Seott II-07—88,004~~4-11-45.

/EPUQATIONAND PUBLIC HEJ_.'IH (194 W ) Departmvﬂt.

|

s, SERIES.

N

o

| G.O. NO. Ms, 2406 Edn.

Dated  7th @ November 1947.

S gy e e e [Despa’tch Abstract.]

Madras Educational Rules - Appeﬁdix 28 - Form of agreement bwtween teéchem

and managements revision of grant.in Aid Code -~ Rule 35 - Amendments’ =
Issued. :

‘ [ )
. -
]
.
" . .
) "R
] b






C.F. s0.

®

Réce'z';%ed, e e 19 . Registered..... qi9 = % {
Subject,
s {
o R e | o | " SERVICE CONDITIONS = Discharge of services of
¢ (',’{7 ) Teachers in aided institutions = Agree-
_. W ? _' X 8 o ¥ E
' ! LY 7 b ' ment between teachers ‘and management =
" - - Form = Iunendment Draft proposed:
, ” ‘:%@%" gL
. ; o QP‘ ’ ExcrLesorEs , . .
R - R.0.C. No, 10708-D.3/46 ~
- 3 ¥ y 3 C :
y. 4 qme'coples ......... Stations. . M AD R.AS.., Dated tlze'ZOthJUl\Elg a7,
k5 _ :
i it s, ’ G DI M, A (Oxon) M.B.E
05'50144' (J(/CM%G SRI D.u.RED 1 + o_a-’ Lo M .
ake . e ‘ bk Co e : 4
o : .
; { (. .
: i '. = - ~ 1 ¥
r e I3 - " - i
Fop & . SR, Fo She Secrebar Y to H’u, @ov%%me%& of 91@90%10
& >(. ol L g n.; - - “ i ! . .\‘:& y
| «z"\ EDUCATION AND PUBLIC HEALTH Yeparbment,
- i ; i ‘ t ‘W"
" | éw,, 3 . I;M n
: | REF: - Government Memorandum No.67/ 1Q-B/46 ‘dated
13th November 1946.
Wk
+ I have the honour to propose the following amend-
) ; an~ "
' ment to the Grant=in-Ald Code. *‘ . N
. Insert the following &8 sub-para 2 to hule o
the G;‘ant in-Aid Code. .
£
j - 1The Director may deduct from the grant payable to "%
q | an institution such amomﬂ‘. *as may be due to the teachers
| £ from the Management for *direct disbursement to the teacher
j 4 concerned, should the manag,ement fail tn the dl'zcnarge of
|
| its obligations to a teacher under its employ, by ' -
|
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non-adherence to the terms of agreement entered into under

Rule 12(i) of the Madras Educational Rules."
2. I suggest that the terms of agreement to be enter-

ed into between the management and the teacher under its

be amended as follows: o »
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_APPENDIX 28 }79
Delete the terms of agreement in the present form and
insert the following instead:

Form of Agreement to be adopted by all aided Managﬁ-

meng .
Agreement made the | day of

one
thousand nine hundred
one part ;;azgfeacher) ég the other part;

_Whereas the sadé& school authority have agreed to engage
tgzzfeaoher to ser%%i%%;meozf the) school at (Place) in the
‘capaoity of a teacher and e% the salary hereinafter mentioned;

Now‘thesﬁz;itness"and'the gaid’ parties hereto do £§2322,¢-
tively agree‘as hereunders fullovd ;—

1. That the s&ié-school authority shall employ the said
teacher and the szid teacher shall.serve the seid school
authority as a teacher in the school at (blace) from the date
of his taking charge of such appointment until such employ=-
ment shall be determined as hereinafter provided.

2~,That the said teacher shall be on probation for a
period of 12 months from the date of taking charge of his_

appointment but the-@gg;;;menéréﬁy before the §Z§:2§2§§”“*
e extend it to a further period not exceeding 12 months
for reasons to be recoqdedyav wrihﬁiﬁ
3 B. That the said teacher will employ himself honestly
effioiently and diligently under the orders and instructions
of the Headmaster of’COPTeSpondent or other officers of the

sald school under whom he shall from time to time be'placed

as teacher in the said school in which capacity he will dis-.

narge all such duties appertaining to that office and do all
(o416

quired of him or which are necessary .

@& wh ay be Te
*‘ﬁméqh.muy ‘

e e o e e ‘Lfyibvx m& %—m
betweenL(Echool authority) e

employ under Rule 12(i) of the Madras Educational Rules may /“9#\ ;/
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of him.

to be done in his capacity as aforesaid and will make him--
self in other reSpects generally useful as may be required
EL/:MM ol 4

A./ﬁ. That-hslwill not normalleon any pretence absent
himself from his_duties without first having obtained the.

permission of his superior officers authorized in this

behalf or in case of sickness or inevitable accident withawﬁqu{
forwarding where necessary a medical certificate satisfac—-‘ﬁl%“
tory to the managemen%—ef the school efefeégié as may be

required by -i—‘es leave rules, /}w B i alvu?, N W /MJ Adﬂi‘

faid
§ 4. Thatfhézyii%eﬁéggie his whole time to the duties

of the said employment and will not on his own account or ;3
otherwise either directly or~indirect1y carry on or be
concerned in any trade, business or canvassing work~os

ov B Acke, :
private tuitiongo%eww of a remunerative kind.without the

.y Feards,
Q(;K Thatfheishall conform to all the rules and regulg-

tionsZin force im the said school and wiii~obey all lawful

specific written sanction of the management. .7l -Jwttwit:i

orders and directions as he shall from time to time receive

from any authorlxed officer of the said school.

Aehed Ay onl
7’5 L&f‘That the managementgshall have the power to ter-

minate the services of a Permancnt teacheri 3

(a) Without notice for an
T easonsi— /( FEson all of the following

Wwilful neglect of duty

serious misconduct-
gross insubordinations -
pension or cancellation sntal unfitness

‘ : sus-
of teacher's
C#) cate§ by the Director of Publie Instrggiééét;

under the Madras EdueationaloRUles.

il

(b) Jfith[notice ef @bree monthsor three m ' i
salary in {ien thereof for t ollowing reasons'gnths

Incompetencej retrenchment, pPhysical unfi
or any other good cause: subjset-to_
coﬁ&itixmr

we O

tness,

N 'A‘-
Provided kowever el :

0).£;T’tha$-the s&éd school authority shall not determine

P
the engagement of the)teacher whether summarily or other-

wise without informing him in writing of the grounds on

which they intend to take action and giving him ef what égjj
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in %he—managementls—viewze reasonable opportunity~e§—stating

and before coming to a final decision, shall

his case in.wrlting,
statement and if he soO desires glve

guly consider ' 5
't N
ief incompetence shall not be a ground Hri!'

‘him a personal hearing,a
ﬁngs% ‘/? ftr—
case of-ang S*served ‘o;*five i

:
lv
A r dismissal in the
E—. | fo? L l LD RAsCAn }f\’\/yv( w(},Q_ C,{‘\ ¢ \(/V"' -~”' .
| after being confirmed'in hia appointm t Aﬁfshall be

Mﬁ"r‘ bR

-:lggful for t

ime IF satisfied on

he school authority at any t

" medical evidence that the said teacher is_unfit’and is 1likely
riod to continue unfit by reason* of

for a considerable pe

sk health for the discharge of his duties as‘euch teacher,to

his service on paying him three menths' galary less
Y

‘terminate
y have been paidLhim as leave allowance -

any amount which ma

Fla. f%; n(2) That the said teacher when he becomes a,V”-&fy
f the said sche@l shall be ; f

after the:date of nis last appearance in the school for the

'regular discharge of his duties as teaeher’ subject to & minimum

s full salary. ‘

szid teacher (including the'Heedmaster) in ﬂ&f'
ggéﬁrmf"

1 Shall have the power to terminate

e at the end'of three months bvéither giving three

ponths’ notice ©oF immediatelypaying three months' salary in

1leu tnereof;]
& during the, period of v,

Lig{f’That the teacher shall no
b (G gl / L hin
notice/or has no given notice

t through

permanent member of the staff o

. of one month’
ther ﬂfTF'Vﬁ@k

entitled to have his services terminated ei

the*school authorlty whree months' notice thereof in ertlng“Tu

;fé‘er by Sayiﬂg that authority iree mo? ; ,
 suct | fﬁﬁ‘@l”_

3 -
'y ,ﬂ‘] A
-y .

i nis servic

greement when he: is not

ply for an appointment under anyﬁauthority excep

authorn ty ef-—-‘ehe—seé:é.and the penaltylfor any

£ this may at the discretion of the =eié school
ol o

The school FARGESR

ap
the

preach ©
e dismissal from service.

uthority b
ward such applicationk but may decline

shall not refuse to for

to reliev

e him when the need arises unless he gives due

notice or pays ehewpena%?‘e ent to the salery é’f 3'“““’“

ths which he is drawing at the time. AT %:”“’Ff//
&S =

mor
at in reSpect of thoée gppointed temporarily or

e, TR

o act on probations the nrinciples enunciated in paregraph @

111 hold good wi
ions 6(1), (2) and 03@ will not\epply.

+ notice may be 2 manth simiiarlyonly two

t
spove ¥ th these mdgifloation

(a) Condit

(t) Teachers

y need be peid 2 8

'“ﬂmﬁnﬁhs salar jeu of\notice.
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7. That the sald teacher shall be paid e—him for such time as
he shall be in service of the.said school monthly salary in the
scale of Rs.  starting on an initial salary of Rs. with
effect from (date ' ) and the following additional allcw-

ancess— (s ﬂq.c...&}/’*-t Whomances) 1y g i
§.That in the event of his temporary absence[from duty by -

L .
S g

reason% of sickness or leave or otherwise he sh&l be paid sueh

"y By T bavng

salary only as shall be deterimned by ruleéZ}n force in the

said school$ i R, : £ ! : x)

Provided always that thefteacher shall get the full salary X
or a pnoportionately reduced amount per month during the == | lﬁ“
vacation according as he has worked for the full period/\July uh ﬁf

[0'":’ s ebr tae -/
telﬂarch inelusive or a shorter perio@,subgect to the instruc- : f

J

tions given by thg;bepartment of Public Instruction. _ {
eS;gna%ures—ef;%Hﬁﬁnﬁﬁs: 1}igna%ures—é£~xhs_¥@gqap, 1g

S;I/I\p{" s T 4% 7 : ‘
IT, : . : .

The following instructions shall be inserted at the end of

 the appendix to Madras Educational.Rules containlng the draft N

'agreement.

l. That no formal agreement need be entered into_bvaSen :

7 the management and the teaqhers appointed for 3 months and less
as it would be sufficient in cases of such short engagemehts it
the management stated in the order.of appointment the approximate
period of appointment and the salary offeied and the teacher
accepted the terms in writing,.

2. That a formal agreement should be entered into between
the management and the teachers including the Headmaster in all
other cases. The-aETGBMent_between the Headmaster and the

managgment should speeifically secure for the Headmaster's free=

dom in the control of internal management of the Schodl and the

academic work of the school.
The following shall be inserted in such cases in paragraph

2 of the agreements



That the said teacher in his capacity as Headmaster shall
be responsible for the interns,l management of the school and
the academic work of the school and shall exercise such powers
as may be neceésary for the due dlscharge of his duties.,

3. That no appointment should be kept on a temporary basis
for longer than 3 years and that any appointment retained beyond
that period'should‘be made permanent.

4, That approved service put in a school in a particular
grade of temporary appointment e.g. secondary grade :teacher,
L.T. Assistants etc., shall be considered as counting towards
probation in that grade'qf appointment in that school.

5. That in schools vhere the sanctioned scalg}of permanent
posts provide for a time scale of pay the'salaries éttaching
to temporary appointments also should be on time scale.

6. That the managementsh and individual members shall have
T oo the DiTectar of PURLLY Tnétmyiction or

the Divisional Inspector as hereunder.

To_the Director:

Appointments of Headmasters and Headmistresses: L.T.
A551stants, Senior Grade Pandits, Munshis and Commercial
and Manual Iraining Instructors;

To the Divisional Inspectors:

All other appointments.

7. That the vacation salary shall be regulated as here-
under:

\ The teacher holding a temporary post on the last working
day of the school year will get a proportionate salary.

The teacher appointed to act or temporarily in a perma-
nent appointment may get proportionate vacation salary provided
he was on duty on the last working day of the school year sub-
ject to the principle that if there is a permanent man who draws
the whole or any part of the vacation salary, the vacation

salary drawn by the acﬁing man shall not exceed the allowance

Z0

<

i
Nl i

for the period fepreseﬁted by the difference between the entire

tacation period and the period for which the ﬁermanent teécher

draws the vacation salary. | B
The teacher should have the right to vacation salary if

he was on duty on the last working day of the school year and

'had served for atleast 8 months in the school year."

I have the honour to be,
Your most obedient servant,

!iv ﬂ\/&‘\/\ WM‘\
for Director of Public Instruction.

KAN.26/6
s
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O0ffice of the

ROC .No.10708 D.3/46//i Director of Public Instruction,
Madras, dated 5th Septr., 1947.

From

DR.S.R.U. SAVOOR, M.A.,
DIRECTOR OF PUBLIC INSTRUCTION,

D.S¢. (Lond), L.EBaSe

77 SEORETARY Tp g
TO M A D R A So .,‘l's‘)“’”—\o@"r’i
THE SECRETARY TO GOVERNMENT, ([ *{ g~ sep 1942
EDUCATION AND PUBLIC HEALTH DEPARTMENT, . | /}‘
FORT ST.GEORGE, M ADR A S. N g
S0 puec e
Sdink = :

SUB:= Schools = Secondary = Agreement between manage-
ment and teachers = Revision of form. Fygfjo 15 bl

REF:~- Government Memorandum No.67210746 B.l.3 Edn.,
dated the 19th August 1947,

I have the honour to state that I agree with the sugges-

tions contained against items (1),

reference.

~

(2) and (3) of the above

2., A teacher, while entering service in a schoocl, is
governed by Clause 7 of the terms of agreement (vide Form
submitted with my letter RC.No.lC' 708-D.3/46 dated 20th June
1947) . When he becomes permanent in the post, Clause 6 of
the terms of agreement is applicable in his case.
clauses are independent of each other and I, therefore, con-
sider it necessary to retain clause 7 in the agreement.

The two

3. I suggest that clause 7 may be modified as follows:

"That in respect of those appointed temporarily or
to act on probation, the following principles ™

shall be observed:

The management shall have power to terminate the
services of a teacher

(1) without notice for any or all of the
Wilful neglect of duty, serious
misconduct, gross insubordination, mental unfitness
suspension or cancellation of teachers' certificate
by the Director of Publiec Instruction under the

‘following reasonsj

Madras BEducational

Rules;

(i1) with notice of 2 months or 2 months' salary
in lieu thereof, for the following reasons: Incompe-
tence, retrenchment, physical unfitness or any other

good cause.

4, The intention of the department in regard to the ter-
mination of a teacher appointed on probation called for in the
Sub=-paragraph of paragraph 1 of the above Government Memoran=
dum 1s now made clear in the modification proposed to clause

7 above,
38 YCTION.
KAN.5/9 for DIRECTOR OF nggxc INSTHUC |
- i Dacd (59
‘ség‘* Ths cemrnn fle on iR $ly, ot Fos
o -&:.‘\Q;} c P ( & H' ag- (ﬂ‘ ?: M !
: ‘f {;\.;i LAy }\;b{, 'Z‘-‘: Ar e 'M
W -
W)‘ i,,g {/'-"é Q N
_ﬂﬂq" L ] J
!l

o A

Q

S






ﬁ»ﬂ ra® g,ﬁ*r

a,;vi/\m-l—mmf:s W.‘&—'—-fbsce—*'. w:w‘_[ b %_

e 3 (2ec——tC :
e et D b

___""3"—4‘4 (‘/QLMP&.-J w—%

e e .
N

.

[

office of the

R o Director of publiec Inastruction,
¢ SOt O : Madras, Dated 8-10-1947,
Fyom-. - ;
T SR, U SAVOOR, M. A, ;"D .Se., T4B.S.,

Director of Public Instrtucti on Madras,
hi'lo 2

The Secretary bto Government,

nducation and Public Health Department .
Siaany

SUBJECT: Schools - Secondary - Agrecment between o
managements and teachers - Levision of AR

2’& e&/ fopm g . ) N

| ) <
pp 1
R E F: T.,M., by post dated Z22+5-47 from Govern=
ment in continuation of “Government Memo, - -
No,.67. (.,J.O/fo Byl .3 Edn dated 19= 8:-/‘7 BT 20

I have the honour to :;'l;a’te that provigsion
hag beean made, enabding the managements as well ag the teacher
to have the right of appeal against vz.olahnn of terms of
agreenelt . This is embodied as instruction No,6 in the ings-
truetions ingerted at the end of the foirm of agreement, As
this insbruction is intended to cover all cases L do not

consider it necessary that ..opar\le provigion should be made

for an ap“oal against the termination of the services of teachers
who have put in o or more years of service.,

2., I submit herewith a revised draft
of instiuctions No,6,, maki -ng the intention of the Department
clear,

. 3, The instructions appended to the revised
agreement Torm were not incorporated with reference to any
Gpecific Goverment Oxder,

/
Tfor Direct or of%/ffu@lin mskawe tion
£

ANNEXUALE ¢ %\ D

6., The manauomcnl, qu(t_:‘-.nd ividual members shall have the iight
of Jppedl against violation of the terms of agreement enter-
ed into, The final appellate authority competent to dispoge

of such apreulg shall be ag hereunder: :

Director of Public Insbruction: Appeal;- from per

The podta ol Headmaglterg &chdmiut,ymnem .7
A‘.‘.{.__Ul,dll“), Senior @rade Pand ity , UG h‘g) =
Commerecial and Manual lmsn:«__up Tngt Paetoie

ons hol \I.Lllg

Divisional inupector ol Schoola Am)eals from persong holding
poots ulder all obher categories,

il
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\\ Madras Educational fules-Gremiieaeaid coge m&u Eorm of’

agreemer 1t between teachers and ma*la.'f ements—

- o ﬂhuvuAh~~zP
c E Acel Cocle o ks 365 _ Au~uh~d_n~uwbi Sﬁnuaqlz

From the D. Jr I. , Hoc.No, O”Oc D; /b6 dated 20-6-17.
11 1 1 ol 3 i
] i i i i ?_10:47'

_.___-.-_————-—————_—_———_——__——--_—_————

The following notifications will be published in the Fort ST,

George Gazette,

NOTTIFICATIONS

uadras Educational Rules- Amendment
Fw'&“ @5&«;&u12~udﬂ~lrl“4““uw‘ t:;akhqu§
W%&W@M : rescribed in Appendixag
ta ta Mad>2o Edica ot al Rales
2%, the following shall be substituted,

pm—— >

~ 7
(\ =) LHere enter the revised draft form of agreenent)

> ' T

\

Grant—-in-aid code~Amendment .

Under Rule 35, the following shall be mwhskitwked added as sub-para 2.
"The Director may deduct from the grant payable to an institution
such agount as may be due to the teachers from the Yanagement for
direct di’sbursement to the teacher concerned s should the management
fail in the discharge of its obligatiens to a teacher under its
employ, by non-adherence to the terms of agreement entered into under

Bule 12(&) of the liadras Gducational Rules.!
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APPENDIX 28

‘ . Delete the terms of agreement in the present form and insert the
following instead:
t ! : —
Form of Agreement to be adopted by a.].l/g.;glcd Managements.
Agreement made the day of one thousaned
nine hundred betweer@ereinafter called the [SChool authorit: -

of the one part and - (teacher) of the other parh';%
Whereas the school authority havé agreed to engage the said

teacher to serve in the (name of the) school at (place) in the capacity of

' - a teacher and on the salary hereinafter mentioned;

Now these presents witness and the parties hereto do hereby agree

" as follows:-

{ That the school authority shall employ the said teacher and
the said teacher shall serve the schodl authority as a teacher in the

school at (place) from the date of -his taking charge of such appointment

i until such employﬁent shall be determined as hereinafter provided,

¥ 2.That the said teagher shall be on probation for a period of
12 months from the date of taking charge of his appeintment, but the school

authority may before the expiry of that perdod extend it to a further peric,

= not exceeding 12 months for reasons to be recorded in writing,

e

3,That the said teacher will employ himself honestly efficicntlyi v

snd diligently under the orders and instructions of the Headmaster or Corf?

respondent or other officers of the said school under whom he shall from

time to time be placed as teacher in the said school in which capacity
he will discharge all such duties appertaining to that office and do all
:‘vthings miCh may be required of him or which are l;lecessary Yo e Barelit
his capacity as aforesaid and will make himself in other reppects generai»i.;.::

useful as may be required of him,

). That the said teacher will not normally or on any pretence abpe - {

himself from his duties without first having obtained the petmission of
his supe'rior officers authorized ipn this behalf or in case of sickness ¥

" inevitable accident without forwargins where necessary & medical eertifi-~ |

(4 %
cate satisfactory to the school authority as may be reguired by Uhe leave
rules,for the time being in force in the said school,

5. That the said teacher will devote his whole gine B0 Lhe

4



of the said employment and will not on his own account or otherwise either

dircctly or indirectly carry on: or be concerned in any trade, business or b

canvassing work, private tuition or the Jjie , of a remunerative kind without

| the specific written sanctimn of the school authority = >

b : 6. That the said teacher Shall Coniform totatllihel rilies and rod

 gulations for the time being in force in the said school and obey all
lawful orders and dirsctions as he shall frep time to time receive from

any authorized officer of the said school,

.(1) That h : : ' 2
7 (127‘Lw sehoe Hiauthor ity shall have the power Gto terminate

the servicss of /A teacher wlan #d e s L
o the Aaid Achorl® m—— “W”MW'{"N%'M alaf, £

.
i

7ing reasons:i—

%ul neglect of duty; 831'101'18 misconduct; gross :i.nsubordéi.na.tion; oy

(a) without noticex for any or all of the follow

{,4 s
RentalagiiLines3; aRapens: on ok cancellatlon of teacherrs certific;te bf)"!
the Director of Public Instruction under the 1} | : |
-Iadras Educati R f
( e S el _ ional Rules. I
i ¥oS MONEAST notice or three months! salary in lieu
theresof for the following reasons:- = 11 r\
i v j ' ? |
. ‘ Incompetence, retrenchment |
" > Physical . | .
t. 2 e unfltness, or any other o
good causes Tl ‘ i ! | }
Provided that 3 Jj 3
" (i) the school ‘a.uthori.ty SRR Het e 6, oy g V

of the said teacher whether summarily or o’t.herwise without 1ni'orm1
ng

-2—“’ i !
| A

'
F\....,.._,,__...—a.’«-‘ e

'u~

.
in writing of the grounds on which they intend to take action and i !
&g
what in their view is a& reasonable opport
L him PPortunity for stating his _case
in writing, and before coming to a final deois:.ons shall duly cons::.der
, his statement and if he so iesires #ive him a Personal hear:_ng;
( ii) incompetence shall not be a ground for ilsmissa.l in the case of

any teacher who has given five years of ef,fici,,ant service after bemg

confirmed in his apphintmont mﬂ"ss with the previous Ppermission of the
il

District Educational ﬁff:.cer. ;,'

o

: . |

(iii) it shall be 1aw:t‘uzl for the schools.authority at any ’
Y % |

|

if satisfied on medical evidence that the said teacher ig unfit :
s’ 2 !

and is likely for & congiderable period to continue unfit by reason oﬁ

time,

411 health, for the discharge of his duties as such teacher, to terminate

|

his s'rv:we/ on paying him three months' salary less any amount which

sy have been paid to hlm as leave allowanas after the date Qf his 1a
Bt 4

s.rance in ’Ghe scheel for -bhs z%gular d@lschargre of his duties as
e

o b0 &mistman of one monh's full salary,

e, sub .3?
SRS .Zm;\_r. i

Land Acquisiti

\

A\
~Cuddalere-Site for the extension o St

High School, Cu a.lore-Notlflcatlon under section 4

Ann's G s
~Published,



¥

(ii) the school authority shall not, except with the previous permission

1
I : : :
?of the District Educational Officer, terminate the services of the said teacher

¥

| for incompetence if he has put in five years of efficient service after bexng confirmed*
4

f'n his appointment.

e Ty A
v ——

e e

R T e S MBS

\/.ww‘;

A= ‘ii'l i |
/“?2) That the said teacher when he becomes a permancnt member of M

the staff of the said school shall be entitled to have his services ter-

minated either by giving to the school authority three months' notice 3

LI

lieu of such notlce.ﬂ:

(3) That thefteacher shall not during the period of this agreemgnt
when he has not been given notice of termination of his éervices by the %
' school authority or ﬁas not gziven notice to the school authority for such
- termigation of his services, apply for an appointment under any other .
<author1ty except through the school authority and the penalty for any
breach of this may at the discretion of the school authority be dlsmlssal

13

“from service, The school authority shall not refuse to forward such

| application but may decline to relieve him when the need arises unless

ihc gives due notice or pays an amount equal to the salary for three months

at the timc.
(Lf) That in respect of these appointed temporarily or to act on

proba‘uog@o—fallmnng_pr

|
- which he is drawing

cLQQMiJﬂnﬂJ;beﬁohscnxsi:J

hawe power to terminate the Serv1ces of a‘zf,—

2 teacherg=——— ’

iv (i) without notice for any or all of the follow1ng reasons;

,Wilful neglect of duty, serious mloconduct,gross 1nsubord1nat10n, mental

|
,unflﬁness}suspcn51on or cancellation of teachers!

certilicate by the
l

' Director of Public Instruction under the Madras Educational Rules-
i (ii) with notice of 2 months or 2 months' salary in lieu .
;thereof, for the following reasons: Incompctence, retrenchment, physical

'unfitnesS or any other good cause,

| ?iﬁQThat the said teacher shall be paid for such time as he shall

. be inﬁferviée of the said school monthly salary in the scale of Rs,
starting on an initial salary of ks, ! - with effect from (date
') and the following additional allowances (here specify the

~

f.allewanees)

1 «* -
: ) e] %i That in the event of the temporary absence of the said teacher

| trem duty by reason of siclness or leave or otherwise, he shall be paie

such salary only as shall be determined by rules for the time beipg in LOTCCV.

. in the said school: : ' €<5‘

e % U4 \t : 4 -
Provided always that thel ’Zs‘saeher shall get the full salar~

\

v

!

‘l
P
l

A

R
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»,~U

or a proportionately reduced ambunt PET  month Hir it theRa e fon Ak
' ur & ol & 3 -

- cording as he has worked for the ryjj period £ Ful , S

; e 2 rom July up CO ane Iin-

clusive of MHarch or a shorter pebiod, subject to the instructions siven

by the Department of Public Instruction

(D #Tn witness whereof

*
2 Sieieeisiny

have hereunto set their hands,

s oo B8 e, o SV bl o g

. Siened by the above W named ' : L
_/"';5 v ]
6 = in the prmseﬁe\of

Sisned by the aboveYnamed

in the prescﬁ%:of - 1

s | '

TIY : ‘

“l, ]nc' - &1"3, -‘. eene o

1.That no formal ge
a reement need be entered into between
the manasement and the teachers app01ntcd for 3 o th d 1 t |
)9} S an eSS as l

would be sufficient in cases of spcp short ®ngagenents if th %
I i e managemen
stated :m thc order of appointment the
2PProximate
Pericd of abp01ntmcnt

and the salary offered and the teacher accepted th
€ terms 1n writime,

2. That a formal agreement should be R 1nt o
o between

the management and the te.ichers inclygi,
& the Headmaster
in all pther

es, The agrsement between the g !

i - Headmast *T'and the management shoulé
specifically securc for the Headmaster'g freedo

m in the control of “‘

|

internal management of the school and the academlc work of the h |

The follow:r.nr shall be 1nscrteq
in
Such cases in Para'raph

/Z’of the agreement.

That. the sald teacher in his.caﬁueity as'Heaimastcr iall
s

be responsible for thiblntvrnal managementx of the school and the acadlmlc

work of the school and shall.exanLsc suchi POWBrsMas«may be nccessary’f
or

tne due discharse of his dut?@B-'; ‘f* §

"
P o appointment should b

310 uES DpE ® kept on a temporary basis fop

longer than B'V*a?s and that any appointment retaj
%) L R L WIL1RS = alne d < . 3 s
: be{fon L that Period

should be made permanent.
L .That anprovcd serviece put in g s ‘
: School in g particulaw 5ﬁade
of tempOI@TJ appointment e.,g )@COHQQPY Erade teacher L.T,Assistant
istants éte,

8Hal]l be considered as counting towards probation ip that

,..

h&@. .
wb??% schaol .

grade of aPQQ%meent

—,

Se ihat in schools where the sanctloned scale of permanent pngﬁqyﬂ@0v1de for

a tlmc scale of pay the salaries attaching to temporary app01ntmcnts alsc

shoulm be on time scale, )
o \ :'

G W g ot ks ! e e e SR e WJ—.&W A—HA‘- L . —

Wt %ofm GI s

That the mana=ﬂmwnts and individual members shall have :
e %WM“&J@

the right of appeal( — : ot i e

Lisienal Tusoestor as hereunder, The fﬁﬁ”og"ﬁﬁ&“bﬂtajbl‘yu£&°“{7
Con kel € olis frone ( #Ch offents Frall Lo op Remndon

Totha Dip-etor: D—uruzwos_ PufBiie 9M1EM~QJ¢M:
bhn, fpnls

of Headmasters and Headmistresse§) L.T, Assistants,

i
b

Afjuants

e S

Senior Grade Panéits? LMnshiﬁ)a-é.Commercial and Manual Tfaining Ins-

tructors‘.

Le—hiae Divisional Inspectorse Of Sobwols -
?; = ; ,. HHeRbS , /€ : W -
- &0 w.° 29 G U Lol O~ ~le ‘
7.That the vacation salary shall be rubulatcé as hereunder:

°
That teacher holding a temporary post on the last working

g day
of the school year will get a proportionate salary,

The teacher appointed to act or temporarily in a permenent
appointment may get proportionate vacaﬁionsalary provided he was on
duty on the last working day of the school year subject to the prin-
ciple that if there is a permanent man who draws the whole or any part
of the Qacationssalary, the vacation salary drawn by the acting man
shall not exceed the allowance for the period represented by the dif-
ference between the entire vacation period and the period for which
the permanent teacher draws the vacationjalary.

The teacher should have the ri ht to vacation salary if he

was on duty on the last working day of the school year and had served

for atleast 8 months in the school year "
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'TX ? have his services terminated either by giving to the’

: : ‘!IE’I A
; ”

egal Departments.

o &
Clause_z.(as renumberod).‘, It is presumed that by the

p
expression "management!, reference is intended to the school
authoriﬁy. If ,s0; the word "management® may be altcrcd into
nschool‘authority“. Similar chﬂ ges have bccn 1nd1cqted in
the'other~pléuses of the draft agreement wherever the word

"management! OcCCuUrs.

L2 Clause. 6(1) (renumbered 7(1). = The referonce 0 a o

'pcnmancnt teacher" in the opening paragraph is inappropriate

......................

L8

in the context as the agreement has to be entered into hy the
school authority with a particular teacher. Presumably what is

meant is that the school authority should have power to terminats

the service of the teachcrEuh9w/h&,heeomestabpgnmaaeat«mcmber

2

¢j/&begs%atf\ofxzneﬂsqbog;}when he becomes a permancnt member
of the staff of the school subject to the conditions Spcgified
'1n that clause. If so, ‘the words "services Ofd? permgneént
_teacher" may be altered into "serv1ceo of thézzcacher when he

becomes a permanent member of the staff of the said school".

' %2////Glau3e 6(ii) ‘renumbered 7(2)). The words "including th’
C ) pasd S
"ﬁchmaater" are 1nappropr1ate as the agreement has to ke entereg

ot

into with a partlcular teacher. Those wordé ﬁay-tﬁerefore be

omitted and ‘the clause recqot ds followss-"""

'("“““ s TSP
dod

‘n‘"(zT’”Thut +the said toeacher. wﬁﬁnﬁbe)bqgomqg,g penmanent
)

" member of the staff of the said ochool ohhll bg 3pt1tlcd tb

e it
, school
! Bl cod caRD s % >l ’}aol-u\g )’]”“ ] ',‘}.’ i
: au%horlty three months notite “thereof 1n”Wri%1ng<dr by paying
d-b B o ,,. = o l»’: &% ,4

% that authority ‘three month; oaiéﬁy in'iiou of ﬂucﬁ“nokﬁceia

%] o AT s o - X :
i g/’d SELE Tﬁs clant l5‘15‘?'"1’23%;'; £ih of neburel of an.e

o il ’mnf"&‘tf&k‘aﬁ' to ﬂ'n% cla\’s‘se—- thve fboéted’in:k.he chso 0f .

opsAS e 486 tonporarity oron: probati g < Qmmecquently

it is inappropriate in an agre®mont t°'@0eantqr¢‘#lnﬁgdyigh

R N "’; E prepe | ‘

It is not clear whether the intention is that in t%: cas®
of a teacher appointed on probation, the school authorlgp;g

should have power to terminate his services in the manner

(@ gpeeified im clauge 6(1)(a) or in the manner speeified in



W’ B A -~ e Fe » B NP A wwm\'& ‘v o
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‘ clause 6(i )(b) cut w1uhout the restrictions in the proviso and gL g gL}; s , The only p01nt i _ t whlog
) iy clf Tt SR PELT T AT e
that clauses 6(ii) ﬂﬂd (iii) should apply to him, with the l\ 194E. . &) I unld llme to ﬁise in thle revised form of agreement
Ay w . g2 5 e e ¥ L Ay .
nacstltution of "two months' notice and two months' salary in Ll il : "1s 6(b)(g) v1z., 1ncompetenceA§hall not be a ground
o “/,* T unt % <A R 1 Fy =k Jal & VL --—;«,,_MI‘_“_ . § . Aestasen A T

notice or three months!

1ieu tbereof” for "three months'

salary

E & P.H. may kindly say what the intention

; in iieu thereof",

for dlsmlssal in the case of any teacher who has served

= mae W e . LFo

"for five j years after belng confirmed in his app01ntment.
e WSO

—

nd modify the clause suitably so as to make the intention It muy be/draxted as follows

is at [
clear. : (
d 44 . 1 = ASL¥ T | éﬁ) "Incompetence shall not be a ground for dismissal
he following may be added at the end oI € agreement: - r 7&09w
/E:ffA 3 ' ) > y : R bt . L T in the case of any teacher who hag/ five yearsmoﬁnuf_ku
V R L : ness WhrOf.......'al’!d............... ave \ d -
IQ witne ereofl. : | o e - f efficient service afteru%erng—confirmed in-his- apﬁ@int-
J o h(' ‘.,r‘. |
hcreuntQ set their hands -t — ment unless with the ‘previous permissidn of the- D;Ewe?
b S;gned bty the above.~named ‘ ﬁ bot—arwxaEgExXx Jh this matter an apreal may be prOV1dedr
' in the presence of - P } ffr both parties to the Divl. Inspr. of Schools - whose
. signed by the abovesnamed _ 4%%%‘ 3 l orders may be finsl. =3 r
. in the prescnce of " i g - ————— R 1 T TS B
L : : . 5 2 ‘$E\§he receipt of the D.gillfs\opinion, this
il 3 i oy S E A ations indicated : | e L w
&///fISubJect to the above rcmarku,(thc alterati ) ’ | } | may be put up for OT@erSFWER_Phﬁfe?h?\@eW agreement.
in red ink on the draft form of agreement may be made. Je b B \J Vo B <v_#__may,comghintq‘fdrce as_§gpgA§§_gossible§
e A A
H . : | i il . & | % ol o 2 Landll e e -
L T _Ean(0), ‘ | J\}l’“
14 _ 5 A TR e — e '/,A\
' vae's i ; M= i — o oo sl B R LS LT 5 Cf (/
! i g ﬂ S 3 ”‘;a - -; “: T e L , . ——— - i ’ ol E o g
i . Plaaz 'A&ﬁ»”ﬂ:&:ﬁduasaﬁykﬁ"gw#_&anmd&17£QLJb31ﬂtJ&&ngL“H . | ' T e
Y | ! Mo apimont’ Ahao beo wasd Wi Bl AMER i_j “9(,(‘_,_,_ From the% iy 155 ) 0 C No 10708 D.3/46 daj;ed 5—9-&7
2 wreyvel ) ‘ W o e S
% - J”“‘&ﬂ j;"!v""‘t) M‘Q&?& (o o0 4’»("“’-5 “"‘1“ w’vA b . - '.'.
f - ﬁ‘i“ b'cp W j‘*l T 3k .| . Please see the Director's reply on page 46() By
Gl G GeenO~ n\l.z\ﬂ- /Lﬂ.w =7 ‘&ODMM
T 5 ‘17 ' -3 .He has agr ed to the alteratlons mentioned in 1tems(1)to (
fren f- then /an&’L‘&M*wn~ nﬂusbf' e ’
o cf%ycc- 0f— éi

in Memo No 62210/&6 B1-3 Edn dated 19-8-47
9 7 . The

\ )57’%}/&‘ i@f“ﬂ%‘“ wﬁ mm»« MW«MM |

| Jﬁj“bﬁdo LM bnn, ehi ¥ )

/%»cinnafyéeeﬂnwuunev %s

2e

2 ¥ , | ;
oy e 1
ambhosty’ fo i
| :
‘ $ haS%#ointed out that clause 7 in
1 the form of agreement submitted by the D.P.I. may be omitted
| .
as it 'i§ in the nature of an dnstruction as to the clause to

be adopted in the case of tedchers appOlnted temporarily o

,A—M”MH‘Q_AW - - ' | '3 | . 2 A i

| on probatlon.

The . 16 P I.,states that it is’ necessary tQ

AT— Bl

o

{‘ W WM'?’W%Q 5 } . ‘
i t'; o - He xas
} “. il o "‘*": E

rv!r(

retaln clause 7 as it is 1ndependent of clausé 6.

-
as /CLQV;Q /VD 57??4C7/96 -3 T & L&ijzﬁi) |

suggested a redrdft of the clause maklng clear whap the
services oi f

(R e .
(5" [ iyw@

ES

1ntent10n 1s 1nre0ard to thu termlnatlmn of the
kit ' . w5 ehme C:j <‘cumstances

i

|

|

|
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£ v } s
’y 5 . \ {aN

Ay s - ' o | 4
' tated by the Director the clause may be retalned and modlfléd
Tta Aerised dnagl §f «RFn.oa. no- & g«—&r\,\.a«s ( ,@

' suzgested by him. Ihe—twe—sabsequent*ciausé—*—ay‘be—renumber'dﬁ‘
mw-,tm/.a,u(q% f ot boo oo bomRon, anain alo bhe prn oS o pprenl.

AANTD r~ro to €Eont
© Agasiel s vielatio of %ﬁmw&”vzﬁgzmw /

g ¢ |
I : //)Nith reference to the suggestion made by H.M,(Edn) that prov131on i

should be made for an appedl by both the parties to the D1v131onal Inspector

of schools against the termlnatlonﬁ of the services of a téacher
s

whoLput in five or more years of serv1ce attention is sollc1ted to

xhw ! Mx

the provision in instruction 6 dmvparse—itrod the agreement. 'This 2

would i et
e e R e Mﬂ%

The file may now be sent to Legal u.,o. for remarks.

ﬁ.;;éfﬁ‘é;T‘ ‘ J«i/‘ o éf{/
| w,w’m | /m/w) 20 GJV\.? .

o]

' /5’-7\“"7. £ /\W

£ " o Legal Department
M oo=2
%

w Proviso (ii) to clause 7(1).  As elause 7 relates to the|

U -

6 s . S . A J . tf? = }

Bérmination cf the services of a teacher, reference to "dismis %A@ l;JP’LL
guite !

in" the proviso will not be/appropriate. T e provigo may boe !

C 1w
Y '

récast ag follows:—

n(1i) The schcol autnority snall not, except with the

Previeus permission of the Vigtriet Educational Officer,
terminate the gservicesiof the said teacher fob incompétence 17 \¥

fie has put in five years of ef'ficlent service after being con:irm@.-~»4wﬂ
s g o i 1

in his appointment,t i i

Clause 7(4), Ine.words “the folleowing Pminciples shall be

3 obscrvcd" geem unanCSSawy and may be omitted. | y~
i %" bUUJLCL to the above, rcmdrks, the altcrathﬁs indicated in
red ink on the draft form of’ agruemunt at paggé. 14 of the drjitft.
nay be made, : e 2% : - '
»s P e : ,(Lgaﬁho//zl,y/7/
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