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' SPECIAL ARTICLES

FATIGUE AND EFFICIENCY

BY Dr. W. T. V. ADISESHIAH,
Professor and Head of the Department of
Social Work, Loyola College, Madras

In the common run of life, people try to get on with tlheu' superiors byl
pleasing them, usually by flattery, sometimes by offering gifts and jpersona
services, and nearly always by trying to impress the boss regarding one's
own worth by running down one’s fellow workers. Superiors, in their turn,
tend to make much of subordinates who do not start argumen_ts or find
fault. There is the old song of the foreman who warned his workers
regarding what they should tell the boss, Mr.'Br'own, when lhe came round.
The foreman’s advice was couched in no unmixed terms. " If he says day is
night, or black is white, you will answer, yes”. Nevertheless, pleasing the
boss and maintaining a consistent level of efficiency are iwo dxfferept
entities. As a rule the man who cannot make a good job of it tries to win
over the boss by flattery, eajoling and tale bearing. Many a superior has by

- vielding to such surreptitious influences, alienated good workers, and lowered

production standards. 1n the past analysis, efficiency has to be assessed
not in terms of length of serviee, supervisor’s personal opiniong, or on the
emotional attitude of the superior towards his subordinates. Efficiency
assessments have to be based on facts and figures

Etficiency has a very exact definition. It is the ratio between input and
output. If a machine requiring 100 units of energy pmduces 60 units of
work, while in terms of costs or values one unit of enerdy is the same as one
unit of work, the efficiency of the machine may be justifiably rated at 80%.
Similarly between two typists one whose speed is 60 words per minute, and
the other with a typing speed of 40 words per minute, the latter would be
considered less efficient, provided of course the error rates of the two arc
the same. Again as between two conditions of work in whlqh the output is
the same, but the degree of strain imposed on the workers is different, the
condition involving move strain would be less efficient, because the human
input would be greater. Sometimes it is not po;sxble to know exactly the
input of two machines, although their respective outputs can be exactly
reasured.
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In the Industrial situation, it is very difficult to obtain direct mesasures
of human input  There is, therefore, a tendency to consider output alone
as a sufficient measure of efficiency. This would however, be justifiable it
two basic assumptions are correct. First that human input and costs are
the same, regardless of the methods and conditions. Secondly, that the
input and costs are the same for all workers, Neither of these assumptions
would in fact be justifiable, because numerous investigations have shown
that under different conditions of work, the physiological costs are very'
different. There are wide individual differences in energy consumption in
different workers apparently doing the same work. :

PHYSIOLOGICAL ASPECTS OF WORK AND EFFORT

Physiologists have undertaken many elaborate investigations of various
kinds of bodily and organic changes induced by work. A variety of indicdes
have been used as measures of physiological costs of different methods and
conditions of work. Typical measures are metabolic changes in the body
the amount of oxygen consumed, the amount of carbon dioxide given off, the
amount of heat liberated or cardiac changes such as pulse rate and blood
pressure. In determining efficiency physiological measurements such as
thes2 are usually compared with the amount of work turned out by different
individuals with different methods, or under varying conditions of work. A
few examples will make this clear. The amount of effort required for
different kinds of activities has been estimated in terms of heat expenditure,
using the large calorie as a unit of measurement. The energy liberated by
the resting individual may be taken as-the standard, and the amount
liberdted or expended over and above this is regarded as the energy cost of
the particular task performed. If the energy liberated by a person tying
still were to be taken as 100 calories per hour, typing requires 182, ironing
clothes 187, walking at a speed et 2% miles per hour 260, mental work such
as caleulation 312, sawing wood 623, running at 5 miles per hour 741, and
climping 1430 calories per hour.

Another good example will be found in certain investigations of the
energy cost of exercises involving arm movements under three different
conditions. In a task involving the stretching and bending of the right
forearm once every second oxyden consumption measured at 286 ce per

minute, arterio-venous difference was 59 cc per min. and cardiac output-

was 48 cc per min. When the tempo of the effort was doubled, by requiring
subjects to make two such movements per second, oxygen consumption
inereased to 340 cec per min. arterio-venous difference stood at 85 ece per
minute and eardiac output was 5:2 ce per minute. In the third condition,
subjeats were required to stretch and bend both ferearms, each every other
second. Oxygen consumption then stood at 315 ce per minute, arterio-venous

difference was 73 ce per minute, and cardiac output was 4+3 ce per minute.

It was found that faster rates of work, while requiring greater input on the
part of the individual, do not have requirements in proportion to increased
rates of work. As such, they seem to be comparatively more efficient.

Studies such as these make it evident that different types of work require

different amounts of energy. Different methods of doing the same work
cost different amounts of energy, provided energy expenditure is measured
in the same way. Further, relative energy expenditure needed for different
tasks seams to vary with the type of index used.

One of the standiing problems with such measurements is the fasct of
individual differences. Further, physiological input cannot be conceived as
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4 single variable on account of the fact that different measures of input are
not perfectly or even very highly related. It is & complex variaple with
many aspects which are not necessarily highly correlated. The fact that
energy cost has worked out in a particular way in terms of one physiological
measure doses not necessarily imply that it will be of the same order when
assessed in terms of a different ‘physiological measure. Furthermore, the
fact that individuals differ in their input whilst engaded in the same task
means that it cannot be assumed that costs will be same for all individuals.
2 The fact of the matter is that in any kind of human work. expenditure of -
- enerdy oceurs as the result of some behavioural change. Both these
phenomena have therefore to be accounted for. Energy expenditure
" involves physiologieal and biochemical processes such as digestion of food

" transformation of food into glycogen, storage of glycogen in the liver which

4s subsequently changded into glucose and oxidised in the blood for the

. purpose of energy release. Nevertheless, behaviour changes cannot be
- completely explained merely in terms of physiological or neurological

processes. The neuromuscular responses of the human organism constitute

; one.aspect of human behaviour. Man is capable of conscious thought and
reflection. - His higher level responses such as thinking and desiring depend
on his abilities and his intérests, his feelings and his motives, which cannot
be understood without the aid of psychological and sociclogical concepts.

In view of the foregoing consideration, it is important to remember that
- human responses are capable of being arranged in an order of increasing
complexity. It will be found that energy costs, both physiological, increase

" as one ascends the ladder of behavioural complexity. At the lowest level

stand the ditferent organic processes basic to life.” These are the semi-
automatic functions such as breathing, heartbeat, digestion ete. Next come
themeéatural - responses-muscular reactions which sustain the body in space.
-Hi Bthan these are the phasic reactions such as walking, or talking,

which involve bodily movement. Some of these activities such as talking,
involve the activity of small musele groups. Others such as walking

bring larger muscle groups into action. Next in order of complexity
would be the mental reactions as thinking and. anticipating. All these
responses, from the simplest level of reflex action to the higher mental
processes, are manifestations of the expenditure of energy which we call
work. When a worker characteries a job as hard work, he may be thinking
not merely of the badily exertion involved, but to the inner feeling of effort.
1t would be quite wreng to call work hard merely because it is physically
strenuous. In faet it is more difficult to check articles for defects than to
pack them in containers, even though the latter may be physieally more
strenuous. Mental and physical effort are noticeably different in character.
As such it would not be correct to treat physical effort as a measure of
mental effort. .

THE PICTURE OF CONTINUOUS WORK

. A number of ghanges occur in behaviour when an individual is engaged
in work. With continuous work, certain changes in musecular co-ordination
occur. Movements become more effective when muscular involvement is
reduced to a minimum, and the essential muscles function with ease and

-smodthness. Continuous work with its concomitant physiological change
_ causes innervation in the musecles. As #pe muscles first used become tired,

other adjacent muscle groups are called into play, and energy costs go up.
Bide by side with this_she co-ordination and precision of responding muscles
are greatly reducgg™ On the mental side, attention begins to wander, and

3
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errors ereep into performance in larger amounts. These changes are reflec-
ted in-work curves, where production trends may be studied in the context
of continuous work. The most commonly used basis is the time required in
order to complets a given unit of work, or the number ot units completad in
a given time, or the quality of work evaluated against some standard. For
research purposes, continuous work has been measured by dividing a pepiod
into small time units, and finding out the amount of work completed during
those units. The quantity of work done, plotted against time at work, gives
what is commonly called the work curve.

The work eurve. Let us take as our problem under study, variations, '

in the efficiency of weavers. Weavers in a loom shed work on an eight-hour
shift, each weaver being in charge of a certain number of looms. The output

of each loom can be measured in terms of pricks, recorded on the pick |

counter, a mechanical device attached to the loom. Let us suppose thata
certain’ weaver is looking after six looms. His average hourly output per
loom during an “eight-hour shift over'a five-day week is represented in the
following table,

Morning 4 f ternoon
Hours of work i 2 -8 4 5 6 7 8 Mean
Mondsy - 78 75 82 &8 9t 82 8 8 g2
Tuesday 83 62 72 81 8 8 71 6 78
Wednesday 60 &7 58 75 83 87 61 50 68
Thursday 89 72 18 81 8 8 8 80 8o
Eriday 72 79 8 8 0 93 8 75 89
Mean 8 71 75 W8 8 & 8 T2 T

[n the above table, one gets an idea ot variations in the mean output per
loom, per hpur, and day to day, during the course of the typical week,
These variations, would not, however, represent variations in efficieney, since
the data regarding the output have not been compared with a standard. A
convenient standard in this case would be loom speed. Supposing the looms
were running at a speed of 110 picks per hour, it wauld then be possible to
calculate a percentage of actual picks to total possible picks per hour. Thig
would represent the relative efficiency of the weaver. On this tormula, the

percentages of relative efficiency based on data. given in the above table
would be as follows:

Hour to hour Variations (Mean)

Relative Relative i
Hour Efficiency Hour Efficiency Day Eiglc?:;;,:y
1. §1-82 5. 7455 Monday 74-55
2, 6455 6 79-09 Tuesday 89-09
3. 68-18 1. 70-91 Wednesday 81-82
4, 70-91 8 85:45 Thursday 7278

Friday 74-55

Day to Day Variations (Mean)
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The mean ralative efficiency for the week, in the case of this weaver would
be around 70,

When the ahave dats &re analysed, it will be seen that a number of
ohiaages in the tempo of work occur both during the typical working day and
during the typical week. These chandes will be even more clearly evident
when they are plotted in the form of a graph, showing var.ations in stficiency.
What in fact oceurs when one is continuelly at work is that attention
wanders, and breaks In work ocour from dme totime it is physically

- irnpaossible for any one to work without a break, for three or four hours at a
© streteh. Thus, & weaver cannot maintain the optimum of 110 picks per haur
- on agch of the looms under his charge: Quite apart from the fact that he
- g1t want totake the odd breasks in wark from time to time, loom stoppages

- will oscur whenever the thread of the warp beam snaps. He will then have

to join the broken ends of the thread, and start the loom. In certain looms,

. the shuttle may have to be changed by hand.  This would sgsin maks it

necessary for the loom to be stopped. Breakages of thresd in the warp beam

- are due to siteumstanass bavond the control of the weaver. 1§, for instance,

the level of humidity in thé. wesying shed falls below stendard, or the
quality of the thread is inferior, thedad hreaks, resulting in loom stoppages,
will. be frequent. Hence, the pareentages of ‘dMiciency shown against the
weaver will have to be regarded as relative to his operating conditions~ no

an absolute measure of his personal efliciency. . '

Some characteristics of the work Cuyves—As ope studies the
work curves of 4 representative safmple of weavers, one will notiee certain
features cornmon 10 them. The mors important of these may be gonsidered
in detail. . ‘ '

{a) Flustustions in Effisiency. Every work curve has charsateristic

ups and downs. In fact most work curves are not quite s6 smooth

as the cuse mentioned here. In the case upnder reference,
etficiency rises during the morning spell from §1-82% to 70-817.

In the alterncon spell, thers is s fuither rise, up to ths level of 79-09% at
tha end of the second hour, after which there is g drop, during the next two
hours, to the B85-45% level. Some work curves are, howsver, marked by
rises and falls in efficiency from hour to hour. This ocours more strikingly
in heavy industrial work, whioch imposes severe physical strains on the
workar. Since fluctuations in. efficiency affect the overall picture of
productvity, it is of interest toses how they msy be controlled, and 2

consistent standard of performance maintained.

(&) Warming up. During the initia} period of coptinyous work,

theea is usually & gradual inorease in the rats of work. Thisis
palled the " Warming up” effect. . After a persop works on s
fargiliar job for a short period of tima, he doses better than when

- he first started. The warming up effect ig in part physiolegically
determined. ; The capacitywf the muscles snd nerves ta.gerforn
their functions incresses &8 activity -continues. ~There i3 .slse
change irrthe attitudse and attention of the worker. - His voncentea.
{ration of atiention improves and his output inapeases. It must bs .
mentionpdd, - however, that ‘swarming up’ is most likely to ocour
when the. task is diseontinuous, with frequent breaks, in continuous
tasks suoh as a repetitive tagk on a conveyor belt, the intitial Jeved
«of parlormanae is likely to be high. ‘ =
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(e) Aoquisition. After the warmin

g up per'io_d‘, there is a tendeney for
efficiency to be kept at a constant or increasing level. In the
weaver’s efficiency curve, for instance, relat i

to rise up t> the Yo the end of the sixth hour, The phenomenon
of acquisition”’ is generally quite marked in the learning curve
as compared with the performanced curve. » e o

r during the last two
hours of the shift. His relative efficiency drops from 79-09 at the
end of the sixth hour, to 65-45 at the last h
quantum of work decrease, but the inciden
sharply. Problems of work decrement and variability of output
are of particular importance in industry. In the weaver's relative
efficiency record for the typical week, w

maximum on Wednesday. This s called
In some establishments, midweel dep
by making Wednesdays half holidays.
however, a phenomenon dependant on seve

consciously induced,in which case motiva
underlie decreases in work.

Work deerement is,
ral factors, It may be
tional conditions may

(e) End Spurts. The trend in & work curve might sometimes be in
an upward direction, instead of tailing off at the end of the working
day or working week. Such upward spurts are caused by
significant increases in the speed of work. In the weaver's

efficiency curve for the typical week, for instance, there is 8
notleable. rise in relative efficiency on Thursday and Friday. Itis

oceur. thn workers are , 1t 1S not uncommon
to find an ‘end spurt’ at the end of the da
week.' This i

All things considered, work curves tend to exhibit certain general
configurations. At the beginning of both the morning and afternoon spells,
speed of production gradually increases, and then it tends to fall off, the
decline usually begin more marked during the afternoon. [t should be
remembered, however, that the daily work curve will vary aceording to the
type of work being studied.

In heavy industrial work, su r
electricals, iron and steel ete., work decrement and fluctuation are likely to
be more marked than in light industrial work. Workers on

nl : & night shift are,
agdain liable to exhibit noticeable decrement, than those on day shifts. On
the other hand when the speed of work is y

controlled by conveyor belts or
regulated machine speeds such as would oceyp in weaving sheds, or assembly
lines, variations in output are not likely to be very striking. Above all,
certain psychologieal factors come into play i i

our. Not only does the -
ce of ‘errors also riges

ork decrement is at its
the midweek depression. B
ression is sought to be offset

ch has heavy -
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STRESSES INTERNAL TO THE JOB SITUATION

| ki ings merit attention from a psychological
i s k;pdtqfhzajglg igojftgen%res around some end: produet, sx_xc;h :: %
point O has be typed, and put up for signature, or some artic ; t s:’
letter that tod in ‘certe:in quantities and made avg:lable for mar e§- m‘l’t'
g:sésodtl)&fm?:tha means by which the end result is to be achicved.
) §1

be that.certain things have to be done in a certain way, or a certain
‘may .

olume of work has to be completed by a tardet date, This. may put the
v

ich i i job situation. Even if
. g hich is largely internal to the job ¢
- gg gll{g;xig] ggrfg.eztigs;;k at his own pace, the fact that he has to get through

ithi i imit raises the question of how
‘Guantury thin a clear cut time limit raises the qu )
?ag: %gtglztﬁfigﬁezé in order that he may be able to clear a given volume of

-work, - Certain job situations place workers ig:ﬁ;x; :pgggdsl;reii gzce::zzzgi;
‘an, ele rgency which may erop up qu Y, use of
—:Ehegsgzpfnzfr:afes ir? the quantity of work, to be done. Suijtable examp

di j ic ti rt drivers operating during
Mﬁan thmlsmymbefquﬁﬁé?:hi: »JP? . oé’p::‘l; ctt}f: r;rs)gs'ément of vehicles is dlelazzcs!
traffic j;}fxs " In such sitiustldn, drivers have ta make 1;3 fcgh :;m:h :s»ge't
by I‘au; £ tt'a.ffic hold ups, by 'pu'tting";j‘_ fattla«,,_gxt;rxggsspg) d when they gt
dloar f o rowded points on the route. A good exarnple of & ter Wil
clear‘odqvezge job situation of sorters in & pqst-off:cg, when .ece;;v\:x cads of
- goun"mulate during festival seasons. Christmas is one su  Secasion.
D etings o spondence has to be sorted out and dghvered on the appro.
v o 'cor’rl'%ep ‘post-office i probably buzzing with life more on x; stmad
gmatt%g:.\gn any other day of'the year. "We may disouss the stress of speed
atalg load a little more in detail. i

W

cours. One has inevitably to think of action which is serisl in chracter.
‘0 .

The operator is receiving a _series of signals for ‘action, to each of whick he

mmust respond in & spetific way: Thus supposing signal A hss to be responded

- L LS R emants
 to by action X, signal B by action Y, and signal G by action Z, thres elemen

e point of view of speed and accuracy the time
e i tl:mf oﬁzntaiar:,t&;ﬁ;%:fﬁme interval betweern ;he o::;::n::
takep tolm;\laaed the start of action X, secondly the tu&ee aen
o 111':"oin that is the time taken from the start to he finish of
coxpplete the?ic;hix"dly ‘the changeover or resting timse, :::3 1:0 he tirme
arggginreg(f'o:?he operatx’)r, an cowﬁletizig:fécig;p o)f(, ::tigitisslozv i peig
the next mignal, e e e ce. and thers will be:.no problem
3@:&&%:”@2?%3&&?&?&%&: between signals A, B and Gis

; DOLITS pegponse 1o A;isznompleged;jghe :
mr t&?ﬁ“ﬁﬁ'ﬁ%@k:ﬁ?ﬁ&%w the situstion. - Within lwhits,
. .opara : ;

: ) ing-of performance by altsririgthe
i an. achieve an: 9‘1‘3"3“'5”“’“2 qt\pe' spese: - Wihese this
mzxgnof successive phases sof the-sérial regponse:

P ot aith & gmoothly. time8
. pesges ‘4 -certain:dimit; which 1i8 not consistent.with ' 8 smaothly m ,

: A responses, the adverse effects:will pilo up at & diSproparianse’y
:'::id r:g,bfnhd"peﬂm&e'sw&i bacome. ragged. « T:his W tm«eﬁsct
would amount to speeéétr&s SRR R

. Lead depends on the  humber and “asangenient "of distinguishable

‘ signal sources Which may have ' o be dealt Wit h ’snlnazlﬁaneo__m{ X
or*"'vm“isiehlo“f‘aoag uY- m"f’s%’a?{ﬁ‘-‘i&a sucesseion that &rrears mout ¥p as tikie

.
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stressful to the operator. - In g seri
: ) . es of lab i i
::1;11%2 E;sxchologxsts, Maghworth and cgnr;ﬁ’taﬁf,ﬁ’si’;‘;‘,’;“{‘;m' the Cam.
P Sed av}t; gg;l;l thiep ;ha.r'acter'istic results, they can be ;::e;v hxftee speed
. exceed certai i . oo “often .
ance will be the inevitable Pespfxalzzn desirable limits, deterioration of peﬂ"?:ne;

One ean ill afford to ignore th ven 8 w
Y e fact that e izard operater i capa
ble of breaking down under thestrain of abnom:a.l ainclt-ea.‘s.espieﬁ tser lscl d
peed an

lo 1d' The early signs of these stresses wo

zl'md increases In errors. At a later stage g:::is?eitgonfus'

apses in efficiency become evident. The obvious r::::

zﬁ:piaoxg;x:f; f'he job situation so that the speed and load of work fall wi

e jpormal ange of human . capab_ilities. A good example of h icHin
. ents may be effected is furnished by the reorganisation of ;Zriu?r‘x

S

as a result of which man
issi Y urgent messagdes
mission errors oceured. It was notice?ig thg.zt oayed

order !

px'ioex'itigg :Vr;ssur:;v?s:d ev::d fl:!.m 3fegvo:;l; hfor' f1‘.he signal office, the system lor;
; ’ @ despa of mass ;

e a8 tht oty Synale ol s et i

r . way, a oo p ) . t e

signals and a 727 reduetion inyer-t'oé Bx-a inorease of speed in the despatch of

time spent by personnel on idling was significantly reduced. Often, th
p . en, the

PROBLEMS OF REPETITIVE WORK

Any one who has visited a factory where work has to be done oﬁ; h

conveyor belt or an assembly line, will recollect h i
:ﬁee)\:/?:c:l]:e ch;f;am ayecles of action over and over c:z;z:.lc,el;ﬁvzzl;e;f x;?]qulred
the wor-kelr)-e'mst. f’flfhp conveyor belt moves at a regulated pase Z.nd raeh
the worke tJ: suilicient time after the completion of one cyele’of aet!f xv:s
got oot for t grgex;. thThe worker keeps doing the same thing aver and : .
Again, automatiug e day. Constant repetition of the same action ma‘{:er
 semi ¢, so that eventually the worker need not direct hi ous
giﬁix:lt:%zfx og::e (vivhat he is doing. This culminates in th ogion] oon

om or monotony, i isti i

gfs? studigad extensively l?y the Bvax't'.ii:;:kllqe ?!;:\e’:;ﬂgcal;g:acéimsstlc@of rvhich have
experimented on various methods of reducing b’ d. Aoy oo las
engaged in repetitive tasks. ' oredom among workers

In the first place, boredom is ch i
) t . D aracter, indli i
glesvgog;, Pﬁ:ﬁ“ﬁ ;:om 1:5 r;epztitive charalasteg.byIgtlzgrgs‘:m:rllglgtgiamte?f;ﬁt
e out of the fact that th i nd plan
what he has to do in order to achieve g eonsei?n‘;:o;ﬁm? ?hgglgal.‘ll?}d pia;n
. or the

tes was achieved. Collaterslly, the

¢ psychological con.
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exercise of his powers of mind, and the direction of his effort in the achieve.
ment of a set purpose. In repétitive work, on the other hand, everything
that the worker has todo is.pre-planned. He has merely to move accor-
ding to a set pattern, without deviating from what has been laid down for
him. . In eourse-of time, his activity loses its meaningfulness and his interest
begins to flag. " s
Secandly, boredom entails a fading attention on the job, Sometimes the
job demands & level of attention which is well below the minimum. Al ¢he
same, every. job requires some degree of attention from the worker, however
automatic the pattern of his action may be. There is in fact no job which
' is so automatic that the operator can afford to pay no attention whatever to

- what is dong on. At ceftain stages in a mechanised process, the gperator

will_have to watch the process and make necessary corrections of error,

', Scanit &ttention to work, resulting from boredom will lead to serious flaws
“*in the quality of production.

. _Thirdly, 85 a8 result of lowered interest and fading attention, the
opérator who feels bored begins to loose enthusiasm for work. A repetitive
tasks may be approached enthusiastioally - at the begining, becsuse it may
have oertain attractive features whish are new to the worker, but as he gets
used to it, he begins to look on it as & matter of routine. His enthusiasm
drops, and he develops indifference towards his work. Even'in aspel! of six
or eight hours of continuous repetitive work such varigtions in enthugiasm
will be noticeable. At the start of the day’'s work, he may be very
enthusiastic, and get on with: its agtion  vidorously. 'As boredom sets
in, he feels less vigorous, and he proceeds by lits and starts. 1f thers should
be s break in his work, a diversion of his attention to some thing sise, his

enthusiasm is likely to revive,

Fourthly, time hangs on the mind of the worker who feels bored. He
talls a prey to day dreaming, to discordant thoughts, which come back to his
mind over and over again, &s time hangs on him like a dead weight. Much
‘though he desires that time should pass by, it looks to him as if everything
is at & standstill. This type of mental activity may ocourin workers engaged
on conveyor belt or assembly operations, when the pace of work and the
kind of actions to be performed are stereotyped, with the result that the
worker cannot develop a personal interest ip what he is producing, since it

‘does not convey much sense to his mind. This is so because the human

perception of time intarvals becomes meaningful when & period of time is
full of interesting events, and it'seems quick in passing. On the other hand,
when 8 period of tima is filled with the same event ocsuring over and over
again, or is devoid of any events, it seems long in passing. R

Fitthly, individusls differ with regard to their susceptibility to boredom:
Persons who by nature &aré- sstive and iively, who are more liahle to
-boredom than those who are lethargic, sasy going and of low intelligence:
Some wapkets prefer repetitive or routine jobs. Such jobs do not’ reqtiire

- eoncentration of ‘stthntion as -such, theydo not cause-mentsl strain

Further- some peopld. et betrer adapted to monotonous work; énd-~Gan
tolarate the boredom which it may involve. There are othérs who-readt

" mentally. adainst the first ‘signs of boredom and cannot uduptﬂaamse&vas to

the tasks which give rise to it.

Rest Pauses. Problems arising as & result of work decrement have
been studied in connection with authorised breads in work es.s possible.
method.of preventing fluctuations in output and deviations from the standard
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of work. Where systemsatic rest pauses are not i ;
tend to take them voluntarily. Extensive studies g;cc))?gdaerﬁ’zego:ek;m' will
have been carried out by the British investigators Vernon and Bé);.uses
These investigators have found that rest pauses are a function of th ford.
of work. They have to be somewhat longer with heay S Dature

with light work. Accox-din_g to the estimates of VerZoﬁogﬁaag:gg;‘s red
certain jobs such as ploughing or shovelling, or loading and unloading. ;:

much as 20 to 257, of the total working time may bs ¢

rest pauses. l.Jnder‘tr'opical conditions, this pexycentagenx:(egeb:vzglg?gt}?w
In JO}?S hL;e bricklaying, furnace jobs, harrowing or rolling, 15 to 20% of &r.
worlftng t\me‘is taken over in rest pauses. Light jobs suc}; as boot a;"nd sh "
making require rest pauses which may vary between 10 and 154 '{‘}?e
general conclusion of Vernon and Bedford is that the pauses which w.orker:
tend to take will vary according to the type of work in which they are
endaged. On the other hand, there is every reason to believe that 'a
rationalised system of rest pauses will reduce unproductive working time

and also make it possible for the worker to maintain a consi
production. nsistent level of

The .advantages accruing to management as a result of rest pauses-in-
terms of increases in output, have been demonstrated in & number of studies,
In a boot and shoe factory for instance, under an older system of work, two
girls looked after each machine, working at it continuously. Under a-
modified system, the machines were operated by three instead of two girls
each working for 40. minutes, and resting for the next twenty minutes, on a’
shift system. In this way, though each girl rested for a third of the wc’mking
time, weekly output showed an increase of 44%. In another study, in which
operators of computor machines were engaged in calculation, it was found
that the instroduction of a 12 minute rest period in the middle of the morning

and a similar period in the middle of the afternoon, reduced volu
pauses by 60% and increased output by 60%. voluntary rest

The usefulness of rest pauses in securing higher levels of i
depequ in the first place on the type of job. Eigest pauses giepmuitlon
effective when work automatic and the employee is free to engage in
oceasional conversation or finds some other way of breaking the monotony
of the job. On the other hand, work which demands concentration gaing
efficiency by rest pauses. Again, physically strenuous work requires s more
liberal allowance of rest pauses then light work. Secondly, it is generall
true that the less sffective worker benetits more from rest ;’Jauses than th‘g
better worker. One possible reason for this is that poorer workers engage
in many more movements and actions, whereas better workers use theip
energies sparingly. Thirdly rest pauses are most effective if they are
introduced when output is at a maximum, just before produection begins to
drop, if on.looklng at a work curve, one notes a point at which the rate of
output begins to drop, and introduces & rest pause shortly before, one may
offset the decline or postpone it. Fourthly rest pauses are not beneficial
merely peeause they pr9v1de an opportunity for recuperation from physieal
exh.austlon. Psychologically the provision of rest pauses during a work
p_emoq has the effect of changing the attitudes of employees to. the work
situation. Indeed, as Wyatt has observed, workers who look forward to

r ! i ; il
c.d?zset &até:eg?nf:end to set up ‘them rate of work just before the rest period is

FATIGUE IN MUSCULAR WORK

It is not difticult to understand the nature 6( fati
Laboratory studies of fatigue began with experimen

N

gue in its simpler forrﬁs.
ts in whieh the arm and
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the hatid were strapped down, and a finder was attached to a mechanica
device, and made to pull a weight. The laboratory apparatus used for this
purposs is called the Ergograph. The problem investigated is' to find out
- how well the weight could be pulled up, and for how long. Every pull by
‘the fingure is recorded on a smoked drum, so as to yield an erdodram. It
 Juats been found that when a small group of muscles is continuslly exercised,
the muscles are able to carry on to their full extent for a limited time.
‘After 8 while the pull beeomes shorter and shorter till eventually the finger
becomes numb and the weight cannot be lifted. The reason is that this
‘group of museles develops physiological fatigue, and is quite unable to make.

 any further effort. After a rest, the muscles will begin to respond again,

and the fingers can ones more move the weight, though this time it will be

" able”to ‘go on for a shorter time than before. Investigating the effects of
‘edntintibus tapping on the fingers of telegraphists, May Smith and Milas-
Culbin found that telegraphists sometimes experience a condition called
telegraphists eramp, which is in many ways similar to the laboratory
con musale fatigue. o

ry froim Muscle Fatigue. When s group of musales is
exhausted ss a result of continuous sxercise, the only remedy would be to
allow rest. After a rest, the muscles will begin fo respond. agdin. In fact,
laboratory experiments have shown that when the movement of the fingers
is interpupted by short breaks or rest pauses, there i1s comparatively
less decrement in output, and the state of inertis which sets in when the
muscles are exercised without a break, can be put off. Interesting though
these laboratory experiments may be, they are of vary little significance in -
ordinary life, because we hardly use musacle groups so intensively that they
completely cease to be active. In actual life, muscle fatigue hardly ever
reaches a point when the muscles become quite incapable of any further
action. The early signs of muscle fatigue make the worker stop and take
rest, even though he may, under exigency, be able to carry on for a much
longer time. It has been found, for instances, that soldiers, quite tired and
exhausted " after ‘a {onjf march to the front line have been stimulated to
fresh outbursts of vigorous action on encountering the enemy. ~There is; in
other words, a certain reserve of bodily energy, which comes into use during
&an emergency. .
Fiudings of Recent Studies. Modern tachniques of recording musele .
potentials have given rise to new concepts regarding effort expenditure. It
would be appropriate in this connéction to discuss the findings of recent
work on this subject, In an investigation of muscle response impaivment
under conditions of physicat work, Gregg and Janad attempted to measure
sléetrical potentials set up by muscular action. . The appattus for messuring
these potentials gave separats indications for five differedt losations in the
body. The task set tor the#iibjects was the lifting of bar-bsll weights under

diflerent ‘experimental conditions. It was found' that as ‘the:‘weights
. incressed, electrigal enerdy coming from the muscles slso inereased, - With
‘vepeatedt lifting oF the same weight, the slastrical activity withitt the” musole

groups bacams greater. - What happens, then, is that as individue}; fosale
fibres become fatigued as & resuit of prolonged work; different ahdlabger
musdle- groups. come  into” piay; -in orden that the desired output miay be .
maintsined.  In this situation, the method of -lifting changes: This ‘tringd ¢
out an jmpoftant point regarding muscle fatigue. Althoughit may be teue
generally that a man’s production rate’ tends to be lowered a8 he works
longer on a job, it is not correct o conclude that reduced capacityfor work

i8 invabiably's meanure-of fatigus: Fatigue may " be present even though
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there is no noticeable decrement i
0tice ement in performa
because the individual fails to set a gaee for h??r?éel Dutput oL not decline

that there is some less of capacity. Co > aven though it may be
g;] a&tselrf behan indication of fatigue. (%Y;etgsfgy}ng;ehg%e :;:);utp“‘f may not
comngle én t efea_paenty of the individual, if his motivation is :]ththout any
o pletion of his task ahead of time, or by feelings of frust ooed by the

een found, for instance, that an apparently exhausted man ration. 1t has

work, if he werz to be strongly encouraged to do so Will continue to

‘ Influence of Motivating Conditjons.

‘1;1:: tr}x:uscular_ fatigue under conditions ar;proachi
ree major issues regarding bodily fati ;

%se?ocnati% thh it. What is‘tl%e enexrl*gg lgs?x%x?lxzjd? th!-.ioszsyizhgr?eglcal factors
be ;gg 1; i 1Is: ? How strong is the driving force behind the utl'? Y apply
nergy et us take the anglogy of a tap from which water floy ” 1satloq of
cistern. Along a channel which irrigates plants in g flowerogesdqut ot s
%r;ortant factor hayg to come into play if the flower bed is to be i.r-r-i-rh't.'@"a
T re lmuslt be sufficient water in the cistern. This would corres ggted.
rgy level in the worker. Then there has to be a hand which w?lclmopetg

At the back of what }
ng physical exhaustion, tﬁ?xﬁg

up the tap. This will correspond to the motivating conditien. of the workas~""

There has also to be a channel leadin into t

: , g the water int

ai.lgwmg the water to flow around anywhere. This v?ojgecfr?r‘gse;or?: ci, 1t.ll'? :

‘;’)V A :er' ut&hsatxon of the worker's energdy. Production will be oh' g

whe : zn a efquate energy le\_'el chbines with good motivation and co >

Proda xgn of iner'gy, or direction ot effort towards the proper obj iy
uction will tend to drop when energy level is low, even thodelt?}?e.

worker may be strongly motivated. He cannot direct any energy on the

objective. The inefficient worker, who dissipates his energy cannot produce

much because his energies are expended in wastet
€ 4 ul effort. Lj

z?]%nwsllschhseh:q: t;ts water rather than allows it to gfflol::s;r al})-,;’get;fele leaky
char \?atea worriie rs awgy his energy over unprofitable activities Apmpep
e ok r,tgn the other hand, has sufficient energy but 'do:s ot
open ¢ thereEJ r'epb & purpose of productive work. Increase in productt rgg:
should ¢ ore be sought by increasing the available energ b

ping efficient methods of work, and by improving motivago; upply, by

THE LOWERING OF VIGILANCE

It being true that muscular effort is i
form of work, it would follow that feélingsn ogf r;;?::g:?sl
mh ?fhe expgmence\of bodily exhaustion. A business manager who site
the x?n aieefanl works hard all day may feel quite tired at the end ;; alsn:s v
but t};} ee‘s e{'nex'gltle enough to play vigorous game of tennis in the © day,
night‘:):lugp g so‘ spend the night, playing cards in the club, op dan Sy oning,
night alub. oviously the kind of fatigue experienced by the office g ot B
or the sugex;nsor is of a different kind as compared  with th | gaoder
2 135 ; :nceb y & day labourer or the operator in a heavy ind > latidus

S0 because the essential character of the tasks perfo ustrial plant.
very different. Supervisory or managerisl tasks eall for th;énoed would be

of attention, the exercise of thinking a ind i ncentration
) U nd plannin yuion

nance of vigilance under the stressful conditions g’:‘xtr;]h: :;g:g,aﬁtt::o?ime.
Phere.

In certain types of tasks such as w i
ot atch keepin,
ghekwgnlgnee'of 1_:h_e operator, since the efﬁciéx&ygo:a;%‘ss6;'e}r‘-g§icoun":s oSt ig
;;1 eeping his vigilance at 2 high level. A large number of 1? il depend
t. e laboratory and under operational conditions have throv? was"bOth in
light on the conditions under which the breakdown of vigilam!: oi‘;rl:mdemme
rs.

Y involved in every
cannot be equated

‘Cambridge Psuchologist, Dr. N
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‘Mackworth’s studies of Vigilance. Vigilance is an individual's
peadiness to detect and respond to minute changes oceuring at random time
intervels in the enviornment. It would be appropriate in this connection to
discuss & few points which have arisen out of the great volume of recent
research on the subject. Notable among the poineers in this field is the

N. H. Mackworth, who achieved fame o n account
of his poineer studies of visual and auditory vigilance. These studies were
carried out o skilled operators engeged in watch keeping duties such as
radar surveillanos, antisubmarine wateh, maintenanée of operations econtrol
centres #nd the like, during World War II, Mackworth studied visual
vigilande by putting his subjects in the ‘clock test’ situation. The operator

‘was made to sit in front of & dial, with a pointer moving step by step, about
‘one degree at a time, in & clockwise direotion. . At certain random intervals,

the pointer would make & double jump. The subject was required to indicate
these double jumps by pressing a Morse key which automatically recorded
the subject’s responses, side by .side with - the oceurance of the stimulus.
Each subject sat for spells lasting over two to four hours. . In this way
Meskworth was able to-shidy the effects of short and long watches. He
further investigated” the &ffects. of environmental conditions such as heat,
noises and the like over vigilance. “Several interesting conditions converged
from Mackworth's studies of visual vigilance which had important practical
applications in eonnection with military operations earried out by the British
forces. A striking fact was the breakdown of vidilance after a two-hour
watch. Further, errors- in responding to signals were found to increase
signitioantly when environmental temperatures exceeded the thermal com-
fort zone. . Striking differences between highly skilled and moderately skilled
operators were also evident from the recorded resronses. ~An important
finding of Mackworth was that the imparting of knowledge of resulis proved
to be useful in maintaining efficiency over long periods. Informative. feed
back, which gave the operator ideas as to how near or how far from correct
he was, helped him to maintain his standard of performance. . In one of his
series of experiments, Mackworthmade his subjects watch a cathode ray
display on which & bulb-of light appeared at odd intervals. Qaceasionally, the
level of illumination was increased. On-these occasions the operator was
required to press a Morse key so as to indicate that he had noticed & differ-
ence. In the course of a four-hour watch, it was found that the sensitivity
of observers declined markedly. They required thresholds of considerably:
higher values. Here again, it was evident that better subjects maintained

vigilance over longer periods than poorer ones. ; .

Auditory Vigilance. Auditory “vigilance relates to the. v’vay, an
operator responds to sound signals: ‘Mackworth's experiments were carried
out- on Royal Naval personnel engaged-in anti-submarine duties. These
sailors: have to0 keep -track -of submarines by manipulating the ‘asdic’ set,
which sends underwater sound bsams in various directioris. When the sound
beam hits the surface of a submarine, it ‘is reflected back. . This .scho is .
picked up by ‘the asdic -set, -and transmitted, through the earphones of the -
asdio set in-the farm of & ‘ping” varying in pitch, depending on the distancs of
tha submaring trom the ship, since a correct estimationi ‘ot the range-and
béaring of the submarine will depend on the identification of the echo and its-
olassificstion by the operator, vigilance is an important mental condition.in.

the performance of’ the asdit: operator. Mackworth catrist out.s series-of -

laboratory experiments ih order to determine the optimumy v oonditions: under

~ which the indentifiaation and elassification of esdic echoes would Be possible.

One of the preblems of the asdic operator arisesout of ‘the be

noises sgainst which asdic gohoes ars hear. When a ship rma_t.mhﬁgfclm to
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other ships, the engine and propeller noises of other ships, and various other
miscellaneous underwater sounds to make up a noise background which
tends to mask the submarine echo and make it difficult for the operator to
diseriminate pitch correctly. Further, under the conditions of lowered
vigilance, operators are liable to miss the echo and loss contact with the
submarine they are tracking. One of the frequeqt causes of lowered
vigilance, Mackworth found, was the sleepy condition resulting from long
hours of watch-keeping, during which no signals occured. When eventually
& contact was made, and ‘echoes’ came throurh over the earphones,
operators in their semi drowsy state, failed to respond to these sxgnal_s.
Mackworth tried out dosages of certain drugs which he found helpful in
keeping up vigilance in the operator.

FATIGUE IN SKILLED PERFORMANCE

During recent years a bread away from the conventional approach to
experimentsl psychology developed under the leadership of the Cambridge
Professor, Sir Frederic Bartiett, The new approach grew out of the need
to discover how people use their skills, both mental and bodily, to track
targets, to drive vehicles, to pilot aeroplanes, to control them from the
ground in concerted flight. Current methods of research, based almost
wholly upon the investigation of simple and relatively isolated mental and mus-
cular activities seemed capable of yielding only three types of results—the
amount of overall deterioration in work, the oceurrence of checks and spurts
in work, and if the activity were pushed to a certain distance, the final
collapse of work. What, in the opinion of Professor Bartlett, seemed
necessary to find out was how skill in long e-ntinued exercise, may change
and perhaps deteriorate. During the war vyears, a group of British
psychologists, working under the direction of Professor Bartlett, set them-
selves to find out the characteristic change which take place in human
skilled performance with long continued exercise. Tbey' constructed an
experimental cockpit and carried out a series of investigations which later
came to be known as the Cambridge Cockpit Experiments. These investi-
gations realised that in order to discover anything important ‘a‘bout skilled
performance, it would be necessary to get right inside the skill itself, and to
relate, within the experiment, actual overall measures with actual measures
of the ways in which the internal constituents were being carried out.

Cambridge Cockpit Experiments. A number of interesting conclusions
have emerged from the Cambridge cockpit experiments w.hleh. Professor
Bartlett has mentioned in his recently published writings. First, in the type
of skilled performance investigated by the Cambridge Psy'clxologxsts, not all
of the internal eonstituents were found to be cqually important.  There are
‘key’ or ‘master’ elements round which .others tend to group themselves,
so that if the key activities are preperly timed and earried out, all the rest
will normally go well, without much, if anv, voluntary effort. Secondly, it
was discovered that the absolute time taken to complete any movement or
activity was of very little significance. What mattered more was the
‘spacing’ or ' timing’ of movements or decisions or both, in thgm natural
suceession. This demanded consideration of the arrandement and interpreta-
tion of the perceptual display, and the consequent execution of any active
movements. Thirdly, it was found that at every stage of a skilled
performance, two thresholds are measurable the threshold of ability and the
threshold of range. The first is the least perceptible ehange of d}splay which
can produce a response. The second is the range of perceptible change,
beyond which a response will be made. This did not, however, raise the
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problem of motivation, since subjects remained as keen as ever. Some pilots,
after about two and a half hour of continuous exercise, reauired instrument
changes double or trible the size of those which were effective at the begin-
ning, before they would do anything about them, Yet it was easily demouns-
trable that their ability thresho!d had not risen, and they were themselves
entirely unaware of any difference in this respect of their behaviour.

Significant changes. With all that has com=to light regarding thse
changes that occur in a skil asa result of continuous exercise, certain
important points have now come to be emrphasised. First, it has become
evident that display design is from tirst to last a matter of vital importance.
The important characterist'cs of display signals are number, location, size,
shape, direction, rate of change and model variety, in all these, the desirable
feature is the greatest possible freedom from ambiguity.  Secondly, in quick
moving operations, operators tend to interpret signals ahead of the action
point which they have reached. When display signais succeed one another
fairly rapidly, especially in most psychorhysical skills when the intervals are
rather less than 0'5 second, the interpreting senses normally run ahead of
their associated action. This does not usually speed up the movements, but
they suceeed one another in a fluent manner, and the resting interval from

“move to move is lessened. In many skills signals possess an order, so that

the order and recurrence which have bezn perceived are used to prepare for
their next appearance. When, however, a situation develops in many direc-
tions at the same time, information coming in from many sources will have
to be filtered, analysed, and passed on in a form suitable as a basis for quick
decision and action. Depending on the typs of anticipatory response for
which an operator has been trained, there are distinctive differences in the
way individuals react to a situation requiring anticipation. Thirdly the
outstanding character of mental skills is that, compared with the bodily kind
they deal with situations at & distance and therefore in symbols, But they
have the same features of moving in ordered and inter-related sucecession to
whatever issue that forms an aceepted terminus.

Early Signs of Skill impeirment. Broadly speaking, the early signs of
fatigue in skilled performance need to be watched and dealt with before the
grosser forms of skill impairn:ent become manifest. The graded patterns
of the response, characterised by smoothness of action, loss, their fineness.
Action becomes rudged, and disordering gaps appear because of small errors
and ommissions which oceur in what wsas an orderly relationship between
the receptor and effector interlinkage of the skill. Secondly, as the course
of fatigue in skilled performance gsthers momentum, the operator does not
respond to stimuli at the normal threshold level but requires stimuli of
comparatively greater intensity. Thridly, as the skilled operator feels tired,
there is a retreaction in the normal span of anticipation. He becomes more
rigid, and loses his flexibility. Fourthly, in skilled action, over activity is
often noticeable during the early stages of fatigue. Action performed in slow
measured steps becomes hurried and profuse. This naturally leads toa
further drain on the energies of the operator.  Fifthly, the correct timing of
action, so characteristic of skill, sutfers severely as fatigue sets in. Sixthly
performance gets out of step with the onset of fatigue in a skill. In dealing
with a situation which leads to the impairment of skill, it is necessary to
remember that prevention is better than cure. The preventive aspect of
fatigue naturally assumes capital importance from the practical point of view
of management. Unless the conditions affecting the healthy and nroductive
exercise of skill are secured in practice, management will not merely by
external incentives and amenities, be able to heal troubled bodies, troubled
minds, and a troubled society.



INDUSTRIAL SAFETY

PNEUMATIC TESTING OF TANKS

Where possible, tanks should be tested hydraulieally, but this eannot

always be done. If pneumatic testing is essential. th i
] ( . then ade
for the protection of persons in the viginity should be takenc.lulate precautions

In a fabrieation shop, tanks for holdin

means of compressed air. It was the practice to plug the drgj in
tank, screw a pressure gauge into the air ventpangi mnnezina}ggt;glza;}:-
compressor to the filling hole. Pressure was then applied until a reading
qf 7 Ib. per sq. in. showed on the pressure gdauge. There was a safety - valve
fitted to the compressor, but it was set to40 ib. per sq. in.

g domestic tuel oil were tested by

At the time of the accident, a tank 4. x 3 . X
s. w. g steel sheet was being tested. This tank, aftspécizaftc;rzg?d Wz:fnéz
pr'ovxded with an air vent, so that the firm’s customary method of ‘cormect-
ing the pressure gauge could not be employed. The test was therefore
being carried out without any-means of checking the pressure.

Having connected the compressor to the fillin
compressor, & man was sitting on top of the tank painting a soap soluti
around the seams. Sudder}ly & seam split at the top of the tanlli antli] 11:}012
sudden release of air caused it to overturn. The man was thrown to the

ground and the jet of compressed air blew grit into his e
no other injuries. grit into his eyes, but he suffered

g hole, and started the

) Pneumatic testing may be nesessary whers the stre sel i
msufﬁclen_t to support the weight of water involved in anngl:;\l;dcr"fagl]iz vtzssielczs
where moisture or the possibility of rust formation cannot be tolerated lr
such cases a reducing valve with & pressure gauge and safety valve ox:x t:hn
lo.w pressure side set to a pressure which the vessel is able to withsbang
with safety, should be used. It is not possible to detail all the precauti
which should be taken owing to the diversity of thetypes of tests and sl'ons
a?d shag:sbof w(rjesselst;hat may be subjected to test, but precautions shc;fx?g
always ased on the assumption th ill fai

ol el on the & P at a vessel will fail under test, The

(1) A Substantial enclosure is provided for t
supply so arranged and interlocked with the door of ¢
vessel must be inside the enclosure and the door shut
turned on. Where the vessel has to be
there is merit in first proving the vesse]
ing out subsequent tests, which may h
an enclosure, at a reduced pressure.

he enclosure that the
before the air can be
closely approached or manipulated
inside an enclosure and then ea’rry-
ave to be done without the benefit ot

(2) The test is carried out in a pit or substant;
with & cover that may incorporate viewing arm
armoured glass panel.

ally constructed tank

(8) Testing is carried out behind b}
tion brought to a safe position.

(Aceidents published by U, K. Factory Insbee‘torat,)

he test with the air

angements such as an

ast walls with remote instmmenta-v

INDUSTRIAL SAFETY 808
RETURN CIRCUITS FOR WELDING CURRENT

Inspectors frequently have oceasion -to call the attention of factory
occupiers to the dangers which can arise from the use of return circuits for
welding current other than the proper type of insulated cable. Such

. unsuitable circuits may consist of strips of scrap steel, lightly tacked

together, lying on ‘the shop floor. Parts of the building steelwork, not
properly bopded together, may also be used. Welding return currents which
are always heavy can cause serious damsage to personnel or property by
shock or fire if allowed to wander into fortuitous paths of this kind, and such
damage may sometimes be concealed from view until it hasreached serious
‘proportions. :
- By contrast, the danger which can arise from careless handling of the

~ electrode holder or live electrode is usually the obvious one of inflicting

shoek and burn on the operator or on some person near:by. In the unusual
accident to be described, however, inadvertent mishandling of the electrode

© Holder “aifowed ‘cirrent te eseape into a fortuitous return path, with
_disastrous results. o :

- A welder was working on the repair of a large oil storage tank. He
worked from a cradle suspended by two wire ropes from the top of the tank.
The welding transformer was on the ground approximately below the eradle,
the positive welding cable being carried up to the cradle where it was
connected to the elestrode holdst. The return. lesd to the welder was
connected to the tank. - = e ’

~ The welder had paused in this work, and had laid down the electrode
holder on the floor of the eradle. About this time another man, standing.on
the ground near the tank, noticed sparks and flames at the top of the tank
at the point where one of the cradle suspension ropes passed over the edge
of the tank to be secured. The man on the ground shouted - a warning, but
at that moment the suspension rope burnt through and broke allowing one
end of the eradle to fall. The welder was thrown to the ground and seri-
ously injured.

On investigation it appeared that the exposed part of the electrode
holder, or possibly the stub of an electrode, had been inadvertently placed
on contract with an exposed part of the metal frame of the cradle, although
the eradle had a wooden platform and sides. Current had been passed up the
wire rope to the earthed tank and had created a hot spot at the point of
contact with the top edge of the tank. . A

Although the circumstances of this accident are unusual, précautions
are worth considering. as the consequences might easily have been fstal.
Suitable precautions would consist of the use of & type of electrode holder as
fully insulated as possible, together with ;— : SO

- (1) a complete insulating lining for the cradle, or _ v
(2) links of high-tensile insulating material in each suspensidn rope.

(Aesidents published by U. K. Factory In@p'opfbrate) -
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FATALITY ON OVERHEAD TRAVELLING CRANE

A workman noticed that an electric light bulb was not lit i
where he worked and reported this to his foreman.
passed to the electricians’ shop and one of the electricia:
fit a new bulb.

) n the shop
The information was

ns was instructed to

- The shop concerned was provided with an electric overhead travelling
crane fitted with pendant controls. There was a platform on the crane
gantry with a guard rail along the edge. The rail was of sych height that
there was only 4 in. clearance between it and the underside of the girders

supporting the roof. Ladder access was provided to the platform from one
position in the shop. -

When the electrician and his mate arrived in the shop, they saw that
the fitting holding the unlit bulb was in such a location that the erane
passed beneath it at & distance of about §ft. Since this appeared to offer g

good working platform, the electrician instructed his mate to climb up the

ladder to the crane gdantry, whilst-he remained at ground level to operate

the crane controls. The ladder was at some distance from the uniit butb™

and it was necessary to move the crane atter the man had reached the plat-
form. The electrician saw that there wasa dangerous trap between the
roof girders and the guard rail and warned his mate to keep his head down
whilst he was on the crane. The crane was suceessfully moved to the
required position and the electrician’s mate attempted to remove the unlit
bulb. This was of the serew cap type and he found that, as it was broken,
he was unable to move it without an extractor. He si¢gnalled to the electri-
cian that there was something wrong, and the electrician signalled back
that he would move the crane back to the access position. Because of the
noise in the shop, the electrician could not make himself heard, but he put
- his hand on his head to warn his mate to keep his head down.. The crane

was then started back slowly but had moved only about 18 ft. when the

man on the platform was trapped between the guard rail and one of the roof
girders, receiving fatal injuries.

This accident illustrates a number of points which were most unsatis-
factow. In the first place, the crane blatform should not have been used as
a workl_ng platform for ordinary maintenance purposes. A tower ladder or
other similar device should have been provided to permit safe and easy
access to high level lighting fittings, since,

apart from replaci
they should have received regular cleaning Ii):o maintain pth:i: g‘effaf;::?v:rl:tlag:’
The crane platform should only have been used tor gaining aceess to parts oi
the crane when maintenance was to be carried out, and it should never have
been occupied whilst the crane was in motion.

(Aeeidents published by U. K. Factory Inspestorate)
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FATAL ACCIDENT ON AN AIR-OPERATED GRINDER

An accident resulting in a fractured skull occcurred when.a man was
operating an air operated hand grinder, operating with 90 },bs. air pressure
and turning 4,500 R.P.M. Attached to this grinder was a %" X 10" diameter
cut-off wheel rated for 5,425 R.P.M.

The ecollars on the grinder were 8" in d'i_ameter. It is to be noted that
this. wheel was never intended to be used ina portable hand grinder and

‘never to cut free hand.

At the time of the injury, the injured man was u”si'ng this hand tool to
cut the blades off phospher bronze ship propellers 8 in diameter. These
propellers come from the ship yards as sorap and must have one blade
removed before they will go into the furnaces. Workman was free”hand
cutting the last of 12 propellers. The part being cut was an ellipse, 24 long
and 24" at the thickest part. This job had been underway for one week and
he was:more than half way through the last one when, in'some way he'trfxlust
have bound the wheel, causing it 4o shatter and a piece of the wheel 1/8" X
2" pierced the full face shield made of 1/16" plastic, and struck him above
and between the eyes, fracturing his skull. - o

There is little doubt this would have been a fatality had the face shield
not reduced the impaet. . . :

Cut-off whesls were not‘x;,iesignéd to be used on free hand work, and

" should only be used ‘on cut-off gdrinding machines that are specifically

designed to use these wheels safely.

Proper facilities should be provided for cutting and handling sq_ch‘ serap
material.

(Oscupational Heslth Bullstin, Ottawe, 1964)
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INDUSTRIAL RELATIONS, SEPTEMBER, 1966

The Labour situation in the State was sati

., Lhe ur situat , satistactory. There ten
strikes in Textile Mills including four strikes follo,wed?;y lockbut.we;\emong
the ten strikes, three strikes were continuing st the end of the previous
month. There was also one lockout in Textile Mills. There were also
twelve strikes in other Industries ineluding thres strikes followed by lockout.
Among the twelve strikes, one strike -was coutihuing at the end of the
previous month. - The.number of workers affeated by the Work stoppages in
in textile mills was 2,786 and in other industries it was 1,137.- " The number of
Mondays lost -as a result of work.stoppages.in textile mills and'in. qther .
industries were 44,342 and 4,421 respectively. The details of work stoppages
are as followa 1~ : : . ‘

- TEXTILES

The strike by the workers of Avanashi'S
27-1-8t was continuing at the end of the month.

The strike by the workers of Vijayalakshmi Mills Limited, Kuniamuthur
from 29-8-66 and the lockout by the management from 10-9-86 were co:tinl:zx:
ing at the end of the month.

The strike by the workers of Bhavani Mills, Podanur from 26-7-65 and
the lockout declared by the management from 16-8-66 were ended on 8.9-66
on the advice of the Labour Officer. ’

#iring Mille) Avanashi from

18 out of 763 workers of Jayalakshmi Mills Limited, Singanallur struck
work from 2-9-66 as a protest against the allotment of alternative machines
The workers resumed work volunterily on 8-9-1966. '

218 out of 274 workers of Suryaprabha Mills Limited, Kuniyamuthur
sf.rugk work trom 2-8-66 as a protest against the implementation of Rationa-
lisation agreement. The workers resumed work volunterily on 138-9.66.

All the 120 workers of Tamilnadu Spinning Mills, Ansiputh :
work from 28-8-66 demanding increase in wages. Thae strike wg.s cg:tsx;rtﬁzlé
at the end of the month.

The management of Nellai Cotton Mills, Talayuthu declared a lockout
from 10-9-68 consequent on the refusal to work by the workers. The lockout
was continuing at the end of the month.

All the 180 workers of the Somasundaram Mills (Private) Limi
Ssmanathapupam,.stggck work on 18-0-66 as a protest against the acltrgrtlegé
the management in dismissing a worker. The strike was call
mediation of the Labour Officer-l, Madurai, called off on the

All the 488 workers of Sree Karpagambal Mills Limited
P.O., struck work on 7-8.66 as a protest against the illeg:l aesgg;%ux‘am
wages. The management declared a lockout on 10.9-85. & stpi on of
lockout ended on 1-10-66 on the advice of the Labour Officer-1, M ke and

adurai.

All the 254 workers of Indra Cotton Mills Limited Co _
work from 20-9-88 demanding Bonus. The manalgr:r)ltlzcrl;t %:,;rzbaitom Struck
a lockout. The strike and lockout were continuing at the end Efstoh declared

‘ € month,
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All the 73 workers of K. R. Subbier Tape Fagtory, Trichy struck work
trom 20-9-66 as a protest against the closure of -the Factory and consequent
retrenchment of 18 workers. The strike was continuing at the end of the

month.
OTHER INDUSTRIES

All the 61 workex;s of' Praga Industr'ifzs, Coimbatore struck work from
99.0.66 as a protest against the suspension and pending enquiry of one
worker. The strike was called off on 7-10-66 after direct nedotiation.

~ All the 45 workers of Modaplst, Coimbatore struck work from 22.-9-66 as ‘
a protest against the suspensionand pending enquiry of one worker. The
strike was called off on 7-10-66 after direct negotiation.

68 out of 1,520 workers of Western India Match Factory, Madrss-19
struck work at 3-50 P.M. on 19.9-66 as a protest against the suspension of
dipping Machine Operator. - The strike was ealled off on the same day at
5.00 P.M. after direot negotistion.. . :

" The workers of the U. M. S. Radio Engirieering Factory, Avanashi Road,
Coimbators struck work from 12-9-86 over certain demands. The strike was
called off on 15.9-68 on the mediation of the Labour Officer 111, Coimbatore.

All the 42 workers of M/s. Nizamudeen Tajmahal Beedies, Madras-21
struck work from 26.9.86- over eertain demands. The management also
declared a lockout. Thestrike and lockout were eontinuing at the end of the
month, ~ ' : ’

- 407 out of 935 workers of cer'téin Leather Mundies in the city of Madras,
struck work on 26-9-66 over certain demangs. The strike was continuing at
the end of the month. : .

. All the 116 warkers. of Néivali ‘Ceramics and Refractories Limited
Vadalur, South Arcot District, strtick work on 16.9-86. The reason for the
strike is not known. The workers resumed work volunterily on 17.9.86.

_All the 100 workers of Sheshasayee Bagassee Unit, Pugalur struck work
from 19-7-66 as a protest against lay off of 14 permanent workers. The
menagement also declared a lockout. The strike and lockout were termi-
nated on 21-9-66 after direct negotiation. : '

All the 70 workers of six Pappadam Manufacturing Concerns,
Tiruchirapalli struck work from 1:9-86 dernanding revision of scales of wages.
The strike was called off on the'intervention of the Labour Officer. - -

All the 18 workers of Prabath Cigar Factory, Tiruchirapalli struck work -
from 19.9.86 demanding reinstatement of two workers. The strike, was
continuing at the end of the month. . v oL

- 'The strike by the 176 workers of Deccan Sugars and ‘Abkari’ CompanY '
Limited, Pugalur from 28-9-86 as a protest against the lay off of 150 workers,
was called off on 27.9-66 on the mediation of the Labour Qfficer, = - :

All the 37 workers of the Fan Brand Cigar Fastory, Srirangasm, Trichy-8 -
struck work on 24-9-68 as a protest against the agtion of the management in -
the proposed change of allotment of quantum of raw materials.  Foltowing'
the strike the management declared a lockout. The strike and the lockout:
wepe continuing at the end of the month. . e



814 MADRAS LLABOUR GAZETTE
CENTRAL SPHERE

1. (i) Conciliation: The Asstt. Labour Commissioner (Central),

Madras held conciliation proceedings in the following disputes
and brought about settlements :— ’

(a) Between M/s. Gordon Woodroffe & C - (Madras) Private Ltd.,

and the Madras Harbour Workers Union (AITUGC) Madras
over Bonous for the year 1966, ‘

(b) Between the Helevtia Swiss Fire Insurance Co. Ltd., Madras

. and the General Insurance Employees ’ Union, South Zone,

Madras over alleged illegal termination of Sri S. Kupru-
swamy, Sub-staff, Madras. »

(¢) Between the Punjab National Bank Ltd., Madras and
the Punjab Natinal Bank Staff Union, Madras, over aleged
re-designation of Shri K K Kurup, Sub-staft of Palghat
Branch. y

(d) Between the Madras Port Coal Employers * Association,
Madras and the Madras Port & Dock Workers Congnin:
(INTUC), Madras over charter of demands, -

(e) Between M's. A. Arumughami Chettiar, Stevedores, Madras

and Madras Port & Dock Workers Congress (INTUC) Madras

over charter of demands.

(f) Between Sri C. N. Easwarajan of M/s. C. M. Nataraja
Mudaliar & Sons, Madras and Madras Harbour Workers
Union (AITUC), Madras over demands in respect of
supervisors, D.A., Bonus, P.F., ete.

(ii) The following were ended in failure —

(a) Between the State Bank of Bikaner & dJaipur, Madras and

State Bank of Bikaner & dJaipur Employees Association, over
promotion of Sri G. S. Nayak.

(b) Between Sri N. Ramachandra lyer, Contractor, Odhiyam
Gypsum Mines and National Gypsum Workers Union,
Odhiyam over termination of services of Sri Nallathambi,

(o) Between Sri N. Ramachandra lyer, Contractor, Odhiyam
Gypsum Mines and National Gypsum Workers Union,
Odhiyam over termination of service of Sri Nalluy.

(d) Between the Madras Steamer Agents Association, and the
Madras Port & Dock Workers Congress (INTUC) Madras

over implementation of Wage Board Recommendations in
respect of daily paid workers,

(iii) Ten disputes were settled / disposed of at the intervention of the
Officers of this machinery without holding any formal conciliation

proceedings.
2. (a) Number of strikes / lockouts . 2/Nil
(b) Number of threatend strikes / lockouts «.  Nil

3. Particulars regarding disputes:

(a) Number of industrial disputes pending at the
beginning .

21
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() Number of industrial disputes reveived during the

month - 30
(c) No. of disputes settled /disposed of during the

month fe 2'0
(d) No. of threatened strikes ... .. Nil
{(e) No. of which materialised Nil
(1) No. of Draft Standing Orders certified w. o Nil

STATE SPHERE

iliation Officers enquired into and §ettled_601 _dispute_s during
the gg:t}?%?%g;tggber '86. Of these, 87 wers industrial disputes in which
settlements were recorded under Section 12(8) of the Industrial Disputes
Act, 1947. ' .

. ADJUDICATION UNDER THE INDUSTRIAL DISPUTES
- S ACT, 1947

. oy g . . : d
: t referred 3? industrial diputes in which settlements eou
not ggveb!:'-g?g?t about by .conciliation for adjudication by the Industrial
Tribunal, Madras and the Labour Courts, Cpxn:xba@ore, Madursi _and Madr't;s
The details of disputes referred for adjudicatign are published in the
statistioal part of tha journal, - - . . . d - ) -
rds given by ths Industrial Tribunal, Madras.and Labour Cou
arg ?)?Jl?!‘;;?xed iﬁ the %ort St. George Gazette for the month of Sepﬁgq:ber,
1968. ,

WELFARE o
The Genersl Employment situation in Madras State during September

1986 showed & declirie when compared to the previous month.

iring September, 1868 the Employmeént Officers in the.State registered
28 ﬁﬁguzl;pglicagts and placed in émployment 5,718 registrants, eamp%r'ed tg
'pr:avious month registrations and placements decreased by 1968 (—697%) ag
998 (—38-8%) respectively. Vacancies notified by the employers to the
Employment Exchange stood at 7,459, also recording a slight fall by 177 or

. 9.8% compared for August, '66. As a result, the volume of the Live Register

! j t 3 end of
the end of September' 85 slightly thinned dow‘n from 2,82,847°at th{e end
Zglgust? '66 to 2,88,434 at the end of Septetnber, 66 (3,818 or 1-8%)

s o : . ) L eme 2 5 . g - ed . to
-The ratio of vacancies notitied to registrations however, tended -t
remain at the previous month's level itself, from 1:3:7 at the ené of .{\ugust

1966, the ratio stood at 1:8-6 at the end of September, '86. o o
Shortage of manpower was reported in the following ocoupations:~

i Assistant Surgeon, Medical Officer. (L.M.P.) Maternity
Assi's\{:x‘;:r l!g?-jz-macist, Sanitary Inspector, Male Nurse (Trd) Male ‘Nyrsmg(
Orderly, B.T. Assistant, Tutor (M,A.) Secondary ,Gr.ag]g Tmmgd T;achgr
(Urdu), Drawing Master with Technical Training Certificats, Tamil Pandit,
Hindi Pandit, Malayalam Pandit, Tailoring Instruetar, Bard Mester, Labori:-
tory Technician, Research Assistant, Stenographer{Men &fid Women) Typist

- (Higher Grade in English and Tamil), Clerk with 5 “years éxparience Field

istant, Plumber, Tap Inspeotor, Agricultural Engineering, Maistry, Fitter
it Excotrioal, Fips Fitter, Wirerman with 4 years experience; Meshanics
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(Grade I and 11) Refrigerator Mechanic Gr
¢ ) ade | and 1], v
?:xpemence) Driller (5 years experience), Armature WinderTX:sr;:{arEf Rii?gi
oreman, Foreman gX-Ray and Sheet Film Section), Coater Radio grapher
and Physieal Education Teacher (Higher grade). _ ’ phe

Surplus of applicants continued to exist i gori i
and Law graduates Matriculates, Clerk B ayitegories of seonomics

Attenders, Peons, and Watchmen, ete, #nd. Unskilled Oceupation such as

The Professional and Executive Emp] i :
_ | ployment Off i
225 applicants and placed in employment 18 r*egistva.r:f.: aécul\:li?lcgatshréegrl:gir;e}?

At the end of Septe ’ i : -
of this office, p rr?ber, 86, 1723 applicants remained on the Live Register

The University Employment Informatio i
( ! en n and
Annamalai and Madras Universities registered 29 af;)plicgﬁil':

Employment Information and Guidancs Bure
. . . . au Mad
placing one registrant in employment during Septembe:"as

ance Bureau at
. The University
was successful in

the month 373 applicants remained on the Live Registers o thex, the end of |

of these offices.

The Vocational Guidance Units attached to th istri
_ \ e D
Offices at Katpadi, Cuddalore, Guindy, Coimbatore, Nalgsg:;tilEnl\ll});ggar:elr}lt

Madurai Ramanathapuram at, Madurai, Salem, Thanjavue, Tiruchirappall and

The Oceupational Information Offigep
original study in respect of 2 Occupations inatéthe Hea
tions during September, '66. The report along

baen sent to the State Government fop ar.
ment of India. * or onward

The Mobile Registration Union attached i

N I t .
?éfige, Ramanathapuram and Salem registered %';g‘:p?)llsizgr?:s]zmglovment
548 renswals during September, '85. They had ore C2ntS and effected
counselled 888 applicants during the month, Interviewed and

EMPLOYEES’

dquarters completed
roup 07 and visited 4 institu-
with thq work schedules have
transmission to the Govern-

PROVIDENT FUNDS AcT

During the month under review the E i ‘
1952 has been extended to lisenced Salt ln&%&%e:;thpz%:f: F:orﬁué})dg 119\2[15;’

Provident Funds Act, 1952. Thus the
Factories comes to 4,169, he tot

A total sum of Rs, 57,72,840-24 ( i
Accumulations, and Administrative charges
was racsived as employee’s and em
month of August, 1986,

The total No, of employees / subsari
r3gion at the end of August, 19668 wa.ss %l:‘lbet's 72 4

of contributions, for the

ared underbt : .
03,988/4,32 977 respect?selé_ct in this

, LABOUR NEWS ' . B17
WORKERS EDUCATION ﬁURING OQTOBER 1966.

At a funetion held for the distribution of certificates to the successful
worker trainees of State -Transport Department, Sri R. Venkataraman,
Minister for Industries, distributed the certificates. While distributing the
certificates the Minister -stressed the need for industrial peace to inerease
production and explained how best the Trade Union could help in achieving
this goal. .- .. . - .

20th Worker teacher training course was started on 4-10.66 at Madras
Regional Centre. 27 workers were undergoing the training. ” In the exami-
nation conduected for the worker—teacher trainees. Sri R. Venkataraman
Sri N. Ramakrishnan and Sri T. V. Vijayaraghavan were declared to have
passed with merit. The worker teacher trainees of 18th and 19th batch of
Madras Regional Centre went on educational tours to Nagpur, Calcutta,
Vizagapattinam ete.

.. The Third Worker Teacher Training course was started at the Regional
Centre, Coimbatore on 18-10:86,-.- 26 workers were undergoing the training.
In the examination conducted for the: second batch of the worker-teacher
training course Sri V. Kandaswamy, Sri P, A, Kandaswamy, and Sni V. P,
Sundaram secured first three ranks. In the nineth worker-teacher training
course held at Madurai Sri D. Krishnaswamy of Madras State Electricity
Board, Sri B. Sriraman and Sri R. Balasubramanian, of Southern Railway
secured first three ranks, in the final test. The worker teacher trainee of
the Coimbatore region went an educational tour to Madras, Hyderabad, and
Bombay from 1-10-66 to 14-10-66. : :

Unit level classes were started during the month of October, '66 at the
State Transport Department, Engineering Workshop Southern Railway,
Madras Arakkonam General Purpose Engineering Workshop, . Vellore
Southern Railway Headquarters Office, Madras, Rubber Fastory, ‘Highways,
and Rural Work Workshop, Madras, Central Leather Research Institute,
Madras, Sri Ramanarayana Mills, Coimbatore, and Rajendra Mills Salem,

The Worker Trainees  of ~Madurai Mills, Madurai Tuticorin,
Ambasarudram and Srivilliputtur Co-operative Spinning Mills, Srivilliputtur

and Manimuthar Estate, Mancholai went on an educational tour to Madrss,
Mysore, Bangalore and Neyveli. : ‘

WORKER-TEACHERS AND wonxi;as TRAINED BY THE END OF
OCTOBER 1966 ARE GIVEN BELOW .

Ko

Madras Madurai- ::Coimbatore -

regi'on region region
1. Worker Teachers trained | 85 97 . 120
9. Worker Teachers under training o 97 Y e Cop
8. Workers tined 1780 U o
4. Workers under training : | 756 " 1,765  peg
5.

Unit level classes in session 9 88 22
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INDIAN LABOUR CONFERENCE

The main conclusions/recommendations of the 24th i
Labour Conference which was held in New De'hi on 29ths:§il°g
are as follows :— l

of the Indian
0th July, 1966

Item 1:—Agtion taken on the main conclusions / re i
. _ commendations of the®
23rd session of the Indian Labour Conf i i
on 30th and 31st October, 1965. mierence held in New Delhi

(i) Subsistence allowance during the period of s i ing
‘ : uspension pendi
enquiry :—Some of the workers’ representatives drew attegtionr':g
the recommendations of the last (February, 1966) Session of the
Standxgg La%out' Ctl)mmlttee on this point and desired to know the
present position. 1t was explained that the matte i
examined in consultation with the ;, s being

e o eoncerned Ministries,

ii islation on Fair Price Shops: ~From the workers side i

urged that Government should undertake the pmpmedsllegemu
which had already been agreed to. The: amployers’ representa.
tives raised the question of supplies which was crucial from the

point of view of satisfactory working of such shops. The setting

up of & Committes to go into all these matters and for drawing up

of the proposed legislation was also suggested byt i ;
out that a draft was already & ut it was pointed

tried, _Eventually it was deci
looked into by the Chairman, and necessary action taken.

. Subject to these the Statement of Actio
conference was noted. n Teken placed before the

Item 2 :—Review of the Working of the Code of Discipline.

() Diftering views were expressed aboy

of Discipline. Some thought it had worked well ile

others who felt that in the absence of proper saﬁtionih?:dw:;x‘:
non-acceptance of the Code by some Employing Ministries, there
were frequent violations of the Code, making it an inef,fective
instrument. Some. of the workers’ representatives suggested a
comprehensive review of the Industria) Relations Law and its

recasting, with greater emphasis on selection of bargaini

. 13 . . n
and. promotion of collective bargaining, as also incorpgratioﬁ i?ag:}?:
Law, the principles, of the Code

AW, - The Chairman explaj i
~ his view the Code had worked fairly well and had }?Sdalgeiaﬁ};%;:;

effect on industrial relations. There might haye i

violations here &nd there. The solutiongwas n‘cl)t b&egénﬁgﬁe ;if}f
the Ccde but toremedy the situation and seek toimprove its work
ing. As for the comprehensive review of the Industrial Relati‘ons—:
Law, he himself had been thinking about this for some time and felt
that the Trade Union Law called for some major amendme :
The Organisations should give some thought to this and com nts.
cate their views and proposals to Government, In the meag;?;:
to- ensure compliance

0 untary inst i
Discipline and the Industrial Trugg Res:ll:xr:iigrr;.ts Slg(r::he Code of
had been made in this regard in the Memorandum Proposals

on the subject.

t the effectiveness of the Code
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Item 3:—)mplementation of Labour Laws in public Sector Undertakings :—

(i) The Conterence noted the position stated in the Memorandum and
urged that Publia Seetor Undertakings should ensure full compliance
with the requirements of Labour Laws.

(if) The proposal rsterred to in the Memorandum concerning constitu.
tion of a Special Committee to review the position about-implemen.
tation of Labour Laws in the Public sector was not favoured.

(iii) The proposal in para 10 (3) of the Memorandum concerning the
review of Industrial Relations in each Public Sector Undertaking.
At least once in three years, was approved.

Item 4 :- Industrial Co-Partnership and

Item 5 :—Proposal to remove -the pay limit of Rs. 1000 per month under
. the Employees’ Provident Fund Scheme, 1952 for eligibility for
membership of the Fund. ’
Consideration these two items was referred to the next session of the
Item 6 :—Programme of Evaluation Studies of the Central Implementation
and Evaluation Division: ; , .
Intormation in the Memorandum relating to this item was noted. The
employers’ representative suggested that suitable studies on. (i) how far
the recommendations of the Wage Boards regarding rationslisation had
been implemented, and (i) effects of work-stoppages not only in terms
man-days lost but also in terms of loss of . production, might also be ecarried

out. It was agreed that these suggestions would be examined by
Government. S

Ttem 7 :—Introduction of 3 weeks full time training course for workars
under the workers’ Education Scheme. . e

() The proposal in the Memorandum was generally approved.

(ii) There should be an independent assessment of the working of the
. Workers’ Education Scheme to tind out how it -had been function-
ing, whether benefits. of the Scheme had besn commensurate with
expectations and what further improvements were possible.

Item 8 :—Amendment of the Industrial Disputes Act so as to prescribe &

time-limit within. which an Industrial Dispute ean be raised by
workmen, '

Consideration of this itemn was deferred to the next session of the

Standing L.abour Committee.

Item 9 :—Review of the action taken an tripartite decision _oh. 7 h
(+) Holding the Price  Line. , , . B
(ii) Linking D. A. with Consumer Price Index Numbers.
- {iii) Closurse, and
Ttem l“_***‘kutomﬁﬁn‘ = |
These two items were covered under the item * General” govering the
general disoussion. T N DT
Item 11 :—|ndustrisl Lisputes Aet, 194 7—Section (2) (s} Propoaal to amend
' - - 80 =8 to include supervisory and mansagerial personal drawing less
than Rs. 1,600 per month. , ‘ '
Consideration of the item was deferred to the next sessionof the
gtanding Labour Committee. o



AWARDS AND AGREEMENTS

MEMORANDUM OF SETTLEMENT UNDER{SECTION 1

‘ 2 (3
OF THE INDUSTRIAL DISPUTES ACT, 1947, !

Present : )
SRl K. SENGODAN, B.A., D.S.W.
Labour Officer-1, Coimbatore,

Name of the parties to the dispute: The workers and the management of
6 O

Raveendra Mills :
Coimbatore. s L, Slnganallup,

Representing Employer: Sti K. Ramachandran, Mapgsi
Director, Raveendra Millsanaftlzgg

Singanallur.

Representing Workmen : Sri C. Govindan, Coimbatore District

Textile Workers Union 5 1 i

. . o Road, Singanallue. /212, Trichy
.- and broad description of o
catedories of workmen covered “

by the settlement : o Aboutv 850 ‘vvvor'kers

SHORT RECITAL OF THE CASE

The demands submitted by the union wi i
> ! " on with their lett
gl._r;g rs::;l;ege?:tlie cllated 28-2-%8 were discussed before thee PLg‘zs)‘g?i sdzf‘f.']g65
The ma, ent also raised an issue on workload in Bundling D et
e time of coniliation (Issue No. 24). An agreement i S ey ertment
following terms, at the time of conciliation : ntis reached on the

TERMS OF SETTLEMENT

Demand No. 5: Payment of : :
for the period they were under susv;:xgx:iso:g Chinnasamy and Padmanabhan

Demand No. 6: Paym g

May, 1984, yment of wages to the workers fop 27th and 98th
Demand No.8: P i : .

seniority. A romotion of workers in Carding Department as per
Demand No. 11: Pa , .

July, 1964, yment of lay-off compensation to workers for 4th

Demand No. 18:  Allowing leave to workers liberally in erfergency cages
c t.dl.D'ema.nd No. 14: Payment of occupational wages t ,
arding Department in third shitt. O workers of the

Demand No. 19: Repayment of §
ot Rajammal, Reeling T. No. 8 on 7_8_€£e mount deducted from the wages
Demand No. 20: Discontinuance of the practice of i

) Demand Nos. 5. and 6 are settl
union.

mposing fine :
ed and others gre not pressed by the
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Damat;d No.1:: Re,empwymont oi' Sri Yuvaraj and 17 others and
payment of ccoupational wages o them -

o this claim, the uhion stated that it reserved
id procesded with the next demands,

of eight hours wages to Sri Chinnan and
third shift and back wages: It was agreed that

should be made up. ‘ 3
' Dansr 81 Designation to Manicka Asari as Carpenter and
apnoinitment of new Bitter and belt stitcher: The management stated that
: was no merit in this elaim.  The union too did not press this issue at

Dernand No. 4: Payment of extrs wages to drawing tenters as per

- workload :

This issue involves efficiency which is under arbitration and the parties
agree to abide by the deaision of the arbitrator in the matter.
Demand No. 7: Payment of extra wages to mixing and blow room
workers aceording to workload: , ~
_Both the parties agree for the payment of wages according to the 1958
agreement, if the workers have done sny extra work as claimed.

Demsnd No. §: Payment of extra wages to Inter, Stubbing Machine/
Dofting Boys as per spindleage: . = .. " .

It is agreed to remunerate according to 1068 agreement and- the union
agree to give the particulars-of under payment, if any. ‘

Demand No. 10: Payment of lay-off compensation to workers who
were laid off due to power-cut: ‘

‘This issue is 2 general issue covering all the units of this Industry.
Without prejudics to its stand, the union agree not to press this claim in this
unit at present. T 3 : '

Demand No. 12: Permanency of badli workers working in the Spinning
and Preparatory Departments:

The union agree to give the particulars of the badlies for whom

permanency is claimed, since the management state that they have already
filled up vacancies as agreed to before. o

Demand No. 15: Payment of occupational wages to the Doubling
Workers : ‘ ‘

The union agree to give detailed particulars of under payment: for the -
consideration of the management. .~ . ~ N ,\

Demand No. 18: Payment of wages as per the agreement to the Cone-
Winding Department workers:

This- involves - fixation of efficiency which is under arbitration. Both
parties agree to abide by the decision of the arbitrator. S

Demand Na. 17:  Appointment of aoting oiler in the Carding Depart.
ment on the basis of seniority : : S T ;

The management stated that there is no need to provide any acting
oiler for the short hour shift.

Demand No. {8: Repayment of deducted wages to the Reeling
Department workers due to the introduction of French Counts: :
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The union agreed to advise the workers w mamtam roducti
loss in earnings complained is due to lower production. P on &s the

Demand No. 21: Payment of higher wages for cleaning gang workers*
At present cleaning gang workers are paid oceupational wages. The
management agree to reconsider the issue as and when rationalisation is
taken up.

Demand No. 22 Allotment of doffing boys during ni ht shi
being allotted during day shifts: ¢ night shifts es is

Both parties agree to leave this issue for informal arbitration by Sri
K. Venkatesalu, Manager of the Coimbatore Spinning and Weaving Mﬂls
L_td., Coxmbatore and to abide by his decision.

Demand No. 23: Allowing Sri Palanisamy, Spinning T. No 43 to
work accepting the medical certificate produced by him:

The management agree to re-employ him as a badli worker. He 'wlu

not be entitled to any guarantee in respect of wages as per the settlement
dated 26-12-62.

Demand No. 24: Workload in the Bundling Department :-

It is agreed that the workers in the Bundlmg Depat'tment shall
maintain the workload which was in fome before the introduction of metric
system. .
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RECOMMENDATIONS OF CENTRAL WAGE BOARD
FOR TEA PLANTATION INDUSTRY

(G.O. Ms. No. 3377, Industries, Labour and Housing
(Labour), 18th August. 1966)

III No. 1192 of 1966.

Th'e following resolution of the Government of India, Ministry of Labour.
Employment and Rehabilitation (Department of Labour and Employment)s
dated New Delhi, the 4th June, 1963, is republished :—

No. WB-3(4)/66—By their Resolution No. WB-3(12)/59, dated the 5th
December, 1960, the Government of India, appointed a Central Wage Board

for Tea Plantation Industry, with the following composition and terms of
reference :—

1. Composition—
Chairman
Shri L. P. Dave,

Independent Members

Shri T. Manaen, M.P.
Dr. R. Balakrishna,

Members representing employers

. Shri L. T. Garmichael.
Sri J. B. Soutar.

Members representing workers
Shri G. Ramanujam,
: Shri G. Bhagwati.

Soms changes in the membership of ths board became nec‘essaf'y in the
course of time and these were notified.

Il Terms of reference—~To work out a wage structure based on the

principles of fair Wageg as set forth in the report of the Committee on Fair
Wages as far as practicable, "

In evolving a wage structuref, the board should, in addition to the
considerations relating to fair wages, also take into account :—

. The needs of the industry in a developing economy ;
(i) The system of payment by results :

(ii) The special characteristics of the
regions and areas ;

(iv) Categories of workers to be covered (this
: e may b
according to the definition of workmen in the lndugtpiael

Disputes Act); and
(v) Working hours in the industry.

" advised to implement them.

industry in various
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EXPLANATION

Whenever applYing the systém ol payment bs} results the Board shall
keep in view the need for fixing a minimum (fall-back) wage and also to
safeguard against over work and undue speed.

2. The recommendations made by the Wage Board for the grant of
interim wage increases were aceepted by Government and the parties were

3. The board’s final report was }-eceived by Government on the 8ist
May, 1985, The recommendations, as summarised by the board, are
appended. Copies of the report will be made available for sale through the -

. Manager of Publications in the usual course.

4. The Board’s recommendations are unanimous on most points
although minutes of dissent on certain matters have been appended both by
the employers’ and workers’ representatives on the board. The Chairman
and independent members have also added a note claritying the position in
regard to the points made out in the notes of dissent recorded by the

employers’ representatives. After caretul gpnsideration, the Government

have decided to accept the board’s recomméndations ' and to request the

. employers, the workers and the State Government to implement the same

expeditiously. '

5. The Government do not propose to express any views on the
matters raised in the dissenting notes. ' As agredment.has been reached on
the broad issues, the Govérnment hops that differences, it any, over matters
of detail and/or minor issues will be settled by the parties in mutual
negotiation or by voluntary arbitration. L

6. The Government of India wish to express their appreciation ,‘of : ,t’h_e
work done by the Board and to eonvev their thanks to the Chairman and

Members of the Board..

' APPENDIX -
SUMMARY OF BOARD'S RECOMMENDATIONS

(1) Extent of tea industry covered-Recommendations should
apply to all the plantations in which tea is being aultivated, oroduced and/opr
manufactured for commercial purposes (paragraph 4-1).

. {2) Categories of employees covered—All workers eIRPIOYSa 1n
tea plantations in fields, factories, workshops, offices, hospitals ingluding
group hospitals), dispensaries gohools, welfare establishments, ete., in the = -
tea plantation or connected with them and coming within the definition of . -
‘W an” in:clause (s) of section 2 of the industirial Dispytes Act, 1847
shgfild be covered by the board’s recommendations, All.&smployees” iri tea . '
ntationis, whethép’they work on the plantation itself or at any plade in-
e tea plantation distriot would.also be covered. But -employees *working
in office situated at distrigt, or subdivisional headq heter town would not
be covered by the boapd's nedommendations (paragraph 4:2)" ' ", ok

3 8 D"“Y rates of ‘wages for field w:ogiui-fg[‘__,

_(3)" Daily rates x The daily wages of.
workers shuld consist .of hasic wagde and dearness allowanes. - The basid
wage of ﬁeh&orker’s should be as mentioned in the statementgiven below:—
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BASIC RATES OF WAGES
BASIC WAGE EFFECTIVE FROM
1STJAN. 19
State Region Gi IST APRIL 1956
g g 4 I - §
= 5§ 2 & £ 3
R 2§
1 2 3 4 5 6 7 8
i i is
(a) North-east India . 1 P° Paice)
1. Assam—
(/) Assam Dibrugar Sub-division
valley of Lakhimpur dis.
trict and Sibasgar
district,—
(i) Tea plantations
of 150 acres one
__above - 223 205 108 295 92:07 100
(ii) other tea planta.
tions 220 2:02 10 § . .
Dart'angdistr'iet(except T 0L 1o
Mangaldai) and
North Lakhimpur
sub . division of
Lakhimpur district.
(i) Tea Plantations
of 150 acres and
_ above .. 216 199 105 218 201 1-08
(i) Other Tea
plantations 213 1-96 104 215 198 105
Mangaldai in Darrang
. dl;trict.—
United North Cachar
and Mkker Hills,
Nowgong, Kamrap
and Goalpara .
(i) C districts. .. 906 105 1:04 2:08 197 1:05
1) Cochor  Coghap and tea planta-
tions within 10 miles
0 area of Dimapur# .... 170 160 091 172 162 0-82
- West Dooars— '
Bengal For tea plantations
of 500 aeres and
above .. o211 194 114 2413 196 115
For tea plantations
below 500 acres 208 191 114 210 193 1-15
Tgral and Coach
Bxha.r‘. ) 205 188 112 2:07 190 1-13
8. Tu Darjeeling 1473 162 094 1.75 164 095
. Tripura Tripura 1-51 1-32 074 1-53 185 075

* These rates are subject to the condition ths

wage rates will be made.

t no reduction frcm the present
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(b) North India

BASIC WAGE EFFECTIVE FROM

Men Women Children
1 2 3 4 5
1. Punjab and Kangraand Mandi 1-20 0-94 . 055
Himachal
Pradesh.
9. ' Uttar Pradehs Debradun 1-60 1:80
Berang and
Chokorie areas
of Almorah
district .. 120 120
Other areas of
Almorah and
Garwal district .. 0-86" 0-86
3. Bihar Ranchi e 165 1-55
{c) South India
. . BASIC WAGE EFFECTIVE FROM
State Categories of estates IST JANUARY 1966
Men Women Adoles- Children
- cents
1 2 i 3 _4 5 6
Madras 100 acres and above 225 1'80_ 1-35 1-13
Less than 100 acres 2:11 166 1-29 113
Kerala 100 acres and above 2:95 1-80 1-35 1-13
L.ess than 100 acres 2418 1-76 1-33 111
Mysore 100 acres and above 2:25 1-80 1-35 1-13
_Less than 100 acres 211 1-64 1-25 1418

(4) Daily rates of wages for factory workers—Existing,
differentials between rates of wages of field workers and factory workers in
North-east India will continue. With effect fromist January 1866 factory
workers (in Madras, Kerala and Mysore) are to be paid a differntial over the
new daily wage rates of the field workers at the following rates :—

Men: Twenty Paise over field men's wage.
Women: Fifteen Paise over field women’s wage.
Adolescents: Fifteen Paise over field adolescents’ wage (paragraph 4:7),

5. Wages of pruners, sprayers, etc.—The present differentials, if any
between the wages of workers employed in pruning, spraying, ete., and those
employed in ordinary field work should continue (paragraph 4-8).



828

6. Wages of supervisors| maistries (in Sout 1
visors/maistries should be paid wagde in ot andia).~The super

! crease from st Januar c

the wade increase granted to an adult male warker in thg iile?defsg;a}clsg
sound date plus 20 per cent of the differentials existing between the total
wages of supervisors / maistries as on 31st December 1965 and the wages of
adu}t male workers in the field on the same date. In the case of kole
maistries in South India, the increase is to be § Paise per day plus the
increase given to adult male worker (paragraph 4-9). Y P

. ZL.P Qaarn%ss allowanee.—The dear
eas aise and in North India and South India 75 Paise i
of increase (above 170 points) in the average All-India ccmspuerrr;gxial %rpi)g: i{:l%‘:)t
number subject to & maximum increase of 18 points in North-east India and
xeizz lndxa)t‘gpdl'IQ points in North India in
r ) _excess over this limit, in g,

level of 200 points, is to be carried over to the following yrelzr?eaprud%::ntehsz
ﬁllg:rvir:]zz r{gle)sxon beyocxlxd 200 points before 31st December, 1970, Dearness
g an e rounded off at the end of each month (paragraphs 4-10

ness allowance is to vary in north-

South India or (6 Paise in North.
any one calender year. Any e

8. Piece rates.—(i) In North-east India isti
] . . the e i
rates, particularly plucking rates, should conti ; bt ey o eveen o

nue but may be revised b
sig]:i'g:rr::;ntv}):tﬁeen empl:yfr's and labour so that the worlZer with norma?i
uld earn at least the fair wa,
| hotts viork (asserath 1160 ges now agreed to for a day of 8

(i) In South India the existing system of piece rates in Kerala, Mysore
anq Madras shoul;i continpe. The rates should however be
revised s0 as to be in step with the increase agreed to for the
daily rated workers (paragraph 4-17).

9. Mixed estates —Wages of workers in mixed i i
t
should be governed by existing practice (paragrap)}(u 4-?%)?%5 in South India

STAFF WAGES
10. (&) North-east

India.—Wage increase from ist January, 1966—
ll:;'on:‘ 152 ;Jjaqua.ry. 196§ the qler*ical and medical staff and teehniciargs should
X eg r:.ge : 1151&;:5['&38.56 in their cash emoluments payable for the month of
oma at 52 times the rate of increase granted to the daily rates

el rs with effect from Ist April, 1968 in the region. The other monthly

rated workers should be similarly granted increase at 33 times the increase

granted to the daily rated workers in the region (paragraphs 4-19 and 4-20).
1.

Wage structure from 1st A il, 1 - i d
be the basic pay scales for ¢ ous e o et owing o

, oask he various grades of staff employed in tea
plantations in North-east India, with effect from 1st April, 1968 :?— Y

Gr;ade For estsates of 3002acr'es and above other estates
3
A. CLERICAL STAFF
Rs. Rs.
L. 220~-8~~-300—10—400 150—6—210—7—280
11, 160~—6~—220— 8—300 110—~4—150—5-—200
11, 125—4—185— 5—190—86 90—3—120—4—160

220.
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1 2 3
B. MEDICAL STAFF
L. 250—15—400—EB—20 220—6~—200~—12— 480
600
1L 160— 7—230~—10~—330 120—4—160— 5—235
1L 130— §—180— 7—250 90~—3—120— 4—180
C. ARTISANS AND TECNICIANS
A, 210~ 8—280—10—390 - 180—8-—260~—10—360
B. 150— 6—210— 7—280 130—6—180—~ 7—260
C. 100— 3—130— 4—170 80—3—110— 4—150
D. SUBORDINATE AND MONTHLY RATED STAFF
L 80—8—140 80—3—140
11 70—2—110 70—2—110
1. 60—2—100 60—2—100

(i) In the case of tea Plantations of less than 150 acres, Grade | in
the case of staff and Grade A in the case of artisans and
technicians will not apply (paragraphs 4-21, 422 and 4-23).

(iii) All gardens between 151 and 450 acres in Darjeeling, Cachar,
Tripura, North Cachar and Mikir Hills will pay the scales pre-

seribed for gardens of less than 300 acres in these districts
(paragraph 4:23-A).

(iv) For gardens in Darjeeling above 450 acres in the scales for gardens
over 300 acres will apply but Gradel in the case of clerical
staff and Grade A in the case of technicians will not apply
(paragraph 4:28-A).

12. Categorisation—Clerical and medical staff, and artisans and
technicians, subrodinate staff and other categories of employees in North-east
India are to be categorized and fixed in the new grades according to the
rules prescribed (paragraphs 4-23-A and 4-24).

13. Fitment in the new seales of pay.—Fixation of employees in new
scalc;xs of pay should be according to the conditions laid down (paragraph
4-25),

14. Phased implementation of wage rise.~In the case of employees
who are much below the starting basic pay of the new scales, the maximum
increase in basic pay would be Rs. 10 per year plus the equivalent of one
inerement in the new scales until the starting pay of the new scales is
reached. The increments, where necessary, should take effect from ist
April, 1966. New recruits are to start with basic pay one increment lower

thar; the lowest paid employee of the same category in an estate (paragraph
4-28).

15. Conversion of daily rated into monthly rated.—For conversion
from daily rated into monthly rated, the daily rates should be multiplied by
26 for fixing the pay in the new scale (paragraph 4-47).
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16. Dearnsss allowance.—The fixed dearness allowance, with effect
from 1st April, 1986 shoul

) d be 20 per cent of the new basic pay. The
variable dearness allowance, should be at 4 per cent of the new basic pay
per point rise above 170 in the All-India consumer price index, for clerical

medical and technical staff and at 0-3 percent per point rise for subordinate
and monthly rated staff subject to g maximum of 1§ points in any calender

year. Any excess over this limit the any year up to the level of 200 points
is to be carried over to the following year,

. No dearness allowance revision
beyond 200 points before 31st December, 137 :

0 {paragraphs 498 to 4-31).
(17) Servant allowanee—-subj
remaining unaffected and present gr
allowance at present) continuing
allowance, wherever it is payable at
with effect fram 1st April, 1966.

ect to higher rate of servant allowance
ade C artisans (who are in receipt of this
to get it as persona)l pay, the sérvant
present, should be at the following rates

Plantation less than 300 acres. Other Plantations.

Rs. p. m.

Rs. 35 per month from

35 from 1st April, 1966,
Ist April, 1966. -

40 trom 1st April, 1967.
45 from Ist April, 1988.
50 from 1st April, 1969,
55 trom Ist April, 1970,

The servant allowancge is to be regarded as part of basic pay for purpose
of overtime payment, provident fund contribution and bonus (par'agraph 4-39),
() North India: ‘

(18) (i) lfay chles ‘—The new pay scales in North India Tea Planta-
tions with effect from 1st April, 1966 should be :—

(1) Minimum grade for staff Rs. 90—3—120—4-—160

(2) Minimum grade for sub-staft Rs. 80—2—100.

(ii) Dearness allowance ;—T
allowance are to be at
(paragraph 4-36)

(19) Categorisation and fitment :

i—~Categorisation and fitmen of
in North India are to be according to th staft

435 and 4-37) e principals laid‘down (paragraphs
+35 and 4-
(c) South India®:

he tixed and the variable dearness
the same rates as in North India

(20) In South India the pay scales, dearness allowances, servant
allowance, categorisation and fitment (given below) are the same as modified
by Staft Settlement, dated 4th May, 1965 (paragraph 4-38), \

* Note of dissent,
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SCALES OF PAY WITH EFFECT FROM 1st JANUARY, 1966

Large Estates in all the three States

General Grade Rs. 40/ 50—8—56—4—80—E.B.
5§—124—E.B.—~6~188 ‘
Senior Grade ‘A’ Rs. 90~—6—120—E.B.—7—143~—
E.B.—8-196~ 200.
Senior Grade * B . Rs. 150—10—280.
Medium Estates in Madras and Kerala
General Grade Rs. 40/ 50—8—56—4—80—E.B.
5~—130.
Senior Grade (for heads of. Rs. 90—6—120—E.B.—7—148
Departments only) E.B.—~8—180—10—220.
Medium ‘B’ Estates in Mysore
General Grade Rs. 40 / 50—3—80—4—80—E.B.
5—185.
Senior Grade Rs. 90—6—120—E.B.—7—148—
‘ E.B.—8—148.
Meditm €A’ Estates in Mysore
General Grade Rs. 40-—~3—~55~4—~T75—E.B—§—
108.
Senior Grade Rs. 9J~5—120—E.B.—5—156.

-—The definition of large, medium, ‘A’ and medium, ‘B’ estates are
NOTE the same as in the Staff Settlement of 1957 and 1958.

(i) Categorisation, fitment and promotions.

(21) According to the provisions in the Staff Settlement, dated 4th May,
1965 (paragraph 4-88).

(iit) Dearness sllowance :

{22) The dearness allowance, with effect from 1st January, 1986 is to be
according to the UPASI revised scales of dearness allowance: a schedule of
which is attached to Staff Settlement, dated 4th May, 1965 (paragraph 4-38).

(iv) Servant allowance:

(28) Servant allowance at Rs. 35 except in the case of general grade in

small in ‘A’ Estates in Mysore, where it is Rs. 1750 per month (paragraph
4-38).

(24) Promotion procedure in certain cases (in I.Vorth-East
India.)—Promotion in certain cases such as those of nurses without nurs.
ing certificate, medical staff of Grade [II. subordinate staff reaching top of
their grades and Grade C artisans, are to be according to the proceduse laid
down (paragraph 4-33). ' )
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(25) Relief in certain cases :—Cgges of members i

{ of the staf
maximura of the new scales, as a result of Boards propos:I: ;ﬁgai}c}]gé
Zo?gsdez*;ad by the Industry sympathetically for giving reliet (paragraph

MISCELLANEOUS

(26) Period of enforcement: : -- Recomnme : .
ndations t
from 1ist January, 1966 to 3ist December 1970 in Pespgct (;)f ]P:t‘;ﬁlr‘n i:f]ozgz
entire country and from 1st Aprial 1966 31st March, 1970 in respect of staff
in North-East India, revised wages*for staft in South India, are to remain in
force from 1st January, 1985 to 31st December, 1969 (papaépaph 4-39)
(27) Splitting of Tea Estates :—Splitt; .
affect wage rates (paragraph 4-40) Phtting of a tea estate is not to

(28) Employment of family inembers :

to be engaged, members of workers family

—Whenever extra hands are
{(paragraph 4-492). ‘

are to be taken preference

(29) Supply of foodgrains —Al i i i
Z . i : tea plantations in India should b
supplled with foogigmms regularly by Government and the employers shoulg
supg Y the same in Nort}}-East India at the existing concessional prices or at
?ﬁgiar?:qsna;s ;g}(tbe reiwsedbby agreement between the parties and in South
profit no loss’ basis, in addition to providin
and free clerical and other services for distribution (parag%::g}?tll-fflse storage
(30) Revision of prices of cereals
. . - =.—The i isi
Eiquradmg) of coneessional prices of cereals in Northfll':_‘lae:tflolrrlad?; rl;?; 15122
iscussed on regional ba§1s between employers and labour. The z't'
and prices should be switched on to metric system, (paraémph ll-lﬁjl)lam e

(31) Cold weather tasks in North East India ‘—Parties may take

such adjustments in cold weather tasi
normal diligence in 7 to 8 hours, by rrS1Ks N oeepertormed oY 2 worker of

; utual agreement  (paragraph 4-46).
(32) Existing amenities, benefits,

: ; . etc., to remain nnaffected :—
E::;gtss r::zjcém;?]znc:jao‘iiggzs?;:arlgou§ prejudice to the existing amenities and
oot and, ihe pply of foodgrains in North East India

_ tios mmend i i
tion of a sitting or retired High Coumz1 4322: sv?klx‘g o depigided by arbitea,

and binding upon the parties (paragragh 4.49), decision would be final

SALIENT FEATURES

SALIENT FEATURES OF THE ANNUAL REPORT ON THE WORKING
OF THE
MADRAS CATERING ESTABLISHMENTS ACT, 1958 FOR THE YEAR 1964-'65

General : The provisions of the Madras Catering Establish_ments Act,
1958 which came into force on 8-4-1959 continued to be force during the year
1964-65 in the whole State including the territories s_peclfled in the Second
Scheme to the Andhra Pradesh and Madras (Alteration of Boundaries) Act,
1959. During the year under report. the provisions of the Act were extended
to six village Panchayats and 36 Town Panchayats in Norgh Arcot,
Chingleput, Madras, Coimbatore, Nilgiris, Tiruchirapalli, Madurali, Tirunelveli,
and Salem District.

2. Number of Catering Establishments covered by the
Madras Catering Establishments Act: At the beginning of the year
there were 9,876 catering establishments with employees and 8,677 catering
establishments without employees which came under the purview of the Act,
During the year 1964-65, 2,186 catering establishments with employees and
1,076 catering establishments without employees were brought on t':he
registers and 2,052 catering establishments with employees and 1,131 catering
establishments without employees were removed from the registers. At the
end of the year 10,010 catering establishments without employees were on
the registers.

3. Hours of Work : Compliance with the provisions relating to daily
hours of works prohibition of employment of children and emplpyment of
young men and women between 9-00 p. m. and 5-00 p. m. were fairly satis-
factory. Prosecutions were launched for the contravention of the said
provisions wherever noticed.

4, Rest interval, weekly and festival holidays : The rest inter-
val prescribed in section 9 of the Madras Catering Establishments Act has
generally been followed by most of the employers. The provisions of a
weekly holiday to every employee provided in section 11 of the Act, also
appears to have been complied with by most of the employers.

5. Inspections: Out of 10,010 catering establishments with employees
which were on the registers during the year 500 catering establishments
were inspected once, 676 catering establishments were inspected twice, 1,378
catering establishments were inspected thrice and 6,920 catering establish-
ments were inspected more than three times during the year. 541 catering
establishments were left uninspected during the year. Out of 8,622 catering
establishments without employees 631 catering establishments were inspected
once, 880 catering establishments were inspected twice, 1,768 catering
establishments were inspected thrice, and 4649 catering establishments were
inspected more than three times during the year. 634 catering establishments
were left uninspected during the year. In addition to the above regular
inspections, the Assistant Inspectors of Labour have made 1,704 holidays
visits and 758 night visits during the year. The Inspectors of Labour have
check inspected 2,195 catering establishments during the year under report.
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6. Notices and Registers: Nearly 717 of the working establish.
ments have sent the annual returnsin time. I[n a large number of cases
prosecutions have been launched for non-maintenance of registers, notices
ete., failure to apply for initial redistration and reneval of registration certi-

ficates.

7. Exemption: During the year 1964—65 exemptions from certain
provisions of the Act and Rules were granted permanently in two cases and
temporarily in one case.

8. Health of the workers employed: The medical examination
of every employee before his appointment by a medical oifficer and a sub-
sequent periodical examination year after year has been made obligatory with
a view to avoid spreading the infection by eliminating those affected with any
communicable disease. This provision has been enforced by the Inspectors

_ strictly and in some cases prosecutions were launched for failure to comply
with this provisions and convictions obtained.

NOTIFICATION

APPLICATION -OF CERTAIN PROVISIONS OF EMPLOYEES' PROVIDENT
FUNDS ACT TO EVERY ESTABLISHMENTS ENGAGED IN MANUFACTURE
OF SUGAR.

The following notification of the Government of India, Ministry of Labour,
Employment and Rehabilitation (Department of Labour and Employment} dated
Mew Delhi, the 18th July, 1966 is republished :—

G. S. R. 1147 — In exercise of the powers conferred by the first proviso to
section 6 of the employees’ Provident Funds Act, 1952 (19 of 1952) the Central
Government, after having enquired into the matter, hereby specifies that with effect
from the 1=t August, 1966, section 6 of the said Act shall in its application to every
establishment engaged in the manufacture of sugar and employing fifty or more persons
be subject to the modification that for the words “six and a quarter per cent” the words
“eight per cent” were substituted.

AMENDMENT TO EMPLOYEES’ PROVIDENT FUNDS SCHEME

II-1 No. 4365 of 1966.

The following notification of the Government of India, Ministry of Labour,
Employment and Rehabilitation, dated New Delhi, the 17th June, 1966, is republished:—

G.S.R. No. 997: In exercise of the powers conferred by section 5, read with
sub-section (1) of section 7 of the Employees’ Provident Funds Aect, 1952 (Act 19 of 1952),
ths Central Government heryby makes the following secheme further to amend the
Employees’ Provident Funds Scheme, 1952, namely :—

(1) This scheme may be called the Employees’ Provident Funds (Ninth
Amendment) Scheme, 1966.

{2) In the employees’ Provident Funds Scheme, 1952, in clause (b) of éub-
paragraph (3) of paragraph 1, sub-clause (iii) shall be renumbered as sub-clause (1-iv)and
befor? sub-clause (1-iv) as so renumbered, the following sub-clause shall be inserted,
namely ;— ‘

“(l-iit) as respects, the tobaceo industry, that is to say, any industry engaged in
the manufacture of cigars, zarda, snuff, quvam and guraku from tobaceo covered by the
nouﬁcgg:xon. of the Government of India in the Ministry of Labour, Employment and
Rehabilitation (Department of Labour and Employment) No. G. S. R. 895, dated the 1st
June, 1966 coms into force on the 30th day of June, 1966, .
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DIRECTION REGARDING APPLICATION OF CERTAIN PROVISIONS TO
POUND KEEPERS EMPLOYED BRY CANTONMENT BOARDS UNDER

MINIMUM WAGES ACT.
1. No. 1294 of 1966.

The following notification of the Government

ilica of India, Minist
Employment and Rehabilitation dated New Delhi, 25th bt Labour

May, 1986 is published :—

S. 0. 1667-In exercise of the powers conferred by sub-section (2 of sectio
the minimum Waggs Act, 1948 (11 of 1948) and in continuation of the go)tification r::frzst}?;
Government of India in the Ministry of Labour and Employment No. S, O. 72, dated
the.24th December, 1364, the Central Governmeqt hereby directs that for a ’further

APPOINTMENT OF COMMITTEE TO HOLD ENQUIRIES AND ADVISE
STATE GOVERNMENT IN REVISING MINIMUM RATES OF WAGES IN
RESPECT OF EMPLOYMENT IN BRICKS AND TILES MANUFACTURE.

(G. O. Ms. No. 3670 Industries, Labour and Housing (Labour)
8th September, 1966)

II-I 4028 of 1966.

In exercise of the powers conferred by clause (a) of sub-seeti i
the Minimum Wages Act, 1948 (Central Aot XI of 194 @ or o o section § of

appoints a Committee consisting of the following me
the State Government in revisi i wages in respect of the
employment in bricks and tiles manutactory fixed. in G.O. Ms. No. 4781, I d i

and Co-operation (Labour) dated 14th October, 1960. »neustries, labour

) INDEPENDENT MEMBERS
1. Deputy Commissioner of Labour, Madras—Chairman.

2. Director of Statisties, Madras, or his nominee—Member.,

EMPLOYERS’ REPRESENTATIVES

3. Sri A. R. Rajagopalan, Nominee of Brick and Til !
Association, Madras-29 —Member., s Manutacturers

4. Sri A. Karunakaran, Nom

—Member., inee of Gowri Tile Works, Manamadurai,

EMPLOYEES’ REPRESENTATIVES

5. Sri_G. Mangali, Nominee of Til .
Tirumangalam Post, \Iilliva.kkam,l fagond  Brie

6. Sri R. H. Nathan, Nominee of Manamadurai i i
Kumar Street, Manamadurai—Member. urat Tile Works Umon,

k Workers’ i
Madras-49—Memben, =~ ©on

NOTIFICATION 837

CONSTITUTION OF EMPLOYEES' STATE INSURANCE CORPORATION
UNDER EMPLOYEES' STATE INSURANCE ACT.
Fort St. George, August 28, 1966

I1—1 No. 3884 of 1966

i otitication of the Government of India, Ministry of Labouz,
Emp'll':;m!eox}:orgsgfl:habilitation (Department of Labour and Employment) dated
New Delhi, the 9th August, 1966, is published : —

8. O. in pursuance of Section 4 of the Employees State Insurance Act, 1948
(34 of 1948), the Central Government hereby directs that the Employees’ State
Insurance Corporation established under sub-section (1) of section 3 of the said
Act shall, with eifect from the date of publication of this notification in the
ofticial Gazette, consist of the following members, namely : —

Chairman

1. The Minister for Labour, Employment and Rehabilitation in the
Central Government, ex-officio.

Vice-Chairman

2. The Minister for Health and Family Planning in the Central
Government, ex-officio.

Members

(Nominated by the Central Government under Clause (o) ot
"Section 4).

3. Sz Shah Nawaz Khan, Deputy Minister for Labour & Employment.

4. Shri P. C, Mathew, Secretary to the Govermment of India,
Department of Labour and Employment.

8. Dr. K. N. BRao, Director-General of Health Service, Government
of India.

6. Shri F. H. Vallibhoy, Joint Secretary to the Government of rndla,
Ministry of Finance.

7. Shrii N. S. Mankiker, Director-General, Factory Advising
Service and Labour Institutes, Government of India,

(Nominated by the State Governments under Clause (d) of
Section 4)}.

8. Shri S. A. lyengar, Secretary to the Government of Andhra
Pradesh, Home (Labour II) Department, Hyderabad.

9. 8hii H. P. Duara, Labour Commissioner, Assam, Shillong.

10. Shii F. Ahmad, Secretary to the Government of Bibhaz, Labour
and Employment Department, Patna.

11. Shri M. D. Rajpal, Secretary to Govermment of Gujarat,
Education and Labour Department, Ahamadabad.

12. Sh1iC. K. Kochukoshy, Secretary to the Government of Kerala
Health and Labour Department, Trivandrum.

13. Shri8. B. Lal, Labour Commissioner, Madhya Pradesh, Indore.

14. Shri T. S. Shankaran, Joint Secretary to the Government of
Madzas Industries, Labour and Housing Department, Madsas.

18. Shii Madhav V. Rajwade, Secretary to the Government of
Maharashtsa, Industries and Labour Department, Bombay.

16. Shri N. S Ramachandra, Secretary to the Government of Mysore,

Public Health, Labour and Municipal Administration
Department, Bangalore.

17. Shii Amar Singh, Secretary to the Government of Orissa, Labour,
Empiloyment and Housing Department, Bhuvaneswas
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is.
19.

20.
21.

22.

23.
24,
25,

26.

27.

29.

30.

31.

32.

33.

34.

38.

36.

MADRAS LABCUR GAZETTE

Shri R. I. N: Ahooja, Secretary to the Government of Punjab,
Labour and Employment Depaxtment,Chandiguh.

Dr. P. L. Rishi, Director

of Medical and Health Services,
Rajasthan, Jaipur.

Shri J. N. Tewari, Labour Commissioner, Uttar Pradesh, Kanpur.

Shii M. M. Kushari, Secretary to the
Bengal, Labour Department, Calcuita.

(Nominated by the Central Government under Clause ‘e) of
Section 4 to represeant Union Torritories).

Shrii S. C. Vajpeyi, Labour Commissioner, Delhi Administration,
Delhi.
(Nominated by the Central Government u

section 4 in consultation with organisat
recognized by the Central Government §

nder Clause (f of
ions of employers
or the purpose’.
Shri Basudev Somani, Director, Shree Niwas Cotton Mills Ltd.,
Shree Niwas House, Waudby Road, Fort, Bombay-1.

Shri R. C. N. Scott, Messrs James Fin

lay & Company, Limited.
2, Netaji Subhas Road, Calcutta-1.

Shri Madanmohan, Mangaldas,
Ahmedabad.

Shri G. K. Bhagat, Messrs.
Road, Calcutta-15.

‘Mangal Bag’', FEills Bridge,
Bengal Potteries Ltd., 45, Tangra,

Shri 8. C. Agarwal, Dal

mia Cement {Bharat: Limited, Scindia
House, New Delhi-1.

(Nominated by the Central Government under Clause fg) of
section 4 in consultation with organisations of employees
tecognized by the Central Government for the purpose>.

Shri R. Rangaswamy, General Secretary I. N. T. U. C. Tamil
Branch, 2/44, Royapettah High Road, Madras-14, smiinad
Sri Bishnu Banerjee, I. N, T. U.C., Bengal B h -
Acharya Jagadish Bose Road, Calcutta-li. ranch, 177-B,
Shri M. T. Shukla, C/o. Textile

Labour A iati i
Majoor Sevalya, Bhadia, Admedabad.! seeciation, Gandii

Srimathi Parvathi Krishna, Vice-President, A. 1
46, Periaswamy Road, R. 8. Puram Coimbatore. T.U. C-.'

Shii V. B. Karnik Ratilal Mansion, Parekh Street, Bombay-4.

(Nominated by the Central
section 4 in consultation wit

Government under clause (h) of
tioner recognized by the Ce

h organisations of medical practj.
ntral Government for the purpose’,
Dr. M. A. Panwala, Laxmi Nivas, Jawahar Road

Rajawadi, Bombay-77. * Hoad, Ghatkopa: P.0.,

Dr. Dinagar Sea Beach Road, Puri (Orissa).

(Elected >y Parliament under clause (i) of section 4,

Shri Amar Nath Vidyalankar, M.-P.
New Delhi-1. ’

Shri B. K. Mahanti M. p, Banmunda Village, Birmi
Ori , trapur P.O
Sundaragarh District, Origsa Stat : mitrap .
Avenue, New Delhi-11), ate, (Delhi address, 35, South

18, Feroze Shah Road,

Government of West

- 'NOTIFICATION : 4 839

SETTING UP OF A CENTRAL BOARD FOR
LEATHER AND LEATHER GOODS INDUSTRY

'AM’.ENDMENT TO NOTIFICATION

IIX No. 1292 of 1966. *

luti j ini Labour

. ini tion of the Government of India, Ministry of :

The f: “:r‘;vdng:::gg‘lJir!at?on (Department of labour and Employment), dated
gTﬁl‘B‘Qﬂ?me 19th August, 1966, is republished :—

ds industry
: . 19(2)/65: A Central Wage Board for leather and leather goo
e?gbg'Bthe égw//ernment of India by their Resolution No. WB. 19(2)/65, dated t)t;e
;,fzstsMarch 1966. A suggestion was made that the coverade of the Board'ma% b8
extended to factories employing 10 or more workers instead :f zg %SY ragr;t:::r; e:;
h 4 of the above resolution. The matter has been consider ) >

s?:iaﬁzpﬁgs be?m decided to amend paragraph 4 of the Government Resolution cited above
to read as follows :—

“4. The Coverage of the Wage Board will be extended to establishments :—

(i) whereon ten or more workers are working and in any part of whicha
manufacturing process is being carried on with the aid of power ; and

{i)) whereon twenty or more workers are working and in any part of which a
manufacturing process is being carried on without the aid of power.
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CONSTITUTION OF A COMMITTEE TO EXAMINE THE FUNCTIONING OF
VARIOUS WELFARE SCHEMES I[N OPERATION IN INDUSTRIAL
ESTABLISHMENT AND TO SUGGEST IMPROVEMENTS,

111 No, 1293 of 1966.

The following resolution of the Government of India, Ministry of Labour,
Employment and Rehabilitation {Department of Lab-ur and Employmeant), dated
New Dethi, the 8th August, 1666, 1s published

LWL {1) 30 (3)/65~ 1n order to examine the functioning of the various welfare
«chemes in operation in industrial establishments and to suggest improvements, the
Government of India have deecided to constitute a Committee to go into all aspects
of the matter and to make recommendations to Government. The composition of the
Commiuiee will be as fallows —

Chairman
1. Shri R. K. Malviya.

Membexrs

Shri T. V. Anandan, Member, Rajya Sabha.

Shri P. Basi Reddy, ax-M. L. A., Cuddapah, Andhra Pradesh.

Shri Nathune Ram, M. L. A., Chaibass, Bihar,

Coal Mines Welfars Commissioner, Dhanbad.

Shri B. B. Nag, Deputy Secretary, Ministry of industry and Supply.
One representative of the Ministey of Railways,

Ons representative of the Ministry of Mines and Metal.

Shri A, S. Nag, Deputy Secrstary, Government of West Bengal, Department
of Labour.

4. Weltare Commissioner, Maharashtra Welfare Board, Bombay.
11. Commissioner of Labour, Madras.

12. Shri Ram Agarval {All-India Manufacturers’ Organisation).

13. Shri R. Lali {Indian Mining Association, Caleutta),

14, Shri V. 1. Chako {All-India Organisation of Industrial employers),
15. Shri V.V, Dravid (. N.T. U, C)

18. Shri Phani Ghose (Hind Mazdoor Sabha.)

17. Shei K. G, Srinivastava {A. L T. U. C)

18, Shri Teja Singh Sahni, Member-Sedretary of the Central Wage Boards for
Road Transport snd Electricity Undertakings will st as the member-
Secrstary of the Committas on Labour Wellare.

™
I RPN I

2. The terms of the referance ot the Committee will be as follows (—

(&) toreview the tunetioning of various statutory and non-statutory
wellare schemes in Industrial establishments botn in the private sectop
and public sestor, including mines gnd plantsations;

(b} to make such recommendations
improve the funectioning of the existing we
new schemes;

as may be desmed nacessary to
Hars schemes or for introdueing

{¢} toexamine and suggest industries whers weltars funds lik
Mines Welfare Fund and Mica Mines Welfare Fund can be oreated, ® Coal
{d) to sugdest measures for introduction welfare schem

. . A d as for p
labour in gensral with particutar reference to agricultural labo ural

ur; and
(6) To consider any other related matters that the Committes may

deem fit.

" head office of the undertakin

. Category XXVII and as Inspector unless he is & me

NOTIFICATION 841

AMENDMENTS TO MADRAS MOTOR TRANSPORT WORKERS RULES.
' NOTIFICATION

In exercise of the powers conferred by sub sections (1) and (2) of section 40 of the
Motor Transport Workers Act, 1961 (Central Act 27 of 1961), the Governor of Madras
hereby makes the following amendments to the Madras Motor Transport Workers

Rules, 1965, the same having been previously published as required by sub-secti .n (1)
of the said section 40, namely; — .

AMENDMENTS
In the said rules:—

(i) for sub-rule (5) of rule 4, the following sub-rule shall be substituted, namely;-

“{8) The registration ecrtificate issued to a motor transport undertaking by the

Chief Inspector oppointed under the Act, shall be exhibited in & conspicuous place in the
g within a week from the date of its receipt from the

certificate issued by the chief inspector shall also be
e in the offices of all its units, referred to in the

chief inspector, Copies of the
exhibited in a conspicious plac

application submitted in form No. 1, within the period specified above’.

(i) for rule 14, the following rules siall be substituted, namely :—

“14. Qualifications of an Inspector ;—

No person shall be eligible for
appointment as chisf inspector unless he is & mem

ber of the Madras General Service-

mber of the Madras General Service-
" Gatedory XXVIl or a member of the Maidras General Subordinate Service-Category
XLy,

(iti) for sub rule (1) on rule 18, the following sub-rule shall be substituted,
namely ;—

.. “{1) Theve shall be provided and maintained sufficient utensils, crockery, cutlery
furniture and any other equipment necessary for the efficient running of the canteen/
" joint canteen’’.

(iv) for sub-rules (2) and (3) of rule 24 the tollowing sub-rules shall respectively
be substituted, namely :—

“(2) The dispensary/Joint dispensary shall be incharge of a qualified medical
practitioner, assisted by such staff as the State Government may direct. Such medical
practitioner shall make himself available in the dispensary / dJoin despensary during
such hours as the Stats Government, may be notification in the Fort St. George
Gazette, specify.

(3) The dispensary/joint dispensary shall have a floor area of atleast 23 2 square
metre and smooth, hard and impervious walls and floor and shall be adequately

ventilated and lighted by both natural and artificial means. An adequate supply of
wholesome drinking water shall be provided.

(v} for sub-rule (1) of rule 26, the following suh-rule shall be substituted,
namely :—

*“{1) The chief inspector, may on written applieation from an employer, subject
to suth conditions and for such period as he may think tit, permit m .tor transport
workers who are engaged in the ruaning of any motor transport service (1) on any route
of 120 kile meters or more; or

(ii) on such festive or other oceasions as may be notified by the chief inspestar
in the Official Gazatte to work for more than 8 hours in a day or 48 hours in a week
but in no ease mors than 10 hours in & day or 54 hours in a week as the case may be.

(vi) for sub-rule (2) of rule 29 the following sub-rule shall be substituted,
namely :— : )

“(2) Any compensatory holiday or holidays to which a motop transport worker
is entitled shall be given to him befots he is pischarde or dismissal.”

(vii) for rule shall be substituted, namely ;—

‘31 Overtime = When any motor tr nsport worker w 'rks for more than eight
hours in any day or more than forty-eight hours in any week in any of the cases referred
to in the second proviso to section 15, he shall be entitled to wages in respect of over
time work at one aad a half times the ordinary rate of wages.”

(vil) for rules 38, the following r.le shall be substituted, namely :—

"38. Maintenance of Registers: The redisters, records and notice maintained
or exhibited u der the provisions of these rules shall always be available in tha
undertaking and shall be produced or caused to be produced for inspection at all reason-
able hours by any inspector having jurisdiction.”

4
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{(ix) for rule 43, the following rule shall be subs:ituted, namely : ~
“43. Returns: The employer of every undertaking shall furnish to the Inspeotor

of Labour a v annual return in duplicate in form No, XIX by the tirst day ot February
f the year immediately succesding to that to which it relates”.

(x) for form Nos, I, I1, XI, X1l and XVI, the following Forms shall respectively
be substituted, namely ;~

FORM NO. 1

{See sub-rule (2) of rule 4 sub-rule (1) of rule 8 and sub-rule (1) of rule 11
of the Madras  Motors Transport Works’ Rules, 1965

Application for the registration of a motor transport under-
taking under sub-gection (2) of section 3 of the Motor Trans-
port Worker’s Act, 1961. (Central Act, 27 of 1961).
Name of motor transport undertaking,

(i) Full address of the Headquarters of the
undertaking ...

{ii) Full adiress/addresses of each of the Units
of the undertaking

2. Full add-ess to which communications relating

t> the motor transport under'takmg mcludmg
its various units should be sent ..

Nature of mnotor transport service e. 8. passengev
service freight sevvice

4, Details of routes

. No. of vehicles in the rout
From to Distance 10tal No.of Total Kilo metre O venlles I et
trip per day par day

Passenger Freight
service service
1 2 3 4 B 6

Total number or motor transport vehicles on

the 1.st date of the pre eding year (with
particulars

or regdistration number of the
vehicles)

Maximum number of motor transport workers
employed in any day during the preceding year..

Full name of the employer- and hxs resxdentxal
address

8. Full name and residential sddress of other
partners if the motors transport undertaking
is a firm within the meaning f the Indian
Partnership Act, 1932 (Central Act 1V of 1932
or other ditectors in the case of a company
within the meaning of the Companies Act, 1956...

9. Amount of fee Rs. . {Rupees
paid in Treasury

on (vide Chalan No. enclosed)

Signature of Employer
Date ;
This form should be completed in ink in block letters or tyned

NOTIFICATION 843

FORM No. 11
(See rule 5 of the Madras Motor Transport Workers® Rules 1965)

Form of Certificate of registration issued un;!er sub-section (3) of section 3
of the Motor Transport Workers’ Act, 1961 (Central Act 27 of 1961)

Registration No. Fee ‘Rs. -

Certificate of registration is hereby granted to (Name of the employer) to
operate Motor Transport Services known as..

employing not more than.,

PL IR TRV TR T PR PP S

...persons cn any one day during the year
subjeet to the provision of the Motor Tpansport Workers’ Act, 1961 (Central Act 27 of
1961), and the rules made thereunder.

The certificate of registration hereby issued shall remain in force till the 3ist day
of December, 19

"THE veeerrerrovaresersaccseranses 18

Chigf Inspector.

Date of Amount of Date of Signature of the
Renewal Fees paid _ Expiry Inspector of Labour
(1) (2) (38) (3)
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AMENDMENTS
Signature of the
Date of Nature cf Amount of fees Chief Inspector or
amendment amendment paid and date the Inspector of
Labour
() (2) (8) {4)
TRANSFER
Signature
Date of Name of the Name of the Reason for .{Aer;xsou:itdoé of the
transfer transferor transieree transfer d-pt o Inspector
a of Labour
(1) (2 .3 @) (5 (6}

NOTIFICATION 845

FORM No. XI

See clause (e) of sub-rule (4) of rule 32 of the Madras Motor Transport
Workers Rules, 1965).

Register of National and Festival Holidays allowed under sub-section
(1) of section 27 of the Motor Transport Workers Act, 1961 (Central
' Act 27 of 1961).

Serial Number and

Days, dates and
months of the year
on whish National

and Festival
Holidays are allowed

Ticket number or under rule 32 of the

name of the 3 Madras Motor Remarks
employee father’s name Transport Workers
Rules, 1965

m @ @ @
® ©® @ ®

To be marked as follows:
‘H’ for holidays allowed

W/H ftor work with substituted holiday

'N/E if not eligible tor the wages
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FORM No. X1

(See clause (a) of Sub-rule (5) of rule 32 of the Madras Motor Transport
Workers Rules, 1965).

Form of notice requiring the employee to work on a Holiday allowed under -
sub.section (1) of section 27 of the Motor Transport Workers Act, 1961
(Central Act 27 of 1961)

Under sub-rule (5) of rule 32 of the Madras Motor Transport Workers Rules, 1965
the following employee is hereby required to work on......... ’

.
. cover

-:+seweec.which is a holiday allowed under rule 32 of the said rules

He shall be entitled to wagdes at the ordinar

avail himself of a substituted holiday with wages
said rules.

y rate of wages for such day and to
under sub-rule (6) of rule 32 of the

Dated at.......cc.cccevieerenvennnsnann
day of 19 .cciiviiiiiiiniininnnens

Sri (here enter the name of the employee)
Copy to the Inspector of Labour

Copy to Assistant Inspector of Laboup

Signature of employer,

FORM No. XVI
{See Sub-rule (1) of rule 36 of the Madras Motor Transport Workers Rules, 1965)
Individual control book maintained under clause (n) of sub-section (2) of Section 40 of the Motor Transport Workers Act, 1961

{Central Act 27 of 1961)

.18

£0 Saturday ..oveieneeens

Week from Sunday

Name of the Motor Transport Worker

NOTIFICATION

sywewey

peyIom
QU] JBAC
yoIym Japun
SROUR)SWINOAID

peHIom
oy} 49A0
jo pfue]

9504
30 peadeU]

{11—01+6)
HOoM JO sSanNQH

Pericds of
more stten-
dance at
terminals of
less than 15
minutes

fa0m
Aseipisqns
ug jueds swL],

(g-1) oy
guuuny

g o[nd ul
0} POJdejad 0w
40 seINUI U9}
jo uorgdnd
~Jejut Jo poted

prcd
uo §8M 9[oIYsA
usys powed

Josc pweads

Time and
place

(3s0a) 359y
a0 {Q) Anp uQ

e3edd

AeQg

{185) (15)

{13) (14)

(12)

{n

(19)

(0

(8)

{2} {3) 4) (8 (6) (1)

{1

Sunday

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

hours of work and rest on Saturday would be includ-

ed in the form for the previous week and those on Sund y should be included in the form for the following week,

A new working week begins at midnight on Saturday particolars of

NOTE:

847

¢ of the Motors Transport Workey.
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RIVISION OF JURISDICTIONS OF INSPECTORS OF
PLANTATIONS UNDER PLANTATIONS LABOUR ACT.

‘ In exercisa of the powers conferred by sub-section 2 of Section 4 of the Planta-
tions Labour Aet, 1951, read with G.O. Ms. No. 8470 (Labour), dated 22nd August, 1966 of
the.Depavtment of Industries, Labour and Housing and in partial modiﬁcation’ of the
notification, dated 2nd February, 1960, issued by the Chief Inspector of Plantations
Madras, published at page 241 of Part Il of the Fopt St. George Gazette. dated 17t};
February, 1960 and the notification, dated 22nd danuary, 1965, issued l;y the Chiet
Inspector of Plantations, published at pade 448, Part III of Fort St George Gazette
dated 10th March, 1965, the Chief Inspeztor of Plantations, ' ,
the Inspectors of Plantations, specified in column (

Madras, hereby declares that
1) below shall exercise their g
‘ 3 powers
fmder* the Plantations Lubour Act, 1951, and the Madras Plantations Labour Rules, 1955
in respeet of the areas specified in column (2) below : ’

Headquarters .
d Jurisdietion

Inspector of Plantations,

Tirunelveli at Palayamkottai. All plantations in the Districts

of Kanyakumari, Tirunelveli,
Ramanathapuram and
Madural.

Inspector of Plantations. All

Pollachi. plantations in  the

Coimbatore District,

NOTIFICATION 849

Plantations Labour Act, 195! and Madras Plantations Labour Rules 1956 —
Prescription of drugs, medicines etc., to be kept in plantation hospitals under rules
23 and 24 — Recommendations of the Sub-Committee

Department of Industries, Labour and Housing

G.0. Ms, No. 2116 {Labour) Dated: 18-5-1964

In exercise of the powers conferred by rules 23 end of the Madras Flantation
Labour Rules, 1955, the Govarnor of Madreas hereby directs that —

(#} the garden hospitals and dispensaries in the plantations shall maintain
the maedical and surgical aquipments mentioned in th- Annexure 1 and 1l
respectively and that the gdarden hospitals and dispensaries in the
plantations shall maintain the drugs mentioned in the annexures 1 and

1V respectively; and

(i} the employer of every plantation shall submit a retura listing out the
drugs and medicines stocked and used in the garden hospitals and
dispensaries during every half year to the Chief Inspector of Plantations
in the form preseribed in the Annexure Y. The gurden hospitals and
dispensaries in the plantations shall maintain the forms and registers n
the torms preseribed in the Annexure VI ; and

(#5i) the working of the medical sto-es shall be regulated in the following
manner .~

(1) CONSTITUTION OF THE MEDICAL STORES: Every plantation or group of plantations
having a garden hospital or dispensary or both, shail have a drug store. It shall be located
either in a separate room in the garden hospital itself; or wheare there are more than one
hospital or dispensary served by the same management, there shall be a central drug store,
where the medicines can be stocked and from where they could be distributed to the
hospitals and dispensaries on receipt of indents.

(1) STOCKING OF MEDICINES : ' An estimate of the quantities of the varicus drugs
required for each hospital and dispensary shall be prepared by the medicat officer of the hospital
or the person in charge of the dispensary and forwarded to the management every quarter.
The management on receipt of the same shall place a consolidated indent on the manufac-
tuvrers procure the supplies in bulk from thear and stock them in the Medical Store room.

(3} ISSUE OF MEDICINES : The medical officer In-charge of each garden hospital or the
person in charge of a dispensary shall forward an indent epery month to the person
incharge of the drug store, giving an estimate of the probable requirements of drugs during
the succeeding month. The estimate shall be prepared on the basis of the average
consumption during the past three months.  On receipt of the indant, the person in charge
of the drug store shall arrange for the issue of drugs indanted, and where any particular
drug is not available, Issue any substitute of equal theurapeutic value which would be
utilised (n the place of those indented for. Arrangements shall also be made simultangously,
to procure supplies of the said medicines which were indented and which were not available

for Issue.

(4) PERSON IN CHARGE OF THE DRUG STORE: A qualified Pharmacist shall be placed
in charge of the medica) stores so that wrong medicines shall not be issued.

(5) *TELEPHONIC FACILITIES : Telephonic facilities shall be provided between ¢he
Rospitals, dispensaries and the drug stores for facilitating the effective distribution of drugs
and medicines ”’.
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MEDICAL AND SURGICAL EQUIPMENTS TO BE MAINTAINED

IN GARDEN HOSPITALS

I, ANAESTHETIC APPLIANCES AND ACCESSORIES

NS R wNE

s®

]
[ Y
.

1.
2.
3.

5.
6.
7.
8.

10.
11.
12.
13.

o
b

10.
11.
12.

Bellamy gardener’s tube

Oxygen cylinder

Nitrous Oxide cyclinders

Mask Schimmelbusch’s large

Mask Schimmelbusch’s small

Bottle Dropper with grooved stopper
Airway large

Airway small

Tongue forceps

Mouth Gag sydenham’s

STERILISING INSTRUMENTS AND APPLIANCES
Steriliser ordinary
Steriliser electrical (Instrument)

Steriliser high pressure with 4 burner stove

#*Shimmelbusch’s steriliser with 4 hins
Electric Heater

OBSTERTICAL AND GYNECOLOGICAL INSTRUMENTS
Feetoscope

Belvimotor

Forcops Asix-traction (Milnemurray’s)
Vaccum evacuator-complete set

Sym’s vaginal speculum

Ovum forceps

Uterine sound

Uterian curette sharp and blunt
Flushing curettee

Volsellum

Placenta praevia forceps

Perforator (Cranial)

Kelly’s paid

GLASS AND RUBBER GOODS
Gioves

Catheters metal and rubber gumelestic
Platus tube
Stomach tube

Ryle’s tube adult size

" Ryle’s tube infant size

Machintesh rubber sheets
Malecot’s self-retaining catheter
Waterproof sheets

Aprons

Tourniquent samway’s bengar
India rubber, tubes, various sizes

* To be maintained in 50 beds hospital with and more

NOTIFICATION

13. Hypodermic syringes-various sizes
14. Dispensing bottles of various sizes
15. Measuring glasses of various sizes
16. E.I. Funnels

17. Nasal cathetor

18. Mucous catheter

19. Clinical theromemeters

20. Dropper eye bittles

21, Test tubes

22. Slides

23. Cover slips

24, Lactometer

25. E.S. R. Tubes (complete set with stand)

Y. ORTHOPAEDIC INSTRUMENTS AND APPLIANCES.
SPLINTS :

1. Thomas’s splint (various sizes + also collapsible)

2. Bohler — braun’s splint

3. Gallow’s splint

4, Kramer’s wire splint set

5. Thomas’s arm splint

6. Doyan’s Respatory

7. Amputation knife

8. Periosteal elevator

9. Amputation saws various sizes
10. Neerosis forcops
11. *Bone gauge
12. ¥*Strienmann’s pin and stirrup
13. Hammer — bone

. Chistle — bone
:; :ut:ri:g needies and materials of required sizes

Vi, LINEN

1. Hospital blankets

2. Mattresses

3. Mattres’s cover

4, Sheets

5. Sarees

6. Lungi and shirt

7. Pillows

8. Pillows covers

9. Surgical towels
10. Surgéons mask
11. Operation caps
12. Surgeons gown (Apron)

Vil. MISCELLANEQUS

1. Reflex Hammer (Knee Hammer)
2. Lumbar puncture needles
3. Saline — complete set (for I. V. Administration)

851

% To be maintained in 50 beds hospital with and more.
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E]
4. Intravenous infushion sets, complete :; ::::;l::ot].:‘i::pfirceps
5. Test tubes rack 13. Malecot’s self retaining catheter introducer
‘75' :0"?:'1‘5 14. Caesarian forceps
8. EP" ams 15. Caesarian clamps .
. Enema can 16. * Tracheotomy tube-various sizes
9. Bedpan 17. #* Tracheotomy double curved retracter
10. Male urinal 18. * Tracheotomy single curved retractor
11. Fen?ale urinal 19, * Tracheal p:later
12. Basins 20. Hernia Cord Ring Forceps
13. Bend for soiled dressings 21, * Abdominal retracto:
14. Feeding cups 22, * Appendix helding forceps
15. Kidney trays 23. Laryngeal mirror
16. Spittoon 24. Corneal sped
17. Nelson’s inhalet set one 25. Mirror forehead
18. Hammocytometer 26, Nasal speculum
19. Case sheet boards 27. Razor safety
20. Blood pressure apparatus 28. Proctoscope
21, Sprayer D.D.T. 29, Probe silver malleable
22. Vaccination set : 30. Urethral dilators (one set of various sizes)
23. Jlfg measure 31. Metal formale catheter
24. Tin opener . 32. Bistuary
25. Adhesive plaste - 33. Volkamn’s scoop
26. Cork screw 34. Plaster cutting scissors.
27. Weighing machine personnel 35. Tongue depressor
28. Weighing machine baby )
. tal forceps complete set
29. Height measuring scale 38 Den Diac p

30. Stretcher
31. Water filters

32. Cotton wool and lint 34 E. 1. Jars
33. Lotion stand

37. E.N. T. Diagnostic complecte set (Gowland’s Diagnostic set)
38. t Miscroscope

Vill. FURNITURE

1. Examination couch

2. Operation table with all adjustments
3. Iunstrument cabinet

4. Instrument table two glass shelf

5. Instrument trolley with glass top

6. Ironcot

7. Bedside lockers

8. Teapoy

9. Teapoy
10. Chairs and tables

IX. SURGICAL INSTRUMENTS

1. Towel clips cross action

2. Kocher’s artery forceps

3. Spencer well’s artery forcepts straight - curved
4. Mosquito artery forceps

5. Halli’s forceps 57

6. Lane’s forceps

7. Dissecting foceps

8. Sealpel

9. B. P. Handle No. 3 and 4 (Badrparker)
10, Scissors of various sjzes,

# To be maintained in 50 beds hospital with and more.
+ To be maintained in 30 beds hospit .1 with and more.
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24.
25,
26.

28.
29,
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43,
44.
45.
46.
47.
48.
49,

MADRAS LABOUR GAZETTE

ANNEXURE 1l

MEDICAL AND SURGICAL EQUIPMENTS TO BE MAINTAINED
IN DISPENSARIES

Adhesive Plaster

Airway

Artery forceps

Assortedsuturing need!es and materials
Bed pan

Bins (Sterilising)

Bottle hot water

Bowl 4’ and 8

Breast pump

Buckets E. I.

B. P. Handle and blades (various sizes)
Clips towel (Cross action)

Cheatle’s forceps

Crocodile ear forceps (For F. B.)
Catheter female

Catheter L. R. size 9,

Dressing table

Dental syringe

Dressing materials as Gauze, cotton and bandage
Dissecting forceps

Drop bottle (various sizes)

Electric sterilizer (Instrument)
Eleciric stove

E. L Trays

Foetal Stethoscope
Hamoglobinometer tallquist
Hyppodemmic syringes, and needles
Instrument cabinet

Ice cap

Kidney tray

Mount gag sydenhame

Metal ear sy ringe

Mosquito forceps

Nasal speculum

Needle holder

Pelvimeter

Probe silver long

Personnel weighing machine

Ryle’s stomach tube complete
Rubber gloves

Speculum eye (Desmarres)

Spud eye

Syringe pile

Sterilising instruments holding forceps
Sym‘s vaginal speculam

scoop

Steel trays with lid

Schimmel Bugeh’s steriliser with Primusg stove
Scissors (various sizes.)

0.
51.
52,
53,
54.
55.

'56.

57.
58.

NOTIFICATION

Suture cutting scissors
Sinus forceps
Thermmeter clinical
Torch

Tongue forceps

Tongue depressor
Universal Dental forceps
Wash basin with stand
Water proof sheeting

865
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ANNEXURE

LIST OF DRUGS TO BE MAINTAINED IN
GARDEN HOSPITALS

Acid acetix

Acid acetulsalicylicum (Aspivin)

Acid benzioc

Acid boric

Acid budochloidum

Acid Sulphuricum

Acid nitricum

Acid salicylie

Acid sulph. aromatic

Acacia (Pulvis)

Acidum citricum

Adelphane tablets

Aqua distillata

Ammonium carbonate

Ammonium chloride

Aother

Acidum para adminosalicylicum (P, A, §.)
A. P, C. tablets

Alcohol {Rectified)

Alcohol (Methylated)

Benedict’s solution

Atrepine sulphate

Argant Prot. Mit B. P, C. Arxgurol
Amphetamine sulphas tablets {prescribed)
Adrenaline chloride injection
Aminophyllins tablets

Aminophyllins injection

Acriflavine

Acidum phenolum liquefactum {Carbolic acid)
Antiseptic Hgiud (Eg. Desto))

Eye ointment and lotion

“Anti histomine tablets

*Anti histomine injection

Anti histomine cream or lotion

Bismuthi carbenas

Phenyl butazone tablets (Prescribed)
Benzyl benzoas
Caffeinas citras
Calicil chlovidum
Calcin lactas
Calamina (Clomine)
Campher
Carbarsone tablets
Chloroform
Chlorpromozine hudrocholoride
Calcium glucenate injection

e e e
* = Promethazine, antazoline, phenitamine::)‘w

NOTIFICATION

47 Calcium gluconate tablets

48 Congulon

49 Carbachol Injection (Prescribed)
50 Cortisone (oraltopical, parental, opthalmic)
51 Chloral hydras

52 Calcium (Panththenate Injection)
33 Chlorogquine

5¢ Chloramphenicol

55 Dextraven transfusion

56 Diethylcarbamozine

57 Di-lodohydroxyqunolin

58 Diphenhydromine hydrocholoride
59 Digozin injection

60 Digozin tablets

61 Extractum glycerrhizae liquidum
62 Emetine hydrochloride injection
63 Emetine bizmuth iodide

64 Ethyl chloride spray

65 Ephedrine hydrochloride tablets
66 Ephedrine hydrochloride injection
67 Fohling’s A & B solutions

68 Ferrous sulphate tablets

69 Folic acid (Tablets and Injections)
70 Gentian violet for external use

71 Glucose transfusion

72 Glycerine

73 Hydrargurum ammonlatum

74 Hydrargurum oxidum flavum

75 Hydrogenii peroxidum

76 Heparain (Heparain (prescribed)
77 Hyalurenidase injection

78 Iodum

79 Ichthammel

80 I.N.H.

81 Insulin (Planlind long action)

82 Injection glucose ampules 25% and 509
83 Injection oxytogine (prescribed)
84 Injection pituitarii posterioris (prescribed)
85 Injection of Iron

86 Injection thiopentoni sodii

87 Yron capsules with folie acid and B 12
88 Iron’ calcium tablets

89 Liver extract crude for injection
90 Liver extract compound injections
91 Linctus codeine

92 Liquor plumbi subacetatis fortis
93 Linimentum terebinthinae

93-a Liquor amon acct, fortis .

94 Liquor ammonia fortis

95 Liquor lodi mitis

96 Liquor form idehyde
97 Lutochlin injection

98 Lutochlin tablet
99 Lysol

5

857
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100
101
102
103

MADRAS LABOUR GAZETTE

Lebeline injections 10
Magnesii carbonas
Magnesii sulphas
Magnesii trisillicas

103-a Menthol

104
185
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
125

Mercurochrome
Mersalyl for injection
Multivitamin tablets
Morphine injection
Nikethamide injection (Coramine)
Nox Adremalin

Nicotinic acid injection
Nicotinic tablets
Nicotinic acid amide tablets and injections
Nystatin capsules

Cleum caryophylli
Cleum ricine

Cleum terebinthinne
Cleum menthae pipertita
Oestrogens

Olive oil

Potasioi parmanganas
Parafinum lHguidum

Pot bromide

Potasii iodium

Potasii bicarbonas

125-a Potasii acctas

126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144

145
146
147

148

149
150

151
152

153

Phenobarbitione injection
Phenbarbitione tablets

Potassium chloride tablets

Pentothan sodium injection
Paralydehyde injection and liquid
Penisisillinose injection

Phaenacetin

Piperazine tablets and syrup
Pituitary extract injection

Proceine in jection

Promethazine preparations
Progesterone injection

Pyridoxine (B6) tablets and injections
Penicillin Injection (5 lac. 10 Lacs. 4. Lacs Procain)

do V. tablets
do P I. M,
do Djamine (Bensathine) Injection

Pethidine hydrochloride
Phenyl butazone and amidopyrin Steroid Group injections and tablets
(e.g.) Irgaphyrin and Delta.
Quinine pulvis
Rauwolfin serphentina injection (Prescribed)
Rauwolfin tablets
Riboflavine injection tablets
do tablets
Sentoanin
Shark liver ofl
Sodium Chloride tablets
Soda bicarb

154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177

178
179
180
181
182

183 °

184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207

NOTIFICATION 859

Sodinm sitras injection
Sodium slicylas

Sodium sulphate

Sodit sulphas exsiccatus
Sipiritus Ammoniae Aromaticus
Sijpritus Chloroformi
Siprit Aetherta

Siprit Aethetis Nitrosi
Syrup Tolu

Serum Anti Dibhtheria
Serum Anti Tetanus
Serum Anti Tetanus
Serum Anti Venom

S. V. C. Tablets
Sulphathiazole
Sualphadiazine

Sulpha Guanidine tablets
Sulphamezathine
Sulphur powder [Sublimaticus)
Saline Transfusion
Stilbeestrol tablets
Streptomycin injections
Strepto Pencilion

Spasmolytice Injection and Tablets (eg.} Antrenyl and Nellladeual Retard
Rellargal retard) etc.

Tincture asfoetida
Tincture belladonnae
Tincture benzoini composita
Cardamoni composita
Tincture catechu
Tincture specacuanhae
Hyoscyami
Hyoscyami nux vomica
Hyoscyami opli .
do Comphorse composita
do Rhei composita
do Gentian Co
do Todine
do Stramonimum
do Singiberis
do Lobelia aetheris
Tetrachlorethycene capsules
Tetracycline capsules
Tetracycline injection
Thyriod tablets {prescribed)

‘Oral diureties

Tab morphine sulphate
Triple antigen
T A B Vaccine
Ung Chrysarobin
Ung Scott
Vaseline
Vitamin A & D Capsnies
do A Imjection
do K (prescribed) AMF
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ANNEXURE 1V
208 Vitamin B (Complex injection)

209 do B (Gomplex tablets) LIST OF DRUGS TO BE MAINTAINED IN DISPENSARIES
210 do B, tablets ’
211 do B, injection s
senso g 1 Acid acetic
212 do C injection 2 do Acetyesalieylicum (Aspirin)
y
213 do B, (Injections) 3 do benzoie
214 do E tablets {prescribed) 4 do boric
215 Whitfield ointment 5 do Hydrochloridum
216 Whooping cough vaccine (prescribed) 6 do Sulphuricum
217 Y?ast ta.blets 7 do Nitricum
218 anc oxide 8 do Salicylic
219 Zinc sulphas 9 do Sulph aromatic

10 Acacia (Pulvis)

11 Acidum citricum

12 Adelphane tablets

13 Antacids

14 Aqua distillata amps

15 Ammonium carbonate

16 Ammonium chloride

17 Aether

18 Acidum para aminosalicylicum (P A S)
19 A.P.C. tablets

20 Benedicts solution

21 Atrophine sulphate

22 Argent prot Mit. B.P.C. (Argyrol)
23 Aminophylline tablets

24 Adrenaline chloride injection

25 do injection

26 Acriflavine

27 Acidum phenolum liquefactam (Carbolic Acid)
28 Anticeptic liquid (e. g. dettol)

29 Eyeointment and lotion

30 Anti histamine tablets *

31 Anti injections

32 Anti cream

33 Bismuthi carbones

34 Benzyl benzoas

35 Caffeionae citras

36 Calciilactas

37 Calamina (Calamine)

38 Calaii chloridum

39 Calaii lactas

40 Chloramphenicol caps ..¢ and palmitate
41 Camphor

42 Carbarsone tablets

43 Calcium gluconatc injection

44 Calcium tablets ’

45 Chloral hydras

46 Calcium pantothenate injection
47 Chbloroquine

48 Di-idechydro xyquinoline

Note: T A B Cholera and anti-Rabic vaccines should he procured as and when * Promethazine, Antazoline, Phenuramine etc.)
necessary.
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49 Diphenhydramine hydrochloride
50 Digoxin tablets
51 Extractum clycerrhizee liquidum
52 Emetine hydrochloride injection
53 Emetine bismuth jodine
54 Ergot derivatives
55 Ergot derivatives
56 Ephedrine hydrochloride tablets
57 Ephedrine tablets and injection
58 Fehling’s A and B solutions
59 Ferrous sulphate talets
60 Folio acid tablets
61 Gentian violet for external use
62 Glycerine
63 Hydrarguyrum ammoniatum
64 Hydrargyrum oxydum flavum
65 Hydrogenii poroxidum
66 Iodum
67 Ichthammol
68 I. N, H.
69 Insulin (Plan and long acting)
70 Injection glucose ampules 25% and 50%
71 Injection of iron
72 Kaolin
73 Liver extract grude for injection
74 Linctus godeine
75 Liquor plumbi subbace tais fortis
76 Linimentum terebinthianse
77 Ligquor amon. Acet. Fort.
78 Liquor Ammoni fortis
79 Liquor lodi miiis B. O.
80 Lysol
81 Magnesii carbonas
82 Magnesii sulphas
83 Magnesii trisilices
84 Menthol
85 Mercur echrome
86 Merselyl for injection
87 Muld vitamin )
88 Nikethamide injection (Coramine)
89 Nicotinic acid tablets
90 Oleum caryophylli
91 Oleum Ricini
92 Oleum Terebinthianae
93 Oleum menthase pipertita
94 Oestrogens
95 Olive oil
96 Potasii permanganas
97 Parafinum liquidum
98 Pot. Bromide
99 Botasii Jodidum
100 Potasii citras
101 Potasii bicarbonate
102 Potasii acetas

NOTIFICATION

103 Phonobarbitone injection
104 Phonobarbitone tablets
105 Poottassium chloride tablets
106 Paraldebyde injection and lquid
107 Penicillinase injection
108 Phenacetin
109 Piperazine tablets and syrup
110 Promethazine preparations
111 Penicillin P. A. M.
112 Penicillin V. tablets
113 Penicillin Procain 4 lacs.
114 Riboflavine injection (B. 2)
115 Riboflavine tablets
116 Quinine pulvis
117 Santonine
118 Shark liver oil
119 Soda bicarb
120 Sodium chloride tablets
121 Sodium citras injection
122 Sodii salicylas
123 Sodii sulphas exsiccatus
124 Spritus choroformi
125 Spirit aetheris
126 Spirit aetteris nitrosi
127 Syrup tolu
128 Serum antin tetanus
;129 8.V, C. Tablets
130 Strepto penicillin and streptomycin
131 Sulphathiaele
132 Sulphadiazine
133 Sulpba guanidine tablets
134 Sulphamezathine
135 Sulphonamide with penicilling tablets
136 Sulphur powder (Sublimatus)
137 Stilbhoestrol tahlets
138 Tincture asofetida
139 Tincture belladonnae
140 Tincture benzoini composita
141 Tincture Cardamoni composita
142 Tincture Opacacuanhae
143 Tincture Catechu
144 Tincture Hyoscyami
145 Tincture Nux vomica
146 do Opii
147 do Camphorae compositta
148 do Rjei co.
149 do Gentian co.
150 do Iodine
151 do Stramonimum
152 do Zingibeeris
153 do Lobellia aetheris
154 Tetrachlorethylene capsules
155 Tetracycline apsules
156 Tetracycline inspection (prescribed)
157 Tibutamide (prescribed)

863
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158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173

MADRAS LABOUR GAZETTE

Oral diuretics
T. A. B. Vaccine
Triple vaccine (prescribed)
Ung. Chrysarobin
Vaseline

Ung. Scott

Vitamins A and D capsules
Vitamins B (complex injection)
Vitamins B, injection
Vitamin C tablets
Vitamin B, (injections)
Vitamin C injections
Whitefield ointment

Yeast tablets

Zinc oxide

Zinc sulphas

866
ANNEXURE V

Half yearly return of drugs and medicines stocked and used garden hospitals /
dispensaries to be submitted by the employers to the Chief Inspector of Plantations.
Name of the garden hospital / dispensary ...
No. of estate/estates served
Total population ...
Total No. of patients treated for the half year:
(i) Out patient

(ii) Inpatient

PARTICULARS OF DRUGS USED DURING THE PERIOD

L
- 3 g
8 =12, .
-
g 5 sg‘%‘g §£§ '3?'8 Sg_g
Z Name of drugs -§ é-—n-g 3,?;": g ;é 4 E
- + BE= -]
7 3248|253 | 31 853
# 6] 8 gz
oS

Note : T. A. B, CHOLERA, and Anti Rabic Vaccines should be procured as and

when nenessary,
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Form No. 1
A
NNEXURE Vi SOOI POV RIOPIVOROPRROIUPRPTRONS . 1.0 12N
List of Forms and Registers to be maintained by the CASE SHEET — MEDICAL
garden hospitals and dispensaries 4
Ward . Bed No.
Sl .
No. Deseription of Form Form No. Name Age Caste

1. Case Sheet — Medical 1 Addrass

Admitted on Disohargesd on . Result
2. Clinical Chart of Temperature ... g
3. Gynaecological Section .,. 3 Notes written by

Diagnosis
4. Indents from the Estate Dispensacy Compounder 4

Complaint Sine
8. Maternity Report ' 5 Previous iliness with dates

v

6. Out Patient Department Slip 6 Habits {diet, aleohol, ete.)

Family history
7. Drug Register “ 7

History of the gresent iliness
8. Daily ragister showing number of in.patient / out-patient treated :

during the month of 8
L.ABORATORY REFPORTS .
9. Daily Drug Issus book 9 Urine ' ] . Faeoves
- Blood Other reports
10. In-patient Nominal Register 10 '
Sputum
11. Nominal Register of Outpatients in Hospital / Dispensary 11
PRESENT COKDITION
12. Operations performed in wards during the month of 19 Diet
Special Drugs presaribed and quantity used
13. Register of Deaths in the Hospital during the month of ... 18 ’ .
C PROGRESS UNDER TREATMENT

14. Admission Form 14
18. Stock Book of Instruments and Equipments .., 15 ‘
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Form No. 2

CLINICAL CHART OF TEMPERATURE ETC.

Name Age Disease Result
ME ME ME ME ME ME. ME ME WME ME LE.
106 a1
105 40
Temperature 39 Tempe-
in Farenhait 10 rature
scale 8 38 in
: Centi-
102 grade
37 scale.
101 34
100 °
99
98
97
96
Pluse M. Pluse M
E.
Resp. M. Res. M.
E.
Motions, Motions,
Urine Oz. Urine Oz,
..................... Sp. gr. setsenssinans, Sp, ge
Reaction. Reaction.
Chlorides, Chloride.
Albumen. Atbumen.
Day of Dis. Day of Dise

869
Form No. 3
errereriecras ceeren reeerenereinennsnas Creeertereterrreraens Cetereeeearareraan, ‘Hospital
GYANAECOLOGICAL SECTION
Register No. Block
Residenca
Disease Unmarried
Married
Name How long
Agde Widow how long
No. of children
Date of birth of last child
Date of last abortion
No. of abortions
Date Admission notes by the Medical Officer on duty
Complaint
Duration
His*ory of period
Date of last period
Leucorrhoea
Examination (Abnorminal or vaginal
1 11 11
to be
written on
Form No. 4
........................................................................................ Hospital

INDENT FROM THE ESTATE DISPENSARY COMPOUNDER

Date

Stotk

Name of the Drug on hand

Rejuirement| Remarks

)

rd
Signature of the Compounder.
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Form No. 5

MATERNITY REPORT
Clinie No. Presentation and position Result
Maternity No, Complications Moth r

Child
index No.
Booked-Not booked. Delivery
Name
Address Panr
2 Age

Date of admission

Dats of First day of L.M.Porviue i ieernsnesinnsees Child at birth

Expected date of Labour.. .. ieererseeiennns date of birth

veneinninons SBRunieinieninnias
Period of gestation on admission. Wks. Maternity Wk
s. Wt.
Conditi
ondition Length Cireumf, of hest
0. F. Ci
ireumf., Length of cord

Circumf. of Plancenta

.S L.C. E
.C. D. C, Trans. Outlet,

Postage X-Ray measurements
Family history

Previous Health

Complaint, or reason for admission
History cf present pregnancy
Wasserman and khan Reactions

Laboratory findings

871
OBSTERICAL HISTORY

No. of Date of Duration of  Complication ~ Character p .
Pregnancy birth preg. of preg. of labour uerperium
CHILD
Sex Woeight at Present Cause of and

birth Health age at death

State of admission: General appearance
Breast QOedema
Tongue “Teeth and gums Tonsils

Cardio vascular system

B.P. P. T. R.
Respiratory system

Additional

Height of funds

Presentation and pasn.

Condition of Uterus

Presenting part engaged Mobile

‘Foetal heart, position Rate

VAGINAL EXAMINATIONS -
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RECORD OF LABOUR AND PUERPERIUM

Delivered on by S.orA Total duration of

Labour Condition of Mother
Condition of child and treatment, if any

Placenta. Wt Complete Infaret

Memberane Ratro-Placenta Clot

Cord

Immediate Post PARTUM Record
Height of Fundus on hour after Labour

Haemorrhage T P

RECORD OF LABOUR AND PUERPERIUM (continued)

1.

STATE ON DISCHARGE

Date
Mother-Perineum Vagina
Cervix, Lecerations Os
Uterus size Position Mobility Sensitivensss.
Appendades
Breasts ' Nipples Urine B.L
CHILD Weight Condition Feeding

Cage summary.

HOUSE SURGEON

M. O: in-chargs.
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Form No. 6
crernrasierenes cerereaeens eearereees ettt e reetarte e rerre st s aaa et .......Hospital
OUT PATIENT DEPARTMENT SLIP
Name Ocoupation
Serial No. Sex. Age Years
F
Date Complaint
Duration
Form No. 7
DRUG REGISTER
Receipts Issues Balance
Date Ren}arks

Lb. Oz. Dr. Rs. P. Lb. Oz. Dr. Rs. P. Lb. Oz. Dr. Rs. P.

[
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Form No. 9
Form No. 8

i i i U BOOK
Daily Register showing number of in /out patient treated during the DAILY DRUG ISSUE o

month of B PPN 341

Date Name of the Drug Quantity
Old cases New cases Total treated

—_—

Date

c
. o
S° Women Children Total < Chldren Women Total 2% Women Children

W MO =3 D o o D N =

T e =y
R8BS aam®o—~o0

N NN NN
~N O O o W
.

Signature of the compounder. Signature of the person
in charge of drug store,

W D N
o o

81

Total

A Signature of the Dootor-in-charge
Yorade of the Hospital,
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Form No. 10

IN-PATIENT NOMINAL REGISTER

8n

Married Disease
Number T):::nct)f Age Sex or _or
single injury
1 2 3 4 ] 6
Duration of
disease or Date
injury on - ) :
a.djm isysion Admitted Cured Relieved Discharged otherwise Died
7 3 9 10 11 12
) Number of days Remarks
it dg:sm\e:?:r any " in Hospital 1f discharged otherwise
ortem

here state the condition of

examination was the patient when so
held ) discharged. Also state the
Men Women Children cause of death in fatal cases
13 14 15 16 17

Form No. 11
. . «.. Hospital
Nominal Register of Out-patients in Dispensary 2%t etcoresrninniiennnns
Ocecupation
Daily of patient Disease Re;zrks
Sk attendance Name orof the Age Sex  or minor
No. No. parent or injury  peration
guardian
i 2 3 4 § 6 7 8
Form No. 12
Operations performed in wards during the month of .,........ 196 .
. Nature of
disease or injury Duration
No. of Name Age Sex  for which the  of disease ON:‘::,;:::
operation operation was  or injury P
performed
1 2 3 4 5 6 7
Wards during the month of......................... e 196
D ¢ Cause of death 5
ate o in fatal eases Remarks
Agatf ci’f OD?Q{,’,',, termination Result of reason of if discharge
mission pe in hospital discharge otherwise

v

“otherwise”

8 9 10 11 12 13
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Form No. 13

Register of Deaths in the ... H 1
. et e, ospita

during the month of..... . . 196

Number i
' Name of patient, Age  Sex Mayrzd Or  Qccupation
Single
1

9 3 4 5 6

Condition of

Previous Na
: me of the ward C ti :
res s . ause _patlent at the
idence admitted in deathOf time of admis<ion Date of
Le. moribound admission
or otherwise

879

Form No. 14

ADMISSION FORM

Hospital

Hospital

[ am herewith sending patient

Name E.P.F. No.  Sex Age

No. of hours / days patient was treated
by me

Registered / unregistered

No. of hours / days patient is ill

Treatment given

Temp. Respt. Pulse.

Time this memo. is given

Compounder's Signature.

| am herewith sending this patient

Name E.P.F. No. Sex Age

No. of hours/days patient was treated
by me

Registered / unregistered

No. of hours / days patient is ill

Treatment given

Temp. Resp. Pulse.

Time this memo. is given

Compounder’s Signature.

Date. cesrersrsorenans Estate.ccersnrererreranee

7
8
: 9 10 11

If post-mortem examinatioﬁ

Date How disposed of
and hour made for
of death .

to relatives If not how Seientific Medicolegal Signature
purposes purposes
12 13 13
18 16
17

Form No. 15

STOCK BOOK OF INSTRUMENTS AND EQUIPMENTS

Name of the instrument and equipment :

2 No.

Name and

No. and date address of the

SL. Date of voucher

person or firm Receipts Issues

Balance  Remarks

No. invoice ete. - from where
’ recpived
1 2 3 4 5
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2. PARTICULARS OF VOLUNTARY AND COLLECTIVE AGREEMENTS
MADE BETWEEN EMPLOYFES AND EMPLOYERS DURING THE
MONTH OF SEPTEMBER '66

No. of
Date of
Name of the concern agreement :::rro]i::l [saues

1. Suryaprabha Mills Limited, 27-8-66 — Revision of work
Kuniamuthur & Coimbatore load and wages.
District Textile workers
Union, Coimbatore.

2. P.8.8. Transport, Madurai 5-9-66 110 Management agreed
& P.S.S. Transport Workers’ to grant a sum of
Uaion, Madurai. Rs. 7 as increase

in salary from
August ‘66,

3, do 26-9-66 1 Management agreed
to re-instate 8ri

. A. Ponnaiapillai,
4. Electro Sale and Exports, 17-8-66 12 Wages.
Madras-12.

5. B. & C. Mills, Madras-12. 30.8-66 1 do

6. do 9.9.66 83 Wages and Dearness
Allowancae.

7. Sree Meenakshi Mills, 28.7-66 4 Permamency of Sii

Maduzai. Nallakumaran and
Wage increase of
Paraman, John
Karuppiah and
Ramaswamy.

8. Rajarsina Mills Neikarapatti. 9.8.66 3 Workload and duties

ah : of Line Jobbers.

9. Virudhunagar Textile Mills 3.8-66 23
Limited, Virudhunagar. Revision of wages.

10. Thiagarajar Mills, Kappalur, 16.8-66 50 Increase in wages

11. Sree  Meenakshi Mills 10.9.686 )
Patavai. 11 Increase of wages.

12. Rukmani Mills, Silaiman. 21.9.86 1% Revision of wages

workes for Spinner, badli

13. Rajapalayam Mills

14.

18,

16.

Rajapalayam.

Cauvery Sugaxs and Chemi-

cals Limited, Pettavaithalai
AND

Cauvery Sugais and Chemi-
cals Staif Union, Tiruchira-
palli.

Seshasayee Paper & Boards
Limited, Bagasse Unit,
Pugalur.

AND

The Pugalur Bagasse
Wotrkers' Union, Pugalur.

Thanjavur Textiles,
Thanjavur.

AND

Thanjavur Textiles National
Workers Ualon, (I.N.T,U.C.)
Tiruchirapalli.

in Spinning and doffer badli.
Department

30.9.86 1,300 Bonus for 1964.658

and 1965.68,

19.9.66 — Filling up vacancies

of grade I1I staff,
20-9.686 — General demands.
25.9.86 —

Revision of scales of
wages.
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3. STATEMENT SHOWING THE LIST OF INDUSTRIAL DISPUTES
REFERRED TO INDUSTRIAL TRIBUNAL AND LABOUR COURTS
FOR ADJUDICATION PUBLISHED IN PART Il SECTION 1 OF
THE FORT SAINT GEORGE GAZETTE DURING THE MONTH

OF SEPTEMBER 19686,

Name of the
Establishment in
which dispute has

arisen

(2)

Sl No.

o~
—
S

I Issues

l (3)

G. O. No.
and
date of reference

)

INDUSTRIAL TRIBUNAL MADRAS

Chingleput Dist.

1 T. L Cyeles of India,
Ambattur.

2 K.C.P.Ltd,
Central Workshop,
Tiruvottiyur.

8 Southern Structurals
Ltd.,
Pattabiram.

Coimbatore Dist.

4 Sova Privata Ltd.,
Kuniamuthur,

To tix the method of ealeulation
of wages to the piecarated
workmen in continuous shifts
for the hall hour period of
rest interval allowed in each
of the three shifts,

To fix the method of caleulation
of night shift allbwance, in
the case of piece-rated
workers.

To fix the method of ealculation
of wages for the period of sick
leave in respect of piece rated
workers,

Whether the deduction by the
management of 8 days wages
of workmen for the sudden
stoppage of work by workmen
on 17th May } 66 is justified
and to what relief the work-
men concerned would be
entitled.

To tix the quantum of bonus
payable for the year 1964-65.

Whether the retrenchment of
the 201 workmen is justified
and if not, to what relief they
would be entitled.

To compute the relief, if any
awarded in terms of money if
it can be so somputed.

“Payment of Bonus for 1964"

G. O. Ms. No. 3439,

Industries Labour
and Housing
dated 20-8-'66.

G. 0. R. No. 17171,

Industries Labour
and Housing
dated 18-9-'66.

GC. O. Ms. No. 3781,

Industries Labour
and Housing
dated 12-9-'66.

G. O. Ms. No. 3512,

Industries Labour
and Housging
dated 26-8-'66.
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{H {2

8)

{4

Madras Dist.

5 P.ORR & Sons(P) L.td.,
Madras.

6 Instruments &
Apparantus {P) Ltd.,
Madras.,

7 Chillies & Kirana
Merchants,
Madras.

Whether the demand for aboli-
tion of contract system is
Jus_tified, and if sc to what
relief the workmen are
entitled,

Whether the workers are
entitled to casval leave, if so,
to tix the number of days.

Whether the demand of the
workers to revise the existing
gratuity scheme is justified, if
50, to revise the secheme

Whether the demund of the
workmen to make the appren-
tices permanent after two
years of service is justified.

Whether the demand of the
warkmen for additional bonus
for 1964-88 is justified, if so,
to fix the quantum.

Whether the demand of the
workmen for a sepurate dear-
ness allowance based on cost
ot living Index is justitied and
it so to fix the quantum.

To fix the quantum cof bonus
fgr the accounting yenr 1964-
'85.

Whether the demand of the
workmen for the supply of
uniforms is justified and it so
to fix the scale.

Whether the non-smployment
of G, Chandran is justified, it
not to what relief he is
entitled to.

Whether the demand of the
workmen for conveyance
allowanee is justified if so to
fix the quantum,

Whether the demand for bonus
for 198364 is ju.tified and if
so to fix the quantum,

Whether the demand for fixa-
tion of.wgges at Rs. 150 per
mor}th Is justified and it not,
to fix the quantum.

G. O. R. No. 1653,

Industries Labour
and Housing
dated 25-8-'66.

G. O. R. No. 1694,

Industries Labcur
and Housing
dated 30-8-'66

G. O. R. No. 1183,

Industries Labour
and Housing
dated 18-6-'66,
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S

() (2)

(3)

(%

Salem Dist.

8 M.S.P. Nadar Works,
Salem.

9 M.S. P, Nadar Works,
Salem.

Tiruneiveli Dist.

10 Tirumalai Mills,
Tirunelveli.

Whether the demand of the
workmen for the payment
of a separate dearness
allowance is justified, and, if
so, to fix the rate.

“Whether the demand of the
workers for the supply of one
saree to each woman worker
is justified, and, if not, to
what relief each would be
entitled". '

Whether the demand for the
revision of wages and dearness
allowance of the various
categories of workers if justi-
fied and if so, to fix the rates
of wagdes and dearness
allowance and the date from
which thay should take effect.

LABOUR COURT, COIMBATORE

Coimbatore Dist,
11 Kadri Mills

(Coimbatore) Ltd.,
Oddarpalayam.

Nilgiris Dist.

12 Vellonio Estate,
Valparai Post.

Salem Dist.

13 Narasu’s Manufactur-
ing Co. (P) Ltd,,
Salem.

Whether the non-employment
of Sri V. Subramaniam and
Sri Ganapathy Gounder is
justified, and, iIf not, to what
relief each would be entitled,

To compute the relief, if any,
awarded in terms of money
for each, if it can be so
computed.

Whether the non-employment
of Sri V. P. Mukundan is
justified, and, if not, to what
relief he would be entitled.

To compute the relief, if any,
awarded in terms of money,
if it can be so ¢ >mputed.

Whether tha demand of the
workers for fixation of
separate basic salary and
dearness allowanee is justified,
and if so, to fix the salary and
the quantum of dearness
allowance with fitment.

G. O. Ms, No, 3506,

Industries Labour
and Housing
dated 25-8-'66.

G. O. Ms. No. 3566,
Industries Labour
and Housing
{Labour)
dated 1-9-'66.

G. O. R. No. 1584,

Industries Labour
and Housing
dated 18-8-'66.

G. O. Ms. No:. 3483,
Industries Labour
and Housing
(Labour)
dated 20-8-'66.

G. 0. R. No. 3780,
Industries Labour
and Housing
{L.abour)
dated 12-9-86.

G. O. Ms. No, 3787,
Industries Labour
and Housing
{Labour)
dated 13-9-66.
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() (2)

3

{4)

LABOUR COURT, MADURAI

Kanyakumari Dist.

14 Pionear Transport
{(Owned by Srimathi
N. Krishnammal)
Nagercoail,

Ramnad Dist,

15 Ramaraju Surgiaal
Cotton  Mills Ltd,,
Rajapalayam,

Madurai Dist.

16 Madura Mill Workers

Co-operative Stores
Ltd., Madurai

17 Madura Mills Company
Ltd.,, Madurai.

18 Madura Co-operative
Milk Supply Union Ltd.
Madueai.

*

18 S. V. A Transport,
Madurai,

20 Bata Shos Company,
. Madurai.

Whether the demand that
Sarvasri A Muthuswamy,
A. Muthish and M. lyappan
should be made permanent
is justifiable, and i so, to
what relie? each would be
entitled.

Whether the demand fop
absorption o? Sri Ayiram in
the permanent category is
justified and it so, to what
relief he would be entitled.

Whether the suspension of the
worker Sri S. Rajaram for
the period from 8th Nov. '64
to 10th Feb. '85 is justified
and if not, to what relief he is
entitled,

To compute the relief. it any,
awarded in terms of money
if it can be so computed.

Whether demand of the worker
M. Ramasamy, Pump Atten-
ter (deputed to Harvepatti
Panshayat, Madurai) for
retransfer to Madurai Mills,
Madurai is justified, and to
what relief he would be
entitled,

Whether the demand of the
workers for increase in wages
is justified, and if 8o, to fix the
same.

Whether the non-employment
of T. Pandi, conductor is
justified, and if not, to what
velief he is entitled.

To compute the relief it any,
awarded in terms of money
it it can be s0 computed,

Whether the demand of the
Cobblers working in the
Bata Shoe Company, Shop
and Stores, for bonus for the
year 1864-68 is justified and
if 50, to fix the quantum.

G.0.R. No. 3454,
Industries Labour
and Housing
{Labour)
dated 20-8-'66

G.0.R. No. 1618,

Industries lLabour
and Housing
daded 22-8-'66.

G.O.R. No. 15584,
Indystries Labour
and Housing
dated 12-8-66.

G.O.R. No. 1568,

Industries Labour
and Housing
dated 17-8-'86.

G.O.R. No. 1867,

Industries Labour
and Housing
dated 20-8-'66.

C.O.R. No. 1692,

Industries Labour
and Housin
dated 29-8-'68.

G.O.R. No. 1722,

Industries Labour
and Housing
dated 3-9-'86
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1) (2)

®)

4)

21 Standard Industries,
Madursi.

her the non-employment of
Wg:lt ]e\d. Doraraj is justified
and if not, to what releif he is
entitled.
To compute the relief, if any,
awarded in terms of money,
it it can be so computed.

LABOUR COURT, MADRAS

Chingleput Dist.

22 Muthamil Press,
Big Kancheepuram.

Madras Dist.

28 Cins Crafts,
Madras.

94 Indis Radiators Ltd.,
Madras.

28 WMadras Flying Club
Ltd., Madras.

28 Hotel Shyamprasad,
Madras.

27 T.A.S. Ratnam Bros.
Snuff Company,
Madras.

8 Shanthi Theatres
2 Private Ltd., Madras.

hether the non-employment

wof Sri A. Ramanujam is
justified and if not, to what
relief he is entitled.

ompute the relief if any,
Toa\:ard‘;d in terms of money,
if it can be so computed.

hether the non-employment

wof the 7 workers, mentioned
in the annexure is JUstme_d
it not, to what relie! each is
entitled.

ther the demand of the
wll;:ion for the revision of
scales of various categories
of staff members of the
Indian Radiators Ltd., Polal
is justified and if so, to fix
the revised scales of wages
for each category and fit the
existing incumbents in the
revised scals.

ther the demand of the

wvrvl;ker's for raisind the age

Limit for superannuation
from 55 to 88 is justified.

hether the non-egnp!oyrpgnt

wof the 11 workers is ]UStlfl'ed
and if not, to what relief
each is entitled.

ecompute the releif, it any,
T(;wardgg in terms of money,
if it can be so computed.

r the demand for the
wr};:‘i::,i%n of the existing
gratuity scheme by increasing
the rate of gratuity is justified
and if so, fix the revised rate.

ther the non-employment
nge Sr‘i! Ramadas and Srimathi
Lakshmi is justified, if not
¢o what relief each is entitled.

ief if any

compute the relief i ,

T?awarded in terms of money,
it it can be so computed.

G.O.R. No. 17€0,

Industries Labour
and Housing
dated 12.9-'88.

G.O.Ms. No. 1715,

Industries Labour
and Housing
dated 2-9-686.

G.O.R No. 1459,
Industries Labour
and Housing
dated 2-8-'66.

G.O.R. No. 1542,

Industries Labour
and Housing
dated 11-8-'68.

G.O.R. No. 1869,

Industries Labour
and Housing
dated 26-8-66.

G.O.R. No. 1661,

Industries Labour
and Housing
dated 26-8-'88.

G.O.R. No, 16863,

Industries Labous
and Housing
dated 26-8-'66.

C.O.R. No. 1688,

Industries Labcur
and Housing
dated 29-8.68.
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(1) () (3) @
29 State Bank of India Whether the demand for bonus G.OR. No. 1711,

Staft Mess, Madras,

30 Daily Thanthi,
Madras,

31 P. Devarajooloo Naidu
& Sons, Madras-1

32 Certain Hotels in
Madras City.

38 Coals of India {.td.,
Madras-18.

for 1964-65 is justified and if
80, to fix the quantum.

I. Whether the non-employ-
ment of the 5 workers
mentioned in the annexure
is justified; and if not to
what relief each is entitled.

To compute the relief, if any,
awarded in terms of wmoney
if it ean be so computed.

Il. Whether the suspension
of the 4 workers mentioned
in the annexure is justified,
if not, to what relief each is
entitled.

To compute the relief if any
awsrded in terms of money
if it can be so computed.

111. Whether the transfer
of the 4 workers mentioned
in the annexure is justified,
if not to what relief each
is entitled.

To eompute the velief if any
awarded in terms of money
if it ean be so computed.

Whether the retrenchment of
Sri D. Charies Ponnudurai
is justified, and if not to what
relief he is entitled.

Whether the demand for
fixation of seales of wages
to different eategory of
workers in respect of the
15 hotels mentioned in the
Annexure 11 is justified if so,
to formulate scales of
wages.

Whether the non-employment
°f Sri S. M. Ilbrshim is
justified if not to what relief
he is entitled.

Industries Laboup
and Housing
dated 2-8-'88,

G.O.R. No. 3548,

Industries Labour
and Housing
dated 30-8-66.

CG.O.R. No. 1728,

Industries Labour
and Housing
dated 3-9-'68.

G.O.R. No. 1684,

Industries Labour
and Housing
dated 26-8-'66.

G.O.R. No. 1719,

Industries Labour
and Housing
dated 2-9-'66.
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. STATEMENT SHOWING THE LIST OF AWARDS OF THE

* IfIDAUSTR?AL TRIBUNAL MADRAS AND THE LABOUR

COURTS PUBLISHED IN THE SUPPLEMENT TO PART I

SECTION 1 OF THE FORT ST. GEORGE GAZETTE DURING'
THE MONTH OF SEPTEMBER, 1966

] Page No. and |

te of the ;
8. No.| Name of the Concern i Dé:zztte G. O. No. and Date

LABOUR COURT, MADRAS

- 17687 1L & H
All India Soap Works, 6-7 G.O.No.R.17
! Madras. 21.9-66 dated 12.9.68
1 intess, 7-8 G.O.RNo.1781 IL&H
2 15;‘3:::"1 g "f 21.9.66 dated 16.9.66
. | . 1798 1L&H
3 Daily Thanthi, 12-14 G.0.R.No.17
M:dytu. * 21.9-66 dated 16.9-66

15—-16 G.O.R.No.1799 IL & H

P) Ltd.,
4 Presidency Talkies (P) Tated 16.9.68

Madzas. 21-9-66

L] India Leathex Corporation (P; Ltd. 1921 G.0.R.No.3838IL&H
Madsas-1. 219686 dated 16.9-66

(Revised award)

G.0.R.No.3839 IL& H

, tralu & Sons, 2124
6 V. Ramasamy, Sastralu dated 6.6 66

Madras.l. 21-9-66

Chingleput Dist.

G.O.R.No.2690 1L & H

ilk P d ct ’ 1-~2
7 Lakshmi Silk Products dat.ed 29-8-66

Kancheepnram. 7-9.66

North Axcot Dist.

Beed{ Factory, 1~2 G.0.R.No.17821IL& ¥

y gf;ly::ham. 21-9-66 dated 2-9.66
. B. D. Motor Sezrvice, ‘ 7 G.0.R.No.1 772IL&H

° : chot. 21-8.66 dated 13.9.66

ADDITIONAL LABOUR COURT, MADRAS

Madras )
10 Indian Industrial Co. Ltd., 3 G.O.R.No.1817IL & H

Madras, . 28.9.66 dated 20-9.64
North Arcot Dist.

G.O.R.No.1819 L& H
dated 20-9-4¢

11 » Bahvinayaqax Motor Service, 23
Vellore. 28.9.66
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'69) " (2)

3)

(4)

LABOUR COURT, MADURAI

Madurai Diat.

2 Chockan Tranaports (P) Ltd.,
Madurai.

13 # Suthanthiram Transports,
Madurai.

Tironelveli Dist.

14 Sti Packiam Roadways (P) Ltd.,
Palayamkottai.

15 ® Balasaraswathi Tranaponrt,
Palayamkottai,

811
21-8-66

1-2

28-9-68

2-8
7-9.686

11--12
21.9.68

G.0.R.No.1794 IL& H
dated 15.9.86

G.O,R.No.1786 IL & H
dated 14-9-66

G.O.R.No.1701IL& H
dated 30-8-66

G.O.R.No.1798 IL& H
dated 15-9-68

LABOUR COURT, COIMBATORE

Nilgiris Dise.
16 Suttan Estate,

Kulakamby Post.,
Coonooz.

Coimbatore Dist.

17 Dhanalakshmi ‘B’ Milla Ltd.,
Tiruppur.

18 Mettupalayam-Coonoor Service
(Private) 1.14.,
City Service, Coimbatore.

19 V. R. T. Transports,
Coimbatore

20 lyerpadi Estate,
lyerpadi Post.

21 Vijaya Press,
Coimbatore.

Salem Dist.

22 V. Rajamanickam Pillat Transport
(Private) Ltd., Tiruchengode.

23 . do

« Awards unde: Section 33-A.

i

1—4
14.9-66

4-6
14.9.66

8-12
14 9.886
2-8
21.9.66

1617
21-9-686

17-19
21.9.68

6-9
14.9.68

G.O.R.No.1731IL & H
dated 3-9-66

G.0O.R.No.1738IL& H
dated 5.9-66

G-O. Ms. No. 3616
iL & H (Labour)
dated 5-9.68

G.0.R.No,1766 [L& H
dated 12.9.gg

G.O.H.No.1800 IL& H
dated 16-9-66

G.Q.R.No.1801 IL& H
dated 16-9-55

G.O.Ms. 3602IL& H
(Lab.) dated 3966

G.O.R.No.1743 IL& H
dated 6-9.g¢



5. STATEMEP’I OF MONTHLY REVIEW OF WORK STOPPAGES (STRIKES AND LOCKOUTS) FOR THE MONTH OF SEPTEMBER, 1966

Date when Stoppage Maximum No. of Mandays lost during Wages lost in Rs.
w workers affected the month Value of Production lost
; St Work stopg;{;e Mand in Rupees
. Name of the concern an rike or Matter in Dispute stoppade Duration No. of andays
:2 Industry and Code locality lockout oce%‘:-pi ds :‘.Noas ‘ige till  the workers For  the lost till the .
L Y prior to | non-imple close of | normally . workers close of the | Dyping the| 1l the
2 mple- Began Ended the month | employed | Directly | Indirectly | covered Total month month | ¢lose of the | Dyping ¢he | Till the
mentation by the month month | ¢lose of the
Factories mon
4 5 Act
1 2 8 § 7 8 9 10 1 12 13 14 15 16 17 18 19 %0
Avanashi Spinning Mills, Strike Provision of work to ter bpo- _ . Strike . _ _ _ _ Pasticul Partical Pare: "
1. QCso/tQt?)il (;I)ills ‘Avanashi (P) rapy workers 21.7.66 Continues 66 64 28 notarmlisi:ﬁzd notarftuli:isalﬁ:d no:tﬁxl::ilst::d ngtarftx:gg}:r:
i imi Mills Ltd. Strike Recruitment of Padli - _ . .
0. 23/231 () Vijayalakshimi ’ Strike do 47 886 23,478 23,478 94,287 do do :
Co/tton Mills Kuniamuthur (P) L::kdout workers 20.8.66 33 903 2 do do
}_0-9-56
i Mi do Allotment of alterngtive — ockout
d Bhavanl Ml“s, 4 —_ Strik 9. . . .
3. a Podanur (P) mschines 262-666 8-9-66 43 383 188 71 Par::lf:lars Par;f:lar's 12,463 Rs. 83,453 Rs. 83,453 Rs. 5,96,000 Rs. p,96,000
Lockout turnished  furnished
16-8-66
Jayalakshmi Mills Ltd., Strike do — . o
4 do Singanallur (P) 2-9-66 8-9-66 6 768 18 - 310 310 310 2,170 2,170 13,500 18,800
Suryaprabha Mills Ltd., do Implementation of Rationali- — - . '
5. do Kun{a’f’mthup (P) sation Agreement 2-9-66 13-9-66 11 274 53 163 1,388 1,888 1,388 10,026-68 10,026+68 142,605 142,808
Tamilnadu Spinning Mills, Strike. Demand for increase in — . . Particul Particul Parei i
6. ‘(2;2{32; (ﬁ)'us. Anaipudur. (Private) Wages. 28-9-66  Continues 3 120 120 - 360 360 360 usticalass | Particulars | Nog%i:}iﬁzd Nggtftﬁ:il:ﬁ;d
Praga Industries, " Suspension pending exlquipy — - o
7. 889 Ci)imbatore (Private) of one worker. 22-8-68 7-10-86 13 61 81 —_ 613 613 618 do do do do
. 334 Medoplast, . do ‘ - - 2.0, .
8. 8 G atone 22.9-66 7-10-68 3 15 15 Nil 866 565 665 do do do do
ile. Nellai Cotton Mills, Lockout. Consequent on the refusal to —_ _ _ _ _
9. Textile Talayuthu (Private) work by workers. 10-9-66  Lockout 21 300 300 - 6,300 6,800 8,300 -
} continues .
10. Divisi 0.3.23-23. Somasundaram Mills (P) Ltd.,, Strike. As a protest against the —_ . " -
Sp:i‘g:!x?xg, Weaving Somanathapuram action of the managément 19-8-86 25-9-66 7 180 180 - 1,260 1,260 1,260 2,099 20 70,680 70,680
and finishing of (Private) in dismissing a worker,
Cotton textiles.
11. do Sree Karpagambal Mills Ltd.  Strike As a protest against the — — .
Solapuram P. O, (Private) and illegal deduction of wages §t91‘161%e 1-10-86 20 508 428 - 8,560 8,660 8,562 39,790 39,790 2,60,245 2,60,246
¢ -9-
Lockou Lockout
10-9-66
12, 231 Indra Cotton Mills I.td., (P) Strike Bonus — . - — _
(&) Coimbatore followed - 20-9-86  Continuing 10 254 298 2 2,540 2.640 2,840 -
by lock-out TAM.
13. 844 Waestern India Match Factory,  Strike. Suspension of dipping — 3
Madras-19. (P) machine operator, - 19-9-68 19-9-86 1 Hour 1,520 18 50 8 8 8 80 80 3,488 4,488
3-50 P.M 5PM. 10 Minutes |
14. 87 (a) V. M. S. Radio Faatory, Strike, Demands of the workers - — — — —_—
Engineering, Avanashi Road, ; - 12-9-66 16-9-66 4 days - - - - - -
Coimbatore. {P)
15. 211/22 (a) M/s. Nizamudeen Strike and  Certain demands.
_Taj Mahal Beedies, lockout - - 26.9-66  Continues 4 days a2 @ - 168 168 168 389.72 869.72 857.67 857.67
Madras-21. (Private)
16. 242/29 &ertgin Leather Strike. do -— 26 - -
undies in the City, - -9-66 Continues — -— - — —_ -
Madras. (Private) | 5 days 938 407
11. 339 Neiveli Ceramies and Strike
. N
Refractories Ltd., ot known - - 15-9-66 17-9-66 3 - 348 348 336 - - - -
Vadalur, South Arcot Distriet. 116 118
18. 2-3 Seshasayee Bagassee Unit S'rike As . a  againe:’ !
. 5 S , protest agai —
Manufacturing—27 Pugalur. (P) and lay oftf of 14 ie:;;n;?‘: - 19-7-66 21-9-6 82 — 1,800 1,800 6,000 — — —_ -
Paper and Paper lockout. workers. 1-00 FN. 100 100
Boards. AM.
19. 2-3 Six Pappadam Manufacturing  Strike, Demanding revision
Manufacturing—20 eoncerns of wagdes. of scales - - 1-9-66 3-9-88 9 — 140 140 140 -~ - - -
Food except Trichy. 70 70
beverage.
20, 2-3 K. R. Subbier Tape Factory, Strike. Protest against th —_—
Manufacturing—23  Trichy. of the factory. a:dcz;%sn‘g: - 29-8-66 Continues 2 73 — 146 146 146 —_ —_ - -
Textiles. qw%irﬂzp:etmnchment of 18 F.N. 73
21, Division 2-8. Prabhat Cigar Factory, Strike Demanding rei
22. Tobaaco. Trichy two workere | etement of  — - 19-9.88  Continues 13 s " _ 208 208 208 - - - -
22, Division 2-3. Deccan Sugars and do Protest agaj
. . ainst the oft — — —
ggv:'rgcgis.except Pugalur Abkhari Co. Ltd., of 150 workens, @ 1ay 26-9-66 27-9-86 2 176 176 - 352 352 352 - - -
23, . Division 2-3. Fan-Brand Cigar Factory Strike Prote i
! ’ St a . —_ —
22. Tobacco. ?_m'rangam, and the mgasr‘]l:gsér;g:tac_txonﬂ?; — 24-9-66 Continues 7 37 — 292 222 222 — - -
richy-6. Lockout proposed changs of allot- 37
ment of quantum of raw
PART B Nii materials.
PART C
1. 2-3 Manufacturing Vincent & Co. (P) Ltd Strik
] . . (<] AS a . _ -
Trichy (P). transtan et Cafaing;  the — Jasg6 14-8-66 1 110 7 7 ™ 72 - - -
) . . F.N. -
g Manufait?ming-% ﬁar’ur (ansports, Strike. As a protest agg; £ —- -
Transport  equip- arur (P). conceding the §:rlxr1] Std ngf B 29'8-66 30-8-6 1 30 — 30 30 30 — - -
ment. the workeps. ands 7AM F.N. 30
3. 2-3 Seshasayee Bagasee Uni i
. t, Strik A ;
Manufacturing—27  Pugalur n e S & protest againgt - - ; —-— - -
. and the lay 19-7-66 Continues. 4,200 -
Bopras - - oP" Loskout.  workers, |*  Permanent 10 AM % i 100 100 - 4,200 4200
4, 28 Hind .
N . ndustan Vanaspathi Ltd. i
glanufacturmg—zo Edamalaipatti, b ' Strike. As a protest againgt the — - 29-8-66 30-8-66 97 97 Rs. 1,267 Rs. 1,267  Rs. 55000 Rs. 55000
ood except Beve-  Pudur, Trichy. action of the managements 6 AM 6 A.M. ! 222 97 - 9

rages.

unilateral aation,

o Nature of
o Affiliation to Central Breach of
Result Method of Termination ordanisation of employees Code of
and employers discipline
if any
21 22 23 24
Continues —_ ALT.U.C. Leftist IT (iii)
do —_— ALT.U.C. (Leftist & Rightist) 11 (iii)
D.M.K. (State Union)
Successful  On the advise of the A.LT.U.C, D.M.K. (State I (iii)
Labour Officer Union) H.M.S, LN, T.UC.
Unsuccess-  Voluntary resumption  H.M.S. T (iii)
ful
do do T.N.C.C, LN.T.U.C, D.M.K. I (iii)
(State Union)
Continues - D. M. K. (State Union) 115 (iii)
Suecessful  Direct negotiations LNT. UC.
do LN.T.U.C.
Lockout —_ Not affiliated to any central
Continues. Organisation,
Indetinite Mediation by labour LNT.UC. 11 (iii)
Officer-l, Madurai,
do do LNT.UC I1 (iii)
—_ - I.LN.T.U.C. —
Direct nego- —_ WIMCO. Match Faotory Clause
tiation. Workers' Union, Madras-19 1V (1V)
{Independent)
— Mediation By Labour A.IL T.U.C.
Ofticer-111, Coimbatore,
Sucecessful Mediation By Labour Madras State Beedi Labour
Officer. Union, Madras-2.
Continuing — Tamil Nad Leather Mundies
and Leather Tanneries
Worker's Union, Madras-3.
Unsuccess-  Voluntary Resumption. Neiveli Ceramics and 2m (iii)
ful. Refractories Ltd.
Employees Union, Vadalun,
(Not affiliated).
Partially Direct negotiation. Pagalur Bagassee Workers o
sueccessful. Union,
Pagalur.
Unsuc-ess- Intervention of the Trichy Pappadam Without
ful. Labour Officer. Workers Union, notice.
Tiruchy.
Continues. - Trichy District Textile do
Workers' Union,
Trichy.
Continues -— Trichy District Cigar Without
Tobacco Workers' Union, notice
Trichy.
Partially Mediation by Labour " The Decean Sugars and do
successful Officer. Abkhari Workers' Union,
Trichy.
Continues —_ Trichy = District Cigar do
Workers’ Union, Trichy.
tul  Mediation by Labour Tamilnad Vincent Desia Strike with-
Sucoessfu Offieeyr. Workers' Union, Trichy. out notice
Unsuccess- Mediation by Labour Trichy Distriot Motor and -—
ful. Oftieer. General Worker's Union,
Karur.
Continues. — Pugalur Bagassee Workers —
Union,
Pugalur.
Partially Voluntary resumption Hindustan Lever Mazdoor Strike
successful, by direst negotiation. Sabha. wttt;ioc\;t
notice,
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8 STATEMENT SHOWING THE CLOSURE, STOPPAGES IN THE
FACTORIES, MILLS FOR REASONS OTHER THAN STRIKES
AND LOCKOUTS IN THE STATE OF MADRAS FOR THE
MONTH OF SEPTEMBER, 1966.

No. of cl .(A:mount of
osure ompensa-
Name of the concern Industry ‘gvox‘kers Began/Ended Causes tion paid to
involved
the workers
{ Madura Mills Company Ginning 15 8—9—66 Due to —_
Limited, Ginning & & cotton
Pressing Factory, Pressing season
140 / 142, Railway over
Feader Road,
Virudhunagar.
2 Combodia Mills, Textile 1,285 26~—0~=66
Ondipudur.
8 Cafe Zum Zum, Catering 15 26—8§—66 Inabi-
2nd Line Beach, lity to
Madras-1. ) carry
on the
Business

4 Clanvanse Estate, 7—9—86 Changing
New Hope Post. of machi-
norizs.

Plantation 31
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PARTICULARS OF COMPLAINTS RECEIVED, INVESTIGATED AND SETTLED BY THE LABOUR OFFICERS IN THE STATE OF

1.

MADRAS, FOR THE MONTH OF SEPTEMBER, 1966
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8. Madras Industria) Employment (Standing Orders) Act 1946,

STATEMENT SHOWING THE NUMBER OF STANDING ORDERS, CERTIFIED
DURING THE MONTH OF SEPTEMBER 13t6.

1. No. of Standing orders cevtified as on {(—8—66 1,330
2. No, of Standing orders Certitied during the month.. 3
3. Total ... . 1,933

&  Awmendment to Standing Orders certified during the month  —
9. Workmen's Compensation Act 1923 -

STATEMENT SHOWINRG THE NUMBER OF ACCIDENTS FILED AND
DISPOSED OF UNDER THE WORKMEN'S GOMPENSATION ACT 1823
FOR SEPTEMBER 1968

Number of
acoidents
reported by Amount of
employees compensation.
Rs. P
{2} Death 13 40,120-00
{6} Parmanent disablement 8 4,833-50
{o} Temporary disablement. 4 —
o Total §d . 49,953-50

10, Workmen’s Compensation Act 1923,

STATEMENT SHOWING THE NUMBER OF CASES FILED AND DISPOSED
OF UNDER WORKMEN'S COMPENSATION AGCT {923 FOR SEPTEMSER 1966

No. of
Sl. Naturs of praviously Nurnber Tatal Disgased Balance
No. claims panding, recaivad
{n (2 () ) (s} (s (7}
1. Application under
Section 103
(a8} Fatal 133 12 ‘148 18 127
{8} Non-tatal
{f} Parmanent $27 i1 138 28 {Ge
{ii) Temporary 23 — 23 12 1
2. Deposits Under
Section 8 (i)
{a) Fatal 192. 20 143 a4 29
{6} Persons under
legal disability 1" 7 18 3 13
3. Deposits Under
Section 8 (2) — 3 3 — 3
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(1 (2 (3 (1) (5) (8) {7)
4. Memorandum of
agreement
(/) Permanent
disablement 87 41 128 84 05
(if) Temporary
disablement 6 — 6 9 3
5. Recovery Under
Section 31 14 1 18 3 12
6. Idemnification applica-
tion Under Section .
(12) 2 13 - 13 1 12
536 33 632 148 484

11, Cases under the payment of Wages Act 1936.

Pending as on 1—9-—66

678
Received during the month 18
Disposed of during the month . ki
Pending as on 30-~3—68 818

12. The Madras Shops Establishments Act 1947,

STATEMENT SHOWING THE NUMBER OF APPLICATIONS RECEIVED
AND DISPOSED OF Ete. APPEAL AND SECTIONS 41 AND §1 OF
THE ACT FOR THE MONTH OF SEPTEMBER 18686,
12. (a) Appeal under Section 41 of the Madras Shops and Establishments Act

1947
Pending as on 1—9—88 292
Received during the month 28
Disposed during the month 35
ki
Pending as on 30—~9—86 388

12. (b) Appeal under Section 51 of the Madras Shops and Establishments Ae¢t
1947.

Pending as on 1-—9-—88

8
Received during the month —_
Disposs of during the month . _
Pending as on 30—9-—68 8

12. (c) Appeal Under Section 19 {2) of the Madras Catering Establishments
Act 1958,

Pending as on | —8-—86 182
Received during the month 22
Disposed of during the month .., 86

Pending as on 30—9—66 08

STATISTICAL SUPPLEMENT
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13-(a) LIST OF TRADE UNIONS REGISTERED UNDER THE TRADE UNIONS
ACT, 1926 DURING THE MONTH OF SEPTEMBER 1966

sl.
No. R. No

Ay (@

Date of

Regis- Industry

tration ‘
{(3) 4)

Name and address
of the Union

()

Remarks

(6)

1. 16/CBE

2. 17/CBE

3. 7/8LM

4., 8/NAT

5. 56/MD8

6. 87/MDS

' 1. B8/MDS

8. 89/MD8

9. 60/MDS

10, 61/MDS

30—9-66 Manufacturing

Industry.

30—9.-66 Misac.

30-9—66 Laundry.

30--9-—-66 Hospitals &
Dispensaries.

7—9—66 Engineering.

do Miscellaneous.
do Transport.
do Engineering.

15 -9—66 Skins & Hides.

16 -9—66 Miscellaneous.

Madras State Small
Industries Corpora-
tion Workers Union,
17, Maettur Road,
Erode.

Coimbatore Labour
Union, 145, Tiruchi
Road, Coimbatore.

Namakkal Naga:ra
Salavayalar Sangam.
G. 0. Vellavari St.,
New Modern Laun-
dry, Namakkal.

Venterenary Hospital

Attendants Union,
68-1, Ambethkar-
nagar, Vellore.

Cannon Dunkerley
Group Employees
Union, 2’44, Roya-
pettah High Road,
Madias-14.

.C.T. Stafi Associa-
tion (South Zons).
Madras Mysorzre,
Andhra and Kerala
States) 3/18, Mount
Road, L.I1.C. Build-
ing 4th Floor, P. O,
Box. No. 4

Madras-2

Sri Sambandam & Bros.
Workers Union, 80,
Parthasarathypet St.,
Mount Road,
Madzras-6.

Eswaran and Sons
{(Switchgears) Woz-
kezs Union, 2v44,
Royapettah High
Road, Madras-14.

Madras Skins and
Hides Workers Wel-
fare Union, 12, Naval
Hospital Road 2nd
Lane, Ambadkar
Nagar Mad:as-3.

—

’

Asiatic Oxygen Em.
ployees Union 11,
Maclean Street,
Madras-1.

Ratifie d
the code
of disci-
pline.

do

do

do
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13-(b) LIST OF TRADE UNIONS AMALGAMATED DURING THE MONTH.

NIL

13-(c) LIST OF TRADE UNIONS CANCELLED, DISSOLVED, DURING THE
MONTH OF SEPTEMBER '66.

'

13.(d) LIST OF TRADE UNIONS WHOSE REGISTRATION WERE CANCELLED
DURING THE MONTH OF SEPTEMBER '66.

Date of
81. . Name and address of the
R. No. ancel- Industry
No. olation Union
1¢9] (2) 3 4) (8)

1. 3688 6—9—-66 Motor Transpoit Velloze Lorry Drivers and
Workers Union, 4/2,
Company Bhothi Street,
Hazaarath Maccar,

Bangalore Road, Vellore.

ABSTRACT
1. Total No, of Registered Trade Unions as on 1-9--66 ... 1,394
2. Total No. of Trade Unions registered during the month ... 10
3. Total . 1,404

4. Total No. of Trade Unions amalgamated during the

wmonth . NIL
5, Total No. of Trade Unions dissolved during the month ... NIL
6. Total No. of Trade Unions cancelled during the month ... 1

7. Total No. of Registered Trade Unions as on 30—-9-66 ... 3 403

LABOUR — ADMINISTRATION AND STATISTICS FOR THE MONTH OF SEPTEMBER, 1966

14,

STATISTICAL SUPPLEMENT
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Particulars

No. of Establishments

1.

628 2,171 5,556

5,526

47,461

4,763 418

1,106

inspected

672 86 1,833 1,441 79 306 537

703

No. of irregalarities noticed ...

2.

311 41 33 87

667

53

74

ase

No. of cases warned

3.

114 11

33

41

No. of prosecutions launched. .,

4,

62

20

48

5.

No. of convictions obtained ...

Rs. 1,860 Rs. 210 Rs. 80 Rs. 476 Rs, 719 Rs. 75 Rs. 205 Rs. 40

e

6. Amount of fine imposed

907
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MADRAS LABOUR GAZETTE

18 (a) PERIODICALS—STATEMENT OF ACCIDENTS FOR THE

MONTH OF SEPYEMBER 19f5

No. of Number of Accidents
{ndus- Name of Industry
tries Fatal Non-fatal
01 Processes allied to agriculture (Gins and Presses) ... — 1
20 Fo-d Except Baverages — 4%
21 Beverage _ —
22  Tobacco — —
23 Textilss _ 257
24 Foot-wear, cther wearing apparel and made-up
textils goods — 1
28 Wood and cork except furniture —_ 1
28 Furniture and fixtures —_ 5
27 Paper and paper products —_ 8
28 Printing, Publishing and allied Industries. —_— 14
29 Leather and Leather products (except foot wear) 1 15
30 Rubber and rubber products 1 30
31 Chemicals and chemical products —_ 74
32 Produets of Fetroleum and coal —_ 3
33 Non—Metallic Mineral Products (except Products of
Patroleum and coal) - 60
34  Basic Metal Industries — 73
35 Metal products (except machinery and Transport
equipments . — 39
38 Machinery (except electrical machinery) —_ 286
37 Elastrical Machinery, apparatus, ,appliances and
supplies . - 117
38 Transport equipment... — 813
39 Miscellaneous Industries — 50
51 Electricity, Gas and Steam —_— 11
52 Water and Sanitary Services — 1
83 Recreation Services (Cinema Studios) — 3
83 Personal Services (Laundries, dyeing and cleaning) ... — 3
i Total T T.:T-BT‘

STATISTICAL SUPPLEMENT 311

16 (b) STATEMENT OF ACCIDENT IN COTTON AND JUTE MILLS FOR THE
MONTH OF SEPTEMBER, 1966

ADUL"'S ADOLESCENTS] CHILDREN

Name of Industry

Men |W:men| Male | Female| Boys Girls

A. . B. A. BB A B A B. A B. A B,
Cotton Machinery

1. Opening and Blow — § - —
Room Machinery

2, Card Room Machinery — 30 - -
3., Drawing Frames - 8 - -
4. Speed Frames e e
§. Spinning Machinery -~ 84 — 1
6. Weavind Machinery - 1§ - -
7. Finishing Machinery - 8 - - NIL
8. Flying Shuttles =1 = -

9. Other Miscellaneous
Textile Machinery — 18 - 1

10. Miscellaneous Non-Machinery
Accidents — 188 —~ 2

Total - 328 —~ 4

Jute Machinery NIL

A: Fatal B: Non-Fatal
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17. EXEMPTION TO THE FOLLOWING FACTORIES AND ESTABLISH-
MENTS FROM THE PROVISIONS OF THE ACTS AND RULES

INDICATED BELOW WERE GRANTED DURING THE MONTH OF
SEPTEMBER, 1966

Section from
which Duration of Authority
exen?’pted ‘ the exe:nption

S1. No. Name of the
L Establinzhment

5

MADRAS BEEDI INDUSTRIAL PREMISES (REGULATIONS OF
CONDITIONS OF WORK) ACT.

1. Every Beedi Industrial From the One year on G. O, Ms. No.
premises in Tirunelveli provisions and from 3475 (lab)
District in which beedi of section 20th  June 1L & H.

Industry is carriedon 3 and 4 of 1966. dated 22.8-66.
by a womaun in her the said
residence. Act,

EMPLOYEES STATE INSURANCE ACT.

2. Seasonal Factories as From the Commencing G. O.R., No.
detailed in the natif- operation on the Ist . 1764, IL &
cation, of the sald  October *66 H.

Act except and ending
Chapter with the
VA. 30th  Sep-

tember ’67,

13. THE CONSOLIDATED STATEMENT OF PRICES OF YARN AND
C?TTON POR THE MONTH OF SEPTEMBER, 1966

COTTON Rate per Quintal of 100 kgs,
Re.
American e 500 / 510
Combodia 315 7 480
Karunganni 213 / 355
YARN Per bundle of 4.5 kg5,
Rs.
10 s, 21.25
20 s. 25.25
40 ». 37.25
60s. 56.00
80 s. 79.00
100 . 105.00

STATISTICAL SUPPLEMENT _ 913

of Living Index Numbers® applicable to employees in employ

:cnoe-x:ta sc:;edul‘ed under the minimum Wages Act, 1948 (Central Act, X1

of 1948) in Madras City and differeut Moffussil urban ceptres for the

month of September 1966 as ascertained and declaved by the Director of
Statistics under Section 2 (d) of that Act.

|- 113
R
' Ty il 0§
Z g af % £ | 38
Centire 2 e o 4 » -4 B
3 ‘ m | S L 3 | § | % | SA
3 g9 | B g1 & 1 B
(Base ; Year ended June, 1936 ; 100)
1. Madras City ... ... 722.8 8066 521.2 4342 6232 6629
2, QCuddalore ... 684 893 490 1403 811 663
3, Tiruchirappalll ... ... 808 573 610 364 492 683
4  Madural .. 7156 532 581 374 456 630
5. Colmbatore .. 778 718 756 629 441 729
RHOUSING {(Base : August 1939 ; 100}

6, Nagercoil .. B33 532 795 434 736
Comparative Statement of the cost of living index numbers for the
month of August 1966 and September 1966.

Cost of living
. index numbers
4 for the month of
Z. Zone Centre Veariation
]
August Sept.
1966 1966
{Base: Year ended June, 1936 ¢ 100)
1. Madras City and
Chinglepnt District ... Madras Gty 662.3 662.9 + 06
2. North Arcot and
South Arcot Districts ... Guddalore 664 663 -—
3. Tiruchirappalli and
Thasjavar Districts ... Tiruchirappalii 675 683 + B
4. Madurai, Ramanatha-
unram and Tirunelvell
stricts ... Madoraj 632 630 - 2
5. QCaimbatore and Salem
Districts ... Coimbatore 725 729 + 4
(Base : Angust 1939 : 100) .
6. Kanyakumari District .. Nagercoil 726 736 + 10

# The cost of living index numbers are now called Consumer Price Index

Numbers,
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MADRAS

The cost of living index number for working classes in Madras City for
the month Septembher 1966 rose by one point to 663.

The index for the food group rose by one point to 723 due mainly to an
increase in the prices of Vegetahles and Chillies,

The index for the fuel and i

ghting group fell by five points to 807 due to
a fall in the price of firewood.

The index for house-rent rose by eight points to 434 due to the revision of
house-rent figure.

The index for the miscellaneous group fell by four points to 623 due to a
fall in the price of betel leaves.

The index for the Clothing group remained unchanged at 521 points,

Weight proportional GROUP INDEX NUMBERS

Group to the total
expenditure August 1966 | September 1966
Food 58.23 7223 722-8
Fuel and Lighting ... 8.42 811.7 806-6
Clothing ... 6.10 521.4 To5212
House-Rent - 14.57 426-1 434.2
Miascellaneous - 12.68 626-6 623.2
Total ... 180.00

—

Cost of Living Index Number 662.3 662.9

CUDDALOCRE

The cost of living index number for Cuddalere fell by one peoint to 663.

The index for the food group rose by one point to 684 due mainly to an
fncrease in the prices of dhall, Chillies and tamarind.

The index for the fuel and lighting group rose by seven points to 893 due
to an increase in the price of firewood.

The index for the miscellaneous

group fell by seven points to 811 due to &
fall in the prices of betel leaves and to

bacco for chewing.

The Group index numbers in respect of clothing and house-rent rem alned
unchanged at 4‘9,0 and 403 points respectively,
TIRUCHIRAPPALLI

The cost of living index number for Tiruchirappalli rose by eight points
to 683.

The index for the food group rose hy thirteen points to 808 d .
an increase in the prices of rice, vegetables, chiille P ue mainly to

8, tamarind and garlic,
The index for the fuel and lighting group rose by one point ta 573 due to
an increase in the price of charcoal.

The index for the miscellaneous group fell by three points ¢
fall in the prices of betel leaves and togacco for cthlns- points to 492 due to s

The group index numbers in respect of clothing and house-
unchnngad'ut 610 and 364 points respectively, s e-rent remained

~

STATISTICAL SUPPLEMENT 915
MADURAI
The co st of living index number for Madurai fell by two peints to 630.

The index for the food group fell by four points to 756 due mainly to a fall
in the prices of Vegetables and gingellyoil

The index for the miscellaneous group fell by two points to 456 duetoa
fall in the price of betel leaves.

index numbers {n respect of fuel and lighting, clothing and
house’};l;:tz :::n‘;i:xed unchanged at 532, 581 and 374 points respectively.

COIMBATORE

The cost of living index number for Coimbatore rose by four polnts to
729,

The index for the food graup rose by five points to 776 due mainly to an
increase in the prices of rice, Chillies and palm jaggery.

The index for the clothing group rost by six pointa to 756 due to an
increase in the price of shirting cloth,

The Group index numbers in respect of fuel and lghting, house-rent and
miscellaneous remained unchanged at 718, 629 and 441 points respectively.

(Base: August 1939=100),

NAGERCOIL

The cost of living index number for Nagercoil rose by ten points to 736.

The index for the food group rose by six points to 852 due mainly to an
increase in the prices of pulses, vegetables and coconuts.

The index for the housing Group fell by one point to 532 due to a fall in
the prices of kerosene oil and domestic utensils.

The index for the clothing group rose by twenty eight points to 795 due to
an increase in the prices of thorthu and mundu,

The index for the miscellaneous group rose by twenty eight points to
;34“0111? to an increare in the prices of betel lIcaves, arecanuts apd ‘Soap and
oilet, '

® The cost of living Index,
Index numbers, 5 °% numbers are aow called Consumer price
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19 (a) CONSUMER PRICE INDEX NUMBERS
INTERIM SERIES OF ALL INDIA AVERAGE CONSUMER PRICE

a of M,
INDEX NUMBERS FOR THE WORKING CLASS

(Base: Shifted to 1949=100)

* All lIndia Original Base 1949

available in two ways viz.,
medical benefit when needed. There are 52
Madras State for disbursement of Cash bene

‘STATISTICAL SUPPLEMENT

" 20 (a) MONTHLY PRESS REPORT FOR THE MONTH OF
.. SEPTEMBEB, 1966

817

The Employees’ State Insurance Scheme applies to 29 centres in the State
Ex adras and provides protection to 2,74,735 industrial workers in the event of

ployment Injury, sickness and maternity benefit. This protection is made

by provision of cash benefits and by providing
Offices of the Corporation in the

fits,
. During the mgs sh of September, 1966, 2007 persons received Rs. 1,36,881-67
Year by way of cash benefit due to employment injury. This includes 369 persons
General Index Food Index . WAao are in receipt of pension for Permanent Disablement Benefit and also 162
Yependants of deceased insured persons,
1950 101 104 In the month of September, 1966, 1,734 accidents were reported,
c°mparatively few persons needed the employment injury benefits but fairly
1954 {05 104 *g¢ number needed cash benefits in the event of sicknees, 40,648 Sickness
1952 103 102 gﬂmﬂt claims were received and an amount of Ks. 5,87,614-63 was paid as
106 109 ickuess Benefit involving abstention for 1,78,770 days.
1953 . 400 Insured women claimed maternity Benefit and were paid 49,887-42 in
1954 \ 101 101 the month of September, 1966.
1955 96 92 in For recovery of arrears of contributions under the Scheme legal proceed.
1956 10% 105 R .3.'501:;& ) St: be ﬂnitiated in 48 cases against defaulting employers for
1957 ti H2 . Penal action was taken against one employer, in four cases of non-payment
1958 s Hs : Employees’ Contribution, non-payment of Employers’ Special Contribution
1959 121 : 125 i w": submission of Contribution Carde and non-submission of SC.2 returns
1960 124 126 © Was convicted and admonished.
1961 126 126
1962 130 130
1963 134 ot 20 (b) EMPLOYEES’ STATE INSURANCE SCHEME, MEDICAL BENEFITS FOR THE MONTH OF
e - 15e — SEPTEMBER 1966
= For the month
‘965 .o 166 .12 - Particuhrs of sept.mb.r
1965 — july 168 173 ""n* . . 266
August 170 177 - Total number of Attendance
Septembey 172 - 178 New ... 67,246
October i 178 o1d 110 857} ‘ 2,88,103
- e 1 &Y,
November 3 181 ; No. of Medicai Certificates lssued 79,901
December 173 179 . No. of Demicillary visits made 168
1966 — January 173 1718 _ 5. "0- of Injections administerad . 9419
February 174 177 6.. No‘ of Xoray Examinations 1,368
March ' 174 7 7' 9. of Laboratory Examinations 3,797
. - No, of Speciatist Investigations 3,792
April 175 178 g- O. of Persons admitted to Hospitals ... 1,860
May 181 187 o No. of Bed Days occupied during the month _— 12,509
june i85 i L ADDITIONAL DATA FOR PANEL SYSTEM '
July 188 195 1. Wo. of Attendance 4
August 190 197 ' Now o '6’499} 49,279
o old ... 2,779 '
- agncatic Cantres .
# Yo obtain the index number with 1944 as base year the figures given here need be ‘. Mo, of prescriptions lasuecd
multipiied by 1-42 in the case of Food index and 1.38 in the case of General Index. This 3. Payment made to:—
implies that for this purpose the series with base 1944 — 103 that used to be published - (@) Chemists ...
simultaneously but has since been discontinued is linked to the above series at the year 1949, (B) Tnsurance Medical Practiti
Thus the All Indla Index on base 1944100 during the month of October 1966 was 249.78, Retitloners . 26,448-00

S.uree~(1) L.L.0. except for All India Index (2) Labour Bureau for all India fadex,

.(.Coimbatou ares)

— e
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