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SPECIAL ARTICLE
PROBLEMS OF COMMUNICATION FOR MANAGEMENT.

(De. K. G. DESAL)

Head of the Depriment of Psychology, Tain Institute of
-Social Seiences, Bomlay.

1. INTRODUCTION.

Effective communication between the management and the
workers i3 gegarded as one of thie important problems for oup
sanagements, Especiolly when the menagement are trying to
maintain cordial relations with the workers and the unions, pom.
munication between the two parties plays an importans role. om-
pefore discussing the vaghts Pre Qems posed by communioat ..
for the management legfus clearNebout the m caning and imp}irf

cations of the term ‘ flom tiorg”.

{I. Waar 1s CoMMU

Communicatign is a nanicgiven to a process of transmission
of messages between two or more persons. In itg simplest form
it would involve the person who sends the message, the persm;
who receives the message and the message itself. The mesgs, ©
will involve language {(in the widest sense the term language 1%_
cludes not only written and spol;en language but the other forms
guch as postures, gestnrgs, _various art forms such as Dainting
sculpture, dancing, ete.) in its various form. Since in industr.y;
we use written or spoken words we will restrict the use of the term
to these two forms only. I.t goes without saying that person who is
communicating, the way in which he is communicating, the biases
aud the prejudices in the mind of the recipient will also play an
jmportant role in communication. There is & saying that it is not
what you £ay which matter but how you say it. (one bsycho-
Jogist has mentioned that there are 100 different ways of saying
<L love ¥ o’ and there are hundx:ed different meanings that go
with these different ways). We will not discuss the various subfle
nvolved in the useof language for communication, We will

jssues 1
v tion only to the broader problems posed.

confine our atten
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We say that the communication is effective when the recipient
«ceives the message and understands it in the same way that the
wnder intended him to understand. There are some simpler
principles of communication which help us to understand the nature
of the problems. One such  principle is that more the mediators
intervening between the sender and the recciver, the more are the
chances of the message getting distorted. The second principle
states that in absence of the usual source of information the indi-
viduals will try to secure information from some other source and
will somehow try to get the in‘ormation. But the information
that they receive thus is more likely to be distorted {the facts may be
twisted). Since in a large organisation it is not possible for the
management to have direct communication with the workers they
have to use intermediaries to communicate with the workers and
then it is possible that the information that finally comes down to
the workers may be altogether distorted. .Secondly, when
managements refuse to give information to the workers, the workers
somehow try to secure the very information from some other sources
and under these circumstances the workers are likely to receive
distorted information. These two simple principles of communi-
cation make us aware of the problems that the management will
have to face.

From the above discussion it is clear that the communication
is typically a problem of larger industrial organisations. In smaller
organizations when the two partics know each other well, when they
have face-to-face relationships. this problem is not of much impor-
tance. But in larger organization where face-to-face relationship

" between the management and the workers is not possible, communi-
cation is likely to suffer. In absence of proper and effective
communication between the management and the workers there
are likely to be more misunderstandings between the two parties.
And these misunderstandings may develop into major issues for
industrial conflict (like a stream which begins in a trickle but may
end up in a large and turbulent river). Hence for larger
organizations, communication between management and the
workers is an important problem.

Now in this article we will try to understand some of the diffi-
culties tl_mt come in our way when we want to have more effective
communication between the management and the workers.

III. RESISTANCE TO RECEIVE AND TRANSMIT INFORMATION.

Our very first obstacle is the resistance on the part of persons
at varjous strata in the management toth to tranemit information
that they receive from their superiors to their sub ordinates and also
to listen to their sukordinates when they (the subordinates) have

- really rea
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to tell them something. Somehow t}}e ability to be in possession
of some inside information is associaled with the person’s, own
status in the organisation (i.e. from the person’s point of view the
fact that he is having some information which others do not have
is & mark of status). And another (;orollary to his idea of status is
that the individual is not willing to listen o his subordinates. These
two tendencies observed in the‘-mtermedlarles (th)se task is to
transmit information both ways) is an important barrier to effective
communbication in an industr‘ial ()I'gm).lsatlon. ' Many a time we
observe that a person would give some information to his pet subor-
dinte implying all the time that this is a favour that is granted to
the pet gubordinate.

Hence in order to facilit_ate communication we will have to
do something about this remstancg on the pa?t of persons ip the
organisation. We can §10 something bv making these individuals
aware of this shortcoming .and by t'ryl‘ug to convince them about
the importance of comfn}m}catlon.. fhlS- constant awarepesg of the
shortcomings might minimize their resistance. Many individuals
do not consciously realise this shortcoming and hence we will have

to make it explicit.
1V. WronG NOTIONS ABouT EFFECTIVE COMMUNICATION.

Sometinies managements have wrong notions about communi-
cation. Some managements believe that by merely issuing circulars,
pamplets, periodicals or monthly bulletins they have communicated
to the workers. This is r})ex‘(?ly one aspect pf communication.
For an effective communication the recipient must recive
the inforination and also understand the meaning (even the meaning
ghould be the same as I8 l.lnd()l.'StOOd by the sender of the message).
The management may issue orders or circulars or bulletins.
But the question is, do they really r_each the workers? Are the
workers able to understand the meaning of the material? We do
not even try to find out answers to such questions. We impli-
citly assume that when we have issued circulars or bulletins, the
workers have surely read them. Y.et our assumption may be
unwarranted. There are ways of finding out whether the workers

d the material or not. In one organization, the manage-
ment wanted 0 find out whether the workelzs were really reading
bulletin that they (the managemgnt)_were 1ssuing every month.
The editor published the same article in two successive issues and
he expected that atleast some workeys would br{ng this to his
potice. To his utter surprise not a single wo.rker informed him

bout this. He, then, drew the sensitle conclusion that the workers
3vere' not reading the bulletin. So even when managements are
;ssuing the various material with the‘mtentlon that the workers
would read them, they must try to find out whether the workers
really read these or not. '
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This problem is more important in our i

. P ur industries
x::z:;(z?sogo:graws%f}i&oiorCe 1? ll‘hterate or semi—lliltsél:;i&ebe';%ug? hy large
o ot readl the fnat«ér'ljlr )b.em' for commumra’oi(;n 'I?}:Ihtel:ate
literate colleagues or tl}?e'ir \?r?ig: hizpt:;ey 1?? to to .rely ZZ t%;sif'

there & ' sentatives. It i
mation,re iréoilsepocslé?lﬁzei of such workers receiving cllgs;?)ri};l e(;’e’ (oot
union representativ tor by colleagues of tho workers - or b
Heely to happen ln e ) o dxs.tort the information. Thi O for his
chip betWeerIiptholm ;)rxl‘,gimza,tlons where there are straineg olation
management ca1£ do sgoentﬂle‘nt and tho workers. In such S.If;elat'lon—
line supervisors can 1me Hng fo avert these disortions ’T“atlons
contract with f;hp v p]:?[‘jm raffecm\re role here. They ar i ¥ .ﬁrst
O of o h;i rj‘?rv ;!a. Fhey can be persuaded to taf{ o direct
Som’e stl.ldies‘ (]i)ii i} lls? (he meaning of the circulars to thee }IP this
g les “L ’_nr 10‘}1;6 th?ft workers feel hesitant worlers,
eir :supewxbrn.s with these d'fficu'ties. So the b to approach
;(})) (];)stn;}fl(;rzzi i‘;glgfté;o fa.ct that their mlparvisor\swx)g}]{]e :;fg’ f” have
o e e aning 2 10 clrcgla,rs a}.nd that they would al rm them
2%. g u{\nl.‘,.>. Such a device will facilitate effoeti al80 answer
; ion. Only recently we .ha,ve begun to realise thwe coxmuni-
play an important role in improving the relati at supervisirg
management and the workers. This will be on(;oc?fs hi};etween the
s responsibi-

lities.

V. Lack OF INFORMATION ABOUT WHAT THE WORKXE
LIKE TO KNOW ABOUT THE ORrGANIS AT‘I{OT?S WOULD

Sometimes the managements realize the import
. , ’ ' ortanc :
zgt;xog“but.t%xzy do n9t know what the workers want ttz)olf o about
worker%ag‘m ion. Sometimes they erroncously be]iven'(gv about
O s be(s)' 51‘0‘13 txiva_nt to know anything more about the lg t th.e
feials 88 eéﬁ? flflll WOl’k,.the)r bosses and some other i
believe tl?at t Ny '118 organisation. Many managements W?Upex-
D o the 1;(;1; 3; satlzfacl;floll which theworkemfierivve }"1'011110trllg1'y
ey and the seuse of itv whi et

when the o r  security which the
£ai to ril;gz(?rteha&e&mme% employees of the orovmisafutioémy {‘lave
sation or that the \ey \1‘3)“-1(1 also like to be proﬁd of theh.' ,Ohe:y
work and 85 on S}; :}?g like to think that they are (}‘0"11“0:10&? li
5 011 y want to know m are (ouig usetu

Lo ! ore a wanisati

;;Il‘lhey “]:)(l)}l‘il be interested in the economic pwosbout‘f‘ tbo organiation
e pu ’1]? I:mage of the produets, the ma,rk(;t fo]?c 3 (}f the company.
so on. They & : aiue ot t {
B okt y d,rf} also more curious about their bo the shares and
sucp different aspects of the organiiation - Information about
their sense of belongingness. may contribute towards

1t would be worth while to fi

! nd out from
as to ﬂh?lb they would like to know about thi;hﬁrzoﬂfers. themsolve
oasual talks with some of the workers can give o&m.za.f:;on. EveS
And then we can give them this information up this informatio ™

makes the workers feel imp:
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V1. COMMUNICATION OF CHANGE IN THE ORGANISATION.

In an expanding organisation & number of changes in the or;
nizational set-up OF the work-methods, etc. are possible. It 1%&_
been the experience of many managements that workers &32

though the change may be

inclined to resist any change even
beneficial to them. For a student of human nature this resistance on

the part of the workers is not at all surprising. After all a new work
method means m ere is stability and security

ore insecurity. Th
in the good old methods. So the workers may feel insecure in th
face of these changes. With the rapid technological changes a "umbei
of older jobs hav ote and they have been replaced
the newer jobs.

e become obsol
glowly but surely gaining gr
and we all know how resistan 8 Sronnds

Automation is
t the workers aré towards automation

management realises that changes in the orga-
hods are inevitable any yet since

the work met
tant to these changes something has to be done

tance of the workers.
1 believe that the r three different reasons for workers
displaying resistance to any change. 01 of them has alread
i f insecurity in the face 0};‘

been mentioned above, viz. feelings o
newer r different orgamzational set-up. Another

methods of work 0
reason is that the workers feel that the changes are dumped on then
Rarely the workers are informed about the changes well in adva; em,
It will be a rare exception for managements to consult the wo Ece_‘-
about these changes, Hence the workers are Sure about it Mar ers
ment still believe that the workers n~ed not be consulted ;}?ge-
the changes. The would not even like to keep them infor out
Yot this is what workers do epr:::td

about them well in advance.
Managements have to realise that the workers also are human

beings an they want to know what s :
arou%xd them and WhY it is happening. The Prg%ll)pemng
change I&Y pe discussed with some of the res em of
workers (preferably the leaders formal or informal) aﬁ‘anslble
various implications of the proposed changes. If the mana the
js able t© convince the leaders about these proposed Eement
these leaders call themselves be persnaded to undertake :hanges,
of convincing the workers. Such a method of introdueing cg task

ortant. They may also get a f:t:;x'gxfg

human beings and is also concer-

Any progressive
nizational set-up or
the workers are resis
to minimize the resis
re are two O

that Management regards them as
ned about them.

workers demand & share in the .
accrue as & rerult of changes introduced in the I;;(;gﬁ ggh;;h may
Managements at times feel that such profits have accrued b work.
of better machines and hence they refuse to concede any sha.reec?use

This topio is a debtale one an:i) ﬁ};:

rofits to the workers.
created a lob of contraversy. T am of the opinion that when work
or

At times, the
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are expocted to learn a new method sf work thev should i
gome share of the profit. Even when the workers are notb:e gliiveg
to learn a newer method of work they may be given a tokenq hre
of profits just to ensure their good will. share

So these are some of the reisons for the workers’ resistance to
Chf}“g‘? in the prgamzatxonal set-up or to the newer methods of work
Prior intimation and some consultation with the workers can y
Jong way in minimizing this resistance, go a

VII. CoMMUNICATION FROM WORKERS TO MANAGEMENT

For a variety of reasons managements have not gi .
attention to this problem. Some managements gﬁ:ﬁgvt;letgeilred
useful purpose will be served by listening to the workers’ com al. o
or grievances. Some think that it is below their * dj ni'? a’mts
listen to the workers. Some would only preach the élgion.i); ke
labour and all such high sounding phrases but in Practic% r};‘ of
to give them any decent treatment. Yet the mana eme utse
vociferously claim ‘that our workers are innately lazy ux{;r T ?;nfs’
and so on. It is essential to understand the WOI‘keI"S’ gOiaf ul
view. After all it is the responsibility of the managment I;on of
the conditions so that the workers would give their best toc rt?}?t
organization. And one of the devise would be to give the Wérk e
an opportunity to express their difficulties or grievances Thers
is a provision for the proper settlement of grievances ux.lder :}I;e
Factories Act. But the element of formality deters the work X
from making effective use of this procedure. Usually an indixrifleri
does not like to voice his grievance by writing about it. Hence :gt
many workers make use of this formal procedure, .

It is essential to have an informal and effective machinery for-
redressal of workers’ complaints (individual) and grievances (collec
tive). Quick disposal of complaints or grievances is very essential-
A justice delayed is justice denied. Management can depute sorﬁé
of the junior executives for such tasks. His own personality will
play an important role. This tndividual must not appear to the
workers as ¢ distant’ or ¢ cool” or unapproachable ’, 'By his own
behaviour he can create an atmosphere of easy informalit
And in such an atmosphere the workers feel free to discus‘s tfle3ir1:
prob'ems. Many experts have observed that minor complaints
if unattended often end up as major issues. There havg been
instances where workers have even resorted to strike and other
such extreme measures for such ‘minor’ grievances. Such an
official can also be a managements’ spokesman to the workers
And he can communicate the managements views to the workers..

7

Supervisors can also play an important role in this respect.
They are in direct contact with the workers. If they are made
aware of their importance in influencing the relationship between
workers and management, they will also be a help to the manage-
ment. The training programme for the supervisors should em-
phasize this aspect of their job.

Devices like suggestion box scheme are also a help. Meeting
some of the informal or formal leaders regularly and discussing the
various problems with them can also-be a help. The main point is
that managements have to realise the importance of ‘understanding
the workers . Once this has been realised ways and means could

be sought to tackle this problem.

In conclusion we may say that ¢ communication’ poses a
number of problems for the management. “Managements have
to realise the importance qf effective communications within their
own organizations. They .WIH. have to ﬁ.nd out from their executives
and workers the difficulties involved in - communicating’. They
will have to find out what information the workers would like to
have and give them the same. _And last but not the least ‘they
will have to make better provisions to receive communieation

from the workers.

o it is the responsibility of the management to keep their

Sine L
y will have to take initiative and try to improve

house in order, the,
this situation.

(Source by courtesy : Indian Labour Journal, Febrary 1969.)
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INDUSTRIAL SAFETY.
5, FIRE IN A RusBER FaCTORY.

In a rubber factory a worker was engaged in applying rubber
lining solution which contained 60 per cent of petroleum oil to
a.m.s. tank of 1 meter dia. 2 meter long and } per cent thick with
open top on one side 1" langed outlet at the other end. The tank
was lying on the floor, resting on its curved surface. There was
also a lighted blow lamp nearby facing the open side of the tank.
Due to explosive vapours coming out of the tank reaching the
flame of the lamp fire broke out and the worker received bhurn
injuries on his legs and shoulder.

The worker was unaware of the hazard of explosive vapours
coming out near the source of ingition. The accident also stresses
the importance of providing better supervision and planning of

the work.
(Information sent by the Chief Inspecior of Factories, Maharashtra.)

6. FATALITY DUE TO BURSTING OF OYL. SEPARATOR DRUM.

In a factory an oil separator drum meant for removing the
greasy matter which might be carried with air while passing through
an air compressor, was connected to an airreceiver tank by means
of G.I. pipes }” size. The air receiver tank was getting compressed
air from the compressor. Air after passing through the oil separator
was being led to niclke plating vats. The process of nickel plating
required stirring of solution with the help of air. The worker
attending on the machine noticed some leakage in the oil
separator and probably closed its outlet valve which caused serious
trouble of pressure building up in the body of the separator as
the compressor was not stopped. This subsequently resulted in
bursting oil separator. On hearing the noice, the worker tried
to run away but in doing so he dashed hard against one of the
vats causing him such serious injuries that he died subsequently.

The accident apparently happend due to the in-experience of
the operator in handling the machine. If the operator had only
reported the trouble to the supervisor, the accident would certainly
have been avoided.

(Information sent by the Chief Inspector of Factories, U.P.)
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CURRENT NOTES.

MMAR OF 3 7TH MEETING O
ORD OF THE PROCEEDINGS OF 1 r
5 mmysgf:n Lasour ADVISORY BoARD, HELD ON 10TH JUNEK
1969 axp 247E JUNE 1969 AT THE CABINET R0OOM OF SECRE-

TARIAT, MADRASD.
Thiry P. . Shanmugattl,.
meeting. ,

Minister for Labour, presided over the

List of members Who attended the meeting is appended.
 Recording of the Minutes of the 16th meeting of the
Boalrfie”}:el{;l anadms on 9th July 1969.—Recorded. :

Ttem I1 —Action taken on the maan conolusions of the 16th meeting
of the Board:— :

8. No. 3—Rep
Index and the Report
sundaram of Unwers
separate meeting could

_4—Report on Laiteracy among Industrial Workers.—
The n‘lge‘rlll\{:;rs werePinformed that the Director, Central Board for
Workers® Eduoation, Nagpur who was requested to examine the-
feasibility of introducing }:he sch‘eme among the wqu§ers employed
in plantations and textile industries has stated that it is not possible
for the Board to introduce the scheme. ‘ .
. Tt was agreed that the Central Board for Workers’ Education
should be again approached. ,

ort on the Special Commitiee on Cost of Living
of the Findings of the expert Dr. V. Shanmuga-
ity of M adras.~—It was considered that a
be held to consider this subject in detail.

§. No. 5—Proposals for amending the model standing
orders so as to provide for substisence Allowance to workmen during
the period of suspension.—The members were informed ‘that the
draft amendment to the Model Standing Orders will be published
in the Fort St. George Goazette as ordered by the Government in
G.0. Ms. No. 236, Department Labour, dated 7th June 1989 and
final decision will be taken after considering objections or sugges-
tions, if any, received. The copy of the G.0. was circulated among

the members.

S. No. 14—Position of Learners in Textile Mills.—A view
at all the workers who had put in 240 days
of work in a year should be ma_de permanent, With reference
to the specific case of a dispute in Madurai, brought to the notice

e of the members, the Commissioner of Labour

d by on
:f 1;1;?1 lzguma%cc the Deputy Commissioner of Labour, Madurai
tgr Jook into the matter and settle amiocably: ‘ _

was expressed th
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8. No. 15.—Amendment to Regulation 98 framed under the
Employees State Insurance Act, 1948.—This issue would be taken up
at the next meeting of the Regional Board (Employees’ State Insu-
rance Corporation).

S. No. 21-—Some means must be evolved fo prevent the
misuse of the Employees’ State Insurance facilities by Workers during
Strikes|lockouts.—The reply from the Employees’ State Insurance
Corporation was awaited,

SUBJECTS ON THE AGENDA OF THE CURRENT
MEETING.

§. No. L—Amendment of the Madras Industrial Estab-
lishemnts (National and Festival Holdiays) Act to provide May
Day as an Additional Holiday, etc.--Employers’ representa-tives
stressed the necessity to consider seriously the loss of one day’s
production if May Day is to be declared as an additional holiday.
Employees’ representatives wanted that May Day should be ‘a
paid holiday and also that the existing holidays in the estab-
lishments should not be affected thereby. The Chairman informed
the members that the Government’s intention is to have May Day
as a paid holiday and that Government will take a decision in the
matter,

S. No. 2--Reopening of the closed Tewtile  Mills.—The
Managing Director, Tamil Nadu Textile Corporation Limited,
explained to the raembers the steps being taken by the Corporation
1o take over the closed Mills under the Industries (Development
and Regulation) Act, 1951

8. No. 3 —Strengthening of  Conciliation  Machinery.-—
Members were informed that the Comissioner of Labour had
gent proposals for additional posts of Coneil'ation Officers and the
proposals are under the consideration of the Government.

S. No. 4—Non-Implementation of Recommendations of the Wage
Boards.—The members were informed of the progress made in the
jmplementation of the recommendations of the Wage Boards in
various industries,

Regarding the final recommendations of the Wage Board for
Engineering Industries, it was exp'ained that the Commissioner
of Labour would be convening a meeting of the employer’s and
workers’ representatives to. see how the Wage Board Recommen-
dations could be implemented.
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. Regarding implementation of the recommendations of the
Second Wage Board for Cotioa Textile Industry, it was decided to
await the reaction of the Southern India Mill Owner’s Association.

S. No. 5—Practising Lawyers appearing for Munagements in
industrial disputes in the Guise of Binami Oryanisation of em-
ployers to be prohibited: — .

S. No. 6—Organisation of employees should be Registered
ander the Trade Union Act.—A draft Labour Code was being consi-
dered by the National Commission on Labour and the recommen-
dations of the National Commission on Labour may be awaited.

8. No. T—Constitution ond  functioning of the Minimum
Wages Advisory Committees.—It was agreed that action would be
taken to expedite the Work of the Minimum Wages Advisory
Committees. .

_ S. No. 8-—Payment of wages within the fifth day of th
succeeding month.*'l.‘he Chairman requested the empféyer",; ref
presentatives to consider the question and try to advance the date
of payment of wages wherever possible.

8. No. 9—Employees State Insurance Dispensarie:
officers should be opened in the suburbs.»—~Membe£ were ’ ui%%‘oﬁgﬁ
that the possibility'of increasing the Employees State Insurance
Dispensaries was being examined and the question of extension of
the scheme to Minjur area would be considered after the result
of the present survey was known.

8. No. 10—(a) Ezemption of Trade Unions from pa

; ; ment
of Gourt-fees for proceedings in  Labour Courts, Industrial
Pribunals, etc., on the Analogy of Co-operative Societies. ‘

(b) Remission of Stamp Duty on Settlement unde}' the Indus-
trial Disputes Act.—Members were informed that the Law Depa./‘::-
ment would be consulted in the matter.

: 8. No. 11—Grant of Larger Rations for Manual Labour.—
1t was informed that it was not possible to supply more rice but
wheat could be supplied. :

8. No. 12— Requiring that adequate quantity o
controlled (Rationed prices should be sold ta I%zdustm%l ‘ga?ftzg::) it
It was explained that supplies of sugar were adequate and that
there wasnot much difference between the controlled price of
sugar and market price. : '
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8. No. 13—Finalisaton of the rules under the Beedi
trial .Premi:ses Act.—The rules wunder the Cenetraleetf\tctl gd@és-
Beedi and Cigar Workers (Conditions of Employment) Act 1966 h )
beel;1 éina]iset}i}. iBut their enforcement had been st&ya:i by tﬁ:
High Court till the disposal of the Writ titi N e
cmployers. : petitions filed by certain

[ ]
S. No. l4—Non-implementation of the M
r . otor Tra
Workers A.ct, 1961.—It was decided that a conference Wo:i‘:lp %ré
convened if necessary to consider the difficulties and delays i
enforcement of the Act. y8 1n

S. No. 13—Provision to be made wunder Th ;

. i e e Indsut;
Disputes -Act for recognition of Unions.—It was decided to 8:3;?,5
the decision of the National Commission on Labour on the Draft
Labour Code. a

S. No. 16-—-(i) Measures to be adopted b S

y the State Govern-
ment and employers for nccelarating the implementation ;
Housing Scheme: on of Industrial

(ii) Government of India to be asked to . ;
granted to the Industrial Housing Scheme ; rencw the subsidy

. (iii) Government of India also to be asked to increase the
ceiling on Loan on par with the cities in Bombay and Calcutta

(iv) Undertaking Legislation making it obligatory on the pdlrt
of the employers to have “« phased programme of construction of
houses on the basis of certain percentage of their strength every year :

It was agreed that the question of moving ’
: ving the Central
Government to release more funds for industri i
: s al h
be examined. ousing would

s 8. No. 17—?Appoz'ntment of 7‘% ) XX

8. ‘ partite Comm

enquire tnlo the several strikes and lockouts in the Jl[aj:;;onStatto
since January, 1967.—The subject was dropped. ’

S. No. 18—Fair Standard Registration should be adopted in

respect of workers not covered by Labour Legislation such as the Factories

Act, the Madras Shops and Establishmetns A

felt that a retirexpent benefit should be made av;ﬂa'bclttgtz’;ﬂﬁ, we::
in smaller e;tabhshments and that the extension of the Empl’Jyees
Provident Fund Scheme to such establishments shoulIZI’ y e

examined.

S. No. 19—Amending the Madras Factories R ‘

) . VO ules requir-

_ing notification by an employer of the factory as io who are essee!;uuial
service personnel and authorising the Chief Imspector of Factories
to approve of such notification after consulling the trade unions and
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requiring that personnel as notified as belonging to *essenti .,
should be paid 10 per cent of ordinary wages as disabiling et

The members who sponsored the subject desired that the Chief
Inspector of Factories should be authorised to determine a; 1:0
who are ‘essential service’ personnel, and that the latter should be

paid disability allowance. It was pointed out that there is alread )
such a classification though without a special allowance and i
not a general problern. ' 80 1t in

8. No. 20-—GQovernment should appeal agai
of the High Court Qf Madrasin C.M.P. N 01.)21261 /%%, :;;”W:}:f P:t?ti?;;
No. 330/68, (Valliammal v. Government of Madras) staying the o !
tion of G.O. Ms. No. 2909 Labour, Industries and Housing g;:’:é
oth September 1987.—Members wanted that action should be
expedited to vacate the stay.

S. No. 21—Review of the Minimum
fiwed for the employment in stone-breaking of ato;za tce;u&hgf cWag.-z
on in quarries—1t was explained that the revision of the zi arri
rates of wages fixed for the employment in Stone-breakinmmum
is due only from 1st January 1970 that an Advisory Corhg ) _ettc.,
will be constituted meanwhile and necessary action taken mittee

S. No. 22—The present position on the
gection 78 of the Factories Actto include sick leave a:d f%fm%%zaaf
in the 240 days minimum required for the eligibility of leave, _le]/s
matter will be placed before the Indian Labour Conference . ’

S. No. 23—Accepting the principles that the Tams ' ‘
Govermment should be a m‘odel employer.—The views exprez:"’eg bN :c}l‘u
member were noted, without conceding the suggestion th g’ he
Government was not & model ‘employer. at the

8. No. 24—Amendment of the Payment of Wag —
It was felt that unions may directly collect the Subé{;rip t‘i"gg‘: . Act.—

S. No. 25—Grant of weekly holiday after eve 3
wofkiny“'lﬁ was ex;};)lair};ed t}}llat if there are speciﬁoe ?ﬂétagxce?ﬁ'
hardship, they may be brought to the notice of
for necessary action. he Gove?nment

8. No. 26—Non-implementation of the ‘
Couts Industrial Tribunal, Payment of Wangwa;Z; %Miaboafr
Compensation Authorities.—Members were informed thatmeﬁl 8
Revenue officials will be asked to expedite revenue recove e
proc and that the question of any other special Provisio;y
being made for ensuring speedy recovery would be examined *

445-14—3
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8. No. 27-—Prosecut;, . e
E’mploym Provident Fyng ;;’:tl of  defardting employers wnd

8- No. 28— Prosecution o defaults der
g n un
Bmployees State Insurance Aet. J defaulting  employers

Members were informed that the matter will be discussed at
& Conference to be held on 7th July 1969, ' >

. 8. No. 20— I'ndinn Trade Union Act—Enforcement of —
t was agreed that forms for annual returns under the Trade Union
Act could be supplied in triplicate, and that the member’s suggestion
that tht_& certificate of registration should be printed on quality
paper with the Govermment emblem thereon would be considered.

S. No. 30—Festival Bonus.—No action was considered
necessary.

§. No. 31“‘Gfat“i‘y-~Members were informed that as

far as Shops and Establishments are concerned, the Government

are considering this as part of amendments to the Madras Shops
and Establishments Aot

8. No. 32—Amendment 1 Regulation 98 framed wnder
the Employees State Insurance Act, 194814, was agreed that the
oonagement will keep lien on the post available to the Employees
Statg Insurance beneficiary upto a maximum period of 12 months

8. No. 33—Ezemption of persons employed in a position of
! posity
management under the Madras Shops and Estaﬁli?s%ments dct, 1947.—
.It was informed that amendment of the notification in that regard
is um_ier eonsideration of the Government,.

) S No. 34—Report of the Special Commitiee on cost 40f
living index and the finding of the expert Dr. y. Shanmugasundaram
of the University of Madras—Adjourned.

Other items discussed—

1. I.L.O. Week—The members were informally consulted on the
question of celebration of the 50th Anniversary of the I.L.0. and it
was agreed that the I.L.0. Week may be celebrated from 20th to
26th July 1969 instead of from 6th to 12th as already programmed.

2. Closure of establishments when eminent persons pass awey.—
Thiru K. Gopal’s suggestion in that regard would be taken up at the
next meeting. . S
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. APPENDIX.
LIST OF MEMBERS WHO ATTENDED THE MEETING.

Name and address of the members—
1. Director of Industries and Commerce, Chepauk, Madras-5
2. Director of Handlooms, Ezhilagam, Chepank, Madras-5

3. Director, Tamil Nadu Transport Department, Transport

| House, Madras-2.

4. Registrar of Co-operative Societies, Chepauk, Madras-5

5. The Chairman, Employer’s Federation of Southern India
Dare House, Madras-1.

6. The Chairman, Association of Planter’s of Tamil Nadw

r-1. _
COOQO; The Chairman, Tamil Nadu Board of the All India Manu

facturer’s Association, 7/15, Haddows Road, Madras-34.

e Chairman, The Indian Engineering Asgociation
(Sout}?e.r;fh Region), North Beach Road, Madras-1.

9. The President of theé Tamil Nadu Small Scale Industrie

. Association, No. 1, Tachors Lane, Broadway, Madras-1.

10. Thiru K. M. Sundaram, General Secretary, Tamil Nady
Trade {fn,ion Congress, 6/157, Broadway, Madras-1.

11. Thiru S.C.C. Anthoni Pillgi, 136, Strahans Road
Madras-12.
iru K. Gurumurthy, President, Simpson Group Com
am“mwl;m,s and Staffs’ Union, 72, Harris Road, Madras-2.
p

13. Thira P. A. Kanniyah Naidu, B.A., B.L., President, Papa
asam Labour Union, Vickramasingapuram (via), Ambasamudram
n

14. Thiru M. -Adimoolam, President, North Arcot Distrie

Tannery Workers Union, Ambur, North Arcot district.

iru Kattoor Gopal, General Secretary, Coimbator
wﬂzf 'G::;:l Workers’ Progressive Union, Coimbatore.

15s. Thiru A. Balasubramanian, A3/8, Race Course Colon:

M&dmi‘2'
16. Thiru V. Arunachalam, M.L.A., Aladipatti, Nallur P.Q

‘Tenkasi taluk (Alankulam Constituency).
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17. Thiru R. Raman Nair, M.L.C., Presi
Estate Workers Union, Rokeby, Coonoor,

dent, Nilgiris District
18. The Director of Statistics, Madras-8,

19. Dr. V. Shanmugasundaram, Professor of Economics
and Head of Department, University of Madrag,

20. Regional Director, Employees State Insurance Corporation,
Madras.

21. Regional Provident Fund Commissioner, Madrus,

T
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MARCH OF EVENTS.

L. LABOUR STANDARDS IN AMERICA. .

ion Service, Madras organised a
The United States tll? ?ﬁ?@it;vas attended by leaders of La.booé',
seminar during this monent and Professional bo'dlos. .It had in its
Government, Manai%egrson one of the most distinguished women
widst Mrs. Esther Pet the United States. Speaking at the selmll)nar
in the field of lab_our m neibility for setting and onfor:cmg ai our
she said that the l'e:epg States of America was tripartite invo v1n%
standards in thel;(l]:;er and trade union and that the enforcemen
Government, em

was through legislation,'

RVEY OF WORKING CLASS FAMILY BUDGET.
2. SU

i ve proposed to conduct during

n 3£y12ﬁzeh;ork£lg }olass_ family budget which

the current year a Si‘}ll" compilation of new series of consuine: gnoe

will form the basm omdustrial workers. The Centre se ;;((’1 in

index number, foI'f ¢ survey are Madras,_Cmm}mtore, at gre}l,

Tamnil Nadultl.?{t?::d %oonoor. The last survey was conducted in
Tiruchirappalil

1958-69.

Federal and State.

The Governme

3 SOUTHERN MILLOWNERS' PLEA.

: ; ers’ Association in a memorandom
The Southern In%& %ﬁ:&r&mm, Member of the Planmngf
presented  to Thll“lle aded to examine the (question of payme?t o
Commission- had P linked to the cost of living index and evo kve”a
DearnesslAllo.\;:I;;;:é linking wages to the productivity of workers.
reasonable wa '

4. AUTOMATION TO BE RESISTED.

o ‘ inister for Labour assured the Assemloly
Thiru K. Vezhavsggﬁﬁang&itly resist introduction of automation
that the Gover!{me’:levioe. Replying to a discussion on the sub%:ct
as a labour saVlngtt ate Government had already taken up the ma e:
he said tlget ?;: As a result of the steps taken by,.the Governmen
with the Centre. ’

leaders and workers, automation
' s made by labour
and the efforts

i ilways and the Life Insurance
' ; introduced in the Railway.
‘had not o far beent

Corporation Offices in Tamil Nadu.
CARE FOOD FOR WIVES OF JOBLESS WORKERS.
5. .

he wives of unemployed workers of Coimbatore, if need be.
‘to the wi A

ad a discussion earlier with the CARE representatives who were
Hehad a '

‘agreeable to do so.
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6. CONGRATULATIONS TO PLANTERS.

Addressing the 16th Annual Conference of t i
Planters’ Association which was held at Coonoor,hgu1']':iggu{l;h};I ?d;
week of this month, the Chief Minister of Tamil Nadu praiscy pluat..
for concluding bipartite agreements with lahour on wages anl()i bOmI;s
and hoped that during the Threo and a half years duration of ths
agreements there would be no labour trouble in planta.ti(mse
Describing the recent agreement on bonus and wages with labour
as a ¢ landmark ’ in the history of the industry, Thiru Muthiah
Chairman of the Association stressed that the incresse in wages
should be linked to productivity. g

+ TAMIL NADU RELIEF UNDERTAKING (SPEC )
] VISIONS) BILL, 1o6o.  CTECIAL PRO

The Tamil Nadu Relief Undertaking (Special Provisions) Bill
of 1969 which was piloted by Thiru 8. Madhavan, Minigter for
Industries in the State Assembly was passed by the House on 26th
August 1969. The bill seeks to freeze all past labilities of textile
mills which may be taken over by the Government for a limited
period to render certain labour laws inapplicable to these mills and
to suspend any right, privilege or obligation or liability accrued or
incurred before the undertaking was taken over and to stay all

proceedings relating thereto pending before any Court, tribunal,
officor or authority:

The Bill also secks to empower the Government not only to
declare textile but any industrial undertaking as a relief undertaking
in the larger interest of the State and to obviate the need for piecemeal
legislation later in respect of any particular class or category of

industry.
The Government had assured to rcopen some of the closed
mills very soon.

%,  ORKING CLASS INDEX COMPILATION.

The Union Cabinet had decided to review the basis of compilation
of the working class index with the object of making the index
realistic. Such review is undertaken every five years. The review
will be made by an expert body asin previous vears,

0. SAFETY AWARDS 10 NINE UNDERTAKINGS.

The function for the‘ distribution of the running trophioes to the
State Safety awards winners and.eash prizes to the . extent of
Rs. 3,000 for the workers was held in the office of the Commissioner
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of Labour, Chepauk, Mdaras on 25th August 1969. Thiru M. M
Rajendran, I.A.8., Commissioner of Labour presided over the f{xx;c:
tion and distributed the prizes to the winners. In his presidential
speech, he stressed the importance of safety in factories and the
imperative need to prevent accidents occurring in factories as this
would enable to improve productivity and to maintain goodl relations
between the employers and the employees. Thiru C. T, Sreenivagan
Chief Inapector of Factories welcomed the gathering consisting of
factory managements and the workers’ representatives. Thiry
T. R. Srinivasan, Deputy Chief Inspector of Factories proposed a

vote of thanks.

10. PRESENTATION OF THE REPORT OF THE
NATIONAL COMMISSION ON LABCUR.

Thirua Gajendragadkar, Chairman of the Nationa) Commission
on Labour presented the Commission’s final report to Thiru Jai
Sukhlal Hathi, Union Minister for Labour,Employment and Rehabi-
litation at a specially got up funotion on 28th August 1969, Speak-
ing at the function, Thiru Hathi said that the aim of the laboyr
policy should nat be merely to enact. legislation to protect the
working olass but to ensure them & living wage, decent standard of
living and & position of honour and dignity in the society. Some
of the members of the Commisgion also spoke on the occasion,

The Commission’s report was placed on the table of pogh
Houses of Parliament on 29th August 1969 by the Minister of State
for Labour, Employment and Rebabilitation, He told the Rajya
Sabha that the action on the report of the National Commission]g’n
Labour would be taken after it has been examined in consyl tnti
with the interests conserned. on

Some of the salient features of recommdations of i
Commission of Labour are : National

(1) Setting up of permanent industrial relation . .
botl.x at the Centro a?%hm the S'tatas. This wiII0 l?e ggg?;mpzzt(;?
m:?‘;nﬁependant ot the executive. They will have three main

(@) Adjudication on industrial disputes;
(b) Conciliation; and
(c) Certification of unions as represeutative unjons.

(2) Setting up of standing Labour Courts in the States.

{3) Enhancement of cantributions to Emplovees’ i
PFund from 6} per cent to 8 per cent; where %)heyeontrg:s&de!}t
already 8 per cent, it should be raised to 16 per cent, ™ 8
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{(4) Not in favour of common labour code.
(5) Non-feasibility of a National minimum wage.
(6) Setting up of a Pay Commission for Government employees.

(7) While recognising the validity and relevance of strike-
lock-out in certain situations, the Commission has suggested imposi-
tion of some restrictions on its oxercise including a limit on its
duration.

(8) It has recommended several measures to strengthen the
unions organisationally and financially and to help reduce inter
union and intra-union rivalries.

(9) It has suggested wider scope for discussion in the joint
consultative machinery on all matters which can he brought consti-
tutionally within its purview.

(1. 12ra ANNIVERSARY CELEBRATIONS OF THIRU-VI-KA
NA«AR KUDIERUPPORE SANGAM, MADRAS,

Thiru-Vi-Ka Nagar Kudieruppore Sangam, Madras celebrated
its 12th Anniversary and the 86th Birthday of Thiru-Vi-Ka on
28th August 1969. Thiru K. V. Subbiah, Minister for Housing,
Thiru M. M. Rajendran, 1.A.8., Commissioner of Labour and Thiru
K. C. Reddy, B.E., Executive Engineer (Madras North Division),
State Housing Board participated in the function.

26

SALIENT FEATURES.

Salient features of the Report on the Working of the Factories. Act,
1948 and Madras Maternity Benefit Act, 1934 for the year 1968,

|. FACTORIES AND WORKERS EMPLOYED THEREIN.

At the beginning of the year, there were 6,840 factories on the
registers. During the year 461 factories were brought on the registers
as against 308 factories removed from the rogisters, thereby
leaving 6,993 factories at the end of the year . Qut of these 6,998
factories covered by the Act, 6,644 factories were in.commission.

2. EMPLOYMENT.

The average daily number of workers employed in the 6,644
factories, which were in commission at the end of the year, was
302,765. (This figure includes estimated average daily number of
workers esmployed in factories, in respect of which returns were
not ‘received in time.

3. REGISTRATION AND LICENSING OF FACTORIES.

During the year under report, licences issued to the factories fer
the year 1966 were renewed and fresh licences were issued to

factories newly, broughtunder the purviewofthe Act. A sum of
Rs. 15,87,190 was collected as licence fees under the Factories Act,
1948.

4, HEALTH AND SAFETY.

All possible efforts have been taken by the Inspectorate to safe-
guard the general health of the workers and to protect them against
occupational hazards and industrial diseases and accidents,

Generally, a fair standard of sanitation and oleanliness has been
maintained in the majority of the faotories. Where necessary,
Inspectors have issued directions to occupiers to improve them.

Adequate steps were taken to mitinate dust, fumes, mists
gases and vapours in factories, wherever necessary. In work roon
where there is an volution of dust, fumes, vapours, mists or gages
besides improving general venyila.t.;ion, suggestions have been give;
to provide local exhaust ventilation to collect the dust, fumes ¢
vapours at sorce and dispose them suitably. In factories, wher

- contaminants are highly dangerous, fumes cup-boards have boe

ted, for separating the entire process and exhaust the fam
ss“xlglg’:ys have been conducted in factories to find out the a.dequ::
———

4a5-l4—4
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and suitability of personal protective equipment sy
working u:l areas, where they are exposed to d
vapour and gases. Wherever such protectiv. i

been supplied, instructions were issuI:ad o Bapl oy Bave not

for th .
of such surveys. In processes where the eon&:al;sszl]};; o ihe })&sxs
dangerous, regulations of the working hours of the WOrkearl;ee inghlg

to the fumes, dust, vapours, mists and gases have been introduced

in such a way that no worker is exposed to inh >
to an extent greater than the safe level. alo the contaminants

pplied,to workers,
ust fumes, mists,

5, FENGING AND OTHER SAFETY MEASURES

Fencing and guarding of machinery conti . .
attention of the Inspectors, with the tgderizlgn:t? :dt:igcelgq active
tions to the managements of factories in the provision &ndmstrue-
of fences and guards. The necessary type of guards to gn upkeep
have been explained to the Management to detal, in orderetgl‘ovxded
compliance with the statutory provisions. The advice te secure
continued to receive due attention and compliance from th, ndered
ments with the result that the fencing of dangerous parts of © manage-
etc., was fairly satisfactory. of machinery

8. CoMpPLAINTS.

The Inspectors enquired into 824 complaints lodged by indivs
workers, trade ”&mions, ete., and took sumitable ictioﬁlﬁvdi?rg:ﬁ.
necessary. 1

7. LABoUr WELFARE.

Washing and canteen facilities as prescribed under the Act
and Lockers and housing facilities, have been provided in most of
the factories.

8. REST SEED AND CREACHES.

Rest rooms and creaches were provided in the factories emplovi
more than 150 workers and 50 women workers respectively, ploying

9. DrINkING WATER.

Adequate supply of whole some drinking water in th :
was ensured with partioular attention paid to the coolineg faai“cvt:aré:s
and its hygenic distribution. Water coolers have been ins r
in some of the big units. talled

b4
10. EDUCATION.

Some of the big factories were maintaining High Schools and
Elementary Schools or making donations to schools catering to
their worker’s children. In somecases, subsidies were handed out
towards fees or for the purchase of books for the workers’ children.

11. Mipicar FACILITIES.

Apart from the medical facilities provided by the Employees
State Insurance Scheme, some of the factories, including those in
aveas where the scheme has not been implemented, have provided
medical facilities to their workers.

12. MapraS MATERNITY BENEFIT AcCT.

The Provisions of the Madras Meternity Benefit Aet, are
applicable to women employed in factories, provided they have
entered the service under the employer from whom they claim
maternity benefits, not later than 35 weeks, immediately, before the
week in which confinement takes place. Out of the 2,617 factories,
which employed women and covered by Madras Meternity Benefit
Act, 2,618 factories have submitted the returns. Average daily
number of women employed was 44,325 in the factories submitting
returns. 1,023 cliams were made of which 657 claims were accepted
and either fully or partly paid by the employers of women workers.
A total sum of Rs. 64,543-86 was paid as maternity benefit during
the year. Inspections were made by the full-time Inspectors and
Inspectress of Factories and the claims made and the benefits paid
were checked up by them. Ten prosecutions against 10 managers of
Factories were launched in the year and they have ended in convi-
otions realising a fine amount of Rs. 175.



Awards and Agreements.
IN THE SUPREME COURT OF INDIA.
(Criminal Appeal No, 102 of 1966, dated 2 May 1968.)
PrESENT ;

Justice Srr V. RAMASWAMI
Jusrice Ser C. A, VAIDIALINGAM

Between

Devendra M. Surti (Dr.)
and

State of Gujarat.

(N.B.-—The judgment of the Gujarat High Court
has been reported in 1966—I1 %.L.Jl,l 3131;)?;1811 Appeal

Bombay Shops and Establishments Act S, 2
establishment”’—Doctor’s dispensary not a Com
ment within the meaning of S. 2 (4) :

(4) -~.‘ ‘Commerecial
mereial- establish.

Held: In the matter of construing the langua, e of 8. J
Bombay Shops and Establishments Aot, %94% the pi‘iil?i;{eﬂ(l;
noscitur a soctis must be adopted. This rule means that, when two
er more words which are susceptible of analogous meaning are-coupled
together, they are understood to be used in their coghate. sense
The words take as it were their colour from each other, that is th(;
more general is restricted to a sense analogous to a less. general,
Associated words take their meaning from one another under the
doctrine of NOSCITUR A SOCIIS the philosophy of which is that
the meaning of a doubtful word may be ascertained by reference to
the meaning of words associated with it. Such doctrine is broader
than the maxim ejusdemgeneris. -

The correct test of finding whether g rofessional activity f;
within the definition of S. 2 (4) of the Act Ii)s whether the actizit;”i:
systematically and habitually undertaken for production or distri-
bution of goods or for rendering material services to the community
with the help of employees in the manner of trade of business in
such an undertaking. -Itisalso necessary to construe the word
profession in S. 2 (4).

It is clear that a professional activity must be an activity carried
on by an individual by his personal skill and intelligence. 'there isea
fundamental distinction therefore between s professional activity

20
an activity of a commercial character and unless the profession
;lg.ied on byythe appellant also partakes of the character of g -

,mmercial nature the appellant’s dispensary cannot fall within the
nbit of S. 2 (4) of the Act.

‘The dispensary of the appellant would fall with the definition of
. 2 (4) if the activity of the appellant is organised in the manner
| which the trade or business is gene'ra,lly organised or arranged and
‘the activity is systematically or }}abltua,lly undertaken for rendering
\aterial services to the community at large or a part of such
smmunity with the help of the employees and if such an activity
\volves co-operation of employer and employees.

To put it differently, the manner in which the activity in question
. organised or arranged, the condition of the co-operation between
re employer and the employees heing necessary for its success
nd its object being to render material service to the community
an be regarded as some of the features which render the carryin
f a professional activity to fall within the ambit of S. 2 (4) of the Act.
'ested in the light of these principles, the case of the appellant does
ot fall within the purview of the Act.

JUDGMENT.

Per Ramaswamt J.—The question involved in this appeal is ag
o whether a doctor’s dispensary is & “‘commercial establishment’
/ithin the meaning of the Bombay Shops and Establishments Aot
948 (Bombay Act 79 of 1948), hereinafter referred to as the Aot,

The case of the prosgcution is that the.appellant was a Doctor
\aving his dispensary gltuated near Jakaria Masjid at Ahmedabaq.
*he dispensary. is registered as a “Comme.rclal *Establishment”
inder the provisions of the Act. The complainant Sri Pate] visited
he dispensary on 13th June 1963 at ab?ut 9-50a.m.and found that
hough the dispensary was registered as Commprcial Establishment’
nder the Act, the rc?glster prodqced before him at the time of his
isit, was nob maintained as required under Rule 23( 1) of the Rules
ramed under the Act. Necessary remarks were made by the
omplainant in the visit book of the dispensary. Thereafter a
mmplaint' was filed against the appellant after obtaining sanection
or his prosecution under S. 52 (e) of the Act read with S. g2 of
‘he Act and rule 23 (1) of the Rules. The case was contested by the
sppellant on the ground ﬂla.t' the doctors’ dispensary was not a
«commercial establishment” within the meaning of the Act and the
srovisions of the Act did not therefore apply to his dispensary and
‘he appellant had not committed any offence. The City Magisteate
First Court) (Municipal), Ahmedabad, held that the appellant was
1ot guilty and acquitted him. Thq Statq of G]Jj arat took the matter
n appeal to the High Court of Gujarat in Criminal Appeal No. 208
»f 1964. The appeal was allowed by the High Court by its
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Judgment,dated 14thFebruaryl966and the a :

} P en&nt
for an offence under S. 52 (e) read with S. 62 of Ehe Act‘::la (1’-?1[11: go?:teld
of the rules and sentenced to pay a fine of Rs. 25 in default (1)
undergo simple imprisonment for a week. olault to

This appeal is brought by certificate from the
High Court, om the judgment of the

Before considering the rival contentions of
necessary to examine the scheme of the Act,
Act states that it is an Act.

the parties it is
The preamble to the

“T'o consolidate and amend the law relati .
of conditions of work and employment in :hgo:): thecgegulatmn
establishments, residential hotels, restaurants éat]'n mll?ercial
theatres, other places of public amusement or e’;te"tain g :Imes,
other establishments.” ment and

Section 2 (4) of the Act defines “commercial establishment”
follows 1~ a8

“Commercial HEstablishment means a establishment hich
carries on any business trade or profession or any work in conngzt.lc
with or incidental or ancillary to, any business, trade or Pl'ofesg;on
and includes a society registered under the Societies Registra,ti‘)n
Act,1860, and a charitable or other trust, whether registered or n(())i?
which carries on whether for purposes of gain or not, any business
trade or profession or work in connexion with or incidenta] :l’.
ancillary thereto but does not include a factory, shop, residential
hotel, restaurant, eating houses theatre or other place of public
amusement or entertainment.”

Section 2 (8) states:

“Establishment means a shop, commercial establj
residential hotel, restaurant, eating house, theatre or otﬁgl ;,llla%:n;}
public amusement or entertainment which this Act applies ang
includes such other establishment as the State Government may b
notification in the official gazette, declare to be an establislui %
for the purposes of this Act.” 91_1

Sections 2 (6) and 2 (7) read as follows : —

““(8) ‘employee’ means a person wholly or prinei
whether directly or through any agencyyang W;;‘éﬁgf E?Péoyed
or other consideration in or in connexion with any establisbmggt? ;
14

and includes an apprentice, but does not inel
employer’s family.” clude & member of the

1

*(7) ‘employer’ means a person owning or having ultimate
control over the affairs of an establishment”. Sections 2 (3) and
2 (18) defines the expressions “closed” and “‘opened” as meaning—

“closed or opened for the service of any customer, or for any

business of the establishment, or for work, by or with the help of
any employee, of or connected with the Establishment’’.

Section 4 states : |
“Notwithsta;nding anything contained in this Aot, the

- provisions of this Act mentioned in Col. 3 of Schedule II shall not

apply to the establishments, employees and other persons mentioned
against them in the Col. 2 of the said schedule:

Provided that the State Government may, by notification
published in the official gazette, add to omit or alter any of the
entries of the said schedule subject to such conditions, if any as may
be specified in such notification and on the publication of such
notification the entries in either column of the said schedule shall be
deemed to be amended accordingly.”

Section 5 provides as follows :—

“(1) Notwithstanding anything contained in this Act, the
State Government may, by notification in the official gazette
declare any establishment or class of establishments to which
or any person or class of persons to whom, this Act or
any of the provisions thereof does not for the time being apply to
an establishment or class of establishments or a person or clags
of persons to which or whom this Aot or any provisions thereof with
such modifications or adaptations as may in the opinion of the
State Government be necessary shall apply from such date as
may be specified in the notification.

(2) On such declaration_ under sub-section (1) any such
establishment or class of establishments or such person or class of
persons shall be deemed to be an establishment or class of establish-
ments to which; or to be an employee or class of employees to whom,
this Act applies and a.ll or any of the provisions of this Aot with
such adaptation or modlﬁcatxox_a as may be specified in such declara-
tion shall apply to such establishment or class of establishments or
to such employee or class of employees. ' -

Chapter II deals with the registration of establishments under

. 8.7 (1) within the period specified the employer of every establish-

ment is required to send to the inspector of the local area concerned
a statement in the prescribed form together with necessary foes
containing the name of the employer and of the establishment, the
category of the establishment, whether it was a shop, commercjal
eatablishment, residential hotel, restaurant, eating house, theatre or
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other place of public amusement or entertainment and
particulars. Under Section 7 (2) “ar such other

) egistration certificate” ;
granted. Chapter IIldeals with shops and commercial est:bli;;!fl%&e

Sections 10 ‘and 11 provide for the opening and closing hours of the
shop. Section 13 deals with the opening and closing hourg of g
commercial establishment. Section 14 provides for the maximam
limit of the daily and weekly hours of work of the employees in
shops and commercial establishments. Section 15 provides for
rest interval, and S. 17 provides for spread-over of houps of work in
commerecial establishments. Section 18 provides for weekly
~ holidays in shops and commercia) establishmentsg, Chapter VI deals
with employment of children,young persons and women and applies
to all establishments. Section 32 provides that no child should be
required or allowed to work in any establishment notwithstanding
that such child is a member of the family of the employer. Similarly
S. 33 provides that no young person or woman shall he required or
allowed to work whether as an employee or otherwise in any
establishment before 6 a.m. and after 7 p.m. notwithstanding that
such young persou or woman is a member of the family of the
employer.  Section 34 prescribes daily hours of work for young
persons. The next chapter, i.e. Chapter VII deals with leave pay
and payment of wages for such leave. Section 38 provides for the
extension of the Payment of Wages Act by the State Government
by a notification in the gazette to allor any class of establishments
or to any class of employees to which the Act applies. Similarly
S. 38A provides for the extension of the Workmen’s Compensation
Act, 1923. Chapter VIII enacts provisions for health and safety of
the workers generally for all establishments. Chapter IX enacts
provisions for setting up of the machinery for enforcement and
inspection.  Chapter X deals with offences and penalties. Section
52 deals with contravention of certain provisions and Clause (e) of
that section provides for the penalty if the employer contravenes
the provisions of 8. 62 by not maintaining the prescribed register.
Section 62 provides for maintenan?e of registers and records and
display of notices as may be prescribed by rules. Section 63 deals
with wages for overtime work.

On behalf of the appellant Sri Mehta put forward the argument
that under 8. 2 (4) of the Act which defines “commercial establish-
ment” as an establishment which carries on any business, trade or
profession, the emphasis was not on the place from which the
trading or professional activity was carried on but the emphasis was
really on the nature of the activity which must be 5 commercial
activity. In other words the contention was that the intention of
the legislature in enacting S. 2 (4) was to include only those profession:
which are carried on in a commercial manner, It was therefore
contended that in the present case the dispensary of the appellant
does not fall within the definition of “Commercia] Establishment”

under S.2 (4) of the Act. In our opinion, the argument addressed:

on behalf of the appellant is well founded and must prevail,
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Under section 2 (8) of the Act an Hstablishment is defined as
meaning —

“A shop, commercial establishment, residentia) hotel,
restaurent eating-house, theatre, or other place of public amusement
or entertainment to which this Act applies.”

Section 2 {24) again defines a “‘residential Hotel”Section 2(28)
a “restaurant or eating-house and S. 2 (27) similarly defines a “shop”.
Section 2 (29) defines a “‘theatre”. Tt is clear therefore that the
legislature has taken care separately to defire each one of the cate-
gories of the establishments mentioned in 8. 2 (8) of the Act. It is
true that 8. 2 (4) of the Act has used words of very wide import and
grammatically it may include even a consulting room where a doctor
examines his patients with the help of a solitary nurse or attendant.
But in our opinion in the matter of construing the langnage of S, 2(4)

“of the Act we must adopt the principle of NOSCITUR A SOCIIS.

Thig rule means that when two or more words which are susceptible
of analogous meaning are coupled together they are understood to be
used in their cognate sense. The words take as it were their colour
from each other that is the more general is restrieted to a senge
analogous to a less general.

“Associated words take their meaning from one another under
the doctrine of is NOSCITUR A SOCIIS the philosophy of which is
that the meaning of a doubtful word may be ascertained by reference
ta the meaning of words associated with it; such doctrine is broader
than the maxim ejusdem generies.” :

(Words and Pharases, Vol. XIV, page 207.)

. For instance, in Reed ». Ingham (1854) 3 & & B.(889) it was held
upon the principle of the maxim NOSCITUR A SOCIIS
that a steam tug of eighty-seven tons burden engaged in
moving another vessel was not a ocraft  ithin the
meaning of the statute. Again in Scales v. Pickering (1828) 4 Bing
448 at 452-453, the question was what was the meaning of the word
“footway” when used in private Act which empowered a water
company to break up the soil and pavement of roads, highways,
footways commons, streets, lanes, alleys, passages and public places
provided they did not enter upon any private lands without the
consent of the owner. It was contended that this authorised the
company to break up the soil of a pmvz.zte field in which there wag a
public footway, but it was held otherwise.

“Clonstruing the wbrd ‘footway’ said Best C. J. from the
corapany in which it is found. . ....the legislature appears to have
meant those paved footvfays in large towns which are too narrow tg
- dmit of horses and oarriages.”

445-14=5
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And Park J. added : “ The word footway ” here NosciTur A
Socnis ”’, In the present case certain essential features or attributes
are invariably amociated with the words ‘business and
trade” as understond in the popular and conventional sense
and it is the colour «f these attributes which is taken by the
other words used in the definition of . 2 (4) of the Act though
their normal import may be much wider. We are, therefore
of opinion that the professional establishment of a doctor
cannot come within the definition of 8.2 (4) of the Act
unless the activity carried on was also commercial in character.
As to what exactly is meant by “commerce” it may be difficult to
define but in an early case—Mckay V. Rutherford (1848) 6 Moore
P.C. 413 at 425, Lord Campbell gave a useful definition -

“Commerce is that activity where a capital is laid out on any
work and a risk run of profit or loss ; it is a commercial venture.”

It is true that the definition of Lord Campbell is the conventional
definition attributed to trade or commerce but it cannot be taken 0
be wholly valid for the purpose of construing industrial legislation
in a modern welfare State. It is clear that, the presence of the pro
motive or the investment of capital tradition associated to the
notion of trade and commerce cannot be given an undue importance
in construing the definition of “commercial establishment”’ under
S.2(4) of the Act. In our opinion, the correct test of finding whether
a professional activitiy falls within S. 2 (4) of the Act is whether the
activity is systematically and habitually undertaken for production
or distribution of goods or for rendering material services to the
community or any part of the community with the help of employees
in the manner of a trade or business in such an undertaking. It is
also necessary in this connexion to construe the word ‘“profession”’
under 8. 2 (4) of the Act. In Commissioners of Inland Revenue V.
Maxse (1919) 1 K.B. 647 at 657 Scrutton L. J. stated as follows :—

“I am very reluctant finally to propound a comprehensive
definition. A set of facts not present to the mind of the judicial
propounder, and not raised in the case before him, may immediately
arise to confound his proposition. But it seems to me as at present
advised that a “profession” in the present use of language involves
the idea of an occupation requiring either purely intellectual skill
or of manual skill controlled as in painting and sculpture or surgery
by the intellectual skill of the operator, as distinguished from an
occupation which is substantially the production or sale or arrange-
ments for the producti‘on or sale of commodities. The line of
demarcation may vary from time to time. The word “profession”
used to be confined to the three learned professions, tﬁ: Churoh,
Medicine and Law. It has now I think, a wider meaning.

The zl}atter wag again considered in another case where
the question was whether a company doing the work of naval
arehitects could be said to be cerzying on a profession °f naval
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arohiteoture. The case was William Esplen, Son and Swainstor
Ltd. V. Inland Revenue Commissioners (1919) 2 K.B. 731, wher
Rowlatt J. observed as follows :—

“but in my opinion” the company is not carrying on the
profession of naval architec ‘s within the meaning of the section,
because for this purpose it 's of the essence of a profession that the
profits should be dependant mvinly upon the personal qualifications
of the person by whom it it ¢arried on and that can only be an
individual.”

It is therefore clear that a professional activity must be an activity
carried on by an individual by his personal skill and intelligence.
There is a fundamental distinction therefore between a professional
activity and an activity of a commercial character and unless the
profession carried on by the appellant also partakes of the character
of a commercial nature, the appellant cannot fall within the ambit
of 8. 2 (4) of the Act.  In National Union of Commercial Employees
and another V.M. R. Mehar (Industrial Tribunal, Bombay) and others
(1962—-1.L.L.J. 241) it was held by this Court that the work of
solicitors is not an industry within the meaning of 8. 2 (j) of the
Industrial Disputes Act, 1947 and therefore any dispute raised by the
employees of the solicitors against them cannot be made the subject
of reference to the industrial tribunal. In dealing with this
question, Gajendragadkar J. speaking for the Court, observed as
follows at p. 244 of the report ; —

When in the Hospital case (1960 I.L.L.J. 251) this Court referred
to the organisation of the undertaking involving the co-operation of
capital and labour or the employer and his employees, it obviously
meant the co-operation essential and necessary for the purpose of
rendering material service or for the purpose of production. It
would be realized that the concept of industry postulates partnership
between capital and labour or between the employer and his
employees. It is under this partnership that the employer contri-
butes his capital and the employees their Ilabour and
the joint contribution of capital and labour leads directly to
the production which the industry has in view. In other
words the co-operation between capital and labour or between
the employer and his employees which is treated as a working
test in determining whether any activity amounts to an
industry, is the co-operation which is directly involved
in the production of goods or in the rendering of service. It cannot
be suggested that every form or aspect of human activity in which
capital and labour co-operate or employer and employees assist each
other is an industry. The distinguishing feature of an industry is that
for the production of goods or for the rendering of service co-operation
between ocapital and labour or between the employer and his
employees must be direct and must be essential. ’



. 3¢

Again at pages 245-246 of the report Garenoracangaz J, pro-
ceeds to stabe ; )

Does & solicitar’s firm satisfy that test ¢
considered, the solicitor's firm is no doubt organized as
concern wowld be organized. There are different
servants employed by a firm, each categary heing assi
duties and funetions. But it toust be remembered t

Superficially
a5 industriaj
rategories of

tagether with partners is service which js estentially individuaf ; jg
depends upon the professional equipment, knowledge ang efficionc
of the solicitor concerned. Subsidiary work whicl, i purely of ap
incidental type and which is intended to assist the solicitor in dain
his job has no direet relation $0 the professional servive uftimately
rendered by the solicitor. For his awn convenience a salicitar may
employ a clerk because a ¢l vk would type hig opinion ; for hig
convenience, a solicitor may employ a menial servant to keep his
chamber clean and in order; and it is likely that the number of
clerks may be large if the concern is prosperous and o wouid be the
number of menial servants.  But the work done either by the typist
or the sten grapher or by the menial servant or other employees in a
solicitor's firm is not directly eoncerned with the gervice which the
solicitor rendess to his client and cannot therefore be said to satisfy
the test of co-operation between the employer and the employees
which is relevant to the purpose. There can be no doubt that for
carrying on the work of a solicitor efficiently accounts have to he
kept and correspondence carried on and this work would need the
employment of olorks and acoountant. But has the work of the
elerk who types correspondence or that of the accountant who keeps
-accounts any direct or essential nexus or connexion with the advice
which it is the duty of the selicitor to give to hig client ! The
snswer to this question must in our opinion be in the negative.
There is no doubt a kind of ¢a-operation between the solicitor and
his employees, but that co-operation has no direct or inmediate
relation ta the professional service which the soficitor renders to his
client.

Looking at this question i a broad and genera) way, it
Is not easy to conceive that a bheral profession like that of
an attorney could have been intended by the legislature
ta fall  within the definition of “industry” wnder Seection
2 (j) The very concept  of the Jiberg) trrofessions
bas its own special and distinetive features which do not readily
permit the inclusion of the liberal professions into the four cornetrs
of industrial law. The essential basis of an industrial dispute is
that it is & dispute arising between capital and Iabour i enterprises
where capital and labour combine to produce commoadities or tg
render service. This essential basis would he absent in the vase of
hberal professions. A persan fallowing a liberal profession does not
carTy on his profession in sny intelligible sense with the active
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so-operation of his employees and the principad, if ‘not the uqfe.
oapital which he brings into his profession is his special or peculiar
intellectual and educational equipment. That is why on broad and
general consideration which cannot be ignored, a liberal profession
like that of an attorney must, we think be deemed to be outside the
definition of “industry” under Section 2 ( 5). :

Applying a similar line of reasoning we are of opinion that the
dispensary of the appeliant would fall within the definition of Section
2'(4) of the Act if the activity of the appellant is organised in the
manner in which a trade or busir}ess is generally organised or arranged
and if the activity is systematically or ha:bltua,ﬂy undertaken for
rendering material services to the community at large or a part, of
such community with the help of the employeesandif such an activity
generally involves co-operation of the employer and the emplqyeeP,
To put it differently, the manner in which the actxw'ty in question is
orgsnised or arranged the condition of the co-operation between t}ze
employer and the employees being necessary for its success and 1;,3
object being to render material service to the commungty capf e
regarded as some of the features which ren_der the carrying onfo ha
pr%fessional activity to fall within 'the. ambit of Sl?icmlmt; i 154) of t (;
Act. Tested in the light (}f ﬁhesgtggn:gtﬁaxielzgofﬁ: Aotea‘:f(;et ];?e

‘ does not fall wi _
2251;%);3111&2% the appellant of the offence undeir zs;clth;' ;55 (o)lof
the Act read with Section 62 of the Act &llfi rule 23 ( ,) of the rules

is-illegal. '

is .appeal and det aside the
.these reasons, we allow . this. .appea
judgnoxzm otta' the Gujarat High Couzt, dated 1l4th February 1966,

convicting and sentencing the appellant.
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Llerms of settlomen.

Points in dispute.
3)

Date of agreement.
2)

Serial number and name of the
~ establishment. )
Q)

pay Rs. 50 to the
worker in full and final settlement of all his

The management agreed to
claims.

Non.employment of a worker. .

ing Works, 9th June 1969 ..

Murugan Bind

Pudukkotta

110 Sri

The management agreed to pay Rs. 200 to the

Do.

20th June 1969

worker in full and final settlement of all his

claims inecluding reinstatement.

y Service,

111l Sri Parasakthi Vilas Lorr

Vridhunagar.

18th June 1969..

grade to
tlement,

the

certain workers as detailed in the set

The Management agreed to fix

Fixation of pay to cortain grades.

pany Limited,

{12 Madura Mills Com
Madurai.

63

TARY AND COLLECTIVE AGREEMENTS

2. PARTICULARS OF VOLUN BS AND EMPLOYEES, DURING THE

MADE BETWEEN EMPLOYE
MONTH OF JUNE 1068.

, Daie of Number of
Serial nug:ger and name of mend. workere Zssue.
concern. 7 snvolved.
M @ @ @
1 8ri Goplakrishna Mills, 23‘;‘3‘;{;‘“" 3 Aliﬁ;t;nm ofaotbbin
(Private), Limited, : carriers  cum-cap
Coimbatore-8. suppliers in  day

shift of the realing
and winding depart-

ment.
A i8i f work-load

. s Mills, 31st May 1969. About 20  Revision o
2 SmL nﬁat:?fl% pukotai. per cent. and wages.
;3 e Mills Company, 23rd May 1969. About 215. ) Do.

Limited, Madurai.
. ’ D o - Deo. Deo.
5 Do 6th June 1969. About 100. Revision of wages.
6 Rukmini Mills Limited, 20th June 1069. About 6. Do.

Sulaimen.

7th June 1969. About Bonus for 1968-69.

7 T.V.8. Groups, Madursi. 11,318

Madurei. 6th June 1969. 10 Reduction of employees.

8 8.V.8. Transport,

’ 1969. 11,318 B
9 Southern Roadways T7th June 0?51858. for the year

Private), l}ixmted,
&aéur&i and sgix com-

panies (sister concern). _
. Stores, 20th June 1969. 3 Non-employment of
10 Pof{(:; m;‘}"‘t" o three workers.
11 Di Press, Madras-10. Znd April 1969. 2256 Charter of demends.
. a8 .. 3lst May 1969. 86 Demand of produg.
12 B. & C. Mills, Madr tion. P
18 K m Ali and Company, De. 9 Certain demands,
Madras.
14 Simons and  Moecheny, 2pd June 1969. 33 Dearness allowance, eto.
Madras. : ' ’
15 Best and Company, 5th June 1969. 451 Charter of demands.
Madras.

16 B. & C. Mills, Madras .. TOth June 1869. 1 Change of occupation,

17 Do. .. 11th June 15 Certain demands.

1969.



54

2T d name of Date of
Serial “u:]r::emrn. agreement.
) 2)
ills, Madras 12th June
18 B. & C. Mills 1969,

19 Lalitha Vilas
bricating Equipment Tth April 1869,
» L“Company, Madras-17.

21 Southern Roadways, 7th June 1968,

Private, Limited,
Madras-2.
_ Orr and Sons, Private, 18th June
2P Lirrl:ited, Madras-2. 1969,
i i June 1966,
Associgted  Equipment Iat
B Service, Madras-20.
94 Vani Vilas  Industries, Do
Madras-20.
25 Hariand Hari, Madras-19. 232% é})pm
i 3rd April
Duaromatic Products, 2
% Madrasg-19. - 1969,

neral Automatic Com- 23rd Apri}
o Gep:;y, Madras-19. 1969,

28 Raman and Cowmpany, Ist June 1868
Madras-20.

i - 969,
Imperial Tobacco Com 9th June 1
2 I?tmy of India, Limited.

state’s Staff's Union  2nd June 1969,
30 Th&%mxth India and the
the management of T.
Stanes snd Co., Limited,
Coimbatare.

31 Do. Da.

. Sundavam Iyengar 16th Junc
3 T.&V S?ms and Soﬁthgrn 1989,
Roadways  (Private),
Limited, Madurai, includ-
ing all branches.

33 Plantation Estates, 231;%391.1110

Yercaud.

34 Southern BoqdwayS, b June 1969.
{Private), Limited,
Madurai,

Tirachivappalli  District 10th Juno
% Co-o;;er%réive Mills, 1989,
Xarur. .

Number of

‘workera
nvolved,

(3)

12

17

14

20

Tssuie .,

4)
Change of occupation.

Non-employment,

Demand of the work-
mon. for incresse in
wages.

Ronus for 1965-89,

Non-employment of 2
workmen.

Wege scales, fitment
and bonus, ete.

Do.

Seales of pay, uniform,
oto.

Do,
Scales, Wages, unjform
ete. : ’
Wages, fitment, bonyg
ote, ’
Appointment i
staff, of link

Payment of bonus,

Bongg,

De.

Demanding bonys,

Demands of the work.
men.
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T SHOWING THE LIST OF INDUSTRIAL DISPUTES REFERR.-

- 553“?3%" A DIUDICATION TO THE INDUSTRIAL TRIBUNAL, MADRAS
AND THE LABOUR COURTS PUBLISHED IN PAET II—SECTION I OF
THE FORT ST. GEORGE GAZETTE, DURING THE MONTH OF JUNE

1969.
Serial number and name of Tasue. G0 number and
the concern ¢+ which date of
dispute has reference,
arisen.

(1) (2)

3)

INDUSTRIAL TRIBUNAL, MADRAS.

i Kulwantrai, Regarding the nine demands
! Ra;;:ili‘x;:fma furnished in the annexure

to the Government Order.

i kies, Madras. Whether the non-employ-
2 Brightcn Talkies, ment of workers, Thiru-
valargal L. Chandra-
sekaran and M. Deena-
dayalanis justified,if not,
to what relief they are
entitled.

To ecompute the relief, if
any, awarded in terms of
money, if it can be so.
ocomputed.

Lanour Courr, COIMBATORE.

Estate, Nilgiris. Whether the transfer of
3.NQWHOPQ ¢ Thiru K. V. Eapen, com-
ounder, Sandy Hillg

state, New Hope Post,

Nilgiris to Lauriston Estate,

Gudalur Post, Nilgiris is
justified and if not to
set it agide.

. dustries, Coimba- Whether the non-employ-
¢ Eﬁi:‘[n ’ mwent of Thiry K., Kalaiap-
pan and 7 others workers
are justified, if not to
what relief they are
entitled.

To compute the relief, if
any, awarded in terms of
money, if it can be so
computed.

i Finance, Limited, Whether the non-employ-
8 s&g:bfwre, ’ .ment of Thiru K. Ranga-
swamy, ex-clerk of Sakthi
Finance Limited, Coim.
batore (formerly knowun
a8 Pollachi Credit Private,
Limited, is justified, if
not, t0 what relief he is
entitled. o

To compute the relief if
any awarded, in terms of
maney if it can be so
computed,

G.0. R. No. 364,
Industries, Labour
and Housing, dated
28th January 1969.

G.0. R. No. 694,
Industries, Labour
and Housing, dated
14th March 1969.

G.0. R. No. 345, In-
dustries, Lebour and
Housing, dated 28th
January 1969,

G.0. R. No. 386,
Industries, Labour
and Housing, dated
1st February 1969.

G. 0. R. No. 673,
Industries, Labour
and Housing, dated.
12th March 1969,
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Serial number and nameof ~ " Isaue. T 7
the concern in which
dispute hae
arisen.

(1) @)

LaBoUR Court, CoIMBTORE —ennt,

7 G.0. number and

date of
reference:

)]

6 Sakatn Finance Limited Whether the non-employ- G.0. R. No. 693, Tn.

Coimbatore. ment of Thiru A.
Lawrence, Ex-clerk of
the Sakthi Finance Limi-
ted, Coimbatore (for-
merly known as the
Pollachi Credit Society
Private  Limited) is
justified and if not to
what relief he is entitled
to.

To compute the relief, if
any, awarded in terms
of money if it can be so
computed.

Lasour Courr, MAaDURAL

7 Madurai Knitting Com- Whether the demand of

pany, Madurai, revision of the piece rate
wages is justified, and if
8o to fix the rate,

. T. R. Achagam, Vija- Whether the non-employ-

s Kysgmm.c g ! ! ment of Thiru M. Subbian
is justified, If not to
what relief he is entitled.
To compute the relief if

any awarded, in terms
of money if it can be so

_ computed.
. Krishna Motors Whether the non-employ-
® M]E{:ivate Limited, ment of Thiru K. Moham-
Madurai. med Kasim by the

management of Krishna
Motors (Private) Limi-~
ted, is justified, if not to
what relief the worker is
entitled.

To compute the relief if
any awarded in terms of
money if it can be so
computed,

10 Virudhunagar Textile Whether the demand for
Mills Limited, Virudhu- permenancy of Thiru
negar. Govindaraju is  justi.

fied and if so to what
relief he is entitled.

ivaji Press, Tiruchirap- Whether the non-employ.

11 Sivell ¥ P ment of Thiru K. Sabe.

sivam is justified, if not

to what relief he is en.
titled.

To compute the relief, if
any, in terms of money,
if 1t can be so computed,

dustries, Labour and
Housing, dated 14th
March 1969.

G.0.R. No. 208, Indus-
tries, Labour and
Housing, dated 16th
January 1969,

G.0. R. No. 269, In-
dustries, Labour and
Housing, dated 21st
January 1969,

G.0. R. No. 2171,
Industries, Labour
and Housing, dated
21st January 1969,

G.0. R. No. 356,
Industries, Labour
and Housing, dated
28th January 1969,

G.0. R. No. 358,
Industries, Labour
and Housing, dated
28th January 1969.

57

_ e

Serial number aud name of Tssye.
in concern in which
dispose has
arisen,

(1) (2)

G. 0. Number, and
date of represence.

(3)

Lasovr CourT, MADURAI—cODS,

12 A.K. M. Transports, Etc., Whether the non-employ-
Tirunelveli. ment of Thiru R. Sub-
biah is justified, if not
to what relief he is en-

titled.

To compute the relief if
anty, awarded in terms

of money, if it can be so .

computed.

13 Moideen Abdul Khadar Whether the non-employ-
Motor Service, Pudu- ment of Thiru N. Abdul
kottai. Kbhedar is justified, if

not to what relief he is .

entitled.

To compute the relief if
any awarded in terms of
money if it can be so
computed.

14 Vaithianathaswamy Bus Whether the non-employ-

Service, Thuraiyur. ment of Thiru V. Chinna-

. thambi and 6 other

workers is justified, and

. if not to what relief they
are entitled.

To compute the . relief,
if any awarded in terms
of money if it can be so
computed.

5 Madura Mill Workers Whether the non-employ-
o T(}Jl:-operative Stores, ment of Thiru 8. Praka-
Limited, Madurai. sam is justified, and if
not to what relief he

would be entitled.

To compute the relief if
any awarded, in terms of
money, it if can be so
computed.

16 Messrs Southern Road- Whether the non.employ.

i imitted, ment of Thiru B. Para-
ﬁiﬁilﬁ?vam Lim masivam, (Senior clerk
Dindigul Section) is:
justified, if not to what
relie; he whould he
entitled.

.To compute the relief, if
any awarded, in terms of
money, if it can be so
computed.

445-14—8

G.0. R. No. 359, .
Industries, Labour
and Housing, dated
28th January\ 969,

G.0. R. No. 8360,
Industries, Labour
and Housing, dated .
28th January 1969.

G.O. R. No. 507,
Industries, Labour
and Housing, dated
24th February 1969,

G.0. R. No. 586,
Industries, Labour
and Housing, dated
5th March 1969,

G.0. R. No. 3569,
Industries Labour and
Hcusing, dated &th '

‘March 1969,



R

5R

Serial number and name of Tague.
in concern n which
disppose has
srisen.

) (2) (3)

G.0. number and
date of represence.

Lasevr CourT, MADURAI-—cOnNt.

17 SriMeem;kshi Sweet Stall, Whether the non-employ- G.0. R. No. 680,
Madurai. ment of Thiru S, Parama- Industries, Labour
sivam (Assistant Master) and Housing, dated
is justified, if not to what 6th March 1969.
relief he would he en-
titled.

To compute the relief if
any awarded, in terms
of money, if it can be
so computed.

18 Madurai Co-operative Whether .the non-employ- G.0. R. No. 726,
Printing Works Limited,  ment of Thiru V. Soma- Industries, Labour
Madurai. sundaram, consequenton  and Housing, dared

the order of retirement 21st March 1969.
passed by the manage-

ment of the Madurai Co-

operative Printing Works

Limited, Maduraii is

justified, if not to what

relief he would be en-

titled.

To compute the relief if any
awarded in terms -of
money it if can be so
computed.

10 Palani Sri Dbandayutha- Whether the non-employ- G.0. R. No. 627,
pani Swamy Devasthe- ment of Thiru M. Mari-  Industries, Labour
, Palani, muthu by the manage- and Housing, dated
nan ment of Sri Dhandayu- 8th March 1969.
thapani Devasthanam,
; Palani (Mudikkanikkai
Branch,) isjustified and
if not to what relief he
is entitled,

To compute the reliefif any
awarded, in terms of
money if it can be so

computed.
Tyre Whethor the non:employ G.0.R. No. 656,
20 Vei?;\txm%&‘; Company, ment of Thiru 8. Raman Industries, Laboar
e Servai chelper is justified  and Housing dated
Madurai. if not to what relief he 12th March 1969.
would be entitled.
To compute the relief if any

awarded, in terms of
money, it if can bhe so
computed.

58
ial numoer and name of Tssue. @.0. num'er and
"'}?: concern sn which date of repressnce.
disposs has
n. .
o (2 ®

Lasour Courrt, MADRAS

Automo- Whether the non-employ-
2 Madras. mout of Thiiu K. P,
Aruvmugam is justified
is not tv what relief he is
entitled.

To compute the relief if any
awarded, in  terms of
money, if it can be so

. computed.

ment of Thiru X. Govinda
swamy is justified, if
not to what relief he is
entitled.

To compute the relief if any
awarded, in terms of
money if it can be so
computed.

92 Globe Mings Industries, Whether the non.emply.
Madras. -

3 . Eleotric Mart Whether the qon-employ.
23 S ngaﬁ Limited, ment ‘of _Thx}-u Ramjee
Madras. Singh is justified, if not
to what velief he is
entitled.

To compute the relief if any
awarded in terms of
money, if it can be so
computed.

i ndustries, Whether the nor-employ-
24 Sun  Riso T ment, of Thira V. Mana.
: swamy is justified, if not
to what relief he is
entitled.

To compute the relief if any
awarded, in terms of
money if it can be so
computed.

Madras. Whether the non-employ-
26 Ahura Lee Factory, ment of Thiru C.p )1,2
Venkatekrishnan is
justified, if not to what
relief he is entitled.

To eompute the relief if any
awarded in terms of
money, if it can be so
computed.

. inters, Whether the non-employ-

26 Hm%';m Teloprinta ment of Thiru G. Paulian

Madras. is justified, if not to what
relief he is entitled.

To compute the relief if any
awarded in terms of
money if it can be =o
computed.

G.O.R. No. 308,
Industries, Labour
and Housing dated
23rd January 1969,

G.0.R. No. 3190,
Industries, Labour
and Housing, dated
23rd January 1969.

G.O.R. No. 354,
Ingugrias, Labour
an ousing da
28th Jm‘f‘.fy 19%

G.O.R. No. 362,
Industries, Labour
and Housing, dated
28th January 1969,

G.O.R. No. 368,
Ingus&riea. Labour
end Housing, dated
28th January 1969,

G.O.R. No. 370,
Industries, Laboar
and Housing, dated
28th Januery 1969,



80

Serial number and name of + Tessue.
in cencern in «hick

disposs has

aresin.

1)

(2

G 0. Number and
date of reeerence.

3)

27 Rajkumari
Madras.

28 Chandar

LABoUR CourT, MADRA~—sCONDE,

Theatre, Whether the non-employ-
ment of Thira T. &. Vedhs
chalam is justified
and if not to what relief
he would be entitled.

To compute the relief if any
awarded in terms of
money if it can be so
computed.

Chemicals Whether the non-employ. G.0.R. No.
Products, Madras,

ment of Thiru A, Elumalaj
is justified if not to what
relief he is entitled.

To compute the relief if any
awarded in terms of
money if it can be so
computed.

29 Goyal Dresses, Madras .. Whether the non-employ-

tal Post
30 Gelg.:staurent. Madras.

31 Yemen Enterprices,
M

adras,

82 C. R. Baluswamy Iyer, Whethor the non-employ- G.OR. No.

ment of Thiru V. Muthy
is justified, if not to what
reliof he is entitled,

To compute the relief if any
awarded, in terms of
money, if it can be go
computed.

Office ~ Whether the non-employ

ment of Thiru T. K.
Padmanabhan is justified,
if not to what relief he is
entitled.

'To compute the relief, if any
awarded, in terms of
money, if it ean be so
computed.

Whether the non-employ-
ment of Thura 8. Raja-
gopal is justified, if not
to what relief he i
entitlad,

"To compute the relief if any,
awarded, in terms if
money if it can be so
computed.

3ilk Cloth Merchants, ment of Thiruvalargal

Madras-3.

8. Venkatagiri, K. Rama,.
nathan and B. Ranga.
swamy i8 justified, if not
to what rolief they are
entitled.

To compute the relief, if any
awdrded, in terms of
money if it can be o
computed,

G.O.R. No. 541*
Industries, Labour
and Housing, dated
3rd March 1969,

540¢
Industries, Labour
and Housing, dated
3rd March 1969,

G.0.R. No. 560,
Industries, Labour
and Housing, dated
5th March 1969,

@&.0. R. No, 561-
Industries, Lakour
and Housing, dated
&th March 1969,

G.O.R. Na. 571.,
Industrles, Labour
and Housing, dateq
5th March 1949.

572
Industrirs, Labour
and Housing, dated
5th March 1969,

61

Sersal number and

‘name of the Isgue, G.0. number and date
concern ?{hg’oh dispute of refafam.
arigen.
ha?l) . @ 6]

Lasour Court, MADRAS—CONS.

adras® Madras. Whether the demand forthe G.0. B. No. 733,
3 M Goden, revision in the existing Industries, Labour
wages is justified, if so to and Housing, dated
fix the quantwm. 21st March 1969.
Whether the demand for
want of house rent
allowance at Rs. 15 is
justified, if not to what
ralief the workers are
entitled.

i 0il Mills and Whether the non-employ- G.0.R. No. 785,
B ravelu Oil Mills,  ment Thir M Chabadi: Industries, Labour
M e i8 justified, if not to what and Housing, dated
relief he is entitled. To 21st March 1969.
compute the relief, if any
awarded, in terms of
money, if it can be . go
computed.

. Limited, Wbether the non-empioy- G.O.R. No. 562

35 Murl Pross ment of Thira T.° M. Industries, Labour
Kudus, is justified, if not  and Housing, dated
to what relief he ig 5th March 1969.

‘To compute the relief, if any
awarded, in terms of
money, if it can be so
computed,

InpugrRIAL TRIBUNAL, Mapgas,

Papers and Whether the non-employ- G.0.R. No.'3 32Q.
36 Sesl'wBo argee pLinﬁted ment of Venkateswars tries, Labour and

i - Rao and other 101 Housing, . dated 5th
(Bagesse _Umt),u]?iuga workers mentioned in Rore”
- . March 1979.
lur, Tiruchirappa Annexure II due to the h 1079
closure of the Segha.
sayee Paper and Board
Limited {Bagesse Unit),
Pugalur, Tiruehirap-
palli  distriot, is justified,
and if not to what relief
they are entitled. o
masundar: Mills Whether the work load G.0O.R. No. 380,
87 So(Pﬁva':? ?:.ni‘mibed, and wages in spinning Industrieg. Labour
Muthandal. Department need revi-  and Housing, dated
sion and if so to what 3lst January 1969.
extent whether the
workers are entitled for
yment of wages during
t%’l: period of lock-out.

asun i ing Com. In respect of six demands G.0.R.No. 630, Indy
38 E any Eﬁm%drm, mentioned in the an- tries, Labour a.ns
P nexure to the Govern-  Housing, dated Inp
ment Order, March 1969, .



62

Sertal number and
name of the
concern in which dispute
has arisen.

(1)

Tssue.

2 .

G.0. number and date

of reference.

3

INDUSTRIAL TRIBUNAL, MADRAS~coONi.

39 Ammapet Handloom
Weavers’ Co-operative
Production and Sales
Society Limited,
Salem-3.

40 Madura Mills Company
Limited, Madurai.

41 Swmrgical Instruments

Plant, Nandambakkam. .

Whether the demand for
additional  bonus for
1964-65 is justified, and
if 80 to fix its quantum.

Whether the demand for
the issue of free uniforms
to Bale Stackers and
Roll Stackers is justified,
and if g0 to fix the scale,

Whether the demand of
the workers for payment
of dearness allowance
as sanctioned by the
Government of India
with effect from lst
February 1967, 1st June
1967 and st November
1967  without adjust-
ment against the interim
relief as recommended
by the wage board for
Engineering  Industries
ia justified. -

\

G.0. R. No. 565,
Industries, Labour
and Housing, dated
5th March 1969.

G.0. R. No. 7217,
Industries, Labour
and Housing, dated
21st March 1969.

G.0. R. No. 636,
Igdustries, Labour
and Housing, dated
8th March 1969.

63

J HOWING THE LIST OF AWARDS OF THE INDUSTRIAL -
STATEI‘LIIREI:gITI}?AL, MADRAS AND LABOUR. COURTS PUBLISHED IN
THE SUPPLEMENT TO PART II SECTION 1 OF THE FORT ST.
GEORGE GAZETTE DURING THE MONTH OF JUNE 1069.

.

—

sal number and name of APage number and date of G.0. No. and date.
Semtahe establishment. the Gazette.

@ (2 3)

INDUSTRIAL TRIBUNAL, MADRAS.

Limited, 17/4th June 1969 .. &.0. R. No. 275,
1 E.%D- ,@P;ir;{ms. Labour, dated 2lst
nnore, May 1969.

. Rolling 7/25th June 1969 G.0. R. No. 377,
2 Ingal?l?s Liﬂ;ietfd, Chinslg- Labour, dated

put District. 13th June 1969.
t Handloom 8/18th June 1969 G.0. R. No. 329,
3 A%V?;gzrs’ Co-operative Labour, dated
Production and Salem 4th June 1969.
Society Limited,
Salem.
operative 9/18th June 1969 G¢.0. R. No. 360,
‘ Thseugsa:lelﬁlucso E imitedr Labour, dated 10th
Mohanur, Salem. June 1969.
; 8/18th June 1969 .. .0.No. 330, Labour
B Sri Shanmugs Metal s s
Industries, Tiruppur- . (113:;;3‘,1 4th June
: i 8/26th June 1969 G.0.R. No. 384
6 Tiruchi Steel Rolling .
i imited, Tiruchi- Labour, dated
fﬁ‘;‘;aﬁim teds 17th June 1969,

Lapour CoUrT, MADRAS.

ice, Madras. 1/4th June 1069 G.0. R. No. 288,
7 V.M. Bus Service Labour, dated 24h
May 1969.

§3 ; - Pharmaceuticals 3/4th June 1969 G.0. R. No. 290,

1 ooy Labour, dated 24th
Factory, Madres May 1969,

. icals 1/18th June 1969 .. GO. R. No. 350

9 Jemmi Pharmacoutios Labour, dated 9th
Factorys : © June 1969.

4 2/18th Juno 1960 GOR. No. 351,

10 0. Gops e andry, I Labour, dated th
Madras. une 1969

; tries, 2/18th June 1969 .. G.0. R. No. 352,

1 Paleni - Industrics / Labour, dated 9th
: June 1969.

Higrad Radio House, 5/4th June 1089 . s GO.  R. No. 208,

e ! Labour, dated 24th

May 1969,



"84

Serial number and

name of the Page number and datg of

establishment. ) the ax

b 2

-t e

13 8ri  Sivasakthi Bus 5/18th June 1969
Service, Rallakurichi.

14 Virndhachalan Taluk 6/18th June 1969
»operatwe Markot-
ting Society Limited,
Viradhachalam.

15 Kalanidhi Press and 3{18th June 1969
Murugan Presy, Kum-
bakonam.

Apprriovar  Lasoun  Couny,
1§ Jupiter Industries Euter- 2/4th June 1969
i adras.

prises, M

17 8.T. Shanmugam  Snuff 4/4th June 1969
Company, Madras.

18 Madras Port  Trust 14/4th June 1969
Employees’ Restaurant,
M

19 G.XK. 8yndicate, Madras.  18/4th June 1068

20 Arrorchand Sham Bun. 5/26th June 1969
dar, Madres.

21 Universal . Industries, 6/256th June 1969
Madras.

Lasour Coumr, Corumatonm.

22 Tiruppur-Erode Trens- }11th June 1969
ports, Kongunagar,
Tirappur.

23 Rasipuramn Co-operative 6/11th June 1969
Marketting Society
Limited, Rasiparam,

24 Leprosy Rehef Rural 8/11th June 1969
tre, C. Chetty-
patty, Salem district,

At st e

Lasour Courr, ManRAs—cont,

T s s

G.0. No, oui dote.

L]

G.0. R. No. 353, Lahour,

dated 9tk J\ma 1909,

Maprag,

G0, R. No. 289,
Labour, dated 2¢th
May 1969.

G.0. R. No. 28,
Labour, deted 24th
May 19869.

¢.0. R. No, 273,
Labour, dated 21at
May 1969.

G.0. R. No. 274,

Labour, dated 21st

May 1969,

G.0. R. No. 37,
Labour, dated 12th
June 1969,

G.0. R. No. 379,
Labour, dated 12th
June 1969,

G.0. R. No. 303
Labour, dated 28th
May 1069,

G.0.R. No. 304,
Labour, dated 28tk
May 1969.

)

65

v Wy o e i s

Serial nugmber

¢ .af the - Page yumber and
4 %mn:,wm. date of the Gazettee.
) (2

6.0. Ng, gnd
datg,

@)

Lasovr Courr, MapURAL

26 Medurai Ristrict Co,- 6/{4th June 1840
operative Supsl y and
Marketti ociety,
Limited, Madurai.

26 Mossrs, Manickam 4/18th:;7une 1869

Company Firm, Auto-
mobile Dealers,
Madurai.
27 8ri  Kothandaram Iron 7/18th June 1968
Works, Mgdurai. :

28 Messra. Pakiam Road- 10/4th June 1069
ways, Palayamketisi.

29 Cauwery Spmnwg and 1/25th June 1969
Weavi Mills, Can- .

very Nager.

HE-14—9

AQ. K. No,
Labour, dated "I ]
May 1969?’ g

GO R. No.
0
J;melm

. G‘O R N%atedssﬂl

Jgne 1989,

.. GO. B No. 301,
- Labour, dsted 29th
May 1969

.. GO, R. No 37
Labour, daged 13th
June 1969.
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9. Periodioity of its publication.

3. Printer’s Name

+ citizen of India)
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state the country
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' of origin.

(Address)
4. Editor’s Name --
(whether citizon, of India)

(If foreigels state the country
of origin.)
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5. Publisher's Name
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dated 9th March 1970. .

tioulars given 8bove &re

Director of Stationery and printing
Madras-1. :

Yes.

Madras-1.

Commissioner.of Labour, Madras-5.
Yes.

Chepauk, Madras-5.

Commissioner of Labour, iladru-ﬁ.
Yes.

Chepauk, Madras-5.

1.A.8., Commissioner of Labour, hereby
trus to the best of my

(8d.) M. M. BAJENDRAN,
"Commissioner of Labour.
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. g . o 6&)
) 18. 1969-10 y@0® §OeU 0TS LUEHSF LOHGID 5T

efwapBles CE1Sss i igue.
19. EXEMP11ON FROM THE PROVISIONS OF THE ACTS AND RULES
INDICATED BELOW WAS GRANTED TO THE FOLLOW [N(

* FACTORIES
AND ESTABLISHMENTS DURING THE MONTH OF JUN

S5 GG T6)
E 1969, .
e 100 &8er &G.
Serial number and name of the Sections Jrom  Dwraiicn of
Establishment. whichdexemp- the cacm g, Authority.
ted. tion, .
U@a?__. @UITIU .
{1 (2) (3) (4) v
——— s .. 560/ 650
. QLD 5:&607 . s 4.
Acts.. . _ 490/ 620
MADRAS SHOPS AND ESTABLISHMENTS ACT: bGumgwn .. . ..
&Gu ‘e
, ) . ] 480/520
i House of Colgate Palmolive Section 9 (_2) 12th June  G.0. Mg, No. g Eesarent .. . v o )
Wg[r;:dia) (P) Limited, Madras-2. of the said to 31st 169, Labour S
Act. December I4th  May
1969. 1969.
EmMPLOYEES’ STATE INSURANCE Acrt : 45 @CGen 5;@.
" ent Automobile Work- All Sections One year from Notifications ne— - 1
: szrgﬂt Madurai and Salem. except 6th Janu. II-1, No. Gumt.
Chapter VA ary 1969, 2587/69, )
dated 11th 3 50
Tune 1969, 10-tb @ pthut .- e o °r 2
) 30 50
i Main Pamping Station, Do. One year from Notification -th Q) pLourt .. .o . .. ‘
3 Drainago M P 8lst May 111, No. 20 g 43 00
1969, 2588/69, 40-0 @EuT - . . o
dated 11th . ‘ 62 00
\ June 1969, 60-tb QBLouT .o .. . .o 88 00
, ; i1 G&mLbuiB) ..
4 Allseasonal factories within the Do. 26th Jsl"nu- Notification 80-0> Qpiout (@Bt ) 106 00
imit of Arni taluk, North ary 969 I1-1. No. . . GamiiL. .o
grnfot district. to30th Sep- 272069, 100-i> Qpiouit (er@ Buicn '
tember 1969 dated 11th - .
Fune 1969,
stablihements engaged ir Do. 6 months up. Notification
5 Allwg01 pressing either with o .. te 30thJune II.1. No.
without cotton pressing and 1969, 2751/69,
ginning. dated 25th
Anr June 1969.

Mapras BEerED:I INDUSTRIAL PreMisks

(REGULATIONS aND CoNbpITIONS OF
WORK) AcT :

6 Every Beedi Industrial Premises Provisions of '20th

ovisi f o June G.0. Ms. No.
in Ti li district. ctions to 31st 12, Labour,
in Tirunelveli di snd4ofthe  Auguss dated 14th

N said Aect, 1969, April 1969.

445-14w-14
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_ COST OF LIVING INDEX NUMBERS APPLICABLE
N EMPLOYMENTS SCHEDULED UNDER THE n[mlﬂ%ﬁm§ngms
ACT, 1948 (CENTRAL ACT X1 OF 1948) IN MADRAS CITY S
DIFFERENT MOFFUSIL URBAN CENTRES FOR THE MONTY a0
OF JUNE 1969 AS ASCERTAINED AND DECLARED BYH
THE DIRECTOR OF STATISTICS UNDER
SECTION 2 (D) OF THE ACT.

Fuel and Cloth- House

Sevial number and cenire. Food., lighting. ing. rent. Alll;:,;: q(}’ol:}
ous, inyv-
‘ . ‘ Indezx,
(1) (2) 3 4 (5) (6) (7)

1 Madras City .. ‘e 790-2  860-8 5609 5198 881} 7289
2 Cuddalore .. .. - 762 909 518 464 967 139
3 Tiruchireppalli .. .. 856 721 623 426 558 130
4 Madurai .. . . 805 675 603 435 599 893
5 Coimbatore .. .. 792 T64 848 629 443 751

{Base August 1939=100).

F ood. Houﬂ"ng C loﬂu'ﬂg M‘i8f e~ G 17}
o8l
] f lﬂl’?ﬂg

Indez.

8 Nagercoil .. .. - 926 615 846 477 305

COMPARATIVE STATEMENT OF THE COST OF LIVI .
TOR THE MONTH OF MAY 1969 AND JUNE 2 ANDEX NUMBERS

Cost of living index

Serial mumber and zane. Centre. numbers for the riation
month of Ve '
e A e
Moy 1969, June |
1969,
) 2) (3) (4} (5)
‘ as City and Chingleput Madras City. 712:6 798.9
District. i
g North Arcot and South Arcot Cuddalore .. 722 739 + 17
Districts. : : i
3 Tiraobirappalli end Theujavar Tiruchirap- o1 739
Districts. = apura Madoni ' T
o, atha n ural .. 879
'3 Ma;‘g’ )Ifirunel"eﬁ Districts, . W+
& Cojmbatore ard Salem Dis- Coimbatere. 37 53
tricts. T
. (Base : August 1839=100.)
] K‘nyAkmn&l’iDistrict .. Nagercoil .. 786 805

Maprag CiTY.

The cost of living index number for working classes in Madrea City for the
soonth of June 1868 advanced by seventeen points to 729.

The index for the food group &p preciated by twenty-six points to 790 due mainly
to higher prices of dhall, vegetabiles, chillies, coconut oil, gingelly oil, sugar and

jaggery. :

The index for the fuel and lighting group receded by five points to 861 1o lower
prices of firewood and chavcosl.

The index for the clothing group rose by oue point to 561 due to an increase in
the prices of shirting cloth, upper cloth and sarees.

The index for the miscellaneous group moved up by twelve pointsa to 681
due to 8 rise in the price of betel leaves.

The index for the kouse-rent remained unaltered ab 520 points.

(* The cost of tiving index numbers are now called Consumer Price Index

Numbers).
Weight propor-
tional to the Group index nupi-.
Group. total expen. ber.
diture, R
May June
1969. 1969.
) {2 {3) 53]
Food o e e e e 58:28 7640 © 7802
Fuel and lighting . ve e . 8:42 8659 $60-8
Clothing e e e e 6-10 5599  560-0
Houso-rent  +o  se  es  er et 14:57 5196 5196
Miscellpneous o« - g e or 12-68 8690 8811
200-00
Clost of living index number . .. . 7126 728
GunnAmkn.

The cost of living index namber for Cuddslore advanced by seventeen pointe

1o 7138, k
The index for the food group appreciated by twenty-five points to 762 due main

4o highes prices of vegetabloe, chillios, groundnut oil, gingelly ofl and sugar. y

The group indices in respeot of fuel and lighting. clothing, houses
mieeasoous romained unaltered to 909, 518, 464 and 957 points, rospestivalys s
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TIRUCHIRAFPALLL.

- "he cost of living index aumber & i : .
38 points and stoodgat 739. ¢ for Tiruchirappalli recorded an  incresse of

The index for the food group moved u 3 i

s h . p_ by 62 ;

inorease in the prices of vegetables, fish, chi\){ies g?l.l,?,t;fg 5;5? gue mainly to an
nut oi}, gingelly oil, sugar and jaggery. g tkitchen), garlic, coco-

The index for the fuel and Yighti y ;
lower prices of firewood and kerolsg;:ae";%).gmup roceded by 21 paints to 121 due to

The index for the miscellaneo i
rito Tn The prio6 of ot e ees 'us group édvanced by nine points ta §68 dwe to &

'fhb gl'mlp lndex mlmbels mn sp L8 Cen 4Rl B - ”
respent { cls & £ rema; 3t
th g an hﬂuﬁe rent re; jned w. h

Mapurarx,

The cost of living i 3
o G ng index number for Madurai apprecisted by fousteen points

The index for thé faod 285 points to 805 due main}
. group Tooved up by 25 pof inly to higher
prices of cumbu, vegatables, fish, chillies, garlic, eoé«‘)\nu: oil, gingelt oli} and s ;
s y ugar,

The indeX for the fuel and Lighti i
sn increase in the price of ﬁrevgoontg Broup advemced by nine points to 875 dus to

The group index numbers in respect j
remsined stationary ab 803, 434 a:x? 599 ;gifxl:: hx::;%;i'&:,‘:‘?;‘ent and miscellanecus

CorMBATORE.

The cost of living index numbe i
40 T51. wmbers  for Coimbatore moved up by 14 points

The index for the food group rose by 22 points o7 i
in the prices of cholam, dhall, vegetables, chillfi)es, eoeonn?czz)g‘;:;? ;:lgzlr; :illz inorease

The index for the clothing grow reeed i
of saress. group ed by one point tg 848 due to lower price

The group index numbers in respect of fuel and lighti -
pous rewained unchanged at 764, 629 and 443 points, ;ges;l;::gt}\l};;%«em’ »nd miscell-

(Bsse August 19301463,

NAGERCOILL.

The cost of living index number for Nagercoil appreciated by 19 points to 805

The index for the food group advanced by 30 points ¥ . _
of condiments, pulses, vegetables, sugar, cocomyﬂs oil%(:zd coczn?tg_ due to higher prives

The index for the miscelianecus group moved up b i
4o & rise in the price of srecanat. p by three pointa to 477 due

The group index numbers in resepct of housi . .
altered a%r(;)lsto 848 points respectively. using end clothing remained un.

*The cost of living index pumbers are now ¢ ;
N m(n The . called Conspmer Price Index

99

All.India Average Consumer Price Index

s Inserim series of AR .
1. (@) Nun{benfor Working Classes.
(Base 1949—100).
Qeneral Food
Yoar| Month Indez. Indez.
1961 ve ee s 105 104
1956 e e 108 105
1981 [ O 128 126
1962 e me we e 130 130
1968 .. - " 184 136
1984 e 152 156
19865 . 166 172
T 1988 RO . . 184 190
L8 e e e e 00 0 2
‘1968 . v e e S a5 228
1068— ,
May ce e . 212 224
Jupe .. e et 214 297
July .- - .e 213 236

" 19. (a) New Serées of AL

. numbers for Industrial Workera.
T (Base 1960—100.)
R Ge ‘ Fovd
Year]Month. G nera ;; Food
mﬁ@ . . .. 178 198
September - . . 179 200
October - . .. .. 180 901
] . s .. 176 195
‘e e .e n 188
ARBATY e e e 184
Jﬁnm . . e 189 182
F?;eh . SN 170 188
x M U 171 186
i;’:; : ' . o o - 173 187

India Average Consumer Price Index

smenett 22

4 e-.
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20. (a) Monthly Press Report for June 1969.

The Employees’ State Insurance Schems applied to 34 . .

Region and provided protec tion to_300,076 Industrial Wor}?:;tfzsul’xn Tamil Nadun
Employment Injury, Sickness and Maternity. This protection is m:;vent of the
in two ways (viz}, provision of Cash Benefit and by providing M d? available
when needed. There are 57 offices of the Corporation in this reg} edical .mneﬁt
ment of Cash Benefits. gion for diskurse.

During the month of Juno 1969, 2,677 persons recei 1 -
way of Cash Benefit due to covployment injury.  This ing?‘ll‘&i((li 212'87' irl'tﬁx?‘,e?s‘ss vy
Crs0;
enefit mﬁ u?ﬁ

who are in receipt of pension for permanent disableme
285 dependants of deceased insured Persons. ot b

. ol . T
52,881 sickness bonefit claims wore received and an amount of Rg 9

was paid as Sickness Benefit involving abstention of 235,362 days 46,733-72

In June 1969, 2,313 accidents were regoried. " Comp i

ra ; . Paratively fe )
the Employment Injury benefits but fairly large W persons needed
the event of sickness. i 1ige number needed Cagh Benefit in

Two hundred and thirty insured women claimed Maternity

paid Rs. 28,365-75 in the month of June 1969. Benefit and were

For recovery of arrenrs of contribution under the scheme

had to be initiated in 12 cases againat defaulting employers for Ra. 5§elgf2l- é’:f oeeedings

Two employers were fined Rs. 100-00 for né;l-subﬁxis jon ¢ .
§.0. 2 returns and an insurcd person was fined Rs. 25 Fgfntﬁfn%“.mb“ﬁon Cards/
declaration. Pering and wrong

20. (b} B.8.I. Scheme Medical Benefiis for the month of June 1989,

)

Particulars, June. May. S
. 1969. 1969, - Tune Aﬁaaqe
- 8.
1. Total number of attendance 414,083 392,663 377’520\«‘\:_;;; :8_
New .. .o 78,993 80,422 70,432 - sju 8
ou e e 385,000 312,241 20808 B
98,088 261,365
2, Number of medical certifi- 113,782 118,019 107,820 Tl
cates issued. . ,82( ;95,955
3. Number of Domiciliaty 462 47 a6 ' ’:'_::
visits made. C a3
4. Number of Injections 162,832 172,881 135,845 -
administsred. : * 139,823
5. Number of X-Ray 1,224 1,138 1,554 :
Exsminations, y 1 504
8. Number of Laboratory 6,061 5,787 52 jﬁ
‘ Exa.minations' 4 7 5’ 396
7. Nuymber  of Specialist 6,316 3,526 4,966
Tnvestigations. A : 966 . 497
3. Number of persons admit- 2,830 1,873 2,
od to Hospitals. 063 2,155
). Bed Days oceupied during 11,454 12,061 14411
) ‘14 9o

the month.

21. Employment Exchange Statistics for the month of June 1969.

R

Aroot;Noxtbh ..
Arcot,pouth
Chingleput .
Jhgnvatore \
Renapuri ..
W:kumnri '
WPoursi

ThE Nilgiris
R:ma.q,thapuram
Jalem ..
Thenjavur
I‘ié}ﬁr&ppalli
Eiiivell .

otalilE-- -
HEJuns 1969
JPMay 1969
B yunc 1968

§verage for 1968 ..

101

R Number of applicants. Number
~ - —A ~— Number of of
Registered Placed Remained employers vacan-
during in on L.R. using the cies
the employ- at the -Empt. natified
month. ment end of offices during
during the the the
the month. month. month.
‘ month. :

&) @ (4) (5) ®)
3,125 230 © 21,624 139 348
3,100 256 20,795 78 334
3,320 284 26,905 119 424
4,835 . 262 22,759 158 412
1,435 147 8,231 36 227
1,606 93 20,697 42 -111
7,309 659 63,847 608 1,475
5,210 250 24,486 105 391
1,151 11 7,503 57 " 204
2,275 130 13,874 78 234
3,861 285 19,432 107 280
3,177 178 22,149 136 546
3,829 292 24,073 103 611
2,622 142 19,749 83 209

46,756 3,319 316,104 1,742 " 5,818

36,436 2,567 295,060 1,698 6,518

44,196 3,681 272,227 1,522 8,116

20,480 264,085 1,300 4,787

3,465

'm?bove figures excludes statistics relatin%
hysicallyliandicapped applicants which is given

SSRREmployment Offtce for Physically Hondicapped, Madras,

“sifijithee

May 1969
June 1968

3
'%8 :

47

9
22
19

to work performed in respect of

elow :—

667
610
620

14
32
22



' MADHYA PRADESH LABOUR GAZETTE

- The Commissioner of Labour, Madhya Pradesh, is issuing since
1963 the Madhya Pradesh Labour Gazette as a quarterly publication.
The publication seeks to provide and review up-to-date information
about the current developments in the field of labour throughout the
State. - The regular features of the gazette are gpecial articles, review of
labour situation notifications and amendment§@nder various Acts and
Rules, working of different schemes, selected agreements, settlements
and awards, summaries of important legal decisions and statistics. The
information disseminated will be of interest to the trade unionists,

+ social workers, students and the public in general. '

The annual subscription of the gazette is Rs. 2 and the price of

SOPOTR YNUCTEETILIS FTows b, ~ a single copy is Rs, 0.50 P. Those interested may correspond and
erubL) i, QFereanew-600 008, _address their remittance to:— : \
50 WIS F 6T, ‘ *“The Commissioner of Labour, Government of Madhya Pradesh,
8F erehr @ l’}{o G U el E ‘ New Moti Bungdqw, InQore-2.
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e | e | e | Ponw LABOUR BULLETIN
(1) (2) (1) | 2 S ’ .
—_— y (-2* o A monthly Journal of the Department of Labour,-
‘ ’ ‘ UTTAR PRADESH, ‘
5 R - » ‘ KANPUR' (India)
S ' Speéial features of the journal are:- -
e ) 1. Special articles on topical subjects of labour interest;
2. Studies and Reports giving summaries. of various surveys and
A N enquiries regarding ‘living and working conditions of workers, educa- .
" tional and technical training requirements of various industries, house
R N rents, eic., conducted from time to time; PP L
1 ] _ 3. Reports of administration of various labour lgwsv in Uttar’
— e B — _ Pradesh;, I ' ’
. } I S - 4, Important decisions of Supreme Court and High Court;
5. Important agreements made by the parties directly or through
B e ——— the intervention of conciliation and adjudication machinery in Uttar
: Pradesh; _ - . L
- { . 6. Labour Laws and enactments; .
S 259A-6—1,00,008—30-1-34. - 1 Labmn' ‘News; and -
. 8. Labour Stajistics. \
-+ Rates of subscription: = . ) ,
. : ) " (1) Annual : Inland  Rs. 4.00
\ - , - ‘ “Foreign  Rs. 500
AN ETECS , | (@ PxCopy: - T 0S0P.. -
~~\ 1 Copies can be had directly from the Superintendent, Printing wad

Stationery, Uttar Pradesh, Allahabad, India,

]
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"LABOUR GAZETTE

Started in 1921, the Labour Gazette, issued monthly, is a journal

for the use of all interested in obtaining prompt and accurate informa-

- non on matters specially affecting labour in India and abroad. It
contaims statistical and other information on consumer price index
numbers for working class, industrial * disputes, absenteeism, trade
unions, industrial relations, cases under labour laws. giimpses of
industrial awards, labour legislation, etc. Special articles on matters
connected with labour and indusirial relations are published regularly,

ANNUAL SUBSCRIPTIONS (SEPTEMBER-AUGUST) : Rs. 12,
Back Copies: If available supplied Rs. 15 per year’s set,
Advertisement Rates can be had on request. '

All amounts are payabfe in advance in Bombay, in
either by M.O. or Cheques|Drafts drawn on Bombay Banks,

All correspondence and remittance should be addressed to -

THE COMMISSIONER OF LABOUR AND
DIRECTOR OF EMPLOYMENT, .

MMERCE CENTRE, TARDEOQ,
BOMBAY-34—W B. (India.)

s

WEST BENGAL LABOUR GAZETTE
Monthly publiéatioh of the Department of Labc:;ur; Government of

West Bengal.
Special features—Labour Legislations: and notificatj

CentrI:i amd State; Important- decisions of the Supreme C°U(r)tns;ndboﬂ;
various High Courts; Summaries of awards. of the ' State In, dliétrizl
Tribunals and Labour Courts, Labour Intelligence; Notes on concili
tions, collective bargaining, reports on the activities of giffe ia-
Directorates under Labour Department, Labour welfare stati,éem
enquiries and information, special articles. o cal

Rates of Subscription : Re. 0.75 per copy—English 1sh, 34
_ Rs. 9 per anoum. )

Subscription to be sent to:
Superintendent, GOVERNMENT PRINTING
West Bengal, 38, Gopal Nagar  Road, CALCUTTA.27
————— v d ‘\——-

PRINTED BY THE DIRECTOR OF STATIONERY ANp PRINTING
MADRAS, ON BEHALF OF THE GOVERNMENT op '

TAMIL NApU, 1970,




	Image00061
	Image00062
	Image00063
	Image00064
	Image00065
	Image00066
	Image00067
	Image00068
	Image00069
	Image00070
	Image00071
	Image00072
	Image00073
	Image00074
	Image00075
	Image00076
	Image00077
	Image00078
	Image00079
	Image00080
	Image00081
	Image00082
	Image00083
	Image00084
	Image00085
	Image00086
	Image00087
	Image00088
	Image00089
	Image00090
	Image00091
	Image00092
	Image00093
	Image00094
	Image00095
	Image00096
	Image00097
	Image00098
	Image00099
	Image00100
	Image00101
	Image00102
	Image00103
	Image00104
	Image00105
	Image00106
	Image00107
	Image00108
	Image00109
	Image00110
	Image00111
	Image00112
	Image00113
	Image00114
	Image00115
	Image00116
	Image00117

