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PREFACE TO THE PRINTED EDITION

In 1970, UNICEF, New Delhi, commissioned the services
of Indian Institute of Public Opinion to undertake a research study
on our behalf to determine the character of the unemployment
among the rural school drop-outs in two of the least developed
districts in India: Dharmapuri in Tamil Nadu and Ahmednagar in
Maharashtra.

The main objective was to delineate the elements in training

"and re-orientation of Education which would be required to relate

them to viable employment opportuniﬁes available within the
district. The conclusions highlighted the potential asset which
these rural youth could be for participation in the development of
their villages and their possible contribution as auxiliary workers
in the delivery of services for children.

There was a great demand for the original mimeographed
version and it was rapidly exhausted. The present printed edition
will be distributed to a wider group of governmental and non-
governmental agencies, universities and research institutes as well
as interested individuals with the hope that it will provide some
additional insights for action programmes aimed at mobilising rural
uneducated youth for participation in the development of their
villages and in devising work-oriented curricula relevant to the
district level requirements.

Warren Fuller
March 1973 Director India Programme Service
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“While 39 per cent of village leaders in Ahmednagar
think that the Government alone can solve the problems,
nearly 69 per cent of them in Dharmapuri hold that view.
In effect, therefore, almost everybody looks to the

Government”. (A finding in this Survey).

«The State shall promote with special care the educa-
tional and economic interests of the weaker sections of
the people, and, in particular, of the Scheduled Castes
and the Scheduled Tribes, and shall protect them from
social injustice and all forms of exploitation.” (Article 46
of the Constitution of India).

«Swaraj Government will be a sorry affair if people look
up to it for the regulation of every detail of life”
. (Mahatma Gandhi).
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INTRODUCTION

The Indian Institute of Public Opinion was assigned by UNICEF in June
1970 a research study of rural youth to determine the character of the
unemployment problem faced by young drop-outs from school in two districts,
Dharmapuri in Tamil Nadu and Ahmednagar in Maharashtra, largely with the
object of delineating elements in training and, conceivably, reorientation of
education which would help in their more rapid absorption in gainful
occupations.

When the scheme was originally conceived, it was intended that the prime
emphasis should be on fact-finding, physical and psychological, analysis of the
data both in terms of factors inducing wastage in the rural educational system
as well as in the family environment of particular drop-outs. It was not
designed, in the first instance, as a major enquiry into the degree of unemploy-
ment in general and of the absence of facilities for drop-outs in particular. As
the project developed, however, it became clear that there would be no major
fruitful line of enquiry which did not impinge at a very early stage on an
evaluation of employment opportunities in each district. The character of the
drop-out unemployment problem and much of the persistent character of rural
unemployment suffered by the young is related, it would seem, both in
Dharmapuri and Ahmednagar districts to the fact that the total employment
opportunities, irrespective of educational qualifications, are small in relation to
the number of those seeking jobs. Thus, while an analysis of the development
opportunities in each district was not part of the original terms of reference, it
became clear that in an action-oriented study, it would not be fruitful wholly to
‘jgnore the point that the total volume of employment in each district would
have to be enhanced if the employment of drop-outs was to increase. It is true
that in Dharmpuri district in particular, there is survey evidence that matri-
culates suffer almost the same fate as “drop-outs”. The heavy backlog of
matriculates seeking jobs might indicate that, until the matriculates had been
absorbed, there would be no adequate demand for the services of ‘“drop-outs”
even if further trained. We are happy one of the major conclusions of this
study is to the effect that the absence of demand for non-drop-outs does not
necessarily imply that, in the fierce competition for jobs in rural areas in both
districts, the drop-out would always lose against a candidate with slightly higher
educational qualifications. Indeed, a large number of occupations have been
identified where the disabilities of a drop-out are not prejudicial to employment.

However, it was very far from the intention of UNICEEF to evolve an
employment policy or even to outline a pattern in which future Government
policy could be framed. On the other hand, it was of central interest to deter-
mine whether there was scope for employment, both for drop-outs among boys
and girls for service areas in which UNICEF activities have tended recently to
be concentrated, Half a dozen of such activities present themselves at once :



nutrition for children, and, therefore, for pregnant and lactating mothers:
protection from epidemics by better village sanitation and good, if not al -
protected, drinking water; balwadis and school lunches for chi’ldren' fi w?lys
though this has generally been a separate activity, interesting younger ’ e onla ¥s
the adult literacy movement. Much of these health and alljed servizes phe e
been pursued separately and generally spasmodically and it was disappointin a\t/e
find both in Dharmapuri and Ahmednagar that they lacked co-ordination . g
general supervision. One of the most significant conclusions of our stud an.
thatt given the new integrated approach to these village “paramediiall’s:
services—as they are now frequently termed—a quite promising field of emplo
ment for drop-outs becomes possible. A large majority of village leaders pwﬁ, X
were interviewed both in Dharmapuri and Ahmednagar inclined to the’ vi ¥
that no significant improvement had taken place in their villages in the ﬁelgzv
among others, of sanitation, drinking water supply and primary health centré
services. Many of them also placed the health, sanitation and drinking water
needs in the category of the ‘most’ urgent problems facing their localities
Incidentally, other studies such as the ones conducted by the National Institut'
of Community Development in recent years in Lucknow and Hyderabag
districts have also indicated an increasing awareness of rural needs in the health
and sanitation, family planning and nutrition fields. It is clear the ground is
relatively fertile for an integration of these activities in each village and the time
is opportune for drop-outs who go back to these villages to be involved in these
activities where possible.

Much the most important practical recommendations of our study relate
to a description of the opportunities for these integrated health services. It has
been found that their financial demands are moderate and since the drop-out
girls and boys reside in these villages, no housing and travelling costsp ar
involved. Some villages are prepared to meet allowances out of thejr owri
resources; others may need to be assisted. But, if the prototypes suggested
provide even one job for either a girl or boy in each village, a major break
through for those drop-outs who are willing to reside in their village will ha )
been made. This, of course, cannot be all drop-outs, for the urge for chan ev_e
marked even when, as the survey indicates capabilties are very low. It iscgl .
that in addition to major training opportunities for jobs in villages are visit:lar
one of the purposes of this study had necessarily to be an investigation into tlf’
possibilities of creating new opportunities, better tailored to other dro ¥
capacities. We consider that this portion of our investigation has ajso I:)-: y
rewarding, for it presents a view on a new market to be called the “Periph er;
Market” in which, it would seem, drop-outs could, with their own initiati\?e ;rad
the assistance of others, acquire a footing in- a number of callings which :
currently outside what is ordinarily called the market economy. As we see }'te
pressures of supply and demand operate with jobs registered at the Emplo mel 1’;
Exchanges. These jobs, as a consequence, are related to the currentywan
appropriate to each calling. There is little means of securing more jobs atge
lower wage for a variety of reasons, largely institutional. It is also natural in

-this area of imperfect competition that qualifications, as well as some oth::-
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considerations like influence, determine a level of wages somewhat higher than
most drop-outs would expect, but this suggests at once that a search may need
to be made in a more favourable environment, There is, in fact, a more
sheltered submarginal market in which products to be made are perhaps below
standard, wages to be paid to the drop-outs a little below those acceptable to
matriculates, and finally, areas of work where education itself is less important
than considerations of loyalty, hard work and general discipline are visible. The
identification of a considerable number of occupations of this kind, as well as
areas in agriculture and animal husbandry which yield to what might be
described as the peripheral wage strategy, has therefore been attempted. It
would certainly seem as though what has been developed on a prototype basis
for the districts of Dharmapuri and Ahmednagar has quite considerable possi-
bilities and could provide a substantial expansion of opportunities for drop-outs
all over the country. :

At present, there is no matching of drop-outs with any jobs at all : and
the tragedy of the current situation, revealed in many studies, is that the whole
relevance of the educational system has not registered either on the drop-outs
or on their parents. For the most part, the employment that drop-outs have
found—and this is surprisingly large in both Dharmapuri and Ahmednagar—
are related to ancestral callings when they go back to their villages and is hardly
improved, either in wage or capacity to teach, by a course of literacy. This is
because the new technologies call for much more than mere literacy. One of
the most important sections of our study deals with the quite different courses
of training required to prepare drop-outs for jobs, whether in agriculture or
small-scale industry. In other words, schooling by itself leads mowhere: in
Dharmapuri in particular in a control sample of matriculates, it was found that
just 2.5 per cent of matriculates found jobs outside their villages. In the case of
girls the difficulties are greater : in Dharmapuri the parents seemed particularly
anxious to arrange a marriage before the age of 13 and thus a separate social
barrier was raised to the completion of the school course. There were
indications that both the educational system and the social environment were
impeding rather than assisting the absorption of the school going population
into particular jobs : thus both educational and social reform or adaptations in
curricula and training opportunities are part of the problem : to these, of course,
are added the particular disabilitics arising from a student’s health, socio-
economic status and class or caste. Nearly three-fourths of the drop-outs in
Dharmapuri and just under half in Ahmednagar belong to the scheduled or
backward castes. The parents of between 60 to 70 per cent in both Districts are
either illiterate or have not gone beyond the primary stage. These figures clearly
indicate the milieu calls for as much treatment as the student to be aided.
Obviously, the advantages of a longer education for children are not recognised
in most rural homes. A motivational campaign for parents, particularly pro-
viding mothers with functional literacy is necessary. Indeed the whole District
must be permeated with knowledge of the importance of education as a vital
stepping stone to a different world. The radio and all mass media must be
harnessed to the task both in and outside the schools.

-



The Integrated Approach

¢ It wil} b:; ;cen that this study otiginating in the attitudes a
of young rural drop-outs and the openings avai :
their limited skills has broadened, iievitibly, a;;t:‘::’:::{;s;: t:fc dgsmand f9x
the rural environment which greatly hinder remedial action SOsz tacles in
particu!.a‘ﬂy in respect of girls, and the low income returng frt;m a r? Kustorns.
?ural artisan occupations decree both a lack of interast in retemifn cuf ‘g‘e ind
in school and an incapacity to provide incentives to leave the tradit; o ] children
of a stagnant rural society. It is clear that the outlook of drop-o t(’na grooves
altered unless the vital messages of the power of knowledge a:{’i :LS cannot ba
ties to be derived therefrom are driven home at the village and not :t‘:iz(;gl‘l::;
)

only; also that health and nutrition occupy a central place ; -
and employment strategy. piace in fature educatipnal

nd capabilities

Ins the end this involves an integrated patt e )
educational system is made more relgevant apnd z?pzft ;l‘;f t":isulil‘:f: hm which the
welfare are made available by a totally new conception of heal:;"ﬂ&agt‘:s‘ for
sdult literacy and general welfare services, In this senge this stud f’ Butrition,
drop-outs opens a possible world of new employment fo; the ouy ocussing on
with remedial action in what may truthfully be describeq asy A ng, mtegtat'ed
sural societies. Education, Employment and Enrichment are 1?:;;"- of our sick
sense, merged together in a single enterprise. This detracts nothin; 1? & greas
precise and limited objective of our study 1o improve the ot fx rom the
drop-outs. It suggests, however, that the task of thejr rehabilitat‘o Young rural
that of the society in which these drop-outs reside as it i of t!ion 18 as much
institutions which have hitherto been unable to give them the f ﬁedt}canonal
capacity to find jobs suited to their needs. qualiications ang

CHAPTER 1

Genesis and Scope of the Survey

Objectives of the Survey

1.1 The Rural Youth Survey in two districts of India, one in Tamil Nadu and
another in Maharashtra, had its origin in a Project Proposal formulated by the
Indian Institute of Public Opinion and submitted to the United Nations
Childrens’ Fund late in 1969. The object of the Survey was to measure
the opportunitics for gainful occupation for rural youth { ou
o who were both out-of-school and out-of-work, within the exist-
ing framework of the rural economy, pending long term solutions to the prob-_
e or umemployment. Based on the conclusions of the study, it was intended
to make proposals for training programmes for this segment of rural youth to
enable them to develop new skills oriented to their current needs and the poten-
tialities of development of agriculture and agro-based industries and occupat-
ions in their own environment. It was proposed to gather data both through
desk research and a field survey, the former covering the existing material and
manpower resources and scope for their development, and the latter to
study the human factors to gain some insight into the psychological and socio-
economic aspects of rural youth and the main factors responsible for the
wastage of educational opportunities and manpower.

Terms of Reference

1.2 The Project Proposal secured the prompt and enthusiastic approval of the
UNICEF early in 1970 and the Survey was sanctioned for completion within
18 months and formally commenced on June 1, 1970. The terms of reference
1aid down at this stage made it clear that the UNICEF’s primary objective in
the commissioning of the project was to obtain basic information to be used for
the development of realistic services for in-school and out-of-school teen-aged
rural youth (i.c. aged 13 to 19), with particular reference to job training and
income earning opportunities in the rural areas in which they live. It was ex-

that the enquiry would provide a basis for a national plan of purposefu!
services for and by adolescents in rural areas as an integrated part of futurs

planning.
Selection of Districts .

1.3 The selection of the two Survey districts was completed by the UNICEF
in consultation with the respective State Goveraments. Naturally, the State
authorities desired to study the problem in the least developed areas where new



occupations were not emerging rapidly emough to give opportunities to the
educated or half-educated youth coming out of schools. While the Maharashtra
Government chose Ahmednagar district in view of its special characteristics
of backwardness, an earlier enquiry having been completed in the adjacent
backward district of Osmanabad, the Government of Tamil Nadu indicated by
August 1970—its preference for Dharmapuri district which was one of the least
developed in the State. These were accepted by the UNICEF and the Indian
Institute of Public Opinion.

1.4 The questionnaire and the sample design were then pre-tested and finalised
and the number of interviews to be conducted also decided before the regular
field survey commenced early in 1971, As the Survey was in progress, certain
further clarifications were made regarding the scope and coverage of the Survey
during consultations with the UNICEF authorities. It was emphasized during
these discussions that the IIPO Survey should provide as much complementarity
as possible with the Osmanabad study carried out by Dr. Nandedkar on behalf
of the Education Department and Manpower Unit of the Maharashtra Govern-
ment.

1.5 The inclusion of a sufficient percentage of girls in the sample was also
stressed with a view to examining the scope of their participation in auxiliary
services for children and women in the fields of nutrition, balwadis, para-medi-
cal services etc. The need for an integrated approach to problem of education,
vocational training and these services was recognized as also the importance of
techniques of motivation of the youth and the community to which they belong.
This naturally led on to a search for the most effective means of communica-
tion. It was also indicated that the survey should explore certain relationships
between the early child care group and the preparation of a child for future
employment, thus extending the area of enquiry into such matters as pre-school
child care and training.

Previous Surveys

1.6 It would be relevant at this stage to make a reference to some previous
studies of similar aspects of youth, rural and urban. The Osmanabad Survey,
referred to earlier, was one such carried out to study the occupational structure
and trends in development and attitudes of employers and aspirations of youth
on a sampling basis. In that report Dr. Nandedkar observed: “So far as is
known, this is the first time that the techniques of manpower planning have
been brought to bear at the local level for the definite purpose of aiding the
planners of education and the training programme”. The Osmanabad Surveyf
was followed by another, of a highly industrialised area, the Haveli Tehsil of
Poona district, where the problems were somewhat different. While both these
Surveys related to occupational education and training, other allied surveys
under the programme Qf Intensive Educational District Development Projects
were commissioned by the Government of India and reported to be in p,og,‘.j‘,,f

6

Lo

in Jalgaon (Maharashtra), Bellary (Mysore), Sangrur (Punjab) and Darbhanga
(Bihar). The details of these surveys were not available at the time of writing
this report.* It is, however, known that the Maharashtra Government has
selected four areas in the State with different levels of economic development
and has completed preparatory work for launching experiments in occupational
education and trainining on the lines suggested by these Surveys.

Follow-up Steps

1.7 Besides Dr. Nandedkar’s report on Osmanabad district and Haveli Tehsil
of Poona district, the Institute of Public Opinion has also followed with interest
the various steps under the Maharashtra Action Research Project for Occupational
Education and Training and the report by Mrs. Marian Alexander Frutschiona
«Workshop™ held by the Stanford University and Dr. Eugene Staley’s pioneering
and most illuminating work on the subject which sets out both the conceptual
framework and the general issues of development. In making the recommenda-
tions based on the Survey of the two districts, however, the Indian Institute of
Public Opinion has taken fully into account the various limitations imposed by
the special socio-economic conditions of the two districts on the diversification
of the occuptional structure and the need to take a practical view of the poten-
tialities for the employment of trained personnel in the next decade or so.

Sami)ling Design

1.8 The sampling design (Appendix II) had visualized about 1000 interviews

of rural youth respondents in the target group and an additional 250 interviews
among district and village leaders. A maximum number of 1550 interviews in
each district were planned to make allowances for infructuous interviews. As the
Survey was in progress, it was found necessary to include a larger number of
girl drop-outs than earlier planned for; it was also considered desirable to study
a control group and examine how matriculates (or those above the teenage
groups) fared in relation to school drop-outs in finding occupations or jobs for
themselves. The discretion given to the field personnel in covering these groups
resulted in a somewhat uneven number of respondents being covered in the two
districts chosen, but this has not influenced the general balance maintained in
the Survey between the teenagers q\nd those above them, or the conclusions

regarding each.

Coverage of Survey

1.9 In each of the selected districts, 60 villages (or clusters of villages) were
selected on the basis of the Census data of 1961 and were divided into three
categories A, B and C to represent respectively (i) villages with a population of
more than 2,000 with a high school; (ii) those with a population between 1,000
and 2,000 with at least a primary school and (iii) smaller villages, forming
clusters of four. Twenty interviews of drop-outs were planned in each village
in A and B categories and 40 in each cluster of the C category. On the basis
of school data and other local sources, lists of drop-outs were prepared; taking
care to include a sufficient number of girls and also to maintain a proportion of

+  For a detailed list of references, see Selected Bibliography at the end of this report.
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3:1 as between those who are out-of-job and others with jobs. However, it was
found necessary to make some departures from this basic design to prow;ide fo
the lack of a sufficient number of girl respondents or of unemployed/empl ;
youth in the target age groups in the selected villages. ploye

1.10  While Schedule IT of the questionnaire was intended to elicit responses

the family background, educational attainments, aspirations and other cha: ‘:
cteristics of the drop-outs, Schedule I of the questionnaire was designed ta
enable headmasters or senior teachers of the schools concerned to gi%/c th ¥
views while Schedule III and IV were addressed to the village leaders and distr?“;
leaders respectively to seek their opinions on the main factors responsible ;:r

the lack of educational, training and employment opportunities and the future

scope for their improvement and expansion.

1.11 Insum, the Field Survey covered a total of 3,245 intervi i
Al : 4 , erviews i
districts (slightly in excess of the number proposed) and was distribt?tt:lmh
follows: o

Table I: Distribution of Interviews in the Field Survey

Dharmapuri Ahmednagar To;al

Schedule I
Headmasters/Senior teachers 94 119 213
Schedule II
(a) School drop-outs
g;xgle 11-19)
ales 887 . 859
Females 387 209 1Zgg

(b) Matriculates or those
in 20-22 age group

Males 114 101 245
Females 69 24 91
Schedule II1
Village leaders 61 121 182
Schedule 1V
District leaders 93 7 170
Grand Total 1735 1510 3245

Terminology and definitions

1.12 The term school ‘““‘drop-out” has been used throughout this report to
denote young persons, particularly those in the age group 11-22, who have
attended school but have left it before completing the secondary school leavin
examination. Those who had passed the examination are referred to as “matrig.
culates”. The target group of the survey was the out of school youth who had
received at least three to four years of schooling and studied upto the primar
levels. A glossary of some other terms used in the report has been added a{
the end.

CHAPTER 11

Socio-Economic Features of the two
Districts

Demographic data

2.1 Though the two districts selected for the Survey have common characteri-
stics of under-development, they also differ in some ways largely because of their
terrain and natural resources and variations in their exposure to the winds of
development. Ahmednagar district (17,000 sq. kms ) is larger in area than
Dharmapuri (9,600 sq. kms.); its population according to the Census of 1971
is 2.26 million as compared with Dharmapuri’s 1.67 million. The population
density is lower in Ahmednagar (133 per sq. km.) than Dharmapuri (174 per
sq. km.). These are well below the average densities of each of these States as a
whole (Maharashtra 164, Tamil Nadu 316) and the national average (182), thus
showing that population pressure on land is not the main cause of backward-
ness of the two districts. Both have shown a relatively high decennial popula-
tion growth rate during 1961-71 (Ahmednagar 27.6 per cent: Dharmapuri 25.7
per cent); in both, the sex ratio is near normal. There is, however, a great
disparity in the percentages of literacy in the two districts which has a direct
bearing on the theme of the present Survey. Dharmapuri with an overall literacy
rate of 22 per cent (31.3 per cent for males and 12.5 per cent for females) is
clearly behind Ahmgdnagar’s 36.45 per cent (49.5 per cent for males and 22.8
per cent for females). The percentage of rural female literacy in Dharmapuri
(10 per cent) is only about half that of Ahmednagar (19.86 per cent). These
literacy ratios are partly explained by the relatively greater urbanisation of
Abmednagar (11 per cent) than of Dharmapuri (8.5 per cent). While the latter
has only two municipalities, each with a population of about 30,000, in Ahmed-
nagar there is one large city—Ahmednagar town—with a population of over
100,000 and three other towns each witha population between 25,000 and
40,000. It is, however, significant that the rate of growth in urban population
during the last decade (1961-71) is higher in Dharmapuri (54.28 per cent) than
in Ahmednagar (33.47 per cent). This may be explained by the fact that the
earlier urban base being much more narrow in Dharmapuri, expansion express-
ed in terms of percentages is larger, especially when the big villages develop into
small towns. Also, the relative lack of employment opportunities in the rural
areas of Dharmapuri has perhaps induced larger migration to nearby towns. But
these differences in the trends in urbanization do not materially affect the pre-
dominantly rural character of the two districts. )

Geophysical Features

2.2 There are also some common geo-physical characteristics in the two
districts. Both have large hilly and forest tracts in which scheduled castes or



MAP OF AHMEDNAGAR DISTRICT

(SHOWING TALUKS )

SANGAMNER

.
.‘).u..-.‘-.
Can,
.
t

'\ RAHURI
: [ ] SHEVGAON
q.‘.."’!._,n.“"“

PATHARD!
|

ACIALT YL P

Yo POONA
NATIONAL HIGHWAY =—===
OTNER ROADS v——
RAILWAYS , D aiabdadsd

tribes live; both have a low annual rainfall between 50 and 85 cms. and are
susceptible to spells of drought and food scarcity. Of the two, Dharmapuri
has a more moderate climate and a higher rainfall (85 cms.) than Ahmednagar.
In Dharmapuri there is only one major river, the South Pennar (on which a
dam has been constructed near Krishnagiri); the Cauvery skirts it round and
touches it only tangentially at the Hogenakkal falls. Ahmednagar can boast
of five rivers and an equal number of tributaries. This perhaps accounts for
the larger proportion of irrigated area (10 per cent) to the total cultivated area
in Ahmednagar than in Dharmapuri (5 per cent). But a major difference bet-
ween the two arises from the high proportion of cultivated area to total area in
Ahmednagar because nearly one-third of Dharmapuri is covered by hills and
forests; the cultivated area in Dharmapuri is about 400,000 hectares as com-
pared with three times that area in Ahmednagar for a population only one-third
larger.

Economic Pattern

2.3 Other variations in the characteristics of relative backwardness of
Dharmapuri follow from these basic demographic differences. The cropping
pattern however is very similar (except for some wheat grown in Ahmednagar).
Both districts are growing the coarse foodgrains (millets), seasamum, groundnut,
cotton, sugarcane, with some orchards for fruits. But the scale of agricultural
operations is naturally larger in Ahmednagar. Another major difference is the
greater industrial development of Ahmednagar, where there are 284 factories
and 590 Small Scale industries employing about 75,000 persons in all. In
Dharmapuri there were only 28 factories in 1968-69 with an employment of
about 390 persons (of whom only 86 were women); there were besides 58 units
classed as Small Scale industries employing 450 persons of whom 100 were
women. Village industries (mostly oil, palm gur, pottery and bee-keeping)
employed about 2,572 persons mostly in the cooperative Sector.

Clearly Ahmednagar has a more diversified economic base which could
enabde it to create more job opportunities or self employment occupations for
jts youth. While Dharmapuri had one industrial estate and two more are under
consideration, Ahmednagar has already 30 such estates established during the
last decade. In the context of its larger area, however, Ahmednagar with 174
kms. of railway track is behind Dharmapuri (224 kms.) and has less roads per
sq. km. of area. While in Dharmapuri official interest in its development did
not begin in real earnest until it was separated in October 1965 from the larger
Salem district of which it was a part, Ahmednagar seems to have made consider-
able headway in developing its infrastructure from the beginning of the sixties
under the Third Plan, with its Zilla Parishad becoming a spomsor and active
instrument of development activities over a wide field.

Infrastructure for Development

2.4 Tn spite of the earlier start which Ahmednagar had in respect of develop-
ment activities and its more diversified economy, there are differences in the
infrastructure for development which seem to favour (see Table) Dharmapuri on
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the whole except in the matter of banking and cooperative institutions and
communications :

Table II : Indicators of Infrastructure Development

Ahmednagar Dharmapuri
1. Commercial Bank Offices (1970) 39 16
. Co-operative Societies (Numbers) 1548 340
3. Roads (kms.) ,
Major 1706 2416
Minor 2410 727
4. Railways (kms.) 174 28
S. (a) Post offices 477 473
(b) Telegraph offices 41 30
(c) Telephones 1197 439
(d) Radio licences 16217 987
6. Electricity
Total No. of villages 1318 655
Villages electrified 431 .

Social Indicators

2.5 (1) Dharmapuri : 1t was pointed out earlier that the
belonging to the Scheduled Castes and Scheduled Tribes j
200,000 in 1961, comprising about one-sixth of the populatio
same proportion has been maintained, they should now nu
(but details are not yet available from the 1971 Census).

number of persons
n Dharmapuri was
n that year. If the
mber about 275,000

Apart from its predominantly rural character
‘“urban” population), about 10 per cent of Dharmap
lets with less than 500 persons each, living generall
But 500 of the remaining villages are large, having more than 2000 persons, of
which 254 had more than 5000 persons each. The typical village is thus.
medium, or large-sized, and hence the district is in an advantageous position for
communication and motivation techniques

and for developing the social and
economic infrastructure. Dharmapuri’s 16 Panchayat Unions comprised 22
major and 566 minor panchayats. The occupational classification of the popu-
lation in the latest 1971 Census shows a high proportion of non-workers, the
bulk of them women.

(in spite of an increasing
uri’s 655 villages are ham-
yin forest and hilly areas.

~ Table III : Occupational Classification : Dharmapuri

Population Workers  Cultivators Agricultural  Non.

Labour Workers*

Total 1,674,193 631,817 352,130 151,906 1,042,376
Males 850,019 490,801 305,327 94,528 359,218
Females 776,332 141,016 46,303 57,478 683,158
R Id include children, old d i .

T s o e h e e . vren s ssin sny e
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(2) Ahmednagar : About one-seventh (258,000) of the total population of
Ahmednagar in 1961 comprised the Scheduled Castes and Scheduled Tribes
with the former widely scattered and the latter largely concentrated in Akol;
Taluk. Landless labour constituted 9 per cent of the population about the
same as in Dharmapuri. Unlike Dharmapuri, however, about 60 per cent of
the villages in Ahmednagar had a population below 1000 in 1961 and another
25 per cent population below 2000. The point to observe here is that where
the small village is the type, some of the problems of communication, motiva-
tion and organisation of services become more difficult.

The occupational classification under the Census of 1971 i i
Table below : : is shown in the

Table IV : Occupational Classification : Ahmednagar

Population Workers Cultivators  Agricultural Non-

Labour Workers*
Total 2,266,555 828,743 377,637 245,382 1,437,812
Males 1,158,571 589,710 287,830 138,931 568,861
Females 1,107,984 239,033 89,807 106,451 868,951

A significant difference between Dharmapuri and Ahmednagar is the
relatively lower population of cultivators for a much larger cultivated area in
Ahmednagar, showing a much higher average size of holding. This may well
mean that under-employment in agriculture ifself is much lower than in Dharma-
puri, except during spells of drought to which the district is prone.

RSO NTSRAIE SI

+  Non-workers would inctude children, very old persons and women not seeking atty emplo
ment. These figures do not reveal the extent of unemployment, Y-
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CHAPI1ER III
The Educational Background

Pace of Educational Expansion

3.1 In both Ahmednagar and Dharmapuri, there was a general expansion of
the number of educational institutions and enrolments of students during the
sixties as part of the nation-wide efforts to fulfil the Constitutional directive of
providing schooling facilities for all children up to 14. (In Maharashtra, there
has been some rethinking since 1966 on the need for re-modelling the educa-
tional system to evolve an integrated scheme of general and occupational educa-
tion and training, both within and outside the school system and for paying
special attention to the needs of out-of-school youth. Some experiments have
been launched recently in the State). In Dharmapuri district where the oppor-
tunities for employment are more limited than in Ahmednagar, the linear expan-
sion of school facilities has only helped to swell the ranks of the drop-outs and
the educated unemployed.

3.2 The table on the next page presents the rate of expansion in Ahmednagar
of schools and students :

The number of pre-primary schools in Ahmednagar, has gone up from 9
in 1967-68 to 12 in 1970-71, with enrolments increasing from 676 to 889. There
were 9 Colleges in the district for higher general education with an enrolment of
6081 boys and 934 girls in 1970 : nearly 60 per cent of those students belonged
to the colleges located in the headquarters of the district, Ahmednagar Town.

For professional education, there were 3 colleges for training graduate
teachers, one for law and one for Ayurveda (indigenous system of medicine). At
the undergraduate level, there was one industrial training school (1.T.L) one for
other engineering studies and 3 institutions for nursing; only one institution
(Government Technical School) was in existence at the school level for technical
education (which presumably was open to pre-matriculate drop-outs) but here
the enrolment has steadily declined from 296 in 1968-69 to 196 in 1970-71, per-
haps because its usefulness in providing jobs was not large. There were about
17 other vocational centres giving training in trades and professions to about
2000 students. '

Dharmapuri

3.3 A somewhat different picture emerges in Dharmapuri because of its

. relative backwardness in several respects. There were only two arts-colleges in

the district with a strength of less than 1000 in 1968-69, with hardly any female
students on their rolls.



Table V : No. of Schools and Enrolment in Ahmednagar

1965—1971

High School

Primary

Year

Boys Girls Total

Schools

Boys Girls Total

Schools

50,494
45,363
50,821
47,026
50,680
52,325

8,828

41,666
35,693
39,920
44282
47,061
48,284

142
164
197
201
213
219

286,079
299,031

105,932
111,784
119,162
116,253
121,667

124,731

179,947
187,243
190,304
191,156
197,822

202,435

1966
1998
2063

1965-66
1966-67
1967-68

9,668
10,901
12,738

315,466
307,409
319,489
327,166

2011*

1968-69*%

13,619
14,041

008
2005*

1969-70*
1970-71

#Excludes Schools not under the Zila Parishad.

Table VI : No. of Institutions in Dharmapuri

on 1-8-1971
Colleges 2 Primary Schools
Lower
High Schools Elemeatary 1427
Boys 94 Junior Basic 1
Girls 7 —_—
—_— 1428
101 Non-General Education R
—_— A : Training Schools
Middle Schools
Basic 2
Higher Non Basic 1
Elementary 191 B : Adult Schools 5
Senior Basic 8
' _— High Schools with diversified
199
—_— Engineering 5
Secretarial 7
Agriculture 3
Dharmapuri :  Figures of Enrolment in Schools
- Primary Middle & Secondary
Year (I.to V) (VI to XI)
Boys Girls Boys Girls
1967-68 94,542 59,978 27,403 8,2_93
. 1968-69 114,805 69,308 39,402 16,723
1969-70 114,794 74,320 33,364 13,330
1970-71 119,876 78,853 33,200 13,423

There were besides, 8 Senior basic schools with a strength of 6023, and
one junior basic school with 687 students; in both there were roughly equal

proportions of boys and girls.

There was one teachers’ training institution with 200 men and 60 women
undergoing training in 1968-69 : There was also one basic training institution
for men with a strength of 349 and one for women, with 249 in the same year.
The only Industrial training school in the district (LT.L) located at Hosur
turned out the following numbers of personnel in 1970 : Fitters (22) Mechanics,
composite (10), Mechanics, instrument (14), Mechanics, Motor vehicles (36),
Turners (2), Welders (29), Wiremen (12). There is also one Agricultural Training
School, in Dharmapuri Taluk with an annual intake of 20 trainees.
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Stagnation and Wastage

3.4 Except for the data later presented on the basis of the sample survey of
selected schools and hoseholds in the two districts, no details are available of the

rates of stagnation and wastage in Ahmednagar and Dharmapuri. There is

nothing to show that the experience of the two districts has been substantially
different from the All-India and State estimates of wastage at the primary level
which are reproduced below : :

Table VII : Total Wastage Rates in Different Classes per 100 pupils
admitted to Class I (1959-60)

5o o W Gy G
All-India 64.0 63.8 14.8 11.6 9.8
Madras : 52.0 48.6 19.4 18.2 13.8
Maharashtra 62.1 66.2 15.1 7.6 11.1

Sexwise Wastage Rates of Enrolments in 1959-60

Class 11 Class III Class 1V Class V
Boys Girls{ Boys Girls | Boys WWGE—m

Alllndia 388 436 109 123 74 84 68 68
Madras 242 212 96 107 94 118 56 14
Maharashtra 36.2  47.9 84 109 4.3 5.4 6.0 8.1

Source: The Education Quarterly, Oct. 1968.

But since Dharmapuri is one of the most underdeveloped areas, largely
rural in character and with a substantial proportion of Scheduled Castes and
Tribes, these State averages may not represent the approximate rates of wastage
in the district. But the variation and the disproportion in the relative numbers
of pupils enrolled at the primary, middle and high school stage (shown above)
give some idea of the magnitude of the wastage that occures at the primary
levels.

The population of drop-outs in the 11-22 age group, as of 1969-70, has
been roughly estimated at 125,000, as against the aggregate school-going popy-
lation of about 250,000 in Dharmapuri and at 160,000, as aginst the total
school-going population of about 400,000 in Ahmednagar. The estimated popu-
lation of drop-outs in either district represents the cumulative total of those who
dropped out of school during the decade ended 1969-70,
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CHAPTER IV

Occupational Structure and
Employment Trends

A. The Pattern in Dharmapuri

4.1 In Dharmapuri the occupational structure and manpower distribution in
the traditional sector is determined by the needs of agriculture and the various
local services which cater to the requirements of cultivators. Details of some of
these may be available when the details of the Census report of 1971 on the
occupational structure are published; only rough estimates are now possible but
in an economy which is not sufficiently diversified, these are reliable enough for
our purposes, though they exclude persons engaged in a wide range of personal
or domestic services (e.g. laundry, hair dressing, bullock cart transport for hire)
or other forms of self-employment. According to the data with the District
Collector, about 3000 persons were estimated to have been employed in
Dharmapuri district in 1968-69 in village occupations such as carpentry, black-
smithy, bee keeping, coir, oil pressing, gur and country sugar making, brick
manufactures and pottery.

4.2 The main sources of data on employment trends in the non-agricultural
organized sectors are the Quarterly Employment Market Reports which are
based on statutory returns furnished by establishments employing (on wages or
salaries) 10 persons and above in the private sector and all establishments in the
public sector. They therefore exclude agricultural and household occupations
and small scale or cottage industries. The District Employment Officer is the
agency for obtaining and recording the data, as also for registering unemployed
persons and placing suitable candidates with employers (public or private) who
notify vacancies in their establishments. These quarterly reports thus provide a
very useful guide to employment opportunities in each district, the skills
required and offered, and the labour force in and out of work in the non-
agricultural sector. The limitations are that small and self-employed sectors

Table VIII : Dharmapuri : Main Categories of
Private Sector Employment

Mining & Quﬁrrying 161
Manufacturing
Rice Milling ' 37
Sugar . 410
Qil 29
Sago 158
Beedi Manufacture 100



Handlooms 21
Matches 112
Bicycle assembly 49
Stone polishing 452
Maiscellaneous 139
Construction

Buildings 495
Roads 1562
Waterways 100
Trading

Foodstuff 220
Retail trade 37
Banking & Insurance 338
Transport 546
Education 212
Medical 146
Recreation 408
Catering 332

6374

are excluded from their purview; not all persons who want work come forward
to register themselves and some who have a job but want a change may also
register. Subject to these qualifications, however, EM. data have proved
helpful in the present study.

4.3 In the reporting sectors of private employment which are within the know-
ledge of the District Employment Officer, at Krishnagiri, Table VIII Showsot‘;:
main lines of employment for the numbers shown against each, e

According to the Employment Market Report for December 1971, t1,
main lines of employment in the public sector which is really the dyn; e
sector for new employment opportunities in Dharmapuri district were (@ mic
31-12-1971) as follows : S on

Table IX : Dharmapuri—Main Categories of
Public Sector Employment

1. Primary
Agriculture l 237
Forestry _ 324
Sericulture 55

11. Manufacture

Stone polishing 23
Wood & Furniture 61
Hardware - 38
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Y11. Construction

Buildings 13
Roadways 1752
Waterways 476
IV. Electricity Distribution 2567
V. Banking & Insurance 186
V1. Transport 36
VII. Communication 1137
VIII. Administration .
Quasi-Govt. 1307
State Government 4976
Educational
Technical 141
General 8775
Research 840
Medical Services 1248
Veterinary 144
Welfare 58 -
Community Services 685 -
Total 25,384

4.4 The recent trends in employment in the organised reporting sectors, both
public and private, provide an indication of the overall rate of growth of
employment opportunities in Dharmapuri outside the agricultural and

traditional sectors :

Table X : Dharmapuri—Growth Rate in Employment

{1966-71)
Public Sector Private Sector
I Total
Employ-
No. of Nos. No. of | Nos.
Date establish- employed | establish- | employed ment
ments ments
March 1966 - us - 1,897 13,419
March 1967 - 16,855 - 1869 18,722
March 1968 98 19,143 108 1,915 19,143
March 1969 11 20,038 228 3,907 23,945
March 1970 119 21,606 258 6,496 28,102
March 1971 131 23,658 261 7,780 31,458
Soutce : Employment Market Report, March 1971.
) 2



While part of the increase in the number of establishments and employment in
the public sector is explained by the nationalisation of banks, the main reason
for the growth is the expansion of development activities and social services
About one-fifth (6210) of the total employment (in both sectors) compriseci
women; the number was nearly equally divided between the public and private
sectors. While public sector employment has doubled in five years, it has more
than trebled in the private sector, giving an overall average rate of 3600 new
jobs a year which, prima facie, seems impressive.

4.5 However, any satisfaction over this trend will be more than offset by the
disquieting increase in employment indicated by the spurt in registrations
especially of educated persons, which has swelled the number of those on the’
live register of the employment exchanges during the last three years.

Table XI : No. of Persons on the Live Register 1969-1971

No. at the end of December

1969 1970 1971

1. Skilled workers or others with work
experience 1727 2483 3016

II. Persons with training or work

experience:

(@) Graduates 143 275 375
(b) Matriculates 1967 2863 4472
(c¢) Middle School Standard 1694 2206 3225
(d) Other literates 1797 1971 4050
(e) Without occupations . 507 1092 4138
Total on Live Register . 1,835 10,890 19,286
_ of whom women —_ 2036 2767

Source : Quarterly : Employment Market Report, December 1969, 1970 and 1971.

The unemployment trends indicate that while there has been increase in
joblessness even among persons with some work experience or training for
certain occupations, in the last two years the number of educated unemployed
without any experience at all or training is growing at a disquieting rate
Considering the unemployment among matriculates (4472 in 1971), the helpless.:
ness of the middle school drop-outs or the barely literate (primary school drop-
outs) is hardly surprising. There must, besides, be large numbers of those
looking for jobs on their own without taking the trouble of registering them-
selves at an employment exchange.

Shortages

4.6 The Employment Exchanges report persistent shortages of trained or -

experienced pcrsor;nel for maternity and health assistants, male and female
nursing orderlies and sanitary inspectors and sometimes also stenographers,
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Employment-Oriented Plans

47 With the special assistance offered by the Government of India of
Rs. 200 lakhs (as a Centrally Sponsored Scheme) for the rest of IV Plan period
(three years) the State and local authorities prepared a Master Plan for the
district, with an allocation of Rs. 67 lakhs for the first year 1970-71. Minor
irrigation, welis and pump sets and communications accounted for Rs. 61 lakhs
of this outlay, with dry farming, soil conservation, rural elecrification and
afforestation claiming the balance.

These schemes were expected to give employment to over 3000 persons a
year and did in fact partly account for the rise in employment since March 1970
(shown above). But their inadequacy for coping with the problem of rural
unemployment on the present scale is obvious.

B. The Pattern in Ahmednagar

48 The occupational pattern is more diversified in Ahmednagar. According
to the Lead Bank Survey (by the Central Bank of India) the number of artisans,
craftsmen etc., in the following categories were as follows in the district as a
whole (in the 1312 villages):

Table XII : Ahmednagar Occupational Pattern

Blacksmiths 2106
Carpenters 3204
Cobblers 2704
Potters 2862
Tailors — 5238
Weavers 3852
Basket weavers 838

With 284 factories, 590 small scale industries and several cottage indust-
ries all employing 75,000 workers {(far more than in Dharamapuri) the occupa-
tional base is wider in Ahmednagar. The working factories in 1970 were 232,
with an employment of 20,318 persons. In cotton ginning and pressing, beedi
manufacture, gur production, sugar factories, flour mills, large numbers are
employed; making of glass bangles, copper and brass vessels, brick making,
food products, silk and cotton weaving on hand or power looms are some other
lines of activity; the 30 new industrial estates are {raining small enterpreneurs,
mostly in enginnering works. : '

49 The Employment Market Information {corresponding to those given for
Dharmapuri) show the trends in employment in the organized reporting sector
for the last six years. ,
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Table XIIT : Ahmednagar : Growth Rate in Employment (1966-1971)

4.10 Employment in the private sector covered by Employment Market Infor-
mation is also much higher than in Dharmapuri; the total at the end of March
1971 was 27,142, About 409, were engaged in the manufacturing sector; sugar,
beedi manufacturing and cotton ginning being some of the main lines, employ-
ment was liable to seasonal fluctuations in levels of activity,

Date Public Sector Private Sector Total
December 1966 31,910 26,072 57,982
December 1967 35,962 26,169 62,131
December 1968 35,829 25,466 61,295
December 1969 37,137 27,006 64,123
December 1970 42,849 27,334 70,183
June 1971 43,149 23,577 66,726

It appears that though the public sector employment is at a much higher
level than in Dharmapuri, (nearly double), its recent growth rate in the last five
years has been much lower; the total employment in both sectors at the end of
June 1971 was 66,726 i.e. more than double Dharmapuri’s.

Table XIV : Ahmednagar: Employment in the Public Sector

Partly because of these job opportunities and partly perhaps because of
the inadequate development of the practice of registration at the Employment
Exchange, the total numbers on the Live Register are far below those observed
in Dharmapuri : in 1968-71, the following were the figures on the register at the

end of each December.

Table XVI : Ahmednagar : No. of Persons on the Live Registers 1969-7T1

No. at the end of December

Total Nos. Quasi  Local
Date  Employed Central State Govt. Bodies

March 1965 37,058 4,175 19,278 1,528 12,077
March 1966 35,619 4,369 15,308 3,435 12,507
March 1967 36,414 — —_ — —

March 1968 36,295 — ~ — —

March 1969 36,087 4,111 12,904 4904 14,168
March 1970 38,791 3,374 15,105 5,757 14,555
March 1971 40,386 3,460 16,193 5,753 14,980

Table XV : Employment of Women

Public

March 1969 3318
March 1970 3366
March 1971 3295

Private Total

5857 9175
6065 9431
6091 9386

Source : Employment Market Report, March 1971
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1969 1970 1971
I. Skilled workers or others with
training or experience 1728 1601 1912
II.  Without experience

Matriculates 1954 1854 2077
Intermediates 136 215 246
Graduate and PGs 197 250 284
Literate (below matric) 2633 2019 2122
Illiterate 144 96 186

Sub total 5024 4434 4915

Source : Employment Market Report, December 1971.

Strangely enough, there is a low proportion of the educated unemployed
on the Live Registers in Ahmednagar (compared to Dharmapuri) considering
the relatively larger number of educational institutions and enrolments. The
educated unemployed (without any training or work experience) is much more
of a problem in Dharmapuri because the occupational base there is narrow in
the absence of industry and the lower extent of cultivated area. It is also possi-
ble that the unemployed personsin Dharmapuri have shown greater initiative
by at least taking the trouble of registering themselves at ‘the Employment
Exchange if not by trying out possible avenues of self-employment. For the
matriculates and graduates of Ahmednagar, Bombay and Poona nearby are
bound to act as powerful magnets because of the larger opportunities there :
neither Bangalore nor Madras in spite of their occupational diversity will pro-
vide matching opportunities -of employment to the educated unemployed of
Dharmapuri.
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Shortage of Occupations

4.11 While Dharmapuri felt shortages of trained personnel only in the health
sector (maternity assistants, nurses and sanitary inspectors) Ahmednagar
reported shortages of both health workers (doctors, nurses, compounders and
malaria workers) and also of stenographers, teachers (science) and librarians.

Scope for Expansion

4.12 The recent development activities in Ahmednagar not only promise
further expansion of public sector employment but also secondary effects on
growth of jobs in the private sector. The Agricultural University at Rahuri
the Industrial Training Institute at Shevagaon to train craftsmen, one college a;
Shrirampur for training graduates in Teaching, one law college and one Arts
College at Ahmednagar will all increase the scope for employing educated per-
sons though one can question the relevance of the last two types of institutions
to the current problems of rural youth in the district.

The sugar factories in Ahmednagar have completed their expansion pro-
gramme and have absorbed about 1200 more workers. Industrial estates should
gradually do better and give wider opportunities. But in terms of numbers of
jobs, their contribution may still be small.
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CHAPTER V-

Dropout Trends and Characteristics
A: DROPOUTV TRENDS IN RURAL SCHOOLS

5.1 Some basic data, from which the proportion of rural drop-outs to the
total number of students enrolled at each educational level (e.g. primary,
middle and secondary) could be derived, were obtained from the survey
(Schedule I) covering headmasters/senior teachers in selected village schools in
Dharmapuri and Ahmednagar districts. While 94 headmasters/senior teachers
belonging to an identical number of schools were interviewed in Dharmapuri, a
somewhat larger number—119—of headmasters/senior teachers belonging to 93
schools were interviewed in Ahmednagar. Two successive reference years, 1968-
69 and 1969-70, immediately preceding the year of survey, were chosen for this
part of the study. ' I

Dharmapuri

5.2 The sample schools—94—formed 5.6 per cent of the total of 1,670 schools
in Dharmapuri district, as of 1968-69. They had 15,606 students on their rolls,
representing 6.7 per cent of ‘the total of 233,235 in all the schools in the district.

Nearly all the headmasters of the 94 selected schools confirmed that there
were large numbers of drop-outs from their schools; 55 per cent of them
thought that the number of drop-outs relative to student population had been
increasing in the five years previous to 1970-71. Figures of actual drop-outs at
the primary, middle and secondary levels were provided only for two years—
1968-69 and 1969-70; by relating these figures to the number of students enrolled
at cach level during either year drop-out ratios have been derived for presenta-
tion in Tables 1 and 2. :

The sex distribution of drop-outs in Dharmapuri for 1968-69 is 63 per
cent male and 37 per cent female. The respective figures for 1969-70 are 60
per cent and 40 per cent. This broadly corresponds to the sex pattern of
students enrolled at all levels; the relevant figures in respect of enrollments are
64 per cent for males and 36 per cent for females for 1968-69 and 63 per cent
and 37 percent respectively, for 1969-70. The sex distribution (69 per cent
male and 31 per cent female) of the sample..of 1,274 drop-outs figuringin
Schedule II interviews also corresponds to this proportion. .

5.3 The overall proportion of drop-outs to the total number of students
enrolled at all levels comes to 10.5 per cent for males and 10.9 per cent for
females. The corresponding ratios for the reference year 1969-70, are 10.0 per
cent for males and 11.2 per cent for females. The cumulative additions during
the decade, to the group of drop-outs should at this rate have raised their total
strength to a pretty large figure—125,000 in the 11-22 age group, on a rough
reckoning, as against the aggregate school-going population of about 250,000
(as of 1969-70) in Dharmapuri District.



According to Dr. Nandedkar’s report, on a survey of Osmanabad district
in Maharashtra, “a study of enrolment from standards I to XI during the
period 1957-68 reveals that, of 18,547 students enrolled in I standard in 1957-58,
hardly 5,852 students (31.55 per cent) have entered XI standard during 1967-
63”. He has also estimated that within the age group 12-24, there are in
Osmanabad district 103,600 persons who left the school in the middle—88,000
who dropped after passing V standard and 14,800 who left after passing V
standard but not S.S.C.

Table XVIL: Drop-out Ratios in Dharmapuri 1968-69
(Data relate to 94 selected schools in the Dist.)

The overall female drop-out ratios are somewhat higher than the male
drop-out ratios for both the reference years. Though female drop-out ratios are
somewhat lower than the male drop-out ratios at the primary level, they are
substantially higher than the latter at the middle and secondary levels especially
at the middle level. The desire of mothers for additional domestic help or for
withdrawing girls coming of age to conform to customs pertaining to special
social groups may also offer a barrier to their continuance at school

Ahmednagar

5.5 The sample schools—93—formed 4.4 per cent of the total of 2,114 schools
in the district, as of 1965-66. They had 17,562 students on rolls, representing
5.3 per cent of the total of 328,480 in all the schools in the district.

About 44 per cent of the headmasters thought that the number of drop-
outs relative to student population had been increasing in the five years previous
to 1970-71.

The sex distribution of drop-outs for 1968-69 is 76 per cent male and 24
per cent female and for 1969-70, 77 per cent and 23 per cent respectively. This
sex pattern of students enrolled at all levels which was 72 per cent for males and
28 per cent for females for 1968-69 and 73 per cent and 27 per cent, respectively,
for 1969-70. The sex distribution of the sample of 1,068 drop-outs figuring in
Schedule I interviews works out to 80 per cent male and 20 per cent females.
56 The Table below gives drop-out ratios for the reference year 1968-69. The
overall proportion of drop-outs t0 the total number of students enrolled at all
jevels comes to 8.1 per cent for males and 6.7 per cent for females. For the year
1969-70, (Table XX) the ratios are 9.0 per cent for males and 7.0 per cent for
females. On this basis, of the drop-out of one out of every 12 students, the
cumulative additions, in absolute terms, should have raised their total to about
160,000 in the 11-22 age group, as against the aggregate school-going popula-
tion of about 400,000 (as of 1969-70) in Ahmednagar district. This estimate is
indirectly confirmed by the retention rate of school-going population worked out
in Dr. Nandedkar’s study report relating to Osmanabad district.

Table XIX : Drop-out Ratios in Ahmednagar 1968-69
{Data relate to 93 selected schools in the district)

No. of students
Level enrolled No. of drop-outs Drop-out Ratio
‘Male (4
Male Female Male Female asa (Je/o(o)f (E)emal:/
as
@) of (3)
) @ B) @ & ©® 0
Primary 7126 4790 907 491 11.74 10.25
Middle 2195 1645 211 218 9.61 13.25
Secondary 5685 2284 527 242 9.27 10.64
Total (all
levels) 15606 8719 1645 951  10.54 10.91
Average per
school 166.0 92.8 17.5 10.1 10.54 10.91
Table : XVII Drop-out Ratios in Dharmapuri 1969-70
(Data relate to 94 selected schools in the Dist.)
No. of students
Lol enrolled No. of drop-outs Drop-out ratio
Male Female | Male | Female Maloe (4) | Female
as %of | (5)as %
2) of (3)
(1) ?) 3 C)) ) (6) M
Primary 7935 5196 861 556 10.85 10.70
Middle 2191 1780 219 218 10.00 12.25
Secondary 5690 2386 497 273 8.73 11.44
Total (@l ' '
levels) 15816 9362 1577 1047 9.97 11.18
Average per
school 168.3 99.6 16.8 11.1 9.97 11.18
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No. of s;cudents No. of drop-outs Drop-out ratio
l enro
Leve ] Male (&)
ale Female
Male Female Male Female as-% of | (5) as %
\ @ | of ()
0 ) ) 4 (5) (6) (7)

— 9813 5332 659 340 6.71 6.38
Primary 1967 205 7 25 8.91 11.63
Mo Gary 5762 1278 588 94 10.20 1.36
K 1
T]cé;ae!ls()a‘ 17562 6825 1424 459 8.11 6.72

‘ er ‘
A;\é;rggf p 188.8 73.4 15.3 49 8.11 6.72
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Table XX : Drop-out Ratios in Abmednagar 1969-79
(Data relate to 93 selected schools in the Dist.)

No. of stud
Level % cnrolled | No. of drop-outs Drop-out ratio
Male (4) | Female
Male Female Male | Female 3s % of | (5) as o,
() of (3)
) ) 3) “4) (5) 6 )]
—_—
Primary 10375 5454 696 347 6.71 6.36
Middle 2078 215 191 31 9.19 14.42
Secondary 6035 1298 769 106 12.74 8.17
_— _ e
Total (all
Levels) 18488 6967 1656 484 8.96 6.95
Average per
school 198.8 74.9 17.8 5.2 8.96 6.95

5.7 Unlike in Dharmapuri, the overall female drop-out ratios are substantially
lower than the male drop-out ratios for both the reference years. While the
female drop-out ratios are much higher at the middle level, they are marginally
lower at the primary level and much lower at the secondary level. This may
reflect a more progressive out-look on the part of mothers than in Dharmapuri’
though a more detailed inquiry than was possible in this Survey would be
required to substantiate this view. A barrier seems to Operate at the middle
level either for the same reasons as in Dharmapuri, or because Standard V[ is
a terminal standard in many rural schools in Ahmednagar district and school-
ing beyond it may require a journey to some other place away from the village,
Some ideas on how the increasing drop-out trend could be checked, offered by
headmasters are presented in the following table XXI. It is significant that
nearly half of them (in both districts) had no remedies to Suggest since most of
them seemed unaware of the trends in drop-out percentages whether because
they were new to the areas in which they worked or were less conscious of their
responsibilities.

As many as 35 per cent of headmasters in Dharmapuri and some 17 per
cent of headmasters in Ahmednagar think that free boarding/lodging facilitieg
could check the increasing drop-out trend. The provision of mid-day meals 1o
students is another aspect of this matter of inducements or incentives to educa-
tion. In Dharmapuri, according to 68 per cent of headmasters, mid day meals
are provided to only about 3,000 students in all in their schools. [n Ahmednagar,
according to 98 per cent of headmasters, no mid-day meal scheme is in opera-
tion in their schools; in the few schools where the scheme is being worked, only
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Table XXI : Suggestions of Headmasters to Check Drop-out Trend

Dharmapuri Ahmednagar
Suggesti 3| = 2 5
uggestions & 8
. i | 2 | iz | B
= B 8 g
g | 2
Free schooling* 9 9.6 18 15.1
Completion of training at
higher level 5 5.3 13 10.9
Free boarding/lodging 33 35.1 20 16.8
Others*** 19 20.2 15 12.6
Unspecified 5 53 3 2.5
Not applicable (i.e. those who -
did not specifically testify to
the increasing drop-out trend) 42 44.6 67 56.3
Base 94 o 119 b

** No check : Provision for multiple answers.

*+*Others — FEducation pattern must be changed; certainty of employment; vocational
guidance; job oriented education; compulsory education,

*(Note : Education is free up to the XI standard in Dharmapuri and the VII standard in
Abmednagar),

about 200 students are benefitted. Even free distribution of milk isin vogue
only in a few schools in their district.

Teaching Staff

An attempt was made to find out whether the quality of teaching staff had
& bearing on the rate of drop-outs. The survey data on the strength of teachers
in the selected schools in Dharmapuri and Ahmednagar bring out the conside-
rable proportion of untrained teachers in the selected Ahmednagar schools —110
out of a total of 694 teachers in 1969-70,—as against 31 out of a total of 161
teachers in Dharmapuri. Also to be noted is the greater proportion of trained
female teachers in Dharmapuri than in Ahmednagar. What these data prove is
that there is, if at all, only a negative correlation between trained staff and drop-
out ratios since Dharmapuri has a higher rate of drop-outs. But differences in
the social and economic structure of the two districts make any generalization
on this score inexpedient.

B : CHARACTERISTICS OF DROP-OUTS

5.8 The characteristics of rural school drop-outs and their socio-economic
situation emerge clearly from the data obtained from interviews (Schedule D)
covering a sample of 1,274 drop-outs in Dharmapuri district and a somewhat
smaller number of 1,068 drop-outs in Ahmednagar district.
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There is a greater concentration of drop-outs in 17
I'I-16 age group in both the districts. Drop-outs in the
titute 59 per cent in Dharmapuri and 77 per cent in

presumably the result of cumulative additions of drop
time.

-22 age group than in
former age Eroup conse
Ahmadnagar, This is
-OWMs over a period of

Nearly two-fifths of all drop-outs had left school

) ! at the prinmar
Just under a third at the prematriculate or bigh school ’ y level and

level in either district,
5.9 That the health factor could rot have decisivel
leave school may be inferred from the fact that
drop-outs in either district had not fallen ill for more than two weeks at a ti
during the five years previous to the year (1971) of interview only one pef C;ne
of all drop-outs have stated ‘ill-health’ as the reason for their leaving sch r;t
But this does not, of course, mean that their nutritional levels were whO(l)l .
adgqugte to enable them to take a keen interest in schooling and other studoe };
activities. It is possible that present rates of infant mortality ensyre t:
survival of the fittest who can withstand the subsequent €xposure to illness .
malnutrition but here again a further inquiry will be needed, based on mortal'(t)r
and morbidity data at all age levels for a conclusive finding on the health f; o
in relation to wastage in education. actor

y influenced their decision to
more than 90 per cent of al}

5.10 Nearly three-fourths of the drop-outs in Dharma
of all drop-outs in Ahmednagar belong to the scheduled and backward caste
both agricultural and non-agricultural. The parents/guardians of 60 to 70 ;;

cent of drop-outs are either illiterate or have not gone beyond the pri
. rim
of education. primary level

puri and just under half

The occupation of the parents/guardians of 52 per cent of the drop-outs j
Dharmapuri and of 40 per cent of the drop-outs in Ahmednagar is ‘cultivatio,:?
But the parents/guardians of about a third of all drop-outs own. no land. Near] .
71 per cent of the drop-outs in Dharmapuri and 69 per cent of the drop-outs iz
Ahmednagar belong to low income families in the monthly income brackets of
‘upto Rs. 50’ and ‘Rs. 51 to 100",

As 55 per cent of drop-outs in Dharmapuri and 62
in Ahmednagar have stated ‘financial difficulties’ as the r

school, the vicious circle of poverty and educational bac
kable.

C : EMPLOYMENT STATUS OF DROP-OUTS

Dbarmapuri

per cent of drop-outs
eason for their leaving
kwardness s unmista-

5.11 Some of the most revealing data yielded, by the Indian Instityt
Opinion’s survey relate to the employment status of rural school dro
relevant data are to be found in a series of tables in Appendix 1V.
significant findings from the standpoint of their relevance to possible a
grammes covering school drop-outs are given below :

e of Public
p-outs, The
The more
ction pro-

() Only 7 per cent of all male drop-outs and 5 per cent of a] femal
drop-outs (figuring in the respective samples) are employed full-time, while:§

32

per cent and 85 per cent, respectively are wholly unemployed. But nearly half
of all male drop-outs and two-fifths of all female drop-outs are employed part-
time.

(iiy Of the male drop-outs employed full-time nearly three out of four
belong to the higher age group 17-22; of those wholly unemployed, three-fifths
belong to that higher age group.  Likewise, of the male drop-outs employed
part-time, two-thirds belong to the same age group. These proportions, however,

are not exactly repeated in the case of female drop-outs; of these about a fourth

who are employed full-time, about half of those wholly unemployed, and under
a third of those employed part-time, belong to the higher age group 17-22 per-
haps because the other had, (because of marriage or other reasons) opted out of
the labour market.

(iti) As for unemployed male drop-outs (including those who are employed
only part-time), five-sixths of all male drop-outs in the sample have been so
unemployed for more than a year. The corresponding proportion in the case of
female drop-outs is four-fifths. The distribution of unemployed (including part-
time employed) male and female drop-outs of different educational levels
according to the duration of their unemployment shows that, while the propor-
tions of primary or middle-level drop-outs who have been unemployed for more
than a year range from 80 per cent to 90 per cent of all drop-outs in the sample,
those of pre-matriculate (secondary-level) drop-outs unemployed for more than
a year range from only 70 per cent to 75 per cent. The employability of non-
matriculate drop-outs seems to improve marginally with higher educational
attainments. Pre-matriculate drop-outs (both male and female) unemployed for
more than two years range from only 29 per cent to 32 per cent of all drop-outs
in the sample. The corresponding proportions of primary and secondary-level
drop-outs (both male and female) unemployed for more than two years range
from 40 per cent to 57 per cent. .

(iv) The correlation between the part-time employment of drop-outs an
the occupation of their parents or guardians is quite revealing. Of the 837 male
drop-outs in the sample, 422 (47.5 per cent) have some part-time employment
or other; of the latter, as mauy as 295 work as agricultural labourers. The
occupation of the parents/guardians of 223 such part-time labourers is ‘cultiva-
tion’ (owner or tenant-cultivation) and that of the parents/guardians of 49 more
part-time labourers is ‘labour’ (agricultural). To a lesser extent, this is the
position in respect of part-time employed female drop-outs too. Of the 39
female drop-outs employed part-time, 22 work as agricultural labourers; the
occupation of the parents/guardians of 14 such part-time labourers is ‘cultiva-
tion’ and that of the parents/guardians of 6 more part-time female labourers is
“labour’. Family occupation in the field of agriculture thus provides much
greater scope than other occupations for the part-time employment of drop-outs
as helpers on the farms of .their own or others’ families. Family occupations
other than farming and farm work are practically of no consequence from the
stand point of part-time employment for drop-outs; weaving, blacksmithy and
pottery, as family occupations, provide very little scope in this connection.
Within narrow limits tailoring as a family business or caste occupation, seems
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to have some attraction for part-time work. By and large, however, there is no-
significant shift from agriculture to other sectors in the matter of evey part-time
eraployment opportunities, obviously because the cconomy of Dharmapuri is not.
sufficiently diversified and there are very few options open to drop-outs other
than agriculture.

Survey Results Relating to Matriculates (Dharmapuri)

5.12 A series of tables relating to the ‘Control’ sample (213) of matriculates.
show trends similar to the maia sample of school drop-outs. Matriculates and
drop-outs are more or less in the same unfavourable position in the matter of
employment.

(1) Only 2.8 per cent of male matriculates and 1.4 per cent of female
matriculates are employed full-time, while 68 per cent and §
respectively, are wholly unemployed. Male matriculates employed part-time
constitute 29 per cent and female matriculates just 7 per cent. (These percen:
ages Fompared with those relating to drop-outs (see C (1) above) show that
matriculates are in a more unfavourable position than dro '
because they are unwilling to take up employment of the kind (manual, pa t
time etc.) which the former may be need to take up. There are not jobs en’olt)x rh
to square with the higher aspirations of matriculates, proving once again thg
the educational system has little relevance to the enviroment in whj h o
educated have to make a living. 11 the

91 per cent,.

P-outs perhaps

(i) While about two-fifths of all matriculates have been unempi
(wholly or partly) for less than a year, 55 to S8 per cent of them hay p %Yed
without work for more than a year. The proportions of male and ef een
matriculates unemployed for more than two years range only from 20 emale
to 30 per cent of all matriculates in the ‘control’ sample. per cent.

(iv) The correlation between the part-time employment of female i
culates and the occupation of their parents or guardians is nearly of th matri-
pattern as in the case of male drop-outs. Of the 144 male matriculates :ZSame
per cent) do some part-time work or other; of the latter, 20 . k(27
agricultural labourers. The occupation of the parents/guardians’ of th2v°r : ag
time labourers is ‘cultivation’ or ‘agricultural labour’, To a con ;‘g part-
extent, therefore, family occupation in the field of agriculture provis1 erable
scope for the part-time employment of matriculates, 00, as helpers €s some
farms of their own or others’ families. As for female drop-outs, o ?n the
them are employed part-time—one is basket making, two in agricu’lturey 0; rof
in some unspecified occupation. These figures are not statistically signig:an(:ne

Ahmednagar

5.13  The District Employment Office Ahmednagar, has magd i
N > ] ea
on drop-outs (born in or after 1949) on the Live Register. The dat;af;:i?ndata
549 drog-outs show that 237 of such drop-outs, had reached the secon dg to
level of education but could not become matriculates, Almost all of thziy
e
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-secondary-level drop-outs belong to the 17-22 age group and about half of
them have been unemployed for more than a year.

LLP.O. Survey Results Relating to Drop-outs

The L.I.P.O. data cover a more representative sample of school drop-outs.
"The more significant findings of the L.LP.O. Study are :

(1) Nearly 60 per cent of all male drop-outs and 46 per cent of all female
drop-outs are wholly unemployed. However, while only 19 per cent of mals
-drop-outs are employed full-time, as many as 40 per cent of female drop-outs
are so employed : Males employed are mainly in the 19-22 age group while the
girls are in the 17-20 age group.

+ (1i) Of the wholly unemployed male and female drop-outs, 65 per cent
and 97 per cent, respectively, belong to the 17-22 age group.

(iii) Nearly 86 per cent of all unemployed male drop-outs (including
those employed only part-time) have been without full-time work for more than
.a year. The corresponding proportion in the case of unemployed female drop-

outs is 87 per cent.
"‘Matriculates in Control Sample

5.14 The matriculates in Ahmednagar are in a somewhat less unfavourable
position than drop-outs in the matter of employment. Matriculates of both
sexes in Ahmednagar especially those in the age-group 19-22 seem to have
better opportunities for employment than their counterparts in Dharmapuri
presumably because the economy of the former district with its sugar mills and
.engineering units is more diversified than that of Dharmapuri. All this, how-
-ever, is only relative, for unemployment (including under-employment) of both
drop-outs and matriculates in Ahmednagar district is at a high level. Matri-

.culates remaining unemployed have generally waited for two years for a job and

even among the few who are shown as employed part-time, the work is shown
as agriculture, presumably work on the family farm. The barely literate and
-primary school drop-outs have shown waiting periods of upto 5 years

for a job.

‘D: APTITUDES AND ASPIRATIONS OF DROP-OUTS

4.15 Not all drop-outs are without some occupational skill, traditional or
acquired. Nearly one out of every three drop-outs in Dharmapuri and one out

.of every five in Ahmsdnagar have some occupational skill or other. "Tailoring

is the chief among the skills claimed by drop-outs, particularly females. Also
nearly half the female drop-outs in Dharmapuri and about a third of female
.drop-outs in Ahmednagar have stated their preference for part-time occupa-
tional training, particularly in tailoring. Training in typing is also preferred,
but only by a much smaller proportion of female drop-outs in both the
districts. A third of male drop-outs in Dharmapuri prefer to have training as
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motor mechanics as compared with one in ever
for electrician or wireman is also preferred by
drop-outs in the two districts.

¥y nine in Ahmednagar, Training
a substantia] Proportion of male

5.16  The job preferences™of male and female dr'o. :
tune with their preferences for occupational tramlr_xg. Jobs in tailoring/
embroidery are preferred by half the female drop-outs in Dharmapuri angd bya
fifth of all such drop-outs in Ahmednagar. One out of every five male drop-
outs in Dharmapuri would prefer to work as motor/engine driver and another

(one out of every five) as electrician/wireman. The job preferences of male
drop-outs in Ahmednagar are wider in range.

P-outs are more or less in

5.17  As regards salary aspirations of drop-
salary of upto Rs. 100/~ per month are about'
districts. About half in both Dharmapuri
starting salary in the range of Rs. 101-150. O
entertain salary aspirations unrelated to the:r‘
Incidentally, the salary aspirations of 1.11atnc
compared with those of drop-outs. Matriculat

outs, those aspiring for g starting
a third of aj drop-outs in both
and Ahmednagar aspire for a
nly a small minority of drop-outs
aptitudes, current Or potential,

Ahmednagar, whereas drop-outs aspiring for that

much salary re
per cent in the former district and 10 per cent ip t

present just 12
he latter.

CHAPTER VI

Educational and Training Programmes

A : Based on the Preferences of School Drop-outs

- in Dharmapuri and Ahr.ne.dnagar districts-
6.1 The survey of sghro otlh(:;:pd(;:ttii;: educational and. tralmpg. p.r;)g:)z;r;qun;j:i
brings out the seope o of general education with vocational bx.as, (ii coupa-
namely, () conttm;f:)ns(;ewhf have ‘committed’ themselve}s1 to sp;c;?;czzciun% icatec{,
ional training to ini ccording to the prefe :
:::(iii) occupations. trl)al:ilsngft?h:;:l f)rvjnaestimates of profitable occupatlonj o;
by the drop-on® OI} 311: ai:ea. These programmes, powever, are grf.ssgge 1
T bant m:g:e(:\s theoretical possibilities than as firm recommendations.
this chapter

: es may be:
) densed educational programm
i), three types of con : them to-
: As rcggrdts()for those who are only literate, to ttt:il;eed primary
visualised— rst" n level; second, for those who have ah' d, for those
primary educ?)llo them to go up to middle level; and t . ’1 tion level.
loel, t0 enattaeined middle level, to take them to ma;:;(c;‘]:l bias can
who have a . erhaps with some voc
. neral education p . 11-14, as.
Contml‘lla%‘fr;:fomgx;ended for out-of-school youths in tho: ;ﬁ?nggmtli)p get them.
naturally to receive intensive tr .
L are too young . he Factories
persons n th]sdgirli)llrlli)cdiately. Technically speaking, such lav}:'§b§ts tthe employ.
selves emplozg:cts and the Shops and Establishments A}:Ct %ro ! :i irected. under
and Mines Ac Besides, the State has been J
. r below 14, esiaes, . d compulsory
ment of Chllgtlﬁf?onstitution of India, to provide for frc:i; na“ thesg legal
Artlcle. 450 ngsters upto 14 years of age. N9tw1thstan ghibited arcas,
edu'c?t-lon " yﬁ;l lagbour is a reality in the country in the _nOn'Pll;o ¢ and S0 on.
B o 'dllJIIture household occupations, domestic services, shop
such as agric ’

d a desire not
) loyed and have expresse _
i rsons who are emp . : heir pros-
As regards gl)li):fion but to undergo some training to lmprov:ttions cfther
to change thelr 1(1)3 who are keen on securing emp19ymeﬂF - ; cc;lc{) be helped to
pects and pers;; which they are engaged for the tnmeF bel?}%ss h(::vever a sample
than the ones 1 ccupations of their choice. _ror this, ho P onl
receive traning in th:quuaI:e guide; the questionnaire posed th‘?_ qﬁec:tsl(::gar d)-,
survey Would bekgl?s in order to enable them to express éhe;_f I:lreoi‘recertain basic.
-time wor s Vieats d diversificatio 5
to part-time ent. Multiplication and - uri district
ing f“u'?lme emplo':;mschemes where few now exist (as_ in Dharmgzr of these-
occupational tra;’llt‘lll iﬁ Hosur taluk), would by itself satisfy a num
except for one

irants for training. | . _ . ch training pro-
P (iii), it is necessary to identify occupations in which g
As for (ii1),

ilored to the prefe-
ut-of-school youths could be tai

benefit of out-of-sc

rammes for the

' Vi ent..
i i anpower needs of developm
d according to expectations of manp
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"The programme is intended for two categories of persons, namely,
ed persons who have expressed a desire for training and (ij) th
persons who wish to change their occupations and to receiy
training in some other areas.

(i) unemploy-
ose employed
¢ occupational

Details of the aforesaid three programmes and the proportions of out-
-school youths who might opt for such programmes are given below,

DHARMAPURI

6.2 (i) Continuance of General Education with Vocational Bigs

of-

(a) About 90 per cent of all sample drop-outs
-expressed a desire to continue their general education,
who are to be enabled to reach primary level constitute j
who are to be taken to middle level and to matriculatio
per cent and 56.5 per cent respectively.

(numbering 1,274) have
While mere literates
ust 0.5 per cent, those
n level represent 326

(b) Of these (numbering 1,152), 96.5 per cent are unemployed and the
rest employed. The emyloyed persons may have to be treated separately

(c) Nearly 69 per cent of the female drop-outs who have opted for th
-continuance of general education belong to the age group 15-22. The quest; e
. on

-of arranging general education programmes, separately if necessary, for femal
. . ’
-drop-outs may have to be examined. ale

Table XXII : Distribution of Drop-outs Who Have Opted for Gepe ral
Education by Sex, Education Level and Employmen¢ Status

6.3 (i) Training in ‘Committed’ Occupations

Of the drop-outs interviewed, hardly 4 per cent of the total have ex--
pressed a desire for further training in the occupations to which they are already
committed, mainly agriculture and tailoring.

Table XXIII : Distribution of Drop-outs Desiring Training in
‘Committed’ Qccupations

Trade Male Female

Blacksmithy 1 —
Pottery 1 -—
Merchandising 1 —
Tailoring 12 —
Tubewell fitting 1 —
Labour (agriculture) 21 —_
Others 8 1
Unspecified 4 —

Total 49 1

6.4 (iii) Occupational Training According to Preferences

The distribution of unemployed drop-outs according to the training prefe-
rences indicated by them is to be found in the Table below.

Table XXIV : Distribution of Unemployed Drop-outs According to Their
Training Preferences

(Dharmapuri)
| I
i Male ! Female { Total o
Education l Total lof all assaxé:
Level Emp(io- Unemployed 'Fm%‘ Unemployed ple  drop.
ye oye ‘outs  num.
| ‘ ibering 131;14
(1) () (3) “) (5 (6) mn
Below Primary — 5 5 1 6 0.5
‘Below Middle 8 304 5 109 426 32'6
Below Matric 22 459 5 234 720 56‘5
Total 30 768 18 344 1152 904 )

M,_‘\
As per cent of ““

.all sample drop-
outs numbering

1274 2.3 60.3 0.8 - 27.0 90.4
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Occupation Male Female Total
Blacksmith 5 — 5
Carpenter 16 —_— 16
Mason 8 — 8
Plumber « 3 — 3
Tailor 90 199 289
Motor mechanic 287 — 287
Fitter : 28 —_ 28
Electrician 108 4 112
Wireman 84 — 84
Lineman 29 1 30
Turner 16 — 16
Moulder 2 —_ 2
Welder 19 — 19
Compositor 2 1 3
Printer 2 1 3
Pattern maker 2 — 2
Book binder 6 — 6
Switch Board Operator 2 — 2
Typist . 19 45 64
Stenographer 6 5 11
Others 66 90 156
Unspecified 4 1 5
Total 804 347 1151
As per cent of all sample
drop-outs numbering 1274 63.1 27.2 90.3
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In view of the provision for multiple answers, itis difficult to figure out
the extent to which the drop-outs would exercise their choice between conting-
ance of general education and occupational training, Training for tailor
motor mechanic, electrician, wireman, fitter, lineman, turner, welder, :
and typist are the ones generally preferred by unemployed drop-outs.’
in tailoring and typing is preferred by relatively larger number of femate dro
outs, than of male drop-outs, motor mechanic, electrician, wireman fitter wpl-
der and carpenter, being men’s jobs are preferred by males. ' P e

carpenter
Training

Drop-outs who are already employed but desire to chan

. . ge their occupa-
tions, have also expressed similar preferences for training, pa

6.5 The coverage of the three programmes outlined in the

precedi .
is sumnied up in the Table below : '8 paragrap’s

Table XXV : Coverage of Education and Training Programmes

{ ———
Employment | % of
Programme status { Male | Female Totai ;’amplgn
o D drop-outs
1, Continuance of (i) Employed 30 10 40 B ;‘“
general educa- (i) Unemployed 768 344 135 ¢ )
tion with voca- 1.3
tional bias Total 798 354 1
Y% of all sample 62 6’ o - 152 ?Pi
drop-outs ‘ 21.8 90.4
2. Training for Employed and not T
‘Committed’ desiring to change
Occupations occupation 49 1 50
% ofallsample ;o ————u 39
drop-outs 8 0.1 3.9 —
3. Occupational (i) Unemployed 804 47 1151 —
training accord- (ii) Employed but 9.3
ing to manpower desiring to 30 10 40
needs change occu- 31
pation
Total 834 357 1i9] 5
% of all sample 65 234 -
drop-outs 4 28.0 934
AHMEDNAGAR
6.6 (i) Continuance of General Education with Vocationg} Bias
(a) Nearly 68 per cent of all sample drop-outs in Ahmeda. .
1,068) have expressed a desire to continue their general ed agar (numbemg

ucation. Whie mere
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literates (who are to be enabled to reach primary level) constitute only 4.1 per
cent, those who are to be taken to middle level from primary level and those to
be taken from middle level to matriculation level represent 24.9 per cent and
38.9 per cent, respectively.

(b) Of these (number 725) 81 per cent are unemployed and the rest
employed. It should not be difficult to organise a suitable educational pro-
gramme for the large unemployed majority.

(c) Nearly 98 per cent of the female drop-outs who have opted for the
continuance of general education belong to the age group 15-22. It may be
necessary to organise education programmes, separately, for this age group of
females. :

Table XXVI : Distribution of Drop-outs Who Have Opted for General Education
by Sex, Education Level and Employment Status

(Ahmednagar)
Male Female Total as %
3 , -1 of sample
Education Level Total | drop-out
Emp- | Unemp- | Emp- | Unemp- numbers
loyed | loyed loyed | loyed - 1,068
(1) (2) 3 @ (5) (6) Q)
Below primary 7 32 1 4 44 4.1
Below middle 23 201 18 23 265 249
Below. matriculation - 65 286 21 44 416 38.9
Total = 95 519 40 71 725 619
As % of all sample
drop-outs numbering 8.9 486 . 38 6.6 67.9
1,068 -

6.7 (ii) Training in ‘Committed’ Occupations

Of the drop-outs interviewed, 54 males and 8 females, who together cons-
titute only 6 per cent of the total, have expressed a desire for further training in
the occupations to which they are already committed, namely, agriculture,
tailoring and tubewell fitting.

Table XXV : Distribution of Drop-outs Desiring Training in
‘Committed’ Qccupation

Occupation Male Female
Tailoring 2 1
Tubewell fitting 1 —_
Labour (agriculture) 23 4
Others 22 1
Unspecified : 6 2

Total : 54 8
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6.8 (iii) Occupational Training According to Preferences

The distribution of unemployed drop-outs according to the training pre-
ferences indicated by them is to be found in Table 28.

Nearly 58 per cent (that is, the unemployed proportion) of ail sample
drop-outs have indicated their choices for training in specific occupations.
Those who have opted for the continuance of general education constitute
nearly 69 per cent of the sample drop-outs. As in Dharmapuri, the unemployed
drop-outs of Ahmednagar generally prefer the occupations of tailor, motor
mechanic, electrician, wireman, fitter, lineman, turner, welder, carpenter and

typist for training but tailoring and typing is preferred by relatively smaller
numbers of female drop-outs than of male drop-outs in Ahmednagar.

Table XXVIII : Distribution of Unemployed Drop-outs According to
Their Training Preferences

Occupation l Male ‘ Female , Total
Blacksmith 3 — 3
Carpenter 15 — 15
Mason 3 2 5
Plumber 2 — >
Tailor 53 38 91
Motor mechanic 84 — 84
Fitter 96 — 96
Electrician 44 —_ a4
Wireman 62 —_ 62
Lineman 32 1 33
Turner 24 -

Moulder 3 — 2;
Welder 11 — 1
Compositor 4 — 4
Printer 3 — 3
Book Binder 7 - 7
Switchboard operator 4_1/ - 1
Typist 27

Stenographer 5 2 7‘;
Others 36 7 43
Unspecified 6 1 3
Total 541 ‘—‘773“‘“““- m

As %, of all sample drop-outs ———
“number 1,068 50.6 13 579

In all, 63 drop-outs (58 males and 5 females or o

6 pe
who are already employed, desire to change their occupgﬁl;)z:mt :fcthe total)
tailor, motor mechanic, fitter, electrician, turner, lineman and ,Wirem:;pemeh
only two occupations having some attraction for female drop-outs are tl; The
tailor and typist. ose of
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6.9 About 20 of the 40 small-scale establishments which have registered their
names with the District Industries Officer and sought his assistance for securing
raw materials, power, water supply, etc. have responded to an inquiry about

their future manpower requirements which broadly include the following
categories :

Engineering : Fitters, machinists, turners, moulders, shapers, blacksmiths,
electricians, wiremen, sheet metal workers, painters.

Motor Transport : Motor vehicle drivers, conductors, auto mechanics.

Litho Printing Press : Stone polishers, feeders, helpers.

Sawmill and furniture making : Turners, carpenters.

R.C.C. Pipe Manufacturing : Moulders, assemblers, reinforcers.

Some of the manpower needs indicated above relate to occupations in
which training has been preferred by many drop-outs themselves but there seems
to be scope for occupational training in other lines, too, according to the
requirements of prospective industries in Ahmednagar.

6.10 The coverage of the three programmes outlined in the relevant sub-
sections is presented here in summary form.

Table XXIX : Coverage of Educational & Training Programmes

(Ahmednagar)
Employment
Programme status Male | Female | Total | Percent
1. Continuance of i) Employed 95 40 135 12.6
general education
with  vocational  ii) Unemployed 519 n 590 55.3
bias
Total 614 111 725 67.9
per cent of
all sample :
drop-outs 57.5 104 67.9 o
2. Training for Employed and
‘Committed’ not desiring to
occupations change occu-
pation 54 8 62 58
Per cent of
all sample
drop-outs 51 0.7 5.8 —
3. Occupational i) Unemployed 541 78 619  58.0
training .
according to ii) Employed but
manpower desiring to
needs change ’
occupation 58 5 63 59
Total 599 83 682  63.5
Percent of all
sample drop-outs  56.1 7.8 . 63,9 —_
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6.11 B : OPINIONS OF SCHOOL HEADMASTERS, VILLAGE
LEADERS AND DISTRICT LEADERS ON CHANGES

Findings of Survey (Schedule I) :

ScheduleI of the field survey convered school head/headmasters/senios

teachers numbering 119 (from 93 schools) in Ahmednagar district and 94 in
Dharmapuri district. .

Of the headmasters interviewed in both the
Dharmapuri and 13 per cent in Ahmednagar—have
vocational education, job—oriented education and ¢
pattern in connection with the measures required fo
drop-out trend. Though facilities for general educ
significantly improved over the years, there is littl
education or any uniformly compulsory provision fo
as many as 87 per cent of the sample schools in D
per cent of the selected schools in Ahmednagar there are no facilities for
technical/craft training. Even in the few (13t0 20 per cen) schools havin
facilities for craft training—such as tailoring, carpentary, handloom spiﬂning
and weaving, and agriculture—craft training course is not uniformly com ulg_
sory; in most cases it is only optional, P

districts—20 per cent in
emphasised the need for
hanges ia the educational
r checking the increasing
ation in the villages have
€ Orno vocational biag in
I Ooccupational training, In
harmapuri and in about 80

No occupational information service for the guidance of studentg is pro-
vided by most of the schools covered by the survey in both the districts ac!c)o -
ding to 88 per cent of the headmasters/senior teachers jn Ahmednagar anZi 97 :
cent in Dharmapuri. Nor is any record of the students’ vocationa] pfeferen‘c’:‘
maintained by any of the schools surveyed in Dharmapuri; only in a few SChools
in Ahmednagar, is such a record maintained. In the absence of record of ths
kind, the most likely preferences of rural youths for jobs or vocations indicateg

by the headmasters/teachers are only broad impressions (with possi
. sibl
subjective bias). POssibly some

Table XXX : Likely Vocational or Job Preferences of Rural Youths

According to Headmasters/Senior Teachers
Ahmednagar Dhar
Act. % det, 0 %
. \\

Govt. service 47 39.5 18
Private service 33 271.7 15 19.1
Business 16 13.4 1 15.9
Agriculture 68 571 65 11.7
Teaching i 51 423 19 69.1
Factory/Industries 51 4.8 60 20.2
*Others 5 47 6 63.8
Unspecified 1 0.8 2 g?
Headmasters/Senior teachers : Base 119 0oa  T———

. T

*Others : Small Scale Industries; nursing; tailoring,
Note : No check : Provision for multiple answers,
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The headmasters/senior teachers of village schools have also given their
own estimates of what categories of rural unemployed youth are likely to
increase faster in numbers. The data in the Table below reflect their opinions :—

. Table XXXI : Categories of Unemployed Youths Likely to Increase Faster in

Numbers, According to Headmasters/Senior Teachers

Ahmednagar Dharmapuri
Act. % Act. %

Unemployed illiterates 43 40.3 54 57.4
Unemployed non-matriculates 97 81.5 63 723
Unemployed with non-institutional

nira]ianit};g 38 31.9 26 27.6
*Others 8 6.7 1 11.7
Headmasters/Senior Teachers : Base 119 94

*Others : Undergraduates
Note : No check: Provision for multiple answers

A majority of them set great store by the expansion of existing or the
establishment of new industries. Their preferences are expressed below :

Table XXXI : Steps Suggested by Headmasters/Senior Teachers for More
Employment Opportunities in Villages

Ahmednagar Dharmapuri
Act. % Act. %
Expansion of existing or
starting of new industries 67 56.3 7 75.5
Better irrigation facilities 36 30.3 10 10.6
Vocational training facilities 20 16.8 20 21.3
Electricity extension 24 20.2 3 39
Better transport facilities 20 16.8 2 21
Introduction of mechanised farming 9 1.6 13 13.8
Better educational facilities 17 143 4 43
*Qthers Ky 311 10 10.6
Unspecified 7 5.9 3 3.2
Headmasters/Senior Teachers :  Base 119 94

*Others : Dairy farm; more efoctrical equipments; tanks; housing; marketing society for food
’ and cloth; co-operative socicties for raw material and finished goods.

Note : No check : Provision for multiple answers.
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6.12 Findings of Survey of Village Leaders (Schedule I11)

Schedule IIT of the field survey covered village leaders/headmen numbering
121 in Ahmednagar district and 61 in Dharmapuri district. Of these village
leaders, 92 per cent in Ahmednagar and 89 per cent in Dharmapuri have lived
in them (the villages) for more than five years. These should be viewed along
with the responses of the district leaders/officials in Schedule 1V, the findings of
which are summed up in the next section.

They confirm the significant improvement indicated by gchool authorities
in the field of general education (84 per cent of village leaders in Ahmednagar
and 67 per cent in Dharmapuri) and the lack of any improvement in craft or

vocational training (93 per cent of village leaders in Ahmednagar and all such
leaders interviewed in Dharmapuri).

Table XXXIII : The Most Urgent Problems According to Village

Leaders (Ahmednagar)
The most urgent problems Village Jeaders highlighting...
facing their localities ""‘ﬁ;‘;@*‘*————m-—;/:-_
Unemployment 72 59.5
Drinking water 72 59.5
Electricity 67 55.4
Irrigation 60 496
Roads 56 46.3
Food 44 36.4
Housing 41 339
Education 39 2.9
Health 37 30.6
Sanitation . 27 223
Lack of recreational facilities 24 19.8
*Qthers 11 . 9.1
Delinquency 4 33
No problem —_ _
—_—
Village leaders : Base 121

*QOthers : Credit Society, mechanised farming; animal husbandry centre,

Note ; No check : Provision for multiple answers.
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Though the facilities for schooling have significantly improved in the
villages surveyed, employment opportunities for youths are deemed unsatisfac-
tory by 79 per cent of village leaders/headmen in Ahmednagar and by 90 per
centin Dharmapuri. Rural youth upto 20 years of age in the villages are
generally more inclined towards employment than towards studies (65 per
cent of village leaders in Ahmednagar and of 79 per cent in Dharmapuri).
No facility for loanfaid for setting up a factory/trade has been
provided to any significant extent in the villages surveyed, according to 69
per cent of village leaders/headmen in Ahmadnagar and 62 per cent in
Dharmapuri. Unemployment is rated as most urgent problem by the largest
majority of village leaders in both districts (60 per cent in Ahmednagar and 61
per cent in Dharmapuri). While the drinking water problem is deemed most
urgent by 60 per cent of village leaders in Ahmednagar and by 41 per cent in
Dharmapuri, irrigation is placed in the category of most urgent problems by 50
per cent in the former district and by 54 per cent in the latter.

Table XXXIV : The Most Urgent Problems According to Village Leaders

{Dharmapuri)

The most urgent problems facing Village leaders highlighting
their localities Actual %
Unemployment 37 60,7
Irrigation 33 54.1
Housing 28 45.9
Health 28 459
Electricity 26 ' 42,6
Drinking water 25 41.0
Education 23 37.7
Roads / 2l 34.4
Sanitation 12 19.7
Food 143
Lack of recreational facilities 9 148
*QOthers S 8.2
No problem 1 1.6
Delinquency - —
Village leaders : Base o 61

*Others : Credit Society; mechanised farming; animal husbandry centre.
Note : No check : Provision for multiple answers,
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6.13 The village leadears who have ointed out t

facing their respective localities seem t;c’) be con(::il;ct:c: t;:is;ei‘i;gent hprot'ylexm
people, by themselves, nor the panchayatsfiocal bodies coukd solz; tth e village
help, 00.-operation and commuaity effort have been virtually ruled o Sel
of the village leadess in either district has envisaged the possibi l;)ut, for none
pcople.tt.lemselves making an effort to solve any of the proble thty of vﬂlage
the opinion of 60 per cent of village leaders in Ahmednagar andmsig At best, o
Dha.lrmapuri, the Government and the people together can solve hePel‘ iy
While 39 per cent of village leaders in Ahmednagar think that thet problems.
alone can solve the problems, nearly 69 per cent of them in Dhun(::;':;f_lzetll;

i ho

that view. In effect, therefore, almost everybody looks to the Govern
ment,

This attitude of village leaders # remforc iti
by 93 per cent of them in Ahmednagar and bye:}l bsftg;go iztl]v;h exPeCtat.i on
aid from District(State/Central authorities for the development of afleaPurl of
More specifically, varying percentages of village leaders in b(;t}:hc‘r Vl.l
have s.pelt out possible forms of assistance such as land, fupd e
expertise (technical aid) and improved seeds. Incidentally’ .
each mentjoned more than one kind of assistance. ’

lages.
stricts
machinery,
some of them have

Table XXXV : Forms of Various Government Aid Suggested by V

illage Leaders
t
Village lead
Nature of aid expected from f-rf\ —_—
Government by...... Ahmednagar Dharmapur—
Actual % A&m
S (]
Land 37 30.6 14 2‘2 9 “
Funds 91 75.2 50 82.

- '0
Machinery 59 48.8 33 5
Expertise (personnel) 19 15.7 10 !
Improved seeds 2 1.7 4 o4
Not applicable 9 7.4 >
Village leaders : Base 121 N‘r\
Note : No check : Provision for multiple answers.

The programmes suggested by them for improvi

] . , proving rural
opportunities might therefore have to be sponsored and/or aidedr;y erzlzloymem
ernment

or local authority.
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Table XXXVI : Steps for More Employment (Village Leaders)

...by village leaders

Steps suggested for better .
employment opportunities Ahmednagar l Dharmapuri

' Actual % l Actual %
Dig wells/tubewells 60 49.6 18 29.5
Construct bunds/channels/tanks 52 43.0 25 41.0
Start a factory 46 380 33 54.1
*Others 15 124 7 11.5
Unspecified 2. 1.7 —_ —
Not applicable 30 24.8 8 13.1
Village leaders : Base 121 61

Others: Repair workshops, road construction, dairy farming, wood cutting, co-operative
trades,

Note : No check : Provision for multiple answers.
6.14 Findings of Survey of District Leaders and Officials (Schedule 1V)

Schedule IV of the field survey covered 93 district leaders/officials and
prominent persons in Dharmapuri and 77 such persons in Ahmednagar. A
break-up of these district leaders according to their designation/status is given

below &
Table XXXVII

Dharmapuri Ahmednagar
Designation/Status

No. No.

Government officials 217 33
Co-operative officials 3 4
Panchayat Raj Leaders 15 9
Professionals 21 19
Businessmen 15 8
*QOthers 12 3
Unspecified — 1
Total 93 71

*Others—Agriculturists, ex-presidcnis of panchayats, etc.
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While only 54 per cent of district leaders in Dharmapuri and 39 per cent
of such leaders in Ahmndnagar are dissatisfied with the existing facilities for
general education, as many as 94 per cent of them in the former district are
dissatisfied with the present vocational training facilities. (See Table XIA in
Appendix IV.)

While a majority of district leaders in Dharmapuri and 38 per cent of
district leaders in Ahmednagar think that the employment prospects in the non-
agricultural sector in general at the present tempo of development are poor
only a minority of such leaders in either district consider the employmen;;
prospects in the transport field in particular to be poor.

There is broad agreement among school headmasters, village leaders and
district leaders on two counts—namely, awareness of the significant improve-
ment in the field of general education and of the negligible progress in the s hec
of craft or vocational training; and awareness of the growing trend of unemp lore
ment, particularly of rural youths, and of the need for manpower trainin P y&
for creation of new employment opportunities. All the three groups Sefkal:[
round development of their respective areas from the standpoint of emplo all-
creation. Development of irrigation facilities, small-scale and lay ey.ment
industries and occupational training facilities has been particularly u% Sgale
large proportions of these groups. Public response to any scheme of ofe by
tional training suited to the local conditions can, therefore, be expected o
favourable and enthusiastic. pecied to be

CHAPTER VII

Strategies to Improve Opportunities for
Rural School Drop-outs in Dharmapuri
and Ahmednagar Districts

1. Occupational Bias in General Education

7.1 The Employment Office data presented in Chapter IV, with their coverage
confined to the non-agricultural sector and to voluntary registrations of the
unemployed, provide only a partial insight into the unemployment situation.
No meaningful estimate can be made of the numbers actually unemployed
especially in household occupations in which all members of a family may be
described as partially employed. The «Non-Workers” in the Census of 1971
include children, old persons and women who are only housewives. Even if we
assume that one-fourth of these Non-workers (1,042, 376 in Dharmapuri and
1,437,812 in Ahmednagar) were unemployed, their numbers could be about
250,000 in the former district and 360,000 in the latter.

7.2 The cumnlative totals of rural school drap-outs, as of 1970, may be
estimated at 125,000—about 30,600 in the 11-14 age group and 95,000 in the
15-22 age group—in Dharmapuri district and at 160,000—about 16,000 in the
11-14 age group and 144,000 in the 15-22 age group—in Ahmednagar
district.

7.3 Nearly 90 per cent of all sample drop-outs in Dharmapuri and 68 per cent
of all sample drop-outs in Ahmednagar have expressed, in the absence of
employment, a desire to continue their general education. They cannot, be
expected to be clear about the curriculum which would better fit them for life;
from the other responses referred to ealier, it may be assumed that they would
prefer a vocational bias. But their general desire to pursue even the apparently
pointless education is understandable considering that in most cases it was
parental pressure which made them discontinue school. If these proportions of
preferences for general education are applied to the estimated drop-out popula-
tion in either district, the number of such drop-outs desiring to continue their
general education would come to 112,500 in Dharmapuri and about 109,000 in
Ahmednagar. There is no indication, however, that further education of the
current pattern is a better passport to a job in either district: indeed in

Dharmapuri, employment among matriculates is lower, as indicated earlier.
[i. Pre-Occupational Education

7.4 Where so many youths with inadequate general education and no
occupational training remain outside the mainstream of productive economic
activity, they represent a largely wasted human resource. Even for the limited
purpose of reducing the wastage of investment in education, the massive drop-
out ratios will need to be checked at once and reduced over time,



7.5 One such strategy would be to provide for the re—ab.sorptiop of a fraction
o'f out-of-schoel youths in the system of general education, which would also
need to be vocationalised, especially at the secondary level, so that those who
terminate at or before the end of high school course may have some sort of
preparation for work. Conceptually, in this context, the first two phases_ ofa
four-phase model proposed by Dr. Eugene Staley (Consultan't on Occupatlf)n'al
Education with the India Field Office of the P:ord Founda?u?n, New Delhi) in
his treatise on ‘Planning Occupational Education and Training for Develop-
ment’ may be applied to non-matriculates (drop-outs and others) and the next
two phases to matriculates and others. The four phases are :

(i) General Education i Normally in' childhood' 'f“‘d youth
provision for adults who missed early 'educatxon opportunities.
should be designed to develop_ (a).bas1.c kno“_zledgez skills,
broadly applicable in several }1fe:~31'tuat10ns2 including all
occupations in which the mdmdt.xal mfght engage
computation, knowledge of t_he physical, bxgloglcal an
(b) some elementary orientation to occupations and s
or actual work experience.

3 special
The instruction
and personality traits

or a wide range of
> communication skills,
d social eavironment, and
ome elementary simulated

(i) General Plus Pre-occupational Ec?ucation ¢ Continued general gduca-
tion in the last two or three years of high schopl coursF, togethe.r W‘lt.h (a)
orientation to occupations and ]abqur market qurq‘tanor%, (b) mdw_:dual
aptitude analysis and occupa.ti?nal guidancc.a (© ba§xc ideas in some faqnly of
occupations, and (d) supervised work experience or simulated work experience.

(iii) Job-Entry Training plus Further Education o
first regular job. Combinations of lear.ni_ng oppqrtunltl
workshop, and on the job for : (a) training specific to
to the job, (c) real work experience and (d) further e
and general.

At or near the start of a
es in classroom, teaching
the job, (b) orientation
ducation both job-related

Gv) Career-long Further Training and Retraining plys Furthey Education :
Throughout the working career. Repeated formal and informal learning

opportunities to facilitate : (a) occupational advancement, (b) occupational
renewal and (c) occupational transfers,

7.6 An occupational educafion and trainiqg sysiem on tl}: above model
should be related to the emerging needs for trained manpower in the context of
general economic development. Dr.‘ Eugene Staley attache.s the. greatest
importance to the agricultural and services sectors than to the industrial sector
from the standpoint of expandmg erpployment opportunities in 3 ‘dcveloping
country like India. More attention is suggested to tlfe transformathn of agri-
culture and rural living, 50 as to increase the attractiveness and holding power
of agriculture-related actlvm?s and slow down somewhat the peli-mei| rush to
the cities. The kind of agricultural dcvclopment_ XDecessary fqr thc? purpose
would involve application of improved 'secds, fertilisers, insecticides, irrigation,
multiple cropping patterns and better tillage methods,

All this would demand
more highly qualified farmers, farm advisers and qualified personne] to man g
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I'C]atc 4 ? ’

and forestry.

’ ions (President, Overseas Develf)pment
17 Mr. James ™ GY:‘: trsamsr‘rllifez;‘;’italizfing on the progress in ag;xcxﬂtu::i
Counci, 0.8 ) o er, mgi greater employment not only within the agricultur !
would make i’br o ather sectors as well are also relevant. Programrgec
P bondant labour over scarce capi.tal (b) iabour-.lgtens;\rfe
favouring_use P ah y otential of the Green revolution would.provx ;.: m.ble
technologler a'md (C? tltin;':: Programmes that have not been previously easn‘ow
DA s z}gll'imtlionar.y potential, where food is in short su;?ply, ma: ow
B ?f b W : e the employment-oriented public yv?rks in tOV;I'l _ond
be practicable, W errket for the increased food production, the comf 1? tion
e e elds a(;n aort: careful cultivation increases the amom_lt o land
of }:iigher y‘:;deal:ndmand also increases the incomes of those working on land.
used per ac s

for agricultural inputs, for marketing
78 i The demaﬂgzs;fc;:igl;a;l;: wouldgalso st.imulatc' the developl?letr::‘ gg
facilities and for nd create more employment therein. Thfs vyould make race
small rura? townS: the services for agriculture the second priority and give tor
and commerce an r industry or manufacturing to the extent there is scoptc): o
precedence even OlVe ment-oriented public works programmes used to ut .
the latter. Emp °?’and tubewells, will help create the fnfrastructure ?ssen-m'
canals, roads, damsof rural development. Returns on investment c;ln armable
to the speecius 1P small-scale irrigation are very high when they encwl
market roads and in agricultural technologies and to market their n )‘/
 farmers to use ‘ncwtl fwer cost. Thus construction act}V}ty, trapsport amf
increased producuon.a o come mext.  Above all, raising Fhe inco mets. On
storage and communw:lhird of the rural population—will result in the <;rea ;(1; "
the poor_._thc::"tt;:‘ equivalent rise in the incomes of the we;ﬂthy. or
of n:lore ;,%‘Lsr:r ::;rson normally buys require more labour to produce.
goods a

Agricultural Services -

ulsidns, the ever-groving population
7o Bt the(rie vr’:cr:eg:‘:at:: lz‘:\rd ;(r);:fer attention to agricuitural fievelopmenti,
vould nayurally :C ence to the production of food and comm'ermal crops ap
with particular ;-e ertock products. General plus pr:-occupational ec(ljuca;lort
the supply ot l}llesld be logically oriented to the manpower needs of ;velop
for rural youth S0k rs. To apply the first two phases of Dr. Euge.je tg eyi,
ment in those .sedcltoax;d secondary levels of schooling and to provxdensnmpo
model to ths rsic ecu ational education, selection of some of the. fo owm:t
tancously 1oF it n’gy desirable. Many of these are a.lready. practised bl')t.t
fieds vlvou}d ‘;iezl}?;zfogy which could be improved to raise skills, productivity
alow level v »

and incomes. 53



Farming of Food & Commercial Crops

Livestock Farming (covering cows and buffaloes, sheep, poultry, etc.),
dairying, egg production, wool production, etc.

Mixed Farming Techniques.

Agro-based industries—oil crushing, cotton ginning, gur making, etc.,
drying and processing of fruits and vegetables for preservation, etc.

Carpentry (for making simple furniture or other wooden requisites for
rural households, schools, poultry houses, etc. with improved tools.

Blacksmithy (for making simple tools and implements, improved bullock
carts and ploughs, requisites for dairies and poultry houses, persian
wheels, etc.).

Electrical wiring and fitting, tubewell fitting, pumpset repairing, welding
and moulding, automobile servicing.

Masonry (for building simple rural houses, pump-sheds, poultry houses,
cattle sheds, culverts on roads, etc.).

Such other fields as are directly or indirectly related to agriculture, animal
husbandry, irrigation, rural electrification, road development and road
transport and rural living in general.

Social services in the villages, covering the fields of health and family
planning, adult education and functional literacy, nutrition programmes
for children and women and drinking water supply.

7.10 Pre-occupational education in some family of occupations in the above
selected range should provide each student with: (a) information about
occupation opportunities; (b) assistance in discovering his own aptitudes and in
relating these realistically to occupational possibilities; (c) a set of basic skills,
knowledge and work habits pertinent to the chosen family of occupations and
sufficient to make him employable at a beginning level; and (d) learning habits
and techniques which make him readily trainable on the job. As Dr. Eugene
Staley has clarified it, the purpose of such pre-occupational education would sti]
be one of education rather than very specific job training and the aim would pe to
produce trainable rather than fully trained people. An appropriate ‘super curri-
culum’ not only in terms of the curricula of general schools but also of the
multifarious possibilities of extra-school curricula would have to be designed,

Problems of Training

7.11 There are practical problems of finance, teacher training, equipment
availability and attitudinal resistence on the part of drop-outs’ parents,

7.12 To take the last, viz. attitudinal resistence, our survey has revealed that,'
in the case of 71 per cent of sample drop-outs in Dharmapuri and 63 per cent of
sample drop-outs in Ahmednagar, the parents concerned were responsible tor
their wards leaving school. This finding is organically related to the finding
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that, in the case of 80 per cent of drop-outs in Dharmapuri and 77 per cent of
drop-outs in Ahmednagar, ‘financial difficulties’ and ‘need to help parents in
their occupation/cultivation’ were the twin reasons for their leaving school

Relevant, in this context, are these finding on the family background of drop-
outs :

(i) Nearly three-fourths of the drop-outs in Dharmapuri and just under
half of the drop-outs in Ahmednagar belong to the scheduled and
backward castes or tribes—both agricultural and non-agricultural.

(ii) As many as 85 per cent of the drop-outs’ parents in Dharmapuri and
77 per ceat of the drop-outs’ parents in Ahmednagar are either
illiterate or have not gone beyond the primary level of education.

(iii)) The occupation of 70 per cent of the drop-outs’ parents in Dharma-
puri and 67 per cent of the drop-outs’ parents in Ahmednagar is
related to agriculture—cultivation or wage labour on land. )

(iv) Nearly 38 per cent of the drop-outs’ parents in Dharmapuri and 31
per cent of the drop-outs’ parents in Ahmednagar own no land, while
those with uneconomic holdings in the size range of less than 5 acres

constitute 44 per cent in the former district and 33 per cent in the
latter.

(v) The average monthly income of 71 per cent of the drop-out’s parents
in Dharmapuri and 69 per cent of the drop-outs’ parents in Ahmed-
nagar is in the lower range of ‘upto Rs. 100",

7.13 If at least some of the parents concerned can be motivated to endorse the
preference of the drop-outs themselves for the continuance of education, there
would be better job opportunities in development services for their wards on
completion of the proposed general plus pre-occupational secondary education.
What is needed is a short period, say up to four years, of a relevant but effec-
tive education to equip the drop-outs for the tasks in their environment. Pro-
vision for free mid-day meals to students on all working days may be one
incentive to retain children at school. Contribution to this mid-day meals
programme through donations of food grains by the panchayat and grants
from the Central or State Government or supply of protein foods by other
agencies already working in the field on nutrition programmes would all help to
strengthen such a programme.

Costs of Training

7.14 On the assumption of (a) an average of 200 days of attendance per student
per year, (b) a daily meal cost of 35 paise to 50 paise per student and (c) an
aggregate student population (including some drop-outs re-entering school) of 3
lakhs in Dharmapuri and 4 lakhs in Ahmednagar, the aannual cost of the

progrtamme, in finaacial terms, would range from Rs. 2.1 crores to Rs. 3.0

crores for 2,000 schools in the former district and from Rs. 2.8 crores to
Rs. 4.0 crores for 2,500 school in the latter. At least a third of this cost should
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be met by local contribution of foodgrains from the Panchayats which are
authorised under some existing laws to undertake such work. These contri-
butions, working out to an average of 4 oz. per student per day, would come to
only Rs. 4,000 per annum per school on the most liberal price valuation,

7.15 The financial implications of pre-occupational education at the secondary
level would not appear formidable if it were confined to the family of agricul-
tural occupations. There would be no need for any extensive farm as an
adjunct to the school, for it should be possible to arrange for ‘supervised work
experience’ for students on selected private farms in the neighbourhood. A
separate equipment shed, where equipment or. models could be convenieatly
placed for demonstration and practical instruction to students may be needed.
A building grant of upto Rs. 10,000 per secondary school may be required
initially from the Government. This would tean an aggregate grant of Rs, 15
lakhs for a maximum of 150 secondary schools in Dharmapuri district and of
Rs. 20 lakhs for a maximum of 200 secondary schools in Ahmednagar district.
No special financial allocations would be needed as some of the funds could be
found from the various existing schemes for dryland farming, marginal and
small farmers and allocations for training programmes if they are properly
linked to them by the district authorities.

An illustrative list of equipment items would include the following :

Small size tractor

Improved ploughs and other implements
Equipment for seeding and weeding
Insecticide sprayers

Diesel and electric pumping sets
Tubewell equipment

Equipment for skimming or chilling milk
Egg incubator

Cotton ginning equipment

Equipment for oil extraction

Cane crushing and gur making equipment.

7.16 These would cost about Rs. 25,000 or more per school,
is made for a tractor, the cost would be much less. The Government should
give an equipment grant of at least Rs. 5,000 per school, though thig might not
suffice. Even on this modest basis, the cost to the Government exchequer woyld
come to Rs. 7.5 lakbs for Dharmapuri and Rs. 10 lakh for Ahmednag,r,
Voluntary agencies, offering technical assistance facilities for educational anq
welfare programmes might be forthcoming to supplement equipment or person-
nel for imparting training.

It no provision

7.17 No special provision need be made for train?ng teachers in
nal education in the agricultural family of occupations. As only
B.Sc., (Agri.) degrees should be appointed as teachers and one sy
monthly salary of around Rs 300/- would suffice for each secon
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pre-occupatio-
graduates with
ch teacher op 5
dary school, the

recurring annual grant required from the Government on their account would

range from Rs. 5 lakhs to Rs. 6 lakhs in the case of Dharmapuri and from
Rs. 7 lakhs to Rs. 8 lakhs in the case of Ahmednagar.

7.18 The object behind these suggestions, which are not by any means exhaus-
tive, is that a flexible approach should be adopted linking the schemes to local
opportunities in farming, forestry, fishing, livestock development etc. While
general education is also added to the curriculum to make up fof the deficien-

cies caused by the dropping out of rural youth from school and remaining
unemployed for long periods.
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CHAPTER VIII
Purposeful Community Service by Youth

8.1 A major objective of this Survey is to explore the scope, on the basis of
the findings reached, for the development of realistic services for in-school and
out-of-school teen-aged rural youth with particular reference to job training and
income earning opportunities in the rural areas in which they live. In particular,
the participation of girl drop-outs in auxiliary services for children and women,
in balwadis or para-medical services, was included in the terms of reference of
the inquiry. Both the areas of such services and the possibilities of participa-
tion of the target groups in the Survey needs to be spelt out in some detail.

8.2 To take the latter first. It is clear that though the tempo of development
activity is likely to be intensified in both Ahmednagar and Dharmapuri and
more employment opportunities will be created under the Centre’s schemes of
social justice and the State Government’s interest in development activities, with
Government and bank finance helping the process, they are unlikely, at least
during the next decade, to keep pace with the increasing numbers of men and
women of working age who had fallen by the wayside in their educational
journey. The dimensions of this wasted manpower are already visible in
Dharmapuri because of its relative under-development but the waste cannot be
much less in Ahmednagar where in spite of better development, the scope for
absorption of all the educated youth in rural areas is limited.

8.3 This youthful manpower will be available for a wide variety of services to
the rural community as a whole, but especially to other rural youth provided it
is first motivated to undertake such services, properly trained for them and. not
least, is reasonably, if not fully, rewarded to make it worth its while to ux; der-
take such services. In a place like Dharmapuri district, for example, the ont

dynamic agency today, in terms of employment giving, is the public sec,tor Thz
problems of the area itself are such as to call for much more, not lesg o.fSUCh
public activity not only to improve productivity, incomes, welfare services and
living standards, but also to integrate the schemes for services with the rural
institutions like co-operatives, panchayats and agricultural extension services a

Proved Prototypes,

8.4 The viability of such programmes in the field of services with gove

mental and community support and interest was powerfully impressed on tr;:.
authors of this survey by the excellent work done in Salem (Headquarters ;
Dharmapuri’s adjacent district of which it was a part before 1965) on pUIe(l)
private initiative by Mrs. Seethalakshmi Ramaswamy, the Correspondent ang
guiding spirit behind the group of institutions including the Shri Sarda Colle

and High School and its hostels, and primary schools, orphan age for gi 1ge
home for handic apped women and working women’s hostel. It was fOundgt;; :;

all these were financed by the funds of a private charitable trust, with meagre
public assistance because of the red-tape and frustrating formalities involved in
obtaining such assistance. One of the imponderables in accepting or recom-
mending this as a model or prototype is whether such initiative and enthusiasm
could in the present conditions be institutionalised to facilitate an extension of
such activity under public auspices.

8.5 Inthe wide variety of services required for running this network of
institutions with an efficiency and smoothness which was quite remarkable in
many ways, it was found that girls who had dropped out of school in the
primary and middle stages, were able to take active roles after some training
or while being trained on the job. Those who had an aptitude and desire for
continuing their education were able to do so while contributing to the services
according to their capacity. Others were engaged in preparing and serving food
in the hostels for residents or midday meals for day scholars; some girls who
completed a course in the attached teachers’ training institution took up teaching
while those with knowledge of tailoriig were making uniforms for primary
school children and taking care of children in the nursery and kindergarten

classes.

8.6 These constitute sufficient proved prototypes to deserve being multiplied
on a larger scale in the same or other districts, where social or cultural patterns
are no different, provided the leadership, if not also private sources of finance,
was either forthcoming on its own or could be discovered. Only the Govern-
ment or welfare—oriented institutions, can find the resources and sometimes
also the leadership and let this pattern be muitiplied at many places to achieve
similar results. The need is very much there and the Governments, both at the
Centre and in the States, are now prepared to earmark funds for schemes which
are both welfare and employment-oriented, especially in rural areas. What is
lacking are workable programmes which would cover the maximum numbers of
beneficiaries with available outlays.

Pre-School Programmes

8.7 It was hardly possible in the conditions in which the rural youth live and
their family background to establish through this survey a link between early
child care and preparation for education or future employment. Since children
of well-to-do parents generally completed their school (except when they were
mentally retarded) poverty had a great bearing on the rates of wastage. The
lack of recognition of the importance of education, when even those who
completed school or college had no job to look forward to, is not surprising.
But obviously, if pre-school children obtained proper nutritional care and could
have free scope for their play, talk, singing or story-telling in centres set up for
them, they will develop more confidence and interest in their school and
surroundings. In this context, it is appropriate to refer to the conclusions of a
report on the Preparation of Child for Modernization by Messts. K.S. Bhat and
A.K. Singh of the Council for Social Development, New Delhi, which stress not

~ only the importance of pre-vocational training but also the care of pre-school
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childr.en, since neglect at that stage was related 3
:)r{faer.lenclelc.l liln later life among adult industri;;) i%r?l:er:f tll-llf)vr\gileid]tl;s'm?ems
betwgl:clnwn e1cle cfr:)tgxer res;arch 1s.needed before definite links can be ésta;)slilssb::i‘
between. g ‘ pre-school ch.ﬂd.ren and their subsequent adverse experi
mbers of an extended family in any agricultural or industrial comlr)mil:a(;es

8.8 The report of the Planning Commission’s Commi
: . mitte -
ggg:i;l:) ‘I;e;lsmg Irogrammcs recommends an increase in oeuuo;ll;s[:,r: ézg?: :
hidoan The.sc.h ; ncirores. now to Rs 2{ crores to cover about 12 milliog
social w;elfare oreani e:ﬂvnsages participation of the community and volunta s
their assistance %ﬂh'lza tons but all these agencies would require man or
s 1c‘h cannot be less than two per village t¢ power for
?r‘);ld be .much more '1f all the children in the age-group 0—5 ?1 sart with and
his again offers an ideal area for utilizing the services of th sdould oe Cover.ed.
i?‘isz,r;v;l]; :oul%;lso manage palwadis set up in °°“i“ncuzn rgg-;ltl}t‘s, ;rlalply
these activit.ies X :dn:lf;ncid 18 to train such personnel in the perfor;a?: m%‘
bofore the ch taluk should have a centre for training girl d €0
efore they are as.ked to work at one of these centres. Such g girl drop-outs
given in comr'numty-oriented schools for periods whicil w'“cb training should be
too long t.o'd%scogr:jlge the trainees. In this connection olu : ad«?quate but not
:‘;::: S:;:‘E:grammg scheme in Bihar under which éir]s reztt::' tlﬁn fw o o
as, ( 1'1ght for training in household managem ’t pecially from tribal
their communities to spread among them the benefits ofe&ei:ti'r:'nfl returned to
ining.

Food and Clothing Supply

8.9 The first need is to extend mid-d

. . -day meal

particularly in thf: dry land areas where the recexﬁmaggr:i‘cnurﬁes to rural S(_:hools,

n;‘)t entere(‘i. This would serve a double purpose of both rlira:l prosperity has

the potential drop-outs and giving employment (after a brie: :\rl:il:ii 1nt sc:ool
g 1o boys

and girls who have already dropped out)
. \ even at .
the environment in which they have lived. Boaih a;)sl‘::nrrllzrmal e, ut within

produce coarse grains (millets etc.) which are rich i puri and Ahmedna
. e rich in : gar
staple foods of the local people. With modern methodgrgggln ;‘;ii h;ve been
g these with

vitami'ns and protein, locally produced foodstuffs could

the mid-day meal programme, provided the Goverm\; be mad

a co;(ltmumg interest in its production for schools an‘:int ua

ir:l‘a;cceltl;)ag::aifjgnoigsmh mid-day m?als on future drogp';::“: o5, 'flssured
_ ng and extra curricular activities and tos, interest

vations for coummunity service could be watched 7 not least, on_moti-

¢ available for
programmes indicate

8.10 Allied to this is the employment of drop-

. . outs trai ; S
pr;mdc school uniforms, not only for the peripheral m;:;:::d l‘{ t:culormg to
where to those who can buy them, but also to the poorer st?xsd indicated else-

ents (especially

those who belong to the Scheduled Cast
es and Tribes
of the State Government or local panchayat. It is gelzet;zelyoge(;&irgde 31: the cost
ed that pupils

belonging to the destitute families do

' : not attend school

is free because they have neither adequate food nor s(\):;i:i‘:;t': crl:;r," education
othing to make
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The cost need not be a deterrent if the schemes are

themselves presentable.
f any scheme for

well conceived and in any case it must be reckoned as part 0
uplifting these sections.

Health and Para-Medical Services

8.11 Bothin Dharmapuri and Ahmednagar, there has been a shortage of
health and medical workers. Employmeat Exchanges complain of a scarcity of
maternity assistants, male and female nurses, sanitary inspectors, even though
the present aumber of health centres is very low. The problem will only be
aggravated when there is a fair rate of expansion of medical and family plan-
ning facilities. In Ahmednagar district, there was one dispensary for every
50,000 persons but in some taluks it was lower; for Dharmapuri district as a
whole there were 13 doctors, 23 nurses, 18 midwives and 17 nursing orderlies
and no compounders Of social medical workers in spite of a very high incidence
of diseases of eyes and ears, stomach disorders and some venereal disease.
With increasing emphasis on family planning, the scope for addition to the
para-medical services in both districts is enormous and is only limited by the
resources that can be allocated for the purpose. The most obvious way of
strengthening it is to increase village health centres and also aid private dispen-
saries and by meeting part of the cost of training and up-keep of medical assis-
tants or private doctors. Since much of this activity will be in the public
sector, the Employment Exchange instead of complaining of shortages in these
lines, should themselves take the initiative to organize training schemes, using
pre-matriculates or matriculates for compounders, nursing orderlies, nurses
(girls) and family planning workers on a scale which would meet the annual
additional requirements of the public authorities (after making allowances for

persons dropping-out from the training course).

Functional Literacy

8.12 To these fields of activity can now be added another—Functional Literacy—
on which the results of recent experiments in other parts of the country, espe-
cially U.P. and Andhra Pradesh, are very encouraging. --In spite of the efforts
to expand schools and get all children up to 14 into schools, there will be left
large numbers of persons in the 14-55 groups who are illiterate and, there-
fore, handicapped in their participation in development activities in the rural
sector. The men have to be made better cultivators or artisans with a more
modern approach to their work; the wo nen have to be educated to participate
in better nutritional habits, child care, family planning and better living within
the available resources and all these are means to functional literacy.

8.13 Experiments as the ones carried out by the Council for Social Develop-
ment on Functional Literacy for farmers have shown impressive results. More
projects have been started for rural women in family life education, integrating
maternal health, child nutrition and Family Planning. Large numbers of per-
sonnel are required for the integrated programmes if they are, as they should be,
extended to districts like Dharmapuri and Ahmednagar; the cost of making one
garmer literate worked out only to Rs. 30/-. To cover over the next decade
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about 500,000 adult illiterate persons in Dharmapuri and an equal i

Ahmednagar, who would benefit from such a campaign for FunctiOna?‘;_‘n_‘ber in
there would be need for at least one literary worker for each village and iteracy,
ber of supervisors, each covering a group of villages. The costs wofk : nurf"
Andh.ra Pradesh may, with suitable variations suggested by experience e n
a basis for experimental projects in these districts since unemployed dre e as
both sexes above the middle school level could be enlisted for im 1 OP-.Outs of
Functional Literacy and allied schemes. plementing the

8.14 In all these areas of welfare and social services—balwadis pre-sch

and .feeding, expansion of para-medical services, functional literacy aodo | care
services for adults and adolescents, especially those belonging to the unél1 Ot'ht?r
.lege.d sections of the population —the political compulsions of achievin er‘Pflf/l-
Justice call for substantial outlays by governmental and other public 5 socfxal
But there has been no planning for the training of personnel even thoy ﬁe?mes.
numbers of youth are joining the ranks of the unemployed. 1In the egst b?‘rge
ment of training centres for these personnel, there is wide scope for theainiltsil:

tive on the part of national and international agencies concerned with ed
tional and manpower problems and the welfare of children, women ang )’olllxct;- .

The'supply of experts to organize such schemes, the equipment they requi

advice on the most effective communication media and themes (maix?lmre and
to be adopted are matters outside the scope of this survey but these )
areas in which the State and local authorities will require support ?;e the
further detailed studies of suitable techniques. The matching finance _nfough
se:nt no serious problem in view of the pattern of allocations envisa ev:i” o
Fifth Plan, particularly for the backward districts of the country gB "? th-e
necessarx to ensure at the same time that matching funds are raised- wit‘lﬁ i
community itself to underline its stake in the success of the programmen the
prf)vide a continuous local watch on the uses of the funds to avoid wast: and
mismanagement. It is necessary to motivate the village panchayats to nd
take this responsibility by showing that it is within their capacity to hunde_r.
remedying a situation which they now deplore and for iwhich the b ?lp N
ually cast on a distant Government. Ame 18 us-
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>~ CHAPTER IX

Training for Employment
A : JOBS IN THE DEVELOPMENT SECTORS

9.1 The foregoing programme of general plus pre-occupational education
which places greater acceat on general education is, however, open to the objec-
tion that the present system even Wwith these improvements may prove quite
irrelevant to the circumstances in which a majority of rural youth have to make
a living. The present unemployment trends do indicate the purposelessness of
formal systems of education in a backward rural environmeat. Without, how-
ever, going so far as to condemn such systems wholesale, we can explore the
scope for supplementing it with occupational training schemes and other non-
formal systems of promoting lteracy and skills required to raise working

efficiency.

9.2 Most of the drop-outs themselves may be available only for specific accu-
pational training tather than for re-entry into school.  As the number of such
drop-outs is large, a selective approach would necessarily have to be adopted
for identifying those drop-outs who will benefit by vocational training. An
equally selective approach should be adopted while devising trainiag schemes
suited to the conditions in each area and the traditional or acquired skills

possessed or occupations desired.

On a conservative estimate, based on the survey findings relating to two
among several reasons—{i) lack of interest in studies and (ii) inability to cope
with studies—one out of every five drop-outs, might qualify for selection for
job-entry training. This would mean that roughly 15,000 male and 6,000
female drop-outs i the age group 15-22 in Dharmapuri district and 24,000 male
and 5,000 female drop-outs in the same age group in Ahmednagar district might
be available for a specific job-entry training programme. Such a programme
postulates (i) the creation of employment opportunities in the main development
sectors of the respective disirict’s economy; (ii) the development of various
services for children, women, the community as a whole ia the health, natrition,
sanitation and medical fields; and (i) the creation of new jobs in what might be
called the ‘peripheral sector’—a sector or market on the periphery of the pri-
mary (agsicultural), secondary (industrial) and tertiary (services) sectors.

9.3 Viewed in this context, development in general would need to be more
significantly " employment-oriented so as to make an impact on the overall un-
employment situation covering the uneducated, the educated and the under-
educated. In so doing, the State Government concerned should assign a certain
priority to the creation of at least a - thousand jobs per year, over a five-year

period, in the normal development sectors of each district to absorb a matching

number of middie-level and non-matriculate drop-outs.
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It is not claimed that such schemes will solve the unemployment problem
but they can serve as prototypes both for future official initiatives and for
creating interest among the unemployed for taking up similar schemes and
obtaining the facilities provided by the authorities to those willing to benefit by
them. The following are the feasible schemes :—

N

Dharmapuri Ahmednagar

—

1. Dairy-cum-Poultry project Dairy-cum-Pouitry project

2. Mulberry cultivation 2. Soyabean cultivation
3. Auto-rickshaws 3. Citronella cuitivation
4. Mechanical Trades 4. Mechanical Trades
5. Electrical Trades 5. Electrical Trades
6. Tailoring (for women) 6. Auto-rickshaws
7. Carpentry instructors 7. Tailoring (for women)
8. Sisal fibre processing and weaving,

B : JOBS IN PERIPHERAL MARKETS

9.4 A programme for the creation of ‘peripheral market jobs’ for drop-outs in
the 15-22 age group at an average rate of about 4,000 per year, over a five-year
period, could be brought into operation in each district concurrently with the
programme (outlined above) for training about 1,000 of them in gainful
occupations.

Briefly defined, a ‘peripheral market’ is a field of production or service
which is not currently exploited either by organised industry or by organised
labour. It is not exploited by the former because it is not capable of yielding
normal profits; it does not attract the latter because it cannot ensure normal
market wages. It may be more aptly described as a sub-normal market which
could be developed on the basis of a structure of sub-normal wages acceptable
to unemployed men and women with sub-normal education, particularly perma-
nent school drop-outs in the 15-22 age group. (Incidentally, our survey of out-
of-school rural youths in Dharmapuri and Ahmednagar districts has revealed
that the occupational attitudes and wage/salary expectations of drop-outs are
significantly lower than those of matriculates, though both the groups are sub.-
ject to an almost identical pattern of unemployment). The goods produced or
the services performed by these under-educated youths may not compare in
utility or quality with those of the normal market economy; but, then, they may
well serve some social welfare or other purposes that are not wholly economic
in terms of costs and benefits and satisfy some categories of consumers, A
peripheral market, with these characteristics, could also bea captive or pro-
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tected market for agencies and institutions engaged in welfare activities among
the very poor and backward groups.

9.5 In our scheme outlined earlier for training 100 female drop-outs as
tailoring instructors in Dharmapuri it was preposed that such instructors, at
the end of their training, be employed in tailoring and readymade garments
making units to train and guide other drop-outs in tailoring work. If each such
unit is equipped to train and employ, say, 25 drop-outs (males and females in
suitable proportions), 50 units could take care of 1,250 drop-outs in all. Each
unit, manned by two trained instructors and equipped with a dozen sewing
machines, and working on double-shift basis, should concentrate on stitching
school uniforms for boys and girls, wherever prescribed, uniforms for boy scouts
and girl scouts, linen used in hospitals or maternity centres, uniforms for school
peons or those of other public offices, garments for children in orphanages, and
in making some readymade garments for the local market, especially to meet in
part, the heavy requirements of families on festive occasions like Diwali, Puja,
Pongal, Christmas and Ramzan.

The proposed 50 units could be set up in lacations—big towns, rural towns
and bigger villages—scattered throughout the district as part of a phased pro-
gramme. Their establishment could be left to the initiative and en‘erprise of
local ‘social entrepreneurs’ (those who are motivated more by social service
impulses than by profit-making considerations) and dedicated social workers.
It should be the responsibility of these persons to secure the equipment, (sewing
machines), either on hire-purchase terms from a manufacturer or with the aid of
bank finance. Working capital could be obtained from banks for payment of
salaries and wages, (e.g. for stocking cloth required and storing readymade gar-
ments). Similar schemes can be organised for simple furniture required in rural
areas in households, offices and other public institutions.

9.6 Asinall social experiments, it will be necessary to start some pilot pro-
jects to try out these schemes before plans are made to enlarge them. A phase
approach is necessary for discovering the drawbacks likely to arise in practical
working and taking steps to avoid them. The accent in the early stages should
naturally be on perfecting methods and materials and evaluating performance
with a view to effecting improvements. The need for a steady feedback of infor-
mation on the suitability or otherwise of methods at all stages—early, inter-
mediate and advanced—cannot be too strongly emphasized since large-scale
experiments cannot be successfully carried out without such constant testing of
the viability, not merely in economic terms, of the techniques adopted. An
independent evaluation of these by research organizations could possibly also
throw light on other ways of achieving the main objective.
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CHAPTER X
Motivation and Communication

10.1  In any set of measures intended to bring about radical ¢hanges in human
attitudes and responses, complex problems of motivation arise for which there
are no easy solutions when the percentage of literacy is low and a
rural environment tends to favour conservative approaches.
new avenues of useful work and establishing training facilities s
vailing conditions in the villages, parents of the drop-
to ensure regular attendance of their children at school and to enable them to
continue their studies even after the prithary stage; it has beep found that
parents are largely, if not mainly, responsible for discouraging their children’s
pursuit of education. The students have also to be motivated to show greate:
interest in their studies and take advantage of whatever vocational ogr cr ftr
training facilities are available and can be added. Both parents and pupils a
be more successfully persuaded to observe certain guidelines if the entife Car{
community in each village or group of villages can be persuaded o lond »rural
support to such efforts and convinced of their value. This ip turn call ?Ora,
genuine interest in the community’s problems on the part of the village lesadoer,:
4

teachers and officials, who are in direct touch with all the
village community. mbers of the

predominantly
Fot opening up
uited to the pre-

Parents, Children and Community

10.2 In Dharmapuri, more than in Ahmednagar, ‘the
among the graduates, matriculates and even pre-
discourage drop-outs and students at lower levels,
ally backward sections from showing serious interest jn education, [f

belonging to these groups find no value in school education and' ¢ Paren?s
quite unrelated to the problems they have to face in earning a livip oder it
unlikely to forgo the help which even a teenage child cap provide togt’h they a:re
by either working in the family occupation or by earning a wage b J f‘amnly
odd jobs outside. This applies with stronger reason to mothers )}’Itakmg up
consider the educat’ion of their girls an irrelevance in the context opl © tend to
role as housewives or as workers in manual occupations to their future
family income. Supplement ¢hg

‘g‘rowing anemployment
matncplates would naturally
belonging to low income, soc;-

10.3 In all these cases it is necessary to demonstrate that trainin

to be given has some bearing on their daily work and can ma]% or educatiop
workers, capable of earning more and contributing to their own © them better
munity’s welfare. In the case of the drop-outs themselves, th and the com-
difficult since most of them seem to realise the j » M€ problem g less

m ..

skills and are ready to venture out into-non—tradigg;:nc:cczf a:.qumng new
mental horizons are, however, limited by what they see; hence Iz; 1008, Thejy
for tailoring, electrical pump-set mechanic, fitters, Otor drivers eir Preference
eto. and mechapjcg

outs have to be motivated

10.4 In these preferences, there is apparently a subconcious feeling that
agriculture either cannot be modernized or cannot absorb more educated or
skilled workers. Nor are the unemployed youth conscious of the entire range of
community, or social welfare services in which they cannot only find a role if
properly equipped for them bat also provide support to the farmers and field

workers. Thus problems of communication arise in the process of such
motivation,

The mere expansion of training facilities by the State or other agencies
will not by itself provide a solution to the problems of rural youth. These
facilities will have to be reinforced at the village level by other activities designed
to educate adults, both men and women, to improve the conditions of living
through better sanitation, medical care, nutritional programmes and pre-schoo}
feeding and care of children. Such integrated services will also have the
advantage of providing work for the out-of-school boys and girls after short
periods of training and directly involve them in activities connected with the
village community to which they belong,

Communication Methods

10.5 In a sense, this is only part of the larger problem of communications to be
developed in the total national effort to raise productivity in agriculture and in
rural occupations, spread knowledge of balanced nutrition, motivate men and
women in family planning. etc. Experiments are currently being made with
various techniques of communication in these fields and these could be equally
effectively extended to the areas covered by this Survey. There is need to
establish the nucleus of a community service unit at the village level; and in
matter concerning school drop-outs, the best means would be to motivate the
school teacher as the best person likely to inspire confidence in the parent, the
pupil and the community in matters regarding the value of occupational and
other training facilities. The teachers themselves will need re-orientation from
time to time about objective and methods. The methods adopted, for example,
by the Grail Mobile Extension Training Units in and around Delhi to dissemj-
nate AFPRO Technical Information on matters like Nutrition, Child Care,
Health Education, Horticylture, Animal Husbandry and Community Develop-
ment could be adopted with suitable changes provided the necessary organiza-
tion, voluntary or other, is created,

10.6 Some persuasion will be required from district officials and leaders and of
panchayat members to encourage teachers in villages to volunteer to participate
in these activities. Outside normal working hours, schools may have to be used
as the venue of the meetings of the youth and their elders both to save costs and
to make the school the focal point of village uplift activities. One device which
may be useful to make such meetings less informal but more purposive may be
the formation of Youth Clubs. In the conditions now prevailing in the rural
ereas, such clubs may have to be separately formed for men and women, though
on special matters, arrangements could be made to bring them together in
common meetings so that their activities could gradually be integrated and the
whole community made conscioys of what is being done,
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10.7 The possibilities of formation of Youth Clubs have'been the subject of
much inquiry and some guidelines .have been mcorporatgd 1n booklets .
the Directorate of Extension, Ministry gf Fooq & Agriculture, New ‘Dclhl, the
Division of Agricultural Extension, Indian Agricultural Research Institute, New
Delhi and the Director, Planning and Resear(.:h Institute, Luckqow, U.P.
There are also useful suggestions in the notes wrltte.n by an American Pe_ace
Corps Volunteer, Mr. Frank Miller., who wo‘rked' with a Youth Center Project
in Kangra district (formerly in Punjab, now in ﬁ{rt}achal Rradesh). .All thgse
underline the need to start group activities, initiate prolec':ts for 11:(1Prf)v1ng
productivity, welfare and also expand cultural ‘and'recreatlonal activities to
make such Clubs the centres of local commurflty life,

The difficulties should not be min%mised: Village factions
working of these Clubs. Political partisanship at the v1H.age le
damaging to the team spirit needed. for the suceess of integra
services. Where there are no scctfman or political conflicts,
may tend to emphasise the recrcatlona.l aspects of the club to
services to the community and waste time and money on sp
ment. These tendencies will have to be_ corrected from ti
supervision, financial control.anfl _pubhcxty abqut the m
However, the risks should not inhibit fr.esh experiments ng
the village communities by turning their attention to their

The formation of Youth Clubs should first begin in the large villages so

that their chances of survival may be high, L.eadershnp will be more easily
forth-coming in these large villages and local factions may be either submerged
in the common purpose or at least prove less obstructiYe. Prima facie,
Dharmapuri offers scope for such clubs because most.of the villages are large or
medium sized and a sufficient nurfxbc.r of members will be forthcoming to make
a start and good results might in time attract others. Ultimately, however,
Youth Clubs have a more sigr}lﬁcant contribution to make in the smaller
villages where the need for them is greater. .
10.8 In the activities of such clubs, the oﬁicxa.ll. element should be kept to the
minimum and restricted to providing the facm.'ues requ}red, including finance
and assistance from district oﬁic1a!s. Thc. various m;dla to be used—printeq
information, exhibition of films, mstall'atlon of radio sets, supply of $ports
equipment and technical personnel to guide development a.nd training activitjeg
have to be undertaken by the Government or other 01.xts1de agencies. If thege
clubs are linked to the proposed l:"‘unctxonal I.Jteracy projects (discussed elsewhere
in this report) on the lines expenmc.nted with success in some States, much of
the material for instruction and guidance can be made available ag part of the
Literacy Schemes. . .

The existence of a large reservoir of. idle manpower,
Dharmapuri, would also fayqur the partxcxpat:qn of d
female, in some kind of activity under thm.a auspieces of
percentage of failures of such clubs will have to be accepted as part of the

experiment which should indicate ways of overcoming defects in Organization op
motivation inherent in schemes, involving large numbers of men and Womep
living in poverty and frustration.
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CHAPTER XI

Findings and Recommendations :
A Summary

the UNICEF to the Indian Institute
1.1 T?“’ Rl{r;l Youzgrisrr;i?oen;;ﬁ::iE-tharmapuri and'Ahm’ednagar—w_as
of Public Ome?n 30 s a fact-finding study of the factor's anu01ng wastage' in
originally conce{ve ]as stem and of finding ways of re-orlejntatlor? of educa}tlu;n
the rura! cduca'tlonaatiyn systems of occupational training _whlch.would ekp
with a view to mtegrtiong of unemployed school drop-.outs in gam‘ful.wor .
in the rapid abslorlt’ion of the employment opportunities in each district waj
However, an evalua ain a proper insight into the pfoblems' of out of schoo
found necssséry 1o fgthc significant conclusions of the Survey is that the success-
rutal youth Om;O hool education does not necessarily place rural youthina
ful completion of sc sition in the matter of employment than in the case of a
more favoutable powcords it is possible to utilize the out-of-school, out-of-job
drop-out. I'n othe_rd rang’e of rural community services and mtegr.at.ed develop-
rural youth in a.";‘ t;e help of brief but practical and eﬁ'ecti\fe training scht?mes
ment schemes Wl; which are outlined in the report. The Institute also considers
sl(:nletﬁ:f;n [;1:: opossibilities of rural youth being trained to produce for a
tha

“perlp .

i t be supplemented or made more
i he educational system mus e .
Sulwe};\:st;h::ﬂ; rural youth get the best of the opportunities that exist or can be
releva _
created in the villages.

i istricts is intended to provide as much comple-
i vey in two districts is in
12 Thls‘Sur s?ble to the earlier Osmanabad Sur'vey by the'Mahargsht.ra
Covernme ;Salt)l?ishas also taken note of the Intensive Edu;atnonal District
en ¢ ‘ )
g::eelrs;rlnent Projects commissioned by the Government of India

istri differ in their physical, social and eco-
“'3. The two ql:;:sl.ctls)h:::;;usrtiuiysmaller in area, more predomin'antly rur‘al,
Aol Chari‘w;fn?‘ar r;lore backward than Ahmednagar and‘h.ence is educa.tlo-
and fndustrd ykward and has fewer employment opportu'mt'xes. 'Thes? diffe-
nally more ba.c the importance of keeping in view vanat'xot.)s in som.al a.nd
enoe 'undcrlt;]iiions from one district to another and within each district,
:('3:;‘1: :;;Iy(;:g the rec’ommenda‘ions of this Survey.

i iddle and secondary
ion i number of schools—primary, mi and sec

e The cxpz’l:l‘ silr(nnll):’:hthgistricts but Ahmednagar has more institutions for

——hlj‘s ff:;:c;?ip(:n (Colleges) and technical or vocational training than Dharma-
higher

pr ouri han half the number of jobs in the

Dharmapuri shows less than ' :

s t'r’;h ;ﬁ:rs of publi;:: and private employment as compared with Ahmed
reporti



nagar, there has been a recent spurt in em
of special development schemes (since the
1965). But there has also been an alar
Register of the Employment Exchange,
drop-outs whom Ahmednagar is apparentl

p!oyment mainly because of execution
d_lstrict was separated frome Salem in
ming increase in numbers on the Live

especially of matriculates and school
y better able to absorb.

I1.6 Morse than ten per eent of the total annual enrolments drop out of sch
e'1t all levels in Dharmapuri; two out of three such drop-outs arg malo Sch'OO)
18 about equal to the proportions of total enrolment of the two sexes es/’l e
e§timate of the total number of the drop-outs in Dharmapuri‘d 'muig
Sixties is 125,000 in the 11-22 age group. Th U

! ! e middle school level seems to
actas a :amt::r to girls; many drop out at that stage, perhaps for social
reasors, but those who cross it successfully seem generall l

to complete school. ' ’ 7 {0 be able to go on

1.1.7 The sex-distribution of drop-outs in Ahmednagar—three boys t

girl-also corresponds to their respective enrolment pattern but the }:isr out
percentages of total eacolment is lower than in Dharmapuri, viz, 8 per c:tlf{ cf"ut
boys and 7 per cent for girls. The cumulative additions to drop-outs i tl(:r
1}-22 age group during the last decade has been estimated at 160,000 Fm hc
girls, the middle school seems to offer a barrier, presumably’ for. theosratm:

reasomns as in Dharmapuri but also because education is i
not free in M
after the VII Standard and many rural schools, aharashira

11.8 There is no positive correlation between the proportion of trained
teachers and drop-out rates: experience in Dharmapuri even points tonea

negative correlation, showiag that other economic .
. and social ,
important. factors are more

11.2 Health factors seem to be marginal in educational wastage; but th
family background (low social status, low income and low rates of’ lit ;
among parents) has an important influence on drop-out rates. eracy

11.10 Only a very small perceatage of drop-outs is f
. ully e .
those who claim part-time work are generally e Y employed; most of

. ngaged in agricylt i
the family farm or occupation or for wages 8 ure, either on

. THLY ) in seasonal emplo
is no significant shift from traditional jobs in ployment.  There

' part time emplo
drop-outs at the primary stages have sometimes to wait o s Schoot

job of any kind. ' for 4 or 5 years for a

11.11 Matriculates in Dharmapuri seem to be in a wo it

TS€ position
pe_rhaps because there are not enough jobs to suit their aspirati;::nai?g.outs,
wish to take up odd jobs of the kind that drop-outs can accept. Matricy] o n9t
Ahmednagar above 19 seem to be in a position to get jobs because ;~cu ates in
diversified economy. Of 1ts more

11.12 Tailoring and typing are some of the occupati

. pations for whj ST
sought by the drop-outs, especially girls; electrician ang motorlﬁlixclle1 tli.allfmg s
occupations generally preferred by male drop-outs. chanic are

‘ Job pref

outs also run along the same lines. Salary aspirations of? d::;:‘;‘:z: O:at;x;ec}rop-
. Tom
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Rs. 100 per month to Rs. 150, whereas those of matriculates are slightly above
this level.'

11.13 Three types of educational programmes can be suggested based on the
preferences of drop-outs: (i) continuance of general education with a vocational
bias (ii) occupational training for “‘committed” occupations and (iii) occupa-
tional training according to preferences based on their own expectations of
profitable occupations. Estimates are given of the numbers in each category for
‘both districts and the types of training required.

11.14 Headmasters in both districts emphasize the need for vocational educa-
tion and deplore the lack of facilities forit in spite of rtecent measures to
improve education. Village leaders confirm this deficiency and suggest revised
development priorities. Employment, irrigation and drinking water are among
these high priority tasks. Most of the village leaders tend to think that only
the Government can solve their problems, though some also stress the need for
people’s co-operation. District leaders also broadly agree with these views and
-especially stress manpower training.and new employment creation.

11.15  For re-absorption of a portion of the out of school youth desiring
-general education with'a vocational bias, the four-phase model proposed by Dr.
Eugene Staley seems eminently suitable. The first two phases —of general edu-
‘cation and general plus pre-occupational education—would be appropriate for
-drop-outs and ‘the next two—job entry training plus further education, and:
career-long training plus further education—to matriculates.

11.16 Priority in training should be given to improved agricultural techniques
and related services Yor agriculture, Torestry, livestock, marketing and storage.
Processing and manufacturing and social services'to the community should have.
the next priority. (A list of such schemes is included in the main text of the.
‘Survey).

11.17 Programmes for labour-intensive technologies which could be adopted-
without fear of inflationary pressures in the context of agricultural prosperity
‘will now be practicable (as explained by Mr. James P. Grant, President, Over-
'seas Development Council). Construction, transpert and communications
-could offer scope for such schemes.

11.18 The purpose of pre-occupational training will ‘be, as Dr. Staley has
:pointed out, to produce trainable rather than fully trained persons. Problems
of financing and motivation will arise but can be ‘solved; funds ‘can be found
from allocations for existing special schemes for marginal farmers and dry land
-cultivation and also as part of the agricultural extension services. The main
point to be stressed is that there are avenues of effectively using wasted man-
-power which are not obvious to local observers and the conventional suggestions

for giving a vocational bias to education should be supplemented by pew ideas
on developing rural services.

11.19 The survey has shown the existence of some proved protatypes for the
wse.of drgp-outs, especially gitls, in services for children and other adolescents.
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But these now largely depend on individual initiative and personal dedication to

social causes. The problem is how far these experi
m 1s periences can be tr.
other areas and/or can be institutionalised. aosferred to

11.20  While further study will be required to establish lin
child care and educational or occupational adjustments
outlined by a committee of the Planning Commission fo;-
child care (for 0-5 age group) would offer scope for train
short periods and employing them. Tailoring to provide garments for child
health and para-medical services to the village community, functional lilt oy
schemes not only for farmers but also for women in nutritk;n and famil T::cy
ing, will all provide additional opportunities. While funds may in m:s:,c o
be available under various Plan allocations, it is necessary to create an aw:ie?-
ness in the village conmunity and persuade it through the Panchayat ta]:e

interest in these schemes and supplement the funds so that such contributions
may create a local interest in their efficient utilisation,

ks between early
programmes already
pre-school feeding or
ing girl drop-outs for

11.21 It is estimated that about 15,000 male and 6, ;
Dharmapuri and 24,000 male and 5,000 female drop-ou(zg(znfﬂi:;di?gpa? lilr:st}lxn
age group 15-22 will be seeking specific job-entry training Programmes Th'c
would include the development sectors, the services sector and the ‘peri. he llf
market sector. The first depends on employment-oriented schemes forr:ul rtad
by the Central and State Governments, the second, largely on the State Go o
ments and Zilla Parishad (or Panchayat Unions) interest in organisin thvem-
vices and the third, on a phased programme of training and aided selt% e
ment (or small producing units) catering to demands in sub-
for certain types of consumer goods.

selt-employ-
marginal markets

11.22 Complex problems of motivation arise if drop-o i

the rural communities to which they belong are to be in%ugs,t;h::.‘op;r;nés and
or participate in the activities suggested to give a better deal to wasted with
youth, While the job and training preferences indicated can to some cnt“al
ensure an enthusiastic response, interest in willing participation in the vax' -
new community services identified by this survey will be more difficult to oy
Educated youth must be convinced that agriculture and the rura) envir et
can still offer scope for a wide range of services requiring the work of ec(imment
persons and they should be taught to seek job satisfaction in providin utc; o
Motivating them in these ways will call for the adoption of the more a . ese.,
ate and successful methods of communication now being tried out bppropn-
agencies (like AFPRO and the Grail Mobile Extension Training Unitg iy gver? I
The possibilities of the formation of youth clubs should also be ex 1()1"l d el'hl).
out necessarily entertaining illusions about their feasibility in a r:-m.e] Wlt'h-
economic setting which may sometimes be complicated by cc:’:mmunala Posio-
kinds of factions. Recreational activity in such Clubs can help to pro or Other
team spirit required for community services but should not ‘of altlm)te he
become an end in themselves. Shortcomings that arise in the course owaed t?
ments may themselves point to methods of overcoming them, experi-
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Glossary of Terms

AFPRO : (Initial letters of aﬁ Organization in New Delhi describing itself v
as Action for Food Production)

Factory refers to any premises where ten or more workers carry on any
manufacturing process with the aid of power or 20 or more workers work with-
out the aid of power.

Lead Bank : A nationalized bank designated as “Lead Bank” for each dis-
trict to survey the scope therein for expansion of credit facilities and devise

- methods of financing schemes for development.

Scheduled Castes i comprise castes, races or tribes (or parts of a group
within them) which have been notified by-the President of India (or included by
Parliament by law) to be such for purposes of special treatment, safeguards, or
facilities.

“Scheduled Tribes” : comprise similar tribes or tribal communities.

Small Scale Industries : Industries in which the investment in plant and
machinery does not exceed Rs. 750,000 or Rs. one million in the case of units
which are ancillaries of bigger industries.
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APPENDIX I :
BACKGROUND DATA RELATING TO THE TWO DISTRICTS
DHARMAPURI DISTRICT

1. Area and Population

Acea Population Density Females Growth

in of per rate of

sq. popufation| 1000 population

kms. | Persons | Males | Females{ per males 1961-71

sq. km (Per ceat)
Total 9,600 1,674,193 850,019 824,174 174 970 +25.7
Rural 1,530,328 776,332 753,996 E2) +23.8
Urban 143,865 73,687 70,173 952 +54.3
2. Literate Popalation
. . Literates as per cent of
Literate Population total popujation
N I

Persons I Males Females | Persons Males Females
Total 369,486 266492 102,99 321 313 12.5
Rural 298,613 222,629 75,984 19.5 28.7 10.1
Urbaa 70873 43,863 21,010 49,3 .5 318s

3. Werking Population

Workers as per cent of
Total Workers total population

Persons , Males z Females Persons l Males l Femalcs

Total 613,817 430,301 141,006 317 s1.7 17.4
Rural 589,794  454,08¢ 135,710 385 8.5 18.0
Utrbaa 42023 36,707 5,306 29.2 Hs 14




4. Break-up of Working Population
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683,158

36,735 1,042,376 359,218

32,314

90,946
60,485
30,461

57,478
56,527

94,528
92,622

46,803

46,369

305,327
300,977

Total

618,286
64,872

322,248

940,534

Rural

36,970

101,842

3,921

1,906 951

434

4,350

Urban

AHMEDNAGAR DISTRICT

1. Area and Population

Population Density Females Growth
Area of per rate of
in - population{ 1000 population
sq. per males 1961-71
kms. Persons | Males Females o, k. (pex cent)
Total 17,000 2,266,555 1,158,571 1,107,98 133 956 +21.6
Rural 2,016,540 1,024,526 992,014 968 + 269
Urban 250,015 134,045 115,970 865 +13.5
2. Literate Population
. . Literates as per cent of
Literate Population \ 1 etotasl pi)gulatign
——— -
Persons Males Females | Persons ! Males Females
Total 826,090 573,736 252,354 364 49.5 22.8
Rural 676,671 478,670 198,001 33.6 46.7 20.0
Urban 149,419 95,066 54,353 59.8 70.9 46.9
3. Working Population
Workers as per cent of
Total Workers total population
Persons Males Females Persons Males Females
Total 828,743 589,710 239,033 36.6 50.9 21.6
Rural 753,888 526,977 226,911 374 51.4 22.9
Urban 74,855 62,733 12,122 29.4 46.8 10.4
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4, Break-up of working population
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868,951

568,861

1,437,812
1,262,652

42,775
32,302
10,473

162,949
104,927

138,931 106,451

136,467

89,807
89,563

287,830
245,583

Total

765,103

497,549

105,046

Rural

103,848

1,312

175,160

58,022

1,408

2,464

244

2,247

Utban

source ! Census Report 1971=—Vol. 1.

APPENDIX II

SAMPLING DESIGN FOR THE UNICEF STUDY ON
RURAL YOUTH IN MAHARASHTRA AND TAMIL NADU

Sample Size

In the project proposal about 1000 interviews of rural youth respondents
in the target group have been planned and an additional 250 interviews among
district and village leaders. The former are intended to provide detailed infor-
mation in regard to socio-economic and educational background of the
respondents and the latter to provide informed opinion about the techno-
economic possibilities in the district and in the villages, and the most favoured
schemes of development growth and also training and manpower planning.
From both should come a programme of training to dovetail the skills
generated, say by 1973-74, with the employment opportunities for the target
group.

In the sampling plan, the details of which follow, provision has been
made for a maximum of 1550 interviews. In fixing the size of the sample,
account has been taken of the likelihood of some interviews not materializing
for want of suitable respondents selected per the sampling plan. Some schedules
may have to be dropped from analysis either for want of adequate information
or for reason of inconsistent information. So, some interviews in excess of
those indicated in the project proposal have been planned.

Broad Sections of the Stady

The study for purpose of sampling design and detailed investigation will
be divided into three distinct parts : :

I - The District Sample
I vos The Village Sample
I The Rural Youth Sample

The allocation of the sample size between these studies is planned as
follows @

District Sample i 50
Village Sample 300
Rural Youth Sample - 1200

Total Sample 1550



The detailed sampling design for each of these studies is o
i .
paragraphs that follow. ¢ IS given in the

The District Study

The district study aims at techno-economic evaluati
1 uation of the distri
both on dgsk research and field survey. Extensive secondary data a;elc:u?asgd
aval!able in the District Census Handbooks and also socio-economic and %1‘1 !
studies carried out by the State Government and other District authorities other

’Secondary data will be supported by a field survey for which
questionnaire has been framsd. This questionnaire is addressed
members of groups of informsd persons of the district in order to s
assessment of the future growth potential of the selected district the
for further employment opportunities and the npeed for ix’n r
particularly for the children in the age group of 11 - 20, pro

a separate
to selected
ecure their
possibility
ving skills

This questionnaire could be addressed to the Memb. i
the district, MLAs, the Municipal Councillors, the gglsl;ioiar;::ln et}l: from
Collectors, Block Development Officers, officials in the Agricul o sub-
Industrial Departments, the Panchayat officials, the Districgt éldture-and
Authorities, Heads of Associations of Industry and Trade, if any, th ol
of Educational Institutions, selected medical, legal and ot’her p);‘;,) ¢ Principals

it fessional
selected heads of institutions of public service. [ i : s and
conducted. + In all 50 interviews will be

The Village Study

_Th.c village study aims at securing information similar to
the district but in this case we do not expect secondary data to
The village study will, therefore, extensively depend upon field i

that secured for
be very useful,
nterviews,

In each of the selected districts 60 villages or cluster
selected for detailed investigation. These villages are divid
gories viz, ‘A’, ‘B’ and ‘C’.

S of. villages will be
¢d into three cate~

The ‘A’ category of villages are those which have a

than 2000 and also have a high shool located within the vmapopulatlon of more

g¢ boundary,

The ‘B’ category of villages are those which have a
2000 and have also at least a primary school locate
boundary.

population of 10gg to
d  within the village

The criteria of population as also educational facilit:
. acil i .
with reference to the 1961 Census Handbook for bot‘hltletshewal)!ae .apphed
Ahmednagar and Salem, of which Dharmapuri was a part in 196] Istricts  of

The selection of ‘A’ catagory of villages will be do
simple random sampling procedure and with the help of ar
after all such villages have been enlisted with the help of ¢
Handbooks. Likewise, the ‘B’ category of villages will also
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ne on the basis of
andom sample list
he District Census
be selected op the

basis of simple random sampling procedute after enlisting all such villages from
the Census Handbook.

In the case of selection of ‘C’ category of villages a modified sampling pro-
cedure will be adopted. Five talukas will first be selected from within the district
on the basis of a simple random sampling procedure. The ‘C’ catagory of villages
in each of these talukas will be separately enlisted. From each of these five lists,
2¢C’ category villages will be selected. Thus in all 10 ‘C’ category villages will be
selected. In addition to each of the selected ‘C’ category villages three additio-
nal villages will be selected all of which will be in close geographical proximity of
the selected village. Thus a cluster of four villages will be selected for detailed
investigation. In deciding upon the four villages which will form a cluster, care
will be taken to exclude all villages which appear in ‘A’ or ‘B’ category lists of
villages, irrespective of whether these villages have been selected for investigation
or not.

Thus in five different talukas in all 40 ‘C’ category villages will be selected
in 10 clusters. This method has been considered desirable since it has been
observed that the required number of respondents proposed for ‘A’ and ‘B’
category of villages is not likely to be available in any single village in this third
category.

Sample Allocation

It is planned that 20 respondents in the age group of 11-22 years be inter-
viewed in each of the 20 ‘A’ and ‘B’ category of villages and 40 from each of the
10 clusters in the ‘C’ category of villages. Thusin all 1200 interviews of the
respondents are planned.

To recapitulate, in all 1550 interviews are planned in each of the selected
district the break-up of which is as follows :

Rural youth . 1200

of which ‘A’ category villages (20x20) 400

‘B’ category of villages (20x20) 400

‘C’ category clusters (10x40) 400

Village Leaders (60x5) 300

District Leaders 50
Total : —-E;(;

Sample Selection of Rural Youth

After the villages and clusters of villages in categories ‘A’, ‘B’ and ‘C’have
been selected, a list of the out-of-school rural youth in the age group of 11-22
years will be prepared.
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This primary list will
of-job and second listing th
as those who are willing to
days in a week or more than

be sub-divided into two parts first listing those out-

€ out-of-job will be defined
employment for more than 3
The two lists will be further
b,- and out-of-school, in job,

offer themselves for
180 days in a year,
and female out-of-jo

the list.

Allocation among Male and Female Rural Vouth

From the secondary data th
are very few females in the target
secking jobs. Since the list of fe
in-job is likely to be very short, i
in the sample selection.

at is available, it has bee
age group who are out-of-shool and are also
male out-of-sc.hool rural youth, seeking jobs or
t has been decided to give it adequate weightage

n observed that there

Allocation among out-of-job and in-job Rural Youth

Allocation by Age Group

Of the total interviews planned for ¢

groups, i.e. males unemployed, males emplo

’ yed, fi
females employed, a fixed number of interviews wil| beeanlllzlfst ;mem
age group of 20-22 years. ated to

These interviews among youth in the age
i : rou "
dered desirable in order to ascertain a E¢ group of 20
plete the school course. Do they cont;

them secure employment at the post-twenty age 7
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LIST OF ‘A’ CATEGORY SAMPLE VILLAGES IN
AHMEDNAGAR DISTRICT

S. No. Village Taluka
1. Puntamba Koparagaon
2. Savalvihiri Bk. Koparagaon
3. Shirdi Koparagaon
4, Akola Akola
5. Kotul Akola
6. Jorve Sangamner
7. Ashwi Bk. Sangamner
8. Haregaon Shrirampur
9. Belapur Shrirampur

10. Sonai Newasa

11. Dahigaon Shiogaon

12. Jamgaon Parner

13. Parner Parner

14. Shiogaon Shiogaon

15. Chichondi Patil Ahmednagar

16. Akolnar Ahmednagar

17. Miri Pathardi
18. Belwandi Bk. Shrigonda
19, Kolgaon " Shrigonda
20. Karjat Karjat
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LIST OF ‘B’ CATEGORY SAMPLE VILLAGES IN
AHMEDNAGAR DISTRICT

S. No. Village Taluk
a
{. h I — B
Chas Koparagaon
2. Nighoj Koparagaon
3. Mohonduri ARola
4, Rajuri Shrirampur
5, Hasanpur Shrirampur
6. Dhandarphal Bk. Sangamne
T
7. Ghevri Shiogaon
8. Shahartakli Shiog
aon
9. Chapadgaon Shiogaon
10. Bhalswani Par
ner
11. Astagaon Parn
er
12. Dhe
re Ahmednagar
13. Vadgaon Gupta Ahmedn
agar
14. Shendi
endi Ahmednagar
15. Kaudgaon Ahmednagg
r
16. Aranagaon Ahmednaga
r
17. Doulagaon Ahmednagar
aj
18. Vedgaon Ahmednaggr
19. Rui Chattishi Ahmed
nagar
20. Curwadi
urwadi Abmednagar
$8

LIST OF ‘C’ CATEGORY SAMPLE VILLAGES IN
AHMEDNAGAR DISTRICT

1.

Name of the Taluka

Koparagaon

Shrirampur

Parner

Shrigonda

Karjat

Cluster I Cluster II‘
1. Balki 1. Nandurkhi
2. Ogadi 2. Walki
3. Anchélgaon 3. Dorhale
4. Shirasgaon 4. Kankuri
1. Fatyabad 1. Rampur
2. Kadik Bk. 2. Matulthan
3. Mandive 3. Naygaon
4. Kuraapur 4. Jafrabad
1. Dhotre Bk. 1. Gunore
2. Dhoki 2. Godilgaon
3. Dhotre Kh. Mahase Kh,
4. Tikholi 4. Ralegao-Therpal
1. Dhawalgaon 1. Koregaon
2. Yavti 2. Maungusgaon
3. Arangaon-Bumala 3. Kamathi
4. Kondegaovan 4. Kothul
1. Kokangaon 1. Rakshaswad
2. Belgaon 2. Kapardi
3. Tikhi 3. Taju
4. Ratanjan 4. Dhalwadi
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LIST OF ‘A’ CATEGORY SAMPLE VILLAGES IN

DHARMAPURI DISTRICT

LIST OF “B° CATEGORY SAMPLE VILLAGES IN

DHARMAPURI DISTRICT

e e

S.No. Villages Taluks

1. Bagalur Hosur

2. Keelnrangalam Hosur

3. Thalli Hosur

4, Boyacotta Hosur

5. Gumanur Hosur

6. Vappanapallt Krishnagiri

7. Bheemandapalli Krishnagiri

8. Chigaraplapalli Krishnagiri

9. Bargur Krishnagiri
10. Kalavi Krishnagiri
11. Monasi Harur
12. Bommidi Harur
13, Pappireddipatti Harur
14. Karimangalam Dharmapurj
15. Palacode Dharmapuri
16. Papparapatti Dharmapuri
17. Indoor Dharmapuri
18. Pennagaram Dharmapuri
19, Palayampudur Dharmapurj
20. Thoppur Dharmapuri

Bl R e = e R SR e e A e
© ®° ® =N wm o kw N = O

% N ok w o

Villages

Nerigam
Venkatesapuram
Binnamangalam
MasinaickanapaHi
Agarnapalli
Chudanur
Karapattu
Kottapatty
Kosapatti
Gobinathapatti
Osahalli
Santhaipatti
Chikkamarandahalii
Marandahalli
Athimuthu
Hanumanthapuram
Panaikulam
Bandahalli

Laligam

Samisettipatti

Taluks

Hosur
Hosur
Hosur
Hosur
Hoswr
Hosur
Krishnagiri
Krishnagiri
Harur
Harur
Harur
Harur

Dharmapuri

_Dharmapuri

Dharmapuri
Dharmapuni
Dharmapari
Dharmapuri
Dharmapuri

Dharmapuri

)|



LIST OF ‘C’ CATEGORY SAMPLE VILLAGES IN

DHARMAPURI DISTRICT

Villages

Taluks
1st Cluster
()  Koladasapuram Hosur
(i)  Chokkapuram Hosur
(iii)  Narasapuram Hosur
(iv) Midithopalli Hosur
2nd Cluster
(D) Omadepalli Hosur
(ii) Sulepalli Hosur
(3ii) Thyagrasanapalls Hosur
(ivy =~ Madarasanapalli Hosur
1st Cluster
(i) Bathimadugu Krishnagiri
(i)  Balanapalli Krishnagiri
(iiiy  Chigralpalli Krishnagiri
(ivy  Ipiganapalli Krishnagiri
2nd Cluster
(i)  Venkatapuram Krishnagiri
(i)  Byyanapalli Krishnagiri
(iii)  Goolium Krishnagiri
@iv) Bellanpalli Krishnagiri
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APPENDIX III
THE QUESTIONNAIRE AND THE SCHEDULES

The questionnaire for the field survey of the two districts Ahmednagar
and Dharmapuri consists of four schedules. The first was intended to elicit
answers from Headmasters and/or senior teachers of the Schobls in the villages
covered by the sample design. The second relates to the rural youth and consi-
sists of three parts : (a) their households; (b) personal characteristics; and
(c) matters concerning education and training. The third schedule was designed
to seck the opinions of village leaders and headmen and the fourth of the
district authoiities and prominent non-officials.
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Gram : MARKIND Telephone - 48825
phone : 40846

THE INDIAN INSTITUTE OF PUBLIC OPINION

2A, National Insurance Building,
Parliament Street,
New Delhi-1

e

INTERVIEW SCHEDULE 1

A SURVEY OF RURAL YOUTHS
IN

MAHARASHTRA AND TAMIL NADU : 1970.71
SCHOOL HEADMASTER/SENIOR TEACHER

The purpose of this study is to assess the job opportunities for
youths, especially the teenage unemployed drop-outs from schools,
will be helpful in ascertaining the scope for self-employmem’
occupations and suitable training programmes for them. To achiev
in this task, your cooperation by way of frank and true answ
essential. The information will be kept confidential and shall be u
formulating proposal for training aimed at improving employment
for the rural youths.

the rural
The resylts
new local
€ a success
€rs is most
sed Only fOf
possibilitieg

Identification data (TO BE FILLED IN CAPITAL LETTERS)
Respondent’s Name & wooveeinoniooniiienninii e
GEROOL © woeeeeeeeeee s seesee e s s
Village @ covverniinini Category....cocuvvnnn... ..

Post Office: .ooovvveeninnnns
TEhSIL & ooomoe oo et
DHSITICE § ceevnemnernieaniisvemerinren

Interview NO. & coovireineciiii
TEIVIEWEE © weovvesosesesseeesesessee e et oo
Date of INTEIVIEW & covverrriiiiiii et inrieeseennisnnnsnnvens

Supervisor’s Remarks ! ..oocoovniniiinininn i,

Supervisor’s SIgRAtUIE & «cocevvesrirnniiintintineiisineiiionunann.,

SAte : covereerrnirerasennnnss
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A. GENERAL
1. Where do you belong to ?
1. This Village 2. Outside the village

la. In case you belong to a village other than this, in which year did you
come ?

reeeseneness YeQT

2. How long have you lived here ?

1. Less than 2 years
2. 2to S years
3. Over 5 years

2a. Do you find any significant improvement in the village ?
1. Yes 2. No
2b. If yes, please specify :

better educational facilities

vocational training facilities

more employment opportunities

better irrigation facilities

introduction of mechanised farming
expansion of existing or opening of new industries
better transport (road) facilities

electricity extension

Sanitary facilities

postal and communication facilities

11, Other (SPeCify).c. v urrerereerecvanvisenssriirecrions

QWO PNDuEWDd-

pot

2c. What steps would you suggest for creating better employment opportuni-
ties in this village ?

B. SCHOOL
2a. Year of establishment of school.cveeeeseransse

2b. Level of school

1. Primary 2. Middle
3. High School 4, Higher Secondary
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2g.

2h.

2i.

2i.

Number of hours, a student attends if ;
First Shift from............ (SN
(Total ~His, Mts............ )
Second Shift from............ L SR
(Total..........Hrs.......... Mts............)
What was/is the average expenditure per student during :
(i) 1968-69.....cnieunreenns RS...covveneen oI yeQAT,
(i) 1969-70.........ccovne. Rs...coceeeerenen. PEF year,
In which month (s), your school remains closed for more than 15 days on

account of holidays ?

Please give the following details about Scheduled caste/Harijan students.

Number of | Fees
Standard Freeships pex month Remark
available Rs. | P if any

Primary

Middle

High School or
Higher Secondary

2¢. Whetber there is
1. Single Shift 2. Double Shift
2d. Whether it is a co-educational school ?
1. Yes 2. No
2e. Managed by :
1. Panchayat 2a. District
b. Taluka/Tehsil ¢. Gram
3, State Government 4. State Assisted
5. Managed by Trust 6. Self-managed unaided
7. Others (if any).......
2f. Give the following details about :
(i) Students of your school
Number of students
sl e T T ————
No. Class/Stands 196869 | 196970
SR B
Male | Female | Male Yemale
1. Primary -
2. Middle
3. High/Higher Secondary
(i) Teachers of your school
B Number of Teachers
Category of Teachers 1968-69 { 1969-70
Male | Female | Male ! Female
Trained
1. Post Graduates
2. Graduates
3. Under-graduates
Untrained

1. Post Graduates
2. Graduates
3. Under-graduates
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Is there any facility for technicalfcraft training in your school ?
1. Yes 2. No '

a. If yes, specify :
(i) its nature

(ii) whether compulsory® or optional?

b. Name and address of the school/institute in your village where techni-
cal training is imparted. i

Are there any drép-outs ?
1. Yes 2. No
97



4a.

4b.

4c.

4d.

If ‘Yes’
Do you think that during the past five years drop-outs are ;

1. Increasing

2, Decreasing
3. Steady

If ‘Increasing’

How can it be checked

Full freeship

Completion of training at higher level
Free boarding/lodging facilities
4. Any other (specify)

W N

...........................

Kindly specify reason(s), if any, for the increase of drop-outs.

1. Financial problems
Easy availability of work

3. Increasing apathy towards education b
it ccause of its doubtfyl

4. Prolonged illness
5. Others (specify)

....................................

What are the total number of drop-outs at each level 7

4e.

4af.

Number of of annual drop-outs in

Standard/Class 1968-60 | 1969.7%
Ao T T

Male { Female \ Male ]??rﬁale

(i) Primary

(i) Middle
(i) High/Higher Secondary
(iv) Technical Craft Training

If in Training
Can you specify any craft(s) in which drop-outs are high

Please give an approximate percentage of failure of studen

ing levels : ts at the follow-

Standard Percentage of Failyre

. \N\“‘_‘N—\_
Primary
Middle

Higher Secondary or High
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5a. Is there any mid-day meal scheme in your school ?

1. Yes 2. No
If ‘Yes’
5b. How many students are covered by the scheme ?

Number of students........ccoccverirennn

6.  Are there any extra curricular activities which help the students in deve-
loping their occupational goals like leadership, cooperativeness, initiative

and so on.
1. Yes 2. No
If ‘Yes’ please specify
1. Indoor games 2. Outdoor games
3. Debating societies 4. Dramatic activities

5. Others (specify)...........

7. Is there any ‘occupational information service’ in your school for the
guidance of students ?

1. Yes 2. No
8.  Is there any planned programme of ‘Health and Hygiene’ followed in your
school ?
1. Yes 2. No

8a. If yes, specify details :

1. free distribution of milk (other food)
2. free medical check-up
3. free supply of medicine

8b. Number of students benefitted from such programmes in :
(a) 1968-69........ccconvirrirnnnee
(b) 1969-70......connneieererrreenn
9, What categories of unemployed youth {s) are likely to increase faster in
future in this village ?

Unemployed illiterates

Unemployed non-matriculates

Unemployed with non-institutional training
Unemployed with institutional training

5. Others (SPecify)....cvvmniinimsnnriesissammincaenins

v



10.

10a

100

Can you specify the nature of job (s) vocation the rural youths would
most likely to prefer ?

Govt. Private

Service (SPecify).....ccccovoivrivivomonee
Business (specify)........ooooveciooinoo
Agriculture

Teaching

Factory Industry

6. Others (SPeCify).......c.cooovrvivvvemeeerree

bl I

Does your school maintain any of the following information about
students ?

Yes No

Previous school (s) attended 1 2

Academic achievements 1 2

Mental ability (intelligence, interest, 1 2
aptitude)

Vocationa!l preference/development 1 2

INTERVIEW SCHEDULE 11
A SURVEY OF RURAL YOUTHS

IN

MAHARASHTRA AND TAMIL NADU : 1971

UNEMPLOYED EMPLOYED RURAL YOUTH

Identification data : (To be filled in capital Letters)

Respondent’s name

Village .

DR P

Post Office

...............................................................................................

...............................................................................................................

Interview No........ccoooiiveveiee e,

Date of Interview

Father’s name.................

...................................................................................................

CALEBOTY..... e oottt e e eeeees e ees oo s e se s s s seesess et enes reeerene

Tehsil....

Interviewer

Supervisor’s Remarks

B R LT T L S

.........................................................................................................................

...............................................................................................................

.............................................................................................

.................................................................................

.................................................................................

.............................................................................

A. PERSONAL PARTICULARS

SeUTIIN I aNAENNNS NN ISR ISRINSS

1. SEX
1. Male 2. Female

2. AGE
(in completed years on the last birth day)
(Record verbatim and code later)
1. 11 to 12 years 2. 13 to M4 years
3. 15 to 16 years 4. 17 to 18 years
5. 19 t0 20 years 6. 21 to 22 years
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3. BIRTH PLACE
(a) In this village 1
(b) Out of this village 2
()  Name of the outside village...........cc...ovceucevmmrvmrne
(i) Name of the District.........c.oomevivvnivmnenennveeo
(ii)) Name of State.....coovirimmnniieiieie et
4. HEALTH
1. Very good 2. Average 3. Poor
(@) Whether fallen ill for more than 2 weeks at a time during the
last five years ? 2
1. Yes 2. No
IF “YES”
Kindly specify the illness, period of illness and also place of treatment,
Tilness Period Place of
Treatment
e — .
5. MARITAL STATUS:
1. Married 2. Unmarried
If married, number of children............cooooeiiin i
E.. SOCIO-ECONOMIC STATUS
Please furnish the following information about your parents/guardian
and tick mark the relevant answer on the left of a sub-item, ‘ g
1.  CASTE:

102

- (Write verbatim and code later)

1. Scheduled caste
3. Artisan caste
5. Prestige caste

2. Lower caste
4. Agricultural caste
6. Dominant caste

2. OCCUPATION:
(Write verbatim and code later)

1. Labour
3. Business
5. Cultivation

3. EDUCATION :

1. Illiterate
Can read and write

3.

5. Middle

7. Graduate or above
4. LAND OWNED :

0. No land

2. 1-5 acres

4. 10-15 acres

6. More than 20 acres

5. HOUSE:

0. No home
2. Katcha house
4. . Pucca house

6. FARM POWERS:

0. No drought animal
2. Tractor

7. FAMILY:

AN

>

Caste occupation
Independent profession
Service

Can read only
Primary
High School

Less than 1 acre
5-10 acres
15-20 acres

1. Hut
3. Mixed house
5. Mansion

1. 1-2 drought animals

(Write verbatim and record later) ...............

(a) Type:
1. Single
(b) Size:

2. Joint

(Write verbatim and code later) .......cuveveiiviiniininn vt niinneeaan

1. Upto$

8. INCOME: (IN RUPEES)

-1, 0-50
3. 101-150
5. Over 300

2. Above S
2. §51-100
4. 151-300
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C.
1.

104

EDUCATION
Educational level :

1, Literate

2. Pri
3. Middle rimary

4, Non-matriculate

AGE :

(a) while joining the first school...........cciviiviiiiniiiiniiiiennn .
(b) while leaving the last school...................

............

.........................................
................................................

(a) No interest in studies

(b) Failed, so discontinued

(c) Do not like the village school

(d) Cannot cope up with the studies

(¢) Have to help parents in their occupation/cultivation
(f) Financial difficulties

(2) Il health/physical handicap

(h) Other (specify)

..........
.................
...........................
----------
........

At whose instance drop-out decision (b
. efore fin i
education) was taken ? ' al completion of your

.........................
-------------------
............
...............
...........
............
reve

1. Self 2.
3. Other relations
5. Any other (specify)

Parents
4, Teachers

..............
...............
..........
.........
.........
.........

Name (s) and address(es) of school(s)/instituti
t .
had your education/training. on0) where you. receive|

Period Name(s) and addresses of school(s)

(1) From..cooiiiiiiiiiiiineeinnni e,
T g PR .
(2) oot
B) o

Whether your studies were discontinued fi .
or m
final completion ? ore than 3 months before

1. Yes
IF CCYES’,

2 No.

1.

9a.

9b.

10.

(i) How many £IMES Tuveorererarsmsnsmenssnses
(i) TOtal PELIO.sarressssesscormsssrssssses s S

(i) SPECIFY TEASOM e vovvesrrssessssssss s o

Are you desirous of continuing your general education/technical training,

if part time educational facilities are available ?

1. Yes
If yes, specify :

(i) your ChOICE(S) e-crvrersrrmersmsmsssnesses : =
(see Appendix «A” for list of suggestive training)

(i1) reasons :

.........................................................
....................

Employment possible 2. Knowledge about it

Respect & Status involved
Completion of studies

Others (SPECIfY)-seereseensrrsresrssst s

5.  Parents strongly desire

o B

..........................................

If not, give reason(s)

1. Useless from employment viewpoint
2. Not very dignified

3. Do not have time .

If you have studied outside the village, specify reason(s)

1. No school facilities in the village
5. Poor standard of teaching in the village

3., Free education outside
4. Others (SPECIEY) «rseresserensesemssremsss st

EMPLOYMENT

Are you unemployed ?

4. Others

................

1. Yes
1F “YES”

For how long have you been unemployed since leaving your last school ?

(i) Year (8).eeremesseeees rvvseaseoemonth (s)

jon/j like to select ?
ii) What occupation/job would you : .
@ (Please se¢ Appendix «B” for suggestive occupations)

esespunannaseo? -n.-...-..-.-----.-ono---u-..........,,..,.,"
...............
-------------

for your choice. :
() &{e:;:r?i (sl)erbatim and Code Later)

. sescssvasssgson
.-..o.--.n.---n.n.n...o.uau-.n-u-u-.-.-.. . sess .

veessesy

esesessasee®

easanve?



6.
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Given the choice, where would you prefer to work ?

1. Village 2. Town

3. Anywhere
Why do you prefer to work there ?

No other alternative

Family/relatives live there

Own house

Accustomed to it

More employmsnt opportuaities

More income

Low cost of living . '
More attractions/facilities

Others (SPecify)..c.ccevurieriierieieeneevnennnnnnn,

VORI R LN

Are you prepared to accept :

A part-time job 2. A full time job
Agricultural job 4. Non-agricultural job
Unskilled manual job 6. Skilled (office) job
Any technical job

Others (specify) .- cooooeveieniveiiiiiii e e

0 N W

Are you seasonally (part-time) employed ?

1. Yes 2. No

If yes, specify : )
(a) your occupation/trade.......cocoenevieriiciinniiiiiniiienie i

(b) What do you do in the vacant period (s) ?

1. Nothing 2. 0Odd jobs
3. Share the family occupation/cultivation
4. Other (S) SPECIfY..evvvueiiriiiiiiiiiiiiiir e e e

(c) How long you remain employed ?

1. Three days per week or 100 days per year
2. During the school holidays only

3. Both during the harvest period and school holidays

(d) Whether trained in the jobjtrade, you are seasonally engaged in?
1. Yes 2. No, not trained

(¢) If not, are you desirous of any occupational training ?
1. Yes 2. No

If yes, please specify your choice

10.

(©

(f) Whether desirous of change of occupation ?
1. Yes 2. No
(i) If yes, to what new occupation 2........veeveeervenrinviininennan
(ii) Reason (s) for choice of new occupation

1. More remunerative 2. More respectable

3. Have better future prospects

4. Others (SPECITY).eevvrriieiiiiiiiit i s e
Whether you have any occupational skill ?
1. Yes 2. No
(a) If yes, What it 18 2.eveeereriieinneiiiiiiiir e
(b) Whether it is hereditary ?
1. Yes 2. No

(c) Whether it will secure a job of your choice if further training is
imparted ?

1. Yes 2. No

Are you willing to take a job in a small-scale industry by the Govt./any
outside agency ?

1. Yes 2. No
If yes, specify :

(@) the kind of tradef/industry you are interested in: (See Appendices
C/D for suggestive trades and industries)

............................................................................................

............................................................................................

............................................................................................

Why do you want to confine yourseif to this village for a job or trade ?

1. Parents’ desire 2. Caste influence
3. Have to look after the family occupation

~4. Cannot leave the village being head of the family
5.

Others (SPECIfY) .. ceverrrrserersrersirrisrmstmitmss et et et sttt e



11. What salary would be acceptable to you ?

Upto ! Rs. | Rs. E Rs. l Rs. Rs. | Rs, iAbove
' Rs. 100-| 151-  251- | 401- | 601- | 801- | Rs,
90 150 | 250 | 400 | 600 800 | 1000 | 1000

e

!

To start with
the job 1 2 3 4 5 6 7

- 8
After 5
year from now 1 2 3 4 5 6 7 8
After 10 *
years from now 1 2 3 4 5 6 7 8

12.  Upto what level will you like to continue your education/training, if
appropriate facilities are made available to you ?

1. Middle 2. Matric/Mr. Secondary
3. Intermediate 4. B.A./B. Sc.
3. Others (SPecify) .. ovmvvurniiiiiii e

13. If you are unemployed, specify reasons that have hindered you in getting
job.

Lack of appropriate education/training
Lack of educational facilities in the village

No proper sources for getting a suitable job

Inability to study further due to poverty

1
2
3
4. Ignorance about various jobs and their availability
6
7. Poor health

8

Others (SPECify) - evereeinsieriinimne

14. If you are employed, give details that have helped you in getting a job,

Appropriate educationftraining

Good financial conditions

Parents’/relatives’ help

Effective Sources

Employment exchange

Others (SPECify).esvmevrerssemersemniniunnnieiiiiiniinii

SUBRWR -

15. If you are employed, but dissatisfied with the job, did you ever try for the
better one ?

1. Yes . 2. No
If “Yes”, specify : >
1. Nature of the job tried
108

16.

17.

(i) the advantages of the job you are trying for :

1. Permanent 9, Steady income
3. Independent : 4. More respectful
5. Others (specify).....ccore.o. LT P P TIPSR S

(ii) the major difficulties that have led to failure

No vacancies 2. Corrupt practices
Lack of proper qualifications/experience

Lack of occupational information

Under age

A F o ol

Others (SPecify). . vvieeiiiiiiiiiiiiiei i e ee s e ensaens
FOR NON-WORKING FEMALE RESPONDENTS ONLY

(a) Are you in search of a job ?

1. Yes 2. No

(b) If yes, what sort of employment you would like to choose ?

1. Teaching 2. Midwifery/Nursing

2. Weaving/Spinning 4. Tailoring/embroidery
5. Others (SPECify)eieevseireiririeiiiiriirieriireenseereeeeeeeesseressenneneessnens

(c) If No, specify reasons :

1. Parents disapprove

2. Inability to migrate alone out of the village
3. Social problems like early marriage

4. Not interested in service

s

Others (SPecify)...c.cvevniiiniiiiniiiiii e

(d) If you are employed do you hope to :

1. Continue your service for at least five years
2. Continue even after marriage

3. Continue service and studies both if possible
4. Leave it within the next 3 years

-------

.......
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INTERVIEW SCHEDULE 11
A SURVEY OF RURAL YOUTHS IN
MAHARASHTRA AND TAMIL NADU : 1971

APPENDIX “A”

Suggestive List of Technical Trainings

1 Black Smithy

2 Carpentry
Masonary
Plumbing
Tailoring
Motor Mechanic
Fitter

Electrician

O 0 N o W B W

Wireman

10 Lineman

11 Turner

12 Moulder

13 Welder

14 Compositor

15 Painter

16 Pattern Maker
17 Book Binder
18 Switch Board Operator
19 Typing

20 Stenography

110

APPENDIX “B”
Suggestive List of Occupations
Service in Govt. organisation

Service in Private organisation

Teaching
Engineering
Medical
Clerical
Accountancy

Banking

O 0 3 & W WD -

Salesmanship

b
(o]

General Merchandise

oy
ot

Motor/Engine Driving
Telegraphist/Operator

—
w N

Postman

ot
E-N

Village official like Sarpanch
Craftsman

—
A

Repairing/fitting

[N
~1

Electrician/wireman

o
oo

Mason

Y—
A\ =]

Bus Conductor

»
(=}

Tailor

O 00 ~3 & v bW N e

b pma Bt A e
wm s W N~ O

APPENDIX “C”
Suggestive List of Trades

Dairy

- Weaving

Book-binding
Khandsari (Gur making)
Basket making
Shoe-making
Lock-making
Toy-making
Black Smithy
Gold Smithy
Pottery
Merchandise
Tailoring
Tractor repairing

Tube-well fitting

O o8 =1 A W AW N e

S S N — S S S S N I R Uy
© W 0 o wm o v NN - O

APPENDIX “D”
Suggestive List of Industries

Textile

Jute

Hosiery

Paper and Pulp

Matchbox

Leather

Bricks/Tiles

Crockery

Printing

Lock-making

Radio Assembling

Automobile Servicing/repairing
Oil Mills

Flour Mills

Rice Mills

Sugar Mills

Ready-made garments

Utensils (Brass/iron) Manufacture
Exercise Book Manufacture

Fertilizer

111



INTERVIEW SCHEDULE 1I1

A SURVEY OF RURAL YOUTHS
IN
MAHARASHTRA AND TAMIL NADU : 1971

VILLAGE LEADERS/HEADMEN

Identification data (TO BE FILLED IN CAPITAL LETTER'S
Respondent’s Name @ ....cooveiiniieinnnnninn.., )

-

Father’s Name : .ooovevirienieniiennnnnn :
EtEriem NO. & eoeooe oo
EGEVIEWEE & oo

Date of Interview :

wee
...............
.........
........
........
......
........
.......
-------
-----
oo

..................
..............
........
.................
........

Supervisor’s Signature : ........

1.  Where do you belong to ?

1. This villa
ge 2. Outside the village

(a) In case you belong to a vill ;
come 7 age other than this, in which year did you

.................
.........
......................
---------

(b) In case you belong to this village :

(i) Have you lived here for more than 5 years ?

1. Yes 2. No

(i) If yes, do you find any sipnj
» 8O y $1 nifi 1 :
respects in the village ? suiliant improvement in the following

Yes

=z
<

Schools

Roads

Irrigation

Housing

Sanitation

Market

Training

Industries

Others (specify)eeninriiinnennnn.

[P o
MR

. e e

(i) If yes, are there better employment opportunities in this

village ?

@v) If no, what steps would you suggest for better employment

opportunities in this village ?

1. Dig wells/tube wells
2. Construct Bands/Channels/Tanks
3. Start a factory

4, Others (SPECITY).seseerersmmrssssessssmsssssunmsnsnenneneuenseaess

2. What is your opinion about :

Very .
satis- Satis- ggtsg:‘s'
factory | factory y
(a) Socio-economic and educational
development of this village 1 2 3
(b) Employment opportunities in '
this village 1 2 3
(c) Youths upto 20 years of age of
your village whether :
Yes No
(i) Inclined towards studies 1
(i) Inclined towards employment 1

@

©

(i) Others (SPOCEEY)rserrserssssesmrsssms s st st s

Consumer/agricultural products likely to be
in demand in your village ?

Starting a trade on cooperative basis in your village.

x — Already exists in the village

3. What is the most urgent problem of your locality ?
(Please record verbatim and code later)

1.

3
5.
7.
9

Food 2. Housing
Drinking water 4, Health
Sanitation 6. Education
Road 8. Electricity
Irrigation 10. Delinquency

113



11. Unemployment

12. Lack of recreational facilities
13. Others (specify)

14. No problem

4. Who can solve these problems ?

(a) Government

(b) Village people

(¢) Government & people
together

(d) Others (specify)...coooeiieeniiine e

S. Do you expect any assistance from Distri C
strict/State/ iti
development of your village ? / entral authorities for

1 — Yes 2 — No
(a) If yes, specify :
(i) the nature of the aid

1. Land . 2. Funds
3. Machinery 4. Expertise
(Personnel)

I R R R N
e LR
. sene
ase

(b) If you do not expect any assistance from the Govt aut

any step already been taken for development (s) of your horities, hag

L Yes . e village 2
(c) If yes, specify the steps taken
TN e
2. e
S
6. Is there anyone doing retail trade on a large scale 9
1. Yes 2. No

(a) If yes, specify the nature of trade

...............
..........................
......
.

114

(b) If No, what is the scope of retail trade (s) in your village ? (Specify
trades in order of preference)

..........................................................

..........................................................

7. 1s there any common service centre (e.g. seed—distribution, credit— society
etc.) for the general public of the village ?

1. Yes 2. No

3. Has there been any facility of loan/aid for setting up a factory/trade ?

1. Yes 2. No

8(a) If yes,

(i) has anyone utilized such facilities so far ?

1. Yes 2. No
(ii) for what purpose
| (PRSP PPPPR PP .
2,
¢ TR ORI PPOOR PP PPTPPI NS

...........................................................

9. When are the followings done in your village ?

(a) Sowing from To
(b) Harvesting from To
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INTERVIEW SCHEDULE IV
A SURVEY OF RURAL YOUTHS
IN
MAHARASHTRA AND TAMIL NADU : 1971

DISTRICT AUTHORITIES/PROMINENT PERSONS

Identification data (TO BE FILLED IN CAPITAL LETTERS)

DesigNation/Status. .. cvvveserereseeie st

Office/InStItUtION .vuvrnnrnreine ittt

P e T TSR

INtEIVIEW NO.otreiertrireait i e et rera e,
INterVIEWET . v uverneinrarsnensnnnns

Date Of INEEIVIEW venrt veestmenrerctnetriinerteetaerirrereestireeseesnns

.............

.............

.............

............

.............

(HAND RESPONDENT CARD I AND ASK)
1. What is your opinion about this district in terms of

Advance Average

Per capita income 1 2
Industrial development 1 2
Agricultural production 1 2
Educational facilities 1 2
Vocational training facilities 1 >
Medical facilities 1 2
Employment opportunities 1 2

Others (SPECify)...cvvrrrrerererninininniiitiininiiinenen e

2. Are there any backward areas/talukas in this district
1. Yes 2. No
IF ‘YES’
2(a) Kindly give their names and endorse the codified reaso

backwardness against each area/taluka
REASONS) / (GIVE CAR

116

Backwarg

ns for theijr
II FOR

Reasons for backwardness

A B C D E F G H I
1 2 3 4 5 6 1 8 9
.............................. 1 2 3 4 5 6 17 8 9
.............................. 1 2 3 4 5 6 1 8 9
.............................. 1 2 3 4 5 6 1 8 9
.............................. 1 2 3 4 5 6 17 8 9

REASONS FOR BACKWARDNESS

3a.

A — Inadequate irrigation facilities

B — Agricultural backwardness

C — Industrial backwarduness

D — Inadequate educational facilities

E — Lack of vocational training for rural youth

F — Food shortage

G — Inadequate transport of communication facilities
H — Increasing unemployment

I — Others (specify).ceeeeeereerieneruiennnns

Is/are there any measure (s) taken for the development of this district ?

1. Yes 2. No
‘IF ‘YES’

Which of the following measure (s) has/have been successfully attempted

for the development of the district ?

(SPECIFY REASONS IN THE LAST COLUMN IN CASE ATTEMPTS

WERE UNSUCCESSFUL).
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Success- Unsuccess

- R
fully fully foerasons
attempted | attempted failure
————

Development Schemes

Use of fertilizer for better agricultural -
production 1 2
Use of improved seeds for agei-
cultural production 7 1 2
Doing mechanised farming 1 .
Better irrigation facilities 1 , T
Establishment of small sale 7
industries 1
. . 2 o
Provision of educational facilities 1 T
Provision of vocational facilities 1 .
Others Speciy R
2
4, Has the general public ever
. suggested t
general improvement of this district 9 > You any measure (5) for the
1. Yes
B 2. No
IF ‘YES’
4a. What are the measures suggested ?
1.
2,
3
4b.  Were these measures implemented 7
1. YCS 2 N
IF ‘NOT I
4c.  Specify reasons :
1. Financial difficulties 2
3. Red-tapism + No assistance from
4. Lack of manpower Séate/ Central
5. Lack of necessary cooperati overnme
at nt
6. Others (specify) peration from foca) people
Education And Training ;
5. Are you satisfied or dissatisfi i
- . I ed I
nal training facilities 7 With the presen educational and vo ti
catio-
118

Sa.

Ta.

Satisfied Dissatisfied

Educational facilities 1 2
Vocational training facilities 1 2

If dissatisfied, specify reasons for dissatisfaction ?

Facilities
Educational | Vocational

Insufficient institutions to suit the
requirements

Insufficient funds

Faulty system of admission

Education not suited to any vocation

S AW N ™

i
2
3
Shortage of trained staff 4
5
6

Others (specify)

What type(s) of educational and technical
institutions exist in the district ?

Educational Technical

1 — Primary 1 — LT.L

2 — Middle 2 — Multi-purpose school

3 — High/Hr. Secondary 3 — Other (8).errvrrerienirmniensaieens
4 — College

5 — Others (SPECify).evcverrmrnriruiiiemrieiieriiieriirireiarens e

Do these educational/vocational training institutions prepare the rural -
youths for employment ?

Yes No
Educational 1 2
Vocational 1 2
If ‘Yes’
Would you say their number is sufficient for
Educational Vocational

(i) the next five years Yes 1 1
No 2 2
(ii) the next ten years Yes 1 1
No 2 2
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If ‘No’

) . i iculars :—
11c. If the prospects are bright, please give the following particuars
Tb. What type of training would you rec i ; i Location Ao equited
(specify below in order of prgfercnccc;mmend to suit the requirements ? Type of Industries employees required

2.
3.

8. What sugggestions would you oﬂ'ef
for the local youths ? d rior greater employment opportunities

.......................................
......
..................

.......................................
............

1 — Free training
2 — More institutions

3 — Employment-oriented training
4 — Others (specify)

.......................................
.............
.....................

.......................................
............

1
2
TIPS
4
5

What is the scope (much of little) for future employment in the following
* indzstries 9 (Please specify reasons for little scope)

..............
.......
...................
..............
---------

Employment Prospects

Location I Scope ] Reasons for
S1. Type of industry ocatio ‘Much | Lite | little scope
9. What are the employment pr i . . P l
ral fields ? Prospects in the agricultural and non-agriculta- No. " L - -
1. Oil Mills
' , 1 2
Good Agricul ’1"’ al Non-Agricultural 2. Sugar Mills
gverage 2 ]2 3. Ink manufacturing 1 2
oor : . '
i 0' 3 3 4. Particle Board manufacturing 1 2
10. What is the impact of Green Revolution in (pe district from 5. Mixed ! 2
Improved tomobile Servicing.and Repairing 1 2
Agricultural view points : No Effect 6. Auto | )
Employment view points { 2 7. Foundry 1 )
i 2 bly of Radio and Trans.
H ?avgri,\?:i?ny Parﬁgcular scheme (s) for providin 8. Assembly ' : .
PP 1es 1n this area ? g greater employment 9 Manufacturing of Exercise Books
P e 2—N 10. Manufacturing of Cement Tiles 1 2
— No . .
e 11. Garment Manufacturing 1 2
11a. Specify its nature . Manufacturing of Utensils i 2
. : 13. Small Scale Printing Press 1 2
2. 14. Manufacturing of Rubber Hose Pipe 1 )
3; -...Dlll'l!t--.o.'.-ltvn-..o-"-.....'.-'....“" ) "'I..,.«tc\\‘n..‘.....:.....".."‘.'."‘. ls Manufacturing of Nuts’ Bolts and l 2
11b. What are the employment T Rivets
pros t — ceene . .
pects in 16 Manufacturing of Distilled Water and 1 2
. . Bright . Saline
(i) Agricultural implemen ¢ Fair — Poor of Cement Tiles and 1 2
(ii) Manufacturi § factory 1 17. Manufacture ‘
(i) Traosport ngep - 1 23 | Thallies ,
! indust 2 : - ; 1
(iv) Others (specify).?j"mm 1 2 g 18. Mining Industries _
120
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13.  What is the current position of unemployment in this district ?

Current Position

Category of persons >

gory oI P nghl Ave:ra.ge‘1 ilf{zar‘fy‘)m,
Unemployed Non-Matriculates 1 2 3
Unemployed illiterates 1 2 3

--------------

14. Has the local Employment Exchange succeeded in providing employment
to the rural youths ?

1 — Yes, to a great extent
2 — Yes, to some extent
3 — No, not at all

15.  Kindly give particulars about the transport facilities in this district

Yes No
Available 1 )
Adequate 1 2
Steps taken to improve in the last five years 1 2

15a. If no steps have been taken to improve, please give your suggestions ?

15b. Do you think that the scope for additional employment in ¢
industry is bright or not? t

ansport
1 — Yes 2 — No
16. Are the medical facilities adequate in the rural area of this district 7
1 — Yes 2 — No
If ‘Yes’

16a. What are the facilities ?

.........................................................
...........................
----------
..........
.....

...............................................
.................
.....................
.......
.....

16b. If the medical facilities are inadequate,

can you ad
tion (s) ? vance any sugges-

R T LT T Y TL R TR R T R TR Y FY SRR
evecrese ven L P
M T YT
RIS
MM TT TP Iay

...................................................................
------------
--------
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CARD |
(Ref : Interview Schedule 1V/Q. 1)

CONDiTION OF DISTRICT AS ADVANCE,
AVERAGE OR BACKWARD

IN TERMS OF
Per capita income
Industrial development
Agricultural production
Educational facilities
Vocational training facilities
Medical facilities
Others if any
CARD 1I
(Ref : Interview Schedule IV/Q. 2 a)
Inadequate irrigation facilities
Agricuitural backwardness
Industrial backwardness
Inadequate educational facilities
Lack of vocational training for rural youth
Food shortage
Inadequate transport of communication facilities

Increasing unemployment

= rnammyg oz

Others if any



APPENDIX IV

TABULATED RESULTS OF THE RURAL Y
OUTH SUR
DHARMAPURL AND AHMEDNAGAR DISTRICTSVEY N

List of Tables*

Tables 1 Nos. of i vo distri
e ) os. of Schools in the two districts and type of teachers,

Tabl I i
& ;:g P)l Character of Schoel Drop-outs in Dharmapuri

Tabl I i
& fg PI) I Character of School Drop-outs in Ahmednagar

Table 1V S i i
A ome features of the Matriculates in Dharmapuri

iab]e \{ S() \J 133 u (o] (+] i i r
Iab]e VI Emplo ment status Of dl()p‘()L"S a (l 1

( Y n Matrlculates in Dha‘ mapuri
Iab’e VII Emplo ment Status Of d{Op‘O a [.

( ) y uts nd Mat lCUlateS in Ahmednaga'

Table VIII Drop- i i ills i
g B rop-outs with occupational skills in the two districts

Table IX  Preferences of drop-outs in the two districts for

(AtoH)  pational Training for types and jobs part-time. Occu-

Table X Preferences of dro

-outs fi ; .,
(Ato D) Education p-outs for Occupational Training and General

Table XI  Suggestions expressed by District Leaders for improvement

Table XII  Opinions of District L :
eaders on shortcomi i .
education. mings 1n vocational

*Note : In order to provide a complete profile of
. the drop-ou .
in each area, Tables Il to VII are presented in g.n aﬁpk?;;:?mcula?es
separately for each district, but to facilitate comparison of o ot
aspects of drop-outs in the two districts, identical letterin bovidual
given to the Table on each aspect. 8 has been
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Table 1—A

DHARMAPURI
(No. of Schools 94)
Category of Teachers 1968-69 Total | = {9_69'70 Total
Male Female Male Female
Trained
Post Graduate 11 10 21 13 10 23
Graduate 111 24 135 113 33 146
Under Graduate 397 137 534 403 158 S61
Total 519 m 690 529 201 730
Untrained
Psto Graduate 7 — 7 3 -— 3
Graduate 23 4 27 13 1 14
Under Graduate 20 1 21 1 3 14
Total 50 5 55 27 4 31
Grand- Total : 569 176 745 556 205 761
Average per School 6.1 1.9 19 5.9 22 341
Table 1—B
ABMEDNAGAR
(No. of Schools 93)
Category of Teachers 1968-69 Total 13_‘,"3-_70 Total
Male :  Female Male Female
Trained
Post Graduate 48 7 55 46 6 52
Graduate 79 11 90 90 12 102
Under Graduate 354 70 424 349 81 430
Total 481 88 569 485 99 534
Untrained
Post Graduate 5 2 7 8 2 10
Graduate 34 5 39 39 4 43
Under Graduate 30 17 47 44 13 57
Total 69 24 93 91 19 110
Grand Total : 550 112 662 576 118 694
Average per School 59 1.2 71 6.2 1.3 1.5
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Table IT—A
DISTRIBUTION OF DROP-

(At the Time of Interview)

OUTS BY SEX AND AGE

Table 11-C

DISTRIBUTION OF MALE DROP-OUTS IN DIFFERENT
AGE GROUPS BY LEVELS OF EDUCATION

DISTRIBUTION OF MALE DROP-OUTS BY AGE GROUPS IN

DIFFERENT LEVELS OF EDUCATION

DHARMAPURI
Age at the Literate Primary ] Middle nl:I:t?i-c ’ Total
time of .
Interview
(In years) No. % No. A No. % | No. | % | No.| %
11—12 —  — 60 92.3 4 6.2 1 15 65 1000
1314 1 10 69 69.0 21 270 3 30 100 1000
15—16 2 13 77 50.3 66 431 8 53 153 1000
17—18 1 05 69 33.5 83 403 53 257 206 1000
19—20 - - & 20.0 76 362 92 438 210 100.0
21-22 - - a 14.1 40 268 88 591 149 100.0
Unspecified 1 250 2 50.0 1 250 @ — @ — 4 1000
Tatal 5 06 340 383 297 335 245 216 887 1000

Table II-D -

DHARMAPUR]
Age at the time of
 at the 4 Male ‘ Female i Total
-
—
(In years) No. % E No \ No.
. No. Y%
—
11—12 65 7.3 51 132 116 9.1
- .
3—14 100 11.3 17 20.0 177 13.9
—1 |
15—16 153 17.3 72 18.6 225 17.7
1718 206 232 68 17.6 274 21.5
-2 . |
19—20 210 23.7 n 18.4 281 221
21—22 | |
149 16.8 48 124 1
Unspecified 4 ’ 0.5 ' § Y
- 4 0.4
Total 887 100.0
. 387 100.0
. 1274 100.0
Table 11—B
DISTRIBUTION OF DROP-QUTS
BY SEX AND LEVEL OF EDUCATION
DHARMAPURI
Educational Level ? Male Female
———m Total
R % | No. % | o
Literate 3 0.6 1 | -
. 0.3 6
Primary 340 38.3 131 33.9 >
Middle 297 335 113 29.2 i o
Non-Matriculate 245 27.6 142 — . o 22
36.7 3
Total 887 - -
100.0 87 7 1000
. 1274 100.0
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DHARMAPURIL

Age at the Literate Primary Middle Non-matric | = Total
time of

Interview -

(In years) No. | % No. ’ % No. % | No.| % |No.| %
11-12 —_ - 60 17.6 4 1.4 1 04 .65 1.3
13—14 1 200 69 20.3 27 9.1 3 12 100 113
15—16 2 400 77 22.6 66 22.2 8 33 153 172
17—18 1 20 69 20.3 83 219 53 21.6 206 23.2
19—20 — — 42 12.4 76 25.6 92 376 210 23.7
21-22 - — 21 6.2 40 13.5 88 359 149 168
Unspecified 1 200 2 0.6 1 03 — - 4 0.5
Total 5 1000 340 1000 297 100.0 245 1000 837 1000
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Table II-E

DISTRIBUUTION OF FEMALE
DROP-OUTS I
AGE GROUPS BY LEVELS OF EDUCIXT];&FERENT

DHARMAPURI
Age at the Literate Pri
e a th imary Middi i
s o e Non-matric Total
(In years) | N
o. % | No % No. 9% No % |N %
| _* . o [+ ()
11—12 _— —_ 45 88.2 6 11.8 .
- - - - — 51 1000
43 55.8 34 442 — 77 100
1516 - - . .
24 33.3 42 58.4 6 83 72 100
- B B . .0
- ) y 10 14.7 16 23.5 42 ' 61.8 68 100.0
- . 5 7.0 10 141 55 775 71 100.0 |
— - - 4 ‘ .
8.4 5 10.4 39 812 48 1000
Total 1
0.3 131 338 13 29.2 142 367 37 o
. 100.0

DISTRIBUTION OF FEMALE DROP-OUTS
DIFFERENT LEVELS OF ED

Table II-F

BY AGE GROUPS IN

UCATION
DHARMAPURI]
Age at th Lit . i |
tgime 3 e iterate Primary \ Middle No i
Interview - o 'T'Ot'a'l —
(Inyears) | No. | % ‘ No. % } No. L % | No. | o
. % No. | ¢
(]

11—12 — — 45 344 ¢ 5.3 s
1 - i _ —_— —

3—14 43 328 14 30.1 — . o
1516 —_ - 24 183 42 372 6 42 mowe
o - ~ o . 72 18,

616 142 4 9. 6
2011005 ag f0 gy g w o
o b - . N 71 18.
it s 44 39 s 48 12:
. —_—
Total 11000 131 1000 113 1990 14y 100
. 0 387 1000
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Table II-G

DISTRIBUTION OF DROP-OUT BY SEX AND AGE
(At the Time of Leaving School)

DHARMAPURI
Age at the Male ‘ Female Total
time of

leaving school

(in years) No. % l No. ! % No. %
Below 12 198 22.3 101 26.1 299 23.5
12—14 272 30.7 104 26.9 376 29.5
15—16 144 16.2 58 14.2 199 15.6
17-19 193 21.8 95 24.6 288 22.6
Above 19 26 29 14 3.6 40 31
Unspecified 54 6.1 18 4.6 72 5.7
Total 887 100.0 387 100.0 1274 100.0

Table 1I-H

DISTRIBUTION OF DROP-OUTS IN DHARMAPURI BY SEX
AND STATE OF HEALTH

DHARMAPURI
Male Famale Total
f
No, % No. ' % No. %

State of Health
Very good 304 34.3 145 31.5 449 353
Average 523 58.9 225 58.1 748 58.7
Poor 60 6.8 17 4.4 71 6.0

Total 887 1000 387 100.0 1274 1000
Whether fallen ill for
more than 2 weeks at a
time during the last
five years?
Yes 41 4.6 30 7.8 n 5.6
No 846 95.4 357 92.2 1203 94.4

Tota) 887 100.0 387 100.0 1274  100.0
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Table II-I
DISTRIBUTION OF DROP-OUTS BY CASTE

DHARMAPURI
Caste Ma]c l Female i . Llj(f_al
No. % | No. % \ No. |\%W
2z _‘__ﬁh\
Scheduled caste 139 15.7 24 6.2 163 12.8
Lower caste 262 29.7 90 23.3 353 217
Artisan caste 33 3.7 26 6,7 59 4.6
Agricultural caste 245 27.6 109 28.2 354 278
Prestige caste 50 5.6 76. 19.6 126 9.9
Dominant caste 97 10.9 33 8.5 130 10.2
Non-Hindu 20 23 1l 2.8 31 2.4
Unspecified 40 4.5 18 4.7 58 4.6
- A —
Total 887 1000 387 100.0 1274 100.0
Table 1I-J
DISTRIBUTION OF DROP-OUTS ACCORDING TO THE EDUCATIONAL
BACKGROUND OF PARENT/GUARDIAN :
DHARMAPURI
Male l Female o
Education e — G —I_ Im_a}]
No. ’ % | No. ’ % ’ No, [‘ o
, T T T T
Tiliterate 488 55.0 124 32,0 612 48.1
Can read only 60 6.8 4 1.0 64 50
Can read and write 96 10.8 44 11,4 140 1.0
Primary 164 18.5 105 27.1 269 211
Middle 45 5.1 63 16.3 108 8.5
High School 28 3.2 46 1.9 74 5.8
Graduate or above 2 0.2 1 0.3 3 0.2
Unspecified , 4 0.4 - - 4 0.3
—_—
Total 887 100.0 387 100.0 1274 100.0
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Table II-K
DISTRIBUTION OF DROP-OUTS ACCORDING TO OCCUPATION OF
PARENT/GUARDIAN
DHARMAPURI
Male Female Total
Occupation

No. % No. % No %
Cultivation 507 5712 155 40.1 662 520
Labour 169 19.0 62 16.0 231 18.1
Caste occupation 83 9.4 28 7.2 111 8.7
Business 46 5.2 32 8.3 78 61
Independent profession 40 4.5 27 7.0 67 5.3
Service 34 3.8 67 17.3 101 1.9
Unspecified 8 0.9 16 4.1 24 1.9
Total 887 100.0 387 100.0 1274 100.0

Table II-L

DISTRIBUTION OF DROP-OUTS ACCORDING TO EXTENT OF LAND

OWNED BY PARENT/GUARDIAN

DHARMAPURI

‘ Male ’ Female Total

Land owned (in acres) ’ .
No. ' % l No. ] % No. %
Nil 306 34.5 176 45.5 482 37.8
Less than one 69 7.8 16 4.1 85 6.7
1—5 358 40.3 118 30.5 476 373
6—10 81 9.1 46 119 127 10.0
11—15 30 34 10 2.6 40 3.1
16=20 15 1.7 10 2.6 25 2.0
More than 20 28 32 11 2.8 39 3.1
Total 887 100.0° 387 100.0 1274 100.0
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Table 11-O
PERSONS RESPONSIBLE FOR DROP-OUTS LEAVING SCHOOL

DHARMAPURI
Male Female Total

No. % No. % No. %

Parents 593 66.8 320 82.7 913 70.8
Self 281 31.7 60 15.5 341 264
Other relations 11 1.2 3 0.8 14 1.1
Teachers _— - —_ — — —
Others 7 0.8 7 1.8 14 1.1
Unspecified 4 0.4 3 0.8 7 0.5
Total 887 * 387 x 1274 .

Table 1I-M
DISTRIBUTION OF DROP-OUTS ACCORDING TO lNCOME oF
PARENT/GUARDIAN
DHARMAPURI
Income Mal
(in Rupees per month) . \fﬁmi‘c Total
T ———
No % No. | % ' No. %"
Upto 50 267 301 86 35 353 974
51 to 100 407 459 148 383 555 43' '
. 6
101 to 150 118 13.3 64 16.5 182 14
* .3
151 to 300 61 6.9 73 18.9 134 o
- .5
Above 300 18 2.0 9 2.3 27
’ 241
Unspecified 16 1.8 7 18 2
’ 18
Total 87 1000 37 1000 1274—7;;
Table II-N
REASONS GIVEN BY DROP-OUTS FOR LEAVING SCHOOL
DHARMAPURI
Reasons Male ’ Female Tout —
— ‘ —
No-]%;uo.r%“;;o\\r‘
i ! . %
Financial difficulties 483 54.4 22 m
K
Need to help parents in
their occupation/
cultivation 244 21.5 84 217 328 2
. 5.8
Discontinuance due to
failure 192 21.6 95- 24.6 287 )
2.5
No interest in studies 176 19.8 48 12,4 24
' 17.6
Inability to cope with the
studies 1 1.2 9 23 20
16
111 health/physical handicap 88 09 6 1.6 14
11
No liking for the village
school — - 2 0.5 2 0
.2
Others 33 32 54 14.0 87
6.8
Unspecified 2 0.2 2 0.5 4 0
.3
Base 887 * 387 ¢ 1274 .
*Note: No cheek : Provision for multiple answers.
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Note : No check : Provision for multiple answers, *

Table II-P
. SALARY ASPIRATIONS OF DROP-OUTS
DHARMAPURI
Starting Salary I Male ) Female ’ Total
(In Rs, per month) :
l No. | % No. | % j No. ] %

Upto 100 204 23.0 154 39.8 158 28.1 '
101-150 493 55.6 138 35.6 631 49.5
151-250 123 13.8 33 8.5 166 - 123
251-400 13 1.5 1 0.3 14 1.1
Above 400 3 0.3 — — 3 0.2
Unspecified 51 5.8 61 15.8 112 8.8

Total 887 100.0 387 100.0 1274 100.0
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Table III-A

DISTRIBUTION OF DROP-OUTS BY SEX AND AGE

(At the time of Interview)

Table 1II-C

DISTRIBUTION OF MALE DROP-OUTS IN DIFFERENT AGE GROUPS
BY LEVELS OF EDUCATION

AHMEDNAGAR
Age at the time of
Ao st the time of Male L “Female Total
No, [ % No. % No. %
1112 19 22 2 1.0 21 2.0
11314 64 7.4 - 64 |
_— 6.0
15-16 158 18.4 2 1.0 160 15.0
17-18 196 22.8 113 54.0 309 28.9
19-20 204 23.8 60 28.7 264 24.7
21-22 218 25.4 31 14.8 249 233
Above 22 - - 1 0.5 .
Avove2z T T . . 1 0.1
Total 9 100 st %00
otal 859 100.0 209 100.0 1068 100.0
Table II1-B

DISTRIBUTION OF DROP-OUTS BY SE,
X AND LEVEL OF E
DUCATION

AHMEDNAGAR
Age at Literate Primary Middle Non-matric Total
the time o
of Interview | }
(in years) | No. % | No. o | No. oy No oy No %
11-12 4 211 15 78.9 —_ — —_ - 19 100.0
13-14 8 12.5 44 68.7 9 14.1 3 4.7 64 100.0
15-16 13 8.2 92 58.2 24 15.2 29 184 158 100.0
17-18 10 5.1 64 32.7 59 30.1 63 321 196 100.0
\

19-20 7 34 59 28.9 51 25.0 87 42,7 204 100.0
21-22 8 37 52 238 51 234 107 49.1 218 100.0

Total ' 50 58 326 38.0 194 226 289 33.6 859 100.0

Table II[-D

DISTRIBUTION OF MALE DROP-OUTS BY AGE GROUPS IN DIFFERENT
LEVELS OF EDUCATION

AHMEDNAGAR
Educational Level !_Jf_‘f ] Female Tot
e — a
i No % ! No. ’ 0/ ET' o e
' %
Literate 50 5.8 —Fi\
. 4
Primary 326 38.0 9% 450 5 5.3
: : 42
Middle 194 26 0 ra 0 39.3
Non-matriculate 289 3.6 59 28‘ 243 228
2 348
326
Total
a 859 100.0 209 100.0 1068
100.0
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AHMEDNAGAR
Age at the Literate - Primary Middle Non-matric ' Total
time of :
l_nterview
(in year) No. ‘ % | No. 9 {No.| % |No. o | No. ] %
11-12 4 8.0 15 46 — — —_ —_ 19 2.2
13-14 8 16.0 4 135 9 4.6 3 1.0 644 1.4
15-16 13 260 92 282 24 124 29 10.0 158 18.4-
17-18 10 20.0 64 196 59 304 63 21.8 196 22.8
19-20 7 140 9 181 51 263 87 30.1 204 238
21-22 8 160 2 160 51 263 107 371 218 254
Total 50 100.0 326 1000 194 1000 289  100.0 859 100.0
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Table III-E

DISTRIBUTION OF FEMALE DROP-OUTS

IN DI
GROUPS BY LEVELS OF Ep FFERENT AGE

UCATION
AHMEDNAGAR
Age at the Literate Pri
A f imary Mi i
{;ﬁ‘:n?iew | L . iddle Non-matrjc Total
in years) No. % | No 9
. % No. % No 9
' | . % No. %
112 — - 2 1000 .
o - ~ i > - - 2 100.0
15-16 — — 2 100.0 — - _ _ S o
17-18 N s 2
e 3 2.6 53 46.9 29 2.7 28 24.8 113 o
2 3 5.0 17 28.3 16 26.7 24 40.0 60 "y
. 1 ' |
we 3.2 20 64.5 3 9.7 7 22.6 31 o
A - — — 1 1000 — 1 o
—_ 100.0
Total 7
34 94 45.0 49 234 59 28.2 r_
. 09 100.0
Table IIL-F
DISTRIB
UTIOII)‘I OF FEMALE DROP-OUTS BY AGE
JFFERENT LEVELS OF EDUCATION GROUPS n
AHMEDNAGAR
Age att i i
{i g:._ gf he Literate Primary Middle Non-M
i o e -Matric T
. otal
(in years) No. % | No. [ % | No % |N
M (] 0, % No
. %

112 - - 2 oy -
13-14 - - -, "
1"16 — — 2 2.1 - — ha _—
17-18 3 429 - - -
1920 53564 29 g, T 2 1.0
) AR S TR S 13 sy
222 : '
\ 1 M2 20 g3 3 61 40.7 6o 286
Above 22 — —_ - . 7 11.8 11 148
- I 20 '
o TTTTT— - 1 0.5
Total 10 % mo g me o—————
0 59
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Table III-G
OP-OUTS BY SEX AND AGE AT THE TIME OF

DISTRIBUTION OF DR
LEAVING SCHOOL
AHMEDNAGAR
Age at the tinlie of Male Female Total
}g':v;grsshoo No. | % No. I % No. ( %
Below 12 103 12.0 28 134 131 121
12-14 212 2.7 61 29.2 213 25.6
18-16 125 14.6 38 18.2 163 15.3
17-19 221 25.7 43 20.6 264 24.7
Above 19 18 21 2 0.9 20 1.8
Unspecified 180 20.9 31 - 117 217 20.3
e
Total 859 100.0 209 1000 1068 1000
Table III-H
DISTRIBUTION OF DROP-OUTS BY SEX AND STATE OF HEALTH
AHMEDNAGAR
Male Female Total
No. ‘ % No. % No. %
State of Health
Very good 344 40.1 90 4.1 434 40.7
Average 490 57,0 119 56.9 609 57.0
Poor 25 29 — - 25 2.3
Total 859 100.0 209 1000 1068 1000
Whether fallen ill for more
than 2 weeks at a time
during the last five years |
Yes 80 9.3 10 4.8 90 84
No 179 90.7 199 95.2 978 91.6
Total 359 1000 . 209 1000 1068 1000
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Table HI-X
DISTRIBUTION OF DROP-OUTS BY CASTE

Table III-K i
DISTRIBUTION OF DROP-OUTS ACCORDING TO OCCUPATION OF

PARENT/GUARDIAN
AHMEDNAGAR
Male Female Total
Occupation -
No. A No. % No. %
Cultivation 332 38.6 94 45.0 426 39.9
Labour 263 30.6 31 14.8 294 275
Caste occupation 122 142 26 12.5 148 139
Business 27 32 8 38 35 33
Independent profession 26 3.0 8 38 34 3.2
Service 62 7.2 33 15.8 95 8.9
Unspecified 27 3.2 9 4.3 36 33
Total 859 100.0 209 100.0 1068 100.0
Table III-L

DISTRIBUTION OF DROP-OUTS ACCORDING TO EXTENT OF

LAND OWNED BY PARENT/GUARDIAN

AHMEDNAGAR
Male ‘ '
w Fema'e Total
No. 9 —i ) =
_ L % N | % TET v
(J
Scheduled caste 159 18.5 27 12.9 o
- 186
Lower caste 154 17.9 27 1.9 1 .
Artisan Caste 57 6.7 13 6.2 > o
Agricultural caste 37 43 ) 9] 5.‘7 b oS
Prestige caste 26 3.0 29 13 .9 > e
Dominqnt caste 378 440 90 43'1 " 52
Non-Hindu 24 23 6 2‘9 “ 98 :
Unspecified 2 28 5 2'4 > »
. 29
_ 27
Total 859 100.0 ' T R
O 209 1 100 -
» 1068 100.0
Table III-J
DISTRIBUTION OF DROP OUTS A
- CCORDING T
BACKGROUND OF PARENT/GUARDILLEPUCATIONAL
AHMEDNAGAR
Education Male ' Female Total
No . T Tl T
R
— (]
T
Illiterate 303 353 19 18.7 o
Can read only 34 4.0 9 4. e 320
3
Can read and write 17 13.6 8 18.2 ¥ 10
Primary 213 248 79 33' s ;55 s
. . 83
Middle 69 80 23 110 %5
High School 6 135 2 13'4 N e
Graduate or above 3 - 04 2 0. ' “ 135
. .9
Unspecified 4 0.4 — ’ 03
- 4 0.4
Total 89 1000 3 T
: 09 100.0 ’
3 . 1068 100.0
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AHMEDNAGAR
Male Female Total
Land Owned _—

(in acres) No. % No. % No ; %

Nit 282 32.8 s1 24.4 333 31.2

Less thanl 32 3.7 5 2.4 37 1.5

1—5 244 28.1 61 29.2 302 28.3

6 — 10 133 155 36 17.2 169 15.8

1 — 15 78 9.1 21 10.1 99 9.3
16 — 20 A 54 6.3 17 8.1 n 66

More than 20 39 4.5 17 8.1 56 .52

Unspecified —_ - 1 0.5 | 1 0.1

Total 859 1000 209 1000 1068 100.0

139



Table II1-O

Table IIX-M
DISTRIBUTION OF DROP-OUTS ACC ORDING To INCOME oF PERSONS RESPONSIBLE FOR DROP-OUTS I‘,EAVING SCHOOL
PARENT/GUARDIAN AHMEDNAGAR
AHMEDNAGAR
Male Female Total
(In rupeelsn ;:lrnrenonth) Male Female Total No. % No. % No. %
No. % No. [ A No— ;0/\
Upto '50 265 ° Parents 514 59.8 162 715 676 63.3
30.8
51—100 352 » 206 308 28.8 Self 337 39.2 41 19.6 378 354
- 4.0
101—150 18 10 L 368 429 40.2 Other relations 3 0.4 1 0.5 4 0.4
- 14.9
151—300 % 52 i 16.3 162 152 Teachers 3 0.4 —_ — 3 0.3
- - 4 19.3 1o :
10. Others 12 1.4 3 14 15 14
Above 300 36 4.2 12 58 03
- : 48 4.5 Unspecified 5 0.6 3 1.4 8 0.8
Unspecified 8 0.9 3 14 .
: 1.0
T — Ba * 209 * 1068 *
Total 859 100.0 209 100.0 068 se 859
: 100.0
Note : No check : Provision for multiple answers.
Table III-N
REASONS GIVEN BY DROP-OUTS FOR LEAVING SCHOOL,
AHMEDNAGAR
Table [II-P
Reason
’ - *Mflfw.,,___‘ Female Total SALARY ASPIRATIONS OF DROP-OUTS
---—-\
No. ° e
> | ' Noo | % | Ne. o AHMEDNAGAR
I y
Financial difficulties 579 674 85 407 TTTTTT——
Need to help parents in their 664 62.2 (in rsutgzzxsng;a:;{“h) Male Female ’ Total
occupation/cultivation 129 15.0 31 14.8 160 No. % No. % I No. , %
Discontinuance due to failure 150 17.5 32 153 150 !
No interest in studies 115 134 4 20'l 182 170 Upto 100 302 352 70 33.5 72 348
Inabigty to cope with the T 157 147 101-150 449 52.3 79 37.8 528 49.5
studies 13 1.
- . ? 3 24 18 151250 89 10.3 1 81 106 9.9
No liking for the village L7
school 9 1.0 7 4 Above 250 1 0.1 —_ - 1 0.1
Il health/physical handicap 9 L1 1 0.5 16 Ls Unspecified 18 2.1 43 20.6 61 5.7
Orbers 10 19 A 14.8 . » 1 859 100.0 209 1000 1068 100.0
Unspecified 2 02 1 0s 4 4.4 Tota ) ’ )
. . 3
0.3
Base : 859 . W
[ ]

Note : No check : Provision for Multiple Answers, *
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Table IV-A
DISTRIBUTION OF MATRICULATES BY CASTE

DHARMAPURI
Caste { Mrale Female Total
oW E e T
] ‘ 70
Scheduled caste 10 6.9 1 14
Lower caste 49 34.0 23 33'3 1l 5.2
Artisan caste 9 6.3 3 4'3 72 338
Agricultural caste 37 25.7 9 13.1 12 5.6
Prestige caste 19 13.2 22 3 '9 46 21.6
Dominant caste 12 8.3 1 1'4 41 19.2
Non-Hindu 6 42 5 7'} 13 6.1
Unspecified 2 1.4 5 7"3 1; 52
) 3.3
Tou W w0 e o s
Table 1V-B

DISTRIBUTION OF MATRICULATES ACCORDING ‘
' T0 0
OF PARENT/GUARDIAN CCUPATION

DHARMAPURI
Occupation \ Male \ Female
] Total
| No. % l No. , o No P
~ — e e . . ' /)/0
Cultivation 21 14.6 4 5.8 T T
Labour 18 12.5 3 4.3 25 1.7
Caste occupation 15 10.4 5 7 21 9.9
Business 6 4.1 9 13.:: 0 24
Independent Profession 58 10.3 15 211 ' 15 7.0
Service 23 16.0 27 39.1 3 34.3
Unspecified 3 2.1 6 8.1 50 23.8
A - 9
Total - 144 100,0 9 100.0 o 42
. 3 100
.0
Table IV-C
SALARY ASPIRATIONS OF MATRICULATES
DHARMAPURI
Starting salary l Mal R
(in Rs, per month) o l Female I Total
\ No. ‘ % ‘ No. ‘ % lT,\
o . o/
Lz)pto 100 5 3.5 Y R °
101-150 74 51.4 a1 ' T 33
151-250 55 182 2 ;g‘;‘ 11s 540
251-400 7 48 2 5. 7’ 36.6
Above 400 1 0.7 _ - 9 42
Unspecified 2 1.4 1 15 1 0.5
e e e U . _ . 3 .
Total 144 1000 69 100.0 2#
100.0

Table V-A
DISTRIBUTION OF MATRICULATES BY CASTE
AHMEDNAGAR
|
Male l Female [ Total
Caste ;
No. o, l No. o, % No. | %
Schedule caste 12 11.9 2 8.3 14 11.2
Lower caste 23 22.7 —_ — 23 184
Artisan caste 2 2.0 1 4.2 3 2.4
Agricultural caste 13 12.9 2 8.3 15 12.0
Prestige caste 5 5.0 1 45.8 16 12.8
Dominant caste 37 36.6 6 25.0 43 34.4
Non-Hindu 1 1.0 1 4.2 2 1.6
Unspecified 8 7.9 1 4.2 9 7.2
Total 101 100.0 24 100.0 125 100.0
Table V-B

DISTRIBUTION OF MATRICULATES ACCORDING TO OCCUPATION
OF PARENT/GUARDIAN

AHMEDNAGAR
Male Female ’ Total

Occupation . — R
No. x % No. | % ' No. I o,
Cultivation 30 29.7 5 20.8 35 28.0
Labour 22 21.8 3 12.5 25 20.0
Caste occupation 10 9.9 3 12.5 13 10.4
Business 8 8.0 — —_ 8 6.4
Independent profession 6 5.9 1 4.2 7 5.6
Service 19 18.8 11 45.8 30 24.0
Unspecified 6 59 1 4.2 7 5.6
Total 101 100.0 24 100.0 125 100.0

Table V-C
SALARY ASPIRATIONS OF MATRICULATES
AHMEDNAGAR
Male Female Total
Starting salary S - e
(in Rs. per month) No. % No. o, No. %
Upto 100 9 8.9 4 16.7 13 104
101 — 150 52 51.5 17 70.8 69 55.2
151 — 250 31 30.7 2 8.3 33 26.4
251 — 400 5 4.9 — —_ s 4.0
Unspecified 4 4.0 1 4.2 5 4.0
Total 101 100.0 24 100.0 125 100.0
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Table VI—A

DISTRIBUTION OF MALE DROP-OUTS IN DIFFERENT
AGE GROUPS BY EMPLOYMENT STATUS

DHARMAPURI
t the time of Wholly Employed i Employed
IAn%:r?/iewc(ix; years) \ Unemployed | Part time i full time Total
T —————
‘ No. I % | No. | 9 ‘ No. | % | N l %
\\
11—12 4 63.1 21 323 3 4.6 65 1000
13—14 54 54.0 4 40 5 5.0 100 100,
15—16 68 44.4 76 49.7 9 5.9 153 1000
17—18 85 413 104 505 17 8.2 06 1000
1920 90 429 100 416 20 9.5 20 1000
21—22 62 41.6 79 530 8 5.4 149 1000
Unspecified 2 50.0 1 25.0 1 250 4 100.0
Total 402 45.3 422 47.6 63 7.1 887 100 0‘
Table VI-B
DISTRIBUTION BY AGE OF MALE DROP-OUTS IN DIFFERENT
EMPLOYMENT CATEGORIES
" DHARMAPURI
Age at the time of Wholly Employed Employed
Interview (in years) Unemployed | part time full time Total
I .—_“‘—“—‘\
No. % No. | % No. | % No o
i . o
-1z 4 12 A 50 3 43 6 ’s
1314 5 B4 M 9T s 29 100 "'3
15~16 68 16.9 76 18.1 L] 143 153 17.2
11—18 85 2Lt 104 U6 17 270 206 22
19—20 0 14 100 BT 2 g5, 23'7
21— € 154 B BT 3 3 0 16.8
Unspecified 2 0.5 1 02 1 1.6 . 0'5

—
402 - 100.0 422 100.0

Total 63 100.0 887 100.0
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Table VI-C

DISTRIBUTION OF FEMALE DROP-OUTS IN DIFFERENT
AGE GROUPS BY EMPOYMENT CATEGORIES

DHARMAPURI
Age at the time of Wholly Employed Employed Total
Interview (in years) Unemployed part time full time ota
|
' No. ’ % | No. % | No. , % | No. | 9

11—12 39 76.5 7 13.7 5 9.8 51 100.0
13—14 64 83.1 9 11.7 4 52 77 100.0
15—16 56 71.8 10 13.9 6 8.3 2 100.0
1718 61 89.7 6 8.3 1 1.5 68 100.0
19—20 66 93.0 3 4.2 2 2.8 ! 100.0
2122 42 87.5 4 8.3 2 4.2 48 100.0

Total 328 84.7 39 10.1 20 5.2 387 100.0

Table VI-D

DISTRIBUTION BY AGE OF FEMALE DROP-OUTS IN DIFFERENT
EMPLOYMENT CATEGORIES

DHARMAPURI
Age at the time of Wholly Employed Employed Total
Interview (in years) Unemployed part time full time
No. % ‘ No. } % No. A No. "/:”
11—12 39 119 7 18.0 5 25.0 51 13.2
1314 64 19.5 9 231 4 20.0 77 199
15—16 56 17.1 10 25.6 6 30.0 72 18.6
17--18 61 18.6 6 15.4 1 5.0 68 17.6
19—20 . 66 20.1 3 7.7 2 10.0 It 18.3
21—22 42 12.8 4 10.2 2 10.0 48 124
Total 328 100.0 39 1000 20 1000 387 1000
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Table VI-E

DISTRIBUTION OF UNEMPLOYED* MALE DROP.
DIFFERENT EDUCATIONAL LEVELS BY DUI}SAPTI%%TS OF
UNEMPLOYMENT OF
DHARMAPURI
Duration of } B
mploy- Literat Pri i .
ment (since | rmary Middie | Nonmatric | oy
leavin%; ’ e SR
hoo ° T TTY——
(sicn 3ears) No. 7 No. % | No. % | No. % No. %
Upto 1 —  — sl 150 32 108 1 I
12 2 400 56 165 77 259 38 i:'z 144 16.2
2.3 — = 3 U5 6 205 g gy ?3 25,1
3-5 1200 63 185 55 185 95 o) 2 16.0
Above 5 1 200 9 267 37 125 S 20 144 16.2
Unspecified 1 200 17 50 9 39 19 v sy
Employed full , a1 37 42
time - — 3 6.8 26 88 14 5
7 63 7.2
Total 5 1000 340 1000 297 100.0 2:;\
: 1000 gg7
00.0
Table VI-F o
DISTRIBUTION QF UNEMPLOYED* FEMA
DIFFERENT EDUCATIONAL LEVELS BY Dimur VIS OF
| UNEMPLOYMENT N OF
DHARMAPURI
Durati;on of L —
- it P M .
gﬁ?‘(’s% . iterate rimary Middle Non-matric Tot
leaving ; —_—— al
school). No.| % [No. | 9 l No. | % |no. N
0
NO- %
upto 1 year — — 17 13,0 23 204
1-2 years 1 1000 27 20.6 33 292 :g gzz 80 20,7
23, - = 1 . 6 1 y
4-5 - - 2 :3 A T ;2 22
AbovcSyears —  — 19 145 9 gy SR S
Unspecified — — — 13 9.9 5 4.4 s 14 39 7'7
Not applicable- : : 21 21 5'
employed full 4
time - — 12 9.2 7 6.2 :
. 1 0.7
0,
Total 1 1000 131 1000 113 1000 14 100,0
038 00,

*Includes those who are employed only part-time,
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Table VI—G

DISTRIBUTION OF MATRICULATES (MALE) IN DIFFERENT AGE
GROUPS BY EMPLOYMENT STATUS

DHARMAPURI

Age at the Wholly un- Employed Employed Total
time of employed part time full time ota

Interview

(in years) No. % No. | % No. % No. | 9%
13-14 — — 1 100.0 —_ - 1 100.0_
15-16 3 100.0 — -— _— -— 3 1000
17-18 29 82.9 5 14.3 1 2.8 35 100.0
19-20 39 650 20 33.3 1 1.7 60 100.0
2122 27 600 16 35.6 2 4.4 45 100.0
Total 98 68.0 42 292 4 2.8 144 100.0

Table VI-H

DISTRIBUTION BY AGE OF MATRICULATES (MALE) IN DIFFERENT
EMPLOYMENT CATEGORIES

DHARMAPURI

Age at the Whotly Employed Employed

time of Unemployed part time {ull time Total

I_nterview ]

(in years) No. % No. % No. % No. %
13-14 —_ — 1 2.4 —_ — 1 0.7
15-16 3 3.1 — - —_ —_ 3 21
17-18 29 29.6 b4 119 1 25.0 35 24.3
19-20 39 39.8 20 4786 1 25.0 &0 41.7
21.22 27 27.5 16 38.1 2 50.0 45 312
Total 98 100.0 42 100.0 4 100.0 144 1000
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Table VI-I

DISTRIBUTION OF MATRICULATES (FEMALE) IN Dj
FFER
AGE GROUPS BY EMPLOYMENT STATUS o

DHARMAPURI
Age at the Wholly Employed \ Em
: ) ployed
}g?:r v?iw U!{lefli)jed part time fuil time Totat
(in years) No. o | e 1 o el
° % No. ! % No. ‘ % No. o
13-14 -— - - - _ _ T
15-16 2 100.0 —_ — — > -
- 100.0
17-18 17 94.4 1 5.6 -— — 18 i
00.0
19-20 29 9.6 2 6.3 1 21 2 100
' .0
21-22 15 88.2 2 11.3 — 17 00
- 100.0
Total 6 913 5 7.3 i
' 14 6 1000
Table VI-J
DISTRIBUTION BY AGE OF MATRICULATES (FEMALE) IN DIFFERE
EMPLOYMENT CATEGORIES 'NT
DHARMAPURI
Age at the Wholly Employed Empi
time of Unemploved art ti ployed
Interview P part tine L full time Total
in years . I B A R S,
S—— 0
13-14 - - ~ - - _
15-16 2 3.2 - - - - ) -
29
17-18 17 27.0 1 20.0 — - 13 .
6.1
19-20 29 460 2 00 1 100 3
* 46.4
21.22 15 23.8 2 40.0 — — v ”u
6
Total 63 100.0 5 100.0 1 100.0 69 100
* Q
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Table VI-K
DISTRIBUTION OF MATRICULATES (MALE) BY DURATION OF
UNEMPLOYMENT
PHARMAPURI
Duration of Un-
) Wholly Employed Employed
:g?ég’;::&;s Unemployed part time full time Total
school) — . ;
(in years) No. l % No. | % No. % No. %
Upto 1 a7 48.0 13 399 -— — 60 41.7
1-2 34 34.7 16 38.1 — —_— 50 34.7
2-3 11 11.2 7 16.7 — _— 18 12.5
4.5 6 6.1 4 9.5 -— -— 10 6.9
Abaove 5 — — 1 24 - — 1 0.7
Unspecified — —_ 1 2.4 —_ — 1 0.7
Not applicable—
Bmployed full-time  — — — — 4 100.0 4 28
Total 98 100.0 42 100.0 4 100.0 144 100.0
Table VI-L

. DISTRIBUTION OF MATRICULATES (FEMALES) BY DURATION OF

UNEMPLOYMENT

DHARMAPURI
Duration of Wholly Employed Employed Total
Unemployment Unemployed part time full time
(since leaving
school)
(in years) No. % No. % No. % No. %
Upto 1 26 412 1 20.0 —_— —-— i) 39.1
1-2 17 270 2 40,0 —_— — 19 21.5
2.3 10 159 1 20.0 — —_ 11 15.9
»

3.5 9 14.3 -— - - - 9 13.0
Above § 1 1.6 — -~ — — 1 1.5
Unspecified — — 1 20.0 — -— 1 1.5
Not applicable—
Employed full
time — — — ~ 1 100.0 1 1.5

Total 63 100.0 5 100.0 1 100.0 69 100.0
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Table VII-A

DISTRIBUTION OF MALE DROP-OUTS IN DIFFERENT AGE
GROUPS BY EMPLOYMENT STATUS

AHMEDNAGAR

Emploved Part

t
Age at the time Unemployed time Empioyed Fuj

]
! l g Total

of Interview ! tume
(in ycars) i e P

No. ' % ‘ No. "y 1 No. % No. LA
11-12 10 52.6 9 47.4 — - 19 100.0
13-14 54 34.4 10 156 - —_ 64 100.0
15-16 17 741 38 24.0 3 1.9 158 100.0
17-18 133 67.3 47 240 16 8.2 196 100.0
19-20 105 St 36 17.6 63 309 204 100.0
2122 91 43.1 39 17.9 85 390 218 1000

Total 513 59.8 179 20.8

167 194 859 1900

Table VII-C

'TION OF FEMALE DROP-OUTS IN DIFFERENT AGE
DISTRIBUTL éROUPS BY EMPLOYMENT STATUS

Table VII-B

DISTRIBUTION BY AGE OF MALE DROP-OUTS In DIFFERENT
EMPLOYMENT CATEGORIES

AHMEDNAGAR
i : Employed Employed Total

oArg'ena:;;&:;xme Unemployed FT(FI) time Part time
(in years) No. o, No. | o9 ' *iio. % No. 1’ %
11-12 2 1000 — ~ — — 2 100.0
13-14 -- - - — - - -
15-16 1 50.0 1 50.0 —_ — 2 100.0
17-18 56 49.6 36 31.8 21 18.6 113 100.0
19-20 25 41.7 29 48.3 6 10.0 60 100.0
21-22 12 38.7 16 51.6 3 9.7 31 100.0
Above 22 - - 1 100.0 — — 1 100.0

Total 96 45.9 83 39.7 30 14.4 209 100.0

Table VII-D

! BY AGE OF FEMALE DROUP-OUTS IN DIFFERENT
DISTRIBUTION EMPLOYMENT CATEGORIES

AHMEDNAGAR
Age at the time  Unemployed Employed Part Employed Fuy |
of Interview - A time time l Total
(in years) '_ ] ‘ T -—R!\ ‘
No. | % No. o No. | o 'T{T
— e
1112 10 20 9 5.0 — - 19 22
13-14 54 10.5 10 5.6 - - 6 .7
5
15-16 117 228 38 21.2 3 138 15 :
: 8.4
17-18 133 259 47 26.3 16 96 196 2
’ 8
19.20 105 20.5 36 20.1 63 317 204 2
) 3.7
un 9 183 9 23 8 0
9 28 g
4
Total SB.1000 1719 j000 4y
100.0 89
00.0
\
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AHMEDNAGAR
i g 1 Employed Total

Agautietime | Unuploed | Emplosed | Employ
° |
(in years) No, l LA ]' No. % No. LA No. LA
_11 12 2 21 — - - - 2 1.0
13-14 - - - = - - -
15-16 1 11 1 12 - - 2 10
17-18 6 583 36 44 21 0 13 s40
19-20 25 20 29 49 6 200 6 287
20-2 12 125 16 193 3 100 31 M8
M;m 2 - - i 1.2 - - 1 0.5

Total 9% 1000 3 1000 30 1000 209 1000
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Table VII-E

DISTRIBUTION OF UNEMPLOYED* MALE
EDUCATIONAL LEVELS BY DURATION. I({)%IS(N)E

AHMEDNAGAR

TS OF DIFFERE
MPLOYMENT N

Literate Primary Middle | Non-Matri.

Duration of unemploy- culate Total

ment since leaving | el S
school (in years) No. | o T
‘ % | No.l o% INo. | o |wNo. % | No.| o
* (]
—_—
Upto 1 3 6.0 32 9.8
. 31 160 34 113
. . 100
; i 13 0067 205 44 27 g5 994 ot ; i .z
- ; 140 54 166 132 165 43 149 136 15‘
14.0 63 193 22 113 2 . 8
above 5 5100 47 144 14 72 s s 117 136
Unspecified 10 200 22 63 ] 3-6 17 1 8.3
Not applicable € B 80 62 . 73
employed full time 8 16.0 41 126
. . 4 227 14 4
. 5.6 167 19.4
Total 50 100.0 326 100.0
. . 194 1000 289 10
’ 0.0 859 1000
Table VII-F

DISTRIBUTION OF UNEMPLOYED* FE
DIFFERENT EDUCATIONAL %ﬁlﬁg&kg’ ‘OUTS OF
DURATION OF UNEMPLOYMENT

AHMEDNAGAR
|
Durafion of unemploy- ‘ Literate ! Primary Middle | Non-Matri.
ment since leaving — § -  culate Total
School (in years) | No.: o | No | o | No o0 | N T ——
L _"L&o; % | No. o
Upto 1 year - = 3033 3 6y " e S
1-2 years —_ - 10 106 7 144 6 187 17 g,
2-3 years 1 142 1 16 ¢ 37 o 211 33 g5y
3-5 years —_ — 8 8.5 3 6.1 3 152 27 129
Above 5 2 286 12 128 2 44 51 14 67
Unspecified 2 286 10 106 2 4y . .. 6 76
Not applicable_ TS as g9 gy
employed full time 2 286 40 426 26 s34 15 25 .
o 483 394
Total 71000 94 1000 49 1000 g
il 1000 209 1904

Table VII-G

DISTRIBUTION OF MATRICULATES (MALE) IN DIFFERENT
AGE GROUPS BY EMPLOYMENT STATUS

* Includes those who are empioyed only part-time
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AHMEDNAGAR
)
Wholly i Employed Employed
Age at the time of Unemployed i Part time Full time Total
Interview {in ycars) No. o No. % No. % ‘ No. %
13-14 1 100.0 — - -— - 1 100.0
15-16 5 83.3 1 16.7 — — 6 100.0
17-18 12 8.0 2 133 1 6.7 15 1000
19-20 17 472 8 222 11 306 6 1000
21-22 17 39.5 8 18.6 18 419 43 100.0
Total 535 SL5 19 188 30 297 101 1000
Table VII-H
DISTRIBUTION BY AGE OF MATRICULATES (MALE) IN
DIFFERENT EMPLOYMENT CATEGORIES
AHMEDNAGAR
Wholly Employed Employed
Age at the time of Unemployed Part time Full time Total
Interview (in years) No. A No. o No. ] o, l N‘o ] %
13_14 1 1-9 -_ -~ —_— —_— 1 l.o
15-16 5 9.6 1 53 —_— —_ 6 5.9
17-18 12 23.1 2 10.5 1 3.3 13 149
19-20 17 32.7 8 42.1 11 36.7 36 35.6
21-22 17 32.7 8 421 18 60.0 43 4.6
Total 52 100.0 19 1000 30 1000 101 100.0
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Table VII-I
DISTRIBUTION OF MATRICULATES (FEM
ALE
AGE GROUPS BY EMPLOYMENT S'I)'AI'INUg]FFERENT
AHMEDNAGAR
Wholly Employed E
Age at the ti f Unemployed Part ti mployed
Interview (in";:a?s) ; art time __Flj“\uﬁe Total
T B T I T
17-18 30500 2 W31 ger s o
' 00.0
19-
9-20 7 83 o~  — 5 a7 2 100
21-22 3 500 @ — @ — 3 500 ] '
: 100.0
Total 13 542 2 83 ¢ T
: 3.5 % 100
.0
Table VII-J

DISTRIBUTION BY AGE OF MATRICULATES
DIFFERENT EMPLOYMENT CATEGO(RF[]%;I\éIALE) IN

AHMEDNAGAR
Wholly * Employed
Age at the time of Unemployed Part time Euml{)]t(:g:g
Interview (in years) | . Total
No. l % l No. ’ % No. % “I‘VI;“\‘NO/*'
17-18 3 W12 1000 1 g ““‘“6‘ \‘F
5.0
19-20 7 53.8 —_ _— 5 55.6 " 00
21-22 3 231 — - 3 o
333 6
25.0
Total 13 100.0 2 1000 9 100 T
) 0 24 100
.0
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Table VII-K

DISTRIBUTION OF MATRICULATES (MALE) BY

DURATION OF UNEMPLOYMENT

AHMEDNAGAR

ti f un- Wholly Employed Employed
?nlxl;r)illol)?r:\‘e(r)ltlsl?nce Unemployed Part time Full time T°t§1
leaving school e - ¢
(in years) No. % No. % No. % No. %
Upto 1 15 28.9 1 53 —_ —_ 16 15.8
1-2 26 50.0 6 316 - —_ 3 317
2—-3 8 15.4 4 21.0 —_ — 12 119
3—5 — - 1 5.3 — — 1 1.0
Unspecified 3 5.7 7 36.8 — - 10 9.9
Not applicable
employed full time — —_— — — 30 100.0 30 29.7

Total 52 100.0 19 18.8 30 29.7 101 100.0

Table VI-L
DISTRIBUTION OF MATRICULATES (FEMALE) BY
DURATION OF UNEMPLOYMENT
AHMEDNAGAR N

Duration of un- Wholly Employed Employed
employment since Unemployed Part time Full time Total
Jeaving school
(in years) No. ' % ‘ No. % l No. I % | No. %
Upto 1 4 30.8 - - - - 4 16.6
1—2 8 61.5 1 50.0 — —_— 9 37,5
23 - —_ - - - — — —
Unspecified -— — 1 50.0 —_ —_— 1 42
Not applicable—
employed full time —_ - —_ - 9 100.0 9 37.5

Total 13 100.0 2 100.0 9  100.0 24 100.0
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Table VIII-A

REPLIES BY DROP OUuUT,
- S WITH OCCup
ATIONAL SK
ILLS
DHARMAPURI
M |
o »371‘3 Female T
o otal
No. (}0 No. 0{, N
_\A\K] o, o
XVhether the drop-out \\\/L
as any oce i )
ks y upational
Yes*
2 -~
No e 323 o4 43 3g
. . 29,
01 67.7 293 75.7 894 s
o 70.2
Total _\\-—
887 100.0 387 1000
| . 1274 100.0
Whether it is hereditary ?
Yes
. 201 227 43 11.1 244
83 9.4 o
g 47
Unspecified 2 0.2 2 0 0.2
. ., 4 )
No occupational skiil 601 67.7 29 o ) o
: 3 75.7
n —— 894 70.2
ota T
887 000 387 g0, T‘““‘
100.0
Whether it will secure a
Job of hisfher choice I
if further training is
imparted ?
Yes
104 1.7 46 11.9
No ' 0 !
| 178 20.1 a4 114 -
Unspecified 4 0.5 ' i 174
. 4 1.
No occupational skil} 6u1 67.7 293 " ) 08
: 75.7 894
—_—— 70.2
Total I
887 W00 3 w00 gy, T
100.0
*A skili-wise break-up of those answering ‘ves’ ic o T
8 yes'is given in the pe
XU two tables.
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REPLIES BY DROP-OUTS WITH OCCUPATIONAL SKILLS

Table VIII B

AHMEDNAGAR
Male Female Total
' No. o No. % No. %

Whether the drop-out
has occupational skill ?
Yes* 167 19.4 40 19.1 207 19.4
No 692 80.6 169 80.9 861 80.6

Total . 859 100.0 209 100.0 1068 100.0
Whether it is hereditary ?
Yes 87 10.1 14 6.7 101 9.5
No 75 8.7 26 124 101 9.5
Unspecified 5 0.6 —_ - 5 0.4
No occupationai skill 692 80.6 169 80.9 861 80.6

Total 859 100.0 209 100.0 1068 100.0
Whether it will secure
a job of his/her choice
if further training is
imparted ?
Yes 11 12.9 17 8.1 128 120
No ' 49 57 23 11.0 72 6.7
Unspecified 7 0.8 - — 7 0.7
No occupational skill 692 80.6 169 80.9 861 80.6

Total 859 100.0 209 100.0 1068 100.0

*A skill-wise break-up of those answering ‘yes’ is given in the next two tables,
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Table IX-A

PART-TIME OCCUPATIONAL TRAINING : DISTRIBUTION o
MALE DROP-OUTS OF DIFFERENT EDUCATIONAL LEVELS
ACCORDING TO THEIR PREFERENCES

Table IX-B

PART-TIME OCCUPATIONAL TRAINING: DISTRIBUTION OF
FEMALE DROP-OUTS OF DIFFERENT EDUCATIONAL LEVELS
ACCORDING TO THEIR PREFERENCES

DHARMAPURI
Occupation of Literate Primary Middle Non-matric Total
—
No. | % {No. | % |No.| 9% | No. % l ﬁ
' (J
Blacksmith - - 4 12 1 e - _
Carpenter — — 10 29 4 14 2 0.8 y (::
Mason - - 6 1.8 1 03 1. 04 . 0.
Plumber - - 2 0.6 03 - 2
Tailor 1200 55 162 26 88 y1 4 9; 0.3
Motor mechanic 1 200 110 324 104 352 83 139 208 10.5
Fitter — =029 B4y g gy 33.6
El.cctncnan 1 200 40 118 36 121 36 147 113 35
Wireman 1 200 30 88 34 115 82 gs 127
Lineman 1 20.0 9 2.7 13 4.4 7 29 o 9.6
Turner - — 4 1.2 6 20 6 25 16 34
Moulder - - - = 2 1 1.8
Welder ~ = 9 21 1 24 3 4, 1: 02
Compositor — - 2 06 - _ __ 21
Painter — - - — 207 - B 2 02
Pattern maker —_ — 1 - 1 03 : 2 02
Book binder = — 2 06 2 071 3 g 2 0.2
Swithboardoperator  —  — 1 — — L 07
Typist - = 1 — 4 14 15 61 12 0.2
Stenographer - —- - = 6 2s ) 22
Others - — 31 %1 23 717 19 69 7 07
Unspecified — — 2 0.6 1 0.3 1 04 8.0
Not applicable* - — 28 82 2 88 35 14.3 8: 1((::
—_— "
Total 5 * 340 * 297 » 245 . —
»

DHARMAPURI
Occupation of Literate Primary ' Middle Non-matric Totgl
No. | % | No. : % INo.| % |No.| % |No.| %
Tailor —_ — 80 61.1 89 788 36 25.4 205 530
Electrician -_— - - - - = 4 28 4 1.0
Lineman - - - - 1 09 — — 1 0.2
Compositor _— - 1 08 — —_— - —_ 1 0.2
Painter _ — = - 1 09 ~— — 1 0.2
Typist — — 5 38 3 27 3 261 4 116
Stenographer —_ - - — 1 09 4 28 5 1.3
Others 1 1000 28 214 ll. 97 54 380 94 243
Unspecified - - = - - = 1 07 1 02
Not applicable* —_— - 17 13.0 8§ 71 8 56 33 8.5
Base 1 * 131 * 113 * 142 * 387 *

*Those who expressed no desire for part-time occupational training

Note: Neo check : Provision for multiple answers.
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* Those who expressed no desire for part-time occupational training.

Note : No check : Provision for multiple answers.
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TABLE IX-C

PART-TIME OCCUPATIONAL TRAINING : DISTRIBUTION OF MALE
DROP-OUTS OF DIFFERENT EDUCATION

AL LEVELS ACCORDING
TO PREFERENCES

AHMEDNAGAR
Occupation of Literate Pri-mary Middle Non-matric Total
_ e P N
No. | 2% | No. % | No. % | No. % | No. %
Blacksmith — - 3 0.9 — —_ — — 3 0.3
Carpenter - — 8 25 3 1.6 5 17 16 1.9
Mason 1 20 103 2 10 - 4 05
Plumber - T 2 06 — - 1 04 3 03
Tailor ' 6 120 30 92 13 ¢, 4 48 6 172
Motor mechanic 2 40 30 92 2 134 36 125 94 109
Fitter 8 160 50 153 24 g4 2% 100 111 129
Electrician 1 20 14 43 13 67 30 104 58 68
Wireman 480 2 68 26 q34 24 83 16 88
Lineman’ 3100 14 43 9 4 9 31 37 43
Turner 120 11 34 g9 52 6 21 28 133
Moulder - - 1L o3 1 o5 04 3 03
Welder - T o3 2 g9 o, . 07 14 16
Compositor - - 1 03 2 1.0 1 04 4 05
Painter - T 3 e — 3 03
Book binder 360 4 2 - 7 08
Switch board operator - - - -~ — 3 1.0 3 03
Typist 5100 7 22 g3 4, 0 104 54 g3
Stenographer - - 1 03 1 0.5 5 19 7 08
Others 120 19 58 o L 12 42 g4 43
Unspecified 2 40 3 09 4 b6 1 04 ¢ 4
Not Applicable* 1220 102 313 44 454 88 305 245 28.5
Base : 50 32 Y194 M

*Those who expressed no desire for part-time occupational training,

Note : No eheck : Provision for multiple answers, °
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Table IX-D

ATIONAL TRAINING : DISTRIBUTION OF

P ELS
PART-TIME OngUTS OF DIFFERENT EDUCATIONAL LEV
(FEMALE) ngc(-)RDING TO THEIR PREFERENCES

> AHMEDNAGAR

‘ te Primary Middle | Non-matric Total
| Litera T
Occupation of j"_—j-- . o % | o "
! No % No. % No. /0
——'—"“’/ - - - = 2 34 1 10
Mason 4 511 32 340 18 36.8 11 186 65 31.1
Tailor —_ - — 1 20 — — 1 0.5
Fitter —_ —_ = — 1 1.7 1 0.5
Wicemat B _— — - — 1 1.7 1 0.5
Lineman s 7.4 8 8.5 3 61 17 288 3 15.8
Typist — —_ 1 20 4 6.8 5 24
Stenographer 1 14.3 1 1.1 1 20 6 10.2 9 4.3
Others —_ — —_ 2 34 2 1.0
e R y 469
vnspet icable* 2 286 53 564 25 511 18 305 98
Not applicable
7 * 94 * 49 * 59 * 209 *
Base
h ho expressed no desire for part-time occupational training.
*Those W
Note : No check : Provision for multiple answers.
ote :
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Table IX-E

DISTRIBUTION OF UNEMPLOYED MALE DROP-QOUTS OF
DIFFERENT EDUCATIONAL LEVELS ACCORDING
TO THEIR JOB PREEFRENCES

DHARMAPURI ¢
Job Prefercnce { Literate :iimary ‘ Middle ﬁ) Non-Matric Total
No. | % | No. l % | No. | o 1 No. 7 m
Scr;i;:;ai‘lgsi?i\;’er:nment ~— = 3 09 1t 3 2 82 3¢ 3 8
Service in private .
organisation - - - - - - 2 08 1 92
Teaching - - - = 3 10 13 53 16 g
Engineering —_ - 8 24 3 10 7 29 13 2.0
Medical - - 2 06 1 0.3 1 04 4 04
Clerical - — 2 06 2 07 25 302 9 13
Banking - 1 0.3 2 07 - 303
Salesmanship - - 2 0.6 ~ — 1 04 3 03
General merchandising — — — — 2 0.7 —_ — 2 02
Motor/engine driving 1 200 67 19.6 2242 36 1497 176 193
Work of telegraphist -~ - 2 06 3 10 4 14 4 10
Job of postman —_ - 3 0.9 3 1.0 4 1.6 10 14
Wark of crafisman - — 1 3.8 3 1.0 2 08 18 129
Repairing/fitting 1200 38 112 33 111 26 106 98 119
Electrician/wireman 2 400 60 176 68 230 43 176 1713 19.5
Masoary - - 6 1.7 2 01 - 8§ o9
Job of bus conductor - - 22 65 17 57 0 82 o 6.6
Tailoring 1 200 52 153 23 TT 10 41 g 100
Service-organisation
not specified - - - - 3 1.0 3 12 6 07
Others - — 2 62 12 40 10 41 5 4y
Uaspecified - — 15 4.4 8 27 4 16 9 3.0
Not applicable* - —- 2 68 26 88 14 55 63 14
Base : 5 1000 340 1000 297 1000 245 100.0 m

TO THEIR JOB PREFERENCES

Table IX-F

DISTRIBUTION OF UNEMPLOYED MALE DROP-OUTS OF
DIFFERENT EDUCATIONAL LEVELS ACCORDING

AHMEDNAGAR
l’ Literate ’ Primary Middle Non-matric Total
Job Preference ; o .
{ No. I % ‘ No. % | No. % | No. % I No. %

Service in govt.

organisation 3 6.0 31 9.5 23 18.6 37 12.8 94 109
Service in private

organisation 6 120 7 2.2 5 2.6 6 2.1 24 28
Teaching 2 40 10 3.1 10 52 18 62 40 46
Engineering _— - 9 28 6 31 1 38 26 3.0
Medical -—_ - 4 12 1 0.5 1 0.4 6 07
Clerical 1 2.0 3 09 6 3.1 3 10.7 41 43
Accounting — — 1 0.3 —_ —_ 1 0.4 0.2
Banking _ = 1 03 — —_ 4 1.4 5 06
Salesmanship 1 2.0 8 24 1 0.5 2 0.7 12 14
General merchandising — - — -— 1 0.5 3 1.0 4 0S5
Motor/engine driving —_ - 26 80 14 72 11 38 5t 59
Work of telegraphist — — — —_ 1 0.5 4 14 5 06
Job of postman 6 12.0 31 9.5 15 1.9 12 4.1 64 14
Job of village official —_ - 2 06 — _— - —_ 2 02
Work of craftsman 1 2.0 8 24 1 0.5 2 0.7 12 1.4
Repairing/fitting 5 10.0 34 104 8 4.1 8 2.8 55 6.4
Work of electrician/

wireman 1 20 16 4% 20 103 10 34 47 55
Masonry - — 5 1.5 —_ — —_ —_— 5 0.6
Job of bus conductor _— - 14 43 14 7.2 24 83 52 6.0
Tailoring 12 240 38 116 13 6.7 4 14 67 18
Service—organisation

not specified - - 0.6 4 2.1 9 31 15 1.8
Others - - 6 18 — —_ 1 04 71 08
Unspecified 80 29 89 7 36 16 5.5 56 6.6
Not applicable* 8 160 41 126 4 227 14 256 167 195

Total 50 100.0 326 100.0 194 1000 289 100.0 859 100.0

*Those who are already employed full-time,
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*Those who are already employed full-time.
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DISTRIBUTION OF UNEMPLO

Table IX-G

YED FEMA

LE DROP-OUTS QF

DIFFERENT EDUCATIONAL LEVELS ACCORDING
JOB PREFERENCES TO THEIR
DHARMAPURI
Literate Prim i ;
Job Preference e fimary Middle NOn-matnc Tota)
. - \\
No. | 9% ‘ No. | 9% | No. ! % | No. " % | No. | o
! * (+]
Service in government T
organisation — — 2 1.5 — —_ 7 s0
- 9 23
Service in private
organisation - - - - - — 2 14 2 0.5
Teaching 1 100.0 2 15 3 26 22 155 28 7.2
Medical - - 6 4.6 2 1.8 6 42 14 3.6
Clerical - - - = 1 09 32 225 33 8.5
Work of telegraphist — — — —_ —_— —_ 6 42 6 ‘
. 1.6
Job of postman — — — — — — i 07 1
. 0.3
Job of village official — — —_— — — — 1 0.7 1
. 0.3
Work of craftsman — — 7 5.3 - — —_ 7
— 1.8
Work of electrician/
wireman - - —_ — - — 1 0.7 1
: 0.3
Job of bus conductor —_ — 1 0.8 — — - ‘4
. - 0.3
Tailoring — — 77 588 84 743 33 2.7 199 5t
: 4
Service-organisation not
specified —_— —_— — - 2 1.8 1 7.8 13 34
Others —_ — 14 107 5 44 11 78 3 .
’ 7.
Unspecified — — 10 1.6 2 80 3 2.1 2 ' !
: 5.
Not applicable* — — 12 9.2 7 6.2 1 07 1 ¥
el ) 5.2
Total 1 1000 131 1000 113 100.0 14 000 '
' 1000 387 g
.0
‘\

*Those who are already employed full-time,
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Table IX-H

DISTRIBUTION OF UNEMPLOYED FEMALE DROP-OUTS OF

_DIFFERENT EDUCATIONAL LEVELS ACCORDING TO THEIR

JOB PREFERENCES

AHMEDNAGAR
Job preference Literate Primary Middle Non-matric ! Total
‘ No. | % | No. | % |No. | % |No. | % . No. | %

S:;;:ci;:ﬁggvemment —_ —_ 1 1.1 2 41 6 10.2 9 4.3
Sorgenisation ¢ - - 3 32 - — — = 1 14
Teaching 2 286 8 85 3 61 10 170 23 110
Medical — — 1 11 — —_ 3 5.1 4 1.9
Clerical - - 2 21 3 61 4 6.8 9 4.3
Salesmanship - —_ - —_— 1 20 — —_ 1 0.5
Work of craftsman — - - - - - 1 17 1 0.5.
Tailoring 2 286 21 223 10 204 7 118 40 191
Service—organisation

not sgecified _— — — — 1 2.0 1 1.7 2 1.0
Others —_ —_— - —_— = — 1 1.7 1 0.5
Unspecified 1 142 18 192 3 61 11 186 33 158
Not applicable* 2 286 40 425 26 532 15 254 83 397
Total 7 1000 94 1000 49 1000 59 100.0 209 100.0

*Those who are already employed full-time.
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Table X-A

OCCUPATIONAL TRAINING : PREFERENCES OF EMPLOYED
AND UNEMPLOYED DROP-OUTS

DHARMAPURI
Male Female
Occupation of —
mpb' :g;c:!m- Total E&‘P’&- | I;g; ee‘*m- Total
No. No. No. N, ww‘;‘;““*;:f“

Blacksmith — — 5 _ _
Carpenter — 16 16 _ _ -
Mason — g 8 _ _ -
Plumber - 3 3 _ _ -
Tailor 3 90 9 s 19 2;;
Motor mechanic 11 287 298 _ _
Fitter 3 28 1 _ _ -
Electrician 5 108 13 _ . ":
Wireman 1 84 85 - _
Lineman 1 29 30 - . “l
Turner — 16 16 _ _
Moulder — 2 2 _ _ -
Welder — 19 19 _ _ -
Compositor —_— 2 2 _ s ";‘
Printer —_ 2 2 N . :
Pattern maker —_ 2 2 _ 3
Book binder — 6 6 _ -
Switch board operator — 2 2 _ : -~
Typist } 19 2 _ . :;
Stenographer —~ 6 P _ ] J
Others L} 66 n 4 % o
Unspecified — 4 4 . . )

Table X-B

OCCUPATIONAL TRAINING : PREFERENCES OF EMPLOYED AND
- UNEMPLOYED DROP-OUTS

Note: Nocheck: Provision for multiple answers,
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AHMEDNAGAR
Male Female
Occupation of R -
Blacksmith - s 3 —_— — —
Carpentry 1 15 16 — — —
Masonry 1 3 4 - 2 2
Plumbing t 2 3 — — —
Tailoring 9 53 62 27 38 63
Motor mechanic 10 84 94 — — .
Fitter 15 96 111 1 — 1
Electrician 14 44 58 — —_ —
Wireman 14 62 76 1 — 1
Lineman 5 32 31 - 1 1
Turner 4 24 28 — - —
Moulder h 3 3 — — —
Welder 3 11 14 -— — —
Compositor - 4 4 — —_ o
Printer - 3 3 —_ — -
Book binder _ 7 7 — ~— —
Switch board operator 2 1 3 —_ — —
Typing 7 47 54 6 pij 13
Stenography 2 5 7 3 2 5
Others 4 36 41 2 7
Unspecified 3 6 9 1 1 2
Total . 96 541 637 41 78 119
Note : No check—provision for mulitiple answers.,
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Table X-C
DISTRIBUTION OF DROP-OUTS DESIRING GENERAL EDUCATION
DHARMAPURI]
Employed Unemployed
Age Group Nom | B B )
n};;:-} Middle | o i § Lite- | Pri- | Miadle| Non- =
culate ! = erate mary matri- 06
P f } cufate | =
MALE
1114 1 ! - 2 17 28 3 149
15-22 7 12 9 28 186 229 198 616
Unspecified — — — — 1 1
- 3
Total 8 13 9 30 304 258 201 168
——————
FEMALE
11-14 3 3 — 6 78 1 108
15-22 - 2 1 1 4 4 @ 13 26
‘-\—\.‘_ﬁ
Total 5 4 1 10 109 101 17 244
Table X-D

DISTRIBUTION OF DROP-OUTS DESIRING GENERAL EDUCATION

DHARMAPURT
Employed
Age Group Um:mp\oyed
Lite- | Pri- [Middle | Nom- | — & . P N e e
* matri- | S e~ | Pri- |Mj Non- | _
rate mary culate a rate ma ddle rél:‘f‘i; g
T S S
MALE
11-14 - - - T T 9 4 7 1 »
15.22 7 23 26 39 95 23 161
117 161 462
MN—
Totat 7 23 26 19 95 32 201
124 162 319
_—..___,,_.___.......________;\
FEMALE
1522 118 12 > o 4 2y g 2
71
168

Table XI-A

DISTRICT LEADERS VIEWING THEIR DISTRICT
PROPORTIONS 0% AVERAGE OR BACKWARD

AS ADVANCED,

Dharmapuri 1 Ahmednagar
No. l % No. o
'(i Wl;:t:; ;our opinion about this district in terms of
iy Per Capita Income
- - ] 6.5
Advanced
| Aversge 3 32 31 403
vera
B ckward 90 96.8 4 5.2
2
Tota] 93 100.0 ” 1000
(i) Industrial Development
- - 3 6.5
Advanced
Average 3 32 31 03
v
Backward % 96.8 " 2
¢!
Tatal 93 100.0 17 1000
(iif) Agricultural Production
Advanced 2 22 19 2.7
va
Average 55 391 38 494
vera;
B kwal'd 16 38.7 20 259
ac]
Total 93 1000 7 1000
(iv) Educational Pacilities
Advanced 2 22 13 169
Aversge B 569 6 719
ve
g 52
Backward 38 40.9 4
Toul 9 1000 7 1000
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Contd./Table VI-9

(v) Vocational Training Facilities

Advanced
Average

Backward ~

Total

-

(vi) Medical Facilities
Advanced
Average

Backward
Total

(vii) Employment Opportunities
Advanced
Average

Backward

Total
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Dharmapuri Ahmednagar
—— —
; N
No. | *% No. %
- -— 4 52
6 6.5 11 143
87 93.5 62 80.5
——
93 100.0 77 100.0
e, .
——

2.6

BB 45 5y

8 N1 g 1.9

9 1000 71 o0

B - 3 a9

: 22 22

B gy
— 7

B 00 71 ye00
—_— 7 Mm

PROPORTIONS OF

Table XI-B

DISTRICT LEADERS CONFIRMING PUBLIC

SUGGESTIONS FOR IMPROVEMENT OF THEIR DISTRICT

Q. Hasthe general public ever suggested to

you any measures for the general improve-
ment of this district ?

Yes
No

Total '

If yes—what ar¢ the measures suggested ?
Irrigation facilities
Loans to villagers

Electricity extension

Percolation tanks/other tanks—water
supply

Small -scale industries
Large—scale industries
Poultry farming/dairy farming

Opening of school/college  Vocational
training centres

Improved Roads/Transport communi-
cation facilities

Educational facilities
Medical facilities
Others

Not applicable

Base

Dharmapuri Abmednagar
No. % No. o
65 69.9 67 37.0
28 30.1 10 13.0
93 100.0 77 100.0
20 21.5 34 44.2
7 1.5 5 6.5
9 9.7 6 7.8
5 54 18 23.4
26 28.0 18 23.4
30 323 24 31.2
8 8.6 5 6.5
3 32 5 6.5
7 1.5 11 14.3
8 8.6 6 18
4 43 2 2.6
14 151 1 221
28 30.1 10 13.0
93 * 71 *

No check : Provision for multiple answers.
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Contd./Table VI-II

Dharmapuri Ahmednagar
\
No. %
Q. Were these measures implemented ?
Yes 16 17.2 vy 35.1
No 49 527 40 51.9
Not applicable 28 30.1 10 13.0
Q. If not—reasons therefor :
Financial difficulties 37 39.8 2 36
’ 4
No assistance from State/Central
Government 35 376 16 2
) .8
Red-tapism 12 12,9 20 2%.0
Lack of trained manpower 2 22 , 1 .
‘ RN 1.3
Lack of co-operation from local people 18 19.4 3 {
) 0.4
Others* 6 6.5 13 16.9
Not applicable 4“4 473 3 43.1 :

Base 93\\*

L]

n

Note : No check : provision for multiple answers.

*Others : No proper planning; lack of agricultural equipment; lack of honest co-o
perative

workers.

UNICEF
WITH THE COMPLIMENTS
OF
THE OFFICE OF THE
DIRECTOR INDIA PROGRAMME SERVICE

e —

Table X1I

REASONS GIVEN BY DISTRICT LEADERS FOR THEIR
DISSATISFACTION WITH THE EXISTING FACILITIES

FOR VOCATIONAL EDUCATION

l Dharmapuri ; Ahmednagar
Reasons o B
| i
’ No. : o ’r No. o
Insufficient number of institutions 71 76.3 58 75.3
Insufficient funds 46 49.5 32 41.6
Faulty system of admission 11 11.8.° 29 26.0
Shortage of trained staff 18 194 41 53.2
Education not suited to any vocation 28 30.1 35 45,5
Others 8 8.6 4 5.2
Not appligable for satisfied persons 6 6.5 12 15.6
Base 93 * 77 *

*Note : No check; provision for multiple answers.
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