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SPECIAL ARTICLES

DPEVALUATION AND LABOUR

BY
SRI G. RAGHAVA REDDY.
Department of Humanities, College of Engineering,
S. V. University, Tirupati, (Andhra Pradesh)

Devaluation is the lowering of the par value of a country’s currency
in terms of gold and in terms of all other countries’ currencies. The chief
object of devaluation is to correct the so-called fundamental disequilibrium
in the balance of trade and payments. Naturally, it postulates an increase
in exports and a decrease in imports for the country concerned. The Gov-
ernment of India decided to devalue the rupee by 36.5 per cent on 6th
June 1966. It was a crucial decision having a bearing on the health and
progress of our economy. However, there has been a lot of hue and cry
in the country on account of devaluation. While a few feel that the deva-
luation has not been done to the equilibrium level, ! many feel that deva-
luation will lead to disastrous consequences. They attribute the decision
to devalue our currency to the pressure of foreign interests. 2 An attempt
is made here to elucidate the ‘main causes that have led to the devaluation
of the rupee and examine its impact on our economic situation in general
and labour in particular.
1. INFLATION .

One of the main reasons which retarded the growth of our exports
was the high rise in prices during the last 10 years estimated at over 80
per cent as against a rise of 25 per cent in world prices. 3 The resultant
higher cost of the export goods has priced them out of the world market.
During the last 10 years India’s imports have increased by 87 per cent
from Rs. 679 crores to Rs. 1,269 crores whereas exports have increased
by 37 per cent from Rs. 610 crores to Rs. 838 crores. Thus the gap in the
balance of trade alone increased by 60° per cent from Rs. 69 crores to
Rs. 425 crores. *This has been the state of our balance of trade in spite
of the multifarious measures undertaken by the State to promote exports.

1. Prof. B. R. Shenoy's articlz in The Times of ladia, Bombay, Aug. 9, *66, p. 8.
2. The Hindu, Madras, Aug. 2, 1966, p. 1.
3. The State Bank of India Review, June 1966, p. 207.
4. The State Bank of India Review, June, 1966, p. 207.
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The setting up of the State Trading Corporation, Export Promotion Coun-
cils, Export Credit and Guarantee Corporation and the introduction of the
import entitlement scheme, tax credit certificates and subsidies constitute
some of the important measures undertaken to increase exports., Efforts
have been also made to change the composition and direction of our export
trade. ° But the growth of cxports was not in the same ratio as the growth
of our imports. The malady of our exports could not be cured by the use
of all types of medicines. It required an operation. Devaluation was the
result. It helps to promote our exports by making them cheaper and dis-
courage imports by making them costly.

INDUSTRIALISATION

Rapid economic development has been the declared goal of our econo-
mic policy since the dawn of Independence and especially after the advent
of economic planning in 1951. Rapid economic development postulates big
changes in agricultural and industrial organisation and operation for greater
production and productivity. Rapid industrialisation constitutes the core of
economic growth in almost all the developing countries. However, it neces-
sitates the import of a wide variety of raw materials, components, inter-
mediate and capital goods besides technical know-how. But these imports
cannot be paid for by exports alone. The question of cutting down imports
or the slowing down the rate of economic growth will inevitably arise. If
maintaining or accelerating the rate of economic is the choice imports can-
not be cut to the size of exports. This has been the story of our import
policy under planning. When the balance of trade exhibits a deficit, means
must be found to cover the deficit. Foreign aid—institutional, national and
individual has been sought for. But there are limits to the size of foreign
aid to be accepted without surrendering our national interests and corrupt-
ing the political framework at least in matters of economic ideologies. No
self-respecting Independent country will depend upon foreign aid indefi-
nitely for her recurring imports. Therefore, the decision to devalue our
currency was a4 wise step as it promotes self reliance.

IMPORT-SUBSTITUTION

One of the ways of reducing the deficit in the balance of trade is to
encourage import substitution in the country. Devaluation makes imports
more expensive and therefore it is more profitable to go in for import sub-
stitution. There is a definite need to find out the necessary substitutes for
some of the less important and less urgent imports.  Devaluation acce-
lerates the pace of import substitution and ¢xport promotion.

FOREIGN AID

It is well known that foreign aid is ndispensable for accelerating the

rate of our economic growth. Bigger and bigger plans have been thought
of by the planners to achieve quick results to our growing population. But
foreign aid and that too adequate foreign aid cannot forthcome without ade-
quate returns. Devaluation provides the necessary climate of attraction for
foreign aid in the context of the Fourth Plan. Now we can expect the re-
quired quantum of foreign aid to our plans of development. Thus, inflation,

3. C.Raghav Rodd;:i:_@iqq E_;?gnomies, 1965. p. 156.
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industrialisation, import substitutior} and‘ foreign aid };a\{e beerrxl tl:g ma
factors responsible for the devaluation qt the rupee.‘ t 1sO wr?hgcontra
that devaluation was resqrteq to under torglgn pre§sure.f ln ;econo “13(;
devaluation has been an incvitable result of the policy of planne
development in India for the last 15 years.

'DEVALUAT ION AND DEVELOPMENT

Dr. B. Natarajan writing © on the social cost of devaluation says that
over a period of time devaluation will exert a salutary t;,ffect %n our ;:cg;
nomy. The critics of devaluatlpn look at_the problem romht e poin o
view of static theory which m'amly .takes into account thi C le;ngc:s H;]
commodity terms of trade which w_lll be rendered adverse. . lit suc a::
approach is “offensive to thepry, history and comgmonsense”. It gives a
best a partial view and is neither satisfactory nor unambiguous.

7 To a certain extent, it holds good only in the short run.

sre is a dynamic approach to the problem of devaluation which is
oftenI;SZtr esi;gsht of.y This apl:)goach takes into account the effects of_ d_evalua—
tion on the economy in terms of em_ployment, income, prodqctmty and
resources allocation. Accord;ng to this approach over a period of :hlmc
devaluation will have beneficial .e'ﬁects, on these aspects and more al;
compensate the adverse effects, if any, in the short run. However, mucl
depends on the dynamism imparted to the_ economy consequent on deva-
luation. # But the applicability and operation of the dynamic approach to
devaluation will be limited if the prices are not maintained at a stable level.
Rise in prices may distort the expectations of devaluation and may cause
an incalculable damage to the healt_h and progress of our economy. There-
fore, it is necessary to maintain price stab_lhty to reap the beneficial resu_lts
that usually occur after devaluation. Prices of goods manufactpreq with
imported materials or components may slightly go up. They are justifiable.
But there is no justification for the rise in the prices of' vegetables, fruits
etc., on account of devaluation. The success of devaluation, nay the suc-
cess of our development depends upon the successful maintenance of price
stability. If price inflation takes place, as it has been since the world war
il it is difficult to predict the course of events not only in our foreign trade
but also in our internal socio-politico-economic set-up. That is why the.
need for price stability.

IN-ELASTIC DEMAND AND SUPPLY

Of course there are also critics who poiqt out that ghe demand fo_r our
exports is in-elastic and the supply is also fairly in-elastic. They, therefore,
feel that our exports may not go up according to the expectations of the
policy makers. They feel that devaluation may create more problems than
it solves. Imports become more costly and exports may not g0 up because
of inelastic demand. The deficit in the bglanc? of trade may widen and may
necessitate either a greater resort to foreign aid or pruning our plans drasti-

6. The Mail, Madras, Aug. 17, 1966.
7. Ibid.
8. 1bid.
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cally. Neither of the courses would be desirable  and beneficial to our
economy.

This view is a rather pessimistic onc because we have added a con-
siderable number of goods-clectrical and cngincering goods, machine tools,
cycles and sewing machines to our traditional exports namely jute manu-
facturcs, tca and coffcc. Given the improvements in quality and the adop-
tion of modern sales techniques therc is no reason why our exports should
be static. Even so in the case of their supply. Revolutionary changes in the
methods of production both in industry and agriculture are taking place
under the impact of the application of science and technology to develop-
ment activitics. They will lead to the increase in their production and

productivity.

'DEVALUATION AND LABOUR

The cffects of devaluation on labour will be of great importance.
India’s foreign trade of about Rs. 2,200/- crores works out to about 15
per cent of the Gross National Product of about Rs. 15,000 crores. Of this
imports amount to Rs. 1,400 crores and therefore the recent change in the
rupee exchange rate is expected to put up the internal cost of all the pro-
ducts made out of these imports in such a manner that both the living
standards and the wage structure will be distorted and upset.®.

No wonder, there is already a good deal of loose talk on “wage freeze”
though it is felt that it is impossible and undesirable in the context of con-
temporary India. 1° There are people advocating a ‘price freeze’ to pre-
cede a ‘wage frceze’ and an ‘income policy’. But it is also felt that it is
dangerous to copy these phrases that are put into practice and publicity in
advanced countries like Great Britain. 1!

Labour is bound to benefit from the growth of employment in the
export industries. In view of the liberalisation of imports, raw materials,
components and machinery may be easily imported and the plants can work
fully i.e. their installed capacity can be fully utilised. In that case, employ-
ment and production are bound to increase. Thus, the overall effects of
devaluation on employment will be beneficial to the working class despite
the occasional and accidental retrenchment.

Labour has a contribution to make to ensure the success of economic
policy in general and devaluation in particular. As exports are bound to
increase, the internal supply of export goods is bound to decrease. Such a
situation may lead to the rise in prices. It may spread to other industries
and sectors and may lead to an inflationary trend in prices. Therefore,
there is an urgent need to increase production. Production can be increased
substantially by improvements in productivity. Labour productivity has a
definite effect on industrial productivity. With the better utilisation and
allocation of resources there is a greater scope for the rise in industrial

9. The State Bank of India Review, June 1966, p. 217.
10. The Hindu. Madras, Aug. 6, 1966, p. 1,
11. The Hindu, Madras, Aug. 20, 1966, p. 8.
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productivity. 1f labour productivity can be increased by the co-operation
of the trade unions and workers inflationary pressures can be kept under
check and exports can be promoted without causing scarcity in the internal
market. Trade unions have a responsibility to extend their co-operation to
ensure the success of economic policies as the State has a responsibility to
protect and promote the interests of labour. That is why the trade unions
should play a constructive role to augment labour productivity and reduce
all type of wastages. Here and there there may be a few cases of retrench-
ment on account of devaluation. The trade unions should not adopt an
agitative outlook on such matters. They have to serve as channpels for the
provision of employment to the retrenched and others in the export and
some of the import industries. If all the sections of society—Ilabour, em-
ployers, consumers etc., discharge their functions and responsibilities, pro-
perly, devaluation will definitely benefit our economy. Devaluation will help
the realisation of self-reliance and a self-generating economy. Labour has
a constructive role to play in the process of this development as it is a
beneficiary of the fruits of progress.
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INDUSTRIAL SAFETY

FATAL ACCIDENT IN A SUGAR FACTORY

In a sugar factory, an iatermediate carricr operator was placed in
charge of Bagasse removal from the carrier and also for cleaning the juice
channels. On the day of the accident the return carrier that feeds bagasse
10 the boiler failed to function and therefore the motor running into return
carrier was switched off. At the same time, cane crushing also was stopped.
As the rollers were driven through a set of reduction gears by the turbins,
normally it would take some time for the crushing rollers to come to a dead
stop. Hence some amount of Bagasse had collected in the body of the
bagasse elevator. The bagasse Elevator was run by a sprocket wheel and
chain and slats were also fixed on to it for carrying the Bagasse gradually.
This elevator was covered with weld mesh at the top to prevent approach
and coming into contact with the moving sprocket wheel and chain. As
there was some accummulation of Bagasse in the body of the elevator, the
worker who sustained fatal injury later, and two others were asked to get
inside the elevator body and remove the Bagasse. While they were attend-
ing to this work, the defect in the return carrier was set right. The other
two workers who were working along with the worker who was involved
in the accident later came out of the elevator after removing the Bagasse.
But the deceased worker was still having some work inside the elevator.
The electrician, without noticing that some one was still working inside the
elevator, switched on the Bagasse clevator instead of the bagasse carrier
conveyer without anybody’s knowledge. Immediately the sprocket wheel,
chain and slats were set in motion. The man working inside the elevator
was working close to the sprocket wheel, he could not extricate himself
and his hand was caught in between the slats and his body was caught
underneath the sprocket. Although the workers working nearby, could
switch off the motor of the elevator and did so, the sprocket by then punc-
tured the internal organs of stomach caushing fatal injuries.

One of the causes of this mishap can be attributed to the location of
starter switches of both the return Bagasse carrier and the elevator being
placed side by side. The electrician instead of pressing the Starter motor
of the carrier had pressed the starter motor of the elevator.

This accident could have been averted if the fuses from the main
switches have been removed before allowing the worker to work inside the
elevator body. Further, the Starter Switches of the elevator motor and the
carrier motor should have been mounted on different places providing clear
indications. Yet another cause of this accident is the absence of Supervi-
sory personnel on the spot of the work, who should act with more common

sense and present of mind.

(Information sent by the Chief Inspector of Factories, Madras)

FATAL FALL IN A PAPER MILL

The pulp mixture and the centrifugal grinders are situated on the first
floor of the paper mill. A straight stair case without a landing connected
the first floor and ground floor. Except a hand ;ail no blockade closing the
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gap of 32” between the treads and the hand rail existed. A water storage
tank of about 10’ depth had been constructed adjoining the staircase. The
tank was empty on the date of accident and had not been covered.

The accident happened in the night ending in a fatal fall into the
empty tank and the report from the factory suggested a fall due to giddiness

and subsequent death.

On an investigation of the accident it was noticed that the lighting were
very inadequate not allowing even a stray chance for the worker who must
have tripped on the stairs while coming down to grab even the hand rail
which must have been invisible to him. It is always incumbent on a

'management that under Section 33 of the Factories Act 1948 the pits,

sumps, tanks etc., are kept covered. Even if the tank had been full of water
the impact of the fall would have been mitigated and the worker would not

have lost his life.
The remedial measures suggested to the factory are

(1) to keep the tank covered,

(2) to close the gaps between the staircase hand rail. and treads by
vertical rails

and (3) to light the staircase adequately as an ill-lit staircase is a vulnerable
spot for trips and falls.

(Information sent by the Chief Inspector of Factories, Madras)
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INDUSTRIAL RELATIONS, JULY, 1966

The Labour situation in the State was satisfactory. There were eleven
strikes in Textile Mills including four strikes followed by lock-out. Among
the eleven strikes three strikes were continuing at the end of the previous
month. There were also five strikes in other industries including two
strikes followed by lock-out. Among the five strikes in other industries two
strikes were continuing at the end of the previous month. The number of
workers affected by the work stoppages in textile mills was 9462 and in
other industries it was 1754. The number of mandays lost as a result of
work stoppages in textile mills and other industries were 83740.75 and
40,637 respectively. The details of work stoppages are as follows.

TEXTILES

The strike by the workers of Madura Mills Company Limited,
Madurai and Pandiyan Mills, Madurai from 27-6-1966 and the lock-out
from 28-6-1966 were terminated on 11-7-1966 on the advice of the Special
Deputy Commissioner of Labour, Madras.

The stay in strike by the workers of Mettur Industrial Limited, Mettur
Dam and the lock-out by the Management on 13-6-1966 were terminated
on 11-7-1966 on the mediation of the Special Deputy Commissioner of

Labour, Madras.

The stay-in-strike by the workers of Pullicar Mills Limited, Tiruchen-
gode Salem and the lock-out- by the Management on 30-5-1966 were ter-
minated on 29-7-1966 on the mediation of the Special Deputy Commis-
sioner of Labour, Madras.

192 out of 350 workers of Krishnaveni Textiles, Singanallur struck
work on 10-7-1966. Thc workers resumed work on 12-7-1966 on the
advice of the Labour Officer-I, Coimbatore. The reason for the strike is
not known.

94 out of 770 workers of Jayalakshmi Mills, Singanallur struck work
on 5-7-1966 protesting against the assignment of work. The workers re-
sumed work on 19-7-66 on the advice of the Labour Officer-I, Coimbatore.

61, out of 329 workers of Reveendra Mills Limited, Singanallur
struck work on 5-7-1966 demanding provision of work to badli workers.
The workers resumed their work voluntarily on the same day.

538 out of 774 workers of Coimbatore Murugan Mills Limited, Coim-
batore struck work on 25-7-1966 protesting against the work assignment.
The workers resumed work on 28-7-1966 on the advice of the Labour
Officer-I, Coimbatore.
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266 out of 383 workers of Bhavani Mills Limited, Podanur struck
work from 26-7-1966 as- a protest against the allotment of alternative
machines. The strike was continuing at the end of the month.

178 out of 243 workers of Southern Textiles Limited, Sulur struck
work from 31-7-1966. The reason for the strike is not known. - The strike
was continuing at the end of the month.

53 out of 12961 workers of Buckingham and Carnatic Mills, Madras
struck work at 7-45 AM. on 18-7-1966 as a protest against the recruit-
ment of a driver. The Management then declared a lockout of the trans-
port section from 12 Noon on the same day. The workers resumed their
work after direct negotiation.

All the 120 workers of Lungi Weaving Companies at Ananthapuram
struck work from 25-7-1966 as a protest against the action of the Manage-
ment in providing lesser quantity of warp and weft. The strike was con-
tinuing at the end of the month.

OTHER INDUSTRIES

All the 122 workers of Hindustan Equipment Manufacturers’ Gana-
pathy, Coimbatore struck work from 29-6-1966 over certain General
demands. The strike was continuing at the end of the month.

The Management of Maharaja Beedi Factory, Ranipet and branches
at Kaveripakkam declared a lockout from 18-6-1966 over certain demands
of the workers, The number of workers affected due to the lockout is 1500.
5}1]e1 lock-out was lifted on 19-7-1966 on the advice of the Labour Officer,

ellore.

All the 21 workers of M.A. Khiyar Hussain and Sons Tannery, Rani-
pet struck work from 15-7-1966 over certain demands. The "strike was
called off on 17-7-1966 and the workers resumed work voluntarily.

92 out of 100 workers of Sheshasayee Paper Board, Limited Baggasse
Unit, Pugalur struck work from 19-7-1966 demanding permanency of
workers and payment of lay off wages to 14 workers and payment of dear-
ness Allowance. The strike was continuing at the end of the month.

19 out of 22 workers of General purpose Engineering Workshop
Korumpallam, Tuticorin struck work from '27-7-1966 as a protest againsi
the retrenchment of workers. The workers resumed their work on
31-7-1966 after direct negotiation.

CENTRAL SPHERE

1. CONCILIATION:

(a) The Assistant Labour Commissioner (C) Madras held conciliation
proceedings in the dispute between the Madras Port Coal Employers’ Asso-
ciation and the Madras Port and Dock Workers Congress (INTUC) Madras

. over payment of DA to winchmen at higher rates and brought about amic-

able settlements.
2

L - I
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(b} The ALC (C) Madras held conciliation proceedings in the follow-
ing disputes.  They were ended in failure.

(i) Between the Syndicate Bank Limited and the Syndicate Bank Staff
Association over discharge of Sri C. Kunhi Raman Nair, Attender.

(ii) Between the Canara Bank Limited and the Canara Bank Emplo-
yees Association. Madras over promotion of Sri V. Surendra Shenoy.

(i) Between the Indian Airlines Corporation, Madras and the Air
Corporation  Employces Union, Madras over termination of services of
Sri V. Elumalai, Cabin Cleaner.

(¢) Four disputes were scttled/disposed of at the intervention of the
officers of this Machinery without holding any formal conciliations/pro-
ceedings.

2. No. of strikes and lockouts One
3. No. of thréatened strikes/lockouts 4

4. Particulars regarding disputes :

(a) Number of Industrial Disputes pending

at the beginning 18

(b) Number of Industrial Disputes received
during the month 11

(¢) Number of Industrial Disputes settled
disposed during thc month 8
(d) Numbcr of threatened strikes "4
(¢) Number of strikes which materialised Nil
() Number of D.S.0Os certified. Nil

STATE SPHERE

The conciliation Oflicers enquired into and settled 499 disputes dur-
ing the month of July 1966. Of these 92 were Industrial Disputes in which
settlements were recorded under section 12(3) of Industrial Disputes Act
1947.

ADJUDICATION UNDER THE INDUSTRIAL DISPUTES ACT 1947

Government referred 12 industrial disputes in which settlements could
not be brought about by conciliation for adjudication by the Industrial
Tribunal Madras and the Labour Courts, Coimbatore, Madurai and

Madras. The details of disputes referred for adjudication are published in
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the statistical part of the journal. 18 awards given by the Industrial Tribu-
nal, Madras and Labour Courts are published in the Fort St. George
Gazette for the month of July 1966.

WELFARE

During July 1966, 37766 applicants were registered at the various
employment offices in the State for Employment assistance. As many as
1,557 employers under both Public and Private Sectors utilised the services
of Employment Offices during the month and the number of vacancies
notificd by them totalled 7,581. In all 46,161 registrants were sponsored
by the Employment Officers against these vacancies during the month.
Reports received from the several cmployers during the month revealed
that 5,656 registrants had been placed in employment through the efforts
of the Employment Officers. At the end of July 1966, 2,33,590 registrants
were on the Registers of the Employment Offices in the State, secking em-
ployment assistance.

A comparative analysis of Employment Exchange Statistics for June
1966 reveals that during July 1966, vacancies notified and placements
effected have increased by 1058 or (416.2%) and 1064 or (23.2%)
respectively, while the Registrations have dropped by 773 (—29) Increase
in placements was chiefy attributable to the bulk recruitment of teachers
in the Local Body establishments in the State.  The ratio of vacancies
notificd to registrations recorded a slight improvement during July 1966;
from 1:5.9 during June, 1966 the ratio improved to 1:4.9 during the cur-
rent month.

Shortage of manpower was reported in the following occupations
during July 1966:

Town Planning and Building Inspector, Medical Officer, Medical
Officer (Allobathic), Veterinary Assistant Surgeon, Male Nurse (Trained,)
Dresser-cum-Compounder Pharmacist, Diplomaholder in Pharmacy/Engi-
neering with 2 to 3 years experience, Health Visitor Sanitary Inspector, B.T.
Assistants (Maths/Science/Social Studies), Tamil Pandit, Hindi Pandit, Ma-
layalam Pandit, Arabic Munshi, Lecturer in Chemistry/Mathematics/Indus-
trial Psychology/Mechanical Engineering/Electrical Engineering/Civil Engi-
neering, Drawing Master (Higher Grade with Teachers Training Course)
Social Worker, Lecturer in English, Craft Instructor (Woodwork with Tea-
chers Training Course), Instructor in Commercial Practice work, Accounts
Clerk, Typist (Higher Grade in both English and Tamil), Stenographer,
Clerk (5 years experience), Sales Assistant Telephone Operator (5 years
experience), Driver Light (5 years cxperience), Tailoring Supervisor (§
years experience), Instrument Mechanic, Sharpening Machine Operator
Grade 11, Shaper (5 years experience), Turner (5 years experience), Marker
(5 years experience), Driller, Lift Attendant, Workshop Instructor (5 years
experience), Refrigeration Mechanic, Pipeline Fitter, Pumpset Driver,
Agricultural Engineering Maistry, Boiler Attendant Road Roller Driver,
Laundry Supervisor, Physical Training Instructor/Instructress.

Surplus of applicants was reported in the categories of Economics
and Law Graduates, Matriculates, Clerks and in other unskilled occupa-
tions. Such as attendars, peons, watchmen, labourers etc. '
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The Professional and Exccutive Employment Office, Madras registered
638 highly qualified applicants and placed in Employment 35 registrants
during July 1966. There were 1,653 registrants on the Live Register of
this office at the end of the month under review.,

The University of Employment Information and Guidance Bureaus at
Annamalai and Madras Universitics registered 84 applicants and placed
in Employment 3 registrants during July 1966. At the end of the month
therc were 372 registrants on the Live Registers of these offices. ’

The Special Employment Officer for Physically Handicapped appli-
cants, Madras registered 44 (8 blind 14 deaf and dumb and 22 orthopaedi-
cally handicapped) applicants during July 1966. Five physically handicap-
ped (one blind, two dcaf and dumb and two orthopaedically handicapped)
registrants were placed in cmployment during the month. At the end of
July, 1966, there were 685 (144 blind, 95 deaf and dumb and 445 ortho-
paedically handicapped) applicants on the Live Register of this office.

The vocational Guidance Units attached to the District Employment
Offices at Katpadi, Cuddalore, Guindy, Coimbatore, Nagercoil, Madras-14,
Madurai Ramanathapuram, Salem, Thanjavur, Tiruchirapalli and Tirunel-
veli gave group guidance to 8,758 applicants and individual information to
4,812 registrants during July 1966. They had also given individual guidance
to 19 youths and placed in employment 14 individually guided applicants
during the month,

The Occupational Information Officer at the State Head Quarters
completed original study in respect of 8 occupations in group 07 and visited
4 institutions during July 1966. The rcports along with the work schedules
have been sent to the State Government for onward transmission to the
Government of India.

The Mobile Registration Units attached to thc Employment Offices of
Ramanathapuram and Salem Districts registered 527 applicants and effected
1868 renewals during July 1966. They had also interviewed and counselled
586 applicants during the month.

‘EMPLOYEES PROVIDENT FUNDS ACT 1952

During the month under review, no fresh category of establishment/
factory has been brought under the fold of the Employees’ Provident Funds

Act 1952.

72 establishments/factories were brought under the Employees Provi-
dent Funds Act 52 during the month of July 1966. Thus the total number
of covered establishments/factorics comes to 4026. '

. A total sum of Rs. 56,15,235.86 (excluding the refund of loan, previ-

ous accumulation and administrative charges etc., amounting to
Rs. 2,95,416.17) was received as employees’ and employer’s shares of con-
tributions for the month of June 1966.
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The total number of employees/subscribers covered under the Act in
this region at the end of June 1966 was 5,01,017/4,40,590 respectively.

WORKERS EDUCATION DURING AUGUST 1966

A function was held at Madras State Transport Departmental Work-
shops, Nagercoil on 17-7-1966 for the distribution of certificates to the wor-
kers who have successfuly completed their training. Sri R. Venkataraman,

Minister for Industries distributed the certificates.

A function was held at the Madras Dock Labour Board on 12-8-1966
for the distribution of certificates to the first batch of worker trainees and
for inauguration of 2nd Unit Level Class. Sr}mathi Kalyani Kumaramanga-
lam, Member of the Dock Labour Board, distributed the certificates.

During the month of August, unit level classes were started in English
Electric Company of India Limited, Structural Workshop, Ambattur, Wheel
and Rim Company of India Limited, Tractors and Farm Equipment
Madras, Madras Port Trust, E.LD. Parry Limited, Nellikuppam, Madras
Rubber Factory Surgical Instruments Plant, Madras Buckingham and Car-
natic Mills, Madras Dock Labour Bqard, _Garnson Engineers’ Office Avadi,
Vehicle Depot, Avadi, Binny’s Engineering Works, Madras, Resa Com-
pany Madras, Southern Railway Workshop Podanur, Rajalakshmi Mills,
Singanallur, Murugan Mills, Coimbatore, Pressed Metal Products Units,
Palani, Madurai Thermal Station, Samayanallur and Southern Railway
Workshop, Golden Rock, Tiruchirapalli.

The worker Trainees of Madras Rubber Factory Enfield India Limited,
Madras, India Cements Limited, Thalayuthu Vijakumar Mills, Palani,
Tiruchinopally Mills Ramjeenagar Tiruchi went on an educational tour to
Ootacamund, Coimbatore, Bangalore and Mettur. The trainces of the
9th Worker Teacher Training Course held at Madurai went on a study
tour to Bombay, Hyderabad, Bangalore and Madras from 23-8-1966 to
7-9-1966. '
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EIGHTH CONFERENCE ON HUMAN RELATIONS IN INDUSTRY

Eighth Conference on Human Relations in Industry organised by the
South India Textile Rescarch Association was held at Coimbatore on 19th
and 20th August 1966. Sri H. V. R. lyengar, Chairman, E.L.D. Parry
Group, Madras inaugurated the Conference. Sri G. K. Devarajulu, Chair-
man, Council of Administration SITRA presided over the inaugural

session.

About 450 delegates from 150 organisations participated in the two
day conference. Besides delegates from the member mills of SITRA, re-
presentatives from the various Ministries of the Government of India,
Departments of Labour, Industry and Commerce of the State Governments
of Madras, Andhra, Mysore and Kerala, the National Productivity Council,
Educational and Research Institutions, Trade Unions and Employers’
Associations participated in the Conference.

INAUGURAL ADDRESS

Inaugurating the Conference, Shri H. V. R. Iyengar, cailed for “a re-
orientation of thinking on the part of employers, employees and the Gov-
ernment for promoting better industrial relations.” He said that the em-
ployer-employee relations were not at all happy, despite the improvements
that had taken place in the conditions of employees in our country. He
pointed out there had been no real accord between the management and
the employees and productivity or discipline was at a discount. He thought
that the present situation was a “swing of thc pendulum away from
a situation in which labour was undoubtedly exploited and for years
endured hardships which were unimaginable. He suggested that the
employers themsclves should take the initiative and not consider giving in,
only when threatened by strike.  He advised that what was involved was
not just a willingness to providc some amenities or even to increase wages,
but an attitude of mind. He said the duty of management did not consist
in just conforming to statutory regulations, but in seeking out, in a human
way, the opportunities for bettcr understanding with labour.

With regard to Labour Unions, Shri lyenger pleaded that they should
not consider employcrs as a hostile force to be subjected by constant
agitations and threats but as a part of a living economic organisation in
which neither side can prosper without the other.

As regards the role of Government in bringing a better understanding
between management and labour, Shri Iyengar said that the Government
should seriously consider the question of whether their approach to labour
problem was not stultifying the growth of healthy trade unions and
in fact, creating a situation in which indiscipline had a premium and pro-
ductivity was at a discount. He said that it was understandable, when
labour was relatively helpless, that the Government should lean heavily 1n
its favour, but today, the position was vastly different and to base legisla-
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tion and administrative policy on the theory that organised labour was
helpless and was being continuously exploited was to flout the realities. of

the situation.

WELCOME SPEECH

Sri K. Sreenivasan, Director SITRA, welcoming the delegates observed
“that the work of SITRA is based on the concept that a research organisa-
tion serving the needs of a specific industry should devote its efforts not
only on the long term problems of research and development, but on the
solution of short term problem as well and hence the emphasis in the activi-
ties is on the immediate problems faced by the mills”.

PRESIDENT’S ADDRESS

Sri G. K. Devarajulu, Chairman, Council of Administration, SITRA,
in his presidential address congratulated the Director and staff of SITRA
for the commendable work done by them, in organising conferences of this
nature which serve as a “forum for the discussion of human problems asso-
ciated with industry”. He further added that “as such, this conference is
fulfilling a very much needed want in industrial life in this part of the
country, besides creating an understanding and an awareness of human
relations in industry. Some of the suggestions that have emerged at these
Conferences have been immensely useful for the industrialists, trade
unionists and the Government alike”.

After briefly reviewing the difficulties faced by the textile industry
during the recent crisis, he referred to the useful role played by SITRA in
advising and helping the mills to overcome some of their difficulties. Thus,
he said “the advantage of having an organisation like SITRA is that it
brings to bear on the problems of industry, an objectivity and scientific
knowledge that is helpful in achieving thc goals”. S

Srimathi Parvathi Krishnan, Vice-President ATTUC, Coimbatore in
her speech made a plea for a concerted effort on the part of all concerned
towards a successful plan of National Self-reliance.  She added “SITRA
during so many years has been playing an important role not only within
the confines of Coimbatore itself, but through these conferences, extending
that role to wider spheres. SITRA has also been going into the various
aspects of the industrial set up and the role to be played by the worker.

management etc. - '

Sri P. V. Veeraraghavan, Assistant Director, SITRA proposed a vote
of thanks. -

REPORTS PRESENTED AT THE CONFERENCE
After the inaugural session, there were three mofe sessions at which
the following were the participants.
SESSION ON “CONSULTANT — CLIENT RELATIONS”

Dr. Y. Nayudamma, Director, Central Leather Research Institute,
Madras presided over the session.
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. Dr. S. K. Pasukh. Dircctor, BEAM Services, Bombay gave a talk on
Consultant’s point of view”.

Sri G. K. Sundaram, M.P., Managing Agent, Lakshmi Mills Company
Ltd.. presented the study group report on “Clients’ point of view™.

~ Sri C. V. Natarajan of SITRA gave a talk on “Consultancy in special
situations — Organisation”. .

Sri S. K. Roy of ATIRA gave a talk on “Training Consultancy”.

SESSION ON FROM FAMILY TO PROFESSIONAL MANAGEMENT

Sri P. R. Ramakrishnan, M.P., Principal, Coimbatore Institute of
Technology presided over the session.

Sri M. V. Arunachalam gave a talk on “The Case of the Family”.

Sri K. N. Subbaraman, Chairman, Neyveli Lignite Corporation Ltd.,
gave a talk on “The case of the Professional”.

Sri K. Sreenivasan, Director, SITRA read a report “From Family to
Professional Management”.

Dr. M. V. Pylee, Director, The School of Management Studies, Uni-
versity of Kerala gave a talk presenting the views of the academician.

SESSION ON INDUSTRY AND SOCIETY

Sri T. A. S. Balakrishnan, I.LAS., Additional Secretary, Education and
Public Health Department, Government of Madras presided over the

session.

Dr. Chandran, Devanesan, Principal, Madras Christian College gave a
talk on “Industry and Society”.

Sri P. V. Veeraraghavan of SITRA presented a research report on the
“Changes in Social Status”.

Sri V. Rudraswamy of SITRA presented a rescarch report on
“Prestige in Occupations”.

The Conference concluded with the summing up of the deliberations by
Sri D. Sadagopan, Assistant Pcrsonnel Officer, Bangalorc Woollen, Cotton
and Silk Mills Company Limited, Bangalore and Sri R. Ratnam, Honorary
Secretary, Thiruchinappalli Productivity Council, Thiruchinappalli.

AWARDS AND AGREEMENTS

IN THE HIGH COURT OF JUDICATURE AT MADRAS
(Special Original Jurisdiction)

Wednesday, the Twenticth day of July One thousand nine hundred
and sixty six (29th day of Ashadha 1888 — Saka.)

Present :

The Honourable Mr. Justice Venkatadri
Writ petition No. 283 of 1963

M. D. Vasudevan, Proprictor Jai Shree Vilas Hotel, Gandhipuram,
Coimbatore. Petitioner :

Vs.

1. Velayutham Namboodri, C/o Hotel Workers’ Union,
13, Variety Hall Road, Coimbatore.

2. The Appellate Authority, under Section 19 of Madras
Act 13 of 1958, viz. Labour Officer - I, Coimbatore.
Respondents.

Petition under Article 226 of the Constitution of India, praying that
in the circumstances stated thercin and in the affidavit filed therewith the
High Court will be pleased to issue a Writ of Certiorari Calling for the
records relating to the order dated 15-2-1963 in M.C.E. Appeal No. 23
of 1962 on the file of the 2nd Respondent, the Appellate Authority viz.
Labour Officer - I, Coimbatore and quash the said order and made therein.

ORDER : This writ petition coming on for hearing upon perusing
the petition and the affidavit filed in support thereof the order of the High
Court, dated 27-3-1963 and made herein and the records M.C.E. appeal
No. 23 of 1962 dated 15-2-1963 on the file of the Labour Officer - I,
Coimbatore, the 2nd respondent herein and comprised in the return of the
nd respondent herein to the writ made by the High Court, and upon
hearing the arguments of T. K. Subba Rao, Advocate for the petitioner and
of M. K. Alagirisami for the Additional Government pleader on behalf of
the 2nd respondent and the 1st respondent not appearing in person or by
Advocate the Court made the following order.

This writ petition is filed under Article 226 of the Constitution for the
isssue of a Writ of Certiorari calling for the records of the order dated
15-2-63 in M.C.E. Appeal No. 23 of 1962, on the file of the Appellate
Authority viz. Labour Officer - I, Coimbatore and for quashing the said

order.

The only question that is argued by the learned counsel v‘for the peti-
tioner before me is that under Section 19 the appellate authority held

3
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without any basis that the dismissal of the worker was without any reason-
able cause und without u full opportunity being given to defend himself and
that hg was entitled to the benefits of Section 19 and awarded a compensa-
ton of Rs. 300/-. Section 19¢2) (b) of the Madras Catering Establishments
Act. 1958 is to the following effect.

“The uppellate authority, may, after giving notice in the prescribed
manner to the employer and the employee, dismiss the appeal or direct
the reinstatement of the employee with or without wages for the period
he was kept out of employment or direct payment of compensation
without reinstatement or grant such other relief as it deems fit in the
circumstances of the case.”

The cmployee. who in the first respondent. herein, was dismissed from
service on 26-9-62.  The appeal by the first respondent was disposed of
by the appellate authority on 1-2-1963.  The appellate authority was of
the opinion that the first respondent employee was dismissed without rea-
sonable cause and without giving him full opportunity to defend himself
against the charges, that the principles of natural justice were not observed
by the petitioner, that the dismissal was not legally correct and that the
first respondent was, therefore, entitled to all benefits.  While giving the
benefits, he took into account various circumstances of the case, namely,
the employer had to pay the salary of the employee from the date of his
dismissal and reinstatement may cause dissessions between the employer
and the employee. In those circumstances, he fixed the compensation at
Rs. 300/- while confirming the dismissal of the employee.

Learncd counsel for the petitioner contends before me that the com-
pensation of Rs. 300/- is out of all proportion to the total period of service
of the employee. The quantum of compensation awarded by the appellate
authority depends upon particular facts and circumstances of each case.
The appellate authority has got a discretion to order payment of compen-
sation without reinstatement. 1 do not think that Rs. 300/- fixed as com-
pensation by the appellate authority is either excessive or arbitrary,  This
is not a case where it can be said that the appellate authority has wrongly
exercised his powers in fixing Rs. 300/- as compensation.

The writ petition is dismissed.  There will be no order as to costs.

AWARDS AND AGREEMENTS - 621
BEFORE THE COMMISSIONER OF LABOUR: MADRAS

Present:  Sri M. G. Balasubramanian, L.A.S.
Application under Section 27(2) of Madras Catering Establishments
Act, 1958.

Application No. 2 of 1966.

DECISION :

The Madras Advocates’ Co-operative Society Limited, Madras in its
application dated 15-7-66 represented that the society has been running
a canteen between 12-30 P.M. and3 P.M. on working days on non-profit
basis for the supply of refreshment to its members, that it is an amenity
provided for the members only and no “business of supplying refreshments
to public or a class of public” is carried on.

The Society has prayed that an order under Section 27(2) may be
issued to the effect that the provisions of the Madras Catering Establish-
ments Act, 1958 do not apply to the canteen run by Madras Advocates’
Co-operative Society Limited, Madras.

I heard the parties on 3-9-66.

The society’s canteen is run on non-profit basis solely for the benefit
of the members of the said society only and not with the intention of doing
any business for profit.

The High Court, Madras in the case of Youngmen’s Indian Associa-
tion, Madras (MLJ IT Page 177 of 1964) has held that where the Associa-
tion is catering to the needs of its members only at cost price as an amenity
and without profit motive, it cannot be said that the Association is doing
any business and that Madras Catering Establishments Act would apply
to it.

/’ I, therefore, hold under Section 27(2) of Madras Catering Establish-

ment Act that all the provisions of the said Act will not apply to the can-
teen run by the Madras Advocates’ Co-operative Society Limited, Madras.

Dated this the 3rd day of September. 1966 at Madras.



CURRENT LABOUR LITERATURE

Some of the Books and Articles Published

IMPORTANT BOOKS

BADGER (ALFRED B))

Man in Employment,

St. Martin’s Press, New York,
1966 Sccond Edition p.p. 422 -42s.

BOWEN, WILLIAM G.

Labour and the National Economy

New York, W. W. Norton and Company,
1965 xii + 180 p.p. Bibliography $ 4.

SINGH (V. B)
Industrial Labour in India,
Bombay, Asia Publishing House, p.p. 664, Rs. 25/-.

SHARMA (G. K.)
Labour Movement in India, _
Jullundur, University Publishers, p.p. 250 Rs. 15/-.

RAMANA RAO
Industrial Social Services in a Developing Economy,
Allied Publishers, Bombay, 1966, p.p. 466, Rs. 30/-.

IMPORTANT ARTICLES

1.

FRIEDLAND (W. H.)

Unionism and lndustrial Relations in Developing Countries

Indian Worker Vol. XIV No. 44 August 1st 1966.

DR. PREM NARAYAN SAXENA
Voluntary Arbitration,
Indian Worker Vol. X1V No. 44 August Ist 1966.

BALA (M. S.)
Framing Standing Orders for Workmen,
Capital Vol. CL. VII No. 3923 August 11, 1966.

CHARLES MC. CARTHY,
Trade Unions and Economic Planning in Ireland,

International Labour Review Vol. 94 No. 1, July 1966,

BALA (M. S)
Conditions for retrenching workmen,
Capital Vol. CL. VII — 2926 September 1, 1966.

DR. MHETRAS (V. G)
Devaluation, Industry and Labour,
Labour Gazette, Vol. XLV No. 11 July 1966.
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SHRAM VIR SAFETY AWARDS AND STATE SAFETY
AWARDS, 1966

The following Schemes sanctioned by the Government of Madras will
be implemented from the Award Year 1966 for which applications will be

invited during 1967.

{. Shram Vir State Awards: These awards are for workers who
have given useful suggestions leading to higher productivity or greater
efficiency. Workers employed in factories which have a ‘suggestion
Scheme’ in operation arc cligible to apply. ~ Winners will be given cash
prizes and certificates.

7. State Safety awards: There are threc types based on (i) highest
percentage reduction in frequency rates; (ii) lowest frequency rate in indus-
try; and (iii) longest accident free period.

The object of thesec Awards is to recognise good safety records in in-
dustrial undertakings. :

These Schemes replace the present Scheme for State Safety Awards.
These Schemes have been formulated separately for two categories of fac-

tories Viz.,

(1) Factories that have worked for more than 10 lakhs man hours
during a Calendar year; and

(2) Factories that have worked between 5 lakhs and 10 lakhsmn
hours during a calendar year.

Cash prizes, trophies and certificates will be awarded under the above
Schemes. ‘

Copies of the Scheme are appended.

APPENDIX

I. SCHEME FOR SHRAM VIR
(STATE AWARD)

(1) OBJECT:

The object of the Scheme is to establish a system for recognising good
performance on. the part of workers maintaining their continued interest in
problems which lead to higher productivity and as part of an educational
compaign to promote industrial efficiency.

(2) SCOPE OF APPLICATION: .
The scheme cover factories as defined in the Factories Act, 1948,
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(3) BASIS FOR AWARDS :

In many of the progressive industrial cstablishments and undertakings
?oth in 'It’?f pUbhfj and private sectors. ‘Suggestion Schemes’ are in opergb
on. e awards arc made for any outstandi i i

: The ' _ any s ing achievement or
E)erorma;xu.tho.n the p.xrtﬁot workers in increasing  productivity cithegrO(;g
erms o cir own efforts or by improve

. ! ments  suggested  leadi
to higher output or to increase i g8 e

. ’ ‘ _ s n the general efficien g
ent~e.rpr|sc. _The  "Suggestion Schemes’,  however, operate oncilar?tfwtigc‘
basis and prizes are offered by the management for suggestions and id ac'
rcccnvgd and accepted in accordance with the procedure laid down Gee i
rally in such Schemes the quantum of the prize money is directl 'rclalt)eeci
to the .ant|c1pated saving in the cost of production as a result of thy impl}
mentation of the suggestion or idea. ‘ © fmple-

With the growing tempo of industrialisation the time is now considered
opportune for any suitable scheme whereby outstanding achievgnm Lo
the part of workers is given due rccognition at the highest level m\‘vz\}]'thofl
;:;Kg t‘(:)a l%:c’le ‘:gz w?rkcirku s}c;nsc of feeling that he is acéorded a statul; b;

n to take his place along wi ipi
Awards- for outstanding achie\}::ments in gth‘emhva?it(l)ls: ‘x;gi:(;zxe:fts ligaf S:gtc
system of State operation in industry has been constituted. ‘ . :

(49) SUGGESTIONS QUALIFYING FOR THE STATE AWARDS :—

Suggestions in respect of any of the following shall qualify for the
grant of State Awards.  However, only such suggestions shall be enter-
tained as have been accepted by the management and qualified for a prize
in accordance with the ‘Suggestion Scheme’ in force in the particular

enterprise.
2. Raising output or productivity or quality.
2. Increasing cfficiency of the organisation or management.

3. Inventioins and improvements that bring about savings in materials
including fuel and power, in labour or production time in equip-
ment or costs;

4. Improvement in quality of products or their design;

5. Lightening physical cfforts in certain operations and thereby leading
to increased productivity;

6. Utilising waste or scarap material to a better purpose;
7. 1lmprovement in packing methods;

8. Improving ways and mecans for using indigeneous articles in place
of imported ones; and
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of working conditions including safety, health and

welfare, safety standards, safety devices, sgfety conditions, atmos-
heric and environmental conditions, and improvement in method

P . . ; .
to deal with causes leading to industrial diseases.

Improvement

(5) CONSTITUTION OF AWARDS COMMITTEE :

The State Government will constitute every year an Awards Commit-
tee consisting of 5 members of which two will be officials viz., the Chief
Inspector of Factories who will be Chairman and the Superintending Ins-

stics and Research) who will be the

t Factories (Accidents, Stati
d the remaining three technical men of experience to adjudge

d for the grant of Statc Awards.

pector ©

Secretary an 1
the applications recetve

(6) FUNCTIONS OF THE AWARDS: COMMITTEE :
_The function of the awards committee shall be as follows :—

To scrutinise and adjudge the applications received for the Awards

1.
and to take all necessary action therefor.

2. To require further particulars or defer consideration for further
investigations; and
3. To decide the number of awards under the various classes to be
anted in any year subject to a maximum number of prizes as
provided in Clause 8.

(7) ENTRY FEE:

Every entry shall be accompanied by Crossed Postal Orders of the
value of Rs. 5/- and endorsed to the Secretary, State Shram Vir Awards
Committee, Office of the Chief Inspector of Factories, Madras-6.

(8) AWARD OF PRIZES:
There will be three classes of prizes and the maximum number of
prizes in each year will be as under:

Value of each prizes. Number of prizes.

Class ‘A’ Rs. 500/ 3.
Class ‘B’ Rs. 250/- 6
Class ‘C Rs. 100/- 15
In addition to these prizes, certificates of merit of appropriate class

will be awarded to the winners. No prize may be awarded in apy year if
no eatry is considered to come up to the requisite standard.
(9) DECISION OF THE AWARDS COMMITTEE :

The decision of the Awards Committee in respect of the Award of

prizes shall be final.

.
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(10) APPLICATION FOR SHRAM VIR STATE AWARDS:

Applications shall bec made on behalf of a worker by the Manager of
the Factory or in the case of a public scctor undertaking by such officer as
may be designated together with the cntry fee prescribed in clause 7 in the
prescribed form attached and should reach the Secretary, Shram Vir Statc
Awards Committee, Office of the Chief Inspector of Factories, Madras-6
before 15th February each year (Typed copy of the form may be used if
printed form is not available.).

APPLICATION FOR ‘SHRAM VIR’ STATE AWARDS

This form with particulars specified below along with the entrance fee
is to reach the Secretary, ‘Shram Vir’ Statc Awards Committee, Office of
the Chief Inspector of Factorics, Madras not later than 15th February,

1966.

I. Namec and address of the industrial undertaking.

2. Nature of industry.

3. Full name and address of the worker who made the suggestion.
4. Place and date of birth.

5. Department in which employed:

6. Nature of work on which cmployed:

7. Full particulars of the suggestion received by the management in-

cluding the date of receipt.

8. Importance of the suggestion in relation to the general working of
the undertaking.

9. Date when the suggestion was adopted.

10. Results achieved including financial savings within first 6 months
as a result of adoption of the suggestion.

11. Estimated annual savings:

12. Particulars of the award granted by the management to the worker
under their ‘Suggestion Scheme’.

Signature of person(s) who has/have
received the award under the Signature of the
Company’s Suggestion Scheme. Manager.
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II. STATE SAFETY AWARDS

FOR FACTORIES WHICH HAVE WORKED 10,00,000
AND MORE MAN HOURS.

Scheme 1: Based on largest percentage reduction in frequency rate.

(1) Object:

With the growing tempo of industrialisation and consequent increase
in the number of industrial accidents the time has come for evolving a
suitable scheme whereby outstanding achievements in accident prevention
on the part of industrial undertakings can be given due recognition at the
highest level. It is, therefore, proposed to constitute a system of State
Safety Awards for recognising good safety records in industrial under-
takings with a view to stimulating and maintaining the interest of both
managements and workers in accident prevention work.

(2) Basis for Award:

State Safety Awards will be granted to industrial undertakings covered
by the Factories Act, 1948 which work at least 10,00,000 and more man-
hours per year and achieve the large percentage reduction in their own
weighted accident frequency rate during a calendar year in comparison
with the previous years.  For this purpose, the weighted frequency rate
will be the sum of :

1. Th«z1 number of non-fatal accident per million men-hours worked;
an

2. the number of fatal accident per million man-hours worked multi-
plyed by 10.

A non-fatal accident is an accident which causes disability to any per-
son for more than 48 hours. The ‘man-hours (including over-time) worked
is the total of all the hours actually worked inside the factory by all the
workers’ as defined in the Factories Act, 1948.

(3) Constitution of Awards Committee :

The State Government will constitute every year an Awards Commit-
tee to adjudge the applications received for the grant of State Safety
Awards.  The Committee will consist six members including the Com-
missioner of Labour (Factories), the Chief Inspector of Factories and the
Supcrintending Inspector of Factories (Accidents, Statistics and Research)
Madras of whom Commissioner of Labour (Factories) will function ex.
officio as Chairman and the Superintending Inspector of Factories Acci-
dents, Statistics and Research) as Secretary, respectively of the Committee
The other three members will be sclected largely on the basis of their
technical abilitiy and experience. _

4
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(4) Functions of the Awards Committee :

The Awards Committee will have the following functions :

1. To scrutinise and adjudge applications received for awards.

9

To require further particulars or to defer consideration for further
investigation.

3. To depute any member of the Committee to inspect the  records
rclating to accidents and man-hours worked in any industrial under-
takinigs for the purposc of considering the applications reccived for
the Awards.

(5) Awards of Trophies :

There will be 10 running trophies for the winners of the first place
one for each of the following industries : ‘ '

1. Textiles (Wool, silk, cotton, rayan etc.)

2. Metals (melting, refining, rolling, tube makin ira.drawi et
forgining, galvanising, tinning ctc.) g, wire-drawing, casting,
3. Cement.

4. Hydrogenated oils and Sugar.
5. Paper, pulp and strawboard and printing.

6 Chcmicals (illCluding letiliZL[ 3 oal-t our
. " S, matche d al
; ish, ) h s, ¢ dl ar, pdlnt, COl ur,

7. Engineering (Manufacture of machin i m
w0 " . cr N 5 i
munitions, jobbing, repairing etc.) . bollers. achinetools,

8. Transport (Manufacture of shi i
: ships, aircrafts, railwa i
locomotives, motor vehicles, tramways, bicy’cles ctcy) rolling. stock

9. Transport (Other than manufa i
: ( Cture), (Repair of shi ai
railway rolling stock, locomotives, motor ve%icles en:1 ;pS. uircrafts
10. Miscellaneous (other industries like Cin
laundry services, thermal stations
etc., not covered by above). ‘

ema stqdios, laundry and
non-metallic mineral products

Winners of the Second i ; .
tries will be awarded ccrtiﬂc:tzg\ Third places in ¢ach of the above indus-
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(6) Decision of the Awards Committee :

The decision of the Awards Committee in respect of classification of
industry into groups and the award of the trophies and certificates will be
final and no appeal shall lie against it.

(7) Entry Fee:

Every entry shall be accompanied by a Crossed Postal Order for the
value of Rs. 15/-, and endorsed to the Secretary, State Safety Awards
Committee, Office of the Chief Inspector of Factories, Madras-6.

(8) Application for State Safety Awards:

Application should be made by the management of industrial under-
takings in the prescribed form as under and should reach the Secretary,
State Safety Awards Committee, Office of the Chief Inspector of Factories,
Madras-6, before 15th February each year.

ENTRY FORM

1. Name and address of the Factory :

2. Nature of industry :
Previous year. Award year.

3. Average number of workers
employed during the period :

4. ‘Total man-hours worked (This should
be the actual number of man-hours
including over-time worked by the
‘workers’ as defined in the Factories
Act, 1948):

5. Accidents: causing loss of time
for 48 hours or more:

(a) Fatal
(b) Non-fatal,

Column 5(a) or 5(b) x 10,00,000

6. Frequency rate:
Column 4.

AND ip case of Column 5(a) it should again be
multiplied by 10 to arrive at the weighted frequ-
ency rate.
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WEIGHTED FREQUENCY RATE
Weighted rate Rate for Sumof Total
Year. for fatal non-fatal two f:éffc’:itgge percentage
accidents. accidents.  rates. ’ reduction.
1963
1964
1965
Signature of Manager
STATE SAFETY AWARDS
Scheme 2: Based on Lowest Frequency Rate in Industry
1. SCOPE:

The Scheme will be applicable to the Industrial undertakings covered
by the Factories Act which have worked at least 10,00,000 and more man-
hours during a calendar ycar. ~ The man hours worked will include over-

time.

2. BASIS:

The Winners will be those who achicve the lowest weighted frequency
rate during a calendar year in cach of the 10 industries listed in the Sche-
dule. The weighted frequency rate will be the sum of :

1. The number of non-fatal accidents per million man-hours worked;
and

2 the number of fatal accidents per million man-hours worked
multiplied by 10.

A non-fatal accident is an accident which caused disability for 48
hours or more.

EXAMPLE :

Textile Mill ‘A’ has a frequency rate of 5 for non-fatal injuries and
35 for deaths. The weighted rate for death injured would be
.35 x 10=3.5. The combined weighted rate on which the
standing of ‘A’ would be based will be 5 plus 3.5 = 8.5.

Textile Mill ‘B’ has a rate of 3 for non-fatal injuries .and .8 for
deaths. The weighted frequency rate would be 3 plus (.8 x 10)=11.

Contestant ‘A’ will rank above contestant ‘B’.
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3. PERIOD:
The Awards will be granted annually.

4. PRIZES:

Each winner will be presenied a running trophy and a cash prize of
Rs. 1,000/-.

5. UTILISATION OF CASH PRIZES:

The factories winning the award may utilise the prize money for re-
warding individual workers or group of workers who had the maximum
contribution to make in achieving the safety record during the contest
period of promoting safety in general. ’

6. CONSTITUTION OF AWARDS COMMITTEE :

The State Government will constitute every year an Awards Commit-
tee to adjudge the applications received for the grant of State Safety
Awards. The Committee will consist of six members including the Com-
missioner of Labour (Factories), the Chief Inspector of Factories and the
Superintending Inspector of Factories (Accidents, Statistics and Research)
of whom the Commissioner of Labour (Factories) will function ex-oﬂicic;
as Chairman, and the Superintending lnspector of Factories (Accidents
Statistics and Research) Madras as Secretary respectively of the Commit:
tee. The other threc members will be selected largely on the basis of
their technical ability and experience. o

7. FUNCTIONS OF THE AWARDS COMMITTEE :

The Awards Committee will have the following functions :
1) To scrutinise and adjudge applications received for awards :

2) To require_further particulars or to defer consideration for further
investigatioin ; and

3) To depute any person to inspect the records of any ’contestaﬁts for
the purpose of considering applications received for the purpose.

¢ DECISION OF THE AWARDS COMMITTEE :

The decision of the Awards Committee in respect of the classification
of contestants in the industries as per Schedule and the awards shall be
final and no appeal shall lie against it. R :

9. ENTRY FEE:

Every entry shall be made in a prescribed form accompanied by
Crossed Postal Order for the value of Rs. 15/- and endorsed t% t;l?)sgrea-
tary, State Safety Awards Committee Office of the Chief Inspector of Fac-
tories, Madras-6. : 0



632

10. APPLICATIONS FOR STATE SAFETY AWARDS:

_ Application should be made by the managements of Industrial under-
takings in the prescribed form (Form SSA-2) Attached and should reach
the Secretary, Statc Safety Awards Committee, Office of the Chief Inspector
of Factories, Madras-6, before 15th February of each year (Typed copy of
the form may be used if printed form is not available).

SCHEDULE

1. Textile (Cotton, silk, wool, rayon cte.)

2. Metals (melting, refining, rolling, tube making, wire-drawing etc.)
3. Cement.

4. Sugar and hydrogenated oils.

5. Paper, pulp, straw-board and printing.

6. Chemicals (including fertilizers, matches, coal-tar paint or colour,
varnish etc.)

7. Engineering (manufacture of machinery, boilers, light engineering,
machine tools, munitions, jobbing, repairing etc.

8. Transport (manufacturc of ships, aircraft, railway rolling stock, loco-
motives, motor vehicles. tramways, bicycles etc.)

9. Transport, (other than manufacture) i.e. repair of ships, aircraft,
railway rolling stock, locomotives. motor vehicles etc.)

10. Miscellaneous (like non-mctallic mineral products, cinema studios,
laundry and laundry scrvices, thermal stations and others not covered

by the above). '

APPLICATION FOR STATE SAFETY AWARDS

Scheme 1l — Based on lowest frequency rate in Industries
specified in the Schedule.

This form with particulars specified below along with entrance fee is
to reach the Secretary, State Safety Awards Committee, Office of the Chief
Inspector of Factories, Madras not later than 15th February 196

1. Name and address of Factory :

2. Nature of Industry (See schedule) :

633

3. Average number of workers during the year 196

4. Total man-hours worked. (This should be the actual man-hours in-
cluding over-time worked by the workers inside the factory as defined

in the Factories Act).
5. Accidents causing loss of time for 48 hours or more.
(a) Fatal
(b) Non-fatal.

5(a) or 5(b) x 1,000,000

6. Frequency Rate
4)

WEIGHTED FREQUENCY RATE

Weighted rate for Rate for non-  Sum of
Year.  fatal accidents. fatal accidents. two rates. Remarks.

196
196
Signature of Manager
STATE SAFETY AWARDS
Scheme 3: Based on Longest Accident Free period.
1. SCOPE:

The scheme will be applicable to the industrial undertakings covered

the Factories Act which have worked at least 10,00,000 and more

by The man-hours worked will include

man-hours during a calendar year.
over time.

2. BASIS: |
The winners will be those contestants who work the largest number of
man-hours subject to a minimum of three lakh man-hours without a fatal
or non-fatal accident during a calendar year.  There will be one winaer
in each of the 10 industries given in the Schedule.

3. PRIZES:
Each winner will be presented a cash price of Rs. 1,000/-,
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4, UTILISATION OF CASH PRICES:

The factories winning the award may utilise the prize money for re-
warding individual workers  or group of workers  who had the maximum
contribution to make in achicving the  safety record during the  contest
period of promoting safety in general.

5. PERIOD:

The awards will be granted annually,

6. CONSTITUTION OF AWARDS COMMITYELE :

The State Government will constitute cvery year an Awards Commit-
tee to adjudge the applications reccived  for the  grant of State Safety
Awards.  The Committee will consist of six members including the Com-
missioner of Labour (Factories), Chief Inspector of Factories, Madras and
the Superintending Inspector fo Factories  (Accidents, Statistics and Re-
search), Madras, of whom the  Commissioner of Labour (Factories) will
function cx-officio as Chairman and the Superintending Inspector of Fac-
tories (Accidents, Statistics and Rescarch) as Scerctary respectively of the
committee.  The other three members will be selected largely on the basis
of their technical ability and experience. -

7. FUNCTIONS OF THE AWARDS COMMITTEE :

The Awards Committece will have the following functions :
1. To scrutinise and adjudge the applications received for awards.

I

To require further particulars or to defer consideration for further
investigation ; and

3. To depute any person to inspect the records of any contestant for
the purpose of considering applications received for the purpose.

8. DECISION OF THE AWARD COMMITTEE :

The decision of the Awards Committec in respect of classification of
contestants in the industrics as per Schedule and the awards shall be final

and no appeal shall lic against it.

9. ENTRY FEE:

Every entry shall be made in a prescribed form accompanied by a
Crossed Postal Order for the valuc of Rs. 15/- and c¢ndorsed to the Secre-
tary, State Safety Awards Committee, Office of the Chief Inspector of Fac-

tories, Madras-6.
10. APPLICATION FOR STATE SAFLTY AWARDS:

Application should be madc by the managements of industrial under-
takings in the prescribed form (Form SSA-3) attached and should reach the
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Secretary, State Safety Awards Committee, Office of the Chief Inspector of
Factories, Madras-6 before 15th February each year (Typed copy of the
Form may be used if printed form is not available).

SCHEDULFE

1. Textiles (cotton, silk, wool, etc.)

2. Metals (melting, refining, rolling, tube making wire drawing etc.)
3. Cement.

4. Sugar and hydrogenated oil.

5. Paper, pulp, straw-board and printing.

6. Chemicals (including fertilizers, coal tar, matches paint or varnish,
colour etc.)

7. Epgineering (manufacture of machinery, boilers, machine tools,
munitions, jobbing, repairing, and light engineering etc.)

8. Transport (Manufacture of ships, aircrafts, railway rolliné stock,
locomotives motor vehicles, tramways, bicycles etc.)

9. Transport (other than manufacture of ships, aircrafts, railway rolling
stock, locomotives, motor vehicles etc.)

10. Miscellancous (including pon-metallic mineral products, cinema stu-
dios, laundries and laundry services, thermal stations and others not
covered by above).

APPLICATION FOR STATE SAFETY AWARDS

Scheme 3: Based on longest accident — Free period

This form with particulars specified below along with the entrance fee
is to reach the Secretary, State Safety Awards Committee, Office of the
Chief Inspector of Factories, Madras-6, not later than 15th February 196 .

1. Name and address of factory :
2. Average number of workers during the year 196 .

4. Total man-hours worked during the year 196 . ' (This 'sbm'tld‘ﬁe'
the actual man-hours including overtime worked by the workers m-
side the factories as defined in the Factories Act): -

5
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5. /l\gcgidcnts causing loss of time for 48 hours or more during the year
(a) Fatal
(b) Non-fatal

6. Longest accident - free period in man-hours (state dates.)

7. Frequency Rate : S(a) or 5(b) x 1,000,000

WEIGHTED FREQUENCY RATE FOR THE YEAR

Year. Weighted rate for Rate for non-  Sum of

fatal accidents. fatal accidents. two rates. Remarks.
196 -
196
Signature of Manager
FOR FACTORIES WHICH HAVE WORKED BETWEEN
5,00,000 AND 10,00,000 MAN-HOURS
Scheme 1: BASED ON LARGEST PERCENTAGE
REDUCTION IN FREQUENCY RATE
1. OBJECT:

With the growing tempo of industrialisation and consequent increase
in the number of industrial accidents the time has come for evolving a
suitable scheme whercby outstanding achievements in accident prevention
on the part of industrial undertakings caa be given due recognition at the
highest level. 1Tt is. thcrefore, proposed to constitute a system of State
Safety Awards for recognizing good safety records in industrial under-
takings with a view to stimulating and maintaining the interests of both
managements and workers in accident prevention work.

2. BASIS FOR AWARDS:

State Safety Awards will be granted to industrial undertakings covered
by the Factories Act, 1948 which work between 5,00,000 and 10,00,000
man-hours per year and achieve the large percentage reduction in their own
weighted accident frequency rate during a calendar year in comparison
with the previous years. For this purpose the weighted frequency rate will
be the sum of:

637

1. The number of non-fatal accident per million man-hours worked;
and

2. the number of fatal accident per million man-hours worked multi-
plied by 10.

A non-fatal accident is an accident which causes disability to any
person for more than 48 hours. The man-hours (including over-time)
worked is the total of all the hours actually worked inside the factory by
all the ‘workers’ as defined in the Factories Act, 1948.

3. CONSTITUTION OF AWARDS COMMITTEE :

The State Government will constitute every year in Awards Commit-
tee to adjudge the applications received for the grant of State Safety Awards.
The Committee will consist of five members including the Chief Inspector
of Factories and Superintending Inspector of Factories (Accidents, Statis-
tics and Research) who will function ex-officio as Chairman and Secretary
respectively of the Committee. The othe‘r‘ three members will be selected
largely on the basis of their technical ability and experience,

4. FUNCTIONS OF THE AWARD COMMITTEE :

The Awards Committee will have the following functions :
1. To scrutinise and adjudge applications received for awards.

2. To require further particulars or to defer consideration for further
investigation.

3. To depute any member of the Committee to inspect the records
relating to accidents and man-hours worked in any industrial under-
takings for the purpose of considering application received for the
awards.

5. -AWARD OF TROPHIES :

There will be 10 running trophies for the winners of the first place,
one for each of the following industries :

1. Textiles (wool, silk, cotton including cotton ginning).

2. Metals (melting, refining, rolling, tube making, wire drawing, casting,
forging, galvanising, tinning etc.)

3. Non-metallic mineral products including cement producté.
4. Food (except sugar and hydrogenated oil).

5. Hydrogenated oil and sugar.
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6. Paper, pulp, and straw-board and printing,

7. Chemicals (including fertilizers, matches, colour varnish, ctc., coal
tar, paint etc.) -

8. Engineering  (manufactuce of machinery, boilers, machine tools.
munitions, jobbing, repairing etc.)

9. Transport (Repair of aircralts, railway rolling stock, locomotives,
motor vehicles etc.)

10. Misccllancous (other industries not covered by the above, like
cinema studios, laundries and laundry services and dycing.)

Winners of the Second and Third places in cach of the above indus-
tries will be awarded certificates.

6. DECISION OF THE AWARDS COMMITTEE :

The decision of the Awards Committee in respect of classification of
industry into groups and the award of the trophies and certificates will be
final and no appeal shall lie against it.

7. ENTRY FEE:

Every entry shall be accompanied by a Crossed Postal Order for the
value of Rs. 15/- and endorsed to the Secretary, State Safety Awards Com-
mittee, Office of the Chief Inspector of Factories, Madras-6.

8. APPLICATION FOR STATE SAFETY AWARDS:

Application should be made by the management of industrial under-
takings in the prescribed form as under and should reach the Secretary,
State Safety Awards Committee, Office of the Cheif Inspector of Factories,
Madras-6, before 15th February, each year.

ENTRY FORM
1. Name and address of the Factory :

2. Nature of Industry :

Previous years. Award year.

3. Average number of workers
employed during the period :

4. Total man-hours worked.  (This should be the actual number of
man-hours including over-time worked by the ‘Workers’ as defined
in the Factories Act, 1948).
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5. Accidents causing loss of time for time for 48 hours or more.
{a) Fatal
(b) Non-Fatal

6. Frequency rac: Column 5(a) or 5(b) x 10,00,000

Column 4.

And in case of column 5(a) it should again be multiplied by 10 to
arrive at the weighted frequency rate.

WEIGHTED FREQUENCY RATE

i Total
ighted rate Rate for Sumof ercentage
Year Wefogr fatal pon-fatal  two fe ducti 05. percentage
. accidents. accidents,  rates. reduction.

P

1963
1964
1965

Signature of Manager

STATE SAFETY AWARDS
Scheme 2: Based on Lowest Frequency Rate in Industry.

1. SCOPE: .
i ic: i ertakings covered
heme will be applicable to the Industrial upderta ing:
by thghlf“agfolreieseAct which have worked between 5,00,000 and 10,00,000
man-hours during a calendar year. = The man-hours worked will include

Over-time. - '

2. BASIS:

i will be those who achieve the lowest weighted frequency
rate gffm;vl:‘::ea?;ndar year in cach of the 10 industries hsted“m Schedule.

The weighted frequency rate will be the sum of ;

1. The number of non-fatal accidents per million man-hours worked ;
and , '
2. the number of fatal accidents per million man-hours worked multi-
plied by 10. "¢ 77 : R o
A noa»ﬁaw acéident s an accident which caused dmb:lny for 48
hours or more. ' A o .
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Example :
Textile Mill A’ has a frequency rate of 5 for non-F L
g . A d . -Fatal injurie d
.35 for deaths. . we e ‘ratal injurics an
‘35 mr ca ;5 The weighted rate for death injuries  would be
Textile Mill ‘B’ has a rate of 3 for non-fatal injuries and .8 for

deaths. The weighted frequency rate would be 8 plus (.8 x 10) 1

3. PERIOD:

The Awards will be granted annually.

4. PRIZES:

Each winner will b o : :
Rs. 5007_. inner will be presented a running trophy and cash prize of

5. UTILISATION OF A CASH PRIZES:

The factories winning the award mo ili s pri

Ahe tacto y utilise thé prize -
warding individual workers or groups of workers whop had TI:): e!zllai(i’;xdgn
contribution to make in achieving the safety record during the contest
period or promoting safety in general. S

6. CONSTITUTION OF AWARDS COMMITTEE :

The State Government will constitute eve ear .
mittee to adjudge the applications received forr¥hg graerllrt1 o?‘g&? S(i:a?ntl_
Awards. The Committee will consist of five members including the Chcie);
Inspector of Factories, Madras and the Superintending Inspect%)r of F
tories (Accidents, Statistics and Research), Madras who will function ac-
of;'llcio }?s Chaimgan an_xlil gecre}ary respectively of the Committee '191)1:
other three members will be sclected largel i i p .
ability and experience. gely on the basis of their technical

7. FUNCTIONS OF THE AWARDS COMMITTEE :

The Awards Committee will have the following functions :
1. To Scrutinise and adjudge application received for awards,

2. To require further particulars or to defer consi .
. A | onsiderat
investigation ; and ’.0" for further

3. To deputc any person to inspect the records of an
the purpose of considering applications received forythcem:ﬁsr;;.u?s? for

8. DECISION OF THE AWARDS COMMITTEE :;

The decision of the Awards Committee in respect of classi i
contestants in the industries as per Schedule and thel:e A'wardi :ﬁﬁc&&o%no{
and no appeal shall lie against it. a
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9. ENTRY FEE:

Every entry shall be made in a prescribed form accompanied by a
Crossed Postal Order for the value of Rs. 15/- endorsed to the Secretary,
State Safety Awards Committee, Office of the Cheif Inspector of Factories,

Madras-6. :

10. APPLICATION FOR STATE SAFETY AWARDS:

Application should be made by the managements of industrial under-
takings in the prescribed form (Form SSA-2) attached and should reach
the Secretary, State Safety Awards Committee, Office of the Chief Inspec-
tor of Factories, Madras-6, before the 15th February of each year. (Typed
copy of the Form may be used if printed form is not available).

SCHEDULE

1. Textile, (cotton, including gifning, silk, wool, etc.)

2. Metals (melting, refining, rolling, tube making, Wire-drawing, etc.)
3. Non-metallic mineral products including cement.

4. Food (except sugar and hydrogenated oil).

5. Sugar and hydrogenated oil.

6. Paper, pulp, straw-board and printing.

7. Chemicals (including fertilizers, matches, coal-tar, paint or colour or
varnish, etc.)

8. Engineering (Manufacture of machinery, boilers, light engineering,
machine tools, munitions, jobbing repairing, etc.)

9. Transport (Repair of aircrafts, railway rolling stock, locomotives,
motor vehicles, etc.)

10. Miscellaneous, (industries not covered by the above ilke Cinema
studios, Laundries, dyeing etc.)

APPLICATION FOR STATE SAFETY AWARDS

Scheme I1: Based on lowest frequency rate in Industries specified in
the schedule. o

This form with particulars specified below along with. entrance fee is
to reach the Secretary, State Safety Awards Committee, Office of the Chief
Inspector of Factories, Madras-6 not later than 15th February 196 .
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1. Name and address of Factory:

9

Nature of industry (Scc. schedule) :
3. Average number of workers during the year 196

4. Total man-hours worked.  (This sould be the actual man-hours in-
cluding over time worked by the workers inside the factory as defined

5. Accidents causing loss of time for 48 hours or more.
(a) Fatal
{b) Non-Fatal

6. Frequency Ratc. 5(2) or 5(b) x 1,000,000
. —MZ‘-' et e 4 B 8

WEIGHTED FREQUENCY RATE

Weighted rate for Rate for non-  Sum of

fatal accidents. fatal accidents. two rates. Remarks.

Year.

196
196

Signature of Manager

Scheme 3: Based on longest Accident Free period.

1. SCOPE:

The Scheme will be applicable to the industrial undertaking covered
by the Factories Act, 1948 which have worked between 5,00,000 and
10,00,000 man-hours during a calendar year. The man-hours worked

will include over-time.

2. BASIS:

The winmers will be those contestants who work the largest number
of man-hours subject to a minimum of one lakh man-hours without a fatal
or non-fatal accident during a calendar year.  There will be one winner
in each of the 10 industries given in the Schedule.

3. PERIOD:
The awards will be granted annually.
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4. PRIZES:
Each winner will be presented a cash prize of Rs. 500/-.

5. UTILISATION OF CASH PRIZE :

The Factories winning the award may utilise the prize money for re-
warding individual workers or group of workers who had the maximum
contribution to make in achieving the safety record during the contest
period or promoting safety in general.

6. CONSTITUTION OF AWARDS COMMITTEE :

The State Government will constitute every year an awards Committee
to adjudge the applications received for the grant of State Safety Awards.
'The Committee will consist of five member including the Chief Inspector
of Factories (Accidents, Statistics and Research) Madras who will function
ex-officio as Chairman and Secretary respectively of the Committee. The
other three members will be selectd largely on the basis of their technical

ability and experience.

7. FUNCTIONS OF THE AWARDS COMMITTEE :

The Awards Committee will have the following functions .
1. To scrutinise and adjudge the applications received for awards.

2. To require further particulars or to defer considerations for further
investigation ;  and

3. To depute any person to inspect the records of any contestant for
the purpose of considering applications received for the purpose.

8. DECISION OF THE AWARD COMMITTEE: ‘
The decision of the Awards Committee in respect of classification of

contestants in the industries as per schedule and the awards shall be final
and no appeal shall lie against it.

9. ENTRY FEE:

Every entry shall be made in a prescribed form accompanied by a
Crossed Postal Order for the value of Rs. 15/- and endorsed to the Secre-
tary, State Safety Awards Committee, Office of the Chief Inspector of Fac-

tories, Madras-6.

(0. APPLICATION FOR STATE SAFETY AWARDS:

Application should be made by the managements of industrial under-
takings in the prescribed form (Form SSA-3) attached and should reach
the Secretary, State Safety Awards Committee, Office of the Chief Inspector
of Factories, Madras-6, before 15th February each year.. - (Typed copy of
the Form may be used if printed form is not available). ;

6
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*o

10.

is to reach the Secretary, State Safety Awards Committee, Office of the

SCHEDULE

. Textiles (Cotton, silk, wool and cotton ginning).

Metals {(melting. refining, rolling, tube-making, wire-drawing).
Non-metallic mineral products including cement products.
Food (except sugar and hydrogenated oil).

Sugar and hydrogenated oil.

Paper. pulp, straw board and printing.

Chemicals (including fertilizers, matches, coal-tar, Paint, colour or
varnish ctc.)

Engineering (manufacture of machinery, boilers, machine tools,
munitions, jobbing, repairing and light engineering etc.)

Transport. (Repair of aircrafts, railway rolling stock, locomotives,
motor vehicles etc.)

Miscellaneous (industries not covered by the above like Cinema stu-
dios, laundry services and dyeing etc.)

APPLICATION FOR STATE SAFETY AWARDS :

Scheme I1l: Based on longest Accident — Free period.

This form with particulars specified below along with the entrance fec

Chict Inspector of Fuctories, Madras-6, not later than [5th February 196

1.

2.

Name and address of Factory :
Nature of Industry (See schedule).

Average number of workers during the year 196

Total man-hours worked during the year 19 . (This should be the
actual mvan—hours including over-time worked by the workers inside
the factories as defined in the Factories Act).

645

5. Accidents causing loss of time for 48 hours more during the year
196

(a) Fatal.
(b) Non-fatal.

6. Longest accident-free period in man-hours (state dates).

7. Frequency Rate:

[C))

WEIGHTED FREQUENCY RATE FOR THE YEAR

Weighted rate for Rate for non-  Sum of
Year. fatﬁ1 accidents, fatal accidents. two rates. Remarks.

196
196

Signature of Manager



NOTIFICATIONS

Appointment of officers of the Labour Department as conciliation ofticers in
respect of industrial disputes under industrial Disputes Act.

(G. 0. Ms. No. 3079, Industries, Labour and Housing (Labour)
22nd July 1966.)

-1 No. 3075 of 1966.

In exercise of the powers conferred by section 4 of the Industrial Disputes Act
1947 (Central Act X1V of 1947), and in supersession of the late Industries, Labour and
Co-operation Department Notification S. R. O. No. A-4763 of 1959, dated the Ist
August 1959 published at pages 1147-48 of Part I of the Fort St. George Dated the 5th
August 1959, the Governor of Madras hereby appoints the officers specified 1n column (1)
of the table below to be conciliation Officers charged with the duty of mediating in and
promoting the scttlement of industrial disputes in the arrears specified in the correspon-
ding entries in columan (2) of that table and for the industries specified in the correspon-

ding entries in column (3) thereof.

THE TABLE
Officers Area. Industries.
Q) ) 3)
1. Commissioner of Labour
2. Special Deputy Commis-
sioner of Labour.
3. Deputy Commissioner of
Labour, Madras. |
4, Deputy Commissioner of |
Labour, Madural. i The whole of the State of All Industries
s. Deputy Commissioner of Madras.
Labour, Coimbatore.
6. Assistant Commissioner
of Labour-1
7. Assistant Commissioner
of Labour, (Establish-
ment & General). S
8 Labour Officer I, Madras.  Corporation Divisions 1 to ~do-
55 and 61 to 67 of the
City of Madras.
9. Labour Officer-1I, Madras. Corporation Divisions 5¢ to ~do-
60 and 68 to 100 of the
Clity of Madras.
10. Labour Officer-I11, Chingleput District. -do-
Madras.
11. Labour Officer, Coonoor.  Nilgiris District. ~dom
12. bL:‘bour Officer-1, Coim-  Coimbatore District, Textiles (Including
ore. handloom and
Products.) fayan
13. Labour Officer-11, Coim- ~do- Motor transports ser.

batore.

vices and automobile
Workshops and all
::h_er I:dustries not
signed 1o La
Officer-I or I1I. bour
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1) (D 3)
14, Labour Officer-11I, -do- Plantations, cement,
Coimbatore. asbestos cement and
engineering (except
automobile Work-
shops.
15. Labour Officer, Salem. Salem and Pharmapuri All Industries.
Districts.
16. Labour Officer, Vellore. North Arcot and South -do-
Arcot Districts. .
17. Lobour Officer, Tiruchi-  Tiruchirapalli and Thanja- ~do-

rapalli. vur Districts.

18. Labour Officer-1, Madurai and Ramanatha- Textile industry (inclu-

Madurai. puram Districts. ding handlooms and
rayon products )
19. Labour Officer-11, ~do- All other industries (ex-
Madural. cepting the textile in-
dustry).
20. Labour Officer, Tirunel- Tirunelveli District. All Industries.
veli.
21, Labour Officer, Nager-  Kanyakumari District. ~do~
coil.

Intimation of lockout or strike to be sent to Labour Officers in respect of
certain area for certain industries umder Industrial Disputes Act.

11. 1 No. 3076 of 1966.

Under sub-section (3) of section 22 of the Industrial Disputes Act, 1947 (Central
Act XIV of 1947), and in supersession of the late Industries, Labour and Co-operation
Department Notification S. R. O. No. A, 4764 of 1959, dated the Ist August 1959,
published at page 1148 of Part!l of the Fort St. George Gazette dated the 5th Auguoi
1959, the Governor of Madras hereby specifies that with effect on and from the date of
the publication of this notification in the Fort St. George Gazette, intimation of lockout
or strike shall be sent to the Labour Officers, specified in column (1) of the table below
in respect of the arcas specified in the corresponding entries in column (2) of that table
and for industries specified in the corresponding entries in column (3) thereof.

THE TABLE

Labour Officers Areas, Industries.
1)) 2 Q)

. Officer I, Madras.  Corporation Divisions 1to  All Industries.
1. Labour 55 and 61 to 67 of the

City of Madras.
. b Officer-1I, Corporation Divislons 56 to ~do-
2 Ih‘daacﬁ'l;:. 60 and 68 to 100 of the
City of Madras.
3. Labour Officer-III, Chingleput District. ) -do-
Madras. ke
4. Labour Officer, Coonoor.  Nilgiris District. ~do-
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) ) 3)
5. Labour Officer I, Coim-  Coimbaaore District. Textlles (inclu
di
batore. handiooms and ray?):
products).
6. Labour Officer 1I, Coim- -do~ Motor transposts ser-
batore. vices and aﬂtomobl{e

Workshops and ail
other industries n.ot
assigned to Labour

Officer I or II1.
7. Labour Officer 111, Coim- ~do- Plantations, cement,
batores. asbestos cement and

engloeering  (except
automobile Work-

shops).
8. Labour Officer, Salem. Salem and Dharmapuri All Industries.
Districts.
9. Labour Officer, Vellore. North Arcot and South -do-
Arcot Districts.
10. Labour Officer, Tiruchi- Tiruchirapalli and Thanja- ~do-
rapalif. vur Districts.
11. Labour Officer I, Madurai and Ramanatha-  Textile industries (ln-
Madural. puram Districts. cluding handloomi
and rayon products).
12. Labour Officer 11, : ~do- All other industries (ox-
Maduraf. cepting the textile
industry).
13. Labour Officer, Tirunel-  Tirunelveli District. All Industries.
vell.
14. Labour Officer, Nagercoil. Kanyakumari District. ~do=-

Exemption of all classes of employees in any plantation estate growi
rubber, tea or coffee from certain provisions of Minimum “7::“ “Ag“?hchom,

G. 0. Ms. No. 3160, Industries, Labour and Housi, Labo
( 28th July 1966). wsing (Labour)

-1 No. 3177 of 1966.

In exercise of the powers conferred by subsection (2) of section 2 i
Wages Act, 1948 (Central Act XI of 1948), the Governor of Madrgso 'ﬂié}’"},‘m
that subject to the conditions specified in the schedule below and for a further period of
one year on and from 10th October 1966, the provisions of sections 13 and 14 of
the said Act shall not apply to all classes of employees employed n any plantation, that
isto #y, any estate which is maintained for the purpose of growing ct 8, rubln;r -
or coffee, nchon y

THE SCHEDULE

., The consent in writing of the employees shall be obtained .

any weekly holiday and to contribute the wages for that day to th: 't?::il:)‘n:‘l) m;k 0

Pund or to any Defence Savings Scheme approved by the State Government, ence
2. A notice shall be sont in advance to the Chief | .

regard to Sunday work. nspector of Plantations in
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Central Wage Board for Electricity undertakings and Road Transport Industry.
II No. 1114 of 1966.

The following resolutions of the Government of India, Ministry of Labour,
Employment and Rehabilitation (Department of Labour and Employment), dated 28th
May 1966, are republished :—

No. WB-15 (1)/64—1n pursuance of the recommendations made in paragraph 25 of
Chapter XXVII of the Second Five Year Plan and in paragraph 20 of Chapter XV of the
Third Five-Year Plan, the Government ef India have decided to set up a Central
Wage Board for the Electricity Undertakings.

2. The Composition of the Wage Board will be as follows :—

Chairman
Shri P. P. R. Sawhny.
Independent Members

Shri Jaganpath Rao Chandriki, M.P.
Prof. M. B. Desal.

Members Representing Employers
Shri R. P. Aiyer.
Shri S. N. Ray.
Shri U. Chandu Nair.

Members Representing Workers
Shri J. C. Dixit.
Shri D. P. Pathak.
Shri Vimal Mehrotra.

2. The following will be the terms of reference of the Board :

a) to determine the categories of employees (manual, clerical, rv
etc.) w(h()> should be brought within the scope of the proposed wage fixation ; Fupervisory,

(b) to work out a wage structure based on the principles of fair wages as set forth
in the report of the Committee on Fair Wages ;

Explanation :—In evolving a wage structure, the Board should, in addition to
the considerations relating to fair wages, also take into account :—

(i) the public utility character of electricity undertakings ;
(ii) the need of the industry in a developing economy ;
(iif) the requirements of social justice ;

iv) the need for adjusting wage differentlals in such a manner as to pro
Inoen(tll‘:/)e to workers for advancing their skill ; and provide

(v) the desirability of extending the system of payment by resuits,

ation :—In applying the system of paymeat by resuits the Board
4 ’f’v‘g;nthe need for fixing a minimum (fall-back wage) and also to safeguard al:lil::{
over-work and undue speed.

. The headquarters of the Board will be located at Delhi subject to.approy
of tbe4Accommodatlon Advisory Committee. The correspondence’ intenffed ggr th‘:"
Board shall be addressed to the Chairman, Ceneral Wage ‘Boerd for Blectricity
andertakiogs cfo Ministry of Labour, Employment and Rebabilitation,
of Labour and Employmeat, Shram-Shakti Bhawan, Rafi Marg, New Delh. - )

. W. B-14 (1)/64—To pursuance of the recomendations made in paragraph 2
Chaptg‘;(XVll of the Second Five Year Plan and in paragraph 20 of Chapter XV szs the
Third Five-Year Plan, the Government of India have decided to set up a Central
Wage Board for the Road Transport Industry. e
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2. The composition of the Wage Board will be as follows :—

Chairman
Shri P. P. R. Sawhny.
Independent Members
Shri R P. N. Sinha, M. P.
Prof. D. V. Ramana.
Members Representing Employers
Shri D. B. Kamble. LAS.,
Shri P. N. Nagaswamy.
Members Representing workers
Shri V. V. Nene.
Shri K. M. Supdaram.

3. The following will be terms of reference of the Board : —

(a) to determine the categories of employees (manuval, clerical, superviso
etc ), who should be brought within the scope of the proposed waée ﬁxat;ony; pervisorys

(b) to work out wage Structure based on the principle
in the Report of the Committee on Fair Wages. P ple of falr wages as set forth

Explanation—In_evolving a wage structure, the B i
in addition to the conside rations relating to fair wa’ges — oard will take into accoust,

(i) the needs of the industry in a developing e i i
maintainiog and promoting exports ; Ping cconomy including the need for

(ii) the requirements of social justice ;

(iii) the need for adjusting wage differentials 1 i
incentive to workes for advancing the §km. ! o such a manner as to provide

(iv) the special features of the road transport induostry and
(v) the desirability of extending the system of payment by results.

Explanation :—In applying the system of payment by results the B
in vi i ini ! d shall
keep in view the need for fixing a minimom (fall-bac e ooard st
over work an undue speed. ( k wage) and also to safeguard against

4. The coverage of the wage Board will be restrict : :
20 or more workers. icted to establishments employiog

5. The headquarters of the Board will be focated at Delhi j
of the Accommodation Advisory Committee. The conespondencehin?g:?é:%t fg; t‘:g ‘}{;’;’;}
shall be addressed to the Chairman, Central Wage Board for Road Transpor¢ Industry
Clo. The Ministry of Labour, Bmployment and Rehabilitation, Department of Labour
and Bmployment, Shram shakti Bhawan, Rafi Marg, New Delhi.

Appointment of certain officers as Inspectors under worki
of Service and Miscellaneons provisﬂonusg;:{g‘tl.mm‘ts (Conditions

AMENDMENT TO NOTIFICATION

(G.0. Ms. No. 3446, Industries, Labour and Housi)
20th August 1966). sing, (Labour)

I No, 3345 of 1966.

In exercise of the powers conferred by snb-section (1 j
Working Journalists (Conditions of Service) and Miscellascmfeo)uaxO fp::?g;gﬂ:";{lmofiéhc
(Central Act 45 of 1955) the Governor of Madras hereby makes the following ameng o
to the Industries, Labour and Co-operation Dapartment Notification 11-1 Nn T;“;'
?fc}f%t:fe d%t;:it thset 14(?] Scpteénber‘l%tt, published at pages 194142 of Part u%ec[ign
. St. e .
1 of the B corge Gazeite, dated the 21st October 1964, as subsequently
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AMENDMENT

In the schedule to the said notification, for the entries in columas (1) and
(2), against iterns 2, 3 and 4, the following entries shall be substituted, namely :~

14} 1¢3]
2. Deputy Commissfoner of Whole State of Madras.
Labour, Madras.
3. Deputy Commissioner of do
Labour, Madural.
4. Deputy Commissioner of do

Labour, Coimbatore.

Exemption of Y. W. C. A. Guest House, Coonoor-1 from provisions of certsin
sections of Madras Catering Establishment Act,

(G. O. Ms. No. 3264, Industries, Labour and Housing (Labour),
8th August 1966.) .

1I~Y No. 3343 of 1966.

In exercise of the powers conferred by sub-section (3) of section 3 of the
Madras Catering Establishments Act, 1958 (Madras Act XIII of 1958), the Governor
of Madras hereby exempts the Y. W. C. A. Guest House, Coonoor-{, from all
the provisions of the said Act except sections 19, 20 and 23 to 25 and 27 to 30, for
a period of two years from the date of the publication of this notification in the
Fort St. George Gazette.

Co-operative bank notified as banking company under Payment of Bonus Act.
11-1 No. 3253 of 1966.

The follovcvling go!t)itlicatiion o(l;) the Govem}:enLt. :f India, Ministry of Labour,
Employment and Rehabilitation epartment o our and Employment), dat s
Neg Delhi, the 10th June 1966, is republished :— ployment), dated

$.0--1In exerclse of the powers conferred by clause (8) of section 2 of the Payment
of Bonus Act, 1965 (21 of 1965), the Ceatral Government hereby notifies every co-
operative bank as defined in clause (bii) of section 2 of the Reserve Bank of Indla
Act, 1934 (2 of 1964) as a banking company for the purpose of the said clause.

Amendment to Madras Industrial Dispates Rules.

(G. 0. Ms. No. 3045, Industries, Labour and Housing (Lab,
20tk July’ 1966, % (Labour),

S. R. 0. No. A. 726 of 1966,

In exercise of the powers conferred by section 38 of the Industrial Dis
Act, 1947 (Central Act XIV of 1947), the Governor of Madras hereby makes the follot:vuitne;
amendments to the ladustrial Disputes Rules, 1958, published with the Industries
Labour and Co-operation, Department Notification S. R. O. No. A-X258 of 1958, dated
the 18th December, 1958, at pages 1-25 of Part I of the Fort St. George Gazstte
Extraordinary, dated the 27th December 195%, the same having been previousl)'v
published as required by sub-section (1) of the said section 38 :—

AMENDMENT
In the said rufes,—

(1) for sub-rule (2) of rule 18, the following sub-rule shall be substituted, namely ;-

(D) coples of the decisions arrived at each meeting shall be sent to the
Commissioner of Labour and Labour Officer having jurisdiction aver the 2rea lnpvev‘l,i?g
the establishment concerned is situated within fourteen days of the meeting.” o
(2) for rule 19, the following rule shall bo substituted namely :—
7 ‘ Y
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“19. Tranmsaction of business—The Committee shail transact busin
accordance with the bye-laws framed by it which shall be subject to the appr:\i:l (i)rt!
the Deputy Commissioner of Labour having jurisdiction over the area in which the
establishment concerned is situated”,

Recommendations of Central Wage Board for Engineering Industries, Bombay,
in regard to grant of Interim relief

III No. 1148 of 1966.

The following resolution of Government of India, Ministry of Labour, Employ-
ment and Rehabihtz_mon (Department of Labour and Employment), dated New Delhf
the 23rd July 1966, is repuplished :— ’

No. WB—(4) /66.—A Central Wage Board for the Engineering Industries was
set up by the Government of India by their Resolution No. WB—4 (3) /64, dated the 12th
December 1964. Soon after the constitution of the Wage Board, claims were made
by labour for grant of interim relief. After hearing all the parties who wished 10
be heard, the Board discussed the subject at four sessions but it was unable to arrive at an
agreed solution. The Board decided on 12th February 1966 by a majority vote (Chairman
not voting) to recommend to the Government of India a Scheme of interim relief,
the details of which are giveo in Appendix 1. The employers’ representatives on the Wage
Board expressed their inability 10 associate themselves with the: majority recommend-
ag!ons a?dt .added separate notes of dissent which are reproduced in Appendix II to
this resolution.

2. Go'vcmment ha_s'taken_note of the main points made out in the dissenting notes
of employers’ representatives which are as follows ;—

(i) The quantum of interim rellef recommended by the majority should be reduced.

(ii) The interim relief should not be extended to workmen drawi
and that it should be restricted to workmen only in the lower wage g:(;rlg]sg. up to Re. 300

(ili) The interim relief should be payable from the date f; '
recommendations are accepted by the Government. rom which the Board’s

3. After careful consideration of the majority recommendations a
] nd th

dissent added by the employers’ representatives, Government has decided ‘:om:at:cseg{
the majority recommendations. Where any increases in wages or dearness allowances
have already been sanctioned, expressly subject to adjustment against the interim or final
recgmmend?m:nsf 131 bui: rtnac_:lc by the Wage Board, such adjustment would be permissible
up to the extent of the interim increase now recommended :

be recoverable from the workers.  any excess, however, will not

4. The Board’s recommendations were received by the Government ;
week of March. It is decided that the interim relie Dt in the first
from the first April 1966. ief should be payable with effect

5. Employers in Engineering Industries are re uested i
Board’s recommendations as accepted by Government. s 0 implement the Wago
y

APPENDIX I
Present :

Chairman and all members of the Central Govarnment's w,
-Engineering Industries of India with the exception of ghriaf‘;:niz‘:z‘:ufb%rl;:e

Soon after the constitution of the Central Wage Boar i i
of India claims were made by labour for interim roligf . ‘l'héj sfl?gji?%:? ﬁ{gign}nd‘;:“m
by no means simple and involves consideration of a set of complex facto . ;f b
were fuily discussed by the Board not the least of sueh factors being the diversit l‘sf ach
ip the industry and the considerable regional differences, After hearing :"o artios
who wished to be heard at important centres in India, the Board discussed the pag_ues
at four separate sessions, but was unable to arrive at an agreed solution in g backs‘: Jec«;
of rising prices and the acute shortage of essential materials. Many clahgsound
suggestions emanat=d during the course of extensive discussions of the Board and alth anh
there was some measure of agreement on_certain points there were also major diﬂ'ereoug
The discussions were contipued until it became evident that an agreed solutionngf:s'
not possible. The Chairman placed before the Board several fuggeations based on

,
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the arguments as they took shape, and ultimately as there was no hope of unanimity
the subject was put to the vote on a draft of the Chairman on 11th February 1966 which
in his opinion reflected some common points of view and also provided some safe-
guards. After consideration of the draft and after some amendment thereof, th:
Board decided by a majority vote (the Chairman not voting) to recommend to the
Government, the following scheme of interim relief : —

The Scheme of Interim Relief

Workers getting as on 31st December 1965* wages (i.e, plus basic dearoess
allowance or a consolidated wage) in the wage range mentioned in items under column:(1)
below shall be paid interim relief with effect from Ist January 1966* as shown against each

item in column (2) below :—
*These dates are changed to 31st March 1966 and st April 1966, respectively.

Interim relief payable with

Wages and wage range. efiect fron; Ist January
1966,

m 1¥3)

1 Up to and inclusive of Rs. 105 per Rs. 12-50 per month, subject to limitation that
month. nobody gets as a result of these recommenda-
tions more than Rs. 111 per month

2 Above Rs. 105 but not more than Rs. 7-50 per month.
Rs. 150 per month,

3 Above Rs. 150 but not more than Rs. 6 per month.
Rs. 250 per mooth.

4 Above Rs. 250 but not more than Rs. 5 per month.
Rs. 500 rer month.

Nortes :—(a) The question of the impact of regional diffrences will be determined
at the time of final decision of the Board.

(b) The Board recognizes that some units and sectors of the industry give
substantial fringe benefits. The Board records that it will take this factor into
consideration at the time of its final decisions. ' .

{c) The above recommendations shall be ad hoc relief adjustable according to final,
decision of the Board and shall not count for provident fund, gratuity, incentive
payments, bonus and other allowances.

(d) These recommendations shall not apply to workérs  drawing wages (basic
plus dearnesf allowance) above Rs. 500. ‘
(e) These recommendations shall come into force with effect from 1st January 1966

(f) This I8 an ad hoc scheme and must be regarded as such.

APPENDIX II S
Note of dissent on proposals for Interim Relief Engineering Industries Wage Board
1 have to dissent from the majority view on the following considerations :— .

roposals suggest interim relief on a liberal scale apparently ignoring
the fagt')tl'lrahtesgbstpantial sectors of the Engineering Industry are at the moment facing

economic recession due to scarcity of important raw materials, Inaglequacy ‘of foreign
an nadequacy of foreign exchange and substantlal gunallment of Gavern-

jals, i .
:;gﬁa::g:ndlturq on industrial products. ’ s
clief to the depressed sector of employees up to the level of ths
X nd(ilglr? t;;i n}o:ld as calculated by the Iron and Steel Wage Board is ufider-
°u'::edable and acceptable. Such relief should, however, be given. in my opinion in
sg. so that the smaller establishments can adjust themselves.  If this is not done, there
: be retrenchment or prices will go up or both and this ‘would Aggravyte

t‘lvlle .:Lt::rrn’c crisls through which the engineering industry is passing now, = *

14y
I
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(c) The organized sector of the industry pays minimum wages of Rs. 100 and above
to the un-skilled workers. This section i$ to some extent already protected against
rise in the cost of living by systems of periodical increases in dearness allowances
with varying dcgrees of neutralisation. In the lower wage brackets some interim relief is
perhaps acceptable but it is not understood as to why such relief should not be
adjustable with future increase in dearness a)lowance.

(d) The proposed interim relief in the higherwage brackets are apparently
not justifible on the theory of the **food-basket™. Obviously they have been proposed on
the emotional grounds of giving satisfication to all employees that they are not being
overlooked. The extent of relief, however, is not such as will give any satisfaction, but at
the same time the effect cn industry may be substantial.

(e) Certain sectors of the industry, notably the public sector
a wide range of fringe benefits to employees. The extent of this bene
to Rs. 60 per month or more. This sector is, therefore, alread
the normal cash wages and dearness allowances. B
and cash, employees are already protected appreciably f
prices.

The proposals of this Wage Board (on majority count) fgnorcs this important
factor and imposes addmonal'burdcn on the public sectors. It is contrary to the
principle laid down by the Fair Wages Committee Report. In my view af least a
substantial portion of the cash value of f|

s ringe benefits currently being given, s
be adjustable for purposes of interim relief. ' 8 given, should

» are already giving
fit varies from Rs. 40
y paying more thap
y such fringe benefits in kind
rom the impact of fluctuations in

(/) The Wage Board has recognized that exhisting level of wages have regional
disparties, some of which are substantial. The ultimate objective shguld ‘be to"rgegu:e
guch d_lspanltles but the “interim |I'el;_ef" proposals only tend to perpetuate such

isparties. 1n my view no interim relief is admissible in units wher igher
thao the minimum fixed by the Iron and Steel Wage Board. © the wages aro highe

(2) The proposals do not allow for adjustments of ad
from the date the the Wage Board was set up,
by tribunals or agreements. This amouats to
been more liberal.

(h) The majority decision on interim relief has been arrived at wi
calculating the cost to the industty'. The “capacity to pay” has no‘: l::ctr? o:;s:s‘;:g
and this therefore contravenes the Fair Wages Committee Report.

() The interim_ relief should not be applicable to units where
are pending before adjudication. The majority recommendation has iznor‘:;gt?zif L‘mﬁ

(/) A proposal was also made by me that in i
count) shall be subject to adj o Telief

dearness allowance from 1st January 1966 g
statutory fringe benefits. This proposal wa.
representing workers.

vances in emoulments given
whether such advances were given
penalisation of employers who have

8 also 50 per cent on any existing non-
s however, not acceptable to members

(5d) N. K. SEN GUPTA.

INTERIM RELIEF~NOTE OF DISSENT

1. Iregret my inability to associate myself with the majori i
Interim relief and record below my note of dissent, aJority recommendation for

2. From the written submissions to the Board and i
oo jaterim relief, the following facts (briefly stated) came :3 :?:htt:o';lrros;,?:egagli.ﬁearings

() The engineering industries are of heterogeneous nature There i
deal of diversity not only in the products made by the engi -, there is a great
size of the units and their capacity to pay. y ginceting units ;  but, also in the

" (i) )T!:er;.g a good deal of gispﬂir;l!y in the minimum
4 lowance) in different regions and, within the same regj .
different units vary greatly from each other. The tegiogngln v?;;z' ;a:tevrv:‘?upmld bz
a decisive role in the fixing of wages. Wages paid in the Bombay Region hav: gz:
greatly influenced by those paid by the Cotton Textile Industry, the Cotton Textile being
t“hle pr;ammrl illl‘duis"yho' ttl)::: regon. :ﬂ:. ll:‘ the same way, the wages paid in tbg

est Bengal Region have been affected by the wage struc
Industries. 89 strusturo of the Jute and Cotton

wages (basic plus dearness
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iii) By and large, employees of Engineering Industries enjoy time-scales for
basic &vla'g)es );md dearness allowance is linked to the cost of living index. In"‘many
industries previously covered by Wage Boards, time-scales were found not to exist.

i ding to the decision of the Board the workmen of over-3,000 unity
had ’bg‘;) s':‘,ng’écani asked to put forward their demand, if any, for interim rehc(.f

Surprisingly, only a small number made any whatsoever.

n a large number of Engineering establishments there are s_ubsisting. settle-
mcms/gvg)relements gregarding wages which are being binding on the parties. for different
periods from 2 to 5 years. These settlements are in the nature of package deals.

i) Adjudication/arbitration or other proceedings were pending in a large numhes
of case(: L)nﬁ‘fé‘é State (éovernmem’s were continuing to forward the disputes regarding
wages to Industrial Tribunals. In West Bengal alone 1,200 Engineering establis mengs
of gwhich majority will fall within the purview of this Board are parties to a pending
adjudication.

. er and above the basic wage plus dearness allowance, the workmen are
in rccc(;,;;? oofvproductionlincentive bonus which adds considerably to their "’"“‘!8&
Many larger Engincering establishments are operating ir some form or other production/
incentive bonus schemes. , ; e

iii) Since after the Indo-Pakistani conflict in September l99$. the industry fs
in the (‘g::g %tp ‘:1 crisis owing to shortage of foreign exchange leading to shortage of
imported materials and spares and other factors. . o ;

. epresentatives of the employers appearing before the Board- contended
th(l"i)n-gt‘x‘setr; gvas not prosperous and produced statistics in favour of their claim.
that ree resentatives of the workers, however, contended otherwise but did not put
g;hrivarc? any evidence in support of their content on except stray cases of good balgncs,
sheets of some selected companies. '&0991' g

i ave a number of fringe benefits. The extent of the fringe
m(sx)h'l:\:’e‘:;du:;gedg from ubit to unit. The Public Sector undertakings claimed
?reig;e benefits amounting to as much as 40 per cent of the normal wages.” N

g . : A I O N R
find that the majority reccommendation complqﬁaly%i‘gnota&thslm
di 3'. li;e &r:tttt:e recommendation is opposed to the.above findings otfacti;" Agood
fin ngtg ‘the time of the members and Government money was spent in’ holdfnt’mm ,
penin s on interim relief and it is painful-to find that the knowledge gained from thess
yeptind was not at all used in the taking of the decision on interim relief.. The:atmos
prtivi eting was charged with a spirit of collective bargainirg. Tt was like?lhn‘ that the
O ane l'll;gard must give something as, otherwise, there was bound ‘to be 4 ‘great- ;
“;a?:bour trouble and the employers must some how buy the peace.. Fum afraig;
aom unable to associate myself with this approach. B IS EE ey

. s emphasized that what the Board was concerned with at this stage
was “x"‘elielft"imd tl?ereforo, it must look to the areas of distress. . It.was. proved during
hearings that there existed pockets of low wages and, undoubtedly,.reliefmas.calls .
those cases. In fact to the best of my understanding, . the: view..of - the. Ct

1so appeared to be the same. It was for this reason that the. Chairmap tried to
t'he discussion on interim relief to the necessary expenditure on fpod, ffood ,b}%

d indicated that the discussion will be more fruitful if confived.to foad Eg sket, ...
m:o osals submitted by him at the Bombay and Delhi meetings of the Boazd. alse
fd'pcated this approach inasmuch as his. proposals were confined.to wa .. 3D £
l{‘ ' 105 per month. The majority recommendation, howgver, bears no . 40
ch: conception of food basket or relief being given to the dlsi‘nuqd_

sector.only. ...

[R5}

5 L oL AT,y REEARY & ¢ 4]
5. The majority recommendation applies equally ta,those. who haye compansated

ises in the eost of living by suitable agroed adj.uxmeru_.. ) of deasnes
ttlnfi{”:::é:ksznt{z;er‘}vsgg :‘l‘:dt l:mt make any such adjustments. I am unable to appreciate
allo

p i h. 1In fact I would like to take the librcﬂrt;g. Femark that this

the fairness of this approach. A ful even from thig dolnt Of view of Iabou
{8 an extremely unfair approach and it is harmful. ' 4 ﬁ'ﬂﬁf? ed iﬁ}ﬂfﬁ
lon,

, I those employers Who have in thelt Anlighléned yglf-|

place on thf11 ‘:‘,‘f‘;}éﬁd‘fmr tabour for Increasé in the Eost of Hving ‘4dd those whot
ing bave COmpen N arge number of Engincering establishments in the Western Reg
not done $0. ¢ 100 per cent neutralization of the increase in the eqst_of hvgg ; but, even
;hetrl: 'a?c'fﬂff 1o exception could be made and this, in spite of-the view taken by éven the
n tho ‘

Chairman also that the circumstances in Western Region called GnMI’leemﬁa,
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6. At the February meeting of the Board at Calcutta it was emphasized

the crisis which bad started in October 1965 owing to credit squeeze, po‘:ver shortt:g‘c‘
in some areas, shortage of foreign exchange and consequent shortage of imported
material and spare parts have considerably deepened since then and could not be ignored
while making recommendations for interim relief. The attention of the Board was drawn
to the statement of the Chairman of the Railway Board that Raiiway purchases
during this year will be reduced by about Rs. 45 crores. Assuming 30 per cent
labour content 1o the sale price of engineering goods, this would represent loss of
labour-value of the order of Rs. 13'S crores. I other words it would involve retrench-
ment and lay-off of nearly 1,00,000 workmen in addition to large scale lay-off and
retrenchment which has already followed the enforcement of the Industrial Scarce
Materials Control Order since September 1965. 1 feel that with a background like
this, it Is inadvisable to burden the industry with a wage rise of the order of pearly
Rs. 5 crores annually and, in any case, the situation did not warrant any consideratton of
cases vhl:h were outside the areas of distress, that is to say, those getting above Rs. 105
per month.

7. 1 am also of the view that where settiements/agreements bave
into and where such settlement/agreements are still operativg. the sanctity of ?ﬁ::e ?ht:fxelg
not be made to suffer. After all such settlements/agreements are in the nature of package
deals and are generally arrived at after a good deal of 'give and take'. Our pational
policy on labour has rightly lald stress on voluntary settlement of disputes. The Board
should do nothing to defeat this national policy. As was submitted to us in the public
bearings, several of these settlements have been arrived at after the setting up of the Wage
M“&ﬂd I a;‘: :lel:?ll;le totalppreciate aow i:i is fair ‘to fgnore any advances in wa
ap Yy su ments/agreements, and particular icipati
'r:commndatlons of the Wage Board. P y those in anticipation of the

_ 8. Byand large, wages in the cngineering industries have not remained static. The
majority of workmen have during the last 2 or 3 years received increases ranging from
Ra. 10to Rs. 40 in their normal wages.

9. Apropos the corrent crisis in the engineering industries, thess industries must
look out even as a desparate measure, for overseas markets. It is common knowledge
that our eu}lneennz products are priced out of international markets on account of our
high cost of production including labour. /Any increase in money wages, therefore,
without reference to oormxondinz increase in productivity is going to further worsen our
competitive ability. For this reason among others, we stressed that productivity must be
taken into account even at the stage of intesim relief, but, unfortunately, even such

rtant consideration failed to gei due consideration. In the engineering indurtries,
the principle of payment-by-results has aiready found considerable recognition; but, it
was unable to receive the blessings of the Board cven though, by its very terms of
reference the Board is obliged to take into account ** payment-by-results’ in formulating
the wage structure of the industry.

10. Several types of fringe benefits are commonly given in the engineering establish-
ments.~One of the employees associations stated before us in the public bearings that the
extent of fringe benefits amounted to 224 per cent of the wage bill. In many public
sector ostabli ts and some in the Private Sector also, the extent of fringe benefits
amounted to about 40 per cent or so. The Fair Wages Committee. whose report has been
cited as our guide by the terms of reference, has clearly stated that where the benefit
grantod by an employer goes directly to reduce the expense of a Worker on items of
sxpenditure which are to be taken into account for calculating the Fair Wages payable,
such benefits should be taken Into account in fixiog wages I take the view that the Board
{n arriving at its decision was bound by the above dictum and that we could ignore it only
by ignoring our very terms of reference. Unfortunately, even the offer made by the
employers representatives that, fringe, benefits beyond a certain percentage of wages
should be allowed to be adjusted against the advances to be recommended by the Board
did not find favour with the majority.

t1. 1 feel that any recommendation of the Board can only apply with effect from
the date of its recommendations are accepted by the Government and should not apply
retrospectively as suggestdd by the majority of our colleagues in their scheme for interim
rolfef.

. Fot the consideration of the Government I beg to make the followi .
native gmcndmon by way of interim relief :— ag alter
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{ Scheme - A°.

Wages and Wage range, Interim relief.
) )

(a) Up to and inclusive of Rs. 7§ Wages to be brought up to Rs. 78
per month. per month subject to the limitation

that lncrease in the case of =any

workman will not be more than Rs 12

per month or less than Rs. 10 per

month.

(b) Above Rs. 75 but not more Rs. 10 per month.‘
than Rs. 8S5.

(¢) Above Rs. 85 but not more Rs. 8 per month.
than Rs. 95.

(d) Above Rs. 95 but not more Rs. 8 per month.
than Rs. 10§.

Altematively,

11 Scheme * B
(a) All the employers should be divided into two groups as follows =
(i) Those employing above 250 workers. :
(ii) Those employing up to and including 250 workers.

(b) The increase i the cost of living index from the st April 1963 to the end of the
mouath preceding the acceptance of this recommendation by the Government should be
determined with reference to the place of work. If the cost of living index for a
particular place of work is not compiled by the Central Government, the cost of  living
fndex of the ncarst town will apply. _

(c) The employers in group (a) (i) are to compensate the workers for the increase in
the cost of living {ndex at the rate of Re. 1 for every complete $ points increase and
employers in group (a) (ii) are to compensate for the increase at the rate of Re.1 for
every complete 10 points increase based on the wage as on lst January 1963.

(d) The increases io wages in between the periods mentioned in (5) above by victus
of voluntary agreement, award of an industrial Tribunal, Labour Court, Arbitrator, etc.,
ap order issued by a State Government or the Central Government under Defence of India
Rules or in any other manner except increments given the normal course in accordance with
the agreed wage scale will be deducted from the jncrease Fayable in accordance with the
applicable rate mentioned in (¢) above and, the balance, if any, shall be payable,

) The extra payable in accordance with the preceding (pamnph shall apply with

effect ggm the date the recommendations of the Wage Board are accepted by the ée teal

Government. v o e

(f) The extra referred to in the preceding paragraph will bepaldas a ate tug
"g:,

t and will not qualify for treatment as wages for other purposes,
f,‘;?nfg.'? g? production bonus, attendance allowance/bonus. ‘ S

lue of aay fringe benefits paid by an employer in excess of 20 per t.of
the ba:is::) ;vrahgeeva%d dearness allowance shall be adjustable against the- increase _ip,,q.;’ ”
pursuant to paragraph (d) above. The following beqeﬁu shall be . consldered as ft

benefits 1= . : el e
(i) Cost of subsidy for the supply of cheap food of, any °th°h consomable
material. S LT
(ii) House rent allowance or sudsidy for providing house. or sccomodation at ¢
cheap cost. . . o
(iii) Cost of supply of fuél at cheap cost or no cost.

(iv) Travelling allowance for coming to or going from the place of work, K ,3,
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(v) Contributlon to Provident Fund and Employees State Insurance.
(vl) Attendance allowance.
(vii) Twenty-five per cent of the Production Bonus, if any.

(k) For further fncreases {n the cost of living indices after ¢
.this scheme, employers will continue to compensate the workers i
i (c) above until the final recommendations of the boar
-Government.

he first application of
n the manner provided
d are accepted by the

lliustrations explaining the working of Scheme * B’ are given below.

13. I am of the opinion that the acceptance of any one of the above
recommendations wil) be just and fair both to the employees and the employer;.m‘mlatlve

Calcutta, P. R. BAGR],
23rd February 1966. Member, Central Wage Board for
Engineering Industries.

Hlussrations 1o explain the working of Scheme * B,

Particulars. Case Case Case Case Case
W 3ist {K?) Sg go o £
1 Wages as on 3is 100
March 1963 10
2 Incrase in wages Nil 5 10
since 31st Mach 20 t0
1963 as per (d )
S 80 83 90 120 11_(;
3 Increase in terms 20 20 20 20 20
of paragraph (c). ’
4 Deductions ie Nil —5 -10 —20 —10
:1 . terms of para-
graph (d),
100 100 10 1120 120
5 Value of fringe Nil 10 - 20 10 20
benefits (Vide)
paragraph (g)
in eoxcess of
20 percent. ,
6 Money wage - 100 90 80 110 100
payable,

— Sv—— Entd e et ——

Note.—(1) It will be seen that those who started at the same level as on a parti-
cular date in the past but received different increases in the intervening period are levelled
up now.

(2) The giving of fringe benefits does not affect any employer adversely. Those
who give more fringe benefits, give less money wage. It is genearlly acknowledged that
one of the ways in which rice in prices could be arrested is for employers to give more
benefits by way of fringe benefits and this purpose is achieved by Scheme “ B*, "This will
remove the disincentive on the part of employers to give more fringe benefits.

INTERIM RELIEF — NOTE OF DISSENT BY Mr. P BHATTACHARI.

1 regret to record by dissent from the Chalrman’s Scheme on interim relief supported
by @ majority or the Wage Board for the Engineering Industries.

2. PBrom the written submissions from the employers and employees received by
the Wage Board and from the hearings on ioterim relief, certain important factors came
to light in regard io Engineering Industries— A
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(a) There is wide divergence in the miplmum wages (basic plus dearness aIIOWgnce)
paid in the Engincering Industry in each region. This is quite apart from the regional
disparties in Wages, which isa factor present in all other indutries. For instance the
minimum wage (basic plus dearness allowance in the Bombay region was foun_d to vary
from Rs. 39 the Rs. 175 per month on 1st January 1965. (The minimum wage in many
establishments in Bombay is now over Rs. 180 per mensem.

and large, employees of engineering establishments enjoy time scales for
basic v(vg)ge]:.y and deagness allowance linked 1o the consumer price index. Thus the total
emoluments of such workmen have increased progressively and are continuing to’fncrease_
The revision of the consumer price index consequent on Lakdawalla Committee’s report
gave additional * ad hoc’ rise in wages to the workmen in Bombay region. Similarly the
West Bengal Government gave special * ad hoc® relief in September 1964 over and above
the wage rise through riee in cost of living index.

(¢) In general and specially in the case of Public Sector enterprices, substantial
feinge and other benefits—which in many cases are as high as 40 per cent of the wages—are

enjoyed by the workmen.

d) Many of the larger units of systems of ‘‘ Payment by resuits " over and above
the bagic)wagesy and dearness allowance, which contribute very handsomely to the cash
earnings of the workmen.

: ineering establishment throughout India have had to resort to lay-off
or retreenchkg?erz g[;gworkme%: from October 1965 on account of the current crisis in the
industry owing to credit squeeze, power shortage in some areas, shortage of fercign
exchange leading to shortage of imported materials, spares, etc., paucity of orders and
other factors (the 23rd Session of the Indfan labour Conference in October 1965
confined its deliberations to this subject alone.)

3. Atthe hearing in Calcutta in September 1965 the Chairman wanted the
employers’ representatives to confer their arguments to the extent of advance in wages
from April 1963 to September 1965. At the hearing in Bombay he went a tgtap t:“"fthe;
and wanted the employers’ argument to be confined to the expenditure on food 00
basket >’ as calculated by the Iron and Steel Wage Board.

etion of the hearings, and_presumably taking into consxdgration the
factors";vhi[::{)teertn?rr;epd‘ from the written submissions and hearings, the Chairman put
forward a scheme (Enclosure 1) at the Bombay meeting of tl':? Board on 20th November
1965 based on the necessity of ‘“relief » to the distressed ** sector of the workman only,
which was taken as those with wages {basic plus dearness allowance) up to Rs, 105 per
sem. (This was in consonance with his directive at the hearings. The members
menresen'ting the employers agreed with the scheme (subject to some minor corrections) ;
gxpt the scheme withdrawn on the Jabour members refusing to accept it.

¥ eting Delhi on the 14th December 1965, the Chairman put
f ar%taf:tl?eora:ghse;?(tET\glosugre IT), which was virtually a modiﬁcanm; of the fiirst
orwosal The Employer Members accepted the proposal ar’xd Dr. Natarajan (Indepen-
g:g? Member) agreed with the Chairmag. But the workers’ representatives did not agree
and this scheme, too, was withdrawn.

ting {o Calcutta, on lIth February 1966, the Chairman put forward a
third s::‘l:etrg: ?&ﬁ?cﬁas later put to vote and forms the basis of majority récommenda-

tion.
i ems abandons the “food basket ™ approach altogether and gives
o ii,ir'.[g‘h'l’s ts:t;ll workmen receiving basic and dearness allowauce up to Rs. 500 per
some This has mo relevasce to the hearings as chapnelled by the Chairmao,
m”fm' ore, this ignores the concept of ‘“relief **. The latest unanimous and final
Purt e"l:,f the Wage Board for the Iron and Steel Industry which a privileged and
dicision d industry consisting of many large units, fixed tho minimum wage at Rs. 120
protecte n. Qn tho basis of the unanimous decision of the Jute Wage Board the
per -mensew{ o for Jute industry at presnt is less than Rs. 100 per mensem (a mombes
m\mm\mtl W%ge Board is on the Engineering Wage Board). The Indian National Trade
of the Jg; en ress in its argument before the Second Cotton Textile Wago Board pleaded
Union, f° gemployees in receipt of a total of basic wages and dearness allowance lower
for celief 0.5 per month. W, therefore, cannot ascept the recommendation for interim
than Rs. 11 workmen in receipt of basic wages and dearness ailowanceiup to Rs. 500 per
relief o i}rh recommendations accepted by a majority of colleagues has gone far beyond
month. e sket” theory and the minimum final recommendation of the Iron and Steel

%%:;; fé’ga,d, This we consider grossely inequitable and unfair.

8
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. 6. Between the Board Meeting held in Delhi on 14th Dece
meeting held in Calcutta on 11th/12th February 1966 the economic lcl:jrll,:rrs (ligggc:e[:jd vthe
rapidly in spite of the claim in Bombay and Dethi by some of the Employee Members “e)ry
this was only a short temporary phase which would not last more than 2 to 3 montht;t
With the severe cut in spending by the Railways which is the larget purchase organization
of the _Government: a very large number of engineering workmen are being rendered idle
which in 1ts turn will have chain reaction on other auxillary industries, From the
preamable to the majority recommendation it will be seen that adequate notice has not
been taken of this most important factor of heavy recession in Engineering industries
At the hearings, substantial evidence was led to indicate that there are many engineerin .
establishments which have been suffering financial Joss for vears. For example Heavg
Electricals (Bhopal) and Hindustan Ship Yard pleaded incapacity to pay any' im,my,
relief  No consideralion has been shown to such engineering establishments suffering

financial loss. The workmen did not lead any documentary evidenc i
of the Tndustry (o ca y ence to prove the capacity

7' It may not be out of place here to quote from the Report o ai
Committee : - The objective is not merely to determine wage;’ whic; tahr: l;'::il: i\[’]Va'gle‘:
abstract but to see that employment at existing levels is not only maintained, buot if
possible increased 7. It is significant that the scheme does not take into eonsidcration
the burden of minimum bonus (4 per cent) irrespective of loss in a year under the

Payment of Bonus i i addits
lngustry. us Act, nor does it attempt to comsider the additional cost to the

8. The proposed scheme ignores three factors whi i
. s ch t
to take into account in the context of its terms of reference. he Wage Board is duty bound

®

(@) the needs of the industries in a developing economy :

b) the special factors of i i
to ex p(()rts;angc ctors of the englucering industries including the aspects relating

(c) to bear in mind the disirability of extending the systems of payment by results

9. Apropos, the economic ¢risis, the industry must
A h 1S, ex ;
was led at the hearings on the Jdifficulties of the engineering ingl?:ttr; ?n st‘llz?gebnE r;ld? .
When self reliance and reduction in the cost of production are being advocal; 3 bar et.
e overs o1 e are puzzled that ti | d by the
framing the proposal which will enhance the cost ion wi
increase in productivity and thus deepen the cii :isfz Dra(:l%uc{]l:s?ezlthout any commensurate

closures and retrenchment. Incentive schemes are hardships ‘on account
p a common feature i i
industry but earnings of schemes based on payment results have been coor;n;?:tele; lilmneg:,e%g

The Chairman’s scheme does not indicate that at the time
A . of the fi co
”.olkl}t Wlllgl be taken cognisance of. It is therefore appfehendeed ntahlat tl;:eid;:;tslgg thl;
?lﬂs i';ga:lvzc:fe?l;;g;;‘:’s;;&g’g".?i“"'!"“y may be ignored at the final stage even thgu:h
ri S
Labour Minister. es including the Reserve Bank of India and the Central

Bvidence was led at the hearings to prove that in W,

establishments are before the Seventh Industrial Trib?t:alns?gg: I 135' of;’?f,’ engioeering
wages. In Bombay, over 84 disputes relating to wages and dearness/allow o ’gb’“" of
referred to adjudication since the setting up of this Wage Board Mo ance had  been
Governments were referring disputes relating to Wages to Adjudication auly other State
the Wage Board bas no Jurisdiction to sanction interim relief, In establi hConsnder ihat
disputes on wages were pending before Adjudication. ishments where

11. There are several engineering establis
?‘overlng wages and emoluments are ingforce. l&t;::;\tsowfh:{;ss:tt:emnts otr e ments
package deals”’. Enbancement of wages now through finterim sreli:fm]!n’ e Seen
Thoulo oAbl e el ie o " guid pro g™ No icris ot
ese establis i .
shoul e‘ ablishments during the period the ag ents are in

12. - The Fair Wages Committee clearly stated ** w
employer goes directly to reduce the expense of a workcxl'”:,\rue lttgfmb:?eg; ';;?:ed by, o
fmores e g oo s b el e et Al T8 propoe
) . er benefits but only ex y
{ato consideration at the time of its final de{isiggw the hope that these will be taken
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13. The scheme of interim relief does not provide for adjustment against future
increases in dearness aliowance, where the dearness allowance is linked to the comsumer
price index. In these instances further imposition of interim relief which cannot be
adjusted against future increases in dearness allowance is not justified.

14. L also cannot agree to retrospective enfarcement of interim relief. It must be
prospective from the date Goveroment accepts any unanimous recommendation of the
Wage Board.

15. It may be mentioned here that perhaps due to inadequate staff no recording or
summary of the arguments presented by employees and employers was done by the Wage
Board Secretariat. As a result the deliberations of the Board on the subject of interim
relief were handicapped and had hardly any relevance to the facts placed before the Wage
Board a thearings, thus makiog it a forum for collective bargaining, when [ was assured
by the Chairman in his letter, dated 19th July 1965 that this would not be the case.

16. We are coanstrained to record that the scheme appears to have been based on
the philosophy that every Wage Board must give some interim relief to all workmen
jrrespective of merits or facts of the case. This naturally found support among the
Labour Members but members representing the Industry are unable to associate them-
selves with this approach. Considerations suchas the economics of the industry, capacity
to pay, linking of wage iacreases to productivity, the quantum of payments made today
and the need for creating conditions to enable the industry to export to survive, cannot
be sacrificed and we cannot be a party to ignoring even our terms of reference.

17. Believing in the principle of * social justice™ and the need for removing the
large pockets of distressingly low paid workers.. I consider that °‘relief*’ should be
given to those workmen whose wages (basic plus dearness allowance) are inordinately low
as judged from the ** food basket ™ angle. At the same time it may cause hardship to
employers concerned if such workmen were to be levelied up suddenly. As a first step,
therefore, the relief has to be as high as practicable at the lower levels at the same time
avoiding dislocation of the units concerned. On these principles I would recommend the
following scheme of interim relief :—

Wages (basic plus dearness Interim relief.
Allowance.
(1) )

{a) Up to and inclusive of ~ Wages to be brought up to
Rs. 75 per month. Rs. 75 per month subject
to a maximum of Rs. 12 and

minfmum of Rs. 10.

(6) Above Rs. 75 but not Rs, 10 per month,
more than Rs. 85 per
month,

(c) Above Rs. 85 but not Rs. 8 per month.
more than Rs. 95 per
month.

(d) Above Rs. 8S but not Rs, 6 per month.
more than Rs. 105 per
month.

Enclosure 1
Interim relief.

. those workmen who are at present receiving a total of basic and deafneu
allownl:ce A(‘:)lx' a consolidation thereof) less than Rs. 70 per mouoth shall be brought up to
Re. 70 per month, i. e.. total of basic and dearness aliowance or a consolidation thereof

as a measure of {nterim relief.

tting at present Rs. 70 and above up to Rs. 79 (inclusive) per moneh
ass to?t;l é;[t"h g:esi? an‘dgdeafnus allowance or consolidation thereof shall get Rs. 10 per

month as lnterim rellief.
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3. Those getting at present Rs. 80 and above up to Rs, 90 (inclusive per month
as tota) of basic and dearness allowance or consolidation thereof shall get ao interim
relief of Rs. 15 per month.

4, Those getting at present Rs. 91 and above but less than Rs. 105 per month as

total of basic and dearness aliowance or consolidation there of shall be brought up to
Rs. 105 per month, i.e., total of basic and dearness allowance or consolidation

thereof.

5. The increases shall be regarded as lump sum addition to wages drawn at present
as a special allowance to be absorbed in terms of the firal award.

6. 1In the case of public sector concerns, the fringe benefits in excess of 25 percent
of the total emoluments of the workmen may be added to the dearness allowance for the
purposes of the above adjustments.

7. This recommendation of interim relief shall not apply to those units whose
wage structure is pending adjudication before a Tribunal or other duly constituted body.

8. These recommendations shall apply to units of the engineering industry of
India employing 50 persons and more, which are engaged in the production and/or shaping
of ferrous or non ferrous metal subject 10 the exceplions in paragraph 4 of the Resolution,
of the Government of India, dated 12th December 1964.

Note.—Received this on 20th November 1965.
Enclosure I,
Proposed interim relief.

1. Those getting at present below Rs. 60 (basic plus dearness allowance or
consolidated wage) per mensem shall be brought up to Rs. 60 per mensem

Present wage group. Monthly intgrim

relief.
(1) “ 183
Rs.
2 Those getting at present above Rs. 60 but 9-50
not more than Rs, 65.
3 Those getting at present above Rs. 65 but 2.50
not more than Rs.
4 Those getting at present above Rs. 70 but 300
not more than Rs, 80
5 Those getting at present above Rs 80 but 2:50
not more than Rs, 85.
6 Those getting at present above Rs. 85 but 700
not more than Rs.
7 Those getting at present above Rs. 90 but 650
not more than Rs.
8 Those gotting at present above Rs. 95 but 600

not more than Rs. 99.

9 Those geiting above Rs 99 but less thaa Shall be brought
Rs. 10§, up to Rs. 105.

Note.—~Received this oo 14th December 1965.

STATISTICAL SUPPLEMENT

1. Statement Showing the details of agreements brought about by the Conciliation Officers under Section 12 (3) of the

Industrial Disputes Act, 1947 for the month of July, 1966.

STATISTICAL SUPPLEMENT

Terms of Settlement.
(6)]

Points of Disputes.
(C})

3

Date of
1—7—66

settlement,

)

M/s. Beiley Brothers,

Ootacamond

Name of the Establishment.

Si.
No.
Q)

The management dgreed to pay one months’ wage as an

1965 and increment

Payment of Boaus for
for workmen.

1

Ex-gratia payment for the financial year 1965 and agreed
to pay all their workmen except the cuttera sum of

Rs. 5/- and Rs, 10)- to cutter as increment with effect

from 1—6—66.

The management agreed to give Rs.

Barwood Estate, Naduvat-
tam P.O. (New Ho

20/- as a bonus to each

of the 7 workers mentionéd in the Settlement on or before

10— 8—1966.
The management agreed to implement the Recommendations

Payment of Bonus to
temporary workers
for 1963-64

16—7—66

A\
o

o2,

of the Tea Wage Board to the Factory Workers with effect
from 1—8—66 and also to pay the arrears in payment of
increase from 1-1-66 if the union has established that the

final recommendations of the Central Wage Board for
Tea Plantation Industry 1Is appltcable to the management.
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the men and
pay the wage

provided the union has

the Proprietor of this estate and to settle the other

Wage Board for Tea Plantation industry is applicable to
demands as detailed in the settlement.

established that the final recommendations of the Central

women, with effect from 1—8-—66 and to

The Proprietor agreed to give an increase of 24 np. and 27 np.
as per the wage board recommendation to
increase of arears from 1—1—66

wage board recom-

Implementation o f
mendation, -etc.

16—7—66

iriappa Gowder,

Portion belonging to Sri
Kotaglri.

Hardotborai Bstate, ..
G
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3. Statement showing the Industrial Disputes referred for adjudication 1o the Industrial
Tribunal, Madras and the Labour Courts, published in Part H, Section L. of the
Fort St. George Gazette during the month of July, 1966,

Name of the concern G. O. No and Date of

Sl ip which the dispute teference

No. has arisen. Issues

(49 @ (3 «)
S

fadustrial Tribunal, Madras
North Arcor Districe

1. Mallisseri Beedl Tiro-  Whether the non-employ- 6. ¢ R 4
pathur. mentof the Managers and Industries, ltfé?ﬁo:xisé
workers meationed in the Housing  dated
annexure is justified and 30— 666
if not 1o what relief each )
of them would be entitled,

To compute (he relief it any
awarded in torms  of
money if it can be s¢
computed,

Tirunelveli District

2. Dhrangadhra Chemi-  Whether the suspemsion of @G
cal Works Limited, Srl. 8. Alagar (Ticket lngx.strli‘e.s l‘?a(;)o:l?g
Sahupuram. MNo. 318) and Sti K. Pawl  Housing "~ da tod
(Ticket No. 293) is justi- 28—5-—66
fied and if not, to ‘what '
relief they are entitled.

Labour Court, Coimbatore
Coimbatore District

3. Sova (Private) Limi-  Whether the non-employ-
ted, Kuniamuthur, ment of Sri A, Kor?paz— G'ln?dat%:s‘ ?:imz:\?i

Coimbatore. nan and Sri P. Venkara- :
sami is justified, if not to l;‘i’f%“,_“““j“b’ dated

what relief each
catitled, would be

To compute the relief, if-
apy, awarded in terme of
money, if it can be g
computed for each

Nilgiris Districs

4. Barwood Estate, Nadu- - “Whether asn-emplayment 10

fied and if not, t
relief he would .%eme)gf ??:.‘;E-Eﬁégb) duted

titled
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5. § B. Lal and sons,
Dindigul.

& Madurai Co-operative
Milk Supoly pron,
Limited, Madurai.

7. Madurai Alanganallur
Traosports () Ltd,,
Madurai.

8. Sabari Mills K. Santha
noor, Trichirapalli.

. Ruby Rubber Works
’ ?M ayd ras) Limited,
Madras.

Labour Coart, Madarai
Madurai District

Whether the non-employ-
ment of M. Raju Pillai
(Driver) is justified if not,
to what relief he iy en-
titled. .

To compute the relief, if
any, awrded in terms of
money, if it cap be so
computed.

Whether ‘the nen-employ-
ment of C. Ponousamy is
justified and if oot, to
what relief he is eutitled.

To compute the relief, Sf
apy, awarded in terms of
mopey if it can be so
comuied. }

Whether the non-empioy-
ment of Sri K. Vellai-
chaeti  (Conducter) and
R. Karuppiah Thevar
{Driver) by the mavage-
ment of Madurai Alanga-
pallur  Trausports (P)
Limited, Madurai is justi-
fied. I »pot. to ‘what
relief they are eatitled,

To compute the relief, if
any awarded in terms of
money, if it cap be so
computed,

Yirchirapalli District

Whether the non-employ-
ment of 17 workers men-
tioped in the annexure js
justified and, if not, to
what relief each would be
entitled.

To compute the relef, if
agy awarded in terins of
money, if it caa be so
computed i

’
Labowr Court, Madrss.

Madras District

Whether the non-emtploy-’

mept of the following
four warkers is justified
and if not, to what relief
cach is entitled. 1. Upni
Nﬁl,

. T :
krishvan, 3, K,L Ver

ghese and 4. K. Yusuff.

O]

R -

G. G. R. No. 1224,
Industries, Laboar &
Housing daced
27—6—-66.

G. 0. R. No. 1255,

Industrics Labour, &
ousing { dats

0t e

G- 0. R. Nag. 1259,
Industries Labour, &

Housing (Lad} dated
30 ~6-56.

G. 0. R No. 1295,
gdusi(ﬂec(.LL%l;o;r &
ousing (La tod
Wbt

G. 0. R. No. 160,
Industries, Labour, &

Housing . dated
et
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1)

12,

2)

Bramhappa Thavaha-
ppanavar, (Mysore)
Limited, Madras.

Messrs. Roopchand &
Sons, Madras.

Sri Muragan Talkies
Madras.

To compute the relief, if
any. awarded in terms of
money if it can be so
computed.

Whether the payment of
Bonus Act, 1965, is appli-
cable for Payment of
bonus to the employees
for the year ending 4th
November 1964.

If the paymeat of Bonus
Act 1965 is nct appli-
cable whether the workers
are ecatitled to four
months total wages for
the year ending 4th Nov-
ember 1964 as demanded
by them.

Whether the non-employ-
ment of Sri M. Rosiah is
Justified, if not, to what
relief he is entitled.

To compute the relief, if
any awarded in terms of
money, if it can be so
computed

Whether the demand for
introduction of a wage
scale is justified, and if
80, to fix a wage scale.«

2. Whether the demand
for dearness allowance is
justified, and if so, to fix
the quantum of dearness
allowance payable.

3. Whether the demand
for the introduction of
gratuity scheme is justi-
fied, and if so, to form-
ulate a scheme

4. Whether the non-em-
ployment of Sarvashri
Kanagasabapathi, Natesa
Mudaliar, Murugesa Mu-
daliar, (Ticket Collectors)
Ramadoss (Duster boy)
is justified, and to what
relief they are entitled.

To compute the relief, if
any, awarded in terms of
money, if it can be 3o
computed.

G. O. R. No. 1213,
Industries, Labour &

Housing
24—6—66.

dated

G 0. R. No. 1225,
Industries, Labour &

Housing
17—6—66.

dated

G. 0. R. No. 1315,
Industries, Labour, &

Housing

[y

dated

| 8 §. Beedi Factory,

STATISTICAL SUPPLEMENT 681

4. Statement showing the list of awards of the Industrial Tribunal, Madras and the Labonr
" Courts, published in the Supplement to Part II, Section I of the Fors Sy, George Gasette,
during the month of July, 1966.

Page No. and date
of the Gazette in G.0. No. & date on which
which the notifica-  the award was given
tion is given

m @ - ® @

Name of the concern in
§. No. which the dispute has arisen

[ndustrial Tribunal, Madras
Madras District

. Marcshall Sons & Co. (India) Ltd., 5-6 G. O. R. No. 1220,
! ?vladras- 6766 Industries, Labour &
Housing, dated

25-6~-66
2. East Asiatic Co. (India) Private Ltd., 7-9 G. O. R. No. 1260,
Madras. 13~7—66 Industries, Labour &

Housing dated
30-6-66.

North Arcot District

3. Maharajs Beedl Factory, 6-8 G. O. R. No. 1221,

et 6—~7—65 Industries, Labour &
Rauipe Housing,  dated

25-6-66.

Coimbatore District

Engineering Manufacturors, 9 G. Ms. No. 1271
4. G'(g:g::,‘;{hy Post, Coimbatore. " 13766 Industries Labour &
Housing dated

766,
nt Switch Gears $-10 G. 0. R. No. 1292,
5 B'Zﬁ.ﬁﬁtes (P) Ltd., 13=7-66 E?g.',’:}.',},‘" stmg"%

> y ) 5 ate
Coimbatore o 7-7-66. .
Labour Court : Madras
Madras District
Factor 1.2 G. 0. R. No. 1319,
6 Inte:lrl:legfég‘;mn oo Integral W—T—66  Indusiries, Labour &
Coseh Factory, Shell Canteen, : lsionsmg& dated
Madras. =T
; | Industries, 3 G. 0. R. No. 1320,
1 Vasmths rl\.'“g‘am“n Road, 2Qmn7—66 industries, Laboor &
’

Madras-5 51 __o7n ] !‘n g, dated

North Arcor District

1'2 Go o. R- NO. l 5
271~ 66 1 3

Gudiyathan. - Housing, d ',
16768, 8 ated
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m @ (3)

Chingleput District

Mecsers. Muthamil Press, 1-3 .
? Big Kanchipuram. 6—7—66

Labour Court : Coimbatore
Coimbatore Districe

Thondamuthur Trading Co. Ltd., 3.5
10 Cojmbatore. 6==T—66
dol Lodge, Coimbatore. 2.3
1t * 13--7—66

12 High Forest Estate,

36
Mudis Post. 27Tm6

Nllgiris District

. alaksbmi Motor Service 3.7
1 Ra2)otac13.mund ! 13—7—66
14. Kairbaita Estate, 2. 3
Kotagiri Post, 27166
Nilgiris.
. Chamraj Estate 3
8. C Cha:i‘raj Post, 27766

Nilgiris.

Labour Court : Madurai

ap Factory, 1-2
16 ¥ Cnduaate” 13~7~66
#17 Chocken Transport, 2
Ellinagar, 277166
Madurai,
Sugar Ltd. 7-10
1 M;ﬁ?mug:rmam, 27-1-66 -
Madurai.

)

G. 0. R. No. 1235,
Industries, Labour, &
Housing dated
28—6—66.

G. O. Ms. No. 2784,
industries, Labour, &
Housing (Ldb) dated
30—~6—66,

G. 0. Ms. No. 234,
Industries, Labour, &
Housing (Lab) dated
4—7—066.

G. O. Ms. No. 3015,
Industries, Labour, &
Housing (Lab) dated
18 66.

G. O. Ms. No. 2835,
Industries Labour &
Housmg (Lab) dated

4—T—66.

G. 0. R. No. 1420,
Industries, Labour &
Housing, dated,
22~~T-=66,

G. 0. R, No. 1423,
Industries, Labour, &

Housing, dated
22766,

G. O. R, No. 129,
Industries, Labour, &

Housing dated
29— 6—66.

G. O. R. No. 1409,
Industries, Labour, &
Housing datcd
21-—~7—66.

G.0. R. No. 3068,
Industries, Labour, &
Hloq,slﬁng dated

tAwards undor Sectica 33-A.
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7. Particulars of complaints received, investigated and settled by the Labour Officers n the State of Madras for the month of July, 1966.
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49
125

29
22
29

25
32
29

10

53
115

Tiruchirapalli.
13. Tirunelveli.

12,

13
13

10

52

52

Vellore.

14,

1,674

499

699

237

10

64 231

152

1,474

TorAL
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8. Industrial Employment (Standing Orders) Act 1946:—
Statement showing the number of Standing Orders, certified durlng the moanth of

July, 1966.
1. Number of Standing Orders certified as on  1-—7—1966, wee 1,330
2. Number of Standing Orders certified during the mouth. - —
Total ... 1,330
3. Amendments to Standing orders certified durlng the month. —;;

9 Workmen's Compensation Act 1923, :— _
Statement showing the number of accidents reported and amount of compensations

paid for the month of July, 1966.

Number of

accidents
reported by Amount of
employers. compensation.
Rs. iP,
(@) Deatb 11 82,614.00
(b) Permanent disablement — 16,748.10

(¢) Temporary disablement 52

Toal 63 499,362.10

t——

* Represents the amount deposited under sec. 8 (1) and 8 (2) of the Workmen's.
Compensation Act. 1923, :

10. Workmen's Compensation Act, 1923.
Statement showing the pumber of cases filed and Disposed of under the

workmen's compensation Act 1923 for July, 1966.

No. of
previ-
Sl Nature of ously Number Total.  Disposed Balance.
No. claims pending. recefved,
n @ 3 @) (5 ® M
1. - Application under
Section 10 :
() Non-fatal :-
(1) Permanent - 129 6 135 10 125
(i) Temporary .- 36 ~ 36 3 13
Deposits under Sec-
tion 8 (1)
(a) Fatal . 118 25 143 14 129
(b) Persons under
legal disabilitye. 21 4 25 10 15
3. Deposits under Sec
tion 8 (2) o -_— - - . —_ -
4, Memorandum of .
Agreement:—
() Permanent dis- A
ablement 70 29 99  9 90
(i) TYemporary dis-
ablement . 22 3 25 13 12
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e e Bt R N

(H ) (&) 4 ¢y (8)

5. Recovery under Sec-
tlon 31. 14 3 17 2

6. {Indemnification appli-

eation under Section 12 (3) 12 - 12 —
Total .. 556 X3 639 69

11. Cases Under The Payment of Wagey Act, 1936 ;--
Pending as on 1-7-'66

Received during the month

Disposed of during the monih

Pending as on :1=7-'65

AR R e 3 e Wt b ¢

(1)

£48

THE MADRAS SHOPS AND E&STARLISHMEN T ACT, 1947

Statement showing the number of applications received und G100 G
Appeal under Sections 41 and 51 of the Act for the month of July, 1945,

12. () Appeal under Section 41 of the Madras Shops and Establishments Act, 1947,

Pending as on 1—7—1966
Received during the month
Disposed of during the month
Pending as on 31—7-—1966

391
28
23

391

12. (b) Apbpeal under Section 51 of the Madras Shops Establishments Act. 1947,

Pending as on 1—7--1966
Received during the month
Disposed of during the montb
Pending as on 31—7—1966

12. (c) Appeal under Scction 19(2) of the Muadras Catering Establishments Act, 1958,

Pending as on 1—7—1966
Received during the month
Disposed of duriog the month
Pendipg as on 31 —7—1966

8

114
64
47

131

ol

sl

No.

(H

—

10.

1t

SFATISTICAL SUPPLEMENT 687
13. (a) List of Trade Unions registered under the Trade Unions Act, 1926
' during the month of July, 1966.
T Dateof N ad add
R No. Regis- Industry ame a ldress Remarks
. ‘tration of the Union
@ ©) @ .9 9
S B Textiles Cotton Sree Meenakshi Mills Racified
10/MDU §—~7--66 Mills Staff Union, Madurai. thecode of -
discipline
" y57—68 Traosport. Kodaikanal Motor Usio- ~do-
{/MDU 15766  Motor Traosp on (P) Ltd. and S. G.
Jayaraj Nadar (P) Ltd.
\  Thozhilalar Sangam,
Ammayanackanur.
T ifes Cotton Sri Ramalinga Mills ~do-
5/RMD 4--7--66 T"‘ﬁ,}{,’ls. Labour Union, Arup.
pukottai.
- ices Theatres Ramnad District Cine. ~do-
6/RMD -7 66 Sergcicf:latcd ser-  ma Theatre Employees’
vice. Union, Ramanatha.
. puram.
i Cotton Ramalinga Mills Natio- ~do~
7RME  26--7—66 Teic]til{fss. nal Textile Workers *
Union, Aruppukottal. -
R an§ ort. Tapjore District Lorry -do~
TITAJ 8—"—66  Motor Tragsp Workers’ Upion, Kum-
: bakonam.
- erce Ins- Life Insurance Agents’ ~-do~
10/TRI 4766 C%T;Eceaufe. Association,  Tiruchi-
rappalli (Units 1 & I1)
Tiruchirapalli.
o tiles Cotton Sri Sabari Weaving and ~do~
1TRI 4~7--66 Te;'l‘ills Spinning Mills Natio-
nal Workers’ Union
Somarasampettai, Tir-
- uchirapalli. S ’
T Machinery. Bharat Heavy Electricals ~do-
j2/TRL  4—7—66 Employees’ Union, Tir-
uchirapalli,
— Motor Transport. Popular Automobiles ~do-
13/TRI 14—7—66 workers Union, Trichy.
5766 Misccllaneous ' Coimbatoré Gereral La-  —do-

12/CBE bour Union, 12/38,
Devangapet, No. |,
Coimbatore.
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1) ) 3

12. 13/CBE 5—~7—66
13. S/NAT 5—7—66
14. 6/NAT 5—T7—66
15. TINAT 18 =766
16. 2/DRP 5—7—66
17. 1/DRP 5-~7—66
18. 42/MDS 2—T1—66
19. 43/MDS 2—7—66
20. 44/MDS 2—7-66
21. 45/MDS 2~7-66
22, 46/MDS  6—7—66

(4)

Motor Transport.

Hotel.

Miscellaneous

Hotel.

Miscellaneous.

Beedi Industry.

Fngineering

Studios

Textiles.

Engincering.

(5)

ABT Motor Workers
Unfon, 4A, Goods
Shed Road, Pollacai

The Gudiyatham Hotel
Thozilalar Sangam, Pe-
rambur Road, Gudi-
yatham.

Gudiyatham Taluk Than-
gal Vettum Marameri
Thozhilalar Sangam 9,
Ganamukkala Petha
Munlyappan Chetty St.,
Ambapuram Gudiya-
tham,

Walajah  Taluk Hotel
Thozhilalar Sangam,
20B, Labour Street,
Arcot,

Dharmapuri District Ab-
arana and General
Workers® Union, Old.
pet, Krishnagiri Post.

Dharmapuri Dist. Beedi
Workers® Union, Now-
labad, Krishnagiri Post,

Amco Engineering Cor-
poration Workers Pro.
gressive Union, No.
110, Demellows Road,
Madras-12.

National Studijos and
Cinema Employees Un.
ion, No. 2/44 Roya-
pettah  High Road,
Madras-14.

National Textile Workers
Union, No. 2/44, Roya-
pettah  High Roaq,
Madras-14.

Govt. Guindy Industrial
Estate Workers Uaion,
Govt. Model Foun-
dary, Madras.32,

Cafesand Restau- Hotel Oceanic Workers

rants.

Progressive Union, No.

0, Demallows Road,
Madras-12,

©)

~do~

~-do-

~-do~

~do-

~-do-

~do-

-do-

~do~

~do-

-do_

STATISTICAL SUPPLEMENT 659

13. (b) List of Trade Unions amalgamated during the month

Si Date of Industry Name and Ad_dress Remarks
No, & No. amalgamation @ of rhje Union ©
m @ 3 ®
- NIL

13, (c) List of Trade Unions dissolved during the month.
Si N, Da,:f;%,:%?b Industry Na‘ran[e’zzd Ua”dg;‘ess Remarks
No. R. No. dl.m;gution @ A ©
w o & e Y . ®
T NIL

i elled
ist of Trade Unions whose registrations were canc
13 (@ Lis during the month of July 1966.

Date of Name and address
i,l' R. No. C}“’;}’a’,’; Industry of the Union
0. a
5
o @ @ & ®
s -
Porikadalai Varuppy Th-
1. 2952 3t—7-66  Food. ozhilalar Sangam, Uda-
malpet.
i i Erode Rice and Oil Mill
2. 3235 9—7—66  Rice Mill Workers' Union, 29,
Sait Colony, Abhila-
medu Street, Erode:
ts. VCK Bus Service (P) Ltd.
3. .3479 31-7—66  Bus Transports and Dhanslakshmi Tr-
ansports (P) Ltd., wor-
kers Uoion, 10/226,
Avanashi Road, Coim-
batore. .
ts, Kovai Batam Sumakkum
4. 3537 31-7--66  Road Transpor Thozhilalar  Sapgam,
4, K. K. Block, New
Market, Coimbatore-1.
s, 3600 31—7==66  Services of Local Erode Municipai Natio-

i nal workers’ Union, Pu-
Bodies. thumai Colony, Koli-
anpalayam Road,

Erode.
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@ &)} 4) (5)
6. 3785 31-7--66 Bus Transport. Sri Lakshmi Saraswathy
Motor and General
Workers Union, 19.A,
Katpadi Road, Gudiva-
tham.
7. 1433 31—T7—66 Printing Press. The Nilgiris  District
. Press, Workers® Union,
Cross Bazaar Street,
Coonoor.
8. 2708 31 ~7—66 Motor Transport The Neelamalai Motor
Drivers  Unijon, 19,
Mount Road, Coonocor.
9. 2790 31-~7—66 Miscellaneous. Salem Dist, General Wor-
kers Union, Nagalinga-
Chetty  St.,  Arisi-
palayam, Salem-2.
ABSTRACT
1. Total No. of registered Trade Unlons as on 1-7-66 1,351
2. Total No. of trade Unions registered during
the month . 22
3. Total 1,373
4. Total No. of Trade Untons Amalgamated during
the month Nil
5. Total No. of Trade Unions Dissolved during
the month Nil
6. Total No. of Trade Unions Cancelled during the
month 9
7. Total No. of registered Trade Unlons as on
31-7-66. (,364

14. ¥ Labour Administration and Statistics for the month of July, 1966.
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(10)

)
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g
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4,124

3,754 500 1,360

47,087

3,429 340

962

No. of establishments inspected.

1.

746 48 136 336

69 3,221

395

521

No. of irregularities noticed.

2.

3 No. of cases warned.

-y -y
-« ~
8w
~

L2}
? A«

&
8 =
[3a ]

<
s 8
L]
' (o]
0 -
<
5 &

No. of prosecations launched.

3.

82

45

18

53

s.

No. of convictions obtained.

Amount of fino imposed

154- 616/- 1,3364- 104- 425}- 69/-

245/~

Rs. 1,780/-

6.

691
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16. (a) Statement of Accidents for the month of July, 1966.

MADRAS LABOUR GAZETTE

No. of Industries Name of Industry

(1)

01.

20.

2L,
22
23,

24,

28,
26.
27.
28.
29.
30.
3.

32.

33,

34,
5.

36.

3.

3s.
39.
51
52.
83.
84,

@

Processes allled to agriculture (Gins and Presses).
Food Except Beverages
Beverages

Tobacco

Textilea

FPoot-wear, other wearing apparel and made-up
textile goods.

Wood and cork except furniture
Furniture and fixtures

Paper and paper products
Printing, Publishing and allied {ndustries .-
Leather and Leather products (except foot-wear).
Rubber and rubber products
Chemicals and Chemical products
Products of petroleum and coal

Non-metallic Mineral Products (except Products of
Petroleum and coal).

Basic Metal industries

-
"ve
)

——
-

-

-
e

-

Metal Products (except machinery and transport
equipments).
Machinery (except electrical machinery)

.

Electrical Machinery, apparatus, appliances and
supplics

Trapsport equipment

Miscellaneous Industries

Electricity, Gas and Steam

Water and Sanitary Services

Recroation Services (Cinema Studtos) -
Personal Services (Laundries, dyeing and cleanting),

Total

Number of Accidents.
Al

r—-

Fatal,
(€)]

Non-fa;r
0]

1
48

16
22

19
83

59
121
54

221

147
614
43

STATISTICAL SUPPLEMENT
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16. (b Statement of Accidents in Cotton and Jute Mills for the month of July, 1966.
Adults. Adolescents. Children,
Sl.  Name of Industry. s
No. am Men. Women, Male Female. Boys. Girls.
1t} (03] &) @) 5 6) G 8
A, B. A. B.

COTTON MACHINERY:—

1. Opening and Blow Room ... 6

Machirery.

A B. AL B. A B. A B.

an

2. Card Room Machinery 21
3. Drawing Frames 9 ... - e e e ve teer
4. Speed Frames . e
5. Spinning Machinery 67 - e e
6. Weaving Machinery 26
7. Finishing Machinery W | - .
8. Flylng Shuttles 3 - - -
9. Other Miscelaneous 21 .. 1 - -
Textile Machinery.
10.  Miscellaneous non- 149 .. 1 - o eer e
machinery Accidents.
Total 307 ... 2 ve T eer em
JUTE
MACHINERY NiJ —
‘A'—Fatal
‘B*~—~Non-Fatal
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Exemption to the following factorics and establishraents from the provisious of the
Acts and Rules indicated below were granted during the menth of July, 1965.
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17.

AYS Name of the

No. establishment
) 2)

Section [rom
which exempted

(3)

MADRAS SHOPS AND

All shops and esta-
tablishments in
Sankarankoil Mu-
nicipal limit.

Allshops and Bsta-
blishments in First
Seasonal Exhibi-
tion, Courtallam,

Al stalls situated
in the 26th All
India Khadi, Han-
dloom Swadesi and
Iadustrial Munici-
pal Centenary Ex-
hibition, Salem.

All stalls within the
area of All India
Industrial and
Agricultural Exhi-
bition Erode.

EMPLOYEES STATE INSURANCE ACT

Madras State Tran-
sport Workshops
at Meenakshipu-
ram and Ranithot-
tam of Kanyaku-
mari Branch.

Sections 11 (1)
11 (2).

All sections of
the Act.

All provisions of
the Act,

1
All provisions of
the Act-

All provisions of
the Act except
Chapter V-A.

exemption

4)

Duration of

Authoriry

(&)}

ESTABLISHMENTS ACT.

13 days from 21st
July, 1966 to 2nd
August, 1966.

Order of the Dy. Com.
missicner of Labour,

Madurai dated Ist
July, 66.

32days from 15th  Order of the Commisioner

July, 66 to 1Sth
August 1966,

43 days from 7th
Augustt66to 18th
Septem ber, 1966,

15 days from 17th
July, 1o 3ist July
1966.

Onpe your from
249~--7—1966,

of Labour,

Madras
dated 1 1th July, 1966.

Order of the Commissioner
of Labour,

Madras
deted Tth July, 1966,

Order of the Dy. Com-

missioner of Labour,
Coimbatore

O. R. No. 124°

' Industries, Labour &

Housing (Lab) dated
29566,

INDUSTRIAL EMPLOYMENT (STANDING ORDERS) ACT 1946.

Clerical Staff of FromSection For a

the industrial esta-
blishments under
the control of the
Madras State Ele-
ctricity Board.

12-A of the said
Act.

one year or for
such time as the
Standing Ocders
certiied by (he
Commissioner of
Labour, which-
ever is shorter.

periocd of G, 0. Ms. No. 2763

Industries, Labour
& Housing (Lab)
dated 29th  June
1966.

STATINTICAL SUPPLEMENT

1R. Consolidated Statement of Prices of Cotton and Yarn for the month of July, 1966.
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—

Cotton Rate per qumral -~ 100 Kgs
American L Rs. 300 / 510
Cambodia Rs. 315/ 380
Karunganni Rs, 215/ 355

Yarn in French Counts Rate per bundle of 5 Kgs.

10 Rs. 21-00

208 Rs. 24-50
40s Rs. 36-10
60s Rs. 51-00
80s - Rs. 80-00
1005 Rs. 105-00 \
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19. The Cost of Living Index numbers*

applicable to employees in employments
rcheduled under the Minimum Wages Act, 1948 (Central Act XI of 1948) in

Madras Ci.ty and different moffussil Urban Centres for the month of July 1966
as ascertained and declared by the Director of Statistics under Section 2 (d)

of that Act, .
‘Sql(.) Ceuntre. Food, E}Jgeﬁttil:d Cloth- House  Miscel- Cl.oisv‘lgg
. 8. ing. Rent. laneous.  Index
(4} 2) Q) “ &) 6) ) ®
(Base: Year ended June, 1936: 100).
1. Madras City ... 716.4 810.4 520.7 426.1 625.3  658.5
2. Cuddalore . 673.0 864.0 489.0 389.0 775.0  650.0
3, Tiruchirapalll ... 790.0 573.0 610.0 354.0 498.0 671.0
4, Madural . 754.0 532.0 579.0 364.0 457.0 627.0
S. Colmbatore ... 724.0 707.0 728.0 629.0 4380 6920

6

Food. Housing.  Clothing. Mlscel-” Cost of Living
laneous, Index.

(Base: August, 1939: 100).
. Nagercoll ... 825.0 525.0 761.0 387.0 - 709.0

Comparative statement of tbe cost of living index numbers for the mooths of

June, 1966 and July, 1966.

Cost of living index numbers
Sor the months of
Sl. Zone, Cemtre. -~ A ~ Varlation
No. June, 1966. July, 1966,
n @) 3) 4 (&) (6)
{Base : Year ended June, 1936: 100).

1. Madras City and Medras City ...  652.4 8

Chingleput Dlists. 638.5 + 61
2. North Arcot and Cuddalore - 638.0

South Arcot Dists. 650.0 + 12.00
3. Tiruchirapalll & Tiruchirapalll ... 661.0 ,

Thanjavur Dists. . (710 + 10.07
4. Madurat, Ramanatha. Maduraj w 617.0

puram and Tirunelvell 6270 + 10.00

Dists.
§. Coimbatore and Selem Colmbatore ... 672.0 692.0 + 20.00

Dists.

( Base : August 1939: 100)

6. Kanyakvmar} Dist. Negercofl. .. 6590 709.0 + 1000

STATISTICAL SUPPLEMENT 699

MADRAS
The cost of living index number for working ciasses in Madras Clty for the month of
July, 1966 rose by seven paints to 659,

The Indes for the food group rose by ninepoints to 716 due malnly to an lucrease
ip the prices of fish, chillies, gatlic and gingelly oil.

The index for the fuel and lighting group rose by nine polate to 810 due to an
increase in the prices of firewood and charcoal.

The group Index numbers in respect of clothing, house-rent and miscellaneous
remained unchanged at 521, 426 and 623 points respectively

(* The Cost of living index numbers are now called consumer price Index numbers).

Weight proportional Group Index Numbers,

sl. Group. to the total expen- - A —
No. diture. June, 1966, July, 1966,
10)] 2 (3) 0] (&)

1. Food 5823 7073 716.4

2, Fuel and Lighting 842 800.8 8104

3, Clothing 610 520°7 5307

4. House-rent 1457 426°1 4261

§. Miscellaneous 12:68 6252 6293

Tota) - 10000
Cost of iiving Index Number. 652:4 658.5
CUDDALORE

The cost of }iving index number for Cuddalore rose by twelve pointa to 650.

The index for the food group rose by eleven points to 673 dus mainly to an
{ncrease in the prices of -vegetables, chillies, garlic and gingelly oil.

The index for the clothing group rose by eight points to 489 due to an Increase
in the prices of dhoaties, sarees and petticoat.

The index for the misccllaneous group rose by thirtyeight polnts to 775 due to
ap increase in dhobi charges. .

The group index numbers in yespet of fuel and lighting and house-rent remajned
unchanged at 864 and 389 polnts respectively.
TIRUCHIRAPALLI
The cost of living index number for Tiruchirapaili rose by ten polnts to 671.

The index for the food group rose by' eightecn points to 790 dus mainly to an
increase in the prices of rice, chillies, garlic and cane jaggery. )

13
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The index for the miscellaneous group fell by six points to 498 due to a fall
In the price of betel leaves

The gronp fndex numbers in respect of fuel and lighting, clothing and house-
rent remained unchavged at 573, 610 and 351 peints respectively.

MADURAI
The cost of living irdex number for Madurai rose by ten points to 627.

The index for the food group rose by seventeen points to 754 due malnly to
an increase o the prices of rice, vegetables, chillies, garlic and gingelly oil.

The group index uumbers in respect of fuel and lighting, clothing, house-rent and
miscellancous remaired unchanged atr 532, 579, 364 and 457 points respectively.

COIMBATORE
The cost of living Index number for Coimbatore rose by twenty polnis to 692.

The Index for the food group rose by thirty points to 724 due mainly to an Increase
In the prices of rice, cholam, vegetables, chillies, garlic and gingelly oil.

The index for the fuel and lighting group rose by seventeen points to 707 due to
an Increase in the prices of firewood.

The index for the clothing group rose by two point to 728 due to an increse
in the price of sarees.

The group index numbers in respect of house-rent and miscellaneous remained
unchanged at 629 and 438 points respectively.

(Base: August 1939 : 100)
NAGERCOIL

The cost of Hving Index number for Nagercoil rose by ten polnts to 709.

The Index for the food group rose by eighteen points to 825 due mainly to an increase
in the prices of rice, condiments and fish. .

The index for the clothing group rose by thirteen point to 767 due to an increase
in tailoring charges.

The index for the miscelianeous group fell by fourteen poinlé to 387 due to a fall
in the prices of betel leaves and arecanuts.

The index for the housing group remained unchanged at 525 points.

(*The cost of living index numbers are now called consumer price index numbers.)
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CONSUMER FRICE INDEX NUMBERS
19. (a) lIeterim Series of All-India Avérage Cinsumer Price Index Nambers for the
Workiag Class
{Base: Shifted to 1949:=1(0)

All India* Original base 1949

Year Genvral " Food T
Index Fndex
) 93] %)
1930 i 101
195§ . 105 104
1952 - 103 102
1953 106 109
1954 . 1ol 101
1955 95 92
1956 . 03 i}
1957 - e . 1tz
1958 t1a i18
1959 . 12 125
1960 - 124 126
1961 - 126 126
1962 120 130
1963 134 135
1964 152 155
1965 166 172
1965 :-
May 161 164
Jupe 163 162
July - 168 153
August . 170 177
September o 172 178
October - 172 178
November - 173 181
December - 173 179
1966 :- ’
January o 173 178
February - 174 177
March o 174 177
April e 175 178
May - 181 187
June - 185 191

* To obtain the Index number with 1944 as base year the figures given here need be
multiplied by 1.42 in the case of Food Index and 1.38 in the case of General Tndex. This

" implies that for this purpose the series with base 1944=100 that used to be published

simultancously, but has since been discontinued, is linked to the above series at the year
1949, Thus the All-India index on base 1944==100 during the month of June

1965 was 255.03.

$ource—(1) 1.L.O. except for All-Indla. Index. (2) Labous Bureau for All Indla, Index.
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20 (a) Monthly Press Report for the Month of July, 1966

The Employees® State Insurance Scheme applies to 29 Centres in the State of Madras
and provides protection to 279,801 industrial workers in the cvent of Employment
Injury, Sickness and Maternity Benefit. This protection is made available in two ways
viz., by provision of Cash Benefits and by providing Medical benifit when needed. There
are 52 Offices of the Corporation in the Madras State for disbursement of Cash Benefits.

During the month of July, 1966, 1,819 persons reccived Rs, 89,009-73. by
way of Cash Benefits due to Employment Injury. This includes 299 persons who are in

receipt of pensions for Permanent Disablement Benefit and also 136 dependants of deceas-
ed Persons.

In the month of July, 1966, 1,604 accidents wer:
few persons needed the Employment Injury bencfits but fairly
Benefits in the event of Sickness.
Rs. 5,93,372-91. was paid as sickn

© reported, comparatively
large number needed Cash
34,876 claims were received and an amount of
ess benefit involving abstention for 1,85304. days.

264 Insured Women clalmed Maternity Benefit and were paid Rs,

) 49,212-14 |In
the month of July, 1966.

For recovery of arrears of contributions under the Scheme legal proceedings had to be
tnitiated in 13 cases against defaulting employers for Rs, 18,958-92,

Penal action was taken against one emplovee for tamperin
and he was fined Rs. 50/-. One employer was fined for pon maintenance of contribu-
tion cards, late submission of SC-2, and late payment of ESC at Rs. 10/- for each
count for a total of Rs. 30/- and another employer was figed R, 25/~ in each case for

a total of Rs. 100/- in four cases for non-submission of Contribution cards, non-payment
of EC non-submission of SC-2 and non-payment of ESC.

8 with the certificate

STATISTICAL SUPPLEMEN?T 703
20 (b) Employees State Insurance Scheme, Medical Benefits for the month of July,
1966.
R Particulars For ;l;;ym’zgth of
No' e et e
1. Total number of Attendance :
New 65,245 } . 2.88,622
Old  2,23,377
2. No. of Medical certificates Issued - 75,054
3. No. of Domiciliary visits made - 173
4. No. of Injections administered 1,02,328
5. No. of X-Ray examinations 1,129
6. No. of Laboratory examinations - 3,73
7. No. of Speclalist Investigations 4,055
8, No. of Persons admitted to Hospitals - 2,355
9. No. of bed days occupled durlng the month - 14,268
Additional data for Panel System.
1. No of attendance: New 15,908 } _ 2960
Old 27,052
Diagnostic Centres R .
No- of Prescriptions {ssued - 13,080
Payment made to :—
1. Chemists - -
2. lnsorance Medica) Practitioners . Rs. 4,518-00

(Colmbatore area)
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LABOUR BULLETIN

A monthly Fournal of the Department of Labour,
UTTAR PRADESH,
KANPUR (India).

Special features of the journal are:
1. Special articles on topical subjects of labour interest ;

2. Studies and Reports giving summaries of various surveys
and enquiries regarding living and working conditions of workers,
educattonal and technical training requirements of various indus-
tries, house rents, etc., conducted from time to time;

3. Reports of administration of various labour laws in
Uttar Pradesh;

4. Tmportant decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly or
through the intervention of conciliation and adjudication mach:-
nery in Uttar Pradesh;

6. Labour Laws and enactments;
7. Labour News; and
8. Labour Statistics.
Rates of subscription: (1) Anpual : Inland Rs, 400

Foreign Rs. 500
(2) Per Copy: 0.50 nP.

Copies can be had directly from the Superintendent
Printing and Stationery, U.P., Allahabad, India.

Andhra Pradesh Labour Bulletin

Publication Issued by

THE OFFICE OF THE COMMISSIONER OF LABOUR
GOVERNMENT OF ANDHRA PRADESH

Revived in 1961, the “Andhra Pradesh Labour Bulletin’ issued monthly,
is a journal containing among other things a brief review of the industrial
relations in the State, up-to-date information relating to labour legislation,
summaries of the awards of the Industrial Tribunals and Labour Courts,
agreements and statistics relating to industrial disputes, work stoppages, trade
unions and articles having a bearing on industrial relations, and of employ-
ment position in the State.

Annual Subscription: Rs., 10/- Single Copy: Re. 1/-

Subscriptions may be sent by money order to the Commissioner of
Labour, Hyderguda, Hyderabad-Deccan.



“ Registered with the Registrar of Newspapers for India under No. R.N. 1424{59”

LABOUR GAZETTE

Published Monthly by the Commissioner of Labour
GOVERNMENT OF MAHARASHTRA,
TARDEO, BOMBAY-34-WB, (INDIA).

:Stagted 1n 1921, the Labour Gazette is a journal for the
ujer of-all interested in obtaining prompt and accurate informa-
tion on matters specially affecting labour in India and abroad.
It contains statistical and other information on consumer price
index numbers for working class, industrial disputes, absen-
teeism, trade unions, cases under labour laws, glimpses of
industrial awards, labour legislation, etc. Special articles
embodying results of inquiries and research relating to wages,

hours of work, (unemployment, family budgets, etc., are published
from time to time).

Annual Subscription: Rs. 12.00 Single Copy: Rs. 1.25.

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Govern-
ment of West Bengal.

Special features— Labour Legislations and Notifications,
both Central and State; Important decisions of the Supreme
Court and of various High Courts; Summaries of awards of
the State Industrial Tribunals and Labour Courts, Labour
Intelligence; Notes on Conciliations, collective bargaining,
reports on the activities of different Directorates under Labour

Department, Labour welfare, statistical enquiries and informa-
tion special articles.

Rates of Subscription: Re. 0.75 per copy - English 1sh. 3d.
Rs. 9 per annum.

Subscriptions to be sent 10

SUPERINTENDENT, GOVERNMENT PRINTING, ,
WEST BENGAL, 38, GOPALNAGAR ROAD, CALCUTTA- 27.
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