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ACCIDENT PREVENTION IR &ANUFA‘CT!JRTR&

INDUSTRIES

INTRODUCTION

o understand the problem of acciden{ prevention in roanu-
facturing industries in this country one must study tbe: develop-
ments regarding Factory A% Jegislation in India regulating
{abour in factories. '

EARLY LEGISLATION

- 2xploitation of child labour and unrestricted employment of
wolen were amoug the worst features of earlier factory employ-
ment in India. The fust Factory Act which was passed in 1881
gsought to restrict employment of women and of children unden
seven years ol age. The Act, though inadequate from almost all
poiuts tc check the abuses, was nevertheless significant in that it
gecured recoguition of the principle that Government could legis-
late to safeguard the interests of the workers. In 1831, an
amending Act was passed which included factories employing 50
or more workers under its purview and raised the minimum and
paximum age of child workers to 9 and 12 respectively and
Limited the hours of work of women to 11 on any onme dsy snd
between 5 a.m. and 8 p.m. However, the safety provisions of
the Act proved inadequate owing to u number of rsgic fires in
cotton ginning and pressing {actories between 1901 and 1905 result-
ing in over 50 deaths.

Therefore, in 1911, a new Act came into force, its chief pro-
visions being—

(1) Limiting the hours of work of male adult workers and
children to 16 and 12 respectively.

(3) Requiring children o produce certificates of age and
physical fitness, and
~—¥ [japuty Director General, Factory Advice Service and Labour

Institutes, Bombay.
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3 Appc-ir’;trhent of full-time Inspectors f
ment of the Act. P B Ior the enforce-

o give effect to the 1.1.0. Conventions on hours of work
mimmun age, restrictions on mght work of women and children'
the Factory Act was amended {u 1922, to include within jtg SCOpe
industrisl undertakings using mechanical power and employixp).:
20 or more persons and raising the minimum and the maximum
age of child workers to 12 and 15 years respectively, Following
the Report of the Royal Comumission on Yabour in 1931, the
Factery Act, 1984 was passed which aimed at improvement c’JI the
working conditions and reduction of hours of work to 48 per
week and grant of ten days holidays with pay Lo a year's approved
service,

FACTORIES ACYT, 118

Prior to mndependence in 1947 the first nationy) Govern
announced far-reaching legislative hrogramme gy 2t Factmfﬁ'nh
Act, 1946 was passed to bring within itg purview all fachl,%es
wherein 10 or more workers are employeq and i ay, N .LOIIGSI
which ¢ manufacturing process is capried oy without .vtl {d.l' 1 Ot-
power. This was followed by a sot of Model Yt "t; aid of
foc being adopted by the State Governmen‘ts. 'l‘he‘ 10;\; I(uIes‘
Model Rulee are in line with simila, factory le”iSIat(iJg‘ and :he
mdustrially advanced countries.  Sipee most of thz St'n " 'h’e
adepled the Model Rules, the factory legislation i mdtes liave
uniform iv the country. In the technjes Provisions ‘Ore,c l4::1: less
17T, IV and V of the Act and the Rules fr it Chapters

. ; amed there
emphasis has been placed on working conditions in fa:t?\(xi'?r‘
such as cleanliness, disposal of trage wastes  and eﬁlluohte )

fuents,

lighting, ventilation, machine guarding, firstaid, cahteons

~creches, ete. Bo‘sxdeﬁ these geneyal provisions, Ryleg have bee '

made under Section 87 of the Act in respect of certain da%oe;gul;
o

operations which expose any person employed therein {0 serions

risk of injury to body, poisoning or diseage. Several industria]
process have been declared dangerous ang detailed pr, ;l.s.““
made in the Rules under this Section cover design 1;0 1siong
and maintenance of the plant and equipment ang i . pg;auon
the protection of all persons employed iy such {:2"1 e for
including their periodicgl medical  examination. The pvm?“?ns,
of the Act also require notification accidents gyy¢ provisiong

occupational diseases- to the Factory Tnspectors in the S:::-;ain

The provisioqs of the Factories
underlying princi_ple that the onus for com
~occupier of the Faciory., However, whep complian
 visions is re_garde'd more as 3 matter of enforcp ce of the pro-
Inspectore in the States received - lift]e supp
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Therefore the Inspectorates also function as a technical servige to
sdvise employers on the best methods of complying with the
various requirements. For this purpose they mainiain %be
closest contact with the employers directly or through their trade
associations and organisations and help them in evolving ways
snd means of improving working conditions such as setting up
gufety committees, making safety vales and' conducting training
courses in safety.

EMPLOYERS' RESPONSIBL{LITY

In spite of the efforts put in by the Faclory Inspectorsies to
ensure compliance with the provisiong of the Factories Act and
to encourage the employers to improve the working conditions in
the factories, the tvend of accidents in the last many years is
ou the increase. The figures for 1965—the latest authentic figures
availabie ~show that over 2 lakhs accidents took place in factories
during the year, out of shich nearly 600 proved fatal. Tn terms
of frequency rate the number of accidents per ane lakh man-days
worked rose from 13.50 in 1933 to 17.30 i 1965. These alarming
figures provide testimony to the distress caused to human lives,
apart from the damage caused to plant and machinery with
ronrequent loss of productivity in industry,

The development of technology and the intteduction o new
industries, plants and processes and recruitment of labovr drawn,
from rural areas into factories situated in urban areas is bound o
vesult in the rise in accident rates. However, with the techno-
logical advancement the responsibility of the employers also grows
imraensely.  The factories should not therefore look upon the
provisions of the Factories Act as the only requirements $o be
complied with. Being statutory in character, these are necessarily
the minimum requirements and it is for the industries to make
their own detailed rules to snit their specific requirments. Apar
from the statatory responsibility, the employers should look upon)
the safely and health of the workers from hamanitarian point of
view. They should fulfil this role by having a sound safety policy
and programme and by ensuring the implementation of the
programme by their continued leadership and support. They
must also seek all avenues of Co-op» ation and participation of the
workers in the implementation of the safety programmes through
the supervisory staff. :

TECHNIQUES OF ACCIDENT PREVENTION

In fulfilling their role the employers should employ systematic
methods of accidents prevention. For 'this purpose all the
accidents should be investigated so as {o determine the ¢auses and
take remedal measures. Tt has been found. that over 80 per cent
of the accidents are caused by unsafe practices such s work
without suthority, tampering with guards and othér safety devices
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snd not wearing personal protective equipment and so on. There-
fore., emphasis has to be laid on proper selection of workers and
on imparting them knowledge and skill for the job and on deve.
loping correct job attitudes through -training, retraining ang
follow-up. Unsafe conditions of work like bad layout, improper
maintenance of plant and other facilities, inadequate liéhtinlg and
ventilation, which contribute to about 40 per cent of the accidents
ere also important, as apart from beigg directly responsible for
the accidents, they also tend to lead to unsafe practices. Besideg
analysing the accidents according to the causes, they should be
classified according to the manner in which the person was injured
agency or sub-agency causing the accident, part of the body;
injured, age of the person and the time of the day. The accident
trend can be determined by working out *he frequency rate or
severity rate of accidents over a period—say from year to eza,rJ
Safety consciousness is promoted through participation of wofkeré
in plant safety and house-keeping committees, safety suggestio

schemes, safety campaigns angd safety propaganda, seon

GOVERNMENT'S ROLE

In spife of the accident prevention techn: i s
is found that very few undertakings in ﬁlxliz]qcl;?u?t(:;ghﬁogﬂ 1;
safety programmes and employ the various techniques sysfemagi
cally. Often short-cuts linke conducting an ocecasional cq ‘ 'th.
the help of outsiders or safety campaigns are resort‘edC’c:)lrse’,l‘g)n
attempts do not sustain the interest in the rank and file Lo

LABOUR INSTITUTES

Realising that there was no adequate appreciation of
blem of accident prevention on the yart of industry
bad to take initiative in providing facilities for studies ¥raini
in industrial safety and health and other related 3:) :'J%g ':;Tmnp
T.Industrial Safety, Health and Welfare Centres which fo m?ugx
important patt of the Central Tabour Tnstitute af Bombay ang t;n
Regional Liabour Institutes at Calcutta, Madrag and Kan n The
Centres are permanent exhibitions of methods, arr&ngemgu:- e
apphances for promoting the safety and health o £t n skand
illustrate the dangerous to life and limb and health irlcidWor ers,
industrial processes and demonstrafe the most eftective enta] to
of safeguardlpg: against such hazards. The Centre; hav me“thgds
range of e;;hxblts and display material on machine >guardei ) w3de
ing machinery and mechanical handling appliances Sll;gt, hf.t-
dock work and personal protective equipment ang a;:- e, alety in
a large number of persons from manageria] 16Ve1' visited by

i Y to k
group. Seminars and Appreciation Talkg S 0 workers
muanagement. A number of such Progl‘&mmesa?avoer g{):x;:egmfgzcgoeg

Bl over the conatry by the Institutes for varjous t7pes o e

the pro.
Government
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ties both in the public and private sectors. During the conduct
of the programmes the Centres make use of the films produced
m collaboration with the Ministry of Information and Broadcast-
ing and those received from abroad through the Technical Ascis-
tance Programmes of the United Nations. The films 8o far pro-
duced relate to fencing of certain dangerous machines, proper use
of hard tcols, removal of dusts and other contaminants in the
work area and use of personal protective equipment by workers.

The Industrial Hygiene Laboratories attached to these insti-
tutes have also helped the various types of industries in the
detection and appraisal of health hazards and application of
remedial measures for counteracting and eliminating such hazards.
The surveys comprise environmental medical sspeats and are
intended to provide infomation on the nature and extent of
hazards associated with different procssses and the engineering
control measures that are necessary to deal with such hazards. A
large number of safety and health surveys have been carried out
covering engineering factories and chemical plants and factories
inclnding those manufacturing rayon, dye-stuffs, insecticides and
pharmaceuticals.

STUDIES AND TRAINING

The Industries have also carried out a number of studies and
surveys in individual factories with a view to identifying the areas
in which corrective action can be introduced for improving con-
ditions of work with particular emphasis on safety and health.
The studies have shown that the predominant causes of accidents
in all the factories are unguarded or improperly maintained
machinery and other defective agencies and defective arrange-
ments and procedures on and around the various agencies. These
would point to the need for vigilance on the part of the employers
to provide safe conditions of work in the plant. Some of the pre-
domlinant unsafe acts which were responsible for the accidents
were uge of unsafe equipment and appliances, failure to use pro-
per personal protective equipment, taking unsafe poritions o
postures and operating machinery at unsafe speeds. Classified
according to types of accidents, the predominent causes were
machinery, struck by falling bodies, stepping or striking against
objects and handling goods or articles. These would again point
to the need for machine guarding, safe arrangements and pro-
cedures and use of a personal protective equipment particularly
for hands, feet and eyes, as these wers the parts of the body
which accounted for nearly 70 per cent of the total number of
injuries. These aspects are emphasised during the training of
manageris] snd supervisory personnel hy khe Central Labour
Tnstitate snd the Regional Labour Institntuy,
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TRIPARTITE COMMITTEES

In respect of certain important industries Giovernment hag
also considered the need for setting up special tripartite committees
to go into the question of safety and accident prevention ang
drew up agreements/codes of practice for the guidance of ihe
industry. In respect of cement industry a Tripartite (Technical)
Committee was appointed to bring about an agreement hetweery
the emplovers and the workers cn working conditions, which will
be bindirg on both. The agreement has heen drawn up ang is
now being supervised by the Joint Standing Ccmmittee at the
Centre and similar Standing Committees in the States and the
progress wmade in the implementation of the agreement is being
waiched. If the approach is found successful it may be extendeq
to other industries like cotton textiles.

L4

The Government also constituted a tripartite commitiee to go
into question of safety and accident prevention in the iren ang
steel industry. On its recommendation five sub-committeeg to
study in detail the important aspects of accident prevention
viz., safety organisation, education and training, gassing acci:
dents, safety in the use of cranes and rail road safety have been
set up. Some of these sub-committees have finalised their reports
and these will be placed before the main Committee,

Another Committee which has been set up by the Government
in pureuane of the recommendations made at one of the sessions
of the 1.abour Ministers” Conference is the *“ Advisory Committe
ou Machine Guarding *’. The Committee is an expert body and
its main functions are to co-ordinate the resesrck ork: in
mdustrial safety undertaken and carried out by the industry ang
the various official and voluntary organisations ang to ascertain|
whether the various types of machinery are being provideq with
adequate tvpes of guards by the manufacturers of the Tachines
The Committee has got in touch with the machine maaufacturer;
through their trade associations and also through Development
Commisioners of Small Scale Industries and is also studying th
problem of guarding cotton textile, jute and printing 1 y

machinery,
ROLE OF VOLUNTARY BODIES.

The success of the accident prevention efforts "
large extent on public support. Tn 1962, the S:Eg:‘(:;c:oﬁ
Labour  Ministers suggested that a  Conference op Safety gf
Factories be convemed to highlight the importance of safet in
bring about -safety conscionsness among the “general Publiz; alig
pursuance of this suggestion, a Conference was held in Dece‘ be
1065 and considering the importance of the problem, the Presrig r
of India was requested.to give his consent to name the' Conten ent
as the ‘President’s ~ Conference- on Industrial Safety. ‘:i’{:

Conference greated-gresh safety consciousness and- brought Yogether

(4

the managements, workers, government representatives, safely
and medical officer in industry, and research workers and provided
a forum for the exchange of their views, knowledge and experi-
ence. The Conference formulated proposals for prevention of
accidents in industry and also recommended the setting up of a
Notwnal Safety Council for industry, to devise, advocate, en-
covrage and promote methods, procedures and research leading
to increased safety.
NATIONAL SAFETY COUNCIL

Accordingly a National Safety Counzic has been set up with
headquarters at Bombay. The Council organises a number of
Seminars and Traning Courses as a part of its membership ser-
vice issues leaflets workers guides on safe work practices and
posters. The ‘Council has plans to further expand its activities.
The Counci! has about 300 members on its rolls. The Council of
Industrial Safety, which was already in existence in the State of
Maharashtra, now functions as a regional bhody of the National
Safety Council. This Council also organises short safety courses
for supervisors and loremen. Hecently the Council has started
a three month Diplema Course for Safety Officers, which is likely
to be recognised by the Government of Maharashtra. '

SAFETY STANDARDS

Another agency which is taking active interest in matters of
safety 1s the Indian Standards Institution. The Institution:
has formulated a number of standards covering various fields of
industrial safety. A number of specialised committees bave been
set up by the I[ndian Standards Institution for evolving standards
covering safety of machinery and plants, safety of . builings and
safety of personnel. One such important committee is the Chemical
Hauzards Sectional Committee which las draan up sandards on

handling of various chemicals. For the protection of workers a
number of standards on varions - types of personal protective
equipment are being brought out.  Recognising the importance
of sefety in the country’s economy and health, the Executive
Committee of the Indian Standards Institution set up an Industrial
Safety Advisory Committee with a view to advise the Indian
Standards Institution on Co-ordinaticn, execution and implemen-
tation of the technical activities of the Indian Standards Insti-
tution in the field of industrial safety.

INTERNATIONAL, CO-OPERATION =

At the international level the International Labour: Organi-
sation and World Health Organisation have been rendering
valuable service on safety and health' aspécts and om working
conditions in factories. The Internationsl Tabour Organisa-

_4ivn .lias made & number of conventions:and recommendstions,



which have served as standards for the various governments to
make similar legislation in their countries. They also provide
resegmh and information through industrial cornmittees and tri-
partite meeting and symposia, conferences and courses. The
International Labour Organisation has brought out a model code
of saiety‘ rggulations for the guidance of industrial establishments
and a aimilar code is under preparation for the building and
construction industry. It is also attempting to the extent of
disability, location and nature of injury and the computation and
severity rate. Considering the urgent need of uniform method of,
reporting accidents, the Indian Standards Institution has already
formulated a standard method for comsputation of and severityl
rate of industrial injuries and classification of industrial
accidects, the Indian Standards Institution hag already formulated,
International Labour Organisation Conference on new international
nornss fpr computation. The adoption of this specification by varioug
industries will provide the basis for comparing the results of the
efforts put in by the industry for accident prevention.

The International Labour Organisation has also helped India
by giving technical assistance in the form of scientific equipment
aparatus, books and publications for setting up the Industrial
Safety. Health and Welfare Centres and Industrial Hygiene
Laborafories in the Central Labour Institute and the Régional
Labour Institutes. It has already heen mentioned that the func-
tion of these Institutes is to give service to industry in the stud‘
and solution of problems in industrial safety and health and alsz
carry ouy training programmes in these fields. 'I'he experiment of
India has taught the International Labour Organisatior. many
lessons that will be useful in similar projects in other countries
particularly in the Middle East, which have been assigned o i:
under the United Nations Development programme,

CONCLUSION

In spite of the various efforts at the Governmental level and
the role of the voluntary bodies, industry must play its 0\3
role ard as already stated, it should have a sound safet; rm
gramme and prepare its own safety rules anl ensure fullestypfrt?i-
cipation of every one concerned down to the shop floor. )

Although accident prevention is a worthwhile obiect:
tehniques employed may not alwags be effective O’E)I]lec';g:i; v'?hg
this objective. It has been found by companies having g m&,
safety programme that development of the right au%mdeﬁoof
safety may run counter to the socially and psychologicall fol
lowed attitudes. .= Many of the workers are complacent a}; q (l)) -
working on a job or s machine have developed an attitu:le z
it cannot:happen to me " and “I would not haye committ:d

9

guch a mistakes’’. 'These are attitudes stiributable to human
instinet of taking risks or to satisfy onme’s ego. There is also &
lack of consciousness that accidents resulting in injury can cause
agony and suffering. This realisation comes only when the person
himself 15 involved in an accident. Investigation of some of the
aceidonts has revealed that the accidents occurred owing to
physical fatigue caused by working at a stretch without sufficient
rest, pause or due to improper posture owing to the design or
positipn of the machine. This aspect connected with ergonomicd
—the science of adapting work location and imethods to natural
neuro wmnuscular action—has also to be taken care of in some of
the work situations. 1u developing the training programmes for
supervisors oy workers or other cominunication media, the various
psychalagical factors have to be properly studied by the manage-
ments and safety should be integrated as part of induction and
training in such a way that any unsafe act on the part of the
workers is made so unnatural that it will make the workers {eel
guilty. Purther, in the training process the workers should be
made to develop proper attitudes tc safety by their own instince
rather than being superimposed.

(By Courtesy : Indian Labout Journal, Nov. 1969.}

44542
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INDUSTRIAL SAFETY.
THE PUMP THAT WAS SLOW TO STARI,

In a Mile making. artificial snlk, the yarn, before weaving
was passed through a sizing machine, which consisted of a se"s
of rollers applying size to the yarn frond a trough—the yarn then
passing over a system of steam-heated rolls for drying. 'The size
was applied to the yarn to assist easc of handling during the
weaving process, and later was washed out from the finished cloth.

The size itself was pumped into the trough by @ fractional
horss power motor working through a systera of V belts and
pulleys which were located at one side of tuc machine, enclosed
n a manutacturer's stout guard. Access to the pump was made
via doors in the guards which were padlocked.

During the last day of the working week it had been found |

the pump was nob delivering an adequate suppl ize i

‘ of size int
trough to meet the_ macpme’s needs, and henceyit had beenos:;h?
plemented by ladling size by hand. The pump wag schedulsd’
for examination on the following morning when the works was

shut down, and it was the first job carried out b ;
fitter and his mate. y the maintenance

The guards were opened and it was readily se

were worn and stretched, and it was a simg;esiflztg}: tt;ch:eblelu
them. This was quickly done, but the fitter decided to exap ine
the drive in motion and he told his mate, standing at the o Im?:;e
side of the machine, to start up. The machine was stan§§°§1§
on low power, the rup-up then being increased to full power. ';h
mate depressed the switch but pothing happened, and .alm s?s
sirnultaneously the fitler reached mn to make a check of the t:
sion by hand. As he touched the belts the pump started a:(i;
his hand was severely cut between the belts and pulleys. ’

1t was later found that the machine had frequently acted i
this way, for after standing overnight, oll on the bearing surf -
tended to thicken and the machine did not start uicglrd e
the effects of oil drag had been overcome. 4 y il

Qaction 16 of the Factories Act requires .
othel‘-safeguqrds provided should be c(lmstanttl];a’t ;lliin 1Lfe.ncl(rlxg or
kept in position while parts required to be fenced or ;:;ne and
are in mbtion or use, and this the fitter failed to 4 e-guarded
simply a case of running the machine for a fewo mo, It was
check working parts which resulted in the serioug iniu:;nents “
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Tt is only in very special circumstances that one 18 permitted
to approach machinery in motion, unguarded, and these pro-
visions are detailed 1n gection 15 of the Factories Act and the
Operstions at Unfenced Machinery Regulations, 1938.

(Industrial Safety, January 1969.)

MAKESHIFT REPAIR TO Trounnry [ADLE.

An accident in which an experienced worker in a foundry was
hurned by melten metal underlines the hazards of improvisation,
especially when dangerous material is being handled.

In thix instance a moulder wanted to use a particular ladle
which had been put aside for repaiv. He noticed that there was
o small hole in it but thought that the conld make a satisfactory
temporary repair by putting @ small metal plate over the hole and
then covering the plate with moniding sand,

He then filled the ladle with molten iron and stated to carry
it towards @ mould. Ahnost imnrediately the  molten metal
secped under the sand ‘n the ladle, melted the plate and ran
through the hole. Some of the metal splashed from the floor
and burne@ the man’s legs and feet.

Safe practice demands that any item of equipment which has
been declared unfit for use should be positively ~withdrawn and
remain under the charge of a responsible person until it has been
properly repaired.

(Aecidents No. 77 HMSO London, October, 1968.)

TMPROPER PLACING OF WORKER.

In a atee! cup-board manufacturing factory, steel plates of
size 21 ' x 19"’ were immersed in caustic soda solution in a tank
of 8''x2 x15" and were cleaned the next day. The solution
was prepared by dissolving 5 kg. of soda in 50 gallous of water.

One day & man who was & chronic epileptic patient, was
cleaning the plates near the tank. He got a stroke of fit and
fell down with his face into solution. As s result he swallowed
come caustic soda solution. He was removed to hospital but
succumbed to the ill effects of caustic soda on his system.

When a man is known to be suffering from some chronic
disease or disability he chould be given a suitable job which
will not involve a risk to his life or limb.

(Report sent by C.I F. of Maharashtra,)
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CURRENT NOTES.
PROCEDURKE FOR VOLUNTARY ARBITRATION OF LiABOUB DISPUTES.
(4s approved by the National Arbitration Promotion Board.)
1. AGREEMENT nY PaARuI3

Where parties to an industrial dispute agree to refer the dis-
pute to arbitration under section 10 (1) of the Industrial Disputes
Act tiey wili do so in accordance with the relevaut provisions of
the Act and the rules framed thereunder. If however, they agreed
to arbitration under clause IL (iv) of the Code of Discipiine they
will shll enter into a written agreement which may as far as
possible be in the form appended (annextre)., In all cases the
parties shall send a copy of the arbitration agreement to the
Clamman, National Arbitration Promotion Board.

9. APPOINTMENT BY THE PARTIES,

(7) The parties may select any person or persons to arbit-
rate in a dispute. A copy of the communcation conveying the
consent of the Arbitrator/Arbitrators shall be gent by the pariies
to the Chairman, National Arbitration Promotion Board.

(b) 1f the parties disagree on the choice of Arbitrator/Arbit-
raturs to deal with the dispute, they may authorise the National
Arbitration Promotion Board to nominate one or more Arbitrators

3. APPOINTMENT OF aN UMPIRE Y Thz NAPD.

(a) Where the parties have appointed arbitrators, and have
authorised such arbitrators to appoint an umpire within a speci-
fied time but no appointment is made within such time or any
agreed extension thereof the NAPB may on receiving a written
request from the arbitrators, eppoint an wnpire who would
arbitrate in the event of difference of opinion between even number
of arbitrators or would act as the Chairman if a Board of

Arbitrators is appointed.

(b) Where the NAPB appoints an umpire it shall send a
notice in this regard to the arbitrators. Where, however, the
arbitrators themselves choose an umpire the signed acceptance
by him shall be filled with the NAPB prior‘ to the opening of
the first hearing.

*Jt was decided at the 2nd meeting of the National Arbitra-
tion Promotion Board (September 12, 1968) that the Arbitration
agreeraent should provide that as far as possibls the arbitrator
would abide by the procedure evolved by the Board.
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(c) No person shall serve as an umpire in any arbitration in
which he has any financial or personal interest in the result
of the arbitration unless the parties in writing waive such dis-
qualification.

4. TiMi aND PrLAcCE or HEarMG

As soon as may be after receiving the arbitration agreement
the Arbitrator shall address the parties asking them to file
their respective statements of the case as well as their comments
on each other’s statement within 10 days He nray, however, fix
any longer time depending on the exigencies of each case. On
receipt of the statements and cominents of the parties, the Arbit-
rator shall arrange to hear the parties atler giving them not less
than one week's advance notice of the date, time and place of
hearing unless the parties have otherwise agreed in writing.

5. REPRESENTATION OF PARTIRS

(@) In a case of arbitration under the (ode of Discipline
unless the parties agree otherwise a workman shall be entitled to
be represented by an officer of a registered 11ade Union of which
he is a member or by any officer of a federation of trade unions
to which his union is affiliated or by an officer of any trade union
cornected with or by any other workmua employed in the indus-
try in which the worker is employed if he is duly authorised. In
the case of an employer who 1s g party to the dispute, he s‘hall'
be entitled to be represented by an officer of Assoai,a, tion of
employers of which he is a member or an officer of Federation
of Associations to which his Association ig affiliated or by an
officer of an Association of employers conuected with or b y o
other employer engaged in the industry in which the elnylo e};
is engaged if he is duly authorised. No party to the dis u.tp 1)’ ;
be -entitled to be represented by legal practioner e;};n e iﬁu}t
heles an office in an employers association or g trade anion e

(b) 1f without sufficient cause being gh '
arbitration proceedings fails to atten§ 0 *be ropey party to

r be represented  the
arbitrator may proceed as if the party had duly att '
been represented. : y attended or had

6. ATTENDANCE oN HEarivas

Persons having a direct interest in the dis
to attend the hearings before the Arbitrator
retiremerit of any witness or witnesses during the tegt; :
otber witnesses or deterfnine the propriety .ofg a(‘m&‘n;?glyldt
other person &t the hearings. ny

pute shall be entitled
who may require the
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7. ADJOURNMEBNTS

The hearings shall be continued from day-to-day and con-
cluded as expeditiously as possible. However the arbitrator may,
for gocd cause to be stated in writing, adjourn the hearing at
his own discretion or on request from. either or both the parties.

8. ORDER OR PROCEEDINGS

(a; The hearing shall be opened by recording place, time and
date of hearing the presence of the arbitrator and patties and
the receipt by the arbitrator of the statements and rejoinders,
if any.

(b) Ixhibits, when offered by either parties may be received
in evidence by the arbitrator. The names and addiesses of sll
witnesses and exhibits and orders received may be made a part
of the record. The arbitrator may in his own discretion vary
the normal procedure under which the initiating party’s presence
i3 claimed but in any case shall afford full and ecual opportunity
to all parties for presentation of relevant proofs.

9. EVIDENCE

" The parties may offer such evidence as they deem fit pro-
vided it is relevant to the issues for determination of the
Arbitrator and shall produce such additional evidence as the
Arbitrator may deem necessary. The Arbitrator shall be judge
of relevancy and materiality of the evidence offered before him.
But evidence shall be taken in the presence of all the parties
unless any of them is absent in defsult or has waived its right/
to be present.

10. EvVIDENCE BY AFFIDAVIT AND FiuLing cr DocuMEeNTS

The Arbitrator may receive and consider the affidavit of
statement of & witness and give it such weight as he deems
proper after due consideration of the objection to it, if any made
by any of the parties. A party filing any documents with the
Arbitrator shall endorse simultaneously a copy thereof to each of
the other parties. Documents not filled with the Arbitrator before
the couclusion of the hearings may, by agreement hetween the
parties, be submitted to him subsequently with copies thereof to
each of the other parties. 'The parties shall av sny state of the
arbitration proceedings to entitled to examine the documents on;
the file of the Arbitration.

11. INSPECTION.

Whenever the Arbitrator deems it necessary, he may make
inspection in connection with the subject matter of the dispute
after written notices to the parties, who may if they so desire
be present at such inspection. -

44343
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12. Crosing or HaiRing

The Arhitrator shall enquire from all .
have any further proof to be offered or W_‘tné;:r:l:sb ew}});::il:r they

receiving negative replies, the Arbitrator sh pon
ing closed and minutes thereof shall he r:g},rggglare I;c.rve l')tet&r-
: written.

statements or other documents are to be fill ‘
be declared as closed after the final date set %d; tt}l,) s
filing these documents. ¢

hearing shall
Arhitrator for

13. WAIVER OF ORAL HEAgiNg

The parties may provide, by written agreement
’

of oral hearing. for the waiver

14. SErRvVING Noticrs

_ Bach party to a submission or other agre

vide for arbitration shall be deemed tsrh;:}:ir&??ts Whicl, pro-
consent .thgt. any papers, notices or procesg necéemed and shall
for the initiation or continuation of an arbitrét‘ SSUTy or proper
court action in connection therewith or tk 0% and for any

or any award made thereunder, may bhe Se entry of judgement

Crv i
(0) by mail addressed to each party or hig auigolil‘::g :&ch party
g €presenta-

tive at his last known address, or (b) by pe !
or outside the State wherein the arbitrétignrs;zng 'i‘)zw}llc?dwithin
: eld.

15. TmMB oF Awarp

(@) If no time limit is indicated in S

ment for making of the arbittration awa?:f i?rm;mtlon agree-
rwnhm_ e period of six months from the dat,e of Sthan be given
The time-limit for making the award inilig]} e agreement.
subsequently extended by mutual congent Y agreed to may be

(b) Subject to the overall time-limit
parties .the Arbitrator shall give hig a:va,:(;g r:ﬁ?hjco hetween the
conclusxor} of the hear.ings or from the da-tel m 30 Cays f the
the parties for submission of statement agreed bo between
Arbitrator. S or exhibits to the

16. ForM oF Awarp

The award shall be in writing a ;
Arbitrator/Arbitrators as the aa%e I:ga;ha& hewgl
rators are equally divided the award <hall b o the Abit.
umpire appointed by the Arbitrators or the Nat; Slglned by the
Promotion Board, as the case may be. onel Arbitration

gned by the

o 17. Awarp UpoN SETTLEMENT

f during the pendency of arbitrati

; ; 100 proceedi

arrive at a settlement on the issues refelged tg u;rbitration d
and

request the Arbitrator to give hi ;
Arbitrator shall give his gawirdlsa:xggn é;]y terms  thereof, the

gs the p&ﬂ;ieg
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18, Copy v¥ THE AWARD TO BE SENT TO NAPB
'The Arbitrator will send & copy of his award to the NAPY.

19. DELIVERY OF AWARD Parmes

"The parties shall accept as & legal delivery of the Award or
the true copy thereof in the mail addressed to such parties ab
their last known address or personal service of the award or the
filing of the Award in any mauner prescribed by law.

20. ExXPENSES
{a; The sharing of cost by the two parties to an srbitration
agreement would be 50-50 or such other ratio as may be agreed
to by them.
(b) t'he expenses of witness for either parties shall be paid
by the party which produces such witnesses.

91. COMMUNICATION WITH THE {Ivpine

"'here shall be no communication between the parties and the
umpire other than at the oral bearing. Any other oral or written
coramunication from one party to the umpire shall also be
directed to the other party.

*{le representative of the Hind Mazdaor Sabha did not agree
to the equal sharng of the cost and suggested that it should be
left to the parties fo decide.

AGREEMBNT

Namep of parties :
Representing Employer :
Representing Workmen :

1% is hereby agreed between the parbies to refer the {ollowing
industrial dispute to the arbitration of...ocveiiiiniiiin
[Hence specify the ng:me(s) and aadress(es) of the arbit-
rator(s).’ ‘

(ij Specific matters in dispute.

(i} Details of the parties to the dispute including the
name and address of the establishment or undertaking involved.

@ii} Name of the Union, it any, representing the workmen
in question. :

(iv) Total number of workmen employed in the under-
taking aff~cted. .
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(v) Estimated number of workmen affected or likely to be
affected by the disputes.

We further agree whai the majority decision of the arbitrators

shall be binding on us.

Signature of the parties.
Representing employers.
Representing Workmen.

Witnesses : — ’

1)
%)

Copy tc :

The Chairman, National Arbitraiion Promotion Board,

Deparmtent of Labour and Employment, Shnam Shakti Bha.-
-an, Raii Marg, New Delhi.

THE INDUSTRIAL COURT RFPORTER

Started in January 1948. The Industrial Court Reporter
issued monthly, coutains important orders ang awards of
the Industrial Court and Tribunals in Maharashira Stato,
as well as the selected decisions of the High Court ang
the Supreme Court of Indis. The Reporter serves
employers, employees, Trade Unions and lawyers in finding
at one place the case law on Industrial ang Labour matterg.

Annpal Subseription .. Rs, 15

The subscription period ;s calendar yeqy.,

All amounts are payable in advance ip
- Bombay, in full, ejther py M.O. or
Cheques/Dralts drawn on Bombay banks.

Al correspondence and remittances showld de addresseq fo -

THE COMMISSIONER OF LABOUR ANp
DIRECTOR OF EMPLOYMENT

TARDEO, BOMBAY-3¢—WB
(INDIA)

"—f A R I, ey s
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Mareh of events—March 1970

1. GOVERNMENT TAKE OVER oF WORKiING MiNES

T'he Liaw Minister is drafting a legslation to permit the
Government take over of working mines, when necessary.
Disclosing this, the Minister of State for Mines, Thiru
Jaganath Rao said under the existing law, mines which were
not under operation could be taken over. He hoped the bill
would be introduced in Parliament as early as possible.

2. SEMINAR ON SAFETY IN USE OF JLLECTRICITY.

With the use of electricity becoming widespread, there is
need for informing one and all about safoiv methods so that
electrical ** accidents ’, most of which “‘do not happen but are
cansed '*, could be avoided. This was crophasised at a seminar
on' Safety in the use of electricity ”” held at the Regional
Labour Institute, Adyar by the Institute in collahoration with
the Madras Productivity Council and the local chapter of the
National Safety Council.

Inaugurating the seminar, the Hon’ble Minister for Elee-
tricity, Thiru O. P. Raman, said that the State Government
proposed to electrify all the villages by 1971 and called for the
dissemination of * safety” know how to ensure that people did
not expose themselves to hazards in using olectricity.

Thiru K. R. Radhakrishnan, Chairman, Tamil Nadu Electri-
city Board, who presided, said a ** spirit of safety ’ among the
people would help eliminate or at least minimise electrical
hazards. In his introductory address, Brig. G. R. Chainani,
Director-General of Factory Advice Service anl Labour Institute,
said studies over past decade had revealed that some 85 per cent
of electrical accidents were due to human failure,

Thiru M. M. Rajendran, State Labour Commissioner and
Chairman, Madras, Chapter of the National Bafety Council,
said that it was surprising that many factories either ignored
or overlooked basic safety precautions in the use of electricity.
He also emphasized the need for more attention to safety in
designing and manufacturing of Electrical machinery,

As part of the seminar there was an exhibition of safety devices
and a demonstration of ‘‘ hot-line ”’ maintenance by the State
Electricity Board crew. :

3. Waces IN SucAr INDUSTRY: BoaArD’s RECOMMENDATION

The second wage board for the sugar industry hag recom-
mended the minimum starting basic pay of Rs. 110 to Rs, 205
for unskilled and highly skilled workers respectively in af] the
four regions in the country. ’
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Similarly, the starting basic for semi-skilled skilled-C
Skilled-B and Skilled-A will be Rs. 188, Rs, 1923, l’?s. 140 ané
Rs. 160 respectively for Central, northern and southern regions
and Rs 123, Rs. 130, Rs. 145 and Rs. 170 tespectively for Maha-
rashtra Region.

As regards clerks, the starting Grade V hag
Rs. 127, Grade IV Rs. 137, Grade III Rs. 160, Gralt)lzerlll fg:dlgg
and Grade I Rs. 255 in all regions. Four grades have been 8u,
gested for the supervisory staff whose start varies from Rs. 255
1o Rs. 375.

The dearness allowance for all categories of employees which
has also been revised upwards, however, varies from region .
region—Ilowest in central region and highest in Mahbaa-ashtra
region. For the purposes of wage revision, though {he wg o
board has not reduced the number of regions ag determineq E
the first wage board, but rearranged them. y

The board, headed by Thiru Bhima Shankaran, formr Judgae
of Andhra Pradesh High Court, has suggested to the Governme;t
to treat the States of Kerala and Andhra Pradesh gs irdependent
of other States in fixing the price of levy sugar.

4. INCENTIVES OFFER TO YOUGH TO LEAD TARM LABOUR

Thiru D. Sanjivayya, Union Labour Minister, said at Hydera.
bad that the Government would be prepared to offer some incen-
tives. in the form of facilities and assistance—to young men, it
they took to trade union activities and provided new leadersh;
fo ihe unorganised farm labour in the country. P,

Addressing the city journalists at th ePress Club, the Minister
sadi there were 34 lakhs of educated young mwen, n.any of them
highly qualiled, on the unemployment registers and some of them
conld engage themselves in the direction suggested by him.

Thiru Sanjivayya contended that the managements of indug-
trial units in the country had not fully realised their responsibjlj.
ties towards their employees.

In this context, the Minister referred to the report of the
National Commission on Liabour and said the Standing TLahoue
Committee would go into its recommendations, some of which
might necessitate enacting legislation too. for enforcing them,

Thiru Sanjivayya sgid that a number of wage hoards, hag
recently submitted their reports ?,nd expeditious action weuld he
taken to implement recommendation o fthese wag ehoards.
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5. INDUSTRIAL SECURITY—TAMIL NADU OPPOSES SEPARATE
FORCE.

The Hon'ble Chief Minister, Thiru M. Karunanidhi reasser«
ted in the Assembly that the .Tamil Nadu Government was
totally opposed to the principle of a separate Central Industrial
Security Force to protect the Union Government’s r-ublic sector
undertakings in the State.

The Chief Minister told a questioner that though the legisla-
ticn was passed in July 1969, no such force had so far been set
up in Tamil Nadu.

6. GOVERNMENT WILL NOT TOLERATE VIOLENCE BY UNIONS

The Hon'ble Minister for Industries, Thira §. Madhavan
declared at Tiruchi that the present Government which was
deeply interested in the welfare of labour would not remain idle
if '‘any interested in the welfare of labour woald not remain
if ““any trade union or trade union leaders’’ unleashed violence
to get their claims settled. The Government wanted trade unions
to function on healthy and democratic lines to safeguard the
rights of workers.

7. CycLE INDUSTRY REQUIREMENTS—APPEAL TO GOVERNMENT

The Hon’ble Minister for Labour, Thiru K. Vezhavendan
appealed to all workers in industrial establishments to work with
sustained interest which alone would make the country econo-
mically stable. Thiru Vezhavendan, who was presiding over &
function in connection with the completion of four riillion cycles
by the Tube Investments of India ILimited, Ambattur said the
cycle was the common man’s vehicle, and every effort should be
made to see that it was within his reach.

8. INDUSTRIAL SAFETY CONFERENCE

"Ihe first national conference on industrial safety will be held
in Bombay from March 25 to 27 and will be attended by 100
participants from all over India. It will be opeped by Thiru
V. P. Naik, Maharashtra’s Chief Minister.

Speaking to newsmen Thiru Naval . Tata, Chairman of
the National Safety Council, pointed out that during 1961-67
there were 1.3 million accidents among India’s 3 million factory
employees. The rate has since gone up to over 2 lakhs a year.
There were at present on an average about 500 Jdeaths a year
from accidents and approximately 2.25 million man-days were
lost. He suggested that the employees State insurance Corpora-
tion should help in promoting industrial safety, considering that
it gave away annually Rs. 2.7 crores by way of compensation for
accidents. ‘
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Messrs. T. V. Sundaran Iyengar and Sons (P) Litd., Madurai,
have won the three first prizes for 1966 under the Tamil Nadu
State Safety Award Scheme.

A irophy for the largest percentage reduction in aceident
frequency rate, a cash award of Rs. 1,000 for the longest acei-
dent free period and a trophy-cum-cash award of Rs. 1,000 for
the lowest frequency rate (all in the category, I'ransport Repaird
Commicssioner to Thiry §. Gopalan, Assistant Horks Manager
of the Company.

Under the above scheme, Madras Cements Limited was
awarded the following prizes for 1966; Tirst prize for longesy
accident free period; First prize for obtaining lowest frequency
rate; and second prize for obtaining largest percentage reduction
in accident frequency rate. Thiru S. Arjuna Waja received the
awards on behalf of the management.

10. Wage Disputr IN NEYVELT SETTLED

The dispute between employees of the Neyveli lignite Corpo-
poration and the management over wages, Jearnesg and cthers
allowances and fringe benefits, was settled through the efforts of
the Hon'ble Chief Minister Thiru M. Karunanidhi and the
Honourable Labour Minister, Thirn X. Vezhavendan and the
Labour Commissioner, Thiru M. M. Rajendran.

Under the agreement reahed the minimnm increase in monthly
wages will be Rs. 30 while workmen in the lowest category will
get an increase of Rs. 44. The mmimum monthly wages and
dearness allowance will be raised to Rs. 185 per month, ’.I‘Be
revigion will take effect from january 1, 1970 and a lumpsum
equivalent to eight months’ increases in wages end dearnes;
allowance will be paid in lien of retrospective benefit.

By way of fringe benefits, house rent allowance of Rs. 10
;nmes allowance of Rs. 11 and risk allowance of Rs. 8 will be. paici’
or appropriafe categories besides an nicrease in | weilits
and holidays. eave facilities

The settlement will be in force for four years duri i

e 10 rin,
the workmen have agreed to maintain industrial peacg le;h\
difference in implementation of the settlement is to he r'efmeg‘
to the Labour Commissioner for a final decision,

The settlement involves an annval financial ¢ : c
92 lakhs. ommitment of
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11. May Day Bin

ffhe Tamil Nadu Government has decided to include May
Day as a paid national holiday for workers.

"The Hon’ble Minister for Labour, Thiru K. Vezhavendan
intrcduced in the Assembly a bill to amend the Tamil Nadu
Tndustrial Establishments (National and Festival Holidays) Act,
which raises the number of paid national holidays from three fo

four.
19. PowER Boarb'S TALES WITH Unioxns ON WAGES

r'he Honourable Minister for Llectricity, Thiru O. P. Raman,
expressed the hope In the Tamii Nadu Assembly thab the negotia-
tions now going on between the State lectricity Board and the
unions of its employees would be completed before March 31.
He said early cowmpletion of the negotiations depended on the
cn-operation offered to the Board by the varlous unions—recog-
nised and unrecognised but registerel unions. 'The Minister said
the Central Electricity Wage Board submitted its recommenda-
tions to the Centre in November 1969. ‘I'he Centre has sought}
the views of State Crovernments and ISlectricity Boards on the
recommendations. Hven as the State Government and Board were
examining the report, the recognised unions of the Llectricity
Board employees demanded that negotiations should be started
with them. The Board acceded to their request to maintain the
cordial relations between the Bosrd snd the employees and the
negotiations commenced on February 16. Dut before this, some
of the other unions which were not recognised by the Board
but which were registered unions, demanded they too should be
included as parties in the negotiations.

18. CAUsES oF INDUSTRIAL STRIFE ANALYSED

Over 50 labour leaders from all over South India exchanged

-experience with three American labour specialists at a seminar

on ‘¢ Strife to Stability held at the American Cultural Centre
at Madras.

While Thira Morris Weisz, Counsellor for Labour Affairs,
U.§. Embassy, New Delhi, spoke on the importance of equal
strength of management and labour in collective bargaining,
Qelvi Margaret Li. Plunkett and Thirn Howard T. Robinson
(Labour Attaches in the U.8. Embassies at Tel Aviv adn Tokyo
respectively) explored some of the causes of industral strife and
evaluated the remedies attempted in different countries.

In sddition to economic causes of labour unrest as wages
gnd bonus, many NON-eCONOMIC TeASONS Wers discussed by the
Indian participents who included the Commissioner of Labour,

44544
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Thira M. M. Rajendran and Thiruvalargal N. 8. Bhat, 8. C. C.
Anthoney Pillai, K. Gurumurthy, P. H. Daniel, K. Ramaswamy
Naidu, M. K. Raghavan and M. Vasudeva Murthy.

14. MoToR WORKERS' PreAa 1O MINISTER

On behalf of the Madras Provincial Motor "'ransport and
CGeveral Workers’ Federation, a deputation met the Honourable
Minister for Labour, Thiru K. Vezhavendan and yleaded for the
early enforcement of the recommendations of the Central Wage
Board for motor transport industry,

15. Mapras CIry DEVELOPMENT—-MINIST®R DEVAILS JPLAN

The Honourable Minister for Education, Thiru Nedunchezhian
mforynec‘i the Assembly that the Madras City Metropolitan Ares
Interin Development Plan envisaged two distinct entities, namely
Madras Urban area and the Madras Metropolitan ares.

The commercial area was calculated to occupy 2.5 per cent
of the total area of the Madras urban area, and it had been
assurned that 30 per cent of the total working force in 1991
would constitute the industrial workers in the area.

16. U'aMi, NApDU GOVERNMENT FUND ror I.ABOUR \WELFARE.

TLe Honourable Minister for Labour, Thiru X. Vezhavendan,
snnounced the creation of a Liabour Welfare Fung in 'f'amil Nadu
with an inifial contribution of Rs. 5 lakhs from the State
Government.

Replying to the discussion on Labour Demand in the State
Assembly, he said the Fund would be built up with contributions
from e.mployers, employees and Government, and utilised for
prowncting the general welfare of the labour.

Thira Vezhavendan also anunounced the Govermmuent's decision
to strengthen the conciliation machinery by appointing & labour
officer for every district. °

He said it was proposed to convene a tripartite conference
of representatives of estate owners, plantation workers and
government officials at Ootacamund on May 22 and 23 to review
the working of the labour laws in Plantations. He claimed’t-imu
the Government’s labour policy had helped to keep industrial
peace in the State. ILarlier, moving the Demand, the Minister
gaid there was a significant fall in the number of industrial dis-
putes in the State during 1969 compared to the previous year
Livery effort was made, during the conciliation proceedings t(;
make the parties agree to informal arbitration, where a B;ttle.
ment was not possible.

”

The Minister said he was personally keeping a close watch
over the labour situation, and whenever any dispute was reported,
he saw to it that the conciliation machinery acted. “° On many
occassions, I have used my good offices with the employers and
employees to settle the disputes  he said.

Thiru Vezhavendan said the number of strike and lock-out
and the number of man-days lost during 1969 was 174, and
633.059 respectively, as against 231 and 1,881,559 in the previoud
year The vgures signified a grant improvement in industrial
relations in 1969, thus providing the necessary climate Jor indus-
trial growth. The total number of complaints investigated by the
conciliation machinery in 1969 was 7,504 as against 10,491 in

1968,

Tt is proposed to extend the medical benefits under the E.8.I,
scheine to families of workers in Tuticorin and Vickramasinga-
puram areas shortly. The Scheme already covered 1,396,000
persons in the State, consisting of 3,46,000 family units of
insured workers and 10,200 insured person.

Thiru Vezhavendan said the objective of having oie union
for one industry was laudable, but it could not be achieved with-
out the co-operation of all political parties. He said it was not
possible for the Government to appoint the Welfare Officers in
industrial establishments, as suggested by sowme tnembers, but
the State Liabour Advisory Committee might consider how best
these officers could he made to protect the interests of the workers.

He also told the Tamil Nadu Assembly that the motto of the
(3overnment’s labour policy continued to be:  May industry
tlourish and labour prosper.

17. WoRKERS’ EDUCATION—MERIT AWARD DiSTRIBUTION

Under the auspices of the Regional Directorate of Workers’
Education, Governmeni of India, a special function was got up
in T. V. 8. Auditorium, Madurai on 28-3-1970 for the distribu-
tion of Regional Merit Awards for the managemeuts and Workers
Teachers who have been responsible for training the largest
number of workers in their institutions under the Workers' Hdu-
cation Scheme during the year, 1968.

Thira M. M. Rsjendran, T.A.8.. Commissioner of T.abour,
Madra: who presided over said that only enlightened workers and
Aayotad trade union leaders can help establish cordial industrial
relations and bring higher productivity which in turn will pave
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't,hg way for national prosperity and individual well-being and he
reiteraled that the effective implementaton of Workers’ REduca-
tion Scheme is the key to the realisation of these objectives.

'the Rolling shields for the year 1968 were awarded to Messrs.
Madera Mills Co. Litd., Ambasamudarm for ha\;ing trained the
largest number of workers among the establishments enploying

- more than 500 workers and to Messrs. Sudharsanam Spinhin?r
Mill Ltd., Rajapalayam for having frained the largest number
of workers among the establishments with less than %00 workers

Thire 8. N. 5. Sharma,-Regional Director of Workers’ Edu.
cation Centre, Madurai, welcoming the guests outlined the
progress and achieverents of the Centre and congratalated  the
ingtitutions  and individuals receiving the awards. Thirﬂ
tI}\, (11 Ramakrishnan, Education Officer Lroposed a vote of

anks.

A r ) P -
18. CONTRACEPTIVES ALONG WiTH Foov [PAckErs.

' Workers in Tamil Nadu covered undor the Industrial Nutyi-
mon' Programme may soon get family planning aids a]on(r- with
their food packets. The CARE, which provides p‘rote?n-ﬁich
fg:)d under the programme has offered to supply 1o contrace

tives. The Labour Comm:ssioner, Thiru M. M. Rajendran wllj)(;
gave this information at a seminar on “Trade Tnions and Famil
Planning ”’ said this method of disiribution of birth control aid);
would save embarassment to those who felt shy of seeking their
requirements of contraceptives. He said various trade unior;js v;rere
being isc_)unded on this proposal as the Government was anxio',uc,
to avold complaints of compulsion. The Industrial Nuiritioﬁ
Px"ogramme would be extended to muore factories shortly he
said. Inaugurated in September, 1969, the programme hasybe

adopted in 40 factories and 5 estates, the numb:ar of b;,neﬁc’a o
being 11,970 and 1,480 in the two sectors respectively o

’
19. Trape UNION’S Rorg 1N FaMiry Prannmne

Thiru R. Venkataraman, Member
saidkat I;]Jadra,s the trade union, ag a»n,i
workers had ample confidence, could o i :
the message of family-planning todf%: w°g§§2rg e&é l;llkqarrylng
the gecond day of a three-day seminar at Hotei L'?jz-ok lnrg‘hoon
V.enkatara:man s.aid, if the family-plannin progral‘nm b 11] T
have an Immediate impact on society, there thoulg he s‘ould
concentration of efforts on urban classes whe were pgv je greater
ripe ty accept family-planning methods. pevehologically

Pl.anning Cemmiisgion,
nstitution in which the

The Commissioner of Labour, Thiry M. M. RaJ:endran said

he would redouble his efforts to rsua :
incentives for workers to get sterill)fsed. e employers to provide
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Thira J. A. Ambasankar, Secretary to Govemn}ent (Health
and Family Planning) said Government would provide all the

facilities for establishing family plapning clinics if any trade

union could assure 20 sterilisations per month.

Thire K. Gurumurthi, President, Simpsoa and Group Com-
panies Staff and Workers' Union, sponsor of the seminar, said
unless the worker came forwerd to restrict the strength of his
family . any amount of economic benefits was bound to be meagre.
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AWARDS AND AGREEMENTS

[Under section 12 (3) of the Industrial Disputes Act of 1947.]

NAME OF THE PARTIES :
The Neyveli Lignite Corporation Limited, Neyveli.
and
ite workmen.
REPRESENTING THE EMPLOYER:

1 Shri J. G. Kumaramangalam,
Neyveli Lignite Corporation Limited, Neyveli,
Financial] Adviser & Chief Accounts Officer,
2 Shri S. Sethuraman,
Managing Director,
REPRESENTING THE WORKMEN .
1 Neyveli Lignite Mines Workers' Progressive Union,
Neyveli.
Neyveli Lignite Corporation Staff Uuion, Neyveli.
Neyveli Lignite Corporation DLmployezs’ Union, Neyveli.

Neyveli Lignite Corporation Foremen’s Association,
Neyveli.

Intermediate Technical Employees’ Association, Neyveli.

6 Neyveli Lignite Corporation Junior Engineerg’ Association
Neyveli. ’

7 Neyveli Lignite Corporation Medical Staff Association
Neyveli. . /

8 Lignile Mines National Workers’ Union, Neyvel.

9 Lignite Mines Labour Union, Neyveli.

10 Lower Grade General Workers’ Union, Neyveli.

11 Neyveli Lignite Corporation Motor Workerg’
Neyveli.

Numher of workmen covered by the Settlement.--AbOut
16,600 employees.

w &8 1o

£+

Union,

SHORT RECITAL OF THE (Yasp

An industrial dispute arose between the 1
Neyveli Lignite Corporation Limited, Neyveli and
represented by the varlous Unions in regard to wa o reriv
allowances, fringe benefits and certain other iSsues,g - :vil:slzl: ;
were formulated by the Unions through letters in the form of
Charter of Demands, dated 21-11-1969, 31-12-1949 o

: . and 24-1-
Consequent on the issue of notice of strike by these Unli?);l;(:.
]

aDagement of
their workmen|

st

conciliation was held by the Commissioner of Labour, Madras.
As a result of this and through the good offices of the Honourable
Chief Minister of Tamil Nadu, a settlemeni was arrived at on
the following terms. As the dispute also covers the workmen
employed in the Mines, the Assistant Commissioner of Labour
(Central}), Madras participated in the proceedings.

TERMS OF SETTLEMENT

1. The Management and the workmen agree that this settle-
ment shalt be in full and final settlement of all the issues raised
by the Unions through their letters referred to above as well as
mentioned in the strike notice and presented as issues supplement-
ing their proposals during the proceedings hefore the Commissioner
and shall also be in lieu of the Wage Board recommendations that
are or would become applicable to any of the Units in the Neyveli
Lignite Corporation Limited.

2, This seftlement shall cover all employees in the Corpora-
tion who are on varions monthly scales of pay upto and includ-
ing the existing scales of pay of Rs. 350-20~450-25-575.

3. Thig settlement shall come into operation with effect from|
Lst January 1970 and shall remain in operaiion for a period of
foar years.

4. Scale of Pay.—The existing scales of pay will be revised
and rationalised as in Annexure (A).

§. Dearness Allowance.—Consequent on the ‘ntroduction of
the revised wage structure, the existing rates of Dearness
Alicwance for the monthly rated employees will be replaced by
the following : —

Dearnecss Allowance Rates.

Up to Re. 139.. .. .. .. Rs.85

Rs, 140—179 .. .. .. Rs. 98

Rs. 180239 .. .. .. Rs. 122

Rs. 240419 . . .. Rs. 148

Rs. 430—479 . .. .. Rs.180

Rs. 480—529 x .. .. Rs. 164

Rs. 530—572 .. ‘e -+ Ra. 693 minus basic pay.
Rs. 573999 . .. .. Rs., 120

These Dearness Allowanc rates are based on the All-India
Consurcers’ Price Index No. 178 with the ] ase year 1960, The
adhoc ex-gratia allowances now being paid will be shed in full.

6. Variable dearness allowance.—For any rise or fall over
178 in the All-India Consumer Price Index, further adjustment
will be made by way of variable dearness allowance at the rate
of Re. 1.00 (Rupee one only) per point. The adjustment wil}
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be made half-yearly on the 1st April and I3t October every year
ou the basis of the half-yeariy average of the rise/fall in " the
(onsmmners’ Price Index during the period from July to Decem-
ber of the previnug year and January to June of the current
year respectively. The firet review and adjustment w;) be on
1-4-1970.

be fixed by adding a sum of R, 30/- to the present bagic pay of
the employee. If after adding the saigd Swm, the basic pay does
not fit in & stage in the reviseq scale, the basic pay will be fixed
in the next below stage and the difference paid as Persona) Pay
to be absorbed in future Increments,

(i) The daily all-inclusive wages for the industrig] 1
wcrkexzs will be increasd by 60 paise (sixty paise (»n!y)cas]?:r
day with effect from 1-4-1970.

8. Date of increment.—A g against the fouy
incremens now in force, there shall be 12 crueiy,
of every month, hereafter and increments il be earned after 12
calender monthg’ service in the gradeg including the month in

whicn promotion/appointment Was made or the |
granied in the scale,

crucia} dateg ft;r
1 dates, viz., st

V. Construction excess ~Hmployees whp are
of * Construction Excess ’ will shed the am
the increase on fitinent into the revised DIy

10. Personal Allowance ~The Person
drawn by the employees over ang ahove
exisiing scales since the last Tevision of p

How in receipt
ount in full againgt
struetyre,

al Allowapce if any
the maximum of the
4y scales will be shed.

1L. Recoverifs—(a)  House Rent—For (3 residential
quarters provided by the Corporation to g employees, House
Rent will be recovered at the rate of T} per cent of basic pay
upto and inclusive of a basic pay of R 293/- and 10 per cent
of basic pay thereafter or the standarq rent fixed ander Fynga.
mental Rule 45 (a), whichever is lesg,

(0) Electricity and Water Charges.“Electricity supplied to
the residential accomodation given to the eraployees would bhe
charged at & flat rate of 10 Paige per unit, Charges for water
supplied to the residential accommodation will remain unaltered.

12. Revision of Rates of Dishes in | ndustrial Stajf Canteens,-—
The Unions agree to regufate the prices for food -siuffs at the
canteens 50 a8 to work the canteen on “No-profit No-lpsg ' hasis.
subsidies payable by the ‘nanagement will he as per statutory
provisiona in thig regard and existing subsidies continued.

13. Revision of Bus Fare.—Bys fares will he reviewed.

a8
- 14. Sick Leave~The’ tegulsr workmen borne on the Labopr
Fetablishment ‘will be. granted Bick Leave with full pay for
maximum of 7 days in & year. The Bick Leave may be allowed

to be combined with any kind of leave (ather than casual leave);
It shall not be carried aver to the next yesr.

16. Holidays.~—~The number of paid holidzays will be increased
to ¢ in calendar year including one National Holidsy for *May,
Day ' ‘

18. Gratuity Scheme.—Gratuity Scheme ss in Annexure B)
will be introdnced in the Corporation with effect from 1-4-1970.
As a consequence, the present rate of compulsory contributiont
of 8-1;3 per cent towards Contributory Provident Fund will alsa
be modified as 8 per cent from 1-4-1970.

17, Overtime.—Overtime wages will be paid to the Office
stall within speoified limite and in sccordance with rules and orders
lssued by the Government of India in this regard from time to
time. This will not however alter the quaatmn of honorarium/
for specified jobs of sepscnal characler, os may be decided by the

Management,

13. Uniforms.-—The Msanagement will continue to supply uni-
forms only to the employees in the Occupations and in the Units
for which «guch supply was being nade before 1-1-1970. Any
dispate over extension of the supply of uniforms will be referred
sto the Chief Inspector of Factories or the Director General of

19, Fringe Benefits.~Fringe benefits will be as mentioned iny
Anpexare ' C .

20. General.~(a) The Corporation may resort to direcs recruit.
ment [rom open market for supervisory levels requiring degree,
diplorns qualifications or for specially skilled grades up to 40 per
cent of the vacancies and before doing this, the Management
will take into consideration the availability of such personnel from
within the Corporation. , ,

(6} During the period of operation of this settlement the
Unions will not raise any demand involving any financial burden;
present or future on the Corporation including corversion of
personnel from Labour Establishment to Regular Establishment,

(¢! Having regard to improvement in the segles of pay ang,
other l'enefits ‘and the additional financial commitment involved
fn the implementation of the settloment, the Uniong agree ta
co-operate fully with the Management in maintaining disciplive,

A8
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wnd for echieving industrial peace and higher ivity 1
: r productivity in e}
m‘_‘ypy-s of the Corporation. The Management slso aygreé to
e. &mtable measures for improving productivity and efficiency.

bowyll) In order to ensure continuous sinooth workin ’
agﬁtﬂeht and the Unions agree that in no case they wgi’llﬂz}:sol\xgmtlo
direct action, such as lock out, strike in «ny form, go slow and
other coercive action in violation of the Code of 1‘)is;cipline. Fur-
ﬁr”ei‘};’the workmen agree not to re-open the matters covered under
thid"Settlement during the period of its currency.

() Tn full settlement of claims for arrears prior 10 the dat
of.\tlis scttlement, the following' payments willpbe naade :— e

. Rs. P.
41) For employees whose basic pay is less than
v tnRs. 189 in this Settlement as on
1-1-1970. ~ 352 00
(2) For others covered by this Settlement © 240 00

» bilD) The dmbunt‘;will' be paid in the fillowing mauner :—
1 Forbatégory (1) 'RY. 225 in the first week of April 1970,
[ P LA SR RS A A R R A M
(i +(The balance less special festival advance granted in Nov-
ember 1969—TIn April 1971
o For category, () Re. 130 in, the sty week of April 1970.
.,'1 The balance less balance of special” festival advance gran-
ted jp Noyember 1960 required to be recovered [Bee (i) below]—
I’},Apl‘!l(mﬁls.w cee b 3 T [R I T

w1 (i) The arrears due for the period { \'null'l_’ 19
31081970 wWill b%‘L‘ paid in’ Atgust 1970 fw'iéjhou‘.t‘ @ ?g?lq}ibﬁ"t?g;%oﬁz
fedtivalhaBvahdd in ‘regdrd to 'cateégory ( .}), and ;"vihhl_de/d’uc‘tion o
Rs. 60 towards recovery of special festival advance in regard o
cateﬁs;,@ The lumpspm, payments will mot he. peid to dailyiratdd
woltkeYs' mployees other than daily rated workers who were:’
appointed on or after 1-5-1969 but hefore 1-1--1970 V-"ill receiys
propartienate  Yampsum amownti for the ' “itlahéh o¥”c‘6ﬁ;§l@£éﬁ
calanday bot be treated: alf‘s‘"!gv, ges for Qghy"phrijﬁgg_‘“" ey H;wf{

1 Thetotil afiue” TAGHRAT "Biancinl” comPoimED BiEing,.
ont e ko of ey U iec alaqeee e
fringe henefits méntidhed i Kanekire "C" 'u'-’i.?'bé”‘ 't ;i{}i wit} im’."
Re. 23.54 lakhs (Rupees Twenty Jakhs plus Rs. ”gﬁﬂa s“repré.
sen&ilpg the .anpual cost hitherte ingurrid oni the ndymemt df Sib-
Su &QC,HM wence, and; Dust. Allowanae,iwhiah »have'bedh awiths
ﬂrﬂ%gll.‘“m” i 2,11‘);1 st l,;,;:,-".-‘.g;.;') il 1o Sl e Bty
99, Asly ‘balarice Teft dver afte P aymetit o' otfier a‘fow-"
ances listed in Amnexure 'C° will, he . ytilised fer npgradatibn of
post§’ &nd for spepial consideratiyn of, soales of ipay.asiinayl b
agréed to Between the Managemant aud the Unions. o
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98. The Management and .the workmen would negotiate snd
gettle the distribution of amounts lefv over including any upgﬂ};}“
dation of posts and specisl considerstion in' respect of certain’cate-
gories, if eny, and any other matters relating to the grant:ief
allowances listed out in Annexure ‘ C ' and any other outstanding
jssues. Any difference still outstanding 20 days after signing of
this settlement would be referred to the Commissionet’ of Tbour
for a final and binding decision. ‘ :
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ANNEXURR A

Pamn X,
Enisting soales.of
poy.,

1]

Rd.,

i 70m-1--88 (L and R

11
m

VI

vII

Ix

M

Y

%k

75—1—85—3—908 (L and R).
$6—2--95—8—110 (L)
90—2—106—8—115 (k and R)
90—2—110—3—135 (L and R)
9u—2—110 (R)
99—3—120 (L and B)
110—3~125 (R)
90—3—120-—4—140-~5—180 (R)
110—~3~140 (R)
110—8—125—4—145 (R)
$0—3—150 ( and R)
110—8—131~~4—155 (R)
130—8~160 (R)
110—8—140—4-—180~-5.-170 (R)
110—4—150—5—180 (R)
120—~8—150—4—170 ,L and R)
186-—3—150—46— 190 (R)
150—4—190 (R aad L)
110—38—131—4—)66—EB—4-—
176—5—190 (R)
110—4~170—5—310 (R)
130—8—160—8—240 (R)
130—5—150—7—220 (R)
160—5—160—17—330 (R)
170—&—190—2—325 (L and )
m&.‘_);—uo-s——uo-s-—no
180—5—160—8— 200~ EB—8—
280~ 10—300 (R)
160—8—280—10—300 (R)
130—5—160—8—200—EB—8—
280 (R)
150 —5—160—8—240—EB—8—
$80—10 ~300 (R)

160—8—280 (R)

160 —$—200—10—300 (R)
160—8—200—10—290 (R)
200—8—240—10—300 (R)
150—5—180—8—200—10—300
—26—375 (R)
160—10—250 (R)
170—7—240—10—159 (R)
200—6—360 (L)
190—7—340—10—350 (R)

200—10—290—15—850 (R}
200 - 15—350 (R)
250—10—390—15—850 (R)
230—10-—-290 —16—380 (R)
250—10—350 (L snd R)
250—10—200—15—425 (R;
950 10—300—15—460 (R
950—15 —370—20~450 (R)
335 —15—415 (R)

380 —15—400 (R)

Revleed scaler
pay,
®) 1
Ra.. (1)
100-«8--120

105-—%lu—~!rso.s-xu,<
1105301130, -3-m 128

XV

Xxvi

130—~8eue 150t ] TQwen i 185

140wt ] GOnmlm25

140-—4—200-—5—240

160== 5= 100+~ 8310~ 10380

1805100 -~8~280— 16880
{Chief Pharmacist to stars as
280,) .

180—5—100—8—880-—10—
330—~180—408
19010390

3001 21—4—080—10—

280—10-—-320—15~419

980-—15—805—30—488

3
ANNEXUBE Av-oond.
Pant I—eond.
Ew#isting scales of Revised seales of
oy pay.
(2) @)

$50—15—870—20—470 (R) 2$90—18 —355-—850—530 (B)
270—15—360—30—480 (R) .
2501582525800 (R)
270—15—485—EB—20—378(R)
270—15—485—E B—30—535 (R)
800 —20—8500—85—875 (R)
98525500 (R)

820—28—575 (R)

88020 —450-—25---500 (R)

300 —30—450--28:+-87% (R)

$69--16—380—125—805
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' ANNEXURE B
NeyvELl LIGNITE CORPORATION LIMITED, NEYVELL |
N.L.C. Gralusty Rules

Rule-1
1tle.~These Rules may be cslled the Neyveli Lignite Cor-
poration Gratuity Rules.
Rule-2

Interpretation.—In these Rules, the following expressions
shall, unless evluded by or repugnant to the comtext,
have the mesnings herein attached to them, viz.

2.1 7l The Company » mpeans the NeyVE).‘i Lig‘nit& Col'pomtian
Limited.

2.2. ' Employees ’ means the employees of the Company
on the regular/labour esteblishment.

2,8, '* Family "’ meens—

2.8.1. Wife in the case of a male employes;
9.8.2. Hushand in the case of female employee ;
9.2.3. Sons, including step sons and adopted sons ;

9.3.4. Unmarried daughters including step-deughters and
adopted daughters ;

2.8.5. Widowed daughters;

9.3.6. Brothers below the age of 18 years and unmarried and
widowed sisters including step brothers sud step sisters;

2.3.7. Father;

2.8.8. Mother;

2.3.9 Married daughters; and

2.3.10, Children of a pre-deceased sou.

9.4, ' Nominee "’ mesns any person (s) nominsted by an
employee under Rule-8 of these Rulea to receive the
gratuity in the ovent of his/her death while in service
or sfter quitting service before the payment of gratuity
is made.

Provided that if wife/husband has heen judicially separated
from the employee or has ceased under the custo
law of the communily to which she/he belongs to be
entitled to maintenance, she/he shall ke eemed to be
po longer & member of the employee's family.
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Provided further that if a child of an employee lias been
’ adopted by another person and if wunder the personal
law ot the adoptur, the adoption is legally recognised as
offering the status of a natural child, suck a child shall

be excluded from the family of the employee.

Note.—In rtegard to the question whether any person is
excluded from the family of an employee with reference to the
sbove provisions, the decision of the Company shall be final.

2.5. * Qualifying yea-s of service '—Qualifying service will
mesn all service rendered in the Company after comple-
tion of I8 years of age except for periods of service spent;

2.5.1. as casual or temporary employee;
2.5.2. as apprentice/trainee/probationer;
2.5.3. on contracts for specific periods;

2.5.4. period spent on extraordinary leave without pay and
allowance.

'Ngte..——l. Study leave granted by the Company will count
a8 qualifying service for gratuity.

2. Employees of the Corporation sclected as trainees/
apprentices while in employment will reckon such service ren-
dered as trainee/apprentice in the Clorporation for gratuity. -

3. The period of less than 12 months' continuous service

shall not be taken into account in calculating the total qualifying
service.

4. Leave with allowances other than earned leave upto 120
days at a-time, half pay leave, etc., will count as qualifying ser-
vire to the extent indicated below :

If the total ne}vicn of ths emplaoyce is Bhe the counts as service period such
loave not exsseding,

'(iy! 15 ye .ru ar:d aboVe but less than 1 yorr.
30 yors

{ii) .80, ’?”‘ and ahove 2 years.

5. The Company may by a general or special order permit
any service rendered in the Company to he counted as qualifying
se“ice- EDTIERT aUE ;{11;‘.::\_ o . : '

2.6. /v Emoluments !’ —‘* Btholuments ' shall mean the

1l --6verage monthly rdté of pay’ which term includes special

s PRy, destness ‘pay,leave’ salary, subsistence grant and

it hasiel wage inuthe' case of ‘hon-sslarfed employee drawn
P R TR T H . g 4

RRETRYE R SRR
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during - thirty-six months -preceding the date of quiting
the service and shall be subject to & maximum of Rs.
-1,800/- per mensem. ,

Notes.—Pay that would have been drawn by the employee

in the Corporation, but for his deputation for service outside

the

Corporation, shall be reckoned for the above purpose.

2.7. ** Controlling Officer ’ —Controlling Officer raeans such:
officer a8 may be nominated by the Company with powers
to sanction gratuity,

Rule-3

£

To whom it shall apply.—These rules will apply to the
employees of the Company on Regular/Tabour establish-
ment and shall exclude the following:

3.1 Casual and Temporary employces;

3.9. Personnel. of the State and Ceutral Government.

Departments and other industrial concerns working with the
Company on deputation/foreign service terms;

2.3. Apprentices, trainees and probatiuners during the period
ol apprenticeship, training or probations.

3.4. Employees recruited on a contract basis; and

3.5 Pensioners and superannuated persons of State snd °

Central Government Departments and other Industrial
Undertakings re-employed by the Company.

Aules~4 :

4.1. ' Conditions for grant of Gratuily '.—SBubject ‘to the
conditions, the service has been good, efficient and faith-
ful, gratuity will be paid to employees who are qualified
under the provisions of Rules 2 and 3 in the following
circumstances :—

411. On dischérge from service arising from the reduction
of establishment;

4.1.2. On retirement on account of permanent incapacity
due to bodily or mental infirmiy.

'4:1.3. Buperannuation; and

4.1.4. Retirement after 30 years of qualifying service;

4.18. Gratuity will not be admissible to an employee dis-

- missed or discharged on grounds of grave misconduct
- guch ‘as_fraud, violence, misappropriation sabotage or
" moracl turpitude or who resign from service before the
" -completion of 12 years of qualifying service *’.

i

~ 4.2. Except in the case of death, gratuity will be admissible

only after 5 years of qualifying service.

4.3. In the case of resignation for the specific purpose of
accepting another appointment ai the instance of the
Company, the Company may at its discretion, treat such
resignation as in the case of superannuation for the pur-
pose of eligibility for gratuity.

Rule-5:

512  After ome yoar but Six months

5.1.3.

Rule-6 :

Amount of Gratuity.—The amount of gratuity will be eyual
to half the monthly rate of emoluments for each com-

plete qualifying year of service, subject to & maximum
whichever is less.

5.1. In the case of death, the amount of gratuity will be
&8 calculated under Rule-5 above or as indicated below
of 15 times the emolumentg or Rs. 24,000 whichever is
less.

During tho first yeasr Two monthe’) Reduced by thoe amount of

of aorvioces. emoluments' | Company’s contribution to-
g ther with interest therson
standing to thos credit in the
contributory Providont
Fund sccount of she

employce. The Comnpsnys

i
before 5 yoors emolumenta. |’
I
r

After completion of Twelve months 'l oontribution will algu include
.‘
J

service.

b yeara sarvice. emoluments. the amount of gratuity
admiasible under Rule 3 (v)
of the Workmen's Contri.
butory ProvidentFundRules

6.1.4. *“The rate of contribution to the Provident Fund by

the Company will be reduced from 81/3 per cent to 8
per cent of the emoluments from the date of introduc-
tion of the Gratuity Scheme. "

Reduction of Gratuity.—The Company or the Controlling
Officer may, at its/his discretion in any particular case
withhold or reduce the gratuity for good and sufficient
resgons. Buch witholding or reduction of the gratuity
shall not be done by any officer other than the authority

competent to dismiss, remove or terminate the employee.
concerned.

Rule-7:

Fffect of Reduced Pay on Gratuity.—When an employee,
is retained in service on reduced pay aud reduction in pay
i for reasons other than his/her own fault ‘or ig ree
appointed at reduced pay on the abolition of his/her
service, if any, has been condoned, the gratuity admis-
sible under Rule-5 above may be caleulated in respect

445/6—8
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of each period of service based on the ‘' emoluments »”
actually drawn at the end of respective periods if ibLab
18 more favourable to the employee.

Rule-8:

Nomination.—Every employee sball make a nomination con~
ferring on one or more persons of his/her fawmly, the
right to receive the gratuity in the event of his/her death
while in service or after quitting service but befare pay-
ment of the gratuity is made, indicating the shares pay-
able to each member. In the case of an employee having
no family, the nomination may be made in favour of a
person or persons or a body of persong corporate or
incorporate,

8.1. In the event of there being no nomination, the . gra-
tuity on death may be paid in the manner indicated
below :

8.1.1. If there are one or more surviving members of the
family as in Rule 2.3.1. to 2.3.4 above, it may be paid
to all such members in equal shares,

8.1.2. If there are no such surviving merabers of the family,
but there are one or more surviving widowed daughters
andfor one or more surviving wmembers of the family as
in Rule-2.3.3. to 2.3.10 the gratuity may be paid to
all such members, in equal shares,

8.1.3. The nomination shall be made in the {orm given in
Appendix-I. Where a nomination made is cancelled and
a re-nomination is made, it shall be in the form in Appen-
dix-I1,

8.1.4. Any nomination made under these rules shall be
lodged by the employee with the ofiicer nominated by
the Company for this purpose and the nomination shalk
be valid only from the date on which the nomination is
properly so lodged.

ERule-9:

Breaks and Efficiencies in Service.—A break in th ic
. he service of
an employee not condoned under the provisions of th(i)a
;ule kaln irﬁtall forferture of his/her service before ihe
reak for the purpose of caleulating th tad is-
sible under thege rules, § e gty admis
9.1. The Company may condone any break in the servi
X the
an employee for the purpose of these rules. Fervice of

Rule-107%

Recoveries due to the Company —Gratuity shall be subject

to deductions on account of any am
employee to the Company. ) ot due by the
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Rule-11¢
Gratuity will be in addition to the beneiits of Provident
Yund but not in addition to any other non-statutory
compensation scheme including the Voluntary Retire-
ment Scheme unless the Company othcerwise decides.

Rule-12%

Interpretation.—In these rules if any question arises a8 to

the interpretation. the decision of the Company shall
be final.

Rule~13:

Modification, Cancellation or Amendmsont.—The Company
reservers to itself the right to modify, cancel or amend
any or all of these Rules or orders issued thereunder and

to give effect thereto from any date which it may deem
fif.

APPENDIX-I
NerveELT Lienirr CorpoRaTioN [simrren, NEYVELL
Nomination for Gratuity

1 hereby nominate the person/persons mentioned below,
who is a/who are members of my family.

1 having no family, hereby nominate the person/persons
mentioned below and confer on him/her/them, the right to
receive any gratuity that may be sanctioned by the Company
in the event of my death while in services and the right to
receive on my death any gratuity, which having become
admigsible to me on retirement may remain unpaid at my

Reath.
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N.R.—The employee shall draw lines across the blank space
below the last entry to prevent the ingertion of any name after
he has signed. )



Dated this day of
o

Witncsses to signature

Signature of employee,

r‘ LAY X X P LRY Y LY TP TYY TN

Note 1. Fourth columm should be filled in go as to cover the
whole amount of gratuity.

Note 2. The amount/share of gratuity shown in last  column
should cover the whole amonnt/share payable to the
original nominees.

Nomination by.....................

Designation,..................
Office/ Unit

........................

Dated ..., ...........
Designation ...................

APPENDIX 11

Neyveur Lienire CoRPoRaTION Lowsmen, Nevven,
Benomination for Gratuity

I hereby nominate the person/peraon.s mentioned below,
who iz a/who are members of my family.

I having no family, hereby nominate the person/persons,
mentioned below and confer on him /her/them, the right ta
receive any gratuity that mav be sanctioned by the Company
in the event of my death while in servicss and the right to
Teceive on my death any  gratuity, whic}_l havmg become
admissible to me on retirement m&y remain unpaid at my

death.

» g L5508 wgw &
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This nommation superseds the nomin
Ollerennrinnennnnn.., which stands cancelled. -

N.B.-~The employee shall draw I
below the last entry to prevent the
he has signed.

Dated this
at

ations made by me earlier

nes across the blapk space
sertion of any name after

day of 1569

.........................

........................

Stonature of employee

Note.—(1) Fourth column should be filled in sy ag to cover the
whole amount of gratuity.

(2) The amount/share of g
should cover the whol
originsl nominees,

Nomination by...............

ratuity shown in last column
€ amount/share yayable $o the

Signature of Head (f Office) Unit
Designation....... e,
- Office/Unib......................

........................

........................

ANNEXURE-II

Mober GRATUITY SCHEME OF ($OVERNMENT oF INDIA

Gratuity will be granted for good, efficient and faithfyl
®ervice to whole time employees of the Company and shall exclude

- the following :—

) Casual and non-regular employees :

(ii) Government servants and other employed on depuntation
terms;

(1) Employees on contract basis;
(iv) Apprentices and trainees:

{v) Re-employed perscns.



46

(2) Tt shall be granted in the following circumstanceg—

(¢) Discharge on abolition of post.

(b} Permsnent incapacity due to bodily or mental infirmity.
(¢) Superapnuation.

(d) Retirement after 80 years’ qualifying service. Provided
thet—- .

() Gratuity will not be admissible to an employes whoi
resigns from service (Voluntary retirement after 80 years’ quali-
fying service would not constitute resignation or whose services
are terminated for misconduct, insolvensy or inefficlency.

(i) Except in the case of death, gratuity will be admissible
only after 5 years' qualifying service.

3. Qualifying gervice will mean all sorvice rendered in the
undertaking after completion of 18 years of age, except periodd
of service rendered as Apprentice and extraordinary leave without
leave salary.

4. («) Gratuity will be equal to 15 days’. ermoluments -for each
eompleted year of service subject to a maXimum of 15 times the
eruolumeénts or Rs. 24 000 whichever be less.

(" In the case of death, the amouny of gratuity will be
as calculated under (4) above or as worked out below, which-
ever be more i—

o During the first 2 months emolu-) Beducsd by the amount of under.
year of s® rvice. ments. _takmga contribution together with
interest thereon standing to the

credit in the Contributory Provident
Fund Account of tha employses The
i gndortoking'u contr'bution will also
] includs the amount of gratuity
o. Aftee complotion 12 months smolu- { edmise'ble under Rule 2 (6) of the
of five years  ments. Workmen's Contributory Provident

ion. Fund RAules.

b After one yoear B monthy smolu.
but before B ments,
yesrs sorvice.

g e

Kmoluments for the purpose of this Scheme shall mean the
average of pay (which term includes special pay, dearness pay,
leave salary, subsistence grant and wages in the case of nonm-
salaried employees) drawn during 36 months’ proceeding the

date of quitting service and shall be subject to & maximum of
Rs. 1,800 per month.

5. Every employee shall make a nomination corferring on
one or more persons of his family the right to receive the gra-
tuity ir. the event of his death while in service or after quitting

gervice but before payment of the gratuity is made, indicating
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the shares payable to each member. In the case af an employed
paving no family, the nomination may be made in favour of &
person or persons, or a body of persons, corporate or neorporate.

in the event of there being no nominatioa, the gratuity on
death mway be paid in the mapner indicated below:—

(m I there are one or more surviving members of the
family as in (i) to (iv) below, it may be paid o all such members
other than any such member who is a widewed dsughter, in
equal shares;

(b) 1If there are no such surviving members of the family,
but there are one or more surviving widowed daughters and/on

one or more surviving members of the family as in (v) to {ix)

below, the gratuity tay be paid to sll such members, in equal
shares.

Family shall include the following :—

() Wife in the cage of a male employee;

(i} Husband in the case of a femals employee;
{1y Sons

| iucluding Step Chilaren
(iv) Unmarried and widowed ¢ and
daughters. J adopted Childcen,
(v} Brothers below the B
age of 18 years and ’}iuclu'i‘mg step brothers
unmarried and widowsd |

and step sizters,
sigters.

{(+i) Father;

(viij Mother;

(viti) Married dsubgters; and

(ix} Children of & pre-decessed son

ANNEXURE IHI.

Vide Annexure—XXXI under Fertilizer Wage Board
Recommendation

Basic termg and conditions of Gratuity Scheme,
(Gratuity Scheme as in force in Fertilizer Corporation of Indis.)
Grsinity will be granted for good, efficient sund faithful

pervice 1o whole time employees of the Company snd shall
exclude the following :—

{i) Casual and non-regular employees;

{ii) Government servants and other employed on deputstion
tertus ;
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(i) Employees on cantract basis;
(iv) Apprentices and trainees; and
(v) Re-employed persons.

2. It shall be granted in the following circumstances :-—

(@) Discharge on abolition of post./ ‘

(b} Penﬁanent'ixica.pacity due to bodily or mental infirmity.,
{c; Superannuation. v

(dj Retirement after 30 years’ qualifying service provided
that :— :

(i} Gratuity will not be admissible to aa employee who
resigos from service (Voluntary retirement after 30 years’ quali-
fying service would not congtitute resignation) or whose servicos
are terminated for misconduet, insolvency or inefticiency.

(i Except in the case of death, gratnity will be admis-
sible only after 5 yeare’ qualifying service,

3. Qualifying service will mean all' gervice rendered in the
undertakmg after completion of 18 years of age, except periods
of service rendered as Apprentice and extraordinary leave with.
out leave salary.

4. (@) Gratuity will be equal to 15 Jays’ emoluments for each
complete years of service subject to a maximum of 15 times the
emoluments or Rs. 24,000 whichever is less. '

(L} In the case of death, the amount of gratuity will be as

calculated under (@) above or ag worked out below, whichever
be more :~—

8. During tho first 2 months emolu-) Redioed by the smount of under-

year of serviss.  menta. | teking’s eontribution togethor with

f interest tharean standing to the

b. After one yewr 6 months omolu-l oredit in the contributory Provident

bub  before 5  ments. Fund Aceount of the employees. The

Yoars service. r Undertaking's contribution will also

included the amount of gratuity

¢ After compls‘ion 12 mouths emo]u-‘ admissible under the rale 2 (3 of the

of B  years  ments. 1 Worlanen's Contritmtory Providens
sorvies. J  Fund Roles.

ANNEXURE C.
Fringe Bengmrs

(@) House Rent Allowance.—The employees drawing s bagia
pay of less than Rs. 500 stationed in Neyveli, who are npofl
provided with any residential accommodation, by the Corporation
will be paid a House Rent Allowance a & at rate of Rg, 10
per mensem. The House Rent Allowance will not be admigsibls
to employee staying with their dependants in the residential
accommodation provided by the Corporation t. the occupant,
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gllattee. Those who have been provided clubbed or sharing
sccommodation or hostel accommodation will be treated a3 bav-
ing been provided with accommadation lor this purpose.  The
employees who have been allotted sites bv the Corporation for
putting up residential butments are, ‘however, ‘e@tgxble the
allowance, subject to the individuals paying the existing ground-
rent fixed for such sites. :

(t) Mine Allowance —All the omplogees of and below the
rank of Junior Plant Managers working in the Mines will he
Paid a special allowance called ‘ Mine Allowance * st the rate of
Rs. 11 per mensem. The payment of this allowance will be
restricted proportionately with reference to the number of days
worked by the employees, in case where the employee cancerned
has not worked on all the working ‘days in any month. The
Sub-Surface Allowance paid to the employees in the Mines and
the Dust Allowance ‘continued to be paig az Personal Allowance
to some workmen in the Mines will be discontinued.

() Rusk  Allowance - (Dust, ~ Chemical  or other).—The
employees in the following Units will be paid a special slowance
of B8, 6 per menseis i —

I Thermal Station (Operation aad Maintenance only).

Fertilizer Unit including Process Steam.
B & C Unit.

Clay Washing Plans.

Central Workshop.,

Auto Yard.

F. M. Yard.

Base Repair Sbop.

Btores.

Medical.

1} Printing Press.

eam-zc:m»&:w

, 5

The paymeunt of this allowance wil} be restricted propor-
tionately with reference to the number of days worked by the
ewployee, in case where the employee concerned has not worked
on all the working days in the month. The Dust Alowance
continued t. te paid as Personal Allowance to some workmen
in the Thermal Station will be discontinued. The dispute pend-
1ng  before the Industrial Tribunal, Madrss, in regard o
payment of Dust Allowance for the Coal and Ash Handling
Mazdoors and Maistries in the Therwal Station will also be
deemed as withdrawn,

AT



&0

(d) Special Alibwance for Typists, Stenographers, Pharmacisty
(Far Clerical Duty only) ana Uraduates.—An Allowance of Ra,
6 per mensem wil be paid to the Typists, Stenographers,
Pharmacists doing clerical work in addition to their normal duties
and Graduates in categories of T.ower Division Clerks ang Upper
Divisian Clerks. This allowance will be restricteq Froportionately
with reference to the number of days worked, in case if any
employee does not work for the full number of working days in
a maonth,

te) Commercial Bus Allowance—The present rate of Com.
mercial Bus Allowance will be raised from 75 Paise to Rupea
Oue and Paise 25 per day. '

NoTe.—The Special Allowance mensioned wnder item  (B)

to (&) above will be adwnissible onfy fo those who gre whole-
timg employees in the Unitg conterned.  Persopg ‘who are
required to work in these Units occasionally shall not be entitled
to the allowance. No employee shall te eligible to more than
aze of the allowances enumerited at (3] to {¢) above 3t any point
of time,

(h Washing Allowance —The eXiSting  rates of ‘Waship
Allowance% of Rs. 2 and 3 per month now being paid to those Whg
are supplied with White Uniforms will be raised to Rs, 4 and
& respectively.
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8. Thiru V. Meenatchinathan, President, The General Workers
Union, Kilapuliyur, Tenkasi, Tirunelvelt District.

The Inspector of L.abour, Coimbatore will he the Secretary of
the Committee.

Fixation of mintmun: rates of wages for zmployment in laundries
ond washing clothes excluding .wvollen and  silk under
Minimmum Wages Act.

(G.O. Ms. No. 895, Lab. 17th Nopember 1369.)

Iu exercise of the powers conferred by clause (a) of sub-
Act X1 of 1948), the Governor of Tamil Nadu, after considering
section (2) of section 5 of the Minimum Wages Act, 1948 (Central)
the advice of the Committee appointed under clause (@) of sub-
section (1) of section 5, hereby fixes the minimum rates of
wagee tc certain classes of work in respest of the employment in
laundries and washing clothes excluding the employment in
washing woollen and silk clothes and erployrent in laundries
snd washing of clothes on contract basis, as specified in the
Schedule below :—

Tug SCHEDULE.

Employment in laundries and washing clothes excluding the
ewployment in washing woollen and silk clothes and employment
in laundries and washing clothes on contract basis.

Classes of work. Rates of wages.
M 2
1 thin%olother in laundries covered by  Rs. 350 per day for 8 Hours
the Factories Aot or Employees’ duty.
State Inserance Scheme end/or

Romployees’ Provident Fund Schems.

2. Ironingeloahes in laundries eovered by Rs. 480 per day for 8 hours
the Factories Aet or Employees’ duty.
State Insuranee 8cheme andfor
Employees Provident Fund Scheme.

3. Waahi olothes in [aundrfes other Rs. €400 day for 8
th-n‘ thoss mentioned in item 1, duty. Por dard hours

4. Ironing clothes in leundries other Rs. 500 day for 8
than those mentioned in jtem 2. doty, | T Y for 8 hown

ANDHRA PRADESH LABOUR BULLETIN

Issued by the Commissioner of Labour, Government of
Andhra Pradesh, Hyderabad.

The ** Andhra Pradesh Labour Bulletin *’, issued monthly is a
journal containing among other things, articles on subjects of
labour interest from eminent persons in the field of labour, review
of industrial relations in the State, labour laws embodying the
latest amendments, notifications of the Government relating to labour
enactments, glimpses from the important decisions of Supreme
Court and various High Courts, review of consumer price index
numbers for working class and also statistical information on indus-
trial disputes, agreements, awards, trade unions and work stoppages,
ete.

Annual subscription : Rs. 10 Single copy Re. 1. Subscriptions
may be sent by money order/crossed cheque/demand draft to the
Commissioner of Labour, Hyderguda, Hyderabad.

ANDHRA PRADESH LABOUR BULLETIN

Advertisement rates.

Full page Half page
p A —_ — A 3
Posstion. | per one F or mgelve _per ons f‘or t;.nlvo
nsertions. naertions, inseriions. insertsons.
N (2) (3 (4) (5
Inside page 50 00 500 00 30 00 300 00
2nd Cover 76 00 750 00 * *
3rd Cover 65 00 650 00 *
4th Cover 100 00 1000 00 *

* Space for Advertissments on the 2nd, 3cd and 4th cover pages is not
available.

Advertisements relating to commercial and business products
and services, banking, printing, publishing, etc., are accepted.

Apply to :

The Commissioner of Liabour, Andhra Pradesh, Hyderabad.
India.
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3. PARTICULARS OF VOLUNTARY AND COLLECTIVE
C AGREEMENTS
gg’ll‘)v%glﬂ SECTION 18 (1) OF THE INDUSTRIAL DISPUTES ACT
N EMPLOYERS AND EMPLOYEES DURING THE MONTH

OF JANUARY, 1970,

Herial nonbor and nome of
Ccatcern.

h

1 The Colmbatore District Co-
cperative  Contral  Bank
Limited, Coimbatare.

2 Metaleast Bervice and their

workers.

3 Ashok Leyland Limited,
Meadrax-27 and their werk-
men.

4 Sbaw Wallace and Compeny,
Limited, Madras and their
workmen  {(Fertiliser and
Super Posphate factory.)

§ Shaw Wallace and Compsny,
Limited, Madras and their
workmen (Glue Factory and
Acid Plant.}

6 ELD. Parry Limited and
their workmen.

7 Brakes India Limited and
their workmen.

8 Wheels India Limited and
thoir workmen.

9 Shaw Wallace and. Company,
Limited, Glue Factory snd
Sulphuric Acid Plant, Kadu.
vatti and their workmen.

10 Bundsramm Clayion  Limited,
and their workmen.

11 Lucas—T.V.8. Limited, and
their workmen,

12 Sree Meenakshi Mills, Madurai.

13 Moessrs Soundaraje  Mills,
Dindigul.

14 Sethoram  Woaving  Mills,
Madurai.

15 Madurs Mills Company, Limi-
1od, Madursi.

Date of
agresmens.

(2

8rd  January
1970.

Tth  Janva
1970, i

§th Janue
1970. R4

3th  January
1970,

13tk January
1970.

19th  January
1979,

18th  January
1970.

16th  January
1970.

19th  January
1870,

18th  Janu
19%70. ¥

18th December
1960.

Number of

workers

involved.

O]

e

X3

About 34

2¢th Pecember Wot fur-
1969.

nished,

7%h  Janu About 1
197 ary out 16

#

Bonus for
196889,

Bonus for
1968-69.

Demands of the
workeras guch
a8 wages allo-
‘wanees.

Demsnds of the
workers soch
&g wages allo.
wanoes.

Demonds of the
workers such
an» wager sllo-

wances.
Revision of
wages and
allowanoss.
Reovision of
wages  and
sllowances,
Confirmation of
14 workers,
Reavision of
wagee and
allowances.
Rerision of
wages snd
allowances,
Revision of

wages to can-
teen, machine
a'le&ning dai-
lies, ocurtnes,
ccarvengery -
and swegpors.
Fixation of wag
a3  per 2ad
Wage Board
recommenda-
tions.
Revision ol
wagew.

o

Serial number and name of
the concern.

183]
16 The Management of Katary and
Sutton Esvate, Conoer.

17 The Msnagement of Gengorm
Egtate, Hulical Post.

18 T. Deivesigamani
Mundy, Sslem.

19 (enuine Automobiles, Salem.

Bhetty,

20 Shevroy (Private) Linited,
Yercaud.

9] Mettur Chemisnls Limited,
Mettur Dam.

22 Metsur Indusiries, Metyur
Dam.

78 Selvam and Company, Salem.
24 Shanthi Bavan, Salem e
25 Attur Glass Industries, Abtur
26 Shevroy (Private), Limited ..

27 Khadirkhan, & K. 8. Flower
Mark Beedi Company, Saler.

28 Salemn Municipality, Sslem ..

29 Tamilngda Tannery-1, Sem-
®  patty, Trichy-

40 Southorn Indis
Sempattu, Trichy.

81 Thiagessr Alsi, Manapparsi ..

Tannery,

16

Date of
agresmnent.

2)
1 7th " December
1849.

16th  Janusry
1870-

2nd  Janusary
1970,

3rd  January
1970.

gah Janunary
1876.

ifth  January
1870.

l14th  January
1970,

20th  Januvary
1970.

23rd  January
197 .

24th  Jenuary
1870.

$7th  Japuary
1970.

30ts  Jenuary
1970,

30th" * January
1970,

10th  January
1970.

19%th January
1970.

23th November
1969.

Number of .
workers Tesues.
involved.

3 ®
. Payment
Bonus.

Payment
Bonus.

.

e o

Paymeant
Bonus.
Payment
Bonus.

of

of

of

Worklosd and

Wages.
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3. STATEMENT BHOWING

76

'THE 1IST OF INDUSTRIAL DISPUTES

REFERRED FOR ADJUDICATION 10 THE INDUSTRIAL TRIBUNAL,
MADRAS AND LABOUR COURTS PUBLISHED IN PART II-SECTION
1 OF THE FORT 8T. GEORGE (GAZETTE DURING THE MONTH OF

JANUARY 1970.

Serial number and nome of

the concern in which dispute Tasues.
has arisen.
0] {2)

G.0. No. and
date of referesce
of the Department
of Labour.

(3)

InpusTRIAY, TRIBUNAL, MADRAS,

1 Binny’s Engineering Whether non-employment of G.0. R. No. 9:52, dated

works, Meenam-
bakkam. Madras,

2 Binny and Company
Limited, Madras.

3 Injipsrai  Estate,
Valparai.
4 O- Valley Estats,

New Hope; P. O-

8§ P. V. R. Industries,
Coimbatore.

Thira M. Hari, is justified;
and if not to what reljief
he is entitled.

Whether the demand for
revigion of dearness allo-
wance is justified; if so to
fix the revision rate and
th.e date from which it
will come into force and
the other thres demands
mentioned in the annexyre
to the G.0O,

Lamour Courr, Commmnarong,

Whether the non-employ-
ment  of Thiruvalargal
Samuel and Manuel is
justified, if not to what
tJrglief they are entitled

To compute the relief if any
awarded in terms of money
if it can be go computed,

Whether the refusal of pay-
ment of medical bill of
Thriumathi K. V. Bapan
by the . managment Iis
justified and if not to
compute the relief to which
she’moy be entitled.

1. Fixation of gscales of
Wagos.
2. Fixation of quantum of

bonus for 1967-68,

3. Whether the non-employ-
ment of Thira U, V.Balan
Monlder and 15 other
workers mentioned in the
annexure is justified; if
not to what relief they
are entitled,

To ocomputo the relief if
any awarded in terms of

money if it can e s0 coms
nirkad

10th November 1969.

G.0. R, No. 1248, dated
13th September 1969,

G.0. R. No. 1280, dated
15th November 1069.

»

G.0. R. No. 1278, dated
15th November 1069,

G.0. R. No., Nil, dated
13th November 1969,

”m

Serial wumber and name of
the concern sn which dispuse lesgues.

hag arésen:
1)

8 Ananda Vikatan,

Madras.

7 Nelson Type Foun-
dry. Madras.

8 Asian
Madras.

Appar -is,

g Arunaprinters,
Madras.

10 Dhanalakshmi DBus
Service, Kalla-

kurichi,

11 Srivenkateswara
Textiles, Arni.

12 Sreenivasand Com-
pany, Madraa.

(2)
LanoUR COURT, MADRAS

Whether tho petitisner Thiru
8. 8. CGopalakrishnan is
entitled tobe fixed on higher
rate of scales of pay sas
he was holding the post
of Executive eoditor in the
place of Iste Thira R.
Mahadevan and if so, the
rate of scale of pay to be
fixed and the amount due
by thoe managment to the
petitioner.

Whether the non-employ.
ment of Thiru 8. Muthu.
swaray is justified; if not
to what relief he  is
entitleds

To compute tho relief if any
awarded in terms of money
if it can be so computed.

Whether the non-employ-
ment of Thiru P. A,
Modhavan ig justified; if
not to what relief he is
entitled.

To compute the relief if any
awarded in terms of money
if it can be so computed.

Whether tho non-employ-
ment of Ttirm V. Kuppu-
swamy is justified; if not
to what relief he is
entitled.

To computo the relief if any
awarded in terms of money
if it can be so computed.

Whether the non-employ-
meont of Thiru D. Mannna-
singh is justified: if not to
what relief he is entitled.

To compute the relief in
torms of money, if if
could be so computed.

Whether the mnon-employ-
ment of Thiru &. Gopal is
justified; if not to ralief
what he is entitled.

To compute the relief in
terms of money if it can
ha so computed.

Whether the non-smploy-
ment of Thiru Abdul
Khadar is justified; if not
to what velief he is
entitled.

To compute the relief if any
awarded in torms of wmaney

ki

G.0. number and
date of reference
of the D partment
of Labour-
(3)

G.0. R. No. 1270, dated
13th November 1969,

G.O. R, No. 1280, dated
12th Novembor 1969,

.0, R. No. 12583, dated
13th November 1969.

(.0, dated 13th Novems-
ber 1969.

G.0. R. No. 12835, dated
13th November 1969.

G.0. R. No. 1268, dated
13th November 1989,

G.0. R. No. 1378, dated
13th Movember 1969,



- 78

Borial number and name of

the concern wm which dispute

hae arisen.

1)

LasourR QOuRT MADRAT——cont. .

13 Jeowsnlal (1929)
Limited, Madras.

14 Vaman

Brothers,
Madras.

15 Grambhirmal Madan-
lal, Madras.

16 The Mail, Madras.

17 Indian Forward
Company Saw
Mill works,
Mesnakshipuram,
Nagercoil.

18 Chandra Printers,
Bivakasi.

19 Lion Automobile
Service, Tirunel-
veli.

Tssues.

2

Whether the demand for
additionalbonus for the
year 1967 is justified ; if so
ot fix the quantum.

Whether the non-employ-
wment of Thira P. Gopala.
krishnan is justified ; if not
to what relief he is
entitled.

To compute the relief if any
awarded in terms of money
if it can be so computed.

Whether the non-employ-
ment of Thiru M. Pattabi-
ram Naidu is justified ; if
not to what relief he is
entitled.

To compute the relief if any
awarded in terms of money
if it can be so computed.

Whether the applicants Thiru
A. K. Savirajan, B, M.
Jambunathan and
M. Seetharaman are enti-
tled, to be fixed in the
scales of wages recom-
mended by the Central
wage Board for working
Journalists and if so the
relief to be computed in
terms of money.

LaBour COURT—MADURAT

Whether the non-employ-
ment of Thiru C. Craz
Marian and 19 other
workers is justified ; if not
to what rolief they are
entitled.

To compute the relief if any
awardedjin terms of money
if it can be so computed.

Whether the nen-employment
of Thiru X. Thangavel is
justified ; if not to what
relief he is entitled.

To compute the relief if any
in terms of money if it can
be 80 computed.

Whether the non.employment
of Thiru 8. Velayutham
Asari is justified; and if
not to what relief he is
entitled.

G.0. number and
date of reference
of the Deparimenst
of Labour.

(3)

G.0. R. No. 1247, dated
13th November 19689,

G.0. R. No. 1251, dated
13th November 1969,

G.0. R. No. 652, dated
13th November 1969,

G.0. R. No. 1208, dated
13th November 1969,

(0. R. No. 1236, dated
12th November 1969,

G.0. R No. 1287, dated
15th November 1989.

G.0. R. Nn. 1271, dated
18th November 1969,

79
ial numi @.0. number and
:nwl %gmlmz":;:{e Issues. date of referenes
the comeee Y of the Department
has arieen. of Tabour.
(1) (2) (3)
Lazoun Court, MADURAI—cont.
i bijle To compute the relief if any G.0.R.No. 1271, dated
19 ng:rvim: utom’l?irlu? award%d in terms of 18th November 1969.

nelveli—econé,

20 Madura Mills Com-
pany Limited,
Madurai.

21 8ree Meenakshi Mills
Limited, Madurai.

23 Taj Mahal Trans-
porf, (Private)
Limited, Tirunel-
veli.

93 Seethalakshmi Mills
Limited, Tiru-

nagsr, Madurai.

eavin Mull
" wPartnganufqotur
ing Company
(Private) Limited,
Koothisrkundy,
Madurai.

money if it can be so
computed.

Whether the demand for
payment of Roving Mais-
tries Wages and Commis-
sion to Thiru Mookiah
Pillai and Thira Muthu
Kamatchi is justified ; if
not to what relief they are
entitled-

Whether the demand for
supply of two sets of
uniforms per year to
Mechanical Shop workers
is justified.

Whether the non-employ-
ment of Thiru K. Sankara-
velayutham is justified if
not to what relief he is
entitled-

To compute the relief if any
awarded in terms of
money if it oan be =o
computed.

Whether the non-employ-
ment of Thiru M. Muthu-
karuppan is justified ; and
if not to what relief he is
entitled.

To compute the relief if any
awarded in terms of money
if it can be so computed.

Whether the non-employ-
ment of Thiru K. George is
justified ; if not to what
relief he would be
entitled. .

To compute the relief if
any awarded in terms of
money if it can be o
computed-

G.0. R. No. 1283, dated
15th November 1969,

G.0. R. No. 1286, dated
15th November 1969,

G.0. R. No. 1267, dated
13th November 1969,

G.0. R. No. 1288, dated
15th Xovember 1969

G.0. R. Ne. 1389, dated
15th November 1969,



81-
80

Berial number and name of  Page number and date Q. 0. number and date.
1 STATEMENT SHOWING THE LIST OF AWARDS OF THE INDUS- the establishmen. of Gazetie.
TRIAL TRIBUNAL, MADRAS AND LABOUR COURTS, PUBLISHED 1 2 (3
IN THE SUPPLEMENT TO PART II-SECTION 1 OF THE FORT ST
GEORGE GAZETTE DURING THE MONTH OF JANUARY 1970, Lapour Court, MADRAS,
17 8ri Venkateswara Engineering Glg;gt January  G.0.R. No. 1688, Labour,
1970.

Berial number and name of  Page number and date Works, Palakaai, Tiruchi. dated 80th December

G.0. number and date.
the establishment,

(1)

ADDITIONAL LABOUR COURY, MADRAS.

1 Paramount Group (Private)
Limited, Madras.

2 Bhatt Brothers, Madres .

3 M. M. Rubber and Company
{Private) Limited,
Madras.

4 Bombay Halwa House

5 Balakrighna Talkies,
Madrag-19.

6 Balakrishna Talkies,
Madras-19.

7T Brahmappa Tavanappa

(Mysore) (Private) Limited,

8 Arrorchand Shaimsunder,
Madr,

88

9 T. V. C, Press, Madraa.

10 Mosaio Tile Factory Thimma-
varsm, Chingleput
district,

of Gazette.
2)

7/7th January
1970,
10/7th January
1970.
11/7th January
1970.
19/7th January
1970.
19/7th Januery
1970.
20/7th Jannary
1970,
21/7th January
970.
2/28th January
1976.
2/28th January
1970.

5/28th January
1970.

3

G.0. No. 1635, Labour,
dated 20th December
1809,

G.0, No. 1836, Labours
;igtgd 20th  December
9.

G.0, No. 1637, Labour,
dated 20th  Dscember
1969,

G.0. No. 1640 Lahoust
cisgt%d 20th  December
69,

G.0. No. 1642, Labour,
dated 22nd December
1949,

G.0. No. 1643, Labour
dated  22ud Decembeor
1969,

G.0. No. 1645, Labour,
dated 22nd December
1969,

G.0. No. 24, Labour,
dated  6th  January
1970.

G.0+ No. 147, Labour,
dated 7th  Jenuary
1970.

G.0. No. 61, Labour
dated  16th January
1970,

LaBOUR COURT, MADURAL

11 Moni’s  Press, Karungal,
Kanyakumari district.

12 South Indis  (lo-operative
Spinning . Mills Limited,

Tirunelveli.

13C. 8. 8. Motor Service,
Tenkasi.

14 M/s. Andasl Workers

Co-operative  Production
and Sales Society Limited,
Srivilliputhur.

13 Bayi Printers, Tirunelveli

16 Bree Meonakshi Sweet Stall,
arai,

6/7th January
1970.

1/21st Ja1 uary
1970.

2/21th January
1970.

3/21st January
1970,

3/21st January
1979,

5/21st Yanuary
1970.

G.O No. 1668, Labour,
dated 26th Dacember
1969,

G.0 . No. 1677, Labour,
dated 27th  December
1969,

G.0. No. 1878, Labour,
m}gz%d 27th December

G.G. No. 1685, Labom*
dated 30th Descember
1969.

G.0. No. 1888, Labour,
dated 30th Decomber
1969,

G.0. No.1687, Labour,
cllsiéed 30th Decomber

838 Sri Bakthi Vilas Bus Service,
Porayar.

19 Coronet Private and Service
Company, Madras.

20 C. Gopal Nayagar son,
Basin Foundry, Madras.

21 Sreenivasa Lorry Service,

Madras-3.

23 New  Officers Laundry,
Madras,

28 Gorakaran Gokalchand

Sons, Madras.

24 Lakshmi Paper and Board

Mills, Sholavaram, Madras.

25 Presidency Talkies (Private)
Limited, Madras.

26 Syed Sons, Madras.

7/21st January
1970.
8/7th January

1970,

4/7th January
1970.

4/21st January
1970-

6/21st January
1970.

5/21st January
1970,

7/21st January -
1970.

11/21st January
1970,

1/28th January
1970.

1969.

G.0. No. 1690, Labour,
dated 30th December
1969.

&.0. No. 1639, Labour,
dated 20th December
1969.

G.0. No. 1641, Labour,
dated 20th December
1969.

G.0. No. 1644, Labour,
dated 22nd December
1969.

G.0. No. 1646, Labour,
datednd 22 December
1970.

G.0. No. 1647, Labour,
dated  23rd Decomber
1969,

G.0. No 1, Labour,
dated 8nd Jenuary
1970.

G.0. No. 2, Labour
dated 2nd  January
1970.

G.0. No. 46, Labours
dated Tth January
1970.

Lasour Courr, COIMBATORE.

27 Pykara Canteen, Coimbatore.

28 Hindusthan Photo Mount
Company, Erode.

29 Muncipal Teachers®
Co.ol;entive Btores Limited
Coimbatol’ev

445-4—11

1/7th January
1970.

2/7th January
1970,

12/21st January
1970.

G.0. No. 1614, Labour,
dated 17th December
1968y.

G.0. No. 1615, Labour,
dated 17th December
1969,

G.0. No., 4, }.‘abour
dated 2nd an
1970, e
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17. EXEMPTION FROM THE PROVISIONS OF THE ACTS AND RULES
INDICATED BELOW WAS GRANTED TO THE FOLLOWING
FACTORIES AND ESTABLISHMENTS DURING THE MONTH OF
JANUARY, 1970,

Serial nnmber and name of the Section from Duration
establishment, which of the Authority.
v evempted. exemplion.
(1) 2 3 4
Nil,

18. 1970-b  yein® gowad g u@s  LoHmith ¢ s
wppler QanEss ei%uiuligud. i o5

'

Lighe. 100 SGeonr &LG.
2/Gunfsset ¢5. 675/730
swumgwr 5. 540/660
S smant 5. 490/520
dBrev. 45 @G a0
TGO, (5 LiGsary. 6,
. on.enu. ’
10-th @ikt 25 75
20-b Qpuoun . 32 00
40-0 QEwoLn 45 00
60-0 QB (R Swedr Gsmibrip) 64 00
80-b Qpuwuk (eBUSwesr &mirLL) 90 00
100-tb Qprout 106 00
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15, THE' COST OF LIVING INDEX NUMBERS* AP
EMPLOYEES IN EMPLOYMENTS SCHEDULED 1%1{:%9%1; ng
MINIMUM WAGES ACT, 1948 (CENTRAL ACT XI OF 1948), IN
MADRAS CITY AND DIFFERENT MOFUSSIL URBAN CENTRES
FOR THE MONTH OF JANUARY 1970 AS ASCERTAINED AND
DECLARED BY Tn OR OF STATISTICS UNDER SECTION

Serial number and Food. PFuel Olothing. Houss Miscellane- Cost
cenire. _and remt, pony of
lghting. living
index,
(L {2 3) {4) (5) (8) )
{Base Year ended June 1938 == 100.)
1 Madras City . . 8620 809-2  561'9 52790 6690 7738
2 Cuddalore e .. 844 905 518 491 026 791
3 Tiruchirappalli .. .o 904 737 823 443 5656 72
4 Moadurai . .. 860 599 635 438 800 723
& Coimbatore .e .. B34 7064 854 631 454 80
Centre.

(Bage ;: August 1039—--100.)

$ Nagercoil .. .. .. 1032 846 617 445 868

COMPARATIVE STATEMENT FOR THE COST OF LIVING INDEX
NUMBERS FOR THE MONTH OF DECEMBER, 1969 AND JANTUARY, 1970,

e e e .

Cost of living {ndex ;
numbers for the month of g

Serial number and Zone. Cenbre, s e s — ey %
December January &
1989. 1970 A
it 2 3 @ (5
1 Madras City and Chingleput Madras City. 56 8 7138 .
districts.
9 North Arcot and South Arcot Cuddalore .. 115 791 3}-18
diatriots.
3 Tirnchirappalli and Thanjavur Tiruchirappalli, 708 772 +8
districte.
& Madursi, Ramarathapuram snd Madurai .. 113 713 +10
Tiranelvali distsicts.
& Coimbatore and Salem distriots. Coimbatore. . 713 780 +7

(Base ¢ August 1030 = 100)
Rsoyskumsri disgict .+ Nagereoil .. 885 848 'PY)
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MADBAN Oy e |
o cont of living index number for working olasses in Madraa City for the month
of Januerys 1976 advanced by sighteen points to R74.

i for the food group wppreciated by twelty-three points to 862 dus
mﬁxo z’:fe xhigher prices  of dhall, meat, chillies tamarind, coconutoil and
‘ingaﬁy oil

The index for the Fuel and lighting group moved up by thirty-one paints to
899 dus to &n inorease in the price of firewood and sharcoal

The index for the slothing group sppresiated by one point to 662 doe to »
sige in the prices of shirting oloth and petticoat oloth.

index for the miscsllansous group registered an increass of fourteen pointsy
to a%edue to an increase in the prices of betel leaves and tobsscofor chewing.

The index for the bouse-rent remained unaltered at 528 pointa.
{*The Cost of Living Index Numbers are now called Consumer Price Index

Numbers.)
Weight praporfional Group Index Number.
Group. to the total Py N
ozpenditure, Dacernber Jonuary
1969. 1870,
m (2 ) (%)
Food e G623 8389 8629
Tasl and lighting .. . 842 868-2 8992
Clothing -+ -« - . el 560' 5619
House-rent - s e 1467 5279 -y
Miscellaneous Y 12:68 6558 869-9
Total .. 100-00
Cost of living index pumber . - er . 7658 7738
CUDDALORE !

ost of living index nuaber for Cuddalore. ad: ‘ .
”)’.rhe ¢ vanced by & ﬂe.npagm ta

The index for the faod group moved up lby twenty inta
inly to higher prices of dhall, vegetables, chillies, tmbhm. points to $44; due
e gingelly oil- eric (kitohen) graungavt

he index for the miscellaneous group rose b '
in tﬁ? prices of betal leaves and baediurf ¥ one point to 926 due -to o ride

e group indlex numbers in respect of fuef and lighti ,
mrﬁl:ed\msltered at 906, 518 and 491 pom,:,n mgf:;zl“;z d;lothng and hogesgess.
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TIRUCHIBAPPALLY :
7;'!:0 cout of living index number for Tirachirappalli sppreciated by six points to

The index for the food iroup_regiaterod 8n incresse of nine pointsio 904 dﬁc
e prices of caconut, chillies, ooconut oil and gingelly

The index for the fuel and lighting group increased by thirteen poin
due to a fall in the prices of fArew g:d erosens oil, y e o 7%

- The indices in respect of clothin houser-rent and miscolian
remained stationary et 623, 443 and 56{ ’po'mt' respectively, e0uUs  groups

Mapveas:
" Thecost of living index number for Madurai appreciated by one points to 723,

The index for the food group sdvanced by eightean points to 860 duemsinly to
a rige in the prices of vegetahles, coconut, chillies, cooonut ol and gingelly oil.

The index for the clothing grovp moved up by one point to 635 dus toa
rise in the price of dhoties. :

The group indicos in respect of fuel and lighting, house-rent and
miscellaneous remained without change wheu compared with the previcus months
level of 599, 438 and 600.

CoruBATORR!

The coat of living index number for Coimbatore registered an incresse of seven
points to 780.

The index for the food group rose by ten point to 834 due msinly o
increase in the prices of dhall, vegetables coconu, ohillies, coconut oil an gingeﬁ;
oil,

The group indices in respect of fuel and lighting, clothing, houge.re, &
miscellaneons remained unalered at 764, 854; 631 and 454 pointsgreapoot,ivel;. sad

{Base: August 1839 = 100.)

Naexrcoorr:

o 8%3 coad of living index number for Nagercoil appreciated by thrae points

The index for the food moved up by 3 ints to
intrease in tho pricss of ammemﬁ vegmblu-p vE o 1082 due to an

The index for the miscellanecus group advanced b eight poi
an inocrease in the price of betel leaves Snd umnuta.y 1gat pointa to 445 due to

The indices in respect of housing and clothi : .
previons month’s level of 817 and 346 poinhh':me:’:mmnod stationary at the

* The Cost of Living Tndex. Num ,
-y TS Tombem Ao sow oalled Consuins Prie Tndes
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SERIES OF ALL-INDIA AVERAGE CONSUMER

19 ‘“"%ﬂ NUMBERS FOR WORKING CLASS.

¥ oor| Monsh, Gergral Jud
) @ t] _
- 106 104
:::: ; .. 106 105
1961 . 128 126
1082 ) 130 130
1983 - 134 135
1986 .- . 152 165
19066 .. ) 168 172
1966 .. 184 190
1987 ., e ,e 208 223
1988 .. e e 216 228

-INDIA AVERAGE CONSUMER PRICR INDEX
NEW SERIES %ﬁgéas FOR INDUSTRIAL WORKES,

(Base 1960=100.)*

1068
Deocamber ..

1969~
January .
Fobruary ..
Mazch .
April .
May .
June e
July oo
August .
September
Ogtober “
November ..
Deceraber ..

provide rotection to 8,89,500 industrial workers
w:n In‘j?:‘;'y: Siokngn end Maternity, by goroviding
mmﬂ s Cave, There are 84 offices of the

M

ow

.n

s

.a

)

(XY

EX3

Yy

LY

on

1

170
169
170
171
173
178
179
179
179
178
177
177

188

184
182
183
186
182
198
isé
197
198
138
195
191

EES STATE INSURANOE SCHEME PRESS REPORT
20 (o), EMPLOYEES STA

MONTE OF JANUARY 1970.
e Employoes’ State Insurance Scherne {s applied to 34 centres in Tamil Nadu

in the svent of Employ-

payment of Cash Beneflt and
rporation for the purpose of disburse.

1970, 00,044 sicknosy Mt olains  were
paid o She workers ss siokness

ment of each benefis,
Jan
During the manth of ‘
rocel amount of Re. 5,08,108-21 was
;q;:d :n:‘&dv:k sbstention of 2,01,913 days,
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190 NT ENCHANGE STATISTIOS FOR THE MONTH
BEMPLOYMED OF JANUARY 1970,

e e it A A i S N TR it o

In respect of Empluvment Injury cases, 2 471 acoidents were

Temporary  Lmablinent “Beaelit was psid 10 the tune of Re PIU”N form - T Naumber of applicants. Nuspeher of  Number of
additioie o thi- 331 per e cow Pe-manent Disabjemont n'm."“: -7.’-05. In e ém}f{g!f{'g«g vacinies
periodical paymonts and Jumpsum componaation fur injuries s i the Serial number " Regislered Placed Remuined onn  nswng the notifierd

A tainad b of
during the courso of omployment. "Che totnt nmount pabd wig Ru, 8.817-9 y ,g‘.m
5 sore

: el ; i - Line Hegister Bmpl yment  durin
wro £28 conon of dopendants of the decoased tnsurod prorwee who olai 3. and dmiricts. during i gmplay ing Hege mpl .y o

paid tho Depondants' Bunefit amennting to Kw. 1074172, -+ and wery the wment during at the Oices the
wveln\.y-:‘ilx s vl wonen cunitaed Mitwnit ; Bonolit and w2m ::‘:‘}":“';’A’"d .nq' month. the monin. e;fa ;{h{ha dugggz }t}hc manih,
n addition to the abova, Funoral Bencfit w: idin 6 . :
R e o anera! | ';:::m'.m‘:.“ paid in 64 calos Smounting ¢ n {2} {8) f? {5 {8
During the month, leaal action was fakon nfninst 2 | i - - 19,741 50 185
for various offoneces, viz.. nonsaibnaission of ,.,,mrn,:,;‘,',:,, c:xr.;;nn.pd:r:;su :?lb:l“ ¥ Nosth Arcat. 1,284 :1184 25 055 o .
of contribution cards, dilayod paynwnt «f canteibulioua, ole., ote., anad the o 2 South Areot. 1,796 220 ’ < 281
nwardod the following runistinent : - Court 3 Chingleput. 1,868 231 20,468 106 338
Finod Ra. 50 ond Ra. 50 In 2 rates ngsinst 2 omployers. 4 Coimbators 2,668 387 25,973 196 ) 830
. s - N 7’ »~
Action was also takon against an insured person for making wrong deolaration 5 Dharmapurk 502 133 367 45 118
and thus obtaining Cash Benefit. The following judgment was pronounced by the 6 Kanyakomard. 1,060 a8 21,748 az i1
Court :— o $adras .. 8,977 GR3 85,741 268 739
Fined Ra. 400 or in default 40 deys simple imprisonment. & Madurai .- 2,473 397 26,645 18 28¢
Legal action was taken for non.psymont of Employers’ Special Contribut: 9 The Nilgirls. 565 54 8,213 28 80
under section 73-D and a sum of Rs. 1,248:35 was rocozerod. poe ntribution 10 Ramanbtha- 1,080 126 15,371 &0 143
Logal action was aleo talon for non-payineny of Employers® Special i poram.
under soction 73-12) of tho Act nnd » sum of Ra, 3,7832)3ywm ”r;c‘::n%on tribution 11 Salera .. 3777 285 7,446 7% 98
12 Thanjavur. 1,788 233 22,008 83 288
13 Tirachisap- 1,868 198 26,258 74 257
alii.
14 Tifmslveﬁ. 1321 168 19,765 80 188
1970,
20 3) E. S. 1. MEDICAL BENEFIT FOR TAE- MONTH OF JANUARY 1970 '.[’o::ffor aoern- 58,535 3,888 3,564,824 1,286 4,832
- e e e e e ber 1068, .
Serial number and Junuary Decomber Jaanary Abm;;;; aptsl for Jaku 21,076 3,451 3,78,828 1,148 4,418
particulars. 1970, 1069, 1989, 1989 sy 1904
N ) 33.817 3,564 3,098,218 1,274 4,858
(n 6 N ) W ®) Avl*ggg"

-~

1 Totsl number of attend-  13.31,890  3,93,222  3.62572 3',2@0

once. lating to worl formed in » £
. figures sxcluds statistics relading to work performed in respost o
New .. X .- 82,886 83,004 70,141 76,919 Phyﬁ;gig;;&%:;ped applicants which is given below-—
Ol . . . 2,490,004 $,10,128 3,862,573 303,181 s porAL FRiloyment Gffice for Phyrieally Handicapped ;
2 Number of medical cactif-  1,10,608 10032 13061 1100 > n 8 12 307 9 1
cates istaed. ’ Janusry 19" o 4 =
8 Number of domisiliaty 756 868 458 814 Decomber 1968 .- %1 i . 788 8 -
visits made. Tasusey 1 . 53 7 812 2% M
4 Number of injections ad- 1,78,423 1,127,158 1,41,948 184,088
ministered. 4, |
3 Numher of X-ray exami- 1.0 1473 1,208 ———
nations. L33 % i{“,
6 Number of Laborstory 5,249 4,892 5,382 6,03
examinations. g
7 Number -of Speclaliate 6,2¢¢ Q. 867 5,230 . ) . ) e
investigations. ’ 5.8% : (j‘ y 1 ‘:1 t . N §:;; R
8 Number of persuns ad- 1,644 1932 3,07 ; ; b ;
mitted to hoapitals. ' 8 2,088
9 Bed deys ocoupisd during 11,876 14,819 13,813 -
Ahe mionth. ' 181N -




MADHYA PRADESH L ABOUR GAZETTE

" The Commissioner of Liabour, Madhya Pradesh, i3 issuing sine

1963 the Ma{ﬁxya. Pradesh Labour Gazette as a quarterly public:

tion. The publication seeks to provide and review up-to-dsi

information -about the current developments in the field of labou
‘The regular features of the gazette ‘ar

 throughout _the State. v lar
g w-of labour situation, notifications and amend

cial articles, review- ]
. ments under various Acts and Rules, working of ditferent schemes
se*lected‘&fgreemf?nts: )settleme.ntg and awa{'ds, summaries of iinpor
tant legsl decisions and statistics. The information disseminatec
wlil, be of interest to the trade unionists, social workers, student:
and the public fﬂ'.gen.eml‘ o «
. The ﬂnnual,s'u]oscriptiion o\f the gazette is Rs. 2 and the rice
" of & sincle.copy is Re. 0.50 P. Those interested may corresgond
and address theur remittance o :—
e Commissiéxxef’ of Labour, Government of Madhya Pradesh,
. ~ New Moti Bungalow, Indore-2.

S

RO LABOUR BULLETIN
" A monthly Journal of the D’epartment of Laboﬁr,
UTTAR PRADESH ’ .
KANPUR (Indis)

Special features of the journal are’ o
1. Special articles on topical subjects of labour interest:

9. Studies and Reports giving summaries of various stirveys
and enquiries. regarding living and working conditions of workers,
educational and teghnical training requirements of ~ various indus-
tries, house rents, etc., copducted from time to time; ‘

3. Reports of administration of various labour laws in. Uttar
Pradesh; ‘ P : o

4. Tmportant desisions of Supreme Court and High Court; "

5. Tmportant agreements made by, the parties directly or through
the intervention of conciliation abd adjudication machinery in
Uttar Pradesh; - , o '

6. Labour Laws and e

" 9. Labour News; and
8. Labour Statistics.
Rates of, subsc'riptioh :

nactments;

. (I)in"nﬁal: Inland Rs. 400 -
. Foreign Rs. 5-00 o
B N | (2)]Pe1j¢t)pj'h‘:\" . 050 P., |
Copies can be had direct] “from the Buperinténdent, Printing .
sxd Stationery, Utter Pradesh, Allshabad, Indis. o
. E . ' g _‘_:_.,_..,~ . .
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