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IBun—-—the f&llowing papers — :

B

Letier—trom the Bév. W. H. @. Pavrsin, ., Principal and Secretary

Lawrence Memorial School, Ootacamund. o g :
To—the Secretary to Government, Educational Department (throngh the

Director of Public Lnstraction).
Dated—Lovedale, Nilgiris, the 2nd January 1914. ;
A NO.——m87~ 7 ; . %
I am directed by the committee of management to submit the following propo-
sals regarding the provident fund of this institution for the favourable consideration

~of Government. 3

2. The provident fund of the institution was brought into operation on the lat ‘

January 190> in pursnance of the orders of Government contained in G.0. No. 826,
Educational, dated the 10th December 1807.

3. The staff of the institution then serving unanimously objected to joining the
provident fund, and the present staff feel equally tuat in most cases they would get
as good, if not better, terms by insuring under one of the large insurance companies
than they would probably obtain from the provident fand under the present -

‘4. The average age of the staff when joining the provident fund was 37 years
‘and the average age of those joining subsequent to its incorporation has been 27

ears. 1f each member of the staff should serve the full term of thirty years,
it would mean that the average member of the staff would only leave the service of
the school at over sixty years of age. '

5. The committee consider that an essential condition of any provident fund
or pension should be that it should enable the svemge contributor to fully earn it. A
number of the rules of provident funds of various European schools have been uunder
_consideration, and in no school is a service of more than twenty years contemplated
for full benefits to accrue.

6. The proposed rules would not mean any increase in the school contribution
to the fund— in fact there is a balance of Rs. 9,660 now to the credit of the fund,
‘which, should for any reason the fund be wound up, would be ownerless, as :—

R8.

The amount of credit of the fund on the #1st December 1913 .. 12,100
The amount of Jiabilities of the fund on the same date, i.c., if 2,440
each member was paid bonus to date and the fund wound up.
Leaving a balance of assets over liabilities of .. o3 .o 9,660 by

In fact the ownerless balance of the fund is increasing year by year. -
7. In annexure B are submitted tables to show that on.a twenty years’ basis as
in the revised rules, the fund would still have a considerable credit balance,
‘as the fund gains steadily on the contribution of each member up to fifteen years’
gervice, and only loses from the i6th to the 20th year of service. :
~ As on an average only 173 per cent. of the staff remain fifteen years and overin
the service of the school, the amount to credit of the fund would still inerease, and
" the balance, after providing for all possible contingencies, might, if approved by
‘Government, be distributed -as a bonus to members of the staff after a quinquennial

~ audit by an auditor appointed by Government.
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ne with the recognized practice.

9. The committee feel that one of the main reasons of a provident fund is to-
induce suitable members of the staff to remain in the service of the sechool and there-
fore strongly recommend the proposed revised rules to the fayourable consideration

of Government.
' ANNEXURE A.

Buggested amendment of rules for the working of the provident fund of the Lawrence Memorial

.‘{ School as approved by ent in ccrrespondence ending with G.0. No. 826, Educational,

" dated the 10th December 1907.

4. . . . . Iihe dies, the amount, together with gratuity earned in accordance with the
provident fun rules, shall be paid to his heir or legal representative on production of an heirship-
certificate entitling himn thereto. ,

5. If a servant has completed five years’ service, he shall, subject to the conditions herein--
fsfter specified, be eligible on recommendation of the committee for a gratuity from the school

unds.

6. The amount of such gratuity shall be calculated at so many tfwentieths of the total
amount standing to the credit of the servant in the register kept under rule 3 as correspond with
the number of years during which deductions have been made from his pay.

Tllustration —In the case of a servant in receipt of Rs. 100 per mensem and from whose -
pay deductions have been made, say, for fifteen years—

Amount in savings bank—

BS.
Total monthly deductions. . .o o o ¢ oo 1,125
Interest up to date N o &g i i ‘4 z

Total to credit .. 1,125 plus »

5

Gratoity payable on retirement 15/20 (Rs. 1,125 plus z).
l The servant will also receive back his contributions and interest thereon, viz., Rs. 1,125
plus z.
7. Alter “aiter thirty years"” in line 3 to “ after twenty years™.

Axxexure B.

Statement of the position of the fund on a twenty years’ basis.

In the case of a servant in receipt of Rs. 100 per mensem and from whose pay deductions
bhave been made.
(i) for five years on a twenty years’ basis—

RS, A,
Total monthly deductions in five years 3 % 3 .. 375 0
Compound interest at 3 per cent. i % L 2% AR |

Total to eredit .. 410 1

Rule 8, —Contributions from school funds to the sinking fund to meet gratuities of an
amount equal to three-fourths of the total contributions paid by a servant to the provident

fund—

/ BS. A.

Three-fourths of Rs. 375 A i 2 §% s EERE g g
Compound interest at 3 per cent. .3 & &k o G S
Total .. 308 10

But the servant is entitled to only a bonus from the sinking fund of one quarter of
Rs. 410-1-0 = Rs. 102-8-0.

Consequently the fund gains Rs. 206-2-0.
227 Edl.—2

. 8. The provisions in rule 4 have never been strictly adhered to. From the-
~ time that pensions for the staff were abolished, members have been allowed a gratuity
~ if recommended by the commiftee after five years’ approved service. Such grafai-
ties have invariablf. been approved by Government and the suggested alteration only

i

~ ‘brings the rule in

i
.
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~ Memorandum No. 495-2, Educational, dated the 29th July 1914. .
~ The Committee of Management of the Lawrence Memoriul School, Ootacamund,

-~ will be sted to report through the Director of Public Instruction whether they
;‘rmpﬂll;mttiom proposed“%y the Aceountant-General in the provident fund

% rules of the school in the accompanying copy of his note.

(By Order.)

St C. 8. ANaxTARAMA AYYAK, X
Onder Secretary to Government.

* To the Cowmittes of t of Lawrence Memoriul
] s ki School, Ootacawmund.
o v  Director of Pablic Instruetion,

vy : ENcLOSURE.
Note by the Accountant-General, No. L.F. No. 8-10-14>2, dated the 4th July 1914.

3 Wmm.ﬁawﬂ& .o .o .o PPy s
: Toal .. 1,101 12

But grataity payable to the servant is threo-fourths of Re. 1,474 = R, 1,105-8-0

The fund loses Rs. 3-12-0.
v
(iv) For twenty years’ service—

Compound interest at 3 per cont. t]y:n S R PN l'gg

{

5 S ‘ U, Total 1,686
But gratuity payable to the servant is 20/20 of Re. 2,194,

.:(‘A':‘ _,"' i é

s g

i nsequently und gains Rs. 221-9-0. ORI A2 I TG Sy s
‘ mﬂ”t‘” wm& ¥ AR St . . ie e The Principal of the school, in framing his proposals, seems to have lost sight of the objeet
S g R S R e S LT : . - with which the provident fund was instituted. [n the first place, such funds are not Insurance
St AR N AR -1 o Companies, and the payment of bonuses is alien to their objects. If the amounts paid into the
i) For fifteen years' servico— _ . . Vil i fund are found to be greater than tbe legitimate drawings against it, it tends to show
SARER T AR el ey, it ‘ R, My r s, 3 that the proportion of three-fourths originally fixed for payment to the sinking fund was over-
LSS LY R thly deducti ﬁl‘h]ﬂl N NS, .. 1126 - , *";» SR utunutej snd the surplus should be refunded to the general funds of the school. It is not at ;
Compound interest at 3 per cent. S § i 3 g bty L all correct to say that the surplus is ownerless. It represents nothing but an unnecessary pay- "
: yTy e e s . ment made to the fund out of the school funds and as such belongs o the school and should be
RN Total to credit .. 1474 I ] transierred to it i7 necessary. The rules do not specifically provide for this, but the last sentence
S R ! - , gt of rulo:elhom clearly ;hat the subfan;ll)‘em have noholaimgainst hZny surplus. A specific rale
5 - might be inserted to this effect. In the case of the 1 and Municipal funds, the honus is
Oﬂlﬁﬂlﬁ from the school funds to the sinking fund on bebalf of the servant— > AL ek a:giwd direct to the subscriber’s account at the end of the year, bat peven in that case the
YO % RS. A’ - e subscriber is not entitled to draw the full amount in every ease, and amounts which are eventun-
Three-fourths of Rs. 1,125 =4 ; i .. 84312 S | ally not payable to the subscriber are readjusted to the credit of the local body.

2. A farther point against the proposed changes is that employ@s of the school have no
claim to be treated more liberally than Government servants or servants of local bodies.
Deceased (Fovernment servants have no claim against Government, but in the case of the local
fund employds, their heirs are entitled to the bonus only when they die after having pat in a

_service of not less than ten years. Deceased employés of the school may be allowed this pri-

vilege and the qualifying service required to enable an employé to earn the whole of his bonus
may also be reduced to 25 years, bat the proportion of bonus earned for each year’s service from
10 to 24 years’ service should be limited to so many thirtieths of the bonus accrued. The
conditions of service with the school do not differ from the condition of service with local bodies,
and it would therefore create an unfair differentiation if the provident fund rules of the school

. are made more favonrable than the rules of the provident funds of local bodies. .

3. The object of the proposed change in rule 5 is not clear, but the intention seems to be to
empower the committee to sanction a bonus, without the intervention of Government, to employés

~who resign or are dismissed. This should not in my opinion be agreed to.

; a 7 Total to credit .. %ﬂ.ﬁ- i 4. All that seems n isto alter the rules so as to assimilate them to those which
¥ : : ' e . govern the provident funds of local bodies.
Contribution from the school funds to the sinking fund — : ; g
o h 4 ns. ';?" ‘.‘
' Three-fourths of Rs. 1,500 I AR AR Gy 1 Ty Letter—from Major-General A. PHaYRE, C.B., Commanding 9th (Secunderabad)
Compound interest at 3 per cent. . . S by 511 Division, and Chairman of the Committee of Management, Lawrence
' KO 5 °f Memorial School.

To—the Secretary to Government, Educational Department (through the Director
of Public Instruction).

Dated—otacamund, 23rd September 1914.

No.—-3584.

 their families, be destitute on retirement.

Io : |
i £ u‘.f“dh-& i T ; I have the honour by direction of the committee, to acknowledge receipt of

N. itef. on Cur. No. 218/14, dated the 1\th February 1914. Memorandum No. 495-2, Educational, dated the 29th July 1914.

it g LA ‘Btbeiitted o Government. 2. The object of the provident fund seems to the committee to be two-fold—
¥ e "3y . 5 G BOUII‘I, (a) to obtain and keep the services of a reasonably efficient staff,

j " ' ! Ronirdl e DRl 2t AN i ‘fami sion fund, so that members o

s Ra gl il $ublie Tntlenslien: 3 ‘who hasz)sto a:th&: ;e‘s): l;’s:::ls :)?dth:i?llli};epf;] tl}:)e service (:)f thz schot‘:)le shal{ nttl)llz :Vt?tg
“To the Secretary to Government, Educstiona] Department. RN IR Eg




on bas put n about 20 eurs of exoclont work. Hor pay
mensem, from which after paying her board, there is perbaps =
‘be b little. The borus allowable is Rs. 455 only. Her age is 51 years and
three months, so that farther femplg:ent_ilf roblematical, L4 s, .
: iﬂ - oragain the QﬂthAarfsshrit somu, gi?h’ oohﬁol, has put in a service of about ¥
10 years. Her pay is Rs. 46—1— mensem. Her age is 40 years, -
allowable is its. 1.11.03; onli, e L : ; il The spide
T ‘o;“lz‘sthemg of t :hseoond ARs:is%nt g‘hmsé s, Girls’ school, who has put in a -
service of 23 years 5 months i 708 mense : ;
bonus allowable is Rs, 907 ongl;.ly N Rty o @e
Inall these cases, the bonus would be equivalent to a pension of say from Re. |
to Rs. 5 per mensem, which on the face of it, is wholly insufficient to koyop.. them out ¢
of the work house. ’ W

4. In the despatch of the Secretary of State, dated the 16th March 1859, para- .
- graph 5, this school was adopted as a Government institution by the Government on o | )
il:; Tagtle lm:::l the ax;ndwu Ehool at Sanawar in which all are pensionuble. In . AN
871 it was garated with the Mili Male Orphun Asyl in Madras, 1
which posts were also pensionable, ot i < o g )
In order No. 217, Educational, dated the 28th May 1900, the Governm |
that no pensions should be given. The committee n{noh n'gnt that dool.:::,?: : e | x
_pensions form a very strong inducement for a good staff to join und remain in the Vel E
service of the school. This school is expected to be at least as efficient as Sanawar 1
+ yet the minimum pay, for instance, of a matron, a junior mistress and a junior master o (B
b Sana;iar }:h Rs. 50, Rs 80, Ii.sr l;.&003 5per l;enmn respectively plus a pension as - ‘
compared with a minimum jay o 45 and Rs. mensem in thi
school, without a pension. %4 ’ e e 5
: 3 The necessity of a generous provident fund to counteract th i :
63 .of less pay and no pension is therefore obvious, T i e

5. The committee do not agree with the Accountant-Gen :
funds of Government servants or of local bodies arengppueau,_enl that the provident

Government servants get pensions and that alone is usually consi - !
than the most generous provident fund yet started. The school 50& nol‘:leml mormb:t:: : T
staffs from local bodies, nor do members of the staff leave for service under such g
bodies. The school is under the provisions of the Code of Regulations for European i
Wh°?és—';a}1d g ';Oﬂ:ger eé:cl;l juses r;uo:ablo:d to compare its provident fund with the - P
: provident 1und of o ools under thi 3 . b o
G time to time transferred. T, Wil W WX a0 pupils are from \f t :

6. The committee have carefully considered the i : | :
such sofh:hols, andl havle the honour to attach, in Anmm':e:l:eh;:hino' : ny‘i‘:i.;,? :: o
_ some of them. In ail cases it will be seen that the providen : :
inferior from the point of view of the staff. O kg g ;

7. The committee do not consider that th sals alread bmitted a :

“  any means perfect. © proposals already submitted are by
The working of the present fund is complicated—it means the constant signing -

(()}f pamrs l.»ty_tho g;ill:ﬁt:g t_l‘_lle ul,)inotor of Public Instruetion indo otl‘:: Aozonnmi
eneral-—it is a n i -

deal of unnecessary clerical work.ke?p i m,'ﬂ” e i pd makeg A vl
S The proposals submitted while ing it : ) v Fer
e TR St il daking kbl 0 g it 1

S

g

T

No. 421, Epvoarionar, 26rn Frsmvary 1915, g

8. The committec would therefore much prefer that the fund be eclosed, and a-

new provident fund opened on the lines of other schools under the European School
Code as suggested in annexure B. ,
The committee would be glad if the new fund could be started on the 1st Janu--

‘ 1915.
L AXNEXURE A. /

Qutlines of provident fund of similar schools in Indiz under European School Code.

« | Lawrence Asylum, Sanawar.—Posts are pensionable plus General Provident Fund as for-
Government servants in India.
2. Lawrence Memorial School, Murree—As for the Lawrence Asylum quoted above. |
8. La Martiniere, Lucknow.—Present provident fund non-contributory, varying from Rupees
1,400 to Rs. 30,000 ; bonus after 7 to 24 years’ serviee in accordance with rank held, and number
wvof years served. | resent scheme ander consideration of Government of India (suggested by the-
Governors). :
(1) Contribution of staff Rs. 6} per cent. or Rs. 12} per cent. at option.
(2) Equivalent contribution by Governors.
(8) Governors’ contribution payable in full after five years’ service—under five years™
service, Governors’ contribution lapses to (iv).
(4) Surplus income divided periodically amongst contributors as a bonus.
4. La Martiniere, Culcutta—

Ten per cent. dedueted monthly.
Teu per cent. contribution by school added yearly.

5. 8t. Paul's S8chool, Darjeeling—
As for La Martiniere, Oalcutta.
6. Mayo School, Simla—
Staff rv 63 per cent. of salary monthly.

School ani Government add an equal amount,

Paid monthly to account of each member in the Alliance Bank of Simla—benefits accrue
after one year’s service.
7. Philonder Smith School, Nawui Tal—
Staff pay ten per cent. of salary mounthly.
Government give an equal grant.
Total amount to credit of staff adjusted yearly.
8. Bishop Cotton School, Simla— .
Staff pay ten per cent. of salary monthly.

Governors add an equal amount.
Amount paid monthly irto the Alliance Bank of Simla.

Savings Bank Account who give four per eent. interest on it.
9. In fact generally in the north of India it seems that all schools under the European
School Code have provident funds under the following general rules :—

(1) One anna in the rupee deducted from pay of staff.
{(2) Equivalent donation from school funds, which are aided by a Government grant for

(8) Total amount to credit of staff placed to credit of each member of staff in an
individual Savings Bank Account attached to a recognized bank either monthly or yearly.

AxNNEXURE B.

Suggested outlines of new scheme for provident fund for the Lawrence Memorial School,
Ootacamund,

Present provident fund to be closed. Each contributor to be re-paid his own contri-

! butions and interest thereon—and also, in order to save members of the present staff being

ized, the bonus as already paid from school funds, ve., three-fourths of the amount deducted

pay of staff. This sum wonld be credited to the member’s account in the new provident

fund.. The cases of members of the staffiwho have served for many years before the introduec-

tion of provident fund should, it is suggested, be specially considered, as they occur, in
accordance with paragraph 3 of G.O. No. 826, dated the 10th December 1907—

RS.
Total amount at credit of provident fund on the 1st September .. 14,000
Total amount required to discharge liabilities to members, s.e., the 9,445
bonus payable as snggested above.

Amonut to eredit .. 4,555

This may be placed to credit of school funds as suggested by Accoun*ant-General.
227 Edl.—3




; app:ovodm ine, to consult their solicitors and draw up

upoe ade m

o b i ‘5,'- C . k, . ok : ;
L L e

: oun ven the schoo ited to the account

e Savir ol;la:i Account (Mo?lhdm) ofqn{ member, ' : :
- This is only a brief outline aud the committee would be if the main principles were

hﬁ detailed rules. plu
The advantages of the new arrangement would seem to be that— Ligs
: (1) It would undoubtedly be a great gain to the staff and m ke them more contented
_~with their conditions of service here. the great difficulty i i btaining
Mbmﬂhm,thisia.veryshongngmm: ¥ s v el "
(2) It would greatly simplify the keeping of the accounts of the provident fund.

(8) it would bring the provident fund of this school into line with otner
~ the Code of European Schools tl:,m which staff and pupils leave. e otner schools under

in salaries to the staff. The sohool now pays an average of Rs. 190 per mensem towards
provident fand ; under the new rules, the amount payable would be approximately Rs. 240
per mﬁ:;, ‘:n'ls difference 3f liol. oﬁO p::l:-‘l mm——t very small sum com with the advan-
tages W acorue, and w! could w it t of 4 1
_grant sanctioned by the Government of India. P TR A s we

Proceedings of the Commitiee of Management of the Qotacamund Lawrence
Memorial School at a meeting held on the 18th September 1914,

Read memorandum from Government No. 495-2, Educational, dated the
-on the question of provident fand for the school with draft reply : prcEduly 1o,

Resolution No. XI.—Proposal in annexure B approved.
A. Pravrg,
Chairman

No. N. Ref. on Cur. 218, dated the 13th October 1914.

" Submitted to Government with reference to their Memorandum No. o
Educational, dated the 20th July 1914, um No. 495-2,

The scheme proposed is, I consider, practical and likely to meet the ends in view.
Improvements in the teachers’ prospects are very necessary.

> H. StoNE,
Director of Public Instruction.
Iv
Note by the Accountant-General, No, L.F. 8-20 4589, dated the 26th
' January 1915, ;

1 will only note a few points which should affect the und i
o s e ] po general ground on which any

() As regards the proposal that the scheme should be based on the rules for the

- provident funds for other similar schools in India, I wounld point out that some of the 4,
-existing schemes, outlined in Annexure A to the Chairman’s letter, are unsound, and
I cannot agree that the fact that they exist elsewhere is a sufficient reason for intro-
dumg them here. At the same time, I am prepared to concede that in view of the
special field of recruitment of the officers concerned and of the special conditions of
{)l;g;r service, the rules need not be similar to those of provident funds for loeal

es.

(i) If a separate Savings Bank Account is opened for @h member of the staff,
‘there will not in any sense be a ““ Fund.” And such a scheme would greatly compli-
cate the accounts, unless it is proposed that every member should be granted a full

bonus irrespective of the length of his service or the ci : A
et | ngt or the circumstances of his resignation

TR Ao e Bl oL sk

The additional expense to the school would be very smail in comparison with the amount

o

length of service of the subscriber. It is immaterial whether the progressis by

~ No. 227, EDUCATIONAL, 26m Fepruary 1915,

(iii) Tt is essential that the amount of bonus earned should progress with the

~ regular gearly stages, or by setting two or thrée houndaries at which a claim to one-
fourth, half, three-fourth and full bonus will be established. The amount of bonus
credited to the depositor’s aceount at the end of a year may be equal to his own sub-
scription, but the whole of it should be payable to him only if he has put in a mini-
mum period of service in the school and this minimum should not be fixed lower than
20 years and no bonus should be payable unless the total service is at least five years,
when one-fourth the bonhs credited to his account may be paid to him and, after
that, he may be paid an additional twentieth of the bonus for every completed year
of additional service No bonus shonld be payable in cases of dismissal or removal
from service.
J

v sabseribing by laying down rules, similar to those in rule 12 of the General
Provident Fund rules, regarding approved life-insurance elsewhere.

I do not consider that any provident fund rules would be sound, if they

failed to provide for points (ii) and (iii).

‘Order—No. 227, Educational, dated the 26th February 1915.

The Government have no objection to the proposals of the Committee of the
Lawrence Memorial School, Ootacamund, to close the present provident fund of the
school and to start a new one on somewhat different lines, provided the fund in its
new form does not throw any appreciable additional burden on the finances of the
school, The Committee will be requested to elaborate its scheme, draw up full and
detailed rules, and submit them to the Government through the Director of Public
Instruction and the Accountant-General. In this connection the remarks of the
Accountant-General, contained in his note No. L.F. 3-20-4589, dated the 26th
January 1915, will be communicated to the Committee for cousideration.

(True Extract.)

P. RAJAGOPALA ACHARIYAR,
Secretary to Government.

To the Committes of the Lawrence Memorial School, Ootacamund.
,» Director of Public Instruction.
»  Accountant-General.

(iv) The rules may empower the committee to exempt members of the staff from -

N S A S i ey
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 NOTES CONNECTED WITH G.0. No. 227, EDUCATIONAL,
S ek aTh

 DATED THE 26rs FEBRUARY 1915.

e 13, [Susssor.— Alterations in the provident fund rules of the
i - Lawrence Memorial school, Ootacamund. ) :

From the Principal, Lawrence Memorial school, dated the 2nd April 1914, No, 3787.

The provident fund rules of the school are printed with G.0. No. 826,
Edueational, dated the 10th December 1907. The main features of the rules are—

that each empiog should pay a subscription of one anna in the rupee of
his salary, the amount being lodged in the Savings bank,
" that on retirement he will get the amount standing to his credit together with

a gratuity, if he has served for five years, equal to so many ‘ thirtieths ” of the-
total amount subseribed as correspond with the number of years during which the
subseriptions have been paid,

that in the case of death, dismissal or resignation he will be given only the
amount to his eredit without the gratuity, and

that the gratuities are paid from the sinking funa established out of monthly
contributions (equal to three-fourths of the total subscriptions) paid from school funds.

2. It is now sought to alter the rules, the main modification being the alteration
of the system of calculating gratuities by the substitution of ¢‘twentieths ” for-
“thirtieths * and by permitting payment of gratuity to the heirs of the employé on
his death after five years’ service. These are dealt with below.

3. Rule 4. —Under the present rules, if a subseriber dies, no gratuity is payable
to his heir or legal representative. The Committee of Management proposes to allow
in such cases gratuity earned in accordance with the provident fund rules, ze., to

place cases of death under the same
LS % SouiTuntl Ovde. category as those mentioned in rule 5.

Page 119 of Muuicipal Acconnt Oode.  BJo 1} of the Local Fund and Municipal
Provident rules lays down that when the .account is closed on the death of a sub-
seriber, his representative shall be paid only the subseriptions and interest thereon if
he kad put in a service of less than ten years, and the whole amount of bonus account
in other cuses. The present rule of the school in denying- altogether any portion of
gratuity in the case of a subscriber who had died apparently works hardship. The-
g 3 . Christian College Professors’ fund and

| Tiees 1, f som v 80 No.rs, (UG, €L PR T

y Retiring fund, which were examined

when the nt Lawrence school rules were framed, provided for the payment of

the contributions made by the institutions in the case of death of subscribers, the

former allowing only one-half of such contributions for less than seven years’ service

and full for greater service and the latter allowing all the contribution to which he

5 would be entitled if he were alive irrespective of the length of service. The present

- proposal of the Lawrence School Committee is similar to the latter. The existing

‘rules themselves prohibit the payment of gratuity in all cases in which the subscriber-

had put in only less than five years’ service. T'his rule will apply to cases of death

‘and there seems to be no need to prescribe any separate limitation in service in such
~cases. The proposed alteration of rule 4 may, it is submitted, be approved.

AR A B
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. Bule 5.—The existing rule iindﬁdﬁ that when a servant has completed five

~yoars’ service and ** retires on medical certificate or on superannuation or on abolition

~ of the appointment,” he shall be eligible for gratuity. It is proposed to substitute
e

ds “ on recommendation of the Committee” for the words quoted above from
the rale. The object of the alteration is not clear. The rules only declare that a
-&ﬁ\sﬁ%%- '+ and the grant of gmtni::ly is subject to the approval of the
mmittee. The intention is ap tly to provide for cases not already covered by
‘the mleer-pmsla:ﬁﬁm ﬁmm?u&wworm from l:er;:; g
~ who have resi o serviee.” To provide for such cases, it w ways be o
‘the Oommittaegnto make any% pcial recomme Ha.t?::to'(}ovemment on their behulf.
Further it seems better as in the case of all rules to lay down definitely in the rule
in what cases a slatuity will be admissible, instead of leaving it to the discretion of

the Committee abs . It is therefore submitted that no Mn of the existingh

rule appears to be necessary. , ~ i

5. Rules 6 and 7.—The minimum period necessary under existing rules to earn
a full gratuity is 30 years. [t is proposed to reduce it to 20 years. In support of
the proposal it is stated that the &mmtteebnmnod similar rules in B:&pun
schools and that in no school is a service of more than 20 years contem d for
‘ - full benefits to accrune. The rules of the
Page 11 of uotes with G.0. No. 778, dated Professors and leachers’ Retiring funds

.12 30th November 1906. of the Christian College and the Teachers’

Retiring fund of the Civil Orphan

Asylum provide full bouwus for less thau thirty years’ service. A subscriber

to the former fund may get the full bonus from the College funds after 20 years und

a subseriber to the latter after a period of 10 to 15 years. A subscriber to the Local

Phas o1 e T el Facd Bidana o fund or Municipal Provident fundomy

0 e un e a e 1 2 101~

"o the Momseipa Aceanat Code. | e e s pao-
posed by the Committee itself.

6. The Principal of the school points out that on a twenty years’ basis, th
sinking fund begins to lose only when a subscriber contribvtes for 15 years an
upwards and this seems to be correct. Though the sinking fund lose more than
twice as much for each subseriber eontributing for twenty years as it would gain for
every subscriber contributing for only five or ten years, yet it is assured that the
former class of servants (continuing after fifteen years) form only a small fraction of
the whole lot of subseribers, viz., 17} per cent. It is not possible to caleulate the
average net effect of working the sinking fund if the mimimum period for the full
benefits 10 acerue be reduced to twenty years.. The payment from the school funds
to the sinking fund on account of gratuities will also correspondingly cease (if the
proposed alterations be approved) after twenty years instead of r thirty years.
SEnads Sl S e The file may be sent to the Aceountant-

e8 4 an no . 2 4

ucational, dated the 30th November 1906’ g:np;.;ld f:{w:::::; O‘H :‘:::’oo:um
when the rules were originally framed.
C. Ravawvia AcRArI—23-5-14. '

Yes; we really need an actuarial calculation of the capacity of the fund as at

present constituted to bear the additional burdens proposed to be laid upon it. 4.

W. Frasos--23-5-14.
To the AecountaninGeneral,

-

OrFICE OF THE ACCOUNTANT-(FENERAL.

I am not at present in a position to have an actvarial calculation made in my
‘office on the lines suggested, as the facts and figures which are necessary for the
purpose are not available in my office. Moreover the fund having been in existence
only for a short period, an actuarial valuation on the existing statistios would not
‘be reliable. ; s : ! & : -

Nores 1o G.O. No, 227, Enuombnn, 261n Feprvuary 1915. 3

. 2. I would however point out that, in this ease, no such calculation seems to be
required. The Principal of the school, in framing his proposals, seems to have lost
sight of the object with which the Provident fund was instituted. In the first place,
such funds are not insurance companies and the payment of bonuses is alien to
their objects. If the amounts paid into the sinking fund are found to be greater than
the legitimate drawings against it, it tends to show that the proportion of three-fourths
originally fixed for payment to the sinking fund was overestimated and the surplus
should be refunded to the general funds of the Asylum, [tis not atall correct to
say that the surplus is ownerless. It represents nothing but an unnecessary payment
made to the fund out of the school funds and as such belongs to the school and
should be transferred to it if necessary. The rules do mot specifically provide for
this ; but the last sentence of rule 8 shows clearly that the subscribers have no claim
fguinst any surplus.  If Government think fit, a specific rule might be inserted to

Athis effect. In the case of the Local ani Municipal funds, the bonus is credited

direct to the subseriber’s account at the end of the year; but even in that case the

subseriber is not entitled to draw tie full amount in every case ; and amounts which

are eventually not payable to the subseriber are re-adjusted to the credit of the local
y. '

3. A further point against the proposed changes is that employ@s of the Asylum
have no elaim to be treated more liberally than Government servants or servants of
loeal bodies. Deceased Government servants have no claim against Government,
but in the case of local fund employ@s, their heirs are entitled to the bonus only
when they die after having put in a service of not less than ten years. Deceased
employds of the school may be allowed this privilege and the qualifying service
required to enable san employ@ to ‘earn the whole of his bonus may also be reduced
to 20 years, but the proportion of bonus earned for-each year’s service from 10 to
24 years’ service should be limited to so many thirtieths of the tonus accrued.
The conditions of service with “the school 'do mnot ‘differ from the conditions of
service with local bodies and it would therefore create an unfair and unwise differ-
entiation it the provident fund rules of ;the school are made more favourable than
the rules of the Provident funds of local bodies.

4. The object of the proposed change in rulé 5 is not clear, but the intention
geems to be to empower the Committee to sanction a bonus, without the intervention
of Government, to employés who resign or are dismissed. This does not seem'a
prudent change ; and should not in my opinion be agreed to.

» .1 ¢

5. On the whole I am opposed to any changes being made which contravene the
fundamental principles on which provident fuuds for semi-public institutions have
.been based. All that seems necessary 1s to aiter the rules so as to assimilate them to
those which govern the provident funds of local bodies.

K. L. DATTA—4-7-14.
Yo the Educational Depariment.

EpucaTioNaAL DEPARTMENT.

The Accountant-General 1s opposed to any changes being made in the provident
fund rules of the Lawrence Memorial school, which would contravene the funda-
mental prineiples on which provident funds for semi-pablic institutions have been
based. He is of opinion that the employ@s of the school have no claim to be treated
more liberally than Government servants or servants of local bodies and that all that
is necessary 18 to alter the rules so as to assimilate them to those which govern the
provident funds of local bodies. It does not however seem necessary to alter ail the
provident fund rules of the school so as to be in conformity with those of local
bodies. ‘

-z Inregard to the proposed alteration in rule 4, the Accountant-General is of
opinion that the deceased employ®s of the school may be allowed the privilege
granted to local fund servants under the local fund provident rules. Under the-
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© Iatter, the heirs are entitled to the bonus only when they die after havin gpiine
‘;1”{2.2

- serviee of not less than ten years. Submitted that the Accountant-Ge
~ suggestion may be accepted, in lieu of that proposed by the Committee. s
8. As regards the proposed change in rule 5, the Accountant-General is of

inion that it does not seem to be a prudent one, since the intention seems to be |
power the Committee to sanction a bonus without the intervention of Government
to nggas,who resign or are dismissed. The alteration pro need not, it is
4. Rules 6 and 7.—The Accountaut-Geveral considers that as in the case of the
local fund employés the qualifying service required to enable an em;ﬁ:y& of the
‘school to earn the whole of his bonus may be reduced to 25 years, but that the
pno?ortion of bonus earned for each year’s service from 10 to 24 years’ service shoul
‘be limited to so many thirtieths of the bonus accrued. He states that it would -
-create an unfair and unwise differentiation if the rules of the school are made more
favourable than the Provident fund rales of loeal bodies.
 Submitted that the Accountant-General’s contention is correet and the modifiea~
tion proposed by him may be accepted, since the additional burden on the school
funds involved thereby will not be so great as that proposed by the Committee.
5. It is for consideration whether before passing orders on the proposed altera-
‘tions, the remarks and suggestions of the Accountant-General may be communicated
Ao hid i to the Committee of Management of the
"W Fusnos—28.7.14. | Lawrenee Memorial sciool and they may
P RN | be asked to state if they aceept the

. alterations proposed by him.
T. KpiseNaswami Avvar—21-7-14.

A draft memorandum is submitted for approval.

TK.-27-7-14.
C. 8. ANANTARANA AYYAR-—29-7-14.

[Memorandum No. 495-2, Educational, dated the 29th July 1914.)

From the Direcior of Public Instraction, dated the 13th October 1914,
N. Ref. on Cur. No. 218.

The Committee of the Lawrence Memorial school does not accept the alterations
in the Provident fund rules p by the Accountant-General On the other
‘hand, it proposes to abolish the present rules al her, close the fund and start a
new fund with new rules, as, in its opinion, even alterations originally pro
by itself, while makiog the fund more acceptable to the staff, would still leave it
unsatisfactory from many points of view. Instead of modifying its rules in accord-
ance with the Provident fuud rales of other European schools in this Presidencu, it
proceeds to compare its rules with those of the Ruropean schools in Northern
‘India, and lays down a brief outline of its new rules on the lines of those rules, for
“the acceptance of the Government, stating that if the main principles were accepred,
it would consult its solicitors and draw up full and detailed rules, These new rules
-are—

(1) that a deduction of ove anna in the rupee should be made monthly, .

from the salaries of each member of the staff ;

(2) that this amount should be credited to a savings bank aceount in the
‘Bank of Madras — each member to have his individual savings bank book ;

(8) that the savings bank books should be kept in the Principal’s office ; and

(4) that an equal amount should be given monthiy by the school and credited
to the account in the savings bank account of each member.

The following are said to be the advantages of the new rules suggested :—
(1) That it would undoubtedly be a great gain to the staff and make them
more contented with their conditions of service ; and
(1i) That it would greatly simplify the keeping of the account of the
- Provident fund. P ; '

S i
- -
;

é
1
|
“ Ed

Tt is stated thav the extra cost involved by the introduction of the ne# rules
FEPELLR T Ml O eri0s - would be very small, being ouly Rs. 50
G.0. No. 142, Bdusstional, dated the 6th per mensem and that it could be well paid
* February 1914 & = out of the annual recurring grant of

Rs. 3,500 sanctioned by the Government
of India. ; '

» 2. The Director of Public Instruction states that the scheme proposed is practical
-and likely to meet, the ends in view, as improvements in the teachers’ prospects are
very necessary. -

8. In regard to the closure of the existing Provident fund and the abolition of
the present rules, it may be observed that the fund was started in 1908 and has

‘(‘ @.0. No. 826, Educational, dated the 10th thus been in existence for only six years,

December 19073 . From the notes with G.0s. No. 778,
Educational, dated the 30th November
1906, and No. 826, Educational, dated the 10th December 1907, it will be seen that
the rules were framed after full consideration and much discussion. In these cir-
cumstances, the suggestion that the existing fund should be closed and that the
sment rules should be abolished will not be aeceptable to the Government. Nor
0es such a course seem to be necessary in the i:terests of the institution, since the
rules can be altered or modified, if necessary, so as to be more favourable to the
staff of the school ; and it was with this view that the alterations proposed by the
Committee were considered. :

4. As regards the new rules now
Compare rules (1) to (4) with the rules prin- proposed by the committee it may be
ted on 7 of G.U. No. 826, Educational, noted that they are not all new. The

dated the 10th December 1907. proposed rule (1) is the same as the
existing rale 1.

There is not much difference between the existing rule 2 and the proposed
rule (2), especially as the contribution levied is, under rule 4, returnable to the
contmbutor even in the case of his dismissal. Aceording to the proposed rule (8) the
Principal is to have the custody of the individual savings bank books, while, under
the present rule 2, the common savings bank book is kept by him. The real
difficulty is about proposed rule (4).

Under this rule, a bonus of one anna in the rupee of salary is to be given
monthly from school funds and credited in the individual savings bauk account. In
other words, cent per cent bonus is proposed to be given, whatever may be the period of
service, and even in cases of dismissal. Under the present rules 6 to 8, a gratuity
will be paid only when the servant has completed five years’ service and retires on
medieal certificate, or on superannuation, or on abolition of appointment, and the
amount of gratuity will be calculated at so many thirtieths of the total amount standin
to the credit of the seivant as correspond to the number of years during whicg
confributions have been levied. Having regard to the financial ¥ position of the
school, a cent per cent. bonus for any
period of service cannof, it is submitted,

dated the 11th June 1918. be allowed. Of course, the Government
» of India have recently given a recurring

rant of Rs. 15,000, but thi 1

Vi:ch.O. N°-|i)412£Ed“°:ﬁ°ln::; d“f“d the 21?‘ igntended T to cover th,e l;lss séss;ﬁ);iutbls
va:::ru{ent of Ind?:, No.elbéé :;:tl;‘l lh: the fa;lulrl'e of the Press and to meet the
18th October 1914 4 cost of the reorganization of the establish-
ment sanctioned in G.O. No. 950, Educa-

T Vide paragraph 5 of letter to India No. tional, dated the 29th October 191z, and
fgfa Educational, dated the 1ith June gpy surplus that may be left will be

> required for meeting the cost of any addi-
+ The Princisal has mentioned this in his tional establishment which the committee
memorandum, may ;"_. propose as a reserve for leave

» vacancies.

* Pide paragraphs 2 to 4 of letter to the
Government of India No. 558, Educational,

Nores to G.O. No. 227, Evveatronar, 26ru Frervary 1915, 5
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Norzs 1o G.O. No. 227, Evvoarroman, 26re Faeruiry 1915,

J 1S
L e Bk A

accept the |

Fiwanorar, DepARTMENT,

mp}thdpdhnho?l'inthemlu 4),(6) The existing Provident fund for the servants of the Lawrence Memorial school

g i was instituted with effect from the 1st
6.0. Noim821860‘lrﬁdnoatxonal, dated the 10th Japuary 1908, and is compulsory _for
December 1907. those members of the staff who joined the-
school after the fund was started. The rules regulating the fund will be found on
7-8 of G.O. No. 626, Edueational, dated the 10th December 1907. The fund

in its existing form is reported to be unpopular with the school staff and the committee
of management consider that it is unsatisfactory on many accounts. The committee
therefore propose to wind up the affairs of the existing fund and start a new one on
more acceptable terms. This proposal the Director of Public Instruction supports

with & view to remove discontent
s the l%mnthepnhmntmywbe -

B Goraracmamr—12-11-14,
- T Krisnmaswanr Avvar—I2-11-1

*~ Ithink that the Director of Public Instruction should offer his remarks on the -
- above—before we send the matter to the Financial Department. ‘ : :

‘nx“ ‘-—:-?-“‘ ‘(;If

ey

SR o

% o e

R R AT
R R

T BORHR G Dde B st - P. Rancorara AO“‘""""“G"H-]‘!,‘ and suggests that Government may express their views as to minimam service for a
AR ol A R T ; LR VO R % 3 (et WAL B[] 4 & SRS SEITE ST £ 11 : $ g i ( 1 1
el , i Vo B e A o e ¢ bonus and the maximum service for a full bonus. The committee will then formu- :
- Tothe Dtnciorquu?Iw Instruction. Yy ¥ late a new set of rules. It does not appear desirable to insist on the continuance :
RTINS AR L of the present fund under existing or modified rules, and there is no objection to 1
il ‘ fites ARG 0 : & accepting the committee’s proposals pro-
e, e ' Ovricr or THE Drrscror o PusLio INsTRUCTION. B.L. A Laviig | Yided the fund ip its new form does not
| “..Jr. . L ol sl ot 235’“‘“* “ i mv;nba Y o ,4}; P A MAVIEER: | throw any appreciably large burden on

the finanecial resources of the school.

' In the first place I should like to support the contention of the committee that
the Local + oard Provident fund rules have nothing to do with the matter. The
object of having a fund is to make the conditions of employment in the school such
as to attract and retain a good staff. I also agree with the committee that the school
should be worked generally ou the lines of other similar schools and that the best
model for its Provident fund arrangements is to be found in the rules for similar
funds in similar schools. | AL RapY i p -

o1 Whatever new rules are drawn up they will of @ourse resemble the «ld ones in
many ways. - But as I understand it, it'is proposed to have néw rules beeanse what
1s wanted is a new fund to absorb the old.  This I think quite a reasonable sugges-

2. The chief points on which a change in the rules is sought are—
(1) The increase of the rate of contribution from the school funds from 75 per
cent. to 100 per cent. on the amount contributed by the staff ;
(2) The reduetion of the period of service qualifying for a fuil bonus from 30
to 20 years ; ' ; :
(8) The payment of a gratuity at the discretion of the committee in all cases
where a servant dies or leaves the school after five years’ service.

With reference to proposal (1) it is submitted that the present rate of contriba-
tion from school funds has resulted in a surplus of Rs. ©.660 on the 31st December

’ LB

5 : 3 . ) | 1915 and there is therefore no need to
% put §"_‘1°;8P".‘? present fund was started Government’s attitude towards Earopean .*'f Y, B. L. A. Laviix. | raisz the rate and unnecess:ril\? ixrlxciease
2 education has a.good deal 01_1”88‘1.‘-- Uvival s idaon ll f o 1 GalT N = _ the strain on the financial resources of the school for the present.

I do not suppose that in setting down the main lines on which they proposed to : "

Proposal (2).-—The Accountant-General considers that the period qualifying for

“ full pension mav be reduced to 25 years on the ground that servants of the Lawrence
f Memorial school have no elaim to be treated more liberally than Government servants
and employés of local bodies. As Gov-

:work a fund the committee could have foreseen that they: would be credited with the
intention of giving a bonus in all cases even of dismissal for misconduct or service
of less than five years. : Bavonotg i loailich

1 think they should be allowed to work out their_system in detail. It might 1 u:;mﬁ;: :xmri;o:tﬁ :: ﬁ: t;'; ;l;t:n sth o(;’(l, ernment servants become eligible for full
facilitate this if Government informed them us to what-minimum service should count - B BAE & oetiod of 35 yeers’ quaﬁf}'ing invaliding pensions only after a service

for a bonus and what for a full bonus. In view of the speciul circumstances of the service for full benefits is too long. of 25 years, the Accountant-General’s

case and on analogy with similar institution I think 5 years and 20 years are not : ‘ B. L. A, Laviis. | suggestion may perhaps be accepted.
unreasonable for these purposes. = r : _ | Gratuoities may, nowever, be calculated at

& i . , : J. H. Stoxg— 4-12-14, U I would not object to so many twentieths. so many thirtieths of the total amount
To the Educational Depariment, . B. L. A. Lavitis. | at the credit of the snbscriber as suggested

! by the Accountant-General.

Proposal (3).—The payment of a gratuity may be allowed at the discretion of
B AR | the committee in ali cases where a servant
B o | dies or leaves the school after five years’

) service except when he resigns or is dismissed on account of misconduct.

Epveationarn DeparruesT, 4

s 10 Di}x;echgr\T)f Publie 'Instruj)tibn supports the proposals of the committee to
oondiitli::: of :?nv;?:;;::: ?n vt::hwll:z:'l :: :3: a: ?o :’::m’g:ou"dd tlt):'t 1t will make the a . 8. Before the file is returned to Educational and before Government consider the
he thinks that the committee should be allowed to k S TERAIE A 8°.°d 't“ﬂ.’ and question of the elaboration of rules for the proposed new Provident fund, the
that it should be infor?:md tba: five ‘-’).e,,‘;?"’mim-,::fn ::%:'{ﬁ:%?d'zott:'; and 4] Accountant-General may be requested to advise on the revised proposals. The
b.onus, and 20 years’ service for a full bonus. [t is for consideration whet‘her, ino:h: B | Accountant-General’s views will materially facilitate the consideration of the revised
circumstances, the proposuls of the committee may be approved geuerally, and it may ) proposals. ;
be informed on the lines of the Director of Public Instruction’s suggestion. T'he- ‘ T. Hari Rao—18-12-14.

Fipancial Dopartment may, howeyer, e Qonsulte‘d. Will Accountant-General kindly advise on the revised proposals of the com-
T. KrisuNaswaMl Avvar— 11-12-14. mittee ?

Qe

2

B. L. A. LaviLre—25-12-14.
To the Accountant-General.

a L4 P ]_hueoum ACHARIYAR—]12~12-14.
To the Finaneial Depariment,

o
g
el |
e |
e |
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ot call upon the committee to draft a complete scheme
) &mﬁﬁnoe At &r;tt stage 1 will only npue‘

uwopimoh,uﬂoot the general ground on which any
LTt

(i) Asr the proposal that the scheme should be based on the rules for
ident funds for e: m&iools in India, I would point out that some of
the existing schemes, outlined in annexure A to the Chairman’s letter, are unsound;
and I cannot agree that the fact that they exist elsewhere is a sufficient reason for
introducing them here. At the same time, I am prepared to concede that in view of
the special field of recruitment of the officers concerned aud of the s conditions
- I think we may agree with the Acoountant-
‘General here. ; g o

d .

similar to those of Provident funds for
B. L. A. Lavitee.  local bodies.

. ii) If a separate savings bank account is opened for each member of the
" et _ o staﬁ,t.hex?:nwillnotinsnyaemebea
B. L. A. Layruis. . | ¢ Pupd”  And such a scheme would

. tly com licate the accounts, unless it 18 proposed that every member should be
_mgnqledy a fall bonus irr:ﬁﬂﬁm,of the length ofohis service or the circumstances of
is resignation or dismi '

(i) It 1s essential that amount of lbomuh efarned_ sho,ulclll prott’;mr? be:ithl:h'e
. Sl sy ength of service of the subscriber. 18
o, 1 palaci e ”unﬁm pghon' immaterial whether the progress is by
B. L A Laviter.  ocular yearly stages, or by setting two
or three boundaries at which a claim to one-fourth, half, three-fourths and full bonus
will be established. The amount of bonus credited to the depositor’s sccount at the
end of a year may be equal to his own subscription, but the whole of it should be
}B Lokiti payable to him only if he has put in a
: e VILE | minimum period of service in the school
__ and this minimum should not be fixed lower than 20 years and no bonus should be
| payable unless the total service is at least
. B. L. A. Laviiis. | §ive vears, when one-fourth the bonus
eredited to his account may be paid to him and, after that, he may be paid an addi-
tional twentieth of the bonus for every completed year of additional serviee. No

bonus should be payable in cases of dismissal or removal from service.
(iv) The rules may empower the committee to exemptbmembers of the staff
: Z s N from subscribing, by laying down rules,
Pages 67 of G.0. No. 426, ¥inaucial, dated gipmilar to those in rule 12 of the
the ¥ . General Provident Fund rules, regarding

approved life-insurance elsewhere.
L do not consider that any Provident fund rules would be sound, if they failed
to provide for points (ii) and (iii).

K. L. Darra—26-1-15.
To the Financial Department.

FixaxciaL Dgpartuest,

As suggested by the Accoutant-General, Educational may be requested to eall
upon the managing committee to elaborate a complefe scheme bearing in mind the
observations of the Accountant-General. That officer may tmen be reguested to
examine in detail the proposals and this department may likewise have some sugges-
tions to make. . i

At present the scheme is rather letohy. . t
T.HR.—29-1-15. & ;
<% .. . B.L A Laviiz—3-2-15.

?ﬁ@iﬁ&sﬁ“bf A kb in dilh bave outtine s this ia

of their service, the rules need not be

£
5
!
§
¥
H
!
&

Nomks 10 .0, No. 297, Byvoirionas; 26ra Fbmoany 1915,

~ Is not the committee’s echeme clear enough as it stands and are we not bound

~at this stage to specify the alterations in it whieh the Government think necessary ?
' ek ‘ A. BurrerwortH—7-2-15.

With reference to the Chief Secretary’s remark above, it is submitted that the
managing committee of the Lawrence Memorial school propose to wind up the affairs
of the present Provident fund and start another on entirely new lines. This proposal
the Director of Public Instruction supports and considers that Government should
decide as to what minimum service should ecount for a bonus and what for a full
bonus, and let the committee work out their system in detail. The Accountant-
General states that be cannot offer much useful eriticism on a scheme in such bare
outline us the committee’s revised suggestions are presented in and adds that if

x'3overnment call upon the committee to draft a complete scheme, he will be in a
better position to offer useful advice. The fund in its existiug form is reported to
be unpopular with the school staff and unsatisfactory in many respects, and it appears
desirable to call for u revised and more detailed scheme. The main principles and
conditions to be observed in framing the revised ruales are—

(1) The fund in its new form should not throw any appreciable additional
burden on the school funds.

(2) The minimum for any portion of the bonus and the minimum for the
full bonus should be fixed at 5 and 20 years respectively.

(8) A single savings bank account should be opened for the fuud as a whole.

(4) For five years’ service a bonus of one-fourth subseriptions to be allowed.
The amount of bonus after five years’ service should progress with the length of service
of the subseriber and should be ealculated us one-twentieth for each additional year
of completed service.

(5, The committee may be vested with discretionary power to grant bonuses
in cases where a subscriber dies or leaves the school after five years’ service except
when he resigns or is dismissed on acccunt of misconduct.

(6) If subseription to the fund isto be compulsory, the rules may empower
R e 95k b0 el o fund e the committee to exempt members of the
this ? I doubt staff from subscribing by laying down
P B rules similar to those in rule 12 of the
g General Provident Fund rules.
Pages 6-7 of G.0. No. 428, Financial, dated
tie 9th Jaly 1912

Please see memorandum No. 495-2, Educa- 2. The file may be returned to Edueca-
tional, dated the 20th July 1914. tional for further action.

T. H. ¥ —10-2-15.

With reference to Chief Secretary’s note of the 7th instant I may note that
the main items of the committee’s scheme are no doubt clear enough, but it seems
desirable, as implied by the Chief Secretary, to inform the committee whether those
jtems are acceptable to Government and if not what are the alterations which should
be made with a view to the preparation of the draft rules on the subject for the
approval of Government. The remarks of the Accountant-General on the com-
mittee’s scheme are, I submit, reasonable and sound, and if they are accepted by
Government it follows that all bat the first item of the scheme must be abandoned
by the committee and the items indicated in (1) to (6) of paragraph 1 of the
oéee-note substituted. The committee will practically be conceded what they
originally asked for, namely, calculation of bonus at one- tv_ventieth iqstead of at one-
thirtieth for each year of ecompleted service, and the minimum period required to
earn the maximum bonus admissible will be 20 years instead of 30 years as at present.
In other respects, however, the original scheme will ba entirely superseded.

8. L. A. Lavis—15-2-15,

WA
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The Government have no objection §

to the proposals of the Committee of
the Lawrence Memorial School, Ootacamung,

//Pu-vau,(
to close th‘Provident fund of .the
school and to start a new one on some-
what different lines, provided the

| fund~in its new form does not throw

any appreciable additional burden on

el
the f inanc'::i[mw& of the school,
The Committee will be requested to
elaborate its scheme, draw up full

and detailed rules)and submit them

to the Government through the Director

of Public Instruction and the Accoﬁntant

Genere ‘
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General, 1[n this connection the remarks

of the Accountant-Gencral contained in
Pl
»"
his note No oL .F.8-20-4589, dated the

17 &2 4 / . 26th January 191.5)“'111 be communicated

to the Committee for consideration,
7
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