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o SECTION I.—LEAVE TO OFFICERS AND COVENANTED
dhaos e s e é | * EUROPEAN SUBORDINATES.

"
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o € ) J fl I. FURLOUG’H.

- e e R

1. Active service, for the purpose of calculating the Furlough due includes,
besides time spent on duty in India, Privilege Leave, Language Leave and also
short absences from duty on Sick Leave, or otherwise, when no deduction from
pay is made, but excludes every other kind of leave.

Active service,

2. Tae Agent may grant to any Officer or Covenanted European Subordinate

_Agent autho- e
rized to grant of the Company, who has not less than seven years' active service, I'urlough

Furlough. i ; p
according to the following scale :—

it 1 y e ot First Furlough. (a) A first Furlough, after not less than seven years' active service, for

: ' a period not exceeding one-fourth of his active service, up to a
limit of two years, less any Sick Leave or Special Leave with
allowances which he may have already had.

R - . S u b s equent (b) Subsequent Furlough, up to a limit of two years, after 3 years’
Furlough. further continuous service, at the rate of one-fourth of his
active service less any Furlough, Sick Leave or Special Leave

with allowances which he may have already had.

Extension of (¢) Furlough may be extended on medical ecertificate to not more
e B BGlsD 3 t
' = il : F‘“‘Dugh.‘m e than three years.
B | _ dical Certificate. %
; 5 2 o e
3 two years', may be granted by the Board who may extend the Furlough, if due,
b on medical certificate up to a limit of three years. When Furlough is taken
‘-, clsewhere than in Burope, the power to grant leave under this Rule is vested
: “ in the Agent.
- ;
A
. , 1}: urloug lh 4. The whole amount of Furlough at the credit of an Officer or Covenanted
taken WSS Furopean Subordinate need not be taken, but any portion thereof may be taken
as an instalment, and the balance credited in the computation of the amount of
fh o Furlough due at any subsequent date. The balance of leave of an Officer or
B 4ol - Covenanted Furopean Subordinate, who, by permission of the Board, returns to
3 C \ . % \ duty before the expiry of Furlough grauted to him, willbe carried to his credit
;f ! 2y ! ‘ in the computation of future leave.
5 |
§ =l =) = = :
g 3 ] - - — = O 3
i D 8 = = = 2 Recall from 5. When an Officer or Covenanted FEuropean Subordinate absent on
! & ® - Ql = [ Furlough. : o e
{3 A = o " e i - Furlongh is recalled to duty before the expiration of such leave, he may take ' |
{ o = oo the balance of the Furlough and Privilege Leave at lis credit as soon as he can |48
: Q é = I be spared from duty. The time occupied in returning to duty, as also the time t
i - o G i 3 = §
‘ o = =8 ‘ spent on the return voyage to Europe if the leave be resumed within a year | {
] = \ 2] ' Le 3 L} 3
! % é el sl & . 2 from the date on which he can be spared, is counted as active service, but the &0
s C . =1 o) » ~ ~ : . $1 78 - - -
£ 5 E & i Officer or Covenanted Furopean Subordinate, until he rejoins his appointment, o
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is only entitled to Furlough pay and allowances, under Rule 8, and if recalled
from Europe or the Colonies, to a passage to India at the cost of the Railway
and to Travelling Allowance from the port of debarkation in India to the station
to which he is recalled, or, if he be recalled from leave in India, to Travelling
Allowance from the place at which the order of recall reaches him.

Short absenc-
es on account

'3
plus exchange compensation allowance if any. No other allowances, are
admissible.

III. SHORT PERIODS OF ABSENCE ON ACCOUNT OF SICKNESS.

13. No deduction of pay need be made for short periods of absence of an
Officer or Covenanted Europeanl Subordinate actually laid up by sickness, to the

_ Service be- 6. Except as provided in Rule 5, an interval of three years of continuous R extent of sixty days in eaci calendar year. .Any absence beyond this msa_ml):
p m‘g:m of service must elapse from the date of the expiration of the last Furlough or Sick calendar year must be treated as Privilege Leave, if such lea?.ve be due ; or as 1(:i
: Leave and the grant of any subsequent Furlough. Leave proper, or as & combination of the two; and any continuous absencF t?xcee -
| i i ing sixty days must be so treated. Absence on full pay in the case of .swkneas
L Fuslough com- 7. .Furlough.may be taken in combination with Privilege Leave, but the counts as duty for the purpose of Privilege Leave.

1 3;?::,'1:?:3 i- total period for which Privilege Leave and Furlough may be taken in combination

l’ri"ilegﬁ Leave 1..ve when not combined with other leave, is contingent (except in the case of
pay and allow- ’ 3 S P T T Sl
i ; Fig o, i A ances. death) on the return of an Officer to duty upon the expiry of such leave. Salary
Sick Leave 11. Sick Leav.e may be .tal\en. in combination with Privilege Leave, but the and allowances hecoming due during Privilege Leave will be paid in rupees in
¢ombined with total period of combined leave is limited to two years, and must not be less than y ! ; hlv as they fall d
PrivilegeLeave. . m . . C P . India and may be drawn monthly as they Iall due.
< 4 gix months. The allowance for the period of Privilege Leave to be according to 1
Rule 14 and for the remainder of the period of total leave, Sick Leave pay and Privilege 20. The pay of an Officer or Covenanted European Subordinate, acting in a 3':,
allowances under Rule 12. Leave acting  Ligher appointment or grade in consequence of the absence of another Officer or “
allowances.

shall not be less than six months nor more than 24 months at any one time.
The allowance for the period of Privilege Leave to be full pay and allowances,

and for the remainder of the period of total leave, Furlough pay and allowances,
under Rule 8.

Privilege
Leave pay and

IV. PRIVILEGE LEAVE.

14. The Agent may grant toan Officer or Covenanted European Subordinate,
who has rendered not less thau eleven months’ uninterrupted duty Privilege

. :anﬁ':?f; : nt!:i Leave on full pay and allowances, if any, for a period calculated at the rate of one
th pay : :
iy 8. With the proviso that pay during Forle--" granting the

per annam, an Officer or Covenanted Hy
allowed one-half, and if extended beyc
the period in excess of two years, one-foy
ment and of his personal allowance, paid |

shall exceed the rate of £1,000
n Subordinate on Furlough will
b years on medical certificate, for
le substantive pay of his appoint-
sterling in England, under his

agreement WIth uiic xwsiive, ange rate of 1s. 11d. per rupee ;

and if paid in India, in rupe - vacnange compensation allowance, if any.
No other allowances are admissible.

II. SICK LEAVE.

same.

calendar month for every complete eleven calendar months, and one daz for every
complete eleven days, of the time during which 'such Officer or . (Covenanted
European Subordinate has served without interruption of duty, provided thatno
one period of , Privilege Leave may exoeed. three calendar months and t.hat no
Privilege Leave can be earned by service while threfa months of such. leave is due.
Interruption of duty means absence on Furlough, Sick Lane', Specngl Leave and
any absence treated as leave without pay. Al?sence on Privilege Leave', thm{gh
not counting as duty, is not an interruptiop of duty for the purpose of earning
Privilege Leave.

15. An interval of not less than eighteen months must elapse between the
Sick  Leave 9. The Agent may grant to an Officer or Covenanted European Subordinate weI:,:e?:lt l:bft,; return to duty from Privilege Leave of over six weel s in duration when taken by
: h:;lo lf:-r out who has re.ndered three years’ continuous active service, Sick Leave for a period from 1"}"“",36 itself and departure on Furlough.
not exceeding two years, and may grant extensions of such Sick Leave, if taken :Eia::eelgs l:l;c?:;
elsewhere than in Europe, to three years on medical certificate. He may also by itself and the
grant Sick Leave for a period not exceeding one year t Offi grant of Fur- ‘ ;
. it s tong cer or Covenanted tough. ¢ 16. Subject to Rule 15 hereof, a service of not less than six mouths 1s neces=
European Subordinate who has not rendered three years’ continuous active service Service requi- ; J Paxik e d tl Eof
Th f Sick y i i : ? ced between garv between the date of return to duty -from Trivilege  Leave an the grant o
e grant of Sick Leave or extension thereof is contingent on the production grang of Privi- e - her Privilege Leave
of a certificate from the Company’s Superintending Physician or other Medical leges and other F urlough or any further Frivileg .
iti OV o leave. . . . - - 4 TR
Pfract:xt.{one:] alt)psl.o\;(;:y the A'gent.. The. c‘e.mfymg Officer must state that he is Privilege 17. Privilege Leave may be .ta.ken in combmatfon with .l u.llough, Sick
of opinion that Sic ave or extension of Sick Leave for a certain period is Leave may be Leave or Special Leave, and, when it is so taken, the interval of six months re-
necessary and that at the end of such period the Officer or Covenanted European ‘1:-?:;1‘:;3;% ‘i&lﬁ uired by Rule 16 shall not apply.
Subordinate will probably be fit to resume his duties. The Agent, in granting Leave or Special 3
the leave or extension of leave, must satisfy himself that the sickness has not been L‘i‘)‘::famtion to 18. Application for Privilege Leave uncombined with any other leave must
caused by the misconduct of the Officer or Covenanted European Subordinate. accompu lil Y e accompanied by a declaration that the applicant intends to return to duty and
! : i?nt'li(izf:gﬁeax- will not retire within a period of three months of his return.
Bk Laave 10. When applied for in Europe, the Sick Leave or extension thereof .

:gpplied for in
urope.

Sick Leave
pay and allow-

admissible under Rule 9 will be granted by the Board of Directors on such
medical certificate as it may approve.

12. With the proviso that ndSick Leave pay shall exceed the rate of
£1,000" per annum, an Officer or Covenanted European Subordinate on Sick

Payment of

19. The right to receive pay and allowances for the time spent on Privilege

Covenanted European Subordinate on Privilege Leave, shall be, aftes-the—firet—30
days.of such-acting-appointiment; one half of the combined substantive pay of the

P SN

. \ two appointments, subject to a limit of the minimum pay of the higher appoint-
pigx s, Leave will\be allowed one-half, and if the leave be extended beyond two years, ment, or, if he be in receipt of a personal allowance granted in consideration of long
iﬂ” anafaunththe suhatantiva nex of his '_"‘?":“ ¢+~~~ and of his personal allowance, and specially good service, which combined with his substantive pay exceeds this
ol 12. With the proviso that pay during Sick lm:wn.shaﬂ not ffxttxlt-nl £ l.(l(A)O nent with the Railway, at tlie limit, he may draw such larger amount. I the-acting-Offi Enenatted
w‘ per annum, an Officer or Covenanted Kuropean Subordinate on Sick Leave will if paid in India, in rupeés European Subordinate e transferred from-another-stationybhe will_be-allowed for
\. be allowed one-half, and if the leave be extended beyond two years, one-fourth
I'\ the substantive pay of his appointment and of his personal allowance, paid as

stated in Rule 57 hereof.




Recall from
PrivilegeLeave.

Penalties for
overstaying Pri-
vilege Leave.

Special Leave
on half pay.

~ Special Leave
without pay.

Language
Leave.

Ptivilegf

Leave for thirty
days.

Privilege
Leave for more
than thirty days.

Qerivose re-
quired between
grants of Privi-
lege Leave.

Privilege
Leave not to be
combined with
any other leave.

Salary during
Priyilege Leave
to be paid only
on return to
Auty, otherwise
to be forfeited.

4

the first. 30 days of _suchacting su\}minhn
& e

enbtodiaw,in-addition-to-his-own
-
~atae av d 2 - ] | L HLEED

91. Qfficers and Covenanted Kuropean Subordinates are liable to be recalled
to duty before the expiry of the full period of Privilege Leave granted, and if so
recalled, are not entitled to compensation on account of the expenditure incurred
by them in returning to duty.

29, An Officer or Covenanted European Subordinate overstaying Pr{vilege
Leave will forfeit all pay and allowances for the excess period, which, if more than
seven days, will render him liable to loss of appointient.

. V. SPECIAL LEAVE.

23. The Agent may at any time grant toan Officer or Covenanted Buropean
1 H L .
Subordinate Special Leave of absence on urgent private affairs, on half his sub-
stantive pay for one ormore periods not exceeding a total of six months during lis

40,

service. When granted in instalments, six years' active service must intervene 2

between the grants of leave under this Rule. This leave may not be combined
with Furlough or Sick Leave, but may be taken in combination with Privilege
Leave, in which case the combined leave must be fdr six months.

94. Leave without pay nay be given at any tine, at the discretion of the
Agent, when no other leave is due to an Officer or Covenanted European Suburdi-
nate. 1t may not be granted in combination with other leave except Privilege
Leave; but it may be granted in continuation of other leave when special circum-
stances render it necessary. \

VI LANGUAGE LEAVE.

95. Leave in India, on full pay up toa maximum of three months in all
may be granted by the Agent to any Officer or (‘ovenanted European Subordinate,
who is required by the Company’s rules to pass in any vernacular language. This
leave may be tal.en in instalments and in combination with Privilege Leave, pro-
vided that the combined leave is not less than six months.

SECTION II. - LEAVE TO UNCOVE-
NANTED SUBORDINATES.

I. PRIVILEGE LEAVE.

96. Heads of Departments may grant to their Uncovenanted Subordinates
who can be conveniently spared thirty days Privilege Leave on full pay atter
eleven months continuoud active service.

97. Privilege Leave in excess of thirty days may be accumulated at the rate
of one day for every further 24 days continuous active service, up to a limit of
gixty days after thirty four months of such service, but no Privilege Leave ean
be earned by service while two months of such leave are due

98. -Privilege Leave may be taken in instalments, and the balance credit-
ed in the computation of Privilege Leave due at a subsequent date, but an
interval of not less than six months continuous active service is required hetween
the reburn of an Uncovenanted Subordinate from Privilege Leave and the grant
to him of further Privilege Lieave.

29, Privilege Leave will not be combined with, or allowed in extension of,
any other leave whatsoever.

30. The salary of an Uncovenanted Subordinate on Privilege Leave will only
be paid to him, on his return to duty within the period of the leave granted tohim,
and should he not so return, he shall forfeit Lis claim to receive any pay during
his absence ou leave,

T &
A Wl

Al

¢ 1
Acting allow-
ancesinadmissi-
ble during Pri-
vilege lLieave
except to Driv-
ers acting for
Foremen  for
more than 14
days.

" Hosds of De-
partments to
grant Sick Leave.

ﬂ;{ TLeave
allowances after

one month not
to exceed half

pay.
w exceed half
pay-.

Heads of De-
partments  to
grant  Special
Leave,

Special Leave
scale.

Special Leave
not to he com-
bined with other
leave.

cial Leave
not to be count-
cd as service.

Bxtension of
the Qovenanted
Buropean Sub-
ordinates Leave
Rules to Un-
covenanted Sub-
ordinates,

Definition of
menial staff in
the Company's
service on or be-
fore 30th June
1896.

5

81, No acting allowance will be granted to a Subordinate acting for another
on Privilege Leave, except to & Driver acting in a place of a Foreman who is ab-
sent on Privilege Leave for more than fourteen days, who will be granted an act-
ing allowance at the rate of filty rupees per mensem, subject to such allowance
not increasing the pay of the acting employé above the substantive pay of the
Foreman for whom he is acting.

I1.—SICK LEAVE.

82. Heads of Departments may grant to their Uncovenanted Subordinates
absent from daty on account of sickness, duty certified by competent medical
authority, full pay during such absences for a total period not exceeding 30 daye

in all in each year of service.
IULLUS j WUU UL DMK Leaye 1INEXCess vi uiln an

33. Tor absences extending beyond 30 days full pay may be allo*.wad ipr
the first 30 days and half pay for a further period nok excee ling 60 days in all in
any one year. For any absences beyond 90 days no pay shall be allowed:

ary to employ a substitute and one be not procurable for the remain-

found n
ing moiely of the abseiteo's salary, thoabsentee will receive only the Q\E/e;mce be-
tween the t-paid to the substitute'aud thesalary of his appointment.

IIL._ SPECIAL LEAVE.

14 b. Special Leave without pay or allowances way, in case of necessity and
when 110 other leave is admissible, be granted, as under, by a Head of Department
to Uncovenanted Subordinates with not less tLan two years' service.

Under 5 years' service ... ... 15 days.

Over b years service 3 months,

14 86, This leave shall not be combined with, or taken in extension of, any
other leave. :

/

;{, 87. Time spent on Special Leave shall not count as service.
‘

SECTION III—APPLICATION OF SECTION I TO UNCOVENANTED
SUBORDINATES.

77 #8. Uncovenanted Subordinates not being Asiatics, Armenians, Goanese, or
West Indians of Negro descent, and of nob less than ten years approved service
may, with the special sanction of the Board of Directors, be admitted to the bene-
fits of the rules in Section I, govefrﬁug the grant of leave to Officers and Cove-
nanted Buropean Subordinates.

SECTION IV.—LEAVE TO MENIALS.
74 89. Menials are montlly paid employes of the following classes :—

Binders, Peons,
(Greasers, Pointsmen, »
Lampmen, Porters,
Lascars, Pressmen,
Lifters, Ticket Counters,

Watchmen and skilled' labourers drawing
. salaries of Rs, 20 per mensem and under,

and provided that they were in the service of the Company on June 30th,
1896 may be granted the following privileges :—
' *

/



Nade 'H:!‘;Iw

.
|2

Leave permis-
sible after 15
years' service.

-

Leaye permis-
sible before 15
years' service,

Definition of
menial staff’ in
the Company's
service after
30th June, 1896,

Leave to be
granted accord-
mg to Rule
39 ().

38

Leave to me-
nials not other-
wise speeified.

Leave allow-
ances to be

antel under

ules 30- & 40.

38 3G

Leave not to
be claimed as a
right.

Special cases

* of sickness,

Scale of leave
and allowances.

Modification
of Rule 43 by
Rule 89 and vice
versa. | %

18

Superintend-
ing Physician
to specify rule
under which he
recommends
leave.

Limit of Fur-
lough, Sick
Leave and
Special Leave.

26

(a) when they have rendered 15 years' (or more) continuous service :—
(1) fourteen days' casual leave in each calendar year.
(2) authorised holidays, when their services can be spared,
(3) 30 days' leave on half pay on Medical Certificate.
(b) before they have rendered 15 years' continuous service : —
(4) ten days' casual leave in each calendar year.
(5) authorised holidays, when their services can be spared.
(6) 30 days' leave on half pay on Medical Certificate.

57 407 Menials, who enter the Company’s service after 30th June, 1896, as
monthly paid employes in the following capacities :—

Binders, Pointsu.en,
Lampmen, Porters,

Lascars, Iressmen,
Peons, Ticket Counters,

Watf:hmen and shilled labourers drawing

: o salaries of Rs. 20 per mensem and under

may be granted the privileges enumerated in Rule 89 (h).
%

.
¥

40 4%, No leave (except as provided for in Rule m- be'granted to menials
not specified in the foregoing rules. Heads of Departn.ents may howev
such employes to absent themselves for a few da
is furnished or on stoppage of pay.

| ; er permit
Y8 at a time, provided a substitute

#! 48, Tue leave granted under Rules ggaml i(;
() (3, and (b) (6)] will be on full pay, but no further
specified can be allowed (except as provided for in
furnished or except on stoppage of pay,
cannot be claimed as a right, and that it
of the service permit,

absence from duty than therein
Rule 48) unless a substitute is
.It 18 distinetly to be wnderstood that leave
15 only to be granted when the exigencies

/+748. In cases of absence from dut

= dul ce tiﬁ - . .
Physician as resulting from:— : e Vs

(«) injury contracted in the performance of duty
234
(b) sickness due to unusual exposure while on duty

(c) sickness due to service in an exce

ptionally unhealthy district 1
way be granted to all classes of menials to the following ext n)l; d % e“]e
calendar year :— e uring each

one month on full pay
two months on half pay.

#+) 44. TLeave taken under Rule 43 cancels eli

(@) (3) and (&) (6), and if leave has already been taken during the same year under

Rule 89 (a) (3) and (4) (6), the amount admissible under Rule 48

spondingly reduced, # 2 B

+/t 45, The Superintending Physician, in i
Y . A recommending leave, sho 2)
under what Rule it should be given. o St

SECTION V.—GENERAL CONDITIONS.

s~ 46. The total amount of Furlough, Sick Leave and Special Leave with allow-
ances, which may be granted to an Officer or Covenanted European Subordinate, is
limited to six vears. ,

O

(except that granted under -99-3 €

sadhiiay
of Europe fo

gibility for leave under Rule -36- 7%

: O Commence-

ment and termi-
nation of leave.

Making over
and receiving
charge.

Neither Fur-
lough nor P'rivi-
lege Leave to be
claimed as a

_right.

of leave applica-
tions under Bec-
tion 1, :

Anthority for
grantof leave
under Sactions
II and IV and
procedure,

7 X
i

4L 4%, The first day of leave granted under these Rules, or of return to duty
is :—
() If charge be handed over or received not later than 12 noon, that
day. .
(b) If charge be handed over or received after 12 noon, the next day.

47 48. If a Sunday or gazetted holiday immediately precedes the first day of
leave, charge will be made over on the afternoon of the last working day, and if a
Sunday or gazetted holiday immediately follows the last day of leave, charge will
be resumed on the forenoon of the next worsing day.

/< 49, Neither Furlough nor Privilege Leave can be claimed as a right and
such leave will only be granted when in the opinion of the Agent it can be given
without detriment to the service of the Company.

49. Applications for leave under Section I hereof mnst be addressed

officially through the usual channel to the Head r.,tf t?le Dr-parhn?e.nt. w}m_. ir the
applicnnttﬁn be spared will forward the application to the ( l11f‘f Anditor for
certification of the leave: After enfacement, the Chief Auditor will forward the
applications of Officers bo the Agent'and return the applications of Covenanted
Europea.u Subordinates #o their respective Head of Department l?y whom the
Jeave may then be granted. When submitting an Oflﬁcer's application for leave,
the Head of Department will always recc')rd how it is proposed to carry out the
abwntee.'sl?rk‘ { prss —i—uvu y e W ucll Lucy alv vl L uriouen or dick
. 50. Applications for leave under Sections IT and IV hereof may be granted
by Officers not beléw the rank of a District Officer, and monthly returns of
the same, countersigned by Heads of Departments, must be sent, in Fovrm
No. 6. 57. F., to the Chief Auditor by the 15th of the month following that

C/ %IWHQ’W v vuv Ui LULOPE, Tat Agent's permission must be
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obtained prior to return to duty.

52. An Employé, before resuming duty on return from Sick Leave, must ob-
tain a certificate of fitness for work from the Company’s Medical Officer in London,
if the employ6 is returning from Europe, and from the Superintending Physician,
if the employe is returning from elsewhere than Europe.

53. Absence on any leave with allowances counts as service in granting

increases of pay.

54. Except as provided in Rule 22, absence without leave (either in India or
elsewhere) will involve loss of salary and render the absentee liable to loss of

appointment.

55. No leave of absence shall have retrospective effect except in case of
illness attested by medical certificate,

56. No leave shall be granted to any employé of the Company “(except Sick
Leave) during the six months previous to the date on which, under notice given
to him, his service will terminate.

57. Furlough and Sick Leave allowances will be paid monthly as they
become due, in the following manner :—

(a) Employés who are entitled under their Agreements with the Company
to payment'of these allowances at #he agreed rate of exchange of
1s. 11d. per rupee will be paid in England by -the Board at
that rate. ’

(5) Employés who are deswing exchange compensation allowance will be
paid their Furlough and Sick Leave allowances in India, or the
same may, at' their option, be remifted to them in Europe or the
Celonies at current rates of exchange.

N ™ Y . 3 e e L e TR ST tevorn

ineransre of salary in lieu of
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AGENT’S OFFICE,
TRICHINOPOLY,
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)

5g 58, The duties of employes on leave under these regulations will be per-
formed whenever possible by the existing staff in India. An Officer or Covenant-
ed European Subordinate acting in place of another of a higher grade who is
absent on Furlough, Sick or Special Leave, will be entitled to draw one-half
of the combined substantive pay of the two appointments, subject toa limit of
the minimum pay of the Ligher appointment, or, if he be in " receipt of a personal
allowance granted in consideration of long and specially good service, which
combined with his substantive pay exceeds this limit, he mily draw such larger
amount.

L. -5% In the event of one employé acting in two or more appointments the
allowance to be drawn shall be subject to special orders.

// 60. An employe absent on any leave with allowance may be promoted, but
if such promotion be from class to class, no increase of pay or allowance shall be
drawn by him until his return to duty.

L+ 6 English family payments may be continued during Privilege Leave,
but they cease when the employe draws his Furlough and Sick Leave pay and
allowance in sterling,

/7 62 Excepting in the case of those entitled to free passages under their
agreements, and as provided for in Rule 5, all travelling expenses of employes
going on leave or returning to duty must be defrayed 'by the employes them-
selves, \ :

/ ./ 63. These Leave Rules shall be operative from the actual date of service of
each employe.

A. D. G. SHELLEY,
Masor, R, E

18th February 1994, Agend.

Q & South Indinn Railway Company, Limited.
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South Indian Railway Co., Ld.
= LEAVE REGULATIONS.

[

-

el A P W S

C As sanctioned by the Board in paragraph 8 of their
letter No. 374 of November 23rd, 1906.

SECTION I,—LEAVE TO OFFICERS AND COVENANTED
EUROPEAN SUBORDINATES.

I.—Furlough,

) Active service. 1. Active service, for the purpose of calculating the Furlough due,
includes, besides time spent on duty in India, Privilege Leave, Langu-
age Leave, and also short absences from duty on Sick Leave, or other~

wise, when no deduction from pay is made, but excludes every other .
kind of leave.

. SEEE ‘“;‘::;; 2. The Agent may grant to any Officer or Covenanted European

1ze . - ’ .

Furlough. Subordinate of the Company, who has not less than seven years' active
service, Furlongh according to the following scale :—

3 ' | — ' b First Furlough. (a) A first Furlough, after not less than seven years’ active
il : 5 service, for a period not exceeding one-fourth of his
b | . . active service, up to a limit of two years, less any Sick
5 ' ¢ : Leave or Special Leave with allowances which he may
| : 57 R e A s : have already had.
ko FSlubie qugnt (b) Subsequent Furlough, up to a limit of two years, after
i urlovgh. . X 2
i three years’ further continuous service, at the rate of
4 one-fourth of his active service, less any F urlough, Sick
_ Leave or Special Leave with allowances which he may
p-| have already had.

, Extension o f (c) Furlough may be extended on medical certificate to not
h | e ﬁ:ﬂ?ﬁhmn?ﬁl—l : more than three years.

§ cate.
4 .Exten;ion of 3. When only a portion of the Furlough due is taken by an
‘ Furlough. '

Officer or Covenanted European Subordinate on leave in Europe, the
balance, up to a limit of two years, may be granted by the Board, who
may extend the Furlough, if due, on medical certificate up to a limit of

three years. When Furlough is taken elsewhere than in Europe, the
=g power to grant leave under this Rule is vested in the Agent,

_ A Furlou glh 4. The whole amount of Furlough at the credit of an Officer or
B —— ﬁ_{é — ;3;‘; in st (ovenanted European Subordinate need not be taken, but any portion
. —_thereof may be taken as an instalment, and the balance credited in the

co ation of the amount of Furlough due at any subsequent date,

g
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The balance of leave of an Officer or Covenanted European Subordinate
3
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of future leave.
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" : Pean Subordin
on Fur:{ough 15 recalled to duty before the expiration of gy l? Lle it
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from leave in it i i
i ' India, vo J.‘ravellmg Allowance fy. 1
he order of recal] reaches him s place at which

continuous service mus elapse from t’land‘mewal e joan O
1e date of the iratio
éxpiration of the

last Furlongh or S; k L
r
o Sick Leave and the grang of any suhseq F
g » ~ubsequent Furlough.

7. Furlough may 1 i
but the total feriod );’olx")ev:l?ikc?:l 3
taken in combination shall not
24 months at an ¥ one time,
Leave to be full pay and allo
of total leave, Furlough pay

combination witl, Privilege Leave,

Privilee
ze Leave and Ty

Furlough 4
be lesg than six SN

The allowance for f,

g 8. With the proviso that
0
" ,(])O~ PET annum, an Officer op (3 E
urlough will be alloweq une-ha od . Subordinate on
: d two years on
y one-fourth the

llowance, paid

Il.—Sick Leave,

S.ick Leave for a period not exceeding tw
sions of such Sick Leave, if taken e]se h
years on medical certificate, He may also o
period not exceeding one year to an Officer o
Subordinate who has not rendered three vears’o
The grant of Sick Leave or extension .thereof is i
production of a certificate from the Company's 8y, 5 .Contln.g X
or other Medical Practitioner approved by the X:gl::endmg Phy-SiCian
gent. - The certifying

r
quenanted European
continnoyg active service

Qﬁicer must state that he is of opinion that Sick Teav
Sick Leave for a certaj iod i i o
an period is necessary, and that at

)

Sick Leave
applied for in
urope.

Sick Leave
eomhin(‘d Wiﬂl
Privilege Leave,

Sick Leave
pay and allow-
ances.

Short abhsences
on account of
sickness,

Privilege
Leave pay and
sllowances and
authority  for
granting the
same.

3

period the Officer or Covenanted European Subordinate will probably be

fit to resume his duties. The Agent, in granting the leave or extension

of leave, must satisfy himself that the sickness has not been caused by

the misconduct of the Officer or Covenanted European Subordinate.

10, When applied for in Europe, the Sick Leave or extension
thereof admissible under Rule 9 will be granted by the Board of
Directors on such medical certificate as it may approve.

11. Sick Leave may be taken in combination with Privilege
Leave, but the total period of combined leave is limited to two years,
and must not be less than six months. The allowance for the period of
Privilege Leave to be according to Rule 14 and for the remainder of the
period of total leave, Sick Leave pay and allowances under Rule 12.

12. With the proviso that pay during Sick Leave shall not exceed
£1,000 per annum, an Officer or Covenanted European Subordinate
on Sick Leave will be allowed one-half, and if the leave be extended
beyond two years, one-fourth the substantive pay of his appointment
and of his personal allowance, paid as stated in Rule 57 hereof.

I1l;—Short Periods of Absence on Account
of Sickness.

13. No deduction of pay need be made for short periods of
absence of an Officer or Covenanted European Subordinate actually laid
up by sickness to the extent of sixty days in each calendar year. Any
absence beyond this in any calendar year must be treated as Privilege
Leave, if such leave be due; or as Sick Leave proper, or as a com-
bination of the two ; and any continuous absence exceeding sixty days
must be so treated. Absence on full pay in the case of sickness counts

as duty for the purpose of Privilege Leave.

IV.—Privilege Leave.

14. The Agent may grant to an Officer or Covenanted European
Subordinate who has rendered not less than eleven months’ uninter-
rupted duty Privilege Leave on full pay and allowances, if any, for a
period calculated at the rate of one calendar month for every complete
eleven calendar months, and one day for every complete eleven days,
of the time during which such Officer or Covenanted European
Subordinate has served without interruption of duty, provided that no
one period of Privilege Leave may exceed three calendar months and
that no Privilege Leave can be earned by service while three months of
such leave ig due. Interruption of duty means absence on Furlough,
Sick Leave, Special Leave and any absence treated as leave without pay.
Absence on Privilege Leave, though not counting as duty, is not an
interruption of duty for the purpose of earning Privilege Leave.
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Interval bet- 5 g s
A P s 15. An interval of not less than eighteen months must elapse

from Privilege between the return to duty from Privilece Leave of over six weeks in

Leave of over d 3 Y
six_weeks taken dUTation when taken by itself and departure on Furlouch
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Service requir- [ g =
ed between é’lrant 16. SUbJeCt to Rule 15 hereof, a service of not less than six
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R a6 ary between the date of return to duty from Privilege
1e grant of Furlough or any further Privilege Leave 8
o .

Privilege 17. " Privilege Le .

Leave may be . > ave may be taken in combinati 3 5

e a8 Biok Tanke i Special I, : R nation with Furlough,

Forlongs, Bk gz o] . eave, and, when it is so taken, the interval of

%2 e by W onths required by Rule 16 shall not apply. g
ave. 3

T . g 0 s

- :co ﬁ“?‘ffnty? 5T 18 Application for Prlvnlege Leave uncombined with any oth

Splication. ts € must be accompanied by a declaration that the applicant }i’nt nsr
ends

anllego Le&'e. 0 etu n t y

Payment  of 19. The rich i

Priviioge 'L fy ke € IIght to receive pay and allo :

ke Privilege Leave. whon 4 ‘P y lowances for the time spent on

2 1, B i ‘ ) no combined with other leave, is contingent
# Pt in ¢ ?case of death) on the return of an Officer to duty uo

e expir ! L i

Privilege yL(;a \,S:Ch.{;ial\)’e. %alary and allowances becoming due du:i)ntr

g Will be paid in rupees in Indj .

monthly as they fall due, »p India and may be drawn

Privilege 20, T i
4I;Ieawe acting o - h.e pay of an Officer or Covenanted European Subordinat
o : .
Eetiadia Ing in a higher appointment or grade in Consequence of the ab e
g e absence

of another Officer or Covenanted Euaropean Subordinat Privi
Leavg, shall be one-half of the combined substantive v ronf i
appo.mtments, subject to a limit of the minimum apa)f Ol the.\' o
appointment, or, if he be in receipt of a personal allfwy e }nghfar
c&_)nslderatlo.n of long and specially good service s oy ance lg;r.ranted in
his substantive pay exceeds this limit, he may d;aw such ;::;Ze;n:iowm:l
unt,

Recall f 21. S ' :
= :S:Ee  from 5 Cl]1 dOfﬁcedrb and bebovenanted European Subordinates are liable to
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4 >Xpiry of the full period of Priv:
Leave granted, and, if so recalled, are not entitled tlz) com ensP :'Wllege

: 3 : atio
account of the expenditure incurred by them in returning S) dutl i

y.

mfri'éihfﬁé Pf:: : .22. An Ofﬁ?er or Covenanted European Subordinate overstavi
Privilege Leave will forfeit all pay and allowances for the excess ay':lg

- . . 3 erl
whxc?:, if more than seven days, will render him liable to lp :
appointment it

vilege Leave.

5
V.—Special Leave.

Special Leave 23. The Agent may at any time grant to an Officer or Coveranted
oo rad o European Subordinate Special Leave of absence on urgent private
affairs, on half his substantive pay for one or more periods not exceed-

ing a total of six months during his service. When granted in instal-

ments, six years’ active service must intervene between the grants of

leave under this Rule. This leave may not be combined with Furlough

or Sick Leave, but may be taken in combination with Privilege Leave,

in which case the combined leave must be for six months.

Special Leave 24. Leave without pay may be given at any time, at the discretion
NS oiale Agent, when no other leave is due to an Officer or Covenanted
~ European Subordinate. It may not be granted in combination with
other leave except Privilege Leave ; but it may be granted in contifua-

tion of other leave when special circumstances render it necessary.

Language 25. Leave in India, ou full pay up to a maximum of three months
s in all may be granted by the Agent to any Officer or Covenanted
European Subordinate, who is required by the Company’s rules to pass

in any vernacular language. This leave may be taken in instalments

and in combination with Privilege Leave, provided that the combined

leave is not less than six months.

SECTION II.—-LEAVE TO UNCOVENANTED
SUBORDINATES.

I.—Privilege Leave.

26. Heads of Departments may grant to their Uncovenanted

Privilege s . . > ik
Leave for thirty Subordinates who can be conveniently spared thirty days’ Privilege

days. A % -
£33 Leave on full pay after eleven months’ continuous active service.

Pl 27. Privilege Leave in excess of thirty days may be accumulased
Leave for more at the rate of one day for every further 24 days’ continuous active
than thirty days. oo .vice, up to a limit of sixty days afer thirty-four months of such

service, but no Privilege Leave can be earned by service while two
months of such leave are due.

e 28. Privilege Leave may be taken in instalments, and the balance
quired between credited in the computation of Privilege Leave due at a subsequent
grants of Privi- _ r ¢ o ; !
lege Leave. date, but an interval of not less than six months' continuous active

service is required between the return of an Uncovenanted Subordinate
from Privilege Leave and the grant to him of further Privilege Leave.

P 29. Privilege Leave will not be combined with, or allowed in ex-

Leave not to be tension of, any other leave whatsoever.

combined with
any other leave.

rlvv 9‘.
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30. ' The salary of an Uncovenanted Subordinate on Privilewe
Leave will only be paid to him on bis return to duty within the perigd‘

of the leave granted to him, and should he not so return, he shall forfeit

his claim to feceive any pay during his absence on leaye

31. No acting allowance will be granted to a Subordinate ;
for another on Privilege Leave, except to a Driver acting in a vl actl?g
Foreman who is absent on Privilege Leave for more t.har% fo g) ac?io 5
who will be granted an acting allowance at the rate of fifg e
mem;em, subject to such allowance not increasing the pay 5(r)f rﬁiee:ctfxf;

m é ter .
:ctiI:\;:‘ ¢ above the substantive pay of the Foreman for whom he iz

. 32. Heads of Departments may grant to their Uncovenanted Sub-
ordinates absent from duty on account of sickness. dul Satil dub
competent medical authority, full pay during such ’absenyce ; e 5{
period not exceedirg 30 days in all in each year of service s for a tota

33. For absences extendine be
it ¢ beyend 30 days full
allowed for tae first 30 days and half pay for a further ple)?i):)dn:lao{ el::

ceeding 60 days in all in any one year. Fo
days no pay shall be allowed, ; A e

ll.—Special Leave,

e 351. Sp(;acmll1 Leave without pay or allowances may, in case of
ecessity and when no other leave is admissible, be granted, as under
) »

by a Head of Department to Uncovenanted Subordinates with not less

than two years’ service.

Under 5 years’ service ...

Over 5 years' service S S

.. o months.

35. This leave shall not be combi i
: ined with, or taken i i
of, any other leave. ; g i

36. Time spent on Special Leave shall not count as service

SECTION 1Il.-—APPLICATION OF SECTI
UNCOVENANTED SUBORDINATE(S).N T

‘ 37. Uncovenantgd bnb.ortimat;es not being Asiatics, Armenians,
Goanese or West Indians of Negro descent, and of not less than ten
years’ approved service may, with the special sanction of the Board of

Directors, be admitted to the benefits of the rules in Section I govern-

ing the grant of leave to Officers and Covenanted European Subordinates

A

é .,‘: B Sl 2
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SECTION IV.—LEAVE TO MENIALS.

38. Merials are monthly paid employés of the follov.ving classes :—

Binders Peons

Greasers Pointsmen
Lampmen Porters

Lascars Pressmen
Lifters . Ticket Counters

Watchmen and skilled labourers
drawing salaries of Rs. 20 per
mensem and under,
and provided that they were in the service of the Company on

June 30th, 1896, may be granted the following privileges :—
(a) when they have rendered 15 years' (or more) continuous

gervice :—
(1) fourteen days’ casual leave in each calendar year
(2) authorized holidays, when their services can be
spared

(3) 30 days’ leave on half pay on medical certificate

(b) before they have rendered 15 years’ continuous service :—
(4) ten days’ casual leave in each calendar year
(5) authorized holidays, when their services can be
spared
~ (6) 80 days’ leave on half pay on medical certificate.

39. Menials who enter the Company’s service after 30th June,
1896, as monthly paid employes in the following capacities :—

Binders Pointsmen
Lampmen Porters

Lascars ~ Pressmen
Peons Ticket Counters

Watchmen and skilled labourers draw-
ing salaries of Rs. 20 per mensem

and under may be granted the privileges enumerated in Rule 38 (b).

40. No leave (except as provided for in Rule 42) may be granted
to menials not speciﬁed in the foregoing rules. Heads of Departments
may however permit such employés to absent themselves for a few days
at a time, provided a substitute is furnished or on stoppage of pay.

41. The leave granted under Rules 38 and 39 [except that granted
under 38 (a) (3) and (b) (6)] will be on full pay, but no further absence
from duty than therein specified can be allowed (except as provided for
:n Rule 42) unless a substitute is furnished or except on stoppage of
distinetly to be understood that leave cannot be claimed as a

pay. It is ; :
hat it is only to be granted when the exigencies of the

right, and %
service permit.



2=

8

Special cases

Spec 42. In cases of absence from duty duly certified by the Superin-
of sickness. .

tending Physician as resulting from—
(@) injury contracted in the performance of duty
() sickness due to unusual exposure while on duty
(¢) sickness due to service in an exceptionally unhealthy district
anﬁ':;}fo‘ginlf::e leaxfe may be granted to all classes of menials to the following extent
during each calendar year .—

one month on full pay
two months on Aalf pay,

Modification : axr ¢ ¥y 5 = la Al? otl ot #
FIE e 43. Leave taken under Rule 42 cancels eligibility for leave under

Rule 38 and vice Rule 38 (a) (3) and (4) (6), and if leave has already been taken during

versa. s ¢ 3 .
the same year under Rule 38 (2) (3) and (b) (6), the amount admissible
under Rule 42 must be correspondingly reduced.

: S“"ﬁ{,‘;‘ﬁ%‘-‘;‘; 44, The Superintending Physician, in recommending leave, skould
ing sician gmonsf; 378 3 : s

e nciits cvuls specify under what Rule it should be given.

under which he

recommends

leave.

\

- SECTION V.—GENERAL CONDITIONS.

Limit of Fur- 45. The tot: " Fur :
Ty 0% TN al amount of Furlough, Sick Leave and
Leave and With allowances, which may be granted to

Special Leave.  European Subordinate, is limited to six years

Special Leave
an Officer or Covenanted

Commence- 46. T i y s
ment and termi- he first da} of leave ar

nation of leave. LO dnty, is—

(a), If charge be handed over
noon, that day.

(6) If charge be handed ov
next day.

anted under these Rules, or of return
or received not later than 12

er or received after 12 noon the

Mk e 4’7- I a. € N (Y 3 i .
[ Making  aver f a Sund 1y or gazetted holiday immediately precedes the first

receiving !
charge. day f’f leave, charge will be made over on the afternoon of the last
working day, and if a Sunday or gazetted holiday immediately follows

Neither Fur- 48, Neither Furlough nor Priviles

lough nor Privi- . ge Leave can be claimed as a
lege Leave to be T180% and such leave will only be granted when in the opinion of the

claimed as a it ¢ i i :
+--H Agent it can be given without detriment to the service of the Company

Preparation 49. Applications f av Secti .
and submission Pl or leave under wection I hereof must be address-

of Iskve sppliius ed officially through the usual channel to the H

e . e : ead of the Depar
ons under Sec- : ? € Department
:fon e Wh_O, if the' applicant can be spared, will forward the uppli(‘qbii)n to th :
Chief Auditor for certification of the leave. After enfacement b}e
. . P e acement, the
Chief Auditor will forward the applications of Officers to the " ) :
return the applications of Cove ' : R NG
; ! of Uovenanted European Subordinates to their
respective Head of Department by whom the leave may then be granted
gr: .
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II and IV and
procedure.

{
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When submitting an Officer’s application for leave, the Head of Depart-
ment will always record how it is proposed to carry out the absentee’s
work.

50. Applications for leave under Sections II and IV hereof may
be granted by Officers not below the rank of a Districe Officer, and
monthly returns of the same, countersigned by Heads of Departments,
must be sent, in Form No. G. 57. F., to the Chief Auditor by the 15th
of the month following that in which the leave is granted.

51. All employés visiting England on leave are immediately after
arrival to report themselves either personally or by letter to the
Managing Director at the Head Office of the Company in London; and
when they are on Furlough or Sick Leave, they are further required to
obtain the Board’s permission to their return to India. . The application
for permission to return to duty must be delivered at the Company’s
London Office at least three months prior to the expiration of Furlough
or Sick Leave, unless shorter notice is specially permitted by the Board.
In case of Furlough or Sick Leave spent out of Europe, the Agent’s
permission must be obtained prior to return to duty.

52. An employé, before resuming duty on return from Sick
Leave, must obtain a certificate of fitness for work from the Company’s
Medical Officer in London, if the employe is returning from Europe,
and from the Superintending Physician, if the employe is returning
trom elsewhere than Europe.

53. Absence on any leave with allowances counts as service in
granting increases of pay.

54. [Except as provided in Rule 22, absence without leave (either
in India or elsawhere) will involve loss of salary and render the absentee
liable to loss of appointment.

55. No leave of absence shall have retrospective effect except in
case of illness attested by medical certificate.

56. No leave shall be granted to any employe of the Company
(except Sick Leave) during the six months previous to the date on
Whicll, under notice given to him, his services will terminate.

57. Furlough and Sick Leave allowances will be paid monthly as
they become due, in the following manner :—

(a) Employés who are entitled under their Agreements with
the Company to payment of shese allowances at the
agreed rate of exchange of 1s. 11d. per rupee will
be paid in England by the Board at that rate.

(b)) Employés who are drawing exchange compensation allow-
ance will be paid their Furlough and Sick Leave
allowances in India, or the same may, at their option,
be remitted to them in Kurope or the Colonies at
current rates of exchange,
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or Sick Leave.
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which these
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(¢) Employés who are in receipt of percentage increases of
salary in lieu of exchange compensation allowance will,
when they are on leave in Europe or the Colonies, be
paid their Furlough and Sick Leave allowances, less
such percentage increase, at the exchange of 1s. 6d.
per rupee.

(d) All other employés who are on Furlough or Sick Leave in
Europe or the Colonies will be paid their allowances at
the exchange of 1s. 6d. per rupee.

58. Employés absent on Furlough or Sick Leave may draw their
pay and allowances monthly as they become due upon their engaging
to refund the money if, without the prior sanction of the Board of
Directors, they retire from the Company’s service before returning to
dugy. This sanction will generally be withheld, unless at the time of
applying for leave an employé notifies his desire to retire on its
expiration.

59. The duties of employés on leave under these regulations will
be performed whenever possible by the existing staff in India, An
Officer or Covenanted European Subordinate acting in place of another
of a higher grade who is absent on Furlough, Sick or Special Leave,
will be entitled to draw oné-half of the combined substantive pay of the
two appointments, subject to a limit of the minimum pay of the higher
appomtment, or, if he be in receipt of a personal allowance granted
in consideration of long and specially good service, which combined
with his substantive pay exceeds this limit, he may draw such larger
amount.

60. In the event of one employe acting in two or more appoint-
ments, the allowance to be drawn shall be subject to special orders.

f
61, An employe absent on any leave with allowance may be
promoted, but if such promotion be from class to class, no increase of
pay or allowance shall be drawn by him until his return to duty.

62.  English family payments may be continued during Privilege
Leave, but they cease when the employe’ draws his Furlough and Sick
Leave pay and allowance in sterling.

63. Excepting in the case of those entitled to free passages under
their agreements, and as provided forin Rule 5, all travelling expenses
of employes going on leave or returning to duty must be defrayed by
the employes themselves,

64. These Leave Rules shall be operative from the actual date of
service of each employé,

AGENT’S OFFICE,
TricHINOPOLY,
January, 1907,

Agent,
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Txtracts from the note by the Exaninsr, Guaran-
teed Railway Accounta, ‘ladras, dated the 29th Tanu:ry 1997,

on the Amended Leave Rules of the South Indian Railway.

Proposed Rule 2(c). Corresponds to Tundanental Ruls 8.
The words "in t e case of an erploye who has rendered thrae
years' active service," should be inserted after the word
"Furlough."

Rule 20. The proposed omiss ions cannot be authorised

now. The question of removal of the restrictions for the |

first thirty days of a privilsge leave vacancy has heen
referred by the Government of India %o the Secre‘ary of
State.

Revised Rules 32 and 33. The Tundamental Rule. 20 limits

the grant of sick leave and leave On private affairs to
non="uropeans to a maximum of thrse years in all in the
total service of an smplove. As the Compan§}s rules arse
heing revised, it may as well be arplified in respect of

this limitation. This point appears to have been lost sight

of when the rules wers nrizinally serutinized. L

New 2ule 57. This rule deals with erployes on leavs

out of India. This shoild be made clear. Only furlough
and sick leave allowancss are mentioned. Special leavs
allowances should be included.

Clause (a). Originally included in rule 8. No objiec-

tion.

Clause (b). This requires amplification to renove

ambiquity. ™e e ployes are not sntitled at the cost of

the Company to a remittance 4o Turope or the Colonies of

thetr leave allowances at current rates of exchanis. The
orders on the subject are thoze contained in Government of
India, 70.2353 G,, dated 26th July 1894, Special Orders
Manual page 64, Chaptoer V, para 38.

The

¢
¢
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The rule should be arplifisd by the add ition of the

following words:--

nat their cost and risk. The add ition allowed by the
"Company should be caloulated at what would he reqiired %o
, "remit the leave allowance at 1 sh. 6 d. the rupse, ths f
"market rate being assumed at 1 sh. 4 d. the rupes, the
"rate fixed for Fxchange Compensation, whether paid to their

"Agents in India or remitted to them in ®urope or the

"COlQni.ﬂo.

Ciause (c). The orders on this subject are thoss con-

k
| tained in Govermment of India, Resolution 2633 R.E., dated
| h 29th August 1888 (3,2.,No, 1137 Railway, dated 14th Septeri=~

ber 1888)., Vide Spacial Orders Vantal page 96, Chapter VI

bl
1

para 66, The rule szhould be modified as follows for the

=xfs sake of clearness.

gt S ——

Yor the words "less such percentage increase" should
be substituted "calculated on their pay exclusive of thes
percentage increase”.

Tor the words "at ths sxchange rate of 1 sh. 5d. per
rupse” should be substituted "as in clanse (b)".

Clause (d). This clause may o8 omitted and clauss (b)
may be arplified so as to include clause (d4), by the addi-
| tion of the words "or not" after the gords "¥Exchange Com-
pensation Allowance!. :

T.eave to Ternporary Erployss. I think this opportunity

may be taken of including in the Revised Rules the rulingzs

1
1 communicated in
¢, | Sk cone I20[10 6,0,No0.1583 Railway, dated 15th September 1904,
P —— G. 0. No.147 Railway,dated 18th January 1906.

R A

c. 2. R0 S 8,

| CHRPAUKX, |
: 0 Examiner, Guarantesd Railway Accounts,

o9th January 1907. MADRAS. :
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i ; - AE /‘ No. 4% 1394 ﬁ@_} South Jndian Railway Co., TD. 4
h 5? ff AGENT'S OFFICE,
‘ : Trichinopoly, 9th Mareh. . 190 7.
From
The Agent,
= SOUTH INDIAN RAILWAY,
The Consulting Engineer
? - for Railways, K
Madras.
Sir,
»,‘J» “¥ With referenee to your No.275/i. of the 12th February 1907,
I have the honour to offer the following remarks on the Examiner's
| eritiecism and to request the approval of the Government to the
' rules as now revised.
Rule 2(e¢). As furlough is under no circumstances per=
missible to employes who have not rendered
} 3 years active gerviee, the interpolation
surgested by the Txaminer saems superfluous.
| Rule 20. The removal of the restriction on the grant
; of acting allowances for the firet 3C days
; of privilege leave has been sanctioned for
Govermnent servants, as a standing order
' has been issued cancelling Artiele 99 of the
civil Serviece Regulations.
Rules 32 & 33. The Company never have had any limit and I
{ do not think it would be politic to take
3 | away & privilege such as thise
t Rule 5%.+ The rule may be revised as shown below:=
.
Furlougzh, Special and Siek Leave allowances

will be paid as they become due as followsi=

|

!

|

| : "(a) When drawn in India.

Employes will ve paid their leave

allowances monthly in Indian eurrency.




oy

{

‘ Y

qun SO'ID Nﬂ_

o

Po4a 13{)32[
l)aqu

061

4
P
i

SAVARVY w0

i

s 78 a V]tf

i ONLL108NO) g4y
\L

H3AN1ON

0

4

g
=
o g
2
o~
“
P

fYanvy v
l('luI “‘LQOS

-
*
K

drawn out of India.

: (b) When
- (i) Fmployes Who are entitled
under their agreements with the -é
to payment of the se ;

Company
greed rate of

allowanees at the a
g.d
11 per rupee will

exchange of 1.

pe paid in England bY the Board

at that rate.
who are in receipt

(ﬁ?; () Employes,

L

of percentage inereases of
u of exehange eom=

salary in 1lie
will be paid

pensation allowanee€,
owanecs caleulated on

their all
e of the per-

their pay exelusiv
ge increase at the exehange

centa
s.4
of 1.6 per rupeec.
(iii) All other employes will be
paid their leave allowanees at
s.d
the exehange of 1.6 per rupees.
eave Rules of

the guggestion that the L
rules, Jf

e ineluded in the revised
by my Board without a

2.  1In regard to
ose making

ary employes should b
I eould not add to the rules approveﬁ of
ner referenceé to them, and to save delay I prop

e after the rules have bean adopteds

temnpor

furt
I have the homour to e,

+he referene
8ir,
Your most obedient servant,

o bt

Ag;ent-
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Orr10B or TRE CoNsulring ENGINEER FoR Rarnwa

Madras, L8 & 70 ¥V, 21190 /
No.
From
Mz, Go A+ ANDER S 0 N,
CoNSULTING BNGINEER rot:iiAIL\VAYs,
Madras,
'l.")
Tune AGENT,
SOUTH INDIAN RAILWAY.
SIE,

With reference to your letter No.A.E.lEJé/l?(i)-SS, dated 9th
’l(’act”w- (2708 Recriy oo /% ’ ‘71;2{',/0,
March 1907,\1 have the honour %o offer the following Tenarks: ——

(1) Rule 2 (¢). Fundamental Bule ¢ (correapordihg to Company’?g

rule 2(b) requires only 3 years’ continuous service, Fundamental Rule &

(COrIeBpOﬂding to Company’s rule 2(c) requires 3 years’ active service,

It is not correct to state that under no circumstances ig furlough per—
ilort /

migsible to ar énploye who hasg not rendered 3 years’ active sérvice, Rule
2(b) eOrresponding to Fundamental Rule b--requires only 3 vears’ conting
Servic@s-rot active sérvice, for the Brant of second or subsequent fup.
lough., Special leave is includeqd in the term "continuous 8eérvice" pbut
not in the "active 8érvice"., Please 8¢ your letter No, 961 dated 12th
July 1905 to your Board pParagraph 5 on this point, The i*terpolation
should therefore be made to accord with Fundamental Rule 8,

(2) Bule 20, The modification of the Civil Service Regulationg
"as not sufficient authority for altering Fundamental Rule 18 A accord-
ingly, The Government of India thought it necessary to go up to the
Secretary of State, The rule as modified by the Company may now stang
as the Fundamental RFule 18 A hasg 8ince been revised by the Secretary of

State—~G, 0, No, 483 Railway, dated 18tnh March 1907,

(3
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(3) Rules 32 & 33, If . it.is desgired to.retain the infringement of

Fundamental Rule 20 in respect of the maximum limit of ¥ years a refx
reference to the Railway Board will be necessary. Can you kindly stats
how many cases there have been in which the maximum has been exceeded,

(4) Rule 57, The principles and conditions governing p&ymgnt of
leave allowances to employés have it seems been lost sight of in the
amendments to the Examiner’s suggestion., Your attention is invited to
the orders of 1894 and 1898 guoted in the note dated 29th January 1907
accompanying my former letterN @375 -M Ay /12 <@ =y

The headings "(a) when drawn in India" and “(Db) when

drawn out of India" as proposcd by you are inappropriate., The orders

are that the leave allowances must be drawn in India and remitted by

- 5 - . . b
the Agent, at the cost and risk of the employe concerned or be paid at ‘

the employe’s option to his agents in India., The only exceptions to

the rule are the cases of a few officers who are specially privileged

under their covenants to draw their leave allowances in England at ls.lld.?
the Rupee-—these are referred to in your proposed amended rule 57(b) (i),

I believe all these officers have retired and will cease connection on

the expiry of their present leave ,and if so, the rule 57(b)(i) may be

)
omitted altogether,

Again, the condition to be fulfilled before an
employe can get the benefit of the favourable rate of exchange of

1s,6d. © the rupee is that he should be on long leave out of India and

)

if this condition is fulfilled, he gets the benefit even though his

leave allowance is drawn in India i.e., paid to the employe’s Agents

or Bankers, who may or may not remit it from India.
For the abovementioned reasons, the heading "when
drawn out of India" for the amended rules 57(b)(ii) and (iii) is in-

appropriate.

) Ml/\"M
(5) With regard to the Propoged mmamed rule 57(a), the occasions

on which the Company’s officers spend their long leave (Furlough, Sick
leave and Special leave) in India are very rare. In such a case, the

leave allowance to be paid is:

(1)
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(1) One half of pay, plus Exchange Compensation (if the amhbf>

- ploye is in receipt of it) on the one-half only,

{(ii) in the case of an employe in receipt of an increase in,{ﬁﬂ

lieu of Exchange Compensation, one half of the pay ,;},;

£t

clusive of the increase i,e., one half of the increase
rate of pay.

The proposed amended rule 57(a) is therefore defective,

.
Examiner bring out all the essential conditions clearly, visz,,
(i) that the leave should be long leave out of India ]
(ii) that the leave allowances are to be remitted at the cost

and risk of the employe,

Government assume for Exchange Compensation purpose:
and in order that the rules may be clear and free from ambiguity I woul

recommend the adoption of these suggestions,

(7) With reference to para 2 of your letter, in which you state _’”
you have no power to add to the rules approved of by your Board Iithou‘F
a further reference to them, your Board’s prior approval does not seem

necessary seeing that it was on their motion that Government have uaﬁéf?*

tioned the rulings,

(8)_Eule 8, It has been since noticed that the words "the rate of* |

o1

have been omitted, in view of the arguments based on those words by

L e e

the Home Board against certain methods proposed by the Chief Auditor

of applying the maximum limit of £€.1,000 a year — vide para 3 of Home

Board’s letter No,368 dated 8th June 1906 and subsequent correspondencs

Wwith the Home Board. Vill you kindly explain how the limit is intended

to be applied in future, for the first 11 months of a year and in‘tha‘b:

correspondence,

(9) Bule 57. In the absence of any statement by the Home Board in

, F}'N;
para 8 of their letter No,374 dated 23rd November 1906 of the dise **L)
cussions between the Home Board and the Agent on the several "minop"

e maz—
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valanin
explalin

the abolition of Exchange Compensation Allowance Or

4y
q& tice down to this date ig to allow such offic

new rate of pay

Auditor that it is so — the Home Board’ s approval

Governmnent would be necessary and you should obtair

from the Home Board in modification of their previ

tude in the matter, yide

,ent’ 8 letter No,880 dated 23rd December 190

Agent’s letter No,893 dated 23rd March 1904,

alterations in the leave rules or the reasons for them, will

f who are in receipt of the new scales of pay introdu

ious

you kindly

how it is intended to regulate the leave allowances of office
. rs

the South Indian

Railway, 3 or 4 years &ago. It is understood that the existing prac-

and nothing more and if the intention is to change the

existing practice —— the Government Examiner understands from the Chief

and the sanction of
clear instructions

iews and atti-

5, DAT8.7 (

Home Board’s letter No. 324, dated 5th February 1904, para 2, page 194, |

para S.

Home Board’s letter No,332, dated 24th June 1904, para 6{a)e.

Agent’s letter No,992, dated l4th February 1906, para 16

Home Board’s letter No,363 dated 16th March 1906,

and place them before Government for their orders.
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No. A.E.1294/12(1i) South 3Indian Railway Co., Ld. ~
Lf/f AGENT'S OFFICE,
[} Trichinopoly, 11th April 190 7.
From s '.AT}%
A AN, #
. The Agent, ; s\
_ AW
SOUTH INDIAN RAILWAY, P mhAleis =) 8
A.ﬂ.,;;‘ 5 N . . ',/' '
‘l To '(1 " AR ST : ,744 ;
‘ The Consulting Engineer S |
for Railways,
Madras.
Sir,
]
In reply to your 693 M of 6th April 1907, I have the honeor ‘
I to offer the following remarks: - :
Rule 2 (¢c). If the interpretation placed on the rules by i
the Government Examiner is correct)Rules 6 and 8 of i
the Fundamental rules are in confliet or Rule 8 would
be meaningless in the case of officers who had taken
furlough after 3 years continuous and not after 3 q

years active service. The Tundamental Rules are

clearly drawn up in general terms and I do not think 1

¥ 8

that the rule as drafted by us is in conflict with the
spirit of the Tundamental Rules. It does not seem

to me that correspondence of 1905 in regard to rules

Eﬁggiin force can in any way affect rules which it is 3
proposed to introduce now, and the only question which

seems to be relevant is whether the rule proposed is

‘ aathorised_by the Fundamental Rules. My contention

% . is that it is.
i

Rule: 32 and 33. I could not tell you without a great deal

of labour*how often the maximum of 3 years has been

! exceeded and it is quite possible that it would very

S PNE

rarely be exceeded.  But the mere imposition of a con-

dition in rules already regarded as not over liberal

i would be seized hold of as a grievance. The existing |
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3 ' Egutb Fndian Railway C0.y 1.

AGENT'S OFFICE,

. Trichinopoly, 22nd. APY 13

3 A

o 5 e
" 3 "
SOUTH INDIAN RAILWAY,

To
The Consulting Engineer

S Madras.
rda- o 2L Yowseh" ) Sir,
e I, " | | VR y3aal ¥eatava { . ¢
{J g A £ g V& , ¥ //.-ri{~ A','ﬂ e { ix ) ﬂ .
i L T . 7 YA ( /L g ™
. {
; _' &4 s In continuation of my Yo A.E.1294/12(i)/64 of the
[ > kx ™
e y
11th April T have the honer to send you & revised proof of:
b
L" the proposed Teave Rules with section 57 altered as proposed
; A
. ijn my letter under reference and ‘section 59 amplified as desired
h
&
in your o n3s M of the 11th April 1907.
I have the honor to be,
8Sir,

Your most ohedient gervant,

71,[! ((/% Al& D/

N/ /P E e
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Active service.

i Agent autho-
‘ rized to grant
. Furlongh.

First Furlough.

S u b sequent
Furlough.

Extension of
Furlough on
Medical Certifi-
cate

Extension of
Furlough.

_—— Furlongh
taken in instal-
ments,
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South Indian Railway Co., Ld.

LEAVE REGULATIONS.

As sanctioned by the Board in paragraph 8 of their letter No. 374 of

November 23rd, 1906.

SECTION .- LEAVE TO OFFICERS AND COVENANTED

EUROPEAN SUBORDINATES.

IL—FURLOUGH.

1. Active service, for the purpose of calculating the Furlough due includes,
besides time spent on duty in India, Privilege Leave, Language Leave and also
short absences from duty on Sick Leave, or otherwise, when no deduction from

pay is made, but excludes every other kind of leave.

; W
2. The Agent wmay grant to tgly Officer or Covenanted European Subordinate
ot the Company, who has not less than seven years' active service, Yurlough
according to the following scale :—
(v) A first Furlough, after not less than seven years' active service, for
a period not exceeding one-fourth of his active service, up to a
limit of two years, less any Sick Leave or Special Leave with
allowances which he may have already had.
" (b) Subsequent Furlough, up to a hmit of two years, after 3 years’
further continuous service, at the rate of one-fourth of his
active service less any Furlough, Sick Leave or Special Leave

with allowances which he may have already had.

(¢) Furlough may be extended on mcdical certificate to not more than
three years.

3. When only a portion of the Furlough due is taken by an Officer or Cove-
panted European Subordinate on leave in Europe, the balance, up to a limit of
two years, may be granted by the Board who may extend the Furlough, if due.
on medical certificate up to a limit of three years. When Furlough is taken

. - . 3 N o » > > A 4 b ' S 3
elsewhere than in Burope, the power to grant leave under this Rule is vested

in the Agent.

4. The whole amount of Furlough at the credit of an Officer or Covenanted
Iuropean Subordinate need not be taken, but any portion thereof may be taken
as an instalment, and the balance credited in the computation of the 'amount of
Furlough due at any subsequent date. The balance of leave of an Officer or
Covenauted European Subordinate, who, by permission of the Board, returns to
duty before the expiry of Furlough granted to him, will be carried to his credit

in the computation of future leave.

Recall from 5 When an Officer or Covenanted Furopean Subordinate absent on
Farlough is recalled to duty before the expiration of such leave, he may take

the balance of the Furlough and Privilege Leave at hLis credit as soon as he can
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IIL—SHORT PERIODS OF ABSENCE ON ACCOUNT OF SICKNESS.

13. No deduction of pay need be made for short periods of absence of an
Officer or Covenanted European Subordinate actually laid up by sickness, to the
extent of sixty days in each calendar year. Any absence beyond this in any
calendar year must be treated as Privilege Leave, if such leave be due ; or as Sick
Leave proper, or as a combination of the two; and any continuous absence exceed-
ing sixty days must be so treated. Absence on full pay in the case of sickness
counts as duty for the purpose of Privilege Leave.

IV.—PRIVILEGE LEAVE.

14. The Agent may grant to an Officer or Covenanted European Subordinate,
who has rendered not less than eleven months’ uninterrupted duty Privilege
Leave on full p:i.y and allowances, if any, for-a period calculated at the rate of one
calendar month for every complete eleven calendar months, and one day for every
complete eleven days, of the time during which such Officer or Covenanted
European Subordinate has served without interruption of duty, provided that no
one period of Privilege Leave may exceed three calendar months and that no
Privilege Leave can be earned by service while three months of such leave is due.
Interruption of duty means absence on Furlough, Sick Leave, Special Leave and
any absence treated as leave without pay. Absence on Privilege Leave, though
not counting as duty, is not an interruption of duty for the purpose of earning

Privilege Leave.

15.. An interval of not less than eighteen months must elapse between the
return to duty from Privilege Leave of over six weehs in -duration when taken by

itself and departure on Furlough.

16, Subject to Rule 15 hereof, a service of not less than six months is neces-
sary between the date of return to duty from Privilege Leave and the grant of
Furlough or any further Privilege Leave.

17. Privilege Leave may be talen in combination with Furlough, Sick
TLeave or Special Leave, and, when it is so taken, the interval of six months re-
quired by Rule 16 shall not apply.

18. Application for Privilege Leave uncombined with any other leave must
be accompanied by a declaration that the applicant intends to return to duty and
will not retire within a period of three months of his return.

19. The right to receive pay and allowances for the time spent on Privilege
Leave, when not combined with other leave, is contingent (except in the case of
death) on the return of an Officer to duty upon the expiry of such leave. Salary
and allowances becoming due during Privilege Teave will be paid in rapees in
India and may be drawn monthly as they fall due.

20. The pay of an Officer or Covenanted European Subordinate acting in a
higher appointment or grade in consequence of the abgenue of another Officer or
Covenanted European Subordinate on Privilege Leave, shall be one half of the
combined substantive pay of the two appointments, subject to a limit of the mini-
mum pay of the higher appointment, or, if he be in receipt of a personal allowance
granted in consideration of long and specially good service, which combined with
his substantive pay exceeds thislimit he may draw such larger amount.

21.  Officers and Covenanted European Subordinates are liable to be recalled
to duty before the expiry of the full period of Privilege Leave granted, and if so
recalled, are not entitled to compensation on account of the expenditure incurred
by them in returning to duty.
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VI-—-LANGUAGE LEAVE.

25.  Leave in India, on full pay up toa maximum of three ‘months in all
may .bc granted by the Agent to any Officer or Covenanted European Subordin :
who is required by the Company’s rules to pass in any vernacular language ';h'i:;
leave may be taken in lustaiments and in combination with Privilw‘eD LP«:I\"'C :
vided that the combined leave is not less than six montls. : fats

SECTION II.- LEAVE ToO UNCOVE-
NANTED SUBORDINATES.

L—PRIVILEGE LEAVE. .
20 Jeads of Denas o 3 1
26. | Heads ot‘.l)‘ partments may grant to their Uncovenanted Subordinates
who can be conveniently spared thirty days’ Privilege Leave on full pay after
eleven months’ continuous active service.

ept Privilege
special circum-

.
27. Privilege Leave in ex " thi
- . ’ e 2 NS \ 7 f
s day for ¢ _g_ k= m_)em“e"” f’f t’]""t.‘ days may be accumulated at the vate of
one day for every further 24 days' continuoas active service, up to a limit of sixty
days after thirty-four months of such service, but no Pri\'ilege Leave can be e-mne;l
by service while two months of such leave are due.

| 28. Privilege Leave may be taken in instalments, and the balance credited
i the computation of Privilege Leave due at a subsequent date, but an iutervel of
Iltl[.'lt‘.ss vhan six months’ continuous active service is required between the return
of an Uncovenanted Subordinate from Privilege Leave and the grant to hil-]l of
further Privilege Leave.
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29.  Privilege Leave will not be combined with, or allowed in extengion of
e ’

any other leave whatsoever,

80. The salary of an Uncovenanted Subordinate on Privilege Leave will culy
be paid to him, on his return to duty within the period of the leave granted to him

and should he not so return, he shall forfeit his claim to receive am pay during
his absence on leave. 3 :

8l. No acting allowance will e granted to a Subordinate acting for anotler
on Privilege Leave, except to a Driver acting in a place of a Foreman who is ab-
sent on Privilege Leave for more than fourteen days, who will be granted an act-
ing allowance at the rate of lifty rupees per mensem, subject to such allowance
not increasing the pay of the #cting employ¢ above the substantive pay of the

Foreman for whom he is au-ling

-
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II.-SICK LEAVE.

32. Heads of Departments may grant to their Uncovenanted Subordinates
absent from duty on account of sickness, duly certified by competent medical
authority, full pay during such absences for a total period not exceeding 30 days in
all in each year of service.

33. For absences extending beyond 30 days full pay may be allowed for the
first 3V days and half pay for a further period not exceeding 60 days in all in any
one year. For any absences beyond 90 days no pay shall be allowed.

III.- SPECIAL LEAVE.

34. Special Leave without pay or allowances may, in case of necessity and
when 1o other leave is admissible, be granted, as under, by a Head of Department
t0 Uncovenanted Subordinates with not less than two years' service.

15 days.

3 months,

Under 5 years' service
Over 5 years' service
35.  This leave shall not be combined with, or taken iu extension of,. any

other leave.

36. Time spent on Special Leave shall not count as service,

SECTION III.—APPLICATION OF SECTION I TO
UNCOVENANTED SUBORDINATES.

37. Uncovenanted Subordinates not being Asiatics, Armenians, Goanese, or
West Indians of Negro descent, and of not less than ten years' approved service
may, with the special sanction of the Board of Directors, be admitted to the bene-
fits of the rules in Section I, governing the grant of leave to Officers and Cove-

nanted European Subordinates.

SECTION IV.—LEAVE TO MENIALS.

5; Menials are monti:ly paid employees oi the following classes :—
Binders, Peous,
Greasers, Pointsmen,
lLampmen, Porters,
I,ascars; Pressnien,
Lifters, ~ Ticket Counters,
Watchmen and. skilled labourers drawing
y salaries of Rs. 20 per mensem aud under.

and provided that they were in the gervice of tle Company on June 80th, 1896
may be grauted the following privileges :— !
(a) when they have rendered 15 years’ (or more) continuous service :——
(1) fourteen days’ casual leave in each calendar year.
(2) authorised holidays, when their services can be spared,
(3) 80 days' leave on half pay on Medical Certificate.
(h) before they have rendered 15 years' continuous service : —
(4) ten days’ casual leave in each calendar year,
(5) authorised holidays, when their services can be spared,
(6) 80 days’ leave on half pay on Medical (ertificate.
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48, Neither Furlough nor Privilege Leave can be i;'lai.l.ll(:‘(.{ as & right .u‘nd

h leave will only be grahted when in the opinion of the Agent it can be given
such d wie :
without detriment to the service of the Company.

49. Applications for leave under Section I hereof must be,hadd;es:leld

i ll" through the usual channel to the Head of the Departmenfs' whiy, i e
oﬂim'a SR ed, will forward the application to the Chief Auditor for
8PP!1°“1§ o b‘e slf)arle;ve After enfacement, the Chief Auditor will forward the
Cel'mlﬁcafmn O't (;fﬁe s touthe Agent and return the applications of Covenanted
T li cies to their respective Head of Department by whom the leave
AL T mz When submitting an Officer's application for leave, the
gaylthe; Bii:fgzn} will always record how it is proposed to carry out the

ead o ) )

absentee’s work.

b lications for leave under Sections 1I and IV hereof may be

gpd e not below the rauk of a District Officer, and monthly
grant,ed F)Y g untersigned by Heads of Departments must be sent, in
b g"—‘;?”;f” :g the.Chief Auditor by the 15th of the month following that

rm No. G. 57. I,

iFnOwhich the leave is granted. .

51. All employés visiting England on leave are xmmedmm.:ly aﬂier arrival lt‘,o

' lves either personally or by letter to the Managing Director at t, e

it oM he Company in London ; and when they are on Furlough or Sick
bt t; ; ther l1)~equil'<=>d to obtain the Board's permission to their return
Leav§,. tht?)" 13 ulx;cation for permission to return to dutv must be delivered at the
efucer: ’lhe "'an Office at least three months prior to the expiration of Furlough
Compa")"s e c’l s shorter notice is specially permitted by the Board., In case
Or- S‘ICI\’ Lel“er uS‘:(,(lis Leave speut out of Europe, the Agent's permission must be
g;tzﬁfiaugrli& to return to duty.

52. An Employé, before resuming duty on return from Sick Leave, must ob-
Z £ = : . . - h B .
T tificate of fitness for work from the Company’s Medical Officer in London,
i ific : : v : s
NS loyé is returning from Europe, and from the Superintending Physician,
if the employé s returning | : v
if the employé is returning from elsewhere than Hurope.
if th
i ¢ ‘ances counts as service iu granting
any leave with allowances ¢ g :
535. Absence on any 2
13
increases of pay.

4. E t as provided in Rule 22, absence without leave (either in India or

54. BExce i i s of
1 c: ) \'i“l:i.nvol\'c loss of salary and render the abscutee liable to loss of
elsewhere) v )

appointment.

55. No leave of absence shall have retrospective effect except in case of
5b. 2

illness attested by Medical certificate.

ed t 7 ¢ of the Company (except Sick
56. No leave shall be grantec'l to any employé o ‘| I : y : .1 .
eave) during the six months previous to the date on which, under notice given
4 S

to him, his services will terminate.
A ’ o

57. Furlough, Special and Sick Leave allowances will be paid as they become

due as follows :-—

() When loave is spent in India.,

Employés will be paid their leave allowances monthly in Indian

currency.




Payment of
allowances
during Furlongh
or Sick Leave.

Duties of em-
ployés on Leave
to be performed
byexisting
staff.

Acting allow-
ances,

Acting allow-
ances of emp-
loyé in more
than one ap-
pointment to he

subject to

special orders.

Promotion of
employés  on
leave.

Home payment.

Travelling
expenses of em-
ployés going on
or refurnmy
from leave,

Period from
which these
rules have
effect.

LH

!

8

() When leave is spent out of India.

(i) Employés who are eutitled under their Agreements with the Com-
pany to payment of these allowances, at the agreed rate of ex-
change of 1s, 11d. per rnpee will be paid in England by the Board
at that rate.

(i) Kmployés, who are in receipt of percentage increases of salary in

' lieu of exchange compensation allowance, will be paid their allow-
ances calculated on their pay exclusive of the percentage increase
at the exchange of 1s. 6d. per rupee.

(iii) All other employes will be paid their leave allowances at the ex-
change of 1s, 6d. per rupee.

98. Employés absent on Furlough or Sick Leave may draw their pay and
allowances monthly as they become due upon their engaging to refund the money
if, without the prior sanction of the Board of Directors, they retire from the
Company’s service before returning to duty. This sanction will generally be with-
held, unless at the time of applying for leave an employé notifies his desire to
revire on its expiration,

59.  (a) The duties of employés on leave under these regulations will be per-
formed whenever possible by the existing staff in India. An Officer or Covenant-

ed European Subordinate acting in place of another of a higher grade who is

absent on Furlough, Sick or Special Leave, will be entitled to draw one-half
of the combined substantive pay of the two appointwents, subject toa limit of

the minimum pay of the higher appointment, or, if he be in receipt of a personal
allowance granted in consideration of long and specially good service, which
combined with his substantive pay exceeds this limit, le may draw such larger
amount, '

(b)) Any uncovenanted subordinate appointed to act in a superior grade
appointment that is, as an officer may with the sanction of the Agent be per-

mitted to draw the same allowances as is admissible to covenanted subordinates

~while acting in a similar capacity.

60. In the event of one employé acting in two or more appointments the
allowance to be drawn shall be subject to special orders,

61. An employé absent on any leave with allowance may be promoted, but
if such promotion be from class to class, no increase of pay or allowance shall be
drawn by him until his return to duty.

62. English family payments may be continued during Privilege Leave,
but ll)e)‘ cease when the employé draws his Furlough and Sick Leave pay and
allowance in sterling,

63. Excepting in the case of those entitled to free passages under their
Agreements, and as provided for in Rule 5, all travelling expenses of employés
going on leave or returning to duty must he defrayed by the employés them-
selves,

64, These Leave Rules shall be operative from the actual date of service of
cach employe.

AGENT’S OFFICE,

TRICHINOPOLY,

\L\ILI E PRIESTLEY,

18th A]u'il, 1907, .lgcnt.
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Tue CONSULTING ENGINEER FOR RAILWAYS,
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o ,M s & youe Ll o S £ e /;/,/0/4
o ‘ Gt SFO) - e AN
fq;/,7 5 /¢M
%4 L)
3 w@ Shitgel //w&//u . 2ot ?
B i A fw/ D i aa LA ey 7,“_“. M

Gellgpent Aot amcts| an G 2nny S

Pa—

. S SR2 IS




¥ =62
{4 Yad
il |

3/(‘«4 Wﬂmf.h./éa,ﬂ:-..?fw
EM&M*"'Z‘;M@GK;%&'M
M/f@%%@/ﬁf}fzja\
| ﬁ,‘%‘,/ WM‘[ ZJ .Z/C‘/Aa-zw-?m'.,
44 HR L s ks Pt T B

M >4 r [44%;4._. é,,/’ﬂ M g 1’2/6 720 geclen

3 fi ST. T At Ak § g int and

’Wdffuac&ﬁfﬁzuﬁmxan o~
Y anies

et

Coy

ud

.y./fﬂ,..,!/smg e
29-8-7¢& /f-”- S //37?} -
/. 9 ;g/_ ~flog O —
///A. 23.(3%,%.‘](-]_74_ , %EW‘,{_\ 1
/J‘.a. . S /7, 47, /,/M_ij.*‘{ ZA;} LAt .
f\ Ao {/4»‘&7 ,"l‘
AM /1,,4« A L L;/?,m 3 / fw Ltrese ctey -
Towi M e by trclics copoue /mZ PRIV 1
VZ N /ﬂ 4/4—9'4.«4'/74/14« 474—7 VP . W,7
w%z,@é;ﬂr,%/,?a mm(:.,//m«
Z Lete G MW%}%/“A 454,,,‘4-/47 |

e, ant Ao rb gl e S L O

h'h'WM 1»\;4 y = /fa,'éj Podise W? Py A |

f V VY e lbé—:% L 5/7 a,'h(:a,éé/ /5'—@73&_.

[o'\zt/ ,75,4.3 4 /4%4“4.4 /é:..fﬁ Zeatt <




No.A.E.1294/12(1) /72 South 3Jndian Wailway o., LD,

i § AGENT'S OFFICE,
I'richinopoly, 6t May 1907 .
\‘ L " om
\ The Agent,
‘ A \ SOUTH INDIAN RAILWAY,
i lrnatl, L ) |
b 1 . - i To
() 4,’ ek A i ey % ' The Consulting Engineer
P F 7 R S A ,

I s Y : R [ for Railways,

r‘( / pg /Jv'v 4 ae | bl T
i
- |
. % é;,_.,( /&4 !

: 72 e | I liave the honour to acknowledge the receipt of your

i a/(/'ﬂ"- . f;;,‘; ,;(~lecber No.41/0 of the 2nd May 1907 and to request tiat tie papers
| 254,”/[ A (lccormtast

!

! b

. g ‘ may be laid before tie Railway 3oard for tieir orders.
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Your most oredient servant,

WM%;

Agent,

?
N

N
%
2

5

M

L s Votn. comatti JJo. o Zearn
R e
;7,..7,@4.2/0 32433 %‘“’” |

f)t. ﬁwl/{‘o) bertl” e Liclon oliemce

% ,{aa}‘{'/"' et 29/4/(/ i

e e e T e ,,}'\

-

Mmoo oL oy el S
-, - P T TR ] e wee T SSSSREE——Smey
T ——— -,,_— -



Fonx No. 2 R. - u/l

g GOVERNMENT OF MADRAS.

From

SECRETARY TO THE GOVERNMENT oF MADRAS,

. P. W. D., Ramnways,

Tre SECRETARY 10 THE RAILWAY BOARD,

. 3 : XD e i
‘ No, X (/-7 oy, ) take A 30 - Ko
; ;' ' __,,___v:.__l_ rlar] ","_g s S ey '
..z/m ; . { .
Anced | -
;

W ; " : . i With reference to this Government's letter No.592 Railwaj
,6,«' l dated 23-3-04 forwarding six copies of the new leave rules of
7 i : the South Indian Railway Company, I am directed to forward

’17’[ | herewith a proof copy of the leave rules revised up to date

i
i and to refer the following points for the orders of the Railws
ll- Board, at the instance of the Agent, South Indian Raillway.

(1) Ccompany's mew rule 2(c) regarding extension of fur-
¢ i ‘ . ! lough to not more than 3 years. As this rule infringes Fund:
FHos é(/ ?aental rule.8, the Agent was asked to insert the words "in the
| case of an employe' who has rendered three years' active ser-

vice" after the word "Furlough". The Agent does not agree

z
b
,' 2:C 8 and states "the fundamental rules are clearly drawn up i n
| y
e : ~ il ! "general terms and I do not think that the rule as drafted is
. [
atinn b 4 k ® |"in conflict with the spirit of the fundamental rules",
B, = =3 b 8
locotc s & < g - : : iy :
s 2 ’ A . » : .
' 3 ':;: ¥ & f (ii) company's rules 32 and 33. Théserulesinfringe§ Fun
-t 3.4 = .
? Q g = mental rule 20 as the maximum limit of 3 years in total servi,
B = .
= ] =
Z £ 5 5 SR § '_z__‘* ?z for leave on half pay is not imposed. The infringement was,
3 % F 5 & zZ through an oversight, net brought to the notice of the ¢ ef T
LA = &= - : |
e = Z i yory in this Government's letter No.1265 Railway dated 4-7-03. Tue
=z g 4 \
oo - g é? % enforcemsni of the three years' limlt would not result in any
p . = > m o
. > S 5 z appreciable hardship to the staff. The Agent was asked ¢t o
stat

S R R T ¢ 1Y MY T B A
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state how many cases there have been in which the maximum

has been exceeded. He replied: -=-

"I could not tell you without a great deal of laboi
"how often the maximum of 3 years has been exceeded and
"it is quite possible that it would wery rarely be excee:
~ "<ed. But the mere imposition of a conditicn in rules
"already regarded as not over liberal would be seized
"hold of as a griovance.u The existing rules we r e
"sanctioned by Government and as they have already ap=- é

"proved of them, it is not clear why they should be ask-

"ed to approve again".

(iii1) Rule 57 regarding payment of leave allowances.The
followi ng conditions are imposed in G of I, P.W.D.,Resclu=
tion No.2353 G, dated 26-7-94,

(a) The leave allowances, if to be remitted
abroad, should be remitted by the Agent at the

cost and risk of the employdﬁ

(p) The market rate, for the purpose of making

the required addition for remitting at the pri=-
vileged rate of 1lsh.6d.,should be assumed %o he
what the Gevernment assume for Exchange Compenga=~
tion purpeses, viz., £.1 = Rs.15/- (at present),
the difference between the actual market rate of
the day and Rs.l5 per £. being horne by the

i
employe.

The Agent has no intention of applying these conditions. He
states that there does not appear to be any reason why the
Company should be required to impose harsher conditions

on their officers than Government impose on their own or

than
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'E.R. | B
'mp Agent's letter is a reply to E.R's letter date

A I

‘22-8-06 asking h!g to report what alterationg have .
"' |made in the Leave Rules since the recaipt of the ru].ci'ﬁ
Joo, & [Printedmitn 0.0.N0.501 Ry.,dsted 20-3-04. A now send ’

& W two copies of rules. One showing the alterations in

iy

'print .and the other embodying the alterations. )

Rule 2(b) In the rules u o;‘iginally framed ‘ny

’!", L84t :Fdf # the Company (printed with G.ﬁ.m 591 Ry.,dated 23-3-“
| : 5: oy there are the words “aﬂer 3 years further cOntinuous ’

aotive service". The word "active" has since been

o omitted on the suthority of Home Board's letter Ko.sm 3

,"'

1
i
N
i
A
oo #
B
K |
} ¥

:m{, 41 | dated 27-10-05, para 8. There is no objection as ﬂu *
condition is not imposed in Fundamental Rule 6. »

Dl

4

v Proposed Rule 2(c). Corregponds to Iundmnt.i‘.l
m%’snule 8. The words "in the case of an employe who h
rendered three years' active service", should be {ngertas

after the word "Furlough". %
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Rule 6. The word "active" has been omitted as in

rule 2(b). No objection.
R
Reviged Ruleg 8 & 12. gorregpond to Fundamental

No objection. Please see note against Com=

rule 10.
pany's rule 57, to which a reference ig given in thig

rule.

Rule 9. This rule imposes by the use of the word

nactive"” a condition which is not imposed by the Funda-
This was pointed out to the Company in

{
{mental rule 7.
C.R's note forwarded with E.R's letter No.425/0 Mis:
As no alteration has been made by the

|

|

| dated 15-7-06.
iCompany in the rule, it is presumed that the Home Board
i

| have no intention of removing the restriction which is

' not imposed by the Fundamental Rule 7.

1 Rule 20. The proposed omissions cannot be autho-

| riged now. The question of removal of the restrictions

| for the first thirty days of & privilege leave vacaney
has been referred by the G of I to the Secretary o f

Sy _ (62
27 J‘“ﬁzr. State| -- Railway Board's letter No.R.E.lO?S/B, dated

"8 3ol

19-12-06 may be communicated to A.

Reviged Rules 26 to 28, . Unobjectionable. They

are within the limits of Fundamental Rules 14 & 15,

Reviged Rulesg 32 & 33, Correspond to Fundamental

s
| Rule 20. The grant of full pay for the first 30 davse

of sick leave is in infringement of the Fundamental Rule,

|

' This ‘was specially brought to the notice of the G of I,
W | in paras 2 & 3 of this Government's letter No.1265 Ry.,
dated 4-7-03, and was not chjected to by the G of I ==
see G.0.N0,1686 Ry.,dated 7-9-03. There is therefore

L&

' no objection,

E Further,|the Fundamental Rule 20 limits the grant
| of sick leave and leave on private affairs to non=-

Europeans




“f:-:;if‘_ji_r’l_(’; % ﬂ/ Puetto Works DipaRTMENT, RAILWAYS,
Europsans to & maximum of three years in all in the total
iservice of an employe. As the Company's rules are being
|reviged, it may as well be amplified in respect of this
| 5
|
limitation. This point sppears to have been lost sight

x "

'of when the rules were originally scrutinized.
| |
'Reviged Rule. O1ld N0.50, New N0.49§ Purely administrative.

'New Rule 50. No objection,

New rule 57. This rule deals with ernployes on leave

i
|
lout of India. This should be made clear., Only furlough |

end sick leave sllowances are mentioned. Speclal leawe

allowances should be included.
|

clause (a). Originally included in rule 8. NO

|objection.
clauge (h). This requires amplification to remave

|amblquity. The employes are not entitled at the cost

égﬁggg_gggngnx_to a remittance to Europe or the Colonies
;of their leave allowances at current rates of exchange.

The orders on the subjett are those contained in G of I,
No.2353 G, dated 26-7-34 -- 8.0.M.,page 64, Chap.V,

para 38,

The rule should be amplified by the addition of the

following words: =
A "at their cost & risk. The addition allowed by the
| Company should be calculated at what would be required
"to remit the leave allowance at lsh.6d. the rupes, the
, “market rate being assumed at lsh.4d. the rupee, the rate

“fixed for Exchange Compensation, whether paid to their

. “Agents in India or remitted to them in Eurcpe or the
3 rcolonios". ‘
i clause (c). The orders on this subject are those i
g f contained in @G of I, Reso: 2633 R.E.,dated 29-8-58 (G.O. %
‘ 0 N0.1137 Ry.,dated 14-9#58). _Vide 8.0.M.,page 96, Chap.
//”;'uiEVI, para 66, The rule ghould be modified as follows
for the sake of clearness.
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1

f_ y ‘ For the words "less such percentage increase"
} . . gshould be substituted "calculated on their pay ex;

clusive of the percentage increase".

1
|
: ! For the words "at the exchange rate of lsh.6d.
| per Rupee" should be substitutedfas in clauge (b)".

.

clause (b) may be amplified so as to include clause

|
| l
| 4 1 clause (d). This clause may be omitted and
| :
|
i .
ﬂ (d), by the addition of the words "or not" after

the words "Exchange compensation Allowance".

.A-W_w,:ii RSt :

| The S.I.Ry.,C0.,have recently introduced rates of

pay, inclusive of Exchange compensation, for the superior

officers and they have abolished Exchange corpensation

Allowance.
admittedly to cover Exchange Compensation, a question

As these revigsed increased rates of pay are

S W T, " ——

— R T I, SRR
e T T g Y - i 5= B Lo

‘ ariges as to how the leave allowance of officers, who

.; 4 % are in receipt of such increased rates of pay, should be
‘ ! correctly dealt with. My office is looking into the

| ‘ fileg to see whether there was any discussion on this

5 v }
' ‘ point eand if necessary, E.R.,will be addressed later on,

Leave to Temporary Employes =< I think this oppore

\
|
J
! : tunity may be taken of including in the Reviged Rules

the rulings communicated in
G. 0. N0.1583 Ry.,dated 15-9-104, < /1" g €/ 61
G. 0. No. 147 Ry. dsted 18=1='06. ¢/(, 2242k

(/ﬂj)

N

pate of introduction of the reviged Rules. There

ig no objection to the proposed date viz.,1-1-07.

A should be asked to revige the rules 2(c),20,32
57 in the light of the ahove note

and embody in them the orders relating %o grant of leave

to temporary employes.

u

2 ioa

' ! A
: 3 ' all -
3 > ?/ A//ﬂ?

|

|
|

|
i
|

7(\ fi to 36 and the New Rule

|
|
|
1
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With referenc\ to A's remarks on C.R's note dated

E .RI

29=1~07, I have to expdain as follows: ==

2.  Rule 2 (c).

|  aze-not guperflueuss—Fundemental Rule 6 (corresponding
to Company's rule 2(b)) requires only 3 years' conti=-

nuous service. Fundamental Rule 8 (corresponding to

Company's rule 2(c)) requires 3 years' active gervice.

-

The—Agent 1s not correct m_% that under no cir-

cumstances is furlough permiessible to an em,ploye/ who hasg

not rendered 3 years' active service. Rule 2(b) ==

S years' continuous service =-- nct active service, for

i cerresponding to Fundamental rule 6 == requires only
|

the grant of second or subgequent furlough. Special

% leave is included in the term "continuoug service® but
l

not in the "active service". m—ggent—srvui-ﬁm\‘ |
Vi #24 Gpanst Catce
| letter No,.961 dated 12-7-05 10 sis=iiome

Board para: 5 on this point. The interpolation ghould

therefore be made to accord with Fundamental rule 8,~se.
indicated by €+Rs
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%Puzmo Works DepARTMENT, RAILWAYs,

/T{tog:up to the Secretary of s@ It\is desirable
| to the Agent, so dpat he

W %M‘L. Rules 32 & 33. /fz'ﬁe in;t‘ringement of Fundamental

U eecit? #

‘ cordingly. Ji-is—met—sor The G of I, thought it necees

that \this shoulld be explain

\

\
may understeand tz\e.t rules in §.S.R.,are not to be
' )

-ed as & matter of \;‘ourse.

szgWéM’.«

| rule 20 in respect of the maximum limit of 3 years *e=

: wéW

| ewdres a reference to the Railway Board -f£er—orders.
(e gice leces

W_be_ukad-,-‘fz state how many cases there have

'\ peen in which the maximum has been exceeded.

alr

ed out |

1imi{ and the yoint was therefore not rdised in this
G ernme%etter No

8. Rule 57. &i—am—afraid Zhe principles and conditiong

rough an gversight, th

65 Ry.,dated 4-7-03,

4

goyerning payment of leave allowances 1o employe/s have
‘ Auccocaecils & i Sacoceiiios Pomsfataiie
been lost sight of S=tim—EeWtin—fremingIE amend-

5 onsg, e

Lo
attention shevwld-—be-invited to the orders of 1894 and

Lz
1898 quoted in @vRs note dated 29-1-07.2ccfecges Lz

The headings "(a) when drawn in India" and "(b)

when drawn out of India" as propcsed by * are quite in-

sppropriate. The orders are that the leave allowances

must be drawn in India and remitted by the Agent, at the
be e

‘ cost and rigk of the employe' concerned or paid at the
A
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_sions On vhich the Company's officers spend their long |

5 7PUBI,m WorkS DEPARTMENT, RATLWAYS,

employe's option to hie Agents in India. The only

exceptions to the rule are the cases ofd;ew officers

who are specially privileged under their covenants ‘to
draw their leave allowences in England at 1s.11d.,the
Rupee =-- these are referred to in A.goat-l-,‘mnded rule
57(p)(i). I believe ell &hese officers have retired
and will cease connection on the expiry of their pre=

sent lesve end if so, the rule 57(v)(1) may be omitted
together.

Again, the condition to be fulfilled before &n
employe can get the benefit of the favourable rate of
exchange of 1s.6d.,the rupee ig that he should be on

long leave out of India and if this condition is ful=-

filled, he gets the benefit even though his leave allow
snce is drawn in India i.e.,paid to the employe's

Agents or Bankers, who may or may not remit it from

India.

For the abovementioned reasong, the heading"when
drawn out of India" for the amended rules 57(b)(ii)

end (1ii) ie ineppropriate.

I Acgncsl L Hel A“’W
6. Tm-rri'ﬂg—n-w—‘bo-ﬂnqmended rule 57(a), the occa-

leave (Furlough, Sickleave end special leave) in India
are very rare. In such a case, the leave allowance

to be paid is:

(1) One helf of psy, plus Exchange Compensation
(if the employe is in receipt of it) on
the one~=half only,

(ii) in the case of an employe in receipt of an
increase in lieu of Exchange Compensa=

tion, one half of the pay inclusive of

the
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’5_8 Pueric Works DrpARTMENT, RAILWATYS, !
the increese i.e.,one half of the in=-
creased rate of pay.

IWﬁrﬁ\Zfe amended rule 57 (a) is

A
defective.

/z(,/(u i Yool Viz Gouk Eataoecee:

ﬁxe ameridments suggested by CeR,,bring out all 4L |

essential conditions clearly, viz.,

(i) that the leave should be long leave out of

| India.

(i1) that the leave allowances are to be remitted

; at the cost and risk of the erzmloye’.

! (i11)The leave allowances are gupplemented by an
addition to enable the employe/ to get the
benefit of 1s.6d.,rate, but the market

rate should be assumed to be what the

’, Government assume for Exchange Compensa= |

tion purposes,

| i wtlec teid  Jeesy”

the begt course IOT the Agent WOULd be—to—edeptC.Rlg

suggestionms.—

Getn/
8. With reference to para 2 of xpemt*s letter, in

Yece

el
which ke- stateg no power to add to the rulees
‘ o

b— withoutAreference to hig Home Board, those which have
W epproved by the

G.of I or the Railwey Board,'I ha.ve/’to point out that
he himself in the same letter has ;éroPosed additions

and amendments to rule 57 which have n¢ such autherity,

Remembering that the pregent cgrrespondence aroge out
of & request from E.R. == se¢’ his letter No.678/0 Mis:

dated 22-8~06 == tc¢ report,/ for communication to the

Railway Board, all altergfions made in the leave ruleg

since March 1904, I do fiot see why HOme Board's spproval

is
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is required to include the r gs approved by Goveran=

ment on the motion of the-Home Board. A copy of the i
; . ‘ Leave Rules thus co eted may be sent to the Home |

Board.

. 9. 8o far, the remarks of the Agent have been dig-
poged of. I have now to bring to the notice of Govern-
ment the manifest inconvenience and difficulties |
caused by the Company to the Government Contrelling
ataff -- which is a very limited cne =-- by placing
before them for epproval or scrutiny amendments,with-
cut & word of explanation as tc their why and where=-
; fore. We had enough of these difficulties in con-

| nection with the Madras Reilway Leave Rules. In the
absence of explanations, one has to pry into inten-
tiong in order to take precautions against the pogsi=-
bility of a wrong interpretation of rules, as explain-ﬁ

10, Company's rulesg 8 and 12, corresponding to rule 10

| | | of the Fundamental Rule. As regards the maximum limit
' | | for leave allowance, the Fundamental Rule reads "Sub- f
| - : ject to the maximum of £.1,000/- & year". The Com-
rany's ruleg originally read "with the provigo that :
no fu:rlougg“ypay shall exceed the rate of £.1,000/= perﬂv

Seek .
annum".  Now the amended rules read "with the provigo

that the pay duringgggglgéggg ghall not exceed £.1ooo/3
. per annum",

At first sight there does not appear to be any

real difference between the three readings, but on

cloger observance§ it is evident that much importance

was attached to the words "the rate of" in the Com- !

pany's original rules. The alteration in wording, 1.J

I have since discovered to be very intenticnal and the

Agent

———

S
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Agent should have referred us to the undermentioned

correspondence: ==

Home Board's letter No.368 dated 8=6=06, para 3.

A's letter to Home Board No.1011l dated 27=-6-06,

para 9.
. Home Board's letter No.371 datecd 3=-8«06, para 5.
: » ?é A's letter to Home Board No.1l019 dated 22=8=06,

The words "the rate of" have been omitted in view of he
objections correctly raised by the Home Board in their E

letter No.368 dated 8-6-06 to the Chief Auditor's pro=-

posals and methods. The objections were based on the
words "the rate of". In their letter 368 dated 8=6=06
para 3 - the Home Board wighed to know the Government
| reading of the rule,but no reference appears tc have
been made to us. At the present stage I will not
trouble E.R.,on this point. I am referring the matter
| ‘to the Accountant General, P.W.D.,as to what is the

A . i correct method of applying the limit,

11. Company's Rade esmended rule 57. Here egain, we

are not informed of the intentions of the Agent, The
new rule ‘at first sight reads as if conveying a mere
explanation of the exigting procedure or practice. As
stated in my previous note dated 29-1~07, I have been
in correspondence with the Chief Auditor of the Com=-
pany end discovered that the intention is to bring
under the term "all other employes", officers who are
in receipt of increased rates of p&y, consequent cn

the abolition of Exchange Compensation Allowence by

the S.I.Ry.,Co. The new rates of pay were introduced

3 or 4 years ago and up to this date, the actual prac-
f}' ; tice of the Company has been to allow the officers the
E... 3 B | bare one=half of their new rate of pay and nothing

more.
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12. The Agent placed before us the Revised set of rules,

| and referred us to para 8 of Home Board's letter No.374

| :
| dated 23=11~06. A1l that we see in it is the following

|
| words.

\ vpfter discussion with you, the Directors

4 % "gpprove of the alterations in the leave rules as

»submitted" ete.

We ere in the dark as to what the digcussions were Or as

' to the why and wherefore of the several gmendments, but

X
it is seen from the marginally noted correspondence that

tne question as how the leave

A's letter 880 D/23-12-03, para 7. b
Home Bosrd's letter 324 D/5-2-04,para 2 page 194. 1
Als letter No.893 D/23=3-04,para 5. ellowences of officers on new iy

Home Board's No.332 D/24-6-04, para 6(a) L |
A's letter No.992 D/14=-2-06, para 16. gcales of pay should be I =g

Home Board's letter 363 D/16-3-06, para 8.
gulated, was referred to the

| Home Board more than once and every time it was put
iberore them, the Home Board's reply was practically to
;the effect that the officers on new rates of P&y ghould
ireceive the bare one-half of thelr P&y and they were 1n-‘{.
| clined only to make exceptions in any case, where there
was hardship. The Agent should have referred us to the :
corregpondence and explained that the Home Board have
gince changed their views, if that is & faét. He has not !

done s80.

i
]13. On receipt of the Reviged get of leave ruleg now

l
ibefore us, I addressed the Chief Auditor on the subject

of rule 57. Had he replied %o me that this was one of
tne ruleg fully discussed by the Home RBoard with the

‘ Agent and that the Home Board had changed thelr previous
ettitude in the matter, that would have been something

il s e’ sl o e Ve

for us to act upon. He at first attempted to make C.R.,
pelieve that the Home Board's letter of 5-2-04 admits
of the interpretation which is now sought to be placed
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on the term "All other employes" in the new rule 57. I
at once pointed out that it did not bear the interpreta-
|

!tion, as evidenced by the Agent's subsequent letter No,

893 dated 23=3-04, para 5.

|
|
|
| 14. The position taken up by the Chief Auditor having
|

thus become untenable, he stated in reply that he had

shown C.R's letter to the Agent and that officer desired §

him to say that the gquegtion related to matterg which

ghould more properly form the subject of reference to the
iAgent by the consuwlting Engineer, if the latter supporteg}
' C.R'e views. It was for the very purpcse of referring
' to and advising E.R.,on the point in doubt, that I address
1-ed chief Auditor in order to ascertain the authority
ifor hie interpretation, which I take it to be the Agent's §

' also. The Chief Auditor, however, failed to convince

!me that the interpretation pore the stamp of authority

ifrom his Home Board and the reply given in consultation

» ad

| with the Agent was such as to raise further doubts in

l

the matter. He has not replied tc me on some other

points nor furnished me with information I wanted bearing

on the question.

15. Whet is required now is a communication from the

Home Board clearly stating that, in modification of their‘
previoug views and attitude, the Home Board desire that "
Eofficers on new rates of pay should have their leave
Eallowances calculated on the increased rateg of pay and
gllowed, in addition, the required sum to enable them to
get the benefit of 1sh.6d.,rate. The Agent should be
informed that a change in the existing practice cannot
be allowed until his Home Board's orders are obtained

and sanctioned by Government.

16. It is not for us, until the Home Board have clearly

expressed
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expresged their views, to enter into any discussion

or to exprese an opinion as to the equity ete.,of the
existing practice or the proposed method. We have

not the full corregpondence on the subject of the
abolition of E.C.A.,0n «.I.Ry.,that passed between the
responsible officers end in all these matters, Govern=-
ment have, in considering the proposals, %o give the
weight vhich is due to any proposal coming from the
Home Board. It will therefore be premature 1o express

an opinion as to whether we ghould allow the concession

or note.

17. To sum Up.
(1) Rule 2(c) =- The interpolation is necessary
and should be made.
(11) The amended rule 20 may stand, but Agent
ghould be informed as desired in paras 3.
(iii)Rules 8 & 12. The Agent should have referred

us to the corregpondence quoted in para 10

(iv) Rule 32 & 33. The infringement as to the
meximum limit requires the orders of the
Railway Board, but before sddressing the
Railwey Board A may be asked to state the
number of caseg that went beyond the limit,

(v) Rule 57. A should be ingtructed to adopt
C.R's suggestions and asked to obtain clear
instructions from the Home Board, regarding
officers on new rates of P&, consequent on
the abolition of E.C.A. He ghould have
referred us to the previous corregpondence
and explained the intentions ¢f the new rule,

(vi) Rulings regarding Leave %o Tenporary

Employeé may be included, without reference

to

!
}
,1

|
v

:
I
1

i

i
and explained the alteration of the wording.ix-
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to the Home Board, &s it was on their
motion that the government have sanctionj \

ed the rulings.
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Para 1 of E.R's note.
What wes meant by my note was to bring |

8

will do very well.

nis information thet waile on §
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\
]to the notice of E.R.,for
uld not add to

the one hand the Agent stated that he co
Home Board, without a fur-

ruleg as now approved by the

|
|
| |
| ther reference to them, on the other hand he himself pro=¥

posed alterations and amendments to rule 57, without the §

a8 Home Board's consent.

Para 2 of E.R's note. The following may be added

to the draft, as paras 9 and 10.

l 9. Rule 8. It has veen since noticed that the words

! ' —————
balaud :
ntne rate of" have been omitted, in view of the argumentsil

based on those words by the Home Board ageainst certain

methods proposed by the Chief Auditor of applying the

T e, | A

| 9 . ' . B
it : i
g IJ | ' maximum limit of £.1,000 a year == yide para 3 of Home

Board's letter No,368 dated 8-6-06 and subsequent correge

pondence with the Home Board. Will you kindly explain

how the limit is intended to be applied in future, for

! it ot A WA 3

first 11 months of a year and in the twelfth month, in

case like that of Mr. F.F.Smith referred to in the corﬁ'

pcndence.

10. Rule 57. 1In the absence of &ny statement by
& Home Board in para 8 of their letter No.374 dated 23-11-&
of the discussions between the Home Board and the Agent »-
| on the several™minor" alterations in the leave rules or
f the reasons for them, will you kindly explain how it is '

: intended to regulate the leave allcwances of officers whe

- are in receipt of the new scales of pay introduced conu-;

: i 3 | quent

S TN SRS T



consequent on the abolition of Exchange compensation

. : Allowence on the S.I.Ry., & Or 4 years agol. It is under=

gtood that the existing practice down %0 this date is to

3 ' ‘ ; allow such officers bare one=-helf of the new rate of pay
| | : ® and nothing more gnd if the intention is
e == the governnent Exaniner understands

existing practic
t it is so =- the Home Board's 3

40 change the

from the Chief Auditor tha

4 approval and the sanction of Government would be necessary

P e - ey &
AP ST T, JLURS STRINNO LRy e ey
S s il o e —— - ~ 1 .

- J

ghould obtain clear instructions from the Home

" - and you
| Board in modificaticn of their previous views and httituf\
} in the matter, = Vide v
joV v ol
-12-03, para T, 509 U8

Agent's letter N0.800 dated 23
dﬂt.d 5"2"04, pa‘ra 2,

7 : | Home Board's letter No.324
E Agent's letter No.893 dated 28-3-04, para 5.

Home Board's jetter No.332 dated 24-6-04, para 6(.)_,"

' Agent's letter No.992 dated 14-2-06, para 16.

Home Board's jetter No.363 dated 16=3=-06, para 8.

nment for their orders.

and place them vefore Gover

!
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company's rule 2(e). There is nothing in confliet

in Fundamental rules 6 and 8, and Fundamental rule 8 ig
| not meeningless . If an officer had teken ( second cr

subsequent) furlough under Fundamental rule 6 after &
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t 3 yearsg' active

g continuvus gervice andllif he had no
the extension referred to in

o S S . SR

year

service, then he cannot get

Fundamental rule 8.

&

PR S S . ”~

The Company's rule 2(¢) therefore infringes Funde=-

mental rule 8 and‘Wu

errmlou{ vho has
Ofpecito
_are- inserted after

i

\..u.nlgss the words "in the cas€ of &n

xrerdered three years' active gervice"

“‘ the word "Furloug y

‘[ .
J Corp eny's rules v« 32 end 33, Fo—giptinetty—told-A
ﬂ] 4&L¢¢[V e e caled ek
v | that the point that these rule

l

‘irule 20, was lost sight of when the rules were originally ‘
|

\

l

\

8 infrlnged FTundsmental

gerutinized by us. The infringement was not brought
- de—e7

to the notice of the G of 1 a,nd therefore not ohjected

| to0 by them. vaw of

%

| the Railwer—De-ardv—

|

!

Companyv's new rule 57. No doubt the rule 57 deals

of leave sllowances, but the payments are

with pavm nt

to pbe made in the manner, end at the risk and cost of

the employe es laid down in the following orders of the

G
e alrsady bean pointed out to Ae—AgETY,

¢ of 1 which hav
‘[/mJ
If the—hsent conslde

nhargher conditions on S.I.RY.,

r‘ that the existing orders irmose
Corpany's officers than

elgewhere, the proper course ig for the Home Board %o

repregent the matter to government geparately, In any
alterd®ions should

‘ the objecte and reasons for the

#
5 case,
o~ _ |
. have been explained to us in his first latter,
| f&j"o ¢ of I, Res0:2633 R R.E, dated 29-8-98 (G.0.N0,22.37 Ry
H dated 14-9-28).
G of I, No.2353 G, dated 26=7=24 (8.0.M.,page 64,

/LJ- 2’/« Chep.V, para 38).

drafted by the Company will admit of the

\ The ruls as now
l
'| conversion of the lsave allowance at 1sh.6d4.,per rupee

and

R e = LTSS SR S AN e PR R ~ iR ~ -
o oy D p— I— m‘-ﬁ
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| and
| tnus calculated and debiting the actual cost to the
‘Railwa,:r. This would not be in sccordance with the

o Works DEPARTMENT, RAILWAYS.

-

the obtaining o1 a draft for the sterling amount

exlsting orders, whenever the maerket rate of the day

ig not exactly £ £.1a Re.15/=.  Tha rule as drarted

or as amended dY the Company cannot he allowad. 1t

should be modified as shown in C.R's note dated 29-1-0':.

The calls for information

e

g letter dated 6=4=07 are

Para 2 of A'S letier,

made in parass and 9 of E.R'

relevant, in as much &s the Government Examiner has

already ascertained bY corregpondence with the Chief

Auditor of the Company, that the omission of the words

nthe rate of" from rule 8 was intentional and that it 18

tne intention of the new rule 57 that ofTicers who are

in receipt of new rates of pay (Bxchange compengation

abolisnhed) should be included in the tem"all other

employes® There cannob be TWO Op inions that it is

petter to settle the meaning or an interpretation of a

rule now than to introduce an ambiguous rule which will {-3

probably 1aad to subsequent digputes as %o itg correct

interpretation or intention. The Agemt may pe informe

as follows: ==

company's ruls 8. The wording of the Company's

new rule corresgponds to Fundanental rule 10, as re~wdg |

| the limit. of & 1000 & year, anqis therafore allowed to
!

l\ gtand. The correctd method of epplying the 1imit has
l\ peen referred by the governmeny Exauniner to, Accountant

genaral, P.W.D.,and = wig reply will de o municated on

| receipt.

Cogm.n;f‘s rule 57. The existing practice of nod

: 'allowing\a.rw addition for remittance Ho the lsave allow-;

ancd®
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’ allowance of officers who are in receipt of the new rates
i lof pay should continue. If the intention is to change
£ i .
2 I it  then it is not mere a wyerpal® or "minor" al teration
b I ) J
b |
zi A v(, | and the action to pe taken is as indicated in E.R's
| \ ‘
R ,
. P | 1etter dated 6-4-07.
|
‘ ‘ Para 3 of'A's latter. Company's rules 2(0),32 and
t pars © 02 2 S Sl
. |33 do infringe Pundanental ruleés. Rule 57 is not in
accordance with the axlsting orders.

A,
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The actual points on which there is disagreement

! e ‘ btetween us and the Agent are: -~

e lﬂ uech. : =
B (i) Company's new rule 2(c) infringes Fundamental

| Rule 8. Agent does not think so. >
1 " (ii) Company's rule 8, The method of &pplying th.:
' maximum limit of £.,1000 per annum is a sui}
ject of centroversy. The intention with_:i

b

‘- ; which the Company omitted the words "the
i' rate of" is not correct =- Vide letter XNo,
f 451 E, dated 10-5-07 from A.G.,P.W.D.,a
copy of which is sent herewith together

4 1 Y
i , P with a copy of the letter to which it ig

& reply.

\
&
Y
=
s~
L

!, - (iii) Compeny's rule#32 & 33 infringe Fundamental

' [ Ruig 20,  Agent admits this but as the

x . : rule:;;: not objected tc by GoveMnt

! | hitherto, he doeg not see why objection

{ : should now be taken.

| (iv) Rule 57 regarding Payment of leave allowancol.'j
The conditions imposed in G of I,P.W.D., |

#
Resgolution |

. RS e
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Resolution N0.2353 G, dated 26-7-94 (8.0.1

page 64,Cha.pzv,par‘a:38) are not embodied
Ao ,
the rule nor the Agent u.:?-’- intention ¢

applying the conditions.

(v) Company's rule 57(p)(1ii). "All other employes®
It is the intention of the Agent and the

Chief Auditor to bring under the term "ALL
other employes", officers who are in re-

celpt of new rales of pay consequent on

apolition of the Exchange Compensation.

Home Board hitherte neld that theseDfficer|
ghould receive their leave allowances at |
the market rate i.e.,lsh.4d. the rupes and

not at the privileged rate of 1lgh.6d the

rupee, It is by no means clear whether

\ Home Board have now deliberately modified

2. Points (1)(iii) and (iv) == These are embodied 1in ]

the accompanying draft letter to the Railway Board, whaich

I trust, will meet the case.

&
Points (11)(¥) == Further information is required
from the Agent before any reference can be made to the
Railway Board =-=- The required information is asked for in

{

the accompanying draft to A. The draft to the Railway

Qe -
S
Py

Board need not be delayed. If a further reference has te

O .
.. .‘w,‘_l,-—._",_'_’. x
e - R s e e y
S —
Ik -
ool

—

go, it would be regarding the new rates of pay, a matter |

some what outside the leave rules, and a separate refer-

ence can be made.

Bnclos " u

l.Letter from A.G.,P.W.D.

2.Letter to A.G.,P.W.D, ,7

3.Draft latter to the Ry.Bd. C«R.

4., Draft letter to A, !b/
e ﬂ.{'ol\

R T
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Letter from = The Accountant General, P.W.D.
To = The Exesminer, Guaranteed Railway Accounts, Madras. |
Dated - 10th May 1907. '

NO. 451"' Ve

I have the honour to acknowledge recgipt of your
letter No.1008, dated the 11th April 1907, forwarding
for my opinion certain corresgpondence regarding the
mermer in which the maximum limit of £.1000 a year laid
down in rule 8 of the South Indian Rallway Leave Rules

and in Fundamental Leave Rule 10 should be aspplied.

2. In my opinien there is no decubt whatever that
w£.1000 & year", whether qualified or not in the case or |1
any particular Railway by the words "at the rate of",
meeans and must mean in the case of monthly salaried ser f;
vants allowanceg calculated at £.1000/12 per mensem.

That is the constitution and practice of cur own rules
and consequently the intention of the Fundamental Leave
Rules which were based on those of the Civil Service

Regulations.

3., I am therefore of epinien that the Seuth Indian
Railway Company's interpretation of rule 8 of their
Leave Rules as lately amended is incerrect, and that,
if the Company are not prepared o reconsider the matter,
the case should be referred through the usual channel

for the orders of the Railway Board.

P r ok S R o

74 Gt tof




|
Letter from - The Examiner, Guaranteed Railway Accts,uadrasj
To =« The Accountant-General, Public Works Department, i
Dated 11th April 1907.
No. 0/1008,

J

Fundamental Leave Rule 10, ¥

Method of applying the maximum limit of £. 1000 a year.

bl SR S S

I have the honour to refer you to the marginally notod;
|
correspondence between the Home Board of the Scuth Indian

A's letter 998,D/28-3-06, para 9. Railway Company and their -
Home Board's letter 368 D 8=6-06,para 3. ;
A's letter 1011 D/27-6-06, para 9. Agent regarding the method of ||
. Home Board's letter 371 D/3-8-06, para 5. o
A's letter 1019 D/22-8-06, para 9. applying the maximum limit of |

A

£.1000 & year laid down 1 n [

Fundamental Leave Rule 10 for Furlough and sick leave

allowance cf officers.

B L =

,4—-’.,.._H-*_.~
it

. ' ~ 2. I would invite particular attention to the Home
Board's letter 368 dated 8-6-06, para 3. it

8. The Fundamental TLeave Rule reads "subject to a

meximum of £.1000 a year", The S«I.Ry.,Co's rule reads HE
"with the provise that no furlough pay shall exceed the

rate of £.1000 per amnum" ang the wording has now been B

altered to "with the provige that pay during Furlough shall‘ég

not exceed £.1000 per annum", The words "the rate of" EF;

gt have been intenticnally omitted, but the altered wording éi
conferms to the Fundamental Rule. ;

‘%;

4. The importance which the Home Board attached teo the ‘?;

words "the rate of" can best be geen by a perusal of their ;;?é

* letter dated 8-6-06, to which particular attention i in= ?i

vited in para 2 above. The case isg further explained ‘gé

: beleow,
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.

below. It is that ef Mr. F. F. Smith an officer who

_ only £.81-9-2 per mensem. The Home Board very properly

ig entitled, under his covenant, to draw his leave all "
ance in England at the rate of lsh.lld.,the rupee. 'njq:i_
proceeded on 21 months' furlough from 1-1-06. His p |
on thet date was Rs.l,700 per mensem. An increment of |
Re.100 was due to him on 1=7-06. Under the Company's |
ruleg an officer is allowed, while on long leave, the :

penefit of an increment.

His leave sllowance from lst January teo 30th June

£.81-9-2 per mensem and from lst July 1907 Rs.1800/2
at 1sh.11d = £.86=5-0 per mensem, both subject to a

meximum limit of £.1000 per annum. Several methods
of applying the maximum limit are discussed in the

corregpondence quoted in para 1 ¢f this letter.

5. Methed No.I. TFor the first year or 12 months

the officer's leave allowance amounted te 6 X£,81=9-2
+ 6 X£.86=5~0 = £,1006~5-0. This was subject to the »
limit of £.1000 a year. The Chief Auditer of the con-:
1;a.ny proposed that the officer should be paid at £.1000
= £.,83-6-8 per mensem, irregpective of the faect m?—

[ G
4

his actual leave allowance for the first € months was

threw out the proposal and remarked "Suppose Mr.Smith -'1‘

died on 30th June. How would a payment of more than
£.81-9=2 per month to that date be justified?" -- Vide

1

Board's letter No,368 dated 8~6-06 para 3.

6. Method No,II. The Chief Auditor was of opiniom
that if the rule was intended to limit an cfficer's
furlough allowance te £.1000/12 for any one month, scle-
1y with reference to the allowance of that month, it

should

|

!

b
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should have been so stated in the rule. He would the:

fore apply the £.1000 limit to a complete year. Fo
pericds lesgs than or in excess of a complete year ht
would apply the 1limit proportienately and not for ou}i-‘
month indepéendently i.e.,at end of nth menth, the max
N e limit would be n/12 of £.1000. Accordingly he pro;w
| the payment oi" leave allowances as follows == Vide
. Agent's letter No.l019 dated 22-8-06, pars 9.

a8 ‘ Loinit | Peyment Sy et ,
A L =
| | £ |« | £ AL Llsla|
- % Mot 836,88\ g 4?;?54.§z'40 : =
‘.-, 1 2 Lk /66 |73 4| 8/ 7 86 | 5\o| M1 f&, ,‘3{
: : Il | 250|0| 0|07 g 86 |5\0| 747 w0 'i":.f»'- ?ff..-i
4" Mk | 333|658/ |9 87 & 533\ 4|8 -
’TM 476 |i3l4 | 87 9 53 |él8 slel
b Mt | 500|400 |5/ |9 83 |6|&

The Home Board threw out this proposal also, as is .ﬂq

dent from the fact that they have not acted on the ‘
Agent's letter dated 22-8-06, the reasons apparently i
being those given in their letter dg.ted 8=-6-06, viz., ‘
"Company's rule appears to be clear on the point that ¢
"rate of £.1000 a year must not be exceeded and that r
"ig £.83=6~8 per month" and that the half pay cannct b.
raised beyond that limit of £.83-6-8 in order to mak-" |
up a total of £.1000 in a year -=- E.g.,for the 7th ath
9th and 10th months, the proposed monthly payment m
in excess of £.83-6-8, although within the actual leay
allowance calculated under rule viz; y£.86=5=0 per
Here the arguments of the Bo;rd against that of ﬂu
Chief Auditor were based on the words "the ;ato' of" iﬁ ;

their
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their own rule.

7. Method No.III. Subsequently, the Home Board
applied the monthly limit to the first 11 months indc«:
pendently for each month and in the 12th month the m
limit of £.1000 a year, which is the only limit smctﬁ
ed :ln;g:ndamental Rule. This action of the Home Boar
is contrary to their opinien expressed previously, viz
that the half pay cannot be raised beyond the monthl;r‘;
maximum limit of £,83-6-8 in order to make up a total
of £.1000 a year and that opinion was solely based on
the words "the rate of" in their own rule. It was il
November last there was a discussion between the Agonﬁ
and the Home Board -~ Vide para 8 of Home Beoard's lcfti
No.374 dated 23-11-06 -~ and the omission of the wordg
"the rate of" was the result. The Home Board applied
the yearly limit in the 12th month, and this was gube
sequent to the date on which they have decided to omit
the words. The actual payment was: ==

For the firsgt 6 months at
£.81~-9=2 per mensem the actual
ellowance which is within the ) 6X £.81l= 9=2:£,488-15«
maximum of £.1000/12 £.83-6-8) |

For the next 5 months, a t
the maximum limit of £,83-6-8
per mensem,the actual allow=- SX £.83= 6=8 £3416-13=~
ance otherwise admigsible ‘
being £.86-5-0 per mensgem====~

Fer the 12th month the
palance of £.94-11-8 %o
up £.1000 a year, &g&inst the 1X £.94=11=8=£, 94-11~
actual allowance for the month
of only £.86=5~0 =rvecccmcuena

£.1000~ Q=i

It will thus be seen that in the twelfth month, t h e

monthly maximum limit is exceeded, but not the yearly
limit.
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8. Had the Home Board decided to omit the wordsg " n
rate of" at an earlier date i.e.,before the 1st July 180

agin|
»

there ig no doubt that they would have adepted method :
No.II. L

9. Method No.IV. The Chief Auditor proposed, ori '35';
ginally,that for the remaining 9 months of the 21 month's
furleugh, the maximum monthly limit of £.83-6~8 may h
exceeded and payment of the actual leave allowance at
£,86-5-0 per mensem may be paid because for the 9 nontlu
the officer would draw 9 X £.86=5-0=£,776-5-0 which is "'.
within £.1000 in a year. The Home Board would not :;
agree. They said that if the Chief Auditor be carrcc'l
there would be no rate limit and the Company's rule wou
have nc meaning -- Home Beard's letter No.368 dated ]
8-6-0€, para 3. The words "the rate of" on which all

this contention was based are no more in the rule.

The Chief Auditor's proposal was however not tenable
but the Home Beard have paid for January 1907 and Febru=
ary 1907 only £.83~6~8 and this means that some limit
would be applied but it ig not clear whether the Home
Board's decigion is that a monthly limit should be ap=-
Plied independently or a proportionate limit to end of B
each month, as in method II., The point at issue doc{ 3
not however affect Mr, Smith's case for the reenining
9 months, as there will be no change in his calculated
leave allowance of £,86=5-0 per mensem, which is subject
to the 1limit of £.1000 a year.,

10. The present position is that Govermient cannot
object to the omigsion of the woerds "the rate of" boea.u“
the rule as altered conforms to the Fundamental Rule, Bntf
it is, in my opinien, necessary to advise the Company as ,J

'
»

u




te how the naxinun limit of £.1000 a year should .
plied. In my opinion as the Fundamental Rulo‘nq@
only £.1000 a year, the Home Board's actioen in h.%
piad £.1000 in all for the year sappears rea.senibl
though in the twelfth month, the payment exceeded
monthly maximum limit as well as the calculated le
allowance for the month. They might have as well
adopted method No.II, according te which the office
would still be paid £.1000 for the year, but neith .
the monthly allowance of £.86=5=0 would have been
ceeded nor the prOportiona.to maximum limit to eml
month, viz.,n/12 of £1000. I, therefore, beg to
quire whether I am correct or whether the intentio
Government ig to apply a monthly maximum limit Ot
independently in which case Mr. Smith should ‘“

£.11-5-0. He should get only £.988-15-0 for the ¥¢
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