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ﬁﬁnt Bulldlngs vaCdtnd by the Army Glothlng;Q

o ok LR OF
l‘h. L “§'¥ 4 ‘»}':0 1
in a partlon’ 1@1 the

1

owing tovinereaSIne‘eangestlon and the 1nconvenleﬂv%’arrapa‘
: s i

.'Depofta; .
of the Mint premises, the plant and preaises of the Lawrence .
-Asylum Prege in ¥ouht Road were purchased in the year 1912 at a

'(4§|‘ ']‘. !

T e eest o; 3% lakhs of rupees and the Hount Road Branch then came into hﬁ

Zement

ﬁ'7 Beinz« To it were transferred Sales Depot, Publications, Book wqu

prlnting and Blndlng sections with a nortlon ci the Forms work and

. J

'Dist;ict Gazettes. In 1922 the Fress startsd he mamMfachurs of AL

e Vatl the Rubber stamps required Tor the Governasnt pffices. The iﬂ

1

@Wfk;¥, introdaetlom of Reforms in 1920 brouﬂ 1t v“ry heavy work to the :

wﬁ{ﬁ;" Press axpeelally 1n the Vernacular sections. At the oeglnnlng ol

1923, £1 he Press\was edlled upon to take over the High Court Prlntln o
. L4 ,1‘ "‘
The Geutral Fress at Mint Bulldlnzq was aﬁmodelled and reeenetruete&,’
i ,"

and the Mount Road Branch was trqnsferrsd in 1938 and awalgamated

with the Céntral Press. The Press ie the 5th bigzest in theﬂ Wcrld-ih<

Establlshment.-aThe totalgitrenat of the Establishment of

4 on let Jambwary 1
tae Goverument Prezg/is 1,758 consisting O 15358, ealarled perma-
S 7,

‘nent euployees, 271 te emnoTary salaried, 82 day extra meh”@ﬂﬁ“ﬁv"”HM%
 F ) f

paid from contlngencies. or, the total stren*th/l 758 workers,  .

800 get Re.20/- and below ag salarles, 1-8., nearly naxrt of the”

strength,

About 300 eet Rs.so/- and ‘below. To beg bkiefm theumax :

{ . @aJOTity of the workers do not Eet the least minigun wace cf anﬂié'l

“hary tlmes.

As Tar back as the year 1928 in a detailed mgmgranq.\

: |
‘]"Ilw.
I

dum -submitted by the Union to the Chairm&n and members Qf tﬁé‘ﬂgygy L

o i
ommlssion on'Laboaf}mt Wwas claiued and contended on good and valld

grounds that the minimum wage shaJld D& Re.35/-. The pozition has -

@ince changed and the minimum 11v1ng wage ahould be at leagt Rs.45/~la-
exelugive of any dearnesg allowance to be
) .

It ig therefore urged that

sanetlpned_theﬁ‘qmd there

for inereased cogt of 1ivings that minis

[}

ghould be adopted to save the workers from etarvation and hard-

-

Dlstrlbutlon gf Work.-— The eetabllahmant has bﬂen divided

in&a dgvdral departments to exeeute ﬁhe dl;farent

et

kinds of

other indudtries.

stapdard of 1iving the bagie pay of

Gy :
¢lagg of workers shou

1

N e gl ,"'2 X ';‘,)"i‘l TS t!.ff.p.d»-.‘ L 3 - i T apent)
: PR O T, 1, © 5 A AR ¥y 3 X TR

s ‘ TRa o, ) ] W
; - - :
. 3 i

“(2) Mono Department ( Do

ing Devartment. ~~11

(3) ‘¥ono cast

Vit (s ijecastl-g Depa 1~*rrent.--.6‘> workers.
. _
1(5) Presg and Fachiine Department.--254 workers. ~
; &

: P4 \
(6) ‘Binding Departments~248 workers.

»

(7} Reading Department.--199 workers.
(8) Hand Composing Department.--473 workersz.

(9) Despatching Department, etce-- 435 workers.

 Details of the working ofl the departments and the conditiong obtain-
2 : .
ed therein find place: in/separate aprendixdy submitted heramith.

General Grievd nces.-,At the sutaat th

out that By a clagg, the Press workersg had to be

gertain level at leasgt, besides pozgeseing the necegsary tLCﬂnlC&*
than
skill and thev have to be freated TDetter xomk skillad avtizansg in

s S fihs

Investigations into Tauily budset$ and the working
. . " i m . 2 Ji‘

of living have proved that for eleuentary standard/l.ving more

clags ecsgt

"Rs.40/~ iz required for an sverage i‘a-nily,gsnsir‘f eraing the go ol
e eos

an ordinary work
A\

ment Press ought. not to be anything below Rs.40/- 1

Enss

of normal price level wiit ok sult able aninual inerements whieh

. 4 ) RSobo - K
would lead even the lowest employee to a maximum 5¢ Xﬁxxﬁé in hisg

grade. The seales of salaries of seml-skilleq, skilled and

spegial

14 be hig char.

sueh pgthers

The scales of Lino and Momo Machine Oper,tors aud

doing superior work should have higher wiainum,

There sghould be a carefwl scuritiny ol wbrk of the wvarioas
elasses of workers and a reclassification of poste.under tha‘variuus

degignations and grades. There is 116 reascnable bagis or Justifica~

-

number of varigus oriinary posts hein

A VR R
iz aliouUbed

tion for the largse

uid er thétﬁelectian Gratesh he '
< LG LA EXEST . The nost s 2ruuba A : :
) ) e LAl erouoed into ig now ghonld
= - RO R I8 8 27
= -~ ~ G T a :
UE Te~gXam . ned and 1 “
() XA LNEQ. e DY \Ju i t gnidiey i “{‘»:11 X 10857 Dact e 'ji’r 3e =
A %] <L STAT
to avnid noegibhle ~ -
? RE01Q Dossible room for favouribie 4 ah
iU 18, L g

i




r
1

xAARXEHEXRuRREE 0L WoTkers veingz stuck ap

contentment .

rates have beeneaused by the creatign of four grades for compo

the Union hag been carrying on negptiatiocns for the last &i

The Tixation of the aumber of posts in the

not e arbitrary, but shguld have relation to the atrength in, the.

ades so that promotlons mav be ordlnarlly vossible and the preésent
sad feature

onl the maximum of ' grades

o
£
4
<i

’ 2 = 3 {d e S - » % I .‘d‘dd a DI‘ Vm
for vears without possibility of promot iofis may © oicded, ik o.z’ -
and eneouraggment so necessary for efficieney. The

~ « : w
Tnion is.gnerally in. favour of removal of ummecegsary bloeks 1n

ing inegntive

rades in one and the same c¢la of wortks which would ncﬁ ouly

alseo aboid room for justifiable 3

obviate unhealthy stagnation but

couplaints of pavouritism, besides regulating the 7evan'tbelegular

Tlow of promotions which is highly nescessary for efTicliency and

The Union would very much welcome the adoption of this

~

principle in the fixatiop of rovised scales of ¢ alaries Ton Fehe

employees of the Government Press for the various clagsifications

gdealt witha.

—

4 St y
The conditibns of affairs in the government Press 1n this re;jm)

have to be snecially i{ 1i ed and rectifisd,
abolition of piece work system and the fixation of wmonthly salaries

for cUmpdsitors and, machine operators, several anomallcc and' eonsi-~

)
derable loss and sutferings of the workers originally on piece work

gitors

and three grades- far oberators with inflexible number of deersasing

graller poste in the higher zrades without any regard to the average

ement«

¢

earnings of the workers wunder the old . arrang
’

- 4 > ~ Y s > -
De=pite the appreciation-ef the vogition bV4aﬂ iinigtrators

fferinge have persisted and

without beinz able to obtain remedies and it ®x is hoped that tie

Ministry would appreciate the negeseity reetify suech long stand-
ing grievances and endeavour to make sood the loss suifered XmExX
@
1 ti + Hefe Lrnm Ui e work to #laricd g3 atem
Ly Glae B H R gy 1500 & 1€ WO LN Lo SE Lo Wl .._}’»,,L' Cille
The Bmkzmzrx Union's ov.m‘ieredim;d;et and practiecal proposal
revision of salaries dfRengloeed hercwith, «

4

as’in the wake of the

The G@vcrnmsnt are eytrﬂcflng geeated lapour @nd are respoisible

-w.

) pe

‘with the low wag

L -8

f liwing wage

Q

Unlege’ the nr1001vle

L 1

vwiorest capitalist in the Teste
here is no-hops for the

ishment of

~

 QOrders regarding jcation of employeses, periods and

: 4
work, holidayes and- pay days, manncr of notification of all
matters specifiecd above and of any chanze therain, attendance and

late coming, condition% procedure and authority to grant leave,

. (ad . = > Lo . - cd .
t erwination of emplgyment, acts and omissions cousituti ‘alscanduct)
etc.’are all made at the diseretion of  the Superintendent af this
Government Fress at the instance of the supervising stall or his

)
I—

Assistanfﬁq without- the kxowledge of
2. ; "

the recognized Trode Uniom,

vizm., the Yadyas Government Press Workers® Union registersd and

recognized by Government, whenit is specifically statsd in para-

graph 5 of Hote L of Developuent Departument Letter No.17811-1V/39-1,

dated 28th June 1939 regarding Labour lezislaticn, that a

reecognized

Union ie entitled to regular consultatiocn by the employer in all

~

matters arfecting labour, such consultatisn is compulsory and no
/

alteratlJn in kakiﬂg copnditions will be permitted anless the W

hag been consulted in the matter.
\

There ig no procedure for the investigation of the

and complaints of thg workers and “? mMeans 01 FORrEESINE e wrtn
the result that they grow 2n volume% grving rise to diseonient and

igart-ourning.

Nt
=

~

Health.--The general condition of whtkers in the Goverument

Precs is not satisfadtory.  Abeolut

ely Iﬁothin;‘ by‘ way of meﬁical

provided for them in the Press.

\

often Bl B poys family in & ein@le room, insawitery eonditicus and

relief is At home over crowding

——

alth of the worksrs Without

the low wages have anccrmined the
sufficient focd, without good air and howsing and with the anxewy

aud ill-health, 1o worker cas boagt ol any physique. B& housing

sirky

g8 19 responsible to & pery great exteut for
mortalitys.

At the Press wher

' ¢ one expeels bett T gondity @ T 3
g : * - * Loultl = digd - t;,
1 at1rine At i : 3
+atrilies, Cring waler and water {or waehi .
- SRS yel
i 1' QN & ozl =
18a0m

P TGOS
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e

imposgers, type easters, monoc.type cast
. Talaria, hookwormand eye diseases ars
commoun and T quent among the workers.  Careful .special medieal
supervision would ¥wex help them. .

No attention dg pgié to the well:bieding of the woxrkers, no

welwd € werk

A /7
is taken on ¥=s hand. Refrechuent shelters are providel

fer about 400 worker 5 ghile about 800 to 1,000 workers are to take
AN

their midday meals he Presss

w !
Relatione between th&@ sgtalf and the workers ars far from
. gsé@tiefactory. Congequently favouritism and tias COITU?tiON/ preyail
in mattergs of prometions, inersueuts,xmx leave, etc.
Yours: faithfully,
: Secretary.s
A

e

tadil e wEL o
: \ ) i
2 TEE VADRAS GOVIRIGENT PRISS WORKERS' UNION, ADRAS «
,f7 (Regigtered and Recognized by Government)
s :

—-—OCO =

- ~

Yembrandum of

Tadras, subsitted to the Hom'ble Winist for

i

of Printing and Staticnery : V

ané to. the Winister Tor Dabour by the

Bdauestion ikl ekarge

'_?r‘ieva'ﬂceﬁ o the workeres of the Sesveritnuentc Bress

Governuwent Press Workers' Unioif , registered and regognized hy Gov—
- 0=

rernents - Yot ©

1. Dearness alloWa1ce to be inereased to at dleast Rs.25/~ from

'_I.

gt Janwary 1946 in view bl the abnormal incra

©

se in the prices

L)

foodgtuffs fronw day tc day.

2. House rent allowance tz2 be sanetioned at 25 Der e ek
alaries of the workers gubject to & minimum of Bs.5/- in
abnormal Housing conditiong, sharp rige in rents, difficulty in
accommodation and also the ‘accepted poliey of Govern
housing workers,.
3, Revision of salaries as

,‘ ST encloged an DCU“IE@A git

following minimum LoT rggsons stgted in the bo letter:-

Finimum for ordinary and sewi-

Yinimum for skilled workers, Rs.68/-
. N
Kininum Tor special elass of workers, Rs.80/-.
4, Uniform leave rules for all

Cagual leave--15 days b

I VEar.

o (})

ILeave on full pay--che moath per yesar

Leave on half nay--2 monthe DEr year.

!

view o

ment in regard 1O

skilled W““;crs, Re.40/-

Thers is no wnifornity in the kin of lcave as thée workers
! 7 = '“w‘v [ S G
are aduitted to different set of rules, such as Sivsiiried Lesve R

Fundawental Leave Rules, Industrial Leave Rules and Madras Leave

Rulés, which givee rige .to apawdolies, hardship ¢

aid diffieultiesa

the workers ghould be aduitted to the

Fundamental Leave Rules.

5. Day Extra workers in the Binding and Proe muxkix Foaa
iy ’

Qudry

departuments to bo made peruwanent and absorbed in the last gride of

birderg. Men paid from cbntlnaan01ec Tt ade ?ernanant. Tewpo=
rary workerg to be made perwansnt alter an yearts serviee,
S« Bromotioue frem grade t¢ grade to be wade aceording %o :

senicrity without the distinetion of ele
Fhese gix jtems have

S IRl Rl e s = . - ; - -
gL wovernarent ginee 2 A .
Lk = I S0 1 S Ol P 2

S
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e ». Stapding orders to be. made
1 eave, wWOorking conditicns, invest

ecmplapats ¢f workers

8. Competent and exnerienced ILabour Oiiiesr

ed immediately to help

‘ay matterse

g, Allowanee .of BRg.2 and 3

& o

Pen

e

10. Shift allowance

working by shifts on Liuo, Movo and

@

6 a.m. to 10Dp.a.

11. Overtime allowance to
other holidays to be paid at 100 per
i2.
aﬁlly free pass to travel all oVEer
13. Working hours to  be
"14. Resting and shed t
workexrg

o Q,’J«'l:"t eTry Tor the workers

. date.

Benefit Fund

Geiling Tans and exhas

-~ Py real o) 1- PP & ot
19. Recovery uil the Unionh sups

eall and

igationg Tote; the

o~ - e i ] '
< .and mexne of redressing thed, €
worikers ans

tentiary Brarnch Pregss to be inereaged to Rs.T

1 >
pe . GO

reduced from 43

» be provided
to be congtructed:at

istive draughts to b

Clarifieat ion ef the regpongibllity and

eription and the Union's

seg ampunt

SARE S
St O%

regarding prowetiing,

. <
L Lev giicegs ana -

P T

cranted ko, the workers ol the
!
and. 10.
of Re.15 to be granted tu those Workers
Mono casting machimes from

ubled and work on Sundays and

ceuts

fon tlcwctc on Railways on concegsion rates and

Indid in a ysar.

S

”

an early

*

@®

inst llmd..~

dutieg of the re-

5L v b Y
clie manalswent.

S Y P
o 1 e J ¥l 1 Ryl & il uf 0 LS vige LU 08 e
20 e < \ 3 s 11e
2 o £ 3 2 -
ay with and all @laziileC UNder SUPCTiOT.
L
T ine.s viges Trehas & i e pDay-Lxira et ii site Dl Hetl N
tvne foandary éepartimeiis Lo ¢ neiLuad el 1418 1) 11l
. thie . timesseale,
;
Peneicn & e ealeulated en.the avevaps ol tuelive gt lig

oi 26 woentlig .

NS e

o

miged workers to be reivngstated or eo ipensateds.

Bﬁ, Provis ion Store to be opened and uegessary
Ve

oe supplied at eheap rates.
25. Adeguate Labour Legislation to safeguard the interests of
the workers. ~
.‘4
26. Grant leave t0 be regulated ag followss~

(&) Absence of one or two gays on agcount

(=H

or death t¢ be aubomatd
concerned.

(b) Leave applied for on

(£

cates of Registered Medical Practitlioners to be
(e) Leave for performing
£

aote af

5

=)
o
H
s}
€

L2
()
=
o
3
*"S
“)

aits, for seeliug urgently the whrkers"

eat relatives at death bed, for attending oo thei

Las

or cld father or mother saffering from sickness, ete., t0 be reguiate
ed and granted without cgusing unnecessary anxiety and @ifficulties
and without unnecegsary delay.
(a8 Leave galaries to be included and drowe in the b uthiy
salaried vills, granting the leave then and thers withouot the = sC
< he giet=
t&ble of the workers waiting and suffering Tor a lon time.

S7. Promobicns made ust in aecordance

y eible or rule,to te reviewed and regulated

Strilke pay for 4 and 6 daye in 1335 nremie:

by the then Pre:ie?,to be “sancticned, | :

20, Extensicus in service Not tc be grante d as it alfects tha

proenectes of yoduger men in s6TVice.

st

e -
e e

i e —— T ——

i,

B s tnm
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PROPHLSALS FOR REVISICH OF SALABIWS @ R THE EiPLOYZES
'{) GOVER WENT PR-JDD’ ITADRAS.
et ‘

~Q';—-— o

Press and Yechine Departuent.

The workers of this dcwﬂrt nent are styled as layerg-on aad
4 s g =
machine minders. They work oil prénting wachines raguiring exactlng |
t s

and tedious task and gusceptible of risks. Acc1ﬁel to them ofé€n *
. ¥ s ] . o \'
occur and they are liable to exilaustion and Tatigue due to want affpW w%
. ; £ (W 3 . 2 i R | ¢
nuurl ahment and other Ffacilities. Their work iIuvolves Treepousibis »

i1ity, skill and initiative. The minders work on modern labour savin&u:

machines like sell-feedlnw, rotary and other maechines thie mecha ulsm

%
b
) ?. l

end T -

| of which is ing¥icate and COﬁ;licate‘anﬂ réquires dexteroﬁs ndlzm? S
& ‘

by experienceaand traincsd hands. Heuee the Lo 11vw1n' ravigion' of g

sé&les are aveolutely.necezsarys - 4 ;'{{

\ | Lay:zrs-0n e oo Ruax&Soxckaxxi Rs.40-2~§0 | i

|

Tachine Wirfers .. RexxStodkads Rs.bO-S-?o
Maistries .. ﬁxxxiﬁkaxh&ﬁx Re . 75-5-100 i

\ \

- Binding Department.

In this d epa fment there are ordinary binders, book bindsra,

i

finiSich, zilders and maistrics. Their grades should- be as Tollowsts

140 Binders on Bx

R xERX Re.40-2-60

100 Binders onl Ex... " ae R2.60=35-75

| -
¥ ; Ju . ik
25 5y 20 «s« R2.70=-5-100
b Type Foundry Denartment.
Y : : \

‘Phis department congists of type casters, enjravers, punch

gttery rubber stamp makers, stereo and electrs typsre, fipishers [

v

and dressers. Their grades should be as follcwss

. X -

37 on Rs.40=2-60

T e s <

20 on Rss60~3-75

t .5 o8 33375-5r100

Mono Casghing Departuent.

Phe grievanees, hardghips and 4di

o "3
fTiculties of the womkerws of
THs of
e % L . P Cahl " .,L o < = - i
thigrdepartiment are statzd in a zenarate R il
3 S S Y A i
Pl il T SRS S S .
thionfa Copy of whieh is submitted alr:a i e
C sracsl g "
&t100. Unl:r the cires e
Ct £ .
T L.
o =8
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e

me chaq10c-—x-.7=_u_1oo

NMonotLtype

S . Ling Department. .

nd difficeuldties OE: Lino

partaent are separate stated in

il
a Memcrial to the Unlon)COUJ of which as already submitted for sar

peruasal and cu051aerat1un. Their Grades e &8 il

OCperators . .» R8:80-5-105=~7%~150
. 5 Tead Wechanice (ome in each shift) on Re.80-4-100-5-125

on Re«00-4 780~
5-100

44
18 Cleaners {uine in cachh ghift) en Rg.40-2~G0. ;
Belisf Operators «- -+ Re.60-4~80. ’
- Eono'Denaftment&
= . A - - :
The grtGVJnce hﬂrcsnlvs anu.diff culties of the Ifono XXxExRx
Operatars xmﬁxkx ofhth‘ t.ﬁart epnt are ated in @ wa-.

“rial te the Unio§)copy ol whigh: 1
and-. eonsgiderat iocn.

i

N Y

geqparately =t
{3

sialready submit

‘Q

(&8

ed

=
o
o

Their grades foliowss:=

Cperators  +. ~eos RE.80-5-105-74-150

R TNy

Relieéf Cperators.. RE.60-4-80.

: ' ! i 5 . /
4 3 & 3 - :
| ¥ Deepatcbln; Department .
; The workers of thlscienartmnnt are executing responsible WoTk
; of different kinds involving exacting work 1nclud1n2 indent; 1““10%
i R binding, machine and raling work and clarlcal and othisr jmporddnt
‘work. Their grades ghould beas follower-
é .
/ 3 A
(1) Rs.40-2-60, ,
(2) Rs.60-2-75
, , 4 |
| -9
Reading Devartment’ |
/ t }
Ae the workers of this derart ent siould posgess gufficlc® L,
2 i 0 2 3907 i e e s - 3 2 y Ma l’].-
cuowliefue ip Baglish and Vermacular and are reguirsd to yazg 16¢
5 i i rrade hould be a& o LR
niecl Zxa . inatlone, tﬁelr rradeg shoyld be ag [Tollowst=

. Copylhicldere  a. & h Rs £0=5~-30
) IRe KAGTE B ane dla e £ﬁ3560~4pm100

¥
in
&8
: } »
\
Y-

o .
Wechanieal Dens

5]

3
Gt
o |
W
=
ot
L)

The workers of thig deparrment are skilled workers and are
quired to repair ang handle the printing, cutting and othsr macthis
[
40 - o —~ e 1 . . s
iie FreeEs. - T radeg cshould be ag followsti-

(2) Rs.75-u-100.

Carpentry Departiuacnt.

K
hea 2 3 - 5 s
There are only seven carpenters and their

Tfollowgs ~

(1) Rs.60-3-75.

(2) Re.75-5-100.

ags Coolies.

Totics, Sweeners, Cartiuen

Their es
tlaries  must be as Tollowsiw

Toties .,

Rs.50-3-65.

SWeepers. .
C.

artuen and Codlies.. Rs.40-2—5i;//////,»

) S

e

Rs.40-2-60.
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3 j Besides this, most of us are unhealthy having samg |
spent simultaneously in the course of a dey's working, . i lmendtor other.
as otherwise a slight inattentiveness mag cause bodily * ff P
injury, either by scalding or wounding. | The sbove facts therefore show thab the --.”ﬁé}'
’ ! Gy Operator's job is prome to infect the incumben%‘*%ri'
With the presgnt pay, we are quite unable to '  ' with dangerous discases unless they are kept in'”, |
replenish our lost emergy by resorting to nutritious "; 2 : a position to take adequate and nutritious food ;
food owing to ?he very high cost of foodstuffs. | to resist such attacks. \
An operator's job is hﬁzardous aqd he is to ¥ 1. i | Realizing the hardship and the unhealthy na“. E
ugavoidably inhale the air infected with lead fumes ;j ' of work for an Operator to do, private press—owmﬁﬁg’? 2
emanating from the netal pots besides bearing deposits ﬁ. ‘pay more than ours; for instance, The Hlndu, thé?ﬁ’i ‘
of graphite pgwder on the skin, in other words absorbing ﬁj pay, in addition to their scales, an allowance ﬁfftir ;

in the system through the pores of the skin. 8/~ per month plus sbout 4 months' pay bonus

The following table may substantiate fairly about

the hazardousness and unhealthiness of an opecrator's
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job. The statistics is collected from 1924 as from
that year, it formed 1tself a separate department with

an Europcan having been in charge:

b v & e | J ] Rt ' e | e,
--------- e 1 OF PAT:-Tnasnuuch :
Year: Name of the Uperator: Agc~ Dlsease' Remarks- i & i b b e e thk 3““
LA R O E % i B (el i Skt o A R e e e s being the same done by all the Operators, a sjngjga .
1926. Srinivasan: ’ 22. Insani Removed from service ! d 1 i i 14 i na thA
. Brir : % e system is requested re ~ A4 seri £
1927. lariadoss: 30, Br%nchl is, Died. y g 1 i b TENeTLDE Whs A L%
obc. fever: 2 | -Seleetion grade, Inter : rade anﬁ N
: 1929, OSomasundaram: _ 40. Insanity. Removed from service. } ’ o & grade,. LT grade) B
1%30 i\ : Reliefs. The present system and scales of pey are. :“
el 1 \o!
%§§6 Joseph: 26, Tuberculosis. Died. | . also grossly uncthical inasmuch as they set upa
3 o i | i
1937. Ramenujam: o0. Insanity. Removed from serV1ce. ; : pernanent diserimination between four sets of - 4
1938. RaLJowanl 4e. Tuberculosis, Died. ‘
1942, X AlpaﬁHlU’ 48 ~(o= Died, iy 4 i employces - Selection grade, Inter grade I1I grade .
1942, V.d.Singaram: 9. Blood pressure. Died, R
T. Ratnam: 42, Bleeding piles. D;e@. g | and reliefs - awarding to the latter comparatively
QA5 T I’ alg e : . . + $ 3~
1945, L. thdeZﬂgg 39 %ggg ”égusgjg’ g%&3' - _ far below than the former through the entire period
J,. J_;I LL‘.’ [1€ J. iJ obh v a ___JF Do " ‘ i "y - -
1946, *4“. 5161 a 39, Anaemia. gn@er ?rcatmcnt. ; ' of employment as well as peasion following cmployment
C. Cnanasundarem: 39, Blood pressure. Under freatment. -. ) : : 1
S, Duraiswamni: 9. Nervous ﬁlgcggc Under trecatment. _ im utier disregard to the fact that all the Operators
-------------------------------------------------------------------------- do the same work., We thercfore wu the dmneds
¥ 1930 to 1936: Many operators left the serviece cither by resignation ; W - N ’
' abolition of ha - - \ j

or hy ahrupﬁ Stopplng away. owing to their health haing been sz oo TR PLEetL DVLY-STA08 SYSTON
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£ 2
IT. PENSION VERSUS PROVIDENT FUND (Contributory of ),

Reilway's model): ,

It would bes seen from the aforesaid étatement, 1
no Operator may survive to earn a pemsion. If @
Provident Fund is given, it would go a long wagp
to keep up the family of the deceased employee.
It may be stated, the Provident Fund (Contribdtory) i'
is in observance at the Government of India Pressek. |
It is further requested that this benefit be extended
to all the Operators and mcchanics irrespective of |
their lengths of service, even though there may be ‘%1
persons on the verge of retirement. Such individual |
cases may be scrutiﬁized.and awarded Provident Fund

subétantially_infview of his faithful service %o

the Government.

At present, Cleuse 1, Schedule I, Industrial,
Employecs Leave Nlules, is applied to the Lino i
Operators. By this we are entitled for one day
leave for»every eleven calendar days with a .-

cumilative effect up t0-90 days. This has its

3

own drawback and proves detrimentel to the - i

intorests of cmployeecs for the mere reason that

it is quite impossible to wait for the eleven=day. 8
m‘d ‘1
. 3 =4 AR ) g e e i L SHRES
criod and ite multiples to pass through withous (=
) .'l..
o g b e e S (I e TR TR T pias b e
a break, and thercfore it is impossible %o earn Pl
© 'V'i"r.-
- . | re e YEwi
leave, and still worse, to accumulate. This system M,
1o
LS. 1 1o ana which nrovides one month :
may uae .)b‘ tu ) kY one wiich ;',J.L QV10Es CIC HOIGL
[V B i PP E SR s S ~
srivilege leave for every yoar of service with i

a cumulative capacity for cight months besides &

siek leave for ome month in & year and casual leave  f

b

‘hour no public conveyance of any sort becomes -

)
lle are Govermment servants, though classif;iﬁﬂ;' ‘
as Tndustrial workers, are governed by Statutory (
Rulcs and the Covernment Servants® Conduct Ruleﬁmjilu
Hence we should be granted leave facilities as. .@g;;

above.

T¥. SHIFT ALLOWANCE:

An allowanco has to be paid for shift cmplﬁ?iij;

under the following circumstances, namely:-

The Lino Department commences work at :
6 a.m. and closes at 10 p.m. - Shifts being frmm E :H
6 a.m. to & p.m. and fron 2 p.m. to 10 p.m. &n :
Operator, in order to attend 0ffice at & s i 1 hﬁ; E

to prepare about 2 hours earlier. In such am carly

available and conseguently he has to traverse then
distance by walk. Similarly, an Opcrator cleses f,i
worlk, i the 0ffice at 10 D.u. sbd by the Lime he
gettles at home, the cloek comes to 12 midnighf; .
Purther, lunch and breakfast have to be unaveidably !

‘taken in a public restaurant and a hotel, owing ig‘ﬂﬁ

the unusual timings involved. Still worse is the & /

condition in raify season. O |
Therefore, in order te compar 3

additional cost involved in attendlvg ah1fﬁ = 4
- . ( ] T I‘l
$imings, an allowance of Na15/- per mensen may !
he grauted. -
e s
!
!
Et‘ 1 = el C' ‘\..10 W &

In the absenee of Government d on ¢!
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conditions with better sanitation.

Ne

of Lino Mechanics and revision of Pay}:

ed for independent establishment

The nerve-centre of the efficient rumning

of the machines lies in the mechanics. It is

they who are fundamentally and primarily -
responsible for the better upkeep of the machines.
We may here point out that the Government having.‘é
appréciated he responsibilities involved in the
mechanical side of the department, imported an
European llechanic to man the department on -
contract and terminated his service at the end

of his contract. From that time onwards, the :
machines are being looked after by the present
mechantes in a trim manner. The decpartmental
outturn depends upon their selfless attention.

The present.mechanics are regularly working in-

the department since about 20 years past. :

Further, there is no separate establishment

of mechanies for Lino solely and independently.

As the mechanical aspect of the Lino Department
is permanent, there should be a separate Lino
llechantc Dstablishment on suiltable scales -

consistent with their respomsibilifties, namely:

7

; : : gk riall ik
2 Chief Nechanics (one in each shift) on b

’)fa

o

,D')‘,n 63"4"100"5-1259 ‘_ ‘!“ :

o . Fip, A asak lahd PEY A
4 Assistant Nechanics (two in cach sailt) on

fs. 60-4-80-3-100.

- - o my § ol
18 Cleaners (nine in each shift) on -

VII. CHANGE OF OCCUPATION:

From the health statistics as submitted

above it may be found, that such of the Operators,

‘having put in about 15 years and more service

are affected with one kind of diseasec or other
and regrettably ending in Tatality. Fubther,
practically it is felt that the samc amoung of
strain and energy as in their early twenties
could not mow be exerted or utilised in the
latter part of their thirties. As the Operator's
Jjob is hazardous and difficult which unaveidably
tells upon one's health after a lapse of 15 years
on the“job,‘it is réquested that a change over

of occupation from the Operator's job to a job

where a keyboard operation does not involve, viz.,

e

SUpervising,.computing, efic., be granted. It may
be submitted that Govermment provides scope for
all categories to get change of oceupation by
way of promotion, ete., as for instance, a poon
doos not retire as a peon but as a muchi or
daffadar or shroff or attender and so on. BEven
in our Offide thers are scopes in other, depart-
nents. But most unfortunately, for us, am - |
gperator is uot given that kind of scope and he
is to retire as an Operator only if God willing.

Therefore in the interest of our continuatian
jn the employumont and longevity in life, we hope
that the Government may not cither be reluctant
or indifferent in passing favourable orders on

this very important griew:
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e From
The liono Operators,
Mono Department,

Government Press, Madrase.

To
The Sacre tary, *
Government Press Workers Union,

M adra S

SILrY

4 The following text of our griewvances, aswritten down

3 in the form of Memorial, is subnitted to your kind considera-
tion with a rGQues{: to take an appropriate action, so as to

get us a redressal of the same as early as possible.

ME MORTIAL.

1. THE N&&D FORX REVISION OF THE SXISTING SCALES OF PAY

(1) COST OF LIVING . . Has now increased threefold from

that of 1939 level as would be ssen from the Index of cost of
1iving prepared and published by the Government themselves,
O ur prese_nt pay mas f.ixc'dt in 1939 when the Index figure was

about 100 ‘pa’mts and hence revision of scales ig essential

to keep body an‘d soul togéther.

‘ (2) Becawse the Government have declared their policy
of raising the standard ke of living of the ir employees

: ; particularly revision is needed.

(3) THs NATURS G WORK. Utmost skill is an essential

I ‘
. it feature for operating a Mono-Type Machine., Much of physical
i‘ energy, mental and finger gtrain has to be exercised simul-
taneously in the course of a day's working as otherwise a

slight inattentiveness may cause defectiveness to all the

NEr v Se

fith the present pay we are quite waable to replenish
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the wry nigo cet of food s tuffs,

our

5 S ox i 5 mr
observance at the Governmment of Indiz Presses. It is furt

reqe sted tuat this benefit be extended to all the operators
| | i z 27 Vil n though there
an operator's job is hazardous and he is to un- irrespective of the ir lengths of service, € ven th
avoldably inhale the =z2ir infected with le ad f umes eminatine

be persons aﬁ the wverge of retirements Such individusl
nay - ki
from the Mono-Casting Metal Pots and the hard touching

£ se maybe scrutinized and awarded Provideat Fund substantislly
0 ca It - :

5 , <l s P 2 3 MeNn te
the buttons in the key board lecads to nervous debility ang in view of hisfaithful service to the Governm
unbearable cnestpa in.

III TH: NE@2D FOR REVISION OF THs LEAVE %ULmSi.
: , I3 e -

P A '
j‘he ab‘ove SR I Sl et stte P keyiE At present clause I. Schedulel, Industrial Employees
job is rone to infect the incumbent with dancer B o Lo ® . ) -
J P o F PO USRI Leave Rules is applied to the Mono- Opera tors. By this we are

; . . o % v L 3
8€as5es unless they are kept in 8 position to take adequate

titled for one day leave for every eleven caslendar days with
and nutrzitious foosd to resist Such zttack, 4t

camula tive effect upto 90 days. This has 1ts own draw-
a : s
1. (2) ABOLITION OF IH: PRESSNT POLY SYSTIM IN

SCALL S ental to the interest of employees i
SCALES OF PAY back, and proves determ

the mere reason that it 1s Quite impossible to wait far the
he x .
Inas much as the nature of the viork being the same done by

ingle grade system isg requzsted remoyin: }
the discremira tion ag Sedéction Grade, Inter-grade,

sen day period and its multiples to pass turough witnout
all the operators a s a.lev )

preak and therefore it isimpossible to earn Leawe and S till
a breax at NSRS ‘
' T ik i to accunmulate. This system may be substituted by one
; -‘ worse
and fixed pay of Temporary Operstors. The present system gng ‘!

scales of pay are also grossly

. v orpsides one month privilege leave for every year of

i ot 3 4 ! woich 9 : . a id
une thical in asvmuch as they ﬂ LG cumulative capacity for'eight mon hs bes ides

I S8&r vic
a e N ~ 3 9o ¥ | 3 4 =) ~@ %3
8€t up employees Sele etion Grade, Inter-Grade, IIT Grade and 3 gy i o e month in a year and casual leave for 20
" a sick v

the fixed pay of Temporary Operztors avoid ing to the latter N f

i 3 i il’l .a ycar.
Comparitively far below than the Former through the entire 1873

peériod of employment as well as pénsion following

U ~ = o = 3 S
1 ncarnient Servants, though classif ied a
Gmploymnt We are Governa B

in utter disregard to the fact that all lhe opers

2 tors do the Ind s tr ial workers are govarned by Statutory Rules and the
5 nd s ; :
‘ , o~ z dence we should be granted
Same vwork. de therefore urge the immed iate abolition of the Government. Servants ¢onduct HRules, &
: TR e S ; - RO ) sl : boveae
present POLY-GRADE SYSTal and give MONO-GRADE SYSTZM of time leave facilities 28 a

sczle,

IV. SHIFT ALLOWANCS

IT PoN3 ION VeddUS PROVIDENT FUND ¢ ntributory of Ra ilway's

An allowancé has to beé pa id for shift employees under
Bl { .

modal,

tphe following c ircumstances namelys-

It would be seen from the afaresaid statement no opera tor
may survive (o earn a pensione. If Provident Fund is siven it
would

€0 @ long way to keep up the family of the deceaséd employee |

S P

o
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The Mono department commences work at 6 A.M. and closes at °
10 Pebie Shifts being from 6 A«.M. t0 2 Poe and 2 Polls t0 10 P i,
An oPerator'in order to attend office at 6 A.Ms has to prepars
about 2 hours earlier. In Such an e€arly uours no public con- |

4

veyance or any sort becomes avallasble and consequently ke uss to
traverse the distance by walke Similarly an oper=stor closes
work in the office at 10 P.Ms and by the time ue settles a t howe
tbﬁzclock comes to 12 midnighte Further lunch and bregk-
fast have to be unavoidably taken in a public restaurant and
a notel owing to the unuswal timinss involved, Still worse
is the condition in rainy season. Theref ore in order £o

emampensate the additional cost involved in attending shift

timinge 4£ke an allowance of Rs.15/- per mensem may be granted.

V. HOUSE-LHENT ALLOWANCE

An allowance of RS.15/- may be paid to us in the absence
of ‘Government duarters on cheap rents., This allowance
would help us to seek a better place of residence having

hygienic conditions with better sanitation. §
VI. CLSANING

From our fair knowledge of about the cohditions pre-
vailing in other presses througnout the length and breadth
of our country in regard to this qustion we beg to submit thst
semmrate cleaners known a8 Bar coolies, are employed to look

after cleaning stoppage of bar etc, This is done more to relieve

pays ical strain of air operztor and to cave his time than to

tax him further in both mentally and physicallye In a way

the dignity of our job is suffered when we greasked to

clean like @ coolie, though outwardly we are clagsif ied as

eiployees holding superior and raspectable posts. In fact i

K17 ottt et e

7= < 7

Q‘g~thMwmwkﬁiﬁﬁm} f?i~ufw~

%\/g U’k‘ AT &“{Q‘«‘mw

Y
2 &

cutside presses pay due attention to the dignity and prestige

By

L}
of g Mono Operator. Therefore our only reque st is to appoint

cleaners and lessen our physical straine 7
‘& sads Rl M. ."‘ 4
VII. CHANGE OF CCCUPATION.

From the hcalth stetistics as submitted above this may
be found that such of the operztors having put in about 15
years and more service one affected withh one kind of Gisesgse
or other and regretably the ending in fatality. Further
practically it ig felt that the smame amount of strain and
energy as in thelr egrly twenties could now he existed or utilize
ed in the latter parf of their thirties. As the Operatorss
job 1is hazardous and Qifficult which unavoidably tells upon
one's nealth after e bapse of 15 years in the job, it is
reque sted that a change over of occupation from the opersztors
job to a job where a key board operstion does not involwve , vize
supervising co;puting etce be granted. It may be submitted
that Government provides scopé for all categories to get ¢ hange

of occupation by way of promotion etc. as for instance a pe on

-~

does not retire as a peon but as & muchi or deffadsr or shriff or

attender and 8o ons Even in our office there are scopes in
Other departmentse But most unfortunately for us, an operstor
jepot -iven that kind of scope and he is to retire as an

operator only if God willing.

Thereforée in the interests of our continwstion in the

employment on longivity in life, we hope that the Goernment may

not either be reluctant or ind iffercnt im passing favourable

orders on this very important grie wnce.

vIII WORKING HOUKS = (Nged for lesser hours).

The normal working hours may be redwed to a 34 hours week,
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From
The Mono Castors,
Mono Casting Departmesut,
Gowernment Press, Madras.
L o T *~

The Secretary,
government Press workers Unilon,

Madras.
S51r,

The following text of our griewvances as written
down in the form of memorial is submitted to your kind con-
sideration with a requwst t> tske an appropriate sction so as

to get us a redressal of the same as early as pos: ible.

MEMORIAL .

.~

THE NSED FOR RuVISION GF THs SAISTING SCALES OF r AY .

1, COST OF LIVING  Has now increased threefold from that

of 193{9 level as would be seen from the index of cost of living

prepared and publ ished by the Government themselves, Our

present pay was fixed in 1929 when the Index figure was om normsl

points snd tence revision of scales is essential to keep body

and soul togethere

(2) Because the Goverament have declaredteir policy
of ra j_éj_.qg the standard of living of the ir employees parti- .

cularly revision is neededs

(3) THE OF_WORK

for handling a- Meno Type Caating Machine. Physical end mental

" atrain has to be exercised simultaneously intke course of a
day's working as otherwise & sl‘ight inattentiveness ma‘y cause b
hottible splash from the Hono Casting Metal pots,

s L

iita the present pay we are Qulte unable to replent

L4t

) X4

g
|
|

Utmoe t skill is an essential feature



for one day leave for every e€leven

B

o

=3
out best energy by resoting.to nutritious food owing to the very

high cost of foods tuffs.

A Mono Castor's job is- dangerous end ne is to unavoidably
in hale the sir as well as the poisonous lead fumes €minating
from the metal pots. standing at themachine continuously for
7% hours and bave to strain our eyes a lot through glarness
of the electric lights. Thoreby most of us get stomach-ache apd

eye troubles once in two daysSe

The above facts tnerefore show that the Mono Castor's job
ig prone to infect the uncambent with dangerous diseases unless
they are kept in a position to take adequate and nutritious

food to resist such attacke

l. PENSION VER US PROVIDENT FUND CONTRIBUTCRY OF RAILWAYS

" MODEL

wa&%dbesmmﬁ&hﬁe&&sa&&w&mw

=2n0 Gaelbdr nsy Sepv-ive to=gadn—a—peneise « If Provident Fund .is

given 1t would gos a long way to keep up the family of the deceased

employee.

It may be stated that Provident Fund (contributory) is in
obaervanée at the Government of Indlig Presses, It is further
requested that thisbenef it be extended to gll the liono Castors
irrespective of their lengths of service even though there may
be persons on the verge of retirement.8uch individual case

ma‘y be scrutinizedand avarded Provident Fund substsntial ly in

vidw of his faitnful service to the Government,

II, THs i@zD #On RWVIO ICN OF THG LAAVE RULES.

At present clause I, Scueulé I Indwtrisl Employees Leave

Rules is gpplied to the Mono Operators, By this we are enfiitled

cqlende® days witu 2 cuaulatige

DR NI N 5 -

&

(_")

=

)
a) %)

L3 St
effect wupto 90days. This has its own draw lmck and prowves
determental to the interest of Smployees for t.e mere reazson
that it is quite impossible t:: wa it for the eleven day period
and its multiples top pass through without a break and therefore
it is impossible to earn leave and still worse to accummulste.
This system may be substituted by one whica provides one month
privilege leave for every yar of service with a cumulative
capacity for eight montus besides a sick 1 eave for one month

in a ycar and caswl leave for 20 days in & year.

We are Goernment Servants though classif ied
as Industrial Workers are governed by Statutory Rules and
the Gosernment servants' Conduct Rules, Hence we should be

granted leave facilities as above.

III SHIFT ALLOWANCE.

An allovance hasto be pald for shift employees

under the following circunstances nauelys-

The Mono Casting Deépartment commences work at
6 AJi. and closes at 10 P.l, Shifts be ing from 6 A.Meto 2 P.lMe.
and 9 Pui. t0 10 Pelie 4 Mono castor in order toa ttend off ice
at 6 AJie has to preparée about two hours earlier. In such an
early hour no public conveéyance of any sort becomes awvsilsble
and consequently ne has to traverse the distance by walk,
Similarly a mond castor closes work in the office at 10 P.li,
and by the fime he settles at home the clock comes to 12 midnight.
Further lunch and breakfast bnave to be unavoldably taken in a
publ ic restaurant and a hotel owing to the unusual tlmings
involved. Still worse is thé condition in ralny season. Therefore
in order to compensate the additional cost involved in attend ing

shift timings an allowance of Rs«15/- per mensem may be granted.

IVe. HOWBE ALLOWANCES®

An allowante of Keeld/- may be paid to us in tue

31 “i 4 VR rw &N v g E v re Yo A vy A
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melp us to seek a better place of residence having nygienie & |

conditions with better sznitatione

V. CLEANERS

We beg to sulmit that separate cleaners should be :
employed to 100k after cleaning at least four in every shifts.
Private presses pay due attention to this and toerefore our re- (

guest is te appoint clean€rsSe.

VI. CHANGE CF QCCUPATION.

Prom the héaltb statistics as submitted sbove tulsmay
be found that such of the iono Castors having put in about 15
years of scrvice one affectedwith one kind of disease
sr sther and regretzbly in cnding'is fatalitye. Furtuer
practically 1t ig felt tat tue same amount of sfrain andiz
energy as in the ir eariy teanties coulkd not now be existed
or utilised in the latter part of thelr thirties. As the Mono
Castorsrjob in hazardous and diff ieult which unavoildably tells
upon one's health aftcr a lapse of 15 years in the job it is re-
quested trat a changé over of occupation from the Mono castors; Job
to a job wuere mono casting operation does not involve viz. type
dressing . Rubber stamp etc. be granted. It may be subnitt ed that

Government proviies scope for all categories to get change of

occupation by way of promotion etc. as for instance a peon does nof

retire as a peon but as a muchl or daffadar or shroff or attender
gnd S0 0ne EVeN in our off ice there aréscOpes in other departments
But most unfortunately for us a Mono castor isnot glen that kind
of scope and he 1s t0 re tire as a lono @stor only if God willing.
Tnerefore in the interests sf sur continuation in the emnploy=
ment on longivity in life We nope that the Government may not eituer
pe reluctant or indi;.ferent in passing favourable orders on this very

impor tant grievanceés.

vII WORKING HOURS (Need for lesser hours)

The mormal working tours may be redwed o a 34 hours weeke
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The Deputy Secretary to Government,

Designation Tintendent J .
Coveratient Presé, Education & Public Health Depertmernt,
Station Madras Fort St. George, Ma@ras.
o 5 A J *L
Enclosures :

No....88/Mis /SBO=#0dx dated.... B4ED TUlY .. 1946 s

..... |

"""" Sub: Deputation of the Govermnment Press Workers' Union dated 19-6-1946 |

1-3%  Rer: Memorandun V0.35273 F1-2/46 dated 29-6-1946.

(e 98? !rs ¢ oy |

With reference to the above Vemorandum, I have the honour to state that |
at the deputation of the Government Press Workers' Tmion which waited on the |
Ton'ble Minister for Education on 19-6-1946 the workers pressed for an '
increase in dearness allowance and the Minister pointed out to them that thig
was a matter which was applicable to all Govermment servants drawing & low
salary and he couvld do nothing in this respect, but that he would consider it
any special allowance could be granted to the Government Press workers. i

9, Subsequently after the deputation had left it was~pointed out that
the minimum of the scales of pay of a great numher of workers was Bs.15/- ang
in some cases even lower than that. Tt was suggested and I agree that = 3
basic pay of Bs.15/- is too low and that no worker in the Press ghould draw

basic pay of less than Rs.20/- per mensem. This would go & long way to h
mitigate the hardships that a large tumber of workers are now undergoing., T

was further suggested that workers drawing R:,20/- and over and under Eg40/~'
should be given an extra allowance of Rs.2/- per mensem,
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5. Tf these suggestions are accepted by O fma:;;i;
B . ic-tion today will be Bs.4,196/- per memsem or Rs.50,352/ - g‘?:fhich Pt RN 4
gP lv'. -11‘Ahave Lo be & general revision of the many scales O -
| Tl.lez"e 'w’l_s pe.15/— but there is 1o need to delay the matter on this gccount,
‘%;nlm;rfr; t;.brin@* the suzgestions into force being treated as special pay.
he extra e =y
f

Superintendent . ;
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: o Yeith regard t’o the 're preseﬂtztiotfs iof the«-Govexﬁment.
1 Pregg Worker‘a Union, I “bhn\ﬁs t}iere is a great deal in their

rep}‘esentatlons. The Superintenﬁeff' of the‘“ bovernment

k Press may be asked to examine as to which of the sections

S & ) 5 ) i
i of the workers cax;{ come under the “heavy labour" definltlon
’ .37 e ) S b
] { and so may be recommended for extra rat:.ons. o
Bress e 002 Y b )
: Witk reference to the demand for extra dearneas allo-
s} 82BN 20 6 e -
wance, as it. was pointed to them, it will not be possible

Z

>

for us to give an extra D.k, as its repercuss:ujons will be
wide and throughout. the Provinces . But I think the labou:ers

nave & ﬁubs’oantial case. for increase)of. their basic pay.

e S % ) ‘
1t was surprieing Lméwﬁ thatsin & placeslike Madras there

should be any such thing as Re.15 for a basic pay. 1 cer-
[‘.5“" 4 tain‘\.ly "feel tfd@ it requires’ improfément. ) \ %

el

L’ \ ?he Supérintendex{c of the' Go%ernment Press msy bé' »

4 pak 3 s 0 *‘y‘ p ,‘
jnvited to gjuve his suggestlox,%s in th&' metter. :
> PaiS o " o ‘
While considermg the suggestions, the Superintendent
2 mey exemine whether any emal,l;gponus attached to_ the bag;.c L L
1 pay for, pmficien"cy in wprk will pgt go & jlong wey ,}n in- ;‘
f§ v 9
ereesing the, efficienc;} of the Press. ,
ety b G
4o £ha matter should be attended t0 immedlately, ebrly WY
; y ¥ F
" detion mey be takem.
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