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GOVERNMENT OF MADRAS.

PENSION DEPARTMENT.

Reap—the following Resolution of the Government of India, Finance and Commerce

Department (Pensions and Gratuities dated Calcutta, the 2
1899, No. 1282-P. :— ) dated Caleutta, the 20th March

‘The Government of India are frequently asked to sanction the transfer to foreign
service of the first or second kind, of officers who have not rendered the prescribed
term of qualifying service, and who are not shown to possess such special qualifica-
tions as would justify an exception being made in their favour. In some cases the
duties to be performed by them on foreign service involve no special responsibility
or capacity, and the only apparent cause of their selection for transfer is ‘their own
d;atsxretz- to bf trtailnsferx:ed: 1’l‘he hGogernor-General in Council thinks it desirable to call
attention to the principles which regulate th ; : ice
gy T pp ublig o g e transfer of officers to the service of

2 As explained in article 805, Civil Service Regulations, the Government of
India do not lend their own officers to a foreign employer, unless it can be shown
that the latter cannot otherwise obtain competent officers, and that political or publie
considerations require that the foreign employer should be assisted by the Govern-
ment. Where these conditions are not satisfied, an officer of the Government, who
in his own interests secks to be transferred to foreign service, must be couténtt
forfeit all claims on the British Government. ’ ¥

3. When, however, the loan of an officer is justifiable on public grounds, a
further question arises as to the particular officer to be selected ; and on zEhic; 6i711t
the Government of India have laid down the rule that (with cert’uin speeiﬁod e£co -
tions) the officer chosen shall have had ten years’ qualifying service. It is op )osgd
to the policy of Government to incur pensionary liabilities on account of ofﬁ(-e{-g V&"l]O
have abandoned tl}elr service. In the case, however, of officers who, by a sull)wt'mtial
term of service prior to transfer, have established pensionary (elaim,s on the (;(;verxl—
ment, whlch.the.y cannot without hardship be required to forfeit, the Government
accept contributions and undertake a continued responsibility for p’ension But thé
cannot undertake this responsibility as they have been asked to do (;11 behalf o};
ofﬁ.eers of on!y three, two, and even one year’s service. The limit wzhich is ﬁ(-ces-
sarily an arbitrary one, has been fixed at ten years, and it is desila};le that tl;is‘ liﬁlif.
should be adhered to in all but clearly exceptional cases, even though its a lication
may occasionally cause some diffienlty in obtaining a suitable and w?lling of{Ii)(I:)er.

4. The Government of India also take the opportunity of referring to another

point on which misconceptions have arisen. It occasionally happens, especially in the
cases of officers on low pay, that an officer is transferred from pensionable service to

foreign service or service under a Local Fund, and the necessity for the payment of

contribution is overlooked. Many years afterwards, when he is about to retire, it 18
found that hi§ claims to pension have been forfeited by an omission of which bo,th he
and h}s superiors were unaware, and the Government are asked to accept arrear
contributions on his behalf. It is at the same time represented, and correctly, that
the case is ove of considerable hardship, as the officer may have been transferred as a
matter of routine posting, with no increase of pay or other advantage to himself.
Again, officers of Government sometimes accept transfer to fomigurj service on a
considerably enhanced salary and pay no contributions. The presumption is that
they upderstoofi at the time that their service under the foreign employer would not
count for pension, but accepted the position in view of the immediate increase of
salqry._ At the epd of their service, however, they ask to be permitted to revive
their title to pension by the payment of contributions in arrear, or the offer to make
such payment is made by the municipality or other body employing them, with the
object of rewarding a long period of satisfactory service by the grant of pension.
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5. In almost all such cases the Government of India find themselves compelled
to refuse the concession asked for. Pension contributions are paid on prineiples of
insurance and would at the present rates be quite insufficient to cover the cost of the
pensions ultimately payable if they were not levied till it became certain in each case
that a pension would actually fall to be paid—just as no insurance company would
agree to a life poliey being taken out after the subject of it had actually died. The
Government in fact guarantee the payment of an annuity commencing from a certain
age and subject to such conditions as continued service and good conduct up to that
age. It is a necessary condition of the acceptance by the Government of this
liability that the monthly payments necessary to secure the annuity should be
regularly made while the various risks involved, such as that of premature death,
are still wholly contingent. Nor can the Government accept the view that the
grant of pension in such a case is sufficiently justified by the fact of long and efficient
service. It is an extremely rare proceeding to declare, as a reward of good service,
that an officer’s non-pensionable service should count for pension, and it does not
seem advisable to permit that to be done in the case of foreign service and serviee
under Local Boards which is practically inadmissible in the service of Government.

6. Tt is important, therefore, that the exact terms on which an officer is trans-
ferred should be considered and explained to him at the time the transfer is made.
If it is intended that the right to count service for pension should continue, the

ayment of contributions should commence forthwith, and the officer should be
warned that, if contributions are not paid at the time, arrear payments cannot sub-
sequently be accepted except to the limited extent allowed under article 832 of the
Civil Service Regulations. The latter article, it may be noted, applies only to the
eases of foreign service of the first and second kinds.

7. Several recent applications have shown that in respect of article 863 it 18
necessary to explain that there is no authority for receiving pensionary contributions,
arrear or otherwise, from a local body for individual employés selected from among
its establishment. The rule in article 863 of the Civil Service Regulations authorises
the Local Government to permit the administrators of a local fund to contribute for
pensions from the general revenues, for the whole of its permanent employés or for
any specified classes of them. It is intended that the contributions ghould be cal-
culated upon the total of the anctioned salaries of the appointments in respect of
which they are paid, without reference to the question whether the particular indivi-
duals who at any time hold the appointments are rendering qualifying service or not.
The effect of a transfer to service under a local fund in the case of any particular
individual is, therefore, that his service under the local fund will qualify for a pen-
sion from general revenues if the appointment to which he is transferred is one of a
class for which contributions are paid, whether his previous service under Government
was qualifying or not ; but it will not qualify if the appointment does not belong to
such a class.

8. Finally, it must be remembered that officers transferred to foreign service

remain subjeet to the general disciplinary

# Article 806 (v), Civil Service Regulations. rules of Government service; * that they
: ‘ may not receive extra remuneration,

whether as increased pay or in any other form, without the sanction of the Government
of India or the Local Government as the

# Article 806 (iv), Civil Service Regulations, ~ case may be; T and that no officer whether
European, FEurasian or Native in the

gervice of, or in receipt of a pension from, the British Government may accept a
pension or gratuity from the Native State

t Article 840, Civil Service Regulations. in which he is employed except with the
Votification of the Government of India in sanction of the Grovernment of Indiai
the Home Department, No. 437, dated the Accordingly in the case of a medical
25th July 1893. officer, the rules § regulating remunera-
Circular of the same department, No. 9 tion for attendance on native chiefs
(Medical), dated the 19th October 1894. nobles and gentlemen of high position i1,1
oy a Native State continue to apply; while

except as provided in the rules last cited, permission is required before an officer wh(;
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1s actually occupying a Goovernment appointment may undertake any duty on behalf
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of a Native State for remuneration. If the Native State and the officer concerned are : 3 —— ,
subordinate to the same Local Government, the sanction of the Local Government is : er RREN T N 0. T7TT 2 ]
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sufficient ; in other cases the sanction of the Government of India is required. The

same principle which forbids an alteration of pay also disallows a substantial change
of duty without sanction.
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Order—Ordered, that this Resolution be communicated to all Tocal Govern- } f
ments and Administrations, to the several departments of the Government of India,
to the Heads of Departments under the Finance Department ; and to all Accountants- .
Geeneral and Comptrollers, for information and guidance. N

(By order.)

(Sigued) J. B. BRUNYATE,
Under Secy. to the Govt. of India. .F?‘O?)l

1
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(Signed)  G. S. FORBES, \
Secretary to Government. "
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No. 1282 P.

GOVERNMENT OF INIEﬁL

P S S S Sy B W L o h

FINANCE AND COMMERCE DEPARTMENT.

Pensions and Gratuities.

RESOLUTION.

Caleutta, the 20th March 1899.

Tar Government of India are frequently asked to sanction the
transfer to foreign service of the first or second kind, of officers who have not
rendered the preseribed term of qualifying service, and who are not shown to
possess such special qualifications as would justify an exception being made in
their favour. In some cases the duties to be performed by them on foreign
service involve no special responsibilify or capacity, and the only apparent
cause of their selection for transfer is their own desire to be transferred. The
Governor General in Couneil thinks it desirable to call attention to the prin-
ciples which regulate the transfer of officers to the service of Native States
and public bodies.

2. As explained in Article 805, Civil Service Regulations, the Government
of India do not lend their own officers to a foreign employer, unless it can be
shown that the latter cannot otherwise obtain competent officers, and that
political or public considerations require that the foreign employer should be
assisted by the Government. Where these conditions are not satisfied, an
officer of the Government, who in his own interests seeks to be transferred to
foreign service, must be content to forfeit all claims on the British Government.

3. When, however, the loan of an officer is justifiable on public grounds, a
further question arises as to the particular officer to be selected ; and on this
point the Government of India have laid down the rule that (with certain

specified exceptions) the officer chosen shall have had ten years’ qualifying °

service. It is opposed to the policy of Government to incur pensionary liabi-
lities on account of officers who have abandoned their service. In.the case,
however, of officers who by a substantial term of service prior to transfer, have
established pensionary claims on the Government, which they cannot without
hardship be required to forfeit, the Government accept contributions and un-
dertake a continued responsibility for pension. But they cannot undertake
this responsibility as they have been asked to do, on behalf of officers of only
three, two, and even one year’s service. The limit, which is necessarily an
arbitrary one, has been fixed at ten years, and it is desirable that this limit
should be adhered to in all but clearly exceptional cases, even though its appli-
cation may occasionally cause some difficulty in obtaining a suitable and willing
officer.
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4. The Government of India also take the opportunity of referring to
another point on which misconceptions have arisen. 1t occasionally happens,
especially in the cases of officers on low pay, that an officer is transferred from
pensionable service to foreign service or service under a Local Fund, and the
necessity for the payment of contribution is overlooked. Many years afterwards,
when he is about to retire, it is found that his claims to pension have been’
forfeited by an omission of which both heand his superiors were unaware, and the
Government are asked to accept arrear contributions on his behalf. It is at
the same time represented, and correctly, that the case is one of considerable
hardship, as the officer may have been transferred as a matter of routine
posting, with no increase of pay or other advantage to himself. Again, officers
of Government sometimes accept transfer to foreign service on a considerably
enhanced salary and pay no coytributions. The presumption is that they
understood at the time that their ‘ﬁervice under the foreign employer would not
count for pension, but accepted the position in view of the immediate increase

" of salary. At the end of their service, however, they ask to be permitted to

revive their title to pension by the payment of contributions in arrear, or the
offer’ to make such payment is made by the municipality or other body
employing them, with the objegt of rewarding a long period of satisfactory
service by the grant of pension.

5. In almost all such cases the Government of India find themselves com-
pelled to refuse the concession asked for. Pension contributions are paid on
principles of insurance and Won}d at the present rates be quite insufficient to
cover the cost of the pensions ultimately payable if they were not levied till
it became certain in each ocase that a pension would actually fall to be
paid--just as no insurarnce company would agree to a life policy being taken
out -after the subject of it had actually died. The Government in fact
guarantee the payment of an annuity commencing from a certain age and
subject to such conditions as continued service and good conduct up to that
age.’. Tt is a necessary condition of the accepfance by the Government of this
liability that the monthly payménts necessary to secure the annuity should
be regularly made while the various risks involved, such as that of premature

* death, are still wholly contingent. Nor can the Government accept the view

that the grant of pension in sueh a case is sufficiently, justified by the fact of

-long and efficient service. If is.an extremely rare proceeding to declare, as @
“reward of good service, that an officer’s non-pensionable service should count =

for pension, and it does not seem advisable to permit that to be done in the case
of foreign service and service under Local Boards which is practically inadmis-
sible in the service of Government. .

6. It is imporiant, therefore, that the exact terms on which an officer is

. transferred should be considered and explained to him at the time the transfer

is madé. " If it is intended that the right to count service for pension should
continue, the payment of contrib dions should commence forthwith, and the
officer should be warned that, if‘contributions are not paid at the time, arrear
payments cannot subsequently be accepted except to the limited extent allowed
under Article 832 of the Civil Service Regulations. The latter Article, it may
be noted, applies only to the cases of foreign service of the first and second
kinds. I ke

7. Several recent applications have shown that in respect of Article
863 it is necessary to explain that there is no authority for receiving pensionary
contributions, arrear or otherwise, from a local body for individual employés

3

selected from among its establishment. The rule in Article 863 of the Civil
Service Regulations, authorises the Local Government to permit the adminis-
trators of a Local Fund to contribute for pensions from the General Revenues,
for the whole of its permanent employés or for any specified classes of them-
It is intended that the contributions should be calculated upon the total of the
ganctioned salaries of the appointments in respect of which they are paids
without reference to the question whether the particular individuals who at
any time hold the appointments are rendering qualifying service or not. TAfie
effect of a transfer to service under a Local Fund in the case of any particular

individual is, therefore, that his service under the Local Fund will qualify for a

pension from General Revenues if the appointment to which he is transferred is

Promggone of a class for which contributions are paid, whether his previous service

ander Government was qualifying or not; but it will not qualify‘if the.appoint«
ment does not belong to such a class.

)8, Finally, it must be remembered that officers transferred to foreign
service remain subject to the genernl
disciplinary rules of Government service ; *
that they may not receive extra remuneration, whether as increased pay or in
any other form, without the sanction of the Government of India or the Local
Government as the case may be; T and
: that no officer whether European, Eura-
_sian or Native in the service of, or in receipt of a pension from, the British

Government may accept a pension or gratuity from the Native State in which
1 Article 840, Civil Service Regulations. i employed eXCOPt It S Stc
§Notiﬁoati0t; of the Government of India in Of the 3 Government of India.} Accord-

the Home Department, No. 437, dated the 25th ingly in the case of a medical officer, the

July 1893. rules § regulating remuneration for atten-

(M‘i‘(ﬁ”‘c“;";’: d:’\iedti‘li‘e 1‘13";‘: Ocz‘;‘:“l‘;‘;:f' No. 9 qance on Native Chiefs, Nobles and gentle-

: men of high position*in a Native State
continue to apply ; while, except as provided in the rules last cited, permission
is required before an officer who is actually occupying a Government appoint-
ment may undertake any duty on behalf of a Native State for remuneratign.

If the Native State and the officer concerned are subordinate to the same

Local Government, the sanction of the Local Government is sufficient; in

other cases the sanction of the Government of India is required. The same
principle which forbids an alteration of pay also disallows a substantial change
of duty without sanction. ;

* Article 806 (v), Civil Service Regulations.

+ Artiole 806 (iv), Civil Service Regulations.

Oxrper.—Ordered, that this Resolution be communicated to all Local
Governments and Administrations, to the several Departments of the Govern-
ment of India, to the Heads of Departments under the Finance Department ;
and to all Accountants General and Comptrollers, for information and guidance.

y order, K/[.

Under-Secy. to the Govtd of India.
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GOVERNMENT OF MADRAS.

PENSION DEPARTMENT.
\

Reap—the following Resolu.tion of tle Govgnjnment of India, Finance and Commerce
Department (Pensions and Gratuities), dated Calcutta, the 20th March
1899, No. 1282-P. :—

The Government of India are freuently asked to sanction the transfer to foreign
service of the first or second kind, ofofficers who have not rendered the prescribed
term of qualifying service, and who e not shown to possess such special qualifica-
tions as would justify an excdption bing made in their favour. In some cases the
duties to be performed by them on feeign service involve no special responsibility
or capacity, and the only apparent case of their selection for transfer is their own

‘ desire to be transferred. The Governr-General in Council thinks it desirable to call’
attention to the prineiples which reulate the transfer of officers to the service of
Native States and public bodies.

9. As explained in article 805 ivil Service Regulations, the Government of
India do not lend their own officers ) a foreign employer, unless it can be shown
that the latter cannot otherwise obtai competent officers, and that political or public
considerations require that the foreigemployer should be assisted by the Govern-
ment. Where these conditions are & satisfied, an officer of the Government, who
in his own interests seeks to be traferred to foreign service, must be content to
forfeit all claims on the British Govement.

3. When, however, the loan (an officer is justifiable on public grounds, a
further question arises as to the _parhlar officer to be selected; and on this point
the Government of India have laid dn the rule that (with certain specified excep-
tions) the officer chosen shall have h ten years’. q.ule.ifying service. It is opposed
to the policy of Governmept to incurnsionary liabilities on account of officers who
have abandoned their service. In thkase, I}O\W'ever, of officers who, by a substantial
term of service prior to trapsfer, ha\zst.abhshed pensionary claims on the Govern-
ment, which they cannot without hahip be required to forfeit, the Government
accept contributions and undertake antinued responsibility for pension. But they

| cannot undertake this responsibility they have been asked to do, on behalf of

| officers of only three, two, and evene year’s se?vice. The limit, which is neces-
sarily an arbitrary one, has been fixét ten years, and it is desirable that this limit
should be adhered to in all but clearlxcepf}onal cases, even though its application
may occasionally cause some diffieulty obtaining a suitable and willing officer.

4. The Government of India aliake the opportunity of referring to another
point on which misconceptions haveen. It occasionally happens, especially in the
cases of officers on low. pay, that ancer is transferred from pensionable service to
foreign gervice or service under a Il Fund, and the necessity for the payment of
contribution is overlooked. Many s afterwards, when he is about to retire, it is
found that his elaims to pension haven forfeited by an omission of which both he
and his superiors were unaware, athe Government are asked to accept arrear
contributions on his behalf. It is ac same time represented, and correctly, that
the case is one of considerable hardsas the officer may have been transferred as a
matter of routine posting, with no ‘ase of pay or other advantage to himself.
Again, officers of Government somes accept transfer to foreign service on a
considerably enhanced §alary and no contributions. The presumption is that
they understood at the time that thérviece under the foreign employer would not

| count for pension, but acegpted thsition in view of the immediate increase of

| salary. At the end of their serviciwever, they ask to be permitted to revive

" their title to pension by the paymeniontributions in arrear, or the offer to make
such payment is made by the munity or other body employing them, with the
object of rewarding a long period offactory service by the grant of pension.

[}
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5. In almost all such cases the Governmoit of India find themselves compelled
to refuse the concession asked for. Pension {ntributions are paid on principles of
insurance and would at the present rates be aite insufficient to cover the cost of the
pensions ultimately payable if they were not ]Nl_ed till it bepame certain in each case |
that a pension would actually fall to be paid—just as no insurance company would |
agree to a life policy being taken out after tk subject of it had actually died. The
Government in fact guarantee the payment of an annuity commencing from a certain
age and subject to such conditions as continud serviee and good conduct up to that
age. It is a necessary condition of the aceptance by the Goverpment of this
liability that the monthly payments necesary to secure the annuity should be
regularly made while the various risks mvc:ed, such as that of premature death,
are still wholly contingent. Nor can the Jovernment accept the view that the
grant of pension in such a case is sufficiently ustified by the fact of long and efficient
gervice. It is an extremely rare proceeding 0 declare, as a reward of good service,
that an officer’s non-pensionable service shald count for pension, and it does not
seem adyisable to permit that to be done inthe case of foreign service and service
under Local Boards which is practically inad%llsslble in the service of Giovernment.

6. It is important, therefore, that the eiact terms on which an officer is traus-
ferred should be considered and explained t him at the time the transfer is made.
If it is intended that the right to count sevice for pension should continue, the
payment of contributions should commenc forthwith, and the officer should be
warned that, if contributions are not paid atthe time, arrear payments cannot sub-
sequently be accepted except to the limited xtent allowed under article 832 of the
Civil Service Regulations. The latter articlh, it may be noted, applies only to the
cases of foreign service of the first and secon! kinds.

7. Several recent applications have shgvn that in respect of article 863 itis | * .

necessary to explain that there is no authoriy for receiving pensionary contributions,
arrear or otherwise, from a local body for idividual employés selected from among
1ts establishment. The rule in article 863 of the Civil Service Regulations authorises
the Local Government to permit the adminitrators of a local fund to contribute for
pensions from the general revenues, for thewhole of its permanent employés or for
any specified classes of them. It is intendd that the contributions should be cal-
culated upon the total of the sanctioned sdaries of the appointments in respect of
which they are paid, without reference to tle question whether the particular indivi-
duals who at any time hold the appointment; are rendering qualifying service or not.
The effect of a transfer to service under a local fund in the case of any particular
individual is, therefore, that his service uncr the local fund will qualify for a pen-
sion from general revenues if the appointmmt to which he is transferred is one of a
class for which contributions are paid, whetler his previous service under Government
was qualifying or not ; but it will not qualiy if the appointment does not belong to
such a class.

8. Finally, it must be remembered tlat officers transferred to foreign service
remain subjeet to the general disciplinary

* Article 806 (v), Civil Service Regulations. rules of Government service; * that they
may not receive extra remuneration,
whether as increased pay or in any other forn, without the sanction of the Government-
of India or the Local Government as the

+ Article 806 (iv), Civil Service Regulations. case may be; T and that no officer whether
Furopean, Eurasian or Native in the

service of, or in receipt of a pension from, the British Government may accept a
pension or gratuity from the Native State

1 Article 840, Civil Service Regulations. ~ 1n which he is employed exeept with the

§ Notification of the Government of India in sanction of the Government of India.}
the Home Department, No. 437, dated the Accordingly in the case of a medical

25th July 1893, officer, the rules § regulating remunera-
Circular of the same department, No. 9 tion for attendance on native chiefs,
(Medical), dated the 19th October 1894, nobles and gentlemen of high position in

4 1 a Native State continue to apply; while
except as provided in the rules last cited, permission is required before an officer who
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