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In aided schoois we have Cormittces; while we camol gene- :
palisc, it may be assuncd that a large ma ority of &ap},ﬁ:jmvo ol
Sincatnd men and wemern on then. e
Qur principlc has poen to aveid interference |
nol give risc lo coemplainis. 3

| i th a managemeni S0 long as il docs ) .
mhis las given risc 1o a cortiain independenco and strength, the

yaiue of which c-mnot be unicrratod.
Seeondly the management s bave aach a different sutlook

the present condi tions, have 10 take cegnizance of factlors

9..11“:‘- iI’L 2 & . 1. = = c
oihcr than cducation in makin; appoiniments.

| Tn these circumsiances
‘ \\de as the Board asuggests.

Butl there is an @.11.01mtivo.whic
if adopted, prove quitic salutory whilec P

%5 ‘ghe Inspection staff at presont docs nol concern itself e
! with the appoiniments unless the men arc lechnically T S
e quat dE, TS looking "6 the-sceuring 0% the- bavest mininmm. Gould . I

~* 29 nol Tevicw all the appointuments made in ihe past twele montlis™

}' and placc on roeord 1ig ephion? Such rovicws 1T basecd onga full § 0 *

gt think it will not be ecasy td | L k]

his possible and will . e

i
reserving the prosent forns.s *

1 ihe vicws of the managemenls, will , § % /-
! B ¥

knowledge of tho applicatlons aml Lo, fo e -

be auite a good corTeC live.,fhis will HeSla specially high class LA

scadanic work worthy of an $nspoc torate. W) | )

. . . 5 i) o) BN i g ) 1
fhore is no provimial cadpe and L not. Likely tofcome. | . a0 "

r into cxisticnce. _ ;
] ‘11. Probatien; Onc year 18 QLIJ?_EO%‘S;QJ{ f-‘,lb.l.Cht Tt may be \qxf#-—‘? 7~ [ -
] ozlendcd lo Two yoars ior roasons 10 BE W%”Qﬂ. by a management . ‘1
: 118l = comploted.. IT nothing is denc befove \‘:“\&\
:

: bofere the initial onc yeas i JDLOLO s Sn e
P e il shipuld bo prosumed, tlal the probuiion las been coupleted

aalisfaclorily. :

: : . \ o @ U'/ (18 \A

S I enomize now, in aided scheols, Loave for

| H e, o yobelias ne,in aldsd, SR B ATER e
42 wontls on Lall pay int & Loachor'é carcer. I think lhis is net
ani lo snfficient. |

aols This is already the rule in all pri- e utf/ [
! Ll pri \(Lt }‘@
L. e

L

._ SN gi sick logve on full way f?'r cyery year of service,
whii eh leﬁ poBccunulatod upto 10 nonths and ¥ vich could bo con-
seitled inlo leave on L@t pay for donbic the period,subject to a
maximun of oOne ponil in any one EX academicyear may be allowod.
Sueh Jeave on half pay cannol be taken on more than three eceasions 2

Tn iho ¢oupre of a toachor!s SCriieo.

,J
b7

pasual leave for 7 days in oneyoar may be granted.

P T ot S :
v.. This tay be adeplod in normal times b G
T £ R i r’

T S N
l\fl ’ I
« , | / :
- ‘/*zf“f",{* 4! -‘%’.i ;’-.é . . ) | E L
VI.4He arCR@Apos ting now a mininm of 17 hours. This
- 5o Taf WELNENT A8 the maximum in pany cases, fhis is saffi=
wiont in the case of L.T.assigtants and language toachers.

. V g id. A e
fam e TR
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cacondary graders and the rest may be cxpected to put
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RECOMMENDATIONS of the Committee of the

' Central Advisory Board of Education regarding the

apparently thinking rather of a Provincial Register |

conditions of services of teachers:

Recormendation 1l: The Committee is ‘%

phan of the Provincialisation of all teachers. \
Considering the number of managehents to be dealt with;
there will be enormous complication, confusion and 1
delay if appointments are %o be made with reference to ﬂ

a Proyincial Register. The Government therefore,

j consider that it is not practicable to adopt the

- suggestione.

The proposal that appointments of

| teachers in all types of schools should be made by

. for teachers in Government Schools and &chools under

Megister for each teacher, containing details of the

selection committ?es cannot also be accepted as it is
difficult to fit this in with the dervice Rules for
Governmenttand ﬂocal body institutions. In respect
of institutions under aided managements'the Government
are of‘opinion th§t it is a type of interference with
the managementé deseribed which is likely to be

resented.

Recommendation II:

The period of probation

ﬁocal éodies'is already two years. The Government

concur with the view that period of probation should

not exceed two years,

Recommendation III: The Government.have

framed rules to regulate the conditions of service

of teachers in the service of focal éodies which
more or less correspond to those for Government &ervice.

For aided elementary schools there is a dervice

terms of service agreed upon while for aided amd=for
secondary schools a system of contract has already

been introduced. . The question whether . service

conditions for teachers in aided schoo.s may be brought |

up to the level of those for teachers in Goverament



ervice will howeverjbe examined.
/ !

| Recommendation IV: The grant of leave i i !

| el v/ d:
0 teachers in schools under Government and local ‘ l !/

dies is regulated by the Fundamental Rules. ,Teache;s

The leave can be accumulated upto "

: (
 aided elementary schools are entitled to 15 days leﬁve

th allowance,I & year.
Women teachers are eligible for one month's

The question of liberalising . i

dayse

ternity leave in addition.

ration. At present leave for

e leave 1is under conside
: i lated by the
i : ded Hecondary Zchools is regu :
achers 1in aide . l
les framed by the management and entered .in the COntqact
tween teachers and managements.  The question of | : |
wee |
ent takinéi;gbi;gulate the grant of leave to this
vernm

a2ss of teachers will be considered. |

In elementary schools

The

Recommendation Nis

class/ordinarily /has more than 4O pupils.
>

commendation will be implemented in respect of

>condary schools on the return of normal times, 1
Recommendation VI: In elementary schools P | . 23

~achers work both in the morning and in the evening |

overing £s=r a period of five hours & dayfor ;

sgsions C

: .= |
ix days in 2 week besides attending extra mural and |

rher schools activities, not entailing actual teaching,

As regards secondary schools'L.Ts. language o7 (=

nimum of 17 hours of teaching

/5 A

re expected to put in a mi

dary grade teachers and others are expected

hile secon

5> work for 20 hours & week., The extra mural activiQies

rcluding note book correction may average 15 hours for

,Ts, and language teachers and 12 hours for others., NB

| |
| .
; Recommendation VII: The peeemmendatien‘§¥64ﬁo( §‘4} >-€.2
réye Q‘ &m/
_the Committee has already been-—implemented inthé
/-

se—=gf elementary schools’fin.asmmnchﬂaswﬁhesewseheelsg 7

|

ange in this practice is considered necessary,

e

("4 d (,_( 7

rk for 220 days in a year, each day -consisting of

o sessionsof not less than 5 hours in the aggregate.

|

s o i e et s A

scondary schools in this Province work for 180 days iJ; . -3

e : : bl

aﬁf.ti?ﬁ“r f; | : ’ ) ‘ﬂ”a~ y
o ad 2 in a year, each day consisting of twoysessions of ‘5 j
ﬁﬁit' é f hours in the aggregate. The question whether the i
f number of working days should be increased is under J

~ consideration. ‘\I
| ‘ , _Recommendation VIII: Teachers in Go#ern_i
B ;;;{?kf‘A | - ment Bchools should obtain the permission of the Inspeé

|

Vg f ting Officers of the Education Department for under-
. &

{

- In the case of schools under local bodies the permis- |

. taking private tuition upto certain monetary limit. f
| sion of the Executive Authority should be obtained

for the purpose. Teachers in:schools under private
. management may undertake tuition with the consent of
- the management. The suggestion regarding the
; maintenance of a register will be considered. The ques-
; tion of regulating the conditions subject to which
i teachers in secondary schools may undertake tuition

' is under correspondence with the Director of Public

-

Instruction.

Recommendation IX: The Government do not
consider that provision need be made for grant of study
'{1: w"- - leave to teachers., It is not practicable to adopt
the suggestioh of the Committee for aLgrace term’pay.

Recommendation X: Teachers in Government

and focal éedaea~schools have to undergo medical exami-

-

natiONFefore appointment. As regards teachers ZE
7 iving

8chools under aided managements the possibility

/e

effect to the suggesfion will be explored.
Recommendation XI: The—suggestien—of—the

- Committee—has been-adopted-already. In—respect of pear

"Feachers in aided schools the-age of retirement—is~even
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had not lready done s,




% consider e r-FortiwhntherAshould be made for it in the Torm o

dgreement to be enetered into between the teachers dand managements.

'Z 1hders W4 Wil T (Ll 4:!‘_" TR m‘
7 ~ b '!..[..t ¥
(2 OFA < Y

in consultation with the S.G.,

gaTe ik |

d

iV ' C.F. 36,
A t =
soucarion  DEPARTMENT.

[
| Tha D]_r’@ctor is requested to submit/neceslsiry amendments to the ]
- qHEX | : |
les relating to the payment of grants to aided elementary schools R W gk o i 19 . Regis e e W Sl |
provide for the medical examination of aided elementary schoolyg : i f
geachers. V A L Lo : Subject. . 5 |
% /‘\7/.& 4 | 52“2‘1
| y ( . ADVISORY 3OARD OF EDUCATION - Repert of the
_ ’g ‘ cgrl\:\;.,t\.]tcc appoim.od to considor‘ the conditions of
/;& CTARY T g sorvice eof toncnerse | LL\ -3 3
% 4 ’ﬁ}",
;q,, 1 Gm,,,,.m,mnt. ano.Nos 66088=B2/48-11 Edn., datad
14 JUL \948 2. 8th May 1948, Sl '
"o ‘ LA
7 ey ag 21 a0 puss N’*
oS , ;
3 : ENcLOSURES.
TR S ng, No. 536-D3/48."
..... .5 RA::A: Dated the . 10th JULY 19 48
Spare QOPied--wowriririesees Stdtl?n .......... MAD ) Bl 12 VIR d o ¥
o z .
v ‘ : * 3 . A - L ¥
- g@O’Wl' (@’C am@) . SRL.«D.S.. .RIDDL :....hl.-..f.\!.m ,(oxon),, ......................
(6)@94',(2,440&%0%) __DLRACPOR OF PURLIC INSTRUGTION. = —
/ . L
A5 o The Secretaryy o the Sovermment of NTadzao, 4
/ : _ _
‘ : -  Deparkment. |
- 3 TUCATION & PURLICH L )
|
5 i
S : | i
4 ¢ j.. /[Lho points raiscd in the above Memorandum Ao a‘“
R ‘ F
I s
ks el answored et belov:
L ]
fi’ (1) Tho conditiong of sorvice of toachers in 4
s - N
Al dod schools are ai fferont frém those of toachel's under
l (-t bl ‘
* g} g ' L Lo b i\ia 8@1""5 00 of ) OC“" bBodl es fu'\(]/or (}evnrnnent in the f01 h
af\‘\z{( : P T r) .!
' A ) rospochas ree
l y J ":-’:.t Y ] \
" { .;
¥
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8 2 howover cost government a considerable amounat. In this connection T ’
C RSy : ; _ : |

4 - 2 2 & ¥ 13 tp o=
may also state that o very large mmber of private managements wera un

1. 'J.‘hex- is no uni form senle of Day
2+ Phere arc no loave 1l as

3s There 1s no sceuri bir of tonure
4, There 13 no banof;t ol p

able %o pnr the exbtra amount over the Government rates expected from
and

ension aftor rotiremont.
Though Gov«;rnmnt szQ ordex‘ed that

f;{'b

P them witi reference to neto (1) of Rule 1 of the Rulos for Ald as - rpmeey
f ol s lcc:zl Body Mo o | Wl P in GeDs NOo 217 Zducation dated 29-=1--1948 consaequent on the increase
{ , ]

" of pay should Be adoptod in aided Seconday schools ang that M.-maﬁemg»qm

of rote of teaching grants for teachers in alded .school s,
gould alse ndopt instend ol lacal hody scales, |

Gevernnent senleg of pay,

n . In regord to the provision for x medieal examination
only very few Aanngaionts have q)

adonted tho Gevarmaont scalog,
‘@an the promdse of uwo-thirda not cost gx zmi. _sone of the

4 | s
e for teoachors in olementary seiwols under private managoment I

nrdded secondnry askat dar that in view of the fact overy trained teacher is passed
school.s have not: adc_)pted.cv,cn Gha 100111 bod;r 8calesen bthe pi i | '
/ e+ ; : . an Of | medically £it at the time of uis adni ssion Lo Lx‘ninin;_.;, to insist upen
nancindl difficuliies. . I may de n,mi ' Vo 1 ' 101 J 1 o
£l l uued to point out tlm.t the : el If;.dix.‘l’ c.}jxatific‘t‘ n,‘d 48 time ud Joins a schwol is not haecce
. resunption that the scale of pay in Local bo ‘ - ‘ s el
A, ‘T D D Ay schoolg have been | —1} A i el fm‘n'ther the manngenent, if they have reasons to suspect that
154 sed to the lavel of Govornment sorvanbs is wrone ’ | 2 iRy
;’)'27’ 4 :11 ronb. . l o -li } - 3 pe -~
, ‘ a tonechor is suffering from any contngeous discnse whlch will endanger
(2) Sorne nanagenents of nided schools have thoir own sot op - 4ho ile:ﬂ.tlx of pupils can alWgrs Rl GRSt b an celonliol &
leave rules, wialle.many waagenents have no leavg rules nt a3 and grant o |° cortificato b*‘," tho teacher to the offeet thaot he is freec from such
~ - g PSR v ¢ 1 for ¢ - 3 e
Loave at thotr dieretion to their stnff. fThe question of requiring ajdod a @igsense, It is olso oDen to managerientsto call for o medienl
s '( 3 q-( L3 qQ B¢ ! ¢
. i , - of a cortificate w !
+ @rate consideratlon of gevernmont. As regurds securityr of tenure, the aleo can insist upon tac PI oduction piiigln e
brm of ngrewment - ; to be medicallr unfit or of unaound ha:ﬂ.th.
P '1.-;~Eamg in‘ the f% S for to acilers previde for 3 monthg: notise | toachers is suspected
L ab if it 1 @ al’
. L\M{?“m oithor side or 3 months' salary in ilen thereef, fl'lua benefit op : in v:l.aw of those, I consider tha & 13 not pegsible t arep
e B‘y ., 9 1 &
U nmaion on retirencnt 1s offset in the ease of aided’ sehool tenchors Ly the premsal for maxlng prwision i Be rajes, the questien /
2. ‘ L # !
the Gevarnient contributery itenchsrs Provident Mnd.  Ag it ig ney at deast bo dofaerrede o
? . ! i : (33
- aent aroe paying ' ; - > | , : y: :
i gevermaent ol o n ,{‘in;, two~thirds not cest x grantxs and 1T the condl bioung Yours fad taflly, |
i ef sorvice of toaciers are to bo raiged to the level of Government ,,2 Q2
- o 2 . : G i 2 “n =
sorvanis, the financlal obligations, on tho part of Moanagenents will bLoee | |
1 F eome 8till preater which the mancgenents will not be ablo to shoulder ; FUR DI}“BC*‘O“ b PU&‘;ZLISM‘UG”IOM
A;Q g )t 8 \ . 1° 7 v
\\4 without in,cr nsed help from Goverr mmt, In thoesae eir cunstances it i .4 ') 3
Y 2 * b , )
>3 \‘ ] " ! & S
L Tl @pers too soon to offect any el U308, Y {
' | ‘fi
': 6} ¢ /\S PGJ{".X"’IS ﬂ‘i [10;'1 ‘51 art ’x“ e) ovd ﬁcho,:)l 3, th‘) sc:‘.l on Of‘ DOy ' : ‘v‘-";;
L & | | | . o
6l be raised to the lovel of scniegol pay obboining in olanentary ) P
r. gcxlw)”@ ux],q‘)jc flﬂl‘..i }v““ﬂo .bu'llfﬂt ()‘6 l()‘}'ﬁ :)0(114}3' Tluﬂ Rm I?Olllﬂ‘ hQWGVG}' *3@ ;;\l.,
\ Paley  u. o
i | §
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anuca?zol DEPARTMENT. - f

L
g " Pl
1 1 A
Z | )
! Receivod. ....oooost o S B SR AIBTET LR i i AR A9 5k
" Subject.
CINTTRAL ADVI SORT™ BOARD O7 TDUCATION - Recommendations
‘ . of %“he Committoe appointed to consider conditions
of sorvices of Beachers - Tlementary schogls -
» conditions § cgording Private tui tior}‘.x . ed
> A R
A ' &
nor:  Government lemo. Mo. 66088=-RB2/46=10 Taucation dobead
, 14-A-48 ond Zndt. 66088-B3/48-12 Tducation dated
~ : 12-~5-~1948.4 ;
529892 : QL0208
Excrosurzs.
Nob S so e e ROGC NO- 17 15"132/48.
, .  MADR.ABe., Dated the 1060, Jals e
- Spare oopies..v....,.._" Swtlon' — \d 19 _}_8

s

L) = 1 3
(5)""”?”““"”) """"""""" DLRICIOR..OF. PURLIC THSTRUCTION ..
- ‘?l ; 8 .k' a
- )i; vy She Secwetary Yo the Cover N ad
- f 90 vy overnment o Cadvao, ;
' '.i g & k
IUCATION D pURLIC maan i Depachment.
; iz, !
o l )
I consider tuat private tuition i s not such a
widespread ovil among clementary school teachers and I
am of opinion that no Mmles arc necessary to regulatc o
thom. S0 far as toeacaners in loenl Roard and Municipal
schools arc concernced tihe Locnl Board and Munieipal Servants
conduct Rules provide adegughbe safeguards.
2, However if Governmendt consider that private
tud tion by benchers under oll managenonts shonld be regul o
RS
i
(.
\ e e —— *{:_ » )




the following

In rule 21 of the Rulzs for' recogni bion oftele nentary
A

schools’ after 1item (?») add the following as item (10),

"10. A register of perission granted to undertake private |

tuition {(Appendix 13A)"

G

After Appendix 13 inser

APPRIDIX 13 A,

(RULZ 21 CHAP'TIR I).
]‘Ol“’] of Register of permission graonted to ten chers to
undertake pri vate tuttion. Y
1. Name of School. ;\4,
2. Nane of teacher.
3. Mo. and date of order of tue managenent

granting permisslon to uandertake

A, Whether temporary or permanent. IL tempor ary
period for wiica it is graoted.
5. hemarks.,
= y Tours fod thifally,
TOR DIRICTOR OF PURLI 1' I STRUCTION,
KT o137 {g ) 7
o e _ 3 o
SN - = S

the following as Appendix 1376

private tuitiong,

A

=

KEMINDER, £ ﬁ e a ko "‘anch.
. To ;SHE :D‘-'V’«/b/ ’"1.- DW

i M/wu&mj

have the-honour-to-invite—
I am directed to invita attention to -Q VW( G
ééogs/ ~/o¢=—9'\~ G- Q—U?QV'
Md, 509{" fSL /l?\ 11 QNSA G|

to request that the reply to ﬁf y be eXP"dlbed

(1) the stage at which the matter now is,

(2) the éia.te by which s reply may be expected,
an

~ A3 (3) the circumstances which have caused the 3
' - delay, ’ ‘

)

i Officod el ant =/ - \(\ C r
St&f"ﬁl K L«?L Signature.
Dabedﬁ Y-k g_w foed . L Dez*wnamc/)&_qw

»- SUBJECT,
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Lelephonic Message dated 24-11-1948,

(Post Copy)

le Director of Publi

s‘%mn TG\M“,&;’ : Madras.
G T IQSShe Assi
o Lo NOY 1048 )

Xtension of period of
'or Teachers i
ef: Your Telephoni

_ A copy of the Governmment M
© Bdn., dated 29-10-1947 is sent herewit
n‘!

¢ Instruction,

to Government,
1

a P :
¢ Health Department

l A -
in aided elementary schools,
c Message dated 24th November'

emo No, 77558 (GRS
S

bl =

I/- - - ™ °
LV~ for Director of Public

KHR,26-11, f;;1;¢'

Copy of Govt.Memo No,
dated 29-10-194%.

Ref: From the Director

No.631-38/46 dated 26-9-47,

- e -

The Director of Public I

informed that his pronosal

maternity leave for women te-ch

elementary schools might be
month to two months should
present,
M.V,.Su
Secr tarvy

o

(True Copy)
b S

j/‘\/TOI‘ Director

oAt

Instruiggy}f

77558 C1-47-2 mn,

of Public T

nstrucﬁion,

| nstruction is

that the neriod of

1€Ts of aided
sxtended from one

ve deferred for the

b?nwanian,

0 Government,

M%

of Publie Instruction.
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* Report of the Commiltes of the Central Advisory Board of Education
s appointed to consider .the conditions of service (other than the
rerauneration) of teachers.

At their eleventh meeting held at Karachi in January, 1945 the
C. A.B. of Bducation considered further certain matters affecting the
conditiens of service of teachers at all stages of education, e.g., size of
classes, hours of work, holidays, sick leave, ete., and appointed the follow-

- ing Conunitiee to examine and report on the issue :— »

#9 | %% 7 1i 0ol Dr. J. C. Chatterjes;” M.A.+ D.Litt, ML.A, Yies

i Chancellor, Agra University.
Nir Maurice Gwyer, K.C.B., K.C.S.I, D.CL, LL.D., Vice-
L - Chancellor. Delhi University. :
Dr. V. 8. Jha, Ph.D., Officer on Special Duty (Post War
Reconstruction), Central Provineces & Berar. , v
A. S. Khan, Esquire, M.Se., LE.S., Director of Public Instrue-
tion, Bihar.
Dr. Mohan Sinha Mehta, M.A., Ph.D., LL.B,, Bar.-at-Law, Diwan
of Banswara. ?
S. N. Moos, Bsquire, C.LE., M.A,, (Cantab.), IL.E.S., Director of
Public Tustruction, Bombay Provinee.

r . Mrvs. Renuka Ray, B.Sec., Econ. (Lond.), M.L.A.

Dr. John Sargent, C.LE., M.A., D.Litt, Educational Adviser to
the Government of India.

Dr. (Mrs.)) Malini Bi Sukthankar, M.B., B.S., J.P.
K. Zachariah, Esquire, M.A., L.E.S., Direetor of Public Instruction,
Bengal.
9 The Chairman of the Board subsequently appointed the following
additional members —
‘ Dr. Zakir ITusain, M.A, Ph.D. Principal, Jamia Millia Tslamin,

’ Delhi. :
‘ : R. P. Patwardhan, Esquire, B.A.(Oxon.), LE.S, Director of
- g Public Instruction, Bombay. (Vice Mr. S. N. Moos, retired).
) S Miss K. Ranga Rao. =
‘ 0‘{ , @ Mrs. Hannah Sen, Principal, Lady Irwin College, New Delhi.
2 3. The Chairman also appointed Sir Maurice Gwyer as Chairman

of the Committee.

4. The Committee met in the Secretariat, New Delhi, on the 12th
gnd 15th December, 1945. The following members were present :—

1. Sir Maurice Gwyer. (Chairman).

. Lt.-Col. Dr. J. C. Chatterjee.
. Dr. Zakir Husain.
. Dr. V. S. Jha.
A. 8. Khan, Esquire.
. Dr. 37ohan Sinha Mehta. T

D
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: 7..R. P. Patwardhan, Esquire.
8. Miss K. Ranga Rao.
-9.-Dr. John Sargent. R

10. Mrs. Hannah Sen.
11. Dr. (Mrs.) Malini B. Sukthankar.
12. K. Zachariah, Esquire.

Mrs. Renuka Ray was unable to be present. Dr. D. M. Sen, Seere-
tary, C.A.B. of Education, was Secretary of the Committee.

5. The agenda which the Comwittee considered and the papers cir-
culated to the members are set out in the Annexures to this report.

G. The conditions of service of teachers in Universities and other
institutions of similar status having been previously dealt with by another
coninittee appointed by the Board, the present Committee have omitied
{his subject from their consideration. The agenda also excludes' su'eh
matters, e.g., the remuneration of te:a.chers_, as have a]readv beell CO\'(‘\'Cd
by the Report of the Committee appointed to consider the questic n of
the Training, Recruitment and Conditions of Service of Teachérs ’

7 The Committee wish to stress the fact that many i ¥ y
Jems which have a direct bearing on the efficiency oryolt]lrllfro‘i‘;'c:nto%?l‘?lb-
tenching profession have received inadequate attention hithe'rto‘z?nl 11 ] (1}:
their urgent and satisfactory solution will largely determine ;'ﬂ:d
the profession is to attan the dignity which should belone to itW lti ei
the richt type of men and women and get the best out of tllel';\a Tllcm'
a sad commentary on the existing state of affairs that in resard t k 5
jssues such as methods of selection, terms of appointment bse:: -'0 e
tenure, provision of leave, ete., thers is no uniformity ot; p,raeﬁ‘(lzl”'y 'Of
country. It was the realisation of thiy urgent uneed, that br i
Committee into existence. e 'f)ugln; e
V|

8. A study of the information set out in An LTS AAS
that different provinces follow different pl‘inciplegneﬁgrerigr&"ﬂ] reveal
selection and appoinh:nent of teachers. The conditiong ;IZner nto the
particularly those which obtain in schools managed by I)i%r'-ci‘c v and
Municipalities and in private institutions leave much to b(.\ d-le - Boards,
many cases the managers of recognised scliools or the ofﬁée-b sired. Tn
local Boards, do not possess the experience in edneational mqttea-r R0
would enable them to select people of the right type and ann;'r '{?:S w]ugh
their judgment is prone to be influenced by extraneous congi d om this,
Hence, the quality of the teacher in the schools they contro] iSSl febatlot'.s.
poor. When, m addition, the seleclion, and appointment of ; often very
in one man’s hands, as isdof;c]en the case, there is always a ri'sl('ezcéh:(l)': are
tion and favonritism, and the right type of i orrup-
to get a fair deal. B qualified teacher often fails

The Committee feel strongly that the final say i :
rest in the hands of educationists and that proper ym]allhif}:m’ﬁ shonld
devised so that the rights of the teaching profession as well l;s},’ tgh Omd, he
of the schools are safeguarded. At {he same time, it has to be re? cln_1ms
that an adequate number of qualified teachers is not available f‘vlif-'ms\;d
cause the facilities for training ave lacking and the financial aspect 'wé

SPECE o

the_profession is not sufficiently attractive. Due allowance may have
to be made for these difficulties ; but educational expansion® cannot Le
allowed to stand still on this account and the very fact of the existing
ghortage inereases the need for a careful and impartial selection. 'The
Committee renlise that no uniform machinery of selection can be pres-
cribed which will suit the eircumstances of all areas but they suggest that
in the case of state schools it should be possible to put all appointments,
subject of course to confirmation by the Education Department, in the

hands of a selection committee consisting of an officer of the Edueation |
Denartment. a Jocal educationist of standing if one is available, and a |

representative of the local Board or Municipality responsible for the
ccntrol of the school. . From the point of view of administrative con-

venience it may be’ desirable that such a selection committee should deal

with all appointments to schools within a given area. In the case of
school aided or recognised by the 1iducation Department it should he
made a condition of aid or reconition that an officer of the Department
ghould be assvciated with the managing body when appointments are
made.
The Committee are of opinion that teachers may be classified under

the following main grades :—

i. Graduates trained.

ii. Graduates untrained.

iii. Matriculates with two years’ training.

iv. Middle-School Certificate-holders with two years’ trainine

v. Matriculates untrained.
vi. Non-matriculates untrained.

Morcover tr ensure a reasonable amount of control by the Department
over all appointments and to encourage a sense of solidarity to the teach-
ing profession, the Committee feel that every province should constitute
a repister of teachers covering all the grades specified above. All teachers
employed in schools maintained aided or recognised by Provineial Tduea-
tion Departments should be on the Provineial register and where ‘an
institution desire to employ a teacher who is not already on the Provin-
ciz]l register they should applv atonece to the Education Department for
his or her inclusion in it. The teacher should be removable from the
rogister for misconduet, inefficiency or other good reasom and thereaft
should not be eligible for employment in any recognised school 1 .ﬂer
Provinee unless and until reinstated. ; ARG

9. The Committee observed that even in such important matters as '
security of tenure and the period of probation, there are subqhﬁtiiﬁ -.

differences of practice between one Province and another. Probationary
periods vary from three to twelve months in Government Schools o\n ir“'li
recognised schools make their own rules. The Committee see nob’r‘“v : o
provided that a teacher has been selccted by a proper agency, wh L’Z{;m«l;
should be any undue delay in confirming him though the 'acceyt tQIL
need for a minimum period of probation which should beyunifog f]e
all schools, before a teacher is placed on the Provineial registerm'l‘ﬁz
¢Committee therefore consider that a young teacher should be f;tlt on
probation normally for one year but under no circumstances for more



| 4han twoe and that a teacher of ten years’ experience should not he re-
' guired ts go on probation on a new appeintment. Probation in ths case
of Head Teachers is also to be deprecated as it is ealculated to weaken
their anthority at a eritical stage.
1 - Tt was agreed ‘that all teachers, whether in Government or private
| institutions, should be appointed on a written contract which slould
. provide for three months’ notice by either party in the case of termina-
tion of appeintments for reasons other than miscenduct as well as to
| vight ef appeal. P8
iy. Leave rules for teachers mecd to be standardised as well a
liberalised. It is essential to the peace of mind of a teacher that he sho 13
know {he amount of leave, with or without pay, on whieh he caunootl.‘t
both in the novmal course and In the cvent of illness. Except wh e lln
engagement has been terminated summarily for misconduct a teache‘:n ‘.)m
has eompleted a term’s work should be regarded as entitled t" \\”;o
ensuing holiday with full pay. Sick leave should accumulate at tlo ¢ ¥
of 15 daws for every six months® service up to a m‘éxinmni of 1te 1111'0
months on full pay but to meet cases of hardship arising from _"ch vo
in the early years of service teachers should be ikt drastcm‘«;s,]s
pay in advanec up to 2 maximum of six months, the amount g “1‘,,'510'(
to be debited against subsequent accumulation. ° ,0 (REavm

In the case of women teachers it was agreed that they shoull be
LLit s .

allowed the same amount of leave ac men teachers wi o &
a period of three months at a time in the way} é; ;X;‘;};rf}}: addm?u of
to a maximum of one year in all ity benefit up
In view of the recommendation set out abov :
not regard any provision for so-called privilege 01(-) ‘eeasg;? l(ej:\r'n e
sary, especially as no other profession has the equivalent ofe }ils neces-
vieations whict: every teacher enjoys as a matter of course '1}1 7 5‘3}1001
mittee, however, consider that a teacher should bhe ailowéd o
Jeave npto a limit of seven days in a year for special reasons f}“‘?fzenvy
should nnt be claimed as a matter ¢f right. asons. This leaye
11. The size of the class which he may be eall
obviously affect the extent and incidence of ae tiﬁéﬁgrzng -‘io beach will
nately what may be regarded as the ideal size from ;rhe v, Untortn.
of efficient in:;tr:uction and personal contaci between teaehepmnt of view
will not be attainable until the available supply of teacher 8 aadiianohs
_of sehool is much greater than it is at present or is likel ts 1{; 31.1 gracles
to come. The Committee must therefore be econtent to z © be for yeary
that no class in any school should have more than 40 Xl?_ress the view
recister, and that the number of pupils in a High SChoolc ildren on the
School should not exceed 600 and 300 respectively. and a Primary
12, In fixing the working hours for teachers the
the teae}mr’s f:ask must be kept in view. Teaching is a !
ness which mates great demands on the patience and imn.exagtlng busi-
as the physical stamina. No good teacher’s working (]aa,gmatlon as well
40 the hours actually spent in the class room. The Clom ¥ can be limited
that a teacher should be required to be on the premisesmliEtPs TeCommen
32 honrs per week. Out of this not more than 24 h of the schaol fop
devoted to teaching and tutorial work, the remainder %;Ii‘rsh Shﬁguld ba
& glven to

beculiar natyre of

i
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extra-mural activities, supervision of gamies, exeursions or su€h other-
work as may be allocated by the Head of the school.
13. With regard to the question of working days and hdlidays it

is evident that in a vast country like India, this matter will have to be “

largely determined by local custom and eonditions. Uniformity is
(possible in fixing the minimum of working days ; but each Province
will arrange the time both of school session and of holidays according to
its convesnience and requirements. »

In fixing the proportion between the working days and the holidays,
the Committes agreed that schiools should remain open for 200 working
days every year. Rach working day should be divided into two sessions,
each session eonsisting of not less than 2 and not more than 23 hours. A
woiking day will consist of not more than two sessions.

14. The Committee were divided in epinmion ot the question of
permitting school teachers to underteke private tuition. Complaints are
frequent thet teachers devote so much time to outside fuition that they
tire themselves out and so fail to give their best to the sehool. On ~the
sther hand, teachers hold that they have to supplement their present
inadequate salaries if they are to make both ends micet. Moreover there
is often a strong demand on the part of parents for extra tuition for their

children.

can he imposed some sort of check is necessary to ensure that the teacher

was not undertaking this kind of work 1o the detriment of his main task. |

Therefore, the Committee suggested that before undertaking private
tuition teachers should obtain permission from their Heads who should
maintain a register of private tuitions for the serutiny of the Inspector
of Schools, Moreover .a teacher should not be permitted to' undertake

private tuition of a pupil whom he is teaching in his own elass.

15. There is very little provision in existing school codes either to
encourage or allow the teachers to undertake further study and training.
The Committee strongly felt that all teachers and particularly teachers
in isolated rural schools should be given every opportunity and en-
conragement to undertake higher study and avail themselves of study
leave for this putpose. They accordingly favour a wide extension of
refresher courses and facilities for study leave thongh in the Tatter case
they feel it necessary to differentiate between study leave which is maihiy
i the interest of the school and that which is mainly in the in-
torest of the teacher. They alsc recommend the adoption a
soon as eiveumstances permit of the principle of *‘ grace terms th‘m,‘ b
a teacher after not less than seven years’ approved service hecotries ST Ei o
to a term’s leave on full pay.. 7

16. Tt is reasonable to require that teachers in their own int:
that of their pupils should be healthy in body and mind. More o
stress is now being laid on the need of introducing a hioh stan
hygiene in schools but if teachers are found to be me(\{ief\.l!{fA~
careless in matter of personal hygiene much harm can he dona A
bea'th of the children, In the opinion of the Committee, every ton:!:
should undergo & medical examination before hig appoiﬁuneili q.ni;. e
at subsequent stage the Inspector of Schools or the Head is diséatféﬁeé

-

The Committee were of the opinion that while no arbifrary ham !
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with his physical condition, he tay be re

/ : . ) 1€ > requarea to undergo g
cal examination. To ensure fairndss in all such Cagg;goﬂ?:ogﬁz m;d}n
zcvocate the appointment of a Medical Board to hear appeal lIlll i
such cases the teacher should hot be asked to pay the me dfégfaf :e n all

The Cominitte were of opinion that in view T
' rally obtaining in this cpuntr§ 55 shcxllillcti ;)r; ;éigin(gl tqh;etﬁondmous gene-
a teacher could either claini to retire or be requiréd (1; 4 h? age at which
do so. In view of the shortage of teachers, however i"‘t}fl(ér g angloy-cr 1w
obvious argument in favour of granting extensions up to ﬂf wou d‘be an
all teachers still capable of rendering effieient S P L0} IP‘ age of 6Y to
ceptional circumstances should teachers be retaired 1 Iy 10 very ex=
age of 60. - n service affer the
17. Main conclusions—The followine is a s
mittee’s main conclusions. ollowing is a summary of = the Com-
1. Selection Committees should be establist !
of teachers in all types of school 1(})?1 e'rs}lgibllililégdsff I;)l?tle. apnpomntments
All teachers of whatever grade where confirmed on th _In the Report.
should be placed on a Provincial cadre. elr appointwents

I1. The period of probation should be 6rie vesir }

and should not exceed two years undﬁrb;ﬂsngrzgi;‘st?n At
TT1. Teachers should be appointed on a written contces. )
IV. Teachers should become entitled to 15 days’ sicl rlact_baSIS. 3

pay for every 6 months’ service and <hould be Ao

it up to a maximum of 12 months. Women teachers ms 0 accumulate
selves of three months leave in the way of maternity %Y ayail them-

maximum of one year in addition to the usual sick ]Z enefit upto a
no necessity for privilege or Casual leave in additioivet There iy
but emergency leave upto seven days in a 'Year‘-ma" to the above,
under exceptional cirecnmstances. v be granted

V. The size of a class should not, exceed lc
VI. Every teacher should be required to biooitlf: I;)t:e !
school for 32 hours per week, out of which not more thamlses of the
be occupied by teaching, the remaining being devoted t. n 24 should
or other school activities not entailing actnal teaching 0 extramural
VII. Schools should be open for not less than 200 da; -
gessions a year each session consisting of 23 hours ap rYS.or 400
A‘W‘)rikir’;‘g dﬁy Wﬂ}E cm&SiSt of only two sessions. Proximately.
VT11. Teachers should obtain permission from
to nnderipke private tuition—-an% a register willtli?e Eead Teacher
con;;ec%ion. ol ept in  this
TX. Teachers should be given facilities for ref »

' study leave on full pay a distinetion being drav;‘;:-s};ﬁ; v‘feourses or
Jeave which is in the interests of the school and that which ey
interests primarily of the teacher. A ¢ grace-term ’ on full IS mn the
sevexn ?If‘ear,;’ servxfe .lshould be given as of right. pay aftee

X. Teachers should underzo compulsory medical examinatiog
before appointment ard subsequently I:ﬂmn iequj‘;f-];gél exammation

XI. The normal age of retirement should be fized at 55, t
extended upto 60 when thgught desirgble in the interésts of Oﬂlig

School.
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ANNEXURE L
AcGrRDAL
1. To consider the suitahle methods of selection and appointment of teachers
in_Basie (Primary and Middle) Sehools «nd Iigh Schools under each of tha
follcwing eategorie’ i— :
{a) Sclionls owtied and jdanagéd by Government ;

(b) S=hools recognised by Government.

© 5. To codsider the question of probatiorary period and security of tenure
& tenchers in all recognised schools.

e provision of leave for

3 To consider the désirability of making a reasonabl
{a) for men (b}

teachers eenerally, and on orounds of heaith in particular ;
for women.
4. To consider, with due regard to efficiency,
of ¢lasses In— | ’
{4) Basic (Primary) School; Boys and Girls.

(h) Basic (Middle) School ; Boys and Girls.
{¢c) High School (Academic) ; .Boys and Girls.
(1) High School (Technical) 5
5 ‘To consider the total number 6f workmug hours pet week, fo be assignéd
[to a teacher at different stages of education mentioned in item 4 ;

suitabfe limits to the sizes:

‘4 (a) in teaching ;

(1) in tutorial, and :
(c) in extra-curricular work.
ility of planning of school sessions on 2 regional
tic and seasonal conditions.
7 T consider if thé etrrent system of holidays, particularly their number
and distribution is eonducive to the maximum educational efficiency.
8. "o consider whether in the interest of efficient instruetion, teachers should
be permitted to undertake private tuition or other outside work.
0. To consider the desirability of cranting study leave to teachers at reason-
#hle intervals. ;
10. To consider such matters
extensions of serviee, cte.
~11. To examine if women,
@nder any items, mentioned above.
r matters relevant to the terms of reference,

6. To consider the desi_rah
basis with due 1egard to china

4s medical examinatior, age of relirement.

. . t 0 < =
in teaching service, merit separate consideratiox

12: To consider ary cthe
ANNEAURE IT

2 educational journals on Conditions of Servics

A bibliography of recent articles
of Tcachers.

1 °

1. Status of Teachers. °Times Educational Supplement '—bth Feb. 43.
¢ 2. Teachers’ Prohationary Year : Memo. on conditions. ¢ Fimes Educational
Siipplement —13th Nov., 43 \
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3. Status of the teachor : Ilcadmasters di ? - ; 3
e g b it asters diseuss emergency training. ¢ 7%me,
Educational Supplement —8th Jan., 4d, gt g ‘Lunds

4. Exiraneous duties of teachers : Question' 1n i
{ ) : s in Parl Cimes 1duc
cationul Svpplement ’—25tlk, Mar., 44. e o e

5. Womien Teachers : demand for equal ¢ s .
sment '—16th April, 44, cqual pay. © Times Educational Sup)is-
6. Teachers in U.S.S.R. : Salarics and  ( iti :
Educutimzal Su]-plement ,—2'7th l\ia‘v, i 1 Condltlons OE \V()]'k; £ Times
7. Teachers in U.S.A.:  Trainino el ] .
Supplement —1st July, 44, raling  and - Saldries. ¢ Times Educationo)
8. Duties of Teachers: ‘Times Educational Supplement '—Tth Oct., 14
_ h ] t., A4
9. Teachers’ Salaries. ‘ Times Educational Supplement —18th Nov., 44
.y o

10. Teachers' safeguards. . ‘ Educaiion '—7th Jah., 44
*y 3

11. Tduecation Bill amendments ; §; o
4th Ieb., 44 Safeguarding the teachers, ¢ Education'-=
12. Bill in Cominittee : Size of Classes. * Qucation'—95Uh Teb. 4d
13. National union of Teachers — Figg

s
(a) Rermvneration and conditions of service,

‘ Education '—28th April, 44

‘ Education '—-28ty, Apri
L T : pr” 44.
(c) Parity of conditions. ¢ Educution —28th April, 44, :

(d) Size of elasses. ‘ Education ’-—28th April; 44,

(b) Retired teachers-snggested pmeedure’,

14. Wxtraneous duties N, U. T. pulicy.

‘ Schoolmaster '—19th Aug., 43.
15.

Status of the teacher—F. T, Hansard,

(933

* Schoolmaster’—8rd Aug., 44
A ., 44
16. Teachers for to-day and tomsvrow. ‘ Schoolmaster '—6lh  July 14
17. Pension grievances and the new bill, i i

€@ ry:

Teachers TWorld ?~—Tth Teh. 43.
N ‘ : s
(Notes and comments). “ Journal of Educution"—

190. Professional status 1
Feb., 44.

15. Probationary year.
Jan., 44.

y T.P.R, Laying. “Journal of Education ”—
20. Iraportance of providing cumulative siclc

“ Iiducation Digest ”’—DMarch, 43, leave for teachers—C, A, Weber.

ANNEXURE If1.
Report of the Committee

of the i .
pointed to consider the questi o Advisory Boarg

2 ion of the ni .
arvice of teachers, together with the ézcﬁfgﬁlﬁ,% Recruitment

the Board {h

of Education
and conditions of
ereon, (1943).
(Not printed), '
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ANNEXURE 1V. o 7

A STATEMENT SHOWING THE METHODS OF SELECTION AND APPOINTMENT OF
TEACHERS ADOPTED IN THF PRUVINCES, ETC.

PROVINCE.
Assam—

(a) Governmenf |

o &
. % .
v (b) Recognised
/
Bengal—
{a) Government
o
¥
(») Recognised
7 = .
Biluar- —
(@) Government
o

Type of School. l

B e e

.. (a) High Rchools—Posts are filled by the Govern-
nent on the recommendation of the Director
of Public Instruction.

Middle & Primary Schools— Posts are generally
tilled by the Divisional Inspectors of Schools
with the approval of the Director of Publie
Instruetion. 4

.. (b) In case of Board Schools posts are filled by
the authorities of the Board econcerned. In
case of other Aided Schools these are filled
hv {he Manacing Committees of the Schools
with the approval of the Department,

(a) Hioh Schools—Headmasters and Headmistresses
are appointed either by promotion from lower
Services or by direct recruitment from -out-
side. Asstt. Masters and Asstt. Mistresses are
appointed by divect recruitment.

Middle and Primnry ,swmnl,e.——ﬂeadmasters and
Headmistresses of DMiddle Schools are ap-’
pointed  either by promotion or by direet
reeruitment. Other appointments are made
by direet recruitment. _

(b) High & Middle Schools—The Managing Com-
mittees of an H. B. (Private recognised)
School has the power of appointing teachers
and thers are no definite rules in the case of
Private Middle Sechools.

Primarn Schools—In ecase of Schools managed
bv District Beard, Municipality and Caleutta
Corpaeration, the teachers are recruited hy the
Roard. Chairman of Municipality and Cor-
poraiion Services Committee vespeetively.
In case of schools aided bv the Toeal Boards
the teachers are appointed by Managing Com.
mittees of the Schools.

‘W) High S’nb'nn?e.——Headmasters are anpointed by
promotion from amono Asstt. Headmasters.
Asstt. Masters and Asstt. Mistresses are ap-

pointad by advertisement in the gazette and
NOWRpAPCTS. :

1

Midadls ,('4‘71007°.—A1)pointments are generally
mad> by the Inspector of Sehools throneh
advertisement. i

Primart — Schools—Appointments are made
thranoh advertisement bv Digtriet Tnspeetors

of Schon's in case of boys’ schools and by
) . 1 ; :
D. P. I in case of girls’ schools,




(b) Recognised

Bomhay-—
(«) Government:

(b) Recognised

C. P. & Berar——
(a) Government

(b) Recognised

2adres—
(a) Government

(b) Recognised

W s P
(@) Government

10

P

) Teachers are appointed by the Managing Comni-
miitees of the schools in accordance with the
minfmum  gualifications  preseribed by the
Deptt. The products of Patna, Benares and
Aligarh  Universilies are ~ given preference
over those of other Universities, other things
being equal, § 4

(¢) Appointments of Asstt. Masters and Assth
Alistresses are made by nomination from
amony «andidates who must be graduates.

{b) The dlscrlefion lies entirely with the Manage-
ment of Schools so far as appointment of
teachers are concerned. Teachers are wenc-

rally selected by advertisement in local
papers.

(a) Headma;stm'slMistresses of High and Middle
Schools are appointed by promotion from
Asstt. Masiers|Mistresses. Other teachers
in sll tvpes ot schools are appoi'nted from the

o Ahst of eandidates maintained for the purpose.
ppointments are made b ' 3 7
mittee of the School eonjereigzdl.\hnagmg i

(a) High Schools.— Sehool Assistants are recruited ..

ks .

]‘))¥ar tS. C. or b‘y promotion of Secondary
) l(e eachers. Secondary garde teachers
%‘I:i( '(.)‘zlller teachers are reeruited by Distriel
ducational Oﬁicers and Principals in case 0f
rqnen teachers and by Inspectresses of (irls’

Schools in case of Women teachers,
El{z‘mc:;ta?{ :{chools.——Teachers are recruited by
he Ass gents in the Vizagapatam ¢ ;
Godavari Agencies. Sl
(b) HzirZIh. iﬁwmiddk Schools—Headmasters and
fezu :;: [lxstresses are appointed by promotion
0 :Il]l able teachers or by direet recruitment
é wi lféut reference to communal rotation rules).
Seeondary grade teachers are o i
¢ y : a1 » generally ap-
pointed by cjxrcct reeruitment zE‘on tlflyh;?is
1:)f fl,ommunal representations)” and boit,l"wr
d(;::(ée:ll; . zmd_t (1lns(truetorslinstructresses are

stly reeruited (without refer :

: ! en =
nmunal representation rules) A
Elementary Schools.—Secondary grade teachers

1113 .v.fgmols of local Bodies are appointed bv
;Imﬁ }'ecrultm?nt or by promotion, and other
eachers are directly recruited ’

(@) High Sckools-—Headmasters are appointed bY
promohorn on selection from argg): . :e(‘ni(:‘f
8. A. V. grade teachers; the ?udgmka-sfer‘i\
and %rf] masters are appointed }; sel etfnﬁ
: IAI;(irtr; tu;{} ?Cr diveet; recruiimenty ar?de‘ th‘;
SLE. AYLas if 1 ’
rceruitmenz.s €rs are appointed by direet

RN

< {b) Reeognised o
Orissa— *
(a) Government ..
o &
¢ 5 Sind—

(a) Government ..

(1) Recognised &

e
(a) Government ..

(b) Recognised .

Ajmer-Merwara—
(a) Government

(b) Recognised

11

(v)

either by
or by direct

Appointments are generally made
promotion to higher grades
reeruitment.

All vacancies in subordinate Educational Service
ave ordinarily advertised and filled by sele:-
tion from among candidates who reply to the
advertisement or are nominated by the Prin-
cipals of the training colleges. In case of
urgeney Inspectors may gelect eandidates
from the list of registered candidates main-
tained by them.

(a) High Schools.—Headmasters are appointed by
promotion of suitable teachers or by direct
recrnitment. Other teachers are appointed
by nomination from among candidates who
must he graduates.

(b) High Schools.— (Non-Government) —Teachers
are directly appointed by advertising the
posts.

Primary Schools.—(Loeal Authority)—Teachers
are diveetly recruited from among those suec-
cessful candidates in Primary School Leav-
ing Certificate Examination. -

(a) High Schools.~—Trained Graduate teachers are
appointed by advertisement through P.3.C.
or by promotion from trained undergraduate
teachers who have taken their degree. Lower
grade teachers in Schools for Girls are ap-
pointed by promotion or direct recruitment.
All other teachers are appointed by adver-
tisement through P.S.C.

Middle Schools.—In boys’ Schools Head Teachers
are appointed by promotion of Asstt. Masters
in consultation with P.S.C. and Asstt.
Teachers are appointed by the D.P.I. for
5 years from among teachers working as
Tnstructors in Basic Refresher Course. Ap-
pointments of Women teachers carryine an
initial salarv below Rs. 50 p.m. are made hy
the Chief Inspectors of Girls’ Schools and
for others by advertisement through P.S.C.

(b) In Local Fund Schools appointments are made

by promotion or'direct recruitment by the
Chairman, Fdueation Committee. No method
is preseribed for private recognised schools.

(a) Teachers in Vernacular Schools are nominated
from amongst V.T.Cs. from Normal Schools
Other posts are filled by Selection throuzh
advertisement, preference being given to locil
qualified men. b

(b) Selection is generally made after advertisement.
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Baluchistan— . ’ I S S b e a5 e mgati

(a) Government .. {(a) Principals of Higher Grade Secondary Schools
for hoys are appointed through T.P.S. C. and
teaphers in other types of schools are ap-

~ pointed by applieation_to the Superintendent
of Education. . -

() Recognised .. (b) Teachers are appointed by application to (be

: ) School concerned. ’

Bangalore—

(a) Government ..
(b) Recognised
Delhi—
(a) Government .. (a) Middle Schools—Department recruit teachers
v after proper advertisement.
{b) Recognised .. (b) High and Middle Schools.—Viocal Bodies|Manag-
' ing Committees of Sechools concerned reeruit
teachers by advertisement,
Primary Schools—Some local bodies recruit
teachers after proper advertisement, ‘
Extract from the Primary Primary and Secondary Schools.—Teachers ave
and secondary schools employed in the following categories :—
(Grant Conditions) Re- (1) Temporary Teochers—Minister approves tha
gulations, 1945, made hy app)intment of such a teacher for g perioci

- the Minister of Educa- not exceeding 5 years unless, having veorard

tion, England.” -~ J to the available supply of teachers and eas

dates, he thinks fit to extend the perlilgdc?:o(}ll;

year to year.
(2) Occasional Teachers—A person who is pot
qualified for employment as g rewu]a,: asqi:;
tant teacher may be employed a; an o : 'J
sional teacher in substitution for 5 mwc%l-
assistant teacher. In special circumsgx:tc(u;
a person not qualified for employment g £
reeular assistant teacher but ig other’s'a
suitable may be employed for part ty:sg
instruction in approved subjects, =
(3) Teachers (Regular Assistant or Qualified)
Trained teachers are employed ag u:{l‘ﬁ?]
teachers and the first year of theirq~ DAL
is rogarded as probationary period (?ﬁ“.’we
which time they must satisfy the Mi;ﬁst ll'lng
their practical proficiency as teachers o
ANNEAURE V. -
A STATEMENT SHOWING THE CONDITIONS OF SERVICE, PROBATIONARY PERrop
SECTRITY OF TENTURE 0oF TBACHERS TN SCHOOLS IN INDIA, &0
(cr. Ittm 2 or AgEvpa).

}N ormally by advertisement in the local papers,

PEO’\’—I-%—CE’-_— Prohationary oy
f Period.
Seciirity of Tenure,
D)
(0 o e T e ) R
Assam——‘h 2 1 n a rovernmen and  recocmiseq schools

3 months’ notice of discharee from servy
to permanent incumbent when the post
In other cases one month’s notice is g
chers affected arve allowed to appeal to
next above the one who infliets punish

ee is eoiven
18 aholished,
erved. 'Taq_
an anthority
ment, .

'

(1)

(2)

Bengal e

6 months

BI',IH'Y'?—

8—12 months

B 0 Inbdjl e d

C. P. & Berat .s

“ Governmment Schools—(Hich & Middley—Ior
dismissal 3 months’ notice is necessary in ease O
permanent ieachers. ‘Provision for appeals has been
made in the Civil Services Rules.

. Private recognised High Schools—The serviees
of a permanent teacher (i.e., one who has rendered

- serviee at least ‘for 2 years) may be terminated by 4

one month's notice, on either side, on sufficient and
satisfactory ground. The teacher may appeal to
the Arbitration Board. '

Local Fund Schools (Primary)—No teacher
can be discharged from the Board without a pre-
vious repors on his or her work from the Inspeet-
ing Agency in case of Aided schools. In ease of
schools managed by Local Boards the matter is
left to, the discietion of the Board. In ease of
Aided schools an appeal may be made to the D.P.I.
within 60 days of the order of discharge. In easc
of schools maraged by Local Boards appeal lies
with the District Inspector of sehools.

o Goverament Schools-—One month’s notice i
case of temporary téachers and reasonable notice of
at least 3 months in ease of those in permanent
entploy are mnecessary for discharge from serviee.
It case of Headmaster and Lady Principals of Hick
Schools appeals are decided by the Government in
¢otisultation with the P.S.C. In ease of Subordi-
nate Service Teacliers appeals lie with the authority
immjediately stiperior to the anthority inflicting {ha
punishmerit.

Recognised High Schools—0One month’s notics
or a month’s salary in lieu thereof is necessary for
discharging teachers from services. An appeal
against the dismissal is permissible.

Government Schools—When a post is abolished
3 months’ notice for dischargze from service is neces-
sary. Provision for appeals has been provided in
the B.C.S. Discipline and Appeal Rules.

Recoanised Schools—For discharge from Ser-
vice pernmiancitt teachers are gererally given notice
for a school ferm and in case of reduction of estab-
lishment they are given 3 wioniths’ notice. Services
can he dispensed with without notice after due in-
aniry in case of ingubordination or miseconduet.
Temporary, teachers are served one month’s notice

@ for their discharge fromi service. No specifie provi-
sion exists in the matter of appeal. In ease of dis-
pute between teachers and the management qaestiont
is soriietimes referred to the Department.

o Government Schools.—Three months’ noties is
required for discharge from serviee. An appeal
may be made to the authority immediately superior
to the officer passing the order of punishment and,
if rejected, an appeal may be made to the loeal
Governtent.

Top mlie B a0 L
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Recoguised Schools—One motith’s notice is 1%~
quired for discharge irom service. There are no
rules prescribed by Government for the purpose of
appeal. The management of the school can dispose
ot the appeal.

Government Schools—If the posts are abolished,
3 months’ notice for discharge from service is neces-
sary in case of permanent teachers and one month's
notice in case of acling men. No notice is necessary
in case of feachers discharged for want of vacancy.
Provision to¥ appeals has been made in the classi-
fieation and control and appeal rules:

Kecognised Schools—For discharge from service
3 months’ notice in ease of permanent teachers and
reasonable notice in ease of others are necessary.
In ease of Headmasters|Headmistrresses of Secou-
dary Sehools (Local Bodies) appeals lie with the’
Government and in case of other teachers appeals lie
with the D.P.I.

Government Schools—Rules for discharge from,
service and appeals have been provided in the

N.W.¥.P. Subordinate Service Punishment and
Appeal Rules:

Aided Schools—EBach management has its owr
rules regarding’ fhe discharge from gervices of
teachers. Usdally one month's notice is served in
stieh  casea.  Appeals dre miade to the D.P.I.
against tlie aclion of the tanagement.

Local Fund Schools—The rilles for discharre
from serviée of teachers in the D. B. schools are
the same as ih Government schools. Appeal lics
with the D.P.I. in case of BE.T.S. teachers and
with the Provincial Government in case of § A% ;

' other teachers. Municinal
Board schools are cuided in all siich ma»'tt'erafﬁ;n{ﬁﬁ?j
réspeetive Municipal Adts:

Goreryitient ;9'071/;_075'.{—'1?‘110 teqpflél‘s fré enfitlad
to appeal lo the authority immiediatelv superior to
an authority passing order for rentoval,  dismissal,

suspension, ete.

}?ecO(;azz‘.sqd S’ciro‘ofé.——The serviees of a feacher
may be terminated on either side, by one m&m}fﬁ
notiee or on payment of 4 month's ‘sal
thereof. The servies of the teacher
pensed with for gross miséonduct after givine him
an apportunity of making a defence. In the f;rmef
case appeal lies with the management of the school

salary in lieu

and in the latfer case it vests with the gehgo] *

Tnspecto..

o [} (=g

may he dis- -

+

ot
o

< 3y
Punjab——
1 year e
Sind : o5
O r.—-

1 year G
Ajmer-Merwara ol
Baluchistan - .. ws

i yéar o6

Government Schools.—No mnotice of discharge
from serviee is given in case of temporary or officiat-
ing hands. Permanent teachers are governed by
C. S. Rules (Punjab) and there is provision for
appeal in cases of dismissal, ete. -

Recognised Schools—No definite departmental
rules exist in this matter.

Government High Schools—3 months’ notice
is required for discharging any teacher from service.
The teacher concerned can appeal to the authority
higher than the appbinting authority, i.e., Govern-
aent. .

Non-Goernment High and Middle Schools.—
Usualiy one month’s notice is given for discharge
from service. The staff apply to Managing Board
for appeals.

Local Anthority Schools—Primary Schools.-—
3 months’ notice for discharge from service is neces-
sary. In case of dismissal appeal can be made to
the loeal authority. i

Government Schools.—The teachers are guided
by C.S. R. for their security of tenures.

Recognised Schools—Except in case of removal
for misconduct or in absence of an agreement to
the contrary, a permanent teacher’s service may be
terminated on one month’s notice on either side when
he is on probation and on two months’ notice on
either side if he has been confirmed.

Government Schools—Discharge from service
in case of abolition of post requires 3 months’ notice
or three months pay in lieu there of. There is pro-
vision for appeal to the next higher authority in case
of any puwiishment being inflicted.

Recagn-ised Schools—0One nionth’s notiee in. case
of Municipal schools is required for dismissal. In
private recognised schools one month’s notice for
probationers and.2 months’ notice for permanent
teachers are required for discharge from service. Inp
case of Municipal Schools appeal lies with the next

~ higher authority and in ease of private recognised

schools appeal lies with the Head of the Depart--
ment.

Government Schools.—Three months’ notice is”

generally required for discharge from service in ease:
of permanent teachers and no notice is required in'
case of teachers on probation or found medically
unifit for discharge from duties. Provision for
appeal exists under Civil Service Classification Con-
trol and Appeal Rules to the A.G.G. in Baluchistan.

ERecognised Sehools.--3 months’ notice is ordi
narily required for discharge from serviee. There

is provision for appeal fo the Stperintendent of
Eduecation in Baluchistan,
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(1) (2) e
Bangalore—

6 monthg «v __ Three months’ notice on cither side (or as pro-
vided in' the agreement between management and
staff) is necessary in all types of institutions Lor
discharging a teacher from service.

Delhs Governmient  Schools—(Middle).—3 months’

notice is required for discharging a teacher from -

service. Appeal lies with the Local Government.

__Recognised Sehools.—In case of schools of Local

; Bodies 3 months’ notice for discharge from service

X is xmecessary in ease of permanent, employees.

5 ' ' Appeals lie with the Local Body. In case Of_

private reccgnised schools 3 months’ notice is re-

< quired from: either side im case of permauent em-
ployees and appeals lie with the Department.

v = —

Probationary Period. ~ Security of Tenure.

—_—

Extract from Primary Thi4isone yeafin case A teacher, other than an occasional 12
and Secondary schools of a qualified teacher. cher, is employed wiider'a written agre
(Grant  Conditions) The Minister can waive ment defining the conditions of ser-
Regulations made by this requiremient, or vice. A teacher shall not be dis-
Minister of Hduca- reduce the period, or

tion, England. extend i6 in special pearingin person before the governors.

eases. If service of a teacher is terminated on

misconduct or grave professional de-
fault, etc. the facts must be reported
o the Minister of Education. The
Minister will inform the teacher of the
¢harges against him and give him am
opportunity fo# explanation, :

———— e i

missed without an opportunity of ap-

account of criminal offence or grave’

T

s

ANNEXURE VI.

A STATEMENT OF THE PRESENT PROVISION FOR LEAVE FOR TEACHERS AND THE DIRECTORS oF PuBLIC INSTRUCTION. )

men

Bihar
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ANNEXURE X.

trn e AT :
Tui Visws o CERTAIN Experrs AND ORGANISATIONS ON THE PLANNING OF SCHOOL

i. Dr. A. C. Ukil,
India  Institute of
Hygiene and Publie
Health, Calcutta.

2. Mr. A. N. Basu, Depart-

ment of Teachers

L . Training, Caleutta
o Univ.

! 3. Indian  Psychological
Association, Caleutta.

All-

HOURS.

Sir Leonard Hill (England) had found during
his investigation that the output of energy is
at its maximum when the temperature as well
as relative humidity of the atmospheric environ-
ment is comparatively low, that it diminishes
with the rise of temperature and more partieu-
Tarly of relative huniidity and that the optimum
results are obtained with a temperature of 75°1
and a relative humidity of 60 per cent. Basing
his observations on this finding, the D.P.H.,
Bengal in 194G came to the conclusion' that im
Bengal School hours should be between 7 a.m.
to 12 noon during winter and 6-30 a.n. to 11-30
Aar during summer. He further found ont
that maximum uncomfortable conditions were
between 12 noon to 3 p.m. Dr. Ukil entirely
agrees with this observation.

Suggests thaf school hours should as a rule ¢onecur
with the normal hours of business and the length
of the school day should be extended so that
there may be provision in the sehool time-table
for games and other activities.

Also suggests that the school year should be in
July and the seasonal terms of working days
should he as follows :—

(1) Autwnn term— ) :

Pirst week of July to middle of September
10 wecks.
(2) Winter term—
3rd week of October to 3rd week of December
10 weeks.
(3) Spring term—
ond week of Jan. to 3rd week of February
7 weeks. )
(4) Summer term—
1st week of Mareh to Middle of May with
exam. in the 1st week. 10 weeks

Although the above suggestions have been mado
with partieular reference to Bengal, the prin-
ciples may equally apply to other parts of
India. ;

Recommends the following hours of work for
children of different ace-grouns.

(¢) Children hetween 3-6 years—

Not more than 3 hours of work, within short
periods not exceeding 20 minutes. A mida
day rest perfod 1s essential.

(43) Children lﬁet\veerrr 6-11 years—

Not more than 4 hours of work. Fac riod
should normallv be of half-an hou}i’ 1:161!1';'?3
tior. A middav rest period ust be
granted fer children up to 8 years.



4. The Editor,

Teachers’

“Journal, Calcutta,

5. Board of
London.

Education,
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(#z) Children between 11-16 years—

The school hours should be from 11 a.m‘._tl:m
5-30 p.m. with provision for school tiffin
and facilities for games in the afternoon.

Suggests that :

(4) As the output of energy is maximum when
the temperature as well as the relative hwini-
dity. is comparatively low, there should he 2
cessation of all work in India between 12
noon and 3 p.m.

€it) The sehools should be held in two shifts—
Morning and afternoow—with the following
timings -—

‘ Morning—7 a.m. to 10 a.m. (Summer) or
8 to 11 a.m. (winter).
Afternoon-—3 p.m. to 5 p.m. (summer) o
2 to 4 p.m. (winter). :
Elementary Séhools and the lower forms Of
Secondary Schools need not he held in the'
afternoon.

In order to be able to effect these changes it is
further suggested that the Government should,

(i) place hefore the sehools and the public the's

ideal working hours for the schools as a Y€ ..

commendation and constantly insist on a c¢hans®
over for the better, (i;) rouse popular feeling
m support of the recommendation, aftey this
stagé, the schools may be asked io adopt tWO
d{lfferent timings—one for Summer (Ap“l'
nSeptel'nbe:r") having two shifts, morning and
aftertioon, ‘ag noted above, the other for winter
(()ctobm‘—Mm'ch), havirg one midday shift,
~at present, as ap experimental measure.
|The Board’s Code of Regulations for Elementar!/
Schools. requires only that each sclioo] mie
noraially be open for at least 400 ¢¢méetings’
a year, and {h h
Instruction pey méeting must be 14 hours 0¥
Infants and 2 hours for older children, A meet”
Ing comprises gn i
In practice the schools are generally open dnring
oth the morning anq the afternoon frow!
(z]nd:‘ay te Friday but are clogsed on Saturdey®
2}?11 15‘1"(111}’5- Apart from these requirement
e length of the three or four termg into seh??

which the school i o Lie
_year 1s normally divided, t

dates of the sehool holidays it ctual
hours of meeting are ;1)1151:‘1&}’5 e

: ng ters  for the loc?
Education Author L ' %
The normal numblg" (()); E‘he Managers o school
is about 410-420, ..
are open for peripds
gate to between 41 g
of instruction, ineludi
mstruetion——normalI’y

) the Elementaw SchOO]S
amounting in the aggre”
nd 42 weeks, The hot™

about three quarters ¢

as

at the minimum period of seculd”

afternoon or a morning sessio™

meetings ” n a scho0h

: L 0
ng time given to religio®s.
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fu howr a day—are, for older children abouf
3 hours in the morning and 2% hours in the
afternoon normally from 9-0 a.m. to 12-0 noon
and ecither 2-0 p.m. to 4-30 or 1-30 p.m. to
40 p.m. ;;occasionally the morning meeting may
be extended to 12-30 p.m. For infants these
periods are generally half an hour less for hoth
morning and afternoon sessions. There is a
short break of about 10 minttes durinmg both the
mornirig and aftermoon sessions,

With regard to secondary Schools, the dornal
school year is at present 37-38 weeks long. The
Tength of the term also depends on the district:
in which the school is situated, and may vary
from 6-7 weeks. The number of hours of
instruction in grant-earming Secondary Schools
may vary from 24-27 a week, these figures being
exclusive of times for morming assembly and
vecess. The division of this fime into periods
varies from sehool according to the length of the
period, which miay be from 40-45 minutes or an
hour. The following dates give a conerete
example of a school year under the London
Courity Couneil :— :

Vacations.
Elementary Schools—Christiias—December 22nd—
January Sth. :
Easter—-April 6—17th.
Summer—July 27th—August 28th.
Autumn break.—October 30-31st.

Secondary Schools— .
Christmas—Dee. 0th—Jan. 14th.
Baster—Mareh 25th—April 28th.
Summer—dutie 24th—Sept. 16th.

These vacations give a total holiday period for
Elementary Schools of about 9 weeks, and for
Secondary Schools, which may have in addition

Whit Monday and .one or two special holidays,
about 14-15 ‘eeks.
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ANNEXURE XI.

Bxisming ScHOOL SESSIONS.

School year-—January to Decemmber.
Three terms :—

1. January to middle of May.
2. Middle of June to end of September.. -
3. End of November to end of December,

Bihar < s School year—January to December,

C. P. & Berar .. & June 3rd week to March 3rd week (Mid-day
‘ classes).

Bengal 2 S0

March 4th week to April 2nd week (Morning
classes). ;

April 3rd week to Jume 2nd week (Summer
vacation).

School year—Ist April to 31st March.
School year—January to December.

School year—-1st April to 31st March.
Summer term—April to September,

= Winter term—Oetober to March.

1st April to 31st July (morning classes).
Ist August to 31st Mareh (mid-day classeg).

29

; ANNEXURE XIL. ~ ~ 7 ° o)

Tue Views oF CERTAIN EXPERTS AND ORGANISATIONS ON THE _PLANNING OF
_ Houipays.
(cp., 1TEM 7 OF AGENDA).

1. Dr. N. N. Sen Gupta, Suggests twe alternatives :—
M.A., Ph.D, Prof. & (i) That the plan of work in the school may be
Head of the Dept. of re-shuffled every year so that they may fit
Philosophy, Lucknow in with the timing of the holidays, so that
| University. the stress on the student population may be
: evenly distributed over the whole year.
(#2) That holidays may be fitted into the plan of
3 * school work rather than fitting school work
| into a2 scheme of pre-arranged holidays.
: Religious and social holidays may not be
altogether ignored but their length may be
reduced.

He, however, prefers alternative (#7). Also
suggests that the last day of each month may
.. be regarded as a holiday.
2. Mr. A. N. Basu, Dept. Suggests that holidays should be recast as
of Teachers’ Train- follows : :
ing, Caleutta Univer- (1). Autumn Holidays—
sity. Middle of September to 2nd week of 3 weeks,
& October.
(2) Winter Holidays—
Last week of Dec. and 1st week of 13 weeks.
January. :
(3) Spring Helidays—
Last week of Feb. to 1st week of March 1% weeks.
(4) Summer Holidays—

Middle of May to end of June with ad. 6 weeks.
Mission in last half of June.

Although the ahove suggestions have been made
with® particular reference to Bengal, the prin-
ciples may equally apply to other parts of

3 : India. :

S

3. Indian  Psychological

The existing practice may be followed subjeet
Association, Caleutta. 3

to the following recommendatigns :

(s) The working terms should be three in a year.

(4) The terms should as far as possible be equal in
length.

(4%) Instgad of granting within the term unimppr-
tant loeal holidays which canse frequent in-
terruption of wark, when short mid-term
breaks micht be allowed when necessary.

(#v) Terms chould be so planned that actual work-
ing days are spread over somewhat on the

following plan viz,

0 January 3rd to May )

|

|

| 2nd. Approximate dates
i ¥ June 16th to Septem- ¢ of woykmz
‘ ber 15th. iy terms suitable
‘ October 25th to De- l 88 for Bengal,

eember 23rd.



4. The Edior, Teachers’
General, Calentta.

5. The Editor, The Jour-
nal of Education.

Secondary and H;

{b) There should be no winter

30

The stra;y Hblidays ‘on minor religious grounds
may ecasily be done away with, thus adding
abont

25 days to regular school session. But ~

in that ecase, a set of leave rules for the
teachers will have to be framed and they

should be entitled to such leave gs is allowed
to Government servants,

gher Institution (Urban Areq).
(a) Maxirmum number of holidays to be
reduced from 165 to 135,

() No. of religious holidays to be reduced to
minimem and the saving thus made be
used to increase the length of the winter
vacation round the New Year. .

Basic and Middle Schools (Rural Area).

(a) Number of holidays to be reduced to 100 or
thereabouts. .

OT summer
vaeation and no Sunday ; the schools

should be eclosed only for loeal festivals,
or rainy days and during weeks when

hands will be needed for SOWing and lLar-
vesling.

o

ANNEXURE XIII.

TS,
INFORMATION CQLLECTED FROM ProviNciAL EpucarioN CoDE

(cf. ITEM 7 AGENDA.)
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ANNEXURE XIV.

PrAchBrS—PRIVATE TUITION (INFORMATION COLLECTED FROM EDUCATION Covas) *
(cf., TIEM 8 O AGENDA). -

Province and Type of

Admissibility of Private Tuition.

School.
Assam-— )
Government .~  One hour a day if the authority is satisfied that it
is not detrimental to the teacher’s ordinary duties
. : and the rate of remuneration proposed is reason-
able.
Bengal—
Recognised £ Not permitted if it interferes with proper execu-
tion of school duties.
Bihar—
Ditto. Ditto.
Government .. Special sanction of the Inspector or recommenda-
. tion of the Headmaster is necessary.
Bombay— Two hours with the sanction of the Deputy
Inspector.

C. P. & Berar—

Government .
N. W. F. P—
‘Government e
Board ol
Aided e
Orissa—
Punjub—

Govt. & Board . >

Tar—

Recognised English
Schools.

Municipal and Dis-
triet Boards.

Not permitted without the sanction of the
Inspector.

Permitted only with written sanetion of D.P.T.
if it does not interfere with regular duties.

Permitted only with written sanetion of Tocal
Body if it does not interfere with school duties.

Permitted with previous sanetion of the Managinz
Committee provided it does not interfere with

regular duties.
Same us in Bihar.

Allowed only in aecordance with the Departmental
rules in foree. i

Permission of the manager is necessary.

Qanetion of the Board and approval of the Ins-
pector are necessary.



TEACHERS—STUDY
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ANNEXURE, XV.

LeAvE—VIEWS EXPRESSED BY THE D. P. Is., ET0.
~ (cf., ITEM 9 OF AGENDA). :

&

Province..
Bengal B
Bihar e
Madras oo
N.W.F.P.
Orissa .o
Punjab ..

{4 v Merwara

o0

As things are at present, no useful purpose will
be served by an obligatory provision for study
leave. Teachers should attend refresher courses
and should then be regarded as on duty ; and
others, wishing for study leave, should have the
xight of getting it under specific conditions—
say, a year after seven years, at least once in
their serviee. ?

Study leave is not ordinarily granted to Govern-
ment servants of less than 5 years’ service.
The study leave should be granted once at
about the end of 5 years’ service and again af
about the end of 15 years of service, and no.
more.

Study leave should be granted to teachers under
variows managements at an interval of at leask
10 years. )

Study leave should be granted to teachers of real
‘worth and merit who are likely to benefit by
further study and such leave should be granteﬁ;
between the ages of 30 and 40.

Study leave should be granted at least once in
the eourse of the whole service.

The Tocal Bodies and private managements are
hardly in a position to grant study leave to.
their employees. The Government have agreed
to the principle of granting study. leave to.
teachers who, by virtue of their qualifications,
experience and potential ability, are likely to.
make good use of it.

The: grani of study leave at an interval of 5 years
is considered to be most necessary for improv-
ing knowledge and refreshing technical quali-

fication. Teachers in Government schools ghould:
get full salary during study leave and: travelling.

allowarce. Teachers in aided schools may also
be given such concessions by their Managements
and half the cost may be eontributed by Govern-
ment.

,__u |of }
\];.
{
1.
I |
-
R |
N
1
. |
I -
% : VProvmce.
‘! l - Bengal —
| [+
|| B
|
=) .
|
5 !
\ I Bitar—
Ef“?f{
H,' ? Ve
e >
(i | X
1
|
I:f‘.»{, :
! i |
‘w? |
k|
,;gi)'., i Madras—
e .
e |
iy
|
| S 4
;z].:‘“*’f
{1
1| N.W.F. P—
“\‘Ig',‘?
il
\ ‘ Orissa—
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ANNEXURE XVI. 2

TEACHERS—AGE OF RETIREMENT EXTENSION OF SERVICE, ETC.— VIEWS EXPRESSED

BY D.P.Is., ETC.
(ef 1TEM O OF AGENDA)-

S

!

Age limit for retirement (present position).,

Primary Schools—no age limit .prescribed.

Secondary Schools—60. v
Extensions may be given in case of secondary

school teachers, a year at a time, to 65.
Suggests the age of retirement should be 55,

with extension as a rule up to 60 when the

teachers’ mental and physical vigour justifies

PO 2

(a) Govt. Schools—Age of retirement iy 55. Ex-
tension requires the sanction of the Provineial
Govt. on public grounds and cannot exceed
60 years except in very special circumstances.,

(b) Non-Government Schools—Local Board Schools
55. ;

Recognised High Schools—b55 and an extension
beyond the age of 60 years 1S not, as a general
rule, entertained. .

Suggests the age of retivement to be 55 and
extension of service to be granted on publie
grounds up to 60 years of age, a year at a
time, and not more.,

(&) Govt. Schools.—Age of retirement is 55 and
extension of service are very rarely given.

(b) Aided Schools.—Age of retirement is 55 and

extension of service may be sanctioned up to
60 years by the Head of department provided
the teachers keep good health.

E Suggests age of retirement to be strictly follow-
i ed in all schools as 55,

» 4

. Suggests age of retirement to be 55 in ail
3 Schools and recommends extension wup to
3 age of 60 in exceptional cases on production
L of medical certificate of sound health,

Suggests 55 years should be age of retirement; and,
adds that an extension is justifiable in case
of those who in addition to their work ag
teachers have also engaged themselves ip
literary activities and have meritorious publi-
cations to their credit.

——
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ANNEXURE XVI—condd. = ' ' | - 1%
Province. 5 : ‘ i{
I
- Punjab— 1|25
(a) Gowt. Schools,—Age of retirement is 55 and, as il
a rule, no teachers are granted extension,
(b) District Bogrd Schools—Age of retirement is 55 b |

although in case of scarcity of experienced
teachers extension may be granted np to the

age of 60 years, one year at a time, provided
the teacher is in good health.

(¢c) Private Schools (Recognised).—TFor grant-in-

aid these schools are to observe the same rules
as in (b) above,

. . { fih
Sind-<= - i
Prescribed age of retirement—55,

)
Buggests Government should eonsider the grant [ lf i
of extension of service according to the merits [
" of each case. ’
|
|
[
|
|

Ajmer-Merwara—

and extension for 2 or 3 years is granted if

the teacher is physically fif and eapable of I
doing gpood work, |

Snggests the age of retirement to bhe 50, parti-
~ cularly in case of lady teachers who gro |
generally of tender constitution. Extensiong 53;‘}%' '
may be granted in deserving cgses up to 53. |

i
i
Government Schools.—Age of retirement is 55 ﬁ

i
1406 ED—00—12-9:46—GIPS i
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1! Frozg ; (Name) ’ To
: Designa}i;on The .‘)i";s‘ector of Public The oecretary to Government 3
e ) Instruction, Education & Public Health Lept,
Station Madras, lladras,

Enclo : s NN 3
sures Roc. No, L1713-B2/48 SareaMEL Ol 194 9;'
. = Sir, Sub:- Central Advisory Board of .ducation - Recommendation
e LT s of the Committee appointed to consider conditions
| 9\ :5 of services of Tez.achers -_E]._ementary Schools =
‘ 15 € ,b Conditions re: private tuition.
| =
|0 ' ‘ 20! F@e‘?""’_.:- Govt, Memo No.66088-B2/46-10 Rdn. s U—-4=—48 ang
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1 | I request you to kindly let me know
& have been passed in the matter and if so g copy of
furnished,

Whethep any orders
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Recermendatien ITT e

Teachers sheuld be appeinted en a written centract basis,

Terentary/schools;
A
: appeintment eof :
In she case of scheels under lecal b.m?{

is regulated by 't)§9 rules framed by Gevernment, The teachers enjey

cenditiens ef service mere er less ';:,';‘:r;::ilar te these apélicablc te

I\k ¥ v Gevernment servants, In the case ef aided ele montﬁ[%y-_vsoh‘uls the
Gevt, have peescribed that a servicg_ register sheul d ‘i:a opeﬁed fer

e T P :
each teacher which will containﬁthe terms of service agreed upen

betWeen the teacher and the Management. M \/’5’.“"""‘“\ QWO L

Secendary scheels
2ecenfary scheel
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S d sy - hor %
éy» I do not see why in Tlementary Schools and Secondary
<y Schools

» conditions of service should not be brought up to the

level of Government schools, The matter may be examined and

putup. In the communication %o the Government of India s> it may

be stated that the positien is under consideration,
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Teachers sheuld bec e=e entitled te 15 days sick leave en full
pay fev every © menths! service and sheuld be allewed te aécmlat;
it up te a maximum of 12 menths.  VWemen seachers may avail them-
selves ef three menths leave in the way ef maternity benefit urte a
maximur ef ene year in additien te the usual sick leave, There is

ne necessity fer privilege er €asual leave in additien te the abeve,

but emergency leave upte seven days in a year may be granted under

1h Hv—m\,r

As peinted eut by the D.P.I. the grant ef leave e

. L )
exceptienal cifcumstancesSe.

Tl ementary/scheals:

et -

teachers in scheels under Gevt, and urmler lecal bedies is regulated

Leave
or in the Madras/Rul eg
as the case may be, As regards aided arwensawy schesls e

Directer explained the leave privileffges new allewed to thege

by the previsiens in the E'u.ndamental &.11&3

teachers, The questien ef extending W peried of Materity leaye

is undsr examinatien., The ’P°9i7i°n may be exXplained to the Gov:;?
of India. K\(\ A \u,\ %
b-6-%)
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i The present'position in regard to leave to teachers
in aided elementary schools 1iIs set out in sub-paragraph
: . tion on page 9 c.fe In 1947 the guestion
{ 4)unde1 Sec L
whether the=s 4ot leave with allowances for 15 days
admissible to the teachers might be extended to 1 month

was consideredes The D.F.I. reported that the cost

involved in the proposal would be Rs.7,81,900/-. 1In
view of the huge cost invol{redtit was decided that the

d not be approved. AsS regards the proposal

proposal nee
| for the extension of maternity leave admissible to

teachers in aided elementary SChools from 1 month to

5 months the Govte. decided that it should be deferpeg

for the time beinge.
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Recemmendatien VIT ,»é..;, U5
& J
oL
4 Scheels sheuld be epen fer net less than 200 days er 400
\( l) T‘g\\\, sessiens & year sach Scssien censisting ef 23}1;}1ours appreximately,

A werking day will censit ef enly twe sessiens,

A __”;J“:ML
¥l ementary scheels,

Under the rules frared under the Me, Rdn,

Act HElementary
scheels sheuld werk fer Ehm 220 days in a year,

twe sessiens ef net less than Sgcheurc each,
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Recemmendation VITr  » /

Teachers sheuld ebtain permission from the Head teacher te

undertake privere 'sultlon - and a register will be kept in this

cennectien,

Wt H e

I ementary schealss

The D,P.I. says that teachers in el ementary schoolq%/

(t~

take the permissnn ;F the management fer a ccgpting private 'sun.'si‘om

%F

The Ceommitcee recomwend.. that a register sheuld be kenpt/giving

My

particulars ef tuitien.prasumably—ie—sehwesls, The Directer has ne
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Recormendatien IX—

Teachers sheuld be given facilities fer refresher ceurses er
study leave en full pay a distinctien being drawn between g_:udy leave

which is in the interests ef the scheel #nd that which is in the
interests primarily ef the teacher, A 'grace-term! en full pay after
Bcvex.l years! services sheuld be given as of righs,
by
Elementary scheols;
L | .

. |
2s recermendation hag special reference enly 3;/ Secendary

scheely  In Elementary scheels there are 4 grades ef teachers -
Lower Flexentery, Higher Mlementary, Secendary and Cellegiate grade.,

The cystem of Lever Mlenentary training has been abelished, Tigher

SOA
elementary grade teachers b“(!t/improve their certificates by passing

the training scheel examinatien eof the secendary grade, A secendary
\(9:&@/

grade|can impreve his quelificatien enly after securing a degree

s ¥ssudying and undergeing training in the L,T, ceurse. It is net

usual te grant ay special kind ef leave fer this Turpese, As M

eut by the Directer there is ney previsien fer the refresher ®urse,

The DirectorXNAXXNEEX dees net accept the recemmendatien of the

Gorsmitt_eo fer the grant of a ‘grace tern' en full pay. Tis Viewé

may perhaps be cencurred in,
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meachers sheuld underge ¢ empulsery medical eXaminatien befere

g k\\ appointment and subsequently when required,

W ementary sche 91S¢

-

The Directer mnsiders that teachers appeinted in the

scheels under all types ef managements sheuld underge

: elenentary
! -
R G4 . A 3 £
\l' &, zelical examinatien. Such an examinatien is cenducted in the
f ! :
% -
cese ef W teachers under Gevt, Service and under the

gservice ef lecal bedies, The intentien ef the Directer is that

teachers tn ele, scheels under private managements sheuld 21se
be adced te underge medical examinatien. If the suggestien ef
the Directer is accepted, he may be asked te submit necessary

amendments te the rules relating te the payment ef grants te

pjded elementary scheels in censultatien With the Surgeen-Genecral
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‘ ' f , Hlementary scheels:

D ‘{ /
- Q.; [6( . l_ :
> | 5 In the case of teachers in scheels under Gevt,and
Wy (A - 7 : :
) ‘ “ lecal bedies the age ef retirement is 55, In the case ef teachers
- in aided elementary scheels grants can be assessed en behalf eof
¥ B - ; Cx
':-'rr ; \( &5 teachers whe have net cmplet@:d 60 years eof age, In schenls under
| ' zdakE bed ' b
: | ¢ g\?ﬁ\@) lecal ¥ bedies retired teachers cén be rgiem for a specified
| R B : T‘Q | By o
. iu\-;ﬁ,?v L4 peried with the sanction ef the Gevt,
; &,b Vi Ao 4 ¥ Owing te the dearth ef qualified teachers and an
' P
it ﬁ'f.~ o g A
, &&}M&n.,um. 7 account of the intreductien ef the scheme ef cempulsery elementary
P AT . . e SN
Qures educatienthe Gevi, have permitted e leoc2l bedies(te re-empley retired

teachers upte the agcef 60, e—ta——7—
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¥ TdprSion and pablic Health Department (B2)
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AR From thie Govt. eof India, Department ef Dciucﬂian Neo, ¥, B-2/46-RIT
Al , * daved: 256th Oct, 1‘45 - el
g 7 R T Frar the D.P.F. Ne. 708-DB/46 dated 13- 4_47 L, Y
. ¢ ¢ . 4 [ :
7 f O e ¥ L e ¥ &
AR ' AN :,' Sub: c,ngmﬁ AMvisery Beari ef Educatien = Repert eof
A R ' , Ceriititee regarn ing the conctmtmw" of 5
,// f . -~ . b ;“‘ ,' . r ‘9," :&. tu&c]"er B} S K3
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et * wMhe Central My.isorv Board ef Educatiin appeinted =2

’ Cw“mtJee te consider the conutlen: of Gervwe, ethersthan remuncr'ttwn
T ™ »".»- o A

. A ,,di.". V 7 ‘!* 1z
P G Tt i & ‘af teachers in .,euox1"'1ary zmu eler"nntary scheels The repert ef the
i Committse is at flag 'W',  The Gevernmeni eof India have asked fer the
! &
. V% views of this Gevernment en the repert ef the Cemmittee, The D.E.I. ~
L S I LGk ; _
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