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Trat, above all, he pointo out that the Oeshekeeperie posth ¢
, the disbursing of solaries) is & seewity post as per Rulo B4(c)
ke ge Manwal, Hence he submitc thet the creabion of o

P‘f‘:\ .O.

Ay v
: 1) bt e
R T A L ARl
2y TR S STV,

L







LR

1 b Iﬁ&uh &y o

vy -

i

1oy o8 of'“tha oty b wag d
: R ase mtc-nts only and in view of the huge su hand
‘have furnished adequate cash gsecurity and they used to chu’gmrue the
pay which wag one of their legitinmate d\ltleu, 1’w the course of the N
o first 4 or 5 working days of the month without caug "Pg any incoavenier ce :
, : ' L j;fo the e,mpgl.oyeeu and to the other mombors of offic: %16k ] -
‘ 2 A : 4 ¥
ATHATT et when the Government Tresc uin oFeest TUnion r@nresenrbed)
that the disburcenent of salary sprsading over %o 4 or 5 days was a “
standing grievance and also that the privilesge of receiving pay on slie L
Tot working day of the month should be conceded %o o l ‘the employees, s Hel
the petitioner and other Uppex Division Clerr have en ordered by a- =
oysten of roster by the Superintendent to shqre the work and responsi-~ w
bility of the Cash-keepcr in which we had neither the eatperlchce nor the A
convenience, oo as to ensure simulbaneous payments to all the employees
of the Precs nunbering about 2,000 on the firct working day.

That in obedience to the orders, he is forced to accept the
v1o‘tmtast'md§.ng uhO heav‘y ;cfe onsibility and risk involved,
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Cash-kebperts post has beon nmade in order not ¢ :
. 3 = ¥ 0 thr o e 5 AR
bility on thc Clerks who have not furnished sccurityoyvgbghgedi)gzﬁlr
their dutics in the pocts hold by thon with ad Qar scharge
L2210 e u.a . : L
ponsibility . quate f:ﬁro and res

* ' That further hov undorst nds thot

. TR 8 Suc A o
aficRs. 25,000/~ ic not ontrusted to Clorks of siiiin]];afi;ftugm-OI about
provincial City officecs fo 111ar status in other
aunber of cnployoos. :

L {)'% in wicw of the f'C'lCt.'. an Fat a a
s - SRR e 1 o fohak )
R hat ), I el 2 a brd_ hips undorgone, ho )

G,0. citcd above and grant hin an allsua :

L) L i 1. n

native he nay bo rolicved of this addit iOSglogéss;lgé‘-rgipii Zlggliltcr..
4 3 sponcibility,

L% “ For which act of
gratcfule

888 the petitioner shall cver bo

s ool

FETITIONER . },?_/,

T diab ~ - ot g .
| uiurucmon_tu of calarics to ocuch a large 4
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‘ : I ¢ i‘f...\ﬁ
From “ o (< anMipras

Amaniné i
Clerk, Government :Preggg.as 2 -2 - 12 =128 h
: T CMA S TR S e : =

°

To

Th.e Sceretary to Governnient .

: Education & Public Health Department, -
jk"_‘m“v ‘,Mpav Mo_rt St George, ILAP.E-:’}-.S- e
e H UMBIT TRTITION OF ‘A;AMANNR‘ e
37 UPPTR DIVISION CLWRK T THE JATTWR OF FIS ERING

SROFRD TO DISFAURST SALARTRS To'THT TIPLOYFES OF WHF
oSS = G 0. US,. NO. 247, TBH.y mmp_.2'52—1949.-

» Bia

poobfully Showetha— (1 . -
That prior to September 1948, disbﬁrse_r.lent of salary bo the
of the Governnent Presg was done by the Cashlreeper and his

1oyces > :
2?812%(-nts only and in view of the huge cums of noney they handle they

‘have purnished adequatc c.tash security and they used tO disburse the

T ion wag gue of their legitimate duties, in the course of the

fipot 4 OF 5 working days of the month without cauging any inconvenience
S loyces nd to the other membere ot’o fic%nistez‘ial servants

RS N -

That wher the Government Tresc Enployeec! Union renresented

that the disburcenent of Salill'lf gpreading over to 4 or.S.da:,-'s was a

atanding grfiev e :ir:d alco that the privilese of recelving pay on she

1gt worlddls dany of tho month ShO’L.lld bo concoded to all the employees,

the potitionol and other Uppur Division Clerlky have boen ordered by a-

syster of TOTPCT by the Supcrintendent to chrre the worlk end responsis

pility of tho Gasheleopor in which we had neither the expericence nor the

éonvozmielzcc=, 20 498 1‘:0 cnsur? gimulteneous payments tc? all the emp'loyees

of the Pprecso nunbering about 2,000 on the first worlking daye.

That in obedience to the orders, he iS rorced to accept the

auty =1otwitllstandin(; the heavy responsibility and risk involved. Even in
oY =

spite of represorbutions to the Syperintendent to roliove him fron the doosmry. -

aisbursonent of salary involving ris) and responsibility in handling
cash, the roprosent@liowas turnod dovns X

That thtis duty involves the handling of a very huge sum of =
nearly 35,20,000/-"1;0 P2425,000/= by him to be disbursed on the 1lst worl-
dng any to 2hout. 350 cnployees and handover the cach palnnce to the
Gach-ltecper BY remnining late $ill @ or 9 DPefl. OF aanebine even till
10 pente a8 tho cuch for dishurserept is ontrusted to him only late in
the aftoernoon of the poyment day.

And that aftor handing over theo cash balance, he has to
propare & 1ist of undisburced ameunts, refunds ctCs, and reconcile with
the ecash b2lanco. T4 ic an open secret, the petitioner has to cay this
with o peinful heert, bhat ot timen when thare is great crowd:.of
enployecs w0 are At binen rosbtive and impaticnt to get paymont there
are occAsions whon he had to lome small suns of noney in the ruch of
pnymcxnt to avoid clamour fron the ranlt and file of the labour cmployeesn
and this amount hoe hes to male goed, out of his porsonal amount whieh
in these hord days, is a great hardship., Bosides, he incurs an
exponditure of & nininun of Rs.2/~ for himself o hio aasistonts
towarés Converineo to woturn home during late heuws and other ineidental

exXpenses e

That by this additional duty, hic alletted work is also
dislomtod Lor nt lepct two or three days in addition to the risk,

amxicty, carc and wopey involved, till the cash disbursement is properly
ande and tho bAlance. undisbursed honded over to the Cash-keeper.

That above all, he points out that the Cashekeeper!s poct
{1,046 tho disbupsing of salaries) is a secwrity post as per Rule G4(c)
and 91 of the of@Pice Manual, Honee he gubnits thet the ereation of q
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Cach=keoport s  post hag been made in order not to throw the Tosponsi-
bility on the Clerlc who have not furnished gecurity and who discharge
their dutics in the posts held by them with adequatc carc nnd ros~
ponsibility. A :

‘That further he undemst: nds that cuch a large sum of about
afk Rs.25,000/- ig not, cntrusted to Clorks of ginilor ct-fluc @n otler .
Provincial City officcc for dighurceonents of salarics to ouch a large
nuriber of cnployecs . A r ‘ ; s

That in vicw.of tho- facts and ‘hardchips wndorgone, he

hunbly ‘requestisy/ Governnont to roconsidor.the Oxrders- rasced in the =

G,0. citcd above and g;t-':mt hin an .allpwanco of Rse10/~ or in the altor-
native he nay be relicved of this additioral ~dwiy of- reoponsibility,

For which act.of kiidnosﬁ the potitionsr hall over bo
gratoful, LW R ; e

&
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The Secretary to Covernment, oL -
Education & Public Health Department,

?/ AP Fo»ﬁbAS‘b.‘G‘eorge, MADRAS,
, n iy M il Lot e
74 mw v wwBIR TRTITION oF /- §W .
AT UPPTR DIVISION CLTRK IV THE MATTWR OF ‘HIS ERTHG
' ORDER™D TO. DISHURST SALARTES TO THT WMEIOYRES OF mHR
. PRUSS = G. 0. MSe NOL 247, TDW,, DATRD 2-2-1949,

-i~-Iﬁds't Res‘pe gti‘uily’SdeGlei; = SB[l o .

“That - prior to September 1948, dicburscnent of salary to the
‘employees of the Governnent Press was done by the Cashleeper and his
agsictonts only and in view of the huge sums of noney they handie they
have furnished adequate cach gecurity and they used to disburse the
pay which wag one of their legitimate dutiec, in the courne of the
first 4 or 5 working days of Ehe month t-'JithggthCE}ug'ng any inconvenicnee
o _the ,empiek’ec?_‘?n“.'to the other nembere ol o f}‘d'#ﬁinisterial Aot iE

Io 1
e

‘That wher the Government Presc Bnployees! Union rerressnted
that the discbursanent of salary spreading over to 4 or 5 days was a
sbanding grievince and also that the privilese of receiving pay on she
1ot working day of the month should be conccded to all the employeecs

the petitioner and other Unpex Division Clerl:;! have been orderca by z’r
systen of rocter by the Suporinf,endent to sh-'.zre the work and responsi-
biliby of the Cash-keepcr in wr‘nch we had neither the expericnce nor the
convenience, 50 @s to ensure simultaneous payments to all the enployees
of thc Precs nunbering about 2,000 on the first working day,

That in obedicnce to the orders, he ic Torced to aceept the
duty, notwithstanding the heavy respongibility and ri..?lc e S
spite of represortations to the Superintement tO.I‘Ollove hin fron the Goukmmme
dishburscnent of salary involving risk and responsibility in handling
cach, the ropresent@kiowas turned dovme

- Phat thic duty involves the hardling of a very huge sum of -
nearly Rs,20,000/- to P2425,000/- by him to be disbursed on the Ist work-
ing day to about 350 cnployeces and handover the cach ba]._r_w.nce to the
Cash-leeper by romaining late till 8 or 9 peie Or sometime even till
10 p.ne a8 the cuch Tor dighurccypnt is entrusted to hin only late in
the afternoon of the pavnent day. ]

And that aftor handing over the cash bulance, he has 4o
propare a lict of undisburced amounts, refunds o?c., and reconcile with
tho cach balance, It i an open secrot, the pe?ltioner has to say this
with a painful heort, that ot times when there is greot erowd:.or
enployces vil.o arc at timeg restive and impaticnt to get payment thore
aro occagsions whon he had to lose small suns of noney in the rush of
paynont to avoid clanmour fron the ra I and file of the labour employeas
and this anourt ho has to male good, out of his personal amount whieh
in thoge hord days, is u great hardshipe. Bosides, he ineurs an
expenditure of 2 nininun of Rsa2/= for himself amd his assistantsg
towards converance to return home during late hours and other ineidental
exXpenses e

That by this additdienal duty, his allotted work is also
dislocated Tfor g loast two op thrce days in agd{?ion to the risk,
anxicty, earc and worey involwed, till the cach disbursement ig Properly
nade and tho balance undisburaed h-nded over to the Cash=keeper,

That above all, he points out that the Cashskeeperts poat '
(1+e4 the disbursing of salayiec) ic a seeurity poot as per Rule S4:(e)
and 91 of the 0ffige Manwal, Honee he submits thet the ereation of g

BT 0s
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Cach=keéports post has been made in order not to throw tho fos'nonsi-
'z}illitydon the Clerke who have not furniched security and who di“.ch'"rgc
cir duties in the posts held by thom with adequa S R

e ] ] quate carp a,}d res=

" That further he underst nds thot
) i ¥ st adzit cuch a large cum of ¢
g§ﬂ$?25,020/- is not ontrusted to Clerks of sinilsr status in o;gg;t
ovincial City Officcc for dichurscncats of salorioo ; poly .
nunbor of cnploycese - IS i3 s @ch =

Thatin viow of the facts and hardships undergonc, ﬁc

hunbly requesty Governnent to moconsider tho Ordors rassed in tho -

G,0. cited above and : ek A
= nd grant hin an allowance of Bse10/- or in th ;
native he nay be relicved of this additioral dut;,: of roﬂponsibglii';or_
A R 5 ; e / ®
! : For which act of kindneso th iy
gratoful . 3 the potitioner uhal; oveyr be

FRTITIONER. .

‘:',’,'_* 5

B

To

) The Secretary to Government,
BEducation & Public Health Deparbtment, - L

7“\'”‘4—5/5» F’”"f“" & FOI'tZ- g Ste Get)rge,:m EDRA S, : |
‘ \
THY: H UMBIT. TETITICN OF \94 @Iy e ol EES

AIT UPPR DIVISION CIRRK TN THE MATTWR OF HIS BETNG

=~ @« ORUERD TO DISHURST SALARTNS TO'THT FMPTOYRES OF THE
S PSS = G. Ov US. WO. 247, TDIN,, DATTD 2~2-1949,

Most Respectfully Showeth:-

That prior to Septermber 1948, dicburcenent' of salary to the
enployees of the Governnent Press was done by the Cashlieeper and his
agsigteonts only and in view of the huge sumc of noney they handle they
have furnished adequate cush gecurity and they used to dishurse the
pay which was one of their legitimate duties, in the course of the
first 4 or 5 working days of the month without caugjing any ineconvenience
40 the eriployees and to the other nembers of officgfﬁinisterial servant s,

That wher the Government Presc Buplovees! TUnion represented
that the dicburcenent of salary spreading over to 4 or 5 days was a
sbanding grievance and also that the privilese of receiving pay on ilie
1ot working day of the month shonld be concedecd to all the employees,
the petitioner and other Urpor Division Clerl:y! have been ordered by a-
gysten of roscter by the Superintendent to share the work and responsi=
bility of the CGash-keeper in which. we had neither the expericnce nor the
convenience, so as to ensure sinultaneous payments to all the employees
of the Precc nunbering about 2,000 on the firet vworking day.

That in obedience to the orders, he is Torced to accept the
duty, notwithstanding the heavy responsibility and rigk involved. Even in
spite of represcntations to the Superintemdent to relicve him fron the dorkwrrxm
disburcenent of calary dnvolving risk and responsibility in handling -
cagh, the ropresent@Biowas turned down,.
That thic duty involves the herdling of a very huge sun of @ ¥
" nearly Rse20,000/- to P3425,000/~ by him to be disburccd on the lst worle-
{ng aay to about 350 cnployees and handover the each balance to the
Gaah=keeper by remaining late till 8 or 9 p.r. or sometine even till
10 paf1, @c the cach for dichurserent is entrusted to hin only late in
the aftornoon of the paynent day.

And that aftor handing over the cagh balance, he has to
prepare @ lict of undisbursed amounts, refunds ete,, and reconcile with.
the each bolance, Tt ic an open secret, the potitioner has to cay this
with a painful heort, that ot times when there is great erowd:.of
enployecs who are dt times restive and impaticnt to get payment thoroe
are oceasions whon he had to lose small sums of noney in the rush of
payment to aveid clamour from the rank and file of the labour amployees
and this amount he has to male good, out of his porsonal amount, which
in these hard days, is o great hardshipe. Bosides, he incurs an
expenditure of & mininum of Rse2/= Tor himself amd hic assisgtants
towards converance to return home during late hours and other ineidental
QEPCREeS o

That by this additional duty, hic allotted work is also
dislocated for at least two or three days in addition to the risk,
anxicty, care and worry involved, till the cash disbursement is properly
nade and the balance wdichirsed hrnded over to the Cash-keeper.

0 Tnat above all, he points oub that the Ceshekoeper!s noct
{1+0e tho disbursing of solaries) is & seeuriby poot as per Rule if\t?;&fz\
and 9! of the 0ffice Manwal, Honee he subnits thot the ereabion on Q

By
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Casgh=kecperts post has becn nade in order : i
< o st has n n r not to throw the rosponsi-
bil%ty on the Clerke who have not furniched security and who d?schnrgo
their duties in the posts held by them with adequate carc and res~
ponsibility. ' B i

That further he underst ndc that
. ther ho ur st ndco cuch a large cun of a
;g&Ra@b,OOO/- is not cntrustcd to Clerks of sinilar ctrtug in otgggt
ovineinl City Officos for dishurscronts of salarics o el
g scnients arics
nunber of .cnployees . - S, e

That.in viow of thé‘factS'and_ha chips undergone, he

hunbly requesty Governnent to reeongidor the Ordors racced in the -

G.0. citcd above and- grant hi i :
<O nd-grant hin an allowance of Rs,10/= or in
native he may bo rolicved of thig additional'duté.oé rcspoh"gggliifor-
. v \ k).. ’.

For which act of kindncgs the Yohor A
gratoful , 60 the potitioner chall over bo

<n

To

= =R L

The Secretary to Coyernment,
‘ Education:& Public Health Department,

-Fgrt St George, MADR A'§_,_' J ¢ /{Y% v
THE ¥ UMBIT, TRTITION OF R~ JOYoy coanntonn GQ&MM{\‘
" AN UDPTR DIVISION CLFRK IV THE VATTWR OF HIS BRING —

" ORDER™D TO DISRURST SALARTES TO THE WMPIOYRES OF THR
PRSS - G. O, MS. NO. 247, WDN,, DATWD 2-2-1949,

Moot Respectfully Showeth:-

That prior to Séptémbér 1948; dicbursenent of salary to the Q
employees of the Governnent Press was done by the Cashleeper and his ‘

. agesictonts only and in view of the huge sums of noney they handle they

have furnished adequate cach gecurity and'they used to disburse the
pay which was one of their legitimate duties, in the course of the
first 4 or 5.working days of the month without caugjing any inconvenience

to the employees and to the other nembers of offic%ﬁﬁiﬂisterial servanbs,

; That wher the Government Trecc Bnployees! Union rernresented 8
that the dicburcsenent of salary spreading over to 4 or 5 days was a
standing grievince and also that the privilese of receiving pay on ithe i
1ot working day of the month should be conceded to all the employeed, !
the potitioner and other Urper Division Clerly have been ordered by a- '
gysten of roster by the Superintendent to share the work and responci-
bility of the Cash-keeper in which we had neither the expericence nor the
convenience, a0 ag to ensure simulteneous payments to all the enployees
of the Precs nunbering about 2,000 on the first working day.

That in obedience to the orders, he ig Torced to accept the I
duty, notwithstanding the heavy responsibility and rigk involved. Even in {
spite of represcntations to the Superintendent to relieve him fron the doriwr—xe: |
ddshursenent of salary involving risl and responsibility in handling
cash, the represent@biowas turned down, f

That this duby involves the handling of a very huge sum of -~ W
nearly Rse20,000/~ o P2,85,000/- by him to be disbursed on the Ist worle
{ing &ay to about 350 crployees and handover the ecach balance to the
Cagh=-kecper by romnining late till 8 or 9 p.m, or sometime even v 1
10 p.i. ac the eash for digburserent is entrusted to hin only late in |
the aftornoon of the paynent day. ‘

And that after handing over the cagh balance, he has to l
prepare a Jigt of undisburced amounts, refurds etcs, and reconcile with
the cash bolance, It is an open seeret, the petitioner has to cay this
with a painful heort, that at times when there is great crowdcof
ernployecs who are dt times restive and impatdicnt to get payment thore
are occacions vhon he had to lose small suns of noney dn the rush of
payment to aveid clamour from the ranl: and file of the labour cmployees
and this anoust he hes to male good, out of his personal amount which
in these hord days, ic a great hardship. Besides, he ineurs an
expenditure of @ mindmun of Rse2/= Tfor himself ard his assistants
towards converance to return home during late hours and other incidental
@XDONSBES o

That by this additional duty, his alletted work is also
dislocated Tor at least twe or three days in addition to the risk,
anxiety, care and worry involved, till the cach disburgement is properly
nade and tho balance undisbursed honded over to the Cagh=kesper.

That above all, he points out that the Ceshskeeperts post
(1ses the disburcing of salapies) 1o & security poot as per Rule 34 o)
and 91 of the Office Manwal, FHence he subnits thet the ereation of a
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Cach=keeperts post hag been made in order not to throw the rosponsi-
bility on the Clerke who have not Pfurnishod socurity and who discharge

their dutics in the poots held by thon with adequate carc and res-
ponsibility. 4 L1 : :

* That furthor ho ﬁﬁdcf;tapd" ﬁhat
. Ueascihatiane nacrotands cuch a large sum of about
qmﬂm.zs,OOO/f is not cntructed to Clerk:s of sinilar sgﬁtus in other
Provincial City Officcs fo ' } ]

r dichurserients of salarics to
, off ' 1ento ¢ ol ouch a la
nunbor of enpleoyces, - . : 5 45

Thm;og%gov ieuw of, the mé% %f-a;m‘ herdshipo v

. . 3 y vSrand hardships uwndorgone, h .

%Pﬂbly.rOQUDSt VOINHent o rccongidor the 0r§ors pusgcd.in gho -
«04 citcd above and grant hin an @allowancoe of Rss10/= or in thc altor-

native ho nay bo.foliovod of thic additional duty of rooponsibility,
For which act-bf-kiqdnésg't; ' : ; ‘
: =Ly o the » e 2
gratofuls © o o ot o po#itiogor chall ever be

| K/wr’“’% 50

- PRTITIONER.

g X

e i - R—

ifadzras L 3. losDr.

To ; ,
The Secretary to Goverhment, e

Education & Public Health Department,
‘Fort ‘St. George, M ADRBRAS.

Ji> ‘7@P"'~M~<ﬁ,~ 3 E

A, A A
THR H UMBIT TRTITICN OF oML N2 Mo
AT UPPTR DIVISION CLTRK I THE TATTER OF HIS BRETING
ORDERTD TO DISHIRST SALARTWS TO THR MTEIOVRES OF THR
PSS - G. Q. MS, NO. 247, TDN,, DATED 28-2-1949,
g Respectiilly Showeth:=
Hb : . ; v § i
. q That prior to September 1948, dicbursenent ol salary to the
nployees of the Governnent Presg was done by the Cashleeper and his
z;ai"tpnts only and in view of the huge cums of noney they handle they
3 Lo = . g .
h;ve purnished adequate cagh gecurity and they used to disburse the
v which wag one of their legitimate duties, in the course of the
gir"t 4 or ‘5 working days of the month without caug&gg any inconvenience
+o the enployecs and to the other menbexrs of of110%7m1nlsterial servants,
e o Phat when the Government Fresc Biployeest Union renresented
that the dicburcenent of salary spreading over to 4 or 5 days wag a
panding gricvence and also that the privilese of receiving pay on She
iﬁf gorlzing day of the month should be conceded to all the employees,
tge petitioner and other Unpoz Divisiqn Clerk¢ have been ordered by a-
systen of roster by the Superintendent to share the work and respongi-
;ility of the Cash-Xeeper in which we had neither the expericnce nop the
convenience, &0 as to enoure sinulbtzneous payments to all the enployees
& = A o 5 = e 4 {.. o
of the Press nunbering about £,000 on the firct. working day.

That in obedience to the orders, he ic Tforced to accept the
autys notwithstanding the heavy respogsibility and rigk invélv?dg
gpite of represcntations to the Super;nterﬂent.to‘relleve him fromn the
disburscment of aalary involving rislk and respongibility in handling
cach, the roprogent@kiowas turned downe.

That this duty involves the herdling of a very huge sum of =
nearly{ﬁ.Z0,000/- £0 P3425,000/- by him to be disbur?cd on the Ist worke
ing @ay to about 350 cnployees and handover the cach ba%ﬂnce to the
Cash=keeper by remaining late till 8 or 9 Defle OT Someﬁlme even tili
10 p.ne as tho cush for dichurserent is entrusted to him only late in
the aftornoon of* the paynent ARy .

And that aftor handing over the cash balance, he has to
prepare a 1ict of undisburced amounts, refurds o?c?, and reconcile with
the cash balance., It is an open secret, the pebitioner has to cay thig
with a painful heort, that at times when there is great crowd:of
enployecs o are At tines rective and impaticnt to get payment thope
aro occasions vhon ho had to lese small suns of noney in the rush or
payment to aveid clamour from the ranlk and file of the labour amployeas
and this anou”t ho has to male good, out of his personal amount which
in these hord days, is a grest hardship. Besides, he incurs an
expenditure o a nininum of Rse2/= for himself axd his asscistants
towards converance to return home during late hours and other ineidentn)
fepuplchaiotay

That by this additional duty, hic allotted work is also
dislocated for at least two or three days in addition to the risk,
anxiocby, carc and worry involved, till the cach disbursement ig Properily
nade and the balance undisburced honded over to the Cagh=keeper,

That above all, he points out thab the Oach=keeperts pogt
(1400 the disbursing of salaries) is a security pout as per Bule k(o)
and 9! of the Office Manwal, Hence he submito thet the ereatiom o ¢
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Cash=kcopert s post hag been nade in'o | '
ZCCY fo! o 3 rdcr not to throw the rog gia
bility on the Clerks who heve not furn ished security and whoodiozrrirgo

their dutics in the po~ts held by then with ade
ponsibility, i R

3=

" That further 3’0 uqdor t nde that 2 I
) c such a large sunm of
mﬁs.25 OOO/- ig not entrustced to Clorks of . sinilar sgsﬁtus ig.loggg;lt

Prov}-“-cl‘*l City officcs for dluburgCIIOﬁt of & ~
nunbor of cnployoo.,. 7a1fari°” to ouch a large

"'hu vicw 6f: tho facts and hardshi
o o 3 und
Iétmblv m,qucst? Gorornricnt to roeonsider the orgoru pc;rgoqo v
0. cited above and grant hin an allowanco. of Rs,10/=-

native he rmay be rolicved of this 'addlt ioral duty TRy thoiRltop

of responsibility,

-~ .. For which act of kindnoss
gratoful, il & i -

the potiﬁiono_r shall ever bo
,'.:frl
5y
S Hrergefben Yo
C 13/)sP -
FETITIONER., ) /
y “ e
[

ced in the 5

To P ¢ REETiaE AT ¥ R ‘

The Secretary to Government,
: 1 Educntlon & Public Hea1ﬂ1 Department,

«2& ﬂW,ng I‘or’o Ste George, M’ A_, D R A§.,.

THE T UMBIT. TRTITION oF 22> 7 - Jleds
M7 UFPTR DIVISION CLTRK IN THE MATTRRYOF HIS BETG
ORDER7D- TO: DISRURST. SALARINS TO /THEBMFIOVRES OF THF
PR*"SS = G2 B MS A0, 7247, TN, ; DATED 2-2-1949 °

, Mout Reupectf'xlly\Showeth-—

. That - prior to Septerxber 1948, dicbursenent of salary to the
enployees of the Governnent Presg was done by the Cashkeeper and his
agsistents only and in view of the huge sums of noney they handle. they
have furnished adequate cach security and they used to disburse the
pay which was one of their lepitimate duties, in the course of the
first 4 or 5 working days of the month withoub ca ug&mc any incoenvenience
to the enplovoou and to the other nembers of office /ﬁml"‘comgl servants

S
1

Tk Uy That vher the Government Tresz Buplop oes‘ Tnston rcnrefsehted

" that the dicbursaient of salary spreading over ©o 4 or 5 days was

standing grievance and also that the privilege of receiving pay on olie
1ot workins¥day of the month shouwld be conceded to all the employees,.
the petitioner and other Unper Division Clch/ have been ordered by a-
gysten of roster by the l-’upc:::':r.rrl;e*dmrb to share the work and Trespons
bility of the Cash-Xeepcr in which we had neither the experience nor the
convenience, g0 ag to ensure simultoneouws paynents to all the enployees
of the Press numbering about 2,000 on the Tfirst working daye.

That in obedience to the orders, he is Torced to accept the

duty, notwithstanding the heavy reaponsibility and risk involved. BEven in
spite of reprcsentations to the Suberintexﬂent to relieve him fron the Goximrrxwes

disbursenent of salary involving riclk and responsibility in handling
cash, the represent@biomas turned dovm,

That this duty invelves the hendling of a very huge sum of =
nearly Rse20,000/= to P3425,000/= by him to be disburscd on the lst work-
ing d&ay to about 350 cnployees nnd handover the cash-balance to the
Cash=keeper by remaining late till 8 or 9 p.i, or sometime even till
10 p«ne as the cosh for dishursemsnt is entrusted to him only late in
the aftornoon of the payment day.

And that after hapding over the eash balance, he has to
prepare & list of undisburced amounts, refunds etc., and roconeile with
the cash balance, Tt ic an open seeret, the petitioner has to say this
with a painful heert, that ab times VMGD_ there is great crowdcof
enployecs .o are at times restive and impaticnt to get payment there
are occagiong vhoen he had to lose small sums of noney in the rush of
pay_r.mnt to avoid clanour fron the ranl: and file of the labour cmployees
and this anourt he he's to malke good, out of his pexsonal amount which
i these hord days, is a great hardship, Besides, He incurs an v
expenditure of a nindnum of Rs§2/- for himself amd his assistants
towards converange to return h?mc during late hourg and other ineidontal
OXPEIBOS o

That by this additional duty, his allotted work is also
dislocated for ot loast two or three days in addition to the risk
anxicty, care and worry invelved, i1l the cach disburgemeat is properly
made and the balanece undisbhursed hended over to the Cagh-keeper.

That above all, he pointo out that the Cashekeeperts post
(1.0, the dichursing of splaries) is & securiby post ag per Rule
and 97 of the 0ffice Manwal., Honge he submits thet the creation o

gt g 8
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Cach=tecper's post hac been nade in order not to throw the responcis
bility on thc Clerlc who have not furnishcd seccuwrity and who d;'.schnrgc
their dubicoc in the posts held by thom with adequate carc and res-
poncibility, 133 ‘ / L
_That furthoer ho underct nds that such a large cum of about : ’A
afx Bs.25,000/= 4o not- entrusted to Clerks of sinilar stoatus in other '
Provincial City officcc for clish)ui‘.scr__w.onpu of calarics to cuch a large

¥

nunbor of CAPlLOYCCS -

: ' 'l"hatb vicw of  the! Tactsiand hardchips undorgone, he

h\mbly.rcqucstf' vernnent to reconcider tho ordors msscd .in the =

G_.o', cited above and grant hin on nllowan@:o of Rsel0/= or in the —alt

native he may be rolicved of thiz additional dmisv-of.resp'onsibilitwcr-
§ . - o

! For which aét, 'of -I:iﬂdi{oss the otit.bionor‘ 5 .
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““the cash palanco, It is an open geerot, the pectitioner heos to ©

The Secretary to Governnent , el T st
% 77 gaucation & Public Health Depabnent, .
: y .. - Yorb Sts George, MADRA S,

g T UMBLF TRTTTION OF W weaua i _ar —

. "y uPPtR DIVISION CLFRK TN THE MATTRR OF HIS BRING .
77 oROERTD, TO DISBURST SATARTTS TO THE EMFTOYRES -OF THR

Cprss - G. 0. MS. -NO,7247, TDN., DATED 2-2-1949,

ik 'ﬁeéije_‘cb;éuj;y _Shqwé’th';;::i:%v:" s e o i
iy | Thatprlor 6 Septenber 1948, dicbursenent of salary to the
o 1oyees of the CGovernment Press was done by the CGashkéeper and his
‘employeed . ;

only and in view of the huge suns of. noney they handle they
: f.urdished adequatc cagh security and they used to dishurse the.
have Wm0 one of their legitinate duties, in the cource of the

- pay which W 2

rirst 4 °F
to the enpl

2 That. ‘whern the Goverﬁﬂént Tresc Bnplovees! Union represented
that the ‘aicburcenent of salary spreading over to 4 or 5:days was a
%ﬁaiqg ‘grievance and also that.the privilese of regeiving pay on the
ts): Askal - e 1 ? F,

ot worlsing de¥" of tho month should be conceded %o all the employees,
~S e oo =l ¥

5 working days of the month without cauging any inconvenienece
oyecs and to the other nembers of office inisterial gervantc,

e £h Sotitioner and othor Urper Division Clerl'.;z have been ordered by a-
'2331;:2;1 of roster bY the Supcrintendemnt. to -share the work and Tesponsi=

Laliby of the Cash-keepcr in 'g-Jh'ich we had neither the'experience nor the
b > xg;’c?iiel1co, ao as to ensure simulteneous payments to-all the enployees
c?‘ntqqé procs. nunbering about 2,000 on the first working day.

oL 210 ¢ IR o \ : 4 . ;

o That in obedience to the orders, he is forced to accept the
notwithetanding the heavy responsibility and risk involved, Even in
afnb'urscmént of -calary involwing risk and responsibility dn handling
cagh , the repregont@iiomas turned down. : g 4 )

: Tpat tris duty involves the handling of:a very huge sum of -
Ary Rs,20,000/= %o P2,25,000/= by him to be disbursed on the lst work-
no:n day O about 350 ecnployees and’ handover the cagh balance to the
érr;:u..bocnol‘ by remnining late till 8 or 9 p,r, or aometine even till
10 “p'h, ag tho cesh Tor digburserment is ontrustod to him only late in
tho aftornoon of the p::-yment aday e B :

Apd. that after handing over the cagh balance, he has 40
Propér,e o 1ist of undisbursed anounts, refunds etces, and reeont le 1gllth
ay this
with @ ;.;x'.\.inful‘ heart, Lthat at times when there is groat crowdc.of
erployess who are db tines rogtive and impaticnt to get payment thore
arc ocgasiong whon he had to lose small suns of noney in the rush of
yment, 6o nyoid clamour fron the ranl: and file of the labour cmployees
and.thig ancunt ho has to male: good, out of his personal amount whieh
jn those hord days, ig: asgredb hardshipe ‘.Bosidos, he..ingurs .an
escponditure of & minimun of Rse2/- for himself omd hic asgistonts
towards convorance to return home during late hourg and other inecidental
oxEPentaie 2

. That by this additional duty, his alletted work is .8lso
dinlocatod for ot leact two ow. three days in addition to the risk,
anxiety, care and worry involved, till the cach. disburgement is properly
nmade and the balence undisbuwsed honded over to the Cash=keepeT.

That above all, he points out that the @eshekeeperts post
(1,00 tho disbursing of salapies) ic a security pect as per Rulo Gd(e)
ard 91 of the 0ffice Manwals Henee he gubmits that the creation of a

; : PaBBs

of representations to the Superintemdent to reliove him fron the e x unsnviod
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:7 Gauh,-lxecporm pout hq._, boon nadc 1n ordm' not tb ff*roﬂ tbé écouriom,l'-

bility on tho Clerls vho heave .not furnished gecurity and who. dluCl"' ufede
their dutics in the. Iwo"t'* hold by thon wlth adoquato care and I‘O»)-
DHONS 1bil:\.ty 5 % - .

_‘..

Tha‘b furthc,r he uqdor 'c t:n_du th!..t Luch a lar{;cs uun of “about
mﬁs.z’é ,000/=" ig mot \.ntru"tod to Clcrles of .Jlrul' gtatug E‘m othar
Provmclol LIty oﬁ'lcou for dl.cburucncntu of « al'lmc*u ‘bo ouch a large
nuhbﬂr of c,_rmloyoou. AT e ek St :

B > e SR

o¥ g Th_u in viow of: thc fact-.) tmd hurduhipu undorgono ho

hunbi*f ruqueut Govo;‘mcnt “to. roconzider the ordor: pawcd in the =

G.,0. citod above and grant hin an allowancc of Rs.lO/- or in the alter-
native he nay ‘be _rc,llovod of this addlt 10**&1 dibs of rouponulblllt

L For which dct. of kin,dl;lQS;S;';i;l};o; potifglom{?é_iiqll “ovor bo
gratofudi .. e Pl L S e SR

£

———

27357

To

The Secretary to Government, /
Education & Fublie Heal th Department, \
| ' Fort St. George, MADRAS '
UBnrocdn The  Paoer clommauel
THR T YMBIT TROTTION OF PN - kwu&w\w b
AN UPPTR DIVISION CIWRK IN THE MATTHR OF HIS BEING
ORDERTD TO DISHURS™ SATARTRS TO THE BMPIOYRES OF THR
'P’T'SS - @, 0,°'MS. NO., 247 FDN, , T)A'""‘D 2=2=1949 .

v 1O vll

Moot Reupectfully Showe‘th-- _

That prior to Sepbember 1948, dicburserient of salary to the

I énplo:jeéu of the Governnent Presg was done by the Cashkeemer and his

agsistonts only and in view of the huge sums of noney they handle they
have furnished adequate cash gecurity and they used to dishurse the
pay which was one of their legitimate duties, in the course of the
first 4 or 5 working days of the month without cc.u,,&w any inconvenienc

to the cnplovocu and to the dther nmembers of offics; ’ﬁJ."'llo'tEI'.Lal uomzmtu.

That wher the Governncnt Eresse Jleovoes? Thion renreser ted<
thﬁt thq disburcenent of salary sprsading over to 4 or 5 days
standing grievance and alco that the privilege of receiving paj on ulie
1ot worlzing day of the month should be conceded to all the employees,
the potitioner and othoer Uppes Division Clerly have been ordered by 5
systen of rogter by the Superintendent to share the work amd responsi
bility of the Cash-keeper in which we had neither the expericnce nor the
convenience, 50 ag to ensure simulteneous payments to all the enployees
of the Press nunbering about 2,000 on the firct working day.

That in obedience to the orders, he is Torced to accept the
duty, notwithstanding the huavy Tesponoibility and risk involveds Even in
spite of represcrtations to the Suneri'utmﬁwt to relieve him fron the cokarmns
disburscrnent of salary involwing rick and reupon ibility in handling
cach, the repregent@biomas turned down.

That this duby iavolves the herdling of a very huge sum of =
nearly Rs,20,000/- to P:,25,000/- by him to be disbursed on the lst work-
ing &ay to about 350 mployeos and handover the cach balonce to the
Cagh=keeper by remaining late till 8 or 9 p.m, or sometime even till
10 p«ne ac the cash for dishurgerent is entrusted to him only late in
the aftoernoon of the payment day.,

And that after handing over the cash balance, he has to
prepare a list of undir ,bur%d amounts, refunds ete., and reconcile with
the' cash balaned, It o an open secret, the potitioner has to say this
with a painfal hgort, that at times when there is great crowdcof
enployect who are 4t times restive and impaticnt to get payment thero
are occasions vwhen he had to loge small -suns of money in the rush of
paynent to eveid clanour from the ranlz and file of the labour employees
and this amouzt he hag to mnale good, out of his poersonal ameunt whieh
in thece b aed clw's, is a great hardship. Besides, he dinewurs an
expenditure of @ ninimum of fse8/- for himself amd hic agsigtonts
towards converange to peturn home durmp late hours and other ineidental
eXDeNoes

That by this additional duty, hic allotted work iz also
iglocated for nt loast two or three days in addition to the risk,
'111xict\ sare and weorry involved, till the casgh disburgement is properly
nade ¢ 11@ the balance undisburs: >d honded over to the Cash=keeper,
That above all, ho points out that the Cashekeeperts post
(Leee the disburcing of ‘*‘wl'nrleu) is a gecuriby post as per Rule 9&(c)
and 97 of the office Manual, Hence he gubmitc thet the creabion of a

Pl a8y
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CGS§ék90p0r*s=stt has been node in order not to throw the rosponsi-
bil%ty on the Clerks who have not furanished security ' and who di”%hdr o)
their duties in the posots held by them with adequate care and r;“-‘ 5

poncibility,

- #a That further ho. uﬁdcr**ﬁ’=:ﬁd" th';*t [

_ : her h StEnds ot cuch a.large sum of
gt;ﬁs’z_'é,ogo/- is not entrugted to Clorks of sinilar S‘{éﬁtus iglozgz;lt
ovineial City Officoc for dishurscricnbs of salarics t o o
nunbor of remployees, | A ! TR 7."opra}aricu T R

" That 40 viow of the fastdia R
: h cts-and hardships un
%Pmbly'roqucstﬂ vernricnt to rocqndidcr,thc’ofgoré %gigggcinézbo -
;2? Clﬁcd above and grant hin an ‘allovance of Rs10/= or in the alt
native he nay be rollovcd of this additional duty of regponsibilit R
A ; b Spois Ve

o A FOI'"WhiCh act of !{ipﬂ_ng,‘gg tho ‘Potdtionor chall ovér bo

Cgratoful o
0 | 2
"PETITIONER.,
;,,f' i 5
LS
(
b

e

To : :
The Secretary to Government, R L £
Education & Public Health Department,
| JL’"I‘ KZH Chaiuiid . BowtiSty Georae, Meh DARA S
TR T SR £ A0 S i
A3 oo s JHIMET]ETHKWﬂF%KAJ i
; AT UPPTR DIVISION CLERK IM THR MATTER OF HIS BETNG
ORDERTD TO DISRAURS™ SATARTES TO THT EMFIOYTES OF THR
L PRESE = .G <04 MS. N0, 247, TDN,, DATED 2-2-1949,
: TN e o ot S VSR AL ; BRI e by
. ® 2 AR e . "y SIK s 4 ’._ S % d
‘. . 'Moct Respectfully Showetlhres ; - b ; p T
: 4‘{ NS S T A = .’;~< ...; > : s o : il L
i o That prior to-Septenber 1948, dicbursenent of salary to the
Fe enployees of the Governnent Press was done by tlie Cashkeeper and his

agsigbents only and in view of the huge surs of noney they handle they
have furnished adequate cagh security and they used to disburse the

pay which was one of their legitinmate duties, in the course of the

f£irot 4 or 5 working days of the north without cauging any inconvenience
to the emnployees and to the other mnembers of-offic%fﬁiﬂisterial gservants.,

That whern the Govermment Presc Buployees! Union renresented
_that. the disburgenent of gsalary spreading over to 4 or 5 days was

standing grievince and also that the privilese of receiving pay on the
14t working day af tho month should be conceded to all the employees,
the potitioner and other Upper Division Clerky have been ordered by a-
gysten of rodter by the Superintendent to share the work and respongi=
bility of the Cash-keeper in.which we had neither the experience nor the
conveniencc, ©o as to ensure simultaneous payments to all the enployees
of the Press nuibering about 2,000 on the first working day.

That in obedicnce to the orders, ho is forced to accept the
duty, notwithstanding
spite of representations o the Superi

_ d4cbhursenent of salary involving risk and responsibility in handling
cach, the ropresentﬁhﬁfwas turned dovne

That thric duty iavolves the herdling of a very huge sum of
nearly mhzo,OOO/- toI%.ES,OOO/- by him to be disbursed on the lst worlk-
ing dny to about 350 chiployees and handover the cach balance to the
Cagh=leeper by remaining late 111 8 or 9 p.n, or sometine even till
10 p.ne as the cash for disburscient is entrusted to him only late in
tho aftornoon of the pognent 4y .

And-that after handing over the cagh balance, he has b
prepare & list of undisburced amounts, refurds etc., and reconcile with
the eash balance, T& is an open seeret, the petitioner has to cay this
with a painful heort, that ot times when there is great crowdcof
enployees wio arc At times restlve and impaticnt to get payment thero
arc occasiong vhon he had to lose small suns of noney in the rush of
paynent to aveid clanmour fron the ran? and file of the labour cmployees
and thio amou~t ho has to make good, out of his personal amount which.
in thege hord days, is p grest hardshiyp, Besides, he dncurs an
exponditure of a nininun of Rss2/= for himself amd hig agsigtants

towards converanee to peturn home during late heurs and other ineidental

aXpPenses.

S ©

alao

That by this additional duty, his allotted work is also
aislocatod for at least two or three dayo in addition to the risk,
anxicty, carc and vorry involve
nade and the balance undisbursed honded over to the Caghekeeper.

That above all, he points out that the Cagh=keeperts post
($+c, the disburcing of salaries) is & geeurity poct ag per Rule &4
and 91 of tho office Manwal, Hence he aubnits thot the creation o

c)
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the heavy responoibility and risk involved, Even in
aberdent to relieve him fron the dobrkmmexr |

d, till the sash disburgement is properly
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s native hoe nay Wa e siaty (a allowanco of Bs,10/= or in the altor-
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their dutics in the posts held by thom with adeq

; aree
ponsibiltity .

watec carc and reg-

That further he und :
A at furthor ho ur crst ndc thot aoyeh\a '
Prol%:;izig(io/\ ig not ontmstod “t0 Clorks "of‘gifﬁlé%gﬁ%?’c?iﬁ%?tabout
be S Office# for dishursononts of calarios e
gk = o.ww_ploycgs. arics to ouch a large

: Thatt-'n viow of i the Tacts And :

hunbliy I‘OQue‘Ftl;ez}' ! of 'the facts and hard
R ucsty Governnont ™ to pecon
G.0. cited ab il 3 atto - recon

chips wndorgone, he
bove and grant hin an’

gider “tho Ordors rasced in tho =

aé.di‘b-ion.al du’tya.o,f responsibility,

For which act Yin ‘ﬂ 2 s
St P & A of kindnogs the potitioner shall over bo

TRETITIONER .,
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To

The Secretary to Government,
Tducation & Public Health Department,

e i, Fort&St. George, M A DR A S.

TR T MBI TRTITION OF P e s
AT UPPTR. DIVISION CLERK T THEMTATTTR OP HIS BRING
ORDER™D TO DISTRET SALARTNS TO THE EMFIOYRRES OF THE
PSS - G. 0. MS. NO. 247, TDN,, DATED 2-2-1949, -

ifost Respectfully Showeth:=

That prior to September 1948, dicburscnent of salary to the
enployees of the Governnent Press was done by the Caghkeeper and his
agsictents only and in view of the huge sums of noney they handle they
have furnished adequato cash security and they used to disburse the
pay which wag one of their legitimate duties, in the course of the.
firot 4 or B working dayc of the month witheut cauﬁ;ng any inconvenience
to the employecs and to the other nembers of offic%ﬁﬁinisterial servants.

A A

That wher the Governmment Press Bnployees! Union represented
that the dicburcenent of salary spreading over to 4 or 5 days was a
gtanding grievince and aloo that the privilese of receiving pay on she
1t worlking day of the month should be conceded to all the employees
the petitioner and othor Unper Division Clerkg have been ordered by a~
aysten of roster by the Superintendent to share the work amd responsi-
bility of the Cash-Yeeper in which we had neither the expericnce nor the
convenience, ©0 &g to ensure sinulteneous payments to all the enployees
of the Precc numbering about 2,000 on the first working day.

That id obedience to the orders, he ig forced to accept the
duty, notuithetanding the heavy responsibility and rigk involved, Even in

gspite of peprogentations to the Superintendent to relieve him fron the comeumrEx

disbursenent of salary Ynvolving risk and responsibility in handling
cagh, the roprescnt@Biowas turncd dovms

That this duwby iavolves the herdling of a very huge sum of ~
nearly Rse20,000/= to P:,25,000/- by him to be disbursed on the lst worle
ing day to about 350 cmployces and handover the cagh balance 1o the
Cash=keever by remnining late £111 8 or 9 pe, Or sometine even till
10 p.i, as the cosh for dichurserent is entrusted to hinm only late in
the aftornoon of the paynent day.

And that aftor handing over the cach balance, he has to
propare a list of undisburced amounts; refunds otC., and reconcile with
the cash halancc. Tt ic an open seeret, the petitioner has to say this
with a painful hoort, that ot times when there is grent crowd:.ol’
enployecs wh.o arc At times restive and impaticnt to get payment thoro
are occasions whoen he had %0 lose small suns of noney in the rush of
paynent to aveid clamoun fron the ranl: and file of the labour cmployees
and this amount he hes to malo good, out of his personal amount whieh
in these herd days, is & great hardshipe Besides, he dncurs an
expenditure of & pnindinun of Rse2/= for himcelf arxd his assisgtants

 towards converance o poturn home during late hours and other incidental

[Erolcheraletais

That by this additional duty, hie allotted work is also
dislocated for nt least two or three days in addition to the risk,
anxicty, care and worry involved, Hill the cach disbursement is properly
nade and tho balpnce wndichursed hondod over o the Caghekeeper.

Tyat abovo all, he poimsa out that the Ceshekooperts post
(¢ tho dichursing of salaries) is 2 security post as per Rule 34(c)
and 91 of the Office Manwal. Tence he cwbnits thot the creation of &

B0,

RIS Y
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Cash=kgcperts post has beon nade in order not to throw the rosponsi-
bility on thc Clerke who have not furnished gocurity and who dischnrgc
their duticc in the posts held by them with adedquate carc and res-
Doncibility, ¥ i ;

That Purther he undcrét-nds that cuch a large sun of about
vmﬁstzsgooo/- is not cntructed to Clerks of sinilor status in othor
Provineial City Officcs for dichufpenonts of calarics to such a large:

nunber of criployces. 4
Ao £-o8: T & A ) =
Lafy, That in viow of the facts and hardships undorgone, he .
Jhunbiy roqucstg'Govornncnt to rocornsidor the Orders posced in the =

G,0. cited above and grant hin an allov ( he alter
0. nd grant hin an allowance of Rs,l0/= or in t -
native he nay be rolicved of thiz additioral dut§ of rcoponsibility
®

For vhich act of Icindn—ocs the potiti %
gratoful , bty X itlongr shall over bo

ag iy

T e L

iy
ol VN

T e Rl gk Madras,

‘,. J b i 5, ... ) 2 . *
The Secretary to Government, -
& Fducation & Public Health Departrient

Ui : 2

i Ly Fort St. George, M A A S s

| i Tl S gy Sl T
TR ‘i UMBIT! PETITION OF

T UPP"R DIVISION CIERK TN THE VATTRR *OF HIS BETNG
. ORDERTD TO DISBURST SATARTRS TO THE BMFIOYRES OF THE.

T AT RS (.0 WS, N0 247" TN, “DATRD-8=2<1 949.,

} > : L o Respec%fuily Shoﬁeﬁhﬁé s “;k;¢4iil;a-é;;—~;\}—%7;“65447</\

That prior to September 1948, disbursenent of salary to the
employees of the Governnent. Press was done by the Cashkeeper and his
agsistonts only and in view of the huge surs of noney they handle they
have furnished adequate cagh securdity and they used to disburse the
pay which was one of their legitimate duties, 1in the course of the
firct 4, or 5 working days of the month without caugjng any inconvenience
- to‘thg enployees and to the other rembers of offic?fﬁinisterial servants ,

“0 ¢« That vher the Government Tress Dnployees! Union repressnted
that the disbursenent of salary spreading over to 4 or 5 days wag 8
spanding grievance and also that the privilese of receiving pay on Gthe
1ot working day of the month should be conceded to all the employees,
the potitioner and othor Urpur Division Clerky have boen ordercd by a-
aysten of roster by the Superintendent to shrre the work and responsi=
bility of the Cash-lkeepcr in which we had neither the expericnce nor the
convenience, o as to ensurc sinultoneous payments to all the employees
of the Precc numbering about 2,000 on the first working day.

et B

That in obedience to the orders, he is forced to accept the
duty, notwithstanding the heavy responcibility and risk involved. Even in

dicbursenent of salary invelving risk and responsibility in handling
cash, the ropresent@litwas turned downe

-

‘ That this duty involves the hendling of a very huge sun of
) nearlylﬁ.Z0,000/— tofh.zs,OOO/- by him to be disbursed on the 1st work-
| {ng day to about 350 cnployces and handover the cach balance to the

\ Gash-leeper by remaining late till 8 or 9 p.a, or sometime even t11l

j 10 pie 85 the cash for disburscrent is entrusted to him only late in
the aftornoon of the payment day.

And that after handing over the cagh balance, he has to
prepare a lict of undisburced anounts, refunds ctes, and reconcile with
the cagh balance, Tt ic an open secret, the petitioner hag to cay vl
with a painful heort, that ab times when there is great crowdr.of . .
enployecs wio are dt-tines rostive and impaticnt to get payment thore
are occagfons when ho had to lose small suns of noney in the rush of
paymant to aveid clamour fron the rank and file of the labour cmployees

_and this amount he has to male goold, out' of hig personal amount which
in thege hard days, ia a grest hardship. Besides, he inewrs an
exponditure of o nininun of Rse8/- for himgelf and hic assistants
towards converance to return home during late hours and other incidental
QXPONRTEH e

| That by this additional duty, his allotted work is also
dislocatod for at least two or three days in addition to the risk,
anxieby, care and viorry involved, ©ill the cagh disbursement is properly
nade and the balance undicbursed honded over to the Cash-keeper.

| That above all, he polnts out that the Cashekeeperts post
% (Ls0, the dicburaing of salaries) 1o & gecuriby poct as per Rule S4(e)
| and 91 of the Office Manwal. Hence he aubnits that the ereabion of a

i TS

e e

spite of representations to the Superintendent to relieve him fron the Gomehwremes
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Cagh=ltceperts post hag been made in order not to throw the ‘rosponsi- ' | ; " . To RR R S F gl Sl TR : B T

bility on the Clorks who have not furnished sceurity and who discharge ; I e Lo e s S :
\ thoir dubics in the posts hold by thonm with adequate carc and ros- ( . The Secre'baryr‘iion 4, public Hea :
| RPES RS ‘ T LT e A i el S ot S Go0TER MWADRAS.

... " That furthor ho understinds thet such a large cun of about - & 1 AF AR e Frefres] 3:(.\;-{ r. K Vemdealiat K R EBY . i)
\ : OfcRs.25,000/~= i not cntrusted to Clerks of sinilor stotus in other ? ", o IR SRS BLE I’,F.!TITI;T. opmRE T THE MATTER OF HIS BREING .
! Provincinl City offices for dishursoronts of salarios to ouch a large ' 237 YEPTR DIVISIOY =% pms mo THT WIPTOYRES OF THR
| smafer. of ommlovesay. L1 T R R e Rl T A L o o S IO DR g D, Bl 0,

1th Depart.r-.;ént 4

v

Lo o e i o i ” R LA ‘.‘J”‘f el s TS _ b ity s
SR e ’.Eha_ Y wiew of  the facts and hardchips mndorgonc, he - _ I it SR, \ S é Chaos I8 e
b-u:.lblzr.roqqcsg_ﬂi_ vernnent to regergider the Orders passed in the _ 0 F05 joh RespoctEully Sl}gw ﬂﬂ*‘ : e .
G'O: cited above and grant hin an“dllovance of Bs,10/= or in the altor— = : ok U R b R e, e e e e
native he may be rolioved. of thic additioral dwby of rcsponsibility, - ~, That prior to SO;E%I_GSS was done by the Cashkeeper and his
- i : Ldop ; s1on . 1emp3_,oye-ep :of-‘::he‘ Gov?fyﬁigvfgfuthe huge sung of 110119_}"th<'3;r handle they
Beld i ok or which act of kir\-dhogg the petitionor zhall over be A ass:.str'ntrf only r_md :L“ sash security and they used to disburse the
_gratcful . W e : : Y s 5 ¥ g have i‘1.1:c'n f:hed ?deq;‘k.t;eirulegitiﬂﬁt@ BT the; course.of bk
pa},r aoh WQU.OA?'O daye of .the morith without Collh e Ny 1;monvenience
| j | iirglgollcflialzvgg?u):g ;;;:ho other nembers of officey flanisterial servant
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v ("/- by ‘/ ‘That wher tho Govérnnent Trecs Eilijj-"3’093; Union renresented
A : 5 : % = 8 yhern UTARE f i A = to or 5 davs wag
V) ﬁ\ub%%o—r/, - that Hhe ‘disburcenent of galary apreadlxilg.ovc,r 99 107 ey T a‘ :
3 F e S e s bhad the privilege off meeclvingipay! on thie
PETITIONER « o uha
B )

y ;Eéﬁaz;glﬁzflg\r“g; :L_;i ?qinth should be ancm‘lea to a%l the employees,
/ - 3-5V . t;le ;)et‘itigzxorymld' other Unpe Division 1ff:¥v,h:lg: wziﬁ ?*;ge;(}d by««?~
; s o | " SYStE)"l of rostor by the Suporintendent to o ?l;kfa‘;er th\é ex ; : espongi=
) , i bl e B ('j,,‘hf_keepcr\ in which we had “Vl b perience nor the
i blllty‘m ’ghe A maure cinulteneous paynents Lc3 all the enployees
COTEnLENeO EONAn B E LA s o0, oniplis, Sistymoteing dags

? . X

5 . A
of the Precc numbering about

1 ;
1 is forced to a
E dersy he io Torece o acecept the
Phet 4n obedience e the qRaewy = : e Ereny

j duty, notwithstanding tho:heavy regpongibility and riek involved, Even in
v . 15 LY TR T i : : \.l..é: of :’r:';;'b"l-t{OﬁIS to the Superintendont to_relleve hin fron bhe Goamm.
' . el Ty ’ Efib;rgemiiirz;b:aiary- snvolving risk and recponsibility in handling
l
|

cash, tho roprosent@hEOWAD turned d?\m.

- onn the herdling of a very huge sun of -
et thid duby iavolves the hao g ok :
R zgh%go?i %0 P2.25 000/~ by hinm to be disburscd on the lst work-
G o and handover the cach balance to the
411 8 or 9 D, OF gametine even till
ntrusted to him only late in

ing @ay to about 350 cnployees

Cagh=keeper by rennining late ’t‘:. e

10D s 8 tho cégh for dighurcerent 16 @
( the aftornoon of the paynent Ay .

] : ' | ‘ Apd that after handing over the cach balance, ho’has to

1 | ", ; prepare a list of undisbursced anounto, rcefunds c?c:, and reeoncile with
w it ‘ | the cash balance. Tt is an opon seeret, the pobitioner has to gay thig
{ i » " | 11b1 sainful heort, that ot times when there. is great crowd:.of
| : | ) with a painful heore, e o
- | enployecs wh.o are At times prestive and impaticnt to get payment there
aro occagions vhon he had to losc small suns of noney in the rush of
nour fron the ranl ond file of the labour cmployeas

paymznt to aveid cla ; : .
and this ambunt he hag to male. good , out of hl'lﬂ porgonal amount whiech
Besides, he incurs an

; in thoge hord dayg, in a greth hardshipe D Sonue »
‘ expenditure off & ninimun of e/~ For hm‘.'ﬂeii’ Imﬁ Eigngwé.lgt.,mt &
fowards convernnge to return.lome during late heurs and other ineidenga)

OXPENEES o

e 2.
B —

‘ That by this addisional duty, hisg allotted wgrk is also

‘ digloeated Tor at least two or ithree df'.-\:\,? 1n‘“?§d£f3ign ”o.tlvli risk,

i anxicty, carc and worry jnvolved, till the cach 'Lli ‘ér:i‘ﬂil is properly
made and tho balanee undisbursed hended over to the Caph=keeper,

‘ \ s ~ ah=lcepant « s
f That above all, he points oub that :;b—b Ca;h *~GOPOI‘RU post

| . : AL o ro o6 aeeunity poot as per > Bhle
(£,0¢ the disbursing of salaries) ip 8 seCurlvy P per Rule 34(c)

| it ; } and 91 of the office Manual, Heneo he submits thet the creabion of

L8

[
\
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» ta eanhqr > . . JIEES ‘1;.'-45
»i 2A=leeperts post has been nade in o b
Npras g _ a3 - n order not t . ¢ ‘ / .
*‘ility og.thO'C;crkc vho have not furnished so o ?hrow the respongi- . ! T
-Bheldr dutics in'the posts hold by thom wit Soc ity and who diseharge .
ponsibility. & : Ao with adequate carc and pose
_ y : The Secretary to Government, .
_ TR U T el , ' ! 2 ‘ oy Education & Fublic. Health Department,
: : 1 inderctinds thot cueh o : : X » iy :
5?35325,000/_- 45 not ontrusted to QCforEtjnngB;ﬁig larfé” st of about T B >opey el ereCapnae I AN B
\ . Provincial City 0fficco for dishusseront Siniler stotug in othor 7 | A ~ ¥ AN i .
\., nunbor Of"‘Onpldycos. ; ubun:”cnont” Of Galar:bgs tO ouch a laI'gO 3 Ey THE ®¥ UMBIFE I’ETI’I‘ION oF M, k//&‘«"\/LA’v KMM
k- - : N i il ] AT UPPTR DIVISION CLERK INM THE TATTRR QF HIS BETG
: L4 et Thakdn viow of the fdeks ans i) ' o i ks ORDERTD TO DISBURST. SALARTNS TO THE, AMFIOYRES OF THE
; hugblyi:oguest ,"v@fﬁh&ni&&drrggg A?ﬁﬁrh§§§“§§§?4“nd°rgono. he ‘ Ty 71 PRESS, - Gs 0..MSoNO. 247, EDN,, DATRD 2-2-1949,
| ® v;!_ c i C ' abovo a..‘:‘.d t-él“:lht I: o ';, ‘.‘-'-‘)_-'J ', OT v. L urs msscd ]._1‘1 t:h - y 2 | ’ 4 ¢ ~ % 3
‘. native he ray bo Folioved ob s TRROUANCS OF B.10/= on. Pl o R 5t Respectfully Showeth:=
2 C 1 Vol ‘of 4his RaT . 3?1, = or in the altope . .- Most Respectfully Showeth:
| ‘ U et + Vhio additional Awy of responsibility, | DR WA e T2
.. For which. act of Rindneng 4 = I e b prior to September 1948, dicbursenent or salary to the
- gratoful, - ) 47 3§?u,thc.p0t;tiqypr shall over bo ‘employees of the Governnent. Press was done by the Cashlkeeper and his .
; \ 3 : ol gl et ey : : agsictonts only and in view of the huge sums of noney they handle they
i s , ng T g i g _ ¥ . have furnished adequate cagh security and they used to disburse the |
1 3 o S ety by i ; ; : pay which wag one oftheir legitimate duties, in the course of the
i g g i larls s M & : 4 I . firot 4 or 5 working dayc of the month without cauging eny inconvenience
i ; - Coid] SPN 2 _ I o the employees and to the other nembers of of:ﬁ’ic"é'/*"ﬁinistérial gervants.,
: e 3 |
‘ #rids o K. V‘/W‘C ‘IZ, L k,( b 1 :  .-That wher the Govermment Presc Snployeest Union renresented
! that the disburcenent of salary spreading over to 4 or 5 days was

- FETITIONER,
standing grievince and algo that the privilese of receiving pay on Glie
1ot worling day of the month should be conceded to all the employees,
the petitioner and other Uppex Division Clerly have been orderecd by a-
oysten of roster by the Superintendent to chrire the work amd responsi=
bility of the Cash-lkeeper in which we had neither the expericnce nor the
convenience, #o as to ensure simultaneouvs payments to all the enployees
of the Press nunbering about 2,000 on the firct working day.

A
»

, y That in obedience to the orders, he is Torced to accept the

duty, notwithstanding the heavy responsibility and risk involved. Even in
spite of representationg to the Superintendent to relieve him fron the dohmmrrxmr
disburcenent of salary involving risk and regponsibility in handling
cash, tho reprogsent@hitwas turned dovn,
; That thic duty involves the herdling of a very huge sum of -~
nearly Rs,20,000/- £o P3,25,000/~ by him to be disburscd on the lst work-
§ ya : {ng day to about 350 crployees and handover the cach balance to the
' A ‘ Gash=keeper by remaining late till B or O p.m, or gomebine even till

: 3 LV | 10 pefis 8 the eash for disburserent is entrusted to him only late in
the aftornoon of the paynent-Aay,

i “ . And that after handing over the cash balance, he has to

/ ] - propare & list of undisbursed amounts, refunds eteq, and reconcile with

i i : r the cash balancae, Tt ic an open sceret, the petitiocner hag to gay this

; with a painful heort, that at timep when there is great crowd:.of

: ' enployecs vi.o are At times rostive and impaticnt to get payment thero

, ape oceasions vhoh he hnd to loge small suns of monmey dn the rush of’
paynsnt to aveid clamour from the rank and file of the labour cmployees

i, f and this atiount he hes to makevgood{ out of his pergonal amount whieh

in these hord days, 1g a great hardship. Bosides, he incuras an

experditure  of & ninimum of Rse2/= for himself ard his agsciptants
towards converanee to return home during late hours and other ineidental

eXPEIEeSs .

~

———

That by this additienal duty, his allotited work is also
diolocated Tor at lenst two or three days in addition to the risk,
atxiety, care and verry involved, till the cash digbursement is properly
made and the balance undisbursed honded over to the Cagh-keeper.

T et T

; That above all, he points out that the Cash-keeperts post
(1s0s the disbursing of salaries) is & gsecuriby poct as per Rulc Q& c)

and 9! of the Office Manual, Henee he subnite thet the creation of a

RS

POBE
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n: Cashﬁ-l&ecporl"s post has beon node in order not to throw the responsie

bility on the Clorke who have not furnished secwrity and who discharge
their dutico in the pocts hold by them with adequate carc and res-
pongsibility.,

. That Purther ho underst nds that cuch a large sum of about
afx Rs.25,000/= is not catrusted to Clerls of similor gtotus in other
‘Provuxc:unl City offices for di.,bur.acncnt of salarics to such a large
n\anb crwf cnployces .

Tha vicw of the fac’c.~ and hardchips undorgono he

hunblv rofme;b vernnent to rocon: cider tho orders

G,0. cited above and grant hin on dllowance of Rs.lO/- or in the alter-
native he may bo rolicved of thiz additional duty of rosponuibllity

* For which act of Yzi*zdnosu the petitionor shall over be
gratcful , - ;

LS RY

Ma o(rf&é :
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Magras,

To

The Secretary to Government,
Education & Public Health Department,
Forb Ste George, M ADR A S.

i e

m® eI TReITIoN of M SSURY R N B €A
/31 UPPTR. DIVISION CLERK IN THE MATTWR OF HIS ERING
ORDERTD TO DISAURS™ SATARTRS TO THT WMFIOYRES OF THE
PSS = G. 0. S. NO, 247, TDN,, DATTD 2~2-1949.

y A N

Y

'Mout Reppect:t‘u]_'l.y Showeth:=

That prior to Septerlber 1948, dicbursenent of salary to the
employees of the Governnent Press wes done by the Cashkeeper and his
assictonts only and in view of the huge cums of noney they handle they
have furnished adequate cash security and they used to dispurse the
pay which wag one of their legitimate duties, in the courge of the
firct 4 or 5 working days of the month without cauging any inconvenience
to the employees and to the other nembers of offlcg“"ﬁl.uutemul servants.

That wher the Government Presc Buployees?® Union renresented

that the disbursenent of salary spreading over to 4 or 5 days was a
standing grievance and also that the privilese of receiving pay on tlie
1ot working day of the month should be conceded to all the employees,
the petitioner and othor Uppur Division Clerly have been ordered by a-

ysten of roster by the Superintendent to share the work amd responsi-
blli‘oy of tho Cash-lzeepcr in which we had neither the experience nor the
convenience, 50 as to ensure simultaneous payments to 2ll the enployees
of the Pregs nunberi 1z about 2,000 on the first working day.

ot tin obedlepco to the orders, he is forced to acecept the

duty, notwithstanding the heavy responcibility and risk involved. BEvea in
spite of repres omatlon" to the Superintendent to relicve him fron the Goemmrmm:

di.)burumeqpuof Eﬁgg involwing risk and responsibility-in handling

cach, the was turned down.

That this duty iavolves the handling of a wery huge sum of =
nearly Rse20,000/= to P3425,000/- by him to be disbursed on the lst work-
ing @ay to about 350 enployees and handever the ecach balance to the
Cash=keeper by remaining late till B or 9 p.m. or sometime even till
10 p.ie 8¢ the cash for dishursement is entrusted to him only late in
the aftornoon of the paynent day.,

And that after handing over the cash balance, he has to
prepare a ligt of undicburced amounts, refunds etes, and reconcile with
the cash bolandey It is an open secret, the petitioner has to cay this
with a painful heort, that at times When there is great crowdcof
enployecs wi.o are 4t times restive and impaticnt to get payment thore
are occagions vhon he had to lose small sums of noney in the rush of
paymnent to aveid clanmour from the rank and file of the labour cmployees
and thig anourt he has to make good, out of his personal amount whieh
in these hord daye, is a great hardship. Besides, he ineurs an
expenditure of & nindmum of Rsa®/= for himself ard his aggistints
towards converance to return home during late hours and other ineidental

eXPENSes »

That by this additional duty, his allotted work ic also
disloeated for at loast two or three days in addition to the ris 3k,
anxiety, care and worry involved, till the cash Llubur yement is preperly
made and the balance undicburs: >d honded over o the Cagh=keeper.,

That above all, he points out that the Cashwkeeperts poot
{Ls00 the dis bur.,m{f of salaries) is a security poot as per Bule B4(c)
and 91 of the offite Manval, Henee he submits thet the creation of a

BBy
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Basch-ltccports post has been nade in order not to throw the rocponsi- _ ‘ : mat‘a‘ a2l g -—-(QSD g
bility on the Clerks who heve not furnished security and who discharge : . il e %
their dutics in tho pocts held by thom with adequate carce and res=- E To ;
Donsibility. 1
PR Vo, PR _ M J % The Secretary to Government,
That f\_lrt_hor he undcrot ndo that suc:.h a large sun of about: Education & Tublic Health Department, s
ofx Rs.25,000/= ig not entrusted to Clorks of sinilar status in othar Fort St. George, M ADRA'S,
Proz?nciil City officcc for dishurgeonionts of salaries to cuch a large 1 v \Z/‘ P et
SuERCE oR oM P oRe b » - ' 1 - | THE W UMBIT, PRTITION o [
L 43 ,. HE IBIF TR W oF ENKATESWAR ;
; : : bt ¥ , A ST Sy 8 AN UPPTR DIVISION CLERK IN THE MATTWR OF HIS BETHG
.h 3= t ) % ~ 3 o ~ N N | > A - 3 =
ok '1‘._»3 R vicu of the factg gndhnrdghj,}pu __undorgonc, he . {I SRR YORDERZD TO DISHURSY SALARTNS TO' THR EMFIOVERES. OF THE
PPl e T o onT et oo e 0l o poodell i the . - A : 0 Tres '@l 0. WS N0, 247, TDN,, DATID 2-2-1949;
.0. citcd above and grant hin an allowancc of Rs,10/= or in thc altcr- i - i ARG v 1 e W o e
ive he . it : Y e 3 : ; . i ‘
native he nay be rolicved of thiz additional duty of rgspgnplblllty. | " Moot Respectfully Showeth:-.
atoful For bl S }:indposs tho potitionor shall over be = ) That prior to September 1948, disbursement of salary to the
are ° h ¢ Jabaid g G ; g » f i enployees of the Governnent Press was done by the Cashkeeper and his
_ u agsigtonts only and in view of the huge sumc of noney they handle they
Ak | i have furnished adequate cash gecurity and they used to dispurse the
: | Lo ﬁ pay which wag one of their legitimate duties, in the coursze of the
ZQ;AiAA;;}/é? Q;l : : firct 4 or-5 working days of the month without cauggng any inconvenience

‘ to the émployecs and to the other nembers of offic%fﬁinisterial servants .
; i .

‘ EEéITIONER. ; z"That wher the Govermnent Precc Bnpioreest Union penresented

| that the disbursenent of salary spreading over to 4 or 5 days was a

| standing grievance and algo that the privilese of recelving pay on the

1st working day of tho month should be conceded to all the employees,

the potitioner and other Upper Division Clerly have been ordered by a~

st { gysten of roster by the Superintendent to share the work and responsi-
: | bility of the Cash-lkeeper in which we had neither the expericnce nor the
ff convenience, ©0 as to cnsure sinultoneous paynents to all the enployees
“‘ of the Precs nunbering about 2,000 on the first working day.

! That in obedience to the orders, he ic Torced to accept .the
1 duty, notwithstanding the heavy responsibility and risk involved. Even in

' [ S ) spite of represertations to the Superintendent to relieve him fron the comtmormm:
A e . o ! disbursenent of palars involving risk and responsibility in handling
-' : | cach, thofé@%aﬂ%&ﬁmas turned dovm.
{ Taphireednlon .
f That this duty involves the hardling of a very huge sun of
| nearly kss20,000/- %o RuBS,OOO/- by him to be disbursed on the Ist worlk-
J ing day to about 350 cnployees and handover the cach balance to the

Gagh=keever by remaining late till 8 or 9 pJu, or sometine even till

10 p«n, a8 thoe cash for dishurcorent is entrusted to him only late in
the aftornoon of the payment Aoy

W,

And that after handing over the cagh bulance, he has to
prepare & lict of undisburced amounts, refunds ete,, and reconcile with
the cash balancce, It is an open seepet, the petitioner has to dgay this
with a painful heort, that at times when there is great crowdr.of
enployece ulo are at timed restlve and impaticnt to get payment thoro
are occasions whon he had to lose small suns of noney in the rush of
paymnent to awoid clanour from the ranl: and file of the labour cmpleyeas
and this amoust ho has to male good, out of his personal aemount which

| in these hard days, ig a great hardship. Besides, he incurs an

| expenditure of a minimum of Rs.®/= for himself axd hig agsistants

| towards convertice to return home during late hours and obther incidental
f OXPENEES o

| That by this additional duty, hie allotted work is also

i dislocatod for nt least two or three days in addition to the riesk,
anxicty, care and worry involved, till the cagh disbursement is properly
nade and tho balance undisbursed hondod over to the Cashe-keeper,

, That above all, he points out that the Ceshwkeeperts pout
£y o ] (1.¢, the disbursing of salaries) is a securiby post as per Bule 34(c)
s and 91 of the Office Manwal, Honce he submits that the creation of a

P80,
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acheltceperts post hag ne : ) - 'v o A b el SRR R
bility on the glorhn “.’mbcon nade din order not to throw the respongi- "To g R ; e T T
ol o in,thgyﬁé 2 hfvzdngt furnishcd secuwrity and whovaioiﬁlz . ‘ » ; D L
Heatiatac ots he e . gecha : : ' :
poncibility. £ t?““.“1th adequate carc and res- . The Secretary to Government, » c:
fh [P0 AR ) ‘ : S . ' Education & Public Health Department,
- That, further ho undorst nd Vg '" ‘ G - Fort'StvGeorge, MADRAS, °~ :
! B rrgies = S0 s th&t a . > ey ) “-—a»-.-‘—'.—.“.- a
mﬁsfzs‘?%o/' ig not cntrusted to Clorks of eql-inlarge pusgion Bibjoudy ’ i Gl . _ Ve ' L r i '
é Broviveinl Glty Officos fou Aishicomoats of salarics to aen o oo ‘w1 wpr yrerrzew on: V-V E N K ATAR R MAA
! nurber 6 onployeos . T o 1003 of calarics to such a large 1 A7 UPPTR DIVISION CLFRK TV THE 1ATTRR QF HIS BEDCG
'] 27 , 8 i T ' : - ORDER™D TO DISHURST SALARTES TO THT MMFIOVRES OF TF
) Tb_a e s 2 5 ) Iy . - m} : ; : : o - .:. B J oy
! 3 N CW) Of ‘bh E tn Lotiiegy 1 i’ x PT{"’.F'S "',”G‘. 0. U[S o I‘TO. 847 EDN‘Q DA.WD’ -2"2"194:9. "
| %Pgbly roqu@ﬁ%h%%OVOrnncnt t§‘£2§2:~§§irhiiﬁgg§§° undorgone, he % | e e A e s i kg
‘ oGe Ci : A ¢ Orders pasced in ’ | IR o e S T ot - o : 5
| | . citecd above and grant hin an allowa rasced in the - i . itfost Respectfully Showeth:=*
j = £ S - neo S - . ! o ; E ) oA A “
3 ; native he nay be rolicved of this ﬂdditioiglogéftlo/ or in the altcr- : % \ : b i Sy, :
= ‘ F‘ i e SO 'y of rcoponsibility, '% L  That prior to Septenber 1948, disbursecnent of salary te the
! ' ; or.which act of kindnoss ] ’ : employees of the Governnent Press was done by the Oashleenc ' s
i ‘ ! v of, eoo the pot o ‘ ) ees ) T shkeeper and his
% gratceful ¢ : ; : P petitionor chall over bo : uf ageigtonts only and in view of the huge cumc of noney they handle they
g "5f : - f have furnished adequate cuach gocurity and they used to disburse the
= P J pay which wag one of their legitinate duties, in the coursge of the
firot 4 or 5 working days of the month without cauging any inconvenience

4

1
f to the employecs and GO the other ncmbers of officé;’ﬁinisterial servants .
| X i ;

\7 -%“K“AWMZ) /| . . DPhat wher the Govermment Fresc Bnployeest! Union rerresented
galary spreading over o0 4 or 5 days wag a

| | that the disbursenent of
| J ‘ _ FETITIONER . % standing grievince and algo that the privilese of receiving pay on chie
) _ B ] : Yol }:,- . 1ot working day of the month should be conceded to all the employees ,
) | - the petitioner and other UNpus Division Clerk? have been ordered by a-
j aysten of rogter by the Superintendent to ahnre the work and responsi-
} bility of the Cash-lkeepcr in vhich we had neither the experience nor the
convenience, 20 ag to ensure

j o Tl ‘ simultoneous payments to 21l the enployees
' | of the Procc nunbering about 2,000 on the

Pirct working day.

;j That in obedience to the orders, he 1o forced to acecept the

A : ; | duty, notwithetanding the heavy recponsibility and risk involved., Even in
} ; t] : i ’ spite of represcentations to the Superintendont to relieve him fron the dorimremxT
‘ ' } dishursenent of salary involving risk and responsibility in handling

h cash, the roprosent@BiwAas turned dovne.
| ; g f ' ' That thtic duby iavolves the hardling of a very huge sum of =~
' i " nonrly Rs.20,000/- £0 P2435,000/= by hin to be disbursed on the 1ot worle
“ 7 , J ins dny to about 350 criployees and nandover the each balence to the
| fo » K ¥E o B : Gagh-keeper by romnining latc till B or 9 D, Or gometine even till
A | :' 10 p.n. ag the cush Lor digburscrent i ontrustod to him only late in
the afternoon of tho paynent A0y
And that after handing over the cach balance, he hag to
undigburced anowits, refunds etc., and reconcile with,
Tt ic an open seeret, the petitioner has to SaY this
that ot times when there is great crowd:.of
erployoces ¥i.0 arc At tinco rostive and impaticut to get payment therc
are- oceasions vhon he had to lose small owis of noney in the rucsh of
ayment to aveld clanoul fron the ranl: and file of the labour cnployees

and this anourt ho has to male good, out of his pergonal amount which
in thege hord days, is a grect hardship. Besides, he ineurs an
exponditure of & mininun of Rsa8/= Ffor himself amd hic agsistonts
towards converance to return horne during late hours and other inecidental

il
1 ) Nl
eXDQIHeS o

prepare & 1ist of
the eash bhalance,
with a painful heort,

e

That by this additional duty, his allotted work is also
, dislocated for nt least two or three days in addition to the risk,
involved, till the cash Adisburgement is properly

anxicty, care and worry 1
made and the balance wdisbursed honded over to the Cagh=keeper.,

¥4 : & ¥ i That above all, he points out that the Cech=keeperts post
| {Le00 the disburning of solaries) is a security post as per Rule S4(ec)
and 9! of the office Manwal. Honce he submits thet the creation of 8

P,T.0,
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Cash-kecperts post hag been nade in ordcr not to throw the rosponsi- c . ;
" bility on tho Clerism who have not furnished sccurity and who diccharge i : To
their dutics in the posots held by thon with adequate carc nand ros-— [ . t P
iy o~ ' G ary to Yovernmnent, :
e ibiliby. , : 4 ecreEduZatioﬁ N ibse b e S
&tx .z'Tﬁat‘furﬁher'hd‘ﬁhﬂprdfinds that such a large sum of about F9ﬁ3St.GanEe,M;ﬂl)R~Aﬁﬁ
£Rs.25,000/~ it not ontrusted to Clorkt of sinilor status in other \ | 7
“Provinecinl City officcs for digburscrionts of calarics to cuch a large 1 CEE 1 QMBIT TRTITION OF LT Sﬂ-—? iy
S ey hard i ! ‘ ORDFTD TO DISFURET SALARTNS TO'THE MMPIOYRES OF THE
N Thof  in vicw of tho facts and ships undorgonc, ho _ I ‘ Prral = . 0. MSa NO. 247, FDN., DATTD 8-3-1949,
béulxb,}},r‘rogpestﬂ : Govoxjnnom':‘ to“rocbr;sidcfr_ tho Owdorc pocsed in the = i D Aen A Y by o et 3 W
-&i0. cited @bove and grant hin an allowancc of Rsel0/~ or in the altcr— | HRES o G g R
LIS e AAN bo roliioved Tof, SII R arnl e oSS0 AEnhBIb L T ity | ; A M it _
O . : e That prior to September 1948, dicbursenent of salary to the

- . For which Aé‘c’c* of kindnoss the potitionor chall oved bo | ‘ employees of the Governnent Press viag. idons by the (Gaslkeep e and His
é’!;:a-b.cful . : : 9. —-' ; v § & : '.... S :’ aSSiL‘-’Bf‘n‘bS OIlly‘ Qnd ill View Of the huge CUNS Of I'iOI'ley thoy handle they
| | e s Iy : : | " have furniched adequate cagh security and they used to disburse the
P e e : | pay which was one of their legitimate dui:,ies, in the course of the

P =R i ) s firgt 2 or B working days of the month without cauging any inconvenience
T m ‘ i to the enpléu cog and to the other members oL fz.c% inisterial servants,
. AJ)T m ‘ “That wher the Government Precs Bnployees! Union renresented
FETITIONER o- ‘ ‘ that the disburcement of salary spreading over $0 4 or 5 days was
standing grievince and alco that the privilege of receiving pay on she
the month should be concedggl to all the employees,
r Uppoz Division Clerl have been ordercd by a-

gt - - \
B o~ -
-

PO

B B
- -

BRme" i p er o~y as—ae | e -tas —Salda R n e Sw il > 2a LTPL g i

¢ ‘ ‘. ; E2 : , | 1ot working day of
| | the petitioner and othe
gysten of roscter by the Supormtend_ent to {Jh"j.I‘e the work and responsi=-
bility of the Cash-keeper in which we had neither the expericnce:nor the
to encure sinultzneous paynents to all the enployees
firct working day.

; : . i ' ‘ ) convenience, £0 a3 :
e : i < W of the Precc nunbering about 2,000 on the

\ That in obedience to the orders, he is Torced to accept the
the heavy responsibility and risk involved., Even in

| ‘ ‘ e plad : | duty, notwithstanding | : :
L] A | e ’ | A 0 " spite of representations to the Superintemdent to relieve him fron the gz

«f
T

Ry

disburscnent of salary involving risk and responsibility in handling
cash, the ropresent@iitwas burnod dovm

That tiis duby involves the hardling of a very huge sun of -
nearly Rse20,000/- o P3,25,000/= by hin %o be disbursed on the Ist work-
ing day to about 350 cnployees and handover tho cach balance to the

late till 8 or 9 pen, Or sometine even till

Cash-keeper by remaining :
10 p«1, as the cuch for dicshurcerent is entrusted to him only late in
WV e

the aftornoon of the paynent doy

- And that aftor handing over the cach balance, he has-to
1iet of undisburced amounts, refunds etce, and reconcile with

prepare & e
It in an open secret, the pebitioner has to gay thig

the cagh halancc,
' | with a painful heert, that ot times when there is great crowd:.of
enployecs wh.o are 4t tines rostive and impaticnt to get payment thore
‘ ; are oecagions whon he had to lose small swig of noney in the rush of
| i payment to cveid elanour fron the ranl: and file of the labhour cmpleoyeag
i ‘ and this anount he heg to malie good, out of hig personal amount which
" in thege hord days, is a great hardship. Besides, he incurs an
: snditure of @ ninimum of Rse2/- for himoelf axd his assistints

expe
towards converance to poturn home during late houwrs and other Incidenta)

. eXPONSes »

z ‘ :
r 3 | 4
L That by this additional duty, hise allotted work iz also
j ' ’ : ' dislocated for at least two or three days in addition to the risk,
sare and vorry involved, till the cash disburcement is properly

anxioty,
nade and the balence undichbursed hended over to the Cash-keeper.

| That above all, he points out that the Ceshekeeperts post ,
L 7 (100 the disbursing of salaries) is a gecurity post as per Rule L:h,}:m
and 91 of the 0ffice Manwal. Honce he submitc thet the creation of q

b P50,




ot to throw the roosponsi=
and who diccharge

adequate carc and res-

n ordcr X

ac made 1 i
t hac been furnichcd security

=z who have not
~ts held by thon with

Cdgh=kceperts POS
Bildsy on the Clor
fheir dubtics in the po
ponsibility.

The Secretary to Governnent,
_ Education & Public Heal
& tnot ouch & large sum of about ' o

h Department,

T e

“Fort. St George, MADRAS,

undorctend
tcd to €lerk :
burgerients of salarics

That Purthor ho
ig.not onbrus :
ty offices for dic

5 of sinilor status in othcr
to ouch a large

i 1 wiern TRrTTon of o o el

“AN “UPPTR DIVISION C€LARK IN THR

afk Bs. 25,000/ =
Provincial €

..,..4?75
MATTTR O] ngg};;g(}"{

" ORDERTD TO DISREURST, SALARTUS TO THR WMPIOYRES OF THE
- PRS- G 0. MS. NO, 247, TDN,, DATTD 2-~2-1949, -

“yuribor-of! enployecss, T
‘- ' dorgonc, hc

posced in the

or in thc altcr-

‘and hardships un
1oider tho ‘Orders

1Youance of Rsel0/=
é\ﬁai‘b joral duty of rcoponsibility.

Tha in viow of thc’::_i‘qc'"t.s

hunbly requests
G.0. cited obove and .
native he nay be roliocved of thit

Governnent to Tocon

epant Hin on Most Respectfully Showeth:=

: That prior to September 1948, dicbursenent of salary to the
enployees of the Government Press was done by the Cashlteeper and his
agsistents only and in view of the huge sumc of noney they handle they
have furnished adequatc cash security and they used to disburse the

ne of their legitimate duties, in the course of the

fircht 4 or 5 working days of the month without cau.g,yﬂg any inconvenience
to the emplovees and to the other nembers of office}“ﬁinisterial servants,

For which act of !cindnoss' the potitionor shall over bo

gratoful.
: . pay which wag

That whenr the Government Presc Enplovees! Union represented
that the disbursenent of salary spreading over to 4 or 5 days was a
standing grievance and aloo that the privilese of receiving pay on the
1ot working day of the month should be conceded to all the employees,
the petitioner and other Unpem Division Clerl:y! have been ordered by a-

, [ Z2 9S5O
TETITIONER ,_‘ff’_"i_.a

gysten of roster by the Superintendent to
epcr in which we had
convenience, so ag to ensure simultaneous
nunbering about 2,000 on the

bility of the Cagh-

off the Pre

ghare the work and responsi=
neither the expericnce nor the
paynents to all the employees
Tirst working day.

That in obedience to the orders, he is forced to accept the
duty, notwithstanding the heavy respongcibility and rigk involved. Even in

spite of representations to the Superintendent to relieve him fron the donrmrrxs

and responsibility in handling

dishurscenent of salary involving ri
cash, the represent@Biowas turned down,

That this duby involves the hardling of a wvery huge sum of =~
nearly Rse20,000/= to P3,25,000/- by him to be disbursed on the lst worlk-
ing @ay to about 350 cnployees and handover the cacgh balance to the
Cash-=keeper by remnining late till B or 9 p.m. or somebime even till
10 pun, 82 the cach for digburserent is entrusted to him only late in

the aftornoon of the paynent day.

And that after harding over the cash balance, he has to
prepare a lict of undisburced amounts, refunds etc., and reconcile with
It ic an open seeret, the petitioner has to say this
with a painful heort, that at times when there is great crowd:.of
enployecs wlho are at times restive and impaticnt to get payment thero
are occagions when he had to loge small suns of money in the rush of
payment to evoid clamour fron the ranl: and file of the labour employeaa
and this anourt he heg to male good, out of his personal amount which

{+he cash balance,

in thege hord days, is a great hardship.

Begides, ‘he ineurs an

expenditure of o nininum ef Rsa8/= for himself apd his assigtints
towards econverance to return home during late hours and other ineidental

OXPEREEN §

That by this additional duty, his allotted work is also
dislocated for at least two or three days in addition to the risk,

e e

anxicty, care and worey involved, t111 the cagh Aisbursement

is properly

made and the balance undisbursed honded over to the Caghekeeper,

That above all, he pointp out that the Cashskeeperts post
a security post as per Rule S4(c)
and 91 of the 0ffice Manwdl, Honece he submits thet the ereation of a

(1e00 the disbursing of salaries)

P10,
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Casha-l"eépor"'ﬂ post has been nmade in order not ; :
-1t S post hag . | AT s» not to throw the rcoponsi=
bili..ty on_tho .Clcr]-m vho heve nob furnished socurity and who discharge
their dutico in the pocts held by thomn with adequate carc and res=-
poncibility. 2 8 il L
ey AN Sl Tl i« i
That fuirther ho underst-ndc that
Ko Purth i nderst-ndc 1 such a large sun of about
tzﬁ:Rs:-EE?.OOO/-' is not entrusted to Clerks of sinilor status in other
Provincial City ng;c.cs_ﬁor éigﬁu;;cnon_ts of salariecs to mich a large

nuriber of cnployccs .

That . in view of *the Tacts ‘and hardships undorgone, he

hmx‘r;‘ly requesty Governnent to meconcider tho O ' .
_reque 1ont %o rocons ¢ Orders pasced in the 3
G,0. citcd above and grant hin on allowance of Rs,10/= or inthc altcr—

native he nay be rolicwved .of thic additional duty of responsibility
» 5 ; : z v e

‘For which act of’ e S N
B L Mo 20 poblsionor i ovesbo

To

i
i

§
;
f

5N i

7
e Y

e

= ewemramr
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°  The Seeretary to Government, e
_ A Bducation & Pu’q}.it;_ﬁealth Departnent,
Ay Fort St George, M AD R AS,
‘ff;/rpmyk f"“"""" WL/—- { =% ] g ;

JTHY H UMBIF. PETITION oF 3 %
N7 UPPTR. DIVISTON CLFRK IV THE. MATTRR OF HIS BEDG -
ORDRRTD TO DISHURS™ SALARTRS TO THE TMPIOYRES OF THR
W:SS - G’. O. MS. NO. 24'7" EDI\TQ, D.AWD 2"2"194:9 o F

1R

lost Respectfully Showeth:= -

That prior:to 8cptenber 1948, dicbursenent of salary to the L
employees of the Government Press was done by the Cashlteeper and his
agsictonts only and in view of the huge sunc of noney they handle they
have furnished adequato cach soecurity and they used to dispburse the
pay which was one of their legitimate duties, in the course of the
first 4 or 5 working days of the month withoub cauging any inconvenience
to the employees and to the other nembers of officﬁ?ﬁinisteria 1 servantcs
That when the Governmnent Preod Enployees! Union revresented
that the disburcenent of aalary spreading over to 4 or 5 days was a

standing grievance and also that-the privilese of receiving pay on the

1gb worlkine day of the month chould be conceded to all the employees,

the petitionor and other Upped Divicion Clerly have been ordered by a-

' systen of roster by the Superintendent to chrre the work amd responsi-

bility of the Cash-leeper in which we had neither the experience nor the
convenience, ¢o @g to ensure ginulteneous payments to all the enployees
of the Precs nunbering about 2,000 on the firct working day.

That in obedience to the orders, he is Torced to accept the
duty, notwithstanding ho heavy responsibility and risk involved., BEven in
gpite of represontations to the Sﬁperin*belﬁent to relieve him fron the (v @.60 8 800
disbursenent of salary involving pial: and responsibility in handling
cach, the roprescont@biowas turned dovine

That thic duby involves the hardling of a very huge sun of ~
nearly Rs,20,000/= to P2425,000/= by him to be disburced on the lst worlk=
{ng dny to about 350 cuployces and nandover the cach balance to the
Cach=leeper by renaining late till 8 or O D.m. OF gametime even till
10 p.i. ac tho cuch for digburscront is entrusted bo him only late in

tho aftoernoon of the paynent Ay e

And that after handing over tho cach balance, he has ©O _
propare 2 list of updisburced amouibs, refunds etc., and recone ile with
the eash bnlance, It is an open soeret, the petitioner has to o0&y this
with o painful henrt, that ot times when there is great crowd:.of
enployeag wWho arce at tines restive and {mpaticnt to get payment there
aro ocoagiongs vhon he had to lose small suns of noney 4n the rush of
amour fron the ranl and file of the labour cmployees

paynent ©o avoid cla :
and this amnount ho has to male goed, out of his personal amount whieh

yn thogse hord days, is & grect hardshipe. Besides, he ineurs an
expenditure of & nininun of Nse2/= for himself oxd his aggistants
gowards converance to proturn home during lsbe hours and other incidental

CEDPEISES o

That by this additional duty, hie allotted work is also
dislocated for At loast two or three daye in addition to the risk,
‘anxicty, carc and worry jnvolved, till the cash disbursement is properly
mode and the balance undicbursed honded over to the Cagh=keeper.
That above all, he pednts out that the Cash=koeperts poob
4,00 the dicbursing of solaries) is a gseeuriby post as per Rule S4(c)
and 01 of the 0ffice manwal, Henoe he aubmits thet the creation of &

vl 8 P.T.0.

<~ .
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Casch=-kccper's post hag been made in order not to throw the rospongik ' : iy : ' :
bility on thc Clerlx who have not furnished security and who discharge

their dutics in the posts held by then with adequate care and res-

5 gy The Secretary to Government,
poncibility.

A , Education & Public Hoalth Department,
_ | _ ot S, Goorge, MADRA S,
c = ® : ; ] 3 : :
, ' That furthor ho underst ndc thet cuch a large sun of aboub e | ' " THR H UMBIF TRETTTION OF P MADHAVAN ANKIR - .-,
afx Rs,25,000/~ ic not ontructed to Clerks of ginmilar stetus in obher : | v AT UEPTR DEVISTON GHERI . JHD 105 TR OFmHIS ¥
Provineinl City officec for.di;burscmontd' of salarics to mich a large ' - ORDERND 'ho DISHURST SALARTS ’TO o T Ly
: nunber. of cnployoede | | e TE o : PRS- G. 0, MS, NO.-247, TDN., DATED £-2-1949, -
T ""Thutb%n' vicu of ’eho facts and ‘hcird’*fip* undor ; ‘ g S - SR |
- Tha 10w of the facts an chips un gonc, he ' 2 . Most Respectfully Showebh:=.
hmxbl;roquost& Government to reeonsider the Ordors passed in tho = =SS
G.0. citcd above and grant hin an allowance of Rs,10/- or - | | e

: o N e sl s mbei' 1948, ‘dicbursenent of salary to &
native ho roy bo rolicved of this additioral duty of mspégs?;mﬁw ’ el g ﬁ?‘”“ihg%giggﬁiﬁegq was done by the Ca,sm_;eeperlind hife
_ S e el g0 s 9.5 ' ; 4 - " dgoictonts only and in view of the huge sums of noney they handle they
e e elene which act of kindnoos the potitionor shall over bo have furniched adequate cagh gecurity and they used to disburse the
@'at'Cful. S . x s 2 % 3 36, Sk e pay WhiCh wag one of -bheir lcsitinﬂte dut ies, At} th(:).cowse Of the
et first 4 or 5 working days of the month without cau%

s Ra8 any inconvenience
.. %0 the employees and to the other renbers of officdyMinisteriani pervants,
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' That wher the Govermment Treac Bnployees! Union representeq

that the disburcaient of salary spreading over to 4 or 5 days was g

sbanding grievance and also-that the pr1v1lo.r:ejo:[‘ receiving pay on ihe

. 1gt working day of the month should be 081100?-@& to all the employees,

’ , = the pobitioner and other Uppur Division Vlerlg have been ordered by a-

y | ‘ ; g gysten of rocter by the Superintendent to Shf':.re the work and respongi=-
bility of the Cash-leeper in which we had neither the expericnce nor the
convenience, 80 ag to cnsure simultaneous payments to all the enployeesn
of the Precs nunmbering about 2,000 on the Tirst. working day,

| / e ki : T That in obedicnce to the orders, he 1o Torced to aceept the

| J . | b o o | duty, notwithstanding the Noavy responsibility and risk invc.).lxred" e

g ' spite of represertations to the Suzﬁrintelﬂeft tg'relier hin from the &4 A

ﬂ | ik R A ' dishurscnent of salary involving risl: and responsibility in hang m\_

| .. ‘ ' s e s , cash, the represent@hitwes turned dovme

ling

R b ‘ T Tt ek ] That this duby involves the hn-r_dling.of a very huge sunm op -
G EAIN ' ; noarly Rse20,000/~ to P3,25,000/- by him to be dlsbuxtsod on the lst worlk-
» : - ing day to about 350 cnployees and handover the ecach balance tq the

: : " e <L R SRAL - B ' Cash-leerer by romaining late till 8 or 9 Defle OF Sabtimo even 4411
*ogd WO Ao e el i | 10 pene as the cuch for dishurseront is entrustod to hin only late in
7 tha aftornoon of the paynent day.

And that aftor handing over the cash balance, he hag to
prepare & list of undisburced amounbi, refunds ete.—_, and reconcile with
the cash balanco, Tt is an open seerob, the petitioner has to cay thig
with a painful he-rt, that ot timcs when there 18 great erowd.or

, gnployeas who. are 4t tines restive and impaticnt to get payment thope
- aro oceasions uhen he had to lose gmall sung of noncy in the rugh of
: : paynont to aveid clanour fron the ranlk and filo of the labour coployees
l and this anourt he hag to malie good, out of his personal amount whieh

in those hovd days, is & grent hardship.  Bosides, he dneurs an
expenditure of @ nininun of Rse®/- for himself amd his mssictontg
, ' : f OXDpenses :

i That by this additional duty, his allotbed work is aye,
"'\ ainlocated Tor at least two or three daye in addition to the

; risk
anxicby, care and worry involved, till the ceoh disbursement g pz"opemly
nade and the balanee undishursed honded over to the Cash-kegpep,

That above all, he points out that .the Cashskee pept g post
{100 the disbursing of salaries) io a seeurity post as pep Rule 34(0)
and 91 of the 0ffice Manual, WHonee he swbnits that the croatioy of a
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ash=kecper! o po.;b hag bocn nade in ordo‘r' not to throw the respongi-
hility on the Clerke vho have not furnished scewrity and who discharge

- Nth01r d\;tlou q.u the 'po"‘bu Leld by thon wﬂ;h adoquato c-’xro and res-
‘ pomfnllrby. i : & , : '

That further he undcr.,t nds that .Juch. a Iarr*e Sun of about
masszséoeo/-»\m not. .entristed to Cler¥s of ulrul" utﬂtuu in othar
Provineinl City officecs for dluburuoncﬂtu of ualo S5 to ouch a large
nunbor of orlploycou. 4

! A vicw of the facts and hard..hi;p.., undergone, he
hunbly roquost Govornncm; to reconsider the Ordors pac

G.0v cited above and grant 'hﬂn an allowance. of B3410/= or in the altor-
native ho nuy boc roliovod of thio addlt 10'!&1 duty of roupenulblllty

o Fo;: which act' of ’At'iz;dnoss ﬁho potit:.on@r .hall over bo
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