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SPECIAL ARTICLE

SPEECH OF SHRI JAGJIWAN RAM, UNION LABOUR MINISTER
AT INAUGURAL SESSION OF THE NATIONAL COMMISSION ON
LABOUR BOMBAY I8TH JANUARY 1967

MR. CHAIRMAN
Membars of the National Commission and Friends ’

)

This is a momentous o:casion not only for workers and employers but
also for the country as a whole. The work which the Commission “starts
to-day will leave its imprint on our labour Policy and through it on the
nation’s economic life for decades to dome. Its quiet beginning may not hit
the headlines which are currently occupied with various kind of political
manoeuvres and agitations. But when the dust and noise of these political
contests have subsided in a few week’s time, and we are back in our day to
day battle, thatis, the battle against poverty, the patient work of the
Commission will make an enduring contribution. For, in.spite of our present
difficulties and the gloomy forecasts by seeptics, we have to press forward
with our economic development. The.success of such an endeayour will
depend in no small measure on the morale of the working class and their
willing participation in & common effort. The basic task before this
Commission is to recommend measures that will create opportunity for such
participation and maintain its morale, measures that will feed the process
of development and yet be fully sustamable by the rate of economic gmwth

2. Tome thisis a day of some parsonal gratification. 'l had- the
privilege of serving as free India's first Labour Minister and had a hand in
formulatmg a Five Year Plan for Labdur even  before the Planning Commi-
ssion came into existenee. It is that Plan which laid the foundation &nd
basie structure of the Government’s Labour pollcy 1 As' | now see in
retrospect, the passege of aseries of legislations in implementation of-the
Plan has, undeniably, helped labour in bettering its lot and in wresting
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many concessions, but has not, as was spprehended in certain influential
quarters then, brought about a collapse of industry. It is a moot point,
however, if the totality of their impact has led to greater conciousness and
made labour realise its own creative role in the building up of the new
social order. [ am not a believer in the monopolistic position given to labour
in some social theories and i realise that Indian Labour, numerically and
strength, can by itself hardly hope to provide even hegemony, let apart
leadership, and has to develop a broader outlook and a proper perspective
before it is able to make its creative contribution to the pool of thinking and
knowledge responsible for the shaping of the country’s policies.

3. [ uphold the principle of collective bargaining or of adequate
alternative arrangements for the effective protection of occupational
interests. But | consider it necessary for all concerned to go behind the
group attitudes and behaviour and analyse the very springs of motivation.
After all, historically and sociologically, the basis of the trade union group
bond was the need to protect the group from an opposing different group
and to promote its interest against the interest of the group in opposition.
The basis of the group bond was thus not creative association as in a
co-operative but negation and hostility and self»pr_esex‘vatlon. The con-
sequences that the acquisitive action of one group might have on society as
a whole did not figure into the calculation of the contending groups. This
group attitude is so pervasive that even in nationalised enterprises there is
a clash and a competition for the loyalty of the warker and for leadership.
It should be clear that no ordanisation can function effectively if the flash
for leadership is perpetual and each side tries to be as cleverly class-concious
as possible regardless of consequences for the community. It presupposes
that each has his own interest to look out which, if not contradictory, are
disparate and distinct from thaose of the other.  The postulates, it should be
apparent, are poorer in ethics,

4. Itis clear to me that unless labour develops a larder perspective,
is capable of stable conduct guided by moral principles, cherishes the values
which constitute (the very foundation of the obiectives the people
" of thie) country have set before themselves, realises the inadequacy
of its own beliefs and practices and reaches out towards new horizons, it
will neither be able to play its coveted role in society nor will be willingly
accepted as such. To the extent the new perspectives and attitudes are
relatable to environmental factors, it is equally clearly the responsibility of
industry and Government to provide them. These, it should be apparent,
embrace not only the home and school environment but the factory environ-
ment and the attitude of the management. The latter, involve the method
of communicating the new attitude and outlook, the elimination of the chronic

fears and suspicions, the imparting of adaptability and fiexibility to the imper- |

sonal bureaucratic methods of operation of big industries, the ‘personalising’
of management, the resolution of tensions arising out of an essentially nega-
tive attitude towards work on the partof the worker and the dominating
attitude of a superior struck by those in supervisory er managerial positions.
It has also to be realised that often enough the worker strikeg & posture of
defiance or takes up sides without fully understanding or appreciating the real
intention of the management. Such actions are the reflex of the tension
secumulating in the subterranean chambers of his brain and these have
little to do with the real problem of team work in industry or of creative
co-operation. '
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5. 1t has been my feeling that the problem of basic attitudes in
industry has very wide ramifications and calls not only for greater syste-
matic understanding of its various facets such as the inter-relation between
a trade union and industry, the question of leadership, the home-school-
factory-environment, the laws and their administration and constructive
discussions of facts with leaders of relevant areas of community life, but for
urgent action based on the resu!ts of such researches and discussions.

6. Private enterprise is, in the eyes of labour, more suspect than its
public aounterpart  After all, the orthodex theories explaining the uneven
sharing of wealth in a community in terms of a system of ratios representing
the relative importance of the several participants in the creation of that
wealth are static and mechanieal. wholly dependent on the law of differential
urgencies, which does not explain the origin of the differences, which are
historically and cocially determined and are not sacrosanct. The essence of
the distributive principle can be, with equally if not more valid arguments,
proved to be the diffusion of property ownership and the solution of the pro-
blem, & changde in the existing order of property relations. After all, when
we talk of democratic socialism we are talking of revolution. The ditference
between Revolution by consent which is democratic socialism and reform is
after all the pace of the movement and the scops of the ground covered.
Yet, there is a vital difference in effcct, and that is the crucial fact that a
revolution transforms the very quality. essence or nature of the substance
which is the subject of the process of chande. The substance in our case is
nothing less than our eurrent order of living

1. Let us not, therefore, ignore facts, Private enterprise is in the eyes
of labour more suspect than its public counterpart. Without justifying
attitudes or apportioning blame it may be stated that it has become far more
important today for the enterpreneur to who and win not only labour but
public favour and what is probably more important public understanding.
The political and economic ferment of the times, the swiftly moving tides of
publie opinion, their impact on the government, can no longer be ignored.
Profits and profits alone cannot constitute the total philosophy of the enter-
preneur. Profits may be and are an esse-tial element in the rixed system
of which the cornerstone is the best interest of the country’s economy as a
whole. lhe attitude that whai is in the best interest of the people is the
best interest of the industry can transmit new impulses to all levels and
transform attitudes all slong the line. Moreover, what is to be the best
policy and a real test of enterpreneurial ability inthe changing context of
today.

8. These and related problems call for a comprehensive assessment.
They demand a review of the conditions of labour since independence and
of existing legislation and other provisions intended to protect and promote
the interests of labour and encouragde harmonious relstion between employers
and employees. How far have these provisions served to implement the
Directive Principles? How far have they hepled the realisation of the
national objective of establishing 8 socialist society and achieving planned
economic development? Such comprehensive assessment could be under.
taken only by a high-power body like th: Royal Commission of 1929
This is how the idea of a Notional Commission on Labour came to me and
was put to parliament in my speech during the last Budget session.
I am happy that the National Commission on Labour .has come into baing
since then and is holding its inaugural session. I wish I could be present in
person on this historic occasion to convey to you all how gratified | fee]
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and with what great hope and expectation | am looking forward to the
results of your endeavours.

9. May [ say that there is some significance in the very name of the
Commission? We have called it a national Commission. Its members
consist of eminent men drawn from different fields. But it is not like the
normal tripartite body where worker’s and emloyers’ representatives are
deputed by their respective ordanisations and sit in representative
capacities with official or independent members to settle issues or differences
between workers and employers. Here in this Commission, all members
are, in a sence, independent and are responsible only to their own good
sence and good conscience while each member will naturally draw upon
the rich fund of his own experience in forming his judgment and making his
contribution to the Cammission’s work, the Commission and all its members
have also the responsibility to consider all questions from the point of view
of overall national welfare and development.

10. As | said, the recommendations that will emerge from the
deliberations of this Commission, will provide guide-lines for labour policy

for many years to come. It would be unresalistic to expect that the

Commission’s recommendations would all be such as can be put into
practice by the Gavernment immediately after the submission of the report,
They will have an enduring impact and call for continuing action, not by
Government alone. The commission has been appointed by the Government
and will submit its recommendations to the Government but the recommen-
dations will relate not merely to what the Government has todo. | am
sure, they will cover areas where action will be called for by others also,
particularly by the workers’ and employers’ organisations. | think it has
been one of our weakness always to look to Government for initiative even
when action is due by individuals or groups and it is in the interests of the
individuals or groups themselvesto take appropriate action. This is of
special importance in the field of industrial relations where the brunt of
action has to be borne by employers of workers and their organisations.

11. As a matter of fact, the labour policy that has been pursued
since Independence can hardly be called the exclusive handi-work of the
Government. As you all know, tripartite forums, like the Indian Labour
Conference and various Industrial Committees have given direction to
Government’s labour policy. Though Government has naturally been
inmtiating the polices, the organisations of workers and employers have not
only played their parts in policy making but have also shared a responsi-
bility in deciding its manner of implementation. To what extent this
system has succeeded and whether they or the Government have discharged
their responsibilities are matters for the Commission to judge.

19. Although | have highlighted certain points for the Commission’s
study, it is not for me to anticipate the Commission’s work or its assessment
of how our labour policy has worked during the years since Independence.
But, perhaps, | may be permitted to indicate certain areas of doubt.. As you
all know, in the sphere of wages, we began by enacting a minimum Wage
Legislation or statutory fixation of wages in the less organised aceupations
including agricuiture. The norms of a need based minimum wage were
also spelt out later by the Indian Labour Conference. Though minimum
wages have been fixed under the law and there has been periodical revision
also, it is doubtful if these norms have actually been followed. Yet it seems
only reasonable that wherever men are employed for work they should be
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guaranteed, an irreducible minimum level of payment in real terms. It is
in this context that the concept of a national minimum wage becomes
relevent. lt goes without saying that the norms det will have to be such as’
the economy as & whole must have the capacity to bear, but on the other
hand they should be such as to enable the workers to sustain themselves

and to give their best.

18. In the organised sector of industry, wage payments have been
regulated through collective bargaining or through industrial awards.
More recently the mechanism of tripartite wage boards has been introduced
which have covered the major sectors of industry. How far this has been
an effective instrument in realictically relating payment to work is & matter
for the Commission to consider. The working of the wage boards and the
manner of implementation of their recommendations have given rise to
complaints by both workers and employers. It was decided toset up a
committee to go into the whole question but | wonder whether it may not
be a better arragement for the Commission to set up a study group to go
into this matter and to take the conclusion of the study group into account
for its recommendations on the subject.

14, The continuous rise in prices constitutes a threat to the real
earnings of workers and a potential danger to harmoneous industrial
relations. The system of dearness allowance has been devised to offset the
rise in cost of living and to protect the real wagde against erosion. Yeta
continuous adjustment of dearness allowance to rises in the cost of living
may defeat the purpose of protecting workers’ real income. The remedy
lies in keeping prices in check which can be achieved by increasing
production and produectivity. It has been suggdested that through measures
like incentive schemes, payments should be linked to performance. ‘it
has also been suggested that there should be a review of existing laws
not only labour laws to eliminate or remedy any provisions
which have a restrictive influence on productivity regardless of the
benefit to both workers and employers from increased production.
Frightened by our current economic difficulties, some people have
come out with a cry for an absolute wage freeze and the British
example has often been cited as a sort of instant remedy. To me,
the analogy seems misplaced, in an economy of full employment, where the
employers have to compete for retaining their workers, the latter are in &
position to bid up the price of labour often even to an uneconomic level.
A ceiling on wages in such a situation may be conceived. But I need hardly
tell this learned body that the Indian situation is basically dissimilar.
Quite understandingly, the cry of a wage-freeze has already been given a
quietus. ' Co

15. Allied to the question of wagdes is the question of bonus. Some:
clauses of the payment of Bonus Act have been declared ultra-vires by
the supreme Court and the question has again become amatter of contention
between the parties. A bipartite body has been set up to find an agreed
solution to the problems through these bipartite discussions. ERA

16. Next in importance to wages is the question of social security.
There is the Employees’ State Insurance Scheme which covers about 3
million workers in factories. Medical benefits under the scheme which are
available to the members of the workers’ families cover about 13 million:
beneficiaries. The Employees’ State Insurance Scheme has been reviewed.
recently by a tripartite committee. Its findings will be available to the
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Commission. The main problem is how to improve the content of benefits
and how to extend similar benefits to workers employed in other sectors of
industry. Apart from this, there are Provident Funds Schemes. About
4-7 million workers employed in 106 industries are covered by the
Employees’ Provident Fund Act. The rate of contribution which was
originally fixed at 617, has also been raised to 87, ina large number of
industries. A separate provident fund scheme covers the coal mines. Some
thought is being given to introducing a kind of unemployment Insurance
Scheme for the members of the Provident Funds. The Commission will, no
doubt, do into the general question of how far a practical scheme can’ be
evolved for providing protection to employed persons during periods of
temporary unemployment. In the present state of our economy, I am not
quite sure whether some scheme of direct provision of assistance to all who
are thhout employment can be thought of. A begdinning may, perhaps, be
made with those who can afford to contribute something towards the cost
pf guch a sqheme. Some subsistance allowance to all old persons in
indigent condition should form part of any social security scheme.

17, 1 will refer only briefly to the basie question of Industrial relations
which, in a sense, are the resultant of all other aspects of labour poliey. Qur
law on t_he subject of industrial disputes and the voluntary arrangements
evolve;l in the shape of the Code of Discipline have had some success. To
my mind, the major question is that of preventing disputes rather than settl.
ing them. i would go even further; to think of industrial relations in terms
of x‘egolvmg disputes and even preventing disputes is merely to look at the
question from a negative point of view. What a developing economy requires
is employer’_ employee relations which are constructive and co-operative.
How to achieve such & system of relations should be & matter of major
concern to the Commission. Attempt is being made to achieve it by creating
a network of consultative bodies-bipartite at the plant level and tripartite at
the industry and national level A scheme of worker's participstion in
management has also been introduced. Though it will not be correct to say
that these efforts have ended in complete failure, it remains a fact that the

3lsimate of econcord and co-operation which was hoped for, has largely eluded

] 18. One important factor in the eurrent labour situation is the division
in the ranks of trade unions leading to rivalry between unions and, at times,
glso w11;h1n j:he same union.  The rivalries are often at the root of many
industrial disputes and the voluntary remedies attempted in this field have
not been of much avail. The question of recognition naturally becomes
the central point of contlict when & number of unions contest with each
other. Ther'ge is no Central Law in force on this subject at present. Some
ag're_ed' prmclplgs for recognition have been incorporated in the Code of
Discipline. This has not been properly observed by all concerned. It has
been suggested that legislation on these lines may be more effective. But |
geel that unless the trade union leaders are keen to keep their own houses
in proper order thera is little that others can do in the matter. Even the
}T'N ctg.nnot provide a final solution; on the contrary, it might lead to more
itigation. , '

19, You would have noted thatin your terms of reference, special
mention has been made of the econditions of ‘rural labour and other ecate-
dories ol unorganised labour. Our labour policy has hitherto somehow
overlooked this mass of workers even though they constitute the bulk of
those who produce goods and provide services- There are laws for protec-
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ting labour in factories, mines, plantations, road transport and beedi industry.
I hope that contract labour will also soon enjoy a measure of legislative
protection. But apart from the ineffectively and imperfectly implemented
minimum wages law, the workers employed in agriculture and other rursal
industries have been by and large kept beyond the purview of labour
legislation. The same is the fate of sanitary workers and scavengers. As
Minister for Labour, | have a sense of guilt in this regard. When | was first
called upon to take up the Labour Portfolio, | went to Gandhiji for his
blessings and his instruction to me was to take good care of those workers
who were the most neglected. 1 cannot forget that I have not been able to
carry out his desire. Much has been done to change life in the countryside;
| can give a whole list of meeasures culminating in the experiment of the
Community Development and Panchayat Raj. But the fact remains that
the impact has not been very visible so far as landless agricultural labour or
small farmers are concerned. | hope it will be possible for the commission
to go into the question and make recommendations which will help to bring
a better life to these workers who form the sheet anchor of our economy.

90. The task before the present commission is far more complicated
than the one faced by its predecessor in 1929. The economic Sense has
changed in many respects. The achievement of Independence has brought
in its wake & new awakening and a new range of hopes and aspirations and
awareness of rights as also a sense of dignity on the part of the workers.
We have deliberately taken to planning to activise the economy and
accelerate its growth. Our planning, of course, is in no sense, total. Itis
democratic and it does not seek to inhibit or discourage private initiative,
Yet the very fact of planning which sets the pattern and pace of investment
and growth has its implications in the field of industrial relation. We have
also given ourselves the objective of establishing & socialist socisty which
increases the expectations of the people and assumes their awareness of their
obligations in the entire economic endeavour. With the acceleration of
economic development, production whether agricultural or industrial has
been diversified and has entered new and sophisticated fields calling for
higher levels of skills and higher standards of performance The' entry of
the State into the field of production in & purposive way has its implications
which the earlier Royal Commission did not have to face. State enterprise
which has eome to be known as public sector will bé an ever-expanding
sector. Co-operative societies of late are entering the field of economic
activities not in an insignificant way. Thus new elements have been drawn
into the field of agricultural and industrial production. While there is an’
influx of unsophisticated labour from the country side, there is also an
increasingly higher proportion of skilled and educated workers. A
professional management class is emerging with interests and outlook
different from those of the traditional owner-employers of enterpreneurs.
These trends are bound to intensify during the coming years. It will be one
of the Commission’s tasks to study these trends and formulate recommenda-
tions which will suit not only the India of today but also the Indis of
tomorrow.

91. The task is difficult but I have no doubt that the Commission will
prove equal to it. In one sense, it is in a more fortunate position than its
predacessor. A rich fund of labour literature has saccumulated since the
time of the Royal Commission. For instance, the reports of the labour
investigation committes, the survey of labour conditions, the agricultural
labour enquiry, the wage census, family living surveys and other studies like
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the Productivity studies of the Labour Bureau will provide a good deal of
material. Apart from these, there are the reports of the Wage Boards,
awards of Tribunals and studies carried out by the Planning Commission
directly or through its research Programme Committee. There are resesrch
studies in Labour and allied fields carried out by Universities and other
research institutions. Besides this fund of knowledge being at the disposal
of the Commission, | hope it will be possible for the Commission to persuade
these bodies to undertake studies and investigations and compile data for
the use of the Commission on matters with which the Commission is
concerned.

922 I am afraid, | have taken a good deal of your time. As 1 said, it is
not for me to anticipate the deliberations of the Commission and 1 am
afraid it will be presumptutous on my part to try to briefit. [ have only
tried to give some idea of the importance which the Government attach to
the Commission’s work and our great expectations from the Commission.
In doing so | have also unburdened myself of some of the problems that
have been exercising me, in the hope that the Commission’s deliberations
will throw more light on the issues involved. [ have only presented part of
my bill of expectations.

I am contident, under the chairmanship of a person of your eminence
Mr. Chairman who always keeps himself wide awake to the signs of the
time and so ably and effectively interprets and advocates the cause of that
section of society which has for various reasons, been long overlooked
in-spite of its being the main sustainer of the society as producers of goods
and suppliers of services and with the wise counsels of your able
colleagues, the commission will produce a report which will give new
dimensions to the role of the working class in making its conscious and
significant contribution towards establishment of an affluent and egalitarian
society and lay the foundation of a rational labour relation which will be
meant not for resolving dispute but for eliminating them.

I wish the commission good speed..

NATIONAL COMMISSION ON LABOUR BOMBAY
I8TH JANUARY, 1967

INAUGURAL ADDRESS BY THE CHAIRMAN

DR. P. B. GAJENDRAGADKAR,

As Chairman, it is my privilege and my pleasure to welecome you all to
this first inaugural meeting of the National Commission on Labour. You
know that originally, in consultation with me, Minister Jagjivan Ram had
fixed the first meeting in New Delhi on the 11th of this month. In fact, it
was at my suggdestion that the meeting was fixed for that day and at New
Delhi. 1 had met Mr. Jagjivan Ram and had told him that since I had
agreed to speak on Shastriji and Tashkent in New Delhi on the 10th, it
would be convenient if the inaugural meeting of the Commission was also
called in Delhi the next day. Butone realises sometimes i.n life that what
one proposes, Mis-chance disposes. When | went to Delhi in the last week
of December, | met with an accident and my right hand has been a casualty
In medical jargeon they call it "‘Collasis Fracture”. Assoon as I got this
injury, 1 dot in touch with Jagjivan Ram who was then in Bombay and
told him that it would not be possible for me to go to New Delhi on the
10th and 11th January. 1suggested to him that the Commission should
keep to the schedule and hold the meeting on the 11th January ; but he was
reluctant to adopt thatcourse. ~Thatis why, to my redret and to my
disappointment, we have had to hold this inaugural meeting in the absence
of the Minister himself, Even so, the Minister has been good enough to
give this Commission on inkling into his views on the problems with which
this Commission will have to deal. I wishto convey to the Minister our
sense of appreciation for the sentiments which he has expressed about the

Commission in his speech.

We realise that the work which the Commission is called upon to
discharge is of a historical charactor. All that we can say to-day is that
each one of as will make an earnest endeavour to produce a report which
may meet the legitimate expectations of the public at large in regard to the

matters reffered to us.

le of months after | retired, Minister Jagjivan Ram enquired
fromArg:ugvhether I would be prepared to head a commission of this type.
I told him that this assignment would interest me, but that 1 was inclined
to put three conditions before ] accepted it. My first condition was that
wherever the headquarters of the Commission would _be located, my
personal headquarters should be at Bombay. After retirement, I have
deliberately chosen the assignment of Vice-chancellor of the Bombay-
University with & ocertain sence of purpose, and [ told the Minister that
for the three years of my tenurs, my loyalty will be first and formost
to the affairs of the University. If it was possible for him and the Govern-
ment of India to allow the Chairman of the Commission to make. his

headquarters at Bombay, though the Commission’s headquarters may be'in

»
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New Delhi, then I would think of accepting the offer. This condition was
met and now, though the headquarters of the Commission are at New Delhi,
my headquarters will be in Bombay.

The second condition which | made to the Minister was that the terms
of reference should be wide. [ told him that from what little 1 knew about
the development of industrial law in this country, one feeling has always
disturbed me that when larde mass of labour who are inarticulate and
unorganized, the problems of that class of labour do not receive the
attention of the country atall. And [ told him that the terms of reference
of the proposed Commission should be wide enough to bring within their
purview all problems of industrial life of this country as also the unorganized,
inarticulate agricultural labourers. And you will see that the terms are
wide enough and this condition has also been satisfied.

The third condition was of a personal character. I said to him, “ It you
want this commission to attempt this significant task which, it well done
may well provide guide lines for the industrial development of this eountr‘y7
for the next 25 years, then it is of utmost importance that you should
nominate on this Commission persons as members who have rich and wide
experience in this field and who hold in their individual eapacity a recognised
position of status in the public mind.” Industrial life, and regulations and
laws relating to industrial relations constitute a very sensitive field of human
" endeavour and | have always felt that unless persons who are called upon
to consider this explisive, sensitive field, command the respect of the
community at large, as well as the respect of the employers and the
employees, their task may not succeed ; and so I said to him, " Appoint on
the Commission members whose active association with the Commission
will give strength to the Commission itself and will enhance its status in the
mind of the public.” This condition has also been satistied, and [ see that
my distinguished colleagues are of such status and experience, that their
active association with the work of the Commission will give me great
strength ; naturally, the appointment of the Commission has raised legitimate
expectations in the minds of the public in regard to the contribution which
its report may, in due course, make to the future development of industrial
life in this country.

Our predecessor Commission was appointed in August 1929 and it made
its report towards the end of March 1831, In 1929, our industrial Law was
in its infancy. Trade Disputes Act had just been enacted and we were
starting on our journey in the development of Industrial Law. Their
problem, therefore, was not very complex. Eversince then and particularly
after the Constitution was adopted, problems relating to the industrial
relations have become very complex. Article 43 of the Constitution
guarantees to every citizen the right to work and work under eonditions
consistent with the dignity of human citizenship, conditions which will enable
the worker to enjoy in full measure his democratic right to participate in
life, liberty and happiness. That directive principle naturally has inspired
the development of industrial law since 1950. During this period industrial
law has developed in various ways. We have awards made by tribunals
appointed to settle disputes; we have awards made by wage boards
appointed on adhoe basis, from time to time and Courts-High Courts and the
Supreme Court-have also made their contribution. I think, by and large, it
may be legitimately claimed that in India Industrial law has developed
smoothly, and in a truly democratic manner. Qne has merely to consider
the story of the development of Industrial Law in the States as well as in
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England to realise how, by contrast, the industrial law here has developed
in a smooth, peaceful and democratic manner, according to the rule of law.
That is not to say that law has not given rise to certain anomalies; that is
not to say that some of the stresses and strains which we see in the working
of the law could not have been avoided. But | suppose that error cannot be
completely eliminated from human endeavour, however devoted and
objective the endeavour may be, and so the problem which we have to tackle
is a difficult problem and its magnitude is very large. Even so, | venture to
hope that all of us, sitting togather, would ultimately be able to tackle this
problem effectively.

I do not know on what basis the Government have chosen the members
of this Commission ; but as | look at the list of my distinguished colleagues, it
seems to me that each one of us, including myself and the Member-Secretary,
has come to this table, not as representing any particular interest as such :
we come to this table first and foremost as citizens of free India, determined
to evolve a progressive and healthy code for the future development of
industrial relations in this country. [ realise that the issues which we have
to consider and decide are complex and difficult. Sometimes the decision of
these issues would be agonizing. But if we deliberately and consistently
adhere to one basic concept, there would not be much difficulty in resolving
all points of difference amicably. The basic concept is very simple.
Industrial relationship and industrial development in a democratic country
must proceed on the hypothesis that your policy must be fair to the
employee ; must be fair to the employer; and, above all, must be consistent
with the good of the community at large. | realise that the prineiple, in
these broad terms, is easily stated, but the working of the principle may be
difficult That is true. But if we attempt the task in a spirit of objectivity,
as far as we can command it, it would not be difficult for us to find solutions
which we may recommend not only to the Government, not only to the
private sector. but even to the public sector, and that search for such
solutions will be rendered easy if we attempt the task and sit round the
table not as representing any particular interest, any particular group or
organization, but as reprsenting the class of progressive intellectuals which
feels that the time has come when democracy must be strengthened with
the assistance of & proper industrial climate which will help production in
all fields and lead to healthy relations between the employers and employees.
This task may not ba beyond our reach if only we attack the problems not
as representing a particular group or vested interest, but’as progressive
eitizens who- want industrial relations to be placed on a rational and
scientific basis.

Whenever we have to face as we frequently may have to, during the
eourse of our discussions a conflict between two competing ideas, it would
usually be possible to resolve that conflict, provided we take recourse to
two principles which are known to Indian culture for ages. These principles
are very simple. One principle is Sameeksha—You try to diseriminate
dispassionately between the pros and cons of both the competing concepts.
The other principle is Samanway, synthesis. [ do not think that there is
any problem which may have to face during the course of our ela.l?orate
deliberations, which may ultimately defy our determined_ effort to (md 8
rational solution toit. Rational or harmonious synthesis, attempting to
resolve the conflict between the two competing ideas would be possible,
provided we make an earnest and determined effort to try to elimma}:e our
personal affiliations and meet the challenge of the problem in an objective
manner. .
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My effort throughout will be to try to receive the best assistance from
every member and attempt to place before the Commission the conflicting
ideas in their proper perspective. Labour, naturally, must be treated
fairly ; particularly, the claims of inarticulate, unorganized labour The
case for the employers must also be considered fairly. But in asses.sing the
respective claims of industry and employees, the requirement of s national
good must always be borne in mind. That, | think, will be the proper
approach to adopt. ' prope

The. same approach is generally adopted by ¢ i i i
constitutional problems. Whenever a dispute ar&',ise;) ul;::v\ire]er? eéa;]léngfu‘:lvat
mental rights of the citizens on the one hand and public good on the other
courts attempt to correlate fundamental rights with the public good, b ’
treating public good as & matter of the highest importance. 1f the & r':)acg
in considering the problems which will arise during the coursepgf our
deliberations is impersonal, objective and fair, then | have no doubt thut
with the assistance of its distinguished members, the Commission would l?e
able to make a report which would serve asa blue print for the future
development of industrial life in India for nearly 25 years. That shoulidube
our aim and ideal. I hope and pray that the legitimate expectations of th
public will be satistied by our report. ns of the

You know that the present situation in the co i i i
Spesaking for myself, I'have never felt so much disgt?:ggdlsbveefzedl:gzesf l&g.
future of dqmocr’acy in India. If our report makes a significant cc‘mtr'il?)1 ti ;
to the solution of the problem of building up healthy industrial relatiousksn
inour country, we would have assisted the progressive forces in 1 (x;'a i
strendthening democracy. Itisno doubt a difficult task: but we mn lt(;n
our best to discharge our duty and bring our efforts to a su,ccessful encliJ1 s

My success as Chairman of this commissi i

ultimately judged by one test; How far and to]\onx;]azv ltlatttlenipp}feher}dﬁ o
able to evolve solutions to the different problems referred t:o aveb our
terms of reference-solutions whiech are bounded on g x'a.t‘:1 > }, ou(xj‘
harmonious synthesis between competing and conflicting concepts l: n; 'd‘Sm
In the process of finding such solutions, [ will inevitably depend por et?]s.
assistance of each one of you. As | began by saying, the meml;:apog' ?
this Commission is very distinguished.  Each one can legitimatel " ip-o
rich and wide experience in industrial life and each one holds 8 r'eY . _81[3
place of status in the mind of the general community. | have no d G%gtm;et
with the assistance of such distinguished members, the Commissi N ’lid
be able to discharge its work satisfactorily. It is in this prayerfullor;) wo‘:l

but copfxgient mood that [ wecome you all at this inaugural meeti’ngugf] theé
1(’j’ommxs.sxon, atnd ;_pﬁealh toCyou ‘to help the successtul prosecution of
Pe?e I:isgif]men whic t’e ommission has accepted under its terms of

INDUSTRIAL SAFETY

FIRE IN A GAS PLANT

A fire broke out in the gas plant of a Tube Lighting factory in which five
workers received severe burn injuries and two of them succumbed to the
injuries. The gas plant installed in the factory was automatic and worked on
A. C. supply, using S. B. P. Spirit. It appeared that there had been leakage
of the spirit at the flexible joint on thg delivery side of the air blower and
the vapour had filled the room housing the plant as the room was poorly
ventilated. While cleaning the plant, electric air blower was switched on,

when possibly some spark started the fire in the room.

The following are the preventive measures for avoiding recurrence of
similar accidents :—
1. Only flame-proof electric motors and equipment should be used in
the gas-plant rooms.
9. Fire extinuishers should be provided as a measure of safety against
fire hazards in the gas plant room.

3. The doors and fittings should be of fire proof materials.

4. Maintenance work in the gas plant-room should be done under the
direct supervision of a competent person or a supervisor and he
should not leave the spot till the work is completed.

5. The windows and doors should be fully opened, before undertaking
the maintenance work, to ventilate the gas plant room and make

it free from vapurs, if any.

6. A non-return valve should be provided in the blower line to the
carburettor so that no fuel is carried to the blower at any time.

7. A sheet metal plate shall be provided over the top of the heating
unit of the carburettor to avoid a short circuit by the fall of
drops of condensed water on the unit from the top or the sides.

(Information sent by the Chief Inspector of Factories, West Bengal)

EXPLOSION IN AN ALUMINIUM MELTING POT

In an aluminium utensils factory, a violent explosion occurred when
aluminium serap including household utensils were being melted in an open-
type melting pot of capacity about 1756 Kg. As a result, twelve persons
received burn and cut injuries, two of them subsequently suceumbed to their
injuries.

The aluminium melting shop was of a steel structure with asbestos
cement sheets on the roof and the sides were covered with corrugated iron
sheets. The shop was about 50'X80°X 18" high at the eaves. There .were
five open type melting pots, four were coal fired and-the remaining one,

where the accident oceurred was an oil fired furnace.
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It appeared that soon after a charge of scrap was added to the pot
which contained some molten metal, dense fumes were given out and there
was an explosion. The asbestos cement sheets on the roof were shattered
and some of the corrugated iron sheets on the sides were either torn or they
bulged out. Molten metal was spattered in all the directions and the oil
fired furnace was not damaged at all.

The exact cause of the explosion could not be established but the
possible causes are discussged bleow :—

1. Presence of small amount of water in one of the scrap utensils
cannot be ruled out. The presence of water in the scrap could
cause a violent blow out (steam explosion) as it was fed into the
pot. However, in view of the fact that explosion occurred soon
after a charge of scrap was added to the molten metal already in
the pot, preceded by dense fumes, it does not appear that water
was the cause of the explosion in this case.

2. Some scrap might have been contaminated with chemieals or other

materials which had a violent reaction when added to the
molten metal.

3. Loose oxide of iron coming in contact with molten aluminium may
result in thermit-type reaction with evolution of tremendous heat
which could assume explosive proportions. In this case,
inclusion of rusty iron serap with the aluminium serap cannot be
ruled out either. Thermit-type reactions resulting in violent
explosions are also possible between a number of different
materials in addition to aluminium and iron oxide.

PREVENTION MEASURES

Particular attention should be given to the sorting of scrap before use.
Pieces of iron such as parts of castings, bolts, ete., should be carefully
removed. Attention should also be given to closed containers including cut-
offs of pipes to ensure that extraneous matter is not contaified therein. It
is also important that scrap should be dry and clean before it is fed into the
pot. Hollow article should preferable be flattened before they are fed into
the melting pot as otherwise air enclosed in such articles may escape with
violent expansion causing spattering of molten metal

(Information sent by the Chief Inspestor of F actories, West Bengal)

BURSTING OF A PRESSURE VESSEL

In a surgical cotton factory, a kier in the bleaching department burst
due to excessive pressure, causing the lid of the kier, weighing about 600 lbs.
to be blown out to a distance of about 200 ft. As a result, the only worker
who was attending to an adjacent kier received injuries due to fall of building
debris and machinery was damaged.

The kier which was about 4 feet in diameter and 6 fest in height, was
mounted on three legs. It was fabricated from $” thick mild steel plates.
The lid and the cylindrical part of the kier were held togsther with eighteen
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clamps. Normally the liquid in the kier was heated and stirred inside the
kier by forcing steam through the kier's bottorp. The steam pressure in the
boiler supplying steam to the kier at the time of the accident was about
100 lbs. sg. inch, while the normal working pressue of the kier was about
50 lbs/sq. inch. The steam line supplying steam to the kier was not fitted
with any reducing valve or other automatic device to prevent the safe
working pressure of the vessel being exceeded. The supply of steam to the
kier was controlled manually by regulating the stop-valves. The kier itself
was also not provided with a safety valve.  Only a pressure gauge having a
range upto 100 lbs/sq. inch was fitted to the kier.

It appeared that an excessive amount of steam entered the kier and a
pressure higher than what the kier could with-stand built up causing
_B__YI

shearing of some 3" dia. hinged bolts of the holding down clamps resulting
in bursting of the kier.

Investigation revealed that the kier had not been thorughly examined
by a competent person as as required under section 31 of the Factories Act.
read with rule 56 of the West Bengal Factories Rules to determine its fitness
for use and assess its safe working pressure. In the absence of such an
examination, its safe working pressure was not known. A suitable safety
valve and a reducing valve or other suitable automatic device to prevent the
safe working pressue from exceeding the safe value should have been provid-
ed to the kier. Failure to comply with these important statutory require-
ments caused the accident.

(Information sent by the Chief Inspector of Factories, West Bengal)
IMPROPER TESTING OF DIAPHRAGM-POTS

In an engineering factory two workers were testing C. l. “Diaphragm
pot” for leakage. This pot consists of two pots bolted together by 12 Nos.
1" diameter bolts. The unit was designed to withstand a pressure of 22 pst.
During the course of testing, the air-line from an air compressor was
connected to the pot directly with the result that when pressure was applied
the upper pot flew off due to high airline pressure which was 215 psi. It hit
the two workers injuring one of them seriously. To prevent such accidents
in future, the testing of the Diaphragm pots’ should be done hydraulically
as was the practice previously followed by the concern.

(Information sent by the Chief Inspector of Factories, Maharashtra.)
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INDUSTRIAL RELATIONS, JANUARY, 1967

The Labour situation in the State was satisfactory. There were eight
strikes in Textile Mills including two strikes followed by lock-out. Among
the eight strikes two strikes were continuing at the end of the previous
month. There were also four strikes in other Industries including one strike
followed by lock-out. The number of workers affected by the work stop-~
pages in Textile Mills was 1,940 and in other Industries it was 503. The
number of mandays lost as a result of work stoppages in Textile Mills and in
other Industries were 20,492 and 4,460 respectively.

TEXTILES

89 out of 111 workers of Tamilnad Spinning Mills, Anaipudur, Tiruppur
struck work from 12 Noon on 3-1-67 as a protest against the non-payment of
arrears of wages. The workers resumed work voluntarily at 9-00 a.m. on
4.1-87,

1,279 workers of Somasundaram Mills [td., Coimbatore, struck work
from 4.00 p.m. on 1-11-67 as a protest against the non-payment of wages.
The strike was called off on 25-1-67 (5-00 p.m.) on the mediation by the
Labour Officer.

118 out of 356 workers of Sri Varadaraja Textiles Ltd., Peelamedu,
Coimbatore, struck work from 20-1-67 (12 noon) as a protest against the
implementation of settlement under Section 18 (1). The strike was continu-
ing at the end of the month.

50 out of 143 workers of Sri Ramalinga Mills (P) Limited, Aruppukottai,
struck work from 17-12-66 as a protest against the action of the management
in suspending a worker. The strike was called off on the mediation by the
Labour Officer.

 The strike by the workers of Srivilliputhur Co-operative Spinning Mills,
Srivilliputhur, was called off on 10-1-67 on the mediation by the Labour
Officer.

86 out of 96 workers of Kaleeswarar Mills, Kalayarkoil struck work at
3-30 p.m. on 2-1-67 demanding Pongal advance. 'The strike was called off on
4-1-67 (9-00 a.m.) on the mediation by the Labour Officer.

All the 220 workers of Sri Kothandaram Spinning Mills, Madurai, struck
work from 18-1-67 over the demand for re-opening of the canteen. The
management then declareed a lockout from 20-1-67. The strike and the
lockout were continuing at the end of the month.

The strike by the workers of the Thanjavur District Co-operative
Spinning Mills Ltd., Manalmedu, and the lockout declared by the manage-
ment from 30-11-66 were ended on 24-1-67.

LABOUR NEWS 127
OTHER INDUSTRIES

The strike by the workers of Ramakrishna Mission Vidyalaya (Industrial
Section) Coimbatore from 19-12-66 was called off on the mediation by the
Deputy Commissioner of LLabour, Coimbatore.

The strike by the workers of A. K. Ponnuswamy & Co., Ganapathy and
the lockout declared by the management from 19-12-66 were ended on
18-1-67 on the mediation by the Labour Officer.,

All the 250 workers of Patel Engineering Co., Lower Kodayar Camp,
Kanyakumari District struck work from 2-1-87 demanding wages and other
demands. The strike was called off on 3-1-67 on the mediation by the
Labour Officer.

39 out of 108 workers of Southern India Tanneries, Sembattu, Tiruchira.
palli, struck work on 11-1.67 demanding bonus. The workers resumed work
after direct negotiation at 6-00 p.m. on 12-1-67.

CENTRAL SPHERE
1. Conciliation :

(a) The Regional Labour Commissioner (Central), Madras held con-
ciliation proceedings in the dispute between M/s. Dalmia Cement
(Bharat) Ltd., and the Dalmia Cement National Workers Union
{(Indian National Trade Union Congress), Dalmiapuram over
demand for the year 1988 and brought about an amicable
settlement.

(b) Three disputes handled by the Assistant Labour Commissioner
" (Central) Verification, Madras, have been ended in failure.

(e) Twelve disputes were settled / disposed of at the intervention of the
officers of this Machinery without holding any formal conciliation
proceedings.

2. Particulars regarding disputes:

(a) No. disputes pending . 20
(b) do received e 10
(6)  do disposed .. 16
(d) No. of threatened strikes ... - Nil
(e) No. of which materialised ... .. Nil
() No. of Draft Standing Orders certified .. .. Nil
3. (a) No. of strikes / lockouts o Nil
2(b) No. of threatened strikes / lockouts LN
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STATE SPHERE

The Conciliation Officers enquired and settled 532 disputes during the
month of January 1987. Of these 92 were industrial disputes in which
iat:lealr;)f;ts were recorded under section 12 (3) of the Industrial Disputes

ct, .

AD]JUDICATION UNDER THE INDUSTRIAL DISPUTES ACT
1947

Government referred 24 industrial disputes in which settlements eould
not be brought about by conciliation for adjudication by the Industrial
Tmbunal,_Madras and the Labour Courts, Coimbatore, Madurai and Madras.
The details of disputes referred to for adjudication are published in the
statistical part of the journal.

29 awards given by the Industrial Tribunal, Madras and the Labour
Courts are published in the Fort St. George Gazette for the month of
January, 1967.

WELFARE

During January, 1967 the Employment Officers in the State registered
21,810 applicants and placed 3,299 registrants. Compared to December, 1966,
registration and Jplacements decreased jby 1,195 or 5-27, and§1,258 or 27-6%
respectively.

Vacancies notified by the employers to the Employent Exchange were
5,040, a decrease of 593 or 10-57, compared to December, 1966.

The volume of the Live Register at the end of January, 1967 Registered
a fall from 2,1,8184 at end of December, 1966 to 2,12,187, a decrease of 997 or

0-5%.

The ratio of vacancies notified to registrations slightly incréased from
1:4:08 in December 1966 to 1: 4:3 in January, 1967.

Shortage of manpower was reported in the following occupations :

Veterinary Assistant Surgeon, Medical Officer, Maternity Assistant,
Pharmacist, male and female Nurse, B. T. Assistant, Secondary Grade
Teacher (Urdu), Drawing Masters with T. T. C., Tamil Pandits, Hindi
Pandits, Malayalam Pandits, Tailoring Instructor/Instructress, Craft
Instructor, Laboratory attender, Stenographer, Typist (higher grade in
English and Tamil), Librarian, Physical Education Teacher, Workshop
Instructor with 5 years experience, Diploma holder in Mechanical, Electrical
and Civil Engineering, Chemist, Blacksmith with experience, Rigger, Film
Operator, Tractor Driver, Optician, Radio grapher, Field Assistant (Fish)
Water Works Elsctrician, Mechanic 11l Grade (Pumping and Boring), Rock
Drill Operator and Boiler Man.

Surplus of applicants continued to exist in the categories of clerks and
unskilled oceupations such as attenders, peons, watechmen, ete.

The Professional Executive Employment Officer at Madras registered
198 applicants and placed 45 registrants during January 1967. At the end
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of January, 1967, there were 1,542 applicants on the Live Register of this
office.

The University Employment Information Guidance Bureau at
Annamalai Naegar and Madras Universities redistered 27 and placed 3
applicants during January, 67. At the end of January 67, 253 applicants
remained on the Live Registers of these offices.

The Special Employment Officer for Physically Handicapped applicants
at Madras registered 15 (Blind 4, Deaf-mute 4 and Arthopaodic 7) and placed
11 (Deaf-mute 5 and arthopadic 6) applicants during January, '67 At the end
of January, ‘67 740 (blind 147 Deaf-mute 111 and Arthopaedic 482) applicants
remained on the Live Register of this office. '

L)

The Voeational Guidance units attached to the District Employment
Offices gave group guidance to 6669 applicants and individual information to
3854 persons during January, 1967. They had also given individual guidance
to 58 youths and placed 6 individually guided applicants in employment
during the month.

The Occupational information Officer at the Head Quarters completed
verification work in respect of 10 occupations in Automobile Industry and
visited 6 institutions during January 1967. The report has been sent to the
State Government for onward transmission to the Government of India.

The Mobile Registration Units attached to the District Employment
Offices, Ramanathapuram and Salem, registered 150 applicants and effected
1378 renewals during January, 1967. They had also interviewed and
councelled 455 applicants during the month.

EMPLOYEES’ PROVIDENT FUNDS ACT:

During the month under review no fresh category of establishment/
tactory has been brought under the fold of the Employees’ Provident Funds

Act, 1952,

40 Establishments/Factories were brought under the Employees
Provident Funds Act, 1952 during the mpnth of January, 1967. Thus the
total No. of covered establishments/factories comes to 4,361.

The statistics of receipts to the Employees Prc_:vident Fund on various
categories during the month of January, 87 are furnished below.

Current contribution 63,04,786-03
- Provious Aceumulation 1,14,15,168-37
Administral and Inspection charges 1,71,498-54
Miscellaneous receipts (damages and refunds.) 15,314-69

The total No. of employees and subscribers covered under the Act
in this region at the end of December, 1966 was 5,01,722 and 442,119

respectively.
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WORKERS® EDUCATION DURING FEBRUARY, 1967 ;

A function was held at Vehicle Depot, Avadi, for the distribution of
certificates to the successful worker-trainees of 18th batch of Unit Level
Class by Sri M. R. N. Rao, Chief Ordinance Officer. The Administrative
Officer and others participated. Sri K. A, Ramamoorthy, Regional Director,
and the Educational Officer, Sri P. V. Narasimha Chapi spoke on the
occasion. Another function was held at E. 1. D Parry Limited, Nellikuppam.
On 25-2-67 for the distribution of certificates to the I, 1V and V batches of
worker trainees. Sri S. N. Lal, General Manager, E. |, D. Parry Limited,
Nellikuppam, distributed the certificates.

Unit Level classes were started during the month of February, 1967 at
Sundaram Motors (Private) Limited, Madras, Electricity Department,
Pondicherry, S. R. T. O. Workshop, Madras, 1. C, F., Madras, E. . D. Parry
Limited, Ranipet, General Purpose Engineering Workshop, Vellore, Western
India Matech Company of India Limited, Madras Rubber Factory, Madras.
Skins and Leather Private Limited, Coimbatore and Ganapathy Engineering
Manufacturers, Ganapathy.

During the month the worker trainees of Madpgs State Transport
Department, Madras-2, Engineering Workshop, Arkonam, Loco Works
Southern Railway, Kothari Textile Mills, Singanallur, Palni Andsavar Mills,
Udumalpet, Mettur Industries, Mettur Dam, went on an eductional tour to
Bombay, Bangalore, Mysore, Caleutta, Madras, Hyderabad, Neyveli and
Pondicherry. The workers-teacher trainees of the Madurai Regional Centre
and Tirunelveli Sub-Regional Centre went on an educational tour to Madras,
Assansal, Calcutta and Jamshedpur.

Upto the end of the month the total No. of worker-teachers trained
in Madras, Madurai and Coimbatore Regional Centres was 540 and the No.
of worker teachers under training was 66. The number of workers trained
was 24,856 and the number of workers under training was 2,744,

During the month 51 unit level classes in Madras Region, 19 unit level
classes in Coimbatore Region, and 55 Unit [_evel classes in Madurai Regional
were in session.

CURRENT NOTES

IMPORTANCE OF PRODUCTIVITY

Addressing the concluding function of the Indis, Productivity Year 1966,
the Viee President Dr. Zahir Hussain hoped that most of the current
problems facing the country would be solved if an increase of 8 to 10 percent
in agriculture was achieved, ’

The Vice-President suggested more liberal allocation of funds to the
National Produectivity Council so that it could spread the concept of produe-
tivity all over the country.

He said the material prosperity could come only through purposetul
effective and dynamie planning and recrientation of work methods. This
was possible through productivity.

Productivity, he said, should not be in isolation but integrated with all
economic activities both at the stage of planning and implementation. He
said the concept of productivity should be integrated with the deliberations
and plans of the Planning Commission.

Industry Minister Mr. Damodaram Sanjivayya, who presided over the
function which was organised by the NPC, in his speech appealed to the
people to adopt productivity as a way of life. He urged industrialists and
trade union leaders to join hands to boost industrial production.

Union Commerce Minister Mr. Manubai Shah said that the concept of
productivity was an essential ingredient of all national enterprise, private
and public.

He said productivity had become a matter of life and death for the
country at a time when it was passing through an economic crisis. - The
need of the hour was to maximise production. Productivity must become a
way of life in every sphere of national activity.



AWARDS AND AGREEMENTS

MEMORANDUM OF SETTLEMENT UNDER SECTION 12(3) oF
THE INDUSTRIAL DISPUTES ACT, 1947, AND UNDER SECTION
34(3) OF THE PAYMENT OF BONUS ACT, 1965, ARRIVED AT
ON WEDNESDAY THE 11th DAY OF JANUARY, 1967 AT
TIRUCHIRAPALLI BEFORE THE LABOUR OFFICER, TIRUCHI.

Prasent
Thiru N. SHANMUGASUNDARAM, B.A,, B.L,, D.S.S.,
Labour Officer, Tiruchirapalli,

Parties to the Dispute: The Contractors of Dalmia Cement (Bharath)
Ltd. and the workmen employed by them.

Representing the
Management: 1. Thiru P. Antony,
Cement Loading Contractor.

2. » A. Subramanian,
Cement Looding Contractor.

3 » P. daganathan, Coal Contractor.

4 » B. Chinnain, Coal Contractor.

5. » K. Raju, Gunny Stiching Contractor.
6

» D. Arokiaswamy,
Gunny Stiching Contracter.

. LM Moinuddin, General Secretary,
Dalmia Cement National Workers'
Union, Dalmiapuram.

Representing the Union :

No. of Workers Involved: 320

Shert Recital of the Case: Whereas the workmen are entitled to the same
rate of Bonus paid to the direct workmen of
the company under the recommendation of the
Central Cement Wage Board.

And whereas the question of payment of Bonus for the accounting year
ended 31st December, 1966 has been taken up by the union and a dispute in
respect thereof has been raised.

And whereas settlement has been reached between the parties on the
advice of and with the assistance of the Labour Officer, Tiruchirapalli in
regard to the payment of Bonis for the accounting year 1966 in the course
of conciliation proceedings.
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It is hereby agreed by and between the parties pursuant to section
32 (vii) (b) and section 34 (3) of the payment of Bonus Act, 1965 as follows :—

TERMS OF SETTLEMENT

1. The Contractors have agreed to the payment of Bonus for the year 1966
to all the workmen at 87), of the basic wages earned by each such
workmen during the year 1966.

2. Workmen who have worked for at least 30 (Thirty) days during the year
1986 will be entitled to bonus for the aceounting year 1966.

3. Workmen whose services are terminated for misconduct involving theft,
assault or damages to company’s property will not be entitled to the
payment of bonus for the accounting year 1966.

4. The payment of bonus will be made before Pongal festival.

5. The payment of Bonus as per the settlement shall be in liey of the bonus
payable under the payment of Bonus Act, '65 and no further payment
shall be claimed and made to the workmen on this account.

6. The question of payment of Bonus to maistries for the year 1966 will be
discussed separately.
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20th Feb. 1967.
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Indian Worker. 20th January, 1967.
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Labour Gazette. Vol. XLVI No. 6. .February, 1967,

V. G. MHETRAS
Bonus in li.dian Industry,
Labour Gazette. Vol. XVLI No. 6. February, 1967,

NOTIFICATIONS

DECLARATION OF CERTAIN PERSONS AS SUPERVISORS
UNDER MADRAS FACTORIES RULES

I1. 1. No. 268 of 1967.

Under the sub-rule (b) of rule 81 of the Madras Factories Rules, 1950, the

Governor of Madras hereby declares the persons specified in the annexure as persons
holding positions of supervision in the Thay Mudi Estate Tea Factory, Mudis Post,
Coimbatore District, application in that behalf having been made by the manager of the

said factory.

ANNEXURE

Thiru N. M. Rajasekaran-IT Tea maker.

Thiru K. K. Narayana Pillai-Engine Driver.

CONSTITUTION OF ADDITIONAL LABOUR COURT, MADRAS

TO BE LABOUR COURT TO DETERMINE THE AMOUNTS DUE

TO WORKMEN IN CERTAIN DISTRICTS UNDER INDUSTRIAL
DISPUTES ACT

(G. 0. MS. NO. 21, INDUSTRIES, LABOUR AND HOUSING,
3rd JANUARY, 1967)

II. I, No, 287 of 1967.

Under sub-section (2) of sectioh 33-C of the Industrial Disputes Act, 1?47 (Central
Act XIV of 1947), The Governor of Madras hereby specifies the Additional Labour
Court, Madras, constituted in the Industrics, Labour and Co-operation Department
Notification No. 4664 of 1965 dated the 11th October, 1965, published at page 2070 of
Part II-Section I of the Fort St. George Gazette, dated the 20th October, 1965, to be the
Labour Court to determine the amounts due to workmen under the said sub-section in
the districts of Madras, Chingleput, South Arcot, North Arcot and Thanjavur.
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3 T8 T2 2% 228 2. PARTICULARS OF  VOLUNTARY AND  COLLECTIVE

k) = %8 s IV AGREEMENTS MADE BETWEEN EMPLOYEES AND EMPLOYERS

o 55 £8 g3 SS9 DURING THE MONTH OF JANUARY 1967

o i - -

E g2 8¢ Bz ggs : T Norof

- @5 < g Sg 25 = ) E Name of the concern agr%gn%nt workers Issues

= pa= 273 ha o >‘§ % 7 involved

2 -4 L@ ool —_as0

2z g SE =2 ~2 = ?4’"5 1. Sri Varadaraja Textiles Ltd., 12-1-67 — Work assignment of

Sa L 5.8 0 3 Gogs Peelamedu and the Coimbatore pieces in the staple

<& - 5 ” . =% &: eé 2 Ditrict Textile Workers Union, Fibre sections.

: é & O E & 2 £ _g:,.; S5 g% Singanallur.

N oS =0 2o RN . .

o & a_ 9 oo Lea 30 a5 2. Automatic Machine Company 31-12-66 1 Retrenchment of the
~| 2y 8&= Ss4 g8 RS E ® (India) Private Limited, employees.

v & Y5z s0E 253 5525 Madras-1.

2% 0 g3 £385 =Eg8

22 2ss 253 —SE  S28% 3. Metal Box Company of India 20-1-67 755 Certain demands.

=5 s oE =55 .5 O sEe Limited,

g B 95 & g0 &% SoE s Madras-21.

52 E55 Ete £°8 558

ey [ e 2 o 574

o sof SEE 328 gl\.“s g 4. Ashok Leyland Ltd., Ennore 30-12-66 Relating to wages.

< &= o B A \?'U"" Vs.

£g Fat Eog 3 E}iz S Ashok Leyland Ltd., Employer’

2o g 2vdg L ES Q85 Union.

E 2 = = =

- nﬁ 5. Pallavaram Tanners Association 10-1-67 Relating to demands.

CE “’ o . Vs.

& & 8 £ 4 Pallavaram,
§ - 2 Eg ~ Chrompet Tannery Workers’
3 o ‘_: .

E E E 2 - 58 g Union.

— o= [ (9 E [} . .
< Eg g s & o < ﬁ 6. Lace Factory, Kancheepuram 13-1-67 Relat&x.xtg_ to service
a 2% o oS Vs. condition.

A o5 é g 8 & 59 o Workmen

SE& &8 E % 2% = ‘

“ . A 7z ° @ 7. Pilot Pen Co., of India 18-1-67 Relating to revision

2] (Private) Ltd., of dearness allow-
p> ) Vs. ance.
- E E ; g .\‘\? 5 Their workers.
- ) iy : a i 8. Alagappa Cotton Mills, 20-12-66 60 Increase of wages to
e o o} Rajapalayam, Ba_dh_ workers in
) Vs. Spinning  Depart-
& National Textile Workers ment.
fa) . Union, Rajapalayam.
S > O 8 .
A '3'3 g 9, Mahalakshmi Textile ) 25-1-67 41 Permanency of Win-
- [ Fob Mills Limited Pasumalai ding Department,
2 E 3 555 and their workers. workers.
] ~— o =
o, B Sh=1%

8 2 E-:‘ = 29 & 10. The Management of M.S.M.P. 12-1-67 Bonus for the year
~| = £ IR Sg 2 Salamath Transports (P) Ltd., 1965-66. :
< it . S @ 0 «-8 "g Salem and their workmen.

g g9 ® £ £

= - £§ Eg E A 'ﬂ-‘g -g 11. The Management of T. N. Bus 23-12-66 Bonus for the year

L g -] § B 2E g Service, Hosur, _ 1965-66.

5= 5 E a8 oS g2 Dharmapuri District and

- = e & 8 g

53 =8 SE 0 88 £% E the Secretary,

M s ) i PV HE & Krishnagiri Motor Workers

b x = do< G Union, Krishnagiri.
=1 o =) = ~
— -] =] (=) (=)}
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(1) @ (3) (4)
12. The Management of 13-1-67

B. K. P. M. Bus Service,

13.

14,

15.

16.

17.

18.

19.

20.

21.

22.

(5)

Krishnagiri.

The Secretary,

Krishnagiri Motor Workers Union,
Krishnagiri.

Sri Venkateswara Bank Limited,
Main Road, Salem.
Salem District Bank Employees’
Association, Salem.

31-12-66

Management of Spun Pipe 15-11-66
Company, Thanjavur,
Vs.
Workers, Spun Pipe Company,
Thanjavur.

Management of Sabari Mills 12-1-67
(P) Ltd., K. Sathanur, Trichy.

Vs.
President, Sri Sabari Weaving
& Spinning Mills National
Workers Union, Tiruchy.

Management of MSNS Transport,  31-12-66
Tiruchy.
8.
General Secretary,
Motor Transporl & General
Workers Union, Trichy.

Tiruchy Steel Rolling Mills, 23-1-67
Limited, Tiruchy-4.
Vs.
Secretary, Tiruchy Steel Rolling
Mills Workers Union,
Tiruchirapalli,

Theagesar Alai, Manapparai. 23-1-67

Nagammal Mills, Nagercoil

20-1-67
and their staff,

Jaber Printing Press, —
Coimbatore.

Kalaikather Achagam, —_
Coimbatore

Gopal Motor Service, —
Mettupalayam.

Demands of the
workers.

Demand for revision
of wages.

Daily rate of wages
increased to perma-
nent workers,

The present efficiency
fixed by the Manage-
ment for the purpose
of linking the basic
wages is too high.

Regarding service
compensation notice
pay, wages, leave
with wages, Bonus,
Gratuity etc.

Wage increase as per
the Interim Relief
Recommended by
the Engineering
Wage Board.

For fitting the wrap-
ping boys in the
same scale of pay
as given by the mills
in the Coimbatore
region.

Fixation of pay.
General demand.
Dearness Allowance

increased

Bonus for 1965-66.
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3. STATEMENT SHOWING THE LIST OF INDUSTRIAL DISPUTES
REFERRED FOR ADJUDICATION TO THE INDUSTRIAL
TRIBUNAL, MADRAS AND THE LABOUR COURTS, PUBLISHEP
IN PART Il SECTION ! OF THE FORT ST. GEORGE GAZETTE

DURING THE MONTH OF JANUARY, 1967.

f
3 f the concern ‘ G. 0. No. and
z I?r??vii%h the dispute Issue | date of reference
7 has arisen i
(3) 4

on )

INDUSTRIAL TRIBUNAL, MADRAS

Coimbatore District

1 Textool Company Ltd.,
Ganapathy, Coimbatore.

Kanyakumari District

2 Chandrasekarapuram
Co-operative Stores Ltd.,
Chandrasekarapuram.

Madurai District

3 Sree Meenakshi Mills
Ltd., Madurai.

Madras District

4 Certain_chillies and
Kirana Establishment in
Madras City.

Fixation of quantum of bonus
for the accounting year
1964-65 (1st May 1964 to
end of April 1965.)

Whether the demand for
increase of dearness allow-
ance is justified, if so to fix
the quantum.

Whether the demand for pay-
ment of house rent allow-
ance is justified, if so, to
fix the quantum.

Whether the action of the
management in stopping
from 1st April 1966, the
ananual increment of the
members of the staff who
had not reached the maxi-
mum in their scales of pay
is justified and if not to
what relief the staff would
be entitled.

ther the non-employment
Wl;? Sri S. V. B. Thomas is
justified and if not to what
relief he would be entitled.

To compute the relief, if any,
awarded in terms of money,
if it can be so computed.

ether the demand for

Wll;onus for 1964-65 is justi-
fied, and if so to fix the
quantum.

G. O. Ms. No. 4813,
(Labour) dated 15-12-66
Industries, Labour &
Housing.

G. 0. R. No. 2392
Industries, Labour &
Housing dated 8-12-66.

G. O. R. No. 2462,
Industries, Labour &
Housing dated 19-12-66

G. 0. R. No. 2378,
Industries, Labour &
Housing dated 3-12-66.
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(1) (2)

(3)

@)

5 Burmabh Shell Oil Storage
and Distributing
Company, of India Ltd.,
Madras.

Salem District

6 Mettur Chemicals and
Industries Corporation
Ltd., Mettur Dam.

Tirunelveli District

7 Tirunelveli - Tuticorin
Electric Supply and
Company Ltd. Tiruneveli.

LABOUR COURT, COIMBATORE

Coimbatore District

8 Erode Service,
Coimbatore.

9 Gobald Motor Service
Ltd., Workshop,
Mettupalaym.

Whether the demand for
revision of scales of wages
for labour, clerical, techni-
cal and allied employees is
justified, if so to fix the
scales and determine the
medhod of fitment.

Whether the demand for
revision of the existing
scheme of dearness allow-
ance for labour, clerical,
technical and allied em-
ployees is justified, if so to
formulate a scheme.

Whetber the demand for
revision of existing gratuity
scheme is justified, and if
so, to formulate a revised
scheme.

To fix the quantum of bonus
payable for 1964-65.

Whether the non-employment
of Sri G. Rajamanickam
(Clerk) is justified, and if
not to what relief he
would be entitled.

To compute the relief, if any
awarded in terms of money
if it can be so computed.

Whether the non-employment
of the following workers is
justified and if not, to what
rtltlg:f each would be enti-
tied.

1. Sri R. Palanisamy (2) Sri
V. Arumugam and (3) Sri
Natarajan.

To comdpute the relief if any,
awarded in terms of money
for each if it can be so
computed,

G. O. Ms. No. 4874
Indurstries, Labour &
Housing (Labour)
dated 20-12-66.

G. O. Ms. No. 4765,
Industries, Labour &
Housing (Labour)
dated 9-12-66.

G. O.R. No. 2484,
Industries Labour &
Housing dated 19-12-66.

G. O. Ms. No. 4776,
(Labour) Industries,
Labour & Housing
dated 12-12-66.

G. O. Ms. No. 4953,
[Labour] Industries
Labour & Housing
dated 26-12-66.
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(1) (2)

3

@)

10 Tamilnad Transports
[Private] Ltd.,
Coimbatore.

Dharmapuri District

11  Salem-Bangalore Sri Ranga
Vilas Motors [P] Ltd.,
Krishnagiri.

Nilgiris District

12 Mahalinga Transport
[Private] Ltd.,
Ootacamund.

Salem District

13 Rasipuram Union Motor
Service [Private] Ltd.,
Rasipuram.

14 Associated Drug Company
[Private] Ltd.,
Yercaud.

15 Jawahar Mills Ltd.,
Salem,

Whether the non-employment
of Sri K. Velayudan, Assist-
ant fitter, is justified, and if
not to what relief he would
be entitled.

To compute the relief, if any,
awarded in terms of money,
if it can be so computed.

Whether the demand for con-
firamation of the 39
workers is justified, and if
not to what relief each
would be entitled.

Whether the non-employment
of the 22 workers is justified
and if not to what relief
each would be entitled.

Whether the non-employment
of Sri M. Marimuthu, driver
is justified and if not to
what relief he would be
entitled.

To compute the relief if any
awarded in terms of money
if it can be so computed.

To fix the quantum of bonus
for the year 1965-66.

Whether the demand for the
revision of the present
wage scales is justified and
if so to fix the revised scales
of wages for various cate-
gories of workers.

Whether the demand for pay-
ment of a separate dearness
allowance is justified, and
is so to fix the rate.

ther the non-employment

wgf Sri S. N. Babu is justified

and if not to what relief he
would be entitled.

To compute the relief, if any,
awarded in terms of money
if it can be so computed.

G. O. Ms. No. 4955,
Industries, Labour &
Housing dated 26-12-66.

G. O. Ms. No, 4767,
(Labour) Industries
labour & Housing
dated 9-12-66.

G. O. Ms. No. 4833,
(Labour) Industries,
Labour & Housing
dated 17-12-66.

G. O. Ms. No. 4775,
Industries, (Labour)
& Housing (Labour)
dated 12-12-66.

G. O. Ms. No. 4878
{Labour) Industries,
Labour & Housing
dated 20-12-66

G. O. Ms. No. 4949,
(Labour) Industries,
Labour & Housing
dated 26-12-66.




154 MADRAS LABOUR GAZETTE

(1) (2)

(3)

@

16 Kothandaram Iron Works,

Madurai.

Chingleput District

17 Ramakrishna Foundry,
Thirumazhisai.

Madras District

18 National Carbon Co.,
Madras. i

19 Narasus Manufacturing
Company [Private] Ltd.,
Madras.

20 Sri Vel Murugan Bus
Transport,
Madras.

21 Ganges Printing Ink
Factory Ltd.,
Madras.

LABOUR COURT, MADURAI

Fixation of quantum of bonus
payable for 1964-65.

LABOUR COURT, MADRAS

Whether the workmen are
entitled for bonus for the
year 1963-64, and if so, to
fix the quantum.

Whether the non-employment
of Sri A. K. Haribushanam
is justified and if not to
what relief he is entited.

To compute the relief, if any,
awarded in terms of money
if it can be so computed.

Whether the demand for
increase in wages is justi-
fied, if so to fix the rate.

Whether the demand for
the years 1963-64 and
1964-65 is justified, and if
s0, to fix the quantum.

Fixation of the quantum of
bonus for the year 1965-66;
and

Whether the non-employment
of Sri Saravanan is justified
and if not to what relief he
is entitled.

To compute the relief if any
awarded in terms of
money if it can be so
computed.

Whether the demand for
revision of dearness allow-
ance is justified, if so, to
fix the rate.

Whether the demand for
revision of wage scales of
the different categories of
workers is justified; if so
to revise the scales and fit
the incumbents in the scales
80 revised ;

G. O. R. No. 2487
Industries, Labour &
Housing dated 19-12-66

G. 0. R. No. 2411,
Industries Labour &
Housing dated 12-12-66.

G. O. R. No. 2388,
Industries, Labour &
Housing dated 7-12-66.

G. O. R. No. 2422,
Industries, Labour &
Housing dated 13-12-66

G. O. R. No. 2451,
Industries, Labour &
Housing dated 19-12-66

G. O. R. No. 2459,
Industries, Labour &
Housing dated 19-12-66
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(1) (2)

(3)

(4)

22 Sarathy Theatres, (Prabhat
and Saraswathi Talkies,
Madras.

South Arcot District

23 Nagammai Cotton Mills,
Vikravandi.

Whether the demand for
increased house rent allow-
ance is justified ; if so to fix
the rate.

Whether the demand for
increase in tiffin allowance
is justified, if so to fix the

rate.

Whether the demand for
grant of 15 days sick leave
on fuel 15 days sick leave
on half pay pay and 10 days
casual leave on full pay is
justified ; if not to fix the
number of days of such
leave ; and

date from which the
Tl;?:lief, if awarded, should

take effect.

Whether the demand of

G. O. R. No. 2469,

workers for payment of Industries, Labour &

bonus for 1964-65 at 20 per
cent of their total earnings
is justified ; if not to fix the
quantum.

Whether the non-employment
of Sri T. Kandasami is
justified and to what relief
he would be entitled.

To compute the relief, if any
awarded in terms of money
if it can be so computed.

Housing dated 19-12-66

G. O. R. No. 2399.
Industries Labour &
Housing dated 9-12-66.
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4, STATEMENT SHOWING THE LIST OF AWARDS OF THE
INDUSTRIAL TRIBUNAL, MADRAS AND THE LABOUR
COURTS PUBLISHED IN THE SUPPLEMENT TO PART Il
SECTION I OF THE FORT ST. GEORGE GAZETTE DURING

THE MONTH OF JANUARY, 1967.
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Page No. and

SI.No. Name of the concern dactiz‘éittchc G. O. No. and date

1 2 _ 3 4

INDUSTRIAL TRIBUNAL, MADRAS
Madras District

1. East Asiatic Company (India) 15—17 G. O. R. No. 30,
Private Ltd., Madras. 18-1-67 I. L. & H. dated 5-1-67

2.  Tamilnadu (Madras State) Hand-loom 25—27 G. O. Ms. No. 54,
Weavers’ Co-operative Society Ltd., 18-1-67 I. L. & H. dated 5-1-67
Madras.

Ramnad District

3. Sri Jayajothi and Co., Lessees of 2325 G. O. R. No. 39,
Sri Shanmugar Miils, Rajapalayam. 18-1~-67 1. L. & H. dated 6-1-67

Salem District

4.  Salem-Erode Electricity 15 G. O. R. No. 540,
Distribution Co. Ltd., Salem. 4-1-67 1. L. & H. dated 28-12-66
5. ®K. Vadivel Pillai, Proprietor, 17& 18 G. O. R. No. 33,
Mani Tex, Sri Ram Weaving Factory, 18-1-67 1. L. & H. dated 5-1-67
Salem.
6. M. S. P. Nadar Works, 19& 20 G. O.R. No. 36,
Salem. 18-1-67  I. L. & H. dated 5-1-67
7.  Certain Weaving Factories 20—-23 G. O. R. No. 38,
at Salem. 18-1-67  I. L. & H. dated 6-1-67

Tirunelveli District

8. South India Bank Limited, 16—20 G. O. R. No. 2544,

Tirunelveli. 4-1-67 I L. & H. dated 29-12-66

Trichy District
9. Dalmia Cement {Bharat) Ltd., 2024 G. O. R. No. 2550,

Dalmiapuram. 4-1-67 1. L. & H. dated 29-12-66

* Awards under Section 33-A.

(1) (2) (3)

@

LABOUR COURT, MADRAS
Madras District

10.  New Demellows Foundry, 8&9
Madras. 4-1-67

11.  Chockalingam Bus Transports, 9—10
Madras. 4-1-67

12.  *Sri Rama Machinery Corporation, 4
Madras. 11-1-67

Chingleput District

13.  Muthamil Press, 7—8
Big Kancheepuram. 4-1-67

G. O. R. No. 2547,
I. L. & H. dated 29-12-66

G. O. R. No. 2549,
I L. & H. dated 29-12-66

G. O. R. No. 14,
I. L. & H. dated 13-1-67

G. O. R. No. 2545,
L L. & H. dated 29-12-66

ADDITIONAL LABOUR COURT, MADRAS

Madras District

14, Best Electro Platers, 10
Madras. 18-1-67
14-a. Hindustan Pistons (Private) Ltd., 11—12
Madras. 4-1-67
15.  Khadhi Cromodhyog Bhavan, 12—14
Madras. 4-1-67
16.  Best Electro Platers, 10
Madras. 18-1-67
17.  Guptas State Hotel, 10-14
Madras. 18-1-67
18.  Essor Engineering Works, 14—15
Madras. 18-1-67
Tanjore District
19.  Charles Transports, 9—10
Pattukottai. 18-1-67

G. 0. R. No. 50,
I. L. & H. dated 9-1-67

G. O. R. No. 2546,
I. L. & H. dated 29-12-66

G. O. R. No. 5006,
(Lab) I. L. & H. dated
29-12-66

G. O. R. No. 50,
L. L. & H. dated 9-1-67

G. 0. R. No. 52,
L L. & H. dated 9-1-67

G. 0. R. No. 58,
L L. & H. dated 10-1-67

G. 0. R. No. 49,
I L. & H. dated 9-1-67

* Awards under Section 33-A.
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(n (@) (3) (3)
Chingleput District
20.  Pilot Pen Co. (India) Private Limited, 10—11 G. O. R. No. 2548,
Polal, Chingleput District. 4-1-67 I. L. & H. dated 29-12-66

LABOUR COURT, COIMBATORE

Coimbatere District

21.  Kannapiran Mills Ltd., 1—3
Sowripalayam, Coimbatore. 4-1~-67
22.  Erode Service, 1—3
Coimbatore. 11-1=67
23.  Kadri Mills (Coimbatore) Limited., 3—6
Oddarpalayam, Coimbatore. 18-1-67
Salem District
24.  Mettur Industrics Limited, 3-.4
Mettur Dam. 4-1-67
25. Iddappadi Municipality, 47
4-1-67

Idapadi.

LABOUR COURT, MADURAI

Madurai District

26. Madurai Mills Company Ltd., 1-2
Madurai. 18-1-67

27.  “Tamil Nadu”, Tamil Daily, 6—9
Madurai. 18-1-67

Ramnad District

28. Industrial Machine Tools Co., 2&3
Virudhunagar. 18-1-67

Trichy District

29. Usha Radio Manufacturers, 6—7

18-1-67

Trichirapalli.

G. O. R. No. 2519,
I. L. & H. dated 24-12-66

G. 0. R. No. 7,
I. L. & H. dated 13-1-67

G. O. R. No. 44,
I. L. & H. dated 7-1-67

G. O. R. No. 2520,
I.L. & H. dated 24-12-66

G. O. R. No. 2541,
I. L. & H. dated 28-12-66

G. O. R. No. 22,
I. L. & H. dated 4-1-67

G. O. Ms. No. 76, (Lab)
I.L. & H. dated 6~1-67

G. O. R. No. 24,
I. L. & H. dated 4-1-67

G. O. R. No. 51,
I. L. & H. dated 9-1-67

* Awards under Section 33-A.
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18. CONSOLIDATED STATEMENT OF PRICES OF COTTON AND YARN
FOR THE MONTH OF JANUARY, 1967.

Cotton Rate per quintal of 100 kgs.
Rupees
American 500 / 510
Combodia 315 / 380
Karunganni 215 / 355
YARN Per bundle of 4.5 Kgs.
B R-._
i0s. 21-00
20 s. 27-00
40 s. 38-50
60 s. Tnd./Com 58-00
80 s. Egy./Card 8200
100 s. 108-00

19. COST OF LIVING INDEX NUMBERS* APPLICABLE TO EMPLOYEES
IN EMPLOYMENTS SCHEDULED UNDER THE MINIMUM WAGES ACT,
1948 (CENTRAL ACT XI OF 1948) TN MADRAS CITY AND DIFFERENT
MOFFUSIL URBAN CENTRES FOR THE MONTH OF JANUARY, 1967
AS ASCERTAINED AND DECLARED BY THE DIRECTOR OF STATISTICS
UNDER SECTION 2 (d) OF THAT ACT.

B |
: 2 | w | 5| 8§ f
2 Centre 'é -’; 5 f E :‘.é
g =129
1 2 3 4 5 7 8
(Base : Year ended June 1936 : 100)
1. Madras City 768.1 824.6 528.2 4342 631.1 692.2
2. Cuddalore 754 894 490 403 834 711
3. Tiruchirapalli 828 570 616 364 534 700
4, Madurai vee 797 578 581 374 449 656
5. Coimbatore 778 758 754 629 450 735

Food Housing Clothing Miscel- Costof Living
aneous Index

(Base : August 1939 : 100)

6.  Nagercoil 873 657 847 447 774

(* The cost of living index numbers are now called consumer price index

numbers.)
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COMPARATIVE STATEMENT OF THE COST OF LIVING INDEX NUMBERS
FOR THE MONTH OF DECEMBER 1966 AND JANUARY 1967.

Cost ¢of living
Index numbers for
the month of
Zone Centre Variation

S. No.

Dec. Jan.
1966 1967

(Base : Year ended June, 1936 : 100

1. Madras City and
Chingleput District ... Madras City 697.9 6922 (—) 5.7

2. North Arcot and
South Arcot Districts ... Cuddalore 696 11 (+) 15

3. Tiruchirapalli and
Thanjavur Districts -« Tiruchirapalli 700 700 -

4. Madurai, Ramanathapuram
and Tirunefveli Districts ... Madurai 652 656 (+) 4

5. Coimbatore and Salem
Districts ... Coimbatore 746 735 —) 1

(Base : August 1939 : 100)

6. Kanyakumari District ... Nagercoil 788 774 —) 14

The cost of living index number for working classes in Madras City for the month
of January 1967 fell by six points to 692.

The index for the food group fell by thirteen points to 763 due mainly to a fall in
the prices of vegetables, fish, cocoanut and chillies.

The Index for the fuel and lighting group rose by seventeen points to 825 due to
an increase in the prices of firewood and charcoal.

The index for the miscellanecous group rose by four points to 631 due to an
increase in the price of betel leaves.

The group index numbers id respect of clothing and house rent remained unchang-
ed at 528 and 434 points respectively. _

[#The cost of living index numbers are now called Consmer Price Index Numbers. ]
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GROUP INDEX NUMBER

Weight proportional |

Group to the total
cxpenditure. Dccember 1966 January 1967
Food 58.23 781.1 768.1
Fuel and Lighting 8.42 808.2 824.6
Clothing ... 6.10 528.2 528.2
House rent 14.57 434.2 434.2
Miscellancous 12.68 627.1 631.1
Total ... 100.00
Cost of living index number 697.9 692.2
CUDDALORE

The cost of living index number for Cuddalore rosc by fiteen points to 71 1.

) The index for the food group rose by twenty one points to 754 due mainly to an
increase in the prices of rice, garlic, groundnut oil and gingelly oil.
) The index for the miscellaneous group rose by twenty one points to 834 due to an
increase in the price o f betal leaves.

_The group index numbers in respect of (uel and lighting clothing and house rent
remained unchanged at 894, 490 and 403 points respectively.

TIRUCHIRAPALLI

- The cost of living index number for Tiruchirapalli remained unchanged at 700
points.
_ The index for the food group fell by six points to 828 due mainly to a fall in the
prices of rice, vegetables, chillies and coriander seeds.

The index for the fuel and lighting group fell by three points to 570 due to a fall
in the price of Kerosene Oil.

The index for the miscellaneous group rose by thirty six points to 534 due an
increase in the price of betal leaves and in shaving charges.

The group index numbers in respect of clothing and house rent remained uanchan-
ged at 616 and 364 points respectively.

MADURAI

The cost of living index number for Madurai rose by four points to 656.

The index for the food group rose by seven points to 797 due mainly to an
increase in the prices of vegetables, meat and gingelly oil.

The group index numbers in respect of fuel and lighting, clothing, house-rent and
miscellaneous remained unchanged at 578, 581, 374 and 449 points respectively.

COIMBATORE

The cost of living index number for Coimbatore fell by eleven points to 735.
The index for the food group fell by seventeen points to 778 due mainly to a fall in
the prices of rice, dhall, chillies and coconut oil.
The group index numbers in respect of fuel and lighting, clothing, house rent and
miscellaneous remained unchanged at 758, 754, 629 and 450 points respectively.
(Base: August 1939 : 100)

NAGERCOIL

The cost of living index number for Nagercoil fell by fourteen points to 774.

The index for the food group fell by thirty two points to 873 due mainly to a fall
in the prices of condiments, coconuts and coconut oil. .

The index for the clothing group rose by twelve points to 847 due to an increase 1n
Tailoring charges.

The index for the misce
increase in the prices of betal leaves,

The index for the housing group remaine

# The cost of living index numbers are now ¢

llaneous group rose by thirty four points to 447 due to an
areacanut and in washing charges.
d unchanged at 657 points.

’

alled Consumer Price Index Numbers.
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CONSUMER PRICE INDEX NUMBERS

19 (a) INTERIM SERIES OF ALL INDIA AVERAGE CONSUMER PRICE
INDEX NUMBERS FOR THE WORKING CLASS

(Base : Shifted to 1949=100)

* All India Original Base 1949

Year
General Index Food Index

1950 .. 101 101
1951 105 104
1952 103 102
1953 106 109
1954 101 101
1955 96 92
1956 105 105
1957 111 112
1958 116 118
1959 121 125
1960 124 126
1961 126 126
1962 130 130
1963 134 135
1964 152 155
1965 166 172
1965 November 173 181
December 173 179
1966 January 173 178
February 174 177
March 174 177
April 175 178
‘May ) 181 187
June 185 191
July 188 195
August 190 197
September - 191 198
October 192 199
November 194 202
December 197 206

*To obtain the index number with 1944 as base year the figures given here need
be multiplied by 1.42 in the case of Food index and 1-38 in the case of General Index.
This_implies that for this purpose the series with base 1944—100 that used to be
published simultaneously, but has since been discontinued, is linked to the above
series at the year 1949, Thus the all India Index on base 19441—100 during month of
December, 1966 was 271-86.

Sourse (1) I. L. O. Export fol All India Index.

(2) Labour Bureau for All India Index.
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20 (a) MONTHLY PRESS REPORT FOR THE MONTH JANUARY, 1967 ] KN
! o c 3.
| <P
The Employees’ Statc ln;tél'sarllgz S_cl:icmc applies to 30 centres in Madras Region . Sgg %
and provides protection to 2,83, industrial workers in the event of employment ‘ 3 TN INO0Oc MRV | lomnet ald O o -
injury, sickness and maternity benefit. This Protection is made available in t\F«)/o yways >3 E mERIARITIZZSGRIZ sy g
viz. provision of cash benefits and by providing medical benefit when needed. There ! &g — wan v o |2
are 52 offices of the Corporation in the Region for disbursement of cash benefit. i S g &
During the month of January *67 1742, persons received Rs. 1,19,597-59 by way of ! ~ _;
cash benefit duc to employment injury.  This includes 430 persons who are in receipt I 2
of pension for permanent Disablement Benefii and also 163 dependants of deccased % [ owewm '§
insured persons. v 2 I 5 g.s .
= c P
In the month of January 67, 1306 accidents were reported. Comparatively few -2 g;gg g
persons nccded the employment injury benefits but fairly large number needed cash Z} : gam 9 o
benefits in the event of sickness. % 'UJEEDE el egRegrny oD - _.& -
39,534 sickness benefit claims were received and an amount of Rs. 6,54,017-08 % EL;E-E o - :.“_’: S:. «
was paid as sickness bencfit involving abstention for 1,87,177 days. < 5% E
290 insured women claimed maternity benefit and were paid Rs. 56,558-03 in the : Z G &
month of January ’67. o) , 8
- £ 5 g
For recovery of arrears of contributions under the Scheme, legal proceedings had os) ° Emic‘éf g
to be initiated IFI 20 cascs agamst.defaultmg employers for Rs. 16,694-85. E EE”E g 2oEoNcmaNYzag|syan (T , o0
Penal action was taken against one employer in seven cases and was fined Rs. 10 o] Se g &0 u“'; s :;l :. 2ot gz o= ae = =~
on each case as to total of Rs. 70 of E. S. C. and E. C., non submission of SC 2 returns b = 8EE bt R R R RN N :«_1 8cis
late payment of E. C. & E.S. G. for Il & I11/66 and non maintenance of contributions W ®5 s IO 7
cards. One employer in four cases of non-payment of E.S.C. & E. C. and non- T Z
submission of SC2 returns and contribution cards was convicted and admonished. B &
One employer was also fined Rs. 10 for non-maintenance of contribution cards. nod - 1)
c o 31
i, £ 0.c 3
20 (b) EMPLOYEES’ STATE INSURANCE SCHEME, MEDICAL BENEFITS o EoE 2
. ] > 80 i oo N~ o< (= o —
FOR THE MONTH OF JANUARY 1967, g §o58 |v|SESEFERSES28E (R =42
2] EE% o '§
3 =
Z Particulars January 1967. & g
iz n S
1. Total number of Attend 5 g 5 g
. Total number o endance : © g NSt NG men|On e o - o o
New .. 67,409 E % 258 | §QQSQE§$S£:£; S§§§ : 28]
g &0 - oy gt gy | vt ®
old .. 2,22,207§ 2,89,616 o|s - aemale
2. No. of Medical Certificates issued 85,582 M < .bSD
3. No. of Domiciliary visits made 124 , E 8 3|
4. No. of Injections administered 91,704 . ig gl- 8
5. No. of X-ray examinations 1,424 E § 59
6. No. of Laboratory examinations 3,942 o g § S
7. No. of Specialist Investigations 3,785 é : R B! 4
8. No. of persons admitted to Hospitals ... 1,649 ; covwlel &
. . * B ] Ywwwlg e
9. Bed days occupied during the month 12,545 ’i? b e IR
) = \ 173 T8I
ADDITIONAL DATA FOR PENEL SYSTEMS : = z o . 22 g 5 gg
iy w|o
1. No. of Attendance s . g - E § g Qg
New ...  15895) ss g a E =2asSslalEzsey
oy e oA v & - IR 1 4T R =]
43,219 6338 E ‘T g &5 88606 al|o 3
old .. 27,3245 Zh8RE ,52s 5E2 w<s<alz] 3 8
: 53 BESC5Z8 55T SSSE|8(sEEED
DIAGNOSTIC CENTRES S8cE 233052?25 SEEEs -gmg g
o 8 .~ .= -] a
2. No. of prescriptions issued ... 13,601 <4<S0EsSEC3EED El& 8 2 3
3. Payment made to :(— .
1. Chemists. -w-‘z° R R - - Sodd
2. Insurance Medical Practitioners. Nil
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PAYMENT OF BONUS ACT

THE COMMISSIONER OF LABOUR HAS -
. . . . S GRANTED EXTENS .
l<JNDLR ’I:HE PRQV[SO TO SECTION 19 OF THE ACT TO E%ESI(?N O WiNG
ESTABLISHMENTS DURING THE MONTH OF FEBRUARY, 1967 FOLLOWING

S1. No. Name of the Establishment. Period
eriod.
1. Poppat Jamal & Sons, 182, Broadway, :
Mot Extension of ¢
up to 31-1
2. T}]e Coimbatore District Co-operative = ;
Central Bank Limited, Coimbatore. Fxtension of
up to 30-6-6
3. Marshall Sons and Company (India) Limited, ;
9, Second Line Beach, P. B. 141, Madras-1. Emins“;n of
up to  30-6-

F} \Cf‘)’é ’Q

Py

Printed at ther Press Branch, Madras State Small 1 i
3 ndustries i
Industrial Estate, Guindy, Madras-32 * Corporation Ltd,

P.B.-M.S.S. L C.-J. 321 - 575 Bks. / 28-11-67

Courts, agreemen

LABOUR BULLETIN

A monthly Journal of the Department of Labour
UTTAR PRADESH,

KANPUR (India)..

Special features of the journal are:
1. Special articles on topical subjects of labour interest ;

9. Studies and Reports giving summaries of various surveys .a 5
enquiries regarding living and working conditions of workers, educational and
. . .« . . . !
technical training requirements of various industries, house rents etn
v , ete.,

conducted from time to time.
3. Reports of administration of various labour laws in Uttar Pradesh

4. Important decisions of Supreme Court and High Court;.
‘ 5. Important ggrgements mgdg by' the parties directly o; through the
mterventlor} of conailiation and adjudication machinery in Uttar Pradesh:
6. Labour Laws and enactments; !
7. Labour News; and
8. Labour Statistics.

Rates of subscription: (1) Anx;ual : Inland Rs. 4.00

Foreign Rs. 5.00
(2) Per Copy: 0.50 nP,

Copies can be had directly from the Superintendent, Printi
Stationery, U.P., Allahsbad, India. néing and

E

Andhra Pradesh Labour Bulletin
- Publisation Issued by R
THE COMMISSIONER OF LABOUR

THE OFFICE OF
T OF ANDHRA PRADESH -

GOVERNMEN

in 1961, the “Andhra Pradesh Labour Bulletin” issued
surnal contaiping among other thinds a brief review of the
the State, up-to-date information relating to laboup
legislation, sum.maviesﬂ of the awards of the Industrial Tribunals and Labour
ts and statistics relating to industrial disputes, work sto

pages, trade unions and articles having & bearing on industrial relations a:é ».
of employment position in the State. ) ) 8 \

. Annual 'Subscripiiop:'Rs.ﬂli);: " single Copy: Re. I

Subscriptibns may be sent by I
Labour, Hyderg da,a»lgyderabad—Deccan

i

Revived
monthly, iS8 i
industrial relations in

t by money order to thd Commissioner of



“Ragistered with the Registrar of Newspapers for India under No.R.N. 1424 | 59"

LABOUR GAZETTE

Started in 1921, the Labour Gazette, issued monthly, is a journal for,
the use of all interested in obtaining prompt and accurate information on
matters specially affecting labour in India and abrosd. It contains
statistical and other information on consumer price index numbers for
working class, industrial disputes, absenteeism, trade unions, industrial
relations, cases under labour laws, glimpses of industrial awards, labour
legislation, ete. Special articles on matters connected with labour and
industrial releations are published reguarly. -

ANNUAL SUBSCRIPTION (SEPTEMBER—AUGUST): Rs 12,
Back Copies : If available, supplied Rs. 15 per yearly set.
Advertisement Rates : Can be had on request.

All amounts are payable in advance in Bombay, in' full,
either by M.O. or Cheques / Drafts drawn on Bombay Banks. .

All correspondence and remittance should be addressed to :
THE COMMISSIONER OF LABOUR AND DIRECTOR OF EMPLOYMENT,
COMMERCE CENTRE, TARDEO, BOMBAY-34—W.B. (India )

West Bengal Labour Gazette

I ’ ) ;:l

Monthly publication of the Department of Labour, Government of
West Bengal. ’

Special features—Labour Legislations and notifications, both Central
and State; Important decisions of the Supreme Court and of various High
Courts; Summaries. of awards of the State Industrial Tribunals and’
Labour Courts, Labour Intelligence; Notes on Conciliations, collective
bargaining, reports on the activities of different Directorates under Labour
Department, Labour welfare, statistical enquiries and information special
articles. .

Rates of Subscription: Re. 0.75 per copy - English Ish. 3d. Rs. 9 per almum

Subscription to be sent to :
Superintendent, GOVERNMENT PRINTING, y
 West Bengal, 38, Gopal Nagar Road, QALCUTTA~27‘.
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