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SPECIAL ARTICLES

PSYCHOLOGY OF MOTION STUDY
By
bLr. BANSI DHAR, M.A., L.L.B., D.Liit,, D.Phil, (Alld.), Ph.D. {Edin.)

Father of Motion Study aud his Coafribution

Frank B. Gilbreth is credited with the exposition of the fundamental
principles underlying the cconomy of motions in performing various
operations in any job where manual application is called for. His wife,
Lillian M. Gilbreth, was a Psychologist and consequently it is thought
that while Gilbreth contributed towards the break up of motions from
an engincering point of view, his wife took care of the psychological
aspect of his exposition. However, Psychology towards the close of the
19th centuary and the beginning of the 20ih centuary had not pushed
its frontiers in the various dircctions as it has done now. And it would,
therefore, be informing to review the contribution of Gilbreth and his
wife in the light of the latest developments. Gilbreth showed an insight
into human physiology when he ranked the various movements in order
of the fatigue they entail if continued for the same. length of time say
2 or 3 hours. His ranking was as follows:

(1) Finger Motion
(2) Finger and Wrist Motion
(3) Finger, Wrist and Fore-arm Motion
(a) Elbow acting as pivot
(b) Elbow acting as ball and socket joint
(c) Torstonal movements.
(4) Finger, Wrist, Fore-arm and Upper-arm Motion,
(a) Shoulder acting as pivot.

(b) Torsional Movement.



P e

A ('l:)’ Trunk motion--ankle pivot
{c) Leg Motion.
(1) Forward or backward
(i) Side
(d) Knee motion
(e) Ankle motion

(f) Combination Movements.

Constants in motion study equation

2. As we procecd from 1 to 5, we find that movements becoms
increasingly complicated and, therefore, would occasion greater fatigue,
as compared to those above if continued for pre-determined period which
is optimal for finger motion.

3. Gilbreth tried to combine the analysis of different classes of
motions with motion time standards, laying down minimum time in seconds
for each one movement, the constants being uncontrolled motion and
average effort. He then further modified the calculations by bringing in
another factor, distance moved in inches or in feet. We thus find that
he has introduced two important constants uncontrolled motion and

. average effort. And. herein lies the weekness of reducing motions involv-

ed in the performance of an operation into elemental time. What exactly
would be uncontrolled motion would require explanation and there may
be varying degrees of control. In any workshop performance the move-
ment is never completely uncontrolled.

Constants and Confusion

4, A word here on constants. A lot of work beginning with Ebbin-
ghaus has been done in Psychology Labs. in evolving formulae for the
process of learning. There have been attempts to express mathematically
the progress and retardation in the learning by introducing constants into
formulae. It has beem very well said by those, who had occasion to
examine these formulae critically, that an equation with two constants in
it can be made to fit an elephant and one with three constants can make
it tail wiggle. In other words, equations can be made to fit because three
constants have been properly adjusted rather than because there is any
fundamental merit in the equation. The constants, particularly if more
than one, have by and large, to be determined subjectively and this
increases measure of subjectivity into what is aimed to give results
objectively. . AT A

Economy of Motion and Fatigue

5. From that it does not follow ¥y
of motion but our contention is that t
been over-stated. Lillian Gilbreth’s conthy
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arc opposed to the econoniy
_cconomy in motiot has
Rtion? wrrthe rPYyehology*of
Buman Efforts was meagre and consisted larg@Mmeia ipsisting. on--a- fatigue
allowance. The exponents of Motion Study, therefore, now insist, and
rightly too, that “to recover from fatigue all work should be stopped, and
a rest period should be introduced.” 1t is believed that the operator is
restored to his usual vigour by relaxing completely; and therefore it is
pressed that “rest to over-come fatigue is the only permissible idle time.”
Later a concession is made for certain unavoidable delay and balancing
delay resulting in forced idleness during which the workmen cannot be
said to be over-coming fatigue.

Some Physio-Psychological bearings of Gillbreth Brand of Motion Study ’

6. This leads to certain important Physio-Psychological aspects of
motion performance in an operation.

(i) There is the Physiological side ie. the stimulation of the
muscles involved in the performance of a job, resulting in the generation
of certain toxins in the blood. The nature of these is not yet fully known
but they arc posited because of their effect in causing rigidity in' the
muscle fibres, thereby retarding smooth movements and the speed thereof.

(ii) Mental attitude occasioned during the performance .of an.
operation. We know that all operations with the limbs of the body, like.
hand and feet, involve ‘feed-back’ process. In fact the principle of feed-
back underlies the developments in that science of controls kmown as
Cybernetics—All that is meant by this is that if machines are to operate
effectively and be in some measure or the other substitute for the task
generally performed by the brain they must incorporate the feed-back
mechanism. This means that as the mechine works, giving us the output,
any flaws or hindrances which might mark the output are corrected by
the feed-back process. In other words, there is a mechanism which catries
back to a control system the progress in the output and wherever and
whenever this output is marred, the feed-back stops the machines or makes
necessary adjustments. .

This is far more so with the human brain where the movements

" performed with any limbs of the body, as given by Gildbreth, sre con::

stantly feeding back the brain with kinaesthetic sensations i.. sensations
from muscles actively engaged in the performance of a task and this feed-
back reaches the cortex through the exchange centre in the brain (ie.
the thalamus) and the cortex reacts to the feed-back in such a manner
as to.keep the operation on proper lines. .

But this system of feed-back and control incorpotated by naturem
the human nerveous system has its limitations and if there is an excéss
of monotomy of there is rigidity in the muscles involved in the. perfor--

‘mance, the control system does not function effectively. Now, it is this.

aspect of motion study that requires elaborate experimental work .in ol
labs. and the results so obtained :to.be. dpplied to the-shop floor... .. i

X1 Qen!) NSl Nek S|
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Guthrie’s Contribution Corrective to Gilbreth

The importance of kinaesthetic sensations has be : i
poinied out by the contribution of Guthrie. His conter:)tigg i:“{});atri:got’lttli)I
nuation of stipwli which has accompanied a movement will, on ijts nre—
currence, tend to be followed by that movement, and as a corullar frofh
this he states that a stimulus pattern gains its full association s)tlren th
on the occasion ol first pairing with a response. His contention in ter%ns
of motion study is that when a worker starts learning an operation the
combination of stimuli from tools and the material he works on occasion
a certain movement resulting in certain output. Now Gilbreth failed to
take note of the fact that the movements are only part of a phenomenon
They result from the combination of stimuli. And whenever this combi-
nation rccurs, they cxcite the muscles to certain movements.

But cues muay gencrate faulty information as well and the move-
ments may be clumsy if the training for learning an operation has not
been what it should be. The repetition or practice only tends to occasion
case in the performance. Guthrie very correctly remarks practice is
necessary but it produces its consequences not in accordance with the
law of frequency but according to the simple principle of attachement of
cues to movements. It is this psychological aspect that is lost sight of
when an Industrial Engineer analyses the motion involved in different
operations on the shop-floor by workmen who have been on the job for
varying lengths of time. If the combination of stimuli, resulting in certain
movements has been faulty at the start and the feed-back system has
developed through practice with faulty beginnings, the force of habit will
make it difficult for the workmen to economic movements. It has rightly
been said in mcchanism does our strength lie i.e. what becomes habitual
is easy of performance but habit by itself does not ensure precision.

Hence nced for proper training of entrants

In conclusion, our contention is that motion study is most effective
at the training stage i.e. in attaching the right movement to the combina-
tion of stimuli needed for an operation. We disagree with Guthrie that
this training will impart the capacity for insightful performance. Here
other psychological factors, like intelligence and aptitude, would come
in. And, therefore, in any training programme these factors have to be
taken into consideration so that those selected for training in the right
movement are not low in the level of intelligence and aptitude required of
an average worker. Unfortunately, the selection of workmen in most of
the industries has been haphazard.

It is, therefore, pleaded that with the net work of training in work
study that is now developing in various parts of India the approach to
the study of method and movement should be informed with psychological
insight. In fact best results are achieved when there is team work between
the industrial engincer and the industrial psychologist which, unfortunately,
is very much lacking at present in our country. The psychologist should
not be contented with mere survey of data but must also understand and
appreciate the physiological factors involved in training and in day to day
performance of work, assisting thereby in both selection and training and
later on in the solution of problems which are incidental to group activi-
ties in varying situations on the shop floor.

SPECIAL ARTICLES 3
INDUSTRIAL SAFETY

TWO ACCIDENTS INVOLVING HEAT TREATMENT SALT BATHS

. The first accident occurred when a workman was cleaning the top
plate of a molten cyanide bath. He was using a damp hand broom.and
when he suddenly sncezed he allowed it to fall into the bath. There was
an explosion and molten salt was ejected from the bath causing him able
burns and igniting his overalls. Fortunately, nearby workers were able
to remove the burning clothing quickly and by doing so saved the man’s
life.

It is strongly recommended that suitable cover plates for baths
should be used when carrying out such cleaning operations.

With regard to the second accident it is considered that the provision
of a catch pit beneath a molten salt bath is a necessary part of good design
although in using this device, it is essential to keep it and all areas sur-
rounding it scrupulously clean and free from organic material.

An accumulation of nitrate salt from bath droppings and floor cleaning
in such a pit resulted in a fire when a quantity of saw-dust was dropped
into it. The tiles lining the pit had been cemented in position. using
a form of bitumen cement and this also added to the conflagraton.

(Accidents—how they happen and how to prevent them, London,
July 1963)

EXPLOSION IN HYDROGEN FURNACE

A newly installed hydrogen furnace was used in a factory for annealing.
Material was passed through the furnace on a conveyor and then gradually
cooled. On this occasion the furnace had just been used at a temperature
of 1115°C and was required to be brought down to 850°C for the next
job. The natural cooling process would have taken too long so, in order
to reduce the temperature as quickly as possible, steel blocks were put
‘through the machine to absorb the heat. The conveyor was also speeded

up.

When the steel blocks reached the point at which the hydrogen-‘ and
air joined in the furnace, the atmosphere ignited and there was an ex-
plosion. A man standing at the open end of the furnace received first
degree burns.

 The accident had evidently been caused by the speeding up of the
conveyor carrying the blocks through the furnace. Had it passed through
at the normal speed they would have cocled down sufficiently by the -
time they had entered the hydrogen/air mixture and there would not have
been an explosion.' . - o e e

- (Industrial ‘Accident-Prevention  Bulletin, London, August 1964).
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CRUSHED BY.CRANE

A man was working as an overhead crane cleaner and had taken a
bag of waste found a stec! column to a point halfway along the walkway
beside the crane track with the intention of throwing it into a wagon below.
He asked his workmate to go down into the pit as watchman while he
threw the bag down. At that point a crane travelling aleng the track struck
him on the right shoulder, spun him round into the column and trapped
him. The cranc continued moving and dragged him through the narrow
opening between the column and the crane, fatally crushing him.

At the subscguent inquiry it was stated that visibility at that time was
unusually poor because of dust and fumes from a furnace. The men
had reccived instructions to stop work if condition became too bad.

The foreman said that he had not received any instructions about
posting look-outs but generally the men worked in pairs on the walk-
ways and watched out for each other. The crane driver stated that he
could not see the track because his cab was 30 ft. below it and he had
to watch for people on the ground over which he was travelling.

~ Apart from the poor visibility at the time of the accident, the crane
involved was a new electric model running on roller bearings and was
much quieter than the others, and this may have been a contributing
factor.

(Industrial Accident Prevention Bulletin, London, August 1964)

MAN’S FINGERS CAUGHT IN THE GEAR WHEELS

“In an engineering works a machinist, who had also been given the
responsibility of setting up a number of capstan lathes, was called to
attend to a capstan lathe when the operator found that she could not
change the speed of the drive.

The drive from the motor pulley was transmitted by a vee belt to
a shaft which connected to two clutches, and two trains of gear wheels
which gave the lathe two speeds and rotation in either direction. The
clutches were linked to a control lever fitted to a box on the side of the
machine. The box contained a rotary switch for starting and stopping.
The whole drive was enclosed in a cabinet fitted with two steel doors, 13 ins.
wide and 28 ins. deep, which could be secured in position by a handic
on one of them.

On reaching the machines, the man used the control lever to stop
it but did not switch off the power. He opened the doors and while feeling
in-side to locate the trouble, leancd on one of them so that it pressed
against the control lever. The machine started and one of the man’s
fingers was caught in the gearwheels and amputated.” ‘ ’

(Journal of the Institute of Personnel Management, London, Sept 1964)

SPECIAL ARTICLES 7

INFLATION OF LARGE PENUMATIC TYRES

Two wheels from a lorry had been brought in van to a garage to be
inflated. The two wheels, which had different locking rings were taken
out of the van and a young person working in the garage inflated one
of them to 80 Ib. per sq. in. and replaced it in the van.

He started to inflate the second tyre but, while doing so, thought the
Jocking ring was not correct. He called the foreman, who agreed that
the wrong ting had been fitted and suggested that the rings for the two
wheels had been reversed. He told the van driver to hand down the
inflated tyre for examination, but as soon as the wheel was removed from
the van the rim blew off and struck the youth on his legs, breaking one
of them. 1t is surprising that the accident did not occur earlier during
inflation.

Infiation and deflation of vehicles tyres fitted to wheels with deta-
chable flanos or locking devices should always be carried out behind a
guard. .

(Accidents—how they happened and how to prevent them, July 1964)

WATER CAUSES BRAKE TO FAIL

Two welders working in a yard wanted to move some heavy rail hoists.
The vehicles they used was an excavator which had been fitted with a
crane jib. One of the welders was standing underneath the jib to hook
the chain on to the hoist. The jib had to be lowered about six inches
and the other welder gave the signal to lower to the crane operator. As
he released the brake the jib crashed down fatally crushing the man
underpeath.

At the investigation it was pointed out that the machine had been
standing in the open during the previous night’s rain and, as there was
little protection on this type of vehicle, water ‘had entered the brake
system. The brake band was found to be wet after the accident and
this was probably the cause of the brake failure. When tested after the
brake land had dried out, the jib could be lowered slowly, but as soon
as watcr was poured over the band the jib crushed to the ground when
lowered. It was recommended that instructions drawing attention to
this hQanger should be posted in the cabs of this type of dual-purpose
machine.

Although the men were well aware of the dangers of standing under-
neath a jib they considered that nothing could happen on this occasion
and, in fact, the other welder afterwards stated “I did not think it could
happen to me.” : ’ ” - o

(Industrial Accident Prevention Bulletin, London, Oct. 1964)
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INDUSTRIAL RELATIONS, DECEMBER, 1965

~ The labour situation in the State was satisfactory. There were S
strikes and I strike followed by lockout in Textile Mills and 3 strikes and
3 strikes followed by lockouts in other industrics (including 4 strikes that
were continuing at the cnd of the last month) during the month of
December, 1965, One strike in Textile Mills and two strikes in other
industries were continuing at the end of the month. The number of work-
ers aﬁpctcd by ‘thc work-stoppages in Textile Mills was 1650 and in
other industries it was 1952, The number of mandays lost as a result
of stoppages in Textile Mills and other industrics was 1 719 and 42,694
respectively.  The details of work stoppages are as foH’ows: ‘

Textile Mills

The strikc by the workers from 8-10-65 and the loc
A kout by
the management of Laxmi Mills Co. Ltd., Pallada i
18-10-65 were still continuing. m which began on

About 38 out of 78 workers of the Lil} innij i
) s y Spinning Mills Ltd.,
Komarapalayam staged a stay-in-strike as a protest against gretrenchment
of certain workers. The above 38 workers were placed under suspension
by the management and the factory is running with the remaining work-

ers. The strike was ended on 16-12-65 on the mediation of the Labour
Officer.

About 20 out of 820 workers of Sivananda Mills, Ganapathy
P.O., struck work on 4-12-65 at 7-30 a.m. regarding promotion of one
worker. The workers resumed work voluntarily on 5-12-65 at 7 a.m.

. About 139 out of 323 workers of Suryaprabha Mills (P) Ltd.,
Kuniamuthur struck work on 14-12-65 at 9 p.m. protesting against mark-

ing RW. in a worker’s ticket. The worke oluntaril
on 15-12-65 at 12 Noon, ¢ workers resumed work v y

About 550 out of 780 workers of Lotus Mills, Sundarapuram
struck work on 21-12-65 at 12 noon protesting against the suspension O

4 workers.  The workers resumed work voluntarily on 21-12-65 at
8-00 p.m.

‘ . About 497 workers of Sivagami Mills Ltd., Thenur, Madurai Dis-
trict struck work on 11-12-65 at 3-30 p.m. for no reasonable cause. The
workers resumed work on their own accord at 3-30 p.m. on 14-12-65.

Others

_ The strike in Pilot Pen Company (India) Pvt. Ltd., Redhills,
which began on 7-10-65 ended on 24-12-65 as the Government issuc
aﬁl orde]: under section 10(3) of the Industrial Disputes Act, prohibiting
the strike.

LABOUR NEWS 9

The strike by the workers of 22 Rubber Estates in Kanyakumari
District which began from 29-11-65 was still continuing at the end of the
month.

. The strike by the workers of Revathi Machinery Trades, Podanur
which began on 10-11-65 and the consequent lockout declared by the
management on 13-11-65 ended on 6-12-65 on the advice of the Labour
Officer. . ,

About 450 out of 459 workers of the Indian Steel Rolling Miils,
Nagapattinam struck work on 10-12-65 at 7-45 a.m. protesting against
the action of the management in suspending a worker. Following the
strike the management declared a lock-out on 10-12-65 at 1.p. m. The
workers called off the strike on 15-12-65 at 11 p. m. on the mediation of
the Labour Officer and the management lifted the lockout at 6 am. o
16-12-65. e

About 60 out of 90 workers of the Shevaroy Bauxite Products
Company (P) Ltd., Yercaud staged a stay-in-strike on 23-12-65 demanding
payment of bonus. The workers resumed work on the intervention of -
the Labour Officer on the same day at 3-00 p.m.

All the 16 workers of M/s., Mohammed Ismail & Co., Tannery
Katpadi struck work from 26-12-65 demanding leave with wages and
bonus. Following the strike the management declared a lockout on
30-12-65. The strike and lock-out were continuing at the end of the
month.

Central Sphere

1. Conciliation:

(a) The Regional Labour Commissioner (Central) Madras held con-
ciliation proceedings in the dispute between the 53 contractors
of Dalmia Magnesite Corporation Ltd., Salem and the Magne-
site Workers Union (AITUC), Salem over payment of bonus
for the year 1965 and brought about a settlement.

(b) The Asst. Labour Commissioner (Central) Madras held concilia-
tion proceedings in the following disputes and brought about
settlements:

(i) Between M/s. P. Devarajuloo Naidu & Sdn, Madras-1 and the
Madras Port & Dock Workers Congress (INTUC) Madras
over alleged unfair labour practice adopted by the manage-

ment. SR < i

(ii) Between M/s. Harbour Engineering Private Ltd., 'and_ the
Madras Port & Dock Workers Congress (INTUC) Madras
over closure of work at Harbour. . S

(iii) Between M/s. P. Devarajuloo Naidu & Sons, Madtas‘and"'-the L
Madras Port & Dock Workers Congress (INTUC) Madras:
over alleged non-implementation and improper . imples
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;\nfle\?it?dtslm!‘{;r{) the S,k‘ltlcmcnl dated 24-5-1965 between the
Agents Associutg?nr V‘I\/[(j;;]l\r(":s, Union and the Madras Steamer
category of work’men, as and revision of wages for certain

(c) Thes conciliation procecdings held by the Asst. Labour Commi-

‘l;lgileerM' (.Sg:ll\tral), Mz_tdms in the dispute .bc{\:vccn M/:; New

Port & ld)r(;cll](mWAgch'csn Pvt. Lid., Madras and the M:ldx'as
orkers Congress, Madras ended in failure.

@ hve()fgi:?rl‘l;t?f m::bmsfctﬂff [disposed of at the intervention of the
. $ his er : .
tion proceedings. y without holding any formal conciia-

+3

No. of strikes/lockouts

One
3. No. of threatened strikes/lockouyty Nil
4. Particulars of disputes:
(a) No. of industrial dispytes i
e s 15putes pending at the beginning of . 7
(b) No. of industrial disputes received during the month 8
{¢) No. of industria} dj cs i
. of in rial disputes settled/disposed of during the 19
(d) No. of threatened strikes Nil
(e) No. of which materialiscd Nil
i
(D No. of Draft Standing Orders certified Nil

State Sphere

The Conciliation Officers enquired into and set

the month of Dccember, 1965. Of these tleql 523 disputes during

: ’ : 69 were industrial di i
which settlements were recorded ; & Sputes m
Disputes Act, 1947. rded under section 12(3) of the Ludystrial

Adjudication under the Industrial Disputes Act, 1947

The Government referred 35 Industrial Dj : .
cquld not be brought about by Conciliation forlsglégﬁili::l;ﬁ‘c‘;gug‘ sv.;,lttlements
trial Tribunal Madras and the Special Indu y the Indus-

. trial Tribunal ‘Coimb
and by the Labour Courts, Coimbatore, Madurai oimbatore,
of disputes referred for adjudication are publi;haerclld ii\ldat(}ix?sétat&eca?egg

of the journal. 22 awards given by the Industrial Tri
X A 1 rial Tribunal, Madras and
oLaf blc)mr ggg:’s leggs?ublxshed in the Fort St. George Gazette for the month
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Welfare

The gencral employment situation in the State during December 1965
slightly slumped compared with that for November, 1965. Relatively
feyer placcment and notification of vacancies were the Chief features of
the situation.

The ratio of vacancy notified to registrations cffected which was
1:4.2 during November 1965 declined to 1:3;7 during Deccmber 1965.

The total number of registrations made and placements effected during
the month were 22,906 (—3.453) and 4,917 (—417) respectively. The
aumber of vacancies notified stood at 6,099 (—93). At the end of the
month 2,09.618 (+93) applicants rcnained on the live register.

Shorlage of manpower was reported in the following occupations
during the month.

Enginecers with experience, (degree/dipioma holders) Doctors,
Nurse, Draughtsman, (Mcchanical) Sanitary Inspector, Pharmacist,
Maternity Assistant, Graduate Assistant, Secondary Grade Teacher,
(Urdu/Telugu medium) Tamil Pandit, Hindi Pandit, Telugu Pandit,
Tailoring Instructress, Steno-typist, Typist (Tamil) Typist (English and
Tamil), Plumber, Instrument Repairer, Boiler Attendant and Physical
Training Teacher.

Surplus applicants related to graduates in Economics and Zoology
Matriculates and Unskilled occupations. .

The Professional and Executive Employment Office, Madras register-
ed 195 applicants and placed 58 in employment during the month. The
number of applicants remained on the waiting list of that office at the
end of the month was 1,449.

The University Employment Information and Guidance Bureaux at
Annamalai and Madras Universities registered 19 applicants during the
month. The number of applicants remained on the register of these
Bureaux at the end of the month was 104.

The Special Employment Office for the physically handicapped,
Madras registered 33 applicants (8 blind, 2 deaf and dumb 23 orthopae-
dics) and placed in employment 13 (1 blind, 4 deaf and dumb and 8
orthopaedics) during the month. At the end of the month the live register
of the office stood at 534 (comprising 125 blind, 72 deaf and dumb and
337 orthopaedics). “ ,

. The 12 Vocational Guidance Units in the State rendered Group
Guidance (Pre-registration) to 5,304 applicants and individual - guidance
to 67. They also gave individual information to 2,639 persons and placed
37 individually guided applicants in employment duting the month.

The Occupational information Officer attached to State Héa&quartéts
comploted original study in respect of 5 occupations in Family ‘803°. "~
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The Employment Information and Assistance Bureaux in the Districts
of Coimbatore, Ramanathapuram, Salem and Tirunclveli interviewed and
counscllcd 493 applicants besides registering 419 applicants and renewing
32 registrations during the month.

The Mobile Registration Units  attached to  District  Employment
Offices, Ramanathapuram and Salem registered 238 applicants and cffect-
ed 1,796 renewals.  They also interviewed and counselled 252 applicants.

Employces’ Provident Funds Act, 1952

During the month of December, 1965 the Employees™ Provident Funds
Act 1952 was extended to establishments of stone quarry producing roof
and floor slabs, dimenslon stones, monumental stones and mosaic chips,
with effect from 31-12-1965.

20 cstablishments/factories werc brought under the Employees’ Pro-
vident Funds Act, 1952 during the month of December, 1965, thus
bringing the total No. of covered establishments/factorics to 3,708.

A total sum of Rs. 54.26,723.01 (excluding the refund of loan, pre-
vious accumulations and Administration charges etc., amounting to
Rs. 2,62,766.65) was reccived as ecmployees’ and employers shares of
contribution for November, 1965.

The total Number of employees/subscribers covered under the Em-
ployees’ Provident Funds Act, 1952 in the Madras State at the end of
November, 1965 was 4.80,174/4.19,946 respectively.

Workers' Education during January, 1966

Under the Workers' Education Schen}e Unit level classes were started
during thc month in the following establishments.

Loco Works, Perambur; Resa Company, Madras; Clothing Fac-
tory, Avadi; Best and Company, Tondiarpet; Pilot Pen Company of
India Limited, Polal; Neyveli Lignite Corporation Ltd., Nevyeli,

Madras Rubber Factory, Madras; Shaw Wallace Ltd. Kaduvetti; .

Dharangadhara Chemicals Ltd., Arumuganeri.

During the month 60 unit level classes in Madras Region and 47
unit level classes in Madurai Region were in session.

A function was held on 26-1-66 at Metal Box Company of India
Limited, Madras for distribution of certificates to the successful worker
frainees. o

The Worker Trainees of Loco Works, Southern Railway, Enficld
India Limited, Rajeswari Mills, Gudiyatham; Sundaram Motors (P) Lid.,
Madras; Vijayakumar Textiles Ltd., Palani; Srivilliputtur Co-operative
Spinning Mills Ltd., Srivilliputur under took study tours to Bangalore,
Poona, Bombay, Madras, Madurai, Tirunelveli and Neyveli. The manage-
ments extended financial assistance towards the expenses of the tour.

Upto the end of the month 433 worker teachers had been trained

. Madras and Madurai region. 20,052 workers had been trained and
12?3% were under training at the end of the month.

CURRENT NOTES

Annual Conference of the Society for Study of Industrial Medicine

« The 16th Annual Conference of the Society for Study of Industrial
Medicine was held at Madras from 28th January to Ist February, 1966.
The Conference was inaugurated by Dr. Sushila Nayyar, Minister for
Health, Government of India on 28th January at Raja Annamalai Hall
I\:ud;as. Sri Bhaktavatsalam, Chief Minister of Madras presided over
the fuaction.

The Union Minister said that Industrial health and safety were neces-
sary for economic reasons as well. She said sickness absentecism to a
large extent could. be brought down if all workers were given a thorough
medical check-up during the first month of their employment and regu-
farly once a ycar thereafter. She said that unless there was improvement
in the health, safety and welfare of the industrial workers, high producti-
vity could not be achieved, and that adequate health and safety programme
in industry were the base for better quality production.

. The Chief Minister of Madras said that workers were forced to live
in unhealthy surroundings on account of overcrowding in the cities and
that it was therefore essential that workers should be provided housing
facilities. He also called for greater attention to rehabilitation of injured
workers. Hc expressed the hdpe that the report of the high power com-
mittee on the working of the E.S.I. Scheme, to be submitted soon, would
suggest ways to improve the medical facilities offered under the scheme.

Sri H. V. R. lengar, Chairman of the Reception Committee, welcom-
ed the gathering. The presidential address was delivered by Dr. Amubhai
P. Shukla. The scientific session of the Conference was held on 29th
31st January and Ist February in Madras Medical College. ’

Madras Productivity Council

The valedictory function of the courses conducted by the
Productivity Council on Cost and Budgetary Control, Wgrk Stu%;dr(ﬁil;
Tamil), Plant Layout and Jigs and Tool Design was held at Hotel Ashoka
on 28th January 1966. Professor B. Sengupto, Director, Indian Institute
of Teghnology, Madras, delivered the valedictory address. Sri C. A.
Corpelxus, Managing Director, Hindustan Teleprinters Ltd., distributed the
certificates.  Sri S. Mohan Kumaramangalam, presided over the function,

The course on Cost and Budgetary Control was conducted by Sri

~Shadid Pravin, Regional Director, National Productivity ‘Council, Calcutta

from December 13th to 17th, 1965. REighteen participants attende

course. The courses on Work Study (in Tamil)pand l1)’lant Layogtdwgll'g
conducted by Shri G. Chandrasekaran, Assistant Director, National Pro-
ductivity Council, Madras. Representatives of 9 trade unions and 10
from the managements sector attended the course on Work Study and 13
participants attended the course on Plant Layout. The Course on Jigs
and Tools Design was conducted by the Indian Institute of Technology
Madras from 3rd January to 12th January, 1966. ’

The Madras Productivity Council will present the followi ini
courses during the 1st half of the India Pro%uctivity %’e;)ruolv;lﬁnﬁg. g
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February, 1966

March, 1966

-do-
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May, 1966

-do-
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Name of thy
Prosramme

2

Discussion lead-
ing Programme.

Industrial Main-
tenance (TamiD)

Personnel Selee-
tion and  Job
Placiment.,

Techniques in
Industrial
Enginecring,

Industrial Safety
(Tamil)

Mediation
Conciliation &
Arbitration.

Human
iZngincering.

Marketing
Maagement.

Total Quality
Control.

Development of
Training
Executives

Financial
Analysis.

Worker and
Preductivity.
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Coursc Director

3

Mr. H K. Bakru
T. W, 1. Centre
Bombay.

Mr. K. M. Ranga-
swamy, Industrial
Engineer, Cruchis-
ravalli  Producti-
vity {’onncil.

Dr. W. T. V, Adise-
shaiah, M.A Ph D,
Loyola College,
Madras.

Mr. B. Ananthakrish-
nan, Deputy Direc-
tor, National Pro.
ductivity Council.

Sri S. Paramanaya-
kam, Asst, Regio-
nal Dircctor, Re-
gional Labour Ins-
titute, Mgdras.

Dr. A V. Raman Rao
Direcior, Bureau
of Labour & Indus-
trinl Relations ser-
vices Bombay.

Mr. P. Ganapathy,
Assistant Director,
National Producti-
vity Council.

Sri M. Shahul Ha-
meed Asst. Direc-
tor (IMT) Small
Industries  service
Institute, Madras.

Indian Statistical
Institute,

Dr. M. Yoga, Regio-
nal Director, N.P.
C. Bangalore, Mr.
M.S. Datta, Depty.
Director, N. P.C.
Calcatta.

Prof. S. C. Kuchhal,
Professor of Fin-
ance, Indian Insti-
tute of Manage-
ment, Ahmadabad.

Shri A. N. Ramana-
than, ladustrial
Engineer Madras
Piroductivity Coup-
cil. '

e

Participants

4

Managers and Execu
Hives.

Production & mainte
nance workers, fore:
men or maistries,

Production Superinten-
dents, Personnel Offi-
cers, and Executive:
in charge of Person
nel Selection.

Engineering and Mana
gerial cadre.

Supervisers & workers
at plant level.

Senior and top manage
ment personnel.

Equipment and design:

department.

Personnel  of  Salet
Dept.

Training officers.

Executives.

Foremen, wprkers. and
Trade union leaders,

AWARDS AND AGREEMENTS

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS

(Tuesday, the twenty-first day of December, one thousand nine hundred
and sixty-five (30th day of Agrahayana, 1887—Saka)

Present :
SRI O. V. BALASWAMI, BA,, B.L,
Industrial Tribunal, Madras
Industrial Dispute No. 15 of 1965

(In the matter of the dispute between the workmen and the management
of T1 Cycles of India, Ambattur, Madras-52) )

Between

(1) The Secretary, T.I. Cycles’ Staff Union, 12/13, Angappa Naicken
Street, Madras-1 and (2) The Joint Secretary Tube Investment Em-
ployees” Union, 136, Strahans Road, Madras-12. (Impleaded as party
to the dispute by the order of the Industrial Tribunal, dated 13th
May 1965 in Application No. 70 of 1965 in LD. No. 15 of 1965).

and
The management of T.I. Cycles of India, Ambattur, Madras-12.

Reference—G.O.R. No. 438, dated 3rd March 1965, Department
of Industries, Labour and Co-operation, Government of Madras.

Issues :

(1) Whether the monthly-rated staff who are required to work during
Saturdays and Sundays should be paid compensatory allow-
ance therefor in addition to their normal wages, and if so
to what relief they would be entitled.

(2) Whether the existing rate of dearness allowance applicablevto the
monthly-rated staff needs revision and if so what the revised
rate should be.

(3) Whether the demand for revision of scales of wages for the
monthly-rated staff is justified and if so to revise the scales of
wages and fit the incumbents in the scales so fixed.

(4) Whether the demand for the institution of a gratuity scheme is
justified and if so to formulate a scheme. ‘
s :
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This disputc coming on for final hearing on Monday, the 22nd day
of November 1965, upon perusing the claim and counter-statements and
other material papers on record and upon hearing the arguments of Sri
S. Ramaswami, Advocate for the T.JA. Cycles’ Staff Union and Sri G.
Balaram, for the Tubce Investment Employecs’ Union and of Sri M. R.
Narayanaswami, Advocate for the management and having stood over
for considcration till this day. the Tribunal passed the following.

Award

This dispute is betwcen the management of T.I. Cycles of India,
Ambattur and its workmen.  This dispute mostly relates to the wage scales,
dearness allowance and over-time allowance in respect  of the monthly-
rated stafi. In addition it also relates to the demand for a gratuity scheme.

Two statements of claim have been filed; one by T.. Cycles Em-
ployees’ Union and the other by the Tube Investment Employees’ Union.
The management of T.I. Cycles is a unit of the company functioning in
the namc of Tube Investments of India, Limited, which manufacture bicy-
cles which are marketed under the names “Hercules” and “Phillips”. 1t
is contended that the management has cnough capacity to pay and it is
also contended that they are holding monopoly in the field of cycles.
The monthly-rated staff working under this management demand a revi-
sion of wage scales and dearness allowance on the ground that their
wage scale is low and the dearness allowance is not related to the cost
of living index. Besides these two claims, the monthly-rated staff claim
compensatory allowance when they are asked to work on Saturdays and
Sundays. They also claim for the framing of a gratuity scheme. The
demands of the monthly-rated stafl in regard to the scale of wages and
dearness allowance is resisted by the management on the ground that the
rate of dearness allowance that prevails in the present management com-
pare favourably with what prevails and preponderate in the region. As
for the scales of wages, the management contends that their present wage
scale compares favourable with comparably and regional industries. With
regard to gratuity, the management has no objection to the framing of
a scheme but wants provision against unrcasonable and premature resig-
nation and solicitation of discharge or dismissal. Regarding the claim
of the monthly-rated staff for compensatory allowance for work on Satur-
days the management contends that Saturday is not holiday and no com-
pensatory allowance need be paid, if any of the monthly-rated staff, worked
on Saturdays. The following issues have been referred for adjudication
by this Tribunal:—

(1) Whether the monthly-rated staff who are required to work during
Saturdays and Sundays should be paid compensatory allowance theref;g
in addition to their normal wages, and if so, to what relief they wou
be entitled.

isti icable to

(2) Whether the existing rate of dearness allowance applgca 0

the monthly-rated staff needs revision and if so what the revised ratc
should be.

(3) Whether the demand for revision of scales of wafges for the
monthly-rated staff is justified and if so to revise the scales of wages and
fit the incumbents in the scales so fixed.
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(4) Whether the demand for the institution of a gratuity scheme is
justified and if so to formulate a scheme.

Issue HI—This issue relates to the demand for the revision of wages

"o the monthly-rated staff. The main ground on which the demand is

made is that except for some of the clerical and allied categories therc
are no fixed scale of pay and that employees have been recruited and
started at different salarics for thc same designation and paid, or not
paid annual increments at the rates and in amounts varying with the
whims and caprice of the management and that no rational rule has been
cither applicd or can be inferred from the past and present practices of
the company. It is contended by the management that their present
scale of pay compares favourably with comparable and regional industries.

The Labour Welfare Officer of the management, when examined as
M.W. 1. stated in his cross-cxamination that after he joined no worker
was told about his scale of pay and that he himself was not told his
scale of pay. He also admitted that there were no notifications to the
workers about the revised scales of pay and that he has no explanation
for this. This is unfair to the workers and shows the urgent necessity
for framing a proper scale of wages.

Paragraph 34 of the counter filed by the management mentions the
scale of pay for the monthly-rated staff. It will be seen therefrom that
there are six categories on the whole and that category II and IV have
another sub-category. As against this classification the T.I. Cycles Em-
ployees’ Union has mentioned in paragraph 49 of its claim-statement,
some of the categories excluding three categories, namely peons and allied
categories, helpers, messengers, etc.. and allied categories and clerks and
allied caetgories about whom references have been made in previous
paragraphs. It will be seen from paragraph 49 of the said statement of
claim that both parties are not agreed as to which worker should come
in which category. It is not known as to how the said union brings into
the same category Comptists, Chief Booking Clerks, Chief Time-keeper,
Junior Inspectors. According to the management, Category 3 is Comp-
tists, Booking Clerks and others mentioned therein while Chief Time-
keeper comes in Category 4(A).

It will be useful to notice even at the outset that what is referred to
for adjudication to this Tribunal is only the revision of scales of wages for
the monthly-rated staff and has no reference to categorization of the
said staff. "In view of this, I have to proceed on the footing of the
categorization that is mentioned in paragraph 34 of the counter filed by

-the management. I may also point out that evidence was not directed

towards any proper classification of workmen, or with regard to the skill
required for any one class of these workmen.

The capacity of the management to pay is not disputed. Exhibit
W-47 is a copy of the statement of accounts of Tube . Investment of
India, Limited, for the year 1964. But it is pointed out for the manage-
ment, that the figures as found in this account should not be taken into
account as it relates to Tube Investment of India, of which T.I. Cycles
forms a part. But even so, the management could have done well to
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cive o staicment of profit attributable to T.1. Cycles of India alone. But
this is immatcrial, because, the munagement’s capacity to pay fair wages
and dearness allowance is not disputed.

‘I.1. Cycles of India manufucturcs cycles and cycle parts. It is ot
stated betore e, and there 1s no evidence on this point that there is
any other industry in the Statc of Madras or in the very near neighbour-
hood which manufacturcs bicycles. ‘the wage scales and dearness allow-
ancc prevalent in this industry in this region for comparison is thercfore
out or question.  More emphasis has to be laid on the region basis of
ihe industry-cum-region basis. 1 may also add that as far as clerks,
typists, stenograpiers, peons and allied categories are concerned, the
work of these persons, whether in a cycle industry or in any other industry
witl be substantially the same and the wage scales of other industries could
be rcasonabiy compared with those prevailing in the present management
for these catcgories.

Tie first category of monthly-rated staff according to the manage-
ment’s counter consists of attenders, oflice boys and messengers and they
arc put in Grade 1. Their basic wages is Rs. 15—214--35. The manage-
ment has filed a detailed statcment in Exhibit M-4 showing the various
kind of employecs and the wage structure that prevails in this manags-
ment and those that prevail in the so-called comparable concerns. Manage-
ment has also filed Exhibit M-3 showing the old scale of .pay that was
prevailing in thecir concern, as well as thc new scale. As against this,
workmen have produced Exhibit W-39 showing the wage scales of several
comparable concerns. They have also filed Exhibit W-40 showing }he
wage scales as demanded by the union and the scales which the union
suggests for being accepted by this Tribunal. It is on these documents
that fair wages have got to be arrived at. With regard to grade No. I
consisting of peons, attenders and office boys, Exhibit M-3 mentions the
new scale as Rs. 15—215—35. The same scale is referred to in the
counter also. In Exhibit M-4, it is mentioned that there has been revised
scale as Rs. 28—214—53—3—68.

I may therefore, proceed on the footing that on the date of reference,
the scale of this category was as stated in Exhibit M-4. The scale that
is demanded by the union is Rs. 35—4—55-——6-—85. Having made
this demand, Exhibit W-40, suggests the adoption of the scale of
Rs. 44—3—65—4—77. It appears to me, that the data as given in
Exhibit W. 39, showing the wage scale of this kind of workmen may
be usefully compared though the other industries mentioned therein do
not manufacture cycles, as the work of these persons in all industries
will be substantially the same. It is seen from Exhibit W-39, that the
starting salary in Ashok Leyland is Rs. 75 in Metal Box, Voltas, Liptons
and Imperial Tobacco, the starting salary is respectively, Rs. 32, 35, 35
and 39. An addition to this comparison is made by the mentioning the
wage scale of this category that is prevalent in Dunlop in Exhibit W-40.
Dunlop pay for this category starting at Rs. 38. It is therefore, clear that
in almost all comparable concerns except Ashok Leyland, the starting
salary is in the region of Rs. 32 to 40. It appears to me, that a starting
salary of Rs. 35 will be a fair wage bearing in mind that provision by way
of dearness allowance has also to be made. It also appears to me that

ap increment of Rs. 2 which is adopted uniformly by other companies

AWARDS AND AGREEMENTS 19

except Ashok Leyland and Dunlop will also represcnt a fair incremental
scale. Taking into consideration the above facts, I fix the scale of this
category as Rs. 35—2—65.

. The sccond category, according to the management consists of two
subdivisions, namely, helper and driver. The present salary of a helper
is in the scale of Rs. 30—3—60; while that of a driver is Rs. 40—3—70.
It will be expedient to consider these two subdivisions separately.

A helper is classified by thc workmen in Exhibit W-40 along with
the Watch and Ward and some other assistants. There is no oral evid-
ence to show what exactly a helper does. In Exhibit W-39 a helper is
also classificd with Filing Assistants and record room assistants. In
Exhibit M-4, it is mentioned that there is no other factory which employs
helpers.  Secing that the helper is started on a higher salary than that
of a peon, the work must be more important and arduous than that of
a peon. As there is no evidence to show if any other comparable indus-
iry employs a helper, I have to fix the wage scale having regard to one
which has been fixed for category I and bearing in mind that a helper is
more important and does better kind of work than a Grade I employee.
Helper’s present salary in this management is Rs. 30-—3—60. I have
fixed the wages of Grade I, Rs. 35—2—65. A fair wage to a helper will
be Rs. 50—3—95.

Coming to the category of 2A, in which drivers are mentioned the
scale is Rs. 40—3—70. In Exhibit M-3 despatch riders and drivers are
shown on the new scale Rs. 40—3—70—4—90. The demand of the
union for the driver is Rs. 60—5—80—7-—115-—10—175. In the same
document it is suggested that the scale of Rs. 65—4-—105—6—135 may
be adopted. Exhibit W-39 shows the present pay of the driver under
this management is Rs. Rs. 75 (it is not known where from it is got). The
starting salary for the drivers in the Metal Box Company is Rs. 55, in
Voltas Rs. 50 in Imperial Tobacco Rs. 69 in Liptons Rs. 78 in Ashok
Leyland Rs. 100. The demand for a starting salary of Rs. 60 appears
to me reasonable in view of the wages prevailing for drivers as found
in Exhibit W-39. I therefore, fix the scale of a driver on Rs. 60-4-120.

The next category of employees come under Grade III, as found in
the counter of the management. This grade consist of 13 categories,
namely, (1) Adrema Operators; (2) Booking Clerks—Chief and Ordinary;
(3) Chasers; (4) Clerks; (5) Comptists; (6) First Aider; (7) Pharmacists-
Compounders; (8) Power Somas; (9) Punch Operators; (10) Roto Print
Operators; (11) Telephone Operators; (12) Typists; (13) Viewers. All
these people are under the scale of Rs. 60-—4-—100—5-—125. As al-
ready pointed out that the workmen did not bring all these 13 categories
of employees under the same category but have shown them under different
categories, and that I have to proceed on the categorization as found in
the counter of the management. All these 13 classes of employees will
therefore be under Category III having the same pay except for a distine
tion which is now prevalent in the cases of clerks, telephone operators
and typists. For clerks four increments are given if they happen to be

aduates, and two increments if they heppen to possess educational
qualification above S.S.L.C., telephone operators are started with four
increments while typists are started with one increment if they happen te
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be junior typisis and with three increments if they happen to be senior
typists.  Tlas distinction wili be allowed to continuc. But in the new
scale which in 10 be fixed by me, taking for example the case of Adrema
Opurators, the prescat scale of pay in this management is Rs. 60—d4—
100-—5—125.  In Lixhipit M-39, an Adrema Operator is mentioned -as
geiting a slarting solary of Rs. 80 even in the present management. (It
is not known thow).  According to this document, there is no Adrema
Operator cither in the Meial Box, Voltas, Liptons or Imperial Tobacco.
Here again the cract dutics of the Adrema Operator is not known (there
is no cvidence).  On seeing that he has been placed along with Punch
Oprator, Roto Print Opcerator, Telephone Operator, it may be gathered
that an Adrema Operator is a person who works on a machine similar to
typewriting machine or Punch Operating machine. The pay given to
Adrema Operalor i Asfiok Leylund which starts with Rs. 120 appears
to me more liberal and cannot be adopted in the case of the present
management.  But useful comparison can be made regarding the scale
prevailing in other companics regarding the clerks and typists. As far
as clerks arc concerned, Metal Box starts with Rs. 80, Voltas with Rs. 70,
Liptons with Rs. &4 and Imperial Tobacco has six grades ranging from
Rs. 90 to Rs. 225. On this the fair wage for a clerk or a typist would
appear to be in the vicinity of Rs. 80 or Rs. 85. The workmen have
demanded for clerks and typists, a salary starting with Rs. 80 and ending
with Rs. 410. 1 do not think that such a running time scale is called
for or fair. 1 fix the scale of clerks and typists as Rs. 80—4-—120—
5—145. As the I3 classes of employees mentioned above are put under
Grade HI on the same scale of salary with the exception referred to
above, what applies to a clerk and typist would appear to apply to the
other classes of cmployces mentioned in Grade Il of the management's
counter. Al thesc 13 classes of employees will be under Grade ILI on
the scale of Rs. 80-—4-—120--5—145.

Grade IV as mentioned in the management’s counter consist of two
classes of employees viz., Junior draughtsman and stenographer. 1 accept
that these two classes of persons should come under the same scale of
wages.  As for as a stenographer is concerned, his present salary in this
management is Rs. 100—5—150—6—180. His qualification is S.S.L.C.
with typewriting higher and shorthand lower. In Exhibit W.-39, a_steno-
grapher is paid in Ashok Leyland Rs. 150 while the starting salary in
Metal Box, Voltas, Liptons and Imperial Tobacco are respectively Rs. 130,
Rs. 110, Rs. 150 and Rs. 150. The Union has demanded for Steno-
graphers a starting salary of Rs. 120 which appears to me to be reasonable,
in view of the salary that is prevailing in the other industries and mentioned
in Exhibit W-39. 1 thcrefore fix the salary of a Stenographer at Rs. 120-5-
170-6-200, As the Junior Draughtsman comes under the same grade of the
Stenographcr, I fix his wage scale as that of Stenographer.

egory IV-a consists of 17 classes of employees viz. (1) Accounts
Asslss:r:t-gjunyior; (2) Asslstant Security Officer ; (3) Chargehands-Inspection
Chargehands; (4) Chief Time-keeper, (5) Commissionaire, (6) Despatch
Supervisors, (7) Fire Officer, (1) Junior Charg'ehands, (9) Junior Chemists,
(10) Mechanical Draughtsman, (11) Planners’ FAssistants, (i2) Progress
Assistants-Grade 11; (13) Purchase Assistant-Grade 1l. (14) Record Room
Assistants, (15) Store-keepers, (16) Transport Assistants-junior, (17) Wor-
king Chargehands. If all these people have been categorized under IV-a ¢
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must be on the footing that the work done by each of these classes of person
is more or less the same. Of course, as | pointed out earlier, there is no
evidernce to show the work done by each of them and there is no data on
record to find out in what category he must be put. Further the question
of proper classification of categorisation has not been referred to this
Tribunal. All these 17 classes of workmen must therefore come under the
same category hoving the same scale of wages. The present scale of this grade
is Rs. 120-74-195-10-235. This grade appears to be a fairly important grade.
Exhibit W-39 refers to the pay of Progress Assistant, who come under
Grade IV-a. But the other comparable concerns have no such Assistants.
Accounts Assistants are employed in Ashok Leyland and not in other compa-
rable concerns, Chargehands are shown as starting with a salary of Rs, 150
in Ashok Leyland, 130 in Metal Box, and 225 in Imperial Tobacco. An
Assistant Security Officer is shown in Exihibit W-39 as stariing with a salary
of Rs. 150 in Ashok Leyland. The other companies do not have assistant
Security Officer. There are no fire officers in the other concerns. A Junior
Chemist is not employed in the other concerns, nor are there Purchase
Assistant in others concerns. A Draughtsman is shown in W-39 as getting a
starting pay of Rs. 150 in Ashok Leyland; Rs. 130 in Metal Box; Rs. {00 in
Voltas; and Rs. 135 in Imperial Tobacco. The Draughtsman appears to be
representative of the 17 classes of employees under Grade V-1 The fair
salary for all these 17 classes of persons would appear to be in the scale
of Rs. 130-73-205-10-255.

Grade V: As per the counter of the management this grade consists of
10 classes of employees, namely, (I) Accounts Assistants-Senior; (2) Cashier ;
(3) Design Draftsman, (4) Laboratory Chemists, (5) Planning Assistant, (6)
Progress Assistant Grade I; (7) Purchase Assistant-Grade !, (8) Senior
Chargehands; (9) Senior Stenographer, (10) Transport-Assistant. A cashier
according to W-39 starts on salary of Rs. 130 in Metal Box; while in this
concern it is Rs. 190, The other classes of empioyees mentioned in counter
of the management do not find a place in Exhibit W-39, But seeing that the
starting pay of Grade V is more than that of Grade IV the 10 classes of
employees coming under Grade V have more responsible duty than those
under Grade IV. 1 have fixed starting salary of Grade IV at Rs. 130. In view
of this, and in the absence of any other material placed on record, to guide
me to fix the wage scale of this grade and especially in view of the fact that
a draughtsman in Ashok Leylond is started with a salary of Rs. 150 and
Rs. 130 in Metal Box, | am of opinion that the scale for Grade V]employees
does not require revision,

Grade Vi: As found in the management’s counter, consists of Foreman
Inspector, and Junior Foreman, in the scale of Rs, 200-20-40C-20-500. Exhibit
W-39 mentions a junior foreman starting with a pay of Rs. 225 in Ashok
Leyland and foreman Inspector as starting with a pay of Rs, 175 in Imperiai
Tobacco. The present scale aaplicable to these two classes of workmen
appears to be reasonable and fair and does not require revision.

| therefore hold that wage scale of the employees referred to under
Grade V and IV in the management’s counter do not require revision and the
scale of wages for the other grades have to be revised as shown above.

The following schedule gives the wages fixed by me to the em

I
coming under various grades. They shall come into effect on and frp e

om st
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March 1965 as the reference itself has been made on 3rd March 1965.

ding the fitment, each class of emnlo

services ;-

SCHEDULE

Regar -
. yee will be fitted in the next higher Stgage
of wage applicable to his grade. There will be no weightage for past

<

Graode
i

I I.
2
K}

n
1-a.

i 1.

I

10.
1.

12.

13.

Iv.

Equivalent post
and name
3

“~

Basic wages-salary

3

Attenders
Office Boys
Messcngers

Helper

Driver

Adrema Cperators

Booking Clerks-Chief and
ordinary.

Chasers

Clerks-Graduatas have four
increments ; above S.S.L.C.
have two increments.

Comptist

First Aider

Pharmagcists-Compounders

Power Somas

Punch Operators

Roto Print Operators

Telephone Operators-General-
Start with four increments.

Typists-Junior start with one
increment-Senior start with
three increments.

Viewers.

Junior Draughtsman
Stenographer.

35-2-65

50-3-95
60-4-120

80-4-120-5-145.

120-3-170-6-200
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1 2 3
IV-a. 1. Accounts Assistant Junior )
2. Assistant Security Officer
3. Chargehands-Inspection
chargehands.
4, Chief Time-keeper
5. Commissionaire
6. Despatch Supervisors
7. Fire Officer
8. Junior Chargehands
. . g 130-73-205~10-255
9. Junior Chemists
10. Mechanical Draughtsman
11. Planners Assistants,
12, Progress Assistants-Grade 11
13. Purchase Assistants-Grade 1}
14. Record Room Assistants
15. Store-keepers
16. Transport Assistant-Junior
17. Working Chargehands J
\Y 1. Accounts Assistants-Senior )
2. Cashier
3. Design Draftsman
4. Laboratory Chemists
5. Planning Ass.xstant : 150-12§-275~15-350
6. Progress Assistant-Grade | LT
7. Purchase Assistant-Grade I
8, Senior Chargehands
9. Senior Stengrapher.s
10, Transport Assistant-Senior J
V. 1. Foreman Inspector S o
2. : } - 200~20-400--20-500

Junior Foreman

ikl
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Issue It - As will appear from the Counter statement of the Management,
the Dearness Allowance that is paid to the monthly-rated staff Is at a flat
rate. It is not linked to the cost of living index. It is contended by the
workmen that the Dearness Allowance not related to the cost of living index
is unfair as it does not provide adequate compensation against rise In prices.
There can be no dispute with this statement. While discussing issue No. 1,
| have already mentioned that this management has capacity to pay, though it
Is not known what profit it is actuaily making, because the balance-sheet and
profit and loss account relates not only to T. I Cycles but to the parent
company Tube Investment of India Ltd. In asmuch as the Management has
not placed on record the exact profit the T. I. Cycles are making, | have to
presume, that it has adequate capacity to pay dearness allowance at a fair

rate. As it is paying only at a flat rate without linking it to the cost of fliving”

index, this rate needs revision.

The next question is regarding the fair rate. In paragraph 41 of the
statement of claim filed by the T. I. Cycles Employces’ Union, mention is
made that the dearness allowance should be on a sliding scale of percentage
linked to the cost of living index and that the floor level of 25P per point
should be applicable to all categories of employees. Exhibit W-10 is a
statement filed by the Union giving the various scales of dearness allowance
existing in comparable concerns, viz. Crompton, Dunlop, indian Oxygen,
Voltas, It will be seen therefrom that in Crompton it is paid at 25 Paise per
point and in other companies there are sliding Scales, During the course of
its arguments, the managament indicated, that if extra Dearness Allowance
is to be pald to monthly and hourly rated workers, It will cost about 2 lakhs
and 35 thousands. Assuming this is to be so, nothing has been placed on
record to show that this additional burden cannot be properly borne by the
present management. It was also argued that the increase in the dearness
allowance may affect the bonus. Whatever that may be, in the absence of
any materlal to show that the present management, cannot bear the additio-
nal burden, | presume, that it has got the necessary capacity. The manage-
ment is willing to pay at the rate o§22 paise per point rise over hundred in
the cost of living index. The president of several Unions examlined as
W. W. 3. states In his evidence, that in the present management, hourly
rated workers are paid 20 Paise per point rise over hundred in the cost of
living Index. The management contends on the authorlty of Messrs, Greaves
Cotton Company Ltd., (1964 I. L L. ] 342) that time has how come when
employees getting same wages should get the same dearness allowance
irrespective of whether they are working as clerks, or otherwise. But still
the question is as to the fair rate of dearness allowance of which all work-
men, irrespective of their category may get at the same rate. According to
W. W. 3 Ashok Leyland Is paying 25 paise plus |6 Rupees; English Electric
22 paise plus Rs. 7-50, Richardson 225 paise; Crompton 23 paise; Hack-
bridge pays 22.8 paise and Ennore Foundry 23.5 paise. On this evidence. a
fair rate of dearness allowance that appeals to me is 23 paise per point over
100 in the cost of living index. | find this Issue accordingly.

Issue |- This issue relates to demand of the workmen for compensator
allowance In addition to their normal wages when they are asked to wor
during Saturdays and Sundays, Management’s contention Is that no workman
who does not work In excess of 48 hours of work for a week Is entitled to
demand for overtime wages. It Is also contended In paragraph 31 of the
management’s counter that for work on Sundays, the provision of the
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Factorles Act shall prevail. According to the workmen the working days in
a week are only 5 days and Saturday is a holiday. Absolutely no evidence
has been placed on record by the Union to show that Saturday has ever been
agreed to by the management as a holiday. On the side of the Management
its Labour Weltare Officer examined as M, W. 1 says that at no time Saturday
was declared a holiday. | have therefore, to proceed on the footing that
Saturday in a week is a working day, It Is accepted that usually on Saturday
the workmen generally do not work. The management says that it js a
closed day. As long as Saturday is not declared a holiday, it does not matter
whether it Is a closed day or a working d-y. According to section 51 of the
Factories Act no worker shall be required to work in a factory for more than
forty-eight hours in a week. According to section 52 of the said Act, a
worker will not be required to work on the first day of the week except
under certain circumstances. Section 59 of the same Act refers to extra
wages for overtime. It is applicable to workers who work for more than
nine hours on any day or for more than forty-eight hours in any week. If
he works in excess of this, he will be entitled to wages at the rate of twice
his ordinary rate of wages. It is not the case of the workmen and there is
no evidence in this behalf, that at any time a workman who worked for
more than fortyeight hours in a week was ever refused extra or overtime
wages at the rates twice his ordinary rates. The arguments of the workmen
centered round only the work on Saturdays and as in my opinion a Saturday
is also a working day, though for the sake of exigencies and convenience no
production is done on this day, a workman will not be entitled to claim
overtime wages if he worked on a Saturday, unless he worked for more than
48 hours for the week.

I therefore, hold on this issue that uniess workman works for more
than 48 hours in a week, he is not entitled to any compensatian allowance .
and If he works like that, he will be entitled to wages twice the rate of his
ordinary rate of wages. | may also add that the pay of an-employee on a
monthly rate is for the month exclusive of holidays and as such a Saturday
which'is not a holiday must be deemed to be working day for him.

Issue IV - The necessity for the institution of a gratuity scheme is not
denied by the management. It is willing for the framing of such a scheme
but its only request is that the scheme should provide against un-reasonable
and premature resignation and solicitation of discharge or dismissal. At the
time of arguments, the dispute between the parties was If the gratuity “shall
be one month’s pay for every year of service or half month's wage for every
year of service. It will be found from the statement attached to W-39 that
Shawallace, Crompton, East Asiatic, Dunlop, General Electrical, Glaxo
Labourateries and Metal Box pay gratuity at the rate of one month’s sala
for every year of service, It appears to me that it will be fair that if ona
month’s wages is allowed for every year of service. | am referred to several -
%ratulty schemes framed by this Tribunal, in I. D, No. 15 of 1962, this

ribunal has found that one month's basic wages for each completed year of
service will ba fair. In I. D. No. 8 of 1964 there was a sliding scale, the
groportlon varying with the years of service put in. OFf course as contended

y the mansgement there should not be an Incentive to resign in view of the
gratuity a worker will be getting. Nor should there be any attraction for
the worker to get discharged or dismissed. The following scheme of gratuity
is In my opinion a fair one. o R
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Gratuity

1. There shall be no gratuity for any employee who resings, retires or
is discharged or dismissed from service if he has not completed 5 years of
service.

. ’ SOME OF THE BOOKS AND ARTICLES PUBLISHED
2. On an employee voluntarily retiring or resigning after 15 completed
years of service, one month’s basic wages for each completed years of service. IMPORTANT BOOKS

1. BINSON (E.A.G), Ed.
3. On termination of service by the employer, (a) after 5 years but less RO ( )

than 10 completed years of service; half a month’s basic wages for each Problems of economic development, Proceedings of a conferenc
completed year of service (b) after 10 but less than 15 years of service . held by the international economic association.

three-fourths of a month’s basic wages for each completed years of service;

() after |5 completed years of service: One month’s basic wages for each London, Macmillan & Co., Ltd., pp. 626. Rs. 60/-

completed years of service; (d) by dismissal for misconduct Involving ‘

financial loss to the company, the employee would be disentitled to gratuity 2. INTERNATIONAL LABOUR ORGANISATION.

to the extent of such loss.
Minutes of the 160th session of the governing body.

Explanation :—Basic wages means the average wages for twelve months I. L. O. Geneva, 1964, 17-20, November. pp. viii + 162.
preceding the death, disability, retirement, resignation or termination of

service. ‘Complete years of service,” means the total years of service. \
Periods of six moths and above will be reckoned as one fullyyear and periods 3. INTERNATIONAL LABOUR ORGANISATION.

of less than six months will be ignored. Labour faces the new age ; A workers’ education manual.
L. L. O. Geneva, 1965. pp. vi+227.
The above scales of wages, dearness allowance and gratuity scheme shall PP- i+
come into force on and from Ist March 1965 which Is roughly the date of

reference. | do not think fit to make It more retrospective as demanded IMPORTANT ARTICLES.
by the workmen.

I. TRIVEDI (H. N
There will be an Award in terms of my above findings. No order as to Trends in the indian labour movement,
costs. ,

Indian worker. 1. N. T. U, C. Annual session number.
Vol. 14, Nos, 12 & 13,

2. DATAR (B. N)
Social security and economic development.
Indian worker. I. N. T. U. C. Annual number session.

3. TATA (Naval. H.)
Prosperity through higher labour productivity.

Commerce, 1965. Annual number. Vol. i1,
No. 2852, December, 1965.

4. BALA (M.S)
Treating Gorakhpuri labour as workmen.
Capital. Vol. 156. No, 3896, February 3, 1966,

4
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TALABGAR (Attar singh),
Workers stake and role in occupational safety.
Punjab fabour journal for quarter ending December, 1945.

BARBASH ( Jack).
Rise of industrial unionism in the United States.

American labour review. Vol. 19. No. 2. February, 1966.

SETH (K. G.)

Review of research in industrial relations In India.
Indian journal of industrial relations.

Vol. |. No, 3. January, 1966,

MUNSON (Fred. G.)
Attributes of members in an American union.

Indian journal of industrial relations.
Vol. 1. No. 3. January, 1965,

THE INDUSTRIAL COURT REPORTER

Started in January 1948, The Industrial Court
Reporter issued monthly, contains important
orders and awards of the Industrial Court and
Tribunals in Maharashtra State, as well as the
selected decisions of the High Courts and the
Supreme Court of India. The Reporter serves
emg:‘oyers, employees, Trade Unions and lawyers
in finding at one place the case law on Industrial
and labour matters.

Annual Subscription ... ... Rs. 15

The subscription period is calendar year.
All rmonnts are payable in advance in Bombay, in full. Outstation
cheques should inclade bank commission charges.

All correspondence and remittances should be addressed to :

THE COMMISSIONER OF LABOUR
AND DIRECTOR OF EMPLOYMENT

FRAMJI GAWASJI INSTITUTE BUILDING,
DHOBI TALAO, ‘BOMBAY-2 (INDIA)

NOTIFICATIONS -

Reconstitution of Local Committee for Tirunelveli area under Fmployees'
State Insurance (General) Regolations.

-1 No. 9 of 1966

The following notification of the Regional Director, Employees’ State Insurance
Corporation, dated 29th November 1965, is published :—

. No. MR {CO-3 (24) /62 (1). Itis hereby notified that the Local Committee set
up vide this office Notification No. MR / CO-3 (5) /62 (i), dated 16th January 1963 for
Tiruoelveli area under Regulation 10-A of the Employees’ State Insurance (General)
Regulations, 1950, has been reconstituted with the following members with effect from
29th November 1965 :—

CHAIRMAN.
( Under Regulation 10-A (1) (a). )

1. The District Medical Officer. Tirunelvelt.

MEMBERS.
( Under Regulations 10-A (a) (b). )
2. The Labour Officer, Tirunelveli.

( Under Regulation 10-A (1) (¢).)
3. The Medical Officer - in - charge, Stage Insurance Dispensary, Tirunelveli,

( Under Regulation 10-A (1) (d). )

4' Shri V. Gomathinayigam, Sri Ram' Popular Service (Private), Limited,
(Member, Tirunelveli District Bus Owners Association), Palayamkottai.

5. Sri P. S. Bswaran, M. A, Welfars Officer, Industries, Chemical Limited,
Sankaranagar, Tirunelveli District.

6. Sri R. Vaikuntan, Labour Officer, Nellai Cotton Mills, Sankaranagar,
Tirunelveli District. '

7. Sri V. N, Ramachandran, Labour Welfare Officer, lndia Cements Limited,
Sankaranagar® Tirunelveli District. : o

( Under Regulation i0-A (1) (e.) )

8. Sri T, B. Raju, (Foreman, Water-supply Department) India Cements Lj
Clo The India Cements Workers’ Union, Sankaranagar P. O. Tirunelveli l)imim.l mited,

9. Sri Yeera Pulliah, General Secretary, Panchalai Thozhilalar Munnetra Sa;
Ganapathy Mills, Sankaran’acar, Tirunelveli District. ) . ngam,

10. Sri A, L Narasimhan, Assistant Secretary, Taluk Textile * Uni
Thatchanallur, g xtile Workers® Union,

1. 5ri K, S, Kumaragutuparan, 8 A, B. L., Secretary, Natio tile ’
“Union, Thatchgaallur P. O.a P B y nal Textq ¢ WOrkers

. (Under Regulation 10-A (A) ().

12. Ths Musager Local Office, Employees® State et
(Secrstary). o ¢ Employ lnsurance Corporation, Tiruncivell -
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Date of coming into Force of all provisions of Madras Shop and Establishment
Act to Certain Town Panchayats and specially votified area.

(G. 0. Ms. No. 5875, Industries, Labour and Ce - operation (Labour)
18th December ’1965).

11-1 No. 22 of 1966.

In exercise of the powers conferred by clause (b) of seb-sub-section (3) of section 1
of the Ma iras Shop and Establishments Act 1947 (Madras Act XXXVI of 1 -47), the
Governor of Madras hereby dirccts that all the provisions of the said Act shall come into
force in the places specified in column (2) of the schedule below on the date of the
publication of this notification in the Fort St. George Gazette :—

THE SCHEDULE

Serial number and Taluk Revenue Districts.
name of Town Panchayat, Division.
1 2 3 4

1. Aravakurichi Karur Karur Tiruchirapalli
2. Keerambur Musiri Musiri —do~
3. Veeraghanur Attur Salem Salem
4. Thammampatti Attur Szlem ~do-
5. Pallipalayam Tiruchengode Sankaridrug -do-
6. Marandhahalll Dharmapuri Dharmapuri Dharmapuri
Specially notified area.
7. Railway colony and Tiruchirapalli.  Tiruchirapalli.  Tirchirapalli

surrounding  places
adjoining the Goldep
Rock Panchayat.

Date of coming into force of Madras Catering Establishments Act to certain areas.

(G. 0. Ms. No. 5977, Industries, Labour and Co-operation (Labour).
24th December, 1965.)

II-1 No. 64 of 1966.

_In exercise of the powers conferred by sub-section (3) of Section 1 of the Madras
Catering Establishments Act 1958 (Madras Act X1l of 1958), the Governor of Madras
hereby directs that the said Act shall come into force in the areas specified in column (1)
of the Schedule below on the date of the publication of this notification in the Fort St.
George Gazette :~—

SCHEDULE
Name of the panchayat Taluk District.
) () ()]
Town Panchayats,
1. Alangudi Alangudi Tiruchirapalli.
2. IHupur Kolathur Tiruchirapalli.
3. Arimalam Tirvmayam Tiruchirapalli.
4. Kadiapatti - Tiramayam Tiruchirapalli. .
s, Aravakurichi : Karur Tiruchirapalli.

NOTIFICATIONS 3
1) (2) 3
@26, Keerambur Musiri Tiruchirapalli.
7. Vaitheeswarapkoil Sirkali Thanjavur.
8. Gingee Ginogee South Arcot.
9. Sankarapuram Kallakurichi South Arcot.
10. T. Kallupatti Tirumangalam Madurai.
11. Vedasanthur Dindigul Madurai.
12. Kiponnathur Tiruvannamalai North Arcot,
13. Attayampatti Salem Salem.
14. Elampillai Salem Salem.
15. Panamarathupatti Salem Salem.
16. Valappadi Salem Salem.
17. Kannankurichi Salem Salem.
18. Ayothipattinam Salem Salem.
19. Yethapur Athur Salem.
20. Gangavalli Athur Salem.
21. Veerangapur Athur Salem.
22. Sendarapatti Athur Salem.
23. Thammanpati Athur Salem.
24. Thevoor Sankaridrug Salem.
25. Edaganasalai Tiruchengode Salem.
26. Pallipallayam Tiruchengode Salem.
27. Marandhahalli Dharmapuri Dharmapuri.
28. Pennagaram Dharmapurl Dharmapuri.
29. Mathagiri Hosur Dharmapuri,
30. Perianaickenpalayam Coimbatore Coimbatore.
31. Mulanur Dbarapuram - -Colmbatore.
32. Kannivadi Dharapuram Colmbatore.
33, Odayakulam Pollachi Coimbatore,
34, Kavandapadi Bhavani - Colmbatore.
35. Olagadam Bhavan! Coimbatore.
36. Jambai .Bhavani Coimbatore, .
37. Ammapet Bbavani Coimbatore.
38. Mettupalayam Bhavani _ Coimbatore,
39, Nambiyur ‘Gobighettipalayam ~'Tofmbatore.
40. Kasipalayam Gobichettlpalayam = Coimbatore. .
41. Kugalur Gobichettipalayam - Coimbatore.
42. Vaniputhur ~ Gobichettipalayam Coimbatore.
43, Trugor : Palladam  Coimbatore.
44. Karumundichellipalayam Brode. - - - Coimbatore. .
#s. Stvagil Brode " | Coimbstore’:
Voetapanchatram ... - Brode .. - Coistbators. -

5
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) (2) 3
47. Brahamanaperia Agraharam Erode Coimbatore.
48. Kodumudi Erode Coimbatore.
49, Kanivur Udumalpet Coimbatore.
50. Koemaralingam Udumalpet Coimbatore.
51. Kotagiri Coonoor Nilgiris.
52. Ketti Coonoor Nilgiris.
$3. Hulical Coonoor Nilgiris.
54, Mezlur Coonoor Nilgiris.
§5. Adigaratti Coonoor Nilgiris.
56. Devarshola Gudaiur Nilgiris.
§7. Kunda Ootacamund Nilgiris.
58. Naduvattam Qotacamund Nilgiris.
59. Nelliyalam Gudalur Nilgiris.
60, Vilathikulam Koilpatti Tirunelveli.
61. Thakkolam Arkopam North Arcot.

Village Panchayats.

62. Vadaku Ariyanavagipuram Ambasamudram Tirunelveli.
63. Annavasal Kolathur Tiruchirapalli.
64. Keeranur Kolathur Tiruchirapalli.
65. Viralimalai Kolathur Tiruchirapalli.
66. Tirumayam Tirumayam Tiruchirapalli.
67. Nachandupatti Tirumayam Tiruchirapalli.
68, Pannayapatti Tirumayam Tiruchirapalli.
69. Kulipirai Tirumayam Tiruchirapalli
70. P. Alagapuri Tirumayam Tiruchirapalli.
71. Royavaram Tirumayam Tiruchirapalli.
72. Konapet Tirumayam Tiruchirapalli.
73. Keelaseevalpatti Tirupathur Ramanathapuram.
74. Arakandanallur Tirukoilur South Aroct.
75. Railway colony and Tiruchirapalli Tiruchirapalll,

surrounding places

adjoining the Golden

Rock Panchayat.

TOWN SHIP

76. Bhavanisagar Gobichettipalayam Coimbatore.

Revised Jurisdication of Labour Offices under Industrial Disputes Act
Amendment to Notification.

(G. 0. Ms. No, 6015, Industries, Labour and Co - operation (Labour),
28th December (1965).

II-I No. 196 of 1966.

In exercise of the powers conferred by section
1947 (Central Act XIV of 1947),

amended.

4 of the Industrial Disputes Act,
7), the Governor of Madras hereby makes the following
amendment to the Industries, Labour and Co-operation Department Notification
S.R.O. No. A-4763 of 195%;&:«1 the 1st August 1959

Part 1 of the Fort St , published at pages 1147-1148 of
ar [+} .

rge Gazette, dated the 5th August 1959, as subsequently

NOTIFICATION 33

AMENDMENT

In the Table under the said notification, for the entry in column (2) against the
entry * 14 Labour Officer, Salem ” in column (1) the following entry shall be substituted,
namely :—

‘*Salem and Dharmapuri Districts .

*
H-1. No, 197 of 1965.

Under subsection (3) of section 22 of the Industrial Disputes Act, 1947 (Centrel Act
X1V of 1947), the Governor of Madras hereby makes_the [following amendment to the
Industries, Labour and Co-operation Department Notification S R.O. No. A-4764 of 1959,
dated the 1st August 1959 published at page 1141 of Part I of the Fort St. George Gazette,
dated the 5th August, 1959 as subsequently amended.

AMENDMENT

In the Table under the said notification for the entry in Column (2) against the
entry *“ 8 Labour Officer, Salem’ in Column (1) the following entry shall be substituted
namely :-

““Salem and Dharmapuri Districts **’

Appointment of Conciliation Officers for Certain Iadustries
Under Industriel Disputes Act
AMENDMENT TO NOTIFICATION
Fort St. George, December 30, 1965.
111 No. 198 of 1966,

The following notification of the Government of India Ministry of Labour and
Employment dated New Delhi the 13th December 1965, is republished :~

S O. In exercise of the powers conferred by section 4 of the Industrial Disputes
Act, 1947 (14 of 1497), the Central Government hereby makes the following amendment
in the notification of the Government of India in the Ministry of Labour and Employment
No. S. 0. 3109, dated the 25th September 1945, namely :~

In the said notification after eatry (iv), the following entry shall be inserted,
namely =

((iv-A) the * Iodian Airlines '’ and “ Air ladia »* Corporatioas.

Date of coming into force of of [ndustriél Disputes (Amendment) Act.
Fort St. George, December 31, 1965
1I-I No, 199 of 1966.

The following notification of the Government of Government, Ministry of -Labour
and Employment dated New Delhi, the 27th November 1965, is republished ;- . . <

8.0. In exercise of the powers conferred by sub-section (2: of sectibn’ 1 of the
Iadustrial Disputes (Amendment) Act, 1965 (35 of 1965) the Central’ Government hereby
appoints the first day of December 1965, as the date on which the said Act shall come into
force.

Amendment (o Employess’ Provi@t’ Funds Act,
Fort St, George, December-28, 1965,
11- I No. 208 of 1966. ‘ .

The following notification of the Government of India, ‘Dapartme‘m of Social
Seeurity dated New Delhi the 17th November 1963, is republished i~ . 8 o

G.S.R. 1707 :~=In exercise of the poweSZQonferud by section 5, read .wit'h sab-
soction (1) of section 7, of the Employees® Provident Fands Act, 1952 (19 of 1952) the

Central Government horeby makes the -following Scheme further to amend the
Employees® Proivent Fuads Scheme 1952 pamcly =
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1. This Scheme may be called the Employees’ Provident Funds (Twelvth Amend-
ment) Scheme, 1965,

2. Inthe Employees’ Provident Funds Scheme, 1952 (thereinafter referred to as
the said Scheme), in paragraph 61 after sub-paragraph (4), the following sub-paragraph
shall be inserted, namely :—

*‘ (4A) Where the nomination is wholly or partly infavour of a minor, the member
may for the purposes of this Scheme, appoint a major person of his family, as defined in
clause (g) of paragraph 2, to be the guardian of the minor nominee in the event of the
member predeceasing the nomince and the guardian so appointed.

) Provided that where there is no major person io the family, the member may at his
discretion, appoint any other person to be a guardian of the minor nominee.”’

3. For sub-paragraph (3) of paragraph 72 of the said scheme the f i -
paragraphs shall be substituted namely :~ oflowing sub

“(3) If the person to whom any amount is to be paid under this scheme is a
minor for whose estate a guardian under the Guardians and Wards Act 1890 (8 of 1890)
has been appoiated, the payment shall be made to such guardian Where no guardiar;
under the Guardians and Wards Act 1890 (8 of 1890) has been appointed, the payment
shall be made to the guardian, if any, appointed under sub-paragraph (4A) of’paragraph 61.
Where no guardian under the Guardians and Wards Act, 1890 (8 of 1890) or under
sub-paragraph (4. A) ol paragraph 61 has been appointed the payment shall be made to
the natural guardian and in the absence of a natural guardian to such person as the
Commissioner, where the amount does not exceed Rs. 5,000 or the Chairman of the
Central Board if the amount exceeds Rs. 5,000 but does not exceed Rs. 10,000 considers to
be the proper person representing the minor and the receipt of such’person for the
amount paid shali be a suffiicent discharge thereof. In any other case, the amount shall
be paid to the person outhorized by law to receive the payment on behalf of the minor.

(4. A) If the person to whom any amouni is to be paid under this Sch is a
lunatic for whose estate a mangager under the lunacy A%t 1912 (4 of 19ISZ§ t::el;:en
appointed, the payment shall be made to such manager. If no such manager has been
appointed, the payment shall be made to the natural guardian of the lunatic and in the
absence of any such natural guardian, to such person as the Commissioner {where the
amount does not exceed Rs. 5,000 or the Chairman of the Central Board, if the amount
exceeds Rs. 5,000 but does not exceed Rs. 10,000 considers to be the proper person
representing the lunatic and the receipt of such persoa for the amount paid shall be 8
sufficient discharge thereof. In any other case the amount shall be paid to the person
autorised by law to receive the payment on bohalf of the lunatic™.

4, In Forms 2 & 8 annexed to the said Scheme, after the Table containi 8
etc. of the nominees, the following direction and Table shall be Inserted, 33,'55 :Ee nam

‘1 hereby direct that in the event of my death during the minority of my above-
named nominee, the person whose particulars are given below shall be doimed t{) be the

guardian of the minor nominee for the ' » A
Scheme 1952. purposes; of the Employees® Provident Funds

Naoe and Address Age of the Relationship of th
of the Guardin, Guardian Guardian withpth: me:aber
() 2 3)
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1. Statement Showing the detzils of agreements brought about by the Cenciliation Officers under Section 12 (3) of the

Industrial Dispates Act, 1947 for the month of December, 1965.

STATISTICAL SUPPLEMENT

Terms of Settlement.

Points in Disputes.

Date of

settlement.

Name of the Establishment.

Si.
Ne.

5

@)

3

Q)

)]

with effect from 25-12-i965 with continuity of service

The Management agreed to provide work for the two workers
but without back wages.

of

Non - employment
two workers.

24—12—65

Bharat Automotic Saw Mill,
Pollachi,

ges arrear wages if

12-1965.

The Management agreed to revise the scales of wages and to

and other statutory benefits leave wa

The Management agreed to pay retrenchment compensation
any to the workers on or before 5-

12

of

Retrenchment
workers.

1—12—65

(P) Limited, Madras-21.

M/s. Taj Roller Flour Mills

2.

pay Dearness Allowance and meals allowance as detailed
in the settlement.

and
Allowance.

Dearness

Allowances
Meals

Revision of scales of
wages,
etc.

3—12—65

Madras-1.

'

3. Avery Co ny of India
(3] Lit,:l!::d

in the existing Dearness Allowance with effect from

The Management agreed to pay Rs. 10/- as an adhoc increase
1-12-1965.

Revisions of Dearness
Allowance.

3—12--65

Spade Clover Beedi Factory

4.

Madras-1.

‘Chandrabsn Oil Mills

The Management agreed to pay Rs. 50/- to the worker in full
and final settlement of all his claims.

Non-employment of a
worker.

9—12—65

5.

Madraa—lz.
6. Raja Cafe, Madras-1.

The Management agreed to pay Rs. 1,500/- to all the ten

Closure of .the esta-
blishment.

10—~12—65

workers in full and final settlement of all their claims.

35
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2 Particulars of voluntary and collective agreements made between employers and
employees during the month of December, 1965.

Serial Name of
o the concern.
[¢)) ¢4]

Ramaraju Surgical Cotton
Mills Limited, Rajapalayam
and their workers represented
by the National Textile
Workers® Union, Rajapalayam

B. & C. Mills, Madras

~do -
- do -
- do ~

Mettur Industries Limited,
Mettur Dam National Textile
Employees’ Union, Jobbers
Section (Branch) Mettur Dam

Palani Sri Murugan Textile
Mills, Palani

E.I. D, Parry and Company,
Nellikuppam Versus The
E. L. D. and S. F. Ltd.,
Labour Union. Nellikuppam

Date of No. of worksrs

Agreement.  involved,

€) @

Issues

5

9—12-~1965 11

30~11—1965 3

8—12~—1965 1
14—12~~1965 2
21—12—1965 1

1~12—1965

13—12—1965 1

23—12—1965 387

TheManagement
agreed to grant an
increase in wages to
the temporary wor.
kers as mentioned in
the settlement.

Ter;nination of
service due to change
of work.

- do~
-do -
-do -

Increase of looms to
be attended to by
each line jobber.

Non-¢mployment of
one worker.

Future employment
of workers in Cane
Handling section.
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3 Statement showing the Industrial Dispotes referred for adjudication to the Industrial
Tribunal, Madras and the Labour Courts, published in Part I, Section I, of the
Fort St. George Gazette during the month of December 1965.

St in which the dispute
.No. has arisen.

n 2

Name of the concern

Issues
3

G. 0. No and Date of
reference

@

1. The East Asiatic Co.,
(India) Private Limited,
Madras.

Industrial Tribunal, Madras

Madras District

Fixation of the quantum of

Bonus payable for the
years 1962-63.

2. Ashok Leyland Limited, Fixation of quantum of Bonus

Madras.

payable for 1963-64.

3. K.C.P.Limited, Central Whether the demand for pdy-

Workshop, Tiruvottiyur,

4, Maharaja Beedi Factory
Ranipet and other bran-
ches in North Arcot
District.

5. Tirunelveli Tuticorin
Blectric Supply Co.,
Limited, Tirunelveli,

ment of special allowance
to hammermen even when
they are given other work
is justified and to what
relief they would be
entitled. :

North Arcot Districs

1. Whether the demand of the

union for the fixation of
wages for having choor
Jadi Beedi at Rs. 2-25 per
100 beedies rolled or the
offer of the management
at Rs. 2-12 per 1000 bee-
dies rolled is justified and
to fix the rate of wages
for 1000 beedis rolled.

2. Whether the demand for the

{ssoe of thread as hither
to is justified.

Tirunelveli District

Whether the rate of dearness
allowance should be link-
ed with the cost of living
index number and if so to
decide the formula and
quantum according to it
and from what date.

G. O. R. No. 2447,
Industries, Labour &
Co-operation, dated
6~12~-65.

G. 0. R. No. 2504,
Industries, Labour &
Co-operation, dated
14—[2—65.

G. 0. R. No. 2505,
Industries, Labour &
Co-operation, dated
14-12-65

G. 0. R. No. 2318,
Industries, Labour &
Co-operation - dated
19-11-65.

G. 0. R. No. 2385,
Industries, Labour &

Co-o|peration dated
_26-11-65, -
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1) (2j &)

Coimbatore District

5. Sova (Private) Limited Non-employment of four work-
Kuniamuthur. ers Sri K. Ramasamy,
2. Sri N. Subramanian,
3. Sri N. Palariswany,
& 4. Sri David Francis.

Special Industrial Tribunal, Coimbatore.

Coimbatore District

Whether the demand for pay-
ment of bonus for the
years 1963 and 1964 is
justified and, if so, to fix
the quantum.

7. 90 Textile Mills
in the State of Madras.

Labour Court, Madras.
Madras District

8. Varghison and Company, 1. Whether the demand for
Madras. increase in wages is justifi-
ed and if so to fix therate.

2 Whether the demand for
payment of separate dear-
ness allowance {8 justified
and if so to fix the rate.

9. A. Basha Radiator
Specialists, Madras.

Whether the demand for bonus
for the year ending March
1965 is justified, and if so
to fix the quantum,

10, Sri Vijayalakshmi 1. Whether the Non-employ-
Lorry Service, Madras. ment of the workers Sri
P. Dastagir, Sri P. Basha
and Sri S. Plyaru is justi-
fied and if not to what
relief each of them would
be entitled.

To compute the relief if any,
awarded in terms of
money if it can be so
computed.

Whether the demand for addi-
tional bonus for 1963-64
is justified and if so to fix
the quantum.

11. Rathod Trading
Company, Madras.

4)

G. 0. Ms, No. 5400,

Industries, Labour &
(o-nperatlon. (Lab)
dated 19-11-6S.

G. O, Ms. No. 5538,
Industries, Labour &
Co-operation, (Lab)
dated 26-11-65

G. 0. R, No. 2282,
Industries, Labour &
Co-operation, dated
15—~11—65.

G, O. R. No. 231s,
Industries, Labour &
Co-operation, dated
19—11—65.

G. 0. R. No. 2321
Industries, Labour &
Co-operation, dated
19—11—65.

G. 0. R. No. 2323,
Industries, Labour &
Co-operation, dated
19—~11—65.
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13. Raja Metal Works 1. Whether i:e demand for fix- O. R, No. 2345,
Madras. ation of wage scales is lnduslnes, Labour &

justified, if so, to fix the
scales of wages.

2. Whether the demand for
additional tonus for the
years {963-64 and 1964-65
is justified, & if so, to fix
the quantum.

3. Whether the demand for
revision of the existing
dearness allowance is
justified, if so to fix the
revised rate of dearness
allowance.

(3. Essor Engineering Works, Whether the demand for the
Madras. introduction of gratuity
scheme is justified and if

50, to formulate a scheme,

14, All India Soap Works, Whether the demand for bonus
Madras. for 1964-65 is justified and
if so, to fix the quantum.

5. Mijs. A, Rafeeq Ahamed Whether the non-employment of
and Company, Madras, Sri A. Gopala Krishnan
(Maistry) is justified and
if nuot to what relief he

would be entitled,

To compute the relief, if any,
awarded in terms of
money if it can be so
computed.

6. C. Malic Bros, Whether the demand for

© Madras. bonus for the years 1963-
64 is justified and if so to
fix the quantum. .

7. Mahalakuhml Stores, Wbether the pop-employment of.
Madras, .8Sri K. Snbraman?:e e
Juchﬁod and if ‘not, to

what rehef he is =ntitled,:

To compute..the. i;eﬁef tf«anyi,

awarded
- money if. it can’ 80
computed :

Co-operation, dated
2211~ 65.

G. O. R. No. 12359,
Industries, Labour &
Co-operation, dated
23~—11--65. :

G. O. R. No. 2388,
lndustries, Labour &
Co operation, dated
291165,

G. O. R. No. 2390,
Industries, Labour &
Co-0, ctation. dated
291165

G O- R. No‘ ‘2393
Industries, Labour &
Co-operation, dated
29-w]1-~65,

G. 0. R No. 2424,
lndumios. Labour &

2—-! 265

» Oated
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18. Savoy Bakery, Whether the demand for pay- G. O. R. No. 2425,

20.

21,

22.

Madras.

Sri Vijayalakshmi
Bus Service, Madras.

Ruby Rubber Works
{Madras) Limited,
Madras.

Sree Balaviniyagar

Motor Service, Vellore.

Muthamil Press
Big Kancheepuram,

ment of dearness allow-
ance at the rate of 20
paise per point over and
above 100 points of
Madras Cost of living
index is justified, and if
not to fix the rate.

Whether the non employment of
311 Subramanian is justi-
fied and if not to what
velief he is entitled.

To computc the relief, if any,
awarded in terms of
money, if it can be so
computed.

Whether the non-employment of
Sri M. Joseph is justified
and if not to what relief
he is entitled.

To compute the relief if any
awarded in terms of
money if it can be so
computed,

North Arcot District

Whether the demand of the
workers for the payment
of four months bonus for
1962-63 and 1963-64 is
justified, and if not to fix
the quantum.

Chingleput District

1. Whether the non-employ-
ment of Sri V. Dhafruman
and Sri K. Dakshina-
moorthy is justified, i
not to what relief each ls
entitled

2. Whether the suspension of
Sri M. Govindarajan is
justified, if not to what
relief he is entitled.

3. To compute the relief, if

any awarded in terms, of
money if it can be so
compated.

Industries, Labour &
Covoperatxon, dated
2—12—65. )

G O. R. No. 2475,
Industries, Labour &
Co-operation, dated
10—12—65.

G. 0. R No. 2478,
Industries, Labour &
Co-operation, dated
10—~12—65.

G O. R. No. 2317,
Industries, Labour &
Co-operation, dated
19-~11-~65.

O. R. No. 2391,
lndmtries. Labour &
Co-operation, dated
29—]1--65.
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@

2.

#

24,

25.

26.

27,

Nauonal Engineering
Co., Ambatur.

Pilot Pen Company
(India) Private Limited,
Polal.

Solomon Foundry
Nagapattinam

Coimbatore Co-operatwe

Milk Svpply Union,
Coimbatore.

Paehamalu Estate,
Valparai.

3)

(4)

Whether.the non-employment of
the ten workers mention-
cd in the annexure to the
G. 0. is justified and if
not 1o what relief each
is entitled.

To compute the relief if any
awarded in terms of
money if it can be so
computed,

Whether the non-employment of
SriVv.J. Krishnamoorthy,
leading hand, is justified.
aod if not to what relief
he is entitled,

To compute the relief if any,
awarded in terms of
money, if it can be so
computed.

Tiruchirapalli District

Whether the non-employmeant of
the workers (1) Sri M.
Ramalingam (2) Sri K.
Pakerlsamy (3) Sri G
ethaperumaland (4) Sri

P. Navaneethakrishnan is
JUStlﬁed and if not to
determine the relief,

Labour Court, Coimbotore

Coimbatore District

Whether the non-employment g of
the 7 workers of the diary
Szction of the Coimbatore
Co-operative Milk Sapply
Union, Colmbatore is

justified "and if met to’

what relief each would be
entitled;

To compute the reﬂef i€ any.‘ ‘

awarded” in  terms” of
. money, if. n can ‘be ao
eomputed

Whether’tbe m«fm m.vmem'b

8ti Kolandin No. 623 is .
ju “and if-p0t, to.

what reﬂw ‘he Wcmld ba
enutled :

To compus “*i;«éw ®. any,

*‘,20-5-1 163,

G. Q. Ms. No. 2477,
Industries, Labour &
Co-operation, dated
10-~12—865.

G. O. Ms. No. 5815,

Industries, Labour &
Co-operation, dated
21—12—65.

G. O. R. No. 2285,
Industries, Labour &
Co-operation, dated
16—11—68.

G. 0. Ms. No, 5680,
Industries, Labour &
Co-&persatlon dated

\G 0. M5/ No. 5438,

lndustriet Ltbout &
don,s dated :
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1)) Q)

(3)

@

28. Premier Printers,
Coimbatore.

29, lyerpadi Estate,
Coimbatore.

30. Pannimade Estate,
Mudis Post.

31. Rajalakshmi
Motor Service
Ootacamund.

32. Sri V. Rajamanickam
Pillai (Private) Limited,
 Tiruchengode.

Fixation of guantum of bopus
for the year 1963-64 to
the workers.

Whether the non-employment of
Sri Sundararaj, Super-
visor is justified, and if
not to what reliefl he
would be catitled.

To compute the relief if any,
awarded in terms of
money, if it can be so
computed.

Whether the denial of promo-
tion to tive workers
{Supervisors) mentioned
in the annexure is justified
and if not, to what relief
each would be entitled.

To compute the relief if any
awarded in terms of
money if it can be so
computed,

Nilgiris District

Whether the non-employment of
Sri Mannadian, Foreman
and Sri Syed Abbas Assis.
tant Foreman is justified
and if not to what relief
each would be entitled.

To compute the relief, if any
awarded in terms of
money if it can be so
computed,

Salem District

[ J
1. Whether the demand of the
six workers (mentioned in
-the annexure) for confir-
mation is justified. If so
to what relief each would
be entitled.

2. Whether the demand of the
" workers for ‘the payment

of appual increment is
justified and if so to fix

G. 0. Ms. No. 571%,
Industries, Labour &
Co-operation, dated
9—12—65.

G. 0. Ms. No. 5791,
Industries, Labour &
Co-operation (Lab)
dated 14-12-65.

G. O. Ms. No. 5816,
Industries, Labour &
Cu-operation, (Lab)
dated 15-12-65.

G, O.. Ms. No. 5394,
Industries, Labour &
Co-operation, dated
18—11—65.

G. 0. Ms. No. 5562,
Industries, Labour &
Co-operation, (Lab)
dated 27-11-65.
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Labour Court, Madurai.
Tiruchirapalli District

33. Southern and Rajamani  Whether the non-employmentof G. O. R. No. 2325,
Transports (P) Limited, Sri M. S. Abdul Kareem Industries, Labour &
Pudukottai. and C Manickam is justi- Co-operation, (Lab)

fied and if not to what dated 19-11-65.
relief each is entitled.

To compute the relief, if anv
awarded in terms of
money if it can be so
computed.

34, Geetha Press

¢ . . Whether the non-employmentof G. O R. No. 2412,
Tiruchirapalli.

the workers (i) Sri W, Industries, Labour &
Latheef Khanand (2) Sri  Co-operation, dated
T. V, Singaperumal Naidu 1—-12—65.

is justified, and if not,

to what relief each is

entitled.

To compute the relief, if any,
awarded in terms of
money if it can be so
computed.

Ramnad District

35. Raja Litho Works, Whether the non-employmentof G. O. R, No. 2413,
Sivakasi. the worker Sri C. Chinna-  Industries, Labour &
durai in the off setdepart-  Co-operation, dated
ment of the Press is justi- 1--12-65.
fied and if not to what
relief he is entitled.

To compute the relief if any.
awarded in terms of
money if it can be so
computed. :

v la b
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4. Statement showing the list of awards of the Industrial Tribunal, Madras and the Labour
Courts, publisked i the Supplement to Part 11, Section I of the Fort St. Geurge Gazette,

daring the wmonth of Dzcember, 1965,

Page No. and date

S. No Name of the roncern in
which the dispute has raisen
1) @

of the Gazette in G.0. No. and date of t}2

which the naotifica-
tion is given

3

Industrial Tribunal, Madras

Madras District

1. Radio and Electricals Ltd.,
Madrus.

2. Modern Agcacies (Private)
Limited, Madras.

P48
15—12—65

P.6-11
11265

Labour Court, Madras

3. Mangala Cafe, Madras

4, Mysindia Tiles and Engincering
Company, Madras,

5. Deluxe Plastic Products,
Madras.

6. *Hotel Airlines, Madras.

7. Hajee M. 1. Abdul Wahab
Sahib, Madras.

»

8. vilAvcry Company of India (P)
.Limited, Madras.

1-2
15~12~65

2-3
151265

3
15-~12—65

3-4
15—12—65

1-3
221265

4
22—12—65

references.

@

G. O. R. No. 2451,
Industries, Labour
and Co-operation
dated 7-12-65.

G. O. Ms. No. 5477,
Industries, Labour &
Co-operation dated
23-11-65.

G. O. R. No. 2455,
Industries, Labour &
Co-operation  dated
8-12-65.

G. O. R. No. 2456,
Industries, Labour &
Co-operation  dated
8-12-65. '

G. O. R. No. 2457,
Industries, Labour &
Co-operation, dated
8—12—65.

G. 0. R. No. 24359,
Industries, Labour &
Co-o gemion, dated
8—1

G. O. R. No. 2476,
Industries, Labour &
Co-operation, dated
10-12 6

G. 0. R, No. 2492,
Industries, Labour &
Co-operatlon, dated,
13-12-65.

*Awards under section 33-A
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) 3)

4)

13,

14.

15.

16.

North Arcot District

M. B. D. Motor Service, 4
Arcot. 22—-12—63

Additional Lahour Court, Madras

Madras District

Government Telegraph Employees 7-%

Co-operative Societies Limited, 22—12--65

Madras

Electro Lighting Company, 9-10

Madras. 22—12—65

Shyamala Studio, Madras. 1-2
29-—12-—65

Labour Court, Coimbatore.
Coimbatore District

Nadumalai Estate, Valparal. 2-4
. 8—12—65

Precifit Products and Company

5
Peelamedu, Connbatore. 221265

3

Nilgiris Dtslrict

1

Abiramavalli Bus Transport 1-2
(P) Limited, Coonoor. 81265

Kanyakumari District

Corrimony Estate, Nagcrcoil. ‘ 5=~8
: . 8—1265 -

G. O. Ms. No. 2495,
industries, Labour &
Co-operatiop, dated
13-12.65.

0. Ms No. 5794,
lndu\tnes Labour &
Co-operation, (Lab)
dated, 15-12-65,

G. O. R. No. 2525,
Industries, Labour &
Co-operation, (Lab)
dated, 16-12-65.

G. O. R. No. 2536,
Industries, Labour &
Co-operation, dated
17-12-685.

O R. No. 2429,
Industnes Labour &
Co-operatlon dated
3-12-65.

G. 0. R. No. 2523,
Industries Laboor &
CO'OPel'mon, dated
16-12-65 :

G. 0 R No 2423.

Industries, Labour &
glo-]ozpera;‘on, dated

G. O. R. No, 2430,
Industries, Labour &
Co«operauon dated »

§ 2~
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Labour Court, Madurai. ’ = EES . sgogp gL 8
ey t mop oo by 5 )
Madurai District 2 S & L TELg2 .«éf:’ ;f:'f
7. Sri Suthanth g ! i
17. Sri Suthanthiram Transport 1-2 G. 0. R. No. 2301, j : , .
() Limited, Madurai. }—12-—~65 Industries, Labour & g i g'g 8 gs% . Z 8% g ;;’ 5
Co-operatidn, dated B ; §g'g S8 2 2% &9
17—11—65. @ 4 | BgeEEeT B 52 8%
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Madurei. Jm]12—65 Industries Labour & E ‘ FERSESSE 23 g~:~3 4 g.g 2 §
ngo-oaeraéison, ‘dated ¥ =) A 0 o
g g -
§ S i o 2 & 3
19. P.S.S. Transports (P) Lid., 4-5 G. 0. R. No. 2320. < T |5 dd -
Madurai. 1—12-65 Industries Labour & 5 -1 8 & T T ] &
Co-operation. dated - g | 5 = o ]
19—11—68. 2 23 { £
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0] ¢ . V- I ° ©
Rarmnad District ? §. | B 2 i - &
. & { & ORI S
20, Sentbivel Bus and Lorry 2 G. 0. R. No. 2302, 3 t | ~ %% .
Service, Paramakudi, 1—12—65 industries Labour & 8 !
Ramanathapuram, Co-operation, dated 8 !
17—11—65. @ o« & 3
£ °cds ’ ~
S .sg 5w | AT a
Tirunelveli District 2 |2z 5
21. Sri Balasaraswathi Transport 6=7 G. 0. Ms. No, 5722 H i
Palayamkottai. , 22 1265 Industries Labour & - s ]
Co-operation, (Lab) 9 . 8 s = 3
dated 9—"12'-‘65- 8 N E o @ o ~ ~
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7. Particulars of complaints received, investigated and settled by the Labour Qficers in the State of Madras for the month of December, 1965.
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12. Vellore.

63

27

12

67

Tiruchirapalli.

14. Tirunelveli.

13.

70

27

13

523 1,301

568

m 55 167 12 15 242

1,256

OTAL
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8. Industrial Employment (Standing Orders) Act 1946:—
Statement showing the number of Standing Orders, certified durlpg the moath of
December, 1965.

1. Number of Standing Orders certified as on  1—12—1965, .. 4,311
<2 Number of Standing Orders certified during the month. - 13
3. Total .. 4,324
4. Number of amendments to Standing orders certified. 2

9, Workmen's Compensation Act 1923, :—
Statement showing the number of accidents reported and amount of compensaticns

paid for the month of December, 1965.

Number of Amount of
accidents. compensation.*
Rs. oP.
(a) Death 12 * 58,299.46
(b) Permanent disablement 25 3,631.00
(¢) Temporary disablement 60 —
Total 97 61,930.46

* Represents the amounts deposited under sec. 8 (1) and 8 (2) of the Workmen’s
Compensation Act. 1923.
10. Workmen’s Compensation Act, 1923. N
Statement showing the number of cases filed and Disposed of under the
workmen’s compensation Act, for December, 1965.

Number
previ-
Si. Nature of ously Number Total. Disposed Balance.
No. claims pending. received. of
m e 0 @ ©) © Q)
t. Applicaiion under
Section 10 :
(@) Fatal . e 114 10 124 3 121
(#) Non-fatal :-
(f) Permanent 139 9 148 4 144
(i) Temporary 33 1 34 - 34
2. ' Deposits under Sec-
tion 8 (1)
(@) PFatal e 165 14 179 39 140
(b) Persons under .
legal disability... 12 4 1l 2 14
3. Deposits under Sece
tion 8 (2) ee 1 — 1 1. -
4, Memorandum of
Agreement:—
() Permanent dfs- -
ablement 91 27 118 30 38
(if) Temporary dis- .
ablement e 14 12 26 6 20
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Association, Authoor
Post, Dindigul Taluk
Madurai District.

—r S - - 13. (a) List of Trade Unions registered nnder Trade Unions Act, 1926
' G | ) ©) o aod cancelled duriog the month of December 1965.
) ) 3) 4) E
L Date of ' .
S. Recovery under Sec- g{l‘; R. No. Rggj:g- Industry Name and address of the Union
tion 31. 9 i 10 — 10 . ; N @ ""(’;;0" @ &)
6. Indemnification appli- ()M I -? e o -
eatios under Section 12 (2) I — 10 — HY
— — - — — . ~ 4—i2—65 Engineering India Radiators Emplo-
Total ... 388 76 866 85 381 1 4jCcrr yees Union, Red Hills
S— ircasme s o 2. 5/CPT -do- Paper and Paper Lakshmi Paper and Board
Board Mills Labour Union,
11. Cases Under The Payment of Vwages Act, 1936 1= Alingivakkam, Shola-
1. Pending as on 1-12-265 796 gin;‘a::rixcflost, Chinglgput
2. Received during the month voe 80 ‘ ‘
3. Disposed of during the month - 62 3. 10/MDS 9—12—65 * Electricity ""3;’.%2‘1‘;‘}‘“"% an ;dai ;I
4. Pending as on 3i-12-"65 - 814 Chepauk, Madras-5.
4, 1/RMND 18—12—65 Goldsmith Srivilliputhur Firtka Por-
kollag Sacgam, Old
THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947. ?&i‘i’i’" Road Srivilli-
Statement showing the number of applications received and disposed of «ic.
under Secticis 41 and 51 of the Act for the month of December, 1965. s, 2/TAJ -10~ Stores Th(e: Chandrta.segasrz:puram
o-operative Stores,
12. () Appeal ander Section &1 of Madras Shops and Establishments Act, 1947. g;uplE"‘.)asyetesKSianl;ng:di
Pending as on 1—12—1965 - 383 Street, Kumbakonam.
- 43 .
Received during the month 5. 1/SAT -do- Confectionery Parrys Confectionary
Disposed of during the monti - 49 ‘ ﬁxxrlrl);gyees' Union,
‘ ellikuppam.
Peading as on 31—12—1965 - 379 ppa
. - -Thachu Madurai District Kal-
12. (b) Appeal under Section S1 of the Madras Shops Establishments Act. 1947. 7 1/MDU do- Kal thachu Thoshilaar
. ; Sangam 40, Arumugam
Pending as on 1—12--1965 - 3 . Cheitiar Compound,
Received during the month - - ‘ . Narimedu Madurai-2,
posed of during the month ooe - ; . .
l::dlng as on 31—812 1965 - 3 8. 2/MDU -do- Bec-Keeping Boe-Keeping  Fieldmen

12. (c) Appeal under the Madras Catering Establishments Act, 1958,

Pending as on 1—12—1965 - 72
Received during the month voe 46
Disposed of during the month oe 28

Pending as on 31—12—1965 - 90
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13. (b) List of Trade Unions amalgamated during month of December 1965,

Date of regis-

St K. No. tration of Industry Name and Address of the Union
No. amalgamation

5h ) ) 4) O i

1. 2989 4—-12—65 Engineering India Radiators Emplo-

yees Union, G.N.T.

Road, Polal, Red Rills.

2. 3719 -do- -do- India Radiators Staff

Union, Red Hills,
Madras-52.

13. (c) List of Trade Unions dissolved daring the month of December 1965.

Date of regis-

St R. No tration of Industry Name und address of the Union
No. dissolution
1. 3697 14—12—65 Miscellaneous Geoffery Maaners and

Company Limited,
Employees Union,
Madras.

13. (d) List of Trade Unions whose registration was cancelled
during December 1965

Date of .
Sl R. No. Cance(;- Industry Name and address of the Union
No. lation
6—12—65 lantatio Nilgiris District Tea
L 780 — Plantation Workers® Union,
Coonoor.
-do- Coonoor Tea Factory
2 1649 do -do- Workers’ Union,
Coonoor.
-do- Textiles Arni Silk Mills Workers®
3. 2374 ° x Association, Arni.
4. 2579 ~do- Miscellaneous Y. M. L. A. Bmployees

Union, Madras~1.
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)

)]

€))

“

&)

™

10.

11,

12

13,

14,

15.

" 16,

17.

*

2697

2764

3032

3087

3098

3219

3227

3252

3285

3288

8308

3313

3316

3322

do--

-do-

-do-

-do-

-do-

~-do-

-do-

«do-

.dq.

14—12~-65

+do-

-do-

Souff

Miscellaneous

-do-

Ports and Docks

Metal and Metal
Products

Flour Mills

Ebpgineering

Sandalwood

Plantation

EBlectricity

Textiles

Construction

Motor Transport

. Miscellaneous

Madras State Souff
Workers® Union, Mad-
ras.

Dindigul Natfonal irop-
safe Labourers® Union,
Dindigul.

Mettur Galvanishing
Plant Workers Upion,
Mettur Dam.

Tamilnad National Har-
bour Workers Union,
Madras-1.

Metal Workers’ Union,
Panayampatty.

Century Flour Mills
Labour Union, Mad-
ras-12,

Richardson and Grudoss
Ltd., Workers Usion,
Madras-1.

Mettur Sandalwood Oil
Company Workers’
Union, Mettur Dam.

Tirunelveli District Plant.
ation Suvpervisors
Congress Manjolai.

Tamiinad Electricity
Board Trichy System
National  Employees’
Union, Dindigul.

Pullicar Mills Staff Union
Tiruchengode,

Koothqnallur Vattaram

Building Workery
Koothapallur,

Motor Workers' Union,
. Srivilliputhar,

Perambu Kudai Thozhi-
lalar Sangam, T'Gnkns§ .
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62
1) ¢3) A3 @) %)
-do- i Coffee Estate Workers’
9. 3328 do Plantation Conncil Vaipara).
i t Silk Smaill Users
20. e wdo- Teatiles A {{ andloom Textile
Workers  Asseciation
Pudur Post, Tirunelveli.
i i ‘Electro Plating
21, 3335 -do- Electro-Plating Nztrl\(c)lnakllied Woraing
Union Salem.
i thern Region, M.E.S.
22, 3385 -do- Miscellaneous So\l)lv Q:kers’ % ion, Mad-
ras-1.
-do- i Air Ceylon Workers'
23. 3363 do Air Transport Union Trichy.
~do- i ish- Koilpatty Achu Binding
. P % Pril:guggng li{)lllist:d and General Workers
Industries Union, Koilpatty.
~do- i Tuticorin Oil Mill Work-
2 3403 do Off Mills . ers’ Union, Tuticorin.
Kumbakonam Taluk
2. 3420 -do- Saaitary Servics Nagarasuthi Thozilalar
Sangam Kumbakonam.
<dg- $ Cine Litho Works Emplo-
2. 4 o Pross yees Union, Madras,
~tdo- laneou Nib workers’ ; Union,
28, 3452 do: Miscella s A,
~do- 1 Brass Metal Workers’
. i do M,?}:L?,E& Meta Union, Madurai.
i ireman Licensed Hold-
. H wdo- Miscellaneous F ers' Union, Madras-1.
i unicipal Workers'
3. 8 -do- Sanitary Service M Union Tindivapam.
Madras Rubber Factory
32 3447 wdo- Tyro Works :nd Mansfield Tyre

Works Employees
Unpion, Madras-19,
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(4)) ) ) 4) )
1 3491 -do- Tannery Madhavaram Tannery
- Worker$' Union,
Madhavaram.
34, 3494 -do- Cafes and Res- Salem Nagara Hotel
tauiants Thozhilalar Munggetra
Sangam, Salem.
3s. 3495 ~do- Metal and Meta) Madras City Tin Workers,
Products Progressive Union,
Madras.

36. 3501 «do- Flour Mills United India Roller Flour
Mills Employees Union
Madras-2}.

37, 3504 ~do- Construction P.W.D. and D C.R,
Workers® Union
Madras-1.

38. 3524 -do- Press Cine Litho Works Labour
Union, Madras-6.

39, 3579 -do- Sugar Kottari Sugar Factory
Woarkers® = Progressive
Union, Kattur.

40. 3582 «do~ Motor Traasport Coimbatore Town Tamil-
nad Transport Thozh}-
lalar Sangam, Coimb-
atore.

4). 3649 -do- Mining and Tiruchirapalli Quarry &

Quarrying General Workers’
Union; Tiruchirapallj.

42, 3468 «do- Motar Tradsport Tamilnad Motor Work.
ers’ Union, Erode.

43, 1616 31—12~65 Miscellenaous Ramnad District Chank

- Divers Union,
Keelakaral.
4“4, 1793 -do- Metal and Metal Metal Workers Unibn.
Products Madras-1.

43, 208 ~do~ Electricity Madurai Municipal Elec-
trical Employees Union,
Madurai,

46. 2408 «do- Sanitory Service - 1layangudi Panchayat

Workers Union,
llayangudi,
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m

47.

48.

49.

50.

51.

32

53

54.

53.

56.

s7.

58

59.

@

3345

3378

3137

3408

4331

3432

3480

3510

3622

3640

3629

3641

3652

3634

3)

-do-

-do-

-do-

do-

=do-

-do-

odoe

@

&)

Press

Motor Transport

Agriculture

Miscellaneous

Railways

Miscellanoous

-do-

Textiles

Miscellaneous

-do-

~do-

«do-

Sanitary Service

Automobiles

Thanjai Murasu Empfo-
yees Union, Thanjavur.

Kodaikanal Motor Union
(P) Limited, and S. G.
Jayarj Nadar and Sons
(P) Limited, Thozilalar
Sangam, Nilakottai
Taluk.

Agriculture Workers
Union, Udumalpet.

Varukadalai ' Thozhilalar
Sangam, Erode.

Southern Railway Traffic
Administrative Clerks
Union, Trichy.

Tamilnad Desiya Salavai
Thozhilalar Sangam,
Madras-31.

Karur  Taluk  Kalas
Workers Union, Karur.

Tirupathur Taluk Hand-
lcom Weavers Uniqn,
Karikudi.

Kanyakumari District
Fibre Workers Union,
Colachal.

Kanyakumari District
Contingencies Emplo-
yees Union, Nagcrco:].

Tamilnad  Government
Steam Boats Building
Workers' Union,
Madras.

Artisan Workers’ Union,
Valparai. :

jcultural College
A‘; anitary Workers

Union, Coimbatore.

to and General Work-
Auca?.«x‘ Union, Madras-17.
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)

Q@

3)

)

&)

6f.

63.

65,

68.

69.

70.

71.

72.

3661

3671

3672

3677

3679

3694

3706

e

3738

N4

3757

m

«do-

«~da-

~do-

FS

Motor Transport.

Food and Beverage

Roller Mills

Engineering

Automobile

Miscellaneous

Banking

-do-

Textiles

Miscelianeous

Motor Transport.

Miscellaneous

Kamatchiamman Motor
Service Thozhilalar
Sangam, Vridhachalam.

Madras Government
Dairy and Milk Project
Labour Union, Madha-
varam.

Madhavaram Jain Metal
Rolling Mill Workers’
Union, Madras-51.

Easwaran & Sons Engi-
neers Employees® Uni-
on, Madras-1.

Automobile Association
of Southern India Staff
Association, Madras-12

Nation General Workers’
Union, Kumbakonam.

Town Bank Employees’
Union, Pudukkottai.

Srirangam  Janopakara
Bank Employees’ Uni-
on, Srirangam.

Kurichipalayam  Pirka
Kaithari Nesava Tho-
zhilalar Congress,
Kurichipalayam.

Rajapalayam Firka
Garments Manufac-
turing Workers® Union,
Rajapalayam,

Pattukkottai Bus Lorry
Workers® Progressive
Union, Pattukkotai,

Surgical Instrument,
Project Workers
Union, Madras-1.
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5.

6.

MADRAS LABOUR GAZETTE
ABSTRACT

Total No. of registered Trade Unions as on 1-12-65

Total No. of trade Unions registered during
the month

" Tctal No. of Trade Unplons Amalgamated during

the month

Total No. of Trade Unions Dissolved during
the month

Total No. of Trade Unions Cancelled during
the month

Total No. of rogistered Trade Unions as on
30-12-65

1,398

72

1,331

Labour Administration and Statistics for the month of December 196S.

14.

STATISTICAL SUPPLEMENT
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3,205 7,559

6,965 966

56,890

580

6,480

1,944

No. of establishments inspected.

801 257 1,700 1,397 51 324 745

557

2. No. of irregularities noticed.

O
~

50

24

291

497

127

§7

3. No. of cases warned.

(=}
-

107 18

47

31

4. Np. of prosecutions launched.

12

74

33

43

5. No. of convictions obtained.

55/- 434/- 1,443/ 160/- 50/- 99/-

85/-

Rs. 1,885/

6. Amount of fine imposed

67.
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16. (a) Statement of Accidents for the month of December, 1968,

Number of Accidents.

No. of Indusirtes Name of Industry “Patal, NO"-fﬂfﬂT,
) Q) @) @
ol. Processes allied to agriculture (Gins and Presses).

20.  Food Exccpt Beverages 47
21.  Beverages - -
22.  Tobacco - - v
23 Textlles . 251
24. Foot-wear, other wearing appare) and made-up
textile goods. - 3
25.  Wood and cork except furnlture - - 3
26. Furniture and fixtures -
21.  Paper and paper products - v 7
28 Printing, Publishing and allied Industrles - el 28
29.  Leather and Leather products (except footwear). 1 4
30. Rubber and rubber products . - 19
31.  Chemicals and Chemical products - ' 99
32.  Products of petroleum and coal - - 3
33.  Non-metallic Mineral Products (except Products of
Petroleum and coal). - 55
34,  Basic Metal industries - e 51
38 Metal Products (except machinery and transport - L
equipments),
36. Machinery (except electrical machinery) - 266
37. Electrical Machinery, apparatus, appliances and
supplies, - 112
38 Transport equipment - ] 468
39 Miscellancous Industries ' - - 45
(1] Electricity, Gas and Steam - — 6
§2.  Water and Sanitary Services — -
83.  Recreation Services (Cinema Studlos) - 13
84.  Personal Services (Laundries, dyeing and cleaning). - vor
Total 3 1,567
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16. (b)  Statement of Accidents in Cotton and Jute Mills for the month of December, 1968

COTTON MACHINERY:—
1. Opening and Blow Room ... 6

.
Adults. Adolescents. Children.
Si. Name of Industry.
_No. Men. Women. Male Female. Boys. Girls.
[¢))] (2) ) 4 ) ©) M (8)
A, B. A. B A. B. A. B. A. B. A B

Machinery.
2. Card Room Machlnery ... 34 - s e ves aee ser
3. Drawing Frames 2 v cer we e eee ses eas  aee
4, Speed Frames O
5. Spioning Machinery e ST e e e evr e
6. Weaving Machinery - 30 .. R — v e ses eee
7. Flaishing Machidery w 1.2 . o e e e aae eee
8. Flying Shuttles .- 5 vee  sbe wee e e eee .
9. Other Miscellaneous we 38 o001 s et see s sen em ser  ees
Textile Machinery.
10. Miscellaneous non- .. 6 ... 3 —— eer wes o see  wew
machinery Accidents.
Total .. 245 ... 6 . e cos v see  oea
JUTE
MACHINERY awe Y s e N’.l . . es W e W @ -ne
*A’—~Fatal
r
‘B*~Non Fatal



Exemption to the fullowing factories and establishinents from the provisions of the
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Acts nil Rufes indicated helow were granted during the mouth of December, 1965,

71

17.

S/ Name of the

No. establishmenr
) (2)

fo

7.

8.

Seetion from

which exempted

(3)

Duratien of
exemption

4)

Authority

5

EMPLOYEES PROVIDENT FUNDS ACT

Fraser of Ross,

Chartered Account-
ants, Madras.

EMPLOYFES STATE INSURANCE ACT

Factories exclusively
engaged in  wool
pressing either with
or without Pressing
and Gjoning.

Governmeat  Auto,
mobile workshops
at  Madurai and
Salem.

Ashok Leyland Lid.,
Ennore, Madras.

Ticket Printing

Factory, Southern
Railway, Tiruchira-
palli.

Heavy Vebhicles
Factory, Avaoi.

English Electric
Company of ladia
Ltd., Madras-27,

Integral Coach Fac-
tory (Shell Division)
Perambur, Madras.

All orovisions of  With cffect from G. 0. Ms. No. 5781,

said scheme sub-
certain

juct to
conditions.

All provisions of
the said Act ex-
cept Capter V-A.

-(}o-

1-1- 65

One year from

1—1-—66
One year from
6—1—66

FACTORIES ACT

From provisions
of seetions 51, 52
54,55 and 56 of
the said Act.,

From provisions
of Scctionsﬁiusz
54, 56 and 64 of
the said Act,

From provisions
of sections 51 to
£6 61, 64 (4) (1),
(ii) and (iii) and
19€ t0) of the said

Seetion 51 of the
Act.

From previsions
of Sections 51,54
and 56 of the said
Act.

Th'ree months
from 16—11—6s
suhjegg to certain
conditions.

Three moaths
from 151165
subject to certain
conditions

Three months
from 21—11--65

Three months
from 4-~12-65

Tihvea months

from 20-~9—6S

Industries, Labour &
Co-operation, (Lab)
dated 14—12--68.

G. 0. R. No. 2539,
Industries, Labour &
Co-operation, (Lab)
dated 171265,

G. O. R. No. 2577,
Industries, Labour &
Co-operation, (Lab)
dated 22—12--6S5.

G. O. Ms. No, 5497,

Industries, Labour &
Co-operation (Lab)
dated 24—11-—65,

G. O. Ms. No. 5552,

Industries. Labour &
Co-operation, (Lab)
dated 26-—11~~65.

G. 0. Ms. No. $§620,

Industries, Labour &
Co-operation, (Lab)
dated 2—12- 65.

G. 0. Ms. No. 3643,

Industries. Labour &
Co-operation, (Lab)
dated 3—)2—~65

G. 0. Ms, No. 5765,

Industries, Labour &
Co-operation, (Lab)
dated 13-—12—6S.
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(nH @ 3) @ L ®
MADRAS SHOPS AND ESTABLISHMENTS ACT
9. All establishments All provisions of One year from G. O. Ms No. 5512,

10.

i

12.

13.

14.

under control of
Madcas State Elec-
tricity Board.

Hindustan Aecrenau-
tics Ltd., Madras.

Khadi Gramedyog
Bhavan, Madras.

Hospital and Medi-
cal staff domestic
servants etc., in any
plantation.

Hospital and Medi-
cal Staff domestic
servants etc.

All Employees

covered by Planta-

tion Labour Aet.

Chapters 1T VI, 25—11-—-1965

and VII of the
said Act except
sec. 12 aand 41
suhject to the cer-
tain conditions.

Section 25 of the
said Act.

All provisions of
Chapters 111, V{
and VII of the
said Act except
secs, 12 and 41
subject to certain
Conditions.

One year from
8—12--19+5

One year from
15-—~12—6S

MINIMUM WAGES ACT

Sections 13and 14

-of the said Act

subject to certain
Coaditious.

Upto 26—12—65

PLANTATION LABOUR ACT

Provisions of Sec~
tions 19, 20, 2L
and 22 of the said
Act subject to
certain condi-
tions.

Provisions of Séc-
tions 19 and 20
of the said Act
subject to certain
conditions.

So long as the
exemption grant-
ed from the pro-
visions of sec-
tions §3 and 14
of the said Act is
in force.

18 months
from 11—9-=64,

Industries, Labour &
Co-operation, (Lab)
dated 24—11—65.

G. O Ms. No. 5623,

Industries, Labour &
Co-operation  (Lab)
dated 3—12-—65,

G. O. Ms. No. 5608,

Industries, Labour &
Co-operation, (Lab)
dated 1—12—65,

G. 0. Ms No. 5179,
Industries, Labour &
Co-operation, (Lab)
dated 6~—}1—~63.

G. 0. Ms. No. 4780,
{adustries, Labour &
Co-operation, (Lab)
dated 6-11--65.

G. 0. Ms. No. 5867,
Industries, Labour &
Co-operation, (Lab)
dated 13~-12-65,
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18. Consolidated Statement of Prices of Cotton and Yarn for the month of December, 1968.

Cotiton Rate per quintol - 100 Kgs.
American Rs. 400/ S20
Cambodia Rs. 315/ 390
Karunganni Rs. 215/ 355

Yarn in French Coants, Rate per bundle of 5 Kgs.
8s Rs. 18-41
18s Rs. 24-00
36s - Rs. 31=00
by - Rs. 45-25
68s . Rs. 62-00
84s Rs. 94-00
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19. The Cost of Living Index Numbers* applicable to employees in employments scheduled
under the Minimum Wages Act, 1948 (Central Act, X1 of 1948) in Madras City and
different moffussil urban centres for the montb of December, 1965, as ascertained
and declared by the Director of Statistics under Section 2 (d) of that Act.

Cost of
Sh. Centre. Food. Fuel and  Cloth- House Miscel-  Living
No. Lighting. ing. Rent. laneous Index

1)) @) 3) 4 (5 (6) M (8

( Base: Year ended June, 1936: 100).

Madras City ...  709.6 745.3 504.4 413.8 569 638.1
Cuddalore ... 629.0 819.0 397.0 378.0 697.0 601.0
Tiruchirapalli ... 663.0 572.0 547.0 352.0 496.0 588.0
Madural - 696.0 532.0 §57.0 349.0 4320 5870
Coimbatore ... 700.0 689.0 721.0 629.0 4070 673.0

b i A

Food. Housing. Clothing. Miscel- Cost of Living
laneous. Index.

(Base: August, 1939 : 100).
6. Nagercoll ... 845.0 $36.0 7540  381.0 721.0

Comparative statement of the cost of living index numbers for the moaths of
November, and December 1965,

Cost of living index numbers
for the months of

L. Zose, Centre. — A ~ Variation,
No. . November, 1965, December, 1965.
(1}] ) 3) @) ) 6)

(Base : Year ended June, 1936: 100).

1. Madras City and MadrasCity .. 629.5 (¢) 638.1 + 86
Chingleput Dist.

3. North Arcot and Cuddalore . 5930 601.0 + 8
South Arcot Dists. ,

3. Tiruchirapalll & Tiruchirapalli .. 5720 588.0 + 16
Thanjavar Dists.

4, Msdural, Ramanatha. Madurai e 5140 587.0 + 13
uram and Tirunelvell
ists.

5. Colmbatore and Salem Colmbatore ... 670.0 673.0 + 3
Dists. ‘ c

( Base : August 1939: 100
6. Kanyakumari Dist.  Nagercoll. .. 7160 7210  + 5§
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MADRAS
The cost of living index number for working classes in Madsas City for the month of
December, 1965 rose by nine points to 638.

The index for the food group rose by fousteen points to 710 due muainly w0 an
increase ip the prices of meat, chillies, tamarind, gingilly oil.

The index for the fuel and lighting group rose by thirteen poiats to 745 due 1o
an increase in the prices of firewood and charcoal.

The index for the clothing group fcil by one point to 394 due to a fall in the price
of sarees.

The index for the miscellaneous group fell by two points to 561 due to a fall in
the price of betel leaves and tobacco for chewing.

The isdex for house-rent group remained unchanged at 414 points.

{* The Cost of living index numbers are now called consumer price index numbers).

Weight proportional Group Index Numbers.
3% Group 1o the total expen- ~ — -
No. diture. November, 1965. December, 1965,
) Q) ' &) 4 &)
{. Food 5823 696 | 709 6
2. Fuel and Lighting 842 7324 745.3
3, Clothing 610 5046 5044
4. House-rent. 14-57 4138 4138
5. Miscellaneous 1268 5630 5609
Total o 100°00
Cost of living Index Number. 629.5 @ 638.1

@ 629.47 to two decimal places.

CUDDALORE
The cost of living index number for Cuddalore rose by eight points to 601.

The index for the food group rose by six points to 629 due mainly to an increass in
the prices of vegetables, chillies, and tamarind.

The index for the fuel and lighting group rose by sixty-two poiots to 839 due
to ap increase in the prices of firewood and charcoal.

The index for the clothing group rose by one point to 397 due to an increase in the
price of dhotles.

The index for;the miscellaneous group rose by nine points to 697 due to an fncrease
ja the prices of betel leaves and tobacco for chewing. ’

The index for the house~rént group remained unchanged at 378 points.
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TIRUCHIRAPALLIL

The cost of living index number for Tiruchirapalli rose by sixteen points to 583.

The index for the food group rosc by ¢ighteen points to 663 due mainly to an
increase in the prices of vegetables, chillles, tdmarind and gingelly oil.

The index for the fuel and lighting group rose by thirty four points to 572 due
to an in increase the prices of firewood.

The ipdex for the miscellaneous group rase by twenty five points to 496 due to an
increase in the price of betel leaves and in shaving charges.

The group index numbers in respect of clothiag and house-rent remained unchanged
at 547 and 352 polnts respectively.

MADURAL
The cost of living ipdex number for Madural rose by thirteen poiots to 587.

The index for the food group rose by twenty one points to 696 due mainly 1o an
increase in the prices of vegetables, chillies, tamarind and gingelly oil.

The index for the miscellancous group fell by ope point to 432 dve to a fall in
the price of betel leaves.

The group index numbers in respect of fuel, lighting, clothing, and house rent
remalped unchanged at 532, 557 and 349 points respectively.

COIMBATORE
The cost of living Index number for Coimbatore rose by three poin_ts to 673.

The index for the food group fell by one point to 700 due mainly o a fall
{n the prices of rice and coconut oil. ‘ ’

The Index for the clothing group rose by forty four points to 721 due to an increase
io the price of upper cloth and sarees.

The group index numbers in respect of fuel and lighting, house-rent and miscellane.
ous remained unchanged at 689, 629 and 407 points respectively.

NAGERCOIL
(Base : August 1939==100)
The cost of living {ndex number for Nagercoil rose by five points to 721.
The {ndex for the food group rose by olne polats to 845 due mainly to an increase
in the prices of rice, Pulses and vegetables.

The index for the miscelianeous group rose by one poist to 381 dus to an increase
in tbe prices of betel leaves.

The group index numbers im respect of housing, and clothing remained unchan-
ged at 536 and 754 points respectively.

(*The cost of living index numbers are now called consumer prics index numbers.)
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CONSUMER PRICE INDEX NUMBERS

19. (a) (nterim Series of All-India Average Consumer Price Index Numbers for
Waorkiag Class

(Base: Shifted to 1949=100)

All India® Original base 1949

Yenr ‘ " General T Foed
Index Index
) @ €]
1950 . 101 101
1951 . 105 104
1952 s 103 102
1953 o e 106 109
1954 e 101 101
1955 - 96 92
1956 - 105 105
1957 ane 11 12
1958 116 118
1959 . 121 125
1960 - 124 126
1961 - 126 126
1962 130 130
1963 134 135
1964 . 152 155
1964:-
October - 163 170
November .. 163 170
December 164 17
1965 :-
January - 165 172
February . 162 167
March - 159 162
April 160 163 |
May 161 164
Jupe - 163 168
July oae 168 173
August v 170 177
September - 1 178
October 172
November v 173

ses

¢ To obtain the index number with 1944 as base year the figures given here need bo
winltiplied by 1.42 in the case of Food Index and 1.38 in the case of General Index. This
{mplies that for this purpose the series with base 1944=100 that used to be published
simuitaneously, but has since been discontinued, is linked to the above serles at the year
1949, Thus the All-India index on base 1944=100 during the month of November,
1965 was 238,74.

Source —(1) 1.L.O. except for All-India. (2) Labour Bureau for All-India

STATISTICAL SUPPLEMENT 79
20 (n) Monthly Press Report for the Month of December, 1968

The Employees’ State Insurance Scheme applies to 29 Centres in the State of Madras
and provided protection to 2,88,562 industrial workers in the event of Employment
Injury, Sickness and Maternity Benefit. This protection is made available in two ways

~¥iz., by provision of Cash Benefits and by providing Medical Care when needed. There
are 52 Offices of the Corporation in the Madras State for disbursement of Cash Benefits.

During the month of December, 1965, 1,878 persons received Rs. 89,318~56.
by way of Cash Benefits due to Employmeat Injury. This inciudes 318 persons who are in
receipt of peasions for Permanent Disablement Benefit and also 153 dependants of decess.
ed Persons. '

lao the month of December, 1965, 1,676 accideats were reported. Comparatively
few persons need the Employment Injury benefits but fairly large number peed Cash
Benefits in the event of Sickness. During the month 44,792 claims were received and an
smount of Rs. 6,24,016-47. as sickness beuefit involving abstention for 2,04,788. days

Duriog the month of December, *65, 246 Insured Women claimed Rs, 60,285.64 by
way of Maternity Benefit.

For recovery of arrears of contribution under the Scheme legai proceedings had to be
Initiated in 13 cases against defaulting employers for recovery of Rs. 6,689.11.
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20 (b) Employees State Insurance Scheme, Medical Benefits for the month of December,
1905.
sl Particulars. For the month of
No. December '65

S O .

1. Total number of Attendance ;
New 76,948 }

ol 2,35,491 - 312,439
2. No. of Medical ceruificates issued - 89,606
No. of Domiciliary visits made - 204
4. No. of Injections administered e 99,509
3. No. of X-Ray examinations . 1,052
6. No. of Laboratory examinations - 3,460
7. No. of Specialist Investigations - 3,780
8, No. of Persons admitted to Hospitals - 2,107
9, No. of bed days occupied during the moath - 15,798
ddditional data for Panel System.
1. No. of attendance: New 19,901
O1d 32,099 g - 52,000
Diagnostic Centres -
2. No- of Prescriptions {ssued - 1 6,~| 33
3, Payment made to :~
1. Chemists - -
2. Tnsurance Medical Practitioners.
(Cl;;x;:b%t‘:sr:.aagq.)

21 (a) Employment Exchange Statistics for the month of December, 1965,

‘Total Number of
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6,099

22,906

1. Thuncivell.

2,09,618

1,595 .

4,917

26,359
20,159

6,192 2,09,525

7,038

1,708
1,722

5,334

5,641

Total: for Nmemhn 1963

1,91,085

8!

for Decembes 1964
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PAYMENT OF BONUS ACT

Tae Comaissioner of Labour has granted extension of time under the proviso to
Section 19 of the Act, to the following establishments during the
month of January. 1966.

S. No. NAME OF ESTABLISHMENTS PERIOD

1. Broadway Talkies and Company,

4/95, Breadway, Madras. Upto 28—2—66
2. Maharani Talkies, 149, Thiruvothiyur '

High Road, Madras-2{. Till 3I1—1—66
3. Tirunelveli Tuticorin Electric Supply

Company Limited, Tirunelveli. Till 7—~1—66
4. The Leo Theatres, Thanjavur. -do-

(1) Goanan Talkies. ,, -do-

(2) Daimand Talkies, Kumbakonam. -do-
5. Hotel Garden, 54, Purasawalkam,

High Road, Madras-7. Till 28—2—66
6. Crown Talkies, Mint Street,

Madras-1. ~do-
7. Hotel Dasaprakash, Ootacamond ' -do-
8. v " Madras-7. do-
9. Modern Cafe, Madras. do-

(1) VLR Room, Egmor. .

2 o Basin Bridge.

10; Sayaol Talkies, Ayanavaram, Madras-23. Till 31 ~3—68

(1. Dharma Nivas, 14, Linghi Chetty Street,
Madars-1.

LABOUR LAWS AND ADMINISTRATION

Model Standing Orders in Schedule to Madras Industrial Employment
{Standing Ordecs) Rules 1947,

G. 0. M. § No. 291, Industries labonr and Co-operation
Dated 21th January 1966,

NOTIFICATION

In,exercise of the powers conferred by sectlon 15 of the Industrial
Establishment (Standing Orders) Act, 1946 (Central Act XX of 1946), read
wi h section 2 (b) of the said Act, the Governor of Madras hereby makes the
following amendments to the Madras [ndustrial Employment (Standing Orders)
rules, 1947, published with the late Development Department Notification
No. 47 dated the 10th November (947, ac pages 229-234 of the Rules
supplement to Part | of the Fort St. George Gazette. dated the 9th December
1957, as subsequently amended, the same having been previously published
as required by sub-section (1) of the said_section 15,

AMENDMENTS
In the said rules,—
(1) for rule 4, the following rule shall be substituted, namaly: ~
« 4. The Model Standing Orders for the purpose of the Act applicable
to the workmen in industrial establishments and 1o the working Journalists

in Newspaper establishmeats shall be those set out in Schedule 1 and Il to
these rules respectivefy ”.

(2) For the existing scheduls, the fo"owmg Schedule {shall be substl
tuted, namely i

SCHEDULE 1
MODEL STANDING ORDERS APPLICABLE TO WORKMEN
STANDING ORDERS OF ciiviiviiiiviomi ciemeininis e venssinnens

.,......................(Cefﬂﬂed O“ ‘he'“'---n--au»n-.u-yuo..-.mc-nt SSesvesesarARNI RS LAY
reroreeees . 30 COPIES SENT 0L, iivariiimnan L PartiES OR thEL i )

1. Classification of workmen :
Workmen shall be classified as follows, namely :— .

| (1) Permanent; (2) Probationers; (3) Temporary: (4) Badli: ‘

(5) Casual; (8) Seasonal; (7) Apprentices.

"
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2. Definitions :

(a) A+ Permanent workman’ is one who is employed on a permanent
basis and includes any person who has satisfactorily completed the prescribed
period of probation in the same or higher or e
industrial establishment.

(b) A “Probationer™ is one who is provisionally employed to fill a
permanent vacancy in a post and has not completed the period of probation
which shall be three months in the case of unskilled workmen and six months
in respect of those other than unskilled ;

Provided, in any particular case, the management ma
of probation of any workman upto a further period e
of probation prescribed, if they are not satisfied with
duct of any workman during the period of probation.
period of probation is extended, the concerned workm
in writing at least one week before the normal date of the completion of
probation and in the absence of any such intimation the workman shall be
deemed to have satisfactorily completed his probation on the normal date.
If a permanent workman is employed in a different

' _ post, he may, at any time
during the probationary period, be reverted to his old permanent post.

y extend the period
quivalent to the period
the work and/or con-
In any case where the
an shall be informed

(¢) A Temporary workmen'
which is of an essentially temporary
specified period.

is one who has been employed for work
nature likely to be finished within a

(d) *badli’ is a workman who is em

ployed in the place of anther
workman whose name is borne on the muste

r rolls of the establishment,

(e) * Casual workman’ is one who is e

mployed for som - d
or unforeseen work, which is not likely to Ia Py € un-expecte

st continuously.

(B *Seasonal workman " is one who is employed on a seasonal basis
d“”“&fthe workigg siasonslc‘:nly but whose name wiil be on the muster roll
of the factory and who will be eligible for re.employment durin
working season. ptoy g every

(g) * Apprentice’ is one who Is engaged essentially in |
skilled work provided that the period of such |earnlng>'sh:" e:;:ilgx c::g
three years.

3. Issue of Departmental Tickets to Workmen :

(1) Every workmen shall be provided with a ticket
number, classification of work and on attendance each day, s:a“szzmgs tg;:
ticket at the place provided when entering the industrial establishment and
take It back when leaving the industrial establishment 2

(2) Every badli, temporary, seasonal and casual
apprentice shall be provided with a special ticket showin workman and

classification of work and his attendance on the day he works o hll‘:; r}\:;ms!mc;.'

quivalent category in the .

t the close of the day. .

LABOUR LAWS AND .DMINISTRATION 85

deliver at the place provided when entering the industrial establishment and
take It back when leaving the industrial establishment at the close of the day.

Provided that the ticket system shall not apply to industrial establish-

‘wnents where the system of Issue of metal tockens to workmen is In force or

where the workmen are required to sign the attendance register maintained
for the purpose or any other customary practice is in force,

4. Date and Manner of Payment of Unclaimed Wages :

Any wages due to a workman but not paid on the usual pay day on
account of their being unclaimed shall, if a claim is presented by the work-
man, or by his legal representative within three years from the date on which
the \’Nages became due to the workmen be paid by the employer to the work-
men or the hls legal representative as the case may be, on such unclaimed
wage pay day in each week, as may be notified in this behalf.

5. Shitt Working:

() at the discretion of the employer, more th?n one shift may be
worked in a department or departments or any section of a department
of the establishment. If more than one shift is worked, the workman shalt
be liable to be transferred from one s!nft to another. No shift working
shall be discontinued without ond moth’s notice being given in writing to the
workman prior to such discontinuance:

Provided that no such notice shall be necessary—

(a) ¥f the establishment is a seasonal one where work is carried on
intermittently; or

(b) if the closing of the shift is under an agreement; or

(c) if as a result of closing of the shift no permanent workman will be
retrenched ; or

(d) If the closure Is due to circumstances beyond the employers’
control.

(2) ifas a result of the discontinuance of the shift working, any
workman Is to be retrenched, the provisions of the Industrial Disputs Act,
1947 (Central Act, XIV of 1947) shall in so far as it relates to retrenchment
of workman, apply to such workman. If the employer groposes to take into
his employsany person, the workmen retrenched shall be given notice and
re-employed In accordance with the above sald Act.

6. Attendance and Late Coming : |
(1) All workmen shall be at work in the industrial establishment at

fixed and notified. Workman attending late shall be liable to the
:!':i:::ragn'sxprovlded for in the Payment of Wages Act, 1936, :
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@) Any workman, who after presenting his ticket, leaves hi
place or places of work during any period of the working hourss wh:zh(?l:;agﬁr
permission of the authority to be specified by rhe management or with i
any sufficient reason, shall be liable to be treated as absent for the wh%l;;

day, in case his absence commences before the interval for rest and for half a

day in ease his absence commences after the Interval.

7. Procedure for the Grant of Leave to Workmun and Regulation of
Unauthorised Absence :

(1) A workman who desires to obtain lzav }
the manager who shall issue orders on the leave 2;;;;21?3{?3 v:i};?,li'n apply to
of its submission or two days prior to the commencement of leave 3 w)c;ek
for. If the leave is granted, a {eave pass shall be issued. If the leave app lfed
sed or postponed, the fact of such refusal or postponoment and th is refu-
therefor shall be recorded in writing and communicated to th e rezsons
concerned before the day of commencement of the leave a iiede fwor. man
application for leave had been received at least two days in Pgdv or if the
workman after proceeding on leave desires an extension there an;:e,h W the
before the expiry of the ieave originally granted to him make ano ' 'e shall
in writing for the purpese to the authority granting leave, who Aha;))‘P 1cagion
the workman reply either granting or refusing to extension of 1;‘13 sz:n lto
last known address. If the leave is required &rgencty, it shall b ve l'od his
loast within half-an-hour before the industrial establishment Startes »::/%;;l:fng *

(2) If the workman, remains absent beyond i

’ t v - igi
nally granted or subsequently extended, he Z}?:H bhee %:el:?'ac(le; fccl)eag': or;g;-
employment unless he () returns within eight days of the expiry of th:elea?r;

and (2) has given a satisfact i : e
expiry of leagve. sfactory explanation for his inability to return on the

(3) {f any workman remains absent with

h | . out leave or issi
mor,e than eight consecutive days, {he shall be deemed topehr:‘\,zss;lo? tfgr
emplcyment unless he gives satisfactory explanation for such eb eft le
which case the period of absence shall be treated as leave without \:a;:??e n

Provided that the absence of a work
the establishment shall not be rega:-.:'drec‘i’ﬂ 2:; da‘::esetr:c: ?;:}ke o wormen in
Standing Order. purposes of this

In case the workman has to leave the em

ployment in the circums-
tances specified in this Standing Order, he shall be entit)
the * Badli’ list. ntitled to be kept on
8. Grant of casual leave :

Workmen may be granted casual leave for ten days in the aggregate in a

© calendar year. Casual leave is Intended only to meet special circumstances

provided that the period of such casual leave taken at any time or on any one
occasion shall not exceed three days, nor shall such casual leave be Cbm{)ine d
with anyother leave; : .
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Provided further, that this Standing Order shall not apply in cases
where a workman shall be entitled under, any other law. contract, custom
or usuage to a langar number of days of casual leave than that provided for
under this Standing order.

Ordinarily the previous permissicn of the head of the depa i
the dstabhshn);ent shall be obtained befare such leave is take?\,rasrxhe':
this is not possible the head of the department shall as soon as may be
practicable be informed in writing of the absence from and of the probable
duration of such absence.

9. Entry into and departure Srom Establishment of workman :

The workman shall not enter or leave the premises of the indystria

" establishment except by the gate or gates provided for the purpose.

16, .Liabi[:ry for Search:

All mate workers shall be liable to be searched by the gatemen while
leaving the premlses of the industrial establishment and all female workers
shall be liable to be detained by the gateman for search by the female sear-
cher, if acting without malice, the gateman suspects that any worker is
in wrongful possession of property belonging to the industrial establish-

ment |

Provided that no search shall be made except I che prasence of two
other persons of the same sex as the suspected worker.

11. Temporary Closure of departments and Lay-off of workme
beyond the Control of the employer : f n for Causes

(1) The employer may, at any time in the event of - fire, catastrophe
breakdown of machinery or stoppage of power supply, epidemic. civil com-
motion or other cause beyond his control, stop working any machine or
close any department or departments wholly or partialy for any period or

periods.

(2) In the event of any such stoppage or closure during workin
hours, the workmen affected shall be notified by notices put upon “oucﬁ
boards in the department concerned and at the timekeepers’ officc, as soon
as practicable, when work will be resumed and whether they are to remain
or leave the industrial establishment.

The workmen detained in the Industrial estabishment during such stop--
page or closure shall be entitied to receive wages for the whole of the time
during which they are detained in the industrial estabtishment, |

Explanation :

In the case of a workman who Is paida t plece-rate, the wages due fi 1
period of detention shall be calculated, taking into account thg avaraegéord::};
earnings of the workmen for the previous wage period in which he has
worked excluding the overtime and night-shift allowance. v
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12.  Resumption of work after Temporary Closure :

Any workman who has no work on account of the closure referred to In
Standing Order, li, shall not be considered as discharged from service, but
as temporarily unemployed. Whenever practicable, reasonable notice shall
be given of resumption of normal work to the warkmen and all workmen~
{aid off under Standing Order Il who present themselves for work when the
normal working is resumed shall be allowed to resume work :

Provided that any workman who for any bona fide reason is unable to
resume work on the day of resumption of normal work, may be permitted to
resume the work subsequently, if he presents himself within a reasonable
time to the satisfaction of the employer.

(3. Closure Due to Strike and Resumption of work Thereafier -

In the event of a strike affecting either wholly ‘or partially any one or
more departments of the industrial establishment, the employer may sublect
to the provisions of the industrial Disputes Act, 1947 (Central Act XIV of
1947), or of the rules made thereuuder, close down either wholly or
partially such department or departments and any other department or
departments affected by such closing down and for any period or periods.
The fact of such closure shall be notified by notices put upon the notice
board in the departments concerned and in the time-keeper's office as soon
as practicable. The workmen concerned shalf also be notified by a general
notice, prior to the resumption of work, when work will be resumed.

14.  Terminarion of Employment of workmen :

(1) Subject to the provisions contained in Standing Order {7, no
employer shall dispense with the service of any workman with not less than
one year of continuous service except for a reasonabje cause and without
giving such workman at (east one month’s notice or wages in licu of such
notice.

(2) In cases of retrenchment as defined in section 2(00) of the
industrial Disputes Act, 1947 (Central Act XIV of 1947), the provisions of
the said Act shail apply -

Provided thay no such notice shall be necessary in the case of badli and
apprentices. '

(3) No order of termination of service of a workman shall be made
ynless the workman is informed in writing of the reasons for the termination
of his services and is given an opportunity to show cause against such termi-
nation. A copy of the said order shall be commnnicated to the workman.

(4) Where the emyloyment of any workman is terminated by or on

behalf of the Industrial establishments, the wages earned by him shall be
ald before the expiry of the second working day from the day on which
his employment was terminated or the same shall be made availabie to him
by the drawer of the wages, in case he do2s not turn up for recaiving the

wages.
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15.  Liability of Workmen to give notice before Valvntarily Leaving Service :

Any permaneut workman desirous of leaving the service shall give one
month’s notice or one month’s wages in lieu of notice to the employer or to
such other officer as the employer may appoint to exercise the functions of

n employer in connection with the business of the industrial establishment.
The wages due to such a workman shall, if possible, be pald on the date on
which the notice expires and in any case within two days after the expiry
of the natice :

Provided that the period of notice to be given by an employee in the
case of a seasonal factory shall be two months instead of one month, as
specified above.

16. Acts and omissions Constituting Misconduct :

The following acts and omissions shall be treated as misconduct :

(a) wilful insubordination or disobedience whether alone or in combi-
nation with another or others, of any, lawful and reasonable order ofa
superior ;

(b) strike of work or inciting others to strike work in contravention
of the provisions of the Industrial Disputes -Act, 1947 (Central Act XIV of
1947), or any other enactment or rule for the time being in force ;

() theft, fraud or dishonesty in connection with the employer’s
business or property :

(d) taking ar giving bribes or any illegal gratification whatsoever .

(e) habitual absence without leave or absence without feave for more
than then consecutive days ;

(f) habitual late attendance ;

(g) habicual breach of any Standing orders ;

4

(h) collection of any moneys within the premises of the industrial
establishment for purposes not sanctioned by the empioyer ;

(i) engaging in trade within the premises of the industrial establish
ment ;

() riotous or disorderly behaviour during working hours in the
premises of the industrial establishment or any act subversive of discipline;

. (k) Negligence or neglect of work ;

(1) habitual breach of any rules or instructions for the maintenance
and running of any department or the maintenance or the cleanfiness of any
portion of the premises of the industrial establishment ; ,
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(m) uudertaking employment under any other empli
in any capacity without the parmission of thoymanagemenpé YEr or company

(n) sleeping while on duty ;
(o) smoking except in places specified and set apart for the purpose ;

(p) distribution of exhibition withi o ‘
P n within the premises of the industriyl

establishment of any bills or pamphlets
: or poster i ;
sanction of the employer ; P S without the previous

(q) wilful damage or damages due ¢ i
o nagligenc o 5
work in process or to any other property of the gcogn:paﬁy?r carelessness to
»

(r) failvre to observe duly notified s i :

. oo X afety instructions or |

with any safety device or equipment installed withia the ind: m..ln’terfere?.ce
ment ; astirial  establish

(S) W”fu' S'OWing dOWn in pElfOI ()1 k
. . \ mance WwWOor r m
i i i l f; » O abdt- 2nt of

(t) threatening, abusing, intimidati
i ing or as i
outside the premises of the establishment, if §uch thre?;mglgg. any _wgrkman
or assault is in connection with the employment in the e'stab;jI;E-m'ntén'ndation
ent!

(u) disclosing to any person trade |

. ' nformat
working or process in the establishment without th,aion v
management ; ;

ith regard to the
prior permission of the

(v) squatting or remaining any wh

ere w
establishment other than the appointyed place v:fchhl
coerce or threaten the establishment ;

n thg premises of the
3 view to intimidate,

(w) interfering with machines or proc
ess
allocated and/or asked to do by a membepr of then::pce‘}z?:cf:;ds::vf]ft-h the work

(x) conviction by any Court of law fo
moral turpitude ; rany criminal offance Involving

$2) ‘delibe.rate!y making false, vicious or maliciou
or otherwise against the industrial establishment or an
of the estahlishment; y

§_statements public
officer or employee

(z) loitering, idling or wasting time duri .
within the estabiishment out of tfgxe authorls:_% V}:g:‘llﬁ;‘ngofhours or bein
previous writeen permission of the head of the department work without

17. Punishment for misconduct ;

€sin a month

(1) A workman may be fined upto two percent of his wa§
section 8 of

for acts and omissions notified by the empl
the Payment of Wages Act, 1936, Ployer In pursuance o
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(2) The employer may with hold the increment due to a workman,
if he is on an incremental scale or demcie him to a lowear pest,

(3) A workman may, on a charge of midconduct supported by

satisfactory evidance recorded at an enquiry held for the purpose be suspen-

ded for a period not exceeding 30 days or dismisted but such workman shall
not be entitled to any notice or any compensation in lieu of such notice,

(4) The employer may also, pending enquiry into such charges of
misconduct, place a workman under suspension for any period not exceeding

10 days

(5) An order of suspension shall be in writing and shall take effect
immediately on communication thereof to the workmen. Such order of
suspension shall set out in detail the alleged misconduct and the workmen
shall be given an opportunity to explain the circumstances alleged against
him: If on enquiry the charge of misconduct is proved the order of suspen-
sion may be confirmed, er the workman may be dismissed from service,
If, however, the order is rescinded, the workmen shall b2 reinstated and
shall be entitled to the same wages as he would have received if he had been

suspended.

(6) In awarding the punishment under this Standing Order, the
employer shall take into account the gravity of the misconduct, the previous
record of the workmen and any other extenuating or aggravating circums-

tances that may exist.

7) If a workman who is suspended is after enquiry dismissed by the
employer he . shall be deemed to have been dismissed with effect on and
from the date of suspension, unless otherwise indicated in the order of

dismissal,

(8) A copy of the order passed by the employer shall be C°mm¢hiv

" cated to the workman concerned.

18. Redress of Grievances Against Unfair Treatment . _

All complaints arising out of his employment including those. relating. t?’"
unfair treatment or wrongful exaction on the part of the employer or ‘hs :
agent or servant shall be submitted by the workman or on his behalf By & -

union of which he is a member to the manager orsuch other officer o
officers as the employer may appoint. The employer or such other officer

* authorised by him in chis behalf shail personally inquire . into -the  camplaint -
bl

at such time and place as he or they may fix and the complainant w »
or the employee member of the union shall have the right "to b?, sent,
Where the complainant alleges unfair treatinent or wrongful"exact Bi o the -
part of the employer or servant, a copy of the order fin { ‘pasiel " shaM e

supplled to the complainant if he asks for the same, in other'cases. the
decision of the'enquiring officer shalt be communidated-to the-compldnant .~

13
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Provided that complaints relating to —

(i) assault or abuse by any person holding a supervi?ory position; and

(i) refusal of an application for urgent leave shall be enquired into

as expeditiously as possible by the employer or such other offi
authorised by him in this behalf. cer as may be

19. Issue of Service Certificate :

Every permanent workman shall be entitled to a service certificate at the
time of leaving the service, dismissal or discharge.

20. Notice for absence from Duty and Penal,
: nalty for abse i
Notice : nce without due

If ten or more workmen acting in concert and without giving to th
employer fourteen days’ notice and without reasonable cause abseﬁt Oh t ﬁe
selves from work or being presentjat the workspot refuse to wo kt ach
one of them shall liable to pay to the employer in lieu of such r : each
amount equal to his wages for eight days. notice an

Explanation :

For the purpose of this Standing Order, the expression * wages” shall

have the meaning assigned to it in ¢
Act IV of 1936). g in the Payment of Wages Act, 1936 (Central

21. Retirement :

Every workman shall retire on attainin

g the age of 58 (fifty-
which shall be the age of superannuation, provided that (th y-eight) years
may in their discretion extend the period of service of' e ma:ag_ement
reaching the said age of superannuation for such |on 2 Jormen on

considered necessary. ger period as may be

22. Notice:

(1) Any matter required to be notified under these §

~and any notice by the employer to the workman in the 'ned
ment shall be displayed on Notice Boards maintained fu
conspicuous place in the premises of the industrial establlshr:

tanding Orders
strial establish-

r the purpose at
ent.

(2) Any notice or communication intended fo ‘

rany wor
nally may be delivered to him personally in the Preml);es of ;:Za'n chrso.
establishment or sent to him by post to the address of the work ndustrial
fied in the service records or as otherwise furnished by him man as speci-

: (3) . After Schedule | the following Schedule shall be added namely:

‘order In writing s
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SCHEDULE Ii
‘Model Standing Orders applicable to Working Journalists,

Short Title and commencement :

{. (1) These orders may be called the Model
Working Journalists. el Standing Orders for

(2) These orders shall come into forca on

3. Working journalists shall be classified as :

(1) apprentices;
(2) part-time;
(3) permanent;
(4) probationers ;
(5) temporary.

3. (2) An “apprentice working journalist’ means a learner who Is
either paid an allowance or not paid any allowance during the period of  his
training, which shall not exceed one year:

(b) A * part time working journalist ' means a working journal
who is employed to do work as a working journrlist for less thangth!e n::n:::
period of working hours of a newspaper establishment;

" (¢) a *permanent * working journalist means a working |

who has been engaged on a permanent basis or whose appointn?e?,% lg::r!t;:l::
confirmed in writing by th2 manager or any other officer authorized by the
manager in that behalf and includes any person who has completed to the
satisfaction of the manager, a probationary period of six months In*a’gg*ré it
or such extended time as may be given to him by the manager to show
improvement, in the same newspaper 2stablishment, including breaks dieto
sickness, accidents, leave, lockouts, strike which is not illegal or tavolintary
closure of the establishment ; av ,

s
s

means a working journalist who is provesigs

"

- (d) a * probationer

nally employed to fill a permanent vacancy or a post and who has aat

completed six months service in aggregate or such extended-period, not
exceeding six months, as the manager, in consultation with the - édlt;dh .'f.:inayi
6ix with 3 view to glving him a chance to show Improvement, in the same

newspaper establishment.

Provided zhaﬁ where a parmanent working journalist whaiis. sdjlaysd
as a probationer {na post different from his substantive pose is.; e ﬁ’m
during the probationary period; revérced to’ hisold permane %6 -by an
igned by the manager, he shall: tease to beaoro ¢

]

In that new post.
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Explanation

The fzxperssion * probationary period” shall, for the purpo f
proviso includes t’areak? due o sitiness, accidonts, lsave la»kcfes of the
which is not illegal, or involuntary closure of the establiahr};entv. uts, strike

(e) a **temperary working journalist "
who has baen engaged for work which is of an ess
likely to be finishod wichin a limitad periad and v
that understanding in writing,

means a working journalist
entially temporary natyre
vho is engaged striccly on

Appointinent letier

4 EVGr)"WOrk(ﬂg jO\lT\\\(iSt '"h"‘” b i
. . A ! G SHg ¢ given an apr)o'n men etter a
the time of hlS appolntlncnt. On a working j..)UrnH”‘.}t bei!ngc Pr;n:oizd“ ht
: 2 e

shall be given a letter satting out the tery
;] out the terms of the pos
promoted. ¢ post to which he has been

Leave record :

5. Every newspaper establishmant shall ma
show the amount of leave earned, tho amoy |
of leave due to each working journalists
the working journalists concerncd, when n

intain 2 book which shall
nt of feave taken and the amount

The lcave record may be seen by
ecossary,

Attendance register :

6. Every newspaper establishment
register which shall be signed by cach
indicated in the Standing Order No. {0,

shall maintained a daily attendance
working journalist in the manner

Service Register .

7. Every newspaper establi

. ablishiment shall mainzai
7 . -y a

respect of each working journalists and o

appointment, his name and address,

a Scrvice Register in
enter therein the nature of his

the date of his f

; . r

rate of his wages, the amount of increment earned wh;\:st:etpfgén:nm;z;ethe
' nts

have been withheld and, if so, the r

' ' casons for with holdin
ments, if any, awarded with reasons, number of warn?nmscr?{nem‘ Punishy
number of times censured, and such other matters as ma gb' i any, issued,
the management. Y be prescribed by

Pub lication of working time .

8. The periods, hours of work and the pl
working journalists shall be exhibited in Tamil, fnag’a)go”fs’:/oar:df&r ;:' ﬁ'as’es of
of publication of the newspaper, if it be other than famil or En “ehanguage
notice boards maintained at the newspaper establishment. glish, on the

Publication of holidays and pay duys
9. Notices specifying :—
(a) the days which shall be observed by the newspaper establishment

as holidays (including weekly holidays ); and (b day, :
the sald zotice boards. (b) pay day. shall be pasted on
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Attendence and late coming 7
0. (1) Al working Journalists shall be at work at the place and
time published under Standing Order No. 8. ‘

(2) All working Journalists shall sign every day the atrendance
state therein the time of their arrival at, and#departure
tablishment. If any working journalists comes late by
ree consecutive days in a week the employer may
eave from the working journalist’s casual leave

register and shall
from the newspaper es
over ten minutes on th
deduct one day's casual 1
account :

Provided that any working journatist may, with the permission of the
Head of Department or the Editor or any other authority appointed for this

purpose, absent himself from his proper place of duty during his working
hours. No late atrendance shall be permitted after recess or rest interval.

Payment of Wages: '

11, (1) All working journalists shall be paid wages on a working day
before the expiry of the seventh day after the last day of the wage period
(which shall not exceed one month) in respect of which the wages are payable.

(2) Any wages due to the working journalists but not paid on the
usual pay day on account of their being unclaimed shall be paid by the emp-
loyer on one or more unclaimed wage pay day or days in the following week,
which shall be notified on the notice boards as aforesaid.

Stoppage of work :

{2, The Manager may, at any time, in the event of fire, catastrophe,
preakdown of machinéry or stoppage of power supply, epidemic, civil commo-
tion or any cause beyond his control, close down any department or depart-
ments or a section or sections of department or departments of the news-
paper establishment wholly or partially or the whole or part of the news-
nt for any period or periods in accordance with the faw for
\Wherever practicable, reasonable notice shall be
he normal work by the Department, Section or

paper establishme
the time being in force.
given of the resumption of t
newspaper establishment concerned.

Terminaiion of employment -
(1) The services of a working journalists shall not bejterminated
asa puf‘x?shn-fezut unless the procedure laid down in the Standing Order No. 15,

has been followed.

2) An order relating to termination of servifs of a working
journalist sga)ll be (n writing and it shall be signed- by the appolating autho-
l by an officlal of the newspaper establishment authorised inghis behalf
tt;lcyt :e!' ay‘olntiﬂ g authority. The reasons for the termination of the services. .
<hall be gfven n the order, s copy of which shall be supplied to ghe forking.

journaliss concerned. )
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‘ (3) Where the employment of any working journal)
nated, the wages eqrned by him and the other dues, if gn;, shoulz!tbi: pc;ﬁ:jnl‘o
him before the FCXP'L)’ ofda fOft?ight. in the case of wages, and six wecks
in the case of other dues, from th ; . S,
::grmi:ated. om the day on which his employment is

Act of misconduct

» 4. Any of the following acts of omissions on ¢t

; he part of -
journalist shall amount to misconduct, namely :—- P 3 working

(a) wilful insubordination or disobedience

; : whether or not i ;
nation with another, of any lawful and reasonable ot in com bi-

order of a superior ;

(b) striking work or inciting others to strik .

i e work in contrav

of the provisions of any law, or rule having the force of Jaw or de“i”i’”
slowing down in performance ; - O erate

(¢) theft, fraud ‘or dishonest

. Y, in connection with .
business or property ; h the employer's

(d) raking or giving bribe or any other illegal gratification :

(e) habitual absence from dut
without leave for more than ten cons
tioned leave without sufficient groun

y without leave or absence from duty
ecutive days of overstaying the sanc-
ds or proper satisfactory explanation ;

f) habityal fate attendance ;

(g) habitual breach of any Standing order or. an

; law ic
the establishment or any rules made thereunder ; Y applicable to

(h) riotous or disorderly behaviour during working h
newspaper establishment or any act subversive of digsciphne‘ :g ours st the

(it habitual neglect of work or habitual negligence ;

_(j) habitual breach of any rules or instructions for th ‘ :
nni 2 mainten
and running or any department with which he is concerned - enance

(k) wilful damage to work in process or to an
newspaper establishment ; Y Property of the

(I, refusal to accept a charge sheet, order or other

commuy
served in accordance with these standing order, mc“ﬁ""

Disciplinary aciion against a working journalist :

+  i% (1) the following penalties may be imposed on a working journa”

list by an -authority or authorities to be nominated by the
'Stabliaﬂment for proved inefficiency or gross negligence or yany ,:?:é:ﬁ%%i’;
gpecified in Standing Order No. 14, namely :—

LABOUR LAWS AND ADMINISTRATION $7

(a) Warning;

‘(b) censure ;

(c) suspension not exceeding ten days;
(d) with holding of increments;

(e) with holding of promotion ;

(f) demotion (reduction to a lower rank) and
(g) termination of service,

Provided that the penalty of termination of service shall not be imposed
on any working journalist other than the Editor except after consultation
the Editor or the head of the sectionconcerned.

2) No disciplinary action shall be taken against any working journa-
list unless he has becn given a copy of the charge levelled against him and
unless he has been given an opportunity of showing cause and of dafending
himself either personally or through a co-worker of his choice or through
an official of a trade union of working ]ourn_ahsts of which he is a member
against the action proposed to be taken against him. The working journalist
concerned shall have the right to be head in person and to examine witnesses
and to produce evidence.

(3) No penaity shall be imposed on a working journalist unless he is
informed in writing of the reasons for awarding the proposed: penaity and
is glven a reasonable opportunity of showing cause, either himself personally
or through a co-worker of his choice or through an official of a trade union
of working journalists of which he Is a member as to why the proposed

-penalty should not be imposed on him.

4) (a) A working journalist may be suspended by the appointi
authori(ty)or(b)y any person authorised by him in this behalf, d\zPing tag‘
period of an enquiry against the working ]o.urnalisc povided that the working
journalist shall be paid during such period of suspension a subsistence
allowance which shall not be less than one-half of the wages which had . bgen' -
last drawn by him while on duty, gen

Explanation

For the purposes ot this Standing order, ‘Wages' means wages 4¢
defined in the Industrial Disputes Act, 1947. ages ;

(b) An order of suspension shall be in writing and ,,may' take effect

immediately on delivery there of to the working journalist,”™

working journalist refuses to accept a chaif® sheet order ‘or .
sther ¢ :;ml::icatlon sgrved in accordance with these Standing _ 9 ersd ::" .
ided that he has been asked to accept the charge sheet in 4% “presenc
oF°Zt least two witnesses, he shall be told ve al:( the time and
which enquiry into his alleged misconduct is to.be held and if he refusesit

&
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fails to attcnd at that time, the enquiry shall be conduc
the punishment awarded shall take account of misconduc
Order No 14 thus committed ;

ted ex-parte and
t under Standing

Provided that the scrvice of charge sheet a
place of enquiry shall also be made to the worki
ragistered post with acknowledgement due.

nd intimation of time and
ng Journalist concerned by

(d) Ifon enquiry the charges against the working journalist, wh
was under suspensian, during the period of the enquiry, are not Pl:ove;i Who
shall be deemed to have been on-duty during the period of suspensio ' 3
shall be entitied to receive the wages and other allowance which he v anld
have reccived if he had not heen suspended, wou

{5y tnawarding a penalty under these Standing Order, the unishi
authority shail take into account the gravity of offence, the p:"eviousP reco r:’g
if any of the werking journalist and any other extenuating or aggravatirn'
circumstaitces that muy oist, A copy of order passed b?/ the punishing
authority as well as the remarks made by the editor, if any, shall be syppli 5
to the working journalist concerned, Pplie

Complainis

16.  Any working journalist desirous of getting redress in respect of
any grievance arizing our. of his employment on relating to unfaie treatment
of wrongful exaction on the part of the superior shall submit a complaint
in writing to the Manager, or any Officer appointed In his behalf, An
appeal against the order of the Manager shall lie to the employer except
where the Manager is the employer, P

Certificate of termimnation of servie

I7. Every working journalist shall be entitled to a service certificate
at tha time of his termination of service.
Liability of Manuger

18, The Manager of the newspaper establishment shall be personally
held respensible for the proper and faithful observance of the standing orders
proyided that where the Manager is overruled by his superior, the latter shail
be held responsible fer the decision taken,

Sl;pply of Standing Orders :

19. Every working journalist shall be supplied free of cost with a
certifizd Standing Orders applicable to him elther at the time of
or as soon as possible after the date they come into opera.

e not later than three months from such date,

L b\qﬂ
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LABOUR BULLETIN

A monthly Fournal of the Department of Labour,
UTTAR PRADESH,
KANPUR (India).

Special features of the journal are: _
1. Special articles on topical subjec_ts of labour interest ;.

2. Studies and Reports giving summaries of various serveys

.and enquiries regarding living and working conditions of workers,

educational and technical training requirements of various indus-
tries, house rents, etc., conducted from time to time;

3. Reports of administration of various labour laws in -
Uttar Pradesh; ‘

4. Important decisions of Supreme Court and High Court;
5. Important agreements made by the parties directly or
.through the intervention of conciliation and adjudication machi-
nery in Uttar Pradesh; : ‘ S
6. Labour Laws and enactments;
7. Labour News; and
8. Labour Statistics.
Rates of subscription: (1) Apnual : Ipland Rs 4°00
Foreign Rs. 500
(2) Per Copy: 0.50 nP,

Copies can be had directly from the Superintendent
Printing and Stationery, U.P., Allahabad, India.

Andhra Pradesh Labour Bulletih

Publication Issued by

THE OFFICE OF THE COMMISSIONER OF LABOUR
GOVERNMENT OF ANDHRA PRADESH

-

N

* Revived in 1961, the “Andhra Pradesh Labour Bulletin” issued mont#ly,
® a journal containing among other things a brief review of the industsial
Belations in the State, up-to-date information relating to labour legislation,
mummaries of the awards of the Industrial Tribunals and abour Courts,
Rgreements and statistics relating to mdu_strxal d_xsputes, work stoppages, trade
moions and articles having a bearing on industrial refatiqns and of employ.
maent position in the State. = AN

Annual Subscription: Rs. 10/- ““Single Copy: Re. - ¢
‘Subscriptions may be sent by money order 0 the Comaissigner

ravour, Hyderguda, Hyderabad-Deccan,
: he ‘i",,* -
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LABOUR GAZETTE

Published Monthly by the Office of the Commissioner of Labour
% © GOVERNMENT OF MAHARASHTRA,
BOMBAY-2, INDIA.

-Started in 1921, the Labour Gazette is a journal for tie
use of all interested in obtaiming prompt and accurate informa-
tion on matters specially affecting labour in India and abroad.
It contains staiistical and other information on consumer price
index numbers for working class, industrial disputes, absen-
teeism, trade unions, cases under labour laws, glimpses of
indusirial awards, labour legislation, etc, Special articles
embodying results of inquiries and research relating to wages,

hours of work, (unemployment, family budgets, etc., are published
from time to fime).

Annual Subscription: Rs. 12.00 Single Copy: Rs. 1.25.

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Gov,iﬁ;!-
ment of West Bengal.

Special features — Labour Legislations and Notifications,
both Ceniral and State; Important decisions of the Supreme
Court and of various High Courts; Summaries of awards of
the State Industrial Tribunals and Labour Courts, Labou:
Intelligence; Notes on Conciliations, collective bargaining;
reports on the activities of different Directorates under Labour
Department, Labour welfare, statistical enquiries and informa
tion special articles.

Rates of Subscription: Re. 0.75 per copy - Engllsﬁ Ish. 3d.
Rs. 9 per annum.
Subscriptions to be sent to:
Ry TR
. SUPERINTENDENT, GOVERNMENT PRINTING,
"'\WEST BENGAL, 38, GOPALNAGAR ROAD, CABCUTTA- 27
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