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Proceedings of the Madras Government, Financial Department,
251k June 1868, '

No. 38. Read the following letter from the Acting Under Secretary o the Government of

Bombay, Financial Department, to the Chief Secretary to Government, fort Saint
George ; dated Bombay Castle, 4th June 1868, No. 785.

In continuation of this office letter, Ne. 684, dated the 26th ultimo, I am directed to forward,

for the information of the Government of Madras, the accompanying six copies of a letter addressed

by this Government to the Government of India, No. 745, dated 1st instant, on the subject of the

new Military Furlough Rules.
From the Acting Chief Secretary to the Government of Bombay, to tha Secretary to the Govern-
ment of India, Financial Department ; dated Bombay Castle, 1st June 1868, No. 743.

In continuation of my letter, No. 681, of 25th ultimo, on the subject of the proposed new
Furlough Rules as respects the Civil Service, 1 have the honor to convey the opinion of this
Government on the rules for the Military Service.

9. His Excellency in Council asked the opinions, geverally, of three Officers—Colonel Mar-
riott, the Secretary to Government in the Military Department, Colonel Kirby, the Adjutant
General of the Army, and Major Chitty, Military Accountant and Seeretary, Military Fund.
Their opiuions are appended.

3. His Excellency in Couneil, adverting to the 9nd to Tth paragraphs of Colonel Marriott's
Memorandum, invites consideration of the incongruity of retaining any distinetion of furloug
or general leave founded on place of residence. The old grounds for such distinction being
obsolete, it is open to all the objections shown by Colonel Marriott.

4. The three Officers above named alike notice the objections to the limitation of privilege
leave to places east of the Meridian of the Cape of Good Hope. His Excellency in Council
recommends vhiat the rule beo thab priviluge loay e vaurasb bo taken out of Tndia without the per-
mission of Government.

5. His Excellency in Couneil concurs with the representation in the 8th paragraph of
Colonel Marriott’s Memorandum, and recommends that, in case of sick leave being taken by an
Officer whilst on privilege leave, the rule should be, asin the Civil Department, that the privilege
Jeave is converted into general leave.

6. With reference to paragraphs 9 to 11 of Colonel Marriott's Memorandum, Iam desired
to observe that, in discussing the Civil rules, His Excellency in Council has already expressed an
opinion in favor of one year after seven, and shorter intervals between furloughs. The proposal
to grant furloughs in proportion to the quantity of service, instead of after fixed periods, would,
if adepted, undoubtedly clear away many of the difficulties and inconsistencies which arise ont
of the system now in foree. DBut it may, perhaps, not be deemed expedient, at this stage of the
discussion, to introduce a new principle which would involve reconsideration of the whole ssheme.
In that case, it might be well to allow, in the Military Service, special leave, analogous to that
canctioned for the Civil Service, and thus obviate the inconvenience moted by Colonel Marriott as
attending the absolute limitation of intervals.

%. Paragraphs 12 to 15 of Colonel Marriott's Memorandum are in entire accordance with
the opinions alrealy expressed in my letter touching the Civil Rules.

8. His Excellency in Council recommends the addition of five yearsin 35 to the scale of
proportions of service which count for pension.

9. I am to invite attention to the 19th paragraph of Colonel Marriott's Memorandum on t,he'
subject of the objection taken by the Secretary of State to an Officer on the Effective List ceasing
to draw full pay.

10. Tan desired to lraw abteation to tha 21st and following paragraphs of Colonel Marriott's
Memorandum in reference o the personal benefits of passage money and income allowance
hitherto enjoyed under certain circumstances by Captains and Subalterns ; to Colonel Kirby's
notice of the case of a Subaltern Olficer requiring one year's leave on medical certificate, and
compelled by Rule XIV to take it on private affairs, and thus receiving only £250 to p;,y his
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passage home and out and his residence in Rur
tion to Rule XIV.

India for his health
necessary rule,
their leave in th

ope for ten months ; and to Major Chitty's objec-
His Excellency in Council thinks that Rule X1V, by which an Oflicer leaving
is compelled to proceed on ordinary furlough, if such be due to him, is a very
The abandonment of it would give an undue advantage to those who should take
e first part of their service on medical certificate These would still have all
their ordinary furlough due to them ; and the temptation to an unconscientions use of medical
certificates, so happily excluded in great measure by the new rules, would be retained. DBut,
undoubtedly, the rule, as shown by Colonel Kirby,
accompanied by a withdrawal of all assistance in
Therefore, whilst the income allowances must o
would suggest that every Officer should be allo

service, provided the boon be claimed whilst in the rank of Subaltern or Captain. The establish-
ment of Government troop ships favors this, by providing for it, in a large number of cases,
without appreciable cost to the State.

11 8

is liable to press hardly in particular cases. if
the shape of passage money or free passage.

f course be given up, His Excellency in Council
wed a free passage home and back, once in his

The mode of calculating service in India under Rule IX requires to be clearly defined,
as noted by Colonel Kirby, and as previously noted by the Secretary of State.

12. His Excellency in Council draws attention to Colonel Kirby's observation regarding the

prob.ble effect of the new rules in adding a further discouragement to retirement of old Officers.

The remark is noteworthy ; but the inconvenience is one to be met by other measures than any
modification of the furlongh regulations, and does not require further immediate notice,

MEMORANDUM.
The proposed Rules begin with a broad distinction as to place which appears to me objec-
tionable in principle, W iy Tl o 3 e et R
Rule 1V says :—
Leave of absence will in future be of three kinds—
I.  Furlough in or out of India.

II. General leave on p;ivate affairs or sick certificate in India.

III.  Privilege leave. )

Privilege leave is really of a separate character ; but the only distinction of the first two
classes is of place. ' .l

2. This distinction is not proposed for the Civil Service, The practical effect of it is as fol-

lows :—

Two Officers require a years’ absence from duty on account of health. One goes to the
Neilgherry Hills and the year counts as Indian service 5 it does not count as part of his due furlough
not as part of his maximum ‘period of eight years on furlough ; and he receives all the time his
full military pay and the half staff pay of his office ; and this leave, with all thess advantages,
can be extended to two years. The other goes to Europe : the time does not count as Indian
service ; it does count as part of any due furlough, and counts as part of the maximum period of
eight years ; and he receives less pay than the other

by the half of his military pay.
The Committee notice the matter yvery briefly an

) d inconclusively, They say (paragraph 51) :—
“* These rules have worked satisfactorily ; they tend greatly to the health and efficiency of the
Officers of the Army and to the popularity of the Indian Service, whilst the authorities can at any
time restrict their application as they may deem necess :

sary.” I question both the tendeney to
efficiency and the power of restriction.

3. I see noreason for maintaining this distinction of place. 1 see strofig reason against
it. No Leave Rules will be perfectly satisfactory except such as are cong¢eived solcly on the prin-
ciple of first determining the quantities of absence from duty which it is ¥ight to wrent and
placing no restrictions thereon but such as are demagstrably needed fo

r direst administrative ends,
So long as the Rules make arbitrary distinctions, there will be dissatisn¢tibn, however lerge the

concessions ; because an inconsistency has always an inequitable s

“de, wnd even a boon if incon-
sistent is liable from the inequitable point of view to be conyerted into a gricvance,
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i e kinds of leave of absence under the proposed rules
i. "It.‘hic:::;r:(fn:)ez;f:fr:h}:;nii t:ri?:u:;h kind (see Rule XXVII) for short leave to sea
is not quite ! :
il ge aﬂ‘ailzs i certlf'icme;neral intention that an Officer may have leave for a shor’t.
i . Peasfnﬂble. ;1“ gre considerable absences. But the distinction of place  to sea
Peribo.d :’ith:‘;relm?;leizfs?:t o?:he previous distinction of place abﬁve notedl,d gheregz;dlei;lti:
B i ia, 1 >being limited to three months, it could be ex
leave were ¢ on land’ in ndia, instead of
o Ce“ﬁ.ﬁcate t(') tWZs)ir:t::t; with this disth:ction of . in’ and ©out’ of India is the rule that
5' Cﬂﬂo‘.lﬂly mc-o' two years may be taken in India (Section XVII). I would not
e aﬁ'ﬂ‘rs' fo_" t‘?o )of lace which is reasonable, if it were worth while to make
Pfo}libi‘ sih tlhe:: zfdl:lt:;;iéznfor :)wo years is only granted because of the need of an entire
S Fm-gt eaa;ld the great cost of the journey to and from Europe. N? other' Governm.ent.
o °11m'11d° ive its servants two years' leave at one time to live at their ease in the neigh-
e w:;xl i lace of duty, still less in order to take arduous work under other Ma.sters,' as
i ;“’ . e in the on’]y instances of furlouzh taken in India which I have kno.vm-. Still
indzbpand ; casan condition of place. I only use the existing rule as an @ fortzorz argu-
: amt ZZZilzxzzp:;;nfistithion between leave to the Neilgherry Hills or Simla or other such places
men
. Ind“ ‘:;’1? 1; aveerz?nf‘:l?g‘.vations seem concurrent with the Secretary of State's obje.ction to the
a,llowi;)ce o: a:rink:leﬁ:ite amount of sick leave inIIndia, with retention of office. I think that the
' pter IT should be merged in Chapter L. o £
“hOI;.Of g}:)tpzf 1-the Rules rezarding privilege leave is open to the same obi|ectxon'.rh Rli.l; tiﬁi:i
ricts it to places eastward of the Meridian of the Cape of Good Hope. e ;
g i hen the Cape was the only route to England. The rule seems to me now
ey meamf?f WIt: anpears absurd. I trust this arbitrary rule may be abandoned. The cases
I'nore 'than b ﬂi degfres to go to Europe on two months' leave are necessarily few. The
e O : i s Icall to mind were all for such reasons as it would have been cruelty to
“'m o th”e]e o a:xl:;)eer a ﬁidowed Officer going home to make arrangements to settle his children_ ;
dmalliow-t kix: ergzme his wife who was dangerously i1l ; another, who had been separated from. his
:“:x:;l;rfo: yefrs, used his privilege leave to rejoin them on the occasion of his daughter’s marrxz;f,‘re
I am not choosing sentimental cases ; for, excepting the case of . Oﬂif:er whc; yve:t to s.ecfl e
Paris Exhibition, I can recollect ne other. Let thfs .Rule be, as it was till lately, that privilege
leave cannot be taken out of India without the permission of Government. :
8. There is another point of principle touche(.l by Rule XX.VI.II which all.ows of general
leave in extension of privilege leave. It istrue that it only allows it in cases of .*s.lckness o:l some
her serious emergency which could not have been forese(.an ; but such co'ndltxons are n.mst
?t i A man knows that he can get a sick certificate if he represent his case to a medical
z:rlx)e:::iv;; goes on privilege leave and sends a medical certificate at the end of the privilege

leave. I have recent cascs in mind in saying this. Beside other objections to any partial or
cave.

; T ivilege leave with other leave, this rule is bad, because it offers specis’
B e o WA, T B 0 N Department,
:fl:tpti;;lo; tg’ﬁcer whilst on privilcge leave is compelled to take general leave, the privilege leave
\at, n OF

: ol i ve.

2 cmz)vwf;;};.lzzt?si?;xl‘]a:rl;zi; which touches principle, but less absolutely. The Rules preseribe
e \tc-:lfﬂ' l:a\'e after cight of service, one after six more, &’c., and require an interval of three
ye:u‘; between two furloughs, If these points are to be precisely regulated at all, the ru}esz appear
unobjcctionable (excepting that 1 believe seven years v.muld- be a preferable term to ex.ght, an
apinion which may go for whut it is worth as a make-weight if many o.tlfers 'happen to think the
same) ; but my expericuce goes against making absolute .ru.les for hmx.tmg mterval.s. Lesf, I be
misunderstood, I premise that, of course, there must be a limit to quantity of leave in relation to
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quantity of service, and that the amend
years in first ten for two years after eig
after six more, and so on.

ment [ advocate is to substitute the proportion of two
ht, three years in seventeen for two after eight and one

10. If there be any absolute limit of intervals, it will happen again, as occasionally

hitherto, that an Officer has really urgent need to g0 on leave, and yet wants but a very short
time of the limit, and the Government has no power to lot him go. I call to mind the case of

27th May I have known a medical consultation wheth
her life, delay her departure a fortnight, because he
since his last return from furlough. If an Officer m
uot, under exceptional circumstances, have a shorter

11. A Government ought not to be so hel
anticipate the regulated period however
naturally gfow up, a recognized praciice not ordinarily to
Say, seven years, or a second furlough until after an inte
would expect an earlier grant without giving good assura
there should be such a rule as would compel the applic
such an absolute rule as hitherto, and as intended by th

I now turn to points of detail.

12, I think that the amendment made by
State on Rule VII is very good, 4. e., that tw
during which an odice can be retained, whether

er an Officer’s wife could, with safety to
r husband wanted a few days of the limit

ay have two years after eight ; why should Le
absence at an earlier date ?

give the first leave of absence before,
rval of, say, three years ; so that no one
nce of really exceptional need. In short,

ant te prove an exceptional case, but not
e new Regulations.

the Government of India and the Secretary of
0 years should be the maximum time of absence
on leave on private affairs or on medical certificate,
ong period of five years for which, under Rule 111,
» an Officer may remain continuously absent on furlough. 1T cep-
tainly think that three years would be a sufficient limit.

14. So large a maximum period of leave being allowed,
being inevitable throughout the Service, I think it important
for two yeurs after, to all other intents, they have resigned th
inevitable that this should become common,
man going home to persuade himself that pe
tion of purpose would be effective ; but it wo

em. Under the proposed rules it is
It ca.nnot_be prohibited directly, Itis go easy for a
rhaps he will return, that ne certificate or declara-
uld be checked by limiting the aggregate period of
- I think five years would be a liberg] allowance, and

retention of office,

~ 15, With apology for offering an opinion in opposition to the deliberate judgment of the Go-
e operation of acting tenures
very different from that expressed in the 5th paragraph o_f the Government of
experience seems to tell me that the case supposed by the Government of India of desire to remove
a man because of his unﬁtness for the office to which he has been appointed is rare. Defective
ability is, of course, common enough ; but suc'h great mistake in selection as makes an effective
(.« a¥e to remove a man, is rare ; whereas a diminished weight in opinion and action attending
an acting tenure, and a consequently diminished sonse of fesponsibitity, are, 1 think, not rare.

16. Supposing the leave in India (which counts for pension) to be given up, and all such
loave, as well aa short leaves to sea, o be merged in the general furlough rules, I think that it

is, on the whole,
India’s despatch. My

A
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sxtend the period of leave which counts for pension to five years. At

2 in 20
3 in 25
4 in 30

jonable to add 5 in 35 e s
‘?;Oi]:x:ended to show that the Rules are open to objection in principle
B tion of place. |
g:as:.nll;mitation of periods of time before and Petween furloughs
m any case privilege leave to be joined to sick leave.

f ent in detail. o :
§ a:zgdf:r which an office can be retained during absence at any one
) pe

£} 5 imi ‘ l‘iod
| i 1 ] y ars

i fety -4
al proposals would be, in brief, to limit the pmnmpa,}i rules regar
- i} ph —That (privilege leave altogether. excepted)— ha it
R e n proportion of his service on leave of abs

tal 4
: pass more than a cer to-birespodiug b0 1 proposed maximum of

st one-fourth as most near

5% Do abseut for more than a certain period at one time under any

@Ms i hiie: Bl;geg:;?ei: baotvix:e time for more tha.n a certaé: )period
be’l‘auoweirsoas proposed by the Government of India, seem:ain. L
i d ;o be absent at one time for more than a cer oty

& orut The three years proposed by the Rules appear smt: e.ce =

g’b{’yp:\i;ce:sive absences, altogether retain his office during absen

in remarks above.) :
(I suggest five years as in r dlas; W kbl s extraordi-

such leave will be excepted from all

#

inadmissible under the foregoing r
%: without pay ; and the time of

t as service for pension only in a certain proportion to his

shall coun f 5 years out of 35 for the

uggest the present rules with the addition o

: ; End
ould be needed ; but it would only encumber the discussion to in
W 3 ;

of State offers an objection that no Officer of. the Staff Corps ::;l;:g;:t
I do not apprehend why this should be 80 £ a.t =
At ule that, under certain circumstances, leave, if taken 4
e B’ut I note that the second of the above abstract rules,
P half;-pﬁz : correspond with the limit of pay during absence, meets
. a:s:n:f elzraordinary leave without pay (under Rule XI of the new
the ¢

'@egoinz abs'tm:t ::l :;)e' Civil Rules ; but it may not be out of place to
e Obser“f’l‘.m of leave to service instead of fixed periods, would allow
L P""P‘(’;t‘f;n and Military Ruales. For instance, the Rulesf propose a
E’?n::h:or :'J?vxl Servants and six for Military. The proportion of one-

th. All the other abstract Rules given in paragraph 18 above seem to

; State points out that the principle laid down in the first portiOfl (;f thh':
gf)ﬁieer entitled to ordinary furlough whose health may necessitate hi

4

|

]
.
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absence from India will b
e compelled to take 1 :
Sabile b vartiin oltmncs b 3 ake leave asordinary furlough
- . c i
they claim on proceedingyt:hé’ V‘;lthdrawal °f. privileges which, acco%di)ngmt,o 01:-? i a;}ph-
and certain all ngland on medical certificate, such R
allowances from the Military Funds s as passages at the public expense

out again, and an incom
e allowance whilst i i
anmar— & Captata ¢t .m receipt of English pay at : g
passage m going home on medical certificate recei e s el
ge money. ceives Rupees 832-10-5 homeward

Supposing an Officer t
o have two years' |
e T eave,
on medical certificate and what he would rece':hebcontrast between what he would now receive
ive

fol W=
ollows 5 y the new rules on private affairs is as
On medical certificate bys ‘;::ZT’ i1f “n‘;)mployed, v 0
2511 rules about  On private affairs under i
) new Rul i
allowance £500. AT

The Captain, if u
y 4 ’ n X
On medical certificate by present rules :}:)ﬂoyed, g

£50t, On private affairs under new Rules minimum

allowance £500.
If the Subaltern held the office of Wing Subaltern
i b;staﬂ' salary 100) he would receive—
e present rules £511  On pri i ini
plus half staff pay for six months=£541. ;12::222?:(1)? s s e
If - - A
the Captain held the appointment of Junior Wing Officer

On"medical certificate b(Staﬁ RiATy 290 M YoUS R e :
Sl ‘ ¥y 'Dresent rules £595 On privaie'aﬁ’a{rs’ by new Rules lialf staff ps
R ey fpay f?r six months = £664. for 24 months £724-18. .
Gt o hom:':g:mg comparisons it would appear that, in the case supposed of an Officer
R Yo e £4y1 ill health who is entitled to an ordinary furlongh, Subalterns would be
B i, on the two years. A Captain might possibly lose £95 if unemployed ;
53 Against’ tvl:ould be more likely to gain than to lose. e
0k dhe g:i :o:sxble loss is to be set off not only the possible gain even in the particular
i private LG TR mz’dtiixelnew;;ﬂes on the whole in giving the same advantages on furlough
: : al certificate, and the large benefi i i i
new I;I;Ies;[n B Tk il i s ge benefits which will be received under the
. oreove i ]
P T, owing to the Officers who have joined the Indian Army since 1862 being
ersonal ben i ’ ili
- :r,:;)’ bon :ﬁ:’&;‘;"’“’“@ hiedy Toodemas i i exclud.ed from the Military Fund and to the
?Fe‘ s e cxaim'??,‘:, 5::;011;&6“ on sick certifi- operdtion of the Rule quoted in the margin
'l:%.: :rt; ;:igo‘:xts’;a::’am:i t‘lg:o}n g 4 e i there are very few Officers left who will eves b;
y::; r;c?r; i t},‘;”,‘,’ﬂ‘;‘;:;"g"gf": ﬁ’\zslc:sb?; :1;3 :};;s]hlt able to claim the special allowances. I do
4 entitled i
f::;’;) ::t;::: ,;'f“*‘ﬂ el L (eml;oﬁ: :.:,t?na‘ ,:::,r: not see any reason w.hy these Officers should not
dis. s 2 be left to make their option between the new

Tulcs and the old, on the undtreteadiug thal

the new rules invol i
ve forfeiture of those special allowances when on leave on medical certificate

(Signed) W. F. MARRIOTT, Colonel,

19th May 1868.
= Secretary to Government.

# 6 months’ Indian pay..... 3
18 monthg, at 6-6 a day .......m. GRS AL 7
Passage money home and out, say.. o R
Income allowance for 18 mon;.hl... A 1:26 1

t 6 months’ Indian
18 months, at 1().}67‘1y dey.,
Passage money home... ...

596 38
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Observations, dc., on proposed New Furlough Rules.

How will Rule IX apply to Officers who join the Staff Corps from ;Her Majesty's Army ?
Will the eight yearsjcommence from date of

Baule IX, - s ;
arrival in India, as does the service for pension?

be affected will soon be many.
forced on those who do not accept these New Rules, vide Rule

Rule XIV. 33, it will bear hard on Subalterns : . g., 2

Subaltern of 10 years’ gervice falls sick ; he.
s ; but if a year recruits his health, is he, out
e on! Perhaps he will

1t wants clearness ; the numbers to
As I read it, if Rule XIV isen

“ private affairs” for the first two year
age home and back? This would give £50 to liv

d Indian pay for six months.
1 don’t think many will advocate three

ars' continuous absence with retention of

must go on
of £250, to pay pass
receive, as now, his passage an

Rule XV, ye
appointment.

¢e from which would be a serious disqualification ;

There are many situations continued absen:
suffered ander the acting man at the outset,

for, to whatever extent the Public Service may have

the return of the incumbent would repeat this injury.
I do not appreciate the retention in these New Rules of XXXI. All geographical limit

Rule XXXI. should be obliterated, or India proper from
Cape Comorin to Peshawur be the limit.

t the effect of these rules will be that the majority of

Such may not be injurious to efficiency, but I fear

by many Who act of their individual responsi-

There can be no doubt whatever but tha
appointments will be held by acting men.
that it will be so, because of the non-appreciation

bility.

Unless under a cl ] l;;rrlly an;linif"‘.b the qnantxty of leave

able in and out of India. Of course, the
conditions as to residence for pension will operate
as a check ; but so long as men can obtain long

at their being to their debit as furlough, many will be found to avail them-

ose application of Rule VI there i
obtain

Rale VI.

periods in India witho
selves of it.

So far as these Rules go I have nothing more to say.

They are comprehensive and most liberal.

To speculate as to their working amongst the older Officers would now be useless. Those
who have to apply them to the phases of gervice of the several applicants will be able to judge.

To me it appears that while these are Rules whick have for their object ** to draw Officers and
make the Service popular,” the framers have lost sight of the possibility that their very scope
and liberality will not only draw but retain.

To a certain extent this is good,

retirement is now the exception.
do much to hasten such, and by their application we shall -

I don’t think these rules will
possibly have perpetnation of that stagnation (if I may use the vexpr'ession) now so dppressive.
(Signed) W. H. KIRBY, Colonel,

23rd May 1868. Adjutant General of the Army.

et

Remarks on the proposed New Furlaugh Regulations.
These Rules provide for furlough being granted subject ©o the exigencies of the Service
(except in the case of leave being taken on medical certificate), and are so liberal that there will
for the majority of Officers abstaining from taking

no longer be the necessity, hitherto existing,
furlough on private affairs, and only going on leave when they could obtain a medical certificate.
1 think, therefore, Rule X1V, compelling an Officer who obtains a medical certificate to take

his furlough if he has one due, would bear very hard upon some, and as the aggregate amount of

furlough with pay and retention of appo

but, so far as I have mastered the feeling of the Staff Corps,

intment is limited to eight years in the' whole period of
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service, the compulsory rule seems the less needful. It seems also inconsistent with the remarks -

of the Committee, if I correctly understand them, in paragraph 43, page 35—

‘ That the continuation to Military Officers of the immemorial privilege of regarding
absence on sick certificate as in no way infringing on their rights to furlough is desirable not less
on account of the nature of their profession than of the climatic changes to which they are
exposed.”’

There is no doubt that the restrictions as to the places an Officer may resort to on leave have
been considered a great hardship by all. This was set forth in the Report, dated 6th December
1867, of the Committee appointed by the Bombay Government (of which I was a member). The
continuance, therefore, of the restriction asin Rule XXXI appears undesirable and unnecessary,
because, on the promulgation of these rules, it is highly improbable that any Officer, except under
the most extreme urgency, would proceed to England on privilege leave, incurring an expense of
nearly £200 for passage money and for a stay there of fifteen days. Besides, the granting or
withholding such leave rests entirely with the Government, and any abuse could be readily checked.
It seems, therefore, undesirable to place a restriction which, however unjustly, is looked upon as
a hardship, more especially when the removal of it would give satisfaction to the Army generally,
and cause no inconvenience to the State.’

I believe that when no such restrietion existed (and there was tenfold the inducement then
for Officers to avail themselves of the boon than would now exist) very few Officers indeed availed
them-elves of privilege leave to go to England, owing, doubtless, to the heavy expense.

This and the inability to get such leave extended without loss of the privilege, and the power
of Government to refuse such leave, seems sufficient restrictions to prevent any inconvenience
therefrom to the State.

There is little doubt that by the new rules every Officer obtaining furlough will gain, even
though the privileges they now have of free passage homeward and outwa.rd in the case of Subal-

terns, and homeward in the case of Captains, should have to be given up when proceeding on
medical certificate. I think, however, the amount that could be claimed on this account is so
inappreciable that it might be a matter for consideration whether the liberality of these rules should
in any way be marred by so small a consideration.

In the first place, fewer Officers will take leave on medical certificate, thereby ‘reducing the
claims to free passage or other allowances, whilst a larger number will proceed on private affairs,
which gives no such claim,

Secondly, the Subscribers to the Military Fund who have any such claims are few, and their
claims are fast dying out, either by promotion to superior grades or otherwise. Since 1861 there
have been no new Subscribers admitted to the Bombay Military Fund, and of those who entered
before that date many have received income allowance and passage money. Consequently, but few
are likely to be in a position to claim such allowances again ; whilst personal benefits are not
given to Field Officers. The advantages, therefore, to be given up are comparatively insignifi-
cant,

On the other hand, an Officer, particularly a Subaltern, falling suddenly ill, might be seri-
ously embarrassed if this means of taking leave, necessary to restore him to heal:h, were removed ;
but, if it were, I would recommend the continuance of the privilege subscribers to the Fuud uuw
have of obtaining their passage money at all times, when proceedmg upor medical certificate, on

loan-
(Slgned) W.T. CHITTY, Major.
Poona, 19th May 1868,

No. 39. OzrpEr THEREON, 25th June 1868, No. 302,
Communicated to the Military Department.

(True Extract.)
R. S. ELLIS,

Chief Secrelary.
To the Military Department.

Exd. J, [I, Burus,
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