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Recooleel.



\ for Masteg o

| » Tos }Dated 19'-“5
From B I "

" ?Am@gu w,,
ASr1. LK R’a:}agopa&a .A., L.T-.

School Asgistants: G TAE e T Mast .rs,

"Fort. St . George s
' MADRAS.

i

-

o
The Proper Channe 1.

subject: leat].on of pay 10, the G 'n’blned.ca.dre .
school ssslstants and Depuly -
Ingp'qtc.tor_& oﬁ Schools. '

‘The yetltloner pege to submit the follo

your kmd cons1deratlon and favaurable OT(

" The' peutloner was \entertalned as a Jumler Deputy

A

ouls m .Tuly 1928 on the t:me'scale e

. ‘Tue to drastic retrenchmemt
e ﬂav,wr—w ~l)

"_‘hie units of the cgi,‘,"‘t,llned cadre--the petltl.oner could

not find s promotion to the ce'nbmed cadre t1ll 3-2-194

w’w‘\ﬁ-

"On 3--2-:1940 the scale that was obtainmg for the

the rev'ls-ed scale viz RS. 70-- 10/2*-130 wos & toreﬁ
the petitloner's salary was fixed at Rs. 100/- with
1imited claims for arrear salaries: Wnile the new

prmmte"es" were subépanti.;ally ben




‘‘On 31--12--1946, the petitioner nad completed o years

-nd 11 moaths' service 1n the combined cadre, and has been
récelving Rs. 110/- since 3--2--1946: That 1s to say--~he

‘had earned 4 increments of Rs. 10/- each (viz Rs. 40) 1n

'

Whe cembaned cadre (Rs. 20--10/2=~130)% & ‘
On 1--1--1947, the petitioner was getting as his ‘ﬁ

galary Rs. 110/- pius Re . 4/- being the 1interim relief

ordered by Government &as emergency relief.. According to °
_ ok :
the G.0. (Flnance) No. 78/Dated 6--2--1947, %he.salary of

the. petltloner should have been flxed at Rs.xle‘-v1z

rs

RS. 114/- becomlngIRs. dlﬂvg being the next stage in the,

b AL ST
a e

scale plus Rs. 5/~ belnggihe advance 1ncremen dué to him
for his 6 years and 11 momths' service in the combined © -

cadre:  But 9 (G) of the G.0. Rc. 78/Dated 6--2--1947 has

operated to!uw dlsadvantage with the result that he has

. been denl&d aldsithat /he 18 entit led to in viirtue off hias

. >
.

service. The petltloner's total service 1n the department--
5com.rhencmg from 17--7--1928 1s nearly 19 years, and the -
G.0. has denied him the benefit of an increase 1n his -
salary on the ground that h; could have earned only Rs.110--
had he been started in the revised scale and anything in
‘excess of 1t 1s not permissible. ’ The new:scale of salary
for the combinéd cadre (ordinary) 1s Rs. 80--5--120--10-150.
The petitioner was never started on Ks. 80--nor did he ever

| draw annual increments on the basls of this scale. When

? gl sl B dlfflcult to understand how 9 (G)

i of tﬁe G.0. can be made to affect his cage,

In contrast to this are the C&8€s of & pumper of =

individual subordinmates who have just completeq only 1 year
of gervice 1n the department to whom the bemefit of

all 5

&dv¥ance i1ncrement has becn granted. The retitiomer does

.-(

.

not know on what principle of ethics this dlfferéﬁ%&aéaon
has been based--a subordinate who hés ﬁad a total éervice
of 19 years 1n the department and al@ost 7 yearslln a ‘-
particular grade getting nothimg, and @ subordimate who

has just completed 1 year of service in the department -
becoming entitled to an advance increment: Words fail

the petitioner to describe the i1njustice of the whole case,
and the petltlongr would fain avold saylng anythlng :n =
excess of requirements as the injustice done 1s so patent

and palpable that he who runs may see 1t.

~ In view of the pecullar.hardshlps invelved in the
case--the petitionmer requests that Govermment may be pleased
revoke: ;
to zamkeX 9 (G) of the G.0. so that the petitioner's salary
ﬁay be fixed at Rs. 120/- and justice rendered to the peti-

ti1oner.

In this connection the petitioner begs to submit--

that 1f the'request oft the petltlaner'ls not complied with

“an anamolous sltuation 18 sure to arise 1a which the peti-

t1oner's juniors might get the better of him in the matter
of salary--an injustice apparently more grievous than the
one the petitioner 1s seeking to redress.

Jt 1s more than 4 months since the G.O0. which was %

conceived as an emergency relief measure has been given
effect to, and there are subordinates like the petitiomer
whose salarlesrcan by no mweans be called substantial -

remainimg without any benefit of 1t.

— O, \}, Your :ost obedient servant,
/7 ") MV: Kagipry adan

s,
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Cabinet Salaries Commit tee.
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g Wl e Cantann)

Finance(Sal.)

i With reference to portion marked 'A' on p.3 CF. ..
W) Lot ‘ruleso ofiibhe Madras Revised Scales of Pay Rules,
is based on the specific. recommendation =R No.9 of the

Even the Central Pay Commission

\ & . A _
has eyolved a-eimilar drinciple in its recommendations for

fixing

ence 1
This

ation

. N

r pay in the revised scales.

It will be readily

.0 the.length of 'service is the most equitable metihod.

|
conceded that fixation of pay in the revised seale with refer- L
|

rlncinTe could not be Tully implemented owing to COHSIQ@P;

of finance, and a method of fixation of pay on the

basis|of present emoluments and advance increment@for -every

— e

b yea;s of service was devised subject to the limitation that i

the OAy fixed in no case should exceed what would hsve been

admiss{ible had the Govi.

8031@% from the beginning of his service .

'L,FUIC

fenleSiea.

|

servant been in service on the revised|

1

In the Circum-

it does not seem that the clause can be rescinded as i

A AN - A A
ﬁgiﬁ'the present case, however, it is Observ‘d et

the prpv181ons of clause (&) has not bLeen corsectly ioTWOw@*

fl}:lu@ the pay of

the petiliomer, Eua 8LYiCL apelltr 9

e mm—— SR T
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i as follows:— " . \
W Date of Tirst appointment as ¢ e Al (A
-@j ‘Jlunior Dy. Insnector SR S i 1928 - ol g -
‘ Date of nromotlon as Dy. Inspectar 3 o e
(Senmr) Il Grade —<—«. - 3-2-lo !/"""*’»‘1 - ,‘r G-
Length of service as Junlor Dy .Inspector .
- on 3-2-ULo S = Over 1l|years
Pay that would have been reacheé had he
. been on the revised scale as Junior Dy. — - ] /
Inspector from the beginning of his service Bs 105 ’

AN : S y 4Ly 2
 Pixation of pay on promotion to Dy.Inspector SN A 1T -/
i (I\Grade) on 3-2-40 under F.R. ns 110 L |

- A W oe « ¥
. . » 2 A N %
Maximum outside limit of pay that would have i 5 ; T
 been zm reached as Dy. Inspector, II Grade ST e
i on Lot g s Confemdd },5% which 1s the_ 5. e
~ correct upper llmituvﬁcn buld M exceeded 7
in fixing the pay of the Govg. servant.
The pay of the petitioner will have to be fixed in the revised
5
scale under rule 9(a) and (c) subject to the above linitation G
o Gy - TR
On thz bgeis, the pay to be fixed works out to Ps 12 J’\ o
ks AL—M'WAL(LM Stale . 47 mMmaLwMMv}f.,ﬁy”[‘Sh’w
ha ‘ie requested to imaform-the DeP.Iicaccordéingly. Neeadradnsse jdw i -
- ke s Sta f" nrdin e
: —_— " wla {(Z&‘ ¥ %’!)/A ,
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1 Z W = f’VY &»ﬂu«,utc Oy I7t) |
| Y # ?E th}e-a‘ik’?{‘l&l f w’/ g ; |
i o # F ‘ . 3 ' 7 : i sl ‘W'W&Mtvﬂlﬁ
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