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The scheme for the control of Provincisl Expenditure 1‘.
outlined in G.0. 110 Finance dé,ted 11=2«25 was given effect %o
from 1-4-25. To enable the Director's office to undertake -‘
the additional work and i'eSponsibil ity involved by the
introduction of the scheme, Govermment, on the recommenda-
tion of ‘the Speciaml Officer for Contingencies, sanctioned
in their order No.,1054 Law (Education) dated 20=-6=25 the
employment up to 31«3=26 of a .pemporary Juni oy Superinteri-

dent on Rs.125 Per mensem and a temporary Upper Division

‘Clerk on Ra 65 per mensem.

Le = The control of expenditure section as at present -,‘

conetituted

(B.T.0) f” 2
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censtituted consists of a Junior Superintendent on Rg.lzb per mensen

one Upper Division Clerk on Re.65 per mensem end 2 Lower Division
clerks on Rs.40-80.# The work done by this staff may be classified

under 6 heads,=

(1) Consolidation of the accounts of the Subordinate Officers
end their transmission to the Accoun tant=General

(2) Watching the rate and correctness of expenditure,

(3) Audit of expenditure with reference to powers, funds,etc,

(4) Rectifying wrong classifications, adjustments and L5
corr99pondencg,

(5) Supplying figures for the Public Instruction Report, and

(6) Supplying figures for the Budget in its various stages.

3.1t is necessary to review here the work done in the course of.thg

current yaai under each of the above heads:e

Consolidation and transmission of accounts to the Accountant-General.

The three Clerks and the Superintendent essigned for this '3
section have to scgutiniee and gopsolidate every month 252 retumns

from subordinate officers under 13 sub-major, 35 minor and 48 gub-

-heada end under 247 primary and 427 Secondary units; and the cqnso-

1idated accounts have to be transmitted to the Accountant-Genersal on

the 28th of every month.

Again in the course of the examination of the accounts of the

sub=controlling officers the rate and correctqgas of the expenditure

are also regularly watched. In fact during the last 11 monthswaff
many 8 559 warnings regarding excess or short expenditure as thle
cagse may be) have been issued. TFurther with a view to making the

check in this office ae far as possible effective and complete, the

~accounts of the Subordinate Officers are also gudited with reference

~ to the financiel powers delegated to them, provision g;_funds-Stc.

Bo far 34 cases of breaches of financial xaxes rules, extravagaht
expenditure and other sudit irregularities have been investigated
during the period under review. Some of them are still under
correspondence, while in the case of a few others, the expenditure
has been either wholly or in part disallowed and the amounts re=
covered and credited to Govermment.

of the work of the account section consists in the supplying of

omi ssions

But the most important portion

-
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Hﬂﬁzﬂ ?ﬁﬁfykmh.-adequate. LAa matters stand they are working at a high

]

.the original ‘appropriations under ell primary end secondary
'gn&ts, deal with complaints regarding delays, etc., at the trea-

‘ment or of the Accountant-General in cases of doubts 1n'classifm;25 

- pressure sacrificing mgny holidays; and taking 1nto account
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buiesions, rectification of defects and wrong classifications in

the Subordinate Officeg&!,origin returns_snd the advice ot tnej:
necessary adaustments to the Accountante-General. :

current year 1091 referemces relating to defects and omissioneffa'

During the

in returns, 236 references relating to wrong classifications and
518 advices of adjustments to the Accoun tant=General have been .

issued. The reconciliation of the Departmentel end the treasury

figures forme a large part of the work of the section. Asg matter
stand, the Accountant-General merely notes in red ink in the
departmental accounts the figures in hie books; and the variae-
tions between the 2 sets of figures (the largest number occurring
in the Presidency accounts where no initisl verification of
returns has been prescribed) hsve to be reconciled after car?yi{g
on extensive correspondence both with the various Departmental 3
Officepe and the treaaﬁries.

Apart from the above duties

the Section has to note from month to month the moditications in

suries in the matter of verifications - 20/Blch roferenceshave ,
been dealt with during the last 11 months - and to obtain authowiéf'

-tative rulings either of the. Finance Department, of the Govern.,,?

cation (24 references have been made til11 now).! In all 2448
originel references of all kinds have been made during the‘pastfgi
11 months and 1678 replies have been dealt withe, In addition |
to the regular dutiea men tioned above, the audit section has A
also to supply figures for the Public Instruction Report and for}g
the Budget in its different stages. 4

4 + It will be observed from the short sccount of the

work so far done by the accountsisection, that work of a

comprehensive nature has been attempted in this office. But i

find the eanctizgfd establismment of 1 Superintendent and 3 lk.::
two b
clexks (£démm of whom aroﬁn “the Lower Division) is not at all




' been pleased ‘to strengthon the establishment of the Surgeon N T
!
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- tional Superintendent and a Kg.l_g_r_,_,
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eéxpenditure year after year, I considor that it is’ essentiai <

that the establishment shold be sufficiently strengthened to

cope with the increasing volume of work. It mey be observed.
in this connection that the Director a«epted the recommenda-

tions of the Special Cfficer for contingencies for the empl oyment

of an additional Superintendent and an additional Clerk = the
minimum additional esteblishment required in the opinion of
that officer, to work the scheme of Control of Expenditure -

"_

with the reservation that itk would apply for additional esta= .
blishment, if necessary, after gaining some experience ot the

G

ey

scheme. The experience of the last 11 months has proved that

with the present staff Yefficient and concurrent check® of the
subordinate controlling officer's accounte and other cognate
matters relating to it cannot bve aatisfactoruy performed

without further clerical help, since the new ocl‘zeme has entanc)i'

"a large net increase of work" as foreshadowed by _t.he Special
Officer for contingencies. In these 'circmst&nc_eg, 1 request
that the Goverrment will be pleased to sanction e employnent
with ‘effect. from 1=4-1926 of an ad'ditiona]. clexk in the Upper

Division (Rs.65-4-125) a.nd also place the temporary clerk on

R8.65 Banctioned in G.0.1054 Law (Educauon) dated- a)-6-25 an

~ the same scale of Pay. ,I understand that the Government have

' General, who controls- en annual expenditura of RB.?O lakhs (beﬁxg g
:,_.4- ‘ .b

about a thdrd of the Educational Budget) by sanc tioning an addia
M
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6. I request elso that the post of temporary Superin tendernt
may be made permanent. Ae regards the scale of pay of the zbove

post, Goverment will observe that in connection with the scheme

for the Control of Expenditure, I applied for sanction for the

~ Creation of an appointment on Re.150-400, ‘being the scale of Pay

‘sanctioned for similar appointments in the ‘office of the ; : '

Accauntant-General; and to facilitate reference,the reasons for
such a request are extracted herg hinder:-

"I consider, however, that it is essential that the

Superintendent .
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"Superintendent cshould be one well acquainted witp accounts
"as well as the Budget, the scale of his pay being that sance
ba "tioned for Suprrintehdents in the Accountant-General's Office,:ﬁ
ﬁseeing that the nature and volume of work to be done by thp /
"Superintendent under the new arrangement will in no way be_
"inferior to that of a Suporintendent in the ACcountant-Ganerai'éf
"officgs 'In fact the Directa:;sugﬁfice will'bz*a counterpart

{ "of the Accountant-Ceneral's office and much oflthe Director's

"office is work now done in the former office. »
. A comparison of the budget grant relating to the various
"branches ot‘va,dministrati on especially Police, Education,
';Medical, Public Health, Industries and Registration, and also
" the establishment sanctioned for the Chief Controlling Ofﬁ-‘
"cers will reveal, that despite the fact that the Director is
’“" "controlling the largest budget grant (second only to the
'Police') the overhead charges of \hie establ isnment are s.mall
"in proportion to those sanctioned for the other heads of L t
"@epartments referred tc; supra'.
‘ Recently in comnection with appropriation accourits
for 1924-285, the Accountant-Cenersl has broucht to my notice
: another Important aspect of the scheme for control of expendi-
‘ture. He has remarked, "I fancy, it will be found convehddent,
"in an 'initial contrblling office to have the Budget and
1 :Control of expenditure work closely connected and in no sense
"independent of oneé another. Personally, I would put them under

"one Superintendent so that the Budget figures might have closer

-

"reference to the actuals and the need for ree-appropriations more

fintelligently scrutinised®.
The co-ordination of the Budget and Control of Expendi- .

ture under a sindle Superintendent, as observed by the

Accountunt;General implies the appointment of an officer who

combines in himself budget and audit experience. He should

al s0 be one possassing large expemience and competent to offer

advice on the financial side of the various new schemes of

expen diture




C.No. 1198 - From the D.P. I;, ﬁo..218 g o
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Subjéct.-‘Control ofrei)enditure - COntinﬁa
the establishmented M:Dw“&m -ua.-._
In G.0. No. 1054, dated 20-6- 25 sanc
was accorded to the employument in thé offi 0
the D.P.I. till the 31-3-26 of a Junibr Superi
dent on Rs 125fa month and an upper d1v1s'on cl
on Is 6%}& month in connectlon w1th the sche
the control of expenditure approved in G.O;
Finance dated_11-8-25. For the reasons fq
Bl hed inbinioiienn bhe é.f:’the D.P,]

that sanction may be accorded to the /empl

the undermentioned establigﬁf%'with effect :

1-4-1926:~

:;;, The nee& for an additional Upper
-clerk has been fully exp;alned

4&{ This Department may support th;"
request.

3. As regards the grant of incread‘ﬁ
ﬁo the Superintendent’attehtion is solicitéa
this Department's notes on pages 87-88 of thé»gf

vleution of papers flagged (T)ow 1t wah therei
gested thaﬁ;%ﬁé scale of pay recomiended by th
D.P.I. could not be sanctioned a scule of]htap_
350‘9?3 mensem may be sanctioned for thgifz;t.
:Superintendenﬁlin order to bring the scale of
of Superintendents in the Diréctor's‘office«t
level of that obtaining in the offices of

heuds of dgpartments(d;g.'Surgeqn.Genéral'
etc) . ‘

4. The file may be forwarded(U
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The D.P.I's proposals as modified by the Law

(Edn.)deptt. are

(1) to sanction the permanent retention

%

\ er |

of the staff of one Supdt. end one upi

division clerk R T

employed in the

off'ice for work coniected with the contr of

of No.1064 Rdn.

expenditure: g
20-6—2@)

(2} to

G, dated

sanction the employment of an addl.

upper division clerk .65-4-125 for

on Rs

the same pur;ose;and

() to fix the vay of the Supdt. in charge

of the schege at .150-1C-350,

The proposals involve an expenditure of Rs.B600

per annum under permenent establ
of R8.2280 p.a.

o e g L
the net JLxpenditure being

skment and a

saving under teuporary

Rs.3820,as8 s

establishumty

hown DelOW

Present cost

rroposed cost

_Temporary | Rs. Permanent 5 Rs,. . %
} fupdt. ” 150-10-550FE8
1 Supdts 125 2 Usbn 1
upper clerks.. 5--4-1258 2
division
clerl... 65
190 }J-m- . E '
er Rl 280 poals v p.m. or Bs.5600 p.a .
Net extira cost Rg . 3320 p.g.

2. Item(l) The sta

was

ff for the cuntrol.of,expenditué;;
sanctioned
that if actual
showed that the

sis. The idea was |

by
&

on a temporary bs
experience of working the scheme
additional staff was reguired

permaenently they might then be made permanent.



1 In the circumstances statedin para 4 of the D.P.I's

I letter on pp 3-4

n
A\

to the permanent

staff.

FV Fin.may agree
W retention of the existing temporary

|
(48

}

B 5. Ttem(2). Additional clerk.- The D.P.I.
|

Supdt. for the

B originelly asked for only one junior

% work. . At the instance of the Special Officer for

fontingencies an additional upper division clerk

——

slso allowed. The DwP.I. now says that actual

Wa.s
experience of working the scheme for the last 1l
months shows that the existing staff is inadequate

I to cope with the increase of work involved in the

§ scheme. He accordingly asks for one more upper
% division clerk. The D.P.I. has not however‘adduced
: ?

] cny specific grounds forsam upper division clerk .

ts the work.involved in the maintenance of registers

% will bé*iore or less routine\it will be sufficient

*®
" the existing staff is stmengthened by the

® ddition of a lower division clerk. The proposal

E ;
i} for tho extra clerk should be placed before the

Pin.Committee as it was not included in the original

I estimate placed before the Committee.

Ttem(3) Revision of pay of the Supdts

4
- The,D.P.T.originxlly proposed a Supdt. on
IR5.125-5-175. Later on he asked for a pay of
#Rs.150-20-450 for him, on the analogy of the pay

S The

allowed to the Supdts.in the 2.G.' office.

qPéstion of the pay to be allowed to the Supdt.in

charge of the work comnnected with the control of
éxpenditure was fully discussed in the notes on

ﬁp 85-90 of the papers at flag (1 )« It was

finally decided that the nature of the work involvead

in the new scheme would not justify the higher pay

F and :
proposed tkzx that the work in the D.P.I's office

S Would not  bear comparison with that in the A.G.'s

ofpcin b 7o Aok 9 o )2 5= S 175 ovipvisclly prp EAP tran covn mid
Srnppieand~ The D.P.I. has not now sdduced any fresh
§ i .
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