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SETTLEMENT OF INDUSTRIAL DISPUTES IN SWEDEN

V. ANJANEYULU
(Senior Ressarch Officar, Ministry of Home Affairs)

NEW DELHI

Sweden offers an example of how voluntary arrangements made by the
organisations of employers and workers are successful in ensuring smooth
industrial relations and elimination to a considerable extent. The system of
dispute adjustment as envisaged in Swedish law and practice is worthy of
emulation with suitable adaptation.

In Sweden Social structure consists of organised vjablc:. interest gr-olups:
be they employers’ and workers, organisations, retailers’ and wholesalers
associations with accent on collective action.

THE CENTRAL ORGANISATIONS AND THEIR POWERS

" In view of their organisational cohesion the management and labour
face each other asequals. About 91 percent of the ind_ustmal_ workers are
smployed in private enterprise. The employers in private mdqstr'y are
ordanised into Employers’ Confederation (SAF.) Most _of the industrial
workers are members of the Trade Union Confederation (L.O.} White
Collar Workers have their own association, the Central 'Or_-gamsat'npnof
Salaried Employees (T.C.0) which has 40 different association affiliated
to it.

Even with the formation of viable interest groups, there is _Co-oneg'athn
and no conflict owing to the democratic spirt with which collective action is
oarried out. Peaceful negotiation, with consideration for the rights of the
Interests concerned, is recognised in the way problems are handled.

Both Labour and Management are opposed to State intervention. They
consider industrial relations as their sole concern. The Laboup manage-
ment relations, and the machinery for resolving disputes operate in Sweden
against this sound and sober background.
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Labour relations are mostly self-regulated and collective bargaining is
unfettared by compulsory arbitration. Originally the individual labour
unions affiliated to the LL.O. vested little authority in the Central Confede.
ration, reserving the right to approve eontracts and declare strikes to
themselves. There has, however, been gravitation towards greater
centralisation with the result that the L..Q. has mare pull over its affiliates
now. The constituents have accepted the obligation to keep the sonfede
ration informed of important wage movements and labour disputes.
Consequently the L.O. has to ascord its approval before a union calls for a
strike involving 3 per cent of its members. If this condition in not compliag
with the union forfeits its right to financial assistance from the L. O. in the
form of strike benelfits whish work out to about 25 per cent of the benefits
paid by a union to its striking members.

The Swedsih Employers’ Confederation (SAF) on the other hand, has
from the beginning been able to exert influence over the employers’ associa-
tions affiliated to it. There are (a) numbers’ and (b) rartners in the SAF.
The members of the SAF are the 37 industry associations and one “General
Group” covering unclassified firms. . The. partners of the SAF are the
individua! employers affiliatad with these association®.  They refer to the
confaderation ail basic questions of wage policy. They do not make any
coliective contract and declare any lock-out without its sanction. The SAF
may instruct an association or an individial employer to declare a lock-out.
It is empowered to impose financia! penalties for non-compliance and
unauthorised settlement of labour disputes.

Though labour management relations are regulated mostly by'voluntaz'y
action, the State has also provided the legal frame.work Whlch covers
medistion and arbitration of disputes, settlement of coritended issues by the
court and regulation of collective bargsining. The pmvisions of these Ia_vys
are briefly mentioned balow.. o

The legal Framework :—(i) THE CONCILJATION ACT, 1920 A Concilia-
tion Act was passed in 1920. It provides for the division of the gountry into
& number of districts in respect of each of which a Conciliator is appoxntgdvto
intervene in industrial disputes for bringing about settlemel_ut. The duties of
the Conciliator are: (i) to study the conditions of work in the area under
his jurisd.ction; (i) to assist in the settlement of trade disputes in the
prescribed manner; and (iii) to assist employers and workers, on requést,
to conclude agreements and to prevent strikes and lock-outs... - - -

It the parties decide the negdotiations for any agreement should be
sonducted before an impertial chairman, but “the Conciliator™is unable to
assist or it is deemed inexpedient for-him to intervene; then the Govex'gmerit
may, at the instance of the parties, appoint a suitsble person to eonduet the
proceedings. ‘ ’ A C SEUE e

Should = dispute portend to load to & strike or lock-out of considerable

magnitude the Concilator has to get into touch which the parties, acquaint
himself with the dispute and urge upon the parties that pendingsettlement
thav should not bring about; continue’or extent a work stoppage. He has
to call upon the parties to meet before him for bringing ‘about d"negog;gtad

f

.ettlement. ~ Should the disputants inform the Conciliator befdre the work
stoppage becomes imminent and before the negotiati,qns take place that they
do not consider that negotiations would serve any purpose, thé bohovhatox:

might not oalf the parties for & 'mesting.:’"

RS T IR AN S L 5 T4

&
et ian -
" FEe I HO ]

# [ndustrial Relations in Sweden-by! Charles' Myérs, Page 18.:1

SPECIAL ARTICLE 339

When the attempts of the Congiliator at settlement prove infruetuous,
he may persuade the parties to get the dispute seutled by a board or court
of arbitration set up by law, or elss to commission one or mors perséns to
arhitrate in the dispute whose award they pledge to observe. If the parties
agree to the’ sugdestion the Conciliator will assist in the appasintmént of an
arbitrator, brief him about his commission, and co-operative with him to
bring about a settlement But he is prohibited from being himself an
arbitrator in the dispute. - o
" "The Conciliator does not intervene in disp.tes which arise ih trades.
and industrial establishments for which special boards of negotiation are act
up, unless the parties apply for his mediation or the circumstances .make
such boards unsuitable for the settlement of ths dispute or the Boards
proceedings have proved to be unavailing. R

The Congiliator will also' not intervene in disputes referred to’ statltoty
boards or Courts of arbitration. NP

when a dispute is. apprehended to result in a wide breach of ipdustrial
peace, the Government may appoint experts. as s special "coneiliation
commission to intervene either jointly with the Conciliator op in his place
if he considers in inexpedierit for him to take part in the dispute.” . " |

(i1) Labour Court Act, 1928:. There is'a Labour Court set up’ unde'i'
the Labour Court Act, 1928 to examine and settle questions relating to
collective contracts. The Court has a chairman and six assessors, . Of the
six assessors four are appoined for two yeare at a time, "two on the
recommendation of the Committee of the Swedish Emiployers’ Association
and two on the recommendation of the Swedish National Foderation 6!
Trade Unions. ‘Four substitutes are slso appointed for each. group. =~ =~

... The jurisdiction of the Labour Court exdends to cases having 8 bearing
on: ‘() the yalidity, contents or interprétation 'of ‘a eollective. cdntrapt ;
{b) whether a particular act is contrary to the collestive ‘apntract snd the
pravisions of tha Adt governing such contrdets: (c) thef;:’p’r_)S'fegufgji?gggtgh

action which is deemed to be contrary 6 the collective contract. *

FARTon
A dispute whic agcbement,
be referred to arbitrators. N o 3 ATy

If & collective agreement provides for negotiations between the parzies or
bétween the associations to which: thdy' belong for the settlerfierit 6EdiSputes
elating to te agreement, the Labour’ Cotrt: does ‘ot :ekamné -the
‘aohtentious issues unless negotiations have taken place:’ Thére'is ¥ Appeal
‘on the decisions of the Labouir Court. - Thé Isw grovides thit [zabotr Coutt
‘shiolsld devide cases without undus delsy und preferably After iy hedffiig. ™
R ot ©o E R TR TS FERTRNFS o] ST AUNEINIUE SEIE SFR O SRR T #0v (J T
o =(iii}. The. Collective Bargaining.Act;. {9345 - Thereis & ‘collastive: bargai:
‘ning-Act (1936) which mmde it obligatoby forthe employer towceaadnise and
negdotiate with labour unions. The Aet only iaid:down: whatrobtaimed-dn
practice in the from of collective agreements. Its main provisionsdesk-wi€h
the ‘“right of association” and the right of negotiation”. It provides for
snforcemarit of these nights by: eivil-proasssin the Labogr, Gount.:oMithout
.eneroachiag upon the fresdom of. dantract.: it aims at buttressing feesdowcdt:
assooiation by ladiglative :mandate for-conelusion of coligctive contraets drer
a wide range. RPN I A PN SRR R IS A St 1
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=+t A dispute which comss upbefroe the Labour Céux'_t‘:mg.y_., he‘
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There are four statutory stages of negotiation.

First, if & party wants to start negotiotians, it has to notify the other
party with a statement on the questions on which negotiations are sought.
The meeting for negotiation has to be held soon and an agreement reached
without delay,

The attempt at a negotiated ssttlement enters the secom_i stage when
settlement is not found possible by mutual discussions. At this stage the
Governmsnt appoints, at the instance of a central orgaqlsatxon of either
party, an independent Chairman to preside over the negotiations.

It the Government considers that the issue for which the appoimtment
of an independent Chairman is requested is important or comahc%tezlhl:
might appoint a Committee of three. The parties have to ta en t one
meetings convened by the independent Chairman or the Commi te;? ‘l) togﬂ
of the parties goes to a court of law on the subject that party wil n
liable to take part in the negotiations.

The negotiations enter the third phase if the parties are fuling:ab[l’:mt;
reach an agreement on the basis of the proposals put befors & teh . ag;sies p
Chairman or the Committee. The Chairman, may suggest t:d : &e matter
this stage, that they may appoint a person s} to givean awa tol l;bide by the
as. arbitrator (s) and that they should give an undertaking
award.

It the parties disagree to the Chairman's pQOpos.al and if c;?;t %l;ag;:atg
considers the matter not suitable for proceedings in 8 law COUTL 70 T
move the Government on the application of either party for &:‘?fof the issue.
an arbitration board, to make a proposal for the settleme - the i8su
This is the fourth and the final stage.

- : 1 three
On receiving such a proposal the Government appm:pt:n::nteé;tairm

independent persons as members of the board. The indepenc ill be &
who comes into the picture at the second stage of the negotiations Wit
spokesman befora the board of arbitration.

t of the matter on the

The board has ta make a proposal for settlemenble to gather during the

basis of the material the spokesman has been abl ies.
proceedings and it may also obtain additional information from the part

A strike or look.out is prohibited during the pendency of NgOtRCECD
But when once the proposal of an arbitration board '%" \he board for
issue has beea rejected by the parties within the time set ,Yl pesce 6aAeS iR
replies to.its proposals. the obligation to rmaintain u‘ndulst’.t'liies shoukd inform
respect of the isssue under negotiation. Either of the Pﬂl‘tt ke or lock-out
the other and the Government of its intention to go on Strl of veplies to
withir a month of the expiry of the time limit fixed for rmp; She sixske of
the aebiteation board's proposals. A seven daye’ notioe balors 81V ECGR e
Jock-out commences has alto to be given to the ot ‘

Government. , “
; locioout,
When a party gives notice of its intention to go.on StFiks 8¢ S Uu
Gowernment may require the indspandent chairman 10 foliow 478 CIF,
and to eonvene ths parties for further negotistions if Wd‘“" o
circumstances make such a course desirabls, i
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POSITION IN PRACTICE

(a) Legal Disputes :=There is = distinotion made between Jabour
disputes over legal rights and disputes over non-legal interests. Fop
disputes over " rights” certain legal norms are applied for resolving the
issues. The disputes over "interests”, on the other hand, have no legal
norms for effscting a settlement, and so are seldom referred to official
mechinery for deaision. Thus the industrial disputes are broadly clagsified
into (a) legal disputes and (b) non-legal disputes. The legal disputes are
mainly concerned with employer-smployee relations which are regulated
either (i) by statute or (i1) by contract.

The important legal disputes are those that arise under the Collective
Bargaining Act, 1936, which speils out obligations of the employer and the
employee to respect the right of the other side to organise and bargain
collettively Contractual rights also form the basis of legal disputes. They
may arise out of individual employment contracts or ‘eollestive contracts,
The legal disputes bstween unions and employers mostly relate to interpre.
tation of collestive agresments. The collective contrasts thus create rights
and obligations which are enforceable by the court. v

Colleative contracts were not made the subject of statutory regulation
until 1928, when the Collestive Contracts Act and the Labour Court Act
were passed. These laws do not invariably impose adjudication upon the
parties even in respect of disputes over “rights”. They provide for other
remedies like negotiation and special arbitration. When they are provided for
in the contract itself. It is only when attempts to settle the dispute other.
wise fail, that civil action can be brough: before the Labour Court.

Differsences ovasr the interpretation of the industry.witle agreements
are often resolved at the local level, at times with the help of representatives
from the national union, the industry association, and the SAF. Only rarely
do cases go to the Labour Court.®* The Labour Courtis tripartite comyposed
of two representatives each of the eamployers’ and workers’ organisations
together with threa neutral members. Of the'three neutral members two
are judges. If a oase relates to white-collar workers ons of the L. O.
members will be replaced by the JCO man. o

~ The Labeur Court is said to have " developed a considerdbhs ‘body of
juvisprudence in the new ‘field of coliective contract law ” and that it "Has
functioned harmeniously in conjunction with a matured system ‘of privats

. Government carried by autonomous groups of ‘workers and-employers.” -

‘Anymto pricblems of industrial relations in Swaeden arise not in‘the

- field of legal disputes, but only in the fisid.of non-legal dispurtes, s

disputes over “interests.” The reason for it is that the collective

system with its internal method of settling the bulk of legal disputes within
its frame-work has attained such muturity ‘that only very intractabls cases
are aft over to .be dedided by the Labour Court. The disputes over
“ pights " seldom lead to open conlflit. ‘

" Though the Labour Gourt was originally set yp for vesolving disputes
arising out of collective agreements, it has now become an mstrument fop
the enforosment of stututory -cbligations that .may arise even outside an
agreement.  This extension of its jurisdiction wes. the outcome of

. *“The neutral third part 1s & person or group of persons not immediatély in:
the dispute. The Government olf, Labour Relagons in Sweden b;%edl{%gn? ;::?? 3‘2
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The Collective Bargaining Act 1986, which created, independently of any
contract, a legal obligation for one side to respect the right of the other to
orgaplse and bargain collectively. If, for instance there is a-dispute over
the ~ right to organise” it will be considered as a legal dispute coming under
the purview of the Labour Court. Adjudication is thus confined to cases
where the rights and duties of the pat‘txes are clearly defmed and subject to
legal interpretation.

(b) Non-Legal Disputes:-Non.legal disputes which are cver interesfs ”
arise in the process of negotiating a collective contract when differences do
not get reconciled by agreement. They arvise even after a contract has
come into effect, in regard to issues not covered by the eontract. In both
these contingencies the parties may arrive at a settlement by a compromise
or by one side yielding to the other. It is thus inthe field of non-legal
dlsputes that a strike or lock-out is likely to oecur.

The disputes that arise during the course of negotlatxons often get
settled through private negotietion and arbitration. Should these negotia-
tion fail, mediation by the State conciliation machinery takes place. This
concxhatlon service is available for non-justiciable disputes only. It appears
that at the stage at which non-legal disputes generally arise-the negotiation
oE colleetwe contracts:the intervention of State Conciliatorsis only fmctlonal

- BASIC AGREE\{EWT, 1938

As a reaction to. the proposal for leglslatnon regar'dmg regulatxon ol
mdustmal relations through State intervention, bi-partite- agreements at the
central organisational level were reached between labour and management
to evolve a system of resolving confliets, safe-guarding the national interest
at the same time. What has come to be known as the Basic Agreement
was reached bétween the representatives of the Employers’ Federation and
the L. O. on the Labour Market Committee. The Basic Agresment is a
binding collective contra.ct for the affnhates of the apex orgamsatxons that
have ratified it.

The. Labour Market Committee which has become a standmg bOdY for.
diseussion of common problems, commenced its work in 1936, With :seven
members from each of the two Central Organisations, it assembles periodj-
cally, the delegates meeting informally and discussing freely a wide range
of issues with Economists and other. experts invited to participate from
time to tima. Not bound by any rigid agenda they explore ways and means
of perfecting the independent institutional structure which. reinforces the
collective contract system. Their aim is to eliminate - any sarious frictions
between the two major interest in the labour market, and devise methods of
of recoyciling the interests in a less costly way to themselves and to. the
apmmunity without State intervention. .

The Basic Agreement is considered as a kmd of funotlonal self rule
Thxs Agreément covers, among others, the foHowmg :

- (i) - a unform system:. of ﬁegotlatlons for sattlement of mdustnal

dipputes. , ; o
(it) .-restrictions on coercive ection inter alu, in regp.rd to a'nelm‘ﬂ’
. third party;* , o
(m) special regulations for dealmg thh confhcts wh:ch maY 'M

:publie utilities :

, (;v) procedures to be adopted in respect of dxsmnssal and . TA}H’“ of
. workers; and . C C zwcabodt
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(v) the setting up of a special body. the Labour Market Board,
comprising three rapresentatives from each side appointed for
three-year term, to which contentious issues on the above
points may be raised.

The disputes are referred to the Labour Market Board to reduce State
intervention to the extent feasible.

The Board consists of six members, three of whom are appointed by
the Employees’ Federation and three by the L. O. for three years. The
sams number of deputies or substitute members are appointed who may
serve in the absence of the regular members. Special members may be
appointed to sit on the Board to represent particular associations iovolved
in any dispute concer'mng lay off or dismissals. The quorum consists of
the full bench of six members, but a majority can decide the issues. In
arbitration awards, an impartial chairman is summoned when a majority do
not agree. A secretary is appointed from each of the apex organisations,
and the minutes are signed by both the parties. No affiliate ceases to be
bound by the Agreement, once it has been ratified, so long as it is also a
signatory to a collective contract in which wages are preseribed.

The Labour Market Board has become a part of the adjustment
mechanism of the collective contract system for all the atliliated associa-
tions. [ts mportance as a central private regulatory apparatus for the
lobour market will increase as the affiliates of both the apex organisations
subseribe more and more to the agreement. As it is, ratification of the
agraement is confined only to the unions or employers' associations affiliated
to the L.O. and the Employers’ Federation and as such those unions and
associations outside these bodies are not represented on the Labour
Market Board.

While many collective contracts provide for negotiation and arbitration
ol disputes between the parties, there is heterogeneity among such olauses
some of which ars said to be lacking in certain respects. It is this diversity
in the clauses that led to the Basic Agreement which has provided for &
uniform prmdure for negdotiation and arbitration. When the dispute is
over ''rights” reference to the Labour Court is not allowed till the disputants
have gone through the negotitatory procedure or have agreed to suspend it
and seek judicial settlament. A provision to this effect is incorporated in
the contraots of theses who subscribed to the Agreement. 1f the dispute is
over "interests”, diract action is disallowed till all attempts at a negotlamd
settlement seem unavailing,

The ‘Modus operandi’ of negotiation is set down in detall Thd negoti-
ations have to start with a maeting between the local labour organisation or
factory union and the employer. If agreement is lacking at this Iavéi} t.g
dispute needs be taken up by the Central Union within two months the
end of the local parleys. Should negotiations fall at this stage also, a
dispute over “rights” has to be taken to the Labour Court within three
months and in respect of a dispute over “inter.sts”, the aggrieved party has
to give notice of any direat action that it intends to take within three
months. It the time limits set are excesded the right to strike or lock-out is
forfmted in the case of dlsputes over ‘interests”. In respeot: of disputes cver

‘rights’, the effect of the provisions is only to speed up settlement since dmct
action in legal controversies is unlawlful under the; statute. Delay-in
commencing negouatnons from the time an application is made may not. be
mare than two weeks, in respect of local nogotiations, and threa weeks at
the centre. Any claim made more than two years after the event upon

2
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which it is based, and more than four months, after the claimant has first
hand knowledge of it, become invalid. The claimant may be the employer
or his association or the local iabour union but not the individual worker.
The procedure for negotiation does not apply to matters over which the
ordinary Courts have inve jurisdiction.

The Basic Adreement does not seek to regulate direct action resorted to
while negotiating a wage agreement or for its renewel or for sympathetic
support of affiliated associ.tions etc. Thus the weapons of industrial warfare
are not eschewed. It is only a discipline in self-restraint grounded on
compromise in mutual, and in the larger national interest. But in no case
is direct astion permitted without the approval of the central union or
association.

ile i isati flict has given way to
While in the appex organisations, the theory of con n
campromise, and most of the affiliates of the SAF and LO have lr}atlf;eldbthe
agreement, it may not be assumed that the rank and file, especially of labour
are imbued with the spirit of compromise.

THE INDEX WAGE AGREEMENTS

While the Basic Agreement has set the pace fqr‘ 1;;Vetn: lrtlstgldsézﬁ
relations over a feriod of time, the index wage agreements -t gexm rocuoee
sliding scale wage compensation based on the cost - of living in t'a’?ions bad
results of mutual collaboration within & short time, Wage Ueéof lem loyers
taken place at the central level between the confederations o 'ege fiehe
and trade Unions in the war and post-warperiods. The contractis w iation
recommendations to the trade associations and unions, the imp emenentr'al
of which was subject to negotiation by them During the W&;]l‘ fis :in he
index agreement was reached entailing v age Lift to neutralise StApi:“ s
cost of living. Subsequently hargaining at the leyel ofrthe $10 a‘r‘]frame
were attempted on many occasions. N 1952, 1756, 1957 an ihorame
agreements ” or " master agreements " were reached be’tween 1 e
central organisations i.e. agrecments on the magnituce of over-all wa,
inereases, leaving the distritution of the increases among dif:erent catefor}es
ot workers in the different industries to be settled by ncgotiation at losgeg
level. Since the second world war the collective contracts were conciuce
for a year. If neither party gives notice of termination by a specified tl;ng-

- generally three monts-before its period of currency is over, the contract 1s
automatically renewed. In 1657 a two year contract was concluded between
the central organisations. With a view to indemnifying the workers for any
major price increases and giving them a share in the benefits of nsmg
productivity the contract included an improvement [actor in each year !;na
provided protection against a rise in the cost of living in the form ?959
reopening clause. But the central agreement concluded in the year. t
was for one year only, ,

TO SUM UP

Collective agreements are reached between labour and manggifg?”t

after arduous negotiations at different levels. There are b_l-partlt.ed }“ff
the apex like the Labour Market Committee meant for ironing out ;,temﬁdh‘mﬂ
and arriving at negotiated settlements.. The collective contracts ét‘ee > tintion,
and obligations, the infringements of which are to de resolved by t:e r
and in case private negotiations fail the disputes are settied by.  tonests.”
Court, whose decisions are final. [t is only inl- ldnsgu:e; ::m“w

at arise during negotiations for arriving at a collective. O eoutas: OVer
it:the likelihood of strikes and lock-outs. For settling !;uch ;d‘sm
“interests ” the Basic Agreement of 1838 has set up the ‘Liabo ;.
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Board which has prescribed a procedure for negotiation at different levels.
Thera are time limits within which a claim can be deemed as valid and a
reference of the dispute arising out of it has to be taken up at various levels
for negotiation. Infringement of these provisions would result in forfeiturs
of the right to strike or lock-out. - It is only when these voluntary methods
tor resolving the disputes over “interests” fail, that the State conciliation
machinery.comes into the picture. There are different stades, of*negabiation
laid down. in-the Collective Bardaining Act 1836. If;these. attempts of 44he
State also fail in settling the disputes, it is open either Rarty to. go qp,sjrjke
or lock-out after giving due notice to the other party and ‘the Gevernment
about the direct action.” But normally the disputes result*in"'nédot
settlements. e e et

In India, the central employers’ and trade umon orgamsations can
profitably take a leaf from the Swedish experience of. self-governance in the
adjustmeant of Labour-Management  relations on d=moeratic lings to” mutual
advantage and in nationat intarest without much: of State resulatiey. tw
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INDUSTRIAL SAFETY

CRANE DRIVER'S VIEW OBSTRUCTED

An overhead crane In a steelworks stockyard was being used to lower
steel billets into a rack. The crane driver had previously complained that
his view of the rack was obstructed by a nearby workman's hut, but had been
told that It was essential for the cabin to be there to provide sheiter for the
men. As he was lowering one ||-ton load he saw the foreman come round
the back of the cabin shouting that a man had been crushed.

The foreman said later that two years previously a notice had been put
wp warning the men not to walk under the loads which were being moved
By crane. It was again suggested that the hut should be repositioned to
sllow the crane driver an uninterrupted view of the rack.

-

(Aesident, U. K. No. 65 Qatober, 1965).

CLEANING MACHINERY

During the production of cutlery, red-hot knife blanks, known as slugs,
were fed into a machine which rolled them Into the rough shape of & knife
blede. The two horizontal rolls of the machine were 12 in. in diameter and
10 in. wide and attached to each was a dle. There was one inch clearance
Metween the rolls but the dies met with no clearance between them. The
wire mesh guard covering the in take to the rolis at the rear of the machine
was easily removable, being held in place only by hooks.

Two youths, aged 16 and 17, who were working on the machine
removed the guard and started to clean the rolls. In order to turn the rolls,
‘one of the youths went to the machine controls and inched the rolls under

. The other boy was stiil cleaning the rolls and his left arm was
seriously injured as It was drawn into the intake of the moving rolis.

it was found afterwards that the rolis could be moved by hand.
Secvion 20 of the Factories Act 196! prohibics the cleaning of machines in
metion by young persons and women if they are likely to be exposed to risk
injury. It is important to ensure that young persons and women are
_edaquetely Instructed and supervised if they are to clean dangerous machinery
o¢ they may be tampted to set the machinery In motion either to speed Up
¥ slmplify their task. The risk is even greater If more than one person s
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working at the machine, as one may start the machine without knewing his
colleague is in 8 position of danger.

(Aceidents, U, K. Ne. 65, Oatobar, 1968).

OIL-SOAKED CLOTHING

A man was employed in the guilloting shop of a motor car componant
manufacturers and his job was to pick up and stack the metal used. Mie
clothes were always dirty and oily because of the anti-rust gresss on the
metal.

One day, during the afternoon tea break, his clothes suddenly burst inte
flames and, despite prompt action by his workmates in quenching the fsman,
he was dead when he arrived at the hospital. '

e

The exact cause of the fire was unknown, but it was thought pessible
that, when he tried to light a cigarette, the head of the match broks off i
seriking and flew into his clothing. Whatever the cause of the fire, this
accident draws attention to the dangers associated with ofl-soaked clothing.

(Industrial Safety Bulletin, U. K. February, 19066).
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ro INDUSTRIAL RELATIONS JULY, 1967

The Labour situation in the State was generally satisfactory. There
were 9 strikes in Textile mills including one strike followed by lock-out.
There were also 10 strikes in other industries out of which 4 strikes were
continuing at the end of the previous month. The number of workers
affected by the work stoppagesin Textile Mills was 1,860, and in other
indystries .was 21,451, The mandays lost as a result of work stoppages in
Textile,Mills and In other Industries were 6,832 and 46,501 respectively. Thae
f@q{»l?, of‘work stoppages are as follows :

TEXTILES

37784 Workers out of 385 workers of kanyskumarl Disirict Co-operative
Sprining“Miils Ltd., Aramboly struck work with effect from 21-7-67 protesting
against the suspension of 5 workers and one fap carrier.  The strike came to
an end on 25-7-67 as a result of direct negotiation between the partles.

j'.“._m/\ll“? the 220 workers of Kanjeepuram Co-operative Spinning Mills,
K’anfeeﬁﬁr'amj‘s;fuck work with effect from 24-7.67 protesting against vion.
corigideration of certain demands by the management. The strike ended on
3.1-7-67 ‘as:m tesult of -canciliation by the Special Deputy Commissioner of
Labour, Madras.

94 out of 334 workers of Ravindra Milis Ltd., Singanallur. staged a strike
with? effect from 2-7-67 demabding Implementation . of Arbitration Award.
The strike came to an end on 7.7-67-as a result - of mediation by the Labour
Officer-1, Coimbatore.

All the 342 workers of Anandakumar Mills Ltd., Saravanampatti struck
work with effect from 8-7.67 protesting against the appointment of Empty
Bobbin Carriers in the Doff Carriers in the Reeling Department. The strike
came to an end on {{-7-67 as a result of intervention by the Labour Officer-l,
Coimbatore.

All the 268 workers of Radhlka Mills Ltd., Uppliipalayam struck work
with effect from 31-7.67 protesting against the non-payment of wages for
June 1967. The strike was continuing at the end of the month.

27 out of 342 workers of Anandakumar Mills Ltd., Saravanaipatti struck
work with effect from 29-7-67 protesting against the suspension of one
doffing boy. The strike was continuing at the end of the month.

All the 174 workers of Nagammal Cotton Mills Ltd. Vikravandi staged
a stay-in-strike with effect from 18-7.67 protesting against .the non-employ-
ment of 2 workers and work-load. Following the strike the Management
declared a lock-out with effect from 20-7-67. The strike and lock-out
continued till the end of the month.

351 out of 478 workers of Jawahar Mills Limited, Salem staged a stay-in-
strike with effect from 15-7-67 at 4 p.m. The strike came to an end on
18-7-67 at 8 p.m. as a result of conciliation by the Labqur Officer, Salem.
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100 workers of Salem Co-operative Spinning Mills Limited, Salem staged a
stay-In-strike on 26-7-67 at 3-30 p.m. protesting against the delay In settle-
ment of disputes relating to wages and workloads. The strike came to an
end at Midnight on the same day by the intervention of the Labour Officer,
Safem. ‘ .

OTHER INDUSTRIES

The strike by the workers of General Purpose Engineering Workshop,
Korampallam reported last month came to an end on 4-7-67 as a result of
conciiiation by the Labour Officer. ”

The Strike by the workers of the South India Corbonic Gas Industries
(Private) Limited, Tiruvottiyur, Madras-21 reported last month was still
continuing at the end of the month. :

The lockout by the Management of Lucas TVS Limited, Padi, Madras
reported last month was lifted on 17-7-67 by the intervention of the
Government of Madras.

The strike by the workers-of Doval Pistons’ (Private) Limited, Ambatur,
which was reported In the previous month came to an end on 20-7-67 as a
result of conciliation by the Labour Officer. : .

The workers of T. Stanes and' Company, Coimbatore, staged a strike
with effect from 25-7-67 in support of their demand-for revision of wages,
Dearness Allowance other benefits and objection to dismissai of a worker,
The strike came to an end on 31-7-67 as a result of direct negotiation bet-
ween the parties. All the 38 workers of Katov Knitting Mills Limited,
Tiruppur, staged a strike with effect from 18-7-67 protesting against non-
employment of 2 workers. The Management declared lockout on 21.7-67
following the strike. The strike and lockout came to an end on 27.7.67 as
a result of mediation by the Labour Officer-1 Coimbatore,

188 out of 463 workers of Madras Cements Limited, Thulakkapattl,

»nanathapuram District went on strike with effect from 30-7-67 protesting

against non-employment of 8 workers, lay of the workers in the packing
department and demanding fixation of basic wages and payment of dearness
allowance according to the cost of living index., The strike came to s
close on 31-7-67. : e

All the 1,500 workers belonging to tanneries at Dindigul staged a strike
with effect from 9.7.1967 protesting against the non-implémentation of the
recommendations of the Central Wage Board regarding grant of interim
relief. The strike came to an end on 11-7-67 fore-noon following a concilia-
tion by the Labour Officer. .

All the 94 workers of Eltex Engineering Corporation, Ganapathy staged
a strike from 20-7-67 in support of .a charter of demands, and the'.Manage-
ment declared a lock-out from 26-7-67. The strike and lock-out were
continuing at the end of the month.. .. .. .~ 2 =

18,082 out of 19,047 workers of the Central Work-shop, Neyvell
Lignite Corporation Limiced, Neyveli, South Arcot District went on strike
from 17-7-67 at 10 p.m. protesting against the sequence of a workman to
work on'a particular machine.in the first shift. - The strike'ended on *19-7-67
t 6 a.m. following intervention by the Commissionet of Labour (Centrad),

ommissioner of Labour, Madras’ and’ the ‘Honourbble “Chief Ministér: of

adras.
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CENTRAL SPHERFE
I, Conciliation :—

(3) The RLC (C): Madras heid concillation proceedings in the
following dispute and brought about settlement.

() Between M/s. Star Constructlon and Transport Company,
Sankari and Star Construction, Quarry and Transport Employees
Unlong Sankari over charter of demands like O. T Wages,
supply of canvass patties etc.

() Between M/s. Star Construction & Trans Port Co., Sankarl and
Star Construction Quarry and Transport Employees’ Union
. Sankarl over Weigment of reject Stones.

(1) Between M/s. Star Construction and Transport Co., Sankarl &
Star Construction Quarry and Transport Employees Unlon,
Sankari over charter of demands.

(b) The A.L.C, (C)/Madras.i held proceedings in dispute between
the Indian Bank Ltd., Madras and the Indian Bank Supervisory
Staff Assn., Madras over dismissal of Sri. P. K, Srinivasan,

Accountant. As no settlement was arrived at, the Cps. ended
in failure.

(¢) Four disputes were settled / disposed of at the intervention of

this machinery without helding any formal Conciliation
proceedings.

Il Particulars Regarding Dispute:

a. No. of disputes pending 6
b. No. of disputes recelved 10
¢. No. of disputes disposed of 8
d. No. of threatened strike vee 10
e. No. of threatened strike materialised Nil
f. No. of D.S.O.s certified Nil
Il. a. No. of strikes / lockouts 3/Nil
b. No. of threatended strikes/lockouts Nil

STATE SPHERE

The conciliation officers enquired into and settled 761 disputes during
the month of July 1967. Of these 109 were industrial disputes in which
settlement were recorded under section 12 (3) of the Industrial Disputes Act.
1947, ‘
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ADJUDICATION UNDER THE INDUSTRIAL
DISPUTES ACQCT, (947

Government referred 16 Industrial disputes in which settlements could
not be arrived at by conciliation for adjudication bz the Industrial Tribunal,
Madras and the Labour Courts, Madras, Coimbatore and Madurai. The
details of disputes referred for adjudication are published in the statistical

art of the Journal |5 awards given by the Industrial Tribunal, Madras and
Eabour Courts were published in the supplement to Part-li of the Fort St.
George Gazette for the month of July 1967.

WELFARE

Relatlvely less num'ber of registrations (2.4%), vacancy notifications
(10-9%) more placings (11-27) and a large Live Register (3.87) were the
factures of the Employment situation In the State during July 1967,

The Employment Offices in the State registered 36,749 and placed 4,571
applicants during July 1967. Compared to June 1967 registration decreased
by 911 or 2.4 and placings Increased by 461 or 11.27,

Vacancies potlfied by the employers to the Employment Offices were
5,973, a decrease of 735 of 10.99 below the previous month.

The Live Register at the end of July 67 stood at 2,48,417 an Increase of
9211 or 3.8% over the previous month,

The ratio of vacancles notified to registrations was unfavourable at 1:6.1
in July '67 compared to 1:5-6 in June '67. v

Shortage of manpower was reported in the folléwlng occupations:

Maternity Assistant, Pharmacist, Male and female Nurse, B, T. Assistant,
Tamil/Hindi/Malayalam Pandit, Drawing Master with T.T.C: Tailoring Instruc-
tor/ instructress, Librarian, Stenographer, Typist (Higher Grade in English
and Tamil), Agriculture Instructor, Diploma holders in Civil Electri¢ial and
Mechanical Engineerlng with 3 to 5 years experience, Sanitary Inspector,
Pump Setter (Auto) Miller, Boring, Mechanic, Artist, Photographer, Driller,
Radiographer, Bollerman, Air compresser Operator, Motor reader, Power
drill operator, Crane driver, Electrician and Motor driver with 5 years
experience, ‘ _ oo

Surplus of applicants continued to exist In the categories of clerks and
unskiiled occupations such as attenders, Peons, watchman etc,

The Professional and Executive Employment Office, Madras: registered
650 applicants and placed 44 registrants. . At the end of - July 1967 thers
were 2,063 applicants on the Live Register of this Qffice. - - . e

The University Employment iInformation and «Guidnce :: Bureay,
Annamalalnagar, and Madras registered 101 and plaged 17 applicants mm:}
July ’67. At the end of luly '67, theve were 841 applicants on the' Liv¢
Reglster of this Office. R
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The Employment Office for Physically Handicapped at Madras registered
39 (Blind 4, Deaf 4 and Orthopaedic 31) applicants and placed 14 (deaf 2 and
orthopaedic 12) applicants during July 1967. At the end of July 1967 there
were 697 (Blind 141, Deaf 94 and Orthopaedic 452) applicants on the Live
Register of this Office. ,

The Vocatlonal Guidance units attached to the District Employment
Offices gave group guldance to 12, 324 applicants and individual guidance to
20 youths during July *67. |5 registrants who were individually guided were
placed In jobs during the month. The number of persons who received
individual information during July '67 was 5,808,

The Occupational Information Officer was engaged in the administration
of Aptitude Test during the month and was deputed to attend the Occupa-
tional Information Training Course at Central Institute for Research and
Training in Employment service, New Delhi from 25-7-67 to 5-8-67

EMPLOYEES’ PROVIDENT FUNDS ACT

The salient features relating to the working of the Employees’
(Provident Funds Act. 1952 and the Scheme framed thereunder for the
month of July, '67 are indicated below :—

|. During the month under review the explosives industry has been
brought under the fold of the Employees’ (Provident Funds Act. 1952).

2. 22 factories / establishments were brought under the Employces’
Provident Funds Act. 1952 during the month of July 1967, thus the total
Number of ;overed establishments / factories comes to 4583.

3. The statistics of receipts to Employees’ Provident Fund on various
categorles during the month of July 1967 are furnished below :

| Current contributions ... ... Rs. 66,28,673.11
2 Previous accumulations . ... Rs. 2,26,891.49

3 Administrative charges and Inspection

charges Rs. 1,77,925.44

4 Misc. receipts (damages and refunds) .. Rs. 11,637.92.

The btotal number of employees and subscribers under the Act in the
Region at the end of the month under review was 5,31,360 and 4,60,330
respectively.

WORKERS EDUCATION DURING AUGUST, 1967

++ The seventh worker-teacher training course at the Coimbatore Regional

Centre was Inaugurated on 21-8-67 by Shri Parthan, Assistant Pgrsonnel
Officer, Southern Railway, Olavakot, The sims, programmes and objective
schems and the progress achieved in the Regional Centre and in thw::':\t:‘x
were explained at the inaugural function by the Regional Director, vor :'d
Education Centre, Coimbatore. - Out of 25 worker geacherstrainees a ;n tr -
for the training course, 15 trainees are coming from Rnllyuys; a’nd the r
from other industries. SN
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The 7th batch of worker-teacher tralnees visited P.S. G. Industrial
Institute, Coimbatore on 26-8-67, met the Labour Welfare Officer, of the
institution and discussed with him the Labour Welfare Measures of the
institution.

‘A new unit-level class was Inaugurated at,Sou'th’erri}Ra'llw‘ra&. Colmbatore
North Junction by Shrl Parthan. Assistant Personnel Officer, Southern
Railway, Olavakot.

. -‘:’fhé Wofker;trainees off‘-Ri]alakshr‘ni Mills,. Slr{g"anallqr:\;vam on study
tour to Madras and Tiruchl, The Management. have contributed a sum of

e

Rs. 1,500 for the Educacional tour of the worker-trainees. . . .

A special meeting of plantatin managers and Trade Unjon representatives
and officers of the Managements’ Association was convened. on 24-8-67 to
make vigorous efforts to orgafise a separate worker-teacher training: course
for plantation workers.. The Regional Director appealed to the Managements
and Trade Unions to make the scheme a success. . . -

The 24th worker-teacher tralning course was inaugurated at the Madras
Regional Centre on 1-8-67 with 30 trainees, ' . -

The one Day School Prog’ra’nimc was organjsed on ¢ Code of Discipline "
at the Parry Employees’ Union, Nelilkkuppam on 20-8.67. 40 members
participated and a film show was arranged.

A one day school programme on *“ Industrial Health and Safety " was
organised at Engine Valves Limited, Madras on 26-8-67 and 40 workers
articipated in the pro§ramme" which ~was inaugurated by Sri T.V.
skshmanaswamy, Chief Inspector of Factories, Madras: The necessity of
better safety consciousness among the worker and the Management resulting
in avoidance of delay and accidefits was emphasised at the meeting.

A one day school programme was conductéd-én 28-84"67-“ Tractors and
Farm Equipment, Madras on ¢ Supervisors approach to- workers’ grievences
About 40 members participated in the function. e

Two unit level classes were revived at standard Motor Products (6th
batch on 1-8-67 and 3rd batgh !onhr4'78.67).‘, '49 workers have jolned In both
the classes. Fan s R

$vey 34 e Do



CURRENT NOTES

APPOINTMENT OF A LABOUR ADVISORY GROUP OF THEX
TRADE UNION REPRESENTATIVES

1. Suggestion was made, at a meeting in Madras on May 7,
1967, of the representatives of the various trade unions called by
the Hon'ble Labour Minister, - Thiru. S. Madhavan, that a committes
of the labour representatives might be set up to advise the
Minister on matters relating to all aspects of labour. This
suggestion is acceptable to the government. They constitute,
therefore, what will be called “The Labour Advisory Group” in
G. O. Ms. No. 2478 (Labour) dated 3-8-67 Department of Industries,
Labour and Housing. The following persons will represent the
various labour interests in this group:

MADRAS REGION: (Consisting of Madras, Chingleput, North
Arcot, South Arcot and Dharmapuri

Districts).

1. Thiru S. Mohan Kumaramangalam, Bar-at-law,
“Radha Nilayam",
8/8, Nungambakkem High Road,
Madras-34

2. Thiru V. Q. Row, Bar-at-law,
Andhra [nsurance Buildings,
II Floor,
387, Thambu Chetty Street,
Madras-1

3. Thiru S. Raghavanandam,
82, Vaithianatha Mudali Street,
George Town, Madras-1

4. Thiru R. Ranqaswanmi,
Genera) Seocretary,
Indian National Trade Union Congress
(Tamilnad Branch),
2/44, Royapettah High Road,
Madras-14

8. Thiru K. Gurumoorthy,
President,
Simpson Group Companies Union,
No. 72, Haris Road,
Madras:2
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6. Thiru N. Kalyanasundaram,

President,

Tamilnad Trade Union Congress,
6/187, Broadway,

Madras-1

COIMBATORE REGION: (Consisting of Coimbatore, Salem and

7.

8.

the Nilgiris Districts).
Thiru Kattur Gopal,
President,
Coimbatore District General Worker's
- Progressive Union,
Coimbatore.

Thiru V. Surendran, M. L. A,
President,

Mettur Mill Worker’s Union,
Salem Group, Mettur Dam R. S,
Salem District.

Thiru M. Bhoopathi, M. L. &,

Coimbatore District Mill Workers'
Union,

Mall Mill Road,

Coimbatore

MADURAI REGION: Consisting of Madurai, Ramenathapuram,

10.

11.

12

Tirunelveli, Kanyakumari, Tiruchirapalli
and Thanjavur Districts).

Thiru S. Gopalakrishnan,
Transport Workers’ Union,
86, Vanapatarai Street,
Tiruchirapalli.

Thiru A. Balasubramaniam, M. L. A.,

Vice-President,

Madurai Textile Workera' Uaion,
(RITUC)

Madurai

Thiru Nallasivam, M, L. &,
Vickramasingapuram,
Tirunelveli District.



856 MADRAS LABOUR GAZETTE

13. Thiru M. S. Ramachandran,
General Secretary,
National Textile Wokers Union,
350, New Jail Road, o
Madurai

. 14. Thiru K. T. K. Thanqamani,
President, S
Madurai District Textile Workers' Union,
103, New Jail Road,
Madurai.

15. Thiru Agnirasu, M. L. A,
Thitruparankundram,
Madurai.

16. Thiru J. Hamachandran,
President, , ‘
Kanyakumari District Estate Workers' Union,
Kanyakumari District. '

2. The Chief function of the Labour Advisory Group, whose
status will be purely advisory, will be to advise the Hon'ble
Minister for Labour on matters relating to all aspects of labour.
The term of this group will be for three years. It will meet once
in three months at such places as the Labour Minister may decide.

3. The Labour Advisory Group will be a first class committee
for purposes of claiming travelling allowance.

‘notice: was lssued to Sri Natloo why. ackion shoold not be' tak

AWARDS & AGREEMENTS

BEFORE THE LABOUR COURT, COIMBATORE

Wednesday, |4th June, 1967
(24th day of Fyaistha - 1889 Saka)

PRESENT :
THIRU M. KUMARASWAMY PILLAI, B. A, B. L,
Presiding Officer, Labour Court, Coimbatore

INDUSTRIA!. DISPUTE NO. 4 OF 1967
Between

The workmen of Liddlesdale Estate, represented :
by the General Secretary, Plantation Labour } pettitioner
Association, Coonoor j . :

and

The management of Liddlesdale Esta’te; Naduvattam
Post, Nilgiris

}Respond'ent |

This industriai dispute coming on for firial hearing on 6th June 1967 in
the presence of Sri A. Ramanathan, B. Com., B. L., Advocate, Coimbatore
for the workmen and of Sri N. Kannan, Assistant Secretary of the Assdcia-
tion of Planters of the State of Madras, Coonoor for the management and
upon perusing the reference G. O. Ms. No, 5040, Labour, Department  of
Industrles, Labour and Housing, dated 30th December 1966 and claim
statement filed by the Union ‘counter-statement of the”respondent and
rejointer statement filed by the union and upon ‘perusing the documents
filed by both sides and upon hearing the arguments addressed by both sidés
and having stood over till this day for consideration this Court pasted the
following. a R ST A
7 AWARD - e

The dispute that is referred for adjudication to this Court is”with
respect to the non-employment of Sri R. Nalloo, a pruner In the Belleview
Division of Liddlesdale Estate, Naduvattam Post, the Nflgitis: Srt R, Nalloo
has been in-the service of the Estate for the past 22 yeurs. *On Sth July
1966 while he was pruning tea bushes "in 4-A division, ‘it ‘was said
he instigatéd the other workers not to do work and that' he behaved in 'such
a way-icreating riotous situation and disorderly behavicui ‘and : distbeyedthe

‘the 'lawful orders of his superior:officer; when-the letter ordéred hivh-to

prune’ 100 buthes. On the Basis of * the “dlleged’misconduct & st:ir'éiﬁie

, €n “against
‘him. for misconduct under: Stinding ‘Ordér No: 23 claufey (2), {11) igd’(t)
and after the enquiry, Sri Nalloo ‘was disnissed from service with-effect feom
Ist Aagust 1966, The General Secretary of ‘the planitition LaBour Assotia-
tion Coonoor raised a dispute with respect to the disiissal of NiHoo: before
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the Labour Officer, Coonoor and as the Conclliation failed, the dispute has
been referred by the Government in G. O, Ms. No. 5040 (Labour), Depart-
ment of Industries, Labour and Housing, dated 30th December [966.

2. The issues referred for adjudication mentloned In the annexure to
the order of reference are :—

“|. Whether the non-employment of Sri R. Nalloo (G 141) Is
justified; and if not, to what rclief he would be entitled.”

“2. To compute the relief if any, awarded in terms of money, if it
can be so computed.”

3. The Plantation Labour Association, Coonoor through thelr
Secretary filed a claim statement in which it is alleged that Sri Nalloo is an
active member of the Plantation Labour Association, which is the trade union
of plantation workers, and this act of the workman was not appreciated by
the management and they wanted him to disassociate from union activities
which he did not oblige and it has led to victimisation resulting in his
dismissal from the services, Sri Nalloo was charge-sheeted on the éth July
1966 for alleged misconduct in field No. 4-A on 5th July 1966 under
clauses 23 (2), (11) and (!) of the Standing Orders in that (a) he was said to
have instigated workers to leave the workspot, (b) he was said to have
behaved in creating riotous situation and disorderly behaviour and (c) he was
said to have disobeyed the |just and reasonable order of Sri Zachariah, a
Superior Officer, the worker Nalloo gave an explanation denying the
allegations and had stated what happened in the field on 5th July {966.
He had stated that the management increased the workload arbitrarily of
pruning tea bushes from 55 to 100. When the workers represented about
this to the management they in turn asked whether to prune 100 bushes as
workload or to work for eight hours. The workers worked for eight hours
for few days and gave the workload as was given previously. The manager
came to the field on 23rd June 1966 and asked the workers to give 2
workload of 75 bushes, thus reducing 25 and the workers worked accordingly
till 5th July 1966. On 5th July 1966 the maistry wanted the workers to
prune 100 bushes for which the workers recalled the instructions of the
management. The workers worked as per the instructions of the manager
and after completing 75 bushes they went home. This is what had
happened on 5th July 1966 and the worker Nalloo submitted this to the
management. He denied the other charges, and stated that he has been
victimized.

4. The management not satisfied with the explanation, charge-sheeted
him and conducted an enquiry against all principles of natural justice and
found the worker guilty of misconduct alleged against him and dismissed him
with effect from Ist August 1966. The enquiry conducted by the manage-
ment is neither fair nor reasonable. The enquiry Officer was biased. The
copy of the report of Zachariah was not given to the workman before the
enquiry. This has vitiated the enquiry. The worker Nalloo had been
elaborately questioned by the enquiry officer at the beginning of the enquiry
before the management's witnesses were examined. The workman's
witnesses had also been cross-examined by the enquiry officer. The enquiry
officer had questioned elaborately and had elicited answers in favour of the
management. These have vitlated the enquiry.
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5. The findings of the enquiry officers are .alsg perverse, baseleg and
one sided. There Is no material to find the workiman had committed
the misconduct for all the thrée charjed.” There'is ho corroboration of
material facts among th'e managément’s withesses but they sffer from full of
contradictjons. On. the other hand the workman’s witnesses. have stated
the real facts and this has not beef taKen intd account by the enquiry
officer. The management has singled out $ri Nalloo for punishment by way
of dismissal. This is also an.instance .of. ‘victimisation. . For these grounds,
the order of dismissal. is. to .bé set aside and Sri Najlpa shall be reinstated
with backwages and continuity of service. )
.. AR S . - N - - i . AR (o

6. The management of the Li¥dlesadle Estate, ‘Naddvttam Post, The
Nilgiris, filed a counter Statement as fallows :—

The workman Nalloo has been in the continuous service of. the
management only for 18 years and not 22 years. His service was from 26th
June [948 till the date of his dismissal~ With: Tegard to .his wowk, pe has
in the past been found: guilty .of -aets of misconducs on five ocseasigns.y..The
avorker was. charge-sheeted on Igth July 1966 fonthe:alleged: miscpndugs:*in
field-No: 4-A, on:5eh-July 1964 under the Joint Standing Orders for-Estate
‘workmen under.sections 23(2), (+1) ande(1)w . An enquirys was .held.yon. 19th
July 1966 -and the accused: worker «Nalloo. -was: found. guiley of :all threp
charges.. Qnly-at the instigation of this workes, the other workags: refyseg
o pruneg 100 bushes on that date, or to do eight hours work. d¥aileo gnd
the other pruners were specificalysinstructed to prune 00 hushestotor werk
sthe full gight hours, Which- the . workers -refuged. :to -do. only .at_t
dnstigation of the workers. Infact, all the . prunegs ieft the field. for.
day and did not return to work ta complete the task, at tha cail of she worker
Nalloo ehly. lItis not correct:to.say-that ithe.manager has asked £a; prune
76 bushes. The manager Instructed the maistny - te tell the warkers, .shat
they must prune 100 bushes or to do eight hours:work, and they. did.neicher.

7. A full and fair enquirp was conducted In” Which the worker fully
participated. He examlined his own witnesses and cross-exammed the other
witnesses. The gnquiry was held In an intpartial and fair manher obsérving
all the principles of natural justice. The managemént saw. It fican'd smkted
the worker on the basié of findings and alSo of the past'record of hI¥ sePvikn.
The, allegation that the enguiry was condcted ' rizither fairly hor rféasdhad
‘and that the enqulry efficer was bidsed are a!l untrie. A copy’df the repodd sf
M. 2acherlah was given to NaifS alohg wich thé chargecsher)  Thetafa
of the union is baseleets. Thé mere fact of allowing‘ the thargéd warld
make a statemént at thé beginning of the'enquiry ahd enquiry officer ity
questions td the witnesses, dg'not &k ail vittite the erfqairy %o Todp “a84ee
J charged ‘worker has been given a Pull ind Phir opportunity to- defelid«titim.
self by cross-examining ‘the witnesses in supdreof ‘the’ complinafie +ihd
"examining his own witnesses. Thé work@'s' claim Is very vafue and@¥bes ot
give details of the perverse, baseless and one ‘sided act®hs &F dhe- .
‘ment. The allegation that he was Wictimised is not Yrtie. The'ftve dther
workets who were involved in that ‘[ncident afd who feft the woMk''s3dc
*without prun‘ng 100 bushes or working eight’h8u¥s #n8 'who behivédaie,
riotious and disorderly manner at the instigation of the worker; wiré “alto
charge-sheeted and punished on the merits of the enquiry. For the above
‘redsons, the dismissal of Nalfo is valid and just andnot liable:to be intetef2red
with. : . 5p .

“
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8. Tha points for decision chis case are . —

loo was fair and
1) ““Whether the enquiry held against Srl Nalloo
" proper or Opposedqto principles of natural justice?,

(2) “ Whether the findings of the enquiry ofﬁc’er were perverse
and not supported by evidence In this case’,

(3) Whather the act of the management was bondaﬂde or whether
the dismissal was an act of victimisation, &n

(4) To what relief the worker would be entitied, to, If the
dismissal was not justified.”

d filed Exhibits M-I to

9. The management examined four witnesses mled Echbits W-1 to

M-19. The union did not examine any witness, but fi
w-3.

10. Point Nos. | to 4. Exhibit W-2 or Exhibit M-2 u(;;u: hfth::‘gg-t hslm;
issued to Nallco. The charges made against him w;’_‘l ion. he instigated
(966 at about || a.m. while he was working in 4-A \ wbseha;ed n 2 Flotous
the ethars to go away without doing work, (b) ‘h:‘ ‘:h e lawful orders of
or disorderly manner, and (c) that he refused to do b explanation on or
Mr. Zacheriah. Sri Nallo was called upon to give | nmo’: given by the
before 6 p.m. on 9th July 1966. Exhibit M-3 is the e:p iaed the charges made
the worker on 8tn July 1966 In Exhibit M- Tl '”|‘9“ in 4-A" division
against him and stated what had happened on Sth Ju YI e |n’formlng that the
at about || a.m. Exhibit M-4 is the enquiry no}::ld on 19th July 1966
snquiry notice informing that the enquiry would be o atisfactory. Exhibit
as the explanation submitted by the worker was no 13th July 1966 tnfor-
M-5 is another notice issued by the management C;ﬂ m. on 19th July 1966
ming Sri Nalloo that the enquiry would be held at :.to. be examined on
In the estate office. Sri Nalloo gave a list of wltm:uem“!sses submitted by
his behalf. Exhibit M.6 s che list of 16 :" enquiry was held
him. Exhiblt M-9Is the enquiry proceedings. The Mr jrael was the
by the manager Sri L. S. Kumar in which one sent at the enquiry.
observer for the worker. Thirteen witnesses ware Prlc officer examined the
Even at the very outset of the enquiry.the e"“".g.n:': witnesses was
delinquent worker Nalloo before any of the mana% T how cause notice
examined. He asked the worker whether he recelve Harees and whether he
and the charge-sheet. Weether he understood the‘fs q’hen. the enquiry
pleads guity or not. The worker denied the chuﬁe end on 5th July 1966
officer asked him to give his statement as to what happ

statement of what
st about 11 a.m. in the 4-A. division. Sri Nalloo ‘:flfe: he gave his oral

i him,
happened in the estate division according to examined him with
sn‘:zment, which was recorded, the enquiry °?°°§;;,'ﬂ?.uon given on Bth
reference to certain statements contained in the

fAicer in examining the
MU TR skt a il Ahed th::: g;‘ ul;{s 3efence, and cross-exami-

worker and requiring him to glve 3 ““e:n statements, are all opposed to the

im with reference to his prio to have the
::'?rfclhl:‘s of natural justice and have been held IﬂJ ?;;{H:?:shsoﬁl v;:uu
.ﬂ,‘“l’c‘f vitiating the enquiry. In 1963 11 L.L.J. g

v. Its Workmen). The Supremae Court has held that:—

hat a person who is required to answer a

“I¢ is an elementary principle ® sation but slso the testimony by which

charge must know not only the accy
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the accusation is supported. He must be given a fair chance to hear the
evidence in support. He must be given of the charge and to put such
relevant questions by way of cross-examination as he desires. Then he
must be given a chance to rebut the evidence led against him, This is the
barest requirement of an enquiry of this character and this requirement
must be substantially fulfilled before the result of the enquiry <an be
accepted. A departure from this requirement in effect throws the burden
upon the person charged to repel the charge without first making it out
against him.” (vide page 394).

In that case, certain ““workmen were charge-sheeted for unruly
behaviour and for assaulting some superior officers. They submitted their
explanation denying the allegatjons. The domestic enquiries held by the
officers who were alleged to have been assaulted. No evidence was let in at
the domestic enquiries, Their Lordship held that the enquiry was vitiated.

Il. In the another case in 19-3 W L.LJ. 396 (Associated Cement
Companies Limited v. Their Workmen and another) the Supreme Court has
held at page 400 in the following terms :—

*“ It is necessary to emphasize that in domestic enquirles the employer
should take steps first to lead evidence against the workmen charged, give
opportunity to the workmen to cross-examine the sald evidence and then
should the workmen be asked whether he wants to give any explanation
about the evidence led against him. It seems to us that it is not fair In
domestic enquires against Industrial Employees should be that/the very
commencement of the enquiry, the employee should be closely cross-exa
mined even before any other evidence is led against him. In dealing with
domestic enquiries held in such industrial matters, we cannot overlook the
fact that in a large majority of cases, employees are likely to be ignorant,
and 5o, It is necessary not to expose them to the risk of cross-examination in
the manner adopted in the present enquiry proceedings. Therefore, we are
satisfied that Mr. Sule is right in contending that the present enquiry procee-
dings by which Malak Ram was elaborately cross-examined at the out-set
constitutes another infirmity in this enquiry,”

In the present case also, the enquiry officer before leading any evidence
on behalf of the management called upon the worker to give a statement,
and then cross.examined him by contradicting him with prewious statement
made by the worker on 8th jully 1966. This vitiates the enquiry.

{2. The next contention of the union is that the report of
Mr. Zachariah, on the basis of which the charge was levelled against
Sir Nalloo, was not given to the worker either slong with the charge-sheet
or before the enquiry commenced or even at the time of the enquiry when
Mr. Zachariah was examined, or before the conclusion of the enquiry
procedings. Mr. Zacheriah was examind as last wiuness in the enquiry,
Exhibit M-1 is the complaint said to have been made by Mr. Zacheriah to the
manager on 5th July 1966. Exhibit M-1 is not prove! to have been furnl:
shed to the delinquent worker along with Exhibit M-2 the show cause notice.
The management’s Contention Is that the copy of report of Mr. Zacheriah
was sent along with charge-sheet, dated {2th July 1966. But the union
denies the receipt of any such letter. Exhibit M-4 mentioned that the
copy of Mr, Zacheriah’s letter was sent along with the original. But there s
no evidence to show that the copy of the letter was received by Sri Nolloo,
In Exhibit M-4 it is noted that :—
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«On 12th July 1966, regeived original, signed R. Nalloo .  Theraisno
satisfactory proof that the: copy of Exhibit M-I was furnished to the delin-
quent worker. . Exhibit M-4 is not the copy of the charge sheet but only an
enquiry notice. Exhibit M-1 has also not been put in evidence during the
enquiry proceedings. Mr. Zacheriah had not even mentioned that he made
Exhibit M-1 complaint to the manager on S5th July 1966, Exhibit f"!-l
was not even read over to the delinquent worker at the time of the enquiry
proceedings. This has caused prejudice to the workmen and therefore the
enquiry was vitiated on this ground also, . L

13. lItis also scen that after Nalloo was examined by the enquiry
officer at the commencement of the enquiry, all the witnesses were examined
for the management, They are the Assistant Manager Mr. Vijayalad,
(2) Ch. Hanuma Maistry (3) Ninga (4) Siddha (5).Thimma (6) K. Pannu-
swamy and (7) Putta. After these witnesses were examined, the worker
requested the enquiry officer to examine two witnesses Perumal and Channa.
After these two witnesses were examined and management's witnesses, the
delinquent worker was asked to cross-examine them.  After the cross
examination of these two witnesses, the management finally. erx,amined Sri
Zacheriah as their witness. It is seen from the enquiry proceedings that all
the witnesses were no doubt examined in the presence of delinquent worker
and he was given an opportunity to cross-examine them. But itis seen,
however, that the enquiry officer himself examined those witnesses by putting
number of questions and eliciting answers by way.of cross-examination. After
the worker had his cross-examination of these witnesses, this has happened
with respect toail the witnesses whether they are the witnesses for the
management or for the worker. This-was also prejudical to the worker
concerned and it is opposed to the principles of natural justice. For all
these reasons, | hold that the enquiry was not fair and proper.

14, Having found or having reason to find thdt the‘enquiry proceedings
are not fair and proper, che management has attempted to adduce fresh
evidence before me on the merits of the case.  The management exXamined
four witnesses M. W. | is Mr. Zacheriah, M. W, 2 is Chick Hanuma Maistry,
M. W. 3 Is Ningha and M. W. 4 s the manager of the estate Mr. L.S. Kumar.
He proves the records for previous misconduct which are Exhibits M-11 to
M-19,

IS. The entire matter is at large before me, and it is therefore neces-
sary to find'out whether these charges against Sri Nalloo was'proved to the
hilt. The first charge is that he instigated other workers to strike work and

o home, secondly that he behaved in riotous and disorderly manner of
M. W. |. All the three charges arise out of some occurrence which took
place at about 11 a. m. on 5th July 1966. The facts which occurrred on Sth
July 1966 on the basis of the which the charges were made against Nailoo
were spoken by three witnesses only, . e., M. W. ltoM. W, 3only. The
worker denied the charges and stated what had happened in the estate
according to him, and his version of the occurrence Is corroborated by the
testimony of all the other witnesses examined by the enquiry officer.
Sri Nalloo has given four statements as to the details of the occurrence Fhﬁt
took place on 5th July 1966, in the 4-A division of the state. His
first statement is contained In Exhibit M-3 explanation. The next stitement
is made by him before the enquiry officer at the commencement of the
enquiry. He made a written statment Exhibit M-7 on (9th July 1966
itself as to what took place on 5th-luly 1966.  After all the witnesses were
examined, the enquiry officer wanted the worker'to give a statement .and
he gave 4th statement. Thus there are four statements of the delinquent

AWARDS AND AGREEMENTS 363

worker. In all ‘these statements he has given -a:uniform version. His story
Is that in 1965 the manager instructed them to prune 55 bushes per day.
Those bushes were -more than seven years.old, but in July 1966 the manager
asked them to prune 100 bushes.- But, the pruners made representation-as a
result of -which the-manager directed them to prune 75 bushes-or to-work
eight hours a day.  The workers have been turning over this workload:til
4th July -1966,. On this. last date, the Assistant Manager instructed - the
maistry that - each pruner shall- pruae 10Q-bushes or do eight- hours work.
The workers protesred against the higher workioad, and the maistry advised
them to do-the work as, they. did before.  On 5th July 1566 when the
pruners were cutting bushes in the lower level of the field, the maistry
instructed them to cut 100 bushes. But as it was contrary to the agreed
workload, " alF the workers ceased to'work and camre to the road where
maistry was standing, and asked him how he could instruct them to do the
higher workload when the assistant manager himself had asked them to
prune only 75 bushes peér day. The maistry advised them to ‘resume work,
consoling them he would talk with the assistant manager, and seek the
remedy, and went home. This is the version of worker. o s

. Y6, The version of the management, is, that on 5th July. 1966 abous
eighteen workers were employed for pruning bushes in the 4-A division under
the supervision of the Hanuma Maistry and that the worker Nalloo was one
among them,.and the maistry instructed them to prune 100 bushes. Jmmedia-
tely the workers refused to do the work and Nalloo instigated them to strike
work and to.cut his head if he insists upon a workload of 100 bushes per
worker per day.  The case of the .managemént is, that Zacheriah came to
the scene to ask Hanuma Maistry why he did not prune the required minimum
bushes on the previous day, and he tald the maistry that the workers have
not pruned the requesite number of bushes and when Hanuma Maistry and
{acheriah were talking, Nalloo who was.working below, insisted the warkers
not to cut 100 bushes and abused Zacheriali in filthy Language and that the
warkers all struck work and disobeyed the orders of the superior. .

" " "17. Mr. Zacheriae is alleged'to have made Exhibit M-l complaint to
the manager on the basis of which the three charges'were framed against
Nalloo under the Standing Order No. 23 clauses (1), (2) and (i I;. "Exhibit
W-3 is the copy of the Standing Order. “Standing Order No. 23 mentions
the acts 6f major mils¢onduct.” Clause (2) provides that—" e

<« Striking work or inciting others to strike work withqut reasonable
causes. ”

'Cléuse_.(.lf).'Pro,videsth"at——: [ L

. “Wilful insuboradination or disobedience whether alone or in combi.
fiation with otheérs of any lawful and réasonable ‘order of a Superior.”” -

Clause (I I) mentions—

. -““Riotous or disorderly behaviour'. Nalloo was .charged under these
clauses as per Exhibit M-2 in that (1) he Instigated the other pruning workers
to go away from the workshop at 11 a. m.on Sth July’ 1966, (25 that he
behaved in riotous and disardérly manner and (3) that _he disobeyed the
orders of Sri Zacheriah, ' o R

L4

.. -18. The guestion for decisian is, .whether there was. evidence before
the bnquir?« officer -to sustain these .charges. As already pointed out,
Exhibit M-l is the complaint made.-by Sti Zacherjah. = This document wag
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not put in evidence before the enquiry. At the enquiry, the management
examiied six witnesses and Sri Nalloo wanted to examine two witnesses
Perumal and Sanna. Those two witnesses who were to be examined on the
worker's side were examined as the management’s witness and thereafter
Zacherlah was examined as 8th witness In all, 10 witnesses were examined
by the enquiry officer-  Out of thase |0 witnesses, the enguiry officer relied
upon the evidence of Mr. Zacheriah, Hanuma Maistry and worker Ninga.
The first witness in the enquiry was the assistant manager Yijay Lad, His
evidence is only hear say. All the 7 witnesses spoke in support of the case
set up by the delinquent worker. The enpuiry officer did not give any reason
why the evidence of thase 7 witnesses was rejectad.

9. Now coming to the evidence of Zacheriah before the enquiry
officer, | may however add that his statement was recorded not in the form
of narrative, but the enquiry officer put 5 questions and recorded his answers.
The first question is whether he was present in 4-A division of the state at
{1 a.m. on S5th July 1966. Sri Zacheriah replied in affirmative. The next
question was whether himself or Hanuma maistry instructed the worker to
cut |00 bushes or to work tiil 5 p.m. Zacheriah answered in the affirmative,
The next question was whether he heard Nalloo, G/ 141 instigating the other
workers to go from the field to the road. The witnesses answered ‘ Yes'.
The next question was whether there was a quarrel or exchange o’ words
of words between him and Nalloo.  Zacheriah answered that after he
reached the road, Nalloo abused him in filthy language and witness answered
that he did not talk anything to Nallo and he cannot say why he (Nalloo)
abused him. This point Is elicited by the enquiry officer from Mr. Zacheriah
in the enquiry. His evidence before the enquiry officer does not at all
prove any of the three charges. In the first place he did not say that he
fnstructed the workers to cut 100 bushes or to work 8 hours, Secondly,
he did not say that Nalloo Instrigated. the other workers to strike work and
go away from the field. But this was elicited in the from of question and
answers by way of cross-examination. He further said, that there was no
exchange of words with Nalloo but he abused him. Thus, there is no
evidence that Nalloo behaved In riotous and disorderly manner or that he
instigated the other pruners to strike work or that any order was made by
Mr. Zacheriah to Nalloo much less he disobeyed it. in this connection his
complaint which is marked as Exhibit M-l may be referred. His version
about the occurrence that took place on Sth July 1966 as contained In,
Exhibit M-I Is as follows : —

“Next day morning (on 5th) | went to the field at about 9 O'clock,
| entered the field and repaired some bushes and cut some bushes.

. Atabout |1 O'clock | came to the road for sharpening my knife. The
Supervisor Ch. Hanuma asked me to show him the row which | counted
previous day.

I and the Supervisor, Ch. Hanuma, went to the row and | showaed him,
Molga the knives sharpening labour also followed us. Our talk was over
hearing by one R. Nalloo (G/141). He instigated the pruners to leave the
workspot, all the pruners came to the road and then they placed their
knives and saws on the road.

| told the pruners to finish the task and them go home. Among the
pruners G/8 Sidda, G/13 Ch. Thimma, G/Nalloo, G/228 Perumal, G/151
Arunachalam shouted at me by using filthy languages.
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| stood smong them without telling anything till 12 O’ clogk. then |
eame up for my lunch.

Same evening at 2 O' olock, | went to the pruning field put could not
find uny pruners in the field. As per the task they have not acompleted
the bushes. Please taka necessary action and do the needful.” »

Exhibit M-1. which is said to be the earliest document containing the
record of the occurrengs, does not show that Nalloo (G/141) behaved -in
piotous or disorderly manner nor does Exhibit M.l show that Zacheriah
gave any instruction to workers to cut 100 bushes but it mentions that he
asked pruners to finish the task and do home. Therefore, charges Nes. £
and § are not at all established from Exhibit M-1 or from the evidence of
M.-VW. | who has menticned in Exhibit M-8 that Nalloo instigated the workers
to leave the workspot. Thus, the evidence of Mr. Zahceriah befors the
enquiry officer does not substantiate the charges Nos. 2 and 8.

20. | shall then deal wiht the evidence of Hanuma Maistry, the
substance of which is as follows. “ On 4th July 1868, the assistant manager
instruated him that each of the pruners shall prune 100 bushes. He sgresd
at that time. The pruners said that thev eannot cut 160 bushes but they
out only 75 bushes. On the next day during muster, Zacheriah told him
that Jess than 75 bushes were cut on the previous day. He asked the pruners
to out 100 bushes or to do § hours but they did not respond. Then,
the pruners crea ed a galata and came up from the field. While eoming up,
Nslloo G/141 shouted that more than 73 bushes cannot be cut and asked the
worker to g0 up saying that if maistry or Mr. Zacheriah insisted any fui ther,
they shall be cut with knite.” While he was cross-examined by Nalloo in
the domestic enquiry, he admitted that there was no conversation or
quarrel between Nalloo and Mr. Zacheriah or any other and also admiited
that Nalloo did not abuse Mr. Zacheriah nor was there any kind of
conversation. It is also significant to note that he did not say before the
enquiry officer that Zacheriah ordered the workers to cut 100 bushes or
that the pruners refused. His statement is not supported by the statement:
of Mr. Zasheriah or the allegation contsined in Exhibit M-1,

2]. The next witness is one Ninga. His staternent before the eaquiry
officer is brietiy the following: * On 5th July 1968 in 4-A division, ! along
with others was pruning bushes When Hanuma Maistry asked them to
cut 100 bushes as directed by the assistant manager Nalloo told that they
cannot cut 100 bushes and told that all shall go up and if the writer (M.
Zacherish) insists, he shall be out with knife. Nalloo placed his knife and

saw on the road and asked him how to aut 100 bushes and not to take bask °

the knife after placing them on the road. Maistry advised all the workers
to resuma work. Nalloo said that writer must go away, then they would
resume work, and Nalloo created a galata. The writer must go away from
the field and till then none shall resume work and the writer went home.”
This version of Ninga is not supported or corroborated by the svidence of
Mr. Zacheriah or Hanuma Maistry. Ninga was in the position of a&n
approver who participated in the strike and his atatement could not be
acsepted without correboration. His statement also does not support the
csharges.

99, Exhibit M-10 is the findings of the enquiry officer. In paragraph
(1), the enquiry officer stated that— P
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- {1 tind no ‘evidence on raednd to prove any instructions eigher from the
supervisor Hanuma Maistry or Mr. Zach=riah that the workers could leave
the rows after fimshing 75 bushes.”

s This .is; manifestly- wrong, hecause all the. witnesses .including tha
sssistant manager-have stated that the workans -ware adyised to .prune. 78
bushes or to work ciht hours and that they were deing that quantum of
avarigtill &th July M963, The evidance of other witnesses.which support the
ess »ofithe workmsn was noj: considaved. by -thiscenquiry officer and his
fings-Lhat thoreds no evidenee on racord €0 proves any imstryctions. either
£eras the supervisorr Haguma Maistey, er M.« Zachepiah that. the worker,

Fowld logye: the rows after finishing 78 bushes, is wrong:  In .the seeon

baragnaph -he finds, the second charge against.the woekers in-the following.,

»

AR .

it sl alseclont thal G/ 141 Nalloobebaved in 2 rotous and, dispreerly
way in the fiold like using threstening Jangusge of using a-pruning kmfe, etg.
As for (/141 Nalloo behaving in & riotous and disorderly way on the road
towardst M Zacherirh the svidence of: HanumasMaistry doeg not corrobo-

rate with that of Mr. Zacheriah's antd Ninga's:- R
w’ ‘(‘\‘ . “r 4 . N I, . . ‘. .
“r g CEHBIt M1 Me. Zachepiah-Has 'stated that among the pruness ‘G/8
Sidila® GY 1 8tCh. Phimmar G725t Natlos; G/298 Perumal, G#151 Arunachalam
Ehbuted at him By using filthy language. - G251 NaHoo. is also: Cosworker
and it was ha'dlong with some otheds, avho used filthy language. - Therefore,
the istatenient of Mr. ZAcheriati that "G/141 NaHéa sbused him:is-unture.
He "finding“on. thé -setond charge. is &l50 -not bassd upon any*acceptable
eviderice. -SoMaras thethidichdrde is-‘conadrried  ‘as -pointed out earlier;
there st nd-evidénce that ‘Mn.: Zachesialt gate any instruction.-té anj pruned
18 cut 190 bushes or to work for 8:houns,- The finding in paraghaph . 3.9
B0 wot based on evidence: -Then in.ithe fourth paragraph-the enquiry.
bifider - finds that: Nalloo instigated the other workers. The reasoning i
‘Ekhibi}M-‘10<iS=as Pollowg s~ .0l Lo e T e e g Lo RLoe
“ VRN carelily- considering - thev:evidence of-the  witnesses-for :the
accused, Sidda, C. Phimmia, - Pontiuswamy, Putter and ‘Perumal- aleng with
the statement of the aceused, | am inclined to beliave, the stitement of the
sebused, “hbars lot of: cowtéadictory Mersions  of tHe -happenings on the 5th
YuR=1968irrthe phuhing Teld, The $trong denial-of G/141 Nalloo having
“eitéd - théy workers ~to leave:the -ficld and- &lso behaving in & riotous and
‘tisbrdérty way, is ddne beeatuse all the above witnesses wete -also. involved
fn*thé‘inciflent. Tt is also cldir from the'stdtemenitss of the accused Naltlw
Sidd® O Thimma,"Ponnuswamy, Perumal:and: Sarm¥i that-when they-wers
antd iy the supsriomto Tirtish the task ot 100 bushesthey ali lek the rdws
i cdmb to %theroad. Unmss thewe s aninstigationsor 'a pye:planned
m3tive Bahind this, dll“worke® canmet leate thd'fisld and come tothe -road;
‘oHEE Bwh agosed BI of B Buddeh. ™ With *Malloo disputing the- task ‘of
M0 tashss withrefusal to'ctiviplete it,'he must have asked the’ pounbrsto
TedVe the fleld slso”. “This'is only & surmise. of theenguiry bificer and-not
“¥mséd upon’ any ‘evidendd. Withksses Sidda, Thimmna, Ponnusamy; Putta,
“Peramal and Nalldoat Rave statdd that:Nalloo did:-not instigate them bue
sgf} B -them loft the fisld as”they “protested. sgairist the inceease-in-the
workload. made by the maistry. Thus, in my view, the evidence befare the
enquiry officer did not warrant the findings arrived at and the findings are
‘e Baved upon -Bny evidence™ in “thiw “ease, : Fhe findings;- therefore are
IR .

perverse and based on no evidence. TN w2l

.

. 5

o )
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. .-23. .The. Madras High Court in 1389 1] M. .. J. 15. (Gabriel v, State. of
Madgas) have set out the requirements of the departmental enquiry as
entwagted below: - - G e “ oy
Rt L. . N - . o P
L. AN enquarids, Judiciml, departmental or other, into the conduct -of
individuals must -conform te* eertain standards: One is: that the person
proceeded - against mast be given- a- fmr and reasonable -oppartunity to
defend-hmself, +Ancther is that -the.pewsons cHarged with:the duty of
holding  the enquiry must dischdrge that duty. without bias and-certainly
without vindictiveness. - He - .must.; conduect - hiraself - -objectively ®nd
dispassionately: not merly-during the precedural-stages of the enguiry, but
also in dealing with the evidence and the material dn record .when drawing
up the final order. A further requirement is that the conclusion must be
Pasted: on* fhe - evideéfce  and ~not or -matters” outside the record.
And, when it is said that the conelusion must be rested on the evidence, it
goes without saying that it must not be based on a misreading of the
evidence. These requirements are basic and cannot be whittled down,
whatever ba the naturs of the enquiry, whether it be judicial, departihitental
or othep, However, where the enquiry is judicial, he insist that yet another
requirement should be bomplied with. That is contained in the familiar
statement that it is not sulficient that justice is-done but that justice should
also manifestly appear to be done.”

_. - In this gase, the gnquiry officer did act.with bias in the departmental
enduiry. His'éxamination of Mr. Zacheriah by putting leading. questions
and eliciting favourable answers is an indication of bias. The examinafion
of the delinquent worker in the first instance and cross examiping him, is
another instance. The examination of the management’'s witness after he
was, crogss-examined by the concerned worker, is.another instance.. The
examination pf the two defence Witnésses Perumal.and Sannss the manage-
mant's witnessés, and requifing the worker to ardgs.€xamine those withesses
is another irregularity. - It shows the bias. ~His not copsidering the evidénce
of all the management’s witnesses who spoke in support of thé  delinquen
worker, is yet further instance of the bias, His conelusipn is not. rested on
ihe evidence but is biased. . Thus, L find that the Gdioes, of. the. enapiry
(I I L LR T I A RN E RS INRRCL IRUC SR L I N S T 2
- it 9 - Having faurd that.the enquiry is not faie dnd proper and s$had: vhi
#indings'of tharedquityoffiest weve perverse; thespropmety of:.the ~dismissal
fsvat: large ‘forran: enguiry’ on the’ Merite before: me, & The-managerhent.
therdfore det in further tavidenca -in: sugpart.of the. justifisbility:sof. ¢he
dismissal. - The- management axamined -threes witnesses, « i: 4.,* MWl to-
M. W.3). M. W. 1is Mr. Zacheriah, M. V. 2 is Hanuma Maistry and M.V. 8
wonaNipga. . R R R R AL UL S YT T LE
e EALSEE ) S5
25. | have already deait with the statementof Mp. Zacheriah in Exhibit
Mut-as wallmy his statemdnt: beforse the - enquiry . offidem- « In-:Exhib®: M-1
M.W. f:didinotasy shatde psicad tha pruners toccut: 100 bushies or ;to -eight
hotre-wark nor did: he say in-enhibit - t:that Naltoq ealledthe obher workwn -
te comauwith. knife andwwuval to assault-MJW.»l.~In his- testimony:. befers
this coust; hetsaid that'while he was showind the -maistry ¥hasbushes hehes

-oduiedondtindaly 1986+Nadlod ‘whe-was ~workiig »elow, «abused chiah

noalgartanduage awd. broughs8rian saying that heaviltstab him with danifa:
A the workars abomt.i8in.numiber. retinded. hith with: fmives and- chappals:
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In Exhibit M-1 he has stated "'t told tha prunars to finish the task and then
go homa., Among the pruners G/8 Sidda, G/13 Ch. Thimma. (25! Nailoo,
G/2°8 Perumal, /151 Arunasalam shouted at me by using filthy language.
| stood among them witkout tolling anything till 123' elock then | eame
up for rny luneh”. Nalloo who abused him was Nalloo G/231 and not Nalloo,
who is concernad in thig cass, viz., G/141. Again what he said in Exhibit
M-1 was “our talk was over hearing by R. Nalloo (3 141). He instigated the
pruners to leave tha work spot, all pruners cama to the road and then they
placed their knives and saws on the road”. In his daposition before me,
M.V. I does not say that Nalloo instigated the uther workers not to out 100
bushes. [n Exhibit M.9 the anquiry officer put lsading questions und elioited
answers. Question No. 2 is this—— .

Q: [id 1ot you hear ¥alloo ask the other workers to come to the road?
A: VYes.

Question No. 8§ -

Q : At the road, was theve any quarrel between you and Nalloo?

A: Yes. ‘lalloo abused me in filthy language.

Question No. 1 ig this —

Q: Did you or Hanuma Maistry ask the pruners to prune 100 bushes
or to work till 5 pm.?

A: VYes,

Admittedly, it was the maistry who told the workers to cut 100 bushes
and not M. W. 1. In 1963 Il L.L.J. 787 (Perice, Leslie & Company, Limited,
V. Labour Court, Coimbatore and others) Sri Veeraswamy (J} has been
pleased to observe that-—

“ A tribunal charged with quasi-judicial functions - and a domestic tei-
bunal is of such a nature . 18 axpected to approach the question for decision
by it in an objective manner. If facts of the enquiry show that an attempt
was made in it to put leading questions in order to det answers in support _°f
the charge it is obvious that such an enquiry oannot be said to be quite fair.
In such ciroumstances, tha labour court adjudicating the dispute would be
justified in examing the evidenoce itselt both at the enquiry and before it and
on an assessment thereof, coming to the sonclusion as to the properiety or
otherwise of the action of the managemant against the workmen conoel‘nedf

I do not balisve the testimony of M. W. | as it is eontrary to the earliest
statement in Exhibit M-1.

28. | have already extracted the statement of Hanuma Maistry before
the enquiry officer. Thesaid Hanuma Maistry is examined as M. W..2.
He too does not say that M. W. | ordered the worker to cut 100 bushes and
the pruners refused. He admitted that there was no aonversation or
quarrel between M. W. | and Nalloo or any other and admitted further that
Nalloo did not abuse in lilthy languade. Exhibit W-8 i his statement giveD

before the enquiry offizer. In Exhibit W.8 is his statament given bafore -

Hanuma Maistry has admitted that Nalloo did not abuse M. W. 1 and thers
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was no conversation of any kind between them. Therelore hig testimony
before me that Nalloo shouted to the v.orkers not to cut 100 bushes but to
leave the work and to come up and also gaid ‘3@ g T Qo s4Bure
S5 HUSLT " i8 nothing but falsehood. The statement of M. W. 2 is not
supported by Exhibit M. 1,

27. M. W. 8is Ninga. His version of the occurrence on 5th July 1986
is not supported by M. W. 1 or M. W. 2 M. W, 3 depcsed that Nalloo told
the other workers not to prune 100 bushes and asked them to go with knives
and stab them if they say anything more. All the workers came up. His
teatimony i8 contrary to his statement in the enquiry. His evidence doea
not support the chardes and his evidence being in the nature of accomplices
requires corroboration. His evidsnce is not corroborated by the testimony
of M. W. 1 or M. W 2 |find therefore, that the charges levelled against
the worker, that he discbeyed ths orders of Mr, Zacheriah and that he
bhehaved in riotous and disorderly manner is not supported by the avidance.
| tind that the oharges wera not proved.

28. The last question is whether Sri Nalloo was guilty of instigating
the workers to strike. In this respect, the enquiry officer himself finds that
Nallo must have instigated the workers without which the other workers
could not have loft the place of work on 5th July 1968. All the three
witnesses say that Nalloo asked the workers not to do any work. But the
other go-workers who are examined belore the enquiry officer did not
suppart the testimony of M. W. 1 to 8. Striking work and instigating the
other workaers to strike work without reasonsble cause is a major miscon-
dugt eutailing dismissal. This is gontained in Exhibit M-8 standing Order,
" Strike " means a cessation of work by a bady of persons employed it any
industry acting in combination, or & concerted refusal, or a refusal under
a common underatanding, or any number of persons who are or have been
sc employed to continue to work or to accept employment ”. :

29. The essentlal ingredients of a strike accordingly are:
(i) there should be plurality of workers,
(ii) there should ba s cessition of work or refusal to do work ; and

(ii’) there should be ecombination or concerted action on the part
of workers.” : .

80. What happend on 5th July 1886 was that when M. W. 2 askad the
workers to prune 100 bushes, they refused to cut 100 bushes protesting that
the workload fixed was only 75 at the lower level and 100 at the higher
level. Admittsaly 18 workers were working in the lower level at about
11°a. m. on 5th July 1068. Protesting against this instruation of M. W. 2, the
workers seaged to work and came up with their knives and saws at the road
where M. W, 2 was standing and they left their knives and saws on the road
and refused to comply with the instructions. There is no doubt that the
workers went on strike. The question ig8 whether this strike by these 18
workers was bonafide just orillegal. The strike was not illegal becausa it
was not in contravention of section 22 and 28 of the Industrial Disputes Act,
The next question is whether the strike was bonafide or justitied. It isin
evidenes that in 1055 the manager instructed the workers to prune 55 bushes
par day per head and those bushes were of five years growth. In 1966, the
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bushes which these workmen were pruning on 5th July 1966 -were.n the
lawer level and of seven years growth. In June, 1966 the assistant manager
instructed  the workers to-prune 75 bushes per head in 4-A division and the
worker complied with that instruction till 4th duly 1966, . On 4th-July, 1860
the assistant manager asked the workers to prune 100 bushes, contrery tQ
the previous agreement But, when the workers protested to carry out his
workload on 4th July .1966, the assistant manager advised them to prune 15
bushes or, do eight hours work. .On 4th July 1966 the workers pruned about
70 to 75 bushes only.. But the complaint of Mr. Zacheriah was that they did
not cut 75 bushes on 4th July 1966,.but only 66 bushes when. counted.on that
date. Therefore he asked the maistry tosee 100 bushes are cut and it was when
M.W. 2instructed the worker to cut 100 bushes, they protested and said that
they will not cut anything more than 75.bushes as was done previously,and in
token of tha protest they came to the.road and -put their knives and saws
befare the maistry, and he advised them to resume. work and assured that
he would talk to the assistant manager. Thus, there is very, savtlsf,ac_;ox,'y
evidence that the workers were pruning 75 bushes, from dune, onwards in
4.A division in the lower level and the order of the management increasing
the workload from 75 to 100 bushes was coptrary to the agread workload. It
is this.incident that gave arise-to the strike. In my view the strike, was
bonafide and justified. The direction.of the maistry to prune 100 bushes
contrary to the prior workload was an unfair labour practice, According
to decision of the Supreme Court the following proposition  are laid

down:— . . ‘

" 1. A strike, which may be either in the traditional from or in the form
of stay-in-strike, pen-down strike or go-slow strike may be justified ar pn-
justifisd ; an illegafst,vik_e cannot be justified. - B P

»-9.. A-strike, legal or. illegal, does not automoticaily.put an. end to.the
relationship of the emplayer- and .empleyee, though it:affects some of tha
rights and obligations flowing from that relation.

3. A strike which is neither illegal nor unjustified, connot give rise to 8
cause of action to the employer to punish the- employes. Such strike is &
recognised and legal weapon in the hands of the workmen.

4. Whaere the strke is not illegal but is unjustified, an employee cannot
be dismissed merely for joining such strike however,if such unjustified
strike is found to bs not bonafide or to have been lannched on extraneous
considerations ” not connected with the betterment of condition of labour,
the employer can dismiss the employee participating in-t. : The  extrageous
consigerations ” may relate to strikes ‘en political - ground&or---.sympathem
strikes in.whioh the employees have -no direct economie interestx R

LAY ~ . » P Ao, 4 Com e s JE ST N
.. B. When the strike is both .illegal; and: -ynjustified and Ahe..emplayes
ecaneerned.also indulged in acts of intimidation. or shreats . of wielensa, 4he
mansgement is. perfectly within its rights in dismissinghing.. . . 4" ¢~ “
P . . " a T N S ] ‘-0,3.~

» 8 Whepe more than-one workmen is guilty of the same miscondot:.in
relatian- to-a- strike, the selection by themanagement.of soms of theaworlk
men,;-and the amisgion of others, for purpose-af-. inflicting.punishment W
not amount: to-unfair-labour practios. The mansgement hasa.disoration'in
she. matter of selecting delinquent. employeess - however thsxdm_n_u}ﬂé
shoudd-be axerciged in a banafide manmer.ta. .. ¢ 27 Tiw T T yEE N

AWAHRDS AND' AGREEMENTS . - Coemr 8

In this case, the strike, in my opinion, was bonafide and justified on
account of unfair labour practice on the part of the management in imposing
the higher workload upon the workmen so as to effect their health and
safety. This strike was held by all the 18 workers employed in the 4-A
division on 5th July 1966. The strike was therefore bonafide and justifiable.
Nalloo was one of the 18 strikers. But the management miserably failed to
prove that Sri Nalloo behaved in riotous and: disorderly behaviour. There-
fore, the finding of the management that Sri Nalloo. was: guilty undar
Clause 2 of Standing Order No. 23.is not established. ... - s

31. It is seen from Exhibit M-11 order of dismissal’ that for dach of the
three charges which is said to have been established, ‘the 'management
imposed the punishmént meted out to the worker'in’ the last paragraph of
Exhibit M-11is itself suffigient evidenge that the managsment was actuated
by vindictiveness. -~ .. . . S AP

32. 1find, therefore, that the .dismissal of Nalloo was not justified and
he is entitled to ba reinstated with backwages and continyity, of service.
Both parties will suffer their own costs. An award is passed accordingly.

-
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NOTIFICATIONS

FIXATION OF MINIMUM RATES OF WAGES FOR CERTAIN
CLASSES OF BMPLOYEES EMPLOYED IN ‘HOSIERY INDUSTRY
UNDER MINIMUM WA GES ACT.

»G", 0 _M‘s.. No. 2742. Indlfstrics. Labour and Housing, (Labour), 29th August. 1967.

XX No."3658 of 1967,

In c.xcrcisc dfthe powers conferred by clausé {a) bf sub-scétion (i) ¥ sectfn 3 dhd
gl.lb-SC(l:lloﬂ (2) of section S of the Minimum wages Act 1948 (Central Act XI of 1948)
the Gdvernor of Madtas having considered tHe advide ofetie * CorWhittee appointed
uttder claust (4Y of sub-sectioh (1) of the said section's i 'régand to fixing: inimufn yites
of wages for cnigldyment in the Hosiery Indisstdy herdby fixes the mimchum rafdsof
wages'specified in column (2) of the séhedule betowss bagable to eqth-cfas¥ of émpl®seds
specifiéd in the corresponding entry in ‘column’(1) theteof employed in ‘the e
dhployment. : T P E T

. L C N
T T‘hi_§ :{qtiHCgtioh'shéll'cbmc into forceon the 30th Aii(unt 1967.
bR R R o '

R I LR poFn

..GCHEDUKE . . .. «.:
: - ’ Ponta S w0
EMPLOYMENT IN HOSIERY INDUSTRY.

Minipam  zat . of aages.

Class of (clr;;plqyws_

R} pér'day
Classe~I TS ‘
Class—11 ' :2;33
G-t 310
Class-—1V * 3;0 -
- T
Warping, (picge rate) . “‘_2.35 per roll
L Pt HE ' D N
.« Supervisoi/Foreman/Machani ‘&ss.oo" o
. S ; 'hgngqm
Clerks ' Yisho ™
Watchmen/Pcons . 62.00

Categories of employees under the classes montioned above and employed in any
hosiery manufactory.

NOTIFICATION

CLASS--1

Labelling boys

Cutting Department helpcrs
Damage and Pruning
Tailoring Department helpers
Finishing Depariment helpers
Mending

CLASS—II

Machineman or machine attendant, Grade
Finishing

Pressing

Ironing

Packing

Warping (picce rate)y

CLASS—III
Mechineman or machine attendant, Grade I
.(aftcr one year of service)
Khalasis
Boilerman
Chain and Chainlock tailors
CLASS—-1IV
Overlock tailors
Flatlock tailors
Cutting

375

1. Adolescents and women employees wherever employed shall be paid the same

rates of wages f{ixed above.

2. Where any category of employees are actually in receipt of higher rates of wages

3. Weekly holiday wages have to be necessarialy paid.

than the statutory minimum rates of wages fixed, they shall continue to get the bencfit
of the higher rates of wages. .
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£ 2 3
= 5 % 2. PARTICULARS OF VOLUNTARY AND COLLECTIVE AGREEMENTS
SR 3 MADE BETWEEN EMPLOYEES AND EMPLOYERS DURING THE
3 2 MONTH OF JULY 1967
E‘ E o
i . : é o Date of No. of -
0 = L Z Name of the Concern workers Issues
! 4 oE = o agreements | ;nvolved
"E 4 7
EO"% 3
2 g2 3 .
. s > 1. Raveendra Mills Limited, 28-6-67 _ Fixation of work load
= S fcj Singanallur and the Coimbatore in  the Bundling
o 2 o 3 o S 3 3 3 District Textile Workers Union, Drawing Carding and
P 3 g o Singanallur Reeling Departments.
f [ 5
- f =t "’ b 2. The Coimbatore Kamala 4-7-67 - Fixation of effidency
; g2 Ee Mills Ltd., in the Cembing
5. EZ EX Singanallur and the Coimbatore . Department.
onZ 8¢ D P .
%3 e 0y District Textile workers Union,
25 é § &3 Singanilur
= = g
2% z& v
= e = 3. Lakshminarayana Textiles (P) Ltd., 27-6-67 -— Demands of the worker.
! Palladam and the Coimbatore
s o 5 « “ oo District, Textile Workers Union,
o E et o] 3 () e,
= ) p e a2 Singanallur
Iy — « o o
5 8 5 s EB
, o
. f L5 24 o o g - Q.S 5 4. Raveendra Mills, Ltd., 1-1-61 - Fixation of workload
TH3E 24 s 3 3 2 2 v Singanallur and the National in the  Carding
o = 'g o E B o bo“‘:) @ il K Uni . ,
3 2§ 28 £38 oS58 Textile workers Union, Bnudiing, Drawing
32 3E 3 % BH4Y Coimbatore and Reeiing Depart-
a5 &9 2% 53 Sucs ments
A° A° A $* 2 .
5. Somasundaram Mills Ltd. 15-7-67 - Reopening of the mills
. $ "E .\?? S S 5 % Co3mbatorc and .the represen- from 21-7-67.
ol s ~ - o A g o tatives of the unions.
en o i < & [P o
— — -— - o~ b4
6. Somasundaram Mills Ltd. 15-7-67 - Reopening of the mills
. 5 -8‘ Coimbatore and the from 21.7-67.
é‘ . E= 5 4 Coimbatore District Mill
= S'E E 8 o © Workers Union, Coimbatore
= a3 Ll ~ w'E < S
Q <} O E o Y
0 3¢ % = 83 B &
g E [ 2 E § ° = -§ 7. The Indo-Swiss Scienetific Incresse of Wages.
8 SE & = A ;é’ s Manufacturing Company
sl ¥ f B oE & g
< 2 g Er ::f g 3 Sg ~ 8. Caltex (India) Limited, Madras Charter of demands.
- —: o .T N o £ -t
Z§ 2 E 3% 4% S % 5§ & ‘
<2 O £ A% g F ¢ =Y & 9. B. & C. Mills, Madras-12 27-6-67 1 Change of occupation.
4% ¢ 8 ¢35 43 § 2 8% 3
= = Z Z 0 g & .
- 10. Santha Press, Madras-1 30-6-67 13 D.A. wage increase etc.
slg ¢ &8 &8 &8 g 8
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(N

17.

20.

21

MADRAS LABOUR

{0
Contuey Flone N M ol ]
B. & CUNidls, Mo bras -2

B. & O Midls, Madras-12

B. & C. Mz, Madeas 12

Sree Sivakamt Ml 1ol

Thenvre and Novions U il

.......

Workers Union, Thent Bianch

Seee Sivakand
Thenay Pisat
Wierkers Union, Mo

LSAEERTR IETI I

Sree Shvaram wilis Led,
Thenur
Vs
National Textile Work oy
Union, Madural

Kaiceswawran Milis ]al . cenil
Kateosvaaser Myt Nt onal

Texutic Workers Unijon,

Fabwvarcoil, Roamnad Dt

M BT Col Mades

and Mouda ac Moo 1 en

and Geoorad Waorkers Union,

Madusai

Dccan Sugar and Ablk:

Co. Lid.

Pugalur
Va

D. 5. A. Co. Staff Unic n, Pugalur

Certain Tanneries in Tivachy

Tannery Workers Unien,
Tiruchy

(NS DTV I

(3)

11-7-67

11-7-67

13.6-67

22-6-67

31-7-67

27-6-67

12-7-67

19-7-07

GAZETTE,

@

i3

4

Wage increase ete.

Change of occupation,

Change of occupation.

Change of occupation.

Increase  in wages to
Palaniappa and
Duraipandi.

Increase in wages to
Canteen workers.

Fixation of work load in
Preparatory Depart-
ment Bebin cartiers,

Fixation of National
Festival  Holidays  to
workers.

The Management agreed
to pay compensation
amount to thc woikers.

Retailing Allowance to
staff  in  off-session
period.

Payment of interim Relief
as  per Wage Board
Recommcendations  to
two category of
worlers.

STATISTICAL SUPPLEMENT 395
3, STATEMENT SHOWING THE LIST OF INDUSTRTAL DISPUTFES
REFERRED FOR ADJUDICATION TO THIL INDUSTRIAL
TRIBUNAL, MADRAS AND THE LABQUR ¢
IN PART 1], SI.CTION I OF THE FORT ST, GEORGE
DURING THE MONTH OF JULY, 1957
e Name of the concern ! G. O. No.and
Z in which the dispuie Tssues g datc of
7 has arisen i reference

INDUSTRIAL TRIBUNAL, MADRAS
Chingleput District
1t T.I. Cycles of India, 1 Fixation of quantmm of

Ambathur. bonus for 1664-65 for the
monthly-rated workmen.

Industries,
and Housing,
dated 16-6-67.
2 Whether the demand of the

monthly rated staff for

grant of increased number

of holidays (earnd leave)

sick leave and casual leave)

is justified; if so te fix the

number of such holidays.

Whether the demand. of the
watch and ward staff for
parade allowance and fire
lighting allowance is Justi-
fied if so to fix the rate.

W

4 Whether thé demand of the
monthly rated staff for en-
hanced rate of night shift
allowance is Justified; if so
to fix the rate.

Madurai District
Whether the demand for the G.0.R. No
payment additional bonus Industries, .

for the year 1965-66 is justi- and Housing
fied, if so to fix the gquanium. 8-6-67.

2 Ambavalli Bhavan,
Madurai.

Tiruchirapalli District

Whether the present system of
liking the payment of Dear-
ness Allowance to-producticn
of doffs by reelers is Justified
and to whit reliel the work-
men would be entitled.

3 Cauvery Spinning and
Weaving Mills Limited,
Cauverynagar.

dated 13-6-67.

LABOUR COURT, MADRAS
Madras District v

4 Marshell Sons & Whether the non-employment G 0. R. No
Company India Limited, of Thiru 8. R, Shanmugham L L. & H.
Madras. is justified, and.if npt to what 13-6-67.

relfef he is entifled.”

G. O. R. Ms. 1992,

Labour
(Lab)

. 1051,
Labour
dated

G. O.R. No. 1071,
Industries, Labour
and Housing, (Lab)

. 1067,
dated
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S Maya Industries,
Madras.

6 A. V.M. Studios,
Madras.

7 Simpson & Company

Limited,
Madras.

Madurai District

8 P.S.S. Transports,

Madurai.

Tirunelveli District

9 T. V. Sundaram Iyengar
and Sons (Private)

Limited,
Tirunelveli.

(3)

@

To compute the relief if any
awarded in terms of money if
it can be so computed.

Whether the non-employment
of Thiru S. Vinayakam and
3 other workers is justificd
and if not to what relicf they
are entitled.

To compute the relief if any
awarded in terms of money it
it can be so computed.

Whether the non-employment
of Thiru G. Sivalingam is
justified; and if not to what
rclief heis entitled.

To compute the relief if any
awarded in terms of money if
it can be so computed.

- Whether the non employment of

Thiru R. Nagaraja Rao and
Thiru M. Ramaswamy is
justified; and if not to what
relief they are entitled.

To compute the relief if any
awarded in terms of money
if it can be so computed.

LABOUR COURT, MADURAI

(1) Whether the non-employ-
ment of Thiru N, Narasimhan
is justified and to what relief
he is entitled.

(2} To compute the relief if

any awarded in terms of
n;gncy if it can be so compu-
ted.

Whether the non-employment

of Thiru S. Krishnan, is
justified, and if not to what
relief he is entitled.

To compute the retief if an

awarded in terms of money if
it can be so computed.

G. O. R. No. 1068,
Industries, Labour
and Housing dated
13-6-67.

G. O. R. No. 1069,
Indsutries, Iabour
and Housing, dated
13.6-67.

G. O. R. No. 1078,
Industries, ELabour
and Housing, dated
14.6.67.

G. O. R. No. 1038,
Industries, Labour
and Housing, dated
6-6-67.

G. O. R. No, 1231,
I. L. & }H. dated
6~7-67.
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(3)

LABOUR COURT, COIMBATORE

Coirnbatore District

10 Jaga Buttons Limited,
Coimbatore.

11 Uralikkal Estate,
Valparai,

12 Mettur Fertilizer
Company (Private)
Coimbatore.

13 Pachamalai Estute,
Valparai.

Salem District

14 Royal Tyre Retreading
Company,
Salem.

15 Sivagamasundari
Nilakkadalai Shop.
Sandaipet, Main Road,
Shevapet, Salem.
Salem.

16 Rasipuram Municipality,
Rasipuram.

Whether the non-employment
of Thiru S. Ranganathan is
justified, and if not to what
relief he would be entitled.

To compute the relief if any
awarded in terms of money if
it can be so computed.

Whether the non employment
of Thiru Kuruvaiya is justi-
fied and it not to what relief
he would be entitled.

To compute the relief if any
awarded in terms of money if
it can be so computed.

Whether the demand of the
workers for maintenance of
muster roll, time card and
wage register is justified.

Whether the non- employment
of Thirumathi Subbammal
and seven others is justified,
and if not to what relief each
would be entitled.

To compute the relief if any
awarded in terms of money if
it can be so computed.

Whether the non-employment
of Thiru K. Sahajanandam
and 4 others is justified, and
if not, to what relief each
would be entitled.

To compute the relief if any
awarded in terms of money if
it can be so computed.

Whether the non-employment
of Thiru R. Varadappa
Chettiar S/0  Rangasami
Chettiar is justified. To what
relief they workman entitled.

To compute the relief if any
awarded in terms of money if
can be so computed.

Whether the non-employment
of Thiru V. Arumugham,
Cartman is justified, if not to
what relief he would be
entitled.

To compute the relief if any
awarded in terms of money if
it can be so computed.

G. O. R. No. 1059,
I L. & H. dated
12-6-67.

G. 0. R. No. 1200,
Industries, Labour,
and Housing dated
4-7-67.

G. O. R. No. 1202,
Industries, Labour
and Housing, dated
4-7-67.

G. O. R. No. 1203,
Industries, Labour
and Housing, dated
4-7-67.

G. O. R. No. 1101,
1. L. & H. dated
22-6-67.

G. O.R. No. 1102,
I. L. & H. dated
22-6-67.

G. O.R. No. 2009,
Industries, Labour
& Housing, (Labour)
dated 19-6-67.
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4. STATEMENT SHOWING THE LIST OF AWARDS OF THE INDUSTRIAL
TRIBUNAL MADRAS AND THE LABOUR COURTS PUBLISHED IN
THE SUPPLEMENT TO PART [ SECTION f OF THE FORT ST. GEORGE

GAZETTE DURING THE MONTH OF JULY, 1967

St.No. Name of the concern

{ 2

Page No. and |
[

date of the
Gazette
3

G. O. No. and date

INDUSTRIAL TRIBUNAL, MADRAS

Madurai District

1 *Sree Meenakshi Mills Lid,,
Madurai,

7 G. 0. R. No. 1299,
26—7-—67 1. L. & H. dated 13-7-67

LABQUR COURT, MADRAS

Madras District

2 Asiatic Oxygen Ltd,,
Madras.

3 Sri Ganesh Bhavan,
Madrus.

! G. O. R. No. 1291,
26—-7—67 [.L.& H. dated 13-7-67

2 G. Q. R. No. 1292,
26--7--67 L. L. & H. dated 13-7-67

ADDITIONAL LABOUR COURT, MADRAS

Madras District

4 BRramhappa Thavanapamavar (Mysore)
Private Ltd.,
Madras.

5 * Government Telegraph Employees’
Co-operative Society,

Madras.

6 Alfred Baig & Co., (Indla) (Private) Ltd.,
Madras.

7 Facit Asia Limited.
Madras.

North Arcot District

8 Sree Lakhsnﬁi Saraswathi Bus Service,
Vellore.

2-3 G. Q. R, No.. 1123,
5-7--67 L L.&H. dated 24-6-67

5 G. O. R. No. 1988,
5—7-~67 1. L. & H. dated 16-6-67

4-5 G. O, R. No. 1255,.
26—7—67 I.L.

5-7 G. O. R. No. 1274,
26—7—67 1 L.& H. dated 11-7-67

3-4 G. O. R. No. 1147,
5—7—67 1, L.& H. dated 27-6-67

* Appeal under Section 33A. of Industrial Disputes Act.

& H. dated 10-7-67
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(n @ (3)

(4)

LABOUR COURT, MADURAI

Madurai District

9 Ratna & Co., 1-2
Dindigul. §—T7--67

10  Sri Suthanthiram Transport Private L., 2-3
Madurai. 26—7—67

Tiruchirapally District

11 Tiruchy Srirangam Transport Co. Ltd., 34
Thiruvanaikoil. 26-—7-—67

G. O. R. No. 1124,
1. L. & H. dated 24-6-67

G. O. R. No. 1298,
1. 1., & H. dated 12-7-67

No. 1300,

G.O.R.
1. L. & H. dated 13-7-67

LABOUR COURT, COIMBATORE

Coimbatore District

12 Ananda Kumar Mills Ltd., 7-8
Saravanampatti, 12—7—67
Coimbatore.

13 D. C. Johar & Sons (Private) Ltd., 1-4
Coimbatore. 19—7—67

Salem District

14 Southern Transport, 5-6
Namakkal. 19--7--67

Nilgirls District

15 Liddlesdale Estate, 17
Naduvattam Post.  13—7—67

G. O. R. No, 1222,
I.L. & H. dated 5-7-67

G. O. R. No. 1247,
I. L. & H. dated 8-7-67

G. 0. R. No. 1270,
LL &H dated 11.7-67

G. O. R. No, 1142,
I L. & H. dated 27-6-67
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17. EXEMPTION TO THE FOLLOWING FACTORIES AND ESTABLISHMENTS
FROM THE PROVISIONS OF THE ACTS AND RULES INDICATED
BELOW WAS GRANTED DURING THE MONTH OF JULY, 1967.

) Section from | D . ]
- Fo chme : | uration of .
5 Name of the Establishment ex\g&x;?ed the exemption Authority
R 2 3 4 5
EMPLOYEES’ PROYIDENT FUNDS ACT

1. The Co-operative Central All the provisions From 1-8-67. G. 0. Ms. No.
Bank Ltd., of the Act subject 2030, L. L.H.
Kumbakonam, to certain condi- (Lab.) dated

tions. 19-6-67.

2. The Tiruchy United do From 1-8-67. G. 0. Ms. No.

Bank 1.td., 2033, I. L. & H.
(Lab.) dated

42, Koychatram Road,

Tannur, Tiruchirapalli-1. 19-6-67.

EMPLOYEES* STATE INSURANCE ACY

3. Public Works Depart- All the provisions For the period II-IND. 3216/

ment on depuiation to of the Act except upto & inclusive 67. Fort St. Geo-
Hindustan Teleprinters Chapter Va. of 27-6-67. rge Gazette, dt.
Ltd., Guindy, Madras. 19-7-67.

do - G. 0. Ms. No.

4, Industrial Co-operative

Branch of oftice of . 2215, 1. L. & H.
Director of Industries (Lab.) dated
& Commerce of Govre- 10-7-67.

nment deputed to work
on foreign service terms
in Factories run by In-
dustrial  Co-operative
Societies.

MADRAS SHOPS AND ESTABLISHMENTS ACT

5. Indian Oxygen Lirhited,  Sub-Sec. (1) & (2) For a period G. O, Ms. No.

Sales Depots at Madurai.  of Sec. 22 of the from the date of 2078, L L.& H.
Salem and Coimbatore. Act. publication of (Lab), dated
Notification. 27-6-61.

6. All the Shops & Esta-  Chapters Iland JII 10 days from Dy, Commissi-

"blishments in Chidam- of the Act. 6-7-67 to 16-7-67 oner of Labour
baram Municipality. Madras. - i

_MADRAS BEEDI INDUSTRIAL PREMISES  (REGULATION OF CONDITIONS OF WORK) ACT
Sec. 3 & 4 of the Oneyearon and G. O.Ms. No.

i ial Premises
7. Beedi Industrial Pren Act subject to from 20-6-67. 2146, I L.&H.

in Tirunatveli Dt. in . e
which Beedi Industry is certain  conditi- (3"-?")7 dated

. carried on by a women ons.
.in her residence.
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18. CONSOLIDATED STATEMENT OF PRICES OF YARN
AND COTTON FOR THE MONTH OF JULY 1567

Cotton Perquintal of 100 kys.

American - Rs. 500/510
Camboclia Rs. 310/400
Karunganni Rs. 285/365
Yarn per bundle of 4'S kgs,
10-s ... Rs. 21'50
208 ... 2875
40-s. 41°00
60-s Ind Combd. 60°00
80-s Egy. Carded 93:00
100~ 11600

19. (a) COST OF LIVING INDEX NUMBERS APPLICABLE TO EMPLOYEFS
IN EMPLOYMENTS SCHEDULED UNDER THE MINIMUM WAGES ACT.
1948 (CENTRAL ACT X1 OF 1948) IN MADRAS CITY AND DIFFERENT
MOFFUSIL. URBAN CENTRES FOR THE MONTH OF JULY 1967 AS
ASCERTAINED AND DECLARED BY THE DIRECTOR OF STATISTICS
UNDER SECTION 2 (d) OF THE ACT.
T | ‘ 2 . | @ -
= - 3 8
. ) o g Q 2
. . e 9
2 : Centre ! § ' i 2 z § :-g
A ‘ ' L 2 2 § ] O&
] | s | Y| 2 | 7
| | 2 =]
1 i ?_ - e 3 4 5 6 7 8
. (Base: Year ended June 1956: 100)
1. Madras City <. 7783 8392 5878 4550 6338 7033
2. Cuddalove .. 7880 889°0 4900 4610 8870 7440
3. Tiruchirapalli - 7970 6330 6160 3690 S5i80 6850
4, Maduraj .. 781'0 6090 5810 3960 4570 6530
5. Coimbatore . T83°0 758'0 8010 6290 4440 7410
(Basc: August 1939: 100)
Pood Housing Clothing Miscel- Cost of Living
aneous Index
6.  Nagercoil . 870 661 847 446 73

STATISTICAL SUPPLEMENT 417

{VE STATEMENT OF THE COST OF LIVING INDEX

T
58:1‘:?:2: FOR THE MONTH OF JUNE 1967 AND JULY 1967
- Cost  of living
Index number for
. the months of
2 Zose Centre Variation
P June July
1967 1967
Base Year ended June 1936: 100)
1. Mtg{i';'ﬁg,{'fg.mczs ... MadrasCity 695 033 (+) 77
2 N‘g;?nl?ffc'o‘tnld)inricu ... Cuddalore 7370 744 (+)y 7
3 Tim‘li\;:sspil).i:gicu ... Tiruchirapalli 6850 6850 —
i thapuram .
4 M:?;:{?u&;ﬁ&?i. Dial:ricu .. Madurai 6510 6530 (+) 2
5. Coimbatoro aad Sale@  Coimbatore 7320 M0 (+) 9
, (Bast August 1939 100)

Nagercoil 7590 7733 (+) 14

6. Kanyakumari District

v e i e =

MADRAS DISTRICT

The cost of living index number for working classes in Madras City for the month

of July 1967 rosc by seven points to 703.

The index food group rose by thirteea points to 778 due maialy to an
increase :n tge pﬁgo:h:f ‘:neat, tamarind, turmeric (Kitchen) coconut oil and cane
n

jeggery- |
:ndex for the fuel and lighting group fell by two points to 839 due to a fall
in the :?i'm of firewood and charcoal. '
index for the miscellancous group rose by two points to 634 due to an increase
in the :g:e of tobacco for chewing.
Ll group index numbors in respect of clothing and houserent remained unchanged
at 538 and 455 Points respectively.
(The cost of living index number are now calied consumer price index numbers.)

Weight proportional GROUP INDEX NUMBER

to the total
Grovp - expenditure. June 1967 July 1967

e . $8.23 764.9 778.3
:::,‘“d Lighting - s.42 842.9 839.2
Clothing 6.10 531.5 537.8
Houss rent ... 14.57 455.0 455.0
Miscellancous 12.68 631.8 633.8

Total ... 100.00 695.6 703.3
Cest of Liviog Index Number ,
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CUDDALORE

The Cost of Tiving index nember for Cuddalore rose by seven points ;o 744

The index for the food group rose by ten points to 78 i i
in the prices of dhall, vegetables, tamarind, turmeric (kite oy inly (o an increase

n o hen) and jaggery.
¢ index for the miscellancous group rose by ¢ i
increase in the price of tobacco for chewing. Y three points to 887 due o an

The group index nnmbers in respect of fuel and lighting,

remained unchanged at 889, 490 and 461 points respectively, clothing and house rent

TIRUCHIRAPALLI

The cost of living index number for Tiruchir

The index for the food group fell by one
prices of garlic and gingelly oil.

~ The index for the miscellaneous grou
price of betel leaves.

apalli fell slightly from 685.3 10 634.6
point to 797 due mainly to & fali in the

P 193¢ by two poiats to an ihcrease in the

The group index numbers in respect of fucl and lighti

, ng, clothi :
remained unchanged at 633, 616 and 369 points respectively 8. clothiog and house rent

MADURAI

The cost of living index number for Madurai rose by two polnts to 653,

The group index for the food group rose by four points to 781 due maj
increase in the prices of vegetables, tamarind turmeric (kitchen), - : inly . Fq an

) The index for the miscellancous group rose by one point to 457 due to an increase
in the price of becdies.

The group index numbers in respect of fucl and liﬁhﬁing, clothing and hopse rent
remained unchanged at 609, 581 and 396 points respectively. RS )

COIMBATORE - .
The cost of liv'ing index number foy Coimbatore rose by nine points to 741,

The index for the food group rose by cightecn points te 783 due mainly to an
increase in the prices of dhall, meat, tamarind and toconut oil. - R T

The index for the cclothing group fell by twenty one poiats to 801 due teo fall_' in

the price of shirting cloth an sarees.

The index for the miscellancoys group fell by six polnts to 444 due to a fall in the
price of betel leaves. T : .

The group index number in respect of fucl and lighting and house rent remained
at 758 and 629 points respectively.

(Base . August 1939=100)
NAGERCOIL .-

The cost of living index number for Nagercoil rose by fourteen points to 773,

The index for the food group rose by nincteen points to 870 due to an increass i
the prices of condiments, tapioca pulses, vegetables and coconut oil. o

The index for the housing group rose by one point to ‘661 due to an ;W?‘QH
in the price of kerosene oil. . Ing

The index for the miscellancous group rose by twelve points to 446 due'to ol
increrease in the price of pan and tobacco. P 1

The index for the clothing group remained unehianged at 847 poainss.

(* The cost of living index numbers are now called Consnpet - Poice : Jode®
Numbers.) , . .

§TATISTICAL SUPPLEMENT i

19 (A) CONSUMER PRICE INDEX NUMBERS

M SERIES OF ALL INDIA AVERAGE CONSUMER PRICE
INDEX NUMBERS FOR THE WORKING CLASS

(Base: Shifted to 1949=100)

- INTERI

R ' » All India Osiginal Base 1949
' Year C ' QGeéneral Index Food Index
—— T 101
1950 - 105 ' 104
1951 103 102
1952 106 109
1953 101 101
1954 9. 9
1955 105 105
1956 111 112
1957 116 118
1958 121 125
1959 124 126
1960 126 126
1561 130 130
1962 134 135
1963 152 - 155
1964 166 172
:g:fs 184 , 190
1966 May 181 . 187
June 185 ) ’ 191
July 188 ‘ 195
August 190 197
- geptember 191 ‘ 198
\ Octobr 192 199
“" November 194 202
. December 197 206
1967 Jamussy 197 206
.. . iFebruary 198 206
' - March 200 210
April T 202 213
May 206 S8
June 211 225

# To obtain the index number with 1944 as base,year the figures given here need

be multiplied by 1.42 in the case of Food Indc?( and 138 in the case of General Index.
This ‘hmiplies that for this purpose the series wi@ base. 19_44=100 that used to bc
published simultaneously, but has since been discontinued is linked to the above scries
at the year 1949. Thus the all India Index on base 1944=100 durnng the month of

J

un’,:"" was 29k 18.

.+ . 7 Source — (1) I. L. O. Except for all India Index.
{2) Labour Bureau for-all India Index.
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20 (a) MONTHLY PRESS RFPORT FOR THE MONTH OF JULY, 1967

The employees® State Insarance Scheme applies to 30 Centres | ;
and provides protection to 2,82,979 industrialp workers in the wcl:t n‘%‘:mo:
Injury, Sickness and Maternity. This protection is made available in two waym
provision of cash benefits and by providing medical benefit when needed. There are
52 offices of the Corporation in the Region for disbursement of cash benefits.

During the month of July, 67, 1,578 persons received Rs. 1,07,021,14 P, by way
of cash bencfit duc to employment injury. This includes 432 insured persons who
are in receipt of pension for permanent disablement benefit and also 246 depeadants
of deceased insured persons.

In the month of July '67, 1969 accidents were reported. Comparatively few
persons needed the employment injury bencfits but fairly large number needed cash
benefits in the event of sickness.

45,911 sickness bencefit claims were received and an amount of Rs. 7,07,880.64 P,
was paid as sickness benefit involving abstention for 2,12,526 days.

133 insured women claimed maternity benefit and were paid Rs. 47,188.20 P. in the
month of July *67.

For recovery of arrears of contributions under the Scheme, legai 8proe:eedinn had
to be initiated in 45 cases against defaulting employers for Rs., 35,789.78 P,

Five employers were fined in respect of 16 cases, amounting to Rs. 760 for
delayed payment / non-payment of Employer’s Special Contribution, and Bmployees’
Contribution late submission of Contribution, Cards and SC-2 returns.

20 (b) EMPLOYEES' STATE INSURANCE SCHEME, MEDICAL BENEFITS
FOR THE MONTH OF JULY 1967

e o i e PN c e -

S
Z, Particulars May 1967
7
I. Total number of Attendance :
New ... 67.806)
2,99,679
old .. 2.31.8735
2. No. of Medical Certificates issued 83,719
3. No. of Domiciliary visits made 174
4. No. of Injections administered : 1,02,108
5. No. of X-Ray examinations 1,627
6. No. of Laboratory examinations 4,262
7. ™o. of Specialist Investigations 4,196
K. No. of persons admitted to Hospitals 1,920
9. Bed days occupied during the month 13,771
ADDITIONAL DATA FOR PANEL SYSTEM :
1. No. of Attendance
New ... 15,644?
5 42,851
Old ... 27,207
DIAGNOSTIC CENTRES —
2. No. of prescriptions issued 16,852
Payment made to :--
1. Chemists ... -
2. Insurance Medical Practitioners .. .. Rs. 1,491
(Coimbatore arca)

EMPLOYMFENT EXCHANGE STATISTICS FOR THE MONTH OF JULY, 1967

2t

No. of Applicants

No. of vacancies
the month

notified during

No. of employers
Exchanges
during the month

using Employment

Remained on

Live Register

at the end of
the month

Placed in
Employment
during the
month

Registered
during
the month

Districts

Sl.
fNo.

432

87
68

16,613
14,720
24,884

465

2,687

North Arcot

1.

STATISTICAL

362

608

249
284

2,425

South Arcot
Chingleput

2.

103

2,437

3.

691

1
1,330

98

13,329
18,622
42,148
20,913

513

3,256

Coimbatore

4.

20

47

89
754
303

1,495

7.571
3,342

Kanyakumari

Madras
Madurai

5.

6.

451

7.

124

264

/,597

i

137
12,791

804
1,527
3.244

Nilgiris
Ramanathapuram

Salem

8.

SUPPLEMENT

94
120

209
-770

9.
10.

480

2{,106
18,762

573
271

110

497
144

751
3,367
1,843
36,749
37,660

-
L]

Thanjavur

1t.
12.
13.

92

18,170
13,762
2,48,417

Tiruchirapalli
Tirunelveli

220
5,973

81

1,31t

157
4,571

Total for July *67

6.708
7,581

1,417

2,39,206
2,33.690
2,17,077

4,110

Total for June 67

1,557
1,471

5,656

37,766

-

Total for July '66

6.432

4795

A,699

Average for 1966

The above figures exclude statistics relating to work performed in respect of physically Handicapped applicanis which is given below.

Physically

Special Employment Office for
Handicapped applicants, Madras

1.

14

14 697

39

July 1967
June 1967
July 1966

787
685

421
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PAYMENT OF BONUS ACT
THE COMMISSIONLR OF LABOUR, HAS GRANTED EXIANSION OF TIME

UNDER THE PROVISO TO SECTION 19 OF THE ACT TO TIE FOLLOWING
ESTABLISHMENT DURING Till: MONTH OF AUGUST 1967

Sl No. Name of the Fstablishment Further Period

Upto
1. Muller & Phipps (India) Private L il i
17, Angappa Naick Strecty 31-12-67
M xdru 1. N
2. The Managements of IL :
Madras State. 30-11-67,

L e
<2S

ool

: THE |NDUSTRIAL COURT REPORTFR

Oode fo Teelpetedts

& - 3
< Started in January 1948, The Industrial Court Koporter
o . » ~
% issued monthly, contains important ocders and awards of
the Industrial Court and Tribunals in Maharashira State
as wall as the seleeted decisions of the High Court, and &
the Supreme Court of India. The Reporter scrves em.
ployers, employees, Trade Unions and lawyers in {inding
by at one place the case law on Industrial and [Labour matters. =
< ES
K3 Annual Subscription .. Rs. 15/~ i
& The subscription period is calendor year

o
5

All amounts are payable in advance in
Bombay, in full, either by M. O. or
Cheques/Drafts drawn on Bombay banks.

PR N N
ofperaty anls e <led,

e o ol e

.
"

All sorrespandence and remittances should be addressed to ;-

THE COMMISSIONER OF LABOUR AND

.
s
toteslpels

DIRECTOR G= EMPLOYMENT
TARDEO, BOMBAY-34—WB.

(INDIA)

90 0% %4 ¥ ¢Sea’s afe o0 ¢% % o0
2o afe o3s o ..,.'. ST AT n e sgesieens sge als daafs duale feafsale s BRI X gpegaate o o o XX u)“.v.‘...““

Prmted at the Press Branch, Madras State Small Industrics (,mpumnon Ltd,,
Industrial Estate, Guindy, Madras-32
P.B.-M.S.8. L C. - J. 639 -500 Bks. / 27-1-69

.
L

EICRRRGRNTY
.
o

2

a:
o
o8

LABOUR BULLETIN

A monthly Journal of the Department of Labour,
UTTAR PRADESH,
KANPUR (India).

Special features of the journal are:
1. Special articlus on topical subjects of labour interest;

9. Studies and Reports giving summaries of various surveys and
enquiries regarding living and working conditions of workers, educational and

, technical training requirements of various industries, house rents, etc

sonducted from time to time.
3. Reports of administration of various labour laws in Uttar Pradesh;
4. Important decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly or through the
ntervention of coneiliation and adjudication machinery in Uttar Pradesh;

6. Labour Laws and enactments;
7. Labour News; and
8. Labour Statistics. ‘
Rates of subscription: (1) Annual : Inland Rs. 4.00
s Foreign Rs. 5.00
(2) Per Copy. 0.50 nP.

Copies can be had directly from the Superintendent, Printing and
Stationery, U.P., Allahabad, India.

Andhra Pradesh Labour Bulletin
Publication Issued by .

THE OFFICE OF THE COMMISSIONER OF LABOUR .
GOVERNMENT OF ANDHRA PRADESH

Revived in 1961, the “Andhra Pradesh Labour Bulletin” issued
monthly, is & journal containing among other things a brief review of the
industrial relations in the State, up-to-date information relating to labour

legislation, summaries of the awards of the Industrial Tribunals and Labour

Courts, agreements and statistics relating to industrial disputes, work
stoppages, trade unions and articles having a bearing on industrial relatlons
and of employment position in the Statey ”’h

Annual Subscription: Rs. 10 Single Copy: Re. 1

Subseriptions may be sent by money order to the Commissioner of
Labour, Hyderguda, Hyderabad-Decean.
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LABOUR GAZETTE

Started in 1921, the Labour Gazette, issued monthly, is a journal for
the use of all interested in obtaining prompt and accurate information on
matters specially affecting  labour in India and abroad. It contains
statistical and other information on consumer price index numbers for
working class, industrial disputes, absenteeism, trade unions, industrial
velations. cases under labour laws, glimpses of industrial awards, labour
legislation, cte. Special articles on matters connected with labour and
industrial releations are published regularly.

ANNUAL SUBSCRIPTION (SEPTEMBER -AUGUST): Rs 12.
Back Copies : |f available, supplied Rs. 15 per yearly set.
Advertisement Rates: Can be had on request.

All amounts are payable in advance in Bombay, in full,
either by M.O. or Cheques / Drafts drawn on Bombay Banks.

All correspondence and remittance should be addressed to:
THE COMMISSIONER OF LABOUR AND DIRECTOR OF EMPLOYMENT,
COMMERCE CENTRE, TARDEO, BOMBAY-34—W.B. (India.)

West Bengal Labour Gazette

Monthly publication of the Department of lLabour, Government of
West Bengal.

Special features—[_abour Legisiations and nottficationé, both Central

and State; lmportant decisions of the Supreme Court and of various High
Courts; Summaries of awards of the State Industrial Tribunals and
Labour Courts, Labour Intelligence; Notes on Conciliations, ‘collective
bargaining, reports on the activities of different Directorates under Laboup
Department, Labour welfare, statistical enquiries and- infgrmation special

articles.

Rates of Subscription: Re. 0.75 per copy - English Ish. 3d. Rs. 9° per annum

Subsaription to be sent to:
Superintendent,‘GOVERNMENT PRINTING,
West Bengal, 38, Gopal Nagar Road, C’ALCUTTA.zy,
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