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loyed in Non- Government schools to posts in the Inspectorate
iﬁg ig the Government Training institutions. '
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ReCo No. 5892 C/45 vli
.;;;;;:ﬂ;ﬂ dras , Dated the 2nd October 1945. 1y '%
‘ . !
From (Flame)Pr: 3.B. Doy, D.Sc(lond) FRICor
: (@%’i’%%@ﬁ@%)l?ireqtor of Public Instruction
= #
4 A 5
Fo She Secretaray to the Sovermment of Madcas, d
DUGATION & PUBLIC EEALTE Department. ‘.'
| v | | » i - -‘.a‘

;ﬁn éeéubmitting nerewith the petition No. U/1167, dated 'L

: . geci ebtary, the south
11thy August 1945 from the Honorary 8eci Vs

,\7}

Indiam Teacher ¢ Union, addressed to the Adviser to His Excel- j

leney the Governofl, I have the honour to state as follows:-
ency over| I b

.
X : ,oretary has forwarded the resolulion
8-1Thi %%2°§?§zingg; gducational Conference whic;\“gsq
passed at ¢ nt'thé'viqp,that teachers employed in Non-
onvthe_GOzergﬁgational'inét;tutionp‘nitb a specified peric
b service be declared eligible for appointment
of aPPFgV° eetorﬁte and that a definite proportion of tbe-
33e§2§1925§r191n5 each year be filled from such eligible

, ; ors’ Unlom akse urges %
. The South India Teachers 3
":ﬁzd;gzggfng'Iﬁstitutions should be staffed by competent

nat : 1 non- nt school
P ests that persons in non-Governmen 1
p§§8°2§s::§ :gggzati qualifications suould also be appoint
:‘ ﬁ%BSe institutions, similar demands have been suhmitt@? Y
ﬁ; the President of %he Headmasters'! Assoclation in .a st

A

ment presented on behalf of his Association. A copy ofthe '

statement is herewits submitted. In resard to the points

;
f

f

I

raised by the gouth India Teachers' Union and the HeadmasteTrs.
ralse . y I ;

Association‘thQ following remarks are»subm;tted;—

-
T
-



Association state that the grant of this demand is in the interests

posts by the public Service Commigsion.

I. Appointment %o the Inspeclorate:

(1) Both the South India Teachers' Union and thel Hoadmagbers' = =

sound education of the Province., They state that by providing
experienced teachers from non-Government schools with appointments
in the Inspectorate two obvious advantages will result viz (1) that
the prospects and status of the teachers in non-Government institu-
tions will be improved and (3) that such appointments will have a
wholesome effect on the inspectorate. These two points are examined

below:-

(1) Improvement of the prospects and status of the teachers
in non=Government institutions.

(ii) The south India Teachers' Union and the Headmasters Assocfﬁé ey

tion state that the teaching profession of late is not attractingl
or retaining men of tae right type and calibre owing to the abseng
of financial attractions or prospects of advancement, Under the &
present policy of the Government a vast majority of the teagherg g}
nearly 90 per cent) waose 1ot is to work in non=Government instit
tions have to retire only as Assistant kasters or as Headmasters /
which posts too are very few and are not sufficiently attractive
Phere can be no doubt about the present low status of the teachers
in general and of the Aided school teachers in particular. It is
also true that the paydand prospects offered to teachers are meagre
when compared to those offered in otner professions requiring equal
gualifications and standards.  This point has been duly recognised
by the Government and in the Poet War Bducational Schemes it has
already been proposed to spend about Rs 9 crores in bringing the
.pay of all teachers up to the mindmum scules recommended by the
Central Advisory Board of Mducation. The above provision wien pay
brought into effect is bound to improve the financial status (5 B
the teachers to a great extent. As regards the question of proviG>
ing prospects of appointment, to the inspectoratc I may submit that
should such a provision be made it will not amount to offering
chances of promotion to thousands of teachers employed in non-Govern=
ment schools. The total number of Distirict Educational Officers'
posts is 26(including temporary posts) out of these not more than
vacancies are likely to occur every year. of the four vacancies
one has to be filled by direct recruitment and the other three by
transfer from among the Deputy Inspectors, gchool Assistants and
guperintendents of my office. Tt is always open to teachers in
non-Government schools who possess the prescribed qualifications
nd who are below 30 years of age to apply to the Commission when
vacancies of District Bducational Officers reserved to be filled by
direct recruitment are advertised. In regard to the recruitment [
by transfer 1 maj point out that there are over 500 Officers in {7 g
gubordinate Services in the Department from among-wiom the three
yacancies have to be filled. I consider thgt the present field of
recruitment by transfer is wide enougi and it is neither necessary
nor desirable to widen the field of receeltment by making non-depar$-
/mental teacners aleo eligible for appointment as District Educational
officers by transfer as such a proceAure will lecad to complications
in rules and confusion in administration, apart from interfering
with legitimate aspirations_of'the Depgrtmental gubordinates. Besides
while the promotion of one individual from a considerable number of
Non~Government teachers is hardly calculated Po improve the position
and prospects of the large body of teacuers the rules do not debar
them Xu atb present from applying for and being recruited to the
‘In these circumstances, the
ovement of the pay of teachers in general will go a long way in
the right type of personnel to the profession and there
12 no need to conider the quest;on of promotion of poS:GQv??nment
teacherg to the Inspectorate as it is fraught with dlfflculules
wiihnuhfﬁ“y way ilmproving the prospects of the Non=Government teache

to any pcrceptible extent.
otion of Non-Government teachers to the Inspectorate
_waolesoma affect on tﬂe Fuspeciorhts. 3
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_pectors.

. experience in High schools ig a most essential
{ i ‘. S =N 2 A i = ualif\
;& District @mducational Officer. - e

| course an essential qualification required of a District

s P

’111? It is stated that the promotion of a few cxpericncegd
cgaCuers from Eigh schools will have a very wbolesgme ;ffgat
tne‘Inspectorate. In criticising the present poliey of r'c og
ment to the Inspectorate it is alleged that thae Thepe % sl
at prgsent is manned by men who have had little or»% ctorate
experience in high schools and that the Déﬁutv Ins uot cacktne
Euperlptendents.of the Director's Office promgtedkp:cp9r?-9nd
Educational Officers atre unable to give that di?ec%ionliglégt
aucas=

tional matters which constitute the chief mission of tn I
e Ins-

(iv) It may be pointéd out that the present polic:

mgnt tq the posts in the Administratige Brancﬁ i}c{hZFMP?Qkult-
Educational Service is sound and reasonable and approa ﬁ‘ras
ciosgly the standard laid down by the Gentral Advisor o 5
of Zducation in regard to the recrultment of Educatiogaioard

The present method of recruitment to the posts of Distri Officels
Educational Officers is indicated below:- e

(a) One vacancy out of every four substantive vacancie:
(viz 85%) is filled by DIRECT RECRUITMENT of afﬁéiﬁ
who possesses a First or gecond class degree of ) Aon
B.A(Hons) or B.8c(Hons) and a Professional Degree.ié'
tecaching. The candidate for direct recrul tment gshg
not be over 30 years of a&e. Rig

(b) The next 3 vancancies (i.e 757 of the total substay :
vacancies) are filled by TRANSFER from among thetzsséze
care of Deputy Inspectors and school Assistants in tp e
Deggrtment and from ;he superintendents of the Directg 1
Office. A person who has attainel the age of 50 is n : "
el;gible for promotion as District Educational Officei

The burden of the arguments in favour of i
| . ) g of promoting -
ment High school teachers to the inspectoratg is ttgi 222c%ggern~
&

§ tion f
. Bven if it be so, T mav e
that the maaority of the Disgtrict Tducational Officersagoi:bmit
§uch a gualiflcation. There is therefore, no real need f‘c;ress
recruiting a few more persons from the Non-Government High
for appointment to a few districts.

Teaching experience isSg?ools

2flicer as he has to encourage better methods of school o?§g§f§1°“al
megg ang tegchlng.in schools and advise the teachers and mgnpg 5 o
whilz o tscuools in thie respect. But as Mr.H.C.Papworth, g gei
i Govac ing as Director of Public Instruction,once pointeq éué e
et e;pment,this is not The only thing and there are diffirent
s pogtsexgegiencg that will be useful for the person appointed to
WS 0?1 Di strict Zducational Officers such as teaching experi -
Cyo ﬁg ulegce as Deputy Inspectors and practical knowledge of
el p;esest 2 ions and policy of the Department. In my Opinion,
essentiulnre nfpectorate is not found wanting in any of these
i il ggfsites. In fact, the majority of the Distriect
i icers have had experience as teachers and Head-
of educationa? gg:tfiﬁzig£8%2521tuﬁizgé.oplyibut L A
2 ‘ sig B secnools, Training echoo
ggggirglimentary scaogls and even in Golleges)' angigtgz :oo iis
nt localities in the province. None of the Distirict Edl,

Officers are lay men
‘ ag as all of them
BsT or other professional qualifiCét?iSZ?t one, possess L.T. or

(v) The statement made Ly the South I
n !
that the Dejuty Inspectors and SuperintendgiiéTE?CEFrs' Unlan
Off?ce promoted as.District Rducational Officers 89, DLrhe
auditing and checking registers is an 1n5i“uati§nci?izi ;seful i:ﬂ
iieh is unnece®”

gary and unmerited by the Officers concerneg There ar ¢ ent
8 e at pres
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B.Bl. or otiher Professional degree or have undergone Second
grade or other teachers! training. As regards the Train9n o
Collgges~the Headmasters' Association protests against ttzg
posting of Lecturers from Arts Colleges to the Training Coll
'in which they are expected to lecture on school or*aniza‘i iy
' \and methods of teaching in schools. I may point ogt that 2n
long as transfers of Leeturers between the Arts and tpaib-uo
colleges have to be ordered in the interests of admiﬁi tnl%g
and for the due observance of statutory Rules, it ;s nstra —
ble to staff the training col#ﬁes ideally and the com 3,‘99851'
Lound to exist. I may, however, add that the lecturegéaln{ e
in Arts College posted to Training Colleges are not 11v§mp %yid
met who possess the required professional qualificati‘v;e? y
and many of these men have been found to be highly co;nutang
! Lecturers in training colleges. It is true that in thge i
~ \ of service certain officers without a professional degr SRR
officers who have no aptitude to work in training eQLlezzsogaVe

at present 4 officers in the Madras Educational Service
including 5ri R. Narasimbulo Waidu, who have been promo ted
£rom the ranks of SuPerintendent of my Office. Of these only
| Messrs S.purugesa Mudaliar and g.Krishnaswaml Ayryangar were
. appointed direct to the posts of District Zducational Officers
but both tie two OfTicers served as Deputy Inspectors of schools
for some time before they were promoted 4o the Madras Educational
service. 8ri N. garangapani Ayyangar served as Personal Agsicstant
to the Director of Public Instruction and only when the late
Director felt sure that he would make a good District Bducational
Officer he was posted as a District pducational  Officer. succes-
sive Directoys (Mr. H.F. gaunders, sir Meverel gtatham and Nr.H.C.
papworth) were consistently of the opinion that the efficient
guperintendents of +the Director's office who possessed the pres-
eribed gqualifications were guite suitable for promotion as District
Fducational Officerse. In the opinion of The late 8ir Meverel -/
Statham training in the Director of Public Instruction's Offic./
was no less valuable than beaching experience or experience as a b 9t times to be posted to a training college. But every end
Inspector - vide U.O.reply No. cl.6/37,dated 29ta December 1937 L is ?u.A.Lo post only professionally gualified nen to thes2 e
in reply to Government Zducation and Pub.Health Department U.O. ’ '?F&lﬂlﬂ5.001+eges. The wider question of staffing of t&3°q_‘;
Note No. §§91p37-1,dated 16th Octr. 1937. |[ing institutions will have to Le taken up separately in :ri;%t?'
A - S

3 detail. In view of the fact tuat only professionally gualified
NGy ) In this connection I may point out tuat according to the persons are recduited for bota tue Madras Rducational éervicee
and the Madras Zducational gubordinate service and probationcrs

Report of the gommittee appointed by the Central Advisory Board _
®iucation to consider tae Rechui tment of Buaucation Officers without the qualification are required to obtaln the dcgree i
emphasis is laid more on tae administrative qualities than on i tgqqhing.before completion of their probation tuere will Dbe ng

the teaching experience of a person for recruitment to posts of kx officer in the Department +ithout the professional gualification

the type of District Zauweational Officers. The following extract i

in teaching, in future. I therefore consider that there 1c
no need to recruit non-Covernment teachers for apPointment

———

'!:F? from paragraph 7 of the above Report is submitted for information.= (e ‘ e
; to the Training Colleges or tralnlog cchools under the control
nphe Committee do pot, nowever, think it necessary that , of the Government.
the teaching experience should cover a very long period v ‘ R . ) .
‘w S Se «1,‘DBS}_}lte all that has been stated above,it cannot be gain-

Experience suggests that the teacher with too much exper+-
ence does not usually make a good Administrative officc ‘ ,
cince he tends to be set in his outlook and to require «

§a1d'th§p there are teachers and Headmasters in non=-Government
institutions who possess outstanding merits and abilities with

those under his control to adopt the methods which he gifts of organisation who will prove efficient Lecturers and
¢ binself found successful---------d-J‘ooo------" ¢ Dist(lct Educational Officers- I fecel that by bringlng in sueh
' . | men in the Departmental fold efficiency in education will im i
From the above it may be abserved that the appolntment of a . | I may submit that in the case of a person of outstanding mergtove‘
b loe Mty Headmasber with too 1ong_experience in high schools i and ability employed in a Non=-Goverament institution who is
as District Baucational Officer 18 not as perfect a proposal as || overaged by a few yeais the Department ghould not be deprived of
the Headmasters' Association. ‘ his services because of hard and fe t rules. Despite initiai i

made out by the Peachersd Union OF | Ls ¢
| . difficulties in framing suitable rules I may submit thatl such a

provision may have a healthy influence of the profession and

/| act as an incentive to men °f talents in non-Government school
{| Jrio are over 30 years of age to pu%forth their best. If the s

(vii) I may furtuer submit that the proposal under quéstion
emanates from Aa body of High achool teachers and hence the views

expresSed~in favour of the proposul are apt to be prejudiced. The |
union and Association probably Porget that the appointment of a Government are agreeable I suggest tnat some kind of provisi
: 2 : sion

E
)
2 than that of teaching i hich | Il to the following ef ot : :
person Wwho has no obher experlence ) g in biG , ' , e following effect may be made in the statutory
school classes 1s open to the same kind of charge /the teachersﬂf”auﬁi ” {\l begloping mar be made with the Madras Educational SEri?%iS%ndA
\

and others connected with Tl ementary grkaa and other iypes ofaf “5 later on extended to the subordinate Zducational Service
: v \| if necessary: also

gchoolse

' " [} % : ; o 3 =

(viii) I do not consider that there is anything seriously | & ??FFPOStB 1?‘tae Administf&tive.ﬁrangh %* the Madras Zduca-

wgrong with the present Tnspectorate or the policy adopted for tonal fervice the following provision may be made -

rGCFUitment to it.Waile crit@c1sm of ?OH'Offi°1al b?dles like 1 ngvery alternate vacancy aiich is at presenl remcrved to
India TPeachers' Union and the Headmasters' Assoclation be 2illed by DIRECT RIEG ITNINT may be filled by et

ne gouth : e
;gﬁuld alieady be weleome in the interests of efficlency in ¢
ATAdminiStr&tion and improvement of educatlon/it is wrong on uhe \I
lhart of the gouth-India Teachers' Union to make unfounded weflee- i
4  tpe efficiency of the inspectorate thereby misleading

reecrul tment from among bqggAfidQ Headmasters of non-Govern-
ment High schools who are beloW 40 years of age and who Bt
put in not less than 3 years' seryice as Headmaster and 10
vears of service a8 a teacher, in recognlsed educational

institutions "

~

' tion on ; ;
| kne public and also underminlng the prestige of these officers, |
a o If the Government are pleased to accept my above suggestiol
LY \ : " < t‘.ﬁdﬁ lo
I1. Appointment to the staff of Trainifs Insth tations.- | I shall submit for the consideration of Goveroment svultable =%
I ters! . amendments %o the Speeial Bules for the Madras Bducational
The South India Teachers' Union and the Headmasters' Asso- ) | gervice in pegard to the conditlons of service ete. P

lciation complain that the Goyernment training schools and collegeg ||

Ehave 1ot been staffed by competent persons. They SHEQGStlthgt t
[persons in non-Government sehools WhO possess adegquate 432 ol ¥or Director of Public Instractioh
leations should also be appointed to these ingtitutions. 1 may o 4. w/10/48 .
| gubait in this connection that all theGovernment Training Schools Byt :
in the Department are staffed by men and women who possess Lél, gﬁ

ey’?\%‘\' :

‘-»\'——a-w;‘;‘,;m,‘,_.»,_,»:;—-,.‘«,;;_";.'.:g'_1 Attt el disr e cun <5} 2R e b gy,



THZ STATUS OF TEACHERS AND EFFICIINCY IN EDUCATION.

The status of teachers and efficiency in education are very
closely connected. 8o long as the teachers are poorly paid and
they have no prospects for the future except %o retire as teachers
the profession will not attract the best type of men. XIEven before
the war, teaching was only the last resort for most men and many
continued as teachers only because they could not get anything --
better. It is a tragedy that the profession which is entrusted
with the training of the future citizens can not get the best men.
ZPhere are two essential remedies to improve the situation and
these are:-- (a) to raise the salary scales of teachers and

(b) to make teachers in Aided schools eligible for appointment to
the Bducational Inspectorate and to the staff of Government Training
. Colleges and schools without the usual age restrictions. When the
salary scales of teachers is as good as those of men in other pro-
| Pessions and when appointments to tae Inspectorate and Trainine
' Institutions are open to them, the profession will attract theuright
| type of men and the schools will be more efficient.

5 The recruitment of teachers in Alded schools to the Inspectorate
is also essential for the effciency of tae Inspectorate and the
Government Training Colleses. In this Province the number of Govern-
ment S-~ondary schools is very small and so the number of teachers
from Government service from among whom recrui tment may be made for
the higher posts in the Zducational Department is extremely limited,
This has resulbed in the Inspectorate of this Province being mainly
staffed by men with little teaching experience and who therefore
cannot given any valuable guidance in educational methods and school
| organisation. No educational system can make any progress without
; a good inspectorate consisting of men with experience of school
teaching and upto-date knowledge of educational methods.

|

—

o

i Y fhe position is equally bad with regard to the Goverament
Training Colleges for men. The Government does not seem to have
realised that the Training College is a Professional College ang

k that the staff of the College should consist of men with high

professional gualifications and intimate knowledge of school pro-

1 blems. It is a well known fact that the lecturers of the Training

Colleges are posted without the least consideration of their profes.

s sional competence. One who has never taught in a High school ang

’ has boen lecturing to B.A. students on History for twenty years or

g more may for departmental convéience be suddenl¥ asked to lecture

. on the methods of teaching History in schools. One who has not

i seen the inside of a school since uls own school davs may be askeg

| 40 be the Principal of a Training College. What kind of professional
“training can Colleges staffed with such unqualified men give to

2 teachera? Has the Principal of a Medical College, Engineering

hF College or a Law College even been a man without professional

qualifications. It is an insult to the teaching profession and g

erime to the community that the training of teachers is so badly
neglected.

5 ¥or the sake of effeiency in Zducation, the Government shoulqd
take immediate steps to improve the situation. If Advocates can be
appointed as District Munsiffs and Judges, who should not teachers

|in aided sehools be appointed to the Inspectorate and Training
{{Colleges?

Uphere can not be any education without teachers and postwar
reconstruction in education must commence with steps for improvinp
the status of teachers and this attracting men of the right king
to join the profession.

Headmasters' Association
(Madras Christian College scuool)
Nadras, 15th August 19405,

e R S
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THE SOUTH INDIA TEACHERS' UNION

520, 'HIGH ROAD,
~TRIPLICANE,

. _U.Zil_6 T M adeas, 1lth Au guSt 194 o 2
From
M. T.P. Srinivasavaradan, B.A., L.T.,
Hony. Secretary, The South Indiam Teachers' Union.
To

The Adviser to Government (Education),
Fort St. George, lladras.

Through the Director of Public Instruction, Madras.

s5in,
/ I have the honour to forward the following resolution passed
at the Provincial Bducational Conference for your sympathetie and

immed iate consideration:-

! #Tn the interests of sound education this Conference urges
;on the Government the view thal teachers employed in non-government
| institutions with a specified period of approved service be eligi-
3 ple for appointment to the Inspectorate and that a definite propor-
| tion of vacancies arising each year be filled up from such eligible
| cand idates." ‘ :

9 . The South-India Teachers! Union has been pressing this

o !

point since 1927. The All-India Federation of Educational Associa-
.tions passéd s similar resolution in 1929 and it has Dbeen reiterats ¢
ing it year after year. The Executive Board of the Union at its

meet ing held recently reconsidered this question and it has authori-

sed me to make the following representation on this subject:-

g £ 2 The Union has been noting with grave concern that teaching

&

as a profession is failing 1O attract the right type of ‘teacherse.

Young men and women do not find in the profession that opportunity
for advancement which persons of talent would always seek. Under

the present policy of Government whereby over 90 per cent of

teachers have to work in non=-government inst itutions, a vast majo-

rity of teabhers have only bto retire as Assistant lfasters, Very

few can hope to become Heads of institutions and to them that g
the highest post that can be agpired to. Nor 1s the headship af
o school offering much eivher by way of emoluments or of profes-
gional -status, It is no wonder that teaciing is noV¥ atiracting

.,
the right personnel mor 1s it able to retain them. if they shoulds




enter the service.
|
i

& 7o remedy this defect the Union urges bthat facilities
be offered to Headmasbers ang Teachers in ¥%xm non-government

jnstitutions with a specifieg period of approved service for

appointment in the Inspectorate and other superior posts in
the Education Department. Such a prospect is bound to have

a very beneficial effect on the teaching profession. ,

P

to the Inspectorate of experienced teachers from high schools

will have a very wholesome effect on the Inspectorate too.

It is an unfortunate state of affairs whereby the Inspecto-
rafe is manned by men Who have had little or no teaching ex-

perience in high schools. Deputy Inspectors of Schools and

Superintendents of sections in the office of the Director of
public Inspruction are being appointed to the Inspectorate.

Their inclusion no doubt would help in the work of auditing

and checking registers. But it must be mentioned that they

are unable to give that direction in educational matters which
constitute chiefly the mission of the Inépecﬁors.

& On the other hand, if a Headmaster or a senior teacher
of 2 fairly big school is made to inspect other schools and
offer suggestions for improvement; certainly hié suggest ions
would be more realistic and practical than the stereotyped
ones so familiar to Us in the anpnual school insPecﬂion reports

we have at present from our pigtrict =ducational Officeré o

Structive Suggest ionsg. As many of them have not the r.eq.q'i_

gsites for this work, the present Inspectorate does not serve

the purpose for which it ig intended. It is feared that if

the present policy of recruitment is continued, the InsPectorate

will steadily lose its legitimate share in the framing of a
sound eduecational policy for this province. It may be men-
tioned here that in the Department of Law recruitment to Dis-

triet Munsiffs and District Judges is made from the bar,

3’0

O

ne other point which the Union wishes to bring to the
notice of the Government:is thls. It is unfortunate that in

'the Government training colleges and schools, persons with little

i

or no experience of teaghing and with little or no profeésional
Etraining are appointed as lecturérs and teachers./kAs such the
.students under training cannot hope to profit much from them.
If in the training colleges and schools, pupil-teachers do not
get proper training, it goes Without saying that the quality of
teaching‘will become poorer and poorer. Tmmed iate steps must

be taken by the Government to staff these training institutions:
with competent persons and one way of doing it is to recruit from

noh-government institutions persons possessing adequate qualifi-

; cations.  Best men must be chosen for the training EX institu-

o

tions; otherwise the training becomes a farce.

4%{ In addition to holding out greater variety of prospects,
sucn as recruitment to the Inspectorate, Training Instﬁtutions
ana other superior posts in the EduCaﬁion Department, there is
the very potent reﬁedy of higher salaries to atiract the best
nen to the teaching profession.  Not only salaries, the teach-

ers should also be enabled to enjoy the same privileges as any

other public servant.

I have the honour to be,
S,
Your most obedient servant,

7. P foniBon e,

Hony.. Secretary.

-
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: ggf non—Government'High Schools

l District
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officer are paid a salary at the rate of R5.100/~
during the period of such tr;ining. However, inview of the
+that persons recruited from the cat§gqry of Hea@masters

ofm non_Government High Schgo%s will orglnarlly be mldd}e-aged

on with family esponsibilities and a status to maintain, T

3 : it would be reasonable to pay them & the rate of
25.200/- Delle ( the minimua in the secale of_R§.200-709) durin§‘ H
ihe period of their training under & District Bducational Officer 1}
;nd accordinglj request that this proposal‘may;bp accepted by V
Government. ' I

s

Vlﬂ ot

—

Oe

As pegards other conditions of service,
to state as :

T have the
follows:- '

Since most of 'the officers recruited from among Headmasters

would be over 50 years of age and-

 cme nearing 40 years of age at the time of gppointment as

"Workshops of the College

| RURISLE/=

ﬁi\\

. ";“v “' {0
_d}‘ﬂ@}a
Educational officers it may not be possible for them to

number of years of pensionable service and earn

- decent pension consistent with the status inpublic 1ife they &
, might occubPy at the time, of their retiremente. Tn considering thee
sapious courses open to obviate this hapdship I submit the _ ”
rollowing proposal a8 it appears to be the most suitable. The §

put in the réguired

woulcd be contributing either to the Tgadhers' nt .
ro some other contributory Provident fund. 1 subrnit that guch ¢ .
pDistrict Educational Officers who are mecruited direct from | 3 ' '
among Headmasters of non-Covernment High Schools may be glven fﬁ
I
i
LS

Provident Fund,K or

the benefit of contributory Prgvideptlﬂund instead of pensions
T may submit thab the system of contributory Provident Fund is
already applicable to certain posts in the Power Housé and

% of Engineering, Guindy and that some
of the officers engaged on contract basis (eege S.MaigBukhari
cahib Behadur, Lecturer in Tslamic History and Cultur®, Govern-
ment Muhearmadan College, ladras under Govi. 1e1mo « 170 » 22829-3 . A JEdN
dated 56-5-1944) have been allowed the benefit of contributory Pro-
+ident Fund.

4, As regards 1eave and other condltions of service the
ruvles applicable to other ordinary direct recrulits to the adminig=
trative dcetion of the Madras Fducational cervice (Men's Branch)
may be made applicable to these non-Government Headmaster-recrults
2lS0s 3

5, A ‘separate report in regard to paragraph 2 of the

Govermment Memo .- under’ reference will be submitted to Govermment

)
ghortlye : 5

T have the honour to be,
B L1,
vonr most obedient servant,

Ak

for Director of Public Instruct’:{zﬁ‘/‘

W““‘-’(

S

a‘f'

PRV,

\ - r
.T:eadmggter_recruits before their entry into Govermment Service. i
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~ THE SOUTH INDIA TEACHERS' UNION

520, HIGH ROAD,

TRIPLICANE,

N, U/ 1342, ek TATe.
From
~7,P. Srinivasavaradan, B.A., L.T.,
Honorary Secretary,
The South India .Teachers'! Union, f
To
The Hon'ble the lfinister for Education, !
Fort St. George, M a d r a s, ’
through the Director of Public Instruction, M ad r a s. Q
4
. (‘
Sin,

I have the honour to forward the following ., resolution
passed at the Provincial EducationaIFCOnference.held at Bellary
in May 1946 for your sympathetic and immediate considération;—-

wyith a view to making inspection efficient and effective
this Conference urges upon the government the need to reorganise’

the Inspectorate and in this connection requests the government
to give effect to the proposals contained in the memorandum sub-

.mitted on the 1lth August 1945 by the South India Teachers' Union

on the gubject, viz., the appointment of experienced Headmasters
and Senior llasters to the Inspectorate."

> t\[\\ T wd) S ({'f
A copy of the memorandum submitted to the government on

the 11th Augubt 1945 is herewith enclosed. The Union desires: to *

. . /.‘
point out again that it is an unfortunate state of affairs whereby

the Inspectorate is manned by men who,have had little or no teach-
ing experience in high schools and that ‘Deputy Inspectors of Schools
and Superintendents of Sections in the office Qf the Director of
Public Instruction are being appointed to the InSpeCtOTaie- The
policy of appointing Superintendents and Officers in the office of
the Director of Public Instruction having no teaching experience,

as District Zducational Officers must be at once giVEﬁ up as they
have not the requisite qualification for givihg that direction in
educational matters which constitute chiefly the mission of the

Inspectors. The Union is strongly of opinion that the government

should change the present policy of recruitment and reecruit to the

In3pectorate only experienced Headmasters and Senior lasters of

High Sohools, whether they belong 1o government, local bodles of



W . | L g )

2 il s§ 4 ' THE SOUTH INDIA TEACHERS! UNION T
| ¢ 0 ¥aj'; ‘a\\ 520, High Road, Triplicane,
or aided institut lonse. 3 ;‘1 , o T e, ,:, ¢ pat. | .&\ Madras, 1lth August 1945,
1Y 3 2% O\ N oceraresr
I have the honour to be, ‘
air . © From
. o5 \f\‘ o oy " 115 $ox ; e C Mr. T.P. Srinivasavaradan, B.A., L.T.,
‘J$3 ié | ¢ Iqur most obedient servant, , : Hony. \Secretary, The South India Seachersy
). 2 \ y
.7« PL@MM | To ’ 1
Encl.-1. Hony. Secretary. ' le' The Adviser to Government (Education), Q
o S . Fort St. George, Madras. { §
> \ b2
‘ through the Dieector of Public Instruction, Madras. g _-% -~ ¢
_ Copy submitted direct to the Hon'ble the Minister for | e \ e é
sducation, Madras, for information and necessary actilon. sir, ; _ &
I have the hdpour to forward the following resolution passed
¥ at the Provincial Edutational Conference for your sympathetic and
; ' nsideration:-- = :
: o Daked [ -6-/9%6. immed iate consi : E
A R.c ./Kr, 2029 fZ T ‘ | :
. ' ¥ ~ nIn the interests of sound education this Conference urges ¢
ZLAuW¢Q, \ on the Government the view that teachers employed in non-government
! g ‘ ‘ \ institutions with a specified period of approved service be eligible
&t&,\. 'él' ’&‘ 17\_ by S
2 The Tmasy 7“‘3 it

for appointment to the Inspectorate and that a definite proportion of |
vacancies arising each year be filled up from such eligible candidates

) y i oy The South India Teachers! Union has Dbeen pressing this poin} \
o zmw ‘7//%‘ L‘)’Méﬂ 7 é".qé\' 1‘ 4 since 1927. The All-India V’I«"eder‘ation of Educatio{ual Associlations
/4%6u2i§§éa;;ahbk’. ‘f . ?ﬂ passed a similar resolution in 1929 and it has been reiterating it

, ) : , { ” year after year, The Executive Board of the Union at its meeting ' i

78 7he %'}%i:%;w Um’m, ‘ {;; held recently reconsider‘e‘d th-isa‘a,question and it has authorised me to |

520, Hagh Boad, T“f'/"““‘ 1 1

make the following representatioh on this subject:--
\ .
The Union has been noting with grave concern that teaching
) as a profession 1s failing to attr?ct the right type of teachers,

o Young men and women do not find in the profession that opportunity

) .Jl for advancement which persons of talent would always seek. Under the

present policy of government wherebyi?ver 90 per cent of teachers have
3 { to work in non-government AmEXKRX 1nstf¢utions, a vast majority of T
Atcachers have only to retire as Assistaét ﬂaéfur3~ Very few can hop
H 3 to become Heads of institutions and to é@em that is the highest po st

that can be aspired to. Nor is the headépip of a school offering mueh

either by way of emoluments or of professipnal status. It is no

wopder that teaching is not attracting the %ight personnel ner is it

52 able to retain them 4f they should enter the\service.
1 \

N

e ) Ciodectninh niaietiiat . .__:.M".*Eﬂ.*sﬁl__‘_‘.:.i»M‘,, e
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To remedy this defect the Union urges that facilities be
offered to Hpadmasteré and Teachers in non-government institutions
with a specified period of approved service for appointment in the
Inspectorate and other superior posts in the Education Department.
Such-a proppect Es 5ound to have a very beneficial effect on the
teaching professiohi

gt
(

The Union woﬁ d like to point out that the promotion to the
Inspectorate of expeigepced teachers from high schools will have a
very wholesome effect oh\the Inspectorate too. It is an unfortunat‘
state of affairs whereby\EFe Inspectorate is manned by men who have
had 1little or no teaching éﬁperience ig high schools. Deputy Ins- |
pectors of schools and Supefictendents of sections in the office of
the Director of Public Instrud%ion are being appointed to the Inspec-
torate. Their inclusioRl no daﬁPt would help in the Work of ,auditing
and checking of fegisters. Buﬁ\}t must be mentioned that theyaare

\
unable to give that direction iﬁ\g§80ationa1 matters which constitute

chiefly the mission of the Inspeéﬁgﬁ§._

| On the other hand, if a Hea&ﬁQSter or a Senior Teacher of a
fairly big school is made to inspect éﬁper schools and offer sugges;
tions for improvement, cerﬁainly his suégestions would be more realis-
tic and practical than the stereotyped onb{ so familiar to us in the
annual school inspection reports weuhave at\present from our Distriot‘
Educational Officers who are more eager to find fault with others
than to offer any constructive suggestlons. As many of them have
ndt the requisites for this work, the present Inapectorate does not
serve the purpose for which it is intended. It ig feared that if
the present policy of recruitment is continued, thé\InSpectorate will
steadily lose its legitimate share in the framing ofxa sound educa-
tional poliey for this province. It may be mention;& here that in
the Department of Law recruitment to District Munsiffs\end Digtrict
Judges is made from the bar.

One other point which the Union wishes to bring to the notice

of the government is this. It is unfortunate that in the government

training colleges and schoels, persons with little or no experie
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. persons possessin

.\j;;’,,sz ‘ —‘;:i_____,,——*’\ .

~ /teaching and with little or no professional training are
\

aépointe@ as lecturers and teachers, As such the students under

training cannot hope to profit much from them. If in the training

schools, pupil teachers do not get proper tra}ning,
it goes withdut -saying that the quality of tesching will become

poorer and poorer. Immediate steps must be taken by the government |

to staff these %raining institutions with competent persons and ome’ -

.
way of doing it \

adequate ‘qualifications. Best men must be
chosen for the training institutions; otherwise the training

becomes a farce.
R s

In addition to\, holding out greater VAriety of prospects,

such as recruitment to\ the Inspectorate, Training Institutions

and other superior post® in the Education Department, there is

the very potent remedy O,ETigher salaries to attract the best men

‘to the teaching professio X Not only salaries, the teachers should

also be enabled to enjoy the, same privileges as any other publ ie

servant .
I have the honour to be,
Sir,
» ’ our most obedient servant,
. o 3 hf-l' . g;; ‘\MU ¥ :
4 Nony. ‘Secretary. -
% 4 )‘

oy :
. ' APy N
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\§ to recruit from non-govermment institutions 1
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comparatively small for sSome years to comeé, but would be confined

to Mission school teachers. In the above circumstances, T am of

the opinion that the question of making the proposed amendnient -
applicablesto the Women's Branch of the Madras Educational Service
(Administrative Section) may be considfa_ped later on in the light

of experience in the Men's Branch.

& o
2. In regard to the field of rectuitment, qualifications and "

period of teaching experience that should be prescribed for this
,class of "Direct Recruits" I submit that a reconsideration of the

vhole question is necessary in view of the facts explained below: »L_

3. The original proposal contained in paragraph 3 of the { vai‘)\/
Directorls letter RC.No.3892 G/45 dated 2nd October 1945 was for :

p}escribing 10 years experience as teacher plus 3 years experiefice b

as Headmaster in a secondary school. According to this proposal amend-

ments to the Special Rules were suggested in my letter 20.No.3892~C/45 /‘: | & an &l
dated 8th May 1946, However, on a further consideration I feel that

as the maximm age limit for this class of direct recruits has been ‘
proposed to be fixed at 40 the benefit of the proposal will be greatly = ritwmes-
restricted “inasmuch as in many of -the non-Government~High Schools, .

especially in schools under the control of the District Boards, it will

be very rabe to find a Headmaster with 3 years! experience below the |

age of 4O, As such almost all the Headmasters of District Board High

schools would be excluded from consideration, since the average age at

which a District Board teacher becomes a Headmaster is generally gboiré

L0, As it is very desirable to.have as wide a field of recruitment

as possible in order to satisfy the demends of the entire teaching

profession two solutions can be considered:

4 i Lo
-~ (1) To reduce the pergd of ‘teaching experience! i+
required from 13 years to 12 years which she
. only a reduced period -of servicelfor o '

master; or A

(2) To reduce the period of tea@hi'ng experience
required from I3 years to 12 years and' 4o to afway.withz
the clause requiring service as Heéa’,ﬁnmster; But a note
that preference should be given to a candidate who has
- had experience as Headmaster of a high school may be
added, & L
I recomuend that Government may bepleased to accept the second alternative
solution mentioned above as it has the advantage that it en AT il
chaonces of teachers in all classes of schools,

¢ Uy B8 th.e'ifntentiofl of Government is that this proposal is meant

to be a recognition of the valuable work done by members of the teaching
jon in non-Govermuent schogls, I would even support the raising of
the age limit td L4 or' A5 on the distinct understanding that the benefits
of the contribuzomf Provident Tund are made applicable’to them, Syoh
recruits can put in a clear ten years' service in Government employ

and would also make wa;f earlier to' another' recruit., The prospect, ;
of more frequent recruitment fgom this category would be/greatep Wy
incentive to good work in {10;1~J0Virnment schools, than when a vacency

ig going to arise at long lntervals,

5. In regard to qualificatlons I do not think it is faip 4
rvequﬁ.f‘e of these candidates an igogoursior M. A, degree with a fi:'st,
or Second Class plus 2 degreel nie -]e-achmg.. As in sssence this new

1438 of reeruits, though LeCuILLCA 1y Classified as "Direct Recriitan
“ . peally “promotess’ fz:;% the tfaaehlng profession, I consider that
. same qualificablonfjare prescribed in the Special Rules for the
; zducational Servive %’or candidates to be recruited to the
y of District Educational Officers by gk ek TERC L

profess
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‘ ‘phis sub-rule shall not apply to' the appdint- 'S

nent of the' Inspectress of Baropean Schools not) =l

shall it

affect promotions or transfers within

the sprvice cohtemplated.by sub-rule (c);"

Qualificationé'as o

aZe .

IIX.
The

(a) ander nule 5(a) of the

nprovided that in the

shal? bte added tO clause
gaid Rules:-

following proviso

case of direct recrait-

ment to the category..of pistrict mducational

" officers from among
non-@qﬁernment gecondary Schools,
be eligible for appointment if he has not completed

the agc

teachers employed -in recognised
o candidate shall

= b5

of 40 on the 1st of July of the year in & i &

which the selection is made; and"

Iv. Other qualifications:

In

Rules, the following

(3) and

,4,6,7 and B

nAdd the expression

"Tngert a new

the table forming the Annexare to the sald

shal) be inserted in Columns

(4) acainst items relating to Categories
ander Class Il:-

1 (Ordinary)* to the
existing entry 'pirectex Recrnitment'

in column (3)

: ipem in ¢column (%) next below
the existing entry ipirect Recruitment!®

and enter the followinz against this i
new item under Column (4) as shown below: P
7 (3)

Arts of a university in the A s R e

- a s ", 3 7
B e 2

i 2X ) among teachers
(ii) e gsuccegsful course of training in the gublered, Anvre cogy

and

-

(iii) gxperience as teacher in a recognised school for .

nigsed Non-govt,

The ory and practice of HKducation of the Secondary schools
e L]

“yniversity of Mmadras or the p,Ed, degree
of the Andhra university obtained after
undergzoing the coarse of training pres-

oribed for the purpose in a trainifdg
¢olleze affiliatéd to that university;

5 total period of not less than I2 years;

preference shall be ziven to a candidate who
has had experience as Headmaster oi a recognised

High Sehool in the Province". -

Vs ggaining

Ih ﬁnlé 14 of

tEXEAX

nprovided,

for directg recruits TO Administrative section

the gaid roles, add the £0110wing proviso to the f£i
gengence ; e IlPSt'

however, that,in the case of a person recruited direoct
ec

tothe category of pistrict Educatlonal‘Offlcers from among teac
- i i ged nonsdovernmcnt 2600018 the peri £ /PeRchInig
employed 10 recognlse le period of nrain-

ing

s District Hducational officer shall not emceed four ?

pnder

months."

In Rule I4 of the said Ffules sdd the following clause

to the pennltimate sentence .
" gnd a probationer recruited to tihe category of pistrict
zdncational officsrs from amnong teachers empWOygd in
recognised non-Government gchools, shall be paid a pay at

the rate of RS.200 per mensem or the pagy dgrawn by him at

the time of his recruitment, whichever ig less."

yI. contribuntory provident Pond benefit,

phe f£ollowing may Ve introduced as Rue I8 in the said
pales: ( special rules for the Madras Egvcational gservice) -
fer s, e gontributory provident Wond: Persons recruited
direct as pisvrict Taucational Officers from among Teachers
empdoyed in recognised non-government schools azainst the
vacancies reseryed Ior tnem shall!be admitted to the Hadras
gontributory provident pand system 1R 1iem of Pension,"

h*ﬁw"y‘ o ST pivthi's connection I may submit phat‘ghq decision
(vii) contained in govt, Memorandam No,44689 . 10/47.,

dated se_9.1947, i,e., 1O £ix the proportion of recruitment
a8 £:5:4, 18 1ikely to give rise to stagpation, the order
indicated by me is not followed as & candidate losing a

chance once will most prokably b€
next time, TO avoid such stagnation, 1 have suzgested in

e amendment 11 above the order of recraitment te the posts,

phe order of recruitment as sagcested by me whike
being in accordance with the proportion fixed by GoOvernment,
will be more eguitable as the rotation of recraitment, will
be quicker and the available vacancies in a specific
of years will be more evenly distribnted among the various
¢lasses of recrnits, I reqguest that this may be accepted
by jovernment,

Instruction,

\

g Lan Director of public
P, KR !

éSQ&

pecome overaged for recruitment

period
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\ the Inspectress of European Schools nor shall it-affect promotions or transfers

ot Fe ! B
within the service contemplated by sub—ru_le (c) ; | | ' l

L

: ’ \?)\«I—rx\mﬂ,e%ic)/mfollomng pmmlso~shalL 05,Mded¢;,,namelzy:-

-

"Prov:Lded that in the case of dn.rect recrultment to

the Administrative Section of the Men's Branch from among teachers employed

T

in recognlsed non-Govt Secondary schools , a candidate shall be ellgible : (_(

for~appoir T ;

“\I \

! - .cniﬂnJECED + o dede -
(3) Evor Lr"ule 5Cay., the following [shall be substitutedf namely: -
"(a) No person shall be eligible for appointment-- )
. (1) by direct recruitment mk to the administrative

sectlon if he or she has complted the age of 30 and to the collegiate section

| except category 2 of Class V (Professors, College of Engineering, Guindy) ,

if he or she has completed the age of 35;

Provided that in the case of direct recruitment

‘i‘{o the @dministrat ivé Section of th&nan's'aranch. from among teachers empl:oyed Il
in recognised oon-Govt. socondary schools,'a candidate shall be eligibie ‘\
for appoimtment if he has not completed the age of 4O ' |
i (ii) by recruitment: by transfer to the administrativ"ie

sectlon if he or she has attained the age of 50. ¥

The age-limits pI‘eSCI‘lbed in clause (i) shall apply

with referonce to 1st July of t.he year in which the selectlon is made," ,,‘?

-

(L) 5 or rule 14, the following|shall b<= substituted na.mely -

el . Tramlng for direct recruits to \dministrative Section,-- VAL

e o irect r-egruitment to the service in the administrative section g\ 5 ~\'<’

mmo’l $LV) }“b ="

M
a period of six L

"of the Director of Public Instruction, be requife-d, before

]

e duties of his or her post, to undergo training for

- :" inder a District Educational Officer or an Inspectress of

|schools or the *fw* sndent, of a Secondary and Training School for Women,
| 8 R via
Ja5 the castmay S the casw of a person xExxmik appointed by direct

l,,gcr’UIt’ment to b, E}ist.rative section of the flen's Branch from among |

- | e,
achers employeci ogniged non-Govt, secondary schools ,the period of | i

1 ining shall no;(:" four months, While undergoing such training, the | : i
a : :

dropationer Shall be paid a pay caleulated at the rate of Rs.100 per nensem &

1se ikt

% i.f he is & person appo:mted from among %

& ':\'.,

eachers employed mreco_

5 é] T

in the non-Govt, instit,{ltion at the time of his AREEIHNERE recruitment

whichever is less, “T@x bt F Rty AL s bﬂf& WL %"’
onpeter S St W pewe ~Ade T Py T oH A

ﬂ\d/l.’)"

(’)]k X __C'v—a £ p

i ‘\»“-:"_15)
(5). 'b\e followin g shall be added as rulczW'

"l8. Contributory Provident Fund.--RPersons appointed

by direct recruitment to the administrative section of the xﬁ‘%n's Branch
of the service from among teachers employed in recognised non-Govt,
secondary schools shall be admitted to the Madras Contributory

Provident Fund instead of being ¥z aliowedctoche governed by the pension

rules." )

(4) Ip. the Amnexure—-
Prfpvrns oy
(a) in colums (1) and (2), thefentsies "VII — Any

“category' belew [lase Tl=Cotesswios 3 £o o shall be onitted‘

v K (b) din column (3) for the wmrds ”ulreot recrui L,T"’l(‘nt
. ! o wovd,

afginst Class II.Categories 3 to &,["Direct re cruitment -(-erd&pgmp_u..
, & MMWM; W“W%WAM?”" et
. shall be substituted; | l/dxww shoef,?
Cx -
(¢) in columns (3) and (4),$a.the entries against

-

Wiy led)
Class II~ Categories 3 to 3,Z he following shall be addsd, namely:—

"Direet recruitment (1) A degree in Arts of a Uni VerSltv in the
from among teachers Province;
employed in recogniged
‘ ‘ = training
| non-Govt, secondary (ii) a successful course off <d ning in the
| schools, Theory and Practice ol & ucatlon of the
|

University of Madras or the B.Ed, desree
of the Andhra University obtained after
undergoing the course of 'tralnjng
nreacmbed}for the purpose in &

training dollege' affiliated to that
University; and

|

-

(iii) experience as teacher in a recognised
o school for a total veriod of not less
than 12 yearsy

QW:// a}%{t{m ) Preference shall be given to a candidate
= /’ -

——— whojhas had experience as Headmaster of
a recognised high school inthe Provinece.”;

o and
(a) after Class ¥YI —VManual Training Ixpert and the

entries relating thereto, the following shall be inserted, namely:-

"yiI, Any category. Uir‘ec.:’?, ; (1) first or second class degree of
recruitment. M,A, or B,A.(Hons,) ar B.Se.
(Wons Ioi a t‘mvarr‘wtv in the
Province 5 and

(1\\ a successful course of fr'nﬂ““
in the Theory ,pd Practice of

,‘\’ u ‘f)\ {')_1‘ LR vty
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B\t R In the said Special Ruleg. .

i

Govermvent of Madras - (;yL\
Er Lo ‘Abstract
dras pducational Service ~
ggve*séction Of non-Guvermy
desued. o)

) v - ] v oKX
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Special Rules - Recruitment £0 Adﬁ}?igzga"'
ent secondary school teachers - Amendrent

. Bducation and Public Health Departrent.
o : E ey i
G,0,lg, Ne. 803 Edn, g Dated the 7th April 19088.

o 7 tReodd

F Fror: the Direcxpp Of Public Instruction N

. 0.R.C.3598-01/46 aated 19-11-47+
Fror: the Secretary, Madras Publie

Service Cotmigsion No,882C1/48 -1
dated lﬁx3x§31‘1552-48.

.

i L0rdd Ty . ol e 1
3 The £ ollowing notifieation will b6, PublEsien A Lns e e
. Geopne Gazettey : : . I shed in t

NOTIFICATION,

In exercise. ¢f: the DEWers: confene. it of
the Goverament of.India Act, 1935, His ﬁxégigg;%ybzhzeggég;ngﬁlg%)égéras
horeby nakes the following anenaminte to the Specigl Rules for the Mpdrss
Bducational SGTViGG‘(Seeﬁion,6 Of Part III-§ of the Service Ruleg in
Volure II of the- Madrag Servic ofManual, 19468y, - -

Amendrents .

(1) in rule 2(a)
categories, .3 0 8, of (¢lgpa

i NG
a4 | N

for item (1) in colurn(2) gmainet each.oﬂthe
S3 klrthe folloming sholl be substituted namdlyi-
. - "Direct. reeruitrient which sholl ineclude recruitnent from anong
- teachers erployed in reco

-

O~te shized non-Government secondary sgchod s
‘L" ) "

\2) for rulg 2(d), the following chall be ibstituted narelyld=
H{d) Substant

ive vaconcies arist in t1 A S e tion
: 3 _ cancleg 8ing 1n the Adninistrotive See
of the Men's Branch.ghall o ; 7 e AARLRL strat:
o 5 ¥ “aE i (3 fllleu Or rascrved + - -' ¥ 3
followiig ordors BSETVEA 10 be filled in the

L}

é‘ gériggtgesruétm?nt Otherwise than by the method speciticd in itom 3e
* TRCTHLTEENt by transfer.fromn the Bubordinate Gervies.
3. Direct reeruitment e, ' :

GOvernment Seco

arong teachers enployed in recopnised .non-

Ndiry Schools.,

4, Reeruitrent by tranafep froﬁ

the Subordinate Services.

Vgi@ggi ﬁg?ingtra?ive,SOCtioﬂ Of the wonen's Branch, when a

reerultiont, the noxt thm o rillod Or rescrved o be £illed by direct

| Rt LrGesuch vacaneies shall be filled or reserved

ordinat Sﬂ'viy: GF{u%Lyent by transfer frov the Madras Dducational Sube

f : @ _“f..Fg alld the next such vacanecy T0llowine shall be filled or
reserved to be £illeg by direet P aa TR S

substantive

e oy T sub-rule
Ingpectress of Buropean

shall not apply to0 the appointrent of the
within the service con

Sohools nor shall 1t affcot prorotions op transfers
terdlated by sub-rule (c)j«

(8) for submrule(n) of ruls 5 ihe Tl owivie
Substituted sk  @ the £ 10wlnu sub=rule shall b g

"{a) Wo person shall e clizible T appoingreng
= =< " 3 e ey
olie (i) bY di]ﬁ'&%Ct r“Cruitl"lht t0 t) et
3he hag ecorpletaesd - Al ks Vhe aduinigtpaty ¥ T of
8 Pleted the ace 0f 20 amd +o o R Ve gection 1f he
3atGQCry 3 (RS i .80 ana to the Collewu

w

, } 0f Class V(Profea-ope . -0l berauckioy srecit
i 1 R tets rofes«ores. Gollere 6 = b : L0 except
ﬁ 96 has conpleted the ane of g5} Gollege of ﬁﬁnlneerlnq,

| | >

E

{

Guinﬁy}if he €T
Detad.



i B | PR - — o LRGP, T e

- ' {0 undergd training for a Period of six months under

. .-Secondary: and JIraining School for Worign

o O P R S AR STt Ty S

| 1 ‘ Wedder', o |t
(L"H . : | o 2 e F | ) - ‘ | ,
Drovided thotin the ease of direct recruitment t0 the Administrag '
tive aoebiomof the Men's branch f£row arong teachers enployed’in recof=:
:%vvﬂu;on’gbvernment sceondary schools, a candidate shall be eligible J !
: : i 1t ' : ¢ . = AN
Ea;e&ﬁﬁointwﬂnt if he has not corpleted the aze of 483 ¢ ‘
e B Au“’— : ¥ 1Y . Fs 15 8 o i
(ii)‘by“recruitment by transfer to the administrative sediion if he \
:Or ~he has attained the age:of 50, ) .
Vn%y=;y7a_limg's prescribed in clausc(i) shdll apply with reference t®
1et July of theYyear in which the geleetion ig made."s

(4) for mlb 14, the £Qllowir, yule shall be substituted,.natelyt-,

w4, Training for direcet-récruits to Adninistrative Sdction.--

by v )

& Dorson appointed Aircet recruitient to the service in the advinistras |
tive. section ray, at the discretion of thé Director of Public Instructics I

¢ o Be required, before commencing th perforr the duties 1f his or her post, .)

a District Edu- , ,
cational Officer or-an Inspectress Of Schoolg or the
ag the case

; Superintendent of f
ray be; xmxeamftra. g
recruittient to theVid ;

ninds trative section of the Men's Branch frop: anong teachers ehployed
in recognised non-Governrent secondnry gchools the Period of training
shall not excced four months. While undersoing such training, the
pPrebationer shall be paig

? Lonsy 73
- that #h® in the case 0f a Person appointed by dircct
S

a Day coleulated at the rate of Es. 100 mer men-

ser. or, if he is o Derson appointed frow arong teachers erployed in A
reconmiis g non-Governnent secondsary schools, o Day xetkofed/at t he /calculated
.- %6 Of ks, 200 per brensem or the pDay drawn by him in. the non-Governvent
ihstitution at the timg of hig recruitwment, whichever is less. The
%?rloﬁ of training shall not be counted for Durboses Of increwments in
e tim .

: G'-SC'?.J-G of nay aD-_‘_)liC able to an al):&wro-v-ed PTOI?{}tiOl’ler'.";

(8) the rollowing shall be added as rule 17, nately

nl?o Contributory Provident Funds  Persons apnoi

recruighient ©0 the adrinktrative sectlon of the len's

service fror: arong teachers.-erployed in re

dary schools shall be adritted to the

Fund instead of being governed by the
(50

Branch of the
cOopnlsed non-Government gecad~
Madrag Contributory Provident
bension ruleg."

In the Annexure --

- A s R :
il n o la) in columng 1) and (2), the expression "WITZ-Anv antosowcs
shall'be omitteds R z ny catesory

ohass Igbéaigwgi%ztns(ié4gortg?a words"“Direct recruithent” asoingt

LSS J o= s ;\;\u) A\) o 3 1 o ¥ e 1ye - . > L}

tMam;¥ixanﬁ ¢ ) ¢ words Dire:t recruitrent otherwisa
i 10} 441

amons thgachers eeployed in recogniscd non-Governrent seeone
dary SOliéOlsﬂ’ shall be gubgtitu'ed; ¢

(c) in colunns (3) and (45 in

. iy :
the Gl’ltr‘:!.{ﬁ Q{?Oinst ClOS"‘ II ) C " .r‘ :

wl aa e 7 - 3 AL O : Nl o= ‘,)o...

£1c3.5.to 83 before "Transfer' and the entties relating thoreto thg 0

following shall be inserted, namelys- ; LA

. | | :

"Di t Re Ly ’ A B :

?if?c5»§§cr?;ﬁmgnt (1)A dopreo im Arts of a University in

e B the Provinces . . .

etpleyed in recognised

no;«@pv;rnment seeondary (ii) a successtul course of trafining in
ecaOpLe& the Theory and Practice of Eﬂucgtion
: of the University of Madrng or the
-+ BJHEd. depree of the Andhra University
Obtdned alfter underzoing the course
of training preseribed for the pure
DOge In a training ¢ollege affiliate d
to that University; and

) school for a total period Of rot

less than 12 years,

* Preferencde shallbe given t0 acandie
date who.in addition Has had expericnce
as Headpester of a recognlged high gchool
in the Province." and

nted by direct } \

e

¥

: e . +he entpies weleting
i e VI-Monual Training Expert ana i?t entmries
- 1TUl a5 P 8 45 - = 3 k.
tertgiaﬁgllowing shall be 1nsarteu,}natt Y-

(LY Tiest OF secoﬂ&.clais
aegpes OF MynO¥ B'\‘
(Eons.) Or B!Sc.(ﬁoui.
of a University in the
Provinece; ald

Dircct

; . cEor
FIDTAny. CABeERET o ritrent

‘ A

iy a succcssful eQurse Q
(il)training Intghe lheQ'g
and Peoctice of T g‘auon
of the Universitqu{
Madras Or the B.Eu.uestee
of tho Andhra Univeysity
; obtoined after u
) cogrse af training
. fop the Purdosge 1h a
a0lleme affilioted tO
fﬁGfSith»

>

after undergoing the

nreserd cd §
a training

that unie

e

s - in Aets o 2
i) A degree iR : i
ﬁngvér;ityuin the P rovinge: and

11) a guccossful o ¥
tiaﬁningvin the Theo ‘iigﬂ ?!ﬂegige
of Dducation of the Un eg %‘Ehe

Teansfcr

4 r \ T, degres @
Madrag or the Doty CCHES
Andhra University Obtalne% 2iﬁ§§g
undergoing the Eg?rggr;gsesin a :
prescribed for The PSS e=
training celleme offi linted 0 thak
UniversityYs,

(By or der Of His Txecllency the Governer)

m.v..SJBRAEANIAN, .
geerctory tO Govepnrieiiiy

i i cruction,
the Direcctor of Pyblic Instruc ‘
W Secrctary, Modras Public Bervice
Accoun%ant-QGnegg}ét
Public(gScervices)DeDee : ; 4 VAo
Logah Daparunent _ (f ol I S A B
v v Superintendent Governent Press.fli &fﬁt/{fv ﬁréjzﬁf%ﬂ%if! 31;>

e coriuieg 401,
“ -

w ' w Scerctorint Library (4 copies)

W v Dersonal Cdekks %0 Hot's (2 902133 M
v w Books Clerks of Secrclary Qnd %i? ity

o o Director of Information ana Public .

20 spare conles,

/True copye Forwarded=- By Order

Supo'il\wndent 2
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i £dn. gnd PR Dept. (4) .

i eme== = g

% 4 A EPLANATERY NOTE. o, g
e
Taf:- G.).N0.803-kdn., dated 7-4-L8.

In their Press Communique No.45, df- TLh-2-4f

“Nj;f the Govt. stated, inter alia, that it was their intention that”

- . - > " )
recruitment of D.E.Os. shd. not be confined to hese in Govt.

cadres but that efficient men in local board and aided services

'Y shd. also be given séope for being apptd. as D.E.OUs. and that

5 | they were actively considering the matter of Tixing proportions |

|
aceg. to which vacancies shd. be filled.

: _ % - . The Govt. have since taken the decision \

* N ‘ ' yhat one out of ever subst. vacancies arising in the admn.

‘ pre e\l ’\9__"‘{-” o gt  of the kdn. Vept.
- |Secn. of the Men's Br. of the M.E.S. (higher 1= pectorate |
r : 1 Ayeck n&&nulham}ﬁﬁ“wmrf
| |shd. be filled or reserved to be filled btheacherS employed 1

(=8 A
|

o , ' 'recognized non-Govt. secy. schools. |
: ! : | %,‘ WW” >
, o) A degree in ﬁ;rts{and the B.T. degree of

\
ea of the andhra Unty.

=, : -"fﬂqtthe Unty. of Madras or the B.kd. degr
\ an’}‘3 ol o | . -
) L g | oy equivalent- degrees) are the qualfns. that Wlll'bﬁreqd.
lof the tcacheréfecruits. They shd. not have comﬁletcd the

Ll ol Toby 9 e Y. L A Hhx gebekon o0 Rk & s
> ¥ age of 4O yrsA They shd. have had expce. as teachers in a

P,)r?rw/v

e S e 7

recognized school for»ﬁ tatal period of not less than 12 yrs.,

| and a candidate who, in addn., has had expce. as Headmatster of |
‘ 4 3
\ ' a recognized Hiph school in the Provce. will be given prefereng

Refore commencing to perform his regular
at the discretion of the !

r#

|
w \ a ' . T
i ] | ﬁutiesl‘thc teacher-recrult m_ay,
A |

W ! s oy » . ar d A )
[S - g PPI, be rejd. to ¥ undergo LEES SEeT 4 pds &5 not cmceeding E

h months under a D.2.0., and during such trg. he will be

i hiven a salary calculatgd at
non-Govt. institution at the time of

-
»

the rate of 1s.200 p.m. or the

: bay drawn by him in the

his recruitment, whichever is less. The recruits will be

_—— admitted to the Madras C.P.F. B8 and will not be governed by

o \ 3 1
C. the ordy. pension rules.

i
_ The neey. amendments to the bpl.rules for

' B the M,E.S . have been notified in the G.0. cited,

¥

W o
A Y
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icers are indicated in Chapter X and XIT of the Madras

nepection Code.

is that Headmastens and

The request of the_ﬁssociations

Yccchers in non=-Covt. Institutions with a specified period of

tpproved service should be made eligible for app sointment to
and other superior posts in the Fducatien Dept,
oran 2

=S Im“rcvc7*“u—%r the status and
. ansh &M’ﬂ-ﬂr&
i{nstitutions ity mreeTTeT

)aq the "resent members

£ the Tnepectorate are persons without teaching experience.

iy

The method of appointment to the cervice is contained

dinate®
bin the dpecial rules telabing to fqﬂ\*aundtiOFal ubort g

f Gepvice and the Madras Fducational sepyvice. According to these

@rules the D.¥W.0s. are appointed by dirpct;recruitmert and by

F transfer from the eybordinete serviced, direct recrui*me

“heing made to one out of every four Yatancies. In the case

ment is made to

f

TOchubOrdinate Fdl. Service direct recrait

Insprsypromotion beinc\made from this
cadre to posts of senior Deputy Insoecforﬁ end School Assistants

also 7-hb bb P#ﬂt&
Direct recrultment ;a_ e

N ol xr
H.UU.I- pr—i. vouxu" ‘L\ UldU'” e

¥ = 5 \‘,, SRS y
in wocnent of ermgg}g_ﬁgﬁzmmm&dm crd tme vomesle beanln,
) : |

The D.P.T., though he does not agree with all the state-

| posts of Junior Dy-.

: (combgged cadre) .
SM M.S V3 tamﬁ

| nents mede by the pssoclations yet = concedes that there are,

(A
nérsonsyin non-Covt. educat¥bnal institutions who possesse=.

outatanding meritc and aebilities with gifte of orgenisation and
who will prove efficlent D.T.0s\ qe hae tnercfcre,rbcommandcd

section of the M.E.S., el eVery

that in the tdministrative
h glternate vecency which 1e &€t present ! r:c‘pmrci to he f'i]lﬂd hy
."-—‘——-“

("
iirect recrultment Jfrom am

ong pona 1ide nead‘ “{erv of non-Govt.

figh Fchools’who ape below 40 yparcqof ageduﬁnd who have put in
= 1
] -~ v &3 [ w R als| y s ~

| 0% less than B3 years sepvice & c,heddmaster and ten years ef

- oY Vige &s @ teacher, in recognisei educational institutions,

The cpestion of pecruitmpnt of Laucational f’ficerﬂr was

~
[

e Ay -—74 Of &y U vNO 15”4 dn.
| e o iy Commillacy proprials

QFiT R o Mo tathem) on ﬂilyn DU

195 126 f?im)‘

\& <’35A‘§:1r‘1’;§

’i@red by a sub-Committee of ‘the '@rtrgl rdvisory pOmrQéviae—

ea 16th %194{’;} :'.ﬁnﬁ 't,‘he ‘Director's
one of the

bpr22-2u, BX, Hy
bb. 31~23% ,BK'I'E

o ;J' - itw

1sﬁggéstions of the Commlttce is that teachers of outctendirg \

ability in non-Covt. schools should not be debarred from appt.

to the posts of educational officers. The DR TE(Sir Meverel) *

“>%$§‘f ctzted thet "the need for teaching experience for recruits |
s

' in the administrative branch of the M.F.S. has been recognised i

far as Pogéible the Public Seérvice Commission EEEJ

o
¢ and tnat as
N

taken this factor into account in maklnz recrultme
oS y
o faP as men's branch is concernedJ}héng,are at Dre~«

el

‘iggilqu‘ sent only 135 boys! High Schools of ‘which € are intended spe- ‘ﬁ ;
| ' cially for muslims, huaéug the chances of men in the <ubordi~.j ;
nate GdUCatiOnd; \ervipc gaining actual teaching experience b !
in Secondary schools aLe 1imit&bﬁ' unlike the women's branch. %

KT e e |
There are about 20 Secondary schools for girls ang the posEs :

xi:;;glszs,k-;;, of headmistresses of about & of these institutions are in the ﬁ
O OBAS M.E.2. - 1n fact all the present Inspectresses of cirls’ 1
Rude 2020 "Vcsmgkl cchools are persons whp have worked for a 1ong time as heads ¢
P‘?Z i of the institutions. ack of teaching experience cannot
W . be said about the officers in the women's branch but there
‘ . 35 force in the statement made by the Lssoclation so far es &
'*J%A‘zﬁ iloam the men's branch is concerned. The D.P.I. hss stated thet %
‘ﬂf‘ ’ 1:' {;. not more than four vacancies are likely to occur every yeatr in
. ¥ ¢/ the posts of D.E.Os. Therefore tqere will be only one vacancy

ld
direct recruitment., If as suggested by the Directorgevery i

E g

L4 ‘. ! ;"l‘l .’ ’ .‘ L ] ( !i

I al;ernate vacancy for direct recruitment is reserved for heads s |

i . , '

B . of non-Covt. instiltutions on'\y oncegin two yearc the heaa‘: of l

‘ " ’ * 's ‘| \

» i non-Covt. institutions mey heve a chance. ; |
\ ’;.3{5,13\4.1\3 ﬁ Ev;«(,,‘ /) & 84 i

¥ g M e pFesent rqlpc s providef only for the poss session of i 1

& qualification @nateaching but does not pecif10¢1ly preqcrib?ﬁ

‘ . "
£or the possession of actual teagping exper}ence for & spe-=

4

cified period. If the iPCiple of possessicn of actual teachs

- ine e‘°eripnce’f0r pu poces of appointment to the posts of’

Is accepted ;the existing rules may be

Tducational Officers

fomended to provide for this; in thi< case, the age limit mey f

|

IR

B EY

el w

4. ©

If this 1s done the heads of non-Covt.

}

have also to be raiseé as °uggeqted by the

R

t' trom
40 ot at 1east135.

institutions mcy take|their chance for every vecancy res cepved

for direct recruitment.



regg?d to Government institutions. But I agree 2lso with the

.Etlltcl T.;.lc‘ o(ﬁop H~ Ll%c,

V?wP-I (persgraph 3 at pege 5 c.f.) thet in the scheme of direct

'ecruitment non-Government teschere may be brought a5 The

s

?ﬁSPOSal at UBY 1while helping to implement the D.P.Il's

' l
S V*'&l
posal, would however meke & further inroad into'the generel 1& 1{ $”1 dcpe iy .

’ i : :
ciple underlying direct recruitment being used supplementary

yromotion by 'trensfer' -- nemely, the leevening of the

with young people drewn straight; I do not think thet

S0 I coneider that the D.P.I's proposal at R k}’
|

- ‘may‘ be epproved.

By "Inspectorate", in the correspondence, only

ok x4t Cfih " aboves
! postg are meant. The D.P.I himself hss proposed ' V/'** P '-———“‘——‘I
! ey 5 recruits and transfe
thet the case of the subordinate inspectorate mey be considered eC {¥x3(’%u't
Eo i B.S. are 30 and 5
leter 1f necessery. The present scheme of recruitment there ' i
L b : - tutions in this Prow
ests on direct recruitment at the stege of Junior Reputy b i .
‘Inspector or of equivalent categories. promotion being made later " Py
=y : @ : viz..4O,W1lln0%h
‘on from this batch to the category of senior Deputy Inspectors. : i e S J

bt the stage of direct recruitment referrea to the svenue 1s open

_ e low 40" poscsessing
to all -- 1including persons who are in ;non—Government R

,1nstituticns. The age limit 50 gives ample # opportunity for

‘such of them as desire to enter Govérnment gervice and the Junior

| ﬂ
-;nspectorate to do so. After that stert, there ceeme to be, primg

Women's Branches)

rgcie, no need or justification to open & side-door for entrance ment. The Director's

T

gt 2 lster etage ror persons in non—Government schools. The y

W A
} roposal at "G" ' need not be approved. The D.P.I's propossl.
P P , propossl,

"that'the questicn may be coneidered later on if necesgary, moy be} non-Govt, instituti

| approved. _ : ﬁ gestion and ask the
| . 4
: f.

i b j
~ - Lol I gagree. | i &f)

P 1 | 5
: ) 5 %

g S S L I do not agree to the suggestion in this

)
rules. It is pres
. 5

apply to posts both

Branch, The M.P.S
perticular form, but the points raised in Peragraph Bl (11) (%)

=
mente are recelved.

lond (e) "at page 93 of the Mepdras University Specipl Committee's; *hﬁwf:i
¥ ' i 0 Ykt “
li.port,namely, separste Inepectorpve’ on the secs bgwle™
e PO yFame Ly parebe p g ademlc end - point J4n para 2 abo

4 .
istretive sides, end seperste Inepectors " il
fsgmin ) sep on the preparatory in Secy.'s note at

Rl

 nd. "technicel! gides (the 1stter with reference to the scheme . ﬁ

) . ?
{ £ bifurcated coursee), deserve exeminstion, ” The D,P,I may }

= saked to exsmine these points and send p report

the aLC limit ploposdd at g_od PeD CoTe w;ll not ang

the *1cla 01 QClGCilQﬂr Tiac #H roposals mnay gencrail'

A*'R-p\‘h;CF‘ o B 4;ﬂ‘~ iﬁi | }

o(ll
!

-

2

%hbm "R NE 5 , a

‘ qqﬂe-liﬂit proposedeor their appt. by direct recfuitment,

may be reserved for‘tne direct recruitment of tpiih ere in \

4 oD ol e )

the Evece?

tes of

)“rthuL art a)purcntly satis iy

ThE GOunlsQ10u Wlll hch tol

-
P H.

Bdn. and

The existing age-liaits for direeit
rees to thelddmipnistrative Secn. %of the
resply. Teaﬁﬁers in non-Govt. insti-

ince form & Very large body; _and the

;?bow the fiéld of selection as it is W

} d likely that there xPlL be avaidlable = zood no. of teachers

«
]

the experience suggested.

|

o

| )
2.. At priesenth . zxmxx one out of every 2 vacaneles
10 the Administratile Section of the M,E.S. (both Men's and | |

are reéserved to be filled by direct recruité

(uqu p.5 Q.F_) ie that

(519]
(D
n
“t+
e
Q
=

sug

every alterngte vacnncy to. be filled ﬂ; direct rpcruitnent)

3

bne. i1t is' propesed;toiaceep Wis 'sugs
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the negative. He has not however suggested a specific minm. age. Pro- ‘ AL as H.M. This ‘seems to be a desirable alteration and may
bably, it is unnecy. to fix that. It would suffice to mention only ‘ ) 3 be accepted. R oAl e g8 TA 4
the maxn.l. limit; for, then, even a person T:'Jho has put in the reqd. amt, M Para), st o % o; g Ehyie o " -
of service and who, at the same time, is within 30, would not also be | C.F.L,,1’ i : tj) a&%‘i}m.giﬁﬁd&emz /
ineligible to apply for the post. , [ " A g o B L o ek e, Got, N ol )
AN TR i o S IS 13 2 J“é B B T o i8] to recognize(the valuable wouk dene BY non-%qayt,sghool
abg've - Qualfns.: | Para 5, C"F'r::M‘ “?' | | L BEEheE Tix ‘Qrould even support ER the raising of the\upper‘ 4 T
The qualfns, now prescribed for appt. as D.E.O. age-l‘l‘m’lt £33, ) LO to hk or 45 on the distinct undmtm
Lby direct recruitment are M.A, or Hons, (I or II Class) and Bl = MET the Confributory Prov. Fund system is made aonlicablé% 2L

B.T, or an equivalent degree)and those prescribed for appt. Rixmz teachers., The reason given by the Dir. for thig sugges-

by transfer are a mere Arts degree and B.T. or equivalent tion (viz., that such a recruit lage: 45/ would make way earlic

3 3.,"

| degree, The Dir, opines that the qualfns, expected of direct to another person and that the prospect of axX frequent vgcoap~

o~ vy~ Gk 3

{ recruits should not be prescribed for these teacher-direct cies would be a greater incentive to googd wor@\))does not, geem

recruits],fer the technical reason that they will be termed as to be quite convine ing and cannot be taken &8s the S0le peasin.

Pipirect Teeruits'lwbut that the qualins., prescribed for ! 'transferees! The raising of the age-limit would widen the fielq o pecrulb~

‘sho'lld be adequatejsinee they are really "prometees from‘the ment and this factor alone seems to gerit considerations

: ing brofession., The view may be ; s
gachine v But, whether the condition under]iped above would be fulfilleq

is doubtful, fo Jjudge by the Fin ¢4 Ber’t‘ S noting on po. P2-13 aps
! T Q 7‘” h"&"') \;0 e"l' '8°“t“3‘f\1&
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however, understood that the gtestion, whether in lieu of the

some sort of C.P.F., scheme may not be insti-

ﬁéxigtiqm pension system,

e
i

tutoa for new entrant
?:nat dept. If'tha%Drooosal is %tﬁe$¥=§g:be brought into force, then/dtl//

Fin.

s is being considered as a general guestion in

| he age-limit for these teacher-recruits may be raised. may
ested to offer their remarks.

,~>~)°

(5) above - Pronortions as between several methods:

el et

The Dir. says that the raising of the proportion

ady fixed| for direct recruitment (one out of every 4 vacancies)

I;?:uld cause mE great hardship to the members of the oub.Service (430

no. )

o are aspring for promotion:
Prosod -

Seen . of the{SerV1ce.

there are only 31 posts in the Admn .

He also says that, with regular direct-recruits

¥

. who xR and the proposed teacher-
. continuous

~ recruits wb#hlll hawe a minimum of 15 yrs. of/serv1ce ahead ik

have a clear runof 25 to 30 yrs.,

gxeE the frequency of the vacancies will be ampkx greatly reduced.

' fThe Dir.'s apnrehension seems to be quite Justitied, andthm Dept.

. may hold the view expressed at p.«20 ante that the proportlon already
i kuwamwuby¢ TRecui o~ men b Eoachung s Promobro

decided (VlZ.,]{: 1: 6) may be allowed to remain.

In case. it is possible to raise the maxim. age-limﬁt (:\“Lf*ﬁ>
l ’

5 (oloe

;"L,

’.

to L5, then the Dir.'s suggestion for fixing the ratlos as +'t 1
«L}l¢ £ oy Sama Comd\kew) 1
| /may be supported. a
| < 4 Purti(Fhired, Frnores
L. The file may first be sent/for remarks with refce.
(a)mn
t0 n01nQA(7 - before circulation.
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_(Finance last saw on pages 12-13 above.

_In their notes on pagesugzsgelabovelg,ﬂfH—have!

mined the modified pr0po§;ls“of the D.P.I. in regard

_,ﬁiﬁldlof recruitment, qualification and peried of

|
4__,$gacp1ngixperience,to,be,prescribedlﬁgn—nen-Governmen%—_~r

__sehool teache rs

and- Heddmasters recruited as D:E.Os. The

-poimts-raisaed-in this connection are stated in para 2 of —

E.P.H's note on pp.22=23-above, - The—points relating to —
Department are examined below - —— —

~ (1) The field of recruitments This is to be —

restricted now-to Men's branch for theﬂreasonwst:ted'by the

- D.P.}sin-para-—1-on pp+40-41 C. F.— EP.H propose to agree

with-D«P.I's views Subnfitted that this Department may also

l_,,d,gre T -— — - — = —— —~ — - e S = —

~(2) Ray to be allowed to gon-Govt.teacher

recruited during training. It is considered by the D.P.I.

that the non-Govt.: teacher recruits should be given

“school teachers are

6 months* training before they are appbintéd”as*DIE:O's.
q considered that these non-Govt.

in no way worse off in experience of ®EX elemantary .

educdt ion and educational admlnlutratlon than scheol
E.P.H however think that

Assistants in Govt. service.

Schodl Assistants would have passed Dy.Inspector's fest and

a way better than non-Government teacher recruits.
£.P.H think that a reduced course of training for 4 ponth®
shou#d be sufficient for these non-Govt. teacherd i peoruits .
DufiﬁivthisrPeFidd: E.P.H. propose that the teacher may D€

; | : S O
allowed the minimum i.e. Rs 230 of the scale of pay for
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The reason for this are given

.:D.P.I. in pare 2 on p.19 C. F. , :

Ag ordinary direct recruits undergoing trauﬂing

umelr a D.E.Q. 8Tre allowed only Rs 100 during the
q o

il

e
A period of trai nine iee. does not appear that the N—_uto
E 1 i A S AT )2
no n-Govi. t.eacher recruits should be given &s high as h v Al
agrzzo_i.ﬁ,L;ng_minimum_of.Lime_ﬁ.cale_o_f;pa.y_oi_D,i.Qs . i %, o

4

ely for the reason that these class of recruits wil : A
. inarily be middle aged men with family responsibibities
status to maintain. During training direct recruite —

cat
]] Whmhe minimum of *hzz_ﬁz;%-_‘_ . B

¢ ei‘—tneéser—ve;ee_gf;ppobat—loner s recruited direct as

__Deputy Collectors- _are given Rs 280 during-t. hea:r—cewﬂsa

-_gf—-—:t,a:aa—]ﬂ—}ag—m—wh jle the sealeofpa; y—of—Dy£ol ect

16—89—300-50#2‘-70()»#’—& 2 fslml.hr—wa yit L§ubm1tted = Chgto e

2% } e Bl Tl
F# esperers
— Bz

-these dir ect—rett‘tfr%s—fecr ua;tfdl—%he class ofnon

: ,_%eehef}w_be@aié—méi—ﬁs*ég—less——%nsﬂ . 80—

_ (8) Maximun sge at recruitment and pension-versus contribut
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- Originally it was suggested

)

i . 3

'« §  Headmasters of non-government schools 8s pistrict Educational O

b .

}1 ~might be between 30 and 40. _Aaﬁeadmastexza,ihay_monld_he,snbsj
|

| contributory Provi

| to the Teacher's Provident Fund or some other

Pund,  The Director of Public.- Instruction recommended -that tnek

! recruits might be adnitted o the _eontributory provident. fund. b

instead- eilipen&ion_ system. a8 mo stof Ahem wou

some-nesring 40-st- thetime of -appodnth

088 corp-thoy—might notbe—sble—bo pub—inThe i e
| —pensicnable sorvioe to S&TH & deeent-pensions —In this-Depe

£ a i—ieadmasterm_ta‘ke
px =

\ nsion W
LS P &

1d se-over ~SQ,5rea.r$~a.nd....,, pldy

2 eﬁ“f?i’w&%——l&abeve;——»‘bh&ef—fiectw of +the pension-gysten on-theoge new- =
3oz

aits was exemineds — Ft-will be seen from thatno't'e' that—thecase — r-«w--;,tvﬁ,;g}fﬁ
re ery = I 4

n iptq.,_G,oyermuent,S.e.I‘ViQQUa—.t thé age of 30 ¥years, .. . Lelee—=

71l be about R360 per mensem and will get 8 comparetively .
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non-Government service will be large and

Publijc Instruction has accepted the position.

Directtor of Public Instruction now suggests that the upper age 11m1t ‘Bor:/ . |

recrqitment may be raised from 40 to 44

Cont

E &l
widen the field of recruitment,

down

pensilon.
servijce plus their: Contributory Provident Fund for non-Government S?f‘
these
Madrals Educationalé§ervice and therefore there was mno need to allow d
the benefit of Contributory Providenf

inste]ad of the pension ordinarily

mensem but the amount received from their Contributory Provident runtes '

would compensete for the smel:

In conclusion it was held that with pension for Govermment
direct recruits would be just es well off as "promotees™ fromf_ff

Fund for service under Goveris

edmissible to them. The Directort

.H. are inclimed to raising the age limit as proposed as it would )

but are doubtful if the condition laid

by the Director of Public Instruction can be accepted. They are

i

however of the view that the age limit may be r&ised’ii‘ the proposal te

introduce Contributory Provident Fund for all Government servents in lieu

of pension is brought %e force.

.

1t is submitted that the proposal

ocd = :
xh;&imgﬁxkg/relatﬁﬁ to the institution o6i" a Contributory Provident PFund

scheme combined with pension and it is not possible to say at this stage

44 or

maximwn age and the position séated at A above

wien

the scheme will come into effect. Apurt from this, Sere—peosisien

=

1

age limit is raised b‘y%

AP il

= even if the

alt
45 esd it is not llkel}tn t[recruits who are selected will be ofi

would remain the same

il o

because the ré duction in pension on account of 'bhe shortageﬁpenasionablé

serviee will be offset by the 1ncreased gocoumulations in thelr non-

Gove

the

if otherwise eonsidered desirable the age limit for recruitment may

ment Contributony Provident rund accouttt whick will eompemsate Lor

duced pension. In this view, this Depertment may suggest thxa__t,

e
§

L4

raispd as suggested by the Directer of Public Imstruction without P

I~ the condition of att

aching Contributory Provident rund™

12 ] 2 = o e 42 -~ 3 = = " £ . 3 . ’L»
benefits or wuiting for “tne decision on the general gquestion roferred to

Bl & B.H. at the top of p.& 26 above.

or 45 sunject to the condlt‘lcm ”bha

gibutory Provident Iund should be mede applicable to them in that case
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From the D.P.TI:s

The D.P.I. has suggested

on the basis that dipest recruitment]of non-a‘t.
category

only to the D E.0. ‘szin the

He has proceeded there

secondary gchool teachers should be confined
But, urnder the rules as they stand, diregt. rgcruit—

5 gher inspectorab €.
ries in the Admni, ecns

h
) is admissible to all the catego

ment (ordinary ;
M,E.S. (excepting Dirs, Dy.Dirs, and Divl.Insprs.), and theipesp®
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lof filling vacancies
ot

‘taking all the categories together.

‘ Inspr. of European Schools, P.A, to the DPI, Secy

|1 and 2 above.
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by direct recruitment and by trapefer is decid& j

Hence, the teachers may be made

eligible for appt. to categories obher than the D.E.0.'s as well ~i.e.,

. to the GGE, Supdb.

=

Schoolsy H.M. of the Govt.ladrasa-i-Azam,

5’ For the reason given by the Dir. in para 2 of C.F.55,

, £ "\the rotation accg, towhich vacancies should be filled by the various
i\ p | methods, &=k suggssted by him at S'on p.54 C.F., may be accepted. '
¢ i ‘ w7 :
¥ [ 3, A draft’ is subd. H.K. may see first w.r.t. paras
i
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Adma.nlstratlve Secn.of the M.E.S. into

' of DEE.Os., etc. in the
dres - 1 and II - and to chan

ge the methods of recru:.t‘,ment

|
,{ two ca
n; mlalf‘ns. , €tC. for the -oosts, is under separate cons:.derat1®n
/ L]
I‘c will toke time for a dec:.s:Lon to be reached oo tha\‘)quest‘lon

& and long,er time for the rules to be amended w.r.t. that decision
1 °
s&l&t does not seem that the issue of the

e = = Y g ,lp_
smendments to the rules in thes. file (which i:e}&%’es'\‘y"o*f the recruitment

school teachers as DECs., etc. ) need be held up because

The draft oa pp.59-6) CF . may be
| ;

of non=-Govt.

of the oroposal refd. to above.

issued now. ' " ‘
) 4 l

For orders as to cn'cn. - .

dated 14=-2-L47. iy

ot from the Govit. Press Communique”ﬁo.hfi,

Government that recruitment of D . EeY

cadres but that effic _
pe for ‘being re@ggne, .9
Q :

only to thosé' in Govte.
ices should also be given ScCO

and aided serv
nment are actively considering the matter

as DiBi0.Ys. | 'The Gov er

of fixing their broportionaj;

ke



The gener.tl pollcy of the Govt., %«s ta ad ‘11;

: R . s “ TR _; ‘ohe penbmn »ystem in ln.eu mf the' cantrlbuury %kv -&nt Fund. The

i AN (.

v3WOD S nioy. e
et

lﬁon-g.zettﬁd Govit . ei‘flcers' Aesoc:miwn has begn representmg from ‘
<G supiaumnol eeoxd

t,me te t:une the substltutlan by the" 'G.P F. of the penelon system,

‘ -

P
but these reouests were turned d-wn-please see Letter 664 ﬁ‘lnanceg.& _

! A0
' (f’en.-v’) daﬁ+ 31—1@—32 and 218 Fln(PEn) 0-4—40 The pr:;mlp‘las tg be

»

' ,'borne in mlhd as regards admlssmn ef classes of Govt, servantu te

: ',‘Athe benef:w! of t.he esntrlbut.ry Prov:uden't Fund are stated R the

>

N

(msvt. of Indla's letter recorded in Ge O 486 Fln Blgd 1-8—82. .'T'ng

0
L]

y

4 Radie )upermsors when m‘de He‘rmanenb need ne longer be cansmered
| paens U0 Fasmdintoen I8dF Fasnnrevod
5 &y '
oy

_ as. contract of ficers apd can be admittee to the pens:un beneflts.-
2 5r1ts Jdedsy gud eexbes «dvod ni 9zods of vimo

¥ M ¥

5
.

mhe Chlel- gngr. has alSo stated that' ‘thelr admiseien te the C p.F.

dees not. arlse. Elnance nay therefore qu]_SF that the Radie w ? H

|
4 !

s — z

R
r-.

_=19d 10l 84092 novig od -0&ls bhluvoda seoivisz babis ba

Loddm sy gnixsbiencs ylsvidos o1s dnmeomps wi odl ,a!'.0.Z.0 ag

3

)

uU.pGI‘Vl..:@I‘S whe are made permanent may be alleowed the pnnslun ‘f

00 f3rcqoitg tiedsd wntxit %o
- 4

system unly.
& ]

o \ w ;
2B8-8-44 PIV.P. . ) : : | J i |
28-8-44 y™ 2 - i - -

& »

Deputy Secretary wished ’w Know whether there is any 41

N

recegnlsed prlnc:.ple for admitting helderb of cert.aln pests - see

Annexure t@ (;.O 173 Finance dated a6-.3-32 (E‘) - te the benefits ef

1§ - | "‘
B . Con-’tributory Provideht Fund, since .generally service under Gevt.
R y ‘

A
% carrled an’;l.y penblenary benefits in. accordanee with the C.S.R. v,

— =
-

>
A\
ey

. '\(
R K It is relevant te refer in this connectien te para 4 B
- ,

b : }
\ yqlq) . o 0t - , 1 r @ ; Finance note en p.4 of G.0.275 W dated 24/26-4-34 In the case 'fﬁ z

f.

of f'icers r crui‘b,,ed en centract for shert terms te pests ef a ‘ w

‘ !
xr i . specialist nature, which would in the erdinary c-urse/mvt be Tille '
& .“'" ” | by prtmttﬂtn of persons govérned by the pensien system, the grm:hl :
‘_ & ! of centributery provident fund benjexits was regardeé as Sul'ﬁﬁb}&ﬁ#’
;\4\, \ Instances lof this Kind”' % be feund in énnexure B te G0 (F) &par‘t’

from @ffieﬂears of the xind ‘mgkx_a;t;pf;kmle\d abeve, District Beard Enp;lneegs

probabaly ever since ',hh:ese appoin‘tments were created, are gevern

by the yra\udent fund system. The Manufactery staff in the Jaﬂ.

whese yayiwas debited te jail manufacuures ana is net drawn in};

A

regular eétabllshment pay bills, wnuld appear te have been

, ¢ ladmitted ‘%9 prevident fund frem 1920.:9-0 80 far the reasen t,mﬁ
" i
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3" suitabie in t ir case. Follewiug the preceds ' .\w T 8 ‘klj=i"” :"g‘?{ 7g“fv E | The qusstlsn whether the" Centribut ery Pr
"1nch~na Plantatiens staff were glven previcent fund benefits. It

£:x

S better than the }enélbn depends en (1) whatlﬁi'

is also observed that when the—aecretary of State sanctluned @8 i 7 Percentare cuntrlbutlon is. (2) what is the stage og
4 certaln ::rms fer§§9e01allst officers 1ntendec teo £ill appolntments . ﬁlf°.;; ﬁ ' - premetien wnlcn the .efficer has remched 1n,ihe 1¢st 3% :% 
vlike uperlntendlngiEnglneer, anc EZxecutive Englneer, Publ1c : -ﬁ&ml}:w' “eof hls service. Ne gEneral pr1nc1ple seéms'to hdve been 141d
‘{ﬁealmh din the. banltary nnplneerlng Department the officers A down_py Gevl. far oec101ng whether a. p«rtlcular service
f}recrulted te these appolntmenms were allowed the praV1dent fund newly}created, Sheuld be on the C.P.F. sybtem or the l"(-znsmn
3 terms Prévident Fund benéklts and. Slmlldr scales ef pay on the sysLem. But ‘I think the caSe of theihlectrlcagy Dept, is i
1lines ofaﬁhmse allowed te the Sp€01dllSt ufflcers mmntlsned at i Ly ﬁ? ' "analwbous and since LIavt. introdpeed the Pension SyStem-inGQ
.'A"abuve have been wllewed to the helders ef certain posts in ' S‘ A " for Hmst of the eofficers ef that departmént, the same
' khe Electr1c1ty Department -see page 2 of (F). : : " i _‘ : . principle may be fellowed here. It will certainly make for
E; It is dlfflcult te draw any general cenclusicns '? | : . ‘ unifermity since the vast mujority eof Gevt. servants are
' frem the list in Annexure te G.VU.(F). Whatever may have been the V- 4 ; - , eligible to the Pension and net C.P. F: privilege. It cannst ‘

reaseons ori&}nally fer grant ef centriblUtery prevident kuh& be said that the C.P.F. will be advdntageous te tge Gevt.

benefits te certain pests, the recent pelicy ef Gevt. is set servant Pacause ,of the two facters mentioned ava e, item (2)h
4

ferth in paras 5 and 6 ef Finance nete and the erder in G.0.(C). varies in each case. Recently there was the case of }4*.,

In that G.0. the C.E. teek the view, as the P.W.Secretary dees in ! ¢ 3 Kuriyan ef the Flectricity Department whe wants te change
: the presept case, that prevident fund benefits were much better ‘ i ,t; over /te Fensiens frum the CLEE. N
iéthan rension fer the Gazetped pests in thé Electricity Department.". Qip‘w A ‘ { . ,g:g:i;
! The Geve . nment's decisieu @hiéh followed the suggestien ef Finance, : P w.B.

was thdt¢ s a general rule, enly thepensien system sheuld apply

and that centributery prevident fund benefits sheuld be given only

.

in special cases e.g. where eofficers pessessing special qualificatiens

or eXperience for a particular werx are engaged fer specific periads.”

3. F@llgwing.the decisien ef 1934, in respect ef the

Electricity Department, it seems that efficers ef the Breadcasting

Departuent may be en the pensioen system for re«sons similar te these 3

ghven at theitep of p.5 of (C), even including these whe were

initially admitted te centributery prevident fund. It weuld sppear

' unnecessary te give them any eptien te continue en cemtributery
1

| prevident fund after the pests are made pevienent; and they may alse
t D€ breught en te the pensien systel, t he centributien already made

t® their prevident fund acce.nt by Gevt. being credited te Frevincial

|
15
1 e

1’;’5» _
S

R P TR e et ‘M"J"QFMM&HNM e
Lo

SESSSRISISEESES T S e

e — e g

i



e g 1_: — =

£7
77«
i A
&

.

(o8
~§\.';

N
L&

~ N

»

A
n

L

-

i

Vizagapatam.

o',

- “EimpNr of Wl

e s e e S e ot S = - aai O

I AT . <2 i L !
— : ﬁ i _ ol * v e A
“o P Ja L TR 21| > " f -
S o ‘ e
. - 2
i '
B
) r-— P
:“3,/{,‘ \./
/ /

1o

¥rom 1
The Hon. Minister foT Education,

i
C.Veerabhairarao,M.L.C.I

) ~"'»:.J \\’ |
SR \
‘delection of D.H,0"S-307/G bant ient reservation
£ ;%o yead Masters in Lecal Bodies ind privatc mana-
‘“”"5uﬁﬂfgemsnts-ﬂaising age limit 40 to 45-Uorsideration
requested.

geveEral CRASES

{ wish to 4raw your kind attention te the
in Local bedies

of Head Masgters gith ripe experience s€rving

' and privaté managements who. are automatically deprived of

their just aspiration to promotion to 30% reserved vacancies
in the D.E.C. cadre.

© 3 was informed that representations in thie resard were
made to YOu already Dy several Head Nasters' Associations.
po augment the efficiency of this vital section of the

' Wingational Department at present with the reorganisation
schemes in the fufure, I

feel that the request of the above
Head Masters that the age limit for the above recraitment
‘mAy be raiged from 40 tio 745 iig +just. and 13 ¢, inently in the
interests of the je partme nt especially in view of the fact

that many sided experience in the sphere of eincation is

more needed to-day than 'were aguisition of hizher degrees
and ¢lasses. -

b ﬁm,sure,ydu.will *ive your peat attention to this
matter and do the needful at an 2arly jate .,

Yours thfally,

Vigagapatam, {
21-2-1949
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To
The Hon. Minig

fOﬁNggudation, >

. LR, % f 3 e 4 s P
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Sir, \c'}.\___,%ﬁc’ : -

Ry oF W G L

T S e - Y g /)
Sub:=-Selection of D,K.0'S-30% appointi .ﬁgreservation
to Head Masters in Local Bodies and private mana- a8
gemenlts-Fadising age’ Liniit 40 to 45-Gonsideraticn 'Y

et

k i'_'( requested. ~
.\_?;é%‘ requested Pl ¥ | '

inmesn Pedbvee i of gordasdds FrlIid ‘o wey I wish to draw your kind attention to the several cases
.

* o i - : .
L4Iiﬁ; ipyold nif pobrise so@aliagxs aqlT d3jw e¥sie of Hea@ Masters with ripe experience serving in Local bodies {1
Yo Lovidgsh vl Lpol dapodL ?. Bty A Oy edns L ) ,". £l a{lﬁ.. pl‘]zvate 11&31:1?-591_11":‘nt5 who are .automat iega lly deprived oF \‘i
Rabi v e A b IV es L 08 of godiomery of mollPriga their Just aspiration to promotion to 30% reserved vacancies '
O ; a1l Py inetthe. D.F.0 . cadres

I was informed that representations in this recsari Vo e T

oy € ey ptcd ‘ol soollptanaidex Teds Damrolnd i
):ggmﬁf‘fiiga: 'giste il Lesly [rreves gd phasvle mde to YOut?lPeaiy by several Head Masters* Associatioms.
a3 e, gofit ferty ool "o yonatolNis i %0 augment the efL101%ncy of this vital section of the
noft gelneneoat 9t g3ilw Fooeovd I TOMITRAG A %QPCatloqal Department at present with the reorganisatien
o s S (T ot fea% 1 ,ovudid of schemes in the futuye, i fegl‘that the request of the above
3 ¢ s Fieri [ 9% i g Head Masters that the age limit for the above recruitment

may be raised from 40 to 45 is just and is ewinently in the
A ; interests of the department especially in view of the faﬂl

that many sided experience in the sphere of education i;V
more needed to-4ay than were aquisition of higher iegregG
and c¢lasses. . = il =

- 5 4 "h :< ; 7‘ N ey ] A
peid ot vItmscio .y af toe teufoed € o3 Ob moTd S

o) 5ol To oy av a4l il alosqes. ByBnI £ 9 ¥
6l goddseiia I grsrige 2f T af 8onslvyAagxs (f i3

R Y aeffy el

BRSSO Iy Do pofliokd

o

1'am,sure,youn will ziyve your best attention to this

gt o3 noftustie teoad crrov SVIn IIbw ooy MigE 68 L4 SR
cateh wlweo me 7€ - 1pEs9n 98t ob Foe waddem matter and do the needful at an early date.
L AR, 1 1Y sl I j Yours faithfully,
2 - O x - {

J Vizagapatam,
21-2-1949
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office of the
pirector of public Instruction,"d,g
ppril 1949

Madras, pated 27th

The Director of public ‘Instruction,

Madras.

TO
\;\/ The Secretary to Government,
pducation and public Health Department,

Madras.

gir,
ATIONAL SERVICE - Recruitment of Dis=
ficers from among teachers

Sub: MADRAS EDUC
Age limit -

trict gducational of
in non—Government gecondary Schools -

Raising Oifits
nt Memorandum No.13887-A/49-1 Education -
P S -

A
\
o

2
%

REF: Governme
dated 26th March 1949.
3 % ¥ % KK

40 years for recruitment of teachers
ndary schools to the administrative

tional Service was decided on by
dum No.44689-A-10/47—Education

‘ This limit was fixed considering the fac-
\hx’.ﬁhtors that the teacher-recruit would have about 15 years' -
gervice under Government and that the age 1imit together with
the presecribed teaching experience of not 1less than 12 years
would be for tne benefit of those who took to the teaching
profession early in their life as their first choice.

e 1limit was considered
s letter to Govern-

The age 1init of

in non-Government secd
i £ the Madras Bduca

t - vide their Memoran

" Governmen
S )| | dated 00.9-1947.

e The question of raising the ag

X
o i 2.
;1 : b, ) pefore and the pDirector in para 4 of hi
: G ment R.C.3598-C1/46 dated o_4-47, observed as follows:-
nhat this proposal

ngf-the intention of Government dish st

1s meant to be a recognition of the valuab
ression in non-Government schools,

members of fthe teaching pro
1 would even support the raising of the age 1imit to 44 or 45
on the distinct understanding that the benefity of the contri-
o butory provident fund are made applicable to them. Such -
[ recruits ¢an put in a clear ten years in covernment employ
would also make way earlier for another recruit. The
itment from this category

1e work done by

A4

and
\,. prospect of more frequent recru :
would be a greater incentive to good work in non-Government
cancy 1s going tO arige at long inter-

schools than when a va

vals".
of 40 years

government, nowever, fixed the age 1imit

/d".s! for the tsacher-recruits.

3. To raise the age 1imit to 45 years without increas-
ing correspondingly the period of minimum teaching experience
would result in equalising the chances of those who entered
the profession early in 1ife as well as those who took to
it late by force of circumstances. It seems, therefore,
that an increase in the upper age 4mit would have to be -
- followed by & corresponding inerease in the period of ex-

perience prescribed.
..tol‘!ba.ge ¥
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i and Class II.

1
1

i‘,\/ s ;
THE SOUTH INDIA TEACHERS' UNION

520, HIGH ROAD, TRIPLICANE, MADRAS-5

2

Dated the..230.8 .29 52)
24

AT

&

At the_4£st Madras State ®Educational Conference held
at Madurai in May 1951 the following resolution was passed:-

"Resolution VI: This Conference requests the Govern-
ment to modify ihe existing rules regarding the recruitment
of Deputy Inspectors and District REducational officers so

as to make all teachers of 45 years of age and under eligi-
ble for recruitment.”

' This was already communicated to you along with other
resolutions passed at the Conferencs.

‘ Now tee=% the public Service Commission, Madras, has

[ invited applications from suitable candidates for appoint-

ment for posts in the Madras Educational Servg8gaClass I
It i1s found that an age 1imit@H€s been

pregcribed in the case of leachers from non-government
school s.

May I request you to consider in this connection the
resolution passed at the Conference, quoted aobove, and
issue orders so as Lo enable teachers uho are be]ow the
age of 45 to apply for thése posts.

Apart from giving opportunities for a larger number
of people to apply for thege posts, the age group 40 - 45
is sure to offer number of persons of the requisite ability
and experience to bear posts of such responsibility as th
, Class I and Class II postsg in the Madras Educational serfice.
|

Yours faithfully,

§3ﬂéxwh-‘~4~¥’tz“-

‘President.
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EDUCATION DEPARTMENT.'

From ‘
The Director of Public Instruction,

Madras. I fg L{

The Secretary to @overnment, . B 08
Education deparhuent, ’ $
Madras.

To

SiLE o

&

No. 177/S.R.53 dated 10th Februsry 1953.

dubs:. Madras Educational Service--recruitment - Direct
District Educatibnal Offlcers--teachers employed
in non-government schools - raising of age

limit.
}‘I y () GV-U

Ref: Government Memo No.11445/A,.%.52 Pducatlon dated
23-12=-52.,

ek ksl ik

I am’ not in favaour of ra1s1ng the age 11m1t X
of 40 years now fixed for recrultment of Dlstrlct Educational
Officers etc. from among teachers employed in non-Government

Secondary Schools for the following rcasonss --

(a) When the proposal tc provide for the
recruitment of teachers in nen-Gover nment schools to the
administrative section of the Madras Educaticnal Service
was first considered, the upper age limit was advisedly
fixed as 40 years. It was then felt that within this age
limit a sufxlcient number of teachers with the requisite
experilence would always be available for recruitment to
the Madras Tducational Service and that any increase of the
age limit without a corresponding inéreasé of the minimum
period of experience prescribed, woyld only tend to advantage
persons who took to the teaching profession rather late in

4the1r 1ife after trying other walks of life and who, having

"ftaken to the profession, did not stiek to it continuously.

(b) A teacher who is recruited to the adﬁﬁﬁstrémivc

D0

section shculd be in a position to gzive Covernme nt eff cieﬁﬁ

il service for not less than 10 to 12 years. During the first *

fey years of his service, he would be adapting himself
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e
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£5 e néw work and would begin to function efficiently

only after two or three years. The existing age limit

is the meximum concession that need be shown to teachers |

|

L |
th the desirability of avoiding the direct-

consistent wi |

recruitment of candidates of advanged age.

(¢) So far as the Backward and the Scheduled classes
are concerned, the age limit - of 40.15 not operative. Among-

toachers belonging to the other classes, there is no

dearth of qualified teachers for recruitment to the

sdministrative section nor is there any need -to widen

further the field of recruitment. Moreover it is now
open to women teachers also to compete for selection and
thus the field has become wider. Again the number of

non-Government secondary Schools has increased considerably

and consequently the number of teacher-candidates for recruitment éj !
/]
- //

to the Madras Educational Service is likely to ilncrease

year by year. . . ,
o, In the circumstances stated above, I ccnsider

it pest not to ralse the present age limit of 40 years. é{

I am, Yours falthfully,

VW i
&

for Directof of Public Instruction,
M\/ .

K.K.10/2/53.

‘ €

2

b Lo ‘ %7
ﬂgz;'iq 5 &

| 77 h
Soboe LT St (metd- & \éb
SLnchis Lonpllrycd v Dot Sk SohiAL-

il Tl
/%ﬁ-- Fow ki L PL e 1D LR f3.dQ4)/b/2g'

Plors va Why 55 Asloz  Lom bt 19505
e B P a8 /M/w“éx &

‘/é«M/(/wMM/»?/V aye aud it i
Lihniee frRaveced M}/o“fb““"""“”
Pobuntly rickeetd fov spp a2 G E02 Lrnge
O rnrmy Lenchont Ldspdy e i Lo - gt
[<;44g7‘“é”ﬁ? /UL :

9. St el 4o /uhﬁzﬁa20ufﬁb‘
A&Yﬁ%?kzkz Hea é}nﬁaé::ZZLG. ;

<




sy

SPECTAL. * i ' ’
: EDUCATION DEPARTMENT. g "
g
From /Eif

The Director of Public Instruction,

Madras.
The Secretary to Government,
Education Department,

Madras.

R.0.C., No. 826 C10/52 dated 23--3--53.

Sub:~- Madras Educational Service - Recruitment (Direct)
District Educational Officers - Teachers employed
in non-Government Schools - Raising of afe 1imits -
— N} 3 els”
Ref:- Government Memo, No;*11445 A&/5§ﬁgdn., dated 18-3-53.
s ek K

I furnisb;ﬁ’below the particulars regarding the age and

Service experience possessed by each of the 5 candidates recently

=V selected for appointment as District Educational Ufficers from
among teachers employed in Non-Government Secondary Schools.
Néme of the candidate. Age Service experience.
(Date of birth)
1. Srl B.M. Kudubi. ' ° 43 years.// _%ﬁ,years. 12 years as School
fﬁﬁgd(aﬁrAdc) : (15-5-09) “EKgsistant in High Schools and
two years as Headmaster,
2s Srl N, Venugopal Naidu. 44 Years.)// lﬁﬁyearngiizﬁggheg-PAbout iwo
i ke 2l CLAw 9-13-08 “Years e: ersona
(H.LM4 2 CCaqs ) (19-13 e g e Welod
Legislative Council,
3. 871 C. Paamanabham. 43 years, ¥  _2g years as teacher in various
F!chk drad .{’afa-uap/ (1734_09) f'ﬂ%h Schools.
4. r1 K, Vittal Shenoi. 36 years Y 14 years teacher in High
(23-71-16 “Schools. ASut a few months as
(88-11-18) Headmaster.
5. 8ri P,V. Venkatavaradan. 37 yearss 13 years. 10 years as Teacher
it (25-{1-15) In High Schools. 3 years as

Headmaster.

2. As regards thelr suitability for the post,I may state
that the Director was present when these candidates were inter-

viewed by the Public Service Bommission and concurred with the

P 0,

e
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y § 1, a
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Commission when the latter considered them as suitable. As
regards thelr work as Distrlct Educatlonal Of ficers, they ‘ ‘ .
joined duty only durlng the mlddle of January 1953 and it is ” : ,Rl.
too early to assess their work and offer any opinion in the ?; .
matter, |
ours faithfully,
/{ O

for DIRECTOR OF PUBLIC I‘\ISTRUCTIOQ |
95‘“}35@
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e 1S not admissiblo to ‘the posts of

M.E.S. - Rectt.(Direct) - D.E.Os. - Teachers 1y,
employed in Non- Govt Schools - Ralsing the age
Timit fo b N o pa——

"‘ 4 { re s

' e ETOM the Presldent, The South lndla Teachers' Unlor
o 4 T -~ - letter dated 23-3-52. ,
5 \ . % Fy ; :‘
haies ]

I Please see the letter from the Pres;dent
The South India Teachers' Unlon at page 1 c¢.f g requesthg

that the age-limit of 40 years now prescr;bed ébr the dir

reCTUltment oT teachers employed in non- Govt secondary’s

as D.E,. 65., be raised to 45.

!
allow the direct recruitment of teaohers employed in m@nq

schools to the posts of D.E.Os. and B¢hﬁrfadmlnlstrativﬁ,'1

g ‘_4 e

it :

)At that t1me the question of prescribing EﬂhigheT age t¥§m5f
g e e

was considered. “Bit it was not pursue&h Tﬁ\jhues %”

again raised in 1949 by an M.L.C. It was felt that it was tco,

Thexhggftioﬁﬁﬁas left.to be’!j

'

early then;to'ralse'the‘llmit
taken-upiif‘actﬁél‘éxﬁ“%ténce ‘Showed“that® b&gyéﬁ candidptes

could be had if“tHe ‘Timit £52 raised 3‘fhe’D‘Baﬁ?"s letter @t

pp.44- 4iﬂand the' noted at 48= 49 of (SY may Be séen.
' &
was accordlngly given to ‘the W, ﬁQC

e e e e

A replg

¥ sl eegoron? =

91 Ineu pls.Cl Has TeBefitly Advertised
posts of D E Os., Lecturers in Training Collegex and Insﬁettpe

for direqt fectts SPH187Y < the flrst’rectt T8 SRR the o8

teachers | 1n non-Govt. secondary sch6éls are’ ‘also allowed ta

compete. | The reasons stated 1n 1949 - X above - theféfore'

f
hold 800‘ even'now.” A reply on the lines of the letter at

Pp.4€- 471Pf (S) ‘may be Sent to the President of the S, T

'\z‘i* e f0
S o
o

Teachers! Union. For orders.

ol L

-t u:.‘u.u.\._ S N el -\:}- ~ RN . "S%TTF‘
4 J.LL ‘é% qthbik)% Ches Co

feronce reouestcd that all teachers of 45 Vears' [
aga

s %
el o

il rs

T ede rocra:hﬁﬁ -

: &
’? SRLor By, Illsp;.p.gﬁ' of

as wpll as D.E.08,° ' "he ethod of

Scaools.

The teachers in nOn;GOVt; s0hool g
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! ‘ j m%z) /I %tne candidate w hr-abijit! {0

after ‘nz\srear? o!\“‘sﬁrv&ee “ anfe before the dge t;am .
of 40, he"is no%-“‘likelj' tdﬁfo S‘Obla‘%'l{ It m(:m -\ ITTF-W
thereferé" decided %h‘a'\‘t? %the question of :qam tlm ﬁ

xs/campptu as Junior Oye. INSprs, If the \b.P.I.
| L . oA
cult‘f in securing candidates for ’tihese

ariences any dlfll wlig,
et for rals-_mq the age-limit. 1o ﬂxodfn. SEid

'& of D«J.Ingprs., either, seems necy. NOW. T T 18 ; ol
b """'}e- Lp espeLy ' alBl RS /g age o"1imit’should be considered omly ;artm» the fimst.
/gﬁ‘f’l (G'GL\’\ “ | nent was over. // SR NUSENGCY E y Y  E

e The”file may““be m-submitted «tzo M’(Aeew)anan g

’——\‘ o . 3 - e e
M (E';dn) S <
roopd ol e et o
£ b \ e
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et
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¥ = ey
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: s '
no objection %X raising - : Y
R v ﬁat there is 3 bl s

the age-lintt. el | -
| the age—~11m1t was fixed at
g in Gk 4n 1948--= > -

4
of LO years “and the éoumiss:.on ha.s since recruit.ed candn.dat&a
for all the five vacancies. Therefore, no upward revision 4
. reference to the Order of the age-limit seems necessaryw//?r‘o—r o-rvlvﬂ —-’--fi’*"fi‘:"ﬂ“"
e e

s p‘slh(sg The question{.@f raising it %o 4% @/u:i--“q‘ ? ( \ .‘\‘;‘1’(‘ I / ; ¥ ,- r \

eom siderod in 1949, The D.P.I. then remarked = , s P ) AL G,
i " Fory = ,' —*.\ 2 '/L ": I . 51,
i‘ inerease in the upper age-limit would have @ oy -u % | oy \‘J, / f “‘ / , w
onding increase in the ‘ | e , A
RE MOEFATEMTIE N IR E Lo
period of experience Pl‘oseribe‘}m(m years) and that, /

=
s no recruitment nad, been made to the posts of D.E.Os.
a

from j;ﬁpeachers employed 1in non-Government Seecond Ty
soon to revise the rules.

] Nt~ 7& b 4‘“&"” )“”’"

: ly Gpuedy b 0
- 4 e o | o * f2 =
g;;."’..‘ia that a better cl.asz of recruits ew;i;-?be secur%d | e il {ﬁq!r : : MMAL_;” Ll,,lyf:;q(c
ing the age limit a¥ 45, The selection by ' | L n0—Eon & by Han
TN A i AT PR R A ey

‘r gehools, 1% was 00
gested that t
1f experience of the first recruitment

150 SUg he question might perhaps
He a

K be eonsidered

py rais |
c. of the first bateh of necruits from ‘
¢ employed in non-Governm

the Mo OS' ; 3 -
.F.Os is just now under

| 1Y ,,;_teacher

ts Of D o ST ooy oy = T T v AP C
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5 58 s more advantage in ’
"*:» sy - (ﬂﬁ?“wme f".l'. the officer gtill in th | \\
S antive period ] |
?:-

T“ ’\‘ﬁ .
.‘m N £l 'l ) : 4 a»



.h(_ko) o lus M.W,L,_ﬁn(_ew)_

W 27/{‘)11»87/“ (A

) o)
VUL M

- R e A o
TN et SUORES B '. “"’

‘\",%"; u"‘\ Lese oot~ /T s,_ , Whew

4\(;& ca,,;,(l;.,, Z 9620-*%“"'«-; L« (—,&hl-u...

pfes Seonibmeat § D Kos o
%hm.alxm[.ssu. maul.@k[-aﬁ«-qé;

iqm‘ e /ﬂ/'

=T

. ﬂ(uu,- ‘_/@_MW&J_M//(&») M A e
%p%}/‘iw AP s o A\Aymxlz g
|G tndin G P K zcw/a,m&t_f, w3
9 U s ol aoles ém__zi,a%‘
A ovge sl S dw// M Wﬁazwi

f»y a4 s EL a;,_zf4x_, ,_-,mv/{_“ W___ﬁ.‘,

Y W{’ e e Jéy Wa/

~/ | . In G.0.Ms.No. 803-Edn., dated 7-4-48, the Spl.
(5 -ty g

Rules for the M.E,.S. were amended, so as to allow direct - Y

| recruitment of teachers employed in non-Govt. Schocls, to

| the posts of D.E.0s. and other administrative posts in the

M.E.S. In the case of teacher recruits, the age limit was
‘then fixed at 40 after due consideration. The question of
raising it to 45 was considered in 1949, when it was fefgy

that it was too early then to raise the limit. The S.I.T.U-
in 1ts letter at page 1 c.f., has requested that the age

n

limit of 40 years now fixed for direct recruitment of

WFT T Schoels

teachers employed in non-Govt. gmXkXegex as D.E.Os. \m:lgh’\. 4

raised to 45, Please see the notes on pp.1-3 ante and
minutes of M,(Bdn.) at the bottom of page 3 ante. W “ 4!

| minutes of M,(Edn.), the D.P. I. was requested to of

| 11212 c.f. may be perused, For the reasons

By il
remarks on the suggestion to raise the age limit +t " 3

en!r
with special reference to the ag experience of t’r
reeruitment sf to the posts of D.E,0s. from ame

employ;d in non-Govt. Schools. The Dir.'s rery ® g ."*ém,
ate ed

e e e &
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In G.0.Ms.No. 803-Edn., dated 7-4-48, the Spi.

b Sl

7| Rules for the M.E,S, were amended,so as to allow direct

-
R,

| recruitment of teachers employed in non-Govt@~Schools,to
| the posts of D.E.Os. and other administrative posts in the
M.E.S. In the case of teacher recruits, the age 1imit was

‘then fixed'at"40,after'due'con51der5tion. The question of

‘raising it to 45 was considered in 1949, when it was felt

that it was too early then to raise the limit. The s.71.7.U.
\ - | In 1ts letter at page 1 c.f., has requested that the age
: 1] '\' , C} lim:lt of 40 years now fixed for direct recruj.tment of

Schools
teachers employed in non-Govt. gliilslx as D.E, Os. ‘might be

leﬁigerd to 45, P;eaqe see _tpﬂe» r;qtes Oon pp.l-2 ante and the

: " : minutes of M, (Edn.) at the bottom of page 3 ante. W.r.t / h
. | minutes of M, (Edn.), the D.P.I. was requested to offer
~ %
"5‘

remarks on the suggestion to raise the age 1limit to 4@

B4
P
r&%\

-ﬁi L h | with special reference to the &g experience of the receﬁﬁ‘“

3 A recruitment sf to the posts of D.E,0s. from amo W
D Eos u »5t auvadalde . Tl \ : Ng tea 7
| : 1y \ employed in: non-Govt., Schools., The Dir.'s re t
Loe o koo as € W e oy , e Ply a p:; /4
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B




"& ”/I' l
a0 g
| WM@“/A-MW /)?/JCf
A Ol Rt tnie W,«M Wmﬂ;
W//x; I, B AP /Lccwlé /btom-/u’
B s .L’w{, J’M M,(A% /.r;f %
L fth Mo Concticdadii by St actitts, Ao
/LMW I WL N L A AN P B R ST P
Azoy 8. T DA RN S, Mmm”
lCommm Qi - R0 G Age AW/.,WWAJ
‘,W/x, /MMWszéM !
Ay AL /&‘?(,&MMW r,},_,
':(Ja Ytond.

,.he.ﬂiswn.ot ~1n<.,favonr._of_raising‘__the,_ age 1imit of 40 years | SRRaTE:
i now—--f—i—xed-.»-ﬂEhe~-Direéte'r-!-swniews_ -ma-yhbel~a,g_r.e.edato_.andmthle. I- S "
. South India Teachers' Union may be -informed that the -Govt;. A

- do not consider it necessary to raise the age limit now - i l

ML WO e

| prescribed. For orders. = =

o mw"]ﬁ'ywbé “circulated to M.(Ac.c) and M.(Edn.). = W&\

1 ‘&“ Fess /%.M,a Sl

b Il/f7> '3;’ o w;z LFL Jood ot Sballie W ¥ T T )2

_,%WA&AWM@ MM
b Meie Comotiolales, M= B-L- L Kns 2aked B
,4(,\/ m/»uy Am-./u«/,méx Ao 471“0,45‘4
‘/)QJM? VE- o TN I @M&f%w
ld;ﬁww/a 77\4/4/

\}( L C&nd. fov. / AA w)wéa al'/A/f. Fa-t
s one Rutidsd at A rc fage Sk

7' ,)‘-‘ % K}, b | lq %7&”& P / i o . .,f‘_"

| Q Jtod | |
Phte gy

. tQ/-.’/.uai os M,. '//‘9&_;‘ /t;/ Haded

Ve A AT Sl A Y < B
b &
3 g v P ¥ 4
RCAC, L LY Y R ‘_‘,ﬁ_ BT




= » s \ ol

3 _‘“r" 1l ‘Qj

LA Tt ety (A - og—
b, iﬂ . o l ' et i
L | _‘_‘L\!i' e L N

i A ¥ 45 iw' Y " A “. % g B )
- = - 3 5 B % X %, :

. ¥ . & sant 4 0L Yoy

- — S - et @y - — i - > N b .

B R e e gl - et oy , 3N
d._ = bRl - \,." R

e
-

e ————

e ———

SR




