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ntary Education -
‘service of teacher
d aided managements

e causes" with
3 months! salary and later on if it is found
on appeal that the Teacher's discharge is unjust,
there may be need for the reinstatement
of the teacher, To achieve tnis end and o
prevent any possible abuse of powers by a
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~agbaptment, sul able provision may be made in )
&g rules and such protection may be allowed }j [
for teachers with 5 years' efficient service
as in the case of teachers discharged under
the clause nTncompetence'. ;
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s . The following amendment to Rule 13(ii)Db is
. therefore suggested:-=

:y/éADD in the last sentence to Proviso to-Rule }“.’1
13(14)after the word "Incompetence" the words
tor any other good cause',

‘//;ZWhether povers cannot be given to managements
to suspend the teachers in very urgent causes:

» As the management have not moved in the
matter the question need not be considered.
If, however, 1t is considered necessary to
vest the managements with adequate powers to
deal with urgent situations, suitable
provisions to safeguard the interest of

o _ teachers also have to be made. -\

'l
e

i

§ fos The following amendment is, .therefore, suggesteds
Under Rule 13(2) of the Rules for recognition
ndd the following as a sub-para under clause (vi)

nThe management of a school may suspend s
any permanent, officiating or temporary member
~ of the staff, pending framing of charges
' against him, for a period not exceeding three

A months for gross insubordinat&on, serious S
o misconduct, criminal prosecution mental )
/ unfitness or any other good cause, 1f such -
§ a course 1S required to be taken urgently in the o
: interest of the Institution." 'iz

nTn all such cases a report of having kept
the teachel under suspension should be sent
to the Deputy Inspector on the same day by
Registered ost. When the suspension of the
teacher 18 eld to have been ungustifiable
by the pistrict Fducational Officer, the manage=
ment should pay the full pay and allowances to
which the teacher would have been eligible, had
he not been suspended., The period of absence will
pe treated as & period spent on duty".

alisin management by reduction of rant

4) pen ___E.___.E_______1________17____J&__.__
payable tO them for a proved default of having

sent out a Yeacher for no fault of hisi--

The following amendment to Rule 7(1) of the
Rules relating to aid in chapter II of the
Rules relating to elementary schools is
suggesteds=

Rule 7(1) = Maintenance Granti-= . |

In place of item (iv) deleted with
reference to G.0.Ms.848, Rducation, dated :
55.3-49 substitute the Rmix words:- :

"for the termination of the services of a
teacher which is considered to be irregular
by the appellate authority". :
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- after the existing Instruction 6.
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II. Temporary appointments: ( ;><f
As the proposals referred to under this N

heading in the G.0. have some relation with the
instructions 5 and 6 of the instructions e
ordered to be printed in the Teachers® Service f{x”\
Registers in G.0.No.Ms.3211l, Fducation, dated -\ /
15-12-1948, the effect of the proposals now under ~
consideration can be had by suitably making
additions to these instructions and I consider

it is not necessary to incorporate in the rules.

The following additions are, however, suggested

to the instructions referred to in G.0.No./
Ms.3211, Education, dated 15-12-1948. (W)

S

Instruction 5: Add the following as sub- e e Ul
paragraphs Totaining the existing portion as A [ shes
sub-para 1. ;

"No temporary appointment should be made in
a permanent vacanecy"

nIf g vacancy continues for a period exceeding :
one year and if a teacher is working in it on
a temporary basis he should not be sent out 1
finless the teacher is considered by the ‘
Deputy Inspector as inefficient". ] [

Add the following as Instructions 7 and 8

nTnstruction 7: If a higher elementary teacher
is sufficient for a post and if such a teacher
is working in the post he should not be dis=
charged in order to appoint a Secondary Grade
trained teacher therein'.

i
- € muamsplees pape S Sealll

Instruction 8: When teachers are deputed
by the managements for any training approved

by the Department, temporary appointments only

7~ tary schools:-

should be made in such vacancies".

III. Vigilence committees:- |

At present every elementary school is expected

to receive atleast two visits besides the -
annual inspection Dby the Deputy Inspector amd

the visits are generally to be properly spaced.

Hence ordinarily each school will Dbe visited /
by the Inspecting officer once in 4 months and

very often many cchools can also be expected

to receive more visits as a result of the

recent reduction 1n the jurisdiction of the

Inspecting Officers. The need for the

Vigilence Committee does not, therefore, appear

to be Teal. In compulsory areas the Attendance

Committees are already functioning, often

ineffectively, 1In these circumstances, I

consider that there is no need for such Committees.

IV. Maternity leave to teachers in aided elemen-

The following amendment to Rule 4(5) of
the Rules fof aid in chapter II of the Rules
relating to Elementary Schools is suggested:--
Tn the sub-para under Rule 4(5) of the Rules
For the Words nore month" substitute the
words "two months" and add the following at the

end of the sub-para of thés Rulete=
HPhe Manager may grant maternity leave with
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full grant to permanent married women teachers| .~
for a period which may extend upto two months.KkQAfy
Non-permanent teachers should tgke for mater- g
nity purposes, the ordinary leave for which
they may be eligible. If, however, non-
permanent woman teacher is not eligible for
any leave with full grant or if the leave to
her credit is less than two months, maternity
leave may be granted for a period not exceeding
two months or for the period that falls short of
two months as the fase may be."

Yours faithfully,

for Director of Public Instruction.
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- agmassed on his behalf or at the higher rate at*which he lshEalﬁ

; : i i igid res thé® there/fwill be’no

; in service. This provision ensures t there, :

Egiéihip to managements and they cannot reasenablylfrudge the
teacher the leave earned by him in respect -of Iiis service tnder
other managements. _ N e f’{ﬁﬁﬁ?‘

4 In conformity with the above suggestiohs L submit thé*%é;low_
iﬁg draft amendments to Rules for approval by @he,GOVern?ent:.,.

Draft Amendments. - Ll ase el g
(1) In Bule 4(5) of the Rules for Ald-- Teaching Gra@ywat? EXementary
Schools, the words "under one and_the seme management'" occurring
in the first sentence shall be omitted.

id Rule the following may be added at the end.

e Egntgiesigge of a teacher who is pald at a rate higher than
the scale grant, the management shall have the option to pay
him, while on leave, salary‘based elther on the scale grant
or 6n the higher rate at which he 1s pald durdRg—serviaesil .

Kha s o~ :
- Yours faithfully,

m MM\M. ‘
6o
_ For Director of Public Instruction,
C1b.14-10-80

%@
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Fducation Dept. ()
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Sub:- Flementary Fducation - Aided — ConditionSof service of

teachers - fmendments to #5e rules for recognition snd
aid - TIssued. reh) & i

e 4
Read again:- (G.0.No.217, Fdn. dated 29—1—48.<E%%:>

G.0.No.848, Fdn. dated‘25-6f43. “ig
G.0.N0.3211, Fdn., deted 15-12-1948, - - -~

"G.0.N o. 822, Edn., dated 13-3-1950. 7159

Read also:- Letter from the D:P.I., No.2169 B2/48 dated -
. 30th June 1950 and No. 1493-B2/50 dated 13-10-50 .

-Ol‘derlk—s- No. ?\’Ol’é d Fdn. dated O —/l- SO .

'The Government direct that the folloﬁihg amendments
shall be‘made 1n.the instructions printea at the end of thé
Teachér's‘sérﬁice Register prescribed in rule 13 of the rules
relating to'thé grant of reéognition and aid to elementary
scnools s amended in GL0. No.3211, Fdn., dated 15-12- 10a84.

o ‘ In Insfruction 5, add the following as sub—parggraphs;
"N iemporary appointment §§;§id be made in a permanent
vacancy . i Loiss :

il
:

"If‘a vacancy continues for a period exceeding one year
and if a tgacher is working in it on:a temporary basis, he
sheaid no% be sent out unless he is considered as inefficient
by the Deputy Inspector of Schools of that Range."

II. 't Add the folloﬁing as Instructions 7 and 8:

"Instruction 7:~ If a higher elementary grade trained
teacher 1% sufficient for~a‘post and if such g teacher is
working 1L the post;~hé,g;g;id not be discharged in order to
appoint a Secondary grade trained teacher,

Iﬂﬁur9“§i°n,gi" When teachers are deputed by manage-

ments for any training approved by the Department, temporary

appointments only shall ' be made in the vacancies., "

a- Therfollowing amendments shall be made to the rules

relating to the grent of recognition and aid to elementary

i
i
echools published with Fducation Dopavtam‘iﬂs Wotification Wou. %

04%, dated the 21st August 1933/at pages 550 to 588 of Part
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IR of the Fort St. Ceorge Gazette dated the 23th (Y

fugust 1939 as subseguently omended :—
g 983 | : 4

AMENDMENTS .

Chapter I — Rules for recognition. Wcn

X s etd : : b 2% i
“Rule 13 {3&2:& Tn the second sentence of the !
oroviso to the rule after the word "incompetence" P T
add "or any other good cause'. v B
add ST A
€ In €lause (vi), add the following as & sub- %;{‘”
"paragrapht
b 3 eF

n The management of a school may suspend any

permanent, officiating or temporary member of the

staff, vending framing of charges against him, for

e

a period not exceeding three months for gross insvbordi-

e

nation, serious misconduct, criminal procecution,

mentzal unfitness or any other cause, if such a :course

is required urgently in the interest of the institution.”

Inr 21l such cases, a report of having kept the teacher,

)
under suspension shewdd be cent to the Deputy Inspector

on the same day by registered post. When the suspension

of the teacher 1z held to have been unjustifiable by the
Digtrict FducationalOfficer, the mahagement should pay

the full pay and allowances to which the teacher would®

have been eligible had he not been suspended. The period

of absence will be treated as a period spent on duty."

¢if)  pt the end of the first sentence of the existing + %

paragraph in sub-clause (vi1) sdd "within a period of

F{GF

three months from the date of its receipt.”

Chapter II - Rules for Aid.

Rule 4 (5):

(1)  The words "under one and the same management' e S v
occurring in the first sentence shall be omitted,
(ii) £t the end of the first paragraph add the

following: -

k)

ngégfi&»lol ble. If, however, a2 non-permanent women teacher is not
P /
@ foge bb eligible for any leave with full grant or if the leave to her
L ﬁ5ﬂfbfiiiﬂj?¥ff";;“sgedit js less than two months, maternity leave mey be granted

-  for B4 Séction).

, = il
"In the case of a teacher who is pai&'&%Zrate higher than

\
the scale grant, the msnagement shall have the option to pay
nhim while on leave, leave salary based either on the sczale

. [ ]
grant or on the higher rate at which he is paid while on duty.

(iii). 1In the sub-paragraph under the rule, for the
p SO words "one month" substitute "two months" and add the follow-
ing at the end of the sub-para of this rule:-
7 OE "The menager may grant maternity 1eéve with full grant
to married women teachers for a period which may extend up
mater-

to two months. Non-permanent teachers should teke for

nity purposes, the ordinary leave for which they may be eligi_.

fb?ﬁa period not exceeding two months or for the period that

Bs : falis short of two months as the case may be." j

i g@ J5 2TV = Rule 7 (1):— & the following as item (iv):

b 3CF

n(iv). for the terminstion of the services of a teacher

which is considered to be irregular by the appellate authorityn

ilris]=e
2o ". ('\p‘(\){(u\"& 4\' £
~ The D.P.I.

(two copies -/ one for
B2 Sectior/ and another

e ————— _aun

y

The SOG.P., f pUb].iCB.— 5
tion in the 4 .S“G.G. q

2 Sphart cofnss ‘ |

PleaSersee the orders issued in G.0.¥o.822, Edn.,
dated 13-3-50. The amendments suggested by the D.P.I. to
the Form of Teachers' Service Register and the rulagﬁor

recognition and aid to elementary schools ney be approved

;.
-
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?or the reasons stated at 'A' on page Zhe JELG (PRe e R }
2PiX. considers that there 'is no need for the appointment

mf vigilance Committees. ‘His view may mS be accepted.
The file may be circulatéd'tO'H;M;(E1&‘L;)gfor-orders
on this point and for approval of the draft order on

pages 1-3 ante,_
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