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” Ovmmment,F i Mtal Jepariment,
th February 1863, e ST

vl the following letter from E. DRUMMOND, Esq,, Secretary to the Government
ndia ; o the Secretary (o the Government of Madras, duted Fort William, the T4th
vary 1863, No. 124 G. e
. Wﬁ : ‘ 7"_ ‘ .

"1 am directed, with reference to my letter No, 4,716 of the 16th July 1862, to forward a
copy of revised Rules, framed by the Secretary of State, fur - the grant of furlough and leave of
absence to Covenanted Civil Servants, and to request that this Govermment may be favored with
in éﬂlf'expreision‘of‘the y}ews of the Government of Madras on the ﬁ}z.bjfct.

% CIVILSERYVICE FURLOUGH
A SRS j
ABSENTEE RULES.

oot &3

: The ‘ﬁs‘llowing Rules '7.:31}‘““5_‘0 §h° sbsence of 'Ci?ii‘SerYants on furlongh and sick certificate
are substituted for those hitherto in force: —

P veaof absence with pay will in futixrg,iae only of three kinds, viz. :

Furlough. ' e ;
Leave on private affair , short leave (sometimes called privilege leave) or special leave

for six months.

 Leave on Medical Ce

, . Cnarrer I,

. i Turlough,

'l.  Futlough wil be\g}‘&nt-@d for a period of three years during the whole term cf service.
e et have the option of taking sh@,?hrge;..ye_ats at one time, after an actual residence
in India of 10 years, or of ng the furlough bk, three periods of one year each, vhich may
ekt e 1, of ,l'lf_"v, less than seven years’ ‘_residence,’or into two period;,
e either_"t?Q and tw ars, e'f of one ;e:gr and a'ha]f respectively, proyided that no
i egeeedm,&b o ta cen m gfzg;:@he “;?W‘Pmméﬁ“f 10 years’ residence in India,
and that an interval of not less than seven years res,ndsnf:e shall occur between the first and
.@ﬁd',petiods; Tu every case it is impera xlun a Civil Servaut, when taking his furlough,

«

shall declare whether it is for one, gn"e two, or three years, and the term cannot after-
wards be altered. L SOERRa N : ‘ ﬁe‘;lr.h'eix offices, These grants of furlough
are subject to the B‘?ﬂdi‘i‘m that in no ¢ cater number of servants be absent from
India on farlough at one ti me the per | of :,.he nqmber on the list of each Presidency and
that in grauting furloughs the preference shall be given, first, to servants producing Medical Cer-
tificates in the form prescribed in the Appendix to these Rules, that a visit to Europe is indis-

asably necessary for th? restoration of health, and then .to‘ servants in their order of seniority,
according to the Tavk ass:gn?d to them on rk‘h’e~ ‘gm‘idanon list of the service. Civil Servants S
ducing Medical Ceniﬁci?teﬂ in support of a:ygxhcatmns- for furlough, and who are admitted prefer-
a allyﬂ“ reto, are subject to all the cond'xhoqs applicable to fquough. A g ’

" 9, The furlongh allowance, granted during the periods specified will be at the rate of 5007,
4o s and it will not on. any grounds whatever be continued for more than three ‘years. '

3. Civil Servants who have taken leave of absence on Medical Certificate, being at the time

eligible toa {hree years furlough, cannot be admitted to furlough, except in cases of illness, daly
sortified; until they have gerved four years from their last return tv. n;Q'ﬁ"'eﬁg‘ible 29
three Ié‘“’ fuzjlough whenthe l“?“f” i Sken, untnl they h d two years from their
* Jast return o duty, with the same exeephax.aq;g to certified illness. h_is’i*i’xfé will not apply to
Jeave on Medical Certificate taken for & period not exceeding three months, s

4. An absentce who may oblain leave in continuation. of furlough, will not be entitled to
allowar ce during the extension. lInot be ent :
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Lezave on Private Affuirs.

5. The Government may graut to Civil Servants leave of abscnee to any place 1 India or
the seas adjacent, for one month in each Calendar year, without deduction from the salaries and
emoluments drawn hy such servants; such leave, however, will only Le granted when the Govern-
ment is satisfied that no inconvenience will arise from the departure of the Officer seeking 1.
No second leave can be granted under this rule until the completion of 11 months from the expis
ration of the last leave; if taken at one time. or from the date of retarn from any sick leave, or
untii the completion of six ‘months from the expiration of the last instalment of a leave, if it has
been divided. Servantsnot availing themselves of the indulgence in any one year, may obtain,
under the like conditious, leave for two suecessive months, to commence nt' or after the expiration
of 22 months from the expiration of their former leaye ;

o3 s aud if two years elapse without enjoy=
ment of the privilege, leave for three months, may, inlike manner, be granted at the expiration

of 33 months from the termination of the last preceding leave, but no leave shall be granted under
this rule for any period exceeding three months, 1If an Oflicer shall not return at the expiration
of the period of leave granted him under this role, he shall forfeit all pay and allowances during
the time of his remaininrg so absent without leave, and if he ghall so c;)ntinuc absent for mere
than one week beyond the term granted, his office shall become vacant.

6. Civil Servants absent from their stations under Medical Certifieate cannat be admitted to
leave under this rule in continuation of their sick leave ; and if, whilst absent under this rule, they
be granted extended leave under Medical C ertificate, they shall he considered Tiable to the rules
applicable to leave on Medical Certificate for the whole period of their absence,

7. Asa general rule, when leave is granted under Section 5, such leave will Le in one period
only, whether for a whole month or less; andnotin detached portions to com lete one month ; but
as an exception to this rule, it shall be discretional with the several T.ocal Governments, where 'gnod
cause is shown for the indulgence, and if it js attended with no public incc/n\'enic;mt»¢~’ to sanction
leave of absence under this rule to such parties as may not have ge ;

: 3 = . . easion to apply for the whole at
once, in two instalments ouly, which are not fo exceed in the aggregate one month within the
Calendar year. -Civil Servants to wlom an accumulation of short leave may be due, and who may

» » . *

ake a portion thereof, may, at thediseret; . s
:11;: ::hleo:e::ainder T sui;scquentdt; nt;zftxon of the several Loesl Go‘-erumexjfs,'bc allowed to
8. In cases of very urgent privato affairs, when leave ¢an be granted without detriment to the
jpublic interests, the (_a'ow:'rnmont, on being satisfied of TR S ; e ffmt Y
leave of absence for six months on private affairs, provided, however, th agf fb’rut";xi, g';l;;d of! e
RIRCH tl::e ] shall‘ draw no more than half his salary, Th; leave up; n‘mdcr‘t};is
Seetion will be computed, if taken ir} India, from the date of the al_»scnte" : {;t”'“ el o
.the date of his return thereto ; and if taken to Europe or beyond lndia: I(il::;t:m%n::: fsLhc date

* Notg.—* Neareat” is inten&"} to bave reference not only i Sﬂilillg of the vessel on which Le may have
 todistance, but to time occupied in travelling. embarked from the port nearest® to his station

-_tO the date of his arival at the same on his
lowed 1o be drawn, until the absentee
X months, any office held by the absentee
cal Certificate, the whole period of absence
¢ on Medieal Cortificate, No second leave can be

will become vacant. {f this leave be extended on Med;
will be subject to the rules applicable to leay

granted under this rule,
; - o
Caarper [IT.
i : Leave of dbsence om Med;

9. Leave of absence on Medica

the Government under which the ap

mede publicl;{ through the regulay ¢

cal Certificate,
1 Certificate from any of
plicant is employed,
hannel, in the Departme

ut to which the applicant may belong,

&l .i{ﬁ'
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and a cerfificate, countersigned according to the form contained in the Appendix to these Rules,
must accompany the application. ‘

10. Upon application duly made, the Government may grant leave ?f absence on Medical
Cerbificate to a Civil Servant. for any period not exceeding 15 months, w'lthout restriction as .{o
the places to which ho.may resort. - During such period, the abgenf;ee. will be allowed to retain
Lis office, and to draw a moiety of his salary, provified t};mt such mf,lgty shall not exceed Rupecs
10,000 (1,0001) per annum, which is th be the maximum drawn as absentee allowance. In cases

in which the cmoluments of the absentee’s office shall not exceed Rupees 5,000 (500L) per annum,

o deduction therefrom shall be made for the period of 15 montks, nor shall any such deduction

be made in other cases as would reduce the absentee’s allowance below Rupees 5,000 (5007.) per

annum, In cases in which the salary shall be less than 500% per annum, the full salary shall be

allowed. - e e P v
11. In the event of the absentee being compelled by the state of bzs.l‘xe.a.l‘th to ;\pply fo:‘an
extension of his 15 months” leave, his application must be. su['wportcd by & Lert,xﬁca?e in tl;elmrfn
prescribéd in the Appendix tothese Rules. CUpon apphcntxons‘ sp.:gade, extensw'ns o ca,w;
may be granted for any period not exceeding six months at ene time. ’.Any sxfch e.\tcnsx.ou :;*1
involve forfeitare Oﬁ'ojﬁ{ce;bdﬁdmg the extensions granted the :_a.pphcant wﬂl. be permxttf:) : to
draw a sick absentee allowance of 500/ per annum if he be above 10 years’ standing, and of M)[-)IL
per ARRUDY ifnot above 10 yeurs’ standing. Afier an absence qf three years all allowances will
cease. RS e i ; e :
19, The period for which a Civil Servant will be 3,“’_‘-’#‘9@1‘1‘-’0“’9 of absence. on Medieal
« tifieate, with allowance, is limited to three years (with the exception of the addmonullea‘.'e
ST -ided for by Section 14), during the whole of his service. In the event of his
here&f‘tﬂ pw;tis duty within thiee years, and being, atany time after the expiration of two years
rmummgdwlé of >bis return, cowpelled again toapply to be absent on Medical Certificate, he may
frafT 3t dal ave for 15 mon LM, if so much of his three years shall remain un'eexpired, or for such
v grpnff 1 ?s;évould coxﬁpiete the three years, and he will be allowed for any suzh period (not
shol‘l@". i '15"’#‘!’1105!135) to retain his office and half salary. Any extension of this 15 months' leave
e,fceedm{g losa of office, bue if any portion of the period of three years be still remaining, he
il "? ged for that Peri L an allowance of 5001 or 2501. per annum, as provided in regard
-ma.fh:eﬁ%;: !;i-a;nt of 1_3@95";?%"-5'3:: heshall’ﬁa , 1-&0&1}{1?&1’0& “three years' absence, in one or two
;::riods', all allowances will cease. A S e

13. Leave of absence on Medical '.Cert_iﬁcile, with allowances, can only be granted in one or
t per'io;is éxcepfing only the additional leave sanctioned by Section 14,
wo - { = o, b

14 “Civil Servants who may have beea absent for il,xreé»yéafs on Me&iéa‘l Certifieate with
1l mn-ces before the publication of these Rules, and who may be compelled by ill-health, alter
aliowa . =L

é : orvi for further leave of absence be permitted on
completing 15 years’ total service, to apply for further leave of absence, may be pe ed on

jal grounds : SSRGS b o Cda e
ﬁpe‘-‘:?‘fg India and subordinate Governments will, however, exercise a diseretionary power’ to
ment of Indk : tod 3

+ to them an allowance not excceding Rupees 5,000 or 5007 per annum, for any period not
grat ' : ' ! '

_3: o 19 months. : | ‘ "
exc'e?@?s&jlhg.peﬁo d of absence granted under this Chapter will be computed, if the absentes
A 15. M E" a sapatarium within the Presidency, from the date of hisarrival thereat to the
shall Prees Jitting the sanatarium ; if to any place beyond the Presidency, but within the con-
date of hl;;l‘:; from the date of his leaving the frontier of his own Presidency to the date of his
tmﬁﬂ;d % . retarn thereto; and if he shall proceed to sea, from the date of
e wamqn; . the sailing of 'thg vessel on which he‘hay have embarked from

L ; -any porb in Tndia, which is not more distant® from his station than
he PﬁDCiPal port of his own Presidency, to the date 'of' his’arrival at any ;poxft vwith-in tl}e Presi-
Jency to which be belongs, or at any other port which is not more dl.‘stanvt‘,fm; his station

(han the principal port of his own Presidercy.

=
~

to obtain it, but their absence will involve loss of office and salary ; the Goven;;_ '
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16. For the i
. mterval elapsi
elapsing between depurmre from station and the commencement of

reckoning absen ] v v
seénce on s
_le lea e, or bet\ een the eund Or r(uktming absence on 5ic 1
k cave ﬂ“d re

arn \ﬂ] at station the bse w . 0 ()"0 d‘
a4 s [
3 Dtee Sbal! be ﬂ]ll] ed ap clal ll'n" , ulullat@d .t !he t f y
C rate

for every 10 miles to be
Y travelled, except when Rai

o e \ pt when Ratlways or Steambouts are avail
thata Perin()] of t;ir‘e:sn(:n:l):h“m v _alluw;d, with 7 days at the port dem;::ka‘:l-c. whf:’ﬁ:;:;
S be[:&,, sﬂ.:hall I no case be exceeded, and that the time cla?uiog. I?:;I have
e ) .e place of departure and the place of destinati ‘el a I

Ve F e entitled to draw the same salary i At g

. Furlough to the extent of theee years el e

Certificate 1o the
extent of e i
fur an aunuity, the peri (:1 ‘m_:-.‘tar, will reckon as service and residence in India, i ifyi
§ period of 25 years' serviee and 99 years ranider ‘ ‘{)’“ ksl e Ay
% vige nce being retained.
13, None of these rules ar::nhr\ll'B?RS g
S.M!.i(m Seligr i pplicable to Ordinary
Certificate for a period not excee
return to duty.

Chapt., 67, le Members of Council, to whom, unde®
ding si; m::ml“e'?f absence may be granted under Medical
18 with half salary, which is only payable on

| MILITARY OFFICE]
19. " Military Officers em YEICERS.

X ployed in the Civi
Furlough Regulations, e Civil Department, will be subject to the Militery

—

APPENDIX.

The Ceriificate
tob Tagh
applicant for Furlough or Sick Leave shall be in the

fouuwing fovm = e BiVen l)y an

2 :’. 4.8, Surgeon at, or of,
: da ad state of health, and I solemnly and
udoe

Judgment, a change of air is essentially nece:

tllﬂ! h? “lay be Pe' "lit [ p
1 d to rocee ll)‘.e
d
e p’eﬁsl"q X mn the 66111'51,1110'

The following form es

el owing shall be observed ineir

principal station in courtes aigning the Surg :rxy' (he‘grmﬁp!l ";MN“MI A“tb‘"’“y at the near .
@eon’s Certificate - — ‘

We [or 1] do hereb :
¥y certify that, accoy
ment, alter careful per t, according to 2
S etul personal e g to the b
E.F. to besuch asto N:‘:er?: mination of the ease, we [e; ]‘" our Ior my] professional judg-
for his recovery. = #Ve,of absence for a period of ] consider the state of health of
: Lek B absolutely necessary

d -
i':)c:,-'::]d))é certify that E. F, of the Civil Serviee, is
ot toyh' eclare that, according to the best of my
a, [or to aucI:. Il'ecov,ry yand do therefore recommend

plcee as the Surgeon moy think propers

Of London a Cel’ﬁﬁcﬂl i nd o
s ia e in the seco d of o o
I hyncla“ dtlachEa to “le l. : ‘he ﬂbP'& fom‘ r * "‘h‘ m "
1 i ‘ ! : i v ust ‘J(! P Qduced from the Exa it i! g
‘ m min

cates in the same [
I must sy : -
be produced from two l&let';.ic"“lJt i ‘dmmce oy by
al practitionors.

ament of Iudiu,

Saint George, 2 w- :
: 8¢+ #4th February 1863, No, 11, Financial Department, dated Fort

I am directed to acknowledge the

: receipt of your |
iy etter of the 14th ultimo, ‘ealling for an

Secretary of State, fur th with ref,
2 L YR o e ra £ erenc t 1 .
d'm’l,;e:hﬁgng to Co"i‘nanfed"éi:fi.l g:longh and leave of :bs:;::‘ revised rules framed by the
o2 lareply, Iam dire - Tvants, e on private affuirs and on M
R A ’ irected 1o sa Tl
:1: 'dil::g;’jie*wes pu.‘.‘, force in t:(:hm the Madras Government Id
'hgﬁ,“a = “Ith“"gh on soime few pm:tr o form, being ofo ini‘w.m e
entaiyld wu&ﬁde, plage the aer:’{“? are an improvem:nt ::: :::M S gfbiions. Whish
ail much hardshin on ' ice i e Hy
gy hga,b, : e Setvice in & worse position than present rules, will yet,
P llc’g“smm Y ut any corres A an it is at present, and will
. N ponding advantage to the transaction of

will e
count as service, and absence on Medie -

o e R ) et
4

L
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3. Tirst, in regard to the proposed rules for furlough. The revised rules provide that fur-
lough, if due, can be taken in case of sickness, without reference to any previous absence on
leave. Thisis certainly an improvement on the present rule, which requires that an interval of
six years should elapse. On the other hand, the proviso in Rule I thata Civil servant having once
declared the time for which he wishes to take furlough shall not afterwards be at liberty to alter

it, may operate larshly in certain cases. It is scarcely pussible that any such change on the part
of an absentee, would cause any practical inconvenience to the Government ; and it is easy to
conceive that circumstances wight often arise which would render it very desirable that a Civil
servant who had gone to England on a short furlough, should be permitted to prolong his stay.
Any possible public inconvenience which such change might cause, could be obviated by makh;g
it requisite that an Officer seeking such extension of his furlongh, should obtain the consent of
the Government of the Preside

ney to which he belongs. But the Governor in Couneil doubts
(he necessity of the proviso, even with this modification, and would rather see it omitted alto-
gether.

4. The Governor in Council also sees no necessity for the distinction made in Rule 3,
of a Civil servant who has taken leave of absence on Medical Certificate after ten

d that of one who has taken such leave hefore ten years' service, It doesnotappear
why, in the one ©€ase, the;;e should be an interval .°f f{).ur yet.zrs, and in the other, an interval of only
two years, before furlough can be taken. T’he objg?t, it woulfi seem, is to discourage men
entitled to furlough, from going home on Medlcz_i.l Certificate, retaining their appointments ; bub
as the period for which leave on Medical Certificate .mz.\y be .tal_z_en, with retention of office, is
strictly limited, itis not apparent how the proposed res,t‘rﬂicno.n will conduce to the convenience of

the public service.

5. Inregard
ghall in fubore be
Officer obtaining s

between the case
years' service, an

itis proposed in Rule 5 that the privilege leave
d to India or the Seas adjacent, and that the period for which an
bsent in excess of his leave without forfeiture of office,
k. The Madras Government cannot see any reason

b P Lestrictions. The proposed restriction in regard to locality is a partial return to
for either ander which Indian Officers were prohibited from visiting their native land except
the old s_ystet::mch comp,muve}y“fé;ﬁ’ could afford to make, and which system was abandoned—
:;nt. a sa;rlﬁc: ﬁnally- some nine years ago. The Governer in Council cannot imagine any valid
it was hopeds i osi’ng such a restriction, even with reference to the short leave to which it is
reasen for rfldto{;pply i Itis, of course, only in the case of an Officer entitled to the maxi-
now Propos:’;t 4 cumﬁlnti"e privilege leave, that the new rule will operate ; and it is difficult to

amO:; what difference it can make to the public servicg whether an Officer who has entit-
undel:staﬂ three months’ leave, spends it on a visit to his freinds in England, or on a voyage
led himself 19 and Melbourne. The proposed reduction in the txmﬂfgw}nch an Officer
between Ma.h.';“ leave may overstay it, without loss of office, is, in opinion of this Govern-
absent on privi egeeceésuy on public grounds. Such additional absence involves loss of the whole
ment, equan:y unniod i excess of the leave. It is therefore never taken, except on very urgent
salary foF the P ne vlace of every Officer who quits his post for three months, must be filled
grounds; am.l as’t o‘;)ntme‘n"-’ it practically makes little or no difference to the public service
up by an o8 ap;; sintment continues for three months and one week, or for four months,
w}w(her'.lhe ac‘i:’wi.lge I:Sw limitations is evidently to prevent Officers visiting England on privi-
The ‘Obje“ ; : s should be probibited, does not appear- Looking to the
lege eave 3

at why such visit pes :

4 e of the double voyage which has to be undergone within so short a period,

discomfort 8% : Il avail himself of the privilege more
too ™

to leave on private affairs,

restricte
ch Jeave may remain a

shall be yeduced from oneé month to one wee

mum

expens

uch to say that, onan average, no Inan Wi
ach visits are detrimental to the effi-

anless it can be shown that s

it is not 5 and

< his service ; ar : h sy
than oncef “;e ~esvices -the Madras Government cannot see why, if cumulative leave is to be
cieney ot ! drawn. The provision in Rule 7 that cumalative leave,

should be with
le month, may be ta
is more than counter
f salary shall only be

B

all, this privilege
leave for a sing

put this boon
ol leave on hal

ken by instalments, is an impétnveménl on the
palanced by the proviso in Rule 8, that the six
granted once in the course of service ; instead

given at
as well 28
present rules ,
nonths’ spect

/WW v/
gl |

;'7’,~. A8y
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of once in six years, ss allowed by the present rules,

been abuszd, or that any inconvenience to the public service has resalted fromit. The Gover-

nor in Council would omit the proviso,

6. The proposed rules for regulating le

ave of absence .on Mediesl Certificate, are, in the
cpinion of this Government

» OPen Lo very grave objections.” The. provision in Rule 11, that in
the event of the ubsentee being compelled by the state

his 15 months’ leave, such extension shall involve
absentee allowances to what is called the sick abse
ing to his standiaz, is one

: i ; f
of hishealth to apply for un extension o
forfeiture of office, and the reduction of the
ntee allowance £300, or £250 per annum, accord-

which in many ¢ases must operate most harshly, and is not only uncalled
for on public grounds, but is calculated to be prejudicial to the public service by the injury

which may be done to useful publie servants whose health has failed, and whose means may be
insufficient to admit of their remaining away from India for the time which is necessary for itg
re-establishment. 1t is well kuown, and it has been repeatedly stated by the most eminent
Medical men that, in the majority of cases, 15 months is not long enough for the re-establish-
ment of health broken down by an Indian climate, Iy cannot be to the advantage of the public

service, even if it were defensible on other grounds, that the rules should be so framed as to
drive a public Officer back to the climate, and the work under which his health has fuiled, before
h= has been absent for such a reasonable time as, in the opinion of those, best qualified to form

s 13 necessary in ordinary cases for g complete recovery; and the

an opinion on the subject

Governor in Council mus : ol, but most emphatie, protest against any

reduction in the period for which a Civil servant is allowed to remain absent without forfeiture

of oflice under the existing rules. He nust also objeec to Rule 14, which deprives men who

may have been absent for three years op Medical Certificate Bafore the promulgation of the rules of

1854, of the rrivilege conceded 1o them by the later rules of taking sick leave with retention of
This privilege is claimable by a comparatively limited num-

office under tie rules now in Yorce.
ber of Qfficers; and having been formally granted 1o them less than nine years ago, it would be a
it should be now withdrawn,

Just cause of grievance to thiem that

7. As I have said at the b
any revigion of the existing
the Code which has been fra
that in EVery poin

eginning of this letter, the Madras Government would dPP"ec"‘fe
Absentee Rules involving such alierations as those provided for in
med by the Secretary of State. The Governor in Council is satisfied
t of view it would be better to retain the present rules than to alter them in the
MARNEr now proposed, rtain points jn the existing rules, in which, in the

opinion of this Government, alterations might be made 1o the advantage, not only of the public
service, bat of the persons allected by the rules.

8. In the first place the Governor in Council doubts the expediency of granting leave on
furlough after seven years. 1t is just the period of service at which a young Officer b“‘f"'"‘"
thoroughly interested in his woirk. He has overcome the difliculties which beset every beginner.
He is at home in the language and becoming familiar with the habits and customs of. the people.
He is invested with duties of & responsible character, and in a few more years he will h.ave T
quired an interest in those duties which will probably last throughout hisx‘ carehrLang w1‘|l e
der him in a great measure insensible of the monotony of an BEreuRtEp lile; wheve ther;ns ilnl)lle
in the way of society or of amusement to vary what, without thut UL Tae T o ;:
n ess of official routine, 1t is not desirAble that at this period he should be tempted to rehn'quls
hix appointment for the sake of a visit to. England too sh'ort to ens'ufe mtich beneﬁt. to(l:nmsc!:'
yet long enough to check his growing predilections for his work., The (f:ovurnor 1‘n :u‘l.u;n
wouid prefer that every Civilian should be required, as formerly, to serve for ten years before
taking furlough,

But there are ce

9. The Governor in Council is also disposed 1o gquestion the expediency of allm;ing tohe
Frivilige leave which s claimable annually for one. month to ac.cumu]a!e‘ fotr th"r['e:ru;omo:t,hs i:

public grounds, the grant of this cumulative leave is often very mconvemen. . : te lhm s

too long atimeto place an office or District in the charge of the Officer next'm rank to the Absen-

It cannot be said that this privilege has’

A % inancia partment
Proceedings of the Madras Government, Financial Dep )

24th February 1863.

e e

« o 3 dition to his (-)wn duties, and such leave usually involves an z‘x.clin.g appmrftmem, (’}r a
tee, 1n “““fmn ointments, as the case may be, often at much punblic inconvenience. Ty
series of acung aPP-)ym A0 :;ini;ed for so short a time, must spend nearly llle.Wllhlz: of it in
acting incumbent, W b‘cn “T’pr;th his néw duties ; and both the appointment in which he acts and
making himsell acq.ua.l,nted wi ffer by the arrangement. It would be preferable, the Govern-
thaTFo RpiHERE Pfon'fu"*d’ sut ‘Zf )yrivilme lcaave obtainable in one year to six week's, to be
ment think, to increasetttet::?z: by ix}\slalmzms, at the option of the applicant, subj‘ecn of cou ;;0
tikes, ISEWEER th: }?ae ubl,ic se;vice; and to abolish the cumulative leave. Except in the
to the requirements 0. the }l)d rarely or never happen that an acting appointmex{t would be neces-
Judicial Department, it ;vous’ix weeks ; nd it is not a greater amount of recreation than slmuld‘be
sary for soshort a pe”‘:]- :fn"ked Indian Civil Servant. Itis, the Guvernmen% feel assured, (l.emd.-_
e 1L 9% £ f‘the sublic service that public Officers should once in eacl;n year ?nJoy a
dlycqmniTaess - Id climate and rest from work. There is hardly an o fficial in England
few weeks change of sce"e-[ar}:imse]fof this privilege, and it is not less requ.i:ute here, Yvhere the
who doesnot annually aj’ﬂl ily be so much greater. As it is, the privilege of accumulating lealve
wear and tear must “eg::az ZS frequently as it ought to be leEl'l ; and mar‘my,arll .Oﬂic[er, tf)eatr:e
agia.sk A CUESE 48 tfit' ot; of his efficiency, remains at his work without a day’s leave for years,
irn s

v i th . : : ity should arise. The

injury of hls}]eal}l,‘ his cumulative leave available in case a necesss ¥y - v it
: H avin Vi : v wonld gra 3

with the view of b . gould therefore abolish the cumulative leave, an a

~ in Gouncil w

Governor 10

i i e i i the Calendar year
ivi leave, allowing him to take it at any time of . :
. i b by instalments, provided that satis-
Civil Servae nvenient to him, either io one lump orf ? dﬁ : I e e ek
: s . he discharge of his duties. g
i 1d be made for the discharg : :
gg ici ; at present are nobt on a
factory arrangements s for granting leave to Judicial Officers, which at p ‘ 4 it
- plify e arrangemeﬂts o % satisfactory footing, and which have formed th
sim ‘ bich
; ] ith the Supreme
of India, Financial Department, 24th subject Sf correspondencc W P

n - 3 2 l
# From Goverament § 15th February 1662, Government. For many years it has been the

2 No. 5,028
July 1862, No. 5'H°me Departmen

P . : 1, it is believed
To da January 1863, custom in this PreSlanC}’a it o ChE f
Ne. ,‘51‘2, Home Department, 20th in other parts of India to close the Civil Courts
fFrom Qo. 4
xi\'o. 583

y ntil lately, the

lly during the bLottest season of the year., Until :)tt'e y,l\ :
- y .' * - oy -

i ulslua éivil business to perform —and the Criminal Cot;lrtsc el:gé e;tv
WL &8 . a i the Civil Court;
e uld not leave his station during the adjournment Of_ E i 3

roughout the .‘r'eal"f‘g). inal Procedure the Sessions are held only once ml\ each Eof v :
; riminat | i or six weeks, such of the
CO;"? Of the Coutts in this Presidency were closed f;‘ﬁlslx t.m,] e e

) . - - the time. uesti :

and last year, th; “ﬁhtotc 30' so, leaving their stations for lthe time dd'ti; :(1) ﬂ:e £ e
hought i llowed privilege leave in addi ; ,
Judges as thous ers were to be allowed pri o 1 be withheld
arose whether those %‘ﬁ;i}r‘: this Government that in future pnv:lege l(}ea'»je :lazulnds :ithom e

T ommende 1d not be permitted to quit their statio
and it was rec nd that they should n T brobossd thse
iet g ¢ time propose a
from Judicial Ofﬁc'ers a;he adjournment of the Cou'rt. It was at the sz::xilcu]ar ti";:e ff v
of salary pxeept during for the disadvantage of being restricted ‘t? . pﬂ'l‘h A S
tion ; i two months. e'xe
7 of compensatl™ e extended to T
by WY ", leave, the adjournment should b e naiiied b e s vermshen A o
for SRRF the'ground that * it'is not expected that the
o

¢ present propusal can be fitted to the general

for a period of si :
i imina
Judge having Crim

open th
but under the new

Janua
Governm nt 0‘ lndia, Home Dapartment, 26th Y
&
From x0 TY

s s d that His Excellency the Governor General in Council ““does not
'and tha

« rnles of the two sfrvlcf:,put the leave Rules of Officers in judicial emp}-(;{b(;“lhitdelfj‘rfg;::)i(:):
“ considel*i:lexpe:;i::; other Officers in the service(sl." 'Tlui;onse;?:::ncl::nl B c;n e
« ing from those fit to remain at his station during S b hia Stk B
o may think fit 3 's privilege leave in addition; so that (URRGLs Aty

Judge :ill‘l g 8{ liberty to tal;:ot::gg“;:xrclltt Tla}l)f, iniead of for six weeks.- This is an anomaly
Courty, will be closed f‘::ct;:,’ and in the opinion of this Government the dxfEcu.Ity F}])atyobsiit :’:;:'i?
which really needs ‘cx;ulative leave, extending the pri\.ril-ege leave from one x-m:lnof 2 ad.ou”;:
by abo“:hings:h:fcjudicial Officers, confining their privilege leave to the period of J

and, in theca

ich the High Court are competent to extend to two months,
ment to whic

Wol‘kr
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