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GOVERNMENT OF MADRAS.

PUBLIC WORKS DEPARTMENT.

Railway.
Read the following papers : —
G.0., Nos. 539, 540 Ry., dated 8th May 1899.

From—The Agent and Manager, Madras Railway C
To—The Consulting Engineer for Railways, Magrasf)mpany.
Dated—Madras, 22nd April 1899, No. 10233/B462.

T have the honour to enclose an extract paragra h 14
Secretary, No. 993, date(} the 24th ultimo, folr):vargdilf’g copigo(?g t?léeize;‘isi?? :,3:
rules for subordinates which have been approved of by the Board, and to requ tihat
ou will be good enpugh to communicate to me the sanction o’f Governm% (ta;st the
rules being brought into force on this railway. Two copies of the rules are exlxlcloged.

ENCLOSURES.

Txrract from a letter from—The Secretary to the Board of Directors.
To—The Agent and Manager, Madras Railway.
Dated—24th March 1899, No. 993.

14. Adverting to paragraph 7 of No. 2398 submitting, with reference to previ espond-
ence, a proof of the revised leave rules for subordinates, compiled by a comrgitte:u:fe(:,réieem (iim

Madras, I am to inform you that, after consideration of the same, together with the rules of the b

Burma Railways, the Directors drew up a fresh set of rules which were approved by the Board at
their meeting this day. 1 send herewith 25 copies of these revised rules which may be issued to
the several departments after they have been sanctioned by Government. 3

————

Mappas Rarnway CoMPANY.

Leave Rules for Subordinates.

N.B—Tt is to be understood that leave granted under the following rules must not ordinarily
involve extra expense to the Company, but in special eases the Agent and Manager may, at his
diseretion, modify this condition on the understanding that such cases are recorded at an official
meeting.

Privilege leave, and pay during sick Jeave, cannot be claimed as a right, and will be
granted only to those whose conduct and attention to duty have been satisfactory.

PrIviLEGE LEAVE.

1. (2) The Agent and Manager may grant to subordinates of the classes noted in the margin
one month’s privilege leave after eleven months’ continuous service, two months such leave atter
99 months’ continuous service, and three months such leave after 33 months’ continuous gervice.
Cumulative leave cannot exceed three months.

() Any part of the leave which may have accnmulated may be taken by a subordinate ab
one time, but no second instalment of such accumulated leave can be granted until at least six
months after return to duty.

(¢) A subordinate who has earned privilege leave will be allowed to avail himself of such
leave instead of sick leave, should he be recommended for leave on account of ill-health by the
Company’s medical officer.

9. Heads of departments may grant to subordinates of this class one month’s leave after

t gleven months’ continuous service. Cumulative privilege leave is not admissible, but me:mifto-‘
eg

an the infe . v : : g
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3. Heads of departments may grant to subordinates of this class fifteen days’ leave in any

calendar year.
4. Privilege leave is not admissible for subordinates of this class.

5. Privilege leave in all cases carries with it full pay. It cannot be taken in conjunction
with any other leave.

Sicx LiEave.

On Full Pay.

6. (a) All classes of sabordinates who are eligible for privilege leave may be allowed by the
authority eompetent to grant such leave short periods of sick leave, not exceeding fifteen days in
any one calendar year, on full pay- Such sick leave will not be deemed an interruption of the
continuous service required in connection with privilege leave, and will not be taken into account

in dealing with any other leave.
() In addition to the above classes the daily paid subordinates, marginally noted, * will

be deemed eligible for short sick leave as above provided.
On Half Pay.
7. The limiting periods during which half pay may be drawn are for the several classes as
follow :—

(@) Under six months’ service 2L Nono.
In 1st year’s service ... e 2 months.
In 3 3 » - ] ooin vwe ee Ty seh 4 ”
Eo 6 5 D geBieil
In 9 7 # T Rl Bty
Y g2, A . 25 e AR
In 15 or more years’ service ... ey
: (b) Under six months’ service " None.
In 1st year's service s i 2 months.
In3 ) Y Pl et
In 6 o * e Y
with an additional month for each additional year's service up to twelve months as a maximum
(¢ Under six months’ service TR SR e e T :
In 1st year’s service 15 days.

and fifteen days’ additional for each alt‘iditio.nl;a.l yea;’;s servi;e up to six months as a maximum
(d) The same as the preceding class (¢). :

& » » " "
Without Pay.
8. After their leave on half pay, as above provided for has been exhausted, subordinates of

all classes may be granted sick leave without pay for mﬂhJEﬁods as may be certified to be
necessary for the recovery of their health, provided that, if that period exceeds six months at one

restoration of the subordinate’s health, otherwise it mﬂfy be necessary to termin
nate's service at the end of such notice as the terrs of his engagement require.
exhaustion of the limit of sick leave on half pay, and a recurring nec t

- though for shorter periods than six months, would generally ne
service of the Company. e |

3
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GOVERNMENT OF MADRAS.

PUBLIC WORKS DEPARTMENT.

Railway.
Read the following papers : —
G.0., Nos. 539, 540 Ry., dated 8th May 1899.

From—The Agent and Manager, Madras Railway Co
To—The Consulting Engineer for Railways, Magra,s. gz
Dated—Madras, 22nd April 1899, No. 10233/B462.

1 have the honour to enclose an extract paragraph

2 ph 14 fro ,
Secretary, No. ?93, date(?. the 24th ultimo, forwarding copies (?f1 tﬂe?eﬁsfeﬁoigg
rules for subordinates which have been approved of by the Board, and to request that
you will be good enough to communicate to me the sanction o}f Governm%nt to the

rules being brought into force on this railway. Two copies of the rules are enclosed

ENCLOSURES.

Exrtract from a letter from—The Secretary to the Board of Directors.
To—The Agent and Manager, Madras Railway.
Dated—24th March 1899, No. 993.

14, Adverting to paragraph 7 of No. 2398 submitting, with reference to previ =
ence, a proof of the revised leave rules for subordinates, campiled by a oomnln)itte: u:fc%rf;imngh'

Madras, 1 am to inform you that, after consideration of the same, together with the rules of the

Burma Railways, the Directors drew up a fresh set of rules which were approved by the Board at
their meeting this day. I send herewith 25 copies of these revised rules which mazr be isso::d :6,
the several departments after they have been sanctioned by Government. ‘ '

¥
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Mapras Rarnway CoMPANY.

Leave Rules for Subordinates.

N.B.—It is to be understood that leave granted under the following rules must not ordinarily
involve extra expense to the Company, but in special cases the Agent and Manager may, at his
discretion, modify this condition on the understanding that such cases are recorded at an official
meeting.

Privilege leave, and pay during cick leave, cannot be claimed as a right, and will be
granted only to those whose conduct and attention to duty have been satisfactory.

PriviLEGE LEAVE.

1. (a) The Agent and Manager may grant to subordinates of the classes noted in the margin
one month’s privilege leave after eleven months’ continuous service, two months such leave atter
99 months’ continuous service, and three months such leave after 33 months’ continuous service.
Cumulative leave cannot exceed three months.

(6) Any part of the leave which may have accumulated may be taken by a subordinate ab
one time, but no second instalment of such accumulated leave can be granted until at least six
months after return to duty.

(e) A subordinate who has earned privilege leave will be allowed to avail himself of such
leave instead of sick leave, should he be recommended for leave on account of ill-health by the
Company’s medical officer.

9. Heads of departments may grant to cubordinates of this class one month’s Jeave after
Cumulative privilege leave is not admissible, but men pro=
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3. Heads of departments may grant to subordinates of this class fifteen days’ leave in any

calendar year.
4. Privilege leave is not admissible for subordinates of this class.

5. Privilege leave in all cases carries with it full pay. It cannot be taken in conjunction
with any other leave.

Sick Leave.

On Full Pay.

6. (a) All classes of subordinates who are eligible for privilege leave may be allowed by the
authority competent to grant such leave short periods of sick leave, not exceeding fifteen days in
any one calendar year, o0 full pay. Such sick leaye will not be deemed an interruption of the
continuous service required in connection with privilege leave, and will not be taken into account

in dealing with any other leave.
(b) In addition to the above olasses the daily paid subordinates, marginally noted, * will

be deemed eligible for short sick leave as above provided.
On Half Pay.
7. The limiting periods during which half pay may be drawn are for the several classes as
follow :—

a) Under gix months’ service Ao None,
In 1st year's service ... we 2 months.
Iﬂ 3 1] ¥ e ) e v e anw e 4 "
2l ¢ A 3 oh S B
In 9 i 5 o rid [y 3 e
L il LSRR ¥ sl i B i
In 15 or more years’ service ... w18
(b) Under six months’ service None.
In 1st year's service 2 months.

In3 » » aw aee s s ace o 3 A
In6 W " . ) Al 1 (R

with an additional month for each additional year’s service up to twelve months as & maximum
(¢" Under six months’ service ; None. .
In 1st year’s service ¥ 2 " 15 days.
and fifteen days’ additional for each additional year’s service up to six months as a masimum
(d) The same as the preceding class (¢). :

Without Pay.
8. After their leave on half pay, as above provided for has been exhausted, subordinates of
all classes may be granted sick leave without pay for such periods as may be certified to be
necessary for the recovery of their health, provided that, if that period exceeds six months at one

time, the medical officer should state whether there is a reasonable probability of the complete
restoration of the subordinate’s health, otherwise it mﬁ{ be necessary to terminate the subordi-
nate’s service at the end of such notice as the terms of his engay ment require. Similarly t
exhaustion of the limit of sick leave on half pay, and a recurring necessity for leav ‘without
though for shorter periods than six months, would generally necessitate discharge fror the
service of the comP”'nY' ‘are i '."‘-’,J“f-". o SR YL : ‘1 i e 'J"v r'r AraTineg
SproiaL Sicx LEAVE. se i e
9. (a) Subordinates of all classes (except thos in receipt of exceeding Rs. 250 a
~ month), who may be in] in the performance of their duties, are el for leave on full pay
: lfdr'.&gegodr%?‘zx@qgmgdﬁmonth& 3 tbé i of e o U
7 (b) The Agent and Managor may in the case of & subordinate who 1 employed f
o ooﬁaidgeﬂbl‘ehtiﬁﬁ in an M t:gtl y&n&%y calit %ﬁ n except uéﬁ%ily&uﬁz:
_ involving much exposure, gra such subordinate special lea e on full p: to three monf
* and suoh further leave on half pay as may bo necessary, mﬁmﬁ%l@ irect that o
~ ghall not be deducted from the half pay lesveaﬂmiaﬁbﬁmdégm e iR

(¢) Men absent from duty on account of smnn»pox, either i"a"ﬁmﬁ;b‘éiva or ﬂmﬁ' famﬁes,
N kg ; rrespective of any other
Jeave to which they may be ontitled under these rules, but the Agent and Ma Ay
that this permission is not abused. * P s Ag TR mge& should see
Should vaccination render any employé tampotaril{ unfit for duty, he will receive full

pay for such time as he is 50 rendered unfit, on production of the necessary certificate from the
proper medical officer. S0y

Inferior staff of
monthly paid
subordinates.
Daily paid
subordinates.

 (tang maistries and
section artisans on
the permanent

way staff.

Foremen and
covenanted
subordinates.
Monthly paid
subordinates
drawing Rs. 200 or
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G.0., No. 344 R.,
8th February 1892.
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/

Nil., <




	Image00021
	Image00022
	Image00023
	Image00024
	Image00025
	Image00026
	Image00027
	Image00028
	Image00029
	Image00030
	Image00031
	Image00032
	Image00033
	Image00034

