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G-0. No. 1349, 1st November 1919

sk g : : Women’s Educational Service . {
. Directing that a reply be despatched to the refe from thy i
subject of the reorganization of th}:a —. Pl Govemfnent ?f I-ndm = o

: \ 1 : . Reap—the following papers :— :
: i 1 ,
{ & : e . a Telegram—trom the Secretary to the Government of India, Department of
f 4 ; ; i * Education. i

; . . To—tho Secretary to the Goyernment of Madras, Hom 1
wh ’ : 1 . % Dated~ Sila. 4 hy; e Augynst ront s, 0 (Eduon‘tmn) Department.
: i - No—887, Hducation, ’
‘. Government of India having formulated their views to Secretary of State
about men’s educational services now propose to address him about women’s : main
¢ g " { proposals which they favour are the following :—Pay of Indian BEducational Service
3 , R : 75 e & should be Rs. 400—25—850 with selection grade on Rs. 900—50— 1,100 for 20 per-
S il 3 i : | cent of number of posts; selection grade posts however to be created only as Local
: ¥ v | Governments and Government of India deem desirable. No proportion of luropedns
b ‘and Indians will be fixed for this service but qualified Indians will be appointed
where possible. Provision should be made for special rates of pay when existing
officers or future recruits appear to merit either lower or higher emoluments; such
special term would be fixed by the Secretary of State at time of recruitment. Pay of
Provincial Services will be fixed by Local Governménts subject to minimum of -
Rs. 200 and maximum of Rs.500. Pension preferable to provident fund as more
likely to induce ladies to remain in serviee ; but it is proposed to permit retirement
after twenty years on proportionate pension reckoned in usual way subject to maximum
of Rs. 4,000 and to grant no increase beyond maximum of Rs. 5,000 permissible at
) ; twenty-five years since service heyond that period not to be encouraged in case of
N : women. Further relaxation of leave and travelling allowance rules, ete., will be made
§ ~ as cases of hardship emerge ; otherwise Indian Educational Service officers will come
under European, Provineial Educatien Service officers under Indian services leave
rules. Please telegraph views of Government of Madras before September 20th,
e \ I
Telegram—from the Secretary to the Government of India, Department, of
Education. : y
To—the Secretary to the Government of Madras, Home (Education) Department..
Dated—Simla, the 5th September 1919. »
No.—998, Education. e
Reference this department telegram 887, dated 19th August last, Wome:
educational services. For purposes of comparison Government of India give below
their final proposals regarding men’s educational services as regards pay and allow-
ances. Indian Educational Service pay time scale of Rs. 550—50—1,550 with
selection grade of Rs. 1,500—50—1,750 for 15 per cent of posts exclusive of
Directors. © Allowances Rs. 150 a month for Principal of each ¢ollege, Rs. 250 for
one Principal in each province. Natives of India with European qualification to
receive same rafe of pay as Europeans irrespective of place of recruitment, Natives of
India with no Huropean qualifications recruited in India are required to obtain
FBuropean® qualifications at Government expense, their initial pay to be between
Re. 350 and Rs. 550 and they will rise as other members of the service and be
eligible for selection grade. Natives of India promoted from Provineial Services to
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receive pay as nearest multiple of Rs. 50 above their pay in Provincial Service and
thereafter whether they possess Turopean qualifications Or ot to advance by
increments of Rs. 50 other members of the service. Provincial Hducational Ser-
vios : Local Governments to have free hand in settling grading of these services
subject to a minimum of Rs. 250 and a maximum of Rs. 800.
IIX
Telegram—from the Seoretary to the
Education, * j . R
To—the Secretary to the Government of Madras, Home (Edueation) Department.

Dated—Simla, the 22nd September 1919.
No.—1047, Education.

Reference correspondence ending this department telegram 948, 8th instant,
Women’s educational services. Kindly expedite reply.

v

Telegram—irom the Secretary to the Government of Madras,

Department. : i .
To—the Secretary to the Government of India, Department of Education.

Dated—Stonehouse Hill, The Nilgiris, the Gt}; Ooctfober 1919.
No—908.
~ Your telegram 887, 19th August. Women's educational service. Madras Govern-
ment accept Government (of) India’s recommendations in all respects but commend
more generous terms in respect of pension, leave and travelling allowance than
granted to men. Letter follows.

Home (Education)

Order—No. 1349, Home (Education), dated 1st November 1919.
The following reply il be despatehed to the Government of India.

(True extract)

R. RamacHanpRA Rao,
Secretary to Government.

Government of India, Department of -

/A)

GOVERNMENT OF MADRAS

HOME (EDUCATION) DEPARTMENT

= No. 1350.
M.R.Ry. Diway BaHADUR
. R. RAMACHANDRA RAOQ AvVARGAL,
4 Secretary to the Government of Madras,
Home (Education) Department, 3
To
Tae SECRETARY 1o THE GOVERNMENT or INDIA,
. DEPAR’.:'MENT orF EDUCATION.
L Dated Fort St. George, the 1st November 1919,
)

I am directed to invite a reference to the correspondence ending with my tele-
gram No. 903, dated the 6th October 1919, and to communicate the views of the
Governor in Council in detail on the proposals for the improvement of the pay and
prospects of the Women’s Educational Service.

9. Indion Bducational Service—(i) Scale of pay.—The Government of India
suggest. that the pay of women offtters included in the Indian Educational Service
should “be fixed at Rs. 400—25—850 per mensem with selection grade on
Rs, 900—50—1,100 per mensem limited to 20 per cent of the cadre. The scales of
pay proposed are less than those recommended for the men’s educational service ; but,
as it is the practice everywhere to pay women with similar qualifications at lower
rates than men, the Governor in Council accepts the above rate of pay as suitable.
He also agrees with the Government of India that the selection grade posts should be
created only as the Local Government and the Government of India deem desirable.
As suggested in your telegram No. 887, dated the 19th August 1919, provision should
be made for the grant of special rates of pay when existing officers or future recruits
appear to merit either lower or higher emoluments, such special terms being fixed by
the Secretary of State at the time of recruitment.

(ii). Recruitment.—The Governor in Council fully coneurs in the opinion of
the Government of India that, for the Indian Educational Service for women, no
proportion of Europeans and Indians need be fixed but that qualified Indians should
be appointed where possible and allowed the same rate of pay as Europeans.

3. Provincial Bducational Service.—The Government of India suggest that the
pay of the Provincial Tducational Service should be fixed by the Local Government
according to local conditions subject to a minimum of Rs. 200 per mensem and a
maximum of Rs. 500 per mensem. There is at present no Provincial Edacational
Service cadre for women in this Presidency but, if one is formed, the limits proposed
by the Government of India will be observed in framing a suitable scale.
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4. Pepsion.—The Governor in Council accepts the view of the Government of
India that a system of pensions is preferable to provident funds as farnishing a
possibly greater incentive to remain in service. The Government of India propose to
permit voluntary retirement after a service of 20 years on proportionate pension
subject to a maximum of Rs. 4,000 per annum. They are, however, averse fr.om
granting any increase beyond the maximum of Bs. 5,000 permissible on complemon
of 25 years’ service, since service beyond that period is not to be encouraged in the
case of women. This Government welcome the proposal to permit retirement after
20 years’ service ; but they are of the opinion that women officers who have put in a

service of 20 years should be allowed a more liberal scale of pension than that<

suggested above and that those who have completed 25 years’ service should be
allowed a proportionate increase to their pension. In this connexion, I am to invite
a reference to the views expressed in the Hon’ble Mr. Todhunter’s letter No. 121,
Public, dated the 7th March 1919. In the opinion of Government a suitable scale
of pension would be half the salary after 20 years’ service subject to a maximum
of Re. 5,000 per annum ; and the maximum should be raised to Rs. 6,000 for 25
years’ service.

5. Teave rules.—This Government accept the view of the Government of India
that Indian Educational Service officers should come under the European Service Leave
rules and Provincial Educational Service officers under the Indian Service Leave
rules. The Government of India state that relaxation of the leave rules might be
made as cases of hardship emerge. The climate of the plains is much more trying to
2 woman’s constitution than to a man’s, and, in view of this circumstance, the
Governor in Council would recommend that women officers should be given more
generous terms as regards the amount of leave admissible. It is suggested that six
-weeks? privilege leave in the year should be granted to inspecting officers on the
ground that a woman who does 103 months’ touring work requires at least six weeks’
holidays if she is not to break down in health.

6. Travelling allowances.—W omen inspecting officers in this Presidency are put
$o much inconvenience and have to incur also heavy expense when on tour for want
of proper conveyances and properly furnished rest-houses at the places they visit and
‘they should, in the opinion of the Governor in Council, be compensated to some
extent by the grant of a higher rate of travelling allowance than is now admissible.

TIn view of the changes that are in contemplation I am directed to recommend for the

present raising the daily allowances by 25 per cent.

T have the honour to be,
; Sir,
Y our most obedient servant,

R. RAMACHANDRA RAO,
Secretary to Government.

~

Hour (EpuoaTioN) DEPARTMENT.

NOTES CONNECTED WITH G.0. Nos. 1349-50, HOME (EDUCATION),
DATED 1sr NOVEMBER 1919 :

[Sursser.— Reorganization of the Women's Bducational Service. )

From the Government of India, Department of Education,
dated 19th August 1919, No. 887.

 In 3917 when the Government of India addressed local Grovernments on the
sub]eet.of the reorganization of the educational services with reference to the recom-
mendations of the Public Services Commission, they stated that it was not ¢ proposed
to touch for the present on the service for women which the Commission have recom-
mended > (page 1 of G.0. No. 950, dated 17th July 1918). As proposals in respect
of men’s educational service have now been submitted to the Secretary of State, that
Government propose to take up the question of the reorganization of the women’s
educational service. They ask for the views of this Government on certain points
connected with this reorganization. These are noted on below. The recommenda-
tions of the Public Services Commission are in paragraphs 30-35 of annexure IV.

2. Orgamzation and classification.—The Public Services Commission haye recom-
mended that, as in the case of the service for men, there should be a women’s
educational service to comprise class T, class II and special appointments and also a
subordinate service.

3. According to the proposals made for men’s service in letter No. 951, dated
17th July 1918, officers will be regrouped info separats bodies according as they
belong either to the administrative branch or are employed in colleges or lie outside
these two groups in a special class (paragraphs 3 and 4 of letter No. 951, dated 17th
July 1918). 7he local Goverament will, however, retain full diseretion to transfer
officers from one branch to the other in special cases, provided if isin the public
interests to do so.

Both the administrative and collegiate branches of the department will be
organized on the basis of the work to be done into two classes and the distinction
between class T and class II will be drawn as far as possible with reference to the
nature of the work, i.e., according to the greater or lesser degree of responsibility
and control (paragraph 7 of letter No. 951, dated 17th July 1918). Class I will
comprise on the collegiate side Principals of all Arts Colleges, Principals of Profes-
sional colleges (excepting Law and Medicine), Professors of all first grade Arts and
Professional colleges, and the Headmaster of the Central High School, Mercara
(paragraph 8 of letter No. 951, dated 17th J uly 1918). On the administrative side,
Inspectors of Schools, and the existing appointments of Deputy Director and
Personal Assistant to the Director of Public Instruction will be icluded. Class J1
will ordinarily include on the collegiate side all lecturers, Asgistant Professors and
Assistant Tecturers in all Arts and Teachers’ Colleges, and, on the administrative side,
Assistant Inspectors and other officers of equivalent rank.

4. Women’s service— Olass T.—The following are the posts now included in the
Indian Educational Service :— :

Indian Educational Service— Queen Mary’s College for Women.
[G.0. No. 1466, dated 18th November 1918.]

(‘1) One Pﬂ'néipal Rs. 400—20—500—25—750 + local allowanes Rs. 200.
(2) One Professor Rs. 400—20—500—25—750.
(3) One Rs. 400.
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TInspectresses. BS.
(4) One Inspectress oo o S 5 G .. 500—20—600
(5) One o . o &5 o o4 . 450—10—500
(6) One , et B e R T 00210450
Presidency Training School for Mistresses-
(7) One Superintendent . . 350—10—450.

Temporary.
(8) One Chief Inspectress 3 . 54 s .. 600 (sanctioned
temporarily for a period of one year) {G.0. No. 794, dated 24th June 1919).

All the above posts may be included in class I of the new service. It is for
consideration whether 2 recommendation may not at the same time be made to the
Government of India that the post of Chief Inspectress should be made permanent.
The need for strengthening the female inspecting staff is fully set out in letter
No. 1461, Home (Education), dated 18th November 1918. :

5. Women’s service—Class II.—There is at present no recognized Provineial
Service for women as in the case of men. There is, however, such a service both in
Bombay and in Bengal comprising the posts noted below :—

Bousav.
Provincial Educational Service—
Rs.
One Inspectress .. i cn i &5 o .. 300—20—500
One Superintendent, Hyderabad Training College for Women. .  250—1 0—300
One Inspectress of Urdu Girls’ schools . . o e 200—20--300
Gne Superintendent, High school for Indian girls, Poona 200—10—300

BENGAL.
Ten Assistant Inspectresses .. s
Three Headmistresses of girls’ schools
Une mistress, Eden High school for girls
6. At present the following posts held by women in this Presidency are treated
as gazetled posts :—

L)
5 J} Pay varying from Rs. 200 to Rs. 800.

One Assistant Inspectress 5 ;;0
Two Assistant Inspectresses o 54 .o 200
One Lecturer on kindergarten, Teachers’ College 250

7. Assistant Inspectresses.—In addition to the three Assistant Ins;

ectresse:
are treated as _gazetted officers, there are also at present eleven pSlib- Ass?s';ﬁ?;
Inspectresses, eight permanent and three temporary. The Sub-Assistant Inspectres-
ses are at present graded and paid as follows :—

Permanent— -k
Two o
Two 150
s : 125

Temporary—

Two
O . .o 4 %gg

There is no essential difference between the work done b: i
Inspectress or by a Sub-Assistant Inspectress. [n 1915, when subm)i,tti?:; 1?1:18 l?:a!;:
for the reorganization of the female inspecting agency, the Director of %’)ublic
Instruction (Mr. Duncan) recommended that the designations of ¢ Assistant Inspect-
ress’ and * Sub-Assistant Inspectress ’ should be changed into ¢ Deputy Ins ectfes ¥
and that the staff should be strengthened and graded as follows :— ; -

2 Deputy Inspectresses ;;0

5 5 3 o 5 i e . 225

| & wwwow

"

!
|
|
I
!
|
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_He also recommended that Depufy Inspectresses on Rs. 200 and above should
continue to be treated as gazetted officers. The regrading which the Government
proposed to recommend to the Grovernment of India was as follows :—

RS,
250
20(_] each.

Deputy Inspectress .
Deputy Inspectresses

1

2

4

4 5 GRadm oy L S e T
18

Apparently it was the intention of Government to treaf all posts as non-
gazetted. Against the above arrangements, Sir Henry Stone entered a protest in his
Demi-official No. 60, dated 10th October 191., and asked that his original proposals
should be adhered to. No final decision was arrived at and the matter was left over
for consideration at the time of the reorganization of the educational services in connex-
tion with the recommendations of the Public Services Commission.

8. In his letter No. 120, dated 16th June 1919, the present Director of Public
Tnstruction has made the following recommendation :—

for women officers in the inspeetion branch.—* 1t is proposed to amalgamate the
cadres of Sub-Assistant and Assistant Inspectresses into one cadre under the designa-
tion of ¢ Deputy Inspectresses’, the -posts being all nou-gazetied and the scales of
salaries being fixed at Rs. 160—10—250 in the case of trained graduates. Trained
« Masters ? of Arts will be required in collegiate work ; they are required less in the
ingpectorate than in the colleges, so no special provision is made for them as Deputy
Inspectresses. In order to make up for the more strenuous life that inspecting
officers have to lead and for the fact that they will not receive any ¢ duty ’ allowance
such as may fall to the lot of heads of girly’ schools, a better scale of pay is proposed
for them, the maximum of which is however the same as the maximum that can be
obtained by the head of a school who is a trained graduate.””

9. The Public Services Commission have recommended the grant of a pay of
Rs. 200—10—400 per mensem to female officers included in class I and the
Government of India suggest that the pay should be fixed by Local Governments
subject to a minimum of Rs. 200 and 2 maximum of Rs. 500 per mensem.

10. Tf the recommendation of the Director as reproduced in paragraph 8 above
is accepted, the posts of Assistant Inspectresses which are now treated as gazetted
cannot well be included in class IT of the new service. 1t may be mentioned in
this connexion that under the scheme for the reorganization of the male inspecting
agency formulated in 1914, the grade of Assistant Inspectors in the Provineial
Hducational Service will be abolished and there will be only two classes of officers,
viz., Inspectors included in the Indian Educational Service and Deputy Inspectors in
the Subordinate Educational Service.

11. Lecturer in Kindergarten, Teachers’ College, Saidapet—(Pay Bs. 250).
Till 1916, the post was filled by ladies recruited in England. The present incumbent,
Miss Qorrie Gordon, is an Anglo-Indian and a Native of India (G.0. No. 141,
dated 7th February 1918). She was specially sent to England to undergo training
in kindergarten methods. ~If a class IT service for women is formed, the post may be
included in that class.

12. Assistant Professors, Queen Mary’s College for Women.—There are at present
four Assistant Professors in the College who are graded and paid as follows (page 4 of
G.0. No. 1466, dated 18th November 1918) :—

RS.

225—10-—-275

One Assistant Professer
200—10 —250 each

Three Assistant Professors . .
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Tn his letter No. 120, dated 16th June 1919, the Director of Public Instruction has
proposed the following rates of pay for lady teachers in the scholastic branch : —

=S.
B.A. (Honours) and L.T. or M.A and L.T. 150—10—250
B.A. (Pass) and L.T. e o o 126— 5—175
B.A. (Honours) or M.A. untrained .. 56 £ 120
B.A. (Pass) untrained o . G 100

Tt is doubtful whether the Director intends to apply the above scale to Assistant
Professors in the Queen Mary’s College. In the service for men, all Assistant
Professors in colleges are to be meluded in class II. Tt a class IT service for women
is formed, the above posts may be included in that class.

13. Headmistresses and Superintendents of Secondary and, Training schools.—The
following are the principal posts included in the sanctioned scale :—

Headmistresses and Superintendents of Secondary and Training $chools.

RS.

One Superintendent, Government Secondary and Training 250—10—300
school, Triplicane,

One Headmistress, Presidency Training school, Hgmore .. 170 —10—250

One Superintendent, Secondary and Training school, Coim-  200—-10—-250
batore.

Ono Headmistress, Queen Mary’s Secondary school, Vizaga- 200—10--250
patam,

One Superintendent, Hobart Muhammadan Training School 200--10—250

The new scale of pay suggested by the Director of Public Tnstruetion for
teachers in schools is detailed m paragraph 12 above. The Director of Public
Tnstruction has also proposed that heads of institutions should, in addition, be paid a
duty allowance of 1s. 50 or Rs. 75 per mensem varying according fto the size and
importance of the institution. The Government of India have suggested that, in the
case of class IT officers, the minimum should be Rs. 200 and the maximum Rs, 500
per mensem. It the pay of the abovementioned posts is fixed on the scale suggested
by the Director of Public Instruction, they canmot well be included in class IT, if
such a class is created in the women’s service. It may be mentioned in this con-
nexion that Headmasters of Government Secondary schools for boys are included in
the Provincial Educational Service (or class IL.)

14, (1) Lecturer on Domestic Economy and needle-work for European schools (pay
Rs, 300—26—350);

(2) Peripatetic leacher of music for Buropean schools (pay Rs. 210) (G.O
No. 529, dated 28th April 1919).—These posts are temporary and require speeia,i
qualifications. They cannot well be included either in class I or class IT and must
continue to be treated as special posts.

15. The Director of Public Instruction may, it is submitted, be asked wu.o
whether it is necessary to form a class IT service for women in this "Presidency andv
if go, which posts should be included in that class. 5

N K.—30-8-19.

OrpIcE oF THE DIRECTOR 0F PUBLIC INSTRUCTION.

" The relevant portions of the Director of Public Instruction’s note are reproduced”
elow : —

The proposals of the Government of India regarding the Women’s Hducational
Service are based upon and run parallel to their proposals regarding the men’s ednca-
tional services, but that women’s education in India being in a state of flux with:
rapid development in some directions but almost stationary in others, does nof
enable us to accept without misgiving a general administrative scheme based upon
the present-day administration of boys’ education. My general proposals were
submitted to Government with my letter, dated 16th June 1919, and the scales of
pay I yroposad were the lowest which I considered would secure at the present

*

"
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-day the kind of woman who is required for educational work. Ten or fifteen years

hence—possibly less—considerable modifications will be required in the scheme that
I have proposed. Meantime I may explain how I expect the scheme to work in prac-
tice and compare it with the Government of Tndia’s proposals. So far as pay is con-
cerned, the Government of India’s proposals are more liberal than those I suggested
and are more in my opinion than what 18 necessary to secure suitable recruits in the
south of India. For clags I which would include permanently only inspectresses and
professors and principals of colleges, I propose Rs. 400—20—500—25 —T750 with a
duty allowance of Rs. 150 per mensem for any officer who has been five years in her
maximum pay of Rs. 750 per mensem

My scheme malkes no provision for a class IT officer. I defail below however

““the more important posts which might be considered as equivalent to those which

Tndia would appear to contemplate placing in class 1T with the pay I propose :—
(1) Deputy Inspectresses, Rs. 150-10-250.

W (2) Superintendents of Secondary Training Schools (including the Presidency
Training School at Egmore) —minimum pay Rs. 125 + 75, maximum pay Rs. 250+75.
The pay of the Superintendent of the Presidency Training School af Hgmore is now
Rs. 390—71.0—450, but this school should eventually be bronght into line with the
other training schools in the Presidency.

3) Heads' of Secondary schools—minimum pay Rs. 1256450, maximum
pay Rs. 250 + 50.

(4) Assistant professors or lecturers in the Queen Mary’s College for Women,
Rs. 150—10—250. We shall employ only trained Honours B.A., or M.A., graduates.

(5) Special posts including the lecturer in Kindergarten, Teachers’ College,
Saidapet, the lecturer on domestic economy and needle-work for European schools
and the peripatetic teacher of music for European schools.

If the scheme I propose is to fit in with India’s proposal to have a class II,
then either the minima I propose above for deputy inspectresses, heads of
secondary schools and assistants in  Queen Mary’s College should be raised or
Tndia’s proposal to fix the minimum for the Provincial Services at Ks. 200
should be modified so as to bring that minimum down to Rs. 150. The acceptance
of India’s figures might have the advantages of securing a better class of
women and of obtaining them in larger numbers than at present. But I should
prefer to err on the side of caution and refrain from inflating the market
value of educated women. There are relatively few available in India for edu-
cational posts and, of the local graduates we have, extremely few are able to
assume the responsibilities of head of a training or secondary schuol and fewer still
are desirous of accepting the responsibilities and touring life of an inspecting officer
though they may be competent to do so. For the next 10 or 15 years, I should
prefer to increase temporarily the number of appomtmeuts in class I and diminish
the number in the proposed class IT, and import educated women in class I fo fill
tha posts of heads of the more important training schools and probably also the posts
of the more important secondary schools for girls. The present position is that we
cannot keep pace with our scheme for the expansion of women’s education, fo a very
large extent, because we have not a sufficient, supply of competent graduates able or
willing to assume the control of our secondary and training schools which we
desire to open. This deficiency cannot be met by placing an inflated value on the
women available in this country but by the importation of women from Hurope.
There will be a permanent need for the latter since with the general expansion of
Wwomen’s education we shall require additional inspectresses and College professors
and when the time comes to hand over the control of a secondary or training school
to an Indian or Anglo-Indian woman graduate, and it can only come when the supply
of graduates is considerably increased over' the present output, the women in class [
may then be drafted mto the newly-craated posts of inspectresses or college lecturers.
To, standardize now the women’s educational services will, in my opinion, defeat one

. of our main objects, viz., the advancement of women’s education in India.
* ®

* * * *

R. LirTLEHAILES—8-9-19,
1349-50, Home (Edn.)—3
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The Director of Public Instruction would include in class I the posts of inspee-
tresses, principals and professors in colleges.
the present, the posts of Superintendents of training institutions and headmistresses
of secondary schools for girls by women recruited from Europe. A more economi-
cal arrangement appears to be to depute some of the best local graduates (Anglo-
Tndian or Indian) for a course of training in England to enable them to fill suitably
the posts mentioned. Their knowledge of the local vernaculars is an additional
argument in their favour. So far as the present reference from the Government
of India is concerned, the actual number to be included in class I need not be
rigidly considered now.

9. The Director of Public Instruction is not for forming a class II service for
women in this Presidency As already pointed out above, there is at present a
Provincial Service for women in Bombay and Bengal and, if the pay and prospects of
the seryice in those Presidencies are improved, the best graduates from the local
College will seek employment oufside the Presidency. There is also the risk of
those taking up service within the Presidency always remaining a discontented lot.
There is however much force in the Director’s remarks on page 14 infra thab
the pay of the service should be fixed with reference to local conditions and not to
those obtaining elsewhere. The question is for orders. The Director of Public
Tnstruction’s scale referred to ou page 3 supra to vary with qualifications is not prac-
ticable. We cannot haye the pay for each appointment to be determined with reference
to the qualification of the candidate available for appointment at the time. We must
fix the pay definitely and lay down a specifie educational qualification for the
candidate to be recruited. A general cadre as class IT seems on the whole to be
desirable.

N.K.—8-9-19.
C. Rawanusa AcHARIYAR—9-9-19.

System of recrustment.—The Public Services Commission have stated that, in

matters of recruitment, the rules laid down for men should be followed as closely as -

may be, but that it should be recognised that the supply of women from India, who
are fitted to fill appuintments in class Tor special appointments of a kindred character
is more limited than in the case of men and that the same high educational ualiﬁ,-
cations cannot, for the present, be insisted upon for any class of appointmentq
Commission also emphasized the possession by all women recruited from fimy land
of previous teaching experience. v

9. In the case of the service for men, the Public Servi issi
mended_ that approximately three—quartexzs of the numberl(ixefs g)zrgmi\iﬂglr;sr:cfl:-
reorgumsgd should be recruited for in Hurope provided suitable candidates wi :
forthepmmg and one-quarter in India and that, as new posts were created reemf‘rte
ment in Burope and India should be so adjusted that additional ofﬁce;s’would 11)‘
taken half from one country and half from the other. The suggested proportion w :
not however aceepted by this Government. They proposed that the Im?ian Ed -
tional Service should_be reorganised and strengthened so as to provide for a c:ga-
of 80 and that, of this total, 48 should be recruited in Europe and 82 in I dr'e
(paragraph 15 of Letter No. 951, dated 17th July 1918). i

3. Out of the seven permanent posts in the Indian Educational i
women, siX are held by ladies of European parentage and only one. S;Ei:;c‘i’:a:{sﬁg
(thlrd Inspeptress), is an _Anglo—Iudiau and a native of India. As poi,nted out by the
Public _Ser_wqes Commission, the supply of women in India qualified to hold ogts in
class I is limited and, m view of this circumstance, the Government of Iudiapdo not
deem it desirable to fix any proportion of Huropeans and Indians for the women’s
service, but state that qualified Indians will be appeinted where possible. Submitted
that the Government of India’s views may be accepted. ! 2

N.K.—30-8-19.

He is also for filling temporarily, for

A

The -

i
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OrrIcE oF THE DIRECTOR oF PuBLIc INSTRUGIION.

I agree.
R. Lirteraries—8-9-19.

Houg (EpucatioN) DEPARTMENT.

The Government may accept the view of the Government of Indi 1
by the Director of Public Instruction. SR

N.K.—8-9-19.
C. RamMaNUJA AcHARIYAR—9-9-19.

Qualifications of recruits.—1In letter No. 951, dated 17th July 1918, this Govern-
ment recommended that for recruitment of men to Class T in Europe’ an Honours
degree of at least the second class at Oxford or Cambridge or its equw]alent in other
Universities should be the minimum qualification insisted upon and that in the case
of direct recruitment to Class I in India a high research or honours degree should be
required. Officers promoted from Class IT to Class I should ordinarily be research
or honours graduates of a British University or should have been deputed to a British
University and bave undergone satisfactorily an approved eourse of study.

: 2. As pointed out by the Public Services Commission, it is not possible af present
to insist on the possession of any such high qualification in the case of women recruits..
The hest candidate available in England or in India will have to be appointed
whenever a vacancy arises.

N.K. - 380-8-19.

OrFIcE 0F THE DIRECI0R oF PUBLIC INSIRUCTION.

T think the Commissioners were rather too optimistic about the men’s services
and too pessimistic in regard to recruitment for the women’s services. On the scales.
of pay proposed for the two branches women will be obtained with equally good
qualiﬁcations as the men obtainable.

R.L—8-9-19.

Houe (Epvoation) DEPARTMENT,

The Government of India have not referred fo the above question in their

telegram and perhaps no specific expression of opinion is necessary.
N.K.—8-9-19.
. Ramanusa AcHaRIYAR—9-9-19.

Mode of filling posts in India.—In paragraph 19 of letter No. 951, dated 17th
July 1918, the Government accepted the suggestion of the Public Services Commission
that a committee of five members should be set up in each provinece to advise on the
selection of male candidates for direct appointment in India to Class I or Class IT
but reserved to themselves the power to dispense with selection committees in special
cases. They also acquiesced in the Commission’s recommendation that direct appoint-
ments in India to Class I should be made by the Government of India, but expressed
the view that promotions from Class IT to Class I and appointments to Class IT
should be made by the Local Government (paragraph 20 of letter No, 951, dated 17th
July 1918). :

9. Ttis for consideration whether the aid of selection committees should be
invoked in the matter of appointments to Class I or Class II of the women’s educa-
tional service or whether the existing procedure should be allowed to continue. As
in the case of the men’s service, direct appointments to Class I in India may be made
by the Government of India on the recommendation of the Local Government. No.
specific reply in respect of the above points appears to be necessary. They may be
reserved for detailed consideration later on.

N.K.—30-8-19.
[The Director of Public Instruction has offered no remarks.
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Probation and Training—The Publie Services Commission have recommended
that women recruited in England should come out in the first instance for five years
and that women recruited in India should be on the same footing as regards probation
as men similarly recruited

9. The period of probation mow fixed in the case of both men and women
recruited for the Indian Educational Service is only two years. It is not clear why
it is proposed to extend the period of probation in the case of women feex'mted in
England from two to five years unless it be to allow them the option of serving in
Tndia for a limited period only and secure for them the concession of a free refurn
passage at the end of five years. In this connexion, attention 1s solicited to
paragraph 14 of the Government of India’s letter printed on page 6 of G.O. No. 27,
Hducational, dated 17th January 1910.

3. The Director of Public Instruction’s remarks may, it is submitted, be invited
wo. on the Commission’s recommendation. In the telegram in the current file the
Government of India have not made any reference to it.

4. The (ommission have also recommended that the rules relating to training
laid down for men recruited in England should be followed as far as may be, that
every woman should have sufficient knowledge of the vernacular language to test the
teaching of a class, and that facilities for training women holding Class I appoint-
ments should be provided. The rules for the examinations in vernaculars of officers
of the Educational Department in force in this Presidency apply also to female officers
and they are required to pass, within the prescribed periods, a compulsory test in a
vernacular or vernaculars. Under the Public Services notification, teachers in
Government Colleges and schools should have passed the L.T. Degree examination.
Tn her evidence before the Public Services Cowmission, Miss Lynch (now Mus.
Drysdale) expressed the view that, when an Inspectress came out to India, she should
be given af least six months fo study one of the languages and should be aftached to
the office of an Inspectress for very light work so that she might obtain some insight
into the conditions of girls’ schools. This suggestion will, no doubt, be borne in
mind when the Government of India communicate their final orders on the question
of the reorganization of the Women’s Educational Service. Besides, the formation of
a %eave reserve is necessary to give effect to the proposal—vide note on page 15
infra,

5. Here again the Government of India have not asked for a specific reply.
N.K.—30-8-19.

OrFICE OF THE DIRECTOR OF PUBLIC INSTRUCTION.

With reference to paragraph 3 supra the object appears to be fo place an

obstacle in the way of women coming out to this country for a couple of years only
and then, having found conditions here not to their liking, returning to Europe with a
Government-paid passage. I grant the risk—on the other hand I think that recruit-
ment will be easier if only a two years’ probation is fixed, and should prefer the
shorter period.

R. LirrrerATLES—8-9-19.

Home (Epucarros) DEPARTMENT.

Tt is for consideration whether the Government of India may be informed that
the period of probation should be fixed at two years as at present. That Government
have not called for any specific expression of opinion on the point. But there is no
harm in our advancing our views on the matter to avoid at least the risk of the
‘Government of India passing orders without consultation.

N.K.—8-9-19. :
C. RAMANUJA ACHARIYAR—9-9-19.

A
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Conditwns of salary .—The following statement compares the existing scale of
‘pay fpr women officers of the Indian Educational Service, the revised scale suggested
by this Government in 1910 and those recommended by the Public Services Uammis-
sion and the Government of India:— :

| Revised scale suggested.

Txisting  Seale.

By the Public
In1910. | Services Commis- | By the Government of India.
sion.
|
R0 RS, RS. | B8,

Inspectors 500-20

450~

i

0! 4 40 400-20-500(  400-20-500 £00-25-850
Prﬁc\vr’\l cnn]( professors, Queen 25-750) 25-800 Selection grade 20 per cent of the
ary’s College. total number of posts on Rs. 900-50-

1,100 These posts to be created
only as Local Government and
Government, of India desm desic-
atle. Provision should be made for
special rates of pay when existing
officers or future recruits appear to
merit. either lower or higher emolu-
ments. Such special terms would be
fixed by che Seoretary of Stateat
the time. of recruitment.

400,
Superintendent, Presidency Training 350-10-450
chool, Egmore —

(@) A local allowance of Rs. 200
attache o the post of Principal.

(&) The Inspectress of Gir s’ Schools, Central
Gircle, draws & conveyance allowance of Rs. 50
per mensem.

(¢) The Superintendent, Presidency Training
School for Mistresses, is in receipt ofia house-rent
allowance of Rs. 80 per mensem.

is also

9. Cluss I or Indian Fducational Service.—In 1912 the Inspectresses submitted
memorials in which they asked for a pay of Rs. 500—35—850—paragraph 3 of note
on page 5 of notes to G.0. No. 938, dated 13th October 1913. The Government
of India deferred consideration of these memorials pending receipt of the recommend-
ations of the Public Services Commission—In their memorindum presented to
the Public Services Commission, the Inspectresses asked for a pay of Rs. 560—50—
1,000 and for a Presidency allowance of Rs. 100 per mensem to the women officers of
the Indian Educational Service whose headquarters are in Madras—page 8 of G.O.
No. 422, dated 8th, May 19i3. In 1915 the Hon’ble Mr. Littlehailes submitted
a memorandum on the Women’s Educational Serviee—paragraph 8 of note on page 2 of
notes to G.0. No. 504, dated 9th May 1916. In this he compared the scales of pay of
Tnspectresses in the various provinces and in the United Kingdom and stated that ¢ it is
¢ 10 doubt desirable to introduce as soon as possible in India generally the scale of
« Rs, 400— 500 and thereafter Rs. 500—750 forludy members of the Indian Educational
« Service but that this change is no more pressing than very many others which have
¢ been urged befure Government and the Public Services Commission.” Recently he
has recommended that the pay of [uspectresses should be Rs. 400—20 --500--25—750
with a duty allowance of Rs. 150 for any officer after she has been five years on her
maximum pay of ks. 750.

3. The pay recommended for male members of Class I in letter No. 951, Home
(Education), dated 17th July 1918, and that now suggested by the Government of
India for women are compared below :—

Class 1.
Seale finally recommended by India

Service for men. Service for

Scale recommended by th:s Government. o the Secretary of State for women.
Men’s Service.
(@) Rs. 400-50-1,250 per mensem. Rs.  400-25-
Selection grade up to 15 per cent of Rs. 550-50-1,550. 850 per.
the cadre Rs, 1,300-50~1,600 per Selection up to 15 per cent 1,500-50— mensem.

mensem.

(b) Special compensatory allowance
of one-third of the pay to Euro-
peans and to Indians recraited in
Europe subject to a maximum of
Rs. 2,000 per mensem.

1,750.

To Lte allowed to all officers with
European qualifications irrespective
of place of recruitment.

Allowance of Rs. 150 to Principals
and one allowance of Rs. 250 coa
selected . Prineipal.

1349-50. Home  Edn.)—3

Selection grade

up to 20 per
cent of the
cadre Rs.900-
50-1,100 per
mensem.
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The pay proposed for women in (Class I, will be given to all irrespect{veqt‘)f ﬂ.lelr
nationality or place of recruitment—paragraph 3%, page 104 of the Public Len{)mes
Commission report. The question of the institution of a selection grade has not been
cousidered hefore. The Director of Public Instruction’s remarks may be invited utol )

4. The Government of India state that provision should be made for specia
rates of pay when existing officers or future recruits appear to merif either lower or
higher emoluments.  The only officer in the Indian F;dumtlonal Service \_vho’ has had
any grievance in respect of pay is Mrs. Drysdale, Chief Inspcclresspf girls’ schools.
The pay of her permanent post is Rs. 500-20-600 per mensem. Till the beginning
of July, she was in receipt of a pay of Rs. 540 per mensem. She is now 10 Teceipt
of a salary of Rs. 600 per mensem and, if the scale suggested by the Government of

India is adopted, she will probably get into the selection grade Rs. 900-50-1,100 4

per mensem if such & grade is created for this Presidency. No special recommend-

ation on her hehalf appears to be necessary.
N.K,—30-8-19.

Orricr oF THE DIRECTOR OF PUBLIO INSIRUOTION.

Tor Class I which would include permanently only inspectresses and professors
and principals of colleges I propose Rs. 400—20—500—25—T758 with a duty allow-
ance of ks. 150 per mensem for any officer who has been for five years in her maximum
pay of Rs. 750 per mensem. India proposes Rs. 400-25-850" with a selection grade
on Ks. 900—50—-1,100 for 20 per cent of the number of posts. I prefer to replace
the selection grade by an allowance to the Principal of a College and to the senior
Tuspectress in addition to the duty allowance that I have proposed of Rs. 150 per
mensem for any officer who has been five years in her maximum salary.

R. LirrreHatnes —8-9-19.

Houe (Epvoation) DEPARTMENT.

It is not quite clear whether the Director of Public Instruction accepts the Gov-
ernment, of India scale Rs. 400—25—850 per mensem or adheres to his original scale
Rs. 400—20—500—25—750 per mensem. As there is not much difference hetween
the two, the Government may agree to the adoption of the Government of India’s
scale to seeure uniformity throughout India.

2. A local allowance of Rs. 200 per mensem is attached to the post of Principal
of the Queen Mary’s College for Women. The Director of Public Instruction
suggests that, instead of creating selection grades, a similar allowance may be sanc-
sioned to the senior Inspectress and that all officers of Class I who have been on their
maximum pay for a period of five years should be granted a duty allowance of
Rs. 150 per mensem. Under this proposal, the maximum salary which an officer can
draw will be Ks. 8504 200+150=Rs. 1,200 as against the maximum of Rs. 1,100
proposed for the selection grade  If, however, the Director of Public Instruction’s
scale Rs. 400—20—500—25—1750 per mensem is adopted, the maximum attainable
will be only Rs. 1,100 per mensem. There is thus no material difference between the
Director of Public Instruction’s proposal to grant an allowance and the Government
of India’s selection grade, so far as the total number of existing appointments’ to
come under Class I is concerned.

3. Under the Director’s proposal, officers will be remunerated according to the
nature of their duties and the length of their service. If a selection grade is created
as proposed by the Government of India, promotion will, on occasions, be rapid and,
at other times, slow, according to the occurrence of vacancies. :

N.K.—8-9-19.
But as the principle of selection grade is adopted in all services now under-

going reorganization and in respect of men’s service in Indian Educational Service also,
it may be better to agree to the Government of India’s proposal. '

‘C. Ramanvia ACHARIYAR—9-9-1¢

-

&
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Conditions of salary— COlzss 11—The Public Services Commission have recom-
mended a scale of Rs. 200—10—400 per mensem for class II officers. The Govern-
ment of India suggest that the pay should be fixed by the l.ocal Government
subject to a minimum of Rs. 200 and a maximum of Rs. 500 per mensem.

2. In her memorandum placed before the Public Services Commission,
Mrs, Srinivasa suggested that women officers included in class IT should be
paid a salary Rs. 300-25-500 per mensem—page 17 of G.0. No. 422, dated 8th
May 1913. ~ The scale of pay recommended for men included in class II in letter
No. 951, dated 17th July 1918, is Rs. 250—20—450—25—700 per mense.

3. As already pointed out in paragraph b on page 2 above, there is at present no
regular service for women corresponding to the Provineial Educational Service for
men. The following are treated as gazetted posts:—

RS,
One Assistant Inspectress .. o A . 5 4o 250
Two Assistant Inspectresses o o o o < 200 each.
One Liecturer in kindergarten, Teachers’ College, Saidapet e 250

There are also four posts of Assistant Professors in the Queen Mary’s College

for women, which are non-gazetted. They are paid as follows :—
RS,

225--10—275
- 5 . 200--10—250 each.

4. The question of the scale of pay to be adopted depends on the formation of a
olass 1T service for women and the nature of the posts to be included in it. Perhaps
there will be no objection to a general assent being given to the Government of
India’s proposal as regards the fixing of the minimum at RBs. 200 and the maximum
at Ks. 500 per mensem, the pay being varied within these limits fo suit the needs of
each post. The Director of Public Instruction’s remarks may be invited u.o.

N.K.—30-8-19.

One Assistant, Professor
Three Assistant Professors .. o - ol

OrrIOE oF THE DIRECTOR OF PUBLIC INSTRUCIION.

My scheme makes ne provision for a class II officer. I (}etailed below however
the more important posts which might _be gonsxdered as. equivalent to those which
India would appear to contemplate placing in class II, with the pay 1 propose—

(1) Deputy Tnspectresses—Rs. 150—10—250. ; : .

(2) Superintendents of Secondary Training schgols (including the Presmex}_cy
fraining school at Egmore) minimum pay _Rs. 125+’_7;)_, maximum pay Rs. 25p+ 75,
The pay of the Superintendent of the Presidency training school at Hgmore is now
Rs. 350-—10—450, but this eventually should be brought into line with the other
training schools in the Presidency. : 5

(8) Heads of secondary schools—minimum pay Rs. 125+50, maximum pay
Rs. 250+50. : o ;

(4) Assistant Professors or Lecturers in the Queen Mary’s College for
Women—Rs. 150-—10—250. We shall employ only trained honours BA.or M.A.
graduates. : : . t
| {5) Special posts including the Lecturer 1n J_{mdergarten, Teachers’ College,
Saidapet, the Lecturer on Domestic Economy and Needlework for HEuropean schools
and the peripatetic teacher of music for Buropean schools.

1# the scheme I propose is to fit in with India’s proposal to have a class II, then
either the minima I propose above for Deputy Inspectresses, heads 9f, secondary
sohools and Assistants in Queen Mary’s College should be raised, or India’s proposal
to fix the minimum for the provincial services at Rs. 200 shou}é& be modified so as to
bring that minimum down to Rs. 160. The acceptance of India s figures might have
the advantages of securing a better class of women and of obtaining them in larger
numbers than at present. But I should prefer to err on the side of caution and
refrain from inflating the market value of educated women.
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Conditions in Madras where we have two large flourishing colleges for women
and a population, the majority of whose women o not preserve the purdah or gosha
system, are essentially different from those in the Punjab where there is only one
institution for the collegiate instruction of girls—a high school * The Kinnaird High
school * with collegiate classes attached to it and containing according to the latest
statistics in my possession only fifteen students—and where a large part of the female
population is gosha. What we in Madras can obtain for Rs. 160 can be obtained in
‘some other parts of India only for Rs. 950 and if India’s proposals are accepted,
Madras will be required to pay more than the market value of the article she wants
and on which she has spent and is spending large sums from Provineial funds to
produce, in order that other provinces may be supplied with those articles which they
fave been behindhand in producing—either through lack of foresight or on account
of the different social customs prevailing to a greater or less extent in different parts
of India.

So far as recruitment from Burope is concerned I should accept a uniform scheme
| for all India, but, when we come to consider the posts that are to be filled by
local recruitment, then local conditions must receive primary consideration and
I | this implies that India’s suggestion of a uniform maximum and minimum for
class 1T for all India should be negatived, for it is obvious that local condifions

| are not the same in Madras as in the Punjab or the United Provinces.

R. LITTLEHAILEs—8-9-19.

HouEe (EvTeATION) DEPARTMENT.

The Government of India may be informed as at ¢ M > ahove in case it is decided
not to form a class II service for women in this Presidency. If we form a class IT
it is for consideration what minimum and maximum should be fixed. The Govem:
ment of India have since intimated that in respect of men’s service they have finally
recommended a minimum of Rs. 250 and a maximum of Rs. 800 (as agai'nst the exist-
ing rates of Rs. 200 aud 700 respectively). The object is to enhance the existing
rates of payall round. ‘The Public Services Commission and the Government of India
agree that a minimum of Rs. 200 is desirable. While we may ask the Government
of India that no maximum need be tixed, we may perhaps consent to 2 minimum of
Rs. 200, We have now ro appointment which carries a pay of even Rs. 300, and
we are not likely to reach the maximum suggested by India. We may include in
the class I[ only such appointments (however few they may be) as can easily be
brought in. We have already appointments of assistant inspectresses on Rs. 200.
These with the assistant professors can without difficulty go into this cluss.

N.K.—8-9-19.

C. Ramanusa AcHARIYAR—9-9-19.

Conditions of service—Leave reserve.

The Public Services (‘lommission have stated that there is an immediate need
everywhere for a leave reserve which should be provided In letter No. 37, dated
9th January 1914, this Government agreed with the Government of India as to the
need for the formation of such a leave reserve in the Indian Kducational Service,
both for men and women. The question is apparently still under the cousideration’
of the Government of India. The current telegram makes no reference to it and no
mention need therefore te made of the point in the reply to be sent to the Govern-
ment of India.

N.K.—30-8-19.

Director of Pubue Instruction’s remarks—Nil,

~
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Travelling allowance.

head'];j-h—e following are the remarks of the Public Services Commission under this

“Complamts were also made to us that the existing rules as to trayelling and
accommodation were not sufficiently elastic to afford adequate facilities and protection
:](; ;vqoi?i% ;vhen on tour. We recommend that this maftter may be examined with

o xpert advice together with the questions relating to leave and pension.”

2. In this Presidency, inspectresses of schools are treated as first-class officers
and assistant inspectresses as second-class officers. The former are entitled to a
daily allowance of Rs. 5 and a mileage of 8 annas. Assistant inspectresses draw
daily allowance according to their pay (4 annas for every Rs. 25 or fraction of
Rs. 25) and four annas as mileage. In her evidence before the PubliciServices
Commisston, Miss Lynch (now Mus. Drysdale) said that the work of inspection offen
took an inspectress away from the railways, that a woman’s travelling expenses
were heavier than men’s as shé had to take about more servants with her and that
the travelling allowances should therefore be raised in ber case by at least 25 per cent.
Mus. Srinivasa also complained of the difficulty felt in obtaining accommodation
in trayellers’ bungalows and suggested that the daily allowance in the case of
assistant inspectresses should be fixed at Rs. 4 and that the mileage rate of 4 annas
should be doubled. The following is an extract from her evidence :—

« The two second-class fares given for travelling on railways just about
covered the cost of the assistant inspectress’s ticket and the servants’ tickets. When
not travelling on railways an assistant inspectress had to use all kinds of conveyances.
One cart would cost two annag a mile and two carts about three or four annas a mile,
depending upon the locality. The allowance of four annasreceived from Govern-
ment, might in that case cover cartage, but there were other incidental expenses
which made it insufficient. At the bungalows 8 annas had to be paid for every
twenty-four hours and that came out of the allowance of Rs. 3. The servants had
to be given an allowance of two annas a day. In municipal towns one rupee a day
had to be paid for bungalows. Again the ks. 8 did not cover all the expenses be-
cause no allowance was paid for the day on which the train journey was taken,
although the bungalow charges for that day had to be paid. Even if Rs. 3 were
received for each day, it would not cover the expenses, as there were other matters,
such as wear and tear of things, coolies at the station, water-men and other people at
the travellers’ bungalows, and for conveyance to and from schools inspected, which
had to be paid for. If Rs. 4 were granted, it would be legitimately spent upon
expenses. 'Lhe eight annas per mile asked for might be more than sufficient in some
cases, but not in many.”

3. The Government of India have now under consideration the question of the
liberalization of the travelling allowance rules. In their letter No. 1682-E.B.,
dated 21st November 1918, they suggested the following changes (page 1 of G.O.
No. 254, Financial, dated 24th March 1919) :— :

(1) For journeys by rail, threo fares of the class to which the officer is
ordinarily entitled, to be drawn by ‘officers of the first three classes, officers of the
fourth class to receive actual fare plus double daily allowance.

(2) For journeys by steamer, double fare to be drawn by officers of the
first three classes, no deduction being made for table money. Officers of the fourth
class to receive actual fare, plus double daily allowance. ;

(8) Por journeys by road, double mileage to be drawn instead of single
mileage.

The extra fares by rail and steamer and the extra mileage rate for road journeys
are intended to cover the transport of servants and other incidental expenses.

(4) The maximum limit for the free transport of personal effects by goods
train, steamer or other craft to be raised to twelve maunds in the case of third-class
officers.

(5) In the case of journeys by rail and steamer extending 1,000 miles,
under certificate by the local Government that the circumstances were special, the
maxima for free transport in the case of first and second-class officers to be increased

060 and 30 maunds, respectively.
1849-50, Home (Edn.)—4
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4. Tn this Goyernment’s letter No. 265, Financial, dated 24th March 1919, it
has been pointed out that the changes proposed by the Giovernment of India are only
a palliative inasmuch as there will still be many cases in which officers will be pub
to loss by transfers, and that, if anything approaching a complete remedy 18 sought,
officers should he paid the actual expenses of conveying themselves, their fannly‘aud
necessary servants and their personal effects, subject however to certain specified
limits for each class of officer. ;

5. The concessions proposed by the Grovernment of India will, jf sauctlloned, g0
a long way to remove the grievances entertained by female inspecting officers. As
suggested in the telegram from the Government of India, the guestion of the further

relaxation of travelling allowance rules in the case of women officers may be consl-

dered as cases of hardship arise.

N.K.-—80-8-19.
Director of Public Instruction’s remarfs—Nil.

Conditions of leave.—The remarks of the Public Services Commission under this
head are reproduced below :—

«The leave rules at present applicable to women are the same as for men.
We think that a case was made out for a special inquiry with the aid of experts
into this matter. In several respects the needs of women differ from those of
men and we are not convinced that the present regulations are sufficiently
elastic.”

9. Members of the Indian Hducational Service are at present subject to the
European Service leave rules and the others to the Indian Service leave rules. As
will be seen from G.0. Nos. 183-84, Financial, dated 10th March 1919, the question
of allowing further concessions in the matter of leave to officers subject to the
Huropean Service leave rules is already under the consideration of the Government
‘of India. In her evidence submitted before the Public Services Commission, Mrs.
Srinivasa suggested that, instead of only two years’ furlough, officers subject to the
Tndian Serviee leave rules should be allowed furlough equal to one-gixth of the
actual service. A simlar suggestion has already been made by the Government of
Tndia and accepted by local Governments—vide paragraph 82 of the Public Services
Commission’s report.  The Government of India suggest that further relaxations of
the leave rules can be made as cases of hardship emerge. This suggestion may be
accepted.

3. The Government of India also propose that, asat present, officers of: the
Tndian Educational Services (class I) should come under the Furopean Service leave
rules and class I1 officers under the Indian Service leave rules. Itis proposed that
Tndian officers admitted to class I should receive the same pay as Europeans and the
recommendation to admit them also to the benefits of the Huropean Service leave
rules is in accordance with that made in paragraph 78 of the Public Services Com-
mission’s report. In this connexion attention is solicited to the answer given foa
\question put on the subject by the Hon’ble Mr. V.J. Patel at a meeting of the
Tmperial Legislative Council held on the 26th February 1919.

4. The Glovernment of India’s proposal in the carrent file may be accepted.
N.K.—30-8-19.
Director of Public Instruction’s remarks.—Nil.

Conditions of pension.—The Public Services Commission have remarked that the
present pensionary system works hardly in the case of those women who, owing to
marriage or otherwise, desives to retire early and that many women would probably
prefer the certain benefits of a Provident fund to the uncertainties of a pension. If,
however, the present pension system is kept, the Commission recommend that the
present peried of service for full pension ghould be reduced to 25 years and that it
should be possible for any one to retire on a reduced pension after 20 years.

9. Tn her evidence before the Public Services Commission, Mrs. Drysdale stated
that Inspectresses should receive a pension after twenty years® service as that was
quite long enough for a Woman to work in India. She pointed out that no Inspect-
ress entered the service before the age of 28 or 30 and she therefore preferred a

~
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pension to a provident fund unless the Govérnment was prepared to contribute as in
the case of therailway provident fund. Mrs. Sirinivasa also suggested that Indian
women officers should be permitted to refire at 50 instead of at 55 and that 25 years’

“ full service or 20 years with medical certificate should entitle them to draw pension

at half pay.

3. At present all officers are required to serve for thirty years to earn a fall
retiring pension. The amount of pension now admissible under article 474 of the
Qivil Service Regulations is as follows :—

Years of completed service. Scale of pension. Maximum limit of

‘pension per annum.

Rs.
20cyears. o, G 20 of average emoluments. .. .. 4000
60
Bl R s ol do. S g
60
2207 B N e R do. o 1 4,400
. 60
28 years .. ge T B do. GO <+ 4,600
24 o
G e 4800
: 5 do. ik . g
25 and above .o ac oo 8l Ao o .. 5,000
60

4. After a consideratien of the recommendation of the Public Services Commis-
sion contained in paragraphs 91-92 of their report, the Government of India in their
letter No. 442—C, dated 22nd November 1917, suggested a modification of the pen-
sionary rules as shown below (page 2 of G.O. No. 120, Public, dated Tth March 1919).

“ (a) Except as provided below, all officers belonging  to pensionable civil
services should be required to serve 30 years for full retiring pension. Subject to the
absolute right of Government to decline to permit any officer to refire before reaching
the age of superannuation should it be necessary in the public interest to retain his
gervices, officers should be allowed to retire optionally after 25 or more years’
service and in that event the pension admissible t0 the officer should ordinarily be
regulated as follows :—

50 of average emoluments after 25 years’ completed service, subject to a
maximum of Rs. 5,000 a year.

6 i
z—u of average emoluments after 26 years’ completed service.

z—é of average emoluments after 27 years’ completed service.

28 |
60
% of average emoluments after 29 years’ completed service.

(%) For gervice exceeding 25 completed years maximum limits of pension
should be fixed starting at Rs. 5,200 per annum after 26 years’ completed service
and advancing by Rs. 200 a year up to Rs. 6,000 per annum after 30 years’ comple-
ted service.

* * * ® * *

(f) In the case of departments or appointments in which recruitment 1s likely
normally to take place affer 25 years of age officers recruited over that age may
reckon as service qualifying for superannuation pension the number of completed
years not exceeding five by which their age at recruitment was over 25. This con-
Gession should not extend to individual officers appointed at an age exceeding 25 to
other departments or appointments. it

5. In letter No, 121, Public, dated 7th March 1919, this Government have sug-
gested that the maximum pension at the end of 25 years ’ gervice should be fixed at
Rs. 6,000 per annum and. that earned at the end of 30 years’ service at Rs. 7,200 per

£ average emoluments after 28 years? completed service.

- annum,
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inion that a system of pension is

6. The Government of India are of the opto B G e

preferable to the provident tund as more likely
service. This view may be concurred in. o

7. They also propose that women shogld be permitted 0 o
serviée onlgoportipona%e pension reckoned in usual way subject toda t?:xllnrxéi;llln 3 = zf
4,000 but that they should not be allowed any increase }geyotr)l 1d s
Rs. 5,000 now permissible after 25 years? service, since service beyon P

o s

not to be encouraged in the case of women. : .

8. This Goernment have suggested that the maximum ﬁensmn a:l f%l'x)erzrslgi(;{
25 years’ service should be raised to Rs. 6,000 per annum. The progﬁs e
the maximum pension to Rs. 5,000 a year in the case of women may ther

issatisfacti i 0 i roposed, the pro-
tisfaction. In view however of the other concessions P! ]

some1 dlsfm(?hl é‘;vemment of India may be accepted with the reservation thaf the

e f such a concession 13

maximum pension should be raised to Rs. 6,000 per annum, 1
allowed to men who have put in 25 years’ service.

N.K.—30-8-19.

o retire after 20 years’

()FFICE 0% THE DIRECTOR oF PUBLIO INSTRUCTION.
Regarding pensions I agree with the view and proposals of the Government of

India.
R. Lirrresaines—8-9-19.

Houe (EpucaTION) DEPARTMENT.
The file may be sent w.0. to the Director of Public Instruction for remarks
N.K.—30-8-19.
it 2 i y little time -
The reply has to go to India hefore 20th September. There is very 1
before is. pIy reservegconsideration of the above note till I see the Direcfor of
Public Instruction’s views. I invite them on the whole guestion, I shall be obliged if

the matter is treated as emergent.
R. RamacHANDRA Rao—30-8-19.

Submitted.

The Director of Public Instruction’s note has been typed under relevant
heads, The Government of India’s further telegram - just recelvec,l giving us for
facility of consideration their final recommendations in regard to men’s section of the
Tndian Educational Service, has been added to the current file. That scale has been
entered in the proper place in the notes above. The file has to go to Financial for

remarks.

N.K.—8-9-19.
(. RAMANUJA ACHARIYAR—9-9-19.

The office-note above traverses all the points dealt with in the Public Service

Commission’s report. These go far beyond the reference from the Gvernment of

Tndia. I allow the note to remain as it will come in useful if a further reference is .

received. I mote below on the points referre(.i to in the Government of India
reference and. orders may be confined to these points.

9. Point 1—Pay of women officers in the Indian Educational Service.—The Publie -

i ission’s report recommend Rs. 400—20—500—25—800. India now
b f ﬁﬁasgl—nzg—gso with a maximum number of 20 per cent of selection grades

proPomQOO--BO——l,IOO. The Director of Public Instruction proposes Rs. 400—20——

on Rs.

95750 with a duty allowance of Rs. 150 for officers who have been five years .
Ex?oRs. 750. The Direety:)r of Public Instruction is not for selection grades but-

wishes to attach allowances to the Principal and Chief Inspectress.

o

y=
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. 3. Question 1 (a).—Should there be selection grades >—We have a selection grade

in the men’s service of 15 per cent of the cadre. Further if one be appointed as

Tt she isn’t fit, sho ought to lose it. | Principal and thereafter we get another

LD. more competent person, we will be loath

3 ; : | to remove the Principal as she will lose

allowances. The selection grade testifies to good and long work and not: necessarily

to competence to fill a particular post I think that the proposal may be approved.

After all, the selection grades are to be created only as Liocal Governments and the-
Government of India deem desirable. 3

4. Question J (b).—-India states that no proportion of Europeans and Indians be
fixed for this service but qualified Indians will be appointed whSrever possible. This
may he agreed to. What the qualifications are will be laid down elsewhere.

5. Question 1 (c).—Shouid any allowance be pad to the Principals of Cblleges ?
We have only one Principal. . In the men’s se;;viee, every Prin[(]:ipalij; to geq: an
allowance of Rs. 150 and one Rs. 250. ‘lhe reason why the Government of India
does not refer to this is probably because there are very few Government Women’s
Colleges elsewhere. The Director of Public Instruction recommends an allowance.
An allowance of Rs. 150 may be recommended. At present the Principal gets
Rs]). 200 local allowance but this can be reduced under the improved conditions of
salary.

6. Question 1 (d).—Should an allowance be atiached o the Chief Inspectress as
ecommended by the Director of Public Instruction? T think not, if selection grades
are approved.

7. Question 1 (¢)—Rate of salury—India is more liberal than the Director of
Public Instruction. The Director of Public Instruction proposes a rise from Rs. 400 *
to Rs. 750 in 1% years’ time. India proposes a rise from Rs. 400 to Rs. 750 in 14
years’ time and a further rise to Rs. 550 in four more years’ time. It is better to
have an uniform scsle for all India ; also to ensure continuous service on the part
of these officers, India’s proposals may be accepted.

8. Question 1 (f)—Rale of salary for the selection grades.—India’s proposals
may be accepted.

9. Point 2.—India proposes that provision should be made for special rates of

AY.G.O—16-9-19. pay when existing officers or fubure
i recruits appear to merit either lower or
higher emoluments. This may be acceded to.

10. Point 3.—The pay of the Provincial Service will be fixed by Local
Governments subject to a minimum of Rs 200 and maximum of Rs. 500. It is
here that the Director of Public Instruction criticises the position. I agree with
the Director of Public Instruction that local conditions should be regarded and
that it is unnecessary to pay the women more than they deserve. The available
material is poor and it is wrong to pay more than what is necessary for the material
available.

11. The Director of Public Instruction appears to have missed the point.
The Provincial Service is mot defined anywhere. Nor is it necessary that all
Deputy Inspectresses should be placed in the Provincial Service. At present we have
Inspectors in the Indian Educational Service and Inspectors in the Provincial Edu-
cational Service. We have Assistant Inspectors 1n the Provincial Eduvcational Service
and \Assistant Inspectors in the Subordivate Educational Service I agree that if all
Deputy Iuspectresses and the like are to be placed in the Provincial Service we will

be throwing away more money than necessary. Itis not intended to abolish
K the Women’s Subordinate Service. What is proposed is to interpose between
the Indian Kdueational Service and the Subordinate Educational Service an inter-
mediate service. 1t will be a reward for good work done, it will also directly
recruit eligible candidates who will not enter the Subordinate Educational Service.
The question is—not to declare all appointments of a certain class to be included in
the Provineial Educational Service but to create an intermediate service of gazetted
officers, I repeat that we are not now concerned with the duties or methods of
recruitment of these officers. The Public Services Commission recommend this.

1349-50, Home (Edu.)—5
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TIndia also recommends. The officers of the Provincial Educational Service will be
gazetted. Once the service is created, its salaries and rates of inorease will be fixed
by Government and also its cadre. Thereafter it will be open to the Director of
Public Instruction to recommend promotions. In mo case need he recommend
promotion unless he considers the officer deserves it. So the argument that a
woman will be paid more than her market value disappears. Nor so long as the
cadre is fixed, can any woman claim the minimum salary of Rs. 200. The Director
of Public Instruction’s mistake consists in the assumption that once the service 18
created all officers fulfilling certain duties must be gazefted to the Prgvlu(;lal
Educational Service. The arguments in favour of an intermediate service are
overwhelming,

12. Question 3 (a)—Should the limits Rs. 200 and Rs. 500 be accepted? I
think so. But I would press for a selection grade of 20 per cent with an ulfimate
maximum salary of Rs. 750. The other details will be for the Local Government to
settle.

13. Question 3 (b).~—Qualifications, methods of recruitment, increments and
cadre need not now be considered.

14, Point 4—-The Government of India calls the service ¢ Indian Educational’
and ¢ Provincial Educational.” We may suggest the names, class I and class LI—
vide Public Services Commission’s report.

16. Point 5—India considers that pension is preferable to provident fund as

AY.G.0—16-9-19 more likely to induce ladies to remain in

ISR aY e 0 servicet . 'We may acree.
16. Point 6.~—India permits optional retirem;nt after 20 ydea)r;’ serzice and
ension limits to 20 and 25 years’ service.

Serele Rk 'g?hese may be agreed to.
17. Point T.—Regarding leave rules, IndianhEducatiunal Service women officers
are to be governed by the Furopean Service
SR e andg Proviucia)i liduca.til;nal Service

-women officers by the Indian Service rules. We may agree.

18. To sum up. We may accept India’s proposals subject to the observations
in paragraphs 5, 12 and 14 above.

19. The Director of Public Instraction says that E‘?r some years to come we ma;y

not have sufficient local material to fill u
LRl posts over Rs. 200 and that temporary posfg
should be created in class I till local material is trained. I agree with the Director of
Public Instruction. Such appointments may be treated as special —vide paragraph 9
above. Neither the permanent cadre nor theratesof pay need beaffected by this
suggestion ; and so this need not be referred to in the reply to the present reference.

20. India wants a reply before 20th September; so I shall be obliged if
Financial will deal with this file urgently.

R. RaMACHANDRA Rao—12-9-19.

)

FiNaNciaL DEPARTMENT.

Perusal is solicited of paragraph 1 of the Home Secretary’s note above. The
points at present concerning Financial in connexion with the organization of a
Women’s Educational Service are noted below.

2. In respect of the M.n’s Educational Service there will be the three following
distinet classes—cf. paragraphs 15 and 17 of letter to Government of India No. 951,
Home (Education), dated 17th July 1918 :—

(L) Class I.—Under this category will come posts of major responsibility and
control ; recruitment for this class will be made both in Europe and in India.

(2) Class 11 —This will include appointments which involve lesser Tesponsi-
bility and control. ;

The recruitment will be entirely in India.

/

'~

A
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. (8) Subordinate Bducational Service.—This will
appointments.

The Home Dep
Women’s Education:

include all subordinate

artment propose to adopt a similar classification in respect of the
al Service (paragraph 14 on page 18 a ite, and portion K page

JM.H.—15-9-19. 17 ante). Submitted that the proposal
Ava O may be accepted. The Home Depart-

ment do not however now intend to fix
the cadre of classes I and IT of the Women’s Educational Service, ie., to lay down
exactly the number of posts to be included

in the two classes  cf. paraj raph 1 of
Home Secretary’s note, page 16 ante). This aspect of the question is to bge specially
considered later on ; it is only when such details are worked out the exact financial

-effect of the proposals in this case will be known.

3. Class 1.—Rates of salary—

Rates of pay now allowed

to the lady members _|iated recommended by| Rates now proposed | Rates sugg-sted by the
ofithe Tndiin Bnoational the Pub]n? S‘ervxceu by tue (1ov-~_n|meut Director of Public Rates suggested by
R Commission. of India. Iustruction. Home (Education).
@) (2) (3) (4) | [O)
400—20 ~500—25 -760 | Bame as in column

500—26—760) plus local 400—20- -500. 400 —25—800.
allowance Ra. 200 Thereafter — Selection grade for
One Professor (400—20— | 500 - 25—800. 20 per cent of the

witha duty allowasce | (3) plus a  local
of R». 150 fr any| allowanceof Rs. 160
offioer who hus been | tothe Principal ef

500—25—750). (Noreference to the | number of posts— | for five years on fhe | the College only.
One Professor (400) .| payment of any| = %00-1021.'00. | meximam ; wad e (ol
One Inspector (500—20— | allowance to the (Noreference to the | allowance = to  the

Principal or other

600). payment of any | Principal of a College
One Inspector (450 —10— | officer.)
500).

allowance to the| and to the Senior

One Principal (400—20— | Firet five yeurs — lomimry grade—
‘ Principal or othor | Inspectress (amount

One Inapector (400—10— GMhoen wic stated);
450).
One Buperintendent,
Training

Egmore
School (350—10—450).

A selection grade has no doubt been proposed by the Government of India on the
analogy of the arrangement which it is proposed to adopt in respect of the Men's
Educational Service. It is, however, submitted that for a small cadre such as that of
LD l the Women’s Iducational Service (class
e T), aselection grade will probably not be
suitable since promotion to that grade will depend upon the occurrence of vacancies
and is thus likely to' be unequal—it being too favourable in some cases and the
reverse in others. Under the Director of Public Instruction’s proposal an officer
will reach the maximum of Rs. 750 at the end of her fourteenth year of service and
will be granted a duty allowance of Rs. 150 per mensem at the end of the nineteenth
year. The Director of Public Instruction’s proposal, it is submitted, seems so far
suitable. Perhaps the full requirements of the case will be met by the graunt of another
JMH.—15-9-19. allowance of Xs. 100 at the end of the
AY G.0.—16-9-19. 2211.d year so that an ?ﬂieer may ordi-
I would leave this to the ordinary personal \T narily draw Rs. 1,000 b the. 23rd, ?".“h
allowance rules: I don’t expect women will | and 25th year of service, in .addltl‘m
serve on for over 22 years. to the allowance suggested in para-
v L.D. graph 4 infra if admissible.

4. Neither the Public Services Commission nor the Government of India refer
to the grant of any allowance cither to the Principal or to any other officer. The
Director of Public Instruction proposes to grant an allowance to the Principal and
to the Senior Inspectress, the amount of which he has not specified. The Home
Department propose to grant an allowance of Rs. 150 per mensem to the Principal
only. ]

In the proposals for the organization of the Men’s Educational Service it is
proposed to grant allowances to the Principals only, and not to the holders of
any other special appointment. Submitted that, if the proposal at I above is

g JMH.—15-9-19 accepted, it does not seem necessary to
AY G 0169 19' grant any allowance to the Senior
oo menR® - | Inspectress, in the Women’s Educational

Service. The ordinary rate of allowance to be granted to Principals in the Men’s
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Educational Service is Rs. 150 per mensem. Following the difference in the rateg i ustion 5 (o) Sodles fubs. Provinéiall et Pl e ;
: “£ pay of class I officers in the Men’s an 4. Question 3 (a)—Seale for Provincial Serzice.—Probably there is no rea
1 think we may agree to Rs. 150. poy difference of opiriion between me and Financial. I draw the dividing line af 200;

Women’s Educational Servicerespectively : n
J.M.H.—15-9-19. e OfP R 106 Financial at 150. My cadre would be lees than theirs.
YEZ‘Y ol per mensem would seem fo be suitable But T ask for a maximum of 500 with selection grades. Financial stops with 400

for Women Principals. This is met by point 2; a:ld does not want sg]ection' grades.
Unless you give some prize appointments,

5. COlass 11 officers—Rates of salary.—There is at present no regular Provincial L.D.—17-9-19. 3
Tduoational Service for women. As already referred to, the question of the < you cannot attract  sufficient women
number of actual posts to be included in this class is to be considered later on. The ) . ] material.
various proposals regarding the rates of pay are shown below :— R. RAMACHANDRA RA0—-1629-10}
The scale which the s The office was quite rig] i i i
. recommended bY | Govenment of Tndia | As recommendod by the Direotur of As proposed by the Home A ; ¢ quite right to send this up in manuseript, but I must ask for
e Publio Services ropotie to Publio Instruction, Department, As Tndia wants a reply by 20th it is regretted Te-submission in print. Please print af
Commission. i ply by 2 rogret
ecommend. that the file conld not be circulated in print. once.
g C.R.—16-9-19.
Bs. zs. . : 2 : >
200—10—400 200—500 The Direotor of Public Instruction does [Scale suggested by the Gov- The Government of India have no right to hustle us in this manner. If they
(detwls tohefixed byl mot advosute the formation of a definite | ernment of India togather telegraph a reminder, we shall have to express regret, etc., if they do not remind, 1t
the looal Govern:| cluss IT service at present. For the | with a seleotion grade for . ) S Tl ; d
ment). posts which might bo considered as| 20 per cenfy of the officers ¥ will suffice, when our letter goes, to say that earlier reply was impossible.
equivalent to those which India con- | with an ultimate maximum Uig d g
template placing in class I1, he proposes | of Rs. 760, Further defails- : . L. D[avimson]—17-9-19,
rates of salary varying from Re. 125 to | to be worked out.
Ra. 260 exclusive of allowances to heads C. G. T[opHUNTER]—18-9-19.
of secondary and training schools.
The current and notes have been printed. The file may now be eirculated.

The rate of pay recommended by the Government of India for class IT officers ! SK.—24-9-19
in the Men’s Educational Service is Rs. 250—800, details being left to the locat SesREs G

Government to setile later. Submitted that,in view of the Director of Public N.K.—24-0-19.
). M.H.—15-9-19. I Instruction’s remarks on pages 11 and 12 3 C. RamaNusa AcHARIYAR—24-9-19,
Yoo | ante, a scale varying from Rs. 150 to i R.R.—24-9-19.
+ Rs. 400 would seem to be ample and 8 ot
; A.Y.G.0.—16-9-19. there seems to be no need to have a - / Th ent adopted in the printed note is inconvenient as there is no
selection grade. Really capable women officers of class IT can no doubt hope to space foi 1‘;{:;1%‘:2 remarks at convenient places.

obtain promotion to class T on the analogy of the arrangement which it is proposed

to adopt in respect of the Men’s Educational Service. 1 follow Secretary’s ¢ points” and ¢ questions’ at pages 16 to 18.

9. Point 1 —Pay in Indian Educational Service.—I agree with the Director of

6. The su ti 1 o .
J.M.H.—15-9-19. ggestions in paragraphs 9 { - 2 grie :
AY.G.0—16-9-19 15,16, 17 and 19 of the Home Seeretary’e'; | Public Instraction a:nd approve Rs. 400—20——5(?0 ; 25 ';'50 Wlth;ﬂowapcea }:)f

s : note, may, 1t is submitted, be accepted. Rs. 150 for the Principal and Chief Tnspectress and others (of approve service) who

< i : have been at the Rs. 750 stage for five years.
Sy h Question 1 (a)—Selection grades are not vequired, if the pay be as above.
J. M. HoorEr——15-9-19. b Question 1 (bj.—No proportion between European and Indian is desirable or

The Director of Public Instruction may, I think, be asked to propose a scale for possible ; qualified Tndians shquld be wgleomed. They are such a rare commodity
class TI officers and to state whether any allowances are necessary for any appoint- | that there need be no racial difference in pay.
ments. We may agree that starting pay of Rs. 150 is sufficient in Madras, » ; Question-1 (¢).—The Principal should get Rs. 150.

A. Y. G. CamrBEri—16-9-19 ¥ | Question 1 (d).—The Chief Inspectress should also get Rs. 150. :
_ . uld advocate the lower scale Rs. 400—750 for all India,
! but add that in this respect Madras must be treated‘ in the same way as other pro-

vinces ; otherwise our staft will tend to be drawp off to other provinces.

3. Point 2.—No objection to special rates for special reasons; on the contrary,

Question 1 (¢)—L wo

Houg (Epucation) DrpARTMENT. !

I think that Financial has missed my point. Under their proposals the Provin- : | { ; his is desirable.
cial Service will include all appointments down to Rs. 150. I p?opose the service i ! 4. Point 3.—1 incline to the Director of Public Instruction’s view that it is
should include on}y appoiniments down to Rs. 200. The appointments between ‘ doubttul whether a Provincial or Class IL service is really required at present and that
Rs. .150 and Rs. 200 may be included in the subordinate Women’s Educational | the proposed scale of pay is excessive ; but if it is to be created in other provinces we
e i - must have it in Madras, otherwise our staff will be gradually drained away. Itis

really a question of present market rates as :ﬁa?h:ﬁ]sc{d:cerzgig il;g. %:‘?Itrllehglsl.es; gvée:g

* Ox Ba. 400 50 as to run up to Olass . l Rs. 325 * (inclusive of allowances) should

be sufficiently attractive. There is much force in the Director of Public Instruction’s
remarks on pages 5 and 11.

Question 3 (a)—Given a Provincial service,

Rs. 400.

2. The points for orders are stated on. pages 16 to 18. T note below differcnces
between me and Financial. 4

: 3. Question 1 (a).—I recommend selection grades, the Director of Public of Instrue-b
tion proposes special allowances to special posts. Financial proposes uniform long
service allowances. In both these cases the henefit of selection is lost. India approves

of selection. the limits may be Rs. 150 and

1349-60, Home (Edn.)—8
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Question 3 (b).—Now irrelevant.

5. Point 4. —I prefer the style ‘Indian’and ¢ Provincial,” but this is a small
matter.

6. Poini 5. —Pensions are preferable to provident fund.

7. Point 6.—I accept optional retirements at 20 years’ service, and pensions as
proposed at 20 and 25.

8. Point T—Leave rules according to general service rules, Indian and
European.

L. Davipson | —28-9-19.

In view of the confusing state of the notes and of the fact that the reply to
India is already long overdue, it is difficult to deal with anything but generalities. 3
9. T should like to have seen the views of the Chief Inspectress and other senior
g officers of the department upon the: pro-
Not ‘3‘”‘5““9‘11{' SiEn posals put forwar%. Iam af‘liaid I dopnot
R—30-9-19. | agree with the Director of Public
Instruction that the case is one for caution and that the present condition of girls’
edueation is such as to make it undesirable to standardize the Women’s Educational
Service at the present time. It seems to me that the rapid advance of female educa-
tion is a matter of supreme importance to the country at the present time, politically
and otherwise, so much so that I should regard this as a development department in
which capital is to be sunk rather than as one in respect of which we are to proceed
cautiously, giving the minimum salaries that will secure officers. In another deve-
lopment department—the agricultural—we have, I believe, a large scheme of
standardized appointments which can only be filled as we train men to fill them and
T think, if anything, our scheme of women’s education should be on the same lines.
For these reasons, I would certainly not advocate whittling down the scheme
proposed by the Government of India or dispensing in this Presidency with the
appointments in class 1.
3. On the other hand, I should like to see an appointment created somewhat of
! ; g the nature of a Deputy Di g
e . Deputy irector for
cagzzllxﬁsree:;!::b\y come in the Indian Bdu- \ \women’s education in the Director’s
RR.—30-9-19. ;)_(ﬁce, stovss f1;01191:;,‘11re>, tl;at female educa-
; : ion got its full share o
that the point of view of the lady officers of the Eepartmeut secured athheéﬁ;s:tina:ﬁ
important questions. 5
4. It is the practice to pay women with the same qualificatio
presamably on the ground that they have not familic:sl to suppolll‘:. le(s)ant lz;?q ll?aeslll;
I think we may accept India’s scales of pay. On the other hand, I do think tixat Wi
ought to give the ladies more generous terms in respect of leave ’travelling allown‘xme
and pension. Thelje 18 No doubt that the climate of the plains ’is much more tryi .
to a woman’s constitution than to a man’s. The matter of travelling is one of ryx}et;gt
dgﬂicult_y for them in this province of ramshackle half-furnished bu;galows amtl’ th
difficulties they undergo form, I think, one of the chief reasons for the un .o ularite
of the 1n§Peet1on xyork to which the Director of Public Instruction allult)ieg fl.‘hy
remedy of course is to have properly furnished inspection bungalows with sérvant:
att:ached, within reasonable reach of the railway stations, at all large towns, but some
thing may be done by giving the ladies a higher rate of travelling aﬂowé'auele A;
regards pension, I think we ought to allow a fairly liberal scale of pension for
period of 20 years’ service with an increase for those who serve for 25 years,
I think we have given full circulation to all the other proposal ‘arisi
L 1 g LR ] posals arising out of
31:5 f’;l:m Services Commission’s report and I think we should give the same in
C. G. T{opHuNTER]—80-9-19,
Submitted. L i
R. RamacHANIRA Rao—30-9-19.
As this file reached me rather late in the night i
must confess that I have not had the time to wa(fe tl:'?)ig{x };i(iis ?ulili;ugrllelt aéoo?:re ’ag
T have been able to glean through it, I may say that T am in general agréement with
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the views expressed by the Hon’ble Mr. Davidson. While I own that in the matter
of female education particularly at the present moment, there should be no attempt

to curtail expenditure, I think the supply must at the same time take into account
the demand.

M. H[ABIB-UL-LAH |—30-9-19.
T agree with Mr. Todhunter’s note in every way.
‘W [irrNepoy |—1-10-19.

The following statement shows in one view the points on which the Government
of India bave asked for the opinion of this Government and the views of the Hon’ble

Mr. Dayidson and the Hon’ble Mr. Todhunter thereon. Honourable Member (Local

and Municipal) agrees with the former and His Excellency the Governor with the
latter : —
Points on which opinion The Hon’ble Mr. Davidson’s The Hon’ble Mr.
is called for. views. Todhunter's views.
(1) Pay of Indian Educational 400—20—500—25—750  with)
Service : 400—25—850 with selec- allowances of Rs. 150 for the Princi-
tion grade on Rs. 900—50—1,100 pal and Chief Inspectress and others \
for 20 per cent: of posts. (ot approved service) who have been
at the Rs. 750 stage for five years.
Selection grade not required.
The scale of pay should be uni-
form for all India. 4
{2) No proportion of Kuropeans Agrees with the Goyernment of ’l

and Indians will be fixed for this India.
service but qualified Indians will be
appointed where possible. L . .
(3) Provision should be made for This is desirable. § Accepts  India’s
special rates of pay when existing gcheme and scales of
officers or future recruits appear to ‘ pay.
merit either lower or higher emolu-
ments ; such special terms would be G H
fixed by the Secretary of State at ‘
the time of recruitment. s 5 ;
(4) Pay of Provincial service to  Provineial service nots required at :
be fixed by local Governments sub- present. But if it is organized in
ject to minimum of Rs. 200 and utherprovinees,itmayb_el_ntruduced
maximom of Rs. 500. in Madras also. The minimum and
maximum pay may be 150 and 400. I
(5) Pension is preferable to pro- Agrees with the Government of

i d. India.

“d(%‘;blftuuis proposed to permit Agrees with the Government of A fairly liberal
retirement after U years on propor- India. scale of pension fcu:
tionate pension reckoned in ususl a pepgd o.f 20 years
way subject to a maximum of service with an in-
Rs. 4,000 and to grant no increase crease for those who
beyond waximum of Rs. 5,000 serve for 25 years is
permissible at 29 years. necessary.

(7) Indian Educational Service Leave rules according to zeneral  Ladies should be al-
officers will come under European service rules, Indian and European. lowed 1nore generous

and Provincial Service officers under terms in respect of
Indian service leave rules. leav‘e than men.
(8) Further relaxation of lonve: S S ot '1h_ey may be given
and travelling allowance rules will a hl,-z_her rate of
‘e made as cases of hardship emerge. travelling allowance

Tor orders whether the Government of India may be informed by telegram

(1) that the Madras Government accept India’s recommendations in all respects
A | (2) but that local Government commend more generous terms in respeet of

pension, leave and travelling allowance than are granted to men.

As regards special Deputy Director for Women’s Service suggested by the
Hon’ble Mr. Todhunter, the question may be taken up separately. It does not
touch on the present reference from India which concerns only with rate of pay and
allowance. 1t may be mentioned that the post of Chief Tnspectress of girls’ schools,
which was recently created temporarily for a year, has attached to it the duties of
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adyising the Director of Public Instruction on general questions relating to female
education—G-.0. No. 794, dated 24th June 1919. Please see paragraph 4 of letter
to the Government of India, No. 1461, dated the 18th November 1918, and

paragraph 4 of note on pages 1 and 2 supra.

S.K—2-10-19.
(. Ramanuss AcHARIYAR—2-10-19.

The points on which there is defference of opinion are—
(L) 4 on page 21 above.
(2) also regarding 6, 7, 8 but as no definite figures are suggested, orders
are requested if a gereral recommendation may go in the draft.
3. Regarding the Deputy Directress action will be taken up separately.

R. RamacEANDRA Rao—4-10-19.

No council discussion being -possible for nearly a fortnight more a telegram
had better go in accordance with the views of the majority, ie,as at A on page 23.
Discussion might have led to some modification of my views, but without it all I can
say is that [ do mot wish to be regarded as a party to the recommendation.
Mr. Littlehailes, T know, holds decided opinions on the main issne, namely as fo
the sufficiency of the pay he proposes and the absence of present need for Class II.
He is not a man whose opinions are lightly formed, and I accept his judgment in
the main, so far as this case is concerned.

Honourable Member, Financial, should be asked if a draft as at A will meet his
views. If it does, I have nothing more fo say: but if he wishes any material
expansion I should like to see the draft before if issues.

L. D[avivson]—4-10-19,

A draft telegram is submitted on the lines of the portion marked A on page 23.
Tt may be circulated to Flonourable Member (Financial ).

8.K.—5-10-19.
C.R.—5~10-19.

Honourable Member evidently wants
the telegram to issue. It is only the
LD 7-10-19. draft that has to be circulated. Issue and
prepare draft.

I wanted Honourhle Member (Financial) to
settle the terms.

R.R.—5-10-19.

A draft letter to the Government of India is submitted. It may be circulated
to Honourzble Member { Financial) and Honourable Member for approval.

N.K,—6-10-19.
C.R.—86-10-19.
R.R.—6-10-19.
L. D[avipson]—7-10-19.

T think it would be well to make the recommendations as regards pension, leave
and travelling allowances rather more definite and should be glad if financial could
work out concrete proposals. How would it be, in the case of pension, to give rates
equal to those given to the men for the same period of service, in that of travelling

allowance to give the men’s rates, and in the matter of leave, to let the ladies
A | carn 50 per cent more privilege leave in the year? The latter concession
would be for the inspecting staff, not for people who enjoy the vacation.

C. G. T[opuUNTER1—T7-10-19.

The file may, it is submitted, be sent u.o. to the Financial Department, with
reference to the Honourable Member’s note above. ; )
N.K.—8-10-19.
C. H. Brown—8-10-19.

S5

Lo
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Finavoran (Prssion) DEPARTMENT.

_The Home (Education) Department aceept the proposal of the Government of
India to permit voluntary retirement after a service of 20 years on proportionate
pension subject to a maximum of Rs. 4,000 per annum but they add that women
officers who have put in a service of 20 years should be allowed a more liberal scale
of pension and that those who have completed 25 years’ service should be allowed a
proportionate increase to their pension.

With a view to make the recommendation to the Government of India as regards
pension (ete.) more definite Honourable Member (Financial) has directed that
concrete proposals should be worked out.

Attention is here invited to paragraph 3 of letter No. 121, Public, dated 7th
Mareh 1919, in which' this Government have suggested that the maximum pension
at the end of 25 years’ service should be fixed at Rs. 6,000 per annum and that
earned at the end of 30 years’ service at Rs. 7,200 per annum. Perhaps this scale
of pension may be recommended to the Government of India for women officers.
Thus the maximum pension at the end of 20 years’ service would be Rs. 6,000 per
annum and that earned at the end of 25 years’ service would be Rs. 7,200 per
annum,

If the above proposal is approved Home (Education) may be asked to modify
paragraph 4 of their draft letter to the Government of India accordingly.

A.S.M.—15-10-19.
8.8.—15-10-19.

The Honourable Member’s views and the Director of Public Instruction’s views
are summarized at page 22 of the motes. It is not clear how much extra pension the
Honourable Member (Financial) intends to give women. The argument that they
will not have —presumably—families to support seem a strong one against the office
proposal, that they should have the same as men and work five years less for it in
each case. Also if they are to have onme and a half months’ privilege leave per
anpum plus three months’ maternity leave on full pay (under Article 288 A, Civil
Service Regulations) as often as necessary, it will make the cost of a ¢ unit of u@111ty_7
from them very high in comparison to men. The Director of Public Instruction is
not in favour of increasing the Grovernment of India’s proposed pension.

E. M. Gawse—29-10-19.

Honourable Member’s proposal was to give pensions equal to those given to
for the same period of service.
st g R. A. Gramay—30-10-19.

FINANCIAL DEPARTMENT,

Please see Honourable Member’s note at A on page 24. The following statement
shows in one view the present and proposed grading, etc., of the female officers of
the Educational Department in this Presidency :—

‘Existing Proposed.
the Indian Educational Service and Inspeotresses 0\ Indian Educational
(i s ;cSchools. Service officers class I.
Pay. Pay.
RS, ‘R8.

Queen Mary’s College—
(1) Principal, Queen Mary’s College 400—20—500—25—
for Women. 750,local allowanee

Rs. 200.
(2) One Professor Las . 400—20—500—25— \The pay of thal;lz-
0.

75 officers  will

(8) One  do. 5 .. 400 E.s. 400—25—@50
Presidency Trainiag School for Mistresses— with a _selection

(4) One Superintendent 850—10—450 grade on Rs. 900—
Tnspectresses— 50—1,100.

(5) One Chief Inspectress ... o 600 (tem.)

(6) One Inspectress ... 500—20—600

(7) One do. 450—10—500

(8) One do. 400—10—450

184950, Home (Edn.)—7
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Proposed.

) Officers who will come
wnder the Provincial

Existing.
(b) Officers who more or less correspond, to the male officers of .the
Provincial Educational Service.

Pay. Educational Service
BS. (Class 11).
One Assistant Inspectress ... 250 P;Ss"
Two Assistant Inspectresses 200 (each) 3
Ouve Lectarer in Kindergarten 250
‘T'wo Sub-Assistant Inspectresses. 175 (each) i
gg' %gg((ggi | The pay _of these
‘One Assistont Professor, Queen 225—10—275 5 :?ﬁe:“ 2‘&)12’; éioxzi ¢
ity slG0llego; & 0 ! the discretion of
Three -Assistant Professors, Queen 200—10—25 TG 5
Mary’s College. | GYEILIEONL
One Headmistress of Secondary 170—10—250 |
and Training School. |
Three Superintendents of Second- 200—10—250
ary and Training Schools.
One Superintendent of Secondary 250—10—800

and Training School. )

Under Appendix 18—items (29 and 30) officers of the Indian Educational Service
and Inspectresses of Schools are classed as firsé-elass officers and as such they draw—
(1) a daily allowance of Rs. 5,
(2) mileage at As. 8, and
(8) double first-class fare for journeys by rail.

m

These officers will, even after the reorganization by which they will get
increased pay—Rs. 400 —25—850 with a selection grade on Rs. 900—50—1,100,
continue fo draw travelling allowance at the above rates. They will also be
eligible for enhanced rates of allowance on fransfer now under correspondence between
the Government of India and the Secretary of State —vide G.0. No. 254, Financial,
dated 24th March 1919.

In her evidence before the Public Services Commission (Miss Lynch) Mrs.
Drysdale stated * that the work of inspeetion often took an Inspectress away from
the railways, that a woman’s travelling expenses were heavier than men’s as she
had to take about more servants with her and that the travelling allowances should
therefore be raised in her case by af¢ least 25 per cent”. It seems bare justice to
allow femule touring officers to draw more travelling allowance than male touring
officers and we may agree with Mrs. Drysdale as regards the proportion by which the
rates of travelling allowances are to be ereased.

Under the enhanced powers recently delegated to us by the Government of
India in their letter in G.O. No. 722, Financial, dated 9th October 1919, the rate of
daily allowance may be increased by the Government toany sum up to Rs. 10.
For orders whether we may raise it from Rs. 5 to Rs, 6-4-0 in the case of the
Inspectresses.

Any increase in the existing mileage rates (amnas 8) or the number of railway
fares (double first-class) would require the sanction of the Government of India—
vide item (2) of paragraph 1 of India’s letter in G.0. No. 722, Financial, dated 9th
October 1919, and article 1012, Civil Service Regulations.

May we recommend the grant of mileage at 15 As. and of 2% first class fares to
these officers ? Female officers of the Indian Educational Service who hold non-
touring posts need not be allowed these special rates,

2. Oficers who will come in the Class 1I-—Under this class come,

(a) Assistant and Sub-Assistant Inspectresses,

() Headmistresses and Superintendents of Secondary and Training Sehools,
(c) Assistant Professors, Queen Mary’s College, :
(@) Lecturer in Kindergarten, etc.

The pay of these officers which now varies from Rs. 125—300, will, under the
reorganization, be fixed at Rs. 200—500. Accordingly, these officers will, as at
present, continue to be second-class officers.

J
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* This is not correct. They now draw the At present the Sub-Assistant In-
allowances admissible under the ordinary spectresses are allowed fixed * travening
rules of the Civil Service Regulations (@.0. allowance of Rs. 35 against Rs. 25 drawn
920, Educational, 20th August 1515). by Sub-Assistant Inspectors. The other

officers draw travelling allowance as-

; N.K. follows : —
E %(Z’l) Daily allowance of As. 4 for every Rs. 25 of the pay subject to a mazimum
(2) mileage at As. 4 and
(8) double second-class railway fare,

Mrs. Srinivasa recommended that Assistant TIng

] : pectresses should be giv
daily allowance of Rs. 4 and a mileage of As 8. Itis for orders w;etg}:ll;:uii

virtue of the powers now delegated to us—vide @.0. No. 722 Financial, d:
1 .0. No. 722, ated 9th
:)cfiober 1919, we may (1) allow Assistant and Sub-Assistant I;Aspectresses’of Schools
o draw —
(2) daily allowance of Rs. 4 and Rs. 3 respectively, i i
dewa by e Spectively, urrespective of the pay
(b) mileage rates at As. 8 and 6 respectively ;
_ (2) withdraw the fixed rate of travelling allowance now drawn by sub-
assistant inspectresses ; and
(3) recommend to the Government of India the grant of three and two and a
half second-class fares respectively to these officers.

C.V.R.—28-10-19.

Not but what there is little said by Mrs. Drysdale and Mrs. Srinivasa that
applies specially to them—bungalows, watermen and servants cost the same for them
that they do for male officers. Why do they want more servants? A male officer
often takes his wife into camp. A female officer does not in the same way take a
husband. It is difficult for Financial to formulate concrete proposals with nothing
to go upon, but the office proposals are not ungenerous,

E. M. GawNe—29-10-19.

‘Whether 'a female officer’s expenses are greater than a man’s or no, there is no
doubt that her difficulties on tour are greater. I do not know that there is any case
for more than double first-class fare on railways ; but the rates of road mileage and
daily allowance might be raised 50 per cent above those allowed to men.

R. A. GramAN—30-10-19.
I think it ought to be enough if we raise the daily allowance.
C. G. T[ovHUNTER]—30~10-19.

3. Leave rules—Officers of the Indian Educational Service and Inspectresses of.
Schools come under the European service leave rules and as such are eligible for—

Privilege leave .. One month for every eleven months’ duty
without interruption.

Furlough earned is quarter of the active
service, but furlough granted not to
exceed two years at a time. The furlough
allowance 1s equal to half the officer’s
average salary.

Special leave on urgent private Not more than six months at a time,
affairs. Allowance equal to half average salary.

(The aggregate amount of furlough and special leave with allowances is six
years.) 3

Privilege leave—As in the case of male officers, female officers are eligible for
privilege leave for one month for every eleven months’ duty without interruption,
and can accumulate such leave for a period of three months (article 246, Civil Service
Regulations).

As suggested by the Honourable Member if these female inspecting officers are
to be granted 50 per cent more privilege leave, then for every ten and a haif months>
duty without interruption, these officers will be entitled to one and a half months”

1849-50, Home (Edn.)—8
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privilege leave. This may be recommended to the Government of India for sanction:
who have now under consideration a proposal to allow officers of all services to
acoumulate privilege leave up to four months (vide paragraph 1 on page 1 of ¢.0.
Nos, 183-84, Financial, dated 10th March 1919). In the event of the proyosal to
allow male officers fo accumulate privilege leave for four months matures we may as
a corollary to the proposal allow one and a half months’ privilege leave to female
inspecting officers of the Educational Department in a year and ask the Government
of India fo allow these officers to accumulate privilege leave up fo six months at a
time. It may, however, be stated in this connexion that under article 288-A., Civil
Service Regulations, maternity leave on full pay is oW allowed up to three months
to married female Educational officers.

It will be seen from the Government of India’s letter in G.O. Nos. 183-84,
TFinancial, dated 10th March 1919, that the question of altering Surlough leave rules is
under consideration. If the proposal of the Government of India materialises—officers
will be eligible to take furlough not on kalf average salary as ot present but on full
average salary, the amount of furlough allowed to the officers being proportionately
decreased. Tt would seem better to await the final orders of the Secretary of State
in the matter before proposals for recommending further cancessions to female
Hducational officers are considered.

4. Female Bducational officers who will come under class IT are now eligible for
Jleave under the Indian Service Leave rules as follows:

Privilege leave—

One month for eleven months’ consecutive service.
Furlongh—

One year after ten years’service, two years after eighteen years’ service (total limited
o two years in all)-
Leave on private affairs—

Six months to those who had not had furlough after six years’ service.
peated after six years.
Leave on Medical Certificate—

Three years in all but not more than two years at a time.

Pruwilege leave—As. in the case of the female inspecting officers of the Indian
Tducational Service, the Assistant and Sub-Assistant Inspectresses who do not enjoy
vacation may be allowed the proposed concession of enhanced privilege leave, viz., one
and a half months’ privilege leave for ten and a half months’ continuous service with
the right to accumulate the same up to six months and the Government of India
addressed. These officers also now enjoy the concession relating to maternity leave
(article 288-A, Civil Service Regulations.)

Furlough.—In her evidence before the Public Services Commission, Mrs. Srinivasa,
Assistant Inspectress, suggested that instead of only two years’ furlough now allowed to
officers subject to the Indian Service Leave rules should be allowed furlough equal to
one-sizth of actual service. This means that furlough should be raised to five years
instead of two years. Similar suggestion has already been made by the Government
of India and accepted by Local Government and by Public Services Commission—
paragraph 82 of the Publie Services Commission Report. Apparently the Government
of India are now in correspondence with the Secretary of State in the matter and we
may shortly hear what final decision has been reached in the matter. May India be
now asked to state in what stage the matter stands ?

Before formulating definite proposals, the Home (Education) will doubtless
obtain the views of the Director of Public Instruction.

C.V.R.—28-10-19.

Beyond the proposal to increase the amount of privilege leave earned by 50 per
cent, it would not seem necessary to recommend any other concession at a time when
the whole matter of furlough is likely to be altered radically.

E. M. Gawne—29-10-19.
I would suggest, instead of additional privilege leave, easier terms for furlough

on full average salary than are granted to men. Without information of what rules
are going to be in force for men, it is difficult to formulate exact proposals.

R. A. Grapam—29-10-19.

To be re-

35
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Houz: (EpvoArroN) DEPARTMENT.

Pension.— (Honourable Member’s note and Financial Department note on page 27
ante). The Financial Department supports the Honourable Member’s suggestion that
the rates of pension for women officers of the Educational Department should be the
-game as those for men: for the same period of service—vide Public letter No. 121,
dated 7th March 1919.

2. Travelling allowance.—(Honourable Member’s note on page 27 and Financial
Department note on page 28 ante.) The rates of road mileage and daily allowance

"
(for women officers might be raised 50 per eent above those allowed to men.

,‘s‘«ment note above).

3. Leave rules—(Honourable Member’s note on page 27 and Financial Depart-

The Honourable Member suggested that women specting
-officers might be allowed to earn 50 per cent more privilege leave in the year. The
Chief Secretary considers that, instead of additional privilege leave, they might be
granted easier terms for furlough on full average salary than are allowed to men, As
the leave rules are now under revision by the Government of India, the Financial
Department is unable to formulate exact proposals. (For the conditions proposed in
respect of similar concession to men; please see letfer No. 184, Financial, dated
10th March 1919.)

4. The file may be circulated to Honourable Member (Financial) for orders.
N.K.—30-10-19.
C. Ramanvsa AcmARIYAR—30-10-19.

Submitted for orders.

Tf Honourable Member (Financial) considers that the proposals require further
eéxamination, may we pot promise a further communication? But if Honourable
Member (Financial) accepts the Financial recommendations and formulates proposals
regarding leave, on the material in the file, these may be worked into the draft.
Government of India has telegraphed for reply twice.

To save time, I circulate first to Honourable Member, Financial.

R. RamacHANDRA Rao—30-10-19,

Pension.—India’s proposal for Women’s Educational Service (pay Rs. 400—25—
850 with a selection grade on Rs. 900—50—1,100) is to permit retirement after 20
years on proportionate pension reckoned in the usual way subject to a maximum of
Rs. 4,000 per annum and to grant no increase beyond a maximum of Rs. 5,000 per
annum permissible at 25 years.

2. The scales of pension for the men’s services are as follow : —

Maximum pension

per annum,
RS.
After 20 years’ service (article 474, Oivil Service Regulations) 4,000
i After 25 years’ service (paragraph 8 of this Government’s letter
No. 121, Public, dated 7th March 1919) R i f,OOO
After 30 years® service (ibid) 7,200

3. For the Women’s Educational Service, the maximum limits may be.—

Maximum pension

por annum.
RS.
i i 5,000
(a) After 20 years’ service 5,
(b) After 25 years’ service 6,000

The calculation should be ab gths after 20 years’ service.

4. Travelling allowance—In view of the changes that are in contemplation, I
would suggest raising daily allowances only by 25 per cent.

5. Leave rules—I would suggest giving six weeks’ privilege leave in the year to
Tnspecting officers on the ground that a woman who does 10 months ’ touring work
Tequires at least six weeks” holidays if she is not to break down in health.

C. G. T(opmUNTER]—30-10-19.
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Three additions to the draft in manuscript.
R. Ramacranpra Rao—31-10-19.

L. D[avipsox]—31-10-19.
M. H[ABIB-UL-LAH—3 1-10-19.
W{mzivenon |—1-11-19.

The following telegram has been sent to the Tssue af once and telegraph as soon:

@Government of India :— as the despatch is sent. i
%Your telegram 1188, dated 28th October 2. Take up separately Honourable-
1919, Letter regarding Women’s Educational Member (Financial’s) suggestion for a

Service posted to-day.” Deputy Director of Education for _.

g o . X =8
8.K.—3-11-19. e, e education, pagg;? _slilirfl-lg,
The letter and telegram have issued. The file may be sent to the Financial
Department for perusal.
8. K.—3-11-19. .
N.K.——3-11-19. 4
C. Ramanusa AcHARIYAR—3-11-19. i
ST §
i

FiraNcIAL (PENSION) DEPARTMENT.

May be perused and passed on.

8.8.—4-11-19.
FINANOIAT DEPARTMENT. "
The file may be perused and returned to Home (Education) with thanks. L9
P.K.K.—4-11-19. 4

C.V.R—5-11-19.
E. M. Gawse—6-11-19.

R. A. GRAHAM—T7-11-19.

[G.0. Nos. 1349-50, Home (Education), dated 1st November 1919.] ﬁ
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To

_~ " The Seeretary to the Govt. of India,

/ Department of Education. !
), I am directed to invite a reference
to the correspondence ending with my tele-
gram No. 903, dated the 6th October 1919/and
to communicate the views of the Governor in
Council in detati_lrlleon tk{e proposals for the

of
improvement /ae8 pay and prospects of the

{

Women's Educational Service.

2. Indian Edueational Service.-

(i) Scale of pay,- The Govt. of India’
suggest that the pay of women of ficers
included in the Indian Educational Serviece |
should be fixed at . 400-25-850 p.m. with |
selection grade on k. 900-50-1,100 p.m.
limited to 20 WJM of the cadre. The
scales of pay proposed are less than kb

those recommended forAmen’s educational

service;but} as it is the practice every- - a
where to pay women with similar qualifi- ]
cations at lower rateé than men)the }
Governor in Council accepts the above rate I

of pay as suitable. 'He als6 agrees with

datedg9-8-19 provision should be made for#e
A g

. 74444,./{"1)!4}‘1&41 rates of pay when existing
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§ existing officers or future recruits appear to
merit either lower or higher emoluments# such

| ‘ special ‘meing fixed by the Seerctary of State
at the time of recruitment. :

(ii) Reeruitment.- The Governor in Coﬁncil
fully concurs in the op;"mion of the Govt., of
India t}.lat’_for the Indian Educatioﬁtéervice :
for women h,o proportion of Europeans and
Indians need be fixed but that qualified Indlans
should be appointed where possible and :%B\“"

i

@n the same rate of paya—

3. Provincial Educational Service.- The

lxovt of India suggest that the pay of the
P.E.S. should be fixed by the Local Govt.

according to local conditions subjeet to a
minimun of K. 200 E_.ln;._and a maximum of Rs.

i 500 p.m. There is at present no P.E.S. Ssdre-
for women in this Presidency but)if one is
formed)the limits proposed by the Govt. of
India will be observed in framing a suitable
scale.

4. Pension.- The Governor.in Council
accepts the view of the Govt. of India that a
system of pensions is 3refera‘ib1e to Provident
| Funds - - e cdr v o
in service.

pernit tjdietosotize voluntarily| aftexﬁ’ervlce

of 20 years on proportionate pension sub,)ect to
-

The Govt. of India propose to

a maximum of Is. 400Qber g’m’m,_fn. They are,
howevex; averse' vo/granting any increase beyond

.
the maximum of Is. 5,002’4}emissib1e on completion
of 25 years’ service ginee service beyond that

period is not to be encouraged in %he case of

to remain, .-

]

; a?ﬂ

'w:‘: 5 < : 5 /,

. of women. This Govt. welcome the

proposal to permit, retirement after 20
years’ sewlee but they are of ithe opinion
~ that women offlcers whov[mﬁu/‘mawﬁ
“ yewu
/(should be allowed a more 11ber&1 scale of

>

il . >R

,’1)ension than that suggested above and
that those who have completed 25 years’
service should be allowed a proportionate
increase to their pension.  In this :
- connection)l am to inviteta referdnce to
(] v the views expressed’in the Hon'ble Mr.
b | 5 L ) Todhunter's letter No. 121, Public, dated

Tm .

st, A v |
e “'L{/ i 5. Leave rules.— This Govt. accepts
m’ﬂ: 20 pare aehree “"l’)"
5ovo /ﬂ,‘ s~ ] ’
: ¢ L:. M I1.E.S. officers should come under the

Europecan Serviee Leave rules and P.E.S.

the view of the Govt. of India that

- \, ﬁ MoK amr

officers under the Indian Service Leave |
rules.

relaxation of the leave rules might be

The Govt. of India state that

made as cases of hardshipf emerge. The

‘ climate of the pla.ins is much more trying
to a womgn's constitution than to,a man's§

- y and in view of this circumstance , the d
i Governor in Council would recommend that ]
women officers should be given more

egar%s the t of

1 : generous terms as

leave admissible.
6. Travelling allowances,.—

Women

inspecting officers in this Presidency

are’put t@ much inconvenience and have t0 |

incur also heavy expens%= when on tour,
for want of proper conveyances and
properly furnished rest houses é.'t FL._
places they Visitwndﬂ they should,

in the opinion of the Governor-in.
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Home (Rducation) Department.
‘ ]

No.

From

M.R.Ry., Diwan Bahadur R.Ramachandra Rao Avargal,

Secretary to the Government of Madras.'

To

The Secretary to the Government of India,

Department of Education.
Dated, Fort St. George, the lst November 1919.

Sir,-

I am directed to invite a reference to the correspondence

ending with niy telegram No.903.ﬂ_ datdd the 6th October 1919 and to

communicate the views of the Go’?erpor in Council in detail on the

proposals for the improvement of the pay and prospects of the
Women's Educational Service. :

2. Indian Educational Service. -
' (i) Scale of pay. The Covérnment of India suggest that the
pay of ‘women officers included in the Indian Educational Service
should be fixed at Rs 400-25-850 per mensem with selection grade
on Rs 900—50-1 100 per mensem limited to 20 per cent of the cadre.
The aca:les of pay proposed are less then those recommended for the
men's educational serviece but as it is the practice everywhere to
pay women with similar qualifications at lower rates than men, the
Governor in Council accepts the above rate of ‘pay as suitable. He

also agrees with ‘the Government of India that the selection grade

“-posts should be created only &s the Local Government and the

Govermment of India deem desirable. As suggested in your telegram
No.887, dated the 9th August 1919, provision should be made for -the
grant of special rates of pay when existing officers or future




(11) Rgm].mm The (:overnor i

the 0p1n10n of ‘the Govemment of India 4

tahlc ssale. ‘
A L _agcﬂpjg um,glew vof the :

. a maximum of Rs 4; QJJ ps.: _mm- They m however, averse’ fran g’rantmg
>

'any 1ncraase bayoné thu naxmun of R §,,D«% pnrmusmle on comple'tlon 5

of 25 years' servxce. sinee service If&yqnd thEt period s ot o bo

-encouragsd 1;1 the gase of women. Thi ’Gb}emmnnt wolcono the proposal ’

ta pemt retlrement after 20 yaars«"'“sefnca ‘but they are of the .

: opmmn that women offﬁcors who! ham pu]s in a sernce of ‘ZOJ’ears =

. should be allowed 2imoTe. liberal scale oﬁ pensmn than that suggested

:l above and that thé“o who have completed 25 years! service should be A
ullowed a proj ortlondte increase to the;r pension. In this conneotlon,
I am to invite a reference %o the vxews expressed in the Hon'ble ir.
Todhunter's letter lo. 191 kubhe, date¢ the 7th darch 1919." In the %
opinion oi Government a suitable scale of pension would be half tht

. =alary after 20 years' service sub)eot to a maximum of ks 5,000 per 3

annmn and ‘the manmnm should be rusod to Bs 6, 000 for 25 years!'
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service.
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.uropean Service Leave rules and Irovin-

should cone under the
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leave rules might be ﬁ;;c;as cases of hardshrp emerge. The
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Governor in Council would,drecomnend that women. officers’ should

be given more genérous tems a8 rag~=rds the amount of leave
adm1551ble. It is mggested th‘,t -six weeks' rr1v1l°;zn leave  in
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l A To—the Secretary to the Government of Madras, Home (Education) Department. .
L)

+

o g

349, 1st %

o Women’s Educationgl Service
Directing that a reply be dé&patehed td the Yot

subject of the reorganization of{file/—."% <

Telegram—from the
Education. -

Dated—B8imla, the/9th August 1919.
No.—887, Educatfon.

Goveroment of India® having formulated their views to Secretary of State
about men’s educational seryices now propose £ address Ifim about women’s : main
&roposals which they favour are the following :—Pay of Indian Educational Service
should be Rs: 400—25—850 with selection grade on Rs. 900—50— 1,100 for 20 per
cent of number of posts‘ selection grade posts however to be created only as Local
Govermgeqts and Government of India deem desirable. No proportion of Europeans
and Indians will be fixed for this service but qualified Indians will be appointed
where possible. Provision should be made for special rates of pay when existing
officers or future recruits appear to- merit either lower or higher emoluments ; such
special term would be fixed by the Secretary of State at time of recruitment. Pay of
Provincial Services will be fixed by Local Governments subject to minimum of
Re. 200 and maximum of Rs. 500. Pension preferable to provident fund as more
likely to induce ladies to remain in érvice; but it is proposed to permit retirement
after fwenty years on proportionate pension reckoned in usual way subject to maximum
of Rs. 4,000 and to grant no increase beyond maximum of Rs. 5,000 permissible at
twenty-five years since service beyond that period not to be encouraged in case of
women. Further relaxation of leave and travelling allowance rules, ete., will be made
as cases of hardship emerge ; otherwise Indian Educational Service officers will come
under®Buropean, Provincial Educatien Service officer/ under Indian services leaye
rules. Please telegraph views of Government of Madras before September 20th.

I
Telegram—from the Secretary to the Government of India, Department of
ducation. .
To—the Secretary to the Government of Madras, Home (Education) Department,
Dated—Simla, the ¥th September 1919.

No.—998, Education. ~
Reference this department telegram 887, dated 9th August last. Women’s
educational services. For purposes of comparison Government of India give below
their final proposals regarding men’s educational services as regards pay and allow-
ances. Indian Educational Service pay time scale of Rs. 550—50—1,5650 with
gelection grade of Rs. 1,500—50—1,750 for 15 per cent of posts exclusive of
Directors. . Allowances Rs. $50 a month for Principal of each college, Rs. 260 for
one Principal in each province. Natives of India with European qualification to
receive same rate of pay as Europeans irrespective of place of recruitment, Natives of
ATIndia with no European qualifications recruited in’ India are required to obtain
European qualifications at Government expense, their initial pay to be between
Rs. 850 and Rs, 550 and they will rise as other members of the service and be
eligible for selection grade. Natives of India promoted from Provincial Services te

/4



—

" .
¢
: \d
B A& “~
* .
> ¥
/ L
e Ty . 3
J 4
/
% )
i
\
.
€5 =
) +

-9 No. 1349, Houe (Epvoarton), 1sr Novimerr 1919 s

receive pay as nearest multiple of Rs. 50 above their pay in Provincial Service and’
thereafter. whether they possess European qualifications or not to advance by
increments of Rs. 50 other members of the service. Provincial Educational Ser-
vice : Local Governments to. have free hand in settling grading of these services
subject to a minimum of Rs. 250 and a maximum of Rs. 800.

Telegram—from the Secretary to the Government of India, Department of

Education. £
To—the Secretary to the Government of Madras, Home (Education) Department:
Dated—8imla, the 22nd September 1919.

No.—1047, Education. & /
Reference correspondence ending this department telegram 998, 8th instant, ’
‘Women’s educational services. Kindly ex%dite reply.

Telegram—from the Secretary to the Government of Madras, Home (Eduoation)

Department. .
To—the Secretary to the Gove of India, Depart of Education.
Dated—Stonehouse Hill, The Nilgiris, the 6th October 1919.
No.—903.
Your telegram 837, 9th August. Women’s educational service. Madras Govern- o,
ment accept Government (of) India’s recommendations in all respects but commend 5 -

more generous terms in respect of pension, leave and travelling allowance than
granted to men. Letter follows.

telegram 903, 6th October. Kiy 1
receive promised letter women's educational service. Iffletter was despatched before

15th, please send copy urgently. o

Telegram—irom the Secretary to the Govgrnment of India, Department bf
Education. 3
To—the Secretary to the Government of Mddras, Home (Edacation) Department.
Dated—Simla, the 24th October 1919. \ '
No—1172, Education. p
Cormespondence ending this department f€legram 1150 of 20th. Kindly tele-
graph ackion taken regarding despatch of promised letter,on women's education w

services,] Matter most urgent. 7

ment of India, Department |of

VI

Telegram—{rom the Secretary tof the Gove

Education. £
To—the Secretary to the Gov
Dated—Simla, the 28th Octolfer 1919.
* | - No—1188, Education.
Yotr telegram 930, dated 2
receipt bf your telegram 903,
await letter although all other

ted 6th October, Govetnment of India decided|to
ied long since and delay
aformed that conclusidns
are embodied in previous telégram. Theyhad awaited details regarding mannerin
which terms should he“rendered more generous in respect of pension,leave and
travelling and would be glad to know what are ddfinite proposals
Go of Madras in this respect. It isimperative that Secrétary of State

—No. 9, Home (Education), dated 1st November 1919. :
i gxe %gl?o;ving repl(y will be des'pawhed to the Government of India.
(True extract)
R. RamacEanpra Rao,
Secretary to Government.-
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GOVERNMENT OF MADKAS ¥
HOME (EDUCATION) DEPARTMENY .
No. 1350,

; —
M.R.Ry. }gl\mn Binapug
s . ANDRA RAO AvargaAr,

Secretary to the Government of Madx;as,
Home (Education) Department,

Tur SECRETARY 10 THE GOVERNMENT oy INDIA,
- Deparmuest or Epuvcatroy.

Daled Fort St. George, the 15t November 1913,
SIr, ; ;
3 { I am directed to invite a reference to the correspondence ending with my tele-
gram No. 903, dated the 6th October 1919, and to communicate the views of the
Governor in Council in detail on the Pproposals for the improvement of the pay and
prospecis of the Women’s Educational Service,

2. Indian Educalional Service.—(1) Scale of pay.—The Government of India .

suggest that the pay of women officers included in the Indian Educational Service
should be fixed at Rs. 400—25—850 per mensem with selection grade on
Rs. 900—50—1,100 per mensem limited to 20 per cent of the cadre. The scales of
pay-proposed are less than those recommended for.tbe men’s edueapioua} service ; but,
" as it is the practice everywhere to pay women with similar qualifications at lower
rates than men, the Governor in Council accepts the above rate of pay as suitable,
He also agrees with the Government of India that the selection grade posts should be
created only as the Local Government and the Government of India deexy'desnrable,
As suggested in your telegram No. 887, dated the ‘gxl Apgust 1919, provision shou_Lcl
be made for the grant of special rates of pay when exXisting officers or future recruits
appear to merit either lower or higher emoluwents, sach special terms being fixed by
the Secretary of State at the time of recruitment. : e 4
(ii) Recruitment—The Governor in Goquel_kfully goneurs in the opinion of
the Government of India that, for the Indian Educutional Sgljnce fm: women, no
proportion of Europeans and Indians need be fixed but that qualified Indians should
be appointed where possible and allowed the same rate of pay as Tluropeans.
8. Provincial Educational Service—The Government of India suggest that the
pay of the Provincial Educational Service sh‘m_lld be fixed by the Local Government
- according to local conditions subject to a minimum of Rs. 200 per mensem and a
maximum of Rs. 500 per mensem. There is at present no Provmclgl Edacational
Service eadre for women in this Presidency but, if one is formed, the limits proposed
by the Government of India will be observed in framing a suitable scale.
4. Pension.—The Governor in Council accepts the view of the vernment of
India that a system of pensions is prefera_lble to provident, 5 furnishing a
possibly greater incentive to remain in service. The Government of India propose to
permit voluntary retirement after a service of 20 years on proportionate pension
: subject to- a maximum of Rs. 4,000 per annum, They are,_ho_wever, averse from
granting any increase beyond the maximum of Rs. 5,000 permissible on eompletion

1
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of 25 years’ service, since service beyond that period is not to be encouraged in the
case of women. This Government _welcome' the.proposal to permit retirement after
20 years’ service ; but they are of the opinion that women officers who have put in a
service of 20 years should be allowed a more liberal scale of pension than that
suggested above and that those who have completed 25 years’ service should be

. allowed a proportionate increase to their pension. . In this connexion, I am to invite

a roference to the views expressed in the Hon’ble Mr. Todhunter’s letter No. 121,
Public, dated the 7th March 1919. In the opinion of Government a suitable scale
of pension would be half the salary after 20 years’ service’ subject to a maximum
of Rs. 5,000 per annum ; and the maximuni'8hould be raised fo Rs. 6,000 for 25

.years’ service.

5. Leave rules.—This Government accepth the view of the Government of India
that Indian Educational Service officers should come under the European Service Leave
rules and Provineial Educational Service officers under the Indian Service Leave
rules. The Government of India state that relaxation of the leave rules might be
made as cases of hardship emerge. The climate of the plains is much more trying to
a woman’s constitution than to ‘a man’s, and, in view of this circumstance, the
Governor in' Council would recommend that women officers should be given more
generous terms as regards the amount of leave admissible. Tt is suggested that six
weeks? privilege leave in the year should be granted to inspecting officers on the
ground that a woman who does 103 months’ touring work requires at least six weeks’
holidays if she is not to break down in health. ; : :

6. Travelling allowances—W omen inspecting officers in this Presidency are put
to much inconvenience and have to incur also heavy expense when on tour for want
of proper conveyances and properly furnished rest-houses at the places they visit and -
they should, in the opinion of the ‘Governor in Council, be compensated to some
extent by the grant of a higher rate of travelling allowance than is now admissible.
In view of the changes that are in contemplation I am directed to recommend for the
present raising the daily allowances by 25 per cent.

: I have the honour to be,

Sir,
Your most obedient servant,
R. RAMACHANDRA RAO,
Secretary to Gobernment.




—

Houe
NOTES CONNECTED WITH G.O. Nos. 1849-50,

DATED 1sr NOVEMBER 1919

[SusiEoT.— Reorganization of the Women's Educational Service.]
Trom the Government of India, Department of Education,
dated 19th August 1919, No. 887.

In 1917 when the Government of India addressed local Governments on the
subjest of the reorganization of the educational services with reference to the recom-
mendations of the Public Services Commission, they stated that it wasnot ¢ proposed
to touch for the present on the service for women which the Commission have recom-
mended ’ (page 1 of G.O. No. 950, dated 17th July 1918). As proposals in respect
of men’s educational service have now been submitted to the Secretary of State, that
Government propose to take up the question of the reorganization of the women’s
educational service. They ask for the views of this Government on certain points
connected with this reorganization. These are noted on below. The recommenda-
tions of the Public Services Commission are in paragraphs 30-35 of annexure IV,

2. Orgamzation and classification.—The Public Services Commission have recom-
mended that, as in the case of the service for men, there should he a women’s
educational service to comprise class I, class IT and special appointments and also a
subordinate service.

3. According to the proposals made for men’s service in letter No. 951, dated
17th July 1918, officers will be regrouped into separate bodies according as they
helong either to the administrative branch or are employed in colleges or lie outside
these two grotips in a speeial class (paragraphs 3 and 4 of letter No. 951, dated 17th
July 1918). 7he local Government will, however, retain full disesetion to transfer
officers from one branch to the other in special cases, provided it isin the public
interests to do so.

Both the administrative and collegiate branches of the department will be
organized on the basis of the work to be done into two classes and the distinction
between class I and class IT will be drawn as far as possible with reference to the
nature of the work, i.e., according to the greater or lesser degree of responsibility
and control (paragraph 7 of letter No. 951, dated 17th July 19}8).. Class I will
comprise on the collegiate side Principals of all Arts Colleges, Prixtipals of Profes-
sional colleges (excepting Law and Medicine), Professors of all first grade Arts and
Professional colleges, and the Headmaster of the Central High Scho_ol, Merc'ara
(paragraph 8 eof letter No. 951, dated 17th July A1918). On the administrative side,
Inspectors of Schools, and the existing appointments of Deputy Director and
Personal Assistant to the Director of Public Instruction will be mcluded. Class IT
will ordinarily include on the collegiate side all lecturers, Assistant Professors and
Assistant Lecturers in all Arts and Teachers® Colleges, and, on'the administrative side,
Assistant Inspectors and other officers of equivalent rank.

4. Women's service— Class T—The following are the posts now included in the
Indian Educational Service :—

Indian Educational Service— Queen Mary’s Qollege for Women.
[6.0. No. 1466, dated 18th November 1918.]
(1) Oxe Principal Bs. 400—20—500—25—750 + local allowance Rs. 200.
(2) One Professor Rs. 400—20—500—25—750.
(3) One  , Bs 400

TInspectresses. BS.
(4) One Inspectress . e 0 . e .. 500—20—600
G e e S b R T )
(6) One ~ ,, RS St r 400—10—450
.Presidency Training School for Mistresses. :
(7) One Superintendent .. .. .. .. .. .. 350—10—450.
Temporary.
(8) One Chief Tnspectress 600 (sanctioned

SR Y (
temporarily for a period of one year) (G.0. No. 794, dated 24th June 1919).

ol e ag - Sav e allie e Sondatiliny )




2 Nores 1o G.0. Nos. 1349-50, Home (Epvoarrox), Ist Novemser 1919

All the above posts may be included in class I of the new service. It is for
consideration whether a recommendation may not at the same time be made to the
Government of India that the post of Chief Inspectress should be made permanent.
The meed for strengthening the female inspecting staff is fully set out in letter
No. 1461, Home (Hducation), dated 18th November 1918.

5. Women’s service—Oiass II.—There is at present no recognized Provincial
Service for women as in the case of men. There is, however, such a service both in
Bombay and in Bengal comprising the posts noted below :—

i Bonrzay.
Proyincial Educational Service—

Es,

One Inspectress .. o o 50 o5 i .. 800—40—500

One Superintendent, Hyderabad Training College for Women. . 250—10—300

One Tnspectress of Urdu Girls’ schools . . oo . «s  200—20--300

Gne Superintendent, High school for Indian girls, Poona .. 250—10—300

BENGAL.

Ten Assistant Inspectresses .. e )

Three Headmistresses of girls’ schools .. ¢ Pay varying from Rs. 200 to Rs. 300.

One mistress, Eden High echool for girls -

6. At present the following posts held by women in this Presidency are treated

as gazetled posts :—

RS,
One Assistant Inspectress 57 a .- i S8 .. 260
Two Assistant Inspectresses . 54 . 5 200
One Lecturer on kindergarten, ‘Teachers’ College a5 .. 250

7. Asyistant Inspectresses.—In addition to the three Assistant Inspectresses who
are treated as gazetted officers, there are also at present eleven Sub-Assistant
Inspectresses, eighti permanent and three temporary. The Sub-Assistant Inspectres-
ses are at present graded and paid as follows : —

RS,
Permanent—
Two S 5B oo oo . .o o .. Gralnd
Two % < 5 i o 55 o ob ot 160
Four n o o a5 o .. o = .. 125
Temporary—
BTv}v)o % 55 5 o6 .. . ~o s . - 125

One 5o oo o s 55 .- e s .. 150
There is no essential difference between the work done by an Assistant
Tnspectress or by a Sub-Assistant Inspectress. In 1915, when submitting proposals
for the reorganization of the female inspecting agency, the Director of Public
Instruction (Mr. Duncan) recommended that the designations of ¢ Assistant Inspect-
ress’ and ¢ Sub-Assistant Inspectress ’ should be changed into ¢ Deputy Inspectress’
and that the staff should be strengthened and graded as follows :— ;

2 Deputy Inspectresses

2020

4 .

4 5 ¢
4 o e o
18

He also recommended that Deputy Inspectresses on Rs. 200 and above should
continue to be treated as gazetted officers. The regrading which the Government

proposed to r d to the Gov t of India was as follows:—
RS.
1 Deputy Inspectress oo o5 .o 2 .o &5 .. 250
2 Deputy Inspectresses .. . .o & . co <. 200 each.
J » . .. . .. e . el iony
» o . 5 . A 1003
. . .. . 125,

[ RN
5
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Apparently it was the intention of Government to treat all posts as non-

gazetted. Against the above arrangements, Sir Henry Stone entered a protest in his
Demi-official No. 60, dated 10th October 1915, and asked that his original proposals
should be adhered to. No final decision was arrived at and the matter was left over
for consideration at the time of the reorganization of the educational services in connex-
tion with the recommendations of the Public Services Commission.

8. In his letter No. 120, dated 16th June 1919, the present Director of Publie
Instruction has made the following recommendation :—

Bor women vificers in the inspeetion branch—* It is proposed to amalgamate the
cadres of Sub-Assistant and Assistant Inspectresses into one cadre under the designa-
tion of ¢ Deputy Inspectresses’, the posts being all non-gasetted and the scales of
salaries being fixed at Rs. 1560—10—250 in the case of trained graduates. Trained
¢ Masters * of Arts will be required in collegiate work ; they are required less in the
inepectorate than in the colleges, so no special provision 18 made for them as Deputy
Inspectresses. In order to make up for the more strenuous life that inspecting
officers have to lead and for the fact that they will not receive any ¢ duty ’ allowance
such as may fall to the lot of heads of girls’ schools, a better scale of pay is proposed
for them, the maximum of which is however the same as the maximum that can be
obtained by the head of a school who is a trained graduate.””

9. The Public Services Commission have 1 ded the grant of a pay of
Rs. 200—10—400 per mensem to female officers included in class II and the
Government of India suggest that the pay should be fixed by Local Governments
subject to a minimum of Rs. 200 and a maximum of Rs. 500 per mensem.

10. If the recommendation of the Director as reproduced in paragraph 8 above
is accepted, the posts of Assistant Inspectresses wh_ich are now treated as _gazette}d
cannot well be included in class IT of the new service. It may be mentwned‘ in
this connexion that under the scheme for the reorganization of the male inspecting
agency formulated in 1914, the grade of Assistant Inspectors in the Provineial
Tducational Service will be abolished and there will be only two classes of officers,
viz., Inspectors included in tlée Indian Educational Service and Deputy Inspectors in

inate Educational Service.

s Sluhm:%ectwer in Kindergarten, Teachers’ College, Saz’da‘pet——(Pay Bs. 250).
Till 1916, the post was filled by ladies recruited in England. The present incumbent,
Miss Corrie Gordon, is an Anglo-Indian and a Native of India. (G.O. No. 141,
dated 7th February 1918). She was specially sent to England to undergo training
in kindergarten methods. It aclass IT service for women is formed, the post may be
ine i class.

md\li{;frl j&t?ﬁfznt Professors, Queen Mary’s College for Wamen.‘—There are at present
four Assistant Professors in the College who are graded and paid as fo]lowzpage 4 of
G.0. No, 1466, dated 18th November mi—

RS,

One Assistant Professer . 2256—10—275
Ti::ee Asgsistant Professors . . 2 .. 200'—-10—250 eiwh
Tn his letter No. 120, dated 16th June 1919, the Director of Public Instruction has

proposed the following rates of pay for lady teachers in the scholastic branch :—

RS,
B.A. (Honours) and L.T. or M.A and 35S .. 150—10—250
B.A. (Pass) and L.T. oo e .o .. 126— 5175
B.A. (Hopours) or M.A. untrained .. o iy 120

B.A. (Pass) untrained st o5 S s 100 i
Tt is doubtful(whe%her the Director intends to apply the above scalg to Assistant
Professors in the Queen Mary’s College. In the service for men, all Assistant
Professors in colleges are to be mcluded in class II. If a class II service for women

is formed, the above posts may be included in that class.
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13. Headmistresses and Superintendents of Secondary and Training schools.—The
following are the principal posts included in the sanctioned scale :—
Headmistresses and Superintendents of Secondary and Training schools.

One Superintendent, Government Secondary and Training 250—??;—300
school, Triplicane,
One Headmistress, r'residency Training school, Egmore .. 170—10—250
On]t: Eupermtendent, Secondary and Training school, Coim-  200—10-—250
atore.
One ?eadmiskrese, Queen Mary’s Secondary school, Vizaga- 200—10--250
patam.
One Superintendent, Hobart Muh dan Training School 200--10—250
The new scale of pay suggested by the Director of Public Instruction for
teachers in schools is detailed m paragraph 12 above. The Director of Public
Instruction has also proposed that heads of institutions should, in addition, be paid a
duty allowance of Rs. 50 or Bs. 75 per mensem varying according to the size and
importance of the institution. The Government of India have suggested that, in the
case of class II officers, the minimum should be Rs. 200 and the maximum iis. 500
per mensem. If the pay of the abovementioned posts is fixed on the scale suggested
by the Director of Public Instruction, they cannot well be included in class I, if
such a class is created in the women's service. It may be mentioned in this con-
nexion that Headmasters of Government Secondary sehools for boys are included in
the Provincial Hducational Service (or class II.)
14. (1) Lecturer on Domeslic Economy and needle-work for European schools (pay
Rs. 300—25—350).
(2) Peripatetic leacher of music for Buropean schools (pay Rs. 210) (G.O.
No. 529, dated 28th April 1919).—These posts are temporary and require special
qualifications. They canuot well be included either in class I or class II and must
continue to be treated as special posts. y ;
15. The Director of Public Instruction may, it is submitted, be asked u.o.
whether it is necessary to form a elass IT service for women in this Presidency and,
if go, which posts should be included in that class.
N.K.—30-8-19.

OrrICE oF THE DIREOTOR oF PUBLIC INSTRUCTION.
The relevant portions of the Director of Public Instruction’s notejare reproduced
below : —

The proposals of the Government of India regarding the Women’s Educational
Seryice are based upon and run parallel to their proposals regarding the men’s educa-
tional services, but that women’s education in India being in a state iof flux with
rapid development in some directions but almost stationary in others, does not
enable us to accept without misgiving a_general administrative scheme based upon
the present-day administration of boys’ education. My general proposals were
submitted to Government with my letter, dated 16th June 1919, and the seales of
pay I proposed were the lowest which I considered would secure at the present
day the kind of woman who is required for educational work. Ten or fifteen years
Thence—ossibly less—considerable modifications will be required in the scheme that
I have proposed. Meantime I may explain how I expect the scheme to work in prac-
tice and compare it with the Government of India’s proposals. So far as pay is con-
cerned, the Government of India’s proposals are more liberal than those I suggested
and are more in my opinion than what 1s necessary to secure suitable recruits in the
south of India. For class I which would include permanently only inspectresses and
professors and principals of colleges, I propose Rs. 400—20—500—25 —T750 with a
duty allowance of Rs. 150 per mensem for any officer who has been five years in her
maximum pay of Rs. 750 per mensem. . . e
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My scheme makes no provision for a class IT officer. I detail below however -

-tHe more important posts which might be considered as. equivalent to those which

~ India would appear to contemplate placing in class 1T with " the pay I propose :—

4

(1) Deputy Inspectresses, Rs. 150-10-250.

__ (2) Superintendents of Secondary Training Schools (including the Presidency
Training Sehocl at Egmore)—minimum pay Rs. 125 4 75, maximum pay Rs. 250+75
The pay of the Buperintendent of the Presidency Tl‘aini;lg Sehool at Eamt;re is nov;
Rs. 350—10—450, but this school should eventuaﬂy be brought into line with the
other training schools in the Presidency. ey

3) Heads of Secondary schools—minimu 25+50 i
o Rs.( 2)50 + 50, o/ mum pay Rs. 125+50, maximum
(4) Assistant professors or lecturers in the Queen Mary’
Rs. 150—10—250. We shall employ enly trained %onom's B?A?,S:ﬁ.gf;}.foérxzftz’;’.
__ (5) Special posts including the lecturer in Kindergarten, Teachers’ College.
Saidapet, the lecturer on domestic economy and needle-work .for European schools
and the peripatetic teacher of musie for European schools:

If the scheme I propose is to fit in with India’s proposal fo have a
clags II, then either the minima I propose above for deputy inspectresses,
heads of secondary schools and - assistants in Queen Mary’s College should
be raised or India’s proposal to fix the minimum for the Provincial Services
at Rs. 200 should be modified so as to biing that minimum down to Rs. 150.
The acceptance of India’s figures might have the advantages of eecuring a
better class of women and of obtaining them in larger numbers than at present.
But T should prefer to err on the side of caution apd refrain from inflating the
market value of educated women. There are relafively few available in India for
educational posts and, of the local graduates we have, extremely few are able to
assume the responsibilities of head of a training or secondary sehuol and fewer still
are desirous of accepting the responsibilities and touring life of an inspecting officer
though they may be competent to do so. For the mext 10 or 15 years, I should
preter to increase femporarily the number of appointments in class I and diminish
10 number in the proposed class I1, and import educated women in class I to fill
the posts of heads of the more important training schools and probably also the posts
of the more important secondary schools for ‘girls. The present position is that we
cannot keep pace with our scheme for the ‘expansion of women’s education, to a very
larze extent, because we have not a sufficient supply of competent graduates able or
willing to assume the control of our secondary and training schools which we
desire to open. This deficiency. cannot be met by placing an inflated value on the
women available in this country but by the importation of women from Europe.
There will bs a permanent need for the latter since with the general expansion of
women’s education we shall require additional inspectresses and College professors
and when the time comes to hand over the control of a secondary or training school
%0 an Indian or Anglo-Indian woman graduate, and it can only come when the supply
of graduates is considerably increased over the present output, the women in class T
may then be drafted into the newly-erzated posts of inspectresses or college lecturers.
o standardize now the women’s educational services will, in my opinion, defeat one
of our main objects, viz., the advancement of wo;nen’s education in India.

#* * * *

R. lemAILns—S-Q—lQ.

Hong (Epvcsrion) DEPARTMENT.

The Director of Public Instruction would include in class T the posts of inspee-
tresscs, principals and professors in colleges. He is also for filling temporarily, for.
the present, the posts of Superintendents of training institutions and Headmistresses
of secondary schools for girls by women recruited from Europe. A more economi-
cal arrangement appears to be to depute some of the best locdl graduates (Anglo-
Tndian or Indian) for a course of training in England to enable them to fill suitably
the posts mentioned. Their knowledge of the local vernaculars is an additional
argument in their favour. So far as the present reference from the Government
of India is concerned, the actual number to be included in class T need not be
rigidly considered now. Cie

"

‘ .....
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2. The Director of Public Instruction is not for forming a class IT service for

"women in this Presidency. As already pointed out above, there is at present a

Provincial Service for women in Bombay and Bengal and, if the pay and prospeots of
the service in those Presidencies are improved, the best graduates from the local
College will seek employment outside the Presidency. There is also the risk of
those taking up service within the Presidency always remaining a discontented lot.
There is however much force in the Director’s remarks on page 14 infra that
the pay of the service should be fixed with reference to local conditions and not to
those obtaining elsewhere. The question is for orders. The Director of Public
Instruction’s seale referred to on page 3 supra to vary with qualifications is not prac-
ticable. We cannot have the pay for each appointment to be determined with reference
to the qualification of the candidate available for appointment at the time, We must
fix the pay definitely and lay down a specifie educational qualification for the
candidate to be recruited. A general cadre as class IT scems on the whole to be
desirable. ;

N.K.—8-9-19.

C. Ramanusa Aomarrvar—9-9-19.
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System of recruitment.—The Public Services Qommission have stated that, in
matters of recruitment, the rules laid down for men should be followed as clogely as

i may be, but that it should be recognised that the supply of women from India, who
are fitted to fill appointments in class I or special appointments of a kindred character,
is more limited than in the case of men and that the same high educational qualifi-
cations cannot, for the present, be insisted upon for any class of appointment. The
- Commission also emphasized the possession by all women recruited from England
of previous teaching experience.

2. In the case of the service for men, the Public Services Commission recom-
mended that approximately three-quarters of the number of posts in class I as
reorganised should be recruited for in Europe provided suitable candidates wera
forthcoming and one-quarter in India and that, as new posts were created, recruit-
ment in Europe snd India should be so adjusted that additional officers would be
taken half from one country and half from the other. The suggested proportion was
not however accepted by this Government. They proposed that the Indian Educa-
tional Service should be reorganised and strengthened so as to provide for a cadre
of 80 and that, of this total, 48 should be recruited in Europe and 32 in India.
(paragraph 15 of Letter No. 951, dated 17th July 1918).

3. Out of the seven permanent posts in the Indian Fducational Service open to
women, six are held by ladies of European parentage and only one, Miss Patterson

R s s ST TR g e .

e

(third Inspectrers), is an Anglo-Indian and a native of India. As pointed out by the
Public Services Commission, the supply of women in India qualified to hold posts in
R r class I is limited and, in view of this circumstance, the Government of India do mot
Y g s 4] deem it desirable fo fix any proportion of Europeans and Indians for the women’s

service, but state that qualified Indians will be appeinted where possible. Submitted
that the Government of India’s views may be accepted.
N.K.—30-8-19.

T s

OrrFIcE oF THE DIREcTOR oF PuBric INSTRUOTION.

I agree.
R. Lirrreraries—8-9-19.

Houng (EpvcatioN) DEPARTMENT.
The Government may accept the view of the Government of India concurred in
by the Director of Public Instruction. ‘
N.K.—8-9-19.
C. Ramanusa AonariyaB—9-9-19.
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Qualifications of recruifs.—In letter No. 951, dated 17th July 1918, this Govern=
ment recommended that for recruitment of men to Class I in Europe, an Honours
degree of af least the second class at Oxford or Cambridge or its equivalent in other
Universities should be the minimum qualification insisted upon and that in the case
of direct recruitment to Class I in India a high research or honours degree should be
required. Officers promoted from Class II to Class I should ordinarily be research
or honours graduates of a British University or should have been deputed to a British
University and have undergone satisfactorily an approved course of study,

2. As pointed out by the Public Services Commission, it is not possible at present
to insist on the possession of any such high qualification in the case of women recruits.
The best candidate available in England or in India will have to be appointed
Wwhenever a vacancy arises.

N.K.—80-8-19.

Orricr oF THE DIRECToR oF PUBLIO INSTRUCTION.

I think the Commissioners were rather too optimistic about the men’s services
and too pessimistic in regard to recruitment for the women’s services. On the scales
of pay proposed for the two branches women will be obtained with equally good
qualifications as the men obtainable.

R. Lirriraarnes—8-9-19
Houe (Epvoarton) DEPARTMENT,

The Government of India kave not referred to the above question in their

telegram and perhaps no specific expression of opinion is necessary.
N.K.—8-9-19.
C. RAMANUIA ACHARIYAR—9-9-19.
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Mode of filling posts in India.—In paragraph 19 of letter No. 951, dated 17th
July 1918, the Government accepted the suggestion of the Public Services Commissiont
that a committee of five members should be set up in each province to advise on the
selection of male candidates for direct appointment in India to Class I or Class IT
but reserved to themselves the power to dispense with selection committees in speeial
cases. They alsoacquiesced in the Commission’s r dation that direct appoint;
ments in India to Class I should be made by the Government of India, but expressed
the view that promotions from Class IT to Class I and appointments to Class II
should be'made by the Local Government (paragraph 20 of letter No, 951, dated 17th
July 1918).

: 2. It)is for consideration whether the aid of selection committees should be
invoked in the matter of appointments to Class I or Class IT of the women’s educa-
tional service or whether the existing procedure should be allowed to continue. As
in the case of the men’s service, directappointments to Class I in India may be made
by the Government of India on the recommendation of the Local Government. No
specific reply in respect of the above points appears to be necessary. They may be
reserved for detailed consideration later on.

N.K.—30-8-19.

[The Director of Public Tustruction has offered no remarks.}
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Probation and Training.—The Public Services Commission have recommended
that women recruited in England should come out in the first instance for five years
and that women recruited in India should be on the same footing as regards probation
as men similarly recruited

2. The period of probation now fixed in the case of both men and women
recruited for the Indian Educational Service'is only two years. It is not clear why
it'i8 proposed to extend the period of probation in the case of women recruited in
England from two to five years unless it be to allow them the option of serving in
India for a limited period only and secure for them the concession of a free refurn
passage at the end of five years. In this connexion, attention is solicited to
paragraph 14 of the Grovernment of India’s letter printed on page 6 of G.0. No. 27,
Bducational, dated 17th January 1910. 2

4. The Director of Public Instruction’s remarks may, it is submitted, be invited
u.0. on the Commission’s recommendation. In the telegram in the current file the
QGovernment of India have not made any reference to it.

4. The Commission have also recommended that the rules relating to training
laid down for men recruited in England should be followed as far as may be, that
every woman should have sufficient knowledge of the vernacular language to test the
teaching of a class, and that facilities for training women holding Class IT appoint-
ments should he provided. The rules for the examinations in vernaculars of officers
of the Educational Department in force in this Presidency apply also to female officers
and they are required to pass, within the prescribed periods, a compulsory test in a
vernacular or vernaculars. Under the Public Services notification, teachers in
Government Colleges and schools should have passed the L.T. Degree examination,
In her evidence before the Public Services Cowmission, Miss Lynch (now Mrs.
Drysdale) expressed the view that, when an Inspectress came out to India, she should
be given at least six months fo study one of the languages and should be attached to
the office of an Inspectress for very light work so that she might obtain some insight
into the conditions of girls’ schools. This suggestion will, no doubt, be borne in
mind when the Government of India eommunicate their final orders on the question
of the reorganization of the Women’s Eduvational Service. Besides, the formation of
a leave reserve is necessary to give effect to the proposal—vide note on page 16
infra.

5. Here again the Government of India have not asked for a specific reply.

N.K.—30-8-19.

Orrice oF THr DirecTor or PupLic INsTRUCTION.
With reference to paragraph 3 supra the object appears to be to place an
obstacle in the way of women coming out to this country for a couple of years only
and then, having found conditions here not to their liking, returning to HEurope with a
Government-paid passage. I grant the risk —on the other hand I think that recruit-
ment will be easier if only a two years’ probation is fixed, and should prefer the

shorter period.
R. LirrLeRATLES—8-9-19.

Home (Epucarion) DEPARTMENT.
Tt is for consideration whether the Government of India may be informed that
the period of probation should be fixed at two years as at present. That Government
have not called for any specitic expression of opinion on the point. But there is no
harm in our advancing our views on the matter to avoid at least the risk of the
Government of India passing orders without consultation.
N.K.—8-9-19. ’
C. RAMANUIA ACHARIYAR—9-9-19.
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Conditions of salary —The following statement compares the existing scale of
pay for women officers of the Indian Educational Service, the revised scale suggested
by this Government in 1910 and those recommended by the Public Services Commis-
sion and the Government; of India:—

‘ Revised scale uggested.

Existing, " Soale, By the Publi
e Publio

In1930. | Services Commis- | By the Government of India.
sion.
o
88 5. B8, 8.
Inspectors .. ' .« .. .. 500-20-600
460-10-500
400-10-450
S 400-20-500 | 400-20-500 400-20-500 £00-26-850
Principal and professors, Queen | 25760 25-750 25-800 Selection grade 20 per cent of the
Mary's “College. and. total number of posts on Rs. 900-50~
Suneri 3 2 400. 1,100 These posts to be oreated
uperintendent, Presidency Training 850-10-450 only as Local Goyernment and
chool, Eumore Eenee 23 Government of India deem desit-
(@) A local allowance of Ra. 200 is also utle, Provision shonld be made for
atbuched to the post of Prinoipal. special rates of pay when existing
. () The Inspectress of Gixis’ Schools, Central officers or fture recruils appear to
Cirole, draws a conyeyance allowance of Rs. 50 merit_either lower or higher emolu-
permensem. ments. Such speoial terms would be
(o) ho Buperintendent, Presidency Training fixed by the Secretary of Stateat
Schoal for Mistresses is in Teceipt of a house 1ent the time of recruitment.

allowence of Rs, 80 per mensem.

9. Calss I or Indian Hducational Service.—In 1912 tho Inspectresses submitted
memorials in which they asked for a pay of Rs. 500—35—830—paragraph 3 of note
on page 5 of notes to G.0. No. 938, dated 18th October 1913. The Government
of Indin deferred consideration of these memoriuls pending receipt of the recommend-
ations of the Public Services Commission—In their memorandum presented to
the Public Services Commission,the Inspectresses asked for a pay of Rs. 500—60—
1,000 and for a Presidency allowance of Rs. 100 per mensem to the women officers of
the Indian Educational Service whose headquarters are in Madras—page 8 of G,0.
No. 422, dated 8th May 1913, In 1915 the Hon’ble Mr. Littlehailes submitted
a memorandum on the Women’s Educational Service—paragraph 8 of note on page 2 of
notes to GO No. 504, dated 9th May 1916. In this he compared the scalesof pay of
Inspectresses in the various provinces and in the United Kingdom and stated that ¢ it is
¢ 1o doubt desirable to introduce as soon as possible in India generally the scale of
¢ Rs, 400—500 and thereafter Rs. 500—750 forlady members of the Indian Educational
« Service but that this change is no more pressing than very many others which have
¢ heen urged before Government and the Public Services Commission.” Recently he
has recommended that the pay of Inspectresses should be Rs. 400-20-500-25-750
with a duty allowance of Rs. 150 for any offi cer after she has been five years on her
maximum pay of Rs. 750.

3. The pay recommended for male members of Class I in letter No. 951, Home
(Education), dated 17th July 1918, and that now suggested by the Government of
India for women are compared below —

Class 1.

Service for men.

Scale finally recommended by India Service for

1o the Secretary of State for eale recommended. by this Government. women.
Ien’s Service. Rs 400-25-
Rs. 400-50-1,250 per mensem. 850 Ter

mensem

Ra. 550-50-1,550.
Selection up to 15 per cent 1,500-50~
1,750.

‘Selection grade up to 15 per cent of
the cadre Rs. 1,800-50-1,600 per

mensem. Selection grade

To be allowed to all officers with | |(8) Special compensatory allowance | up to 20 per
European qualifications irrespective ‘of ono-third of the pay to Euro- | cent of the
of place of recruitment. peans and to Indians recraited in cz:)drlelig.l?%—

50~

Allowance of Rs. 150 to Principals
and one allowance of Rs. 250 t0a
selected Prineipal.

Europe subject to a maximum of

Rs. 2,000 per mensem. ‘mensam.

/

e
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The pay proposed for women in Class I, will be given to all irrespective of their
nationality or place of recruitment—paragraph 32, page 104 of the Public Services
Commission report. The question of the institution of a selection grade has not been
considered before. The Director of Public Instruction’s remarks may be invited u.o.

4. The Government of Tndia state that provision should be made for special
rates of pay when existing officers or future reeruits appear to merit either lower or
higher emoluments. The only officer in the Indian Educational Service who has had
any grievance in respect of pay is Mrs. Drysdale, Chief Inspectress of girls’ schools.
The pay of her permanent post is Rs. 500-20-600 per mensem. Till the beginning
of July, she was in receipt of a pay of Rs. 540 per mensem. She is now in receipt
of a salary of Rs. 600 per mensem and, if the scale suggested by the Government of
India is adopted, she will probably get into the selection grade Rs. 900-50-1,100
per mensem if such a grade is created for this Presidency. No special recommend-
ation on her behalf appears to be necessary.

N.K.—30-8-19.

OrrioR or ae DIrroTor oF PupLic INSTRUCTION.
Tor Class I which would include permanently only inspectresses and professors
and prineipals of colleges I propose Rs, 400—20—500 — 25—750 with a duty allow-
ance of Rs. 150 per mensem for any officer who has heen for five years in her maximum
pay of Rs. 750 per mensem. India proposes Rs. 400-25-850 with a selection grade
on K. 900—50—-1,100 for 20 per cent of the number of posts. I prefer to rephfce
the selection grade by an allowance to the Principal of a College and to the senior
Inspectress in addition to the dglty a}illuwance 'th’it I have proposied of Rs. 150 per

4 cer who has been five years in her maximum salary.

mensem for any offi PN

Home (Epucarios) DEpARTMENT.
It is not quite clear whether the Director of Public Instruction accepts .the Gov-
ernment, of India scale Rs. 400—25—850 per mensem or adheres to 'll,lS original seale
Rs. 400—20—500—25—750 per mensem. As there is not much difference beth_ae’n
the two, the Government may ag}me t(}n :i}:'le adoption of the Government of India’s

o secure uniformity throughout ia. i
scalez’tlt i:\eclltlllc;luallowanci of Rs.gZOO per mensem is at'tached to the post of Prmcx_pal
of the Queen Mary’s College for Women. The Dx.rer';tor of Public Instruction
suggests that, instead of creating selection grades, a similar allowance may be sanc-
tionbed to the senior Inspectress and that all officers of Class I who have been on their
maximum pay for a period of five years should h_e granted a dl}ty allowance of
Rs. 160 per mensem.  Under this proposal, the maximum sulary which an officer can
draw will be Rs. 850+200+150=Rs. 1,200 as against the maximum of Rs. 1_,10’0
proposed for the selection grade. If, however, the Director of .I:’ub}w Instruction’s
scale Iis 400—20—500—25—750 per mensem is adopted, the maximum attainable
will be only Rs. 1,100 per mensem. There is thus no material difference between the
Director of Public Instruction’s proposal to grant an allowance and the Government
of India’s selection grade, so fgr as the total number of existing appointments to

Jlas: concerned.
comg’:unﬁjﬁae(;l:;z i)liiector’s proposal, officers will be remunerated according to the
nature of their duties and the length of their service. Ifa selection grade is created
as proposed by the Government of India, promotion will, on oceasions, be rapid and,
at other times, slow, according to the occurrence of vacancies.
N.K.—8-9-19. : : . | :

But as the prineiple of selection grade :s.adppted in all services now under-
going reorganization and in respect of men’s service in Indian Educational Service also,

it m:;y be ‘better to agree to the Government of India’s proposal. v

C. RamANUJA ACHARIYAR—9-9-19,
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Conditions of salary— Olass I1—The Public Services Commission have recom-
mended a scale of Rs. 200—10—400 permensem for class IT officers, The Govern=
ment of India suggest that the pay should be fixed by the Local Government
subject to a minimum of Rs. 200 and a maximum of Rs, 500 per mensem.

2. In her memorandum placed hefore the Public Services Commission,
Mrzs. Srinivasa suggested that women officers included in class II should be
paid a salary Rs. 300-25-500 per mensem—page 17 of G.0. No. 422, dated 8th
May 1913. The scale of pay recommended for men included in class IT in letter
No. 951, dated 17th July 1918, is Rs. 2650—20—450—25—700 per mensem.

3. As already pointed out in paragraph 5 on page 2 above, there is at present no
regular service for women corresponding to the Provincial Educational Service for
men. The following are treated as gazetted posts :—

One Assistant Inspectress
Two Assistant Inspectresses .- . . o't
One Lecturer in kindergarten, Teachers’ Colloge, Saidapet - 250
There are also four posts of Assistant Professors in the Queen Mary’s College
for women, which are non-gazetted. ' They are paid as follows :—

RS,
oo o 51 250
o 200 each.

RS.
One Assistant Professor e 5 o i ot 225—10—275
Three Assistant Professors 5 -- 53 &6 o 200--10—250 each.
4. The question of the scale of pay to be adopted depends on the formation of a
class IT service for women and the nature of the posts to be included in it. Perhaps
there will be no objection to a general assent being given to the Government of
India’s proposal as regards the fixing of the minimum at Rs. 200 and the maximum
at Rs. 500 per mensem, the pay being varied within these limits to suit the needs of
each post. The Director of Public Instruction’s remarks may be invited u.o.
N.K.—30-8-19.

OrricE or THE DIRECTOR oF PusLic INSTRUCIION.
My scheme makes ne provision for a class IT officer. I detailed helow however
the more important posts which might be considered as equivalent to those which
India would appear to contemplate placing in cIassﬂII, with the pay I propose—

(1) Deputy Inspectresses—Rs. 15(=-10—250. : : ;

(2) Superintendents of Secondary Trammg_ schools (u_mludmg the Pres1deucy
training school at Egmore) minimum pay Rs. 125+ 75, maximum pay Rs. 250-+75.
The pay of the Superintendent of the Presidency training scpool :?t Egmore is now
Rs. 350—10—450, but thi; eventually should be brought ito line with the other

ining schools in the Presidency.

tramm%g) Heads of secondary s}::hools——minimum pay Rs. 1254-50, maximum pay
35. 250(:)5%ssistant Professors or Lecturers in the Queen Mary’s College for
Women—Rs. 150—10--250. We shall employ only trained honours B.A. or M.A.
gradudt(e;j Special posts ineluding the Lecturer in Kindergarten, Teachers’ College,
Saidapet, the Lectur& on Domestic Economy and Needlework for European schools
and the peripatetic teacher of music for European schools.

1f the scheme I propose is to fit in with India’s proposal to have a class II, then
either the minima 1 propose above for Deputy Inspectresses, hequ 9f secondary
schools and Assistants in Queen Mary’s College should be raised, or India’s proposal
to fix the minimum for the provincial services at Rs. 200 shou.ld be modiﬁefl 50 as to
bring that minimum down to Rs. 150. The acceptance of Indla"s.ﬁgures nught have
the advantages of securing a better class of women and of obtamu;g them in larger
numbers than at present. But I should prefer to err on the side of caution and
refrain from inflating the market value of educated women.

it TR
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2 :
FFIOE OF THE DI P; ;unM/

Conditions in Madras where we have two large flourishing colleges for women
and a population, the majority of whose women do not preserve the purdah or gosha
system, are essentially different from those in the Punjab where there is only one
institution for the collegiate instruction of girls—a high school ¢ The Kinnaird High
school * with collegiate classes attached to it and containing according to the latest
statistics in my possession only fifteen students—and where a large part of the female
population is gosha. What we in Madras can obtain for Rs. 150 can be obtained in
some other parts of India only for Rs. 250 and if India’s proposals are accepted,
Madras will he required to pay more than the market value of the article she wants
and on which she has spent and is spending large sums from Provineial fands to
produce, in order that other provinces may he supplied with those articles which they
have been behindhand in producing—either through lack of foresight or on account
of the different social customs prevailing to a greater or less extent in different parts
of India.

So far as recruitment from Europe is concerned I should accept a uniform scheme

for 21l India, but, when we come to consider the posts that are to be filled by

local recruitment, then local conditions must receive primary consideration and
T | this implies that India’s suggestion of a uniform maximum and minimum for
class IT for all India should be negatived, for it is obvious that local conditions
| are not the same in Madras as in the Punjab or the United Provinces.
R. Limuenaries—8-9-19.
Home (EprcATioN) DEPARTMENT.

The Government of India may be informed as at ¢ N[> ahove in case it is decided
not to form a class II service for women in this Presidency. If we form a class IT,
it is for consideration what minimum and maximum should be fixed. The Govern-
ment of India have since intimated that in respect of men’s service they have finally
recommended a minimum of Rs. 250 and a maximum of Rs. 800 (as against the exist-
ing rates of Rs. 200 and 700 respectively). The object is to enhance the existing
rates of pay all round. The Public Services Commission and the Government of India
aoree that a minimum of Rs. 200 is desirable. While we may ask the Government
of India that no maximum need be fixed, we may perhaps consent to a minimum of
Rs. 200. We have now ro appointment which carries a pay of even Rs. 300, and.
we are not likely to reach the maximum suggested by India. We may mclufie in
the class LI only such appointments (however few they may be) as can easily be
brought in. We have already appointments of assistant inspectresses on Re. 200.
These with the assistant professors can without difficulty go info this class.

'N,K.—8-9-19.
b C. BAuANUIA AcHARIYAR—9-9-19.

f
/
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Conditions of service— Leave reserve.

The Public Services Commission have stated that there is an immediate need
everywhere for a leave reserve which should be provided, In letter No. 37, dated
9th January 1914, this Government agreed with the Government of India as to the
need for the formation of such a leave reserve in the Indian Educational Service,
both for men and women. The question is apparently still under the consideration
of the Government of India. The current telegram makes no reference to it and no
mention need therefore be made of the point in the reply to be sent to the Govern-
ment of India.

N.K.—30-8-19. .
- Director of Public Instruction’s remarks—Nil.
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Travelling allowance.
. dThe following are the remarks of the Public Services Commission under this
ChGE——e

¢ Qomplaints were also made to us that the existing rules as to travelling and
accommodation were not sufficiently elastic to afford adequate facilities and proteetion
to women when on tour. We recommend that this matter may be examined with
the aid of expert advice together with the questions relating to leave and pension.”

9. In this Presidency, inspectresses of schools are treated as first-class officers
and assistant inspectresses as second-class officers. The former are entitled to a
daily allowance of Rs. 5 and a mileage of 8 annas. Assistant inspectresses draw
daily allowance according to their pay (4 annas for every Rs. 25 or fraction of
Rs. 25) and four annasas mileage. In her evidence before the Public Services
Commission, Miss Lynch (now Mrs. Drysdale) said that the work of inspection often
took an inspectress away from the railways, that a woman’s travelling expenses
were heavier than men’s as she had to take about more servants with her and that
the travelling allowances should therefore be raised in her case by at least 25 per cent.
Mrs. Srinivasa also complained of the difficulty felt in obtaining accommodation
in travellers’ bungalows and suggested that the daily allowance in the case of
assistant inepectresses should be fixed at Rs. 4 and that the mileage rate of 4 annas
should be doubled. The following is an extract from her evidence :—

«The two second-class fares given for travelling on railways just aboub
covered the cost of the assistant inspectress’s ticket and the servants ? tickets. ‘When
not travelling on railways an assistant inspectress had to use all kinds of conveyances.
One cart would cost two annas a mile and two carts about three or four annas a mile,
depending upon the locality. The allowance of four annas received from Govern-
ment, might in that case cover cartage, but there were other incidental expenses
which made it insufficient. At the bungalows 8 annas bad to be paid for every
twenty-four heurs and that came out of the allowance of Bs. 3. The servants had
to be given an allowance of two annas a day. In municipal towns one rupee a day
had to be paid for bungalows. Again the its. 3 did not cover all the expenses be-
cause no allowance was paid for the day on which the train journey was taken,
although the bungalow charges for that day bad to be paid. Hven if Rs. 3 were
received for each day, it would not cover the expenses, as there were other matters,
such as wear and tear of things, coolies at the station, water-men and other people. afb
the travellers’ bungalows, and for conveyance to and from schools inspected, which
had to be paid for. If Rs. 4 were granted, it would be legitimately spent upon
expenses. 'Lhe eig’t annas per mile asked for might be more than sufficient in some
cases, but not in many.” : 3

2. The Government of India have now under consideration the question of the
Yiberalization of the travelling allowance rules. In their letter No. 1682-E.B.,
dated 21st November 1918, they suggested the following changes (page 1 of G.0.
No. 254, Financial, dated 24th March 1919) :— ; ;

1) For journeys by rail, three fares of the class to which the officer is
ordinarily entitled, to be drawn by officers of the first three classes, officers of the
fourth class to receive actual fare plus double daily allowance.

(2) For journeys by steamer, double fare to be drawn by officers of the
first three classes, no deduction being made for table money. Officers of the fourth
class to receive actual fare, plus double daily allowance. : :

(3) For journeys by road, double mileage to be drawn instead of single
mileage. : 3
The extra fares by rail and steamer and the extra mileage rate for road journeys
are intended to cover the transport of servants and other incidental expenses.

(4) The maximum limit for the free transport of Personal effects by goods
train, steamer or other craft to be raised to twelve maunds in the case of third-class
officers. 2 A

(5) In the case of journeys by rail and steamer extending 1,000 miles,
under certificate by the local Government that the circumstances were‘ﬂpe_eclal, the
maxima for free transport in the case of first and second-class officers to be increased
to 60 and 30 maunds, respectively.
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4. In this Government’s letter No. 265, Financial, dated 24th March 1919, it
has been pointed out that the changes proposed by the Government of India are only
a palliative inasmuch as there will still be many cases in which officers will be put
to loss by transfers, and that, if anything approaching a complete remedy is sought,
officers should be paid the actual expenses of conveying themselves, their family and
Tecessary servants and their personal effects, subject: however to certain specified
limits for each class of officer.

9. The concessions proposed by the Government of India will, if sanctioned, go
a long way to remove the grievances entertained by female inspecting officers. = As
suggested in the telegram from the Government of India, the question of the further
relaxation of travelling allowance rules in the case of women officers may be consi-
dered ag cases of hardship arise.

N.K.-—30-8-19. .
Director of Public Instruction’s yemarks—Nil.




¥

ik Norzs 1o G.O. Nos. 1349-50, Home (Epvoarion), lst Novemssr 1919

Conditions of leave.—The remarks of the Public Services Commission under this
head are reproduced below :—

¢ The leaye rules at present applicable to women are the same as for men.
We think that a case was made out for a special inquiry with the -aid of experts
into this matter. In several respects the needs of women differ from those of
men and we are not convinced that the present regulations are sufficiently
elastic.”

2. Members of the Indian Educational Service are at present subject to the
European Service leave rules and the others to the Indian Service leave rules. As
will be seen from G.0. Nos. 183-84, Financial, dated 10th March 1919, the question
of allowing further concessions in the matter of leave to officers subject to the
European Service leave rules is already under the consideration of the Government
of India. In her evidence submitted before the Public Services Commission, Mrs.
Srinivasa suggested that, instead of only two years’ furlough, officers subject to the
Indian Service leave rules should be allowed furlough equal to one-sixth of the
actual service. A simlar suggestion has aircady been made by the Government of
India and accepted by local Governments—vide paragraph 82 of the Public Services
Commission’s report. The Governient of India suggest that further relaxations of
the leave rules can be made as cases of hardship emerge. This suggestion may be
aceepted. S

PB. The Government of India also propose that, asat present, officers of the
Indian Educational Services (class I) should come under the European Service leave
rules and class I1 officers under the Indian Service leave rules. It is proposed that
Indian officers admitted to class I should receive the same pay as Europeans and the
recommendation to admit them also to the benefits of the Egrope_au Service leave
rules is in accordance with that made in paragraph 78 of the Public Services Com-
mission’s report. In this connexion attention is solicited to the answer given toa
question put on the subject by the Hon’ble Mr. V. J. Patel at a meeting of the
Tmperial Legislative Council held on the Zﬁt?l February 1919.

4. The Government of India’s proposal in the current file may be accepted.

N.K.—380-8-14. i
Direetor of Public Irstruction’s remarks.—Nil.
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Conditions of pension.—The Public Services Commission have remaked that the-
present pensionary system works hardly in the case of those women who, owing to
marriage or otherwise, desives to retire early and that many women would probably
prefer the certain benefits of a Provident fund to the uncertainties of a pension, If,
however, the present. pension system is kept, the Commission recommend that the
present periad of gervice for full pension should he reduced to 25 years and that it
should be possible for any one to retire on a reduced pension after 20 years.

9. Tn her evidence before the Puablic Services Commission, Mrs. Drysdale stated
that Inspectresses should receive a pension after twenty years’seryice as that was
quite long enough for a woman to work in India. She pointed out that no Tnspect-
ress entered the service before the age of 28 or 30 and she therefore preferred
pension to a provident fund unless the Government was prepared to contribute as in

1 Mrs. Sirinivasa also suggested that Indian
women officqrs should be permitted to retire at 50 instead of at 55 and that 25 years’
full service or 20 years with medical certificate should entitle them to draw pension

3. At present all officers are required to serve for thirty years to earn a full
The amount of pension now admissible under article 474 of the
Civil Service Regnlations is as follows :—

Years of completed service. Scale of pension.

do.
do.
do.

do.

do.

4. After a consideratien of the recommendation of the Public Services Commis-
sion contained in paragraphs 91-92 of their report,
letter No. 442-C, dated 22nd N ovember 1917, suggeste
sionary rules as shown below

¢ (@) Except as provi

of average emoluments after 25 years’ completed service, - subject to a

3—3 of average emoluments after 26 years’ completed service.
1 of average emoluments after 27 years’ completed service.
% of average emoluments after 28 years’ completed service.

z—o of average emoluments affer 29 years’ completed service.

(&) For service exceeding 25 completed years maximum limits of pension
should be fixed starting at Rs. 5,200 per annum after 26 years’ completed service

and advancing by Rs. 200 a year up to Rs. 6,000 per annum after 30 years comple-
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the Government of India in their
d a modification of the pen-
0. 120 Public, dated Tth March 1919).

below, all officers belonging to pe
services should be required to serve 30 years for full ref;
absolute right of Government to decline to permit any o
the age of superannuation should it be necessary in the
services, officers should be allowed to retire optionall
service and in that event the pension admissible to the o
regulated as follows :—

fiicer to retire before reaching
public interest to retain his
y after 256 or more years’
fiicer should ordinarily be
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i (f) In the case of departments or appointments in which recruitment is likely
normally to take place after 25 years of age officers recruited over that age may
reckon as service qualifying for superanmuation pension the number of completed
years not exceeding five by which their age at recroitment was over 25. This con-
cession should not extend to individual officers appointed at an age exceeding 25 to
other departments ov appointments. ”?
5. In letter No, 121, Public, dated 7th March 1919, this Government have sug-
gested that the maximum pension at the end of 25 years’ service should be fixed at
Rs. 6,000 per annum and that earned at the end of 30 years’

6, The Government of India are of the opinion that a system of pension i8
preferable to the provident fund as more likely to induce ladies to remain in the
service. This view may be concurred in.
7. They also propose that women should be permitted to retire after 20 years’
service on proportionate pension reckoned in usual way subjectto a maximum of Rs.
4,000 but that they should not be allowed any increase beyond the maximum of
Rs. 5,000 now permissible after 25 years’ service, since service beyond that period is
not to be encouraged in the case of women.
8. This Government have suggested that the maximum pension at the end of
25 yeurs’ service should be raised to Bs. 6,000 per annum. The proposal fo restrict
the maximum pension to Rs. 5,000 a year in the case of women may therefore create
some dissatisfaction. In view however of the other concessions proposed, the pro-
pOSals of the Government of India may be accepted with t_he reservation that the
maximum pension should be raised to Rs. 6,000 per annum, if such a concession is
allowed to men who have put in 25 years’ service.
N.K.—30-8-19.
OFFICE 08 THE DIRECTOR 0F PUBLIO INSTRUCTION.

Regarding pensions I agree with the view and proposals of the Government of

T R. Lrrriemaines—=8-9-19.

; service at Rs. 7,200 per :
annum. . /
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HouE (Epucation§) DEPARTMENT.

The file may be sent w.o. to the Director of Public Instruction for remarks.

N.K.—30-8-19.

The reply has to go to India before 20th September. There is very little time
before us. I reserve consideration of the above note till I see the Direitre of
Public Instruction’s views. I invite them on the whole question, I shall be obliged if
the matter is treated as emergent.

R. RamacuANDEA Rao—30-8-19-
Submitted.

The Director of Public Instruction’s note has been typed under relevant
heads. The Government of India’s further telegram just received giving us for
facility of consideration their final recommendations in regard to men’s section of the
Indian Educational Service, has been added to the current file: That scale has been

entered in the proper place in the notes above. The file Jias to go to Financial for
remarks.

N.K.—8-9-19.
C. Ramanuwsa Acmarivar—9-9-19.

The office-note above traverses all the points dealt with in the Public Service
Commission’s report. These go far beyond the reference from the Gvernment of
India. Iallow the note to remain as it will come in useful if a further reference is
received. I mote below on the points referred to in the Government of India
reference and orders may be confined to these points. :

9. Point 1—Pay of women officers in the Indian Educational Service.—The Public
Service Commission’s report recommend Rs. 400—20—500—25—800. India now
proposes Ks, 400—256—850 with 8 maximum number of 20 per cent of selection grades

]
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on Rs. 900-50-1,100. The Director of Public Instruction proposes Rs. 400-20-500-
25-750 with a duty allowance of Rs. 150 for officers who have been five years on
Rs. 750. The Director of Public Instruction is not for selection grades but wishes
to attach allowances to the Principal and Chief Inspectress. __r_r/'__/_f%—-
8. Question 1 (a).—Should there be selection grades >—We have a selection grade  /
) in the men’s service of 15 per cent of the cadre. > Further if one be appointed as o
/Lﬂl/t If she wen% fit, she ought to lose it. Principal and thereafter we get another ~ —
& D more competent person, we will be loath
"~ | to remove the Principal as she will lose A
allowances. The selection grade testifies to good and long work and not necessarily
to competence to fill a particular post. I think that the proposal may be approved.
After all, the selection grades are to be created only as Local Governments and the
Government of India deem desirable. !

4. Question 1 (b).—India states that no proportion of Europeans and Iné'ians be
fixed for this service but qualified Indians will be appointed wherever possible. This
may be agreed to. What the qualifications are will be laid down elsewhere.

5. Question 1 (¢).—Should any allowance be paid to the Principals of Colleges ?
We have only one Principal. In the men’s service, every Principalis to getan
allowance of Rs. 150 and one Rs. 250. The reason why the Government of India
does not refer to this is probably because there are very few Government Women’s
Colleges elsewhere. The Director of Public Instruction recommends an allowance.
An allowance of Rs. 150 may be recommended. At present the Principal gets!
Rs. 200 local allowance but this can be reduced under the improved conditions of
salary.

%. Question 1 (d).—Should an allowance be atlached to the Chief Inspectress as
recommended by the Director of Public Instruction? T think not, if selection grades
are approved. .

7. Question 1 (¢)—Rate of salary.—India is more liberal than the Director of
Public Instruction. The Director of Public Instruction proposes a rise from Rs. 400
to Rs. 750 in 15 years’ time. India proposes a rise from Rs. 400 to Rs. 750 in 1z

~ years’ time and a further rise to Rs. §50 in four more years’ time. It is better to
have an uniform scale for all India ; also to ensure continuous service on the part
of these officers, India’s proposals may be accepted. ’

8. Question 1 (f)—Rate of salary for the seleclion grades.—India’s proposals
may be accepted. o .

9. Point 2.—India proposes that provision shzuld be 'mtqde foit:r1 special raftets of

ay when existing officers or fufure
QTGO fec)x’-uits appear to x%erit either lower or
higher emoluments. This may be acceded to.

10. Point 5.—The pay of the Provincial Service will be fixed by Local
Governments subject to a minimum of Rs. 200 and maximum of Rs. 500. It is
here that the Director of Public Instruction criticises the position. I agree with :
the Director of Public Instruction that local conditions should be regarded and |
that itis unnecessary to pay the women more than they deserve. The ayailable 3
material is poor and it is wrong to pay more than what is necessary for the material
available

11. The Director of Public Instruction appears to have missed the point.
The Provincial Service is not defined anywhere. Nor is it necessary that all
Deputy Inspectresses should be placed in the Provincial Service. At present we have
Tnspectors in the Indian Educational Service and Inspectors in_the Provincial Ed.n-
cational Service. We have Assistant Inspectors in the Provincial Educational Service
and Assistant Inspectors in the Subordinate Bducational Service. I agree that if all
Deputy [uspectresses and the like are to be placed in the_Provin.cml Service we will
be be throwing away more money than necessary. Itis not intended to abelish

the Women’s Subordinate Service. What is proposed is to interpose between
the Tndian Educational Service and the Subordinate Educational Service an inter~
mediate service. 1t will be a reward for good work done, it will also directly -
recruit eligible candidates who will not enter the Subordinate Educational Service.

5
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The question is—not to declare all appointments of a certain class to be included in .
the Provincial Educational Service but to create an intermediate service of gazotted
officers, T repeat that we are not now concerned with the duties or methods of
recruitment of these officers. The Public Services Commission recommend this.
India also recommends. The officers of the Provineial Educational Service will"be
gazefted. Once the service is created, its salaries and rates of increase will be fixed
by Government and also its cadre. Thereafter it will be open to the Director of
Public Instruction to recommend promotions. In no case need he recommend.
promotion unless he considers the officer deserves it. So the argument that a
woman will be paid more than her market value disappears. Nor so long as the
cadre is fixed, can any woman claim the minimum salary of Rs. 200. The Director
of Public Instruction’s mistake consists in the assumption that once the service is
created all officers fulfilling certain duties must be gazetted to the Provincial
Educational Service. The arguments in favour of an intermediate service are
overwhelming.

12, Question 3 (¢)—Should the limits Rs. 200 and Rs 500 be accepted? T
think so. But I would press for a selection grade of 20 per cent with an ultimate
maximum salary of Rs. 750. The other details will be for the Local Government to
settle.

13. Question 3 (b)~—Qualifications, methods of recruitment, increments and
cadre need not now be considered.

14. Point 4——The Government of India calls the service ¢ Indian Educational *
and ¢ Provincial Educational.” We may suggest the names, class I and class II—
vide Public Services Commission’s report.

15. Point 5.—India considers that pension is preferable to paovident fund as

more likely to induee ladies to remain in

A \y)Ve may agree.
s 16. Point 6.—India. permits optional retir_eme.nt‘ after 20 years’ service z}nd
9-19 pension limits to 20 and 25 years’ service.

SOOI may be agreed to.
17. Point T—Regarding leave rules, Indian Educational Servic‘e women oﬂios_zrs
AT O—Iea,  tvontioual Sorvics

ndien Service rules. We may agree.
womins,oﬁgegmyugfe IW e may accept India’s proposals subject to the observations
n parag s 9, 12 and 14 above.

L pd{?fr'zll‘}]]al:girector of Public Instraction says that for some years to come we may
g, Dot have sufficient local material to fill up
A0l posts over Es. 2100 and th:.ié: ﬁiﬂlp%'grytpoat;
by ated in class T till local material is trained. T agree with the Director o
;?}'luol‘)lllx((lz ]ﬁgtrreu ction. Such appointments may be treated as special—vide paragraph 9
above, Neither the permanent cadre nor the‘ratesaf pay need be affected by this
suggestion ; and so this need not he referred to in the reply to the present ref_erenc'e.

20, India wants a reply before 20th September; so I shall be obliged if
Bmnaall Ceima il e R. Ramacaaxpra Rao—12-9-19

FiNaxcran DEPARTMENT.
i icited of paragraph 1 of the Home Secretary’s note above. The
p0iutfe;:sagre]:emhccgiéernhfg F?ina%giz%l 1in connexion with the organization of a
), i rvice are noted below. :
Wﬂm;t ?[xf; g:scpaetégf)?l tiee Men’s Educational Service the‘re will be the three following
distinet classes—ef. paragraphs 151 au1(;1187 of letter to Government of India No. 951,
1 dated 17th Jul = : ok
Homg ((Fi‘()hg’ilﬁg‘n}?—lfnder this ca{egory will come posts of major responsibility and
control ; recruitment for this class will be made both in Europe and in India. :
(2) Class II—This will include appointments which involve lesser.responsi-
ility and Control.
blhty’l";le recruitment will be entirely in India.
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_ (8) Subordinate Educational Service—This will include” all subordinate
appointments.
The Home Department propose to adopt a similar classification in respect of the
Women’s Educational Service (paragraph 14 on page 22 ante, and portion K page
JMH.—159-19, |21 ante). Submitted that the proposal
AY.G.0—16-9-19 may be accepted. The Home Depart-
s 3 ment do not however now intend to fix
the cadre of classes I and IT of the Women’s Educational Service, i.e., to lay down
exactly the number of posts to be included in the tw{ classes (cf. paragraph 1 of
Home Secretary’s note, page 20 ante). This aspect of the question is to be specially
considered later on ; it is only when such details are worked out the exact financial
effeet of the proposals in this case will be known,
3. Cliass 1.—Rates of salary— >

T o pow" [Katen recommended by| Rates now proposed. | Rates auggestod by tho

of the Todins Binsational | the Publio Servioes | by the Government, | Direotor of Publia Rates suggested by,
e Commission. of Tndia. Tustruction. Home (Bduoation).
@ (2) (8) () (b)

One Prinoipal (400—20— |First five years— | Ordinary grade— | 400—20—500—26—750 | Same as in column
500—26—760) plus local | 400—20- -500. 400 —25—800. witha duty allowance | (3) plus a local
allowance Rs. 200. There fter— Selection grade for | of Rs. 160 for any | allowancaof Rs. 150

Ono Professor (400—20— | 500 —26—800. 20 per centof the | officer who hus been | tothe Prinoipal o
500—25—760). (Noreference to the | number of posta— | for five years on the | the College only.

One Professor (400) .. | payment of any|  $00—60—1,100. | maxumum ; and an

Ono Tnapeotor (600—20= | nllowanoe to the | (No reference to the | nllowance to _{he
6500). Principal or other | payment of any | Principal of a Colleze

One Inspsotor (460—10— | officer.) allowance to the| snd to the Senior
500). Principal or othor | Inspeotress (amount

One Inspestor (400—~10— officer.) o stated).

450).

One Superintendent,
Tzmore Training
Suho ] (3830 —10—450). |

A selection grade has no doubt been proposed by the Governmeut of India on the

analogy of the arrangement which if is proposed to adopt in respect of the Men's
Tducational Service. It is, however, submitted that for a small cadre such as that of
the Women’s Jiducational Service (class

1D, I), a selection grade will probably not be

suitable since promotion to that grade will depend upon the oceurrence of vacancies
and is thus likely to be unequal—it being too favourable in some cases and the
reverse in others. Under the Director of Public Instruction’s proposal an officer
will reach the maximum of Rs. 750 at the end of her fourteenth year of service and
will be granted a duty allowance of Rs. 150 per mensem at the end of the nineteenth
year. The Director of Public Instruetion’s proposal, it is submitted, seems so far
saitable, Perhaps the full rejuirements of the case will be met by the grant of another
J.M.H.—15-9-19. allowance of ts. 100 at the end of thp

AY.G.0—16-9-19, 22nd year so that an qﬁcer may ordi-

T would lenve this to t.he' ordinary perso;:a:lm nm‘ily~dl'a\v Rs. 1,000 0 thg 23rd, ,2“]1
5‘10\3;31‘:33 ru‘ics: I don’t expect women will | and 25th year of service, in ‘a’ddltmn
serve on for over 22 years. to the a'llowaplce S\}gg_ested in para-

' L.D. graph 4 infra if admissible.

4. Neoither the Public Services Commission nor the Government of India refer

{0 the grant of any allowance either to the Principal or to any otvher officer. The
Director of Puablic Instruction proposes fo grant an allowance to the Principal and
to the Senior Inspectress, the amount of which he has not specified. The .Hgme

Department propose to grant an allowance of Es. 150 per mensem to the Principal
only. : SO
In the proposals for the organization of the Men’s Educational Service it 18
proposed to grant allowances to the Principals only, and not fo the holtliers of
any other special appointment. Submitted that, if the proposal at NI above1s
accepted, 1t does not seem necessary to

UIERELAE grant any allowance to the Senior

ol Inspectress, if the Women’s Xducational

Service. The ordinary rate of allowance fo be granted to Principals in the Men’s
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Educational Service is Rs. 150 per mensem. Following the difference in the rates -
1 think we may agres to Rs. 150, of pay of class I officers in the Men’s and
JMH.-—15-9-19. | Women’s Educational Servicerespectively,
Yos. submitted that al?i allowan:e l;)i Bg.ta]l.)({o
er mensem would seem to be suitable
AY.6.0.—16-9-19. gor ‘Women Principals.

b. COlass II officers—Rates of salary.—There is at present no regular Provincial
Educational Service for women. As already referred to, the question of the
number of actual posts to be included in this class is to be considered later on. The
various proposals regarding the rates of pay are shown below : —

s . by | The solo whieh the
omended by | g of India|  As ded by the Directorof | As proposed by the Home
the Zpbliobenion ‘propose to Public Instruotion. E Deptuh{mnl.
§ recommend.
h
ns. ns,
200—10—400 200-700 | The Director of Publio Tnstrution does | Seale suggosted by the Gov-
(details tobe fixed by|  mob advocate the formation of a definite | ernment of India togother
the looal Govern: | claes IT gervice ab present. For the | with o seleotion grade for
ment). posts which might bo considered as | 20 per cent of the officers
tquivalont, to those which India con- | with antultimate meximum
femplate placing in class TT, he proposes | of Re, 760. Furthor details
rates of salary varying from Rs, 125 o | to be worked out.
Rs. 260 exclusive of allowances to heads
of secondary and training sohools.

The rate of pay recommended by the Government of India for class II officers
in the Men’s Hducational Service is Rs. 250—800, details being left to the local
Government to settle later. Submitted that, in vievz of the Director of Pu;;]]i;

. Instruction’s remarks on pages 13 an
LI bt ante, a scale varying frg:ng Rs. 150 to
Xer Bs. 400 would seem to be ample and
A.Y.6.C.—16-9-19. there seems to be no mneed to have a
selection grade. Really capable women officers of class II can no.do.ubt hope to
obtain promofion to class I on the analogy of the arrangement which it is proposed
to adopt in respect of the Men’s Educational Service.
= 6. The suggestions in paragraphs 9,
J'M‘H'—]a‘_g’w' 15, 16, 17 and 19 of the Home Secretary’s
AY.G.C—16-9-19.

note, may, it is submitted, be accepted.
C.P.K.—15-9-19.
J. M. Hoorrr—15-9-19.
The Director of Public Tnstruction may, I think, be asked to propose a scale'for
class IT officers and to state whether any allowances are necessary for any appoint-

S. that starti av of Rs. 150 is sufficient in Madras.
e L o A. Y. G. Carseii—16-9-19,

Houg (EpucarioN) DEPARTMENT.

I think fhat Financial has missed my point. Under their proposals the Provin-
cial Service will include all appointments down to Rs. 150. I propose the service
should include only appointments down to Rs. 200. The appointments between
Rs, 150 and Rs. 200 may be included in the subordinate Women’s Educational
service. )

9. The points for orders are stated on pages 20 to 22. I note below differences
between me and Financial. . .

3. Question 1 (a).—I recommend selection grades, the Director of Public of Instruc-
tion proposes special allowances to special posts. Fmam‘zml. proposes uniform long
servioe allowances. In both these cases the benefit of selection is lost. Indiaiapproves
of selection




Norss G.0. Nos, 1349-50, Flomz (Epvcamor), lsr Novemser 1919 25
4 Question 3 (a)—Seale for Provincial Service—Probably thereis no real -
difference of opinion Petween me and Financial. ‘I draw the dividing line at 2003
Financial at 150. My cadre would be less than theirs.
But I ask for a maximum of 500 with selection grades. Financial stops with 400
This is met by point 2. and does not want selection grades.
D 1720 510: Unless you give some prize appointments,
you cannot attract sufficient women
material. \

R. Rawacuaxpra Rao—16-9-19.
The office was quite right to send this up in manuscript, but 1 must ask for
A Tndia wants a reply by 20th it is Tegretted Te-submission in print. Please print af

that the file could not be circulated in print.  once.
. R—%459-19.
The Government of India have no right to hustle us in this manner, 1f they
- telegraph a reminder, we shall have to express regret, etc., if they do not remind, 1t
will suffice, when our letter gocs, to say that earlier reply was impossible.
L. D{avivson ] —17-9-19.
C. G. T[opnunTr | —18-9-19.
The current and notcs have been printed. The file may now be circulated.
S.K.—24-9-19.
N.K.—24-9-19.

1, Rauascia Acnanivan—24-9-19.
R.R.—24-9-19.

The arrangement adopted in the printed note is inconvenient as there is no
space. for Member’s remarks at convenient places.

1 follow Secretary’s ¢ points’ and ¢ guestions ’ ab pages SOt 22.

9. Point 1—Pay in Iadian Hdusational Serdice—I1 agree with the Direcfor of
Public Instraction and approve Rs. 400—70—500—25—1750 with allowances of
Rs. 150 for the Principal and Clief Inspectress and others (of approved service) Who
Thave been at the Rs. 750 stage for five years.

Question 1 (a)—Selection grades are not vequired, if the pay be as aboye.

Question 1 (6).—No proportion between Huropean and Indian is desirable or
possible ; qualified Indians should be weleomed. They ate such 2 rare commodity
that there need be no racial difference in pay.

Question 1 (c).—The Principal should get Rs. 150.

Question 1 (d).—The Chief Inspectress should also get Rs. 150. .

Question 1 (e)—1 would advocate the lower scale Rs. 400—750 for all India,
but add that in this respect Madras must be treated in the same way as other pro-
vinces ; otherwise our staff will tend to be drawn off to other provinces.

3. Point 2—DNo objection to special rates for special reasons;-en the contrary,
this is desirable. ¢ : i

4. Pomt 3.—1 incline to the Director of Public Instruction’s view that it i8
doubttul whether a Provincial or Olass 11 service is really reqfired at present and that
the proposed scale of pay is excessive ; but if it is to be ereated in opher provinees we
must have it in Madras, otherwisé our staff will be gradually drained away. It is
really a question of present market rates as to which I accept Mr. Littlehailes’ view

that a scale ranging from Rs. 150 to
* Or R, 400 50 as o run up to Class . Rs. 525 * (inclusive of allowances) should
be sufficiently attractive. There is much force in the Director of Public Instruction’s

remarks on pages Kand /(
v
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Question 3 (a).—Given a Provincial service; the limits may be Rs. 150 and.,

. 400,

Question'3 (5).—Now irrelevant.
5. Point 4.—1 prefer the style ¢Indian’ and ¢ Provineial,’ but this is a small
matter.

6. Point 5.—Pensions are preferable to provident fund.

7. Foint 6.—T accept offiemhretirements ands 20 years’ service,
proposed at 20 and 25.

8. Point T.—Leave rules according to general service rules,
Kuropean.

.and pensions as
Indian and

L. D[AVIDSON]—QS-Q_],Q_
In view of the confusing state of the notes and of the fact that the reply to

India is already long overdue, it is difficult to deal with anything but generalities.
2. I should like to have seen the views of the Chief Inspectress and other senjor

flicers of the department u; th -
N Gt o p pon the pro
grione Charaha posals put forward. T-amafraid I do not

agree with the Director of Public
Instruction that the case is one for caution and that the present condition of girls’

education is such as to make it undesirable to standardize the Women’s Educational
Service at the present time. It seems to me that the rapid advance of female
+tion is a matter of supreme importance to the country at the
and otherwise, so much so that I should regard this as a development department in
which capital is to be sunk rather than as one in respect of which we are to proceed
cautiously, giving the minimum salaries that will secure officers. In amgthar deve-
lopment department—the agricultural—we have, I behevje, a large scheme of
standardized appointments which can only be filled as-we train men to fill them and
I think, if anything, our scheme of women’s education should be on the game lines.
For these reasons, I would certainly not afivocate w.hittling down the scheme
proposed by the Government of India or dispensing in this Presidency with the
appointments in class II. : !
3. On the other hand, I should like to see an appointment created somewhat of
' j the nature of a Deputy Director for
+ women’s education in the Director's
office, 50 as to ensure that female educa-
R tion got its full share of the grants and
that the point of view of the lady officers of the department secured a hearing on all
important questions.

f educa-
present. time, politically

‘Will presumably come in the Indian Edu-
cational Service.

4. It is the practice to pay women with the same qualifications less than men™

presumably on the ground that they have not families to support. Op this basis
I think we may accept India’s scales of pay. On the other hand, I do ?hmk that we
ought to give the ladies more generous term§ in respect of legive,A travelling nllowagce
and pension, There is no doubt that the climate of the plains is _much mere trying
to a woman’s constitution than to a man’s. The matter of travelling is one of great
difficulty for them in this province of ramshackle hi]]f-furulshe(i‘ bungalows, and Phe
difficulties they undergo ﬁm, I think, one of the chief reasons for _the unpopularity
of the inspection work to“which the Dxrgetor 9f Pub‘hc Instruction al.ludes. The
edy of course is to have properly furnished inspection bungalows with servants
rigchéd within reasonable reath of the railway stations, at all large towns, but some-
::hin m;.y be done by giving the ladies a higher rate'of travelling allow:?nce. As
eragds pension, I think we ought to allow a fairly liberal scale of pension for a
i d of 20 yea’rs’ service with an increase for those who serve for 25 years.
pemoI think we have given full cireulation to all the other proposals arising out of
the Public Services Commission’s report and I think we should give the same in
g C. G. T[opnunTer]—30-9-19,,

-

A
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Submitted.
R. RamacHANDRA Rao—30-9-19.
As this file reached me rather late in the night and I had to return it at once, T
must confess that I have not had the time to wade through this bulky file. So far as
I have been able to glean through if, T mey say that I am in general agreement with
the views expressed by the Hon’ble Mr. Davidson. While I own that in the matter
of female education particularly at the present moment, there should be no ‘attempt
1;(])1 cl;l‘taﬂ eézpeuditure, I think the supply must at the same time take into account
¢ demand,

M. HawB-ur-tam]—30-9-19.

I agree with Mr. Todhunter’s note in every way.

i W{irsmenon]—1-10-19.
The following statement shows in one view the points on which the Goyernment
of India have asked for the opinion of this Government and the views of the Hon’ble

Mr. Davidson and the Hon’ble Mr. Todhunter thereon.

Honourable Member (Local

and Municipal) agrees with the former and His Excellency the Governor with the

latter : —
Points on which opinion
is called for.

(1) Pay of Indian Educational
Serviee/400—25—850 with selection
grade Rs. 900—-50—1,100 for
20 per cent of posts.

{2) No proportion of Europeans
and Indians will be fixed for this
seryice but qualified Indians will be
appointed where possible.

(3) Provision should be made for
special rates of pay when existing
officers or future recruits appear to
merit either lower or higher emolu-
ments ; such special terms would be
fixed by the Secretary of State at
the time of recruitment.

(4) Pay of Proyincial service to
be fixed by local Governments sub-
ject to minimum of Rs. 200 and
maximum of Rs. 500.

(5) Pension is preferable to pro-
vident fund.

(6) It is. proposed to permit
retirement after Zu years on propor-
tionate pension reckoned in usual
way subject to a maximum of
Rs. 4,000 and to grant no iarease
beyond mazimum of Rs. 5000
permissible at 25 years. |

(7) Indian Educational Service
officers will eome under Huropean
and Provincial Service officers under
Indian service leave rules.

(8) Further relaxation_of leave
and travelling allowance rules will
be made as cases of hardship emerge.

The Hon’bls Mr. Davidson's
viows,

400—20—500—25—750  with)
allowances of Rs. 150 for the Princi-
pal and Chief Inspectress and others
(of approved service) who have been
at the Bs. 750 stage for five years.

Selection grade not required.

The scale of pay should be uni-
form for all India.

Agrees with the Government of
India.

This is desirable.

. Provincial service not required at
present. But if it is organized in
other provinces, it may be introduced
in Madras also. The minimum and
maximum pay may/150 and 400.
Agrees with the Government of

The Hon'ble Mr,
Todhunter’s views.

s Accepts  India’s
scheme and scales of
Pay.

India.
Agrees with the Government of
India.

%

Leave rules according to general
seryice rules, Indian and Earopean.

A fairly liberal
scale of pension for
a poriod of 20 years’
gervice with an in=
crease for those who
serve for 25 years 18

Dnecessary.

'Ladi::y should be al-
lowed more generous
terms in respect of
leave than men.

They may be given
a higher rate of
travelling allowance.
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For orders whether the Government of India may be informed by telegram

(1) that the Madras Government accept India’s recommendations in all respects
A | (2) but that local Government commend more generous terms in respect of

pension, leave and travelling allowance thanfgranted to men.

As regards special Deputy Director for Women’s Service suggested by the
Hon’ble Mr. Todhunter, the question may be taken up separately, It does mot
touch on the present reference from India which concerns only with rate of pay and
allowance. 1t may be mentioned that the post of Chief Tnspectress of (irls’ Schools,
which was recently ereated temporarily for a year, has attached to it the dnties of
advising the Director of Public Instruction on general questions relating to female
education—G.0. No. 794, dated 24th June 1919. Please see paragraph 4 of letter
to fthe Government of India, No. 1481, dated the 18th November 1918, and
paragraph 4 of note on page 2 supra.

S K.—2-10-19.
C. Ramanusa AcHARIYAR—2-10-19,

The points on which there is defference of opinion are—

©Oser 4 on page 27 above.
Fsq, also regarding 6, 7, 8 but asno definite figures are suggested, orders
are requested if a general recommendation may go in the draft.

3. Regarding the Deputy\ Directress action will be taken up separately.

R. Ramacnanpra Rao—4-10-19.

No couneil 'discussion being possible for nearly a fortnight more a telegram
had better go in accordance with the views of the majouity, ie., as at A above.
Discussion might have led to some modification of my views, but without it all T can
say is that I do not wish to be regarded as a party to the recommendation.
Mr. Littlehailes, T know, holds decided opinions on the main issue, namely as to
the sufficiency of the pay he proposes and the absence of present need for Class IT.
He is not a man whose opinions are lightly formed, and I accept his judgment in
the main, so far as this case is concerned. ;

,( Honourable Member,/should be asked if a draft asat A will meet his views.

If it does, I have nothing’ more to say: but if he wishes any material expansion

I should like to see the draft before it 1ssues.
; L. D[avipson]—4-10-19.

A draft telegram is submitted on the lines of the portion marked A above. It

may be circulaied to Honourable Member (Financial).
S.K.—5-10-19.
C.R.—5~10-19.
st Honourable Member evidently wants
I wanted Honourble Member (Financial) to the telegram to issue. It is only the
scltlo the torms. L.D—7-10-19, | draft that has to be circulated. Tssue and

repare draft.
g R.R.—5-10-19.

A draft letter to the Government of India is submitted. It may be circlated
to Honow ahle Member (Financial) and Honourable Member for approval.

y  N.K.—6-10-19. CR_6.10-10.

R.R.—6-10-19.
L. D[aviosoy }—7-10-19.




T think it would be well to make the recommendations as regards pension, leave
and travelling allowances rather more definite and should be glad if financial could
work out conerete proposals. How would it be, in the case of pension, to give rates
equal to those given to the men for the same period of service, in that of fravelling
A ‘ allowance to give the wen’s rates, and in the matter of leave, to let the ladies

earn 60 per cent more privilege leave in the year? The latter concession
would be for the inspecting staff, not for people who enjoy the vacation.

C. G. T[ovrunTER1—7-10-19.

The file may, it is submitted, be: sent u.o. fo the Financial Department, with
reference to the Honourable Member’s note above.

N.K.—8-10-19.
e C: H. Brow~r—8-10-19.

> ‘\// : R

) Fivanoran (Pexnsion) DEPARTMENT.
The Home (Education) Department aceept (the proposal of the Government of

_India to permit voluntary retirement after a service of 20 years on proportionate

"pension subject to a maximum of Rs. 4,000 per annum but they add that women

officers who have put in a service of 20 years should be allowed a more liberal scale

of pension and that those who haye completed 25 years’ service should be allowed a

proportionate inerease to their pension.

With a view to make the recommendation to the Government of India as regards
pension (efe.) more definite Honourable Member (Financial) has directed that
concrete proposals should be worked out.

Attention is here invited to paragraph 3 of leffer No. 121, Public, dated 7th
March 1919 in which this Government have suggested that the maximum pension
at the end of 25 years’ service should be fixed at Rs. 6,000 per annumand that
earned at the end of 30 years’ service ab Re. 7,200 per amnum. Perhaps this scale
of pension may be recommended to the Government of India for women officers.
Thus the maximum pension at the end:of 20 years’ service would be Rs. 6,000 per
annum and that earned ab the end of 25 years’ service would be Rs. 7,200 per
annum.

T the above proposal is approved Home (Education) may be asked fo modify
paragraph 4 of their draft letter to the Government of India accordingly.
el

§.8.—15-10-19. : : :
Honourable Member’s proposal was to give. pensions equal to those given to

men for the same period of seryice.
R. A. Graman—=380-10-19.

. FINANCIAL DEPARTMENT.
Please see Honourable Member’s note at A above. The following statement

shows in one view the present and proposed grading, efc., of the female officars of

4he Bducational Department in this Presidency :—

Existing Propossd.
Officers of the Indian Educational Service and Inspectresses \ Indian Educational
) O of Schools. Service officers class I.
Pay. Pay.
BS. BS.

Queen Mary’s College—
(1) Prinoipal, Queen Mary’s College 400—20—500—25—
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—15-10-19. o

for Women, 750, local allowance
. e o s00—5— b £ th
T - . 400—20—500—! e ‘pay O 050
G 750. oﬁicSrs will be
(3) One _do. Gt M L0400 Rgt.h 400—251—250
1 Trainiag School for Mistresses— with 'a _seleetion «

Pr(ez;dg;?Supeﬂnt%ndenﬁ 350—10—450 grade on Rs. 900—
Inspectresses— 50—1,100.

(5) One Chiof Inspectress ... = 600 (tem.) i

(6) One Inspectress ... o 500—20—600

o e e 450—10—500

(8) Ona do. S sl 400—10—450 J




T »n' ._//«’i
- | ’7 Three W Super- 200—10—250
A( intendentlof Secondary and

i

X
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X Existing. Proposed.
(b) Officers who more or less correspond to the male officers of the ) Officers who will come

Provincial Educational Service. under the Provincial,
1’;3‘ Educational Sergic
¢/ One Assistant Inspefptress 2:0 (Cl;i;_ll
.. Two Assistant Inspectresses 200 (each) BS.
Oue Lecturer in Kindergarten 250
Hays Two Sub-Assistant Inspectresses. 175 (each) i
do. 150 ( do.)
do. 125 ( do. ) | The pay of these
: One Assistant Professor, Queen 225—10—275 | officers will be fixed
Mary’s Cellege. 5 ab Rs. 200—500 at
/ Three Assistant Professor/Queen 200—10—250 the diseretion of
A Mary’s Colleze. Government.
Ve— One Head Thistress awd—Sopese 170—10—250
: of ffecondary and |
Training Schoof§, l

Training Schools.

ne Fremtsictsess—trre Super- 250—10--~300
intendent of Secondary and

Training Schoolf.

s

J Sl
Under Appendix 18—items (29 and 30) officers of the Indian Educational Servic®

nd Inspectresses of Schools are classed as first-class officers and as such they draw—
(1; a daily allowance of ks. 5,
- {2) mileage at As. 8, and
(3) double frst-class fare for journeys by rail.

These officers will, even after the reorganization by which they will geb
increased pay—RS. 400—25—850 with a selection grade on Rs. 900—50--1,100,
continue fo draw travelling allowance at the above rates. They will also be
eligible for enhanced rates of allowance on transfer now under correspondence between
the Government of India and the Secretary of State—vide G.O. No. 254, Financial,
dated 24th March 1919. : :

" n her evidence before the Public Services Commission (Miss Lynch) Ms.
T)rysdale stated that the work of inspection often took an Inspectress away from
the; railways, that a woman’s travelling expenses were he:wie_:t than men’s as she
had to take about more gervants with her and that the travelling allowances §h0u1d
thercfore be raisedin her case by af fast 35 per cent™ It seems bare justice to
allow femule touring officers to draw more travelling allowance than male touring
" officers and we may agree with Mrs.bDrysdaIe a; regards the proportion by which the
rat elling allowances are to be 1nereased.
m‘esl‘;f:;l;vthe onhanced powers recently delegated to us by the Government of
Todia in their letter in .0, No. 722, Financial, dated 9th October 1919, the rate of
daily allowance, may be increased by the Government toany sum up to Rs. 10.

. Tor orders whether we may raise it from Rs. 5 to Rs. 6-4-0in the case of the
Ly ase in the existing mileage rates (annas 8) or the number of railway
fares (double first-class) would require the sanction of the Go_vermpent of India-
vr‘idé stem (2) of paragmph 1 of In_di.u’s letter in G.0. ANo. 722, Financial, dated 9th
Qctoher 19‘19, and article 1012, Civil Se.rvwe liegu}atxons. ¢

Way We Tecommend the grant of mileage at 15 As. and of 2% first class fares to
41050 officers ? Temale officers of the Indian Educational Service who hold non-
x:)h;-“gn posts need not be allowed these special rates.

2? O fficers who will come in ﬂqe (liass 1I-—Under this class come,

) Assistant and Sub-Assistant Inspectresses, e

5) Headmistresses and Superintendents of Secondary and Training Schools,
¢) Assistant Professors, Queen Mary’s College,

(@) Lecturer in Kindergarten, efc.
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€ pa - 125—300, will, under the
reorganization, be fixed at Rs, 200—500. Accordingly, these oi’ﬁcers’ will, as at

Fae / At present the Sub-Assistant In-
* This is not correct. They now draw  the spectresses are allowed fixed * travelling
allowances admissiblo under the ordinary allowance of Rs. 35 against Rs. 25 dra

rules of the Civil Service Regulations, (G.0. by Sub-Assist .t 1 & i SN
No. 920, Hducational, dated 20¢h Aagusy ¥ Sub-Assistant Inspectors. e other
615), officers draw travelling allowance as
e A follows : —
; e o 3(1) Daily allowarce of As. 4 for every Rs. 25 of the pay subject to a mazimum
L {08,
(2) mileage at As, 4 and
3) double second-clags railway fare,

Mrs. Srinivasa recommended that Assistant Inspectresses should be given a
d?lly allowance of Rs, 4 and a mileage of As §. Itis for orders whether in
virtue of the powers now delegated to us—rvide G.0. No. 722, TFinancial, dated 9th
October 1919, we may (1) allow Assistant and Sub-Assistant; Inspeotresses of Schools

to draw —

(@) daily allowance of Rs. 4 and Rs. 3 respectively/; respective of the pa
drawn by them, n);ld p ,tr fiaidts 1_) :
() mileage rates at As. 3 and 6 respectively ;
(2) withdraw the fixed rate of travelling allowance now drawn by sub-
assistanteiispectresses ; and
(8) recommend to the Government of India the
half second-class fares respectively to these officers,

but what there is little  said by Mrs, Drysdalc) Mrs, Srinivasa
aobe=iila) that applies specially to them—bungalows, watermen and servants cost the
same for them that they do for male officers, Why do they want more servants? A
male officer often takes his wife into camp. A female officer does not in the same way
take a husband. It is difficult for Financial to formulate concrete proposals with
nothing to go upon, bat the office proposals are not ungenerous.
BE. M. Gawne—29-10-19.

- Whether a female officer’s expenses are greater than a man’s orws there is no

doubt that her difficulties on tour are greater. I do not know that there is any case

for.more than dquble first-class fare on railways ; but the rates of road mileage and

_ daily allowance might be raised 50 per cent above those allowed to men,

¥ R. A. Graman—380-10-19,
I think'it ought to be enough if we raise the daily allowance.
¢ C. G. T oprUNTER]—30-10-19,
3. Leave rules.—Officers of the Indian Educational Service and Inspeotresses of
Schools come under.the European service leave rules and as such are eligible for—
Privile’ge leave One month for every eleven months® duty
\ without interruption.
Furlough Furlough earned is quarter of the active
service, but furlough granted not to
\ exceed two yearsata time. The furlough
allowance is equal to half the officer’s
average salary.
Special leave on argent private Not more than six months at a time,
affairs: Allowance equal to half average salary. R
(The aggregate amount of turlough and special leave with a owances is six
years.)

grant of three and two and a

Privilege leave.—As in the case of male officers, female officers are eligible for
privilege leave for one month for every eleven months’ duty without interruption,

and can accumulate such leave for a period of three months (article 246, Civil Service
Regulations).

Houe (Epvosrron), 1st Novauser 1919 T
The pay’ of, these officers which n i b b
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As'suggested by the Honourable Member if these female inspecti
to be gr?.nted 50 per cent more privilege leave, then for every tenyssélzgh:f?g:;;zrse’
duty without mterrl}ptmn, these officers will be entitled to one and a half mon;h”*r-
privilege leave. This may be recommended to the Government of India for sancti :
who have now under consideration a proposal to allow officers of all servieesmtn ;
accumulate privilege leave up to four months (vide paragraph 1%& on page 1 of G 00
Nos, 18381, Tinancial, dated 10th March 1919). ~n the event of s e
5 allow male officers to accumulate privilege leave for four mouths"matures};epx:a ag
(% a corollary to the proposal allow one and a half months’ privilege leave to felZale
inspecting officers of the Educational Department in a year and ask the Government
of India to allow these officers to accumulate privilege leave up to six months ;:n'
’;ime.‘ I;c{ mz\mﬁ’, however, be stated in this connexion that under article 288-A Oivi‘i
2 Service Regulations, maternily leave on full pay is th i
& Sito) marriedg/zmale Edueutionul)oﬂicers. Jriy et TRl
It will be seen from the Government of India’s letter in G.O —
Financial, dated.lUth March 1919, that the question of altering furl(o;q/l}lr ZZvelfxfleg f;
under consideration. If the proposal of the Government of ludiaa waterialises—officers

average salary, the amount of furlough allowed to the officer§*~being proportionatel
fiecre:ased. It Wwould seem better to await the final orders of the b?eSretI;ry of ;tit}s;
in the matter before proposals for recommending further cancessions to female

Furlongh— :
One year after ten years’service, two years after eighteen years’ service (total limited

L =& 4o d yearsdRy.all) ¥

Leave on private affairs—

- 3 s o ¥Qix inpnh’ toithose who had not had furlough after six years’ service. To be re-

- peated after six years.

e ave on M¢dical Certificate—

e Three years in all but not more than two years at a time.

o s Pruglege leave—As in the case of the female inspecting officers of the Indian

Educationit Service, the Assistant and Sub-Assistant Inspectresses who do not enjoy

" vacation may be allowed the proposed concession of enhanced privilege leave, viz., one
and a half months’ pl'ivilege leave for ten and a half months’ continuous service with
the right to accumulate the same up to six months and the Government of India
addressed. The‘s};.oﬂicers also now e}ljoy the concession relating to maternity leave
(article 288-A, Civil Service Regulations.)

Furlough.—In her evidence before the Public Services Commission, Mrs. Srinivasa,
Assistant Inspectress, suggested that instead of only two years; furlough now allowed te= 2
officers subject to the Tndian ServieesLeave rules should be 4llowed furlough equal to
one-sizth of actual service. This means that furlough should be raised to five years
instead of two years. Similar suggestion has already been made by the Government «
of India and accepted by Local Government and by Public Services Commission—
paragraph 82 of the Public Services Commission Report. Apparently the Government
of India are now in correspondence with the Secretary of State in the matter and we
may shortly hear what final decision has been reached in the matter. May India be
now asked to state in what stage the matter stands ?

Before formulating definite proposals, the Home (Education) will doubtless.
obtain the views of the Director of Public Instruction.

C.V.R.—28-10-19.

0
LS T

will be eligible to take furlough not on kalf average salaryfot present but on full a/.),(

Fducational officers are considered.
4 ¥ 4. Iemale kducational officers who will come under. class /A igi
[¢ Ry 4 e now eligible I/
(3 [ eave under the Indian Service Leave rules as follows: )é ) !
X « Privilege leave—
i « One month for eleven months’ consecutive service. i
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3. For the Women’s Eiucational Service, the maximum limits may be.—

Maximum pension

por annum.
RS.

(a) After 20 years’ service ... 5,000

(b) After 25 years’ service ‘s 6,000

J 1 The calculation should be at z%tliafter 20 years’ seryice.
4. Travelling allowance.—In view of the changes that are in contemplation, I
;) would suggest raising daily allowances only by 25 per cent.

;s 5. Leave rules—I would suggest giving six weeks’ privilege leave in the year to
Tnspecting officers on the ground that a woman who does 102 months ’ touring work
,Tequires af least six weeks’ holidays if she is not to break down in health.

3 C. G. T{ opEONTER | —30-10-19.
Three additions to the draft in manuseript.

] R. RamacranprA Rao—31-10-19.

L. D[avipson]—381-10-19.
. [ifon-fan 511010, 4
WilIrrmvenon |—1-11-19.

The following telegram has been sent to the

Government of India:— Issue af once and telegraph as soon
“Your telegram 1188, dated 28th October 88 the despatch is sent. : .
1919. Letter regarding Women’s Edduce. 1"<'ual 2. Take up_separately Honourable 0 /
Service posted to-day.” Ly Member (Financial’s) suggestion for a A
3 8.K.—3-11-19. Deputy Director of Kduecation for
O.R.—3-11-19  women’s education, page Z? supra. é
4 Frstrach—it—be—tnizon—end—soparate—iie RR—1-11-19,
;\~\ / The letter and telegram have issued. The file may be sent to the Financial
\J Department for perusal.
S K.—3-11-19.
N.K.—3-11-19.
O. Rauaxvia AcHARIYAR—3-11-19.
- FinanciaL (PENsioN) DEPARTMENT.
| : May be priated and passed on.
1 8.—4-11-19.

FixanciaL DEPARTMENT.
The file may be pernsed and returned to Home (Education) with thanks.
K P.M—4-11-19.
K & cvie—s-11-19.
E. M. Gawne—6-11-19.
A R. A. GramaN—7-11-19.
,“" [G-0. Nos. 1349-50, Home (Education), dated 1st November 1919.]
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