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. SPECIAL ARTICLES

COLLECTIVE BARGAINING IN INDIA

By KAMAL KISHORE

Department of Commerce and Business Management, Punjab University,
Chandigark

 Industrial conflict whather in the form of (strike, lockout or Gherao)
1s a costly affair. To the Management, the costs are measured in terms of
mandays lost, loss of production and lowering of the reputation of the
enterprise. To the Unions there is a loss of earnings and the misery to the
workers, family, psychological imbalances and histility towards the manage-.
ment. To the nation the costs are still varied and mounting as they result
into jeopardising the normal working of the state, heavy administrative
expenditure in maintaining peace only in the concerned industry of area but

also in the neighbouring areas and the lowering of per capital and nationel
incomes.

Viewed in this context, the solution in lessening, if possible eliminating
of such casts altogether and maintenance of amicable industrial relations
lies in the collective bargaining. Collective bargaining is a process compro-
mising conflicting views and interests with whish the parties start off before

.- sitting at the negotiation table. According to Harhison, “ Collective

Bargaining is a process of accommodation between two institutions which
havp bqth common and conflicting interests .  Said in simple way collective
bargsining is the process of determination of terms and conditions of
employment by unions and managements. Bargaining process essentially

* embraces the character of asking for "big’ than in real expects to fetch to

the parties. The attitude which prevsails upon the parties to the bargaining
psually are of ‘victory' and defeat.” While the Union has an sttitude of

somathing for something.’ the management has an attitude of 'nothing for
everything,” and thus there is trial of strength. Collective bargaining is
thus a war-settlement requiring & mediator to bring the parties to come to
an understanding with the desired case. For a successtul aollective
bargsining. it is necessary that both the management and the Union should
be egqually strong progressive and respectful to each other’s point of view,
The recognition of single rapresentative union covering all workers by the
sgreement and the willingness on the part of nnions and managements to
reach an agreement and to implement it, influence the course of collective

“bardaining process to a marked extent.
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1920 AGREEMENT

The first _chapter in the history of collective bargaining opened with
Ahmedabad Textile Labour Association (T. L. A.) which under Mahatma
Gandhi's leadership reached an agreement in 1970 with employer’ Associa-
tion for internal settlement of disputes and reference of unsettled disputes
to voluntary arbitration. This is perhaps the first model agreement, which
was concluded on the modern footings and which laid down detailed
procedure for negotiation, settlement of grievances ete. Butitis flaber-
gasting to note that the example did not gain such publicity in the realm of
industrial relations anywhere else in the country,

In the year 1938, another agreement was reached between the
Travancore Coir Factory Workers' Union and the Employers Association
which read. " The principle of settlement of differences between emp!oyers
and employees by discussion and negotiations and also'of the proposed
scheme, whereby machinery for conciliation of in@ustmal 'dlsputes' and
consideration and adjustment of wider issues of industma.L relations generally
may be set up on voluntary basis throught Travancore.

In the post-war period the Dunlop Rubber Co., at Sahaganj in West
Bengal entered into & collective agreement with its union in 1947. In the
next few years there were series of collective agreements followed by Ba_ta
Shoe Co., in 1948. The Indian Aluminium Company in 1951, the lmpqmal
Tobacso Co., in 1952.64, the Mysore Iron & Stesl Works at Bhadravati in
1953 and the Mysore Paper Mills in 1955. The period between 1955-57 was
the period wherein & number of collective agreements were reached by a
number of big companies. The Tata Iron and Steel Co., at Jamshedpur and
Lever Bros., at Calcutta signed -their first agreements in 1355. National
Newsprint and Papermills at Nepanagar in Madhya Px‘adesh and Hindustan
Heavy Chemicals, in West Bengal entered into agreements in 1956, In 1957
the Aluminium Industries of Kundara, Kerala concluded an agreement with
six rival unions with differing affiliation which is considered to be g
commendable achisvement in the field of collective bargaining.

NOT MUCH HEADWAY

Despite this seeming trend inthe field of collective bargaining, the

collective bargaining forces did not make much headway. The Employers' -

Federation of India published in 1962 a study of colleative agresments based
on the information gathered from their constituent members. This showed
114 agreements were made during the years from 1954-61 by 49 members
companies of two employers associations. It was estimated that only about
4-5 lakhs employees were covered by these agreement. In 1963 there were
total of 350 agreements represented nearly 200 employer units, .Most' of
these agreements encompass the areas like weages, term and conditions of
employment and usually the workers ~agreeing not to resorts to work
stoppages in consideration of certain reciprocal promises by the employers
such as avoiding retrenchments, lockouts and so on.

It should be noted that initially the collective agreements were
* demand-oriented " and the coverrge of the agreements depended on the
number of such demands put forward by the Unions. But gradually the
scope of agreements extended not only to demand but also the terms and

conditions of employment, methods of settlement of disputes, grievanoe_

procedure etc, -
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GOVERNMENT IN RELATION TO COLLECTIVE BARGAINING

The enhanced responsibilities of Government consequent to the
adoption of socialistic pattern of society as its objective in realising economic
and social development of the country made it imperative for the state to
step in and prevent labour-management conflicts from degenerating into
industrial anarchy. Pinning its faith that lasting and mutually acceptable

~agreements on questions of labour management conflicts can be arrived at

onl.y through the institution of collective bargaining, the Government sought
to intervene in order to smoothen the forces of collective bargaining in India.
The objective in this part of the paper is to study as to how far the Govern-
ment labour policy and other tripartite bodies have conducive to the growth
of eollective bargaining in India.

. ]n,COUntI‘ieS where voluntary join negotiations are the pattern of
mdu;tmal relations, conciliation machinery is primarily intended to help the
parties to achieve this aim. No conciliation takes place before exhausting
the.pPOGEdur'es laid down for joint negotistion or joint consultation. In
India there is no uniform pattern for the working of conciliation services in
various states. Conciliation procedures are proving more and more ineffec-
tiva day by day due to lack of interest or inherent weaknesses in the
conoxhat':lon services, The time limit fixed for completion of conciliation
proceedings according to administrative practices usually ranges between
three months to ons year or even more. The inability of congciliation
officers to deal with parties and their failure to build up suitable machinery
for the promotion of collective bargaining at the industry and plant levels
have added to the lack of confidence in the conciliation machinery, which
has twarted the promotion of collective bargains in the country. The
proper guidance of the conciliation service and the determination of the
parties to the dispute not to bring in the conciliation service unless
voluntary negotiations are exhausted will go a longway in strengthening the
development, of collective bargaining in our country.

The provision of compulsory adjudication under the Industrial Disputes,
Act, 1947 originally meant to be used rarely in the settlement of industrial
disputes is frequently resorted to by the parties concerned. The provision
of the Act is inimical to the growth of collective . bargaining in the country,
because both the parties and the Government have turned to it as the
course of least resistance-the parties to escape the strains, responsibilities
and uncertainties of bargaining the Government to prevent increasing
conflicts. Opinions are divided as to the deletion of this provision from the
Act. Many people contend that the scrapping of it may prove dangerous to
the economy for it will invite large scale work stoppages and thus put the
economy at the stand.still. On the other hand, there are others who share
the view of Shri V. V. Giri that compulsory adjudieation is Enemy No. 1 to
the growth of collective bargaining. Whatsoever be the contentions of the
two sets of people, the adverse effects of compulsory adjudiecation on the
growth of trade Unionism and collective bargaining have to be admitted.

Again during the national emergency, it would not be feasible to delete
the provision for compulsory adjudication. However, for fostering the
healthy trade unionism, and development of peaceful industrial relations,
ineluding collective bargaining it is necessary that compulsory adjudication
should be an exception and not a rule.
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TRADE UNION ACT 1926

The provision 'o( the Act that any seven persons can form a union
authorises the multiplicity of the unions and injects inter-union rivalry.

The existence of several legally authorised trade unions in the game of
cpllectwe bargaining leaves several loopholes to be plugged. The multipli-
city of the unions has created several difficuities in the development of
collective bargaining such as the problem of recognition of the union and
inter-union rivalry. The absence of any suitable effective criteria for the
recognition of majority union as the sole bargaining agent by legislation is an
exceptional pecularity of industrial relations in India against the prevalent
practices in all the advanced countries of the world. Though some piece-
meal attempts were made by the Government but no conerete step was
taken. In the Trade Unions (Amendment) Act, 1947, a provision for
compu_lsor-y recognition of the representative union, under specified
conditions was made, but it never cwme into force as the required notifi-
cation was not issued by the Government. Another attempt in this direction
was made with the introduction of Industrial Relations Bill, 1950 providing
for an elaborate system for the recognition of representative union but the
Bill never became law. Of late another attempt was made to solve this
problem by evolving a Code of Discipline in the year 1958. The provisions
of the .Code it is experienced are not sufficient mainly because their obser-
vance is voluntary in nature and the qualified membership levels are so low
that still the small unions dominate the labour scene. Moreover, the act
gives no preference to majority unions. Opinion therefore veers round in
favour of introducing certain amount of legal combulsion.

CODE OF CONDUCT 1958

The problems of multiplicity of the unions and inter-union rivalry
created by the insufficiency of the provisions of the Trade Union Act
and thus discouraging the growth of collective bargaining was sought to be
solved by the Code of Conduct, which was agreed to be the representatives
of the four central trade union organisations at Nainital Conference in 1958.
The Code which envisaged to eliminate the multiplicity of the unions in the
industry, to follow democratic prinaiples in the functioning of the unions and
to eschew inter-union rivalries has not made any perceptible change in the
unious” attitude. The failure to adopt the Code of Conduct in practice Was
revealed recently by one of the signatories to the Code when he remark

such a Code was not even placed on the agenda of the Labour Conference
at Nainital, and since, then the Labour Minister Shri Gulzari Lal Nanda was
very much enthusiastic about evolving the codes. The Code of Conduct the
product of such circumstances was unwillingly signed by the representatives
of the unions’ present there.” The above eloguence obviously indicates the
attitude of apathy of the unions which call for sincere observance of the
Code by the unions, if the collsctive bargaining is to be set in motion.

CODE OF DISCIPLINE, 1958

The Code of Discipline a moral document, which enjoins upon the
labour and management to eschew all unilateral actions and aims at settle-
ment of all differences, grievances and other industrial disputes by mutual
negotiations, conqlllatlpn and voluntary arbitration did not improve the air
of industrial relations including the collestive bargaining in the country.
Instead there are persistent complaints from the parties of its non-obser-
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vance and the number of mandays lost during the few years has increased
which are given below : ' ’

Year Manday lost (in lakhs)
1958 | e 78-00
1959 7 5633
1960 85:15
1961 49-19
1862 61-01
1963 33-00
1964 - 65-00

The failure of the Code of Discipline to improve labour management
relations can also be measured by such factors as persistent demand for
strengthening the Central Evaluation and implementation Committee non-
recognition of the unions, failure to adopt the Code of Conduet and Code of
Efficiency eto. ete. But it should not be inferred that Code lacks its efficacy
in the promotion of collective bargaining. What is needed is the proper
appreciation of it by both parties. Commenting on the Code in 1069 at
Seventh Session of Indian Labour Conterence, Shri Gulzari Lal Nanda said,
" The real strength of the Code will develap as & proper appreciation of it
seope into minds of the workers, trade unions and managements.”

 Though the labour poliey of the Government leans heavily on the
development of collective bargaining, the same is made difficult by constant
interference through legislations in every sphere of collective bargaining.
The usual areas blanketted by the collective agreements reached after
collective bargaining are wages, hours.of work, overtime, payholidays, bonus,
retirement, benefits retrenchment and layoff compensation. safety precau-
tions and health measures, fixation of wages ete. Since all these areas wbxch
mainly constitute the plank of collective bargaining are coveredby by various
legislations namely the  Factories Act, 1948, the Industrial Employment
(Standing orders) Act, 1948, and the Minimum Wages Act of 1948 little is
left to be negotiated. The provisions of these various legislations act as a
sleeping pill and, thus initiative for deciding the terms and conditions of
employment by joint negotiations is stitled and most of the time the workers
stand to lose. * In a paper compiled by the Asian Trade Union College on

Collective Bargaining,” it is observed that” in a jungle of legal provisions,
into which labour legislation has grown in some countries and in which
lawyers can hope to find their way, collective bargaining becomes a fores
and trade unionism is deprived of its life blood.” While the attempts on the
parts of the Government to save workers from exploitation by the employers
through ledislation deserves appreciation, its adverse effect on the growth
and development of collective bargaining needs serious thinking. While the
provisions of the legislations should not stand not stand in the way of
development of collective bargaining, attempts should be made by the labour
and management to give and take beyond what the legislation provides.
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The slow growth of collective bargaining in India may be attributed to
the organisational set up of the trade unions in India. Trade union move-
ment covers only a small portion of the total industrial workers sbout 30
per cent and is graught with many grave defects such as small size. inter-
union rivalry largely motivated by political considerations, and inadequate
finances. The existance of multiple unions and thereby intense union
rivalry has retarded the growth of collective bargaining in India. In the
spate of intense union rivalry it has become all the more difficult to reaqh
an agresment and even if it is arrived at, it is still ditficult to enforce it.
For example the ESSO (Bombay) entered into an agreement with Petroleum
Worker’s Union (AITUC), but Petroleum Employees’ Union (INTUC)
opposed the agreement and challenged the legality, propriety and validity of
the settlement and invoked the machinery of Industrial Disputes Act.

Employees in India are also largely responsible for suffocating the
growth of collective bargaining. Their paternalistic attitude has been &
discouraging factor in the cause of collective bargaining. The view the
existence of unions as an encoachment upon their ‘right to manage’. They

have been shy to share their so-called managerial prerogatives with the
employees’ representatives,

CONCLUSION

To put the growth and development of the institution of collective
bargaining in India on even keel, concerted efforts are needed by the
management, union and the Government, on the part of Government some
legislative steps providing for the concept of the representative Union,
compulsory bargaining with the representative union and rules and
procedures for compliance of collective agreements will help in promoting
the cause of collective bargaining in the country..

Much of the efforts are needed on the part of unions and management.
There is need for proper appropiration of the role of collective bargaining in
the maintenance of healthy industrial climate. This necessarily requires
education of both management and union. Union and Management should
properly understand each other's problems and respect and appreciate

each other's point of view. Both Union and management should observe .
the codes earnestly and sincerely. Recourse to the legislative provisions .

should be taken at minimum and continuous efforts be made to evolve 8
suitable machinery to strengthen the foundation of colleative bargaining.
Attitudes of defeat and vietory should be renounced. In short the collestive

bargaining should be built as a ‘ house’ to accomodata two real brothers

different views and interests, but broadly with aim of maintaining industr
harmony. :

(Source: The Indian Worker. 20-11-67)

INDUSTRIAL SAFETY

UNGUARDED TRANSMISSION MACHINERY

Secttion 13 (1) of the Factories Act 1961, requires, with certain
exceptions, that every part of the transmission machinery in & factory sh;a.ll
be securely guarded. One of the aims of this requirement is the prevention
of accidents due to overhead shafting, and there is little doubt that if such
guarding had been provided, the acccident described below would not have
oceurred.

An electrician and a 15 years old boy were Installing conduit for a new
system of flourescent lighting in a tactory. The conduit was being fixed to
the underside of the ceiling, and at one place it passed above an unguarded
transmission shaft 4 ft. long and 2 in. in diameter at 90 r.p.m. 7 ft. above
to floor,

While he was assisting the electrician the boy stood on a trestle, 2t
8 in. high, immediately below the overhead shaft. After installing this length
of conduit the electrician went to another part of the factory, and, wbxle
awaiting his return, the boy sat on the trestle and started to swing a piece
of staring, one end of which was looped round his left wrist. Unfortupately.
the free end of the sting become wrapped round the shaft, and although the
loop slipped from his wrist, it tightened round the first joint of his index
figder. ~ As the string wound the shaft, the boy was lifted bodily from the
t;estle. and then drapped to the floor when the string severed his finger at
the joint. . ‘ .

Although the cireumstance of this accident are somewhat unusual, the
electrician and his young assistant were nevertheless bo_th in serious danger
when they were working close to the unguarded rotating shaft. Further-
more, the shaft was within reach of most adult males, it was dangerous at
all times when in motion and should have been securely guarded.

This accident also revealed another serious shortcoming at this factory.
Section 18 (2) requires efficient devices or appliances to be provided-so that
the power can promply be cut off from the trasmission machinery in any
room or place where work is carried on. Compliance with this requirement
enables the transmission machinery to be stopped qL_uckly so that, if a
person is endangered, the chances of a serious injury will be reduced.

Although the shaft involved in the accident was beltdriven from a
16 h.p. electric motor installed in a room two floors below, no ‘stoppgng
device was provided in the room where the accident occurred. A stopping
device would probable not have affected the outcome of this particulars
accident due to the speed with which it must have occurred, f either the
eleatrician or the boy had been caught up by the shatt whilst installing the
conduit, the shaft could not have been stopped quickly enough in the abssnce
of & stopping devics, to prevent serious, possibly fatal injuries.

(Accidents, London, Fuly, 1966)
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IGNORANCE OF FUSING TECHNIQUE LEADS TO INJURY

A firm of marine engine builders. engaged in installing the engines in a
new ship, sent a seventeen vyears old first-year apprentice electrician to
maintain temporary electric light and other services. At the shipyard the
apprentice worked on board the ship without any supervision. One day it
was reported to him that one of the temporary services had failed. He
traced back the trailing cable involved from the ship to a switch room on
the quayside. Here he found that the cable was controlled by a combjned
fuseswitch on a distribution switch-board. Having put the switch to "off’
and opened the cover, he saw that one of the thres high.rupture capacity
tuse cartridges, which were on the indicating type, had blown. He did not
make any attempt to trace and clear the fault which had caused the fuse {0
blow, or make any effort to obtain a replacement fuse cartridge. He simply
took a piece of copper wire, connected it across the terminals of the blown
fuse, closed the cover and put the switch back to ‘on’. As soon 8¢ he did so
there was violent flash-over within the switch, because there was s short-
cireuit fault on the trailing cable. Flame was omitted from the cover joint
and the boy was severely burned on the face- snd hands before arc was
extinguished by the operation of the main circuit breaker controlling the

system. ;

The fault level obtaining in the system, which was fed from a 1000 kva
transformer, was high, but very well within the duty of the high-rupture
capacity fuse cartriddes. An experienced man would have krgown.Of the
danger inherent in re-placing such a cartridge with an open wire, but the
apprentice in the earliest stages of his training, had not yet acquired this
knowledge. He should not have been sent to work on his own Close
supervision is essential in the training of apprentice elsctricians whﬂst_ they
are acquiring the necessary skill and technical knowledge to avoid the
dangers inherent in the use of electricity.

(Accidents, London, July, 1966)

WELDER'S CLOTHING CAUGHT FIRE

An apprentice welder had baen asked to assist with the servicing ‘?f a
yard tractor in the works garage. After checking the fuel level he decided
to fill up the petrol tank from a 5.gal drum which was normally .kqp‘
available for this purpose. While he was tilting the drum over the tilling
runnel petrol splashed on to the front of his overalls. He ignored this &n
carried on working until the job was finished.

Some three hours later he returned to his normal work and, without
considering whqthen his clothing was still contaminated with tne, petral he
conngated up his welding set and commenced to weld a steel casting. After
welding for only a few minutes his overallwas suddenly ignited by 2 spark.
He managed to beat out the flames and, although he was burned, his
injuries were not unduly serious. ,

The ignition of elothins soaked by flammable liquids has caused many
serious injuries, and care should always be taken when flammable Iquids
are being handled to avoid splashing. Any clothing contaminated by the
liquid should be changed immediately.

(Industrial Safety Bulletin, London, November, 1966)
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CURRENT NOTES

NATIONAL ARBITRATION PROMOTION BOARD

GOVERNMENT OF INDIA
MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION
(Department of Labour and Employment) ,
Letter No. 36 /3 66—1. & E. dated 7=-12—'67, Addressed to All Members of the
NATIONAL ARBITRATION PROMOTION BOARD -

In aceordance with the recommandation of the 13th Meeting of the
Central L. & E. Committee held in August 24, 1967, the question of represen-
tation on the National Arbitration Promotion Board was reconsidered and it
was decided to include two more Government representatives. The follow-
Ing composition of the National Arbitration Promotion Board has now been
decided upon : 4

Chairman

.Sh'ri. P. M, Nayak,
Additional Secretary,
erartment of Labour & Employment.

Employers’ Representatives « .

1 Shri N. S. Bhat,
Director,
M/s. Binny & Co. Ltd.,
7, Armenian Street,
Madras-1.

2 Shri M. Ghoss,
Labour Adviser, ,
* Bengal Chamber of Commerce & industrty,
" Royal Exchange,
6, Netaji Subhas Road,
Caleutta-1.

8 Shri Babubhai M. Chinai,
. Punjab National Bank House,
Sir Pherozeshah Mehta Road,

Bﬂmbiy-i. . i )

4 Shri Hanfaj Gupta,
. 20, Barakhamba Road,
New Delhi.

2
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industrial establishments and if the Goizem_ment frames rules and notifies
them under the provisions of section 13 (B). It has been held in W. P.

No. 1438 ‘et of 1968 (P. Raman Nambisan vs. Madras State Electricity -
Board by its Secretary) that s¢otion 13 (B) cannot be availed of for purposes

of fx'aming rules to gavern the relationships in an industrial establishment
under private management or in a statutory sorporation, This rule can

apply only to industrial establishments in respect of which the Government .

is authorised to frame rules and regulations relating to the conditions of
employment in industrial establishments. [ am unable to acoept the
cbnfcntiOn that the rules under the Madras District Municipalities Act, will
be . Rules notified in this behall by the appropriate government ” '

In the result, it has to be held that the provisons of the Industrial
Employment (Standing Orders) Act and the Model Standing Orders framed
thersunder are applicable to the employees of the Eleotriaity Department of
the Coimbatore Municipality. The contention of the learned counsil for
the petitioner that the Elestricity Department is an industrial establishment
has to be aceepted. The Distrist Municipalities Act and the Rules framed
thersunder cannot averride the Industrial Employment (Standing Orders)
Act and the Model Standing Orders frafhed thereunder. Section 18 (B)
relied on by the Government cannot be availed of for exempting the
industrial establishment. (Electricity Department of the Coimbatore

Municipality) from the operation of the Industrial Employment (Standing

Orders) Act.

The writ petitid‘n is allowed. No order as to costs,

“ CURRENT LABOUR LITERATURE ~ -

'DECEMBER 1967 -

"IMPORTANT ARTICLES

C

MEHER (M.R.)
Principles of Wage Determination in Industry,
Supplement to Capital, 21-12.67; 127~—181.

MUKHERJEE (D. P.)
Industrial relation since the general eleation,
Supplement to capital, 21-12-67; 138137,

MeKENHA (NORMAN) . .
Strikes and the law—no easy remedies American Labour,
Vol. XX 11 (12), December 1967 ; 8—8. ’ T

MEHTRAS (V.G) . . ,
Wage Freeze: Implications for Indian Labour Gazette,”

" Vol XLV (4) December 1987 ; 448—448,

L]

MOHAN DAS (S. R.),.
What are prospects for trade Union Unity ?
Edonomic Times, Vol. 7 (251), 4-12.67; 6. -

IMPORTANT BOOKS

1 TAFT (Philip),

Organised labour in American History,
‘New York, Harper & Row 818 Pp.

KARNIK (V. B),
Strikes in India, .
Bombay, P.C. Manaktala & Sons (P) Limited, -

1967, 486 Pp. Rs. 42,

STEESSIN (Lawrence),
Disloyal Employee, ' .
New York, Man & Manager In, 1867, 188 Pp.



NOTIFICATIONS : ;

EXEMPTION OF CERTAIN FACTORIES IN CERTAIN AREAS OF
MADRAS STATE FROM OPERATION OF EMPLOYEES STATE:
INSURANCE ACT EXCEPT CHAPTER V-A

(G.O.R. No. 2310, Industries, Labour and Housing, 23rd *No’vembér,.lgﬂ )

I1-1 No. 4927 of 1967

In exercise of the powers conferred by section 87 of the Employees' State
Insurance Act, 1948 (XXXIV of 1948), the Governor of Madras hereby .gxex{apts for a
further period of one year up to and inclusive of September 30, 1968 from the operation
of the said Act, except Chapter V-A thereof, every factory which is situated in the
‘following areas in the State of Madras, namely :-

. {a) Which is situated in any area in which Chapters IV and V of the said Act are
in force; and . ‘ o .

A b ) Which is exclusively engaged in one or more of the manufacturing processes
specified in column (1) of the table annexed hereto or any other manufacturing process
which is incidental to or connected with any of the aforesaid processes, or in any other
manufacturing process carried on in a seasonal factory of the nature referred to in
clause (2) of sectibn 2 of the said Act, subject to the conditions specified in the
corresponding entry in column (2) of the said table.

TABLE ,
Name of the"mérz\gact_uring' process IR Conditions -
Redrying un-manufactured leaf tobacco ... . ..
Rice. milling Lt it :

Cold storage
Salt manufacture

[

0il mills Provided that the process of oil

milling is _subsidiary .vtx' any other
manufacturing pracess whibh is sedso-
nal and so long as the number of
employees engaged in oil milling is less
than 50, .

WM B W N =

INDUSTRIAL EMPLOYMENT (STANDING ORDERS) CENTRAL ~ .
(SECOND AMENDMENT) RULES

Fort St. George, November 2, 1967 o R

$.R. O.No. A 977 of 1967

The foilowing notificationi of the Government of India, Midisu: of Labour,
Employment and Rehabilitation (Department of Labour.and Employment), dated 10th
October 1967, republished :- , . .

G. S. R. :- In exercise of the powers conferrcd bir -u‘ct{on ‘15, read with cla\ﬁe
(b) of Section 2 of the Industrial Employment (Standing Orders) Act, 1946 (20 of 1946,
the Central Government hereby makes the following rules further to*amend:

.
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Industrial Employment (Standing Orders) Central Rules, 1946 the same having been
previously published as required by sub-section (1) of the said section 15, namely :—

(1) These rules may be called the Industrlal Employment (Standing Orders)
Centra! (Second Amendment) Rules 1967 :- L -

_ (2) They shall come into force on the date of -their publication in the Ofﬁcial"
Gazette ; C :

(3) In the Industrial Employment (Standing Orders) Central Rules, 1946, in rule
8, for the words “of rupee one a copy” the following shall be substituted :-

*Calculated at the following rates per copy :

(i) for the first two hundred words or less seventy-five paise ;

{il) for every additional one hundred words or fraction thereof thirty-seven paise;
Provided that, where the said standing order exceeds five pages, the appropriate

number of words per page shall be taken as the basis for calculating the total number
of words to the nearest hundred, for the purpose of assessing the copying fes".

t

'DATE OF COMING TO FORCE OF CERTAIN, PROVISIONS
OF EMPLOYEES' STATE INSURANCE ACT IN CERTAIN
AREA IN COIMBATORE DISTRICT: a

IE-1-No, 5048 of 1967

[l

The follow'r‘mg notification of the Goverﬁmént of India, Department of Labour
and Employment, New Delhi, dated 9th November 1967, is republished :«

In exercise of the powers conferred by sub-section {3) of séction 1 of the.
Employees’ State Insuragee Act, 1948 (34 of 1948) the Central Government hereby

- appoints the 26th day of November 1967, as the date on which the provisions of Chap-

ter IV (except sections 44 and 45 which have already been brought into force) and
Chapter V and VI (except sub-section (1) of section 76 and sections -77, 78, 79 and 81
which have already been brought into force) of the said Act shall come into force in the
following area in the State of Madras, namely :- i .

The area comprised within the limits of the revenue villagb of My}aripalayani in

. Coimbatore taluk in Coimbatore District.

' : o
AMENDMENT TO MADRAS WEIGHTS AND MEASURES
- (ENFORCEMENT) RULES, 1967

(G. 0. Ms. No. 3788, Industrles;, Labour and’ Housing, ( Laboury 12th December, 1967 )

8.R. O. No. A 1018 of 1967

'.In exereise of the powers conferred by section 43 of the Madras Weights and’

" Measures (Enforcement) Act, 1958 (Madras Act XX of 1958) ; the :Governor of Madras

ereby - makes the. following amendment to the Madras Weights and Measures
?Entorcem‘ont) Rules, 1967, amendment hereby made shall come into force on and from

the 1st January 1968,

. AMENDMENT
1In the said rules, for Schedule XI,the following schedule shallbeaubstituted,
namely : . o . v L
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SCHEDULE XI
(See Rule 16)

Fees payable for verification and stamping Commercial Weights and Measures and
Weighing and Measuring Instruments used in transaction for Trade, Business or

NOTIFICATION
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Commerce :—
Denomination * Fees prescribed for each piece=or
) mstrument
n 2y
) -t ' Rs. P
1 Weights :—
(a) Bullion weights :
20 kg. ' 3 0
. 10 kg. 3 00
Skg. 2 00
2 kg. 2 00
1kg. 2 00
500 g. 0 75
200 g. 0 75
100 g. 0.7
50 g. 0 75
20 8 0 75
10g. 0 75
Sg. ¢ 0 15
2. 0 78
1g, .0 s
. 300 mg. . w 0 %
200 mg. 0 s
100 mg. ', SRS S 7))
50 mg. 0 5
20 mg. - « 0 50
10 mg. . 0. 50
5 mg. 0 5
2 mg. 0 5
’ 1mg. - - o 0 %
(b) Brass weights:
{(Other than Bullian)
1kg. e 2 .00
500 g. 0 S0
200 g. e 50
100 g. 0 -5
508 0 .25 .
20g. w028
. 10g. . 0 25
5 g , 0 25
2 ['2 i l 0 2%
18 . 0*+. 25

A1 2)
(c) Sheet Metal Weights :
( Other than Bullion Weights)
500 mg. we 025
200mg. 0o 25
" 100 mg. 0 25
50 mg. 0 25
20 mg. 0 25
10 mg. 0 25
5 mg. 0 25
2 mg. 0 25
" 1 mg. 0 25
(d) 1ron and Steel weights :
50kg. 1~ 00
20 kg. B Y -0
10 kg. .o . ] 00
5 kg. : 1 00
2kg. R
kg, .. N
s00g. - e 028
.20 ' 0 2
100 g. . e 0L 28
s0g. R e 028
+ (e) Carat weight: ‘
s00c. 1o
200 c. 1 00
' 100c. 1 00
S S0e. . L w100
aio 2006, D ves e 1T..00
10¢. ' ‘ 1 00
5c. 1 00
2¢/ 0 50
. te . 0 %
50/100 c. - * e 0 %0
20/100, ¢. o 0 s0-
10/100 c. : 0 350
. 3190 ¢.. .0 S0
#2/100 c. 0 s
1/100 c. 0 3
0'5/100 c. ’ 0. S0
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2. Liquid capacity measures (including vehicles tanks
.dispensing measures and peg measures) : —

50 litres and above...

40 litres 2 00
20 litres 2 00
10 litres 2 .00
5 litres 1 00
2 litres 1 00
1 litre 1 00
500, ml. 0 50
200 ml. 0 50
100 ml. -0 50
50'ml. 0 50
20 mi, 0 S0
10 ml. 0 5
5 mi. 0 50
2 ml. ’ 0 %0
1ml 0 50
Special measures ;— N
185 litres for petroleum 2 ‘ 00
Special glass beaker 0 50
300 ml. for liquor trade . * e 0 50
.60 ml. for the liquor trade w 0. 50
30 ml. for the liquor trade 0 5
3, Length measures :—
(@) Non-Fiexible Type T '
2'm, ' 1 00
1 m. (ordinary) 1 00
O.S(f m. (ordinary) 1 i . 00
' 1 m. (graduated at every CM) 2 00
0.50 (graduated at every CM) ' 2 : 00

Rs. 5.00 for the first 100

litres or part thereof plus
Rs. 2 for every additional
100 litres or part thereof,
subject to a maximum of
Rs. 500

-

NOTIFICATION
(1) (3)
(6) Woven metallic tapes :— _
50 m. 3,00
30 m. 3 00
20 m. 2 00
. 15 m. 2 00
10 m. 2. 00
Sm. 1 00
2 m. 1 00
( C)' Ste¢l tapes :— N
50'm. . 5700
30 m. 5 00
20 m. weo 3000
S 15m. : 3 0
10 m. “ 20
2m. 1. 00-
1m, ) A 00

- (d) . Folding Scales :—
im. '
0.5m.

(e) Survey chain =

0m

20111. A . Foaned

*
LR

Vh . -

T N
4. Weighing Instruments (othér than beam scales of

Classes ‘C’ and ‘D" Automatic ‘Weighing ‘and:

_ Totalising Machines) :
. 400 ¢. :

300 .
Y200t B
S0t . - A

100 t: s
80t T
S eot.

50¢t.

0t

250

200
150
126 |
100
90
8.
70

70

Wil

2288888888

X
2z w0 .
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. (1) (2)
30t 7 00
25 ¢. 0 00
20t 50 00
15, O 00 -
10t. 40 00
T8t . 0 00
3t 25 00
2t 25 00
1,500 kg. 15 00
1,000 kg. 15 00
500 kg. 15 00
300 kg. 15 00
250 kg. 15 00
200kg. ° 10 - 00
150 kg. . 10 . 00
100 kg. and person
weighing machine 10 00
50 kg. 1 5p
30 kg. 7 50
20 kg. 5 00
10 kg. 5 00
5 kg. 3 00
3 kg. 3 00
2kg. . 0 00
1 kg. 0 00
500 g. and below 0 0

. .
Note: Where two weigh-tables or platforms are
cennccted to one steel-yard or office macha-

(1 (2)

nism, two separate fees in accordante with
the capacity of the respective weigh-tables or
platforms are payable.

5. Beam Scales (,Ciaaes Cand D) i~

1,000 kg.
500 kg.
200 k', "o
100 kg.
50 kg.
20 kg.
10 ks.
5 kg.
2 kg.

1 kg.
, 500 kg. and below

-

. o ! [y -‘»
“NNNWNUQWQSM

\

888838888888

6. Automatic Weighing Machine (—
Exceeding 10 t. w100
Not exceeding 19 t. but exceeding 1t. 75
Not exceeding 1 t. but exceeding 50kg. 50
Not exceeding 50 kg. but

exceeding 10 kg. ... 30
Not exceeding 10 kg.... .. 20
7. Totalising Machines ... 150

8. Volume Measuring Instrument ;~—
Dispensing Pumps :

(a) EachPump ... - 50
{b) Other instruments :
Exceceding 100 litres .. 50

00 -

00

00

00

00

(for the first 100 litres

plus Rs. 40 for each’

additional 100 litres
or part thereof, sub-
ject to a maximum of

Rs. 500.)

Fee far instruments

Rs. P.
Not exceeding 100 litres but
exceeding 50 litres . 40 00
Not exceeding 50 litres but
exceeding 20 litres Wy 25 00
Not exceeding 20 litres e 20 00
9. Lincar Measuring Instruments :—
{a) Taxi metres or
autorickshaw metres 5 00
(b) Other Instruments : ‘
Exceeding 1,000 metres .. 10 00
(for the first 1,000
metres and Rs. 2 for
.every additional 100
" metres or part thereof
subject to maximum
of Rs. 50.)
Not exceeding 1,000 m. but
exceeding 500 m. .. 10 00
Not exceeding 500 m. but
. exceeding 100 m. ... § 00
Not exceeding 100 m. 3 00
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4 5
2. PARTICULARS OF VOLUNTARY AND COLLECTIVE AGREEMENTS () @ ®) @ ©) -
MADE BETWEEN EMPLOYEES AND EMPLOYERS DURING THE » ‘
MONTH OF NOVEMBER 1967 15. L. M. Van Moppes Diamond 14-10-67 54 Bonus for 1966-67,
tho%lrs anlcll India Ltd.,
: No. of adras-
2 Name of the Concern Date of | Loiers Tssues T
o agreements | . volved
2 . 16. Shardlow India Ltd., 14-10-67 333 Bonus for 1966-67.
: Madras-11 , .
1. Kothari Textiles Mill Ltd., 13-10-67 — Reeling Division
No. 2, K. Vada Madurai Workers  work-load 17. Addisons Paints & Chemical Ltd,, 14-10-67 674  Bonus for 1966-67.
Salary etc. Madras-11
2. Rathika Mills Ltd., 25-10-67 - Division No. 29, 18. : -10- . .
Upplipalayam, Coimbatore Muniappan, Division Tﬁ:td?; :-IH Farm Equipment Ltd., 14-10-67 723 Bonus for 1966-67.
District Panchalai Workers No. 27, Veerasamy—
Sangam, Coimbatore-5 Dismissal. \
19. B&neéal B;:zlarinxs Ltd., 14-10-67 282 Bonus for 1966-67.
3. Thangasamy Spinning Milis, 11-11-67 - Workers  work-load, adras-
Suriyampalayam, Bhavani, rate of wages eic. .
7, Represcatatives selected by the 20. Wheel & Rim Company of 14.10-67 558 Bonus for 1966-67.
workers India Ltd.,
) Madras-11
4. Premier Printers, Coimbatore Bonus. ,
21. Mekenzies Ltd., 13-11.67 5 Non-employment.
L Madras-10
5. Kasthuri Printing Press, Bonus.
Coimbatore . .
22. Bimson & Meconochy Ltd., 15-11-67 -~ Bonus for 1966-67,
Madras-3
6. Modern Press, Coimbatore Bonus.
23. Mysore Premier Metal Factory, 25.11-67 4  Piece rate wages.
7. M.C.S. (P) Lid., Mettupalayam Bonus. A Madras-21 clory £ ,
8. Gobald Motor Service (P) Ltd., ‘ Bonus. : . . . o )
Mettupalayam % Nﬂglixa}gg’Chemxcals 14-10-67 | Bonus for 1966-67.
Madras
9. B.& C. Mills, Madras-12 24.10-67 1 Change of occupation. -
25. Vﬁaid\’ila%ndustries. Tiraipakkam  7-11.67 -~ Charter of demands.
adras-
10. B. & C. Mills, Madras-12 27-§0-67 1 Change of occupation.
26. Lucas T.V.S.Ltd, 18-11-67 —~  Bonus__for 1965-66
11. Hilal & Co., Madras-1 30-10-67 1 Non-employment. Madras and 66-67. -
12. B. & C. Milis, Madras-12 28-10-67 1 Change of occupatioa. 27. KMN& Chari & Co., Industries,  10-11-67 . —  Leave.
adras
13. India Pistons Ltd., Madras-11 14.10-67 2,315 Bonus for 1966+67. 28. Blue Mountain Estates and 28-11-67 —  Charter of demands,

Industries, Madras

14. India Pistons Rep. Co., Ltd., 14-10-67 48 Bonus for 1966-67,
Madras-11 ‘ A
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29. Srce Meenakshi Weaving Mills, 10-10-67 23 Bonus and fixation of
Rajapalayam and their workers wages,

30. Somasundaram Mill (P) Lid., 21-10-67 200  Bonus for 66-67.
Muthuneithal and
Somasundaram Mills,

National Textile Workers
Union, Muthanelthal

31. Sri Sivakami Mills Ltd,, 9-11-67 2 Increase in wages to
Thenur and National Textile 2 workers,

Workers Union, Madurai

32. Thiagarajar Mills Kappalur and 29-11-67 4  Revision of wages 1o
National Textile Workers Union, canteen workers.
Kappaltur

33. The Management of the Venguard  16-11-67 —~  Bonus for 64-65, 65-66
and Howthern Estate, Yercaud and 66-67.

34. Raju and Mannar Lorry Transport, 14-11-67 - Certain demands,
Shevapet, Salem A.Karuppannan,

S. V. Padmanaban
reinstated. Payment
of bonus toO
A. Karuppannan and
M. Govindan.

35. The Pulliccar Mills Ltd,, 17-11-67 —  Promotion of workers.
Tiruchengode :

36, M. K. Sheik Mohideen Tannery, 22-10-67 —  Bonus,

Chempattu Versus-13 workers.

37. Thrichy Milis Ltd,, i 27-10-67 —  Bonus - January~Advace
Trichy National Panchalai 10 certain persons
Thozhilalar Sangam, ) Regarding
Thichy District Panchalai
Thozhilalar Sangam.

38. Minuanudeen Tannery, 25-10-67 —  Bonus.

Chempattu, Trichy Versus
Workers.

39. Kadher Mohideen Tannery, 25-10-67 —  Bonus.
Pungalur, Trichy Versus
7 workers,

40. Thiagesar Alai, Manaparai 23-10-67 —  Festival - Deepavali -
Versus - Thiagasar Alai National Advance.

Panchalai Thozhilalar Sangam.
Blue Mountain Estates, 28-11-67 w  Dearness Allowance

(Fertilisers Division)
(Trichy Division)
Versus Workers.

Increment of Salary
Leave facilities otc.
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3. STATEMENT SHOWING TIHE LIST OF INDUSTRIAL DISPUTES
REFERRED FOR ADJUDICATION TO THE
TRIBUNAL, MADRAS AND THE LABOUR COURTS PUBLISHED
IN PART I1, SECTION I OF THE FORT ST. GEORGE GAZETTE

DURING THE MONTH OF NOVEMBER, 1967 ’

INDUSTRIAL

Si. No. |

[
. Name of the concern

in which the dispute
has arisen

{ssues

G. 0. No. and
date of
reference

INDUSTRIAL TRIBUNAL, MADRAS

Madras District

1 Blue Star Enginecring
Company,
Ma ras]y(P; Ltd.,
" Madras. :

Tiruchirapalli District

2 Tiruchi Steel Rolling
Mills Limited,
Tiruchirapalli.

Whether the  non-employment
of Thiru V. R. Subramanpian
and three others is justified

if bt to what relief they are
entitled.

To compute the relief if any
awarded in terms of money if

_ it can be so computed.;

Whithér -t~ ' démiind  for
payment of higher cash award
18 justified, if so to fix the
quantum and;

G. 0. R. No. 2002,
Industries, Labour
and Housing, dated
4-10-67.

G. O. R. No. 2114.
Industries, Labour
and Honising,* dised
19-10-67.

20 Pixation  of quantum of

_Tirunelveli District

3 T.P. Sokkalal Ramsait

Beedi (P) Ltd.,
Mukkudal.

‘bonus for 1965-66.

Whether the closures of the
following four branches is
sustified, if not to what relief
the workmen are entitied.

1. Aladipatti—A Branch.

2. Aladipatti~B Branch.
‘3. Narasapuram—

PO

G. O. R. No. 2092,
Industries, Labour
and Housing, dated
17410-67. 0 .«
IR T :

ML

... C Branch and

. 4, Narasapuram-—
. D Branch.

To compute. the relief if any
awarded in terms of money if
it can be so computed.
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(1) @ @

()

'LABOUR COURT, COIMBATQRE
Dharmapuri District

4 Jeeva Jothi Bus Service, Whether the demand of the

Krishnagiri. workers for payment bonus

. for 1964-65 and 1965-66 is

justified ‘and if so to fix the
quantum.

2. Whether the demand for
payment of house rent
allowance is justified and
if so to fix the rate,

3. Whether the demand for
grant of night halt
ajlowance is justified and
if so to fix the rate.

4. Whether the demand for
increase in daily batta is
justified and if so to fix the
rate,

5 Pappereddipatty
Panchayat Union
Co-perative Stores,
Pappereddipatty,
Dharmapuwri District,

Whether the non-cmployment
of Thiru K, Kumaraswamy is
justified and if not to what
relief he is entitled,

2. To compute the relief if any
awarded in terms of money if
it can be so computed.

Salem District . s

6 Thiruchengode Transports Whether the -non-employment
(P) Ltd,, of Thiru §. K, angmasamy
Tiruchengode. is justified and if not to what

relief he is entitled.

To compute the relief if any
awarded in terms of mony if
it can be so computed.

Coimbatore District

!

" Whetiter the non-employment
of Thiru P. R. Rangasamy
[T. No. 26] Cart man, Thiru
D. Marudhachalam [T.No. 10
Turning] and Thiru R. Aru-
{:baxgy [T. No. 7] fitter is
justificable, if not to what

relief they are entitled.

7 K.N. D. Tool and
Equipment Company,
Coimbatore

To compute the relief if any

awarded in terms of moncy if
it can be so computed.

G. O. R, No. 2231, .

Industries, Labour
and Housing, dated
4-11-67.

G. O. R. No. 2204,
Industries, lLabour
and Housing, dated
3-11-67.

\

G. O. R, No. 2141,
Industries, Labour
and Housing, dated
23-10-67.

f

G. 0. R. No. 2158,
Industries, l.abour,
and Housing dated
26-10-67.
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6] (2) s () @
imedi Estate, " WhetRér - 1t ' hioh-émiftSybnt G. 0. R. No. 2210,
s glaa‘llggrr;eifh Betate of Thiru Luiz (Maistry) is ... Industriase. J,,abgmd
justified and if not to what and Housing, date
, relief he is entitled,, < oo 3mb1-6Tasis 3¢ ,:)
Cooat ‘ ‘ L PA L R O
oo ’ . To-.compute the, relief if any e il
C : awarded.in terms -of money if Y

it can be so computed.
L ' - . ‘

incering  Whether the - non-employment  G. O, R. No. 2205,

’ \S’;,:pknsl,u 82 Engineering o? Thiru K, Natalr)ajan,his In(cilsultincs,' Lt:ib(::é
"~ Coimbator justified and if not to what an ousing, da

‘ ore Jrclicf he is entitled. JeH6T;¢ U wavhats

To compute, :he‘rlelicf,if anyv.
“awarded’ ip terin§ of money
© . if it can be so computed.

st

cloge e 1R
oL tghs

Whether the demand of the G. 0. R. No. 2207,
. ,worker,s,fox;,;vevisiQr}of,ﬁwages _ JIndystries, _, Labour.
.., 'and, ‘paymepnt . of  annual a;\f{;gioyf;&.’,,@ted
" increment ip justified and if  3-1167. 7, T
so to fiy the rale, '

Whether the demand of the -
. workers, for payment of
... .. sepgrate D,e,am\esgnig}lowance
' ",:_is_%gstiﬁ'gd and jf so fo fix the

rate. ,

10 S. V. Products,
Coimbatore.

(.

Whether the demand of the  dvieverf 1uwsed nrnal
workers for introduction of a

0. . .BE tgit(y scheme, -ig  jystified O TR
c i -;“1'%’.1 50 Ai°va,§°f§11mt° & it
| ' schemg, R ) T D el pae

T T
P Y SO R §T (TS A YA
TOTREE I

11 . Sri Lakshmi Foundry, Whgt:t‘x;rb the 'hon-employment

G. 0. R. No. 2211,

. . ofi'Fhiny' K. Abdul Majid is Industries, Labour
Coimbatore justified aad if not to what  and Hons’ing, dated
'relief he is ontitled, ' 3-11-67.
To. compute the relief if any
awarded in terms of money. , - ¢ . -h ...,
if it can be-so computed. a. e ncne T e
'y o T N S RIS
' N [ . ety [URELANS ST ]
) LABOUR COURT, MADURAI
Tirunelveli District o e
BT AR . LU R
, Whether the non-employment G. 0. R. No. 2118,
12 '[I&rasr?criva:llid Company of Thiru G. Kalikkan s  Industries, Labour
1 ) justified and if not to what and Housing, dated
relief he is entitled. 19-10-67.

To compute the relief if any
awarded in terms of money if
it can be so computed.
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m @

3

“)

Kenyskumeari Dieteict

13 P. M. Mcers Hussain
Company,
Tasnery,
Morekulam

Madeas Dl-trleh“

14 Navasakthi,
Madras.

1S Ranga Brick Works,
Noomial Villuge,
Madras.

Sounth Areet District

16 Neyveli Lignite
Cotporation Lid.,
Neyveli.

17 South Arcot District

Motor Transport Society
ot Ex-serviceman) Ltd.,

ddalore.

LABOUR COURT, MADRAS

Wherher. the non-employment
of Thira M. Subbarayan is
_justified and if notto what
relief he is ‘entitled.

To compute the relief if any
awarded in terms of money
if it can be so computed,

Whethier the non-employment
of Thiru A, Shanmugas{mda-
ram is justified, if not to what
relief he is entitled.

. Whether the non-employment
of Thiru Arumugam and 4
othert is justified and if not
to what relief they are
entitled.

To compute the relief if a
Awarded in terms of :'nong
if it can e s0 computed.

Whether the nop-eniployme
of Thiruvalar, -S‘I"‘.'ClsxlhmzE
samy and M. Sabbarayalu is
justified and if not to what
relief they are entitled,

" To computs the reliof if
‘awarded ‘in terms of :no?\g"
if it can be 30 computed,

s

‘Wh?ther the on-em loyment
of Thiru R, N_nuya:nsgmy is
justified and if not to what

~relicf he is entitled.

To compute the relief i'lb"avny
awarded in terms of money
if it can be so computed.

G. 0. R. No. 2131,
Industries, Labour
and Housing, dated
21-10-67.

G. 0. R. No. 2105,
Industries, Labour
and Housing dated
18-10-67.

G. 0. R. No. 2104
Industries, Labour
and Housing dated
18-1-67.

G. O. R. No. 2123,
Industries, Labour
and Housing, dated
21.10-67,

G. 0. R. No. 2113,
Industries, Labour
and Housing dated
19-10-67.
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STATEMENT SHOWING THE LIST OF AWARDS OF THE INDUSTRIAL

4.
TRIBUNAL MADRAS AND THE LABOUR COURTS PUBLISHED IN
THE SUPPLEMENT TO PART II SECTION I OF THE FORT ST. GEORGE
GAZETTE DURING THE MONTH OF NOVEMBER, -19677
Ty T T Page No. and .
SiNo. | Name of the concern date of the G. O. No. and date
. Gazsette .
1 2 : ]

INDUSTRIAL TRIBUNAL, MADRAS

Chingleput District

1

Q. 0. R, No. 2134,

i “ 14
Dunlup Rubber Company of India Ltd 151167 L1, & ¥, dited 51167

Ambattur

Golmbatore Distsict

2

14 G, 0. R. No. 209, -
8-~11=67 I L. & H.dated 18-10-67

3

Mettupalayam-Coonoor Service
(P) Ltd., Mettupalayam'

-

Salem District

Madurai

: &iﬁi‘é&%’éﬁ,’“ﬁfﬁf,‘i}éﬁﬁi‘ﬁﬁn 8—1?~§7 1‘.3 i:?inﬁmigd‘?&t&_é
‘o ng\;ﬁm Coffee Cyring Works Ltd. 8-1117———55‘;1':?. L&.‘-’lsﬁ %"»m—d
S Mattor Dam e Lids . 29:1‘{;67'33'1?&]‘!:131“2?‘117'4!‘67
Madural District . o - o
T LU T U T
9 Sree Meenakshmi Mills Ltd., prtier ‘_Let‘()&%.xmgﬁ,_ 11%7

RS
SPECIAL INDUSTRIAL TRIBUNAL, COIMBATORK

vy

Gblnjlqmt District

4

Madeas Disericet

9

10

itls (P) Lid., 15 G. O. Ms, No. 3583,
’c’iﬁ?m%ﬁ?"" Mitks (® 29~11—67 1. L. & H dated 21~11-67

LABOUR COURT, MADRAS

C 200,06, O R No, 2165,
g—11—-67 L1 & nﬁﬂm"ﬁ"a\o—ﬂ

4 G. OV R, No. 2186, -
15—11=67 L L. & H. dated 3-10-67

Sunrise Chemical industries,
Madras . . .

T. K. M. Meta! Industries,
Madlras - :
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LI B S b o ¥ T L L I A T
(1) ol b iy, i(g) A T N S B (3) : ! (4) .
[P L I P P AL I P T AN EAE B A A R I ’ -
11 Sarathy Theatres;~ 1 - Co e s M GUOUR, No 2252,
Madras 15—11—67 1. L. & H. dated 9-11-67 .
12 Salem Handloom Cloth Stores, . 12 G. 0. R, No. 2253,
. Madras Eoans 15=11—67 L L.&H. dated 9-11-67
13 Ramanujam Press, ! 7 G. O. R. No. 2284, .
Madras - 29—11-67 1. L. & H. dated 17-11-67
14 T. A. S. Rathnam n we o . 0. R. Nb, 2285,
Madras Bohrt, Sy £as. 24—’-1?-—67 ?L & H. dated 17-11-67
Chhgleput District v Cooed
5 Ammt{nﬂneermg Comgany, “ V2. G.0.R. No. 2160,
> i Anfbdtty 8~--ll--67 [ L & H. dated 27 10 67
16 Lakshmi Sx]k Products, 2 R. No. 2127,
Kgncheep_uram 8—11—67 1. L &H dated 21-10-67
177 5o do L. ; 6 .GO.R.No.2132,
ol ke i | 8—-11——67 I. L. &H dated 21-10-67
18 M V.M Pachxappa Mudahar & Sons, 10 G. O. R, No. 2290,
Kancheepuram 291167 l L. & H. dated 17-11-67

Thnn]‘“ﬁ' mltﬁdi o : :
(AR IE'S T% SN X T A B : o |
19 Aroopan Sugars Ltd., 6 G.O.R. N

ég;)atﬁuﬂapgalam . 22-11—-67 LL.&H. dated l3—11-67

“

PESASIRCa &DDITIONAL LABOUR COURT, MADRAS :

[E0 BN BEEE PRI A R W

Madras District

Iy
. ey

20 Preetam Pipes Synd:cate. : ' 13 G. O, R, No. 2307
" Madeas, VoL 29+11—67 . l L. & H. dated 2-11-67
2 . Reserve.Bank Employdcs Oo-operatwe 13 G. 0, R. No. 2106,
. Canteen Ltd,, & Indian Telegraphic 8~11-67 I.L. & H. dated 18-10-67
Restaurant,’ Madm : o Lo

L T 1 B St
Chinglepet Dl.trlct o ‘
RAGEANY Y20 o7 UL (2R e v B e
22 Masshall Sons & Company 14 G. O. R. No. 2128,
gﬁanu‘facturmg) L., 8—11—-67 I.L.&H.dated 21-10-67
mbattur

&-;h Any}»mnrict, L.
23 Sri Murugan Power Pysseq s s | . o1, Hj? 4 GO,k No. 2126,
Y

Vridhachalam L. &H. dated 21-10-67
Thanjavur District pro et
24 ‘c‘erta 1§ jn"Kumbakonam 5 - G. O'R. Ng. 2183,
¢ mj% o L 8—11—67 LL. &H. dated 8-11-67
25 MNdw Rangs wau 2 7 L GL O, R, No. 2144,

‘o0 Kurabdkdnai ! ST 8—-!1-—-67 LL &H dmdﬂ4-10-67

.
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@ . ).

LABOUR COURT, MADURAI

Madugai Diattict

-K. V.M. & Sons (P) Ltd.,
Dindigul

'f'irunelveli District

27 T C. S. Trapsports (P) Ltd.,
Palayamcottm

28 Manimuthar Estate,
Manjolai .

Kanyakumari District

29 Kanyakumari District Co-operative

Supply & Marketing Society Ltd.,

Nagerconl
Tirnchiupalli District
30 M. N. Tannery,

Tiruchirapalli

Coimbatore District

31 Stanes Moters (South Indld) Ltd.,
Coimbatore

37 Lakshmi Silk Etiporium,
Coimbatore .

33 Karunambigai Milis Ltd.,
:  Somanur, Coimbatore

34 Coimbatore M\n'ugan Mills Ltd.,
Coimbatore

35 Measurall Engineering,
Ondipudur, Coxmbatore

’ 36 Chandra Textiles (P) Ltd.,
~ - Coimbatore L.
37  Jaga Button Industries,
. Coimbatore
38 Pankaja M.llls L.,
Coimbatore -

39 Vijaya' Press, Cmmbatore
40 L.C. T Indus;ries, Coimbatore

41 Sri Padma Mills Ltd.,,
Kalapatti, Coimbatore

42 - ‘Prospect Estate,
Naduvattam Post

11 "~ G. 0. R. No. 2295,
29—11—67 I L. & H. dated 20-11-67

G. 0. R. No. 218s,
15-—11-—67 I L.&H. dated 31-10-67

G. O. R. No. 2188,

, 6
15—11-67 1. L. & H.dated 31-10-67

3 G. O. Ms. No. 3398,
8--11—67 I, L.& H. dated 27-10-67

12 G. 0. R. No, 3434,
15—11—-67 I. L. &. H. dated 31.10-67

LABOUR COURT, COIMBATORE

1 G. O. R. No. 2161,
- 8—11-67 LL.& H. dated 27-10-67
. G.O.R.N o, 2118,
I.L &H.da iated 16-10-67
.3 G. 0. R. No. 2130,
8—11—67 I L.& H. dated 21-10-67
6 G. O. R. No. 2136,
8—11—67 I.L.& H- dated 21-10-67
9 G. 0. R. No. 2142,
8—11—67 I L.& H. dated 23-10-67
12 G.O. R No. 2148,
8—11~67 I.L.& H. dated 24-10-67
1 G. 0. R. No. 2097,
22-11—67 1. L. & H. dated 18-10~67
5 G. 0. R, No, 2259,
22—11—67 I.L. & H. dated 10-11-67
1 G. 0. R. No, 2278,
22-11-® L L. & H. dated xs-u-s‘r
3 G. 0. R. No.:2279,
22-11—67 I 1.&H. dated 16-11—67
4 6. o Na. 2281
22—11—67 I.L.& Hdated 17-11-67
7 G.0.R. No.2230,
25—11—67 L L. & H. dated 4-11-67
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17 EXEMPTION TO THE FOLLOWING FACTORIES AND ESTABLISMENTS
FROM THE PROVISIONS OF THE ACTS AND RULES INDICATED
BELOW WAS GRANTED DURING THE MONTH OF NOVEMBER, 1967

.

] . Section from- -
Z | Name of the Establishment which Duration of Authorit
a exempted the exemption uthority

Employees’ State Insurance Act.

.1 Transport Secuon, Madras-2
and Korattur Sub-station,
Madras, 50 belonging to
Madras State  Electricity
Board

2 Central Asphalt Plant,
Egmore, Madrgs

-3 Government Regional Press,
Salem

4 Regular administrative staff
of Central Dairy of the
Madras Dairy and Milk
Project

From the operation
of the Act except
Chapter V., A,
thereof

From the opera.
tion of the Act
except Chapter
V-A thereof

do

From the operation
of the Act except
Chapter V. A,
thereof, subject to
that condition that
the exemption
granted shall not
apply to the casual
employees in the

" Dairy

For a further Govt. Notifi-
_period of one cation dated
year upto and 30-10 67.
inclusive of

27-10-1968

For a further G.O.R. No.

period of one 2267, Industries,
year from Labour and

20-11-1967 Bousing  dated
- 15-11-67.
For a furth;r G. 0. Ms. No.

period of one. 3538, Industries,
year from Labour and
30-11-67 with Housing
effect from dated 25-11-67.

17-6-67 .
With effect G.O.Ms. No.
from 17.6.67 3620, Industries,

Labour and
Housing (Lab)
dated 25-11-67.

(Lab)

9 The Cnty Cinema, South

STATISTICAL SUPPLEMENT
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(1) @ )

@

(8

S Certain factofies belonging From the provisions Fo

to the Madras State Electri- of the Act except
city Board Chapter V-A
thereof

' 6 Thiru Wairam India Limited, From the operations

Industrial of all the provi-
sions of the said
Scheme subject to
certain conditions

B-17, Ambathur
Estate, Madras-58

year from
12-8-67

from 1-12-67

" Madeas Shops and Establishments Act, 1947

deT

7 Jesuit Chantable Institulton. ,,Fxom alf'sections of For 8. penod '

Ootacamund \ thc Act

"

8 All shops'and' Bstabtishments From the provisions
situated in

pality 11(1) and 13(1) of

the Madras Shops
and Establish-
ments Act, 1947 -

From the prommns

. i of wection 13 (1),

’ 14 and 15 of the

Madras Shops, and

 pytablithments Act

subjoct to certain
conditions

Mlﬁ Streﬁt. Madurai

Mayuram Munici- of sections, 1)

of ‘one’  year

, from 8-11-57 _

For & period
of sixteen days
from 2-11-67
to 17-11-67
(Both days in-
clusive)

Fora periodof
one day on

2-11-67  for .
conducting
special = mor-
ning show at

10 a.m.

r a further”

'G. 0. Ms. No.
period of one ‘3333, Industries,
Labour and

Housing,

(Lab)

dated 20-10-67.

G. 0. Ms. No.
3320, Industries,
Labour and

Housing

(Lab)

dated 19-10-67.

: 1A
B A

G. O. Ms No
73338, mtnes,

-Labour} and

- “"Notification
dated ~30-10-67

of the

Deputy

Commissioner of
Labout, Madurai

Notification
dated -36-10-67

‘of the
Co
Labour,
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19. (1) COST OF LIVING INDEX NUMBERS APPLICABLE TO EMPLOYEES
"IN EMPLOYMENTS SCHEDULED UNDER THE MINIMUM WAGES ACT,
1948 (CENTRAL ACT XI OF 1948) IN MADRAS CITY AND DIFFERENT
MOFFUSIL URBAN CENTRES FOR THE MONTH OF NOVEMBER, 1967

. AS ASCERTAINED AND DECLARED BY THE DIRECTOR OF STATISTICS

 UNDER SECTION 2 (d) OF THE ACT.

7

g ’ - B
. i § g
9. . ' - N ' . -
Z Centre ! § - é 1 m : "'g
4 )= |3 g § °
— : “
3 2
1 2 3 4 5 6 7 8
’ (Base : Year ended June 1936 ; 100)
1. Madras City . 7863 8453 5384 4668 6423 7113
2. Cuddalore ) L. 8120 9270  4%0.0 461.0 912.0 764.0
3. Tiruchirapall .. 8020 6330 6160 4050 3420 695.0
4. Madurai 7760, 609.0 581.0 398.0° 507.0 655.0
_ Coimbatore 250 7%8.0 773.0 629.0 437.0 765.0
' (Base : August 1939 : 100)
Food Housing Clothing Miscel- Costof Living.
. laneous Index - .
woll - %5 606 847 429 84

. increase in the ¢es of firewood an
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COMPARATIVE STATEMENT OF THE COST. OF LIVING INDEX NUMBERS
FOR THE MONTH OF OCTOBER 1967 AND NOVEMBER 1967.

R S i N A

S e S ARV
. s Dot thE COI‘ Oflb hv;_nﬂ' R R I

o Ind ers ot., P

2 : cogrenee T the mﬂs‘m ' e
Zone Centte Variation

A - . ol PR PERE

: o el Ostl NWV:~ cahe
1967 1967 |

L. Madras City and ‘ .

Chmgleput Districts Madras City L7094 711i3i'. (’4) 1.9
2 North Arcot and I S : .
South Arcot Districts ... .Cuddalore ., 160 764 ,(+) 4.
3. Tiruchirapalli and . . E B :
Thanjavur Districts .. Tiruchirapalti - 696 695 ‘.(_.a)
v S ) . o
4. Madurai, Ramanathapuram . ) :
and Tirunelveli Districts ... Maduraul , 651 655 (+) 4
5. ‘Coimbatore and Salem o . ‘
Districts ... Coimbatore 760 765 (+) 5
, . et ' (Base August 1939¢ m0)
6. Kanyakumari District . Nacﬂ'coﬂ B £} I 784 ). 13,
, MADRAS cmr PR LA

IETIY =
The cost of livmg index wmber fot workmn clams in Madru Gity for-the month
of Navember 1967 rose by two points to 711. .
the food group- meby two pomts to 786 due mainly to a
mcroas?fn tlgmlgeosrofhvegetablg. mnt. tamarind, coconut oil and sugar, %

The Index for the fuel and li!l;}‘i:?c g:tl)up rose by five points to 845 due to an
The Index for the , iscellancous gfoup rose by two points to 642' d“‘ 10 an
mcrease in m the prxcea o betel leaves. . - o ot
. The group index numbers in respect of clothinz and hose-rent remained unchanged
at 538 and 467 points gespectively, . Lo
(OThe cost of ﬂving lndex dismbers ate now called Oonsumer Pnc\. Index Numbers ¥

| Weight proporuonax GROUP INDEX NUMBER

s to thepotal 7. .
Group " cxpenditure. October 1967 Novesber 1967
T RN et 786.% E

Tga0s T ,' TBAS3 A -

0. .. - 5384 T . 538, 4,

House rent ST 4653 T 4668

Miscellaneous T , 640.4 &423
Total o AR i
Cost of Living Index Number - c L7094 ol 711;3, S
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CUDDALORE

The cost of living index number for Cuddalore rose by four points to 764

The index for the food group rose by five points to ai :
in the prices of vegetables, turmeric (kitchen) ancr sugar. 812 due mainly to an increase.

The index for the fuel and lighting group rose b i
increase in the prices of firewood and charc%’al.p y twenty points to 927 due to an

The group index numbers in respect of clothi - .
remained unchanged at 490, 461 and 912 points respecl:'t‘ig\;ell;.o use-rent and miscellaneous

TIRUCHIRAPALLI

The cost of living index number for Tiruchirapalli fell by one points to 695

The index for the food group fell by three poi :
fall in the prices of chillies, garlic and jaggery.y points to 802 due mainly to a

The index for the miscellaneous group rose by ei H .
increase in the price of betel leaves. P y cight points to 342 due to an

The group index numbers in respect of fuel and lighti . : i
remained unchanged at 633, 616, 405 points respectively? ting, clothing, and house-rent

MADURAI

The cost of living index number for Madurai rose by four points to 655.
The index for the foodgroup rose by seven points to 776 due mainly t i
0
in the prices of vegetables, meat and sugar. ¥ 10 an increase

The index for the miscellaneous group rose by two 3
iritrease in the price of betel leaves. - y points to 507 due to an

. The group index pumbers in respect of fr.fel and lighting clothi '
remained unchanged at 609, 581 and 398 points respectivggly, § clothing and house-rent

-

COIMBATORE
The cost of living index number for Coimbatore rose by five ‘points to 76S.

The index for the food group rose by eight points to 825 d .
increase in the prices of dhall, vegetables, tamarind and toconut oil. ue mainly to an
The index for the clothing group rose by three point to 773 due i
in the price of dhoties. T to an 'mcrease

The group index numbers in respect of fuel and lighting, house.
miscellaneous remained unchanged at 758, 629 and 437 polnts rcsnec;ﬁ;exy, rent and

(Base: August 1939 = 100)

v

NAGERCOIL ' /

The cost of living index number for Nagercoil rose by thirteen points to 784’.
The index for the miscellaneous group fell by cight points to 429 due to a fall
in the prices of arecanuts and soap and toilet, R

The index for the food group rose by tWelve-two points to 905 due maint
increase in the prices of vegetables, coconut oil and cocorl:ut. ) mlyto M,!

The group index numbers in respect of housing and clothing groups romained -

_unchanged at 606 and 847 points respectively,

Numbers.)

(*The cost of living index numbers are now called Consumer Price Ildoi -
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19 (A) CONSUMER PRICE INDEX NUMBERS

INTERIM SERIES OF ALL INDIA AVERAGE CONSUMER PRICE
INDEX NUMBERS FOR THE WORKING CLASS

(Base: Shifted to 1949=100)

* All India Original Base 1949

Year
— General Index Food Index
1958 . s 104
1956 .. - 105 " 105
961 ... 126 ’ 126
1962 ... Co130- . 130
1963 ... 134 - 135 ,
1964 . 152 - 155 .
195 ... ; 6 : 2
1966 ... s 190
1966 November 194 B
~ December ' 197 206 .
1967 January ' 197 206
February 198 206
March o 200 210
April : 202 213
May : ‘ 206 . 218
June - 211 225
July 213 228
August 215 230
' September 214 ‘ 230
October - 217 . . 234

.

¥To obtain the index nuimber with 1944 as ‘base year the figures given hero need
be multiptied by 1-42 in the case of Fopd index and 1-38 in the case of General Index

- This"ithplies: thetfor this purpose the series with base 1944w 100 that used to be

Pubikﬁedﬂikﬂuttaneom}y but has since been discontinued, is linked to the above

series at the year 1949,

Source (1) 1. L. O. Except for All India Index.
(2) Labour Bureau for All India Index.
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of cash benefit

MADRAS LABOUR GAZETTE

The employées® State Insurance Scheme applies ‘to, 30 Cen
and provides protection to 3,02,299 industrial workers in
Injury, Sickness and Maternity, This protection is made a
provision of cash benefits and by l{rovidinl medical benefit
52 offices of the Corporation in the Re,

tres in Madras Region
thie event of Employment
vailable in two ways viz.
) 1 when needed. There arc
gion for disbursement of cash benefits.

During the month of Novembor *67, 1418 persons received Rs. 1,42,908-63 by way

of deccased insured persons.

In November, '67, 1782 accidents were re
neceded the employment injury benefits but fairly la

the event of sickness,

paid as sickness benéfit involving abstention for 2,138,716 days, .
y benefit arid were paid Rs. 50,250457 in_the

| due to employment injury.
are in receipt of pension for permanent disablement benefit and also 17

his includes 481 insured fersons who

dependants

ported. Comparatively fow persons

rge numb

er needed cash benefitts in

-

47,563 sickness benefit claims were received and an amount of Rs. 7,79,886:82 was .

215 insured women claimed maternit

month of November ’67.

For recovery of arrears of contributions under the Scheme, legal proceedings had

to be initiated in 35 cases against defaulting employers for Rs. 1,89,037-09

20 (b) EMPLO

Six employers were fined in respect of 10 cases, amounting to Rs. 420/~
fot non-payment of Employer’s Special Contribution, Employees’ Contribution and
Non-submission of contribution cards and SC-2 returns,

YEES' STATE INSURANCE SCHEME, MEDICAL BENEFITS
FOR THE MONTH OF NQVEMBER, 1967. . ‘

2_ Particulars . No;rember 1967
7
1, Total number of Attendance :
. New 71,064 g .
old 2,42,587 3,18,63¢
2. No. of Medical Certificates issued ' 90,664
3. No.of Domiqiliary visits made 168
4. No. of Injections administered 1,10,192
5. No. of X~Ray examinations ‘1769
6. No. of Laboratory ¢xaminations 5,277:'
7. No. of Specialist Investigations . 4378
8. No. of persons admitted to Hospitals e 2,025
9. Bed days occupied during the month ... 12,522
ADDITIONAL DATA FOR PANEL SYSTEM. =~
1. No. of Attendance : '
New ... 14,506)
A 4 _
oid 25,667 0,173
DIAGNOSTIC CENTRES -
2. No. of prescriptions issued » 15,186
3. Payment made to :— B

e,
" 2. Insurance Medical Practitioners

Chemists

.

T

.;ﬁ“ﬁ.;“:ﬁ!.' 7.736530 B ¢
(Coimbatore area)

% (2)  EMPLOYMENT EXCHANGE STATISTICS FOR THE MONTH OF NOVEMBER, 1967

No. ‘of Applicants

> .
No. of employers

using Employment

the month

No. of vacancies
notified during

Exchanges

during the month

Remained on
- Live Register

at the end of

during the

Placed in
Employment

during

the month

Registered

the month

month

STATISTICAL SUPPLEMENT

313
359
641
332
47
1,248
267

15,976
12,850
26,876
18,401 -
39,048
20.105..

15,

EREERS

HEE R

99
135

6,629
10,572
18,766
16,381

TRSASEINERLRS

R288
sh3s

18,457
12,647

5

Tiremelveli ; .7

-

13.

HO3
2635
0,714
18,165

S e
1888
+TYYyo
-0 ¢ -
$¥3%
S

17,077

2,31,804 :
" 2,386,162,
2,14,378

39
e
479

3,595 -

2%,6%

t’ .
Ay ¥t

PR

¥
v
; N
Hht e
T

o

.

_ The above figures exclude statistics relating to work performed n respect of physically Handicapped applicants which is given below.

Special Employment Office for Physically

Handicapped applicants, Mad;tas

Total for November’6& > ...~
'Average for 66 et

Total for Novembegf *
Total for October 67~

1.

23
18
19

na8R

267

© M an

744
333
751

st
.

e

October 1967 .
- November 1966

" November 1967
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PAYMENT OF BONUS ACT " ? :

THE COMMISSIONER OF LABOUR HAS GRANTED EXTENSION OF ~TIME
UNDER THE PROVISO TO SECTION 19 OF THE ACT TO THE FOLLOWING
ESTABLISHMENTS DURING THE MONTH OF NOVEMBER, 1967,

. Further Period
> i Upto -
y MR- 3101267

n

© 30-6-67
25-10-67

_./ é‘ .é ©18-9-67

THE INDUSTRIAL™S® REPORTER

Started in January 1848. The Industrial Court Reporter
issued monthly, contains important orders and awards of
the Industrial Court and Tribunals in Maharashtra State,
as well as the selected decisions of the High Court, and
the Supreme Court of India. The Reporter serves em-
ployers, employees, Trade Unions and lawyers in finding
at one place the case law on Industrial and Labour matters.

| .Annual Subscription ... Rs, 15)-
The subscription period is calendar year

All amounts are payable in advance in
Bombay, in full, either by M. O, or
Cheques/Drafts drawn on Bombay banks.

¥

All eorrespondence and remittances should be addresged to :—

THE COMMISSIONER OF LABOUR AND
DIRECTOR OF EMPLOYMENT 5_

‘TARDEO, BOMABY-34—WB,
(INDIA) G PP RN

L ’ ‘ ‘ COLY

LABOUR BULLETIN

A monthly Journal of the Dapartment of Labom-,
o A °- UTTAR PRADESH
“ ' KANPUR (Ind:a)

Speclal features of the journal are: .
~ Special articles on topieal subjects of labour interest ;

2 Studies and Reports giving summaries of various surveys ”and ©
enquiries regarding living and working conditions of workers, educatxonsl and_ L
technical ‘training requirements of various mdustmes house pents, ete. - -
conducted from {ime to time.

3. Reports of administration of various labour laws.in Uttar Pr-a.desh .
4. Important decisions of Supreme Court and High Court;

. 5. Important agreements made by the' parties directly ot through the_ ‘
intervention of coneiliation &nd adjudlcatlon hachmet'y in Uttar' Pradesh :

8. Labour Laws and enactments; -
“7. Labour News; and
8. Labour Statistics.
" Rates of lubncriptiom (1) Annual : lnland Rl. 4.00

54 wagy

(2) Per Copy.-, '

Copnes can be had directly from . the Supenntendent P!'mﬁng anid:
Statlonery, U.P., Allahabad, lndxa

Andhra Pradesh Labour Bulletm

PubIzaatlon Iawed by

THE orﬂcn OF THE coumssxomsk “OF: LAnoUR
' GOVERNMENT or ANDHRA PRADESH

Revxved m 196} the “Andhm Pradesh Labour ﬁnﬂetm L 1saued .
‘monthly, ma;oumal ‘aontaining among other things 8 bnef review thha *:
industrial relstions i nnho State, up-to.date informativn relating to. laBourf" ;f-
legislation, mmmaries ofthe awards of the indusmnl T‘mbmn!s and’ bou A
Courts, agr&emnb"e.nd s‘ fistios : st

Annnul Subicx}ptkom l}& 1:) AR

Subscriptidns may be sefit: hytimhey ordw,.wﬁhe r‘omm:smonap o
Labour, Hvderguda Hyderabad -Decean, . 1' ~



. v( Mat“"d with the Registrar of Newspapers for [aiia unier Neo.R. Il 1424 | 59"

.~ ~-LABOUR GAZETTE
o
o | in"1921, the Labour -Gazette, issued monthly, is a journal for
the use of alf interested in obtaining prompt and accurate information on
. matters  specially affecting labour in India and abroad. It contains
" statistical and other information on consumer priee index: numbers for

. working olass, industrial disputes, absenteeism, trade -unions, industrial

relations, cases under labour laws, glimpses of industrial awards, labour
" legislation, etc. Special articles on matters connected with labour and 4
industrial releations are publishéd regularly. ' . i
ANNUAL SUBSCRIPTION (SEPTEMBER—AUGUST): Rs 12,
Back G&pieu t It available, supplied Rs. 15 per yearly set.
Advertisement Rates: Can be had on request.
All amounts are payable in advance in Bombay, in tull,
either by M.O. or Cheques / Drafts drawn on Bombay Banks.

All aorreapondﬁnae and remittance should be addressed to :
THE COMMISSIONER OF LABOUR AND DIRECTOR OF EMPLOYMENT,
GOMMERCE CENTRE, TARDEO, BOMBAY-34—W.B. (India )

West Behgal "Labour Gazette

Monthly publication of the Department of Labour, Government of
West Bengal.

Special features—Labour Legislations and notifications, both Central
and State; Important decisions of the Supreme Court and of various High
Courts; Summaries of awards of the State Industrial Tribunals and ~
Labour Courts, Labour Intelligence; Notes on Condiliations,  collestive
bargaining, reports on the activities. o( diffemnt' Dmectorates ‘under Labour
Department, Labour welfare, statistical enquiries and’ information special

Aartioles.

Rates of Subscriptior : . Re. 0.75 per copy - English l.sh'. 3d. Rs. 9 per annum
o

Subsaription to l')c sent to ;-
ndent, GOVERNMENT PRINTING,

Superinte ! o ks
38, Gopal Nagar Road, CALCUTTA-27. -

West Bengal,
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Workers’ Representatives :

1

Shri A. N. Bueh,

General Secretary, :
LN.T.U.C.—Qujarat Branch,
Gandhi Majoor Sevalya,
Bhandra, Ahmedabad.

Shri R. Rengaswamy,

General Secretary,
LN.T.U.C.~—Tamilnad Brangh,
2/44, Royapettah High Road,
Mgdras-§4. '

Shri Mahesh Desai, *
General Secretary, ‘
All India Khan Mazdoor Federation,
National House,

Tulléch Road, Apollo Bunder,

"+ -Bombay-1.

RN

4 Shri datin Chakravorty,

" Seeretary, U.T.U.C.
249, Bepin Behari Ganfuly Street,
Calcutta-12,

Government Representatives ;

1

Shri O. N. Misra,
Joint Secretary,

Ministry of Industrial Development & Company Affairs,
" Department of Industrial Devslopment,

‘New Delhi.

Shri O. Venkatachalam, .
Chief Labour Commissioner (C),
New Delhi. .

Shri D. C. Bakjal,
Chairman, .

Bharat Heavy Eleotticals Ltd.,
New Delhi.

Shri Gangesh Misra,
Deputy Secretary,
Department of L abour & Employment,

Shri Ramnad Sinha,

Chief,

Establishment,

Manpower & Industrial Relations Division,
Hindustan Steel Ltd., =

Ranehi.

CURRENT NOTES S

§ ShriB. L. Wadhera,
Industrial Relations Adviser, .
Fertilizer Corporation of India Ltd.,
F. 48, South Extension Part I,
Ring Road,
New Delhi.

.

7 Shri T. B. Malhotra, o
Chief Executive, (Planning Division),
National Mineral Development Corporation,
N.I.T. Faridabad.

Observer :

Dr. Arjun P. Aggarwal,
Secretary, _
Indian Academy of Labour Arbitrators,
8/11, Roopnagar,
Delhi.7. . _ . -
2. Shri K. M. Tripathi, Deputy Director, Department of La.bour' an
Employmant will funetion as Searetary of the Board

, : ] rd shortly. It

3. It is proposed to convene the first meeting of the Boa 2
is, therefore, geqﬁgsted that the subjects, along with two copl?‘si °§]bf';;f' t;%ﬁ;?
thereon, that you may like to place befors the Board may kindly n-

Municated to us early. | L
NO RETURN OF”MISMANAGED MILLS o

: T
Shri Jaisukhlal Hathi, Union Labour Minister told a workers Tally

~organised by the LN.T.U.C. here on November 12 that a Bill was being

i i ision1 fol¥ a mis-
brought before the current Lok Sabha session making prow .
marl:gged t:xtile unit, taken over by the,Go_vemment, not to bhe retumed to
its original management. - _

' i 8 i ining at pre'sént'Avsihi‘ch
.This should plug in the lacuns in the Act obtaining a !
requg'};is :ga: thepteigttilo unit whose control had been over by tge (;oggnré
ment, was to be returned to its owner after it was- put on & soun er footing,
as a result of better mansgement.

i i w ‘ ini Bill would help prevent
Shri Hathi was of the opinion that the proposed p prey
closure ét textile units only for the reasons of manageme .t and 1§§klcxent
tunctioning. - - . | ; i
8 T Y . 3 . . t e eas! i Y
turther stated that the Governmernt wag considering asib
of t;lgn: oveer controls of all such industrial units, which closed down for
the reasons ot management snd inefficient working. o

(Source : 'The Indian Worksr: 20th Novembez 1967):



AWARDS AND AGREEMENTS

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(SPECIAL ORIGINAL JURISDICTION).

Tuesday the Seventh day of March
One Thousand Nine Hundred and Sixty Sevcn

(16th day of Phalguna, 1888 Saka)
' PRESENT '

THE HONOURABLE MR. JUSTICE KAILASAM

Writ Petition No. 2746 of 1966

K. Thiruvenkataswamy Petitioner
, Vs .
' .
The Coimbatore Municipality Represented by
its Commissioner, qumba.tope ' Respondent

Petition under Article 226 of the Constitution of India, praying that in
the circumstances stated thersin, and in the affidavit filed therewith the
High Court will be pleased to issue a writ of certiorari oalling for the records

« relating to the Memo. No. 49661/65/J. 9 dated 20.2.1966 made by the
Commissioner, Coimbatore Municipality, Coimbatore and quash the same.

ORDER : This Writ petition coming on for hearing upon perusing the -

petition and the affidavit filed in support thereof, the order of the High

Court dated 2-12-1966 and made herein and the counter and Reply affidavits
filed herein and the records relating to the Memo. No. 49661/85 J-9 dated
20-2-1986 made by the Commissioner, Coimbatore Municipality and oomp!'lsedf;,gi

in the return of the respondent to the Writ made by the High Court

upon hearing the arguments of Mr. N.G.R. Prasad, for M/s. Row and Redd¥: -

Advocates for the Petitioner and of M/s. . G. Ramanujam

K. Gopalaswami, Advocates for the Respondent, the court made the
following : A B

ORDER : This petition is filed by an employes of the Electricity
Department of the Coimbatore Municipality for the issue of a writ of
certiorari calling for the records of the munieipality and to quash the ordcr
.dated 20th February 1838 direoting the petitioner to retire on his attaining
the age of 55 on 26-12-1968. ' '

The petitioner joiried service in the Electrioity Depsrtment of the
.- Coimbatore Municipality on 15.2-1947 as a wireman and is continuing as
such. ‘He attained the age of 65 on 26.12.1968. It is contended on . behalf of
the petitioner.thet by virtue of the application of thé Industrial Employ-
~ meént (Standing orders) Act, 1946 and the Model Standing Orders framed
' thereunder, his age of retirement has been increased to 58. ‘

- .

AWARDS AND AGREEMENTS. : 208

The Industrial Employment (Standing Orders) Act, 1946 (Central Act
20 of 1946) was enacted for the purpose of requiring the employers in
industrial establishments to formally define the conditions of employment
under them. The Act requires that within six months from the date on
which the Act becomes applicable to an industrial estabhsbmenf;d the
employer should submit to the Certifying Officer, Draft Standing Or er:
praposed by him for adoption in the industrial establishment. 'Sectxog-
provides that the Standing Orders thus submitted shall be certified un ;v
the Act if they fulfil certain conditions. Section 10 (1) provides that the
Standing Orders finally certified under the Act shall not, exeept on _Bé:f“-. .
ment between the employer and the workmen, be lisble to gnodtgiz jon .
until the expiry of six months from the date on which the ,Standmg Orders,
or the last modifications thereof came into operation. Penalties are
provided for in the'event of the employer failing to submit Dralt Standing
Orders as required under Section-8. Section 12-A makes provision for tge
application of Model Standing Orders for the period commencing from t :
date on which the Act becomes applioable to an industrial esmbhshrpg:d
and ending with the date on which the Standing Orders as finally oertl:
under the Aot come into operation under Section 7. The quemme;nt av:
framed Model Standing Orders for the purpose of the Industrial Employment .
(Standing Orders) Act. Standing Order 21 provides that every workman
shall retire on attaining the age ot 58 years which sball' be the supemgn:x:-
tion age provided that the Management may, in their disereticn, exten foe
period of service of any workman on reaching the age of superannuation for
-Such longer period as may be considered necessary.

. It the department in which the petitioner is working is an industrial
establishment go which the Industrial Employment (Standing Oxjders) gc:
is applicable, the Model Standir.g Orders would govern as it 18 admitted that .
the Municipality has not framed its own Model Stan@ng ordem.‘ .

. The question that arises for congideration is whether the Electrioity
Departmgnt of the Coimbatore Municipality is an industrial estsblishment. -
‘Industrial Establishment’ is defined in séotion 2 (¢) of the Industrial
Employment (Standing Ordevs) Act as mesning’ an industrial establisment
as detined’in caluse (i7) of section-2 of the Payment of Wages Act, 1936, or &
factory as defined in clause. (m) of section-2 of the Factories Act, 1948". It is
unnecessary for our purpose to refer to clauses (ii?) and (ir) of sub-section
(¢). ‘Industria) establishment’ is defined in the Payment of Wages Act as
follows :— . . :

“ establishment in which any work relating to the construction,
development or maintenance of buildings, roeds, bridges or
 canals, or relating -ta operations coaneqted with navigation,
irrigation or the supply of water, or relating to the generation,
transmission and disteibution of electricity or any other form .of

- power is being carried on . ’ ‘

‘The ‘relevant part of the definition is ““establishment in whish work
a:latine to the generation, transmission and - digtribution of elestrieity is
ing oarvied on'% ' The Coimbatore Municipality is & bulk consumer of
elestricity. They obtain' energy from the State Electricity Board and

"transmit and distribute it. “Any establishment in which any work relating

to generation, or relating to transmission and disteibution of eleotricity is.
being carried on would come under the definition. The ples of the learned
Government Pleader that the work must relate to all the three namely

-
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. gerisration, transmission and distribution of electricity before it could come

under the definition cannot be accepted for there is a comma after the word

“ generation ” and giving it its natural meaning, any  work relating to

generation, or any work relating to transmission and distributien -of

elaotricity would come under the definition The Electricity Department of

the Munieipality would fall under the definition in clause (i) of section:2. of
the Payment of Wages Act. SREY

. Seation-2 (m) of the Factories Act defines factory as meaning any,;
premises including the precinets thereof where ten or more workers are:

_“working the manufacturing process is being carried on with the aid of power.
Manufacturing process in section-2 (k) (i) means any process for generating,
transforming or transmitting power. Section 2 (m) read with section 2 (%)
(iif) ‘of the Factories Act would bring within the definition of factory, any
process for generating any process for transforming and any process for
transmitting power. 'As the Municipality is engaged in the process of
transmitting it will also fall within the definition of section 2 (m) of - the
Factories Act.. As the establishment falls ‘under section 2 (if) of the
Payment of Wages Aet, 1936, and sectidn 2 (m) of the Factories Act, 1948, it

' is.an industrial establishment within the meaning of section 2 (¢) of the

Industrial Employment (Standing Orders) Act.

It was next contended that so far as the Municipal administration iS
congerned, it is governed by the District Municipalities Act and the Rules
framed there under and as provision is made in the Municipal Manual
regarding the retirement age of its servants, the provisions in the Industrial
Employment Standing Orders Act, 1946, will not apply. -Section 303 of the

District Municipalities Agt, enables the State Government to make rules to’

carry out all or any of the purposes of the District Municipalities Act.
Section 803 (2) (a) empowers the Government to frame rules with reference
. to matters expressly required or allowed by the Act to be prescribed.
Section-74 of the District Municipalities Act provides; L

“ Subject to the provisions of this Act and any rules which. the
State Government may make in this behalf'the couneil may
frame regulations in respect of officers and servanis on the:
municipal staff. , v oo

¢

‘The msiters on which regulations may be framed are enumerated fif

in the section. - A reading of sestion 803 (2) (a) and section 74 makes it,s*,eat_‘,-
that the Government is entitled to frame regulations in respect of officers
and servents of & munioipal council. In exerocise of this power ‘the..Govern-
ment has tramed rules relating to the service conditions of the rmunicipal
servands. Rule-14 of the Municipal Manual says that no officer or servant
of a municipal council in superior service whether ministerial or non-
ministerial shall be retained in its service after he has attained the age of 55
years. The rule prescribing the age of ratirement as 56 years is thus
statutory having been framed by the Government under the powers vested
in it-by the District Municipalities Act. ‘

The question therefore arises whether the provisions of the Distriot
Municipalities Act would prevail over the provisions of the Industrial!
Employment (Standing Orders)Act, 1946. The District Municipalities Act i
a State gencral enactment dealing with the administration of municipa
lities, whereas the Industrial Employment (Standing Orders) Act, 1946 is ¢
special enaciment relating exclusively to the service conditions of persons
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employed in industrial establishments. The Industrial -:Employment
(Standing Orders) Act being a later special Act would prevail over the .

- earlier general Act and the provisions of the District Mumicipalities Act and

the Rules framed thereunder which are not in eonformity with the th}:strial
Employment (Standing Orders) Act and the Model Standing Orders will not
apply. The - provisions in the Municipal Manual. Providing the age of

* retirement as 55 cannot prevail over the Model Standing Orders framed
.~ under the Industrial Employment (Standing orders) Act prescribing the: age
" of retirement as 53. ‘ e

It was urged by the learned Government Pleader that, in any events,

‘Section 13 (B) of the Industrial Employment Standing Orders Act exempts
*. the application of the Industrial Employment (Standing Orders) Act to

mupicipalities. Section 13 (B) runs:

* “ Nothing in this Act shall apply to an industrial establishment in so
" far as the workmen employed therein are persons fo Vvhom the
Fundamental and Supplementary Rules, Civil Services (Classifi-
cation) Control and Appeal Rules, Civil Services (Temporary
Service) Rules, revised Leave Rules, Civil Service Regulations,
Civilians in Defence Service (Classification, Control and Appeal)
Rules or the Indian Railway. Establishment Code or “any other
rules” ® | o
* or regulations which may be notified in this’ behalf by the approp-
riate Government in the Official Gazette, apply‘ e o

. .The learned Covernment Pleade sought to bring this case under section
13 (B) o the ground that the Revised. Leave Rules are applicable and that
the Municipal Rules would be rules notified by the appropriate Government
for purposes of exemption under clause 18 (B). The servants of Goimbatore
Muhicipality are not governed by the Revised Leave Rules. But what is,
submitted is that under Rule 11 (8) it is provided that in the case of officers
and servants employed on or “after the 4th September, 1933, the Madras
Leave Rules, 1938, as for the time being in force shall apply. Merely
because the Madras Leave Rules, 1933, are made applicable under the rule-
making power of the Government under the District Mumcxpalltles Act, the
‘municipal servants ‘will not be governed by the Revised Leave Rules, as
contemplated under section 18 (B). The attempt of the learned Government -
Pleader to bring the Municipal Rules under the Revised Leave Rules fails.

.The only other contention raised by the learned Government Pleader
is that the Municipal Rules should be regarded as rules notified in this behalf
by the appropriate government in the official gazette as required under
Section 13 (B), of the Industrial Employment ‘Standing Orders’Act. 1t is
admitted that the Rules ware not notified for the purpose of thg: Industrial
Employment (Standing Orders)Act. The clause “any othér. rules or
regulations that miay be notified in this behal? by the appropriate govern-
ment in the official gazette” can only mean the rules and regulations that
may be notified' by the mppropriate Government for the purpose of the
Industrial Employment (Standing Orders) Act. It is admitted that no rules
were. notified under this- Act. Rules framed under the District Municipa-
lities Aot being before the Act came into foree connot be said to be rules -
notified in this behalf by the appropriate government. It may be that
section 13 (B) can be brought into operation when the Government is
empowered to frame rules regulating the coditions of employment in certain
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