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i, Subject:- Public Services- Revision of Pa
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“1@E ﬁf Salaries Committee - Proposals submitted
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~5) Fourth " § Lower Division clerks 29-55 plus

|/ Gity offices."
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Scales- Recommendations of the Csbinet
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-
¥ Reference;- G.0.Ms.No.223 Edn, gnd Public Health

Department dated 23rd Janmary 1947.

) I have the honour %0 ‘submit below proposals for
the re-organisation of the Mugeum Office Zstablishment .
based on the recommendations of the Cgbinet Salaries
Committee. , By iy b
A £ ;
The existing staff, with scales of pay, is as
given below:- L4 9 , i .

|

1) Personal Assistant. ; Rs 100-10/2- 200.
2) Head .Clerk and COggh Keeper 55-5/2-70/- plus
: g - 6/8/- (Presidency
| : , : Allowance)
3) Store keeper -do-
~4) Third Clerk § '

A .Fi"th : i
FaEE St
e ) ‘
- 8) Caretaker,Mugeum Theatrs. 35-2/2-45. In sddition
: , - to hisg duties at the theatre,attend-
ing to rehearsals gnd performancas
he ‘has t6 help office in correspon-
dence work relating to reservation
etcﬁt and preparing seversl state-
ment s, ' 2

‘Recommendation 4, This office falls under B Clgas in

R B Y

Recommendation 5. Taking into consideration the nature
of work done in the Musenm Office, the relative propor-
tion of the staff in the upger and lower divisions has
to be fixed sultably so as to provide a bebter balance
for upward promotion. The additional clerk (lower -
division clerk) sanctioned in G.0.No.104 Edn.lMs.dsted
20-1-47 may also be faken into account for this purnose
“thus making a totsl of 9 persons in the office esta-
blishment, I am convinced that out of the 9 postg st
least four require %o be placed on a higher shatns
than the rest. I accordingly propose that the staff
g%zlgeo§eorgan1sed as follows fitting them in the
8Ca.16 ay recommendad b y Cabinet Qolard s
ComvittGC?&J acomrended by the Cabinet Solaries
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1. Office Assistant (Personal Assistant's e
designation changed) 190 - 240
2. ‘Accountant and Cgsh keeper ) 140 - 190
5. Head Clerk - Upper Divigion Clerk in ]
: charge of Superviscry work pecial 80 - 110°

: WA ‘piusxpay Rel(O/ -

4. Upper Division Clerk in charge of Stores 80 - 110.”

508, Four Lower Division Clerks 45 =190 4.

( 1 of these four Lower Divigion clerks
2. gualified typist and all typing work
solely done by him, He shou¥d be given
the aflowance ofNRE 10/ for typing worl

9. 'Careksker - General'Subordi@atg-Service— G £
Revised pay not yet fixed Py Government . ' e
50 - 3-

I recommend that the pay may be fixed as
) The Office Agsistant's(present Personsl Assistant's)
073 rPost is oneftrust with .a high degree of respongibility,
he post frowm the begfhing has been filled up by recruit-
ment from the Secretariat, and the pay and prospects shoulq
men of sufficient administrative .

ig
is
ke

0 be such as to attract _ ( )
2 ability and experience and %o retain them in the post,
= The 'pay proposed is scale (3) approved in Recommendation 23
£ The duties of dccountant and Cashkesper ent.il'bgwmyheavyf
e Yesponsibilityes in that o large amount of cash permanent ;
s .aavarice cagh, theatre rent anc advance, sale proceeds of
= coins, publications)ard f valuable treasure frove coins,
"~ O and museun publicationsare kept in his pPersonal custgd%.
Sy Lhe holder of the post should be s trustworthy man with
L experience in mugeun malters 28 he deals with Budget and &
o Other deccounts involving contsct with gll the work in thy
o various scientific sections of the Huseun. The pay propossd
L 18 scale 5 fixed in Recommendation 23,
el 1))]
LT h I am convinced that considering the nature of the work
o involved in this of fice there should be two upper division
=2 clerks so0 gg to €arry on the work efficiently in congulf-
Sy, 2bion with the Ourators of the Scientifig sections. I en-
cogis e close a statement showing the natupe of the dutiesPattached
o et o the Lower Division Clarks and the Cyretaker, solicit
=~ kind reference to Dr Gravely's lettar No.1376-1/39 dated
0 @ £5th Septemper 1939 (copE enclosed) in reply to Government
o= MNemorandum No,36251-A-2 dn., dated 18th geptember 1989

\?J@ The volume of work has increased

tpe® OVIng to the large demsnd for the
for the Mugeum Publications, and to the geners]l
the getivities of the Museuin,

considerably since than

expansion of
{

] ,- - :
f

Hecommendatiog 18. The contingent egtablisghment congigtfy
of the following membersg:c - - - :

11 watchmen (5 day and 6 night watchmen®)
1 Garden maistry

2 Men gardeners
2 women gardencrs

L Latrine sweeper ,

s g

=1

-

use of the Mugeunm Theastrey,

!
’

|
}
|

=

24

]

|

T

of them on the present Eemporary basis and the rest made -
permanent as shown below:-"

Watchmen » 9 (3 day and 8 night @atchnen, duties are
interchangeable)

Garden Maigtri.. 1 ~

. Gardener. . i

| Garden woman. . 1

| Sweepars. . -4 {7

é Latrine sweocper. 1 _ v

i —

namely @ watchmen and 2 of ths garden staff
may continue as at present and be raid at market rates 28 will
be 5 fixed by the Government. As reosrds & the pay to he
fixed for those proposad to be made vermanent , I suggest the
following scales of pay in sddition to the allowances admissi-
ble to the Inferior staff:-

The rest,

15 - ZHE)

fuj
§

Night and Day watchwmen. .

Garden Maistri..(skilled labour
with supervisory duties).. 18 -
12 -

15 -

- 25.
i
24 .

[ Vi
I

Garden women and sweespers. .

NIf—
i

Latrine sweeper . .,

The existing rules regulating the grant of gratuities
after a certain length of continuous service may continue. In
addition to 15 days casual leave in 2 year, rules may be framed
for them to earn’ eave at 1/22 of the pariod spent on duty and
leave on medical certificate on hal f pay for one month at s
time - in g1l 6 months in ¥akaxX one's total service or pro-
portionately to the service.

44 dgcommendation 19. For want of additional hands the

normgl work of this office suffers g greal deal. We hgve start-
ed/from 1lst Januar¥ lagt the system of keeping correspondence
and records under the Tottenhain Scheme. There is no separate x
dgcord Keeper. Accordingly I request that the additional clerk|
and ths attender sanctioned on a Lemporary basis for one year i
from 1-4-47 ( G.0. No,104 Edn. Ms. dated 23-1-47) m3y be
sanctioned on a permanent basis.

I have the honour to be
Qir

Your most obedient servant ,

ClEN,

>
Super int endent “7 a

i
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2 Statenent showing the nature of the dutisg assigned to the —
| = four higher posts,:

Lol (- _ b D e {8 s »\1

| Office Assistantt—

1. Genersl administrative work including arrangemsnts for the
safety of the buildings snd tha valuable exhibits gnd fittings
in public galleries, " :
2. Contool over the staff of clerks and' inferior servants
including the large gtaff of gallery peons and menials -
' ~ granting compsnsation leave to them taking care not to #
| interfere with the current work of the ‘institution, &

000 . ’ L o)
| ; 3. Dealing with 2ll work connected with tha routine adminigtra.
4 ~tion of the Mussun 80 28 to relieve the Superintendent of |

| ) a8 uuch of admini stration work as possible,

4 ) LAtz Vi e
| S 4. To arranga parsonallf for the supply of the fittines and
| V8 Burni bure for tle galleries. e . iTh

] ' Sl dile CQntactFFersonally wé%h,applicants for the wme of the
1 : Museum thehfre ang tO wmaintaingd the list of the engage-
{ ments at. the theatre &k Frioi

1 6. To koep in personal cgstodg zold and other vaduahle treasu¥
| = trove objec smalnt@anlnp the register of such objects,

t s T olice e i personal custody confidential papors othar than
ot thoss dealt with by the Superintondaent himsalf,

| 8. Custody of parsonsl files and conduct repert shoets of the
i S8taff linder his control . , :

1 9., Added responsibility of holding charge of the Imsstitution
= during ths abssncs of the Superintand nt whils on tour or
on casual lasgve, -

E 10.LTo:attend.to'important'corr@spondence‘ with Government and
] T B Other subjects involving original p®posal s for planning

i . new schemes, : | , I 2

|

i A " 11. Corréspondenca relsting 4o estéblishmgnf » Interviewine
¥ ik _ Candidateq for Posts. of peons and mengsl staff,

| Accountent and Cashkoeper:-
;? ' 1.' T eharps (of bntirs cash ( permanant advance, thestre ront
i : and advance , sale proceeds of tr8sure trove coing , publi-

e - Gations , Photographs smd unserviceabl a articles and Tent

! for the Huseum Yo allrant;)

¥ | 2. Maintanence of contingent fegister, service hooks, eavh
\ accounts, -

| & Preparation_of contingent bills, pay bills, travelling
(- allowance bill§ balance shoet e’ P2 ‘ ;

4. Submission of periodical returns in connoction with geccount -
work

¢ 5. Maintaining stock and ssles Yegisterg of Coing, publications

h 5 L B M atc,
6. Reconciliation of monthly statement of CXpenditure at the

Accountant Genergl'sg Office, ; ’ |

« 7, Addeq rasponﬁi&ility of holding charpg of Office Agsiat
h > Afsis

‘» duties \'J’hil@k 1 Casual lesva or qp short 1gave

9

T 1 [ » " ~ . B s

Vpper Divieion Clarlk. e U aPle e o

i *Ub"“ﬁ‘i"n%bghj -letk Suwarvisory:-
f'ﬁgy '))A‘" ‘P * e ~ R

L. ugnersgl o fica F2Enonaanea 0TRaT than 4% A \ERIE R SR

} T ()fe STl o ’ 1 Lt ATl TR
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6. Maintaining arresrs 1igt

7. Distribution of M

> (3

Correspondence of a1l the i f -
excluding purél¥ technical fequiring to be attended -
to by Curators the ] :

. Correspondence

repairs ete,
Yelating to fe

‘tration report

Examination of fair copies..

with P, W,

chnical

mselves.

sechiong,

useum publieations and sdminis-
S, maintaining exchange lists. '

sectiong ' 0

scientific

ik LS P o el ¥ LB al, ‘ ’L‘MLCZ

. Submission of pariodical returns

D, regarding buildings,

of important subicets

;
QEPQ{ﬁDivision‘Clerk-(In charge of Storeg) : | i °
1. Maintaingng inventory of all apparatus, fittings,
furniture,,photo.negatzves,_s%aﬁxmﬁmryxﬁ@xmsxxehmmxeaisv
ARAx e R X sUNAR YX %0 eBX ) and lant ern slides.
2. Preparation§ of indents for stationery & storesg
including foreign stores. o :
3. Mainfaining stock registers Bf the abovea. 2
4. Purchase and stork of chemicglg & Labaratory equipments .
52 Purehase of photographic articles
6. Purchase of Yectified spirit.
7. Purchass of all other sundry articles required for./ g
the Museun, l- ”
8. To call for tenders for fittings and furniturs, such i
38 making show cases etc., for tha galleries. ~ 5
9. Monthly checking of photographs ¢ accounts and making g !
- list of prints znd negatives tgken during the month - I
¥ (1 Pl " : » i.
' - e | : : 1
10. To &ttend to auctioning smeh of the REXXREX unservicible |
articles, . MOSEE 18 ' |
4L *Fo contact personally with all the Curstors 28 regards 1
their requirsments or -furniture ang fittings in the |
respective galleries and issuc Necessary instructions !
G0 the swccessful tenderers. , ' : ;(
12. Distribution of salar¥y to the staff including the 1 ;
menigls every month, ‘ '

{

: : ' ' ; Wl H i

13. Keeping account of loose articles stored in the Godown 1
j ‘

@ Qg

Superintondent,
Governient Mugayy

details of the dutics

‘round, “"he"certifies in a repisfar
. the buildings have been checkod and everything is in orger

" He then attonds to the entering of tha

R s — L i S e i Ty
. v ’ N

.

Copy of letter No.1376-1 dated 25th Septcmber 1939 ’/
from Dr, F}H.‘Graveiva.Sé., Superintondent Govermmnsnt

Museum} 0 The Secretary to Governmant; Eduecation 3nd

Public Health Department.

Subject: Museum - Government - Officiating sllewance,
 Reference Memorandumn No.Sﬁ?ﬁl;A-E.Edn.; datad 18th
below full

attached to the pests of lower divigion

September 1939. I have the honour te furnish

L4

clerks and caretiaker in the Museun.

clarks,

Dutics attached to the postg of lower divigion

There are four posts of lower division clerks, two of

which are connected with the opéning and closing of the galle -
Al Receiving the sealed key of the key box from the

Bersonal Assistant not later than 5-320 AH., the morning clerkkx
opens the key bhox, which vill by then have baen brought by
the peon concerned: from the offics of the Deputy Commissioner

of Police, where it ig deposited every emsning for ssfe cusgtody

“On opening tha office, the night vatchmen assemble snd
“produce the two tell-tnle

clocks. The clerk orens ths clocks?

takes out- the disls which raeord the' night watcheman's natrol

-and examinss the dials fcrlany 1rregularitiss in the punching

of the clogks. After relieving the night watchmen, he checks

the attendence of the beons, the day watchmsn, the gardensrsg

and ‘the swespers.  The attendance recistisrs being writtan un,
he accompanics the peons to tho buildings which he opans ang

imnediately . checks, Returning to office from the opening

‘kept for the Purpese that

paonsg' Yequiremants of
compensation or casual leave in the 'leave application register

el

" for Bersonsl Assistant's dispo syl taking care that the number

“of peons applying for 'leave doss nat sxcssd the permissible

Himit per day. Up to ¥his reliont by the afterndon clark st

1% Noon, he pays visits to galleries and the grounds,

PaY -

vising the work of the Peons In tha gallars se B08. e work
g ki e R TR G R b

T the davy watohmas s A AR e A it
Of the dayv watchmen and the fardsnars, In the mtervals of

11 ronnda he o+t ande + 1eh !
his onnas  he attends to aieh (‘.\,i‘}}f‘)‘{"f})\ QT tyning

! PART WOTK ag hae



~ - e BERADE | 7 w 7 T
,,-<g/_ ¢ g k 10 F el : e
. been left fcr,him,onmfﬁé'ﬁrevious eyaqinq.'\ . G can be glosed. At o at g ! ,Q7

The afternoon clerk continves tha suparvision of the ' Aftor svery engagomant he chacks all arficles of furniture,
work of fthe psons, and the menisl staff and éttwnds s - scenery and fittings in the fheatre and if any damsge or the |

telephon‘ and obher clarieal work. in the dintervals of ths - loss of any article is discovered, he reports it st ones fo

rounds ) P,h, +h time for closine thes buildings, he : the Personal Assistant with g view “to regovering tho damases

Al . roes ﬂn hwq final Tonnd accompanied by the Duffadsr and 3 ; . from the perqnnc.respongibie therefor,

nicht watchman 8xamining all the windows and- doors and

. _ ' In addition to the work do eribed above he attends  to
satisfying $themselves that they are properly secured. He ‘

%] 3 z
the following requiraments ir« conneetion w.1h every engsgement :
al so maintains the  register of postings of the night wafchmﬁn 4 Atk
SN - o il 4 8 vl lieiictiGee must be made re ?dy Tor every engagement, with
"’”T“'é 1d C ervifies wn t?ﬂ closing Phe ck hook 1hq+ the buildings B

any Government sc cengry required and the orvchestra pit closed
h 2Ve been h@cked Both these clarks slso have charge of g ‘

O opened, as may be required at. the tims of beoking the
theatre.

ﬂmall store of Museum publications for sala to visitors and

aftends to any such sakes, maintaining the n Cessary aﬂconn+

2. Before and after every sngagement, ha has o ses that

~ ot

The other two clerks help in the routine work of the the theatrs and itis.praises are well sweﬁt; the seats duly

office registering, despatchine, typing , examinine fair dusted and cleansad: and that the doors, windows and ventilators
~copies, distribution of musenm bulletinsg méintaining recond=s ars all opened sufficiently early, énd'closed'and geéured

and exchangé lists of museum pnblications; arrears ligh the |- & before he goss off duty, :

treasure frova Aaceeasions regigter, and o rrﬁQpbndonca'of 3 fl 1 %

roHEING A LLrg Relic e ) L s F aSeATeH wor, Yeto . ' The 16 . Bl He.mnst s§? That thg ele¢tric xwéowﬂn are on Ant V at
TR RN NS B, ] B hahEb 121 5o P aais b | ' . the theatre at'loast ona hour haforas every engagement and t
B mestthe mea YA e SR D | a8 that the police attegd in tine , and ha hae 4n rocord in the
clerks are on leave; ag frequently happang a8 ftha Mnéenm | Whe 3 r,“watv. malnﬁaiéqd for ﬁhqﬁ pnrpoqu, tha 1v?n of their

is-open on Government holidays in placs of s compenéqfion 2r¥ival and of thair depa}'tnrk aftuu dutv |

leave ig allowed. ' | : 4. He has to see that the V3fhu1“ twnks at the lavatorios

Dni G 1tt?;héd g L J L '1 : ' % e “ arc completely fillad with water baforns each parformance snd
iz 20L30Nhed 1o _the p F‘u'f, Ol Caretaker. a2

tha taps turnsd on, theimain doors of tha lavtories having |

- bsen opened, and the notice boards put Up in good time,

™
v,'

N The post of caretaker was sanetioned in @.0 No.877 Law

(Edncation ) dated 25th April 1931, He is responsible for : » 1
5. He must see that the a3k wood barrisre inta anded for
the .eafety and mai 1en1nrc in good condition of 511 fititing :
y : 41 11%tings, the proper control of trafficlare put in thelr richt places
furniture, seenery otc.. (inc clnding electrieal fiﬁtings) ' -

on the roads , and ramoved whan tha performance ig ovar, and

-

prescribed to repulate thowse of the theatre‘qro strictly police di ir11ons,

4

1 g?}a ﬁ;r? 7 z J; i . e iy i 3e .hr'] 7 ) 5N 7 : 1 ¥ » i
pbserved, He has f0.be present at-all eng Jagements at the . He must satiasfy himself thafi-no parson romaine

in the
theatre and has ordinarilv to e - - o Rl e I ) i
' and has ordinarily PG on duty at the theatre not theatre after tha ynwlﬁnoﬁ has laft

‘ i L ) \
_ ; VL GRS conelution of anv
-less than three hours befere ths commencerent of any | LALLON OT Ny
v ! 4 ' angaoemant . and med } : e 2 Ty Y
ehESEenent when mrsperations for it ‘are in promress, and he T RBURLHY, BN I aY ‘ho'ﬁ“*11“ 0XAMNG the fhaaty

continues o ho on Aduty wntil 5 i% Oover  and the theatra
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MUSEUM - Govt. - Recommendations of the Cabinet Salaries
Committee - Proposalu XoP the Supdt. for reorganisation. of
Museum office = Orders passed. t’?

—_— T AA— =75 ¢ ;5
From the S.G.M., Letter No. 218-1/47, dated 18-2-47.

Read alsoz==G.0. No. 220 P.H., dated 25-1—1947.

oromr/ys. V¥U2B  ppp. paTERg-1047. i

)/;The Govt. have considered the proposals of the
Sﬁpdtt, Govte Museum)for giving effeqt to the ﬁgéommenda-
tions of the Cabinet Salaries Cormittec in respect of the
establispment of the Govte. Museum and pass the following -

orderss-- 3

(1) RECOVIENDATION - 43  The proposal %o cla531fy the
olTice

Govt. lusews/as a 1B! class office is accepted.

(1i) RECOMVENDATIONGS & 23: The proposal to alter .

the designation of the post of P.d. to S.G.M. into "0ffice
$ k ’a‘."' v ' ‘
Assistant"vis approved. The Govte., however, decline to

approve the proposalf of ths S«G.}. that the scale of pay

“ f'-ﬂo.f the @ffice Aas:.stant should be raised to Rs. 190-240 and

that one of the posts of twe L.D. clerks should be. converbt-

o~
ed 1nto a U. D. clerkts post.//The proposal that ;?g,k-k4§

U;D. clerks should be designated as Head Clerk and granted
8. special pay for supervisory work is also not approved.

(111) RECOMMENDATION 18: The exlsting arrangement

should continue pending further orders. '

i) RECOMMENDATION 19: The permanent retention of

i >
temporary posts should be deferred till final orders are

issued after tne receipt ot the recommendations of the
ke KV

Reteenchment and Re-organisatlon Committee,

The S.G.M. is informed that the pay of the Gara;

e,

has been revised and that the revised s@ale isv%iééwlw
(vide pége 53 -1 of @.o. 75 Fﬁﬁs, dat A

99 4

S0 A 20 s vm
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Education and P.H.(C.2)De; tu. g
C.No.14058 From the 5.0 oMo, letter Ho. 21 8-1/47 dated 18-2-/ s
]
o

GOVERNMENT MUSEUM=--RECOMUENDATIONS OF THE CABINET ‘
SALARIES COMMITTEX ‘--PiLOrOano FOR GIVING EFFEGT TO.

5‘
i
’a‘z
3

The S.G.M. has sent in proxosals to giveeffect

l

f
“to the recomnends tiens of the® Cabinet Salaries Connlutee ana E
. {
they gre examined below:-

= Ly - : o : ;
s 2 (N Recotmmendation 4 - Classificstion of offices:- .
3 The classification of the Office of the Govt..Museumn
. as 'B! class officermay Dbe acceptee as it is in accordance
N ' { ST 1
-/.m ) Y
/46-’)‘ . with: the above recommenaa tlon
f e v/ Recommendation 5- Reorganisation with & view to
| 2G> 4 5= eorge
; the relative mprofortion of Superintendents, U.D. clerks ¥
't J
. f P 1
K and LD, clerks according with the nature of work done ane &
l" P ~ e 3 3 > y
1 ; proviéing a better balsnce for upwaré promotion:
; B

Recruwitment to
A

the wost of P.A,

Tt 9. G.M. is &&Jﬁgg;
from Secretariat fs
banQ&%uNva&_ouwﬁ

\ b}? “@,‘M’ Q“*‘@? caretaker does not belong to the Madras Ilinisterial seryice
A Mot ) |

3 =Y W Lleomfp— 1 e x
_'!Q?PW L 9 Recommendstion 18--Incrementsl scales of
| & 7

o7 70 ding thetnmporary post o Liohy cler%/in:G.O.No._104 Ldn,

D eleche - the- postwof five L.Dv clerks may therefore

B ity | , :

€ - 1w & U,Dl, post in which case the profortlon oft U, D, o Il
s |

D ::I postS; wililvbedsy Ly o This is the

In the Govt.,Museum, there is a ;ost'of P;A.
e 5.G.M. borne on the lMadras hlnlsterlal Service, 2
of U.D. clerks (designated as Heaéd-Clerk sne Cash~
r ané store-keeper) and 5 posts of L.D. Clerks‘(inclu-

. N L
dated 23-1-&7%: Thus ,for! the 9 LD, clerkg}chances of pro-

2
motion lie only$éout of the three higher posts. The S.G.M,

has taken into account the post of caretaker, Museum Thestre |

g-mon;? the L.D. clorks und this is inadmissit l(., as the
% l
>

but ohly to the Madras General Subordinate vervice,
1

]
}
{
{
i
One of ?
i
]
¢ be convertes into i

]

i

recommenas«tion of the

o - AT © A \ . '
pay , RPEeTHeNaN - 5
) {

i
S 2o i 5 e %
pconversion into resular « ,lltyﬁvﬂt, leave an. \
gratulty 12} the cese of contin. ent " .L SXUTE &1y iacewor ?
el st
l _1 ! J.L‘l; w e
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ECOIT ENDATTON 19-PERMANENT RETENTION OF THEMPORAIY PO 15z i)’ A Q : : ‘
: L - - ) the following reasons:- T o I
) “The p@rm-nmnt reh~ntlon of te%?ormry rask staff cén be &/ 1 Lgng . 2 (1) the post is one of trust with a hl»h degree of .  €
con51ﬂ°red only after the ff°131°n»°f the‘ketrnnchmqntoand /577;7@4 i respansibility involving: the centrol of e'blh establishment. \
‘R.orﬂanlsatlon commlttee arg received, leatlon of scales | ; t&;J6~,}~5ff (2)- the incumbent of the poOst holds charge of phe_i_
of say for the contlngag%A r0pos~d to be made permanent shetr . . Insté&uxion dgfinf the absence of the.Superintenaent while
m,y also be taken xn up at th&ktlm@- Slmllaery the| consi-- | . ) on tour orgn/&sL. | : *
daratlon of aratulty and leaue terms to contigent staff pro- %Dmaf &3) tgé.uost from the beginning has been filléé by
posed to be retained only on a temporary basis.mgy be| post=_ % P . recruitment from t he U.D. clerks of the Secretariat and the -
soneds h ] o S® oy . P S)pay dnd prospects should be such &s to attract men of [
? RECOMV/ENDAT ION 23-Clsssification and {1"} = PS‘“S" | fal) g s Mfﬁ - sufficient administrative ability and experience and to
) | The change of designation of the post of P.A. ) | 5 » . .= retain them in the post. (The revised scale of pay of U.D. l
: to S.G.M. to OleC‘ A351stantg’may bn accepted, The post of " Y clerk in the Secretariat is Rs 90-5-125-10-175 @nd his
fHead-Clerk anl,cash-heeper" 1s,pr0posed to be designated as ¥ | prosgects of promotion &re to t hat of & Superintendent's
chcountant énd Cash-keener: Thls is lnnﬁmlSSbbl%)Qg the pay post |carrying & scele of mpay of ks 200-20-400) «
of the post is only.that. of an U,D. clerk. The ﬂe51anatidn' . (4) the revised scale of pay for the post carries
of the post may be Head-Clerk and he will be eligible for the £ g a lesser maximum than the pre-revision scule as shown in
W ssy for supervisory work. . ' ‘ columns (3) and (5) of the statcmentch,fz_untzt
;‘! [\ As regards the koct of P.A., to S.G.M, .borne on the o . \ ,_S?lMReVISea scales of pay for posts are ususlly
:*N, Madras Ministerial ssrvice and prososese to be.designated here- &) A an enhancement over the pre-revision#cales of pay and
3 : after as 'Offlczwfssgf«} %p; igilﬁiiff stéff compares' the | s more or less approximate to. the pre 1933 scaleg Of:P&Y for i
’1:;;;f;;g;ﬁ%hwgie£z§¥L1“”7kg°f- M. REOSubnrre el co 60 the Medls A S the post. In;Ghe—st*teﬁéﬁf‘3é3$€t§EFomparison is maeae :
IdnlSLéF%ﬁ}_U*TVie%—%ﬁé_hiy1nﬂ q3m1]Qr qumgﬁylsﬂqy_ﬁgzgg_ ; ' : :£;  ; ) with fhe pogt of 5“ﬁé:r Asat—in ;”M' i . _ ;
1. DESICNATION OF POST PRE 1933 SCALE (1933 SCALY  [1938 SCALE | 19475CALET | A carrying similar—futies Of TOMtTOYsme—in e Madrastinien
| G Fo OF PAY QF PAY Ol PAY O PAY /
| L £5) (2 &4 Dt ! beriall s i /  : i ot —the pr=—1933—seate for
R 5Pk to-500.K, 125-5475-7%-250 | 100-10/24200 100~ f/é =140} 140-5-190 g : e i :
;””wﬂ“””””fdwwﬂff“M“f““”‘”"“°mﬁzzif51555“‘ o, lg;§;1%37ﬁhf‘3} = ey ’ the twWwo posts /An Qﬂﬁﬁ—‘ggl§ww R50/=~7—Intthe revisee scales
1902:572:265“w o) _ ) Qi_piy,a,mg%%%ﬁr—cfﬂf”Tga/h&s been/fixed for the post of
3"““”*“d¢wmm“};;: daaartmﬂnt ecommended to' the CADLRET SdLires CoRmLSTie the”¢uQ‘J"if P1AJ;LQ—S7GTMT—WH*IT#:-meleum Bs 240 has been fixe;—};;T\
, .
sceole of may of Is 120-5-170-20-220 for the post of P%A. to 8,61, /;3%gix ' tha i i '
But in the revised scsles of pay for Subordinsate 6orViQCS,th“ scale of ' \ 1‘} For the reasons statesd sbove, and especially items
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(L) and (5L the scale of pay of Bs 190-240 recom .ended by

. — AT b a mj i oy ( ¥
| pay of Bs 140-5-190 has only been fixee by Govhrqmuuaﬁ The S.G.Me s Lﬁ . ; |
i S 17 il the S G.M. for the post of .P.A. to S.G.M: mayv.be supe tea
{ ° . eile e \JTelle Y & fj_OI' eca
| now proposes that the scale of u&Y of s 190-240 nay Ub fixed Tov vle /ﬂggfh) fn this D -t ‘
[l ! n t 1b eptt, ans—30 3 3 stonsieer—thetise
\ post of: P.A, to 8.G.M. proposed to be desijnatee as di;lce Assistasd @j, : y
I e L s = S — s . L s :
| &Esn be on either of the scales of pay of s 190-250 or As 140-190 g ; . &f ' The S.G.M. states that reviges scele of wav h
: f - ¥ ik " EVIioEU BCedla eV (&8
and the S.G,M. is in ovder in recommending the former scale of pay Lot ‘
S s o i S R (R MR RN T T : not besn fixes by Govt. for the wost of o la
instead of the lastter fixed by Govt. for the followiing reasonsi- v UOTLe 10T Lhe pOSL ol caveteker, s
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H : 3 {} | . Press note which sets out briefly the various considerations |
ifthe post and that itsdis Bs 45-1-55, ' . A
and| principles by which the Committee was guilded in recommend)

1 1e9k—uaéeé:¥§dras General Subordinste Service class II7 Govt . | - ing| the revised scales. The object of the revision was to

L luseum on page 12 of G.0.No. 78 Fin. datcd_6f2-§z}) : :‘i;: » ‘: secure am fair scales of pay and it will be obvious that the'%
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2. The case may be sent to Finance for remarks. TS vk SR o examination of each case,

s

= , ” . "LA' s = S S . inqo account, among others, the qualifications,@uties and |

/7%

}:
re#ponsibilities attached in determining the ratgégv In

J 1| certain cases it found the existing scales unsuitable from i
= R 1 L . 1
: ! 4 Soaﬂ)ws A8 ¥ every point of view and even suggested reductions,to avoid -
' gl s . - F
E 3P RnUo . pe : = perpetuation of the existing lnequalities and anomalies.

I 05’8’%/47-14x

Finance( Salaries). In face of these considerations’there seems to be

Please see E.& P.H. note on pp.1-4 above on the no| force at all in the arguments on p.3 above. It is not

Jreconmendations Nos.!, 5, 18, 19 and 23 of the Cabinet incumbent on the existing incumben@(cnlthexpld scale to k

! Salaries Committee. The following remarks seem called Tor:—

change over to the revised scale, if it is not advantageous

Recomnendation 18. The question of laying I

to| him. Piécemeal proposals of this kind create different

fsuitable scales of pay for contingent establishment is under lmpressions on the services and the public and also cause

=

i consideration separately and the Board of Revenue has been cdelay in the working of the revised scales .

Finance may

;GOhsulted in the matter.e Pending issue of flnal oraefs% the therefore advise against any further enhancement. B |

R ictine arrangements may be continued. ‘ (i1) Special pay for the U.D. Clerk to be designated
L Recommendation 2%, " Oédﬂ Pay of Lhe Pefsonal Pﬂ‘nf;/“/?"” Q'Q ’Th4¢i? ;r:£?¥3jiév“ HoRd Cleric, The strength of the office establishment f

'% Asst. to the Superintendent, Govt. Museumn. It is proposed | ] ~(:Z:/{;j L G D é ihcluding the Bemsonal sfept s, aniikhe e %S:

% to designate him "Office'Assistah%9%;r the reasons given f ‘ e taker and it is stated that the post of the Personal Asst. %

! overleaf allow him a higher scale of DleO—lO-ENO/in Lien) of .: LEon RO F v Tus Lt h e high degree of TeSponEl bllity L
.i the scale of Ps 140-5-190 already sanctioned for the post. | /\/7 / ObV1°uSl$ fie 1s in charge of the office, next to the . f

} - It will be obvious from para 1 on Dl C.F. that ] i Superintendent. In this view, the need for another Head i

‘the office clerical;establishment of the Govt. Museunm ig a ! i /7 Clerk in such a small office is not apparent. Finance cannotg

; small one more or less corparable with Revenue Division%l & b////, agree to the proposal to designate an U.D. post as the Head l

iDistrict Educational Offices.  The Revenue Div]. OfIiP?fS and : 1 . Clerk and grant hin a special pay.

i
;
IDistrict Educational Officers are alsy Louring 01ficefsfdna in \ ' This department may &g otherwise agree with the
. : )

ftheir absence the Head Clerks XHXKhEsEXﬁﬁﬁIEEE areLin cﬁarge 16/17/,v;ews ofE & PiH:

on the other points and the case may be

|

of these ofiices. Thelr scales are gg follows:--

|

returneéd to E & P.H.
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‘? Having regaré Lo the position, the revised S@lles Ca

@anoticnpa for the Personal Asst, (0ffice ASSl”LanL) is 11bera1
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Attention ig invited to the exXlraect of the Govt. /
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g & % " , » . WOorke — the o me_is_a_small_one_
—tﬁuf;mvs—vwg a4 @j . F s R Lo, %:7 %Wq_ . X (ﬁ o AN D SCIRN . N _f.‘ar supervisory work. —Sinee
A = . Bl N T o % cons:.sting of 8 persons 1ncludimz the P.As to S.G.M. and
U q‘ ﬂ Lj j e Z . 3R ‘____Lthg_cane_ t.aK_MILd_S;nQ_e_the__ELAA_tQ_S_.G_-M._LS_QinOJISlSL

N?/&e j\au@ 8 R 1gp-apo v iazp 7)2(/@-120 ﬁuui : e ol R O S U b 1n~change_of_ the office next to. _the_SudeT"(zﬁié—DﬁptA—

__may agree Wl th Fin. on.this point. $h

i 1 | o D A SN £ -with Fin. Sl bR
%’* Fr" et 7/”“' s 4%“&? ‘ "1 -5 = i LA NLA Fin;mav be requested to._ reg%n;ﬁerflnaj:h&iight}
Lg/ﬁir %&1’ The 3T e et eacome el Le/Q,..r

- 1,\__,}76-«\&,](9.)
i of the facts stated above. > . 4 1 J‘q_.f-

“sonre oF PAY OF P.A, TO.S.G.M.(OFFICE ASSTS”‘ANLM‘,)--- LMD e e g J e DTS SRR . T ___-A%/@_,w

9) .
___}Zlaase aeﬂ_ ortion marked 1A' in Fin 1;@49 4 ant ry v SR SN ] %(/r”“*“ T TR A T S - W i
| ; LA et ou 2 i e | i R ~>////M
!_analaey_ls_nci:_a_cme (G15 nne}{._Aacount_isqtal;en—onlg—of——the—mlniﬂs = T S > { Pt
f - the Govt. Museum omlg;  the P, —»—to-the' S.GMig in = . 7
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| both in office and outside in. the big compound of the bulldings. =

4

WTRE N L e g

.
-

e Gontrol of the other staff in the museum which is large is heodt il wi 1‘0 o UeanSoliofatn Q%M!mw-& &
,Jui ngsie th_e_Sup_t_._Wlll generally be looking after the technical L ME e e M%m?
i -side of me_mwam J:Ldmn.nlstrata.on and its improvements. The other - _;, 91«/7\/1’ VL QainBesisn. e
t staff consists Qf ' SO L U P i W e S R Ih iy [ DNsonS Wage Vpanr 2 . @A R o W
;\».»-__ﬁa(ﬂ.uax‘i,denmiatsm,« R 2 L 16 AP Ao e e al et W L = ,.’Q_ A m T bk b Ot L2 Cante W@LM
W3 (2) Photographer 1 (7 ) WiTetinen £ D00 (% g el o S L e e ‘M%M_MW%MM
r = e S (8) Gardenerd andogl 5 s oA e oM Manotinson oo Anrtne fedonned Kot i No1op, |
) Attgniens_gf_tmg_ SLICHE . EfTden aletryl i P <l [ s Lol rone &xm A Ch., ok = W‘ R MLy gt A0 |
PR s O e T & o o e Loy ot G 1B chtienli S
s R TR S R S o i R SRR, SR e <JI Mommotele thone A Sinloacdy oy v duiglad - |
_The control of this large staff is T\'Ot_an,:eaa(:?_ngc Sﬂv;;;]-__;;;;;- _ a; : | " ~f.' \M/\\M Do, %\W/\/VV\M _ @—M;——db—p‘* g g? (&AQ%Q_{
__aentations snd c-nmp'lnim-q Wiluue@&ilf-ed—-eaah_day_f i !‘ : A Muﬁ%’ w J»LM// I 'D'\/\.l/v: AQ{ Qs e b Q%‘ Eé%} A}
an%M 3%13}&; “The_ 20 Tonde, bo the S.G.M. will have to attend to them TR e L DS e o2 '. m“‘ﬁ‘m‘&”.ﬂy) W(g_ M“Zg (&"W‘ 2
. alls  Taking -thi&i‘ac-tonﬂlntO- consideration along with the.reasons . . LD ju,(() s iy Cadhan, 0141 Awhl,, Q@MA@_ML 4
~ adduced on p.3 ante, thls office is not comparable to the offices of . B - 1. 2abersls o g, 2[___2 Wi Ca/() Sl Cona, - Lo,
RsDs08. 0P D.E.0sy and there is a 8¥ar case for a revision of the - C (4 |
scale of pay of thls post as recommended by thisuDeptil wip, Bla ULl LT o S TR
has meegimedty remarked on.p.5 ante- that the scale of Rse 140-5=190 . ; ‘ Eras o s -_~N,._._, Unnge S). |\
’Jis the usual seale for posts previously starting on Rs. 100/-.- Tt o S NS LS ), \-_hm@éﬂwcg_bﬁm@gx% 4‘%; Atnne S il |
may be mentloned.-that the curators in the Museum who sbtarted on - <'t/‘ —:}»~ e f;’-{‘ Lofe sl ot -~’33‘44“—‘?£~ M—%M~ st F:\ﬁfﬁm_& :
F?s. 100/- 1ike the P.4: to SaGell, are now given the scale of pay of L, - “’“‘m:m;“:wf st '; e : ¢W '
J If Rse 120-240. Furtnanreason SKm page 5 _ante 1s very relevant in thisg o0 = 4 A —-T;‘:t?i e #W4W£k% AR ¥
;’l case. Appointment to the. post of P,i. 1s made from the U.D. Clerks - e T " o M_vz o M g,{g” Loabhiyoin
of the Sectt. It has been held in similar cases (Case of ASst. Curator, &u h*__ TN 9, 7y 52/]4&;, o LA, /%_4%1 : |
| | M.RB+0.) that the minimum of the highep post should not be less than the  .° & M‘J‘ R Ve zav 20 ?mg M Laase. farden L’ 0(/\(,\@@,4%,,\ mg L’»f_w & h
&gmaximum of the lower post. PFin. haveaji;fccepted, this Aview‘.»«Applying t;his ,@L\ /7#6'\0&“ * . Ou ﬁf_,gw&& N fiz,;b LA AL 5’&(@—@ &Lu 1@ (“,\s )
Phe scale rocommended 1.s. e 199-240 deserves consideration. o ldpar ' Ras g % -4
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