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b o i PusLic Works DepaRTMENT, | !
, \ . Fort St. Grorer, 28th March 1876.
I3 No. 455. ‘ ) '
¢ - No. 789.
{} Frox - . . ' T
“% . Muon-gxxnm G. W. WALKER, R.E, *
e S . Secretary to the Government of Madras,
% ] Public Warks Department,
{ TO ’E-: e ' ' . . » -
- ~ Tue SECRETARY 10 THE GOVERNMENT oF INDIA, )
4 o ' ) Public Works Department.
fz : ~ - -S1e,—The subject of establishing a | )
- : ~ RAILWAY, No. 47. ) fund in connection with the Guaranteed
; - o _ - Railways of this Presidency under which
”, ‘ their servants may be granted some allowance on retirement after long and approved
iz ' - service has, on several occasions, been brought before the Government of India. The
. “ Commission appointed to inquire into the working of the Madras Railway invited
evidence on the subject of the position, pay, and prospects of the Railway Staff, and
s ' they strongly urged the necessity for some provision for deserving railway employés
»e . onretirement, “which, while affording to a servant. an additional incentive to
] retain his employment, and to the Company an additional guarantee for his good
conduct, might place the Railway Company in a better position to compets with the
¢ Government departments for men of good social standing.” And_in the letter from
- , the Secretary to the Government of India, of the 23rd September 1875, No. 2,356 R., “
( it was intimated that the Agent may address his Directors on the question of establish-
' ing a Provident Fund. - i -
i : 2. The Dirégtors of the Company have now elaborated a scheme whichI am to submit
g herewith for the consideration and orders of the Government of India. The opinions .
i of the Consulting Engineer and of the Examiner of Railway Accounts have been
. given on the proposals, and these are now forwarded together with the views of
£ bis Grace the Goverr'iorin Council. . ] -7
e; - T : I have the honor to be, .
X ; ’ Sir,
g7 S - Your most obedient servant,
5’ ” - ' ;
§ . J *". Colonel,
P L ' - 0ffy. Under Secy. to Govi., P.W.D., .
li‘ o g for Secretary to Government.
! . '
5 ’ -
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L i . 5
g’. . , ] . I} i
! - Exd. E. C. Shunker. . ' . : ' .
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RESPECTING A SUPERANNUATION FUND FOR THE MADRAS )

o

- 'RAILWAY COMPANY. . EESERE

4
v

1. It appears to be extremely desirable that the expectations of the Company’s,
officers and servants, with respect to consideration when superannuated after many years *
of faithful service, should, if possible, be defined and limited, in such a manner as to
provide the substantial assistance looked for, without giving birth to legal claims which
it might hereafter be found inexpedient to acknowledge. '

2. This is desirable, not only as a matter of policy, but even also on the score of
economy ;. for while such claims to retiring allowances are unrecognised, they afford the
basis of an argument, not unfrequently urged, for unusual liberal'ty during actual ser-
vice, as an offset to the want of retiring pensions, and for the purpose of enabling parties
to make provision for themselves. |- < '

N .

. ;3. Notwithstanding this, expierience shows that when instances occur of indivi-
duals retiring after a long course of meritorious service, the reasonableness of the appli-
cation cannot be resisted, and grants haveto be made,with more or less liberality, and
more or less satisfaction to the parties concerned. . eI
- .7 4. In this way the expense is doubly incarred. On the one hand, all the servants
and officers of. the Company, and especially those who gre to be tempted to give up
employments in England, are obliged ta ls. paid Jargex_salaries .than would be gladly
accepted in a more attractive service; and, o the other, Y3tiring pensions or bonuses are
nevertheless, actually given. Yet, as this is done in an rregular and uncertain manner,
the expenditure is nearly as much as urtder a regalar system ; while these payments, hav-
ing failed by their uncertainty to effect the ecortomy in existing salaries, above referred to,
from the same cause are ineffectual towards producing that attachment to the -
service, and stimulus to zeal and good conduct, which the recognised prospect of -a good- - +-
service.pension would naturally secure. : : . , /

Vo N
P 4 oy

. 8. It gppears, therefore, as a matter of st ecoﬁomyg;iesirable to ascertain the
existing practice as to the grant of superannuatiofy allowancet, “with & view to frame a
scheme whereby the Company’s officers and servant3iay belencouraged by liberal assistance,
not exceeding the present average outlay, to set &5itfo such a portion of their salaries as
would provide the cost of moderate retiring pensions, and afford the Company the oppor-
tunity, by a grant on their part, to place them upon a satisfactory and liberal footing.

6. The action of a fund, such as is now contemplated, would be highly bene- -
ficial in the encouragement of savings, which in the event of the death of the subscriber
would be of inestimable value to his widow and family. For thjs no provision exists at pre-
‘sent, and it is only in rare instances of extreme distress that the Board of Directors
((iould feel justified in recommending an outlay of the Company’s funds in a charitable

onation. ’

7. Almost all of the larger English Railway Companies have established funds
for the above purpose, and many of them give the encouragement of contributing equal
sums to those set aside by their servants, whose contributions are limited to a certain
percentage of their respective salaries. .

8. In the Indian Railway Companies the practice in regard to superannuation_
grants has been, as above stated, irregular, the cases respecting which the particulars are
known, consisting of gratuities varying from the ratio of six days to fifty-four days’
salary for every year of actual service. St

9. One cause of the irregularity here referred to is, no doubt, the varying circum-
stances under which, the grants are made; and this is unavoidable, for it must be
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\ . b o i ol < ' to Rules 4 and 6, would by that time have purchased a pension of nearly one-fourth .

3 considered an essential feature of any established eystem that the ussistance granted : ‘ of his average—or probably one-fifth of Lis final—~salary, and if his conduct and services

" by the Company should in all cases be absolutely véluntary, and to be governed by a : ) had been of such a kind as to justify an addition of 100 per cent., the Company would
consideration of the claims to indulgence est jolished by the. past services of cach indi- ‘ ‘ then bestow upon him a benefit which, converted into cash by Rule 11, would be equiva~
vidual; though, at the same tims, .Withl view to avoid any interference with the : ' lent to a bonus of 24 months. . ’ ) -
gystem of short covenant engagements, and to give the ;nost _perfect freedom to _the . . : , ' ‘
Directors in regard to the renewal of agreements, or the discontinuance of the services ; . ¢ 18. It is important to obeerve, that although such liberal retiring pensions would .
of their Officers, whenever they may deem it expedient, the rules should blfi so frz;n}ﬁd tlfh at . ! be placed within the reach of all the officers and servants of the Company as the reward
under no circumstances should any }&[ember! suffer pecuniary loss, or his contributions b . . of long and meritorious service, yet the expense to the Company iwould be comparatively
be alienated from himself or his famlly_- ) j , ' small, if there were not even a financial advantage. In regard to death casualties, the

) R ‘ . ] g _ subscriptions paid by the Compasy would not revert to revenue, because the calculations are
«. 10. In order to arrive at some' idea of the amount of retiring pensions or . so made as to apply them for the benefit of the surviving relatives; but asnoannuityis -

gratuities at present given, it may be useful to.observe that, the data mentioned above . ) . in any case claimable till the full age of 50 has been attained, all subscribers leaving the _

‘ at paragraph 8, if applied to a service of thirty years, would give, as the money ; ' service at younger ages would, except- in rare cases, take with-them only their own con--
ratio of the gratuity, in the one case, hx months, in the other nearly four and & - , ' . tributions, with interest at 4 per cent.; and theCompany’s subscription, with interest, would

‘ half years of the superior salary. . N : . i be saved and returned to Llevenue by the operation.of Rule 13. In all cases, also,
3 - E 0 £ Mdra G ¢ of th- 1t Aoril '1‘866 «'tzherefn any gx‘ani1 o{) less than 100 peré‘ent. of the acquired annuity should be made,
11. In the proceedings o o AMadras Government o o pri, » , " the difference would be returned to the Company’s Revenue.
< Pension Departnfent,” th? maximum gratuity for the uncovenanted service was : , - it pany’s u ’
faid down as one month’s salary for each ' year of service. The same regulations =T 19. It will be apparent, therefore, that the cost to the Company by the establish-
allow -after thirty.years a retiring pe}lsmnal)of one-third of the average salary of ﬂlle 1 d ment of the, proposed fund could never exceed 5 per cent. of the salaries of all the
five rcZ:en.rs previous ta retirement, which, converted into a gratuity, would probably ‘ © . subscribers, deducting all those who retire under the age of 50. On the other hand, all
. be about equivalent to four years, or forly-eight months of the arerage sa.lar_?' fx:om . . Ky i sthe gratuities at present given would be saved, and it is not improbable that the great -
“ first'employment. - -« .- EREN ’ I " I ; % “"“advantages connected with a liberal retiring pension would gradualiy lead to a general °
) Lo . ‘1‘ N s : a . ot T dimiggtiqn of sz;lalll'iesoof morg thaa one-twentieth, that is, more than the utmost possible
L3 12. ¥The principle of giving ahout one month’s salary as a gratuity on superannua-, , contributions of the Company, under any circumstances. 4
~- . tion for each year of faithful continudus gervicq is adopted to gugulate"such donations . . ) . : . -
- in many cases, and it may be assumed fo be not an exaggerated representation of the - . 20. The annuities have been calculated in the usual way from the Carlisle Tables, .
prevalent idea of what is desirable and just- e G s - the interest of money being reckoned at 4} per cent. The subscriptions have been at the
.l . R -y . ' S ' R . same tu?le calculated by General Hannyngton’s Tables of the Mortality of Officers in-.
! 13. In the accompanying rules, the Company’s servants are required to lay by . ( L . the Indian Army, as given in the schems for granting pensions to widows and orphans - - -
" . a ocertain p:alxl'eenltl%lge of theirhincofpeg ‘w}];ich, dclar?lfullly husbanded during ;hirtyti'ggs h(i)f .o ’ Bubr?zi]t'tfd' to tile lSte%re@ry 3f Sttate fo'lll India 1:]11' 287;2 Pllflut gnlfy (tnﬁe-haf}f (()lf tihe' !
rvice, would suflice fo purchase fo¥ ‘each individual a retiring pension of one- s . . mortality 15 “ealculated, in order to provide, accordin vule 3, for the refun a
. ::;emge salary, or %robagly somewhat more than ope-fifth of gthat of his last few )ii:x:s: <o "~ sub:gﬁbe}"_s\estat&e of one-half of the, accumulations of his, own and the Company’s '
: . .o this, owing: to-the provision pade -by-4he-paymentsof the Company,it.weuld beis™ -.. - o contributionsy: & . ¢ ¢ ' _‘ A ;
= 77 . the power of the Board of Difectors"to make such an addition as would bring up the: g ) : - . ) D ) 3
' otal retiring allowance to not far short of] one-half of the salary enjoyed at the time of ' ) 21. It must not fail to be remarked that, in the event of the mortality amongst
t g ) ] . ~ .
- retirement. ', e . R : the railway officers and servants proving to be-greater than that laid down by General
IR 5 . et ] ™ R e RV ,~ - Hannyngton for Indian officers, the result would be in favour of the stability of tho
T *¢ " 14. It is hmportant to observe that the grant on the part of the Board of Directors - . g . Fund.. But an institution, such as that proposed, would not suffer from flucluations,
l would be in every case quite voluntary ; and their action in declaring that the pension . . because all the annuities granted would be paid out of accumulated funds, independently
purchased by any officer should be subject to an increase of 25, 50 or 100 per cent., wholly* J . ¢ * of large annual subscriptions constantly flowing in. Besides which, its steady action #
, . dependent upon_dthfe(r . 1g'udg'ment ta.sf t(l)1 ‘tllxe claims »of; .the l(ilnii;'iduﬁl. The 'fumlk £ o , umllf prospfatll'lt {h“jould bﬂt} insmg)(_l })y}t}:g ogeration of Rule‘13, intimately assocm‘tmg its |
s necessary o provide for the payment of the largest.grant wou ve been previously ' . Wellare with the general revefiues of the Company. - : T - e
I 1aid up in readiness by th& regulations of the Fund, but the Company’s proportion, 1f- . | . .. . ) ,o " o . R ¢
i " pot bestowed to the full extent, or withhell, as in the case of misconduct, would return Co ~ ‘- 22. It has been sufgested that a difficulty may occur in establishing ages,
and be repaid to revenue by the operation of the rule in section 13. ~* S - . : . especially with natives ; but in any case, if satisfactory proof of age be mot yproduced,
) B ( voe : ' ’ T - _.{ " the managers will fix it themselves, taking care that it be not overstated. From the
% , " 15. The scheme of retiring allowances contained in the Rules, if limited to . K < * remarks contained in the last paragraph, it will be evident that a Pension Fund on the
\ subscriptions of 5 per cent., would not afford a sufficient inducement to officers who may ' ) S _ principles laid down would not /be uncertain or hazardous in ity action. Nevertheless,

o - beinvited to give up important situations on” the English Railways and proceed to . . ; ~"1f it were thought desirable to avoid annuities, and substitute %ratmtles dependent
India at an_advanced age in life’ They are not able to'r@fin long enough in the . 'z, ' upon length of service only, the Itules and Schedule No. 1 would be made to apply by
service to give sufficient value to their accumulations. It h erefore been thought , . STE reversing the first column, and deducting 20 from every number in it, go as to convert 1t

- necessary to meet such cases by giving older Officers the privild:d ‘of gubscribing a higher ) : mto a series diminishing downwards from 30 to 0, which*would represent the years
‘ percentage of their salaries, as arranged in section 4 of the pufps; < W ETEE R . . elapsed since each payment was made; and also by removing the decrmal point in the' -
! N ° : - 'f.qif' 25 , % . b . : . im'uﬂ(i cglur;m oneh p]a(ﬁ] tolthte righ}t);, 80 as tl?l nlljultiplyi%lg-étgg pouilds t({liereix: c;)}n-
16. In order to form an estimate of the operation of this clause, it may be ob- o amed by ten, when the last number wculd become £325:80.  According to the ‘
gerved that in the case of an officer who enters theIs);riice at the age of 20’, and collllitinues A : ) g?ﬁd‘ﬂﬁ 801 arranged, an Ofﬁlfﬁ;' l‘;’ho 23;11 }1)9:11 Qé Years ;Izét)}gossgrfme, ilil(t)l g‘[})lo i‘g«il 1:'_1‘1
t his post uninterruptedly for 30 years, should the Board be pleased to treat his case "= o regularly every year, wo o entitled to a bonus of (32580 less 110-35) £21545,,
:'ithst'zIx)o utmost poss?ble libera.lity,y and give him a pension double of that paid for by . the 110-35 representing the sum of payments in the table for years previous to his -
his own contributions, he would be entitled to receive, as stated in paragraph 13 of this first subseription. *, i ) -
Memorandum, an annuity of nearly one-half (six months’ income) of his terminal salary, - : o
or, if the same -were commuted into cash by Rule 11, a gratuity of .60 months, : _ i A ‘ ol . .
of which one-half or 30 months, being at the rate of ome month for each year of - o T ‘ ‘ -y
* service, would be paid by the Company. ’ y I o ‘ N
oot ! oo _ © 15th March, 1875. : L : J.T.S.
17. An officer of higher rank going out ta India at the more advanced age of 40, . ) ) . -
and allowed ta subscribe till the age of 50 at the rate of 20 per cent of his salary, according H - ?
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PROPOSED RULES OF A SUPERANNUATION FUND FOR THE
. OFFICERS AND SERVANTS 'OF THE MADRAS RAILWAY
COMPANY.~ !

. 1. This Fund is intended to be applicabie"t;) all the permanent employés
of the Company in India, who are in the receipt of fixed salaries of Rs.100 per -

annum or mecre. .

. 2. With regard to those officers and servants already in the Company’s
service it shall be optional, on terms;t'o be hereafter stated, and with regard to
those hereafter engaged, whose salaries exceed Rs. 240 per annum, it shall be
compulsory to contribute to the Fund, at the rate of not less than 5 per cent. of
their annual salaries, the subscriptions being paid by instalments, or deducted
from salaries and wages in such proportions as may be arranged by the

- Managing Committee. . S )

3. On the death, retirement, or removal of any Member of the Fund, not
an annuitant, all the contributions made by him, or on. his behalf, except
those made by the Company as hereafter mentioned, shall be returned to him
or his representatives, with compound interest at 4 per. cent. per annum -

. reckoned half-yearly, up to the date of payment:* On the deaih of any member
_ of the Fund, who is an annuitant, all his claim on the Fund, except for arrears
¥ * of annuity, will be at an end. © 7 .

AY

4. European officers entering the service of the Company after the age of
20 years will be allowed the option of making ‘their payments to the Fund to .
the extent of half per cent. in addition to 5 peg tent. for each year of age beyond
20 years at the time of entrance up to the age of 30, and 1 per ‘cent. from 30
to 40, after which they will be entitled, if they pleas'e,' to subscribe 20 per cent.
or any smaller part of their yearly salary for any or every year up to 50. Thus,
“ an officer entering after he has attained the age of 28 years may; in any year, or .
all future years, be allowed to pay 9 per cent. of his salary ; an officer entering
...~ the ervice at thé age of 35 years 18 per pent’, ahd soon. - -

- >
. ~

. 5. 'For'e{'eijr sum- &ont;ibuted as a{ovej an'gqﬁal sum shall be contributed
_ ™y the Company, being credited fo the Fund and paid out of Revenue; but °
2}"\6- claim_ ghgll be acquired by any individual to the sums so contributed by

}he CQ.mpanﬂ'eitl;er for himsg{f, or his’ family, except to the extent tf’_ which a

-

-~ grant may have beed sf)‘ea'a]f;. made by the Board of Directors. _

Py
6. Every Member on joining the Fund will Le required to satisfy the Board
of Directors and the Managers as to his'date of birth, which will be recorded ;
and at the end of cach year,the accounts of the Fund will be made up, and he will
~ be credited for that year with the value of an an\:&mity, to be enjoyed from and '

* In any very exceptional case of retirement after not Iesg‘than 20 years’ active service, but before
attainment of the required age, a small addition to this refund of payments, in no case exceeding 50
per cent., may be granted by the Board of Directors, if the same be considered very necessary, and
the approval of the Government be obtained. .
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after his attainment of the age of .50 years, calculated by- multiplying the net
amount of all moneys paid by him dur;'ng the year by the factor belonging to
his then age, shown in accompanying Schedule No. 1. Onthe Member’s attain-
ing the age of 50, and subsequently retiring from the service of the Company,
the annuity which will be paid to him on retirement will be the sum of all the
several annuities acquired during his various years of service up to 50.

7. In case of a Member being incapacitated by illness or otherwise from
! earning any or not sufficient salary, the Committee of Management, may permit
him to suspend payments to the Fund, in whole or in-part ; in the former case
he will gain no increase to his future annuity, in the latter only to the extent
corresponding with the actual piij;;}lér}fé iﬁaglé by him durinAgAthe year o years
in question. . S I

- ..
1

8. If, in any case, the circumstances of an officer or servant should be
such, owing to illness or otherwise, not otcasioned by any fault of his own, that
he was not only unable to make any pdyments, but was in wurgent need of
pecuniary assistance, it will be compétent for the Board of ‘Directors or the
Committee of Management to make an advance to him outof the moneys of the
Fund, to an extent not exceeding (‘511‘_53.‘111&[{ of his o tal previous pajments: an
the sum thus advanced to Him, less any ﬁaj’glgnt made by him du'ring“the,'sam,e
year, multiplied by the factor corresponding with his age in the same year, will
constitute a negative annuity ; or in other words will rgpreséﬁt the amq{int of
deduction to be made from the value of the annuity he would otherwiss have
attained on reaching the age vf-50 years, ===~ T - - SoSL 1 o o

- g - . -

9. A subééribexj who has been granted a loan under the above rule may be
allowed the ~option of repaying it at 5 per cent. compouqq-inten:es‘t',}e‘g‘l';oqegl
half-yearly, within such a period ansl by such instalments as may, be fixed by
the Committ\e@e of l\Ianagg_mept, the payments 'beingv in all cases added to the
ordinary per centage subscriptions of the half-year in which they are made, and
reckoned for annuity by the factor belonging to the'sam.e. N ) B ‘
10. The accounts being made up at the close of each year, the agé of every
Member on the last day of the year shall be taken to be the number of full
years be has actually completed ; the'odd ménths"and days he may have lived
in excess of that number not being reckoned. Thus a Member who is 50 years
old on the 2nd January, 1874, shall not be considered 50 yearsold until the 31sp+
December, 1874, e e
o : - . L .
11. Every contributing Member, on att_gigiig&_ths age of 50 yeatd! Wil
be entitled to receive the annuity represented by the sum of his payments
in the manner explained above, and on retiring from the service of the
Company. such addition thereto, if any, not beyond 1,00’ per cent. of -the
annuity, as the Board of Directors, with the sanction of ‘Govern‘mént, may be )

pleased to order; mo annuity being allowed to exceed £1,000 per annum. .

Or in licu of the anr_iui_ty so ordered, he may, if he“shéiﬂd'within six months
after retirement make the request, and obtain the sanction of the Board of
Directors, receive on retirement ten times the amount of the annuity in cash R

.
* .
.o %

S L TR

-

extending throughout the next succeeding seven years, S a0

.

and therecupon cease to have any further claim upon the Fund. But in grant-
ing their sanction,“the Board of Directors may take into consideration the state
of health and general habits of the applicants.

12. From an examination of schedule No. 1, it appears that for every 100
per annum salary upon which the 5 per cent. is regularly paid, throughout a
continuous service from age 20 to 50, both inclusive,a permanent annuity of
£32. 10s. per annum would be secured, which might be increased hy a Company’s
grant to £65. An officer or servant, therefore, who completes a service of 30

years without intermitting the regular payment of 5 per cent. on his salaries, -

may count upon retiring with a pension of nearly one-third of his average
income, and if his conduct has given perfect satisfaction, not far from two-thirds
of the same. . .. i
oo )

. 13. The accounts of the Society must be submitted to an Actuary, to be
named by the Secretary of State for India, once in every seven years, in order
that a comparison may be made of the assets and liabilities} and-whatever
deficit or surplus may be found to exist, must be either made good by, or paid
over to the Revenuc Account of the Company by a series of -equal instalments,

-

" 14Tt is to be understood that the Dircctors of the Company are to have
the power to alter the schedule of factors when upon the advics of the Actuary
they have reason to believe it requires correction, and also to make such further
rules as they may consider necessary. - . : '

~ 15. Officers now in the service may bLe allowed to join the Fund, if above
the age of 20 years, and with the sanction of the Board and the approval of

- Government may be permitted to pay, during the first three years, in addition

to the percentage of*theil: salaries for those years, any further sum not exceeding
in the agzregate the regulated per centage on all their previous salaries sincé
they entered the service after the age of 20, the amounts so paid being
reckoned for ultimate pension in the same manner as the percentage of salary
for each year, that is the year of actual pay'[’nenvt. ) l
' . 3 B - ' . S )

~ 16. No amount shall be claimable from the Fund until tle retirement from
the service or decease of a subscriber ; and any sum due to a retiring subscriber,

-

or to the estate of a deceased cne, is to be considered subject to make good any
.demand of the Company on account of guarantee security, or otherwise, or on

account of ény loan or other debt. -

) T % = . . t

17, All the moneys belonging to the fund will be invested by the Managing
Committee in Government or other undoubted sccurities; or advanced upon
mortgage of the same with the sanctior of the Board of Directors. At the close
of each year a statement will be prepared by the Secretary or Accountant show-

ing all the cash transactions of the year, the balance in hand, and the number of

subscribers and annuitants. The same will be circulated with a report from the
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; Managing Committee among the subscribers to the Fund. The cost of the P
. neeessary establishment will be charged to the General Fund. - N e
| . . ro
18. A subscriber continiiing in tlia service of the Company ‘after the age
Lo of 50 years/ will discontinue his gsubscription, and the annuity which has~been {
. purchased by his previous payments will be credited to him.year by year. Part, ;
L with the sanction of the Board of Directors towards the purchase of an addi- - ¢
b _ tional annuity, according to the scale given in Schedule No. 2 the remainder ’
;( , 1 to be paid to him with interest on his retirement. :
F !I.. N ' ’ " N . i
f; 19. A subscriber on attaining the age of 50 becomes an annuitant, and at ‘
o Lis death, if in the service of the Company, his estate will be entitled only to {
e the sums credited to him under Rule 1'8, and to no other sum. '
i ’ . ; h * [ \}
f‘.“ : 20. If any subscriber shall become insane or otherwise incapacitated to
SR act, and the same shall be proved to the satisfaction of the Board of Directors, :
‘ ‘ they shall be at liberty to authorise payment 'at any time of any moneys which {
A s may be due to such subscriber on his le:{viixg the Company’s service to any . !
!{ .+ -- person whom they may judge proper, and the receipt of such person shall bea .. ‘\
%% —.~  _ good discharge for the same.- o= . e S fz
i M N N T B
i.}v 2 . . . B - ot . . ?~ - _..,..", N N
%;T 21. If any dispute shall arise betw’geen the Committee of Management and ;
i“ any individual subscriber, or any- executor, administrator, next of kin, or’'
b gssignee of a subscriber who may become insolvent, or any person claiming to . !
1 be such executor, administrator, next of kin, creditor or assignee, the matter, .
ET ‘ , chall be referred in writing to the Board of Directors of the Company, and: +’ }
h - whatever ‘award, order or determination shall be made by the, said Board of J
[ ’ .. Directors, shall be binding and conclusive to all parties, and shall be final to all ’i
%% " intents and purposes without any appeal. S
?xi LY | : L . . . . {
gg:, L . 22. The following agreement shall be signed by every subscriber to'the f
M ) Fund :— { o - :
Lo 4 N .
4 . i i
i : . i . . e - .
Z': N ! I hereby agree to-subscribe jto the Mad;as Railway Superannuation
by Fund, and to be bound by the Rules and Regulations of;the same.
o . ' S S ' - e
:t ! 23. The Committee of Management shall -be appointed by the Board of
L Directors, and shall have the power to make such bye-laws as they may find
b /MECessary, subject to their sanction. ) i
T ¢
. i -
*z ‘ B i - 0
:: . . T . -’ - ¢
el 15tk March, 1875. JI.S. | }
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SCHEDULE No. 1.

For EVERY £5 oF ANNUAL SUBSCRIPTION.
Age. Factor. -
Annm’f’y 1})’\;(;1'1;189(1 this Total Annuity.
i » £ £ , »
20 416 ) 2:080 2:080 .
21 -396 1-980 4:060 '
922 - 376 . 1:880 - 5940 -
. 23 -357 1-785 7725
24, -340 1-700 9-425
25 ~,'322 1:610 " 11085
26 - 2306 1:530 12:563
27+ -290 1-450 14:013,
28 275 © 1875 15:390
29 261 , 1805 o 16:693
30 248 | . 1240 .17-935, -
31 235 I 1175 19110 .,
, 32 | 223 ! 1115 ) 20925
33 211 % {1-055 21-250
34 200 i ' {1-000 22-280 -«
35 *190 ; 930 23-230 . -
36 -180 i -900 24130 ¢
37 170 | | 850 - 24:080 ;o
38 . 160 - | 800 25780
89 |7 .12 Tl 0 |-760 26:340
40 143 IR R4 | 27255 ,
41 ~-186 ; . “630 97935 %
42 41928 , + *640 1 28575
43 . 121 Z 603 20-180
14 ‘115 ' |'575 29753
43 108 ! 540 30-29%
46 102 ; 510 30-805
47 ; 097 485 31-290 |
.48 : -091 . -155 31:745
49 -086 ; -430 32:175
50 - -081 , -405 32-580
\ 1

-

r

N.B.—A Member beginning his subscriptions later than age 20, has a total annuity iess
than 32-58 by the amount due to the previous ages ; thus a subscriber paying 3 per cent. on £100
from age 40 to 50 inclusive, would have an annuity of only (3258, less 26-540) £6-040. 1f be
" .. gubscribed according to rule 4, at the rate of 20 per cent. on £100, ho would have an annuity of
£24 for every £100 of his ave;age salary. ‘

> i
[N
Tea Yy ) > N

-~

-
<

PR o -
T IR

N T

Lt

N



. 4 * s asudinseutilll . e NEPE. e . B 2hPudiing B 2 o Lot 1
s R s hemasarere.
- et g {0, et e e [ a L T A e

Dt ey o
. -

¢
e P
N
. .
P .:« ——— t
[T

1 (l‘ f /éj
| Y

» GOVERNMENT OF MADRAS. . P. W. DeparTMENT, |

i . . . . O ‘
. - S ' e . RAILWAY BRANCH, TR

. : - | BT EXAMINER'S OFFICE. i '
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N SCHEDULE No. 2, ; : . | . |
; Shewing the additional annmty secured under Rule 18, the same bemo' S ) . . | ’
93‘. claimable at the end of one year from the time at which the payment; Lo ’ / /
: has been made. ~ . ‘ : ~ . . _ 7 < /4‘;,/4‘;,/, /,, P // _ “Hee |
Y . R ' . . L .,
i ) - “ .

. :’;— . . . " . For EVERY £5 Anm‘u.n PAYMENT. . r _ . ' _//’Id/my f//z(/f;,,, Y %/74’/74? e e /t”é
g I i .. : ~

{ ' Age - Factor. . T itional i

. I Age. . -t:onal Annuit otal Additiona B % /

N B ) - I’Aui(clsﬁggg thisr;‘:;ai. Annuity. E : ) W/Z/’? ,%/ / /; /z’zc//‘ -~ )/ 2
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