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. Lort Saint George, Public Works Consultation of 16th June 1857,

S .
‘ _ S ,
2 No'T 51 " Read the following letter from Colonel C, E. FABER, Chief Engineer ; to I
"~ FORBES, Esq., Acting Secretary to Government, dated 16th May 1857, No. 398.
Sir, o ' -

'With reference to Extract Minutes Consultation 16th March 1857, No. 483, wherein Go--
vermment have called upon me to report, as to what has been the practice hitherto in punishing
servants of the Department for misconduct, and also under what restrictions, and subject to
what control, fines have bzen imposed upon those servants whenever such punishinent has been
inflicted. I have the honor to submit the following observations in reply.

2. Under the old system, there existed a rule sanctionad by Government in 1832, by which

Civil Engineers were authorized to punish Surveyors for common cases of misconduct, by fine to

, the extent of ten Rupees. This Rule, however, was superseded by the Circular of the Board of

st /7 Revenue Department Public Works, dated 30th September 1844, by para. 2 of which, Civil
/f;'_,"“- 2/; Engineer were permitted to strike out as ma-.;}-—a;;s tentage asﬁt]‘)é‘y“t‘rmught’ fit, in order that -

JRNR (sgch deduction might operate as a fine (even to the full amount of the tentage,) upon any one

2 »  of their subordinates with whose performance of duty they were not satisfied.

3.. Subsequently, under the sanction of Government, dated 5th August 1847, No. 153,
o Rules were promulgated by the Board in a Circular, dated 9th August 1847, for the due control
. “** of Non Commissioned Officers of the Sappers and I\Ii-hzg-éinployed as Overseers. By these
o > rules Civil Engineer’s were authorized to fine any Overseer to the extent of one fourth of his
, monthly salary for neglect of duty, or other serious fault and to suspend him from employment
«  for drunkenness. The Board were permitted to fine to the full extent of the monthly salary, or

to recommend the remand of the Overseer, in case of the minor punishment being found or cen-
- sidered ineffectual. ' ' "

con - T b e

» 4. The above appear to be the principal rules of practice hitherto observed in the Depart-

ment in respect to the punishment of subordinates for misconduct, but it is obvious, that they
. are intended for common cases only, and ot for those of a more serious character involving moral
" turpitude, such as are referred to in the order of (Government now under reply.

5 Ttis my opinion, that cases of the latter deséription should be visited with summary

- dismissal, accompanied by a prohibition against the future employment of the delinquents in the

public service whenever the offence has been of a disqualifying kind in itself, or of a kind that
makes reformation unlikely. ' ’ ‘

—————

No. 52 i -ORDER. THEREON, No. 1133; dated 12th June 1857.

The Government remark that in Chapter IX. of the Penal Code full provision is made for’
the punishment of all classes of public scrvants for corruption in the discharge of their duty. ’

_ 2. It will however be necessary to give District and Executive Engineers autl;ority to
"+ mark with displedsufe, acts of carelessness and disobedience on the part of their subordinates, and
' Goyéx‘hmenf therefore empower those officers to fine those in the lower subordinate establish-
mznt, or the servants on their office establishment, any sum that they may consider the oceasion

to call for, not exceeding ten Rupees. .~ : - '

3. Fines of the nature referred to are not required for punishment so much as for warning,
it is not requisite that they should be heavy, and it is not wished that they should be frequent.

4. Grave off:nces, requiring severe notice will as heretofore, be brought to the notice of

the Chief Engineer, who will exercise his discretion in laying the matter before Government, and

_ habits of carelessness or disobedienge which have not been checked by fine, wiil in like manner
" be reported, the number and amount of fines inflicted, being at the same time noted. - '

SR o o (Signed) IL. FORBES,
o ' Acting Secretary to Government,

T T TSRS - et et s - - - L Al
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