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The Hon'ole Sri. T.S.Avanasslingam Chettiar, .3«.A.L.L ¥
Uiinister of Educsation, ;

Government of iMadras, ‘

B ADRAS.

811" w2 V

I em writing this letter with the 1dea thet the Governmant

will be ever ready to glve a heering of grievance snd/will try

to smeliorate the conditions of the sufferers. 4

/

_ The Government on the representation of bhe %ﬁhd&qnacy of
pey of the teacners, especially of the lower gracﬁ r'in Ele‘menfapy.
and secondary Alded Schools revised the scuu/ar pay ang
increased the grants, and recently I understa;id has issued
instructions, gving the teachers powers to‘.é:ppeal in cases of
unjust removal - which rule it is seid %o vr,;a"pply for Secondery
Schocls and not for aided Primary Schoolg’/

I am sorry to bring %o your kind notivo, that the Aided
Schocl the Propristors cna the Ifanage/rs do not give any
enhanced pay to any 1ncumbant, but quoy the excess payment

glven for themselves.  ihe te_acngéa who ask for the payment

of the full grant given, not to say of the additionel grent as

_':il-?er tne mviaed *Ccnlﬂo are @iVen three montha' notice.

The Manegers heve been 2iven legal opinion, that the
apnointment and romovel or t“mra is only their own concern

and cannot be 1nter-fereq w ’ by anybody, and the Govermment

can act only as ap “ﬁ"‘iaf,h_." body aimply Lo msee that the toaehersl

FYAY 204 the prese ;f‘;'i‘”" only proves en adaitionsl.
ﬁ - PR PRI (178 TN vy ey LY e P

"'h;érwﬁ**& and t;he position made clear 0

y d in z a
the qip £1 h t! m: ve &olﬂ this way Urders mey be

i rrm
D acsedune - W pules Of GOVOTIMENt nay be adopted nemely ~

f“&ning Om — getting the eXplanation of the eoncerned garty, :

i ’W!! sare £ the Distries R&u&atiaﬁa}. Officers
e ” ﬁw nis reemmmdnﬂw end obtain the W’F"’m‘
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of the ssme for the discharge. The mattier of appointment alsc

may be done accordingly. The managers must be made to give =
written underﬂtaéﬁing,that they will ablde by such rules rfor
obteining the grant.

I am writing this,because I see the sufferings of teachers
who have put in years of service &and who have been given such
'notice for demanding full payment of grant. My brother's boy,
who had put in more than five years nanxfﬁs continued and
unblemished service, is oﬁe of such sufferers. |

without stability of service how can the teachers join the
et Provident Fund and contribute for the seme %

It may not be out of place for me to mention two incidents

1ﬁ.my years of service., A Headmaster of a Municipal School

was given notice/by a newly elected Chairman immediately on

his sssumption of his office because the Headmaster happened

to be his inveterate foe. Mr, K.N&?aa Iyer, the then District ;

Educational Officer of the District, was informed by the ,
- Headmester. lie corpesponded with Mr. Litkle Halles, the then |

Director of Public Instruction and after obtaining nis advice

. g e

and instructions, cmme to Karur as my guest, ang SRS ol

e

the Chairman that he would like t0 see him. 1y, Chairman &
was strongly advised to withdraw the notice, 8usse-t1ng that |
the Edqucatlonal Authorities would not 1like to actively if

ﬁ
interfere in the matter. The advice proving 1p, sk !
| fective, 8

¥
P

e
had th%&%

nemely thet this Munieipal Counci] shoulgqd interfere and n ghe ’

y B : *h&,

ave ;‘

' , | '_j;
1 or (2) that the Sechool woulg be taken over by tn

hoa ‘ “

the District Educetional Officer had to mention tngy
‘ . he
authority of the Dlroctor}to glve the

notice withdrawn on pain of removal of recognition op

Governmmnt or hended over to the Districtg Board fop ma
Nagement’,

The Chairman immedlately acquieseeq "1tharawing ‘he ney
' Otice

and gave 8 written undertaking not to interfere,

In the Kulitalal Taluk Board, on account op com
Plain:
that the Headmasters were not diatributing the pa 29
: Y of

- t
properly, DPay Was sent to the individual teachery 1, i g
| Bt 2 ;

Order. vasy
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Any sction that 1s considered feasible mey be ado;tgd
to stebilise the security of the service of teachers by giving
suthority to District Educaetional Officers regerding appoint-
ment end remevel. Only after such security is given to teaa%q
cen they join the Provident Fund. This difficulty is

experienced mostly in Alded Schools.
> /
The Public is fully aware of the present Governement

il S K =

taking active intereSttin the spread of Primery Education and
immedlate action in this matter will make trained teachers join

more freely in Aided Schools.

o Yours sincersly, |
56. Debir East Streect, ,——*’/
KUMBAKGORNAM, z—a&w > Salae ‘
30th December, 1947, cau?cz 3

Retired /ssistant Engineer. 2

Copy of the letter to the Director of Public Instruction,

Madres, for information and necessary action at en early
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_éég‘?nin,g for teachﬁraﬁlm *I;hair Statahai is llﬂndy iower than

ne notice of the pemal‘k*‘m‘i relioved nim even before the exrit'v' .

of the pericd on 1-3-1948. "helf'qunon & notice was issued to
him and copy was sent to the Deputy Inspector.
Since the D-puty Ingpect'on stated that he had received

iy oG

intimation about another's gp‘peintment und that he would recommend
niym to .nother school, 1t was oenpidered ne good to send the

uppeﬂl fand remein wi mout appoinment .

A e e o i el e Sobl

He got mmself employed in another school whcﬁuwaa miy
appraised of all the facts. | ; g | :1

Un asccount of the order 05? the Department that teachners ]
wno obtain less pay wi:l.l be made to lose their certificatea;" e

their voices are hushed and the lidﬁd 8chool mamagars have t j
more autocretic with no OQnﬁ‘@l cver t;hem..#' mm' 'hl:;Q circmstﬁeei
you may 8es how it will be mésitblfa fcr teachers to jo:’m ine 3
rrovident Fund when there 1s no pmmn&ney nor guarantee of
semice, with the poasibility éf get*“ing rmom at the sweet »
will and bleasurq gg“ me ‘Ianggér.a o

The teacmrs m pusaaﬂ hs.S,L.Q uﬂa have got apm,ial

:
thie clerks mnd they remain 11&1 ne yrmwetu of promotion, It 1s ?
the Department that should make DPGPPI' MD?G!M%AMC:\ to | ?
Governsmnt and improve the status. ' 4

nven an ordinary peon in Gcwrmmnt harvlce cammot be |
removed orbitrarily without adOpting the usual Procesdure of

framing charges, setting explmmom s> making enquiry ang deci ding :
finally to remove or otharwiso. '«[
5

1 should thas’sfm i“ﬁmﬁ thlt the power of 2ppointment ff

and removal should be vested with tne m'triot Educeational © Clricer |

and the manegers of aided 8chools who depengd OBLtly on Govermment
3 b ,1 ; {

help should be made to give an undcrtnking to ablae by such ”: |
A ¢ 3¢4 6 | Pl]] S

and they should be instmeted that even for obtagys
55

ng the grant,
they snould be insisted in tneir teachers

Jodfing Pigvigent Fand |
“nd meking prompt payment. Hesldes th,e Deput F
¥ In '

@nectors g
be informed, tiat shey shoulg inspest ke

Aemzi*t

¥ “Lanece fpa e

enulries of teachers about the racei, T
URIDE of heln

e
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relations witnh the Headmaster.
I trust you will do the needful in the matter which

will go a great way in ameliorating the condition of teachers.

3D nepDd

———

(g 3 %¢
S - SR | MJ—FU 1D IEE! 0 o T

We M&n—o&-&& PR K continuation of
my letter dated 30th. mw@mf iasuing any
J

instr'uctions b g deemed neces n the matter.
v o-B-0.€ M}é
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VLA oF the Rules for recognition.

i,y the school for the time being in force therein ang

'CF. 32, : q Nt
Education. Department Received Reg;sterg}‘:-
From (Name) ST1 D.S.Reddi,M.A.(Oxon) p/ , o 4
A ) Director of Public The Secretary to Government.,.
Designatioan . i ; Education & Public Head thsDepte.
nstruction. e P PSS GR Sy
Station M= Ao STe Fort S Le G€Or e ) i ff_"’""~—\r “".;",",,7 =
: Mial d Bua s. 2 7 5
=t 77 :
s (74
) \ g,
% 25N, 7 E
7 %
G &
Enclosures: No._Rc. 545 ,.B.2/482, dated 28——d._ 71049 194 kﬁj@» %
: Q“T' “': 2 " [
Siz, . g 7 e

Sub: Elementary Education - Aided Schools -
G ' conditions of service - Agreement between
%53 _ teachers and managements. .
‘5\— Ref: Gogernment Memorandum 1331.Cl/48-l,
Egécation, dated 7--2--1948 and 5--4--1948.
KR kA ¢
\ a1 (9 by N ‘l“ Vg ks
With reference to the Government Memorandum cited above,
I have the honour to state that the Teachers Service Register now in

use is such gn -greemént in the case of aided elementary school
teachers,

”

that no separate sgteement as in the case of teachers is secondary

\ schools is nNecessary, gnd that the terms of agreement may be given
1

- | as instructions as furnished below and, printed in the Teachers'
/~~ | Service Registers in both English snd other Regional langugges.

{ INSTRUCTION - 1.

The school authority shall employ the teacher on the salary shownin,
,\ this register and the teacher shall serve the Manggement in the school
' from the date of his taking charge of such aPpPointment until the same jL
ceases with the cohSent of the management or @S Provided in rule 13 DQ

INSTRUCTION - 2. . |

1
z

The teacher shall be on ppobation for d beriod of 12 months E
from the date of his taking charge of his appointment but the

A2\ @Danagement may before the expiry of that periog extend it to a further
e /. Period not exceeding 12 months for Teasons to he tecorded in writing.
Lk,yliscjr

LINSTRUQTION = 3o

The teacher will employ himself hon
diligently under the orders and instructioy
Orrespondent or other officers of the sgig

estly, efficiently and
s Qf the Headmaster or

He shaij discharee satisfactorily all the duties gt
Post of the‘saidgteaCher and will make himg
TeSpects as may pe required of him,

ached to the
elf useful in other

INSTRUCTION 4,
i The teacher shall conform to all the Tules and regulstions of
obey all 1awful

¢/ orders and directions as he shall Teceive from the school authority |

from time to time.

ZNSTRUCTION - 5 ;}'

; No appointment of a teacher made by the soh
-Should pe kept on a temporary basis for more than
APpointments after that period should be Made

o0l authority

3 Years ang all
or deemegd pe

: Tmanent. ;
i LNSTRUGTION - 6.

_L\Qvﬂ polntment orders made a5 5 +temmas ..

£ ;{\ All apr ‘ il - Eem&“laly Measure f o1

periods
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Y ‘ %eachers who have put in

;? ! of 3 months or less should specify the period of appointment,

m—

;Li‘ ‘ (a)
{ ) reasonss:=

UNHY)  Wilful neglect
ordination, mental unfitnes
o rtificaté by the Di gg S, Suspension or ¢

. Educational Rules or when ory -
rule 15 of these rules, A SIOIIELS falken

(b) with 3 monthsd g
sé& not
)”5her80f for the following Teasons;-lce (06813
{(,

C¥ .\M—/(\',_t,k‘ 2L

monthg!

- In competen
ce, retrenchment
other good causes, 2

> Provided that in all these cases
tg%ovea the teacher shall be informed in wirting, of
At M management 1n the matter ang shall be given -
(o™ for stating his case in writing or in person
b him if any, ihall be taken intc consideration
s taken bY the mansgement, wor termination of the
not less thsn 5 ~
school for Teasons of "incompetence",qﬁhe gigiioigf

peputy TREPECLEr of Bohools voncerred shall be: obta

7ROt neties fdniiing 168 all or WHe rolTowing

of duty, serious misconduet,

- ancellati o er ;
of Public Instruction uid;g?i5%ﬂ§;§egchers

against the teachéy under

PE&sical unfitness or 5.y

coming under (a) and (b)

before g final decigion

g | L ) ‘D o 2
3> | \\ :

S .

v
v. No teacher who is a|permgnent member of & school
shell when he has not been given notice of termipation of hig

In addition to the above, I suggest that an 7 ; i e
1 mendment 5 iven notlice to the ma,.ge
e to rg%g 13 og the ?ule% for recognltionbwhich deals Sith the ;g;vigfiesﬁnghigmhgfhﬁisnggfsﬁesa apply for an eggoinﬁiggt
B, Coﬁdl 1onsbg mszzviig Ietweeg Yeackershand lManagements, as noted | under any other management except through the man.gement or
' fﬁ Oﬁefgg of aiy A Souss deriibh i seywail 1 be adequate to meet the schéol in which he serves, The penalty for a breach of this
(] g ¥ : 0\ ) rule shall be dismissa] of the teacheg frOﬁ serg@ce. The
P ' 2 )| Management shall not refuse to forward such applicztion when
th follgsgnghzhgiisEénguﬁu%?t18(2?'Of the Rules for recognition 4 mid;gbut may decline to relieve! the teacher when  the neeg
GO 4 A ¥ ‘?L \3(2) SERERLET arises, unless he gives due notice or payS an amount egual
\q\\“f' EﬁIE gg‘ggi:ijjf | tey the salary for 3 months or for such perieds by which the
= ‘ period of notice falls short. -
|}-)No teacher whose appointment is not covered b sub-r ¥y i
. belgwlsga%é izcsgttﬁlth the permission of the manzgeggniu%: (4) 3 .f;D NOTE. ’
‘@\“} ‘,~\Bntgzy§ent of S montis?ChOOl without giving 3 months' notice a) For the purpose of these rules the term salary refers
b () OoT F " Salgry in Vie¥ thereof to the mgonp.gement, | to the salary excluding Dearness A].lowanc}el drawn by the teacher
UV e N ' ' i i _ - Jeaving his servicet 3
: ii) The . _ | gt «the time of termination of or leaving ‘ ' in the
) serv§ces . an?anagement of a schood shall haye power to terminateﬁ | school. : B Vo ol =L by 7 ) '@&féfﬁt»ﬁ:,\', .
e under PeImanent members of the staff only as provided 'j : 1§ (ol (fhe Lol BLLETH e = PRASS,  sSbuet Sy 4 -
here ’ 4 0 . S * | p) A violation of the provisions of these rules/on the part

ﬁﬁ%?JwJD deemed to be an offence comfing under A8
| the purview Ofgig 2M3@ % Educational Ru%es ?nd rul f&ﬁ;qf these /\
| pules and actioh shall be taken by the District Educstional ./

ru
gofficer on g report firom the man,gement,
| ] ;

}of the teacher

: th
ross in sub- : . ; : k%
S o \\' o } ¢) Termination of services for seriols misconduct, wilfuj

RS | negligence of duty or gross insubordindtion should be reporteg

LEP the conderned In;pefting foigeﬁypy the manggement.

7 I\ ’ .l\ ‘t’/ i St
““,viy) The Management and the teachers have a right of appeaj
& ' against orders arising from these rules and the appeal shaly be
s disposed of by the District Educational Offiger. A.second 8Bpeal

édﬁéébwv

Rt

sglary in liey
L | shall lie with the Deputy Director, Blementary Education. jn
oppeal shall be valid only if it is made within a period or o
onths from the date of orders gpgainst which the same is Preferreg

™\
oS
A H

[ mon
L

When revising the form of the Teachers' Service Fegister

the view of +he following changes are suggested:-

§
PAGE -_1. Column 13. The number anddate of the T.T.C,
may. be substituted for the words "date of completion of the P
%) this column, may altogether be omitted and under columns 710 and
: the words - "'No. and date of fhe certificates" mey be adgeq.

statement Made by

services of
lcient Service i t
approval of the

g SO

il =

PAGE 3 - Column 13 - The words "SAIﬂmay be omitteq,

ined., % ' £3 g | b
(ili) In respect of the t hers int t ; : i " | Col 7 Th ds "Rat 1" b
A robation, the s, w=acuers appolnted temporarily o, o f PAGE 2. = | Poiunn 7= The wordayfiiate (0L may Do, onittes,
del gct on B 43 Mansgement of a school shalj h the rig} *& /0 .etainingthe words '"scale of pay" amd an a2dditional c n
*A/ terminate the Sexvices of such teachers. | il e 55 N f/ggggég tg note intactual pay. R
(8) without giving notice in ‘cas [ - ovid -
cerious miscong g igtice in 855 of iwid eyl neglect gp I el A fresh column also needs to be provided forkrecordlng
gutys =7 o e ol uct, gross insubordination, mentsl unfitneg [ 1 I” [the leave taken by a teacher under a particular management., g fe
_!{r.g) suspenbign etioﬁ iellatlon of teschér's certificate under Trule 123 A H % L oes may be allotted at the end of the Teschers Service Legisterw
Ah s Madr2s “ uf” e Hules gnd when action is taken ypger rule QC%’J“? go; working gut the leave account as 1s done in the case of
these ruless ¢ : i _ 2L } { _ Service Books ef for Government officials.
(b) with notice of 3 months or 3 monthg! Salg?§'ih 132ﬂ§7ii* % L“ A few more pages with the columns also need to be pProvideq
: o ¥ in the Register in view of 1ts being kept ss record of service

heTQOf for reasons of incompetence physical unfitnessi?r any O%hé;’ :
A - |
L

il £l gOOd causes

ive No notice

on either side 1s neces
tGMQorarv measure for "3

‘ - 197 2 e e
»?app01nt@d plrély as 3

Sary when teachers are
nonths or less.

for a teacher for a length of time,

1 A : )
%,/ ’,’),.z{__,,’Y/L__ 0 VA % o e ) 2?,/

3 For Director of Public Instruction,

A.‘-"/
i Gr.?9.‘1.48o

contdes., .
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f e »,\ 7\j) AM
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i A Sele 22000 — 0 o \/ 7 I .
'u‘i7}’?g qubs- Elementary Schools = Rules relating to grant of

Recognition - Teachers! Service Registers -
Amendments - Issued.

AL u(<~;; . Read again:- G.0. No.2270, Education, dated 24-9-1938,
V0 946, e i Read alsos- From: the;D.P.I., No. 545-B2/48, dated
fein R 28-4-1948. i -
. AR . : v s NI
-6 ‘ ' .i-- i 3 O 1 p " |
\é{\//f:/ The Government direct that the following changes
‘/4?\t be made in the Form of the Teachers' Sérvfoe&ﬁegister
b/

Janis \Pf"' R preécribed in rule 13 of the Rules relating to Recogni-
tion of Elementary Schools:-

(i) Page 1 of the Register: Column 13,- This

' column may be omitted and the words "Number and Date of

the Certificates" may be added under columns 10 and 11,

o Lign Prig g Pf Ct (ii) Page 2 of the Register: Column 7.- The wordé

"Rate or!" may be omitted.

(iii) Pages 2-3 of the Register: Columns (8) to (10)

RO may be renumbered as Colwms (9) to (11), a new column

being inserted as column 8, after column 7, with the
following entry:- |
"Actual pay drawn at the time of entry, n

(iv) Page 3 of the Register:

iy Column 10 renumbered
g2 o 265% 1 | S g5 column 1], -

Insert the following as column 12

9
renumbering the existing columns (11) to (14) as (13) +
(18):-

' Column 12: Particulars of leave taken,

(v). Page 3 of the Register:

Column (:nglh_;f_.______;_«_~
| L \ } i i eaner
2, % ‘f‘“ﬂ‘ {7 U gs column 15:= i

The words "or Sub-Assistant Inspectress:
e S:,

may be omitted,

(vi). A few more pages may pe added to the g
e

i
for the purposes of (a) gilster

working out the leave
of the teacher and (b) S longer usge g
S a re

the teacher's service,

account

cord of

% 2 ° }- X ! i )
Lg e ik The Govt, also direet that the follow

ti ons Sila‘ll be Dliﬂt@d ]
R 3 Joées - at tn’l@ na o
12E ena Q1 th@ S
AR O

ing instrﬁw

TVice Repis.
D ]
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both in English’and<in the Begi?n’aj,,.;;énguage oo o s

L Inst}uction 1:- The school authority.shall employ the ' /|Y

teacher on the salary shown in this register and the -
teacher shall serve the management in the School from the
date of his taking. charge of such appointment until the \
£$ame ceases with the consent of thg management or as provided
iﬁ rule 13 of the Rules for Recognition,

Instruction 2:-

The teacher shall pe on probation for ?

a period of 12 months from the date of his taking charge ofvi

his appointment, but the management may, before the exgi;;}

of that period,extend it to a further period not exceeding

12 months for reasons to be Tecorded in writing,

Instruction 3:-

The teacher will employ himself (s
honestly, efficiently and diligently under the orders and

, instructions of the Headmaster or Correspondent or other

officers of the said school under whom he shall be placed

from time to time as a teacher in the said school, He shall

duties attached to the post
of the said teacher ang will ﬁakevhimself useful in other

discharge satisfactorily all the

respects as may be required of him.

Instruction 4.-

iy

school authority should be kept on a temporary basis for more

than 38 years and all appointments after that period should

,be made or deemed permanent,

Instruction 6:~

All appointment orders made as a tempo-
rary measure for periods of 3 months or less should specify

the period of appointment, "

3. The D,P,I. is requested to take urgent steps to

r,}?
carry out the alteratiéns in the Service Register and 1ssye it By B

revised registers as early as possible.

4. The following amendments shall be made to the rules

relating to the grant of recognition and aid to elementary

published with Bdueation Department!s Notification

L g L
R T
H&Eﬁﬁiﬁﬁﬁﬁﬂﬁ@éﬁa&m&%xﬂﬂ%ﬁﬁnﬁﬁﬁﬁﬂbﬁ;ﬁ&hﬂ&ﬁ@%@ﬁﬁﬂa&i&lﬁﬁf\-”_aﬂ

e |

}v;‘

-

existing rule:-

final decision is taken by the management,

‘V— - :"‘ 4 ﬂ :
5 v ;%f,/’
), at pages 556 to 568
No.243, dated the 21st August 1939, pag

of Part I-B of the Fort St. George Gazette, dated the

20th August 1939, as subsequently amended:-

Amendments. Q’”G,f
Chapter I - Rules for Recognition: [ ;;>

" Rule 13 (2):- Substitute the following for the

IRuile il 3iI(2):
(i), No teacher wnose appointment is not covered by

sub-rule 8;)_below shall, except with the permission of
the management, be entitled to leave the school without
giving 3 months' notice or payment of 3 months' salary
in lieu thereof to the management. A
(ii). The management of a school shall have power
to terminate the services of any permanent members of
the staff only as provided hereunder, b
(2) without ﬁotice,for any or all of the~follow-

ing reasons:- ___

Wilful neglect of duty, serious misconduct, gross

insubordination, mental unfitness, suspension or can-

cellation of a teachers' certificate by the Director of
; % o

Public Instruction underL}54L¥adras Educational Rules

or when action is taken against the teacher under rule

these
15 of /Mxer rules.,

(b) with 3 months' notice or 3 months! salary
in lieu thereof,for the following reasons:-
Incompetence, retrenchment, physical unfitness
or any other good causes,

Provided that in all these cases coming under (a)
and (b) above, the teacher shall be informed in writing
of the view of the management in the matter ang shall
be given a reasonabie #E opportunity for stating hig
fase in writing or in person and the statement made by
nim if any, shall be taken into consideration beforé a

For termi-

nation of the services of teachers who have put in not

less than 5 years! efficient service in the school fop

L
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reasons of "incompetence'’, the previous approval of the ﬁ
Deputy Inspector of Schools concerned shall be obtained,
(S NETne tespect! ©f thé teachers appointed tempo-
rarily or to act on probation, the management of a school
shall have the right to terminate the services of such

teachersy
without Y
(a)/wxx® giving notlce,@n cases of wilful neglect

of duty, serious misconduct, gross insubordination, mental

unfitness, suspension or cancellation of teacher's certifi-

cate under rule 154 of the Madras Educationa]l Rules and when

action is taken under rule 14 of these Tules, and

(b) with notice of 3 months or 3 months' salary
in lieu thereof,for reasons of incompetence, physical unfit-
ness, retrenchment, or any other good causes,

(iv). No notice on either side is necessary when teachers

are appointed purely as a temporary measure for 3 months or
less.

(v).

No teacher who is a permanent member of a school

shall when he has not been given notice of termination of his
services or when he has not given notice to the management for

relieving him of his services, apply for an appointment under

any other management except through the management of the

school in which he serves., The penalty for g breach of this

rule shall be dismissal of the teacher from service The

Management shall not refuse to forward Such application when
made, but may decline to relieve the teacher when the need

arises, unless he gives due notice or pPays an amount equal to

the salary for 3 months or for such periods by which the period
of notice falls short,

NOTE: =

(a). For the purpose of these rules the term “salary’ refers
to the salary excluding Dearness Allowance drawn by the teachep

at the time of termination of or leaving his serviceg in the
school,

(b)Y, A violation of the provisions of these rules and the

instructions embodied in the Teachers' Service Registers on

the part of the teacher shall be deemed to be an offence coming
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.lar discharge of his duties gasg teacher,
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under the purview of rule 154 of the Madras Educationa
Rules and rule 14 of these rules and action shall be
taken by the Dt. Educational Officer on a reporo from
the management.

(c). Termination of services for serious misconduc
wilful negligence of duty or gross insubordination
should be reported to the ‘concerned Inspecting Officer

by the management.

(vi). It shall be lawful for a management, if satis

fied on medical evidence that a teacher is unfit, and

is likely for a considerable period to continue unfit,
by reason of ill-health, for the discharge of his

duties as such teacher, to terminate his services on

paying him three months' salary less any amount which :

may have been paid to him as leave allowance after the

date of his last appearance in the school for the regu—

subject to a

minimum of one month's full salaryf Y
£\

(Vii), The management and the teachers have a I‘ight

of appeal against orders arising from these rules and

the appeal shall be disposeg of by the District Fduca-

tional Offlcer A second appeg] shall lie with the

Deputy Director, Elementary Education An appeal shal]

be valid only 1f it is maqe Wlthin a period of 2 months

from the date of orders against which the same is

preferred. i

ftxx Rule 28:- Add the following at the end of

the rule:=

X

N5 that any of the inStructionS in the Service

Register has been violateg by the management, "

M. V.8,
8= 12-48
Secretarv.

para 4 in tho/F +8,G.G,)
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aided school teachers.
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sy

may be checked up and put up.

t

Please see hgrewithfa representation,ahéht

iecently ve revised the

rememberange was that it was for both.

w AN

terms of agreement of aidéd school teqchefs.

ﬂﬁi\fo me that this agreement referred only to secondary
/@chool teachers and not to elementary schools.
£

Certain elementary school teachers mentioned

I hope
.final orders have been 1ssued on this agreement.

ik |

{

e @




I see that the agreement that we have prescri bed
is only with reférence to secondary Bchiools., A lot 6f
complaint has been received tiat tlie elementary school
teachers are also dismissed in aided managements on

petty grounds and that more security for them is necessary

The D.P.I. may be asked to examine the necessity of a%ply-
ing the terms of this agreement to the elementary schéols:'
also with suitable alterations. :
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K | - & -' 4 . payment of vacation salary are depencl_ent on each
“other and this is regulated with reference to my

proceedings f.0.C.N0.578 B2/48 dated 6-3-48 (copy
enclosed herewith). 1t is considered not necessary
to include this in these proposals as it applies
only to temporary teachers; and when teachers
happen teo be ineligible for grants due to reduction

7, _ ; - in the ‘teacher quotient or other reasons, it dees

' not appear equitable to insist on the management :

to pay vacation salary to the teacher even when he

| ‘ may not get grants for the teacher. Aided ely.
1
! : “ . { s 4 4 3 3 .
\.q ,_.1, / ) ‘\[Q\ J FaY, iy 4 A N}/\’%bﬂ ' schools may not stand cemparison with aided secye.
e v, \ d =R = o -
| ‘ S < \ | i : i . i } 2 3 °
'1 !' y\ﬂU‘"‘ | ‘&Q 230 0 a ; : : schools in this regard |
t | 9th movember 1948 4 -—(o~2 i oaS{—3 \ £ ;5",» : 7"‘" : ., Item (3) of the note: It is considered that
'+ U.0.n0.545 B2/48 dabed = — = { ; the words ‘“any other good causes occurring in the
v x xesubnitted to the sSecretary te Government, ‘ | o . last portion of nule 13 (2) (iii) () as Hiow pres
g - 4 42 ( o : : i ' ‘
v \ E & p.E. with the following remarks offele:‘cl geriatim; abe g / Su g : l 1 / VR posed for amendment in my letter x,0.C.No.578 52/47 L
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PR 1 der item (2) of the nete. whe K e - - ; )
:g*' 8. @ ¥isnge 4 uvn ; | BN -i'f' ) dated 28-4-48 will cover cases under "Retrenchments -
i  presumptien in the note 1is ceorrect. & s ’}w“ 5 i 1 : also and hence left out. However 1 have no object
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put in 18 months: approved service after passing the

T«S.L.C.xamination. ihe word "at" in the fair-copy (e P = : :
° of the pirector:s letter n.C.578 52/48 dated 28-4-48 . T hosks]s <1 ‘: ' [ E
ne o _ -4-48 /% 7 5. faa2(ui) LTFRE™E - Gu e ChrctuiCu,
is a type mistake feoer ¥or." _ _ 10 Nog - | ’ 4 ,
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copy of Procecclinfvs of the Director of rubliec

instruction, n.0.C.n0.578 92/48 dated 6-3-48, ' & ‘ Yy Qo oehled anwd the Wwendh " wietn ' T— |

sub: Elementary sducation - Aided schools - Assessment R M@@ @0l " Vs he cdolexd ms&g

of grant for the vacation period for teachers.,

olh | ((©) an—el Mﬁe"f@ Fot ording,

anead: Letter ~.0.C.N0.147-52/48 dated 14-2-48 of the

vivisional inspector, madura Division. , | ‘ 7. 4&‘«164"251»@'— eo‘lm/uug W,Dz

Do
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she"Divigional inspector is informed that grants

may be assessed for teachers for the vacation period

2 ~ \1 A\ : ] -
- ] (‘w A o ) g ‘LL-' f
irrespective of their perieds of service prior to the ﬁﬂ; P & ) Xk T
- o ; t 7 TR &

Ve

P—_ B

vacation, provided they are paid vacation salaries by

the managers and afe also otherwise eligible for grants

under the nules.

Il Wﬂo o G B T

(@ (5, (u),@’),éﬁ) W b) Mo fapis 4 =B oy
o A, p——rb
pepor 69 ondi. He fx3
afl A'mf,ofa danle © Connel, pe—Res

e Bo Aouad W i AU O g 3 ygie

: PV P (’uﬂ‘ o 7 G-k__ { / -

Muz.aL e 0 @vﬁ

3 . W-hle =hrrovee o pora aL”)W
e &P 2 sz‘tamm
2 () iy =t p Bep 8y @ . < M—*@a«ﬂ

| A
sy




e
e

.
5
< . wadl )
|L U L S0
" Ao 3 3” ’
VU ‘)A\ 3 h

ot AT \ I o3 Y
=, &
v, A -
\
|
, :
=
&k&i-- ¥a 4 - "’u" )*
9 v g g
"o S aJ-fc o S,
\
PERAD ool | PSRN = 4
Y
Rt

e — —

53]

~ 1

yd s Office of the
IER! f

Director of Public Instruction,
Madras, Dated 24-1-1249,

The Director of Public Instruction, s AT
Madras. /p,ghfx

The Secretary to Government,
Education and Public Health Department.

Sub: Elementary Education - Aided - Rules - relating to
Recognition and Teachers' Service Registers -
’\L Amendments - Issued.

-~
i) e

™ P) Ref: G.0.N0.3211 Edn dated 15-12-1948,
0\

I have been asked to take urgent steps to carry out

the alterations in the Service Register and issue revised
registers as early as possible in para 3 of the G.0. cited above.
In view of the fact that there may be considerable stock of
Teachers Service Registers with the District Educational Officers
and as it is not desirable to discard them totally as ebsolete

I am instructing the Dt.Edl,0fficers to instruct the managers to
carry out necessary alterations and additions in the existing
Teachers Service Registers of Teachers and get them attested by
the Deputy Inspecbrs . at a very early date. As and when the
existing registers become used up in the usual course, fresh
revised registers with the additions and alterations duly printed
will be issued to the teachers and the Superintendent, Government
Press will also be requested to supply only revised Teachers
Service Registers to the District Educational Officers hereafter
and have the same printed ready in the meanwhile., Further

he issue of revised Registers to all the Teachers wholesale
will cause considerable strain on the Distriet Educationsl
OfRiwmr¥z m Officer's office in issuing them while if the work
1s done as and when the Registers are renewed it will considerably mimir
minimise the strain.

Yours faithfully,

g -,
(&) ™% s . [ ¥4
Ye Ut S SBe G s sl

B B
for Director of Publie Instruction.

RVR 25/1/- ‘”/;%;@X\






! SERVICE. /ONDITIONS

' AIDEINSCHOOLS

‘Madras Educational Rules. R Ry
' _The new clause states that in tﬁe"évéﬁt of [
either party to an agreement {failing {o
observe the terms thereof, the gfgrjgvgd
party shall have a right to appeal fo the
Director of Public Instruction or the Divi- | -
onal Inspector as the case may be and
that the orders of the appellate authority
1 be final and binding on tb%{partie"s.‘
Appeals from or in respect of persons
the posts of Headmasters, Head- e
sses, L.T.  Assistants, Senior Grade| . - ad,l =
adits, Munshis and Commercial and | .
ual Training Insiructors will be disposed.
the D.P.I. The Divisional Inspectors
e the appellate authority fo dispose |
peals from or in respect of persons
osts under all the above categories,
?‘f(g:vemmént- have laid down
ding the order of the ,ai%péﬁaier !
a0y drpeniil cher o







