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QJ\ EDUCATION DEPAKTWENT

From | ) ,
Lhe Director of Public Instruetion,

Madr as.

To
The Secretary to Government,
Education Department,
Fort St.George, lladras.
"
RC, No. 225 A2/50 dated 1/8/50.,
Sl

Sub: COLLEGES - Engineering College, Guipdy
Workshop employees - Liberalisation of
leave rules - Approval of draft leave
rules.

Ref: Government demorandum No.14714-1/50-G
®%* Lducetion dated 29/6/50. / h 1-2 ok

-----

. With reference to the above liemorandum, I submit
y jl' herewith a copy of the letter Re.135/46 dated 20/7/50
| -|a.&§i from the Principal, College of Engineering, Guindy,
” The T evised leave rules may be given effect to from
the date of the orders approving theu.

& | : . | | :‘ Yours faithfully,
KPN: 1/8. For DIRACTOR OF PUBLIC INSTRUCTION,

B gy




Y ovs sIRefs Proc;ecii‘ngé-::'Rc:.'Z’ZS-AZ_/}50‘; dated 11/7/19%0.

i

Ny 26 %

. wontinuous service:is allowed during the subsequent |period of 12
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[\ (
Couy of letter No.Re.135/46-dated 20/7/50 from the PI@ci al i
College of Lngineering ‘Z.qthe\_mrevctqr of Bublic Tashet o

Sub: Zngineering GOll%ge-Viorkshog,employeqs, e

o adil eralisa.tignio leave rules-Approval of ) 8
aval ¢ apaft-leavepules.-\ U &l ol S8 wre T Ou d

(g0 eq ~\OC[ .2Hi8l. JveT 03TTaan {epo bYi ;MBS/\'“}")'% aﬁr}}

T'he revised leave rules may, in the circplistances mentiomed f

in para 2 of Government semorandum No.11+7]14-1/ 50 G Education dated

29/6/50 communicated 1n the above proceedings, be given effect to

from the date of the order approving them.

fccording to G.U.No.lis, 2140 A Eda.dated 30/8/L8 communicated
with proceedings Re.609k-A 2/L6 dated 30/1/50 on the liberalisa-
Yion of the leave rules sanctioned for the employees of the

College Workshop, &t Guindy, every worker who has put in 12 month

-

months, 10 days leave with wages and 15 days leave with wages for
enployees with over ten years of service. AS per revised draft
rules pending approval with Govt.every worker who has completed
12 months continuous service shall be allowed during the sub-
soquent period of 12 months, leave with wages calculated at the |
rate of one day for every 20 days of work performed by him during)-
the previous period of 12 months subject o a minimum of 10 days f
ond in the case of workers with over 10 years service, the minimyy
leave with wages shall be 15 days. 1t would eppear that the revig.
ed draft leave rules bengflt workers below 10 years of service 1
As on 1=-7-50 there &are 1n.the roll 15 workers who have complet.ed
12 months continuous service but have not o T

1
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| - Colleges - Engg.College, Guiﬁdy, Workshops-

" 1 Revised Leave Rules - - - APP R O V E D.
;A g
Gy Read againi G.0.No.2140 A.Edn. dated 30-8-1948 |
I__-r"’"‘-" : | 1
igpg( =2 &x@xNmxR2#Q From the Director of Public Instructio
bcg No.225 A2/50 dated 3-6-50 and 1-8-50.

'C“F- #? Xk
) o g
, f ORDER/Ms. 25\ ¢ Edn. 4/ % -4 .S© ,

- - - - ———— = e e - e — - - ——— —
»

The Govt. approve:the proposal of the

C% v Di.P . I-Sthat the’léave rules laid down in G.0.2140 A.
\q/A ’ | . Q- 2 oy Edn. dated 30-8-48 for the workshops of thinPgineering
A ¥ . Do ol e JReenr
: 7 74ﬁj [ Lovl, "h : College, Guindy may be revised as followszterbe in
put in over 10 ‘years of service. ~ ! : _ conformity with the provislons of Sections 79 to 81 Df
Ihe average number of working days in a calender year is 293 | S |
or say 300, The above 15 workers become eligible for leave _ — the Factories Act, 1048 %—
b with Wagesﬂrq?‘15 days which is#5 days wore than what was ' | St~ 3¢
/b allowed in vhS previous years, The expenditure for one day | 1. Every worker in the Engineering College Workshop ,
& t°r15 WOTKGPS’QomeS % RS.BO/-'and th?refbre e days | d ho has put in a period of twel
( l» the extra additional Qost“tO“Govt.is Rs,150/- per calender year, o e | Guin‘y, W R - i Tonths e ‘
' \\f:i,,,ﬁ.\t:'.‘ sd. XXXS :‘ { Cﬁ tinueds service shall be allowed during the subsequent
b doafi , s ; l - : d of twelve months, leave with wage ‘
Principal. R | . P?Tio < ages, calculated
: L ' : ‘ at the rate of one day for everyv twenty days of work
True Copy/ = - - ¢ ok ' | ]
./ Py/ ; o Ty%by:lab?é”“““*\ performed by him during the previous period of twelve
‘ HIM : _ Ao ox f: . . months, subject to a minimum of ten days ordinarily
- Kpn.1/8. : For Director of Public Instruction,

q and to a minimum of 15 days in ﬁhe‘case of workers
i\

L SRR i L e s - ' with over 10 years service. The leave may be taken
B o e v s o el g b . .

in one spell or in more than one spell as the worker
¢

so chooses, subject of course

ﬂw ; in the feotony b»¢ksh»f,.

to the €xlgencies of,workfr

Provided that the periog of leave shall be

‘i‘ ‘ _ inclusive of any holiday which may occur during

period. This leave may be gvaileg of either at a

suech

stretch or in more than one spell .

2. If the employment of & worker, who has com- i
pleted a perliod of four months continuous ser§1ce.in |
s the workshop is terminasted before he has completed
i e perlod of twelve months continuous service, he shall
be deemed to have become entitled to leave for the

number of days, calcﬁlatqd at the rate of one day

for every twenty days of work performed by him during

: s k) ave Que caleulated
the period, and wages for the lesve & ¢
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