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g% o Treeg®=fays recuperative leave made .able to the :
= ) « workers under the amended Mactorieg Act has not yet been
R -l ;ranted’to the workers of the Government Press, liadras, even E
~ -~ "though 11 months of the year have already passed. y .
o ~_There are some workers who have put in more than 12 !
‘months' service in the Government Press, ladras, and they »
are entitled to the 10 days leave under the amended Factories t

- 5

Acte The Union requests you to kindly arrange immediately
for the grant of the leave to the workers as the year is
about to expire and also to direct the Superintendent, Govern
ment Press, Madras, to notify the concerned workers that if o
they choose they may defer taking leave durin€ 1947 s per-
mitted by the Act. '

“The Union requests the favour of an early reply. - |

=

s , L el i 8, 21 *_ Youre faithfully, "

A
l 5 P Siboasdei ] 21 esident. 6’{”"/((,6
| Copy to the Superintendent, Government Press, lmaras. |
‘ e the J_‘oint Secretary to Govermnment, Ildn. & P.H.
| s Hon. the Minister for Hdueation. »
‘i - Hone the Minister for Industries and Labour.
[} - e

\
\

To Secretary, m, & P.H. for enguiry and report.
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The Madras Government Press Workers' Union, Madras.

4
i

e !

" (Registered and Recogn'ized by Govt.) L

*

0’;':f late, all kinds of misehievous rumours are afloat in {he
Press disturbing the equanimity of the workers and distracting
their minds from their work. It has been brought to the notice of

,gfjg,ife Union that some interested persons are deliberately and
¥ systematically spreading these alarmist rumours to serve their
own ends. The probable decisions of the Cabinet Salarieg
Committee and the possible nature of their proceedings are the
subject matters of these disturbing rumours. It is a pity that the
rank and file of the workers are easily moved by such rumours.
The Union therefore desires to issue this notice in this connexion_

B The Union has represented to the Cabinet Salaries Committee
on Revision of Salaries the points of view of all classes of workers
in the Press. Every possible step has been taken to protect and
advance .their interests. The officers of the Union have been in
touch with the Minister in charge of the Pressas well as the
Members of the Cabinet Salaries Committee. The Committee

Miave not come to any decisions yet. It is too early to say anything
about the matter; it would bz silly, mischievous and improper to
indulgé in misleading conjuctures or be responsible for spreading

. unfounded rumours. ‘

'  The Union has not divectly or indirec tly agreed to or acquices
with any proposal for introduction of bonus or piece-work systein
in any shape or form. -Those who are indulging in rumours to
iho contrary are warned against their disruptive activities The
rank and file of the workers are advised notto believe or be misled
by such rumours. The Union has protested azinst any proposal to
introduce bonus or piece-work and has requested that the

Fﬂ%overnment should consult its representatives before passing any
‘s‘fmgl orders on the recommendation of the Cabinet Salaries
(Jommittee regarding Revision of salaries for the workers of the
press. Workers are requested to go about their work undisturbed
by any silly rumours and with faith and confidence in the Union
that their interests are being duly protected. /

(By order of the Executive Committee)
P. Balakrishnan.
Secretfary.
Union i strength! Every member get a new member!!!

A, Do Press, Wpt, Madras. P,. 1. C. No: M.S, 163 (4.12-46) 1000

£hel—



. ghéms @egd M \ 2 Y
‘ \)g‘sy-lf':%?;ﬂ’ﬁ' YFFFIL D @gnbﬁev;_ S an

i - - - ‘ - %
z "'Q . '- -.'Q £ g ,7';v ‘ i ¢ : @ [ s >
L G e A | . Y ﬁ/L’I‘!/'ul» G4 &

gz FfEemal |

‘ sisani o 5 HQurseySiaer Fuer BrEwss easuge ez iEundls i |
sOUC L wiEhsefer o sl gquit Cer@s 5 em@@t. - ‘er6oT L &) 9] %
agw 2855 Jagwip FiE&0T YEFEHR LS G vev 19 LTS Dwean Bsafler Gare
Qedwh uewgriu'_ &6V Qarifererisalzr &< ewedWLj aparGar
@ 5 1b ur sansaCaeigw %GG\’”F?GWG% smsn HC1Rs gz Gwﬁb;saim:'
‘sl mig 2ail & @18 F@IU S b 2%ramn o ewitsCs. sas o g HCur
sovgizar Qupuly sl Qwran e YESEH L i Hifl G ais%ryd FibussOUL L
o paiie%er i 2IRE51 i P é .5 Qs ferarisafiar g IurTwe s%r sdiwrseyu
Bafrwisab a@s mps 5% @5#@&@5@@4‘4}56&. arsals Qp ey E@TeND
& fui_afev . RsRrife &poL-6m0Pwarn a@iuriduspEo o srTdle%w
Qous @@sasule. Po edasw Jrerrs 'Gﬁﬂyisqfr Yiadam SQsrevreri &
@erE@en a @&t B s%T .1574@'”;5“’_”“4.’-“75“-9 Sedr @ plium s L h-@5L (9. 55 e 5
etris P Peuyh s gElacnygrls deeyt awisssisa
@5 aasw Srerrgens F@EL @ETOULTS s LUCs1@ @)scalp saos
ol sousslulLaisaflar Cue 2GRS pLaig dasid a®s 5sQaraariu®
Ouer 1 asedims Qriw SbyEp L. Bei Belredn ve Qurd) a6 D 56T
Ber @8 6tr peor. SDurd) a;&lﬁﬁ"&;dr Qsrifevreriger weres eanu®s s Bear &
rer. Gurearey B Quor, SovQairié S Qur smssHe wrrreyo IQrCrls
SELL S, Wrrreyh swofésiuceb Qaty. wis yoraeyb, epusl e
B peer A pIQeaerine w1 L1Bss pih, Tl 0 p 3 5 o Pid | |
Qe b umgé:gu'zusfr Pl g5 PrEms S sssary oDdWSG G Srarsd ,5,__.5:73 :
G assr @@ oesr Wb smaw Qgifard Fissranr uepDD @ py 55 Cal @ '
QsrenigGsB P8, @l BG55 Ll FLR® dasdser'smas Quraren Jrev st ‘
Ls@a urrapsord @G’_””'.ﬂﬁ?‘:—‘—‘?””“’v L goEdagn CaZvall®
68 e Cuiruss rouedisTod 588 gl sy sr@urrrd Gurad |
LD @pas pule Dor 75 F 56T @e‘u{g @‘ﬁn:g&sunanraaﬁaw_ FEEIQ) s%T 1D @ HUUD
&% uyld 2 apre_wé@BsQ s e o @"Fegf"m. Bor @sps1s umrs o@Eedsspst
wo @sABp . @tium Ju L QG’“‘?QMU sosn a@isam Currr Qaewrigw. | |
oo Puwib. an!ﬂwnmiza? ars V56 Dsepign Quids Josrraseps@n Qs a ‘ |
Frilisrne s BOuIL T roFgBafici yorew suldensyer siss@ararer <
Qazir 9.1 57 Yo Ruwn., Cupsamenry afasw Jrerrnw @Fdiyw @g,yim?sru.;i
cssfions GriwCasry vy sVRLLTD QB3O 5.
siver B ss eu-s QUi abseds qpa @@ @ ath @iralerle. AN
Sor G PEFIQW apea s%roupd @@ Huns o gGra) Cur®apar sm=ls SJrehs |
2% pawss seiserdr 558 4Carfie 55560 JTaCy ape-aime |
g/burr@s%rr Qriw Qo g Quar P FBSD oFFsm wi Bhawys, srésTarl i ‘ .
Gm_'_@é@sﬂsa%rl;‘-@éaﬂl,ﬂ- was Bl .D!mm"m@d) YEPS @an'gra}ga'rmwi. %5@6} ‘ ‘ i 1
Sasdaer Qumis Irerres@5i@ Q- grove sossEe Yrar (ub,_qgmsu_,u_s& "
Prr Ll Gai%va % J/sm_w,@w"& .smzsuﬁﬁc@ 35170 ® Gmpsar Brayb apar ‘- ;
Qear pp po@-WB) D FEESL Bordi g5 gangioug Qurady ardss F4® . ; ;
QsrfanerisZrin Fmso G“”m’w’“@@”_@’@@mg @ar @aflund) yrosd .ﬁﬂ? e ———— g
@ pai 5%7 Qs FWETE “”@5"'96\9.@’55‘ g@é&?ﬁ/ﬂé)al U@Ll FBEPL k
CsL B3P 5161 @D 0. (Branr 5 sl fer o gBrajdun) “Grity arpaCs
Qi s acflenw’ paPar@adLe 2 4 Bw .?Ls—,gra;&suzwgr@mam@ Bl
Qg@?@"; ﬁ 3 i ° @m@'
99.11-1946 - PoureB@apena, arbushe:

v
i
"
_‘
e
U\\
~

S,

4

{"







r“\

.
‘= r'u‘
) = L]



A\

T N P et

Odu

7

DEPARTMENT., =~

T { - <! Received Registered.....n - 7 ]
o LW 3 N
» **‘ .*;"_" .‘_t-f'hm' i o= .', . s : "y :

‘ | . it L . From (Name) A. Lepper Esq.,

1;3;_~ 5 (Desigpation) Superintendent, ) .

i Government Press, o )

| PosrBox_. ..., (STATION) . . Madras. / )»M Tl

| ) » ¥ H

] ' Telegraphic Address. _ W Ve g U

i SN : ' |
B | The Jodt Secretary te Government, Education and ot

Thro' The Commissioner of Labour, Madras.
No...SAh«.,...., dated . 22th _Decemberids g.-

Sir, ¥ \
* Sub: Factories - Holidgys with gdy - QKC-P“#@
; \ o , of the Governmentj/="requested = :
| ENCLOSURES..oommnv D Ref: G.0.Press 3238 Development dg.ted 84-‘84'-1‘97“-
| :'.:..',ﬂ....#.w-— I have the honour to state that the workers of the
! ‘Government Press brought under the Factories Act are
. Spaps CoPIES-———-— glpready governed by leasve rules as contained in the

| Fundamental Rules, Simplified Leave Rules, Madras Leave
i Rules and Industrial Employees' Leave Rules, the (e
I DT applicability of the different rules being with reference

‘ to the date of entry into the service or option exercised
{ ' by individuals where allowed, i re
|

1 2, A brief summary of leave concessions under the
Jp\yﬁ different rules is annexed to this letter.
|

] |

. 3, Those coming under Fundamental Rules and
| simplified Leave Rules are further eligible for 15 day:
% . Casual Leave under executive instructions - The menials

i paid from contingencies though they are not governed by

eny leave rules are granted casual leave but npt-~aub5$mz.
to the limitation of 15 days = vide instruction 6,

~\ ‘ Appendix 9 - Audit Manual.
:/ ‘ [

4. It may be noted from the summary of "‘"’%t_’}l
leave concessions that the privileges referred to under
items 1 to 3 of para 3 of G.0.No.Press 3238 Development,
‘ dated 24-8-46 are covered fully by these rules except in
the following two classes of employees.= .

‘(1) Day-extra establishment. :
(11) Establishment paid from contingencies.

(a) The Day-extra establishment hag now thercfore
to be granted the annusl holidays prescribed in the
Factorles Act to comply with which the following notice i
being issued. This may be ratified by Government.

®All employees in the Day-ertra establishmeny 1

who have completed a continuous service of twelve months
w - within the meaning of the explanation under sectlon 49-B

i =
5+

period of 12 months holidays for a péried of ten day®
{nclusive of the day or days, if any, on which he is

entitled to a holiday under section 38(1i) (Bection CMM}) '

either at a streteh, or in more than one spell, if the
worker so cheoses. They will further be allowed to

scoumulate their leave as in section 49(B)(2) subae& , L L

monetary benefit admissille under section 49-C of the Ak,

of the Factoffties Act shall be allowed during the mbm&qumg

| Public Health Department, Fort St. George,Madrag
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Froin
A. Lepper Esq., _
Superintendent, Government Press, |

Miavdi s ais. b
0= Q=C=Q=C=C~ C=C=C=C=C=C=Cw= =

Wishiliol

R R AR DR S, L
| .21‘; ;
I To PR R
] The Secretary to Govt.,) !
Education & Public Health
} Departmenis-FEort St.George.

j.7.Af

= o~ C=C=Caten

» C= Qe C~C=C =0
G

No, 2/Mis/SBC. Dated:- 1Tt

: .=\ 18Srp
Sub:- Factories - Holidays with\%Q —'é;eﬂgfio
the Government Press, Madras frowm ®hg. isi
Chapter IV-A of the Factories Act‘édﬁﬁ._-
conditions - . : —

. In Memorandum MNo. 75143-4-F1, Edn., dated 3rd May 1947,
Government accept in general the proposals put forth in my
letter No. SBC dated 18th December 1946 subject to the suggess
tion of the Commissioner of Labour made in his Endorsement |

No. B-2921/46 dated 3rd:March 1947, The Commissjianer's
suggestions.are- RN 7 e : P \

> skl
|

_ 2.(1) that Fundamental Rule 67 should not be made “;V;»ﬂi
_ applicable in respect of statutory leave with pay, as the -t
~NWgrant of such leave is compulsory under the Act; : N 8

. (ii) that the leave rules (Simplified, Fundamental,
flustrial Employees' and the Madras) applicable to the
grkers il the Government Press, Madras, should specifically

7 < ovide for the grant of statutory leave with pay either at &
% _”stretch or in more than one spell, if the workers so choose.

e

W

=

| L (iii) that provision should be made in these rules k

: ! | X for reckoning continuous sérvice of the workers as lgfid dowin |

, N ‘)] in the explanation tc section 49-B "of the Act. -‘zrf

| : ‘ R0 o - '(1v) that the leave rules proposed for the day-extra \%

‘ . establishment in para 4(a) of this office letter No. SBC da/ @

- ) 18th December 1946 will have to be amended so as to provide
for the grant of 14 holidays with pay for children anfi’ v Lt

adolescents either at.a stretch or in more than one sﬁell, T

they so choose;" . } AR Va4 \ X

=
A

; (v) that the suggestion in para 7 of this office letﬁerk'

: No. SBC dated 18th December 1946 that the final discharge may |

: | e : ' Dbe advanced by the number of days of leave with pay due to }hep

. employee under the Act may not be accepted as it will not be |’

possible in cases of workers, who having applied for leave and

_having been refused the leave, quit their services of their \
owvn accord before they have been allowed the leave.

e i

3. With reference to the above five suggestions, I have
the honour to offer the following remarks itemwar. :

(A
| clear that the employer has the p
| under the Act subject to the condition that the holidays so
/ ke ‘ refused shall be added to those allowed in the succeeding
IR erdod of jtwelve months and subject to the further restrictio |
| | ' “\in such carrying over prescribed under section 49 B(2)., Tal
{ | e l)ﬁhas been conceded by the Commissioner of Labour also when |
b | | wfer) e, *”iidealing with the question of grant to discharged men of such
)T AW polidays ree fused. Tt will be evident from the above that
PAL L i gpecial provision under the leave rules (Simplified, i
pundamental, Industrial Employees' and VWadras) which already |
rovide for more advgntageous conditions for the grant of 9
| : .. .. 'statutory holidays with pay seems necessary, If, however,
; - e aoyernment consider otherwise a note to the following effect
g i : nay be made under F . R. 67.

B . q 5 v . f,": .;_‘
(i) and (ii).- On a reading section 49 B(3) it is
ower to refuse the holidays

e

l
»
a A ¥ S
o Y A
AW T
I » 1"” A

| "Leave to the workers in the Govermment Press,

g who come within the purview of Chapter IV-A of the

-jes Act and who have completed a period of twelve 7
1 continuous servicd within the meaning of the explans |
gnder sectlon 49 B of this Act shall not, however. bif; %

Ty



!

|

I
't

réfused leave to the extent provided in section 49 B(1) of

thig Act®, If the position taken by me as above, the |
right to refuse leave is conceded,the right of the employee {
to have the 10 or 14 days, as the ‘case may be, at a stretch i
will also lapse in case, after the refusal, he 'chooses to »1
gvail himself of the leave under the leave rules admissible B
to him piecemeal with pay for 10 days or 14 days in all, as

_the cage may be.

i.e.

(111) The question does not arise in the case of

' who by virtue of their date of entry into service

~are governed by the Simplified and Fundamental Leave Rules
and by virtue of their permanent status in the Superior ser-
_vice by the Industrigl Employees Leave Rules and also in the

="case of permanent workers In the inferior gervice vho are

governed by the Madras Leave Rules., If the relaxation made [
in para 2 of G.0. Press No. 3238, Development dated 24th August @
1946 1is not sufficient to cover the case of the remaining !
workers in the salaried establishment, viz., hon-permanent

“""4en in the superior or inferior ser¥ice the following proviso

may be added at the end of rule 27 of the Madras Leave Rules,
1933, as subsequently amended in the case of non-permanent
Government servante who are governed by these rules.

"Provided that in the case of non-permanent 'ﬁ"$m; 1
workers in the Government Press, Madras who come within the, ¢ 5 iy
purview of chapter IV-aA of the Factories Act'sservice should [}
be reckoned as -continuoue within the meaning of the explana- ol BT G
tion under section 49 B of the Act.® teu vule, S

Ve fen s ) {
f.;\ '_"' - } LAt = ¥
f o () P

(!;A (iv) Children are not employed in'the Government N At
Press, Madras. The words "or, if an adolescent fourteen" :
may be inserted after the words "holidays for a period of i :
ten" in the draft notice under para 4(a) of my letter No DY P Y e
28C dated 18th December 1246, - ' ' N el O t

[

/ > “
<ol fge

P
l _ ngLX/(V) In general no employee of the Government Press,
ia g ;

J

fails to avail of the maximum leave admissible to
him and is not at all worried about refusal which is not
generally done unless he is'a chronic absentee without per-
mission., I do not see any other way than to advance the
final date of discharge. If a worker chooses to leave
service of his own accord without giving any notice it is
not. understood how he can claim protection unde: the Act.
The employer cannot hunt after him and force payment on ﬁim.

4, Four copies of the summary of leave concessions ‘ (T
applicable to the workers under the various leave rules : 2ae
pith the proposed amendments inserted therein are enclosed
The new leave rules proposed for the day-extra and contingént
establishment are also inserted therein for sanction.
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~SUMMARY OF LEAVE CONCESSIONS TO EMPLOYEES SERVING UNDER THE &;\'_{'j |
VARIOUS SERVICE.RULES. | . 4

%

B

! et |

Permanent Salaried men (superior and inferior) servin 4 i
under Simplified Leave Rules. :

1. Privilege leave at the ragte of one month for every elevenﬁ
months duty upto four months at any one time. Furlough at the
rate of two months for every year's service upto two years, with=
out medical certificate extended upto three years on medical cer- |
tificate. If combined with privilege leave and commuted furlough
upto two years only. Five years' furlough for the whole serice.

; 2. Leave on full pay at any one time is limited to eight
months (privilege leave and commuted furlough). /

3. Total commuted furlough on medical certificate (double the
ordinary furlough) in the whole service in one year. , {

FUNDAMENTAL RULES. ' ‘]

1. Leave on average pay at one eleventh of duty upto four
months without medical certificate and leave on average pay for
one year on medical certificate in the whole service. Leave
account at two elevenths of duty. ' f o d

2. Continuous leave of 28 months (lemve;gn average‘pay“ﬁﬂﬁ
‘leave on half max average pay at any one time). L L

MADRAS, LEAvE BELES. W o TR Y -

(leave salary=- |
Fraction of half

<t

1. Earned leave at 1/11 of duty upto 90 days
or average for 356 months whichever is more).

pay
over counted as one day.

anq/or
2, 1 year in all on medical
to half pay) extension by six mon
authorivy. \ :
3. 6 months in all on private affairs ) months at a timeff
Leave salary equal to half pay. . | !

<
: i : |

certificate (leave salary equal
ths on recommendation by medical

ermanent_Government servants (in inferjor service)

Non-= , . 3 - !
Governed by the Medras Leave Rules. 3 _ 1
] 28 |

medical certificate calculated at 10 days fori!

Leave on
d year of service.

every complete
y,é%laded ﬁeh governed by the Fundamental Riles.

T emporar
; Leave on average pay up to four months without medical cer-
yigficate (one eleventh of duty) or leave on half average pay
upto 3 wonths on medical certificate at a time. :
Leave Under the Industriel Employees! Leave Rules of 1933
Egrmanent and acting salaried men {superior) -

cave on average pay at the rate of one month for every é
ty upto four months at any one time. O i

v

25l ‘
eleven months dau

2. Leave on half average pay on medical.certificat@;fép.mhreé
months which may further be extended by three months ol a fress 7
medical certificate from the Chief Medical Officer of the Alstricy
Leave on.medical certificate during the ‘whole e R

ceed two years.

g
4
{

.

to two years at any one time

3, Leave on halffpay limitad
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for each disability and five years in the ghole s!r iee in cases

~of injury giving rise to claims for compensation. Leave salary
© in such cases to be reduced by the amount of compensation payable ; .
" under section 4 (i) (d) of the Workmen's Compensation Act. i

4. Fractions of a day end parts of a day for late attendance
are counted against the leave due. ]

All employees including Dai:extra men and men pagid firom

Contingencies.

2L3 Hos?ital leave under the subsidiary rules to Fundamental
Rulg 10; (b) - Except salaried employees who are governed by the
Indistrial Employees' Leave Rules,

2. Special casusl leave (under paragraph 7 of G.0. No.406,
Finance dated 7th May 1923 for contact with infectious diseases.

| ‘ 5 8 Spécia} casual leave for 15 days for anti-rabic treatment
i (except men paid from contingencies). -

|

M ' 4, Members of the Auxiliary and Indian Teritorial Forces )

é ‘ treated as on duty for periodical and annual training. "
|
|

5. Leave without pay when no other leave is admissible.

Revised Industrial Employees' Leave Rules 1936.

|
W 1. Leave on full pay at the rate of one month for every com-
- plete period of 11 months duty up to €0 days at any one time. .
™ (Rounding of fractions of a day not permissible vide para 2 of G.C.
- No.677 Edn., dated 2-5-1944). i

2. For 1 year in all - on medical certificate recognized under!’

any rule or order of Government leave on half pawy up to 3 months _

4 and a further extension of leave on half pay not exceeding 3 montlk s)
i | . on the production of a fresh medical certificate granted by the {
| officer in Chief Medical charge of the district in which the empleyg/

3 is residing.

3. Leave on half pay limited to two years at any one time for
cach disability and five years in the whole service in cases of !
injury giving rise to clalms for compensation. Leave §a1apy in sucl
cases to be reduced by the amount of compensgtlon payable under .
section 4 (i) (d) of the Workmen's Compensation Act.

Men paid from contingencies are gran?eq sushlgaigaiﬁliSVSaaf
would‘be given to private servants, the ordinary lim ys
; 3

at a time and fifteen days not being applicable. L

- i ent - Proposed
Employees borne on the Day Extra Establishm 2 p

I ; | Tecave under Chapter‘IVhA — ol the Factorles |

|

1 1

| Menials paid from Contingencies.
|

l

{

|

y ; establishment who have com-
i All employees of the Day Ettrﬁve sonths within the meaning i
i ~leted a continuous service of twe I Pactories Act shall bef
gf the explanation Sraerrhetengl igaBo?ftweféve months, holidays ﬂ
allowed during the subsequent ggglescEnt fourteen days, inclusive of 1

. o1 if an 1iday nnde 1.

5 f?r 3 pegiogagg ti? ani, for which he is entit%gg tgraigomore Ty j

| ssg s:gtion.(i)'of AL e a;havs;§§1cfarther be allowed
R | ~ one spell, if the workers so¢ chonse. ey (é)~subjeCt to the :

s in section 49-B

* - leave a i
to accumulate their section 49

c of the Act.
monetary benefit admissible under (e)

-—oo—-O“‘@O‘

g




| ~ and or over eoua'tld as o“ day. Sl SN

| Lnn on average flw mmﬁu "i.
d ‘ ~ tigricate (one el muatg” t%ﬂ; leave on ;.

S S ——— Y

“&% SUMMARY OF LEAVE CONCESS Tons 'ro EMPLOYEES SERVING UNDER 'm:r
- ViR Ioua smwmr. RUL £S,

Permsanent Salaried men (sn
pquor and inferior) ""'“‘3
under sxppnrua Leave Rule s.

B

; 1. "1"1‘8‘ leave at the rate of sne month for ever
; months duty upto four monthe at any one time. 1ough at the |
| _ ~ Tate of two months for every year's service two :rnrm ith-]
| out medical certificate extended upto three ynl‘u on medical cer-

", tificate. If combined with privilege leave and mnnlt.’
| upto two years only. Pive yma! fu*lw@ for the whol ""‘“«‘ ;

2. Leave on full at a time is limi to cuui
months (M’flust 1«3"&« »3::3':3 furlough). M

R e 3. Total commuted :uri on unnal mtlﬂﬂ“ “‘“‘“ -'

orumry mrhm) in one year

1. Leave an amamwmnm:;‘_;--a

Bt - months -mmu ndleﬁ »mﬁnm and leay verag: e {
ome year on medical certificate ih the m m : . N
ncam’& at two txnm&ho of duty. - l[

' 2. Continuous leave of 28 nunth; (leave on u‘lm ﬂ
lun on half pEx average pay at w bu time). m

1. Earned léave at 11 of .duty u 90 s (leave salary-
pay or average for 36 nhxhs mtan;w’z uw.'}{ n'm omw u

g, 1 year in all on maam certificate (leave um‘r ()
to half ym extension by six months on mﬁngimtlm by medic ‘I

authority.

3. 6 months in all on private affaire 3 months at a tm .
Leave salary equal to half pay. St

P © . Leave on medical ursiﬂuu m«ma m 10 m m
iyt ~ every completed year of service.

upto 3 mmtht on uﬂcﬂ ﬂi'ti iu‘h ut

ave on wmnmat mw ﬂnmmnﬁ N&?M |
18 erow months at ﬂu ‘l-.lm. . o

Ltl" M ““ " " WA
uu two yvears. g
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,'~”if ARY OF LEAVE CONCESSIONS TO EMPLOYEES SERVING UNDER THE

E ; |

e e , A 4

| i 2 \ VIRIOUS SERVICE RULES (}9/ :

_ ' ‘o ] : i o

e . : ; Permanent Salaried men (superior and inferior) serving
& - et under Simplified lLeave Rules.
& " ) R X, (e mhﬁg‘ ' . .
| ) ¥ 1. Privilege leave at the rate of one month for every elev

U months duty upto four months at any one time. Purlough at the |

‘ b ; rate of two months for every year's service upto two years, with-
1 b out medical certificate extended upto three years on medical cer-
b ik tificate. 1If combined with privilege leave and commuted furlough

. upto two years only. Five years' furlough for the whole serice.

2. Leave on full pay at any one time is limited to eight

months (privilege leave and commuted furlough). X
? f 3. Total commuted furlough on medical certificate (&ouﬁla thi
( Py ordinary furlough) in the whole service in one year., )
| | ; ' . | | i
| .~ FUNDAMENTAL RULES. . |
\ 1. Leave on average pay at one eleventh of duty upto four
\ months without medical certificate and leave on average pay for
} \ ‘ ohe year on medical certificate in the whole service. Leave |
i account at two elevenths of duty. it !
{\ 7.8 2. Continuous leave of 28 months (leave on average pay add
/L% : leave.on half yﬁx‘anrggg‘ny.gg any one time). . f
% ¥ :  MADRAS IEAVE RULES. : A
L | 1. Earned leave at 1/11 o {

, - at 1/11 of duty upto 90 days (leave salary-
i - pay or average for aﬁguﬁgyﬂfﬁﬁﬁﬁghever-In néré)."?ﬁaetlngu? gal,
S _and or over counted as one day. . i

. | 2. 1 year in all on medical certificate (leave salary equal |
| . z to half pay) extension by six months on recommendation by medical | .
| authority. LY 4 : TR g
% | 3. 6 months in all @h'pﬁ&vato affaire 5 months at a time - fz
% ﬁ % Leave salary equal to half pay. : ¥ !
| Ik |
; . F sl
| \ | ;s J il ST v . i
? f = Leave on medical certificate calculated at 10 days for
} E every completed year of service. :
| / )
| _ i ¢ .
% Tcnrqrar sal fod~nen overned b thn,rungpnenig;_ggggg.
| | I . Leave on average pay up to four months without medical cer-
| | tidricate (one eleventh of duty) or leave on half average pay -
| * o upto 3 monthe on mediesl certificateat o timec - o
| Leave Under the Industrial Employees' Leave Rules of 193:
~Permanent and acting salaried men superior) .
e i 1. Leave on average pay at the rate of opne month for every |
» ﬁisvwa«tautkﬁ duty upto four monthe at any one time. /|
. 2. Leave on hailf a verage pay on medical certificate for "nw{
modtos Mhith may furtigr be extended by thres monthe on & fresh
edlcal certificate from the Chief Medical OTficer of the distriet
Leave on medical eertiricate during the whole berviee net to ex-
ceed two years. g her R U W b y
; LSy e il ek "awsuk'mL_,_»f =
)
]



Y L4
+ ',.. : A‘ '~’l-. b vie. i cases :;
'~ for each disability and five years in the whole ser leEES : I
{ " "of injury giving rise to claims for compensation. Leave salary |
"* ~ 1an such cases to be reduced by the amount of compensation payablq
i : o P under section 4 (1) (4) of the Workmen's Compensation Act. 3
& . b | 7 SR N 1 A DV;‘ “'l .
N ) | . z

{ !

ol " 4., Fractions of a day and parts of a day for late attenqgneﬁﬁ
' are counted against the leave due. ;

1. Hoepital leave under the subsidilary rules to Fundﬁnontalit
Rule 101 (b) -

- Except ealaried employees who are governed by the
Indistrial- Employees® Leave Rul es, 4

J f‘ 2. 8peeial casusl leave (under paragraph 7 of G.0. No.406,
| ; «FPinanece dated 7th May 1923 for contact with infectious diseases. |
! B |

I W ' 3, Special casual leave for 15 _days for anti-rabic treatment
| 1 (except men paid from contingencies).

4. Members of the Auxiiiary and Indian Teritoriagl Forces
| . treated as on duty for periodical and annual training.
] )

| . 5, Leave without pay when no other leave is acim:lssiblc—.
i L §Te. ‘ 1
- Revised Industrial Em |

|

1. Leave on full pay at the rate of one month for every com-
lete period of 11 monthsduty up to 90 days at any one time.
Rounding of fractions of a day not permissible vide para g‘g& G.C
No.677 Edn., dated 2-5-1944), £y ' ‘ | ]
2. For 1 year in all - on medical certificate recognized w{
any rule or order of Government leave on half pay up to 3 monthe |
and a further extension of leave on half pay not exceeding 3 montl
. on the production of a fregh medical certificate granted by ‘the _ |
f officer in Chief Medical charge of the district in whien the emﬁiﬁ‘
' is residing. . 5 s
|

3. Leave on half pay limited téthn years at any one time f ol
each disability and five years in the whele service {n cases ;{,oq
injury giving rise t : ;

| , o claims for compensation. Leave salary iﬁuﬁﬁ
h cases to be reduced by the amount of compensation payable under |
oA | - section 4 (1) (d) of the Workmen's Compensation Act. g
3 o * Menials paid from Contingencies. |
ﬂ\ ' i ! e ‘ ) : 4 ’ ‘
| | , llen pald from contingencies are granted such casual leav ﬁ
ﬂ | \ would be given to private servants, the ordinary limit of 10 ;a;:ﬁ
ﬂ | at a time and fifteen days not being applicable.
e ~ o '- | s | |
| | mployees borne g Day Extra Zstabli - Prot ‘-
| All employees of the Day Extra establishment i
3% pleted a continuous service of twelve m Aniohe have Sa-

elve months within the meanine
| of the explanation under Section 49-B of gh:kgaégigiﬁg.azgggiﬁri-

o allowed during the t'ub“?iﬂt period of twe e mifi e T8 ey
{:r $@§"1‘§;ﬁf ‘i? :?' for which he %
the day or days, il any, for 1.6 e 18 entitled to & holida ,
sub seetion (1) of Section 35 either at a‘gg§3§§§‘tﬁp’aﬁ°§5§3’t§
one spell, if the workers so choose, They will rérthmp'bi‘g;zi,'
to accumulate their leave as in section 49-p (Eluaﬁﬁéiei*%i'thiﬁ
~ monetary benefit admissible under seetion 49 (e) of the Act. R

fike ? =00 - ‘GMQQ... ;

3 | ‘ =, '
i k g ; .‘. > : - 1653 5 fare s ot e aend Ao e ’ AUERE S S v.':_—; T oeht i o A—";.«'-'A . o4 af i ; ? 0 =
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* months duty upto four months at any one time. Furlough at the
~ rate %i‘m %

: at a time -
- Leave salary equal to half pay.

3 . eleven months a

month ;ih

! ,\&\"] 13 :
c \ _ b TR S .
MARY OF LEAVE CONCESSTONS TO EMPLOYEES SERVING UNDER THE W
VIRTOUS SERVICE RULES.

“Permanent Salaried men (superior and inferior) serving
under Simplified Leave Rules.

: 9

1. Privilege leave at the rate of one month for every eleven
) months for every year's service upto two years, with l,
out medical certificate extended upto three years on medical cer-
tificate. If combined with privilege leave and commuted furlougl

upto two years only. Five years' furleugh for the whole serice.

"2. Leave én’ full pay at any one time ig limited to eight
months (privilege leave and commuted furlough).

3. Total commut ed ruriawsh on medical certificate (double thq
or@inary furlough) in the whole service in one year.

FUNDAMENTAL RULES.

_ 1. Leave on average pay at one eleventh of duty upto four
months without medical certificate and leave on average pay for |
ore year on medical certificate in the whole service. leave K
account at two elevenths of duty. - ; AL - " ]

!

2. Ga,,hujauom leave of 28 months (leave oﬁ average 4 m
leave on half pux average pay at any one time). W s

|

/ EKADRAS

1. Earned leave at 1/11 of duty upto 90 days (leave salar
pay or average for 36 monthe whichever is more). Fraction of
and or’ over counted as one day. ‘

oo

; 2. 1 year in all on medical certificate (leave salary e §
to t::l?-i tpa:) extension by six months on recommendation by q%j iical , -
authority. , |

‘3. 6 months in all on private affairs 3 months

Leave on medical eertificate calculated at 10 anyn‘xw" ¢
every completed year of service.

[Leave on average pay up to four months without medical eer- ,“‘
tid’fmatg (one eleventh of duty) or leave on half average pay 5
upto 3 months on medical certificate at a time. el

Leave Under the Industrial Employees' Lea

average pay at the rate of one mwonth for Q‘wy | f
uty upto four months at any one time. '

, » 4l Average pay on medical certificate for |
ieh may further be extended three months on a freésh
fealeal certificate from the Onier Medleal ofieer of the disirie|
ceny (0N Modical eertiffcate during the whele scrviee net 1o ex- |
ceed two years. : i R e | S e~ el 3]

2

3
5

ted 6 two years at any one time
4 % - & R Bl g5 . . X
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: : - WY and five | the mhole service qu

© 8f injury giving rise 4, clgxz:‘::rlguipmsatloﬂo Leave siary W
“in“Buch cases to be reduced by Ly amount of compensation payab:

under seetion 4 (1) (d) of the Workmen's cﬂ,ml&tiavn Qﬂto

4. Practions of a q _ | £ for lnﬁi&“\'ﬂdﬁ
a’'e eounted againgg the ﬁ.::daﬁf“ bl W T 4

e

\

= ~=4ing Day-extra

, e T R S .

. 1. Hospitey leave under tne .. idiary rules to Fundamental |
Rﬂ;,‘ 101 f(bf - Excg + "‘1, th. 'llb;l +a : are “i‘tt‘h‘d W '

! : : Ind’istrinl E.ploy..fl Lel::iﬁ].:?loy‘.. zo a1 ' 7 . A

': 2, Bp'c‘-% casug]l ea i e 7 of G.0. MJBG.
Finance dated 7tn Nay 1%83":@:{“23;3535:%1?&{&%1&&1‘!_ diseases. 1

: : -7 Special cq "y e mﬂ&r‘abu‘truflﬁ’e |
iy (except men paiq :ﬁ:loaﬁ?{:eiﬁgzﬁ) ?&Yl izt e I

oY G4 Members of 44 Auxii g i Indien Teritorial "‘Fﬂ rees
o : : troatqd as on duty fp;rp.rlj“:&‘:& ‘;im ‘r.j_nj_m* !

Ay
» _ ’ E
f

' 8 ...‘ L ..'_ st § : :9,.; es' lLeave R F' .
:f 1. Leave on fuy; Bh AhE fubn of ahs menth for

lete period of 13 uan:gd b il ne tin
= . fl'&;undrm of fraction of a quy P to 90 days -", th' m 3
| ] No.677 Rdn., datea _8".-5‘-,19‘,:}‘: not permigsible ic‘ p-ﬁ

}gi ’_::f:i &rim' }n 3
LTRSS BIMEE 62 G e vt
::g | ment

a further extension op eave Thek
. on xh@ pgcdg;:ion\or .”ﬁ?.,ﬁ-m» :
2 ) .officer in Chier Medy s g
f is residing., el it
[ 5 : y 1 et . . Shll
5. Leave on halg , Qimit, > two years at any one time fe
gach disability ang rﬁr’:’y‘w:tfg e g oo in cance ot |
injury giving rige o Si21ms Tor compensation, Leave salary in &f
cases Lo be reduceq by the amount of compensation payable under |
DRERioR 4 16) (a) ¢ g "orkuen's Compeneation Act. ) i
| Menale petd from oontingenes g, ol |
i £ Men piid_ from contingenecies are granted such cagual leave u
vould be given tp Private servantg, trf:'urﬁnir- limit of 10 days
at a time ana Tifteen days not being 7 , ing GPA
i
.' o

ALl emp)oy

' conting

1t ot poeetion 35 et in
1t admissidle under




T

noe

i L
iy T :




e Lu‘ﬁm.ﬂ‘m. e

-

S —— A
= ) = S s = =
T "> -







4 -
J

“"ﬁm««- }—“5 /% e |
'I&L ;Lhm/z/;z“l’g 2. s 5. (p =

a3 @ " 4~ SEelP | i
/‘;t.,,‘{u N ﬁ“f, L ef ?— A' ~ 52— 44 U-prg> /8’;_/" }L [ﬁ i")
/ - ;

/ O
o L]?é\\ | Al . e

‘\ E_ _‘,ll ’ix '

-
‘. y ir —g(’l,ﬂ: 73 ¥ . =Pl
A /IN“) 7 reas MD.;?‘? M

Ay b.sy
5'4;#75”/,7

&, 4/ F vy o &‘Lté Ros_Pire
g g B g f






o

)
\
1

e = . - i & i . -
| 67<
(3 [

(?'T-
i
y

P
J EQucation and Public Health Department,

To

.4 From ! s
W A. Lepper Esq., I The Secretary to Government,
Superintendent,
Government Presg, Madrag. | Fort St. George, Madras,

=X=X=X=X=X=X=X=X=X=X=X=X=X=X=X=X=X=X=X=X= X=X=X= X=X~ X=X=X=X=X= X

No.2/Mis/S.B.C., dated 3rd March 1948,

Sir '
*'  sub: Government Press, M -
from Chapter IV-A of the Factories Act., 0

£ %

_7;1;48 oh the subject indicated above, I have the honour

September 1947 and letter No.B.2921[éMM

i
7N AT N

|

K=

Madras = Holidays with pay - Exemption

1940 }ﬁ With reference'to Government Memorandum No.75123;ﬁ1/47-48 dateg
U to offer

the following further remarks on certain points raisen by the
Eommissionerbﬁf Labour in his Endorsement No, 32921/46 dated 6th
X 6-47 dated, 15th November 1947 .

Ay 2. Pars 3(i) and (i1) of this Offide 1 oitler No.2/Mis/S.B.G. . |
}: \ \dated”lith Aungust 1947. The proposgd amended Note to the Fundamenta]
/ ; Rule 67 may be accepted. But, granting that the employee's right teo

' have the 10,14 days at a .stretch will not lapse even though he woul d
—Ca~ﬁ, ———1Tave had this or we#e period of leave in all in broken periods of lees
' ,i than 10/14 days after the refusal of the original application, it wijj
¥ be subject to his having leave to this .extent at his credit.
; situation will not however, arise if exemption under Section 49-G je

granted.

This

16838 ?}/Para 3(iii) of this office above letter.- On the presumptisn
' th s

a

ecause nf the more advantageous terms orf leave rules to the
workers in the Government Press than those enjoined by the Act, 4!
exempiion from Section 49-G of the Act will be granted, I had to make
mention of the different kinds of leave rules applicable to them
depending upon the date of entry and confirmation in the Service,

It iz only in the case of non-permanent workers in the salaried.
establ ishment, who, though they may satisfy the conditions of continu-
OUs service within the meaning of the explanation under section 49-B
of the Act even after giving the construction to it in the light.of
the instructions issued by the Inspector of Factories, First Ciroye
0 his Circular letter No.Pdl,18/47-C 3749/47 dated 27-9-47 (copy
fhclosed) are governed by the Madras Leave Rules, there will arise
&ccount difficulties. It was,to overcome these, that the provigq

"as ‘proposed to be inserted. the relaxation made in para 2 of

G.0.Press No, 3238 Development dated 24-8-46 ie not suffici

—

{ 59 h A
{?é@ﬂ

ent, The
1o amendment previously proposed may be amended as follows:-"P?ovided tha
in the case of non-permanent workers in the Government Press,

Madjras

[ !who Cofie ~ within the purview of Chapter IV- éﬁ&{ﬂﬁ%&?Ctories Acl,

earning leave," /
" | S

SN
s

ixﬁfggra 3(v) of this office 1e€€é§.~

ONly viien claims are made Dy discharged workers and that provig

i v : :
| and wheo have completedaperiod of twelve months/service within the
| M€ahing of the explanation under Section 49-B of the Act, the roles
| regarding completion of probatinn will not apply for purposes

or

"The contingency will arise
ed they

e

* |
[

had not already had 10/14 days leave in all for a continuous peripg pr
Service of 12 months. My suggestion %o g dvance the final date of °
discharge will apply only to those eligible cases when applications

are received an the date of discharge. The extensian of final i

discharge is only to cover thie leave period for the drawal of 1leave

falary and at the same time for treating the post thereof

\qui i wait for claimg from discharged persons whoe leave .of their

to entitle them to the benefit. If Government do nn: agree
Droposale for advancing the date of discharge nder the abo ve cireum

as
SUpernumeryy, {;_hgﬁﬂnot_been stated as to how long the €ployer is tos
ol “géeora|

Lo my

ens the other 8lternative is to treat such SXpenditure ag contingent

CI 5 i S 74
salges debitable to a distinct head viz., "5 Stationery dﬁa‘P}inting

d) Governn r ~oductive Brang 5
‘rament Preggeg - B. Produc Bianches = 9. Other charges -

Honoraria ang Miscellaneous charges.

-, 4
@
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-t o 1 e
1%/ I have covered in the ab°ve“?;gigggrg;gugg§ogr.
furthef.objections raised by the Comm

rovision in the
uch as by the insertion of the necessary pirovi
Inasm i ‘

. - ose to
les and in view of the exemption Gov§;2252; ?S?pthe
Code rules der Section 49-G, there is no n e e~;11~ea'dy contained
T asina ot WAUSEeq thRGL onthe somblinen As still consider
Sasdlnegof un;iv:'codif{ed rules, - I1f Governmentn; %0 plac;
Fathe l:‘esli?fcn'e’cesaal‘ys oL aGe gUiSes vaeZSZSilation e
e SRR bepar taent aaaki ST Ean various
the_w?ikt;on of a unified set of rules ?roﬁhe ERSERL I, R 8
.codifica Articles and rules contained 1nthia»office»which.
Chapters, lee %re beyond the scope of da ;tabe the work,
and-I,E.L.*Ru sa”g experienced staff to un ﬁiqea andv ¥
s “°t£§§§=egf T e e already summaris
The sec i

o I " :
/ ...-.Co 2 " —
u t‘! “~ .

da 4 -8_4‘7 ‘p]]l I ! -t 3 o~ s -t to at'c 7 4 I

€2 \ = = :

s

——

Superintendent.

2l 5 ' '

—p

P

adoption Would go a considerab] e
among workers in regard t

to the suggestions of the Gover

: ENCLOSURE, - P ’? A
=HICL.OSURE, | |
' 7 é! |

Copy of Circular.letter

No.Pd1.18/47/C.3749/47 dat ead 27-9-47,
1. It has been Uepresented that in many casges workers have not.

been allowed holidays ip espect of theip Service prior to 1-1-46 |

on the grOPnd that Proper records dn not exist tgq establish whether

the provisions of the law have been complied with op not. (A

suggested by the Government of India that the Provisions of .the

law should be interpreteq in a broag SPirit and that the workers

should be given the benefjt of the holidsy

it .dis cliean that they

a except in Cases vhere
ai‘e not entitled to it,

2. The interpretation of the explanation under
of the Act has alsn 8iven rijge to discontent,
represented tha? a strict CoMstruction is being
of the explanation and that workers who for one
have absented themselves for very short periods without obtaining
leave are not allowed )¢ benefit of holidays. This again will
lead to considerable hardship. he general concensus of Opinion
ig that workers who absent themse]l ves without authorised leave
should not be held to p

ave forfeiteqd their previous gservice Provideq
a) Such unauthorjgeq absence does not in the aggregate
exceed 20 dayg and

Section 49-3
It has beep
Placed on

the text
"eason or &nother,

b) such Unauthori geq abgence together
01 sicknessg, accident, or authori

with absence on ace
the aggregate, eéxXceed 90 days,

. ount
2ed leave does not

in
8. Pending

g amendment of law, the'Government of Inai

€se suggestions should be Ziven
way towards alj
o the application of

a have
effect to, as ite
aying discontent

the pProvi
ting to Holidlays With Pay

Siong rel a-

4. The Manager of Factories are requested

to g ive eff
nment of India, ect

L My

33
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They also approve the proposal Of the S.G.P, that pep

paidgfgpm contingencies, who are already alloyed casusl legve

of leave avs:‘- in the Case Of day extra éstablishiﬁent;
3. 1n Order to preserve‘the,rigﬁt’.to leave to the ext&m

Provided in section a9 : 6 J
1 49-B(1) Oflthe Factories,Act_ln the cage - bagt 2 G

of the Dermgne o S R |
Perianent salarieg establishnent and to Brant such lsgye i
"0 non-perman ent workers in the salaried establishment of the |

| 80vermment Prees, the 5.6.P. nag submitied the Tollowling pro. ' A

Dosalg i o e ATMI - : (
& - - = . 5 « g < 5 s ) 0/.

(1) that a Note as below may be inserted under F.R,e7 ik [ |

/ H X N d
"Bhe workers in the Government Press, Madr e R R I B |
the purview or Chapter IV-pA of the ﬁngorgzswigtcggg xggnn R |
_have completed a period of twelve monthe ' continuang gepyi
within the neAAing of the explanation unger achioh quﬁxe
Of thig Act, shall n0t, howeve . be refuced leave. to--th
extent pProvided in Section J§LB(1)‘of this Aegm,

. } g

%
-

@f(2) that a Proviso as below may be added at the eng of
rule 37 of the Madras Leave Rules,

"Provided that in the cace Of non-peymanent workers in 'E3E%-Pncw By e/
the Govermment Press, Madras who come within tha Durvi S e
Of Chapter IV-A or the Factories Act and who have cownfzf 1 : |
a beriod of twelve nionthe continuous gerviee within tp i .
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