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instroctions to the Salaries Comunittee in the watter of the grant of allbwances for
work in special Jocalities .- R O ;
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following specific points :— sted to consider and make recommendat

> ot
SALARING COMMITEER

Orders of the Governmeni of . - i
" Madras relating 1o the appoi :
Oommitice and the. gf i a?‘o;nitzmt of the Salaries

N ’ . . I )

Th. . G.0. No. 766, Fimanorar, paTep. THe 24rn Ocronsm 1919

e . B ’
question 0&;:"2:{:::&3”6; b&en bestowing special attention in recent years on the
the various depal’t-mentz :))f thie salaries paid ta subordinate Governmem);v servants in
non-officials held at Oot 8 Presidency. A conference of selected officials and
gemeral oharacter o o r::la;lnn:ndt };: Ochobfer1 1913 .made»eertain recommen?ht‘i?):x: :fn a
consequence the emolu ' pay ot low-paid (Government servants and as's
before the close of 191411)61“'s 'f the emplogeq

- Owing mainly h
and the necessity for all . y how
it was not Possiyble possible eeonomies i

to proceed with the int

ever to the prevalence of war conditions
n the scale of Gioverument expenditure
roduction of th n ision in

¢ of the scheme of revision in

o 8 \
war allowances bat the (1 tnce 1915 has however been met by a system of special

: ntial and with this object in vi
* salaries committee ’ OIS object in view they ha i i
conditions :;finti?eth;o feiam’“e generally the adequacy or v:thg::?;du;ze:pppmt :
menial establishments inul u(;-g of the rates of pay of ‘Goverument subordi l:rmnd
dealt with by the Ro'::lu("mg village officers and all others whose case p e‘ant
Mr. N. E. Marjoribankg “A;mulnsm?u on Public Services in India "1';’; W&;;’lg;e
Committes and the following o .C.S., has been appointed as the Preside
¢ Lk ing gentlemen have expreas ‘ he Presidient of the
a8 members pressed their willingness to serve on
The Hon’ble Mr. J. H. Thonger ;
’ - N
The Hon'bl Rao b v gl Chett Gara
The Hov’ble K han %ahal(liruy‘ K;\iﬂamandja Achariy;r Avargal ;
Doctor Gilbert Slater. - Muhammad Usman Sahib Bahaéur;

Diwan Bahadur M. K 3 '
of the Committos. , amachandra Rao hasg also been invited to serve as a member

2. The Committee is req .

10ns
t1) the mode and rate o o0 the

. e . -
grant of subsistence I payment of vill
their villages ; and travelling allowances to

(2) the appmpriate starti
(s) a peon and () clerks and ¢ IDg pay at the normal prices of th
(3) the question of opyists ; e present day of

[

age officers*and menials : b
_ and the
them when called on dnt’y outside

7 I ildars ;
(5) the cases in which it i . ’
system and () an arrangement olfs-l;r(;z:z‘lrle 0 adop
b

8) 5 : |
the (8) u comparison of the salaries paid in differey

(1) the adequac
of stipends granted to tieoie:::a

€] the.circumstnnees whi

2 cial classes of work esidenoy justify special allowances
which the existing allowan ov for work in special ]
_ ces ocalities, a to
(9) the conditions can be merged in salaries nd the extent

under :
salary on account of high prices, which a temporary addition should be made 0

made, the nature and the limit of salary t ; o,
nade, t amount e ary to which such ad
which it should be caleulated ;Ot the addition desirable and the met}?;t;(;':::z‘?img to

) ©

8 1o several departments were revised -

ve 2 1
ernment consider that such a system cannot be continued -
ged conditions render a readjustment of

t (4) an inaremental or time-scale

-allowances;

. .
. 1

(10) whether in view of the very high rafe of house-rent o -
be paid in the Presidency town and in certain district ' headquarters o
Madurs, it is necessary to provide peons and clerks with quarters at vammm
expense or to grant them special allowances to meet house-rent or to make libs
advances on a Go-operative basis for the purpose of building houses on suitable free
sites ; ' e

(11) whether any increase in the rates of travelling allowances of Govern-
ment servants of the classes in question is necessary ; ‘ ‘
(12) whether shorthand-writing and type-writing should be provided for by
special appointments or by giving allowances to all elerks who qualify ; and
(13) the general Jdirections in which any increased cost that may be necessary
can be met by a reduction in numbers or in any other way.

The Committee is also requested to consider in the first instance the question of

. the temporary relief, if any, neceseary in the case of clerks and menials drawing

Rs. 30 and less and to make recommendations in advance on the subjgaot.

3. While the Committee will not be expected to work out detailed estimates of
the cost of its proposals and will nob be required to restrict that cost toany prescribed

‘figure, the Government have no doubt that it will bear in mind the imperative necessity

of making its proposals as economical as may be consistent with efficiency.

4. The Committee will be authorized in connexion with its deliberations to
examine any witnesses, official or non-official, at its discretion. The President will
be authorized himself to visit or to depute any member of the Committee to visit
any part of the Presidency in order to make local inquiries should such a course be
found necessary. The Committee will also be authorized to obtain from the depart-
ments of the Secretariat and heads of departments information on any points
concerning its inquiries ; the departments of the Secretariat and the several heads
of departments are accordingly requested to afford the Committee all possible help
and promptly to comply with all requests for information that may be preferred by
the Commiitee.

5. Tt is requested tbat the final recommendativns of the Committee may be
despatched in print so as to reach the Government by a date not later than the-81st
March 1920.

(True extract) _ :
. R. A. Granax,

Acting Chaef Secretary.

= crarip—

1X
(3.0, No. 884, FimasciaL, DATED THE 98tn Novemsrs 1913.

In G.O. No. 766, Financial, dated 24th October 1919, the Salaries Committee
have buen asked to consider, and make recommendations on, the ciroumstances which
in this Presidency justify special allowances for work mn speﬁ»ia! localitics and the
extent to which existing allowances granted on this ground can be merged in
gsalarier, The Committee are now requested, if they recommend that special eondi-

tions of particular localities should ba taken into considgration in deeciding the

question of grant of allowances,

(1) to draw up a list of areas for service in which allowances ghould be

given ; .
g (2) to say whether there are in th

eir opinion 8ny reasons why prefersnce
should be given to one departmont over another 1

p the matter of the grant of snch

list of all such allowances now granted ; and

{3) to prepare 8 d any modifications they may think nocesssry in the list

(4) to rTecommen

baving “"g:)r dm the areas to which they propose to coufine the allowanoes ; and
((b to the officers employed in these areas who ure not now 1in receipt of

- them. ’ .
(True extract) :
R. A. GRranay,

Acting Chief Secrelary.
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CHAPTER 1.
Prelimmary.

Wo, the Committee appointed by G.0. No. 768, Financial, dated the 24th
October 1919, first met on the 80th October 1919 Our colleague Mr. M. Rama-

.chandra Raowioined us on the 10th December 1919. We have held in all sixteen

meetings. e were unable to meet from the 21st January to the 24th March owing
to the absence of the President at Delhi. Doctor Slater left for Kngland on the 19th
Mareh and so was unable to attend our meetings thereatter. We are authorized to
say that he agrecs in our recommendations generally. For the specific recommend-
ations contained in cbapters X and XII Doctor Slater eannot, however, be held
responsible as he had left India before they were arrived at.

9 We have restricted our deliberations and this our report to the matters
definitely set out in paragraph 2 of the Government Order constituting the Committee.
As there appears from numerous letters and petitions received by the Committee
to be some misapprehepsion as to the scope of its functions, it will perbaps
be well to mention that the Committee has not been required to consider and report on
the strength or scale of salaries of the clerical and menial establishments in_different
Government offices mor on the strength and salaries generally of subordinate
exevutive staffs. The Committee has understood its functions to be to supply the
Government with its recommendations on certain specified points, which recom-
mendations, if accepted, would serve as data with reference to which propoxals could
be drawn np for the revision of the ealaries of establishments in individual offices
and of the subordinate executive staffe in individual departments. The Committee’s
recommendations are based mainly on economic congiderations and only In a very
general sense on the varying nature of the work in different departments of the
public service. For this reason, the Committee after careful consideration came to
the conclusion that no useful purpose would be served by the personal examination
of witnesses and it aecordingly examined no witnesses except five Secretariat olerks
on the subject of house accommodation at Madras. The reeords of the (?ovemmgnt
and other offices were, however, examined for statis ' a
bearing on the matters specifically referred to the Committee and the personal views
of all Collectors and heads of departments were iuvited on a variety of matters.
Besides this the Committee has received a large number of petitions _from @he
clerks and subordinates of almost every department of the public service which
petitions set out in detail the hardships alleged to be due to enhanced prices
and the remedies suggested by the petitioners. A large mass of facts and, opinions
has been thus collected. It has not been thought necessary to gweﬂ this report
by incorporating all this waterial therein ;. bat the Committee desires to thank the
many officers who have assisted it with most valuable information and i_tdvme. The
Committee also desires to place on record its appreciation of the great indvstry and
ability of its Secretary M.R.Ry. A. Savarinatha Pillai whose cajeful preparation of
business has been of the greatest assistance to the Committee.. 4



CHAPTER 11.
Minimum starting pay of clerks, copyists and peons.

3. The first main proposition that the Committee set 1
referred to in item (2) of paragraph 2 of G.0). No. 76361%&::;::1“18;:;? 2"-2:1:
October 1919, regarding the appropriate gtarting pay at the normal g)tices of the
?reseqt day ut, (a) a peon and (3) clerks and copyists. The Committee construes
starting pay ’ to refer to the lowest pay to be paid to a qualificd man of the class
referted to in Government service. Conditions of work vary in different offices ; and
in the more important offices auch as the Government Secretariat it may be s:)und
policy to offer a starting pay above the minimam. The Committee however. is not
:ﬁé:epoe;mg to appraise the comparative importance and diﬁiculty, of the work of
d OfrenGo ces und has sought mainly to determine what the minimum pay shonld
be of ’:h ov;alrnme_nt' peon, clerk or copyist and has regarded the question whuther
mmore | an t: at tx‘lln}mum should be the lowest pay in particnlar offices as one beyond
i Ea g:vzxt(; fzxcep‘ in so far as it is covered by the terms of item (3) - (recruitment
241;gh duates 11‘;1 ?3 upper fh\'.lsxon) of paragraph 2 of 3.0, No. 766, Financial, dated
4. In paragraphs 19--28 of the Memorandum on the progres
Presidency by Diwan Bahadur 8. Srinivasa Raghava Ayyaugzg' glr: \zoﬁf-ste}lif M:-(ii;::
in Southeran Ipdw from 1855 to 1890 is reviowed. From 1855’to 1870 wasa ; riod
of prospcnty for the agricultural elasses; and the prices of agricultural pr}'):duce
;erg igh.  After 1870 till the great famine of 1876-78 prices fell.  Owing to this
fa ;nu‘;e, prices rose agaiu but fell gradually on the restoration of normal conditions.
Che espateh from thg Government of Indiax to the 8ecretarv of State. dated 5th
October 1892, regarding the course of prices in India, which de‘s ti,h Ea(: b:een
prmtgd as an a.ppen_dlx-to the Indian Curreney Commission’s RI:' rt of 1393
contains also an examination of th.e range of Indiau prices durivg thgo ertod léﬁd
}‘oﬂllfsgu axid arrives at the_ fpllpwmg conclasion * that iu all fodd-grain}! ’\ve find as
“ 1‘5‘ ;“eﬁ:\; t ;)i R.‘iea.g?naldv;1(;1&5!3_1tudes3 a low level of prices in the periods 1861-€9,
) 1556-72]7 1:376;0) aju%sa (i](;ghvr }eve_l' 0;1 prIi;::s i the periods intervening, viz.,
> - 4 e g Y L == . - . .. At rn ? ’ i i ‘
1{1 India cont}ques the examination to 1919, Frr_;:r:alsxggq:)wi\ Rl‘.;‘;)“t }E&oul:::;i pl::fz
lovel was fairly a‘:teady. Owing to the prevalence of famine in |896-97 ,:lxéar;‘
was u rise of abaut; 20 per centin the general price-level in 1897, but ;v”th the
ioﬂowxng_ f@wmfabw agriciuitural season the jevel of food prices féil‘t’ o);: i :5‘)‘3 to
-that o{ 159'2 aud 1393, Io 1900 the occurrence of severe famiue m ! " Y t. ' 't
of Indla rmsed_ the general price-level again by 22 per cent ; butoc‘t:c;u‘;t%:atp:;ll
gra}dualny.agam till 1 1904 prices were only sughtly above ’the level of )2910-95
With 1905, lmfvever,.}:»egan an era of high Pl‘;(tes; not caused by faminoc‘wh;(:};
ic‘t:nalneuegﬁpractu;al!y z,iull th‘e outbreak of the great war. Up to 1905 the ﬂm':.tuati(ﬁlls
e prices of foud-grains and palses depended largely agric
31[;31?913; in India aud whenoever thePu* eonditi%ns becanl::%fn)f’zu;n):u‘xigre }:ﬁfilj“:(::
Mot :1% } évglut \:}itll; f;;xgz)u:ml;le agrienltural conditions prices tended to ren:rn to
sueceeded in bringiu;eba::k)bril(;: ‘Jt:)c:hefrl ‘(ggr?:‘le'agrmu_’mml sonditions bave not

o uzl »;)il(?e::cf 1T of Mr. Datta’s report gives the index numbers of variations in
quinquexl:nium E%‘gt) ]gQU to 1912, the average price of each artiele for the
~94 being denoted by 100. Mr. Datta divides the Madras

Presidency for purpoge of hi bl
Statement'suginfahfi zlé:l‘tll)ﬂ:i e«;f ll;;s_enqury into five economic groups. The following
Indier bousehold. in respect of the main articles of consumption in an

. The Committee has

- 3 H :

_Stetement showing the index numbers as caloulated by Mr. Datta of prices in 191};! of .-ome-
articles of oomsumption including house-rent in Indian familiss—average of ‘the
quinquenninm 1880-94 being taken as 100, ‘ .

Prices in 1912.

. Madyas | Madras | Madres Madras | Average
— Madrss | Northenst| North | South West | ofall
1y- | group. group. group. ' group. groupe.
| | ‘ ]
o i }

. Rice .. .. .. .. .. .. e 141 150 161 149 133 ‘ 147
Bagi .. e e e e e e 138 165 146 164 Q w187
Dhall .. . . .. .. .. . 149 132 180 e | 181 187

¢ Chillies . .. .. 184 _103°* 89* 187 129 . 129
{ Tamarin e .. .. 133 . 98¢ 115 126 | 118
Condiments and ! Saftron or turmerio R b 104 . 136 133 . ! 323
apioes. Blaok pepper .. .- - 187 e -161. 137 I 1
| Coriander .. .. .. | 141 - . 1330 | 17 158
{ Fenngreek 146 ! o . o ve 148
. \ :
Ghoe .. o e eeaeee " 186 148 148 176 149 150
Sk 0 53 63 56 56 51
Onion .. e +o e a4 v 200° 33 | .. 182
Vegetablon .. { Garlie .. .. . e 185 .. 130* . 185 133
Potsto R 93 138 | . . 166 129
Gingelly oil .. . ae s e e 131 | 146 143* 106 16¢ 5.
Firewood .. .. e . .. . 167 . 100 . - 128
Kerosene-oi} .. . .. . .. . 80* 108 107 116 103
Btandard oloths .. .. .. <o o 183* .. . . 138
Houso-rent .. e e e .o 163 . . . . 158

* Figures marked with ssterisk denvte index numbers of wholesale prices in the groups coneernad ; thess have bsen
_entersd, as retail prices are not given for the artioles, )

It will be seen from the above that for the period 1890-1812—
(a) the average increase in price of rice was 47 per cent,
(b) the average of the increase in articles other than rice was 32 per cent,.

(¢) the prices of agricultural produce such as ragi, dhall, condiments an
‘spices, vegetables and gingelly oil and also the price of ghee rose 1aa proporfion
which approached the increase in the price of rice. The price of salt fellas a result
of reduction of duty made by Lord Curzon’s Government; keyosene-ml, firewood

and cloth were affected by causes other than those affecting agricultural crops and
these did not therefore show the same percentage of increase.

6. The general course of prices during and after the war up to September 1919
is examined in the pamphlet * War prices and house-rents published by the Depart-
ment of Statistics in 1918 and in the press pote issued by the same department in
November 1919. During the first three years of the war the retail price of ‘food
grains did not vary much in Madras, bat there has been a steady and very consider-
able rise in the last two years and retail prices were 11 September last for Madras
78 per.cent and for the whole of India 70 per cent higher than before the war. ™
obtained statistics from Collectors, Co-operative Stores, Hospital
and Jail authorities and has atterapted to bring to date the summary of Mr. Datta’s
tables given above. The appended statement summarises the results. A _table
showing the rise inhouse-rent in Madras City 1s also subjoined. Without claiming
any high degree of accuracy for the figures 1t 18 at any rate abundantly clear that the

p ¢ articles of common consumption 11 an Indian househqld in this Presidency
ﬁ::s ra(;h:r more than doubled since the period of 189094 which Mr. Datta took as

his normal.



4

Btatement showing the index numbers of retail prices in 1019 of some articles of eonsumption -
in Indian familice—average price of the quinquennium 1890-94 being tak:n s 1oo.ph° .

Prices in 1919. e
Madras | Madras | Madras wnge
Madras Madras Av

R City. (North-east | North Bouth Weet of all
grovp. group. group. gromp. groape.

Rios -+ i i e 238 234 264 263 ;
th‘in coeee e 3233“ 314 329 sl3 m ::c’)
chﬁlml;" i mices . . 427 30y 261 3%y 201

dlise .. .. .. .. ... 218 429 2
: . . 48 297
Temarind t“ e .- .o .. .e 101 .. . 167 ny 138
unﬂrokn or {nrmeris o . .. 109 100 .. 176 139 128
glu' peppcrd .. .. . Lee .. 228 . 169 215 .. 190
'orn.n "k . ve .. .. . e 174 - . .. 236 204
G::x:;m . .. . . ' .. 19 . .. . . ine
e . . . .. .. .. 168 356 248 263 197 335
v ab .. .. .. . . e 41 85 59 +£ 63 69
e“u])il(l - '-: ”' :'- :: »e 107 e e [1 '555 gg:
Potato .- . 138 - . . 41 339
(r};q'eloloydoxl .. .. . . .. .. 199 256 .. 285 298 359
R ercseng.oil ~ . .o .. . i:; .o 129 .. .. 126
Standard cloths 'wholesale price) : “ 464 - 107 1 18 h
Howernt .. .. ‘e o | el - " % . 310
. = ..

* House-reat of swmall types of honess in Triplicsne and Gu;;'gnfown 1o Madras City,

Statement showing increase in house-rents,

. Annual rates.
Av:;trgo Av:mgo Av;rago Average Average
—_— or or for for
1890-94, 1900--04, 1906-09, 1910-14. | 1915-19.
ll
Georgetown. . RA, ES. 8. &e.
Pifth or Ktclgiluwmm‘diviaion— *
Loweat o:.l house in Mr. Datia’s report ., 96 101 120 120 156
oxt higher typs .. e e 150 204 250 305 aad
216 240 329 385 480
Do. (three houses) .. .. .. 216 240 800 84 384
3
So;:)nth :r Seven Wells division — 3 3 a1l sz 0
wett type in Mr. Datwa's report . ; '
Neat higher type . . .. pe .. .- 120 198 160 180 h‘:
i 5 . 120 126 168 180 216
‘ﬂ? "grtTmtelyﬁn Basin division— -~ 126 130 150 o 281
et type in Mr. Datta’s roport .. . )
%ame type—another Louse .. .. . gg ;:: ;Z? ::g 240
- ext highor type ., T . 144 188 168 197 1
l}::;h ort ta:h Lown division— 1w
Wes! pe P ve
> . .. .. . o .. 72 74 84 g
et hlgiet type .. . .. L. 108 108 1:3 - }:f ;::
Do. (two houses) - { 120 b e 316 e
Triplicane.
ightesnth or Triplicane divisi '
X vision—
':;;:t_ typical hous  in My, Damte’s 100 126 140 163 192
The next higher typg N 103 150 182 176 208
DO. . . e, e 188 10 29 368 ] ‘2‘

1. The Committes is under the'necessity of framing some general forecast with:

;‘:gard % future prices in India of the neccasities of ife. It is of opinion that, apart
om nl:onsoon failures, prices in India will necessarily be more and more directly
:g?ltzo led by the prioes ruling in world markets as shipping becomes more abuudant
to ] g;‘;ﬂspﬂfgdls again well organized. kven before the outbreak of war, from 1896
action. by (:r Prices were rising steadily, partly in consequonce of large gold pro-
eredit ' g., uch more in eonsequence of banking developments, ipcrease in the use
conven; ' :"3 uments, and in the volume of negotiable seccurities which serve as
ent cover for overdraft. The war itself brought a tremendous increase of

»

/o

>

.

5
** prices, and it bas to be noted that the agencies:through which it produced this effeot
id not c¥hse to exist either with the armistice or with ratifications of peace. In some
cases they are permanent, in other cases of long duration. These agencies may be
classed 88 (1) those producing scarcitv of foad-stuffs and raw materials, and {2) those
produsing abundance of money. Under the first head it is to be noted that the war
was characterized by a vast and rapid destruetion of means of produetion ‘which can
only be very slowly restored, so that for many years a vast capital cxpenditure will
be necessary to get roads, railways, mines dnd factories agan working effectively in
ravageid countries. Kven more serious is the cocial disorganization caused by the
war throughout Certral and Fastern Europe. The restoration of eommercial activity
0 Russia, which was. of all States before the wur, the greatest exporter of food and
raw materials. is an event of a doubtful future ; much the same may be said of
Hungary and Roumania, which also were great exporters of food-stuffs. No very -
rapid recovery from the general condition of scarcity of the rommodities essential to ..
life can therefore be reasonably expected. ) -

8. But even if, or when, the world’s agrienlture and industries are workiﬁg as
efficiertly as biefore the war, and food and clething are produced as abandantly,
prices will still be higher if money is more abundant. It is in this matter that the
disturbunee of values created by the war 1s likely to be, not merely of long duration,
but vermanent. Every belligerent country has been flooded by its Government with
pap»:-‘r money aod paper eubstitutes for money, aud neutral Governments have largely
followed suit.  Immense luvans have beeu flosted, and the stock of these loans ecan
readily be used as mopey.  Before the war gold coin was largely used in the United
Kingd‘mn ; 1t has been superseded by treasury notes.  Before the war balances in
international trade were rettled, when settlement was necessary, by remissiou of gold.
During the war the purchaszes of belligerents from neutrals were far too great to bs
balanced by such meuns, and resort was had to wholesalo export of seeurities and to
the creation of gigautie international credits. Tt is noteworthy that the plans for
saving Ceutral Furope from famine have to he based on the eveation in Amecrica of a
buge eredit for the starving eountries and this involves the raising of ancther hug
loan in America, L.e,. the creation of vet more paper mouney.

Y. Any greatdrop of prices, or quick return to a price level even remotely
gimilar to that prevading before the war, is rendered extremely hazardous by the enor-
mous delits of Governinents and the great rise of wmoney wages.  As long as producers
can obtain very ligh prices for theie products, they van pay very Leavy taxes and
very high wages, produetion can continue unchecked, and Governments can hope for
such great revenues that 1l.e interest on national debts can be paxd without fresh
borrowing.  But should there be a heavy fall in the prise which anv producer
‘receives for his output, even should there be an equal fall in the price ho pays for
-his raw material, the margia of proiit, unless it is very lm‘g_e, musg disappear, and
bankruptey hccowes imminent.  The great slump in prices, in 1816, after the close
of the European war, produced widespread bankruptey, great distress, and much
social strife and Jisorder.  Any siniilar slump in prices in the immediate ‘ifuture
would produce a state of affairs too perilous for any Governmeut to face wal:mglyf

1t may therefore be safely ussumed that whatever weasures are required to preveng
this will be {nken by the Governments of Europe and America, '

10. Tn view of these circumstances the Committee feels that 1o considerable
speedy fall in prices. and even no great gradual fall Si“"‘fm Nb‘? f“’{“{d"i’e‘l probable.
It therefore considers thai the discussion of Gov ernment.‘;_lr .bala;u,en :ﬂffnxld proceed
upon the assumption that, during the pel_-iod in conte.mi}at-igg:, pxqu will be nearly as
high, on the uverage, 88 ut present, or, at the very leasl, will range much ucarer to
the present level than to the pre-war level. ' . .‘ ~

11. The earliest considerable revision of subordinate clerical and moenial establish-
ments was that based on the proposals of Mr. Pelly who was placed on special duty
in 1858 for this purpose with particular reference 1o the separation of revenue and
police establishments, Mr. 1’«ny worked out Stftndard stles of estab}whment for

'oljectors’ Offices, Divisional Offices aud Taluk Ufices. Under these scales the rates

L A .
' mini » yroposed for elerss were-—
-of minimum pay propo R
B3

I. Colleotors’ and Divisienal (I.C.8.) offices ... 15
le: D?viq:;o(x’;al (Dy. Collectors’) and Taluk offices ... ... ... 12
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As a matter of fact, however, the minimum pay actually paid in all offces
appears to have been Rs. 15 per mensem ; in a reference from the Board of Revenu®
made to Government in February 1376 (u famine vear) the Jloard quotes Rs. 15 por
mwernsemn:, the then mnimum pay for clerks, as *“ too small and ilioo(tlzlxnex;aurz;ta with
the prevaihng high prices of the necessaries of life.” 1t was not, however, till 1907
that the Goverument of Madras recommended to the ('.-ioverh’ment ot ~‘I ndia, 10
connexion with the scheme of reorganization of district revenne establishments kn:)wn

as ‘ Meyer’s’, that the minimum rate of pay for clerks in Cullectors’ and Divisional
offices ghould be raised from Rs. 15 per mensem to Re. 20 por mense This was
BaI(llf:tl()ni‘d by the Government of India and Sceretary of St g adoeh .
aplio for wud wpos: Do widely appreciated.” o110 the Madras Government
clerks in the more it ortang o Buthorization to vaise the minimum pay of jusior
thereupon graduall yiportant mufassal offices to Re. 20 per mensem.  This rate Was
the Midra% Govein;r;énidtgeed_ nto al‘arge number of utfices. In November 1913
Conference hel st Ootag—a eerlfded. with reference to the recommendations of &
subordinates, to fix L ;Umunf to discuss the emoluments of low-paid Governnent
establishmen,t in SeVC[g;l.J” fﬁas f ‘¢ munimum pay for all clerks. Further revisions of
Bs. 20 per mense Hhees followed thereon and in all of these oftices the rate of
S¢m was applied in lieu of Re. 15 per mensem. Rut there are still

some offices left where the s 3 i
Settlement Paities. 1 rate of Rs 15 per mensem comtinues, g, offices of

State as * a desirable reform

12. ' . : .

menson, ;\nsdﬂ.}g{:.r%s pignb, tl}&re are still menials in gome vflices Jrawing Ra. 6 per
‘A rate of Ks. 7 was ﬁﬂbst?;e?ﬁm (bettl.“".nent Parties and * Sub-Registrars’ offices).
scheme for the Teb?r-lani;utg for Rs. 6 ia the year 1599 iu voveral offices and, in the
minimum pay for oIl f I:ﬂkmp of taluk establishments introduced in 1912, the
per mepsem. Peons iné.-l;l pﬂeox:s was r.zu.sed from Is. & per mensem to Ra. 7
from an earlier period. as tuh eet‘ur.s and Divisional offices were paid not lose than Re. 7
which the Budget Bstioar . C. Vi1 Budget Estimates for 1895-96, the first year for

¢t Lstimate exhibits details of establishment, show that these peons

then drew that he ¢
rate.  The Ootac : . g
' acamuud Conference of 913 recommende
rate of Ks. 9 per monsem for peons, ‘ nded a minimum

Vil'xagle?);)ﬁlizi:g d;t()’;”di‘; ‘I;a}", aih Subordinate clerical and menial establishments exeept
menials, i.e., subor diua\e«“jdr lowances. These are paid at the following rates. For
Rs. 9 or under - Re 5 ; 1D turerjor serviee, K3, 4 per mensem when the salary is
8. 6 per mensem ;V’hep: thmenslem when the salary exceeds Ks. 9 but not Rs. 16;
sabordinates i superior € falary excecds Ra 16 }mt not Rs, 50. Fgr clerks, 1.e.,
If, however, owine fo Pee@e;’vme on salary of _Rs. e’)U':uu‘i under, Rs. § per mensem.
ordinates were 1ot or - en enhaneemenb.of' their suluries (e.g., tuluk elerks), the sub-
ovon Lst January 1919 eligible for grain compensation allowanees,

the amount of th
. e war allowane : ..
is reduced as below :— ance otherwise admissible to them under the above scale

Amount of
reduoction
per IDensem.

§ i " BS. A. P
ubordinates on Rs, 16 and under ... 1. 8 0

y ubordinates on more than Re. 16 bat not more than Rs. 80 ... 3 0 ©
. It thas appears to the (o

£

and 2 peon i : mumittee that the minimum rates of ay of a elerk
menserlx)x resse:t{!ievaormail period 1890-94 wore Rs. 15 per mensem aﬁd Rs. 6 per
servants can cover v);r ll-t 18 clear that the minimum salary of these classes of public
8 man, his wife and gﬂi ;ttle bey ond the bare cost of food, clothes and house-rent for
must be reckoned with Ov:  bwo children.  The cost of maintaining a wife and children
pay of a clerk and of a peéﬁg :0 the customs of the country., The minimuin starting
Rs. 30 per meusem ang at the normal rates of the present day should therefore be

1890-94. The adoptio%s.‘)}ez ﬁer mensem, respectively, i.o., double the rates paid m
allowances; and no grain GO:‘neﬁe rates involves of course the uabolition of war
conditions stated in chapter X[ Peusation would be payable either , eave under the

of this report
15. The Committee h i P e
parts of g1 p oot a3 considered the local variations of prices in different

= ¥: ans “
the Presxden&‘;y it i3 not P;iiexoept as between the Presidency town and the rest of

* The (’ivii-—*g;; © oo e el
: et Btlate tor 1530 T e e e R
supervadsd by s, 4, 8 3t6 toT 1910-21 shows thut the Re. 8 raso for wenials iy Bob-Hogiatry cffices has becn now

yared Lo sy the , sl : S
te 34y that these variations require or justify the
: —

\

Tn the case of Madras town, the Committee finds
h is appreciably hagher than

7

fixing of separate winima of pay. :
that the cost of living, particularly of house accommodation, bl 1
elsewhers in Madras Presidency, and it would therefore fix the minimum starting

pay of clerks in Madras at Rs. 35 per mensem and of peons at Rs. 16 per meps;,m:

In the case of peons further the Committee, h_avmg regard to the very higl rlS(-;
in the price of cloth, recommends that each peon in Government service vivho ﬁitno
given livery under existing orders should be given anpually two dhotis and two
jsokets of material suitable to the locality where he works.

16. These rate:. which the Committee has arrived at in the first instance on 8

consideration of the rise in the general level of prices since 189094, find confirmation
of the present day.

in estimates of the actual cost of living at the average prices
Such estimates cannot be taken as eonclusive evidence, s 1t 18 easy to exaggerate,
and difficult to estimate with any accuracy, SOUrces of possible legitimate .ad:ht;xon_s to
family incowe besides the salary earned by the public servant. Buj; the Committee
will quote the estimates for what they may be worth in corroboration of the_rates v

recommends. ) . . _
17. The firet estimate is one originally made in connexion with the Ootacamund

Conference of 1913 and now brouglt to date with reference to present prices. The
gecond is based on the cost of feeding prisoners 1o jails—

I
Meriale. Clerka.
w (%)
TOLAS.

(i) Famive Code wage for an R

adult doing fairly bard
work in tolas of grain ' :
This is caleulated to cover N
not only actual grain hut
also palse, ealt, ghee, or
atl, condiments and vege-
tables . 90 f

Famiue Code wage for non- L (i) Same as column (1). i
working female dependant. 50 /

Wage for non-working child (
varies from 15 to 49 tolas. !
Owing to the present ’
oustom of parly marriage '
it mav bte assumed that
there will be children and ;
30 tolas may be allowed :
for them 30 J

Total per day ... 179

Total per month ... 5,100

———e

or 6375 Gavernment seers of 80 tolas.

(“) Cost of 63 7TH Government seers (ll) Cost of 8375 Government geers of 80

ing ioes 1 tolas according to prices of 1919,
according to prioes 1o 1919.”. Precidoncy aver?age B on ol vice b 1919
Presidency average price Cls 1 Flgé'géos:ei:s;‘li ?: 8-90.
1 md. of 40 scers—Ragi. 619 ast 0 ors, Re. 14,
Sholam ... 677
Cumbu ... 672
Cost of 8375 seers ia S8pproxi-
matelv Rs. 104 (i) Atiownnce for cookiog vossels, railk,

] ; rice in diet, cooking .
o A’;)Z:xal::ﬁl}f:rbutter-milk, sweet- butter-milk, eto., Rs. 2.

meats and some luxuries

(iv) -Ot({,ff"f.’;‘;i'js’es such as fuel,  (iv) Other expenses such as fuel, kerosenc oil,

seme  oil, rent, clothes, rent. clothes, washing, ete,, Bs. 12 in
?;::’]:in,;, ato., Ra. 6 in Madras, Madras, Rs. 8 elsewhere.

Bs. 4 elsowhero.

v ey a0 () —Rs. 17 TPotal of (ii), (iii) and (iv)-—Rs. 28 in
TOE;'IJ ga(é;ahssl}l{):lif}fe%sewhere. : Madras, Rs. 24 elsewhere.
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The estimate for menials cxceeds the minimum rate of pay proposed by the
Committee, but regard must be had to existing puyments and to the fact that the
members of & menial’s fanily usually earn something by their work. For clerks, on
the other hand, the estimate is probably still below the mark, u» it does not allow

sufficiently for elothing. -
1

SratexrxT showing the cost of one day’s diet for a man in jail.

Canranore Central Jail, }.Iul;xi)m dietrict

e+ - e = e e i & = S i et

Ststement showing the cost of one day’s diet for 8 Woman in jaj)
S
Mixed djet,

i Mivag dier,
tisen diet. R e T b Cre e e e em————
b H oragi in insned. . 11 eboines 18 1eaue 3.
Articles. U et e e .
. 1 . i
- ! Reuls. N'i!mgen.{' Carbon. Soule, * Nitrogun, Cnrbou. , Now o, .\'l'togulu; Carbon,
! { - . : |
IR - , i e e o e R e e
LR. 0¢ ; GRAING, | oraiWe. | LB, or. OnAINS.  ORAINS. LK ox | wRaAlFS. ; GRAINS
¢ }
Rice .. .. P14 101-10 3400 o 7 ac-49 1,190 [ S 3849 0 1 1w
Ceresl rugi or cholam. . .. .. R 8340 4,’M0 013 ¢ 7761 | 2,910
Dral ..~ .. .. 0 £ 89-30 850! o0 5 swao | 880 - 0 5 | apwe’ 'sfo
8alt .. . N A .. 0 o .. ; o, 00 .. .
. Tamarind AR g ! 437 85| o o; ‘ 57 l »ih ;0 04 ’ 'Y i 875
Corry powder B . .. ¢ oi - . 0 o 3 ; ‘
0il .. . ’ DA T .. 7286 | O 0f . 192980 0 04 i . 17280
Vegetables .. S I $:0 01 0 6 | 0wl L 40 sl
~On:ons. . v ; -50 678 o 0} f {2 S0 oy S0 a0
Firywoed .. i S ot . . 9 ox, ta : . vor i) .
tib. ! 1 in Lot
! : |
! i L o v ] B
i [N A Poat Fmre b Con of o osed
s apL L Y N Y N R Y
‘ Uxe?, i Y 3
S R S T wooa ¥
. ! ; N
The Penitentiary, Madras .. .. .. . . . .. ' 0 3 b | 0 8 L} .
Rajahmundax Central Jul, Godavari distriot .. .. .. .. 0 8 0 0 2 g )
Bollary Cevnttal Juil .. .. .. .. .. . .. 0o 43 - .. vy
Trichinopoly (entral Jail . .. o 3 7! 0 s 2 | .
Palameottsh District Jail, Tinnsvelly district U T o 3 4 |
Coimbutore Contral 4ail u 4 8 | e 3 3 | .
031 03 ' .

e s oo =

s e ——— e
Rioe diat. .
Articles. ) 1t ragi iv imsued. . (1 obolam ia isaned.
Secale Nitrogen.% Carbon. | Seale. ".\’itro!""-’ Carbon. | Seaig, Nitrogen. | Carbon.
e M’*’»—,“‘ iy R I
1B. 0X.| GHAINS. | GRAINE. LB, 0z, OFAIWE. | @RAINS. LB of < gparws. anatme.
. . W12 9126 | 3,000 07, 35049 Ligo | o 7 ¥5-49 1,190
Cerval ragi or cholam. .. .. i .. 1011 70-40 1,870 - o1 6647 1,850
Dhall .. .. .| 0 4 e | 660 | 0 4 | 7044 680 L 0 4 . P4 880
Bade .. .. 0 6} oot .6 o0} . 0 . ..
(’I)‘:nuind e .| 0 04 437 1 8715 0 0 437 8 8 4 LD 875
ry powder .00 .. . o off .. e 0 v .
ol L. . 0 oi‘ .. 17280 } © ei . } 17380 1 0 o v, 172:50
Vegutables .. .10 8 +20 201 | 0 ¢ 420 01 0 ¢ | 430 01
Onions R -50 875 0 e} 50 #T6 | 0 o | 50 675
Firewood .. ..|0ds to R T v Y E PR L. ..
1. : 1ib, ! I
‘ = : S A N
i . 1 Cost of gixed | Coat of mixed
— i L“f_‘:{ P2 diey i r:i(l is | diot of ebulam
‘ Uget- twed, | in ased.
———m T
! . A P % . ) ne. AP
Ths Penitentiary, Madras .o . v l:) 3 e | :, l.; : .
Bajabmundry Central Jail (Godavari distriots - - o 21 1 o324 .
ry Centraldnil .. .. .. 0 ’ o v ¥ | ) ' o 2 ¢
Trichinopuly CentradJail .. .. .. [ T - . i . ! '

- Palameottah Distrist Jail (Tincavelly) .. . o 0 u ¢ ' o 911 | .
Coimbatore Central Jail . . . .. . T o 8 4 %3 0 .
Canosrore Central Juil {Malabor distriet) . .. 1 0 x ti | 0 g ‘il‘_‘:

I —

/\

nials that the Committee has received,

. veral memorials from clerks and me
18 Inee he totals in all cases are above the

familv budgets of the cost of living are given. T
rates pro . by the Commattee. qu some eases they exceed Rs. 50 per mensem.
1t js obvious that these figures must be greatly exaggerated, if they are meant to be
an estimate of u minimum living wage or to be any guide as to what the staril:ilngf
wage should be in Goverpment service. For, as a matter of fact, there 18 n0_18:0 . 0
people ready to aceept clerical service under Government on the present minimum

Tt must be remembered

rate of Ra. 20 plus a war allowance of Fa. 6 or R<. 3 only. bere
that the Cowmnittee’s proposed rates are minima and that Government service 18

pensionable. -
18. The personal opinions of the majority of the experienced officers consulted by
the Committce are in agreement with the rates arrived at by the Commilttee.

%0. TheCommittee wishes it understood that, in its recommendations regarding
vlerks aud peons. it docs not refer exclusively to those so designated in the Civil
Budget Estimates but to all Government subordinates employed wholly or mainly on
clerical work in the one case and to menial attendants other than village servants

and those paid from contingeucies in the other.

21. Copyiste.— The two departments where subordinates of this class are
employed i1 appreciable numbers are (i) the Judicial Department and (ii) the Revenue

Department.

(@) Copyists in Judicral Department.—The pay and employment of these copy-
18ts Is governed by rules framed by the High Court and approved by Government
under section 107 of the Government of Tndia Aect, 1915 (5 and 6 Geo. V. c. 61).
According to these rules, the minimum sulary for ordinary copyists is Rs. 10—this
rate was firet fixed in 1882—and for typiste-copyists it is Rs. 15 per mensem ; aud
1t 1s open to these eopyista to eurn additional remuneration without limitation
aceording to the amount of work done by them ; such extra payuents are calculated
at the rate of 10 pies for every :50 words. The Civil Budget Estimate for (919-20
shows that for such extra remuneration a sum of 120 lakhs is provided in the
budget ; and inguiries made in 1915 showed that judicial copyists ordinarily earn in
all from over Rs. 15 up to Ks. 20, 21, 22 and cven Re. 23 per mensem in 80me
districts.  Permanent copyists have been declared last year to be eligible for war
allowances. a

flevenue copyiels — [he pay of copyists in Revenue offices is regulated by Collec-
tors who have been authorized to employ them either as members of the permanent
establishment, 1f necessary, on fixed monthly salaries plus a bonus caloulated on the
fcees realised, or where no fixed pay iz force at certain pn.‘scribed piece-work rates.
All these copyists’ charges are debited to contingencies. The whole system of
employment of copyists in Revenue courts is subject to the condition, that 1t should
not ivolve loss to Government. Permanent copylsts alone have been recently
deciared by Governwment to be eligible for wur allowances.

There are also other departments, in whick copyists are employed on a small
scale, e.¢r., (i) Ivam Commissioner’s office, (ii) Registration department—wherein the
expenditure is debited to contingencies; and it seems unnecessary specially to
consider the cases of those subordinates. )

:.;2. The Committee dves not consider that gpy.__d.iﬂ(areuti‘ation can be made
between a clerk and a copyist in the matter of their minimum pay. It considers,
therefore, that when a copyist is fally employed' his remuneration, whether it b?\m
the shape of a fixed salary or of fees c-::lcu]at_.ed on the outiurn, should not average iess
than Rx, S0 per wenserm. But 1t also considers that the whole remuneration should
he met from the fecs levied for the copying work done and that the present scale of
tees should be raiscd, if noeussary, & secure the fulfilinent of this eondition. '\Vl;el‘e
‘he copyiug Wwork to be donels isufficient fully to occupy the time ofa copyist and

t is found impracticable te get the work done by reguiar clerks in their spare time,
be remuneration can be only in the shape of the fces und the enpyist must be

ecarded us a pivceworker aud not as a salaried servant of Government. (enerally,
E 3 .
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however, the Committee believes it wi

] A ‘ t will be practica

.ifor full time copyists by amalgamating the cogying wt:)l& t(; ﬁ] od full employment
same station and by pooling the fees. of different offices at the

23. In putting forward the above
: ¢ rates as the appropri ; )
:iﬁ.kpzom’ the Committee desires to make it cloar tgst igr:te starting pay for clerks
ol ull.a })eo& in G}:wernment service should, in its opini pmmqg minima. No
oftices the nature and importance of the work 0’1' other l%{& Rut 1o
; conditi
rate to.the lowest paid man in that o‘ﬂt;g:s r"ll‘?,i

’

vieyv that these scales should be
duties shm_xld have in all easess: chance of risi
before retirement. The Committes o o g to Ra. 80

in consequence of the enhanced |
 Sons: evel

;; olt(:ld lxtmttmge proposed. It takes this opportunity of sa i

ah proportionate with the g 8geet
ighor the salary. mount of the salary b

>
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APPENDIX A.

AVERAGE RETAIL PRICES OF CERTAIN ARTICLES OF CONSUMPTION
IN INDIAN FAMILIES FROM 1890 TO 1919. :

¢y ) .

% MADRAB CITY. :

i (The Fices given are 1n rupees per Imperial maund of 823 1h. or 40 seers of 80 tolas each.
: or kerosene oil and cotton manufactures the units adopted ate specified below.)

Name of article. 1800-94. | 1912 | 1013, | 101e | 1916 | 1916 | 1917. | 1918, 1919,
! C | T
. RS, x8. RS. RS, RS, . RH. RA. |s8. BS.
Rioe SN e .. .p 38 oa6| 671 ses! 33| 676 68l &b} 91b
Ragi . . L sy 338 343 340 309 316 3ug | 380 672
Dhsal} e 47 667 539 5:32 713 5-38 5-39 574 | 1268
Condiments and apices— . ' .
Chillien . o 10-08 16-68 9-02 770 | 1136 878 886! 1371| 2194
Tamarind .. .o . 407 300 508 4 84 &1l £-28 +98 467 411
Saffron L .. 8-80 10-83 823 633 511 658 803 823 903
Black pepper .. .. .. 26-61 2425 | 3343 | 3085 3085 3086 | 8085 56-67) 6915
Coriander T 5:68 838 6-39 11 996 366 736 624 989
Fenugreek .. ce e 627 917 7-36 738 7-93 s61 | 1992 12092 1375
Ghee B L. 3716 50-52 | $329 | 8329 6171 6171 - 61711 6171
Balt L 311 195 | 128] 1-28] 128{ 18 ‘28| 198] 128
Veretahles — ' !
Onion .. .. .. . 428 9-31 411 2-3b 274 ¢ 336 2:06 2-08 457
Potato .. .. .. s 4-3t 404 11 411 #5070 41l 514 643 1028
Gingelly oil e 16:51 o043 | 2067 | 2057} 2057 1 2057 1929 | 1148} 3086
Firewood .. .. .. .- -31 -48 A4 42 28 . 38 88 66 -84
Kerosene oil (per gallon) .. 44 -3¢ b6 ‘76 56 | ‘83 68 7% 69
Standard cloths ooiton manu-) :
faatures—wholesale prioes. i : :
(i) Iurlns.llg) 5. (per bundle 2-76 3-8 .. 391 364 \ +81 g-66 | 1388 | 1147
0 . -
(i1) Pievegoods shirting | 68 B4 .. 76 -85 ! 48| 188 316 338
(per 1h.} ; ‘ !
o t N |
(2)

MADRAS NORTH-EAST.
(The prices given are in rupees per Imperial mauud of %23 1b. or 40 seers of 80 tolas each.)

- _ ' ——
Hama of artiole. lmso-lew. 1912, mﬂ . 1914 ‘ tey6. | 1918, [ 1917. | 1918 | 1919,
—— S A SO AU A N S
i { : !
. ; RS, ! ms.  RL s, = B8 RS. RE. za.
Rice . boma B ede | owws | ets o s0e 1 480 Sad 4 TE0
- Ragi T Rl Ym aw | 3w | ove | 30s 273 B §-80
Dhall .. .. . . ! 227 300 PRET Lce g2 | w23 | 48 5-7¢ 969
Condimen*a and #piees {tarmario). ! 946 9§32 nga | &84 |72 1i48 76 11-88 ot
Ghee STV are | esae gean | aze3 | aeue | 4888 6575 | 6171 | 7543
thali - . I Thar . . . aqo | 243 | 280 | 338 | 289
r . . o 437 7l 1-76 1-81 2 e 50-0 8
Gingelly oil 18T 90-9y - 1888 21-57 2167 i 21-57 17-87 0§ 36-89
(3)
MADRAS NORTH.
: . . . T )
(The prices given are tn rupees per Impel‘lﬁ.l msund of 82} lib}i (:il' geol seers of 80 tolas
cach. For kercsene oil the unit adopted is speoitie ow.)
e e T .
L4
Name of artigle. 1890-1894.] 1013, | 1913 | 1914 1916. | 1918, | 1917, | 1918. | 1918.
[N S SIpT EEE S -5- e :.,._,__.
| ns, e, RS8. BE, ) ,RB' . gg_ Re. Ré. { us.
Rice 288 | 67 603 | 542 | 518 , &l4 538 | 645 | 940
Bagi - 388 1 260 | ©89 | 300 | 246 | 240 | 848 | G868
Dl e 408 | 385 | 411 | &84 | D4 ’ 530 | 498 | 682 | 908
g . N :
%"d'me,.’\lh wnd e (b’“:, 9098 | 3833 | 2917 | 2500 | 8126 | 1389 | 2778 | 3889 38-33
Gl T agsr Dasu3 | 61°93 | B1-67 ) 4613 L g14n | 52:61 | 6929 | 814y
Salt o N4 o 183 | 1o | 120 | 194 | 206 1 208 ) 208 4 208
Yirewood os0 | 039 036 o4l 037 | 0387 1 042 0 52 o6l
- - .- . B . a. . Wiy E S o
Kerosene ail {per tio) 3-10 g 297 , 197 RN ] ' 2:83 |2 22 ! 259 3-&o 380
S L RO BRI SUSEESEESL bl e
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APFPENDIX A--cont,

AVERAGE RETAUL PRICES OF CE
58 OF CERTAIN ARTICLKS
IN INDIAN FAMILIES FROM 1890 TO ﬁ)’;‘g@ﬂwmmu

(4) )
4 . MADRAS SOUTH. o e e
(Tho prices are in rupees per Imperial maand of 82

B each. For kerosenc oil the unit adoptod is alpcbc;gogobm: )Of 80 tolas

Rame of articie.

890

i
| dess | 1.

3. | e, | 1016, | ' !
- H - lﬁ. -
T Loete. | et | 1918, | 1919,
1)

%w . . .. .. ;"“ LT s ' e | ¥
nﬁx .. o o : o1 gﬁ i 323 g;} g .(1' % ”".'3‘—' ‘5".38 .;-'n .:-60
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APPENDIX B.

HOUSE-RENTS OF S0ME SMaLL TYPICAL HOUSES IN
. (GEORGETOWN AND TRIPLICANE).
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Wext hig

Lowest type ..
Next higher typa
Do.

Next higher type

Lowest type
Next higher type

1880~
1884,
"‘“
GROBRGETOWS. i me. ‘
ek or Kaohieswaran Desisson. z :
L 9 |
er type .. .. . 150
) 1218
Next higher type (3 Louses) .. 216
b1ty “
Seventh or Sevan Wells Division. i
. 108
- 120
L 126 !
Righth or Trevelyun Rann Divssion. | |
i
Loweat type (2 houssg) .. . { { :;g ‘
) 5 T
Ninth or Park Town Division. '
.. . ‘ 103
[ b
L 130

Next higher type (2 boases)

TREprICAN S,

Kighteenth vr Triplicans Dieinios.

Loweat type ..
Next g?her type

100
103
148

e e e e
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e o i A P

RS, K. R8.

120 | 120 120
309 300 324
336 338 480
384 384 384
312 '313 380

120 120 130
180 180 180
180 180 | 18,

180 10 | 180

144 144 | 240

168 | 210 g 240
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84 84 ; 144
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312 ‘ 168 g 168
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168 | 168
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CHAPTER I1I.

- The gquestion of provision for the recruitment of graduates at a higher initial
- . salary for an Upper Division and the appropriate initial salary.

4 —CrLaRICAL RSTARLISHMNNTS,

24. The, offices in which clerical establishments were firet divided in this
Presidency into two branches, the Upper and Lower, were those of the Chief Engineer
and Secretary to Government, Public Works Department and the Chief Engineer for
Irmgation.  Mr. F. J. Wilson, Chief Engineer, Public Works Department, submitt
some proposals to Government in September 1908 the objeot of which was to impro
the working of the offices in question ; Mr. Wilson’s idea was that, for the Lower
division which was to pensionable men

perform mechanieal and routine duties, non-

should be employeds Government, while approving the division of clerical establigh-
ments inté Upper and Lower divisione, rejected the Intter pro tointroduce a clage
of non-pensionable clerical subordinates in the off

cea. In 1914, Government found -
t to keep distinct the two sections,
Upper and Lower, by prescribing different qualifications and recruiting separately for
each section : and the Government therefore directed that the disti

and ¢ Lower’ divisi

18100 should be aholished for th
establishment should

be viewed as one for purposes of recruitment and promotion.
In September 1918, this decision was modified

, in 2o far as the Poblic Works Depart-
ment (General) Secretariat was concerned, but not 88 regards the Irrigation Rranch.

25. In the other Secretariats t ment i question was first introduced in
1916, Sir William Meyer, e the reform was introduced, made the
following remarks : —

he arrange
at whose instane

* In the new organization, I have adopted the separation of clerks into an Upper and
Lower divisicn, a separstion which has Tecently been made in the Government of Indis in
their Beeretariat, which has been made here in the Puablic Works Do ent office, and whish
has been approved in principle by Government for the offices in . The Upper division
o}erl\t’s will be men required for duties involving real brain work ; the Lower division will consist
of olerks whose work 18 of & more mechanical and routine character such as despatohing, fair-
copying, issuing and eo forth. For the olerksbips in the Upper division, I should 1nsist, a8 we do
now, ordinarily ou a first-olass B.A. degree, with preferencs of course to Honours men, in the
cage of Brahmans. In the case of Sudra Hindus, a second-class B.A.

ol ! might be admitted if be
#oer0s to be 4 really superior man, and it is not possible to get an adeq
<lass or Hondurs men,

uate complemeny of first-
tor Mubawmadans, rurasians and Europeans, I would ordinarily
Tequire & B.A. degree of some sort. . . ..
“ Far the Lower divisjon,

the test should te the Metriculation, and hereafter the school-
leaving eertificate and men of the Lower division shoul
now and then,

d ordinarily stop there. It bappens cvery

however, that a man of this class so improves himself, and becomes of sch value

to the Btate, that he deserves to rise into the first divigion, and in epecial
they should be very

cases thereforo~—but
special—I would not preclude the
Upper‘ At th

) promotion of a Lower division men to the
e oatset too, some of our existing B.A. ¢
and these ma

lerks will be olassed in Jower division,
¥ get promotion to the higher if competent,”’
~ The Local and Municipal Secretariat and the Chief Secretariat accordingly *
recruited clerks for the two sections on g different basis ; the Revenue Secretariat did
not give effect to the change until 1912 when they found that th&other'Secretariat&
a8 a result of offering Rs. 40 initial pay (minimum of Upper division) to graduates,
were reeruiting firet class and second-olass B.As. while the Revenue Secretariat which
offered only Rs. 30 os starting pay for all kinds of clerks could hot obtain any but
third-class B.As. The Revenue Becretariat cstablishment was socordingly ‘remo-
delled in 1912 on the lines of the other Secretariats.. The Hume Secretariat which
was newly fermed in 1916 followed the division of clerical entablishments in force in
‘the other offices. - o R :

1t of Wards sectior of the
-delled on the rame lines,

-economical.

| A\
5 )
26, i‘he following compares the prospects of promotion of the Upper and Lower
division elerks in the Civil and Public Works Department Secretariats t—

RO — v e e e ot ———

i Upper division, Lower division.
i — { -
i Minimum, 5 Maximuoin. Miuimoum. ‘{Mn.nnmm.
. ] i B
us. ‘ ns,, v ne. 23
"~ Chief Searetariat o . e 40 | 120 26 i 80
}wi‘h prospects of promo-i .
: tion as Buperintendent!
| Ra, 180-350. i i
Rovenue Secrwtariat . .. cod 40 : . | e 80
Locs) and Mavicipal Socretarint . . 10 ; Do. i 3 ! 80
Honse Beoretariat |, .. - . . 40 ; Do, i 25 ! €0
Public W orks Booretsrist .. .. . .. 0 ! Do, i 30 { 80
! ! 1

. 1
21. Board’s Offfices.~—8cheies for the constitution of an Upper and Lower division
in the Lund Revenue (meluding Forest) section and Settlement section of these offices
which weve formulated by the Board of Revenue were approved by Government in
December 1913. The chief reasons adduced by the Board for making the division
were, the difficulty found in obtaining suitable clerks at the then imitial pay, the
block in promotion due te & large number of

graduates on low pay and the smallness
of the number of posts on Re. 50 and above which threatened tu impair the efficienoy
of the.office, and the necessity to ensure promotion to Jeserving men in lower grades
and to attract intelligent educated men to the service. In TFebruary 1915, the
establishment in the Cou Buard’s office was also remo- -
The prospects of these men are ns under : —

Upper division,

Lower division,
Minimum. Maximum, ‘ Mipimam. | Maximaw.
““““““ —— o —— e e e e e e o, e e e e ;‘_» — ———— S
‘ . | . |
Boatd of Keverns (Lang Revenue) ., . % | 200 25 50
‘wiu\ Assistant's posts on
Ry, 300 and 500,
Board ot Revenue (Keven. Ye'tlement) 8 | 125 20 | 3k
lwith Buperintendent's and
i ‘{ Asgistent's posts uleo on
Conrt of Warde Branoh .. .. .. £ 36 i Ba. 150_}‘2050' ! 20 50
; with 8 Manager'a post on
Rs. 300400, i
T e

28. The arraugement which has been in force in the Chief Secretariat for nine
years 18 faid to have worked satisfactorily. It has been proposed in connexion with
Mr. Tottenham's report to do away with the Lower division clerk.

Revenue Secretariat—TUntil Mareh 1918 both graduates and under-graduates
were taken 1n indiscriminately

Y for vacaaeies in the office on & winimum pay of Rs. 30
and on the understanding tha

t under-graduates would not rise ahove Rs. 50 ; and
{:nduatee were then employed in both divisions. From March 1918, the distinction
tween the two divieions in the matter of recruitment is being strictly followed.
While, under the present system, there is continuity of persounet in the Lower disi.
gion and consequently less dislocation of work therein, the Revenue Sacretariat
authonities consider that there is no provision for Upper division clerks being given a
thorough grounding in office routine, before they arc put on to drafting work ; thia
they consider to be a disadvantage.

Local and Munieipal Secrelariat.—The Loea) ang Municipal Department refer
also to the difficulty experienced in the Revenue Secretariat and lay considerable
strese on the disadvantages of an Upper division olerk not having had previous
tmining m the routine work of the ofice. The systom. however is said to be
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So far as lower division clerks are concerned, the Local and Manicipal Secre-

tariat authorities say that they do mot obtain good men and that the calibre of the

8.8.L.C. men now fortheoming 18 so disappointing that they would prefer to go back
to the old system of recruiting only graduates.

»

Home Secretariat.—The system is said eo far to bave worked well; but at the
same time 1t is said that there is discontent in the lower division owing to their
inability to rise beyond Rs. 60.

Public Works cecretariat.—No direct recruitment to the upper division has yet

been mude owing to the existence of a lurge number of graduates i 1
. : : n the lower divi-
- gioy who are l'eing gradually absorbed i the upper divgisiom ’ ?

29, Board of Revenue (Land Revenue, ete., Department).—Effect has not yet been

~ given to the division sanctioned in December 1913 of starting gradustes a8 upper
division elerks on Rs. 35 owing to thers being graduates (already entertained) in the
office on lower pay. Mr. P_ate, the Land Revenue Sccretary, says, however t to this
extent [ bave recognized in recent times the division of the establishment into twO
Regtions that [ have generally (of necéssity) started graduates ou Rs. 30 or 85, The
$.8.L.C. man who comes in on Rs. 25 cannot expeot to go far. o enable me to f0
this, however, the divieion into an upper and lower section is not necessary, the
division has prachically no meaning and, I think, might as well be abolished. Withsa

reduction of routine clerks, consequent on Mr. Tottenham’s schems, the division
be less necessary than ever.” - ,

Board of Bevenue (Revenue Settiement).—The upper and lower divisions have not
*been earried out in actual practice ; and work is aesicned to any olerk according t0
exigencies of the office irrespective of whether he is 1 the upper or lower divigion.
The division hus been igoored and it exists only on paper—a result due to a bigher
maximum pay thar Bs. 35 not having been sanetioned to lower divigion clerks.

B.—UvPEr AI'SD LowgR vivisioss IN DistRicy ReveNUe ESTABLISHMENT.

30. G.0. Np. 682, Revenue, dated 11th March 1811 (which has on
§he Editors’ Table), states the reasons for which ("rovex(-nmecnt }t‘l:iaigz?iglic‘ﬁi 1to
mtyoduee ghe; scheme of division of Revenue establishments into two sections, upper
(with a minimum pay of Rs. 35) and lower, with soparate recruitment for each—38
reform which had been advocated by the Decentralization Commission in paragraph
800 of its report. In February 1912 the Hon'ble Mr. M. Ramachandra Rao moved a
resolution in the Legislative Council that the dividing line should be taken at Rs. 70
instead of Rs. 85, .that recruitment for the upper service should provide for a moiety
of anpual vacancies of appeintments of Ks. 70 aud upwards being filled up by 8
combined system of nomination and competition, the reinaining half being reserv

for promotion from the lower service and by nominati . )
The resolution was not carried. y ion by Government, it necgssary

31, Meanwhile reprecentations were made to Government by > rs

in regard to the restriction imposed by paragraph 7 of the ordzf m g;o‘mh
1911; it was pointed out that considerable difficulty was being experienced n
recruiting candidates for the ¢ lower division ’ 88, under the Government Order, only
those who had been already in service prior to March 1911 could be promot’ed to-
three-fourths of the vacancies in upper grades while persons entertained in service 88
ordivary clerks after that date could not rise above Rs. 30 and qualified persons werb
not therefore willing to start their career as lower division clerks. The Hon’ble
Mr. Subbaraynlu Keddiyar brought forward a resolution im the Legislative Council
in April .1?13_1301: raising to Rs. 70 the dividing line betwben the upper division and

"10“'.9? «hngqn : his object was to improve thereby the prospects of the lower division.
This Tesolution was not carried. But Government issucd orders in October 1918
wx.t}fdmm_ng par_agmph 7 of the Governwent Order of March 1911 and the effoct of
this"was to permit » free flow of promotion from the lower %o the upper division

. practically an abolition of the difference between the upper and lower divisions.

32. The Government uat the same lime iuvi i ’

: . at t ime invited the opiniou of the Bourd of
Reverts‘t:e l«:\n{z S.(_.‘huﬁ.le‘ prepared in the Recretariat, the object of which was to throw
open to the lower division a good number of higher psid posts up to Rs. 125 in order
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to improve its prospects, but to impose & rigid division between the upper and lower

divisions of the Revenue Department; the reply which was received in 1914 ghowed
that a majority of the Collggtrors consulted and the Board of Revenue itself lWere
against any scheme of rigid division. The Board held the view that t.het’ower
davision man should have as good a chance of rising to any posts as the probationer,
gave for the start on higher salary which the latter gets. The Goverpment thereupon
_abandoned their original scheme ; and after considering other alternative pro
‘made by the Board, such as an Increase in the number of Revenue prabationers, ete.,
_at last came 1o the conclusion that a few appointments should be filled anpuslly by
Government bysdirect recruitment to the grade of Deputy Tahsildar. The number
of vacancies to be thus filled is fixed from year to year, the average oversa term of

years will be probably about six.

83, Further moditications have also been made which alter in material respects

the scheme of division of the Revenue gubordinate establishment introduced in 1911.
They are—

() a pay of Rs. 40 bas been adopted for Revenue probationers instead of

Rs. 35 fixed in 1911 ; and Re. 40 18 now the nowminal dividing line between the two

~divisions ;

(b) for the appointment of the two Revenue probationers sanctioned for each
district in order to enable recruitment t the upper division, the graduat qualification
prescribed in 1911 has been abolirhed (February 1919).

84. The existing position in respect of the division of Revenue establishments
into two sections is this: that the distinetion between an upper and a lower division
has no effective existence. The oviginal intention of the orders of 1911 was to safe-
guard the prospects of men already in service on that date, and fhereafter to restrict
all recruitment to the upper division by graduates ; the Gpvartument Order 1ssued in
October 1913 virtuaily abolisbed the division of the service into upper i}nd lower.
The existing nominal differeatiation of the gervice into two branches serves no praetlcaz
purpose eave that it enables Collectors to fill a fixed proportion of Hevenue Tnspectors
posts on Ra. 40 by direct recruitment of men who need mot be graduates, instead of by

promotion of subordinates in lower grades.

35. 1t will be seen that the measures taken and in some respects m9d1fied or
abandoned bad osteusibly two different objects. One was the constitution of an
upper and lower division amongst clerical establishments_and the other.was the
smprovement in the recruitment of the gubordinate executive staff. On the latter

_ question the Salaries Committee bas not been asked to report ; but the Committee

cannot omit to take into consideration the fact that 2 large proportion af the, subordi-
pate executive staff is in some important departments of the public service recruited
from the clerical ranks. 8o long ag this system 0 recruitment oontmues% it s;}l)pear]sv ftio
the Committee necessury that in those departments men of mgher %‘;‘Wa “’,‘;e dq'“adlt—
cations, than would suffice for a mere clerkship, should oontm;{;a to ‘ recruited, .?lnl bg
attract such men that a bigher minimum salary than Rs. Pu;l Tigstim Wh B
necessary. 'This might not be the casc if & system of duecit recr}z; er}:l evee suca,(;!;; 01;
nate executive staff were generally iatroduced. The L&Igml ie, 0~Wte ré o
recommend this solution of the difficulty. Not only wo hmml a Si‘s lmd N }‘)n‘; n
more expensive than the prescnt plan of selection from the clerieal grades, l‘? -
also appears to the Cowmitteo that in almost every department it is possible 1t° ;m;
the executive staff to its present strength only because of the compa;‘at!ve y d:g'd |
standard of the clerical personuel recruited under the present system. This ;stan
could not be maintained, were the prospects of recruits limited to 8 clerica car:er.
Even a8 regards purely clerical service the Committee considers that the ideas under-
iying the differentiation of such service into bigher and lower brauches or dlv:xsm!rlxs
with a separate gtandard of recruitment and seale o'f‘aalm;y are inapplicable m}t e
gocial und economic conditions of this Presideney. Lbe Cowmmittee, therfafi).re', docs
pot recommend the division of clerical establishment into upper and lowa;; L w;im;xl_s;
It considers that auy clerk ehould have the chbance of promotion 2ccording 18

proved merits. 1t 1ecognizes, however, that iu those departments (particularly tie

Rovenue Department) where the clerical staff is the wain field of reeruitm‘eut for the

H
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executive service in the lower grades there should be provision for introducing into-

the ‘clerical staff men with better educational ificati
: qualifications than th i
;?c\tr;ge ;‘I:a?g;} :tO per mea:sem. The Committee is, however, avemzﬂ:oh::iliiit:ga:ﬁzz
lifications as the possession of 8 University degree. i
gra:g;tits.e}x;;v:r::y d(i;)glmssmn n their view that Un)ivergt;e(.iegize:gmsumwﬁgt%:
: ndard or passport for the purpose of entry i 5

%t con}?d?: témt a Civil S8ervice Commission or some sirgiyl;: t&?:e:imme: i
10(111 8 gmv L letermine who are the possessors -of the needed superi o ﬁxf-igan}:a-
and what their initial salary should be in the case of each B e the

o Derartments to make bout ppne;ommitiee would prefer that the power of Heads
should remain unfettered as Fo Lts to clerical posts above Rs. 30 per mensem

ascertain.

department, Pending the

it now is so far as ‘the Committee has n able to -

19 | \‘\/
; . CHAPTER IV. -

The adequacy of the pay of elemeniary school teachers and of the rates of stipends
. - granted to the several classes of leachers while under training.

§B. Rule 82 of the Madras Educational rules recommends the following scale of
salaries for adoption in elementary schools under public management, where funds
permit:— "

. Bs.
1 teacher . 8
2 teachers uee 10, 8
-3, e e 12,10,8
4 . ' 15,1¢, 10,8 -

i e e 20,15,12,10,8
6 e .. o .. 25,20,15,12,10,8
7 30, 25, 20, 15, 12, 10, 8
40, 30, 25, 20, 15, 12,10, 8

38 vern ey

The minimam of Rs. 8* referred to here, applies oaly to untrained teachers at
present ; and the above seale refers to casce where each standard congists of oune
section only; if extra teachers are to be employed on account of the division into
sections of any of these standards, the post or posts carry a salary ranging from
Rs. 35, 30, 25, ete., down to Rs. 8 according to the standard divided.

37. For all trained ari approved teachers the minimam pay has been raised
from Rs. 8 to a higher amount at successive intervals as follows: —

~a) In 1912 the mimmum monthly pay was raised’ to Rs 10 in respect of all
trained teachers and approved teachers in sehools under public management.

(8) With effect from 1st March 1917, this minimum was further rovised as

follows :— l

Re.

11

Traived teachers in boys’ schools ...
12

Trained women teachers in girls’ schools ... .

_ (¢) With effeot from the 1st April 1919, a further modification has been made,
viz., the minimum pay of trained teachers in elementary schools for boys and Women
teachers in elementary schools for girls under public management has been raised to
Re. 12 and Rs. 13 per mensem rospectively.
ot of local hodies are

38. So far as elementars schools under the managemen,
i es in the past to enable

concerned Government have always sanctioned to themn subsidies 10
them to raise the pay to the scale sanctioned for Governmant institat0ns. - Some loeal
bodies, in addition to this pay, grant to the teachers concerned grain compensation
allowanee and some do not, the matter being left entirely to their discretion.

In elementary schools under Governmen® management, theﬁtenchers get at prosent,
in addition to their pay, the temporary war allowance of Rs. 0 per mensem.

A turther source of income, reoognized by the e_duca!;ional rules, to these teachers
in all public schoolsis the capitation allowance given in each yoar, on caleulations
made on the basis of the average daily attendance of the s.chool.a-—vxde rule 83 of
Madras Fducational Rules. The average amount of this1s e.‘:ttlm&ted at Rs. 2 per
mensemt.  Rule 84 of the Madras Educational Rules also permits the appropriation,

by headmasters of some olementary schools containing low classes, of the fees levied

from pupils. It has been decided, the Clommittee wnderstands, to _'abolish both these
sources of additional 1ncome, and to increase instead the salares. Proposals for

carrying this decision into effect have beon called for from the Director of Public
Instruetion. It 18 not possible for the Committee to say what increg3es wiil be made

under this head.

on Ra, 8, have baan pclmittéd 1o giv- 4o, 10

* Aote. —Some loga) bodios which exuarionee diffiza’ty in getuing men

to nntrained toaohers.
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" 3% The Committee is of opinion that Rs. 12 per mensem p}us war allowapoo
{Rs. g}'and capitation allowance ([;_.bout Rs. 2) is wholly insufficient remunemtwtn

for a fully qualified teacher in an elementary school. It considers that the element-
" ary ‘school teacher should be & person whose influence should ooant in the village
and who should not be an object of charity in the eyes-of the

ance being withdrawn. -

, 40. The Dirsctor of Public Instruction has suggested to the Committos a minwoum
pay of Bs. 25 for a lower trained elementary teacher and Re 30 tor g high_er trained
elementary teacher. The Committes observes that under the Rducational rules
persons who have not reached the third form are accepted for training as n teacher of
the lower elementary grage. [p practice, the Committee understands that persons
who bave passed only the fittp standard are admitted for training in the loweﬁ‘
elementary grade. 1t considers that this ig too low a qualification and that a
elementary school teachers should ip time be men qualified by the higher elementary
grade training and it g 4o such men that it intends the minimem of Rs, 50 per
mensem to apply. .

~ The Committee recommends that agsistance should be given to looal bodies from

Provincial revenues to enable them to raise the standard of qualification and saluries
of these tbachers to those recommended as soon as practicable,

Meanwhile ag regards existing teachers the Committee understands that these
men in some cases do not get war allowances or get less than the general rate
of Re 8. The Committee recommends that the rate of fs. 6 should be granted to all
and. local bodies should receive Provincial subsidies to enable this to be done.

¥ rates of provineial stipends per mensemn in the
saveral departments are_ .
. R&. A, P,
Collegiate departmen; . e 160 0
Secondary department . e 12 00
Elemertary department . e B 8

) Special rates—8pecial rateg subject to the maxima specified below, may be
sanctioned in the following oases '

by the Principals of the Training Colleges and
Inspectors or Inspectresses of Schaols

-
-

RS, A, P.
Collegiate Department, )
~ Mastors of Arts ... R T VY ) SR
Europeans sud Anglo-Indiagg— : .
(Masters) . e 36 0 0
(Mistresscs) - 25 0 0
vhammadans S e e 2000 0
Hinda Mistrosaes . .. 20 0 o
Panchamas ,., o e . %0 00 09
; Secondary Department,
Buropeans and Anglo-Indians (ﬁ[nters) U e .. 80 0 o
. Do, do. (Mistresses) e .. ... 30 0 0
Hindw and Mehammadan Mistresses . e 140 9
. Elementary Department, '
Higher elementary at; diaries ... . 10 8%9
Enropeanu&nd,ﬂnglo dians (Masters) .. e 25 000
- Do do. (Mistreases) ot 150 0
Muhammadans e, . 1078 0
Hivdu Mistresses . e Y L 1008 0
Panchamas .~ |7 " T S
Teachers in the Agency traots . 10 ¢ 0

A guardian allowance not exceeding Rs, ¢
- Hindu women and Mubhemmaday :

per mensem may be given to ouste
- ‘where the scheol, in which they

women who do not permansutly reside in the town
are being trained, ia situateq,

AY
-
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igi in eompensation allowance

ipendi dents are not eligible for gram ation allowanoo

42_;“The ::ep:zdtll?g :: n:t whole-time servants oél(.zoger:otz;ntsgum on p1 o
:t;:r allo(::;:ae which was acutally being drawn till 1 y

Lo i rmanently by a
-stipende was abolished in that year and their stipends were raised pe

rreaponding amount. o . ement who.

o 43, In tgbe case of teachers employed in schools undt;:;l g“;};:r;l and travelling

bele'cted to undergo training, tbe question as fo w is a matter which aceord-
3;:Jwance should te drawn by them whilst under training, i

, X lic Instruction
 ing to the educational rules has to be decided by the Director of Publio I

or lacal body concerned,

! inst the above scales

44. The complaints of inadequacy that have been I?ia(il: Zotm,féfﬁy a grant in

t stipends all procegd on the assumption that the stipen t of living not only

of stipe . "‘Pl t.is a salary intended to cover the whole cos The “Committee

i ex'}'(*m:i(? )uh t alko of hie wife and children if he has an{- :ned teachers are

cm e i i g ot i e ey of e s

' nde 3 . o

fixed at adcquatg, mtex:‘;hr:;;i’zzil;eﬁn;ﬁ;endg may be snﬁiclenthfci);c ;et::sget%xt};

elementary teachers, d n{) be increased where experience shows Bu‘itee e rtands
mate P“rf’f’s'};ggrngean?ae{ the desired class of student. The Commi

necessary in

that thie is the case with regard to women.

[



22
CHAPTER V., ‘

 Whether Shorthand writing and Typetiviting should be provideq Jor by apeeial
appointments or by giving allowances i al} qlor};a who gualij';. d ]
45. Typewriting~The existing arrangement jn regard to typewriting in publio

offices is the following. In g very large number of offices Government have

sanotioned, a8 part of the establishment of thoge offices . 16 on
definite scales of Pay; and to all » 3ppointments of typists on

these offices typowrit; g machines are supplied by
the Buperintendent of Stationery. The ualifications ired for , tent a8
typist are that the candidates in qngsﬁgn should h":eqmred or »appointmen

ion i iti . ‘e passed only the technical
examination in typewriting ; and in view of th : ' their.duties
the gemeral educations] qualifications e meohanical nature of their.du

: _ rescribed f i hip are
not applied to typists’ posts, F a appomtm@t o clerkaip
48, Pay of typists—The scale at present in force is as follows :— ‘
Elementsry g‘rade .. .. 1
Intermediate grade L e e gg“{wég
Advanoedgmde .e .. . . .. . —1—

e L) e “ e 30‘—1—"5‘)

8iven in large businesq coneerns.  The Goverument
't pay 80 as to allow g maximam of Rs. 51).

lurainous or of
down Some restrictions whieh limit the
y holders of tYpists’ postsin such offices, e.g., it has
_ lﬁc}ahotns “higher thay, the Elementary grade, or
_ i sen Or typists ; and the effect of this 13 to reduce
. ;giex;ﬁﬁlgt‘;m g‘ge)‘)f t};?e 't]}ip‘lit o Rs. 25 (if of ’Element.ary grade), u: Rs. 30 (if of
Tiso up to Rs. 30 ; mad thy pitrate by an ckample, ‘typists in Collectors' offices cau
In Revenue Divisional Offiges Distriet Pol;
- ! olice O iications hav
been considered sufficient and)the pay budgeted gﬁe&eﬁieﬂf %‘fgﬁguﬂgfﬁﬁfg;h“e
43. Some heads of departments viz i ! \ 03 ;
Board czf Revenue, have been vested :with ‘t’.heaH ;golvlvgo "% Sectefaries to Gy erment
. (1) to sanetion the first suppls of a ty it
typist in their offices and iy cou o and offipes LEVTite
(i) in respeet of any such otlice or court wher. i '
_ : @ no : pist
6X18t8 or where the uumbgr_of sanctioned posts zwf typists iza?: t;(‘:‘?iee(}i fsositnzfi(t}ulzz‘e
for the amount of typewriting to be done 8 ;.

to elerks who have passed the t}'PeWTiting’ test. the first supply of typewriters

* that some offices, the sanctioned scale of which

3 950 C.8., & District Mupgjpg Court, a Taluk Office, could
undiz_‘ the fordere of the High Court or the Board, he émppli:ad with a ty;(;,w‘:'x?tiﬂé
ma(; Ine, 1‘ vne of the ordma{'y clerks in the offces In question had passed the type-
| t,w;r)n Gl:vge :;;?;:atxon. . ’L;lﬁat 15, 10 these affices typing work is done at no extra cost
eXce > initi ' red 1§ ‘machi
Somo et Munsi?s’ Coe mitial outlay involved 1a the supply of the machine.

on these condition. urts seem to have heen 8upplied with typewriting machines

- . lowing three gronps : - '
(@) Offices toherein appointnients of shorih 2 oop .
: - thand writ,
have been sanctioned —Ip this group fa]) the officers oﬁﬁeegig: 856 o e O by

of the Executive Council, ete.-—

Hoale of :s:th:i]:‘hu;onx for
High' N Shorthand,
1gh Court el L - »5 (90—6—120)
Meombers of the Execative Couneil | . 2 o —1—%0)

.. <+ 4 Bteno-typists op
‘ Rs. 80—5—180,

ourt, the appoint-

W

Recently the pay of the shorthand writers ‘in the High an;'t &Z?dz?ﬁh?;ﬂ

oot ety for tho Membors of onpi & tomporisy ok b bow i
t steno-typists for the Members of Council, isod £
;?’:n:ﬁich thetg;g" wae fixed at Rs. 80 in October last and very soon after ra
. 120,

m (8) Offices wherein specific rates of allowances Jor shortlzan:l lw:’v:kn c’;‘;.”iv }ffg
sanctioned, which may be drawn by clerks or typisss—A list of these allo e o
are treated as ¢ remunerative’ or Jduty ” allowances 18 gweihughe o of ol
Supplement to the Crvil Service Regulations ; thig list togethercv;l'l T o
allowances brought up to date is printed as an annexure to aflp e attached
Report. It will be seen therefrom that many offices have such allowan
to them ; and the moro important of thess are meutioned below :—

A ) , f Rs. 10 per mensem
(i) Ninetcen Oolfectors’ offices o Al::;;:n?]:ieg are drawﬁe by clerks
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: or typists, ,
ii . -+ Five allowances of Rs. 10 per mensem \
?’ (1) Board of Revenue ) ':ach drawn by olerks or typists. \

i G ing from Rs| 15
(it} District and Sessions Courts .. Ar; :ll&:ﬂgge,o rmllarft;g{) it n
the shorthand writer is Elemen-
tary, Intermediate, or Advanced
de, has been sanctioned for all
) istrict Courts.

. ident
‘Other offices wherein such allowances are given are, the oﬂiceI of t(l:lte r}(‘}?f;‘ﬁzl
in Travancore and Cochin, the Chief Uonservator of Forests, the ttj:p?ic&ture one
for Registration, the Director of Public Instruction, the Director ¢ %:zw officors at
Deputy Director of Agriculture, the Lord Bishop of Madras, Som‘ﬁ is Rs. 10 por
Madras and the Small Cause Court, Madras ; the allowance generally '
meénsem and in a few cases it is more.

‘offices
(o, ffces getiing lump allowances for shorthand work ~—The Secrotariat offccs
fall in this categorv and the arrangement prevailing here is mor is vlaced at the
previous two cases above. A lump sum of Rs. 80 per mens‘;ﬂg thOIz;l in the form
disposal of each of the Secretaries to Government to be expended by . deem fit. The
of chorthand allowances to such number and amount as they 'mat%lat the monthly
only restrietion imposed v é¥penditure out of this lump grant is
allotment of Rs. 80 for cach Seeretory sliuld not he exceeded.

. . { shorthand
50. There are still « number of important offices wheret e;nplogrx:%zllectomtea.
writers has not been asked for or sanctioned by Government, €.8-

) ice Phillips, 1.C.8.,
In reccnt years on the suggestion of the Hon ble M&g"ﬁ?@i judgn!:ents. In
shorthand writers have been emploved in Civil (;(_)urt?nz; e in all Sub-Judges' Courts
1915 Government approved of the experiment being tablishments were sanctioned
and 12 sclected District Muasife’ Courts; no extra 2; of the courts of Rs. 15 or
for this purpose, but an allowance was given ’f"rkea s of the Blementary grade or
Rs. 20 per mensem according as the shorthand cler. ;‘::-k o the establishmont. of the
f higher qualifications and it could be held by any ¢ ted that the general results
court in qustion. T March 1915, tas High Court reportec. ond that &ystern
court in ]qnestnon. 'n \ amfm;w;;‘ and they asked for sanction to e:it_cn L sysen
of the schome Werfj“te l:)tsaMuneifs of the first and second grades. This {Y&? Pll’l othor
to all permanent Dis ”.cl last. Recently the High Court have intimate in t; otter
by liovernment in Apri e::l'considemtfon they have come to the conclusmnh :hand
connexion, that after cgrbeudgea to diotate judgments in open court to Bh :rld e
rosults of empowenpgdicated the experiment and that the armngementh 8 ‘1l-an e
writers have fully v‘;n to Munsifs Courts, the High Court state that, as the tarmuggt
made Penr::gz:f 'to thse presiding officer of the court, permanent arrangements
g‘emrlxt\a:;el,)ebut that the existing system should continue.

51. The ('ommittee considers that the qualifications of typw_rit:ingt g;ld (‘?;:gfrt;??ticel
iting t :d on a different footing. 1n regard to t}'l’e“g"f:i”fo form *j;art- of&the
wi:iggmstiat the time has come when typewriting should be he ¥ ‘
co -
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ordinary qualifications of a clerk. It need no
; : . . not be r . .
?{%‘; ef"‘ {:{:‘t g»ppomtment; but every clerk, or as P::ﬁy b:?&aﬁesu? qualifica-
N ast © head of the office may think necessary, should be r] m_redor clerks in an
g}i’gzme laa :s condition of his retention in the public service ;‘i ailiti to learn to
extra P‘)? :;xonl? lieeagvnnbm‘ provision of machines at Gov'émment.l eexel sh;uldNbe
e . .
writing. » use & clerk learns tq typewrite or has tope?io type?
52. Bhorthand writing on the other band i
- I , . band s au art iri .
a?i(ttlrce t%:;]x; igsewr_ltiz:g and special aptitade is necessar;e;lomx:ankge Er o o, and
rGQuir;ad men shmnlltli be considers that in offices, where good sh tha%OOd N orend
Stondard the Co n(:x‘xlﬁ " e: :peucltlally recruited and paid special sala:ires dAerters "7
. 0 sug » . 83
ever, the grant of extra allovcvam:ez::sgest oate of Rs. 70—10—150, Where?exﬁ?":‘

clerks to learn onough of shorthand l;zl: i1;){13::1 found a sufficient inducement to get

ments and occasional work sach g o .- urpose of taking down dictated judg- -

Committec would not distur that‘arrangemenst?l courts and Collectors’ otficee, thtw

. Y

/.
»
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CHAPTER VI. |

Nhﬂa #8 view of the very high rate of house-renl now requived to be paid in the Presi-
i dency town and in coviain disirict headquarters such as Madura, it i3 mecesssry
to provide peoms ond clerke with quariers ai Government expends or lo grant

y« them specialaliowances to meet house-rent or fo make literal advances on @ £0~

operative hasis for the purpose of building houses on susiable free siies. ,

58. The Committee is asked to formulate recommendations in regard to the policy
to be followed by Government in regard to the housing of their peons and el
at the Presidency town and district headquarters only. It will, however, serve
to explain the conditions of the problem and the conclusions of the Committes if
the action taken in thia matter of bousing accommodation in the past in different
localities in this Presidency is briefly reviewed.

54. The papers show that, in some departments, quarters have seen provided
rent free or at concession rates of rent for olerks and menials, the reason for the
concession in such cases being that public interests are served by the subordinates
in question living in Government quarters specially provided for them within or
near the premises of the institutions eoncerned. " The following cases fall in this
eategory: — '

AGRICULTURAL DEPARTMENT. ‘
(1) District Agriculiural Farms—Clerks and menials employed at the several -
Agricultural stations in the Presidency have been exempted from payment of rent

- for quurters provided for them; the provision of such quarters is ip the interests of

farm work. . .

(2) Agricultural College, Coimbafore.—Quarters have been provided on the
premises of the College for the subordinate executive staff attached to the Agricul-
tural College and Rescarch Inetitute inclnding the clerical and menial establishments.
As theso persons are madé to live near the College in public .interests, oconoessions
have been granted to them in the matter of rent, viz., Manager and Assistant Managers
:: tlfe Central farm and others on ealaries of Rs. 50 and lees oceupy rent-free quar-
U“ ; 5 per cent rent is charged on persons on salaries from Rs. 50 to Ra. 100.

sual rent is charged on the other subordinates.

FOREST DRPARTMENT. -
(3) Quarters to sccommodate nearly forty meniale and five olgrks of the
Forest College have been built in the College estate ; the fown Was oonsidered to be
inconveniently far away and plague-infected for six months in the year.

SALT DEPABTMENT. o )
(&) .Clerks of Factory circles are provided with free quarters so that their
services may be available at all times. The clerks and menials of the office of the
Assistant Commissioner, Chingleput subdivision, have also been provided with free
quarters, as well as petty officers and peons at factories and fish-curing yards and
tlllgse employed on patrol duty on the frontiers of CochiB, Pondicherry and like
places. - . '
(Clerks of the Madras Depot circle have not been provided with quarters, owing
to want of a suitable site ; they have, however, been requirad to live within a certain
distance of the depot, and are given a house-rent allowance of 20 per cent of pay or
actual house-rent paid whichever is less.) T - ,
| J ATL DEPARTMENT. * . o |
(5) Assistant Jailors (these are clerks) and warders 1n all jails except Madras .
have been provided with rent-free quarters. Their living in houses located near the
jail is found to be conducive to the efficiency of théir work.

(In Madras where a suitable site for building quarters has not yet been selected ,
the Assistant Jailors bave been granted instead a house-rent allowance of Rs. 6 per
mensem each ; a large number of warders have also been granted house-rent allowance
sabject to the condition that they live close to the jail.) - '

' PoOLITIOAL DRPARTMENT, ‘
(8) Some clerks and menials attached to the Resident in Travanoore and -
Coohin have been pcrmitted to ocoupy rent-free the subsidiary buildings of the

Residenoies. ,



)
PoL1os DRPARTMENT. -

’ ~ (7) Bome members on the olerieal staff of

i, tbe Special . h e - .

atic 0 8 conoéesion - allowed to them
it 18 found nmh:;y that they :l:zougl live near to the ofice. -

(8) Menial establishments of the Police Training and® Central Recruite’

Schools at Vellore, eto., and hospitals attached thereto : .

they are reguired to live near the school premises, They are provided with rent-

1ree quarters. ‘ _

OTHBR DEPARTMENTS,

..., (9) All the superior and subordinate staff living in buildings construeted
within or adjoining Government House compounds--allowed rent-free ocoupation.
Carte 1.'(’10) Lascars in charge of the Saluting Battery, Ootacamund, occupy rent-free
q ; ‘

(11) Watchmen employeq # i i ion'
vernment buildiugs andp yed for watching the inspection’ bungalowg end other

. -

and compelled to live in the sheds provided for them in the
#ame compound and irrigation and igati ;

(@) Madrgs : such a boilding programme are the following :—

e tg)civ(;:'nment fImve under consideration a proposal to house
; establishment of peons, attenders, muchis, ete, th ber
:gpronmately about 1,800 men) employed in the severa " {thees nom

. t of the Collector of the Nilgir:
(i1) The office establishment of the Inspector- 1igiris,

G 1 of Pri
few in the higher grades. . eqeral of Prisons —except &

(iii) The office establishment of the Distrio} Superintendent of Poj;
(iv) The establishment of the Distriot Forest Opgcer. et of Folie.

((vg ghe establishmeni of the Deputy Tahsildar,
vi) Secretariat establishments and Government Pres
, accompany Government to the hills annually. * employees who

In 1913 the Governmeut declined to sanchion the constryet; ;
the establishment of the Sub-Court at Oolacamund on ol quarters for

1 for the reaso t had
already spent much mopey 1n this direction ard that the buildings aonfa:-l!:;);::zuc*ed
by Governm.ent ought to have rclieved cousiderably the pressure in regard to hous{ng
accommedation at that statien, Government firs ;

odati t also declined
to sanction a proposal of the Inspertor-Gaueral of

; 3 L of Registr-ation %o construct quarters
Octacamund and his estab hment

¢ p : but he recently
! repreeenting that the housing diff§ '
ever and the Governmenf haw a; g diflicuity cont

Lot oot dif inued as acute as
. ' ] approved of quarters beiug oonstructed for the Sub-
Be@stl?r)alic}:;ls estnl()lhshment of two clerks and two eofs. or the Su

¢ “ra.—Quarters were construeted at this station for 20 elerks of the
Madura Collectorate ; ang tbe usual rent was levied from them ; the Collecgor of
Madura reported, however, in 1815, that the elerks of his office did not require these
quartérs owing to the distauce of 1he quarters from the Collector’s office ; their ocou-
“€n permtted and usual rent is lsvied.
{d) Anantapur.—The i

' d menial esta
‘ quurters, where quarters for clerical an end
tggltenoe or have been sanctioned by Government:

their services are such that -

@ Place is so unhealthy as to seriously affect the e

_quarters ip 1911 ; clerks and peons of th

-two olerks and one muchi have been provided with q

\
m ‘ .
%],aees other than district

56. Ofder stations—The following list enumerates the pls hments are nOW -ia

KuryocL DISTRIOT. . S
(i) Dhome.- -Quarters for almost all Revenue subordinates have

. i eons.
_structed. A corcession rate of rent of As. 8 each is levied trom p

ishments was
(ii) Nondyal.—The construction of quarters for f:;m';gfsﬁllxﬁeﬁt nstive
sanctioned long ago owing to the unhealthiness of the town

i not been bailt
-enterprise to provide houses on bealthier sites. The quarters have

; e.
yet. The Collector states that land has been acquired for the purpos

SALBM DISTRICT. ) he whole
(iii) Harur and Tercawd.—Quarters bave }})leen Iﬂr‘;m?edfg; ;;er cent
establishment living at these stations. At Yercaud the re

> salar(Yl) Mecheheri.—Quarters have been ganctioned for the establishment of the
1v ec ers.

is & i ith insafficient housing
‘ 1 i i hich is a small village Wi
g:gn?;ﬁ:rggnat &;iﬁtzzigt: were approved in October 1918.

ARNANTAPUR DISTRIOT. - .
Dh am.--The taluk Sarishtadar and the Tahsildar at this place
armayaram.—=
have be(:n) provided with Government quarters. |
) BRLLARY DISTBICT.

d other
(vi) Siruguppa.—Construction of quarters for the taluk staff an

The
. is staff has been app}-oved.
Revenue officials and for the Sub-Registrar andi’}x);ency of administration, and the

ADURA DISTRICT. brilinr’s
- 1l Kodaa'lranal.—-—Qnarte: have been prgvided for at;;h?) ]3:1?::1{33 1
olerks a(nvcll‘)peons and Revenue Inspector and rent 18 charged

Nr1LGIRIS DISTRIOT.

ials have
. t olerks and menials
f the Revenue Departmen onae Tnspector and
(vifi) Quarters for most 0 1 or, Gudalur taluk, the Rovenao Tuspoctor s0d
glgen ??El:ﬁufmw";gﬁded for them ; in the case of the peo
8 peon
18 b per cent. GoDAVARI DISTRICT. .
: and Revenue
ix) The peons and clerks attached to the se‘;gh;ro?i:ﬂ‘is with quarters.
Departxg::nts at lgﬁkahpuran and ID"';lmafud:l;':);;a:embem of the Public Wo:l}:s
i n allow 0 - less, serving 1n the
Benkire owupatn e been w0l . ey s 100 o o g n e
Re ne f;&z;n at Dummagudem and Venkatap 1919
. » d .
tog;‘orgst subordinates serving in these places in

' ioned free
. s lavaram, were sanctions
(x) Peons of the Revenue Divicional O‘fz;,e P]c)’ep ent in Yollavaram sod
e Re arbo

i : ye quarters.
Chodavaram have been aleo long 1n enjoyment sze q .
| VIZAGAPATAM DISTRIUT. N
(xi) Korapui.—The following subordinates have been provided w1
X1 ora —

i nal rates ;— . e - the
free and some at concesald rintendent of Police including
quarters, some rent-fre hment of the District Supe
(@) The establishme

Thclerﬁbali%;{eﬁﬂg: ::he Deputy Tahsildar and Special Assistant Agent
(t) The es

! ters. . ‘ d
is allowed r:n:{;iref’xgl?ﬁ; '\r;'orks Department oﬁ'ieemsn gtrelgzmp‘lt an

() T f:rhk:":been pmVided-With quart:is'n)llli;«;ngu%}irvisional office, viz.,

(xii) Narasapatnam —Tho establishmont of the & PO=0ry Bt g pay 10 per
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*

i

T ard stated that suitable accommodation could not b,
st the

.

28
 cent rent'and muochi pays no rent. Quarters were so

ovided, as this placeis s
small village with almoet all houses ocsupied by the ow . : v’

ners and it was found diffioult
to find private accommodation for the establishment.

(x11i) Palkonda.—The clerical establishment of the Public Works Department,
two clerks and four peons having been hard put to it to “find accommodation owing
to the congestion of the town, they were sanctioned Juarters in 1911 —5 per cent rent
is Jevied from clerks and peons oceupy rent-free. :

(xiv) Vizagapatam Agemcy.— To induce the Revenue establi
freely to acoept transfers to Agency tracts, the Government

¢
shments in the plains
concession of rent-free quarters. Quarters ba

ve not yet been coustructed.

Mavasar pisraer.

. . (xv) Vayittii—Quarters have been sanctioned for the establishment of the
Bub-Registrar and Deputy Tahsild . W : . .

accommodation iy diﬂieult{ to obtai:.r yoed is notoriously unbealthy and suitable

(xvi) Cochin.—In this place the clerks of the De

granted & house-rent allowance of Rs, 3 per mensem ench.

i Taxiore pistrior.
(xvii) T¥ruvonam.—This is an ingignifi . . the
establishment of the Sub.Reg| ;ozlgim cant village with fitteen houses where
have been sanctioned for the Sub- Regis

trar and his establishment.
TemrveLLy nisnwr.

sals for constructin uarters f ' nd sixt
D in the Pablis Wg q or forty clerks a ¥

(xviil) Kotlpatti.—Propo
peons are under consideratio

. orks Depart ] ‘ e
(nx) Irrigation projects ard Public Works dipici pariment

divisions.~— Free.quarters are provided'
stabli R " d R
pay is R, 100 or ooy establishments attached to the Mopad project, provided their

Similar concession has idd: }
stalf and subordinates in the Indravat] snbdi:;sxxe nd R the Siddapur pm?e'ot

and Kalinga subdivision.
AGRNoOY TRacts,

(xx) Proposals are now under consideration for providing quarte

2 ] rs for all the
establishments in the Agency tracts of Ganjam, Vimgagatam tn?l %‘:bdivari in cases
‘Where they have no accommodation at present constructed at Government cost.

57. The following are instances where Government considered i

e ed in the past the
promeion of quarters for the establiah i
coueqsgi(on Wwas not required :— : ments aad came to th? qon«lumon that the

. (a8) Gopichettipalaszam (Coimbatore district).~On the recommendati

, . €00; tion of
the Collector, the Board of Revenue suggested in 1911 that Govemmenx:d‘:;;artel‘l"
mﬂdbe built at this place for the estnblis;hment of the Revenue Divisional Officer.
o' found for the subordinates
considerations which were
places applied to Gopichettipalaiyam.

: mtlon The Government held that none of the
?:ldN :; 3;:{11:7 the provision of quarters at other
98 quarters were constructed because the tows was nnhealthy and private
imtegﬂn::yh:tda;%mmmy ygzra failed it;ifmﬁda any houses on the healghier si{’:near
native torn on. 006, 8 sunlar concession was agreed to, because the

low-lyi ) ’ ; . .
ations applisd, aad was loy lying and unhgnlthy. In Madurs special consider-

The pr;:p;al was t;erefore_ negatiy
the 1) Jovur in Kistna distrist.—Quwing to the difficulty o rienced by clerks of
the Rev_qme?ep:r&nent mn finding accommodation, Gover);xmexs: sancﬁuneﬂ aego:l:'

-

have sanctioned the:

puty Collector’s office are-

it difficult to gat sccommodation. - Quarters .

29

. ()

: Jevenue recommended in
rent allowanoce for six months to the staff. The Board of Rev

s was negatived. The Board
1914 the continuance of the house-rent allowauce, but ﬂ}‘i‘f’:’ fﬁ‘rgtztn c(ierks at least to
then represented that it would be neccesary to build quar {,l O iy reported in 1916
relieve congestion in the town. The Board, however, 8u ):?egd at Kovur, as the clerks
that construction of quurters by Government was not requir
proposed to make their own arrangementa. ) i 1914 that
(e} Kaikalur in Kisian disirict.—The Board ?f l\even‘u{a"u}?l; t;::)::tdthis blace, 58
construction of quarters was necessary for the 1 aluk w8t ).l:si P to importance
there was pot suflicient sceommodation in the towu, Wblclll ka‘ T}\w Board was asked
recently by its being declared the headquarters of the.‘ talu A voparted by the
to prepare plans and estimates ; but in November 1415, " Government need not
Board that circuwstances hed materially changed and that Gove
therefore build any quarters. | s agishration
(d) Coonvor in the Nilgris district—The Ique_ctﬂr-_Geu;:)rala;)tim;igS“bm_ di-
‘represented that difficulty was experienced by the Regmtr:}m:in : t:p A Seneral in
nates in finding suitable houses. The Government aske rx; festored.
1918 to renew h:s preposuls after normal financial conditions we

. ors to

5%. An examination of the replies which have been sent by alklxo(wj'(s)u:ﬁ;t the
the refe.re:nee regarding housing accommodation n their dlstrmtstaiions__
housing question presents difficulties at the following headquarter st )

Di:TRICT HEADQUARTERS,

‘ quee at difficulty in the matter of housing is more
o Commbators - M M?cé‘?rt-(a‘:"r‘:‘ti%ﬂ :2\ other station of the district. b Govarns
&mllju Lt enosts that notwithetanding the quarters bui yisbs @
. rty;m ralnv clerks and menisls, the housc dxﬁiculty he); e
m:n ix?trez;iﬁ;d form than formerly. He recommeudabt :wqc harged
ll:: {iiit for all subcrdinates aii that the 10 per celut r('a(t:ca? " Chrge”
hould be levied on pay only and not ou pay plua oo o for
"rl(xm 1 otor-ieneral of Drisons bas also aepgr{: )x'm
crf mgiﬁ built here for hia entire office establ.xs IDBMI: MacLver
o F::iatiougis cid to be scarce and too ex penswe.t okcx;pt e e
Ao favour of house construction by bovm-xmaeul ighiTaeed
i::ﬁ-:: o:sas whore houses do not exist ; he prefers loc
and houses for menials alone. \ns. Provision of
4. Chatrapar 6 xz,:t.lditﬁcuiw is said to ba felt b_v»'cierksu and pe
.- ters is rccommended by Mr. Cotterell. it horo, via, laok of
R Jds sevs that a double difficulty 18 Ie B, e e 1s in
B e x;§<;dation and distance from public o .:es A B o,
Pt a(‘fwm rters being built either at Governmen c' Aoy
hv{:::i:c ?:;s as part of a scheme of systeu&attls t;::-"t,lhg . e of
6. Madura Th') dificaltics folt at this place are referrgmy o Bailly) + bouse-
. | ﬁnn:nad and Madura (Mesers. dlz?:;e:oco'umodatiou Hookted. and
rente afr};»c::i\tiozo\f?: fc;(:;ba:?:o?n: Mr. Reilly favours the coastruc-
some v

2. Ootacamund

3. Viga gapatam

"o

~

5. Triqhinopoly

: et 4 e i idapet and to a smaller
7. Saidapet and Ching- Mt‘,‘({go(:)fd(i:::r?hat grgnt diffioalty is felt 8% Saidap '
| -lePUt extent at Chinglopu difionlty is felt here as rcnts are high,

. \ ire tditional

8. Tinnavelly ... ... Mr. Cox states that eons at Anantapur rejuire no a 1

9. Anautapu};-... .. Mr Haghavasys "B“’:htif“",}; especially in lower grades pay h’g}"
fncitities; clerllxs atea.d of constructing quarters at great laxps‘r'l‘a,
honeo-rents. ﬁma -ya considers will be expensiveand invo "ﬁ;‘;m’;
Khich Me;ts},; l:fm:svrgut allowanoes of 10 per cent of pav to offic
on pay up to Ra. 100.

.chinopoly are concerned, the Chairmen of the
59. So far as Madumsk?é"i foimi:}:;:r?;at{on regarding increaso ho:ﬁ;:n;;
municipal councils werd 2 The Chairman, munieipal council, Trichinopoly, v from
d\l"ing the pﬂst 80 years. eniale genera”y live as CO-t(Enal%ts and Oft(:‘}l: s(whainnan
reply that clerks and jn the rentul on an average since 1890 t t:as' ponar
pl:a.ce tto lt) la;i (;.ve '11;2:]] :: ?east, cent per cent in the outlymgizwig g:(: 3;:(‘; satimates & L:
estimates to . o \ to DT Y . ;
Puthur, Worur, ete.. thlet t!tfemlr::; slt n ﬂfl[(‘h: vél}l\a]i)ﬂ ngn,’nmnicipal couneil, Madura,
have been 200 per cent 2 ‘ 8
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Quotes figures which show that the rent of typieal Lon

ses for the quinquennium
1915~1919 is 62 per cent higher than in 1905-1909.

arters for their clerks or men;g] servants. Ia the
first place Government cannot build as cheapl

Y or adapt its buildiggs to the necds of
various classes of tenants 20 well as a private person.  Next Government has not
the orgenization, and it would be t00 costly {o creato one, to be 5 suocessful landlord
to a large number of small tenants, Governwent subordinates arc of every race,
caste, creed and their staydards of comfort vary very much., The Committee bolievos
that provision of satisfactory housge accommadation for jtg subordinates on sny large

‘Or general scale is heyond “the Power of the Government as well as beyond its
province.  Lastly Government building must

3 5 1 the long run, react unfavourably
on yrivate enterpna.e and diseourage private -builders and oontractors. Iroadly
\8peaking the Committee wonld restrict the provision by Government of housing
,accommodation to eases where cireumstances compel such provigion and in all other
cases would direct Government actiop towards removing vhstacles and ditliculties
that may Impede the fyl} development of private euterprise, whether individual or
to-operative. Ajg regards house-reyt allowances the Comumittee considers that, as a
general rule, the salarjeg of elerks ang peoné should be fixed at rates sufficient to
COVer mormal rates .,f house-rent and the Committes in arpiving at the minimum or
starting rates of puy proposed in Chapter | I above has made allowance for the
general rise in houge-rent in Msdras and the mufassal.- (v particular localities,
hO?Ve_VeI', where it ig established that Private or co-operative enterprise in house-
building is impeded by removable cauges the Coramittee considors that tempnrary
house-rept allowanees may be paid till measures can be takeu to remove these causes.

81, The._C’ommittee will éndeavour
‘Circumstanees of various

to apply these Leneral pringiples to the
88certain them.

localities 20 far as the Committes has been able to

f

(1) As regards the cases coming u ) bed in paragraph 54
above, namely, where clerks and menials are required iy the public interests to live
on or very near the premises where they work, the Commnities oonsiders that houses
Or quarters should be pravided by Government whether by building, purchase or
lease as may be most economical. It the official fop whoru negommodation ig so pro-
vided is liable to transfer to another appointment where he will not be do provided,

‘his pay should be fixed on 1he Yupposition that he has to Pay bouse-rent and he
should te charged house-rent for ocen

| ‘SUPY10g Crovernment quarters. It he is not
likely to be s transferred, uo charge for

bousing is provided should be take
rates may be allowed where the cost

(2) The other class of cases where the provision of Jovernment quarters i8
Inevitable ia where there 1S 0O prospect of Private op Co-oporative entorprise sn ply-
g the need in any reasorable period. The O

S0 ominittee considers that this coadition
‘may be taken as fulfillad i the case of the Agency tracts gonerally and in some
outlying mufassal stations such as Dhone, N andyal. |

i b the oase of future proposale
alo wauiry as {o whethep private ar co-operafive enterprise will not operate shonld
be made in each cage. The Committee considers that it shoald be rarely necessary
for quemmenj: to build at distriet headquarter stations ang doubts whether the
oxtensive provision of Quarters at Oatacamund (for establishments resident there all
the Year reund) is not mamnly reaponsible for the disinelination of pPrivate euterprise
to bqﬂd the accommodation still required.  The Committee recommends that a special
luquiry in thge dirf.-ction indicated shonld be made at Madura, 'I‘richinopol}' and
Cmmbu}me with the object of determining and removing the obataasles ta private
enterprise. XMeantime the Collectors of theve disiriets should be requasted to prepure
a scale of temporary bouse-rent allowances witl, due regard to the ‘consideration that
a rise iu house-rent hug been or wi ‘ N

; . . f 1 be provided for in the general enhancemeut of
* salaries which will doubtless bhe carried out ip vonsequence of the general rise of
prices. - The information before the Committee does not justify its making a similar

arding any other distriet beudquarter station,

¢

psider that it is
. ommittee does not co ernment
‘ . ity the COmTIOR TOU arters at Gove
O e ey M:i!rx :90;‘8 and clerks : lgze.qrent, as, in fixiug 1:1.]9
jcessary to provide Gov.ern_ | allowances o meet ;){ e respoctively more than
kpense or o grant thew bpa‘;;l!? classes at Rs. 3 and %.t;as of ront prevailing 11‘1;
T vl allory f‘;r i:::! made for the gh mnodati(m and conseql‘-eg‘
1 the mufassal, allowaucewt;}ﬁ shortage of house aecmmt honld cncourage the
fadras = To mect the egisting ommrewgnds that G ov&arllméﬂt' e easent. momeuttg
iigh rents, the Committee ree burbs and particularly 3 D ihe route an
xtension of s 10 th:l . urlt in the erection of houses dak r-g operative bisis
i 3 ) V inevita resu . building on A aund
laxda;})el; v(gbl?t‘"'w Oul(ti l?:;uld ligei'allv support house bml(uitoing land under the [,auld
ilso tha (»\u.x:x:@u sh e exo.eptiOD!‘ cases by seq % lar measares %0 :
o e rant o m';:;z it available for house-hml‘%ﬂég;w% where house necom
Aclll)mt‘?;tm“{g (tt t:mgi lpz-ml'e,fsconditit)m; io those mufusval towu:
probably suffice to im

v ¢ Usive-
modation is now scarce and unduly expe

31
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CHAPTER VIL

Re rates of travelling atlowance to Government sorvants of the
clerks, peons and sabordinaly execulive slaffs ir necesiary.

e travelling allowance drawn by the classes of
Nalaries Committee’s inquiry may be briefly

Whether any increase in {
classes iR question, e.g.,

.62. The position in respect of th
officers falling under the scope of the
summarized as follows :—

1. Clasvification of officers.—(a) Persons who hold appointments the pay or maxi-
mum pay of which exceede Rs. 100 are classed as second class officers.

(41 Other offizers in superior service—third class officers.

(¢) Inferior servants— fourth class officers.

11. The chief kinds of travelling allowance drawn by these officials are—

Daily allowanee. ) '

Mileage allowances for railway journeys.

Mileage allowances for road journeys.
Dsily allowances are not ordinarily admissible for any day for travelling on which
mileage allowances are dra-wn.

I1I. Dasly allowance vates are regulated as follows :—

{a) For second olass officers — 4 annas for overy Rs. 20 of the pay or maximum
pay of the appointment or fraction thereof, subject to 8 maximum of Rs. 3.

(8) For third claes officers—2 annas for every Hes. 12} of the pay or maximum
pay of the appoiutment or fraction thereof, subject to a minimum of 4 annas. .

(¢) For fourth class officers—4 annas a day at present.

The rates specified in ‘o) and (8) have been in force siuce the ecighties o} last
century. As regards (¢) inferior eervants, the rates have undergone variation from
time to time. From 1383 up to about 1903 it was one anna per day for peons on
Rs. 8 and less, and two annas for peons on pay exceeding Re. 8. Since 1902, peons of
various departments under this Governwent, getting a pay of Rs. 8 or less were admit-
ted, on special representation made to Government, to an onhanced daily allowance of
1% anpas. In August 1907, the Government «of India amended the Civil Bervice
Regulations so as to provide a uniform rate of daily allowanoe of two annss for all

ns. Constables were grauted a daily allowance of four annas in July 1918 ; and
since March 1919 all inferior servants in the Madras Presidency have been declared

eligible for a daily allowance of four annas.

IV. Mileoge for railway journeys. —{(1) Ufficers of secon
class fare by railway, or double first class on lines where secon

is not provided on any of the trains. X

(ii) Officers of third class—double intermediate class ; over the railways where
diate class they get (a) doublo second clans fare, it pay or maxi-
erwise double third class fare where three:

two rlasses, double the lower clase rate.
lowest class

d class—get double second’
d eclass accommodation

there i8 no interme ’
mam pay is not less than Ks. 50 and oth

classes are provided, (8) if there are ouly o v
(iii) Officers of fourth class—thbese get single railway fare by

 plus daily allowance for every day of absence.
V. Mileage for road journsys.— Milcage allowances for rosd journeys are

calculated at the following rates :—

Officers of second class ... 4annss.
- Do. third class ... - ? s
Anna.

Do. foorth class
The above. ratesregarding mileage
in force since the eightfes of lagt century.

VI. Some of the chief exceptions
following :—
: (@) In tbe Forest Department officers of al} classes be
daily allowance one-third greater than the allowance of their «lass.

() Appendix 25, Civil Service Regnlations, lays down special rates of daily
allowance for some officers ; but there are not many classes
the scope of the Salaries Committee’s inquiry who come in t

for railway and road journeys have been

to the rules abuve mentioned sre the

low the first draw a

of c:uployees falling under
hrl_i liﬁt- -

~
.

- ey

-

"

8

sial looalitios—details of these will be found of pages 2
(¢) In soine spec es Repulations—whera travel

the Madras Supplement to the Civil Service !

lzxzsbbfen reoogni top e more coatly than in other places increased rates of d:
allowanoe and mil are in force. .

d) Song'l;sm of officials, details of whom will be found in Appendix
1o the Civil Service Regulations, bave been declared to be ineligible for travell
allowance for ordinary journeys within their respective jurisdiction, or to be eligi
for it only under certain couditions or at reduced rates, the assumption in
cases being that pay has been fixed w0 as to compensate for the cost of ordin
journeys. . o
Y () In some cases a permanent monthly rate of travelling allowanoe 18 g
in licu of all otber travelling allowances for journeys within an officer’s circle of d
and is drawn sll the year round, whether the officer eatitled to it is at the &
absent from his headquarters or not. The officers included in this category
generally thase who have to tour sonstantly.

(f) In some cases, a permanent conveyance or horse allowance is grau
in consideration’ of & large amount of jouring gt or within a short distance fr
headquarters for which travelling allowance would be inadmissible; and th
conveyance oy borae allowances are drawn throughout the year.

63. From old papers recording the discussion that took place when rates of da
allowance were fixed, the Committee gathers that these rates were not intended
meet the extra cost of living of officials when on tour but ouly the cost of transp
of themselves-and their necessary luggdge. The rules huve been framed on t
basis, as milesge is not admissible ordinarily in dddition to daily allowance. 1
Committee considers that, having regard to the high oost of food now prevaili
the travelling allowance rules should make provisiop to meet the extra cost of livi
that officials have Yo incur when travelling as well as the cost of transport. Tl
will be most convenicatly done by providing for the payment of daily allowances
well ?ﬂ'mu.eage allowanecs for journeys whether by road or rail. On the assumpti
that this will be dove subject to the conditions stated below, the Committee procee
to examine the adequacy of various rates now in force.

64. Ae regards dafly allowance, the Board of Revenue has recommended, In vie
of the increase in cost of living which has affected ull classes, that the present rat
be increased’ genorally by 50 per cent subject to exceptions in certain casos whe
for special reasons higher or lower amounts than 50 per cent over existing rat
have been suggested. The Board’s detailed proposals, n so far 88 the Salari
Committee is concerned with them, are:— =~ :

(1) General rates
Daily allowaunce.
Six annas for every Rs. 25 of pay,
. subject to & maximum of Rs. 4-8-0.

Fonr annas for every Rs. 12-8-0 of
ot to & minimom-of 8§

ay sabj
Eniu an{lea maximum of Rs. 1-8-0.
- The rate of four annas for all inferior

sorbants sanctioned in March 1919

to dontinuve..

(8) Special rates of daily allowance Jfor some officers.

. Daily allowance.

Tahsildars ... s see oo THO® existing batta of Re. 1 per day
ahedars for absence from hea.dqu,artegs to b}e

raised to Ha. 2. .

o existing batta of annas 12 per day

Deputy Tabsildars, Sub-Magistrates Th
and Taluk Sarishtadsrs exercising for abseace from headquarters to be
N raised to Rs. 1-8-0.

magisterial powers. \ b
Rev f_f,m In,p&‘im ... The existing batta of apnas 8 per day
for absence frém headgnarters 10 be
raised 0 As. 12 \
Agnistani Inspectors of Salt, Abkari  Ezisting daily allowance of Ra. 3 to be

ard Customs Department. ‘ Re. 4-5-0. |
Assistant to the Travellivg Inspec- Kxiating daily allowanee of Ba- 2to be

tor of Mﬂchinﬂﬂ, Mﬂdrﬂs Pm&i" Ra. 8.

Second-class officers

Third-class officers ...

» Fourth-class officers

doncy. ‘
9 .
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.| 8b. The Committee accepts the rates of ebhancement proposed by the Roard of
Bevenue, except in the case of fourth-class officers for whom it considers that the

daily allowance rate should be raised to 8 annas and exobpt in the case mentioned in
paragraph 84. As regards the former case, it is observed that the cost of a meal in

an Indian ‘ hotel ’ is, according to the report of the Board of Revenue, at present
not less than 5 or 6 annas. There are various other classes of subordinate officers
who are mentioned in Appendix 25 of the Civil Service Regulations as entitled to
special rates of daily batta, 6.g.— ] ‘

) Duily allowsnos,
‘ ‘ BS.
, Assit;hmiii Ine]pe(itnrs, Looal ¥und Aocecunts ... 23 .
Yoeal audit elerks of the Acoountant-General’s uvas 8 or annas 19 da
offics, Madras. A Per day

according to pay.

Annns 8 or annas 6 per day
according to localities.

: ns.

Instractor in Physical training, European 2}
schools in the Oity of Madras. '

Supervisors of the Public Works Department,

3
Oversoers of the Public Works Department. . ¥ '

The Committee thinks t

Conetables depated to the Straits Settlorents
or Ceylon on duty.

hat the 50 per cent rate of general enhancement pro-:
posed by the Board of Revenue wi u ‘ ;

-officials.

66. For railway journeys, the Committee is of the opinion that the existing rates
-of mileage are sufficient. The extra f

are is a convenient and, on the whole, a fair
measure of the extra expense of railway travelling including that of food. in the
‘case of menials, where a single fare only is paid, the Committee obsorves that batts
is aleo payable. The Committee’s wiew that travelling allowance should cover the
extra cost of food as well as the cost

of transport requires, however. an s dment of
the rule ir the Civil Service Regulations which defines & day !f‘(,,-m;: " s of
travelling allowance, to mean ‘a cal i,ng at midoight.’-

endar day beginning and ep
The old definition of the ““ day ™ in the Civil Travelling Allowance Code of 1833 was,
8 period of ¢ 24 conseentive hours,” of India remarkod;l

. ] 8."  In 1884 the Government
that the application of this definition w: to ineonvenionce » and, |
ect, they altered the

ue will adequately meet the requirements of gll these

: a3 “ found to give rise
‘after consulting several Accountants-Geners] un the subj
definition as below :—

“ Day means a calendar day beginning and ending
this definition shall not entitle an officer to draw daily
total absence from headquarters i3 less than 24 hours.”
The proviso at the end of the above definition was amended again in 1895 to its
. Present form on a representation made by the Government of Madras regarding the

hardship occasioned by the operation of the above proviso in the case of short journeys
performed in less than 24 hours; and as amended, the proviso since 1895 has been
as follows :-- | ’
~ “But an absence from headquarters,
reckoned as one day at whatever hours the period begins and ends.”

The effect of the rule, as it now stands, may be illustrated by an example. An

officer who leaves Ma .

 Madras on the evening of the lst January, arrives at (oimbatore
on the 2nd morning ‘and after staying there’ on the 2nd and 8rd, leaves that

station on the evening of the 3rd for Madras or some other distant place, is not,
according to the present rules, entitled to batta for any period of his halt at Coimba-
tore, notwithstanding the fact that he may have had to defray charges for two days’

residence at a botcl. * The Committee accordingly recommends that, in cases of halt
after railway journeys for whish do

: yuble railway fare is admissible, each complete
period of 24 hours from fime of arrival should be counted ass da. - Whon ooy
single fare by rail is admissible, each period of 24 hours from the time of commence-
ment of the journey should count as a : ' :

day.
87. Mileage for road journeys.—The Board of

adopted, when the existing rates of mileage were fi
hire of 11 annas pler mile ; this -rate dox '
cases as much. as 4 annas is said

at miduight; provided that
allowance for two days if bis

~ which does not exceed 24 hours, 18

Revenue reports that the basis
Xed in the eighties, was & cart-
docs not, however, hold good now and in many

to be the prevailing rate. For the sake of

86

i

A : | ble rate of cart-
aniformi ‘ ted 3 annas per milo as a reasonabie ] tod
:.lnrolf and g{’h:naﬁmn:? o: d:lfis basis the enhanced rates of 1:;}:8_59 to be gran
to the various classes of officars. The inoreased rates proposed

For second-class officors ...
For third-class officers ... ...
For fourth.olass officers ...

Principle : —

- . t
The Committee wonld refer to its recommendation in pamgrzpltlrf:sgobge o
travelling allowances should cover the. cost of food a8 well as'f'tate against this
following are the chief restrictions in existing rules that mihi 8

- P
Tt SRR
snnak m‘
per mile. por mile.
4 6.

9 8
1 2

i able v iole 1065 (ii) of the

i d journeys becomes payable under article . o

i Srvi gl sy i e aicr vl more Gun 20 e b o
i -dai in addition 18 a ; fo ot 1

gxﬂt;a;rza;eo: (t)o ﬁiﬁqﬁm l;end up to 20 miles, the travelling allowance admissible

18 only the daily allowanee.

(ii) If a non-gazetted ministerial or menial officer travlflz }’IY P:sblrw %‘;};g%do
oonveyance, under the certificate from the head of the ofﬁelg tha fet ‘:: mﬁgage ate
do 80, then he may be given aclual expenses _w1thm_ .the 1mit o The Government
admissible for his class but 1o daily allowance in addition thereto.t noluding poons,
of Madras have issucd orders to the effect t_bat menial serwmdl:‘;.lmc all ow?moe for
muchis and sttenders should not be permitted to exch]a_nge e‘ {nce
mileage by road, save where the journey is by boat or public convey ; : leage and

The Committee, therefore, recommends that the existing rate; ?; n?thaﬁ aily
daily allowance should be enhanced to those proposed by the Boan over'five miles’
allowance should be granted in addition to mileage for all journeys o ¢

distance by road.

68. Permanent travelling allowances.
the Government of India of prescribing

of training ravges in Madras

~—The power which was formerly exercised by

the classes of officers who ;h.on}d bf gg:;ﬁ
to draw permanent travelling allowance has been vested since 1912 in loca

3

5

Rate of
allowsnes
per
menssm .
RS.
" 1, Field establishments of the Survey
department in the Madras Preaidency
only when working in the field—
(a) Sub-Assistants (first class) on pay
of Rs. 250 40
(b) Sub-Assistants (second nnd third :
class) pay Rs. 200 and Rs. 150
respectively or Head Burveyors 20
when placed in charge of sections. 8%
(¢) Head Surveyors (all classes) psy -
Rs. 100, Rs. 80 and Ra. 60; of
Deputy Bunrveycrs when pla 20
in oharge of uub—sectxon:l deafin :
(d) Sub-Assistants’ clerks an 2(1)'0 .
men (pay K. 15 and R‘d )\m‘-
(¢) Sub-Assistants and He_Tﬂ S 3
veyors® peons, pa Rs. Circlo,
2. Inapector of Excise, Villopuram : i o
nspector and two C&u:Mt nepe 60
tors, Madras Town Circie ..
8. Deputy Rangers aud Foresters 10 charge 1

: ions gi latest
ments. The Madras Supplement to the Civil Service Regulations gives the la

. . in this form.
list of officers in this Presidency drawing travelling allowance in this

Rewarks.

Prior to 1911 the establishmenta in survey

Farﬁes were not eligible to draw travel-

wanos for joarneys performed
bt;‘gt:e‘:l; within th]oir jurisdiction and
their pay was coneidered to have been so
fized as to oompensato them for the.
oost of these journeys. This Govern-

 ment suggested in 1911 that travelliug

wanoe under ordinary rules should be

‘ :;ggnted; but. the Government of India

proposed instead fixed travelling allow-

anoes. The allowancss sproified 1u
column 2 were thercapon adopted.

------

\
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Bata of
allowanse
per.
Rensem,
Rs.
De Rangers and Foresters not in
gg{g& of ranges way be granted
under orders of Counservators of
Forests, permanent travelling allow.
- ance not exceeding Bs. 8 . . 8
4. BEducational department—
(=) Bab-Assistant I s of Schools
in Hill trarts of Noxthern Circars. 50
(%) Bab-Asaistaut Inspectors of Schools
iz Niffivis  distrioy, Coorg,
Malabar, Sonth Kanara and
North Coimbatore e e 37}
(c) Sub-Assigtant Inspectors  of
Mzhammadan Sehools .. .- 35
(d) Other Sub-Assistant Inspectors of
Behools, except thoso mentioned
#bove and these placed in charge
of districts as District Agsistant
Inspectors .. 26

3. Supervisors of Elemen tary Schools—
(@) Those in the Hil tracts of the

! ©  Northemn Circars

(b) Those in Milaber, Sonth Kanara
and North Coimbatore . .

{c) Thoso in charge of Mubsmmadan

lemeatary Schools .
(d) Other Supervisors

..
PN

8. Bpecial Veterinary Assistant employed

in the Forest department (pay
Rs, 50-—75)

7. Doputy Luspicur of Vacaination

69. The Finance Committes of 1%6 ob
ling allowances on the ground that it helq

formance of duty, but gav
and travelled least ; the Gover

25

184
15

.. 124

20

Remazky.

Article 1050, Civil Bervice Regulations.

LLLIYYN

3 Thn chass of officers, who cxoepting » fow
in

tracts wore local fund sub-
grdinates, were with the approval of the
' ot 8tate provincialised (';“
l‘ effeat Irom Ist Maroh 1909, In in
s year the rates of allowance s 'tk the
" (e)y (8) and (d) were fized with dis
approval of the Government of Indis.
B the oase of men in charge of Mu-
hammadan schools the rate was rais
from Rs. 12} to Ke. 15 in 1911 owing
to the largerares of thair jurisdiotion.
Thin zate of allowsnoo was Bxed in 1915

with the approval of the Governwment of
Ingdia.

jected to the system of permanent travel-

out no inducement to the proper per-
e the most profit to

those officers wio neglected their duty

nd 1y nment of India endorsed this view and abolished in the
eighties the permanent travelling allowances which were then being drawn by sll
superior classes of officers in this Presidexo;
Callectors, Forest ofticers, etc. In 1895 the vernment of India, adhering to the
sbove view, deolined to sametion & proposal

permanent ftravelling allowances to Tahsild
*allowance of Re. 1 for days of absence from head

70 The Salaries Committee evhsiders that as
has obvions adyantag_es in th-e case of oﬁi_cials wh

w0 superior officers, in saving of the labour involved

than in the pastin Tespeet of
the folloging conditions ;—

(a) The new syster should not

State’ but shoald merely b
in force in regard to mj]

.. %) The question of fix
decided not generally, but wit

7 1 qu these reasons {he Commi

Ys 0.8, Colleotors of districts, - Sub-

* of this Government to sanction

ars, but gave them instead a fixed daily

quarters,

ystem of xed travelling allowances
0 Bave to tour regularly. ' Such a

nce bill by the office and it Purther

involve any increased expenditure to the

application of the cqntract system already

[ 4

-

1

he ordinary
. i should be brought under the ordinary

Tales "Th Commtten 1 b ey that the g o pexamined,
kind of travelling allowanco for ordinary travelling auovg:lncew!ho have frequentlyto .
There are large number of subordinate executive offici ; SSettlementy Forest, Police, .
tour in several departments, e.g., Revenue, Salt and A bkad‘nl”ublin ‘Works Departments.
Sanitation, Agrienlture, Veterinary, Minor Irrigatiqn and; ’

jal whether or no
72. The Committee does not feel competent to say of ?aehI: ‘333}}, however. lay
he should be given ordinary or fixed travelliog allowance. tments if approved by
down geperal principles to he applied by heads of depart
Government. " The following rules are suggested :— d in sccordance with the
. (1) Ordinarily, travelling ?I[;xwance should be drawn X -
daily and mileage rates recommended. : e Committee
] ) Tra?elli?lg allowance should not form part oﬁ sala?;. wr)fil:zh s intended
would obsorve that the treatment, as part of pay, of the -ad? w%u resulis not only in
1o cotapensute for the cost of urdiffﬁr}” tmve]}?eggh?bg;ﬁ’;d cub‘z‘ also in additional
be raison Feire of travell ng allowance AN ’ res.
expenditure on uccount of liability for pensionary and leafv eﬁctgrggonﬂﬂy allowance
(3) i'ravelling allowance should t?ke.the form ch fhe i8 requifeé to be
Where the nature of the official’s duties is such (a)d I? that he bas little or no
travelling for a definite number of days each monﬂ}, m':id (t zmd a Sub-Asaistant of
discretion as to his itinerary. For example a la}'lsx 3 r (4); a Tahsildar is not
Survey both may come under () but only the latter u?e; visits on various pretexts
bound down to a particular itinerary but can pay r{3 peaut spots ‘
to favourite places and avoid out-of-the-way or unp easa it s}?gul(.l be calculated with
N {4) When monthly travelling allowance is given, i by the officer ander
reference to the amount that would on the average be d‘mwn'ttey) o
e ordinary rules i.c., revigsed as recommended by the Committee).

: i ill 1912, the
73. Conveyance allomances.—The Goveroment of Igd%:cﬁz:geilgilble to draw
Power of prescribing the clases of officers who should bo ince 1912 the power of
this allowauce and the amounts to be so given 1o them ; Bditiomx has been vested
making addi: jene 1o 1his list snbject to certain specitied c(mzmrdinates falling under
m the I.ocal Government. The “latest® list, in so far 80 a‘ub low :— |
@ Scope of the Saluries Commitie are eoncerned, is given below :

Rate &4 conveyanos
’ : . * owanoe.
Designstion of oMoers. -~ ‘ - n." ‘.
-
(i) Land Revenge—- W e - 40 b
1. Tahsildar, Madras town e .. cee - eee 20 a0,
2. Three Reveyne Inspectors. Madrus ...

(i) Salt departmept.— o otor, Wynaad, 7
8. l'wo Sab-Inspectors, Coonin iroutier, ono Sub-Inspe e e e f
10 Snb-Inspectors, Nilgiris ... Y ST e disteioh e
One Sub-lnspector, V. daraunivam (jlﬂ”?r T‘“‘?";rjmpwtor. Mahe 215 ecach
Two Sih-Inspeotors, K araikal frontl@l', one SubUTH) N

LX 1)

Froutier . 5 ses Cir°i; s ee
: varsm .
S\)b-Jnspm'tf»l‘, N.’!ms:i(mtam Tange, Pola e e .,,}
Sub-Inspeetor, Munjakummml range Tt . '
(313) Asseseed taxes— e e e e 20

4. Incowe-tax.Inspoctors, Madras .y - Jeve ©
(iv) Excise ~

: he Nilgiris snd Malabar) .., 1 ‘ .
> %“ 2“:2,‘8{:::::’ ‘gﬁiﬁéﬁ’éﬁfm sigx ision of breweries, the 15 onoh
e dab-1ncpcelor,

Nilgiris, ape Sub-Inspector, Abksri Warshouss, Coonoor el
(v) Forest department— T
6. Forest Rangers ... e , | .
(¥} General Adininiatabors” ) i dit, Accountant-Genersl's office ...
" 7. Chiof Superintendent, Oﬂ?i‘ji: Aadit, . -
4o ! o .
(vii) sb‘ga‘;zd li:ﬁ?;gf ﬁﬁd‘:m of Joint Stogk Companies e i
c ' X x] . .
) - do, o, _ | . :
Second olerk ‘ . T — )
. dtatem .'u offioers amployed in Bangelore, Custows officiale, and th‘“’f‘“” n!lfns -p-n.nv_
® Thi ¢ i
Mﬁﬂ?‘aov«m;?m o:’:vu. . , 0

-
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N . d
. " Desiguation of olesss. Bate of convey

x8.
(viki) Police—

9. Ins of Madras City Police and Mnuoager, Fioger Print o5
10. All Bub-Inspegtor, Madsas City Police, Sab-Inspestors, Outaca-
mund snd Coonoor Circles in the Nilgiris .. e 20 each
11, Ins ‘and Sub-Inspectors, Madras (excladiag those in
rainfag Schools and C.ID. and Circle Inspectors) .. 16
(ix) Eduoation—- .-

12. Assistant Inspectress of Girls’ 3chools, Madras Girls’ Range ... 80
13. Lecturee in Kindergarten, Teacbers’ College, Saidapot . . 30
14. Tnspecting Schoolmaster, Mohammadan 8chools, Madras ... ... 10 .
(x) Medical— _
15. Assistant Lady Superintendent, Government Maternity Hospital,
Madras... ~ . e e e e 20
(xi) Co-operative department-- . ,
16. Inspestor, Co-gperative Societies, Madras. B {
(i) Secientific and other Minor Departments —
.. 13, Gurstor, Government Gardens, the Nilgiris ... .- we 25
(xiii) Civil Works—
18. Boat Snperintendent, Kistna delta ... .. b
19. Upper and Lower Subordinates of the Public Works Depart-
ment at the disoretion of the §

uperintending Engincers a
. Sonveyance allowance not exceeding per e e ngm 30 and .t:ly
‘times for different claswsr::f
firat in 1888 by the Gover

for parposes of determining

74. The above allow
officers.  The scale for g
ment of India and has
horse allowances requi

ances were fixed at different
uidance which was laid downq
since been followed generally
red in individual cases is the fol

lowing : —
Maximum amounts
Per meRasm.
i Mo s, -
Horwe. Pony.
* =8, B8,
(i) That the cost of maintainigg a horse or pony is—
: In expensive placos .. e e e B0 20
In ordivary places .., - 25 19
(i1) That'a

horse and carriage cost Ra. 50 per'mensem.

(in) That oceasional conveyance in and about a large town costs—

° . RS.

Officers on salaries of Ra. 100 to Ra. 300 .on e 20
Do. below Rs. 100 ... .

rew sen 15
Where a bieyclo i permitted .to be kept instead of g horse, as a means of coB-
veyance, the allowance given is Rs. 5 per mensem.

15, The Committee considers that conveyance and horse allowances sh})ﬂld be
paid only when travelling ullowance is inadmissible, i.e., when the officers’ dutios
require frequent movin ithi s’ iles or s0. It should not be
\ ' ¢ cost of going to and from offics. Nor wonld the Committee
suggest its payment iy rages icyele would practically suffice as the meaus of
locomation. The Committee, however, recommends a system of Government advances
to be freely given to alt employées above the rank ' of peons for the purchase of
bicycles or other similar conveyauces, if their duties are such that possassion of the

con J , mote their efficiency. Fhe amount of the allowunce, when it
18 3 question of a couveyance and not of

: & horse, must vary according to the local
circamstanges &nd Status of the officer. The Committee does mot propose any ng
oxoopt to say that it should be sufficient gy regard to the circumstances an
status of the official. "

In the case of a horse
xopt ‘than Rs, 80. . They prould double the
rates for horses and ponies lai 1

]

%’\/’

89

“that the keepof a horse (and pony) should not be required in any case,

whicn the Commuttee .
could possibly suffice, If Police subordinates must havit; t‘;‘;mbi’ provided and kept at
much doubts, they sl;ould, in the opinion of the Commitiee, N |
the cost of Government. oA Yish of the localities where

(s "I'ravcllz'ng Wouance lznc::al localln::;:tizw in other plawsb&ngr:wh; 23
ling has bee ized to he more expen itted to be dr
m::la;:dg rates of %aﬁ?ﬁﬁanw or mileage or both N‘ﬁe lerz‘i ons, pages 27 2~279.

given in the Madras Supplement to the Civil Service Reg

. be
. » considered to _

ing allowance which
more costly than elsewhere and the Increased rates of triveglfmlgnd?a; and in that
may be given was, tll 1909, exercised by the Goveroment of 18755 M, ytte
ear this power was delegated to the Local Governmen lice, Director of Public
Zonsistin"p of the Surgeon-General, Inspector-General Ofd P()sf,;(::‘;tary to the Board of
Instruction, Accountaut-General, Diroctor of Survey v he travelling allowances
Revenue was g inted in 1881 to revise and consolidate the 1 list specifying the
of all de rtmppo i ial localities and to prepare a genera d, the proportion of
; partments in spec velling allowance should be increased, [f’ ountry for
ppases of officers whose traed d to lay down precisely the tracts o T in 1883
the increase to be so granted, an hould be given. A final list was issued 1 1 the
journeys in which such increase 8 fo:heir rg;)ort by the Local Government lgl de of
%}50& res;l;n%fof hIe;xdci(:xn-’slattxe(;‘aii::l(;:lasoincluded in the {Jivil '1(‘;21»’:}?3%&1}30;3:3; e.0 The
yvern ) o )

B Mmoo 1 itious have been gradually ma iraes and four
1380?;:11 o}%:?;:;::??ﬁ;:ﬁ? opinion that the daily allowan;}es 053;2:": (f; the Malabar
times the ordinarvy rates granted to third class and fourthe “;’f’t. s is capable of redac-
and South Kanara districts when they visit some Bpecmlfkfoa l1 lgfﬁéers on the subjeet
tion ; the Board of Revenue is also considermg‘ reports ol ttoc::i s not in a position to
of travelling allowance in special localities. Thy Comml ' eferential treatment in the
judge the respective claims of these special localities to pre d rates should be. It
matter of travelling allowance, nor to say what the mcreafs Gcomrnunications, exten-
would point out, howover, that as a result of opening up Olodalities formerly consi-
sion of railways, ete., the cost of travelling in some of txi-l: rd te the increased rates
dered ©xoeptionally expensive has decreased. H-aﬂn%rav%aﬁing allowance for
of daily batta and ‘the more liberal rules regarding thinks that some economy
journeys which it hag recommended, the Comumitteo 11'13 allowances in special
might be effected by curtailing the list of special travelli g; ts and the Committes
localities. The magter pequires detailed examination by expe )
recommends that thig ghould be undertaken.
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CHAPIER VIII.
. The casss in whick tt is disirable 1o adopt (@) an irereme;

g %) an arrangement of yrades
- 77, Tt will be useful at the outset to

incremental pay, time-scale Fy, grade pay as understo

ineremental pay the Committee unders

jparticular appointment : for exam

od by the Committee By
ands 8 progressive scale of pay attached to a

: ent mple, a just on Ry, 100 per mensem increasing by
annyal inerements of Re. 5 to Ry permensem would be one on incremental pay.
py_-_tlpne-seale Pay 18 understéod o progressive geale of puay attached to a particular
ndividual member of 5 regular serv;

: ved, forexample,a sub-nesistant
feTvice as ‘such on g salary of Rs, 50 per mensem and

100 1 ; 4 2 time-seale. Grade ¢ has reference to & system
by which all officials of a certain class, c.g, the elergz)in an office, are paid at
wer to higher rate takes place only when a
v of the higher rates,
78. The comparative advantages apd disadvantages of progressive and graded
scales of pay in the cage of clerical establishments and in that of executive staffs have
been much discussed.

ol y *Umrary of the results of some past discussions will be
ugerul to explain the reasops for the Comnmittee’s conclusions in this matter.

> Government of India to
\ g expenditure, discussed in a circular
Qca Governments the advanmgeg and (haadvant.ge. of a progrgis—

‘ graded scqle a4 applied to office -establishments as well a8 ezecntsve
officers of Governme ; ‘

consulted gil heads of departments and finally

" greement with the views of the - Finance Committee
Tegarding the generg] nadvisability

ollowing isa summary of the views expressed :—

?»
-, Disanvaxrrgrs op PROGRESSIVHE S0ATE

e

_periodical increments from
InUm are an unnecessarily expensive wethod of remunerating

-0 Goverument a good deal more &0 the theoretical mean

m and the maximum, I large offices Where there is a flow of
d syetem is more economical than t!

X 18 Pragressive scale,

b3 of the Acronrtant-General fupported the above view : and the
greeing reccgnized that under the progressive scale system the
Y imposed on State would also be greater.

# views.—Progressive alarics are got, as valuable either

7%, or a8 much appreciated by them gg fixed ealary at

' that’isaﬁxdsala~of1,‘>0' ble
Whether as presen remunerati . cspor fs. 250 is more valuable,

ittee’s vicws —Salaries rising by
8 ninimum to 5 maxi

between the Minimy
Promotion, the grad
The caleulat;o

- NOVerRment ip 4
- Peusionary luhily

o

ity ' ¢ riles which determine the ‘increments.

- ul(ltl;:a) Finance Commitice's mews:—The extreme complexity of the rules which

 regalate Progressive ealaries caugeq 8180 50 amall amount of sdministrative trouble.
This view was agreed to by the Accoy )

Instruotion reported that the system of pecar 20t-General. The Director of Publio -

oag1ve 18 leads to - icats 10
working more mWy in arranging n%mg cads. \foplépheatlons I

. rmance ao
" tended to encourage dull respectability of performance at
tal or time-scale sysiem, and

state clearly the meaning of the terms -

receiving annual rises till kis salary is -

¥ of adoptingthe progressive scale ox cept in certain

\ )

4l . .
\ o agreement with the tinsnce |
(iv) The Government of Madras, in cxpressing 8g

ive salaries i\
inion ‘that the system of progmsxv; arios
Committee’s Views, expressed the OpinIon syatem ¢ zieq._lig_us\”ygr ‘

) R.
ADVANTAGRS OF ynoensssxvs 80AL

. ] : hich is the highest in
2 Hee's yiews.— When the appointment 8ORS W' 7 T T ot cer
its paliuti’z:f:rom:;xmo: v:l?p:rhnem, it may be desxmblelu?bl;eﬁfw he would be if
whose special know'fbdgc of the. work makes him more }Z‘a an increment of sqlarYi
employed elsewhere - and this is best done by gving 1 m.‘u reference to contmuaf
substantia) increments being given after long intervals 5 l? the Government ©
small increwnents each vear. This view was endorsed by
Madras. '

. .0 considered by the
Si. The question of adopting a progressive scale has been cous

; ) recapitulated
. Governmem on various occasions subsequent to 1886, but all the cases P

low relate 1o clerical establishwnents only :(—

Office owabliabment
hie q“ﬁ;m - : le for theclerks in
ctobtboee, ! 1 tal =cale for the
' ‘ i ' sal to introdocs incremen . ; e
(i) ( )iﬁce estab(l}uhmerlzt of f-l:)t; on‘ltr P)J)P“s::nfe ‘fow of pnf;irinohnon l::;a ::go:(;;o;io 1;0 e
olee romant 57 ' ds (i) that the office was gh o
s Coning of 57 on the Em;}mp:dniotiou, without incremental scale; and (ii)
o tt\’:n‘rger?)';rmivc sealo would be moro or(;sf.l‘v.
. " ")‘.L 0.
(1) Office establishment of the H
Burgeon-General  with

the  Governmeat of
Madras

\ :nwe to introduce
(iii) Offios establishment of the A propwsal made by o B§3f43fu§§ R, 40- 60, instead
" Board o Revenno—nil jneromental seales of pay on Ra. tived by Government
d lf be grades up to Ra. 50 was negati d to the couclusinons
Ppartments. iou i'q%angr the reasons thlat' it Wa:igggo‘::’t inolsssi and also
Ju v leg ar :
rq;.rdm%h ep%f:’:?‘ Z&;s:ea;as oonsidored sumcl:::z ah;rgoep:"
m‘i]t':f a regular succcssion of grades and to e '
flow of promotien.

Decision arrived ste

(iv) Police affiges in the ..
mufasga] . I ruade by the Inspe r-General of Police in 1908.
(@) Low paid " rke,. 4 proposal ma

id olerks in
to introduce incramental pay for the lt(;::rﬁx;u(-}ovemment
Po;;e oﬂim in the mﬂfﬂ;‘al-bw:un?. : Qowe Oohcimiqu
: : the reason that i p ' ive salaries in
e :‘;r}:g;a ::rby BGovernmant regarding progroest

tionate coet involved.
1886 and also on account of the di: JBP%EOEM on 8 Presidency

i intments wﬂ_mtm hed to the same office got
@ igga tu;:: e a:j hsgt:?o t;gp;)x:on while heing att ared for the Prosidency as
Accmtants in pmm;,i}‘on aocord}ﬂg to ;our ;!m of Managors between Ra.
District  Polico s whole, which provided ) _ s Ro. 6
offices, 100 to Rs. 175 and "’h"i'nt%.nt vested in the Inspector- ne}. y
to Ra. 80 and their appp t decided to abolish the Presidency “i s
In Juoe 1918 Gonmén:n eintendents of Polico the power Tg
snd to delegate to 59 Aosountants for their offices, e
appoint Manm:; m;lm of promotion obtainable upderwe‘
adid ppmecyd tfg:-e ol pointments were pat on & progressive jcale
8 soaces, Lo Rs. 60—80. ) —
pment. " & punporal mudn by bisCoverumet i 1900t tho Gorar,
Ry ) M one. . = X100 Wi { X
(7) High Court establis menk ﬁbg’:?:tf iﬁ::guce incremental rates forn?° m :5
mbh'B:leh Clerks and, Deputy Managers wz ollowe ;—
Benior Government of India then remarked as ttonded
f.hem..“ Tho Go The system of progressive Pﬂ:z : tu!: y com-
vi 'n ‘ a(iministmiive juconvenionoes mt.h e:wisé' while-
“thmlx idvantage that cannot be seonxeit} omperly 1’1'01']{0&,.
gzntbe o{gher hand theblti;tgl r{‘s;zex;ﬁonp sod 1 & betten
' e flo ,
, snsures & more \quA

"
ineitawment to good work. P

1n

\
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81. In 1910 the Resident in Travancore and Cochin who had an oﬁo’o establish-
ment consisting of 14 clerks asked that an incremental scale of pay might be granted
to his office instead of graded pay,

as the establishment was very amall and had little
prospects of promotion. In connexion with the case,

8ir William Meyer, then Chief
Secretary to the Government of Madras, recorded the

following note :—
““ As regirds the question of incremental versus

. : . fixed pay the argument in
favour of the former is that in cases in whioh a man capnot expect further promotion
for a long time to come the ineremental system is an equitable n?thod of recognizing
that his value to the State in his existing post increases. or ehould increase, with the
length of time that he holds it. '

“ On the other hand, incrementa! scales
a certain amount of complication
engourage mediocrity for it is rare
work by stopping his inerements,

. “ 1t this were an ordingr
Manager, Treasurer, and Assistan

mvolve additional accounts work and
Pect to acting allowances und tend 10
8l a man i punished for unsatisfactory

In res

Iy th

y office, I wonld confine incremental pay to the
: i t Tremsurer, whose work is of special character,
and the typiets, letting the clerks rise by promotion from one fixed scale dﬁ“’ to
another. Looking to the faef, however. that tbe Resident's ffce is small and
1solated, I think that it ig ag well

to give incremental pay to the ¢lorks also.”
§2. In 1916, Governm
of '

. s noremental
erament considered the question of introducing 80 ¥
scale of pay for low-paid clerke of the

_ : ighten the
w1 Revenue department in order to lighte®
work of district officers in making promotions amonl;;t s:ch ‘clerk& Under ?xmiu:)gr
rules, whenever a clerk or subordinate on say Rs. 40 per mepsem in 8 Divisiona
Collector’s office goes on leave,

. . . & d(} * ulld
. . a chain of acting appointments has to be madc, .
the making of such appountments becomes a mat.terpff great complexity when s puit
ber of officers are on Jeave

B0 matter to iod, It was therefore
proposed to stop the pm«fti’ r however short a period

: i . . | . '» . n
i9ted ce of giving acting promotion to clerks in the lower divisio
of district revenue staff, and to

: - f pay
h put all low-paid clerks on s progressive scale o

and give them promotion by fixing the incygment st Re. 1PGV°PY two years. Th‘;

rted that there would be an increase in uudit work cause

by the check of inerpment certificates, but that the proposal to stop acting promotions
would result in a reduct

. ion of work in his office in the check of absentee s.tate‘n.\eut:
which would more than compensate for the increase of work in other directions ; an
that he therefore would welcome the chauge.
The Board of Rovenue (Land Revenue) which was asked to Tepurt on the point
after consultation with Collectors of districts, however, reported adversely :
. :

(1} The Board's réport showed that only three Collectors ‘were in favour of
the chang

. e, while ten were agsinst it and others were inclined to think that the
saving of work would not he great.

(i1) The asaured prospect held out by Government of a bienpjal increment
of Be: 1, and the attainment of maximum of Ks. 35 after thirty years was held not
to be as advantageous, as the prospects afforded by the existing graded scale.

. {ili)- Men of good qualifications would not, it was said. be inclined to enter the
" lower divigion ; and the poorness of prospects offered by the incremental system, 1t
Was reported, would have a must demoralizing effect on the ranks of the service.

o {iv) It would be impossible, it was urged, to.differentiate good men from
bad ; long servipe would be at & premium und merit at a discount.

(v} Tt was pointed out that, under the existing 8ystem, it was easier to reward

- good work b promotion ; under the proposed system stoppage of increments for bad

work would Loeom e eaddled with the formalities of framing charges.

... {vi) The ropo?d system would result in a heavy sacrifice of efficiency and

;:3;" treation of & self-confined lower division, debarred from promotion to higher

. L4 .

) Tlfe Goverament, th_ergior:e, decided 16 abandon the scheme of, {ncremental rates
©of pay ; butat thesame Qme, in order to relieve djstrict officors of the work connected
- with the calonlstions of chains of nctmg promoﬁgi’l; they sanctioned experimentally
in North Arcot a leave reserve system in the district est.a{;lishment under which acting
Ppromotions are not made to posts ox less than Re, 35 per'mensem,

% U : .

A

Lk V\
13

. .. : . - Committee of 1886 to pro-
83. Notwithstanding the Ob]eqtmns o :he 'Zr;:?c?;:st:bﬁekmmte aud to executive
essive pay, which objections applied both 0\ : { vears come to be a.ccep‘ted. as 8
hol t by a time-scale of pay bas ju recent years ices, e.g., £ngineer
‘etq{at’;‘pagzl:til:)d o}g remunerating persons in higher Executive § el::\,ergl de;m-tments.
vervice, Forest service, eto., and it is now actually In forcerm phs 50-51 of their
Furthe‘r the recent Public’Services Commissiou have, in paseaftlxxg many difficulties
ort, condemned the graded system of remuneration a8 prest > mended that the
:\Z% b;rdships n actualg;ﬂmctioe; and they have accordingly ;ectn all salaries should
.graded system should, wherever’it exists, {e abandoned and tha

4 subject always
* be paid in future geperally under the ineremental or time-scale system sUD]

i r as.subordinale
to the praviso that no increment be given as matter of right. 3: s:':,iu o
Ezceutive services are comeerned this Government have, 12‘ su{m:he gmded o i
sauctioned the introduction of time se;alelsho;se Ii]:é;fs::tge :us o graded pay s
formerly in force e.g., In th9 case of sub.
ment, sub-oversoers of the Minor Irrigation Department.

: . oncerned, the Committee whd.e recog-
B4 So far as clerical ,embé;i?gzs azlz;‘;e zf pay is impressed by the 90!1‘:';1‘:'3;?:.‘::
frong the dicad vantagos of & ces change so frequently that clerks while in ¢ ‘(i'g'idual
that heads of Guyemmez}ieo not likely to obtain that recogunition of their In ]1 ‘The
paid ranks are in prach for the successful workiog of = gradeii bsey“tet:éh od in
deserts that is neoessarryecommends that an incremental scale of pay 13 el and
Committee, thersfore,(‘leriml posts the duties of which are gnannlylmeiel: 11 above,
iaofxlt]inzmoe\‘é(i)tht r?z;:rence to its i'ecommendag(in i;lﬁagf rtal?&:) Iz'gu(t)ifng ]:Ection of each
C o3 R .
ﬂg CO?!;?%?;% w:ul%g\tgmgeﬁmsmﬁ: [.’rilgl—l- 1—65). 'The other cle;lwlhgg:tihﬁ‘;“&
':heeg:mu;:l‘t;e ;;ns—izlers be on a graded scale in all large Ofﬁoies ato,e‘:ecuti\'e posts.
prospects of promotion, it should apply to higher ministera 0;; 1d be entirely by
Promotion from the men on Rs. $1l—1—60 to the other posts Eéto‘flor rorotion  will
selection of the bést men as vacancies arise. ']:‘hus thoselun . dml:” a penaion of
resch and remain at Rs. 60 per mensem which will em'blg ,t le{'{,e olerks have little or
Rs. 80 per mensem. In- those small offices, however, W L;:e of individual clerical
no prospeets of promotion outside the oﬁee- and in the ¢ the same man in the
-appointments where there are special reasons for keepm‘gt.ment of cash-keeper) a
appointment for a considerable period (such as the :gpom

i of the post
more extended incremental scale to compensate for the diradventages
would be appropriate.

1 lerks, the
Having regard to the incremental scale mommendqd fgﬂﬁ”&“ﬁ: ‘31 2“(;" e
‘Committee would limit the rate of daily allowance in their .
e o) " consi ious are somewhat
" agSF’- In th!?pcmZe of executive staffs the relevant wn?gez:‘tl;l:ded pay Tor the
different. The propriety of a time-scale, increment;al 'slcla o, O B dealt with In -
-executive subordinktes of each particular ﬁ.er\{xm‘s1 ) ;«:rent depart;nents o officers
Chapter X below in comparing the salaries pmd.lx]u h;r o ofly review and state its
of corresponding grades ; but the Committee m’l‘he o0 Padvantages of a time-scale,
o o general considerations 'u}volved-_oes have been stated as below .—  ~
in its application to the Ligher Executive servi

RVICE. :
: wos 1o TAE FOREET BRRVIOR :
Firtly —ash offenswill b able tnclenlto with cortinty theexact amouot
tretly — officer e during each year of his se - )
. - : um during A fieer’s
of pay which he w‘lm:::hz !211:;::111: of chance, which Zot muchwl:ﬁ:‘z:; (t‘hat- an
scale system thus elimi ont of payment by grades. \ Prel?ich,.may happen o
prospects under .t.he amg; upon the number pf vacancies w hat his prospects
officer’s promotion depqnh'im no one can tell with any certainty ?one time benefit
oceur in the grades abovethm ’»h no merit or demerit of his own, & by .a block. .
all)re ; anidan oﬁ:ﬁro;n;z)’ m-:,f and at another be kept backf for ye?):‘isonyin different
v a sudden ru A . he inegqualitiegs of promoucd .
. sma-scale will remove the 1neq inevitable in small
. *\""o."dly'-_%t:;m (:ycu! under the grade pay system, ““t‘inﬁﬁ 13:3“ to find ¢ t,
years which so o Nothing makes an officer more discon e woise than those of
provincial cadres. ¢ bis own, his pay is less and his Pms%e,o as his own, in other
tl;;oughmno fmﬁz ﬁbler than himself and of the same standing
other officers,
y“l‘l. .
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result. 1If,in any year, the number of recruis is larger than the normal, this means
& block of promotion, both to themand to their juniors i :
while, if the number of recruits is smaller than the normal, they and their juniors
will benefit all through their service by an unfairly

the time-scale system, whatever be the number of recruits

each man, both of that year. and the years below, will ‘receive the same rate of

, unti for his selection to 8
(%) Warn BEFERRNCE T0 THE EDUOATIONAL SERVICE.

There is @C“m“l“ti"g evidence of the unsuitability of the graded system to
the Provincial Edueationa] services, in Which, a8 is pemarked by one Local Govern-
ment, & large number of het

', & la erogeneous appointments, some of which require special .
qualifications, are massed together'in one ragre. Some memters of the service arrive-
at it by promotion from the

v subordinate ranks, others are appointed to the lowest
grades of it at the beginning of their service, and betwean those two classes, especially
which they are ebgaged iz different, common grade promotion,
whether by merit op' by seniority, is open to obvious objections. The grade 8y sten;
ifficulties to the recruitment of med at 5 higher mmat
1 the”logest grade: and while, in iorder to secure the employ ment

of properly qualified men, such recruitment ig occasionally most desirable, it 18 10
‘ ke principles on which & graded system is founded and recourse to

it must necessarily cause discontent, Agaiu, it not infrequently happens that a Local
Government desires to

Y rapid rate of promotion. * Under- .
D any year, small or great,

-

Bt recruit an' officer for special post %hich requires a scale of
remuneration

eration proper to itself, beginning above the ordinary finimum, and not rising
to the orfllx{ary ‘maximum; and there is ne satisfactory way of including such an
officer within ‘the cadre of a graded system, '

() WrrE Reyraxcs To THE IMprriar, Cusrons Servigs.

mperial Customs Departmént, recruitment has
' 4 ngp meu ‘when they are wanted instead of in
 Boeordance with a fixed seals based upon the normal annual decrease or casualty rate,
@‘he resulf of irregular recruitment 18 !inequality, in premotion, an(_i the prineiple of a
- lime-scale of ‘pay’ has therefore been adopted” in recent. Years in several services
?"’S”“h‘g small.cadres, The Imperial Customs Department bas been in existence

“In a small service, emeh as the I

[ ;Or Seven years'only, but under the existing graded system, the Promotion of the
"ﬁm»pr'men' :

) m.al‘ready hecomiﬁg unsatisfactory, and that of future recruits is like} y to
¢ seriously retarded. . Ny v — .

88, The above remarks made with reference to the higher ndministrative posts
re-of edurae only partially applicable to subordinate cxecutive services. The Publie
Services Commission have, in paragraph 50 of their report, poinied out some defects
10 the systam of graded remuneration and the ff)llmving remarks apply fully to

(i) The graded system conflicts with the interests of Government in that it
leads to constant manipulation of the pumbers in various grades to mitigate blocks
as they oceur in the |

, .° How of promotion. This tends to. conceal what is being done in
the matter of salaries and go weakens financial control.

(1i) 'Th" graded system is wholly unsuited either to & growing service or to

INVolves aunointma: ¢ et 5 in the first instance becguse every new post

created involves appointments in the higher grades to keep up the proportion in the

iy boond instance becavse the top grades are reached soon by
Junior officers who shoulq bave gone there at the end of their careers, and thus s

- Wroog standard of expectation is raised. e |

: .(iulé@.ﬁBe‘“d“« the finansis) Tnsertainty ‘invelved in. the graded scale and ifs-

B it or mds of - thote is a further hardship caused when
. sexviees happen to be eper recruited, A block in proimotio, i iab
" there i Ii 5 or 1o redrens, | When the ook b _promotion then arises from whicbh

o : A 1S BerVIce iy depluded, on the th d, the
- Sed aystem canses to-the Biate unduly uﬁﬂ“s&xpoﬁditnm Perand, the

6 ' Q\h

87. The Committee is therefore of opinion that “‘,gf” gmfﬁt:m m‘plaﬁ
Where persons of about the same age are directly recrui taxlzlmoh soope for indivi

on much the eame or gimilar duties and, where there is no The Committes would.
ability and initiative, a time-scale has obvious advantages.

C . Veterinary
‘instance ocertain ranks in the Engineering, Medieal, Agrioultural &ud meri

' | reoruitment -
departments. In services where there is vo direct recruitment, 0'0:]3:;” there is &
is pardy direct and partly by promotion from subordivate ran]ml,n e exitability
considerable difference in the work of the senior and junior me 3 th

are likely be a
- of » time-scale is more doubtful and the proper arrangement would w

the best men
f inc ifferent grades. Under a graded scale idly-
mznénmﬂggt:lm?zem“ dlﬂer:nl‘)thgnprom' otion and thus advanced more rapidly

. ing wen cin
than less deserving men. - With a time-scale the increments to undeserving

e : besides
m theory be withheld, but this is diffioult in actual eﬂmmgh““é‘;’,w&e would
exceptionally good an:l average good mey are treated alike. eh'ch vaides for
therefore in' the class of ceses in quettion preler s systom :ﬂ:ded system pure
Incrementa| pay at different grades to either s time-scale or 8
and simple_ | ' .
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 CHAPTER IX.

The .aypfopriate salaries for men of the grades corresponding lo Revagus Inspectors,
Deputy Tahsildars and Tahaildars. w

88. The Committee understands that it is desired to consider what the appropriate
salaries would be (1) for men holding the lowest rank in subordinate executive
eervice of a kind that reqiires no very special proféssional training and where there
are fair prospects of advancement to the higher grades, (2) for men holding positions -
. in subordinate executive service above the lowest with nsible duties but who

are nevertheless under supervision to a great extent and (3) tgose holding the highest
responsible posts in the subordinate service. :

89. The appropriate salary for the last class- appears to the Committee to be
regulated by the lowest salary paid to officers of the corresponding provineial service.

The scale of salaries of almost all provineial services has recently been revised 1B
consequence of the recommendations of the Public Services Jommission. The initial
salary of provineial services officers has generally been fixed at Rs. 300 per mensetn.
The maximum pay of an officer corresponding to the grade of a Tabsildar should
therefore not .exgeed Ra. 300 per mensem. At the other end of the scale the

‘Committee would fix the minimum pay of the lowest subordinate executive officer 8%
the maximum it has pr

; oposed for clerks employud on purely roatine and mephanical
dutios, namely, Ra. 60 per mensem. The pay of the intermediate rank would thett.
appropriately be Rs. 150 per mensem. The Committes would, therefore, propose
that, while the actual scale in each department ehould depend on the degree of
previous training required and on the prospects of promotion and on the particulsr *

nature of the work to be done, generally officials of the grade of a Revenue Inspector
should ge

tabout Re. 60 per mensem, those of the t Deputy Tahsildar about
Rs. 150 per mensem and those of Ee grade of Deputy

In Chapter X below the Committee will consider how this general scale should be
applied in the case of those departments where 1o very high or very special degree
of technical or professional skill is required of the officials of the classes in question.

L

grade of Tahsildar about Rs. 250 per mensem. -

-that lie in the way of

; oqk

’ !

CHAPTER X.

; 0f W’.grﬂa"
. A comparison of the salariss paid in diﬁerent,departments to officers

; ahaildark and an-
corresponding to Revewue Inspectors, Deputy Tq}sszldqre ;’;dd;w”mmﬁ than in
ezaminalion of the reasons why the salaries or¢ higher in 80

- others and of the adeguacy of those Teasons.

*

g 1 tive review
90. The Committee understands that it ie asked to ma!:et?n :ﬁ:%:r;bsts o ene
of the salaries attached to what may be called standard appontlh oo of alary it has
important department of the public service with reference to t;
arrived at in the preceding chapter (Chapter IX) a8 approprid h o difealty. The
" 91. The Committee will premise that the task is one of nge tt gxed o s result
salaries now paid in different departments have in some enses been e past, Tbo
of recent reorganizations and in others have been in force for many t,zis S e tsnch
nature of the duties of the subordinate executive in all depar:imeq It all of
character that there can be said to be three well marked grades 111)1 oo i every
them. 8till less can it be said that a class of appointments can R;: o agpector
department the duties of which are coq;parable with those of a bevsomewhat o
or of a Deputy Tahsildar, or of 2 Ta}mlday. The analogy may e e Medi ol
in some departments bat 1t is non-existent in others, as for examp g

i under-
" department. In the remarks tbat follow, t:le];etigre, the Cé):l‘)m;::i: t,;?gﬁgéxn, o
~stood as likeni say,a Sub-Inspector of Police,cra -Assis rgoon, .
‘Revenue Ilﬂ:[xgt%;, or{.:s oach othor. Allowing for the necessary differencee 1n @

. . . are the
ment, training, duties and prospects, the’ Committer will endeavour to comp

: . t with
‘existing scale of salaries of the subordinate cxocutive service u;{ ea%%deg‘ﬁf:‘?g:em for
‘the standards it husarrived at in Chapter 1X sbove, namely, 3. b2 E

: ighest
the lowest grade, Rs, 150 for the intermediate grade and Rs. 250 X’; t;.g;;:;% fhe
grade of executive subordinate service below the pl'OVlﬂc‘fﬂ Bervico. ible to prepare in
reasons for the existing scales, the Committee finds that 1t 18 1mpo BSlou h or complete
any reasonable time any statement that would be either aqcu:;:te ena‘ 1§ng bistory of
enough to serve any useful purpose. Most scales of salaries faﬂl’l the scales is that
their own. Probably the only proposition that is fairly true ot

. e . and financial
“thoy are the result of a compromise between administrative demands ‘
-eriticisms,

) i seales have

Ju the case of services more recently organized m‘:-?icl;‘s)emi‘o: example,

o provided, generally speaking, than in the ostse‘of older seobmin:ing anotion t0

Sre were long: delays and great difficulties axperienced. mthe result that the new

schemes for the improvement of revenue establishments with noe to administrative
scales when introducod were almost out of date with refere ~

i w depart-
needs. There hag bean more cxpedition in the case of _(DOmP“mt‘WIY) new Cepat

. . .operative Credit.
A ments such'aa those of Agriculture, Veterinary Maodicine and Co-oper

i the diflicultiee
The Committee touches on this aspect of the matter merely to illustrate
any just comparison.
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: 92 The following is & compa

Y

executive service in all important departments’:—

. Oomparatios table howing affcials o the various departments * corvesponding * 4o the grades of Bee-
' - enue -Impo:tor,'iﬂopgty quba‘ldw and Taheil

dar, and their solevies par menaew (wnloss -
- otherwise M; Ve ! ;
i * R - ‘e )
o . ) \ O&m:mmﬁng)mtho Oﬂm(mnpmdin')hth‘ Ohuu(unng_on ) b0
" Departmen . 1. grade of Rev, Tospeato grade of Deputy Tabailday gnde of
7. o t 4 E i .-“g..nd Q:i‘xmpay. " :bdtbeu‘?py.. * w. Mt:drpy.
! - N S
Vlnmuel)mnmm’ int

c Nepistrates. Majority gwt| Ba, 76, -

» Ba. 85 (a few get Re. 46,| Re. 125 and Re. 150, Thare | Ra
- .. | Bs 30 and Bs.35). Land| arsalse twa Deputy Tahail- | There ia aleo one officer
ooord m\lnspoutor; dAml ont!!ﬂiti:'y Ponsiom| on Re. 'mlﬁ—:’%
g 30 an. allowanoe o . 100 saoh| Land Rean ahaildire -
Ba. 10, Jand Records pex maea®

per menseen, gt alio sn aliowsnte
L Surveyors ot ) of Re, 35,
;1[2,:?2?-1—55. 8 ) . ,
Bevenus Sarvey Depart | Depaty Sarveyars in Survey | Head Survoxouinﬂvnnz Bub-Amistants in Burvey
anent. g:ltﬁ “I;Iy BRe. 25, Ra. 30| ties. Pay'Ru. 60, Re.

m sa. Pay Rs. 160,
. : - 40. Ba. 100, * 100sat Be. 380.
Revenune ; 3 Pay Re. 20

Clamitors. Bupervisors. Pay Ba. 150 ..' Assistants. Py Bs. 260,
nt. o, g: S5, Ba/%0, Ra. 40 and i ; ’

‘Boparate Revenus Depary | Rab-Tnspectois. Pay R, 40, | Awsistant Inspestors of Selt &mc. Puy Ba. 135, -
mant.”, 77 Ra 69, Re. 60 and . 70, || Bu 150 e perrirng ot e
Forest Dopartment “o| KO (The Depaty

Ranger | Forest Bangers. Acsording to  resrganisation "“":‘2
‘ X :’::mw‘p:z“ . %0, Rl.g;; umﬁonds Re. 100, Rs. 136, -

,Yhey got puy of Ra. 50, Be. 99,
teoomily oen | Ras. 10, Re. 175 we, - .
aboliahed.) Y Be- 140, Ba. 178 sod Ba. A

Bagistration Dopartment.
Law snd Justios .. ’ -
Motsses} Distriot Polios, &Sg.pe?:on of Palice. Puy Ra. 50, Ra. 60, Ba. 70, nx 80
I ‘ (Bergua;'.——'l’:y Rs. 80, Bs. ‘90 and Rs. 100-
.. oategory.)

Bub-Begistrurs, Puy Ra. 50, Rs. 60, Re. 70, Ea. 80, Ba. 90, Ra; 100, Bs. 135 and Rs. 156
d padl
il

7

. Pay Ba }
v B 176, Ba. 100
donotfallin'this| Rs, $80.
Paliss Department; City | Bub-Idspestors of Polive. P

Polios. -

ay Hs. 75, Hs, 100 ) Pay Ba. 300,
(&xwudnnottminthh{muguxy'. Fay Harogo s Ha, 60 4

Pay He. 00--6-120.) 260 and Ha. 30¢.

Zaile - | Pgpoty Juilors in Distriev and Contral dails and Peniventia vy Distrit  and
AYona. 50, Ra. 60, Ba. 89, Es. 100 and ons datlor in Mt mé::'ulh Jails, Pa

on Be. 75, . . i Ra. 150, RBs. 176,

. . - ’ Bs. 300 and Ra. 360.
Eduoational Department | Supervisas  of Klomentary | Sab- A ssiptant , 104, Re. 125,
{exuludes female | schools. Pay Ra. 30, Ra. :0’, Ha, ;:g and Rs. 176 (an nfgm‘r;'?‘mm Rs. 200).

agency). . Bs. 60. ) &uhotﬁimu%

usational Berviss, scllegiate branch. FPay
: %4, Bd. 150, Ra. 176 and Rs. 300,
Bab-Amietant § 3 ti . . A Re. 110
, mdna.xgo;m:“ 0 eoale of puy of Re. 30100 with spesisd grades 0n
Amsistant Surgeons ferm the Provineis! foe.)
Banitation Slepariment .. &)apw lmpeo‘ez' of Vaoking. new “# "') A ;
‘ Yo, Pay Re. 50388,

) BRa. 100, Rs. 1
Madioni Deparvment .

o B 65-'3-80 wud K. 80—4 : »
 Agrioalius! Departaent. |'Lowss Bubordinates or Assinte | Uppor Subordisites grioultars
- i e, | Bl B AR AT
" e Agr! { 76 . 700, i staxt -
}{ Demaonstrators on pay Ra. 35! on Re. 75. n Be. m tifle

: | 22476, Re. 80, Ba. 85and .
V*tm, inary Departwment |, iYaﬁ;rinéry Assistents. Three | Veterinary Inapectors. Two

' | &rdes "B 6465, | grades Ra. 130~4-130 nng

- xa. 86899 %s. 100-—3-110.

” ﬂp-gpsmtlfe Societies .. ln;im‘?n o= p4y of Re. 30340,

B‘o 40-—2 m, B&-M'- “tan
Ka. 100 and Re. 1oo-1o-160*._. ' v
Public Works Departaent. ! Lower Bubordinates, Pay | Tpper Bubordinates of the Works Departmens up to
Ry o, 86, e o 'S

- ® grades of Supervisor. Fay Ba. 89, Ha, 80, Bs, 100,
nd Bo. go. 0 - 80, Ba. To Ba.ﬁamdm.?;uo. T e/ .

WUPOrAYY Yo are also in the-
grades of Ka. 70, Ha. 99, H». 130 sd B,

‘ : 179.
v Minor Irrigation Depart-
. ment. -

Rok-ovsrscers B, o {~30.

‘Bupervisors Ra, 150,

‘ ‘ Ravenus Dera BTMENT.
rative table of OXiBﬁng salaned’ of the subordipate - -

. L4
. 226 send Re. 860. -

 there are also a fow posts on Rs. 4€, Rs. 30 an
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. irty years ago &e
,‘% — present pay in this department and that in force thirty year |

exhibited below :—

, ' Jor 1019-39).
Presaut avale of psy (pudges for 1
. Bosle ol pay in 1890,

{11, (269
r 13 (250) 1 32 (225)
8 24 (226) : t 41 (200) 200)
. 30 (200) ) popidars *... e %1 (150-10
Tahsildars v d 8 Grsy | Tebe o | 45 (175)
. } 87 {150) 63 (160)
Lo _tee
. 9 Verage o e ——
Average .- 1}13& . MSI (150)
1 (150) | Deputy Tahsildars an {207 1125)
1 (120) agistrates.
Deputy Tabsildars ., 55 (100), '
i14 ( 70) U
. — A Iraore .~ BB- 132
A .. Bs. 80 ‘ Verage .-
' e \ istrates ... 13 (150)
9 (150-2560) | Agency Bub-Magistra
Agency Depaty Tahsildare 3 (120) 3% % 3(5);
: b .
' . 420 { 35)
] Revenus Inspectors ‘
Reveisnf Inspectors 52'5 (20 to 30) | Re z\L :; %( gg))

* Exoludes Laod Records oftiers who get an additional allowauce.

K 1,'.. ' .‘ tor many

Tdftéildarc —The des of pay for Tahsildars have l}?e?&ﬁzrs:?‘l; travelling
years past. 1In 1896 thger;a officers, who were Pm"“’fISIY mst;%l a daily allowance of
allowance for journeys within their jurisdiction, were %md © the head of travelling
"Re. 1 for days of absence from their headquarters. d’snpioéosed rate of Re. z‘pe;
allowance, this Committee is recommending - the Boar d based on the importanoe 0
diem. Ty to 1908, the pay of Tahsildard was local, an Tn connexion with the addi-
the taluk. Jn that year the pay was made personal. ,e::s scheme, tHe opportunity
tional number of taluks created under Sir William, Mey a8 to provide sn equable
was taken to regrade the pay of Tahsildars in-such & 'v;;lye vo oqualize prospects in
flow ‘of promotion within each district and as far as poss: toand alter that r_egmdl}B
different dietricts, The average pay of a Tapsﬂdar prior 12 tment of Personal Assist-
stood at Re. 187, 1Ip 1914, Government sanctioned the agpgr’?d ueed in that conmexion:
ants to Collectors in ten distriets ; and the changes ml e prospects of promo-
and subsequently have to a certain extent affected adversig&y 300 & Bs. 225 generally
tion of a Tabsildar because the posts of Sarightadars on -
were replaced by posts on Rs. 150 only. _ intments in highor

Deputy Tahsildars and Sub-Mag,n'strams‘s’.——EXG,BPti‘;‘gﬂl ‘: ef:w;:;p mostly Bs. 70»and
grades, the pay of Deputy Tahsildars and Sub-Mag 50 respectively in 1898 and wa;‘
Rs. 100 in 1890 ; it was raised to Rs. 100 and Re. 128 FEIPRE0, Fo oy o orance o
further raisedin 1912 to Rs. 125 and Bs. 150 m%?;n granted since 1909. I'h!‘ff ‘
As. 12 for days of absence from headquarters %em. - d*
Committee is recommending a rate of ks. 1§ per ¢ Lich was RBs, 20, Rs. 2680

Revenue Inspectors—The pay of these oﬁcﬁst: Ra. 35 and Re. 40. At presen v
Rs. 80 in 1890 was in the middle of that year ratg Rs. 25, Th?j—ques;:é:;gr?: g}l:;;% “
: : jon with Sir William Y.eyer - of

} to Rs. 50 was considered in connexion ials have been given & 9.

?;:;E:};egaﬁved. - 8ince 1908, however, thesevyl?;%?)mmiﬁ% is recommending &
As. 8 per diem for absence from headquarters. ,

. . ¢ Rat 60 and the .
rate of As. 12 per diem. . ctandard of Rs¥ 6 ‘
94, BeveiiI:tee Tnspectors.—Having regard to tho the somewhat unpopular

.ctor and ¢ too

. 3 the average Revenue Insp?.c ; resent rateof pay _

prospocte of Pﬁ"?‘;ﬁ? :lfm pist, thege Committeo cops;dfhrswtzg tcl:) keep good men 10 the:

lxz)aturedof e m‘;;ds s scale of Rs. 50 —5—75. This Wi 1¢ '
W and recom



-

. -Oxist as'@ separate post and with bi

" Deputy Tahsildars who are in charge of portions of t.
- powers therein, it considers that Statiopary Sub-

. 50
“post longer than at
in tho service. The Land Reocords Inspector will, it is understood, shortl

: ‘ the local allowance of Rs. 10 will
Laod Recorde Deputy Surveyor ghould be paid the scalé

{he Burvey Departments—vide paragraph 93 below.

) p to the
mmitteethat a Sub-Magistrate’s work and responsibilities are such m«:: should
figure in the highest grade below the Provincial service rather than in the inter
mediate grade. Wihile, therefore, it would retain the pay of Rs. 125 and Ra. 150 for

aluks and who exeraise magisterial
¢ Magistrates should be treated as of
the same status as Tahsildars and be graded with Tahsildars on a slightly better
scale than the grades of Rs. 150, Rs, 175, Rs. 200, Rs. 225 and Rs. 250 now in foroe.
The post of Sub-Magistrate would be appropriately held by a senior officer of
experienca and the fuct that, a3 a matter of administrative comvenience, he should
occasionally bave to aet v the Tahsildar or hold the keys of the sub-treasury
during the latter's absencs from his hoadquarters doee not make it nacessary that he
sbould be an officer junior to the Tahsildar,or subordinate to Tahsildar. The
Committee would, therefore, propose that Tahsildars and Stationary Sub-Magis-

. #' trates in each district should be

P

agi
. ‘ listed together on grades of Rs. 275, Rs. 250,
Rs. 225, Rs. 200 and Rs. 175. _All grades of course need not be représented in each
district any more than is the case

at present. The Cowmittee realizes that this
change will considerably improve the prospects of the subordinate land revemue

stafl, but such improvement appears necessary with reforence to present ecopomié

departments of the public service. It for any reason, it is considersd inexpedient
to effect the improvement in the manner suggested, the Committee would suggest
that the post of Stationary Sub-Magistrates should carry an incremental pay of
.Re. 150 —10—250 and that there should he a few selection posts on Rs. 275 to which
-appointment would be made by Goverument on the recommendations of District
Magistrates. In this event, the Tahsildars alone would be on the improved grades
of Rs. 175, Rs. 200, Re. 223, Rs. 250 and Rs. 275. It appears, however, to
the Committee that the course first suggested has the greater administrative
-advantages and the Committee strongly recommends its adoption.
- REVENUE SURvRY DeragTaext.

.-conditions and to be fully justified in comparison with the salaries drawn in other

86. The

proposals of the Director of Survey about the salaries of the officials of
s departmemt °corresponding’ to the -rank of Revenue Inspector, Deputy
“Tahetldar and Tabsildar respectively are given below :—- :

Fresont pay of permanent siaff,
(Budget lor 1919-20,)

' : , 456 (25)
"Bevenue Lnapector's rank— Doputy Survoyors. 4 30

(30) > A uniform rate of Rs. 30—1—55.
3715 a0y | :

Proposed pay.

‘ : o 6 {60)y - ,
Deputy Tahsildar’s rank— Head Surveyors ... ] 3 :(g%%} } Re. 60~-5—125.
C : . 6 (150

" 4. Tabsildar’s rank~-

Sub-Assistenta ! 3.2001 > Re. 176—5--250.

L 2 (260} ) 4
97. Bhe work of the Survey Depattment is somewhat special ; though 1t can
hardly be likened to the administrutive work of land revenus officials, the staff eon-
sists of men largely emploved on out-door duty requiring hoth physical fitness and
trustworthiness in exeeution for its preper digcharge.  The survey establishments
-employed in the past seem to have differed considerably from tbe elass of subordi-
‘nates nowW working in the parties

\ ‘ s the budget for 1895-96 shows that in the
survey parties Sub-Assistants were employed th

‘ then only temporarily and sometimes
for broken periods, and that below them thers was oue class of subordinates, viz.,
Surveyors on pay ranging from Re. 12 to Ws. 169, The last resrganivation of the
Survey Department waa that made in connexi

’ . on with the revised SUrvey programme
in 1914. The pay of Deputy Surveyors which was formerly Rs. 20, Rs, 25, Ra. 30

{

present and will afford some prospects to those not likely to'rise far-
¥ cease to -
, go. The;
proposed for his fellow in~

~ . 95. Deputy Tubsidars, Sub-Magirtraies and Tahsildars—It &
. Oo

and Rs. 40 was then sltered to Ra. 25, Rs. 80 ond Re. 40; the Sub-Assistants’ pay
;and the bead surveyors' pay was left unaffected. Survey officials were net formerty

-eligible for any travelling allowance for journeys within their jurisdiction : but since
1912 fixed travelling allowances have been grauted at the rate of Rs. 20

20 per
- mensem to Head Surveyors and of Rs. 30 and Rs. 40 per mensem to Sub-Askistants. .

98. Deputy Surveyors.—~The Committee cousiders an incremental pay suitable

but baving regard to the salaries it hua arrived at for rontine clerks and the rates it

-congiders appropriate for subordinate exccutive officers, it would recommend a scale
‘of Rs. 80--1—60. This would also

apply to Deputy Surveyors employed on Land
Recards work and Town Surveyors, - ' !
H:ad Surveyors—The Committeo havi

ng regard {o the present rates of pay would
- recommend a scale of Rs. 76-~5-—125, :

+  Sub-Assistants-—The Committee recommends the scale of Rs. 150--10-=250
rather than the higher scale proposed by the Director. -

Ruvasce SETTLEMENT Dgranrmrsy,
99. The field establishments in Settlement parties ‘ sorresponding ’ to the renk of
Revenue Inspector, Deputy Tahsildar and Tabsildar are the following :—
(a) Classifiers of the Reverue Seillement Department.— These ¢ correspond ’ to
the rank of Revenue Inspector. ln cach parby vhere are now the following etaft of
‘permanent classifiers :— ‘ :

. A RS,
Two Head Classifierson .. .. .. 1 50 por mensem each * -
o. 40 do.
Twoelve Classifiers on ... 30 do.
. DQ. nes e veu 25 d().
Bix Olassifiars on 20 do.
Their

pay long ranged from“Rs. ZO to Rs 24.”!’ .
1911 fixed at the px:gesenlggrates. e
‘ (b) Supervisor. (Pay Rs, 150).—There is one cmployed in each party, and
he * corresponds’ to the rank of Deputy Tahsildar. The rate of salary has been in
force from the early nipeties of last centary, |
() Uncovenanted Assiztant.

30 and Rs, 40; it wasin

. (Pay Rs. 250).—~There is one in each party.
Thls_ class of officer ¢ torresponds ’ to the rauk of Tahsildar, but the Uncovenanted
Assistant gseems

to be mainly the ministerial head of a settlement office. The rate of
pay of Ke. 250 has been in force since before the nineties of last century. -

. A0 1908, the Field cstablishments of Settloment partiss Who wero formerly
weligible for any travelling allowance for journeys within jurisdiction were. made
eligible for travelling allowauce under the ordinary rules.

100. The Committee considers that:Classifiers should he paid as Deputy
Surveyors on a scale of Rs. 30— 1—&0 and that Head Classiflers should be paid on a
scale of Ra. 60-—1—~70. Tt does not scem uecessary to increase the pay of Supervisora
or Uncovenanted Assistants.

They seem well paid, as it 18, acoording to the standards
adopted by the Committee.

Further rescttlement work is not as diffcult, or as
responsible, as the original settlements of the past.

SrpaBaTe Revexur DRPARTMENT.

101. The officers of this department ‘ corresponding ’ to Revenue Inspectors are
the Buh-Inspectors and the Assistant Inspectors ¢ correspond > to Deputy ‘Tahsildars and
Tabsildars. The pay of these officers as shown in the budget under the head 5. SALT
is as follows :—~ - =

Bosle in 1595-98.

‘ Scale 2 budgeted for in 1919-20.

RS. 8.
208 (30 : 321 (40
* tors élg’g Eé?)% Sub-Tuspectors ... ?Zg gg{(})})
Sub-Tnepeo 1 (s0) | 81 (70)

L 46 (70

{ gx (125) 31 (125)}
istant Inepectors 3 (150) istant 1 t ..t 42 (150
Assistant Lnspe 32 175) Assistant Inspectors { 34 (175)
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102, Sub-Inspectors.—The grade pey of this class of officers was first fixed in
of the department increased, additions werg made to the sevot‘_ll‘
grades from time to.time with due regard to the' proportionate distribution first Isid
down. The Excise Committee appointed by the Government of India about thirteen
Jears ago recommended a mivimum pay of Rs, 50 for thia class of officers; but the-
adras Government considered Rs. 40 sufficient as a minimam and they recommended ,
to the Government of India a revision of the pay of these officers in'four grades of
Ra: 40, Rs. 60, Rs. 60 aud Rs. 70 distributed in s proportion of 40 35:-15: 10.
Having regard to the arduous nature of work devolving on these officers,
especially those on preventive duty who, being allowed no headquarters, had to bo
constantly on the move within® their ranges, aud the difficulty experienced’'in
recruiting men of suitable education and character for so low & rite of pay a8
Ra. 80, a minimum pay of Rs. 4/) ¥as, in the opinion of the Local Government,-
novessary. This view was accepted by the Government of Indis and the Secretary
of State. Sub-Inspectors of the Salt Department are included in the class of officials
whose pay is regarded as fixed so s to compengate them for the cost of journeys
within their jurisdiction ; they are not therefore eligible for travelling allowance for:
ordinary journeys within their jurisdie

tion. ;
Aesistfmt] nspeclors of Salt.—The grade pay for this class of officers has rén}ained
the same since the eighties of last century. Additional posts created from time t0

timg in the class of Assistant Inspector have been sdded tc the first and second
grades, )

103. Present proposals.—Mr. Macmichael, the aeting Commissioner for Salts
Abkari and Separate Revenue, has no proposals to make in regard to the rates of pay’
for these classes of officers. ‘The question of introducing an inecremental seale of pay
for officers of the Salt and Abkiri department was considered in April last. The
Board of Revenue (Separate

1 Revenae) strongly de recated the adoption of the
meremental pay system for offic ) A thek o

. ers of all ravks in the Sal; Department. The Board
then said :— :

‘‘ The introdunction of a purely ineremental scale of . rtment, such
ag the Salt, Abkiri and Customs Departme P2y in a depa )

: ot where the initial qualifications required
Or appointment are 80 modest and the number of appointmentsqis so large, would
attended with grave disadvantages. Upder the existing system the Board is able t@
make an apppowtment to any grade to w

t hich an applicant appears to be best suited,
otion to men of outstanding merit and to reduce others who have
§110Wﬂ themaelves > pay that they are drawing. With an incre-
mental sdale qf pay an officer oy appointment must begin at the bottom and cannot
C given auy increment before tha ‘due'date ; and the advautages referred to above
are lost. The progpects of the Sals Depajtment have never been highly attractive t0
men of marked ability ; they are likely.to [ s

: become still less so, if such ability cannob
BlVen appropriate recognition. These remarks apply with almost equal force to-
all ranks 1 the department. In the case of Sub-Inspectors there are additional
+ Teasons why an ineremental system of pay should not

. be introduced.” .
in this geg:;!tl::éttee would aceept these reasons for retaining the grade system of p8Y

] nt but would raise the pay of Sub-Inspectors on eaoh grade by Rs. 10
81;:1’:‘; gmvftmggve%g% pay of about Rs. 0. The ratés would then be Rs. 50, Rs. 60%
8. &, . er th . . o

travelling allowance, Sub-Tnsprotire - o Comnittee made undor the head

1 Spectors of Salt will become elj ible for travelling
;uowim}?’ Rroaa bly a fixed monthly travelling allowanee, the agbunt of which will
ave;dS 0 be settled m due tourse. It appears to the' Committes that these improve-
: meﬂ a;l}"e justified b ations of the present day and ought to remove any
- 1nequality ,H};e!?oluments DOW existing betwoen Salt Department sabordinates and
corresponding * officers of other departments. As regards Assistant Inspectors, the
| g’i‘?tgg_ dg;??*bn"mn n grades of Ra, 125, Bs. 160 and Rs. 175 of the men ina ratio of
- Sty gt e st 2o 11t e e
 Committes obsorvee ihat fty. g L3 beistribution of the.cadro in each grade. The:
rsak in.the Provincial servige. " Proposed ug the minimum pay ot the lowest
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Fommst DEPARTMBNT-

~ ¢ gorresponding ' - to BETEL
104. The officers of the Forest Dopartment i B(: r;ﬁs)P.?.a olass qullb‘;'d%m
Inspectol.-s are Deputy Rangers (pay Rs. 80, l:l” ssiﬁtioned ceases to exist anl 01‘95""
ich according to the reorganisation recen e o
g:loge:swo 0Oorres gond to l)epugta; Tahsildars and Tahsilda first in 1892 as

iptments came info eXieW .. Deputy Ranger g
a msﬁzpt:lttythe divies?:).;;?:;? Fzmr class into t‘;g ﬁzﬁuﬁss’. ‘Zg)’ and Fm;esltg:::rg?
be employed on executive work (pay Re- 80, Rs.Z" ond Re.25). The Lomor vyl
Smpleyed on protective duties (pay - Ay e 1 S iy the reosnt roorgibil
ment reported to the Governwent of India in eox;{xe oer. as an offioial 1 endel.‘ his
tion that experience had shown that the Deputy Dange ' even minor ranges U -
D(‘Partment?ehad proved a total failure anc'lr }t,bata:(‘;lliil?zs of these Po:::x:ﬁx ::g.;en :

inefficiency. et g £ Korester:

il?d]mgrement wm:l Elo'ae(‘ieé})ltS‘,l?z? has b);en sam::t.ugled. R'Ehg 6’“{1:. 25, Rs. 30, RS.“B
},(;gw}i b paiended i Rs. 15, Bs. 20 and Rs. 25 to a. R venue Inspector o © a
and cf\{)er’ 53?89(1 o en are pot of the rame class af . fized the Committee Wou
3;1 a qz;iiiﬁe’d z‘ll:r:chmi?ﬂm rates have been so recently

not alter them,

. . 1y
ls in regard to a geuno nt in the ear
mfr” Fomst B”"g":z;—;;?:::;:iderﬁd by the Mgﬂrasght;;'e;:‘;:;e provided for
S}lb(z}'d\nnte cle :;est %o;r;; was finaliy introduced in 1897.
Dineties ; and the sche

st 87 Ruangers

‘ An addition of E S to

A . « from 61 to 106 from time t0

w mmcremaag in tho cadre of iaﬁ'?:; small additions have bt?leuf Thzd%oresb Rangem'

was Ja 1907 ; and snc «ecently sanctioned the streng _do bl improve d. l‘he,

tuge. hi: It).he re()['gamtm.t%); ;:‘é lthe pay has alfm becn eorl:x‘s;r ilt‘l 3 ey og the Hangers
g:ll::ving st::mr:tl;?:x}?igits the various stages in the num

cadre :—

o N
ral reorganization of th

r————————
e

e g T T T Giad ae NOW
D re— [
e . joned by the
e L S L Trior to the snobion sl £ State
HUrE 58 it existed Reorganization Ban:,ga\x:;?tnon ‘ repeint ,em-gnnmut;m-\;— ) Eiotih:lz_
prior to 1897, of 1847, ! e e 906 Bangers.
T e e e e e = ' &4 Rangers. ne.
61 Reng ’ 108 Rangere 1 Rungers (150) 20 ‘3‘1"3
Ranger ) angere. 08, , 8 ( - 20
s, { 2N, 7 (150) 18 (1253 at 215‘"
3 iléa; ’ 7 (160) 13 (135} 24 (100 41 ?26;
4 (124 ] 9 (126) 21 (100) 39 ?w) T !gg
g {loe) | 13 (100)¢ T (w; 40 (80) ~ 51 (B9)
(803 } 17 (80) 36 (60 33 (60 21 (80
8 (8g) i 22 (80} 39 (50} . ~80 ‘
: 3 (50--8
3 oo : 35 (50) 1 (40—2—50 S DR
1 I
e ; :
: e A at of the
—_— , —_—T T who pass ouv o
T ization, trained Bangersd ‘certificates will get
- According to the latest reorgamzation, W, tandar

. nd b ts obtaining lower
o olgtwi honore srafeis 12 LT, o ns oo v
st 200 and Re. 80 respectivoly. Promoel 0, pay * aterial improvement has
Zt*?»: a;r:i ‘Em‘ﬁu‘“'%:nozdws.stands gt Re. 113 ; anc ot tho
PV L0 wae reorgam \ 1ne to the Lact th 3
thus heen offected. Forests, has, owing ut pay. No
et Conservator of de no proposals about pay rate
106. Mr. Cox, the Chbie d quite recentlys m?rbis department, like the beP’i‘“ or
department has bee reorganize %o be NeceRsary. he ome in which a time-SCalt
alteration seems to the COm’T t,fﬁeﬁ,e Committee to " '
Revenue department, appear: o e,
ineremental seale would be unsuitable

’ . TMENT.
5 1ox DEPAR .
. RlGlSTBAT

ntL no n

till

. : {me Ty officers were

107, The offials of e FERT Sub-Registrars, e 50. to Ra e

Tor et g e vk ot (8 B o B 50
9 remunerated p m A

igs1on
. he maxl r : . 09, the comm
Partly by a system.uf commission; ¢ jzation introduced in 1899,

Bagi was
ani 0 Sub-Registrars
Mensem  In the Sckfemedi(;fq reorrid and a strength of 4¢
system of remuneratiod appea
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1906 the additions which from %imeto time had to be mad
cadre were made in the several

wag
proportionate. distribution between the several grades was

xed at 480 and a revised -
8 introduced. - The following
shows the position at the sgveral stages referred to:— = - s
4 ‘z.;ﬁh‘. 11:;9 . : : Sau:aimmd‘ 3 Eq,!; introduesd o
. , . i . .
#38 Bab-Rogiskears. . s 400 Sab-Regirtrars mﬁ:&ax
Bs. . 8. »s. /
10 (90} ) (10 (150) 20 (150) ‘
10 (76} | 27 (125) , . 30 (126)
20 (soz ¢t _ 140 °(300) 100 (100)
30 (50) \ plus commission not - | 94 (90) - 60 (90)
“40 (45) [ exveeding Re. 50. ¢ 75 (80) 60 (80
60 (40) 64 (70) 80 (70
70 (353 . | 50 (60) - 50 (80)
88(80))

| (40 (50)
rom, 1908 onwards the method adopted was to

. sangtion the additions to

Bub-Kegistrars’ cadre found necessary from time to time in the last grade

and to revise the whole grading periodically once in three years, so a8 to maintain

the origmal ratio of distribution in the saveral grades; such revisions were made in -
1910 and 1913. Further revisi

50 (50)

: ) ons had to Je postponed for some time owing to the
financiat qmlégency caused by the war. Butin }jecember 1918 u revised grading-
was sanctioned which has remaved the inflation in the last grade. The following
statement comparea the old scale with the one iu force in the beginniug of the lest

v Beade in}ﬁl.. Ssnotioned revised soale budgeted tor in 1919.90.
N A i \ I \
[ 23 (159 " 24 (150)
1 84 (125) 1 38 (125)
' I 115 (100) 115 {100
$18 Sub-Registrars ... ... ¢ 69 (90)| 515 Sub-Begistrars . ... < 70 (30) -
69 (30) T 70 (80
‘ 89 (70 70 (70)
57 (60 80 (80)
77 (50) l - L 70 (50) .
', 108. The proportion of appointments between the several grades at preseat in
- force is by

8 by 0o means an ideal one ; it bulges at the Rs. 100 grade. It appearsto the
Committee that the tendency of the Sub-Registrars® cadre gradually to increase, an
 the fact that Bub-Hegi are all recruited more or less at the same sge and that
their dutigs are similar indicate that the Sub-Registrars’ cadre is one that should be
on 2 tme-scale. The Inspector-General suggested in 1918 a time-scale of
Rs. & ~150 with a seelection grade on Bs. 200, The work of the department
. -cannot be regarded as very gnerous or exacting and the minimum pay of the Provincisl

_Service has heem fixed at Re. 250. The Committes would snggest s time-acale in
two stages of Rs. 50—5-~100 and Rs. 100—3—150. .,
: 109, Probationgry Sub-Regittrars.—These now get Rs. 20 on reécruitment,
Ba. 25 on pasing dopartmental tests, when they are gonsidered fit for temporsry and
acting obarge of a Sub-Registry office. When so posted they are given s oharge
allowance of Ba, 10 per mensem. The Committee recommends that the rates of
Bs. 20 and Rs. 26 be raised to Bx. 30 'and Rs. 35 so that a salary of Rs, 45 would be
peyable to pmbqioﬁry,bhh-.ﬂegistrars who are put in charge of a Sub-Registry office.
}2 o Junloan Dxmn'rw:.‘ .
110. The pay -of Bub.Magiftrates is debited to 19-A. Coumr o# Law ; an
.these officers and Deputy Tahsildars are graded together on the distriot revenu
- ectablishment. Their case.bas been already dealt with. Nagirs and Depaty Nagir
- in Civil Courts, who control the staff of Amins and process pecns, form part of th
ministerial establishment of these courts, Amins are executive subordinates «
- the Judicis] Department, but they can hardly be hield in any sense to ¢ correspond
# ' : ; )

o to " the Bub-Registrars’ <
8 gMasoastokeﬁnpthepmporﬁonhi&f
down in 1899. In 1907 the strength of the cadre

_ 65 | J ‘
“t wue Inspectars in rank. The pay of the whole process-serviug establish-
x:ogt?::u::gnhud by rules framed by the High Court under section 20 of the

Conrt Fees Aot VI[ of 1870. These rules, after confirmation by the Looal
 Gova

‘and approval by the Government of India, obiain force of law on
ion in the Qagette. The pay

of the Amins prior Yo March 1918 was
~distributed in three grades of Rs. 12, Rs. 15 and Rs. 20, These rates were fixed ina
, general reorgeniration effected in 1689, The Hon'ble Mr. Justice Phillips proposed in
~ his report on Civil Courts in this Presidency that the
Re. 1

rhe{fay of Amins should be raised to
5, Rs. 20 and Ra. 25. Thise scale was suppo

by the High Courtand approved -
- by Government and necessary amendment was made in the rules which took effect

trom the end of March 1918. The opportunity was also then taken to abolish grain
compensation allowaunce. Accosding to the rules framed by the High Court, not

‘more than one-third, of the Amins should receive the pay of the two higher gradew
and not more thanga quarter of that one-third (or one-tw

elfth of the whole) ghould
receive the pay of the highest grade (viz,, Re. 25). . -
111. The followin

g are the opivions expreesed by some Judges of the High
Court about the Amins :— ‘

The Hon'ble Mr. Justice Oldfield.—* It seams ta me that, it must be most difficult
for a clerk or Amin who cannot live in the family house to preserve his self-respect
28 a Government servant on Re. 25; and I recommend that such salaries be increased
independently of the rise in prices.”

The How ble Mr. Justice Sadasiva Ayyas.
Rs. 50 in grades. |
. The Committee would accept the rates proposéd by the Howble Mr. Justics
-Sadasive Ayyar.. The rates LS t
apparentl

‘ might seem rather high for this clasa of subordinate but
ntly the men have no prospects of promotion outside their own ranks.
Committee’s revommendati

The
, ion 18 subject to the condition that the extra cost involved
38 met fram process fees, the rates being revised if necessary. -l

—Every Amin should be paid Bs, $0to

Porice DrpapTaznt. \ .
.. ]12.- A; Mufassal Police—In the organization of the subordinate Police staft

v in the nineties of last century, there were no Sub-Inspectors, but only Inspectots on
RBe. 70, 100, 150 and 200 and, helow them, head constables. The existing organization
was introduced as a result of the Police Commission’s resommendations. In the
reorgamzation of the Police establishments for the mufaseal, finaneial sanction to
which was reneived from the Secretary of State in 1909, four giades of Inspectors’
and five grades of Sub-Inspectors were provided for, their pay and distribution in

‘the grades being aa follows :— "

N
Ins LOTR 950 ; 5
\ grade e e %50 5 per cent.
Smnd LT3 vea oo sae e oo © mwe 200 20 1}
Thid " . e .. Y15 B35,
Fourth . v e e e 150 &0,
S“gl grad o 200 5 ‘g
.m L) ses cew “re L agn ‘:,‘1;! wea us y i w’m .
and ” ew s [T T’aq ' ve LR 80 20 " .
Thi!d ”»” . vew e T re “es ?0 25 »
Fow 2 . “en ads B (X2 ses L XY 60 34 "
Fitth ., o e e L 8018
The rates of pay for Inspectors were fixed by the Guver

nment o! Indis 8o a8 to
correspond to the pay of Tabsildars in the Revenue Department; the rates of pay for
Sub-Inspecters were similarly fizxed so as to correspond to the pay of Naib Tahsildars,
or officers of that status in the Revenue Department.

A new class of officers called Sergeants was also oreated on pay of Rs. 80, 90

) v ‘
and 100, The Government of India stated that experience had shown that the
stiffening to the service given by two or three Eurs

o officers of this class was
invaluable ; and they therefore recommended the employment of 91 such officers for
the Presidency ; and thie was accepted by the Secretary of State. There are now
109 Bergeants in the mufassal district force, 19(100), 85(80) snd 66(80). As stated.
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"by the Gavemn'zent‘ of Indis in 1908, these men obrrespond’o the old Eutoi)un héad*
ome within the purview of Salaries Committee’s. :

inquiries. A L
118. Additions have been made from time to time to she cadre of Inspectars snd .
s the-

eonstable and they thus do not ¢

airements. The following statement show

Sub-Inspectosd .to meet current req ‘
General Police Force’ as it hss heen budgeted.

existing strength of the mufassal ¢

for in 19151920 :— .
Total 267--13(250), 54(200), 94(176), 106 (150).

Inspectors—
: cAp:zmge for Inspectors, Ks. 174. 4
278(80), 348(70), 473(60), 266(50).

~ Sub-Inspectors—Total 1,433—-68(100),
Average for Sub-Inspeetors, Rs. 66.
114. Sub-Tuspeetors are, according to the donditio

free quarters; and they
the Nilgiris this i¢ Rs, 20 per mensem).

ns of their servios, eatitled to-

The Inspeotor-General, Mr. Thomas,.
ould be sufficient, if they were

states, in regard .to Suab-Inspectors, that their pay w:
’ oo, The Rs. 15 horse allowance -

‘given quarters and paid a proper horse allowan
to free quarters Mr; ‘Thomas eays -

ineremental promotion i

‘should be brought under a time-scale or incremn

" the best-men can get to t

now drawn is said to be inadequate. In regard

that many Sub-Inspectors have not yet been provided with quarters, snd that houss-
rent allowance has not been given them either. As regurds the question Whether the

existing grade pay system for Sub-Inspectors should be continued or whether they
: ental scale, Mr. Thomas isih favour of’
raintaining the existing system. : o RN S

115, - Inspectors of Police.~—Mr. Thomas says that-these officers are” now practi-

cally all recrutted frim the Sub-Tnspector grade and that their rise in pay is firly quick
ests the adoption of an inerementsl scale

whilst the pay is not bad.  He, however, mgggmumm option m oo
difiaulties in making promotions and 1o,

of pay for these officers, in order to avol

"
- prevent discontent. The Inepector-General’s argaméuts are quoted below :—

« 1§ may, of conrse, be said that the ut systeth of promotion affords s means whereb:

y he top in the qmm timn, bat I ({0 10t attabh very much imporuno{ .

to this argument, which only. spplies to ¢ fow very exceptional oases. Wnder present eirenm-

‘stunces Inck plays far too largd e part in promotions. There is a far stronger argument against
u the fact that an indifferent officer iy apt to go om getting promotion

at the same rate as s really smart man but this is very greatly a gueition of disoipline and &

" man who isnot doing wo u :
which. would throw open this form of punishment of lasy men in

. , :dld,-dx‘scredited, and disappointed men.”
¢ Qommittee’s standard (Rs. 60) and they have besides the concession of

faot, weleome any change

preforence to that st present existing of keeping thom down to the lowest grade till they become

officers is well above the
frea quarters. -

" 116, -Sub- Inspectors.—The present average pay. of these
The Committee considers that the present scale of salary is adequate. As regards.

- house-pont; if houses aro not built or leased in any«cuse, the Committee considers that

a house-rent allowence not exceeding one-tenth of his

" the Sub-Jnspector should regeive ] p
} or the rent gotually paid by bim, whiokiever is less, until such

‘time a8 Government qugrters are built or accommoda

average salary (Rs, 7 0, |
tion _f’/rovided for him by leasing.

As regarde the horse allowance, the Committee has al

" the amount of this allowance in cases whers it is absolutely necessary to pay it. The

| Committee agrees with the lnspect'or-{feheml of Police that the present system of

‘grades of pay should continuve. - , .
" Inspectors.—The scale’of salaries for these officers is somewhat below the Com--
mittee’s standard, but the lowest pay of the previncial service in this case is Rs. 20
and not Re. 300. The Committee considers the present scale adegnate. The
remarks made above regarding horse allowance apply here ; but there is no guestion

of house-rent as Inspectors in- the#mufsssal police force are Rot entitled to free -
As regards the guéstign of introducing au jucremeptal scale of pay for

quarters.
mittee does not think it expedient, The capacity and fitness for

- Ingpectors, the Com
man of this rank ought to be well knows to his superiors; the

o ‘work affords amp
and the ill results a

. nét insepars

promotion of enoh

le opportunities for the display of individual ability and initiative
il pprehended by Mr. Thomas from the graded systém are obviously
arable therefrom and miglht equally be expected of an incremental scale

' under careless adminjstration.

i !
-

get in addition a horse allowance of Rs. 16 per mensem (in.’

rk justifying an increment ought to have it stopped. I should, in

¥ expresagd its views as to .
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. 117. Madrae City Police.—~Onitting Sergeants in the Madras City Police, the.
‘officers tb be dealt with by the Balaries Committee are Sub-Inspactors and Inspectors,.
'The pay eanctioned for these officers in the Police reorganisation was —

{a) Sub-Tnspeotors— _ RS ,
"~ Pirst grade - , «. 125 20 perocemt.”} -
Beoond grade ... ... loo 38 b of total oadre.
Third grade e e .. TH 46,
{5) Inspectors—- o ,
- Pimstgrade ... ... . .. 300 . 20 per cent.
Becond grade 250 85 of tota] oadre.
Third grade . aes e 200 46 ,, J :
allowance of

Both these ¢ :
" Re. 20 and Bs. 25 per mensem reapectively.

- ‘the mufassal subo
' Jart, DapaRryEN?.

118. The subordinate executive staff of this de

lasses of officers get free quarters and a conveyance
The remarks of the Committee regarding

rdinates apply mutalis mutandis to these officers.

rtment to be dealt with by

the Sslaries Committee in this connexion are Deputy Jailors and Jailors; Assistant

Jailors are Jail clerks : an
to fall outside the scope 0
subordinate executive jai ]
mitted by Mr. A. G.-Cardew (now Sir Alexander),
' duty to'examipe the ques
ear]y ‘pineties continued in foree u
_ i tioned from time to time in the v
" Representations werc made by t
o enhazieemehit of pay of the Jail staff
;. livisg and partly to increase the attractions of the de
a result of the scruting of the detsiled proposals sub

compares the scales of pay of the establishment of
-various stages :— )

d the Warder establishment (Indians and Kuropeans) seems-
? Salariés Committee’s inquiries. Tifscele of pay of the
1 staff was revised in 1892 on the basis of a report sub-
the officer deputed on special
tion of Jail Administration. The scale introduced in the-
p to 1914 with some slight modifications sane-
arious grades to meet occasional reguirements.
he Inspector-General in December 1912 that
was necessary on account of the rise in cost of
partment. The Government, as-
mitted by Lieutenant Colonel

Macnamara thereupon, sanctioned 8 reorganization in March 1914, The following
Jailors and Deputy Jailors at.

Revised seale

Boale of establishment
189536 (hudgst). ) ; {sati joned in 1918
R 1 S T
Juilors. Jailors. . Jailors.
BS. : s, RE.
1 (200—10—250) 1 (200~=10~250) "1 (250
3 (15 —10—200) 3 (150~~10--200) 2 (200)
- 8(125--5_1A0) 5 (125~~5~-~150) 4 (175)
8 (100—~5--124) 3 (100—5—125) 7 (150) - .
. 9 (75—3—100) 2 (75—H--100) ‘,
Averaga Ra. ?.33 Average R;. 145. a Average Bs. 171.
Deputy Jailors. * Deputy dailors. ” - Deputy Jailors.
»8, Ha. RS,
1 (75) Jaitor, Civil jagl. 1 (75) Jaflor, Civil Jail. 1 (75) Jailor, Givil jail
T (B0 trpy Tk (5 Jailon, GRS ™ Madres. ;
‘ 4 (100)
- 6 {80)
5 (60)
2 probationers (50).
Aversyge Rs 68, Averago Rs. 75. Average Rs. 75. .
oal, attached to each-

119. In sub-jails,
jail and ranges from amounis so gmall as

below :—
' Koraput ... . ... .
Russellkonda snd Oalicut vea e o
Nellore and Mangalore ... . e e
Tﬁchinowl_v (A4 . el ree e ‘e

Chingloput
Chitt%ox? and Cnddalore .

S¢. Thomae’ Mount ... .

‘ea " e

Jailars are also employed ; their pay is &
Rs. 10 to Rs. 60 per

meneem a3 shown

28, -

.. 60, .
et 40 Par mnth eaoh‘
£ LA 30 ‘ B 1

.. 22

20 . ' .
e 18, »
e . 10 ‘ :
15
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... These men are ei

-siderat The ( elther tal
) Zlgn&lﬁj?;e Oommitiee does not consider it Decessary to dea) with. s

Jailors on Bl ro ameroD now proposes (i) tha e e des o
B30 on Bo- 200, Bn 250 aad B 300, (;)n;hé fhore should b three radoe
- %fgiRj 125, Bs. 150 and Re. 178, 00 provided for in ﬁonr"hs‘;ﬁ“ng
| 1. Jailors in Contral and Distris -

1914, in adopti airal and District Jovls.— The G i -
‘of Police u&”f’.ﬁféﬁ'b‘;”‘-‘i‘;t rates of pay, that these mey oo, Dresaly stated 1o
In this wview, and, withgxre? the pay drawn by the latter TTSPET o
‘the rates of Eﬂlary’adequ"ate erence to its conciusions rega;-djxig ihe pﬁ?::h:mm

. . . s

 Deputy Jaslors in Cen

Rs. 50 Tor probati . frd and Dislric Jasle — R L
, -draw a line ﬁﬁgﬁ“@ and Rs. 60 to Rs. 100, tlll.le {'i;gj:gntthoipgy of thess men at
- direct recruitment to b m Jailors who overnment was to

of these men correspond made to ﬁlse D are clerks, and to enable
with the exceptic nore or lees to th r
 are eligih f:z;r)t;gx; gat thera is no Rs. 78’; ;fi su})(;r[nggectom of Police in mufas
“the Committes epmeiy ncesgion of froe quarters. As in £nw Jailors. iﬂ, classes
L 1 e7® the present scale of pay ade;nate o cace of Sub-Tnspectors,
. » ) o Enw‘no N . ‘( . i

122, The office ) NaL DEpaRTMEBT . ;

Revenue Inspector rs of the Educational De . o
: B partment ¢ . ;
Re. 30, Rs. 40 and g:smnw _;}Bors of Klementary %mﬁ?ip::;li:g ’ ,totheg gmr;g: :t‘

peons or.thﬂir‘my i8 determined hy e _. ﬂtz

eputy Jailor olass. - The present rates of psy

-

‘municipal Pt men - i
‘ounicipal employess wikh the exception of a few risi .y 201y lol fand or

) , Yo R ‘ ‘, G i
they were granted. the flas 40, When theso Supervisors ware prvasoullt 1o 100
5. 40 and Bs. 30 iy ratioof 1+ 2, { g, Aeaged in th
. 1o this cadre mainly s a #osult | 2: 4. Bince then ad di:i grpdes of Rs. 90,
teaching appointiments in truin 'lngo:elt:he expansion of e menmyonsogzz:u!fen m::;
n; s

T % : , ,
he foﬁowmg_%tntement shows the st::}];'tgt;; dh:;?,,glso been added to this cadre.
> B o '

Lin September 1913

o - PR

Strength of provincialized

, Be. staff a5 fized ; St coned in
Pondiil Seper 58,
(60-3-75) o 1,

? 540) 1 34 (50)
1 35) . 88 (40) 36'§50)
1 6% . WEEy 164 (30)

* These Bupervisors
eomeleza;es',rh Bs. 15, Re. {g‘g :]n‘:f g;ed}ygmlhng aﬁowa’nees‘ Senwrﬂly Re '12 3, i
S . e Di 3 . 3 % _— . ‘ . , 1n
- tion about the enllll'::?a;(;ifnbhc Ip“¥‘i$?tion has not magd y
| ﬁ)w proposed that thi Qlaﬁsgipax bf this cluss of officer ° ;)ny specific recommenda-
rate. A acheme fbr the ; ould be gbolished and rex;lmgﬁgibly this is because

Do o Pyt Fonean, " f th nipon st b LT

-average may approach m g, thei '
S, FPEroRch more nearly tg ¢ Ir salaries should be revi
124. Above the grade Ot'.supy;rvi the standsrq of Re. 60). ® Teﬂsgd g0 that the

“within the soona et . el
- 20po°ef the Committata ! 27 tWO bra ‘,

1Correspond to Doputy Tahsildars: inquiries, g toinohes of a service whioh fall

pecters of Bchogls, ang (ii) the § and Tuheildarg, T'hg”egmpo%ed of offigers who

A ¢ Subordiuate Edﬂeﬁti'onkgsgéar? (iy the Bub-Assistant

LN orvice—Lollegiate brancb.

W provinocial subordinates employed
incialized in 1909

of pay of this class of officials -

| ;onrttlix:rm >‘'ub-Asgistants on a new scale ot gay]
“ i cer.
ment of the prospects of this olass of © DAt ol roquire-

SllbOPdinate SGI‘Vice .

59 \

’Sub..t Y — ineties there were bhl  four grades
Assistant Inspectors of Schools.—In the nineties o0 w,;neh ‘was B84

~of this dluss, viz, s, 75, 100, L25 and 150, In 1904 this sers
gtrong was alm ;t ablod. an 2 Y 176 was then introduced. I.n
ost doubled, and a new. grade of Rs. h ‘the Director of Publie

,1191,2’ 8ix posts of Headmas rain hools whic

Jnstruction masters of traping. o i ere added b Goverament
proposed to include in the Provincial service V{s 200 ; snd it N rked &

Additions have been

made to this olass of appointments from time to time to meet

amente; but the it . the permanent addition to the cadre
largest addition recently made 18 the pe D oct the Tequirements of

of 54 tempory :
‘preadi ry posts created in 1912 and subsequently
ading education, Of these 54 posts, three were added in the Rs. 100 grade and
he stages in one View -

Bl in ¢
M_llf;l-_‘_’i-gmde. The following statoment sbows t
| i 1 ' ixati ; ; t sonle (a8
Boale in, 159 Beorganization Seale in foroe prior . Presen e (e
. -98. i ioned i o ber1918, before | given by the DI
Sonle in 1004 “hm;i::‘lftl‘g&o:’ " ts:epaddition of £t man. | of Pabhe Instrogtion). _
s, | T —
8 ™. X 28, =5,
13(‘;% 8 (150) );.(m-) 6 fm) 6 (300)
27 (100) 13 §123 73 (150) 11 (176 ) (‘75;
13 (16) 28 (fo0 83 (18¢ 30 (150) 30 (150
18.(i5) prtved! a1 126 ST
— nwam Ay . b 155 (15)
i age Ra. 108 . w-;‘enge Hs. l-(‘!-.-}” Aversge Ra. 119 Average Ra. 113 Averago Re: 102

The Sub-Assistant, Tnspectors are also eligible to draw fixed travelling allowanoe

| Whick is generally Rs. 25 and in some cases Ks. 85, 373 and 50. _
dinate Educational Service (Collegiate branch).—These officials who consist of
1 ar service in

that ti r id ¢ belouging to any service, bat
ime they were not cons: ered al g %‘ o o0y Sor them 8

' i lding specifi ts in the colleges concerned: '
fixed in 1007 rapgel frnl” ingmam of B, 100 to Bs. 175 with intermoted

..gl‘adee of Rs 125 U 4 i
of pi - 125 and 150. Tn 1914 it was re resented that this service consis

t P:(;ked en, who had undergone the highegt training which the University of
and ins oﬁemfi and their claims to better prospects wers urged both in mempmgs
into th:P Solutions moved in the Legislative Council. An examinsfion then made
‘Gove ir case showed that suitable officers were being recruited for old rates, l,b}l)lt
tollo Timent, met the demand by ocreating & new grade of Rs. 200 for them. The
WiDg statement compares the geveral stages of the Collegiate branch of the

Senle sanotioned in 1907. Soale ta 1614. Pressat sual (budgeb 1915-30).
R . P e,

3 (175) 2 (200) 2(300)
5 (150) 6 (175) - 6(175)
5 (125) 7 (150) . 9150}
8 (100) - 8 (125) » 11 (125)

12 (100) - 18(100)

Aierage Re. 129 Average Rs. 184 ﬁti?jg‘? Bs. lio-_;_

125. "Mr. Littlehailes refers toﬂﬂt—;e—"disoontehf now existing in"the service and
Presses very strongly for the adoption of & time-scale. He considers the prospeots .

of promotion now afforded to be inadequate: and suggests the following mipimum.
_ rafes of pay :— o ‘

B.A. (Pass) or (Houours) L.T. engaged in schools or as Sub-

R.A oepeators, T. engaged in colleges . - 150
He h;:s'xgot():\:;ggs{;d.:gg maxima, and awaits the final orders on the “Public
Servic\es Commission’s recommendations. . ‘
126. Sub-Assistant Inspectors are recruited at more or less the same ago, 1.e.
25 years, A'large growth of the staff is in prospect due to the spread of education.
The work is similar in all grades. he Direo-

) The Committes, therefore, joins with t.
tor of Pablic Instruction in recommending & time-scale.

‘ RS,
Assigtant - 100

The additions sanctioned.in

/
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rmnt years to bOth the . . Y . : }
the bottom prades : ey ces referred to in par 124 have been maiply im: ; PR S :
all%d to ex%f: i: t’h:nsgr:lt 18 POSSible that thl[.:lzg:alg’l‘}ven ri‘:v:o A di:;gnytant Boale &Wmmqg; %:".:;m : — )  rime seals intt_l‘ll‘d in 1018,
g;nes since 1890, bt that t;?n that the rates of pay have been ' altered several - IV Grade " b A 100 with senior grados
~ommission have reroarkeq 8verage is now no higher. The Public Services - nra e'fl*obyeo.n . .. 30 Res.50—3§—Fe 90—Rs. e grades
Irrespective of  salaries cannot be kept at th time - ¢ : rade:8tolq , . £ Re. 110 snd 120. _
poctive of the law Ofsllppl dq opt at tho same level for all time - nG‘mde:‘ll'ﬁo 15" i~ . 45 9. pent of total osdre and are
service is that Government sh ‘31’13’1 emaud; a proper criterion to be applied to any 1Gmdo: over 15" o e 55 fom 10 P‘"‘t"lo ados in the ratio of 2: 1.
56 s neoessary to obtain reprasts L3, 100k and  muoh only to their employees © Senior g (11 s o s 8 dmbdnRImE
:m ;ﬁ;:efot comfort and dignity g willesl?iﬂl; sgamp and to maintain them in suok- o Baﬁ:ew“ L o per oant of .
on Re 7501' the term of thejy service” M {_em frpm temptation and keep the@ : : 129 @ (L olnag) g per cent of cadre. 100 besides pay 8re
on Rs. 75 f‘:.e T mensemﬂ but the best men deairr;a lefgsﬂ a;sdaay: Do ¢ oan obtaln mg | ! also enjo' 'ﬁh{: following advantages which represent .emoluments besides P ¥
equently complaiy of A 8. g those whom we appoint - ’ Yed by 8ub- A ggi K . .3 2 iate
g:ﬁ:im' Stone beid in 191 in c?;.;e“x”-’d“l“!“’y of their pay.” On the other hand, - ant Surc gerios T cney whore froe quastarsaro nitprvidel U B,
_ nspeemgt E:tlools_ and Sub-Asaigtang 1;’:})::31 :mfsoéhc;meltobreplaoe BuperfviI;ora :; . Med rt;rgeo(;xs e given a house-rent allowance not exoeeding ?:u}:n E{? ?:1:; o
. an initig) ’ T8 o ools by one class of Deputy - ‘ 188 and Rg, § ; : and 8 higher & . .
48 recruitment of Sy}, Pay of Rs. 50 was sufficient for D ty I d = given by ] per mensem in the mufassal and sonoession of house-rent
difficulty, De, Assistant Inspectors oy eputy Inspectors an _ all Y lodal bodies for special reasons. This lstter oon oo the
. puty Inspeet pectors on.Bs. 76 had never presented the least . . 8llowanee,ig gyhs  Ppecial 1 , amount should not exc
thf:”‘é’;&nts on Rs; 75, pe'l? Kin mhoR:.ef N I?llxghq take the place. °f~p probationary -Sud- - rent ac@g;‘lly :Og]; ciht:tet‘;::m :b?:l“lnl::: m!l;v‘:: ;Vl%?itntge convenient distance from. tho
of Re, ‘;‘g‘_‘;ge;f;;g r;gomme’nd_ for the s'uﬁ-mg;if ‘Iluwﬁcznal m'?“‘“:g, as it > m“t‘t“h&ge et ’ ® ° . drawn by all Sub-
seals of Rq. 10 ~40/3--250 ; and ¢ . aspectora a time-scale  8Y ') A charge allowaneo of 10 per mensem i8 DOW he
R o057 0 0 rth Gl v, wosi g + it Segema g i, sypoimen: 2z 1 M UL g
- The minim , : B a3 given only to those in independent charge o . rios hindered 8
the - ; m pay of th ; . . bee Y to thoge 1n indepe nsaries hindere
it:yug:mm‘ttee understands, gt ;i;,Pm'mmﬂ Educationa] Bervice has been proposed, fre: tf ound that the system of attaching » charge allowanoe to dispe sharge allowanoe
ioh have 250 and the subo, - rapster of off; ost needed, the charg
- T Bractically no prospests of promotion tg 1 o0} the classes under Was extended 1 o 0 Posts where they Were P " ¢ Rs. 10, local allowances
, . : . w .4t ocahities and duty 0 . . .
195 S tutn S « ) ey, L5 S o o S At
2 88rvice | wyeons.—This clags of - . . ' Burgeong Tight of rrivate prociice.— 'his 18 enjoyz=e. v to. Formerly the C;: 3
901 o reﬁ;g7m the rates of pay then ;;efl ‘c’?ﬁ; was first gonstituted into- Medicig) biﬁff‘" @ few in special insbituticns Iﬂ:e g:’ lféveie?i for private practioe,
The third revision m:;s totroduced with the sanction fued in force till 1901. In ©.8 visits. andP"Bacr:bed a maximum scale of fco (gov'arnment eld that mo auseful
scale ranging from 4 © Waa n 1910+ the Govery of the Government of Indis.. PUrpose wg other such cases. In 1912 the d they csncelled them 80
“Yimi M 3 minimum of Re Went of India th ibed & th a8 8erved by the retention of these maxims &% rule
soys they allowed the Local Govermguay.”c W25mum of Re. 100, within which 2 tho settlemen of foes with private patients might 1ot be fattered by T2
R, é%sgggmmfﬁn § therenpon helg th?:n?retg CAITY out a reorganisation; aad the- mene 2 I Will be soen that aPSub-Assismnt‘ Snrgoon draws ab I{iz;hafiif S0,
. la su CIGDtLy\meet local . duced Scale rangmg from RS, 80 to 8em g may be as m

In de't' nd gets free quarters ﬂnd that his w(' ,Aents Tha Surgeon-veenelﬂ has

1910, Th 3 requir, .
18 redn%k,m{e was not | quirements and this wag introduced in March ttion, he may make money by private practice.

suggested by the Gove ot 1n foree 1o . : not ‘
ist ey erument ; ng, and in 1918 \ e age 4 flicers. .
;:3;:’:: : th;l‘he'ﬁfth revision of (,;iazgd?asw_“:nglgen effeot to, thithel!)e!il;:;naenﬂ:s::h 131 ]l\llzepfsg?sal o;::beba!itOf tl;::a ‘;,owever been requested todo%md::d t:g
P 0 prospects 4y led out,i . . s aries Committee s et ', ns and of regradix
"r'.{"hs last I'eViaigfx insgggd}l:egem ove the discontent hﬁg:gl; i order to improve g u;srtmn of the special allowances drawn by SUb.AE;]}Sm:teiifngﬁowances drawn sre
.o lollowing statement xb‘a‘ pime-scale -of pay for §ab A, the eert e ivor L0 80 88 to merge therein these allowances. 83 g the Local and Municipal
TeVisions imn exlibits the rates of Pay ints d"m“““t thsurge?l’]:; (g]y_el;{ in the following comprehensive list communicat y the I :
‘ _ ' . odu at the various: edical) Secretariat:—
Seale senotioned in 1878, . ' b Madras Oity. :
, o f';y . 8cale sanctioned in 1901, Beale introduced in Mareh 1910. M Apgmutmuu, Natase of allowance- Rsm;;\t. local
T Fay ~ . Sub-4 e ta .\ * Progidency allowaneé o aliowance.
UI Grede. . : Pay stant  Surgeoms in ) . _ ’
yéara‘??:i}ioenydm ? IV Grad S ) Es () Oa %‘?r{“ s . jdency a{lowaDW(lozfnr}eachlng R i o a«:uby
‘ R 2% ®: -Persons 1V Gr . L Sub-Assistary, Dungeon in  FPresds dwifery pupils (20). sllowanoe.
: e - ‘ under 5 yeqrg’ sor- Grade: 1 to 5 years’ Maternity Hospital Indian m} Re. 10 loeal
O S shers 7 I G, s - 25, T T 80 . ' ' O Toosd
Doopyewseervice o oo WL Gmde: Poron, p 2 T ‘ hing Xe. |
. 1 -ﬁrwd,a‘: _ ';abc;,o' 14 85 3o yba::fsfe?ﬁof NI Grade: 6 5 10 . {3) One Bub-a wistant Surgeon in Presidency 8110“':“‘380) for teaching allowanoe.
iy TGS service i el 11 O%ade Persons 0:’ 8 years’ sarvice ... 40 ? " General Hospital ® ward attendants (1) Re. 10 duty
S R 3 :i:eto 15, yeary' gop. 1L 9;:;19:‘ 11 to 15 / pist allowance.
. F o0 . T e | Year¥ service . 50 . idency Rs.- 10 loocs
P TR SR TR ‘o (4) Bub. Agsistant Surgoons in  Teeching allowenos (25), Prosidency 55, wanoe.
""" L Bey?*‘u, o I Grade: 18 years® ser- . Government Rayspuram allowavcs (10). ° Hs. 25 duty
o e »‘1::;% Grade : 1 m “ *vice and over ... 60 -ﬁ ‘ Hospital. allowance. .
.... P ye stremgiy T boll, Bmll}tm Gzade—1IT olass : : (5) | . Presidency allowance (10) for giving Re. 10 loca
o - Srengih S e 0 Bﬂninrwéxm (];:i m 70 : Oncé Sub-Aasistant Surgeon t:.l; clinical instruction to Sub-Assistant- :giowaaonc;nty
! IR ' S i | . ' . orernment Royape Burgeon pupils (Ra. 30). 'allt;wanoe, o

Epromt .. ., 80 Toepital.
. \ 16
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A}
Appoictements, Madura Cidy—oont. . 88
{8) One Sub-Assistan Matare of sllowanes Mwfazal—oout.
) t Snrgetm i . ’ Amount. Appointments £ o1l : Amount.
rument in Pmﬂﬁ-ﬁnoy all 4 , . . ¥ . Natare of sllowsnoe. ,
H«m‘l. OPM” l@si cal md"'ﬁﬂ@"ﬂ) goglp“ho. Rs. 25 dm . (20) Subé.Afwidant Snrgeon, Amin- For vawination work ves et m.u 108 dnty
{7) One Sub-Assistant S . g}f . 'gle Brst & Mnoom 'E.mo:::: sllowance. - {21) Bnb-;:;istant Surgeonsemployed Compensation for loss of privete R: 20 S rcal
Government Wﬂgmh:: Por “Plﬂlint natore of vark' (10); Rs. 20 duty ) :il;?le;f‘hsed.‘ch?mel :fo f oxian; praog:nwhﬂe ogm_tto_ur ?ncetlia(s; wllomane®
8 0 \ Em"_‘*’!aﬂo V)i medioal relief to ryurs speci y in sddibion 10 i
® n:éﬁ:r::.;;"‘“ 8urgeon in For g o0ty xmg ?,)f ﬁ'.,h"h allowance. . (22) Sub.Aes lowancs. o ——
. Mad Laonatio Agylum O:WM and risky mtmm' i WAS};Mut S:u?eons attached Ooqxpensation for loss of private prac- Bs'n 10 oo
- : u;”k((llo!5 %0 26); Presidency dlo:‘ B‘& 16t Be2 to orsst Colloge, Coimba- tice snd founng in malarions tracts.  sllowance
: ve (10). ! - nty allow- . re. ;
{®) Sub-Asmsistan ‘ &noé. *os 182. In the 8 ) . . . ‘ven Are
h t  Bur . ) Re. 10 Joosl , 132, In the Surgeon-General’s opinion it the special allowanees now give
Jails, goons  in  Compensation. for loss of pri sllowance. - mh.';hwp the sppointments to which they arc attached will become Vvery unpopuler
o ‘ . tico and speuial P"';t: prao- Rs.15toRs. 80 - th es; will be difficult to get a Sub- Assistant Surgeon to stay with contentment 11
88) to 20); Presidency -,no":::l; duty ellow- , ther ?Ppmntmelgts, a condition which would not be condueive to ¢fficienoy and should
) : _ B:n“fo looal un ': l':ecﬁe avoided. The Government have, however, yt}ssed orders permitting tihek
allowasoe.  special wo&"ge lau?Wﬂ;% of Ra. 10 to be drawn ic addition to other allowances Ior
{10) B . Myfassal, g only i the following cases :— - :
) nbA'Aem ot Borgeons in L S“b‘A§Blstant Surgeons sttached to Speoial allowanoce of Re. 15 per mAnsem for
. gency tracts, The allowanse has been omed : g"h“i fospitah 'at Apantapur,  lecturiog in First Aid to Police reoruits.
m . specifically i Jeen sanctioned 30 né oimbatore and Vis tam.
an S“bé:d';i:hnt Burgeons in I mlmy » addition to, charge  of p;:’ f:,d 2“S“bﬁf~mistant Surgeon:ga ?m‘?xed to Charge allowanoe of Rs. 10 por mensem for
other P’:;’hmgm"fl snd R view of unhealthy locality i B‘n“'m' 5 k in ':d"&’itt,ﬂequ;:amr Hospitals aad the charge of Palice Hospitals.
od 3 y _ localities e Re.5toRs. 10 \ ditional charge of local Polioe
o in the Tivil Medica] as per para- ] - 3. Subli{ ospitals. :
‘ ‘ graph of lert tant Surgeons daing duty a8 Plague duty altowance of Rs. 10 per mensem.
{12) Bub-Amistant 8 » the Mediosl The @ ort Health Officers. | .
Firet-sid, leoe:?&m' gIVing  In view of th -~ Code (local | ﬂpeciﬂovmnment consider  that the whole guestion of these officors’ charge allowanoos:
. reornits — A to polios e additional worl allowance). & general allowances must be reconsidered and that tbeir salaries must be regraded, so that a8
, bators and v?mt"'p“' im- <« Ra 15 duly Blgae:a? rule the talary in iteelf ma be adequate for the duties to be performed. A charge
- {13) Bub-Assistant ‘?gﬂp:othm. ) sllowance. officer in. a:;d-“-’ its essence an allomoey o given to an officer for doing the duties of soma othar
« oharge of Police Hgo,qahh I In view of the adgit; really exce t."’"’n to his own, and special local allowances shonld be confined to cases which are
'_ addition %o other work,. ditiona] wor or ording o 0ual such as duty in Ageno tracts or lepor bospitals. 1618 impossible to provide
; (l( P work.~ k Mnay " y e .

) Sub-Assistant Surgeo «. Res. 10 duty and offige ¥ differences in the work or amenities of different gom 8 system of allowances
Bapstla and Konbakine Do . sllowanco. : look fop o 06t be propared to take the rongh with the smooth in their career as s whole and
for visiting the Leper % tonam ’ do. appoi SoTpensation for an unpleasant gtation or By anremunerative turnt of duty to a better

C {15) 5 g‘ions at thm le instita- e &. 10 duij Nntment in dus mum‘" > )
“Bm“t. Burgeons st : allowance. ﬁlan:rhe Government have sccordingly referred the _question of regrading the
Guntar (&?)))' %&:{?’“‘“ (15}, Do. do. ‘ es of Sub-Asgistant Surgeons to the Salaries Committee for copsideration. .
. ) 0 , ‘ e . * et s
“ ::m the c’iminél sliét , ' Beéify“ fﬁ;}fi re%nf%- As regards these local allowances the Committee has RO hesitation in
{16) Bu —A-ﬁut:n?e nsexs’hbonrhood 7 ance ance cm Bn(ti}ng that the uniform charge allowance of Rgdl() w‘::chflsha du)t;y allow-
; urg . . ‘ ounting for 1 and ion should be inoorpora as part of the 8 stantive
. Plagus on . g Ior leave pension € )
. g;i ora g:tt;y “famigms 0 In view of risky nature of wor B g:i :f Sub-?;nstant Surgeons. No objgct 31118 seéved byNtreatms sach rdantgllowlzn:i .
tostival duy ' e duty, , oo . 10 duty parate m pay when it is drawn DYy oflicers. ext A8 regh F 108 \
,’ . ¥ eto. allowanoe OF . :llOWarEees (theee do not connt for pension and le?va) t'hat' are glanted in unh&lth’
{17) Sub-Assiat g;’ 3‘)33" Or specially expensive localitios, the Committee_is equally clear that they should -
Loung tﬁmﬁ Snrggon, . . aly allow= continue. The List of auch Plaees‘w‘ i be dealt with Sepamtﬁly m Ohaptel' X,II
| Asylum,, ' In view of the risky and ; ?:: mﬁ,:;ﬂ ) b“’"- There romain the numerous other local allowances enumerated in the list
a ’ and special natare:of m‘ingemt Rs. 15 oc Bs.26 above. To raise the pay of Sub-Assistant Surgeons generally so as to wmake it ah- |
) Sng_«énsistmt Sur. B S duty allow- necessary to alllmy any particular 8 extra for doing any of the pieces of work for -
nily. Tgeons  in 05mpennationf o . ance mco_rd- fmcl'l .sueh owapoes Are now‘paid, or YRuecessary .to compensate th;gm for the -
. or loss of private prac- R'mg to service. : blhty.now considered deserving of compensation, 18 open, the Committee feels,
. 15 or Rs. 20 to the. objections urged by the snrgeon-General. It is true that, in theory, compen-
. sdicions transfer so that in the long run all men farealike.

and speoial naturs
= of work a
g uty allow- sation ma
y be effected b e
T uaded that this is & counsel of perfeotion and that

~ {19) Beb-Amsistaut - g

Pastear Insti argeons ;. . . .
; Inatitute, Coonoor, — 1™ ¥i8W of special natars of 'uo:o mﬁ ' But the Committee is fully pers : ]
costliness of olimte of work and Rs. 90 or Ra. 30 there is no chance of it8 being followed in practice. Conditions o! servite are not
. . . looal allow- _uniform and, as a matter of practical administration, the Committee considers that the
: ance acoord- - lack of uniformity will be better remedied by the grant of special allowances than by
' mﬁfo servio® , prescribing a uniform geale and attempting to mitigate the resalts by & systemr of
Z'lou’-f warns transfer. Sub- Assistant Surgeons are presumably chosen for teaching work or for
all v, work in special b itals, such as Leper and Lunatic Asyluws, because of their apecial
- qualifieations foro:gat work. A system of transfers devised to give all s turn at
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specially unpleasant or ardoous ;lntias would, the Committee concpives, militate
Aganst officiency. The Committee cannot, therefore, generally condemn the system
of allowances paid to Bub-Assistant Surgeons. | ' |

134. Having come to this

conclusion, however, the Qo
difficalty, as it g

mmittee feels a farther ',
ppears to sthem that, irreepective of these
pay of Sub-Assistan ;i

ssistant 8
gonld be so even if raiged by the i

' | be efiterad only by graduates in
: ; \ therafore, to the Committee that hi
equal that which the Commi

b wh ¢ o0 88 a8 standard for officers of the ramk of
Deputy Tahsildar namely about Rs. 150, Th therefore, propose
8 scale of Rs, 75—5__175 ge suitable for Suh.- A ssistant Sargecus
9ve?age of Rs. 125 or with private i3 secale would be’
inclusive of the preseut uniform oharge allowance byt not of allowances payable in
unhealthy or specially expensive localities. A regards the other allowauces, some
: duty, 20w paid the Committen eannot recommend that all
should be abolished, but considers that, if the liberal secale of salary it has proposed is
accepted, the list of these allowances shoiild be jealously sorutinized by rompetent
8uthority, cuch ag the Surgeon-@eneral, and retrenchment eftécted where strong
Justification does got exist. For example, th
ance for regular teaghing ; iti

¢ Committes woulg corcede an allow-
T oTre S O0E 10 addition to medical work, bat ngt i
1astroction in first-aid : ;

i not for oceasional
it would eonsider gp allowance for work in g

or Lunatic Asylym justifigble,

settlomient, atill logs to a Crim

1s, Ixowever,'t-lmt;7 even if the
%8 be undaly large in their ¢
of men for these 4
gonerally will he

moluments Proposed to be g
- ase. the needs of ¢},
Ppomiments, and that, the interests of I

well served by the exgry expenditur

S8asrration Dnunmm'r.

™ment Introduced, with th ol . ustitate. 1o Juloyf'
Fod, v ent Introduced, wi ¢ approval of the Government

Inil_m, bd OOml"‘Ghﬂﬂﬂ}Ve scheme of reorgé.nization of vzfccination
main features of which were— :

. () The duty of verification of vaoaination was thrown entirely on Deputy
Im;:eeﬁom,.tha Vaccinators being left to do enly vaceination, 2 7o .

) Better’ qualifications were insisted
Vactinatory, , e‘i 911 both

yernment,
failed to attract men e?it th:d Gl“ﬁ‘; .“;qnd the prospects poor. Go and inoreasing
Scientiously performed, arduous;

Improved the moiumentaltggmeﬁmvgi:g statement compare
their number from 85 to 109.

. . . at the
©of Deputy Tuspectors of Vaccinstion in force

)18 average normal salary shonld ~

_ ] . This represents an -
Practice perbaps Rs, 150, Th

establishments the -

oVl
tary of 8tate ; the scheme, besides P
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vine had
ound that 'thea::!i if eon-

ent {
As regards Doputy Inspestors, the Governt® t therefore

aired ; the work was distastefol
b

taff, by raising their ﬁ,’he ‘rates of pay
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IEFA KTMEN Ly .
e LTCRAL 1B e R e d for a
AsHICTLTC to 160506 provided

recenstitated |
V38, The Agriculiaral departent 3

M t\.f 5 .
o ) staff eonstsling o . iaved N
oy Geu byral staff e o love
salopdinyre pppicu.iaral st . e aiall empiod s 1Y,
whogding By sotentitin sid s o He
[rleh

Iy divided 1ot

- the Agrienltwal
g P00 or in0
e et .“v,')'i{)r
y Assisiauts to e sapritd
- {a} A":M%““" st '1 s were Dl
Culleve wt Coymbatore whe we

; ivided
L . re. the former being di
B fo TR UAR and * s elapagers,

ing 8
_— and the latter drawing
St (1ew]0-~150 and
() Varm Managers - 20805 T, 100--1
“into 1wo grades of Ra, HO--5- o Jion of the Secre-
Tiiforu rate of Rs. 35--5—00- As introduced with :2;,%@;%}]6 euperim"il atafl
was a largeano :vide the Prestdency
"'dlng fOI'_ & in order to divide t material
hich was ”equuedclcioned ooncurren_tl}jd:d into two
ioultaral department WRIER % 7% g 0 san oo was divi
of the Agriou t'u!‘t p altural divisions, subordinate sorvi
into seven distinct agrie .

e e
In 1915 a reorganization _Bchem

Teachers
: ice. Lhe isting of Farm Managers,
addition to the subordinate servi jinate staff cons

. in the college—a
. isfants 0 U F 141
: Subordi jentitio AgBISt® branch o
Sections, the firs? an Upper 'bglnspmtors and SU! CWEr bubordmat:ors and Fieldmen.
in the college, Senior l-)mtrfm;s . the second, .Sa:,-rs, Junior Jnspeo 17
total cadre of 84 ‘apy‘gnﬁ? .i:.sis‘taﬂt- Farm Manag
appointiments consistin 235
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The f;)tlowia statoment exhibita the scales of pty 8nd establishmgpt of the subordi-
pate Agricultaral service before April 1915

: + 804 the sale as mnctioned in the
Teorganization scheme s ‘ ; ’ S :
‘M_h!mhhn&ummn’ﬁmnm ‘Mnmﬂmm&amﬂ“‘ﬂ*‘“

. Boientific Assistante— . Upper Subordinate heanch— e
. B it - , ](6) posts ong:, 200} Out of ﬂ’"“m
PPN M. Posts on Ba. 175' L . seven
U EBenmrAuntanu 160—20—350 - 16 posts cn Re. 150 |  reserved tof
. ) Benior Amistant.,.. 1go-+10-%o_ o 7 Hoientific .
o712 Junior Assistants ... 50--10-150 P . Assitants.

¥ Juslior-Amistant ... 50—10_}0¢ 10 Beientific Amistants on t 19
« anAgers, eto.-—. ‘ PAy of R The76— —o—~
?‘arng o ’ma 42 Parm Mavagers or .«Agl'w‘ﬂ""“x
S Parm Mangers 10010150 Tnepectarn o pay of Re. 60—5--
SR N 5100 — 12,
- 26 Aseistant Farm Mabagers 84 Aversge pay .. R 122
6 Fioldmen
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2 750 - & poets on Rs. 90
9

I Average pay for g - .Re80 ., 2 . . 8

i8& . w 80
B = 20OR » » 35“"23‘ =75
, - ‘?& i
" 141 Average pay Re. 63
> Brelade the Vetarinary Assistant ang Engirsering Ascistant
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continuous time-scale o the matter 28 it has

The Committee mentions
with an e

ar at a prior stage. 1 s to be one
been brought to its motice, but the quéstion eee

rates sgree
143, As regards the scales of pey, the average

e

-LCommittee's standards, and the Committee considers them | '

Vrrsainany DEPARTNERST.

L t was first
i T)oparimen llowing
' ization of the Veterinary for the follo —
144 A scheme for the organisation of 0 o provide’ bia Presidency :
sanctioned by the Socg:iagr; staff to be gradually introdu N
eadre of subordinate ve 6 on 100-4-120
M e wer '{ ¥ on 85_2_;20 o ’
- Fi"mn Veterinary Inspectors - . {12 gﬁ gob:é-?'b \

i istants o]
Ouo hundred and thirty-two Veterinary Assi #o %

. seently ; M

; in foroe till very TECE Yo 19

k . bove " continued in foroe from 1907 to ]

Octcber 151 0nt T, = ben anbanoed D e s held by tbe subordinate

“Oatober telijny » to be attache :
owances came

.
Super-
. ; 919 .asked the
Veterinary stafl. inning of the year 1919, Howances
, , . inmng of A of the a e
o, R St e D P B el
ittendeny, Civil Veterinary Dep bmit proposals for their g- of progressise P8y
.d;aiznhby these ﬁmm‘%"s andt:; :::11)0 n proposed tgv;')o ra leOSO “nd three grm:;stg:; Ieng; v
VetoynoFes,  Mr. Warc therenpon propess )—2- in line with t
Vetf e o Byt itants of R?i‘ 26(?0:: asbto ﬂhring their ‘,’?Ifh:]x::engsi eltxiioa} DeEar:mZ‘;%
gz%?fl\.ssso'n R't 1800‘ 150 wand Assistant s“rgem’ls roposals in their entirety
owarm::en::l ho‘:.ég\?:: ’ did not acoept Mr. Ware's Propo
“sanctioned the followin,g loss costly scale :-—

Soale eanationed by Governwent.

\ . Mr. Ware. Teapastory.
Beals of establishment prior 8o Lhe - Sesle prop by . . ‘ et . “0:‘.130
TStEaniration of Qatober 1919, Inapotere. 306 | 7 Vetarinary Tuspectors. 110-4-130
Inepooters. - . 200 Do.
2w . ‘ 190 |8 Vetcrinax IW’. 150 {10 :
10 ‘etormulg lespeetors , . lggj’_!m 6 o 100 ) 118
o I 8 Nt 7 Avemp¥
. b 136 |17
= ' = 1 Average B - Adsisianss. te. 90-3-100
17 dverage : A Acneten 503100 |13 Veterinazy Awictan 66-5-B0
Assirdonis, 5168 Veternary Aggistunts, 80-¢-80 | 10 Tio, 45-%
iz Veterinay Auistanta .. 75“2—fg I7e Do. < 9 as
DO .. £0-5-7 - r'uge R T oee "
% Do < 3430| 81 1138 Ave
- . ~33 Avarsge “ T . 10U8
182 Avernge .. . B 1 ish or modify van
= : to abolia J
. taken at the same fime
al »The opportunity was
0

e

N ’ 8. : - . e the Committee’s

e orewn by Veteriness Oﬁioev"terinary Awsmntdlsot?:s‘p‘;xtxdéng to Deputy

146. The average pay of i:;h:uther belaw the st";n?;rk lare, of course, not corir:-

Standard : that, of 1he Luspectors of the recruitment imbt the adequacy of either scale.

ahsildar. Pat the sonditious ! ho reason to doubt  Mequacy o moremental

Parable: and the Committee Eeei- to be more suitable t'}mnxt';:(% the Committes does
A simple time-soale wo!u 1d1 ﬁﬁ:am heen so recently sanctioned the

scales 1n farce, but as the la

n c . ¢y change. S
ot recommend any Co-0PBEATIVE SOCIETIRS.

| i Yo-operative Societics

: department under the Registrar ?t é.(z u‘g:; o soriotion,

147, ihe officers in the g%{)mm{mo aro Inspectors 0 Coaporative socte

%0 be dealt with by the Sular;;.stenee ounly about 18 years. :%B B o ot

The department came nto egiotiea during the past ten _yte{%:]‘% hers et only

©Xpunsion of eo~op(-grat.1Ve}%Uj pressed. At the beginning o 19 T e 1905 e
supervision has alse greﬁi}ilif-—«“-’g-»ﬁi) o b Be., 85 each.

ur Ingpectors- -2 cu Ba. dbi—=<
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%

udditional Inspectors were sanctioned, 1 (100—~16-—150) and 1 (76—6--100) 5.

owing to the very repid increase in the number of sosieties, Government sanouogeﬁ-

~ in October 1908 the employment of five sdditional Inspectors on Ra. 40—2}-480

- which rate of pay was aIiso then adopted es the minimom for Tuspectors instead
of Rs. 35. The staff as sanotioned in October 1908 'thus consisted of eleven

Inspéetors — N /

““

Ra. \.‘  ' ’
1 (100—10-150) °
1 (75—~5-100)
5 9 (40—2{—60)
In 1908 the Registrar was authorized io employ one additional Inspector for-
every 25 societies registered above 100, = - ° ' .

148, Tn 1810, the Registrar of o

) -oparative Socjeties stated that'the initial pay
of Bs. 40 then given to Co-operative I 4
these men had not to

out the Presidendy as they had to do at first ;

[ y suggested a starting
pay of Rs. 25 as suﬂi_cient for Inspeetors and he proposed aleo that they should be
granted fixed travelling allowances, instead of ordinary travelling allowance under
the Civil Service Regulations—a proposal which then required the samction of the
Government of India. The Loca! Government agreed - that a new grade of Inspec-
Yors on lower pay might be appointed but, they fixed their pay at Rs. 30--2—40 per
mengem  with ordinary travelling allowance admissible under the CGivil Service
Regulations. . The power vested in the Registrar of Co-operative Societios of employ-
ing one Inspector for every 25 Tegistered societies continned up to 31st March 1911,
on whick date there wer

e actually 25 Ingpectors. In 1911-12 Government dir'e‘?'ﬁe‘i
that proposals for any increase

of, Inspectors should first ive thei roval
before the staff wasn employed ; th pec ! receive their app

s increased on applieation bY
th 1-bee.1 men in June 1912; the staff as thus sanctioned consisted of 28 Insgegtom paid
a8 below :—- : : ST _

RA,

1on 100—10--150.

lon 75--5.-100-
18on 4021 g0,
8on 30--2--40

149. In Mareh 1913, the Guve
Registrar a further addition of 16 men to the Ingpectors’ staff. But, io making
 this addition, a departure was made from the usual practicg of creating progressive
appointments for Inspectors and the 16 additional posts were put.on fixed grades of
Be. 80, Rs. 70, Rs. 60, Rs. 40 and Rs. 30. In October 1918, a further addition of
10 Inspectors on fixed grade pay of 7 (40) and 3 (80) were sanctioned. The total
torongth of Inspectors thus stood at 54. From 1913 to 1918 ng st wers made
te the Inspecting staff. In February 1918, Mr. 'Heming'w-ay pleaded strongly for the
creation of 4dditional Inspectors’ posts and he caleulated his requirements 8t
(54 + 14 or) 8% men in all.  The Government considered the scale of pay fixed for
Inspectors as unsuitable and they asked Mr. Hemingway to suggest a suitable scale

of pay for the eatire staff of the co-operative Inspectors so as 1o eliminate the-
inequalities in grading then caused by some appointments being placed on grade pay

and others on progressive Pay ; meanwhile the additional men ‘required were sano-

_tnzmed on a fixed grade pay temporarily. Mr. Hemingway submitted in August

lJ]$ hig reorgamzation scheme, the chief features of which were— -,

(4) All meu on Rs, 30 ang ‘above in the department, whethor clerks of
Inspectors, were Putin & common eadre with rates of pay personal to them, so thal
clerks and Ynspectors conld be easily interchanged. ~ Mr, 'Hemingway claimed
sowe advantages for this method of grading, )

() These subordinates were Placed in saveral grades of vrogressive rates of
Fay ranging from & minimum of Re 80 t0 4 mazimam of R, 150,
(¢} Clerka on Rs. 39 and lesa: wore placed on grade puy.

nspectors was uo longer necessary, because:

nmeet sanctioned on épplinatinn from the

*

iy

D 8 with wmemodlﬁ-
stioJr. Hemingway's scheme was sanotioned in 'bl?:: tlhzlsoale of eatablishment
dationg in minor details, The following statement exhib S
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1

on of Decem~
in the co-operative department in force before and after the reor N
er 1918:— - _ ko reorganisation of 1918.
. Befors the reor gavitzation of 1918. ( Afier the re anik \
5 4 gama Inspectors— . 4
Inspeotors-- N |1 (10u~—-—10~i&1)')’ ) Chief Inspectors.
1(100--10—-150). | 22 (40). o) ﬁggjjso) |
1(76—5--100). & (80— . 52 (40—-21—60) | [pspectors.
. 2(80). 11 (30). o
£ .8 (70). — 31 (30-—~2~—4 ) -
%' 2 (g0). e =
b (40--2j-g0). | — : | % ,
? Clerieal dtaff. Clerks in "“i’;’?é%'f Depertment™™ |
Regiuhﬁ’, office—12 men— ' 9 (25):
1 (100). . 2 (40). 19 (20).
1 (80). 2 (35). —
1 (70). 3 (30). | 40, (
1 (50), 1 <2gb , —
Eight Assistant Registrars' oces—48 meB—| poil 134 mon.
8 (50). : 8 (25) s
8 (40), - 16 (20).
8 (30). -

Total 128 men. :
- ‘ ; Rs. (60—80)
Since then some slight additions bave been mad;(,) nz4.b} i:ggeetor on Rs. (
12 in the Rs. ( 40—150) grade and eight in the Rs. 30—-40 grade.

g3 N -pperative stafl

150, A large scheme involving vonsiderable adfi7"1?3}):%;&‘31,(?3&??9ovemmenﬁ-
bas, the Committee undersiunds, been recently sﬁuctm{u{ 1 Accistant Regictrars (to
This sclieme provides for the appointment of l".addltmmﬂ i,]'ghxxleﬁt required for
be included in the Deputy Collectors’ cadre; with the e vlisme ‘
them und of 192 additional Inspectors in the following grades : y

1/80~4-100) : 108 ‘fw"?ﬁ; )

I . i60~2—8(l) . to ‘: (;:; follow those settled in
. t.will ba 3 the grading and rates o J ‘
D ¢cember Iglgobberved that g g ,

Mr Blks on a . ‘ v' $ i e cadre

: ther.
be considered toge
mingway? . ding botb olasses have to d be Rs. 30
Mr. Hemingwa; ielggﬁ::i: i%:z fof clerks the minimum ’Il)a};f st':sﬂ""' them 80 a8
(in Madrag Ks. 35): and h reeses preference {or a time-soaie I’)tem of pay in his
to enablo they, th riae v ae x:zfim“m of Re. 60. The existing ByS

: h but he would like a
pormont iy in his opig ths rades of fixed pay, t
time-seale stili h'etter.opmmn’ better o8

. : ' are persons Who, ‘
- In regard 1o | i eway’e view is that they
though no% Dspectors Mr. Hemingway

fieati ot expected to-
: POSReSEIng very hipl, educational qualifications, &re d):arabl . Ptewt and
commage SErin : ' i ood deal more than a clerk. .
o, 50 g 0 (03 therotore they sbould bo peid 8 €060 200 forunte
8.40 ag g Minimum, rigin on some sort of time-sca f ut will, in his opinion,
tmﬁ‘i’elling allowance ta mee§ the real cost of moving A0 ’ is not
sutfice, - _ mingway is 00
o, FeBa1ds superior clerical and inspecti eﬁmblml}me[&itﬁ{;rggectsgof rising to-
Re. {00 ol initia pey of Re. 60 or Ka. 80 for euch nﬁg by promotion of the best
Rs. 150 or even higher, recruited partly direct and Pfa: ﬁceri pwho could replace the
Juniors may, in hig opiniep, ultimately yield a clase Ors - T us rosalt in aconomy.
Present Deputy Collector class of Assistant I}eg!?tlrﬁ; 2 to efficiency ; ,
r. H,emingway is not quite sure whether this wil ;a il .
erefore refrained from making any such recommendation. dve for clerks and subor-
162. The co-operative depurtment, with its comhned 4t SE.5 5y tound
dinate exeoutive staff, presents an altogether special featu t&ne dlerks are concerned,
3,0y other department. So far ms the jumiar or rouiRl S0y ¢ ouh clerks
r. Hemingway’s views accord with the Committee’s reco

the Inspectors also,
%ffel‘ally ghonid be on a scale of Rs. 30—1—60. As regards

— 1d accord with the
i - . 40 rising to Rs. 80 wou s Committee
- Hemingway's proposed soale of e ‘With higher clerical posts the Comumiii
Committee’s proposed standard of Rs. 60. 'With hig inates (not of provincial
18 not dmlinnp ri--‘ -8 rogards the higher execufive gubordin: ( s



&

s . .
.
- . . .
. ) . . ) )
‘ . . . . T
. . .
. . ) 3

service status), Mr. Hemingway's o of K ' . o - . - in the old Public Works
- proposed scale of Re. 60 or Rs, 80 rising to Rs. 160 - 167. U Subordinates,—According to the rules in the o v
sooms tb’&"*‘i’»’?‘m&@“ﬂfﬁ& 80—2—80, Re. 80—4—100 and Bs. 100—10—160 “Departmant, Godo the strength of this elsss of officers was determined by the Govern,
A 1_5;@ T; - o K - | ' : . 'ment of India for each province ; and the Code laid down a definite dlstrxbutzf)n 0
in Meeotﬁ?d:ommfmpgrkth“ the travelling allowances of the ~1&“°mbewmgm£8“f°u°wsz”‘ T
. , lent might appropristely be in- the shape of fixed S . ’
mo ances, The m- toe shé 60
Rem’i;“ in the past, Heo observes that suoh s proposal was mado by two . 4%,  Bub-Fngineers ... Three-sixteenths of total in"r{ )I:W" 400_‘33: "
, ‘ A v e bordinate cadre. Ir .
154 Th hor - Pumo Wors Daranruenr, : | " A o or ., 258
" 104 The subordindte executive staf? of thi (i . S R I:II:IIIgrade::1 :1:2.
with by the Salaries Committee ; composed 18 department which has to be deslt Dervi vomsi - . grad 200
(2) Lower Subordinates. " of the following olasses of officers :— LB Snpemm.. F’mefmf’ £ upper b { I% s * 150

e

. (8) Upper Subordinates, in the A _ | . A ..
Bubordinated ir'the grade of Sub-Engp: grades  of (yerseer and Bupervisor. Upper . , 1:Mgrade::3:5. Lgrads 100

‘scope Zt the Salaries Committee’s iﬂqilinr::‘ are gaetted officers and are outside the Overscors Half of total cad . . Bg
166. Lower Subordinates —Thi e | | “Ym 8
the rates of pay then fixed sontina. s establishment was first constituted in 1884 and Proporti.. ; : ¢ of India.
. oconti ; el porti £ t 1aid down by the Government o
were rovised. The following ;:%;:.me till the beginning of 1913 when they s on 1n ench grade of overseer was no 1b : M?f e vappnissina
-sanctioned in Japuga 1913 .0 es before and after the reorgamzatlon ) . In 1912, the Loeal Government sut mt or 1 !
Ty : . 4 Scheme of the Upper Subordinate cadre the main features of whioch were i~

* 8Boale bet - _ A ° g
. :s?g;'&?lmuhon Bcale afieb rearganisation . ., (2) Ninety-gix temporary posts of Upper Sabordinates were 3b91f°h°d as snoh\
) L . | o 1913, | .ad were permanently added to the cadre. ‘ 4 down in the
/81 (Ba, 50 10 70 10 ‘30) 7 :;' 80 - Cod ) proportion of Sub-Engineers to the total cadre, a8 l‘& . tgv::f oronce
, a 5 Ty 16 ,, 70 to ﬁg’m:lu abandoned and the total number of Sub-Engineers was fixed w1 _
A 22 , 80 L it uirements for subdivisional charges.
56 (Rs 85 __15_5_,__ 10) . 25 :: 50 C Ba e (e) ub-Engineers were divided into six grades of Re. 250, rs. 300, Rs, 35306
, | . 85, 45 | iy . 800, Hu. 450, Ra 500: and the former subdivisional allowance of Ba.
97 (Re25— 5 a) Re 333 " ;g "miseible to Uppor Bubordinates holding subdivisioms was abolished. 1dod to the
—— b ' 38 . 30 ' ; Upper éz%m'f;!“ng-four posts held by important draughtsmen were also a
214 Average cost Ra. 44. —_— ' h 1nate cadre. L
— , ) 214 Average oost . 19i 3The scheme was approved by the Secretary of BState and was mtrodno:gm
Although the average aost X . -+~  Ra.45. . « The following statement compares the scales and rates of pay before and after
- improved the prospects ogf tgos_ m:?s Bot lnereased, “the revised system of grading o ® Teorganigation ofgml.'s e P : o Coe :
1o examination qualificati " a; W'h?n the_ service wus first oonstituted in 1854, Boale beforo the reorgang tion of 1918, Boule after the reorganization of 1918.
11913’ however, Lower Sn%gr;inagsmhsﬁl bt?)db? the case of these subordinates. In - ' T x5, 2 §50
ower subordinate t +0 De" persons- whig i the 10 N 3 Sub-Engineers ... ..
that some imﬂ%ﬁztoifhf Collego of Engineers ud?f ﬁtdmmgggugyhem o "Eogineons . ag0—Y—s00, &, e
tandidate. for these posts. . T} ?‘ ¥ P2y Wwas required to attract & watisfaniony typo of o 1z " 300 9 ” e AU
+ Bs. 30 but it was raled that no-grain eom b h, L/ 09% W60 Was raised from Ra. 25 t0 - A T a0
| Mm\; enfrants to'the sdrvics, . , ¢ompemsption allowange should, be drawn by 37 | 21 ., o e 200
56. Subsequ in 19¥8%1 o ' — = s
Publie wﬁ:ﬁsﬁq@m@? ﬁg’ 14 the draftsmen ogtablishment in the various Average ... 36 68 L
previously existing, the Govermmens 1o Soted ; iflstead of the draftemen’s posts - - Average ... 829
by them in the Upp;n%;bon‘i?m emntd reioundd it preforable to inolude 24 ohief posts held - 2
oadre, in the variowsigrades ranes f and $88 other posts in the Lower Subordinate 23 Bupervisors ' 0 © 84 Gupervisors  © .. .. 200 ' °
of promotion, the digftam.. S8 from Bs. 80 to Ra, 80. Although, for purposes 38 AU 2‘5’0 7 . e e 160
otall, they abill amp holdr b inluded in the aadre of the Subordiate Fxecutive oo Towe s \
s mo% o s " with :ise’xg m’i‘h rial appointwents, and ‘the Salaries Committee -8 ' . 81
Lower Sabordinates a¢ 2t ene budget for 1919-29 shows that the number of T o L A 71
» tolleds!— R PXESe: n ’engaged on * Clenersl duty and Conservanoy ” is 88 " Average ... 169 | Azeruge e 17
R R i - cout 49 Overseors .. 100 | ©65Ovemseers ... .. .. 100
¥, 0 .12 Bab ' ‘ ' 31 : 80 70 » .. 80
R Ly I A B R
gg go’ N » fa ;’ 00 . :.. PN ey one Caes 1‘33“ i . ;; . ) . -{gg . ’ , _
‘: go Dg. . "'vig - o e i‘ggg ' — : Aversge ... 87 - Average .. B4
. 0 i a4 DO& N - » wee eve . sue .0.:. ....‘.' y : ’ : . - -
gg . 0. .. :. : ;50 ST e o o aea g%gg Total 195 ; General average Re. 156, Total 315; Genoral average Ha. 159.
S 7],?°§ !0 . om0 YW TooTm e e 1,715 It will be seen that the average pay of Overseers was reduced ; but the reorga-
1ouBs:50 —F -0 - . L1500 ‘nization benefited Sub-Engineers considerably and the gemeral Upper Subordinate
o BN WU T e e Wl T s 80 "Borvice slightly. The actual rates of pay for Overseors and Supervisors whick had
208 A L R o : been in foree since the eighties of last century were lett untouched. The very large
T - SRS , 18,456 -addition to the cadre made in 1913 seems to have occasioned a block in promotion,
R o —t - “which is now the sahjeot of complaint.
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,_ . ,
169. A resolation was moved in 1913 in the Le%islative Counoil by the Hon b}’?

Mr. T.V. Seshagiri Ayyar that men who held B, . degrees from the Coneg:‘ o
Engineering should be more largely ‘employed than in the past in order to provide
recruite for Sab-Engineers’ posts and that such men should be given a starting pay
of Bs. 100 per mensemi, The practice then was to treat graduates and P““;g
Upper Subordinates of the College of Engiveering alike, and start them all on Rs. ot
- per mensem except that the first students got guaranteed posts. The Governme
~ decided to give a B.E. a starting

y of Rs. 100 and some additions wers aooort}ing’flyr _
made to. the temporary Upper Subordinates’ posts on Rs. 100 so as to provide fo
. this change of policy. : - ‘
' ‘160, In 1915, the Government of |
bordi

ndia recognizing that the pay of the Upper
5 alarized am Governments authorzing
them to reorganize the scale of pay of their Upper Subordinate establishments sabject
fo coftain general pringiples, viz.— - ) ¢
(1) that the average pay of an Upper Subordinate should bo raised so as no
to exceed Rs. 1941 (the average in Madras was Ra. 159), ‘
. {2) that the maximum pay of Sub-Engineers should not exceed Ra. 550,
v {8} that a time-scale might beadopted and an setuarial time-scale was sant 88
& sample for guidance. In some provinces, a revision appears to have been effected
on theso lines, e.g., in the United Provinces. The Madras Government preferred to
- wait for more settled financial conditions after the war

. , before introducing the
‘lmprovements suggested by the Government of Indig, .

: Wo olasses, viz, thoss who have passed the
svted 0 8 salary of Rs, 100 per mensom aud those who have passed, or
ve beon exempted from assing, the Upper Bubordinate tost and started on a salary of Re. 60
per mensem. A ctynsi‘deraﬁly larger nnm}i)er of men of both these classes sre entortsined in the
department than there arg, eventnally, permanent &ppointments for; and there are therefore &
number of temporary Upper Bubordinates who kave srendered approvediservioe but who have not
i auent Upper Subordinate establishment, owing to the limited number
of vacancies on thag establishment. The overnment have already’ recognized the nevessity
for enconraging such men, and have been sanctioning annuslly sinoe
deserving temporary Upper Subordinates. Wi i

tory basis and to aveid nequality of trea

Engineer to grant in sceordance with the
Subordinates who have ren
“Tem
triennially an j
@

taent, the Government b
following rale increagas of pay to temporary Upper
dered approved serviee  ;—

porary Upper Subordinates who have Passed the Fngineer test may he granted
verease of pay of Ra. 20vup to Re, 200,

Temporary Upper Subordinates who'have Passed or have bee

n exemptedifrom paseing;
the Upper Subordinabe test may be granted triennially an increase of Re. 10 up to Bs. 100, and
thereafter of Rs. 20 up to Rs 200, - v

162, Meanwhile the Government of ‘India appointed o special committee
presided over by Mr. 8ly (now 8ir V. 8ly) to report on the question of the organi-
zation, -methods and procedure of the Public Works Departinent ; and the report
Submitted by this Committee containg proposals relating to the organigation of this
department. These Pproposals in so far as they affect points to be g::lt with by the
Balaries Committee are %:ieﬁy-- '

(i) Thata provineial service (next below the Superior Engineering service
now corresponding to Engineers apng Assistant Engineers) is to he formed. This
-serviee ia to be reeruited dire [ i

3 ¢ ge8 not held by Assistant Engineers

_ (i) That a single  Subordinate  service ;g yto be *fo

provincial serviee, to coutain the whole engineering staff of the department below the
rank of subdivisional officer ; ang the minimum pay for this servies, whioh will
be held by lower subordinates, is to be Rs. 50 per mensem.

) It would thus appear that the ‘ Upper Subordinate Service 'y a8 it is now (!81.19‘i
wiil be abolished as such : this eervice the Tublig Works Reorganisation Commission
sousider to be ‘an undesirable compromise between the Eogineer officer and the
subordinate proper.’ o : :

. the

i

¢ ot prosent the Upper-
o "1919: that st _present t
163, Tho Pubiio Works budgot for 1919-20 shows that & Brore ‘
3ﬁb6?dil;hte staft, ‘pérxﬂanent and temporary, 8 2 S

A 12(800), 22250}
89 Sub-Engineers : 3(500), 6(450), 10(400), 11(350), 17(300), | ( |
. 83 Nupervisors: 35(200), 48(150)-, 60

171 Overseers : 63(100), 71(80), 31(60)-

<o s o i ‘( X ‘
Permanent.

Temporary.

o e ey e 11905 42.(100), 7 (30)s
1?375 %nb'Ensgl:owf?ﬁ;?- 2(200), 8 (170), 2 (150), 16 (120), 42 (100), 1157
- er u » - . .

1%’,(80), 88 (10), 30 160). -

- : eraployees of his
\ . - ting salaries of emp "whole®
; eral, that the exis rades. While the w
a 164, Mr. Howloy Bayts; n:ngo‘: especially in lower hgr?g exiot able to make any
ofparigmept are 1‘nadeqmlrt ment is in the melting pot, he detailed proposals before
gﬁazglgathn of his depa nsiders it useless to make any d on the. Public Works
: ngte !p mﬁml ) ?n % heG?vernmenf of India are 1‘9‘591:: considers '
eorgtzi;;tigr&mgtm’s report. Mr. Howley, pomere?

1 VRSO 50’ .\
. - Subordinates should be Rs "
oo . - .. tarting pay of Lower tors and #u0
-‘an& tha(tazhgm:mbi ";":‘::’1’]’:: :aised if the_pag‘ of Revenue | Inspec
other Bon-technicnl olasses of employees 1s raised

i ould be Rs. 80.
(8) that starting pay for Upper Suhordinates sh

- : : ’ t mﬁﬂient
' Committee cousiders it 8
186. For ¢ fth nt report the
to dea] withor he purpoee of the prese po

i Sub-
s and Sapervisord. 5.
. rs and that of Overseer "2 1t is troa tha
Overseory &r:hx;n?:spmde i i%:u;tgiveﬁigm Rs. 30 to Re. 80 gf;i’;;"zizmdéaﬂy of & mere
they under‘gd:a eourge of mfgsgionnl trainmg bat their Ins ct()-rg' The Gommltm
PAITOW a0d lams important soope than hm{goa voald bo adoquate w?édin%; ?&fnhii
CONSiders thag g tiya. 2— w ifications do no .
Committegl: ‘;t‘;::iz:dsc;ﬁ ?ﬁﬁ:,;f:)% subordinate whﬂeév %‘;:';?ga;m paid in grades
of bis promotion tq the next higher class of Overseer. 0 As the Sz‘g%'
from Rs. 60 o R 0 ) bably start on a salary of Es. 4 of

Bincers’ class on the Provisoi | Service will probably 5125 for Overseers an

X a§ adequa

igor.
the next higher grade of Superviso

A

~

¥,
Mixor IRRIGATION Sta¥

‘ isti t qualified Upper and

166. A permavent minor irrigation -"”st"'ﬂgheeoxﬁggyoﬁqsma in 1898 uixt tﬁ(;

Lower Subordinat first sanctioned bY gly employed by the Colleotofs of

Place of the te;a : o Wa:stablishments Prpﬂ‘)“ ]fs The ostablishment then sanoc-

districts for the gh:ge of minor griﬁ‘;"of';g 120 and Rs. 140; 21 Overseers in
tioned consisted of 6 Supervisors in2 8

8. 1 . 30
8 grades of Rs. 60 Rs. £0 and Re. 100 and 86 Sub-Overseers ix 3 grades of Re.' 30,
Bdes of Rs. 80, Rs. £0 an .

& and it continued v ditions
0 and R ill 1914 save for a few ad

50. and i i unchanged till o f additions
8‘ :'011 d f on time 1 f;:]e in?che Sub.Overseer grade to meet current;r,eqn em n‘ts
Sanctioned from time to tim :

:’ i i . i n Ol’kﬂ -

i . E h nmu ham i l'ai in
’ i d. i the 'Legxslati ve Connml by Ml‘. S T S n. g P].l
ng been Iaised in ?

. . d

: icmtion of the subject; an
de a careful investigation the pay and

Mareh 1911, the Board os R‘{,‘}%ﬁg %krd of Revenue W:}?a ::}::;S‘I'g;g rl;mgm 3;‘; on

One of the. proposals ms 'eatibn staff. The Board stated tha rospects of promotion ;

f;ospects of the minor 3$;§ble periods with little, if any, P "

De same pay for consi ‘ :



" , . K
and it socordingly proposed. ineromental rates of pay'lor the executive staff whtich
were sanctione {ry Go

sets out the various scalea. ‘ '

" Selassnetioned in
: 198, I 19
. . . Ra. o o L : \
Bapervisors— | Scpervisors— ; ‘ Ba.

2 .. . 140 2 vees - «ee - 140 Supervisorte—

4 e e R0 L L 120 11 120—4-140

8 o 6 ’ o

Average pay 127 Average pay 19y Aversge pay 138
erseers— Ovorseers — ’ Co
', 4 ‘o-"-‘ see N loo 5 loo Ovmn'—. .

A ST 80 8 80. 86 ... B80~24—100
.. .. 60 8 60 c .
"2‘1 toae o 21 ‘ . )

- Average 'p‘ay' LR 7] N Ave - (4 Average psy 8%
Bub-Overseors— ’ SnbOtemm-—-m ad . Sub-Overseers—

18 .. ... B0 23 e 50 68 .. 80—2—80.
2% .. .. " 4 35 . e 40

T T - e, BDT .
8 8 LW O
Averags pay ... 39 Average pay , x 88 Avarage  puy 47

; lG:S.ﬂNdﬁvrwiﬂthilnding thio improvement in pay and -"prospe:ct.s effected in 1914,
considerable difficulty was still e sed in securing the services of qualified |
.- men for the, Minor Irrisatmn staff.. The Government alter consalting the Board
. of Hevenue and the Chief Engineer, Publiec Works Department, came to the

following decision in September 1917:—. .~ -7 . |
(i) That the Qverseer grade should be abolished and-that the Minor Irri-

* gation staff should be Teorganized so a8 to coystst of Sub-Overseers and Supervisors
only. .~ . ‘ B
" (i), That the péy of Sub-Overseers be assimilated to that of Sub-Overseers in

' the Public Works Department with a minimdm of Rs. 30 and a maximam of Rs. 80,
but placed on a progressive scale withl biennial increments of Rs. 5.
' (i) That the pay of Supervisors be fixed at Bs. 150 and that they should be,
.. mainly recruited from the Public Works Department.“1The budget for 1919--20
- shows that there aré now— ‘ ' R - ,
11 Supervisors on Ba. 150, and '
141 Sub-Overseers (15 of them temporery) on a pay of Rs. 30-3-80.

/ ' Average, Rs. 54.

~ /189, The Commissioner of Revenue Seitlement (the Hon'ble Mr. Buokley) has
. not made any proposal relating to the pay of Minor. Irrigation staff ; but he has
. sugggstgﬁ that ;feeial"anowanoes should be attached to unpopular districts where-
. Yifcft{?tment of Minor Irrigation 8ab-Overseers i8 difficult in comparison with popular
“distriots. The Committes considers such allowanoes unnecessary if the scale of pay
© is raised a8 Tecommended. . - i
_170. The Commitise- sees no reason why the pay of Minor Irrigation Sub-
Overseers or Minor Irrigation Supervisors should be less thaa that of their fellows
in the Public Works ent and would fix their pay at the scales recomm
in the oase of the Public Werks Uepartment, namely, Rs. 50-~2—100 for Sub-
Overseers and Rs. 150-6-200 for Sapervisors,: : ' :

k3

[

vernment with some modifications. The following statement. .

Souls before the seorganisation of  Boals afier m‘mmﬁnd"

Lo

CHAPTER XL |

The conditions wnder which a lemporary addition should be mads fo g on docount of

high prices, thé lwit of salary lo whiok such addiiion should de made, the

nadure ond amount of the addition desirable and. the mdihod according to which

it should be calculated. ‘ N

171. The existing rules under which such an addition to salary may be granted:
are set out in articie 72 of the Civil Account Code which is reprodueed below : —

(C'OMPENSATION FOR DKARNESS OF PROVISIONS, -
Local Governments and Admiftistrations may, by special orders, grant eom-

. penmtion to the establisbments subordinate to them within the following limits :-<

(1) (2) When the prico of the common staple food-grain of the distriot i

" desirer than Re. 1 for twelve séers, but is not dearer.than Re. 1 for ten seers, all
‘whole-time servants of Government on civil establishments, whose pay does not exceed

N

Rs. 30 per mensem, may receive aun cxtra allowance at rates not exceeding those:

prescribed below: -~
Pay excoeding Re. 16 but not exceeding Rs. 33 per mensern o. Ra 2
Pay uot exceeding Rs. 18 per mensem v’ Re. 1

~ When the pay is less than Rs. 5 per mensem, the extra allowance may be-
increased, at the diecretion of the sanctioning authority, so as to bring up the aggre-
gate pay and allowance to an amount pot exceeding Rs. 8 per mensem. ‘

) (¢) When such grain is dearer than Re, I for ten ssers, the above allowances
may be raised to amounts not exceeding Rs. 3 and Rs. 1-8-0 reapectively, and the
aggregate pay and allowance of servants ou less than Rs. 5 per mensem may be-
brought up to Re. 6-8-U per mensem. ' -

: ‘Ezplanation 1.—In provinces in which the districts are very large, the

taluk dr other subdivision may be taken as the area for the agplication of the test.
. Jrices, ol

price of the common staple food-grain of the districts as the test.

Ezplanaiion 3.~The limits 10 and 12 seers per rupee are maxima, and any

Local G;",",e{hmmt or Administration may, ut its disoretion, withhold compensation
Jantil grein is deaver. Similarly, the pay limit of Rs. 30 2 month should be regarded
as the maXimum, Local Goveruments and Administrations having foll power on each
oceasicn of distress prevuiling to udopt & lower limit, ' C ,

- “Ezplenation 4 — All other forms of remuneration besides pay proper such

a8 acting, obarge, local and hill allowanoes, overtime allowances, fees and ponsions -

are to be taken into account in detormining pay for the purpose of these rules.

Faplaration § - The allowunce is to be detormined with veference to the-

fotal emoluments drawn in & month and not with reference to the rate at which pay
for the month or for any purt of it, is drawn, '

(11) The allowanee is admissible to men who are offieiating or in temporary

emp]oymgnt and also to piece-workers in Government Presses, provided that they
sre drawing rates of salary which bave been fixed with reference to normal circum-~
stancex, but the allowande is not admissible to men absent on leave or under suspen-

sion nor to part-time servants who are only engaged by Government for specific:

duties which do not prevent their earning money in other ways.

<. Explanation 2.—Local Governments and Administrations may, at their-
diecretion; take the average of the prices of the principal food-graine instead of the

TR e e A Akt
s,

(I11) Government scrvants drawing cousolidated rates of pay purt of ;yhich v
has been expressly granted for the up-keep of 2 horse or camel, are eligible for gran

compensation if their net pay, excluding the above-mentioned sllowanes, does not.
exceed Rs. 30 per menscm. Mounted men who are eligible on their net pay to draw
the grain eompensation allowance for themselves may also get an extra allowance not.
exoeeding Re. 1 a month at the disoretion of the Local Government or Administra-
tion. for the extra cost of feeding their horse or camel.

! (IV) The prders in each case should be strictly temporary, and unless-
ecially rencw

» financial year in which they were issued.
*

8
{
* . » 1 .

Bote 1. —The common staple food

2 “;:od of the districts, €aluk, or cther subdivigion mesne the eheapest grain of any kind
aomanonly wssd by the peop)s @ Fack., ,

od should, in no case, be held to continue in lorce beyond:tho end of

e
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. . . ’ : ' . Y ial alimpanced G5
- 172. An exﬁnaﬁon of the correspordence in regard to these rules shows that—  The civeums which in this p,.m,g,ggycj;:sc?g I;f;;iﬁ o8 and the estent
wation, o) the pioe limits for purposes of determining eligibility to grain compen- " apecial clasis of work or for work k£
~eation allowance have been Re. 1 for 10 seers and Re. 1 for 12 seers since 1876 :
throughout Indin ; , ' _

mer
| - erabing allowances camn 06 WO T otions have
., b wk:ch the Fi a:pial dated 2:th November ;2&:‘; ;gitaialcaom nd}'tionf;
v;&é“;;'lmﬁ. In; th,’ E:mis,f;e, m“h.l-‘g them, if they mommendeeiding the question 0
~ ued to the : ‘

: : i gideration in
: o partionlar 1oeqlities should be taken into 600

-(b)  snggestion has been more than once made and megatived to substitate
 Percentage increases over  normal’ rates for the * fixed priee? lis its ; and

' (¢) the temporary charaster of the allowance has been more than once empha-

_gised and it hes been explained that it i3 meant to meet sudden and temporary

, increage in the price of food

. : ba given,
- grent of allowances, o for service in which allowances s&gr;ldpre fgerenee
-grains as shown in the following extract of a letter from - (1) to diaw up = hist of areas )in their opinion, a0y re&ﬁotn:he graut of guch
the Government of India :— / o ‘ ~ 2} 1o say whether there are, another in the matter ¢
/. «. . . Compensation for dearness of food should ot be given merely becanse the ~8hould be given to one department over e
caeo falls teobnieally within the limits of-articls 72 of the Volame I of the Oivil Aceounts Code ; -allowanees ; ses now grauted ; and n the list
there must be at the same time such a pressure on the regources of the inferior Government : (8) to prepare a list of all such allowan may think necessary
- servants that a tempora!y‘mereage in their pay is urgently required. - v { 4) to recommend any modifications they 5" - and
- 178, Asa matter of fact, owing to the rise of prices in 1908 and the selection of ‘having regaed- to oupfine the allowanoes, ::eeipt- of
rice in almost all_ dxstn-o‘tg a3 one of the staple food-grains, grain compensation allow- (a) to the areas to which they propose ) o eho are pot now i )
ance has been pa}_d.eontmuousl‘y almost in all districts from 1908 onwards. In 1913, (8) to the officers employed in these &Y s
- :fg)l:::{atér of y:;gmﬁh& pay of clerks‘sl 2ad menials was oconsidered by an official ~ them. ‘ f thése allowanoes which at‘i:
o Jonumiviee €y recommended the abolition of grain compensation allow- . . : o the question 0 allowances,
~ anoe and the raising of salaries instead. It was olear that t%e rise in ger?ces had come  DOW (11: T. Belore prooeeding to ?xam;';)edutyqanowan%s Wfd (b)bioncl:lthese kinds of
to stay and that the grain_compensation allowance rilos meant fora tem orary period n w ‘;:l‘}ed-xum two classes, viz., iiﬁon prior to 1916, when Souh yrawn Botween
- ofhigh prices, were unsuitable. The Madrag ‘Government agreed in this view and N 2y be ‘useful to examine the 50' ances’ and B0 distinction |
Teported acco;&ipgiy to the Government of India. But, at the same time, they pointed bry :x:alllcgs were called ¢ local ailow | . ations o8—
out that’t“ae grain compensation allowance was meant to maet sudden and temporary BN . ; d in the Civil Service Reg. dit'oﬁ to pay
Imoreases in the prides of food-grains, such as have been cgused in the past by sear- ~+. A local allowance was formerly define «Pay’ ot “Salary’ givenin g:i mx;sidcréﬁon
‘aity and famine ; that, nofwithstanding the present bigh level of prices, it was clear o salas, 0. allowancs, not specially declared bebelous,i to an officer’s office, °F the locality or
that exemption could not be’ expected from the sudden and temporary rise which :;”‘]"ymﬂxer for duties which do not properl? bealhiness 0T expensufepe:: of articles 82 an
wquld be produced by a failure of the rains over a counsiderable area : that the remedy 1 .d‘g“l}t;v‘l\ looal circomstances, such as the “[kl Gabject to the Rmvxsixgxi“ foll to the officer
- for such a yise must. be one that ean be applied rapidly ; and that ‘therefore it was --%7*{:'27%"1’991&11y arduons nature of t.ht;i W::) 4 local silowance lxo 3’: allowanoes or ponsion.
- desirable that Loca) Governments should still have authority tp p;ut tem or’ary and -aotually (Oi the Civil Service Raguli;gsnooon“t in caloulating les ¢ the allowances as
. :ﬁgent‘ reliekf] C:Jfl ;hxs character und that, therefore, the rules for%;ra.in cmf;pensation : .Ti’,e""‘"‘ tn duty, and is ot taken in 1914 that such 0 ‘
‘alowance should be. retained subjoct to a readiust; : i '
eompensation may be granted. J - Justment of the price level at whioh

. , o1ty ghould
Secretary. sed ap opinion respmmlblhty 820
are dlearly | tary of State expressed

. : 4 grea - pXAMIN
heavier dutiés 80 pou-further @ ’
_ . -oount for lenye ‘Emm ig: 5?1;1:;:“ ; the qﬁ“u9feg t; ?llazmbegmﬂ“p? ing of 1915-‘“&
‘ X have accopted these views ; the new by the Gover t of lodia and it was fioally deck : v
system they contemplate-is based on the assumption that the salaries of low paid estab- the approva) of th : - K : s work or respon-
hishments will ultimatélv be b : . ; S oL low p 49l the India Office - reased or ardnous wor
e 4 tha ultimately be brought into accord with what is 19w the normal level of (a) That a1, ranted in view of inoreh Teave nnd pension. |
%:lsiesdm ioat in each Provinas the Local Governthent is the authority which can -sibilities (L., pany rorative :lrla wances) should count !.o’: ther speciai cirenm-
. Getermine what, for the future, is to be deemed the normasl prige. On that ) T}: S anerative allo eot expensive HVIDE or o t the officer’s work
‘ .v;@ssnmpt&c:;l :}lll:tmles suggested are :— - et Ak stanoes gy | Rt allowances give;}:1 t(;l t:]menot affect the ch?:&tr:'ag ces ot pensiou.
-~ (1) that grdin compensation allowa h o o o 5 considerations which do leave ’ -
"', B0t excooding Re, 30 por mensem. aud nee § ogld be al uwaf)}e to ofRcers on pay , 1.€., Compensatory allowalnces) should not count for. tod partly for inereased work.
"o (2) that f—hff maximum allowance shonld not exceed Rs. 8 pet mensem.
-, The prics limits at which the allowauce wil ‘
‘whieh it sh

: : o wonld
| become b d the rate 'a/it (c) That in dmses, where allowances are gré the best plan
: aya 8
ould be paid would have to be fixed. ey ‘e‘lan 9 ratos =

. £ living, 4
and partly for locul congjderations such 83 h‘gh"thoﬁn?a purpose or the otggr ::dthg
at e ’ t t? dfcide' whether they are given “-mgﬂypfo:f the allowance would 8¢
175. After s careful consideration of the various dj i ot Wem socordingly” as a splitting ® ‘ ivisio
it v larel 81¢ 18cussions recorded oa the i D8, : - 1on.
‘ :{?Eﬁﬁ: EOﬁllml i8 of opinion that provision should. ooptimu b germade,  gin complexity of gudig, shonld follow the same line of divis
| sudden éndgt:!ln;?‘::;’ u;iesep gT}g: t of an addition to small ies on the occasion of ces

limi,? is the pr price of food-grains.

(d) Thﬂt deputation allowan
oper m t Iﬁ bhink ¢ H d
pe et.ho& of cale that the ¢fixe

; £ Madras %o settle

the Government of . emunerative *

3 ‘ 175, Steps were accordingly taken by nould be treated us ° rémy is given

: o ETOPS ulation and that the allowance %hould be payable whethor fion allowsnces 8 & ¢ romunerative’ ‘

ﬁ:ge iig:re::ﬁn u%:he Local Government whanever rice, the most genqm\pasyt,aple or ‘com;g:: sz ;:rlo?gl ::g ;icla&ltlt:f the allowsnces g:;:elgtions- tho ~.°°"§.‘m,‘ﬁ,‘f§§g\ 022

N ﬁge . ge’n cim lsl a‘w ivﬁo bz:eas\}res or less for fhe tupes. The Committee assumes that 1 the Madras sg lement to the Civil S«arvweohwge . + reraunerative ar allod

- This being so, 'Zhe Commition aroca g0 of it rocommendations in this report. these allowanaipsubﬂequently underwent 2 smpensatory ’ ﬂ“".w?“"é': -?ie Regt-

mensem, the e uivalg ?mll’nga m Wnea!uld fix the amount of the allowance at Rs. & per are now called ¢ duty’ allowance; and 00 ijven in the Civil o allowanoe

. payable squally t all full-fy fnTe 5% 2 mensures for the rupee and it should be ‘looal” The definition of *local sllowaice” & 4%, pe meraly *on 2 0 o)
" Re 80 .;%r.‘: ﬁinw; v III ~tu;1;:e Gorergment servants drawing asalary not exceeding }Rtion.s has also beén altered and it is BOW: 8 in consideration © axcep

e n o‘ °r respects the Committee considers the present rules ; ,
o

' it ongi the locality ar
given to an officer, in addition to pay op.salar}’(;r exponaiveness of R
local ciroumstaneces, such as the unhealthiness .
duty,” , ’ : } ‘

20,
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179. Preparation of a Uist of all special and local allowances now granted.— What 1
apparently intended is that such a list should be obtained from the Accountant
General, utilized by the Salaries Committee in connexion With its exsamination ol
the general question and submitted to the Rovernment. The first and sevond edition:
of the old Madras Supplement to the tlivil Servies Regulations issued by the
Aceountant-General contained a full list of these allowanees. In the third.and
subeequent editions of the volume, the Aceountant-Genersl omitted this list. In
April 1915, the Government pointed out. the omission to the Accountant-General

and ex;ressed the view that a consolidated list of these allowances printed a3 an
d be a very great convenience.

appeddix in ong of the loeal audit manuals woul

Tne Accountant-General was requested to print such a list and include it in the
Madras Supplement to the Civil Service Begulations. But up to date this has not
been done.  The list compiled and supplied at the request of the ¥alaries Committe®
hae been found on examination to

, X contain mistakes and omissions. The (lommttee
has doue its best to correct the mistakes and supply the omissions in communication
with heads of departments, but it cannot confidently affirm that the list as it now
&ppears 1n the :ppendlx to this chapter is complete and aceurata.
~ 180. How Jar can ezisting allowances be merged in solaries ?—This is the first
~point to be examined. In an Urder dated 2nd December 1919, the Government
hpve remitted for the consideration of the Committee the question of the allowances
drawn by §ub—.—\ss\stant Surgeons and this subject has been dealt with in paragraphs
133 and 174 above. It seoms to the Committee that there are serious practi
- objections to any scheme that aims at wholly eliminating extra allowances by merging
them in uniform rates of pay. Firstly, the treatment, as part of pay, of Jocal allow-
;ﬁfc&hﬁ:bi(lliz 1:);’%00““* for 1eavg and pension, weuld to that extent incresse the
F Of Fovernment i 3 iti 1 -
tive oharges of t}he Btate ; second{‘;, i s ubordinete pemucessary addition to tho ineffe

: e Bt u subordinate executive services where the officers
_are borne on & district seale, ar & circle scale COMPIINAG & range of districls, a uniform
rate of pay fur all men would result jn inequalit ent o

iy i of treatme i ifferent .
local cunditions of districts or groups of thgm. While nxti; O:c‘x?x%dtob?eo‘bilvﬁi:nsh’
undesirable to have different ratea of pay for, say, Sub. Inspectors of Police injdiffer-
ent dlstrlc’gs, a uniform rate of pay with uo allowances whatever of any kind would
bave the disadvantage of offering the same emoluments for serviee in poimlir districts
like Chingleput, South Arcot, Taujore, ‘as in the Agency tracts thirdly, in the cases
of services which impose a liability to serve in any part of the Presidency, even if
the Governmen_t be prepared to -face the additional pension cherges and’i‘ntrodu‘”
a scheme of uniform rate of pay with no allowances, 1t is doubtful whether in actual -
ggzc{::;:ge‘;h; l:sads ({5 depart-tnﬁ;ts could enforce.on each subordinate his fair measure ’
1 n unpleasant e e, in | -Asss e
S%urgeou-(}enem{"brou’ ht'to thegndtigzeh o Goronamne ot Sub- Assistant Surgoon i

; of Government in ¢ i~
eulty cxperienced ’by im in the watt men mJuly 12919 the great dt

; er of their transférs: gne : that, §0°
long us Presidents of District Boards exeroise the 5 aud he 'stated that,

of these men'to staYions ‘within the he $¢

. 0 urgeon-General’s powers are
Testricted to transferring such men from district 8 e pe
beld responsible for t

to district on o not be
; ransfers within the Presidency as a wbolel.y’ kxam::tl&y made
by hnp of the places where the Sub-Assistaut Surgeons had served in the past further
shoyed that insny of them had mansged to ovade their form of service in bad
Yoealitiss, Sxf_mlarly m the Public Works Departmert, the (
Upper Subordinates to circles onl :

o ) A hie? Kngineor posht*"‘ ‘
g . . » and the power of transferring them within the
circle to definite stations restg w‘?{fﬂ v Seeneri . Lorrig them r
centralization would, the Commil e Supcrintending Kngineer. Any increase ¢

LW ttee eousiders, be inexpedient,
"’gehefbﬁ?d@tttee %eyegore on the whole ez:xxsiders ¥
yeg&: ﬂpinegv 11113 %g clais for marked differences in work or for living in sped
an o) ’lbe ((:ca iUes by a system of loeal allowances )

» The Cofamittes has sepytin: ' .
granted in the varicus d o Saed the list of exsting

wat it 18 sound policy to coni~

duty and loca] sllowsnces
e : . ; ;
practicable. | COPATIneDYs and will mate i conclugions ws briefly 88

Duty allowanees — |1y, \ o ,
allowances was fiest Jaig (1()\\(?:1%:l Jﬁm distinelion belween ‘duty’ apd ‘local’
vrder to obviate the i J

& Uovernment of {ydia arved that ¢18
. adminig : , ™ of india, they observed
t1on may cause, stative diffien) i

. 8 Which the introduvtion of this inpo¥®”
: . *1oM ¢ e
‘. , " Tsable 1o came L be clearly indiented that th

rxer power of transferring a majority o
distriet and ¢ 0 !

. . -
sdeeﬁonotuniﬂmtoapoatwmch earri £ puro seb
~ conditions that his appointment thereto is 8 matter oL

% 3 Iy decid
reasons of adiinistrative expediency 1t 18 subsequently

W

a local anowanoeee‘:ililn, and that, if for-
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od to remove him from.
from leave, be bas 19

turn | ially i
such a post, o mot to send him back there 0n TEUWIL L P 4 5 ygngh financiall

3 ot aff
,of appeal 80 long as his o or class payis 0 ed
makes no difference, whm a duty allowance l'stﬁi:‘%e pur
- allowance distinet from salary, yet for adminis
" Committee that

. n est
% fo_ give the appointing suthority 8 frde band in CROOSEE L PP b L aoughi, the

-

5 tpd as an
. into or is trea
in Po?:ﬂ{ it appenﬂ to the

o 2 t 80
allowances distinel
it will sometimes be convenient keep ~dut{he best men from umé

S ages, W ily aoeord-
1o time for the wq On the other band, there aré & tly or temporarily aoeord-
duty allowanceg n;}v‘v. given can be merged in pay permanenty administrative

L ing any great A
INg to the eharacter of the allowances without (;aut;s}t:goou{mgittee to fall into the
hculty, Phe cases in the following list appear 10
tter Categor.\' t—

Relersnod to number of

v i i in annexuvge.

Appointments in respeet of which arnslgamation of pay item 10 uge
and ; llowanee oan be effected.

: 1.2,8 48nd 11
v . a . Reveuue Itemm 1, < N
Reven mewd.—Temporary Special 1 { statemen
- stai!fl: fdc,:far rfaviuion o?ml:c;angals. localization apd | © -
demarcation of mamul wet areas. he Finget Item ~2 ibid.
(4) Polscs department.—Manager in the office of the
Yriat Burean.

4
; Ttems 112, 113 and
(itl) Edueational depariment.— Drawing masters and Drill :

115 ibid.
, instractors, in Government College, Maﬂfoal]so?l; ]
‘Teachers’ College at Saidapet, Trainivg & _ hid
Tinnevelly, Dindigul, ete. Ttem 118 ibid.

(iv) Olerk of the Law Uollege, Madras o
. (v) Benior clerks in the eleven offices of Assistant It

spectors of Schools.

ltew 119 ibid.

Jtem 128 ibid.
(%) doil —Compounders in joils ... .- Iter 131 ibid.
(vil) Medicqr depgv?t?nnmxj Chlarge allowanoe of Rs. 10 %‘r:;m ‘ b
* by all Snb-Assistant Surgeons holding sandi a
L poste. ¢ animal Item 14'( ibid.
(Vi) Attender in Medioal Collego in charge © ibid
.\ . ogeum, indy, who Ttem 149030
{ix) Clerk and peon in the King hhﬁt‘}‘te’ -Gumi!,anﬁ- A
attend to maintonance and distribution o Jtom 168 ibid
rinderpest ge . ‘ o .
(x) Lady Ag;th?o:‘;g& in Government he&dq""w: hox o
pitals, i The
4% M t as exhaustIVB- . ‘
I'he above list ; as iljustrative only DO
Committs is put Porward

7 80 -
d be instructed to propose -
the amal ¢ Would suggest that heads of departments “ho‘:i,is ‘course v;ﬁl ﬂfe(:-tr:::gl
P " . r 1 -
‘ tioned in paragraph 130 supra. T?B (i"l?:‘ ‘ht?se i; any CAses
8 regard to pthe Dimpt'oved goales 0 tel;s ywho will be benefited
suggested, the duty allowances drawn . by the .gubmt'd!:l;ﬁr departments -and those
should be reviewed very carefully by the heads Ol

, - ateal increase of work.
allowances withdrawn that cannot be justified Y wreal I

182 1 allowanoes that call - lor special
82. owan

) There are certain general ‘duty
notice :~~

. i has already recommended in
b —The O unerating members .
ot tel'(a‘} :bk‘):m:;ui 3”0”?;‘;;3 chion 10 e Oﬁz?affs‘%‘fxthand wgrk should .
of t.}Il)e cleri 10 e tal?l' hne 01:1: by allowances for oet:a.s; al shorthand v o offces
continue cft is ohsers glihat such shorthand ‘allow.u:ic: jore Lreats s, 117
ontinue. It is observe |lowance—items 8, 42 {6), (3) und ( sorountant-General “
a; Temuneriz'{zzve or duty a19‘;)—--while in some other offices ‘ats Avconaiansallow-
§]>, 171, 172, 178 and this category and he appare?tly t‘:fee' Lo e e Towances
azielgm “-)Ehl-(ied thf)e;n é'; :;'nd 37. It seems to the Lommi
08—-v1de 1tems 93, ,

should be reckoned e duty allowances in allcases,

(&) Confidentiol allswance~This is an allowa

nce given to typists who copy
Cﬁnﬁdentlal papers.



;' sometimes, particnlar
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The Committee has recommended that typewriting ehould in future form p'_-;
. of the ordinary qualification of a elerk and that every clerk,or as many of the jun? "

. alerks in an offiec as the head of the office may think necessary, should be requi
" to learn typewriting as a condition of his retention iu_publio service. The Committet
 eonsiders that Confidentinl allowances should be abolished. . .

(¢} Teacking allowances.—Such allowanoes are 9
ments exeept the Public Works Dﬂnrtmt_mt, viz., Forest (iton 42 (a) in statement)
Medieal (items 130, 141; 142 andé 143 in statement), Agricuiture (items 174 an
176 in statement), Veterinary. (item 184 * in statemeut). The Committee seesb!:i

reason why any additional allowance should be given to a subordinate who i8 d_ep“
* to teach instead of being employed on executive work, Bat an allowance might b
«  admissible if a subordinate was required to teach in addition to doing his executave
- work.. The amount should of course vary according to the circumstances of the case.
183. Zocal allowances.—The

terms of reference contained in .0. No. 884,
Financial, dated 28th November 1919, suggest some such plan as the following 0
the matter of the grant of local allowane '

es 1~
(1) That local allowances should be given in fature for service in cortnin areas
to be fixed—olause (1) of the order.

(i) That, when these areas have been definitely defined with reference to
cost of Living therein, or unhealtbivess or other special consideratious, local 8“'-“’;
ttximes rz.hoqld.be ¢ confined.? to subordinates serving in those areas—eclausc 4 (a) ©

e order.

(1i1) That when areas have been deelared to be eligible for local allowanoos
all subordinates the:ein should draw the allowavces vn & uniform or stuudard}zed
scale, excepting uffictals of some departinents who may be deemied to he disqualif
- for them or quilified to draw,them on a better or worse scalo--vide clause 4 (8) and

clause (2) of the order. S : :

. With regard to the first and se
a good namber of so-called ¢ Igeal °
euce to uny purely local circumsta
~ perticular losality. 7The loeal all
Inspectors of all taluks througho
kind ; as 8 mstter of fact it is a

- are mentioned below.

With regard to the third

given ‘in professional depar

cond points the Committee obseryes that there sre
allowances at present given, which have no refer-
uce, such ag cost of liviog or unlealthineas of 8
owance of Rs. 10 drawn hy Land Records Hevenue
ut the Presidency (itom 12 in statement) is of tbis
daty allowance ; otier Joeal allowanbtes of this natare

‘ point, the Committes ohserves tha‘f the existing scale8
ol local allowances do not fo a s

How any principle of uniformity. ‘Phere are casos ol
 Jocalities recognized by Government as wn ¥

) og! : healthy or expensive, where some depa
_ments have been entirely excluded from ilie benefits of u local allowance; an
appointments in the ‘same office or department which have®
© been e:,{:cludadr from the concession while others bave got it. The following. &%
;examplesie. ' o h ‘
{a) Agency Tracte—-'Ihese areas have always been recognized to be specmuy
expensive ; when in 1912 and 1913 a geueral seale of local allowances was pro.
and sanclioned for subordinates in tirege localities not in roceipt of loeal allowsnees
the ghrofis inthe Deputy Tahsildar's offices, Balliguda Ramagiri and Udavagith
-~ were excluded by the Colleetor of the district frow the proposed . coneeesion; in 0i€
opimion. the-,tmneaetmns of the sub-treasuries in question mere very light and the
pey (Re. 15) al{eqd_y sanctioned for them was quite sufficient without any loc#
ﬁsw‘l{“:f m g‘t}f’tﬂm-h 'li 8 view prevailed.  Another instance of this kind is g‘;
oy o 2 OmenAry sehool teachers in the three Agencies of Gapjim, Vizagapalt!
?nd de_ivan foy whom neither'the Gaverninent Agents nor the i)ir;etor of P,“bhc
tm:;méﬁ?xgﬁﬁ ‘:‘e&"‘;‘?@sﬂion of looal allowanee ncesssary, when it was 8; ‘*t?]ew
: Bordinates in t ots, . asot being tha
elementary schoo! teachers Wera men of e oot the . reasoq by
. to their paw, © S
o (8). The Nilgrris. ~Thia distriet has baen . - ta present specisl
" conditions whioh ju stificd grant of 1o, a8 boen recognized alwaye to present 8peC

: My ocal allowaucen gouerally to subordinates serving
therein. - Snbordimates of the Cinobona de 8 e } ion3 OF
SR € pa . antafion

- in offices, are yoy, however, in reoipg e whether in the p

. 'O 'Thisihmhtruhduﬂoea}sl}owan«.

allowance of

the locality who required uwe speoinl gddition ,

Pt of Jooal allowances, “as it has been held thal

; ‘ » . . |
. ot hills. Simi-
the pay has beon fixed so a8 to compensate for the oot of living op the hills

 larly in th flice of the ctor-General of Prisons four of the senior clerks longa
o y io the offiee o Inspe

in receipt of an.

; thers were In receip b

; allowances, while all o inolnded the
mumhmmvg;dﬁ?tﬁtitﬁﬁlgf been held that the pay of the former 17

: ion with a proposal made
- &xtra oost of residing on the hills ; but recently 1o ""“n.ﬁmfe;;enw B the rise in
- by Major Cameron for a geueral revision of salaries Wi b R e shape 0
: mm, Government has granted ao increase to the semior .

f a local
, 3 enials.
Wﬁn?:)- Madras City.~—The initial pay of Bs. 36 to clerks and Rs, 15 for m

‘ . : dopted by Govern-
m Madras recently recommended by the Salaries Cqmﬁt“eﬁ:&“’i:mfy: Tn the case
ment takes into account the extra cost of regidence in the

idency allowanoces
of the subordinate executive staffs there are some WhoP gg{lg.’r ngl:‘il:s geP‘“tment”
When posted to Madras, e g., Upper Subordinates of the Pu . Sub-Assistant Surgeons
ocal allowanoes of Rs. 15 to Rs. 30 (item 200 in mrmﬁ)éf ;nblic Worlks Depart-
Re. 10 (item 166 in statement)—both Upper Subordiz tadro. For others, ¢.g.,
Tuent and Sub-Assistant Surgeons are borne on 8 Prwdinciyn to acoount the extra cost
the City Police staff. the pay has been fixed so as to ta ef Madras City get » pay of
residence in the Presidency town. Sub-Inspectors 0100 iven in the muffasal ;.
.Bs3. 75,100 and 125 as against Re. 50, 60, 70, 80 am‘li 800 gin Madras as against
Inspectors of Police similarly get Rs. 200, 250 an ostor. While therefore local
Rs. 150, 175, 200 and 250 drawn by a muffasal Inspe fe;v cases, there i8 no Do
Owances seem to be rightly given in Madras 1n somh:ve been- fixed with special
to extend the concession to others whose pay &y

reference to cost, of living there.

) ' a locsl
@) Negapatam, Tuticorin and Madura towns are three phwe:"l zv};h:g Tvision
He. 1 each was sanotionad to constables i connte Lc;g nlivino there. The
of pay of constabulary in 1918, owing to the high cos ubordinates of the
Sevestinn hag not been extended to head constables or other R
police op any other department generslly. . oosh of livixig i a

184. Other simijar ; es where the extra coft o¢- isti
s o e s e 1, S8R G v
rates of salaries coylg be cited : the scheme of revision of Bl!i:; a readjustment of
be,ﬂ’?dertaken with reference to present bigh prices oontemgfﬂ o o the matter of
S of pay; the adoption of & principle of :]nlt or v“y;i, aspect of the:
By of local allowanogs eould therefore result in inequ ‘ﬁ: made by an eminent.
official in goyp L7 bronght out in the tollowm%a:l!:ragiw local allowances on
the Ntﬂgllrfg nnex“’:ai\vi.th a Secretariat proposal to & ’

. Police and Sub-Court

It is admitteq ; t advorsely the Forest, horuet’s nest of

seablishinents and th sy P5 Toms shnngo chovtoro Wil o to ot up @ BOrieth Bk

oo o o s oL o srrponting syl
iven ia s an . 8lo.

and an allogwanoe “ddedf fzrh:iapr;eiztment account hos already been

pay ot

' 1lowances, therefore,
d uniform scale of 8 Ao’ argaafont

he 1 tor. A fixed and un lity. Further the arg
by itself instead of pro dncin‘; :c;fze:lif.mwill bot emphasi§e tﬂ";“;g ga v in different departments
for & uniform scele vf allowances predicates that & man '8 v
18 called on to do the sam

i inly not the
o work, . ‘This, Whether it onght to o tres 8 'h‘é‘;i:.ﬁ'} eorked oo will
fact and the differcnes betwee; ;lightlsr worked aPP"mtmo%o doubt the work of tho appe tl:;
agoin be only enhanced by a uniform scale of allowances. originally proposed the pay o ‘
ment influenced the recommendation of the officer who orig

appointment.

' truotore of allowanoces

Por & fancied advantage, thersfors, wo are sskod 10 B A endonbtedly with
in all departments, whioh bé.n bailt up with m}wh la mthis roposal emanates from tghe_
Bomrarn iy pozt snd wibhl:rtinh every one ia satisfied, T ttlbmerx’zt in individual cases g‘ﬁ
Beoretariat. The proposal will introduce chaoge and un:‘uonsi Serally inoreased oasti o
admittediy undesirable results financially, for it implies 3 o iniform boale will 20 help any
existing scales and orders are known and understoed an tor
one, even the Financial Department.

in part or whole of t

} avev. iy a mistake and
lead to endless discussions and diseontents. 21

much fair-

; the Govern- ‘
The proposed generhl standardigation was aceordxpgly abandoned by A
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, 185. At the same time the Committee considers
‘securing some correlation between the scales of local
~departments in an admittedly expensive or unhealthy locality. Such a rule would
" obviate patent inequalitics in the rates of ¢
. salariés in different departments and check any
in a haphazard way. The Committee observes that the loeal allowances of Revenue
- subordinates of the Vizagapatam Agenoy were fixed by Government, in August 1917
* -on this gimiple by assimilating the acale of their local allow
- Public Works Department, viz., 30 per cent for men on salaries of Rs, 30 and above
and 50-per, cent for lower salaries. In February 1919 this rate was farther extended
1o all medical sibordinates serving in the three Agencies of Gaunjam, Visagapatsm
~and Gddavari. At present a scheme for placing on & uniform basis the scales of local
ment and & report submitted by the conference of the three Government Agents of
Ganjam, Visagapatam and Godavari has been referred for the consideration of the
Committee. One of the findings of this eonference is that 1t i8 not either possible of
 desirable to preseribe a fixed percentage allowance for officers of all departments
‘8erving in various parts of

‘ the Agency. ,
186. A coosideration of all the reasons for and againat a scheme of general
standardization, has led the Committee to the following omusiona —

~ (1) That area or locality should not be the sole deciding factor in the matter of
- &ant of loeal allowances ; and that the nature of the duty performed, irrespective of
the place ‘Where an officer serves, is & circumstance which may justify the concession,
‘a8 recognized by article 32, Civil Service Regulations. The localities, or the duties
for which local allowances will have to be given are for decision in each casc, 88 it
decide in advanee in whit new localities or for what
ssary to grant the. donoession in futuro,

(iii) That, in localities like the Agency traots. .. whi \ ifestl
-expensive or unhealthy, ca oo, which are manifestly

there is no necessity to lay d : ized
,.Ie of local allovgances that wounld be apphty v, 0own p uniform standardi

icable to all offi erg . partments
~owing to the varying conditions under which i carsand fo all departments,

' I vespect of some appoiniments, the pay
fixed may take into account wholly or in part th(?thra cost of plIi’:iggmizn tl;e Spég;!
. {1v) While it may perbaps be desirable to lay down a general seale for any
particular lgeahty, a8 & maximum which should not in auy case be exceeded in order
to obviate inequality that may oiberwise arise in the cumpensation paid to men of
BIthiEr standing in different departments, the actual amounts of loea! allowances to
be paid to wach department, or in somo cases to particular office-holders in the same
_op.ﬂrtmgut, ars matters to he decided on the merits of each case on the recommed-
| datwpg of the heads of departments cioneerned, with reference t- wne actus
conditions of recruitment to those posts, and the circumstunces under which the
-~ Pay of such posts may have been fixed in the past.
187, Loeal allowances gramted in congfleration of circumstances othey than those Of
localggy.—~1here are:

: several items in the' ing in thi ry.
Some of them reprosonte. i ¢ annexed statoment falling in this category

(1) Allowances paid for hea

; ' ; ; in
whether near or at di o fron vy out-door work or for a large amount of touring ;

- (ii) Same are allowances tg?gg:’:rgemmnems 12, 21, 23, 87,157 (b).

iy y—items 22, 29, 40 (a) : ;
work or servioe in an unpopalas dincement to’ facilitate reoruitment for unpleasan

f 2

that there is some ad vantage in
allowances granted to varions.

ompansation allowed to pren on similar -
tendency of these allowances to grow -

ances to those granted in

: one for foreign employers and paid for -
them which the Government of India’s orders pregent bginf; treated 1;5 duty -

* Bood enough for other department

striet or lomlityéfitems 33, 40 (8), 41, ¥7, 125,

| W

83

: o provided their owa
(v} Some are typewriting allowances paid to clerks who provided their ows

b ] --‘. 65-
‘typewriting machines and kept themselves efficient thereby-——item

: : ials in Cochin tc
(vi) Some are water sllowapecs of Re. 1 paid to menials in

AN : 7 (6), 85 (a), B8
-emable them to defrayithe cost of procuring drinking water—items 17 (3), 35 (a)

{?) and 213 (last entry). . : d ¥lag sig-
® “ ity (S?)?n eenaggigmlliug Latta given to.pohce staff mh}&a‘?;gm:gb ‘o thgem'%n
" Iianing parties established throughout the Presidoucy, a8 81 4 )

_ ; i . )

o th?v:?isiilge:,:? fgb—m'mm lglrslmts-in-nid to school teachers obsc\fred by ¢

appellati —item 124. - L migh s be
pre (li(;[; (goizgallzng?lziva;ces ar‘é washing charges’ which might perhap
treateq i diture—item 152. . - red b

;:)egggzggliﬁ:!eaxlgsaa;::: are granted for loss of private pr actice guﬂ:‘gre y
Wedical men —items 157 () and 167. - ‘

' ig., 1 If the concession of
~ One of the toregoing items calls for renarks, vig., m?u:i Si.m] f the copoession <
oAy travelling allowance for journeys within jurisdition Do rxterdnd b
a)iﬁcia}s..m thie wih";-v L P e a5 S s Cuouraities’s revl'f H"‘t;} i ‘,s“bm‘_di_
: LIEAR SN K Baor e ' ~ i ‘ ¢ ? e
% T LTI * .. P R 103 ne,._efi o 93']‘{3‘;1;‘ 1) Hess ! :
\;IE vadtmg Allawsner (,l:;spterw.,r,«,_;g “,LA‘;}_?? "‘. ned & i; i 0 Lo ot
Mateg local allowances alss in addition tems 30 and 40 (s} 0t
re ather items of the same kind, | e ahiaion to the
In the othier cases the Committee sces, ou goneal groutds; 10 ohy
toninuance of the allowanons.

. wnforente of the Chief (onserva-
L8, Forest depaiiment crecutive vffcals.~ Ata ?mf%} e‘m.? :iﬁgat Coimhatore in
tor of Foresta with the other Conscrvators of the { re%‘ ?‘W),.* @d Wi;ch a view to
~une 1919 they diseussed the question of the Jogw ajlos d_uGLSa'} sk, the existing
reswlru:rve the numerony anuigalics and inconsistoneies whick, they thought,
Fules present o S conelasions .
e . e to g cauetisic .
i om 1. they came to the follow 'S he divided 6o three categories : o
b That gpeein] farest tracts sheuld be divited healthy aud exceptionally
X Dons: ) arens exceptionally remote, savephonis.y “It‘ efathg pay"snbj"‘“ to a
mpe?‘a‘“? Where the loca! allowance would be 50 per cent 0
AXimuy of i, 150, te. or expeptionally unhealthy or
3 3 na“ I'CmO O . -\‘s PPN 14
ex*cemiﬁnill)v a?fs elf:her ﬁxeep?bo lo);;‘ '-ﬂngmtse wonld be 33 pec cent of pay
e APehRive where the ooa. s :
BUbJoel tg 4% ok * where
0n Ui ‘g 1 ? { :
{£) ar.:;?uﬁ”; h;s “‘}d’ { exveptionsat in anv ol the maia rfspﬁbtsa:;:
~ : which -hough not exveplh Cnd nmatiractive- —~loeal allowa
Such that {hq fzonditien; of'fnré's{ life ure difficult and llﬁat&;ﬁe e |
e m(}ﬁ 25 per cant of pay subject to a'mxmuﬁsﬁles{o those living ontside the
1 That the above aliowances are viot permi

enchus, the
indigenous classes as the Khonds, the Koyas, the Ch |
: are a statement exhibiticg

(iig) That €ach (e { Forests shounld pf‘el’ A -
) The (‘onservator of Fore . Circle. .
the aress of each of 1, ;{;;ie-named three categories ‘."thm i:s tion. It will be
Itis Utiderstood that the List referred to 8 still uﬂgleiiﬁ)wﬁ?es in the Forest
selul meanwhile tc refer ty the past hiSt:;gngf i:gan o on the view that Forest
fe o .
I Augot 1980, he Ooner it S, o were ot tmtr
8enerally entitled t;:)ml cﬁ-;‘ﬁ?ﬁanm, jssucd orders €Ay ’fngl tW0££:c Department on
329Ul 5ot be granted. in the ouse of ity e Toealition o vk vy ure ser-
Quegiine n : - i sibii1l) o v
Tt ekt e L iy ool 3ol ot
; ' Siro R flicer, Tandigudi T . thev
wgée%g:,%t:,ﬁmmmnﬁéﬁ ﬂ;grﬂzngreegonsidération of this degision-in 1918 ; they
X evenue

in the Forest
- Pomnted out that the pay in other departments was as good as in the

» congenial
Department while the, work done in other depar tments was generally more Congomia s
: it o )

i ho weére not
re recruit only those men w _
that the Forest Department coulds ?:;e ft%:t consequently there Was constant diffi-

o g e wheor Loy or e ouide oo S

e e Boued ot Revonte Sronel ot I mnge of th Madurs didric

g;?tii:gs::mrlglau::;nc;;::: 0:}13, lxi\*t;);"zb Coimbatore division, Kollegal Forest
e Q b .

-
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division, South Salem and South Vellora divixsiuzﬁé; The Government cancelled their-
ofders'of 1910 and sanolioned local allowances in these localities in August 1918—
items 48 (J), 43, and 50 (c)in Annexure. . Since that time a more or less liberal
polioy has been pursued, and the concession of local allowsnce was extended te
some forest tracts in Ganjdm, in the Upper (5divar) and Sriharikota range in the
Nellore distriet—items 44 (d), 45 and 52 in Annexure. |

The Committee considers this polioy correet and expediont and advocates a

revision of local allowances in the Forest Department on the lines recommended by
the Conservators. LY

189. Cowference of the Agemts to the Governor in Gamyam and Vizagapatam and
Government < Agent, Gadavari.—The relevant part of this report is printed as
Appendix to this chapter. It will be seen that the conference lay down as a
basis that it is nat ‘either possible or desirable to prescribe a fixed percentage;
allowances for officers of all departments serving in various parts of the Agenoy.’

The Committee agrees. - The proposals of the conference do not involve any change -
i respect of the executive officials of the Salt, Forest, Edncation and Veterinary
Departments and call for no rewarks in this respeet. : :

Bevenue Uepariment executiwe offieials ond Revenue Depariment clerical staff—
Paragraphs 3 () and 4 of the report.—The Committee advacates acceptance of these
propasals, which represent the views of competent officers of local experionce.

_ Public Works Depariment afficials—Paragraph 3 g’z) of report,—The Chief
Engineer, Public Works Department, has separately brought to the notice of the
Committes the inade

‘i the Gddavari, He remsrks: ¢ The local

g local allomoeefflor Damsagudiem and
Venkafapuram in the Tpper Gddavari are in'my opinion quite inadequate owing to

the unhealthiness of the loeality and the extreme difficulty of access during the -
greater part of the year. For persons whoee salerice does not exceed Rs, 100 per
mensem, the allowance might be 75 per cent of salary or 26 per cent more than
the'maximum sllowed elsewhere Whichever is grester ¥. The recommendation made
by the conference seems to the Cormmittee to be ressonable,

Police Department —~ Paragraph 3 (viii) of repart.—-—_—Theréﬁeems tobe a misappre-
hension under this head. Inspectors of Police in Visagapatam Ageney alome get

Bs. 30 ; in Ganjim and Gddavari, according to the Acgountant-Gieneral’s statement,
the local allowanee is Bs. 15 only.

The Committee however agrees in the recom--

mendation of the conference report,

Q) Clerical, menial, elc., stuff of departmenis other than Revenue and Depuly

Inspectors af Vaccination—Paragraphs 3 {vi) and 4 of report.—Here also the Com-
mitieo sees nothing to objeet to. - o L

190. The subject of local allowanees in exceptionsl localities like the Agency
tracts and other hill regions such ag the Wynad, Nilgiris, Palnis, etc., is essentially -
she for examination by persons of local experience. The Committee would advise
that the plan adopted for the Agency. tracts be followed regarding the other hill
ragions of the Presidency for it appeare to it that, with the progresa of comunications,

1t 18 probable that comditions in the Wynad do not now’ justify lueal allowances of so-
mucg:s 50 per eent.

AR

quacy of loeal ailowances of Public Works Department officials

Ko ieen

STATEMENT

85

APPERDIX A.

REVENUE DEPARTMENT,

Locality.

I\

OF DUTY 4ND LOCAL ALLOWANCES DRAWN BY NON-
GAZETTED OFFICERS GF GOVERNMENT.

intents to whlch sllownnoes Keasons for the grant of the
Appoint are attached. ‘ Ataount. l wllowance.
t
Duty alietwanoes.
2. Bouth Arcot Temporrry estadlishments em-i - Thees allowanges re
Tanjore, Trichi- ployed for revision of adangal
nopoly, Madura| scoounis— :
and Rumnad. ¥our Tabsildars « .. 50 48 1emuperative (G.0O.
Over 60 Revenuve Inspectors 10 No. 258, Finanecial, dated 8th Msy
~itoma 1 to 8 on page 831 1916). 1t may be statad that prior to
of Madraa Sopplement to 1910 thess revenne inspeciors were
Cinil Bervios Regnistisns. gotting pay of Rs. 45 and Bs 50 with-
e e e e OREARY BlOwANCE ; in that year it was
“deoided to mplit the amounts inte ordinary grade pay plus wliowance \(.0. No. 2990,
Revenus, dated 10th Sepiember 1910). .
2. Guntar .| Temporary staff of 31 Special 1o As the allownnoes are daty allowances
' Ioepeotars for adangal work. they bave been trausferved to this
oategury (G.0s. No. 707, Revenue,
dated 44th March 1819, and No. 2293,
Revenue, datad 7th Ovtober 191v).
Teomperary ataff of twelve Ravenne y

3. Trichinopoly ..

4. "Trichinopoly ..

§. Chingleput,

North  Arveod,
Chittoor - and

Raumud .

Ramnad ..

6. Madura

-2

. AR diwriots

&

. Ninsteen
tricts.

3. Madray

o ——

'

dis-

Tuapecints sanctioned till 3et
March 193¢ for revision of
adangals in Lalgudi talak,

Temporary establishment employed
on the loealizstion and demar-
eation ot wet areas in whole inswm
Vin& —

Four Revenue Inspeotors—item

b 28, Appendix to Madine

Bupplemend to Civil Barvive

Regulations,

Beven qlotke ot urnion -
chayats at  poven diﬁsp:t
stations in thess distriota who
attend to  oleripal wark of
Bench  Magistrates’ Courte—
tems 7 b0 (3 oD page 331 of

a8 Bupplement  to Civi)

mkggn\.\ﬁo“
Copyist, Soh-Magilrate’
Aruppokotiaj, *leirate’s Oourt,

Municipal maistri R

Lsn2 Retords Tahsildure .

m 19193, 'l'ilis

One cierk or typist employed in
each of the Coliectors’ offiees of
the distrints spacified below :—

Ganjam, (odavari. Kistos,
Kamnoo!, Madres, Cbingle.
put, ; Chittovr, CUsddapeh,
Boath Aroot, Tinnevelly,
Madara, Malabar, North
Aroct, Vicagapatarn, Neliore,
Anapbtapur, The Nilgiris,
Hallaxy nad Ceitabubors,
CR7S

I“I{O.E:-!;nue (Rpasete  Revepue,
sanciioued tenporanly foxr six

{ montiy o Seprembor 119,

this cfficer for the ufficient worki

z 10 i

|
!

Menager, Board o} ) Ope-fifth

h

!

10

work and were in 1926 direoted to} fixed atu sonsolidated sum.
be trested

From the Government Orders quoted
st appears that the allowanoes wre
dnty allowances and 40 the item has
been removed Lo this ostegary (G.Os.
No. 3622, Baveaue, dated 268h Ooto-
bher 1818, and Np. 904, Revenue,

dated 26th Aprii 1419

February 1915).

1Y

ta be treatad as
Mgay 1016).

191¢].

1918).

10

1

of selaay.

e

7th February 1918),

Shart-hand  allowaners—~The Madrea
w the Civil Bervice
Yogalations omite the last  three
districts, viz,, the Nilgiris, Bellary
epd Coimbatore. It appears from
: Board’s budget for Ju20-21
thit there are shorthand allowanoes in

Bapplement

these distriots also.

This ju » depatation (daiy) ailowence
sanctisved for inovessed work and
reupcusibility to s Tahsildar wio wee

Thig allowsnes, whivk i granted in
view of the responeible nature of the
work, wag in 1916 directed to be
treated o8 remunerstive (U.Qe, Na,
266, Financial, duted Sth Nay 1918,
and Wo. 682, Revenve, dated 26th

Thess allowanses ware in 1918 direoted

rémungrative
(G.0. Nu. 366, Financisl, dated 8tk

This is a duty allowaroc granted for
attending to0 elerienl work, hench
+ Court, Arappulottai [2.0. Na. 748,
Homs (Judicial), duted 3rd April

Thig j» & dudy allowsnce granted for
n:tsnding % olerical work, Bench
Court, Periyakalam {G.D. No. 1158,
Bome] (Jodicial),, dated 2ind May

This allowanoe was originally He.
10~-10 —50 and it was fixed st Rs, 85
allowunos was fret  dirwetsd by the Qovernment fo be trented as
comgensatory o loral; the Bontd of Rovemne ropresented in Oclober 1918 that the
post required spacial ¥nowiedge and in view of *be great responsitility devalving on
of the whaie land records waintenance in the

district it pecommendod that the allowande be treated w8 remwmerative iy
aliowiunce.  This wre approved by Government {B.08. No. 729, Fiuspoial, dated 12th

or. dut
Deccwber 1016, and No. 292, Revenns, daked

!

|

“deputed to this work (3.0, No, 2049,

Hevenns, dated 2nd Septenabar 1319). t

i

’ Bemarks,

granted for the ! These ate temporary
ardnons and responsible naturs of the ¢ and the sslary might

SesI——

3
be

Do.

2
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. B S
D BVENUE DEPARTMPENT— oy . _
Loeality | 4ppoiutm T T L )
S l et $ i —— s ~
| ente o whish wlomunce | | e “ REVENUE DEPARTMENT—oont
e i . y Amount. ! Reasons for the grant of th ; T—— e ' A )
T e { slowange. | | j s — e e i
T e - ) Ramarks. [ Yoocalit Appoi . . { :
—— : 4 . pointments to which all :
18. The Niloiv: . — — | / Y ich ailowances: . " Reasons for the grant of the
;”I:xlgm&__ | Cuitotors offich Locai aliow.mnes —-con: e ] - are pttached. ! AmOoRRE silowanoe. . -&l,n"hli o
', .‘r";‘i,s‘;’iiht?dar(na) . P ™! i T o T — : - -
. ['wo elerks (100, A : : ' !
): Soven clacks (70}, (£0), (50 v 35 each. ' , , : Lo:al allowances—oont.
| Elevan elerks (40, | A RS : 1. May
v € erks (40, (30), (20-35). © 2 s A whar - come, !(,) Tabgildar, W ] BS. .
‘ t o ah( e{xfkal,( 20y .. - SRR cens r ar, Wynad .. .1 &0 ' The allowsnoes are given in considera-
! Nim*te‘;? X (zo) .. ) R R Deppte T beil L : tion of the bardships of the Wynad
,:Cmmmr‘; ;)-:fermr servunta(? 14}, d’ : Sie{;‘;'h} wbeildar, Yeyittd .. g0  eclimute 11309, No. $71, Revenas,
One clork fmmut’s office—. . R L™ e E ror's uf of the bepaty Colee | 50, duted 27th July 1886, No. 3649
e c}“k((%} i s : o : ‘ !')m;“%e;“&lad oidth‘?'h]nk por oent | Ravenua, dated 26th Noveml;«;; 1012
T rks 140} S ¥ . : ad and Vayittri| o . and No. 1121, Hevenue, da 17th
’“’:. a:o-:.me-tu ’ AcopaTtant) | 10 esch. | @ qJ‘(ewnne {napeotors. 7 fy April 1812), ?
One J;:‘;\(ggd (¢5). e 1o i e ' m{ employed in the resettle Do. | The allowanves are granted on sceount
Five wentale (105 - by ; e M'"‘ of the Nugiris and of the unhealthiness of the losslity.
b ,;,:,, (10 £ 7) el : . ﬁa‘“g“FWynad s | The ten speoixl revenue jnspectora
b g ol draughts. | 19 cach. vned np to 31t March 1¥20. . - | borne on this staff get in addition
Staf 3 @ Land Revenp: | oo n duty eliowanee of Rs. 10 each
& v idgimis, : (Mesmorandum, dated 16th May 1918
Ceonaor Talok offion — H ; - M 4 * Yy ’
00 Tahsilday | 15 1 ! in G O. No. 4030, Rovenus, dated 19tb
Orne hoad nee o 8y .. P 18, Coimbg, t . Deosmber 1913, and G.C. No. 211,
Ty o Beevuntant (70)” 7| @y (R tlcwe One Tahui . Revénue, dsted 29th Janouey 1919). -
. 40, inspectors (38 | 15 | : ollegal), ahsiidar of Kollegal 50 I‘;nsd is‘ mentioned in the Board’s
eveu ierks (35). (301 ury - ‘ o i : : : adget.
» rke (35), (30), x5y - f : e}gh, | . Three revenue inapectors .. Y Thest revenue inspectors have to trnvel
'({;n oclerh 20) DA _ { each .nh_ czixal.arionu tracts of Kollegal
owq uht?ifg (20),.415) o g ; ‘ . ! :e:e ‘n:t n:;ﬁea{t?m b:l;ia m“’lysl:;i
Une d“ﬂe{band ® . 4 -eash. o . ! %, Salem o : (G.0. No. 288, Revenne, dated 10th
‘ue ranchi (T) Wity 8 and Deputy Tuhsila : . April 1891).
Bix pens (8) v . . ‘s - s Ore < sildar, Yerouud (160) 2 | Local allowanoe granted in copsidera-
e 9 o . ne Tvenus inspeptor.. .. 16 | tion of the ndditional expense of
Deomtg"““ 1y - ; ) cach ) seae es clerks, 1 (26, 2 (200 .. 5 ! living at this hill station (G.08. No.
paty ‘Tuhsildar® AR e veve ( ¢ each i 1181, Hevenue, dnted iTth April {912
trate, Cuoonoor— and Bub-Magis. 22 o . , ~ (‘,’:: g“""ﬂ (6., - o & | Nc.2079, Revenoe, duted Lith Jul;
gne slerk (25) | ' {G.0. N ‘o 20, Moq 1-,“03“““;’“';‘ (8) . s . 1917, and Ne. 181, Revenuc, dated
2 N .. ‘e C R . N e (7. . : i 918
: 'vac;éliﬁ?g\’. AT 'g-' L Aprﬂoml)}; 1‘, %"""““"- dated 17¢p hnzg)f’“‘(xodai. One D ¢ T 16th Japuary 19165
AR . o 3 i No. 2079 é‘o Paga 115 of G.o; Twa nPuty ‘Iatgilder . - g5 Loex] aliowance granted in considera-
Deopnty Tuhagil . i Jdul 1 ! venue, 4 -0, 9 reveune ins ) "t M 3 s ) ez
. epniy Tuheildar's offes. Oots i each. | J y 1912, y Gated 11gn nspectors |, L 15 ! tion of the additional expense of
mt:;z;]l ..P , Ootaoa- ; ;: . Thres clerkn, 1 75 | each. ! living at Bt‘hin bill ﬂg.;ion (G.Os.
Ine Deputy Tuhail e > H : 32 (20 ! 5 No. 15618, Beverue, datsd 0th Ma
'l‘z'é’-- covere “":;;l::txoir;uqié)' g 25 - 8:8 rofl (15, ! .ach. 1010, No. 1121, Ravenne, dated mﬁ
\ - : 83 : : {0), | 15 - ] . 8 dufiprd 4 van " .. Lt 5 , April 1012, No. 2078, Revenua. dared
o Two ks (30, 125) | each. - { r Mag ive peo‘::b;'“d 8 ST it duly L8, No. 2094, Heverue,
; , h j 16 . ' a . u“’a, Dindi | . @ . .. o g | dated 13th July 1912 and No. 2487, ;
: (‘)r-* ?15;& (25} .. . N oeseh, | o ga’m talyk Five peons (. . ecach. | Revenus, Sated 1t Puovenla 16145}
. P e gerks (20). : BTN AR ‘ g yyen | mporarily by ) Synctioned o '
" s ; -v e i 5 S . : e"mhe h Y o oard of | 7 3
’ g;\ve dufterband () . emen, |1 e 10' ,l‘enor;or tghe eatablishment ! :
! s ® - i g ‘*‘ sy ’gr Hx u’o"thuolnd"ghh (th;eu E 7 :
: Deputy Fabsildaz e - o ¥, Kistra rrml: Touthy wq ore peon for i
: hn];;’. ildat’s office, Gnda.‘ eaoh., , o Fou;ﬂv’!‘\::;,m 4 cne for twc»} _
o tugy Tabsilda ’ . . ! [ tore g0V hevenue ineptic ] Ou aceount vf 000s s AT tonting th:rough-~ |
? %"q‘ﬁlhhdu (t7(01)25) - 1] ; 1, B «1 inié,}ﬁ,’”’ on the ‘fm;a;;f?o'-.: { _nh.  out che district, Lhese mEn WA put to
; O;\V: revenue inspectors (40), | : < Eusterg def Areag in the Kistna | extra axperse for which their ordi-
o clork (30) . 48). | ‘ . , wary travelling allowance did not
i wo glarka (26 . | 50 per 1 SR ) . . guffice. Their work was stated {0 be
! Two clerks {20) : % oent o‘,q . - ! i ardpows and some of them were
P asbroff (15) |, | 11 pay. - already drewing Re. 10 loosl allow-
| 06 dafterband (8y | o ance s# Land Repords inspectors. So
| _‘;‘;r,peonq @) e . ) « loal allewance of R;. 10 was iﬂﬂ(?k-
i  probationary s " 7 . ' trunsfer to this special work |
V1. Malsbar ! . inspal:;to?:;;’omfv rovenng 15 ; . 22, Nellore f ‘ ?(;?5? i?; (;(I;és,ﬁevezme, I:"xtod liizhi
. f(a' Areountyrt, Cﬁflagzur-n offie | each ©Uns reven ‘ t Febrﬁary e joned in 1801
' = e | 1 ® . k L CRRT . -y The allowance wag sanetioned mn
' ¢ The slowanoe is geant . . . Oty range, spootor, Sribari- | 15 g on aocount uf the unhe jthy and ex-
| y ISR, e o o = iy sondtions of 10, 1A
: : in ., P Retate i 8180 vauce ¢ 3 0.
‘ : ast i c«‘,'“l,h“’”' 8 office any b . . | No. 934, Roevenue, dated ith October
z . Tage resoveral from thy ne the o ’ 1801). Thoagh the allowaace is
: i © Wag el estate i call s o e e T T . wne % A,
{ i Fholy-time Yc‘i‘iksuﬂ:‘meng work fc:‘r: ; in‘):;(l“‘; loead allowsnee, it seems to be really & hotm «liuwance owing to the eondition
! was given #0d 64 an alowany . * tra ' and the amoant will put cover anything boyond the wsintenapoc of the animal. |
: General hald theg g L0 Accomtant- . Mudrg whioiiog the amount sea loonl nllowans a referenen (o the Goverament of Indin
i the Giovernme : this eculd nov. under ; <o { Four ¢ would otherwise have beel neccewary was avoided.
! treafed aa d“ of India’s arders be of 6venus inspectors in eb..rgpf 20 Phese aliowance: ard granted on
5y { \ trested oty allowance, it hag rem?«-ml satvey  sod  land | snoh.  acesant of heavy #cid work ; and it
preons,  Dapoty  Coitector ! (G.0. No, 159? 2 ¢ allownnce ive '-rx‘».h DpeYationt. ' is intended to meat the cowt, of their |
offee, Cochin, sitattor’s 1 April 1¢18) » Revenne datad 23rd CERUtY surveyors l 10 going abont in an cxpensiva placo !
,;i:f‘lwc 18 sunotioned to N Chingle “ . each. ji.;;t:dhf:&rars‘s‘;i, 1"1‘;3},*\51, T\(r‘muua,;
§ : 4 b . 4 EE ary 19Ix).
vmi:fda :ga Teet the extea ::‘:l‘»lﬂ the d < P Verpanary depoty sureeyor 7 d 3 1 hi.s is w deputation (loeal) sllowanes ; !
N ! QBGU;R}{RV::::MQ water- (Gs(_‘v:’f p.\‘g'i. Z}{"“F}Y'imal‘-x‘lo}l un;uymmd fr . wach, ; as the temporary poete ‘hsve np}mr:
“'N%g,;nd Mo’ l?;;:)d ij; Drormhor ; ? oo 44 montks frem Reptembrr | ] »H? w:ﬂ Gv;w-’ti to *‘"1;’*:;2‘1::;?1’ }(:3 1*‘9‘?
. p ¥o ) R 4 1o wrther cimeidc KiN
Ugust 19135, ’ nue. dated , i I g’.: 1uhb, heyruue, dated  18th |
. T —— e : i i Angust 1019 |
] e e o : b L s e e e
* Lacal wawas s sanctyned by the Bourd of Reseave (R.1, Mis. Mo 120, dnled Ytk Juns 1818
23
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SALT, ABKABI AND OUSTOMS DEPARTM ENT.

. Appointzants Yo which allowances e Rensons for th L R : B
Loality. * are atteched. { Amount. tﬂow:n%:“ of the arks. n
o . ] - - et
M ailewances, ®
. . » s “. 4
25, South Areot .. x:}]i.kgpp:zﬂu md;;;dl«y»—ﬂm 25 Duty silowanse grantsd on account o
seistan poetor. (GOO Ntvyunse:po;‘n'vbilixy invol
-U. No. 3283, en R
‘ , Avgust 1308;. ® dated ath
26, Godavari ., 8:::1;0& dil.ﬁlhty-One Assigt. 20 'Duty allowance granted on agconnt of
, spector ‘ E.(l;eoh;;vyaoer:spo“::ihﬂity involved
.0. No, . enne, dated
; November 1900). 2ard
27. Bxuise statt for | Four Sub-Ins . i :
s peotory . . 15 | Allowanoes sanctioned to meet the
) _mh. . heavy expeuses to which the are
, ! Put, s & result of the nature of their
. . duties whie uire them to bo
almoqt always in {4 satlways and
! the inidequscy of thair travelling
) 5 a‘n)o_?lmoe. The sllowinces  are
i ; j 8miisr to the allowsnons drawa by
: ; i Cntmgml Juvestigation Deparimont
| men iu . Police (G.0s Mg, 3698,
Revence, dated 18th December 1411,
;?d :‘;)1.31894, Bevenus, dated 13th
;j‘, Seé.. : " . ‘ o
110 Amistuni Yo pectors ., 30 Auozamm) sanotioned to meet the
Seh. : heavy exprnses go "which they are
. aty 45 @ resalt of the neiare of their
ales  which fequire them tc ba
a!mo@ slways In the railways arnd
the insdeguany of Weir traveiling
\ allowanse. The Wal088  ure
. ; u‘xguh_.r ‘tn the ai}omcca drawr he
‘ ; Criming! Inveutigution Department
’ o men in Poliss: (3,0, Nao. 1894
. : : R'evunu», dated 13¢h May 1913). '
(; Aliowiioaa 8anckioner o mesy the"
. j heavy Xprnvey to whigh they are
w v ' i Ve e wate of et
. . e ieh Gira )
P J;xm;ld&nﬂmd daﬂhdm~exgbt 6 ' alnoss tlwayg i?tb? mlil}e::y;o -:3
. sach, | the inadequaey of thei, travelling
{' allowauce, Tig slowances are
Ten ppone © ) smilar to the cllowanoss drawn
S S S . . .. 3 i Criwinsl Investigation Department
| L each, '! wen ia Polie (G.Os. No. 13v4,
IR e Revenne, duted 131h May 1913, and
No. 603, Revenne, dated 22ud Febra.
. . L' ary 19u9),
Leeal allosvawess,
38 () Madura .. Madors Cirgle_ -
Three Bub-Ingpectory .. . 3 .
Hill allowsnee 40 12 peons A:m¥2 ! |
’ Dindigul Cirele ... cach. . : rdinary
g‘;}; Sﬁﬂnsmc*f” ST 3 1| These have to trav iq hilly tracts | £ she orpoossion of “dm"m
sllowanes to 3 peons oo As. 13 whers arelling Buv besn revognized tr:{vcifing wliow: apact:
i vash. to be expenaive. As, Bowevar, the | yxtended to Salt d il
pey of the sohordinates was fizeq | ment offisinle, “’"alli"f
. " 86 10 COmpensiio then for the agnt of | get snhanoed tra¥O
ordinary journeys within jarisdistion, | wllowsnce  1ates spoess]
and as the ocnoession uf trevelling jourseys in i g% of
31 llowanco in these Joculition whioh the | Joseiite. The obj the
i rd of Huvenue recommended | the yefsrence made bY !
required & refererice to the Govern. Board of B’"‘nu’l be o
{3 Colmbators, Coimbatore Cirelew m"ttg! ln‘-‘i‘oia, Eheoe werr w«rotgm]ntﬁd moed 1o "1““:“:?
, % \ ’ - . e ta. uvernmen ooal iti
' '(':'?mxff“b Tospestors  in ey 3 lowanoes €0 us o weet the extr cout | allowanecs in Ad3ition:
Hill allowanos to § . _each, of touring in the Wil trsots (@.0.
‘ X ‘ pson | Aw. 19 Nu. 2077, Hevenuos, dated 40tk July
’ Bhavani Civcle— . each, 1914).
Pour Sub-loepectors 3
Hill abi, wenice 10 16 peona . A:.“?‘l.
-each, | . ‘ ‘
_ B o e : T I
* The Medrus Supplement +o the Civil Rpywy i it ! X
Becond Aseistani, Board of Hevenus (Sapmt:!zl‘;e:':g:} &t‘lw‘heaem mﬂf&%ﬁf&‘?ﬂ&m of Ba. 58 sach draen by the Fisst Asaintadt ‘&
: ; 4 n the gtatem

snt, as the posis sre gazettad appoin

91

' : —cont.
31LT, ABKARI AND CUSTOMS DEPARTMENT —con

—— - 5 ks. ©
. . ‘ Rensons for the grant of the Bamas L e
Lacality. Appeintsents to whioh allowances Amonnt. . allowsnae, ‘ I
) are attaohed. ! .
“-h--..______.__ : "
, . Loeal eliswanies - cout. A .
) o RS,
. 6) Gedawari ', Horthern division—
N Avaram Cirqle —
Tw .. .. 3
© Bgh-1nspactors l§
Si . . .. As. 1
_lx peons . ‘ . each. :
Panuggduru Cirole—~ 3
ne Bub-[ . .. :
Ponr :uon:"p’m': - : As, 12 . . esion of crAITATT
! ' rach. 1} bravel u baiiy uxsens b ‘-h“"ﬁ& allowsace  be
| Bajabmandry Cirole— g | These ’;‘,‘;idi?ns hus besn recoguised f;?t:nded to all dalt depart-
| TwoBub-Ingpetors .. cb. | & he: axpansive. As, however, thv | ment offisials. -m’“mvol- -
. ' P ay of the sabordinates was ﬁﬂ’d,“! will get enhsneed oz
( Right peona . .. .. e. PRy oF te them for the oost o ing- allowsnoe Tabte A
‘ each, &3 fo com ournevs within jurisdietion !’?ﬁ‘eyg in spagial i
! L ordipary {hﬂ concmasion of travelling ",l?he ceed Jor looal allo:.
| Osntrel division— »! and as b localitiss which . will then vease io
{®) Norp Aroot, i Arni Civele— i wliowsnos mf‘ﬁﬁnue recommeanded m.“‘ wit : :
i Thres Sub-Inspeotors .. mih ' “"’ﬁ'ﬁ :e foronce. 3o the Gov:m.- exist.
! . ; b ra
i Thirteen peons ., .- As. 1210 pentof Indis, thess mmgwlwallow
: eaoh. by the Liooal Guvarnmen ot of
! ; ances 5 88 to wat ’»“",:m‘““é 0. No.
Valiore Circle — touring in the hill ; Wth( July 1914 ",
Oue Sub-inapecior . . 8 | 2077, Revenus, dute ¢, dated 3
Four peons . . -o} A% 137 4pd ‘No. 1809, Revenue, ¢
. ) fach. | “gfuy 1919).
) Ruensol { Kurnool Cirele— oy ‘
One Bab- Inapuctar .. 3 l i t :
i Pourpeons . o1 AN M - |
ia, Earn. H I . . : eacge, f { {
st 5 i Camporare cuablish- : ; e Son
' TR TN ~ B3 I yofl 8 H
: T"Ollty-éigbt peona (for one | 2 | 1t was beld thab :: Qg}‘f‘illin silow-
TRrtom U Apn 1919). | emch. | ot entitled to wny LT TR Cotion
| Sbere a x nesssicy (0 grant hem
" . : 5 | local allowances (G.O. t 1919).
Weodmins g Aska Oirel | | Havonuo, daied T inay wnd it
i 6o : 8 e ihipess and ol
pobduspector, Biligunm P10 lowirg to the m'lF:: et of Lhis rungs
Yigven pensiy 8 U ae & uuss of the greatey pio - @ eaded
: ) o : : A aaye loculivies weré I l%.wauﬁ‘ﬁ' TN
: L SR o elurize savios, alls % AN
an pop Ne. 640, &3?51?'}_“ -

i ¥izngapatum

" 3. Golavari
Agenoy.

Uaujam Agwney.

(8) Tampg
Une Aesintyn: 1
ru;:-fmpwwm i
P B RSN i
L) Bowhpj vy, fi 1200,
Haar bub-l:xsp-.,--.»!u'v .

i N
' ."'"eur;‘"ﬁ"” Proma

i

3 VAT

TAXY estatYehrpt -

,‘;,’. T N .
g i ‘ ATk Blerigy ro4 r@?:‘i’:g!ii'
A 4 1P B, Nuw, pa
'I birge peong, NOWPLL ga) ur
Owo 208, Parvatiparam .t
D clerk, Jeypore .

Lhroe peons, Jegpare .
w0 peons, Malkanugiri

Pwo reors, Priwa

" Potrangi
” Korapur
" Bayaghada .

Bissemkatak

rec paors, Gonapur ..

{a) Abkari Preventive Cirele in th

Godavari Agenoy—
One Amimumspoator e
Nine Sab-Inspestore .
Two olerke ($5) aod (¥6) ..
Forty-eight paons ..

(}) Revenve Departmant AbkAri

establishreent—

One clerk, Poluvaram ..

D375 eaok, Allowance

N L 1
-
M

R =
16 wack

»

(VN

4

" each.
10
eaeh
3

saoh.

: .0.
wvere grapted Su
Eate:ﬁz‘&th July 1898).

ganetioned uwi:ig‘g ) tcfiéib;:
anhealthiness of the Jogahity {abe

sneationed by the Board’s office).

s awnctioned owing ¢4
ey of the tomaper,.|
ageney traote (U
Qubeil ZTR wanRRE
7. Bevouus, deted:

J.ozal allowanesd

ipe pulerithan
Faikonda, 8le.
X, 261, Bavanas,
jelo, wnd N:‘.;“} |
e eaances (61,0 2038, |
, aiipwaness (GO 0. 2 :
qy, datnd 93t Saguel BT L

(mevd 071_ mou_nt of

unhealthiness of lo::lg. xm?lfr}::; -
: _Ag%\uyv:rmlgt%a:x} Ravenas, duted :
| Sotn ruly 120}
J 'I
Agoney allowance [1+.0 . Wo. 1481,

13 and

ted :16ith May 1913 and

N?m‘;&, dl"ininnid (Separaie Rev
enue), dated 12ch July 1913].
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. . . BALT
L, A?KARI AND CUSTOMS DEPARTMENT—cont

L
Locality. Appointents to wkish allowances ; N . .
are ’ e : ) .
attached. Amoust. | Bessons for the grant of the ' e BALT, ABKARI AND CUSTOMS DEPARTMENT-—cont.
' . aliowarce. Rmrk.. . . ] A o e S e = 2 e e A e T T T -
13. Godavari ' Loeality. Appointment i i ?
6) Tem . Looal aBowavces— : 4 to which i Reasuns for the grant of the
Agenoy—cons. (@ [y} B:';’! estab)ishment— ; Amost~—oont. — —— allowanocs are attuabed. Amonnt. \ sllowance. Remurks.
ral Distillerios, Bhadra- |  — ) ‘
I“X:rgof gne yoar from | ’ ’ Lovat at
Fiv 920)— ' i . ». Morekoln i . jotpances—oonNt .
© petty officors | ad It Cirgle, Pemban-- : .
<« | 3each. | Local g) R <o| Ralt, Alkari snd Costoms atatl Be. ,
! ' o« o Five peons ! the lpec?;aho“. sanctioned owing to Three Suhe: nepeators = 20 per : Jeveal 2l canclinned owing 103
S (ii) Bantavesal (tor Bi; ‘month' ! 2, . 5.0 N: conditions of the localit ' ’,.‘m.x olork shroff h 1 rt Pﬂ; J;)\&h :.»owax'mea ““Qxl“;‘i;jn f‘:;ni‘he :
. unnually)— 8 Fsbruary 360 Revenve, dated 1! = ! Vwo rlerks .. .. - rca RS o xper_\sw‘m\eu.l R %’ TR
ot Right Bab- Inspecto ; uary 1820, t Eleven peom Coidaay. b iswed (6.0 Na. 344b, Ni\.ve.m;, :
) s L, aah ! ) . 172 each. | duted 2ist Lecemter 1008, No. 3492,
ix li‘a':z officers i g“d" ﬂ E‘*}‘bﬁahment sanotionud f i : | Tevenne, dated H1th Nove'mber 1892, N
Semtavar— | Loon® )] o2l l son of ganja gultivati oF supervi- Hunreshbodi Coet ) ; and Nu 176, Revemaw, deted 15k '
’ Foar Bub-Insjectors * " 1S ::ca given, asths mm;z:l.lnl;ﬁ':]o‘::d- | Lioe A;.ia“uf f,!;lh ::Q‘N : Fapuury 191 : i
i ; i . - 2108 Ansinins Ln-pecior . !
' Five putty officers «.i Gench. || o ;’“hhal‘iﬂhlp and oxtr g . Two E’i“'~|xxsp«"ulor;" h 1) 20 por - o by w
Thirty-five pecna " 2 : [ nd have practically to Nve i penses Threa olerkn aent of Allowrnebn sapetioned owing ty ex-
. g 7 |t away from their families ? in fielda i Oue alarkoshra® e . iRz | gmesuenms of cost of iving (U8
. 4 " 3) #80ja season, ‘Vhe uring the L Oue Townle tenrat... . A er- 1 Na. 7!, Rovenos, dated Ttk J;mwr?
N alvo intended to wv 931‘"""“ is i Four fu{,m'f.‘z_";c}"'r RS . 4 i 1014, Ne. Ues, Revenne, dated 0,
\ | discontentamong the establishn for | Six it ' { seed | Murch 1mA No. JOER, Seprrute |
: ' t'itnch may possibly .ﬂ:m‘f:\i\;nent «“ : o - ..} 2wech. | Kevenue, dated Bith Febrrary 10kb, b
i . . . ! . - Q12
o4, Wileis ) [ : a () xt:mt;:shon"ﬂty for which ﬂ‘:,]:e « Tonjorg distriot] (a) A | ;;I:roznl.“’bﬁ'\)’ Resrnus, dated 1 t.b“
- B8 “« ) {a) One elork, 1q] ! . Separate R:::g:l;?a-t,(e);l Mo. 183, 611:8!;1”\:‘)1“: nam Costome stadt - | o <
Ualleckar" : ' : Snb-Tuwp - : ! i P
deing !\’bku:i T3 office ' Lo 1918. g 8th March |- R :r:moL - A It This officer bud o make oo journeys | Vide semarka gains itewm
Ra. 30). work  (pay ! Loeal allowanee for costliness of livims | ) Cullestsr, for whiah ,' - % «ithin his jorisdiction e Cnstoms ¢ 29 g bove.
(3) Saltand Abkan . | at Ootacamund (G.O V. of living | surh traveiling A wan oor ebgihle for travelnnyg aliowanoe . and the gwrd of R
in churge of %’tabhl’_hmen‘. ! naoirl, dated ia; Febroar o- 81, Bi-| this roferenge the o anes rejuired  pefemken 19 ' Government of inda. Lo wveid -
Ootyeam Teweries gt ' Ty 1903). Pare. o datad sfor oent o1 & Toia: ailowenes was ndopted (G0 Ne. 470, Reynrate
Oxie As:ir;:a&xéd[coonw“' : ) ' 23} Va‘\tnn’u;:: ?‘iir:{l-m May 1616} - T
hree 8 .h n&pactor. 5 | ; 'l'wantg».: .,- ) A P A represaniation  Wan made by the
Nine nl.. Lnspeoters eaoh. '“»5 Banotioned in vi . . and 'u‘\“e pRoE (Puy K- ¥, 1 | Boa}jd of Revenue u 18ud that the
Ppeots eagh 15 Y view of coet) 9. ! ;
.. .. b living on the hills {G.0e 1’1!;“:‘3‘ ‘ : Twenig-tix jens  for 6 . eack. difonitive of geltiny waler experiend:
' N venue, dated 17th dune 1904 - . 1011 by sunvally. T ‘1 . =d by th? vfudtor‘_y. peons of Lriy virsle,
o, 410.1, Financial ’ . ——— A cach. {he 1solated position of these {actories,
28. Malgbar 28th June 190¢ No 27:’2 dated ‘ nature of e dutiuwt_ o —} the uschealthy slimate. und arduous
e ++ } (@) Ponnani Cisele— Cooni enue, dated 26th No » Bav. ~ these poets in th €t0od in the way of reosuirment of the rrquited class of men for
' Water ullowane -oohin— i and No. 362, Fina O.Yemb“ 1919, 1 §P°“ wanctio ; fustories. A lova} nllowance of Re. 1 tn men in fagtorizs was thera-
Watee mo::l:e to 5 peohs, , { " Revenue), dated 1%:;:(';;] g’w“t? a : o. 698 R;:‘;mmd;t eontinves (G.0s, No. 307R, Revenue, dated Ztst July 1808,
¥ish-ou; % 10 3 peons 1 pecial allowsnce h March 19177 - Litunsvell 1¢1g), a, dated 22rd Jure 1+03, snd No. 1809, Revenus, dated 30th Ms
ring et axctioned ¥y ' ) Y
tublisbment, ] Atk b the menials to meet m‘; co?i anab e distriet, Mgre\(o]am Cirele
ouring drinkin . of pro. - Fight ‘ ~
Cocbin—Costoms staft 2885, ponuking water L[Gbgg.mg; o . Poona (pay Ks. 9 and 10). | -
L% . ——— » A 13 . 3 . . i
Nli:,zgd“y clerks . ! Ravé::g ttio' 342, Financial (Bepam:; 1 peors fur & months arnoall | «;ch. | Do. da.
verueeBpr'ont; .. o o } l& Water alh:}:;m:;zd(zfg‘ %ﬂrnh 1817 aily each i
partment establs . eaeh, | en e 0. No, 1967 ov. N
d"g‘ﬁd P:o;‘. . (Sa i ablishment vo, dated 27th June 1913). 13, (8) Nop FOREST DEPARTMENT.
; hy Cochi Narthern
(%) Calient ¢ , ' Telk offe. t Water all ‘ Cirolo, Wt On:]'\\ani  Instrucy Duty aliwanses.
1eut Cirels - : owance (G.0. . R Cireley | SMT Traing Sr in the Vema- g6 | T rww 3 ted in view
Tamurs cheri b ::dudaxhal range, Revenae, dated 30th An “No. 1021, ‘ Central rele, | the poLTMNE S ool in, ewch or ! ot h;:; ““td‘””'i’”’“a‘:nm“ o] natore
OUre § queriers.— gust 19046). Giral — r Forest C} . of the urdoousp [ v ;
r:® Sub-Ingpeotor : JXcle d ————— roles, 1 ot their work, it was statad by the
(0) CJ”" orderlies *= .. 16 [7The renge is waleni . 8?“‘hom Inetrucior fs mom 1or o trre ot the Comservator that the work of the
d wlom Cirole-— . v | 3 of the h:z::mam 1 and &t the fout (8 S;cle_ O eoven !mmth:n-h barder than that of the ordivary Range uficer. The schovls Jaut
yoad  allowance ¢ | each. unheuuhg (;l 8 the tragt jg v - ) Madras Shs e Unerative () each yvar. It was directed in 7918 that the allowsuce be treated
peons-— 0 four \ May mg)( -0. No, 1258, dated ;:{ Corumnd typ;:t(G_.() No. 265, Financis), dated gth May 1918
gﬁ” peon 5 1 ' . OREervator'y mu. the Chief| 10 A duty allowsnoe of Re. 10 i dgmné»ed
res paons T : > ' o one of (he typisis in consideration
@ € One Bnb-im;::t}:,r‘ ; . 4} Wynad allows of his doing shortband work G.O-
whanore Cirgle— b neas. No. 6v2, Revenuo (pecial) dated 11
pg;) ;:;_ slowanse to four 43. Coimbators . ‘ April 191#3
One pecn : . Nurih A‘.rcot i U &)ex Satordinus Leoal #llowamces. E : .
Thros peops at Re, .. 5 and  other ; orke he;‘mrt.: of the Publio |30 pot osnt ] - ]
Taloe ﬁ“‘“‘“"wno"{ fhemeh | 4y Dr . Giatricts, | on99r the Fora Engimers Tor st | |
. Ravonue establishmon TE i he periad of ginecr for| subject |
Wdeb.m’.‘.t" 5.8 &h_hahmx.nt : EoInvadis or the :H' stay onthe| toa [l Theloeal allowanoes are granted a8
"3‘;‘1 Tuluk oo i ; ) . Other nvheaithy t::‘?'h" or in | Iy x“”u’?: s compenmiion for the  apeoially
26. Cui . T: oerk . ! i | - ® | of tie. 50. erdnous sud unhealthy conditions
- 9%, Ooimbatore .. | Kol WO Peats each sl W Wy } i ‘ attaching to their work in the:e
g;:g::} talok—Bhavari Cipgle_ ! 3 { K‘Md allowerice (G.O. N - | Lower Suberdi . ! aress. Bobjeot to the control of
OI;é 2 ;ﬁ}:_ﬂlhai Inspestor ‘" 6 ; evenue, dated 1st .Juif 19033 859, i Works D‘,m:::: of the P)"N;: mio { s Chjef Conservator, the Forest
T "3 hirte nepector N . l: 3 yan : ' | i under the | ,‘“t employad |pex . 0 Engineer will be the jndge in
cen prone gach 0 1 16 1 preciar acemeioned owi : D the pering oo pey deciding the trugte where the Jotal
37. Madras .. | Ove 8gbJ - 2 ‘ B((}Geml sonditions of‘h:;gg] to fhe | ! andib’:‘: ut:{ \Km gl‘;! on the on’b]a:t to g nve 26 be granted [G0:
| CBBB, Brmerr M cliarge of ! Cort. May g1, Revenue "fm"“&’ | _other ut henlthy tracs. | or i imimom || MO, 89, [Keverns, dnied ~ 7th
(n - Brewery, Naguy, of | 1¢ L ay 1914), ’ ted | ? " M ’ { Bs. 25 May 1919).
rear Kilpak), Madrag vakaraj i | f:c:l allowance S’U’mtionad to } ! o ma‘: b
: . ! i extra wxpenditare meet the | ‘ . | meximom |
3%, Chinglepat .. | Enuore Circie : ;’va:g:nzq d'mg“-mthehu:haxﬁ‘)f} 4¢. Gunian » mi\?:f.:;‘n :
i‘ixty-nine'peon! : G0, No.‘“;;@nt parts of Mudr:: ( #ancy), (m A .’.(‘»l:!al whioaanos «f i axjwr 50 poy “Aluwsnice sapationsd in 1910 as it wag |
Ore kandred ang - i j J&szy 1914 Revenue, dsted 6th | cris of tdeaz pay s g‘r?n"d vent of repranonted that Pondukbo! has 8
for &ix months fitteen peons | lfaeh- [ This allown 4). ! to Al Fersst gnboruated Ppay. polsonaus oliuate. Cowranifeations
""MM_"’““"HY- ’ i oneb. l 1896 oo &,nu: was first sanctioped i inelgding he reuge elerk are bad and food suppries Luve to de
Board that want of freef e —— | take servie induoement for men ‘t“ : and peon of Pondakhol obtwmed from the plains; it was ox- v
. | difenlly of procny o6k water mpas aho 1o . Sircle o¢ in the fustorse 0 | Jange in U aujsm distrist, Svidod 1o the olerl ant peon in 18154
th Procuring f ; ear the | . oucle, 14 w H % of this ,terded TX
aﬁ:‘:o;'it affected mﬁ,;é“d- stuffy neay &,e;"“ I egme of ghea"hl’mﬂted cu* by the i : Yy @.e. No. 1688, Revenue. dated 13th
A r . ‘ . i H H | 0 on 13 ! ffni " ) .
65th Ma reh 1395).ment of proper ate 'egxdenm, and the ;tonea, the general . Aue n.:in.; aa q;\i( 361, Revanue,
) mp of men (4 istavtoful natore of H datest st Mprok FOI8)L
i _\\\:j‘ R4l R"en‘n‘; i , it whadi ’ ok How in the beavt of the Chuk-
t L » ! t T ot R at Ly R Labe,  Phore are & wdg !
§ ‘ . ‘ . R l'e-.uf_v gt f al i opr ermaptauextiona i FER
‘ : i i Cheplmyrad | and Ralyg ) bt Chotkepad Bandwm R e
) — ‘ officnr, RinjjRgoaR TAFEE, 1D ; | of the most fevorish prrisof the v haie
4 . the (unjam digtries. i | Agency. Bo ‘he allowanee  WAE
B : : ! f;{a:‘.eii i ﬁi.ﬁiﬁo. 1447, Revsuue,
; ! odated dlet May 2298
t ! '
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| ; v o rhich | Awosnt, | for the grant of the Remarks .
B ;E i i sllowances, o : “
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Locwl allowances—cont.
A%, Genjam. () Bacgo o P Taraain -
. } o oficars and varge elfvks | 10 per | Taresing it
E&Eﬁ}ﬂcy’}—- ot Rukuluba an ) Borxt: ee?n{,:! l:il%‘?roll: %&M‘&"h;&ge RS
. ranger atationod gzt T i ‘ : w‘w.: onda : it is jungl
. o a are~- !  ay. itmd mia:xuna 'wfzvh ;'vaf‘.. oomngnn;::u’: ;
ﬁon.-; 2 tost of living is bikher then in |
. Posslkonds  ar duride. B¢ an
| i &.0wanoc wus manotienat in 1914
) » BJ:U. No. 3183, Resunue , datod ¥5th
@ A local allswsnce of 30 por | 30°per elober 1912, :
cent of his pay is granted to eent of 1
ench of the Rangs officers of pay
Mahgmdra end Davagici ran. ’ Th i
gon (10 Parimo, Nelayon @ rangoa are faverish and mimiler to
and a 50 por cent of hie ey | 50 ner okther Places in “the Uanjamn
tothe Range officor, (har cont ot | ' Agenoy  wnere  gllowancas  are
dragiri Hungey wph Lean- ! U granted (G.Ow, Nos. 425, Revenue,
quatters u ' Grtannd my. ! duted i0th Fehruary 1914 and |
. Ganjam dicbrios, , | y 8088, Revenue, dated 26th Ootober |
Ty Bevenae Tnapector, Razpr Porauts 16 - i
gency). Goabems s Allowanee sanctionen tor wxpsnsive liy-
v T : ps
‘ ! ?g 2nd onhealthinese of ares (G.0.
‘ ’ 0. 1049, @umw, dated tith April
The following local allowanses are. ) 10T | | |
sunctioned tor the wpbourdinates b | ‘
poted holow ut the ‘raisg mon. .5 . - |
tioned azainet sook - » { 4
Upr&'t todavari— { I '
-x;:uhve fnnd’ ‘ Ptotegtlin » ~
¥orest Rangpers ] '
Depaty Bangers - “ ;g
) - gms-tcra 15-25 - &
Offoe sy © 0 12 o '
Pay. | bAllowances sanctioned  am i
Bead ol ~ ‘ ssuchioned  am it wan
E;ﬁ&.}:{% i represented by the Board in 1917,
Drafiaman 30 -3 50 15 umht tlht; T e A '
Clerk 95—1-gp " | 15 Dinealthy, lbat the wubordinates
Glory 18— 1—as . o 10 hivs to maintain. two establish-
Glerk 20 3 10 ;‘nq(;u, .&2 pay highly for aost ot
: Typist 20--1—.2§ o |1 oaentrary e of Gyeke  love
. Pewns 7ang § | ( 9 ion;“ yl ine = ?( private bumaees
Benge olerke 20 H ﬁﬂ‘:*e o (GO0 e Yo
. | B‘nge Sl N I ~them (G.O. ¥o, 169],
) wu 1 of| All non-gazetted offoers o 11, ? el 1 Jnemmn
ynad ) .
gh: '13?{ ad | forest establisoment bath )1?: ﬂl:: ocfxz 'pcr e uowunce it grantad on P
distrioty | getas wad Nilgivia diatrinta of | sapjeor?| ¢ incrousd sontof living and wmn
)| the Wynad, are permiitaq to | tonmayi| Dwlthinews of the lomiity (4.0,
. 1 draw loga} allowances. of 50 per m:mm?f- ials2, Reveaus. dated 31at Nov.
. Sentol their pay enbicer 15 a | Ba 60 vaber 1900,
- Maxunuie Hoeit 10 cach ogee of T A
tlhka, éolper mensein.
e Vaters: istant stati : ; ; | ]
oyt st]“nm'y Avaistant stationed i S0 per | The ullswance is :
| y | cont ot : 14 grintod on ancouut
L e 9{} 2\0 !ltqnhnlt,:;nens ol the locality
. . L0 No. 1068, Raven S puoigit
A7 Wsﬁ“ :w("*‘h“ The mewbon of the Worest “esta dated 24th May 1019, - " Bsoisl
yuad), hp.'sh‘m'en%, emploved op th; : \: ’ ‘
K;&gm plsteur oan drow loral ;
rstl;:“:-w at . the yfu}}a’wsn:gi ! ;
OB pay of Hs. 160 apd gyer | ' |
; s 1t er ... ! d
Rt C
%Ks. 1""" ot Yslow | 41 Allowance granted in wunwideration of
( B‘f‘i,&‘m B 500l velow | 15 . ‘ L?:.e osst of living  vn the il
o ,:,,\,- ‘ | AN (tragmaph 4 of .0, Ko, 1182,
00 m"‘go“ OVOLn, 25 v halou : woo ¥ :ag;e&r-t(;, d:tted ‘.léu(g:i ovAmbar 1900
. Ba. G0 . R . y Gd 1.0, No. 448, Fuuncial, dated
On "pay of Ra. 26 ynd tng~ | 319 Aoguer 1607) a
| el ond o™ | 5 fi 35th Aoguet 1607).
"} There are specint ruter of Rg. 4y | -
s2d Re.10 for tne hegd ury | ,
geoond clerke  of the Digtpjor | i
8. Coimbato Rovest oo, “ ;
. (n;n re} .1 {8Y A local allowange of 36 Der: J
vataalais) e8ut of thu-pus. subjeh t g | ;
. ::g:n;m lixrln‘ft of I{Jg 50; is {0 per cont
ed to the . H i
i Tasnksdava m;‘zl;fea;’?‘ﬁ& EOf(- P8y Aifﬁz‘fﬁ enotionst owing o the
sleth wud tuy, Peony, when Sabjeut 1 g smrcnt" Huens of the; Joculity and N
: the  herdguarrers t’zf the | Aximum the h y“()f atne? fhétaidon during
BOEC Wrs ut Wognt, Btag pe i ot is. Bo. I:‘wve- . Anrer Lhos. No. 306,
5_?’;‘_:){ ar nornirial o rE, ] 5 ;;i’ dated 17:n Apri: 1913 and :
i L6l “hendgaarterg 1o Set\t:‘;a. l 13i2), Revenue, dated 7th (etober | '
; madai during the anhealthy ‘ ' - “ }
i ‘,‘:‘*""“» ., ftum Mareh 4 E
i S3Y inclosive, or for gueh ¢ i
i %enod A8 tivp Distriey Foreet e e
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. . b " Reasms for the graut of the Rexnarks.
Loenliey, Appointments to which allowanoes | ' .\ ¢ allowanoes.
are attached. L
— J—
: Lecal aliowanoss—oont.
Y , . ) notioned owiag 1o the
O vy | @ Bangors, deputy ringurs sad 80 por cent) & ewitbinasn of the Jooslity an
et foresters on the Anamslais. | of Py | SEUCL "y uer st tho siution during
) ' t weather (G.0. No. '
t?:vegfw. dated 14tk April mofxz. the
G T nsoa- 160 rer cent’ Allowance sanctioned OWEE oy
wo range clerks of Tonsea- 50 1.er cer hea thiness of the loeslity &
davau and Poonachi Hills, | of pry. .cnn,xait.\' of water at the station d"tﬁ)‘-zn'?g
aad oue range pson. i the hot weather (G.0. blgo.)v?'ll) .
! ‘ Revenus, dated _601-11 09“,‘ t to the
. Forest guards of Tonacadavn | Re. 3 each | Allowanco, o the lucality snd
and Po.nachi Hills. m‘l;h‘;? :tat at t(lée (l)tﬂt;z!; d;zl;‘gs,
] hot weather V. .
i ! Hovense, datod 20th Augast 1913)-
{9) The following losal allowan-: i
08 wre sanstivned to she, :
forest. subordimutes noted | ‘
below st the yates meuntion-
d aguinet eaoh : — {
on (i) North Coiwbatare. ) o
. 'I?b:z:{'u:iﬂ:m stationed at 10 ‘ Allowaneete ﬁ,’;’f{'f:%?, “g' th;“;l: w‘; g
. os \ on yto A
0“’,‘:;‘;“‘1 clork atationea at 3 ] ToE e inaccrsnibulity of thmdtit:;:
¢ TAn eru. i ned t 1 1! heuvy expenses u7h mcgmmnt mar-
Thatwlarss - |y cuing ‘ood'tluﬁ‘ roreulso stated to
. . i . The plaots we :
Twenty-four forest gusrdson| 1each | ::unot'lori.o?xﬂy unhealthy ‘(;b?ﬁ
D T i| No. 2867, Reveuue, datad I
o i .
One Rangs ofhosr station-| 10 Avguat 1918).
ed at Cowdalii, |
¢ Range olerk stationed at| 2
. o nfiowmi.
qo'd.u? pton stationed at] 1
y4dour Borest guards on the ! 1 each. ,
Anamala; hills, © ! ) ' ia granted on ageaunt
(‘) The erin,. Assistant 50 per vent{ The aud'lncoauhim of the ]oadit’,
Stationed ut Mount Stuart on | of pey. | of the unheallhiiir @ dsted Tth
the Anamalain, (zbOS‘gﬂcl 93!9:, and Ro.' 106 8:9 lg;]t—
o . 1
49. Balem and @ onne (Bpml). dated 3tth Msy ‘
. Arcot 1R Balew and Sogth Velore— ware represented 0 be
Gurodi ang| MXIovwh gravdyin the Ghirtori | 3ewh | Thew P Tl %od the oost of
bile),] | “Hinand the Javadi platean. Shtaining 0 “‘:h'”,:?,i'i"m be
' . . an o 2 g .
i g::s?ihﬁom JIYAE a}lwggg“
. sanctioned (G.Os. No. ]
! mnuo deted 26th August 1913 &
' Revente, dated 18th Jenuary
§0. Maduoy { No, 48, Bevenhe, ARE 25
) * : 1914). ,
(Palnis), . (a L°2°&1 lllov!a,me, of Bs. Band! ‘s 3} )
the olerk ang ‘;:z’ ‘;:u?:‘;“ by
Xinal bange oMo in Mators!| 3
distriot. Ay allowanoe of Re. 3
is als ! ailo
uardo udnlmuble to the forest _ ]
8 employed ; foll .
gett. on Pt h{; Pl:l:iheh?ll Aol : The allowsnce wss n.nohc?zi_d i:t\ .
Tadus 3 le_Cumbum range i2 seooant of tho DigY o No. 839,
a i < R . e, ) ills N o ). ]
'od:i’:.ﬁ'.‘}t:‘f,f' - ) 7 Ravenoe, dated 97th Febrosry
Kodsikanal haat .. : 1896 aud No. 4363, Beveaus,
Gond.ioshols . dated 16th Dnoember 1899). -
%ﬁobux . IR ) SN
umbarei e 0 B
Kukal :: . e ’)2 esd “
Tandigadi range-- |
'lr;n.dlguﬁ heat LR A t
ariyur " - . °* »
Paohalar .: ve ” i1 J i
Pallattar o~ d
‘ - ¢ od § g to the i é
Kodaei b = lowanoe wanctioned owing 8 T
(‘;)‘?‘II‘;O] allowanoe .of Satop‘: 213.0:! Ai‘osi oost of living on thg ‘h':"b‘ b; 'l: i
oent of ,1”’,,;'“'?;.‘7“ 3 is i)ay. way “"L“ﬁ’tﬁd} m m “,’,,,,,, the ‘;
mr:‘:bdw the Rango ofoer, ﬁ;\;:.ﬂﬁ G‘-‘O- No. 399, Keveuue, |
oduikanal, in  Madors dsted E}M March 1903). - i
distriot. ’ ) NI
— - }
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FOREST DEPARTMENT— cont, - R FeE— D allowances. .
- ! - ’ ) 310 athached. ‘ ‘W
- Appointments to whick ellowanoes A .. Reasons for the grant of the f Ramarks. A e
Looaiity. are att'uhed.. l moun allowauses. 4 E——— Leeal allowamons—cont. \
Local allowaness —cont. : 1. AL
i | Sub-RBegistrar, Octasamngd and| - No. 1867, Judiciul, dated 12th
3 i COOn . 0. NoO. 1 .
50. Madura (Kodai- (o) Bange offiser, Tandigudi ., | 25 Per [ This s an out-of-the way spot ana - if pay i:’;!.-. 86 and adove .. ’2 }(ngphmb“ 1018,
knnal)e-cons, cent fevarish like the W ad. . C ifP!yil low .. .. 1
§ of pay allowances wers first sanotioned in v In to otker estobleh- .
) . ' | subjeot 1608, thew withdrawn in 1910. C m,n':'n'dm the Nilgiris, the
. o 8| The Bourd brged in 1013, that this ‘ Accountant-Gonersl says —
waxi- Y lity deserved similar trentmant * Lou. allow anoes bave
mum | Jike tho North Coimbators and Kolle. . . botn mnotionsd to all the
of 30. i 8s ranges and the allowanoes weore * <steblivhments at a rate
. i thereupon sanotioned (G.0. No. 25667, , not exoeeding 50 pex oent
Range elerk, Tandigudi ., s | Revenue, datsd 25th August 1913). : “of . their pey. This naxi-
' : i Lo i 1 the
*§1. Kurnool A local allowance of three-tenths of 3/10ths ' A loeal or hill allowance was.first : o ;ﬁm‘,&r :tl ‘:’:‘dﬂ“
(Nallamalais). | their pay is granted. to Bange| of ¥ay. | eanctioned in 1890 owing to the . . T The minimum  paid  in
clerks of ibe fonr Tanges in the diffcalty of getting men for appeint- ! w sextein parts Is 76 per esnt.”
Kast and Weet Kurnoo) divigions ment in these tracts whioh are . : The ‘Tollowing . details sre taken
and  Rangers ang Plantation ) ushealthy and also feverish, In 1908. drom ihe Civia Budget eati-
Oversoers employed in the four and 1909 range clerks in these loonli- ‘ : 3!‘\“& -
gateau ranges and Foresters and ties weore adwitted on  the sameo . - One slérk at Gudalur * .-} 50 pur ‘
eputy Bangets serving on the grounds to this eoncession, .which was ' ‘ . eent of .
Nallamalais hilis, : axbtznded later on to all ;)‘thgl Forest : : pay. in item 56 ()
. sabordinates with their eadquarters o ks, Ootacamund .. | 10 each. . ke - ’
in the heart of Nallmalais {G.Ou. i T Slerks, Dotaoa T s | vide rems
Noe. 283, Financial, dated 7th March . : : . acocrding
1892, 488, Pimumll,R'd'aM aiﬁﬁ’ — L 1o pti- )
tember 1908, 1906 enue, PR I .. | 2each. . : the |
' ?;?h Jnl‘{ 1009 -mi"BEGO, Ro’vanm. . g‘wo pa.onu, (?:.}:z:?m ol 3 o | owances | granted oglslu:ﬁuio& i
Forest suborinates sorving jo th Igmd}’r Notv:am\:;r 1?.:3)-3““‘ ol @ Xwe  Bub-Registrarm  ut| 36 each. unhealthy naturé o‘;‘ 50 per cent of
. Nellore distrigt.] For Suboidinates serving in the Was Yepressn ¥t L Vwitted 3 R liowanoe of a8
- Nellore disteiet Bribarikote range— Bevenve that the " olimate of e : e * Vaittsi and Manantoddy A local Al ered unneccesery o4
Range Officer ., .- <110 0 0} isdund is very unhealthy apd living . T :-, p-ys beegistrars are sent Jodieis), |
Deputy Ranger .. . ] 5 0 0 vory oxpensive. So ¢t allowanoes . Lo T ﬂu'_““m“ .0. No, 620, &% ,
Forester |, . o +«1.812 0! have been sanotioned  (G.0. : ST gnml Yoeh 180T). ~ b
Range clerk .. Haskeomith: 312 o go. 70!1; Re;:;:;e(ﬂmm 1), dated 12th ’ LS , \ ated ’ ted on nooount of the |
Forest guards, lackemith,| 2 8 ¢ ovember . T . ) S0per |) oos REATH on conlition
traa guestah, dopot-keaper’ , - - Bogiirand” g ek | 8030 Vosheny st 1 Jo
. und M ) ' .0. No. : 2
. _ Ononpaonmé"h‘fc.l! .. .- Do. j &?ﬁd 17th Japuery 1930] et
T REGISTRATION DEPARTMENT. o % bt watchman in eech |  Do. ased w8 OBl I8 3|
, 638 Dluces. Albw&lm;:“, the town 00“% !;ﬁd
) , Duty ellotvanses. ~ - 58, M&l&b&l’ B ECS 5 { ho‘nz_gpenh { dg?dholgth éﬁm'
$3. Madras Gity .. | Two  olerks, Inspeotor-General's | 10 each |These are shorthaud allowanoes and Th'{ might be olassed {Cochin), . (i};l:%?g:agmmr : S 3 <| Home (Jadieia). * 3
Ofos. are treuted by the Acoountant-Genéral | da y allowanoes. o Foe " - . ' | ber 1918} : 1498
88 losal allowanees. [6.0s. No, 9, T : wanen (8.0, No. 19“)-'
Judicis], dated 4th Jancary 1915, and o n | Wate ,aﬂg ted §th November ;
No. 1423, Heme (Judicinl), dated $th |~ Pe0% 24 night watehman .. | 1 ench. Judicisl, du .
June 1918.] S « ‘ s
< un-
. - _ . ' : oo -grented M!“G‘ t‘;'ma':f the
L . " IR ‘ 59, Coimbato : 5 Allowan 0 ture of thee 0. No.
Bi. Al distrits .. | Probationary Sub-Registrars .. | 10 each | ‘Lhe aliowanos istreated as doty allow. ' atore ORe Sub-Registrar, Taawaqi .. [ 1 [| nentthy o tlok. (O
. ance and is given op aodount of One cimk “do, .. ] 20 F" | Be ?ﬁig:ill: dated 27nd ik
, A . incrensed responsibilily involyed i : : oento Hot, . »
doing the duties of & Sab-Registras Ton 1] 1008
" ‘ gﬁ,o No. 449, Judicial, dated 191 “Two meniale 4o, -- | $each- P
‘ i Maxach 1919). N
L ' Sub-Regintrar, S |}
- ~Eegi .. .
§6. Do, . | Ex-offigio Sub-Registrars g 10 each | These are duty alIowanoea‘lganud to Two alofn,"é{m’é:‘;m.'. offios, 3:3:: ‘
: Bhadraohalam, Shevam’ Hilla, officers of other departmen , for the Hanur., ' :,;p. . il allowanoe.
Anjengo, Tangseseri  apg additional work involved in the doties w!l . {8
Gudalur, i of Bub-Registrar [G.0. No, 100, ' Two pusum, Hanur Sob-Reglstmat'
' ' i Home (Juditial), dated 16th January office. ’ i & o
bo91e]. , 60. Balem pijner-| Clerk, * Sub.Registrar's  ofSo8, | b | e
- . varoy Hills), ills. j ench. ;
, , Looal Allowanses. ‘ ; ¥ Halls), ste;?;g" ggl:vamy Hills Bub-) % Allowange granted for l’el'ﬂ?i'mg on; A
od = i ' hegistrat’s office. R < 18 hills. aries sooording 1o
8. a dvari =2 (%) But-Regiatrar, Polavaram 15 Allowunce granted owing to the un- 81. Madury ++ | One Bub-Registrar, Kodaikass ’ The ullowsucs V! in itam 66 LB
(Agency). " . beaithiness of the locelity (G.0. ‘ ‘ : - METY 1) pay—vide yowarks i R
11 No. 1651, Judioia), dated 8th Novem- One clerk, Kodaikinal .. N i : e
» . B ber 1903). - : ‘4 sach s gramted éwing tothe
(8) Clerk, Sub-Registrary office, { 10or5 |The allowance is stated by the offios of : : , ,‘ ] Beaoh: ool allowances Bn high prices. &
Polevaram, g * the Inspector-General of Registrution Twd psons .. = . ’ { ooetly living & . "
to be Ba, 19 if pay is Re, 35 or wmore, , . 15 Bumeawsal. 0 ' jrork W"i‘n
and Ra. & if the pay is Jews than €, R\mmd\ v | Rameawaram— . X 118 ox § < | The allowante —vide rewmarks X
By g6, : ' Ono Sub-Registrar . 20 or sosording v o M. 878, Judisial;
{e) Clerk, Sub-Bogistrar’s office, | 10 or g " D, \ | One derk v 2 axch Il ftom 661 %‘.(G-o' YRR ‘
Bhudrschalam, . ' | Two menisls * dated 7th Mavoh 191 ‘ S
Three  peons and  night| 3 #a0h : L E ‘ 9K
watchmen in Yolavargy, and o -
Bradrachalum, :
i — I —————————
e U I —— ] o
/
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REGISTRATION DEPABTMENT—ons.

] Arpoivtments ty whish allowaxoss Reasons for the gnnt of the o ie®
Soasiy. T .are attached, Amount, alowenas. B 3
) e
- Local allowances—cont, : '
RS,
. AD districws .. {one clerk in ench of the District [ In 1918 the Government sanotioned
) Registrar's of all dis. 88 80 exparimenta) meassre for, one
' tricte, year the grant of & tyvewrifing
The Aovonntant-Gengral .- slowsnoe of Be. § each to » olerk 1n
, mys that 11 i in

&, (§)  Madms
(Becratariat),

3) M
.(Lm':)!fu {Beere-

Madras
(')(Board'a Offi oes),

{#) Madras (Bonrd's
Utfiocs).

4

8. A)} distrioty ..

“Typiets i the Cj

A )uz;xp sum of Ra. 80 is plaped at

Ono alerk uttached to Bov:

Ope typist attashed to the Revanue

One typist sttached to the Revenne 10
wxd's Offee {Balt Branch).

One typist attachad to the Revenne

One tyviet, Beard ol Revenue

Cae tynist i the Set

Two typists in the Lard Revenne | 5

One typist, Board

Trishinopoly  an, one

cloch in’ Godawari dyaw 8

typewriting  allowanee ot
. § each,

Ky

vil Beoretariats
6x0ept the Revenye Spagial) De- '
portment | the rem ‘in each

being limited to waximam of
twu

tho disposal of sack of the Beors-
sries to Gevernment to  be
expended by thew in the form of
shorthand * allawances to such

number and wmount ns they may
deom fit,

Board's Offie (Coort of Wardg | 4
Branchj.

Board’s QOffice and  Revenne
and Foregt branch),

's Gffice (Separats Revenne
Eranch),

Sememeut)

twer | 5

Brunek of the Bogrd s Office, {

wh  of the Board’s (g,

%ne working in the Coart of
ards Beotion ang the

s & other
working in  both tha Lavd Res-
8nue and Forest Sectiong).

of  Ravenue
(Beparate Reveaus).

80

Bue 10

10

10

cach Distrigt Registrar's Offics who 48
qualified in typewriting and sapplies
bix own n.gohjne. 'Thig was thought
to be more soonomies) to Government
then the ply of a Government
machine. After 2 year's trial, the
Government  have' isaned orders
recently for aupylying all District
Registrar's offiess with typewriting
machines, and sonverting a olsrk’s
Post info that of & typiat. Evidently
theoldnllowumofyﬁ‘ 5 is being
ill drawn in same offices not yet
supplied with Government machinae ;
and  thmee aye mentioned by the
Acoountant:Genera). These sallow.
wnces will, however, cease to exist
sbortly (G.Os. No. 1767, Home
{Jndieial), dated ath Aogust 1918,
and ¥525, dated 31et Ootober 1919),

GENERAL, ADMINISTRATION®.

Dwey allowances,
10

For being amployed on confidential
work  (G.O», Nge. 874, Hinancial,
dated 26th Getobes

Finaocial, dated sth Desem

The allowances given ont of this lomp
allotment «ve frented s duty allow-
ances (1.0, No. 218,  Financal,
dated 12th Apri} 1918),

Duty allowsnes for ghorthand work
(3.0. No. 546, Revenue, dated 26th
February 13).

Duty allowance for shorthand work

3.0. No. 2764, Kevenye, dated 244h
plombier 1914).

Daty allowanos for ehorthand work
{G3.0. No. 3230, Kovenue, dated j0th
davember 1914).

Doty sliowanee for shorthand  work
(3.0, No. 3547

» Revense, dited apth
November 1y} 4).

This is shorihand a}lowance eanetioned
ip 1914, This way directed in 19t
10 be treuted 5y a Temonetative allow-
ances {G.0s.  Nog. 3230, Rey-
anuo, duted 10th November 1814, und
317, Pivencal, dated  6th Sep-
tember 181¢), -

or doing oonfidentis] work (GO,
Mis, No, 303, Bovenus, dated loth

February 1919).

For doing  confidentia)

Mid.j No. 304, Revein

Fehousry 1919)

work (G.0.
e, dated 10th

Alowanee for eonfidenti) work (G.0,

No, 495, Hevenue, duted 13th March
1019). .

JUDICIAL DEPARTMEN T.
Duty wilorwamces,

o 4

I
Bhorthand  writs ot Dintr .i' a6
Conrts, o wtrict i\i

U is

il

; Bhorthand Mlowanes, Advanced grade
t  men,

i Shorthand

P _Rrade mey.

. Sherthang silowance,
i mep,

allowanee, Intermediate

Eleraentary grade

b

icigl), dute
ree, Home (Tadirt b Lo (ndiewl),
916, and N0 o

W

Apcountant-Gesarul

T:; olassified these as lossl

I ugposss
008 . . ot~
it ik, ooy
1,718
B rontod a8 CofY
ullowsnoes.

99 o
Tamcont. 7 errrsn -
JUDICIAL DEPARENAT" 1
T— — T Kouson for the greni of
Lw o : Arpointinents to which silowsnoee i A aoant. '
v are attachad. ! I
e S AP
S Duty alivoaniass—acni. ware
- s . Jiowances 1he
8, sﬂw-ﬂ! Bah-Oo H B ’ shorthand 8 jsts when
‘ ! arty ‘ (| Thoee exks or typ take
Yrons M) Do Obinglepal .. .- 1) grantad 5 ‘enpleying them o 1ake
Thres typists, Ramnad .. .- i‘ i aTetem .:ggm«gh dwtﬂ_“‘is %?('OV““
’ De. Guntur .. ve 1| down JUORT roducsd 1n Bub-l The |
. . . . surt wad it is! Counrts,
i One trpia, Rerumpur TR L Mvio Mangle ‘mm“'é;“n?é
Do. Nempatam ., 17 Y0 i aliowance ls n sud Rs. 20 for th .
Do.  Meyavarm " | ehorthand mon sud Ba. L 16th |
Do. Kombakooam ve I who have 0. Fudicial, ds t
Do.  Mangalore .. .. | G.0. No, 1840, J0C caber Tate o
Tag alerks, Nadurs, .. ol J ) S““ 1915). Sobroutts st 001!:3:
One blerk, Tinpevelly .. .. Vo4 il RedO d 'l?:!jom. is in “S‘B ‘2;:630'
One typiat, Tanjore .. ... L[ toe Somions Uourta also[d-0. No. 635
Mo Coimbatore .. .. ” ﬁ"msﬁmidﬂ)' d.u{ 19th
i 19187,
e D:'fi"éoi‘,:“ Muiit's o s, Tanjore q do
. t anj - .
One clog or typist, Tunjors 20 Do.
| it | e ok
Do. ars .. ban
: Do. Tinngvelly, 'j Doty sllowsnoe ’?gd.i:iod“. dated Tth
0 Mdry One typiet, Offios of the Secretary, |I” 15 1G.0. No. 904, x
Ruls Commistes, Joly qul-m“ tor ehoﬂb"t'fd ‘;“o:h
Oue' clark-typist, offie of the| 30 Dty o, 839, Judicisl, d& .
Uovernment Pleader. . ! &“, wu);mco for .hotthl“;d ';c‘o{h
Oue typist, offios of the Advocate w0 . l p ,'5’0_’32? 3108, Judicial, 48
Nadd i | l)ocom:iﬁf liﬁ)'{or shorthand work.
. : ) { poty sllows jch was Rs. §
')g:: \YPewriting clerk, Court of L 15 0r 30, 1 The -)19"’22' R:.hl‘(‘Shor Maoootdm{“p;lz
AL Chuses. been tifications of the man 9‘;’3’ and
. L 16 for elomenfary B0 Ne.
i | Tte. 20 forbifher gradus LG Apal,
! !
!
i

-

-89, (2) Ganjay,
Ageucy),
% Godovarg
{Agenay),

0. s Tye Rilgiria, !

&) Malang,

(Wyasg),

dnted SBrd Docemier 19

thend work
i Iuty slidwance Hff;:‘%g{inialh dated
j One tYist, Crown  Proseculors. L 6.0, Mo, “’gw‘j &
: {)ﬂu. ' H ard January i f‘l’ ghothhl-ﬂd .w.or
i | Dty alh""uoeg-l?u flome (Judisial),
ig‘“ 'ﬁ’gt‘ Ofﬁt;e of the Admm';‘ 10 G-;% gz]o:yn:\e 1619
en »
Truntggy, o sud Ofjoiu : . dat 7
' 'R . 3707,
local d":"":\cy ;110‘"““‘?{ . ],(G(')?;emnbﬁ' 1£13).
‘lm:;? y sg“’i‘l Assistaxs Agent's, 10 } arenus, dated 1
L, lﬂrgnda_ ¢ ¢
Agency Munsipy % - 1 e. Na. 3073,
Varam { Dg:}!ul.,un@, Polava : | -e"OY“””"“"”igggosﬂy 1914
Dne clerk 3 ) A%‘;umu“, dated e, dated 19th N';.N
TS povna 1y L o, M O, Rovenue, dute
1 Ore progesy Toon % 207 qas, and }31’5:‘ Y
i o, YL j ot Apil 1916)
 Bhas i
: lt:* e LR T o ook 3 )
oot oo Conery, wiie : :
| __peun. ’ z 1 |
: \unkm,apur:‘m A?,,w\‘ toe i
{0 R0y eugh, 7 : t
: {
Qntncw::mxd {Suvi-Conrt- 26 i
o Eariahtnd g )
; 3
i'n 1
10
3 RS .
Phuy wierky o * . !
istejot Muusif's Court, G odalor- i1 60 per
Cme elock {(30) B < L centoof
Vo olerks (0 N .. } P8y 239
Faoms . . : [6.08 No. 4
H i 0
(e Camyt. Viyitr o nud  allowsney Lo March 1890,
Bintriot Mosaif ointiog process I ¥ iraneial, dsted milzl udicial), duted
Hatabbishmente ine nd g& ; ot gnd No, 638, Home,
serving aod copying . l yay. T 1oty Murch 19183- .
i
; b
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; » ENT—ernl. N
JAIL DEPARTMENT. R POLICE ])EPABTM‘S-:'z T e — ,
H o ——— e T H '
y . i : _ - - - ES— Bomarhs.
Locality, " Appdintments to whish allowanoes | : g ApDoi . { Heaspns for the grant of the . 3
' ' are attached, ' Amount. | Remurks !';'t the graut of the Rowerds “"‘ﬁy PPointments to which allowanoes 4 pcunt. allowanee. e
allowanes. NERS - . are attached. ! ——
A : i I
B P S m——— . - - -
) busy Wo—oum.
" v Lecal alioswancse. L Oriminal Investigation Depertment.
+ Visagapatam.. | Two Jailors, Bub-iaj 4 I 7 W " U T TR tof the allow-
Alt warders, s"b'lg:lﬁ]: KK::II:: i L: ae.nnhd 1o J allowanoces grated on accounnt of ) »Q-»;.D,‘,, ++| Nine Ingpactors .. . 50 The "?::‘-‘ for the g h
ol . the anhealthy climate of the locali v ag‘:.eﬁjw in the Intel_ligenee Bf‘“oh
] i {G:0s. No. 2614, Hume (Judiol v TVIC o spocisl aptitude a8
{ oia) aires §p tor
i tod Bth N ' o al ohared
*d 8th November 1916, and No. 432 character. The : -
! Judicinl, dared 25 : uires pioked men
93, Mag L | No. 2115 o] &l; Febra.ury 1915, and of the work Mim1 of tho Polioe
. ‘ 4 . » #UAL s S - 3 o
U8 erf One wacder, Sab-jail, Rodaikarel, | - | tember 1913). 1 (Med S0h Sep. vide paragiep  ort of 1908-05 and
73. Madras o , ' wl | o3 i Hill allowanes, Commiss OF “Fibe Government of
. Sc:m‘. -009 warders, Poritentisry, | ). i { nd‘sn }fiome D?nrtmwt, 10‘011“;;
% 14 en Civil juil warders ,, - f}leac.h. x gon No. 948 5%' dlﬂ:i ne
- The Nilgiris .. | Tn, i 1905. (G.0. . !
6 dcoountant-General uys-. _ _ Judicial, dated u:s ":‘:,“ﬁiﬁ-’?,;’m
¢ Loeal atlowsncas hay i » 8. My N Fifteon Sud-Tv 30 ) Allewance 18 g2 ires spocia
] 28 have Voey | . 8 1 ub-Trspectors .. : : aneh requi P
'."ncfwned. t‘? 211 tha mt;:x:f { . dmcﬁy Q Bum Hoad Constables b ! ["tgilg: m:ndB rbish charadter. Tbe
lishments at-a y5 ! Twelve Constatdes ,. .. .. 3 aptit ¢ of the work requires
excaeding 50 pur cors ot 4h ot | A special charster, of 0 o aph 101 of
bty \ Bk g Comminon Hopert o1
paid 10 uli establiskmant d_paragregh 74 0
Godiir  Tue  nganro st 1002-03 an e Home De
Faid in osrtein pasts fn 26 Government of T 245269, Jate
. It doa?;n:nt‘" ’ lgnlo:t}{r:;ah 1905, 14.0s. No. 1392025’
s not appesr that thery jg ' MV SO 30th November
| 2uy jsil staf at Godatar. ;’:d? Looal allowanoe on acconas of . Judidlal, ‘::;9:’ Jodicial, dated 1088
aa"the offic: of the I me eonditions of the Nilgiri special and No. 1155
gmmax of Prisons is cvacerney. ilgirin, . | Joly 1006.)
o scale of local allowansen ja— ! . | o i
— | o . jgni of Police.
1 olark (176—10 3 j 5 . Madigg Oity. - '\ On Pire Bri Under the Commist ! are granted for the oxtra
1 {100 5-229 i ] y - ; R ‘ ,!".f Brigade Inspector R Mlov*“@'o‘vaira {G.0. Ne. 1425,
o (100;- ~1251 4 3 25 ach. | : ‘ i SR o 0rill Instruotors ., oot 3 ) g:g;:mmhw g4th June 131’4{, G.0.
» \ . Vo R SN ' ’ 1 .t Novera-
1 dlerk (70~ 5100, s D00, No. s . i i No. 2366, Judieisl, dated 20d POrCy
10 clerks (20—60) I dntod + Howe (Judiga) ‘ 883 and 4.0. No. 1018,
* < a s \ )
1 menial ! . ; lg each rted bth Boptember 18193 ) H ::;o}l 16th May 1893.) od to sl
; ('1}';:&;&;")50! tho Givil Badges Al Sergeants i i %5 ng:y nll&w:n;: a::ncg?i';mh Ex-s“;!’
Bab-jail W'urdet, Cocroo ! Srgean 3.0, No. 474, Hqme (Judt-
f N GHZ'QNO' 549, Judicial, deted 14th " G, autad Toth Hebraary 1920-)
) . roh 1014, ; 4 ' ¢ Control tingt . Mad )
- ity Policen. of the Madras dot
80. M&dr&. Oit’_ o Bergeants ‘ to The allowancss are 8?“::?1‘;&-; noz
: 1 Entﬂend‘ Constables 1 } nil.l‘ﬂi P‘i':kiogv‘?: muoh stu;llding
S , . ; y-four o puler as ‘0. 198, Home
POLICE DEPARTMENT. . onetables .. ! in the, us]\;na“[m'zo.ihbﬂnuuj 1918.]
. ( a0l ), N
Lwty aile . gnce. Mounteg o ,
&% F hlll ?Qh“ . Ma chl.f‘e of | ; . ¢ bles
Shortbsy y . / Omne Bap. antod for cherge of sta
. tortband siaff, s!bdnam, : 10 L\Homn"’m:%im of the work of ﬂ;e
& . ¥ ot r 5 -
75. Al districts |, Twenty-foar shorth i ue. : } ‘::“:333 brare gg g:}"”:;a;
incladed in the S;g?'nrepoo;;m;s i 50 eack. | These consist of wien b | -Judicialy :da?gd i B
?d"’ to work ander ‘th:;peinm: g | worlhy men: apy "3} aad trost- 81. Mxdraa City, ¢ One H 1006.) / granted for graining and
te orders of the Dg i { empspular, fo eir work i ; .  Head Constable ™ Allowsnod bomes ard for keepms
Pe?"])b(ienem. 1@13:; In:i : " Re B0 f:“’“:l d{‘-}?yr):dlcw&nce of | hree Congtabieg & °°  ° 3 } -xdi" e cro:ﬂ at 8 TROE oom';::laJ an
LI, ; " and | j Yl o Riven (3.0, No. 3771 . . heck Judidial,
i:(:ﬁae m)w;}%stachei %o the : : Pultilio, vsted T4ty Uotober 1919). ! the like (G'Oiggher 112%%’ ) .
» Yolivre, ; ; ; dated 24nd Bep 4 bepause t!w'lppom*"
g : ! A]]QWQHOQ grante ‘ i

, l
Intellige ; '
tigence Departient,

: i Two Inspoctors i me.
T8. Madres Oy, [ Five Bub-lospeatars. °°  r i 60 12

{1 89 Rend curmiallen . . 30
E_ Six sonsiabies 7

e o vy
s The ya . q
; L 4he reamon for the grang
4, meivies in the Int
YEALLTEN kprods
H Ak N e
P : D23 TACump,

oy -

" ! : G%%Egcr{u:‘o Eranck: |
@ aptitndn and hign |
ne spemia) g} sLar ‘
A, ) : aharacter
3':d ahd» WOrL g uiren gicked mer —
; . tc..u parngroph 101 of the Police |
¥ i ORI U Kepor, of 190205 wn
i paragen o) f,; 3 and
por sbi O,Dt.he Oovernment of |
) ; H S, Bome Depurtment, rzsolo- |
. 5 ;ri{»n Nos. 248285 datod wlec |
; Hnreb 1906 1.3 Noy. 85, Sudi-
:.., t{:_t;gd S0th Novewbar 1905,
Nl 15%% il < : ‘
sef-!".lm:bm' 1 .Af‘,‘“&‘;ﬂ’-‘-#d‘ngi %'2"'::’ :
b b e, daved thth Apyil 1916.)

|

anusk g Fih o atiew. ) 82. uldl‘llCity .

One Sergeant-Major

d'elcteriom offeot l;gcn
l‘ght. (G.Dn No. 1'
dated 5'h February 1

1019,

the @

Judia’.l::
908.) 1t
hes sinos been abolished and
tho allowsnoe bas bean merged in
increascd pay sanotioned in Bep-

tember 191 3.0, Noa. a¥3,
Poblio, dated 12th Beptewber

°* 10 mont involves the
tions for’ parsde

No. w9, Home (Tadivial), dated

P froo-
giving ol 050,
urpose ta‘sz

April 1918.)
P

srint turead. " o
Mg T Wi e o Pt o
ar e s -s . ! by the nspediol” incresse in
A duty allowanos of Re, 5 each per .| behalt of tb@Goﬂwrl!)f:Jt 1:nlu’:ul.‘»t’.iomscl
menéem wan granted to 175 olerks emoluments, UOVErn i & . (G0
of this office as the work is 3 , in 1918 this d.ﬂty :ed Bih swm‘”l‘

Zpecialized form of an exarfi®B No. 803, Pubhio, da ;

. kind and oaloulated to have ® 1918). ¢ »

might be fixed ata
Tﬁnf:l{d&t‘& amount so a8
to;inolade the duty aflow=~
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POLICE DEPARTMENT—cont.

POLICE D.EPARTMENT_”M e T T
T o T, T the graut of the Remarks.
e i i H i Rmn! for ranee.
i ’ Loocality | appointments whi:"n nilownnoes | 40000 l allow LI
. S . - h . .
. Apprintments to which sllowances Rensons for the grant of the Remarks. are atiag \
m" Ppotn il;e ma:hed. Amount. allowance — i ]
‘ ' emnrsn Duty Ailswamots—aont.
e ettt e e S ———— ‘ ¢
Dty Allowanose—oont. ’ g .
i Staf?.
Haokney Carriage eatablishment, Agrieuitural o tor
as, ) o Chisis a duty allowanoe Wlemen'-
Three Inapectors .. . .. .. 16 Heckney oarriags sllowanon. 93, Bouth .. .. s One-fifth ; This is & %o Asisnagar Be §
88, Distriets .. De. e 10 bo, . Arwt .. | Form Masager .. of pay. ‘ d";&?f‘h-momdum No. 149 A-1, |
Twenty-five Inapoctors 5 Do. o ‘;ed 21st Febroary 1919.)
| (The authority for the grant of theee da
| allovnncuzeiml on page 337 of tables was
%!:'h]uSupplement to Civil Service Local ARlewances. vore. 1lead Constebles m&i «?:‘cl): e Boorer
: gulations.) ra. Sab-In OT8, for which the san o slight
Madras City o« | One Besorve Inspestor .. | | g5 Hachney earriage  allowance- G.0, A ooneglida local ullowanoes to be given io Inepecto Police liskments fo by them bave undergen ont,
No. 1523, Judicial, dated 22nd Bop- &’:ymd in Deo‘::b;:amgni:: ::nnc::ion with the acheme of ,eorgtmﬂt‘:::;&fog looal allonnws_dl:::h,t{n of the Madras Government,
: fembor 1905, (Page 836 of Madras Y oA State way reeived in 1909, The number of oficers and the awanoms are ooneisely stated io ; the climate 60
’ ‘ s.nppl;ment to Ciwil Service Regula- thon 1908 fr0m time to time, but the reasens for the grant of these allow: b the cost of living is 80 hxsohpg.re e e Ganjam,
. ! tions, 0 sent, which ig extragted i— . in which the anoes Pr th
Dietriele .. .. | Forty.one Head Constables in the Ranging | | Haokney earrings allowanoe. (The ‘ i"?:ﬁ&m eliowanon aie granted in hill or other special tracts, | IR Loy o ar :h:og “Salom, North AT i
following districts :— i _trom suthority for fhe graut of thees i (Rhealthy, that higher pay is necemary to sscure saitable men for “;l';dm {except the Kamudi °nd“','ons of the P‘.’hwd the special
Ganjam 1, Viaagapatam 2, | Ra. 3 to allowances in ecit:d on page 337 of ‘ Vimgapg ; Jeypore, Godavari, Coimbatore, the Nilgiris, Malabar, rdence with the reop!}'m:l Police at Kamudi M; e SocoBsTY
Jodawari 2, Kistua 3, Gon- | Rs, 7, ?| Madras Supplement to Civil Bervice . Kanarg districts.” . The looa) allowanos for the Bellary district is in ﬁcznnmmt- The addmond an allowaneo is there! fredg,ugero“‘
tar 1, Neilore 1, Kurunool 1, Regalations.) [G.0. No. 1602, Home ' SAM ix XTIT of their report) and has been found necessary 1o 't'm“.hmm in whieh they serve an o likely to be “.Pmd '?‘ﬁon is also
Cuddspah 1, North Arcot: | (Judicial), dated th Jaly 1918 and %00 at Bivakag (Tinnevelly distriot) ure veoruited from outside the dis en, which is porhape ”;',&'dmy. Servi“m*‘h“?'i&,ay trying
2, Chingleput 5, Bouth J1 G.0. No. 2543, Home Wudicial), dated to a % reoraits. The Malappuram apecial fores i a pioked body of m i’;lly high standard of toniarly
Arcot 2, I'anjore 4, Trihi. 218t Navember 1918.] Service. thay any other reserve und which it is desirable 40 mainiein at & 8pec
noFoly 2, Madura 2, Tinne- “tpopular,
velly 2, Balem 1, Coambatore
7, Sooth Malabar 1 and
South Kanara 1, i

ate for part
ocal allowance $0 COMPEREAtE o BN o Yeq h

6 mem of the travelling sta? of the Railway Police have a‘wa_"?t ha:}l;v}'nnoe (Re. 1) for the Bﬂﬂ” o';:? nnd and Gndﬁ‘i‘f in

‘Beryige, ootailing ahsence from their horts for strctehes of many hours. A 01)'17'3“”, for the Inspestors m:"o; living on the Nugir
:;En'de. in Madray i noceaeary owing to the dearnees of living thera, Local #llv

i Ho dgiri distriot bave 1o
Speeial Armed Rexerve, o
Bixtysever  Sergeants ir the | 25 euch.

ot ‘inion that the bigh
. ng been in existence and the Uovernor in Coonoil ia of the ojinio
+ Hille juatig
$4. All distriots ., , These are granted wpecial duty ailow.
i Armed reserves and epecial armed |

joned to the
naem wore ssnctioned, t6 L5
8. of Re. 1 each per m@ to be gxosplivnal’y
the sohemy gfm ::v;’.fio??fe i;‘lon;aﬂzznmbulary wmnection.d in 1316, local ‘uo,wg:i(:[: in theee gl:ues was Nl‘t are given heiow ;—
in view of th ible nature | . 0.0, Ko, 1532 Jn the towny of &ﬂul;s,Ne%ﬁPﬂ*"“ d Tutioorin oo e allowances 42 they siand st P
anccs 1 view of the responsibie 5a ure ! ~ . . ‘udioial i ounts and 1N .
forees, of their work which requires the piok Lo * + dsted 2ard June 1918). The am
of British soldiers. I'he sllowanos is 95 Gung . ,
admissihle );mly to r'-l:{)ﬁus who have ! #w Foay Tospectors . . .. 16 cach.
served in the Brilish Army. [0y ’ ixtesy R I € T - Jet June
No. 1301, Home (Judirm]),ydxmgj 6th ! 8ix s.,ﬁ‘,‘.‘,;{;’:g;"‘"“ o - } if T ! ‘ {6.0. No.?l‘l,ludx:‘la!-gi‘f‘l Judiaia),
. June 1918 and No. 83, Howe {Jadi- l Thirty Beyg Constables .. .. | 2 ,, Y1909 and G.O-.' 1917 )
cial), dated 6th January 192¢. ] ) Surteen Head Congtables N T R ? dated 24th Apn :
$5. Bamuad .. | Jamadar in Kamudi Spceial Police 10 This is & duty allowanos of the first- | o Two hundred ang sixty-eight{ 1 ,, | ‘
{ap to lst Ooctober 1420). . grade Head Unnstable inotuded in the | ‘;Onlhblu. " 1
_ Punitive Palice force ay Runoudi, | 1ty-six Constabley . )
H,’.o. No. 51, Home (J udiial), ’ ) !
%. D (et ”’atedl 14th Tanuary 1919, :
- 0. ++ | One Bergeant (up to let {Uetoher a5 Fhiy uliowancs is sahiagt to the rondi- ! -~ 218t
1920), ' ticn that the Surgejm bas served in | Twa Clerky, Subdividonal Police | 3 each. G.0. No. 1162, Judieisl, duted
! ths }3x12ibln.érmy, [G.0. No, 2636, ' On:no;i Bl!lixnda ’”)y 1910,
! Ig:irg%(J ndicial;, dated tot November ! % ‘%‘;‘ﬁ_ b'l;bdiviaiom) Police | 1 .
H 1 i ¢ ’ 12udy, "o .
87. Malabar ++ { Malapuram Specia! Forg: § amadar,© 1 Doty allowanee, | ) £ the elephants
Hand Constable, 7 These sre intoeh‘;l?% :]i“ in
' Armed Beserve. * {1 Three Mahouts " 2 each euppludt te a8 mheans of Jocomo-
. . . : ) R . cy trac 00 18 f
83, Al distriots | Thirty-taree Head Conetables (in- | 10 each. Bpeciul allowanae for charge of armed ; Three K“hdih((cnm\?]‘:?m.) A e l} éf:n ’and so  the ;:,l:,w;:dieialq
inolading cludes one at Chinglepat). ! reserve ; intended to enhance the : ,.n;,ad (G.0. No. 11018) ‘
Chingleput. t Hend Constable’s statuns and bs an s‘w 6th November 1913).
: appropriats remuneration for  the |J '
performance of oertain ad Winistrative | ] *
: duties. (Lettor No. 720 dgated 7¢h | | ' . .
. - 31.2341? 1112};‘.}]:1‘?1%1?.?' 914, Judioial, $6. (a) Vivaga. Fourteen Inspectory . 1 30 each. | ‘ dicial, dated 1at
89, Tnohmopoly.. One Bob-Inspeotor . . o 10 Podakkottai allowsnga drawn for addi- . Patam .| One S""Be&nh Koraput resorve .. | 20 B (3.0. No. 112, Ju ’ |
, : tional duties performed for the State. {oluding) Fitty.tw Sub-lnepestory .. .. [ 18 each. June 1909-)“701 Judisial, dated
(6.0. No. 1102, Judicial, dated s1st Torpore). | Six Bub-Tngpoctong o™ 1o ||@o, No ol I
July 1910.) Too Head Constables °* .. i o N J685, Judicial, dated
Training Schools. 032 hondrd >4 Con-| "3 . ?( 3rd November 1916.) dated 3nd
90. Trai Four Sergeants | 25 each. | Av the piok of  British soldiors are : : stgb)e.fhw *od {wo Hesd G.0. No. 3, Jf'd“’“l'
Bohools. i ! required for this work, u terapora Thirteen Read Constables . . RN I S Januar, ‘9531)1 Judioial, dated
i | duty allowance bas besn sanelioned, Twolve e wp bt G.0. No. H )
’ 3 wa Constables .. s ., ber 1913.)
| ! Mis admisaible only 0 thome who have Sevonty-thn. Constables .. 1 ’ % dth Ootol
I served in the Hritish army, [G.0. . Beven hundred and twenty-five v
Yo. 1301, Home gndiciul), dated Gth Conrtables. . Yoo
Jane 1919 end G.0. No. 33, Home Eighty-five Constables .. e ) ]
* (Fudicial), dated 6th January 1920.) in ch
: . L. blishments in ’rge
) Coxdite factory. . Theee are oste pupplied to Polics |
9. Figiria -+ | One Bergenat e . 20 Aliowance granted for respongible and | ] of elopl:nnﬂ;' hence the tu"‘;‘;gg
. . -, : ¢xacting work. [(G.0. No. llb.i t . 2 eaoh. L Oﬁo(gmﬂo 143, Judicial, date 25
oL Home (Judicial), dated 17th January g 8ix Mahouts {Head Constables)” .. o { SG. v 1911 and G.O. Ho‘wlz?)’
i ; - 1918.] | . 8ix Kabadise (Coustables) = ] Tadiotal, dated sth November 1912)
“‘N""‘ Jorou om spacisl duty f Rerry— from the Districss of 8uath Areot, Tangore, Salew and Goimdators. R
. 4 ?‘f %n:;dhémﬁ - . 3 Y On scoount of the zesponsible nature of ‘ e mme e
W Contatleg o oe , 7 ! the work. (G.0e Nos. 614, Finansial, TTT——— -
. . * o dated 16 Gotober 1911 sng mx.‘
31 Judioial

, dated 24th November 1611). !
~——~\
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hity. RYe atenphad. : Amoure, o nUuwlnED- [
H . | . e eere et
e L S
Lscat Ailowances—oony.
. xé.
(¥, Yisagapatam |, | Office of the Distriot 8uperin.
tendent of Polics, Toypore —
. " One Manager .. . .| 40 l(e.o. No. 1103, Jndicial, dsted BMat
One. Acoountuot . - | 8¢ duly 1910).
g"“ﬁ“‘f"""-‘ - -{ benoh. |}
. ne Muoehi - . . . )
98. Godavari Foor nspectors ... .. v | 18 each
Fifteen $ob-Inspeators . 138,
Twanty.five Heud Constablea 5
Ten Hoed Constables 1 h .. 2 "
Two hundred ang fonr Gountables. | 3 "
Bixty.six Constables . S, . ‘
) } Local allowanoes na.nn(ionodelto plt::.t:
oo Mubouts (Head constablos) .. | 2 each. || Wen who nre in ohargs of ale
| Two Kabadics (Conataiog) .. .| 7 2" [ o the GodewariAgensy. (6.0,
No. 1808, Judicial; dated 6th
Bubdivisions]  Police  Offion, §  November 1912).
h’l“:-?g;::i?* . s }(G'(:f No.1102, Judicial, dated 2ist
e .. each. 3101
OneMmehi .. . U} g 1y
All‘Conmbiu .. . .« 1 eaeh, {Thip sxtra allowanes of He. 1 was recom-
' memled by the Polios Commission in
= Ap}pendix XXX of their,report, fox the
Be hr)y dim;x_et » being Becemary to
One Sub-Inspector .. . 'S I T Mimnlate enlisgmat. '
- Two Head Constables <+ ,se] 4 ench.
Hight Constables .. . .. "11{ 3 . |
> i
. Madara | + | Two Bub-Tnspectors 18 each. { Y,0pm) allowaness for residonoe ot
: Kodaikanal and Tandigudi.
} Four Head Conitables * . T each. 7. N
"| Twenty-thica Constables ., LI }H'n allawanages.
T%n_ Conatables police guard, | 1 each Y Loeel altowancws sanationed in con.
Veigai. ] { wexion with scheme of avision of
'lwe!ve‘ Conetibles police guaxd, L, ? payof constabalury ag gou{ ;}s ;?vnil?g
N Veigai .mills, and a)i othar Con. ! e high. (G.O, Nb. 1620, Judicial,
stables in Madurs Toyn. J duted 13rd June 191p),
.. R N - ’ .’ 3 ' X -
\ me‘u o | Al Col)%ab)es;n Negapatam . 1 each. Do. do.
. Balem ++ { Oné Sub-luapgitar .. - 20
Throa Hendqggmmbhu_ .. .. % each, }Looe.l sllowansss  earotionsd for
| Bixteen Comstablcs prois, Yeronnd.
100. Tinnevelly ., "An‘ Covatablgs in Titiqgri_ix;? ol b, Locul allowanocew sunctioneq v oom-
i Lo . nexion with the scheme of reargani-
. W R zation sanctioned in 1918 ay Tutioorin
" 8 a costly place {(G.0. No. 1630,
. .A_ Judigia), duted 9%rd June 1916y,
101. Ramnag -4 (a) %‘nvakngi e&eﬁﬂ Foroa~ R
ne Hedd Congtahla ‘Jumdar). | 3 } Lgea¥nilowanises guneti
0 ; . ) oned ¢
Fx:_e M&ud Constables ang- 1§ emoh. ‘ discontent ang 19 in-.pmno ::;:uoi:
T‘xgn i y:ammc Constabies. ment. The foroe is manned montly
Wonty-Sve Constalles 2, $ })y men from Ma {o who are
) oand hy experience be most
T'iv:u%u::::%‘ acd  twemy.] 1 ' ‘ >suiable [G.0. No. g8 y Home
! -©3. . J  tludieal), duted 12th April1318],
I
(3) Punitive. Police of . :
O nald ﬁhtt'wb?: i W" ’
u
; Gus s@ﬁfg e Ig © |y e wlowances {G.0s. Nas. 2308,
Fitty. e . .. . ome  {Judwoia. dated J
. Conslubles .,,“3 Bf;l:tmmu' Ioah. j October 1918 a0d 1258, Holne :
N B h SR R '(Jndwa’nl)_ dated 4th Jupe 1919),
(c)-nhgkgﬁ Quarantine Cau s
N in? ‘nepqotor ., :
iy »gncﬁgiead Gotistable . 1g e
R X1, onetables .. “esy
i X ‘ 2 eaoh, ' e
v R T —
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Joliy. i vwanoes are attsched, : i o
_"‘ - - - —— - ,,.‘M__..-—' .~ S N
o T o Laowi SiiHERAON—OO. 1 .
;161. '}hmnaa;-am. ® Bumereyram temple— i -
AR ard--T emporwry — 2
One Hend Constahle o P o ‘
. Six Copstables .. . . U o Pi;‘;;“';
ol 1 arca p at
8. Counbatyre o<} Una Tuapegtor . .. ..y 98 Jg?):él:lw Fa0s, Rot ni,gw, e
A Jndioins), dated 1l Juad PR opy
{73, Home (dudicia.
August 1917}
‘wo Sub-Inupestors ol 15emeh Y
i .
' One Bab-lospestor e e ﬂ soned
Looa) sllowsnce of HM)”Con- These are looal :llovnnqm; :ﬂ o the
stubles, )la;ﬂ;;nd Constables— } 1 each. in 19;;1 ,0{' .:.bor;l,m batore.
Kollegal~—23 ., . . rab. arhoatiny  1ao Co
i T H ? ' 1f Naiksaho h:;noh:'e: ggm%oms
’ v .. . ooncassion {G.0. No. bor
%ﬁr%pm"w oonhg (ndivial), dated 38th Novensbe
man -1 .. . J y
s L g . #18]
Talamalai—5 . 2. | S :
‘ ‘ e ot ) ige o Loesd sllowances st Gudalur aud
103, Ty Nilgiris ..} Two Inspectors . . . " Cmtacamend, co.
25 ' Loeal sliowanmos at annomm(s;
One Inspector No. 1506, Judicisl, dated i Sep-

(1 Oue In

Sergeants
One Becgran®, Cordite Factory

¢’ or, Cordite Factory ..
bt Hosd Constubles

Bewn*.y Corstables

Three Conetabloe

*%

s A o e 5

¢ Cordite Faer bYy- 'Ef-m;;—ir..rym
“dne Bergeant ..
Toro Tlaad Cusata bl

On6 hovdred aug

'g
§ tw o Constanles.
‘Thg dotaile af -

1

3

ther § -
AN0oK in g N o o
1900 4x Tallowsy .
ta h-h:gp@:;qra
?!lmd (,‘.onﬂhbif-s
Congtyhley

»

519 Mearisgrny R

Qe Acagnns, ut

el dilowanies fuy () 1ks- -
e Ulork .

e Clardie .. .

i Clerk

,i’,i:;') Y}
Ve Cutala

ik ..
{ Ninety-sight Comstublee ..
Eight Corvianies .. .-

} Faxbl e : .-
;‘;f’y-ﬁw Gonstal \ga .
Niugty-one Conuta t;@ .
{ Thirty-eight Cansta

e P S

ligitia were in’

eE tetriot '
M Pabiey, oty

Xandufi- '

e i

o

; \

x nber 1918). . .
; ! H‘icil sllowances (G.C. No. 1983, Judi-
‘ vial, dated 12th Beptember 1914). Jith
15 'O, No. 1983, Judicial, davd phiog
i Sepwmber 1913 and No. 1116, E\ﬂ
(Judisial), datd 173k Janasry 1919 ).

1
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Lomlity, Appointments to whieh ~ T T ‘ : ' { of the Remarke.
. ) . ) ) ) | ) p . for the graot @ «
: dllowsi.ces are attacked, Amount. Foasons for tho grant of the Remarie, : Loy, '-Ppomtmo:: :&:;i:: sllowanoes | » pount, i Baasons O wanos. . - e
———r— 4 N
108, Ka ; . ) v Zsogl sllswances—eont. ‘ ) ‘ Duty allowpenest —oant.
Toel .. | Hesd constables and e . : 314, Vieeq | T . joned to
emgloyed as fie Biddapar projece, | oyt | ThiS 18 & loesl allowance -geantad for - Vo Vimgaetan. | Tomshor,  ngioering  Saboid| 26 This it doty o aaant. Trein-
"} Fe¥- | duty st the Biddwpurew irrigstion C S (Oue year from 17th April 1019). tbe Headmaster, teaching
g m 17th Ap ) ? tam, for £y
Tojeet (G.0. No. 1200, Judioial ‘ AR ing Behool, Vizagapatalts © o the |
Thzeo peons ander the Chenchu| g . dated Bth August 1900). ! ‘ ' i mathematios to ;holntn Vminsap&um ‘
offiver, Xulamalais. @ack. | This Jooal utlowance is granted on ao- ) ) Engineering &€ i;! ne (Education}.
. ;3“3: Uflﬁ_le special eonditions of the - . G'Oj' lﬁ: ‘w]t‘o,mbo‘: 1918]. ‘
107, Nellore #Hiumalais. ( 118. (o) Tine ted 11th rep tional teaching allow- A
*| Fourconmable, Moped projeet. | 2 |yom slow ‘ ' velly, H&""“"’" wd  Assigtant, | 25|} This b a'lich Tainoe 1911, for addis.
108, Bouth Kang » 'wanoa granted on wosount of . overnment ‘Training rehool. ance P sod Ly the attach-
™| Ome Bub-Inspector " the speeiu! conditions of Mopad. : i tional work oa\‘k"y*';oﬁo" o the
g ) .. ) wn
Ombad e o[l | o L foml” (G0, Mo 106, Ber
8ix . i & : da p L
Ningmﬁ:m“ o f each, | Tooalallowances in epecial places. ' r (1%*1’;‘:”‘1:;’;)’ 1433, Nﬂomebo(ngg
Twenty constabley =~ °° " ‘ : Drawi: i ¢ion), dated 15th November A5:0,

105. Madras and Twentg-ﬂxme b ,?d o 0 T ) ’ » ) ing and Drill Instractor .. 10 o h Mo. 436, Home (Eduoation), The duty sllowsnoes ?g'
Bouthern | One handreg d“’“'?‘b}a' 18, . dated 4th April 19141 . he drawing spd
Mamtia | Vb e Ceighiae| 2 2 }HO showsace. @) Ansnta. | Hoadmastor aod  Assigtent in| 25 |3 Thie is an-additional fesobivg allows) » T8 il P aighy e
Ballway One hundred gnd thirte g:: training sohnols in the Ceded : | ance paid singe 1917, for ”Mlmm;a merged in pay.

o “onstablye yibree| 1., |Madra City and Beliary al! dura Distrim‘s Collage, Anantapur, and work caused by the attachment o' 8 o8

« South In, Tv:enty.ﬁvﬂ.hmd ¢ . ¥ allowance. 1 - and 8 Dindigul ;:? ’Nel.louw ' sscondary trainin seetion to the
Yan Baik-| One bandred and womosl 3w - Nellore ¢ ' hool [4.0s. No- T105, Bome (tdu- | |
way. eonstabiaue and eightyaix| 2 }Tr"enms wafl allowance. - A ‘ . be ::tion) dated 29th August 333& (

One hundred o ’ : . 1438, Home (Eduoation),
o frecorstablen | 1., | Madme City, Madurs, Toticoria ; i5th Novembor 1817 ol o Apri | |
g"‘é&::‘d esnetablas ¢ . ) Negupatam and Nagare allowanos, Drawing and Drill Tnstroctors .. H Home (Education), date 5
. : i 0. ' *
UL All g | (U50 Borgemmt %t o (5w ] il allowanss on the Nilgiri, y 191, _ o
, .. [Lawp and flag signalling " was in- 0 Dhannshkodi allowsnes, 1) Godavari,,| Government  Secondars School, i Thess sre teuching uAh)w1’!11‘“,%‘:;11(1
trodnoed in the Armed Rese ; o . Bhadrachalam - ’ additiopal work in the Traning
P reeidenoy in 1917 "“r‘;.‘ : . Hendraaster .. Y olais aitached to the} “lrizgvlino? z
:},ﬁﬁ]ﬁﬁ aﬁ‘g of two head Drawing master . | 5 ure ulsa E“;-":&};f:f:m; intre (G208,
: low ond o‘; oxm}ﬂ“ was ) . f ‘ ! Te;:mfl’c irstrugtor .. ! 3 b x'lqemxg:g mﬁ :ma (Bdasution), & ated
The signallers were e;:::;;::& ' _ gu Pandit ., - ' 8 Qooz'h July 1917 and No. 1262, I{o‘ma
oo joaonunces of 600 Tupes ‘ : (Kcucation), dated 23rd Septomber
®: 1 x : i
allowenoey 1rq The details of thy : * N Madne |y, : o Le1s. jon paid for dutiee cf
WATICOB aTe P Gwince  te  Subba  Lakehtoi 8 T'his is remnuneralion p Bruhman
Ganjam.—Two purties at Chatra- 3 : . » Government Traimng . enperintundentship of the 1t was
- par and Russellkonda. , ! F echool, Triplicane. . ; Widows' hoste!, rlrﬁrllgl?;n(g No. 857,
(! — " . - . . .0, No.
¥g:’féz‘;:i’:'-!.il|l'I‘:‘]el-seeerve Pary t?, ‘ i 1 ' ' g:fiﬁxl\ggﬁ 1916), It wes mbi '
) al1- | ! . . 3 -
pur recerve and Jeyoore ‘ sequently plit up into 2 portions t:;
Fodevari —1 % T e ' b Ke. 25 go to this subordinate.
i -’:mwo parties at Goda- . - {a) .. Avistunt . whic :. oﬁg" allowanoe which the
n”‘."?;; \Tﬁamam._ ! ’ Klé:& Pbysieal  Director, 40 Ti‘:o:.snu:,mb(}mem saysis to m[e(eét (t.)ho
Palaweo . paxties gt iomalli 0 . . $ of a reaidential office [4.U8
Sowdh ;fnx;:kffrdmxm?n , SHnckiing elowence. ' Vo. 471, Tome (Edusstion), date? L3t)
One party euoh jn—. L ¢ M1 each. | This allowancs of ol rupee in 4 ) 3 Office 4 . March ”lmn;?o:‘ho‘lmiboggw].
Beél;gz; Trichinopoly, Madars, | hy eich head constable wng ‘co;‘:;: : In?t@:it,"h° Direotor of Punlic | . ostion), d& ) R
. na 4 I,q!\orth Malebar, Kur. bie ; :tm given 80 as to indaoe the ; Dm,; ;‘;{l-.» S Shorthand allowanoe sunctioned im
Chiz%f“?\zno}rz.a:x;?:;‘;h a1 (6.0, New Bt “Home 7 oudsient ahont\:‘;?:emlﬁ”k“ fong: 1 4750, Ne. 132, {Iml‘gléuuwmn)'
ahetd » Gunwar "y AR ome iei . Rep! er [
T Cu dapsh, Ananvapar, ' ted 22nd December 1917 lf' adicial), ; : l \ L}"ﬁ:& ].:3:1:) i‘:zz::lhue been inelnded
#aore, Coitabatore, Kistns, - : @ .. Dopute W : ; Theoa N 4 of the offioe of the Dires
Soonh Arcol, Chitfoor and i i ! 81 "d arden of 1y, Westel, 80 ! tor of Publio Inetrdotion. Thgy
8 u‘fih Ranara, § ! : Tewideucy College. : | weze eanctioned in Q.(h. No. 1'1?6;
‘;‘?,’,‘,,,;’1% pasty of one head | 1o, g.o. N ‘ ! | Home (Edveation). dated AT
< blo & five vozstubles s iUl Koo 2862, Home (Judicial), duted ! ! Scptemter 1919 and in No, 810
In special foree, Kamudj 17th Novembor 1919, » e ! |5 Homs (Education), dated 28th July
Tanad. d . ! | 1615, it is nudersiood from tkfe
V & n, i ac ! l Avgountsut-fieuctal’s cffice etimz zle‘s
. ; bty Warden of the Hostel, | [ t allownnce has not yot be&
EDUCAT IONAL DEPARTME NT ' ¥ : College of E!lg?ht’eritlg ! gr";wu‘m']d the second is druwn by &
113, Boush Kanara. Dego: . Dty ok ’ . J  retired officer.,
| Drawing  Masior i Temyorares ¥ avowmances, ~ .
Government Colloge. Ao ¥ 5  Thews e , { ) +# L LOvernment Rego: . Train-
"n‘i Gy;nx;s!igelll:%:v:u:::rz‘%?’fx-e 4 g'tt‘xl;:s‘r«al?acdhig : n-!?'.mnes‘ grantsd to, The duty allowanod might ﬁ? ing SOhé:Ji formi\;mtmp e r';"i' tosn
PNV, Coverngent  Cotleey, P tion o drawing and oy UN8 instruc. e merged i oY > ‘ Pheane.-.- 16 |} These are duty allowances sive
Mazgalors. TS % che umdeua}unf b [Pepentively Une clerk .. . .t when the poats axe held by w;m")"
Seonndary Training ey e nt ‘0 [G.0 No. 1628, Homs (Educstion),
: Place. "Thers is no ge;i d;: - tlh“ ' One lork . . *r / dated 18th December 1918
' : ment of sepurate wholetime tonrhoin (9 . . — - for doing
i ¥ tenchary -+ | Queen Mary's Coilege for Women Duty ahowanae sanotioned for F
i3, Chingleput ,, G}:mnastio Instrustor, Touchers' %att?i‘lgt:' 204, Homo Edaeation), Guae clerk .. .. .. e 1a :ust sonneoted ‘mﬂl the "?"tﬁ]
College, Saidapat, s 1chers 10 ix s o Febroury 19171, rG.0. No. 1468, Dome A(‘Educuuon,.
. in 190,}’“::3“. nllcwanoa exnetioned Do. . Qrfed Lyth Nosember 1918},
‘ lared o b;t Bae been recently R . 30 3 Thess alluaunccs.rl‘}“"’:‘{r;fl“ rl";; ored
. 4.08, No, 99 E"lu:atgmy] ;lluvfame : Three veaehors , T eael. l ation f:ﬂﬁ“:ﬁi:t:unu:ion with the ‘
(F?;m“.y 19&3 wad 1:’0 o’f“ l’ﬁgg’e‘{{?rig - - 25 3 ::3?;; atigHindnasmli, M‘k’y”‘llm' ‘
—— foe ;mnonz-, dated tutp ngm“y One teacher © .o »» .- 2 P i, Telugn. cto. G0
- ——— ] 3 C ) SeYiss, Home (Fiueation),
: L*---*-.._.__._\ . . . u }  dated 18tk N avernher 19187
. T — __._—-—-——"'-"’ one M’I .- .- ve el WO
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Ghvernmunt Gensyay Hoepital, bior: ty probticiuary ward g , Pub-Aseirtunt Snygooy Itinerating
- o The freﬂid&_ney‘al}uwnnee of Ha. 10 4R Dispmﬁmy, Eeruhqa’ ng
L ., : i w180 Arnwn in adiditing, Lo i Kaliikors :
Ove BU‘J*MB*SMM Surgeon int 23 {Tesobing ~Mowaney for instrastig | S D‘Q; Kklh):ma_. Cg
. Qovemment Mafemity Hospital, | ” ¢ Indian” pupils wr midwilery, Tha ! 181, W%s&mt&m. Bub-Assigfong Btrgeor: i i I
; . 1 i i f’tesidsne,\’ - a)ln:-wancté 101 s, 10 ig ) Gnn‘ﬂgu';f geor:s. i 16 A {0‘_ m in Agaﬂ‘?’ traols, = |
sl drawn in g dition | G0, Poli it i CERR 1. # Looal aliowand o oedh L
N . , ; ; No. 1183, Pulle, dated zsxf\“sune Pgﬁﬁ n"ﬁﬁﬁ‘iia ".‘m& “to " the | 10-35 I e minivjemn i :fa«ﬁao;'légkde?‘:"‘z
1 One PO ' 1316). : Bpecisl . seaimtant Agaut’s | : b 923 C’"ii.-: inaie). dated 2Istf.
, ge EuboAmstgut' Yurgeon i 80 1%%s s a teashisg allowsnge granted oateblishmehits ‘ T 6, Fina 168, Figanaialy §
~HEyagota -HWP"-'F)' : i for fmpasting chiniaul netruotiog g ] Bisssmontiak: SRRSO 4 s hxgﬂﬂﬁ, wnd
o ' the students of the Medwal Sehowt 13 1 USR5 S | dated -“"”’"m Fobrussy |
and it s w duiy acowane (GQ. Nom&sp“\-in T " 10 ] Modical, dwted 18
o No. 28, Mudiceul, duted 19ty Junuary Beyaguds .0 . ¢ eei , I
i - B 1 0, ' DIUpRm., i el oo
i A, b- Ases : adioal’ L ' ) Podwa . 5 1T o iny
3. Viwgisten S:aghﬁostshnt Futgeon,  Madica) *0 | This ir s toaching allowancs granted Malkanagivi st Pottangi 7Y ol
L : _ i ior-i,;x:par&rg m;rugt-mg to medim;l | Krishnpdeol Pord o i S 1 oy 1388 A :
. : . : ‘ : Dugidl e N8 826, Medionl, [ I L e a 6 Angupt 1948 g 15, wash- | .
143 Tanjors . Demoustrator in Anelomy, Mediaai! 20 datod 15tk Jung 1919). SR S L : . : ]‘gisudditgmml ?“"?,kf”’:gf‘g«u&l’abﬁm‘
© | Bohool, ‘ = © De. LE 152, Visagapatan, v, Lunatla Agylam, Walteit| 3 11 ing ot clothes N er 1803 wad G,0.
Yadrg o, E‘i;":m.’&“‘* Swrgeon, Ragapurem] - 16 “ Temporary duty allowance ssnetioned : i LWwﬂﬁl‘-‘ 5 Asylam 2 2 date%{%’é?ﬁ"‘wt?_ J, dsipd 220d May.
" el > ' for giving Instruotion. to the ward Madras " i Two warders, Luaallo  Seyiaths sach. 1 ?9‘;9\” i ey ' o -
“eadanty jn the Yevernment Raya- ¢ - : Madrmn, o Jpoe -
n"?ﬁ li;mpifa}i, Madras (%0- 3 . ok sE L ’
SRR . o, etioal, dated 20tk May & . L
! - i 4o the Ptesidanoy allowanos of T ——"
i : i % 16 is drawn iy addition, . -

e

e T LY
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MEDIOAL DEPARTMENT— oont.

Appointmenta to which ; ; Resaons for the grant. of the -
W’. " aliowsness sre attsched. . allowange.
Looal allowvaness— oont
: ; R, ;
;188 Gadevari ., | Bub-Assistant Surgeon at Bhadra- 10 ) ;
. chalam, - . .
Do. attached to the Specia) 1% ' Loca) allowsnoss in Agenoy tructs, the |
Asgistent, Agent’s astablishments. $ Mimmum is 30 per cent (paragraph -
Chodavarem .. .. .. 10 428, Civil Madicni Code and G.0.
wasam X § Na. 97, Mediou}, duted 15th Kebrnary |
Polavaram .. ., - ... 5 1v19:, :
Bub-Awmistapt  Burgeen,  ©iil 16 % For unhealthinegs of looulity, Theee
. Dis sary, Kunavaram. . a7e lowl aliowanees granted from
{ Sub- ant Surgeon, Venkata- i ! time to time fur anhealthiness of ;
‘ puram Dispensary. : loeality. In 1919 the Guverp- |
: Addatigala ,, . . 30 i1 ment ruled that looml sllowsnoes '
. . . . siper cent, ; drawn by Medim) subordinates in -
Two Sub-Assistant Sorgeong, Da. 15° 11 Agency tracks shonld not be less than
magodiem Divicion, eseh 4t 30 percent of pay, i addition to tbe
Midwifs, Civil Howpital, Ehadra- 3 8 71 usunl charge sllowanos of Ba. 10 and
. - chalam, the local sllowunce drawn by !
i Sob-Asdstant Burgeon, Yelles. £ tmupendens an 5 mid wives whould not §
waram. ) e than He. 8 per  mensem '
Do, Gangareddigadem b ] ! €1.0s, No, 708 L., dated gwh May !
1512 and wo, 97, Medioal, dated 15tn |
J| Febroary 1919). )
154, Kistoa +-| Bub-Assivtant Sargeon at Chintula- b Loca! allowsuus sanstioned owing to
pudi. i the unhealtbiness of the plage —
\ paragraph 228, Civi Modina? Code
~=0.08. No. 56, Financisl, dated im
- ~aBuary 1585 and No. {58, F\'na.nciu,l, '
. : duted 13th Margh 1606, ;
166, Xurnno! and Une BubYA swigtant Burgson 10 1 * The allowancs for the Sub- Assistant |
. Ouddapah. | Coumbum snd one at the Heoad- Surgeon, Dhone, is for bemg in
quarter Hospital, Knrnool churge of itinerating di pensury |
Subn\saishnt, eon st Dhong . . 16 * 1o combat malaria—-G.0. No. 1356, 4
Al Sab- Asmistans Surgeons ia 10 dated ZIat & qyuet 1913,
Munisipal bospitals, Cuddaped Locsl silowanos sanotionsd o #000U L
and Xurnoo), or s general doty » ol the unhealthinesy of the places t
in these distriote nluding  the ; {paragraphn 211 apg 223, Creil |
Sab- Asgiatant Suorgeons in the ! Madiea} Code)—-G.0s.  No. 1101,y
Cuddapal Collestor's setabli (] Public, dated 5t June 1833, |
went, and  Juil and Pulice | i No. a8, Fiuancia?, dated 218t Inny- |
hospitgln, : ! ary 1886, aud No. 188, Winan-!:
. . (1 wal, dated 11th Mare 18986, i
188. Chistoor Sob-Assiatept at Tirapati § Local wliowanns  1ax unbeslthiness of |
;mlhnkqtagiﬁ“ » exch isoality. . Thew were voported to be |
T abnolumf{ ReCILseury by the Calleotor |
: of North Arcot (G0, No. g6, '
Finavaial, dated 2lst Jnmuy 1888, ¢
No. 156, Minancial, dsted 1ty Mareh |
18y8, und paragraph 28,  Civil !
. Mohwoal Code, ;
157. Coimbatore | {a) Bab-Asdstant Surgeon at-- 10 Lical sllowances--t;.0y, Ng 358,
. Banor. dated J8th Outuhor 1904, 878, Fipan-|
cinl, dated 15th Ootober 1908 e |
Pargrnph 245, Civil wadioal Code. |
Do ‘Pnlvadi 16 4.0, No. 13588 L., dured waeh H-:;stem-’
ber 1917 ;
: - Do. at Anamalai bille .. 16 G‘.Ox. Mis. No. 478 L., dated pgp Mareh |
B : L . ) 914, :
R (2} Plagus Inwpector 16 ! 'The Looal and Mupicipal Deprrimsery
3 : P | stale that this is n fxed ravellig |
. ! vlowunce granted to compensate hig i
: ' dor travelling over a Jrge ares. where
! buere are ordinkrily two Inspacts:
‘(’ (Q.0. No. 3¢, Plagns, dated 2y
B May 1819).
(#) Two Bub-Amivtant Burgeous 10 Thess are granted local aliowanden of
sttachod to the Foreet é.:ﬁcgo, fs. 10 pc:i mensyw each in addition
Coimbatore. to their uxoal charge alipwanoe as
) - they bave no chanoes of Privats
practive and bhave to pead . the
major  porkion of  the vear  with
Sodents in oam; (G.O. No. 8576,
R ; ll:lnnuo, dated  Sth  Decamber
168, Madurs Suhb—‘#.-inmnt Burgeon at Thandi- 18 03
: Bax.

The sllowanoe is subjest 10 the oondi-
. Yoo that the offiger ahoald hs one
irained in malsris  work--~G.0.

}lgoi.elsw L., deted 25th September

lﬂ.m | ',.‘

Do. _w.' ’

) v‘, ’ i n y )
. . J:‘:@m uts?az 1920).

Devarshola

| Bub- Asgistant Surgeon at Baltan's
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e hic]

Amount. !

i
{

i

Reasors for the grant of the .
allowanoe. ’

Bnlg-m'_ gq;; reon at Tondi ..

astablish-

Sob-Apsistan

y . Polios,
Hoapital, Sivakesi. :

Do.

Do, at Dhasmbhodi.
© ., Po. st Fampan - ..

o

.Sub;mt Sargeous at
Calakombai and Polics Hospitals,
Ooteeamund and Coonoor.

.

‘battery. ]
Palghat Branch Dispensary

¥

163, Routh Kanara'

168, Sonth Areot ,

164. Chbingleput .,

185, Apantspur .

166, (a) Nollore ..

Bub-Assintant Sugg -y
war. ” urgoon ey xm,-,_
Burgeon at

.} Buh- Ascintany
Avixnuger.

Sub- Aesistant

Suy, .
‘ quarter ho'pih‘ ) Beon, ll-.‘d

Bab-Assistant an’ Puliosd |
i

Two Bub-Assistant Burgeons
. Headquarter Hospital. ’

. 2 as Sallora-
S‘;g;a""ﬁ:‘, shos and Kalishedu.

%

" Lesal wilowsnots—oont.

s,
1o

10
10

10

0 -

1o

ar

1
1o .

10
19
10

8]

18

ie
oaoh.

10
sach

"
loosl allowanoe for additionsl work
as  Emigrstion Agend {paregraph
338, Civil Madioal Code)~ . .
(Banstioned in (1.0. Wo,'$62, Marire,
dated 15th Beptember 1919), .
This is ted for cholera work sad is
Sroaf st loogl allowsnce (3.0,
No. 214, Medicsl, dated 17tk May
19018).
This in s Iooal allowsnce groted for
‘bolding charge of -los) fond dispec-
aary and {s resoverabls - from Loea
fonds (G.O. ¥n.. 221, Winancis),
dated 15th Maroh 1801),
Plagos allowanes. (G.0 o 1842
L., dated 8th Desemter 19175, ,
lund island 2llowsnoe stated by
¢ Burgeon-General o have bess
tanctioned iy .0
dated Ut Ostober 1918, |

Loow)  wllowsaoe (paragry 238
g‘:& M%dite:; Cods, aad o Ko, sgs’,

i e, dut th A

B.0. No. 1210 L., docoq™, 209).

1919,

Local allowanoe (4.08. No, 58, Finun-
cial, dated 215 dantary Ko. 168

al, dat 1898, No. 158,
Financial, dated th Mareh 1898

Code, und G.0. No. 1583 L., dated
7th Novewher 1918, i

Lol allowanve ‘G.0. No. ms Io:.-
dated 18th July 1918).

place is ‘aut of the y vnpopulay
and h?} aostly (?5 No. 1748
L., dat l{ﬂx Novesber 1017). |
The Sub-Amisteut Syrgoon, Cuddalare
Q.7., drawsun allowance of Ra. 10

Officer,  Cuddulors-—vide 3.0,
No. 427, Revenne { 1}, dated
ant-tienera) has trented thivam a loek)
allowanes ; it ia not aleur whether it
iv & duty uuowanoe._‘ ‘

Iocal allowsnoe wanctionsd -an’ the
inoe  is malarial
., dated 16tk JfFarn 91 o

The Bub-Assistant Snrgeony atéashed

Ba. 10 per menssm eash, which ig
treated us u duby Allowance and deall

of this olass it need not bave baen

47883 L.

alnd
Februacy 1919).

B 0, Bulluropetts, is ghven &s the
ummmbuto nui?t}::‘, mahmm&ﬁuwd
willa, i Srikariky
Thesecond is & biwarkly' 4 poseRry
which ‘the  BubhAssistant -

gete for this i’ allowauee of T, 10,
a8 there 14 sdditions] work aed

Q.0. Ro. 471, dated 11th Juhitiary
0. - 5

No. 297 L.,
dated gy October |-

sad  paragraph 223, Civil -Medioal:

Local ailgwance samotioned s’ ibo | |

for doing dubiss of Port Healih :

Breoi
4th December 1918, ';he Aevount. |

3.0. No. 43

o the headquarter and police hoapitals |.
draw  usual  sharge allowanee of |

with sepavately. If ¥his item is one |
included ander )oui sllowanom (GO, |
No. s M., d 20tk |

® . - ‘ [
The allowsnce to the Bab- Asgigtant

n  Srikarikets. (B0 .
No. 500 L., dated 3rd May 191 )%
Dugarsjsputram, biss to visit andthe |

a4 the |
place in unliesltby (G0 No, 319 w ¥
dated 11th Februnry . 1908), The|.
third wllowance was - asnotioned dnf




—— MEDICAY, DEPARTMENT-Lbont -
“Laeaitty. . | APpointments o whish sliewsness 1 - Pt —
=] . 3 wﬂ J' m W‘. M" . M m‘““ l‘ » ‘u & ) !
! * BRI -4
" 1 R Lovul allowancts—eont.

- Madras . | BulAmisant Burgeons in Prein| >
: dmm';‘"“" toss cmter, | | Thie allomance wan mnstioned in 1009 -

g:"‘ R‘"ﬁ'ﬂmo sonise of to eowmpensate for the imnu:d ‘m

. legal modinim. of “'%.hlhdmmymu th

' :"’“ weual sharge uﬂon:o o:

-.uellwhhh Wk 2ot formarly adwie-

- (6.0, Hergpi=ored in Madras

1 et b, Puhlis, dated 20t

. Distrists .. | Bubea Medioa! Code). sraph 211,

This is & compensatory |
. . ocal alowanse
mt-lmx: Mdition 10 the asoal
eharge Allowance of Ba. 10, fn ton-

of the
practics daving the hal!-l::nlrx‘ \;‘:

M!ﬂ.
‘ | gmnhm.:“?vnw .
‘ 5 py of Ledy allowsnse S0
. f,‘ , , Apothecaries is ug-hhd’mdin.b to have besn
. J wrvice and 6 ranges trom | o the amslgH”
. o mnimam of Re. 80'to & mazimum m-mld*'
. 180 sttainable in the 20th te| mated wiR oy
o lln;;;‘h (030. No. 368, :
T“!’;w-u-ud.'r‘" K o R
addition hps'y of Re. 28 the axd
::'ﬂh of secvios and of Ra, 50 |
Thﬁ. rther patiod of their service.
s Aceountant-General has in. ‘
eluded * this wnder loal allowl.no]:
. an:ﬁiu the similar allowance gmt.ci
e L “;ﬁ‘?m Surgeons and Apo-
Mt Dk % aligwance. 0B oa dwy
. -+ BANTTATION DEPARTMENT. |
Oenan L i vascimgors . * . S ’
. ’ 7 N V~,"" B | 1 .
) Smiem, [ ERETRS LG
priam ang W’am« Vacei- |
Gtdaveri. | Guowpure. ) ‘ '
o . mg:s.uy Tnspeckor of Vaoe;.
| | mty lmmtu of Vassi- |
: : Two D'D?‘Ytlﬂm ot Voo |} 16 In conslderation ' of excepiional loga)
P ?&““”:.m o : dated 4th July %i%. no WL,
S g _%Motvm: : E
© .+ " | Ous Deputy Teispmetor of Vase;
O T | o o o e
, 4 I _ One Deputy Tiapostsr of ¥yae.
o Four e | ¥ | pecs for the sbove i i |
- telotain (o). 'inf. w“‘ e ey 1 ’
lﬂ(‘}. o - canh, et
POLITIOAL DEPARTMENT ‘
G by divowmess. .
o Cocldn, ' |Thisten et myi ‘
w1 . A Y sl shorthand |
: g'foi::% o to .:‘}'.mx doin
N | dated 18 3 lﬁll).=3-w' Politioa,
' ¥ ’ : ' v A‘

,’.

175. Do. . ..

170, Do. One officer of the Civil Veterinary 60 Allowance granted as the officer is 8
: departwent doing the duties of | picked man with a coneiderable
;! - Veterinary  assistant  at  the . amount of respousibility. This, is a
f‘{: Pl TR Agriculturhl Cnllege. i dut'v allowanoce (Go. ﬁo' 2023, Rev-
171, Tionerally . . ; enve, dated bth Beprember 1915).
e Veterinary Assistant attached ! 15—1—50 The sllowance is granted in considera-
-4 ,riﬁ’::"ﬂnqmuntine station in! i tion of the special nnd onerous nature
. . ! of the work {G.0. No. 2084, Revenue,
178. Distrits .. | Veterinary Asei . dated 28th Ootcber 1208).
ent eh.'fg."”}“ “}? in independ- | 10 each | This allowance was given in view of
dispensaries iuog,h ospitals  ard | (now cxn-| the incrensed responsibililies devolr-
statious © plainnand bill | ocelled). | ing upon them when bolding inde-
endent oharges (G.0s. No. 2870
gevonnv, dated 19th Oetobor 1909,ami
r No. 3891, Revenus, dated 8th Ootober
1914). Tt has haen recently abolished
(G.0. No. 3300, Revenue, dated 7ih
176, Madras Veterirty Ayuiita . . Ootober 1919). e for doi
NUARRMBRUE IR £ 1) % ¢ (now s allowauce wac gran or doing
e V'»‘Hrmayy Loliegs 4t an ﬁ(ﬂt‘d}. T!:“': :!]n?»'u:un!‘ bu%?‘f?%? srrgant sl ‘3(
‘ ¢ilege whick sreof a1 sxnoling and 4
reeporaibls nsiare (G.G. No. 078,
Revenue, dated 3nd Maroh 1910). It
has now been cancelied (6.0. No. 2300,
18%.  Do. oo | Voterinary Aggs H Revenue, dated 7th October 1918).
the oﬂioz of th::t working in . 10(now ! This sll«i‘;nt:oo n,s grnntot!ulu the w;;}
ivil Veter: Upyrinten ! lled).] wss be involve specinl .reapdnsi~
Ciril Veterioury D'P'"ment:mt’ cancelled) bility (3.0, Mo, 9689, ‘Bovenns, dated
gath August 1912). It hina now been
unooﬂo& %3‘.0‘.) Noélnsoo, Revenve,
18 j " dated 7 ctober 1918).
! (@). Tanjore .. r:{," Co-operatrve Inspectors ande? | 10 sach. | These are granted dut)] allowanoes
© Bpeciel Deputy  Colectar, owing to the specin] chatacter of their
Tanjore. o work smong the Panchamas (G.Os.
No. 1616, Kevenuve, dated 37th Aﬁn’l
' 1018, No. 1700, dated 3rd May
T 1918,'and No, 627, dsted 5th Apnl
181 (#). Godavari : 1819). : o
. dvarl, | OUne Co-pperative am- 10 G.0. No. 2420, Rnenng(Speeml),dated
ployed under the isl Deputy 37th flevember 1919, Hevenue bave
Gomr, rapursm, jnoluded this allowanve which, it in
for work among the Papchaman presumed, is granted on the analogy
of the allowance in Tanjore. -
Lecal allovanees.
182, Nallor . __ . S
o c%?ggﬁw% yoars) .. 30 | The station o 36 miles frum railway
Assistant Mavager . .. 12 and ordinary Rousebold ariioles are
" Clerk ve ee e 9 | theretore expensive: ‘comditions are
oer a . . . . 8 similar to those of Mopad wherd Publia
T—— oo peott - Works Depntmem subordinates get
[ Jooal allowances of 80 per vent of pay

N

as the Amistant attends to the Metev-
rologioal work at the coliege (G.O,
No. 816, Revenne, dated 30th April
1919).

G.Os. No. 4064, Revenue fated 28!"6
g)mu:nber 1918, and No. 1789, Bev-

enoe, dated 19th Beptembar 1919%

" 117 R
“AGRICULTURAL, VETERINARY AND GO-OPERATIVE DEPARTMENTS.
S . ,’ ‘ a S ’ 3 e
Ky, Appointments to which Roasons for the grant of the
y . .12:“. are attached. Ameuut. , © ¢ allowanes., Bewarks.
i \ . )
. Duty allisoaners, of
178, Madras o 8. . 2T
++ { One clerk under the Direstor of 10 This is » shoribaod allowance (G.0. 1. &
. Agrioultare. . No. 3140, Revenue, dated 8xd Nov- } :
178. Goimbatore - ember 1914, : T
. -+ { Unoolerk, office of the D.P:S 10 This allowanes is given for shorthand | -
Direstor of Agrieulture (V “work sod bas baen declared to bo i
VII Cireles). o d allowanos [G.0, No. 785,| -
. RN Ravenne (Bpecial), S8rd April}
. . 1 ' ‘aie |
De. . T% Asiietants in the - | An altow-} Like othoi::‘uhing sllowanoes, this| -
oul section: of the Agriceltu- | ance has bpen dealured o be a duty eMow- | -,
ral College. = whish, | . amee. it iv granted partly becsuset .
' - il _yiohdmnmrmuiunronhom
: . bxiag: | -eod partly 1o enabld them to keop wp
! - thair their position in the college (G.0.1 [
. mini- No. 84¢1, Rovenus, dated 1¥th OQdto~| °
mum ber 1918). ‘ .
‘ o emolwe . ‘
. ments u.
{0 Rs. 65
. per men-|
sem. :
One Assistant in Chemistry 15 This is s duty allowance which is given
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AGRIOULTUBAL, VE ~ N e
— vf s VETERINARY AND CO-OPERATIVE DEPARTMENTS—
" Leoslity. ~ . |Appointesents to whish allo — : ’
: "7 are attached. Waros Aﬁllnm.! - Bensons for tho grant of the
B - i (‘ — ‘“6'.!”'
.| and Parke. rdone owanoe granted on ae
, i the gpeoia) conditions of mﬁ
t T B ] _G-O. No. 9886, Revenue, dated
0 peons under the Carator 2 Pecomber 1515).
o o ‘ o each, I‘)?_ll_l_u“'ﬂnmfoz- residenos in the
184. Madras ¥ ! [ Slgiris (G.0, Mo. 1471, Kevenoe,
| ey Goptazers, Madrua Vteri- | 20 sach. | Looy i My 1009, '
) . Wwalioes granted asthe posts
R A trd‘lledhyl&l_nged men sud as th
, ;‘n forced to live in Mudras (3.0s.
106 HI s : . tomabar 1915, mah e Coped 161D Bep-
] Lo ] »and No. 127
T “};]“9", (a)tvvm.:qh.;. in oharge dated 5th Jane 1913). $ Bevence,
ooty | Ty ot T1 s dbations— | emstee ez wre o gD
AGhrr. | Wignge .. T 18 ¢ of these locatiton ‘100 B 2308,
: (@) Youring Veterinary Assistants| 3o | BOT9008, dated 7th October 1910),
186. The Nilgiris. | oy "y ocnition. e e e
_ Soietien. | Co-operative | 26 each. | Loosl allowansh grantod o
oouditions of uuﬁm‘"—'gﬂfﬁ:
- : g‘n-m&;gaiﬁmu grade pay (6.0
187, Ganjam One D - i o
B o o |, Dasember thyg), " Ol 1ath
. : mpur (pay Ra, 250 * 15 an agency allowanoe sinctioned
One : for work in A A
| ‘ ,v%@t’& Wi 10 } (G.0. No. lmﬂ,"&ea‘ﬂ:.- " Net
' SOIENTIFIC S dumeantg), T T
Rt AND MISCELLANEOUS DEPARTMENTS
18, Matra | L Dudty allowomes,” 3 '
- Madma ', { Assigtant egintrar, Joi ‘. W,
o 00mpanio§. » Joint Stock 8¢ |This isa duty ailowanse whig,
- . m‘:l-'“’ a8 the work wag h'.r;
. Teqaired picked m.;"Panliln'lity and
. Jadicial, dated 19th uizehoioq:i. "
189, Ba : Loeal allowanes. .
ey | i ok B Lo e i
Lo T'°Summy(ke 20) . ’ fxpensiveness of Jivin ix.zd g b0
goon (Rm. 5y "2 -+ .| 4eash | (3.0s No 1687, Roverny, oo Jocali
‘ . . 2 ¢ June 1914 and No, 22“" R*:dlﬂtn
( | dated Bth Uctoter 1915, o TONUe
190, Madme annum o GOVERNMENT Prussrs.
: One o Cperument P"‘"; 30 | Confdentinl allowanse to Eyum;
. ! 10 | for deing - confidential work ((;n"'
i No.- 844, Pablie, dated ~ 351}, J.O‘.
" 1901, and No. 1074, Pany, dnted
B 1  36th Novembur 1903),  ated
9. Balem .. | Goard tor Prisoners Gugyp, JEOELLANEOUS Dxeanru i,
j S Yercand. ‘ Py : . ) :
?v'l‘hwl;fe.admnma. }
e ~iwo sonstahles NI :
‘ | Oneerh, Mool the Bupsinten. || g | ALOTRM0% wre granted
' . %eut,l ik .of'w;m""" 16 | oostliness of Iiviﬁngn th‘om (3’ :)ho
. par ho 305, Wl et 17 S
| . r , No. 8133, Judics |
Twopeons s . | 10 20k Ssptember 19'13"'?::1.!«::.5.’4
‘ s ._ B saoh Pubdlie, anted 7th_J’annr; ’1918).' ’
RN R M”’OB Arzrearion Esrnumum‘r« :
: 1’3& Gu‘“ *s, Pﬁl.W V Losal o o
’; 1} One Japom o 19 |Tomlallowsnos samctioned as the Bap.
: . : . Overseer hus to travel in the
’ . | Yellwraram agengy... D!odm.u"bl::-' 1437, Revenue, dated 22t
: | One SabOvarsacy " | Hevenug, datoy gy 228 Ho. 3074, |
L B‘l;an nobalim o, 230 { Do, No. "ge0r gﬁmngm 1018).
T ek ub-Overdsey _ 20 |5 oommber 1917, ente, daied i6th
v AR 1 ] special _oonditiong ?ﬁf‘h‘m‘o
: ' Vo g!!'o"l n" '3“‘: chut,dthd
= :; b | N No‘ ”*?. l'u’ ' b sod
— oty " Serene dsed 215 g
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e

Reasons for the grant of the -
- sllowanoe. :

‘l

197. Godavari
(Palakole).

198, Madras )

1%, Do,

e

| Shrsbesper

Aniont 8y dn M‘"ﬂo&nﬂ
Eastorn & {Lewer Bab-

A:'i‘:u:ms' mmd'. .ng, | Kistos
ot Bo L .

Store olerks in the following flaou,
: Ganjam, Vi putam, Godavari,

(North, East, Central and Conser-
« vanoy) Kistna (West and Central)
+ Bellary, Kurnool, Coimbatore,
West Coust, talem, Chirgleput,
. Nallore , Tricuinopoly, Muturs,

: olly, North A rcot, Cauvery,
Bouth Areot, Vennar, Coddapah

' auk Restoration Bobeme

3T
%, V1 xad V1T Giroles

ve
. .e

Lock Buperintendent (pry Ba. 15),

Look Superintendent

e s

(2) Public Works Searetasia

t—
Lypist in the Poblie Works
&Mt&ﬂn ‘(General
Branch).
(8) Typiat in the Publio Works
&cuhri.t {Hxxigution
Branch). :

(%) Gengsa) and Trrigstion .
Q) Bufiings and Roads .. -

. Duty allssoonss,

RS,
30

30

 each

10

10

'
Duty allowauce granted in view of the
I‘:ozvy and m?«.:-ibh duties to be

two appointwents was originall
s, mop;er menson. The 'PP'.‘”‘:‘.
ments were in 1907 bronght within
‘the soule of the Lower Bub"’dm‘g’
establishment. (Pay Rs. 30-—80) (G.0.
. No. 873 W., dated 13th Acgust 1907).
As the normul pay of 8 Sub-Cyerseer
was oonsidered inadequate for the
dnties attachipg to the posts whioh
ure heavy ard responsible and require
speoiul qualifications, a Jocal allowance
of Re. 30 per mensern hadbeen ssno-
tioned subject to the condition that
the salary plus the allowanec dosa not
exoeed Ks. 120 (G.O, No. 81, W,
dated 25th Janusey 1911).

For duties in oonoexion with the
oharge of stores ; the allowance I
granted to compensate for the risk
and responsibility whioh eustody of
stores invoiver--vide (.0s. No. 986
V., dated 18th May 1905, and No.
30¢ W, dated 9th Fevrmary 191#

ated 28th Jyly 1916,

PR

charge of stores. (Item 180 on page
346 of {he Madras Bupplement to the

o

Ciril Servics Ksgulations).

3 o of the dutise performed
By e ook Suporintendent do not

erly helong - to the ‘post and the
m&mk is specially ardn-
ous (G.0. No. 1874
Beptember 1918).

The allowance is granted in view of
the addit:onal dut?ns of Whart Super-
intendent at the Palm:‘mﬂ' Illd
jower wharves, whioh’ wers iamp
on him from 1915, The allowanpe
continues for so Jong 88 the additi
duties of Wharf Nuperintendont at the
Palakole upper and lower whaireas axe
sitached to tho post of Took Buperin-
tendent (G.0. Na. 707 W, date 10th
April 1915). S

Allowance is granted for - being
employed on  oconfidentisl work
(G.0. No. 978, Finaneisl, dated 6th
Docember 1918). S
Allowanoe is - granted for' Da
employed  on _ confidential - wox
(G.0. No. 33, Financial, dated 1¢th
January 1819). AR

Shourthund allowsnce ; a jomp sum of
Ra. 80 placed st the dispossl of the
Seqrétary to Governmens, \Publio
Worke ,Seplrtmwt, to bs expended by
him in the form of éhoxthand * wllow-
anoee to such numbr and amonnt ‘as
ho may desm fit. Thie bum bas besn

Seoreteriee (G.0. No. '£80, Fioansisl,
dated v4th June 1019 and Memorpn-

ber 1919).

perforned. The pay of eaoh of the I

Sparagmph 14) and No. 1465 W., |

For duties in conuexioh with the|

llowanoe in gmuted in view of |
”Qro:dd?t‘innd‘ dngiu attached to the :

7., dated 92nd |

distribuied equally between. the two |

damp No. 5744-C., Aated 4th Bbptgm- ‘
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_ PUBLIC WORKS DEPARTMENT—cont.
Yot | Appoictinents 10 whish allowances . Reasons for the grant of the
JTowmligy. p‘ -, w8 attached, ~ | Amount, dlowanq: T
et : Loeal allswanoes.
i ’ B, - .,
200. Madras Sopervisors, first and sesond | P.A, 30 | The allowanoss aye being drawn by the
, gradea. S - H.R. 19 of the departzuent for ever 40
Ovexoeers, fixet, seoond and third | P.A. 15 . The necessity for the Presi-
grades. HR. 10 Zanoy allowance (not honse-rent
Acoountants— . tllowsnce) was questioned in 1888 hy
 First, seoond and third gradee ., | P.A. 5o the Finanoe Committes; wnd the
‘ HE.20 | Govercmens of Madras in that »com-
Fourth and 6ifth grades ,. P.2, 8 | nexion justified the sontinnsnoe of the
. HR.10 | eoncession on the grounds that in
Bixth and seventh grades and [P.A. 15 it opinion the cost of living
temporary. H.R. 10 in Madras, 1o officers of the elasses
affectod is by no means less exponsive
than in gcnﬂ.’: or Bombay ; w&l’rz
R compured with the mufagsal, |
Were many extra itoms of expeﬁ&itnm
‘ which an offieer stationed iu - the

it was slwa neoansa y o1 aceonnt of the ve
in Madrag, tanoﬁc:rytolme o

Presidency town eould not, avoid, and
great distance between the Public offices and reeidence

! P 8 oartiage while in the mufasssl, the horses which an officer k for
travelling, and for which he pays out of t%aveﬂ' e

the Public W

ing: allowance eould be used, The selootion of an officer of
orks Department for duty in Madras i i

> would eatail on him onniary lose by depriving him of
al}travelhng allowances, and if the Fresidency sllowsnoe was {0 be dome away with, it would become
Deeetsary o attract the best men te the Byeretariat and tein Madras By attuching special mularies
to those appointments, Carrinjs hire was wiso more oostfo. in’

he

Teasons the oontinuance of ¢

in Madrag than in mafassal,

lowanaos to b t of India (G.0s. N, Fﬁb?eﬁ.;
. was agrsed to Government o i .08, No. -
w., d&i‘nd Sth Muy 1888, and No., 93g7 w., da,&«gl 4 ¢
pro- d

201. Periyar
Jeot.

Omm;;awing Bs.i1,100 snd vnder in Anamalai Hill tracts to Uppe
o0my , _
(#) In the Wyged, Anemalai and Ganjam and Vizagapatam Hill tragts, local allowanoe iy

by officors &? i

70 | Bupervisors, fived . ‘ang
. oyt \

25tE July 1888),
secon 60 3

[ grades, : ) 'The allowanse is given beoanse the

| Overseers, first, second and thirg 7] ! conditions of lifo'uhbh:nliiudwwh of
eg. ¥ : : 1 &Y are qui avourable py
Apooantants-- C. : ,> m%u;:le’o% of living, and loeomotion
Firet, second-and {hird grades .. 80 and rigk to health,(G.0. No. 218 w.,
FPourth and #fih grades . 0 i dated 18th July 1888). ‘The grant of
8ixth and seventh grades and 0 alicwanoes in this cage and in

m:: 1e regulatsd by the 1ollow?ng

temporary. other cases murked with gy, anterisk

S‘ub-Ov::m;xZ, olexks and draaghts- | * g0 i

mén. st

Sub- Aseistant Bargeon - .. L () %‘00;\1 &lhw:;nm in Periyar
. - jeot, ¥izaga y i i

it “sod Wynad o, anitm to

T Subordinates <0y 4l the rogds are |

1ot to be drawn

iy onsually within the imits of the traots named on inspection duty or otherwise ; hut
only by offivers whose headquarters i

: 876 within the tracts. In the case of such officers uu allawaneg exoved-
Ing ten days from these tragts will deprive them of the allowance for the whole period of theix Xbaenos,

() Bub-Oymeers_md clerks not anguged Iroally and not on consolidated rates of pay reoeive gp Per eent
on salaries vn.rgang from Re. 30 and. Upwards subjeot to & maximum allowanoe of ks, 40 und 5o Per vant op
salaries under Ba, 30 subjest to & waximum allowanoe of Rs. 8. :

#02. Uanjam, Ganjam, Vi patam, yuad, -

Vizaga. and Ansmalsis H1] Tragtg”.
atam ‘Bupervieors, frat and aeocond 60 ), Anamalais Hil trecta, . Suppliey abnor-
e l;nl;b:trnre, o grades, s . mally dear and Cﬁﬁmﬂt o obtain and
alabs versvers, first, seoond an. 40 couniry generally uninhabj
and Nil. third grades. feverish (G.0. Yo, 506 od, and
giria,

W,
20th Febrosry 1897, Lettors ﬁ:ﬂ :3;
W., dated “20th P Ty 1897,
No. 2400 W., dated 7uf, Béplam

ber

: ‘ 1897 and G,0. No, 93y W., dated

: ’ . J 1 28th Jauuary 18983, - :

Acoountants, firet, second. and 80 Otber places. Un slthiness of the
third grrdea, looality and expensivenesg of Hving,

Fotrth and Afth grades .. 60 Vide footnotes to appendix 19 ¢ the

Si::th &nd 8aventh prades and 40 Public Works liepartment Code,
emrorury,

Mg o Volume HLhM >
ub-Oversesrs, Ganjam, ' soe *** Beale the rales in item
Wynad nnd'Vingapa’hm. 901 nu?xi? y
Bub-Overserrs, Amamalnis .| 15 . ” "

Clerks  and gy htgmen, | +es
{Uanjam, Wymudg " and

Dﬂparhgnnt, fl‘hokkuh',

Vizagapatam), ~ '
. Olerks p:nd Raughtemon 8 N\
PAnamaln& . o
eons on Permanent esta. 3 G.0s, Wo. 2053 W, dated 20th Ootober
. “msmmgm.‘ Vizagapetam | - }qooa sad No. 1317 W., dated 15eh
. Paons. on: the ‘rrmnent esta- (50 par caxy oTembar 101, |
17 bliahmemt; . of pay, o :
. ‘BubsAssiwtant argeon, Theok- 3;‘ - : ; Ly *
o ™ = } G-’.?iffisﬁ“ W., dated 17th Nor-
. Peons on t osnent estab- 50 per gent] radd1g, o
' lishment, p?"ubxiu Wn;h Pex oen A o '

Yg

PUBLIQ WORKS 'DEPARTMENT—eé.

1 ‘ -
. \ PR
PR

oot i K

| pr.the grand of the -

. . i g fivk  end geeond| 26
S Overwers, trat, mmcond and whird | . 36
P Bk, N [
£ .. * . TN .
RNy Cleckyand Drattagan ., ..
N R pent
g 'hly'

7.y Do . | Mothikolam—
, A Snpo:vi-p. firet and escond

. +&ades.
O¥orscars, frs, saond adind| ¥
208, Do, . Am(ihnt road works, ilﬂl' 1
ot avd woond | B
grades, . . SRR I

( 11 these " tes
o 1903). . duted Tales
39 per ? Kl N nob on consoli

st} W, dated 6ib May 1067.)

%

' : i (4.0, No.
of wllﬂ“l provisioos. ( |

i

equidle 4wd wnhesithy | .
Vu’elmmahr‘h mﬁl i view |
of the exprusivense of i QM& ‘
(3.0s.. No. 407 W\'ﬁ' dated, _ i ‘
1910, No. 2306 . WOQYW 1
November 191¢ l;xlxgl)l%. 9 b
t ST TR P
S::!?:eé:thAu by the rales in item}
201 supra. .

.
G.0. No. 913 W., dated Ia; May B1f: }

«

Looality hvoxy lovmds &’ta%::m ng. .
Sorlag ., daed 17ih Moy 1098

139 W dits 10ib Novem-
0, No. 3133 W., ""‘:,“; O enpvged

1 allowanos is—
b oot b
. .1:1 above - subjeot Lo
marimam O L e loo tinn |
@) BLE90 ubjoct to 8 marimtm {
of Ks. 8. i

'mh«mmn c‘f tho:
op sacant ot tho b LGl
. ll-t’ﬁy 1916.) ‘ SR

i and semotenem of ¥he’
) and remotenews of tbe-
iy, (3.0, No. 631 Y el
7th May IM7.) :

‘ hinsss of looality, expensive-|
ithiness of 1 t.mt[oo:", -
p.,"f.? ot living m‘t;‘(’; No. 26 ‘a';' C
1 ) - 9 % : . 4
mi‘é“zﬁ%.»wz,;:':;’, Joow thand o
supt'méfom‘,m’mifd‘!’wﬂ’ '
S . B0 dabipe o ¢ wmimE of

Bb Jor slmkuen’ m&m‘am :3@..%
* Bu. 7 for clorks from R'p vy
: R; 10 for elerks: froto Re, 3l to: i
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e NS PUBLIG WORKS DKPARTHENT—-W 4
B o
Toaealiby. A»mutowhuhane A . o A
‘ b : mat‘h,qid walces nt, . Rm.:!qrtlumn‘ofﬂil . \‘ufmﬂu
;. 'a« ‘ . -
. R Lovul giloances - oont
v m Medura .., | Mavalur (in the Attar kano.a;[ -
o g m of lowor Palnis | T
'ﬂ* }
Ghent= pud I“"? u
SEn 5 Supervieors, first t} o
Y % ) gmdn - mdm z:i’:h?“ o mt oke dx&nlty o .
g Hi; ] ¥ ’u gph.‘ .nd 1 Vi" .’!m
'; |/ neivenem ;
‘ {whobﬂu.lhn emp oyed there k
: | wbjested ¢ the feverish
. i 2 ,n;'tm ol.th et .nd subjest to
) ‘ v Provision of dztiein 78 (1) of the
j ‘Gml Servioy Itiona, (G.0.
| | | | j u:i 648 W, dated Moreh 1998
. . o ‘ . Letter No, 3447 W., dated 22nd
| V'noeru, firat, ,mcnd' sud | Do weey.
grudes. c '
SRR - A
L. Nilgiris -, oo Mﬁn e ‘
ilgini . gpr:;v;son' and saoud 15 Gn 200t of the rex f
)y puunenu (%
Og::uzs, fivet, geaond m&&b-rd 20 } ,;I;th Jui %Mv' u"nw d»ﬁed
. gmmwghmu "-““‘,.Asxndm i
v mﬁ:“;:e al T POTRGDL cidae oy eeni]. R,
2, Salen - ;. Sgevmys—— ) R
‘ Dpervy ors, seand | %pp 14
| erv: ors, ey and 7_ d‘ *m”" T
_ [ i /)¢
- ME Mahbe g iV
b e E np«:v:som i mon ‘ : conaidersti Baiders !u ‘ | e
} ' Sk aud 40 1 e ighw, o,
i ,i huu; at lenn 6.0, NWo. “:0:1 3 =l ‘K*
”Y::::ﬂi firut, seoaad aod third | i T 1p " dated "u’ M“‘ 1013) ! :
Bub-Oversearm N i 5 O
é_‘ {lerks and Drasghtamen” 3 |
o Pe::;z o the permanent establish. 1 Wakgr ul!d v
214, Feliors  Mopaa efeet._. : . W, dated Gt ob(g ;g-ﬂ;\o 143
S“é)::v:,u firat and sseondi 80 In vmu 10! the . ad
: uahure of the eow, o oy rvery
) ! ) { islifuntad, it re;otaq hrsm!he ;vork
% ) i }ummm;:mﬁon and y ‘::,,:3
/ umgt eTe owing 1. iffeulty
B 7 a {3 °b**1§1"" B"';Pﬁh dlﬁa Os
' . : , Vo 88! W. dated 3ipt March 1913 *
i : :gd Xb. 1362 w,, dnwd 2hta J:"
Ot:uosn, first, uooond and tnmi 10 *4. o L
Amuatanu-é : ' i BEER
© <, Fimt, seoond and third grades, | Y 1T
) gf:fh“dmﬂnd 1 :g { : . . [
th and seven o4 and | I ‘ ' o
sm&’f‘immr Frrtmdi o | | .
‘ TheRrS . . Y 'SOPorEIfthmate ot enguged loegt ‘
~eent mnd n 1 l’“ﬂmﬁ .
. NA j !>M:g plers :mza:so idated pay, the local alipw. | !
G
e um »tant Surgem and Com- i { salary. [ (’) ' :rv: :::b?:e:‘ };.ﬂ“ o R“hmao '
S t}erhund Druughtsxneu ! ““ s "
| : " o \“lbi?xl:f.: m‘;u ox]': mlnrios of fpyy ,
. . % i mum of Ky, :u ot 1o i
, 1 " '
AR eo:;pcmt epetmmmtaotablnh-v 3 ;«0, No, ‘33 w
. s : n‘“ Pmpmg St : | . dated 8t April
o o nperviuu first  and !
Srade seeond i 8o f ln view uf bhe ceraotanes and o
; ; (h. h\m:}ty and in view of
! i o :
i : ,k:e q!w,o nniuvolm:;omaftemth“: -
L i R aud  locen
s § 0. 48 ,W- ted 1 J::::-
‘ . i x';& 3;1 1):8 W., dated 973h
A me xmt)terv)%.‘ Mew,,

4

Ty

PUBLIC WOBKS DEPARTMBNT-—ont.

s
3

are atw

wanees Reasons {gr the n*txlolbhr
) Apymﬁmnuuwhuhdh lm“ ‘-‘ ] :ﬂ:..,.fg :

8, K"n«)}

ny. 'l‘innen}ly .

118, Cauvery
Gangiy
Pv.rtg_ "8

. )
i ‘ »e. ) . ;' \
Divi pumpin nh.tum-—ud ‘ ‘ .
Ovcme-?u & . wsoemd ad w N O e
third gttdﬂ. o H . . f
Apocoantente~- . 3 sy .
imt.-unndsnduundgndu P : ‘ 5 i
Fourth snd Afth & n’ o ‘ S
Sixth and sevesth grades_and ] K v .
e | 0 por | If thews are ey
Clerks und draughtomen " st .ﬁt oy ":ﬁ”“" wnf pay, the
' 50 per| Joeal allown
. u’lum of& 8
A | oant of ipioltod
i ) . 'uhri‘u less theo |
0 B N3 0 . REUnaR
) 1 allowance of; Ra. 8.
e.w.; vors, m..d?auaumt The lweu\tthehotofvbeﬂulhm !
rid Bt mﬂ - iy emdary. ! hiap 89 miles from thenwut railway
grides. i A ltabon, and walafious. - Drinking
) water to be fetehad trom miles
i trom aitv of work. (G.0s. No.
1097 W., dated 7th Gctober 1908 and
. Na. 2382 W., dated 30th November
1814.)
Orverseers, firat, second und third Do, ¢ .
grades. |
Aoeountants, all grades . bo.
\!-O‘urmra N .. Do.
Claks and Drsoghtsmen .. Do.

w““‘nt Borgeon and cow- Do

Pnouou the )ommn.nz establish- 50 per (
et © cent, ‘
K‘“‘"“‘“Mx Piliai :
i i
Supervivors, grar n:; “ woond | 30
gradeu i
{
Or | !
grades. Bret, second wad thid; ¥

pd
w of the coathnen of hmsg a
Imm-. of the locality whieh is

tosted with wild sni-
o ol?}“(; ?o‘ﬁm& W, daged Iﬁnd

: :‘Auglu\t\lmﬂ

] ﬂupemao“’ firgs

grades sud  ageond| 26

3
" Ove B
’ u:;eetn. Bret, wacond g thied | 20

; Clevks and Dravghtamen

lowance was sanctioned bson,nu
’:a:o‘llm whersin this party bas 0 o
vox are  reyote, fevaciah d
itable and &3] sopplice bav
l1’uumrwd from’ some Qfetanes-—

G Q. No. 370 Wf dated 10th Muroh

1917,

gitusted on the hills in ap opt of the 1

el 10
-319. Soath Arect.. | loluqy
- . o the desplate and
UPBTVIBOTE, firey snd  ssoong {90 pccmﬁ In dr:::;d”::i;norfm ey where
e the work is sitnated, it rarotsness | ..
* trom railway commupication t.!:.od. e
§ Y ogost of living owing i he
i ‘&onlua id obhm ies
G.0Q. No. 2138 W., da.t
' ber 1414.
OVerloﬂl ﬁm' wecond ‘nd thix‘d . Do. . ‘ v
’ grad Do -
Accounfants, all grades po- -
Sub-Oversescs .. . .- Do' -
Oh]:h:tnd D{'é.‘hm e Do- ;
Suh-Amistant Surgeon.. .. . ‘
Peons ' on  the pmnn-n estab- 2 o
lishmoeut. g ‘
] Cumposndec .. .. .
- “ o i i ) todin view o{tbo
W R ";‘:.a“:.'.:"ﬁ,“%:,:” i e
e araaind gt No. 1065 W, dated 16th Augm |
\aeeond "and third gudu. y No. 108 y
— i I




'S . PUBLIC WORKS DEPARTMENT--cont.
Lémiity, © | Appointients to whish wllowazees | . - L - —
, ulity Rk ! mu"ﬁ*mﬁﬁﬂﬂ Awoagt, Beasods for the grant of the
”“’?Wlf Baparintendento ¢ 7 oo -
- Mivisiog). 'h;‘ W“t . % | The allowance is granted o8 the look is
S : s P { sitvated st ¢ vory remcte and lonel
e £ |- POt far from any village. n'z
SO L | sabjesct to she gemditien that the pay | -
o I ' K . { and Joes) sﬂmnmdomtmui
s . " . Rs. 16—-6.0. No. 709 W., dsted 6th
M3 Coorg . ", S,Iy;;:om, " s0d seeond| g0 May 1918, ’ ‘
" gwies. - . L . not given. Apparsa the
e - sllowanes is given on mn?%ftho
L ' - ®pevsivemsss of living there—
S PO Y ) ) 4 Appendix 18 to the Pabdlic Works
Oreeus, Sty moond dad Whird| 40 | seungmegt Code, Yol. L This
grades. : Jooalid g ontaide e
m«m, - : ﬁﬁq".‘fi'&.. 100 arise for eonei.
| BT | g T
@W,‘;ﬁm gredes and| 4o
LA : . . .
" ANowanees dinwr be. . . . 4 :
dumy;mmmhmhmrmmmﬂurmd.mmim

‘€

AN

o i o z
o | é()

APPENDIX B

Bepor ewbmitted (o the Chief Secretary to Goverwment by Messrs. C. B. Cotlereld,

' C.LE, I.C.S., Agent ‘to the Covernor in Gamjam, (2) C. A Hm@eﬂo&
1.C.8., Agent 1o the Govermor in Vizagapatam, (3) U. Rama Rao Avargal,
GCovernmant Ageni, Godipari, on the question of local allowances in ths Ageney
tracls. ’ . : .

.* _We bave the honour to submit after consultation our reply to the reference t:o us

Government Memoranda No. 845/A-2, dated 26th February 1919, and No. 266/

C-1, dated 27th March 1919. We have not dealt with the allowances of gasetted
tcers ag we consider this matter outside the present reference.

2. Medical Depariment—The minimum pay of Sub-Assistant Surgeons is OW
Bs. 50 so that the minimum allowance of, 30 per cent prescribed by the Govern-
Tent in G.0. No. 87, Local and Munieipal (Medical), dstfetf 15th February 1919, will
Mange from Rs. 15 up to Re. 36 as against the present all-round allowance of Rs. 16.
We consider the new rates appropriate. ' o

3. (i) We do not think, however, that it is either possible or desirable to prescribe
a fixed percentage allowance for officers of all departments serving in various paris

9%the Agengy. We think that allowances sbould ordinarily vary in relation to the

b’l‘tyand healthiness of the locality, the responsibility of the oﬂioe» and the
; ?agrlf:eoﬁicer has his headquarters in the Ageney or not. We proceed to
R Partment in turn. ’ _
Agehey(lv:r)é m %ve Depariment,—For the Deputy Tahsildqrs; of the Vizaga patam
in G.0, No. 2688 5 23, the allowances proposed by Mr. Harris m;hmprowﬁb o e
tha ydated 31st Aue 7 asb ore suitable to the several pos
n the flat rate of ugust 1917, as being more & ie W0 L1 o
rate of §0 per cent llowed. For similar considerations we propo
a0 allowance of Ry, 60 ¢ now allowed. B S Godavari Agenoy, nam ely,
Sugur, Bhadrachalam Ohm;i the following tal ? in i’olnmam on account of its
Comparitive accessibiljt ooava Yellaveram ; in , 1 allowance of Rs. 25. In -
Ganjim the Deputy T aﬁ' Bnd healthiness wo propose ad & ider. suitable and
require no a'ltGratiyon %lgars’ present a,llowa.ti*;ce;ll dm:;cem 00;; < ,Pi' oy an
owances of Rg. 15, venue Inspectors 8ho : y f i fixed
1)) Salt Depary ) N ors’ allowances; .
Swg, Forest ;i;azﬂt.—-No change 18 reqmred n ]S)efﬁfxiy Rangerﬂ and Foresters
should remaip g5 they arement.—-AuowanceB_ot I;langéars, 0 %‘omsﬁ Oicer, Golgonds,
Was specifically reserveq py Th: allowmoe;fr:f: mff:oéy the Vizagapatam Agent.
allow (v) Education Dep;r?,:e,,of a'ﬁxl::;;h in the case of Sub-Assistant Inepe‘t«;fg"’
anees are low, yet e .; nt allowanoces snfficient singe these
officers ej » Jet We. consider the presen v - o tivel
healt}rlqy ;ﬁ’égn shi‘ttet ége}; Leadquarters in the glal!}s or, 1141?91:, erk 1o com?amtlve y
(vi) Vacoination ﬁency' D . Insvectors of Vacdination we con-
i nal tment.— For Deputly Inspectors ol yac A
Sider that the 3¢ per cent :{g of allowsnce may be introduced instead of the present
Bxed allowance of Re. 15. This will mean a substantial inrease in the higher gr "dei.-
The work of the Deputy Inspectors of Vaccination in the; Agency 18 ‘xmpmft;nn_t; an
exacting and it ig desirable that their allowances should enable them to. live in
comfort and without discontent. Agency. vaccinators ‘are geqeraily Agency men
Whose ‘p(resent rates of pay are suﬂieiex;tq:. X ’ i o
' vil) Velerinary Deportment.—No change is necesspry..: . ==~ = . .
distes (viii)) Pokes Departmeni.— Allowances of Inspectors of Folice in thfg ;Ganlﬂlg
mt."let though shown 1n the' Government reference as Bs. 30 are jmd to ﬁ 8.
againet Rg 30 in the other two districts. We. considér thai a/Bs. 30 al awapce
should be given to all Agency Inspectors and the allowsnees of head constables an
eonslt;bles should be not less than Rs, 4 and Rs. 2. The other allowanoces require
Do change,- i
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. Pubilis Works fuery o i p nemt—We at the llowsaces paid ¢ s
i Visagapatam as ‘ ot should be equalized with those paid
 wise 1 change is roquived. . "7 '° Superintending Engineer, 1 Cirole, Other;
“. 4 "We consj alon C - ’ L
. - departments, and m&tfﬁﬁ; attenders, muchis, dafterbunds, peons, ete., of all o Voo
- Mies. _The difficalty in getimg eqaat 0% throughout the Agencies at fixed o » GHAPTER XIIL |
" 5000y offioers and w think fhat cepegialy. 1L LIE%! clerks is everywhro folt by o o | isls and { gront
 the allowzn%<8h0uld be falﬂy Sapocia for- the IOW'TPud clarks and attenders ‘ T})B wnode and M“ ﬂ_f P“M of QM oﬁaa'rs and ﬂmaz‘ and 9
. gegmu.,, e rate We propose is as follows :— . o'j cubsiaience ond trave hing allowhnces 1o them when calied 0»
Over Ba v e . Allowacos. bos | dwiy owtedde theif villages.* |
cUver Ra, 70 . B o ' SR T ’ . N o
OrmBaaolY Uroc e L g . 191 The emoluments of village officers originally connisted of :—
: Beao.“ﬁ,‘fﬁ‘ e L o fg . "~ (i) land held rentsfree or on tavouralile terms ; .
| gg::éﬂi‘f;gf’f DL e o - . ‘(ii) foes collested from the i::bl;““k; wz‘:l R
 affivers, n Qak."mmwhm.. Lo .. .. 2 ' {ii1) direct money payments irom the gene g{q;’venu . SRR
G g a.m! tor Whom‘aﬂm noce {“" not beenm‘,l;‘i?:g:: Ba. ‘:’(.) A | o ‘rhe)mm .smnts roforrad to in item ﬁmpm WO;O oft g;n?fuy’ﬂi‘n gu é)l‘(’bﬁblht{i
?Wfé*eﬁgxsider that the P ' - o of their pay. @ ° “emall ggaignments of land, granted by the ge communitydor the periormand
Csadlerks, oo ostal Department officers oin e, R A v g i ; had hot heen resumed by the Muhammadan
‘l,olm- g RS G t (0 ﬂ oan t :m‘ V?I;athoilame allowanoe ggﬁt&iﬁ?h\&%ﬁm 1&:2;;;?;;? . : and . continngd these gmnff. Ig
" e 1868, the total assessment on the inam lande im the ryotwari tracts (less. qwif_-ﬁ*
- paid to Government on them) was estimatoff by Mr. Pelly at Bs, 17,22,782. In

~ Gourge of time there grew up the practice of’ §ing the inam or rex}tj{rea hnd ‘aetf
"®part for the emoluments of village officers as private property ; and in cousng:;é:;
t’%my cases, thers was practically oo emolument 18 the shape of ’"a%ﬁ,&ﬁ%"h ‘
$ofes, BRI

PR : » o ‘ E ! »l‘»\h ' ;
P . Phe fees referred to in itera (ii) above were, for the most part, '001{90?:23
oF (1) a st o iage offcers direct from tho cultivators. They gonerally oonsists!

trope and (2) mixed foes of & woare uncertain character.

firet, wes & deduiti ; gore A2 ~ was shared betwoen
the -vvet oo from thy gross produze belore the produce wag ' g 0
additi, "¢ ' Government, Tho second was paid from the xyofs share

Direct moﬂey ghown 88 xtem (1ii) above,

mda 3 PAyments tromy, the general reveaues, SAOWE & o
were made in plage m . . ‘teos or where the amount
of them was P ﬁﬂi:,imm there were g‘th:el' 0o mams or ‘ ol fed S ,

193. Betwoen the ' : Government conéideréd ?NP"N' to

‘:0:’1:3 gurlzat?r ﬂ?ﬁeienoyymi:ﬁgg ﬁ;}ﬁ&%ﬁn thrOUgbpu:h the. P":’MW ;ggg
. oI their de); : : ranohigse the service 1nam IADC

s iberations, they 4“‘*‘“&‘&3&‘3353 the feos paid in grsin and

Which wore enfranchis d . the cess lovied
Cess Act of 1884 (g €d, sgpplemented by the vied n W

I ed intoa M B L
money salaries weg-e pi?; igeﬁ%ed) '?m?:?. The effect of these measures. will now.
be considered in gregtor detaﬂ,mge Hoers. =3 of ¥ |

. 194, Bafranchs . jervioe inams.~—Ina let P L :
1859, the Int{:n nég:;m‘ ”"?ﬂi‘ . N. Taglor, poiuted' aut that these ."ﬁméi;ggf |
bad beon held ag fam'ﬁm:;‘;:;ty for at least fifty years, that the{l h.‘.‘g; s: and I;,y the
?‘ confirmed to the se)v'aprﬂ gharars both by the &?“mﬁﬂt}’ﬁ,i to deprive the
Goroes of civil courts, and thet it would eauso grest CL 1ands inkorited by them
co-sharers, other than the preeent office holders, of the 1nam o araib ces by
' %8 common property. Mr. Taylor also yointed out that the m:spénd B ommonded
"lage officers formed & eubatantial portion of their ewdlWEPs B0 T Bey
that the fees should be supplomeuted by such portion gh‘ ﬁiﬁmm smoluments
enjoyed by the sharers as would be required to make up M8 “ T P py, being "
v ﬁxegtarthe office together with 15 per cent 1n addxtl@, ty w8 e

POWER

ined ia this kpier hes bywn teksn tsom » notespplied o $he nition 3y the

iy

siter, datéd'lééh November -

- ————

* The buik of the information sautk
Boveive swo‘ ‘R
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. .8hows the émount of guitssent le
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sonfirmed to the several shareh

In an order passed in February 1860 the Governm d
sioner’s recommendaticn, but subsequently modified this decision when they
orders on the proposals for the remaneration of village officers in

195. In that case

@ Service inams at two-thirds of their fixed
essment and to pay money stipends to office bearers,

of service inams in the Kurnoo] district was very shortly after fixed at five-cighths of
the assessment instead of two-thirds,

‘ Under orders passed in August 1861, this proce-.
~duré was applied generally throughon

attons made by Mr. LeF

t the Presidency. As a result of the represent-
decided that &7rva inams

North Araot, i 1880, the Govornment
should be enfranchjsed at full asscssment rates but refuse
to adopt any change of policy in respect of land inams. This order was followed in
the eniranchisement of the inams in Vizagapatam, Madure and South Arcot dlﬂt‘""?:’
In all cases of ‘enfranchisement of village service inams in ryotwari' traects, the quit-.
rents impased were fixed permanently and were not made revisable at resettlements.
196. In the Madras

Proprietary Estates Village Service Act, 1894, power Was-
taken to enfranchise villa

\ b ge service 1nams in proprietary estates also and to grant
money salaries to village officers i lipy of

/ : the iuams.” In orders passed in 1901
and 1902 the Goveynment ordered that vi

Sérvice 1nams in proprietary estates
should be.enfranehmeq at full rates and %hat

the quit-reats imposed should_He made
f assessment in the district.

Lg’? E!F!?!mial results of emfranchisement — Byotwari tracts.—The statement below

‘ qu vied in'ryotwari traots on ﬁlhga' scrvice inamé
" Which Hive been enfrafichised - L
- N - District, * lav?cj:ilti-x:e;lytob
‘"j'g I: wari tracts.
xm o ‘ : s By. )
"1, Ganjam .. . e e wr L g3y
2'.';Yizagapatam e . .. 8G46e0
S ‘Godavari ..., .. Sy e L 117,329
4 Kistna ... G e el 140,446
5, Nellore::. ., P T - 57,100
- 6, Chingleput - oy . v 48217
7. Anantapuy - e e o 1,02427
8. Kurnool ,., ., .00 07 2,27 057
9 Bellary ... | - e e 1,869,613
10, Cuddapab. -, e e L 175340
1. North Arcot - . .

. T e e orae
12.8outh Arcot 43,259
18. Thtkinopoly e e e 8,441
M. Modura .., e e e . 68250

- 15, Tignevelly . : '

. Leee s o Iy o ‘1,221

18. Coimbatore .. =~ 7 e s 80.651
R ‘ S ' L -
. Total ... 12,9258

‘ R -»é tar, Chi Ramna, d&s‘u" ol i

'@htn::‘i.:dnin 1-:13:;.45511&’ b .

S LG were not 1, ios i to be
slem, Boulh K-flln, Malabar, the 1“'{;- ﬁﬁ:’uﬁm . Thers were no servios inams

. t....
olders as frehold, subject to one half assossment...
nent 3pprc-ved the Inam Commis-

the Karnool distriot.
-the Government decided that the best course would be to -
enfranchise the whole of the vi

The rate of enfranchisement

Cow

‘ This Act provided for the levy of th
+01i® anua in every -

 ‘Government of Tdia requested this

ARSI to the jamsbendi
e e iyt whioh sousst
‘aﬂl . . ’»‘

, : be 8o T
- repealed, it was provided. that the rate of cess should

levied in their place,

w7

‘Teperts gives the demand of propristary

129 ‘,
4 chisod
mainly of Q“if"m“_m entrmﬂhm :

‘

. " Propristary estatés oillage service recoipis.

pREEV & -1918). o 5
For tasi 1387 (1917-1918) o Do

. . » 4 -, . t “ N

o 61,488 -

: ' » " M * 1,43’775
G.njim Tese eus * ° ) ... 1’07'731
&?g.m . - ) \4;.33

AVAIT ., aee * - * . Oy

istns o : B 17,949
Qﬂmr' . ’,:“"' b .A . . 5’043
NGM e b ; 1.,7m
Coddspah ... & ... -~ 7,193
Anmhm © mee M . . 4‘693
Bolllfy R v & s . o
Eomgol i 1 qome s IR 3
gadm :‘;3;«7 o i . v w7
a. T ) . .. v :oo 22‘2:2
Nosth- Aroot - N y L
SoﬂthAmt . ves .re ey T oees  orew . lé’m
Tanjore N R
Trichinopoly ... . epe v e e R
. Ram

S 1,146
W ' ’ Wll’ aee bl o : an e . e - '
3 ‘l‘., bm” . .re ves

S 185,010

. oo\ ewr
- B f

-

P

. . cis.—In 1861 the Go ald bi

199. History of the (pss Aots—Ryobwars " that s money ouss sh 136
-decided that the abolished and Act No. IV of 188
et D 1l 2 i s Aot o 1751108

in ‘ 'rd pointed ou
was introduced, ‘ 1881 the Board point illag
es. assesgment. In the year. . of the 099?,.91 »@e viagt
that the Governn{e;":p:e of the ing their proper share ': watter; the Governmen
. ere not pay g ° . ions on thl w A Ge@d! Ofth'
“stablishment and as a regylt, of prolonged B equivalont fo the pro £ 1864 wa
defilded that they should eoptribute :5‘3 “{:;i’ ?hionga&ras Act No{é}l’ tifaté the tota
vil age cess. In Madras ActIVol1l g X agu}n BLOG LILED, ¢ of the
o "half_ﬂw:‘ws oL Lo
proceeds of the cess should be as nearly as pogsible eqm?aézgf :‘bj“t'm the 'Ef.‘?ﬁ‘:
i service within the aron to whith tho ot mapusof the assessment, TtH
‘that the rate should not exceed "“:}“i‘:afh decided that no Iowlt :mh ceshes #a B
llnggeg on land sp pldt‘l)i'entﬂl, 'Zﬁu:’ oritios. Inpggsw;ﬁ :it?théirz di‘sp@! to th
v1e¢ bY, or on behalf of, ar to  devote the Iuncs ® = vl et
ment of India prwédﬁlizil t'%:,zz;‘ed? under various fﬁ?ﬁf& e Aceq,-qmgl{?g:
abolition of the eesses wh in Madras and other pro dated 28rd Maroh 19D
Governe village sertice don o this Govérament ins e rvios des with affoot fror
‘ lish the levy of the ryotwari village 86®0 PH°0 19067 direstin
the abuition of the ryotwari village servico cess gt:;" cas tho Jovy, of the villa
. 1 on 0. A ‘. e ’ ORE TR g of o]
200, Proprictary esiates—Th proprictary @20 e o ess should
s ?@ introduced, for ttlilenl :d that the qmte of the ag
= : 3 a t b : S :
Act 30.711 of 18‘94, 1t being stip . - Lo

A} T
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sxpeed 10 pise in the rupee on. the supush feut valuo of all ‘ocoupied lands comprisedt
vifhi thé limits of saap etaten “
907 that, vinge tho-

b tetates. , The. Governmant of Tadia pointed out in May.

o B0age the vilage service coss had Been abolished in ryotwari sreas of this =~
Presidenay;- ;iﬁuwoqiggge nt %

. meonsistént t maintain it in propriotary estajes,and 40- |
iutrodues it by’ dogrees in' frosh arohs. |

Guvemment - scoepted the progosal 5 .~

Sholish the eees when the. Tmp ial’ finanves admitted : of wach ;& conrse. o9t
the Government of India eom?k?gamted their decision to nbolish the gess with emw;
from Ist April 1912, Osde 3. were igsued by this Government in March 1912
J&eﬁmg the abolition of the levy of ¢ odss in ‘propriotary estatee with effect from. ,
det April ione. ., 7 R o
i %l.fi,Una@,ﬁmamngembﬁsin foroe for the distribution of Provinoial revenues
“Between the Goversment of Indis apd the loeal Government, eompensatory assign-
;ments were made by the Government of Indin tothe local .Goverument in on
- 6f the revenue zelinguished by the aholition of the ceuses: Under the financial
' Bystem ‘shortly to b introdnced by the Beforms Scheme, there will by no sueh
m:ggmm“ and it is accordingly not noceseary for the Committes to refer further

" 202. Proposals ihat hve beow made From tme 1o time for f sasing the poy of - -

willage difivers.—-As  result of the representations of the Board o2 Revenye in 1896
‘the minimem’ pay of karnams was raised from- Re: 6 16 8 per mensem and the-
‘establishment of karnams was ‘reotganized at ap additiopal  cost of mors then 23
lakhs p v, In 1904 dur Ex 0y the Goyern i

. AL e ’ g ' p!w‘ 2 ;w‘ Rrvse ‘
Tequested , that batta might be granted tothem whenever they were compellod to
 leave their villagos an Government duty. Tpe Board of Bevonne. pointed out that
 Sheto were thien 13,886 karnams in the Freeidency .and that the grant of g batts of
- #our annas 8.day for thirty days per sunum'to eask katnam wonld result in ap extra
. oost of over a lakh of Tupees per annum, spart - from the cast of the extra ostablish -
- roent which the work of the preparation, passing and auditing of tlis travelling
. allowanioe bills wonld Decessitate, - Foy th the Government, agreeing with
-~ the Bourd, declined to sanotion the tiavelling allowsnoe or batta to knrngms in 1904,
- Ta"1908 the Government sanctioned the payment of XS remunsration to | s
< for Work dove in Sottlement offices, In 1908 the Qo Sriment. dedkined to grant
! eonipensation for deartiess of food to village officers .on the groungd that not only
‘3 the eost excessive but that the' village offieurs hod ofiermngans of living
h@;dwthe;gem sments. - In 1908 the Government declined o ps it the re quests
of the knrmawa o} Yhe Eliore taluk, ‘Kistan® distri S5 4 %o el
Re, they. might?bq;g'ragted batte at

PET mensem aud that

et ot & ooulie in'thal they eotld gor cr . thetr pos
| ¥ bad ofer of o oA sud, i the
Gﬁ‘mmtﬂaooheﬂedthat ranoar s of imaonie i additian, The
'k " e the
e ol the grast of travelling aliowanse
the

* » £ the your ronsd oo o2

great majority of cases, they bad ofher ‘mom o} o s Auad s e
RNt al 20 that ‘the remunowtion . iven to all  olisngy “of ‘village
officers -compared tavonrably with hat granted %:Hemn. performing similar
ok uader private omployers or - in Native Blates, . A¢" the mame 4

mg%wmedod that, in places a demand for labour or .

98 present - pay, pr la 2or inaddase of

3 thy Dty eonsidered, The question T et of oeeagiae of 2oy

ons i the LosieneP8Y o Villaga offcers has My saa o e o saveial

(1) Thnt s £-038, of which the following saa ip. most impirtant ;-

Tt there was mo lask of appligants or the posts, ¢ o

iu which they - -



- Karnam and keadwan— Lk

e 0 subdivide the village. The pay of the
'Rk 5 and Ra. & retpestively il the beriz ia less than % T

' Government sotrces elsewhere with an irrigation revenie of Re 1 w
- village establishmex}tg— should be - bvi o o e ey o

| | 182

m (usu_ally’ oniBa.B r mewssm) ’.’

: ariy o wiey heavy
allowed fomas having 8 beriz of Rs. 8,000 and more when the work is to0
%0 be mtistastorily ‘ |

tagiorily performed by & single karnim,

gzgg:zto%;mm same

- is allowed
Ao roamstances & monigar on Be. 5 per mensem is allow
elp beadmen in collection dutics, g 18” : , -

' o " No. of nirgentis
PR : . , ’ on Re. &
: 0 . . o menasem tach.
- Nigentise- o i

‘ Foremhworkinigahng‘ " A,QWamobﬁdund WO .o .e .. 1
R RS T S " v+ SR S S
... Da. 1,000 acres and more e .» .- 3
~ In the district of Malabar, vettis (or kolkarans as they are called there) are
id Rpa&pqrmgnaem mstead of the

. : 8
‘ i 63) get 3 minimum pay of RBs. 1 mensem as against Bs.
per mensem allowed elsew%ere. - ey per :

~Tho above standard scale is mot rigig] adhered o ; but de are made
from that seale in special cases, = e :y“ o ’ partares
- 208 Proprictary estates.—The seale in these 'gmts 18 as lollows :—
O
Over Rs. 1,500 and under Bas. 2,000 .

.
"

3 ~<%1,mmh%mm;;em - 1,800,
: v _ ) nam's puy. Heedman’s pey-
T : e /B8, ‘ as.
", . Not less than Rs. 2,000 but lese than R, 4,000 . 6 - 6
-~ D 4,000  do. 8000 ..,
v Dee 7 8000 do. 12,000 e 9 Ty
’R'_riasOOOundabove . T .. n 9
. .-‘...j ‘ the § . $o il . L
MI;:: Whgnmam?n“o:r nt ia allowed to villages s¥ing & beris of |

s0¢ thao Be. 3000, Lns soale of pay is

X oadman, An sesintant Rarnawm and IDOLIgAr muy, if ,,,,:::‘,: ‘onzodloved if the beris

exoestis Ba. 8,000 aud it it % inadvisap! Sssistant kunem gnd manigar will be
Ba. 13,000 and Bs. 6 and R, 5 H 1t is Ba. 12,000 .0v above.

No. of talsyaris

e v - : . .on Rs. 3
' . ~ : ) — ) . [ . w mwo
Talogarie— - - - :; , ,
"~ For groups hn]\smg a population of not leus than ) ’ggo but less than 1,500
o 0. do. 1,500 ;
Do ‘

B
o de. . 3,000 2
3,000 g, 300 3

) ] B o do. d . 5 -
SN Gmupa having & population of 4,500 and over : o , “ 00

For villages situsted. 15 the Godivari and -Kj

v
.
.

*
S

- and-the rent, tor-rate Payable to Government, while the number of
. Yettia to be provided should he fized with rveferen; irrigation’ revenue alone.
C e irx:igaﬁﬂu Tevenue i -los s Sy relerenoe to the irrigilion : revenue alon

. allowed for propriatary osta

e addition of & vetti an Rs, 3,

- 1,000 but more then Rs. 200, the scale

teg “Hage establishments should be followed’ with the

Legialative Couscil in

s Onnhwaun ot hwiﬁm on fls. 4 pcr mepsem-
+ " Onelarmum or beadman on Re. 6 per monseiBs.

2t allowanags to these subordinates, ‘which was™not -
ed further theiy - ordinates, not

. R taderhate, ; . d P o : " ot
'+ allotting to them lands under the dus rgle done for village officers by way
b 1] hndg B s, : . o khut‘

188

, . 1 aietricts viz., G@davm, :
R ectors of four selected digtric®, o 0 ar
s 208, The Board consulted mc::lm todthe conclusion that ¥ 9}}9 gk
-Wjore, Balom and’ Midura, o B ting. Whatis,
impracticable for the following reasous :- ‘no land worth - B wnoh
S QN T e sy e there ‘is little or bo iand ally ©and fo aeqmg;gn ‘
Toquived is » seomss s ol ponotit al vilsgs e eousad wagef, would be s
5 soliomo, basod. pactly oo Tand grants and portly on IO TR 1w
“"Wﬁl}“ difficult task. o hed mn;nﬂy to the Oﬁ"e‘fl“:{l&d";ézgpw-
R : ba enly . -would . ¢
xtnre s ok wontd b secoumry 0 prohiv Ao, e of the old imam
im e:a‘il’éﬁ";&%dﬁ"’ obitition. One of the msin diffieu -
A &gngh? Moma-ubriouly canuot be applied to samindar Committee considers.
& 209, F ‘59' easons indicated by the Board of Hevenue thet day, t0 introduce 2
%hat it i,,'i,‘nopnr tmmven if it were desirable at the ! re?,?ey salarie has been
::‘Ystem ol remugeration by land grants. The system "t -r: is clear that the sums
Introdyeed nd i it now too late to go back uponit. But it 18 o. have completely
"g?atim ;]eedhgunaéb officers. and menials as = oan, at ob méh:mgh it probably
‘avered the wholo oot of living of themselves and their ”‘“‘1‘3’ the menials and an
constituted « oonsiderable proportion of ruch cost. in the case of the karnam. In the
‘appreciable though lesser, proportion of ench vost in the case than an honorariunt to
%86 of the headwan his ealary cdh at no timte have bean moro from the information
ﬁébmii his out-of-pocket expenses. As regards ry obwari areas, ¥ comparatively most
beiore the Committes it would appear that the prosent salaries mmid localities Rs. 6)
inadequate in the vase of the menials. The Bs. 4 (in some mh“ _ealls on thewr time,
54 Ahey det sau nowhere approach a bare living wage ; and the call :

gt

i

e : the!
S s ion which eends to
o0 asi lexitv of distriet adnppmtratwn merly, prevent.
ot g aubor (ool 1 ist o pect s lomeny, PO
viem L4 nt rise in the W_‘%. o O il e vadan0io8 in
gll several districts, ‘igvmw&ugode otfh:l:yt;iii is much dificulty ;:m%m m heredi-}
e village menis) staf Yoty ing the sentimental value sttacued 538 %
1Y Post. Tn the Con DO ithstanding t

of the-karnam the oaéewiﬂ.?"imﬁl:“"wow raam’s work is

are not 8o acute hne?gn : al‘;h:hg more f:rbtile districts, . %bﬁmﬂﬁ “vacant post.
Presamahly greator, there 8ppears to be no lack !'2“““‘131 continuons calle - wade
s chief Brievamss of the viliess: headzmen appears to.be wre asked for by besdmen
0 their time by offieia) Vititors, Knhanced rites of pay ge it the karnam or the
mainly because of 1he jgey that their digpity would suffer ]er . karniing ‘are now
menial resdived higher ry As 8 miatter of fact, ‘howaz o considers that, in
generslly paid at g higher m;.e than headmen. The ‘?:Jom‘m;;onl d be raised to sn
x?:n» At > th SAI00m angd the menial Sé'vam;he;ég:r{”sn of their_cest ot lzvi;g
ount tha : ; , Lty e e oond that as TN
a3 their pnesxez;l;;?ﬁe@:fzpPmnm“‘“"' et iin tho level of prices and that, as f

t r1se 1 B0 ive them 8’ remsonable
38 practicable, the calls on they, foe should be: Limited o give them g

outside work. 1t recomends, there-
’ opportunlty of Supplementing thqir*lll'i“ byzoutSIde WOrk. It -

lassoe should be raided from Re. 4 per
fore, that the pay of th village. menisl of all classes ahould be rai ls or factories,
ensem to Rs. & .-

v s whero thers are mills or faglaries,
.~ Inthose towns ¥REre Lio 0  per mens em. -1t
and in Malabar aggrsl(t:::gemxmm, it would flx the P'f,' at;sRstim gole karnam.or an
récommends that . the of the karpam, whether he

- idenoy. It would
. asmistant karnam, should be Re. 14 per mensem all over the Prest

. . : sistant
here there is one B8sISL .
inci psy at Rs. 48 per mensem wh istint karname;
‘E;(r;ampr:nﬂndgl’p:}tkhamaz%’;er me::om whiero there are {wo or xmore as?méconém? ‘might
S L I : ion whether some econom e
: . The Committeo has considered the question whether hpear to have been
“not zilgﬁeﬁzhy émﬁm‘bnﬁon of the karnam’s charges thhé pear,

6 mavable.  But it finds tbat,
' ! {oo exclusive a consideration of the revenne payabie. yd ‘-;:;r ;}ief units now
the sy o0 exclusive a co isters having beon prepirec or Wed ia
the " wiflugy survey recards and registera ther in confusion and addizonal
constity: ‘-{:’,my revision would probably -resulf rather 1

1 -k however,. thet &
wvod, nmittee is disposed 1o think, however,. lh8i &

noE el ing. The Committes is disposed 1 5in those villsges
ngp:eﬁﬂﬁ%%itp t:::a" bst?:mber of village mesials. m,_;ght,qﬂu!:” n’fl?]‘ai: :lumbér{ of vettia
where therg arg four or more vettis or ﬁou’ilf“' more "“é?,;{l?g'w@iy spenking, there
hase bgm’_ﬁx‘jed QCGﬂTdi“S t(_) the beriz of tle ﬂu“gea ‘ ’ R . 84 S '
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~ well-ts-do’ ryots. Th

well he number of the talaiyaris again has been fixed with referetoa |
"+ %0 the population, while it is pot generally troe that the talaiyaris’ work is greater in

* proportion to the population. The Cowmn;

shoull bo borir s

mmittes récommends that Collectors of distrists

8 for the reduotion of the menial establishmert |
of their districts.

hould be invited to submit pro;
in the morg Bumerously staffed vil
‘ the curtaifment of work the Committes recommends that a
-eompetent suthority be appointed Yo sorutinige ang simplify the varipus registers and
. Teturns now required to be waintained angd Prepared hy the karnam. The present
rules require a large number of details to be'recorded parately for each field unit,
bdivision number. . Mogt of ese details do not affect the,
revenwe payable by the ryots byt are required for statistica] purposes. The Committoe
tully appreciates the importance of seturing a high standard of accuracy ia agrioul-
tural statistics, hut it

: 18 disposed to doubt w
laborious and meticulons

g methods prescribed in the Manuval of Village Accounts possess
‘a value 80y WAy commensurate with the work involved. It feels that it ought

.+ %.be possible to devire some better method of colleoting the necessary information
- and that detailag acoounts ehould orly be

: required when the revenae paysble is
the case of the menals, thejr '

211. As ‘ rééa.rds‘

5 rane o0t necossary for these duties. Every
, !:onnng&i‘ﬁcxal 18, the Committes believes suficient} y

28, 8 ¥ provided with peons. Yet it
¢ 18 & matter of voramon knowledge that work that should bhe dope by these peons,
. #uch 8s the earriage of records, tappal, ete., is often irmposed on the village menigi.y

- 212./As regards the viliage beadmun, the Committes considers that it shqgld
_ "fvrequ’nis{gd‘thatfhis salary cannot Properly be regarded as Pay at all but is a2
. rariam for ont;af-poekefg expenses, The Committee wauld leave the rates of ho rarHs

.. 8t the amounts now paid. It is, the Committen considery ot
. "the case of the headman tham of i

~rank - in specified departments,
-suthority to send for the beadman by vadast if they wish to
-the specified rank shonlq be required ts go to the vil
-ohavadi if they have official hust

218 Tt will be seen fromg s raph 205 above that in villayes havine a baris of
T A , st ving 8 oer
‘s Bs, 8,000 and 1more, one or mors monj ot i

cinea of - It is not alwavs OT even generaljy. ¢ t collection
is ﬂ;fﬁanhf where the revenng is lurge, y \’there i:he:g ‘Oulleet{;’r téxfeﬂ;x; ﬁ;,',:gzt cousiders
t?ai;,t.heg‘qolleutmu work is diffieylt owing to the pumbe of payees, abgenteoism, OF

rized to sanction the e@ployment by the village
Proceeg-gervers to aagist bim ; but “their gost should be
@ lovy of progess fees, It should not pe forgotten: that it .
eIy payer of lang ertaia his ducs and pay them
1 *es8 and not meraly a bill, though

‘Z15. 8o far the Committee has hegy oo;xéid i iilnge aad
L i Tt dalha Oring tho case of viijages officers an
v mmtf [ YOURari traots only, 1y 4ppears. ty itli.ll%at the caso of‘ﬂimgﬂa“ officials 12
Propriclary aress ig oy & somewhat differeqs footing. 1n the ease of the latter 1%
s be reasonably maintaineq thet their o i

their full time orj i

sl 08 matt, travelling ang subsistesne allowanes, the Comumittee
-observes that the ™ales, while deolar V wantes, | 34l
Frovide for the paymont op :d:ue;a “alowangy AR not ordinasily admissible,

OWanece to karnams when under training in

. . g an
sarily summened from their village to alt
<n daty, the number of safeguards

s tall or ini to b summoned to
~money not being drawn a or In it 2 often to bo su mone
:1[): 80 :)fbgi:vsgz?ﬁ;l;:: z:l:ni'ssion.t; Iﬁ&ke the Pl'e“"“bé re »
J;K:Wfiati‘;g,the informwation hemll];; &ee:e :.:93 by making & gener al
“4bat no useful _purpose W

peri from th
* gnd menials have to be absent fur approeia le ‘periods

hether the results attained by the very -

S _ ¢ village officers are offen maméces-

rvey ohoals. Thero i a genoral complaint that Filago CUE> ok offos

sy o be granted to these offisials for journeys ©
travelling allowarice to

ly result ixi,j.thaxi‘
. 1d be paid for would probably t ip the
journeys made in the public service sh;ul;imlée rgncgl n«; o B altisha y‘ V
P ‘ urms, or to send in

for, The Commlﬁ‘“'gf; that village

1y ! i
K vs to the tﬁ‘%“k ol

: » . relling allowance for an ]ourn,ey . o :oﬁ.ﬂeﬂ_ |

‘offioialy abouid m“mnt?gu:otg:r?g;engr@gﬂized occasions on Wheﬁlﬁllll}lz‘gé onjihe.\ :

<n the public gervice. ; e , et V1'% ion;

io service, _For tho karmam, attandanco &t survey olasscs '€ FU0 " Be oy of

public service.. . F‘)rg by the existing fulés, The ot;er O or. karnams o nly,th?
Do mirto the time of jamabandi, and sacond for kerpams

village officers and. men R

| asil rials shopld receive

: village officers and me al stive of the
C i the Committoe recommends that ; b%f following scale irrespsctive.of
Jemabandi the Lomu e expenses acoording to the I ) -
fixed sums topards their expe

sotance they have come - R
t number of days they atiend or the distance they _havek a
-exaot ny J : . .

' .. 10
Village headman .. .- -+ om0 T T - _
Karnam .. . ] o . o : o
: Jiach maniol - 't:ﬂuk .ofﬁee to close his aceounts the karoam should,
B . For attendance at the t:

da ds h ﬁ : &
1 pe m f RB. 5 n‘l‘espec v
IS’ i 18 eX nses a xed s Q t] a

vvé‘o

&
L

cool

. s

) , be
o days of attendance. mmend that travelling allowan_cge :Pg::gamﬂ ‘
Rl et e D e e by village officals. o ngon for ome
. T X { e : mitt
ar say other village ofetay don svaoilly susmmoned o atoral rolls, the Commbs
special work - guoh as; for exam ple, to prepare dratte esuing the order m‘l“,mg )
recommendg that the Government ghould consider, Whetl: agnotioned to each i ‘
such work to be done, whether g fixed sum gbpu}d not be
~official for his expenses, LI

* Y Q-
_ ‘ ' o L illage oﬂcmlsz‘.‘rmn%h
In . , ing allowanoe is paid to V1i& disbursed to the
mnte s, T o ol e o e vilges, aud, il proctosble
individuals %o whom it ia dye pefore they return to t " hargo of the training ol the
‘in the presence of g superior officer, €.8- the P{_ﬁ;;r ll.nin the case of amab’md‘h;r :
-in the case of survey clasges, the jam!}ban‘lf?tlf :o?éounts and the officer in cha 80
Divisional officer in the ease of the closing of.the N s :
An the case of special wark.

tonly
that would be necessary fo onsure ‘tha!

the taluk office .
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| CHAPTER XIV.
: ’Thlemaal::@imc tions sn which any inoreased cost that may be ncessary can be mer oy
o a reducton i numbers or in any other way. -

218. The Committée will it once state thﬁ.t it has neither receiired, nor .been able
to formulate, any proposals calculated to offect any substantial financial savings.

.- 219, As indicated in its remarks at the beginning of Chapter X above, the Com-
mittee finds that in the case of the older departments of the publio serviee increases
of staff and salaries have been sanctioned only after prolonged discnssion and financial

criticism. The Committec can find no-evidence of extrovagance.fn the numbers of’

the staffs of these departments and it will be seon that it has ‘been obliged in
soveral cases to recommend substantial increases of pay. In the ease of the newer
departments, these have been constituted to deal with what may be called development
subjects, and the progress of the country demands that expenditure on these depart-
. ments should increase with the expansion of the sphere of their activities.

, 220, The Committee fully realizes that the aceeptance of its reczomtmmdn.tions.Will

mvolve very considerable additional reeurring expenditure, Tt has, therefore,.

- restrioted its proposals in every case Yo the lowest. ptandard compatible with
efficiency in the present economic conditinus of this £residency. - I® is’ hoped tnst
- ths coming division of resources between the Imperiakangd Provigeial -Goveroment®
- will provlil'ge the Local Government with sufficient f3inls t_o‘gi.'we egc& tothe proposais-

L 221. Some mingr economics4n particular departments thq Cdmmittes has been able
- tosuggest (e.g. paragraphs 76, 190 gud 210). - It will new ref¢r to some other more
general but still minor directions in which some sumg.app:ama tobe practicable with-
out loss of efficiency. - . % .
" “First as regards elerieal establishments the Comm'i.tt%'ﬁmderstant‘s that the
- prevailing system of office routine has been exhaustivgly examimed by an officer ov
special duty (Mr. A, R. Loftus-Tottenham) and that bi Propoeals for saving of labow
and reduction of establishment are under practical trial. ;. T}

; . - : The Committee, therefore.
need do no more than refer to this matter as one direction. in whigh some saving may
be effected. i A S .

| Next, the Coramittes has received from more than one qu;’;ter the suggestiot
that the staft of menial servants, in particular, peons, in many offiges is in excess @
-+ actual requirements. The Committee agrees in this view. If ig not certain whethe
- the matter- has nct already been dealt with by .. Tottenham’ whese report th
Qommittes has not been able to consult ; but I any ease the. Commitica woul
- saggest that the reduction of menial establishments in Government offices should b
specially examined by competent experts. The Commitieg would generslly 1a
- down that the bead of an office who bas not to tonr should net -require more tha
- three peons, and that for Gagetted officers of lower rank one peoi shauld sufficr.  Fe
Wumﬁ‘“*om?erﬁ (other than district officers; one or two more M might t
- :llow . tl;hs{»nclt‘ofﬁcers who have to camg in out-uf-the-way places and 1hay hat

- %'com ively large cam uipiuent to « ' 1
it sooms o the Comunitten hat s Py 2% Ofce 10 cacry will roquire more, b

e . welve or more peans ullotted to istriot Collact
18 excessive I the ¢ircumstances of the present daI;_’ : ted to a District Collec

- Apart from dispensing Wwith unnecessary numbets. & . COROMY - 1] '

X , ome economy might, t

. Cammv 1ttee thinks, be eﬂeete(} by the more extended n;e ‘of boy mm‘yengegs ‘i;,n t

g 'ﬁi?q;):rt:g:minpﬂmo:lllm{l;n asd ofices in the Presidency town and at distr
s DLois. AR Bmadl  ouices more out-of-the- aditi

- probably not yot suitable for this innovation, PRy pl@es conditions ¢

- . 222, The Comnittee would alro suggest that reduetions might l')e‘ Ex;zade in 1
 number of Police tonstables allofid to district and mb-divisignal Magistrates
~ orderlies. The gencral impression. the Committes has gathered about such orderlier

that they serve no very useful pe ‘ ’

- °

~ enable t_h.emtgg i:“:;f;;;g::h All existing elementary teachersshould be given war
temahers in the

W 7/

OHAPTER XV.
Semmary of Recommendations.
Chapler 11.— Starting psy of clevks, copyeis and prom.

00 e normal rates of
(i) The minimus starting‘per‘ g dex:nd Idtsdlg pernn::nstg;?';peagt;:ely ion'

: Hs. 8 mengsm . . .

g: g?f:nssat ;i “fnf &mgg and Rs. 16 per mensem mmhvely in Madras Town

Pﬁmgmghswl oy 16&{ (lil:iv’::xtx)ﬁmnt service who is not supplied with litv}tlaryl:l;:l\g«;
be Biveglzﬁnﬂ;?two' dhotis and two jackets of material suitable to the

arks h 15). ; : : . 14 be-

b lE’Biu‘)' The (gommittpee’é r)eco.mmendatﬁ)lns 33:;%;;‘; ‘:)1:’ ksallx;f fn?:rzg:f?bfk
ied to all Government subordinates employe - " those pai

glzg:do:qe:lalse :x‘x'sto menial attendants P«;lth;g)*hﬂn 7‘“389 sem?ﬁs and o paui ‘
from vontingencies in the othgr (paragrs - noration should not average
. Joyed, bis remuneratio; -

less thagv%svgge;: n(;ggy;sr: ;Baf;%l{hzmogsﬁho,uld be met from feez 1;;1)0‘1 for sopying

work, the px:esent soale of fees bei‘::g r&izet;idil;n nmﬁ; é?ﬁgggeml rovision should

e - Ixioraases v e s orhe

v} Inor te :f“zﬂ:;g ;c;oungtn;’ galary but should be less, the hxgyer tpe

" Chaplor 114~ Upper and Lower divivions #n clorical seggics. - -

o A ae el . . :nta Upper and Lower divisiops is

{vi) A division of clerioal establishmen into 'm?l ‘stal¥ 18 the main fleld of

ot recommended. But in departments where the " mdes thare should be provision

soruitment for the executive service in the 1"'«".‘*‘ , - adu oational qualifipations than

or introducing into the clerioal staff s::en'::h bRtiar . mph 36). . ,

hose likely to nccept service on ‘Rs. 80 per mansét d or passport
» ‘ﬁi’s ":Gniversity degrees BhO“l‘ th be W Bd&ﬂ a standard or pmpo _

or the spurpose of entry into (Government Mﬁw,‘m‘l a‘yici;i[ ;ﬂ:;v;g: &?&ﬁ?ﬁ
or ome similar Government orgapisation sbould detecsune FE0 €98 PE PR S0 O
the veeded superior qualifications and iniual; Bl:{ﬂ'j " 191’:‘ 1 T TR
paragraph 35). _ - : : \ (i), th
parse (giii) Pending the organization of the agency g’eg"dto t&:ﬁ&%ﬁ“&hé
power of heads of departments to make ﬁt’.ft “?P"'éph?g&)“ R R
Rs. 80 per mensem should remain unfettere: (P“"‘S““ o Gl
Cuapler I'P.#Ekmeutar, Sehool Tadckers ond {!ﬁfﬁfdf to "f'f*”“” nder ""’”‘”’ unhiied
. {ix) Rs. 30 per mensem shoukd be ‘the minimum pay of & fully qualifled
teacher im an elemegetuy‘ sohool, war and capitatron 3““"“‘095 _: ng adr |
(parugraph 39). . - hould in time be men juslified by the
highe S?mé\:iagemem?fy&‘mwﬁch;: ;i(;ﬁxhum of Rs. 30 per mensem should
1gher ary grade ; ‘ o ‘

apply ( (P‘;‘)‘Sﬁ’;&m sBould be given to :loca.ls': bodies from Provincial revenues to

dard of qualifications ard salariee of elementary school

1500

i

renahiers | ' 4 : t of Provineial funds {paragraph 40). =

allowances at general rate of B 3 At B aod at adoquate reles, the present
- .eog"‘il,lfg: may be suffiient for its legitimate purposs ad need only be
?«Zﬁd?& experience shows such increase 0 be necessary i order to attract
the desived elass of student (paragraph £4). i

L~
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- Chapler Vs Typeurit

ting and Bhorthend a offess,

- ;. (xu}) Typewriting d?mﬁd iqu part of the ordi
J\llﬂ()!‘ ¢

lerks should be required
* 1 public service. - Faclities should

ualifications of o X
( learn typewriting nn:r{ogd bord

- tion of thejy retentiq
be provided therefor, but
given' (paragraph 51), -

sally 4 apecial salaries, the gen
8. 50-10-150, Existing arrangement of i
. ssEn indueementtoget them t

.~ {%iv) In offices where. good shorthand writers are
wpecially recruited and paid

O extra pay need |

required, mep should b
eral o SuBgested beiny

OWances to
‘ ™ to learn enough of shorthand for the Clerk:
- Sonal work to be continged

0L house-rent : tep

g:lﬂa;' localities where ; 8 established that
butlding is impeded by removable ey till m

©aus0s (paragruph 60} 0% il measures

(xvii} The toncessions in the matter 'of hous; _

olerks and .menials are required in publiei-ihm

+ Premises where they work are spevified [paragraph 61

U (xviii) The procedure to be followed in cages
~ Private or co-operative enterprise ' '

- - reasonable period, viz. ¥y
- Trichinopoly and Coimbatore js specifi

+:+- O grant of specia] allowances to them is no required,

6 extension of tramways in the suburbs gad
- Baidapet ang they should |

. t of loans ang in ex

oval ceses by 80quiring land upg
 yihct and making it aVaiCI:.%l

ble for house-bnilding.
- flassal towng Where hoy &

Simi
o uke aceommodation g
" {peragraph 61 (8)], :

| _— Chapier vy
DU (X} Baving regar] 1, the high eost of livin
o ‘vnhou)d make  provision to meet the lg
“When travelling as well gy th
R (xxil) Daily sllowan
; to

porary  house-rent allow

g to Yo granted iy e

Travelling cllowanea

anees mayv he

8 3 paid in parti.
Private or c0-0perative enterprige in [,

. 0 remove theg

: whe
t(*;)}jlw on or Very near t}::

whers therp ;

\fasea) grgp: ny
od [peragraph 6 (3 Pations and g Madars,
o (xix) In Madras city, provisi

quartery fq, pe

G OBS ang clerke

. OVerament should ep
: ieularly o the presept o
iberally snpport hous&bm!dmg

L moment 4
Co-nperative basig by

o m«; the Langd Acquisitiop

ing oy g

NOW Scarge 5 e to be adopted iq

804 unduly oy pensive

Faley,

{
g the travel];

ng ﬂllowmoe rules

offi :
“0€ cost of transport (paragrapt; g3 Gials have to, ivour

om . . Alaas for ev;r
o B m x
oy ihicery isix gnnag 4, iz‘i’ erior g P hunas and a oy amum of g )
. ‘Tu.hs:ldnrs, ub-Magistrathe X

m, 13 o e vants, Be 9 for Tahsildars, Rq
Mugistratie, | 1 o L 72048, Ra ,
generally ii othar easgs. Tl L2 Afiie

ance at 12 anas (p

- {=xiii) Mileage rates R

" third elgas officers, and tw _ or ;:‘:!? . or g
mileage at enhanced rates tq be tod it pidin
of over five miles’ distanpe by road (pars,

érks o o Yoaue Inspectors, ang by '5q
Paragraphy’ u,‘,@gﬁ scaleof Rs. 50—

: mﬂmménded 80 a8
B Canen whers 1

& ] .
ufhwﬂum

~1—80-to gut dail) g rot

to permit of
"ot 3ot 0w dugpgyl?

cere and daily’ &m for
Wiledgo: for all rong }-unm:nd

ya

‘ ieation . adopted
’. HY; and general principles laid down for apply htﬂﬂ‘i‘b“,‘,)Mp ‘

i be grant
. the'cases where such allowsnoes should be grs

ces for o %

allowanoces mended {psm “to

travellx requently 1‘330”; departments 32&:;
h“emﬁonl’ s by }]Bﬁdso : theoalﬁﬂh i

o for ptle il vl

. , truvelling allowauce recommendec o8
the casen whero pemnnenfzé';’ voyance “.u"megbvamm”‘.‘t Jarpry

- %‘m?uﬁ(%gmwt ot horse or cou swmﬁe(zixw of bigyoles goupled
1‘ XY e © 4or p\lr Rt ﬂdﬂ?f} o '

. bove the rank of peath o Loote e bo required A

e e T s S

- -oU¥eyances, if possessi ree (B! 02X .
b s pz;"“lpth'nt ‘l‘:a’é“pﬁ.ifb?y?uﬁw- B e ament (puragrsph o troveling.
‘%80 where u bicycle

cdiary travelliog

Ea - . Substitution of
‘xnv)in’\;m  bore

of Gover® list of specia
'. .. horses to be provided and kept at the cost the

b ilin, experta -
effected tailing tter bY
. (xxvi) Boonomy might be ted by curid tion of the ms

. in

'Wances in special localities; 8 detailed exam SR

Q'i?.;mmm {paragraph 76). e scole and grode POy L

o 111.— Ineremenial or #ms 360 hed in ench office T

- 1) PN -

. ‘ %br 4 sl scale of pay shouldh::i:ga and routlg‘: Zer clarieal posts

el posk o povemertal v are majnly mec in Madms them‘i(il'ef e

; : . an . an ao osts’ 3 .

h‘ 30»1-60 D theeannmiﬂ sll h{ge qgf: to execﬂﬂ?’e;PO;ztion,anﬁ “: ?he

should be ona grad highor ministeri rosgeots of pro ns for retarning

O ety “hould spply to bighor mt e o 10 7 re _special reBSE A mOTE

_ (xxviii) In small offices .";nm,s where the.";“ e.g~ ashkeeper's P )
eg ot "iﬁ‘&ﬁ““ ‘E’et"":;:‘;f,’f’f cousiderable periots S5,

%
r&p )' time,gcale, or
tal scale should Ye adopted (It);:a%ases where 8

h
, _ ified (paragTeP
3 Ot :’)"' or vknbol‘dlmte e;emtzvgr:dt:fhaybeappl‘ﬁd; are spec -
‘S3tern of inerematmtal pay at d;Foren ) .
§7). . i tal pry & . g,‘ade,'of Feeventie Impﬁcwrs
) | of e : . ’ .
"+ Ohapter 1X—~Appropriate salaries for me# Takasidat. fixed with
e ?”op'l‘)‘:puty Tahsildar ond ent ' should be

. e orade of
. ) . . departiatit o cors of the grs of
{rxx) While e attual we‘dmtbg:g;ﬂfs Sepm;gm? those of th? ﬂ;gazl;giidu
erence to the eircumstances smt Rs. 60?93 ‘:‘{,’f,’ga of the grade ‘o —
D R e st ] o e o b e -
eputy Tahsildar about Rs 9y, ers 0
‘abont Re, 250 Per mensem (paragraph 39;'3 in different depar tme:t:nt; ;'%dars.
: s ildar ,
Ohapler X, — Comparison of the ‘““’;:;;c#oﬂ, Deputy To s should be fixed at
grades  corresponding > gy Repenss of Revenue ?”f,i“i% Rs. 80—1—60 (para-
5(XXXi) Revenye Departme!g"?w, Deputy Survey
Rs. 50—.5__75 and of the Land B

tus &8s
s of the same sta 0
trates should be a’;‘?ﬁdﬁt ;751 s, 250, Rs. 225,
. 2 v R
graph 94j. Stationary Sob-Magi

S y Tuks and exercis-
b ) ith Tghsﬂ@“hﬁﬁf por tw;ﬂ%ﬁ)? If this improye-
Tahsildars and listed together w peildars in © 195 and Bs. ont, Stationaty
Rs, 200 and Rq 175; Deputy Tad®' ue on RE. idered inexpedient, Stat fow
iné magisterig) imw rs theg'eiﬂ-‘o o'Dnh(?mmnenda! be consid 150 —10—250 with' a

ers i ngly rece :
ment which the Committee strongly.

incremental pay of i %e ‘made by Government on
ub'Magistl‘ates should be on 38 intments wou . 1pe

; hich appo raph 95). is suitable in
selection posts en Re. §7§;?§zt Magistrates (g’?;ggm@ta‘lw;:‘}:egftgag& A 0....‘1..;6?&
the recommimendations Surgey Depe” ty Burvoyors showld B 1ed Surveyors " h::ph
is dopartimart. Tho pey 107 o Surveyars ; the R, 150—10—250 (paragr
:g;: et%a miP lied ‘ﬂing) T?iwa Sub-Assiatahts at s 19 '
bo ‘fixed at Re. T5—b-
98),

Sai ‘-:Btipees

ificre should be psid Rupees

) ai ,)e?aftmen‘tf"l(}lﬁ?;]e-ﬁx‘zraﬂls" 60«—-],-—--70- Itralﬂr:;‘;

" Lrxxisiy Revenwe Seitloment T8  Uncovenanted Assistants (parag
30~£¥ng1 like Deputy S; rf}fysmmm and Unsovenalt ' =

o . jse the pay '
necesmary to raise

100y T

<
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2X1¥) Oeparale ’ ke

by BA10 0 B, 60, . gt 1 Tay et "] Of Sub-Taspactors ahould be rimed
should be u new grade on Ra, 2-000 and Rs. 80. For Assistant Inspectars there
»a-des of Hs. 125 R and they should be equally divided in the four

E 9% "His. 8. 150, Rs 175 and
retained in this & Rs. 200. ghould
" (kxan) Porat pmrtmment (paragraph 108 of ;epons, S0 aystem of pay b0
' gaqmresno alteration. For Fo.r;tPa 1{9 of Poresters which has been recently fixed
epartment like the Salt Departm, ngers no alteration of pay is proposed. Thi8

- would be unsuitable (paragrapha ?ggﬁ(‘)): eo:n N‘;l;::? ® time-salo or incremental ole

Cas (xx,XVi) Registration De : ~
8 Ume-seale in two stages ofepf},;f?(?i‘ Pay for Sub-Registrars should be fixed on

bationary Sub-Registrar 5—100 snd Re. 100—10/2—150. For Pro-
. different stages sffgﬁs the pay of Rs, 20 and Re, 95 whiol%og——lxﬁw} 2;0;1; two
" and 109 of report). 00 © 1. 80 and Ra, 35 Nepeetive]ye)zparagfaphs 108

(xxxvii) Judisial epa #
: : tment.— Ami
the extra cost involved é’h:u’;';" {*;e nﬁ;]zi should be paid Rs. 30 to Rs. 50 in grade‘!ﬂy

ne"“;;!; ‘(lgi}ra%raph 111 of report) om process-fees, the rates being revised
. ; rl‘l\ .D?‘g.b , B - i 3
in the mufascal ;:éﬁe;ﬁw,’f*-gl’resent scale of pay for SubsInspectors of Police
provided with Gb‘v'esm&f:;?"m; ané grade pay should continue.. Sub-Inspectors Dot
mg 10 P?" cent of their a’;'e%‘,n;ti;shz,};ozﬂx‘: b,;’ paid & house-rent glloélance n%?exc .
ever 18 less until cudrtere oo wJ . or 3 ich-
mufagenl shmz;é !;Q;f,‘:rf 8 ar “ provided f())l: th:;:t af;:;gc};ogzld ?ylt’h?' ?3)«; ;‘;Jhwhe
(paragraph 116 «f ‘::'g~x_~,rt;}' ?ﬁi»ﬁf?ded {:y and the present seale og pa; lisi adeq
ordinates appi ‘i’&m!(s'ﬁuia.»gdzg‘g 3:; pucl’l theﬁ(i)"mmimae regurding mufassal sub-
(m!g} 'fﬁﬁﬁgn riiieni g " poliee officers (Pal’agl‘aph 117 of Ot‘t)
J N LA A l’r:‘z J'llgﬁ;‘—a%lxi 3 S . rep *
a:ﬂog;l])!'l g}?ﬁg an;ri Dt’lifﬁbi; ;Tai]as(tmg l‘ar;e;hoi gzlgy ?deqqat\e for Jailors and Deputy
\XL) - Lidisgiiona! L oopanag 210
retained,, théif-..sa,li;ies eﬁé’;f,?j"’f"ﬂf Supervisors of Etl?rz:;t’ary Schools are to be
nearly o the etandard of Re 6 evised 8o that the average may approach more
of 8¢hooks shouldhy nlaved o (paragraph, 128 of veport). Sub-Assi PP I tors
subordiddte m—,.z‘;f-..:.io_fi :;_,T'viff 2 time-seale of Rg. 75 — 45 __ 15}, sm;a“t ?ggec and
(par graph 126 6,{,’ reporty. “Zon a tmie-scale of Rs. 1(;;) — ____i'-;gi: 3;5_ 230
- ‘ XIi).: 1'4’;:?"17.2’1 i;, n.‘~ ) » ‘
sibleYo Sub. & esigrae funimeil.~The charge g o of B ;
Jon D assistant Surgeons  charge allowance of Rs. 10 admis-
gergpd n pay ,»;(,’%-3{.8,&;% ‘:‘;:I;mldmg 8anctioned posts shouldpe;em:gzﬁil;;ed and
¢ copdemned. A pay of Rs. —':‘5__50“’&“%8 paid to these subuidingtes aannot genersily
" ;bfl’r*‘en’* uBitorm charge allowane. 0o\ reo0mmended for them which is inclusive
- ili%e:}.l?e{;g ?pema?lj: eXpensiye ige:lntot: &tsi{ ;,l%‘tt;mt not of allowances payable in
ale of pay propodT by them o0 ot -ue Lommitltee ) Y
be carefully serutivized ‘b ..o thom is acee the-Ii
od bE .. ' aces o-list of
rotrenchment effvoted in cabes w0, BUth rity, cuch as mf%f,agf%’x:,ﬁho:ﬁ
prhE : - )

mstruction in firat Aid. o . .
s rat ld. S n'Dt Qxlst, e.g., occagloﬂﬂl

* Where strong justifieatio

; : ® 8&ong justification doe.
‘ : 8ional '

settlement (paragraphs 135 argd i; ;zsxtQ to a Leper settk‘ment, or a Crimipal Tribes

D (wli). Sumifation Depgn of xeport):. ._
nded far PaPriient. A timo o, -
mehded for Deputy luspertors of Vaugof 210 pay of Ks. 80—2__10p is recom-

‘(ﬁmx[dyﬂcultuv ! Do Vacci_nation arazraph 13
10 8 simplo timo-seate when gy i1t Wi“(%@r;rgﬂbgbly founa 227 g
mare complétely recraited /oo LCPATUDENL s Fozp Tolly dov gxpedient to revery
the Committes considerssthe !’d-vfgraph 141 °f'rﬂp"art) As eioped and the sia
(xHiv). Peterimaiy  present woales ag ). A8 Tegards seales uf paY»
Meqnacy);)f dfrzi”“’?/ Depart adequate(paragraph 148 of roport)
. -Bpestors. A s*;fp‘ggﬂ;ﬁzi;g% Pay for Veterinary Assistants d ;
* Inorsmental scaled in force : by f:l‘]’“m 8ppear to be mope suitdbl pod Veterin oo
is recommended (par. : Oty the labter having heep itable than tho grades of
. - {xlv) C’a-operilt;,g,r?h.};s of report.) °I sanctioned recently, no change
~ . of Bs. 40 rising by son ocisnes, pecto ,
executive subording e-scale to Ky, _ ive Sogisties a pay
L ral tes a.scale of 33. 60 »r 8¢ t:: ngt: 2‘:}% g:igm?obﬁ. lggr high;:
: - . 4 8. yor t

-

matittee tecommends that, if the ’

e

present three grades of Re. 60—2—80,
wances o

adequate. The travelling allo
! ¥ ape of fixed monthly

might appropriately be in the sb

158 of Report).
 (xlvi): Public Works

Re. 50—-2-~100 is recommended. - For Ovw
for Supervisors a seale of Rd. 1 )

(xlvii) Miwor Irrigation Staff.—The
ment should not be less than that of their Lk .
For Sub-Uverseers, a scale of Rs. $1)—2-—100 and for Supervisors a

150—5—200 is proposed {

Chapter X1 —Grain com);ca;qtion allowance rules.

owance should be payable at the, diseretion ot
the most general staple food-grain, sells at two-
The amount of the allowance should be Hs, 5 per
at two measures for the rapee and it

(x1viji) Grain compensation all
the Locai Government whenever rice,
mensures or less for the rupee.

141

Rs. §0—4—100an
f the Imspecting

Deg artment.-—-Fuf waer Sﬁbb’r;lim.t
erseers, ‘a scale of B L Boport). |
roposed (paragrap of Report). .
o of \l:bbrdinates of this ‘depart-

50— 5—200 is .
fows in the Puabho Works DNepartment.

Fi

paragraph 170 of Report.)

mensem , the equivalent of ten measures ) )
ghould be payable eqaally toall full-time Government Bervants drawing a salary nat.

exceeding Re. 60 per meusem (paragraph 175 of Report). - G

(xlix) It seems to the Commi
scheme that aims at wholly eliminBting extra allowances by me
rates of pay, and on the whole it is sound policy to compa
for marked differences in werk or for living in specig
1 of allowanipes {paragraph 180 of Report).
(h) There o cases wheye duty allowances:gg

ordinates of those departments
seales of pay recommended hy
heads of the departments and. those
by a real increase of work .(para}zraph
(li) Shorthand allowatces should be treated
allowances granted to typists should be-abol a
granted only to those who attendl to-teaching
to officials who are employed as whole-time t ers |
(lii) Area ‘or locality should not be the sole deg
of 1gcal allowances ; nature of dut y performed may j
which local allowances will have to be given aro fo

s will not entait eertnin disadvantapes. .
, which will be benefit ,
e Committee, should be ra¥
‘allowances withdrawn th
181). '

Chapler X IT.—Special allowances, : )
ee that there are serious 'practicaf objections to any

LA

d Bs. 100~ 10150 sem.
-gtaff..of this dgpa%r _
allowances (paragraphs T8~

es 8 time-scale ’flof.y"
Rs. 76—5—125 and

soale of Rupees-

3

ging them in uniform
i abordinate officials

-3_ anéi% localities by a.

: duty alloﬁnées, confidential
ished and teaching allgwances should be
x additiol vl;;yt'exéciitive work, and not

‘aph. 182 of Report).

fantorin the matter of grant
ustify that concession ; localities in
r decision in each cage as it arises.

The questiou of granting preference to one department over another in the matter of

these allowances does not arise,
ments or oﬁiees: TLere is no necessity to prescribea un
.:@waqcﬁ applicable to all offices
., by laying do#h aximuin scales'in each 106&1%}{3‘;\"1)%‘3'!9,
eagh:department should be decided pa.

. (i) Xf Salt department officials are declared eligible for travellin:

owing to the differences existing in the same depar}
iform standardization ‘of Igs
and-to all departments, Correlation may be socutei

on its merits (paragraph 18

lop

0 Bepatty

¥ ail,ow

for ordinary journeys within jurisd‘iation, the local allowane ; d th ] :
B e : ces . . 1

gome cases miy be discoutinued (paragraph-187 of Report). now g:‘rantjg. U Shiem
(Liv) Policy to be followed 1n the matter of grant of local allowances to Fore:

officials suggested by -the eonference of Conserva

~ graph 188 of Report).

{lv) Conclusions o

‘and Vizgagapatam and

tors of Forests ig approved (pas

t the conference of the’ Aéents to the Gov. _ .
Government Agent, Godavari, 1 Qovernor in Ganjay

-, ang : egarding - local all
i Agem(;? tracts are generally accepted (paragraph 189 of I%eport)% 4l alpwances,

) i) A suggestion is made that local allowanges in exceptional Tocali :
. like the f\‘genc;gtmefs and other hill ranges such as the Wynad, theep Igln;ilioi,daﬁ
ete., bo examined by officers of local experience as in the Ageney (paragraph 190

Report).

36
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 Chapter XITI— Village Offcials. B

. Jvii) Pay of village menials of all classes should be raised from Rs. 4 6 Re. 8;

3nd to Bs. 10 in towns with mills and factories and in Malabar gnd South Kanars
(paragraph 209 of Report). . SRS

 {viii) Pay of the karnams snd assistant karoama should be Bs. 15 per moa-

sem all over the I’resideney, except in places where there arc Lwo OF more Karoams,

m which case the prireipal karna ' , ther

v Y ! < gaistant
karnam, ani Rs. 2 am should gat Rs, 13 where there is one 8

per mensem where there are two o y agsistant karpamé
{paragraph 209 of Regport) e arc two or more

(lix) Collectors of districts should he inyi
red}zctipn of the village establishment iy th T
“their distriots (paragraph : ‘

(Ix} A competent autherity shoald te appoi inize implify the

‘ A she 2 appointed to serutinize and . §implry
various registers and raturns pow ired £ be maintaine rad by the
karnam (paragraph 317 . i{eport);reqt.m't.u t be maintained and pr.epﬂ' .
L (1x1) A veal effort should be malle 1,

od to sabmit proposals for the

! cunfine the calls on the vil meuials fo

k= nt necensary for the: performance:of their proper dutigs a8 ?e%aout in the

Officers’ Munua) (paragraph 21% of Repbrt),

(Ixii) Steps should be take

headmeu’s posts. The rates of h
graph 212 of Report). ' L T

; (ixgu) Xqﬂgge monigars shouid he shatished / aragraph 313 of Report).

(ixiv) No increase of P2y recommended fu£ I |

. propuietary areas (paragraph’ 214 of .

(Ixv) For at ‘

' port). ’ ive
d ¥ tendance af’ Jmsbandi, village officers and menials should recel¥e
~o0 8ums towards ‘the expenses ipoy

: ¢ t
‘ : rred by.them, irrespective of the number ©
;l&{:wo; thseéglat.tend%npe or the distance from which they have come, actording t0 t f
For 3ttegdaﬁ e:—vi lage Readman s, 10, karnam Rs. 5 and sach meaial Re. 3
atlendance at the ialuk offjn. 5 elose his accounts the karnum should similarly
get Ri, S (paragraph 215 of Report),
jéurn(ex: l:z;aflv h}lle no ‘trav'l‘a"?‘g allywance should bo granted for the et
M tZk be 3; villuge PHlcials, for special journeys, such as may have t’oraft
eléctgmlizn va..lem B ouanexion  with special work, e.g., preparabion o,(? of
be peid by e Cr NN shuuld eonsider whother  similas furd sum_ should
A ge official for his expenses (paragraph 214 of Report)- ment
ahouti o) I faosfz :’tl:em- travelling allowanco is pait to village officials armugf the
o e 1sbursing the mouney to the individvals hefore théir.returt to
‘ages 10 the presence of 2 Superior officer if practicable ( paragraph 21¥ of Report)-
Chapter XIV—Suggeats - ional experidiare involved
“ggestions for meeting the additisual expenidatare tvolves.

?sub]ect_should be specially enial esetablishments in Governmend offices suggzested ! the

oxamined by competent experts {paragraph 221 of Report).

: . > Tocommended (paragraph 231 of Report), .-
Distr%]ﬁidl'{segglgg?g l;l;l]ggestgd in the *number of Pofize )nnnstableﬁ*uu"tted to
eio ; onal Megistrates as orderlies {paragraph 222 of Report)-

N B, MinsonIBaNKs,
. ' e M. Bamacnanpra {tao,
R 3 * (subject to a nole)-
.o V. K.*RaMaNUIA ACHARI, .

RS A T A~ N. M. OosMan, -
,5 3‘;’-1"‘ Mareh 1920, * ik J. 4. Trgm;, |
At o TR,

-
e

Jv staffed villages of
210 Of Report ' i nore numerovus y

g s
. the conclusion of my. colleagues thut «'they do not recommend the division

2 to- gmphacise the honorary character of ¥ilsge, .
Rorary uow paid to them to remajn upaltered (pare- ‘

: ials in .
village otficers and inepials

o Note 63 Diven Bahadar M. Ramachandra Rao P@Mu Gam dto .
o o i n s i e
Y am unable to agree with the conclusions of my colleagues 1B regarc,

son® ervice. 1n the firs
‘recruitment of graduates on & higher initial salary for an uppey 8 prioty of the

i ion of the pro
la it 3 s to go into the guestion 0 ] the
'mv',‘m'gﬁd&n Eew]_l)x:&l]g sltemm'zxe? aunsupp%r and lower servioe, Asl understand t}

: riate starting pay
by refo have been askedto decide on the Sppropriat £ the pro- -
mﬂ‘fs g::drtypefe”l::s@mdwqwe ;:we alsno heen asked to examine the question 0 p

- i}

e e ‘ division.
R p higher initial ry in AR upper |
g\?ronmmi?; m;mt?;gtmd ggduaﬁxtetsh:t ;ayxgof the two classes of officers differently

4 istence of an
_qualified. In fsot point No. 3, in the terms of reference assumes the existe

: iniiial sal 1d be
upper division and we are ssked to report what higher initial salary shou
given to the gradpate to be recruited into that upper division.

e . . umption made 10
establishments 1#1:0 upper and lower divisions ”’ is against the assump

i Jigagues
‘the ferms of reference. Be.this asdt may, I<in unable to agroe :}iti}:)hmﬂ);e%’o*’f sonolu-
- on'thermerits of the question and with- the. specific grounds 9!1"’.31 o ias been
“iijon is hased. The recruitment of graduates on a higher imbl salary. has

urged, at any rate, since 1886, when the Public Services Commission »

. o histor
organization of the public services in this Presidency. I need not refer to the history

: . . : ject during
of this subject in detail, but the various stages in the discussion on thmgnbgﬁ by of the
th i t be lorgotten. Much of the efficiency and P

e last thirty years cannot be lorg : f tho graduate class
public services at the present day 18 due to the large recrmtmelé;;'o elsss of men from
and I will not do anything which will tend to discourage this the orgamization

erifigh g public service if they are so minded. Mareover d‘? 'thgaraferenﬁe
bin Nk w:in other countries and the rates of pay are fixe W.tl- o .of the
uaifieations. My colleagues admit that a large P°rn§’a and that -
‘ Sorvico has to be recruited from the clerical ra exeoutive
“‘men with higher eduéational qualifications cannot be attrasted to those &
Posts 9o the initiul starting pry recommended and that & bigher m,;‘ fining those
than Rs. 30 per mensem would be necessary . They“&m‘“emai? ( el‘ef:“;“"e to
qualifieations as the posgession of a University degres s thoy 7 et{: view of the
the Calcutta University Commisgion. They express agreement w‘tht ngard or pass-
Commission that University degreos ghould nok bo-prescribed as a sta Civil Bervioe
port ifor lﬂgevpnr‘,pose of entry into ' Govemmebt_' service and that._ a ho are the
Commision or some other Government organization should .dch?I!]len? ¥ shmlm be
possestors of the needed superior qualifications and what their imf1 ”"Zh the views
in the case of each department, While I am generally in agreement with ¥ which
-of the Commission on the Snb'e‘cts T must point out the. qualified m‘mﬁr o of the
the Commission put forward their views. They advoeated a real ? om;her set
University system and expressed the opinion that the mtroductxon [? dami);hes‘e oir
of examinations before thjs reform is offected would be dmast‘.'ousif t I:i :rnd withoat
cumptances and before any yeformsof the University system 18 e b:itz " educational
any alternative machinery in exigtance for defining * the men with 1 :1 these men
qualifications ’ than thoss likely o #ccept. Rs.30 per mensem and forso e}(:lentgo condemn
for the publiceervice undera &zitemnt system of reeruitment, I am una vico and to
the existing system of the divieion of the service into upper and }ow:p B&zfactory 1
say that the qualifications: preacribed by the present rules are notga .

therefore suggest that the pay of 8 graduate for an npper divi;ion should be 8t vless,t
Ras. 50, R h '

of village Be should have been
2 : opinion that the pay of village headmen Sh_fm  pave besn
raiseg alf)x?;n w?tlﬁqoger’* psdes of village officers. My colleagues state th&tl ‘:tgfs m ,
-of the headmen is an honorarium for out-of-pocket -expenses :ﬁld !Pwm-::: Jngric
offivialg have stated that the post is much sought aftar and that there pre-& he 5"?pa'id .
be 06 ingregse. Whatever the theory, the village hesdman is regarded asa paid

P

* -servant'apgd has to be at the beck and eall of every. quborﬂiégtq aiﬂcia} Fptﬁmi " and- ¢

ing 8BY mumber of injunstions to the 'eontrary.\. w R 5 B
27th Marok 1990, - M. RAMACHANDEA kAO.

AL w
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Notc by the Hon'ble Rao Sekib T. Namberumal Cheiti Garv. .
i Tagree with the decisions of the Committee i genersl except in the:
‘three points : I consider the minim# recommended are low, understan
‘7686, Finaneial, dated 24th October 1919, paragraph 2, last sentence,
Government was alrsidy aware that Re. 30 was low cousidering the.
1 theretore est. thut Rs. 5 more may be added in the towns of Ms
Trichinopoly and Calieut'and Rs. 5 to the rest of the departments in4he
- 2. In’ recruiting clerks for the upper divisi rior; service
~ should be given to ggaduatea. ppoT usion or sapent ’
8, For elerks and peons in the City of Madres, [ am
Government: should take up the construction (even thon,gh; it be buts
committee appoint

sy
n:mfnﬂd-

)

. the three thousand men, i case the special
recominendsyotherwise.
8183 Mareh 1920.

pLIFTR .,,m,mm.mua an

STl 10 G &F 6 60

T. NAMBERUMAL CHFTTL

to meka thet tho

T

pmfeﬁinw

4 opinion that tbe
of opmni n that o
ed by the Government
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