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~_Sub:- RECOMMENDATION of the Retremchment and Re-organisation

B eebiD 2 REGOL S : : 7 tr
REIARY > yiiittee for a 124 per cent cut infall departments -
@‘ﬁc = ?“g%lusion of the Education Departr_;}gnt from the purview

cbhe cut. 2

.:{? Bises s e ‘ re

%/ e
;‘ﬁng"?ﬂﬂ T Qfﬁﬁfrenchment and Re-organisation Committee has recommended
W10 Pl BEINTE T ' :

NOTE_FOR_THE CABINET

‘uﬁ%“ﬁ“gﬁf of 124 p.t cent should be effected in the establishment

of all ofiices and other institutions.
The recommendation was referred to the Director of Public
. Instruction and he has remarked as follows:-

, "Each office and institution under this department have 1.
o bare minimum establishment and there is constant dem;nd fg;e -

tional staff. The department 1s an expanding one. and it ds g

not

{id K possible to effcct any retrenchment without impailking efficicna— w

£,  The Education and Public Health Departuient recommend that th
y . ) o e
= = Director's view may be accupted. They ¢ ider th: 5
i v pte They consider that the question
- in any casc can relate only to establishments attacheq to office
ity : : ces
i and not to those attached ‘to cducational institutions; these latt
= atter
are manned with reference to preseribed cducational standards
: : 2 s y and
in the c¢nse of colleges these are laid down by the Universitics
, The Finance department state that no clear Teason has be
2 : j en

shown for eIempting the office of the Director of Puplye Inst
: P e Tuction
|

-nd. those off the District Educational Officers from the 12

1 sy
P 2 Pei cent
‘)lcutpropcsal for sll departments.

!

1nstitutions, 0% SRTOH Terarding wiltendi s
On circulation of the matter to the Hon'ble Minist i
‘ ; : : ters
Hon'ble Minister for Education has minuted that the rac
; : > I'SCommend

| at tan
of the Director of Public Instruetion nay be accepted :

e . Hon'ble
8 Minister for Finande has agreed with the Hon'bie ¥inistep P
G 1 : et for

.EﬂucationVS view. Hon'ble Hinister for Food on behalf of
. : Rl : Siichest SO T
Hon'ble Premier has mimated that tho matter may b
: ) 184 ‘__“:{'T E‘}

3 consid s
the Cabinet ' ered by

w poi Or OTC B e
The point for orders is whether tho off 1o e
: - 0 Rl d€r the
ef the Dircctor of Publie Instructimn should me. he control
5 SBonld

v

o |

v
L3

“xeluded, from the

=L

pgﬁviaw i tha 124 peor ceht,

T.S,Avina%hili
= s Ay Ngam Chettia-
m;nister fer Educatiog?¢ars

EDUCATION AND PUBLIC BEALTH DEFARTUENT g ‘:L’,,a .

|

|



coniitdential ° GOVERMIENT OF MADRAS.,

= - & o
- N e

MEZTING OF THEZ COUNCIL OF MINISTERS HELD AT FORT
ST. GEORGE, MADRAS, ON SATURDAY, THE iéTH FEBRUARY 1949,
!
o *****i‘_***** ;

1% ) !ii)

The Hon'ble the Premier presided.

AP
,,mrgfp;:a 1
e

i

PRESENT

1, The Hon'ble Br..T.5:5. Rajan
2. The Hon'ble Sri M. Bhaktavatsalam
%. The Hon'ble Sri H. sitarama Reddi :
4, The Hon'ble Sri T.S.A#inashilinganm
-5, The Hon'ble Sri V. Kurnayya
“ 6, The Honlble Sri A.B, Shetty
7. The-Hon'ble Dr, S. Gurubatham.

Agenda,

8. Reconmendation of the Retrenchment & Reorgani.
Gonuittee for a 18} per cont cut in mil depertacnte
[Exelusion of the Educetion Department from the pur
view of the cut. . S5

Order

, It was decided that mo department should be
excluded but that Hon'*ble Minister (Education) should
exanine how far the recommendation could be accep ted,

K.R.M. :
14-2-1949, O+P. Remaswamy Reday

PREMIER.

-

T st Y
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Education Dép? rtments

The Director of Publid Instruction,
Madras

el ' ‘ T‘ne secretary to the Government of Nﬁdras,
! | Education and Public Health Department,
S Fort St. George, M a dras.

2.0.0.No, 1793-K3/4€ dated 30th December, 1948,

retariat and other offices-—Retrenchment— . 1

| Establlshment—-Sec
if 1 Recommendation of the Rntrenchment and Reorganisation
' fis A ' Committee. '
A ¥ S : I u
LT it |
2 ? il ; »w Reference:~G.0.No.3154 Publlc(Serv:.ces) Department dated 1h4.12. LS. E
k, \ | 1
| | il i
{ L. i With reference to para R of the above Order 3 ave (tke i
i BN ﬁ
I v : onour to po:.nt out that no retrenchment of Sto.ff is pOSSihle 15 b g
> g (Tl W ik (v mducatn.onal 1n~=t.1tu‘c.10ns under my control The staff in the several ‘
. ' GOVermnent Colleges are based on the reqm.rements of the Umvermtws , 1)
; concerned and any reductlon in than will serlously impair O ]‘

\ l'f. | efficiency. In the case of schools, the staff is regulated by the rules "

: | in the Madres Ed.uca.tional Rules and only the minimum staff is employed g 1

in the schools.

i
.,

3 &
“wa*——:—?:!"f‘*'r?'—v— e
&
g3
o

_y | 2e '\_' On the inspection side too no retrenchment of posts is !
e (JM‘L" e{wb possible, As the number of schools to be inspected by each officer ig i
s
, }L{(‘I\.A (’ié St
111 large' it is proposed to be ‘reduced by the empl
. ? . iae.‘u«ﬂ""y ) ployment of additional j{
i : inspecting officers In regard to the-clerical staff
oA " ' : s 4+ would invite :
| i (e attention to the proposals submitted for the strengthening of tn 't
R R T ] 8
v il i “clerical ‘e‘sta‘b]_aghment e these offices. I feel that any reductson ]
in Lhe inspection and clerieal staff will imnediately res ‘ |
i el loss of efficiency.
e '
1 J Mgt | i g
K : ‘ Wrs Taitk ,
thfully,

0V :.‘_',‘: i _ . L /

_For Director of Public Instruction

»

N 1 B
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e

want of candidates on the 'approved list'. As vacancies,
particularly those occuring in the Collegiate Section, -
. should be filled immediately they occur %o avoid disloca-
~ tion of work, which would not be possible if proposals are
- to be approved by Governmment previously, it is necessary
t0 empower the Uirector to make temporary appointments to
‘the lladras Educational Service. under rules 9(a) and 31(a)
- of the General Rules for the liadras Provincial and Subordi-
« \Date Services subject to the approval of Government in each
€ase within a month from the date of such appointment.
%. Appointment of women in Hen's Branch: According to
rule 4 of the 8pscial Rules for the liadras iducational Ser-
V1Ce Do man is eligible for appointment to any post in the
ngenfS‘Branch and no woman to a post in the ken's Branch
_» except that of Inspectress of Luropean and Anglo-Indian -
% Schoolsand the cases covered by the sub-peragraph of bhe
 jébverule. So far as posts in the Subordinate sducational
£ [Serv?eefﬂYE;QGBCETHGd there is at present no bar to the - =
‘appointment of women to posts in the Men's Branch though
: the,appointment\of men in the ®! women!s branth is. gowerned
: 'EFTth restriction laid down in clause (ii) of rile 5 of the
_ | Madres Hduestional Subordinate Service Rules. In some cases
1t is considered desirable in public interest to appoint
3 women officers to the Men's Branch of the liadras Zducabtional |
: éery;se-as & temporary measure. I, therefore, request that f
overament may permit the temporary appointment of Women Offi-
. C€TS 1n posts in the Men's Branch where such a course is ”
w considered desirable in public inferest and for administra-
o tive convenienge, :

('j’

iy

i
81
{4

penalbies on officers of certain cate-
=2 0L Ghe lie iducevional Service:- At present the
gggeaisgllgposg_any of thgﬁpenﬁltiesqspgoified in rule 8 of
gt memBZfVI%eSL(V;a§51thaulog? Control and Appeal Hules)
ek r48ﬁd§ne M?uris!méuqayloggl gfyv%ci vests with \
-is empowered to imgogg 2 ?“cgn%bl§ du b “nglne??(general)
Superintendents Lr0 s on Assistant ung¢fuex? and Junior --
4o Ronidgers oo sholorkshops the penalty of cengure end on
ecanicel Personal Assistant tie penalties of censure,

withholdiz : 10
,ranﬁhgldlﬁg‘of;ncrements Or promotion, reduction te & lower
to thé'niregovery from pay.  Similar powers may be delegabsd

gy L the@&or of ?ublic'lnsﬁruction in respeet of all foif.r”
and egs Eﬁdras»ﬁdu@ahlonai wervice in the grade of Ks.230-700

1 e . Ll g g h £ 4 : * - 3 ; Ll e Sy e e e P

-1mmedlatarzﬁﬁ29y 61 the officers on this sesle of pay have an

. FE A me ta g Pfie wWha con s & -
Vlseﬁftheirrwgfk,dlary superior officer who controls and super

Lducations] foieqcy'n_the cases of oflicers such as Distriet
Of‘Sgcﬁhﬂgfyfﬂﬁdﬁ%ggiiﬁgieSsors gnd Lecvurers, cuperintendents

Lady.w%llingﬁghbT?ﬁinij Z ée&ools_fc: womedl, %eaamis§r§sg},me_
are under VLe ordens 5%5'§?llegem licadmaster, dadras-I1-Azsm wio
the power %o im@osé%ﬁéfgéf%ié?ﬁzg%ﬁﬁ?élﬂate‘%GL%?%Eﬁ%???*Q?s
(v) of rule & of the ﬁga’ﬁﬁ%ltleszlﬁ.l?%@s»{l;agill}1iiﬁg BOG
Ear ~ =S8 may be delegated to the Dizec-
§3.L or : Sl : ; 123

|

V‘F,k

e %

M
§
!
|
|
¥

g T

- e
S

ey

i Tbi%igz
; o
i ‘ | 4\:\3' i ' %C\ |

i il Sl il Ay idiary :
T ezve: With refference to phe subs;,.ﬁ e :
to grant L in common with all heads of depart-

L. Power : i
! "R. 66 the Director, uls _ .
| SR Ls chapatent 10 szt Lobre o gemstied ofticers ofthe | |
a ided no extra cost 1s 1nvolved. e
,%Zpgigmigtngﬁggig;gised by the Inspector-General of Poilughlnb' 18
it g Superinbendents of Police. Slmllar v i 1regy ;
é?sgublic Tnstruction may also be %;Vggofgéé £g§8{§820 gran i
leave to pfficers.ln‘theg?&de.Of_ i{s i U g
L s Madras Hducational cervice posts 1n absyance: 9
12 Powerht9§§§fé %gdgg’suitable a person available for appointment |
If andfwﬁggn;thé'Ma&ras Bducational Service in the ordinary grade
il 3'2350-700'and less, 1t is desirable to relegate that posi.
il q£§”§;érily to the Subordinate fducational Service and appoint
| ;Vfﬁasgitable person thereto. The need for doing so would ordi-
‘:w«}wﬁ“gﬁfily arise only in the Gollegiate section. I, thergfore, i
it | request that I may be empowered to keep temporarily a ledras fdu-
./ cational Seivice post in abeyance for a period not exceeding ome.
| month and to creat in ibs, stead a temporary post in the Subordi-

;
|
I

4

it

nate sducational Service inuthe appropriate C&tGEOTY-L¢¢jW,w'4}

. il g
6. Sanction of loan of services: Under ¥.K.110(c) the power to

A b e his Poroisn service officers of this department now vests
-y Gt M&:pégiisgggeggmggg?;g Having regard to the existing delegations under
i e b T rule, I request that tlhe powers of the local Government under
poh 0 fhis 'rule mey be delegated to the Director it S0 Tar as they re-
et ‘Tate to bthe transfer of non-gazetbted establishment to foreign -
| }service under local bodies and private bodies.

S

7. Grant of lesve under E.K tion

staff in service after the date of erannuation: -

AR L U e "As pequested in my letter R.C.1793-K.3/48 dated
,[\L¥a’, 1-10-1948 théspésggs to sanction all leave 0 non-gazetted steff

e -de instruction (i) under this rule)
o\ .. under F.R.86 (vide insbrt g
: Eﬁ‘ﬁ?ﬁjﬁgin servies & non-gazetted Government servant after

and to retain
he attains the

!

o7 Mdge of 55 yesrs may be delegated to the Director,

Yours faithfully,
- for DIRECTCR OF PUBLIC INSTEUCTION.
A i Hit
jﬁ@#ﬁ5'

! Rem.,15/3/49.
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additional sections opened in Secondary Schools where samo-
‘tions are accorded for the employment of teachers only during

: i _ ﬁb be"cldséd. The same thing holds good in the case of;
E. AR e
N

the year in wyhjch the additional section is working,

(i1i) INSPECTION:

iy So far as the Offices of the Deputy Inspectors are

. ‘conéérned there are at present two clerks, one attender and :
_  one peon. Govermment have recently sanctioned certain additional
RN poadea iﬁsﬁédtiﬁg?sﬁ&ff'With“aAVIeW to reducing the number of schools
o= P Y  Lil6tted fo each Officer and thereby improve the officiency

Raai N SN o R
v = b

- of the Elementary Schools., According to the new re-organisation
" proposal, each Senior Denuty Inspector will have only one clerk,
e ' one attender and one peon. In case a Junior Deputy Inspeetor
Hh . is attached to a Range, one additional clerk is to be allotteq
ﬁ;i“iffifffﬂgta»that Range. Obviously there ls no case for any retrenchment
gE oM e of staff..-in these offices and no retrenchment is possibile without
‘ Jordmdng the work of these offices to a standstill, 7 T

: The work in the office of the District Educ-tional
Officers: has been on the increase yeartafter year, but the
offices have not been provided with the requisite staff tq

. copée with the additional and increasing work. With the transfer

of all Blementary Schools for girls to the DiStriCt’Educatio“ ir

- Officers .- the work has still further increased and no additana
~clerks have been sanctioned to, them on the transfer of the tonal
schools. The following are some of the important factope . Siris

S -
have contributed to the abnormal inecrease in the work~ofsgggich
offices. i - LS

0 (a) Introduction of Compulsory Elementary Eg
o ey | and 1ts expansion. Y Sducation
e ‘ (b) Transfer of punitive powers to Bepartment.
-~ Officers in regard to the enforcement Hlal

(d) Introduction of Basic Education.

{e) Re-organisation of Secondary Bducation - B3
'~ courses of study - Adult Education - Ciﬁ;ifurcateﬁ
*«Iraining and Refresher courses, l“enship

(f) Military concessions. ;

There have been repeated and urgent requests pop . '

- clerical establishment from almost all the Offices, aq ihﬁﬁditional

" Tor strengthening the clerical establishment in the a}fﬁ. € need

il S idered imperative, a comprehensive proposal wag ¢ Rl

roment as a Part IT Scheme for 1848-50 recommen R

. ment oF sdditional clerks. This proposal was not howao. O SMDloy.

- by Govermment, @ovepnment have Since sanctioned adaj s
Inspecting Staff and there will be a further re-or tionay

of the ranges. In some taluks, it will be neces ganlsation

additional ranges which will result in extrg v CAEE by Nave
of the District Educational Offieers, . It'isgzﬁgrzg the Office
J out no retrenchment of elerieal staff in these preia.® POlnted
{ thought of, SRR agn ue
Lo The posts of Personal Assist
Wi L i e ks 38 istants h : 2 :
__tlonal Offisers have been sanotioned 25 vtofthgs?}stTLQt Bduca.
" from routine office work t aetees it lEe g

ki 0 8 certain extamt , S0 latter
t te more at . : 41 eXtent and to enabie vy ¢
aiedgg?Sz i:ziézﬁggntion Yo executive vork, WNew secnﬁggis tn?m

: > L0E OPENed "evepry was $ v = S AR A ey

y result that the Offigér;eigrén‘%lmOSt every district with th;“QOls
Insveetion of all Sea-n. . Tory Giftde :

Biear e s ult to ecomplete
sen the reQues+§'f26‘sch°Gls Within the year, The ré“”‘te‘bﬁe
Ssistants to'éJ;nﬁLQmAthese Offiecrs to perpit the Persop.soS

-5’-37.133,:’4. LS i Jl»;w_.ct the?fiddle Scheools It g +) = ‘:\».«:»,3,'1:‘?;1
== BUREIRUS Bhe Persomal dpelirade b vn sars Sl OPS pag,
_ - aSgistants in the Offlces HECegw

N i s o T TS
RS LA s TR e

{4

L ki it

(e) Amalgamation of Boys and Girls Ranges. o Compulsion
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i"‘ 2 < Se”‘" :A i i & I‘ ‘;
. transfer of the Pudukottai Education Department tq Juent on the 4 ;

‘ﬁiﬁﬁicnﬁof the Divisional Inspector, Coimbatore. The othep o

Alstaff necessary to carry on the administratio

e

: ¥ in the : o e

jattender in the case of others hay g

Y retrenchment of staff is vossible
- §scale g the minimum.

Fn e |

~1n the $

! TRl o
& : " atra AT
i Rt s

= = ey ;;rgggi?g;%gél
= R .
el /fﬁ?q}* ¢

 Personal Assistants have also got the followd

ng routine duties

to perform:- ]
1. Review of Inspection Reports on Elementary Schools under i
Public Management and Labour Schools, . ~ i
Preparation of the Report on Compulsory Education,
Various routine returns, Cycle, Office furniture, Stores ete., ‘
Checking of assessment lists and teaching grant bills, ' r
Reports on Commercial Schools. : :
Annual Returns. ,
Tndents for Forms and Stationery. i
Grant oﬁﬁ%ilitary Concessions, : i
Issue of Service Registers., :
Signing’of Fair Copies. *
Serutiny of Applications for grants to Boarding Hemes, l
. Work comnected with Public Libraries. i
Opening®of all tapals except confidential letters; ¢
Granting of casual leave to Office staffe b e : i
Preliminary enquiries in regard to Elementary Schools, ;
Routine work in regard to the conduct of Governmen+t EXamina !
- Yions (final arrangement for Supervision ete. to he approg“d :
by the District Educational Officer) PEONS ?
17, Visits to compulsory areas and miday meals centres under 3
- ipstruction from the District Educational Officer ang to %
if the instructiomof the District Educational 0fficen p.oCC. |
“si-scarried cut. : =0 Nave Bee.d
- 18. Review of Inspection Reports on Aided Schools when no i i
.~ Or decrease in grant is recommended by the Deputy IHSDHCEease '
_and where the Deputy Inspector's recommendation is ac‘eCLor |
19, General Supervision of his office of the District Bapes s od. §
| Officer. | . C2tionay :
3 i
LEaE _Except in the 0ffice of the Divisional Inspecton ;
-Schools, Coimbatore ne other Divisional Inspector has b, of 3
any..extra clerical staff, In the case of Coimbato +.Slven

Bl B A ‘ T'e one :
lower division clerk has been sanctioned by me con temPOra

thé.DiStrict } i

E@g@atﬁcnalfOfficer,_Tiruchirapalli,_who 1s under the jursi
jof thefCurator,"Oriental‘Manuscripts_Library Ins Tficeg.
|0riental Schools and the Registrar of Books 1 L ior ops 1

RS only the o
: ‘ n, I
ecommended the retention of the temporary cl A

_ it T erks gs: Al
fthe Regional Inspectors of Physical Eduestion - Viggnggianed op
R.C.No, t1o95 k3/«6 A -2 u9. LAY dettey

s - Mith the transfer of all Elementary Schoolgfan
District Educational Officers, the scale sf elep éo |
-esech of the offie&snf thﬂ Inspectross of Gll"l &s v li“h
vfﬁéutggyﬁaﬁqng_H@g@J&lerk, Z'LCWGPfDivisio 3 Sukgos 1o s
i 1o remently Angto the inereased oo
o the introduction of the re-organisation Schemas.
were made that the scale of elerpical BbT T
Under my powers an additional clerk:

A Ohed NOo foo oS ang
T These offiges ng br.. X thes

' {iv) Director's office: ;}?f}i A
Sre s e ‘ AN AN
- In the Directop! s letter to ‘\ : R

20-2-1048 & case was made ou

£ - : Wit ot  CTERENt C,B20F /s
in the office had 1hereased

Fhy Tns Shtas
and }’* ?C Ls and flgures h(}w thx’h ::'Le;‘
var found very diffieigi % 552e43ft51§p the present Strencey ooX
ST 7. ) A S \, W A3 1 IE W Iy 3 o e oo el
WOFke Though Came?ument Surned down th;@“incraa:ed and Neregss
.tye strength of $his JETiea, the faot L;w’t??osaxffo? fughehtiy,
ciearly unf?rstaxfed and that @Ve;»wgtg“iiénﬁétfffgﬁ?e Fige ;
sptione e R g s e L L L s
etlons every seo AL bevlae st iy or WOk

: - HRERNE OTS waPk fnes it T
| < s SR IY e

A
U
A R e N I BRI R i e e TR o ol (97 RIS S 30y
B e T R e o TS
N e s 3 £ [Fre e s
PR a i
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possibly do. In recent years, Government have sanctiened addi-
tional staff for the office for Special ‘purposes 1ike Basic e
Education, Adult Education, new procedure with regard to pay-
ment of teaching grant ete. And =¥ staff therefore cannot
~be utilised to shoulder the increased work of this Office

-+ - vhich is'a concomitant of the enormous giowth and expansion

Ll of the Department. This will be-glear frem_the following
statement: ©Out of the 7 new §ectlons sanctioned since le42,
the ‘year from which the work in the Office has been mounting up
A& sections have been sanctioned for Special work like ywar and
after war-work including refugee problenms, P.W.R and bifureca-
ted courses, assigmment of teaching ‘grant to aided and loecgl
body schools on the new basis, Basic Education, Adult Education
ete, but only one for the large increase in the work due=tg -
expansion of the Department. Therefore, any additional work

~ to sections which would result 1f any retrenchment in the

office ‘is effected would only throw a dead wéight on ‘the
sections. and increase the already unbearable physical strain
‘they suffer. Another faect which has an important hearing

; - on this matter is the present necessity for emvloying a large
number of raw recruits without any experience of offj
vhich does not conduce to the work® being done as quiekly as
could be expected. For tliese reasons no retrenchment of the

: § staff in my office #s possible and all the 16 sections with

P/\ | the present staff have to be‘retained, : ;

: _ It is understood that thé‘strength of Tthe
staff of the Secretariat is regulated with ref

ministeriaj
(\{ q /number of "currents" received by each clerk in

erence to the

: L test RN alday, Siy
"eurrents" a day are it is believed justified for a ¢lerk in

the Seeretariat. Against this, every draftineg clerk in my
office on an average gets about & paperrs every day.  Thus
~the retention of the present stafiff is justifieq, Besides,
about '22 clerks in my office are ‘engaged on statis
agcounts work and other routine work which perhaps
corresvond to any work in the Seeretariat ang

is absoclutely necessary. & :

tical a.n ;
does not
whose retention

: Having examined the need for retrenchment in
‘;311 its bearings in the Education Department, T Teel that
it would be a great mistake to curtail existing edueaffonal
activities and Yor this and other reasons as stated above I
am of opinion that no retrenchment is possibla in thisg
Department. ; :

¥

Yours falthfully,

for Directon "Publie Tne ' |

y truction.
- RVR 8/4/>

Wv‘ : ditbésy
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Offlce of the Director of Publxe
Beted 1Gth Se tgﬁd

; O
Telephonlc Message bY P°5t-‘

e R E TR tFrom ' The Dlrector of Public Health e.;, i ""l:?.t:;fz

e it e e ‘Madras. ] : .'_, i oL 2l “1‘¥

BTE Ese e e ik o T A

B S ot 5 The ASste Secretary to Government, : e
B i a3 Education and Public Health Department :

s oL e FPerf St George Madras. : é?’l

e g - : o T g

s Ref : Your Telephonic Message dated Teh SePtembers 79&9',f£(eiff-E7

gt Rl i i ﬁﬁﬁ-f'

faker HgEasnse , Excluding the Dally and Weekly Epidemlc Repert ﬁderk

I ke i TStatlstlcs compilation clerks-15 Exawiner- Assistant Exani

i - Despatcher-1, and Assistant DeSPatcher-!, 1appal and Record C ]

i = 5" and Director of Publie Healthts personal clerk-1, the rest of o

; « '} clerks in this Office numbering LO dispose of on 'gn average eig :q

£ 1 currents each per day. In this connection it may be stated that the |

e following items of work which bear no current numbers invelve care; o

; “ful scrutiny and much at*entlon and time:- , e

s a) maintenance and verlflcatlon ef‘service books and 1eave '§
: : ¢

s 'an‘1 ;e& bt accounts. Shely
'.i ’“"‘f":‘% S “ =y {‘f LA g B g e o g i 1 e sk L

& Eiogs o " b) malntenance of reglster of probatloners eommunal represen"
7 R - tation reglsters and seniorlty lists.
f; e : - ¢) preparaticn of monthly absentee statements and increment
25O certificates. | : &
? 4} Prepesdtion of APil meturns of different eétabiighménts.‘:
e) preparation of quarterly list of Cazetted Offlcgrs and
. annual ‘1ist of establishments. :
= : £) checking travelling allowance. bills offpfxlcers and egtab
F=w e ddshment, :

”‘}fgjipfeparation Qf p&j bills of efficers and werki ,:_rapgc
: f;tex sta emeana ; e lneg??"

‘h) prepsration of pay bills of estahlis
hepds of account§ and maintenance of

i 1) maintenance of cash account abd Yiaw
B ’ TC beﬂal{ﬂk advance and econ it rﬁéﬁstars relaﬁingw

Bl 7 “
rious heads of account. gent expendi hurew

gy P R e i
: k) nxeparahlop of contingent bilis under vngfﬁuafﬁea§3 Sairien)
“ e0eount and other le&gilhnu‘un Dixlség; = e SR
4 e k} FﬁcasrmenL of cheques and ant dlﬁg 50 d@;ggfsgiengvzggg
5 R » daily payment of ceatingen Fles aﬁd aglas :
i A vouchers,, :
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%é\\)\ o i PUBLIC (smv 1&3) =

ce%e#(‘- Vide GeOo ,

}5ﬁ“f- : 'a& 'A' and ‘gv on p.5 above may be ag:eed to in this 4
e riifi ment, =
e , !,“" 'A‘ Lt i B
! eeﬁp,;dsby Gavt. Please see G.O.No.2684-Edn., ,-%j@:f *8lon D~6ﬂaﬁ?Y?;;; The gulbority) to impose, penalieli
4: »7‘7? 5 .-; l = < ‘A : s — ‘A i f .;
1 8¢,:No_further action is required now. k“#ff neoi?ied o L Bﬁiqiﬁf,c g o & - qules Lk
'h'. of the grovincial qgveypmeﬁt 15 the pvovincial @pvernm@ﬂt}ﬁ,
{{ An exception has been made in the following casess=
Tk ’ 2 ‘ : :
_J' b_‘ i h- \ | ‘ '\',_._ <8
R&L" {%s*ﬁ sl Al)-High Court May impose on members of the &a s S
ru?ﬁﬂ‘ o 1 Subordinate Civil Judicial Servieed ady of &
v a Bk 11} penalties & ecifled in iuen:s (1), (111), (iv)
\ p
\ {v) in rule 8. e :
l‘r, < £t \ i A 5 ~—:,‘: g“r, " F
\ ey board of Revenue (Full Board):- May impode ¢ T
i First Assistant, Board of Revenue any of the |
'\ ©penaltiss specified in'items (i), (iv) and (v}

| (3). The Chief Engineer (Genersl):- May irpose ‘on
\ ~ “Agslstant, Englneers and Junior Superintendent
\ P.W. Workshops, the penalby specified “in item
\ and on the Non-technicel Personal Assistant in 3
; . office any of the penalties specified in itéms

(ili); (iv) ang (v) 1n rule 8, 1

3

...u

Onlthe analogy of the powers vested in the Chi“fiunW*nﬁe”il

s Dlrectgr rgqupsts that Lhﬁ ngwérs o imbose the pen‘

'~;;wq§+net accepted by Govt.
° geg the papers in G.0.No.2684-Edn., ;“5}

s & o

specified in Ltemﬁ (1), (111) an&*(iv) and (V‘ on mem
) PDGP

, , T 'the r~*ih,.1n tnefwrade of 83;2 O 700/- Tﬂ- below My ué £

42 e :
delepated tec h-mi«.”*e scale§ 0~ nav 67 bhe hiSSuan* Engirfu ~F

Lhajsﬁh“ of Aun-tecnnlcal Persanaiﬁﬁ“81s*ant RS.OKO,?* P

Sl e é}ear%tnét;these pos%% camnot ap’ro“riafalv be eQB&tts‘p

G h &h&s’ff .Ll;n 'ﬁﬂ

-~ to iﬂbgsg aﬁg Inﬂf ntr &n tﬁe members

Servi cslhame nat een dewcbatba Lo ‘suc

| SRRy :
WAl HIER IO

sankmerbs 13KkS Bhe Boar® of Ravem:. o
| Departments 1iks the Board of Revenyue {except in tHeW

i S‘g Laﬂt}s Iop
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‘w..r L mt‘
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agree to the ﬂelegati’on‘ propose.

T l,Hs,...\ﬁFifiﬁancgJ“m‘
N Y | it il
(ARl .Q”V'Mjﬂﬂu%, . ftem (2) above. - AR ﬁ?éﬁeﬁ% samiﬂkr !ﬁf
A e T PGS L
‘ il ]-ﬁ_);@re &“ﬁ exenhsed by the Board GT”QQVenuﬁ, Sprgaga Ge
il i e )

Heglstration of GOOpefcatlve Seéﬁ?‘é‘ﬁi‘és, and D.R.Hol, |
.(vvaﬁd'need not obgect to delegating similar pow:rs to thj

l
égdrdswportlon 'A' on p.6 above it is submltte@

ipuindlvidual propoqals should issue in the.

tive department-concerned and it 1s only after 5

J”a¢tlon will be takén to amend F.Rs.

>UM" it kil . Item (3) ab ove. The queatlen cf del;

T % ke - e e st e e S SR S e e AT
e e AR it TR ] ! iR

e ‘ : i r povers fo Heads of Departménts under F.R.86 vas re
f corsidered by the Cabinet and it was decided not
i f' - i ;gré.te'i this power to Heads of Departmentc Orc%‘ﬁ

L

= - 2.
4
08 y
SET BRSPSt SR S

I vm(”,'u" i il il
i xpg the temporary delegation allowed t? Heads af D

m,thgaa 'pggp@;gglg,whleh have ’been supper*t.ed
T i A i relate 'bc

{ments were withdrawn in G.0.1180 Fin. fiated 13- 13-
|

view| of the recent decision the delegation propos

e r_,* T

' S " ‘negatlved. : s,
o‘-i"‘ . U «"- ¥ k " { |
power to gi-mnt 1eave to gazetted otticers of 1 (TR R i E & P.H. may be requested to issug of
artm el & i i it | ! A A A
! Qamstlm of transfer of mn-sazett.ea eat.abliah.. | it ‘Fina::L R
{ e for amending the BER relev nt provisions of &
ments to foreign service under local bodles | i S | ,

and prh@.ta bedies. / “‘ H M(B‘in) may [al,sra see._

s g s e

ﬁ liﬁﬁm‘ ¥, E ‘66 a}.l ﬁ”ds Qf‘ ;,}sgartmenti %émmtent
S¥gewder their control -

mmre such extra&
iqun:r :

tns deparfvrf* ~ﬁnuern¢é,-l‘

5 may
SRl ~
E & 1‘:3'9 T’e""
i
. i v the
{ a1} xO"/'@fj S s

by - tie
}-‘c”fnt st that-the leave re fd“!'ﬂ:’”*f‘j b4

 apnygriably ETav’
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E. & P. H. Depta(A)

The Retrenchment and Reorganisation. Committee made the

1 I

following suggestions with a view to effeéting reductian of

v

work in the Sépr@&ariat and retrenchment in estabiishment ey N f”i /
offices in gensrsl:- . ' ',"_: |

v’f(l} d@legation of larger powers to heads of departants

and Sub@rdinate officers; i
(gﬁia qidance of formal communlcations between departments‘

”1ag of formal commgnications to subordlnane officers

ﬁhe purpose of| such communications can be served by

?

il g
"13" &nﬁb:mation in the office 1tse1f*ép»otherwise'|'
la” Jﬂ'(’\ ‘k; "1 ‘

' b
b

a1 \

uﬁp of telephone and personal consultations- !

§’u€’14) 1oeation in the same building or near each ethei'oa""‘.l 4“??”1;m
n |

@ Secretariat and office of heads of department5°
(5) a cut of 1247 in the
and other institutions.

Jheuruu‘ Y

The D.F.I. was consulted as to how far the suggestiods could

L7 3‘
he impIemented 40 far as the Education Department is ¢

h|.ﬁ

cernfd.
ﬁh? p%rector has offered his Temarks on the suggestions and |

%hese have been examined in consultation with Finance and = m.
ﬂ

%hblic (Ser.). The following statement shows in one vie# tﬂg”;?y ﬁnf
*‘Gaﬂmﬁmdations of the D.P.I. and the remarks of &, &" 4

I (i

| RUUEER ALY !
%iﬁﬁﬁij fnd Public (Ser.) Depts.:- e Jl"
“hm“"‘?pﬁJl-ﬂ-E‘ ha.--s-s-f ?‘ffff::‘- ! v e /,\. f (“Uh
|p : ‘_'--"“”“—‘~‘“~-f—~4-~-~ﬁ-—-a-hw-~;
Bireqmgr-s Remarks of L i i

re(ﬂomme - ---ev @ o e am e o -d-uuu-_--p- _____ ) “@a "

i ﬁ %%’ | nds e A MRS e et it ol RO G

E. & P.-H. Dept.

ﬂf“» \ ‘ Haw "
: el A similar prﬁpo_"\ T

not exceediﬁg p sal wag received

a time and that _E‘HNTTOm the D, p'I, i (g%;
sch@ol agsts. agp ‘ L e
dary grade teac PR el it :
Govt ., institutions.‘wym”&m" Apress

mey be empowered t0 gane-
tion posts on time scale
of pay for a period of ‘
ltwe years at a time@ pu(w

At present D ﬁ t%; M Y
.fajww_ﬁ

Hag no powers t0 R
post of Asst., Lecturer of an it
Assi, Prof, eér Tutor or |
# Demongtrator. The strength
of' the Govt, Collegss are
increasing year by yesr

“' "‘\M,‘l‘ b l wq i
establishment of all ofﬁggpf )jﬂ . .fifﬂﬁ
Ll (i

LU

-

B

oy e

D e e e~

_ \ et
e A 1 A s M A oStV B L h‘_hﬂg‘
D TGN (2) (3) (A W
il e e e e e e ‘”"'""""f§;f I N &@g“fﬁf‘
which necesstiates the em- D A i % :gf”ww< |
‘ployment of either an addl. §5 : R Doy N
Asst. Lecturer or a Tutor NS g L Ay el M
or a Demonstrator or a Pan- cﬁg - , : T S !
dit. In order to minimise - ’ N m it 1
delay and the dislocation of
the work in the colleges i , ) g , it el i
‘Director may be empowered to ' 0T A s _ il
‘create posts of Asst. Lecturers, () ; il
Tutors or Demonstrators or ' . | L
Secondary Grade Pandits in _ |

| Colleges where the need for - Al i

: such addl. posts is esta- S gt “.Tﬁ(

'blished. &&*0&- Vit \r

| Director may be Power may be Agrees. N i
emnézgreér:o sanction loan delegated to the If pToposal i - _ .”{‘ﬁy
of services of non-gazetted D,p.I. on the ana-ls approved === U Rbm
establishment of the dept. 1logy of delegation F.R.will S
to local boards or private now made under be gmended ?
bodies. | \ e F.R.110(e) e il bt

{(c) Director may be V\“ \ RSO ) R i

empowered to exercise the Delegation need ' il
powers delegated previous- not be given - i e
ly under F.R. 56(a§ regard- '

ing the retention in ser-

‘vice of the ncn—gazetted !
establishment on public ° /
grounds thk;g‘tdh k\fvf Y‘qv%f

(d) Director may be em- GeneBal question  Need not be

powered to :sanction all to be considered delegated -

‘leave for non-gazetted .y Finance
staff under F.R.86 - vide s e
ipstruction (1) under Wil

LFJR.86 \ it

(e) Director may be ?
empowered to make appoint- §
ments to the M.H. S. from i ‘ | d
the apnroved 1list, i)ﬁp i %\bwuq "

o it Q

(f) Director may be ] Similar sugges-
empowered to make tempo- § tions made by the
#ary appointments to M.E.S. ¥ D.P.I. last year
I{collegiate section) sub- % were not accepted
Ject to approval of Govt. [ by Govt. - vide (?)

In each case within a G 0 No.2684-Edn-:

month from the date of g dated 27-10=4

such appointment. | ch Delegation need
I not be glven.

(g) 'Director may be by o
‘empowered to appoint women g il
officers to poxts in Men's qHy
Brandh where such a course |0 i
is| desivable in public in- &' A
terest and for administras 1 v il ,,J"HWﬂW%Ipw
tive convenience. W \ b ¥y i»yvﬁmwaﬁ” o o

\ e

(h) At pfesent the The Director's j Delgﬁﬁwwhﬁ gﬁ% Yé:;)%
Bower to 1mpose any ef ths sugegestion may o reed BOt bS may‘be |
Penaltieg gpecified in rule  he approved givens ; actepted.

& of the (ivil Services RO For orders
(CuC.& 4) Rules on any mem- | ?“4‘ AT Rl

pﬁ? of the M.B.9, vests with ‘,QW'W . ‘ f : L Ny ;

\{(}Vt» Under rule 10(c) ] i LA ;
R it the Cemg(&@qpvaT) 1s i ittt i . ;

“”L*’)Wn%;ﬁd to impose on |

ék;f Engineers snd Jr. i AR Sl e :!W, : £kl AR
;0&§%" Peolloworkers the e Ll il fl -

g tiee of oepnsures itk v“7.ﬁ ”U el Al : bt

e R Wil T R T RN e

eﬁﬁJL!ﬂ‘ 2!




g ’delegated to the D.P.I. in

stappagp of increments or
p&gﬂgt;mn, reduction to a |
1@w¢rﬂrank and recovery from
7Y ‘Similar powers may be

 respect of all officers in
' the M.E.S. on Rs230-700 and
‘less. Many of the - officers
on this scale of pay have
an immeidate intermediary
supervising officer who con-
trols and supervises their
work. In the case of offi-
| | cers such as D E Os., Profs.
- and Lecturers, ‘Supdts. of
| ining Schools for Wonen,
er, L.W.Training -
etc. who are under
rs of officers i
te to the D. i
ver to impose penal-
in items (i), (iii),
) and (v) of rule 8 of

| the C.C.A, rules may be dele- i i il
ted to the Director. VLIRS | o .
w it et i
| (1) Director may be May be Agrees to the
given full power to grant leave accepted delegation. If
to officers.: | ! proposal is
approved F.R.
o L cﬁw ik d w111 be amended.
“'tj R ﬂrector May Dbe Similar . ! ‘”f” AR
“"" “éd to keep temporary  suggestionx ‘
‘M.E Smg ysts (collegiate Wwas not a
'pranch) in absyance for ded- by Govt.

a period not exceeding one = Wefore - please .
month and to create In its see G.0.N0.2684~ | ===

’ ad a temporary pest in Edn., dated
| “gtﬁ Se p 29'10-48¢'May
‘ ' be negatived.

‘bovezﬁ In the circumstanees

i

{

Ji

l

i necessary., ' , dAL
above i~ The Retrenchment and Reorganisation

] Committmé“ﬁﬁ?ﬂmmmnded that a cut of 12% per cent should ba
{ i 141” | H \m ‘

: effected in the éﬂtgblishment of all affices ﬂﬂ@ nthqr

% | institutions. The %@éwNMQnﬁation wag KEF Teferreq tgo ths |

d he remarked as follows:~ ¥

(il e T, an
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