


as® Office of the
Pyreakor of Public Instrustion,
Msdras, Dated 283-0-1945. '

' Dr.B.B.Dey, D.Sc.(Londz), F.R.T.0. | :
Offtg. Director of Public Ins truction, Madres.

The Secretary to. Governmeit, '
Education end Public Health Dep srtmen t.

Sub: Office of the Reglstrer of Books, Medres - Resixk
Revision of pey of Firsi Grede Reader. .

. In connection with Part TT of the Budget Estimate
for 1946-47 T have the nonour to re submit for the favourable
congideratlon of Covernment thc followling proposal fer the
rovision of pay of the post of Pirst Grade Regder in the
office of the Registrer of Books, Mgdras, from & fixed pay of
Rg. 85/~ per mensem to the scalt of Rs.'70—5/2-85-7-§/2-100.

~ 2.'T submitted the above proposal to Government, .. I
previously a aumber of times Justifying the need fer . == Nt
rovising the soale of pay of this post o Rs.70-100; bu TS
Govornment deferred it - Vide G.0s.Nes,1674°Edn., dated

¢ L 29-10-41, any, dnted 25-9-1944. The post of First Grade

Roader is mow on a fixcd pay of R8.85/- & month. The Second .
grede Reeders ere in the scele of Rs.55-H/2-7C. The dutles
of the first Grade Resder which include the duties of a
Hoad-clerk clso ere undoubtedly vexy onerous snd responsible
.viz. (1) Genergl supervi ston end guidence for readers; (2)
Supervision of the work of the clork, Typlst and Atte

and (3) Responsibility for the DiE . prery. This clé

end supervision work ocouples a 200 tion of his time and
he has to attend to his duties as & a11 the seme. His
work 1s epelogous to that of the Librerian in the Govermmentg
Oriental Manusoripts Library, who is now in the geele of
Rs.100-10£2-160. The present fixed pey of Rs. 85/~ which
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Unless the quusqion of reviskuaﬂ%ﬁe pay scalds of ‘a1l
ervices is taken up, 1t does not seem desirable to accept the
proposal of E. & P. H, above as such pilece-meal revision 1is
bound to lead te endless similar requests from other Depts. |
which it may be difficplt to resist. ,
In fact, the proposal was cnnsidered more then once in _ |

the past but was negatived - see G,0s at (L) (s), (K) and (%&,
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