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Govemcnt of Madras,
Bdueation and Publie Health Department ,

Nemoranduz Wo. L7 a,a.o-&m.e?h, daved the 22nd August 1945, .
Subjeect -

Governient Press - Redress ot crlcyue« nmt $1
the Union. . » 5 &Cw

. et W T
Refc’:- Strike notice dated ist Angast 1946.

S reemgy
A deputation from the Government Fress Workers!

Union walted on the
Hon'ble the Minister for ¥dueation on the

156 August 1945 when gersain

aionncu and the representations made by the Union were di;iuud.

1. The Superintendent, Government Press, is requested %o farnigh o report at

a very early date on the
(1) Leave Bules:

H\m‘oor of employees subjeet to (a) Fandomental Rules,
(V) Madras Lesve 2l es,
(e) Industrip) Femployees® Leave Rl es,

in each service or category in the Govemment Press with a conpavative

statezent showing the advantages and dila.dmtms ucmug under sach
these Rules.

(2) Zemporary staff; -
F Number of temporary employees including day extra and
establishment showing in detall

following for further consi deration by ‘the Goﬂnmut;

of

contingent
‘the service or eategory and the trpe of wop

they are doing, whether of » pemmanent nature or not, and the number of ym

they have been 80 employed; nu-ber of years each of thes

existence should also be stated,

(%) The number of *Selection grade” posts,

Se POST s 1”'3'\,”-\ Dt‘e'n 171

the service or category of onch
and the categories frem whieh selections are made.

. The Superintendent is requessed to m{: the wheme ropory 1o
awom_nut at a very early date.

3. As regards the interim velief and dearness allowance, an_announcesent
will be made at a very early date.

lf— The orders clarifying the .mamum a’ flouse Alhwnu will m)leo
issue dmu,r.

4

w' ¥ Seex '.w te M.m s,
Yo

The upmawm. Governnent Press, Madras, )

w t0 the Sesretary, Gmrm Press VWorlere' knswekniim
Union, Madras, care of the &tptlntaaq.s

Governnant Prese, Madras.
/_——-‘
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C. NARAYANASWAM|

To | ) } ]
™e Deputy feerstiry to Guvavﬁmont ; '
’,‘duntion and Fublie alaith Y’CFM“M;

air, |

I neverthe nenour bo subalt herewith the res liticue suntaine ‘

ing the decieion of the "magcative Committee of the Unjon pasmsed |
1a2t evenmivg and acegpted mammu:iy dater by the Jenaral scdy,

You w31l note kindly that in view of the eircunstanceg atateg

in the ressultion thie Union has deeided to put 87C the eontscrint.

ed Jdirect sotion ta'u}c utmoet 1imit of the natiess I Nope f‘hﬁ

the Gaversmant wili Ue 5 ble té meet the modest dewand ol the tu

;1111“1 otid eufible an aclodviersatilevent belng reaehed belore ti.a
syaning of S7th . ingtant.

In this ewnnaeticn 1 Sseire to0 .lphntu that 1%t 1s #ith the

erentut pressure and persatticn that the Lffi“!‘l of the union
nave been able ¢ persusde the Ixeeutive Comnittes and the 2oUt ey

. 4 he'. "

will oe apprecinted and & settlenent mutually
sutlafact opy will ba expedited.

o meennt the adviea of thie poetponement nf Timal aetion,
%haﬁ Mf:ﬂu

youre foltniullyy
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The following Resolutiscng dere wnaniacualy padesd at the

sxtrasrdinary Jeneralbody Veating held cw Elelwlilie=

i

4 ihaereas the Hon: 'inister has alrisdy met the repreven:
tivev of the Unidn twive and has Sisguaped witn
syopathy ond eonel’eration the damards e ntulnre?

1n the “trike wtike of lesfe-ity

wWwiperaan euingidernble progress has Leen made Lo uedOe

tgott ne for the pettisment ol tue ﬁuwﬁn

iherans aveording to the minatae of tns G’l&nﬁi'ﬁ‘iﬁn‘! Halo
on. the 15th imtan-t. vetweeon the ﬁéﬂ- finivter
and the ‘txsautive Commities of tha i"a%:m, phinte
of agresvsnt hove baen found in M wors’ mw
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u fau by mq :rwxen w bn m‘t 1mu£m.u
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hae Already basn mnde nod fartmr eun aﬁ.uu
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Whereags the Unicn feels confident of a satisTactcory
gettlement within the statutory limit of the \\
llctice;

This meeting resolves to extend the Notice till the after-
)
;, noon of the 28th instant feor a final and conelusive settlement

of the dispute on all the points.

This meeting further decides toc emphasize that if a finpal

gettlement is not reached before the evening of the 27th inestant,

t he Workers will down tocle and g2 on strike as from the afterncor

of the £8th instant withcut any further nstice and the Govern-

ment will be liable to pay full wages for the workers for the
period of such Strike 8s they alcone #ill be responsible for it
and cannot blame the workers in the least whc have used every

available and pogsible channels for amn amienble settlement ang
one
waited for gf month, the mtatutory limdt of 8 Strike Notice.

Thiw eeting @vpeals to the Workars to show patience and
to go about their work peacefully and in an orderly manner and

carry out in a diwciplined manner the MNandate of the Txecutive

% (~

committee.
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VICE-PRESIDENT:
S. DURAISWAMI MUDALIYAR

Tlactras, 26t Angust 70,6

\
P. BALAKRISHNAN GurtNo |

SECRETARY:

S. AIYASWAMI AYYAR ' : y
ASST. SECRETARY:

C. NARAYANASWAMI

To
The Deputy Sesretary to Govermusnt,
Tdugation and Paublie Health Department,
: Fort St.Georze,
MADRAS.
S

T am sure that the Union's letter of the 23rd instant
conveying the resolations of the Exscutive Committee and the
General Body would have been reeeiving your serious attentiom,

as well as ;hat of the Governmant.

The gtrike notiee has been extended to the afteruocon of

- (e

I ath insgtant, in visw of eertain eircuamstances stated in
the A

he resolution. We had definitely stated that in ease a
the

satisfactory setthepent s wot reagked hﬁ'@re .*ka evening of

the 27th)the strike will be declared as frowm the afternocon of

+he 28th instant without further notice. It is needless %o

point out that the notiee was given om the 1st, extended twiee,
and would automatieally lapse on the 30th instant. Mo more
postponement will therefore be posgible. The Union has therefore
to eall for the strike unavoidably on the afternocon of the 28th'

and there ean be no further postponement.

As pointed out, in the resolutions}eoneiderable progress hag
W ade
beenﬁi“ negotiations and final orders were pending in regard to

certain matters for want of informations We have had time to get

the 1na)r@au10n and eonsider the Union's demnands.

The Tinal settlemente should now bDe possible, 1t ghould not

« L o 3 Beta® o Rl e e ’
e dalayed any longer. We have but this day for a settleument,

Voo maas TR e MWe Adfa 4rimaddad ¥ ' 3
Whatever ean be done has uo be done immediately. We should not
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ill the 1lt-1 holXYe. You would appT ediate that the ljﬁ/

axscubive Comnittee of the Union would reguire time. £0 consider

tlement reached and plaee the deeigion before the

reneral body,the temper of whieh you will not be unaware.

I am writing to you =zo that you might ‘eolleet the papers

f£iles, meet the Minister and others coneerned, eall and

congult the representatives of the Union who can be summoned
at any moment by a communieation to the Superintendent and

“ G

2 kel
2ESehe

rinal orders which might be satisTaetory to all and @ﬂﬁblq_tpe
E "> .&lubau- " e - ' .“. k A A
Union to take final diemesssioRn. 1 am gure that you will be

v anxiowme &bout the matter. Anyhcw, I ghall eall an

vou in the afternoon of tommorrow (/7 th inetant)
I am sending eopies of this eommunieation to the Honourabl
o L ud JA 82 % Biag it (<]
1inisters for Bduecation, Labour and &lso the Premier directly

» v = g emr L Yo & i o3 wr ~ < 1. Y ¢ a
im v;&h‘gs the urgeney of the matiter and ?@“elvhﬁL Tiew ¥
9 s 4 - B Ve ¥ /

lanklx' iq &ﬂulCl paticn,

Copy to the Superinte
B ndent, Go s
i “ JVF‘ P 1 3y t o
. A E]- & HO(’)QJI‘;LQ]_@ i\ 1117 cl.t. er o o Dd1 PI‘( Sa
" o ne Honourable W inigter - for I..’];l?v.-.'t 1‘."’1‘
the Honourable tr Neugtrier and Labour

1e P‘"‘-[Tln

Me: mSAAces s il 7
5 DRsgec ag Seeretary g

e

Aated £n V-‘. L Rid =b the Sa‘?VLee of tire kon the
the Txeeative Jowrittes this afteraces it wap regyleast
Bowgly by U0 gererp] wiy mesting veld to-nigh

af etrike should be vithdresp and Forther nesvtivtibn

ST

Th: Madras Goternment Press Workers' Wnion
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PRESIDENT: : 9%11 MI]&T%‘EL

P.R. K. SARMA, B. A, M. L. A, XA IRNXTICKR
VICE-PRESIDENT: ° Tead A 9

5. DURAISWAMI MUDALIYAR Renas R A

P. BALAKRISHNAN
SECRETARY: = Cur- No. Q

S. AIYASWAMI| AYYAR ‘ /
ASST. SECRETARY: v

C. NARAYANASWAMI

7 :
To

?hékﬁgeretgry te Government,
fduwesticn and lablie “ealth Lepsrtuent,

ark Ote Geurges

In view of on the disevesdops, nagatintione »

fid snderstond.

i0gs in raqurd Lo the lspues eontoined in (e stiice g

tlioe,

TRLIBT given R

l'\."

x Qi’;i-

that the notice

hould be

purgued Jur €90uring a eettictent of the lermer Tirnlle Biad @
“ad iyl B )

-

veirass £ ofNer riavsrien, Thi gt al A

SRS v g TP RV * (Qululon un

4 3 ks Yy A 5 4 » A g v o » o ™ & -
VU@ Tgeltughicide on vy dha TSPt and on tae Sagurange that

. 4 & "’,- . A -~ . . » u
himeelf sid the TUnfen Ixesative will do their best to

“Gl ( ti:,’
worhars by tlosly repremanbuticne te the Javurneant,

¢ fall text of the. reec)ation sdu~ted by the Besbing will
-
followe

Youre vais fiilVr i

Iohs Fricigent

A /i
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: 2. As for the details wanted in particular by Govermment I am referring
to the relevant portions of the notes below:-

| 3 " IEAVE RULES &
so0s b tenuad |
7, o

Concessions under the different leave rules in vogue:- Vide Wotes &, Vi :
paragraph 1. - P
Advantages and disadvantages:- Notes R, paragraphs 3 and 4. ”ﬁnﬁ;"r # !
statement of employees subject to the different leave rules:- Notes A E
paragraph 5. ' ?
Temﬁ%rary staff, day-extra, other temporary, details of departments,
" service, etc:- Notes B, paragraphs 15, 16-end 18.

~-do- -do- Number of years these posts were in existence, etc:- They
are generally embodied in the explanatory notes on temporary
service,

Selection grade:- Full details are given in notes G. _ad

: 4
. ~ -

'f :
i & : ‘ - ‘ ‘f:jE:ZC:Z:::::_
, - ~ Superintendent .
7§ NOTES ™A' - (overnment Press employees - Leave Trules.

1. A statement of leave admissible under the several rules in force ‘ig
given below in brief to admit of easy comparison.

Sumary of leave concessions to employees serving under the
various service rules.

= s 3 3 \ - -
Permanent salaried men (superior and inferior) serving
under Simplified Leave Rules.

i. Privilege: lecave at the rete of one month for every eleven:
months duty up to four months at any one time. Turlough at the rate of two
months for every year's service up to two years, without medical certificete
extended up to three years on medical certificate. If combined with privi-
leme leave and commuted furlough up +o two years only. Tive years'
furlough for the whol& servite.

ii. Leave on full *pay at‘any one time is limited to eight months
(privilege leave and commuted furloqgh).

¥ . : ':L. % g e
iiig Total commuted Purlough on medieal certificate (double the
ordinary_furlough) in the whole service is one year.

Tundapental
Rules.

e T@Eé% on eaverage pay &t one-eleventh of duty up to Tour months
without medieal certificaté and leave on average pey for one year on
medical certificate in the whole service, Leave aceount at two~elevenths

of duty.

-

ii . Conbinuous

Gal ™ 7 ‘\ 48
» No= 20/Mis/24. D ;27 Government Press, W il
- Madras, 28th August 1946.:
U P | e e A e
£l ¢ The Dy.uecreta;y to Gove?nufpt, /m“flsw»~h‘N.g)f-y~;§\
VA Tducation & Public Tlealth Department, qﬁg, oL e :
NN ; ' Fort St. George. §4“*¥
s, 31AUG 1948 © -
e Sub:- Govermment Press - Redress of griev S e
)%y On2 o ' Ref:- Memorandum No. 47220-2-F1, Edn., date -46. e P
f) X G Pynrwe ['t‘\\“t';l S Lo
ith reference to the @bove I have the honour to forwas ;~§§§§§-."' XS
notes A,»B and C on leave rules, temporary staff and selection gré&es res-
pectively for information of CGovernment. :



o

“Lmedical cert ificate

v D

28 months (leave on average pay and leave on

o
i1i . Continuous leave Of :
me ) . .

half average Pay at any one TirI '

Temporary galaried men governed by the Tundamental

Rules.

up to four months without medical certificate

a
keave On sverage Pay average pay up to three months on

auty) or leave on half

—el th of
e -olomet at a time.

2¥i

Madras Leave Rules. . £

at 1/11mf of duty up to 90 days (Leave salary - pay or

) ave :
i jEeanod | 20 whichever is more). Fractions of half and or over

6 months

for 3
average s

counted 28 0n° ’
: in all on medical certificate (Leave salary equal to half pa;‘ é OQ}

ii. One ¥© nths on recommendation by medical authority. +

mxtension BY gix mo i
months in all on private affairs - % months at a time - Leave

1ii. Six
5 half pay.

salary equal O
r the Industrial Employees Teave Rules of 1938 -

Teave unde y ‘ y ;
and acting salaried men (superior) . :

Permanent
. T.eave On average pay at the rate of one month for every eleven months
1. '

guty up b0 four months at any one time.

n half average pay on medical certificaté for three months

. . further be extended by three months on a fresh medical certificate
Whlcht?zschief medieal Officer of the district. Leave on medical certificate
om ©o - \ i ;

quring the whoie sedvige not to exceed two years. -

i1i. Leave O

]

iii. leave on half pay limited to two years at any one time for each
. 1’ty.and five years in the whole service in cases of injury giving rise
dlsabii;s for compensation. Teave salary in such cases to be reduced by the
zﬁoiii of compensation payable under section 4(i)¥d) of the orkmen's Compen-

gation fct.

iv. Fractions of a day and parts of a day for late attendance are counted
agafnst the leave due.

A11 emplOYees‘ including day-extra men and men paid from cOn...," ’
tingencies. :

i. Hospital 1eave under the subsidiary rules to F.R.101(b).
employees who are governed by the Industrial Tmployees lLeave Rules.

s

i1, Special casual leave(under para 7 of G.0. No. 406, Tin., dated
for contact with infectious diseases, i { i)

Txcept salaried

n-5-23)

14402000 45 casual leave for 15 days for ambi-rabic treatment (except men
aid from bontingencles).
paid fror

; ?embers of the Auxiliary and Tndian Territori e

1v. I' 3 . 4 3 68 12 orlal x‘OI‘ces tr

4y £OT periodical end annual training, eated as
ity -+

on d1
*

1.e2ve without pay when no other leave is admigsible,

Revised Industrial Employees Teave Rules 1936.

ove on full pay at the rate of one mongh for éveryvcompléte period

2 to 90 days at an n i
quty UP y omne thme%§2tund1ng of Practions of da
: B . e
o - vide para 2 of G.0. Wo, 6%7, Man., dated 2~5-44).

i, Le
p 11 months
oob permies

Tor one

year in ell on medical certificate recogniZdegaaer any rule
Covernme ba

Y e on.half P2y up to 3 months and & further extension
nalf ey nob exceec.hng 5 mqnths on the produetion of & fresh medieal
7' ted’b7 the officer in chief medical charge of the distriet in
e ﬁfi?ep ¢ residing.
mp-- =

1e § iii of 1933 Industrial Fmployees Leave Rules .
aame 22 Ziko ; % 4

PO e | e et 4

2 s e "

R < )
7,7 1
= \ 8
o , . \
o, A1l salaried industrial employees of the Government Press who were
permanent on lst March 1930 are being governed either by Simplified Rules (E8.R.)
or T.R. which came into effect from lst January 1922 % .
L] * 4
3. As the technical employees of the Govermnment Press were wholly excluded
from the operation of the Civil Services (Clessification, Control and Appeal)
Rules in respect of employees appointed after 26th May 1930 and as provision
forwlnjurz leave not cgntemplateqigqggaggag'nary leave rules but made obligatory
by Workmen's Compensation Act, elc., & separa%é set of leave rules had to be
framed by Government in 1930 in respect of them. The concessions under Funda-
mental Rule is compared with Industrial Employees' Leave Rules of 1930 below:-
Fundamental Rules. Industrial Fmployees Teave Ruies 1930.
(1) 1/11 of duty up to four
months without m.c.
(2) Teave on average pay for
year on m.C.
(3) Continuous leave for 28

(1) One month for every 11 months up to
4 months without m.c. 5
one ¥ (2) Leave on half average pay on m.c. for
a period not exceeding 2 years.
(3) Injury leave - 5 years in the whole
months leave on average vay service limited to two years at anv. o
and leave on half pay abt one time. N 5

any one time. ‘ ¥
(4) Leaﬁe account 2/11 of duty.

b

The concession (1) under F.R. is covered by (1) under Tndustrial Tmployees
Teave Rules. The concession under (2) is limited to ome year on full pay but
this is extended to two years on half pay under item (2) of the Industrial
Tmployees Leave Rules,

As against concessions (3) and (4) of the ®.R. there is the provision for -
injury leaveufor 5 years in the whole service with two years limit at any one
time. :

4. As Covernment thoughtthe leave rules under T.R. were far too liberal
there was a general revision of leave rules by Government by the issue of Uaéras
Teave Nules of 1933 applicable to the entire Provincial sepwiceswho were not in
gervice prior to 4th September 1933 - vide G.0. MNo. 606, Fin., dated 4-9-1933.

V <
The Industrial Tmployees Leave Rules had to be modified to agree with
the provision of Wadras Leave Rules, 1933,

: The provision of ladras Teave Rules and Industrial Employees Leave Rules
1936 ig compared below:-

Medras Teave Rules. lg@ggﬁgngLQEQZEZZ§e§l.l@ﬁYE.Eyiéémﬁﬁlikgéﬁ-
1/11 duty up to 90 days

on full pay. :
One yeer in all on m.c. on
half pay (May be extended
for 6 months on medical
authority) .

Six months in all for pri-
vate affairs (half pay).

(1) One month for every 11 months up to 90 days
on full pay.

(2) Ope year in all on medical certificate.

(3) Injury leave for 5 years in the whole
service subject to a limit of 2 years at
any one time.

As regards items (1) and (2), the concessions are identically similar ‘ /
is against the extra provision of 6 months under item (2) and a PPOViéion ;f |
6 months under item (3), there is the provision for 5 years on account of Tnjur:
Jeave under item (3) of Tndustrial Employees leave Rules. ; T
" .
Tn all cases where no other leave is eligible, the grant of extragrdinary i
1gave without allowances is permissible. ; i \

5, L gtatement showing the number of employees governed by each of he warious

leave ruls is given below:-
g VWo. of employees governed by

o " The Simplifédd The Fundemen- The ladras The Industrial Tin.
Teave 2ules. tal Leave Rules. leave Rules, ployees leave ]
1933. Rules. i
1omg perinanent b b R34 445 119 153 ;
1 A Shle o 2 »
Non-ComposS i A Sy : 5 1%0 ”59
Composing = Poruenent = a e R L I R
LT Temporary gl et 443 389 E5E i
1?\ r:‘O t ,‘1‘1 . sl o L5~
. g "
Y
N

T - s m




L sl

The compositors and operators under‘the piece sysi}em were not entitled to
‘any kind of leave prior to the in-broductlon.o? Indurst;"lal Tmployees leave Rules
b 550 when pirst they were granted the privilege \of |leave on lane“salary based
on class rates (rate per hour with reference to average earnlng,) limited to

16 days non—-cumulative a year for those under 19 years of service and 23 days for
those‘ vofer 10 years. In 1939 when they were fu.'st transfer:cjed to the salaried
ﬁstablishﬂent they had to come under the Industrial Employees lLeave Ruleg along
with other guperior salaried employeeas sand hence the reason for the entire total

mumber of compositors 299 1o come -uha?a{-“the:iﬁa'ugtrial Employees Ieave Rules. ><

NOT=S nRt — covermment FPress Tmployees - Grievances - Mstablishment -
A Termenent Cadre.

1. e service CO
| gories as shovm below:— |
(1) Permanent,
(2) Day-extra,
(3) Piece,
(4) Yen paid from contingencies.

5. The Press was pirst sterted on a very limited scale with a small strength
3 raié ;Jemanent establighment assisted by task workers in 1872,

O @) :

e 3.'Tt grew in importance and the work gradually increased out of all propor-

? i 06 the system of rday-extra™ had to be introduced to cope with the

1

" tion end in 19

"’, rko z . - 2 . »

1 ‘:Zjo‘o or -series of jobs and dispemse with their services when no longer required.
§ . lumpp susm provision was to be made with deleghtion to Superintendent to engage
& L um = - >

pulated payments to neet the fluctuating nature of the industry. Since

| men on sti E : . : .
4 1906 to 1920 the strength of thgtei?ablizhment sanctioned under this category is
' i i bRzl > i
' piven below with details necessitating their employment :
5 ; L [« . &
b | Year, Rurpose Sanction of Spreasn B
| 8 Covernment %Sy’
4 1?(?6 Settlement work 315 Tublic dated
Ll : 24~4-1906 5
8 1907 To clear arrears of work etc. 250 Public dated b 'L
£ 27-3-1907 / e ‘
'. 1912 Torme distribution work ﬁ . . '
' (New item) 523 Winance dated \ 'L\_' /
; 21-8-1912 1 { P
1913 foyernment naving purghased the ) P
late I.awrence Agylun Press and )
started it as @ Branch, the ) 29 R. Finl, dated
entire cstablishment hed to be )  15-1-1913 ) : A
uz +taken over GO Government ) ’
‘ gervice. )
1% 1915 Appointments on Bs.2/- toRs.9/- )
'! . in all sections borne on ) 552 Public dated
| permanent casteblishnent prior ) 10-4-1915 S
' : ‘f;O 1915 ©O zive them better )
| wamos on merit ) v
¢ e
| 649
- : rg the .eceSSity for the asdditional establishment was foung £ ova
% 4. 88 N pofereuce +o the normal igerease of work of the Pregs »
8] coenmiel WiV T reviewed in 1920 when the proposal £or the +panas the
| oW o - Gﬂ to L)e ) 3 ¥ ,,I’cn\hs_rr.pr i
It ,osivion L ohom By tetre” to permanent establi ﬁ}aj'r:ent‘wg.s e ~er of
8 1o owplo¥oSt (T o pay, Finanas Saed 12-7-1981 7 b the timg op oo Y. . An Bl
‘: 'r‘_[.-,‘ﬁf"er?'t in ‘!5‘ ‘a 7»'1"0‘001’1310?7‘ ot Da-r Txtra to the T1ensi0"181.3]_e i T review 111 !
gyeoy - 18, shjative Prel ars e by
| n]f),_.’),l.., f:‘;,"_‘ : 3
8 A
‘:i I)‘T 00.

The principle of the system is to engage men Yo meet particular pressure on

nditions of the Press could be divided under four main cate-i

% 4 )
X ' 'qa.’

g—

= e

e B

O
wcA’M"C)

. o i TR AT Ll
ag follows:—
Day Extra Permanent \/7

Clerical e it BlE N

Txamining ac 1 $ 1

Press & Machine B 2 3 Al

Binding- . .- i 4 3 il

Typecasting oie 2 : 1

Blectrical 55 1 2 ik

Ienials e 1 ¥ 2

Mechanics \ i A11 Day Extra

5. The length of service of the Dav Txtra men at that time is ziven belows:

5 years and under : oo 325

. Txceeding 5 years but not 10 o 15:5
2 10 i 15 < 5]

B 15 4 20 oie 2

Ll 20 il 25 s 3

25 o' 1l

6. At the time of review in 1920, there were juveniles learning work and
also men like sweepers, etc., vho could be classified according to the rules
only as "en paid‘z"romﬁontingencies". The strength of the juveniles in diffe-
Tent sections was 92. These were being absorbed as they came of age in, the
Lsual course according to the existence of vacancies in different sections.

The present strength is only 81, and they are distributed as follows:-

Accounts - Messenger boys el o B
Reading oo 4 Yow vacant
fono Casting 50 8
Typecasting 5 7
Binding <o B0

In a big establishment of 2,000 labourers, & provision feor 81 to lesrn
the art and become skilled workmen to take recular posts could hardly be N
construed as unjustifiable. T would change the designation from "Day Extran
which is now @ misnomer to "Faid Volunteers". A preliminary training of young

men is but essential before they could be taken up in the regular establishment
to keep up the level of efficiency. An sttempt was however made in 1944 to
reduce still further the strength of the "Day Extra" Rgtablishment in Bindine
ection from 60 to 28 while proposing reorganization of the section in my 1e£t91
No.19/1is. dated 4-2-1944, but it was nob accepted by Government in G.O. a
No. Ms.549 Tan. dated 10-4-1945. T have no objection to the acceptance of thig

proposal even nhow,

7. The piece system, whereby the wages paid are calculated In terms of
unit of work done under each processes was confined in the TFress 1o the setbin:
work only though it has extensive application for all operations in other
Provincial and Government of Tndia Presses even today. Even this was @bolisheg
in 1939 by a change over to the salaried systen.
npiegce™ was both permanent end bBemporary. <rhe spermenent men were admitted to
+the privileges of pension etc. With reference o exceptional pressure of worlk
created by stray jobs like printing of Blectofal Rolls, Committee Reports, ete
temporary men used to be engaged for & limited period and discharged when worl:
arain assumed normal conditions. s
béing of a fluctuating charecter since®it has to meef, with tl}e demands of
Government and their Departments throurhout the Presidency, it has therefere

pex"f’orc‘v’ +to make provigion for it.

g. The gtrength of compositors as on 1-4-1906 was 500 of which 385 were
rmanent and the rest temporary . Tn 1988, Covermment were considering Ghe
Peiia of working the Government Press technicel staff on & temporary besig
QU‘GSWOP ' -Q{o% f’ér Gont s#butory Provident Tund, angd in consequence, they B
with @ provis. 1 ,25509 { P-4 dated 26-10-1928 (‘?ﬁ.)nemce) and 25508 & & ‘L
ordered to keep all permanent posts vacant. Tn 1935 they

N

’-».Je:m.oranda 1708 «
dated 36—10—1929,

The nature of the work in the Governmeny Preg

oY

The condition ef service undc.

A

E——



10-9-193E .

£-1938 wherein
in the TPress, Covernment were pleaged to restore
Bio.2145 Tducation & Public Tealth dated 9-9-1938.

The strength of piec

fecided to conbtinue the existing syst
bp of the vacancies created by their orders, it wes ordered that 62 of the permanent

bosts tnder piece should be ebolished. ‘~
Eoverrment and with reference to my lette
7 T have dealt with the position of te
the original strength in .0,

1uﬂ59‘“A

em and while reviewing the position of filling

>>é’ 9. In 1938 the guestion of change over from
Wwith reference to Bducation 2 Public Health llemorandum To.30140 #.1%5dn. dated
e workers was as detailed below:-

After a prolonged correspondence with

/

. Hand compositors including imposers sie 246
ke 17ono’ Operators L) 1%
i 4

k- Lin o, " 12 a4

B Piece Pinders ‘ i1} .
| By revival of posts sanctioned.é?/G.O.

¥o.2145 Tdn. dated 9-9-1938 s 69

365

.

!

R

J‘ Pemaneﬂt Teﬁporaw
i Tand compositors 2 e

L Tino operators o r4 90

& ono ; +'e ;z ?
SEd 4

| g

| 450 100

o transferfdkg ¢ o Jf

.},,.J-Gﬂded. t B ar ag 0881 caer
; 4y this it was 12V vgtabliSﬂment’ Bub Governmgnt }ble a}l Den over 3 years
Of fvice to permanenﬁ f&inﬁ WstabliShment in @.0. ﬁb ;n iy fise] PrdeTe

LBl Sfioqu only the Pollowits ©.18.1702 Bdn. gated v
gapc o1~

R3.7-1959 1=

Permanent  Temporary
| 1 I’S s 0
‘ Hand Composltf 334 140
i T.4n0 operators i 58 )* 6
§ el " (A
i 1pmo Ll 4
. pubturh eapacity
L greptdVe OF
G e it Ors e e

The above reference als
Perring all temp
‘it the time of subn

orary men above three years'
itting my report on the subject, the

14 years and below 15 years : T
13 " 14 ® AN
12 ! JES T
11 " 1o o
10 4 1.3 gy
9 Ly iLOT A 2 s
2 1 (&0 5
7 4] 8 1t
6 " 7 ”
5 1 6 "
4__ e 5 it i
5 " 4: " &
Below 3 ::

r - particular reference
mporary establishment in ge

- No.SBC/iis.

LR G

npiece™ to "salariigﬁ/ﬁas taken up

Permanent = Temporary

232
20
13

7

=62

210

———
———

o included the investigation on the possibility of trans-
service to the permanent establishment.
services of temporary composi-

e

=

-

sl A (el = =
J OO IV WGP OO WO

118

265

———
———

dated

%iyal

}w m@

No. of employees

B

] . ‘- , . | | ' ’
k7 recommendation for the final fixation of the strength under the salaried +
V was a8 follows:- iy

) / 8
AR | [
B - U /
£

NS W

LSS e

B

This had the effect of increasing the temporary service to five years nearlyéé

10. Though out of place, I mey mention in this connection that the fixation
of pay of the several employees oh the change over was done in & most eguitable :
manner and stood a complete check on calculation by the Accountant-General and
full detailed personal scrutiny of the 2dviser himself. The volume of corres-
pendence on the subject would vindicate my position regarding the impartial
manner of the fixation of salaries.

11 . The misgivings T had when T reccommended the change in system are becoming
guite apparent now. T am now faced with the shortage of outturn even below the i
minimum in meanygases and limitation of production to the minimmm in general and
the resultant holding up of work and abmormal arrears in many sections. I, as an
arent  of Government, have to work to the interest of both the public and the
employees under me. Duties and rights are but relative terms. If the employees
could realise their responsihilities and do not shirk work to that extent; I
could feel relief and get on with an honest convictbion®that the effieieney of
gervice is kept up by their co-operation.

12, To resume the gquestion of strength, on account of printing of Electceral
Rolls last end current year, a separate section of temporary establishment had
to be started and is, even now working. Apart from this, on account of heavy
ressure of work created by War and Civil Supplies Departments, 1 am forced to

U
engege sdditional 87 temporary staff. It is expected that as soon as the nre

is over I should have to think of terminating their services and keep the %erm =
nent temporary posts vacant if meanwhile, no appreciable additional werk ie
received from Covermment. Otherwise Government will have to incur expenditure op
men who may not have work to give the required outturn. Any additional Permnanent
ostablishment engaged should be justified only by a permanent proportionate inere
in the normal receipt of work in the Press to avert any financial loss to ﬁover;_

ment . The total of temporary {permznent) and temporary (casual) is given below-

Tenporary permanent .-

| e L 1
" Tand compositors = 140 ’21_
Vachine operatoers o 10 :
g 2 e
150 -
Temporary casual o =i

1%, The history of temporary Establishment will not be complete without g
reference to the transfer of Tigh Court printing works previopely done on con{roh¢
by a private £ir to this Press in 1922 ordered in %.0. Wo.l Wis. Tinance da%éélkﬂ;
z-1-1923. There were 42 men in the temmorary Tstablishment om the Supervigine
fuxiliery side with a good number &f compositoTs and oreraiors on piecce pav5;:+a
They remained as temporary for & very long time and on My Pressing the quests .o
my letter 70,9 Nis, dgted 20-11-1936 they were absorbed in the permanent =

ment in G.0. 70,154 fducation & Tublic “igalth dated 13-7-1937.

nag

tion S

14, The Tontinrcent Tatablishment refers to nOﬂ—ﬂ693107fhle renials ag define
in the Ccde mrulés just like sweeners, SCEVENEOTS, totbis, egc:.and the Skilleé'* &
labourers like maistries, engine drivers, ceryenters, etc-”* 7ide also item o1,
Appendix 7 Vol, TT 1(,0,0. So for as the Fress AB SRS ST o, deTinite improveme,
has heen effected with reference to this service by excludlgg the Carpenters fro,.
this cotegory and transferring them to the permanent Bstablishment.  On the b

propcsiZ/ﬁontained in my letter Mo.SBC/Mis. dated 30-1-1937 Covernment were

pleased o sanction 8 posts of carpenters to the regular Bstablishment in G .0

s = 25 PO nen 3 Pt e urs 2 -
gﬁr(/;z;)'kh696 baucation dated 1-4-1937., The other men i1l conformity with other FEOVine s .

offices and Code rules have to be continued under this category unless Govermmens+.
& = A "‘-l!t‘j

{
ma

ke a special exemption to the Press,

15, Coming to +he actual gtete of affairs this day, the existing strength
af in the different departments is given below ranged according to the
T4 will be noted from it that except those who have pub in les§ th
all the others have beer otherwise ebsorbed in the regu

(@Y

wDay Bxtr
g el‘Vj.O@ o

T c"»il’ifice -
rear’ 8 5S¢ s P o 1
‘G:T’Wi"hﬁe“t- The Lorry cleaner could not be rocruited ror service
@Rl Sl B }1 - J A i = 1 73 A qQr— 1% 2y )
eREa ;“4 +~d perforee he had to remein in this pstablishient, &s
o Ine L L% Sac Y st 3 “ 5 = e S T s
gep= : who has put in & service of about 7 years wWes deciared

Lwe, One

=
S

Stebliay

|
|
|
|
|
%
&
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i
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79

E

3
b

;:}v/,l e85 in

b nsual course ' ) i "
‘ fﬁgl;c (Services) dated 11-1-1945 and 2677, fublEgp?ernment 1ndg1.;o(i ;oiiog, :;9 (EEE}
reschingthC?'Z?gzgcigsofoihwar returned men. There are now 36 ;erﬁ;ne;tgézcan
e he fi T these po : : 5 s <
~f;efn:2dthe permanent estab1ishmeitsiiaifn§°§ﬁi§l§ﬁo§Zeo§1§?§ iga;z 232 iiit R
+he temporary egtablishnent, approaching to the five years limit, when fiis:rt;n
salaried SYS e
140 of the
gtrengths

W11 s€Cv

] £oTr Ao f ‘ : ; :
EOUtturi‘go pased on wares paid 1s extracted below” and it is nearly 265,5006ars
roducit

iﬂlrﬁOEG oo adequacy of pefmanent gs§§blishment is to be determined with reiziiled
beloW ¢ 9 work of the Fress: ?n‘tli prGEsRanSINOPSLacLoTB ehio Yoxl gt i Der?nce

o the IH???;E he more thal guericleiER n e T s T abnormsipeFt
‘treﬂfﬁﬁl Hl;-o{t socording to the ??rcumﬁtances as nag already been explained '; étles
ave U7 hf“df;; jnfluence the pixation of permenent strenmgth. ) an

B8 oupoul@ BORIEE

= T T e W e e ey

(

Wl

1

\
)

motion and the other who i i
1] i of1g of 3 years'! service coul t nsider :
pFomotion being most irregular. % R

Y -

about

Day Txtra Establishment .-

Strength and Department
in which Yemployed

Iess than one NMore than one

yeer year s s
: L
2  Accounts ) »
60 © Binding 58 9
15 Casting 15 ..
1 Torry cleaner 5 + %
16. The existine strength of (permanent) temporary establishment for setting
arranged according to the length of service is given below:- - {
L3 ¢ A ' 4 L4
P . Temporary compositors on Rs.20/- £ Y
- 72 e
i g Ly o Vs ‘41
No. Service T\““T‘ ok A L
e AN Y Vol B
1 = =~
z Z .o 12 years 3l g f
5 o ke 1k " vl 1 . f »
- 1341 } c \
20 ‘ % .o 10 7 AL } 7,.!‘3“( ﬁ{
2 { 3 o 0 9 {4 ¢ ’f _’; 3 U‘i.' ." \ =1
-6 j o0 8 W e *,1 % 9
24\ coe i By L i ?\
IS fle os 6 ", ) 0.~
2 1 e o 5 "o F r |
1 (W
. e e ° o 4 -‘?_f » 7
g, 52 2 e L Y
: K 35 = ,‘./ ! - 2
“ s e 2 14 2 r_v v" b
A ok T SRR
; e aeid = o ) CPORR T A s vacant N g
140 and K fi 'q,
_______ 3y 1 A l _\/‘\
b Lk’ ~ D P/
0 Tem : L5
: porary T
&>%‘ Ty Slectoral Rolls Compositors.
;/:/-"L No. .
1 TR Service.
s 24
35 1 year. 2!
~— less than 1 year. 14,

2N

The permament posts of comnosifors
3 5 ok and o .
on account of embargo placed byperators PPN el g

Services)
tem was introduced in 1939. As between 1939 and today, 105 out of
then temporary combositors have been tramsferred to the permanent
their places being taken up by fresh recruits. -part from these
(qwgosiﬁors of one year amnd 1e§S than one year are working purely in EléCto
con L5 on and whose services will be determined as the work is finished ral
spior BO the intpgduCtlon of the existing salary system, the normg
a year of the I'ress under the piece with reference to the gix ¥

17. 1 QVerage

il

The gxpected minimm outturn of the present esgtablishment fostandard

pichs : ~
ic and (permanent) temporary is about 300,000 pages ag dr this

poth permanent

es 8.

Actual oubturn o. of sbandard

under piece pages
1053-34 K 220,396
193.4:—35 o0 245,468 ."
1935-36 o 273,969 )* ‘
1936-37 8 271,384 )
1937-38 - 271,645 )

11,593,134

X : Y e

Average o 265,522

* Ippormal year om account of
election’. &

S -

Sebikie T . R
23

]

Expected outturn under the
existing system.

. in ens
Tand composition - 535,572,000
Iino i J. 471,888,000
1"ono i <., ' 156,600,080
, | - 1,164,060,000
. Tess 107 for leave
ey etc. .. 116,406,000
' 1,047,654,000
Add outturn by ;
s (permanent) tempo-'
rary .. 300,672,000
1,348,326,000
"' i ::‘L—’,:::':::::::
Converted into ‘standard
pages approximately s 300,00

18. The strength of conbingent establishment with their designations and

gervices are given below:-
Designation
Sweepers

Tottis

Coolies

*3 » AN Sartmen

Tater Brahmin
Hammer man
Baller Boy
fechanic
Metal melters

Hlectric Boy
(laziers

. The service conditions of

Strength Service
10 llore than 10 years 5
Between 1 and 5 years S
5 More than 10 years 2
v Retween 1 and 5 years 3
14 lore than 10 years 5
Between 1 and 5 years 9
2 VMore than 10 years 2
il Less than 1 year 1
2 ® | 2 years 2
1 5 1 year 1
1 X 1 gl n 1-,.
8 More than 10 years 4
tbhout 4 years 3
bout a month il
1 One vear af
2 7L years bt
— 2 & i
47

these people have to be determined with

reference t0 the relevant existing rules on the subject as already explained

in paragrach 14 above.

-4

NOTES "gw = Government

The following have heen d
Government I'ress subordinate S

1. Overseer
2
5, Assistant Toremen
4
+to be specified

5. Head Computors
6. Lino Operators

g

..d(%

the

1iono Feyboard Operators
Tand compesitors Orade 1%
37 out.,of
syperintendent, Covernment FressSs

-

Fress Employees'~aselaetionaawade POSEE .+~

eclared as selection posts under the MMadrés ¥

ervice Rulesi=

Toremen Grades T and II

rade 1

0one post Of lggigtant Toreman in Grade TT in the achine Departilen:
by the Superintendent, Government Press.

(rades T and IT

Grades T% 1%

78 posts in Grade

T 5 O

TT to be specified by |

)

55
|

#
L

i
&
8
[

i



). Jead Reader . L

. Readers Crades T £,IT

2. Head Despatcher

5. Warehousemen Grade T . 4 ‘

‘achine Minderstand Tressmen @rade I = i e

15, _dofm 40 out of88 postds' in Grede IT to be specified

. by the Superintendent, Covernment Tress. R 7

finding Foremen Grades I and IT 4 S

Rinders Grades I and IT il e g ot ] "M’f‘:‘"(' L—Y'.e..ﬁ. =t -
X 30 out of 59 posts in Grade I& ,( gﬂ :

. ¥ . i T

. Vechanics and Assistant echanics Ggade i 2& e

, : .

"4
Foreman Casting

“Stereo & Tlectro Typers Crade I
Tunch Cutters Grade T |

. Emgraversy@rade T, "“

. 2ubber Stamp makers

—_w':' '
Yono Caster Attendants Grades T and IT
4 : A "

* ¢l
% i declaring"gne above posts as selection was s
etters leading to the issue of G.0. MNo.250 & ;
+th dated 6—11—1939 and G.0. T0.1273 Bducation dated 11-7-1940.¥ To make the L8
gel?-contained, T am briefly stating them below:-

., St Q)

£ ;
i
Reason ffor declaring agSe'lec;tion _posts.

i

Wame of
N 1 % . Y
They have to be in charge of independent
sections involving control of and direction
to labour. They have to decide the most
economical method of turning out work and
be responsible for ,the maximum outturn of
work expected in their respective sections.
They must be conversant with working orsa-
nization of the Iress as deteiled in the
Government Tress Office &nd Frinting
Nanuals. They are also held responsible »
for the safe custody of plant articles ' 'w};,f

under thém{ D , i

L %‘oremen of different sections
Tead Computors, Tead Reader,
sistant Toremen, llachine
|  Assistant Foreman Pinding
/. Tead Despatcher

"hey have to edit coyies for printing, see
@ to the uniformity of style, spelling, uge
; of capitals, punctuation, division of words,
equal spacing, leading out, bad breaks ip
the texts, etc. They have to read all care
papers ete.,

Costly machines must be in charge of skilled
. workmen to avoid breazkages and to ensure
maximum production. They must be in a
pogition to guide and extract work from
other unskilled labourers. In firade Tt only
. 40 out of 88 posts have been declareq as
selection posts wiersby the absojube right
of seniority whether skilled or othervige
3 .« ig- aszumed for the remaining 48 posts.,

‘here are different styles of bingi
like full lesther with guilding,
‘ ete. and it is but right the prom
. be regulated on merit consistent witp Servi v
Otherwise it would leed to an awkwarg anor-«;;er.
3 o

of foreing the highly qualified bin g b 3
ders in the
|
!

ng books
half leather
®tion hag 4o

lower grade to take up hish clasg bindire 4 A
1 T"f;hése will lead to dissetisfaction ip 'bh;igoilsil; .
_ore épain ad in Machine Department g £ of
59 posts in Greds ITT have been o8y u'a o
promotion on strict seniority. ed for
The Temarks againgt Minders a

)

« Techenlcs, *

Pa '{‘, i T-re 29
F
et

. ore nd bindeps hold good
it .G(_,

4 b (=

®
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promoted to that wilet . ToiRe gouie. e

T Y A AR

1y expinl o E |
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in these cases ag wel T s i
M ,.s L e t is only when a mon Cemadd,
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© dated 18th Noverber 1946, '
Ref: Government Press — grievance
G . Of ‘Government Prest
. 4-*"&1;1:481‘5. s ?‘”!‘ ...‘.: L
adals, e R SR 74 - P
|  With reference toc the notec by
| Mr. Kalvar at the time of deputatlon
‘ of the Union cn 15-8-46 1t wat agreed
. aTter diccussion that the Union
~ghould prepare a comparative tabular
___otatement showing the advantages and
- discadvantages of the Madras Leave
Rules as agninct the Industrial
Employees! Leave Rules. But on a
Eﬂﬁareference frem Government, Memo.Nc,
! ba7220-2 F1.Edn., dated 22-8-46, I
7 “have already submittgg,in ny letter
-Ln-No.zo-Mis/24, dated 8-8-46 the
|, required cemparative statenentohowing
P the advantages and disadvantages _
acerudng under the above Leave Rules
-~ ao well ag the Fundamental Leave
Rules. The application of the
Puridamental Rules was ruled cut of

the question in the case of new

<f%§¥7 ek LfM; recrults even at the time of the
;V’ .\ " deputaticn,

" In regard tc the

\ intreduction
| Vi

\



2 g

! . %\," ‘,.r,‘ .\‘*{‘ - .. s P
" introduction of the Inductrial ~
Emnplcyees Teave RULEE, YRSeRRE § oo
~ case of e Technicﬁ;[;mplgy@‘eg;ﬁ,; ek
. of the Government P_t}'qﬁvs;':,the' i, »
plece workers of which were not
eligible Tor any leave with =
. allowance under tle then existing

S

b ’
o

' jenve rules except Hospltal Leave "4; |

under Fundamen tal Rules,, I have to

ctate that thece rules were losued

on the bagic of similar rulec Iramed

by the Government of India for thelr .
. Industripl Employees 1n the Governoen
' of India Precsec. ‘

abscrpticn . ¢

\ 2ol IE regara;toithe
cn the

of ouch 0;‘ the staff borne
centingent ESte

. duties are%pemanent nature, ||

. it has beery el ect to in ¥ preposal %
to the Cabinet Gommlttee for the
revisicn of gsalaries
staff of the Government
| ' “f" R ) e

3 " ;1 Yours gincerely,

Precs.

Poso vlsw.‘lnﬂthﬂ I}'BI‘ & uq. ) IOC;S' ]
Joint gecretary tc Government,
~ucation & Pu
Fo."t at., (Georg#e, Madras.

'5"_..49;' o \»
; \"j

blichment whecoe tf

of the Tgcl':nicaj\\‘_ | ml

“1ic Health Department, [

|

| ‘ =3
, | ) o
\.‘ J , |
g |
| AN }/0\17 . | | From M- y |
1 ; \ L i The Asst. Secy. to Government , >
1 ‘ | B Education.and Public Health Department
| 1oy ge ¥ : ”
3 ; The Superingendent, ’iﬂ*

Government Press. "4

’. : Grievarcé 8 of Government Press
\ corﬁepggndence resting with wi;orlslfgz.'ﬁo-
eF to Mr.Viswanatha Ayyar, No.35 Mis/L6 dated
Rt A

28-1-1947.
| lon s Cn s oy
\ Please send mthe whol.
Cle

| technical establishment

(as distingaished from Miniso

| terial staff) in the Govt. Press will be
\ af'ter effect 4o
given to Cabinet Committee's proposal to regroup the

posts in the Madras Govt. Press Subordinate Service

and, the following temporary posts are made permanent

! ; (1) 32 members of day-extra establishment '
s “ (11) 6 mezkamXeEX Mechanics or Electrical |
| | & mechanical establishment and lorry <
4 1 cleaner
& = (11i) 8 Metal me lters paid from cbntingencies an
! 10 melters of the day-extra establishmen
S

(/y[ﬂ' Ca ,z_a./@(f 8,6_"_"_‘;
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PR 001/ & ‘ . A y |
: : \\\\f Mo p  E0C26 0:/4@4 Pt K -/[-£-97 oM J
" : IQM&;@ Botloypos. Radress 6F Rerwtenca. o ;:
ha nop Ref:- SGPx llli. vod/ninfotd os.2.0,.
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From  To ~ . -
| A. Lepper Esqg,, I The secretary to Government, - \
( 4 Superintendent, | Rducation & Public Healtn Dept
Government Press, Madrgs. I Fort st, George, Madras, -
JARY T 'ﬂrﬁ"‘\, 0—=0~0~0-0-0-0-0-0-0-0—0._ o—o-o—o-o-o-o-o-o-o-o-o—o-o-o- O O 4
K No.35/Mis/SBC. Dated 23rd July 1947 :
sir, -

; ) y :
Sub: Government Press Employees — Redress or griev‘anees
Ref: Government Memorandum No.50036 F.i/46_.1 Edn,,

- With reference to the above, the information calleqg for!
i1s furnisheqd below;:~ \

(2) To my knowledge, the Government of Indig Presseg
continue to have & seperate get of rule

8 like the Induétrial
Employeest Legve Rules, .
' (3) The Industrig] Employees' Legve Rules ori inall
/,{,, e@ issued in G.0.No, 158 Fin., dated 21-2.1930 o v

modelled op .-
the Government of India Rulesg, Their igsgue in

& reviseqg
forn was épparently g consequential evision on the isguyg
of the Madras Legve Rules 1933, (the reasons for '

. 8) as there
Was no change in the conditiong of service of the Industr
4 Employees of the Government Press'. €rusal ofr e note

n
AT 1-12_193g (agreeably to the Government of Indig Reviged
,'/wfi.{‘; u'u. maey perhapg clarify the position, ¥ '

Gt flie Foto

8]
to the Government Press €mployees of the provisiong of the

On g scrutiny of the leave provisions under the
Factorieg pct it will be evident that leave admissible undg
any of the legve rules governing the Industrial Employeeg

of the Government Press is too libergl to compare with thay |
admissibie under the former, i

0../( "‘/7\-4—-.
RGM, & Superintendent,
W\
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lducation and .P.I.)epartnont(rl )'
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GOVERMMENT PRESS - TEMPORARY STAFF,

7k
s

From the Superintendent Government Press No. zo Mie-24

dated 28-8-46,

Salaries Committee, 1946, have recommended that temporary -

soon as it ig felt that they will be required for the

‘normgl working of the department.

—
B

\

placing on a permenent basis the

" gompositorse which could Jjustifiably he made permanent nis

ia paragrapb 1

32 menrbers 0f the Day - extra establislment

ment and the Lorry cleaner

2. It ig Obgerved from the Suverintendent's

temporary poste of hand compoeitors.

)

3, The Superint

f} 0

The Superintendent is informed that the Cabiret

poste should not be retained indefinitely on a temporary

basis, but that the DOsts should be made permanent, ss

The 00mmit¥ee have alsq

¥

guggested the making of the following staff permanent:e

é members Oof the Electrical and lecham.cal ]stghll-h-

letter

cited above that there are at present in the Press 140

He ie suzEesks re-

quested t0 furnigh details of the period of yeare for
which these DOsts have been continuing temporarily, and

whether any, and if g0, how many of these DOsts will

@ation referred to above’! and he is requested to submit

proposals to Government, after a car eful serutiny, for
nunber of Pogts of

of this Memo and submit a report.

757

S N

i

e

8 metal melters paid from contingencies, anRd 10 ,f,
melters ¢f the Day - BExtra establighment. - B4

satiefy the principle contained in the Committee's rccﬂlltﬂf

endent is aleC® requested t0 examir .

the question of waking permanent the other posts spoeifigéJ

4. In view of the Orders of Govermment contalngg

'in p‘r“raph 3 of @.0.No. 2127 Bducation dated the 8th

November 1946 that Dromotion ghould'ordimarily be made on

/P .7 .0/









CONFIDENTTAL, _ ,' Sh- 1

X From )-To ’
b A, Tepper EsQe, | The Secretary to Government, 2
Superintendent, | Equcation & Public Health Department,
Government Press, Madras. { Fort St. George, M a dras.
_— = - _— v-v-v-v-v-v-v-v-v-v-v-v-v—v-v-v-v-v-v-v-v-v-v-v-v-v-v-v—v-v-v-v-v-vav-v~v~v-x
¥ No.20/Mis/25. Dated 25th March, 1948,
‘1

Sir,

Sub: Government Press = Temporary staff.

S 5 A Ref: Government Memo. No. 50036-F-1/46-3, Edn.,
‘ it o w5 : _ dated 19th January, 1948, '/ ¥ Y

1 3L With reference to the Memo. referred to above I have the honour to
: o o ctate that the suggestions of the Cabinet Salaries Committee for reduc-= - i
. Aﬁf ing the temporary, day-sxtra and contingent staff of the Government Press

- ‘9*7' - was based .on the proposals submitted by me and sent to Mr. Coorey with

CEN o : my D.0. letter No.S/uis., dated 11-10-1946 with a view to carry out to

some extent the Committeet!s recommendations for reducing the number of
posts in the temporary staff by making them permanent after teking into
consideration the state of work in the Press at that time, The staff
s mentioned in the Memo. referred to above does not include four day=-extra
' \,v ) posts of Copyholders = vide footnote (d) on page 79 of the Report of the
\ Cebinet Salaries Committee, 2 Day

o

\

-Extra posts of messenger boys in the
Accounte section, nor the proposed reduction of 72 temporary posts out

- ‘ of the combined strength of 405 compositors and TImposers both permenent
" . and temporary, this is shown in the body of the report and not as &
g | Pootnote. Thus it will be observed if the above recommendations are
\ accepted 72 temporary , 47 Day-Extra and 13 men paid from contingencies
£ . ¥

‘ will be absorbed in the.permanent establishment, There are 89 temporary
) posts in other categories

which the Committee recommend should be made
+ };‘ : permanent, If Government accept these recommendations there will be &
e balance of 140 temporary posts in all sections, 35 Dey-Bxtra and 34 paid
el i

g | g from contingencies to be absorbed but which ere still essential for the
* normal work of the Presse. i

2. The details‘required by Government regarding the period of
‘ years for which the posts of 140 Compositors have been continuing temporir’
\ v . are given in para 16 of my letter No.20/Mis/24 dated 28-8~1946 which

still continue though a period 18 months should be added to each, If
?\Qi\\\ 72 posts are made permanent as suggested above there will be no Lemporsyy

compositor with more than 3% years service.

3. The question of revising the list of gelection posts in the
| Press will be talken up separately amd a report sent laber on &S there
- are numerous technicalities all of which have to be considered in-
connection with this subject.

—ai/th"f\"\

Superintendent ,
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A ST COPY OF Qi; EPHONIC M ESSAGE.
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Lal L4 7 "y
From:;- The Su %;1ntendent,\ pyernnent Press, Madras .

To:- The Secre tary to %qvﬁ? ent, Education and Public Health
Depar tment, Fort SteGeorse, Vadras.
Dated;- 24-3-48. } :
3‘391Ref: Government Education and Public Health Department
X telephonic message dated 24-3-48. '

or in Memo.No.50036 FI/46.-3 Edn
gy

The proposals called f ;
ation and will be submitted

dated 19-1-48 are under pre.par.
soon after the Easter Holidays./,
- : 1;

-

bsfb v - Superintendent.
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CONFIDENT IAL. Government Pres~.’/’// >
;j' B

:
U.0.Note No. 20/Mis/25 dated 17-4-1948, %“{ _ ,
F 2

R§£° Educatiosn iyd Publlc Health U.0.Note ﬁ
ﬁ 2 Y No.50036-F 46 5 :
m\ S “pp HI= 1
‘9 ’ T
Gt iy The delay in this matter is no responsibliliity
\“‘kﬂwﬁmTO?“p;?fx of the SUperintenJent Govermment Prese, Madras. F
Fles tion of the day-extra, contingzent and
- emporarygin the permanent cadre referred to int®
QJ ) gg%\ - Memorandum No,50036-F1/46-3 Edn., dated 19-1-1948

has all along been contained in the varisus
proposals, Q%atements, ete. submitted from April
Yo June 1947 culminating in the big statement

bi;t\azgl?ri' | forwarded with my letter No, 88/Mis-114 dated A
) — “517th June 1947 in reply to Government Memor anduwm

N O e Lo 31873-12-F1/Edn., dated 23rd May 1947 from
gk ?p%\ﬁp‘*r*“ A \whlch Government can obtain all the inforwmation

called for in this u.e. note and any self containead

proposals will only be reiuergtlng deta1ls point ed
_out in the statement.

2. All these statements have been put up eony
the assumption that Government haq Qcccat d my
proposals Ior reclas 31flcqulen altcra+1ona in the
- strength of the various posts and categories ahowin
é, ) —on pages 78, 79 and 80 of the Report of the
{ Cabinet Salarlgs Committed and rccommended by that
Comnmittee on which I have long
orders of Government.

been hoping for

5. This qucstlon of i erat

ion in the
~strength ofyhe various pod

e and categories was
: : : A 1°1ced by Government in Memarandum No . 7wnw7-v1149»
s i i L S

Edn .., dated 26th Augtst 1987 wniie T mas on o i

.\ & f.e | and after my reply No.88/103/Mis-114 dated atr "

&310knf M fiy Rt September 1947 Gevernment have remained sije

¥ ‘ since being occupied mainly with  the issue
— G.,0.N0,916 dated 26th November 1947,

nt €y
ot |
1
4, I have fully explained in my letter
[ %6 ©h - No,20-Mis-24 dated 28-8-1946, how long all the
posts of temporary compOQitors, Day EXtra men, my,
paid from contin cies have been in existence.
St Of these only 72 temporary posts of composito re
T  47'of the Day Extra establishment and ‘13 of the
Lontingent establishment ‘have now been proposed to
be retained as a permanent measure and absorbed in
the corresponding pe rmanent posts of the Governy et
Press Subordinate Service. Reasons for their ' .
p ermanent retention in regard to osther temp0xnl ’[«
posts have also been briefly explained in the @
, N " L3 = statement forwarded with my 1etter Mo, S88-Kisso.,
NF 4= {?# e ﬁ“fﬂt dated I7-6-~1947. These are furnished again now
ﬁ h L in the enclecsed statement showing extra cost fte I
Government in respect of such of these posts whics
T consider should be made perwancnt with dmmediat 4

ef fect on account of permanent increase in weork /
and fer efflcicnu admlnlﬁtxatlon. f

D e

e s

Superintendents
17-4=T948,
. To ' e e e
A The Seey. to Gevt.,
¥ E & P.H. Deptt.
. : N

":yr“'_' :
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existing swle,
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=Yg ¥atal Melters. 17.8 0 47 8 0 8 Junior Foundry
; 2 Hemmermen. 6 0.0 15 0 0. & Auwxiliarye !echanief 30.
Electriec BOY. i o0 0 48 .0 O 1 Junior Electri- VAN
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Sl R e g — R S e ot e, ke eens . O G SRRy

----.'D-"------------;----‘----.u_-----

- - -~ - - - pExiating Secales — T T~ P S . £ e s AL s Proposad‘&cah:"--—.-*.“*-’- 2

---—---‘--‘------

Wo. - Degismation.- -~ ~ Pa¥e" = ~ ~coBt.~ -'~ No; - —Dest@ation; - - - pay.,- ~ Gosts - « momth,~ — -

' Bs Bs.As, ~ g - Reiis. . Resds.
9 1 Deputy Overseer 120=5=~170 150 9 1 ji?pul;y mmeér 120=5=170 %0 ¢ Wi,
[ ¥ s ol O S ! ~‘.} 7 -
‘{First senctioned in G.0NOJIS 1542 Edne, dat 12~11=1943 and continued year after year the

latest senction being G.0.odlis 2550 Bdn., dated 95-11-1947, The reasons for itg permanent
retention have been fully explained in my letter No,2/41<lis., deted 11-11=1946).

% Head Campubors 90-5-130- 12610 3 THead Gomputors ~ 90-5-130- 126 10 Wi,
z E.B ""10"‘ 3 9 5 2) E.B 9‘10"
150 V- ol - - 158

(originally senctioned in G.O.IIo.ls.laéﬁm/x;.', ‘dated 22-8<1945 and continued year after year
the latest samction being G.0.No M8 1977 Edn,, dated 11=9-1947, Permaront retention
pecessary for the reasens explained in my letter no.zv-ma.ls.s.c.. dated 9-8-1947).

3) %  Computers £45-B=60= 67 3 % Computers  45-3-60- o 3 Wi,
E Bo=2}= : T JBe=2E= :
| (2 3 m ; \ 85

(orizinally sanctioned in G.0.10.803 Edne, dated 14-6=1943 end continued year after year,
the latest sanction being G,0 M8 No,1096 Bdne, dated 98-5=1947, Dermonent retentlon necessary

: because of the perianent incrsase in compubing work) s PSTO.
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Existing Scale. i gt SRR, _Propoéed Sculel . VTS ) F(:
un---n—----—--—-—“"_‘-—— ------ --—----n----‘_*‘-----_ > S
: ; fverage <5 Ayerége  Increase pe.
No, - Demignation. - — Pay. - -eost,~ - - Nos - Designation,- - - ~ Pay ~ ~ “M“ B TS Rl
Rs Bs.Ag. Rs Tgi8 . RBQ,AE.
| A 1 TFitter Maistri 90-5-130- 12610 1  TFitter Maistri 90-5-130- 12610 Wil,
- 3 E ‘.B 0"'10- ¥ E .B .‘1& b ~
150 ‘ S 150 3
1 Titter 40-8-60- 55 O 1 Pitter . £0-2-60- 55 0 i,
. EL.B .-1"70 B B .‘1.70
1 Turner wdO= =30~ -1 Turner =do= =10~  =do=
1 Blacksmith  =do= 1©do— "1 Blacksmith ..  =do- Ao~ e
!\13’.\/71 gty

(Oripinelly sapetioned s_gsg.omo;ms Ban,,-dabed 25-1-45 and conbinued year afbef YOOI the latest
ganction being C.04N0,550 Edne, dated 18-3-1943,. The pernancni retention of ‘ﬁh‘”m is.
necessary for reasons fully explained in my letter No.4/S.B.C/E & M.E., dated 12=3-19¢7)

S 7  Jr, Machine- 35~1-55 45 0 7 Jv.dMechine-  35-1-55 e 0 Wil
Men; s y - Men. slf s _ ' *
13  Iayers=on 30-1=50 40 0 155\ Layerg=on 30-1-50 = 40 © Wil b
P o> VoA .;,\.)' - = ; Z
| -+ - * {Origivally sanctioned in (40001653 Egn,, dated 4-12-43 and combinued from tine %o gime,
® : lotest senction being G.008.170,1770 Edie, dated 7=8=1947). | ;
*} 20 Paid Volun- 30-1-50 @ 40 O 20 Paid Volunw 30-i=50 = 40 © L w18
tesrs(now teers(now N
* Lavers-on) Tayers=on)

’ “. Has been in existence since 1935, 1. N 3

Ttems 5 and 6 = Permanent Tetention because of progressive inorease of works i W )

.—-—---—ﬁ—-—--qp--ﬁ------Qd'-gn-‘,"_---A.,-aU»-..-“_\

“ » s : LY’
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e %\\ ) To . ;. o?é/
{ ) The Secretary to ¢ ernument,

A. Lepper Esqg.,

L Edqucation & P. H. Departuent,

Superintendent, - : :
Gogernment Press’ Mwasg‘l Fort St- G'eOr‘ge, Madras. X 3 2‘
e Tl L I ) A ok i - e ———— e ————
e S No.20/M1s/R5. Dated 29_7- 1948, |
QRETARY 79 g5 r
<.t ”’(;4%(-} ’ ab: Government Press — Temporary staff.
& ondence ending with my u.o.note

» 0 LT N /25 Gated 17_4._1948
ol JUL 1945 \:;.'}. A No.20/dMis dated 17-4_1 —p)

70 M0 i,

have yet come to
Tequest early orders
Melters paid from
permanent,

‘/ I have to enquire whether Govc?rnmenp
2 decision on thne above subject and would
thereon especiglly in the case of_‘ 8 Metal
contingencies whom 1t _1is proposed te make

Details of extre cost 1s given in one of the Stateaents
attached to the u.o. note and I am being much harassead by the
contingent and Day ExXtra ﬁvorkers end the Union on the delay
of obtaining orders from Government on this matter,

RG%, Superintendent.
1.
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L G propacy B ok Lo ta Gus bhe e

l‘xﬂ)?/-‘b\/f' W Jotpriean bl feake, ypos, Gradbewd

(AR L 7 I S 0(/\/«./1/—\;) v /o O-WEQ(,Z "L‘\\D.,-

JeeHbP. A ooy ealy Ll _dton D Lea prod—Gol:

'(T(/Ngl_?\u %va Sl M-GP/ 'z

To

¢ From { o T
-~ N> A. Tepper Esa. | The Secretary to Govermment,
&  superintendent, | Education & P.H. Department,
cgb . Government Press, Madras., 0§ TFortSt.George, M adras.

e No0,20/Mis/25 I RB-c.
Pl TN o
S ~% '
2 >\ :
o ( 1o alUa 1048 §’}§ := Govermmemt Press - Temporary Day Extra amd Contingemt staff -
AT Permanent retemtion. ' ;

) .
%y, ' -@‘§ <= Wemorandum No.50036 F.1/46=9 Edn. dated 30-7-1948, ]o VWLl b
8D pygug W | \ —

i \

Dated :~ 24-8-1948, | ('
vy’ :

With reference to the above I have to st@le that the Day Extra amd : J
contingent posts it E:ls proposed to make permament have all beem

e in existemce for :
more tham 10 year [ but 3 Stoker boys are doi

the duties of the posts im th,
‘ ! regular establishmeémt imto which it is propesed to f£it them amd ere sufficient 1y &
¥ qualified to draw the scales of pay proposed amd there is mo reason to £ix & mey “
d intermediate scale for them, T request that the Proposals may be samctiomed as ¢y,
stend as imequality im scales of men doimg similar work always leads to juatiriabl’ -
dissatisfaction, But 3 of the Stoker boys may be fitled im the scale of “,

RS.30=1=50 as Tumior Foundry Workers retaiming 7 @s propoged im the scale of
RS ,35-2-55=-1=65 as they are actually working &s Momotype Caster Attendemts.

)

——

LS. '4‘1“1

st Superintendent ,






Ma jor Head
of Account.,

56.Stationery -

and Printing.

Education & P.H.(F1l) Deptt.

NOTE FOR THE STANDING FPINANCE COMMETTEE. ),

~ GOVERNMENT PRESS - Temporary;Day Extra
and Contingent staff - Permaqentaugznt&sa.

Summary of cost. : b
i Minor Head Ultimate Cost in thegyear E
of Account. cost. oF introdugtion.
Recurring. . Recurriftg.
_ (for three months)
Rs. b RS' . )
S Sy laty T T TR B
d.Government "8.27,300/54 @ 4w 6,800/~
Press—-Pay Or et flasd eco N ¥,
Establishments.. p Bl oo & .

In 1946. the Madras Government Preés"Wé;kers
Union made several demands for betteripg the service
conditions of the workers in the Government Press ang
one of them was that all temporary workers, workers paiqg
from contingencies and day-extra wasHers should be
made permanent. The Cabinet Salaries Sub-Committee
élso recommended"that temporary posts should not be
retained indefinitely on a temporary basis, but shoulg
be made permanent as soon as it is felt that they will
be required for the normal working of the concerneq .
department ". The Superintendent, Government Presg
was accordingly asked to submit proposals in January 148

The Superintehdent, Government Press, has
finally proposed that theh?zilowing temporary staff
(Day Extra, temporary,contingent establishment ) which
have been in existence for over tem years and who hgye
been doing the duties of the posts of regular establisy,
ments into which it is proposed to fit them may be madg

Permanent .

@ e e e am o em mm e e em @ = om e em mm en e e e W e
= e

.Existing. ' Proposed &
(1) 2)

DAY EXTRA:

L Reading Boys(Rs.1l4/8/-
32 Binding Boys ( do.
7 Stoker Boys. | do.

L, Copy holders (Rs,35._
32 Binders (RS.BO-SO)S £5
7 Monotype Caster At
dants %Rs.BS-bS)

Junior F dry wWorke.
2 Jumtof OIS vorie,

ten

— Nt St Nt

3 Stoker Boys ( do.

EJQ)'*"GOQ

]

L

-

~

t“

i
$
1
{

L

S




"1 Lorry Cleaner (Rs.15/-)
TEMPORARX : _
72 Compositors (Rs.40-75)

' 72 Compositors (Rs.L0-75)
CONTINGENT: '

S‘Metal makers (RS-17/8/‘) 8 Juniop Foundry Workers(Rs.30-50)

Hammer men(Rs.15/-) - 2 Auxils : E
i Ballowsboys (Rs;1h/8/-) 1 -tiary mechanics (Rs.30-50]

1 Mechanical boys#{  do.. i dg.

1 Electric Boy(reis) 1 Jintor 1 Rl e
50 Paid Volunteers(30-1-50) 20 LaygisEﬁic( 8C§8? (Rs.30-50)
(now layers on) s ; = :

The Superintendent, Government Press,submitted Si'E o= ¥
proposals for permanent retention of some bther temporary

staff sanctioned from 1943 onwards but it {ig not proposed

to consider them. The proposals.for permanent retention g i esla kishmects
detailed above were examined in consultatiop with Finance.

pinance agree to these proposals except in regard tq

the conversion of the lorry cleaner into Juniop Mechanic .,

They suggest thaﬁ the lorry cleaner on Rs.15 p,m, may be

] Cleaner in the s
made permanent as ,5h4€iiﬁﬁgfﬁ?ay of Rs,20425,ttmctn

fen
ol et ey Sleancty, b ?M ;
7t is proposed to accept thls suggestion, The Proposals

of the Superintendent, Government Presslas modified
(N
is estimated to cost about Rs.27 300/.
above »300/= per annum,

pesides pensionary charges. The Proposals will be given

ffect to from the date of the issue of orders in Che
e

. gg. 1 ls "the'extra recurrlng cost;excesdsiing 5 ol

. year, the proposal is referred to the Standing Financef
committee. H,M, (Edn,) and H.M.(Fin.) have agreed to the

roposal being place{before the abo®e Committee,
p

5

ByFs0,

e U W S X

5 - t
// e,
Summary. ld\{
' =
Rs.
(a) The Budget provision under
na j head of account.
the major 56,0h,OOO,
(b) Actual expendjiture to the
end of 1948 under
the major head. 109 Te5
(c) Estimate of extra expendi-
ture of the present scheme
in the current year. '
: 6,800
(WK€W

(d) Savings in the budget provisions
for other items included in
the major head of account.

Not _Possible tq
anticipate at
Present,

(e) Total Commitments in the
vear under the major head
of account of new schemes(not _
provided for in the Budget) :
sanctioned since the beginning . HED,
of the financial year_upto the |
end of the month of — Ao NP :
J= 1§ «g
(f) Total commitments in the year
under 211 major heads (in the
Revenue section or the capital
section,as the case may be) @n
- account of new schemes (not
provided for in the budget)
sanctioned since the beginning
of the financial year upto the
end of the month of dunme 19,8,

AX1-
The additional expenditure WAL s
al¥t

RS 'I7Z’y[},?g-8, S

be met by re-appropriation from savings, if 80V ng
) Nder

other heads and by additional grants if this ig not

found sufficient.

| v 4. ] | ' :
2 (L]t Pt ‘
aw \
s |
&
‘\
i I




. = -

wgfv Education and P.,H. Department.

f : : NOTE_FOR THE STANDING FINANCE COMMITTEE, gy kS

IQCVERNMENT PRESS - Temporary; Day Extra
and. contingent staff - Permanent retention. 5

e o0 - 5
Y

o

Summary of. cost..

| Major Head @~  Minor Head = - Ultimate , Cost in the year
|3 of Account,. . = .of account. .. : igost. Oof. introeoduction.
\ RIS, & -“Recurrime..- :.'« ¥ Recurring.
: * . (for.three months)
\ SRS, . - - Rse :
\ e I e e e e S e o D i =T e e e = o S e e = B e B e B e e S e S et oo e o e e o
| 56.5tationery  d.Government 27 306 L A6 800
=~ and Printing. Press=Pay of ot 4 = gk

o

. Establishments,

| - - - - = - - s - e - - - - - - - - - - - = - - - - - - o - e - -— e 23 =

} Union made several demands for bettering the service-

g | conditions of the workers' in the Government Press and

’¢ . one of them was that all temporary workers, workers paid
| . from contingencies and day-extra staff should be made

F | permanent. The Cabinet Salaries Sub-Committee also

¥ S \ ! recommended "that temporary posts-:should not be retained

’ \ indefinitely on a temporary basis, but should be made

permanent as soon as it is felt that they will be required

{ for the normal working of the concerned department®,

{ The Superintendent, Government Press, was accordingly

y : asked to. submit proposals in January 1948.

|
E In 1946, the Madras Government Press Workers

. The Superintendent, Government Press, has

| - | finally proposed that the following temporary staff

| . (Day Extra, temporary contingent establishment) which

i | i | have been 1n existence for over ten years and who have

s fl -~ | been doing the duties of the posts of regular establish-
° | ments into which it is proposed to fit them may be made

| permancnt .

- - - - - - = en e - = - = - - - - o - - - - - - -

Existing. Proposed; - O
(2) 3 -
| DAY EXTRA: e, e B R 8
\Q VR 4 Reading Boys(Rs.14-8-0) it Copy hﬁlders (RS-35‘65)
03 n 32 Binding Boys{ = do. ) 32 Binders (Rs.30-50)
7 Stoker Boys (  do. ) 7 Monotype %ast;g éggendants
&l RS."'
3 Stoker Boys do.* ) 3 Junior F?undrg ggﬁkers
] Rs.30=-
1 Lorry Cleaner(Rs.15/-) 1 ‘Junior Mechanic (Rs.35-65)
v Compositors (Rs.40-75) , 72 Compositors (Rs.40-75)

CONTINGENT: = :
Metal makers (Rs.l17-8-0)" 8 Junior Foundry Workers{Rs,30-50)

Hammer men{Rs.15) 2. Auxiliary mechanics (Rs.30-50) '/
1 Bellows boys(Rs.1l4-8-0) ! i LIdo.
| 1 Mechanical boy -( do, ) i dos,
| 1l Electrie Boy (Rs.15) 1 Junior Electrician (Rs.30-50Q) :

20 Paid Volunteers(30-1-50) 20 La 5 ,
(now layers=on) yers-On (Rs,30-50)

N e S0 G5 e v o ey e S0 G B S G @h D S Oh @g D o e @ e e
SR oS s aw bm v ov e o oon o e e
5 o e m o O Sn G M G WD S RO mE Gm D S o e

S Sl O

The Superintendent, Government Press, submitted also proposeals

P, T.0,



The propdsals for permanent

detailed above were examined
agree to these proposals sxce
of the lorry cleaney into Jun
the lorry cleaner ofi Rs,15 D.
Cleaner in the SC&l?_Ofﬁpgy
of ‘pay of Cleaners in the Goy

i1 consultation with Finance. Finance
Pt in regard to the conversion
lor Mechanic, They suggest that .

. Mmay. be made permanent as’
T Rs.20-plus-25, which is the scale
ernment Bus Service. It is

‘proposed to accept this Suggestion

. The proposals of the

Superintendent, Government Press
‘;350d'to cost ibout Rs.27?3oo/_
éﬁarges., The proposals will be

, exceeds Rs,5,000/- a year,
gg%LStanaing Finance Comnittee,

) The Budget provision under t
e Head of .account, ‘ :

tual expenditure to the
i} ﬁgdar the Major Head,

of the issue of orders in the case,

have agreed to the proposal ‘being plac

y 28 modified above are esti-
bPer annum, besides pen81onary-
given effect to from the date -
As the extra recurring
the proposal is referred to-
H’I\&.‘(Edno), and HOM‘(Fln')

)
ed before the Committee, *

Sunmary, y
S e
he Major Ay
' 56,04 ,000
end of July 1948 . -
: » 10,95,968

| (c)

l .schemc in the current year,

Savings in the budget provis
i) ;gglo%hor items included in
head of account,

( ) Total cormitments in the yea
e

Estimate of extra expenditure

of ﬁhe present . g
. 6,800
(approximate)

ions

Not possible to
the major

anticipate at
present,

r under the

jor head of account of new schemes
m&ggrprovided for in the Budget)
éfnctionod since the beginning of the

inancial year upto the eng
ﬁégth of August 1948.

of the
N,

Total commitments in the year yngep 411

(£) major heads(in the Revenue se

capital section, as the case
account

of new schemgs (not o
the budget). sanctioned sip
in

ction or the

may be)) on
rovided for
¢e the beginning

£ the financial Year upto the end of the
0

month of August 1948,

‘ The additional. e

1 bydfgy additional grantg if this
I a1 | )

'PIOOO‘ i

( 27,x0

Xpenditure will p
gpprOpTiQtion fron savings. if

1772’50)9880

ave to be met
>0 any, under other headg
18 not found sufficient. 3

M.V.Subramanian,
Secretary to Government ,

< d
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Proposed.
(2)

l, Copy holders (R ;
32 Binders (33?38-26%5 )

? Monotype Caster Attendants .

4, Reading Bgys(Rs.lh-B-o)
32 Binding Boys| do. )
7 Stoker Boys | do.

: (RS-3 "'6 .
3 StOker Boys ( doe. ) 3 Junior F?undryswogiers
1 Lorry Cleaner (Rs.l5/-) 1 Junior Mechanic (%5.35#65)
[PORARY: - o ' v
%%ngﬁﬁggftors (Rs.h0-75) 72 Compositors (Rs.40-75)

0

ONTINGENT .

C 2 -8-0) 8 Juni '

g——ggai‘ﬁﬁivrs (Rs.17 unior Foundry Workers(Rs,30-
%ammer s, 15) 2-Auxlllary.mechanics'(Rg.BOESO?O)
Bellows boys(its . 14=8-0) ] 2o

1 Mechanical Doy (_do, ) 1 204 i

1 Electric Boy (Rs.l5)

50 Paid Volunteers(3°’l‘50)

20 Layers-On (Rs,30-50)
now layers-on

P

/51,7,~2 Y
19e3 oo Ak LGS prggdy

1

g R s e
b b Of e eotediilet
, adn~e (ene L X O o)

‘ b haw prsprnats SFCpC L

1 Cx{fwfcxﬁra, G e Coonrve~vsiwm of rdar

| & Doy ks Lo Fachal
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 %an Cu@LcLAAVQ/L’ e ﬁu.,4fC0v(1' Cﬁf 76 : dﬁf
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1 Junior Electrician (Rs.30-50) i




- jzzgiw? ci:;>/f
Ucation and Public Health Deptt.% %
: (B.2)

Note for the Cabinet,

: )
Subs: Government Press - Tenporary,-Day extra and contingent ¥ »
staff - Permanent retention -

o oo

In 1946, the Madras Government Press Workers Union made
several denands for bettering the service conditions of the workers
in the Governnent Press and one of them was that all temporary
workers, workers paid fron contingencies and day-extra staff should
be made permanent. The Cabinet salaries sub-Coruittee also re-
commended Bthat temporary posts should not be retained indefinitely
on a temporary basis, but should be nmade permanent as soon as it is
felt that they will be required for the nornel worlking of the con-
cerned department". The perintendent , Government Press was
accordingly asked to submit proposals in January 1948,

The Superintendent, Government Press has finally proposed that
the following temporary staff (Day-extra, temporary contingent es-
tablishment) which have been in existence for over ten years and
who have been doing the duties of the posts of reular establish-
nents into which it is proposed to fit then may bec made permanent.

= = em = mm em = = o = e em e es = = e = - = = = e = - - = - - — r= o=
= e e e

Existing. Proposed,
(1) v (2)
DAY EXTRA s
4 Reading Boys (Rs.14=8-0 4 Copy holders (Rs.35-65)
32 Binding Boys ( do. ) 32 Binders (Rs.30=50)
7 Stoker Boys (Ead 0% 209 7 Monotype Caster Attendants
' (Rs135~65) |

3 Stoker Boys @ (" do. ) 3 Junior Foundry workers(Rs.30-50)
1 Lorry Cleaner (Rs,15/=) 1 Junior Mechanic (Rs.35=65)
TEMPORARY ¢
72 Compositors (Rs.40-75) 72 Compositors (Rs.40-75)
CONTINGENT ¢ ¥
8 Metal nakers (Rs.17=8=0) 8 Junior Foundry W@rkers (33-30-50)
2 Hommer men (Rs.15) 2 Auxiliary nechanics (Rs.30-~50)
1 Bellows boy(RSe14=8=0) 1 do.
1 Mechanical boy ( do.) il do.

1 Electric Boy (Rs.15) 1 Junior Electrician (Rs.30-50)
20 Paid Volunteers(30=1=50) 20 Layers-0n (Rs.30=50)
(now layers-on)

C NG R T 1 i e = = I ES o e S S SRR T U S S G S

The Superintendent, Government Press, submitted also proposaie
for permanent retention of some other temporery staff sanctioned from
1943 onwards but it is not proposed to consider them. The pro- S
bosals for permanent retention of the establishments detailed abov
were examined in consultation with Finance. TFinance agree to
these proposals except in regard to the conversion of the Lorry

, Cleaner into Junior Mechanic. They suggest that the Lorry Cleaner

on Rs,15/- per mensenm may be made permanent as cleaner in the gscale
of pay of Rs,20~25 which 1s the scale of pay of cleaners in the b
Gogergﬁini Bus Service, It is proposed to accept this sugfeékigw
and wi e given effect to from the date of the S pe ¥
ey A the 1ssue of orgders

P o
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o,
1) /
: f -0 L e
As the extra cost iny g e
e > SR olved exceeds Rs.,5,000/- a year
aqggozziew%sﬂplaced before the Standing Financé Cbéqittye r the
na pted the proposal. . G p b e Ll ee and they

The natter is no .
: W placed o ; e o
orders is whether the r s etemey pats Aoaidillco,

above may be approved,

_ The point fo:
o B s ’ 7] i
permanent retention of the staff mentionec

_ ! J. M, LOBO PRABHU,
e Joint Secretary to Goverhnent.
3=5=49,
*

7
L 4

Strictly confidentiall

GOVERNMoNT OF MADRAS.

 MEETING OF THE CCUNCIL OF MINISTERS HELD AT FORT ST.

GLORGE, MADRAS, ON FRIDSX, THE 3RD JUNE 1949.

S,
Q.

ale st "a Alealosis
SRORNISIR R

The Hon'ble the Premier presided.

Present.
1. The HonIble Dr. T.S.S. Rajan
‘ > The Hon'ble Sri M. Bhaktavatsalam
¢ 3, The Honele Sri B. Gopala Reddi
rvx\;3 ., The Hon'ble Sri K. Madhava lienon
3 5' The Hon'ble Sri A.B. Shetty
6. The Hon'ble Srii K. Chandramouli
e heSiton e bl B. Parameswaran
8. The Hon'ble Sri M. Sanjeeva Reddi
»9. The Hon'ble Sri C. Perumalswami Reddi, and
10, The Hon'ble Sri J.L.P. Roche Victoria.

Agenda.
29, Iltems approved by the Standing Finance Committee and
coming up before the Cabinet for ratification.

{73) Government Press - Temporary, day, oxtra and centingesmt
staff -« Permanent rotention. "

Order.

The decision of the Standing Finance Committee was
approved. _ !

(%) 0.4 mﬁuwvm )
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iDAY EXTRA :

TEMPORARY ¢

H

1

| I\J
|

YA Reading Boys (Rs.14=8-0
w32 Binding Boys ( do.
7 Stoker Boys ( do. )

3 Stoker Boys ( do. )

72 Conmpositors (Rs.40=75)
CONTINGENT s

1 A v
/ <
b S

- N

X ;‘/ o P X
(T F i )’
7 h

7 PHCC

S Gt Prgas- g&w%nnwvgj Qag;Z%EmLOwQD Cmm@%«3
A’t@% PernmmomnendA  Aodsonkion - ‘S’Wv»c/kam.d) Ao
/'31,6 P fhe S0 0 Ve, 20/%/24@)188 46 .

Bl v 35 )Mo )sB.c 4 23-7-47.

At By, ekl e sl e R ,20/,{”‘”‘/LAS:, g _2.5e 3-8

. z_o/mo;/zb‘@ (7-L-4¢g.
- “ “ . 10/m/2550c8 2y-8-y¢.

oR0ER (0s) Mo, ,2017 T Mw

8»'» /7/-,16 dxz Modvos Goly. Presa //Vo(kJ
Wrwon mode 2owerol domomds, gmf L—dlwwg e aonnce &
Condihona o) the Wirkers i’ He Gob. Press ovd one of Ty
C’on/fw\?emmw Dow xhra atof) chonld be omade Permon
the 8.6.0 priporaed Hak antomis lomporomy ahoff (Dovy
= Tornporony D Ccm/}wﬁznt eeloblnobrrmirk ) whaci
Dove dbaon v’ %wl:ur\& @W@ymwmw |

Dovee bam dovig B i th Aagv»tm"""”‘ oaboddoibomand,
ndp whach if 1o prspraed bo (il fhorn ,omony bt omade |
fewwnmnuh~t- '

& Ha Gork. Panchion e ‘PWMM/M
o&{h#ﬂ bn\fwwv\:;ato\“w:#u(bmyz,,rmgwfm
MCOMM“A%) Whath hone Araom w%w(m\d{l’”
W@WMWWWM dgmyaob
@} e _wolabsdiobment i~
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EXNTIN& Now SﬂNtTlowgn

¥4 Copy holders (Rs,35- 65)
+32 Binders {(Rs,30-5 O)

v 7 Monotype Caster Attendants
: (Rsl35-65)

vl leamer (b 20- 285)

72 Conpositors (Rs,40-75)

8 Metal mnakers (Rs.l7«8«0)
o Harmer nen (Rs.l5)

1 Bellows boy(Rs,14=8«0) g
1 Mechanical boy ( do,) L 30,

A Electric

v20 Paid Volunteers(30=1-50)
(now layers=-on)

8 Junior Foundry Workers (Rg

v 2 Auxiliary nechanics (Luuad0~i23
1 do.

Boy (Rs.15) ‘1 Junior Blectrician (Rs.30-50)
/20 layers=On (Rs,30~50)

3 Junior Foundry workers(Rs. 30-5Q)
+1 Lorry Cleaner (Rs,15/=) Efuntor—ieessnte—theor35-65)

)())
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Government Press = Strike. % & , L e )
» » - . el A ) «
‘.v i, .. . : » v , -
< et pap’ b,
» N ‘.& e -*- ""Hv

Votem |
N %deputatmn from the 'GE (5‘ emmgnt Press hea.dhed by ur J

' .
P.R.K. Samma, ?res:.dg]; of the ﬁgﬁl‘? waited o:a}the Hen ble the L.,’. J‘.

Vihister for Tducation,  Mr. Lépp.gr, Superinte_ndfgr_;h& Goyermment
- E ;

. o L - 5
" Press, and Mr. Kaiwar, Deputy Secretary, W %@'efent The
Ta A »,...n *‘ st
Sunke notice gnen*b& t?-’%tﬁmon and the Gevernment ord 4551,
Tducation, dated 12th August '46 were discussed. N,
P i ol " N

(1) Interim relief:- “"heM. ister eXpressed his inab ‘_,tm

to promise any interim “relief Din';@éf‘gf the fact tbat ,vhe’ﬁ—

ot
s L]

He however Was quite prepared teo press the #%

Cabinet Sub-Committee is going inte the whﬂ%gu st.ian&n the  H &

ir:mediate_ future.

-
)

m

case for interim. gglief on behalf of the Gevernmez;t Press workers. |

(2) Dearness allewance:-

In view of the Fact that ‘the el

questien is under Eeview by Gevernment, the Minister)s net in

"éwf'. .
a position te cermit te this. /A further issue was raised that

wh:gpever relief is ultruqately decided upen by the Gevermnent

retrespective effect should be given frem o definite date, say,

1st January 1946. The Minister said that this question Was

alse under consideration of the Cabinet Sub-Cermittee.

The delegation urged that "here chould

(3) Heuse allewance;-

net be the differential rate~of Bs.5/- end RS.7/-,
7 /Delegntion alse urged that the grant of

but that 1t

: at
sheuld be levelled up,

N. i &:ut Q“ 211 ga“qg ,,hmg_,bgf%gr}‘ég ed‘ea WWaﬂing

i.»—u-a- i e e

The delegatien else urged that
B e e

* retrespectiyg, effect ohould be glven te thhs velief with effect
W

~..-€ w.
o~

The Miﬂster agreed that the relief shmﬁd bé g}vm £
i Chae
all the empl ‘es in the Press who K€ pub in

Presidency er City AllGdeLE.

from the lst Jangary 194’

enice ef not

_less than ene yesTy Tl c sveahdener %llaxanceLaEwlicable tao
¥ »y

E

all classes of enpleyces,

.

As rega,rds the W#’lon af 1etros;vgctiv effect and «

uA i

giving a uniferm ra’ce étf s?s 7 /-, the'Minis ter aéreed to (ms}éﬂ

the Question furbhgl‘-i g ' o " _,,‘,e'f’




e )
ewing !ge aﬁvantages

tenure fer La.beur en gaced a.s day extra,

htherwi.se classed as temporazy

® ;‘ -

raxy staff under each categery, the nurber '

' fhgﬁm" pe

.f years thew ha:ve been con'%;nuously empleyed, etc., se that

ﬁrmz questien of mﬁng certa,.tn number of ﬁts pemanent could

forther considered. ! : _ -
ve < ,
@“Prﬁetims- It was agreed that premetien sheuld be

B :
g nted acco;,_':ding te senierity in resgﬂ-@ Binding and

ypent

' aﬁ, th

! s 1d be by senierity subject to the standard out turn being
N

ever the prescribed peried and sub,jec‘l: to the po=xs

pe Departments, subject to the climination of the unfit.

e case of Cempesiters it has—‘been agreed that ‘promotd on

ntained

pal
sessi‘n of the prescribﬁ' qualificatiens. In all ether

s the ordinsry senierity as stated above will be fellewed.
e
c8® v -

: try 1s now eti
view of the T act that the Min , a 791y

.ihcu.la furnish a statement giving %
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o 6 e
g | ‘ .;(B“" ;
interim relief ie immediately given and the benefit — ——— —
: - [}

- if such an enhanc mnm—ln—_,dem%.sl__al_lew.&nee.___a,s___‘ﬂaa,y___.____________,________-___, . (1

__be ordered

retrospective effect from 1-1-46. | PR LRI |

| ) | ¥ ~

f House Rent Allowance :- P % g N

f —- ------ ) 1 = — ]
\

Mr. Sarma pleads

fq;:__ﬂn_quni_gumnijaL_wixL_~thn.__ﬁ«_f_w-

rent allowance éll

.__ﬁgr_ar.l:t___.gg.” }.1_0}1@5 to Qmp]_oyee g of [/

the Govt

He also assumed ' that the house allowance wlll accrue

. —aag et r bt i B T 3

to all employces of the Press in

- e ————

employmcnt for 12 months

tion will be made as between thosL having the

1
benefit of _E}ty allowance or_hpreaidemcy allowance

Press, nsmely, Rs

7/-‘per\mensem for all,

who | have been

and above and no diecrimina-

_and

e e

not th}ng any ~ralsed

T i 2 i

objﬁction to the =mxXizXirgxX exteusion ~of the benefit

- |

of house allowance to those who are

city allowance or presidency allowanco and also

of them.

Rimnxx Fxnance

have

in receipt of

100, Sbhose” .

than Government Press Subordi

circulation

other

under

}ateﬁ Service.

The

fllt is

H.M (Education).
.h,l_ﬂ~A .
|

MP;4Barmaw~refers—walso~“thxxXW~-UMthcWﬁasHurﬁnci”“"‘”

-ofthe

further*”$he~*qﬂwstfdn"?of“giving“"retrospgctivu““Effeet"“““

to- the- house - allowance ——as

Leave

e T W S S G Gl G S

| T as agreed to 1n' the discussions Mr. Sarme T
o Chat ghe ek MUDEETE gareraialy s S G

{ staﬁﬂm;at\ of th'(J?gf}Ef??i_f?ff} IndustrialAwtﬂg}qggti”_"w,www_~_uhun \Nw,
“Jeave yules 8and ths Madvas ; Leavel Nulips o A S TRpE Y ~
statemeht' r;%érrcd E? whaf: not boc$ rcoeivedt“— ?%Emw,_ A Sl |

e summariara ‘the UniongsAwdemand‘W“{n regard to #;fﬁv¢_> : i |
.”n ——— " gg follovs . Lo ’T”""n‘““’“" L ”;iﬂ
R M L T TG |
L perore 1933 'éubstantively temporarily% or officiating .

| ‘ |
y the Goverrnment 1s ~4éwm——41—th——-ﬁﬂ}ﬁ—;—# L com “ L TRATES . — 3 ;‘ \

. W inorqase in. the number of permanent/posts as |

! 5 ¢ 4
L Y should be governed by the Fundamental Rules and :
Clﬁﬁ”‘ibj;A should not be brought under any nNew rules such &s
E— B - e = > 2
6“‘ a Q L”““L the Madras Leave or Industrial Employees Leave Rules.
| & ‘
l}’ L A ’M/ >
[ : ’//j? (2) Those employed after 1933 should bDe
B - . {
! - ~ governed by the Madras Leave Rules and not be
»f”_—,_h
i ¥ _governed Dby the Industrial Employees Leave Rules. 3
It i=s desired by the

submitted that' the privilege

enjoyved Dby the

._.v

financial fpmplications, of the

18 the same as those other

ment servants. The

1  may have to be worked out before

cxtending!ﬂ

prnpﬂ%a ¥
__the concession

Making

4
temporary workers day’

)}
extra permanent

L ghat

———

Mr. Sarma refers to the decision arrived at

the dlscussions, that the S.G.P should eubmit an

sis regarding the figures of such temvorary staff

information regarding the length of <their

S o :
\

enab11ng further action

in order to considcn,
¥

wilth J*the

ce

question of maklng certain number of posts

permﬂnent that after the

Mr Sarma also refers

number

categorics

sted that it is that the

R | s Yo
of permanent posts

very ngcessary

1n various

dcpartments,

grades should be suitably 1ncreaaeq_

= ————

S 1orif?

B

__the - last _di‘acuasinns,ri:tu_ was agreed

i ﬂpgmgt:}(.}n—- sheﬁldwnbe»%r&niﬁd»—w@ndlﬁg DR - . f

o sentypitys-tnShiEpest o2 Bihding SR machife departmen .,

'm~<~~1ubcht —t6———the — —cllminatleﬂ _of —dghe unfit. —In the

n~caé¢i'0ff‘00mDOSiEOP3“’it - ~ag§eeé $hat —promotion

shﬁu iy be‘ seniority —subject to—the —standard —outturn

being maintain@d —over —the —prescribed —period- 2nd-

subjhcf to the possession of ¢ thew prescribed
quallflcations and 1in all other ceses  the

|

\

¥
|
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|
I

d Thé

l 1%
&”tiassifiedr—un&cr——se&#ct&on-—grade———4%nn?crssar11y

|~ has

| prepared to

g | |

Ss.rma

. ordinary 3cniority will be followed, Mr.

grpqt

is indeed &8 m of

L.

s on  this issue have

|
.

S OWeCo ()

__gasily__adgusiable__dggpee —and \

ly__naeesaary——that——xhe—assuranee——-n——merér

In—%this

mplemented —in —aections

| . .
e ——

-e——pe%a%a-—ou%——%ha%——%hc——pmsxxxx—post5

(

‘*End——wtthnut——thx——inmuﬁr*ihrsttftcaftaﬁ“-shd“ld “be

~ carefully examined and brought 1intc the ordinary

and i<

- gradge.  Tnis 1g a general question

to be considered in 'ConsultéfiEﬁ_“ﬁIfﬁ the

Govt. Press in due course.

““Superintendent;

that the

Union will be

Mr., Sarma eays

‘meet the Hon'ble Minister, the Deput

and the ®xKx 8S.G.P with 8 -

' gecretary, E,. P.B,,Dﬂpi;m;~

| anc that an agreed .final order embodying a |
‘q‘iexxlzment”mbexwennﬂwmhe,;panties_*willwWbeﬁhelpfulfﬁﬁ

small deputation before final ordere are lssued

e —

circulat«d to
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Government of Madras. A Iy
Tdueation snd Pubiie Heeith Deporiment | ~

ed. - {
Lf-—? 19 02 Fl. E“‘M daied the 28né Jumust 1045, f"y}{".“’

Mexorandun No.

Subject s~ ~CGoverawent Press - Redressg. of grievances - Representation by
the Union.

Refece:- Strike notice dated 1st August 1946, \) LB i % -

P 5
B

4 deputstion from the Government Press HYorizers' Union waited on the
P

s »Hem'tle -tlx&;xi;;ister, for .mneﬁti«;zx an Ytr_;e %Sth Aagast 1946 when certain

» JtJ o
jevancas ané the 1*epxasentations mafle by the Union were d{scusced,

W |

? : ; f 1
" b cidr SO 7 4 \ 2 h
)!" A3 oLy B - 5% .i e ‘\-l !

N 9 ) a0 i) ) P T e
1 ,The Superintendent) Governmant Press, 18 recuested $o furnish a Treport at

o N N 2 . \ % : 3 (
n very early date on ths followinz for Surther consideration by the Government:

3

~ (1) Leave Rules: o { ey 2
_Number of employegs subjeet to (a) Fundemental Rules, -
'L VRN SR ¥ £b) #dras Tesve . Rules, ort]

{¢) Industrial Hmployees' Leave Ruies,

; ""&fn' each sérviee or ¢ategory in the' Government :Press with a comparative $ebular

i sﬁzi‘té;ilné showing the adyantages éqd disadventages &“mn&.@d;r each of

these Rules.
) (2) Temporary staff: \ o
P ¢ Womber of temporary erpleyess sngtudins Moy extrd and) eont x‘_ =2

gabeblighrent ghbwing e dabail tbe,;si’rv%ca or catﬁ?mry and the type of work

: , . N . :
ﬂrx are dodng, whether ox'\a péxmanm% nature or nct, and the number of liiars
Arir o A Ko oo Bt bt i B 5 o

F Y32 Ce
they have i)'ux/x(:o n-iloyaa; e (bA’M

() m number of “Selection grade" pocie, the serviee-or caitegery-of eugh

emd the estiegories fran waich selections are made. by
LA o aad & L ol
\ . ., \ The SuperinteAdent is requested to : the whewe report to
<Dy \ " " e, W s Y 3 130 A #aod L Y Y
Government .ot & vory .arlyi E"-t‘f; \ A

3. As regards the 14t orim relief and dearness gl)owsnee, an aniioui wheenent
a3} DN E
will be made =t a J\rew sarly @ats.
applieebility of House Allowance wWill al se

¥ n
4 i

4-. The orders elarifying the

issue shortly.

&
oo = S &,
N ATD B o 2
5 - F 3. .
~ Cerld kN
< 4
7E 2 SN W
Y it QAN
£ < ¢ %
v U B
£

WAL ) Depuby Seeretary to Govemnaent.
o W LEe ) ’ '.’r""; -

fornment Press, Madras.
1

Gopy bo the Secretary, CGovermment Press Workers' e e AR
Pnion, Msdras.

S ) fenpe B
P/YW % SR G~

C’“M‘””’“'L ' S i jiﬂ.(m
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N over whieh G.0s. gan b€ 2
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2% § 46

while the draft reply to the Union is generally approved, it
i be 1ndicated that the Government aregnot able to issue definite
f may
ders over the matter of leave rules and promotions by seniority, L
orde =

reasons of not having in their possession su’ficient[q&
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| Union to have called off their strike, But T gave them a/ g

It was very good of the Government Press Wt;\rhke'rs"

*

";promise' t".hat they will get an increment of Rs 3/- for all

people' r&c._e"i"ing a pay below Rs 40/fiand s 4/- for those .
receiving & pay abbve ks 40/-.  H.P.M. and H.M.(I.eL) have ‘
also made similar promises to them. For some reason; the e
interim proposals of the Government could not be announced

Just now but that should not stand in the way otg o making

good our promises tc the Press workers. I have had a talk

with H.P.M. yesterday and he haAd" promised to consider the
oV
matter and allow them the fherement. This matter may be

. immediately fox%varded to the H.P,M. to get the necessary
| :

I‘ sanction and issue orders for the disbursement of these

« incressements to the workers of the Govt. Press.
| BN 9 B 24 .

1 .
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, & : _
.;NOTES WA M Egvernmcnt Press employees — Leavd rules,

=

3 wﬁl A staf%ménf of leave admissible under the several rulﬂga
in force is given below in brief to admit of easy comparison.

\ A - s
Q N Summary of leave concession

| s to employees servin under™
M % the various service rules. : . & o

A
(G

b j Permanent salaried men (superifor ang inferior)

e ‘ serving under Simplified Leave Ruleg.
| 1 i. Privilere leave at the rate of one month for
— —pr— ) i }eleven months duty up to four months at any one time. ev§§¥1
q at the rate of two months for every year! Sugh
l
|

| S service y :
years, without medical certificate extend up to two

1 i¥ 1‘3 3 -;x &\ ‘ ed up to three
{é i (giki/4~& 4 ng o Q bl | ‘medical certificate. If combined with privilege 1eav; S firegen

@ < sl i, DR | angd
i Wil ! , ‘ oy TR | commuted furlough up to twe years only. Five veara!
‘f"’”rﬁpi;——ﬁm S B e b LR Y for t%e whole service. ; . JiEsre furloughv
i ; fmy i S »” ;
U o™ AP i . O 11, ‘Leave 3 : |
\ T R _ . 1. ave on full pay at any one time ig limite
?%x, 248 T :);yLubUW : 5 i * ; ‘ : monthq (privilege leave and commuted furlgugh). e to,ei?ht
et ove . 2 | : ‘
: 2 ?eﬂnxxﬁbtcmdiifi }‘”“;3 o ' : ; : ﬂii. Total commuted furlough on medical certifiecat
M M e : 1 --t8
‘ oy ' 5 ﬁ‘fﬂ,‘, i , (doub%e the ordinary furleugh) in the whole service e Lg"
. L b Al . . one yesar. :
) N ‘7 Y R S phgkgﬁhkdb» * |
s o8 0=, ) ,f?l‘” Lgﬂu) ’45;“")*,% ol ' | L} I : Fundamental

: N )Y M _ L3 » ; L e _ va'.’,'."
RO RIS ik AR W N o

| ¥ Leave on ax A : s, r |

| average pay at one-eleventh of Jut

9 { four Honths without medical certificate and lesve onyaﬁirEO g
| pay for one year on medical certificate in the whole gep ge

r
Leave jaccount at two—elevenths of duty. Vice.

\ vy

g

P |

. OO ?
N 5 s . N .

j 11. Continuous leave of 28 months (leave o

A : n aversge
and leave on half average pay at any one time). ~TREe pay

’ Temporary salaried men governed by the Fundamentgq
; Rules. i

!

Leave on average pay up to four months without medical
cortificates (one-eleventh of duty) or leave on halr average
pay up to three months on medical certificate at a tipe

{ |
o) ! Madras Leave Rules.
R
| ; e ST '
1. Earned leave at 1/11 of duty up to 90 days (Leaye
salary - pay or average for 36 months whichever is more) .
Fract%ons of half and or over counted as one day.
11, One year in all on medical certificate (Leave gnyan
, b equal to half pa51$Xtensinn by six months on recommendation
o | R meqical authority,

|
1i1. 8ix monthg in all on private affairs - 3 monthg at
a t%?q = leave salary equal to half pay.
{
! Leave under the Industrial Emnloyeee Lesve Rules
of 1830. .
Permanent and actinc salaried men (superior).

. ﬁ' Leave \on average pay at the rate of one month for
every |leleven months duty up to four months at any one time.

1. Leave on hair average pay on medieal certificate 86p



A & \

n;ongfxs which may ;‘ytg?" betextended byﬁ{{mcp‘,:m#hs s agp o - i

= 4 . . - x | i Fundamental Rules. Industrial Employees Leave Rules
"a Presh medicsal certificate 1?0? & @???ieftMeduﬁ?§é0£££c&gozg H5 - i ; =
‘ 1 - cave ‘on medlcal cer cate b A J | —t |
zzgvgégsnéﬁﬁ%5¢;§:énd two years. T i 1 (1) 1/11 lof duty up to four - (1) One month for every 11 months up
- Bt - ' - B | . | .. - months without m.c. to 4 months without m.c. :
i1i. Leave on haii_éa& limited to two years at gﬁy one time I (2) Leave on average pay for‘@ﬁé Leave on Aeric e e e oy
for each dissbility and five yecarsg in the whole serVLde in ” ! one year on m.c. A e . on S e b b s S
“eaess or Tnjury giving rise to claims for compensation. Leave |

1 T 2 years. g‘?4
| ‘ . o2 l )
%ealéry in such cascs to be reduced by the amount of compensation ‘ = (3) Continuocus leave for 28 (3) Injury lggve - 5 years in the

|
| | | ’ hol rvice limi :
o , T ¢ encation Act. { months leave on average whole service limited to two
' payable under section 4(1)(d) of the Workmen's Comp | . | pay and leave on half years at any one time.
e 1 pay at any one time. N
ﬁ| (4) Lmavé account 2/11 of
All employees including day-extra men and men paid s | dutyl

| |

encies.
: |

N 1. Hospital leave under the subsidiary rules to F.R.101 (L)
li&cep

, 1v. Fractions of & day and parts of a day for late attendance
are counted against the leave due.

N/

from conting
e

0
A

The concession (1) under F.R. ie covered by (1) under
Industtrﬂl Employees Leave Rules. The concession under (2)

1
|
1 ig limited to one year on full pay but this is extended to two
e t salirled ;égloyees who are governed by the Industrial ux years on half pay under item (2) of the Industrial Emnloyees
- Emplovees Leave Rules. N 1

s 1 Leave Rules. :
$hx xFRee kIR xQEIRFILXKEITXXTXR x XX xFRR S xFO®2 xam f kxwaliks

L As against concessions (3) and (4) of the F.R. there i !
i i&s&im&‘ﬁx&&&mkmmxpamxixmxmmmggmmx) : \\ 1& E o -

the provision for injury leave for 5 years in the whole service
with two

)

1i. Special casual leave (under para 7 of G.0. No.406, (i) v povd 2

ears limlit at any one time.
. Fin., dated 7-5-23) for contact with infectious diseases.

4. As Government thought the leave rules under F.R. were fsar

' too liberal, there was a general revision of leave rules b
111. Special casual leave for 15 days for anti-rjbic s g

e e

¥
' ' , Government by the issue of Madras Leave Rules of 1933 applicsable
treatment (except men pald from C°n§ingen°195)- : 4~ to the en@ire Provincial Bervices who were not in service prior ,
b= ; A LA - deasdU Jto 4th September 1933 - vide G.0.No.606, Fin., dated 4-9-1932 *
iy, Members of the Auxiliary and Indian Territorial e o s A P ’ ’ , 193z,

| Forces treated as on duty for periodical and annusl training.

b
A

e ~ (j’ The Industrial Employees Leave Rules had to be modified to

: / agree with the provision of Madras Leave Rules, 1933,
v. Leave without pay when faw@ther leave is admissible. X‘\‘ e | s

ST ———

gl . provisic f Madras Leave Rules and Indust E {
R Revised Industrial Employees Leave Rulesg 4956. The provision of Madras Lea ndustrial Employees

Lesve Rules 1936 is compared below;-

1 e pid

| - i \ i
L i. Leave on full pay at the rate of one . . ' zijﬁiﬁgizigﬁi%ﬁwh LT L 1
WJ complete period of 11 months duty up to 90 d;yzoighaﬁgéoﬁzﬁigme w }F} "b%kemﬂlﬁ;ﬁhvrh?tfﬂjz Madras Leave Rules. InduotrialoﬁmnéggeeS' Leave Bules |
" (rounding of fractions of days not permissible - vige paré L \f” I ;{%rqupizilfgmuvf.ak gst_{ of 1 .

. 2 of G.C. No.677, Edn., dated 2-5-44). P O : s mfdw;f“”‘* _ |
| ! :i‘fﬁizﬁumsvnt:57£1) 1/11 duty up to 90 days (1) nnz mggt? fer every 11 monthg
» year ] i s o Rt on full pay. upto days on full pay.
e i S LN e 8oL orrtitieate, racomnized e S 0 (2) Ono year in all on m.e.  (2) One year in all on meaival
gn;gnthsyand a further extension of 19&32Vgn9ga§?1f pay up to ‘ "“ﬁﬁﬁ’tﬁfﬁ;gdyp on half pay (May be certificates.
oalc pay not Comlnisd : ]
;?gzziigiagtzgngﬁstg: 2??1gggd?§ti§2.?fmidiggih dediegl, certiz ‘ W %;;fﬁ:?%mﬂgfgz#%ﬁ*ﬁkgﬁtgzgggagozuihggggg§ ,
gistrict in which the employee is residing, charge of the “‘*“‘gjwa#‘”&w-m. 2) Six months in all for (3) Ian{ry iii‘i’ieforbi? years in the
; T BN Lot &~ | p2y <ky private affairs whole Sé 5 e i8u Ject to a
111, Same as rule 1iii of.1956'1ndustr1a1 Employees Leave ) . awﬁzﬁki.h~%“*&;-h (ha1f|pay). %imit 0 years st any one
Rules. ‘ ; % ”f ‘ L) | ‘ me. J
5. All salaried industrial employees of the \ 5 Tared commrer b Bk As rkgards items (1) and (2), the concesslons are identically

Government Press o1 Mwaical G Lifis )t ! h t risi f 6 months unde
| were permanent on 1st March 1930 are bein ’ sl e similar, | As against the extra provision O0: er item
| Sinpliried Rules (C.8.R) or F.R. which cane 1daulg ol sLonen s ‘ #PN«%;AWQI” (2) and a provision of 6 monthe under item (3), there is the
- R i e
1st January 1222.

<@ 2 DIOUision! for B y@ars on ﬂCCOUIlt of In,lm“y leave under item (3)
SRnrAce 7 et |
g”) AC‘ th'fx tt’ :] e i E ':Jr"" - E; 01 th.ﬂ

; of Industrial Employees Leave Rules.
= GOVE}"nmnnt P‘ — e . [
d from the cperation of. the Giy P SRS REE In all asses where no other leave is eligbble, the grant
wﬁgiigtgﬁgluggnfrol and Appeal) Rules in re 11 Servicels (Clas- a
a CE » ;

gpect of em ; of extraordinary leave without allowances is permlissible.
26th May 1930 and ag provigi ; "mplleyees |
appointed aitiﬂa under ordinary leave ruleg on for injury leave |

G e

BOEAE

DI ‘ but | 5.. A statement showlng RRXDEKREXXeAYRXXEXEXXEIBimy the
not contgg?gaCompensation Aet, ete., had to be ngieaogﬁgggtzry number of employees coverned by each of the varlous leave rulesg
by Workf{'ave pules hed to be framed by GOVernm@nt in 19”88‘;8‘ . . is given below:-

] SctAOTt gf them. The conc&ssions'under Fundamentat Rule 1: |
. re;ggﬁoﬂ with Induetrial Employees' Leave Rule o 1930 é10W° ]
CO pAT Yo 1 CPs)
.| |
| |
|
\ |
s ki _;i.__k, BRI I e S A B e SIS

g
= |
D



e <5

| - ‘
‘No. of employvees governed by

" The Simplified The Fundamen- The Madras The Industrial

lLeave Rules. tal Leave Leave Rules,Employees Leave

|
L Rules. 1‘ 1933. Rules. '
on-Composing:Permsnent. - 234 AR e TR 110 153 |
Temporary. - ; - 120 L |
Composing: Permanent. - . - | = 290 v
TempoTrary . - - L 150 =
Totall. 234 443 | 389 552

—————

The compositiors and operators under the plece system were |
not entitled to any kind of leave prior to the intr Etion of .. :
Industrial Employees Leave Rules of 1930 when first they were \
granted the privilege leave on leave salary based on class ]
rates (rate per hour with reference to average earning) limited |
to 16 days non-cumulative a year for those under 10 years of ser- \ !
vice and 23 days for those over 10 years. In 1039 when they were firs% \%\\ |
transferred to the salaried establishment they had to come under |

the Industrial Employees Leave Rules along with other superior ! |
salaried employees and hence the reason for the entire total number -
of compositors 399 to come under the Industrial Employees Leave |
Rules. } |
St , ,

E. & P.H. (F1).

OFFICE NOiE. |
&

| |

The aprt. , Govt. Press, has submitted a detailed note on tlile
conecessions ;njoyed by the subordinates of the Govt. Press under the
different Lesve Rules, viz., (1) Simplified Leave Rules, (2) Theirunda-
mental Rules, (3) The Madras Leave Rales, 193% and (4) The Indusi!;rial , |

\
Fmployees' Leave Bn}es. | |

; 7 ;..V‘ io ‘\ ‘
hp I+ “7{* |

. One of the representations of the Madras Government Press Wgrkers'
Union is that the Leave Rules should be made ﬁniform to all the ;mployees
of the Press. At present, Government servants in other Departm;nts

‘ ‘
are entivled to leave under Fundamental Rules, only if they were re- i i
cruited prior to 4th Sepvember 1955.  The Government thought the leave
Fules under Fundamental Rules were far too liberal and there was & !
general revision of Leave Rules by the Government by the issue o?_Madras y 1

|
|

Leave Rules of 1933, applieable to the entire Provineial Serviees.

-

-y
The $,G,P., eonsiders that the existing Leave Rules governing the GOVt e

Press @mployees are liberal and no revision is eallea for, Wig,mh the
introduetion of the salaried system in the government Press in 1939,
several subordinates who were not eligible for leave privileges Ab‘ﬂl\?ﬂ&
jeave eoneessions,as pointed oue by the 3.G.P., at 'X' above. ‘i'I"ne

guestion of revising the leave concessions came under the review of

covernment in 1938 end it wes considered that the existing Bule? were

g

For orders \ 

' were generous and there was no genuine grievance.

iwhet.her the quesvion will be re-opened now, in view of the demand
! -

Eof the Govt. Press Workers' Union. 3 i \'\-. (Mw
1

2] .

A C s rtnN- Q_A)J:M Cenl .
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HOLES "Bl - Government Press Wmmloyees - Grievances - Nstablishment -
- ™ T

) Permsnent Cadre.

——

., ’I'D.L service conditions of the Tress could be divided under four main

categories lrs,s showm below:-
\ (1) permanent,.

(2) Day-extrs,.
(3) Piece,

-

stren g’éh 0

™

(4) Men paid from contingencies.

2. The Press@as first started on a very limited scale with a small =
fj‘naié permanent establishment aseisced by task workers in 1872,

ZIRNT ﬁr‘ew in importance and the work graduslly increai,sed out of all

proportion

snd in 1905 the system of nday-extra" had to be introduced to cope

with the work. The principle of the system is to engaze men to meet parti-
cular pressure on a job or series of jobs zd dispense with their sServices

when no longer required. A lump sum pProv

ion was to be made with deélegation

to Superingendent to engage men o stipulated payments to meet the fluctusting

nature of the industry.

Sgince 1955 to 1920 the strength of the éstablishment

sanctioned under this category is given below with details necessitating

their emplayment:-

Year. Furpose.

1906 Set tll,ement work.

1907 To clear arrears of work etc.

1912 Fprms distribution work
(New item)

1913 Government having purchased

the late Lawrence Bsylum
Press and started it as a
Branch, the entire esta-
bliszent had to be taken
over to\Government serviece.

1915 Appointments on Re.2/- to)
Rs.9/- in all sections )
borné on permesnent esta-
blistent prior to 1915
to give them better wages)
on merit.

i

|

Sanction of Strength,
A J’;O ment.
>
215 public dated
24-4-1206. 8
250 Public dated
— 27-3-1807. 76.

Kég). 23 Finance

{\\Ab &

X 20 R.Finl.dated

) 15-1-1913. 266 .
g \Mv\ “'}- N

552 Public dated
10-4-1915. 206

B e o = -

4. Ae the necessity for #he additional establishment

was.foundlto be essential with reference to the norma

pcrease

of work of the Press, the position had to be reviewed in 1920,
when the QrOposal for the transfer of 448 employees from "Day g
Extra" to permanent establishment was approved by Government

in G¢.0. No.717, Finance dated 12-7-1821.

At the time of review

in 1920, the relative proportion of Day Extra %o the pensionsbple

gtaff was as followe: =

————

-l

i

I ———— s S



li S ; frdy e ¢ £y ia R T PRy w— ) w I o B Tt U
B ZaS e AR g — = e " - ! = —" = ,

| 1Ry
x , S
\ 2 \ qa. The strength of compositors as on 1-4-13806 was 500 b
Dey Extra Permanent. f of which 325 were permanent and the rest temporary. In 1928, ‘

| Govarnment were considering the ouestion of working the
Clerical ek 1 : 2 fﬁ Coverhment Press technical staff on a temporary basis with !
Examingnging -t~ 1 : } 1 1 a provision for contributory Provident Fund, and in COHSBQHEHCQ“
Press / Machine A 2 : | 1 f : f they, | in Memorsnda Nos.Ms.25509 G & P-4 dated 28-10-1928 1
~ Binding A 4 1 (Finance) and 25509 G & P-6 dated 26-10-1929, ordered to i
Typecasting. i 2 1 keep all permenent posts vacant. In 1935 they decided to i
Electrical s 1 il continue the existing system and while reviewing the position |
Menials R | P SP <t : 2 of £illing up of the vacancles created by their orders, it |

Mechanics e et AL day extrar was ordered that 62 of the permanent posts under piece

5. The length of service of the Day Extra men at that time

should be abolished. After a prolanged coxrespondence with |

Govermment and with reference to my letter - particular

reforence — No.SBC/Mis. dated 7-6-1938 wherein I have dealt
!
l
'

is given below: - B SO
e - % with the position of taporary establishment in general in
5 years and under g . el 326 the Press, Government were pleased to restore the originsl
Exceeding 5 years b%t not 1g o e 1%? gtrength in G.0. No.2145 Education & Public Health dated 9-¢9-33|
\u 10 4 a], s [ <
i 25 " 20 soe P - 9. In 1938 the gquestion of change over from Ypliece" to !
A 20 ] 25 .- S tgalaried" was taken up with reference to Education & Public
25 i 2 Health MemoRandum No.30140 F.1 Edn. d=ted 10-9-1938. The

ning work and also men like sweepers, etc., who could be clag-

6. At the time of review 1n 1920, there were juvepiles lear- \
sified according to the rules only as "Men paid f®m Contingencies".

_ g%?en%th of pisce workers was as detailed below:- ‘
l
l Permanent. Temporary |

The strength of the juveniles in differenct sections wasg 92. These ] Han# compositors including imposers . 246 o030
were being absodﬁed as they came of age in the usual course according Mon¢ Operators. ; 13 20
to the existence of vacancies in different sections. The oresent ' Lin? il A 44 13
strength 1s.only 81, and they are distributed as follows:- it Piete Binders " _ >
/25; : By revival of posts sanctioned dn G.0. A
Accounfs - Messenfer boye : 2 ‘ = No.2145 Edn. dated 9-9-1938. 62 /s ™
Reading - . 4 Now vacant. v = s, ‘
Moro casting o 8 ' B : S ) 365 1 210
Typecasting ok 7 L k N il 7% — ‘ ol
Binding S 50 oS - :
R75 The above refersnce also included the investigation on the
31 poeeibility of transferring all temporary men above three

| of submitting my report on the subject, the services of

3 \yearsé gervice to the permanent establishment. At the time
~F temporary compositors were as follows:-

In a big establishment of 2,000 labourers, a provision for
81 to learn the art and become gkilled workmen to take regular ( #k

osts could hardly be construed as un Justifibale. I would \ } 4
ghange the designagion irom :?a{ Extra" which is now a misnomer * . b Pmnfésees.
t~ "pgid Vdunteers'. preliminary tralning of youn en b g
essential before they could be taken up 1in the Tegulag zstabggshm@nt i %g e a%d ke %Z i o 1g 4
. to keep up the level of efficienogf. An attempt was hpwever ’ 12 ! 15 ol I 1=
hrmade in 1944 to reduce st1ll further the strength of the"Day ii 11 " 12 " :.. 6.7
. Extral metsblishment in Binding section from €0 to 28 while {1 10 y 11 it i 4
"proposing reorcanisation of the sectlon in my letter Nol.19/Mis {1l 9 1 10 =d e 13
e 4.5.1044, but 1t was not accepted by Government in ' i | 8 ! o ... 2
' G.0. No.Ms.549 Edn. dated 10-4-194B, I have no objection ey -y (’ E | " 7 U 1 sl . ' 7 |
" {0 the acceptance of thils proposal even now. /r%” 2 QKJV fF 6 " 7o o 12 |
‘ d! il ] He 25 |
m. The plece system, whereby the wages paid are calculated | Z H g n e 20° !
:,:i in terms of unit of work done under each processes was Oﬁllfii’iﬂ(i H : z il 4 " b 27 r‘
\ iy the Press to the: setting work only though it has extensive R? ‘# Below 3 5ot 118 ,
application for all operationsf in other Provincial and Govern- i1 265 |

Al RS-l even toda E
ent of India Pressed y. ven this was abol

?959 By change ovoﬁ te tg”tﬁﬂlﬂried gystem. s abolighed in
B v jer "piece" was both permanen! ‘ - )
| S:;giggnznmen were AUSLE RS g?i??liggstg?nO£ipq°L The . . 4% My Tekommendation for the final fixation of the strength
t Sith“refer@nce to exceptlonal preggure of work e Laoean eto, a xnﬁarlthn salaried system was as follows:~-

‘ﬁ | 265 ¢

The confiition of ! ! 1 : ==

reated by stray

0 :ny of Blectoral Rollg. C ! e
{ 1ike printlﬂg . 0llsg, Committee Report ! | , e
A 10 nporary men used t312092355535 for & limited period apd aies’ | | | PemaReTS. Temorary.
orged when work Aga: esumed normal conditions. The A1) i |
i g?ﬂziﬂ,wnrk in the GOYﬂgnmﬂﬁt Press being of a f‘luctuatkngature ¥ | SIS, aehipio 81 S, e 90
1’ Phgr{)ct;yr gince it has o meet with the dﬁmands of G'OV’(’} nr-;lf‘nt, ; “ '1 Lino O-n(’\}nqto)ns 52 6
~ .4 their pepartments throughout the Presldency, it has there { | Mono 0 . 14
?:fﬂvéPTfOTCﬂ to make provielon for it, i T | i | R %

H L) B NG ——

| i } e
i 2 ! i ? oy B 450 100

i { =, ¥ T 3o - s
| )

1

|
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, ?/6 - & Desl.'Lfftnation: Strength: Service. \
| = g | b
The permanent posts of compositors and operators could not Metal melters 8 bggf"’ttzan 1? JEanS: g i
be filled in the usual course on account of embargo placed by e : i :qbnut yeat.s 1
Government in G.0.No.100, Public (Services) dated~11-1-1945 and i) 0 f,u ﬁaqmon i : ‘
12677, Public (Services) dated 9-11-1945 reserving such vasancies Wl““tfi” Boy ; 3; T / :
for war returned men. There are now 36 permanent vacancles and Glazi?.‘rs e 2 S }.
the filling up of these posts if possible, the first 36 (in the 1list 47 k@>
could,go into the ~>@rnqnﬂnt estnb'lish”mnu lz2aving only 'dhOS‘B of =
$8ix years and under in the temporary nstth”bmﬂnt approsching i | 8T
P to the five years limit, when first the salaried ‘,’S'Gf?m"vfas introduged 1 . . A4+ thesan : 1 _ S ey
in 1939. As between 1939 and today, 105, 105 out of 140 of the }:_ _ ; . fl-‘h;fﬂfvlcﬂ Cft-\qul-;it;gni 011; ;hgzéipgog}gngagg 52 be,ge:emlm,d
fhen temporary c £ have been transferred to the permanent : withi referenpe Lonptar SRR s e D IeC ?
DO y compositors ha { s already explained in nara{rraoh 14 sbove. ‘
b strength, their places being taken up by fresh recruits. Apart as i |
. from thrse, 4% compositor's of one year and less than one¢ year are | P ‘
§ working purely in Electoral Roll section and whose services will be ! & |
lfi determined as the work is finished. ' - nrv E & r.H.Dept. (F1)
| R | T ey Tk
l* 17. Prior to the intro\Ydction of the existing salary system, j 7 . ;
 the normal averare outturn for a yesr of the Press under the plece 1 wﬁ, One of the demands of the Govt. Press Workers' Union is that
& with reference to the six years production based on wagos paid is 11 - {3 O

et

| \all temporary workers, workers paid from contingencies and the
The expected minimum outturn of the prosnr\t establighment for this pur- \ ;

¥ pose both permanent and (permanent) temporsry is about 300,000 pages : ‘ extra workers should be made permanent, if they put in not less
’ as detalled below.* The adecuacy of permanent establ i;hmr‘nt is to l :

be determined with reference to the normal work of the Press, and then 1 year of service. The S.G.P., was asked to report the “
i if there are no slackers, the exlsting permanent strenpth will be
1" more than sufficient to cope with the normal work. The abnormalities \

h“ extracted below* and it is nearly 265, 500 standard pages in pica. |
(

' number of such employees showing in detail the service or ecategory
have to be dealt according to the circumstances as hag already been

" explained, and this should not influence the fixation of permanent

‘ and the type of work they are doing, whether of a permanent nature
strength. | ! I

' | or not, and the number of years the posts have been in existence.

Actual outturn o, of standard Empected outturn under - W 4 The S.G.P., has traced the history of the Service conditions
nder plece. ages. . the exi; S RS (s
% i i ° nxi;ting T of the Press since its inception in 1872. The answer to the en-
}
1933~ 34 e 220,396 Hand composition lote 535,672,000 il . 'quiry made by Government will be found in paras 12 to 16 and 18 of
1934-356 .. 243,468 Eino " .. 471,888.000 il f”\--a,(,.,ﬁ G 1 | :
1935-36 ol 273,969 g"' Mono 4 | 156, 600 ,000 \ 'ms his mamorandum. KM~
1936-37 o sl ey, b Sl TSN e et b MR | YR '
1857-58 S g’;é,ggi g 7 e 1 1,164,060 ,000 f : fhe S.G.P., says that coolies, sweepers, etc., paid from
1938-3 o ’ €ss for leave |
ey e ete. Lo 116,406,000 f ) _ | I}contingeneies at the prevailing daily market rate are the feature
? [ e o LW @ Pa) a A {
Lede o r ) = il {3 | of every Government office and there is no need to give preferentia)
d outturn by | i .
Average » 265,522 permanent) tempo- ‘I $ ‘ i |treatment to those in the Government Press. The same demand was
------- rary bl 1) '
e fLf ©00, 672,000 { \ put by the Govt. Press workers' Union in 1939 and the Government for
------------- Bl
| .

*Abnormal yesr on account of

i % HEXE the same reasons did not pursue the matter further.  From the
election. !

it S

l
|
l
Converted into stands Ird

) trend of his remarks'it also appears that he is not in ¥ favour
bages annrnxwmgtnlj l |

18. The strength of contincent establighme |
{ ations and services are given below:- LA With their desig-

I 'a;emporary posts referred to above permanent, It is submitted thatu r
' I | |
E

l
|
|
300,000 l’ | of the proposal of the Government Press Workers! Union to make the
|
!
} (if the proposal is given effeet to, i% will result in additionsl

I > o ion.  Stre | g
Designal strength, Service. { | cost to Government, For orders whether the Question will be
10 | ‘
gweepers }ég:e than 10 Y@qrs 5 | further parsued , ,
5 Mors the. Snd & years, & P ' | O | /
Tottis Porn than 1Q yog-g {1 ‘ J o px o= f"
‘ _ 14 Mg)‘fwenn 1 and 5 ympq ?5 | EI : ub (7 v 4
Coolies € than 10 yqgu 3 E N (/7‘
p("tiymn PB 5 ! j
2 fore thas 2195 year o 11 A -
Cﬁ,]’t'ﬂeﬂt ) LOT’Q thgn 10 '\f(\gfg B4 | i ! ‘ //./’ ! 7
water Brahmin ; Less than 1 Iyear ? L 4"//‘142/
Hammer man { ! 2 years, 2 -’
Baller Boy % " 1 year 1 l :
Twn(‘? anic 8 Y ] I3 ‘
Metal melters More than 10 vears 3 11 }.? —
’ il )
,’;"f
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.NOTES "C"™ - Government Press Employees - Seleotion-@radg//'
' o “Posts. ‘
e "
The following have been declared as select’on vosts undei
the Madras Government Press Subordinate Service Rules:-

k 1. Overseer. i
2. Foremen Grades I and II
| ®. Assisgtant Foremen Grade I. *
4. One post of Assistant Foreman in Grade II in the
Mechanic Department to be specified by the
Supg;intcndent, Government Press.
5. Head Coputors. :
6. Lino Operators Grades I and II. ;
»_ Mono Keyboard Operators Grades I and II.
8. Hand compositors Grade I. :
o -do- 37 out of 78 posts in Grade ITI to

be specified by the Superintendent, Government
Press. :

10. HYead Reader.
11. Resders Grades I & IT.
| 12. Head Despatcher.
| 13. Warehousemen Grade I.
14. Machine Minderes and Pressmen Grade I
ABEE -do-= 40 out of 88 posts
in Grade II to be specified by the Superintendent |
Government Press. -
16. Binding Foremen Grades I and IT.
\ 17. Binders Grades I and ITI.
\ 187 ¥ 30 out of 59 vosts in Crade III to be
specified by the Superintendent, Government Pregs
19. Mechanics and Assistant Mechanies Grade I. :
20. Foreman Casting.
21. atereo & Electro Typers Grade I.
l 22. dPunch Cutters Grade I.

23, Engravers Grade I.
24, Rubber Stamp makers.
j 25. Mono Oaster Attendants Grades I and Lo

| g

The necessity for declaring the above as silectiOXTQas fully
explained to Government in my letters leading to the issue of
G0N Nq.2598 Tducation and Public Health dated 6-11-1939 and
G.0. No.1273 Education dated 11-7-1940. To make the Note
gelf-contained, I am briefly stating them below:i-

Name of Reason for declaring ag
: Selection posts. "

1. Foremen of different sectlons They have to be in charge of
Head Computors, Head Reader, of independent sections

Assistant Foremen, Machine involving contrel of and [
Agcilstant Foreman Binding irertion to labour. They |
Head Despatcher. have to declde the most

| economical method of turnini

\ out work and be responsible )

| for the maximum outturn of |

\ DA 3 Jorktexpeigted in thelr res- |

| pective sectlions. Thcv‘
must be conversant witd
working organization 0;‘:‘ the |
Press as detalled in-the
Government Press Office. ang

‘ Printing Manuals, Thé§ are |
also held responsible ?nr {#
safr custody of plant arti. |
eles under them



Name of Reagon :f‘or- declqring as vf" | H s

‘o Smlemticm 'oosts.

Readers Grades I ané 1AL - ) ' " IH / Y‘J" 2}9“7"7/ "L?’L % “l)“-"fﬁ/ ﬁ&/ : A~—

Th'"y have to edilt oor_)ies for nrinting, b !

see to the uniformity |of style, spelling, ¢ / ,} /L/ .

use of -égapitsls, nunctunt;on, division : . \ ’ 25 : . //d r

of words, ecual spacing, leading out, bad | 1 » 2\ : “Gcilend = {,/\P// /)
- b 4 : breaks in the texts, etc. . They have to ‘ : ’ ¥ . "
i e T T T Rl —eaTre pADErs ete.

i

A e < et

. ‘\ @ —
3. Machine men. Costly machines must be in charcze of f Ll—aﬁ&% e e
) ¥ skilled workmen to avoid breakages and A3 \A,
to ensure maximum production. They must

be in a position to guide and extract work : = //)'9&;” /
from other unskilled labourers. In Crade IT = |

only 40 out of 88 posts have been declared a
S g o -
s2lection posts whereby the absolute right — = ;bnt—H"

& of seniority whekher skilled or-otherwice ] "G 3}22@ &Eﬁwm‘m 43—_L‘
o be assunlf';c} f‘or the remaining 48 vosts. Y e ) d* Vhe T .
_ | /
There are different styles of binding books e
like full leather miq}a gulding, half leather
,e%e. and 1t is but right the promotion has to G
be regulzted on merit consistent with service.

Othorwise 1t would lgad to an awkward anomaly I
of forcing the hlp-hlv gualified binders “

4., Binders.

St ‘J ! # . -
ati WE > I rtiof 1 =
» %gng?e lower grade to take UD hlen A 7 conversation then, we ;ravej them so ort , = s
- ' s:ati«-?g ‘éorks. These will lead to dis- y B y [l that the leave rules will be revised suitabl§ consistant =
in M ‘!:130_ 'LOB in t]"’013’ rank. Hennp &gain as
; acihine Departmenti 30 out of 5o posts in osent. workine. ToLf st Mo & :C@e ver certain
v GgigetIII have beén neserved for bromotion on iy g SHdarite proent it « e Renia ‘
S (5] \
: SeniOflty. ) |8 = _messures which T do not apt‘?*r remc‘mhp'r' which T think
| 5. Other operatiles, Mechanics, The remarks apgaingt Minders and b a4 o e - A Ay
| inders ho - * mav be s c b W, - 7 s i
‘ ~Stereo Tyver ete. good 1in these cageg ng well. ITtlds ;;nlyld ' ) ))/'/6 T e msy be found in the notes belo i ‘

vhen a man could take up a
particular king
of “work, he could be promoted to that nost.,

E. & P.H .Dept. (F1).

7he above is a reply from the S.G.P., on the number of 's'e]_egtion

grade posts, the service category of eaeh and the categories from whieh

selections are made. A reference ha’ bee“ made evidently as th result

¢ cont inuously, L&S&(Tl&.ﬂl&iter mﬁillém
NP f@m‘ﬁ}fmﬁ-pﬁﬁt'_of,ﬁem}mgfi:m_m‘, 2y
: § 7 seoehoaplamy mhnmsmm 2 Wl .  Na

J.»,,} ape Praﬁs: }__kg S __4
: N, 4l SACU | W, OV jdl_m,%ﬁ&.&;_t cthat we have u,é'_ﬁi! @

of one of the poimts in the aeputation 1“-"“1'16 on promotion bej

°
asecording to seniority. The S.G.P., has-given. TYeasons why gert

ing made

ain 3.

tion Gr
posts have been deelared as Belee 'ade posts. ° ihere seems to be

certain foree in the contention of The 5.G.P., ag 1o e necessi

: : ty of e Ll R . — , -uﬂ.ﬁmul»l_mma goaiimm%

l;’ Wlaviig sputain Selostisn pasg FRATRIEAY Retibs Unnemiiye for younger sy Mo (‘Xd(,tldf#abr_eed,w if any. nﬁic-—ha.‘.-hae.n . ‘%
‘ son for effieient work, if promotions are given merely &ceording to the ‘ i MI | up in this file that may byﬂpui. ~up for. i.:euu.xh,ctl s&.ﬁ!gt - .
?” 5eni°rity' In the siTesmRzaEset ke Sxisting System of Selection -,,_,__,M,‘j_m,,*_‘v_'_,m B I ,Qrdersm;‘_be issued 6n those Tives, .~ o :, .'ﬁ.,,ﬂ._.,_, » }

ts may eontinue.
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Bdn, deted. 18-11-1946.

{I;‘s;'eé as D.0.No. 5N036-1-F1,

C.T0.6719 Trom the S. G.p,, D.0.No.35/Mis /46 dated 28-1- 247
N0, e = o

sy W o RS e
= S - '

- > / : . e

eral demands 'of the Government Press Workers Union p&ut_ Ao

]‘:.":":‘”".'” ‘
o putation which waited on the ﬁate _ Hon'ble the Minister for
Mr, Avmas“ﬂ.ingam Chqj;_t}ir} are »gswfgy._qy_s‘_:_-” 2 e S
Lo TREEL D |

,/ (1) Grant of an interim relief of Rs. 15 and increase in the rate

"oy thé de

Educatien,

of dearness allowsnce,

5 undep | :
(2) Grant of leave er Fundamentalriiules”

day extra workers perma s
(3) Making temporary WOIKGI‘SL J 2manent ,

Yot strictly according teo seniority,

{K_,ﬂ-«'
V (4) Making Lot
A kers,

allowance to WOl

P e

v f(é x

/(5) Grant of house |
stSe
(6) Necessity for gelectien pests

Orders have already been issued on pmntd(])‘(‘ &(9 The remairing

’ i o e
inbs on which erde?r
i ~Meave rules,

(a) Li bex'alisa.tion of Tea les,

QR - &

-

'i'n)'

: " elimingtion of the umz,& dyy the casc of .the compositors,

) o= 11t

l
14 i

\

vision is=esim=n—=oT,

' Leave TRules.

(b) Making permanent tempofhr;} and éontingent shaff,

(c) Retention of selection grade posts. = . , |
« : ‘ J"
(a) Leave Rules:- Please see the notes on pages 17-2] ante ‘and para \

(1) of the D,0. on pages TP-8D Cf. _The 5.G. P, considers that existing \

leave rules go
With'the inireduot Cifefles o mt oo lsuy B9, i
severa'l employees who did not enjoy leave ﬁrivileges cane under the

scope of Industrial mployees Leave [ules along with other superior sala-

ried  employees, Therc'is no case for futther liberalisation of the §

(b) Making permanent temporary and contingent staff: Attention is i

invited to the notes on pages 28-29"ante. In his recent D,0. on pages

& T,

39-40 Cf., the Superintendent states that in his proposals to the Cabinet

P

B

o

for the revision oi the salaries of the stalf in the Government Presg

he has proposed the absorption of such of the staff borne on the contings, )5:71
establishment whose duties are of a permanent nature, The Cabinet Com_ 'h'
mittee has agreed to the following posts being made permanentt— \
(1) 32 members of day-extra @stablishment, ky
(ii) 6 Mechanicsy of &lectrical and mechanical establishement and JL

lorry cleaner, : !

(1ii) 8 Metal melters paid from contingencies and 10 melters of the |
day-extra establishment: / IThcre is no case for making permanent such of 1
staff whose wdrk is of a temporary nature"and whose services are liable

tO be dispensed with after the nmcesulty for the work ceases, i

(c) Selectiom pests: With reference to the minute of the late a4l

¥ 1 & B oow
liducation on page 2 ante

orders were issued in G.0,No,2127 Educa-tion, |

;"‘,l k

dated 8-4-46, to the effect thab promotion should be granted accerding \!

to seniority in respect.of Binding and Machine departments su&(}act to the _"
" ]

>

>

Promotion
. 3'

shguld be made by seniority subject to the standard out-turn belng .
L.

tained over a prescr%ed’ period ind subject to the possession of mescii ) /
(S

qualifications. In a.l]: other cases the'ordinary %:LL of seniority shoulq

be followed. The list of the seslection grade post on peges 31w

32
*: 1

ante will have to be revised with refercnce te these orders el el

Ss lhe classy |

lllCdtlon of posts in ’r,ne Madras uovarment Press o " '
5 N \lﬂ(tl Rinate bewicer‘

AWJ_ll have also to be rzvv sed with reference 5 ol i ;
| to th x@nggxrouplng of potts

R
suggested by the )molintendent‘nd approved '
d by the Salavhes Cadtd
i Y e "‘-’(?‘:"'i vlT,r)eC,

(5] e
@

v
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1ine Questi ] b 4 2 = f- :
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I f revision of / | ' / ; .
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4 the 1isf of sclection posks also in that connection, No further action £>)( O Lo~ - Z Loven : s
. N L ne o\ 3k Lo / ¥ =

I. i i ; .‘ ‘ MQ,A«; /72 S (; -eJ.

} is called for in this file, | Q/e’W | A |
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Secretary, B..& P.H.
____________________ -
! T received complaints during Question hour semetime back that
¢ }

eertain people, Comnositors and others, are workine on a tefporary b
P s °y bass -

cw"-

ad Tears ‘a .
for 15 years and they have not been absor bed in @& rermanent cadre

T

sent a note that orders mey be issued to expand the cadre . and that

svcb

periods

&y end. As potice ‘has“been

o

give n;{o%\a zut_motloz, tha m.tter-nry be examined and put up to me t
. % . -0 5 2 By s (@]
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= i The S.G.P. may be asked by phone the reasons for so much delay

Vi daltios o SAGIRRRISEIE. doman_-.z-aé" ()) : .li.

_ #n _submitting his proposals. This recommendation was made in 1946 - i { i _ r P[ea,,,; oo lbax "?’F@Wd’w }_’. 34. ,}Qrg-p ‘
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A , : o ' Pleacs sse the n:.nute of H.M.(HEin.) on page 40 w

. .
Nl - { ' » 3 “Si\ , and the renort .of the S.G.P. ai, oD 6'7—74 C.F. givuu
y ) - : : 1 ) t -
~ 2 @ | S
* e e s e po/s mamt_,}owmmwwk, hwgr 1 the partlculars of tenmorary posts pronosad by him |
A . F 2 & i e 8 ‘ .
y *.L\/U:, At o k““"‘/f’ Ww‘,ﬁ,, . ?Wm Ao Ao, 3457 J>cu2 e he. , : 5 :f.‘ox' Dorma.wnt retent.lon. , ' ; ; ‘,—;Q!«
5 e O I E iR LV DL . : ; ! ‘ §he
- S0 | LVR 2 Sefeee M 1 : 4 In 1948 the Govermment Prgss Workers Union made
Ao | Haods Wuae O s eadacd d"” ltia hon wnle : Fk o i R L . o e :
" P = Rl . | geveral demands for bettering the service conditiong
R R T TR SR R S - = ' 5.1 | i |
- | of in t nt Press . One of
v s YeqasS luo chMngo) cmvpm‘,lws b Aoy : _ of the Workers in the Government rFress ne of
0 A Aal W ednéay Aok els ylon Oeclbet— o Ionefparls | those demands was that all temborary workers, workers

i e ta B I Aol Yoak L& mandn, nane ”V\WL*"- pam from com;mg;sncus and extra workers should be

ahRes ko e %M*W by a1 Prop la o - o ) i e mode Dermanent.  The S.G.P. was asked to report tae
T‘ 'f\‘ixgk b{’ 2 bn/ta e fﬂ"k maw = /abLﬁ%IM ' ‘ i i & ;‘ details of such temporary staff. In-the meantime the

| M’ B Mu e d WWMKL M; i e oS \-E.':.—\ ~«; workers gave a-strike notice and waited on deputation - b
Wl 3 \jw . el . wl “bﬁu;”“%‘!&"ﬁ : - y o -\ ‘ i.wit.h the H,M.(Bdn.) etce ™The S.G.P. submitted pro-
/3 o ¢ S SF “‘W.J‘:”, EJ : l pOSﬂls mcluding that relating ©0 Dermanent raetention
g W ety W %M‘Sq 3 W A A : | ef temporary staff etc., £t0 the cablrlet%mltt“,
\M W PR l”f/‘/b’ 7 W‘OWW\? /‘”"’“’f’”’b i {’@’mk U T / er‘1 Ous orders granting interim relief etc., were
Jrpan WA Lie o feine s J’W et 5’70 ok b ) MLCJ——? /@4,,,, e o |

A passed. = Onlyk

conaldcr@d in the light of the recomnendations of the

i demand which remained to be further
! o5 VL¢QMAU“ mu»SQPMan Amﬁﬂﬂwun ui D,
W‘F‘VL'C\' ML AN o i,

dehf kQ_Q%;%@MCW% ) &Mk (4-Wk_ P%Vhwﬂia**
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e al- ovce ! YR
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; e »l MP o '
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Cablnet Saliagries Committee is that relating to the ,t
t ‘ n
i p_ermunant retention of the temdPOorary staff - vide

i notes and Oorders On Pv 36-37 ante. T™The S.G.P. was

‘v s (’“ » He cubmitted hig reply by the end of iarch 1948. As J‘

” _ it was not complete he was agked tO send the fall & |

, particulars colled for by Government.. He uas now a j
J gubnitted the game vide pPp 67-74 c.T. 'rne‘,\"a"é‘c’oum

. given pbawe in briel gives the reasdm for the delay 1%

4

- in the conszideration of the question from 1948.

Lt Le 2 | | _ . _. i
| : :"_ 2. The S.G.P. has now prodoged that the following
‘ J “k tem‘oorary‘ ataff (Permanant temporary, day extra estd- .
§ ',)'.' ; 8
P /’ , bllammm., contingent ostablls’«nunt etc.,) which have
= EY '
S 7 (? /)p,m /Cw §.9 _P a2 Do /lu,) /Z§ AC\J«,\ () G . peen in existence for over ten years may be made
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2. Permanent retention of day-ext?a and contingent staff:-

s . 3

f E.P.H., proposes to sanction regular scales of pay t¢$ the staff

and to ignctlon their p%rmanent retention. Based on the recommendation

of thel?alaries Sub Uommitt_ee'the question of converting such

~

of the contingent staff in;the various deptts. as are required jqkﬁfi

| :E; the normal working of the deptts., int¢ regular déstablish-
n/ : ' )

. 18Rt was examined and it was decided in circulation to H.Pr.

and H.M.(Fin.) that the qﬁestion be dropped. There does not
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Sggm to be sufficient justification to show invidious distinction

between the contingent staff in thef Govt. Press and that in

Other Deptts, This deptt. may,Athérefore, advise that the pro-
POsal to convert day-extra and contingent establishmentsin the

‘ 1
Govt, Pregs imto regular establishmentsand sanction their per-

manent retention, may also be dropped.

3. Permanent retention of regular temporary establishment:-
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the Govt. on the recommendations of the Retrenchment and Re- :
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'Day—extra, Contingencies, Menials, €tc., - Minimum basic
1iving wage should be not less than Fse30/—

X X

The Remarks of the superintendent, Government Press.

pay extra staff get a daily wage of O annas 3 pies (approxi_
mately Hse 14.8-0 per mensem) plus a dearness allowance of Bse 18/~

s A S ogiaaDeo LAl . ! CN Z ;
W MM F e (E) o Q_Mﬂ}:) ¥ - 5 total Of Fse32-8-0 which according %o present day standards is
S 5/0% ® ' J’ , 43 ’ not a living wagee 1 would recommend that the dally wage be

'\A 198 h . | increased to Re.0-14-0, this will bring their pay and deamess
x@ s'{ S Pl Ver:o | i : L allowance up tO fse39-14-0 and allowing the extra Re.0-2-© a total
Y “ ad s of Rse40/- pPEI menseme '
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ggtract from the Note file.

The first proppsal is that the minimum basic living wage
should be not less than Rse30/~- DeMe The S.G.Pe states that Day
ettra staff S;et a daily wage of annas 9 and pies 3 (about
Rge 14—8-0 pem plus a dearness allowance of kse 18 peme In all
this staff gets Roe 32+8—~0 p.me which is considered not a living
wage according to present 4%y standards. The Se.G.P. therefore
recommends that the daily wage be increased too-14-0, thus
bringing the total monthly emoluments to Rse 40 peme roundlye The
contingent workers and menial s are paid at market rates fixed
by the Collector of Madrase In all, they get Rse 30-8—-0 (Rse 14—-8-0
ag wages and Rse 16 as dearness allpwrmce). The S.GePe states. that
1f such staff in the King Institute and Govte, Hosplit 13 get an
jncrease of Rse2 Pume a3 reported by the Uniong the workers in the
Govte Press may also get the, increase., With re'ference to the
Salaries Committee's recommendations in the case of contingent
establishments, that posts in which skill, training and expereince
| 1 g required in the course of service should Dbe put on suitable xmyre
| incremental scales, that such of those posts as would be reduired
Y permanently for the normal work of the department, ghould be made

permanent and converted into rcgular estab}ishments and that
h wenaining posts put on time sC sles etc., the contingent wol’_‘kers in
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