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¢ S Pinent of Tducation, Health and Land.sM
\ ? 1 “Zéﬁffﬁﬁgg;if* 7 }
; 0 - . Delhi, the A8th February 19264%

J.W.Bhore, Esq., C.I.B., C.BeB., I1:0.8s,

Secretary to the Government of India,

L2S

The Secretary to the Government of ladras
Law (Bducation) Departme nte.
Recruitment of assistant masters for the Prince

| iy ! of Wales' Royal Indian Jilitary College Dehra Ba‘

et et b B

.
SN

for Buropean assistant masters at the Prince of Wales' Royal =

\ ; Indian Hilitary Cbllege, Dehra Dun, and the Government of India

i st } 1 : £ desire the local Government's co-operation in securing suitab

R candidates for them. The assistant masfers are required to be

1 _capéble of teaching the subjects mentioned bélow up to the‘ihf

}h ' " mediate standard := o
: j @

(1) One assistant master proficient in science and mathemat

(2) One assistant magter prof1c1ent in general Dngllsh subJ

1 -5, | S With honours degrees. They should also be ataletes and\play

ey gy { | s

3 (0 of association Iootbdll° ’ %y

ik 4 SERCEA R L B sminaiin. A

| |
' 1 : : i At : ‘ A i
f ; b L 2. These postc are not included in the4Indian Bduc
| _ ‘

Service, but are generally under Indian Lducational Service

bia ‘;Q _' 47 conditions, except that, as the‘collagé.is uhder the éantg

& N e the military authorities the ressons which have led to th

Kingdom do not apply Accordlngly, the Secretary of Stata-q

also been requasted to take steps to obtain sultable reeru

ithem in the United nlnodom°
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i fé;;;rary basis i.e. until the authorities are catlsfled that
" the officers are suitable, they will be under traal. If ?
suitable officers can be found who are willing to qtay on,
their names will be considered, along with the names of any
other candidates whom the Secretary of State may secure, for
permanent employment. There will be no objection to the
officers retaining liens on their substantive appointmen ts
during their femporéry or probationgry service.
4. A memorandum containing full details as to the collegé
and the géneral conditions of employment is attached. The
Government of India woild be glad if the local Govermment
would take any steps that might be possible witha view to
recomiending suitable candidatesy for these posts, ei ther
from Govermment or private service. They would suggest that
& notification of the vacancies to the staff of the European
échools might poseibly produce good results. . :
5. 4 similar communicationhis being addressed to other

local Governments and the final selection of candidates will

'be mada from among the candidates recommended by the various H

1ocal Governments. _ .
I have the honour to be,
. T S

Your most obedient servant,

f
..;2/,,,,,

Becretary. f

—

<1, Appoin fmense &re made by the 56C; ¢sary of Siase for Indig

: 2)
Wemoz andum.

' HOYAL I DIsf LILITs2Y COLLIGL, DI ‘hd DUN
(UNLTLD PLOVINGIS). = |

<

L ; |
Tae_@ollege wae ssiablished in 1921 for 7he sducation of
Indian bove in prepaxauion for enfry into the Hoyal lidlitary

Ry )
; ‘Bollege, Handhuset, and evencuslly foi a milict&iy cereer as

officers., The number of pupils is ai present 70, and further
ezpansion‘is concemplsted. Tac ao.msl age of entry is 11 & 18
years, and tae scandard av entry that of ¢ae higher primary
senood. Tae conrsc e e ade ove: six years.

‘"The College i counfrvlled by the Army aunuhorities under Ghe
Gove.ameas of India®.

The gsaff iacludes & Commandant (Lieutensnt Colonel, Iadism -
Army) a Headmasie:r, five Aseic:ant Mssie.e, & Mation, an Indian
Drewing &nd Manual Training Teache., & Se.geant-Msjo: Drill
Ins ixuc6o. and two Leligious Teachevs. ‘ .

Candidates for an appoinimeni &s hsgie #nc Masier a tae
College musi be Public School men, and should have had Public

Sehool teaching expe.ience. Candidates should nvimelly be fiom

23 G0 30 yeais of age, though vhese limite will noi necessaiily |
2 :

be iigidly obseived . They should be good a; gémes., Unmaiiied
men air€ piefeired. > :

Pa: siculsrs of ihe pey, leave &ad peasion adnissible to
Officers'repiuitéd w0 sk sieff of tae College fiom tais councey.
sre coateined in e enclosed memx axdum. Flec QuBL tE€.E EXE
provided.

Appoincmenie as Lseigi@ni Masieis.

Thece appoin mente are 1ot iacluded in the cadie of ihe Indian

Tiduce sional Seivice.

P e S e ooy s S

s

in Council snd Assis sni Masre.s nderebv secure the safepuards

affoirded c¢o Office.g €0 anpﬂln ;ed undex whe provieions of <he

Govexrnment of I-dis LCb;\<}£CLu1Lm6Jb sskes place as and when
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s yscgneies ocours

2
Uyery candideie musc be & Biiiish cubjeci of Euiopean

8 ‘ = ) T ; S i - W L%; =
descent in fthe male line, W0E6 fgihei «was &85 'r.h.e time of ¢he

cs& -dldacpfs b1 s B;:thcd subject.

B isndidates for n apnoumm a¢ Aesisignf Masier at the
L Ooliece met be Public Sehool men, and s vuld hsve 1ad Public
= S5e mol t€aching e"pe*lence and prefeiably an honoure deg.ee.
sandi dates should normally be from 23 io 30 yeais of age, t;mugh
. chese limite will not nscessarily be 1igidly obse:ved. They

~should be good &t gemes. Unmar:iied men are p.efe.ied,

s
A, Appliba_iiiuns daould be submicied upon the foim of applica-
tion foi éﬁploymen'tﬁ in tue Indian Lducational Sexvice, and should
‘be accompani ed by not moie than six iessimonials.

S. A candidste sslec:i;ed foi an appoinment will heve o be
ezamined by & Hedical Board. If e sesuli of Tiais examinaiion
is eavisfaciory ne will be 1equized fo clgn &n agre€mem 7

 ' ‘.celve tne Govemmenu of Iadia fo. &h.ee yesis, dusing which

peuod ne will be :€geided ss on mobctlon. If on tho temiqa—

-ulon of “cLlc peziod Govesment decides 006 fo retain his ael'\nces
L}'Gh.(ﬁt‘ moams' nogice will be given, and ths re°1gnat10n of an

fflesl, on 6 he exgiiy of 5 2e term coves od by his agleement is

gll].nuﬁd bv 3 ‘.1m11a; Cu]ldl tion. Dxcent sg urov:tded abova, an

bae.m &b m.e Colhge,. 'The salaijes paid are as showm
dunee &t De_na Dun. Mo guerantee can be given as
:,va.-lus of tis iupee. ‘ ' | '.
s 56 provided.

re altiough nobmembe“ of the Indian
‘.p,_i“@.l-v-lglble on compls tion of taeir probé—
‘and passage pay, on the same conditions

of rhat Sernce. A ‘scm'nnary of

o

!jl
informa tion regarding lesve, peasion, peéssage pay, dand the
Genexal Provident Fund (to which subscriptoa is compulsory)
will be found in Appendices II, III, and IV.
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NOTE I. In applying the above gcule to future cntrants,
‘both initial galary and date of incremonts will ordinarily be i

de termined by age. 25 yecars of age has been taken as the normal

starting point for the scale, and the initial basic pay in the

case of candidates over 25 at the time of appointment will orxdinari- .

»lj be ks.50 ﬂmonth higher for eagh year above that age subject to

8 ﬁmximum of Ks8.600 per mengem., A candidate eppointed under the :
age of 25 will receive the minimum pay of the scale (&s.400),plus a;ﬁ
.overseas pay until his 26%th birthday, and & candidate appointed s 'Jy
at or over 25 years of age will quaelify for increment on attaining :%
his next birthday aftgr joining his appoiﬁfment irrespective [
of the length of his écrvice. Seniority will reckon from the

date:of taking up appointment. : : S :

NOTB 2. Increments cannot be claimed as of right : they
may be stopped, deferred, or guspended, if the officer's work.

is unsatisfactory.




appendix I1I.

summary of informetion regurding Leove .

:
i
zi

A-régulﬁr vacation is usually allowed, during which oificers

arc permitted to be absent from their duties. Where o vacation
is‘ailowed, it counts os &uty, but the period of total lsave
admigsible, is ordinsrily reduced by 6n§ month for e€ach year of

duﬁy in which on officer has availed himseli of vacstion.

RLE

Leave is oalculated in terms of "leave on average pay"
and the amount of "leave on average pay" for which an officer is
eligihleiis five twenth-seconds of %he period spent on duty.

- Subjet to cerbein moximn ond winima, an officer mey draw, ot

T S S e R Al

‘his option, leave salaory equal to theeverags pay of the last twelve

months oi'completed duty or to half such averoge pay.

A11 lesve

on average and half the period. of helf average pay is aounted
b

against yEy the leave sarned. An ofiicsr may taxe his leave on

average pay, on nalf averuge pay, o9r on a combination of the two,

’ S provided that his dontinuous anbgence ir5m duty doeé nbt execed

. 28 -months and $hat the =mount of lenve tauxen on average poy docd

4:“not_€xée§d ¢ight monthg 2t any onc time . The maximum amount of

 lenve admisaitle during an officer's carcer is the.equivenlent of

9_l€gvg on average pay 1or thr:c yenrs, plus one-cleventh of(fhgr £h
;<§§r%od spent on duty,of which notg morc than one ycar plus one - gXowe
> period spent on duty may actually consist of lcave on aversge pay.

Leave not due and carrying helf average Py may be granted
‘medicnl ceptificate and, within certain Timivs . Tor onhesn

: i : Llc ave

again comience to earn/until. the

ons, but an officer will not

piration of = fresh period of duty suificient to =ssrn g credit

’

€ave €cual 5 1he lcave he hes te after

be<en beiore it was duc.
:sf‘absencé trom dﬁty on diticer drawm quarter avernge
ﬁpjecf io certain méﬁiﬁé and minimg.

'fyﬁéypéxiod of probsation, an officer is ¢ligible for

; gzbg;an,‘ii serving in an appointment in which o

“fggﬁ ﬂ;lowédg toTLsave Sn avVernge pay up to one-eleventh

spﬁnt,on_duty;.r I1 neccesary, leanve on half average

'
eom—

e

2
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vn wedical ccrtificatc ,provided that the total lcave granted
Tay may be granteﬁl@uring the probationary period shall not

¢xceed three months reckoned in termo of leave on average pay.

Leave salary is ordinarily payable in rupees if the officer
spends his leave in India or Ceylon, and in sterling if he spends

it elsewhere. The-rate of ¢xchange for the convergion of leave

salury is preseribed from time %o time ny the Secretary of State.
At present it 4s the current rate of exchange, subject to a

; ouT
minimurm of ls. 43~ during the first ;ﬁ%mxmonths of leave and of

lgs. 6d. during the remainder.

a

It should be noted that leave can never be celaimed as
&

right, but is given or refused at the disoretion of Government .

e et B e S S e o g —

APPENDIX I1X

Summary of information rcgarding Pension and
Provident Zund.

1. Subject to the absolute right, w

€xerciscd, of the Government of Indias %o decline to permit any

hich will not ordinarily be

olficexr to retire before reaching the age for superannuatinn,

ghould it be neocséary in the public interest to rétain his
Sérvioés, officers will be allowed to retire optionally after 25
Or more years' service.

2. The age f0r superannuation ig 55 and retircment is ordinarily

required at that age, but for special rcasons an offiger is

gometimes reteincd aftcr atteinine that age.
P, ‘3. An officer becomes €ligible for full retiring pension on g

i completing 30 yenrs' Qualiiying SEY V1CE . 3 "%”
|

‘If before completing this period of service an.officer is o o
permitied to retire voluntarily after complstion of 25 or more

years' qualifying service (paragraph 1) or is compelled to

retire on autaining the age of 55 (paragraph 2) or fhrough 133k

: (})}V i
0r intemperatc habits, he will Be e

}f health not occasioned by irregulnr

eligible for a reduced pemsion, or, if dnvalided with legs then

10 yearg' qualifying service, for & gratuity. s

9. An officer recruited over the age of 25 yrars mey reckon

1 SR oy * ’

a8 Service for.superannuation pension the
1

?
actual period, not

recruitment exoccded -
: 3 = SR
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25. (A supcrannnation pension'is one granted to an officer

cntitled, or compelled, by rulc to retire at o particular age)

6. The amount of pecnsion or gratuity is regulated ags follows :
(a) Retiring pensions:- i

Moximum 1imit
of pension.

Sixticths of
average

Complected years
of qualifying

service . ‘ emolumcnts.
LoaaE i v
27 ~ 27 e ae
= 28 6,600
2 : . 29 5,800
30 7,000
(b) ‘Superannuation and Invelid Pensions :-
ggzanfzsfié&” """"" - e e
P - Gratuity or Pension. & maximum
SeTVIBE T
140 6 Gratuity of & month's pay for cach | ’
comple ted year of service.
2 7 Pension of.7;sixtie%hs of average emoluments 2,000
. g B "t ot 2,350
% : g : - 1 2,700
. oy o i i 3,000
o | LEl s | s i 5,200
e Lo 4 S - b 5',400
u-f_lﬁ- - e ke n 0 ‘ 5,800
‘ ‘ o S o y ‘aiooo
L e “ 4,200
'"_ LT ‘ 4 _ ," 4,600
o : }9 Lo . ; ! ' 4,800
- e i’ v 5,000
Tﬁ 2l v o 5,200
: e e . e i 5,400
e e 5 | 5,800

s Nt

Tupce is not legol tcnder are converted at a minimum rate of

?? ? ( 6,000

26 }' o % 6,200‘

87 3 30-gixticths of average emoluments. g 6,400
28 ‘? : { 6,600 g
B9 ) } 6,800 ;
: |

‘Average emoluments ars calculated over the last 3 ycars of
-service. |

Pensions drawn in asny country in which the Indisn Government

exchange of 1/9 the rupee. :

A gencral Provident Fund, to which contribution. ig compulsory
hés also becn established on thg following basis.

(1) fhe contribution is compulsory up to 6% per cent on
galaries, with voluntary contributions of not more than
g fuarthcr 98 per cent. _
Subsceriptions on lcave of any kind are optional.

(2) Gompound interest on. such veyments is annually credited
by Government to each officer subscribing.

(3) The sum which thus scourmlates to the credit of an offioer
is his absolute property, subject to the rules of the Fund,
and is handed over %o him, unconditionally, on quitting
the service; or, in the cvent .of his dcath before retire-
ment . to his legal representatives or such other person
or persons as, under and subjsct to the rules of thse
Fund for the time being in force, may be entitled thereto.

i i

APPENDIX IV.

Passage Pay.

(The arrsngements hercin desciibed are subject to the provisions
of the suthorised text of the rulss relating to the grant

of Passage Pay) .

___________ ! ‘
- {
1. In addition to the payprescribed in Appendix I passage pay ; {V
will te payable to evcry officer at the ratc of kKs.B50 per mensenm it
or gt such different rate as may from time %o time be deemed

gufficient by Government for the purpose of the provision of the

bencfits conferred by the rulecs. This addition will not be

taien into account for the purposc of computing the leavc salary

of the officer. A supm tqugl 40, the amount received as passage

pay will be deduete@ monthly f%om the officer's pay or leave
¥/ /

{§ : {
)

B,




Subgect.
Vacancies in the Prince of Wales Royal Military College

" Dehra Dun-Reply submitted.

ENCLOSURES.

Ref. on C No. 365 C/26

M adras 17th March 1926

Station . Dated the..

. R Littlehailes Esquire, ¥.A.,
Seom (Dame). it e

(@w“} : cq,lfsi-m'\') Director of Fublic "Iﬂsfrn}etimu

Sie,

In resubmitting herewith the Goversment mmmag;muu:

708 #/26-1 dated 3-3-26 T have the homour regontt ek e
Inspector of European Schoolsywhm I mﬂﬂm@/s&am ws

follows:

“There are only two masters im e Tunejesin SEHUD
of this l;residency with Honours degrees of a Buiitish Wn
versity-Bury of Breek's Menorizl-Fornowrs, mm
Tondon' and Cuaon.Kmvéton College, mmum-mum#

Npither is quelified in other respects.

Butlin, Civil Orphan Asylums snd Kecker, Bi

corrie, heve British degrees but I fear they do ot

wise qualify".
I have the honour teo
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z.ga By Tﬁe College wae esftablished in 1921 for ihe education of
Iadlan bove in prepaiacion for entry into the Hoyal kalitary

Oollege, Handhu.sit, and eventuslly foi & milica&ry cox€er as

officere. 7The numbe: of pupils is ai present 70, and further
gxpansion is consemplaved. Tae aoimal age of entry is 1l - 13
years, and tae séanda:d ai entry that of c¢he higiaei primary
sca00l. Tae course exieads over $i¥ years.

"Phe College is coufr:lled by the Army auchorities under the
Gove.ameai of India®.

The giaff iacludes & Commaadaat (Lisutensni Colonel, Iadian
Afmy) 8 Headmasier, five Assis:ant Mesie.e, 8 liation, an Indian
Diswing &nd Manual Training Tescihe:, a De:geant-Major Drill
o Ins ssucto. and two f.eligious Tcascheuvs.

Candidstes for an sppointmen: &e Aseis :apv Masver at Tae

Gollege must be Public Schoel men, and should have had Public

Sehool teaching expe.ience. Candidates should avimslly be from

23 to 30 yea:e of age, though cvhese limite will not necesgaiily
i ~ be iigidly obseived . They siaould be good a; gémes. Unma.iied
| | men ai€ piefeired. '

Pai siculsie of ine pay, leave and peacion admissible %o

Officers reciuited wn cx sieff of tie Lollege fiom tais counery
i are eo1teined ian the enclosed memw anduym. Flec quarie.s &ie
I Di0vided.

Appoin cmen e as Lscistani Mse teiss

* These &ppointmente aie not iacluded in the cadie of the Indian

J T'ducs sional Seivice.

1. ﬂppoin?menjs gre made by the Secresary of Diaie for Indig

in (ouncil snd Aseid

rr»

8n; Masreie uvherebv secure the safeguards

affoirded co Office.s co appoinsed undei whe provisions of “he

Government of I~dis Act. Reciuiwmen: cskes place as and when

(ot 1

e




waSjajs;‘:c.-.1€5_ tlme of ihe

Aseisiant Masier 8t the
’aQuld nsve 1ad Publlc

deglee.

(:lmuga

eﬁ/ chould ‘ammally be fram 23 co 30 yeau of age
| I’_ney

I:E mle J.G‘U.lu of t-nc examnaf.lon
= m
equl sd to sign &n agxeemem w0

vaq on p;oba!:mn. If on e telmlna--__

néﬂ tlon.'- \ xc'—'m, EE promded 3b0V0, an
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informa tion regaiding leave, peasion, pascage pay,- nd/ tne

General Provident Fund (to which subscrip doa is compulsory)

will be found in Appendices II, III, and IV.
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starting point for the scale, and the initial basic pay in bhe

at or over 25 years of age will qualify for increment on attaining

T Bkt A R AR o - o

]

v

NOTE I. In applying the above scale to future cntrants, o

‘both initial salary and date of increments will ordinarily be

determined by age. 25 years of age has been taken as the normal

P :
case of candidates over 25 at the time of apppintment will ordinari-
1y be Ks.50 ﬂmonth higher for each year above that a2ge subject to

a,maximum_bf ks.600 pér mengem. A oandidate appointed under the

age of 25 will receive the minimum péy of the seale Lﬁs.4003,g$gg, _:;f

oversess pay until hig 26th birthday, end s candidate appointed

his next birthday after joining his aﬁpbintmsnt irrespective
of the length of his scrvice. . Seniority will reckon from the

date of taeking up appointment.

NOTE 2. Increments cannot be claimed éésof.right,: they
may'bg gtepped , deferred, or gsuspended, if the officer's ﬁork

is unsatisfactory.




APPENDIX 1T,

Appendix II.

g . sumiary of informotion regrxding Lecve.

A Tregular ﬁqcntion ig usually alloweﬂ,-duriﬁg which oificers
arce permitted to be ﬁbssnt from their duties. Where o v&catiop
ig allowed, it counts os duty, buf the périod of total leave
admissible,.is ordinarily xeﬁuceﬂlby on¢ month ior cach year of
duty'in'which on off}cér'has availed himseli of veostion.
e i L BYE 1é,caldulated in termg of "lenve on average ey"”
’;:ia;d the gmount of "leove on average pey" for which an oificer is
fﬁ'éligipie i; five twegfh-seconds‘oi the period spent on duty. -
: ’ :Sﬁbjct £9 ecrfoin maxims oné minime, an officer may draw, at _
;;;hissption; leave silury equal to thogverage poy of the lust twelve
 '"months of compléted duty or %o haif such average pay.. . 4ll lesve
o évefaée and half phe’perida oi helf average pay is counted
'? against =g the le;ve'éardéd.- An ofiicsr may taxe his leave on
}Cﬂéveiagé,péy;.oh héli'aﬁeragevpay; or on 2 combination of the two,
,@&Q%iﬂgﬁ4théf ﬁis Qontﬁnﬁous ubsencelifom duty does not exdced
gxﬁbﬁths'nndvthqt-the'ﬁmaunt_oi lenve ﬁa;en on average poy docc
Qi::%gééd cight’moﬁths at'any'one time . . The maximum amount of
ﬁ5ﬁdmiésiﬁiq_duiing an oifiecr's carcer is the equivolent™ of’
Lé oﬁ?avérége pny:ior thr:e yeﬂré,.plus one-cleventh of fhe

i spent on duty,of which notgx morc than onec ycar plus one- :
id spent on duty may actually consist of lcave on average pay.

1‘7 e : : : 5 :
certificate and , within certain limits, for other
Sy e o ' : leave
‘an officer will not again comience to earn/until the

Mfgﬁ.td-cértain moyine ond minimy. -
ﬁﬁ?rﬁéribd of probation, an officer is cligible for
ie g;;§j§.ii se;ving in an appoiﬁfment»in whieh o

ng‘ v ' on avernge pay up to onc-eleventh

neceogary, lehve on hal¥ average

enth

F g T — - e g——

vn medical ccrtifidaﬁc;proviaaa that thc totol lcave grante
ay may be grantedzpuring the probationary period shall not -
¥

4§ceed three months recikoned in termc of leave on average paL
- Leave salary is ordinarily paysble in rupees if the officer .
spendg his lezve in India or Ceylon, and in sterling if he spends t
it elgewhere. The rate of cxcpange.ior the convergion of legve
galory is prescribed from time to time ny %he Secretary of State.
4% present it is thc current rate of exchange, subject to &
,minimuﬁ of ls. 44. during the first ;&%éxmonths of leave zond of
ls. 6d. during the remaindér. i
It should b¢ noted that lesive can never be claimed ag a E

right, but is given or refused at the diseretion of Government.

e W o ———

APPENDIX TIII

0>

Summary of information regerding Pengion and
Provident rund,

1, Subject to the absolute right, which will not ordinarily be-
¢xerciscd, of the Government of Indis to decline torpermit gny
oificer to retirec before reaching the age for superannuation,
should 1% be ncocssary in the public interest to reétain his
gcrvices, officers will be =llowed to rafire optionally after 25
0r more years' service.

2. The age for superannuation is 55 énd rebtircment is ordinarily
required at thet age, but for specisl rcagsons an officer is
sometimes retaincd aftcr attainine thet age.

3. &4n olficer becomes e€ligible for full retiring pension on
completing 30 yanrge qualiiyiné‘service.

4, Ii before completing this periond of service an officer is
permitied to retire voluntarily after complstion of 25 or more
ysaré’ qualifying service (paragraph 1) or is compe 1led to
retira on attaining the age of 55 (paragraph 2) or through ill—.
health not occasioned by irrcgulsar or intemperatec habits, he will be
eligible for a reduced pemsion, or, if dnvalidead with lesg than

10 years' qualifying service, for @ gratuity.

9. An officer recruited over ihe age of 25 years mey reckon

48 service lor supersnnuntion pension the sctual reriod , not

€xceeding 1ive years, by which his ege ot recruitment exce cded
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20 s (& sup?rannuﬁtion pension ig one grented to an officcr
cntitled , or compelled, by rulc %o retire at a particular asge).
6. The amount of pcnsion or gratuit& ig regulated ag follows :-

" (a) Retiring pensions:-

Meximum limit

Completed years Sixticths of

(b) Superannuation and Invalid Pensions :-

e = P A et o
: ; . Subjcet to
years of Gratuity or Pensi axi
B qualifying : 7 ‘ - ifmax1mu?
0 soEvive ] Y o : 4 y
1 Go 6 A‘G?&tuitykbf a month’s-ﬁay for ecach bt
- completed year of servige. i
,¥7 -_ - ;Pension of<7—sixtiethé of‘average emoluments 2,006 ‘ ,j
g : i n.' : 8 'lt iy - " 2 350 ’ ‘;
b ; S ‘ g : - 5 ? * §
" " 200 5o
n n 3 OOO ! ‘
" & " . 3.200 = :
) | . i - ﬂ"f’ﬂ?
; ' i ¢ > 5 ,400 »
A. ”w '3 n 5 ,600 i
e R . 3,800
: : a ¥ i . a T Z x7,,
& " ; n'-. 4 20;) ‘,
> ] ™ 4 4001 F
m ‘
: 4 4,600/
k3 T N " 4 8/0(4) iy
: 2 5 500'
" 17 5 ’200
i " 5,400
: " m

" 1 -

of'qualifying, average of pension.
sexrviee . emolumcnts.

3 25 i/ 25 < %s.6,000 a year.

o .26 26 6,200 2
v e ey 6,400
e - ad . : 28 6,600

i ; 29 G e /3,800

a % - 7000 ‘

- Subscriptions on lcave of any kind are

B of the suthorised text of the rules relating to the grant

. S.
25 s
o
28
g . §
27 g 30-gixticths of average emoluments.
28 =) .
)
Cme ey
}
Average emoluments ars calculated over the last 3 ycars of l
Aservice. i
Pensions drawn in any country in which the Indien Government :
rupcec is not legal tcndeY are converted at a minimum rate of %

exchange of 1/9 the rupee.

A g€ﬁcral Provident Fund, to which contribution is compulsory
has also beem cstablished on thg following besis.

(1) he contribution is compulsory up %o 6% per cent on
salgries, with voluntary contributions of not more than

a further 98 per cent.
optional.

on such payments is annually credited
paym ¥

(2) Compound interest
; egch officer subscribing.

by Government %o

{3) The sum which thus acoumlntes tc the credit of an offioEr
is his absolute property, subject to the rules of the Fund,
and is hended over %o him, unconditionally, on quitting
the service; or, in the cvent of his dcath before retire-
ment, to his egal representatives or guch other person
or persons as, under and subject to the rules of the
Fund for the time being in force,; may be entitled thereto.

APPENDIX | 1V.

Pay.

(The arrangements herein described are subject to the provisions

of Passage Pay). =

1.. In addition to the payprescribsd in Aprendix I passage pay

will be payable to evcry officer at the rate of Ks.50 per mensem
or at such different rate as‘may from time to time be deemed

sufficient by Government for the purpose of the provision of the

pencfits conferred by the rulcs. This addition will not be .

tagen into account for the purposc of computing the leave salary

of the officer. -4 sum cqual %o the amount received as passoge

pay will be deductecd monthly from the offieer’'s pay or lecave
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sclary, as the case moy be, and credited’ to a General Passage

. Iund %o be administered by Government.

e —

2. The maximum benéfits to which an officerz aged under 25
value e€qual to the cost of the nurber of the passages between
* Bombay end London by P. and O. lst Class B, shown be low:-

(a) lor the officer himself , four re turn passages.

(b) tor his wife, the number of rveturn vassages shown
in the following scale :- :

Offncer‘s length of gsrvice

Number of return
at date of marria

g, : LasSsages.
Le gs th&n 7 yearé 4,
7 yeérs but legs than 14 ycorg o

14 yecars but less than 21 yearsg .2

21 years and ower irs

(e) Lor easch ehild, one single passage .
In the case of @ candidats appoinvted after attuining the
; 7

age of 25 years of age, the Secretary of State for india in

Council shall dctermine the meximam benefits to which the of Picer

g e Tigible .
84 If an ofificer dies, whils in the gervice, his wife and

children will,be‘entitled to receive from the General Pasgsage

lund'31nvle passngcs by sea from g port in India to g port o}

Indiz, but noT ¢xeceeding in each case the cost of a 31ngle

Passage between Bomhay and Tondon o3 by P.end 0. steamer K lst

slilegs B
4. .Any balance rYemaining at the credit od an officer in *%he

General Passuge rund after he has cease1 to be ellnglc for the

bcneilts conferrcdbv the rules v1ll 1apse %0 the lund.

e o e it e ey

iyeérs on appointment, will be entitled .will be passages of a total

utgidc
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‘JYUWEJJP JVINGIZ) .
.‘!“! ik ‘Rh’- il /

A s....____.._.—/""‘ N‘f e

\\iii;mggggglﬁgé'waE esfablished in 1921 foi ihe sducation of
Indisn bove in prepa:a¢ion Ifor eabtry into the Royal falitary
Ooilege, vandiu.st, and evencually foi & milic@:y coreer as
officere. The numbci of pupils is ai present 70, and furbher
6xpansiota is consemplsved. Tac aoimal age of entry is 11 - 13
years, aml tne svandard av eatry that of ¢he highei primary
sca00l. The coursc exieads ove:. six yeéxs.

"The College is coufr:lled by ¢he Avmy auchorities under the
Gove.amea: of India®.

The siaff iacludes & Commands ac (Lieutensnté Colonsl, Iadisn
Army) a Headmas ez, five Aseisant Mas ie. ¢, 8 haizon, an Indian
Diswing and Manual Training Tescihe:, a De.geant-M8jo: Drill
Inas sxuc¢o. and :wo religious Tcache.s,

Candidates fox an appointmeni &s Assic :8n¢ Masier ai tae

College must be Public School men, and should have had Public
dehool teaching expe.ience.  Candidaves should nvimally be fiom
23 G 30 yea:s of age, though rhese limite will noti necessaiily
be iigidly obseived . They should be good a7 gemee. Unmaiiied
men ai€ piefeireds

Pai jiculare of ihe psy, leave aad pension admiseible %o
Officers iec;uited 2 1% s¢8ff of cae College fiom tTais couniry
g1'e €oateined in e saclosed memxk aum. Flec quaife.e &xe
niovided.

Appoinimenie as Lscisians Mes ieis.

Theee appoindmente are 10t iacluded in the cadie of :he Endian

Fdues sion8l Se:vice.

1 ippoin mente aie made by the Secxesary of Hisie for India

in Oouncil snd Agsis -8ns Magreis vierebv secure the safeguards

afforded to Office.c ¢o appoinsed undexr whe provieions of she

; § . " A Yo O - rolree + x 3 }
Goveinment of [-dis fct. Recruicmen: tskes place as and when




€ f m 23{, 'co 30 ysa i of age, though

They

,,han s .ur es GlIIlOIll&lSa

y If’, e o eﬁul of t':lis ‘examina tion
ec_ml*ed e 51gn a0 &gY€E€mENT %0
18 fcu

G.L. g ¥ _e«a:;*s , Guiing which

If on the teimins-

7 dev--lclec-aon to retain his eeivices,

8 on Du obs fion.

;:o-n-ucd by his agleement 1s e

: ‘_uxcm)’r. as nromded EbOVo an

A Y

g T g

ing leave, pension, passage pay, and tae

informstion Tega:
. i '—:"r(’,-‘(}gnéral Provident Fund (to which subscriptioa is compulsory)

will be found in Appendices II, IIL, and IV.

1E




NOTE g appr1ng the above scale to future cntrants,

'Jnltial salary and date of incremcnts will ordinarily be

aa ermined by age. 25 ycavs of age has been taken as the normal

et e et e i e e e

€as Pé Yo
: starﬁéng 901nt for the seale, and the 1n1tlal ba81c pay in the

S

:pef'mensEm. 1ease eﬁ\candlaates over 25 at the time of appointment will ordinari-
1y be Rs 50 4month higher for each year above that age subject to o
150 a maximum of Ks.600 per mengem. A ocandidate app01nﬁed under the
age\pf 25 will we061ve the minimum pay of the scale (ns.4009 p____
OVGISEiS pay unt11 his 26th blrthday, and & candidate appomnted

at or over 25 years of age w111 qualify for increment on attainlng

his next blrthday atter joining his appointdent irrespeotive
of the length of his service. . Senlority will reckon from the

\ »

date of taking up appointment{ T : x

i NOTE 2. Increments cannot be claimed as of right : théy

may be stopped, deferred, or suspended, if the officer‘s work

ig unsatisfactory.
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Ve ,provided that the ftotz! ¢ granted
ng the probationary peériod all not

T aanmr medicul ecrtificn
3

\PRENDIX 1II pay may be granted /cur
- oD S E-2 = % ’\ l ; S 4 ; :
Mbicnasy 11 i i ' ¢xcced three months reckoned in termo of leave on average pay.
el 3 : ; A
' : y 2ok o - 3 = ri]x TS R A v - A r
5 e ‘ sumsry of informetion regerding Leove. ‘ Leave salary is ordinarily payable in rupees if the ofifice
3 R e Y o ipiocrd spends his leave in India or Ceylon, and in sterling if he spends
. are permitted to be sbgent from their duties. Where o vacation . ! it elgewhere. The rate of cxchange for the conversion of leave |
it At Rt O e tne.period L e : 9 gnluory is prescribed from time to time by tha Secretary of State. ‘
Y » SR 3 g > {
S| { o A _ .
_ - | ¢ ~te 5 2 &
admissible, is ordinerily reduced by one month ior cach year of | At presgent it is the current rate of i‘ihanoe, subject %o
2 : 2 { 53 ' ooag s dnrd the {first ;ﬁ%&s of ave and of
_ duty in which on officer has availed himseli of veoation. - ‘ | e | S i };q. e e
z _ i ls. 6d, during the recmainder. 3
s Leave I's caleulated in terms of "leave on average pay" R > 8 ‘
i : } < (o | G G e |
ond the smount of "leave on average pey" ior which an officer is § e oD st oo BNer U
: e cfnaal it he o i e f
cligible is five twenth-scconds of the period spent on Atity ' 1 | : ?1ght, but is given or refused at’Jhc disaretion of Government.
Subject to certain mexima.ond minime, an officer mey drew, ot ; e R E G AR R I e e e
his option, lesve salary equal to thogverags pay of the last twelve | : v APPENDIX III
gﬁhths‘of completed duty or to half such aversge pay. 411 lesve 1 Summary of information rcgarding Pension and :
0 ' : Provident ~und.

"=/ on average snd half the periad of holf average pay is counted |

: - ; L : : f y 1, Subject to the absolute right, which will not ordinarily be
against gsF the leave sarned. An ofiicsr may taxce his leave on ; 58
2 B : : exeroiscd, of the Government of Indis to decline to permit an
average pay, on aalf aversge pay, or on a combination of the two, b J

: RS 3 L5 : x ; » officer to retire before reaching the age for superannuation,
provided that his continuous abgence irom duty does not excced

; « ghould it be neoessary in the publie interest to retain his
28 months and that the amount of leave taxken on average poy 8ocg

: : : S . § gerviceg, officers will be allowed to retire optionally after 25 ;
not exceed cight months at any orc fimc. | The maximum amount of

: : o ¢ ¢ ; : 0Y more years' service.
‘leave admicssible during an oificer 's careger ig the eduivalent of

Ikays on average poy Loy threce yeors, plus onc-eleventh of(fhgr e
period spent on duty,ot which notx morc than onc ycar rlus one ~fxme

{
|
} : B¢ The nge for superennuation ig 55 and retircment isg ordinarily
P : !
i the period spent on dufy may actually consist of lcave on average pay.

required at that age, btwt for special rcagsons an officer is

g : : gometimes reteincd eftcr atteinineg that age.
u€ave not duc and carrying hslf average pay may be granted

; 3. An officer becomes eligible for full retiring pension on

 on medical certificate and , within certain limits, for other
e , e : le ave
- reagons, but sn officer will not agairn comsience 9 earq[until the

completing 30 ysorg' Qualiiying ger vice . P ol
e Sl - : , 4, Ii before completing this period of gervice an oificer'is
EXpiration 2i a frcsh period of duty suificient to esrn a credit ;

e , - : permitted to retire voluntarily after completion of 25 or more
SOf N leave ecual to the lcave he hes tacen belory it was duc.  after :

years' qualifying service (paragraph 1) or is compelled to

'2Q,anths' absence fzdm duty on oificer drewm quarter aversge

salary, subject to certein morima ond minims.

retire on attaining the age of 55 (paragraph 2) or through ill-

[

health not occasioned by irregular or intemperatec habits, he will be

'fi buring the period of probation, an officer is ¢ligible for

o ey ; - i : eligible for a rsduced pension, or, if dnvaglided with less then
on icave, or, if serving in an appointment in which a

10 years' qualifying service, for & gratuity.

5. An officer recruited over ihe age of 25 years mey récion
ag service for superannuntion pension the asctual reriod , not

exceeding iive years, by which his age ot recruitment exeecded
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25. (A supcrannuntion pension is one granted to an officer
cntitled , or compclled, by rulc %o retire at a particular ngcj.

6., The amount of pcnsion or gratﬁity.ié regulated as follows :-

(a) Retiring pensiong:—

Meximum limit

_Sixticths of
- average

Compiefed yeatg:
of qualifiying

BELMACE, tmoluments. .
s a5
- 26 o Sg VRS.S,OOO a year.
o | - o Lo
29 ' ot 5,600
20 e e 4800
;4(b3 SUpe rannuation and Invalid Pensions fw= i
: Compietéa-__bah~h-"-;‘;“*_f'“‘f“‘“‘”"“““““* ———————— LA A
P Of Grotiis . Subjcet to
*'ngléiying ? tuity or PGPSIOH. & maximum
service . of rupees.
1v#° 6 ,1G£?3uit3”0f é)mﬁnth‘s ﬁay‘for cach

ot °f'7731¥ti€fhs of average emoluments

2,000

L R ; # ﬁ.;f' 1 M 2;350
L 79  " i 3 2,700
Cis Eﬂ{if_ﬁp . . . e
12 :   oy o o " 2 z’izz
,:;{i$?§ <_ n 3A13“ St : n i "“‘
7i€ - . 1 %? r%’ I L afﬁOO ‘
» [ :g" : " I 4,200
. o e o ! 4,400
: :7 18 v " T é:soo
o 19 o i 7 o
| .g?-f S0l / 4 :ZEZZ
. 21 i ! i 5,200
S e i i 5,400
S e : be ) s 5’60
B 7 A 5:802

|
9. '
5 . L
- % \‘ ( 6,000 5
26 ) . ? 6,200
: ) ( :
27 % 30-sixticths of average emoluments. f 6,400
28 ? : 5 ( 6,600
29 ) § 6,800
Average cmoluments ars calculated over the last 3 ycars of
gervice . . 2

Pensions drawn in any country in which the Indian Government

rupce is not legal tecnder are convcrted at a minimum rate of

exchangc of 1/9 the rupee.

A gencral Provident Fund,. to which contribution is compulsory

has also becn established on thc following basis.

(1) [he contribution is compulsory up %o 6% per cent on
galaries, with voluntary contributions of not more than

a further 98 per cent. ;
Subscriptions on lcave of any kind are optional.

(2) Compound interest on such payments is annually credited
by Government to each officer subseribing.

o the credit of an officer

(3) The sum which thus acecumulates t
is his absolute property, subject to the rules of the Fund,

and is handed over %0 him, unconditionally, on quitting
the services; or, in the avent of his death before retire-
ment, %o his legal representatives or such other person

or persons as, under and gubjset to the rules of the

Fund for the time being in force, may be entitled thereto.

—— e e —— T

APPFNDIX TIV.

Pagssage Pay.

(The arrangements“herein desciibed are subject to the provisions
of the authorised text of the rulss relating %o the grant

of Passage Pay) . 7

—— i —— e

dcrnln additioﬁ to the payprescribed in Appendix I passage pay
will be payable to evcry officer at the ratc of Ks.50 per mensem
or at sgch different rate as may from time to time be deemed
sufficient by Government for the purpese of the provision of fhe

benefits conferred by the rulcs. Phis addition will not be

taxen into account for the purposc of computing the leave salafy :

of the officer. A sum cqual %o the amount received as passoge

pay will Be deducted monthly from the offieer's pay or leave
N

Z TER. A
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Solary. as fhe ¢ase may . be , énﬂ credited to a Gencral,fassage
Fund to be administered by Gove;ﬁmentﬂ :
2,' The maximum bencfits %o which an officerm aged under 25
yéars én appointment , will be entitled will be passages of a total
value equél to the éost of the number~oi’the passages between
Bombay and London by B¢ 54 0. ot Clasa B, shown be Tow:.-
(a) Lor.tbe of ficer himgelf, four return passages.

(b)) tor his wife , the number of veturn rassages shown
in the following scale: i

Officer's length of service
at date of nmurriags.

Number of re turn
rassages.

Legs than 7 years i : 4;
7 years but less than 14 ycaorsg ‘ 3.
14 yeers but less than 21 yesrsg ; 2
21 years and over 7 : s

(c) ¥or esch chllﬂ one single HMSQdWE.-

In the casg of a candidats appointed after atteaining the
age of 25 years of age , the Seoretary of State for India in

Council shall thermine the maximum benefits to whidh the officer

15 cli°1bls.

foaa i nn oiflcef 6165, ﬁhil£ in the Ber1oe his wife and

chlldren will be entitled to Teceive from fhe General Passage
iund single passaged bv geb from g porﬁ in Indis to = port out51dc
Indld; but not cxceeding in ea ch gasge ﬁhc cost of a gingle

passage betWesn Bomhay and London i by B.and Q. steamer ,lgt

Bt R

4. Any balance zemaining at the credit of an officer in hhe

General Passage Fund safter he hds ceaéed %o be eligible. for the

benefits conierrﬁ@by the rules will lgpge to the Tund.

‘,,-4';5 '&'v-ﬂ“"‘"“’"g-a.‘\
ey sl i

oy eVl
ks o \\_u,r.duunomadam.
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The College was established in 1921 foi ihe sducation of

Iadian boys in prepa.acion for enfry into the Hoyal lilitary
College, Sandhu.st, snd evencusdly for & milica.y cereer as
officere. The numbsi of pupils is ai present 70, and further
expansiotn is consemplaced. Tac aoimsl age of entry is 11 - 13-
yeaie, eénd ¢ae scandard av eatry that of ¢ie highei primary
cscaool. Tae coursc exveads ove: six years.

"Tae College is coufr:lled by the Army auchorities under the

Gove.amea: of India'.

The giaff iacludes & Commsandsai (LieutEHSHE Colonzl, Iadian

%
m

Army) a Headmssier, five Aeeissnt Mssie.e, a Mation, an Indian
Diewing &und Manual Training Tesche:, a Se.geant-M8jo: Drill
Iassyucgo. and two feligious Tecache.s.

Candidates for aa eppointmeni &s hsgi€ #nv Mgsier at tae
College mus§ be Public School meny,, and should nave had Public

oehool” teaching expeo.ience. Candidaves ghould nuimelly be fiom

23 o 30 yeaic of age, though chese limise will noi necessaiily

be 1igidly obeseived . They siaould be good a; gemee, Unmaiiied
men ai€ piefeired.

Pa: jiculsis of :ihe pay, leave aad peasion admissible fo

=h

Officers reciuited w2 «x s¢eff of cuae COollege fiom taoie counuyy

are eoatained in vie saclosed memx andum. Tlec quaite.s &re

piovided.

B b

i

Theee appoinmente are 10t% iacluded in the cadie of ihe Indian

I'ducs sional Se:vice.
1. Ippoinfmente arec made by the Secie sary of bisie fer India

e

in Council snd Assic sn: Magrere vherebv secure the safeguards

afforded co Office.e co &ppoinsed unde:r +he provisions of he

Government of I-dis Jct. Hecrulimen: tskes place as and wien
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I. In applying the above scale to future cntrants,

1 salary and dste of increments will ordinarily be

25 years of age has been taken as fthe normal

and the initial basic pay in the

_y,be Rs 50 %mcnth higher for each year above that age subaect to

a max1mum of Rs.600 PEY mengen, A candidate appointed under the

of 25 will receive the minimum pay of the scale (n9.4009 ,plu

;overseis pay untzl his 26th blrthday and & candidate appointed : f-

at or over 25 years of age will qualliy for increment onm attaining

 /:_:; h1$ next blrthday aiter joining his appointment irrespeotlve

oi the length of his sorvice. . Seniority will reckon from the™

\

date of taklng up appointment . : :

i 'jNOﬁE'E; lﬁoréments cannot be cléimed aq of ‘right ¢ GRe§s

*

‘may be stopped , éeierred, or suspended,:if the officer's work

_ i;* is unsatisfactory.
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Alppendix' 7] . ; : ) : : : |

Sy

summary of information regurding Leave . -,

A regular vacation is usually allowed; during which officers
e ; E

are permitted to be =bsent from their duties. ‘Where & vacation
is allowed, it counts &s duty, but the period of total lsévé
admissible, is ordinsrily reduced by one¢ month for eéeh year of .
duty in which an officer has availed himseli of vecsrtion.

Leave is caléﬁlute@ in terms of "leave on average pey" : g
ond the emount of "lenve on average pay" ior_Which an officer is f

. eligible is five twenth-scconds of the period spent on duty.

SRR

 subjet to ofrtuin maxima ond minima, an officer mey drew, ot

A}

~ his option, lesave solury equel to thoaverags poy of the last twelve
months of completed duty or %o half such aversge pay. all lesve

on gverage &nd half the period of helf average pay is eountecd : :

-

.against'gﬁg“the leave gorned. An ofiicsr may take his leave on

average pay, on half averege pay, 9r on a combination of the two,

5 3 i

._ifqﬁﬁﬁed'bpat his continuous nbgence irom duty docs not execed

28 months and that the amount of leuve tuxen on average pay docc

6]

not exceed cight months a2t -ny onc time. The maximum amount of

T L

lenve admiscible during an oificer's cercer is the equivelent of

T -
BT S

,1¢$Yfigp’av€rage.pay for thr:ce yesrs, plus one-cleventh of the ..
period spent on duty,of which ndtg morc than onc ycnr plus onc-gx
0d spent on duty may actually consist of lcave on averzge pay.

= v

ey

[ T

'fl?Leaye‘nqt due end carrying half average pey may be granted
)éﬂic&i{certiiibéte>énd,,witnin gentadn Timitg for other -~
ins;*bhtﬁan officer willlnot azain comience to ea%%zz;til the B’}
rlajion*bfra freSh périOGAOi duty éuificient to sorn a credis

lenve ecual %o 1he lcave he haes -taxen beioie it was duc. after

————

'ahééncg ffom_dqpy on oiticer drewm quarter aversge
~s§ﬁj§ct,to cartainlmaxiﬁafanﬂ minimg.

j iﬁg:tpe period of probation, an officer is ¢ligible for
};égﬁe?‘br,:ii.serving in gn appointment in which a
q§§'3116w¢61~tb:;héve on avérage’pay up %0 one-eleventh

2

b J
| i “iflantc jor ' that thc totp vc granted
] o1 ccriificatc ,provided that She :
ke ’ wrobationary peril all not

ay may be granteﬁ[@uring the
cxéeed three months reckoned in teyma of leave on average pay.

Leave salary is ordinarily payable in rupees if the officer

gpends his leave in India or Ceylbn, end in sterling if he spends

it eléewhere. The rate of cxchange for the conversion of leave
gnlyry is prescribad {yom time to time hy $he Secretary of State.

4t present it is The current rate of exchange, subject to a
oux . s
minimum of ls. 4d. during the first gxgmxmonths of leave and of

1s, 6d, during the remzinder.
o

It should be noted that leave can never be claimed asg 2

right, but is given or reiused at the diseretion of Govermment.
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APPENDIX TIIX

Surmary of information reggrding,?ension and
: Provident - und.

1. Subjegt to the absolute right, which will no% ordinarily be

exéroiscd, of the Government of Indis to. decline to permit any

oificer to retire before reaching the age for superannuation, it

ghould it be nececssary in the public interest to retain his i

: ; 111 be =llowed i ionally after 25 ;
gervices, officers will Deg «11lowed %o retire optionally a .
or more years' service. : 'ﬁ!

2 The age for stperannuation,is 55 and retircment is ordinari;y i

required at that age, tnt for special rcasons an officer 1is SR

gometimes reteincd eftcr attoining Fhet age.

3, An officcr becOmes eligible for full retiring peénsion on

completing 30 yenrs' qualifying SETY VicCE .

4 I before completing this period of service an officer isl

permitted to retire voluntarily after completion of 25 or more

(paragraph 1) or is compe 11led to

years' qualifying gervice

reﬁire on nctéining the age of 55 (paragraph 2) or through ill-
healtﬁ not occhsioned Dby irregular ox intemperatc hakits, he mil¥:,
eligible for a reduced pension, of, if dnvalided with less ﬁh&n’.‘
10 years' qualifying sexvice , for & gratuity.

i ruite ver the age of 25 years mey T&CKO
5 An officer recruited ov g ‘

i i1 ¢ act period , no
ag service ior gupe rannuation pension the actual period, 7

exceeding iiVe years, by which his age nt.recrultment"§f

Yo e R SR Ol Sy T
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(A supcrannusti cnsi i :
pcrannuation pension 1s oneé granted to an officer

4
2

- itled i
entitled , or compelled, by rulc %o vetire at g particular ogc)
G el s : i i i -

€ amount of pension or gratuity is regulated as follows :-
(a) Retiring pensions:- ' ' |

Sixticths of
Qverage

Completed years

of qualifying Moxdimum limit s

of pension.

ge€rvice . emolumcnts.
25 _lemd ‘
= 4 gg k8.6 ,000 a year.
27 : 27 - e
5 i
o : 5,800
‘ 30 7,000
(b) Sup€ranruation ang Invalid Pensions :- :
Complc%ga-—_—-_“—*“—b ___________ e “é—** hhhhhhhh
e 8 - ' tbjcet to
L ratuity or Pension. 2 maximum
Gy e g s
1l to 6 Gratﬁity of & month's ﬁéy for each
compléeted year of service.
7 . .- -
| .. Pengion of 7-sixtiethg of average emoluments 2:,000
8 SR " 2 350
It ]
1 =
; 5 2,700
1 ” 55
_ ,ODO
i ; 1
“ar i
: " 3’400
." 5
3 3,600
1 o 3,800
" Y Z DOO
; . "' 4.,200
o | ; e 4:‘ 41()()
i : 4,600
n -7 :
4,800
14
2 5,000
03 “IF
5,200
) TRy
15) ,4:00
1 5 "
5,60C
" 17
E 5,800

‘.I/ — ““"‘—— - rﬁ s J’.‘..a‘;?’:‘ . 3
AN 1 {/
g%

25 g (6

% ) (¢

: ) - 2 (

20 3 30-sixtieths of average emoluments. ? 6,400

28 ? e ( 6,600
| 29 3 f 6,800
| e
| Average emoluments are calculated over the last 3 ycars of
5 .sexvice. >

" "“‘Wﬂﬁ—'—m‘“ T,

T T

S 3

il T e — et

Pensions drawn in any country in which the Indien Government

rupce is not legal tender are converted at o minimum rate of

cxchandc of 1/9 the rupee.
A genctal Provident Fund, to which contribution ig compulsory

has also becn cgtablished on thg following basis.

(1) Phe contribution is compulsory Uup to 6% per cent on
galaries, with voluntary gontributions of not more than
a fur®her 98 per cent. _
subscriptions on lcave of any kind are optional.

(i Gompound-interest on such payments is ennually credited
by Government to each officer subscribing. :

ates to the credit of an ofifioEr
is his absolute property, subject %o the rule’s of the Fund,
and is hended over %o him, unconditionally, on quitting
the service; or, in the cvent of his death before retire-
men®., b0 his legal representatives or suoch other person
or persons as, under and subject to the rules of the

Fund for the time being in force, may be entitled thereto.

(3) The sum which thus accuml

| s e e | S g B e S i S

APPFNDIX IV.

Passage Pay.

(The: arrangements herein desc:ibed arec subject to the provisions
of the suthorised text of the rulss relating to the grant

of Passage Pay) -

— A e e

1. In addition to the payprescribed in Appendix I passage pay

will bte payabld to evcry officer at the ratc of ks.50 per mensem

or gt such different rate as may from time to time be deemed

sufficient by Government for the purpose of the provision of the

behefits conferred by the rulcs. fhis 2ddition will not be

taiken into account for thec purposc of computing the leave salary

jthe pifacer. A sum cqual %o the amount received as passage

oy will be jeducted monthly from the officer's pey or leave
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. Gove.ameai of Iadia®.

irbe-iigid;y obsei ved . They saould be good as gémes. Unmaiiie

Biemox andum.
HOYAL I'DIs BILITsnY COLLLGE, DI 4 DUN
(UML 72D PiJVINGES).

hﬁ@é;.ﬁollgge'wae getablisned in 1921 for ihe eduéatioﬁ of
Ai@ﬁiaﬁ)bo‘s‘in pﬁﬁpagaCion for entiy into the Hoyal Eilitary.
'filgéz,‘Sandhu¢st, gnd evensually foi a milisaiy cereer aég
raffiﬁexa.' The numbci of pupils is ai pfesent 70, and further
.'pahjsi"on' is consemplaved. Tae ;{o;mal age of en:try":'is 11 5 13
55§§§j3ﬁd the scandard a¢ eafry that of che highei primary

00l. The course exsends ovei Six years. -

~ "The College is coutr:lled by the dvmy auiiorities under the

v
’

- The s¢aff iacludes & Commandan: (Lieucensnt Colonel, Iandian

ymy) a8 Headmeeic:, five dseisiant Mesie.s, a atzon, an Indian

;;BﬂéWihg snd Manual Iraining Tesche:, & Se.geant-Majo: Drill

Insizuc6o. and iwo Leligious Teacheis.

‘Candidstes for aa sppointmeni &¢ beeic :snt Masier at fhe

’fCollégé mus i be Public School men, and should have had Public

Sehool teaching expe.ience. Candidates ghould nommslly be from

{2 )

23 fo 30 yeais of age, though chese limite will noi necessaiily

.

are piefeired. :

_ Paiticulars of .ne psy, lesve sad peasion admissible to
Officers reciuited w2 :x sieff of cae College fiom faie counsr

]

are €oateined ia iie eaclosed memx andum. Plec qusrte.s &re

provided. . : . P ;

O e

st St

dppoinsmente as Lseistans Mascers.

b o)

These appointmente are 25¢ iacluded in the cadie of ihe Ind

T'ducs sional Seivice.

1. Lppointmenis &re made by Ghe Secreary of Sia e fgiﬂ
R : - ‘ ey
1n Council and Assic-sn: Masreie siereby secure fhe safegu




information regarding leave, pension, pesecage pay, amd tae

General Provident Fund (to which subscriptioa is compulsory)

w111 be found in Appendices II, III, and IV.

mens o

du.ing which

. f on b ha ' tesmina~

0 i€tain his seivices,




In applylng he above scale to future cntrants,
lary and date of lneremﬂnts will ordinarily be

determlned by age . 25 ycars shi ; age has been tazen as the normal

wsﬁérting point for the scale, and the initial basic pay in the

oRer _case of candidates over 25 at. the time of appointment will ordinari-
2 : men <lile o : 2 ¢ s
. i ~ 1y be Es.50 4month higher for each year above that 2ge¢ subject to

a maximum of Ks.600 peér menpem. A candidate app01nted under the

150
150

61 Mensen.
15

agg of 25 will receive the minimum pay of the seale (ns.400§ E

oversexs pay until his 26%h birthdsy, and & candidate app01nted

at or over 25 years of ade will qualify for increment on attainlng

0 .

hlS next birthds &y after joining his app01ntment 1rrespeot1vc
of the length of his scrvice. ._Seniority will reckon from the
date of taking up appointﬁent.

NOTE 2._Indrements cannot be claimed as of right : they

may be stopped, deferred, or suspended, if the officer's work

is unsatisfactory.
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APPENDIX IX.

aAppendix II. s # s ' i S'

‘  Summary of information regurding Leove.

A'réguiar-vacatibn is usually_alloﬁed,‘dtring.whiéh of ficers
are ﬁermittedwfb be abgent from sheir duties. Wher€‘&,ﬁacation
is allowed, it counts as duty, but the period of total leave
admigsible, is ofdinarily r%daced by one month for cach year of
auﬁy infwhich an;dificsr has availed himseli of vacstion. '

Leave is calculuted in e rms ol letye oy aversge pay"

and the amounﬁ,of Tleave 2n aver:age pay” £0T whioh an officer is
eiigiblé is.five-fwenth-seconds of the period spent on duty.

- Subjct,ta certain mexims and minimg, an officer mey dreaw, af
his optioh, leave silary ecual o the gverage pay oif the lust twelve
ﬁmnfhé of completed duty or to half such AVEYIZE [AY. A1l lesve
on'aveiage Qnd holf the period of held average pay is countcd‘

agdinst PEZ the leave sarncd. in»ofiicsr may taze his leave on
'févqrage bay, on nalf average.pay, 9ron a_combinatipn of the two,
"prbvided that his continuous :sbgence irom duty does not cxoced

.28 mopths 5nd.th§tithe,ﬁm9unt 2f lenve faxen O - aNeY a2 Loy 2 0C o
r‘;n9t ¢XeGEd cight monthg at -ny onc timec. The meximum amount of

-~ leave admicgible during an officer's cearcer is the equivelent of

lcave on average pay for thr-g yenrs, plus one-¢leventh oi,fhgr h

L - 5 s ) L (0 8
period spent on duty,of which notx morc thin onc ycar plus onefgixxm
0f the *period spent on duty mey actuslly consist of lcave on avercge pay.

- 4eave not due and carrying helf average pay may be granted

on medienl certificate and, mithin certain limits, for other
i B L : Leave:
reasons, but sn officer will not uzain comence o carn/until the

expiration 2f a irecsh period of duty suificient to ecosrn a credit
of Jedve equal $o.ihe lcave he has tagen belorc it was due.  after
8 months' absence from duty on ociticer drewm quarter average

lory, subject to certein moxims and minimy.

Luring the period of probstion, an officer is ¢ligible for
n leave, or, if serving in an appointrent in which a

allowed, §0 -cave on average pay up t9 one-eleventh

I1 necces=ry, leave on half sversge

e . PPt 1 4 A
B SR e . ¢ (A o

=
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. vn mediecl ccrtificatc ,providod that the to-gﬁfzpavc r&ntéd 2 5
. pay- may be grante&[@uring the probationary pera Shall got %2/

. ‘exceed three months reckoned in termo of leave on average pRYy.

e Leave salary 1s ordinarily payable in rupees if the officer
gpends his leave in India or Ceylon, and in sterling ii he spendsg
G744 clsewhere . The rate of ¢xchange for the convergion of leave
ﬁﬁésalary is prescribsd from time to time hy gh% Secre tary of State.
At present it is the current rate of exchange, subject to a

minimum of lg. 4d. during the first §§§§xmonths of leave gnd of

lg. 64, during the remzinder.
It should be noted that leave can never be claimed ag 2
right, but is given or refused at the diseretion of Government .

- ——— e — - — = —— ——

APPENDIX -IIF

summary of inforaastion regarding Pension and
Provident IFund.

1. Subject to the absolute right, which will not ordinarily be
>€x€roiscd,>of the Government of Indis %o decline to permit any
offioecr t0 retirec before reaching the age for superannuatiosn,
ghould it be ncoesgsary in the pﬁblic interest to ré¢tain his
gcrvices, officers will be allowed to ratire optionally afiter 25
0r more years' service.

2. The age for superannaniOn.is 55 and retircment is ordinarily
required at that age, btut for special rcasons an offiger ig”
gometimes retaincd aftcr attzinine thet ngé.

3. An officer becomes e€ligible for full retiring pension on
completing 30 ysarg' qualiijiné-service.

4, If before completing this period of gervice an officer is
permitted to retire voluntarily after completion of-25 or more
jsars' qualifying service (paragrazph 1) or is oompsllsd to

_retire on attaining the age of 55 (paragraph 2) —or through ill-
Enealth not bocasioned by irregular or intemperats

! :
A gligible for a reduced pension, or, if dnvalided with less than

habits, he will be .

10 years' qualifying service, for & gratuity.

5. An officer recruited over ihe age of 25 years mey reczon 0

.
. ag service for supsrannuntion pension the actual period. rot
e A ; ] 0

wxGeeding 1ive years, by which his ege ot recruitment excecdsd
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( 2 £ ik 3 b 3 ! &5
£9 | k! | g
\j %’ ’5 : ! . : o S L;
8 ek § B o { 6,000 ;
. 26 ;’ | g 6,200
150 25. (A supcrannustion pension ig one granted to an oificex e 4 an g 30-sixticths of average emoluments. 5 6,400
enta Lcd , or compelled, by rulc %o retire at a particular =gc). by z { 6.600
i r 5 . - ; )
{ 6. The amount of pension or gratuity is regulated as follows - 0.9 ) 6 800 : Q
| - £ {
1 ; P o
¥ (8) Retiring pcnsions:-
3.5 Complcted yeors - Sixticths of Moximum limit Average emoluments ars calculated over the last 3 ycars of
il 8 5 ~ of qualiiying L avCTogE of pension. : h
jil 8 5 gerviece . - emolumcnts. 1 gervice . |
1 Fod 2 ‘L o < ’ . . 5 i)'
i %45) D s . Kg.6,000a year. Pengiong drawn in any country in which the Indisn Government
3 : 25 i 26 & b.aBl
i : AT 2%, Gy 6,400 Tupce is not legal tcnder arc converted at a minimum rate of
e ; 28 - 28 i 6,600
e 29 29 B 4,800 exchange of 1/9 the rupeq.
113! 8 : o EED . 30 : 7,000
- ; : : ; 3 A gencral Provident Fund, to which contribution ig compulsory
18 (b) Supcronnuation ond Invalid Pensions :- : :
It ' has also beecn established on the following basis.
L§'§ : Complc ted : : ;o out (1) fhe contribution is compulsory up to 64 per cent on
i years of : Gratuity or Pension. ‘ B i gsalaries, with voluntary contributions of not more than
gualifying > : Y. o o a further 98 per cent.. :
service . / subscriptions on lcave of any kind ere optional.
T R f—‘—'_*—_——_—uf ————————————————— / (2) Compound interest on such payments is annually credited
loto: 6 Gratuity of & month's pay for each ¥ by Government to each officer subscribing.

completed yecar of servioce. ; : ; :
(3) The sum which thus acocumulates to the credit of an offiger

ig his absolute property, subject to the rules of the Fund,

Pension of 7-sixtieths of average emoluments _ Y s - VA€
i and is handed over %o him, unconditionally, on quitting

" 8 a0 - " the service:; or, in the cvent of his death before retire-
3 ment, to his legal representatives or such other person
" 9 " : ‘n B P or persons as, under and subjsct to the rules of the
’ Fund for the time being in force, may be entitled thereto.
n 10 i n " % (e ' Sl : [
" 1]_ " b " 5 / : , e ey | e e T e 3 :
: g A . j} e |
Chala y t * APPENDIX IV. l
£ n 13 S . n e & ‘ P&‘Ssage Pav,
i A ; 2 b
o 14 o 1" e A - (The arrangements herein deseribed arc subject to the provisioams i
A i 0of the authorised text of the rulss relating to the grant A
" 15 L ] " ; : G : of Passage Pay). ﬁ
iy N G e A
n 16 1 % " oo de? & { . : :
: E 1. In addition to the payprescribed in Appeniix I passage pay {
" S5y St : i
A : . N
% will be payable to evcry officer at the ratc of Ks.50 per mensem 1<
7 o 18 LY i 1 o8 - . ¥
§ ; ¢ Or at such different rate as may from time to time be deemed X
T 19 " 3 7 bk v ,-’ 5 ; 7 £ i
: ; 5 /w sufficient by Government for the purpoese of the provision of the
il 20 " gl b ; |
4 ‘ 5 geflts conferred by the rulcs., This addition will not be i
n 21 it Sy k \ : i
: ‘ fZen into account for the purposc of computing the leave salary
814 22 " 1 A - ! :
e the officers & sum cqual %o the amount received as passage j
N 1 23 n " ’ ; !
: )pay will be deducted monthly from the officer's pay or leave
" 24 " 3 :
4 ’ \
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solary, as the case may be, and predited}to a General Passage
Fund to be administercd by Government.
2. The maximum bencfits to5 which an officerm aged under 25
years on appointment , will be entitled will be passages of a total
-value equal to the cost of the number of the passages between

Bombay and London by P. and 0. 1lst Class B, shown below:-

(a) lor the of ficer hiﬁseli, four return ressages.

(b) tor his wiie, the numb b of 1-ew“urn vassages shown
in the f9110w1ng gcale i«

Officer's 1ength of service : Number of re turn
at date of marriage passages.
Less than 7 years - 4,
7 years but less than 14 ycorg o 5.)
14 yecars but less than 21 yearg . B
Blryears and ower Eil
(c) Lor each child, one single pussage . .

In the case of & candidats appointed affer attaining the
age of 25 years'of age , the Secretary of State for India in

Council sthW dctermlnw the maximunm benefits to which the officer

=
-

is cligible.

8. " If an oificer dies, while in the service, hisg wife and

children will bhe cntitled to Teceive from the General F Passage

iund single passnages by sea from a port in India to0 13 port outsidc

India; but not cxcccﬂlng in ecagh case the cogt of a single

-

 Passage bPetween Bomhay and London xmm by PLoghda 0, steamer ,lgt

Clsss B.

4. - any balance remsining at the credit od an officer in +the

Geéneral Passage Fund sfter he has cesased to be ellg1ble for the :

beneilts confcvrcdbv the “rules wi 11 lapse %o the kund.
» (fya
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