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Memoranda from the Teachers ! AsSociationyin the seve-
ral high schools under District Boards and Municipal }
Councils, . !
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Please see the Memoranda submi tted by the

Teadhers' Associntions in the feveral high schoodls under

local bodies. d
2. The points urged in the memorand um are ¢ =-
(1) that the secales of pay fised by . Govt.
) aae g ;
In 1934 uexe very Inacequate and affected very adversge-
ly those who were drawing more than' the maximum of thé

revised scaies of pay introduced by Yovt, and were on

higher scales of pay fixed by the local bodies and that

,ﬁ the unjust reduction of the seales of Pay should be set

right by a proper revision of the@se scnles of pay gaong—

o

o

(2) that the question should not be mixed up

- of With the general question of raising the PRy or intro-
ducing uniform service conditions and senles of pay”

teachers under different types of managements in “the Prol

vince as that will take a different line and will j
- - - 2 S ln%

bask 4§vo%we~complicatedAquestions of law and the revision gof

that

| & the @rant-in-Aid - Code, The peﬁétioneﬂ’s» request

the reg151qp of the scale& gt Pay and-allowances to
Lo dd Deg D .

teachers in secondary s erfdols nder distriet Be

ards and

municipal eouneils may b#takguup immediately and that ,

Substantial interim relief may vpe given pending the gy o
T -

\ 6¢Fﬁ¢ioxtof the revised scales of pay.

; Ty ke 3 ~ 2
The scales »of Pay suggested for adoption and

o the prineciples Proposed for ¢m fixing the Pay of the

-C': . . . > 4
ex1~t}¥g inCumbents in the reviseq Scalegpof pay will be

found on p. Gonl®d £y

e

3. The revision of ‘Fhe/ senise. o2 pay of the

teaching s i W e ‘
, 108 Staff in scheols unadr 33 types of manage-
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ment® is one gf the sehemes

included in the First five
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I Nigesirezady under separate consideration. 1e “wrequegt of

, \

! the petiitioners that the revision of their scales of pay : ’Ti

! y : ) A e %

: should be taken up independently of the general guestion v},‘ . ;‘

! / A e
Bven 1if it is not feasible to ' 3

eannot be complied with.

flx uhlform scales of pay for teachers under all types
V‘V’(i MAMMC,.M

of m@nﬁvementcﬂ\lt ic not possible to revise the scales of

hers in the employ of local bodies before the

™ e

revision of the scales of pay for those in

pay  for teac

Govt., Sservice

3

| .| is settlea,
%s regards interim relief, it is submitted thet if

i any interim relief as proposed in the case of low paid

l Govemment Servants is granted to servants of district
and mupicipal

aﬁards
) r

get that benefit. Th

the teachars will also

)

is, one for

councils
qguestion consideration
in Local Administration.Depdl x

this =<chould be placed bhefore

For orders vhether

the Cabinet Sub- Committee for the revision of the scales
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Secondary’ Schools under The Local Bam%}‘:w i

and Municipalities
The Presidency of Madras,

A MEMORANDUM. -

Teachers’ Association

Board/Mssieipel High School,

’ Place... 5 d.,G'F{?C&OLL = S'QLQ/\*\%.?_

District...Q.clermu .

To
The Secretary to the Government,
Educational & Public Health Department,
Government of Madras, Fort St. George,
MADRAS.

(To be placed before the Cabinet sub-committee for the revision of

scales of pay). .

Subject: The scales of pay and allowances to teachers in the second-
ary schools managed by the District Board and Municipalities in
the Presidency of Madras —- Hardships caused by G. 0. 4619 of
1934 — unjust reduction of pay — ruinous losses for the past twelve
years from 1934 -16- the present economic strain and the enormous
sufferings ~ immediate, urgent, substantial interim relief and final
revision of scales of pay — the teaching serviees to be made
attractive and useful for the nation’s Good,

Ll
oy | T

We, the members of the Teachers’ Association, beg to place before
you the following facts and pray that the question of securing adequate
scales of pay and allowances for the teachers working in the Sccondary
Schools, managed by Local Boards and Municipal Councils may be treated

as an urgent matter.

The following explanatory note will give an insight into the
realities of the position. The deputations and interviews made so- far by
the Executives of the S, I. T. U. and the representations of the Guild ag can
be judoad from the Press reports may have invited the attention of the
Government to the need for raising the status of the teachers in general
which we are hound to welcome and at the same time we are afraid that
they may not havye brought to the fore-front the peculiar and the Un-ugyal
nature of our hardships as members in the teaching department undey Local
Adminjstration, There is no possibility of securing any relief upjeg, our
Problemg are given that specific attention by the Government which the
S“]f:;f:fon demands.  Qur problems should not be mixed up wigh tj,e general
;ldhlesu:fl ;): ralBlﬁng the pay or introducmg uniform servico conditions and

. Ay for teachers under different types of Managemeny in the
Presidency as thag wif take a different line and wil involve complicated
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questions of law and the revision of the GRANT-IN-AID code, while we
are governed by the Local Board and District Municipalities Acts. Therefore
it is requested that urgent orders providing immediate relief and revision of
the scales of pay and allowances may kindly be passed.

All the Associations of Teachers in Board and Municipal High
Schools in the Presidency, have approved of the principle that this question
requires urgent favourable orders from Government and most of them have
submitted resolutions to this effect to the Director of Public Instruction and
to the Secretary to Government during March and April, 1946.

CIRCUMSTANCES THAT LET TO THE UNJUST REDUCTION OF SCALES
OF PAY IN 1934.

The Provincial Government took powers to fix or alter tne number
and the salaries and fees and allowances payable to the Officers and servants
of any local board or any class of such Officers and servants and declared
that “it shall not be open to the Local Board to vary the number etec.,
salaries, fees or allowances as so fixed or altered except with the previous
sanction of the Provincial Government”. This ig paragraph 3 of section 67
of the Madras Local Boards Act and para 3 was added by section 30 of
Madras Act IT of 1934. It was under the powers vested in this section that
the provincial Government passed the G 0. 4619 of 1934 in the October of
“the year which gave a térvible set back to the careers™ of  the - several
employees in the High Schools and in the Middle wehoolg managed by the
Local Boards and Municipal Councils in this Presidency. At that time there
was universal protest by all Associations of SecondarySchools and the defects
of the G. O. were pointed out in the leading Editorialg of the press. The
tragedy of the situation could be seen by a very hrief reference to the total
loss of emoluments and the hardships caused to the members of the staff,

\

The origin of the para 3 under scction 67 wag not due ¢, any
mismanagement of the Secondary Schools either by the Local Boards or by
the Municipal Councils. It was the custom for each District, Board or
Municipal Council which as a matter of tradition followed the pistrict
Board scales in several areas to fix the scales of pay with the nppl‘OV,a’l of
the District Educational Officer and the Director of Public I,ﬁ:;i;ructiou
from 1920 and get the approval of the Government also when the budgets
were gibmitted. It was in the making that thepe was & kind of
uniformity with regard to the scales of pay in the Local Boards and .in
the Municipal Councils though the variations were due tolocal circumgtances
and financial limitations. It was never felt either by ' the department or
even by the worst critics of the teaching profession that the Scales of pay
were very high, The most popular scales were those given by the Tanjore
Distriot Bogrd and Coimbatore District Board and ~the other [ocal bodieg
were attempting to bring the §cales up to the level of these, The Head-
masters were paid from Rs. 150/— to Rs. 250/— the L. T, Agsisstants from
Rs. 90/— 10 140/— or Rs. 80/— to Rs. 160/— and the secondary orade
teacher was paid Rs. 85/— to Rs. (65/— and in some cases to Rg, 70/— and
in some others even upto a maximum of Rs 90/—,

Sk
( | £
\ )
\
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LOSS OF EMOLUMENTS DURING THE LAST TWELVE YE&&M
‘\k;_ -

If the total loss of emoluments and the other losses by way of
increments has to be judged correctly we have to calculate from this
basis. The G. O, 4619 reduced the maximum of the Headmaster to Rs. 170/~

ie. an annual loss of Rs. 960/— in his career. (2) The I, T. Assistant’s -
maximum was fixed at the unattractive andunprogressive figure of Rs. 100/-
which means a permanent surrender of Rs 600/— a year in his career.
(3) The secondary grade teacher similarly was asked to lose about Rs. 180/
in some cases Rs. 240/— and in some other cases Rs. 480/— a year. Tt is
tragic to recall the terrible effects of such sacrifices and losses which no
Government has taken care to redeem during the last twelve years and the
above tigures will give us an idea of an unjust cut that has been made in the
salaries and allowances of teachers. Another sad feature was the reducing
the increments by converting them to biennial increments. All the Officers
that were employed before 1934 entered the service with a definite hope of
enjoying the benefits of this scale. Even then these scales were found to be
too Jlow and there was continuous agitation for better treatment. When
such was the case the sudden introduction of G. 0. 46'9 caused terrible
hardships. The origin of the section was the result of the abolition of
Taluk Boards. Tt is pretty certain that the infamous G. 0. would not have
been born but for the abolition of Taluk Boards and the consequent inser-
tion of this section, the implementing of which caused this terrible hardship.

_The question may be raised as to whether the Government would not have

done this otherwise. It could not have, for as pointed out above, the
scales of the different local boards and municipal councils were determined
by the budget positions of these bodies. As was suggested the tendency
was to increase these scales of pay and tq bring them up to a higher level
and not a lower one. Those that interviewed the Sectretary to Government,
the D. P 1. and the Hon ble Minister for Eq ucation in those days understood
how thoughtless and unscientific was the Procedure adopted in this circum-
stance.  Nope of these employees was undep any Paluk Board and none of
the secondary schools was managed hy any Taluk Board which was in
disrepute and the abolition of which was the main aim of Act II of 193¢.
It is nOW revealed to us that the employceg under Taluk Boards who were
enjoying lligh scales of pay the regulation of which was the main aim of the
implementing seetion during their absorption in the Local Board services
have now beel given the very pay which they were drawing and which the
Government, did not like during the perioq, It is a strange irony of circums-
tanoes that the class of Officers confemplated by G. 0. 4619 who had
absolutely nothing to do with the Taluk Boards of the past and who were

not enjoying any fabu.lous S(}&les of pay have been hit hard and have beey
put to stress and strain during the lasg twelve vears

Another point to be noted ig this; that in all schemes
™Meng Ly Government the new sealeg of pay were intended
0trants and not for men already in service. Kven this Principle of equit
.Was Dglected and it is not t0o much to say that there hgg bee?, a,f;
inordinate digqontent and dissatisfaction among the staffs in these imgtitu~s
tions from the beginning of the winter of 1934,

of retrench-
only to new
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Thus-it is clear (1) that the scales of pay which were in voguie from
_the beginning of reforms in 1920 and the expansion of education under
Local Bodies were not adequate and there was an increasing demand for
betterment, (2) that the G. O. 4619 instead of being progressive reduced the
scales as pointed out above and caused intense hardships at all points and
marked as a seb back to the progress of secondary Education under Local
Administration for it not only has made‘the incumbants’ suffer a great deal,
but also has made the profession unpopular among the rising gencration
leading to the present tragic crisis in Education, dearth of qualified teachers
“and enthusaistic applicants even in training institutions, (3) that broader
questions of policy and principles of administration siuch as Provincialisation
of cadres, Recognition of Services in the Local Board and Municipal Institu-
‘tions for special recruitment and ‘the granting of the staus necessary to
make educational work attractive and cnduring were not at all considered
as was expected.

Nothing has been done so far to remedy this state of affairs and
to render justice to the voiceless members of the staff toiling hard in thege
institutions.

Tn addition to this general theme the econonic conditions created
by War from 1939, the high prices, the cost of living and the pressure
upon the purse of the teacher have ruined many a teacher’s family., Almost

-every other teacher is-becoming indehted.and the Government is aware of

the unattractive scales of pay embodied in the G 0. 4619. Conversation
with the D. P. I. in the past gave ug the hope that the scales of pay would
be revised soon after the publication of the National Minimum Scales of Pay
recommended by the Central Advisory Board of Education. Ttis three yearg
since these scales were published ang nothing has been done. A thorongh
examination of the economic situation in the province and a detailed Con:i-
deration of the question as to whether Justice has been done to the clags of
employees will convince any right minded ad ministrator that thepe is
immediate need for the revision of the scajes of pay.

Firstly. the question has to be solved immediately, now, and not
a moment later. Secondly the Goverument can regulate by ope @ 0. and
liberate the teachers from the presentiposition of ruin angd despair and enable
him to discharge his duties faithfully for the society. Aq G. 0. 4619 of 1934
was suddenly passed and ruined the careers of many, (soalso) a4 O. of 194,
twelve long years after, is_the only remedy to case the situation which we
have a right to expect from a Peoples’ Cabinet at this. critical time. The
Guestion of subsidies and grants to Lacal Bodies and Munici pal Councils
¢an be easily managed as it is a question of adjustments of public funds,
provincial and local.

Thirdly, we beg to submit that we form the bulwark i the Secon
dary Educa,tionall System working as we do 111‘1(,161' the fundamental rules and

model regulations framed by the Government in respect of oup Dersaaal

-conduct. The question should not be e mixed up with that of the Aided

MR b g :
agencies because G, 0, 4619 applied only to us and not to Private agencies.
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We also firmly believe that the recognition of our services and the introduc-
tion of reasonable scales of pay will stimulate private managements to confer
the same benefits upon their staffs. So it is not only practicable but also a
healthy signal for educational advancement.

The following scales of pay may be found suitable and are considered
as the irreducible minimum. We, as responsible Officers of Tk
under the Local Boards firmly believz that if we ought to secure efficiency
and to raise the prestiege and tone of our Institutions a contented staff is
indispensable for we cannot allow our staff to slave for ever, to run into
indebtedness on account of the economic conditions and to make them feel
the pinch every hour of their existence- We feel the sacredness of our
responsibilities by representing that the sorrow and misery of the teacher
to-day are indescribable and the only way to improve their lot is to secure
for them the benefits of scales noted below and the special principles of
fixing the salaries of the present incunbents according to the lines submitted

below.

A. 1. L.T.Grade Teaches Rs. 110/5/170/10/250. It has been
represented that th's is not attractive and Rs. 150-10-250
may be uniformly thought of. N

2. Munshies and Pandits Senior: Rs 70—5—100—5——150.
Junior: Rs. 60—5—120.

3." Secondary Grade Téichers: Rs. 60—3 —90-—5—120. Even
in this case we are nd>t sure whether this will satisfy the
requirements of tle situation. The alternative scale

suggested to us is Rs. 75—5—125.

4. Manual Training Insructor, Physical Training Instructor,
Drawing Masters ete: Secendary Grade scale with allowance.

B. That in adopting the scales of pay and fixing the salaries of
t?le Présent incumbents the following points sho‘u*ldj.;be trakenhinf’(.) 5con,s_§de{9f‘
tion. viz. !

L. "Dhe loss of the permanent emoluments on account of G. 0. 4619
« of 1934 (by feiff‘vctjon of pay and by loss of annual increments).

. 2., ﬂfhe total service of each teacher to he given credit in fixing
the pay for 1946 in the new scales.

-« 3.  The lapse of time after reaching the maximum even in the
present low gegles of pay (therefore a Ligher start must be fixed) am_i that
_ theabstnee of immediate relief and any delay or neglect will mean disaster

and spell ruin to the cause of education by impairing efficiency.

anas .. The figures we have given here are based upon the sc.‘ales of pay

:%mlowances recommended in the report by the Central Advisory Board
O Hducagion popularly known as the SARGENT’S SCALES OF PAY which
WOTe Meang gop living in normal times of peace and new reguire fursher
liberalisation, attract talents.

-
"=
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questions of law and the revision of the GRANT—.IL\-I—A-I].) code. while we
are governed by the Local Board and District Mum.mpahtl.es Acts. Th.ex.'efore
it is requested that urgent orders providing immediate relief and revision of
the scales of pay and allowances may kindly be passed.

All the Associations of Teachers in Board and Muni(_;ipal H.igh
Schools in the Presidency have approved of the principle that this question
requires urgent favourable orders from Government and m(?st of then} have
submitted resolutions to this effect to the Director of Public Instruction and
to the Secretary to Government during March and April, 1946.

CIRCUMSTANCES THAT LET TO THE UNJUST REDUCTION OF SCALES
OF PAY IN 1934.

The Provincial Government toolk powers to fix or alter the number
and the salaries and fees and allowances payable to the Officers and servants
of any local board or any class of such Officers and servants and declared
that “it shall not be open to the Local Board to vary the number etc.,
salaries, fees or allowances as so fixed or altered except with the previous

sanction of the Provincial Government”. This ig paragraph 3 of section 67

of the Madras Local Boards Act and para 3 was added by section 30 of
Madras Act IT of 1934. It was under the powers vested in this section that
the provincial Government passed the G (. 4619 of 1934 in the October of
the year which gave a tervible set back to the carcers of the several
employees in the High Schools and in the Middle wchools managed by the
Local Boards and Municipal Councils in this Presidency. At that time there
was universal protest by all Associations of SecondarySchools and the defects
of the G. O. were pointed out in the leading Editorials of the press. The
tragedy of the situation could be seen by a very brief reference to the toga]
loss of emoluments and the hardships caused to the members of the staff,

The origin of the para 3 under scction 67 was not due to any
mismanagement of the Secondary Schools either by the Lo_c‘t-ﬂ Boards or by
the Municipal Councils. It was the custom for euo'h District Board o
Municipal Council whish as a matter of tradition i«)%lowed the District
Board scales in several areas to fix the scaleg of pay with the approval ' of
the District Educational Officer and the Director of Public Instruction
from 1920 and get the approval of the Government also whep the b.udgets
were submitted. It was in the making tbﬂ-t there was & kind of
uniformity with regard to the scales of pay in the Local BOle‘dS and  in
the Municipal Councils though the varlations v»fere due tolocal Circumgstances
and financial limitations. It was never felt eltl}er by the department or
even by the worst eritics of the teaching profession thajt- the scales r?f Pay
were very hich, The most pupnl;-).r s.cu.les were those given by ghe -'-fmjore
District Board and Coimbaiore District Board and “m other Local bodieg
were attempting to bring the scales up to t}‘le level Qf rtjhese,. The Head
masters were paid from Rs. 150/— to Rs. 250/— the 1., T. Assisstang Frdie
Rs. 90/— to 140/— or Rs. 80/— to Rs, lSQ/—— and the secondyp
teacher was paid Rs. 85/— to Rs. 65/~ and in some cases g Rs. 7
in some others even upto a maximum of Ry 90/,

Y grade
0/~ and

-l

A
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LOSS OF EMOLUMENTS DURING THE LAST TWELVE YEARS.

If the total loss of emoluments and the other losses by way® of
increments has to be judged correctly we have to calculate from this
basis. The G. 0. 4619 reduced the maximum of the Headmaster to, Rs. 170/-

ie. an annual loss of Rs. 960/— in his career. (2) The L. T. Assistant’s
maximum was fixed at the unattractive and unprogressive figure of Rs. 100/—
which means a permanent surrender of Rg 600/— a year in his career.
(3) The secondary grade teacher similarly was asked to lose about Rs. 180/-
in some cases Rs. 240/— and in some Other cases Rs. 480/— a year. It is
tragic to recall the terrible effects of such sacrifices and losses which no
Government has taken care to redeem during the last twelve years and the
above figures will give us an idea of An unjust cut that has been made in the
salaries and allowances of teachers. Another A reducing
the increments by converting them to biennia] increments. All the Officers
that were employed before 1934 entered the service with a definite hope of
enjoving the benefits of this scale. Even then these scales were found to be
t00 low and there was continuous agitation for better treatment. When
such was the case the sudden Introduction of G. 0. 46'9 caused terrible
hardships. The origin of the section was the result of the abolition of

Taluk Boards. It is pretty certain that the infamous G. 0. would not have
been born but for the abolition of Taluk Bo

tion of this section, the implementing of
The question may be raised as to whethe
done this otherwise. It could not hay
scales of the different local boards

ards and the consequent inser-
which caused this terrible hardship.
r the Government would not have
¢, for as pointed out above, the
and municipal councils were determined
by the budget positions of these bodies. Ag was suggested the tendency
Wwas to increase these scales of pPay and to bring them up to a higher level
and not a lower one. Those that interviewed the Sectretary to Government,
the D. P 1. and the Hon ble Minister for Education in those days understood
how thonngess and nnscientific was the Procedure adopted in this eircum-
stance. Noue of these employees wag under any l‘é]uk Board and none of
the Secondary gehools was winaged by any Taluk Board which was in
disrepute ang the abolition of which was the main aim of Act II of 1934,
It is now revealed to us that the employees under Taluk Boards who were
enjoying high scaleg f pay the regulation of which was the main aim of the
implementing sectiop during their absorption in the Local Board services
have now been given the very pay which they were drawing and which vhe
Government did not like during the period, Tt is a strange irony of circums-
tances that the class of Officers contemplated by G. 0. 4619 who had
absolutely nothing to do with the Taluk Boards of the past and who were
not enjoying any fabulous scales of pay have been hit hard and have been
put to stress anq strain during the last twelve years.

meng, Anothey Point to be noted is this; that in all’s:he;neds ofl retrench-
entra,nty GOVel‘nment the new scales of pay were H‘] en ‘e .OI] v to n'ew

¥ and not for mep already in service. Even this principle of equity
-Was n-eglected and it is not too muech to say that there has been an
ihordinggg discontent and dissatisfaction among the staffs in thege institu-

tions from the 'beginuing of the winter of 1934,
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Thus it is clear (1) that the scales of pay which were in vogue from
the beginning of reforms in 1920 and the expansion of education under
Local Bodies were not adequate and there was an increasing demand for
betterment, (2) that the G. O. 4619 instead of being progressive reduced the
scales as pointed out above and caused intense hardships at all points and
marked as a set back to the progress of secondary Education under Local
Administration for it not only has made the incumbants suffer a great deal.
but also has made the profession unpopular among the rising gencration
leading to the present tragic crisis in Education, dearth of qualified teachers
and enthusaistic applicants even in training institutions, (3) that broader
questions of policy and principles of administration such as Provincialisation
of cadres, Recognition of Serviees in the Local Board and Municipal Institu-
tions for special recruitment and the granting of the stdus necessary to
make educational work attraétive and enduring were not at all considered

as was expected.

Nothing has been done so far to remedy this state of affairs and
to render justice to the voiceless memhers of the staff toiling hard in these
institutions.

In addition to this general theme the economic conditions created
by War from 1939, the high ‘prices, the cost of living and the pressure
upon the purse of the teacher have ruineq many a teacher’s family. Almost
every other teacher is becoming indebted and the Government is aware of
the unattractive scales of pay embodied in the @& 0. 4619. Conversation
with the D. P. I.'in the past gave ug the hope that the scales of pay would
be revised soon after the publication of the National Minimum Scales of Pay
recommended by the Central Advisory Board of Education. Tt is three years
since these scales were published and nothing has been done. A thorough
examination of the economic situation in the province and a detailed consi-
deration of the question as to whether Justice has been done to the class of
employees will convince any right minded zu.]ministmt-orl that there ik
immediate need for the revision of the scales of pay.

Firstly. the question has to be solved immediately, now, and not
a moment later. Secondly the Government can regulate by gne GuiQaand
liberate the teachers from the present position of ruin and despair and cnable
him to digcharge his duties faithfully for the society. Ag G. 0. 4619 of 1934
was suddenly passed and ruined the careers of many, (soalgo) a G- O. of 1946,
twelve long years after, is the only remedy to ease the gipyation which we
have a right to expect from a Peoples’ Cabinet at this criti('ml time, The
question of subsidies and grants to Local Bodies and Municipal Couneils
can be easily managed as it is a question of Zldjllb‘t.ln(;‘nts of public funds,
provinecial and local.

Thirdly, we beg to submit that we form the bulwark i the g,
dary Educational System working as we do under the fundamenta] rul
model regulations framed by the Government -in respect of oyp personal
conduct. The question should nf,)tz be me mixed up with that of the Aided
agencies because G. 0, 4619 applied only to.us and not to Priv

con-
C8 and

TS

ate agencies,

_;——V—Hrf.\___ e e
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We also firmly believe that the recognition of our services and the introduc-
tion of reasonable scales of pay will stimulute Private managements to confer
the same benefits upon their staffs. So it is not only practicable but also a
healthy signal for educational advancement.

The following scales of Pay may be found suitable and are considered
as the irreducible minimum. W € as Tresponsible Officers of Institutions
under the Local Boards firmly believe that if we ought to secure efficiency
and to raise the prestiege and tone of oyr Institutions a contented staff is

the pinch every hour of their existence- We feel the sacredness of our
responsibilities by representing that the Sorrow and misery of the teacher
to-day are indescribable and the only way to improve their lot is to secure
for them the benefits of seales noted below and the special principles of

fixing the salaries of the present incumbents according to the lines submitted
below.,

A. 1. L.T.Grade Teachers Rs. 110/5/170/10/250, 1t has been

represented that this ig not attractive and Rs. 150-10-250
may be uniform|y thought of,

2. Munshies and Psndigs Senior: Rg 70—5—100—5—150,
Junior: Rg. 60—5—120
2 3. Secondary Grade Teachers: Rs. 60—3 —-90—5—120. Even

in this case we are not sure whether this will satisfy the

requirements of the situation. The alternative scale
suggested to us is Rs. 75—5—125.

4. Manual Training Instractop, Physical Training Instructor,
Dra wing Masters etc: Secv’:ndary Grade scale with allowance.

B. That in adopting the scales of pay and fixing the salaries of

the prese : X . . s . ;
W p SNt incumbents the followiug points should be taken into considera-
ion. viz,

1. The loss of the permanent emolumentg on account of G. 0. 4619
of 1954 (by reductioy of pay and by loss of annya] increments).

2. The total service of each teacher to be given credit in fixing
the Pay for 1946 in the new scales.

3. The lapse of time after reaching the maximum even in the

Present low g, 166 of pay (therefore a higher start must be fixed) and that

:23 ibS(iIIIL:C OF immediate relief ang any delay or neglect v.vz'” mean disaster
o SHRBRLE cause of education by impairing efficiency.

and ali,, The figureg we have given here are based upon the scales of pay
of Ed"m‘:fmoes Te€Commended in the report by the Central Advisory Board
HRn Popularly known as the SARGENT'S SCALES OF PAY, which

weré meang SOy 4 4
liberalicats for living in normal times of peace and now require further
theralisation, ¢, attract talents.
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