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GOVERNMENT OF MAD RAS.

s

PUBLIC DEPARTMENT.
QY

Reap—the following paper :—
\Government of

Officiating Secretary to the

o

From J. P. HEWETT, Esq., C.LE,

India, Home Department (Public), to the Chiet Secret: the Government
of Madras, dated Simla, 15th June 1895, No. 10-Pub’ :

In the Cireular letter from this department, No. 11-Public 1094, dated the
91st June _1894, the Government of India enquired what .oy observed with
regard to giving Government officers necessary information as to “diswissals of public
gervants ; whether any difference was made between cases where re-employment i8

rohibited and where it is not; and whether in any case of dismissal, in which it is

decided to issue @ public notification, the cause which led to the dismissal is specified.

The replies received to the letter of 91st June show that an uniform practice 18 not

observed in the different Provinces in dealing with this mattf.  The Governor:

'3 General in Couneil accordingly deems it desirable to state the aral principles whit

’ should be observed in disnosing of stuch cases. i s fdi'»‘r‘ ;

g S 2.Im the first place His Excellency in Council desires tg  st.attention to the

L distinction that exists between the removal or discharge, and tb wigsal, of a public

gervant. Removal from office for such a cause as unfitness the duties of the

office need not usually entail any, further consequences. [t¢ it not to bar re-

appointment to another office for the duties of which the persc sy be suited, and

oh would operate as such

it should not be accompanied by any subsidiary orders whi
Removal shoul? be the penalty

a bar or otherwise prejudice the person in question.
in all cases where it is not thought necessary to bar future re-employment under

A 5 _ P A ‘ ‘ : ARR Government.

: : Moz o7 ) ) 3. Tn cases of dismissal, on the other hand, the effect of the order should be to
3 ;I % preclude the dismissed officer from being re-employed. Ordinary cases of the dis- |1
t missal of non-gazetted officers need not be notified in the Government Gazette. Asa |

A

RS

SRS N & - L e o ] i 3 he inadvertent re-employment of men who may have been dis-

P : : : 20y o 8 L %G : missed, it would be sufficient to rule that officers should ascertain whether an applicant

Lt SO oo FaTHEA % 3 ' - - i for a pos i ent service before, and should refer to his previous

oo MRS Y & & G : . . B emplg]);er if the circumstances connected with his discharge are not clear. The appli-

' : : - ' L : e e 0 cant should be required to produce a copy of his character book or other record of

: '  a gervice, and a person who succeeds in obtaining employment by the concealment of his

’ | : antecedents would obviously merit dismissal on the true facts being discovered. The

‘ i sanction of the Local Government or Administration should always be required to the
re-employment of persons dismissed. '

hould, the Governor-General in Counecil consi-

o following cases, viz. (1) when it is neces-

ether because his

precaution against t

lie servants s

N 4. The dismissal of pub
tte only in th

Bs
i
Fed - » : ders, be notified in the Gaze
R N sary to notify the public of the removal from service of an officer, Wh - hi
L i * appointment was previously gazetted or from any other Cause, and (2) when 1t18 1}
specially desired to exclude from re-employment in the service of Government a publie | |
gervant who has been dismissed for a heinous offence, such as fraud or falsification of

B accounts. _
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_ 5. The reasons for the dismissal of a public officer s‘hould not be stated in the
notlﬁcat.lqn rega.rding his dismi even in cases which a conviction has been
obtained in a Gr}mlpal Court. Tt 'will be sufficient to announce in the-case of any
person, whose dismissal will be notified in accordance with the principle laid down in
paragraph 4 of this Circular, that the Government has dispensed with his services,
except in those cases in which the cause of dismissal constitutes a disqualificatign
under the terms of the law regulating the tenure of a particular appointment, and
1t is for this reason necessary to couple with the announcement of the dismissal ,a
statement of the grounds upon which it has been ordered.

6. The Governi@ht.of India leave it to'the Local Governments to make such
arrangements aﬁ&xey think necessary for securing that officers serving under them
are informed whal Government servants, other than those whose dismissals have been
gazetted, have been dismissed. There is not before the Government of India suffi-
clent evidence to show that it is necessary to communicate such information between
Promoes, if the precautions above-mentioned are taken by officers when making
appointments to vacant posts.

Orper—dated iy 1895, No. 552, Public.

Communie: the Departments of the Secretariat in continuation of G.O.,
dated 31st Jul, %, No. 560, and to all Heads of Departments under the Chief
Secretariat for guidance.

2. The Govexpment trusts that the instructions of the Government of India will
receive particular atfention from all officers concerned. The précautions mentioned
in paragraph 3 should invariably be adopted.

3. With refefence to paragraph 6, it will be sufficient if the Department of the
S§oretariat concerne ™ communicates the fact to other de ents, and to Heads of
rtments under ir In eases in which the!dismissal has been notified in the Gazette

no \rther intim‘:t:ir 2ed be given. .

(True Extract.)

Chief Secretary.

To the Departments of the Becretariat.
all Heads of Departments.

»

£xd. P. Beetharam.
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FrOM ,
1ol HEWETT, Esq., C.LE,
Offg. Secretary to the Government of India,

To
G,
Jhe fohif T
Home Department. : i A\\‘% : -_‘7' é)l—
Public. S _M/::'ENT‘_O'{; \;\Y.
Sclo, Tt it 22
imla, thedD Fune 18035,
ki ?’“ 95
IN the Circular letter from i 2 4
this Department, No. ZTabe  dated the
215t June 1894, the Government of India enquired what rule was observed
formation as to dismissals

wflth rg{gard to giving Government officers necessary in
?e.ef;;’plz‘;;:;‘iafilsts;rwgl_gt‘heg any difference. was made between Cases .where
dismissal, in which Preel d‘te. and where 115 not ; and.whet.her in ay case ©
PR thf’i dismissaln' 1S e_mded to issue a public notification, the cause which
show that an unif pecest The replics received to the letter of 21st june
Lostits rith thim orm practice is not observed in the different Provinces in
- de S bl s matter._ The Governor ngeral in Council accordingly deems

sirable to state the general principles which should be observed in disposing

of such cases.
s d2_- In the first place His Excellency in Council desires to direct attention to
e distinction that exists between the removal or discharge, and the dismissal,
of a public servant. Removal from office for such a cause as onfitness for the
duties of the office need not usually entail any further ‘consequences. It ought
hich the person

not to bar .re-appoint-ment to another office for the duties of W
may be suited, and it should net be nied by an subsidiary orders

_ accompa
which would operate as such a bar or otherwise prejudice the person in question.
Removal shJ@’]idwl_)gz the pepalty in all cases where it 1S
fo bar future re-employment. inder Government. =
3. In cases of dismissal, on the other hand, the AL
'E‘E&"O?Hih'a'i"y cases 0

W Tode (he dismissed officer from being re-€m
the dismissal © non-gazetied officers need not be notll!'led in the Government
A <t the inadvertent re-employment of men who
i ¢ officers should

Gazette. s a precaution again

may have been dismissed, it would be sufficient to rule tha
ascertain whether an applicant for a post has beeir-in Government service before,
and should refer to his previous employer if +he circumstances connected with his
discharge are not clear. Theapplicant should be required to produce a €Opy ©
his character book or othe ice, and a person who succeeds in ob-

taining employment by the concealment of his antecedents would obviously merit
dismissal on the tru€ facts being discovered. The sanction of the Local Govern=
ment or Administration should always be required to the re-employment of persons

dismissed. :
4. The dismissal of public'servants should, the Governor General in Council
considers, be not:fied in the Gazette only 10 the following Cas€s, viz., (1) when

not thought necessary’

effect of the order should

4__‘



> | 2

it is necessary to notify the public of the removal from service of an officer, -

whether because his appointment was previously gazetted or from any other cause,
and (2) when it is specially desired to exclude from re-employment in the service
of Government a public servant whe has been dismissed for a heinous offence,
such as fraud or falsification of accounts.

5. The reasons for the dismissal of a public officer should not be stated in.
the notification regarding his dismissal even in cases in which a conviction has
been obtained in a Criminal Court, It will be sufficient to announce in the case
of any person, whose dismissal will benofified in accordance with the principle
laid down in paragraph 4 of this Circular, that the Government has dispensed
with his services, except in those cases in which fﬁé&ﬁéémﬁs‘%’ con~
‘stitutes a disqualification under the terms of the law regulating the tenure of a parti-
cular appointment, and it is for this reason necessary to couple with the annouuce-
ment of the dismissal a statement of the grounds upon which it has been ordered.

6. The Government of India leave it to the Local Governments to make
such arrangements as they think necessary for securing that officers serving under
them are informed what Government servants, other than those whose dismissals
have been gazetted, have been dismissed. There isnot before the Government
of India sufficient evidence to show that it is necessary to communicate such
information between Provinces, if the precautions above mentioned are taken by
officers when making appointments to vacant posts.

1 have the honour to be,
SIR,

Your most obedient Servant,

J p. WornTE

Offc. Secretary to the Government of India..
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