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Leave.

‘the Syndicate of the Madras University that if a Registrar holds office
iods of five years the two periods may be taken together for the
— carned and available, subject to the Limitation preecribed by Regulation




 regards the leave Med By fm )
may be deemed to have retrospective efte

(True Extract) .

st y Madras Univmtiy.

6.0., No. 841, Educational, dated 27th December 1906.

Amwr—-Mgugnlsﬁom for the University of Madras under sub-section (2) of
section 26 of the Indian Universities Act VIII of 1904, and directing their publication (in)tl:o

- Fort 8t. George Gazette.

II

. Letter—from C. A. Paterson, Esq., M., LL.B., Re istrar, U iversit adras
To—the Secretary to Government, Educational Degla.rtment. i S :
Wﬂtﬁ House, the 12th J. anuary 1907.

0.—

I have the honour, by direction of the Syndicate, to ask that Government will
be pleased to give an authoritative interpretation of the third, fourthand fifth
paragraphs of Regulation 146 on the following points :— ;

(1) Whether that regulation is retrospective with regard to leave in the same
‘way as Regulation 145 is retrospective with regard to pension or gratuity.

2) Whether leave earned in one period of five years, if not taken during that
period, may be taken in a subsequent period, or whether each period of five years is
to be regarded as self-contained as regards leave.

The Syndicate considers it desirable that the regulation should be retrospective

~and that it should be competent to grant to a Registrar the amount of leave which he
‘may have earned by previous service, but which either he may not have taken during

: the’time when it was earned or which the Syndicate may not have granted to him
during that time ; otherwise it might be necessary to grant leave toa Registrar at
very inconvenient times both for himself and for the University so as to prevent the
forfeiture of leave which had been duly earned. : |

I am further directed by the Syndicate to ask that Government will be pleased
to treat this matter as urgent in view of the fact that the period of five years for
which the present Registrar was appointed will expire on the 1st February next, and
he is desirous of knowing exactly what his position will be as.this would influence
him in deciding whether he should enter into an engagement for a further period

or not,

 Order—No. 42, Educational, dated 24th January 1907.

The Syndiate will be informed that the intention of the regulation is that if a
r holds office for two consecutive periods of five years the two periods may
r the purpose of caleulating leave earned and available, subject

by Regulation 146,
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m the Begistrar, Madras University, dated 12t Junuary

~ Regu ation 145 of the Madras Univ'ersit& ‘févay:s,':-énf- ‘ \
_ “The fenure of the office of Registrar shall be limited to five
lividusl shall be eligible for reappointment. In the event of his being reappointe:
the date of his ointment shall qualify for pension or gratuity.”
“Regulation 146 runs thus :— . SN Lol
shall be in the power of the Syndicate to dispense with :
any time before the expiration of five years on payment to him of six m
ay at any time discharge him from its service without notice or compen:
nduct on his part or of a breach by him of any of the vonditions on which
 the Registrar should wish to resign his office before the expiration of fix
months’ notice of his intention to resign. AR S
¢ The salary of the Registrar shall be Rs. 600 per mensem, rising by annual
‘of Rs. 50 per mensem to Rs. 800. If, at the completion of his term of five years, a
“he aged, his salary shall be Rs. 850 per mensem rising by aunual increments of
‘mensem to Bs. 1,000 per mensem. If, at the completion of his second term of five
trar be re-engaged his salary shall continue to be Rs. 1,000 per mensem. =
« The Registrar shall devote his whole time to the duties of his office, and shall not a
self from his duties without the permission of the Syndicate. e & )
The Syndicate may grant to the Registrar leave of absence for one month on
each eleven months of completed service, or for an accumulated period not e ,
18 in five years. The Syndicate may also grant him leave of absence on half
‘may be added a period of accumulated leave on full pay not exceeding thre
period not exceeding eight months in five years. Such leave on half pay shall not,
case of leave on medical certificate, exceed one gnd-c-h;lt montthn '

T
e

of leave on full tgny the provisions of Chapter XII of
Fourth Edition, or of the corresponding chapter in subseq;

Syndieate asks for orders on the following two pomfl,

| whether Regulation 146 is retrospective with regard to leav
: tion 145 is retrospective with regara to pension or ,_ tu
- (2) whether leave earned in one period of five years, if not
, may be taken in a subsequent period, or whether each pe
self-contained as regards leave,
strar (Mr. Paterson) observes that

he Regulation (146) should be ret
t to grant to a Registrar the amount of leave
service but which either he may not have t
which the Syndicate may not have ¢
f ines both for Hiusclt sl 16e the
leave which had been duly earned 7.
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fatxon 146 may be lield to have retrospective

10 know apparently is whether a Registrar,
vem.plp]yed. previous to the issue of these Regu-
take leave,for a period for which he would be
rendered by him if a similar Regulation had been
Mackay, | 1B force at the time of his employment.
o p There appears to be no objection to the
e S B et 9! leave in accordance with this
~ Regulation, although there is no express provision in the Regulations to this effect——
~ ¢f. Article 4 of the Civil Service Regulations which says that an officer’s claim to
leave is regulated by the rulesin force at the time the leave is applied for and granted.
6. The second question is whether leave earned in one period of five years, if not
taken during that period, may be taken in a subsequent period. In other words,
whether a Registrar, who is reappointed after the expiry of a term of five years, can
take the leave earned by him during the period of reappointment, in addition to the
leave earned by him during the previous five years, that is four months’ leave on
full pay or eight months’ leave on half pay (including three months’ leave on full

pay).

7. If Regulation 146 is regarded as retrospective, then it seems to follow that

That I submit should be conceded and under- | the leave earned in one period of five

Chend: years may be taken in a subsequent

C. G. Mackay. | period, but this privilege should be exer-

Yes. It was not intended to rob the Registrar | cised only subject to the conditions that

of leave already earned. : | such leave is in accordance with the
H. D. Tayror—19-1-07. | limitations laid down in the Regulation,

The limitations appear to R

(1) that the amount of leave on full pay admissible at one time is limited to
four months in five years,

(2) that if leave on full pay is to be combined with leave on half pay, the
amount of leave on full pay is to be limited to three months and the total period to
“eight months in five years, and

(3) that in respect of the grant of leave on full pay, the provisions of Chapter
XII of the Civil Service Regulations should apply.

8. If it is held that the leave earned by a Registrar in a period of five years can
be granted to him in a subsequent period, then the question will arise whether a
Soitat] . | Registrar may be granted leave on full
No. Four months at any one time is the maxi- | oy for a period of six months, after he
mum admiseible. : has put in, say, two years’ service in his

3 ) Y )

H-D. Tavror. | neriod of reappointment. But as it is
distinetly laid down that the grant of the leave should be subject to the provisions of
Chapter XII of the Civil Service Regulations, it does not appear that any leave on
: : : full pay can be earned by a Registrar by
Cf. Article 24_60{ the Civil Service Regulations, duty performed while ~the maximum

fourshy sdibiom, period of euch leave for a period of five
yearsis due tohim. It does not therefore
| appear that a Registrar may be permitted
| to take more than four months’ leave on
full pay at one time. ‘

H. D. Taxror.

9. Thus if a Registrar does not take leave on full pay for seven years, he will at
‘ : H. D. Tavror.

a longer period. Similarly at the end of seven years a Registrar will, provided he
 has not taken any leave previously, be eligible for a combined leave of fourteen

~ months only—leave on full pay for three months and leave on half pay for (8 + 3)
‘eleven months, that is, eight months for the first period of five years and three months
for the remaining two years—oide paragraph 4 of Regulation 146.

| the end of that period be eligible for only
four monthe’ leave on full pay and not for

10. In view of these circumstances, it is for consideration whether the Syndica
o informed with reference to their second question that the leave earned in
G . period of five years may be taken i

. B | subsequent period provided the amoun

H. D. Tavtor. such leave is in accordance with t

| limitations laid down in the Regula

/

Under the fifth paragraph of Regulation No. 146 of the University, the grant of
eave on full pay to the Registrar is regulated by the provision of Chapter XII of ,‘h
ivil Service Regulations. Article 246 of the Civil Bervice Regulations, which

oceurs in Chapter XII, says that ‘no privilege leave can be earned by an officer by

¢ duty performed while three months’ such leave is due to him .  On the analogy of -

e

C. G. Macray. this rule, it does mot appear that th,e,;*

Tl T Registrar can earn any leave on full pay
le four months’ such leave is due to him. In other words, if he does not take
ave on full pay during the first period of five years, he cannot earn any further

C. G. Macgay. '

cate, take more leave than one month and-a-half for each completed year of service.
K. RANGASWAMT AIYANGAR—18-1-07. o

Submitted that the answer may be as at A and B.
C. G. Mackay—19-1-07.

Yes (0 Registrar holds office for a second period of five years coﬁcemtivdy, ;

the two periods may be taken together for the purpose of calculating leave earned and.
available, subject to the maxima imposed. :

~ As regards the leave earned by and due to the present Registrar the resolution
ay be deemed to have retrospective effect. ’ G
g H. D. Tayror—19-1-07.

Please draft accordingly for approval.
G. 8. Flornes |—21-1-07.
: A draft is placed below for approval.
T.K.—21-1-07.
* K. RaNGASWAMI A1vANGAR—21-]-07,

i

C. G. MAackAY—92-1-07.
H. D. TavLor—23-1-07.

Issue.

B, TAYLOB—-Z{;-fLG"L

[G.0., No. 42, Educational, dated 24th January 1907.]

.

leave on full pay during the second period

by

G. §. Florpss]—23-1-07.

s

e " 8o long as he does not take any such leave. =~
As regards leave on half pay, it does not appear that he can, except a medical certifi-
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@unibersity of Madras.

€. A, PATERSON, Esg, M, LLB., |

.

Registrar, University of Madras,

retary to “overnment,

Bducational Department.

I have the honour, by direction of the Syndicate, to
ask that Government will he pleased to give an smuthoritative
interpretation of the third, fourth, and fifth paragraphs of
Regula t.ion 146 on the following points:-

(1) %hether that Regulation is retrospective with repard

to leave in the same way as Regulation 145Pa retrospective witnf

regard to pension or gratulty,

{2) Whether leave earned in one period of five years,
not)taken duri nhat, period, may he taken in a subsegquent
pariod’or wnether each perigd of five years is to he regardpd
&8 self-contained as regards leave, :

The Syndicate considers it desirable that the Kegula=
tion should he retroépective and that it should bhe oompe?ent to
grant %o a Registrar the amount of leave which he may have
earned by previous service but wnich either ha may not have
taken during the time when it was earned or waich the Syndicate
may not have rrantad to him during that time; otherwise 1t
mirnt he neuesnurﬂnu 'rant leave to a Repistrar at very incon-

the finiversity, 8o as tp

uly earned.
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