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SPECIAL ARTICLES

GANDHIJI'S CONTRIBUTION 10 THE ECO ]
INDUSTRIAL LABOUR. o8 OF

Shri K. ¢. LALWANI *

[Gandhiji has written much on Iiconomics and wany bave written
on the fascinating theme of what has come 1o be called the
Gandhian Economics, which perhaps is thie only original con-
tribution by India to this highly sophisticated b;'ancﬁ: of social
science. This paper while not aspiring to throw any new light
on Gandbian Kconomics attempts to present an appraisal of
the views of this great man in thig contennial year of his birth
on certain economic issues which are relevant to g study

industrial labour.]

Larly western writers in egonqmics devoted a good part of
their thought to @ very superficial issue as to what sort of labour
was productive and what was unproductive, the major combatants
in the contraversy being the mercandilists, the physiocrats, Adam
Smith and some of his successors, and the controversy raged till a$
long last a compromise was reached that all labour was productive
unless it was totally barren or wasted on a futile project, or it was
positively harmful to the society like the labeur of a theif Gandhiji
haa, however, no ambiguity on this issue at any time. He came
under the influence of Ruskin apd Tolstoy pretty early in hig life
and was bold enough to give primacy to bread labour in a social
surrounding in which men had come to look down upon on all
categories of manual labour with contempt. Gandhiji would not
only give primacy to manuz}l-labonr but wopld even ma.ke it the
hasis of franchise in his notion of Indla;m Polity Writing in Young
India as early as 1925, he stated : ‘“ By swaraj, I ‘mean the
Government of India by the consent of the people as ascertained
by the largest number of the adult population......... who have

labour to the - service of the state ',

contributed by manual lsbour To W ° ROTH
*Tho au*hc;r is Assigtant Profosser in Reonemics lndian Instituie of Teohuslogy

Karagpur.
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G.a,ndl.nji bhad it from Ruskin : *“ That a life of Labour, i.e., the
life of the tiller of the soil and the handicraftsmay is the life worth
living ”’, though the term ‘' bread labour ’ he acquired from
a Russian writer Bondavef through Tolstoy. A narrow construction
cf the Gandhian view on ‘‘ bread labour would perhaps  pl

N . \ place
the disciple as well as the masters in the pPhysiocratic cump; but!

\ [N X ’ ]

Fhut wds not (I&Il(u.ll]l s real purpose which was to secure to the
individual as much freedom and independence of the state a3 it was
to muke the individual.’s work socially useful and productive, This
could be done only by inducing the mdlv@u&l to‘join i the manyal
process.  And this has a realistic aspect t0o.  For no nation. how-
soever progressive, can thrive exclusively on  intellectyal " work.
The majority of its people depend on the manual labour and India
is no exception.  What is however undesirable here iy o great
stigma attached to manual labour in our society. Gandhiji’s
purpose was to secure to ' bread labour a dignified place. le
had no desire that the nation should swspend  its intellectual
activity ; all that he desired was that the manual labour sheould get
due recognition. Not only that: he would prescribe, as he dig to
himself, some manunal work as a ‘rgalancmg factor tp all those that
were given to intellectual professions. 'l‘hat to him appeared to
be the most effective way to impart dignity to all categdories of
Llabour.  In 1948, he wrote in the Hzn'i}al.l; “ Kven for real
intellectual development, one should engage in some seful bodily
activity ’.  And that was to him the only effective way of what
he wrote a little earlier in 1947 in the same column’s “* to Improve
even the quality of his intellectual output ”.

Three things characterise Gandhiji’s ** bread labour’. One is
that it is voluntary and never given under compulsion. Any
labour given under compulsion 1\ slavery and hence ig ineonsistent
with the growth of the ndividual; for such labour even when
procuring bread, breeds poverty, disease and discontent. Perhaps,
this is too difficult a condition that Gandhiji had laid, for, labour
for the vast majority in any society is rarely by choice and almost
invariably and always by forceof circumstances. e second!
characteristic of * bread labour ” as laid down hy Gandhiji is jhat
it need be intelligent. This clearly brings about 1 harmonisation
between intellectual labour and manual labour, making the latter
socially useful and dignified. This leads to the third characteristic
which is, that it is rendered for the general good one hears in this
India’s traditional message of work without attachment (niskamvi
harma) and this, ‘‘ the law of service replacing the law of the
jungle. " signified to Gandiji’s a silent revolution in the structure
of society. In India we have so much of unemployment and under-
employment and yet, paradoxically enough, there is so much to be
done for thie economic de.:vel.opment of the counfry, ‘This is to »
large extent due to our individval as wel] ag national aversion to
manual labour. Gandhiji wrote in Harijan iy 1936, No labour
is too mean for one who wants to earn an honest penny. 'The only
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thing is the readiness to use the hands and feet that God has given
us. ”’ And a little earlier he wrote in the same columuns in 1085,
** If the sense of shame that wrongly attaches to physical labour
could be got rid of | there is enough work . . ., ”’,

Gandhiji's views on the far-reaching effects of *“ hread labour
not ouly influenced his attitude to machinery bul were in them-
selves influence by the fatter. Ag¢ early ay 1908 when the
Gujarati version of the Hind Swaraj was out, he totaily deanounced
machinery as representing sin. This was more or less ap indepen-
dent denouncement and in wttering it Gandhiji did not come very
much under the influence of the 19th centuary Christian
Socialists. But later he effected a compromise with machinery
wherein he would delimit the sector hoth of the machinery and
of the Government. By 1921, he drew a distinclion between
‘“ machinery ”” and ‘‘ industrialisin > and conceded that while
some machinery could he used for human welfare, to relieve man’s
drudgery and to lighten his burden, {udustrialism wag dehumanishing
because it reduced man to the position of a slave and was used for
human exploitation. Naturally, an individualist like Gandhiji
could not accept and admire a system that played a delimanising
role. Machinery provided the base to industrialism in  the west
and he was apprehensive, its adoption in India could not conceiv-
ably be in a different lines. Tt was some such apprehension that
lurked in him throughout. He wrote in Young India in 1994 :
** The individual is the cne supreme consideration. The saving of
labour of the individual should be the object, and honest hwmnani-
tarian consideration and not greed the motive *. At this
date, he would, however, concede the use of heavy machinery in
projects. where its use was unavoidable. But perhaps in the
onrush of the depression from the mid-twenties in which millicns
were rendered unemploved and these were totally incapable of
earning bread with their two hands to support themselves and their
family. Gandhiii's aversion to machinery rose high once again,
The west itsell was faced by this time with 2 grim sitvation which
gave rise to & ‘* stagnation thesis *’ and imparted a rude shock to
the foundation of classical economies. Gandhiji once again saw
the virtue of manusl Isbour that would at least save man of the
prospective of a total starvation and wrote in ane of his articles that
machinery as such was not to be feareq so much as industrialism
which made man ‘subservient to the machine which, in its tarn,
under the newly adopted scientific management, dictated what
should be produced and how much. In orher words, industrialism
was deserving of rejection because what it strove was tle Lighest

productivity per man-hour irrespective of what happened to man.

Gandhiji’s opposition to industrialism in peneral was indeed
motivated by his supreme consideration for the human factor.
But much more important was the consideration of the Tndian
economy which unlike the western had a plethora of menpowes
which would simply remain unutilised it production was whoHy to
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be taken up by machinery. He wrote in Young india jn 1929 :
** why must India become industrialised in the western senge?
The western civilisation ig urban, small countries like England cr
Italy may afford o urbanise their systems, A very big country
like America with a very sparse population, perbaps, cannot do
otherwise. But one would think that a big country with g teeming
population with an ancient rural tradition which had hitherto
answered its purpose heed nof and must not copy the western
model. What is good for one nation situated in one condition is
not necessarily good enough for another differently situated. ‘‘Qne
man’s food is another man’s poison ’’. On another occasion he
wrote : “ India has got to develop her own economies, her own
policy, her own method of dealing with her industries ang eve
thing else "’. How true are these words| India anfortunately has
not developed her own economics but is aimlessly harngsing the
concepts, theories and models that have come up in the west or
that are occasionally provided by the western economists. ¥ad
India developed her own economics consistent with J.er geography,
tradition and man-power, a good part of the present difficulty could
easily have been avoided and free India would have had e
different picture altogether.

Thus in Gandhiji's scheme of things, as it was modified in
the twenties, machinery would have a place, but not industria-
lism. For, industrialism would bring forth evils that would
uproot the balance of the Indian Society. These evils have
been indicated by him as () concentration of capital and power
in the hands of the few, (i) growth of parasitism of upper and
upper middle classes on the lower middle and working classes,
of town on villages, of industrial nations on the primary
producing countries, (iii) class war of capital and labour, (iv)
wildening of the gap between the haves and hav-notes resulting
in glaring nequalities, and (v) aggressive expansion of com-
mercialism with an insatiable materia] ambition at one end and
consequent war on the other. Obviously these are the evils that
may be listed for private capitalisny in the o called tree economies
of the west. But Gandhiji had before him another model,
the Russian in which the ownership of capital, instead of being
e privilege of a few, vested in & 80 called socialist state. This
too he would not approve for Indig or perhaps for anv  other
countrv that wanted maximum good to the individual. These
were the days when a Nationa) Planning Committes had already
been formed by the Indian National Congress under the chajrman-
ship of Pandit Jawaharlal Nehry angd A numher of provinces had
Congress Ministries which were keen enough to extend support
to a programme of industrialisation. In ihig climate Gandhiji
wrote ahout the Russian model in the Farijan in 1939, ‘' Ag
I look at Russia where the apotheosis of indnstrialisation has
been reached, the life there does not appeal to me. To use the
langnage of the Bible, “ what shall it avail 2 man if he shall

5

i orld and lose hig soul? . In modern terms,
g'allrll: ileb;llézlti vl‘;umam dignity to loose one’s indlyldqa:hty and
becoms a mere cog in the machine. [ want every m_dlvufftlal tq
become full-blooaed, fully developefl member of society ”’. ‘In;;
Gandhiji scheme of things, production would he decentralised
and by the manual process, in which an 1nd1v11!uau“ would be ‘the.
master of his own labour and not a mere seller. of 1t to. a_noihez
capitaiist. This would give him bread and dlgmt.;{..’ It some
heavy industries were at all necessary—and 9gndh1]1§ ovg_x list
of heavy industries included only such modgm 1temus .hke inger
sewing machines, printing presses and s:urgxcal machlnery:—th:se
need be in the public sector, but accordiag t'o hxm,‘ .thlb s<'sc“?}11'
would occupy the least part of the vast national activity, .Wllhlb
would still be in private hands. For, in his opinion, the vzo‘en}fe
of private ownership wag less injurious than the violence of the
e idealism bul

/ andhiji was propounding was no vague ide
3 sc?grlllgtpgctice]that ch;uldp save the modern economy of some
of its inherent weakness which to Xarl Marx appeared as the
seeds of its inevitable destruction someday. . I.n 8 m]qdern
econoruy production is machine-based and so highiy centra..ls_ed.
The so-called free competition on which the edifice of class%ca]
ecominies is based is nowhere a reality. Either such a thing
existed at no time or it has already given way to monopoly,
duopoly, oligopoly, or monopolistic competition. In consequence,
vast industrial corporation, just a few in any !me In any country,
control both production and distribution. Sln?e production has
to be undertaken in anticipation of demand, tperg 13 a3 good
amount of speculation involved in 1ft-, dlstrlbutlog m a
capitalistic economy is an art of effective salesiranship rather
than real need and is often based on a falsehood called advertise-
ment. A good amount of expertise is harnessed in these
operations and still there are occasional pitfalls like the great
depression in the thirties, Gandhiji wrote in the Harijan in 1934
when the depression had not yeb lifted, ** Granting for the
moment that the machinery may supply - all the needs of
humanity, still it would concentrate production in particular
areas, so that you would have to go in & roundabout way to
regulate distribution: whereas if there is production an d s
tribution both in the respective areas where things are required,
it is automatically regulated, and there is less chance for fraud,
none for speculation *’, Continuing in. the same issue, - he
writes; ‘‘ when production and consumption both become
localised, the temptation to speed up production indefinitely and
at any price disappers. All the endless difficulties angd protlemy
that our present-day economic system presenis. too, would then
come to an end. When the actual neeQS, of the population' are
satisfied, the production would Decessarily stop. ‘It Woul.d be
continued for the sake of bringing in more gold Irrespective of
the needs of a people and at the risk, of their impoverishmen®,



6

';[‘l"xere would be no unnatural accumulation of hoards in the pocket;
of the few, and want w the midst of plently in l'egardpto fhs
rest, as is happening today, for instance, in Americq Ie
qther words, in_ his scheme of things, distribution wouid bI;
::zr;}zl.tdxleous with production and never relegated to g later
Industrialism and machinery were introduced in this county
more than a hundred years back by the western capitalists. ang
although it sounds paradoxical, the west coast was the sirst to
emulate 1t so much that in its early phase while the) ‘easterr?
region, notably areas surrounding Calcutta, hecarie the strong-
hold of British capitalism, the west coast, notably Bombav lt’(1'
Ahmedabad, became the stronghold of Indian capitalisxg aliln
which Gujaratis, Bhatias and Parsis freely participated, Darti-
culary in Ahmedabad, where Gandhiji had his early Ashram on
the bank of the Sabarmati (where it still stands), he had oﬁen‘
to serve as an arbitrator in the disputes between the millowners
and Jabourers and if this centre in particular has a long record
of industrial peace and harmony, much credit goes to éhe per-
sonality of one whom every body, capitalist as well as labour
loved and adored as the mahatma or the great soul. One recaII;
the event in 1918 when Gandhiji, in response to an appeal made
by Anasuyabehn, had to rush from his pressing  work at
Charmparan in Bibar to uphold in cause of textile workers in
Ahmedabad.

The story is too well-known to need recapitnlation but the
ccndition he laid down for the striking workers are worth

repeating : ** Never to resort to violence, never  to molest -

blacklegs; never to depend on alms; and to remain firm, no matter
howlong the strike continued: and to earn bread during the strike
bv any other honest labour ’’. 1In a country where a? least four
out five strikes end in a failure and consequent frustration, it
is perhaps worth recapitulating these conditions any number’ of)
times. And it is interesting that despite his personal friendship
with the adamant mill-owners Gandhiji lent his support to the
gtriking workers, since he was fully convinced of the justness
of the cause that had brought the workers to-day, and so he
cladly accepted their leadership in order to Aght for the sake of
justice, no matter even if this put an end to his life. These
days we have the Code of Discipline formulated by the Centra]
Ministry of Tabour laying down certain de’s and don’t’s for fhe
emplovers and workers but long before any one had thought in
this line, Gandhiji had prescribed code both to the “'r\;‘k“e:g and
the mil' owners, more particularly the latter, since thevy were
the trustees of national wealth. Tike his Ahima. énndhii
imbihed his trusteeship notion from the Taini notion of non]-
possession (aparigraha). On this fascinating subject he has
written a Yo$, :

i
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Gandhiji’s notion of trusteeship is simple and to him 1t 15 a
fundamental law ol nature. According to him, when an indivi-
dual has moie than his proportion of wealth or wordly goods, he
must become trustee of' the portion that is not necessary fer his
pupose 1t is immaterial to Gandhiji bow the wealth has been
acquired, by trade and industry or as a mere legacy, so long as
the owner thereof holds the superfluous amount for the welfare
of the community. We have it in the Upnisads, tena tyaktena
bhunjitha (enjoy through renunciation) and Gandhiji was never
tried of upholding this ideal to the rich people. But then he
never proposed equal income to all, for that would be unjust to
merit and hence disincentive in effect. Writing in Young India
in 1931 he stated, 1 will not dictate to them (i.e. the rich
people) what commission to take, but ask them to take what is
fair, e.g. I would ask a man who possesses Rs. 100 to take
Rs. 50 and give the other Rs. 50 to the workers. But to him
who posses Rs. 1,00,00,000. I would perhaps siy, take one per
cent yourself. So you see that my commission would not be a
fixed figure because that would result in atrocious injustice ™.

A simple trusteeship=formula was drawn up by one of the
close associates of Gandhiji which was later corrected by
Gandbiji himself in 1944 and was publsihed in the Harijan after
his death. It contained the following items :—

(1) Trusteeship provided a means of transforming of the
property except inasmuch as it may be permitted one. It gives
no quarter to capitalism but gives the present owning class a
chance of reforming itself. It is based on the faith that human
natute is never beyond redemption.

(2) Tt does not recognise any right of private ownership of
property except inasmuch as it may be permitted by sociely for
its own welfare.

(8) It does not exclude legislative regulation of the owner.
ship and use of wealth.

(4) Thus under state-yegulated trusteeship, an individual
will not be free to hold or use his wealth for selfish satisfaction
or in disregard to the interest of the society.

(5) Just as it is proposed to fix a decent minimum living
wage, even 50 @ limit should be fixed for the maximum income
that would be allowed to any person in society. The difference
between such minimum and maximum incomes should be reason-
able and equitable and variable {rom time to time o much so
that the tendency would be towards obliteration of the difference.

(6) Under the Gandhian economic order, the character of
production will be determined hy social necessity and not by

personal whin or greed.
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1i the rich people did not voluntarily embrace the position
of a trustee, Gandhiji was emphatic, force of circunstances
would compel them to do so. Gandhiji’s trusteeship notion was
fully  consistent  with his notion of distributior,, being
simultaneous with production and has appeared in the developed
economies of the west through a fiscal programme whose iemphasis
1s on a high level of public spending in the interest of raaintain-
ing the heajth of capitalism. ’

Coming next to the duties of ewployers and workers, Gandhiji
laid down honesty as the principal duty of Loth and a sense of
right as the principal duty of the labour organisation. "'o him,
to earn a fortune it was not necessary to sacrifice honesty buti
to hold it fast. In other words, henestly and conunercial
prosperity were not incompatibles. On their own part, the
workers too were advised by him to work to the best of their
ability for the wage they received. But Gandhiji was always
eruphatic on decent living for workers as Be1f~respecting equal
citizens, their freedom. from fear, and their inculeating clean
habits, thrift, education and industry. Gandhiji deprecated the
system of recruitment through middlemen which the country has
not yet been able to get rid of. To him it was a bad thing
because it tampered with the workers’ freedom of contract, He
was always for shorter hours. In a speech made in 1920 he urged
the millowners of Ahmedabad to reduce the howrs of work from
the statutory 12 to 10 and labour to give as much work in 10
hours that they were then doing in 12. It wag perhaps under
the influence of this speech that the Bombay Millowners’
Association sent a memorandum to the Government of India in
1920 suggesting the reduction of working hours from 192 to 10.
The T'actories Act of 1922 reduced it to 11 and the Government
taok another 12 years to bring it down to 10. Gandhiji wrote
about raising the age of employment of children which has
indeed been taken note of in successive Vactory Tiaws, but in
the absence of free primary education on a compulsory bagig
these most valuable formative years in the life of many a child
are still being wasted on the streets. )

Of other items of labour interest receiving Gandhiji attention
two are of primary importance, viz. housing anq wage in é
country where due to concentration of industry in a few centres
labour has to move hundreds of miles to get employment in indys.
try, housing has always remained an important responsibility of the
industry but past evidence amply proves that it did not receive
the attention 1t deserved. Things have indeed iinproved during
the past 20 years and the Government ha,_s contributed its own
quota in the form of a subsidised industrial housing scheme for
labour; but these are yet short of what Gandhiji desired in the
form of minimum standard of housing for the unmarried,
married couples and couples with children. More fascinating
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was his view on Minunum wage which to Limn was not different
two decades without yet reaching any finality. To Gandhiji,
from a living wage, on which we have debated duriug the past
minimum wage wust ensure to all workmen a reasonably,
balanced und nuatritive diet to provide him stamina to work,
minbnum cothing  requirement, better housing and other
vrdinary comforts. At the prices prevalling in 1935 he worked
out elght annas (50 paise) as a reasonable munimuw wage. Buf
then Le would make no discrunination aboui this miniwum from
area to ared but would adopt it for the whole conntry. At this
distance of time the minunnm suggested by Gandhiji  would
appear stuall but the paradox is that in 1933 a minimum wage
of 50 paise would have been a luxury wage but even this was
difficuit to enforce, sinee a plentiful supply of agricultural labour
wag available, at a rate considerably lower than that.  The
efforts of the All-India Spinners’ Association to enforce this
minimun wage in its own member-units ended in a fuilure.

Gandhijfi was not totally averse to improving the econdition
of labour through legislation but sunultaneously he was cautious
about the lLimitation of the legislative process, which, if it was
in advance of public opinion, would end in u failure. For even
in western countries legislation has been made effective by at
least four factors, viz., penal provisions, factory inspection,
vigilauce on the part of the organised labour and enlightenment,
of employers i general regarding their responsibility in the
matler. 1u India apart from the first factor, the other three are
either weak or non-existent.  Likewise, Gandhii was nvot
averse to unionisation of labour provided a union did not become
a source of boundage to its members. As between legislation
and union pressure to improve the condition of labour, Gandhiji
would prefer the latter. In this matter he clearly stated his
thinking on several occasions. He never viewed capitai as an
exclusive power to dictate terms. Labour was equally a power;
indeed ir his view, labour too was capital, as much as a piece of
metal. In other words, he viewed capital and work a8, €O~
partners in the enterprise. Labour was only to realise this. In
a sense, therefore, Gandhiji was anticipating a system of
indusirial democracy that would be consistent with his own line
of thinking. But, to be a power, labour must know o practice
the art of combination as the capital already ' does; it need
organise itself into union Gandhiji was an important force in
the creation of the Ahmedabad Textile Labour Association and
he was never weary to hold it up to others us a model to follow.
Gandhiji who himself had organised many hartals was not
averse to strike by trade unions provided the cause wag just;
but if it was a strike for attaining cheap popularity or for a
political end, well he would be the last man to support it.
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As already mnoted, Gandhiji led the workers' strike in
Abmedabad in 1921 which lasted for 91 days and during this
period Gandhiji issued a series of leaflets to the workers guiding
them about their duties during those difficult days.  From his
experience as a strike leader he could even say tha§ 2 strike based
on a just cause need not fail and that it wag possible to make g

strike irvesistible. For the purpose he laid down the following
conditions out of which the last two were most signiticant :

(1) The cause of the strike must be just and there should e
no strike if the grievance was not genuine.

(2) There should be practical unanimit
which means that they must be absolutely
grievance and there should be no ambiguity o

Yy among the strikes
clear about thein
n this,

(3) There must be perfect
ing between the leaders and the
knew that even among the lea
viz. worker leaders and outside-l
perfect correspondence and unde
two classes of leaders.

(4) There should be no violence.

(5) There should be no molestation
strikers.

correspondence and understand-
general body of strikers Gandhiji
ders there were two categories,
eaders and his prescription about
rstanding  upplied even to the

of back-legs on non-

(6) Strikers should not depend on public subscriptions, or
other charities, alms or upon union funds, for maintaining them-
telves during the strike period. For, apart from leing uncertain,
public charity is demoralising too, while union funds, as in India,
are inadequate. And he knew it for certain that no strike could
absolutely succeed which could not be indefinitely prolonged.

(7) The strikers need remain firm throughout the strike and,
in order to be able to do 8o, they must be able tg support them-

selves out of their own savings or by engaging themselves in some
useful and productive occupation or by any honest lsbour.

But Gandhiji knew fully well that saving with a majority ot
workers was next to nil ; they always lived at or below the margin
of subsistence. If still the advice was given, it was just  to
inculeate in them a habi of thrift.  Beyond this, what he really
had in mind was the training of each worker in g supplementary

This sort of training would give confid
workers which is ‘invaluable. It was on his advice that the
T. L. A. started Imparting training in some supplementary
occupation to its members in 1937 and attained some success,

ence and self-respect to the

There were situationg in which Gan
workers not to go on strike.
kire was ‘“ When there is en

dhiji would advice the
One such situation ag conceived by
ough of other labour to replace
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ikes.””  Secondly he totally rejected sympathetic strikes by
\smtzlr]li((;i.s wl;go themyselves, were not an aggrieved party. dIn olil:,;
ds xaormally he was for restricting action to aggrieve workers)
WOIr ’ Thirdly, he would deprecate the use of labour for political
Ond.y.thou h th,eir participation in the national movement was not
(el?fsc::;urageg(l. Gandhiji emphasized that Stl:lkes igr cl*c‘npl':m(l:'
betterment should be kept separate from si_:rlkes vgflth a Polltlﬁal
end. And fourthly, he was against strike in public utilities that
wou.ld cause dislocation to public life.

nselled for a strike only when il was ]ustlﬁe(} on
mergaglglgl];vlf:rlll other methods, of seeking redre‘sst . were | :;ggr
non-existent or rendered futile by the attitude of the employ ,h.
But then he said that there . shoglld be '1;?1 Stw?fse xggg&td tt g
' : nions; for, the wunior 3
coufs?(Il\: t?lfe ﬂﬁgcz;::fy ulisa,derfship, organisation and strategy to tge
ptr:?lliliwr workers. And as already said, Gandhiji desired .that the
strike cshould be resorted to last when other means to meet the
Siwatiom were all exhausted. Among thgse other means ngdlnp
gad' always up in mind arbitration which was applied in the
Ahmedabad case in 1918. And he had his own log1cl‘1n gupplcl):g
of arbitration which was that the case received full pub 1(; exi)ols e
hen referred to a third party. The‘ parties to .dlspu e, labour
;dlcapital alike, cannot judge the merit or otherwise of their O‘ivlrll
hich can be done only by a disinterested third party.
1(13?sseovzvn words, written in 1946, ‘‘Since differences ‘ch_ereth wgulcz
be sometimes between employers and employees evten 1nf a:bitﬁ:.
regﬁlated concerns, why shouitli] t{;hirl'f not ii)le ri:e atziyiisvexga;y rbitra.
tion between the parties so that they will \ ITy O
i of arbitrators’’?  Gandhiji rightly
pgll*fec:d '5?:3 asf?;{)}g:: rs:ca;me organised, strikes would lose their
]i::ql;zx'tance and the principle of arbitration would replace the
principle of strike.

ention is better than cure, To prevent an

occ-z;i)tn t?oi’ndig;)?te from cropping up Gandhiji su];gge_stec}1 1’%111:
ing First, wages must not be fprced below the irreduci

s m, its ’quantum being determined by a _common  under-
mxm;{mr,, Second, labour, including trade wunious, ghoqlfi be
stant( lgé:'at par With shareholders regarding the aval!a-bl.hty of
N - ti Third, labour should enjoy the same dignity and
T 1on.& ital And fourth, labour should be recruited only
o l&ﬂth(; I;geﬁcy of the representative union. This, accordl.ng
throneh ! 1d stop the evils connected with middlemen agencies.
fo him W(;]u'm ““There should be a register of all available ]I.H]il
Lo Juose 1fa'ble to both the varties and tha custom of taking
hands aﬁcepu~ h any agency other than the l'epresentaﬁ,lze union
l‘ﬁ,bf:ﬁﬁ bgoqt%pped. This maxim admits of no weakenmg of the
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labour union ig organised as a desirable organisation as much a:s
the mill owners, and is not merely tolerated as a necessary evil
if follows that there should be an agreed register of available
hands and that the mill owners should not accept or engage any
person outside the labour union.”

Robert Owen, the father of British socialism ana himself an
industrialist and a visionary, had tried and failed in hig €0-
operative approach. In this country, too the're are beople at‘ high
levels who see a great possibility in co-operation. So far as indus-
try is concerned, Gandhiji at least had no much expectatior from
the co-operative model. He believed that thp labourers as a body
lacked the capacity and expertise to run a mill. If by chance one
from among them could acquire the necessary skill to run a mill
he would part company with a labour and identify himself V&.’lth
management. Hence a co-operative solution to replace capitalism'
is ineffective. ‘‘You as a body could not own a mill for g given
number of years, he would tell labour bluntly. In other words,
labour is labour and need remain labour sincerely discharging his
duty and fulfilling his role in the industry. This is no undignified
role. For, if capitalists are proud of their wealth, the workers
need be proud of their numberical strength. For the rest, each

need act from his allotted place and if thig is done, Gandhiji would
say, the whole social order would be in perfect harmony.

The National Commission on Tabour wh
report recently dealt with many problems o
circulated a comprehensive questionnaire a
questions contained thg’.em a cam.petggt a
can be found in the writings of Gandhiji.

ich has submitteq its
f labour interest. T4
nd to many of the
nd convincing answer

. By Courtesy of “‘ Indian Labour Journal * OV obe
[Source : y 19691 ctober
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INDUSTRIAL SAFETY.

FATAL ACCIDENT TO A TONGS MAN.

In one of the steel rolling mills a tongs man was standing near
the running mills, and was passing the hot metal being relled
through the mill.  His head was caught in between the rolls and

consequently he was pulled through the rollers to the oihar side
and was killed,

This accident could have

y been averted had the couplings been
guarded.

Chief Inspector of Factories,
Uttar Pradegh.

FATAL ACCIDENT IN A GAS PLANT.
An accident that occurred in a gas plant claimed three lives.

A section of a gas plant produces Acetylene gas. The acetylene
gas is generated by the reaction of calcium carbide with water in
8 generator and containg some Hydrogen Sulphide also generated
during the process. The cyclindrical gas generator is about 8 feet
high and water stands to & column of 6 feet. There is & p.an-hole
of 1 foot 6 inches in the middle of the side wall of the generater.
This is made air-tight with the help of 24 holts and nuts.

The calcium carbide charged through the hopper ig conveyed,
to the gas generator by means of an air tight screw ccnveyor.
From the screw conveyor it passes to the create through an inclined
chute. The speed of the conveyor and the feed of CaC2 to the
generator is controlled by a contact switch mechanism, fitted to

the gas receiver functions according to the variation of the receiver
Pressure,

The CaC2 conveyor feeding the generator did not function,
properly due to jamming in its feed line. In an attemp to clear

the man whole cover in the side wall of the generator wag
removed.

At that time & sudden flame developed and ?&used severe }mm
injuries to five persons. Three persons including an Engineer
succumbed to the injuries in the hospital.

Probable Cause—{(1) Hydrogen Sulphide and Acetylene when
mixed withair may cause an explosion. When the man-hole

cover was removed hot rich mixture had . escaped into atmosphere
and exploded,
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(2) It is also possible that in this type of generator (¢ (!
would have become welged and some force might have been useé

to remove this and that could have caused spark resulting in
the explosion.

Remedy—

(1) For rembving the choke inside the Screw counveyor, stop
the conveyor, reduce the generator temperature below 800K, b

circulation of fresh water and then open the upper lid and flan gZ
of the screw.

(2) For cleaning the create and cvlinders
is to bring down the temperature open the ho
gas and then remove man-hole cover.

the usual method
pper lid, use (02

(8) Undue force sheuld not be used for removing

. welges,
if any.

(4) As a precaution fire proof dress should he w

X . : _ orn by persona
at any time generator is opened for inspection.

Chief Inspector of Factories, Madras,

NEW PAINT.

A factory making ornamenta] articles from mental end wood
used hand held air operated spray guns to coat them with paint.
The room in which they were sprayed had been deg;
cellulose work, although cellulose was rarely used.The
carried out in front of three spray booths, each
extractor fan. The room itself was slightly pressy
being blown in, excess of that being extra
spray booth there was & drying rack fitted
and reaching almost from floor to ceiling,
ing between the rack and the spray b
articles off the table next to the booth,
placing them on the drying rack behind.

gned for
work was
f_Ltted with an
rsed, warn air
cted. Tn front of each
with nomeroug shelveg
the paint sprayer stand.
ooth picking unpainted
spraving them and thep

One morning a new psint with improved drying ¢ualities was
introduced. After spraying for about an hour the operator felf,
dizzy and went out into the open air where he collapsed in an
unconscious state. e was taken to hospital and eventually
recovered and as far as could be ascertained, no permanent damage
had been done.

The drying rack was nearly full by the time the accident
occurred and the fume from it was being drawn past the operator
and out through the spray booth fan. Work had been carrieq out
in this way for a long time and only once or twice had anyone
felt ill and since they always recovered quickly the firm vy i
down to the general sickness, B

s

ir paint to a ouicker drying
n they changed their paint ary
Howfever,c:g: to ayhead. The new paint had @ d‘lﬂelent!
oue, thmgstent fume was emitted in larger concentrations afE
SOlveniex(r}:;)I;ratu}e and the maximum allowable consentration of
room

the solvent in air was exceeded.

e the 1 a new paint|
The firm now makes sure that whenever they buy pa

they know under what conditions it can be safely used and if there

! i iaken, they make serve that their eu_lployees‘
e Itnlegagft l(;;]lsentf bintai{;dition };hey have rearranged their spray
700 Oso that the drying rack is not immediately !)elllnd the paint
zogzl'er and the rack itself has now been fitted with local exhaust
vgntzlation o that the fume emitted during drying does not enter

the air of the room.
Industrial Safely, May 1969.
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ANDHRA PRADESH LABOUR BULLETIN

Issued by the Commissioner of Labour, Government of
Andhra Pradesh, Hyderabad.

The ‘“ Andhra Pradesh Labour Bulletin *’, issued wonthly is &
journal containing among other things, articles on subjects of
Iabour interest from eminent persons in the field of labour, review
of industrial relations in the State, labour laws embndying the
latest amendments, notifications of the Government relating to labour
enactments, glimpses from the important decisions of Supreme
Court and various High Courts, review of consumer price index
numbers for working class and also statistical information on indus-
{rial disputes, agreements, awards, trade unions and work stoppages,
efc.

Annual subscription : Rs. 10 Single copy Re. 1. Subscriptions
may be sent by money order/crossed cheque/demand dralt to the
Commissioner of Labour, Hyderguda, Hyderabad.
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- % = r A 1
Position. per one For twelve per one For twelve
inaertions. inaertions. ingertiona. inseriions.
(1) (2) ® 4) ®)
Tnside page 50 00 500 00 30 00 300 00
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3rd Cover 65 00 650 00 *
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Advertisements relating to commer_cial and business products
and services, banking, printing, publishing, etc., are accepted.

Apply to:
The Commissioner of Liabour, Andhra Pradesh, Hyderabad.
India.
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CURRENT NOTES

MINUTES OF THE STATE LABOUR ADVISORY BOARD
MEETING HELD ON 23rp MAY 1970 AT OO TACAM UND,

The 19th meeting of the State Labour Advisory Board was held
at Tamizhagam, Qotacamund at 10.00 an., on 23rd May 1970.
The Minister for Tabour presided over the meeting and the [ollow-
ing were present

Thirn K. Vezhavendan, Hon’ble Minjster for

Lavour,
Government of Tamil Nadu—Chairman.

Thiva M. M. Rajendvan, TAS., Commissioner ol T.abour,
Madras-5—Secretary.

Thira V. 8. Subbiah, T.A.§..

Secretary to  Government,
Labour Department, Madras-9.

Last of Members who attended the meeting.

1 Thira C. V. V. Chetty, Joint Director

wa O,V . . ot Industries and Com-
merce (Hngineering) for The Divector of Industries and Commerce
Chepauk, Madras-5.

Q_Thirq C. Ramachandran, I.A.S., Director of Handlooms and
Textiles, Ezhilagam | Chepank, Madrag-3.

{3 Thiru P. B. Krishnaswamy,
Sacieties, Chepauk, Madras-5.

4 Thiry N. 8. Bhat, Chainnan, Employers’ [federation of
Sonthern India, Dare House, Madvas-1.

5 Thiru Tana, Vice-Chairman
Nadu, Coonoor-1.

6 Thiru R. V. Varadarajan, Deputy Chairman. The Indian
i]/ln%mee;mg Association (Southern Region), North Beach TRoad,

adras-1.

LA.S., Registrar of Co-operative

, Association of Planters of " amil

7 Thiru R. Dg

7 . Doraiswamy, President, Southern India Mill
Owners’ Associatiog

1. Race Courge Road, Coimbatore.
8 Thiru P. N, Nagaswamy,
ways Private Limited, Maduraj.

. 9. Thiru K, M.
Trade Union Congre

Personal Officer, Sonthern Road

Sundaram, General Secretary, Tamil Nadu
ss, 6/157, Broadway, Madras-1.
10. Thira 8. €. €. Anthoni Pillai, 186, Stra) ‘
Vot . . ahans Rnad,f
11 Thira K. R. Bellie, Becretary, Nilgiris Dictriot Estate
Workers” Uninn, Rakeby | Coonoor, The Nilusivig,
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12 Thiru P. A. Kanniya Naidu, President, Papanasam Labour
Union, Vickramagingapuram (via) Ambasamudram. o

18 Thiru M. Adimoclam, President, North Arcot District
Tannery Workers’ Union, Ambur. N

14 Thira Kattoor Gopal, General Secretary, Lotabatore
District General Workers” Progressive Union, Coimmbatore.

15 Thiru P. Veluswamy, »M.L.a., Southern Roadways,
Universal Road, Tirupur. o

16. Thireu R. Raman Nair, M.L.c., President, Nilgiris District
Estate Workers’ Union, Rokeby, Coonoor.

Special Tnuvitees : . o
I. 1. Thirn Manickair, Working President, Nilgirig District
Progressive Warkers' Union, Coonoor.
II. 1. Thire ¢, . Nandagopal, Director of Statistics,
Madras-6. . ' | .
2 Dr. P. 9. Kumaraveln, Addittonal Director of Medical
Services (ESD), Madras-6. ,
3. Thira V. Sivaraman, Regional Director, Iimployees’ State
Ingurance Corporation, Madras-34. . |
4 Thirn N. Achuthan Nair, Regional Provident Fund (om-
missioner, Madras-14. B 7 o
5. Thiru 8. Vedamuthu, Regional Divector, Workers' Idu-
cation Centre, Madras. ' ’
6 Thiru 8. N. 8. Sharn-a, Regional Director, Workers
tducation Centre, Madurai. . N ) ‘
7 Thiru N. Ramachandrau, Regiounal Director. Workers
I'ducation Centre, Coimbatore.
i ~ f the subjects
K. M. Sundaram represented that some o
sug:?ezlt;‘il by him had not been mclude?1 1;1 thedAg,ignda altld ht}izt
K i i , e known to him.
, s for not including them should be ma :
gtvlewgéqaztl);?iﬁed by the Comngissioner of Labopr that not al_l suh]efitls
suy ge:sted could be included and that the list was finalised with
ref%rence to relevance, current import:\_lo?, scope of the'Board tl;e
question whether it had already been discussed and disposed of,
availability of time, etc.

THE
ON TAKEN ON THE CONCLUSIONS OF
AOTI PREWIOUS MEETINGS.

- Serial nwumber 83—Cost of Living Index, -
y full benefit o
irn Kannayya wanted to know whe(_‘,her the : '
the rlc‘grl::ction f&g’t}(,)r of 18.2 was reflected in the revised series a.;
the Press Release did not indicate clearly the full implications o
the change over from the 1936 to 1960 series. He was informed
that the correction factor was fully incorporated.
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Thiru S. C. C. Anthoni Pillai presented a memorandum regard-
uy the computation of the cost ol living index. Thiru N. S. Bhat
(Employers’ Federation of Southern India) stated that a decision
had already Deen taken by the Government in the matter after full
discussion and the same subject should not be reopened again,

Serial number 3—Non-Inmplementation of Wage Board
Recommendation.

The representative of fhe South India Mill Owners’ Association
started that those units who have not implemented the Textile
Wage Board Recommendations will be persuaded to implement the
recommendations but in certain cases the unions were theinselves
opposed 1o the Wage Board Recommendations.

Serial nuimber 8.

Workers representatives wanted that payment should be made
within ath of every month,

The representative of Employers, Federation of Soughern India
explained that where the number of workers is large it is impossible
to make payments within 5th as calenlations had to he made up to
the last day of the previous month.  Buat wherever possible. pay-
ment was being made earlier. '

QUL LTS ON THE AGENDA OF THE 1918 MEIPING.
Workers’ [Education Scheme Dnplementation.

The Commissioner of Labowr said that minimum facilities like
duputing atleast one candidate per vear for worker-teachey raining
time of for 45 minutes and a snacks allowance of 0.50 paise per day
for unit level classes and 6 days leave in the year for study tours
with a grant of Rs. 15 pev workman could be provided. 'P'he
C'hairman  Fmplovers, Federation of Southern India  agreed to
consider the proposition in consultation with the Fxeentive of (he
Federation.

IHem number 9—Family Plonming—Tucentives for worl'men.

The Commissioner of Labouy pointed out that in some
establishments, workers were being  paid a cash incentive of
Re. 200 for tnd-rsoing vasectomy operation and commended the
scheme general acceptance by employers.

The ,-epresentativv of Emp]oymﬁ' Tederation of Southern Tndia
«tated that while payment of cash incentives alone will not produce
the desired result unle§s the. workers themselves  realize thefr
responsibility in the national interest the proposal for payment of

cach incentive will be given due consideration by the Employesr#’

%

Federation of Southern India. He also appealed to the trade
nnions to extend their full co-operation to the employer for the
proper implementation of Family Planning Schemes. 'The
Secretary (luabour) said that once the scheme for payment off cash
incentives was decided upon by the State Labour Advisory Board
the State Government will implement it in its own i'hdu,su-;uj
undertakings.

Itent number 3—DBreaclies of code of discipline by unions and
employers and the penal action to be taken.

On the employer side it was suggested that the registration of
a trade union should e cancelled for repeated breaches of the Code,
and on the employees side it was suggested that the licence of the
emplover should be cancelled.

While Thiru S. €. C. Anthoni Pillai (Ewployees) suggested
that the Code itself should be abolished, Thiru Nagaswamy (i’:1n1)lo_
vers) said thag the Code should be made statutory. !

Lventually it was decided (on a suggestion by Thiru Kattoor
Gopal) to publish the names of the employers and unions in  the
Tamil Nadu Labour Gazette wherever they were held to have com-
witted breaches of the Code.

»
Pt F

Ltem number 4—Amendment of sectionsg 19, 21 und 293 of
the payment of Bonus Act, 1965, )

It was suggested that provision should be made for payment of
bonug within one month from the date of the award or the decision
of the High Court/Supreme Court as the case may be. It was deci-
ded that this point inay be referred to the Law Department and
appropriate decision taken by Government.

The question of providing for recovery of minimum bonus was
not taken up.

Item number 5—The desirability of wurging the Government
of India that the payment of bonus act be amended o provide
for a very much higher quantum of minimum lonus :
amending the formula to provide for reduced rates
charges and computation of tax on the basis of
than on a national basis, i

a I’L(I
of prior
actuals rathey

Thire 8. C. C. Anthoni Pillai stated that the Payiment of
Bonus Act he amended to provide for a higher quautum of minimum
bonus and also for deduction of tax as a prior charge with reference
to the actual payment and not on a national basis. »

It was decided that this matter could be pursued if ang w

the private bill on this subject hefore the Parliament came
consideration.

hen
up  for
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Ttem No. &—Appointment of labous welfare- officers in

’ i factories
in factories by Government.

1t was suggested by employees’ representatives  that labour
Welfare Officers may be appointed to work in factories from out of
a common pool thap their scales and transfers should he centrolied
by the Governmment, and that their duties should be contined to.
work connected with the weltare of the workers.

Employers felt that while duties could be confined to welfare
werk, they should hLave control over the welfare officers, the cost
of whom is met by them.

1t was decided that the provisions relating t the duties of
Liabour Wellure Ofticers should be strictly enforced by the "Chief
Inspector of Tactories.

Ttemns 7 to 9 were adjourned as their sponsor Thiry Gurumurthy
was not present. :

Itene No. L0—Caleulation of leave with wages—Amendment to
the factories Act.

It was represented by Thiru K. R. Bellic that plantation
workers transferred as factory workers were heing denied leave
for want of the qualifying service of 240 days which was not required
under the Plautation Labour Act. The general trend of discussion
was that they should be given the necessary protection. "’he Repre-
sentative of the Association of Planters of Tamil Nadu agreed to
convey the trend of the discussion te their members,

Item No. Ul—Llmendment to section 19 of the factories act go gs
to enable the worker to avail himself of the leave wheneper
he wants and that he can apply for it before 3 days.

It was agreed that the Act could be amended acdordingly,
Item No. 19—Adjourned. (Suygested by Thiru Gurumurthy).

Ttewr No. 13—Tnerease in the number of holidays under the
Industrial Establishment (National and Festival Holidays) 4t
—The Board should recommend a positive policy for restyict.
ing the number of holidays i piew of the Recommendations
of the National Commission on Labour that only 3 National
and 5 Festival Talidays.

The representative of Employers, Federation of Southern India
stated by the recent declaration of ‘‘May Day” as a compulsory
National holiday the number of statutory holidays have bheen incre-
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aged from 8 to 9 and that the Board should make a recommend-tioh
to the Government for restricting the number of helidays from
further increase,

Minister (Labour) observed that the employers, view would be
kept in mingd,

Ttew No. Ll—Due to Uie recend  amendinent  of  the Industriul
fostabirshpecitt (Nealconal and Fesiwal {iolidays) det should
not reswll o0 a jurtier reduction of the number of customary
festival holidays.

The representative of limplovers, Federation of Southern India
explained that no custowmary haliday had been curtailed on account
of declaration of ““May Day™ as an additional holiday.

In view of the above no action was considered necessury.

[tewm Noo U5—Recovery of money  due lo workmen  under the
Payment of Wages  Aet, Workwen's  Compensation Aet,
Industrial Disputes et by District Coliectors—

The Minister (Labour) stated that if specific cases were cited
where the money due was not collected, suitable instructions will be
issued to the Revenue authorities,

Iew Noo 16=To malie provision jor peywment of lay-off  compen-
sation fo the workers in the industrial establishments—

The Respresentative of E. I'. S. I. suggested that as the Indu-
strial Disputes Act was a Central Act, this subject could be approp-
riately discussed by the I. L. C. and Standing Liabour Comiuittee.
Eventually the subject was adjowrned for discussion when the
A. 1. M. O. representative would he present so that the stand of
the smaller establishments could be known.

Ttew Noo 1T—Rl Jor subsistence  allowance for workers under
suspension—

Necessary amendment to the Model Standing Orders was under
the consideration of the Government, ,

Item No. 18—Prosecuting the defaulting employers under the
Employees, Provident Fund Act and Employees, State
I'nsurance Act—

If apecific cases are. brought to the notic of the Government
throngh the Fmplovees. Provident Fund and FEmployees, State
Insurance authorities necessary action could be taken. Co

448=Tomed
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Item No. 19--Adjourned (Thiry Gurumuwrthy's subject).

Ttew: No. 20—That a tripartitebody should be set up for drawing
up a panel jrone which nen could be  selected for manning
mdustrial tribunals end Labour Courts. '

Thiru 8. C. C. Anthony Pillai stated that Tripartite Body
should be set wp from which judges could be selected for Labour
Court and Industrial Tribunal,

This was not considered necessary but the  suggestion that
they should not be transferred frequently whea ance they wre allot-
ted to the work of adjudication was agreed to be exatnined for we
purpose of being conveyed to the High Court.

Tlewe Noo 2l—~lidustridd Housing,

The Board felt that the State Government should bress lor
farger funds being allotted for Industrial Housing Scheme wnd uiso
address the Governwent of India in this regard.

Tten: No.  23—Social security  for fisherman, toddy
handloane weavers, buidding construction wor
workes—

tuppers,
kers, beedialgar

It was explained that for Beedi and Cigar  Workers  Aet has
already been passed. 1t was decided to call for full deti
legistation passed by the Maharashfra Government
contractors for examination.

Is of the
for  building

Iem No. 23--Withdrmssl of the det 21 of 1969,

The circumstances in which the Act had to pe

- passed  ywepp
explained to the members.

Ltem No. 24—LReopening of old  disputes iy respect  of which,
adjudicalion fiad been easlicr deelined=-some N

ol : L convention should
be laid down and the present uncertainty (u the matter yemo-
ved,

The Minister far Tshour agreed {hat normally {e

. re should nog
he such re-opening of old cases.

Item No. 25—Tmplementation of the qwnrd of Wage Boardy

Tn vespect of the Board Recommendationg lor Roagd Transport
Industry the same will be  discussed at 3 tripartite raceting .pn
mittee to be held shortly and in respect of othen necessary gq:z){ ln'
is being taken for implementation of the Wage Roard 31("6’01r‘1nﬁle(r)1
dations, ' )
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Itery No. 26—Awmendment to regulation 93 framed under the
Ewmployees, State Insurance Act, 1948.

It was agreed that if individual cases of hardship are brought to
the notice, employers will take a humanitarian view.

Item No. 27—FEmployees State Insurance Scheme—Medical
Benefit.

It was agreed unanimously that there should be lowering of the
ceiling for medical benefit,

Item Nos. 28 to 36—Adjourned for want of time.

The Board offered its good wishes to the Minister (Labour) on
his forthcoming vi%it to Geneva as a delegate to the International
Liabour Conference.

The next meeting of the State TLabour Advisory Board to be
held at Madras on 8th July 1970 at 10-30 A, M.



MARCH OF EVENTS

JUNI 1970,

. Safety Awaerd Distribution.—A function was got up at the
Office of the Commissioner of liabour, Madrag to felicitate the
Hon’ble Minister for Labour, Thiru K. Vezhavendan on hig
return from tour abroad and distribution of Siate Safety Awards
tofactories for the year 1967. The Labour Minisfer presented s,
tophy and cash prize of Rs. 2,000 to T. V. Sundaram TIyengar
and Scns, Madurai, lor obtaining lowest frequency 1‘&i‘e/ldongest
accident free period during 1967 for Trausport (Repairs).  The
company was bagging the State Safety Award for the second
year in successlon. Thira S. Gopalan, Assistant Works Manager
of the company received the award.

Madras Cements Iimited, Ramaswamy Raja Nagar, Thulpk-
kapatti has secured three first prizes under three schemes for the
largest percentage reduction in accident frequency rate, lowest fre-
quency rate and longest accident free period. The Tiabour Minis-
ter wave away two trophies, three certificates and a cash prize of
Rs. 2,000 t¢c Thira P. R. Ramasubramania Raja, Managing Direc-
tor of the Company. '

Earlier, Thira M. M. Rajendran, Commissioner of Tmbonr
weleomed the Minister. In this function the Minister also un-
vieled the Portraits of Arignar Anna and Srint Thiravallnvar

2. Fmployer-Employee  Relations  lwardz —'Thira M. N\
Rajendran. T.abour Commissioner complimented  the R‘o'ta;r‘;
Club of Madras for its ‘ excellent efforts * {o infuse ellthusinsrﬁ
among employers and emplovees in and aronnd Madras for maipn.
taining industrial harmony. He was distributing the T

A ‘mmplover-
Friplovee Relationg awards for 1969-70 instituted by the r()w{):;'

The Rolling Shicld which went to the Brakes India for intro
during and implementing novel programme tq promote o ;
emplover-employee relations  was received  hy Thipy, Sps}ﬁalro(?r(l
behalf of the company in the competition for emplovees, Thipyy
largal 8. Sampath (Sundaram Motors), K. V. Sanﬂ’:.’innn{ (Hi ﬂ‘&-
than Teleprinters) and B, Mangaleswaran (WI1MOO) indus-
prizes of Rupees 250, Rs. 100 and Rs. 50 ].egppch\.(',lv for Saen
ting ideal programmes.  The prizes also  carred “meritl gaes-
rates. Cerﬁﬁ_\
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received cagh

8. Adecord Reached in Mettur Labour Dispute ~he %
of the Mettur Chemicals and Tndustrial Corporation “T\T/e'r‘: o1 }r:len
agreed to give up their relav hunger-strike and th‘pAm(-) ar ]avp‘
strike work. following a settlement reached ar the in'terverr)\(f)ga T
the T.abonr Commission. Thirn M. M. Rajendran. o of
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‘The. workers had resorted to the agitation as the talks between
their .representatives and the management over the question of
implementation of the recomnendations of the Wage Board for
heavy chemicals and fertilizer industries could not make headway.

As a result of the accord reached about 1,300 workers will Lene-
fit to the extent of about Rs. 6 lakhs per annum by way of increase
in wages and allowances. The settlement is to remain in force for
five years commencing from April 1, 1968.

4. Call to Minimise Hindrance to Enterprisz.—The two-day
seminar on Cost Structure in Industry, held under the auspices
of the Indian Society of Industrial and ¥iscal Iiconomics con-
cluded at Madras.

The seminar pointed out it was possible to develop interna-
tional competitiveness and rapid industrialisation if they mini-
mised hindrances to enterprise and delays in the supplies of raw
materials.

Tn respect of labour efficiency it was pointed ont from the con-
sumers’ angle that the claims made by the managerrent as well ag
trade unions needed re-examination. New Codes for management
and labour were necessary if the continuous opevation of the eco-
nownic machinery is to ensure minimum economic costs and high
operational efficiency.

Several papers dealing with labour inputs, concepts of indus-
trial cost data, scale of production, capital intensity and labour
cost, linear programming svstem. for better production planning,
economic cost of inventory accummulation, escalation of costs due
to taxation, transport cost and foreign trade of India, prepared by
experts drawn from UNESCO, U.N., the Asian Development
Bank, universities and vesearch institutions were read ard discus-
sed at the seminar.

Industrialists. cost accountants, economists, statistician and
jechnical experts participated in the seminar,

5. F.I.D. Parry Group Strike Averted.—The threatened
strike in the B.I.D. Parrv Group Unit at Madras, Ennore and
Ranipet was averted and a settlement providing for a bonus of
104 per cent of the employees total earnings for 1968-69 was
aprived at through the intervention of the Hon’ble Minister for
Rackward Classes. Thirn N. V. Natarajan, who is in charge of

Tabour.  The agreement was signed before the l.abour Com-

nicsioner Thirn M. M. Rajendran. 'This agreement will benefit
ahont 3 000 employees in the F.ID. Parry Group.
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6. Alangulam Cement Plant Inagurated.-—The Ilon'ble Chief
Minister, Thiru Karunanidhi, has said that the Tamil Nadu
tovernment would formulate schemes under the Fourth Plan to
use the surplus cement produced in the State.

Openiug the Rs. 6.77 crore Government cement plant at Alan-
gulam Ramanathapuram  district, the Chief Minister stressed
the need for maintaining cordial relationship between the manage-

ment and labour.

This was a pre-requisite for the successtul working of any indus-
try particularly in the public sector, as there was a §4eneral. com-
plaini that public sector industries weve run on losses, lLe said,

Cenunending the setting up of a jomt consul'\,a\'tne 90111rn}ttee in,
the Taclory, consisting of workers and the administrative wing he
called wpon labour to work for the welfare of the cruntry and to

imbibe national spirit.

7. Duckingham and Carnatic Mill Workere Call off Strike.—
The ciehr-dav-old strike by about 14,000 workers of the Buckin-
gham and (‘mrnatic Mills at Madras, hgs veen called off f_ol]owing
an acreement reached to refer the main issues of the dispute tof

arbitration by a panel of three mewbers headed by a retired High
Court Judge.

Thira 8. C. C. Anthony Pillai, Presiden.t of the Workers’ Union
said the aeneral body meeting of the Buckingam and Carnatic Mill
\Vorkerrs; Tnion had unanimonsly accepted \he suggestion which
came up during the talks thev h:}d earlier with the Stqte Labour
Commissioner, Thire M. M. Rajendran and the Special Deputy
Commissioner of Tiabour Thiru G. Kﬂmalara‘:nmn', t}xgt, the pend-
ing issues be referred to arbitration by 'the retived High Conrt
Tudge, Thire K. Srinivasan, subject to his acceptance of the com-
mission.  The panel will include two other nominees one each
from the labour and management sides. it is learnt.

The sirike commenced on June 15 following a dispute ¢ver the
workers ’ demands which included Yiberalisation of leave Tacilities
additional honus for 1969, the mode of implemerting the Textile
Wage Board Re('on’n_nendations and revision of wages on the hasis
of job evaluation, ete.

Q. Ahscenteeisin : no solution in sight.—Cost of price inflation
has a direct relation with absenteeism in industrial undertakings.
Although absenteeism is not peculiar to Tndia, its frequency and
maonitude have been found to be greater in this country. Absen-
tociam ranged hetween 13 and 15 per cent.
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"'hese were the points brought out by a seminar on ‘‘ absen-
tecism ' organised by the Madras Productivity Council in collab-
boration with the Madras branch of the Indian Institute ol Peu-
sonnel Management.

The seminar leader, Thiru K. N. Vaid, Director of Research,
Shree Ratn Centre for Industrial iielations, New Delhi, said that a
distinction  had to be inade between absenc: and  abserteeism.
According to him, absenteeism meant unautlhorised absence, while
absence was something of which previous intimation had beem
given.

Thira Vaid listed chronic absentees into five groups, (1) entre-
prenuers, (2) status seekers, (3) epicurians, (4 fainily oriented and
(5) sick and old. Entreprenuers were the people who fest that
they were too big for the job they were doing. ‘Ihese people drew
a distinction between job and work, Status seekers were people
who enjoyed traditional social status in their villages and wanted
to carry 1t to their new jobs in the tactories. They usually played
an interesting role in trade unions and in the latter’s relationship
with the management. Epicurians were people who wanted ta
to wield power without doing any work. These were the people
who kept their families away from them for no valid reason and
would not do any work unless pressure was exerted.

Seminar executives from production, manulacturing and per-
sonnal departments of a large number of indusiries participated
in the seminar, giving out their experienze. ''bey felt introduction
of- group attendance bonus, better housing accommodation and
_provision of more social benefits had not brought any relief from
absenteeism.

Summing up the proceedings, Thiru N. S, Bhat. Director,
Binny [Limited, Madras, said absenteeism was a problem for
which no solution had been found. It took many forms and
came up abnormal times, varying as it did with income groups,
Basically we had to accept and discharge our social responsibi«
lities to the working class.  If different industrial units under-
took this vesponsibility each in its own way, it would lead to a
happy and contented life among the workers and in that process,
reduce absenteeism. ’

9. EVYational Co/nl»,nission, on Labou,r ’nlea, f()’r 7.}%.03. T(Zjecf:ed.
—The Union Labour Ministry has rejected the recommendation
of the National Commission on Liabour (NCIL) for setting up of
industrial relations commission at Central as well as State levels.

The Ministry feels there is ‘ no special need ’ for such high-
power bedies to deal with the functions of conciliation and adju-
dication.
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A note points out that the N.C.1u. has not given any conciusive
evidence to prove that the existing conciliation mwachinery has
cultived its utility.  Further, it Is not certain  that tierely by
vesting the functions of conciliation with the I.R.(Cs. there would
be **a redical change in the attitude 7 of the disputed parties,

The Labour Mmistry has however accepted the N.C.[,.
recommendation for establishment of labour courts in each State.
The note suggest that they wmay be given powers to unpose
penalties for contravention of the laws.

Un wage board, the note says it may be constituted on a selective
basis for industries of homogeneous nature, only when there jg
demand for it by both employers and workers.

,'l-he_ fuwvure wage bourds Wol.lh'l be wusked to go into the (uestion
of linking wages with productivity and payment by results and
make specific recommendations therealter.

White the Government has been asked to accept uwnanimous
recominendations of wage boards, the note wants that no board
should take anore than one year to subwnit its findings.

19, Workers to Study Trade Union Activity Abroad.—Under
2 scheme drawn by the Hindustan Steel limited two batches
of ten workers eacl will visit foreign countries to go round some
of the important industrial plants there and study, first hand,
the functioning of Trade Unilon organisations and the attitude
of the iabour to work, production and productivity.

The Honourable Union Minister of State for Steel, Thiry
K.C. Punt told at Hyderabad that one batch of workers will tour
the Soviet Union for five days and West Germany for o week,
Another batch will visit Japan for ten days.

The workers to participate in the study tour will be selected
by the recognised union and works committees, he said.

11. Employees’ Providend Fund extended to siz wore Indus-
tries—The henefit of employees * provided fund has been extended
to workers of six more industries and establishments in which 50
or more persons are employed.

The establishments, according to a Gazette notification, are :
(1) booking of international air and sea passagez and other travel
arrangements, (2) booking of internal air and mail passages and
other travel arrangements and (3) forwarding and clearing of
cargo from and to overseas and Within India.

Forwarding ﬁgencies engaged in the collection, packing, for-
warding or delivery of any goods including carloading, break-
»ulk gervice and foreign freight service. Magnesite nines.
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Stone quarry producing roof and foor slabs, dimension siones,
momunental stones and masaic chips. Factories man facturing
nonferrous metals and alloys in the from of ingots and Vactoried
making ~ agarbathi * (including dboop and dhoopbathi).

12. {ndustrial  Relutions —1he vewly  forteed  lndustrial
Relations Institute of Indin has,, as its wain functions, media-
tion, conciliation and arbitration in conflicting situations, train-
ing programunes and preparvation of  educationa] inaterials. 'he
institute, which has the trade union leader, Miss Maniben Kara,
as its D'resident, hag under itg tokd wost of the trade unjons.

18, Worfiers  participation  in management  mooted.~The
national seminar on technological change and mdustry which
coneluded at Hyderabad recommended that industria] mangge-
went should seek worker and tradé union participation in situa-
tion of techunological change. Although the introduction of new.
technelogy could not be made contingent up on trade union accep-
tance of it.

The sewinar i'vlt.there was heed for trade unions to adopi a
wore ** problem-solving approach * towards teclinological chunge
i industry.

M4 Lo 0. Meot—Need to reduce gap between haves and
havenols slressed—Addressing the 54th session of the I L. o
the Hon’ble Union Labour Minister, Thiru D. Sanjivayya called
for a combined and concerted effort by the International Labour

‘Organisation and, other international bodiss to gee that benefits of

progress percolated down to the poorest sections of society.

He pointed out that one of the main reasons for the failure of
the Firts Development Decade was the axcessive eruphasiy placed

“ou- economic growth and the comparative neglect of gocial condi-
tions and social implications of growth.

Reviewing varlous measuves taken by the Government of India
{o tmprove labour welfare and general social security, Thiru San-
jivavya said thut though the sountry could nod forge ahead with ag
much speed as one would have have like the progress had not
been tusignificant either.

-~ P'he recomumendations of the National Tabour Commission for
‘reorienting. strengthening and broadening the lives of action in
~the field of labour were currently being examined by the Govern-

ment in consultation with all the intersteg concerned as well as the
principal tripartite bedies. ‘
44575
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15. Quest for Work for all and peace for munkind—Giri cally
for Lebour-Intensive Technology.—The Presideni Thira V. V.
Giri, gave a call for labowr-intensive technoolgy to absorb the
entire manpower surplus through all the channels of development.

T'o begm with, the Presiden@ said 1 would urge for the crea-
tion of a net-work of country-wide multi-purposs pilot projcets fon
absorbing surplus manpower. ’’,

Thiru Giri was addressing the annual conference of the 121—
nation Ipternational Labour Organisation, Forty three years
after ke had addressed it as workers’ delegate from India. He is
the first Head of State to address the International Liabour Orga-
nisation,

The keynote of Thiru Giri’s speech was * the quest for work
for all and peace for all mankind " which he said, ** are now the
greatess needs of humanity . He hoped that ** both work and,
peace can be joined together in a new orientation of education
everywhere in the world ”’,

He said trade unions had passed the stage where they could
contend themselves dealing only with those matters which con-
cerned directly their menbers or the management with which
they were dealing or again occupying themselves wholly with
matters concerning wages and conditions of work and the like ™,

It wus now their duty to participate actively, in addition to
their basic responsibility to their members, in matters which con-
cerned the whole social and ecoonowmic system.

16. Metropolitan  Planning.—The 'Tamil Nadu Government
has taken steps to prepare a project report on the development
of the Madras Metropolitan area for subinission to the World
Bank, for seeking its aid.

The report will embody a proper and systematic coilection of
data from the various agencies and the Government departments
connected with all aspects of metropolitan development. It is
part of the perspective planning for the development of Greaten
Madras, taking into account the industrial and other development
that willt ake place in the next decade.

The Government has suggested to the Corporation that a work-
ing group be constituted generlly to assist in the preparation of
the repcrt and setting up of five study groups to deal with the
following aspects : transport and communication, housing, water
supply, drainage and sewage, education, health and recreation
and pattern of industrial growth, development of satellite towns,
ste,

85

SALIENT FEATURES

QALIENT FEATURES OF TH® REPORT ON THE WORKING OF THR
FacTORIES ACT, 1048, FOR THE YEAR 1968,

1. Factories and Workers Employed itherein.——-At' the begiqm-
ing of the year there were 5,882 factories (exclading fact:,omeq
potifed under section 85 (1) of the Factories Act) on th.e.regmterq
of ihe Faclories Inspectorate. There were 464 additiong and
292 removals during the year, with the res‘ql.t. that vthere’ wera
6,124 (excluding factories notified under section 85 (1) of the
A'ct), factories on the registers at the end of the year.

9. Iimployment.—The average daily number of  worker®
employed in 5,746 factories which were in commission at the end
of the year was 3,99,018.

3. Registration and Licensing of Factories.~During the yesr
ander report licence issued to the_ factories for tI_le year 1968 werel
renewed and fresh licences were issued to factories newly brought
under the purview of the Act. A sum of Rs. 17,22,018 was cok
lected as licence fees ander the Factories Act, 1948,

4. Health and Safety.—All possible efforts have been taken by
the Inspectorate to safegnard the general health of the workers
and to protest them against occupational hazards and industrial

diseases and accidents.

Generally, a fair standard of sanitation and cleanliness has been
maintained in the majority of the factories and where improvement
is needed, Inspectors have issued directions to occupiers to improve

them.

Adequate steps were tayken to mitigate dust, fumes, mist‘vs,v
gases and vapours in factories wherever necessary. In work rooms
where there is an evolution of dust, fumes, vapours, mists or gases,
besides mproving general ven“mla.t-lon, suggestions have been given
to provide local exhaust.ventllatloni to _coll.ect the dust, _fumes or
source and dispose them suitably. In factories where
contaminants are highly dangezzous fumes, cup-boards have been
suggested for separating the entire process and exhaust the fumes.
Surveys have been conducted In fa.ctorles _tor find out tll}e adequacy
and suitability of personal protective equipiment supp 1ed ’to dugt,
fumes, mists, vapour and gases. Wherever such prqtech:le equip-
ments have not been supplied, instructions  were 1s?ue for the
supply of protective equipments on the basig of such surveys. TIn

vapours ab
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processes where the contaminants ave highly dangerous, resula-
tions of the working hours of the workers exposed to th;:.- fn?neu
dust, vapours, mists and gases have been introduced in snch ;
that mo worker is exposed to inhale the contaminants to
greater than the safe level.

a way
{0 an extent

5. Comylaints —The Iuspectors enquired iato 769 complaints
Jodged by individual workers, trade unions, ete., and took suitahle
action wherein necessary. :

LABOUR WELFARE.

6. Washing Facilities—Necessary washing facilities, ag pres-
cribed in the Aet and Rules, were provided in most of the fac-
teries. ‘ ' : :

7. Lockers.—Managements of factories coming under indus-
tries like engineering, chemicals, etc., have provided lockers for
the use of the workers for keeping their clothes.

8. Canteens.~—In every factory wherein 250 or more workers
are employed, a canteen is maintained by the occapier for the
use of workers as per section 46 of the Act.

U, Rest shed and creches.—Rest voomn and creshes are pro-
vided In the factories employing more than 150 workers and 50
worren workers respectively.

. A0 Drinking water —Adeguarte supply of wholesome drink-
ing waler in the factories was ensured with particular attention
paid to the coolmg of water and its hygienic distribution, Waten
coolers have been installed in most of the big units.

11. Liducation.—Some of the big  factories are maintainin
high schools and elementary  schools o ki <r ,d. " g
scheols catering to their worker’s children Tan Oim' ton . f)o;
sidics are given towards fees or for the 'purc} homef(%)ses’ S for
the warkers’ children, purchase of hooks for

192, Medical Facilitics.—Apart from the med; )

. 5 > 1edical -
vided by the Fanployees State Tnsurance Scheme f::l;lrltleg P‘;
factories including those in areas. where the schemg has g Ofbt €
implemented have provided medical facilities ¢, their Wox?lzer cen
S : : 8.
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18. Activites to minimise accidents.—The primary object of
the Covernment is to ensure complete safety for all workers in
industry in this State. During the year, the Inspectors have
playeduin increasingly prominent vole in assisting and advising
factory management on the several problems associated with in-
dustrial safety. The Inspectors have also issned necessery orders
to safeguard workers from industrial aceidents and accupational
hazards and industrial diseases.

14, Fencing and other safety measures.--Fencing and guard-
ing of machineries continued to yeceive active attention of the
[uspectors. They rendered advice :md.gave instructions to the
managements of factories on the question of provision and up-
keep of fences and guards. The necessary type of. gua,rdg to
be provided bave been explained to the managements in detail in;
order to secure compliance with the st-gtutory provisions, The
relentless effort made by the Inspectors have yielded results and
consequently fencing of dangerous parts of machinery, ete., was
fairly statisfactory.

With a view to inculcate safety consciousness in the minds of
workere engaged in factories, safety posters and pamphlets issued
by the . Director-General, Factory Adv_lce .Servme and Tabour
Institutes, Bombay and by the Factories Department, Madras
were distributed to all factories free of cost.

All gerious accidents by which workers were disabled for 21
days or more were investigated by the inspectors and necessary and
suitahle remedical measures suggested.  'The managements of 269
factories have formed Safety Committees in thelr organisations,
consisting of vepresentatives of management and workers, although
there is no statutory compulsion to do so.  These Committees
discussed accidents that took place and will continue to discuss 1the
accidents that ave likely to take place. The Inspectors of Factories
atiended the meetings and guide the Committee to lunction
usefully and effectively.

The Officers of the Factories Wing delivered lectures on Safety
in the various Industrial Training Inshitotes, Co-operative Train-
ing Institutes to propagate the ideals of safety aud health, The
Superintending Inspector of Factories (Accidents, Statistics and
Research), Madras read a paper on *‘ Ventilation-Key to Health '
at the Ventilation Seminar held at the Regional Tabour Institute
and was the co-author of another paper on * Engineering Salety >
at the seminar conducted by the Madras Productivity Couneil.
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‘ 15. Nq,tzonal and Safely Awards.—Out of 35 win ~
factories frow this State have secured awards under \1110:.5. ‘!
Salety Aﬂwards.. Out of the 27 winners one from this Qt;t& e
gecured Shramvir National Award for the vear 1967 3 Ptate hes

THE INDUSTRIAL COURT REPORTER

Started in January 1948. The Industrial Court Reporter
issued monthly, contains important orders and awards of
the Industrial Court and Tribunals in Maharashtrs State
as well as the selected decisions of the High Court and,
the Supreme Court of India. The Reporter serv
employers, employees, Trade Unions and lawyers in ﬁndi:.
at one place the case law on Industrial and Labour matt;erug
Annual Subseription . Rs., 15 '
The subscription period is calendar year.

All amounts are payable in advanee in
Bombay, in full, either by W™.0. or
Cheques/Drafts drawn on Bombay banks.

All correspondence and remittances should be addressed to :

THE COMMISSIONER OF LABOUR AND
DIRECTOR OF EMPLOYMENT

TARDEO, BOMBAY-34—WB
(INDIA)

AWARDS AND AGREEMENTS

MEMORANDUM OF SETTLEMENT UNDER SECTION 12 (3)
QF ’l‘HE INDUSTRIAL DISPUTES ACT, 1947, BEFORE
(HE COMMISSIONER OF LLABOUR, MADRAS.

PRESENT:;

Thiry M. M. Rajendran, LA.S.

Parties to the dispute :
Alapagement and Workmen of the Mettur Chemical and
Industrial Corporation Limited.

Representing Employer :
Thiru 8. Venkataraman, Director
Thiru R. Natarajan, Secretary
Thiru 8. Krishnamurthy, Personnel Officer.

Representing Workmen :
Chemical Faployees Association—
Thiru V. Rajaram, President
Thiru R. Venkatesan, Secretary
Thiru C. 8. Balu, Member

Mettur Chemical Workers” Union—

Thiru K. M. Sundaram
Thiru V. K, Murugesan, Secretary

Mettur Chewmical National Workers' Union—
Thira M. Kalyanasundaram, Secretary
Thiru P. Thirumalai, President

Mettur Chemical Thozilalar Munnetra Sangamn—

Thiru A. Balu, President,
Thira T. P. Lokanathan, Secretery

Rasayana Thozilalar Sangam—
Thiru G. Ardhanari, Vice-President

Member, Steering Comnittee of Unions—

Thiru K. Natarajan
Short recital of the case.

A dispute having arisen between the parties on the question
of implementation of the recommendgt}ons of the'Central Wage
Baard for Heavy Chemicals and Fertilizer Industries as accepted
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by thy Government of lndia, and the Workers' Unions having
contended that the Wage Board recommendations should be Imple-
mented with suitable modifications so thet concessions in ©XCess
of the above recommendations may be granted, mutual discussions
were heid at several meetings and a settlement was reached finally
on the following terms in conciliation hefore the Cownuissioner of

Liahour. ‘e
Terins of Settlemenl.

Lo Calegorization  and — grades.—1% is agreed thet with effecy
from Lst April 1968 the lollowing revised scales of pay will be
applicuble to the workmen of “ A’ to ** 12 °2 grades;:

‘A’ Grade .. Rs. 63—2-08—8580

‘B’ Do. <« Rs. 74'10—2:60—100°10

«C’ Do .+ Rs 8450—3-90-—111'80—LEB/4:68—135'20
‘D’ Do. «» Rs. 93:60—468—126-36—EB/5:20=152:3¢
‘L’ Do. .. Rs, 110 50—520—146'90—EB/6°50—179 40

2. Fibment. —The initial fitment as on st April 1968 will be

made at tbe minimum of the appropriate scale of pay. Weightage
will be given for service as on 1st April 1968 at the rate of one
icrement in that scale for every three years of service, subject
to a maximur of three increments on the whole., Thege weightage
increments will be given over and above the overall benefit pro-
vided in clause 4 below. Instead of giving an increment on 1st
April 1969 and recovering the increments paid in the old scales
of pay during the period from 1st April 1968 to 8lst March 1970,
a double increment will be granted from 1st April 1970,

The personal pay also will count as basic pay for purposes of
calenlation of I'rovident Fund and Gratuity.  * Personal Pay’
will mean that portion of the total emoluments -whiclh will be
left, if uny, after deducting hasic pay, dearness allowance and
other allowances other than the long service benefit from the total
emoluments.

3. Long service benefil.—Any workman who lhas put in
sixteen years’ continuous service and over on st April 1968 will
in addition be paid from that date a long service benefit equiva-
lent to the difference belween the minimum of his scale of pay
and that of the next higher scale of pay in clause 1 above. When.
future annual increments full due, the difference, if any, between

the rates of annual increment in the two scales of pay will also be
granted long service benefit.

The abovet concession will be extended also to existing work-
men who have put in less than sixteen years’ continucus service
as on Ist April 1968 but complete sixteen years subsequently, and:
the right to benefit as above will take effect on and from such
date of completion of sixteen years’ continuous service.
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The rate of this long service benefit will not vary consequent
on further promotions after the initial grant of such benefit, This
benefit will not apply to workmen recruited after 3lst March

1970.

4. Minimum overall benefit.—The management also agrees
to effect the fitment on 1st April 1968 in such a way 8s to
ensure by adjustment of personal pay to each workmen in the
company"’vs service on 1st April 1968, a minimum overall berefit
of Rs. 15 inclusive of the Wage Board interim relief paid as on
that date. A specimen working is given below :

Eawisting wages as on 1st April 1968 for a workman in *“ D **
grole

RS, P,
Basic wages .. . .. . . 112 00
Dearness Allowanoe .. .e .o .e 135 35
Persona) Pay .. .e . .e : 5 00
Interim relief .. . e .e 5 00
Total .e 257 25
‘New Concessions—

: RS, P,
Rupees 15 minus interim relief .e .. . ve ,10' 00
Bervics weightage inorements for over 9 years service ., 14 04
Long servioe benefit for over 16 years service ., .e 16 90

C 7 7 Tota,i einoluments on ﬁtmont .o 208 19

Details of fitment on 1st April 1968 in the new scale of pay :
. - . . R»s. P. -
Basic Pay .e .e . . . 105 64

Dearness Allowance .. . .. .s 116 00
Long servise benefit . . . 16 90
Personsl pay (other than long service 57 65

benefit.)
Total . 208 19

The fﬁinimum cash benefit accruing to an employee as on
1t April 1968 will be as follows : —

(i) For those who have completed less Rupees 15 minus Interim
L than $ years service. . Relisf,

" (i) For those who have completed 3 years Rupees 15 minus Interim

a & eurs. lief, plus (b; Ome
gervice but below 6 years —in hinua.
meat, :
445-7—6
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dii Fop thex wha heve complotql © vees {a) Rupes 15 miaug
ut less than ¢ yeers. Interimo Reilef ; plus

{b) two worvioe weighiage
incroments.

iv ¢ la who have sompleted (s} Rupees 18  wminus

at BQD, mﬂ ”:Wioo but  lem N:hsn ) It‘:wrim Relief; pluy

16 yeers.

(b} throe wrvice weightage
inorementa,

{v) For those whg bave completed more {s} Bupecs 15  mipus
then 16 years service. Interim Relief ; plus

(b} thrue servicv weightage
increments ; plus:

(9} Lung nervice allowence
as mentioned in pars-
graph z.

The unnimum benelits mentioned above are tu be added to
the total wage packet of the workmen as drawn on st April
1068,

As & result of fitwent, if anyone reaches the magimui of the
seale, he ol contimie to get the dast rate of  incretent, until
the expiry of the agreement period.

‘The winimum vseradl benetit wentiosed sbove applies only
al the tune of fitment, Leo, on 18t Apnt 1968 and will not apply
fo those who have entered the Company's pervice alter 31st March
$066 or to luture entrants.  As provided in paragraph £.59 of
she Waye Board Report, this benetit will be adjusted against sub-
sequent rise in basic pay on promation to 8 higher giade. Per-
gona) Dey other than this sminimum averall benefit will not be

so adjusted.

5 Futare entrants to the Compsny’s permanent service will
b stapted onds at the munnim of the appropriate seale of pay,
subject to the Management's sole discretion to make exceptions
for qualifications, experience and efficiency in individual cases,

6. Dearness Allowance.~—The rates of deacness allowance pay-
able will bhe Re. U6 as on pst April 1ns linked 1o the Madras
City cost of living index of 701 points.  ler every vise or fail
i ‘he Madras City Cost of 1iving Index over or below 701 points
in any month, adjustment will be made on the above amount a¥
the tate of 25 paise per point to arrive at the actual amount pay-
able as dearness allowance for the wonth. The Madras index
will he the one converted from the All-Indis Index, the conver-

sion factor being 4.76.

&

7. Regular piece-rate workers.—The piece-rates of regaim
piece-rate workers will be revised such that they get the wages
of ' A " grade in clause 1 above 8t the minimum of their revis
ed scale for the existing tinimumn daily work-load with retros-
pective effect from lst April 1968. 'The piece-rates will also be
revised sunually to correspoud to the annual increments in the
A" grade.

8, Housing.~~The Unions do not press their demand for house-
rent 'allowaqc‘e {for _employees not provided with houses.  The
existing position will continue for those who are provided with
houses.

9. Gratuity.—The existing gratuity scheme will conti
: g 8¢ niing
be in force for the future also. ° W

10. Night S’f:iﬂ Allowance. —The  existing  vight  shift
allowance will be increased to fifty paise per head per night shift
worked with effect from lst April 1969,

11. Bonus, etc.~lp regard to bonus or advance ageinst bonus
acting allowance, overtitne or auy other psyment, except tl»om;
ta be paid under the previous clauses from Ist .‘pri) 1968/69
there will be no re-opening and revision of past payment, The'
revised emoluments will be the hadis auly (or future jayments.

12. Good relationshiy and working. —'he Uniona of workmnes
do uppreciate the gesture of the msanagemeut and assure o c(:
operste with the Management in the rmooth and eflicient wark-
ing of the industry and also in stepping up production and pro-
ductivity snd also to observe the code of discipline formulated
and adopted by the Indian Tahour Conference.

18. This settlement is in full satisfaction of the Gavernmens
of India notifieation requesting employd s to implement recom.
mendations of the Central Wage Board for Heavy Chernicsls snd
Fertiliser Industries gad the demands put {nrward by the Unions.

14. All other demands are dropped. No demanda involving
finsacuial commitment to the Company except Bonus will be made
during the period of this settlement.

15. This settlement will be in force for five vears from
April 1968. ‘ Lt

16. Tue grades of pay of steff will be settled separately siter
discusmion with the Chemicals Fimployees' Ansaciation and in the
ovent of disagreement the matter will be raferred to the Commis.
sioner of Tisbour, Madras, for srbitration,
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17. The payment of the arrears due under this
will be made within a month hereof.

Signed at Madras thig 3rd day of June 1970,

settlement
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Current Labour Literature, June 1970

1. Baghava Reddy (G)

Prowoting Industrial Relations through Joint Councils;

(Uapital; Vol. CLXIV—No. 4118; 18th June 1970; pp. 1057—

1059).

. Joshi (N.K.)

The J.aw on Standing Orders in India;

. Sunder (8.8.)

Philosophy of Workers’ Education;
(Indian Labour Journal; Vol. XI; No. 6; June 1970).

.-Ghiya (D.P.) .
" Problems of Industrial Fatigue and Boredom ;’

(Indian Worker; Vol. XVIII; No. 36; dated 8th June 1970
pp. 5, 10, 11).

. Joshi (N. K.)

Trade Union Movement and the Right to Strike;

- (Indian_Worker; Vol. XVIII; No. 36; dated 8th June 1970

'pp679)

. Bhafeeq- (X.8.)

The Etiology of Gherao
(Indian Worker; Vol. XVIII; No. 87; dated 15th June 1970

pp. 4, 9.

. Taimni (K.K.)

Employees’ Role in Co-operation;

_ (Indian Worker; Vol. XVIII; No. 37; dated 15th June 1970;

p. 8.

. SBuresh Chandra Srivastava

Hours of work Legislation in India and the I.L.O. Conven-

tion;
(Labour Bulletin; Vol. XXX; No. 8; June, 1970; 1-4).
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NOTIFICATIONS

. m ’
“EMPLOYEES PROVIDENT FUND \
: STA
CONDITIONS OF SERVICK) (AMEgNDl\ngI"&DI;ID
REGULATIONS, 1969,

Fort. St. George, October 13, 1969,

8.R.0. No. A-290 of 1970.

The following notification of the Governmens of Indi
1 B f Indis,

of 54%’0‘?? hmpltc))y Igentdang Rehabilitation (DePartmenl‘: ofl\tlélsgli

and Employment), date ew ' Delhi, the 8rd . '

published :— rd July 1969, is

G.S8.K. No. 1675.—In exercise of the powers ear
sub-section (7) of section 5-D of the Employegs’ P:ovi?igxfletrr}?‘ingz
Act, 1952 (19 of 1952), the Central Board, with the approval of the
Central Government, hereby makes the following  regulations
further to amend the Employees’ Provident Fund (Staft and Condi.
tions of Service) Regulations, 1952, published with the notification
of the Government of India in the late Ministry of Labour and
Employment G.8.R. No. 691, dated the 10th May 1962, namely—

In the Employees’ Provident Fund (Staff and Conditions
of Service) Regulations, 1962, in the Second Schedule,—

(8) for the existing entries under columns (6) and ¢))
against the post of Assistant Provident Fund Commissinner (Grade
11) the following entries shall be substituted, namely ;—

6 7 |

# 85 years and below relaxable for
Government Servants and Essential
loyees of the Provident Fund
Sigbnisation. () D of *
egree of recogni iverai
or o beeee ogmseld Umvernty

2) About four years experiengs
'rusponsi "ie' supervisory poapcci:’ymi:
Governmont or Semi Government
Organisation 6r in ‘s Bapk cr in a

Commercial firm of Stending,

or
About four years éXperience at the
Bar,

or

Mombership of the Ingtituts of harte

red Acocountants or equivslegt o(qu.li:

ﬁios:txox.u relaxable at Commiasion‘s
usgion in case of i

wito woll quatizeqy. candidates other,

Desgirable ;

i
LB o Compey Law

(ii) Knowledge of Hindi
other regional li:x:uag:?d‘ sudjor amy
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(b) for the existing entries under columns (6) and (7X
against the post of Provident Fund Inspector (Grade 1) the follow-
ing entries shall be substituted, numely :—

e 4

« 85 yearsand below Relaxable for
Government Servants and Essantial
employees of the Provident Fund
Organisetion. . .

7 (i) Dogree of a recegnised University
or equivalent,

(ii) About three yeara experience in
a respounsibla gugervisox_‘y capgeity in a
Government rganisation’ or in g
Bank or in & Commeregial firm Stend.
ing,
or
About three years experience at yhe
Bar. ’
v or
Memboership of the Institute of Char.
ered Aocountents of aquivalent (Qua-
ifications relaxable at Commission's
relaxable ad commission‘s diseretion
in case of osndidates otherwise well

qualified)
i i)esirgble —
(i) Knowledge of Compsny Law
Labour Laws, /
. owled Hindi and
oﬂ‘lljl] rxsgionil'lagageu for any

No. 31 (3)/¢3 P. K. I.

REVISION OF JURISDICTION OF ASSISTANT INSPEC-
TOR OF LABOUR, SRIVAIKUNTAM, UNDER
MADRAS WEIGHTS AND MEASURES (ENFORCE-
MENT) ACT.

In exercise of the powers conferred by sub-sections (1) and ()
of section 15 of the Madras Weights and Measures (Enforcement)
Act, 1958, and in modification of notification published a page
of the Supplement to Part III of the Fort St. George Gazette,
dated QStEPDecember 1966, th;a Controller .Qf Weights angd
Measurgs, Madras, hereby revise and appoints the Assistany
Inspector of Labour, Srivaikuntam, to be Inspector of Weighta
and Meagures ang defins the local limits within which the Inspec-
tor of Weights and Measures shall exercise powers and discharge
his duties conferred or imposed on him by or under the said Acf
as spacified in column (2) of the annexure, Thig notification shall
be deemed to have come into force rom 18th January 1969,
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Annexure.

Assistant Inspector of Labour,

Berial number and ¥ Inipsadiztion.
Headquarters.
{1 (2
1. Assistant Inspector of Labour, Srivaibuntsm and Tuticorin  taluke
Brivsikuntsm. sxcluding Tuticorin Munieipality.
Iix

II-1 No. 1877 of 2070.

In exercise of the powers conferred by  sub-section Q) of
gection 10 of the Tamil Nadu Industrial Bstablishments {National
and Festival Holidays) Act, 1958 (Tamil Nadu Aect, XXXIUII of
1958), the Governor of Tamil Nady hereby exempts permanently
the Seshasayee Paper and Boards, Limited, Cauvery R.8., Eroge,
Counbatore district, from the provisions of sgb-clanse (1) of clause
(@) of sub-section (2) of eection 5 of the said act,

v

REVISION OF EMPT.OYER'S SPECIAL CONTRIRUTION
- UNDER THE EMPLOYEES’ STATE INSURANCE ACT.

Fory St. George, October 17, 1969,
IL-1 No. 2001 of 1970.

The following notification of the Government of Indis, Minjs-
try of Labour, Bmployment and Rehabilitation (Department of
Labour and Employment), dated New Delhi, the 6th October
1963, is republished :-—

§.0.—In puranance of sub-section (3) of Section 73-A of the
Bmployees’. State Insurance Act, 1948 (34 of 1948), the Central
Government hereby gives notice of itg wtention o vary the per-
centage of the tofal wage bill of the _emplayer - constituting the
emplover's special contribution fixed in  the notification of the
Gavernment of Indis in the Ministry of Labour apd Erployment,
No. §.0. 851, dated 20th March 1962, to the following extent,
namely -~ :

In. the case of factories and establishment situate in any
ares in which the provisiona of both Chapters 1V 3nd V of the
said. Act are in force, the employer's special cuntribution shal}
be raised~ - ’ ‘

, (i) with effect from the 1st J anuary 1970 trom 3 per cend
to 3-1/2 per cent; and : -

- (i) with’ effegt from the st April 1870 from 81/2 pey
cent ta 4 per cent of the total wage hill'of the employer,
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AMENDMENT TO TAMYL, NADU INDUSTRIAL
FSTABLISHMENTS (NATIONAL AN D FESTIVAL
HOLIDAYS) RULKS.

(G.0. Ms, No. 232, Labour, 19th February 1970.)

S.%.0. No. A-864 of 1970.

In exercise of the powers conferred by sub-sections (1) and (2)
of section 12 of the ‘Tamil Nadu Industrial Astablishments
National and Festival Holidays Act, 158 (Tawil  Nadu Act
XXX of 1958), the Governor of Tamil Nadu hereby makes
the following amendment to the Tamil Nady Industrial Establish-
ments (National and Festival Holidays) Rules, 1959,

AMENDMENT.

In the said rufes, in subsule (1) of vule 7, the expression ** and
it shall be produced whenever it ig tequired by the Inapector having
jurisdiction aver the area ' shafl be added af the eng after the
expression " Form No, VI °,

\ig!

AMENDMENTS TO MADRAS PLAN TATIONS LABOUR
RULES.

(G.G. Ms. No. 244, Labour, 21st February 31970.)
S.R.0. Na. A-399 of 1970,

In exercise of the powers couterred by section 10 read with
sub-section (1) of section 48 of the llantations Labour Act, 1951
(Central Act TLNIX of 1951), the Governor of Pamil Nady Liereby
makes the following ammendment to the Madrag Plantationg T .abour
Rules, 1935, as subsequently amended, the smme having been pre-
viously published as veguired by sub-section (1) of the said sec~
tion 43 of the Act.

AMENDMENTS,
In the rule 21 of the said rules,—

(L) for sub-rules (1) to (4), the following sub-rule shall be
substituted, namely :—

“ (1) Every employer of plantation specified in column (1y
of the Table below shall provide the medical facilities specified in
the corresponding entries in column (2) theraof —

Tax Tasry.
Class of plantations. Naswre of medécal Jactlities
o be provided.
tn 2}
(1) Plantations which employ 1,000 Own garden hospital,

‘or more workers,

44577
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Otass of plantations. Nature of medicat facilipies

to he provided.
(1 (2)
(2) Plantations employing more

than 200 workers but less than 1,000
warkars.

Combined garden hospitel and own
dispensary,

(3] Plantations employing 200 or

Dj us, it T .
losy workers. 1spensary either individually or in

groups with necessary eguipments and
arrangements for visiting doetor ”,

{2) Sub-rmes 3, (Ql and (7) shall be renumbered as sub-tales
(2, 3 and () respectively,

| VI
EMPLOYEES” PROVIDENT FUNDS (SINTH AMENDMENT)
SCHEMLE,

Forl St George, March 3, 1yTo.
11-1 No. 2255 of 1970.

The tollowasy notilieation of the Government of India, Ministry

ol Labour, Finployiient and Rebabiitation {(Department of Labour
and Lwployment), dated New Delhi, the 23rd December 1969
- is repubiished :— \ !

s, WS L T2 exercise of the powers conferred hy section 5.
reag-with sub-section 1 of section 7 of {he Kmployees Provident
Funds Act, 1952 (19 of 1952, the Central Goveriiment hereby
makes e Jollowmg schieme further 1o amenq the  inployees’
Lraveden: Punds Scheme, 1952, naely - V ’

(b This Schieme may he cailed
Funds (Sisth Ameundment) Sclieme, 1969,

(2) Tw the Panployees’™ Provident 'unds Scheme, 1052
clause kkk) of paragraph 2, for the words *or a  coffee curing
(~;§Lm)hshu‘1<l-rut . the words @ c:(’)ﬂee turing establishment a
directly nnne or a gypsum mine ”’ ghall be substituted

Ewployees’ Provident

VIII

EMPLOYEES® ]_‘ROVIDE.NT FUNDS (SEV
MENT) SCHEME,
Lort St. George, Marcly 3, 1970,
TI-1 No. 92251 of 1970,

The floilowing notification of the Governruent of India
try of Labonr, employment and Rehability
Labovy and Faplovimentr, dated New Dell;
1969, is republished :—

G.S. R -In exercige of_the pawers conferved by section 5,
read with sub-section (1) of section 7 of the Ewplovees’ Provident
Funds Act. 1952 (19 of 1952), the Central Government hereby

ENTH AMEND-

! s Minis-
tion (Department of
. the 23rd December

51

makes the following scheme further (o amend the Employees’
Provident Funds Scheme, 1952, namely :—
(i) the scheme may be called the Employees’ Frovideny
Funds (Seventh Ameundment) Scheme, 1969,
(i) In the Employees” Provident Fund Scheme, 1952, ip
clanse (b) of su-pavagraph (3) of paragraph 1, sub-clause (xvi)
ghall be renumbered as sub-clause (xvii) and before sgb-clausg
(xvil) as 80 renumbered the follownig sub-clanse shall be irserted,
namely j~—
¢ (ixvi) as respects establishments v hich are exclusively
or prineipally engaged in general insurance business come into
force on the 3lst dav of January 1970 ",

7

IX VA

FMPLOYEES' PROVIDENT FUNDS ¢t
AMENDMENT) SCHEME. 8

; ';E
Fort St. George, March 17, 1970.% § :
AW
11-1 No. 2256 of 1970. e

The following notifieation of the Governent of Ind%’s)ﬂinistr
of = Labeur, Employment and Rehafnhtatym (Depal!th;ﬁﬁ't of
Labour and BEmployment), dated New Delhi, the 20th No¥
1969, is republished :— errber

G.S.R. 2686.—In exercise of the powers eonferred by sec-
tion 5, read with sub-section (1) of section 7 of the Ilmployees’
Provident Funds Act, 1952 (19 of 1952), th» Central Government
Jereby makes the following ,s'chmne~fnrrh9r fo amend the Emplo.
X~ees'l}’l'0\‘!'(1(’l]f Funds Scheme, 1952, namely: —

- (1) This scheme may be called the Tmployees’ Provident
Funds (Fifth Amenament) Scheme, 1060,

() Tn the Hmployees’ Provident T'unds Scheme, 1952,
after pacagraph G8-K, the following paragraph shall be inserted,
namely 1-—

“ (8-T) Grant of advances in abnormal condition :—(1)
MThe Conmmmissioner may on an application from a menher whose
property. movable or immovable has been damaged bf\.' a c'.ﬁan’\\ty‘of
exceptional nature, such as ﬁoo_ds, earthquakes 0!.'.1'mts, authorice
pavmert te him from the Provident Fund aceount, a non-refund-
able advance. not (ﬁ(’?(ﬂiug vlupeus.twn‘hnndred or fifty per cent of
his owy total contributions mr:lndmg_nnf*rest th_ereon st‘rmdmg to
his credit on the date of suph aunthorisation, whichever i less, to
meet anv unforeseen expenditure.

Provided that such member produces evidence to the satisfac-
tion of the Commissioner that the said property lave been

damaged. SO
J L. oy
Sy ST oy /\I C: {4 .

T
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2. PARTICULARS OF VOLUNTARY AND COLLECTIVE X
UNDER SECTION 18 (1) OF THE INDUSTRIAL DISPUTﬁgRXJg'EE%ES
8 AND EMPLOYEES DURING THE MONTH OF

BETWEEN EMPLOY
APRIL 1970.

Sorial aumber and
name of the concern.

(1)
1 Binny Limited, Madraas.
2 Indian Oxygen Lmited.
3 Binny Limited, Madras.
4 Binny *Limited, Madras.
5 Binny Limited, Madras.
6 Binny Limited, Madras,

7 The Pilot Pen Company
(India) Private, Limited,
Madras-1.

8 P. Orr and Sons (Private)
Limited, Madras-2,

9 Oldham and Son (India)
Limited, Madras-32.

10 Olahem and Son (Indis)
Limited, Madras-32.

11 Glaxo Laboratories
(India) Limited, Madras,

12 Ennore Foundaries Limi-
ted is and their work-
men.

18 Pilot Pen Company
(India) Limited and
their workmen.

14 Wimoo, Madras-19 and
their workmen. .

16 Villers-Agro Engines
Division Enfield India
and their workmen.

16 Sharde Machinery
Corporation and their
workmen.

17 Annsmalaiyar Mills,
Dindigul vs, National
Textile Workers Union

Dravida Panchalai
Thozhilalar Munnetra
Sangam.

18 Seethalakshmi Mill,
Thirunagar versus
Dravida Panchalai
Thozhilalar Munnetra
Sangam, National

Textilo, Workess Union,

Dats of
afreement.

2)
8th April 1970
11th April 1870
3rd April 1970
8th April 1970
16th April 1970

$th April 1870
11th April 1970

24$h April 1970

$th April 1970

Sth April 1070

20th April 1970

sh April 1970

11%h April 1870

20th April 1070
9th April 1970

35th April 1970

26th Maroh 1970

24th March 1970

Nember
of workers
sneolved.

(8)

182

177

M

About
300

About
1,000

Iseues,

(4)

Bonus for 1067-68
snd work for
laid ofY workers.

Dismissal of 3
workers,

Bonus for 1969-70
and  exgratie
t0  confirmed
workers,

Bonus for 1889-7¢
and  exgratia
to  confirmed
workera.

Supension of 2
workers.

Basic
Dearness Xﬁ{:
wanee, Wage
Board’s "00.:!-
mendations,
otc,

Retrenchment
and charter of
demands,

Lunch interval,

Chﬂl'terd! of de-
mean of
workmen, tho
Charter of ge
mands of the
workmen,
Promotion, design.
Oﬁt)n,o

Sanetion of privie
lege leave.

8

O

4]

@)

*

18 Sree Meenakshi  Mills,
Paravai Vs. National
Textile Workers Union,

adura Mills Company
0 MLimited. Madurai Vs.
National Textile
Workers Union,
Madurai Distriet Mill
Workers Union,

21 Sarathy Nyingand Hand-
loom Weaving, Madural
Ve. Their worktaen,

929 Rukmini Mills, Silaiman,
Thiagarajar  Mills,
Kappslur and Sivakami
Mills, Thenur National
Textile Workers Union,

PDravida Panchalai
Thoghilalar Munnetra
Sangam.

Textile,

23 Ayyappan
I{Zmnl.’&d Ve. Ayyappsn
Panchslai Thozhilalar
Sangam, Ramnad.

Bagavathy Transport,

- D;‘ndigul Vs. Madurai

Motor Labourers Union.

95 Perry amd Company,
Usilampatty Vs. Perrys
Biscuit Workers Union,
Usilampatty. ‘

26 Meenakshi Bus Service,

Madurai Ve. Madurai
Motor Labourers Union.

ckan Transport,
# Cﬁc;dumi Vs. Madurai
Motor Labourers Union.

98 Southern Roadways,
Salem.

29 Hindustan Lever Linait-
ed, Tiruchirappalli.
0 Sri Rama  Printing
s V;’orks, Kumbakonam,

31 Tiruchirsppslli _Distriot
Co-operative Spinning
Mills, Malaikovilur,

32 Tiruchirappalli District
Co-operatlxjv'o Spinning
Mills, Malsikovilur.

2nd April 1970

11th April 1970

18th April 1970

17th April 1970

25th April 1970

31st March 1970

15th April 1970

19th April 1070

16h April 1970

25th April 1970

10th March 1070
3ls¢ Mareh 1970

3rd April 1970

4th April 1970

About
31

About
160

About
176

About
180

About
120

27

51

30

80

Fixation of wages
to daily paid
temporary wor-
kers.

F illing up of

vacancies in
L.P,M. Comber
Section,

Payment of bonus
advance for
1969-70.

Bonus for 1969.

Rovision of wages
and  dearness
allowanoas.

Retrenchment of
27 workers.

Benus for 1969-
70.

Charter of
demands.

Demands of the
employees.

The managemons
agreed to raise
the  Dearness
Allowsnce by
26 Rs 6 with
sffect from Ist
May 1970,

Duty during the
interval time,

Pay Scale.

Pay Scale Dear-
ness Allowances
Wages of
Category IV,

Pay Seale, Dear-
ness Allowan-
©es, ng“ of
Category IV.
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)

83 Tiruchirappalli District
Co-operative  Spinning
Mills, Malaikovilur.

34 Tiruchirappalli Steel Roll-
ing Mills, Tiruchirappalli.

35 Sri Vidya Press, Kumba-

konam.
36 Thanjavur District Co-
operative Spinning

Mills, Manalmedu.

&) 3 4)

Tth April 1970 Pay Scals, Doar-

ness Allowances
Waegen of
Category 1V.
Tth April 1970 . Wage Board,
Gratuity imple-
mentation.

18th April 1970 I Inoreass in Pay.

24th April 1970 Fixation of Grade

in Spinning
Section, ete,

85

T SHOWING THE LIST OF INDUSTRIAL DISPUTES
> silAETFEE%%%% TO LABOUR COURTS FOR ADJUDICATION UNDER

INDUSTRIAL DISPUTES ACT, 1947 PUBLIS
%ﬁﬁll) NADU QGOVERNMENT QAZET PE, DURING

HED IN THE

THE MONTH OF

APRIL 1870.
Berial number and G.0. No. and date
name of the [s3ues. of the Labour
E'Jtabh'ehmcm. D‘Paqctm.n‘.
) &) 3)

INDUSTRIAL TRIBUNAL,

1 @laxo Laboratories (Indie) Whether the discharge of
Limited, Madras. Thiruvalargal R. Genesan,
S, Chellan and V. Selvaraj
from services is Jjustified
and if not to what relief,
if any they are entitled,

3 Glaxo Laborateries (India) Demand for reemployment
Limited, Madras, of terminated employees
and appointment of direct
recruits in  the place of
temporary workers is
justified, and to what relief
they would be entitled,
3 Warwick Estate Syndicate Whether the present base for
Moutre Estate, payment and method of
calculation of tea jeaf
pluckers incentive are
justified.

Whether the workers are
eligible for daily batta in
addition to their any
oXxpenses andif g0 to
determine the amount of
daily batta.

Whether the number of per-
manent workers in the
estate is enough if not to
determine the number of
workers who shouid be on
the permanent check rolls
of the estate.

4 8zi Remalinga Cheodam- Whether the lockout declared
bigai Mills Limited, by the management and
Tirupur, from 2nd November 1969

is justified; and to what
relief the  workmen are

entitled,

6 Dhrangadhra Chernieal Whether she demand for
works Limited, Sahupu- additional bonus for
rem. the year 1967-68 is justi-

fled, if 80 to fix the quan-
tum.

6 Decan Sugar and Abkhari Whether the demand for the

Company Limited, payment of compensation
Pugalur to the workers for the

period of the lockout from
13th August to 16th Sep-
terber 1968 (both days
inelusive) is jnekified, and
to what relief the work.
men would be entitled,

44 5—9

G.0. R. No. 855,
dated 10th Feb.
ruary 1970,

G.0.R. No. 805,
dated 13th Feb.-
ruary 1970.

G. 0.R. No. 851
dated 23rd Feb-
ruary 1970,

G. 0. R. No. 401,
dated 26th Feb.
ruary 1970,

G.0. R. No. 428,
dated 2nd Maerch
1970.

G.0. R. No. ¢70,
dated T
March 1970.



e
INDUSTRIAL TRIBUNAL~cont,

7 Mettur Beardssll Limited, Whether the cla; i 3
s ) he claim for adqi. .
Mettur Dam—R.S, tional bonus for the year G%ﬁfﬁ No- lgfl?
1967-68 is justified; and if - March 1970.
stxo what should be it quan-
um,

8 Tan India Wattle Extracts Whether the dema;
Company Limited, Metty- abolition of contr:c% syf;o-r Gd?,tedRarlgoM:rsc%
palayam. tomis justified, and if go 1970.
what the consequential
arrangements should be.

Lameur Counr, CoiMBATORE,

9 Glenmorgen Estate, (flon. Whether the non-employ. Fort &

morgan Post. George

ment of Ammiyappan by Gaze

the management as justified 83rdte’.'[?eb(11';;ed
and if not to compute 1970 i
the relief to which he )

may be entitled,

10 Pachamalai Estate,Valparai Whether the  non-employ.
mont of Thiru Veliyay 11! No.
{No. 1108) is justified and
if not to what relief he is
entitled. To compute the
relief, if any, awarded jn
terms of money if it
can be so computed,

1717

11 Valparai Estate, Valaparai. Whethor the non  emp
ment of Thiry Krggrﬁ; G.Oa: - Xo o
(P. F. No. 1101) angd 3 Febry
is ]ustlﬁed; and if not to My 1970,
what relief they are entitleq
To compute the relief,
1ffany, awar;led in terms
of money if it gg
computed, 7 be o

12 Teramis  Estate, Kulls- Whether the non.emp],

kamby Post. of Thiruvalargal Mat. G-(Zél:-No. 453and
say 8ud Poriya Chelliah M,,,’f'“d 8rd
18 Justified and if noy 4, ch 1970,
what relief he is entitled,

To compute the relief, if
3 ’ an
awarded in termg of monoy):
if it can be o computed,

13 Graigmore Hospital, Whetherthe non-e.
|..kk“tlt‘i , Yercaud, ' of Thiru M. Imxt?g);:?xn:el?;
Manj 4 gtgers ins1 jufstiﬁad; and to
wha relie h
entitled, Sey are

To compute the relief if
awarded in terms of xln:t?oy’
if it oan be so eomputed,

67

1)

(2)

3

LaBour COURT, CoIMBATORE—cont.

14 Indian Refrigeration
Industries (Private) Limi-
ted, Coimbatore.

15 Olympic Kaitting Corwpany,
Tirupur.

¢ Mettupalayam —Cooncor
! lorvipoo {Private) Limited,
City Service, Coimbatore.

17 Hindustan Equipment
Manufacturers, Coimba-
tore.

makrishna  Transports
18 R&’rivate) Limited, Coimba.

tore.

19 Pioneer Engineer Company
Foundary, Coimbatore.

Whether the demand for
revision of the existing
clarification of the worker is
justified, if so to revise
them, whether the demand
tor revision of the existing
scales of wages, dearness
allowance  and night
allowance is justified if so
to revige them.

Whether the non-employment
of Thira N. Jagadesh, of
clerk of the company is
justified, if not to what
reliof he is entitled.

To compute the relief, if any
awarded in terms of money
if it can be so computed.

Wherther the retirement of
Thiru K. Ramaraj is justi-
fied, and if so to what
relief is he entitled,

To eompute the relief, if any
awarded in terms of money
if it can be so computed.

Whether the non-employment
of Thiruvalargal K. Chen-
niappan ‘and Palaniappan
is justified; and if not to
what relief they are
entitled.

To compute the relief, if any
awarded in terms of money
if it can be 8o computed.

Whether the non-employment
of Thiru C. V. Natarajan,
conduetor is justified if not
te what vrelief he is
entitled.

To compute the relief if any
awarded in terms of meney
if it can be so computed.

Whether the demand for
fixation of scales ‘of wages
is justifild; if so to fix
them. Whether the
demands for payment of
dearness  allowanoce is
justified, if ‘so to tix the
rate,

Whether the demand for
introdution of a gratuity
svheme is justified, if so to
fix e schems,

@G. 0. R. No. 655,
dated 13th
March 1970.

G.0.R. No. 611,
dated 17th March
1970.

G.0. R. No. 658,
dated 28rd
March 1970.

G.0. R. No. 657,
dated 23rd
March 1970,

@.0. R. No. 658,
dated 23rd
March 1970,

G.0. R. No. 651,
dated 28rd
March 1970,
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Lasouw Court, AMADURAL

20 Madure Mills Company Whether the claim of Thiru G.O.R. No. 360,
Limited, Ambasamudram Y. B. Alfrad for promotion dated 22nd
as junior officer, is justi-  February 1970,
fied and if not to ‘what
rolief he is entitled.

81 Narananithi Pross, Madacai, Whether the hon-employment (§,0. R. No. 591,

of Thiru 8. Panchatcharam dated 17tb
ig justified, if notto what March 1970.
roliof, he would b
entitled.
To compute the relief, if
any awardedin terms of
money if it can be so
computed.

22 M/s. A.S. Krishnan and Whether the non-employment G.O. R. No. 432,
Company,  Engineering  of Thirz 8. Sankarslingam  dated 2nd March
contractors, Madurai. is justified, if not to what 1970.

relief he will be entitled.

To compute the relief, if any
awarded in terms of money
if it can be so computed,

i Nla, Manunfacs Wherther the demand for .O.R. No. 424,
2 122;?:gg;?}1’;§n§, Madurat, additional bonus for 1968- dated 2nd March
69 is justified, if so to fix 1970,
the quantum.
Whether the demand for
increase in wages in respect
of workers of the manu-
facturing section is justified,
if s0 to fix the same,

%34 DD. 487, Dindigul Co- Whether the non-employ- G.0. R. No. 430,
operative Wholesale ment of Thiru N, Balas dated 3rd
Store Limited, Dindigal. krishnan  is justified, if Mareh 1970.

not to what relief he would
be entitled.

To compute the relief any
awarqed in terms of
money if it can be gso
computed.

28 Sudandhiran  Transports, Whether the non-employment G.0. R. No. 440,
Madurai. of Thiru M. Ibrahimsha  dated 3rd
(Driver) is justified, if not March 1970,
to what relief he g
entitled,
To compute the relief if any
awarded in terms of money
if it can be so computed.

26 Madurai Mill workers Ce- Whether the five demands G.0. R. No. 441,
operative Bank Limited, mentioned in the annexure dated 3rd
Madarsai. are justified, if so to what March 1970,

relief they would be entitled.

69

W @

(3)

Lasou CourT, k ADURAI—eonL.

27 Sri Abrahanandam Trans- Whesher tv non-qmployment
poré (Private) Limited, of Thira K' Chinnasamy is
Sankarnainarkoil. justified, if not to what

rolief he is entitled.

To compute relief if any
eawarded in terms of money
if it can be so computed.

1 Mill Limited, Whether the non-employment
“® Nal%:?;:;ﬂ. ’ of Thira A. Money is justi-
fied and if not to what

rolief he is entitled.

To compute the relief if any
awarded in terms of money
if it can be so computed.

i ndus- Whether the non-employment
¥ “'mbat(ffetucfgf.l Tnd of Thira M. Deiva Achari
uries, Lu is justified, if net to what
relief he is entitled.
To compute the relief if any
awarded in terms of money
if it can be so computed.

. . . am Co- Whether_ the non-emp}oymen_t
g T”uce]:;ﬁvimggrgxtm Milk  of Thiru 8. Durairajan is

:ﬁ ly Union Limited, ]uqtlﬁed, Jif not  to what

Tirl\)x%hlra,ppalli. relief he is entitled.

To compute the relief if any
awarded in terrs of money
if is can be so computed.

sl Rukmini Mills Limited; Whether the damand for
Silaimean. promotion of Thiru Manij
as Fitter Maistry is justi-
fied, and to what relief,
they would be entitled.

33 Pioneer Estates, Pioneer Whether the non-employment
Muthu Estates, Nagercoil. of Thiruvalargal M. Annag.
thurai, Ratnam  and
Chitravel of Pioneer estatos
and Thiruvalargal Parama.
Bivam, Swamidoss and
V. Chellappan of Pioneer
Muthu estates; is justified,
if not to what relief they
are entitled.

To compute the relief if any
awarded in terms of monsy
if it can be so computed.

G.0. R. No, 44
dated 3r
March 1970-

G.0. R. No. 457¢
dated 3rd
March 1970,

G.O0. R. No. 496,
dated 11th
March 1970.

G.0. R. No. 581,

Labour, dated
3rd March 1979,

G.0. R. No. 894,
Labour, dated

1t7h  Mar
1970. °h

GO. R. N,
651 and 653,
Labour, dated

23rd March
1870,
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8y (2) (3)
Lasour CoURT, MADURAI—coORt.
83 Pioneer Nellayappan Plan- Whether the non-employment G-.0. R. Nos,

tations, Nagercoil and
Pioneer Siva Eatate,

Nagercoil.

34 Nargercoil
Nargercoil.

36 Madwrai Mills Company,

Madurai.

86 The Mail, Madras

37 English Eleotris Com-
peny of India, Limited,
Madres-42.

Tile Works,

Whether the non-employ-
ment of Thiru C.S.
Meenakshisundaram is

of Thiruvalargal V.
Murugan and Lazer of
Pioneer Nellayappan
Plantations and ~ Thiru-
valargal C. Sinkirimuthu,
T. Madhavanpillai, S.
Subbayyan and Anthoni-
muthu of Pioneer Sivg
Estate is justified, if not to
what  relief they are
entitled.

To compute the relief if any

awarded in terms of money
if it can be so computed.

Whether the non-employment

of Thirn S. Sankarae
narayanan is justified if
not to what relief he is
entitled.

To compute the relief if any

awarded in terms of money
if it can be o computed.

Whether the non-employment

of Thiru Sankaral is justi-
fied, if not to what relief
he is entitled.

To compute the relief if any

awarded in terms of money
if it can be so computed.

LaBour CoUurT, MADRAs,
Whether the 30 persons

mentioned in the
annexure are entitled to
be paid by the said
management by way of
revised dearness allow-
ance linked to the All-
India cost of living
Index at Rs. 2650
per month with effeoct
from 1st January 1969
the sumg mentioned in
eolumn 3 in the
Annexure 1, being the
arrears of  dearness
allowance for the period
from lat January to
31gt July 1969.

justified and if not to
what relief he is entitled.

To compute the relief if

any awarded in terms of
money if it ocan be o
combuted.

663 and 655,
dated 23rd
March 1970.

(.0. R. No. 717,

dated 28th

March 1960,

G.0. R. No. 586,
dated 17th
Maroh 1970,

1970.

11-1 No. 1715 of 1979,
dated 20th Feb-
ruary 1970,

G.0. R. No. 404
dated 27th February
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LaABoUR CoURT, MADRAS—cONE

88 9ri Easwaran Oil Mill
and Flour Mill, Madras.

30 Messrs Alvitons Labora-
tories, Madras.

40 Integral Coah Faotory,
Annexe Canteen,

Madras.

&1 Sri Rajavelu Bus Service,
Kanchespuram,

42 Pen Spares Manufactur-
ing Company, Madras.

43 Chingleput Distriet Co-
operative Supply and

Marketing 18ociety,
Limited, Kanchee-
purm.

Whether the non-employ-
ment of Thiru Venkata-
samy is justified and if
not to what relief he is
entitled,

To compute the relief if
any awarded in terms of
money if it can be =o
computed.

Whether the non-employ-
ment of Thiru M.S.R.
Pounras is justified and
if not to what relief he
is entitled.

To compute the relief if
any awarded in terms of
money if it can be so
computed.

Whether the demands
mentioned in the an-
nexure to the Govern.
ment order are justified,
if so to suggest the
needful.

Whether Thiru Selvaraj
was  dismissed from
gervice or left the ser-
viceson his own accord,
if he was dismissed from
gervice, whether he was
entitled for any relief.

Whether the suspension
for 14 days imposed by
the management on
Thiravalargal Rama.-
chandran and Thiruna-
vukkarasan is jastified,
they are entitled.

To compute the reliof, if
any awarded in terms of
money if it can be go
computed,

To ix the quantum of
bonus for the year 1967-
68.

Whether the non-employ-
ment of Thiru 8. Ven.
katachalam ig justified,
and it not to what relief
he is entitled.

To compute the relief if
eny warded in terms of
money if it can be so
eompated.

G. 9. R. No. 608,
dated 17th March
1970.

G.0. R, Neo. 369,
dated 23th Feb-
ruury 1970,

G-O. R. No . ‘8 l
dated 3prd March.
1970.

G.0. R. No. 438 |
dated 8rd M .
1970. arch

G‘r.:l).t dR.-s No. ¢44
ate rd M
1970, arch
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LaBoUR CoURT, MADRAS—cONE.

44 8ri  Ganesa Bhavan,
Sunkuvarehalam.

48 National Sewing Thread
Company Private,
Limited, Chidamberam,

46 Thirumagal Mills,
Limited, Gudiystham:*

47 SBeven Woells Market,
Madras.

48 Nadras Tin Factory,
Madras.

'49 Premier Servioe Station,
Madras.

Whether the non-employ- G.0. R. No. 449,
meént of Thiru K. Rama- dated 38rd March
kutty is justified, and if 1970.
not to what relief he ia
entitled.

To compute the relief if
any awarded in terms
of money, if it oan be
80 computed.

Whether the non-employ- G.0. R. No. 450,
ment of Thiruvalargal dated Srd March
a. Balasubramaniam 1970.
and K. D. Subramaniam
is justified, - if not to
what relief they are
entitled.

To compute the relief if
eny awarded in terms
of money if it can be go
computed,

Whether the non-employ- G.0. R. No. ¢88,
ment of Thirumathi dated 3rd Maroh
Lakshmi Ammal is 1970.
justified; if not to what
relief she is entitled,

To compute the relief if
any awarded in terms of
money if it can be so
computed.

Whether the non.employ- G.0. R. Ne. 4¥1
ment of Bttiyan and 11 dated T7th March
others is justified; if not 1970.
to what relief, they are
entitled.

To compute the relief if
any awarded in terms
of money if it can be so
computed.

Whether the non-employ- G.0. R+ No. 98
ment of Thiru V. Thani- dated 174¢h .M.pch'
kachalam is justified if 1970.
not to what relief he is
entitled.

To compute the relief if
any awarded in terms of
money if i% can be so
compnted.

Whether the non-employ- @.0.
ment of Thiru K. R. Gdatednﬁtl? Mo
Narayanasamy is justifi- 1970, are
ed, if not to what relief
he is entitled.
To ocompute the relief if
any awarded in terms of
money if it oan bo so
computed,

(1) 2

(3)

LaBoUR CouRT MADRAS—-cont.

50 The Hindu, Madras Whether the non-employ-
ment of Thiru M.
Elumsalai is justified, if
not to what relief he is
entitled.

To compute the relief if
any awarded in terms of
money if it can be so
computed.

51 Madras Rubber Factory Whether the demand of
Limited, Madras, the wunion for the pay-
ment of Rs. 25 to
the remainingoffice boye
towards conveyance ello-
wance paid to two other
office boys is justified,
if not to what relief
they are entitled.

445-7—10

G.0. R. No. 308
dated 13th March
1970.

G.0. R. No. 644
dated 2lat March
1970, -
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IV. STATEMENT SHOWING THI LIST OF AWARDS OF THE INDUS-
TRIAL TRIBUNALS, MADRAS AND LABOUR COURTS, PUBLISHED

IN THE SUPPLEMENT

TO PART

II—SEECTION I OF THE

TAMIL, NADU GOVERNMFANT GAZETTE DURING THE MONTH

OF APRIL 1970,

Serial number and

name of  the Gazette.
estableshinent.
(1) (2)
INDUSTRIAL TRIBUNAL, MADRAS.

1 Easun lingincering Company,
Limited, Madras.

2 Madura Mills Company, Limited,
Madurai.

8 Shaw Wallar.ce and Company,
Limited, Glue Factory and
Sulphuric Acid Paintsg,
Madras-56.

4 Sroe Meenakshi Mills, Limited,
Madurai.

5 Madurai Mills Company, Limi-
ted, Madurai.

6 Binny Limited, Madurai.

7 Neyveli Lignit= Corporation,

Neyveli.

8 Hackbridge Howittic and Easun,
Limited, Madras-19.

I. Lagour

1 Ratna Printors, Coimbatore.

2 Pannimedu Estate, Mudis.

3 Malayaman Bus  Transport,
Private, Limited, Coimbatore.

4 Modern Theatres, Salem.

5 Sri Ramalinga Sowdeswari Co-
operative Stores Limited,
Coimbatore.

6 Vijaya Press, Coimbatore,

7 O’valley Estate (1938), Limited,
New Hope P.O.

8 May Field Estate, Necllakkottai
P.O.

Puage number and date of the

19/1st April 1970

22/1st April 1970

9/15th April 1970

G.0. No.

dated
1970.

G.0. No.

dated
1970.

G.O. No.

dated
1970.

(3

G.0. number and date.

516, Labour,

13th

March

812, Labour,

18th

March

695, Labour,

28th

March

10/15th April 1070 G.O. No. 730, Labour,
dated lst April 1970.

9/28th April 1970

CoURT, COIMBATORE.

1/1st April 1970

8/1st April 1970

6/1st April 1970

7/1st April 1070

1/8th April 1970

3/8th April 1970

4/8th April 1970

5/8th April 1970

3/22nd April 1970 G 0. No. 1736, Lahour,

dated 21st April 1970,

5/22nd April 1970 G.0. No. 779, Labour,

dated 8th Aprit 1970.

11/22nd April 1970 G.Q. Na. 780, Labour,
dated 6th April 1970.

(.0. No. 798, Labour,

dated 10th April 1970

G.0. No.
dated
1970.

G.0. No.
dated
1970,

G.0. No.
dated
1970.

G.0. No.
dated
1970.

G.0. No.

daved
1970.

G.0. No.

dated
1970.

G.0. No.

dated
1970.

G.0. No.

dated
1970,

478,
10th

489,
10th

490,
10th

493,
11th

Labour,
March

Labour,
March

Labour:
March

Labour,
March

78

L

(2)

3

I. LaBouR CoURT COIMBATORE-—cont.

9 Pachamalai Estate, Valparai.

0 Sri Ramalinga Sowdeswari
! Co-operative Society Limited,
Coimbatore.

11 Balakrishna Bus Service, com-
pany, Salem.

12 Pallicar Mills Limited, Thiru-
chengode.

13 Kavibettah  Estate,
post.

Kotagiri

14 Shanmuga Foundry, Coine

batore-4.

15 Sri  Lakshmj Rice
Tiruppur.

16 Sivashanumugam Textiles Palli-
palayam, Salem.

Mills,

17 Ingiparar Estate, Valparai.

18 Pachamalai Estate, Valparai.

LABOUR

vernment of India Extension

! G%‘entre, Ministry of Industry,
Tndustrial Estatc, Madurai.

2 Messrs Wahith Motor Service
(Forin), Madurai.

3 Madura MillsCompany, Limited,
Madurai.

4 Bharath Automobiles, Dindigul.

5 Uganda Cottan Press Factory,
Rajapalayam.

6 Veeramma Transport, Private,
Tiruchy.

9/8th April 1970

12/8th April 1970

1/15th April 1970

4/15th April 1970
6/15th Apri) 1970
1/22nd April 1970
2/22nd April 1970
3/22nd April 1970
6/22nd April 1970

7/22nd April 1970

Court, MADURAT.
11/1st April 1970

12/1st April 1970
12/1st April 1970
13/1st April 1970
13/1st April 1970

14/1st April 1970

637, Labour,
21at  March

638, Labour:
21st  March

639, Labour,
21st  March

640, Labour,
21st  March

L.ABOUR COURT, MADRAS,

1 Reshim Rice and Flour 8/8th April 1970

Mills, Kumbakonam.

2 Tiruvottiyur Market gnd 3/16th April 1970
Kaladipet Cattle Field

Estate, Madras,

3 & @.Spmbandam, Madres. 12/22nd April 18 70

G.0. No. 713, Labour,

dated 28th March
1970.

G.0. No. 714, Labour,
dated  28th March
1970.

G.0. No. 715, Labour,
dated 28th  March
1970.

G.0. No. 745, Labour,
datod 3rd April 1970.

G.O. No. 746, Labour,
dated 3rd April 1970,

G.0. No. 788, Labour,
dated 9th April 1970.

G.0. No. 789, Labour,
dated 9th April 1970.

G.0. Nou. 800, Laboupr,
dated 13th April 1970.

G.O. No. 824, Labour,
dated 16th April 1970,

G.0. No. 825, Labour,
dated 16th April 1970,

G.0. No. 501, Labour,
dated 12th April 1970.

G.0. No. 502, Labour,
dated 12th April 1970.
G.0. No. 693, Labour.
dated 12th April 1970.
G.0. No. 504, Labour,
dated 30th April 1950.

G.0. No. 613, Labour,
dated 18th July 1970.

G.0. XNo. 614, Labour,
dated 18th July 1970,

G.0. No. 665, Labour,
dated 24th March,
1970,

G.0. No. 727, Labour,
dated Ist April 1970,

G.Q. No. 791, Labour,
dated 10th April
1970,



76

M

(2

LaBouR Court, MADRAS—conE.

4 Chandar Chemical Produe-
tion, Madras.

5 8. P. United and Company,
Madras.

6 United Printers, Madras.

7 8, E. Mohamed Sadakthulla
Tanneries and Company,
Madras.

8 Thira Radha Mudaliar
Bus Operator, Chingle:
put.

@)

12/22nd April 1970

1/29th April 1970 .
2/29th April 1970

2/29th April 1970

6/20th April 1970

G.0. No. 793, Labour,
dated 10th April
1970.

G.0. No. 781, Labour,
dated 8th April 1970.

G.0. No. 782, Labour,
dated 8th April 1970,

G.0. No. 791, Labour,
dated  10th April
1970,

G.0. No. 815, Labour,
dated 16th April
1969,

ApDpITIONAL LABOUR CoURT, MADRAS.

1 E.LLD. Parry Limited,
Ennore, Madras-57.

2 Scshesayee Industries,
South Arcot District.

8 Sri Kanda Vilags Sunff
Manufacture, Madras.

4 Minerva, Cycle Importing
Company, Madras.

11 Messrs. Spencer and Com-
pany, Limited, Madras.

17/1st April 1870

8/15th April 1970

8/29th April 1970

9/29th April 1970

ARBITRATOR.
9/15th April 1970

G.0. No. 619, Labour,
dated 18th  April
1970.

G.0. No. 728, Labour,
dated  1st  April
1970.

G.O. No. 783, Labour,
dated 8th April 1970.

G.0. No. 784, Labour,
dated  8th  April
1970,

G.0. No. 729, Labour y

dated lst Apri]
1970,

e
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sgaen fl@e erpull Cale 15 pssmseT uppiu oo,
5. 1970-1b em1® T ons S uw Gauley BDIS S b itd —

Cauev B misd s Gav Bl oys s
auflens eTaTamD, Qsmfipana wom gyin Cadev Blmigsih S&EITD UL — A — A -~
OELINETS B DIouawt & Gl . er HTTGHTLD. gﬁ?ifi? @/(%%:G%aé DT LPIG O
SESELILLL Quuib efleregatb, &SeuenLLliLfs o s e
Qevsspid. » SUITIT & B TED.
@ () (6) ) 8)
1) (2) 3) - e
A&EDEE6T . .. .. 26-1-1970 30-4-1970
1 38 .. Sored.erav. uehsnelond, Quretenté®, Gauley PAmssin. G  CGanildems
&S OUGTLLIL. L. .. .. 30-1-1970 28— 3-1970
2 22 c s dene sEee sweuel), Bres Gl Bossio. &) o PsfiL
L. g . .. 30-1-1970  28-3—1970
3 22 .. lore S omid FOHL® & Qued, Gy
B SLULLIG G, o . .. 30-1-1970 28— 3-1970
4 22 .. R.XK CuriGur wnré &@me sl uef, (.0}
Brasiic i end. oy . . 30-1-1970  28-3-1970
5} 22 .. M.P. GuniBLo wnié &@LG swGLed, Gy
pretitg . ooy 30-1-1970  28-3-1970
6 22 .. e suUEil e  omiE LG s, 2
PIACL G evD. o 30.1-1970  28-3-1970
7 22 .. sefsblamg. eflovred F@L® &wbiued, 69
[BI&LILILLY GOTLD, N 30-1-1970  28-—3—1970
8 29 .. R.T. Qorem® &@le  &wnbuef, 6oy
BT &LILILLY 60TLD. oy .. .. 30-1-1970  28-3—1970
9 292 .. &&&Tb  oATE &L  &houef, g
[BTELILILLG 6T LD, : o) 30~1-1970 28-3—1970
10 23 .. Qomgr winng FOGLG  snuef Gong
TBISUILILAGEOTLD. e 30-1-1970  28- 3-1970
11 22 .. uTéESE  elted FEL®  &bOue), g
BASLLIGEITLD. o 30~1-1970  28-3-1970
12 22 co QuiwEt ellired  FELE  &bhdusf), GOy ‘
[BISBIILILIQ GoTLir. v o 30~1-1970 28—-3-—1970
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o R PRICE INDEX NUMBER
ONSUME
. STATEMENT SHOWING THE C N X
17. EXEMPTION FROM THE PROVISION OF THE ACTS AND RULES 19 SO‘:;TINDUSTRIAL WOBKERSJNBX&}})}I‘&%—?})%‘E (GROUP WISE)
GRANTED TO THE FACTORIES AND ESTABLISHMENTS DURING FOR DU TR . 1070 (
THE MONTH OF APRIL 1970, Woeight Proportional to the  Group Index

' Group total expenditure. Number.
Serial number and name of  Section from  Duration of the  Authority. 2 @
establishment. which exempted. exempiion. @ 60°2 1633
Ia. Food .. i . e .
(H (2) (3) (4) Is. Tobacco, Pan, Supari and Intoxicants s ig::

1 Seshasaye> Paper and Sub.section 2 Permanent .. .0.Ms. No. 43, ) ighti e . . 62 "

Boards Limited, Erode.  of section 10 Labour dated 11. Fuel fmd Lighting . 83 171-6
of  Tamil 16th January IIL Houstng .. ..  eo  ** 66 1386
Nadu Indust- 1870. IV. Clothing, Bedding and Foot-wear .. 1681
rial Establi- V. Miscollaneous .. . .. 16-3
shments (Na- . —_—
tional  and 100-0
Festival Holi- - x Number 163, —_—
day) Act, 1968 Consumer Price Inde
{Tamil Nadu
Act XXXIIT
of 1958).

-

2 Brooklands  Massionary Sub.section (3) 2 vyears from (.0, Ms. No. LL-INDIA AVERAGE CONSUMER PRICE
Home, Coonoor. of scction 3 the date of 138, Labour, 19 (a). INTERIM SERIES OF ALL- 1949—100).

of Tamil pu%lic:ti?m. dateq  4th (e INDEX NUMBERS FOR WORKING CLASS (BASE 19 )
Nadu Cate- February General Food
ring Establi- 1970. Year/Month. " .
shments Act, ! index. indes
1958, m 2) 3)

3 Goodwill Stores situated Sub-scction 1 of Permanent .. G.0. Ms. No. - .e 105 104
at Ashok Hotel, section 11 of 1422, Labour, 1951 .. b o t 105 108
Egmore. the  Tamil dated  26th 1966 .. .. . . 136

Nadu Shops November 1961 .. .. . 128
end Estebli- 1969, . " 130 130
shments Act. 1962 .. . . oo o 1as 135

4 State Bank of India in All provisions One year from G.0. Ms. . 1963 . ve .. .. e . 158

State of Tamil Nadu. of the Act the date of 164, fab(ﬁ:, 1964 .. .. .. o . Y 163 172 -
exeept  sec- publication, dated 6th 1965 .. . . . . .o 166
tions 31, 41, February .. . 184 100
43, 50 and 51 1970, 1966 .. ..o 209 223
subjegt, to 1967 . “e .o .o o - 315 238
certaln condi- .o e .. .
tions. . 1968 .. v

ALL-INDIA AVERAGE CONSUMER PRICE INDEX
NEV%%%%IE%%B INDUSTRIAL WORKERS (BASE 1960—100).

lggfc:;embor .. .o .. .e .. 176 195
December 1 186
- 1989—
January e .. . 170 184
February .. .. . . .. 169 182
. . . . 170 183
18. 1970-1 erumey wrs s Huw, UEhsE LHDIL B0 HBweun et il[;:;h ' g : - . 1o iss
®.‘-5”©,5,<_55 S Hepue. May .. . .. . .. . 178 187
.. . .o . 178 195
e Sewisy Cupdats e e
August .. .e ve . ve .o 179 197
September e e . ve e 170 196
October . . .. .. . 178 195

November . e ee ve . 171 193
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E.8.I. PRESS REPORT

The Employee’s State Insurance Sohome is ap!
Nadu Region and provide protection to 3,39,500 i
of empluyment iniury, Sickness and Ma.tern;ty
Benefit and Medical Case. There are 64 offices ot"
of disbursement of Cashi DBenefits,

plied to
ndustrial
by prov
the Corp

34 centers in Pami)
workera in the event
'ing payment of cash
oration for the pPurpose

During the month ot” April, 1970, 68,837 Sickneas :
and an amodnt of Rs. 10,23,461,14 was puid to the WE:&’M clmrr}:q were received
involving abstention of 2,74,887 days and an amount of'r(s &5 Sickness Benefit
towards Extend:d Sickness Bonoefit for 17,623 days. s, 66,683,69 was paid

In respent of féinpluyment Injury cases, 8,05 s )
Temporay 1)izabloneut Br’mulihngs paid {001[,8:0;(‘116;:’
addition fo this 410 persons drow Permanent Disa.blem;of Rs.
of pariodical p iyments and lumpsum compensation for i:}b Ben:
during tho course of owployment. The total amount ,Jﬁ”les Sustained hy them
‘There are 284 casosof depondants of the doceased insulr'f?ld was Rs. 1,09,569.28
and were paid tho Dependants’, Benefit amountin ‘tfl‘i POrSons who claimeq
hundred and eighty-one insured women claimed Matemg't 0 Rs. 10,016:7]. Two
Rs. 46,832-90. Ity Benefit and wore paid

Wore veported for which

1,29,27496, In
it in the shape

In addition to the above Funoral Benefit was paid in

Rs. 5,400-001n respoct of deceased insured persons. 34 cuases amounting to

Legal action was taken against 4 insured persons .
tion and thus opcammg.b‘ash Boenefits. Thle)y weref(;; Diiking wrong declara-
Rs. 50 and Rs. 75 respectively. od for Rg. 50, Rg. 50

. »

Legal action was taken for non-payment of Emplyvap «
under section 73-D and a sum of R3.9,103:58 was ’°§°33§$3 _Special Contributio n
in

. respect .

Legal action wasg also takon for non-payment of R ’ of § casos
under sections 43-B and 73 (2) of the Act and g summployees’ Contribution
recovered in 9 oases. of Rs. 5,954'07 was

E.S.I. MEDICAL BENEFIT,

Serial numb:r and April March Ay
particulars. 1970. 1970. “];é'sl Averags in
. . 1969,
[
1. Total number of attendance 368,644 371,717 263 45 (8)
New . . . 78,025 79,045 76’29§ 382,080
old . .- . 290,619 292,762 237' 160 78,019
2. Number of medical cortifi- 109,127 117,760 108, 303,161
cates issued. ,980 11.10,849
3. Number of Domiciliary 686 875
visits made. 5i4 614
4, Number of Injections 164,922 161,889 ;
administered. 162,444 164,958
5. Number _of X-Ray 1,430 1,489 13
Examinabions. ;324 1,313
6. Number of Tmnboratory 5,818 6,534 5
Fxaminations. 5,193 6,030
7. Number of  Spocialist 5,901 6,668 565
Investigations. 2,657 5,885
8. Number of persons admit- 1,808 1,620 1s
ted to hospitals. ,88¢ 2,083
Bed days oceupiad during 11,083 10,506
9. Botho month. U444 12,17
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Sevial number and
districts.

(L

1 North Arcot

2 South Arcot ..
3 Chingleput .
4 Coimbatore

6 Dharmapuri

6 Kanyakumari

7 Madras

8 Madurai

9 Nilgiris -
10 Ramané,thapuram.
11 Salpm

12 Th'anjavur

13 Tiruchirappalli ..
14 Tiruneiveli

Total for April 1970.
Total for March 1970.

Totol E: April 1969.
Total August 1969.

Number of applicants 233 2
e

3 R 2% B S ® §
s = = I NN 28

S £ 23 RE e
® Ss §Sg > 83

< e 3 85 T3E  S§
b . T, E S g e
N R . < = . 5
v e e PR P g’.g N ..§
I L A L
o oe ESy -
&S SEE fre £§358 8§
& & Z 2
(2) (S 4) (5) (6)
196 18,968 85 193
2,324 207 21,054 79 227
2,040 183 20,969 92 321
2,728 317 24,189 198 621
959 166 7,434 59 171
967 68 21,877 a7 87
4,501 556 63,169 246 735
3,526 508 28,295 77 517
524 54 8,691 48 97
1,205 Lbd 15,117 67 195
2,883 207 52,581 56 385
1,942 302 22,824 91 279
24,248 199 26,741 83 223

1,498 132 19,081 69 254
30,171 3,239 3,53,790 1247 4,305
24,641 3,661 3,47,148 1166 4,529
27,661 2,061 281,208 1,336 3,963
$3,617 3,564

3,089,256 1,274 4,956

T p above figures exclude statistics relating to work performed in rospeot of
ph lly handicapped applicants which is given below :—

Special Employmens Offices for Physically Handicapped, Madras.

April 1970 ..
Maroh 1970 ..
WApril 1969

68
40
39

18
13
25

804 9 2
764 12 3
611 23 10
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