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1. INTRODUCTION :

1. 1. Thirty-three in the series, this study of shortage occupa-
tions in Tamil Nadu relates to the period Januray-Macch 1970,
‘This study is based on the information furnished in the employment
returus by all employers in the public sect those in the private
sector employing ten persons and abo
from employers included, among oth , 3
ing th number and types of vacancg: naingd unfilled due
to non-availability of suitable perso

1. 2. Of the 16,594 (4,450 in the p
private sector) establishments addressed
15,198 (4,310 in the public and 10,888 in the private sector) estab-
lishments responded to the enquiry, the overall response being 91.6
per cent. In view of the gatisfactory level of response, the analysis
presented here may be deemed to have a reasonably valid and
rcliable basis. Of the 574 establishments which responded Y4

establishments reported manpower shortages in a variety of skills.

2 T ACANCIES REMAINED UNITED DUE TO MANPOWER SHORTAGES.

9. 1. Returns received from employvers revealed that 783 vacan-
cies remained unfilled in 94 establistiments on the last day of March
1070, recording a decrease of 8.2 per cent (—86) over the previous
quarter.

a, 2. Avound 63 per cent of these vacancies related to Irofes-
sional/Technical skills, followed by Craftsman and Production
Process workers (27.3 per cent).

3. SECTORAL ANALYSIS OF UNFILLED VACANCIES :

‘3. 1. Of the 183 vacancies reported to be unfilled, 124 vacancies
related to public sector and 59 to private sector.

\?\\o’\‘)*
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3. 2. The bulk of the reported shortage was in Professional
‘Lechnical and Craltsmen skills 1 public sector. lu private sector
also bulk of the reported shortages was in Professionals, Techni-
cals, Craftsmen skill. Shortages reported hoth in Public and
Private Sectors in respect of cierical and sales and in services and
sports were not significant.  No shortage was reported under
private sector in respect of Farm workers. In both public and
private sectors shortage was not reported in respect of Mining

and quarrying.
1. INTRA AND INTER-AREA ANALYSIS OF HARD-TO-FILL VAGANCIES.

4. 1. The intra-area analysis reveals that all the districts except
Chingleput, Kanyakumari, Madurai and 1'irunelveli has experienced
shortage of Professionals and Technical skills in a significant
mcasure. It is noteworthy to sce that in Dharmapuri all the hard-
to-fill vacancies concentrated only in this category and in Coimba-
tore, Nilgiris, Ramanathapuram and Thanjavur above 75 per cent
of shortages is in this category in Madras City, 33.3 per cent of the
total hard-to-fiil vacancies related to clerical and sales. Among
Transport and Communication workers shortage had been felt in
South Arcot district (28.6 per cent). It may be interesting to sec
that in Chingleput district 95.5 per cent of the total shortages was
concentrated in Craftsmep and Production Process workers,

4. 2. The inter-area analysis shows that in Tamil Nada shortage
of Professional and Technical skills was move concentrated
Thanjaver (33.9 per cent) followed by Nilgiris (12.2 per cent)
Arcot North (11.3 per cent) and Ramanathapuram (10.4 per cent),
Madras Cify had a share of 75 per cent of the hard-to-fill Vacancies;
in Clerical and Sales. Shortage of farm workers was felt only in
Neyveli (75 per cent) and South Arcot (25 per cent), 'l{‘e@rdin,r
T'ransport and communication workers, shortage was felt oply in
South Arcot (80 per cent) and Nilgiris (20 per cent). Craftsmen
and Production Process workers were found to be wore scaree in
Chinglepnt (42 per cent) and in North Arcot (20 per cent). Among
services sports and  related workers shortage was found in
Tiruchirappalll (40 per cent), Thanjavur (20 per cent), Ramanatha-
puram (20 per cent) and Neyveli (20 per cent).

n

5. MoRE ACUTE SHORTAGES :

5. 1. Tt may be interesting to compare the number of vacancies
unfilled in different occupations with the number of vacancies
cancelled by Employment Officers for want of suitable applicants,
Thig whl help to identify the imbalances in the Emplovinent
Market.

5. 2. The fact that the Emplovment Exchanges have to cancel

‘these vacancies foy want of suitable applicants coupled with the -
employer experiences, shows the gap hetween demand and supply

in these occupstions. ‘
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6. SHORTAGE VIs-A-Vis THE NUMBER OF APPLICANTS ON THE LIVE
REGISTER :

¢.1. The study reveals that there ave certain oceupations in
which vacancies have been reported as unfilled by employers due
o manpower-shortage, despite the availability of such applicants
on the [ive Register of Employment Faxchanges.

6. 3. Many are the causative factors for such g situation which
are spparently contradictory. While 1 detailed analysis of the
situation may not be possibie  with  the limited range of data
avaiiable, it may be stated broadiv that umited mobility, lack of
job market information, unrealist’'c job -pecifications, unscientific
recruitment procedures. wagc-market  distortions,  exaggerated
employnient expectations and luck of proper  guidance facilities
may have contributed to the development of such imbalances in
the lahour market.

7. CONCLUSION :

7.1. The problem of determining shortag- is a complex one,
For a realistic appraisal of shortages, one has to examine several
factors governing demand for.a'nd suppiv ¢i manpower, such as
mobiiity of applicants, wage ghf‘terenﬁ‘alg working hours, iob_ secu-
rity, job requirements, recruitment facilities, housing facilities,
service conditions, etc. The Iimployment Market Information
returns rendered by the Employers do not contain precise and
comprehensive information on all these factors which have a deter-
mining effect on supply and demand of manpower,

7.9. Firstly, the figures relating to shortages included in this
analysis do not reflect the total magnitude of unskilled vacancies
in various occupations in so far as the private sector is concerned.
Qecondly, some of the vacancies cancelled by Exchanges may have
been toft nnfilled because of the severity of specifications insisted
by the employers and as such these f:O}ﬂd not be regarded as short-
aves in readily. Inspite of such limited coverage, the data that
have been collected and analysed in this study of shortage oceu-

ations, may serve to focus attention cn certain significant aspects
of the manpower situation.



INDUSTRIAL SAFETY:

FATAL ACCIDENT IN RAMAKKISHNA STEE
iy L A b’lh Ll
INDUSTRIES, COIMBATORE ON 4rs JULY 1%%5.

Sri Ramakrishna Steel Industries Limited, Coi i
: ' stries 1, . Cotabat
t'a.ctory_ covered by section 2 (m) (1) of the ‘_E‘sa,ctorie,s;l gc(gl.ﬂ? Igsha:
re?‘?f‘t“d 8 fatai aceident which accurred while handling devatured
spirit.

_In its core making shop, cores for Axle box housing are coated
with a paste made up of refractory sand, resip and spirit and then
burat, to improve their refractory nature. To burn thew saw-dust
spuit mixture 18 kept in a tin can birning tiwvoughout tm: duy.

On the day of the above accident, the deceas reate fire i

» tin can, put some saw-dust into it and pnu?ed fgirzg ;:gf t;hiu;gi
dusb from a circular drum (Capacity 50 litres) containing approsi-
mg,tfaly 95 litres of spirit. During that process some quantity of
spirit has spilt on the floor, When he lit the mixture, fire broke
out on the spilt spirit and the 50 litre capacity dram exploaded
ﬂéereb% cansfu;% bm? anjx;rit;,ls t;? Ywo workers in the core making
ghop. One of them died of shock d tangi : .

aftei throe days at the hospitel ue to extensive superficial burns

Remppian VMBASURES :

1. The use of spirit for mixing it with saw-duy

| -dust to prepare fire
g%ouiddbe completey avoided. Another slternative met}zzsipm:v be
adopted.

9. Spiit drawn in small quantities from the stores should be

kept away {rum the place of work where voves are heateq wp to
absorh maoistuce.

3. Workers who required to do this work shall be supplied with
gloves, asbestos aprons, footwear and leggings.

FATAL ACCIDENT IN LLOYDS BITUMEN PRODUCTS (7).
CIMITED, MADRASSS ON ra TULY 010,

Tlovds Bitumen Products (Private) Limited is » factory covered
by Hection 2 (m} (i af the Factories Act. A fire accident occurred
in a wixing Machine of Purmy Paint Making Secting of  this
factory while fluxing Bitumen with Kerosene, This aceident
criimed four Yhes and caused severe burn injuries to three workers.

Tu 1ts Purmy Paint Maki’}g Section, Bitumen is hemted fn s
separate tar boiter ap to 150°C and then mixed with kerosenc to
make Ritumeg compound {a non-corrosive substance).

.8

Description of this aceident —The wixing wmachine consists of
a tank messuring about 3 feet 6 inch>s diameter and 4 feet 6 inches
height is installed over a platform 7 feet by 5 feet and 4 feet
& inches from the ground level. The top pertion is closed and has
two 6 inches diameter holes on either side to pour the hot Bitumen
on one gide and kerosene on the other side. A stirrer with 1.5 h.p.
electir meter is fitted centrally over this By the cide of this
another small tank (one half of the 41 gallen barrel) supported by
wvrack:ts is used as a container for Kerosene and inc kerosene 1s
being fed over the hot bitumen through a pipe fitted with a smail
wheel valve. A man has to sand over the platform and fill up the
kerosene tank whenever required. Two workers assist lum by
taking out the kerosene from the 44 gallon barrel placed over a stand
and kept near the mixing machine. The kerosine is being supplied:
to the man over the platform by means of small buckets by which
be fills up the kerosene tank. By the side of this mixing machine
there is a bitumen grinder used to grind the bitumen. At the time
of accident four workers were working on that machine.

On 8th July 1970 at 4-20 p.m. suddenly fire broke out in the
mixing machine when the mixing operation was in progress and it
spread violently all over the place engulfing nearby workers. The
fianic went up to the roof level and shattered asbestos sheet into

pieces.

ProBABLE CAUSES !
1. Suspected spark from the motor of the otirrer.

9. The developments static electricity due o the low of
kerogene, & solvent from one contains to the other.

3. Due to the adding of superior kerosene on the Bitauien
which has already attained the tempo-rature of 130 C.

4. *“ Blown bitumen " changed to mixer might have caught
five because, it would have been heated up more than the specified
temperature in the boil:r itself. There is no guaeg to measure
the correct temperature either in tar boiler or in the mixer.

5. Workers near mixing machine might have been smoking at
the time of accident.

REMEDIAL MTASURES @

1. Management is advised to have a flame proof motor, and
have proper means to relieve any static electricity and also adopt
mechanical handling of tar and kerosene so that no worker 18

exposed on the platform.

9. The holes to relicve vapour pressure are small and th: lig
ey be partially removed,
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8. The entire plant and the fittings have to be removeq from
the main work hall and shifted outside the main building.

FATAL ACCIDENT IN DUNLOP INDIA LIMITED,
MADRAS-53.

Dunlop India Limited, is a factory covered by Section 2 m (i)

of the Factories Act had reported a fatal accident that had occured

in the production department of cycle cover wire section on 2nd
September 1970 at 12-45 a.m.

When the deccased was about to pour ** Naphtha ™, a highly
inflammable liquid, into the rubber solution tank to keep the solu-
tion to the required viscosity, & sudden fire broke and caused burns
on his back, hands and legs. He succumbed to hig injury in the
Employees’ State Tnsurance Hospital on 4th September 1970.

How THE ACCIDENT OCCURRED :

On the day of the accident, the deceased was carrying naptha
frras open metal container from a 45 gallons drum kept about 20
feot away from the solution tank. He has to pass through grind-
ing machine, soldering box to reach the solution tank. While
nearing solution tank with naptha in & open container fire broke
at his back and spread violently causing burn injuries to him.

ProeapLg CAUSES:

1. While carrying the Naptha in a open drum which would
have spilt near the soldering bath and caused the fire accident.,

9. The sparks from the grinder could have provided the igni-
fion source.

3. Naptha is a highly inflammsble liquid and the metal con-
tainer had not been earthed to fight static electricity,.

REMMEDIAL MEASURES :
1. The Naptha containers have to be earthed.

9. A screen opposite to Grinders haye to be i)rovidei to avoid
sparks falling into the naptha area.

FATAL, ACCIDENT 1IN INDIA FORGE AND DROP

STAMPINGS, LIMITED, AMBATHUR ON 20t
»l"EBRUARY 1970.
An induction furnace was being installed in the India Forge

tory. A high frequency alternator which is a part of the
gﬁ:;z weighingg 4 tons was being handled by a mobile crane

_“belonging to the Government Structoral Workshop, Ambsttuar.

The canaeity of the iib crans was & tons and the same alternator

8

had been shifted earlier in the day (i.e.) 20th February 19%0 the
date of accident. The accident had occurred at about 6.45 p.m. on
that day when the alternator from one of its earlicr position had
to be shifted to its final position in the shed. The sling bad been
fitted and the hook was being adjusted by the deceased. Before
the worker had moved away from the top of the alternator which
was 5 feet high, the boom of the crane had crashed down hitting
the worker on the nape of the neck and probably severing the
spinal column. The deceased had died on the spot.

PROBABLE CAUSE.

1. Failure of the two stout springs which act one after another
for the release of the brake drum.

2. The inadvertent but involuntory action of the operator who
might have released the brake by placing his foot on the pedal.

REMEDIAL MEASURES.

The Superintendent of Government Structural Workshop was
adviced to 'provi(}e a hood over the brak: pedal so that inadvertent-
tly no operator is able to put his foot and he was also instruc’ied
to advise the operator not to be hasty or vory piesumptive when
workers are in the vicinity or handling slings.
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ANDHRA PRADESH LABOUR BULLETIN

Issued by the Commissioner of Labour, Government of
Andhra Pradesh, Hyderabad.

The “Andhra Pradesh Labour Bulletin’, issned monthly is a
journal containing among other things, articles on subjects of
labour interest from eminert persons in field of labour, review of
industrial refation in the State, labours laws embodying the
latest amendments, notification of the Government relating to
enactments, glimpses from the important decisions of Supreme
Court and various High Court, review of consumer price index
numbers for working and also statistical information n indus-
trial disputes, agreemenis, awards, tradc unions and work

stoppages, ete. |
Annual subseription: Ra. 10. Single copy: Ra 1. Subscriptions

ray be sent by money order/crogsed cheque/demand draft to
the Commissioner of Labour, Hyderguda, Hydcrabad.

ANDHRA PRADESH LABOUR BULLETIN
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Advortisements relating to commerecial aad business products
and secvioos, banking printing, publishing etc., are accepted.

Apply t
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The Commissioner of Labour, Audhra Pradesh, Hyderabad.

India.

CURRENT NOTES

CASES OF BREACH OF THE CODE OF DISCIPLINE IN INDUSTRY (DECIDED IN BEPTEMBER 19790.)

—

Nature of the breach

and I C) meeling
n waich the
Jfinding was

Date «f the (S.E.

the Lreach

Date on which
took pluce.

veolated.

o} the code

and the clause

Name of the Establrshment
concerned

Serial number and name of the party
regponsible for the
breach of code of
drscipline.

given.
(5

4)

®

(2)

(1)

8rd September

21st January

y-in-strike, demon-

h

1 Kothari Sugar Factory Workers

1970.

1969.

23:d Jan

stration and unfar

Jab wr

Kotheri Sugar and Chemicals
Ltd , Kattur, Tiruchirappalli.

Union, Kattur.

v

1969,

st Fobruary

practice

jelan-e IT (V) and

(VI) end IV
the code]

Refusnl to wo k over-

11

1969,

(i) of

1970.

3rd September

th August

190¢9,
uth  October

Lith August
1969.

17

time and work on a
Sunday  [elavss IV

{iv) of the code].
St vy in-strike  [clause

The Western Iadia Mateh Com.
peny Ltd., Madras-19.

Match

Factory Workers Union,

Madras-19.

Waestern Iudis

The

2

1970.

3rd Septenber

1969.

1969,
314 N .vember

(iv)

IL{vi)and 1V
of tho cad ]

Do.

Do.

3

-]

2

-7

3¢

%k

=

)

[~}

=g

=5

g

33584 ¢

& 5"':5 "y

RS
éggégszg
F58a 834
geésgiea

Qolden Hills Estate Private
Ltd., Nilgiris.

4 Plantation Labour Association.
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MARCH OF EVIENTS i
FOR THE MONTH OF SEPTEMDER 1970.

1. Regulorisation of Casual Labour in Government --Tpe
Government of India proposed to regulate conditions of service of
casual labour employed in the Central Government undertakings,
said the Honourable Union Minister for Labour, Thiru D. Sanji-

vayys.

The Minister who was presiding over a meeting of the Consul-
tative Committee of Parliament said the draft regulations which
had already been circulated to various Central Ministries provided
that a casual labourer, after he had put in six months of continuous
service in the same establishment or under the same empluyer,
should be brought on to the regular strength of establishment and
his pay fixed at a suitable stage in the time scale.

The regulations also provided, he added, that a casual workinan
who had completed 90 days of continuous service, should be given
preference for casual employment over another who had  not
completed 90 days of such employment.

2. Suqar Wage Board Recommendations.—The Government
of Tamil Nadu has commended the majority recommendations of
the Central Wage Board for Sugar Industry, for implementation:
by the managements and the unions, who have been requested to
settle at unit level any point that might arise.

The Government has said that a negotiating committee is not
necessary to settle disputes between workers and the management
in the sugar industry in Tamil Nadu in view of the Union Gaverr.-

Iélentt;s acceptance of the majority recommendations of the Wage
oard.

3. Steel wage talks again on September 20.—The Bipartite
Stecl Wage Negotiating Committee will hold its 15th session at
NewDelhi from September 20 to 23 to clinch the main issue of
fixing minimum wage for the steel workers throughout the comntry,

The last meeting of the Steel Wage Negotiating Comuuittce
- which was held at New Delhi from September 9 to 12 fell through
as the employers put forward a new proposal in this meeting,
according to which the minimum wage would be fixed consequent
upon the standardisation of the whole grade structure. The workers
representatives, on the other hand, pleaded for th~ fixing nf th~
minimnm wage first, to be followed by the consideration of tne
standardisalion proposals.

However. some progress was made on some smaller izsues, Tt
was agreed to refer the question of uniformity in job-designation.
job-rate snd job-evaluation to a Standardisation Committeea to be
formed by the Negotiating Committee, The employers also

18

offered to refer the issues of leave and medical benefits to the
same committee. Both sides also agreed that the question of
bringing vniformity in the wage scale of ministerial, medical and
teaching staff in the entire industry would be referred to a small
committee to be formed for the purpose. The employers also
agreed to consider the question of increaging conveyance

allowsnce. '

4. I'mployees’ State Insurance Scheme—Labour Ministry
saplains ceiling on expenditure.—The Union Labour Ministry
jenied reports that as a result of fixation of ceiling of Rs. 50 on
medical benefit under the Employees’ State Insurance Scheme,
there would be dilution in the level of medical benefits siow being
made available to the insured persons.

A press note issued by the Ministry said that the efforts of
llie Fmployees’ State Insurance Corporation were directed to
avoid wasteful expenditure and to limit it as far as possible within
the amount available for medica]l benefits. This bad been neces-
gitated because during the last three years, the expenditure on
medical benefits throughout India had more than doubled.

The press note referred to some reports appearing in the press
criticisirg the working of the medical side of the Employees’ State
Insurance Scheme in Delhi and the discontent among the doctors
who are working under the scheme leading to threat of strike by
them. Tt said that it was not correct that the Employees’ State
Tnsurance dispensaries in Delhi were understaffed.

5 IVorkers on H. 4. L. Board soon.—The Hon'ble Union
Minister for Petroleum and Chemicals, Dr. Triguna Sen announced
the the State-owned Hindustan  Anti-biotics factory at Punpr,
near Poona would have one or two wm:kers' representatives on its
new board of management to be constituted shortly.

Dr. Sen who was addressing a joint meeting of workars aqu_
I« at the conclusion of a three-day visit to the factory, said
being successfully implemented in the H.AL. as
it had only one reprezentative union. He said it would be applied
propressively to other public sector undertakings as snd when
tec] nical difficilties were resolved to the satisfaction of both the

ement and the labour.

olfica
the policy was

maiatg
T1e said the participation of workers would, in fact, be on all

levelg-—-from the ﬁoo_r up to Board.

v C re('liondl »  Role for Lalgour in' Polities.—Thiru
e} ‘ﬁ,mg;)\:jam. President of the Tamil Nadu I..N..T.U.C._ called
1 'oh iabour to get itself freed from .the hold of_pohtnpa:l parties and
}\?nct' »n as an independent correctional force in politics,
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i identi to the 12th Annusl Conferenca of
Ifl‘?%.%?%?i:umnujam gaid that unless trade &g?emtx:
umdatha ‘ tﬁemselves really independent, they would not be o ¢
mske any positive contribution to make the country reslly
independent, democratic and secislistic.

i i for the unions ta
:ira Ramanujam said the time had come '

T\la:?md their traditional role of a bread ?nd t;utitfme u’]}mhg;

look ynt- and give expression to their political ing. Thel

. movemg e to play the rale of purifying the political atmosp (i

o 8{) ing stability to Governments both at theb Lt:n:é'ehir:n
i ?ge t‘éta:elgg'l‘o play this role, labour should first be fr

in the .

the hold of political parties.
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fmugursting s seminar op labour-management  regions
8ponsored by the Union Labour Ministry, the Minister sai¢ the

T'amil Nady Government’s &pproach to the problem wag pragmatic,
uninhibited by any ideological reservations,

The Minister said atte
'ty of unions in an indys
industry as recommend

mpts should be made to avoig » Wapli-
try. There should be one union for ene

ed by the National Labour Commission'.

Thiry O, Venkatachalam, Chief Labo
presided, referred to the general de
relations and gaid this
discipline. Multiplicity
slso one of the factors

wr Commissioner, who
terioration ip industrial
Was part of a general falj in standards of
of political parties ang trade unions was
contributing to this deterioration,

He suggested that political parties
understanding among themselv
nniop in an industry, there
rival unions.

should come to & clear
es that where there wag already one
would not be any attempt to start

He pointed out that inadequacies in labour laws did not mean
that these laws should be defied. The Government, he said, wae
always receptive to suggestions for amending the jaws suitably.

Thiru R. N, Basu, Regional Labour Commissioner, weicomed
the gathering.

10. Wage Boards Statutory —The Hon'ble

Minister, Thiru D. Sanjivayys, said at Hyderabad
msaking all wage boarde statuto

Union Laboun

the question of
Ty was being examined.

He said that there was no point in appointing wage boards

" unless they were given statutory backing.

The Standing Labour Commitiee, he said, had recommended

that all wage boards should be made statutory, and it was being
looked into.

"11. Work Hazards in Chemical Indus&ries.-——lnaugmating
a semar on ' Hazards in the Chemica] Industries ", organised
by iks Tamil Nadu Factory Inspectorate, at Mettur, the Hon'blo
Minister for Labour, Thirn N. V. Natarajan, called cpon facto
managements to conduct research on workers’ occupational diseases
and to make use of the latest safety methods.
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He said that there were about 70 chemical industrial units in
the State, manufacturing fertilizers, pesticides, caustic sods,
bleaching powder, etc. The health hazards inherent in the nature
of work performed in the chemical industry called for more special
attention than the hazards in other industries which cold be
noliced and attended to at once, ne said. |

The Minister said there had been reports that some wcrkers
were employed quartz crushing factory near Salem run by the
Government were affected by some occupationa] diseases. The
Government had ordered detailed studies and medica} examination
of the workers in the factory.

'I‘hiru'G. Ka{nalaratnam, Comumissioner of Labour (in charge)
who presided said that no employer should be complacent about
complaints regarding health hazards from workers. Thiru
C. T. Sreenivasan, Chief Tuspector of Factories who welcomed
the gathering said that the Tamil Nadu branch of the Indisn
Association of Industrisl Occupational Health will shortly be
setting up an Imstitute of QOccupational Health at the Voluntary
Health Services Hospital in Adyar.
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AWARDS AND AGREEMENTS.

IN THE SUPREME COURTY OF INDIA.

Caviy aPPEALS NOS. 688 TO 690 oF 1966, DATED 291H AvGUST 1969.
PrEeSENT.

Mr. M. HIDAYATULLAH, CHIEP JUSTICE,
Mr. Justice J. M. SHELAT,
Mr. Justiop C. A. VAIDIALINGAM.

Between
BUDGE BUDGE JUTE MILLS COMPANY, LIMITED AND OTHERS

and
THEIR WORKMEN AND OTHERS.

Liockout Wages Demand for wages for period of lockout
the Management of three jute mills having 15 per cent of their
labour force ag badli workmen—As a result of the dispute between
the management and the badli workmen, the latter refusing
to accept the work—The management consequently closing the
mills for certain periods contending that they could not give work
to permanent workmen in view of the refusal by badlis to accept
work—Demand for wages for the period of such closure made by
the permanent workmen, referred for adjudication. 'The
Management not proving their case that they had no other alter-
native than to close the mills as a result of the refusal of the badlis
to accept work. Management also not proving that they conld
have run the mills on reduced production by giving work to
permanent workmen only. The further case that the permanent
workmen were directed to report for work either collectively or
individually with effect from the particular date during such period
of closure also not proved—The award directing payment of 50

er cent of wage to permanent workmen for the period of oclosure,
in the circamstances, upheld :

The badli workmen who constituted 15 per cent of the total
labour strength engaged by the three appellant companies (jute
mille) pressed for their being absorbed as permauent workmen.
‘The dispute arose in the mille which was referred after their block
closure in July 1961. In view of the dispute raised by badly -
_workmen they refused to accept work and the mills were again
closed by the three appellants and the permanent workmen
could not work. The management refused to pay wages to them
.for such periods of closure. The permanent workmen of the

445-11-~3



18

appellant-mills raised industrial dispute for payment of wages for

the periods of closure. The tribunal adjudicating the dispute
directed the managements to pay 50 per cent wages to the

permanent workmen for the periods of closure. Such award, in
the circumstances, upheld.

In the instant appeal preferred by the management of jute
mills against the award of the special tribunal, the management
having conceded that the premises of mills were closed only a8
lockout, the only question was, were the circumstances so intracta-
ple, that the Inanagements were justified in stopping the work-
ing of the mills thereby refusing work even to their perianent
wokmen and depriving them of their wages for the periods during
which the mills remained cloged. The permanent workmen have

no connection whatsoever to the refusal padlis
to accept employment. on the part of the

It was argued on behalf of the appellants that the working
of the mill was an integrated process, that if any ons of the
several departments of the mills failed and did not produce an
intermediate product to feed the other at a later stage in the
mapufacture,_ the rest of them would not be able to carry ouaf
their respective processes with the result that there would
ensure & total collapse of the entire working. That being 80,
when once thg badlis declined to accept work and the spinning
department failed, weaving and other departments could not go
on efter the existing stock of yarn was exhausted. 1n the circum-

stances, it was argued that the appellants h ther' go except
1o stop’ the working of the mills?p nts had no other g

__Rejecting such arguments, held that the permanent workmen
did not join hands with badlis and that since all the 15 per ceut
permanent badli workmen would not be concentraied in the
spinning department, their refusal fo work would affect the
production of yarn in  thag department proportionately to the
number of those 15 per cent engaged in that department, so 8180
the weaving department would be affected to the extent of number
of badlis engaged there and the same position would prevail in
other subsequent processes as well. Unless therefore all the
15 per cent of the badli workmen were concentrated in the spinning
department only, it is difficult to hold that the refusal by badlis
to work must necessarily result in the collapse of the work of the
mills. Further the facts put forth before the industrial tribunsal
showed that the managements could have worked the raills even

without the 16 per cent badli workmen but with: the 85 per cent,

perinanent workmen with the proportionately reduced mimnber of

fooms and with reduced production of yarn and then' could have

worked on & reduced scale.

10

As pone of the mills did demonstrate that such a course waa
not feasible and as there was evidence to show that the manage-
ment clesed the mills in a huff with the permanent workmen
who refused to persuade the bahlis to join work as directed by
the managements, it was held that it was difficult to say that
the mills proved the case that their closure was so inevitable that
the permanent workmen could be refused the relief they claimed.

The plea of the managements that at an earlier date in
September 1961 they were prepared to reopen the mills sud the
workers refused to join and therefore they are not entitled to any
payment for the period between that date and 24th September
1961 was negatived as there was no evidence tc show that proper
and due notice of reopening of mills individually or collectively
was given to the workmen by the appellants and it was held that
the tribunal in awarding half the wages for respective periods of
closure o the permanent workmen has not committed any error.

JUDGMENT.

Per SHELT, J.—These thre: appeals by special leave are by
three companies, at one time under a common managemens, and
are directed against the order of the special industrial tribunal,
West Rengal, dated 20th February, 1965, by which the tribunal
direcred the companies to pay to their permanent workwmen half
the wages for the respective periods during which the jute mills
conducted by them were kept closed. The periods for which the
cotupanies declined to pay wages to their. permanent workmen
were from 6th August to 24th September 1961 in resvect of the
Budge, Budge, Jute Mills Company, Limited, from 381st July to
24th September 1961 in respect of the Cheviet Jute Mills Company
Timited, and from 1st August to 24th September 1961 in respect|
of the Caledonian Jute Mills Company, Limited. The trouble
which led to the reference to the tribunal commenced immediately
after the block closures of all jute mills presumably owing to .

inadequate stock of raw materials, first from 25th June to 1sf
July 1961 and then from 23rd to 29th July 1961. On 30th July
1961 all the three mills opened.

2. The mills were working in three shifts. Shifi A was from:
6 to 11 a.m. and 2 to 5 p.m., shift B was from 11 a.m. to 2 p.m.
and 5 to 10 p.m. and shift C was after 10 p.m. We are concerned
with shifts A and B only in these appeals. The workmen in all
the three mills were divided into two categories, permanent and
non-permanent, the latter including badli workmen.

8, According to the standing orders of the Indian Jute Milly
Association, which were applicable to all the Jute Mills in West
Bengal, » permanent workman is one who has been engaged on &
permanent basis and includes a person who has satisfactorily
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completed & probationary period of eight months in the same
or any other occupstion in an industrial establishment. A badli
or » special badi is a workman who is appoinfed in &
vacant post or in the post of a permanent workman or s
prol?atlonep who i temporarily absent. Under the rules of
service, which are part of the Standing Orders, the badlis were of
two categories registered and special, the former working as
substitutes for permanent workmen and the latter in the posta
kept vacant. Bot}?, however, were required to be registered, and
thgu- names were h.able to be removed for the register in cas;e of
misconduct, inefficiency, continued non-attendabnce or repeated
absence. It appears that owing to a scheme of rationalization
which was about to be introduced in the jute mills aud the
result_ant possibility of retrenchment the mills were kee;iud 8
certain number of permanent posts vacant for which spe%ial
badlis would be recruited. They had also to have a certain
number of registered badlis to work as substitutes in place of
permanent workmen when thev were absent. ’[‘houghl there
‘thus prevailed » system of having badli workmen, there were
dlllﬁgrences between the managements and the w:)rkmen ag to
their extent and number. To end this dispute the Central Wage
Board for Jute Industry had recommended in their report in 1963
that in each mill at least 80 per cent of the total workmen should
be permanent workmen and that the mills should increase that
percentage to 85 per cent in the course of the next two years
The remuining 15 per cent could be non-permanent workmen so
that in the event of rationalization and changes in the line of
pruduction being made, there need be no retrenchment of perma-
nent workmen. The report also allowed a further 10 per cént
ba,dhg. to 1be c::;}led registored badlis or leave vacancy badlis to
g:rgi yl: place of workmen who were absent on a partienlar day

4. Notwithstanding the ratio between the
‘badli workmen having been so fixed, there still sul?:igtﬁlnf;?:p:ag
between the managements and the badli workmen. the latier pres-
ging for their absorption in the category of permzment, wo}krl;en
The trouble erupted on 31st July 1961 when the mills reo ene(i
after the said block closures, in shift A the badl workm;er? had
worked on that day till 11 a.m. when the badli workmen of shitt
B arrived for work in that shift, they not only refused to accept
work but also induced those of shift A not to resume work P

5. If badlis did not accept work, there was clearl st sen
of the production going down, particularly in };);: P(;sps?:gg?,
department. and if that resnlted in deficiency of production ;f
yarn, such deficiency in its turn was bound to affect the weaving
and other subsequent manufacturing processes. Tt was said that
jute varn cannot be kept in large stocks as it soon gets dry, and-

therefore, the mills almost depended on day-to-day production of

u.

yarn. In spite of the reduction in yarn production, it was said thal
the mills could continne working for a few days but they had ulti-
mately to be closed after a notice had been given to the workmen
of such an eventuality. The Budge Budge Mills, for instance,
worked till 5th August 1961 and were closed the next day. It
was said that owing to the intervention to the State Government,
the management was willing to reopen the mills on 3rd September
1961, but the workmen did not resume work until 25th September
1961. The management claimed that as they found it impossible
to work the mills after their stock of yarn was consumed they
were entitled to close the mills, that the badli workmen, in the
circumstances above mentioned, had gone on an illegal strike and
as even the permanent workmen failed to resume work when
the managements were prepared to reopen the mills on 2nd Sep-
tember 1961, they were justified in their refusal to pay the
wages for the period the mills had to be closed and the workmern

remained absent.

6. It is common ground that the permanent workmen at
whose instance the present reference was made, were not con-
cerned in the dispute between the badli workman and the
managements. They continued to work as usual until the mills
were worked and remained absent only when they were closed so
that it is impossible to place any responsibility on the permanent]
workmen for their closure or lockout, as, the case may be. As
regards the period from 2nd to 25th September 1961 the workmen
&id hot live either on the premises or in the vicinity of the
mills. Some of them, indeed, lived even ten or more miles away,
and therefore in the absence of a mnotice to the unions or the
accredited leaders of the workmen, notices put up on the - mills’
premises and the blowing of the sirens would not draw the atten-
tion of the workmen to the decision of the managements to re-
open the mills on 3rd September 1961. Clearly, therefore, it was
imposible to blame the workmen for remaining absent from 3rd
September 1961 and onwards. They could and did resume work
on 25th September 1961 as a settlement had been arrived at
between the managements and the unions under which it was
agreed that the workmen should start work and the unions
could notify to their members that thev should at once resume

work.

7. The heart of the problem in these circumstances,
therefore, before the tribunal as also before ns, was whether the
managements were justified in refusing to pay the wages of the
perma'nent workmen who, as afpresaid, were in 1o way concernad
or responsible for the mills having to stop working on acconnt of
the refusal by the badli workmen to accept work on 30th July 1961
and the subsequent days. In other words, were the circumstan-
ces so intractable that the managements were justified in stopp-

ing the working of the mills thereby refusing work even to their
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permanent workmen and depriving them of their wages for the
_period the mills remained closed.  Before the tribunal, the

' companies strenuously urged that the action of their rianage-
ments amounted not to a lockout but a closure, which was reces-
gtated on account of the btdli workmen having illegally struck work
and thereby making impossible the working of the mills. The
tribunal was of the view that since there could not be relationship
of an employer and an employee before a badli actually accepted
work, there could in law be no strike by the badlis. There was,
therefore no strike, much less an illegal one. which could be said
to bs the cause for the closure of the mills. The tribunal, there-
 fore, held that the stopping of the mills amounted to a lockout
that in the circumstances thought not illegal it was not fally
justified and in that view awarded 50 per cent of the wages to
the permanent workmen for the period during which the mills
had stopped working. ,

& We are no longer concerned with the controversy as to

whether the managements’ action amounted to a closure or a lock-
out as counsel for the mills agreed that we should proceed on
the footing that it was a lockout. His contention, however, wag
that the refusal by that badli workmen to work, especially in
the spinning department, and the consequent reduction in the
production of yarn made it impossible for the mills to continue
their working and heno: discontinuance of their werking hecame
inevitable. The argument was that the workiag of the mills is
an integrated process, that if any one of the several departments
of the mills failed and did not produce an intermediate product
to feed the other at a later stage in the manufacture, the rest
of them would not be able to carry out their respective processes
with the result that there would ensure a total collapse of the
entire working. This, he pointed out, would particularly be so,
were the spinning department to fail as the mills could not store
varn for long and had to depend on dav-to-day stock of yarn.
That being so, he argued, once the badlis declined to accept work
and the spinning department failed, weaving and other departments
could not gc on after the existing stock of varn was exhausted.
He pointed out that though the badlis declined to attend to the
work on 30th July 1961 and the following days. the Budge Budge
Mills, for instance, continued to work till 6th August 1961 and then
were stopped as the existing stock of yarn was consumed and there
was no stock worth the name to go on with. The resulting posi-
tion according to him, became so intractable that the manage-
ments had no alternative except to stop the working of the Mills.

' 9. Was the position on the days when the managements
stopped those mills, such ss drawn by counsel, therefore, the

1

10. It is an undisputed fact that the permanent workmen did
aot joint hands with the badlis and continued to attend the mills
nntil they were stopped by the managements. They were not,
therefore, responsible for the mills’ alleged inability to continue
to work. As already stated, the jute mills were expected to have
85 per cent of their total labour to consist of permanent work-
men and tc have only 15 per cent badli workmen.

11. If the mills were to abide by the recommendation of the
Central Wage Board referred to earlier and dig in fact do so,
their working would be affected to the extent of 15 per cent only
were the badli workmen to refuse to accept work. Since all the
15 per cent badli workmen would not concenirated in the spin-
ning department, their refusal to accept work would atfect the
production of yarn in that department proportionately to the
nurcber of those 15 per cent engaged in that department. At
the same time, the refusal of badlis to work would also affect
the weaving department to the extent of their number there and
to that extent a reduced number of looms would be worked re-
auiring to that extent reduced quantity of yarn. The same
would be the position in other subsequent processes.  Unless,
therefure, all the 15 per cent of the badli workmen were concen-
trated in the spinning department only, it is difficult to appreciate
the argumnent that the refusal by the badli workmen must neces-
sarily result in the collapse of the working of the mills.

12. Luckily, it is possible to get from the record before the
tribvual at least the approximate strength of badli workmen in
sach of these mills and ascertain the situation which their
absence would result in. Regarding Caledonian Jute Mills, the
letter, dated 14th February 1961 by the Assistant Secretary to the

- State Government to the West Bengal Chatkal Mazdoor Ufnion

shows shat cut of a total number of 1,472 permanent posts, 1.392
were filled up by permanent workmen and only 80 posts remained
for badli and temporary workmen. The evidence of the labour
officer of these mills also shows that there were in July 1961,
1,500 permanent posts, out of which 1,250 were filled up by per-
manent workmen. Therefore, only 250 posts were filled up by
badli and other non-rprmanent workmen. Exhibit A-13 is a
statement produced before the tribunal prepared by the mill-
manager of Caledonian Jute Mills. That shows that their spin-
ning department required only 35, 36, 34 and 16 badlis for shifts
A, B, C and the general shift. Exhibit A-5 is a statement pro-
duced by the Cheviet Mills showing that the total number of
badlis employed by the mills on 22nd July 1961, a normal working
day, were 903 as against which 590 attended on 30th July 1961.
Out of these, 183 workmen in the weaving department, however,
left 5 minutes after joining. That works out to about 45 per centi -
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abeoritees. The ‘slatement shows thet out of tho normal number
‘of 278 -badlis in the spinning department, 178 had attended.
-Hxhibit A-2 (12) is » similer statement for the Budge Budge Mills
showing that on 22nd July 1961, a normal working day, 620 badlis
sttended, whereas ounly 165 badlis worked on 30th July 1961 and
only 7 on 31st July 1861. Out of 620, 326 were in the spinning
department and only 84 of them worked on 80th July 1861 in that
department.

13. Exhibit A-11 is the statement prepared by the miil-
.wanager of the Caledonian Jute Mills showing the figures of
production and consumption of yarn.

14. According to that statement, the daily requirement of the
weaving department of the mill was 31 tons of yarn but yarn
produced on 31st July 1961 came to only 11 tons, and on 1st August
1961 it was only 5 tons. We however, find considerable diffi-
culty in relying on these figures, firstly, because the permanent
workmen of the mills had not gone on strike and were attending
and working in the mills and therefore those in the spinning
department must have worked, and secondly, according to the
evidence of the labour officer of those mills, out of 1,500 total
permaner.t posts, 1,250 were permanent workmen, and therefore,
the mulls depended on 250 badli workmen only all ¢f whom c:_oullﬂ‘
not have been working in the spinning de}_)artment so that then
absence would result in failure of production of yarn. Further
the statement Exhibit A-13 shows that on a nOrma:l working
day the spinning department employed only 35, 36, 3‘4 and .16
badlis in shifts A, B, C and the 'general shift. Tf the Caledonian
Jute Mills required only 250 badlis throughout all the departments,
it is difficult to appreciate how there could be tot.al collapse
in the spinning department so as to make the working of the

- weaving and other departments impossible.

5. osition in the Budge Budge Mills as on 5th August
196]1‘0.51;1‘ };;pgaring from the mill-manager’s statement, Tixhibit
A-2 (10), was that on a normal dgy they had 882 tooms twork-
ing, that on 5th August 1961 the .mllls.worked 478 looms and that
vwitl’l 882 looms working, i.e., their entire complement, they would
require 49,430 b. of yarn. The mills howevgr, had 28,350 1b.
of yarn only in stock, there being thus a deficiency of 21:080 Ib.
The position in Cheviet Mills was th:}t their normal requirement
was 35,957 Ib. of yarn but the production on 30th July 1961 came
to 20,400 1b. only with the result that there was a deficit of
15,557 lb. i.e., approximately 80 per cent.

. Even if the figures given by the three mills is to be cor-
mt1 Gthou;l? in the case of Caledonian Mills it is difficnlt a8 afore-
nia',"to reconcile them in the light of the evidence showing ths
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requirement of only 250 non-permanent workmen out of the
total of 1,500 workmen, the question still is whether these milk
could have continued to work despite the absence of badii work-
men. Except giving a few figures in respect of certain days
picked ous by the mill-managers, the mills did not place full
and detailed particulars which could satisfy the tribunal that they
were reduced to such a position that their woriing became ine-
vitably impossible. As already stated, it was not the case of any,
one of these three mills that their permaneat workmen stopped
work. Indeed, the position was that they continued to attend
the mmills {ill their stoppage by the managements forced on them
corapulsory absence. 'T'he question necessarily arising in one’s
mind is whether with a large percentage ol permanent workmen
amongest the total porsonel required by the milis, could not the
wills have worked on s reduced number of loows so as to carry
on with such quantity of yarn which could be produced by the
permanent workmen in the spinning department. And, irstead
of closing the mills, as the management of Budge Budge Mills
did on 6th August 1961 and the managements of the other two
mills on other days, why could not the mills have ccntinued the
work on a scale reduced tq the extent necessitated by the refusal
of the badli workmen to work? In this connection it must be
noted that it could not be as if all the badli workmen were
epgaged in the spinning department so that treir absence would
bring about a total collapse of that and the other departments
doing subsequent series of manufacturing processes. As the state-
ment of Caledonian Mills illustrates, the mills 1equired only 250
badlis spread over all thair departments. It is impossible to
believe that the badlis in spinning department by remaining
absent could have brought about a total halt of the mills so that
even the permanent workmen could not be allowed to work.
With the small percentage of badli workmen as compared to the
number of the permanent workmen it is difficaic to appreciate why
even with reduced production of yarn the mills could not have
worked on a reduced scale, working a lesser r,umber of looms.

17. None of the eight mills attempted to demonstrate before

" the tribunal that such a course was not feasible. The position

it seems, was that on the badli workmen refusing to attend to
the work, the managements asked the permanecat workmen to
persuade the badlis to join work, and on the former showing
indifference to their request, the managements in a huff closed the
mills. In these circumstances it is difficult to say that the mills
were able to justify their action or to convince the tribunal that
their closure was so inevitable that the permanent workmen could
be refused the relief they claimed.

445114
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18. Counsel for the mills then argued that even if {hat was
the true position, the tribunal in any event could not have awarded
payment to the workmen for the period from 3rd September 1961
when the managements were prepared to reopen the mills till
25th September 1961 when the workmen actually resumed work.
As already stated, neither the sirens nor the notices put up in
the mills’ premises inviting the workmen to resume work on 3rd
Septerber 1961 could be said to be adequate or satisfactory notice
to the workmen to resume work on that day. It is not the case
of the mills that they have served notices either on the workmen
individually or on the uniens or the accredited representatives of
the workwen. The tribunal, on these f{a 13, could not have
blamed the workmen for not resuming work on 3rd September 1961
or for their continued absence till 95th September 1961.

19. In these circumstances we find it impossible to hold that
the tribunal committeq any error in coming to its conclusion,
which alone would justify our interference. The appeals fail and

are, therefore, dismissed "with costs. There will be ounly one
hearing fee.
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{ S 4 : it ] aty and
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3, PARTICULARS OF VOLUNTARY AND COLLECTIV NTS
UNDER SECTION I8 (1) OF THE INDUSTRIAL DISPI?T%}(S;RE?%‘EIQM
BETWEEN EMPLOYERS AND EMPLOYEES DURING THE MONTH OF

JULY 1970.

Serial number and
name of the concern,

m
) Binny Limited, Madras.
2 Binny Limited, Madras,

3 Papor Converting Indus.
tries, Madras,

4 Madras Electricity
Industries, Madras.

5 Madras Electricity
Induscries, Madres. -

6 Binny Limited, Madras.
7 Binny Limited, Madras.

8 Castrol Limited, Madras,

9 Addison and Company.
Madres,

10 Indian Fxpreds
(Mocduri) Private
Limited, Maciras-2,

11 India Pistons Limited,
Madrus-11,

{2 Goorge Okos, Madros-6

13 Simpson and Compeny,
Madras-2.

14 Addisons Paints, Mudras-
11

15 Bimetal Bearing Limited,
Madrpa-11.

Date of
agreement

(2)
1ith June 1970
24th June 1970
18th July 1970

27th May 1970
30th May 1970

18th July 1970
18th July 19870
29th July 1970

12¢h July 1970

26th Jane 1470

12¢h July 1970
12¢h Fuly 1970

12th July 1970
12th Juiy 1970

12¢h July 1970

16 India Pistons Repeo 12th July 1970

Limited, Madras.11.

17 Shordlo India Limited,
Madros-11.

18 a Way Private,
imited, Madras-2.

12th July 1970

12¢h July 1970

Number
of workenr:
snwolved.

{3)

.e

1634

3016

224

647

342

340

65

1ssues.

(4)
Reversion.
Reversion,

Bonus, Wage and
" uniform.

Snlary  acoording
to the Wnage
Board recom-

mendations,
Revision in
salary and
Dearness Allow-
anee,
Reversion.

Reversion,
Regarding  Dear-

noss Allowanoce .

and uniform,

Revision of wages
and Dearness
Allowance ace-
ording to Wuge
Board Recom-
mendations,

Revision of wages

Rovizion of wages
according  to
Wage  Roand
Recommends-
tong,

Ravwision of wages
weeording to

8ge  Board
Roeonmeuda-
tions,

Do.

Do.

et e Ao £ - e A S

and  Farm

19 Troctors
Limited,

Yiquipments
Madras-2.

an I.. M. Van Mops Dia-
mond Tuols of India,
Madras-11,

91 Wheel and Rim Com.
pany of India Limited,
Madeas-11.

22 Associnted Printers
{Madras) Privato
Limited, Madras-2.

27 [Tize nhothans  Privato
Limited, Madras-2.

24 Modorn Advortisemonts
Company, Madras-2.

95 sri Ruma Vilas Lin ted,
Madras-2.

2 P. Orr and Sons Privat,
Limited, Madras-2.

97 P. Orr and Sons Priva'n
Limited, Madras-2.

98 Shaw Wallace and
Company, Limited,
Kaduvetti ond  their
Workers.

29 Luons T.V.8. Limitod,
Padi and their workmen.

30 Reicheld Chemicsls India
Iimited, Madras-60 and
their workmen.

31 Wheals India Limited,
Padi and their workmcen.

32 Suandaram Clayton
Limited, Padi and their
Workmeil.

38 { irabatore Cutton Mills
Limnited, Coimbatore.

34 Coimbatore Cotbon I\‘Iills
(Cotton Soetion),

Coimbatore.

45 \lLihalakshmi Textilcs
Mill, Pasumalsi-vs-
Natiounsel Textile
Workers' Unijon,
Deavida Panchelai Tho-
ghilalar Munnetra

Sangan, Mahalakshimi
Textile Miil, Lubour
Welfare Union,

12¢h July 1970

12th July 1970

12¢h July 1970

12¢h July 1970

{2:h July 1970
12th July 1970
12th July 1970
18th July 1970

25th Jul, 1970

13th July 1970

10th July }1970

12th July 1970

10th July 19750

10th July 1970

1oth July 1970

27th July 1970

2ud July 1870

inorease in Wages.
Do.
Do.

Retrenchment of a
worker.

Inerease in pro-
duction  and
giving up the
proposal to ont
15 poroeat of
Dearness Allo-
wanoe,

Revision of wages
and other
demands.

General damends.

De.

Do,

Do,

Ravision of wages
in Jobbers,
Maistries and
Qilers.

Certain /demanda,

Workload in  win.
dlng De purse
ment,
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1

(2) 3

h

36 Mahalakshmi Toxtile
Mil! Limited, Pasumalai.
ve- National Textile
Workers, Union,
Mahalskhmi  Textiles
Mill Labour Welfare

Union,

37 Mahalakshmi Textile
Mills, Pasumalai-vs-
National Textile

Workers, Union, Dra-
vida Panchalai Thozilu-
tar Munnetra Sungsm,
Mahalakshmi Text le
Mill L.bour Welfare
Union,

38 Madura Mills Company
Linited, Madurai-vse
Dravida Panchalai
Thozhilalar  Munnetra
Sangam, Malurai Mill
Staff Union.

89 Sree  Moonakshi  Mijlls
Limited, Madurai-va-
Nationsl Toextile
Workers® Union, {Paras
vai Branoh).

40 Madurai Mjlls Company,
Limited, Ma‘lucai-va-
Ex-Sers.ccmon Watoh
and Ward Union,
M.durai.

41 I~iian Express (Madurai)
Privats Limited,
Madurai- vs - Dinamani,
Exoress and Thozhilalar
Nangam, Madurai.

42 Visulakshi Achhgam,
Madurni - vs - Dravida
Th zhilal r Munnatra
8 agam, Madurii,

43 Ananda  Bavan Hotel,
Madurai - ve - M durai

Dhstrict Seneral
Worker: Union,
Madur, 3.

44 Tiruppur Lod e, Pulani
.v-P dani Valik Hotol,

Genoral Workers’
Union. ] .
48 Salmn Co-apecative

Spianing Mills, Salers,

2nd July 1670

(Y3

2ud July 1970

3rd July 1870

16th July 1970

24th July 1970 ..
2n1l July 1970 261
7th July 1970 10
16th July 1970 34
2nd May 1970 29
3rd July 1970 .e

Revision of wugrs
to tanders.

Permanency of
budli workers,

Liuplemientaton
of Second Wage
Board Recom-
mendativas  t6
compounders,

Wage assignment
to daily paid
worke rs in
spinaing  and
winding depart-
mentas.

1mplementation
of Second Wage
Board Recom-
mendations  to
gate keepers.

Reovision of wage
scales - and
grades,

Dimnnd for wage
Merosse,

Do,

Bo,

The: Managoment
»reed to pay
wryes Saccord-
mg - to the
rehedule and to
recruit workers
for eone winding
r9cticn fromn
permanent roc.
lors.

(M

3

4

48 Court Press, Job Branch.

47 Tamilnad  Electricity,
Board.

48 Cauvery Sugars _uml
Chemicals Limited,
Pettavaithalai.

49 Karar Mills, Karur .o

dian Textile Paper

50 Ia‘ube Compuny Limited,
virudhunagar-vs-1ndian
Textils Paper Tubt:
Company Workers
Union.

§1 Indian Textile Puper
Tube Company Limited,
Vigadhunagar-vs-Indian
Toxtile Paper  Tube
Company Workers

Union

19th July 1970

30th July 1870

27th June 1970

4th July 1970
13th July 1970

14th July 1970

.o

18

i3

The management
agreed to rein-

state the
worker in

service.
The Management
d o

absorb the tema-
porary workers
on time scale of
pay and fo
ineroase the
Dearness Allow-
ance and House
Rent Allowance.

Certain demands
of promotion,
Acting Allow-
snce and casual
pay.

Bonus of 1968.

Permanency  of
workers.

Revision of wags*.
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8. STATEMENT SHOWING THE LIST OF INDUSTRIAL DISPUTES

REFERRED FOR ADJUDICATION TO THE

INDUSTRIAL

TRIBUNAL, MADRAS AND LABOUR COURTS, PUBLISHED IN THE
TAMIL NADU GOVERNMEN! GAZETTE DURING THE .MONTH OF

JULY 1970.
Serial number and G.0. No. and date
name of the concern Taguee. of reference of
+n which the dispute Labour.
Aas arisen.
1) (2) L]

INpusTBIAL TRIBUNAL, MADRAS.

1 Caltex India Limited «» Whether the damand for
pension and death-cum-
pension is justified and
if 80 to formulate a
achemn.

Whether the demand for the
revision of wage scales and
dearness allowance is

justified and if so to fix -

the scales of wage and
dearness allowance and
other demands.

Mills, Veerava- Whether the domand for

Gmﬁ:thy meaking the temporary
nafiut workers in A and B Mills
Permanent i8 justified;

and if so, to determine

who should be 8o made per-

manent and from what date,

Faotory Whother the demand for
inorease in  wag's of
workers employed in the
management is justified;
ifso to fix the quantum
of increase.

Whether the demand for
increase for workers in
table pasting in the two
factories is justified; if so
to fix the quantuim of
increase. :

thivel Cigar

3 s:::'l l!Sagava.t. i Vilas, R.M.

Madurai Naidu and Sons,
Cigar Faotory, Dindigul.

4 Sri Meonakshi Mills Para. Whether the domand for

ther Milla, revision of wages in tho
vai and othe departments in which there

has been revision of work
assignments is justified;
and if so to fix the revised
wages for  the various
categories—To determine
the appropriate work
assignment and woges in
other depart ments,

Lapour Courrt., MADRaS.

javoor Co-opera- Whether the non-employ-

! Téli:eTh;?;:l;ting Fegeern- ment of Thiru Velayudhan

tion Limited, T. 898, is justified and if not to
Vijsyapuram, what relief he is ontitled,

G.0. R. No, 1123,
Labour. dated
26th May 1970.

G.0.R. No. 1161,
Labour, dated
20th May 1970.

G. 0. R. No. 1204,
dated 4th June -
1970,

G.0.R. No. 1197,
dated 4th June
1970.

G.0.R. No. 1078,
‘ tlintod 20th May

4%

1)

(@)

3)

Lysour Court, MADRAS—coNt.

2 Koothanoor Co-operative
Agricultural Bank
Limited, Poonthottam,
Thanjavur District.

3 Thanjavoor Co-operative
Marketting Federation
Limited, Thiruvaroor,

4 Indian Cable and Wire
Industriov, Madras-44.

3 Polydor of India Limited,
Madras. (Formerly known
as (overnment Kalce
Limited.

6 Woodshine Privato Limited
Madras-44.

7 Jayr Berigai, Madras

Whether the non-employment
of Thiru R. Narayanan
is justified; and if not to
what relief he is entitled

To compute the relief, if any,
awarded in terms of money
if it can be so computed.

Whether the non-employment
of Thiru A. Perumal Chet.
tiar’s justified; if not to
what relief they are
entitled.

To compute the relief,
if any, awarded in terms
of money if it can be so
computed.

Whether the non  emloy-
ment of  Thiruvalargal
C. Panduranga Rao and
B. Mariappan is justified;
snd if not to what relief

they are entitled.
To compute the relief, if any,
a in terms of

meney if it can be so
computed.

Whether the nontemploy
ment of Thiru M. Rama-
chandaran is  justified.
and if not to what relief
he is entitled.

To compute the relief, if any,
awarded in terms of money
if it can be &0 computed.

Whether the non-employment
of Thira P.N. Radbakri-
shnan is justified; if not
to what relief he is enti-
tled.

To compute the relief, if any
aws in terms of money
if it can be z0 computed.

Whether the applicant was
an Editor in Tamil Daily
Newspapers *“Tamil Seithi”
whichis stated to have
been merged in 1966 with
another existing Tam;l
Newspapers ““Navasakthi®
and if so, whether under
such circumstances if it is
detormined  that  the
applioant was & working
journalist the opposite
party is liable to psy any
money esclaimed by the
applicant.

G.0. R. No. 1111,

dated
May 1970.

264h

G.0. R. No. 1120,

dated
May 1970.

26th

G.0.R. No. 1172,

dated
June 1970.

1st

G.0.R. No. 1200,
dated 4th June

1970.

G.0. R. No. 1212,

dated
June 1970.

4th

G.0. BR. No. 1218,

dated
June 1970,

4th



m

Lausous Count MADRAS—cont.

8 Royola Corporation Private
Limited, Madras.

9 K. M. Adam Tannery,
Madros.

10 Onward Trading Company,

Madras-60.

11 Ashok Leyland, Mudras-57.

12 Hygrodin Private Limited.
Madres.

13 Gioty Theatre, Madras

ood Hodgs Equip-
. Bx}r:::t': T‘:imited. Madrae-18.

Whether the applicant was &
working  journalist as
defined in the Act, in Jaya
Berigai and if so whether
any amount ig payable by
the opposite party to the
applicant as claimed by
him.

Whether the non-employment
of Thiruvalargal A. Raja-
manikkam and others are
justified, if not to what
relief they are entitled.

To eompute the relief, if any
awarded in terms of money
if it can be so computed.

Whethor the demand of
the workman for 15 per
cont wages &8  recom-
mended by the Wages Board
is justified.

Whether the four demands
mentioned in the annexure
to the G.0. is justifiod;
and if 80 to do the needful.

Whaether the non-e.wploymont
of Thiru T. V. Ganapathi
is justified; and so what
ralief he is entitled.

To compute the relief, if any
awarded in terms of money
if it can be so computed,

Whether the non.employ-
ment of Thiru Thamburaj
is justified; if not to what
rolief he is entitled.

To compute the relief; if any
8 od in terms of meney
if it can be so computed.

Whether the demend for
enhanced bouus for the
year 19038-80 is justified;
and if %0 to fix the quan-
tum.

Whether the d mand of the
workmen for fixation of
scales of wages fitmont
inthe appropriate stages
and the separate dearness
allowance is justified and
ifso to fix the roales of
wages and rate.

G.0.R. No, 1266,
dated 10th
June 1970,

G.0. R. No. 1379,
dated 14th Jnne
1970.

G.0. R, No. 1282
dated 126h
June 1970.

G.0. R, No. 1299,
dated 12th
June 1970,

G.0.R. No. 1294,
dated 13th
June 1970,

G.Q. R. No. 1198,
dated 4th
Juno 1970,

G.0. R. No. 1323.
dated 10th
June 1970.

(3)

Lasoon Co.ar, MADPRAS — cont.

15 Associaied Transports Whather the non-employ-
Mudras (Private) Limited, ment of Thira P. Subra-

Madras. mania is justided; if notto

what relicf he is entitled.
To eompute the relief, if

any awarded in terms of

money if it can be so

computed.
18 Sri  Lokshiinarashimma.  Whether the mnon-employ-
swamy Treasport, ment of Thiru Ethiraj and
Kanohespuram. Govindasamy is justified;

and if not to whit relief
tavy are entitled.

To compute the reliof, ifany
awarded in terma of money
if it can be so computed.

11 Sri Raja Rajeswari Sidda Whether the non-employment
Veidyasala and Pharmaoy, of Thiru 8. R. Narayanan
Madras. 18 justified; if nct to what

relief be is entitled,

To compute the relief, if any
swarded in terms of money
if it can be so computed.

Lazous Courr, Mapumar.

1 Usha Printers, Madurai. Whother the demand for
InCroasd in wages is justi-
ted; if 80 to fix the
quantum of increase.

2 Sri Meenakshi Mills Limited, Whetlier the demand for

. Madurai. pormsnenoy of ‘Thiruvalar-
gal  Diviyanathan, Baln
and Pandien in  the
Electrical department is
justified, and to what
relief they are entitled.

3 Madursi Mills Workers’ Whether the non-employment
Co-operative Stores  of Thiru Iyerupcrumal
Limited, Madurai, (Clork) is justified if not

to what relief he would be
entitled.

To compute the relief, if any

awaraed in terms of money
if it can be so computed.

* 4 Dhanalekshmi and Com. Whether the non-employ-

, Thiravambur, ment of Thire M. A,
peny Arumugham is justified
and if not to what relief
he is entitled.

To compute the relief, if
lwarczd in terma of moncymy
if it can be %0 computed.
§ Ooutral Cinemas, Nathaur., Whether the demands
of workers in increase in
wages i8 justified, and if
50 to fix the quantum of
inorease,

445-11—7

G O. R. No. 1856,
dated 18¢h
June 1970,

G.0. R. No. 1262,
dsted 10th
June 1970,

G.0.R. No. 1325,
dated 16th June
1970.

G.0.R. No. 1017,
dated 7th May
1970.

G.O.R. No. 1113,
dated 26th May
1970.

G.O.K. No. 1116,
deted 26th May
1970,

G.).R. No. 1117,
dated 26th May
19%0.

G.O.R, No, 1119,
dased 26th
1970,
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Lasotr CoUurT, MADURAL - eons.

6 Swamy and Colpany, Whether the mon-employ-

Soentod Tobasco Factery,

Thalavaipuram.

7 Sovereigu Soap Company,
Arantengi.

8 Koothier Kundu Co-opera-

tive Milk Supply Hociety
Limited, Mngurm.

9 T. K. C. Vellaickamy Ned..r
Timber and Paint Meroch-
ants, Karaikudi.

10 Anns Saw Mills, Palayamn-
kottai.

1 Joseph P. Nareez, Building
: gou‘:;( gstor, Highways
Estate.

12 Srinivasa Roadways,
Madural.

ment of Thiru M. Gana.
pathy is justified ; if not
to whas relief he is
entitled.

To compute the relief, if auy
& ed in termyq of
if it oan ba so computed.

Whether the non-employ-
mendy of Thiruv,
Y. L. Ramaiah and P. L.
Lakshmanan is justified; if
not to what relief they
sre entitled.

To eompute thoe relief, if any
awarded in Serms of money
if it can be so computed.

Whether the non-employ-
ment of Chira Moukaiah
(Milk Vendor) is justified;
if not to what relief he
wound be entitled.

‘Lo compute the relief, if any
awarded in terms of money
if it can ha 80 computed.

Whether t - non-employ-
ment of Thiru Periasami is
just fied ; if not to what
relief he ig entitled,

To compute the relief, if any
awarded in terms of money
it it can be so computed.

Whether the non-employ-
ment of Thiruvalargal
A. Pankujraj and A. Sueai,
3. SBubbiah and others is
justified ; if not to what
velief he is entitled.

To compute the relief, if any
awarded in terms of money
if it can be 8o computed.

Whether the damand for
honus for the year 1988
is justifed ; if so to fix the
quantum,

Whother the demoand for
increasein wages for the
workmen is justified ; if so
to fx the the quantum.

G.O.R. No. 1112,
deted 26¢h May
19790

G.O.R. Ne. 1205,
dated 4th Jupe
1070,

G.O.R. No. 1386,
dated 16tk June
1970,

G.O.R. No. 1216,

deted 4th Jume

1970,

G.O.R. No. 1258,
dated 10th June
1870.

G.O.R. No. 1801,
dated 12b
June 1970,

Al

Y

Lazour Court, CoryBoTARE.

1 Ramnkrishna Transport
Private Limited, Coimn-
batore.

2 Pannimedu Kstate, Madis
P.u.

3 Salewn Markettieg Socicty
Limited, Salemn,

4 Sri RMengs Vilas Motor
Service, Krishnagiri.

5 Udipi Cloth Mart, Udumal.
pot.

6 S.M.R. Transports Private
Li{mited, Rasipuram.

Whother the noxs-employ-
ment of Thira P. V. Rajan
18 justified; if not to what
relief he js entitied,

70 computo the ralief. if sny
swarded in torms of money
if 1t can be so computed.

Whethor the suspension of
Thiru  RKuaravel (117)
ie jastitied ; if not to what
reliof ho is entiti. d,

To vompute the rulief, if
uny sawarded in terms of
money if it can be s
compuated.

Whsther the  non-employ-
ment of Thiru Thangavelu
is justified ; i’ not to what
reliof, he is entitled.

To compute ihe riclef, any
awaraed in terms of
money if it can bo we
eomputed.

Whether the non-etiplos e
of Thiruvalargul Duvaraj
and Arumugan is jurtified;
if not 0 what relief they
are be entitled.

To eompute the relief, if
any awardsd in terms of
mouey if it can be so
esomputed.

Whether the non.ersploy-
meat of Thiru A. S. Palani-
samy is justificti : if not
to  what raliet he ia
entitled,

To compute tho relief, if
any awarded i termg of
money if it ean be so
computed,

Whother tha rom-eneploy-
ment of Thira K. X, Kan-
dasamy iz jusiifed; if no
w what relief he is
entitled.

Lo compute the relief, if
any awarded in terms of
money if it csn be so
computed.

®

G.O.R. No, 1172,
dated 1st June
1970.

G.OR. No. 1174,
dated lst Jume
1970,

G.0.R, No. 1175,
dated 1at
June 1970.

G.O.R. Ne. 1380’
datad 184
June 1979,

G.O.R. No. 1390,
dated 12th
June 1970,

G.0.R. No. 1308,




3] (2)

(3

Lasour CouRT, CoIMBATORE- comi.

7 Courteay
(Private) Linited, Ccim. ment of Thira R Sundar-
batore. rajan is justified; if not to

what relief, he is entitled.

To compute the relief, if
any awarded in terms
of money if it can be so
computed.

8 Ramalrishne Private Whether the non.employ.
Limited, Coimbatore. ment of I. X, Mani is justi-
fied; if not to what relief,

ne is ontitled.

To ecompute the raliof, if
any awarded in terms
of monay, if it oan be
80 computed.

Motor Whether the demand for the
implementation of the
recommendations of the
Central Wage Doard for
Road Transport Under-
takings is justified; if not
to what relief the work-
men are entitled to.

To fix the quantum of
boous for the year 1068.

$ Swarnambigai
Servise, Salem.

and Whether the demands for

Altied Industries (Coim- categorisation and fxation

batora) Limited, Coim- of scales of wages to

batore. workers including staffs
justified and if so to fix
the scalrs of wages and
define the manner of fit-
ment in the acales so fixed.

Whether the demand for
the grant of separat~
dearncss  allowance  is
justified; if so to fix the
gquantum.

10 Medras  Forging

11 Sci Ramakrishiuna  Steel Whether the non employ-
[nduatries Limite !l Hara- ment of Thiru T. Srisiva-
madai. san is justified ; if rot to

waat reliof he is entitled.

To ocompute the reli.f, if
any awarded in ‘erins
of money if it ecan be gn
esmpnted,

Transport Whether the non-employ- G.0.R. No. 1339,

dated 17th
June 1870,

G.0.R. No. 1340,
dated 17th
June 1970.

C.0.R. No. 1811,
dated 18%h
June 1970,

G.O.R. No. 1338,
dated toch
June 1970,

G.0. R. No. 13}0.
dated 15th
Juno 1970.
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4. STATEMENT AHOWING THE LIST OF AWARDS OF THE INDUSB.
TRIAL TRIBUNALS, MADRAS AND LABOUR COURTS, PUBLISHED
IN THE SUPPLEMENT TO PART II—-SECTION 1} OF THE
TAMIL NADU GOVERNMENT GAZETTE DURING THE MONTH

OF JULY 1970,

8erial number and  Page number and date of the

naams 0 the
establishment.

m

Lamous Counr, Mapaas.

1 Venus Cafe, Madras
¢ Sreenivas and Company,
Muadras.

3 Madrss Battery Emporium,
Madras.

4 C. R, Baluswamy Iyer,
Madras.

5 8yl Rama Machinory Corpo-
ratjion Private Ljmited,
Madras.

¢ Thillai Natarajon Trans-
port, Nadras,

Y Gowri Theatre, Mayuram.

8 Ra)akumari Theatre,
Pondy Basaar, Madres.

9 C- Gopal Nayagar end
Bonl,p Basin  Foundry,
Madrss.

Gacette.

@

115t July 1970

24k July 1670

S/18tk July 1970

6/15:h July 1970

10;16th July 1970

13/16th July 1970

16/16th July 1970

4/220d July 1970

7/29nd July 1970

G.0. Ms.rmumber and date.

Lanour Counr, Corqaazons.

1 Biue Mount Switchgears
Assooiate Private
Limited, Coimbatore.

g Gleurock Estate, Mango-
range Post, The Nilgiris.

$ Perundurnl Co-0 tex
Emporium, Perundurai
Ly tho Marketing Officer.
Temil Nadu (R.8)
Heandloom Weavers’
Co-operative Soociety
Limited, Salem.

4 Vargeeso Phomas Yal.
ansm Tobacco Mandy,
g’.lladam.

§ Anai Mudi Fe'ate, Mudis
P.0.

2/8th July 1970

4/8th July 1070

5(8th July 1970

8/8th July 1970

A\

1/15t% July 1970

18]

C.O0. MNs. Xo 1384
Labour, dated 20%h
June 1870,

G.0. s No. 1.68

Latour, dated 20th

Juae 1970.

G.0. Ms. No. 1484,
Labour, dated Ist
Jaly 1070.

G.0. Ms. No. 1464,
YLabour, dated I

July i970.

G.O0. Ms. No. 1466,
Labour, dated Iss
Jaly 1070,

G.0. Ms. No. 1511,
Labour, dated 3xd
July 1970.

G.0. Ms. No. 1538,
Labour, dated 4tk
July 1970,

G.0. Ms. No. 1830,
Labour, dated Yth
July 1970,

G.0. Ms. No. 1568,
Labour, dated 108k
July 1970,

3.0, Ms. No. 18370,
Labour, dsted 20th
Juse 1970,

G.0. Ms. No. 1871,
Labour, dated 20th
June 1070.

G.0. Ms. No. 1372,
Labour, dated 20tk
June 1970.

G.0. Ms. No. 1378
Labour, dated 20tk
June 1970,

G.0. Ms. No. iass,

Labonr, dated 20th
Jume 1970,



(1)

L)

3

Lapoun Counz, Cotusatons-~eont.

¢ Ramakrishns Tremsporta

. Private Limited, me
batore.

7 Stanes Motors  (8.L)
Limited, Ootacamund.

8 Attikunna Divinioi?t t:f
Mangorange 1173
Mmomnge P.O, Nil-
- giris.

9 Beshasayee Fapor  Board
(T) OCsuvery R.8.

10 P. V. B. Industeries, Coim.

betore.

il #ri Parasuram _ Sorvice
Company Limited,
Coimbadore.

12 Modern Theatrs Limited,
Salem.

s 8 Tyras Retreading

onks, Salem.

14 Ootecsmund Co.operative
Milk Swpply Soociody,
Ooty.

16 Engineering Rquipment
nﬁntofprice. Ganapailhy,
; Coimbasore.

14 Rsmajayam
Namakksl.

Transport,

1 Meilar Industries Limited.

T.aBous CounTt, MABURAL

1 Sri Dbanselakeini Press,
ovilpatti.

g Madure Mills Company
Limite:, Mudurai.

3 Sre2 Paleni  Industries,
Madarai.

. lian Textile Paper
4 .l‘h;:t:: (lﬁ{)mp;ny Limived,
Yirodhunsgar.

4/1%4h July 1970

11/18th July 1970

16/15th July 1970

1/2tnd July 1970

10/28ud July 1010

13/83nd July 1070

13/22nd July 1970

14/220d Jaly 1970

14/22nd July 1070

15/22nd July 1970

16/28nd July 1970

ARBITRATOR.
17/23n4 July 1970

1/1st july 1470

2/1st July 1970

13/15¢h July 1970

14/15th July 1970

.e

e

QG.0, Ms. No. 1989,
Labour, dated 26th
June 1970.

G.0. Ms. No. 1508, -

Labour, dated 8nd
July 1970

G.0. Ms, No. 1539,
Labour, dated 6th
July 1970,

G,0. Ms. No. 10609,
Labour, dated fSad
July 1910.

G.Q. Ms. No. 1880,
Labour, dated 18th
July 1970.

G.O. Ms. No. 1592,
Labour, dated 14th
July 1970,

G.0. Ms. No. 1893,
Labour, dated 14th
July 1970

G.0, Ms. No. 180e,
Labour, dated 14th
July 1970.

@.0. Ms. No. 1898,
Labour, dated 15th
July 1970.

G.0. Ms. No. 1599,
Labour, dated 16th
July 1970.

G.0. Ms. No. 1600,
Labour, dated 15th
Joly 19%0.

G.0. Ms No. 1697,
Labour, dated 168th
July 1970,

G.0. Ms. No. 1352,
Labour, dated 18th
June 19%9.

G.O. Ms. No. 1353,

Labour, dated 18th
June 1970,

G.0. Ms. No. 1534,
Labour, datod 4th
July 1979,

G.0. Ms. No. 1535,

Labour, dated 4ih
July 1970,

55

)

(2)

InpusTarar. Trisuway, Mipras.
18/8th July 1870.

1 Loyal Toxtiles  Mills
Limited, Kovilpatti,

2 Dhanalakshmi Millx
Limited (» Mills),
Tiruppur.

3 Madras Cements Limited,
Thulukleapatti.

4 Sargiocal Iusbrements
P%ant, Madras-16.

30/8th July 1970

32/&th July 1970

22/2%ad July 1970

3

G.0. Ms., No. 1228,
Labour, dated 6th
June 1970,

G.0. Ms. No. 1389,
Labour, dsted 20th
June 1970.

G.0. Ms. No. 1375,
Labour, dated 26th
Jans 1970,

G.0. Ms. No. 1877,

Labour, dated 6th
Tnly 1970,

AppirioNar Lasous Counr, Mavaas.

1 Rangs Structurs}, Madura-
vedu, Msdras.56.

2 Meadras Circle Postal Co-
erative Bank Limited,
adres,

3 Co-operative Central Bank
Limited, Yellore.

4 Motha Enterprises, Madras.

5 Santhanalakshmi Bhavan,
Sunkuvarchetram.

8 Royvala Corporstion Private
Limited, Madras.

7 Negammai Cotton Mills,
ikravand{.

$/8th July 1970

10/8th July 1070

14/8th July 1670

13/8sk July 1970

19,8th July 1870

19/8th July 1970

22/84h July 1070

G 0. Ms. No. 1308,
Labour, dated 13th
June 1970,

G.0. Ms. No. 1345,
Labour, dated 17th
June 1970.

Q.0. Ms. No. 1382,
Labour, dated 19th
June 1970.

Q.0. MC- No- ls“u
Labour, dated 20th
June 1970.

G.0. Ms. No. 1538,
Labour, dated 4{th
Jaly 1970.

G.0. Ms. No. 1583,
1 abour, deted 18th
July 1970.

G.0. Ms. No. 1891,

Labour, dated 14th
July 1970,
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17. EXEMPTION FROM THE PROVISION OF THE ACTS AND RULES
INDICATED BELOW WAS GRANTEH TO THE FOLLOWING FAUTORIES
AND ESTABLISHMENIS DURING THE MONTH OF JULY 1970,

Serial number and name of  Section from Duration of the Authoriiy.
the establishment. which exempted, exemption.
1) (2) (3) (¢)
NIL.

18. 19700 @G @R wisiPe ugs, g gRuedPer
Qs13ss laviiigud,

dlamssr ReLss00upadae.

19. STATEMENT SHOWING THE CONSUMER PRICE INDEX NUMBER
FOR INDUSTRIAL WORKERS IN MADRAS CITY (GROUP WISK)
AND MOFFUSSIL URBAN CENTRES FOR THE MONTH OF JULY 1970
A8 ASCERTAINED AND DECLARED BY THE DIRECIOR OF
STATISTICS UNDER SECTION 26 (1) OF THAT ACT.

(BASE: 1960 =100,

Group Weigat proportional to the Group index
total expenditure, number.
(1) (2) {3)
Ta. Food .. .. el o 303 168-2
Tg. Tobacco, Pan, Supari and Intoxicants 24 1879
{7 ¥uel and Lighting . .. . 82 1987
1.I, Housing .. . . .. . 83 1749
IV, Clothing, Bedding and Foot-wear .. 66 1418
V. Miscellaneous .. .. . . 163 " 1688
. 100-0
Consumer price index number 168-83. —

COMPARATIVE STATEMENT OF THE COST OF LIVING INDEX
NUMBERS FOR THE MONTH OF JUNE 1970 AND JULY, 1970,

Cozt of living éndex

77

18 (a). INTERIM SERIES OF ALL-INDIA AVERAGE CONSUMER PRICRE
INDEX NUMBERS FOR WORKING CLASS (BASE: 1049=100).

Year|Month. General Food
sndez. indez.
(1) ) (®
1981 . .e .. .e [ .o 108 104
1956 .. .. .. .. .. .. 105 106
1961 .. .e ‘e .. .. .e 128 126
1962 .. e .. . .. . 130 130
19638 .. e .. .. .. .- 134 135
1964 .. .o .. .. .. .. 152 158
1965 .. .. .. .. .. .e 166 172
1946 .- . .. .. .. .. 184 180
1967 . .. .. .. .. .o 200 222
1968 .. R .. .. .. .. 215 228
1969 . .. .. . ve .. 213 220

() NEW SERIES OF ALL-INDJIA AVERAGE CONSUMER PRICE INDEX
NUMBERS FOR INDUSTRIAL WORKERS (BASE: 1960=100).

1969—Average 175 190
September e BN . . . 179 196
Ootober .. 178 195
November . .. . - 177 193
December 177 191

1970—

January 117 192
February . .. .. . 177 192
March .. . . . e . 179 104
April .. .. .. . 181 196
May .. . . .. 183 199
June .. . . 185 2038
July .. . . . . .o 186 203

numbers for the month of | 3
Sorial number and zone. Ay
e
. 7 -
(1960 =100.)
Y . 2 (8 ®
o e e 16718 16863 148
1 Madres (Base: Year ended June 1936=100.?‘
g Goddslore -+ s e e 815 826 +1
§ Tiruchirappall oo 81 780 —1
i . 740 761 +21
. e e 791 801 10
8 Coimbatore (Base : August 1030=100) *
+18

¢ Nogerool oottt v 809 o1s

»
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20 (a) EMPLOYEFS' STATE INSURANCE SCHEME_
FOR THE MONTH OF JULY 1970 ME—PRESS REPORT

The Employees’ State Insurance Scheme iy applied to 3 .
Wadu Region and provide protection to 352,000 industrial wgr]::; trie: t\}?e'ge.mi:
of employment injury, sickness and maternity, by providing payment of v'mh
benefit and medical eare, There are 64 offices of the Corporation for the olione
of disbursement of cash benefits, purpose

During the month of July, 1970, 38,862 sickness bens
received and an amount of Rs. 11,33,675:98 was paid to th
benefit involving absentation of 2,93,278 days and an amo
p&id towards extended sickness Benefit for 19,711 d&ys.

3t fresh elaims were
e workers as Sickness
unt of Rs, 77,325-04 was

In respect of employment injury cases, 3,643 accidents wer. .
temporay disablement benefit was paid to the tume of ﬁ:.eploggegg?g 3whli3h
addition to this 429 Persons drew permanent disablement bencfit in the sha: 0
of periodical-payments and lumpsum compensation for injuries sustained by t.hopo
during the course of employment. The total amount paid was Rs. 1,52 363~5§5‘
There are 314 cases of dependants of the deceased insured persons who éla' "
and were gaid Sho Etependngts' Benetl'it amounting to Rs. 11,850 53. Two
hundred and ninty-eight insured women claimed maternity b nd wan .
Rs. 49,961-50. y benefit and were paid

In addition to the above funeral benefit was p

aid in 81 s
Rs. 8,10000 in respect of deceased insured persons. cases amounting to

Logsl action was taken against 4 insured percons for makin

tion and thus obtaining Cash Benefits. He was fined for Rgs. vvsr(:ng declora- -

Legal action was also taken for non-

ayment of Emplo ) : .
bution under section 33-D and & sum of £ P oyors’ Speoial Contri-

Rs. 440°00 was recovered in respect of

one case,
20 (b) E.S.I. MEDICAL BENEFIT.
Serial number and July June ' Jul
particulars, 1970. 1970. 1969, A”i"gag; fn
(1) (2 (3) (4) ®
1 Total number of attendance 411,372 413,429 391,648 382,080
»
Noew .. N .- 93,999 87,323 77,681 78919
old . .. .. 317,373 326,108 313,867 303,161
2 Number of medicalcertifi- 124,863 129,953 109,2
cates issued. 76 110,849
3 Number of Domiciliary 872 740 P 614
visits made.
Number of  Injections 184,987 185,544
¢ N dministered. 179,875 184,958
§ Number  of X-Ray 1,416 1,583 1,475 L,318
Examinations. L
Number of Laboratory 5,264 6,517
¢ Examinations. 8,590 6,039
Number of Specialist 6,660 8,534 ¢,
4 Tnvestigations. 212 8.885
amber of persons admit- 1,807 1,088 i
s N ted to hospitals. 1,885 2,083
9 Bed days oooupied during 10,984 11,344 18,231 121
the month. o
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21, EMPLOYMENT EXCHANGE STATISTICS FOR THE MONTH
OF AUGUST 1970.

Number of applicants. 83 "
[ ot 333§,
g $ 2% 53 55
e =S g 'a [ .§ g
< > 2. SE3 52
Scrial number and £ §5.8 & 3 $s
districts. < 5 ERS = 33
S s ™ g
2§ < 3t Ses O3
¢ <F  £3%  5ggf 3%
g 38 95, £T8% §%
55 SE £y Fi5E 5
4 o s 2 2
(1} 2) (3) 4) (5) (6)
1 North Arcot. 2,479 214 22,766 64 257
2 South Arcot. 2,165 253 28,873 114 256
3 Chingleput. 2,692 227 24,749 68 196
4 Coimbatore 3,290 395 32,993 166 727
5 Dharmapuri. 921 184 10,809 48 158
8 Kanyakumari. 1,624 142 24,013 39 160
7 Madras .. 7,302 664 70,881 266 684
8 Madurai .. 3,484 311 31,737 115 3567
® The Nilgiris. 677 138 10,454 42 144
D :Ramanatha- 1,758 1756 16,884 91 198
t‘ puram.
. Balem .. 2,468 282 57,806 81 240
2 Thanjavur. 2,591 405 28,402 105 380
8 Ziruchirap- 2,756 375 33,868 108 471
¥ palli, N
[} ?“m' wmelveli. 1,828 200 20.938 82 208
setal for August 35,835 = 3,965 415173 1,389 4,436
1950,
for July 39,268 3,021 4,056,745 1,454 4,789
.
or August 30,810 4,037 3,28,073 1,408 5,244
o for 33,617 3,664 3,09,215 1,274 4,956

The above figures exclude statistics relating to work performed in respect of

. physically handicapped applicants which is given below-—

Epecial Employment Office for Physically Handicapped, Madras—

‘August 1070 .. 63 18 945 19 ..
wJuly1870 .. .. 65 15 902 25 ]
" Atigust 1060 .. 43 11 753 25 4
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PAYMENT OF BONUS ACT.

The Commisgioner of Labour has granted extension of time under the proviso

to section 18 of the Act to the following Establishments during the month of
September 1970. '

Sersal number and Name of Eszabliahrngn‘. Ex ensi n of time

Further period up to.
{2)
18th October 1970.

(1)
i The Associated Publishers (Ms). Private
Liraited, Madras-2.

2 48, Textile Mills

v v Do.
3 The Enfleld India Limited, Madras-19 Do.
4 L. M. Van Moppes Diamond Toela Indis, .. Do.
Limited, Madrag-11.
B Sri Ganapathy Mills Company, Limijted, Do.
Tirunelveli-
8 Shardlow India Limited, Madras-i11 .. .. Do.
7 Marshell Sons and Company (Manufacturingy .. Do.
Limited, Madras-58.
8 8ri Ramalings Choodambigai Mills Limited, . Do.
Tirapur.
9 Seshasayee Industries Limited, Serakuppam, .. Do.
Vadalur Past, 8.A. District.
10 Premier Fertilisors Limited, Madras.-2 Do.
11 Higginbothams (Private) Limited, Madras-2 . Do.
12 Associated Printers (Ma,) Private Limi- N De.
ted, Madras-2.

MADHYA PRADESH LABOUR GAZETTE

The Commissioner of Ldbour, Madhya Pradesh, is issuing sinee
1963 the Madhya Pradesh Labour Gazette as a quarterly publica.
tion. The publication seeks to. provide and review up-to-date
information about the current developments in the field of lahour
througnout. the State. The regular features of the gazette are
special articles, review of labour situation, notifications and amend-
ments under various Acts and Rules, working of different schemes,
selected agreements, settlements and awards, summaries of impor-
tant legal decisions and statistics. The information disseminated
and the public in general.

The annual subscription of the gazette is Rs. 2 and the price |

of a sincle copy is Re. 0.50 P. Those interested may correspond
and address their remittance to :—

The Commissioner.of Labour. Government of Madhya Pradesh,
‘ New Moti Bungalow, Indore-2.

LABOUR BULLETIN

A monthly Journal of the Department of Labour,
UtTAR PRADESH
KANPUR (India)
‘Bpecial features of the journal are:
1. Special articles on topical subjects of labour interest:

’ 2. Studies and- Reports giving summaries of varions surveys
and enquiries regarding living and working conditions of workers,

educational and technical training requirements of various indus- |
tries, house rents, etc., conducted from time to time; - '

8. Reports of administration of various labour laws in Uttar
Pradesh; - )

4. Tmportant decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly, or through |
the intervention of conciliation and adjudication machinery in
Uttar Pradesh; o

6. Labour Laws and enactments; =

| 7. Labour News; and

~ 8. Labour Statistics.

*  Rates,of subscription : . .

IS ' - (1) Annual: Inland Rs. 4-00
: Foreign Rs. 5-00

- | 2) Per copy : 0-50 P.
Copies can be had directly from the Superin

\

. t d 0
.and Sfationery, Uttar Pradesh, Allahabad, Indis. endent, Prmﬁng




Registered with the Regisirar of Newspapers for India under
R. N. No. 1424/59.

LABOUR GAZETTE

Started in 1921, the Labour Gazette, issued monthly, is a
journal for the use of all interested in obtaining prompt and
accurate informnation on matters specially affecting labour in India
and abroad. It contains statistical and other information on con-
sumer price index numbers for working class, 1ndustrial disputes,
absenteeism, trade unions, industrial relations, cases under labour
laws, glimpses of industrial awards, labour legislation, etc. Special
articles on matters connected with labour and induatrial relations
are published regularly. , '

ANNUAL SUBSCRIPTIONS (SEPTEMBER—AUGUST) : Rs. 12,
Back Copies : If available supplied Rs. 15 per yesr's set.
Advertisement rates can be had on request.

~ All amounts are payable in advance in Bombay, in full,
either by M.O. or Cheques/Drafts drawn on. Bombay Banks.

All correspondence and remittance should be addressed to :

THE COMMISSIONER OF LABOUR AND
DIRECTOR OF EMPLOYMENT,
COMMERCE CENTRE, TARDEO,

" BOMBAY-3¢—W.B. (India.)

WEST BENGAL LABOUR GAZETTE

Monthly publication of the Department of Labour, Govern-
ment of West Bengal. '

Specia] features—Labour Legislation and notifications, both
Central and State; Important decisions of the Supreme Court and
of various High Courts; Summaries of awards of the State Indus.
trial Tribunals and Labour Courts, Labour Intelligence; Notes
on conciliations, collective bargaining, repo-ts on the activitiss of
different Directorates under Labour Department, Labour Welfare,
statistical enquiries and information, special articles.

Rates of Subscription : Re. 0.75 per copy—English 1sh. 34.
. Rs. 9 per annum.

Subscription to be sent to:
Superintendent, GOVERNMENT PRINTING,
West Bengal 38, Gopal Nagar Road, CAI.CTUT'IA-927.

—_— A

i
PRINZFD BY THE DIRECTOR OF STATIONERY AND PRINTING,
MADRAS, ON BEHALF OF THE. GOVERNMENT OF
TAMIL, NADU, 1971,
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