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SPECIAL ARTICLES
' HAZARDS IN CHEMICAL INDUSTRIES.
BY

Thiru C. T, SREENIVASAN, &.L.,
Chief Inspector of Factories, Tamil Nadu.

themical Works has been defined in the Factories Acv as any
works or that part of works in which the manufacture or recovery
of hazarduoug chemicalg are carried on or used including the
various processes carrying on extraction of metal or ore, etc. Under
the Factories Act, all accidents by which a worker is diabled
from work for more than 48 hours after th> accidcat are to be
reported to the Inspector of Factories. The number of such
accidents reported from the Chemical Factories aie :—

Number of Aceidents.
A

Year. — _ U,
‘ Faial, Non-fatal, Tetal.
1 it 3 4
1987 3 1,028 - 1,028
1968 4 1, 27 1,131
1969 .. 6 1,451 1,457
1970 1 636 637

/

Though the number of Chemical Factories ig 1.25 per cent of
the total number of fac.ories registered under the Factories Act and
the number of workers employed in them is ounly 1.79 per cent.
of the total number of workers employed in all the factories in
this Stae, the chemical factories alone have reported 5.72 per cent
of the total number of accidents reported in this State in the year
-1969. The pattern of accidents in the Chemical Industries alsn

follows the same pattern as in the other indusiries. A ° lar

number of accidents are reported in handung, use of hand tfools,
struct by falling bodies, falling from a height, stzpping or striking -
against objects. ‘ o 5 :

Thg‘«bceideixfs. peculiar to ciwemical ‘factm.ji‘es ‘reported are by
burns, sxplosions, splashing of acids and suffocation by escape of
_ geses' and vapours. . While' doing t‘the;‘ maintenance work workers

Lo I
Sy 1.
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Lave received burns by splashing of aci
falling on the clothes gf v}:forkersgh(;.tvea?eds;lte
faflaltmes_. ldIn %ne of the factories Turpentine
sed to yield reflux in an experimenta] plant i i i
the open without control valges and aldt%fl{::euclozli;mlaﬁ:?ned nt
by circulation of cooled wa:er and without any thergmostati%emel::
rol. During the experiment, the still burst and splashed b:'?'n
turpentine resulting in the d:ath of a few workers. e

Vapours of solvents
d in fires ending in
was bein po]ymeri_

In 4th century B.C. Hippocrates has reco ¢

on miners due to dust. Plin}ll) the Elder inI t&igqﬁerit aci;etr;lse egqus
refers to use.of bladders by refinerg over their faces to a.vo;g eff ts
of dust. It is only from the 15th century that significant pro :,c

has been ;ecorc!ed regarding effects of occupational exposugesgaesg
their m.dical history. Ramazzini the father of occupational m 3’
cine in 1700 pubhshed the first book that could be consid 3 .
complete treatise in occupational diseases. It is mainl ne f ;
the control of occupational diseases. K. B. Lehmann zoggﬁct:;

experiments on the toxic effects of gases f . .
atmosphere. Rases tor control of industrial

LA Country ‘S pl’osperlt\’ 18 ]udged by the 1 i i Q)
BA A lndustrleﬂ It p()s esges
A 181‘0 numb 21 Of (’«h ,mlcal i d h r‘. 2 1 4 i "
. beL - [ e maustries are belng started n Iaml]

Every chemical industry presents its speci
rol and each chemical used in each industrlzgslilos%?li)::rgiv on cont.
problems to the health of the workers and those living ? 8pemgl
surrounding areas. The pollutanis from thege indu‘;t:riln e
grave problems on health and control. All thege problems tf)s p;)}i:

health of the worker can be presented or
minimum controlling :— " reduced to the barest

radiation. ,
(2) Chemicsl factors, viz., toxic gases, fumes dust etc.
(3) Engineering revision in combination with mediea] control

PHYSICAL AGENTS,

Temperature, Humidity and radient heat . —I .
country, processes which gencrate heat cause work 11:oorl;1s ::;Oplci::
onduly heated. Workers exposed to these  extreme condition
suffer from physiological and psychological strain and suffer fmn:
heat disorders. This can be reduced by control of heat escapin
into the environment from hot process and bodies. ping

Noise an unwanted sound affects hearine mechanism. com:
. . 1 ( R ' y om-
munication and behaviour of man. The problem posed by it is

steadily inieressing. Tt reduces efficiency at work and iticressw the

(1) Physical factors, viz., temperature, heat. noise, light, -

é

likelyhood of ccidents. Prolonged exposure causes deatness. Sound
at high irequencies causes deafness. The effect of noise is nod
easily understood now as it is not treated as a disease for which
compensation is payable in some foreign countries. But recogni-
sing its adverse effect on the health of the workers it is suggested
that some thought may be bestowed on this and that its ill ‘effects
be reduced by good engineering design, substitution by less noisy
processes, isoiation, enclosure of noisy source, by providing accous-
tic baffles, walls and ceilings, by providing ear protectors and rots-
ting personpel.

. Human behaviour, performance and achievement are the end
results of seeing. Good illumination by optimum balanced lighting
without glare should be provided to ensure that workers could see
easily .accurately, quickly ,comfortably and safely without any
physiological and psychological effects.

Workers exposed to radioactive substances used in painting
dials, radioactive generating machines and radicactive materials
suffer from cancer and other diseases. The types of radiation are
X.ray, Gamma Rays, b>ta particles and neutrovs. Hazards can be
reduced by distance, shielding and time exposed.

The resultant of the various agents are :—

E ffect. Inefficiency- Fatigue. Disease.
(1 (2) (3) (4)
Poor lighting .. Limited ‘pereeption Limited performance ?
and uaiminished
safety.
Noise .. .. Poor communica- Annoysnce .. .. OQccupational
. * tion and dimini- deafness. '
. . shed safety.

* Vibration .. Impairment of Increased muscular M. Raynaud?
perception™and  tonus apd metabo- Skeletal
effector mecha-  lism. atrophia ?
nism.

Hoat§¥..™) .. Limited oirculation Exhaustion Dehydra- Renal and car-
and metabolism. tion. diovascular-
dis ?

Radioactive radi- . - . .. Hematological

ation. disorders.

Dust .. .o . . .. .» Pneumovonio-

. sis.

Taxio agents .. . . . .. Intoxication.

CHEMICAL AGENTS.

The chemicals used or produced in an industrial operation gene-
rally disseminate into the air. These are gases and vapours. dnst,
fumes, mists and rmokes. Then enter the human body, by inhala.
tion, shsorption and ingestion. Inhalation is by far tha mest im-
portant route of intake. These get into the respiratory svstem
in the process of breathing snd some #nd their wey %o the hings.
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Thess contaminants are capsble of producing injur 1
when they are deposited and accum\ﬁate in sgufﬁgienyt :1:1;10“&311::;?;
the lungs or affer transfer to more sensitive sites deeper within
th: body fl_-om thq lungs. Phenol, creosol, microbenzyne‘ organic
phosphat.e msecticides, e:c., are absorbed through the skin' by wa
of the air spaces in the hair follicles to the gland and the alang
cells. Absorptu_m through resions of the epiderm is more xipid
Hydrogen cyanide passes through the unbroken skin if enough is
present in the air. ngestion results from contaminated food,
tb:x, &: :;_:,:li l?;'hf.rom putting fingers and other contaminated objects in-

In each industry, workers contact va
FVS;’orkers employed in Fer:ilizers, are ex
uorosis and Hematological disorders. In th icids 1 3
workers arz affected mainly by the aﬂ'lictione ’(I;eﬁg(}lz;le}ngﬁ;t.n“
strase and other respiratory diseases. Workers smplove i" 1 int
and pigments manufacturing industries are expoéledpfo D(erm ?tl'm
Workers employed in industries manufacturing chrl'oma*om& 1 1?-
exposed to Nasal perforation. Manufacture and use ofktlssl ote
such as carbon tetrachloride cause Hepato-Renal damage: ov}e:nts
di-sulphide affects peripheral and central nervoug sy;;temh ,Vsarkom
in Rubber Industries wh re antioxidants made from 'Al ]or na
Beta Naphathalamines and Phenyl Bets Napt};amvlin p“:i g
synthetic rubber suffer from occupational cancer of ":hepbﬁzeder "

rious peculiar diseases.
posed to Penumoconiosis,

Each organic chemical used in in
potential hazart}s to health. Arsenic uged in manufact i
ciders, wee.d killers, colouring of glass and pi"meh?-c l(lirex of. pesti-
quares, calico printing, ete., causes IrritationaDt;rn:)c’ctiz ; lrll .
tion and cancer of the skin, conjuctivities Nagal septum, ?, uleera-
cer, etc. Mercury used in repairing of meters, aq gmal ,aungpian-
;naceutxcals and explogives, causes excessive ,Salivaﬁong 1;,11, d ar-
inflated gums, tremor, depression, insomnia, delusions, e; per.
manent damage to brain. Chromium causes dermatitis s fper-
tion of nasal septum and cancer of the lung. Manganes, perfora-
Dry cell batteries manufacture, glass, ceramics. pa;nts ke:l UOSed in
potasium permanganate causes Pneumonitis metal fume T e
Parkinson’s disease of the brain.  Zine causes brag f(’v.erdanr}
ague, brass chils, rasembling acute attack of influenzs SA(I);] ol
resing cause Dermatitis. Benzidine causes cancer of th b e&)é"x.v
Carbon monozide, Hydrog>n sulphide and H‘wdroo‘eﬁ f .t(a]r.
exert specific chemical actions on the hlnod anld 'ﬁgql;; cvanide
asnhvsia hv combining with iron in cell inhibiting cel] rns ?ﬂﬂfgmg
Trritant @aces 'ike snrpher-d'-oxide. ammonia, ;lifr6cpn név'-a tcc)]n.
chlorine. nhosegene. hvdrofinoric acid cange gen N dioxide,
‘monary oedema. Methyl Bomide cangsg gent
prders, Arsene causes acute Haemolysig,

dustry brings abouy its own

te suffoca‘ive pul-
ral -nervons dis

I 3

A man who is ill can never produce efficiently. Production is

directly related to the health of the workers. Hence i: is impora-
tive that the worker while at work should be taken care of against
industrial and occupational diseases he might contact in the course
of his employment,.

He should not be exposed to the risk beyond the maximum per-
missible limit of concentration of dust, gases, vapour, etc. In the
schedule attached 1o, I have given the threshold limit values re-
commended by the American Conference of Government Industrial
Hygienist. These values should be usad as the guides in the control
of health hazards and should not be regarded as the fine lines
b.tween safe and dangerous concen:ration. They repressnt condi-
tions under which it is believed that nearly all workers may be
repeatedly exposed day after day without adverse effort.

The Chemical Factories in Tamil Nadn are mainly Tor agri-
cultural purposes manufacturing Feriilisers and Pesticides. Other
Chemical Industries manufacture caustic soda, photo films, plastics,
slcohol, paints, pigments, trichloroethelene, roofing compounds,
lubricants, printing inks, bleaching powder, rayon, dichromates,
etc. refinery has started functioning recent'y. Complex Petro
Chemical Industries are likely to be started in a short iime. The
process of manufacture and the efluents discharged from these
industries are likely to polute the air, wa:er and ground causing
industrial diseases to th: workers working within the factory and
the public living around the factory. v

Some, bu; not all trades, lead to external markings or signs of
workers that may serve to identify eithsr the trade or diseases
agsociated with the trade. Workers exposed to manganese suffer
from manganese poisoning and present expressionless mask like
face, unable to purse their lips, with gait which is apparently not
quite controlled and indulge in fits of unprovoked laughter or
crying. The glass blowers hav> circular holes in their teeth and
have difficulty in breathing with feeble inhalations and prolonged
laboured expiration (Emphysema). Workers exposed to mercury

suffer from Erethismus with frozeh and facial expression resemb-

ling statues.

Victimg of carbon monoxide poison present & cherfy red

complexion. Moet occupational dermatoses. and callosites are

other ma:erials constitute race poisoning, and -may oontribute to

degeneration of off-spring. Several of the chemical used in- the.

- far from characteristic of any one or few trades and not revedling.
ANl occupational diseases dn noi present obvions. ontward evidence
of their existence. Some children may present stigmata of dege- =
neration when one or oth-r of the narerts hae snffered from sich-
affiliationg as lead. radinm or -phosporous voison‘ng. These snd -

\
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industries have affected slowly and steadily varioug parts of the
human body. In some cases damages caused to the organs  are
irreversible. Workers exposed to the hazards of the chemicalg will
havs their bealth being impaired day after day steadily and sick
workers cannot be expected to put in their best.

ENGINEERING CONTROL.

1. Automation.—When the hazards cannot be eliminated, then
by Automation, the number of workers exposed to these hazards
can be consid:rably reduced. By this, only manual work ig given
up and the workers necessary to check up machines, replenish
raw-materials, if exhaused, are employed on the process. Thig also
improves the work performance and a few workers only will have
to be provided with personal protective equipment. If at the earliest
stage of disining itself this is thought of it will be easy to in-
corporate automation easily. If this is thought of at a later stage,
the cost of incorporation will be very high.

2. Hermetisation.—By this process, the process and machines
are sealed and the gases and vapours stay inside the sealed en.
closure and they will not permeate into work-rooms causing health
hazards. In wodern plants this is resorted to. In one of the
plants manafacturing chrome compounds, due to the vapots s.
caping into the atmosphere, a large number of cases of nagal per-
forations had been reported. As the plant had become obsolete
the management install a modern new hermetically sealeq plané
and by this for the past 20 years no case of nasa} perforation has
been reported. hanet

3. Elimination and Substitution.—(Mostly materialy .  When
substances used in the manufacturing process are found to be
highly toxic and harmful to human beings this could be replaced
by less toxic materials. By such a change, the quantity ang quality
of production should not be affected. Wherever Benzol has been
used as a solvent, it i8 now being replaced by toulene or xylene
which are less toxic and less harmful to human beings. Tn Cera-
mic Industries, instead of using Oxides of T.ead which by ingestion
can be more harmful is replaced by lead silicate. 1In péinﬁng
industries, lead, which is harmful, hag been replaced by compounds
of Zine or Titaniam. In hat industries, Mercury has caused mer-
curial poisoning and mercury has been replaced by compounds of
Molybdenum. The history of advances in Technological process
is largely one of step-wise solntion of problems which develon in
geries-n>w ones being created bv the very solution of earlier diffi-
culties. The new nroblen}s resulting from advances in one parti-
cular direction, while solving one problem, sFould not create more
harmful hazards. C

7

4. Change of Technological Process.—1f dangerous gases of
vapours are emitted, the process should be changed to decrease the
velocity of gases to reduce emission. This might slow down pro-
duction but considering the cosi of high incidence of industrial
diseases this can be thought of. The process could also be carried
out ip vacuum. In potteries, applications of a little water would
reduce dust concentration from 75 m. parts per c. {t. to 5 or 10 m.
parts per c. ft. Wherever Carbondisulphide escapes into the
atmosphere with the Oxyg:n of the air forms an explosive mixture
end the offset of this can be reduced, by judicious introduction of
Nitrogen.

5. Enclosures.—Enclosing hazardous process which would
result in fires and explosion from places where other process will
nunimise the persons injured and also reduce noise which causes
fatigue restlting in accidents and sometimes mental aberraiions is
also resorted to.

6. Segregation.—Segregation must be done with reference to
time and locaiion. If possible, the work which is likely to produce
noisc affecting the other workers or when the process is likely to
effect the hea.th of the workers, this may be carried on in separate
and distinct places and if this cannot be done, this must be done in
the night shuft or some other time when only a few workers are
likely ‘o be working so that a large number of workers would not
be exposed to the hazards.

7. Ventilation.—Very frequently engineering control requires
control of unfavourable thermal environments and atmosphere
polluted with toxic and oiher dangerous substances. Ventilation
control, being costly, should be resorted to when ail other methods
and combination of methods have proved of no avail. The other
methods necessary are local and general veniilation. Local
methods would be by arresting contamination at source and special
skul is required for this as hermetisation should be positive and
effective to ensure against leakages. The general condi.ions would
include providing of special types of hood and controlling air move-
ment, to s:e that the hazard does not spread and the exhausted
gases and fumes do not recontaminate the work rooms.

8. Air Pollution.—The air pollution ghould be avoided by sedi-
mentation, centrifugal forces, air washing, filtration and Electro-
static precipitator. Only large particles can be removed by sedi-
meniation. Only particles that could be separated from air by
process can be removed by centrifugal forces (cyclone separators).
Particles of gases and vapours which are soluble in air or water

~.can be washed with air or water. Cleaning of particles can be

done with cloth, but efficiency is decreased as the filter gets checked
and air resisiance is increased. Very often, finer particles of dust



escaped outside, causing inconvenience. In smaller particles of
less than 5 microns ths eff=ctive meang of col.ection of such dust
would be by means of Electrostatic Precipitators.

9. Mantenance and House-keeping.—Though this is mentioned
as the last one in the KEnginesring control, it is of paramount
important that the maintenance of plan: and equipments should be
of a very high order. Maintenance should include against escape
of gases and vapour to such an extent not to form explosive mixture
~or affect the health of the workers. When plant are new spacial
care r.garding maintenance would not be necessary, but as :he
plant ages it would be greatly necessary to ensure against the
harmful chemicals escaping into the atmosphere and causing dis-
comfort and affecting the health of th> workers House-keeping
is part and parcel of maintenance.

10. Personal Protective Equipment Devices.—If by all known
enginecring methods, hazards, cannot be controll:d and at such
times when hazards are likely to be in excess of the maximum
permissible limiis prescribed, then only use of personal protective
equipments shou'd be resorted to. Personal protective equipments
are unfortablel to be worn or used for all the S hours & woricer is
required to be at his place of work. They do not reduce or elim:
nate the hazards. It is to be used in emergencies only. Tersonal
protective cquipments and devices include goggles, protective
clothing, respirators, preventive creams and lotions. These should
be provided to fit the opera.ors’ physical features and suitable for
the jobs on which they are employed. The cannistor respirdtars
needed for special chemicals should be provided. Al the personal
protective equipment should be maintained in a clean condition at
all times.

SCHEDULE OF RECOVMENDED VAXTVUM CONCENTRATIONY Og
ATMOSPHERIC CONTAMINANTS FOR OCUUPATIONAL EXPOSURE®,

Substance. ppm.> mg-[~um.t
(1) (2) (3)

Acstic acid . .. . .. 10 25
Acotono B . . . 1000 2 400
Amnonia .. e . e 50 35
Ammonium Sulphamate (Ammato) . . = - 18
Anilino . . .. . 5 19
Arsenic .. .. . . . 0-06
Aine . . . . 005 002
Benzene 'benzol) o - o 25 80
Benzidine .. .. .. .. .. Alne
Bory linm - .. .. .. S 0-002
Bromine . .. .. ‘e 001 007
Butyl-mine X . o & 15
Carbon dioxide .. .. .. . 8,000 9,000
Carbon disulphidﬁ P .. .o 20 €0

Carbon monoxide

Carbon tetrashloride . . ..

Chlordane (1, 2, 4, 6, 6, 7, 8, 8-ootachloro-3.a,
4, 1, Ta~totrahydro~4, 7-methancindene).

Chlorine .. . .. .
Chlorine dioxide - - '
Chlorine trifluoride . ..

Chromio seid and chromates (as Croy)

Creso} (all isomers)

Cyanide (as ON) ..

Cyciohexane .. . . .

DDT (2, 2-bis p-chlaro.phenyl)-1, i, i-trichlo:
rOethane)

Dieldrin (1, 2, 3, 4, 10, 10-hexachloro.8, -
epoxy-1, 4, 4.8, &, 8, 7, 8, 8a-octahydro-1,
4, 5, 8.dimethanonaphthalene)

Diethylamine .

Dinitrobenzene

Dinitrotoluens

Ethy) acetate

. Ethylamine

Ethyl aleoho) (sthanol). ..

Ethbenzene ..

Etf:yl chioride .. .. .. ..
2.Ethoxyethanol (Cellosolve . ..
2.Ethoxyethylacetate {Cellosolve Acetate) ..
Fluoride (as F) . o

Fluorine .o .e e ‘e
Formaldehyde .. . . .
Hexane (n-hexane) P . .
Rydrogen ohl’orido - . .
Hydrogen oyanide N . .
Hydrogen fluoride - .
Hydrozen perioxids, 90 per cent

Hydrogen Sulphide .. o
Hyd“qmone . .

Malotision (0-O-dimethyl dithio phosphate. of
Rl orrohmat dihio photp

Meroury (orgenic campounds) e Cove

Mothyl alockol (mwthanolt . .. .
Mothyljohloride .- - .. ' .

Methytishioroforen (1, 1, Aeiobloroethane) ..
Methylme chloride (dickloromethese) ..

§ A48} b2

3

o8

l'm ,f.., h

@) )
100 3110
10 85
-5
1 3
ol o8
gl 04
.. 1
5 22
- 5
4006 1,400
o 1
095
25 75
1
. 15
25 100
26 45
1,000 1,800
200 870
1,000 2,600
200 740
100 540
.. 25
ol 02
5 8
500 3,000
500 1,800
5 7
10 1
3 2
1 14
30 36
T e e ‘-.’
T ol 3
S 18 .
15
Y
iz 01
200 . 200
- 100, S ne’
800 1,980
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(1) @ . 8
Monomethyl aniline .. . .. 9 °
Naphths (coaltar) . .. .e 200 800
Nephtha (P2troleum) .- . e 500 2,000
Bata-Naphthlamine .. .. .. .. Al
Niootine . . . .. .. Y
Nitric Acid .. . .. e 10 o8
Nitrobenzene .. . .. 1 6
Nitrogen dioxide .. . . . 5 9
Qotane .. . .o . .. 500 2,850
Parathion (O, O, diethyl.O-P-Nitropheny! .. 01
thiophosphste.) .

Phanol .. .. .. .. .. 5 19
Phosgene (carbonyl ohloride) .. 1 4
Phosph.ne . N, . .. 08 04
Phosphoric acid .. .. .. . .. 1
Sodim f{luoroscetate (1080 .. . 0-08
Bulphur dioxide .. .. . .. 5 1
Sulphuric scid .. .. .. .. .. . 1
Toluene (toluol) .. .. .. . 200 780
Trichlorosthylene .- . .. 100 820
1, 2, 3-Trichloropropane .. .. .. 50 300
“Turpentine . .- .- .. 100 560
Xylene {xylo) .. = .- - .. 200 850
Zine oxide fume . .. .. N 5

»parts of vapour or gas per million parts of air ty volume at 25°C and
780 mn Hg Pressure.

+ approximats milligrams of the rubstance per ocubic metre of air.

»*A.1. Benzidine; betaNaphthytamine Because of high incidence of bladdes
tumours in TRAD, WAy SXpPOBUTS, inoluding skin, is extremely hagardous,

11
INDUSTRIAL SAFETY.

Rob Roy Factory, Kotagiri, is covered by Section 2.m (i) of the
Factories Act. On 24th July 1970 at 10 a.m. a worker of this
tea factory had fallen from the roofing straight on the cement
fioor down below at a height of 14 feet while cleaning the
deposited tea fuff on the perspex sheet sky light over a tea drier
machine. He succumbed to his injuries next da in the hospital.

Cause.—The perspex sheet (8 feet by 8 feet) fitted in the roofing
gsve way due to his self weight.

REMEDIAL MEASURES.

(1) The dust from the tea drier should be disposed of },hrough
a closed metal tub:, extending above the roof so that spreading of
dust on the roof is prevented.

(2) The lighting inside the work room must be improved by
artificial lighting.

(3) Sky-light should be fixed securely to the roofing on all its
four sides. :

3. The Tuticorin Spinning Mills Limited, Tuticorin, is covered
by Section 2m (i) of the Factories Act. A yarn carrier in the
©'C’ Mill department of the above factory met in a fatal accident

while he was unloading cotton borahs from a lorry which was not
hig duty.

"Twenty-nine cotton borabs each weighing 100 kgs. were placed
by four rows in the lorry. The height of the top row of the cotton
borah was sbout 16 feet from the ground. When the lorry driver
tried to looss the coir which was placed over the borahs in order
to unload them, one borsh which was on the top slipped and fell
on the neck of the deceased. He succumbed to his injuries next
day in the hospital.

ReMEDIAL MEASURES. .

The .loading snd unloading of borahs shouid be. done und
striey supervision, ' , o Lo
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GURRENT NOTES.

" SITRA'S ELEVENTH HUMAN RELATIONS (JONyERENCE.

SITRA’s Eleventh Conference on Human- Relations in
Industry was held at Coimbatore on August 2 & 3, 1970. About
five hundred and seventy delegates represeniing two hundred orga-
nisations attended the Conference. Besides representatives
from memper mills and trade unions, representatives from Cen-
tral and State Governments, Universities, KEducational Institu-
tions and Professional bodies attended the Conference.

Dr. V. K. R. V. Rao, Education Minister, Government of
India, inaugurated the Conference. During the course of the
inaugural address, Dr, Rao commended the good work done by
SITRA in the field of research. Stressing the importance of
good human relations, he outlined how the human being is the
most difficult phenemenon to control, by his unpredictability
and complicated nature. . :

S YMPOSIUM ON A UTOMOTION,

Shri K. Sreenivasan, Director, SITRA was the Moderator
for the Session on Automation.

Shri 8. 8. Rangnekar, Searle (India) Ltd., presented the
management point of view on automation. He mentioned that -
at che beginning of 1970 there were about 110 computers in
India——30 per cent of these were scientific computers used in
:::sdemic institutions and 70 per cent were commercial compu-

Compared to our rate of industrialisation, the introduction

. of computers had been negligible. Further, except for the three

oil companies, there had been no case of reduction in staff stren-
gth after the installation of computers.

In spite of its vast potential, the use of computers in India is '
bound to be a very limited scale in the foreseesbse future. This:
i8_not due to the opposition of trade unions or lack " of " frained
staff to run the computers but due to the fact that computers
are used in India today for routine data processing work. How-
ever, when once the importance of computer as a tool in solving

~ managerial problems is realised and increasing use is . made of

computers by managers in taking management decisions, ~ then
q‘nly‘ t‘pa question of widespread use of computers arises. .

Bhri 8. C. O, Authoni Pillsi, Presidest, Mudras Libour’

Union presented labour point of: view on attomation. As regaxds

‘; i\q, ;
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dniy \vhen'thel'e 18 displavcement of labour. And, that will arigd
any where in the world. Even in the most advanced industrial
societies this displacement of labour is bound to occur.

1t 1s the lack of imagination on the part of management
which causes all this resistance on the part of labour. On the
other hand, if there is some specific law that will protect the
worker, that it will be incumbent on the part of /management to
ensure that he is provided wigh alternative employment, then
the resistance will not be there .

He continued ," There is also fear among the labour that the
gains arising out of introduction of automation wili not be shared
with them " Pointing out the problems of introducing inno-
vation in traditional industries, he said, " In the traditional
industries, when automation of any kind of equipment i being
installed, which will cause large-scale displacement, the ques-
tion of regulating the change is absolutely essential '

ExBcuTive SELECTION PracTicrs,
Shri 8. S. Rangnekar, Searle (India) Litd., presided over the
session on Kxecutive Selection Practices.

Shri C. G. Viswanathan, Personnel Manager, Crompton
Greaves Litd., presented in an Interesting manner the Selection
practices followed in the private sector. After stressing the need
of selecting the right type of excutives, he outlineq the various
stages in the selection procedure. Concluding his speech, he
said that proper selection ana placement would satisfy the mana-
gement with efficient production and satisfy the executives that
they are rightly placed in accordance with the best interest of the

organisation.

A detfailed account of cxecutive selection practices in the
public sector was presented by Shri M. K. K. Nayar, Managing
Director, FACT. Tracing the early stages in selection practices
he observed that the method of selection had been the same as the
one followed for selection of officers to senior positions in Govern-
ment. He enumerated certain inhibitory factors in attracting
professional managers to the public sector. He concluded by
stating, ** The public sector has to go a long way in establishing
sound practices in executive selection. Barring a few enterprises
that have adopted modern methods and reaping the benefits
thereof, the large mgjority is lagging behind. Qualified speciali-
sta, with adequate experience have to be inducted to desl with
personnel functions. The process has begun *. o
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Wing Commander M. B, Krishnamurthy, Defence Setvices
8tait College, Wellington, in his speach on ** Selection Proce-
dures—Officers for the Armed Forces "' presented an account of
the system adopted to make the assessments ag objective as possi-
ble. He mentioned that leadership was the measure and degree
of an individual’s ability to influence and be influenced by a group
in the implementation of & common task. If one can control
under experimental conditions the stresses to wh'ch a small group
is subjected, one may hope to provide its members bhoth with
opportunities for action and leadership. Irom the conditions that .
limit these opportunities and their adjustments to these limiting
cond.tions, one may draw tentative estimates of their eilectiveness

in the group.

An experimental group, a ‘‘ micro—Community '’ is used ns a
tesling ground at the Select'on Board. Candidates are observed
for their leadership and not aptitude. J.eadership level is evalus-
ted from the ‘ group—affectiveness ' of an individual. The am is
to discover potentia. leadership while still trainable.

The fourth paper presented in this sess'on was on ** SITRA's
Selection Procedures ”” by Shri V. Rudraswamy, Senior Scientific
Officer, SITRA. In addition to a desir'p.ion of the selection
procedure, some of the major aspects dealt with in the paper were
scope of assistance, agreement in rating between members of the
selection conunittee and agreement in rating within member when
the same candidate is interviewed at two differeri voints in time
and analysis of interview situation. The paper suggested some
precautions necessary to make accurate assessment of .he suitabi-
lity of candidates and measures to overcome the dificiency in the
selection procedure.

INDUSTRY AND Soc1AL RESPONSIBILITY

Mr. H. T. Clifton, Manager, Madura Mills Co. Ltd., presided
over the Session on '‘ Industry and Social Responsibility '’. Shri
N. 5. Bhat, Director, Binny Ltd., presented the Study Group
Report on ** Social Responsibility of Manazement "*. The Report
observes thai management has a growing responsibility to look
after the interests of the consumer and the community. Some of
the ways by which this can be achived are : (i) It has to be sensi-

tive to and strive for social approval of its purpose and achieve-
ments ; (ii) It has to contribute its share to the maintenance of the

 health by avoiding pollution and eliminating slums; (iii) "There

has to be some sacrifice from the shareholders by voluntary limita-
tion of dividends so that more money can be earmarked for wel-
fare schemes; (iv) It has to stabilise 1ts price level and adopt all the
codes for Fair Trade Practices; (v) It has to co-operate with the
Government by pay.ng its taxes readily and conform ng to State re-
gulations ; (vi) It has to accept and recognise the role of trade union
in industrial relations and encourage workers’ participation in

445-14~—3
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management; and (vii) it has to he!p and encourasge formation of
consumers assoclations and adopt their views and '

( sugges
the extent possible. ggestions to

** Bocial Responsibilities of Trade Unions ' wa j
matter of the address by Shri G. Ramanujam, ge;er:ﬁh%ecizgiermt
lf.n.iian.NatLona»l Trade Union Congress. e said, ** Social res ong,i,
bility is one of the several responsib.lities a trade union haspor a;:
any date o_ugl}t to have, besides its responsibility to its members
. its }‘espon'slblhty tc the industry and its responsib.lity to the societ ’
at large ''. Referring to the principle of ‘I'rusteeship propounde}si,
by Gandhiji he said “* If every individual in society will function as
a trustee of every other individual in society, there will hardly b
any need for clash of any kind ”'. He continued to add, ** Lag :
is but a section of the community and trade unions should 80 des('m;
tl}elr policies and programmes that the part does not come in o
ﬁxctt with thetwh(;le. They must realise that in every industrialcdoii:
pute, it is not only capital and labour t :
pute, it 58 DOt O y cap r that are affected, but society

" Bocial Responsibility of Consumers "' w N
talk given by Shn k. Sgeenivasan, Dlrectorwgl'i?};}xﬂmn&:e ‘ofdf,h.e
dual 1 our society has a member of roles to ,pla,y inclﬁd';g t‘{: m;
a consumer. [Hconomic decisions of consumers shape t}Jé: ?tt ;
of industral gr_owth in any free economy. Our consumer F a' ern
{ar heen a docile and an uncomplaining' lot. This attitsg 1a}:e ?O
be changed for the better. hat are the responsibilitics of e should
mer ? He should refrain from hoarding goods which are 5 cons
supply and buy only what he needs. He should be dis.cret'ln short
choosing quality goods. Strong consumer associations ﬁonlaar Y e
formed to protect the interests of the consumers. Rg iég o l?e
an;l sqcial progress depends on the creaion of a newp‘ Secodnom'uf
sp'rit in our Society. Consumers should choose to buy Szadesh} )
p;gd;cgg and }z:void purchasing fore.gn goods. Fosteriig theas :vsakge
shi habit 1s the primary responsibility of t ( ; :
him no industry can sug’vive? y of the consumer for without

Dr. P. V. Veeraghavan, SITRA, presented :
the *“ Unemployed in Society "'. Thg study wa’i I::::écglnr:p: it on
condu_cted among unemployed workers from the closed textileuﬁfﬁy
in Coimbatore. Some of the aspects covered were impact of u mills
loyment on the social and economic life of workers psychol?)efgpi
impact on the worker’s social status and family and ;ttitude towDl g
managemen.t, unio_n, Government and suciety. Other aspect Yoo
vered were irnmediate and long term reaction of workers 1,5 iy
loyment, search for substitute job and adjustment chanul;:m?x;
standards of living, react'on of family members towards unegm loy-
ment, outlook for the future, ete. PIoy
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HEALTH AND THE INDUSTRY.

Dr. N. Velappan, Managing Director, Sri Ramnarayan Mills
Ltd., Coimbatore, was the Chairman of the Session on *‘ Health
and the Industry "

‘The first speaker Dr. G. Lakshmipathi, Consulting Physician,
Coimbatore presented a Study Group Report on ** Health and the
Industrial Worker *’.

The Report highlighted the importance of health among
industrial workers and suggested measures for improving their
health conditions. Some of the suggestions included : establish-
ment of cadre of Medical Inspectorate of Factories to visit
industrial units and suggest measures for minimising as health
hazards ; introduction of an Occupational Health Service 83 8
part of the Employees State Insurance Scheme to conduct
research on occupational diseases and suggest preventive and
remedial measures; & comprehensive health education scheme
to be drawn-up and implemented to educate the industrial workers
regarding the nature and prevention of occupational diseases ;
introduction of pre-employment medical examination with a view
to place workers on jobs that are most suitable for them ; and
lastly, vocational rehabilitation of workers who have recovered
from serious illnesses and accidents.

Dr. M. N. Gupia, Director, Occupational Hea'th Research
Institute, Ahmedabad zlvo presented o Report on “ Health and
the Textile Worker "

In his talk on * Physiological Stresses and Productivity ',
Dre 8. 8. Ramaswamy, Director, Central Liabour Institute states
that in the industrial environment factors like heat, noise and
intensity of illumination influence prodnctivity Experimental
data reviewed shows that above the thermal level where the
workers start * feeling hot * (85°F) productivity will go down by
2 per cent for every 1° I rise in  the atmospheric temperature.
Similarly, even under the pormal noise level (96 Db) prevailing 1o
weaving sheds, and 8 per cent fall in production has been record
if the weavers do not use ear plugs.. Role of other factors like
nutritional status and fitness of workers, rational phasing of rest
pauses during work shift and provision of adequate and proper
illumination in the work places in improving the productivity
was also discussed. ‘
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MARCH OF EVENTS

For THE MoNTH OF QCTOBER 1970.

1. Labowr prefers Arbitration to 4 djudication.—Voluntar
arbitration rather than compulsory adjudication was preferred by
leaders of labour as a means of rcducing industrial strife aug
ushering mn industrial peace in the country.

Speaking on the concluding day of the seminar on industrial
relatiors, organised by the All-India Muavufuct e Oroanienton
at Bombay, Thiru 8. R. Vasavada, M.P.. President of t(iie Indian
National 'I'rade Upion Congress said that if justice was m:eted
out to labour there would be no lack of co-operation from the
woz'kers"side. Industrial peace would be better gerved by such
co-operation.

He also suggested that industrialiste should wive labonr the
status it wanted, bv which he stressed the r'oht {0 disaoree. o
emphasised that he favoured voluntary arbitration to reduce indus.
trial sirife. us—

Thiru Kuikarni, President of the All-lndia Port and Dock
Workers Federat'o_nz advocated collective bargaining without
Governmeng or political interferency ts w means of }”;’n(“nq u
healthy industrial relations. s up

Sveakers from the employees’ side, drawn 1rum the ;ndust o 1.1
manacerial cadre in the private sector, emphasiged the need 11
vailding strong trade unions in each factorv. thus e;’voura -
co-operation hetween management and labour and increa;;ix o o
ductivity € pro-

Thira S. K. Somaiya, Chairman of the Maus
ya, nalr h rashtra, Ntate
Board of the AIMO said production and productivity shoyld ﬁ:&m
wereass and only then would workers benefit by a real increage
N wages.

Y. Bill on family pension and insurance scheme spon.— The
Hon'ble Union Minister of TLabour and Pehabilitation Thira
D. Sannvayya, told the Regiona! Provident Fund Comm.ssionérs
that the nroposed scheme of family pension-cum-life assurauce
had been vrocessed. and there was everv hone that it would ope
introduced before the close of the current financial vear

‘I'he recommendation of the National Commission on Tiabour
to exiend the Provident Fund Act to smalle~ establishments
empoving fen or more persons and enhanc'ng the rates of contm-
bution from 6% per cent to & per cent and 8 to 10 per cent was
alsv receiving the Government’s attention, he added while inauga-
ratine the sixth conference of Regional Provident Fund Commis-
gioners at New Delhi.

sl

Thira Sanjivayya expressed concern at the mounting arrears of
Provideat Fund contribut.ons which stood at over Rs. 15 crores.
Since the position m the textile and engineering industries, to
which the bulk of the arrears related, was showing improve~
ment, he roped the defauiting establishments would become finan-
cially viable and the arrears brought down.

The Minister referred to the functioning of the exempled
funds about which, he said, there had been some complaints,
Since the exempted funds covered nearly 40 per cent of the funds
aubscribers, 1t was the normal responsibility of the Regional
Commissioners to ensure that the subscribers of these [unds also
received Lenefits comparable to those available to the members of

the statutory funds.

Referring to compliance with the provisions of the Act by the
public sector undertakings, he said that although they operated
Providens Fund Schemes with similar benefils, there was some
laxity on their part in the matter of formal compliance with the
provis.ons of the Act. TIf the matter was taken up with the
authorities and the Government departments concerned. there
was no reason why these undertakings should not be prevailed
upon to fall in line with the complying establishments.

The Minister referred to various measures taken to liberallse
the working of the Employees’ Provident Fund, such as the -
vestment of the Fund accumnulations in State Governmen: secu-
rities securities guaranteed by the Central and State Governments,
and tine deposits of Post Offices, as a result of which the
intcrest rate of the employees’ accumulation had been increased
to 5.7 per emt in 1970-71 He also mentioned tie constitution
of the special reserve fund which guaranteed to workers thelr
ghare of the contribution recovered but. not remitted to the funds
and tawing of the mmimum payment to dependents of the
dcccased from Rs. 500 fo Rs. 750. The conditions, on which
advances were paid to subscribers to tide over temporary bhat acute
difficulties, had also been libera'ised, he added.

The Minister reminded the Regional Commissionerg that *he
fandamental object've of the Provident Fund Organisation was fo
render quicker. hetter and more satisfactorv service to the
members. who were mostly illiterate and nneducated #nd there.
fore solely depended on the organisation for such important
matters as the accuracy of accounts, prompt payment of alvances
and quick settlement of final payment claims.

8. U.K. Move to Curb Labour Unions.—~The British Govern-
ment snnounced plans to curb strikes and restrict powers of
latour unions. The blueprint will be ineorperated in legislation
%o be handed to Parliament later this fall. The main propossls
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are union-management agreements in the future would be legally
binding, unless the parties agree otherwise, secret ballots would
be mandatory in case of serious labour disputes; u cooling  off
period of six days would be mandatory before major strikes and
& new court would be established to deal with indusirial law
offenders.

4. Bunus Pact in Coimbatore Mills.—The Negotiaiing Com-
mittee of the Southern iIndia Mill Owners’ Association corcluded
an agreement with trade unions for payment of bonus o texiile
werkers for 1969 and 1970,

The two-year agreement, which covers 43,000 workers in 53
textile mills affiliated to the Association, will cost the mills
Rs. 1.12 crores this year, against 52 lakhs disbursed lasi year as
pouug tc workers.

Thiru R. Doraiswamy, Chairman, South rn India Mill Owners’
Association, told pressmen that the Association had gone all out
to meet the demands of the workers’ representatives and reach
a scttlement. He said the Association in response to the request
of the trade union leaders, had deviated from some of the past
practices of computing bonus and come forward to give one per
cent extrs honus over that calculated as per the STMA formmla
for mills having more than 8-1/3 per cent bonus liability.

The bonus was t‘o be disbursed to workers on or before
Octoter 22.

5. Bonus for Neyveli staff —Workers of the Neyveli Lignite
Corporation will rece've an additional payment of one per cent of
their earnings over and above th> fonr per cent alretdy snnownced
by the managerent as bonus for 1969-70.

This follows the talks held at Madras by the Hon’ble | ahour
Minister, Thiru N. V. Natarajan at the instance of the Hon'ble
Chief Mimister, Thiru M. Karunanidhi.

The question as to how this extra one per cent should he
treated would be decided later.

A surn of Rs. 25 lakhs was to be d’shursed to about 17.000
workers of the Corporation on October, 20 under the above

arrangement.

6. Lecovery Cells for Employees’ Provident F'und.-{!‘he 48th
meeting of the Central Board of the Trustees of the Kmplovees
Provident Fund decided to set up special recovery cells at the
district leve! in the offices of Collectors, wherever arrears of con-
tribuiion to the provident fund were heavy.

The meeting, which was presided over by the Secretary of
{he Usion Liabour and Employment Ministry, Thira P. M Nayak
r‘eview:ed. the working of the staff reserve fund for payment of
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employees’ share of contributions deducted frcm the wages uub
not remitlted to the bund and he grant of non-leiuhudvie ad-
vances to thii members tor medical treavmeny and huspitalisaidon
wud aecided to continue these benefits as at present.

7. Uniforms for Port Labour in Madras.—An agreement on
supply ot uniforms to workers of the Madras pcrt has neen signed
at iwew Delhi between the representatives of the Madras Lock
Lawour Board and the Madras Stevedores’ Association oun the ona
hand and the Madras Port and Dock Workers’ (ongress aidliated
to the INTUC.

The terms of the agreement provide for the supply of three
sets ol uniforms per year to the signallers, winchmen, undals and
tally clerks by the employers. The mazdoors 1n the reserve pool
wil! also be supplied with three sets. )

6. Participation by labour in State Units.—The Uinion
Governwent is considering two schemes, one to nominate workers
representatives to the board of managements of public undertak-
ings and another to enable workers 1o hold shares in thom accord-
ing to the Hon’ble Union Minister of Labour and Rehabilitation,
Thiru I). Sanjivayya.

Thiru Sanjivayya is reported to have announced kis at the
two day meeting of the Consultativei Committee of the menibe.s of
Parliament, attached to the Department of Labour and Limploy-
ment held at Hyderabad.

The schemes would help to improve both industrial relations
end productivity, he said.

Y. Sleel wage boost.—Nearly, two lakh workers in the iron
and steel industry all over the country will get an increase of

Rs. 67 per month in their wages under an agreement finalised by =

representatives of the industry and workers at New Delhi.

The increase is inclusive of the interim relief of Rs. 85 given
to the workers from November first, 1969.

Under the agreement, every worker in the industry will get
& minimom wage of Rs. 240 per month.

The agreement will take effect from September 1 and will be
in force for four years.

The Hon'ble Union Minister of Labour and Employment,
Thira D. Sanjivayya, who was present when the agre:men: was
sigued said that the Bipartite wage negotiation at the industry
level was & unique experiment. It would cut down the time of
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nearly five to six years that was generall i

hoards to fix wagzes. He said that i% had ya,lt:(:‘ el;nggret(;re bw: e
labour-managsment under standing. He also panted oat tl ’ fr
united approach shown by all the trade unions during ’sheseln o
tiation also gave new hopes of stability in industrial ie[atior:\zgo’

Thirn Banjivayys also said that the steel indust ing
s.ector of the economy there was need to improve thrg 12?)](:;} :itk .
tion which had not been too happy in the past. He assured t;:at-i
the labour Ministry would continue to help raintain indlxstx"al
peace, particularly in key industries like steel. .

THE INDUSTRIAL COURT REPORTER
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issued monthly, contains important orders and awards of
the Industrial Court and Tribunals in Maharashtra State
as woll as the selected decisions of the High Court and’
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at one place the case law on Industrial «und Labour matters

Annual Subscripiion . Rs, 15
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Cheques;Dratfs drawn on Bombay banks.
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AWARDS AND AGREEMENTS.

IN THE HIGH COURT OF JUDICATURE AT MADRAS.
(Writ Petition No. 2941 of 1968, dated 16th February 1970).

PRESENT :
Mr. JUSTICE ALAGIRISWAMI

Between
" Anglo-American  Direct Tea Trading  Company Limited
(represented by Pachamalai Estate, Valparai)

. and
Liabour Court, Coimbatore and others.

Dismissal—Dismissal for misconduct—Adjudication of dispute
—Wormen workers 1n an estate found guilty of wilful insubordination
and assault on superiors and of asets subversive of discipline and
hence dismissad trom service—Subsequent acquital of the women
workers in a criminal proceeding of the assault on superiors—Such
acquittal as a result of benefit of doubt and pot on merits—Labour
court directing reinstaement of the wom:n workers on {he ground
that they were acquitted by Criminal Court— Award of the labour
court quashed as unsustainable—Dismissal of ap industrial
employee having been found guilty of more than one charge—~
Each of the charges ig serious enough to justify dismissal—The
fact that one of such charges is legally unsustainabie held could
not affect the validity of the order of dismissal“Sco’pe of discl-
plinary power of the employer in regard to his employvee who is
convicted or acquitted of 4 criminal charge, considersd™ and
explained—>Subsequent acquittal of the employee in  criminal
proc:edings, held, could not affect the validity of the  order of
dismissal passed by the employer as a rogult of the employee
having been found guilty at a domestic enquiry properly held :

In the instant writ petition the validity of the award of the
labour court directing reinstatement of a ‘certain woman worker
in 8 tea estate was challenged. The women workers were found
guilty at the domestic enquiry of wilful mnsubordination and acts
subversive of discipline including assaul; on a superior. Thea said
women workers were however acquitted by a criminal court.
Subsequently by giving them benefit of doubt, the labour court
directed their reinstatement on the ground that in the face of
acquittal by the criminal court, the order of dismissal passed by
the Management could not be justified. Allowing the writ
petition, held that the charge of wilful insubordination and the act
subversive of discipline had nothing to do with criminal complaint.
Each of thz said charges which was passed was sufficient to sustain
the order of dismissal.

27

Where a disciplinary proceeding had been held against certain
workers and there was no defect in the enquiry, an order of
dismussal passed earlier can be justified on the basis of subsequent
acquittal of the work.rs in a criminal court. The position of law
in this respect could be summead up as follows :—

“ If a domestic tribunal has concluded its enquiry and come
to a conclusion even before the criminal court has passed the
judgment the domestic tribunal’s conclusion is not vitiated by the
fact that, on the same facts, the criminal court has subsequently
acquitted the worker cither on a technical ground or on merits.
Similarly, if after a conviction by the criminal court, there is 8
finding of the domestic tribunal holding the employee guilty on
evidence which is independently assessed by it, the fact that subse-
quently on appeal the worker was acquitt>d does not mean that the
domestic tribnnal’s conclusion is in any way vitiated. But if the
criminal court’s judgment either of a trial court or of an appellate
court 18 earlier than the domestic tribunal’s enquiry, the domestic
tribunal is bound to take the judgment of the original eourt jato
consideration. If after ‘taking the judgment into consideraiion
ths domestic tribunal takes a different view, the labour court cannat
interfere if it is found that principles of nataral justicz have been
complied with and there is evidence which could support the
finding of the domestic {ribunal.  But if the domestic tribnnal
does not apply its mind to the judgment of the criminal conrt. it
may show mala fides and therefore its order may be liable to be
struck down.

For petitioner—Sri M. 8. Krishnan for King and Patridge.

For respondents-~Sri K. Ramachandaran.

ORDER.

Tbe petitioner is the management of Pachamalai estate,
Valparai. Tt hald a domestic enquiry against seven of its female
workers and one male worker in respect of an incidsnt that tadk
place on 6th August 1966 in its ‘ea gardens. The women workers

.were reported to have refused to pluck in the rows allotted to

them and to have abused and assaulted the assistan! manager
and assistant conduector. Tt is not necessary to refer tn the csse
of the male worker hecanse he wag prosecutzd in a eriminal conrt
and convicted and his dismissal by the domestic tribunal has also

been upheld by the labour court and there ic no writ petition on

his behall in the court. The charges against the women workers
were :— ,
(1) under standing order 23 (1), “ wilful msubordination,
disobedience, whether alons or in combination with others
of any lawful and reasonable orders of a superior ™.
{2) under standing order 28 (11), ‘' rjotous and disorderly,
" behaviayr *’, and - e
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(8) under standing order 23 (12), “ and act sub'}ersive of
discipline "'.

After holding an enquiry these women were dismissed by order
dqteq 12th Septemberl"l%ﬁ. The labour court has found that no
principles of natural justice were violateqd in tho enquiry held
against these seven women workers. There was alsp u criminal
prosecution against them in Calendar Case No. 4487 of 1966 before
the Sub-Magistrate of Pollachi. The seven women were  given
the benefit of doubt and acquitted. This vwas on 6th March 1967.
The labour court has held that in the face of acquittal by the
criminal court of these seven women workers, the orders of

dismissal passed by the management cannot be sustained. This
writ petition is agaunst that order,

2. Tam s.atisﬁed that the labour court has fallen into an error
The prosecution against these seven women Was on tha basis that
they abused the north division workers ordered by P W 1 beforu
the criminal court to pluck tea leaves and do not allow them to d(;
8o, that when they were asked by P.W. 1 to go and at:end to their
work, they did not ahey him, but abused Lim and surrounded him
and P W. 2, that all the women started to attack P.W. 1. that
one of the women heat P.W. 1 with 5 stick and t'iam'agéd his
sweater and shirt and that they chased both P.Ws. 1 and 2. The
criminal court gave them the ben-fi} of doubt and acquitfed.thnm
The finding in the domestic enquiry was that g]) the seven women
were guilty of the charges of wilful insubordination of tawful and
reasonable order of the superiors ang riotous and  disorderlv
behaviour and acts subversive of discipline, in that thev" O:f er i
to plnck in the rows allotted to them ang abngad and :»isq';ultt‘;du?ge
assistant manager. ~ Now it would be noticed that ¥he carge
against them of wilful insubordination of lawful and res ¢ bei
order of the superiors had nothing to do with the cﬁmrf*asnna e
plaint, nor the charge of acts snbvergive of disciplna f{‘r}lal cbo];t:;
heaped by them on P.Ws. 1 and 2 cannot be the subi.ecf;m:t:nr of
charge in criminal court: only the assanlt could be and if 1
out the aIIegatlon regarding assault, it Should bs he]d that V}ZP P.avq;
and 3 have been proved and charge 9 to some extema ('i‘ ;rzes
enough to justifv the dismissal in thig cage ' ey are

8. But, that apart, I think that v
has been held acainst cortain workers and thape e ) .
enquiry, an order of dismissal passeq earlieih;;ir::tngedéef: S }3 the
the basis of a subsequent acquittal of these worfers by g aside ngl,;
court. No arguments are necessary to show mMYWh Pc:xmg:'b
acauittal is purely on a t>chnica] ground, like lsck of san;t*, e Sﬂ;
order passed by the domestic tribunal wonlg not in a ion. ‘he
vitiated. But where the subsequent acquittal by the ('rirrgnv;&y r:
is as the result of uwing the workers the ' benef:lt, ofa ;o‘l;bt
ould i be eaid still that the domestic tribunal's finding and. the

here a disciplinary proceeding
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In Writ Petition No. 263 of 1969, workmen of Ruby Rubber Works
v. Ruby Rubber works and another, Ismail J., has taken the view
{hat they are not liable to be sat aside. Mix reasoning is :-~
*“ As far as the second contention is concerned, the learned
counsel for the peutioner himself admitted that the work-
men concerned were acquitted aftev giving them the hene-
fit of doubt on the ground that the charge against them
was not proved beyond reasonable doubt. That finding
of the court is with referenc: to the basic judicial prineiples
of criminal justice that the burden is on the prosecufion te
prove the guilt beyond any reasonable doubt. and if there
is any doubt, the accused is entitled to the bznefit of the
same, and this principle has no application to disciplinary
proceedings that may he taken by a master against a
servant. If the workmen had been acquitted on being
found that the charger made against them was fals> and
they wer: innocent, the position will be different. While
the innocence of the workmen wag not established, and
they were acquitted solelv on the hasis nf henefit of donbt
baving been given to them, it cannot be contended that
the enquiry conducted by the manag:ment in relation to
the same conduct is barred by that conclus'on of the
criminal court. Consequently. in mv opinion, there is no
substance in this contention either ’’,

4. However where in the disciplinary proceeding the tribunal
has come to a conclusion earlier than the crindfnal court, I do
not think that the finding of the domestic tribunal ind the punish-
ment inflicted by it could be set aside merely on the ground that
subsequently a criminal court has acquitted the concerned employee
in & criminal prosecution even if it be on merits.

5. In Delhi Cloth und General Mills ». Kushai Bhan (1960
I L.LJ. 520), the concerned worker had baon acquitted by the
criminal Court on 8th April 1958 on the ground that the case
against him was not free from doubt. The copy of the judgment
of the criminal Court was prodnced befor: the labour tribunal and
it refused to approve the order of dismissal, when it was approached
undsr Section 33A. The company thereupon applied for special

" leave and appealed to the Supreme Court. The main contention

before the Suprome Court was that the company was not hound to

wait for the result of the criminal trial and that it would, and did,

hold & fair enquiry against the respondent and if the respond-mt

refused to participate in it and left the place whae the enquiry

was being held, the company could do no more than to complete

it and com= to such conclusion as was possible on the evidemee
before it. The Bupreme Court said :— o

It is true that very often employerg stay enquiries pending

the decision of*the criminal trial Courts and that is fair:

but we cannot say thay principles of natural - justice
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require that an employer must wait for the decision at
least of the criminal irial Court before taking action
against an employee. In Bimal Kanta Mukherjee ».
Newman's Printing Works (1956-1 T..1..J. 453), this
was the view takon by the Labour Appellate Tribunal.
We may, however, add that if the case is of a grave
naiure or involves questions of fact or law, wlhich are not
sure, it would be advisable for the employer tv await the
decision of the trial Court, so that the defencs of the
employee in the criminal case may not be prejudiced ',

This d:cision shows that the fact that the eriminal Coart acquit-
ted the concerned employee after the domestic proceedings were
completed does not mean that the order of the tribunal on the hasis
that the emplovee was guilty of the departmontal delinguency
complained of is hable to he sot aside.

6. In Tata Oil Mills Company, Limited . its workmen (by Tata
Oil Mills Workers” Union, Frnakulan, and another (1964-1T
L.1.J. 113), the Supreme Court held that :0 say that domestic
enquiries may be stayed pending criminal trial is very different
from saying that if an employer proceeds with the domestic enquiry
in spite of the fact that the criminal trial is pending, the enquiry
for that roason alone is vitiated and the conclusion reached in such
an enquiry is either bad 1In law or mala fide. Tn that cass the
Supreme Court held that the domestic enquiry was properly 'held
ang fairly conducted and th> conclusions of facr reacheq by the
enquiry officer were based on evidence which he accepted as true
and that being so. it was not open to the indnstrial tribunal to
reconsider the same questions of fact and some to the contrary con-
clusions.

7. In J.K. Cotton Spinning and Weavinr Company. Limited o.
its workmen (1965-11 T.I..J. 153), the emp'ovee was dismissed,
having been found guilty of the charge of theft leveiled against
him. The enquiry was conduct:d after the concorned workman
was convicted of the offence of theft by » eriminal Court. "T'ne
concerned workman refused io participate in the domestic enqnirv
and it was conducted ex parte and th. enquiry officer, after

considering the evid-nce on record bhefore him. found the concerned,

workman guilty of the charge ievelled acainst him. He did not
relv on the conviction of the worker bv the criminal Court for
coming to the conc'usion aaginst the concerned workman. Subse-
quently the worker was acquitted in appeal. Th: industrial tribu-
nal considering the evidenca on record and the evidence adduced
before it came to the conclusion that the charce was not made ont.
Non defect in the domestic enquiry - was found. The industrial

tribunal held that th» domestic enquiry was hased on the convietion .

of the workman by the criminal Court which was set aside in appeal
and hence no value could be attached to the finding arrived at the
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enqury. The award was confirmed by the Labour Appellate
Triounal. The Supreme Court held that there was nothing in the
report of the enquiry officer to show thLat be was iufluenced by
tha conviction of the workman by the cruuinal Court and upheld
the dismissal.

8. It is, therefore, obvious :hat the fact that the worker was,
after the domestic enquiry, acquittad by a criminal Court or even
by criminal appellate Court would not in any way vitiate the find-
ing arrivad at by a domestic tribunal earlier on proper evidence and
without violating any of the principies of natural justice. I do not
think that the decision of Ramachandra Ayyar, J. (ag he then was),
in Radhakrishna NMills, Limited ». Labour Court, Coimbaiore, and
another (1960 1I L.L.J. 678) can help the respondents. In that
cas: the worksr was convicted by a criminal Court. In the domes-
tic enquiry the conclusion reached was that the charge levelled
against the worker was also proved. Subsequently the worker
was acquitted in appeal by the criminal Court. The management
thereafter dismissed the workman from service for misconduet.
The facts are not similar here. There the petition of the 1aanage-
ment was dismissed on the ground that the decision of the original
coury was not cven considered by the management.

Y. I may aiso refer to the dacision of a Bench of this Court
Writ Appeal No. 175 of 1965 (Superintendent of Post Offices,
Chingleput, and another ». Sheik Kasim) which wag a case relating
to a Government servant. There the question whether on the
same facts the domestic tribunal could come to a conclusion contra-
ry to that arrived at by the criminal Court was Dot directly
considered. 1ut the Bench pointed out that an analysis of the
facts showed that the charge before the criminal Court was different
from the charge in the domestic enquiry. That is the case here
.also.

10. o sum up, the position of law may be stated thus:—

“If a domestic tribunal has concluded its enquiry and come
to a conclusion even before the criminal Court has passed
the judgment, the domestic tribunal’s conclusion is not
vitiated by the fact that, on the same facts, the criminal
Court has subsequently acquitted the worker either on a
technical ground or on merits. Similarly, if after a
conviction by the criminal Court, there is a finding of the
domestic tribunal holding the employee guilty on evidence
which is indepsndently assessed by it, the fact that subse-
quenily on appeal the worker was acquitted does nnt
mean that the domestic tribunal’s conclusion is in any
way vitiated. But if the crimina] Court’s judgment,
either of a trial Court or of an appellate Court, is earljar
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4. PARTICULARS = OF

10
11

12

13

14

16

16

UNDER SECTION

Of AUGUST, 1970.

Serial number and name of
the concern.

(48]

Best and Company Private
Lim:ted, Madras.

Tamil Nadu Eleotricity
Board, Madras.

Binny Limited, Madras ..
Do.
New Premier Cafe, Mad-
ras-3.
Binny Limited, Madras ..

National Carbon Com-

pany, Madras.

ELD. Parry Limited,
Madras-57.

Ram Theatre, Madras ..
Hotel Oceanic, Madras ..

Ramalinga Choodambigai
Mills, Thiruppur.

Keleswarar Mills Limited,
Coimbatore.

Kothari Mills, Singanallur.

;1 Nadu Electricity

Taggard, Madras and the

Eleotricity Workers
Federation.

makrishns .Tnnspf:rt.s

BaPrivate Limited, Coim-
batore and the workers
themselves.

i kami Mills Limi-
s.;osm aTbenur. Vs,
National Textilo wor-

kars Union.

VOLUNTARY
18(1) OF
BETWEEN EMPLOYERS

42

AND COLLECTIVE AGREEMENTS
THE INDUSTRIAL DISPUTES ACT
AND EMPLOYEES DURING THE MONTH

Date of Number of
agreement. workers Tesyen.
involved.
2) 3 C)
Oth August 1976 .. ..
29th July. 1970 "and .
30th July 1970.
12th August 1970 ..
10th August 1970 ..
1st June 1970
20th August 1970 .,
3rd August 1970 .. Demand for three Copy of settlement
8 hours working as been sent
shift, by the parties
directly,
22nd August 1970, Pavment of all Do
inclusive wages '
to casual wor.
kers.
. General demands ., .
14th August 1970 .. Do. .
8th July 1970 Regarding pay and
working of Job.
bers  Maistries
and Oilers,
lith August 1970.  Arrears of Wages
for 6 chargemen .
Regarding.
26th June 1870 ., Regarding inores.
sed wages and v
workload.
20th July 1970 and Regarding revisio,
30th July 1970. of scalen of P.;f *

Dearness Allow.
ance and Houae
Rent Allowanoce.

Regarding  the
implementation
of fin recom.-
l:i:ﬂ&;tions of

g e Boar
for Ro‘Ed Trmc}
port Indumy,

Rovision of wages
for canteen
workers,

6th August 1870 .,

24sh July 1070

48

()

@

3

(4)

17 Madura Mills Cowmpany
Limited, Maduraj. Vs.
Madurai Textile Wor-
kers Union, Madurai
District Mill Workers
Union, Maistries and
Fitters Union and
Dravida Panchalai
Thozhilalar Munnetra
Sangam. :

18 Madras Mills Company
Limited Madurai,
Madurai Distriet  Mill
Workers Union and
Madurai Textile workers
Union.

19 Sree  Visalakshi  Mill,
Vilankuai, Va. National
Textile Workers Union,
Madurai.

30 Madura Mills Company
Limited, Madurai, Vs.
Testing Mill  Engie
neering Workers Union®

31 M. B. 8. Transports,
Madurei, Va Chinna
Thevar, Worker,

20th July 1970

10th August 1050 ..

20th August 1970 .,

21st August 1970 ..

2nd August 1970 .,

Revision of wages
maistry and
fittors,

IL.W.M. Prepara-
tory Lepartment
increase in pro-
duction.

Bonuas for 1969-70.

Permanency of
oasual labourers.

One ..

Bonus demand fer
194970,



4

3. STATEMENT SHOWING THE INDUSTRIAL DISPUTES REFERRED
FOR ADJUDICATION TO THE INDUSTRIAL TRIBUNAL AND
LABOUR COURTS PUBLISHED IN PART II SE TION 1 OF THE
TAMIL NADU GOVERNMENT GAZETTE, DURING THE MONTH
OF JULY 1970.

Serial nmmber and name of Issues.
tae concern which

G.0. numbér and
dale of ths Laboue

dispute has deparimend,
arssen )
(1) @ 3)

INDUETRIAL TRIBUNAL, MADRAS-—cON,

1 Thirumathi K. Rajamcmal Whether the.non-employ- G.0. R. No. 1164,
Cardamom Planter,  ment of Thira Thangap.  dated 20th May
Tuaticorin-2. . pan is justified; and if 1970.

not, to what relief he is
entitled.

To compute the relief, if
any, awarded in terms
of money, if it can be so

computed.

2 Mettur  Chemical and Whether the action of the G.0. Ms. No. 1396,
Industrial Corporation, Management in over- dated 28th June
Mettur Dam, R.S, looking  lhiruvalargal 1970,

D. Manickam and

T. P. Loganathan in the
matter of promotion
is justified and to what
relief they are entitled.
To compute the relief, if

any, awarded in terms
of money, if it can be so

computed.
3 Madras Pencil Faotory, Whether the demand for G.0. R. No. 1431,
Madras. revision and olassifica. dated 27th June

tion of wage scales is 1970,
justified if so  formulate

a scheme; and the other
demands mentioned in

the annexure are justi.

fied; if not, to what

relief the workers are -
entitled.

4 Sree Lakshmi  Cotton Whether the non-employ- &.0. R. No. 1448
Mills, Andarkottaram. ment of all the workmen dated 30th June
of the management is 1970.
justified, if not to what
relief t ey are entitled,

5 Thirumalai Mills, Tirunel- To fix the quantum ef @.0. R. No. 1434,

veli bonus for the year  dated 80th June
1968-69. 1970,

6 Plantation in Kannikatti Whethar the demand for G.0. R. No. 1163,
and Valayar, Papanagsam revision of wages is dated 20th May
Project. justified, ifso to fix the 1970,

. revised rates of wages,
Whether the demand for
casual leave festival
holidays and medical
leave is justified and if so
to fix the quantum under
each eategory
To fix the quantum of
bonus for the yoars
1907 and 1908,

(1

@

®

Lasour Court, CoIMBATORY.

7 Tamilnadu Transpart,
Coimbatore (Private)
Limised, Coimbatore.

8 Excel Industries,
Coimbatore.

9 Vijeyalakshmi Lorry
" Service, Salem.

10 I}N. 8. . Bus Service,
i,

11 Injiparai Estate, Valparai

1t Tra@is, Podshur.

Whether the non-employ-
ment of five persons
mentioned in the annex-
are is justified if not to
what relief they ave
entitled.

Whether the demand tg‘or
payment of bonus for
the year 1968-69 is
justified, if 8o to fix the
quantum of the bonus.

Whether the non-employ-
ment of Thiruvalargal
P. Subramaniam  and
M. Kandasamy is jussi-
fled, if not to what relief
they are entitled.

To compute the relief if
any awarded in terms of
money if it can be so
computed.

Whether the non-empici{-
ment of Thiru 8. R.
Raju is justified, and if
not to what relief he is
entitled.

To compute the relief if
any awarded in terms of
money if it can be so
computed.

Whether the non-amplqi-
ment aof Thiru Selvaraj
is justified, if mot to
what relief, he is entitled.

To compute the relief if
any awarded in terms
of money if it can beso
computed.

Whether the dsmand that
Thiru Sundar Bingh and
three others shiould be
continued as Supervisors
is justified and to what

they are entitled.

Whether the nenémplop-
- ment of Thiru R. Rajen-
dran is jushi if not
to . what he is
entitled.

To sompube. the relief if
suy swarded in terms
of money it 1t can be
0 sothputed,

GO R. N:-», BQS,
da 12th June
1970.

G.0. R. No. 1291¢
dated 12th June
1970.

G.0. R. No. 1400,
“déted  2nd July
1970.

G.0. R. No. 1495,
shd  July
1979,

G.0. R. No. 14907,
dated %nd July
19%6. .

b b



(1

%

Lasour CourT, COIMBATONE—CONL.

e

18 Wentworth Estate,
Cherambadi post.

14 Injiparai  Estate, Val-
parsi.

{6 Hindustan Equipment
Manufacturers,  Coim-
bhatore.

16 Meusrs A. B. M. Service,
‘Dhsrapuram.

; Krishna Motor Ber-
17 s;lioo Limi“dv Jeym.
kendam.

Talkies, Thiru-
18 A,::’;::].m? 'Mndnrni
District.

10, Rajapushpam _ Ginning
Factory, Kaligamalai.

Whether the non.employ-
ment of Thirovalargal
Marimuthu, Chinnapps
by the Management is
justified if not vo what
relief they are entitled.

Whether the non-employ-
ment of Thiru Palani-
swamy (No. 1528) is
justified if not to what
relief he is entitled.

To compute the relief if
any awarded in terms of
money if it oan be so
computed.

Whether the demand for
payment of 20 per cent
total wages as honus for
the year 1988-69 is
justified and to what
relief the workers are
entitled.

Whether the non-employ-
ment of Thiru R, Sestha.
pathi is just fied if not
to what relief he is
entitled.

To compute the relief if
any, awarded in terms
of money if it can be so
computed.

Whether the non-employ-
ment of Thira P. Ayya-
samy, controller is

 justrfied and if not to
what vrellef he s
entitled.

To ocompute the relief if
any, awarded in terms of
money, if it can be so
computed.

Whether the demand for
increase in wages is
justified, it =o to fix the
quentum of increase.

Whether the non-employ-
ment of Thiry K. Mari.
appan is justified if not
to what relief he is
entitled,

To ‘compute the relief if
- sny, awarded in terms
of money if it can be wo

G.O. R. No. 1288,
dated 12th  Juns
1870,

G.O0. R. No. 1287,
dated 12th  June
1970,

G.0. R. No. 1292,
dated 12th June
1970.

G.0. R, No. 149¢,
dated 2nd July
1970.

Fort 8t. QGeo
Gatette, dated  in
Juns 1970.

Fort 8t QGeor
Gargette. dated Lg
June 1970.

' G.O. R. NOt . l"
“dated  4th Ju:;
1970.

1)

41

@ (3)
LaBous Courr, COIMBATORE-~00nt,
20 Kulipirai  Co-operative Whether the non-employ- G.0. R. No. - 148¢’

Lend Mortgage Bank
Limited, Kulipirai.

21 The Shencottah Eleotrio
Supply Agency, Shen.
kottah.

23 8ri K. Balssubramanian
Motor Service, Koil-
patti.

28 Manjolai Estate, Manjolai
Post,

% Thanjavur SDi-trict Mcl?-
operstive Spinn illa
Limited, Mnm!:ogdu.

26 London Stores, Madras.

ment of Thi u M. Mani-
ckam is justified Jland if
not to what relief he is
entitled.

To compute the relief if
any, awarded in terms
of money, if it can be so
combuted.

Whether the demand for
the revision of wages
and payment of D.A.
are justified and if so to
fix the scales of pay and
rate of D.A. respec-
tively.

To fix the date from whioch
the same should be
given effect to.

2. Whether the dsmand of
the ten linemen for the
supoly of  uniforms
QGloves, Belroke, Rain-
coat and Chappal is
justified.

1. To fix tte quantum of
bonus for the years
1963-64, 1964.65, 1965-66,
1966.67 and 1967-68 and
8 other demands men-
tioned in the annexure.

Whether the non-employ-
ment of Thiru Madasamy
(No. 718) is justified, if
not to what relief he is
entitled.

LaBour CourTt, MADRAS:

Whether the non-employ-
ment of Thirm K. R
Sambandam is justified;
end if not, to what
relief he is entitled.

To compute the relief, if
any, awarded in terms
of money, if it oan be
80 computed.

Whether the non-employ-
ment of Thiru R. Sekar
is justified: if not, to what
relief he is entitled.

To compute the relief, if

any, awarded in terms
of money, if it ean be
”

.

dated 2nd July

1970,

G.0. R, No.
dated  lst
1970,

@.0. R. No.
dated 8rd
1870.

G.0. R. No.
dated 30th
1970.

G.0. R. Ne.
dated 12th
1970.

G.0. R. No.
dated 20th
1970.

1469,
July

1526,
July

1438,
June

1897,
June

1424,
June



e e ot et

n (2)

Lasour CouRT, MADRAS—-cONS.

26 P. Orr and Sons (P) Limi. 2 )

. ted, Madras. loyment of SBelvi Benja-

- min is justified; if not,

to what relief ghe is
entitled.

'To compute the relief, if
any, awarded in termsof
money, if it can be so
computed.

2. Whether the non.emp.
: loyment of Thiru Bala-
krishnan isx justifled; if
not to what relief he is
entitled.

To compute the relief, if
any, awarded in terms
of money, if it can be so
computed.

Whether the demand for
increase in the dearness
allowance is justified, so
to fix the quantum.

37 Integral Coach Factory
Furnishing Office Can.
teen, Madras.

38 Perumal and Company,

Whether the non-employ-
Madras.

ment of Thiru P. Guru-
vapps Chetty is justified
and if not, to what
relief he is entitled.

To compute the relief. if
any, awarded, in terms
of money if it can be so
oompubox.

8

1. Whether the non.emp- (.0. R. No.

IV, SBTATEMENT SHOWING THE LIST OF
MADRAS AND LABOUR

14235,

dated 26th June

1970,

G.0. R. No.
dated 26th
1970.

G.0. R. No.
dated lat
1970.

(84

1429, 4
June

1488’
July

I

13

Brighton 'Talkies, 14, 12th August 1970,
Madras. L
Central Glass Factory, 7, 19th August 1970,
Madras.
LaBour Court MapurarL
Sudarsan Trading 6, 18th August 1970
Company Limited,
Madurai.
13 Madura Mills Company 6, 19th August 1970
Limited, Madurai,
14 New Krishna Bhavan 18, 26th Augost 1970 ..
Coffee Hotel, Aruppu-
kattai,

49

INDUSTRIAL TRIBUNALS,

AWARDS OF

COURTS

PUBLISHED IN THE SUPPLEMENT TO PART II—SECTION 1 OF
THE TAMIL NADU GOVERNMENT GAZETTE DURING THE

MONTH O¥ AUGUST 1870. .

Serial number and name
of the establishment,

Page number
and date of
the Qazette.

1) (2)

G.0. number
and date.

3

INDUSTRIAL TRIBUNAL, MADRAS.

Sathyn Studios ( Private)
Limited, Madras.

11, 5th August 1970.

K.C.P.
Malrys,

Indrani Standard Metal
Company, Limuted,
Madras.

Thirumathi K. Rajam-
mal, Cardamon Plan.
ter, 'T'uticorin.

Tan India  Wattle
Extract Compnny
Limited, Mettupala-
yam

Star Construction and
Transport Co., Sanka-
ri

Limited, 12, 5th August 1970.

17, 12th August 1970.
21, 19th August 1970

21, 19th August 1970

21, 19th Auguat 1970

Remington  Rand of 23, 19th August 1970
India Limited,
Madras

Thire C. Rajasekaran,
Labour Contractor
of Madura Mill Com-
pauy Limited Vik-
ramsingapuram,

Neyveli Lignite Corpo-
ration, Neyveli.

26, 26th August 1970

27, 20th August 1870.

LABous CoURT, MADRAS.

“5‘1‘_7n

Q. 0. R. No. 1659,
Labour, 1 ted 44th
July 1970.

G.0. R. No.1744, Labour,
dated 3rd August 1970,

6.0. R. No. 1728,
Latour, dated 30th
July 1970.

G.0. R. No. 1731
Labour, dated 80th
August 1970,

G.0. R. No. 1736,

Labour, 1st July 1970,

G.0. R. No. 1741,
Labour, dated st
August 1970,

G.0. R. No. 176,
Labour, dated 3rd
August 1970,

@.0. R- No. 6599,
Labour, dated 10th
July 1970,

G.0. R. No. 1865,
Labour, dated 17th
Apgust 1970.

G.O0. R. No. 1725,
Labour, dated 30th
August 1970,

G.0. R. No. 1787
Labour, dated 4th
August 1970.

G.0. R. No. 1714,
Labour, dated 8:d
August 1670.

G.0. R. No. 1775,
Labour, dated 3rd
August 1970.

G.O. R. No. 1849,
Labour, dated 12th
August 1970,



80

1))

@) (3)

16

16

17

18

19

20

31

22
23
24
25
26

37

28

29

3

LaBour CoURT MaDRAS—cORS.

Sri Balakrishna Talkieg,
Tutieorin.

Prems A
urgical Home, Hoilp-
stti-

Medicat and

i4, 26th August 1970. G.0. R. No. 1850,
Labour, dat:d 12th
August 190,
15, 26th Au.ust 1970. @.0 . No, 18714,
Laboru, dated 12th
August, 19:0.

LABoUB CouBT, COIMBATORE.

Terramis Estate, Kulla-
kamby P.O*

Attikunna Division of
Mangorange Mstate,,
Ni'giri.

Sivananda Colour
Works, Royapuram,
Tiruppur.

Salem Co-operative
Marke'ing  Society
Liwited, Salem,

Wentworth Estate,
Chera'nbadi P.O.
Nilgirs.

@Glenmorgan Estate,
Glenmorgam 1.0,

Pullicar Mills Limited,
Tiruche.code.

Balasubremania Colour
Works, Tiruppur.

Central  Art  Pross,
Madras.

Terramia Fstate, Kul'a:
kawmby P.O.

Graigmore Group,
Kullakamby P.
Nilgir:s.

Tercamia Estate, Kulla-
kamby P.O.

Shanmugs Metal Indus-
tries, Tiruppur.

Barath Foundry, Coim-
batore.

Meenakshi industries,
Coimbatore.

., R. T. Transport,
Coimbatore.

krishna  Trans.
Bspr::b (Private) Limi.
ted, Coimbatore.
Vellonie ~ Bstato,
Valparsi.

I, 16th August 1970 .. G.0. R. No. 1137
Labou'. d .ted lst
Auyust 1070.

&0, R, No. 181,
Labour, dated 13th
Augusgs 1970,

G.0. No. 1696, La»our,
dat-d  28th August
197,

G.0. No. 1697, Labonr,
dated 28th July 1970.

1, 5th August 1970
1, 13th August 1970
4, 12th August 1970

5, 12th August 1970 G.0. No. 1698, Labrur,

dated 23th July 1970,
9, 12th August 1970 G.O. No, 1699, Labour,
dated 23th July 19:0.
3.0. No. 1700. Labnur,
dated 28th July 1970,
G.0. No. 1701, Labour,
untod 23th July 1970.
GO, No. 1724, Labour,
dated 30th July 1970.
G.0. No. 1733, Labour,
dated 315t July 1970,

G.0. No. 1738, Labour,
dated lst August (970,

10, 12th August 1970 .

11, 12'h August 1970 ..
13, 12th August 1970 ..
14, 12th August 1770 ..

2, 19th August 1970

3, 19th August 1970 G.0. No. 17140, Labour,

dated lst August 1970,
G.0. No. 1749, Labnue,
dated lst Angust 1970.
G.0. No, 1803, Labour,
dated Oth August

4. 19th August 1970

1, 26th August 1970

1970.
7, 26th August 1979 G.0. No. 1811, Labour,
' dated 7ty August
1970. e
16, 26th August 1970 .. G.0. No. 1857, Labour,
ldga_,tgd 14th  August

17, 26th August 1970 .. G.0. No. 1858, Laboue,

date l4th August

1970,
18, 26th Aagust 197) ,. @.0. No. 1859, Labour,
dated 14th August

1970.

(1 (2) (3)
Apprrionar LaBous Counr, Mapsas.

85 Southern Bottlers 4, 5th August 1970 G.0. No. 1640. Labour,
tPrivate)  Limited, dated 22nd July 197¢.
Madras.

36 South India Carbonic -, 5th Auguet 1970 G.0. No. 1841, Labour,
Gus Industries Limi- dited 22nd July 1974,
tod, Madras.

7 ishnaveni Theatros, 7, 5th August 1970 (3.0 No. 1842, Labour,
: K!;/;ag:as. ' dated 22nd July 1974,
: Bewaran and Sons 10, sth August 1070 G.0. No. 1660, Labour, -
7 (Slwi}t,f-h Goar) Limi- dated 24th July 1970.

ted, Madras.

: entral  Art Press, 16, 12th August 1970 G O. No. 1727, Labour

3 R’[garas. ’ duted 30th July 1970,

40 8. Poonuywamy Nador 16, 12th August 1979 .. G.0. No. 1728, Labonr,
and sons, Madras. dated 30.h July 1970,

41 Ennore Foun iries Limi. 7, {9th Augast 1970 G.0. No. 1778, Labour,
ted, Madras. dated 8cd August

1970.

42 Ennoro Foundries Limi- 11, 19th August 1970 .. G.0. No. 1777, Labour,

ted, Madras. dated 3rd  August
1970.

43 Castrol Limited, 19, 19th August 1970 .. G.0. No. 1786, Labour,

Maodras. dated 4tnh  August
1970.

44 Kallakurichi ~ Co-ope- 19, 28th August 1973 .. G.0. No. 1661, Labour,
rative Suger Ml datud 24th July 1970.
Limited, Moougil
thuraipatti

45 Apsara Talkies, Vollorc. 22,20th August 1970 .. G.O. No. 1667, Lsbour,

. datod 25th July 1970.

4 M. R Electronics 24, 26th August 1470 .. G.0. No, 629, Labour,

Components Limited,

Madras.

dated 16th July 1870,




ANDHRA PRADESH LABOUR BULLETIN

lssued by the Commissioner of Labour, Government of
Andhra Pradesh, Hyderalad .

The “Andhra Pradesh Labour Bulletin”, issned monthly is a
journal containing among other things, articles on subjects of
labour interest from eminent persons in field of labour, review of
industrial relation in the State, labours laws embodying th
latest amendments, notification of the Gov rnment relating to
enactments, glimpses from the important decisions of Su-.remo
Court and various Iligh Court, revi-w of consumer price index
numbers for working and also statisticul information «n indus-
trial disputes, agreements, awards, trade unions and work
stoppages, etc.

Annual subseription: Rs. 10. Single copy: Re 1. Subseriptions
may be sent by money order/crossed cheque/d mand draft to
the Commissio..er of Labour, dyderguda, Hyderabad.

ANDHRA PRADESH LABOUR BULLKTIN

Advertisement rates.

Full page. Ha’fpage.
e e ey e A
Position. Per ane For twelve Per one For tuelve
insertion. insertions, tnsertion. insertions.
M) @ ® (4) )
Inside page 50 00 300 @0 30 00 300 00
2ad Cover 75 00 750 00 * .
3rd Cover 85 00 8650 00 * N
4th Cover 100 00 1000 00 » .

* Space for Advertisements on the 2nd, 3rd and 4th cover is not avaijlable.

Advertisements relating to commercial and business products
and servioces, banking printing, publishing. etc., are accepted.

Apply to:

The Commissioner of Labour, Andhra Pradesh, Hyderabad.
India.
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17. EXEMPTION FROM THE PROVISIONS OF THE ACTS AND RULES
INDICATED BELOW WAS GRANTED T/ THE FOLLOWING
FACTORIES AND ESTABLISHMENTS DURING THE MONTH OF

AUGUST .970

Serial number and name of the Section from Duration
estavlishment. which of the Authority,
zempted. pLion.
(1) (2) (3) (4)

TaMiL Naou SHOPs AND ESTABLISEMENTS AcT, 1047,

1 Regional Sales Offices of All provisions ¢  One year on (.0.Ms. No.110g,
the N.yveli Lignite the Actexopt . the dito of Labour, dated
Corporation Limited, Sections3l, 41, pub ication. 29th July 1970,
situated at  Madras, 43, 650 and 51.

Madarai, Coimbatore
and Salem,

G.0.Ms.No, 1021
Labour, dated
218t Ju'y 1970,

2 H'ndustan  Aeromautics Section 25 of the Pormanent.
Limited, (B .nyalore said Act sub-
Di.ision) at Mudrag. ject to ceriain

conditions,
8 Emnloyees of Jesuit All the provi- Do. IT-1  4378/1870,
Cheritable Lnstitutions, sions of the dated 7th Au.
Qotacamund, Act. gust 1970,

18. 1970-0 wiaiB gymeivt wisEBuU  uds, BTV R

upflsn W EZ1@s55 o iuigud
WaugissT BmLdsn Gumef b %,

19, STATEVENT SYOWIN™ THE CONSUMER PRICK INDEX NUMBFR
FNR IND'ISTRIAL WORKERS IN MADRAS CITY AND DIFFERENT
MUFF\SAL URRAN CE\TRES A§ DECLARE!" RY 7THE DIRECTOR
STATLSTICS DURIN » THE MONTH OF AUGU"T 1970

Derived index No,
on base 1935-36 = 100.

. (2) @)
(Base 1960 100.)

Contra, Index Number.

Madras oity .. . .. 170 809
(Base yoar ended June 1936 m 100)
Cuddalore .. . 858
Tiruchirappalli . .. e 802
Madurai .. . e - 779
Coimbatore . . . 818
(Base August 10391 00)

Fogorool .. .. .. .. L

10. o) INTERIM  SRIES O i FOR THE WORKING CLASS,
(Base: 1949=100.) ,
Year. Gf:ﬁ::f Pook

(1) 2) (3)
1951 .. o .. . 105 104
Tos Do 105 105
tout oo 126 126
1062 o » 130 130
lo63 oo 134 135
w6t 152 155
s o 166 172
1068 . .. 184 190
oo - - 209 292
1968 - o 215 223
oo o #13 220

n

OF ALL.INDIA AVERAGE CONSUMER

SERTFS OF ALL.INDIA AVERAGE COONSUMER
1.4 b;lI?Tvl‘),EXEgUMBERS FOR, INDUSTRTAL WORKERS.

1969-—
Average
June
July
August ..
September
October
November
December

1970
January . .
February
April ..
May ve
Jone ..

e

.o

[

(Base: 1960=100.)

e 175 100
. 178 195
. 179 196
. 179 197
.. 179 196
. 178 198
177 143

e 177 191
. 177 102
.. 177 102
e 179 194
e e 181 196
e 188 199
. 185 203

PRICE
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20 () B.8.1. PRESS REPORT FOR THE MCNTH OF AUGUST 1970

The Employees’ State Insurance Scheme i i
centres in Tamil Nade Region and provide préfecfiﬂghﬁg 33203?,
industrial workers in the event of Employment Injury Siﬁmegg
and Maternity, by providing payment of Cash Benefits a’nd Medical
care. There are A4 offices of the Corporation for the urpose of
disbursement of Cash Benefits. , Purpos

During the mouth of August, 1970 i
fresh claims were received and in amount §f5 ‘L’Sipi;c;kngsg?%e?gegg
was paid to the workers as Sickness Benefit involving 'z;bsi,:enti.on
of 268268 days and an amount of Rupees 73 582.45 wag peid
towards Extended Sickness Benefit for 19549 d';ys, P!

In respect of Kmp'oyment Injury cases, i
reported for which Temporary D]isaf{ﬂement %iiiﬁicaﬁntsai‘:ez:
the tune of Rs. 1,47,286.16. 1In addition to thig 407 peraor& drew
Permanent Dissblement Benefit in the shape of periodical pay-
ments and lumpsum compensation for:injuries sustaineq by tgeyn
during the course of employment. The {otal amount of paid was
Rs. 71,487.96. There are 326 cases of dependants of the deceased
ingured persons who claimed and were paid the Deperi&a-nts’
Benefit amouning to Rs. 13,164.21. 'Three hundred and two
insured women claimed Maternity Benefit and were paid
Ra. £8,523.40. ‘

In addition to the above, Funeral Benefit was paid in 77 cages
amounting to Rs. 7,700.00 in respect of deceased insured persons.

Prosecution was launched against two insured persons for
making wrong declaration and thus obtaining Cash Renefits, They
were found guilty and fined Rs. 25 and Rs 30 respectively by the
Court.

Legal action was taken for non-payment of Employers' Special
Contribution under Section 78— and a sum Rupees 1,167.00
with interest Iis. 128.52 was recovered in respect of two cages.

Prosecution was launched against 25 employers for non-submisg-
sion of BC 2 returns and non-payment of Employer's Special
Consribution/Emp'oyees’ Contribution and they were all {ound
guilty and fined by the Court.

boards to fix wages. He eaid that 1t had alse ensured better
peace, particularly in key industries like steel.

20. (b) E. 8. 1. MEDICAL BENEFIT

ial number and particulars. August, .
Serial o ra R love e Average
M (2 ) (1) 6y
1 Total number of attendance .. 4,10,180  4,11,872 3,73,302 3,82.080
New .. .« .. .. 92,338 93,800 73612 78,919
old . o - <. 3,17,842 3,17,373 2,995,000 3,03,161

2 Number of Medical Certificates 1,12,975  1,24863  1,08488  1,10,840

1

“ g

It @ &) & ¢y

3 Number of Damicillary visits 867 872 215 814
made.

¢ Number of Injections adminis- 1,86,337 184987 1,686,050 1,064,068
tered.

5 Number of X-Rey Exsminations. 1,385 1,416 1,628 1,213
6 Number of Lsbaratory Exa. 7,104 5,264 7.216 8,038
minations. ’

. 7 Number of Specialist Investiga- 8,522 6,660 6,488 5,336

_ tions.

8 Number of persons admitted to 1,806 1,807 1,790 2,088
Hospitals.

® Bed days ocouped during $he 11,011 10,984 11,357 13,173
month
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MENT EXCHANGE STATISTICS FOR THE MONTH oOF
AUGUST 1970.

Number of applicants, Number of N-t:f;i)er
p A —— employers of
Registered Placed  Remained using the  vacan.
during during on Live Emp., cies
the the Register loy- notified
month. month, at the ment during
end of offices the
the during the  month.
month, month,
(2) 3 (4) (5) (8)
2,479 214 22,766 84 257
. 2,163 253 28,873 114 256
3 Chingleput .. .. 2,692 27 24,749 88 196
4 Coimbatore .. .. 3,290 395 32,993 166 727
5 Dharmapuri .. .. 921 184 10,809 48 158
6 Kanyakumari . 1, 24 142 24,013 39 160
7 Madras .. .o 7,302 864 70,881 266 684
8 Madurai .. .. 3,484 311 31,737 115 857
9 The Nilgiris .. e 877 138 10,454 42 144
10 Ramansthapuram .. 1,758 175 }6,884 91 198
11 Salem .. . .. 2,468 282 57,808 81 240
12 Thanjavur .. . 2,591 405 28,402 105 380
13 Tiruchirappalli .. 2,766 373 33,868 108 471
14 Tirunelveli .. .. 1,828 200 20,938 82 208
Total for August 1970 3,835 3,965 4,15,173 1,389 4,436
Total for July 1970 .. 39,268 3,921  4,05,745 1,454 4,789
Total for August 1969 30,810 4,037  3,28,073 1,403 5,244

Average for 1969 .. 33,617 3,664 3,09,215 1,274 4,956

figures exclude statistics re_alat_ing to work performed in respect of
Phyfil:::l?}") OX :ndgicapped applicants which is given below

Spesial Employment Office for Physically Handicapped, Madras,

August 1970 . 63 18 945 19 ..
July 1970 .. 65 15 902 25 2
August 1960 .. 42 11 753 25 4

PAYMENT OF BONUS ACT.

issioner of Labour, has granted oxtension of time under
the g:vigmt;n Saction !9 of the Act to the follow.ng establishments during the
month of October 1970:—

Serial Name of establishment. Bztension of period
aumber. ’ upto.

1 Lotus Mills Ltd, Sundarapuram, 15th October 1970
Coimbatore. . ..

2  Tirupur Textiles Private Limited, _ 16th October 1970

i r.

3 Th’gm%)ie:nelveli Co-operative Printing 15th October 1970
Works Ltd., Tirunelveli.

¢ Kadri Mills (CBE) Ltd., Oddar Palayam. 15¢h Qctober 1970

s Saroja  Milis Ltd., Singamuut. 15th October 1970
Coimbatore-5.
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