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Cg TOsDUL I0LTL Oul grievances ©o yoOur sy dpaieLatic
 gencilus and Klia geéarited consideration.  Since. v
foDRCKL. We naverbien toylng cui’ best Ior Tac-eiasicay
Cgidcvamols ana claiming bettel. pPri¥ileges, out si
Wit disappolnis, at cveiy- time we Stugut Gue’ aus
-J-@dva“d piotections - - e e ‘ gt ol b

A,

e & - ) ~+10 Uention” sCUROI FOWL mASCIrich Bilu sulicying - .
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Pe BuLriclent I0r tae present momenc. . - i
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e Tt st :
3-Wuile all otper governdent.prSssiwirkers,
wogkers in P.W.D. ana otner vé‘g;ous Governwent w LKGLs art pri--
videgeu to.get tue bektes amenititcs and MHoBl wagesk apars
ixom Money wages'" 16 ig.we; tae workers in the woeksutp of
tue xngineering College are l'sit in,desperdte COngition now-
cven wita toe least bDeneiits enjcyed oy otmexs. o
ﬁF-Firsj oi all'we would be CORGEnsed,s Lt you
> ! f %xix kinalf crdsr O give montaly salapics iusvesd Of dally
u Cyg ™A wages by woicno we napben to lodsc a greatci portien oI oug incom
tuay| migat O Obbalned in full aucunt,, if we WEE Sxjeyse- 1_’
gomewaes ¢ in otaer governdent wor ksncps. . : J""f; <d

9 We also requize tae venefit Of reocelvan
gicater proporticnal gratuilty and provident Ted. AV picgeny
persong Witu 10 years scrvice peceive only o donius gratuicy
and personswitu 15 years sexvice néoeive only © _UONius-giatyit ;
We roquest you 0 sanction 15 days: gr@tulty ICTJYCAE, liesPectiye
of serviCe consideiation, as sdopted by tac Govewdiint Diess a‘na' _

\ ) P.W.D, wOLKsacps.. = i

- Y
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ém As regarding tae lcmﬁgéiwei,.&;c alloweq: o
take tac minimud and only limited nutber "Of leaves, 15 days,
wialle otaper @oveznments workers are cuti 1o ‘
all public molidays. In adaiticn o0 LUEFRICATUL LNURLEY of

nolidays, 1t gO8s witaout saying toat we peglglly PooT,
wurking lapcuicis are apsolutely in néed OL BicK lsaves, tod
vos dunolbion. Of WulCn, we uOpPe, YyOU Wisi Rel® Yew=Be [{. ]
a gicab PlLYy tnat in mope to@n & wBny cases tue cuplo
Oul WOLKsLCP 18 coOngeinca, is taking plaec only on i
ne BULEETItAes and zegowwendation ‘of sows, intlucnlind Poigo
as agalist Lo Gilag.. oi scuiority waics ds tue U1y Just s
 legal Procedure Icxr appointment,wltuaout. 1CB8T 8ILeUiAng tge
S feclings Of Bhe 86Ri10r workeis Wup Gic Wosir IiWVeu Alg wao
candg. pandle tne w“ml_is more capanly, siiiciently &nd sacisy)
tpan tae NCWlYy appointed persoms wae My D6 stiéuge i
op even 1incap&ble 16T kue gpte. i

' o 10 7 I have genuine falta in you'sad edbiiceny)y
Aopé tEat you will take syupgrueiie steps®s %o 1uliil oup g
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In reply, pleass quote
nomber, date and
short title.*®

Received

?

From (Name)
(Designation) The Director of Public Instruction,
Postr Box._ , (Sramion).__Jl ad r a s

7 69;’77 " Telegraphic Address
(fylf( To
=

The Secretary to Governmeni; -w
iducation and Publie Health Departument

Roc, No.7/,0 K2/1,9 , dated__6-12-19L9. 19 " .
Si.r’ #
30 : sub: College of, sneineering, Guindy - Workshop eppy..
4 GT&B#EQ&, Stve ete., e ] Plovee
ExcrLosures ‘F 2@”*‘0"Ref: Govt. l«ielﬁ% 0.31439-1/49-A lducation dateq 10~5~/.9
and 19-5-49. .
S\ BROFT In submitting herewith a copy of letter Re.lio 1

Guindy, I have the honour to offer the following remarks;s’
: ¥ (1) Proposals for the conversion of the daily wgg, -
e ;uqdiéﬁy..into a munthiy one are being submitted to Government %epsi;EeT
&‘ v+l T8TetT : ; Sy, )
e . (1i) The grant of leave with pay and gratuity t]
oy € _q{ work nen is §é@6ﬁ$§§aby G.0.No.163 Lducation-dated 3. f?”
¥) U I recommend the suggestion of the Principal containeg in%v :

g 6 of héwm letter referred to in regard to the grantg ~ Darg

1€<F‘ & 4 . *E Uity
F AR (iii) In regard to the suggestion contained in par S
- e  bue Frincipal's letter, attention is invited to theip 03'3 of
I dews toasnd L Jorten te.[o.6094 A2/46 dated 6-5-48 submitted in repl iee
Lo ho 21ue A &L, Governuent emorandum No.43014-6/47. A sducation datedy1t°

< eae Larly orders on this question uay kindly be passed, 6‘1~A
G 35 £ & 8.

Yours faithfully’

Yot

For Director of Pubfic Iﬁst

. S

1 7y

: : fc. T oo
Gjr] ngw,’7 ated 22-8-1949 from the Principal, Lollege of sngineers oK/Lg

1
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Jsotiregeof “IEinesTing, (uindy to the Dir fublic Lnstruction,),
| i

nonth

of the year was sought to be redressed. =
,,chff' i3. According to the present practice and witi reference 4 G |
No Jk6 3/ bdrd & eB-Hs=-+ sdn. & F.H. dated 3U-1-40 comunicated ip Ve :

s

X0 € lLf
e
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“into consideration the necessity to conbinge the full COmPlimeﬁttaking

- they are working on arduocus duties, it dis likely that the

Lo 55 &5t
CJ.I & t‘ . ‘

|'=f - b

Sub: Petition from the Secretary to the Union of Da%ly paid workmen
" of the Ungineering College, Guindy toythe Hon'ble Premier,
Government of liadras regarding certain grievances,
Kef: Your proceedings ke.740-K2-49 dated 3-6-1949.

-~ n

y et

R g A .
ey n - ..

The workmen of the College workshop are all erng on the daily
wages system and they are at present raid daily wages, interin relief
Dearness Allowance and house rent @llowance. aAll these put togehter
works out to a decent monthly earning and compare fevourably with
the monthly earning of Government and Non-Government employees of the
same category. :

2. The College worikshop is intended mainly for inxstructiop i
workshap practice to students and for the repair and replacenent of
machinery of other Departments of this Uollege. _So.much 50, the
workshop has been working only when the College is in session,
However, during the years 1947, 1948 and 1949, the workshop cont ingeq
to work during the summer vacation-also as lots of work comnected
with the College Departments which could not be undertaken when the
College was working, were turned out dqring the summer moniks of the

agove.3 yééré in addition to making furniture for the newly st;rtéé
College at anantapur and for other impor¥eant work. In this way, the
grievance of the workmen that they are let adrift for certain

Proceedings Dis.No.6U2/L0 dated 5-2-1940, the workmen with abovgyour, ‘
service and less then 10U years service get 10 days leave with WagesYears
and those above 10 years service get 15 days leave with weges,
addition to the above, the workmen are given 15 days leave for Gove
nent wolidays for Testivals when the College is chosed vide your p i
ings Ke.270 AK/Lk dated 25-7-1946. In this office letter Re,135 /Shﬁ}ceem_ ,
dated 28-4-48, it was recommended that these workumen with more t}, k6 b
1 year service and less than 3 years service who hitherto havgn
no leave priveleges may be granted 10 days leave with wages. Urde
0£ the above are still awaited. : e
€ "

L. The College workmen want to heve the College workshg i
verted to a monthly pay system as has been dome recently in the p ?‘ |
Borkshop. It may be brought to your kind notice that the Colleg "D, '
shop is run not as a commercial concern bug@urely for instructig, “OTk-
It is, therefore, suggested that a skeleton staff whose presence i
quite necessary for the efficiency of instructlion would be COHVertS
to monthly staff and others treated as casual labour, A detailed od
scheme is being worked out and will be submitted in due courge

of staff on the monthly pay basis or otherwlse.

5. The workmen desire to be éranted recuperative holiday
W
sick. &t present, there is no provision for the same : Mleht o
uwended that they nay be given recuperative hulédays m1£1 ;t is, riall
10 days in a year in addition to the Lolidays ] - Yageg i e

witn Wa eg Stateg

or ‘
agggg_ 3
k3

D §a0n &
§




. is desirable to gi¥e 15 days wa

. rules and general educaciona

== FES 5 W A W
o ) el 720 ) i - »_ :

{ 8 3 e ¥
B - RO <

s s e G.0.1l0.163 Edn. P.H. dated 30-1-40, worknen
above 15 gears service 6 months Wages. The above may be relaxed
a livtle as the gratuity paid 1q%ow for such a long service. It

_ ges for every year of service
subject to a maximy of 15 months wages., The upper linit of ten
years’ service aS'tgg minimum period fo earn gratuity appears
harsh. It may be fixed at 5 years instedd of 10 years.

- 7. LRULUTION:

The rules for promotion from daily paid to monthly
pay staff borne on the cadre of service may be the same as is in
vogue in other services where seniority and efficiency of work.are
the criteria for promotion. As g matter of fact, seperal’

workmen on the daily wages system have been taken to monthly pay
posts as mechanics and Government orders obtained relaxing age

i [ 1 qualifications. ThLis has been adopted
in well~deserving cases and this may be followe

_ d wherever found
practicable,
(true copy)
m | W
‘ For Director of Public Instruction,
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The case relates to the propos&l to ermanc«e the retes

of gratuity admissible to the workshop employees in the

h » {2 SO
t{ =g _ p— i ™ = .
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o be turned out by
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n allowed,

f work 3
intelligence in-a P

are trained in the variou

nes also cited inksupport of his rec
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He has also stated that the work-
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after-ageervi
t helf & months pay T
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2 maximum of 15 months pay.

men engaged for skilled work are
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er cetegory than ©
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Summarieing Note
The requeste of the Sec;;g'ﬂ 0% —
ey wry  Govt.Engg.
1on/and of Sri P.R:K. Sarma, M.L.C
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Item 3. Gratuity
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The gratuity gllowed to the workehpp emnlovees  of
fREaL 0y 3 s of the

College of kng g 3
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