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From: C.W‘".Ti‘emenheer'e, Esqv M’B"El’ I~‘T0 . J
Superintendent of Stationery,] The Secretary to Government,

Madras at Guindy, Education and Public Health
Saidapet P.O. X Department, M a d r a s.

No.A2.1260/46 dated 29th July 1946.

Subject: Stationery Office - Heads of Sectiong - Pay p Revision =
Prcposals. RN T
. —=== r ul TR
Mr.James Asha acting Store-keeper has put in a petition requesting
the pay of his post might be suitably revised. .

Sri A.Venkatachari who acted as Manager from 12-3-46 to 11-7-46
has also put in a petition requesting that the pay attached to the
posts of Manager, Storekeeper and Head Accountant of the Stationery
. Office might be suitably revised. -The petitioner§ have explained the nee
for improvement of the status of the, three posts in question. The

“two petitions are herewith forwardeéro Government with the following
remarks: ' - _ ' B

STORE-KEEPER : :

Prior to 1922 the pay of the post was Rs.100/-. In the revision of
1922 it was put in the scale of Rs.85--4--125. In the revision of 1933
the scale was further reduced and fixed at.Rs.70--5/2--85--7%/25-100.

One Upper Division Clerk, 4 Lover Division Clerks, 10 Warehousemen,
26 Lascars, Watchmen, Tinker etc., andrabout'SO coolies and Carpenters
- are working under him. He holds stocks worth about 20 lakhs., He fur-
nishes a security of Rs.3,000/-. His responsibility is very great. The
post is inm the Selection Category. Account test for Subordinate Officers
Part I and Departmental Test in the Madras Stamp Manual and Madras
HStationefy-Ménual have been prescribed as necessary qualifications to be
possessed before promotion to the post. The scale of pay attached to -
- this post is certainly very low. It is understood that the Store-keeper
of the P.W.D. is in the scale of Rs.140--5/2--145--73/2--190 and that he
furnishes a security of Rs.2,000/-. I recommend that the scale of pay
Il of the Store-keeper of the Stationery Office may be revised and fixed
i at Rs.i4o--5/2mj$%/2--l90-.

HEAD ACCOUNTANT:

: 922 there were two Head Accountants in the Stamp and
Statiz;ig; ggtiblishment one on Rs.85/7 and the other on Rs.70/-. 1In
1922 the pay of both was revised and fixed in the scgle of Rs.85--4--125,
In the revision of 1933 it was reduced to Rs.70--5/2&&71/2--100. For »
purposes of comparison the special tests prescribed and the scales of \
pay attached to the Accountants in some of the offices are noted beloy, E
This post also is a Selection Category. . . s

- 0fflces. . - Qualification Scale of pay.

Stamp and Stationery Account Test for Sub- 70--5/2==-85--7%/2--100
Office. ordinate Cfficers Part I
and Departmental Test,

Office of the Account Test for Sub-

Director of Agri- ordinate Officers Part I 100--7%/2—-115--10/2--125
culture, and Departmental Test, ”

Commissioner for e senas Teot for.Sub- o
Government Exa- ordinate Officers Part.I. 100-=10/2--150.
mination.

Electrieit§ Depart- Account Test for Sub- 100--10/?-‘356-
ment. ~ ordinate Officers Part I. 7 ' |
Director of No special qualification. 100--10/2--150. ;
Industries. ' '

Inspector-General of Account Test Part I 100--7%/2--115--10/2--125E
Prisons. .and Jail Test. |
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Although the Head Accountant of the Stationery Office is doing
duties of almost equal importance with those possessing indentical
qualifications of the offices mentioned above, the scale of pay
yobtaining in the Stationery Office alone is low. I recommend the scale
- of Rs.100=-10/2--150 to this post. .. -_-730,;%:

vMANAGER&

| ]
|
|3

Prior to 1922 the pay of the Manager of the Stationery Office
was Rs.150. In the revision of 1922 it was fixed in the scale of
Rs.125--5--175. 1In the revision of 1933 it was reduced to Rs,100--
10/2--150. For purposes of comparison the special qualifications

prescribed and the scales of pay attached to the posts of Managers
of offices of almost equal importance are noted below: §

‘Qualifications.

Account Test for Sub-
‘ordinate Officers Part I
and Departmental Test,

Managers. Scale of Pay.

Stamp and Stationery.

100--10/2--150.

\

Director of Agri- 5 e :
125--10/2--175--15/2--220.

culture. do

Electricity Depart-

ment. Account Test. 175--15/2--220,
Government Press, 8 o 175--15/2--220. Jh
Director of Industries. - -= | - 175--15/2--220.
Inspector-General of Account Test, »

176--15/2--220.,
Prisons. Jail Test. .
For purposes of promotion, transfer etc., all the office under

the Collector of Madras asre amalgamated. . As the:Manasger's pay is
I lower than that of Huzur Head Clerk in the Revehue Subordinate Service,
. there is stagnation and persons qualified for promotion to any of the
ilposts in the Revenue Subordinate Service wou}d not like to take up the -
| appointment as Manager of the Stationery Office. It appears to be
 necessary to suitably revise the pay of phe,Ma?gger of the Stationery

Office, and make it sufficiently attractive. t will serve as an

inducemen#s for persons in the Revenue Department to pake up the place.

The post of Manager also is a Selection Category. Wider the field for

selection is made, there will be betﬁer scope for selection of best men

for the post.
In the above circumstances I recommend the scale of Rs.175--15/2--

il 220 for the Manager of the Stationery Office. ?his is the scale of pay
| given to the Manager of the Government Press which is on a par with the

Stationery Office.

SAS/29.7. SUPERINTENDENT CF STATIONERY,

Ene: 2,

‘me for the 1loa&s on account of the payment of the premium for the

To

The Secretary to Government, i i

Education and Public Health Department, . bz
Fort Bt.Ceorge, lMadrss.
Througn
The Superintendent of Stationery,
fis=! Or Madras.
PAT)
Stationery Office- Acting Store-keeper- Personsl Compensatory

-

TS allowance- Banctioned- G.O.No.ls.335,Edn, dated 18-2-46.

i ;

1 beg to submit that the Government Order mentioned sabove
granting me a personél compensatory aliowance of Rs.1-8-0 compensates
me only for the loss of the Presidency allowance but does noct compenssate

-~

Fidelity Bond -and the incurring of expenditure for conveyance from

Beach to Guindy.

The loss is worked out below —-

Amount pald to me g8 upper division clerk Rs.76-8-0(Pay Rs.70 A

Amount paid as Acting Store-keeper Rs,75-0-0 ‘
Add personal compensatory allowance ‘Re. '1-8.0
sanctioned in the above G.O, PN L
Fond ‘ i 4 oi: 3L Rs.'76-8-0
T fum ' R8..3-2-0%¢ !
Amount wardes premiu vOo—e=0% ¢ 7 ' J oadl
i ﬁy-fare Re.5-2-0 Re. 8-4-0

(*The duration of the vacancy Net amount Rs.68-4-0 p
is likely to be six months. .
Spreading the annual premium of
AXER Re.18-12-0 over this
period of 6 months the monthly
premium works out to Rs,3-2-0)

LOSS B8, 76-8-0 minus Re,68-4-0 = Rs.8-4-0

————r——

It ‘has been the recognised principle of the Goverhment that
the persoq:promoted to a post involving hignér résponaibilities should
be financially benefitted and on this principle only officiating
allowance 1e granted.. Récently the Government_mave sanctioned offi-
clating alio@ance.for persons worklng a8 Upper division clerks. The

fect that 1 aﬁgﬁade to lose financialdly by this prbmotion is contrary
% T ' ¢

¥

|

to “the reﬁ@gﬁiééd principle. Apart from the railway fare, I lose
R8, 3-4-0 on acgount of the premium for the Fldellty Bond, As this ia

ecullar onlsy > D08t Of the Stopeld o
PRN, VT JTHY B0 o RONt OF She Brome-Xeene,' 1 submt g it 18, no



unrezsonable to request that I may be compensated for this loss.
I therefore request that I may be brnnted also an additionpl
personal compensatory allowance of Rs.u-¢-0 per mengenm gt least“
‘which may be absorbed in future increments. In this connection,
I may state that though tne game quallfiuatlono are pres criﬁé&
for the post of Store-xeeper and Heed Accountant the promotilon
to the post of Head Accountant doe2 not involve this loss towards
the payment of the premium for -the Fidelity Bond. ' Thus my
junidrs wiho may De éﬁbséqueﬁtl§ pfoﬁotéé as headuAccduhtént
will be tetter benefitted financially than myself. vI wish 'tob
bring this anomaly .to notice and request that the pay of Store-
keeper may sultably be revised considering the fact that it is
s security post wnile thnat of the Head Accountant:-is not.: Tne
post oflStore-keeper-of the Staticnery Office is of.a peculiar
xind ané there does not appear to be a corresponaing post: in

the Presidency. Hence a special scale has %o be prescribed for)

it as in the case of the post of the Manager, Stationery Office.

' As rebaras tne railway fare, I suomit tbat the onlj way

to avoild this lossfis to snift ma.residen e to Guinay or Salﬂapet
But owing . toc tne”pfevailing acute aécdmmodation problem and owing
to the fact also that the Stationery Stores will be located in
Guindy only temporarily and will be:éhifted back 80on £o the
permanent building in North Beachn Road, I cnnnot unlft my residence.

The lascars and wasrenousemen of tne otntionery tores are paid
rallway fares from the contingenciesr.nin view‘of tne hard.
circumstances of my case, I submit.that the same concesslon
may be extended to me and I may be paid my rallway Ipre from |/

Geach to Guindy till the Stationery Stores 18 shifted back to

the perianent buildings in the North Beach Road.

Hoping for favourabie orders,
4

I beg to remain,
Bir,
Your most obedignt servant,

Acting Bt re-keeper
Btatlonery Office,Madras.

Dated 10 -7-15946.

g
7o The Secretary to Govt., Edn.& P.H.Department, \%,‘

THRO'~ 'The Superinténdent of Staticnery,.
-Ma dras
- Sir, brumg - TUos 0 e ,} Pie r_

" In G.C.No.Ms,1257, Edn., dated 26-6-1946, a.
éeféonal compensatory allowance of Rs.8/- was senetioned
to me so that the immedieste loss in my emolumentg in con=

‘‘quence of my promotion to the post of Manager may be met.

nz:w iWhile thanking Government for this relief =-:

granted to me, I beg to submit that the posts of Head

" Aecountant and’'Manager of fthe Statlonery Office are on
two dlfferent goales of pay, viz., Re.?0+100 and Ry100- .
150 respectively: Any-one promoted from the lower --
deale of pay to the higher scale is’ allowed to”draw the
officleting allowance permitted for the Maneger's post:
which involves sﬁpervision, general control over the-
staff and additional dutles and higher responslbillties.

3,. Tt 13 k-4 recognized principle with the Govern-

,ment that the pereon promoted to e post involving higher
responsibility and duties should be flnancially bene-.

‘fitted ‘and 1t is on this principle that officlating --
allowance is granted.

4, Though, by the Government order quoted above,

I have been saved from loss of emoluments causged by my
promotion to theManager's post, T have not been M

. rpated for the additiona] dutieS'and-rGSponsibilitles as |

per F,R.30 and rules framed 'thereunder.

5.  Thls anamoly 3g aue to the fact that the —-
maximum pay for the Head Accountent's post is Re.100/-
and the starting pay for the Mandger'e post is also -

‘ Rs,leo/- As I have been drawing Re.100 for & long
‘time Both as Store-keer and Head Accountent, my pey as
. Acting Menager for the period from 12 3-1946 te 11-7-1946

i may be fixed at the next higher stage or a special pay

)



specisl pay may be granted under F.R.g(25) (v).
6. The Houserent allowance, fes the continuance of
5 S
which I applied in my petition dateda ‘8—.4—194:6"18 a compen-—

aatory allowance and 1t is not a source or profit to me in-

as-much as I continue to incur the expenditure in whichever

ﬂ poet I am acting and tq deny this for short periocds, wili be
a herdship and a financlal loss to me,
: 7.

In the above circumstancesg, I request that.izﬂ T

. . a
WARAX HBX BAXNEX X0k Aox Badixess GQVernmen!'!g;y ot oc

;gngiPtq consider )

3 ‘IY |

my case. _ B
8, I further submlt that the Ststionery Offilce is

a Presidency Office.which has to deal waith all Heads of De-

partments including the Board Office, the gecretariat and

the several Chief Engineers. The 8tationery Office is on g

par with other Presidency offices such as those mentipnea

i
:

i below $-

i 1. Office of the Director of Agriculture.:

i 2. " Chief Engineer for Electricity.

i o "  Chief Conservator of Foreste..

A 4, " Director of Figheries.

b 5. " ‘Superintendent, Govt, Press. |

g 6. " Inspector of Municipal Councils & Local Boards.
! " : : 2

Inspector Genersl Orpr%sons{

- The scales ofpay of the Managers of the 8bove offices,
(for whom Account test qualifications are the same and depart-
mental test quelifications of thelr regpective departments are
prescribed) are Rs 120-206 and 1656-205, The Head Accountantg

gi and Pirst Grade Accountants in the above offices are 8lso placed

in the scale of Rs. 100-120 wherees in the Stationery Office, the
1 gcales of pay are m&100—10/2—150 and 70-5/2-85—7é/2f100 regpec-
;5 tively which 1is not compatible with the degree of responsibility

and the extent of duty attached to the posie; (TS MAGEEE ==

sosles of pay obtaining in the Stationery Office for the Heads
Manager, Head Accountant and gtore-keeper m&y .are

of sections, viz., it is requeSted th&t
*B& brought to the notice of Government and /be tter scales of pay may be

preseribed. Sl Pl
' 8ir, %
. Your mogt obedient gervant,
s i v i 2
S 1-——.- B il Ag. Man&ger. :

) BB I
T s
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CE - Posts of Manager, Store Keeper( ;
iﬁT{{gﬁR‘icgﬁ% o Revision of pay - Orders passed

.1260/46 dated 29=7-46.
'From the s. of S., No. A2 125 )/ ¢ 27_1_23.

‘ N

CORDER/MS. 3 Q(

|

lS of S. for the revision of the scales of Pay of the

“EDN., DATED £ .&.45;,_,”{(

The Govte have considered the proposals of te

‘Janager, Store Keeperyand Head Acctb. of his office.

1 They direct that the scale of pay of the Store Keeper-
|

‘be refixed at Rs 100-5=150. As regards the postgof

o>

lManager and Head Acctte the Govt. consider that there
'is no case for revising the scales sanctioned in G.0.

(R'>'L3' -No. 78, Fin., dated 6=2-47.

e f%@»/ e
o T%" i: ?f(1s:.hro' Fin.) o

%




& | R E & P.H. Dept.(C2).
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l&e) 0.No0.43062. From the Supcerintendent of Stationery, letter
r ~ ‘ ;o No.A.2.1260/46, dated 29-7-1946.

| e o
Sub:-Stationery Office - Posts of Manager, Storc-keeper and

Head Accountant - Revisien of scales of pay and
other requests. : k{)

The proposals of the Superintendent of Stationery for

the revision of the scales of pay of the Manager, Store-keeper

| and Head Accountant of his office arc as follows:- U

ﬁ  Designation of Prescnt scale of Proposcd scale of Remarks.

' post. vay vay.

() (2) (3 (4)
_ prcl
Manager. 100-10/2-150 (I} 175-15/2-220 (1) Posts of Managers in
: (Avr.Re.1323) (Avr.Rs.2074) certain other offices

| carry the scale of pay
| \[ e of Rs.175-15/2-220.
3, 23‘} (2) The ofTiceFs under the

el Faa 2\ 19o—lo—a40 Collector of Madras are
o L i7e € s amalgamated for purposee
(Rersgend sente (?kmghi,w.ée of promotion, transfer,
— ﬁ*ubmgaﬁ

. e Yol oo Gose etc., but since the scale
ql.zgy ) 18RI Loy Yo ‘,ud_,,;ﬁ of pay of the Manager,
O\ ¥ Stationery office is lower
\ < '?i\ than that 6f the Huzur
}'5\,} Head Clerk, there is stag-
mation and qualified per-
sons are not forthcoming
for the former post.
| (3) To enable suitable
persons in the Revenue
‘ - Dept. to take up the post
of Manager, Stationery
Office, it is necessary
to make the scale of pay
sufficiently attractive.

S { ’
., 70-6/2-86-73/2- () 140-5/2-145. - mo mo1as stooks worth |
/éooégﬁ) 74/2-190. ¢/ about 20 lakhs, furnishes
(Avr. F. - (Avr.167.7@) - a security of Re.3,000/-
J' and hls responsibility ie
| ve{y great. He hae got
3373‘75:53145: {aﬁ-ﬁﬁﬁlgﬁ;ijb ugde:rgim?t&ff wo# S ’
(Rerarelt Sonte \J-)w}-
guaiagqﬁ7zﬂh e 5 Store-keepey’ of the P.W.

5 J 4 LyUR J D
d.C_QJ,_ ¢ e 40 who furnishes a s¢ceu-
v rity of"Rs.2,000/- only is
“on the'scale of pay of
S Rs.140-5/2-145-73-190.
Hoad Accountant. 70-5/2-86-74/2- 1) 100-10/2-150, e

s Posts of Accountante in

g certain other off
(hvr . Ra.884) (Avr.Re.132}) LA ey §?°§s°?33§
\ : f2,) )/2-150 though tho dutic
ﬁ*ou“jhlfﬁfbéufi et (M) 1 odal: and qualifications aggtiea
Ly A (Rennged! Seabs) \1\” ol L dEiimilar,  plie o ) |
lpo-5-130: ¢ pleet abagR) v .
ﬁiSQEQ 2R B2TLLIORt0’ Rhe compaaggon that the Superintendont of
s . l W

gtationery has made with/seales gf pay obtaining for simil
> ar

posts in cortain other offlces, there is much fores in i
' e



; .'I‘v » _ > ‘

f argument that qualified persons from the Revenue DeparFment are

not forthcoming for the post'of Managcr since the scalé of pay el

This

j
r of the post is lower than that of the Huzur Head Clerk[

| argument will equally apply to the posts of Store-kecper and.

3

Head Accountant as well. The scales of pay of the above three s
posts in the Stationery Office are lower than the scales of pay

of the Huzur Sarishtadar and English Head Clerk in the Madras

Collectorate. Since the offices under the control of | the

Collector of Madras are amalgamafed for purposcs of promo-
tion, transfer, otc., it is but failr that the scales of pay

of important posts in the Stationery Office approximat?'to

the scalas of pay of the Huzur Sarishtadar and English Head

Clerk. A comparison can also bec made with advantage Y1§h¢

the scales of pay =R tlgnxxanxxpnzxxxanxhnxsxxxXMnx:xiﬁiftxn
x@pxmximatnxxnxxnzxzxainnxnﬁxpu;xuixxkx obtaining in

the Govt.
Press, since the two offices have largely to do with lLbour.

The Stationery Office is the office ef a"Head of a Debartment‘

just 1like the Government Press and has got a higher stﬁtus than
I

that of the Collectorate. For this rcasonf also, the scales

of pay of the three posts in the Stationery Office whilch are
1ower than the scale of pay of the English Head Clerk Fequire

rovision. Attention is invited to Satement IT at Flag 'D' in

this connection. The supnrintnndnnt of Statlonery has made

out & strong case and his recommnndations are examlned'below.

2. Managor, Stationery Office:- For the reasons stated in

and eince the Manager 1s the ministerial| hecad of

para 1 above,
the office, the rccommendatio
the scale of pay of the post be enhanced to Rs.175-15/2-220

n of the Superintendent of Stationery %iﬂz»

that

This is the scale of pay annllcable\to the

may be accopted. |

g gaprishtadar on the onc hand and the Managor of . the Governnent
uzur > |

4 ) v
.\_‘ ~’, 7

Press on the ofher. |

Rs.100-10/2-180 may be acceptdd. The

ded feor the post, ViZe

e of pay of the Hea ‘
she 0.G/E. and She Dirselor of Indugtrios and %fﬂf

qa Clerk in the Government Press and Accountants
scele ;

in the offices of

: this gcale. |
Commerce are on |

. Office;:- T ‘ o @ sk
Head Accountant geationcrly ce he scale oﬁ pay recommen ;w\;

Storc=keceper, 3.t
l

ment %hows in one view the scales of pay obtaining for certain

otherlStore-keepers compared to the scale of pay of the Store-

Stationery Office;-

e kQCpeﬁ, Stationery Office:-

The

following state-

)

V/

Designation of post.

; Pre 1933 scale of pay.

1933 scalc of Amount of

pay.

sccurlty.

)

Y 3 Madras

/|
(Madras Engincering -y

Subgrdlnate ggrvicg)

l

"/(»
¥
Q

e

Storn-konper P.W. Storns

gtorec-keepcr, Sta-

tioncry Office.

gtore-keeper of Medicine!

Govt. Gl. Hospital,

Madras.

gtore=kceper, Govt. Press,
.':*‘;‘

. 200-10/2-250.

Rs.

150.5/2-155-7é%z 2,000

200.
(Avr.ks 177.7h)

406=24=125— !
80—2-100=5=125]
85-4-125
=i A_';;" k¢
|
865-4-125

26-3/2-85=57/2~
160~ —1+,000~
70-5/2-85-74/2-
100. 3,000
70-5/2-85-73>-  x
100. 2,000
70-5/2-85-7%/2- e
100. 1,000

~#? ﬁure1é‘

J#P

Q,Gmé
l Al s s s
A”

V?m

)}\

=2

s
|
Yrom the above statement, 1t is evident that there is

no co|r‘1ation between the amount of sccurity and the scale

of pa oprost.

The present scale of pay of the posg?étore—

|
kOPpO#, stationery Office, Viz., Rs.70-100 ha&4baenj;£:£

Since then his work has cnormously inecreascd.

ral néw departments and offices have come into existence
] ’

l

;

on account of the war.

Even after the cessation

of hostilitics many #®8#8 new departments snd offices are

being

thgsec
of StJ

formed on account of post-war reconstruction

tionery, ete., from the Statienery Offiece

All

officefs aBeebedagin the Presideney got their supply

Ag a
NGt

natural corollary, the volume of work to be dealt wlth/by

the Storo-knOpnr e stands

|
The Stor
(ﬂ

no comparison with that in 1933.

A

e-keeper now handles stores WorthLRs .20 lakhs against

Rs. SEYGﬁ}akhs of stores handled in 1933 and hence his res-

ponslbilltyLiﬂ very great.

ie not commensurate with the fcspbnslbility snd work invelved

aen

4ihd4Echang1nsz_ghe_dnz;eaaegthsspesaw

of tho Superintendént o:miﬁftionory to fix tho scale of pay of

the post of Stare-keeper, L

The scale of pay of the post

Ehe recommendation

,/ 2__\-'9!)

Seve-

12




- The extra cost involved in the above probosals is Rs. 28345 /-

ﬁor annum vide statement IIT at The above pro-

‘posals arc for improvement of the status of tﬁe‘postg SO
—_— ey, /

cﬂrnod mainly in the 1nterests of administrativo officioncy f
i R , {5

of the Statinnery Offine and should therefore be considered -

e,

;._u. e e R B e =

sooaratoly from the gﬂnnral question of rovision of salarios

which 13 now under consideratioanm

| = oA

scales of pay, the Storn-kpop,,r and Manager of the Stationery
Office have petitioned Government for the followlng an°f1tS
recconsidering the orders recently passcd in thelr cascs:-

(1)

of Reg.3-2-0 p.m. to the Store-keceper for payment of premium Pépecy
| ~
- ‘ '

for the Fildelity Bond., 1
(2)

\
the Stationcry Storecs

Grant -of an additional compensatory allowa?ce (]

Payment of railway fape to the Store-keepeﬁ ki
& rde S

is shifted back to its old place in

the First Line Beach;
(3)
in the time scale;
(4) The

The

[Superintendent of Stationcry has not offered his romarkﬂ on the

k
Fixation of pay of the Manager at next higper stapge &535 Pﬁ‘
§ e
Grant to the Manager of Madras House Allowance. pagé
above requests presumably in view of his recommendat;ons to
enhance thelr scales of pay. In granting a compensatory Ry,
allowance to the Manager, his pay has bas beon calculated

at tho next higher stage. The othnr requasts have all been )

considered and negatived and hence they need not be reopened,

45 The ronark s

r 1 v - 1
CA 8@ ik boe
S

sent to Finance Tor

‘-g AN —{f’{
: ‘ f\ — o i R
B In addition to the above propOSﬂlE for rovihion of : ‘CQ(AQ“vffﬁjr

- T - :‘ y !
4}A / o) B

B (ITRRRSEE

m
|

i

The

of Manage

Superinter
" above.
concerned mainly 11

Stationery

separatel
ment may,
be made o
available
are going
servants

of" scales
3compariuo

?be ma.de Ja

: \ [ A :,W“f
‘ ~+ ft this

1 o .3

Finance (E.IIT)

\ﬁl/

aure to revise the scales of pay of the

ig file

. Sy S 3 o
proposals 11 thi posts

fk Store-keeper and Head Accountant in the office of the

5 Pl as : . 50
hdent of Stationerye Please see the note of E.& P.H. from page 1

s the proposals are for improvement of the status of the posts

the interests of administrative efficiency of the

y office, Ee& P.H. suggest that these propossls may be considered

y. from the general question of revision of salaries. This depart-

onevon suggest thet a fruitful examin«tion of the proposals may t

nly after the recommendations of the Salaries Sub-committee are

Pending the recommendations of the salaries sub-committee who

et > vision of it
into the guestion of revision of scales of pay of Govermment

it seems premature to take

h . ~ o U
in general, up the question of revision

of certain posts in a particular department,

of pay No useful

1 with the scales of pay of similar posts in other departments can

In the

stage. circumstances and in view of the fact thst

L ﬂ‘ « - fa —i- . . .
the recommendations of the Salaries Sub-committee may be expected shortly,

this depa
Committee
this file

2' T

tment mey perhaps &dvise the recommendations of the Salaries Sub-

may be awsited before proceeding further with the proposals in

he case may De returned to E.& P.H,

Joi fa ﬁ‘?@ 2 1P

7@44

o

Cy,
r3p7 Fiires Clrtis Neconome o benl s 7 o

Mo cﬁu;;ﬂmab't;mt;ﬁ%_@4;_§££E%%L_{Nadbw\dtf

GLA)O&~XZQ/L£A

WL
I MM\

oS




T A A A A T | y——— , T —— SRS o it Ay
F“ P Yy f \> AT PR T

' ’}‘) EIN. & 2. 1. (C 2')_. ’ﬁ v Yk pry ‘The scale of pay sugges bed is however lower than' tht : .

' From the S. of S., Jefter No.A2.1260/46 dated 27-1-47.| C.No, 7037/47. | ~ AN ! ,gtorekwphrt 9o Buatel.o’ the s B g  rdtoth #Rds the Bdoption |
covt. Memo. No. 43062 c2/46-3, Edn., dated 12- 2-47, 1 12, 24 ! . {
onthe Boiolimé, lotler No:_Az 00/ 47l deEel il e B = ; 22/ - ~ | ‘ D RN R wie of hay of rél §IRE DR proposeﬁ ‘iﬂ the storer

This case relates to the revision of the scales of pay of ' kee*wr in respect of the Head Accountant also 101”';;hé re&'so'ﬁ'sa )
" the Manager, Storekeeper and the Head Accountant in the Sty. g ‘ b Lt =008 L dnehToh p LR ‘Fﬂr‘omh"iy;ﬁe%éﬁéfft.'_’(c))n"iﬁ."’1 t‘xﬂ!‘éeg':&t Wil
;‘ office for improving ‘the status of the posts mainly in|the i g | ' ‘ bhEpRekveds that, 11 ﬁ”ﬁ%"i6&%155_?1-51"‘rééé]{mﬂeﬁéa%io'ﬁ’%f’{;héf“ §ii g S.,.i)
F interests of administrative efficiency of the Sty. 0ffice, for badws ‘ e o differentiation was contemplated b'zé‘téfé'é% thé twé“'pos*‘h’ %e
consideredsseparately from the general question of revision of L i -::15‘2Jagj'on‘stQd1\Ced now by ‘the S. oS 0ars not Bohvinting For & ‘
‘ salaries of Govt. servants. The scales of pay recommerded for the : : | sk 4 Lot rixihd $he same Taldhie ‘of paty~ for’ bdEh Ene pds"é*i"’f Tt 1@2@% ne
?tg posts by this Dept. are mentioned as items (1) in Gols.M(-3) " of ithe | | J o, .I soughts tb Fix1al wﬁwhe—‘f wentcoF ol tnds Jtoreikedper in''view' of cb‘?le
% statt. on p. 1 ante and the reasons in support of thosé recomrenda- Sk - heavy respbn"éifmli%i e VeIt ed in the EUsTodY ol statlonel”y
T tions are mentioned in col. (4) of the statt. and in the notes Z i | ~'£“-hrt~i;’cf_["ei's"vf@‘i“ﬂl "éx'bo‘x.ﬁ'g[éQO-ﬂlakhS' b the! managetient of the: Yarge:
| ; following on pp. 1-3 ante. Fin. however considered thgt a fruitful ) e & ' Yo et woRlding” under Wirk! " Ther & ear be” ho comparidon-Betweeh
‘ g‘ examination of the proposals can be made only after thg recommenda-= . 4 'L': g iy .| the Head Accountant anid” e Btorekeeper’ 1M the mate®tl of | Pes-
“ . tionsof the Salaries Sub-Committee are ava‘iiablejas no useful com- ' 's" ?}’,‘Q ‘ o Lpoh%i‘b&l&"bibs}inVOlved. I;‘Iblr'e‘bv’e? it 1y’ de sitablie” that® the
parison with the scales of pay of similar posts in other Dél”:ﬁé. R . A N‘ | : \-f}'{b%a Anbbulant should’ aSpire Por ‘the Post off Btorekeeper anad
pe made if the questlon 1s talen up at that btime and advised, that }f’ i‘t:hé Sorekeeper: ‘aspide Torl Ghio! post ©f Hanaped: in® BhetS by 1o
the proposals may be taken up later. The S.of S. was informed in ' '%‘\ Qrriee’  THe recormenaaulon O the B.L 60§, 1r this® regpect
; . the Memo. on p. 12 c.f./ that the revision of the scaleg of pay of | % meat'ﬁéﬁ""ther'e‘f!di‘é b'é;—'.'"acc';bpté~d.'5-f.[(t Will suffitce 1T the reviisec
; k the Heads of Sections in his office will be taken up aflter the n scale dfopay ol a5, 120=5=190 for‘ the po st oﬁxﬁeafd~101erk- i $he
issue of orders on the general 'revision of scales of pay of non- ﬁ e t«r/ J TGt ’Pres’é \andabccounvafnbxs 1EEhed orfites of the Cv"ﬁa’?“’aﬁd Ty,
cazetted covt. servants. Orders re. revision of scales of pay “"‘ ’ / | AT, T %18 l-s ado 'pted* forithe’ post off Hoad” Acecountant 4n' bhecﬁ*tv ‘
‘;‘_ nave issued in G.0. NOe 78 Fin. dated 6-2-47. The S.ofl 'S, hkas (73) | C =i Oﬂflc'ev*~‘-:"-'-‘v S el ssetung ot %o seidtliidiamogeeT esnd
gent in revised recommendations in respect of the scales of pay to l‘l ‘ : :‘g . ’Iv Fw The base may b sent to "-lhnw-fo‘r pemarks o i f ise
be flxed for the Manager, storekeeper and the Head Acc%untant of | .:-,j, i 20904 % e wWok hhEY ek
the Sty. office,consequent on the issue of Ge0. No. 78 |[Fin., dated */\ffgf <t odnoo / L\T’ b bwe L&‘)m 5 £ ¥
~-2-4"7 ~ vide extracts' from his letter on pp.13-14 c.f4 The pro- ' \%\ 2‘/ s W
posals are examined below. ‘ _ }: - ;,.'v_\ ok e ha oot e beeh 5 ragl s ;
2, The original and revised proposals of uie 5.9f 5. in 8 A eldutiaeh svowls af fb sl w)
| respect of the revision of the scales of pay of the Manager, . »“" G ‘f ‘ ’l’her seales -of pay of the posta of Manager, Sterekeeper and
| Gy 1o o0 wa Mg skeienay offce |
() storekeeper and the Head ﬁ.ccountanta of the Sty. officejare Haad Aec tant/\vmigh were’ in foree¢ prior te 1=1=1947 and Ahogg |
ff shown in one view in the sté&tt, af 51&{3‘ (D). The I’Bconfnendation 4 ggw\m«lrm 1<1«1947 are: am.s Pollowsssis © 0 r\ir i o o)
of the 8.of S. to fix the scale of pay of Rs. 190- 10-240Q for the A e [68}1 ¢ v bt e o "}_w o Edem 3o =S Sarem 1= ‘
¥ post of Manager may be accepted in view of what 1is atatted in the 2 \ - ()2 l Ma“ﬁ»‘ﬁer;;-,;; I CHER o i LGN MiRRRY _. e ;
Pemoarks cole of The -statt ‘”&j’S (D) and the notes on p’hl-g an £6 « e \1, ' | ~" | Storekeeper 2 S M M%z-as-?%/a-lm; '89"&"'95’5’3
nis recommendation to Fix the scale of pay of Rs. 170= 10- 20 to L‘g\ | ‘{‘:.rf"':l bt Head A’ccauntan‘b e |09 70-5/2-.57"-"3'&/!-100‘1. "so.?t.gs-s
b 8 ino Sborekeeper may &lso be accepted as 1t is ®o apprm%imabé R \ N ) ' oo the Superintendﬂnt of Stationery has made the fal;.“iﬁg
‘f s scale of pay of bhe storelkoeper, PoU- svorssy; Nadragas s £ : ’f Peteo

=% 3 1).'{}-0@ ‘7-

4 3 ¥ St 2 L R L e L R R = ol E ‘
a 5 e & . y 5 g




i

L
|

Pecdmmendations.
(a) The scale of Manager may be raised to Bs 190=10-=240 in or~
forrespond xExkx to that aXkawames alloweét;ge Manager, Govt,

Pressg, poac U f

(b) The scale of pay of Storekeeper may be fixed at 170-10<
220 which is the scale allowed to Managers of P,WeCirecles and
Sanitary Enginecer's Office.

-
(c) The B%H-ﬁ!gﬂ of Head Accountant may be designated |
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a ,
Post and the Storekeeper should be made interchangeable.
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e case I'elates to the revision of the scales of pay of tthe )w(‘
a.nager, Store Keeper and Head Acctt. in the Sty. Office. 'I'he scales x‘:

o th& %%orm ThEros. 154747, those .r‘e°°Mendéd W
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