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% September 1884, No 46530

SEPTEMBER.
Nos.

Pay and Allowances—Working Pay.

Madras Pioneer [iu}nmni\ —Decision of the
Governme nt of India relative to the working pay
of men of the — when employed on work requir-
ing skilled labor, communicated to His Excellency

the Commander-in-Chief and the Public Works
Department.
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GOVERNMENT OF MADRAS.

.

MILITARY DEPARTMENT.

- /F September 1884, No. 4:/34
o

' X
Pay and A.llowanoel!.~Working Pay.

Read the following papers : — . .
No. .. Telegram from the Officiating Secretary to the Government of Madras,
' Military = Department, Ootacamund, to the Oficiating Secretary to the
Grovernment of India, Military Department, Calcutta ; dated 2nd September
1884, No. 4274. . ,

How should working pay of men, Madras Pioneer regiments, hasyasnlated
whén employed on work requiring skilled labor# This jg.a i rov’iu d(;dsfor by.
Section 384, Army Regulations, India, Volume I, PagtAt" 1o ‘Sa,pger Mo . plgh i
able in such circumstances, or should locghegntract rates be arranged by Public

Works ? ¥y //’/
- 7 :

*

_Telegram from the Oficiating Secretary to the Government of India,
Military Department, Calcutta, to the Oficiating Secretary to the Government
%’ Msaéigag Military Department, Ootacamund ; dated 11th September 1884, «

0. 525-B. '

Yoqr 4274, 2nd instant. Local or special contract rates should be arrangeé
by Public Works when men, Madras Pioneer regiment, employed on work requiring
skilled labor—see Standing Order by Chief, 160, of 1883.

No. .  Oroer rarrrON, /£ Septéinber 1884, No. ¢/ (:20-—

Communicated to His Excellency the Commander-in-Chief and the Public
Military Department No. 4215, dated 29th 4 °‘i1,‘soce£§i%”£m3;t,(}ovggl;mer::ere§ge
s Nou

dem. '
idem 1991-W., dated 14th August 1884.
(True Extract.)

' ./% i‘t.-Gol.,
' i

Offg. Secretary to Government.

To the Quarter Master General. é
»»  Public Works Department. ‘
»  Controller of Military Accounts, for information, with a copy of
" No. 4215 of 1884,

55 Adjutant-Genera], for information, with a‘copy of No. 4215 of 1884.

W
Exd. P, L. Pereira.
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e £ “ Bengal Standing General Order dated Simla 21st. December 1883 |
" :

et

No. 160- Duties.

With the sanction of Government, the Commander-in-Chief
Mily. Dept. letter No. 983 M. W,] directs that the following
dated 11th. October 1883 [
procedure shall be adopted in future with a view to facilitat@
the employment of Military lspbour on publiec workas.

2 Whenever work of any sort is to be carried out by the ¥i-

litary Works branch, the engineer preparing the estimate 3halil

at the time of submitting it, for countersignature, attach to

JRNS.

the estimate a. memorandum shewing:—
1 What part of the Work is suitable for military laber,
European or Native.
f 3 58 The number of troops that would be required and for
%
what time,

111. The amount available for their pay,as caleculated in ‘

Y - the estimate at the local rates. : ‘
’ 3 The General or commanding officer will then decide and : [
. endorse on the estimate. |

&s Whether the troops can be spared for employment with
&4) - due consideration to drill and duties.

11. Whether the amount available in the estimate appears
sufficient for the renumeration of the troops.

111. Whether he recommends their employment.

4, 1f satisfied on these points the general or commanding
A officer will order the employment of the trooys,as soon as he

i« informed that funds are aliotted,and that the work is to be

e

commenced.
Troons

sl - & I



‘i

go tha sanzor vwfficer of the working pdrty and of th;s offiear

"manding Officer will decide with whom the fault 1168, and 1u

¢asa of neglect or carelsssness by the trOOps,lt shall ba cmﬂ»

¥ Etent to him to withhold payment of working pay. until tho wnrk

be satisfactorily completed, or to stop it altogqpher as pro-

w

vided r&'r J‘.n' the Pay Code. : e
jiv.}_yzﬁ deciding questions under the last paragraph, the Qene—;
ral or Commanding Officer will invariably consult the'énpor%; ¥
"i;ntondlng Engxneer as his legitimate adviser. “ ;ia, |

B0 Ay saPPars are to be employed on the same principlas as

\

troops of the line., If capable of hxgher classes of work thsy
will be paid as speclally provlded in the pay code.
9. Task-work is the best mode of stimulating troops to exor
tion. Particular work or sections of work should be made overﬁ
to barticglar regimenté,and the distribution of working pay’
Should be effected regimentally. i % 7 i
»lo?" Tools will in all cases be supplied. free‘of eharge,byrqf‘
the department employing the troops the men using them beiag |
required to pay for any damage that lay be caused by mm;: 2

usage or negligence on their part. The Pfﬂﬁedﬂn{ in th1s caao

47111 be similar to that fbllowed in as:ag ing barrack ddmhgbyg



R :

@obt. of {1884} Fjubrms.

-~

 MILITARY.

2 -
e o S, U e ek ey e PO o

P |
Taz QUARTER MASTER GENERAL,

&o., &c., &c.

Dated September,

Issued

Recd. Enel,

G.0, / # September 1884, No k!
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SEPTEMBER.
Nos. ;

Pay and Allowances—Working Pay.

Madras Pioneer Regiments.—Decision of the
Government of India relative to the working pay
of men of the — when employed on work requir-
ing skilled labor, communicated to His Excellency
the Commander-in-Chief and the Public Works
Department.
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GOVERNMENT OF MADRAS.

MILITARY DEPARTMENT.

September 1884, No.

Pay and Allowances—Working Pay.

Read the following papers :—

No. 3 Telegram from the Officiating Secretary to the Government of Madras,
Military Department, Ootacamund, to the Oficiating Secretary to the
Government of India, Military Department, Calcutta ; dated 2nd September
1884, No. 4274.

How should working pay of men, Madras Pioneer regiments, be regulated
‘when employed on work requiring skilled labor? This is not provided for by
Section 384, Army Regulations, India, Volume I, Part II. Is Sapper scale allow-
able in such circumstances, or should local contract rates be arranged by Public

Works ? i

DOy b s Telegram from wne Officiating Seevetary to the Government of India,
Military Department, Calcutta, to the Officiating Secretary to the Government
of Madras, Military Department, Ootacamund ; dated 11th September 1884,
No. 525-B.
Your 4274, 2nd instant. Local or special contract rates should be arranged

by Public Works when men, Madras Pioneer regiment, employed on work requiring
skilled labor—see Standing Order by Chief, 160, of 1883.

NO ORDER THEREON, September 1884, No.

Communicated to His Execellency th'?v Commander-in-Chief and the Public

orks Department it} ference

Military Department No. 4215, dated 29th ¢, Proceegirr)lags m(e));l ’Gov:(lanl]merstfleﬁg?
idem. 1991.W., dated 14th August 1884

(True Extract.)

(Signed)  A. KENNEY-HERBERT, Lt.-Col.,
Offg. Secretary to Government,

To the Quarter Master General. : %
Public Works Department.
Controller of Military Accounts, for information, with a copy of
’ No. 4215 of 1884,

»»  Adjutant-General, for information, with a copy of No. 4%15 of 1884,

E5 ]

»

Exd. P, L. Pereira.
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GOVERNMENT OF MADRAS.

MILITARY DEPARTMENT.

September 1884, No.

Pay and Allowances—Working Pay.

Read the following papers :—

No. . Telegram from the Officiating - Secretary to the Government of Madras,
Military Department, Ootacamund, to the Officiating Secretary to the
Government of India, Military Department, Calcutta ; dated 2nd September
1884, No. 4274,

How should working pay of men, Madras Pioneer regiments, be regulated
when employed on work requiring skilled labor# This is not provided for by
Section 384, Army Regulations, India, Volume I, Part II. Is Sapper scale allow-
%lf)le kin such circumstances, or should local contract rates be arranged by Public
Yorks P

No. : Telegram from wne Officiating Secretary to the Government of India,
Military Department, Caleutta, to the Officiating Secretary to the Government
of Madras, Military Department, Ootacamund ; dated 11th September 1884,
No. 525-B.

Your 4274, 2nd instant. Local or special contract rates should be arranged
by Public Works when men, Madras Pioneer regiment, employed on work requiring
skilled labor—see Standing Order by Chief, 160, of 1883,

September 1884, No.

Communicated to His Excellency the Commander-in-Chief and the Public
Works Department, with reference
to Proceedings of Government, No.

No. : ORDER THEREON,

Military Department No. 4215, dated 29th

idem. 1991.W., dated 14th August 1884,
(True Extract.)
(Signed) A. KENNEY-HERBERT, Lt.-Col.,
Offg. Secretary to Government,
To the Quarter Master General. .

Public Works Department.
Controller of Military Accounts, for information, with a copy of

No. 4215 of 1884,
Adjutant-General, for information, with a ¢opy of No. 42‘15 of 1884,

b

»

2

Exd. P. L. Pereira.

-
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\\Qenga} Standing General Order dated Simla 21st. Decsmber 1883
No. 160~ Duties,

With the sanction of Government, the Commander-in-Chief

Mily. Dept. letter No. 983 M, W,}directs that the following

dated 1ll1th. October 1883
procedure shall be adopted in future with a view to facilitate

the employment of Military lsbour on publie works,
2 Whenever work of any sort is to be earried out by the Mi-
litary Works branch, the engineer preparing the estimate 3hall
at the time of submitting it, for countiersignature, attach tu
the estimate a memorandum shewing:.-.

‘I What part of the Work is suitable for military labon

European or Native.
11. The number of troops that would be required and for

what time,

The amount available for their pay,as calculated in

: Iy 1 4
the estimate at the loecal rates.
% The General or Commanding officer will then decide and

endorse on the estimate.

le Whether the troops ean be spared for employment with
due consideration to drill and duties.

11, Whether the amount available in the estimate appears

sufficient for the renumeration of the troops.

111, Whether he recommends their employment .

4\*

If satisfied on these points the general or commanding
officer will order the employment of the troo;s,as soon as he

is inforined that funda are aliotted,and that the work is to be

Troops '

f
:
?_
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5. Troops will be employed under their own officers

\\gl' When employed atedistance from barracks, troops should b§

commissioned officers. It will be the duty of the local engi- encamped,using their own camp equipage and regimental or gepog;

neer to convey the necessary instructions simply and clearly carriage. Their rations,water supply,and the sanitation of

to the senior ufficer of the working party and of this officer . their camps, should be provided and arrgnged for exactly as é;
to see them properly carried out, and transmitted to his sue- Camps of Exereise; no éxtra cost being debitable to the uili’:
cessor in command on the relief of the party. . ' tary Works under these heads. : :
6. In case of dispute or dissatisfaction,the General or Com 12. 1In every matter relating to the>empioymént of militéry':f
manding Officer will decide with whom the fault lies, and in 1abor,excepting only the power to sanction excess expendiﬁu#é;
case of neglect or carelessness by the troops,it shal{ be compe- - the General Officer ié supreme, | A;

tent to him to withhold payment of working pay until the work

be satisféctorily gomplased, or to stop it altogether as pro- \

vided for in the Pay CGCode,

T In deciding questions under the last paragraph, the Gene- Sk

ral or Commanding Officer.will invariably consult the Super- — ', i 5 J 
intending Engineer as his legitimate adviser.

8, Sappers are ;o be emplqud on the same principlbes as

troops of the line., If capable of higher classes of work thay

will be paid as specially provided in the pay code,

9. Task~work is the best mode of stimulating troops to exer

tion. Particular work or sections of work should be made over 2 ’ .
to particular regiments, and the distribution of working pay

should be effected regimentally.

10. Tools will in all cases be supplied; free of charge, by s .
. > . 3 ‘ “
the department employing the troops the men using them being » ¥ E3d 7
T" required to pay for any damage that Wiy be caused by unfair

usage or negligence on their part. The procedure in this case

will be similar to that followed in assessing barrack damagss.

S T g it e = s m \ St B
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in the Proceedings of Government, No. 5321, dated 26th September 1883, is the cause of the
small earnings of each man. I trust, therefore, that His Excellency the Commander-in-Chief
may be pleased to cause the full rates to be sanctioned.

5. T am induced to ask this concession as the labor of the men under my command has not
been ordinary but skilled ; and further, as full rates are granted to Bengal Pioneers, as well as
to 1st Madras Pioneers, I hope I shall not be considered out of order in making this request.

6. The amount received by each man of 4th Pioneers for one day’s work is as follows :—

AS. P.

From 1st to 21st March ... ki
. 22nd March to 21st April ... 1 8
115

22nd April to 24th May ...
, 25th May to 22nd June 1884 ... oo b

From this it will be seen that the earnings of the men are below two annas Eer diem which,

considering the nature of the work they have performed, can scarcely be said to be adequate.

7. In conclusion, I have the honor to request that, if the concession asked for cannot be
aceorded, the men of 4th Pioneers may be remunerated according to the terms laid down in
paragraphs 467 to 479, Pay Code for India, volume IL.

8. Enclosed is a detail of work executed up to 99nd June 1884 showing amount due in
detail to 4th Pioneers.

"

—

No. 280.

Forwarded and specially recommended to the favorable consideration of His Excellency the
(‘ommander-in-Chief,

BANGALORE, (Signed)
8th July 1884.

HUGH ROWLANDS, Major-Genl.,

(Commanding Bangalore Division,

———

From Mujor-Geneml HUGH ROWLANDS, v.c, ¢.B, Commanding Bangalore Division, to the
Quartermaster-General, dated Bangalore, 19th July 1884, No. 301.

With reference to docket No. 19-T., dated 14th instant, from the Quartermaster-Géneral,
the undersigned has the honor to submit the following opinion of the Executive Engineer,
Presidency division, Bangalore, on the point raised therein regarding full rates of working pay
of the 4th Pioneers at Agram entrenchment a8 requested :—

1. “That all stone work and excavation from well in water should be considered skilled
labor.”

9 «Tn this latter item an extra daily rate is always allowed when paying daily wages as
the work is difficult and troublesome.”

3. « He does not consider that any other items should be considered as skilled labor.”

Enclosures are herewith returned.

~ From Colonel C. CARTER, Controller of Military Accounts, Madras, to the Officiating
Secretary to Government, Military Department, dated Fort St. George, 2nd

August 1884, G.
In forwarding the marginal papers,

Letter No. 554 B., dated 23rd July 1884, from
the Quartermaster-General, with enclosures,
regarding working pay for the 4th Regiment
Pioneers.

T have the honor to state that the working
pay due to the 4th Regiment Pioneers
while employed at the Agram entrench-
ment at Bangalore is adjustable by the
Public Works Department,

No. 3757, Military.
Transferred to the Public Works Department.

2. The Government in the Military Department concur in opinion with His Excel-
lency the Commander-in-Chief that, for other than earth work contracted for, the men

B ISR e oo oW SO S i ,
14ta Avevusr 1884, No. 1991 W., PusLic Wogxs. 3

of the 4th Madras Native Infantry (Pioneers) should be paid as for skilled labor, i.e.,
at full regulation rates—article 384, Army Regnlations, India, volume I, part 2. '

(By Order.)

A. R. KENNEY-HERBERT, Lieut.-Col.,

Q0TACAMUND,
Offg. Secretary to Government,

Signed
4th August 1884, i

Endorsement by the Military Department, dated 8th August 1884, No. 3846.

Orprr—dated 14th August 1884, No. 1991 W., Public Works.

The Government sanction the grant of full regulation rates for all skilled labor.

g 9. The following are the daily rates of working pay prescribed by Military regu-
ations :—

Sappers and Miners. AB.

Subadar el At P S 8
Jemadar R e
- 1st class ... o %
Non-commissioned officer and rank and file {211(1 i "3
it IS sou R

Other Native Troops.

Subadar... s Mo T
Jemadar + ; 6
Non-commissioned officer and rank and file... e gl 2
(True Extract.) .
(Signed) J. SHAW-STEWART, Colonel, R.E.,

Secretary to Government, P.W.D.

To the Superintendini En‘%'neer, V Cicele, with two enclosures.
,, Examiner, Public orks Accounts.

,,  Military Department.

Exd. J. Henricus.
Spare Copies
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GENERAL.
ESTABLISHMENT.
Q U,
@5o0t. of (1884 F¥ adrus.,
PUBLIC WORKS.
Dated August, 14th.
Liecd. Enel,

G.0., 14th Aug. 1884, No. 1991 W.

AUGUSRT.

Agram Entrenchment

Sanctioning the grant to the 4th Regi-
ment Pioneers employed at the — at Banga-

lore of full regulation rates of working pay
for all skilled labor,

e —

SUSENp——
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8, Troops will be employed under their own officers and non
comnissioned officers. It will be the duty of the local engi-
neer to eonvey the necessary imstructions simply and clearly

to the senior ufficer of the working party and of this officer

to ses them properly carried out, and transmitted to his sue-
cessor in command on the relief of the party,

6 In case of disﬂute or dissatisfaction, the (eneral or Com
manding Officer will decide with whom the fault lies, and in

case of neglect or carelessness by the troops,it shall be compe-

tent to him to withhold payment of working pay until the work.
be satisfactoriiy completed, or to stop it altogether as pro-
vided for in the Pay Gode.

g In deciding ;uestioﬁs under the last paragraph, the Gene-
ral or Commanding Officer will invariably consult the Super-
intending Engineer as his legitimate adviser.

8, + Sappers are to be employed on the same prineiples as
troops of the line. If capable of higher classes of work they
will be paid as specially provided in the pay code,

9. Task-work is the best mode of stimulating troops to exer
tion. Particular work or seetions of work should be made over
to particular regiments, and the distribution of working pay
should be effected regimentally.

10. Tools will in all cases be supplied; free of charge, by
the department employing the troops the men using them being

required to pay for any damage that B3y be caused by unfair

usage or negligence on their part. The procedure in this case

will be similar to that followed in assessing barrack damages.

12. 1In every mati

11 When employed atidisfance from barracks,troops should be

encamped, using their own camp equipage and regimental or dapot
b ]

carriage. Their rationsvwater supply;and the sanitation of

their camps should be provided and arranged for exactly as at
heir s

¢ of Exercise; no exira cost being debitable to the Mili-
,amp s 5

tary Works under these heads.

.oy relating to the employment of military

g only the power to sanction excess expenditure

labor, exceptin

the General Officer is supreme.
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Bengal Standing General Order dated Simla 21st. Deedmbe?,lsaax._

No. 160~ Duties.

e e e

With the sanetion of Government the. Gommander-xn-ch;ef

Mily, Dept. letter No. 983 M, ',}dxrectn that the followxng
dated 11lth. October 1883

procedure shall be adopted in ruture with a view to fac;litatﬂ

~ the employment of u111tary labour on publxc works
2. Whenever work of any sort is to be carried out by the}giéﬁ
litary Works branch, the engineer preparing the estimate ahai{;
at the time of submitting it, for coqntersignature,'attgch ;ﬁl_é(

the estimate a memorandum shewing:-

1, What part of the Work is suitable for military laho%f?

European or Native.

1%
111,
the estimate at the loecal rates.
3. The General or Commanding officer will then deeide and

endorse on the estimate.

i 3 Whether the troops can be spared for employment iiih‘

due consideration to drill and duties.

1

11. Whether the amount available in the estxmate appoaﬁ&
sufficient for the renumeration of the troops,

111, Whether he recommends their employment.,
4, If satisfied on these points the general or cqmmandiﬁé 
officer will order the Qmploymnni of the troops, as soon as h@?ﬁ
is informed that funda are allotted, and thét the work is *O'ba;i

commenced, i o
; Troops



o5 "'[:E*
comm;ssxoned officers. It .will be the duty of the local engii

cessor in command on the relief of the party.
6. In case of diapute or dissatiafaction,the General or Com

d ’

manding Ofricer will decide w;th whom the fault lies, and injﬂ

4

be satisfactorily completed, or to stop it altogether as.pro~
‘vided for in the Pay Gode. :

iy & In d001d1ng questions under the last paragraph, the Gene-
ral or Commanding Officer will invariably consult the Snpor- i
1ntending Engineer as his legitimate adviser. .
8, -Sappers are to.be-employéd on'the same principloa.é:
troopsvofvthe iine. If capabls of higher classes of work thn

- will be paid as specially profidod in the pay code,

9. Task-work is the best mode of stimulating troops to axer‘

tion. Particular work or Sections of work should be made ovbr & ;

to particular regiments, and the distribution of working pay 'f{fn

should be efrected regimentally.

10. Tools will in all cases be supplied; free or 'charge; by 'f b
—h

tho dapartment employing the troops the men uaing them being

required to pay for any danage that B3y be caused by unrair
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Bengal Standing General Order dated Simla 21st. December 1883

No. 160~ Duties,

With the sanction of Government, the Commander-in-Chief

Mily. Dept. letter No. 983 ¥. W,] directs that the following
dated 1lth. October 188¢ /

procedure shall be adopted in fucufe with a view to faeilitate

the employment of Military lsbour on publie works,
2 Whenever work of any sort is to be carried out by the Mi-
litary Works branch, the engineer pPreparing the estimate shalj
at the time of submitting it, for countersignature, attach tuo
the estimate a memorandum shewing:- 5
i b3 What part of the Work is suitable for military labor,
European or Native.
11. The number of troops that would be required and fer
what time,
111. The amount available for their pay,as calculated inp
the estimate at the loeal rates.
3. The General or Commanding officer will then decide and
endorse on the estimate.
1 Whether the troops ean be spared for employment with
due consideration to drill and duties.

11, Whether the amount available in the estimate

appears
sufficient for the renumeration of the troops,
111, Whether he recommends their emplofmentg
4, If satisfied on these points the general or companding

officer will order the employment of the troo.a,as soon as he

is informed that funds are allott@dsaﬂd that the work is to ke
commenced,
Troops
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.w»tb see them properly carried 6ut, and transmitted to hidﬂ

‘cSSsor in'command on the relief of the party.

In case of dispute or dissatisfaction, the General or

manding Offlcer will decide w1th whom the fault lies, and .

ctso of neglsct or carelessness by the troops,it shall be

S

will be aimilar to that followod zn aslasaing barraak ‘dama 88,
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~ procedure shall b
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to seé_them properly'carried out, and transmittedvto his én

céssor in conmand on the relief of the party.

6.  In case of dispute or dissatisfaction, the General or Q;

maﬁding Officer

tent to him to withhold payment of working pay until ‘the work

,

' be safisfactorily completed, or to stop it altugethar as pro~£ﬁ
‘vided for in the Pay Code.

",-7. Tn deciding questlons under the lagty paragraph, the Gena¢

»

ral or Commandxng Officer will invariably consult the Super—

)

1ntending Engxneer as hia legitimata adviser. R

'8, ; s;ppars are to be e@ployed or: the same prineipISa ;: .
tfooys of the liné. If capable of higﬂer plasseé of wbr; ;héfiiﬂ
‘will\be'baid as.specially pfovided in the pay code, '
9. wrask-work is the best mode of stlmulatxng troops to exsr
tion. Particular work or seections of WOT kK
to particular regiments, and the dlstr‘uvzxon of working pay
should be effected régimentally.
10. Tools will in all cases bé.supyliad} free of charge, byl'
the departmant employing the troops the men uslng them being
requirad.to pay for any damage~th4t B3y be caused by unfat:,
usage or negligence on their part. The #rocﬁd“fe in this ¢: ;

fﬁﬂ will be similar to that rollowed in aaaesslng barrack damapm&é
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Bengal Standing General Order ‘dated Simla 21st. December 1883

e St

With the sanction of Government, the Commander-in-Chief

Mily. Dept. letter No: 983 M. W,}directs that the following

dated 11th. October 1883
procedure shall be adopted in future with a view 10 facilitaté

the employment of Military lspour on publie works.

2. Whenever work of any sort is %o be carried ocut by the Mi-

AR

litary Works branch, the engineér vreparing the estimate shali
at the time of submitting it, for ecountersignature, attach W
the estimate a memorandum shewing:-
: What part of the ﬁOrk is suitable for military labqq'
Europsan or Native.

A\

11, The number ;f troops that would be réquired and for
what time. ‘ :
111. The amount available for their péy,as caleulated ibv
thé estimate at the loeal rates4‘
3. The General or Commanding officér will then decide and
endorse on the estimate.
de whether the troops can be spéred for employment with'
due consideration to drill and duties. |
11. Whether the amount available in thé estimate appears
sufficient for the renumefation of the trooés.
111. Whether he recommends their employment.
4, If satisfied on these points the general or commanding

of ficer will order the employment of the itroo;s,as soon as he

= TN ol et v &
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is informed that funds are allotted,and that the work is to be_ f

commenced,
Troops -
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‘,’¢gssor>in cammand.on the relief of the party.

v
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 6:* In ease of dlspute or dissatisfaction, the Geueral o

tent to him, to withhold payment of'warhing pay until thefw

be satisfactorily complsted, or to stop it

n's
¢ -~

‘Viﬁed for in the Pay Code,

altogather as pro

”9; ! Task~wbrk‘is thelbast mode nr stim

:tﬁioﬁQ ?aftieular work or sectioﬁs of work should be made o

‘to particular regiments, and the cistribution of working pa;

Lahouldrbo.erfécted regimentally. : L

"10;- Tools w;ll in all cases be supplicd; free. of charge,

usago or negligence on their part Tha proradura in
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Bengal Standing General Order dated Simla 21st. Decsember 1883

NO.\ 160"' D‘ltiQSQ

With the sanction'of Government, the Gommander-in-cﬁief

Mily. Deﬁt. letter No, 983 M. W,] directs that the follo;ing
dated 1l1th. October 1883 L
procedure shall be adopted in future with a view to facilitate
the employment of Military lsbqﬁr on publiec works,
2. Whenever work of any sort is to be carried out by thg Mi=-
litary Works branch, the engineer preparing the estimate shalil
at the time of submitting it, for countersignature, attach ;u
the estimate a memorandum shewing:.- Q

? ls2 What part of the Wofk is suitable for military'laboq

European or Native.
11. The number of troops that would be requiréd and for
what time. X
111, The amount available for their pay,as célculated in
the estimate at the loecal rates. 7
3. The General or Commanding officer will then decide and
endorse on the estimate.

L Whether the troops can be spared for employment with
due consideration to drill and duties.

11, Whether the amount available in the estimate appears
sufficient for the renumeration of the troops,

111. Whether he recommends their employment,

4. If satisfied on these points the general or commanding

officer will order the employment of the troo;s,as soon as he

is informed that funds are aliotted,and that the work is to be

commenced,
Troops
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cessor in command on bhe relief of the party.

In case of dispute or dissatxsfaction,the General or P

.

Yidpd‘for in the Pay GCode.

:?. ~In deciding Questionsvnnder-the laat paragraph,fhéiqphéﬁ

intonding Engineer as his legitimate advzser.

8. Sappera are to be employed onn the same principlon

k.l
el .‘

troopt of thg lxne. o capable of higher classes or work
will be pazd as speclally profxded in the pay code.

37:'9. rask-work is the best mode of stimulating troops to exﬂr
ttdn. Partieular work or sections of work should be made 070?_;

to partieular regimentq,and tho dxstribution of working pay

:
+

ahould be effected regimentally.

’10, Tools will in all oaaea be suppliod. frae of charge,by_d
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E“ With the sanction of Government, the Gommapder-zn-chler<
3; Mily. Dept. letter No. 983 M. v;}directa that the f°11°“15g'“
8 ' . ; dated 11th, October 1883 S
i i ; procedure shall be adopted in future thh a view to’ faczl;taﬂe
% - : |
;} k- the employment of uxlxtary lnbour on publxc works.
IR i AL
f §*‘ 2. Whenever work of any sort is to be carrled out by the R#;,
| | A litary Works branch, the engzneer preparing the estxmate sha?
| at the time of'submitting it, for counter31gnature, attaeh buj
%: the estimate a memorandum shewing:—
: : \ . sy
{1 ! 1. What part of the Work is suitable for military labor,
13 4 1 | Ca
?f . European or Native. ; s
g' » ' -~ 11. The number of troops that would be required and~ﬁ@,x
17 i what time.
fra ¥ g - LT
% 111. The amount available for their pay,as caleulated in

the estimate at the local rates.
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3.  The General or Commanding officer will then decide and

endorse on the estimate.

1. 'Whether the‘trbops ean be spared for employnoﬁt;xiﬁmé
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due consideration to dr111 and duties‘
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i 9 11, Whether the amount available in the estimate appoa
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E © sufficient for the renumeration of the troops.
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% i 111. Whether he recommends their amploynant.
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- lj;, 4, If satisfied on these points the general or commanding
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5. Troops will be employed under their own officers and non

commissioned officers, It will be the duty of the local engi-
neer to convey the necessary imstructions simply and clearly

to the senior ufficer Jf the working party and of this officer
to see them properly carried out, and tyitrwtziej to his suc-

cessor in command on the relief of the part

6 In case of dispute or dissatisfactiot he General or Com
manding Officer will decide with whom the i it lies, and in
case of neglect or carelessness by the troops,it shall be compe-
tent to him to withhold payment of working pay until the work
be satisfactorily ecompleted, or to stop it altogether as pro-

vided for in the Pay GCode,

& In deciding questions under the last parag

ral or Commanding Officer will invaeriably consult the Super-
intending Engineer as his legitimate advisar.

8, Sappers are to be employed on the same principles as

troops of the line. If capable of higher classes of work the¥

will be paid as specially provided in the pay code.

9. Task-work 1s the best mode of stimulating troops to exer
tion. Particular work or sections of rk- should be made over
tO particular I.egilﬁer"ts: and LIt grsiripution of Ar_:,}'J".nf’ pii.}'

should be effected regimentally,

10. T001§ will in all cases be supplied; free of charge, by
the department employing the troops the men using them being
required to pay for any damage that @sy be caused by unfair

usage or negligence on their part. The procedure in this cas®

will be similar to that followed in assessing barrack damag 95

11. When employed atedls

encamped, using their .
rations7water supply,and the sanitation of

carriage. Their

their camps,

Camps of Exereise;

tary Works under

12. 1In every mat

labor, excepting only

the General Offi

should be P

tance from bharracks,troops should he

own camp equipage and regimental or depot

no extra cost being debitable to the Mili-

thése heads.

+aw prelating 1O the employment of military .

the power to sanction excess expenditure

cer is supreme.

rovided and arranged for exactly as at
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g8 by the troops,it shall ba

gse of neglect or carelessn

xnt of working pay’untillthegub

‘yided for in the Pay Code.

In deciding questions urder the last paragraph the Gau

:;1 or Commanding Officer w*ll invariably consult tha euperh"

intending Engineer as his 19gitimate adviser.

8. Sappers are to be emplofed orn the same pr1nclploa as

.

troops of the lime. If capa

.

will be paid as specially pr

b lo of higher classes of work tho

V1ded in tbn pay coda,

Tagk-work is the best m de of stimulating troops eo f

-g;on;‘Particular work or sec jons of work should be made
io‘pifticular regiments, and .he distridution of working pay

sheuld be effected reg;mentally'

*10. Tooll will in all cases be supplied; free of charge, b

the dopartment empl ing ghe troops the men uzing them bei

required to pay for any dama%e that ®ay be cauwed by |

) ~The procedure in this &
pafto By \

will be similar to that foll _ 4 in ,,géuakpg barrack d
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11 When emplbyed atmdisfance from barracks, troops Shﬁd}d;

5. Troops will be employed under their own officers and nom - B
t will be the duty of the local engi- if encamped,using their own camp equipage and reglmentalrgr‘.‘“
i water supply,and the Banitatipu‘dﬂ

commissioned officérs. I
carriage. Their‘rations,

\

i >35 neer to convey the niecessary instructions simply and elearly
& A to the senior ufficer of the working party and of this of ficer %3 ) their camps,

should be provided and arranged fop

Camps of Exercise; no extra cost being debitable

to see them properly carried out, and transmitted to his suc=

'
-
ey T NI

cessor in command on the relief of the partiy. tary WOTkS:Pndar the : i ; :
12. 1In every métter relating to the employment'bf.miigga

6. In case of dispute or digsatisfaction, the Ceneral or Com _ =&
; : he power to sanction excess expendi’
manding Officer will decide with whom the fault lies, and 1m labor, excepting only Whe P S

e

sl
Y .

fficer is supreme.

the General O

- :"tm-wm..,.__,_b Sl S TRl e Lo oW
g e a .

case of neglect or carelessness by the troops,it shall be corpe-

tent to him to withhold payment of working pay until the work

. (‘4>.4_~_'«'u - .
b i e 1,

‘ ; pbe satisfactorily ecomplaeted, or to stop it altogether as pro- : ~

vided for in the Pay GCode.

gl

i In deciding questions under the last paragraph, the Gana=

~ _ES———

8 '§ f, ral or Commanding Officer will invariably consult the Sup8r=

;i ; ; intending Engineer as his legitimate adviser. 2 1
; | g, Sappers are to be employea on the same principles as ;

: E l troops of the line. If capable of higher ¢lasses of work tha¥

ﬁ 5 will be paid as specially provided in the pay code,

R e g

X . 9. Task-work is the best mode of stimulating troops to exab

tion. Particular work or sections of work shbuld be mada overl

Ep——
'
——

to particular regiments, and the distribution of working pa¥

should be effected regimentally.

10. Tools will in all cases be supplied; free of ‘eharge, bY

| ;

: 1 the department employing the troops the men using them being
required to pay for any damage that Ray be caused by unfair

usage or negligence on their part. The procedure in thig cas®

—

will be similar to that followed in assessing barrack demag 88
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Bengal Standing General Order dated Simla 21st. December lf.i

No. 160- Duties.

With the sanction of Government, the Omunander-in-chier;L
Mily. Dept. letter No. 983 M. U,Wdzrecta that the followzng
dated 11th. October 1883 3
procedure shall be adopted in future with a view to fac:.htatq
the employment of Military lsbour on public works.
2. Whenever work of any sort is to be carried out by tﬁe gi&gv
litary Works.branch, the engineer preparing the estiméte#ﬁaﬁt;;
at the time of suﬁmitting it, for countiersignature, attach SQJSQi
the estimate a memorandum shewing:- |

1. What part of the Work is suitable for military labéé}ﬁf

11. The number of troops that would be réquired and ﬂor;ig

i
L e

what time.

111. The amount available for their pay,as calcuiated,in'ﬁﬂ

the estimate at the local rates. ‘ |

3. The General or Commanding 6fficer will then decide and~;'$
endorse on the estimate.
s B Whether the troops can be spared for employment wfth;t

due consideration to drill and duties. § e j%i
11. Whether the amount available in the estimate apppéﬂ? .
sufficient for the renumeration of the troops. _.gu*i
111, Whether he recommends their employment. oy i

4; If satisfied on these points the general or commanding ;
officer will order the employment of the troojps,as soon as he ;

is informed that funds are allotted,and that the work is.to be

commenced. 1~
Troops




!roopa will be employed under their own ofiicers éﬂt

celaor in command on the relief of the party.
tn case of dispute or dissatisfaction, the Ceneral or Caﬁ

iim,amg Officer will decide with whom the fault lies, and ?n‘,
‘eanc or nOglset or carelessness by the troops,it shail bo'ggﬂd
tont to him to withhold payment of work1ng pay until the work

be satisractorily complated, or t0 £10p it altogethar as pnogfﬁ
RS

vidtd for in the Pay Code.

{ ral or Com_anding Officer will invariably consult the s:;pqd

will be paid as spocially provided in the pay code.

vo. _ Task-work is the best mode of stimulating troops b0 b

‘tion. Particular work or sections of work should be
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Bengal Standing General Order dated Simla 21st. December 18&3
‘ :

No. 160- Duties,

et e

With the sanction of Government, the COmmander-in-Chier“
§ o
Mily. Dept. letter No. 983 M. W, directs that the followxng

dated 11th. October 1883 ;
procedure shall be adopted in future with a view to facilitate

-

the employment of Military lsbour on public works.

2. Whenever work of any sSort is to be carried out by the ¥

7
¥4 .
litary Works branch, the engineer preparing the estimate sha?:n

at the time of submitting it, for countersignature, attach‘;ufé
the estimate a memorandum shewing-- " : | 3‘..'
1, What part of the Work is suitable for military lah;r@ i
European or Native. 4
11. The number of troops that would be required and tof%iy
- what time. 7 ' N
111, The amount available for their pay,as ealoulaten in_f;;
the estimate at the local rates.
3, The General or Commaﬁ?ing officer will then decide and il
endorse on the estimate. 3
1. Whether the troops can be spared for employment withf:
due consideration to drill and duties.
11, Whether the amount available in the estimate appeanf‘
sufficient for the renumeération of the troops.
111, Whether he recommends their employment.
4. If satisfied on these points the general or comnaAding'
office} will order the employment of the troo.s,as soon as he

is informed that funds are aliotted,and that the work is to be |
commenced. T
~ Troops +



5. Troops will be employed under their own officers and non
commissioned offieers., It will be the duty of the local engi-
neer to sonvey the necessary imstructions simply and clearly
to the senior ufficer of the working party and of this officer
to see them properly carried out, and transmitted to his suec=-
cessor in command on the relief of the party.

6 In case of dispute or dissatisfaction,the General or (om
manding Officer will decide with whom the fault lies, and 1n
ecase of neglect or carelessness by the troops,it shall be conpe-
tent to him to withhold payment of working pay until-the work
be satisfactorily completed, or to stop 17 altogether as pro-
vided for in the Pay Code.

o In deciding questions under the last paragraph, the Gene-
ral or Commanding Officer will invariably consult the Super-
intending Engineer as his legitimate adviser.

- 9 Sappers are to be employed on the same principles as
troops of the line. If capable of higher classes of work thoy
will ba paid as specially prqvlded in the pay code,

9. Task-work is the best mode of stimulating troops to exer

1

tion. Particular work or sections of Wwork should be made ovar
to particular regiments, and the distribution of working pay
should be effected regimentally.

10. Tools will in all cases be supplied; free of charge, by
the department employing the troops the men using them being
requiraed to pay for any damage that B3y be caused by unfair

usage or n",;g]..Ll;vy.:}‘fH.‘«“ﬁ on their pd\’t. The L‘r()m‘.dur.: in this case

will be similar to that followed in asgessing barrack damagoa:

Wh employed atedistance from barracks, troops should be

4. using their own camp equipage and regimental or depotg ::
encamped, 3 3
r supply,and the sanitation of

} ] ate
sarriage. Their rations, ¥

: ranged for exactly as at
; 14 pe provided and arrang
their camps, shoul
: »0st being debitable to the Mili-
e ~ e’ no extl"a cosS 4
Camps of Exerclse,

tary Works under these heads.

B ery matter relating to the employment of military
12, n ev natve: :

sower to sanction eXcess expenditura’
' only the P
labor, excepting

r is supreme.

the General Office
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Bengal Standing General Order dated Simla 21st. December 188

No. 160- Duties,
With the sanction of Government, the Commander-in-Chief

Mily, Dept. letter No. 983 M. W,]| directs that the followinglﬁ:
dated 11th. October 1883 : i i o
procedure shall be adopted in future with a view to facilitats

the employment of Kilitary lsbour on publiec works.

2. Whenever work of any sort is to be carried out by thse ﬁfi};

litary Works branch, the engineerAgreparing the estimate shaiu
at the time of submitting iy, for couniersignature, attachrsﬁ
the estimate a memorandum shewing:-

1. What part of the Work is suitable for military la

European or Native.

11. The number of troops that would be required and féfﬂ

what time.

-.5'
£
BREE |
b
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111, The amount available for their pay,as calculated in

\}
the estimate at the locecal rates.

I i

3. The General or Commanding of ficor will then deseide Gna'[!f |

endorse on the estimate.
1. Whether the troops can be spared for employment with
due consideration to drill and duties,

11, Whether the amount available in the estimato”app,a:;;

=

i

sufficient for the renumération of the troops,

111, Whether he recommends their employment.'
4, If satisfied on these points the general or commanding‘

officer will order the employment of the troo;s,as soon as he

commenced,
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1mnading Officer will dacide with whom the fault lies, lﬂdﬁ

llc h

‘LAviﬁed for in the Pay Code.

PR ¢ deeiding questions undsr the last paragraph, the

‘ral or Commanding Orficor will invariably consult th‘ Sug

:troops of tuhe line, If capable of higher classes of 'OT
j@fﬁill be paxd as spoo:ally provided in the pay code.
| Task-work is the best mode of stimulating troops

tion. Particular work or sections of work should be mé
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- Whenever ‘work of any Sort is to be carried outibr-iﬁh

Bensal Standing Geheral Order dated Simla 21st. Deco@bé}'l',{

No. 160= Duties.

e e ————

ith the sanetion of Governmeat, the Gommander-zn-ﬁhiﬁf*

W
VA

Mily. Dept. letter No. 983 I. iu]dxrects that the follow: e

dated 11th. October 1883
procedure shall be adoptod in future with a view to ranil ba u

the employment of Military lsbour on public works, -

litary Works branch, the engineer preparing the estimq¢95'
at the time of submitting it, for countersignature, atxﬁ@n;
the estimate a memorandum shewingg-

1.  What part of the Work is suitable for military’i

' .Eurcpean or Native. »

3. The Ceneral or Commandxng orfxcer will then daczda anﬂ
endorse on the estimate. ' | “
Whether the tr00§8 ean he npﬁred for emp}oymaggn
due cows1d*ration to drill and duties. | :
11, Whether the amount availahle in tho ostimato £
suffieient for the renn@oratxon of the troopn. >

‘ - L . E S
-

111. Whether he recommends their employment.

commenced, . if_




By Troops will be employod under thoir own ofricera anﬂ;

. eommlssxoned off1cers. It will be the duty of the local

;ger to eonvey the necesaary instructions simply and olcarl

.to'tho genior ufficer of the working party and of thia off :
 §° see them properly carried out, and transmitted to his |

‘fceasor in command on the ralief of the party.

 ;6, In case of dispute or dissatisfaction,the Gonoral or
handing Officer will decide with whom the fault lies, and
e;a§ of neglect or carelessness by the troops,it sﬁaii b@vj
tent to him to withﬁold payment of working pay untillth;'
bé aatisfactorily complated, or to stop it altogether as

vided for in the Pay Code.

7. In deeiding questions under the last paragraph, the

-

ral or Commanding Officer will invariably consult the S

tnteuding Engineer as his legitimate adviser.

111_1 be paid as specially provided in the pay code. i

9. Task-work is the boat.modo of stimulating troopl ‘Gfu
tion. Particular work or sections of work should be made
to particular regiments, and the distribution of wquinng
should be effected regimentally. 4

10.
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No. 16C- Duties.
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4
ith the sanction of Government, the commander-in-Chiefl &
1}
apt. letter No. 983 M. W,| directsa that the following ﬂ}
! 11th. (etober 1883 f :
cedur hall be adopted in future with a view .to facilitat8 =S
employment of ¥ilitary lsbour on publie works. a
: of |
Whenever work of any sort is to be earried out by ths Ni—-ﬁﬂi

1itary Works branch, the engineer preparing the estimate shali

the time of submitting 1%, for countersignature, attach to

the estimate a maemorandum shewing:- 8

L ¥What part of the work is suitable for military labown

. L]
Eurcpesan or Native.

11. The number of Lroops that would be required and for

what time. . li

111. The amount available for their pay,as caleulated in ¥

the estimate at the local rates. &
. b
3. The General or commanding officer will then decide A i
H" |‘
endorse on the estimaie. . 4
: 3 - - P 2 :}-‘x
1,  Whether the {roops can be spared for employment with®
- §
due consgideration %0 drill and duties.
11, Whether the amount available in the estimate appearS
sufficient for thse renumeration of the troops.
]
111, Whether he recommends their employment. |
4, {f satisfied on these points the general or conmanding
officer will order the employment, of the troo;s,as s300n as he 1
is informed that funda are allotted,and that the work is to be
comnmMonaa :
Troops ‘




rroops ~111 bo employed undor
ukpammxaaioned officers, It will be the duty of the loonl 7
noor to oonvey the necessary iaatruetxons simply and §1§
‘ovth. genior ufficer of the working party and of this orv
7{6 see them properly carried out, and transmitted to his ‘
Qosidriin command on the relief of the party.

In case of dispute or dxssatisfaction,thé Gen;ral or C
nandxng Ofricer will decide with whom the fault lies, and {

case of neglect or carelessness by the troops,it shall be ¢o

tent to him to withhold payment of working pay until the wor

b6 satisfactorily complated, or to stop it altogether as pro-

vided for in the Pay Gode.

7., In deciding questions under the last paragraph the th

1ntend1ng Engxneer as his legitimate adviser.
- Sappers are to be employed on the same prinotplol as
troops of the line. If capable of higher classes of work t!

will be paid as specially provided in the pay code,
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2.

No. 160= Duties.

the employment of Military lsbour on publie work s,
2. Whenever work of any sort is to be carried out by the:
litary Workg branch, the engineer preparing the estimatafs&§: :
at the time of submitting it, for countersignature,‘attaéhb
the estimate a memorandum shewing:- 2 i
p 5% What part of the Work is suitable for'miiitafy i;jr
Eurcpean, or Native. |
11. The number of troops that would be required an?lbﬁ; ;4
what time, i |
111, The amount available for their pay,as mculéte@'fiﬁﬁg
the estimate at the loeal rates. . ' iy
< The General or Commanding officer will then decide Qn&t}_
endorse on the estimate. *
1. VWhether the troops can be aééred for"employmentvgﬁh‘
due ‘consideration to driil and duties, 2
11. Whether the amount available in the estimate hpﬁga'f
sufficient for the renumeration of the troops. >
111, Whether he recommends their employment. : Eiuyfﬂ
4, If satisfied on these points the general or <:.o|m|xvz|"ncl'i.n'g\r;. 'Z

officer will order the employment of the trooys,as soon as hqg

is inforimed that funds are allotted,and that the work is to be ??

commenced,
g Troops



Troops will be employed under their own officers and

édmmiaaioned offiéera. It will be the duty of the local
R goor to convey the neceasary instructions simply and oIoaif

.tn the senior urfioaf of the working party and of this qfi
~ to see them properly carried out, and transmitted to his
J.éﬁasqr_in command on the roliof of* the party.

In case of diapute or disaatisfaction the General or

-troopl of the line. If capable of higher classes of vork i
.

;vill be paid as specially Provided in the pay code.

 9,' Taqk-york gl'the best mode of stimulating troops GG*‘

to particular regimentq,and the distribution of working !lf

=13 ﬁ '
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Bengal Standing General Order dated Simla 21st. Deceﬁber 1883

No. 160~ Duties.

o
With the sanction of Government, the Commander-in-Chief |

Mily. Dept. letter No. 983 M. W,]| direects that the followzng
dated 11th. October 1883 [ |
procedure shall be adopted in future with a view to faclllta Q

the emploqunt of Military lsbour on public works,
2. Whenever work of any sort is to be carried out by the M?i.é
litary Works branch, the engineer preparing the estimate shai
at the time of submitting 1t, for countersignature, attaéh 78]
the estimate a memorandum shewing:-

: (9 What part of the Work is suitable for military labaq_.

European or Native. &
11. The number of troops that would b; required and fér.fi
what time.
111, The amount available for their pay,as caleulated in ?ﬁ
the estimate at the local rates.

3 .
3. The General or Commanding officer will then deecide and

endorse on the estimate.

-

r

: i Whether the troops can be spared for employment iit
due consideration to drill and duties.

11, Whether the amount available in the estimate appears
sufficient for the renumeration of the troops,

111, Whether he recommends their employment, :
4, If satisfied on these points the general or commanding |
officer will order the employment of the trooy.s,as soon as he
is informed that funds are aliotted,and that the work is to be

commenced.
Troops




oy
W,

to the senior vfficer of the working party and of this orriu,,' ok

, e *
,t-o see them properly earried out, and transmitted to his su

_cessor in command on' the relief of the party.

6.

7. In deciding questions under the last paragraph, the Gan

‘ral or Commanding Officer will invariably consult the SuP"j'
intending Engineer as his legitimate adviser.

8. ~ Sappers are to be employed on the same prinoiples as

will be paid as specially provided in the pay code,

9.

.
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Utent to him to wzthhqld payment of worklnr pay until the wn

.

be 8atisfactor11y complennd or to stop it altogether as p.i

In decidxng qQuestions under the last paragraph,thelaon'

_ral or; Cbmmanding Orfxcar will invariably consult the Sup

ntend}ng Eng:neer as hxa legitimate advisger,

Sappars are to be employed or tha same. Principles ul

troops-of the lxne. If capable of highe; classes or,work_ﬁl X

.will be paid as spec1a11y brovided lnlthe Pay code,

‘19; Task-work

‘.usage or negligence on thelr part. The prooedurefin th‘"







to see them properly carried out, and tranlmitted to hi-

: cosaor in command on the relief of the party.

[3,‘ In case of dispute or dissatlsraction,the General or>

be astisfactorily completod or to stop it altogether as‘p
~ vided for in the Pay Code,

‘ﬁ; In deciding questions under the last Paragraph, tho
ral or Commanding Officer will invariably consult tho
1ntending Engineer as his legitimate adviser,

2N Sappers are to be employed on the same p?inctplol
‘troops of the line, If capabls of higher classen or\'ﬂf
‘will be paid as specially progided ifi the pay code.

9.

should be effected regimentally.

10. Tools will in all cases be supplied; free of charge, b

the dopartnent enploying the troops tha men using them b‘

v
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X

A

With the sanction of Government, the Commander-in-Chief
Mily. Dept. letter Ne. 983 W, !u}directa that the following

dated 11th. October 1883 E
procedure shall be adopted in future with a view to facilitats

the employment of Military lsbour on publiﬁ works,
2. Whenever work of any sort is to be carried out. by ihe ¥ -
litary Works branch, the engineer preparing the estimaté‘shaillr
at the time of submitting it, for countersignatufe, attach &ufﬁé”
the estimate ‘a memorandum shewing:- -
L, What part of the Work is suitable for military 1a£qf
Eurépean or Native. o
11. The number of troops that would be required and for ;i
what time, -
111, The amount available for theif'pay,as calculated in fﬁi
the estimate at the local rates.
3. The General or Commanding officer will then decide and
endorse on the estimate.
1. VWhether the iroops can be spared for employment with ¥;

due consideration to drill and duties.

sufficient for the renumeration of the troops,

111. Whether he recommends their emp;oymenth
4, If satisfied on these points the general or coﬁmandihg 3
officer will order the employment of the troops,as soon as he.

is informed that funds are alliotted,and that the work is to be

commenced,
Troops




‘troops ﬁill oy employed under their own officers and
- |

'.yommlssxoned officers. It will be the duty of the local a‘_

,neer to 3aney the necessary ;natructions simply and oloaf

to tha senxar ufficer of the working party andiff this offic

to see. them properly carried out, and transmitted to his%l*

_eossor in commaud on the relief of the party.

- -

" tent to him to withhold payment of working pay until the

be‘satisfaetorily comp;eted, qr to stop it 4ltogether ag'

vided for in the Pay Gode,

e

will be paid as specially provided in the pay code,
79. Task-work is the best mode of stimulating troops to
tion. Parﬁicular work or sections of work should be made ‘"

.:go»partioular regxments,and the distribution of Iorking ;:

-

should be effected regimentally.

10;
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Bengal Standing General Order dated Simla 21st. December 18

-

No. 160- Duties.

_Mily. Dept. letter No. 983 M. ',}dxrects that the followxng ;
dated llth October 1883 :

litary Works branch the engineer preparzng the estxmatn
at the time of submxttlng it, for couniersignature, attadﬁy
the estimate a,memorandum'shewing:- e
1. What part of the Work is suitable for militaryﬂ;L:
' ‘European or Native. :
11. The number of troops that would bé required énd!

what time,

111. The amount available for their pay,as caiculéﬁédiﬁ@ﬁ

< The General or Commanding officer will then'deciﬁb‘;ﬁﬁ
endorse on the estimate.
1. VWhether the troops can be spared for employméqt  £’

due consideration to drill and duties. i
11, Whether the émount available in the estimate éppl
sufficient for the renumeration 6f the troops, |
111, Whether he recommends their empioymont.

4.. If satisfied on these points the goneral or commanding:
officer will order the emploiment of the troo;s,as soon as hed

is inforimed that funds are allogted,and‘that the work ia~toVSeum

comnonced,
Troops



. cessor in command on the relief

. i8,' ‘Sapperg are to be employo& on

s ool L Pain
J

to see them properly carried out, and Lransmitted to his

-

of the party,

}'ai' In case of dispute or dissat18fact10n the General or

' .mandxng Officer will decide with whom the fauIt lies, and'ﬁ

f.c.lo of neglact or careleaaness by the troops,it shall 50'

>
be satisfaetorily completed,

 vided for in,thg Pay Code,

o In deciding questions under the last Paragraph, the GV'

ral or Commanding Officer will invariably consult the Su

1ntonding Engineer as his legitimate adviser,

troops of the line. If capable of higher classes of '°fk @

will be paid as specially pro¢ided in the pay code.

9. Task-work is the best mode of stimulating troops to

tion. Particular work or Sections of work should be made

- should be effected regimentally,

10. Tools will in all cages be supplied;

free of charge,

the department employing the troops the men uning thul7

usage or negligence on thiir part. The prosedure in thi

- will

or to stop- it altogether 88‘9:“

the same principles as

f.. 1
: i( 1 1 "E-
¥.

M:&‘\{-u‘ !ll i

ﬁ”»:
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wh employed atedistance from barracks, troops should bhe
' : ' . en -
9. Troops will be employed under their own officers and.non il
ed,using their own camp equipage and regimental or depot
i .9 " , . ) ;
commissioned officers. It will be the duty of the cal erngls encamped, : ‘
‘ Their rationsvwater supply,and the sanitation of il
; A ¢ 8. : |
neer to convey the necessary instructions mpLy 1 nl_i-iy Gdrriab ) : =
, should be provided and arranged for exactly as at
- oy s 2 mn)s -
to the senior ufficer of the working part d this offiecar their camps, ot
. R extra cost being debitable to the Mili-
‘ B ) o) . X8 ’ ; g E |
to see tham properly carried out, and ira | \s sue- Camps of :
: : eads.
; ) tary Works under these
cossor in command on the relief of the i A
ry matter relating to the employment of military
: ; i 2 n eve kdats -
O, In case of dls;)ut",? or dissatisfactio: i ral or Com 3 ey X 2
1 _ he power to sanction excess expenditurs
: : l1ahor, excepting only ¥
manding Officer will decide with whom the fault )3, and 1n 3
: ; : reme.
' " the CGeneral Officer israup |
case of neglect or carelessness by the trc , it shall bs compe . 4
tent to him to withhold payment of workin - l the work
be satisfactorily completed, or to stop i ) r as uro-
vided for in the Pay Gode.
¢ In deciding questions under the last paragraph, the Gene=
ral or Commanding Officer will invariabl nanlt the Super-
intending Engineer as his legitimats adviser
8. Sappers are to be employed on the same principles as

troops of the line. If capable of higher classes of work they

will be paid as specially provided in the pay code,

9. Task-work is the best mode of s 1latir "00psS to exsr
tion. Particular work or sections *k uld be made over
to particular regiments, and the distribution of working pay

should be effected regimentally.

10. Tools will in all cases be supplied; free of charge, by
the department employing the troops the men using them being
required to pay for any damage that May be caused by unfair

usage or negligence on their part. The procedure in this case

will be similar to that followed in ass&essing barrack damages.
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No. 160~ Duties.

L)

With the sanction of Government, the commander~in-chief-?
Mily. Dept. letter No. 983 M. W, directs that the rollowing
dated 11th. October 1883 7
procedure shall be adopted in future with a view to faeilita

the employment of Military lebour on public works. ' FiG

2. Whenever work of any sort is to be car:ied it b M‘w
litary Works branch, the engineer preparing the estimate shal

at the time of submitting it, for countiersignature, éttachuii

-7

the estimate a memorandum shewing:-

it )
; e
European or Native. ‘ ﬂtf“1

N

X What part of the Work is suitable for military labeqf<f

11. The number of troéps that would be required'ana ﬁnf%

what time, :

111. The amount available for their pay,as calculated-iné

the estimate at the loecal rates. ‘ ’f*

3. The General or Commanding officer will thén decide andf  ff;
endorse on the estimate. :
i Whether the troops cam be spa}ed for employmént“wiﬁb?ﬂf

due consideration to drill and duties, -
11, Whether the amount ayailable in the estimate appoaﬁi;
sufficient for the renumeration of the troops. .
111. Whether he recommends their employment .

4. If satisfied on these points the general or commanding i{'f
officer will order the employment of the‘troo;s,as soon as he

is informed that funds are aliotted,and that the work is to be

commenced,

Troéps



 cessor in command on the relief of the party.

In case of dispute or dissatisfaction,tha Cwoaral or

casse of neglect or carelessness by the troops,it shall ba
lvitpnt to him to withhold payment of workin; pov until the
'bb satisfactorily completed, or to stop 1t al’ope

vided for in the Pay Code.

i

_'1nlond1ng Engineer as his legitimate ddvxser..

T Sappora are to be employed on the samo prinolples as Lf

Vtrdops or the line. If capable of higher elagses: of vnrt;ﬂr

i ’

will be paid as specially provided in the pay code,
- ask-work is the best mode of stimulating troops tO@

tion. Particular work er sections of work should be made

should be effected regimentally.

10; Tools w111 in all cases be supplied; fres of charge,by

—
%
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Bengal Standing General Order dated Simla 21st. December 1883

No. 160- Duties.

With the sanection of Government, the Comnander-in-Chief

a'—

Mily. Dept. letter Neo, 983 M. W,| directs that the follow1ng
dated 11th. October 1883
procedure shall be adopted in future with a view to fac.xhtat.ﬂ—.-

the employment of Military lsbour on public workas. o ;
2. Whenever work of an& sort is to be carried out by th§ L
litary Works branch, the engineer preparing the estimate éhg?#f
at the time of submitting it, for cduntersignétdra, attach ;qﬁﬂ
the estimate a memorandum shewing:- ' ¥
1, What part of the Work is suitable for military‘ié
European or Native. '
il. The number of troops that would be required anéjrd;-
what time. | |
111. The amount available for their pay,as calculated in
the.estimate'at the loecal ra;es{ |
3, The General or Commanding officer will then decide and
endorse on the estimate. 5
X Whether the troops can be spared for eﬁbloyment'ritﬁ
due consideration to drill and duties.
11, Wwhether the amount available in the estimaie appea
sufficient for the renumeration of the troops.
111, Whether he recommends their employment.

4, If satisfied on theSe points the general or commanding

officer will order the employment of the troo.s,as soon as he

S~

is inforired that funds are aliotted,and that the work is to be

commencead,
Troops




tton. Particular work or aectxons of work srould be mado

- to particular reglmants,and the distribution of working 9

should be effected reg;mentnllr.

. required to pay for any damage that lay,be caused by un!

usago or negligence on their p.r;, The procedure in tht

1111 bo similar to that follound 1n ll'ﬂlling burrnak ¢
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Bengal Standing General Order dated Simla 21st. December 1883ﬁ

'I , No. 160- Duties.

g With the sanction of Government, the Commander—in-Chief

Mily. Dept. letter No, 983 M. W, direets that the following

;% dated 1lth. October 1883 ] E
i procedure shall be adopted in future with a view to facilitate

the employment of Military lspour on public work s.

..:y:g 5 ~
‘ 2. Whenever work of any sort is to be carried out by the Ni-

4

litary Works branch, the engineer preparing the estimate shall 1}
o9

o

at the time of submitting it, for countersignature, attach to 75

the estimate a memorandum shewing:- : Q;
L What part og the Work is suitable for military labaq::“

!
European or Native. 7%
.
11. The number of troops that would be required and for

{1 what time.

111. The amount available for their pay,as calculated o

P

the estimate at the local rates.

3. The General or Commanding officer will then decide ‘and

..-.";g'::"‘.;, < ol cy

endorse on the estimate.

due consideration to drill and duties,
; 11. Whether the amount available in the estimate appears.}%
sufficient for the renumeration of the tfoops.
j 111. Whether he recommends their employment, | ;';y
l ‘
| 4, If satisfied on these points the general or commanding
officer will order the employmeng of the troo.s,as soon as he

, is informed that funds are aliotted,and that the work is to be

(| commenced.
i : Troops

o e i s s




neer to convey the necessary instructions simply 4nd oloarlﬂ
R T v,
fto the sonior ufficer of the working party and of this of f

s

to see tham,properly carried out, and transmitted to his aﬁl
a & .

»l

In case of dispute or digsatisfaction, tha Gangral or
- manding Officer will decide with whom the fault lies, anq‘

caso of neglect or carelessness by tHe troops,it shall baA

be satisfactorxly oompleted or to stop it altogaethar asvp '

vided for in the Pay Code, ®

. I 3 deciding questions under the last paragraph, the Ge
: ral or Commanding Officer will invariably consult the Su
_ intending Engineer as his legitimate advisor.

i

G g

~ should bo effected regimontally.

‘10. Tools will in all cases pe supplied; fraee of ehargc,

utago or negligonco on their part. The procedure in thi!‘

i wtll be similar to that followed in assesaing bnrruak

-
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Bengal Standing General Order dated Simla 21st. December lsaé

NO. 160" DutiiBSQ

-
i
-
i
)

< f' With the sanction of Government, the Gommander—in-Chiery;
: ;

Mily. Dept. letter No. 983 ¥. W,}dxreota that the follow1ng

?' dated 11th. October 1883
procedure shall be adopted in future with a view to facilxtatﬁﬁ

the employment of uilitary lsbour on public works,

2. Whenever work of any sort is to be carried out by the 1~
litary wdrks branch, the englneer preparlng the estimate 3hal }

at the time of submlttlng it, for countersignature, attach to :

B 4 et A ] ot o s i . 5. SN i . 4 20

the estimate a memorandum shewing:-

L ¢ 2 B What part of the Work is suitable for military labor1

European or Native.

e

11. The number of troops that would be required and for
what time.

k' 111. The amount available for their pay,as calchlated in;f

£ the estimate at the local rates. A

1 s
3, The General or Commanding officer will then deecide and'n‘é
: ; o3

51

endorse on the estimate.
»

1. Whether the troops ean be spared for employment with

s Rt
s ...‘fﬂ Snaita foty F
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due consideration to drill and duties.
11, Whether the amount ayailable in the estimate appe#égﬁ

: ' sufficient for the renumeration of the troops, | &

ﬁ ' 111. Whether he recommends their employment.

2l 4. If satisfied on these points the generél or cdmmanding‘vfﬁ

. officer will order the employment of the troo.s, as soon athe}'

it . . is inforined that funds are allottéd,and that thé work is to be.

i _ commenced,
" Troops

ra T e e e e ey o - TSR v— aiats
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5. Troops will be employed under their own officers and non
commissioned officers, It will be the duty of the local engi-
neer to convey the necessary instructions simply and elearly

to tHe senior ufficer of the working p;rny.und of this officer

to see tham properly carried out, and iransmitted to his suc=

céssor in command on the relief of th arty.

6 In case of dispute or dissatisfacti n, the General or Com
manding Officer will decide with whom fault lies, and in
case of neglect or carelessness by t ' ps,it shall be compes
tent to him to withhold payment uf‘ working pay until the work

be satisfactorily complated, or

tO 8to

p it altogether as pro=
vided for in the Pay Code.

& In deciding questions under the last paragraph, the Gene=
ral or Conmanding Officer will invariably consult the Super-
intending Enpgineer as his legitimate adviser.

8, Sappers are to be employed or the same principles as
troops of the line. If capable of higher classes of work tho¥
will be paid as Specially provided in the pay coda,

9, Task-work is the best mode of stimulating troops to exer
tion. Particular work or sections of work should be made ovais
to particular regiments, and the distribution of working pa¥
should be effected regimentally.

10. Tools will in all cases be supplied; free of charge, by
thé’department employing the troops the men using them being
required to pay for any damage that Bgy be caused by unfair
usage or negligence on their part. The procedure in this ¢ase

-

will be similar to that followed in asgessing barrack damagos.

|
|
]

carriage.

: istance from bharracks, troops should he 3
loyed ataedlS ;
11. When emp .

. squipage and regimental or depot
 ioir own camp equipag E -
encamped, using g 1

Their rations,water supply,and the sanita;ion of

should be provided and arranged for exactly as at §,
their camps, & , =3

. tra cost being debitable to the Mili-
o cise; no °X : |

Camps of Exer

rks under these Rpags. &

tary Wo = ' 3
» relating to the employment of military -

12. In every matie ¥ 5t
] i eSS expenditure -

g only the power to sanction exce pend re J% y
s

labor, 8xceptin

: ig supremse. N
the General Officer 48 SuP g
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Bengal Standing General Order dated Simla 21st. December 1883 p

No. 160- Duties,

With the sanction of Government, the Commander-in-Chief

Mily. Dept. letter No. 983 M. W, direets that the follo;ing
dated 11th. October 1863 :
procedure shall be adopted in future with a view to facilitat®
the employment of Military lebour on publie workg.
2. Whenever work of any sort is to be carried cut by ths Mi-
litary Works branch, the engineer preparing the estimate 3hall
at the time of submitting it, for countersignature, attach tu .
the estimate a memorandum sﬂewing:—

1. What part of the Work is suitable for military labog.iﬁ

European or Native.

11. The number of troops that would be required and for

what time.

111. The amount available «for their pay,as calculated in 'f 

the estimate at the local‘rates.

oL The General or Commanding officer will then decide and
endorse on the estimate.

A Whether the trogps can be spared for employment with
due consideration to drill and duties.

11. Whether the amount available in the estimate appears
sufficient for the renumeration of the troops.

111. Whether he recommends their employment.
4, If satisfied on thesé points the general or commanding
of ficer will order the employment of the troops;as soon as he

is informed that funds are aliotted,and that the work is to be

commenced,
Troops




'r:;obpa will be employed under their own officers

" I

~ to see them properly carried out, and transmitted to h

eessor in command on the relief of the party.'

6 JAn case of dispute or dissatisfaction,the (ieneral qﬂ

vided for in the Pay Gode.

7. In deciding questions under the last paragraph, the a_n

ral or Commanding Officer will invariably consult the
:lntend:lng Engineer as his legitmato adu ar.

8 ~ Sappers are to be 'employed on the same prirﬂ.:

o % 1

~ troops of the line. If capable of higher classas of wor

kY

; will be paid as specially profido’d in the pay qode.."

©. Task-work is the best mode of stimulating troops to
tion. Parvtim‘llal.- work or sections of work should be made
| to ‘par'tioul‘ar regiments, and the distribution of w_orkin»g ‘
should be effected regiment.ally. -

10. Tools will in all cases be supplied; free of charga,
.th§ dopar'tment. employing the troops the men uling f.heny‘
required to pay for any damage that ®ay bo caused by un_
usage or neghgonco on their part» ‘l‘he pcoceduro in th

will be similar to that followed in u{uuing‘_.barrick

.

I






troops w111 be amployed under their own otficors and

;amﬁissioned offxcers. It will be the duty of the local 058

adhsor in command on the relief of the party.

:é,; In case of dispute or digsatisfaction, the General or C

nnnding Officer will ‘decide with whom the fault lies, and 1ﬁ;}
L.’_V'.

ase of noglsct or carelessness by the troops,it shall bo
yf‘nt to him to withhold payment of working pay until the wﬁT
"beksgtfsfactorily sompleted, or to stop it altogether as 7;
“y;dad‘ror in the Pay Gode.,

‘9. In deciding questions under the last paragraph,the G

ral or Commanding Officer will invarizhly consult the Sup

‘intaqging Engineer as his logitiméto adviger.

-ﬂjii ngﬁpqu»afé to be amployed on the same ﬁrinclplocfal’

"‘£r00p§ of the line. If capable of higher clansses of work ¢l

will be paid as,specially provided in the pav code,

1 * ‘ -
9. Task-work is the beat mode of stimulating troops to e

I Zz-lj <

tion. Partioular work or seetions of work should be mado qr“
) T‘
to particular regiments,and the distribution ot working !‘

chould be effected regimentally.

10:. Tools will in all cases pe supplied; frse of oh;rgd,h

Yelop
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Bengal Standing General Order dated Simla 21st. December 1883

No. 160~ Duties.

With the sanction of Government, the Commander-in-Chief
Z =
‘ Mily. Dept. letter No., 983 M. W,|directs that the following
1 dated 11th. October 1883 | —
procedure shall be adopted in future with a view to facilitate
the employment of Military lsbour on public works.
2. Whenever work of any sort is to be carried out by the Mi-

litary Works branch, the engineer preparing the estimate shall

at the time of submitting it, for countersignature, attach tu

the estimate a memorandum shewing:-

;g ; 1. What part of the Work is suitable for military labor,
J'; g {

i European or Native.

W

‘. ] 11. The number of troops that would be required and for
what time.
111, The amount available for their pay,as calculated in

the estimate at the local rates.

3., The General or Commanding officer will then decide and
i’{' } endorse on the estimate.

1% Whether the troops can be spared for employment w&th
due consideration to drill and duties.

11, Whether the amount available in the estimate appears
i i ! sufficient for tﬁe renumeration of the troops.
111. Whether he recommends their employment.
i{ £l 4. If satisfied on these points the general or com&anding
] 1 . -
é' ; officer will order the employment of the trooyps,as soon as he

is informed that funds are aliotted,and that the work is to be

commenced,

Troops




mandlng Officer will decide with whom the fault lies, and 

é¢ase of neglect or carelessness by the troops,it shall Se*

intending Engineer as his legitimate adviser.

8, SGppara are to be employed on the same . principles as

the department employing the troops the men uaing them bo

reqnirod to pay ror any damage that Iay be cauaed by'uuta




S = A .

Eane S SR SR SR

e

RN

i

Bengal Standing General Order dated Simla 21st. December 1883;{

No. 160~ Duties.

With the sanction of Government, the Commander-in-Chief =

Mily. Dept. letter No. 983 M. W,}directs that the following -4

dated 11th. October 1883 | o
procedure shall be adopted in future with a view to facilitate

the employment of Military lsbour on publie works.

2. Whenever work of any sort is to be carried out by the Mi- 5

litary Works branch, the engineer preparing the estimate'shalii@f

at the time of submitting it, for countiersignature, attach~tu"wﬂ

the estimate a memorandum shewing:- : 5‘>é
! What part of the Work is suitable for military'labog €§
European or Native. : 7?&

11. The number of troops that would be requiréd and for @'

what time. : 3

111, The amount available for their pay,as calculated in |
the estimate at the loeal rates. : : Q;\

3. The General or Commanding officer will then decide aﬁd }é

endorse on the estimate. ' el
: A Whether the troops ean be spared for employment with fq‘

due consideration to drill and duties. _:WQV

11. Whether the amount available in the estimate appeér§ T€”

sufficient for the rqnumeration of the troops,

111. Whether he recommends their employment.
4. If satisfied on these points the general or commanding
officer will order the employment of the troops,as soon as he

is -informed that funds are aliotted,and that the work is to be

commenced. ‘fH
. L
: Troops N




5. Troops wiil_be employed under their own officers and
Qém;issiodod officers., It will be the duty of the“localj;ng
‘Aee; to'convey the ﬁecessary instructions simply and cleh?i
.toithe senior ufficer of the working party and of this.off”

| -td‘sse them properly carriod ocut, and transmitted to his |

: 'éossor_in command on the relief of the party,

6. 1In case of dispute or dissatisfaction,the General orqu

 ]mnnding Officer will decide with whom the fault lies,~dndjﬁr
case of n@glact or &arelessn;as by the troops,it shall 50,4
tent to him to withhold payment of working pay until the
'be satisfactorily complated, or to stop it altogether dl

-

vided for in the Pay fode,

T, Iti deciding quest.i'o.ns under the last paragraph, the G
ral or Commanding Orricer will invariably conault the Su
intonding Engineer as his legitimate adviser,

" 3;' Sappers are to be employed on the same prznctplol ll
troops of the line. If capable of higher classes of 'Ofk
will bo paid as specially prov;dod in the pay code. ,
9.  Task-work is the best mode of stimulating troops tO Gi
“tion. Parucular work or sections of work should be made 0,
to particular rosiments, and the distribution of working

should be effected regimentally.

10. Tools will in all cases pe .uppliod' froo of chargc.

~
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Bengal Standing General Order dated Simla 21st. Decsmber 18833f

No. 160~ Duties.

With the sanction of Government, the Commander-in-Chief

?:‘ Mily. Dept. letter ﬁo. 983 M. W,}directa that the fbllowiné
, dated 1l1th. October 1883 7 R
procedure shall be adopted in future with a view to faci?%tat&;ﬁ
the employment of Military lsbour on publie works; ; “J
2. Whenever work of any sqrt is to be carried out by the ﬁi?;?'
litary Works branch, thé'pngineer preparing the estimate sha%iﬁk
at the time of submitting 1it, fof countersignature, atfach to v?
the estimate a memorandum shewing:-
da What part of the Work is suitable for military l'abot,v;‘;':i
European or Native. | k'

11. The number of troops that would be required and rér 2

what time.
111. The amount available for their pay,as calculated in ,;

the estimate at the loeal rates.

2 & The General or Commanding officer will then decide and

endorse on the estimate.
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1. Whether the troops can be spared for employméné '1g§if
& ~ due consideration to drill and duties. | 5
11, Whether the amount available in the estimato-appeékgi%
sufficient for the reﬁumeratiou of the troops.
111. Whether he recommends their employment.
4, If satisfied on these points the géheral or commanding
officer will order the employment of the troo;s,as soon as he,;

is informéd that funds are aliotted,and that the work is to be

commenced.

Troops




cessor in commend on the relief of the party,

L

g In cage of dispute or dissatizfaection, the General or (

manding Officer will dceide with whom the fault lies, and
casa of noglsct or carelescnnes by the troona,it shall bO!;

tent to him to withhold naym-ni of working pay until the

vided for in the Pay Gode.

7. In deciding questions undsi' the lang varagraph, the. @

ral or Commanding Officer will invariably sonsult the s‘:

_intending Engineer as his legitimate adviser,

8, Sappers are tc be smployeu on the same princ!nlvg ;.:
troopt of the line, If capable or higher elasses of uOft t

will be paid as specially profided in the pay code.

‘9. ~ Task-work is the bast mode of stimulg#ina groop. to

‘ .
tion. Particular work or seetions of work should be nade ¢

to particular regiments, and the disiribution of working

shouid be effected regimentally,

s 11 3

o>
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Bengal Standing General Order dated Simla 21st. December 1883 4

" I
s

No. 160~ Duties.

With the sanetion of Government, the Commander-in-Chief

Mily. Dept. letter No. 883 M. V,}directa that the following
dated 11th. October 1883 '
procedure shall be adopted in future with a view to facilitat®

i

the employment of Military lsbour on public works.

2. Whenever work of any sort is to be carried out by the Mi- -

4 : litary Works branch, the engineer preparing the estimate shali |
at the time of submitting it, for countersignature, attach to

the estimate a memorandum shewing:-

1. What part of the Work is suitable for military;labog;Al

European or Native.
; ™ 5
11. The number of troops that would be reguired and for

what time.

. | 111. The amount available for their pay,as caleculated in
the estimate at the local rates.
!?. - The General or Commanding officer will then deecide and’
endorse on the estimate.
9 Whether the troops ean be spared for employment'witﬁv
due consideration to drill and dutieéi)

11, Whether the amount available in the estimate appears

sufficient for the renumeration of the troops.

Lt» 111. Whether he recommends their employment. ;

t 3 4. If satisfied on these points the general or commanding
54

officer will order the employment of the troops,as soon as he

is informed that funds are aliotted,and that the work is to hei_fﬂ:

‘commenced.
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5 Troops will be employed under their own offlcers and non

Commisgloned officers., It will be the duty of the local engi-

neer to convey the necessary instructions simply and clearly

to the gsenior wfficer of the working partly and of this officer

&
’

to see them properly carried out, and transmitted to his sue=

cessor 1in command on the ralief of the p rty.
6. in case of dispute or digsatisfach n. the General or (Com

manding Officer will decide with whom th© fault lies, and in

casa of neglect or carelessness by the troops,it shall - be compe-

working pay until the work

tent to him to withhold payment of

pe satisfactorily complated, or 190 stop it altogethar as pro-

vided for in the Fay Code.
st paragraph, the Gene=

7. In deciding questions under the last

ral or Commanding Officer will invariably consult the Super-
intending Engineer as his legitimate adviser.

8. Sappers are 1o be employed on the same principlea as
troops of the line. If capable of higher classes of work thoy
will be paid as specially provided 1n the pay code.

9. Task-work 18 the best mode of stimulating troops to exar
tion. particular work or sections of work should be made over

to particular regiments, and the digtribution of working pay

should be affected regimentally.

10. Tools will in all cases be supplied; free of charge, by
the department employing the troops the men uging them being
required to pay for any damage that may be caused by unfair
usage or negligence ON their part. The procedure in this case

will be similar to thatl followed in aszessing barrack damages.

11. When employed atesdistance from barracks, troops should bhe
encamped,using their own camp quipége and regimental 0;’depot'-
garriage* Their rations7water supply,and the sanitation of

their camps,‘should pe provided and arranged for exactly as at

Camps of Exercise; no exira cost being debitable to the Mili-

tary Works under these‘heads.

12. 1In every matter relating to the employment of military

labor, excepting only the power to sanction excess expenditurs

the General Officer is supreme,
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Bengal Standing General Order dated Simla 21st. December 1883

No. 160- Duties.

With the sanetion of Government, the Commander-in-Chief
Mily. Dept. letter No 983 M. ¥W,] directs that the following
dated 1l1th. October 1883 ' '
procedure shall be adopted in future with a view to facilitat@
the employment of Military lsbour on public works.

2 Whenever work of any sort is to be carried out by the Mi-
litary Works branch, the engineer preparing the estimate shali

at the time of submitting it, for countersignature, attach tu

the estimate a memorandum shewing:-

1. What part of the Work is suitable for military laber, |

-

European or Native.

11. The number of trobps that would be reguired andvror‘,
what time.
111. The amount available for their pay,as calculated in
the estimate at the loecal raﬁes.
i The General or Commanding officer will then decide and
endorse on the estimate.
k(38 Whether the.troops ean be spared for employment with

due consideration to drill and duties.

11, Whether the amount available in the estimate appear§ I

sufficient for the renumeration of the troops.

111. Whether he recommends their emploiment,
4. 1If satisfied on these points the general or commanding
officer will order the employment of the troops,as soon as‘he

is inforimed that funds are aliotted,and that the wofk i8 to be

commenced,

Troops




coasor in command on the relief of the party,

In case of dispute or diasatxsfactxcn the (General or C
.

es, and i

1 mandxng Officer will decide with whom the fault 1i

case of noglect or carelessness by the troops,it -shall be oo
- tent to him to withhold payment of working pay until the noj

be satisfactor;ly complated, or to stop it altogethar as pro

vided for in the Pay Gode.

7 ¥ In'deciding'questions under the last paragnaph,cqg Ge

ral or Coathanding Officer will Anvariably consult the Supl!

N«‘intending Engineer as his legitimate adviser.

~B=

Sappers are to bo*employed or: the same principles 3'

troops of the line, If capablo of hxghar classes of work of

will ba paid as speclally pProvided in the Pay code, e
9. rask~work is the best mode of stimulating troops to-v-

tion. Particular work or Sections of work ahould he mado

to particular reg;ments,agd the disiribution of working P‘;

should be effected regimentally,

‘







5. Troops will be employed under their own officers 365 {f
7§bmmissioned ofrid;ra. It will be the duty of the local o?'
:neer to.convey the necessary xnstructions simply and olda;;
. to the senior ufficer of the working party and of this off@
to see them properly carried out, and transmitted to his :
cessor in °.°minand on the relief of the party,

6_- In case of dispute or digsatisfaction,ths (eneral of.'k

manding Officer will decide with whom the fault 1ies, and 10

casa ofineglgct or carelessness by the troops, it shall 50_;?
~tent to him to w;thhold payment of working pay until the  %A”
be satisfactorily eomplatod, or to stop it altogethar as B
vided for in ﬁhe Pay Code,

*

7.

ral or dammandihg Officer will invariably consult the i

intending Engineer as his legitimate adviser.

8. Sappers are to be employed on the same prineiples ";

troops of the line, If capable of higher dlasses of '°'k"?

will*be paid as specially provided in the pay code,
9.

Task-work is the best mode of stimulating troopﬂ»‘°:§

tion. Particular work or Sections of work should be mads

rqqulred to pay for any damage that @ay b6 caused by ““ 

usage or negligence on their part. The procedure in this

will be similar to that tﬁilowod in asgessing varrack 4“

]
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Bengal Standing General Order dated Simla 21st. December 1883 |

No. 160= Duties.

he sanetion of Government, the commander-in-Chief

With t

_ Mily. Dept. letter No, 983 M. U;}directa that the foliowing

dated 11th. October 1883 HARL k-
procedure shall be adopted in future with a view to facilitat® |

L]

the employment of Military lsbour on public works.

. -ffﬁ 1

to be carried out by the Mi-

2 Whenever work of any sort is

litary Works branch, the engineer preparing the estimate shai]}u‘

at the time of submitting it, for countersignature, sttach to

the estimate a memorandum shewing:-

1. What part of the Work is suitable for military labof\‘

European or Native.

.

o e e gt ="

11. The number of troops that would be required and for

t what time.

111. The amount available for their pay,as calculated.ini

ﬁhe estimate at the local rates.

3. The General or Commanding officer will then deeida,and'f"

2 Bl 5
i AT :
= SR

endorse on the astimate.

mes

S RS —

due consideration %0 drill and duties.

E e T e »
| PN e s AL e

sufficient for the renumeration of the troops.

111. Whether he recommends their employment.

4. if satisfied on these points the general or commanding"“

he employment of the troops,as soon as he

officer will ordsr %

is informed that funds are aliotted,and that the work i

commenced.,




rroops 1111 be ampleyod under their own ofrxcer- an“
éuniilioned officers. It will Dbe the duty of the local Cﬁ
to convcy the nocessary imstructions s1mp1y and oIear»
J;atha'soniot offichr of tho working party and of th:s orriq
j‘o;see them properly carried out, and transmitted to his autl
(a?paor in aommand on the relief of the party.
ralf‘ in case of dispute or dissatzsfactlon the General'or Cdu ¥
Jﬁn;)ding Oéricof wilivdecide with whom the fault lies, and 1u
- ¢§;¢ of neglsct or oarelessnc;s by the tFOOPS,it Shpli ba 91*
l}ont t§ him to withhold payment of working pay until the wo?ﬁ
‘A_be satisfa;torily completed, or b0 stop 1t altogenh@é as pro-
vided for in the Pay GCode.
7. 1In deciding questions under the last paragraph, the Gen
i ril or. Commanding Officer will invariably conault the Supor*
d';ingending Engineer as his legitimate adviser. ‘
'  8. : §ap§efa are to be employed on the same prinbiplol Ss_
troops of the line. 1f capable of higher clas;eu of work they'
.will pe paid as specially provided in the pay code. ]
'9. ‘ Task-work is the best mode of stimulating troopa to .iﬁr
tion. Particular work or sections of work should be made 910#5
to partigular rogiments, and the distribution of working Pay
lhpnld pe effected regimentally. | .
Ala.. Tools 1111 in all cases be ;Qpplied. free of chargp,by7
the department employing the troops tho men using them botag 2
roqn(bod to pay for any dlnigo ﬁhat imw“bo oanliaé' T |

~ usage or nogiigonco on their part. The prooeduro tn_thii*

will be similar to that followed in ollenains parrack d
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Bengal Standing General Order dated Simla 21st. December 1883

No. 160~ Duties.

, -
With the sanction of Government, the Commander-in-Chief

Mily. Dept. letter No. 983 M., W,]| direects that the followin
dated 11th. October 1583 [ : =
procedure shall be adopted in future with a view to facilitate

the employment of Military lsbour on publie worka.
2. Whenever work of any sort is to be carried out by thelxiQ
litary Works branch, the engineer preparing the estimate 3hali
at the time of submitting it, for countersignature; attach iu:3?
the estimate a memorandum shewing:-

1. What part of the Work is suitable for military laboqa

European or Native.

11. The number of troops that would be required and for
what time.
111, The amount available for their pay, as calculated.iﬁ;z
the estimate at the loecal rates.
3.  The General or Commanding officer will then dseide and.

endorse on the estimate.

1. Whether the troops can be spared for employmént witg
due corisideration to drill and duties. :

11, Whether the amount availaﬁle in the estimate appeaéﬁi; :
sufficient for the renumeration of the troops.

111, Whethbr he recommends their'employments
4, If satisfied on these points the general or commandihg >
officer will order the employment of the troous,as soon as ha}

is informed that funds are aliotted,and that the work is to be

commenced,

-

Troops




1
: . stance from barracks,troops should be
, _ Yk When, e
» SUARRE NLSL Be Mupleyed under thelr Own officer ey e d.using their own camp equipage and regimental or depot
| encamped,!
commissioned officers. It will be the duty of the local engl~ ' Jage. Their rations,water supply,and the sanitation o1
carriage:
neer to convey the necessary instructions simply and olearlY ' should be provided and arranged for exactly as at
. . s
their campsS,
to the senior ufficer of the working party and of this officer gyercise; nO extra cost being debitable to the Mili-
K J r “ X Eid
Gamps of "
to see th@l"l pr’(rpﬂ;‘]y carried ,.‘”.‘:’ and transalt ﬁ'_w:'l Lo }]ls sllc' works undar these headS. .
tary .
cessor in command on the relief of the party natter relating to the employment of military
b ; every s |
. 2l 1&. In - N i
($) In case of dispute or dissatisfaction. the General or (,om pting only the power to sanction eXcess expenditure
manding Officer wil ta ~ : : n ' : ‘
& fficer will decide with whom the fault lies, d.nd 1 i General Of'ficer is supreme ;
ease of neglect or carelessness by the troops,it shall b® e
J : : POy A ' |
———— '
te in ; . g k !
nt to him to withhold payment of working pay until the wol
v
o satisfe an] ~ 0% :
b dtl%fdct()rlly Q”ll];,‘r:f,qu’ or to stop it alt ,1‘.,‘,;!\,,1' as Pr
vided for in the Pay Code
r’ sl X 1 .
. In deciding questions under the last paragraph, the Gont
ral or Lommanding Officer will invariably consult the Supe’™
intending E 3 : &
ing Engineer as his legitimate adviser.
8, Sappe - : :
»>appers are to be employed on the s , principles as
troops the s 0
P of the line, If cal able of hicher classes of 'ﬂﬁrk th y
Wlll ha dld as =81 >4 ¢
p 1S -JlJ()(.ldlly Pr(JVL‘\l‘j(i in T“ Y DAY lff)d“’o
9. Tagsk-w or
k=work is the best mode of stimulating troops to 0%
tion. Pa - er
rticular wWOoTrk or seetions \ { vork _',:;..uld e [‘?dda oV
to particular re Y - a8
*giments, and the distribution of working pay
should be affe e ,
fected regimentally,
10. Tools w :
ill in all cases be t;ll[’l)11-”’l; frae of (',hdl'ff'.ea by
the departmen - ‘ ing
P v employing the troops the men using them b€
required to pa . : alrl :
pay for any damage that ®ay be caused bY unfa 5
cas?

usage or negl |
(4 gilgence on their part, The procedure in th1s

w 3 ' g . :as-
111 be similar to that followed in assessing barrack i
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Bengal Standing General Order dated Simla 21st. December 1883

No. 160~ Duties.

With the sanction of Government, the Commander-in-Chief

Mily. Dept. letter No. 983 M. U,}directa that the following

dated 11th. October 1883
procedure shall be adopted in futur

e with a view to facilitate

the employment of Military lsbour on public works. -
2. Whenever work of any sort is to be carried out by the Mi- =

litary Works branch, the engineer preparing the estimate shalil

at the time of submitting it, for countersignature, éttach to

the estimate a memorandum shewing:-

1. What part of the Work is suitable for military laboq-‘"
European or Native. ; 3
11, The number of Lroops that would be required and for
what time.
111. The amount available for their pay,as calculatéd in
.the estimate at the local rates.
3, The ceneral or Commanding officer will then decide and

endorse on the estimate.

1. Whether the troops can be spared for employment witbr
due consideration %o drill and duties.

11, Whether the amount available in the estimate appea&ﬁrQi
sufficient for the renumeration of the troops. 4

111. Whether he recommends their emplo}ment.
4, If satisfied on these points the general or commanding
officer will order the employmsnt of the troops,as soon as he
funds are aliotted,and that the work is to be

is informed that

commenced.,

Troops




rroops will be employed under their own officers
‘1satoned officers. It will be the duty of the local e
“noor to eonvey ‘the necessary instructions simply and olggﬁx
”‘thc sanior ufficor of the working party and of this orf

%é see tham properly earried out, and transmitted to his aq

6 - In case of dispute or dissatisfactxon,the General or

’.upndiug Officer will decide with whom the fault lies, and 1
‘gjiélof neglect or carelessness by the troops,it shall be a{\ﬁf;f
Ttant to him to withhold payment of working pay until &he wor |
bo satisractorily'completod, or to stop it altogether as provT

;vidod for in the Pay Gode.

7. In deciding questions under the last paragraph, the Gcao-l

~ ral or Commanding Officer will invariably. consult tho Super—~

- intending lhginoér as his logitimate adviser.
- 8, Sappers are to be omployod on the same prinoiplo- as
troops of the line. If capable of higher eclasses of work they
will bo'paid as specially provided in the pay code.
9. Task-work is the best mode of stiﬁulating troops to éxqf;
‘tion. particular work or sections of work should be made ovdrf
to particular regiments, and the distribution of working pay
ahﬁuld pe effected regimqntally. .
10. Tools will in all cases be supplied; free of charge, by

the department amploying the troops the men using them boihg

required to pay for any damage that may be eauaod by unrairvf_‘

usage or negligence on their part.

1111 be similar to that rollovod 1n asgessing barrack d
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to the senior uffigcer of the working. party and of this of fi
.'ﬂfé see them properly carried out, and transmitted to his l@

cessor in command on the relief of ghe party,
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8. In ease of ,dispute or dissatisfaction,the General oF Com

inﬂndlng Officer will decide with whom the fault 1195, and i

’ . Y
vcasa of neglact or carelessness by the troops,it shall be ‘ g

tont to him to withhold payment of working pay until the wo

be'satisfaetorily eompleted, or to stop it altogether as PIf

vided for in the Pay Code,

7. In deciding questions under the last paragraph, the Gené

-

ral or Commanding Officer will invariably copsult the supe

intending Engineer as his legitinate adyiser.

.

troops of the line. If capable of higher elasses of work &hﬁ

-
will be paid as specially provided in the pay code,

9.  Task-work is the bast mode of stimulating troops to @X

.tion. Particular work or sections of work should Lo made OV

_to particular rogiments, and the distribution of wurking P&¥

uhould be effected regimontally.

10.

-

Sappers are to be employsd or the same principles a8
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Bengal Standing General Order dated Simla 21st. Decsmber 1883 ”;

No. 160~ Duties.

With the sanction of Government, the Commander-in-Chief

Mily. Dept. letter No. 983 M. W,| directs that the following
dated 11th. October 1883 [ ' %
procedure shall be adopted in future with a view to faecilitate

the employment of Military lsbour on publie works,
2 Whenever work of any sort is to be carried out by the Ni-
litéry Works branch, the engineer praeparing the estimate shali
. at the time of submitting it, for countersignature, attach to

the estimate a memorandum shewing:-

1, What part of the Work is suitable for military laber,

European or Native.

L

11. The number of troops that would be required and for

what time,

111. The amount available for their pay,as caleulated in"f
the estimate at the local rates,
£ 3. The General or Commanding officer will then decide and

tf endorse on the estimate. . 2

1. Whether the troops can be spared for employment with ;E
i - due consideration %o drill and duties, |
11. Whether the amount available in the estimate appeavs‘»”;
sufficient for the renumeration'of the troops.
111. Whether he recommends their employment. it
4, If satisfied on these points.the general or commahding
officer will order the employment of the trooys,as sooﬁ a3 he H
is informed that funds are aliotted,and that the work is to be

commenced,
Troops
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oommxilioned off:cors. It will be the duty of the local engi

Hjcassor in cammand on the relief of the party. _7f‘  _157ff bt P

Txé;_ In case of dispute or dissatisfaction,the General or Cﬂl
‘manding Officer will decide with whom the fault lies, ang in
?60:0 of nOglbct or carelessness by the troops,it shall be conped ffh{i:fﬁi  * ‘ i ‘?ﬁ*?f*3 ;”L'

~ tent to him to withhold payment of working pay until the worl

be satisfactorily completed, or to stop it altogether as pro-

-.'vidad for in the ?ay Gode.

= FUECE | ¥ deciding questions under the last paragraph the Goua*’;

I: ral or Commnndxng Ofricor will invariably consult the Snpor*
J‘ 1ntending lpgineer-an th 1ogittmato advisor.
B Sapporl are to be omployod on the same princtplol as ; '2?  ";;E . j;;: &fL f 
'trpop- of the liuo. If capable of higher claas;- of work thﬁ £ e
will bae paid as specially provided in the pay code,
9. Task-work is the best mode of stimulating troops todd‘ 
‘tion. Partioular work or soetxous of work should be made ol
to partieular regiments, and the distribution of working pn
ahould be effected regimentally. . - *w:‘ ‘ 4‘;¢;f?‘i7?v*i 

10. Tooln will in all cases be supplied; free of ohargo,h *"LT' > ,'ff-v5 fW?fo,7"

the dapartment employing the troops the men uaing them g ;(_ 'J_”fj,u;‘*ff‘fiﬁ
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will be similar to that followed in assessing btrrack dumng
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Bengal Standing General Order dated Simla 21st. December 1883

No. 160~ Duties. i

W, . With the sanction of Government, the Commander-in-Chief

qﬁily Dept. letter No, 983 ﬂ. w,}dxrecta that the follow1ng

dated 11th. October 1883 B
procedure shall be adopted in future with a view to facilitat®

-

the employment of Military lsbour on publie works,

2. Whenever work of any sort is to be carried oﬁt by the Mi-
litary Works branch, the engineer preparing the estimate shallif
at‘the time of submitting it, for couniersignature, attach to |
the estimate a memorandum shewing;-

o What part of the Work is suitable for military labor,
| European or Native.
11. The number of troops that would be requifed and for
what time.
111. The amount available for their pay,as calculated in
the estimate at the local rates.
3. The General or Commanding officer will then decide and
endorse on the estimate. 5
T Whether the troops ean be spared for employment wiéh.‘>
due consideration to drill and duties.
11, Whether the amount available in the estimate appear§
sufficient for the rqnumeration of the troops,
111, Whether he recommends their employment.
4, Ir satisfied on these points the general or commanding
officer will order the employment of the troo;.s,as soon as hé ;

is informed that funds are aliotted,and that the work is to be

commenced.,

Troops
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Bengal Standing General Order dated Simla 21st. December 1883

With the sanction of Government, the Commander-in-Chief

Mily. Dept. lettser No. 983 M, W,| directs that the following

dated 11th. October 1883 , :
procedure shall be adopted in future with a view 1o facilitat®

the employment of Military lspour on public works.
2.+ Whenever work of any sort is to be carried out by the Ni-
litary Works brancﬂ, the engineervpreparing the estimate sha!l?y;
at the time of submitting it, for countersignature, attach bumug
the estimate a memorandum shewing:- o
; : 1. What Part of the Work is suitable for military labdg”f
European or Nativé.‘ : .

*

11. The number of troops that would be required and for
what time.

“111. The amount available for their pay,as caleculated in’
the estimaie'at the local rates.

3. The General or Commanding offiecer will then decide and'l:

endorse on the estimate.

: Whether the troops can be spared for employment wifﬁ

due consideration %0 drill and duties.

‘ 11. Whether the amount available in the estimate appears
';1 sufficient for the renumeration of the troops.
111. Whether he recommends their employment . - g

4. 1f satisfied on these points the general or commanding




I > = - . 1
- - - - = - - —
i = g T A
|
|
i &
1

<acks. troops should be
| t gistance from barracks, troop
\ , P
| 11, When employ® -
. | | “ 3 - squipage an
rroops will he employed under their | e . i 2

L 4 .
GLi ;;”nl Gd‘ lng h
! 1§ >~_‘A»-",,"‘sxv ( ".'-_IA, 3. v A',_._if i i 1 ) - 5 | Y angi- p

'Efimﬂnidl or depot

and the ganitation of
. i

Q

ov‘lded and arranged for exactly as ae

cost being debitable 10O
et - - : : yfficor | | = P

&

1eads.
uynde? thes®e he

s 1 rner of military
s ATV vh)l e . J“—?XIC o
Lary rglatinﬂ to the 8.!,;;.'10_/ :
s +aaY o
raY maLv=- v =
E . .gvery a B - 3~ nenditura
i power 1O ganction 8xcesS 8¥i endit -
(' oun : only the v :

.- ’ ‘ i | . g supreme.

’ ‘-‘»
¥ '1“. A ’ { !
} 1 :
D¢ CvOl L O %
‘
Vv ;_l 1 t 3 f
r .
/ ¥Cialing q 10 1 (sBNO*~
rval ar o L 0 ¢ . s
I aL 2 | (.'(A‘/‘w«“ier." 11} Ul ceY Pl
> i
intendin I 9 & g
intending Engineer as hais legitir
o ppers Are Lo D mplLo \ g
t 4= ko . ¢ o v
TO0O} 01 t"r line., 2_‘: k 4 g t)i:( d}‘ '
] a 1 ] y
Willl > ) Ald « L \} i | of
{ -‘- . o ¥ -
) . sk-work is the best mod x 01
: 1 - ~ir ~ 3
tion Particular wWoOorxk or ! ¢ 0VO
3 -~ »y &S v ! | 1
to particular regimenis, and the . . VY
should be effected regimenta

10. Tools will in all c: 8 bo

. ;
'

the department employing the t; j _ aing

JLee . ’J(lr WIS b 7 g - ¢ w il e ¢ 1) ne !

aqu id tO p v for AT ’ .

usagea r ;}"“:"}.J,,”?l,ﬁr” on the o . ‘ a2

usagd <« { ,




Bengal Standing General Order dated Simla 21st. December 1883 ]

No. 160- Duties.

With the sanction of Government, the Commander-in-Chief

Mily. Dept. letter No. 983 M. W, direets that the following
dated 1l1th. October 1883 [ : :
procedure shall be adopted in future with a view to facilitat®
the‘employment of Military lsbour on public works.
2 Whenever work of any sort is to be carried out by the M-
litary Works branch, the engineer preparing the estimate shali
at the time of submitting it, for countiersignature, attaech to
the éstimate a. memorandum shewing:-

53 What part of the Work is suitable for military lgboq

European or Native.

11. The number of troops that would be required and for

what time.

111, The amount available for their pay,as calculated in i

the estimate at the loecal rates.

3 The General or commanding officer will then decide and

endorse on the estimate.

14 Whether the troops can be spared for employment with
E-‘ ~ due consideration to drill and duties.
135 Whether the amount available in the estimate appears
1‘_ sufficient for the renumeration of -the troops,
| | 111. Whether he recommends their employment.
4, If satisfied on these points the general or commanding
ﬂ of ficer will order the employment of the troo.s,as soon as he

is informed that funds are aliotted,and that the work is to b9. ‘

commenced,
: Troops .
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s c§p-or‘inlcommand on the relief of the party.

.;67 In case of dispute or dissatisfaction, the Genefal or
‘ffn.ﬁding Officer will decide with who; the fault lies, qnd\?
:iclsc of noélact or carelesaﬁess by the troops,it shall ba glﬁ
thent to him to wi;hhold payment of working'pry until the wérg

be satisfactorily completed, or to stop il altogether éi prd:-tf¥

vided for in the Pay Code.

7. In deciding questions undar the last parag

1ntend1ng Engineer as his legitimate adviacr.
8, Sappors are to be employed on the same rrinoiplos as"
troops of the line. If capabla of higher claszses of work thor

will be paid as specially provided in tha pay-codc.

9. Task-work is the best mode of stimilating ;ronpa‘to axer

t;on.'Partioulqr work. or sections of work should he made ove

‘to particular regiments, and the distribution oi working ’.,fn

should be effected regimentally.

f

10.

i



Bengal Standing General Order dated Simla 21st. December 18383

No. 160- Duties,

With the sanction of Government, the Commander-in-Chiaf
Mily. Dept. letter No. 983 M. W, directs that the following
dated 11th. October 1883 |
procedure shall be gdopted in future with a view to facilitaté.
the employment of Military lspbour on public works.

2. Whenever work of any sort is to be éarried out by the Mi-
liﬁary Works branch, the engineer prepariﬂé the estimate 3hall
at the time of submitting it, for countersignature, attach tu

the estiméte a. memorandum shewing:-

L b What part of the Work is suitable for military labor,

European or Naﬁive; |

11. The number of troops that would be required and for

what time.

111. The amount available for their pay,as calculated in

the estimate at the local rates.
3, The General or Commanding officer will then decide and
endorse on the estimate.

: Whether the troops can be spared }or employment with
due consideratioﬁ to drill and duties.

11. Whether the amount available in the estimate appears
sufficient for the renumeration of the troops.

111. Whether he recommends their employment.

4. If satisfied on these points the general or commanding

officer will order the employment of the troaps,as soon as he

is informed that funds are aliotted,and that the work is to be

commmencead,
Troops




 1nt§qding‘Bnginoer as his legitimate adviser.
1B Sappers are to be employed on the same principles as

troops of the line. If capable of higher classes of work thoxif

1111 bo paid as specially provided in the pay code,

9. task-work is the best mode of stinulating troops to exqr

iion. Partioular work or seetions &f work should be made ove

to particular regiments, and the distribution of working pay

should be effected regimentally.

10. Tools will in all cases be supplied; free of charge,by
1tho department employing the troops the men un;ng thog>bging
roqﬁifod to pay for any damage that ®sy bo caused 5i,ﬁnfl$
usage or n?giigonco on their part. The prooe&urg 1nlthiy Qt

will be similar to that followed in .l-egsing barrack d‘
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