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Selection posts--Revision of scales’of D
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three section heads viz., (1) Manager, (ii) Head Accountant
(iii) Store Keeper, A1l these posts are of selection categ:
reguiring special qualifications viz. a pass in the Accounts
. for subordinate officers, Part I and in the Departmental Test in
Stamp and Stationery Manuals. It is ob-vious that these po
should be manned by rising and efficient men with some am
The clerks in the Madras Collector's office with which the
; office is combined for purposes of admin-istration, quali:
. Sy Revenue Test and in the Revenue Inspector's course, aspirin
e B R promotion as Deputy Tahsildar and Tahsildar in the regular
1 x : The clerks in the Stationery Cffice do not seem to enthuse about -
| 3 _ passing the departmental test (Stamp and Stationery Manual) but
3 < - ' gre on the other hand keen on passing the feverue Test and getting
il into the regular Revenue line. Except one clerk none else in -
S by <N g LIRS Stationery Office is at present qualified in the Departmental Test |
e T N B T | qd 2 with the result that when vacancies of Head Accountant and Store-'mf
ey INO partment; Date, ¥ A keeper arose recently there was no qualified and efficient clerk '
N G e e T & OE e i  for being posted. Ungualified men had to be appointed to the

, ‘ | 1 T B ~ posts temporarily, There are qualified men waiting. f@r inclusio
, \ | | i ' i . in the lists of Deputy Tahsildar, but none for the p

=

Accountant or Storekeeper. Those qualified for inclusion in
- Deputy Tahsildar's list cannot be regarded as quallfied for He
| 1 g Accountant or Storekeeper's post in view of the above qualificat
| i ; ( , o | éﬂ R ‘ prescribed for the posts. The inference therefore is ‘that
f i g TR . emoluments attached to these posts are not attractive and,the fioll
{ | A ing facts will show that they are neither reasonable ®X NOT Comme
f | o : surate with the responsible functions involved. The scales of p
. of all the three posts therefore require revision.

| . il s g oA ' The Stationery 0ffice is a central office catering to the
TR e ol AN OO R e e il o ] e needs of all offices in the State including Heads of Departments, .

‘ i : ERLCTEE 1 . Co-operative institutions and Local Boards, ete. Lt carzdes.on =X
. - ' . - A correspondence with them in respect of stationery, typewriters, '
5 5 : ; 4 duplicators and clothing intended for inferior staff. fBecently,

: : ‘ il . this office has been made the Central Agency for the distribmtion 5

B ‘ A B a B . of khadi cloth required for other uses in all departments of P
E " * U Government and Local Bodies.
|

The scale of pay of the Manager of this office is fixed ai
S b Rsy140-5-190 only, the lowest scale in the group of scales of
- AN .. - ¢ recommended by the Cabinet Salaries Committee for posts invol
i TR ol o A 5 e i Hedipy similar degree of respon#ibility in other f ‘ W
Bs o ity P g Ay 1 i o Sy P b G v P i : G.0. 78 Finance dated 6-2-1947, in wl
o+ e SR e R g Y Rt es of pay was ordered, that the folle
Lt 1 : ‘ frsdd o , , X i e oS hAccounts Test alone is

_,s;ixnaxé_n., R gual;ricgriog.

Manager, Government Press. Account Test. B3, 190-10-240.,
do Director of Indus- |
tries & Commerce. ~ ° do 40
do Director of Fisheries do . do
do Commissioner of Labour do do

of the Stationery Office must take his rank with these

i A | . o T?figzizgeif not  higher, . and it is submitted that the grouping of
g 1.0 10 ; | g o s% with posts involving infeﬁlor degree of responsibility and

T i L | , . thiilgication’ os found in G.0. 78 Dated 6-8-1947 is not correct.,

ot T e o, o e s ik i s Blas e sl b AT L g s il e > é 25 q_U.a -
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. > _ The Government in accepting my propnsal and ordeing the 5
Assistant Superintendent of Statiorery to be stationed at Guindy o

in their order No. Ms,3$51 Edn. dated 6th D&8cember 1949 have

recognised the.fagf that the work in the Stationery Office has : &
increased; and requifes the attention of a whole time officer,

That it iS so, is also borné# out by these comparative figuyges
furnished below: ; >

=2=

ding t :
Items regarding to 1949~580

Stationery Office. - 1933=-34 1944-45 & < '
1. Value of stocks handled ', 7 lakhs 20 1akhs 44 lakhs
2, Total No. of indents dealt k. She
. With apart from Balance 1,100 . 50 1,350 24540
slips and Issue slips ;
3. Staff (ministerial) L 29 35 + 2 (special
- : ‘ ‘ Seasta i)
. ' | 5
4, Peons, counters and il O 16 =
iy - attenders - A
. y ie Q3
5. Warehousemen 3 nil 10 S 6 "
: (as clerks were attending :
' to packing) ‘
: >
6. Carpenters I
Lascars {
Coolies and | 17 60 126
Drivers ]

=
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It is nearly seven months now since the Assistant Superintendent
has been working execlusively at Guindy in pursuance of the above G.D. and
I notice that there is really work for more than one officer, But
most of his time is taken up by correspondence of a routine nature
and if he gets proper assistance from the Manager occupying a position q
of greater responsibility than at present, then it .should be possible
for allotting some routine work of the Assistant Superintendent of
Stationery to be carried out by the Manager, enabling the Assistant
Superintendent to bestow his attention on the more important items of
work like frequent surprise check of the godowns, stock sections,
packers' work, carpenters' work and the work of the lorry and booking
staff. At present the Assistant Superintendent is pinned down to
his' seat because of the heavy desk work and the above items are not
receiving adeguate attention at his hands. The above items require
special and close check in the interests of economy and to prevent
wastage, pilferage etc., partieularly as theegeneral turn-over is
nearly half a crore per annum, It is, therefore, desimble ang
essential that the time of the Assistant Superintendent (in full ™
charge of the whole office), should not be wasted by unimportant or
routine items of work.,

The working of the Stationery O0ffice itself is not on the

same formal pines as it used to be., I have brought to the nofice T
of Government on more than an occasion that there is a tendency on

the part of all officers including Heads of Departments toask for

the maximum and full quantities of stationery as per the scale in

the Stationery Manual, on the ground of an all-round increased work.

In my letter No. D,Dis.283317/60 datéd 26-6-50 I have cited many j4F,
instances of excessive demands, particularly of costly articles '
such as stencil paper, manifolding paper, ribbon for typewriter,
ink for duplicator and writing paper. Officers seem to ignore the
rules in the Stationery Manual and have been applying for stationery
without sending the indent in the printed form, furnishing the

esgsential detalls such as average consumption of the previous three

years, strength of office, ete. It has, therefore, beenmme neces-

gary for the Assistant Superintendent to serutinise a fair percentage

of the indents himself before passing them and to insist upon
sagtisfaectory proof in support of the claims made. To prevent delay

£ : : n
ad irregularities ih office in eomplying with the indents and 1
q_ 1 o5 Bl SRl <> v * S 8 | A
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Yoffice be revised suitably,
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good part of the responsibility by checking all these registers i

bl faiE more thoroughly concerning their respective sections than

|

» Scale of pay of Rs.80-3-95-5-125 only.

Hdpsirable that the scale of pay of the Head Accountant of this
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procuring stationery articles and stocking them and to see that
the general efficiency of the office is kept up, the Assistant
Superintendent of Stationery has also to frequently.check the
several speclal registers maintained in each of .the correspondence
Accounts and Stores branches of the Stationery Office, besides i
checking the Personal: Registers maintained by each clerk in these
sections. In these matters,. the Section Heads have to shire a

in alternate weeks with the Assistant Superintendent ofgStationerx;.

wha be expected by the Assistant Superintendent himsegg.
The Manager is the Chief Ministerial Head of the
Stationery Office, and it should be manned by an officer of e
requisite calibre. The present scale of pay Rs.140-5-190 sttached
to the post is so low that even a Deputy Tapsildar, the lowest -
grade officer available in the Collector's Offiee, cannot be
appointed to this post. There is, therefore, a strong case for
revising the scale of pay of the Manager, to make it #niform with®
the other Managers' posts in the city offices, :

Prior to the general revision in 1947, the scales of !
pay of Storekeeper and Head Accofintant of this office were ¥
identical viz. B5¥0-5/2-85-73/2-100.  The scale of pay of
Upper Division clerks then was Rs,55-5/2-70., Thus, the scales ;
of pay of the Storekeeper and Head Accountant were’clearly at a |
higher level than that of a Upper Division'clerk., the minimum of ‘
the scale of pay of the Storekeeper and Heag Accountant being
the maximum of .-the scale of pay of a Upper Division clerk In
the revised scales of pay, all, the posts in. the olg scaleé of
pay, of Rs,55/5/2-70-73/2-100, and Rs.70-5/2-85-74/2-100 were
merged in the revised single scale of pay of Rs,80=3-95-5-125
This has not conferred any material advantage to the Head 3
Accountant. It will be seen that in the revised scale of pay
of Accountant and Upper Division clerk, the difference is oﬁly
in the upper limit which can be reached only after 8 years of
service, = The Head Accountant of this office, who is the
Sectlon.Hgad of the Accounts Section, consisting of two
Upper Division clerks and three Lower Division clerks is in the

. This is anomalous.
The scale of pay is not commensurate with the work and res-

ponsip/ility involved in the post. He has to do original &
work in that he is responsible for scrutinising and passing all = I
supply and contingent bills which are guite numerous, prepare the A
Anhpal Administration report, Budget Pfoposals and éttend to |
audit reports. He has also to supervise the &ork of the
clerks who have to attend to important items of work such as
establishment, collection of value of stationery and clothing
gupplied to sale departments and Local Boards, maintenance of
ledgers, stationery stock departmental registers, supply of
stationery to the offices attached.gp the Stationery 0ffice Unit
and maintenance of records. The, work involved for the Head
Accountant is really heavy and onerous, But on account of the
B?y o? the Head A%countant being on a par with that of an Upper
vision clerk except in the maximum, 1t has been found difficult
during recent years to get suitable men for the post. It is
very desirable from an administrative point of view that the
scale of pay should be revised so as to be higher than that of
an upper division clerk, The scale recommended by the Sajaries
Committee was 140-5-190 and the Accountants in most of the City &
Offices are in the scale of pay of Rs,140-5-190, Hence it is
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As regards the Storekeeper of this office, he is in
entire charge of the sbores worth about thirty five lakhs of
rupees, He has to furnish a security of‘ili;aﬁc/;:v44g@"553
under him two Upper Division clerks and 9 lowerp aiviqﬁda”ﬁiéi%“
the entire set of warehousemen, packers, and la3a§réhmlun;é-¥iié
and coolies, The work is undoubtedly onerous snd it ;2Jg&§;“;“
oroperly paid officer, who is able to tackle the irée 'éhgg;* 5

S I |
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staff with courage and grit and command respect, that can.
efficiently funetion in that post. He has also to maintain

a sSeparate set of accounts for all receipts and issues. The
present pay of Rs,100-5-150 is not quite reasonable and is not |
calculated .to attraect any one to take up the responsibilities.:

In this connection, it may be mentioned that the Storekeeper of
Publie Works Workshops who furnishe® a security of Bs. 2,000/~ only
is in & higher scale of pay viz. 150-10-250. The work of the
Storekeeper of this office is in no way less onerous and hence

the scale of pay of this post also warrants substantial up‘ii;ing.

Proposals for the revision of scales of pay for these p&sts .
were previously submifted: but Government were pleased to refix
the #cale of pay of Storekkeper alone at Bs.100-5-150 in G.0. Ngo
Ms,38 Bdn. dated 6-1-3948, and considered that there was no 1
case for revising the scales of pay sanctioned in G.0. No. 78 - <.ep>
Finance dated 6-2-194% for the posts of Manager and Heag Accountant.

At a tl@e when Government are enforcing all possible methods of

sav@ng in expenditure it may appear that the proposals for the

revision of scales of pay are not falled for. @ But it is neces- =
sary in Fhe very interests of economy that the work relating to 7
the receipt, proper storage and economical distribution of :
store® worth forty lakhs, is properly done. It is quite neces-:

sary that proper men are recruited for supervistow and the

salaries should be the minimum necessary to attract such men.

Unless these posts are held by proper personnel it may not be

possible to exercise full control on the entire staff of this

office and see that efficiency is maintained. I have experience

of the Stationery Office for .14 years and I have given careful

thought to the matter. Tt is my firm submission that the

present salaries are not adequate and that it is- impossible to ]
attract proper men on these sajaries. Hence I strongly recommend
that the following scales of pay may be considered and sanctioned
for the three posts as shown below: ' :

i S

i i
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Rs,190-10-240

Manager
i74\ , Storekeeper Rs, 150=5=200 5 ‘
/ Head Accountant '&.14045-190. ¥ Alnie

sd/- V.V. Subramanian,
Superintendent of Stationery.

for superinfggdent of Stationery.
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K | @ EDUCATION DEPARTIENT (B).,

Sub :— Govt. Stationery Office S : N
scales of pay f? election posts -'5981810n of

Ref :-~ From the Supdt. of ‘Stry No.A.A1,13227/50 dated 18-7 1950‘

Memorandum No,2.038% E/50 Education Dateg M— ) .. 19D

D D M 1t g e =
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The Director of Industries and Commerce/Director of
Fisheries/Comnissionsr of Labour/Supeziubendent’ Government Pr /
: ess

is requested to fu2§§5h information urgently regarding the

VIS

The'D@rector of Industries and Commerce, .
The Director of Fisheriegy i
Te Chmissioner of Laboup o A

7

The Supeﬁintendent,%Government Press,

in his office,

WA

'%(9’” |

%,
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existing stremgth (clerks, Accountants, Managers and Superintendews)
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. Industries and Vommerce Ue

partment ., .

b3
¥ —— e =

'rom ik = To 2
The Dsi L0 O (s The S p RS
1€ Yirector of Industries v 1€ Lecretary %o YovETrnnent
and Coumerce, i Lducation Uepartuent, ’
Hacayvs Yardens,iadras.o. , ladras, *
. r’v:} L B8 — Tt P 17 s P 7 P 07 L T L (el 7 . B . »l
uuq E!Zrz AR AN VAR AV AS A/ 2=2=8=P=Z=g=y &~Z-Zﬁ3-a~z-z-z-z-ar {

Sub‘ Lstablishment - Oijfice‘of the Director of Industries
ahd Uommerce -staff - informatiop . furnisheq

18 Hef: Govt.Meno No.20386 L/SO,Lducation dated 22-9~50 ,/’0’519 i }

L furnish herewith a stater
4 . ) "
information called for in the Governmer

lent showing the
1t leno cited,

]

) 1 \L g - ,
for Director of industries « j;znerce i‘
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Section., Senior Superintendent, Junior Commercial iccountaltw  Upper Division  Lower Division Ltotal. Typists inciudi 2 '
e 190~-240 Superintendents  Accountanta 140-190. Clerkey Clerkey "tenoi_';l‘m.hg Se ‘
% 140-190. 140-190. \ : T :
(1) (2) (3) . ) (5) (6) (7) (&) (9) e |
A Section - 1 ~ = 2 3 6 |
B Section. ) - = 3 4 6
€ Section. 3 - = 6 6 15
D Section 1 - - 3 - b

E Sectiocn. 1 ~ = 2 2 | >

F- Section, 1 - - 2 1 L
K Secticn. 1 - - - 2 1 b

G Section. 1 - - 1 3 2

L Section. 1 - " 2 L 7

M Section. 1 - - 2 2 2 =

P Section. - - = - i 1

B Sectioh, - — ~ =~ = . e T I - 2 = 6 7 ll

> Section, 2 = 4(80-125)

1(80-220) Iy L
S Section, - - . 2 1 2
U Section. o " 1 1 - 2 - -
1 12 2 LR 33 3 Gl
12410
Vs
/ 0~
/

et



C.F. 32 (a).

L e e Received. Registered..._______ e
From (Name) To
Designation Superintendent, e The Secretary to Government
Government Press, ~|-% - - BEducation Department,
Station Madras., £ [t A FortiSt. George, Madras
o No. Estt. G0 I/- - datea..1Oth October 1of 50,
BT "~ 128603-50. - -
e | Sis ‘
Subs: Strength of staff (Clerks, Accountants
Manager and Sup=rintendents) Particulars -
furnished L&
Ref': Government Memorandum No., 203%a E/50 Edn, S 4
dated 22=9=1950, ‘
With referepnce to Government Memorandum citeq above,
I submit the deta?ied particulars regarding the existing
strength of staff Clgrk8,*Acqountants, Manager ang Superine-
tendents) in this Offices-
‘ No. of Postg
Name of Post, Grade, ©No. of Posts Permanent Temn'orarx_
Office Manager Rs 190=10-=240 1 v
» Head Clerk Rs 140=5=190 1 -
Chief Accountant Rs 140-5-190 1 =
Despatch Manager BRs 140=5=190 = ¥

BT, 0
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Name of Post,

- PR
e 5
. - ;‘1""’ x % v
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~ £

Grade. No. of+Pogts ““No. of Posts

Upper Division
=d0=

Lower Division

Superintendent,
Publication

Aceountant

Storekeeper
Stenographer

A.M,/12-10.

Permanent., =

Clerk Grade I Rs 80=3=08-5-

128065 =

-do- II Rs 80=3=95=5=110 .. 8 8
Clerk Rs 45=3=60=2=90 ,. 40 12
Depot Rs 80=3=95=5=125 - 1§
Rs 80=3=95=5=125 - 2

Bs 80=3=05=5=125 -~ = -1
(45=3-60-2=90) plus Rs 35/- Special 1

Pay,

v%z’ A fripe
BT 'k3-10~ﬂ'3
%SUPE

RINTENDENT.
14’!*/53

Temporary. -. -

A\

.5 m.<, Remachandran, Bar-at-law,
» ¥ ol ' : I.C .S'. ’
'rintendent of Stationery,
e Madrase

The Secret
Education ™

GUindYQ

Nos 4.1,13227/50 dated 2-11-50,

Subs: ESTABLISMBNL - Government statlonery 0ffice
revision of scales of pay - j
ffice A.1.13227/50 dated 18-7-5

o e
Q1 IOsSts -~
M -
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From the Supdt.of Staticnery No.A.Al.13227/50 d/18-7-50

Sub: Govt.Stationery Office - Selection Dé%%é-
. Revision of scales of pay. -

The Supdt of StationeTy has submitted pro.

bosals for the revision of the pay of the posts of

Manager,store—keeper- and Head Accountant in the
Stationery office,

2. Soon after the issue of G.O.78 Finance
dated 6-2-47 sanctioning the generaléisyigion of

scales of pay of subordinate service'; The Superinten-

(e

| -

dent of Stationery recommended further revision of

p,ignhﬁgg,oggggxh\the scales of pay of the Yanager, Store-keeper and the
] L HiES :

Flo-t-u g Cﬁb Accountant in the Stationery office as follows:=

__ Scale sahc%ionﬂin Farther revigi .
(@¥G.0.78 ['in,d-6-2-47 scale recommenggdof

by the Supdt.of Sty

Manager 140=-5=190 120-10-240
Store-keeper 80~3-95-5-125 170-10-220
Head A/c. 80=3-95=5=-125 170-10-220.

N This deptt. accepted the Proposals of the

Supdt.of Stationery in reppect of the proposed scéle

of pay for the manager and Head Accountant put proposed
‘a scale of Rs.140-5-190 for the Head Accountant. Finhnee

did not agree to the saziles of the lManager and Head

Accountant but accepted a scale ,f Rs.100-5-150 to the

Storekeeper. This Deptt. accepted the views of Finance

and issued orders accordingly.

3. The Supdt.of Stationery now proposes the

following revigion of pay ;g'the Manager, Storekeeper

and Head Accountant,
Existing scale - “pProposed scale

of pay.

(a) Manager 190-10Z-240,

140-5=-120

The Supdt. of Stationery states that the

scale of the Manager of the Stationery Office is too
low as compared with the scale of Manager, Govi.Press

Direector of Industries and Commerce and CommISSloner_

>
B >
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HF Rs. 190-70-240.

£ ' - & v
of Labour for whom a pass in the Account Test is prescribed asg- : ‘ W

He has now suggested the proposed scale : I
on a par with the Managers mentioned above as Accountant , |
Test qualification is also prescribed for the Manager

Stationery Stores. The work in the Stationery office has

increased as seen from the statement on page 2 cf.and For 9&1{&%?;;52:;%%§ ‘%Zb
the selection of the right type of person to be of help < Ccakr
R 22y basgan e T

ad

Bgorrinat J5n -

to the Assistant Supdt. of Stationery who is already
over-worked, the proposed scale is necessary.

(b) STORE KEEPER: Though under G.0.78 Finance dated 6-2-47, =/

the pay of the post of Store keeper was revised to 80-3-95-5-125

5

which is alsé fpe scale for the Head Accountant of the

s ® .

\

Stationery Stpreglié.was subsequently revised to Rs,100-5-150.
The Supdt.éf Stationery points out that the Storekeeper
is in charge of two U.D.,clerks and 9 L,D, Clerks, the
entire set of Warehousemen, packers and lascars and Car-
penters and coolies. He is also in ewmtire charge of the
Stores worth about 35 lakhs and has to furnish a security
of Rs.3000/- As the work is onerous it is only a properly
pald officer who is able to tackle the large labour staff
with courage and gr&t and command respect that can
efficiently function in that post. Hence the Supdt.has
v suggested a scale of Rs.150=-5-200,

(¢) Head Account:

The present scale of the Head Accountant
is Rs.80-3=05=5-125.

head of the Account Section consisting of two U.D.clerks

and 3 L.D.clerks and the scale of pay is not commensurate

with work and responsibility involved in the post. As

i
]!
the work involved for the Head accountant is really heavy < !
and multifarious the Supdt,of Stationery states that/égould E
be in the scale of 140-5-190,
“ In the circumstances stated, the propesal .,
of the Superintendent of Stationery for the revision of
the pay of the Nanager, Store keeper and Head Account of

5,The remzkrgx remarks of Finance may

yk" Jz&{’\rﬂk 10.1 ;&%' ﬂ.’)’vmﬁ R O ﬁfm;é' ;

The Head Accountant is the section £

/"” *)/ff’/\fm\‘) /\‘}.\ Wl

W

> By YO
7% NYR)

M ¢u/f§‘)?(%iﬁg;)

Findnce (EIII) Deptt

Notes on pp.1-3 above may be perused.

The Superintendent of Stationery has submitted
proposals for the revision of pay t; tée Hanaper ,
Store-Keeper and Head Accountant in his office as =
shown below.

EXisting pav

Post Pay now proposed
R, for_rewieion,
Manager 140-5-190 1502000 can LA
Store-keeper  100-5-150 150-5-200
Head Accountant 80-125 140-5-190

Education have supported the pooposal of the

Superintendent.of Stationery., The extra cost in the

proposal works out to s 29100/~ roundly p.a,

In March 1947, proposals were submitted by the
Superintendent of Stationery for revision of pay of
the above posts as shown below,

Post IBrior &S 1-1-47, Scale fixed Scale suggesti

in G,0,78 for further

Finm, revision by
®- - the Supdty of |
Stati%ﬂfry.
Manager 100-10/2-150 140-5-190 190-10-240

Store- 70=5/2-85-71 /0.

keeper 100 80-3-95-5-125 170-10-220

{ead Acct, =d0~ =40~ 170-10=-280
Education while examiﬁg the above proposals

accepted the recommendation of the Superintendent so

far as it related to Manaper and in regard to the

post of Store-keeper they proposed a scale of



, ¥ S c=b== | of Harijan Welfare. The present strength of the office of —_—
; ' ' ) . = The Commissioner of Labour is not known. A proper comparison
Finance Department then noted that there was no case >

can be made only if the existing strength of ministerial

for any revision of pay for 'che post of Manager and Head-Accountant : .
d R ) 0}1 oy o, T ‘ staff in this office is knowne. As regards the other offices
. and v=te depsritwebs suggested tha e for the post o ore=
_ A A referred to by the Superintendent of Stationery, the infor-
‘ keeper might be refixed Rs 100/5/150 and the suggestions of : /o A , :
thi d tment rd.e ol : | : = i ' mation available in the Budget for 1949-50 has been compiled
s department were accepted and o rs were accordin Y < ¢ ) A :
~ Ve : i i ; t(S)s But this is not complete. It is ‘
issuved in G.0.No.38 Education dated 6-1-48., Attention is in o ) WL ’ ; | = 1sAgiven s P .
1) y & ' that the clericalx strength ln the office of the Supdt. of
. this connection invited to ‘the notes)of this department on pp.7=2 ’} | 1 '
“ | Sty. is not so lapge as that of DeI.&C or of Govte Press.
' Rel, .Of (B)o | e |
: . . | /| There seems to be no strong case for revision of pay of the
2. MANAGER The Superintendent of S'bationery has £ o s S f‘- : el o R L
f h . Ipost, If Education wish to p&rsue the proposa ey may
stated that the Manager is the Chief Ministerial Head of the / | . ’ e 1 ‘i‘ ai th d , .
_ / kindly obtain information regarding e existing strength :
Stationery office, &nd,\it should be x manned by an officer of | / oh] z L |
requisite calib He" e e eULToD . ! » g | (clerks,Accountants, and Managers or Superintendents) in the
callibre, - considers © e prescnt scale of Rs - | pt i
i | P N ] Lol A e four offices referred to by the bupdt. of Stationery.
attached to the post is so low that even a Deputy Tahsildar, the ‘ i : i e o T X
1 ‘ ) -keeper - The Supdt. of Statione has stated
lowest grade officer available in the Collector's office cannot | , LD ey el di s ry a
. be arpointed to the post. E ‘ | e f/ 5 tnat -theiiEvaneskoepe it s yerne te ERIRETR & Storqs

" worth about Rs 35 1akhs)a.nd that he has to furnish a

As noted by this deparktment on the last occasion, the f} o
I 23 . security ofRs 3,000 and that he has, under him 2 U.D. |

8cales of pay sanctioned for the vabtioms posts in G,0.No.78 Finance - G

clerks, and 9 LeDeclerks besides the entire set of ware=

T TR e -

T ——— e —

dated 6-2-47 have been fixed after a thorough and a de novo T A_C) % |
EXAXXAREREEN examination of t he responsibilities of the posts. B A | e, - housemen, packers e s Cﬂff‘penters and °°°11:°5'
This department has been invariably advising against any upward i"\‘;* < b // N/ \ Education have previously noted that there was no co-
revision of pay scales in view of the present financiel condi- _ | 7 A # b7 h s ohoal Kk S R B o
tions. The Cabinet Salaries Committee, in proposing the revised \/ : m* I M Dl the Bos e

3 Taking all the facts into consideration, thds

itBelf :;‘ { i 1y

scales in 1947 definitely Set/aggj_nst a revision on a basis of pAS }

percentage increase or on g comparm with other posts carrying o i Dept., suggested a scale of Rs '1oof5-150 for the post

' | ~ - - e The (

similar gcales a8 they would set the vicious cirele in motion e {(/ of Store-keeper re seems to be no strong groupds for

AN ; sSione.
and perpetuate several existing m inequalities. Further'it mey L“"\ | any further revi

HeadAccountant = It is stated that the Emst Head

be true to séme extent that the responsipilitkes of the various '
Accduntsmt)who 18 the section head of the fccounts ssction

posts mey have increased’but the scales of pay cennot be I : SR £/
, . (Yl /o o ing of 2 UeDeclerks a '
tinkered with at every stage. . -’f (\ SERE SN TN A s
\ Lo ' scale of Rs 80-125 only and that the scale of pay is
A comparison is made by the Superinhtendent of Sty. 77"
i { not commensurate with the work and responsibility
with the scale of pay of the Managers in the Offices of Govt, ‘ | '
, pay & | (' involved in the post. ' This feature is not novel to this

e

Press, Director of Industries THh , i
: e lndpommerce, SR Fisherie,s) 2} { | office alone. For the supervisory work he will be
snd Commissioner of lebour and it 1s[urged that the Mansger of i J 1 '

: . presumably in receipt of & speclal pay of Rs 5 and there
the Office of Superinter:f:n: of Stationery should be allowed i M P
: S W% i A b a g
similarly & Seale of Rs &49-&98. A are also chances for promotion far the i.ncmubents}{m
The clerical staff iy the Commissioner of Labour's office :.th&:pestzs:.;:gfmﬁe&dasmmﬁ

¥ P

was digided in 1950-51 betweed that office and that of Director
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necessnry.

. The file relates to the revision of pay proposed by
the Superintendent of Stationery #o the following posts in
the Stationery Stores,

Post

) Manager
2),Stnrefkegper.
(3) Head Accountant

2-
7
of Stationery,

to the revised scales

3

.f‘/g

-Scales proposed by Supdt.of otationer; gnd.accep ted by-

this Deptt.

*%2/ As regards the proposed revisedscabe for the Manag
the Supdt.or Stationery has compared the scales of pay
4% the Menagers in the offices of Govt.Press, Director of

Indusuries and Commerce and Miccke, JLFV)I/\WM Corromionio

Finance state that there seems no strong case for the

T'evision of pay of the

Education imr wish to pursue the prnoposal, they may kimdl
obteln information regerding the existing strength (Clerks,

Accountents afd Menagers and Supdts.) in the Rmxméuwf'off
ref ereide to by the Supdt.of Stationery.

g

Vpost.

Al

In view of the above, no further rev181on of pay sSeen

WGy 1

Aanm

Guindy:-

Existing pay .

140-5-190
100-5-150
80- 125

proposed. .

Finance are opposé}to eny revision.,

b

-

the proposed revision.

j/ Por orders whether in the circumstances this deptt.

L

will pursue the duestion o

by

gnd call for the 1nformarlon a8 at

i

e W 2

This deptt. for the reasons stated by-the Supdt.

summarised on pp 1-2 ante.is-secentable
Fingnce are not in favour of any of the revised.

to any of the above posts.

As regards the proposed scale for -the Store-keepeﬁ
|

In regard to the Accountant they:are also againgt |

f revision of pay of the managegr

WL‘“’ feCnlld (o

lAl

JZ4.4;«4,0VV,HL“A at A abooe

2D

Pay proposed by
the 8/8.

190-10-240
150-5- 200

140-5- 190
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The file rela+e° to the revision of pay propoqc»‘(‘

by the Superintendent of Stationery for the following ,

= ¢

he Stationery Stores, Gumdy ‘-

posts in
Fay proposed b}, the

Posat Fresent pay '
Aot Supdt. 032 Stry.
ERIET . i
140-5-190 190-10-240 -~ J
iel T : i
¥ % e b 10054150 150/~ 5-- 200
80 —125 140 -5--190

(%) Head ACCOLultdm.
2. This depa.rtme,nt for the reasons stated by the
Supdt of



) e —
[ L
o - sl |
|| supdt. of Stry, summarieed on pp 1-2 ante is agreeable 10 L%ftwwwlﬁwﬁféh |
| the revised scales jroposed. -
“ 3. Finance are not in favour of any of the reviaé&

scales vroposed by the Supdt. of Stationery and accepted by i
| this department to any of the above posts.

A 4, As regards the: provosed revised scale for the Manager,

the Supdt. of-Stationsry has compared the scales of vay to the
Menagers in the offices of Govt. Prese, Director of Industries u
‘| ane Commerce and Director of Fisheries and Commissioner of :
| Labour. Finance state that there seems no strong case. for the
(, revision of pay of the post. 'Tﬁey also remark7that if Education
| wish to pursue the proposal, they may loanedy obtain information

regarding the existing streggth (Clerks, Accountants, Managers

Superintendent of Stationery.

e B b ~

MWGD ot TT TRTOT OT "pay \ SR
b s i) 5 5"& a;‘) (rrAd
| of the Store.kecper and Hoad—Aefountent, | |

d ' i i o

? _ jf'As regards the revision of the/ Manager, informatiom n

§
f
i
? and Superintendents) in the four offices referred to by the
/

has been called for)rega{ding the existing Ctrength of clerks \awiﬁlw§4ci~
; AcCOuntantS,and Managers or Superintenents,in the four offices f , _
-ireferred to by Finance)aébve. The followong statment shows e M;;oj»
A in one view the total strength of ministerial establishment in
Y the @fficegof the Superintendent of Stationery anq*ﬂqe Qs

‘%ﬁf :
| four offices cited by him fo?burposes of comparision.

Tota] strength of ministerial

%!
Hame of the Office.
Staff.

1, Office of the Comar. of Labour ,., 50/

|, B, ¥ Director of Indufsiries & ﬂ -
: Commerce. ., 87 ¢ 1)

B, ' Superintendent, Govt. Frese 81
4, # Director of Fisheries ia B
IR
| B " Supdt. of Stationery .. 35 & 2(Special St&ff)

ii Finance state that the totad strength of ministerial

}p -G N oy

staff in the office of- the Commisneigner of Labour, the Director
greater than

| ilnﬁugtries‘é Commerce and the §y;dt, Govt. Press 18
| that of

A = '3
/% J
4 .

\&y— | | ] '_-‘—v"*“-fr":x- Y R \ - *’?_—f‘i
| | \

X

| thab that of the Superintendent of Stationery.
; They also state that the scale of pay of sanctioned

| for the varioys postsin G.0.78 Finance dated

| 6-2-1947, have been fixed after a through and

¢ de novo ekaminatiéh‘of"fﬁé”ié%bbﬁéiﬁiiifié?v'* 7
. attached to each Post and that the Cabinet Salarés
v | Committee in supporting the Teviséd scdles in 1947,
, — ! also definitely set itself against a revision on
.fa.basis of percentage increase or on 2 comparisén |
~with other posts carrying similar ®cales as tnﬂY.

:Would set the wvicious circle in motion »

‘T' It may however be pointed out that the
Manager in the Office of the Director of Fisheries
dwho kas to manage only 22 clerks against 37 clerks

under the Manager in the 6ffice of the Supdt, of

" Stationery, gets a Pay of Rs.190-102240/-. in View

S

;&Lo ;Zm{ ’:5 ) fof this and in view of thevrecommendationlof the
A fékér L e_SCa SRR e R e

Ae Superintendent of Stationery, it is for orders

‘whether the scale of pay of Manager may alone be

“supported. For orders,

L3

,?5 The file may ke circulated to H.M. (E&L) ==

CNo - 203 §HE[S® -
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Commissioner of Labour.

Temporary.

2(140-190)

Permenent. ,
Managené
superintendent  1(190-240) Office : :
Clerks 8(80-125) Assistants 15(140-190) )
1 10(45-90) | |
Clerks 15(80-1235)
2(80-110)
¢ a0y 38 45-90)
A ceértain portion of the staff has novw been given to Of fice
~f the Tirector of Harijan Welfare from 1950-51 and the staff left

in Commissioner of Labour Office is not known).

Office of Director of Fisheries.

Temnorary

——Clerks 6= 11gY
2(45-90) |
Director of Industries and Commerce Giiias. | |
Permanent Temporary K
Senior Sunerintendents 2( 190-240) Senior Superintendents \
COﬂmprclrl hecountant - 1(140-90) ., 2(140-190) :
Clerks 11(80-110) Junid® Superintendents ‘
13(45-20) 9(140 1QO)
== GG}QY‘( Z( )\— C)-.
i 2(30-11@)
a gj,(4:>—90)
7 ?
Tovernment Press Goak Pom CW@ 1
T el I
Office Manager 1(1?0 10-240) Assistant =heve Keeper
Hfo@fG]erk (140-130) ' 45-90
Chie gtore Keeper 1(80-12%
Accountant 1(140-190) % 6#:-3@3
Accovnt«ut 1(80-185) Clerks 1{80-129)
Cagh Keeper 10805125 7(80-110)
14{45-90)
Superintendent of Stationery.) vzl O
\ e vhans il slaff
Manager 1(140-190) LISU-200 )
otmre Keener 1(100-150) ) CM“}CWA*M#n . it ’
Head Accountant 1(80-125) / Nead tampnt# 2L G0 \
/ Iy (4S5
Clerks 10(80-110) / W,M.w, | Lue=29)
15(45220) EL aqae s
e e Tumclaspsc 1L40-70)
?,,."" TW TMW Q_L%~ 69/
b carehomanerien 1935 65

2ok f bonre rsmdec 1L 46 —90

Y
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