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1_ | DISCIPLINE.
T |
' __Dismissal and Teduction of Inspectors.

! No. 1.

L . ‘When Snperintendents recommend that an Tnspector shou

mmanded, they will forward s full report on the case, with the documents bearing upon it and tho
through the Deputy Tnspector-General. The

Inspector’s explanation to the Inspector-General
¢ sorvice of the Tnspector, and whether his a.ppointment is confirmed or pro-

1d be dismissed, reduced or repri-

Class and length ©
bationary nmst be mentioned. 1f he rose from the grade of Head Constable, the fact ghould be
stated.

be communicated ond the Superintendent’s report

General will
Inspector-General’s orders regarding dismissal, reduction

The decision of the Inspector-
the Police Officers thereby affected.

retained for record. Copies of the
ment, must invariably be furnished to

or other punish

——, "
e S e
. B e &

e ema—

Inspectors.

on Inspector fo
mmediate notice,

. No. 9.—Suspension of
nts may gaspend
General, sending i

with the concurrence of
tatoment of the reasons,

tw

1. Superintende r a grave fault,
the Deputy Inspector- with ashorts
to the Inspector-General.

sion will take effect from the date of

9. When prompb measures 8re called for, the suspen

the Superintendent’s order.

of the Inspector-General,

thout further sanction
ng one month.

nspectors-General may, Wi
by suspension not exceedi

5. Depnty I
pnuish Tnspectors 00 the report, &¢., of District Officers,
—’ :

sal and Reductinn.

of Police Officers below
ed, giving 8 concise statement of the reasons
lanation which may e offered in defence. The pumber and nature of the
ly be shown- The minute Will be entered in a 8epa-

g in the Defaulter’s Book will invariab
try will be _made in the District Order Book and

t for the purpose: - A concise en
reference t0 the page of the Minute book.

No. 3.—Dismis

1. In the case
ininute will be record
Jealing With 8oy exp

the rank of Inspector oF Sub-Inspector, & short
for dismissal or reduaction and

cntrie
rate book kep
General Register, with &

9, When an Assistan

t Superintendent considers that there are grounds for rocommending
o of his men, ho will record & minute as above and forward it to
of dismissal or raduc-

Should the Superintendent pass ap order
o copied into the Minute Book in the District Office, and will

to be filed in his office.
g for what is wanted, 18 supplied to Districts (Form No.

f certificate, providin
ry Police Officer “on discharge,”’ and

ficate duly glled in, will be given to eve
" when demanded. The character” entered in the cortificato

Officer bore previous t0 the offence for which he is under

ficate will therefore be ¢ Previous Character.”

the Jismissal or re
the Superintenglent for orders.
- tion, he will cause the minute to b

roturn the original to the Assistent

3. Aformo©

13) and this certi
- ¢“on Reduction

hich the Police
The cntry in the certi

punishmcnt.

e L.
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DISCIPLINE,

4. No man should '
. be dismissed wi
suspension prior to dismissal to admi without & personal hearin
after 21 days suspension he does nntl;lt of & man appearing to mzlf'.i,'rhere is no objection to
ot appear, e his defence in
person. If

dismissal should show disti his nam
18t e may b
absconded and did .lncf’ly that the man dismiss Y Do ﬁna..lly removed. Every mi .
not avail himself of the privil issed had a personal heari y minute of
ege. earing or that he

—————

No. 4—Suspension.

Superintendents and Assi
. ) ssistant Superi
stables pending enquiry i perintendents ma .
i quiry into charges against thom ; aup ot v, Lo Constabl
g one month. ; and may punish the es and Con-
em by suspension n
. . : ot

No. 5.—Suspension, Re-instatement from

The Ro-instatement f '
rom s i
General; of Head COnstableslfpex:}s:on of Inspectors must be sanct;
Superintendent. y the Deputy Inspector-General ncm:ined by the Inspoctor
5 and of Constables )
) . by the

No. 6.—Fines.

Superintendents and Assistant Superintendents may fin
! y fine Police Ot

to any amount not exceeding one month’s pay ; cors servi
? ' ug under them

not be resorted b but the : ;
Toduotion from ;,a;xcs?;; whe: no other adequate punisi:::::ce of inflicting heavy fines ghould
. o 8
record of all offences ca.r:;isn' OW.I: ;'l:k the fault committed inc:; be “:ﬂlcmd. A very s:lall
“umber of entris, is & far mfre xpo tlt tthe punishment of reductioz !:a:;.ﬂ memory, and a careful
X en engine of discinl: r dismissal aft .
npon scanty means, which necessarily drives the mc?: ::)Pgu; than the infliction ofe :. : 09“: ]
ebt or dishonest eavy nine
y.

Omt———

Absence without leave u -
p to 20 days may be di
y dlSpOSBd of a :
3 a De

" be punished by forfeitur
o of >
pay for the number of days 8o absont, or of hpa.rtmenta.l ofence, and
3 eryise,

No. 8.—Desertion,

1. Absence withon
] t leave for 21 d
vidual’s . . ays complete .

name should invariably be struck off frofn th: ;‘:1; }frlme of desertion ; when the ;
e was first missed ’ e indi-

2. If on his i . : = O
!‘ebum the Supermtendent considets him deqel ving Of th |
e indul (3
B nce, a

tion may be made to th
S y e Inspector-Ge
. neral to cancel the dismissal, pplica-

S—————

No. 9.—Black-marks,

The following s
. ystem of Black-marks wil '
tionable punishment of finin s will be used, as far as ; .
g. possible, instead of

the objec-

1, One Black- 9 y i m
ac mark may be glven at atime as a puniehment for mi
S mor oﬁences.

— e
-~ -

4

e 2T

M~‘~'

‘ 1 system is not, 88 & rule,

. | DISC/I;’LINE.

9. Three Black-marks entail reduction.

3. Six Black-marks entail discharge.

¢ uninterrapted good condact wipes off three Black.marks, if no

4. A.period of six month
more are outstanding:

5. One year’s uninterrupted good conduct wipes off all Black-marks.

o of a Black-mark bars promotion,
d of good conduct.
pecessary to & man against whom

leave and other indulgences until wiped off

¢. The existenc
by the requisite perio
there is a Dlack-mark,

Note.—-—IE leave 1S absolutely

it may be given without pay.
e Black-merks have been recorded agaiast & mam, he should be carefully

7, When two or fiv
warned that the pext will entail reduction or discharge, as the case may be.

g, When digmissal or reductibn i
minute must be recorded on the facts of the caso in whi
9. Black-marks are fegist
Reference t0 Defanlter’s Book and

g the consequenco of the award of & Black-mark, a short

ch the Black-mark i3 awarded.
Defaulter’s Book a8 ¢¢ Punishments

ered in ‘the usual way in the
number and dates of

awarded.” Index at once ’shows the.

Black-marks.
fict fino or other punishment, & Black-mark

10. Ifitis found absolutely necessary to inf
difit is intended that the p_uuishment ghall count towards reduction ot

should also be adde

dismissal- v
ons in spoecial cases: Eg.: Gr, a man
He would probably not be consigered

actually wiped off: Again, thero

The above &re géneral roles. There may be excepti
g three Black-marks ot intervals of five months each.
olk-mark wonld have been

eduction, though no Bla
of promobiou in spite of a Black-mark. Something must of. course dopend

may be specia.l cases nars .
on the nature of the offence for which the Black-mark 18 given. At the same t100 it should be
hment at all, and therefore, thab if the

porne in mind that a Black-mark i8 of itself no punis
' strictly carried oufy it will become useless as & means of discipline.

y work effectively, the men must be made to anderstand that the
omotion, ©tCsy and that an accamulation of them

ious punishments of reduction or dismissal.

ha
to deserve T

rder that the gystem ma
ck-mark is really 8 bar to pr

der them liable to the more ser

Ino
existence of a Bla

will assuredly ren

"

a————

No- 10.——Dismissa.1 after conviction.
/’ 1. No Police officer convicted of au offence and gentenced to impris
i der of the Inspector-General.

o the service without the special or
er punishment, need not be dismissed

onment will be retained

fine without oth

- 9. A Police oﬁ'lc.ex;—sentenced to pay 8
unless the circumstances of the case are guch as to render it necessary.

— e —— e

take effect antil the

' € 3. Dismissal pnder this order shall nob

| ‘ expired, oF the sentence of the Lower Court has been definitively affirmed. During the interval the

g « Police officers affected will remain under suspension, acting gppointments being maden their stead
if necess_g._ry, - :

time of final appeal has |
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DISCIPLINE.

No. 11 +Dismissal after acquittal.

1. When a Police officer has been tried and ac

: quitted by a Crimiagal Court, he must, as a
rule, be re-instated from suspension, with the sanction required by No. 5.
2. In special cases where there is moral evid

under suspension and the circumstances fully repor

"8, The foregoing rules apply also to cases w
quashed by a higher Court.

ence of his guilt, a Police «ffic

er-may be kept
ted for ths orders of the

Inspactor-General.

bere a coaviction by & Lower Court has beea

O ——— cauy,

No. 12.—Appeals.

1. Appeals from the decisions of Superintendents will lig to, and be disposed of by, Deputy
Inspectors-General in the first instance, . ’

2. Appeals must be accompanied by the'discba.rge or reductio
District officer’s minute and the extract from Defanlter’s Book.

3. Petitions of appeal will not be attended to by the Ing
by a copy of the Deputy Iuspector-General’s order,

b certificate, the copy of the
pector-General, unless accompanied

) o Force must be forwarded thron
officer and the Deputy Inspector-General,

5,

against.

6. I’olipe officers are warned that nnnecessary appealing aga.inst the decision of g superior
officer will be considered a mark of insubordination.

7. The above procedure in the matter of appeals will’ form & point of instruction in the
District School,

————

No. 13.—Appeals on Orders. ':.

1. All parties affected by an order, are entitled to have,

of the order, which should contain full details of the grounds
therefore,

on application duly stamped, a copy
of the decision.

It is not sufficient,
to record sentence of dismissal or reduction without stating the grounds on which the
order is based, or in disposing of an appéal to record merely that there are Do grounds for inter-
fering with the order appealed against, unless in the latter case the original order appealed
against contains a full explanation itself.

2. 1f an order dismissing an officer is reversed on revision or appeal, the authority who is
competent to reverse the order of dismissal may declare that, a

. \ 8 Tegards service qualifying
leave, such dismissal is, in effect, suspension followed by re-insta

for
tement,

4

Appeals wmust be forwarded within two months of the date of the order appealed
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IN a letter from the Inspector
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