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,Léaaq A 0 veuae Minister for Educat ion,

orge, Madras, . ib L
{?Bufﬁ’ ENSVNTIP e, - 2

8ir,

i

X I thank you for kindly agreeing to receive g deputa-
lon of the Executive of the South India Teachers' uUnion
,/on lionday the 21st November 1949 at 9 a.m. at your residence,
The deputation will consist of seven members of the Execu.
tive and sri s. Natarajan the president of the Union, wijj]
lead the deputation,
The
points:-

.

deputation will place before you the following.

Tl e i
vﬂ' - » 5 u
—-DA : 1

] 1. Adoption of government scales of salaries to teacherg -
v/ in aided and locz2l body sehools.: | |
2. The grant of house rent allowance .
' 3. Up-grading the salaries of elementary school teacherg,
‘ 4., Grantsg to secondary schools on account of dearness -
2&?’ allowance to be raised to two-thirds and special.
v help™to “schools that are working at a defiecit,
/8. Fee concession to teacherg! childrens:
6. Retirement benefit to elementary school teachers,
%?, 7. Increased rate of contribution by teachers to the
Les=""" =+ Provident Fund and diversion of Provident Fund
X:;z depositsg to Pay insurance premia. .
#<' 8, l.eave rules in aided institut iong, |
9. Formation of a Teacherg! Fanel or Couneil to congider
s c¢ases of unprofessicnal conduet. ,
\O. G.0.Ms.No, 3448, Educat ion, dated 10th November 1949
& resirigting the representat ive capacity of the
South India,goaohers' Union in regard to the
¢onditions of service of teachers,

‘ W ey ¥
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Yours faithfully,

W“WM
Spefly, ‘
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A memorandum presented to the Hon'ble Bri K. Madhava ienon, |
Minister for Education, Government of lMadras, by a deputation
of the South India Teachers' Union: s

I. Salaries and Service Conditions:

The Union has always been holding the view that tho.recent |
revision of salaries of Teachers working under Government, Loeal l
Bodies and Private llanagements is very inadcquéto and it is not
based on a proper appraisal either of the qualifications of |

teachers or of the nature_of their work, The recokmendatiens

| : ol
of the Central Pay Commigsion in this regard were arrived at

~ after a careful enquiry, The Union would therefore request

the adopt ion of the pay scaeles and other conditions of service

.aé?recemmended by the Central Pay Commission. The Unien is

aware that the adoption of such scales has to be part of a .
. B \ R . f

general scheme affecting all Depertments and hence it requests [
_ s | h |

for immediate consideration the following:- '

(a) Aided ﬁanagements and lLocal Bodies pay be reguired to
~adopt the scales of pay applicable te Covernment §chools.

Ab pniscnt Aided Managements are allewed to adopt Govern-
ment scalés and Lecal Bodies too are permitied to adopt the

scales in respect of their secondary sehools, thus conceding

the case for a uniform scale of salaries.

Tcachers employed in schools undor Prlvatc Managements

1 and Local Bodies that are unable to adept the Government scales

s

are thus placed at a disadvantagp. Al)l teachers whether work-
ing in poorer areas or otherwisge are are doing the same Kind @f
A work and it ig fair: ﬁh&h thoﬂsalary scale should be in aacordance

. with the nature of u%e “Work aad the reupbnsibility invelved and
¢ shiould net be limited by the financial resources of the managing

body concerned. All these bodics are only sharing the work ¥g

with Government and are gptting aid. The aid must he libera)

enough to meet the need and the Union therefore Urge g that

schools under all managements be required te adept sca)
s

of
galaries applicable to teachers undor Governmﬂn

’ 3
need be, the extra cost may be met from Proy rlay ang
inc
1&1

if
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‘are paid House Rent Allowance, may be permitted to pay their

L R

(b) Aided Managements in areas where Government servants

teachers and other employees House Rent Allowance at Go vernment
rates and the expenditure may be admitted for purposes of aid.
(c) The salaries of teachers in Elementary Schools under . |

all management s be brought in line with those obtaining in

4

Government Schools.
The Aided Eleméntary gchool Teacher at present is given N

a grant of Rs.25/- (Higher Grade, 25--£--30) and Rs.35/- |

(Secondary Crade, 35-1-45). Teachers of similar qualifications

under Local Bodies and Government are paid the following scales:-

e i

Local Bodies Gove rnment
Higher Grade ool 30-=1--45 30521--50
secondary Grade  eee 40--14--70 45~ 3-60-2-90.

While the Union is aware that this would invelve a fair
ommxtment the Union would point out that unless Government
tackled this problem and find the money, the progress of Ele- |
mentary Edmcation will be seriously hampered. The teachers \
iﬁ aided séhoois cannot for ever be made Lo serve on a salary
woefully inadequate for bare subsistence.

(@) The scales of salaries to gscondary Grade Teachers {

be fevised 10 R8¢ 60-=3--120,

The Secondary Grade Teachers have had two years' training.
They have, if in Elementary Schools, the responsibility ef being
Headmasters of of being in charge of higher standards; while

in secondary sch@ola, they have really strenuous work to dp_ 6

Their present grade ef 45--9@ ia adgittwﬂly law, -i&;ﬁ Y
rovined bo Rn.é@u—smtlze, and‘%ha same %@QI« may ﬂ&ﬂ%&ﬁg,,«m~aafww‘
cable te beth Elementary and Secondary Scheools under a11 agenciel.

(@) All ilanagements of Alded Secondary Schools should be ‘

required to pay dearness allowance to their employees ab

government rates and in order to enable them tq do se, GOVern-

) ment should pay bwe-thirds grant on this expenditure alse and

in exceptional cages, wWhere the Government aRe satisfied o6

i 2 : ort i
| the poor fipences of the managements, give & derger prEagst " on

of grant, ‘ AR
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At present only half grant is given on this item. gome
managements are finding it very hard to meet the other half.
Government has not made it obligatory on managements to adept
government scales. |

(f) Children of all teachers getting an income of less
than Rs.1,200/- per annum may be given free education. The
Scuth India Teachers! Union has been urging this concession
for several years. The grant of such a concession may not
cost Government any heavy additional eXpenditure. Wemen
teachers employed under Local Bodies are already enjoying a
certain measure of help in this direction., A large number
of teachers belonging to'ﬁhe eligible communities aré also.
being benefitted by the existing rules of aid to backward
communitiés. A small fraction of teachers whose income is
very Inadequate for iheib own maintenance, alone will gel some
benef it. The grant of thi3s request will give a gréat measure
of satisfaction to teachers as, to them it will be a token of
Gevernment 's racognitioﬁ of the social importance of teachers.

(g) A Life Insurance Poliey for at leagt Rs.l;OOO/- to
every Rlementary 8chool Teacher,

Only recently Covernment has extended the‘benefit of
provident Fund to all teschers in Alded Elementary Schoeols.

The benefit the Provindent Fund would confer on teachers who

" serve thoir full peried, say, '30 yesrs will be about Rs.l,500/-

as their investments in the Posgt Office Savings Banks will be
getting a very lcw rate of interest, How inadequate this

srovision is can be easily understoed. .If the teacher should

die in service, then the femily will get omly a much smaller

amount , It is therefore suggested that in addition to the

Provident Fund, Government can give each teacher a Life

Insurance Poliicy the premium being paid by Government,

The Gouth Indian Teachers! Union Protect ion Fund, which

ig an Insurance Company only for teachers, offer policles at

#r
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comparatively low premia and will be ready to undertake the q
risk inﬁolved. A two unit policy weuld cost only Rs.26/- per
annum but would provide Lo the teacher a fair retirement
benef it and the family a decent -cover on his 1ife,
(h) Teachers in all aided educational institut ions may
be permitted to contfibute as their sghare an amount in ecfess
of the prescribed rate ofi one anna in the rupee and they may
also be permitted to divert a part of their deposits towards

payment of Life Insurance premia,

A% present managements are permitted to contribute at a

~higher rate than 6 pies in the rupee. Only a few management s

have generally agailed themselves of the permission. Teachers
under Local Bodies are allowed to contribute at a rate not

exceeding 2 annas in the rupee. They are also permitted to

~ divert their provident Fund deposit towards payment of I.ife

Insurance Premia. If a similar concession be granted to

teachers in aided schools, it will not only help them to augmehtff

N
ok

their meagre savings but have a cover on their lives too, so i

&

that, the family may not be left destitute. R

(i) Aided Schools may be required to adopt the Leave Rules
applicable tec teachers under Local Bodies.

Bt present there is no wniformity in the Leave Rules in
force in aided schools. . Iost of them provide enly for casual
leave. A few institutions provide for sick leave on half pay |
Government could accept for purposes of aid medical leave on

half pay for four months at a time, subject to the total 1eave

for a teacher during hig service being limited to 12 month s,

IL is therefore requested that the Leave Rules in foree in
schools under Local Bodies be made applicable to teachers in
aided schools,

II. Cancellation of Cert ificates of Teachers

NSRS TIetG S NSR =

The Union views with concern xx the growing number of
cancellation of certificates of teachers for professional

miscondict,
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'There must also be cases of other forms of puﬁgshment.
Punishment for professional misconduct is a sérious matter, | N
In the circumstance in which the teachers are placed they
cannot vindicate their honour, if they had been punished
unpustly, in a court of law in view of the cost, etc. .In the
legal and medical professions_there are statutory bodies con- | )
sisting of elected representatives of thevr@giste;@d member s
of the profession who enquif@ into all cases of professidnal
misconduct and action is taken on their recommendations. The
Unionifequests that in respect cf teachers a Teacher Council
be constituted with statutory powers to enquire into the case
of professional migconduct and action taken by Government on
its recommendations.

III. Representations by the 8, I.T.U.

The Union is an organisation of all gradeé of teachers i

employed under all managements. Its aims are:-

1. The promotion of corporate feeling among the members.
2., The advancement of Education in the presidency. \
. o
3. The improvament of educational methods and research. g
&
"

4. The safeguardlng and betterment of the status, pay and
prospects of teachers,

Ever since its inception in 1909, it has been making
representatiéns in reppeét of all the matters including item 4
of our objects -- Service Conditions in respect of all teachers
irrespective of the agency under which they are employed and
such representaiions have been considered by Government. The
Union cannot give up itg respongibility to bring to the notice ;;

of the authorities matters relating te pay and service condit ions
of all teachers, as this is vitally linked up with the well-being

of REducat ion. It therefore requests that the paragraph 3 of

G.0.M8.No. 3448, Rducat ion, dated 1Oth November 1949 be cancelled.

Office of the e IsToUs;
520, High Road, Triplicane,
Hadras, 2lst November 1349, Becretary.

A VWA *@ e,
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The whole question of levelling the salaries afid

allowances of aided school teachers with those of Govt. ', \

teachers has to be related to the following general condi- & ;
B

i

tions:
(1) The legitimate expectations of aided school
teachers with reference to which they took service; if they

had higher expectations they should have qualified for entry
into Government service. The fact that they could not
secure Government service on merit# cannot be overlooked now

as it will not be fair to those in Government service who

could legitimately e asked that their own salaries may be
raised by the previous difference in the two 2223‘3f service.

& s ke AT Lk “07 7(2) that service in aided institutions is frequently

e il : o P s | ' | of the choice of the teacher and generally at his place of
L ,'.‘ & . . o hf residence., This makes the difference in the cost of living.

| E They are not liable to transfer, 1
(3) That the conditions of ser¥ice of aided school

teachers are not subject'to the same rules or at lesst the

same severity in enforcement. Particularly in the matter of

tuition aided school teachers are free in many matters

y comparatively with Government servants.

> ! ' (4) The question of increasing the emoluments of£:?;ff
_-ﬂi T ~cannot be considered in the current year on accoun éf finan-
] ';,w 7 T jcial stringency. It may be noted that already Goverﬁment

‘has increased its expenditure on aided schools, the increase

| being in respect of secondary education from 8.2 lakhs in

e

| 1946-47 to 26 lakhs at present. In respect of elemehsiary
schools the increase is from 1,95 crores in 1946-47 to 2.87

crores in 1948-49, The benefit of the increase has accrued

to tecchers and managements, This expenditure has been

reflecteq in the increase in salaries from 1-6-47 in the

e, el Y

case of secondary schools and from 1-1-1©47 in the case of

o aX . Jipop Med Yo ' 'l elementary schools in a considerable proportion.

M ? In respect of the specific gramks requestss
’;f' i Salaries: Even an inerease of only Rs §/- on the

existing scale, for aided elementary school teachers, it hag

ﬁ been estimated by the D.P,I., that it will eost Rs 73 lakhs.
(

Y 2 e sat e e My < T R L . {70 |
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In respect of secondary education, the adoption of Govt.,

scales of pay involves an extra cost of Rs 4 lakhs a year.
Neither of these'proposéls appear to be possible during the
coming year in view of the financial stringency. All the

same in order to help teachers who exert themselves more

than ususal,proposals are under the consideration of the

- pdvisory Board to allow merit pay for teachers who improwe
the proportion of enrolment in the V and I standards and.:

cchools which secure high results in the V standard in an

examination which might be held to ascertain the same.

| House rent allowance: The .estimated cost for house P

rent allowance for secondary school teachers is 2,4 lakhs
in areas where the allowances are now given. The cost for
elementary school teachers will be very much more. It is
impossible to consider this cost in the current year. It
may be added that aided school teachers may be living in

their own houses or in any case have been living in the

1 same house from before amé are therefore not paying high

1 rents which Government servants are:liable to pay on transfer.

Dearness allowance: Full dearness allowance is given

to aided elementary school teachers, In respect of secondery

school teachers, it is being econsidered if the rate should
}

not be raised., The financial commitment involved in increasing

from # to 2/3 is 3.4 lakhs a year.

Fee concessions to children: It is an accepted polity

of Government not to give concessions related to the professions

arents only as such comcessions cannot be justified on

of p
merit and are likely to create inequalities as between

people having more or jess children and as betwen employees

in different services,

Life insurance policy of Rs 1,000/~ for every teachecrs

rhis 1s for the teacher himself to take and recently

' d fo
se have agreed that the provident fund may be utilised for
' to the
the purposé. In respect of the contributions
r they may
vident fund, {t 1s being considered whethe
pr@ff&yn nerease thelr contribution up to the

: to 1in
“ermitted g :
p  iwitmitions from one anna t

not be

A
/5

vl

i
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2% annas in the rupee without increase the share of contri-

= ~ - ; ; I
bution of the Government or the management.,

Leave rules

As the leave rules have to be related %o
the conditions of service accepted by the employee when
accepting appointment, Government can only enforce better
leave rules by increasing their own commitments, which they

are not in a position to do at present. At present in

elenentary schdolsjleave of 15 days during a year which ecam .

\
%

5 | f .

be accumulated to 45 days is allowed. Maternity lkave is

also allowed., In secondary schools the managements are at
libverty to frame their own leave rules, and for the purpose
of grant leave not exceeding 4 months.at a time is-admitted.

Further it may be noted that teachers have a total of 180

f working days in a year which comparatively with other Govt.

servants reduces the necessity for leave.

Cancellation of certificates of teachers: Government

will consider the proposal of appointing a Teachers' Council
to deal with disciplinary matters of a serious nature.

Participation in the Unions: Government servants are

permitted to participate in all matters not connected with
their service condition. The latter are subject to definite
rules which are incidental to Government service, They
draw higher rates of pay. The question is however being

considered separately.

e ot o)
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