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fAM1L NADU LABOUR GAZETTE

The ** Tamil Nadu Lahour Gazette * is a monthly publication
aiming to give a brief review of the progress made by the State in
the field of Industrial relations. 1% caters to th‘e ' needs of the
emptovers as well as  Labour by suppl:vmg statistical and other
information on work stoppages, industrial disputes, trade unions,
consumer price index number for working _cla:cs (:cost' of lwmg index
number}, summaries of awards of Industpa] Trlbqnals and [:abour
Courts, agreements, etc. The pubhgatlon also.lncludes. al'tlcl.es
from specialists in the various subjects relating to industrial
velations

I
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A REMINDER TO SUBSCRIBERS

Subscribers ‘whose subscription has expired are requested to
renew their subscription for the year 1970-71. They are also

requested to give the following particulars while renewing their
subscription :—

(1) Serial No. (Noted on the wrapper of the Gazette).
(2) Period for which the subscription is renewed.

INDIAN LABOUR JOURNAL, *

fssued Monthly by the Government of India, Ministry of
Labour and Employment, Labour Bureau, Simla

Contains up-to-date information relating to labour in India,
summaries of reports and inquirjes, labour legislation,
-of important awards, legal decisions and collective agreements,

" lakour news from State, covering labour welfare and living condi-
tions, statistics of industrial disputes, absenteeism, employment
gervice, waggs and  carnings, ost of living, retail and wholesale

prices, trade unions, etc. In addition to thes

. . ] se, the quarterly issues
of the Jowrrial contain special articles on subjects of labour interest,

e.g.,

. Inland Foreign
8ale Price per copy Rs’ 2-50 .. 5sh. 104. or
. 90 cents,
Annusl Rates of subseription Rs. 80-00 170 sh. or 8 10
' 80 cents.
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N. K. JOSHI*

Industrial jurisdrudence is that body of legal rules and
conventions which deals with the employer-employee rela-
tionship in the context of modern industrial development.
With the growth of industrialization and evolution of trade
unions as a collective force, the entire pattern of industrial
relations has undergone a drastic change. The trade unions
as an emerging bargaining-force represent the organised
work-people, and wield the coercive sanction by means of
concerted action against the employer. In this perspective.
strikes assume a very vital role .in the scheme and arrange-
ments of industrial law, which deals with the processing and
simplification of industrial disputes. Although strike by
itself is not an industrial dispute, it is no doubt an evidence of
industrial dispute. The weapon of strike is regarded as one
of the powerful levers, urging for some sort of patch-work
or in the ultimate analysis, a step, provided for reaching an
agreement on matters which otherwise could not have been
resolved in a normal rouline manner.

2. " The strike is itself a part of the bargaining power eof
each side and forces each to face squarely the need it has
for the other's contribution. As the strike progresses, the
workers’ savings disappear; the union treasury dwindles, and
management faces mounting losses. Demands are tempered,
offers are extended, and compromises previously unthinkable
hecome acceptable. The very econamic pressure of strike is
the catalyst, which makes agreement possible. Even when
no strike oceurs, it plays its part in the bargaining process,
for the very prospect of the hardship which the strike will
bring, provides a prod fo compromise. Collective bargaining
is a process of reaching agreement and strikes are an integral
and requently necessary part of that process”.'

*The author is Labour Comnussioner, Rajasthan, J;ipur. )
' Mathews in his book " Labour Relations and Law ",

Ay, *
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MEANING AND CONCEPT.

3. " Strikes in the broad sense (collectiv

work undertaken in order to bring pr(essure toebe?: pcgfgt;soszf
who depend on the sale or use of products of that work) are
almost as old as work itself”' under the Munitions of War
Act, 1915 (Great Britain), the expression " strike” meant
" the cessation of work by a body of persons employed acting
in combination, or a concerted refusal, or a refusal under a
common understanding, of any number of persons employed
to continue to work for an employer in consequence of a
dispute, done as a means of compelling their employer or
any person or a body of persons employed (or to aid other
- workmen in compelling their employer or any person or body
of persons employgd) to accept or not to accept terms or condi-
tions of or affeqtmg employment ”. This general definition
was hnwever widened under the Trade Disputes Act, 1927
(Great Britain) ' Strike’ under the Industrial Dispute’s Act
1947 means, 'a qessation of work by a body of person.‘;
employed in any industry acting in combination or a concerted
refusal _unier a corr}llmon buncilerstamding of any number of
-ersons, who are or have been so e i

Ev O ont S mployed, to continue to

_ 4, The essential characteristic of strike i i

be intended by a body of workmen as g we:p;f:a:o 1; ei};g:ég
ar to coerce the management to accept the demands they have
made upon it and which it has refused. Strike is a weapon
in the hands of workmen. It is a weapon of pressure ango is
used as a means of securing the fulfilment of demands. The
presence of demands is a sine qua non in the case of .strike.

Three things are essential for the accomplishment of a
strike. The first is the cessation or discontinuance of work or
failing to resume and return to work by workmen after such
a discontinuance, which means a ' concept of stoppage of work
or employment . The next is the element of combination
and the last is the intent to compel the employer to agree to

the terms of employment or to comply with demands made by

the employees.

5. The definition of strikes is exhaustive. It makes clear
that the refusal to work or to continue to work or to accept
employment, when such refusal takes place in combinatiolr)l
may constitute, a strike, provided that the workmen are
employed in an industry. "It is implicit in the definition of
strike that it must be in defiance of the authority of the
employees " °.

' K.G.J.C. Knowles in his book ' Strikes .

?Gtandard Vacuum Oil Company, Mad
M. G. 1954 II LLJ-556. y ras v. Gunaseelam

3

6. " However, the right to go on strike is not included in
the right conferred, on the citizens under Article 19 (1) (c) of
the Constitution to form associations and union.”

7. A study of strikes overlaps into the fields of economics
and sociology (not to speak of politics, psychology and the
rest).

" It is a study of the industrial morale and therefore the
productive efforts of particular groups of workmen.

8. " The legal prohibition of strikes is, indeed a notorious
failure ; it is a confession of disciplinary importance and in
practice amounts to little more than fixing the war guilt on
the worker ; quic quid delirant rages, plectuntur Achivi "2
“ Strikes are merely symptoms of more fundamental mal-
adjustments injustices and economic disturbances; treating
symptoms rarely reaches the roots of the disease. Suppress-
ing strikes will not cure social untest; but will probably
increase it.  Strikes are always regretable; but not always
reprehensible.  Until the social millennium is attained, they
will continue to occur and will sometimes be necessary both
as a direct defence against injustice and oppression and as the
only way of compelling the public to give its attention to
hidden evils in industrial relations”.®

9. " Strikes are only one manifestation of industrial unrest.
A diminution in the severity of strikes may, in itself, be a
poor measure of the success of industrial peace-making. In
industry, as not in politics a cold war may sometimes be
more damaging than a hot one. Even if man could be
successfully inhibited from taking strike action, but lost confi-
dence in their Trade Unions, and resorted to can canny and
absenteeism on a big scale, the price would be greater than
the benefit bought ”* " A strike must still no less than in
the past, be regarded as an exercise of social freedom, and
& too ready appeal to economic necessity or political expedi-
ency; in order to limit social freedom may produce greater
economic (and political) evils than strikes”.®

10. The entire scheme of the ' Industrial Disputes Act, 1947’
imposes suitable checks and balances on the right of work-.
men to resort to striking as a measure for exercising pres-
sure on the employer to concede to the workmen’s demands.

I Vasudevan V. S. D. Mital 1963. II LLJ 264.
2 Knowles in introduction to his book " Strikes .
3. W. Doten in his book " Waste in Industry ” (Washington
1921).
‘ Ibid,
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FORMS OF STRIKES.

11. There are different forms of strike techniques. The
most popular form of a strike is " the act of quitting work by
a body of workmen, for the purpose of coercing the employer
to accept the demands that they have made upon him and
which the employer has refused”. Then, there is a 'stay-
in-strike’, a ' pen-down strike’ or a ‘toolsdown strike®, where
the workers remain at their work-places, but decline to work.
Sometimes, one day’s stoppage or temporary stoppage of work
is also staged. merely for vindicting a protest. This too takes
the form of a 'strike’.

12. The method of "going-slow’ in actual working is not
like an ordinary strike, which has been recognised as a law-
ful weapon. In go-slow, the workmen do not refuse work
but merely do not work at the normal pace. The work does
not stop at any time, but there is only a slow down of work.
One peculiarly effective form of go-slow is " work to rule”
recently being resorted to by workmen in the country, where-
by workmen slow-down their work, by invoking time con-
suming rules, that are usually ignored.  Although there are
no qualifying words to the phrase " cessation of work” and
“refusal to work”, but any action on the part of the
employees would constitute a strike, provided the three
ingredients are present; viz. (i) concert and combination or
common understanding, (ii} stoppage of work or employ-
ment, and (iii) demand.

13. When we look upon the Indian scene, in the later part
of nineteenth century and in the beginning of the twentieth
century 'strikes’ in the words of K.G.J.C. Knowles in his
book ‘Strikes’ "as a blind revolt against laissez-faire, were
conspiracies against the laws of God as well as of men"’.

But attitudes to strikes have undergone change due to
changes in the Governmental policies, economic prosperity
and the establishment of stronger irade unions. 'The worker
is beginning now to strike for unprecedented ends—against
the system, against the fundamental conditions of labour, to
strike for no definite ends at all, perplexingly and disconcer-
tingly. The old fashioned strike was a method of bargain-
ing, clumsy and violent perhaps, but bargaining still; the
new fashioned strike is far less of a haggle, far more of a
display of temper’.'

14. "The right to strike is part of the wider right of
workers to have a share in delermining the conditions of
their work. The right to strike is bound up with the con-
ception of employment as a civil contract between equals’.?

' The Labour Unrest by H. G. Wells (1913).
Industrial Relations Hand Book (144) Great Britain.

15. Employers and workmen may be, in the eyes of law,
equal parties to a civil contract, but they are never equal
parties in fact. The workmen, under contract, is bound to
serve his employer; the employer is entitled to order the
workman about. The relation between them is thus essen-
tially unequal. The workman can do nothing to change the
terms of employment without the employer's consent. The
employer who wishes to change them needs only to give an
order, which the workman is expected to obey. The
employer, therefore, never needs to break his contract by
locking out his workmen without notice. He issues an order,
and they have either to obey it or go on strike in breach of
contract, and thus put themselves legally in the wrong. It
is easy for employers to talk about the " sanctity” of the
contracts, because they are seldom under any inducement to
break them. But the workmen have sometimes to choose
between breaking their contracts and breaking faith with
their fellow workers, in such a way as to allow the employer
to worsen the conditions of employment. Under such con-
ditions the workmen cannot be expected to keep their
contracts; indeed, they would be wrong to do so, if it is in
their power to resist. '

16. " The strike has been far more ‘necessary’ for the
worker than the lockout for the employer. Employers
usually are in a strong enough position not to need to resort
to a lockout. Most lockout are. in fact, reactions to strikes or
to the threat to strikes ”.?

It cannot be said that all strikes are often premediated
and carefully planned; nor they are always dictated by con-
siderations of strategy. Sometime, they may be more or
less spontaneous outbreaks against injustice. ' Every strike
is a sx'nall revolution and a dress rehearsal for the big
one”.

17. The most familiar form of strike is that in which a
number of workers wholly withdraw their labour until their
demands are met with or their strength is exhausted, ' Sit-
down' 'Stay-in', 'Stay-down' or even 'lie-down' strikes
were common in Great Britain in the early stages. In US.A.
‘sit-down ' strike or ‘quickies’ as they call it, was a form
pursued in olden days. Token strikes, protests, lightning
strikes and demonstration are symptomatic both in India and
Great Britsin but in Great Britain different forms of strikes
have been pursued at different times. The notable examples
are 'runningsore sirike’ e.g., where transport workers refuse

' * British Trade Unionism Today’ (1939) by Prof. Cole.

* Knowels (Ibid) page 5.
3 Industrial Workers of World Labour Defender (Decembep

15th 1918). S



to run the last bus on the schedule for i

mqnths, pending the settlement; the 'abfgﬁzg srt)gl?a’ps i of
.strlkers to be supported by the contributions of thoe lé'eii
in work, etc. In Great Britain many techniques of g ds l

trial struggle other than the proper strikes have been irsued
as by-forms of {ndustrial warfare. Sabotage boycottpm‘?u‘ed
lists and _back-hsts union labeis, ca’canny a’nd other s;'esta!r-
n\{e practices, have all been followed at different times n:—
prmg pressure to bear on employers. Syndicalists beli'eveg
in C!1rect action’ gnd thought it as a substitute or an accom-
pamr_nen"c of strike. It endeared itself to r i

imaginations ; emantie

“ Sabotage, thisdark, invisible, terrible D -
that hangs cver the head of the master class a‘r;?lclgzpla;\évo;ﬁ
th_e confiscated weapons and ammunitions of ,the army of the
toilers . . There can be no injunction against it. No
policeman’s club. No riffle. No prison bars. It cannot b
starved into st_:bmission. It cannot be discharged. It -
no't be black hsted'. It is present everewhere like-the cain:
ship that soars high above the clouds in the dead of nia }I;t
beyond the reach of the cannon and the search-light’ d d
drops the deadliest bombs into the enemy’s encampmgent n

18. Syndicalists distinguished thre :
‘acti\fe-sabotage ', involving the tem;ofgxr';n ) di(s)iblesxizﬁtage’f
;nachu'xery or damage of goods; 'open-method sabota eo’
involving the exposure of graudulen commercial ra&:'cg ;
and lastly ‘obstructionism’ or ‘passive-sabotage’.' practices

19, Ca’ canny methods variously called ' go- ’ -
gear-strike ' lazy-strike ' 'folded—az‘rms—strike’goarsxi'lowsc; 51%:
have been used in different ways and for different ends ir’x’
Great Britain. "' Ca’canny has often been not so much an
independent method of labour struggle as a smouldering
introduction to the full blaze of a strike. Ca’canny may also

be undertaken as ‘fighting retreat’ from an unsuccessful

strike . ?

20. The conditions available and the techniques adopted on
the Indian scene have not been much different than available
in the early stages of industrial revolutions and its aftermath
in Great Britain. Different methods and techniques have
been practised by different groups of trade unionists at
different times, suiting chiefly their own methods and require-
ments in juxtaposition to the type of conditions existent on
the industrial scene. In India, '"hunger strike” and now
quote a unique technique styled as ' Gherao” have lately
entered in the armoury of trade unions for waging their

' Knowles '—pages 13-14.
** Knowles '—page 19, |

1

struggle against the employers. These forms of labour war-
fare, are however, not recognised as the legitimate weapons
for the manifestation of labour grievances as valid methods

of protest.

91. The Indian industrial scene has been much subjected
to the rigours of industrial law, on account of having com-
pulsory adjudication” as a means for settling industrial war-
fare. The body of case law pronounced by the Courts of
Law and advocated and practised in the country has provided
the remedy for curing many industrial complex ills on the
basis of the judicial pronouncements, which in turn has set
in motion the machinery of settlement of disputes either as
created by law or as provided voluntarily by the disputant

parties.

99. Although, the awards and decisions by Industrial
Courts/Tribunals and Courts of Justice have provided enough
guidelines for the disputants and the Government, to resolve
as far as practicable disputes on the basis of such considera-
tions, nevertheless much will depend upon the questions of
fact and law and sometimes the mixed questions of fact and
1aw, and every situation therefore will merit consideration
on the basis of facts presented and interpreted by law. The
study of law and court decision, therefore, has a direct impact
on the conduct of parties to dispute and has its own repur-
cussions, so far as the Industrial scene is concerned.

DURATION OF STRIKE.

93. The Indian Courts have held that the duration of the
* cessation of work’ is irrelevant in ascertaining whether such
cessation amounts to a strike or not. “ Where there is concert
or combination of the workers in stopping and refusing
to resume work, it amounts to a sirike 7. The short duration
of strike cannot expulcate the participants, from the conse-

quences of illegal strike’. 2
94. In the " Buckingham and Carnatic Company, Limited
case " ? the Supreme Court held that * concentrated stoppage of
work " or ‘" refusal to work” by a body of workmen, who have
iven notice to the employer in an establishment, which is a

public utility service, amounts to an illegal strike. A sudden

concerted stoppage of work by the workmen in a public
ithout any notice, was also regarded to be an

utility service, wi
illegal strike, irrespective of the duration within which the
strike continued.

T Gtate of Bihar
Motilal Poona Mills

939. :
" 2Lakshmi Devi Sugar Mills Limited V.Pt. Ram Sarup, 1956
s.C -

v. Deodar Jha, 1958 Pt. 51; Raja Bhadur
v. Tukaram Piraji Musale 1956 S.C.R.

R. 916. . »
s ALR. 1953 S.C.—4.7. SR )
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95. Strikes 1n public utility services dyri -
conciliation proceedings, have also been lcllzlcl;gr g:fndenq}ly of
strikes. Unde_r Sgction 22 (1) (d) of the IndustriaTsDil legal
Act, 1947, strike in a public utility service duri sputes
pendency of conciliation proceedings and before th ing the
seven days after its conclusion, under law g e expiry of
illegal strike. mounts to an

26. The Supreme Court in the cour its 1
recognised the 'pen-down’ or 'toolss_edg‘i,rtt,s g:,ldg.m.etn; has'
strike as strike and if they have been carried op ins onto
vention of sections 22 or 23 of the Industrial Digpute czntra.-
amounted to as illegal strike”. A concerted togls—; o
the workmen in a public utility service was regardedown W
illegal strike, although the duration of the strik a3 an
short.' " A pen-down or sit-down by a body of woek was
accompanied by a refusal to vacate when called upon rt men,
so, was equally regarded as an illegal strike » ? P o do

27. But participation in peacefui pen-down stri

been considered as trespass either civgl or crimis;:ikgyh?;dpm
Law Courts. The entry of workmen in the premises ug}
their seats in spite of warning, has not been held to be
criminal or civil trespass within the meaning of section 441
of the Indian Penal Code, so long as the relationship of master
and servant continued. The two essential ingredients
required to be established, before an action can be proved
as criminal trespass are; (i) the entry in the premises of
the establishment must be proved unlawful or continuan

in the premises becomes unlawful and (ii) that such entce
was with the intent to annoy or insult or abuse the autho {y
of the superior officers of the establishment. s

28. When a strike declared by the workmen i i}
strike, if the employer so thinks fit, the usual cx;n:qﬂ;nlééegaé
an illegal strike must follow. The Supreme Court wi'(l)
deciding a case under Sction 97 (1) (c) of the Bombay Ind s
trial Relations Act, 1946 held, " a strike declared for ?c,h uls-
reasons that the employer has made a change in the we ﬁ? g
conditions is an illegal strike and the question wheth:: tﬁg

change itself is legal or illegal is immaterial and maintained

that dismissal could be as one of the

partcipation in an illegal strike ”.? punishment  for

'Laxmi Devi Sugar Mills Limi
1957 S.C.—82. gar Mills Limited v. Ram Sarup ALLR.

?Punjab National Bank Limited v. Thei
1960 S.C.—160. v. Their Workmen A.LR.

*Raja Bhadur Moti Lal Poona Mills v.

Mussale' ALR. 1957 S.C.—T73. Jukesam Piraji

4

96 "In determining the punishment for an illegal
strike ", the Supreme Court held, it must first be decided
whether the strikes were peaceful and passive or violent or
defiant of prohibitory orders. The extreme punishment of
dismissal is too severe for peaceful sirikers, and it should not

~ be imposed upon those, against whom the charge of taking

part in violent activities or of defiance of prohibitory orders
issued by the authorities is not proved. In the absence of
such a proof, all strikers must be treated as peaceful
strikers” 22.

JUSTIFIABILITY OR OTHERWISE OF A STRIKE,
WHETHER LEGAL OR ILLEGAL

30. “ Collective bargaining for securing improvement on
matters like basic pay, dearness allowance, bomus, provident
fund and gratuity, leave and holidays is the primary object
of a trade union and when demands like these are put forward
and thereafter a strike is resorted to, in am attempt to induce
the company to agree to the demands or atleast to open
negotiations, the strike must prima facie be considered justi-
ged” 23. ' Justifiability of strike should be reviewed from
the stand-point of fairness and reasonableness of the demands
made by the workmen and not merely from the stand point of
their exhausting all other legitimate means open to them for
getting the demands fulfilled " 24. The justifiability or other-
wise of a strike should not exclusively depend wupon the
subsequent sucess or otherwise of the demands in an adjudica-
tion, which follows. The question should depend on whether
the demands are made bona fide for the betterment of condi-
tions of service of the workmen or whether they are made with
any ulterior purposes’ 25.

31. "It is difficult to see how any thing which is illegal
can be said to be justified. Provocation may mitigate or may
extenuate, but it practically never justifies contravention of
the law. A strike which is illegal cannot be justified under
any circumstances. Even if the workers did not indulge in
any violence during the illegal strike, that fact would not
make an illegal strike a justified one” 26.

23 Indian (l;ggoer;lo b;lsgvigation and Railway Company Limited V. Their Workmen
93 Swadesh Industries Limited V. Its Workmen ATR 1960 8C—1258.
24 Na{\ional Transport and General Company Limitea V. Their Workmen WEX

JR—411.
25 WDI:ZGCI:: sg;dia Match Company Limited V. Wimco Mszdoor Union, 1957
3¢ Sridharsm Motor Servise, Attur V. I T.Madras and Another VII—XV.

P.J.R. 270 (M)
445—5—2
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PRINCIPLES AS TO WORKMEN’S CLAIM TO WAGES OR
COMPENSATION FOR THE PERIOD OF A STRIKE.

32. The claim to wages or compensation for the period of
strike depends upon the nature of strike and the character of
striking workmen. The workmen may have the right to do
work and withhold it at their pleasure. They are equally
free to choose their own time to launch a strike, but this right
has nothing to do with the right to get wages or compensa-
tion during the period of strike. One has no legitimate con-
nection with the other. The strike being a deliberate act on
the part of the workmen, they must be prepared to take all
its consequences.

33. "In order to sustain a claim for strike wages, it is not
sufficient to prove that the object of the strike was either legal
or justifiable but it should be further shown that the strike
was peaceful and that there was no use of force or violence
during the strike period” 27. In this case, the court held
et the workmen were not entitled to any compensation or
wages for the strike period, as the strikers used violence and
force and perpetrated acts of sabotage.

34. In "Chandramalai’ Estate case 28 the Supreme Court
held that " the workmen have no right to wages for the period
of a strike, when the strike, though not illegal is unjustified.
Ordinarily, upon failure of a conciliation proceeding, the
workmen must wait for a reasonable time to enable the
Government to make -a reference of the dispute for adjud.-
cation. If instead, they straightaway go on strike, the strike
is unjustified and they have no right to wages for the strike
period ”. ‘

35. Different views, however, have been expressed by
Supreme Court. in different cases depending upon the kind
of situation presenied and the claim for wages found admis-
sible or inadmissible, according to the nature and character
strike by workmen.

STRIKE AND CONTINUITY OF SERVICE.

36. The Supreme Court in " Express Newspaper case” 29
categorically held that " the employer cannot treat the work-
men as having left the service, merely because of their
absence from duty during a strike. If he wishes to take
action against them, he must hold a regular enquiry beforse
doing so”.

J——

27 P.W.8. Motors Limited, Trichur V. Their Workmen, Vo, XII ¥.J.R-—193.
28 Chandramalai Estato Ernakulam V. Its Workmen, ATR 1960 SC—8032.
39 Express Newspaper (Private) Limited V. Michael AIR 1063 SC—114}.

B}

37. Once an employee is in the service of 2 company, the
employee would continue to be in service until hg is dismissed
or discharged. " Taking part in an illegal strike amounts
to misconduct on the part of an employee and for misconduct
an employee inv'es an order of dismissal; but unless an
employee is dismissed from service, it is difficult to see how
there can be no continuity of service, so far as on employee
is concerned ” 30.

: CONCLUSIONS.

38. The judical chronology of decisions according to the
nature, character and justifiability of strikes in this country
provides a window to peep on every situation of strike that
nccurs and to m-ke aware the party/parties responsible for
the perpetration of such kind of situation, about the extent
of their liability for the slleged act of commission and omis~
sion: nevertheless, strikes are hardly regulated by judicial
decisions and legal interpretations and they are more bgged
upon the stretegy than upon the reasonableness, qesua_blhty
and the justifiability thereof. The spate of strikes in spite of
court-decisions have always been on the increase. This can
be substantiated from the All India figures given below:—

Yens. Number of work Number of workers  Number of man
80pPAGES. involved, days lost.
{1 (2) (8) 4
1059 .- 1,381 693,616 5,633,148
19690 . 1,583 986,268 6,538,517
1961 o 1,387 511,860 4,918,165
1982 . 1,491 705,059 6,120,576
1863 . . L4m 563,121 3,288,524
1984 . 2,151 1,002,955 7,724,894
19¢5 . 1,835 991,158 8,469,002
Ioe8 e 2,656 1,410,058 18,646,826
1987 - 2,015 1,400,346 17,147,851 ‘
1988 (P> .. 2,477 1,262,261 13,858,741

(P) = PROVISIONAL.

30. The mcidence and frequeney of strikes, recording
on tfgxe gihgher side iz a positive evidence of either the frustra-
tion or the over-zealousness on thq part qf the trade unions,
using strike as a means for achieving their own ends. Most
strikes are based on political considerations th:'n_x on purely
economic reasons. In this country, the composition of trade
unions is wedded to the composition of the political parties.
Such. unions have emerged either on account of economic
necessity or political objectivity. The four Central Labour

% Yadenzu Soau Saogete Y. Now Pudis Reyou Mills Gumpany Linsited 1956
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Organisations, recognised by the Central Government for
purposes of consultation, negotiation and discussions are the
organs of the principal political parties (excepting the last
one, which does not claim to belong to any political faction
but shows its inclinations and leanings towards the Commu-
nist Party of India). The following are the four principal
labour organisations, working under the principal political
varties in the country:—

Name of the Central Name of the principal Party
Lobour orgamisation. to which attached.
(1) (2)
1 INTUC. .. All India Congress Committee,
2 AITUC e Communist Party of India,
3 HMS oo Socialist Party of India.
4 UTUC

40. Besides the above four Labour Organisations working
on all-India pattern, quite a large number of other labour
organisations either belonging to political factions or func-
tioning as independent bodies, have alsc come into being
recently and have been making efforts to be recognised on All
India basis. Recognition to some of them on State level
basis has been granted by a few States.

41. In the face of such mushroom growth and multiplici
of Tra.de Unionism, the movement ing the countryuf'gx?hctll?e’
emancipation of labour and for furthering the interest and
cause pf la_bour class has been suffering a good deal and much
harm is being done than good to the working classes.

42. Spontaneous strikes and strikes for the sake of strikes
only, have also become so common-place in the country that
alpxgst all. employments whether industrial, commercial
mining, agriculture, etc, are plagued by this chronic diseasé
and the after-effects of strikes have caused large-scale un-
employment, resulted in loss of production, heavy mandays
lost and have given ultimately a jolt to the national economy
and the national prosperity.

43. The country is also subjected to the economic stresses
and strains, both from within and without, on account of the
fiscal policies of the Government, the position of foreign
excl3anges, loans and advances and the boarding and profi-
teering tendencies of business houses and the vicious circle
created on account of these extraneous factors. The tendency
of hoarding, profiteering and even black-marketing has been
rather alarming and has almost broken the back of the
consumer. The consumer as a whole and the working classes
as part of the large consumer class are the worst sufferers.

Real wages have been eroded by continuous price-spiral
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Inflationary tendencies and the depression, which has recently
made its impact felt on' the Indian economy, have precipitated
further frustration in the working classes, almost to an
abnormal extent. Often the employer’s actions, behaviours,
attitudes, paychology and trends have also attributed to the
occurrence of sporadic strikes. "Gherao’, a labour-technique
recently adopted ‘(chiefly evidenced in West Bengal) and
investigation of the causes of Gherao, have brought to the fore-
front evidences of the character, where employer’s apathy in
implementing settlements, agreements and awards and also
non-implementation of the unanimous Wage Board recommen-
dations, have led to the eruption of this tendency to ' Gherao’
and unhesitantly by resort to direct actions, which the Laws
of the Land, otherwise do not permit and which can be
castigated as slur on the civilization and morality of this
country’s good name.

44. Although strike has been regarded as the birth-right
of the working classes and the long-drawn struggle in the
Jabour-management fleld waged by the working classes for
their economic uplift and amelioration have been chiefly,
through the weapon of strike and this weapon has also
brought to them the desired results in the form of protective
laws, reformed social order and fundamental guarantees for
economic equalities, the working classes still feel insecure on
account of the economic system, which permits co-existence
of the capitalist and the socialist form of institutions, to go
side by side.

~ 45. It is no doubt a recognised fact that strike is the last
weapon in the armoury of working classes, it does not give
workers the licencious right to use this weapon in any form
and manner according to their own means and requirements
and a’zo in definance of the civil law of the society. The
economic set-up and the standards of morality also require
that this weapon should be used, indeed as the last and the
final weapon, when all constitutional and legal means have
been fully explored and exhausted. The prosperity of
country depends upon its economic recovery and economic
development and the working classes, being on integral part of
the economic process can undoubtedly play a constructive role
in the shaping of the future economic well-being of the country,
in co-operation and co-ordination with its policies and
programmes, which are aimed at improving the lost of ?he
society as a whole and also the betterment of the working
classes, who are no less an important factor of the entire
economic process.

(Source : By courtesy Indian queuf Journal. November 1969.)
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INDUSTRIAL SAFETY.

ABSENCE OF ELECTRICAL LOCK-OUT SYSTEM COSTS
A LIFE.

In an engineering industry manufacturing transmission
towers the mechanical and electrical maintenance jobs of any
machine were carried out simultaneously as far as possible.

On a general maintenance day a group of mechanical
maintenance men were working on two E.O.T. cranes of two
adjoining bays.

A fitter and a mazdoor were iightening the bolts of one of
these two crane-gantries. An electrician was also working
on the electrical transmission wires and parts of the same
Electrical Over-head Travelling crane. He checked the
indicator lamps and replaced the fused lamps.

He then got down to the ground floor, replaced the fuse
and after giving a shout switched the power 'on’,

The cable got cmergised and the mazdoor tightening the
bolts fell down through a height of 22 feet as he received an
electrical shock and succumbed to the injuries. The fitter
also received the shock but he was rescued by another fitter
who was working in the adjoining bay crane.

The electrical lock-out system should be adopted so that
no risk is involved -for any worker by the carelessness of any
other worker.

(Report sent by C.LF. of Maharashtra.)

7

A NEW EMPLOYEE LOST HIS LIFE.

It was the custom of a chemical factory to get a lorry load
of common salt at a time for the use in process and unload the
bags on to the platform and take it from there for use in the
process.

One day the salt was to be unloaded and a new employee
was engaged to unload the material. The employee stood
near the lorry within the sweep of the pin of the tail plank
and opened it, in order to unload the salt bags.

_ The door opened with a great force and the steel pin hit
him on the head and he was trapped between the platform and
the plank.

The man died instantaneously.

-

5

The man was new to the job and was not given any ins-
tructions. In order to avoid such accidents whenever a new
man is put on any job, proper and adequate instructions should
be given in advance.

(Repoft sent by C.I.F. of Maharashtra.)

KILLED IN ROD MILL—DUE TO DEFECTIVE PERMIT
TO WORK SYSTEM.

A line of rod mills was instailed in the ore handling plant
of a steel works. Each rod mill consisted of a heavy steel
cylinder, about 6 in diameter and 12’ long, lined with thick
steel plates. The ore fed to the mill was crushed by the
action of 60 steel rods, each 12’ long and 3” in diameter,
which were carried round freely as the cylinder revolved.
The total weight of rods in each mill was about 7-1/2 tons.
The material was fed by a rotary feed table from a feed
hopper, and was discharged from the mill through an opening
guarded by a removable sleeve fitted with a mesh guard.

The action of the rods within the mill was such that the
heavy steel plates lining the cylinder required to be renewed
frequently. A fitter and his mate had been instructed by
the shift engineer to replace some of these plates. After the
men had looked at the job, they decided that they would
need help to remove the sleeve at the discharge end of the
mill and that the drive to the mill would have to be isolated
from the electricity supply before they could start work on it.
The fitter went back to the shift engineer’s office and, following
the usual works procedure, made a telephone call to the shift
electrician to request electrical isolation of the mill. The
permit-to-work 'system’ in this particular factory for this
type of plant was as follows. When it was necessary for the
shifts fitter to work on a piece of plant he dialled a special
number on the works automatic telephone system. This rang
through to the shift electrician’s shop, and the shift electri-
cian would take the message and confirm that he would {a)
isolate the section of plant and (b) hang a danger board with
the name of the person for whom isolation had been made
on the switch in the substation. A record of his action was
made on a log sheet in his shop, which was kept not only for
recording - isolations made but also breakdowns. The fitter
would receive only a verbal pemit-to-work.

This was clearly a very poor 'system ’. and it was made
more hazardous as the practice had grown up of men ot}}er
than the shift electrician accepting telephone calls requesting
isolation of pieces of plant and passing the message on

verbally when they saw him.
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fn thic case the telephone call was accepted by someoné
other than the shift electrician. The message was not,
apparently, passed on with the result that the call was not
entered in the log, nor was the plant isolated.

The fitter could not, in any case isolate the plant himself
as, to prevent misuse of the switching arrangements by
unskilled operators the local isolating switches were locked
on’, and the padlock key was held by the foreman-electrician.
Isolation for maintenance work had, therefore, to be done at
the substation.

After the sleeve at the discharge end of the rod mill had
been removed by the fitter with assistance from other men,
the fitter and his mate were left to carry on with the work of
renewing the lining plates of the mill. The fitter entered the
body of the mill and removed several liner plates.

His mate was outside assisting him, when suddenly, the
mill started to revolve. The mate shouted at once to the
operator, whom he had not previously seen, to stop the mill
The mill was immediately brought to rest, having only made
.one revolution. The mass of heavy steel rods inside the mill
had however, inflicted fatal crushing injuries on the fitter.

The permit-to-work system was so weak, and liable to
abuse that it was likely to encourage accidents rather than
to prevent them. Following the accident, an effective permit-
to-work system has been introduced in the factory.

(Accident No. 78 HMSO London, January, 1969.)
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CURRENT NOTES.

SECOND MEETING OF THE LABOUR MINISTERS
(SOUTHERN ZONE), MADRAS, 10TH APRIL 1970.

Opening Speech by the Union Minister of Labour and
Rehabilitation.

The meeting we are holding today was originally convened
for the 3rd May 1969 but, unfortunately, it had to be
adjourncd owing to the sudden and untimely demise of
Dr. Zakir Hussain.

2. I am happy that we have been able to reconvene the
Meeting now. 1t is a pleasure for me to welcome the Labour
Ministers of the various States who have come here and in
particular I am happy that the Chief Minister of Tamil Nadu
is with us and will address us. On behalf of all of you, I
would like to convey our graiitude to the Government of
Tamil Nadu for playing host to this Meeting and making our
stay here, short though it is, pleasant and comfortable.

3. 1 believe that meetings of this kind enable us to reach
a closer understanding of the problems that confront us on
. a regional basis and also give us the opportunity for more
detailed discussions and for appreciating each other’s point of
view. At these Zonal gatherings we are not so much con-
cerned with questions of broad policy, which are more
appropriately discussed at the Labour Ministers’ Conference
at the national level, as with the practical issues arising in
a Zone in the actual implementation and enforcement of our
policies and laws. The Papers which have been circulated to
you show that we have made further progress in the matter
of the enforcement of the Beedi and Cigar Workers (Conditions
of Employment) Act, 1966. Mysore, which had a separate
Ac: of its own earlier, has fallen in line and has since brought
into force the Central Act. The present position regarding
the' enforcement of the Act appears to be fairly satisfactory.
It is, however, unfortunate that because of the large number
of writ petitions pending before the wvarious High Courts
challenging the validity of this Act, the State Governments
have not been able to make greater progress. It hardly needs
emphasising that the days of laissez-faire are gone and injus-

tice to a large number of unorganised workers should not be
tolerated in the name of freedom of trade.

) 4 At the last meeting it was agreed that the Labour
Ministers of Kerala and Mysore would discuss between them-
selves any difficulties which might arise in the enforcement of
the Central Act in the two States. I am sure the discussions
would have taken place and led to some concrete results. It
Was also agreed that when a State received pn application for
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a licence from an enterprise which had been working
previously in a neighbouring State, it would be scrutinised
closely and unless there was adequate justification for the
shifting of the enterprise to a new location, a fresh licence
would not be granted. Such scrutiny would, I believe, have
resulted in halting the migration of industry across State
borders.

5. A further suggestion that has now been put forward is
that there should be appropriate consultation at the State
level to resolve all difficulties concerning the enforcement of
the Beedi and Cigar Workers’ Act as also the removal of
disparities in the minimum wages prevailing between differens
Siates and Zones. Apart from the question of removal of
disparities there is also the need for revision of minimum
rates of wages where these had been fixed at low levels. The
Minimum Wages Act requires thal the rates fixed under the
Act should be reviewed at intervals not exceeding five years.
Five years is the outside limit and in present conditions,
review at an earlier stage seems to be necessary. Such
reviews would also provide an opportunity to the State
Governments to bring down the disparities in the prevailing
rates of wages. Maharashtra, for instance, refers to the
difficulty created by lower wage rates fixed by Mysore. The
latter, in turn, complains of the low rates in Andhra. We
should be able to do something to get over these difficulties.
Even though complete uniformity in the adjoining and neigh-
bouring States may not be possible or feasible, informal
consultations, as suggested by the Andhra Pradesh Labour
Minister at the meeting of the Southern Zonal Council held in
January 1970, may be helpful in this direction.

6. We have placed before you, a paper regarding housing,
water-supply and medical facilities for workers in iron ore
and mica mines. Though the Memorandum is for information
only, the recommendations of the Committee for the develop-
ment of Proto-type Schemes in the Iron Ore Mines, referred
to therein, may well be adopted to meet the needs of mica
miners also. We have already written to, among others, the
Labour Ministers of Mysore, Andhra Pradesh, Maharashtra
and Goa, who are mainly concerned with these rqines in ques-
tion. I hope serious consideration would be given to the
speeding up of action in the three priority areas.

7. Another important item which requires our attention is

the working of the Employees’ State Insurance Scheme. An .

exhaustive Paper on the subject has been circulated to you
from which you would see that the Employees’ State Insurance

‘Corporation has recently had to face a number of difficult

problems. You no doubt know that a tripartite Committee

under the Chairmanship of my predecessor, Shri J. L. Hathi,

had studied these problems and made some important
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recommendations in respect of cash benefits and medical
benefits. The findings of the Committee are summarised in
the relevant Memorandum. While it is far from our inten-
tion to reduce the quality or quantum of benefits available to
the workers, we have perforce to think out seriously measures
for effecting economy—some methods have been spelled out in
the last paragraph of the Memorandum—in expenditure and in
making the workers realise that it is in their own interest to
ensure that the facilities available under the Employees’ State
Insurance Act are not abused.

8. Another issue of serious concern relates to the
Employees’ Provident Funds Scheme. The data given in the
relevant Memorandum reveal that the basic problem is that
of recovery of the mounting dues from the employers. It is
somewhat disconcerting that more than 50 per cent of the
arrears are due from estoblishments in the Southern Zone.
I need scarcely say that State Governments have got a special
responsibility in helping us to recover these arrears from the
employers. Two suggestions have been made in this connec-
tion. The first is that the State Governments may take
prompt steps to sanction prosecution and recovery proceedings
and execute the recovery process speedily. Secondly, where-
ever State Governments extend facilities of payment by
instalments or grant temporary exemption from payment to
certain establishments, particularly sick units, appropriate
steps should be taken to see that the financial interests of the
Func'l are fully safeguarded. The employers should either
furn1§h guarantees or otherwise ensure that in all cases current
contributions are invariably paid. Specific schemes may also
be drawn up to liquidate past arrears and the terms of such
arrangements should be strictly adhered to. I am confident
th_at. we can count on the co-operation of the State Labour
Ministers in meeting some of the difficulties faced in the
operation of this Scheme.

9.1 suggest we now proceed to the detailed consideration
of the items on the agenda. I would thank you once again
for responding to our invitation and joining us here today.

SPEECH OF THE HONOURABLE CHIEF MINISTER.
OF TAMIL NADU.

Honourable Thiru Sanjivayya, Honourable Chief Ministe
Pondicherry, Honourable Labour Ministers of the SIatZi
and Officers of the Central and State Governments.

I have great pleasure in inaugurating this meeti
Southern Zonal Committee of State La%our Min?sega?g :lfdt}ilrel
welcoming the Union Minister for Labour who has been kind
enough to accept our invitation to hold this meeting in
Madras.
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It is labour which produces National wealth. Labour has
been truly described as the back-bone of the Nation. Years
ago, our departed lcader Perarignar Anna, who had a deep
and abiding interest in the Trade Union movement, laid down
the objective that only by developing a strong Trade Union
movement can labour be protected from exploitation by the
employers. We, on whose shoulders his mantle has fallen,
are doing our best to follow the path which he has shown us.

Recognizing the fact, that the growth of industry and the
welfare of Labour are inseparable, we have enshrined the
Labour policy of our Government in the motto * May Industry
flourish and Labour prosper”.

While on the one hand, we spare no effort for Industrial
Development, we are also taking all necessary steps to ensure
that labour gets a fair wage and its legitimate share out of the
profits earned by the industry.

We believe, however, that resort to violence in labour-
management relations is not only uncivilized but also harmful
to the growth of the Trade Union movement. The success
which has rewarded our efforts could be seen from the fact
that the number of strikes, lockouis and mandays lost during
1969 were far less than those for many of the past several
years.

Everywhere, we find leaders to guide the destinies of
labour. But, they should not seek to make capital out of the
emotions of labour and become parasites on the labour. It is
sad enough, that labour should be exploited by a few hard
hearted employers; let them not be exploited by crafty
leaders. One can understand a leader fighting for a difficult
cause and making the triumphant claim that he atleast rallied
labour into a fighting force ; it shows bravery, wisdom, honesty
of purpose and character. Some labour leaders, even after
knowing that they will be getting the benefit, still put up
a show of fighting with the managements, only with a view to
take credit for the benefits, and in the process make a scape-.
goat of the labour. Labour must be on its guard against such
exploitation also. In fleeing from the devil of employers they
should not £all into the .-deep-sea of unscrupulous labour
leaders. Labour needs good leadership and a good organiza-

- tion, for its guidance.. It should not fall into the hands of

knaves pretending to be labour leaders.

Spprpd ruQUBSS auwgid
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In thesé words the poet Bharathi Dasan sings of the gloriés
of labour, the shoulders of the tiller, who raises the golden
harvest, and the exploits of the deep-sea diver, who makes
the ocean, part with its treasures of coral and pearl,

Perarignar Anna always had a soft corner for the Trade
Union movement which has given a constructive shape to the
ideas of the poet. We who have stepped into hig shoes are
equally anxious to protect the legitimate rights of labour.

While we respect the rights of labour we are equally
conscious of our duty to maintain peace and production

Legitimate Demands
Just and Fair decisions

This is the way in which labour, management and Govern-
ment should work together. The State cannot be a passive
spectator of inroads into the well-being of labour nor will it
tolerate disturbance of industrial peace. Only through indus-
trial peace and prosperity can both the toiling labourer and
the jobless wanderer benefit. By ruining the industry, labour
cannot hope to progress, nor can we allow employers to build
their fortunes upon the foundation of an exploited working
class.

Several Labour Welfare Schemes have been taken up and
are being implemented, by some of the State Government
who have set up a separate Fund for this purpose. I am
all praise for the progress made in this direction by
such State as Maharashtra, but we do not wish to lag
behind any longer. We have decided to constitute a State
Labour Welfare Fund during the current year. Apart from
the contributions which employers and labour would be
making towards this Fund, the Government have decided to
make a contribution of Rs. 5 lakhs as its share. I am confident
that this Conference will be in favour of similar schemes
being taken up in all the States in our country.

Another scheme which we have taken up in the interest of
Labour Welfare is the industrial nutrition programme. This
is a joint venture of the Government of Tamil Nadu and the
CARE organisation, for the supply of cooked high protein food
to the children and the women members of the families of
industrial labour. We are happy that we have been the first
to introduce the scheme in this country. The scheme was
inaugurated about six months ago and is alreafly benefiting
over 12,000 persons in factories and planta13mns. If'ot.her
public organisation would come forward to display similar
interest in the welfare of labour it would be a very welcome
development indeed.
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“May Day"” is a red letter day for labour all over the
world. It is a day on which labour celebrates, its triumphant
struggle for its basic rights. It was the dream of Arignar
Anna that labour should enjoy it as a paid holiday. His
.dream has come true today with the passing of necessary
legislation in this State, making it a paid holiday for industrial
and commercial labour. It is gratifying to know that this has
been welcomed by all parties regardless of political differen-
ces. 1 would be very happy if labour in all States could be

-enabled to enjoy the May Day as a paid holiday.

I see from your agenda that the Employees State Insurance
Scheme is one of the subjects to be discussed by you. It is
true that Tamil Nadu has made considerable progress in the
implementation of the Scheme. But as you all know the
financial assistance extended to us in this regard is being
curtailed in many ways as though it was a wrong on our part
to have made such progress. There can be no two opinions
in regard to the point that all States should make progress,
but is it necessary that the States which have made some
progress should not progress any further ? I would make an
earnest appeal that the financial assistance hitherto extended
to us should not be curtailed and we should be supported in
our endeavour to continue our progress in the implementation
-of this welfare scheme. I am confident that this Conference
will endorse my appeal.

-~ The Employees State Insurance Scheme is now being
implemented under the control of the Government of India.
There is a Regional Advisory Board at the State level. But
in the absence of any direct responsibility on the part of the
State Government for administering this Scheme, many
difficulties crop up in its actual implementation. It would be
desirable to decentralise the administration of the Scheme
‘and empower State Governments to exercise greater respon-
sibilities in implementing the Scheme. :

Labour is a subject on the concurrent list under thc
Constitution of India. The settlement of disputes in industries
in the Central Sphere, is outside the purview of the State
Government. For example, there are thousands of workmen
emplayed in the Madras Port. Industrial disputes arise in
the Port from time to time. Although the responsibility for
maintaining Law and Order in the Port, rests with the State
Government, it does not have the responsibility of settling
the industrial disputes in the Port. The same situation
obtains, in respect of the labour employed in Banks, Mines,
Railways, etc. 1 believe that if the responsibility of settling
the industrial disputes in such undertakings in the Central

445.5~4 , ,
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sphere, is gradually made ov i
would be possible to settle di:r o e State Sovernments, it

o st lossib putes with greater expedition

At is only in a few large industri i

ex{{st a gratuity scheme fgor t}?: sgzﬁ.:ﬁgn;ifertthagmgs kﬂx:?t o
zl;e'uxr% after years of service, It is my earnest dv::ixx"e t?lnt‘z}}lm
i ;naeu ti x;)é such a scheme should be extended to the wo:kmelel
in @ effecrsffnaé establishments. I understand legislation to
that effect x:zv een}}arought forwax:d in Kersla, I warmly wel-
b e. However I.beheve that instead of States

€ lorward separate legislation in this regard, it would

be appropriate if legislati ,
on such a vital subjgelts:t‘fmon 3t the All-India level is taken up

If the various factors givi
\ ivi
analysed, it would be seef txllli

workmen is the single im
/ ; portant reason i i
3;:;)3:2:. Isésues relating to dismissals develop f;l{o ::guugzggi
d i and some times end up in strikes or lock
separate forum is available for examining the priery of
such dismissals, it would help to avert many majtﬁ'rﬁ;egg’e:t

Moreover Labour Courts and Tri
to f:mfiing out whether or not the rdl(t)’r‘:::}c?cc:g(m th;mselves
held in accorc}an.ce with the principles of naturil o een
The Law, as it stands today, does not permit them to just'ice.
th_e quantum of punishment awarded. With a view to fo -
this lacuna and also to secure speedy relief for the woregkxzmrf:‘z’ze
Y

it is desirable that a suj i i
s suitable machinery is set up for the

risg to industrial disputes are
t dismissal or discharge of

In conclusion, I wish to €Xpress my confidence and desire
]

that the views put forward and the conclusions reached at this

conference would make a signific i

. ant contributi wth
of industry and the promotion of the welfa?emr; &0 the &
country. of labour in our

WELCOME SPEECH BY THE M
INIS
GOVERNMENT OF TAMIE.EI}:ﬁ\I;JOL?.~ LABOUR,

Honourable Thiru Sanii
Sanjvayye, Hono ; .
ﬁg:pz:mble Chief Minister of Pgrzg?c?}ierghwj;{oMmmer’
isters of States and Officers of the Cent nourable
Governments. entral and State

I have great pleasure in wej i
City of Madras and to this Mezitgggmxéxg you to this historic

Comnmittee of State Labour Ministersf \he Southern Zonal

meeting convened in May 1969 had 1o be abandoned im

As you know the lagt -
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poignant circumstances when the sad news of the demise ot
our late President, Dr. Zakir Hussain reached us. I am indeed
greatful to the Union Labour Minister for having kindly
agreed to convene this meeting once again in Madras. I am
also greatful to the Chief Minister of Pondicherry &and my
colleagues from other States who have been able to come in
spite of their manifold responsibilities and demands on their

time.

It is in the fitness of things that this meeting should be
held in Madras because the subject which is to engage our
primary attention is the one relating to the welfare of work-
men in the Beedi and Cigar Industries. And Tamil Nadu is
not only an important centre of beedi industry in the country
with over 1,500 factories but has been a pioneer in the field of
legislation for the welfare of beedi workers. As my honou-
rable friends are aware, the Madras Beedi Industrial Premises
(Conditions of Work and Regulation of Employment) Act was
passed as early as in 1958 and later this became the basis for
the Central Legislation in 1966. In the early stages, there
were difficulties in fully implementing the provisions of this
State Act as there was a general feeling in the Industry that
the beedi establishments in one State or a few States alone
should not be made to conform to the Statutory regulations
regarding conditions of work, welfare of workers, etc. We
had some difficulties in including the trade mark owners in
the definition of 'employer’ and the provisions in that regard
were struck down by the High Court. However, the difficul-
ties of those early days are no longer there and we have now
legislation on an All-India basis covering the entire country.

But we have again to face certain obstacles in implement-
ing this welfare legislation. As many as 85 employers in the
beedi industry in this Stete and if my information is correct,
many employers in other States also, have filed Writ Petitions
in the High Courts and obtained interim orders staying the
implementation of the Beedi and Cigar Workers (Conditions
of Employment) Act. While granting stay in one case, the
Madras High Court has granted a general stay thereby
rendering it impossible for implementing the provisions of the
Act and Rules even in respect of Establishments which are
not parties to the Writ Petitions. The Tamil Nadu Govern-
ment are anxious to get the writ petitions disposed of quickly
by moving the High Courts concerned, so that the benefits of
the legislation can be made available to the large work force
in this industry. As the Act is a Central one, the Union
Government have been cited as the First Respondent. We are
confident that the Union Government will take all necessary
steps expeditiously in co-ordination with the State Govern-
ments to enable them to go ahead with the implementation of
the provisions of this welfare legislation, o
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Ancther problem facing us in this field is one relating to
disparity among the minimum wages fixed for the workmen
in the beedi industry in the various States. While it cannot
be denied that much higher rates of wages than those notified
under the Minimum Wages Act prevail in several parts of
this State, yet the desparily in the minimum rates of wages
fixed under the Act does give rise to certain problems, parti-
cularly in the border areas where there is the temptation for
employers to migrate from a higher wage region to a lower
wage region. Such a tendency can be checked only by
ensuring that there is a reasonable similarity in the Minimum
Wages in border areas, as already decided in the Conference
held at Trivandrum in 1968. This meeting will be useful to
review the progress made in this direction.

Though there are several other problems that beset us,
I would like to stress on one or two of them relating to the
implementation of the Employees' State Insurance Scheme in
the various centres of the State of Tamil Nadu on an uniform
basis. which is engaging the attention of not only this
Government, but also the labour population.

As far as the State of Tamil Nadu is concerned, we have so
far extended the benefits of the Employees’ State Insurance
Scheme to all important industrial centres in this State,
except those in the districts of South Arcot, Dharmapuri and
the N#giris. About 13 lakhs of beneficiaries consisting of
3,46,000 family units and 10,200 insured persons stand covered
by this Schem~. Full medical care including hospitalisation
facilities have been provided only in two centres, namely,
Madras City and Koilpatti and in other places, hospitalisation
facilities have not been provided to the family members of
the insured workers.

We are anxinus to extend the benefits of the scheme and
bring more areas and more workers and their families under
the coverage of this Social Welfare measure. However, this
object could not be achieved in view of the ceiling on medical
benefit expenditure imposed by the Employees’ State
Insurance Corporation. As a result of the recommendation of
the Committee which reviewed the financial position of the
Employees’ State Insurance Corporation, the Corporation has
fixed the overall ceiling for shareable expenditure on medical
benefits at Rs. 50 per annum per employee and has informed
that any excecs expenditure should be entirely borne by the
State Governments. This would mean that at the current
wvel of expenditure, this Government will have to shoulder
an additicnal burden of nearly Rs. 70 lakhs per annum, on
this account. With the commissioning of the Employees’ State
Insurance Hospital at Coimbatore and Madurai for which the

buildings are ready for occupation, this additional expenditure
will go up further by about Rs. 36.00 lakhs per annum. I am
sure that the other States also will be facing a similar

situation. - . .-

We have informed the Employees' State Insurance
Corporation that it would be very difficult to adopt this ceiling
without seriously reducing the existing standard of medical
benefit. Further, there will be no scope at all for any
expansion of the scheme in this State. It is easy for the
Employees’ State Insurance Corporation to call upon the
States to take action on these lines but you can very well
imagine what will be the reaction of the labour population to
any such move. I am afraid that the States will have to face
a serious situation if the Employees’ State Insurance Corpora-
tion is bent upon imposing this decision on the States.
1 would therefore request all of you to give serious considera-
tion to this problem so *nat we may present a workable
solution to the Government of India.

On behalf of the Government of Tamil Nadu, I have
ventured to place before you two subjects of general interest to
labour all over the country. One relates to the enactment of
legislation for formulating a gratuity scheme for all industrial
and commercial employees and the other for enabling dis-"
charged and dismissed workmen to appeal to a statutory
anthority against such discharge or dismissal and empowering
that authority not only to go into the question of the propriety
ol the domestic enquiry but also the quantum of punishment.

I have great pleasure in welcoming you all to this meeting "
and to this State and hope your stay here will be pleasant
and our Celiberations fruitful.
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1. Industrial Relations Panel—Centre ¢
sus~—The Standing Labour Committee, scl?el;?xgec{o:o Slo‘"sen.
Delhi towards the end of July will discuss the ideas of eet at
up of an Industrial Relations Commission said the HO setting
Union Minister for Labour, Thiru D, Sanjivayya onourable

Thiru ‘D. Sanjivayya, who arrived 1 i

the State Labour Ministers’ Conferencel,-ogit? ﬂlhel Cto t ten
trying to bring about a consensus on the Setting uen of the
Commission and the best way would be to place Ifchof the
before the Standing Labour Committee which wa ¢ ldea
partite forum consisting of State Governme >
trade union leaders and employers’ represen
India level.

the tri-
nt Tépresentatives,
tatives, at the All-

He said that the Centre had not yet thou
of an All-India holiday on May Day. (Only
and in Kerala, May Day is a notified holiday).

2. The President’s call to avoid adjudicati i
Disputes—The President, Thiru V. V. Giri, su?gist;z L&lbour
year moratorium on all adjudications, 3 three-

ght on the lines
In Tamil Nadu

The President who was inaugurati
Session of the All-India Organisatg;on o? gEntgleoySZ:’h %nn}t.:al
it was far better to leave the Management and 'crau':lsal o
to settle their differences and disputes among themselsreux?l(xms
referring the issues to a third party for settlement, > han

He also reiterated his suggestion of " one union in one

industry ” as a remedy for multiplicity of trade yn X
created a lot of difficulties. niens which

3. The second conference of Labour Ministers’
Sputhern Zone urged that steps should be taketnr forOfea:'}l‘e
disposal of the large number of writ petitions pending befo}e’
various High Courts affecting the implementation of the B ::1
and Cigar Workers (Conditions of Employment) Act 1966 eell
wanted progressive reduction of disparities in the ’m.in')' t
rates of wages in Beedi industries, especially in ad'l‘m}lm
districts across the borders of different States. 10ining

The conference welcorned the suggesti
Tamil Nadu Chief Mir:s: or in his o
Central legislation on gratuity.

. made by th,
Inaugural addresg fof'

4. E.S.I. Corporation’s Economy Steps to b i
The  Honourable Unijon Minister ’ for eL;ek;:lT: mm;d."_'
D. Sanjivayya gave an assurance that the situation, ari};;;;
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out of recent economy measures announced by the Employees’
State Insurance Corporation due to difficult financial pesition,
would be thoroughly re-examined.

He was opening the newly constructed E.S.I. dispensary
and staff quarters built at a cost of Rs. 7 lakhs at Triplicane.

- The Honourable Chief Minister, Thiru M. Karunanidhi,
who presided, regretted that several schemes, including an
ESI hospital at an estimated cost of Rs. 2 crores in South
Madras another in Udumalpet and a T.B. hospital in Kanchee-
puram had been shelved.

The Honourable Minister ror ®aucation, declared open the
newly constructed E.S.I. dispensary and staff quarters at
a cost of Rs. 6.17 lakhs at Choolai.

The Honourable Minister for Labour, Thiru K. Vezha-
vendan dedicated the E.S.I. dispensary building at Choolai to
the International Labour Organisation.

Dr. K. P. Sarathy, Director of Health Services and Family
Planning, Tamil Nadu earlier welcomed the gathering.

5. Industrial Harmony—Role of Personnel Managers
Stressed.—Thiru M. M. Rajendran, Commissioner of Labour
said there was greater need for labour and management to
appreciate each other’s problems. He dia not think workers'
participation in management could really succeed.

Speaking as the Chief Guest at a dinner organised by the
Indian Institute of Personnel Management, Madras Branch,
Thiru Rajendran, speaking on " industric: relations in Tamil
Nadu ", stressed the importance of Persc anel Management in
industry. Tamil Nadu, he claimed, was enjoying a satisfac-
lory climate of industrial relations. The number of man-days
lost due to labour unrest had substantially come down during
last year.

He called upon Personnel Managers to promote better
relationship between management and employees, and in
workers’ education scheme.

Thiru R. Ramanujam, Chairman of the Indian Institute of
Personnel Management, welcomed the participants. Thiru
K. Easwaran, Chairman, Indian Engineering Association who
presided, said that in the field of management personnel
managers’ role was the most difficult one.

There was a lively discussion following Thiru Rajendran’s
address and Thiru N. R. Srinivasan, T.V.S. Group Adviser,
summed up, Thiru P. S. Sundaram, Secretary, proposed a vote .

of t
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6. Settlement of Labour Disputes—The advantages and
the disadvantages of having an Industrial Relations Commis-
sion on the national and States level for the settlement of
labour disputes were discussed at a seminar held at Madras.

The seminar on the recommendations by the National
Commission on Labour was held under the auspices of the
Madras Management Association and the Indian Institute of
Management. One of the major recommendations of the
commission was the formation of Industrial Relations
Commissions.

~ Thiru N. S. Bhat, Chairman of the Employers’ Federation
of Southern India, who presided, said the Government's
involvement in industrial disputes, sometimes led to decisions
based on political bias.

Thiru R. N. Basu, Regional Labour Commissioner (Centre),
Madras, said he was personally convinced that the setting up
of the Commission would minimise the institutional rigidity
in industrial relations.

Thiru S. C. C. Anthony Piliai, a member of the study
group on Industrial Relations, Southern Region, said the
Commission would put an end {o State’s interference in indus-
trial disputes. Compulsory adjudication had created many
problems, he added.

Thiru K. Easwaran, Chairman of the Indian Engineeriné
Association (Southern Region) proposed a vote of thanks.

During the second session, Thiru K. Gurumurthy, Labour
leader, raised doubts whether the proposed Commission would
be really independent.

Thiru G. Kamalaratnam, Special Deputy Commissioner of
Labour, who presided said India was not ready for the collec-
tive bargaining principle. This had been given a fair trial in
Tamil Nadu, and it had failed. Conciliation machinery,
should be in Government’s hands he added.

’I"hiru G Ramanujam, who presided, over the third
session, which discussed the topic of union recognition said
that statutory recognition of trade unions had worked well.

Thiru Easwaran said the ° verification’ method would be
a better method of recognising trade unions than the secret
ballot method. He said he had doubts whether the proposed
Commission would be able to hold the field for long.

Thiru P. A. Mariyappan, Executive Secretary of the
Madras Productivity Council, proposed a vote of thanks.
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% Management-Labour Partnership—Government Proposal
soon, Parliament told.—The Honourable Union Minister for
Labour, Thiru D. Sanjivayya told the Lok Sabha that his
Ministry would soon place a proposal for encouraging
co-partnership between workers and the management before
the Indian Labour Conference and the Standing Labour

Committee for consideration.

Thiru Sanjivayya sai@ this scheme had been tried with
cofisiderable success by a firm near Jullundur.

He maintained that the labour situation in the country
had been generally good. Dealing with the recommendations
of the National Labour Commission, Thiru Sanjivayya expres-
sed the hope that the Standing Labour Committee, which was
meeting in July, would be able to come to agreed conclusions
on the commission’s important recommendations like deter-
mination of the representative character of unionsand on other
matters concerning the trade union movement.

As repards the transfer of administration of labour laws
from the State to the Central sphere, he said the Labout
Commission had expressed its views on this in clear terms,
The Standing Labour Committee would consider this also at
its meeting.

He said the family pension and commercial scheme would
cover about 4.1 million workers who contribute 8 per cent
to the provident fund.

Thiru Sanjivayya referred to the coal miners’ gratuity
scheme, and said the Government proposed to increase the
employers’ contribution from 8 per cent to 10 per cent. He
regretted that the minimum wages fixed in some of the States
were really " heart-breaking ”.

8. Central Committee on Unemployment Proposed.—
A high power committee will be appointed to report on the
entire gamut of the unemployment problem, the Honourable
Union Minister for Labour, Thiru D. Sanjivayya, announced.
He was addressing an informal meeting of pressmen. The
terms of reference for the committee were being finalised.
The Committee, broadly would advise the Government on
measures to tackle the problem.

The Union 1.abour Minister said that the Government
would examine the question of increasing the minimum bonus
payment for four per cent provided under the Bonus Act.
Thete was no proposal to increase the minimum bonus now,
“we will examine the question whether it is possible to"
increase the minmum ” he added. He said when the Benus
Act came into force, 40,00,000 workers were expected to be

benefited: :
445-85—6 '
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Awards and Agreements.

PROCEEDINGS OF THE COMMISSIONER OF LABOUR,
MADRAS-5.

Present :
Thiru M. M. RAJENDRAN, 1.A.S.

Subject.—~Labour—Disputes in Tanneries in Tamil Nadu
except in North Arcot district—Revision of wages
and gratuity schemes—Informal Arbitration—
Decision.

Reference.—Memorandum of Settlement under section 12 (3)
of the Industrial Disputes Act, dated 23rd August
1969 reached before the Commissioner of Labour,
Madras.

Decision.—In a dispute that arose between the workmen
and the Managements of Tanneries in Dindigul, Tiruchirap-~
palli, Erode, Pallavaram, Madhavaram, Madras and Salem,
a settlement was signed on 23rd August 1969 under section 12
(3) of the Industrial Disputes Act before the Commissioner of
Labour agreeing to refer the following issues for informal
arbitration by the Commissioner of Labour and to abide by
his decision.

(i) Whether the demand for revision of wages of the
various categories of workmen is justified and if so, to fix the
revised rates and the date from which they should take
eflect.

(ii) Whether the demand for a Gratuity Scheme is
justified and if so to formulate a Scheme.

2. The parties to the dispute were called upon to file the
statements of their case. Accordingly, the unions filed the
statements containing their wage claims and the Managements
their counters. The parties were also given opportunities to
present their case in person before me on 9th and 23rd January
1970.

3. On behalf of the workers, it was submitted at the time
of hearing that since the signing of the settlement, the
recommendations of the Wage Board for Leather and Leather
Gaceds Industry have become available and that this might
become the guide lines for the Arbitrator in giving the Award.
He also argued that though the wage rates in different tanne-
ries in the State differ from one another it was better that it
was kept at a uniform level and that this uniformity should
be on the basis of 15 per cent increase as recommended by the
- Wage Board on the highest prevailing wage level so that on
the one hand there will be uniformity in the wage level and

thai in the other all the tannery workers would get an
increase of not less than 15 per cent over the existing wage

level.
4. The demands of the workers may be summarised as
{ollows :—
Wages.

Knifeman—

For 1lst Unit—Rs. 2.91 plus 15 per cent—Rs. 3.35.
For 2nd Unit—Rs. 1.05.

Sallman—Rs. 3.03 plus 15 per cent-——Rs. 3.48.

Mudipongal (women workers)—Rs. 2.75 plus 15 per
cent—Rs. 3.16.

Lime Pit man—Rs. 0.18 per unit.

Machine man 1st Category—Rs. 4.50 per day.
Machine man 2nd Category—Rs. 4.00 per day.
Helper—Rs. 3.50 per day.

Maistry and clerks—Rs. 125 per month.
Watchman—Rs. 115 per month.

As regards increment and fitment the workers in their
subsequent statement, dated 10th January 1970 demanded the
same increments as recommended by the Wage Board and
asked for fitment on the basis of one increment for every
5 years of services without ceiling. The unions also deman-
ded Dearness Allowance at a fixed rate of Rs. 20 per month
and variable Dearness Allowance at 0.05 paise per day for
every 5 points rise in All India Cost of Living Index. They
have also asked for casual leave for 5 days with pay, in a year
and a gratuity scheme for all tanneries of more than 5 years
standing at the rate of one month’s wages for every year of
service for such of those workmen who have completed
5 years of service.

5. The Managements in their counter statements have
contended that the demands by the Unions were wholly
unjustified the trade which is mainly depending on export for
survival cannot afford any increase in view of the fall in
demand in foreign countries and the tanneries were ‘not in
a position to afford any thing more than the present wage
level' which itself was quite adequate. Regarding the Gratuity
scheme the Managements submitted that no ombus decision
was possible on this demand as the question of framing
a Gratuity Scheme would depend upon the financial position
of each of the units and without going through the details
relating to their financial position in detail a scheme for
Gratuity cannot be formulated. :



At the time of the hearing, the Managements further
sybmitted that the demands made by the Unions for incre-
ments and fitment, casual leave and dearness allowance did
not form part of the settlement and in any case was not
inentioned by the unions themselves in their original state-
ment filed by them before the Arbitrator and hence they
should not raise them at a late stage.

6. In this connction it would be relevant tg refer to the
important recommendations of the Central Wage Board for
Leather and Leather Goods Industry. These recommenda-
tions have been made unanimously by all the members of the
Wage Board.

The recommendations are as follows : —

(i) All workers whether they are time-rat iece-
daily rated or monthly rated, shall be given a;d’inrz:l:ec:s:atﬁ
15 per cent over the existing wages as on Ist April 1969
The existing wages means consolidated wages includiné
consolidated allowance brought up to Ist April 1969 or the
piece rates for the first unit fixed under Minimum Wages Act
and includes any payment made under an Award or an

agreement and the interim reli j
B% e relief already given by the Wage

(ii) The increase of 15 per cent shall be o
’ L the rate for
first unit of work keeping the work load Tl :
the existing level. ° for plece rates at

(iii) No worker shall receive 1le
month. ss than Rs. 78 per

(iv) Rates of increment for piece rated workers sh
Re..0.06 per day or Rs. 1.56 per month the scale of agag:
having a spin of 10 years and for others varying from Re, 0.04
per day to Re. 0.10 per day, depending on skill.

) Wprkers on permanent rolls shall receive one
increment in the recommended rates for every 5 completed
years of service subject to a maximum of two increments
after being brought to the minimum of the Grade.

(vi) Dearness Allowance shall be paid at the rate of

Re. 005 per day for ever 5 points i
Indis soics oy ¥ © points increase over 178 of All

7. The various demands by the Unions :
o o
Yelow and decision given as follows :—- are examined

Wages—Knifemen.—The demand made is Rs. 3.
'Jrs't unit on the basis of an existing wage of shg 352-;(1” g:;
unit. The Management contended that the rate of Rs, 201

per unit was being paid only in ope ynit in Tiruchirappalli and
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that all the other units paid at rates ranging between
Rs. 266 and Rs. 2:84. The Unions themselves in the course
of the hearing admitted that the other tannery units paid
less than Rs. 291 and this was also confirmed by the
subsequent statements filed by the U.nions. Taking the
existing wage level into account and providing for a reasona-
ble increase, I fix the wage as Rs. 320 for the first unit.
Some of the workers in Tiruchirappalli tanneries might
feel that they will stand to lose the advantage which they
have already got. It is seen that though they are paid a
little high for the first unit, the wage paid for the second

unit is comparatively lower.

As regards the second and subsequent units of work done
by the knife men the Unions contended that it should be at
the rate of Rs. 1'05 per unit, that several units have already
implemented this and it would not be equitable to curtail
the existing facility. The contention of the managements
is that they would be agrreable to pay anly Re. 084 per:
unit as they were already paying much higher than that was
fixed under the Minimum Wages Act for the first unit and
that therefore they should not be compelled to pay more.
It is true that the Wage Board does not suggest ap increase
in the second units, but I find that already some of the units
have agreed to pay Rs. 1'08 per unit. Moreover the mini-
mum wage notification also has fixed the rate for the second
unit as Rs. 1-05. I therefore decide that the rate fixed for the
second unit shall be uniformly fixed as Re. 1°05. This
incidentally will more than offset the loss in advantage the
workers in Tiruchirappalli tanneries® will suffer by the
uniformity in wage level rate fixed now.

Sallmen or Tubmen.—This category of workmen now are
receiving wages at a rate varying from Rs. 2:73 to 3:03 per
day. For this category of workers, I consider a daily rate
of Rs. 3]40 is reasonable and award accordingly.

Lime pits—The workers claim that the rate now paid
per unit varies from Re. 0.13 to Re. 0116 and they have
demanded Re. 0-18 per unit. The management have con-
tended that many of them pay only at the rate of Rs. 0:12
or Re. 013 per pit. Taking i nto account the need for
uniformity and justification for a reasonable rise in the
present level of wages, I consider Re. 0-16 per pit will be
reasonable and decide accordingly. N .

Women workers.—According to the Unions, the present
rates vary from Rs. 2:26 per day to Rs. 275 per day and
they have asked for 15 per cemt increase on Rs. 2.78.
According to the managements, these rates vary from
Rs. 23 to Re. 267, The rates for the women workers may



be arrived at on the basis of 15 per cent increase on a daily
rate of Rs. 2:70 and this works out to Rs. 3:11 per day and
I fix the rate at Rs. 3:11 per day.

Machine-man.—According to the Unions, the existing
rates vary from Rs. 3-18 to Rs. 3-54 and in Erode tanneries
alone the wages go up to Rs. 400. In Madhavaram, the
monthly rates of wages comes to about Rs. 108.  The
demand of the Unions is Rs. 4:00 and Rs. 450 per day. The
managements have submitted the details of their existing
wage levels and this varies from Rs. 3.08 in Dindigul to
Rs. 3-18 in Madhavaram and Tiruchirappalli and Rs, 3-33
in Salem and some places in Tiruchirappalli. Though' the
average wages paid may be only about Rs. 3.25, taking into
consideration, the fact that for the sake of uniformity no
undue disadvantage should be allowed on the better paid
workers, I fix the rate as Rs. 3.90 per day.

Helpers—The workers have demanded on an ad hoc
basis, Rs. 3.50 per day for this category of workmen. The
management have given the existing wages as Rs. 2.73 per
day. Providing for a reasonable increase of 15 per cent
over the existing wage level their wages may be fixed as
Rs. 3.15 per day.

Maistries and Clerks.—The Unions have stated that these
categories of workmen are paid on a monthly basis ranging
from Rs. 98 to Rs. 120. The managements have stated that
this category of men are being paid only Rs. 97 per month
with slight difference between one tannery and another.
The wage Board has suggested various scales for clerical
and supervisers. 1 consider that taking the sizesof the
tanneries and the circumstances prevailing in this State,
a scale of Rs. 100—5—150 will meet the purpose and the
pay of the existing incumbents regulated according to the
formula for service weightage mentioned elsewhere in this
Award.

Watchmen.—The Unions have stated that the watchmen
are now paid on a monthly basis ranging from Rs. 75 to
Rs. 90 per mensem and they have demanded Rs. 115 per
mensem. The managements have stated that in some
tanneries, they are paid on a monthly basis at Rs. 92 per
mensem while in others they are paid on daily basis and in
Madhavaram it is said to be as low as Rs. 2 per day. After
taking all the factors into consideration, I fix the monthly
wages of the watchmen as Rs. 105.

Increments, fitment and service weightage—The conten-
ticn of the managements that increment was not a specific
issue referred for arbitration does not have much force inas-
much as the issue includes demand for revision of wages
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which is of a general nature. It is no doubt true that in the
first statement of claims filed by the Unions there was mno
mention about increments, but on the very first hearing
before the Arbitrator, the Unions submitted that the; would
like to go into all aspects of the wage revision and submif
detailed proposals. Moreover, any scheme for revision of
wages will not be complete if it does not provide for a certain
amount of increase in emoluments consequent to experience
and skill attained by the workers in course of time. Accord-
ingly I consider that the demand for increments is relevant to
the issue referred for arbitration.

The rates of increments suggested by the Wage Board
are Rs. 0-06 per day for all piece rated workers and for
others ranging from Rs. 0.04 per day to Rs. 0.10 per day
depending upon various grades of skill. I fix the rate of
annual increment for all categories of workers except
clerical and supervisory staff for whom I have suggested
separate scales as Rs. 0.06 per day or Rs. 1.56 per month, and
the scale of wages for all categories shall be for a span of
1 years.

I also propose to give service weightage to such of those
workers, who have completed more than 5 years of service.
All the workers shall receive one increment in the grades
applicable to them for every 5 completed years of service
subject to a maximum of 2 increments after being brought to
the minimum of the grade if the existing wage is lower than
the minimum or to a stage in the recommended scale equiva-
lent to or immediately higher than his existing wages.

Dearness Allowance.—While the Unions have demanded
a fixed Dearness Allowance of Rs. 20 per mensem and
variable Dearness Allowance as recommended by the Wage
Poard, the managements have contended that the grant of
Dearness Allowance was not included as a subject matter of
reference to the Arbitrator in the settlement, that there was
no justification for a separate Dearness Allowance as the wage

" itself include a substantial element ©6f Dearness Allowance.

Dearness Allowance forms part of the wages of the workmen
and it will therefore be relevant to consider it in this Award.
The Wage Board has recommended Dearness Allowance only
for increase over All India Price Index 178 at the rate of
Rs. 0.05 per day for every 5 points. While the contention of
the management is true to the extent that there is an
clement of Dearness Allowance in the wage fixed, this
eiement covers only Dearness Allowance upto a certain limit
and will not adequately neutralise the increase in cost of
living if it goes higher than the present level, The criterion
followed by the Wage Board, viz., allowing an increase of
Re. 0.05 per day for every 5 points rise over 178 of All India
Price Index is reasonable and fair and 1 award Dearness -
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Aliowance to ail employees accordingly. There is no justi-
fication for a separate fixed Dearness Allowance of Rs. 20
per mensem.

Casual Leave.~The Unions have stated that they are
agreeable to the implementation of the casual leave facili-
ties at 5 days per year with pay. Apparantly they refer to
the recommendation of the Wage Board that in addition to
the leave facilities provided under the Factories Act, perma-
nent workers should be eligible for casual leave with pay
for 5 days. Grant of casual leave is not covered by the
reference to this Arbitrator and cannot be considered to
come within the ambit of wage revision and therefore I am
not passing any award on this issue but I would like to
commend to the management this very salutory recommenda-
tions of the Wage Board for their consideration and 1 hope
that they will come forward to implement this recommenda-
tion at an early date.

Issue No. (ii).

Gratuity.—The Unions reiterated the demand for a
Gratuity Scheme for all units which have been in existence
for more than 5 vears. The Wage Board has recommended
that the employers and employees of each unit should come
together, discuss and evolve a gratuity scheme commensurate
with the financial position of the unit. While I am sympa-
thetic to the demand of the workers that a Gratuity Scheme
should be formulated in tanneries which have been in exis-
tence for some time, I must also admit that before taking
up the formulation of a Gratuity scheme, it is necessary to go
into the financial condition of each unit. Moreover, the kind
of Gratuity Scheme that may be formulated will also to a
great extent depend upon the affluence of the unit and its
capacity to pay. I have not had an opportunity to go into
the financial position of the various units that were repre-
sented by the several Tanners Associations which appeared
before me. It would, therefore be presumptuous on my part
to attempt a formulation of a Gratuity Scheme at this stage.
I am therefore not passing any award on the second .issue
“'Whether the demand for a Gratuity Scheme is justified "
But as suggested by the Wage Board, the managements and
Unions might directly discuss and evolve suitable gratuity
schemes for the units. 1 would, however, and that in case of

failure in the discussions, it is open to the Unions in Tanne-

ries which have been in existence for more than five years
to approach me with a specific request for formulating a
Gratuity Scheme after a period of six months from the date
of the Award by which time the new wage scales would have
been implemented and a clearer picture will be available on
the financial position of the Tanneries.
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§..All the scales of wages tixed by me shall be applicable
uniformly in all the tanneries covered by this Arbitration.

9, All the revised wages and scales of pay shall be made
applicable with retrospective effect from 1st July 1969 and
will be in force for a period of 5 years. The arrears of wage
payable to the workmen shall be paid in two equal instalments
the first instalment payable before 10th April 1970 and the
second instalment before 10th May 1970.

10. Any doubts arising in the course of implementing
this award shall be referred to me for decision.

11. Any existing privileges not covered by this decision
shall continue to be enjoyed by the workers. No workman
shall be paid wages less than what he is now being paid as a
result of this award and to that extent protection shall be
given for the existing emoluments. '

12. I pass an Award on the two issues referred to me for
arbitration on the terms mentioned above. :

Dated at Madras this 11th day of March, 1970. A
: Commissioner of Labour.

THE INDUSTRIAL COURT REPORTER

Started in January 1948. The Industrial Court Reporter
issued monthly, contains important orders and awards of
the Industrisl Court and Tribunals in Maharashtra State,
as well as the selected decisions of the High Court and
the Bupreme Court of India. The Reporter serves
employers, employees, Trade Unions and lawyers in finding |
st ome place the case law on Industrial and Labour matters,

Annual Subseripfion - .. Rs, 16

The oubscripiion period is calendar year.

All amonnts are payable in advance in

Bombsy, in full, either by M.0. or

- Cheques/Dratis drawn on Bombay banks.

4l correspondence and remitianses should-be addressed to :—
THE COMMISSIONER OF LABOUR AND
DIRECTOR OF EMPLOYMENT
TARDEO, BOMBAY-34—WB
(INDIA)
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STATEMENT SHOWING THE LIST OF ' INDUSTRIAL DISPUTES
REFERRED FOR ADJUDICATION TO THE INDUSTRIAL TRIBU-
NAL, .MADRASB AND LABOUR COURT8 PUBLISHED IN PART II
SECTION L OF THE ¥.8. G, G. DURING THE MONTH OF FEBRU-
ARY 1970.

Nil.

ANDHRA PRADESH LABOUR BULLETIN

Issued by the Commissioner of Labour, Govsrnmeny of
Andhra Praodesh, Hyderabad.

The *“ Andhra Pradesh Labour Bulletin *, issued monthly is &
journal containing among other things, articles on subjects of
labour interest from eminent persons in the field of labour, review
of industrial relations in the State, labour laws embodying the
latest amendments, notifications of the Government relating to labour
enactments, glimpses from the important decisions of Supreme
Court and various High Courts, review of consumer price index
numbers for working class and also statistical information on indus-
trial disputes, agreements, awards, trade unions and work stoppages,
ete.

Annual subscription : Rs. 10 Single copy Re. 1. Subscriptions
may be sent by money order/crossed cheque/demand draft to the
Commissioner of Liabour, Hyderguda, Hyderabad.

ANDHRA PRADESH LABOUR BULLETIN

Advertisement rates.

Full page Half poge
. I A - g A h ]
Position. per one For tunivs per ont For tweive
insertions. ingeriions. ' ineertions. naersions.
(1) (2) (%) 4 R ()
Inside page 80 00 500 00 30 00 .0 300 00
2nd Cover "5 00 780 00 * e
3rd Cover 65 00 650 00 .
4th Cover 100 00 1000 00 . »

* 8pace for Advertisements on the 2nd, 3rd and 4th cover pages is not
avallable.

Advertisements relating to comn_:er_cial and business products
and services, banking, printing, publishing, etc., are accepted. -

The Commissioner of Liabour, Andhrs Pradesh, Hyderabad,
India. T

sops
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4, STATEMENT SHOWING THE LIST OF

SRIAL TRIBUNALS,
{:NU%UL}:SHED IN THE SUPPLEMENT TO PART H—SE
THE  FORT ST. GEORGE GAZETTE DURING THY ¢fg

FEBRUARY 1970

Serial number and
name of the satablishment.

(1)

Fage number and date
of the Gazesie.

@

Lamovr Coumr, MaDmAs,

1 Natarajs Theatré,lladras.

2 Abdul Ballai Texi Oper-
ator Madras

3 8ri Qenesar Oil & Flour
. Mills Sinagapermal
Koil
4 Now Indis Trading Com-
pany, Madras

§ Storanachds  (Private),
Limited, Madras

8 V. Ramasamy Bastrulu &

Sons, Madras

7 Nataraja Dhoolu, Madras
8 Gowri Products, Madras

9 { Harticultural Soci-
Agylaimited, Madras

10 Bangalore  Emporium,

Madraa,

11 Spesd Lever Beedi Comp-
any Tirunelveli. .

18 Wheels Indis Limited,
Medres ,

13 K.8.R. Transport & Man- -
C ghal

Bowoar, (Tiruveliore

14 Meys Indwrie?.fMﬁdl'&l-

. Lasoun Covar, CoTwvATOAE.

15 Gajs Mudi Eatate Mudis

18 Ok Prabha Piotures,

imbatore

1, ‘25th Fobruary 1970
3 26th February 1970
3, 26th Febraary 1970
5, 25th February 1970
1, 86th February 1970
2, 25th February 197g
8, 25th February 1970
3, 23th Febmary. 1970
5, 25th February 1970
6, 25th February 1970

8, 35th February1970

1

11, 25th February 1970

12, 25th February1870°

14, 85th Febrasry1970

6, 4th Pebruary 1070

1, 18¢h Februsry 1670

MADRAS AND LABOUR

AWARDS OF THE
ZSRURYS

[N (OF

7,

G.0. Rt, No 089
dated 17th
1970.

G.0. Rt. No. 64, Labour
dated, 17th January,
1970.

G.0. Bb. No. 85, Labour,
dated 17th  January
1970,

G.0. Rt. No. 234, Labour,
dated 7th  February
1970

G.0. Rt. No. 237, Labour,
) (}gt;bd 7th  Febmary

G.O. Rt. No. 239,Labour,
dated 7th February
1970,

G.0. Rt. No.240, Labour
dated 7th Febroary
1970.

G.0. Rt, No.257, Labour,
dated 10th February
1870. -

G.0.Rt. No. 258, Labour,
dg.ted 10th February
1970,

G.0. Rt, No. 287, Labour
dated 10th February
1970.

G.0. Rt. No." 269 Labour,
‘dated, 10th Febriary
1970, ‘ -

@0, Rt. No. 272, Labour”y
i!;’sgd 11th  Febtuary

G.0. Rt. No. 273, Labour |,

. dited . 11th February
1670, eoraary

G.0, RtNo.10%, Lakow " -
tli;g%d 22nd Javuary -

: G.c(').;tgt, m'. 8, ,;"" e -
pd th  J bour,




Bevial nuwmber and
name of the catablishment.
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Page number and dots
of the Qagette,

GO, number and date.

Lasour Covrr COIMBATORE~—cONE,

1\ K\lgu:s
Company
Ooty.

18 V. Rejamanickam Pillay
Transport {Private)Limi-
ted, Tirnchengode.

19 Thulatirem:  Highways

Trensport, Maduksrai

Bus  Transport
{Private),

20 Radba Thestre (Privete)
Limited Coimbatore.

21 C. Nagappa Contractor
‘Fertilizer & Chemicals
of Travancore Limited,
Coimbatore-18. .

22 Bhevani Co.operative
Marksting Socieby Limi-
ted, Bhavani

23 Tomil Nadu Transports,
Coimbatore  {Private)
Limited, Coimbatore.

24 Ideal Lodge, Coimbatore.

2% Valparai Estates, Valparai.

28 Coimbatore Motor Traus-
pert o-aperative Sociery
for EBx-Nervicemen Limi
tod Coimbatore.

2, 18th February 1070 G0, Rb. No. 79

13, 18th February1970
8, 18th February1970
1, 18th February 1970

11, 18th ¥Webruary1970

12, 18th Februaryl970
14, 18th February1970
18, 18th Februaryl970
19, 18th Pobsueryl970

22 18th Februery !970

dated 1heh Jeats
i1 an
1970, wy

%.0. B, No. 31, Laboux,
?g%d 19th  Junoary

3.0. Rt. No. 88, Lsbour,

dated 10th  January
1979.
G.0. Bt. No. 98, Labour,
‘Iht;d 81st Janvary
G.0. Rt. No. 118, Labour,
(]ig;;d 2¥rd  Januasry

G.Q. At No. 117, LubOul‘,
;i:ted 28rd  Januery
G.0. Rt Ne.118, Labour,
tixaated Wrd  Jenuary
G.Q, Rt. Xo. 119 Lnbow,
doted  2acd Jenusry

G~0 Rh No. 208, Labour,

dated 4th Feb
1970, oDruacy

@.0. Rt. No.210, Labour
dated” 4t "Pebruary

Appirionar, Lasoun CourT, Mapnas.

27 Madras Apparels (India)
Cooporation, Madras.14-

28 Nari Pmss  Uimited,

Msdrq- i8

28 8. R. HeadquactersQffices
¥ Eamployees Co-operative

Stores Canteon Limited,
Madras.

9 £.1. D. Parry Limited,
Madras.

31 Lotus Larpware Indus.
triew Madrae-1.

32 P. Moorthy

Transport, Contractor,
Madraa-21.

18 18th Februaryl970

2), 18td February1970

21, lsth February1970

23, 16th February 1970

285, 18th February 1970

3.0, Rt. No. lﬁs,Labom'.

dated 20th
1910. uanmary

G.0. Rt No, 185, Labour,
tli;.tzd th  Juenusry
7

G.0. Rt. No. 146, Lebour,
‘;970 04b  January

6.0, Re. No, 171, Lebour,
«11:;34 20th  Januery

G.0, Rt. No. 173
1870, b L.bo”'

Naicker 26, 16th Rebruary(s?y 0.0, m.. Ne. 8173 L.m
dated 10th Janaary
mo, , v
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Sorial number and Page number and date G0, number and dats,
name of the establishment. of the Gaalle. '
1) t] (8}

Appt, LaBous Courr, MADRAS

83 Gsisty Thestre, Madras-2 18, 85th February1970 G. %§ e, 280, Labour,

G.0. Rt. No. 286, Lahbour,
:11;;:‘4 Teh  February

dustrics, 19, 36th February1970 G.Q. Bt. No. 238, Labous
2 e ’ dated 1lth "February

A Co. ., 21, 25th Feb, 1970 G.O. Rt. No. 274, Leboyr,
36 PMNates‘an & MPany, Tuary. ied 1l g

84 &mdnrd Drug & Chemi. 17, 85th February1970
Company, Madran ‘

1970.
7 Madras Cirole Postal Oo. 23, 25th Februaryl®?0 G.Q. Rt. No. 278, Laboys,
5 operative Bank Limised, ! dﬁted 1ith Iabnm'y

Madras.

Lasovr Courr, MapURAL

alai  Trausport, 1, 18th Fedruary 1970 G.0. Rt. No. 78, Zabour,

38 U oosin. dated  19th " Sanvary

0 Nevayanaswami 2, 18th Februsry 1970 G.Q. Ré. No. 175, Labous,

¥ 8’?0 Fuowr_yy: Tirugel- dated  10th  Jannary
veli, 1870,

Saw Mills, 4, 18th February 1870 G.0. R¢. No. 176, Labuur

40 Murugen S “isted  30th "
1970.

{ Motars. QGolden Press, 6, I8th February 19790 G.Q. Bt. No, 146, Labouy,

‘ :dm'm dated  88th ’Jannm-’:

1970,
42 Pudukottai Marungspuri 7, 18th February 1910 6.0, Rt. No. 187, stour
> ' dated  B0th ;

Transport, Pudukoitsi. dates January

48 Madure Mills Workers 7, 18th Februsry 1070 (.0. Rt. No. 188, Labour
Co-operstive  Siores, dated  30th Jenpaty
Limited, Madursi. ' W10,

44 Somasandersm Mills,Mul- 11, 18th February 1970 G.Q. Rt. No. 189, Labour,
anant ! ) %%d ~S0th  Jamuasy.

18, 18th FOWIWO G% Ré. No. 48, L‘W,

s Limi-
45 Bugsr & Chemicals ‘“‘W
» L 1970,

bed, Pettaivaithalsl.

IXDUSMIAL TAIBUNAL, lnnm

o y sm!“ & OWPN‘Y 83, th !obnury 1970 0-0. Rs, No. Sﬂi‘hbom
. ited, ‘

47 Amoo Engineering Corpo- 84, . 18tk Febrnarymo Go. Rc No. §0¢, Labouy,
. ration, Gui m o
L . . ;mw..l
v . o L

’“‘?i

]

A
. S e
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2 209 Waelgr egs Gapry, Qrender .. ey
8 31 Guig G erovst fl sdvei :
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17. EXEMPTION FROM THE PROVISIONS OF THE ACTS AND RULES
INDICATED BELOW WAS GRANTED TO THE FOLLOWING
FACTORIES AND ESTABLISHMENTS DURING THE MONTH OF
FEBRUARY 1970. -

Serial " Name of the establi- Section Duration
number, shment. Jrom which of the Authority,
) exempted, exempiion.
m @ 3 @ ®
Nil.

18. 1970-b gaw3 Aogad wrs udE, Frd YRuamHBe
Qengss el dviumigued

UgsS. 100 8Coo 5.3,
SGwfdae e5. 685/750
& 3umgun 5. 540/560
s@u st 5. 490/520
Jéd, 46 BCevo &1
. CTENLAL{GITENT LIGHDTLQ. 60,
.U
10-tb pioui 26 QU
0 B
40 s 46 00
60 is  (@pBwed GambriB) 656 GO
80 ,, (eBuPwer s1HLL) 93 00
10 4 -112_00
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19. STATEMENT SHOWING THE CONSUMER PRICE INDEX NUMBER
""FOR INDUSTRIAL WORKERS IN MADRAS CILY (GROUP_WISE,
FOR THE MONTH OF FEBRUARY 1970,

Weight propoy.

tional to the Group indes
Group. total expen- number.
dilurs, A
r— —
February
1970.
(1 (2) @
I-A. Food .. .o .. .. e 802 1686
I-B. Tabacco, Pan, Supari and intaxicants. 904 1603
1I. Fuel and lighting.. . - .. 62 176.9
IlI. Housing .. .o .. .. .. 83 171 6
IV. Colothing, Bedding and Footwear .. 66 136.9
V. Miscellaneous .. . .e .o 163 160.8
Total ., 100-00

Consumer prics index number 166

19. (o) INTERIM SERIES OF ALLINDIA AVERAGE

PRICE INDEX NUMBER FOR THE WORKING CLAC:SOSI.\ISUME:R

(Base : 1949=100,

Year. General Food
Index. Indez.
) (1) () @)
1951 e e 105 104
1956 .. .o .o .. 105 105
1961 .o .o .. .. 126 126
1962 - e e 130 130
1963 . . . . 134 185
1964 . - .. . 152 155
1965 e . .. . 166 172
1966 .o .e .. .. 184 190
1967 .. . .. .. 209 299
1968 .e . .. .. 215 . 298

9, () NEW SERIFS OF ALLINDIA AVERAGE CONSUME
1% ©) “INDEX NUMBERS FOR INDUSTRIAL WORKERS,  PRICE

{Base: 1960=100,)

1968— .. . . .
December . . . 171 188

1969— e .o N
January .. e .. 170 184
February . . 169 182
Maroh ‘e e .o 170 183
April e .o ‘e .o 171 185
May o . .e . 173 187
June . ’e . . 171 185
July v .e . . 179 106
August .. . . . 179 197
Septem er e . X 179 19'
Ostober ‘e . . 178 108
November ., . ve 177 193
December oo .o .e 177

191
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20 (4) PRESS REPORT.

The Employees’ State Insurance Scheme is applied to 34 centres in Tamil Nadw
Region and provides protection to 3,39,600 industrial workers in the event of Employ-
ment Injury, Sickness and Maternity, by providing payment of Cash Benefit and
Medical Care. There are 64 offices of the Corporation for the purpose of disburse—
ment of Cash Benefits.

During the month of February 1970, 66,667 S}ckness Benefit claims were
received and an amount of Rs. 10,00,688:69 was paid to the workers as Sickness
Benefit involving abstention of 2,68,176 days.

In respect of Employment Injury cases, 2,785 accidents were reported for which
Temporary Disablement Benefit was paid to the tune of Rs. 1,19,147-29. In
addition to this 321 persons drew Permanent Disablement Benefit in the shape of
periodical payments and lumpsum compensation for Injuries sustained by them
during the course of employment. The total amount paid was Rs. 68,927-44. " There
are 279 cases of dependants of the deceased insured persons, who claimed and were
peid the Dependants” Benefit amounting to Rs. 10,391-12. Five hundred and
eleven insured women claimed Maternity Benefit and were paid Rs. 49,857-30.

In addition to the above, Funeral Benefit was paid in 49 cages amounting to
Rs. 4,900°00 in respect of deceased insured persons.

During the month, legal action was taken against 2 employers in 10 cages
for various offences, viz., non-submission of contribution cards, delayed submission
of contribution cards, delayed payment of contributions, ete., ete,, and the Court
awarded the following punishment:—

(1) employer for 4 cases convicted and admonishe'l.
(2) employer for 6 cases fined for Ras. 475.

Action was also taken against two insured persons for makin wrong d .
tion end thus obtaining Cash Benefits. They were fined fo;-gRs. 2887 t;:;’la.:}?e
Court.

Legal action was taken for non-payment of Employer's Special Contributi
under Section 73-D for § cases and a sum of Rs. 5,703-00 was[;'ecovere?il.l ribution

Legal action was algo taken for non-payment of Em

A loyees’ C ibuti
under Section 45-B for 9 cases of the Act and & sum ! ontribution

of Rs. 11,022-13 wag

recovered.
20 () E. MEDICAL BENEFIT.
Serial number and particulars. February  January  Fe'ryar A
1969. 1969. 1068, 7 in 1060,
1)) (2) (3) 4 (5)
Total number of attendance .. 3,568,644 3,81,880  3,42,801 3,82,(.80
Now e« «o .. .. 75,180 82,886 73,608 78,919
Old .. .. .. .. 283455 2,995,004 2,609,105  3,03161
Number of Medical Oertificates 1,10,885 1,10,608 1,00,466 1,106,849
issued. - ’
Number of Domiciliary visits 978 756 188 814
made.

Number of Injections adminis- 1,62,116 1,783,423 1,30,24% 1,64,958
. tered.

Number of X-Ray Examinations. 882 1,631 1,400

1,313
Number of Laboratory Exa- 8,874 5,249 5,506 6:030
minations.
Number of Specialist Investiga- 6,578 6,244 5,268 5,885
tions.
Number of persons admitted to 1,531 1,849 2,082 2,083
. Hospitals. ‘
Bed days occupied during the 8,661 11,876 14,779 13,171
month.,
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21. Employment Exchange Statistics for the month of February, 1970,

Number of 2pph’c¢mta.
I T
Q
Serial number and 2 §§ . P _§
diatricts” £ 5 3
" '3 g 3 ey '§ § 3
§5 3§y il
£3 388 E%%
] R /&
1) 2) (3) (4)
ve 1,466 231 19,018
; gf::: :::z: Cee e 1,506 183 23,251
3 Chingleput .. .. 1,775 171 20,246
4 Coimbatore .. .. 2,271 366 22,834
i .o 530 82 7,317
’ Dhma,;plmunm' B .e 995 38 21,683
S toany .o 5,571 852 64,368
; ﬁ::r:ai S 2,394 373 27,485
9 The Nilgiris .. e 538 45 8,432
10 Ramanathapuratx .. 1,166 219 15,285
11 Salem e 1,746 150 57,251
12 Thanjaver ..  °° 1,908 275 22,158
13 Tiruchirappali .. 1,792 231 25939
14 Tirunelveli .. .. 1,375 169 19,378
Total for February 1970.. 25,121 3,155 3,5i,645
Total for January 1970. 26,736 3,210  3,59,887
Total for Fobruary 1969.. 21,497 3,482 2,76,8!:3
Average for 1969 .. .. 83,617 3,564 3,00,215

R . L]
B
2538 ¥
3 aalé §
s
I
pred %é%
E3 §§'§ §
Z 2z
5) (6)
61 364
73 213
72 246
168 556
44 192
32 41
227 602
83 275
41 116
76 221
72 245
123 685
85 307
73 270

1,230 4,373
1,258 3,951
1,201 4,263
1,274 4,956

THE ABOVE FIGURES EXCLUDED STATISTICS RELATING TO WOR

PERFORMED IN RESPECT OF PHYSICALLY

APPLICANTS WHICH IS GJVEN BELOW.—
Special Employment for Physically Handicapped, Madras—

February 1970. . 48
January 1970. - 46
February 1969. - 37

11
12
11

763
807
604

HANDICAPPE
9 1

° 14

n -



MADHYA PRADESH LABOUR GAZETTE

The Commissioner of Liabour, Madhya Pradesh, is issning since
1963 the Madhysa Pradesh Liabour Gazette as a quarterly publica-
tion.  The publication seeks to provide and review up-to-date -
information about the current developments in the field of lahour
throughout the State. The regular features of the gazette are.
special articleg, review of labour situation, notifications-and amend-
ments under various Acts and Rules, working of different schemes,
selected agreements, settlements and awards, suromaries of impor-
tant legal decisions and statistics. The information disseminated
‘wlil be of interest to the trade unionists, social workers, students
and the public in general. :

The annual subscription of the gazette is Rs. 9-and the price ,
of a sincle copy is Re. 0.50 P. Those interested may correspond
and address their remittance to :—

The Commissioner of Labour, Government of Madhya Pradesh, =
New Moti Bungalow, Indore-2.

- LABOUR BULLETIN o
A monthly Journal of the Department of Labour, .
UTTAR, PRADESH o
KANPUR (Indis)
Bpecial festures of the journal are:
1. Special articles on topical subjects of lahour interest: .
9. Studies and Reports giving summaries of various surveys
snd enquiries regarding living and working conditions’ of workers,
educational and technical training requirements of varions indus-
tries, house rents, etc., conducted from time to time;

8. Reports of administration of various labour laws in TUttar
Pradesh; - « :

4. Tmportant decisions of Supreme Court snd High Court;

5. Important agreementgs made by the parties directly or through -
the intervention of conciliation and adiudicgtion machinery in-
Uttar Pradesh; S o |

6. Labour Liaws and enactments;

7. Tabour News; and

8. Labour Statistics. -

Rates of subscription : .

(1) Annusl: Inland Rs, 4-00
Foreign Rs. §-00

(@ Percopy: . 0-50 P.

v ies éan be had 'directly from the - Superintendent, Printiy
} mdcgfatibnery', Uttar Pradesh, Allahabad, India. \ m:?
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