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INDUSTRIAL SAFETY
DANGEROUS IMPROVISATIONS

A large totally-enclosed stainless steel tank was used for bulk stor-
age of sugar solution, which was pumped under an atmosphere of nitrogen
to prevent oxidation. The nitrogen blanketing equipment consisted of a
high-pressure manifold connected to notrigen cylinders, two reducing
valves, and the pipework connecting it to the storage tank. The equipment
was new and installtion was nearly completed. when it was found that the
flexible connexions between the manifold and the gas cyclinders would not

fit the cyclinders, and they were returned to the suppliers for examination
and replacement.

In the meantime, supplies of the sugar solution were urgently nced-
ed and the fitter engaged on the installation fabricated a temporary con-
nection, using } in. X 18 guage soft copper tubing and a standard form of

compression joint. He had considerable difficulty in making his connexions
gas-tight.

When the cylinders were exhausted another fitter was instructed to
change them and, he turned on the supply from the new cyclinder, the
compression fitting collapsed and the tubing flew out with great force,
striking him in one eye; fortunately, his sight was not impaired.

The accident clearly illustrates the inadvisability of modifying or de-

parting form design requirements, especially when dealing with high
pressures.

( Industrial Accident Prevention Bulletin, London. April, "65)

ABRASIVE WHEEL BURST

An Operator was working on a lathe on which was mounted a pre-
cision grinding attachment. The abrasive wheel used in the machine
was 6 in. diameter, 1/2 in. thick and was held betwcen 2 1/2 in. dia-
meter flanges. To adjust the speed of the spindle there were various
pulleys, and the operator selected one which would give a speed of 8,500
r.pm.: the wheel subsequently burst and the operator was injured in
one eye.

It transpired that the safe working speed of the wheel was onlv
6,500 r.p.m. but this had not been marked on the wheel itself, only on
the invoice. ’

The safe working speed of all types of abrasive wheels used in factor-
ies should be marked on them and a table showing these speeds should
be displayed. Spindle speeds ought also to be indicated and, if these arc

variable, a table giving pulley diameters and spindle speeds shouid also be
displayed. 4

(Industrial Accident Prevention Bulletin, London May, 1964 )
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HORSEPLAY WITH STACKER TRUCK

The platform on a hand-operated stacker truck was locked in posi-
tion by the ratchet wheel. One man, playing the fool in the lunch hour,
raised two other men on the truck to a height of 9-10 ft. and then, using
a piece of string, disengaged the locking pawl from the rat-
chet wheel. The platform descended suddenly causing the lifting handle

- to fly round at a high speed ; this in turn struck the lever used for push-

ing the truck around and broke. The man “ working ” the stacker was hit
in the throat by the jagged end of the handle and sustained serious nju-
ries. The other two were thrown to the ground when the ratchet re-engag-
ed and caused the platform to stop suddenly.

( Industrial Accident Prevention Bulietin, London, May 1965)

TANK REFILLED WITH WRONG CHEMICAL

A load of concentrated sulphuric acid was being delivered by road
tanker to a chemical works on a dark and foggy night. At the gatehouse
the driver handed in a note indicating the plant to which the load should
be delivered. As he had only visited the works once before he asked if
the plant was near the garage which he knew. On being told it was he
assumed he knew the plant he was supposed to visit.

tunatcly, the plant to which he drove was not the one expect-
ing augé?i:/ery ofysulphu;r)ic acid ; a delivery of sodium bisulphite solution
was, however, expected as there was only about three inches of _solution
left in the storage tank. The plant operator, who normally supervised the
delivery, was extremely busy and ask_ed the driver to wait until _he was
free. [le added that the discharge pipe on the storage tank might be
frozen and would need hot water to free it. The driver, apparently a little
impatient, found a fitter who examined the pipe and found it was not
frozen. The tanker was then connected to the storage tank and the driver
switched on the pump to discharge the sulphuric acid.

There was an immediate violent reaction between the sulphuric acid
and the sodium Dbisulphite. The driver and fitter saw fumes seeping
from an opening in the top of the tank and noticed the smell of sulphur
dioxide gas. The driver immediately truned off the pump and the fitter,
using a nearby piece of wet sacking as a.respirator, entered the plant.
He found the plant operator staggering from the stage below the storage
rank and assisted him from the building. Other personnel were also
immediately evacuated and no ome was seriouly gassed. If the same set
of circumstances had led to the mixing of other chemicals, the results
could have been far more disastrous.

revent a recurrence of this type of accident the firm provided
the gzgzhguse<with rubber stamps for each plant and made the gatehouse
attendant responsible for stamping all delivery notes clearly with the
name of the appropriate plant, so as to minimize the risk of doubt in the
minds of drivers; all discharge pipes for tankers were marked with con-
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spicuous notices showing the chemical in the storage vessel ;
ing in the works”’
foggy conditions.

_ and the light-
yard was improved to contend with such dark and

In addition to such precautions
one man on the plant, fully conversa
tice and precautions, and with the
supervise the discharge of loads of chemicals,

» it should be the responsibility of
nt, with the necessary working prac-

(Industrial Accident Prevention Bulletin, London March 1965.)

THE WINDOW CLEANERS BORROWED A CRANE

A seif-employed window cleaner and his sclf-employed partner
employed a mate, and had a contract with a factory occupier to clean
the insides of the skylights at the works.

The window cleaners went to the factory to do their work at night,
when only a skeleton staff of factory employees were at work. On their
own initiative, one of the window cleaners asked one of the factory
workers if he was going to useda ‘ﬁgdmt—eontrolled overhead travelling

crape. The factory worker sai s and the two window cleaning
partners took over the crane.

They took their working platforms,
on to the crane bridge, and then used the crane for moving themselves
and their equipment along the length of the workshop, and for gaining
access to roof trusses on which they placed their working platform to

reach the skylights. Their mate remained on the ground to control the
crane.

buckets and cleaning materials

The crane bridge was some 3 ft. wide,
rails along its open sides. The window clean
access to the bridge from a fixed access ladder at one end of the bay.
This ladder was normally used for crane drivers to gain access to the cab
of a cab-driven overhead crane in an adjacent bay,

and provided with guard
ers had originally gained

When this pendant-controlled crane was half w
the factory, workmen ecmployed in the
were about to make tea, and the window cleaners’ mate shouted to the
partners that he would go and get some himself. Ope of the partners
apparently decided to climb down from the crape bridge, using a stan-
chion forming part of the building support. As he descended from the
bridge one of his hands touched the 440 volt bare live cross travel wires
of the crane. He was killed instantly, and dropped to the ground, some
16 ft. below, when the men on the floor realised what had happened
and switched off the power to the crane. pp

ay down the length of
factory - processes

When the factory occus
they were horrified. They had a very strict saf

knowledge of expected deliveries, t0
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ons authorised in writing to go on to the bridge, and posting
:i]'l ::yong;]if:uous notices. It had not occurred to the occupier and mangge;
ment that the window cleaners would use the crane. The skeleton.négh
staff assumed that the management had given permission for the win ccl)w
cleaners to use the crane, aithough they realised the dangers involved.

These t of circumstances arise all too frequently in factories
when rgutsideypcgntractors are cafled in for various purposes. It is often
not appreciated that factory occupiers owe a duty to every person emp kc;y:
ed or working on the premises, even when those persons are not gmpfu 1)1,
ed by them. Workmen brought in from outside should be made bousé
aware of any dangers in the department, and properly instructed a
safe means of access and safe means of employment.

i i 5 that the
On the electrical hazard, 1t_could also have been foreseen'
Cross t?avel wires of the crane might be approached from the bridge, and
that they would need to be insulated.

{Industrial Safety, London, May, 1965)



LABOUR NEWS

INDUSTRIAL RELATIONS, MAY, 1966

The Labour situation in the State was satisfactory. There were
forty four strikes in textile mills including one strike followed by Jock-
out. Among the forty four strikes, two strikes were continuing at the
end of the previous month. There were also four strikes in other indus-
tries including one strike followed by lock-out. Among the four strikes,
two strikes were continuing at the end of the previous month. The
number of workers affected by the work stoppages in textile mills was
20652 and in other indusiries it was 1748. The number of mandays
lost as a result of work stoppages in textile mills and other industries
were $3842.6 and 4188 respectively. The details of work stoppages arce
as follows:

‘TEXTILES

The strike by the 380 workers of Ravendra Milis Limited, Singa-
nallur, Coimbatore from 12-3-66 protesting against the retrenchment of
19 workers was still continuing at the end of the month.

The strike by the 1285 workers of Combodia Mills Limited, Ondi-
puthur, Coimbatore from 14-3-66 was called off on the advice of the
Special Deputy Commissioner of Labour, Madras on 27-5-66.

All the 343 workers of Srivilliputhur Co-operative Spinning Mills
Limited, Srivilliputhur struck work from 10-5-66 in sympathy with the
refusal of doffers to work and also suspension of workers. The strike
was called off on 18-5-66 on the advice of the Labour Officer, Virudu-
nagar,

232 out of 536 workers of South India Co-operative Spinning Mills
Limited, Petai, Tirupelveli-4 staged a stay-in-strike from 7 AM. to
3-30 P.M. on 5-5-66 as a protest against suspension of a worker. The
workers resumed work voluntarily on the same day.

All the 411 workers of Rajeswari Mills Limited, Gudiyatham, struck
work on 5-5-66 over certain demands. The workers resumed their work
voluntarily on the same day.

~ The workers in the following textiles struck work on 5-5-66 protest-
ing to re-apen the closed mills and also for speedy settlement of honus
dispute, providing employment to Badhi and temporary workers. The

strike ended at midnight on 5-5-66. The workers res g
night on 5-5-66. rkers resumed duty on mid

_ ‘ No. of workers affected.
1. Palani Andavar Mills, Udumalpet. 183

2. Sri Venkatesa Mills, Udumalpet. 450
3. Premiar Mills, Pulamkinar. 354
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265 out of 400 workers of Pullicar Mill Limited, Tiruchengodu,
staged a stay-in strike on 30-5-66 as a protest against the alleged imposi-
tion of higher work load in spinning department. The Management de-
clared a lock-out on the same day. The strike and the lock-out were
still continuing at the end of the month.

530 workers of Pandian Mills Madurai and 4400 workers of Madura
Miils Company Limited, Maduraj staged a stay-in strike for one hour on
19-5-66 as a protest against the action of the management interminating
the service of onc wotker. The workers resumed their work on their
own accord on the same day.

The workers in the following textile mills struck work as a protest
against the general working and service conditions in the textile mills in
the region. The workers resumed their work voluntarily.

Name and Locality of the concera No. of workres Strike
affected Began Ended
1 2 3 4
1. Lakshmi Mills Company Limited,
Palladam (Staple Fibre Unit) 153 5-5.66 5.5.66
2. Lakshmi Milis Company Limited,
Palladam (Cotton Unit) 35 do do
3. Sri Ramalinga Choodambigai Mills,
Limited, Tiruppur. 502 do do
4 Sri Ranilaxmi Mills, Ltd. Arasur. 116 do do
5. Danalakshmi Milis, Ltd. Tiruppur. 1395 do do
6. Danalakshmi Mills, Ltd. B Mills, Tiruppur. 58 do do
7. Gnanambigai Mills, Ltd. Velaikinar. 137 do do
Sri Balasubramaniam Mills, Singanallur. 364 do do
. Suryaprabha Mills, (P} Ltd. Kuniamuthur, 98 do do
10. Kumaran Mills, Ltd.
Nargsimmanaickenpalayam. 377 do do
[1. Coimbatore Murugan Mills, Ltd. Coimbatore.332 do do
12. Sivapanda Mills, Ltd. Saravanampatti 9 do do
13. Sri Padma Mills, Ltd. Kalapatti. 107 do do
14. Prakash Mills, Ltd. Peelamedu. 172 do do
15. Sivananda Mills, Saravanampatti. 370 19-5-66 (9-5-66
11-30am 3-30pm
16. Jothi Mills Ltd, Perianaickenpalayam. 544 26.5-66 28-5-66
{Midnight) (Fore noon)
17. Rajalakshmi Mills, Singanallur. 1218 26-5-66 28-5.66
(Midnight} (Fore noon)
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18.  Sri Kannabiran Mills Ltd. Sowripalayam. 523 do do
19. Somasundara Mills (P) Ltd. Coimbatore. 1120 do do
20. Kaleswarar Mills, Ltd. Coimbatore. 1337 do do
21. Gopalakrishna Mills, (P) Ltd. Ganapathy. 50 do do
22. Coimbatore Pioneer Mills Lid. Peclamedu. 104 do do
23. Sri Balasubramanya Mills, Ltd. Singanallur. 14 do do
24. Lakshmi Mills Co., Ltd. Palladam

(Cotton Unit) 59 do do
25. Lakshmi Mills Co., Ltd. Palladam

(Fibre Unit; 61 do do
26. Kasthuri Mills, Ltd. Ondiputhur. 422 do do
27. Kothari Textile Ltd. Singanallur, 587 do do
28. Sujani Textiles Ltd, Sowripalayam. 57 do do
29. Southern Textiles Ltd. Sulur. 199 do do
30. Sri Ramakrishna Mills, (P) Ltd. Ganapathy. 664 do do
31. Sri Hari Mills (P) Ltd. Ondiputhur. 9% do do
32. V. R. Textiles (P Ltd. Punjai Puliampatti. 180 do do
33. Kottari Textiles ‘B’ Mills, K. Vadamadurai. 37 do do

OTHER INDUSTRIES

The lockout by the management of Messrs. Mohamed Ismail and
Company, Tannery Katpadi, from 30-12-65 following a strike by the
workers was still continuing at the end of the month.

105 workers of Perambur Chrome Tanne . Madras-11, struck
work from 29-4-66 demanding payment of bonus for 196566
The strike was still continuing at the end of the month.

All the 1596 workers of T.I. Cycles of India, Ambattur, struck
work from 17-5-66 as a protest against the suspension of 9 workers.

The strike was called off on 19-5-66 by the int i .
Officer-I1I, Madras. y ervention of the Labour

9 out of 31 workers of Naaz Dry Cleaners & Launderers. M i
struck.work from_ 27-4-66 as a protest against the action of the: m:g:;—'
ment in retrenching 13 workers. The workers resumed work on 6-5-66

ou the advice of the Labour Officer.
CENTRAL SPHERE
1. Conciliation:

The Assistant Labour Commissioner (Central) Verification, Madras

held conciliation proceedings in the followi i
settiements:— ¢ ng disputes and brought about
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(a) (i) Between M/S Pandyan Insurancc Co. Ltd., Madurai and
the (1) Pandyan Insurance Employees Union and (2) Staff Union Pandyan
Insurance Co. Ltd., Madurai over charter of demands like, revision of
scales of pay, D.A., overtime allowance, house rent allowance, gratuity,
provident fund. ctc.

(ii) Between the Bank of Madura Ltd., Madurai and Bank of
Madura Employees Union (AIBEA) Coimbatore over refusal of leave
salary to Sri V. Sundaram.

(iii) Between Bank of Madurai Ltd., Madurai and Bank of
Madura Employees Union (AIBEA), Coimbatore, over non-payment of
enhanced house rent allowance to certain employees working in Madras
Branches. )

(b) Four disputes were ended in failure.

(c) Four disputes were settled disposed of at the intervention of
the officers of this Machinery without holding any formal conciliation
proceedings.

2. Number of strikes and lockouts : 5

3. Number of threatened strikes/lockouts : Nil

4. Particulars regarding disputes :

(a) No. of industrial disputes pending at the beginning 7
(b) No. of industrial disputes received during the month 7
(c) No. of industrial disputes settled/disposed during the

month 11
(d) No. of threatened strike Nit
(¢) No. of which materialised Nil
(f) No. of draft Standing Orders certified. Nil

STATE SPHERE

The conciliation officers enquired into and settled 460 disputes dur-
ing the month of May 1966. Of these, 65 were Industrial dispates in
which settlements were recorded under section 12(3) of the Industrial
Disputes Act 1947.

ADIUDICATION UNDER THE INDUSTRIAL DISPUTES ACT 1947

The Government referred 19 Industrial disputes in which settlements
could not be brought about by conciliation for adjudication by the Indus-

-trial Tribunal, Madras and the Labour Courts Coimbatore, Madurai and

Madras. The details of disputes referred for adjudication are published
in the statistical part of the journal. 32 awards given by the Industrial
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Tribunal, Madras and the Labour Courts, are published in the Fort St.
George during the month of May 1966.

WELFARE

The Employment Officers in Madras State registered 28,775 appli-
cants during may 1966 and placed in employment 3330 registrants.
The number of vacancies notified by the 1507 employers who utilised
the services of the Employment Offices during the month siood at 8717.
At the end of May 1966, there were 2,13,166 employment seckers wait-
ing on the Registers of Employment Exchanges in the State secking em-
ployment assistance.

An analysis shows that during May 1966, Registrations and placings
declined by 1809 and 723 respectively compared to the previous month,
vacancies notified however increased by 3590 and the Live Register by
2940. As a result of the ratio of registrations to the vacancy notifi-
catiortl‘s improved from 5.9:1 during April 1966 to 3.3:1 during the current
month.

Shortage of manpower was reported in the following occupations:-—

Assistant Town Planning Officer, Doctor (Allopathic), Medical
Officer, Veterinery Assistant Surgeon, Pharmacist, Maternity Assistant,
Head Nurse, Sanitary Inspector, B.T. Assistant (Maths/Science), Higher
Grade Teacher (Urdu/Kannada/Malayalam), Diploma holder in Engineer-
ing and Pharmacy with 2 to 3 years experience Secondary Grade Teacher
(Urdu), Tamil Pandit Grade I, Lecturer (Maths and English), Drawing
Master, Commerical Instructor, Sewing Mistress, Music Mistress, Tailor-
ing Instructress, Secretarial Assistant, Junior Statistician. Band Master,
Laboratory Technician, or Librarian, Stenographer (English), Typist (Higher
Grade in English and Tamil), Workshop Instructor, Designer, Cutter
(Holdall), Top Inspector, Typewriter Serviceman, Documentation Assis-
tant, Winder Driver (Steam Engine), Diesel Generator Operator, Pro-
duction control Assistant, Estimator, Rate Fixer, Physical Training Ins-
tructor/Instructress and also in the undermentioned occupations which
further carried the condition of minimum experience for three years.

Die Setter, Heat Treater, Sharpening Machine Operator, Milling
Machine Operator, Son Winding Machine Operator, Cylindrical and Sur-
face Grinder, Broaching Machine Operator, Half-hand grinder, Horizontal
Borer, Marker, Double spindle grinder, scalpet grinding operator, Sharpen-
ing machine operator and Forceps cleaner.

. Surplus of applicants continued, to exist in the categories of Econo-
mics and Law grladuates, Matriculates, clerks and in other unskilled
occupations. Surplus was also experienced in the trades of Dri
(Light), Automobile cleaner and Binder. rver

The Professional and executive Employment Office, Madras regis-
t&red 119%2 apAp?cglnm z:indfptllelxced inh egxployment 30 registrantsb dufiixSQ
ay . e end of the month there were1,324 regist e
Live Register of this office. regisirants on the
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The University Employment Information and Guidance Bureaus at
Apnamali and Madras Universities registered 48 applicants and placed
in job one registrant during May 1966. At the end of May 1966, there
were 268 employment scekers on the Live Registers of both the offices.

The Special Employment Office for Physically Handicapped appli-
cants, Madras registered 41, (9 blind, 7 deaf and dumb and 25 ortho-
paedically handicapped applicants and placed in employment 6 (2 deaf
and dumb and 4 orthopaedically handicapped) registrant during the month.
At the end of May 1966, there were 607 (134 blind, 75 deaf and dumb 398
orthopaedically handicapped) applicants remaining on the Live Register
of this office.

The vocational Guidance units attached to the District Employment
offices at Katpadi, Cuddalore, Guindy, Coimbatore, Nagercoil, Madras-14,
Madurai, Salem, Thanjavur, Tiruchirapalli and Tirunelveli gave group
guidance to 5957 applicants and individual information to 3472 regist-
rants, during May 66. They also gave individual guidance to 45 appli-
cants and placed in employment 20 individually guided applicants during
the month.

The occupational Information officer at the Headquarters visited
6 institutions during the month. The study on the occupations was in pro-
gress at the end of the month.

The Mobile Registration Units attached to the District Employment
Offices of Ramanathapuram and Salem Districts, registered 664 appli-
cants and effected 3.064 renewals. They had interviewed and counselled
281 applicants during May 1966.

EMPLOYEES’ PROVIDENT FUNDS ACT 1952.

1) During the month under review, no fresh category of establish-
ment/factory has been brought under the fold of the Employees’
Provident Funds Act, 1952.

2) 28 establishments/factories were brought under the Employees’
Provident Fund Act’52 during the month of May ’66. Thus the total
Number of covered establishments/factories comes to 3926.

3) A total sum of Rs. 54,56,222.31 (excluding the refund of loan,

previous accumulation, and Administrative charges etc. amounting to
Rs. 2.84,028-95) was received as employees’ and employer’s shares
of contributions for the month of April, 1966.

4) The total number of employees/subscribers covered under the
Act in this Region at the end of April, 66, was 4,94,397/4,30,880, res-
pectively.
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WORKERS > EDUCATION SCHEME, DURING JUNE 1966

During the month of June 1966, the second ‘

, bat
course for the benefit of the worker - teachers trained in tit f(i’rtst x}\if;e;lzf
ches was conducted from 20-6-66 to 25-6-66. 19 worker-teachers attend-
ed the above course. They received instructions on the latest methods of

teaching and the ways and means of implementing the scheme better

The worker-Teacher Trainces of XV and XVII b
. Ix: t 9
teacher Training Course of the Madras Regional C:n‘t}r‘: ’ lgg \zorkesl;-'
G.Sundaram. Educational Officer went on an educational tour to Box};lba l
Poona, Mysore, Bangalore, Coimbatore and Ootacamund from 18-6-6316‘

to 3-7-66. Certain managements extended financi i
' cial assista
educational tour. : nee for the

A certificate  distribution function was arranged st Wheels  India
Limited, Padi. ‘Madras-50 on 30-6-66. The Administrative Director of
Lucas-T.V.S Sri T.8. Rathinam presided and distributed the certificates
to the successful worker-trainees of the first batch. The General Manager
and the works Manager also spoke on the occasion. Sri P.V. Narasimha-
chari, Educational Officer stressed the importance of maintaining industrial
peace and expressed his hope that the trained worker-trainees will do their
best to maintain good industrial relations.

Unit level classes were started during the month of June 1966 i
Pressed Metal Products, Madras-1, Enfield India Limited, eMad,ras-llg
and State Transport Dept., Madras-21.

CURRENT NOTES

INDIA PRODUCTIVITY YEAR

Under the auspices of the Madras Productivity Council a public
meeting was held on 22nd June, 1966 at Sathyamurthy Bhavan, Roya-
pettah, in connection with the India Productivity Year 1966 with Sri
K. Gurumurthi, President of the Madras Productivity Council in the chair.
Sti D. Sanjivayya, Union Minister of Industry who participated coun-
selled employers and workers to utilize the forum of 1PY-1966 to evolve
a formula according to which they could maintain the best industrial
refations. He said that the task of increasing production and productivity
would then become easier.

The Government, Sri, Sanjivayya said, was doing everything in its
power to liberalize imports of raw materials components, spare parts etc.,
to cnable the industrialists to go into full production, so that, besides
meeting the internal demand. they can have an cxport surplus also.
The industrialists must avail of the oppottunitics provided to them, so
that the objective of the india Productivity Year may be achieved.

Sri Sanjivayya welcomed the suggestion by the employers to make
“ payment by results ”, as such an incentive scheme would be beneficial
to all. The Union Minister said that he was in favour of making workers
shareholders in industries instead of making them merely participants in
management as this would give them a semse of belonging and would
automatically soive many problems.

Earlier, Sri K. Gurumurthi and Sri K. Easwaran, President and
Vice-President of the Council, respectively, Sri N.S. Bhat, Chairman,
the Employers’ Federation of Southern India and sri S.C.C. Anthoni
Pillai, President, Madras Labour Union, also addressed the gathering.



AWARDS AND AGREEMENTS

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL AT BOMBAY.
Reference No.l (NT) of 1964,

PARTIES :

The Synthetic Drugs Project, Hyderabad managed by the Indi:
Drugs and Pharmaceuticals Ltd., New Delhi. 8 y fhe indian

AND
Their Workmen

PRESENT :
Shri Salim M. Merchant-Presiding Officer.

APPEARANCES :

For the employers-Shri I.L.N. Sastry, Legal Adviser with Shri
S.L. Manindroo, Junior Administrative Officer.

_ For the Workmen-Shri A.K. Ramachander Rao, General Sccretary
with Shri Rafi Ahmed, Organising Secretary and Shri Khutubuddin, Joint
Secretary, Synthetic Drugs Project Employces’ Union.

~ Dated at Bombay the 19thc day of April, 1965.
Industry© Drugs  and  Pharmaceuticals:  STATE: Andhra Pradesh
(Hyderabad)

AWARD

The Central Government, by the Ministry of Labour and employ-
ment’s order No. S.O. 896 dated 6th March, 1964, made under Section
7B of the Industrial Disputes Act, was pleascd t¢ constitute a National
Industrial Tribunal with headquarters at Bombay and appoint me as the
Presiding Officer thereof. By another order S.00. 902 of the same date
made in excrcise of the powers conferred by Sub-section (1A) of Scction
10 of the Industrial Disputes Act, 1947 (ACT XIV of 1947), the Central
Government being of the opinion that the dispute between the parties
above-named was of such a naturc that industrial establishments in more
than one State were likely to be interested in or affected by such dispute
referred the following dispute to me for adjudication :-- ~ '

SCHEDULE

*“ Whether the demand of class IV employees of the
Synthetic Drugs Project, Hyderabad, for grant of
Central Government Pay scales is justified ? If
not, to what relief are the employees entitled ? ™
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7. After the usual notices were issued on (1) the chairman and
Managing Director, Indian Drugs and Pharmaceuticals Limited,
New Delhi, (2) the General Secretary, Synthetic Drugs Project Employees
Union, Hyderabad (3) Indian Drugs & Pharmaceuticals Limited unit:
Synthetic Drugs project, Hydcrabad (4) Madras Surgical Instruments
Project, Madras, (5) Phyto Chemical Project, Neriamangalam,
Kerala and (6) the Anti-Bioxtics Project, Rishikesh, U.P., the Synthetic
Drugs Project Employees’ Union (hereinafter referred to as the ‘ Union *)
file its written statement of claim dated 15th May 1964 and the written
statement on behalf of the management was filed by the Project Adminis-
trator, Synthetic Drugs Project, (hereinafter referred to as the employers)
dated 15th may 1964. The Union, thereafter on 21st May 1964, filed
a rcjoinder to the written staicment filed by the employers, who, in
their turn filed their reply thereto dated 26th May 1964. The employers
filed yet another counter-statement dated 11th September 1964. The
dispute was thereafter fixed for hearing on Sth October 1964 when di-
rections were given to the parties to file certain particulars and state-
ments arising out of their written statemcnts and the hearing was adjourned
to 12th November 1964 when further submissions of the parties were
heard and certain further directions were given. The submissions of the
parties were finolly heard on 27th February 1965.

3. Before dealing with the dispute on ils merits, it is necessary first
of all to disposc of the preliminary objections urged by the employers.
It was urged by the employers that the reference is bad and there is no
industrial dispute as there has been no espousal of the cause of the em-
ployees. 1 am rather surprised at this contension having been urged consi-
dering that it was admitted at the hearing that the only union of the
workmen of this project employed at Hyderabad is the union on record.
It is admitted that it is a registered union bearing Registration No. 2491
and it is not denied that a substantial number of the workmen are mem-
bers of the Union. It is also admitted that it was this union that raised
an industrial dispute and that conciliation proceedings were held by the
State Government s conciliation Officer. Since this dispute has been re-
ferred to me as National Industrial Tribunal. under sub-section 1A of
Section 10 of the Industrial Disputes Act, it does not in the least matter
that the Concilintion proccedings were held by the Conciliation Officer at
the State and not thc Central Government. The point is that the only
registered union of these workmen is the Union on record and that it was
this union which had raised the industrial dispute which was conciliated upon
by the State Government's conciliation machinery and it is the same
dispute which has been referred for adjudication to me by the Central
Government as National Industrial Tribunal because Industrial establish-
ments in more than onc State are likely to be interested in or affected
by such a dispute. Tn my opinion this completely establishes espousal of
the cause of the workmen.

4. It was ncxt urged. also by way of a preliminary objection, that
no industrial disputc could be raised in respect of the class IV employees
of this project. This surprising arguement urged in support was that as
these werz Class IV employees and the work of production in the project
hag not started and was not likely to start till 1966 they could not raise
an industrial dispute. In my opinion this argument has no substance bear-
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ing 0 mind the following definition of the term *industrial dispute’ as
contained in section 2 (k) of the Industrial Disputes Act.

‘Industrial dispute ' means apy dispute or difference between en-
ployers and employers or between cmployers and workmen, or
between workmen and workmen which is connected with the em-

ployment or non-employment or the terms of employment or with
the conditions of labour of any person.’

5. It is not denied that the Company cmployees a large number
of class IV employees in its project at Hyderabad and there are 130
saactioned posts for them. It is also admitted that there is an cmployer -
employee relationship between them and the employer company. Precisely,
therefore, when these class IV employees claim wage scales for themselves
as arc paid to Ceuntral Government employces of the same status in
the Hyderabad region, they are raising an industrial dispute with regard
to the terms and conditions of their employment. It makes ao difference
that they are not yet confirmed in service. This is, therefore, an
industrial dispute and there no substance whatever in the argument urged

by the learned advocate for the Administration against the not being 8
Valid reference of an industrial dispute.

6. Before setting out the submissions af both parties as contained in
the written statements and at the hearing, | may state that this project at
Hyderabad is managed by the Indian Drugs and Pharmaceuticals Limited.
New Delhi. The Hyderabad Project is one of the four projects for the
construction and management of which the Government of India has con-
stituted a fully owned company under the name and style of the Indian
Drugs and Pharmaceuticals Limited. The other three projects are (1)
the Madras Surgical Instruments Project, Madras, (2) the Phyta Chemical
project, Neriamangalam and (3) the Anti-Biotics Project, Rishikesh, U.P.
The project was inittated in Hyderabad in 1961 and according to the
employers is still in the planning and construction stage and is cxpected
to start production in 1966, that all the employees have been uppointed on
a purely temporary basis since future requirements have still to be deter-
mired and the management has urged that the absarption of the required

staff in the permanent posts is to be considered only when the necessary
substantive posts are created.

7. The project at Hyderabad employees in all about 474 workmen.
Jt was admitted at the hearing that under the Fundamental Rules which
are applicable in the employees of the project all those on the maximum
basic pay of less thas Rs. 110/- are considered to be class TV employees.
The union has also adopted the same position and it says that the em-
ployer company has alrcady adopted the Fundamental and Supplementary
Rules of the Central Government under which class IV employees are those
who are in a basic pay scale with a maximum of fess than Rs. 110/~ it
is admitted that there are 136 sanctioned posts for such class 1V employ-
ces at Hyderabad and this dispute has been raised with regard to them.

8. The union in its written submissions and at

) the hearing has, i
support of its demand for Central Government scale for Class

s of pay for Class

)
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vV cmployecs, submitted that on principle it is desirable that (1) there
ihouid %c yuniform system of scales of pay for all employees in a Govern-
ment of India project and (2) that the project administration itself had,
in respect of other payments constituting the wages of the workmen
such as city vompensatory allowance and house rent allowance and other
conditions ol service, granted these Class IV employees the Ceatral Govern-
ment rates of payment and conditions of service applicable to Central
Government employees at Hyderabad. The union has pointed out, and this
is admitted, that this project at Hyderabad is at present employing
about 130 class I cmployees to whom it is paying the scales of pay,
dearness allowance, house rent allowamce and city compensatory allow-
ance payable to Central Government employees posted at Hyderabad.
The Uniton lhas further stated that by paying the Central Government
scales of puy (o its said 130 class 111 employees and others, and not the
State Governalkent s, the project ademnistration had already unde:rtaken
a liability of about Rs. 31,684/~ per year. It has stated, and this was
gut seriously disputes, that i the Central Government scales of pay were
made applicable (o the 136 class IV employees, the burden thereof on
the administration would not be more than Rs. 41,889/~ per annum as
shown in the statement filed by the Union (Ex.W.1) The Union has urged
that the circular Note of the Project Administrator, Hyderabad Nou
SDP’A.58/61 dated [3th June 1963, (Annexure-1) shows that the employ-
ces of the Company s Syathetic Drugs Project were to be governed by
the rules and conditivas of service applicable to the Central Government
servants and, therefore, the Class 1V employees, being the employees
of the company, were entitled to be granted the Central Government’s
scales of pay, particularly since the Class {1l employees are paid Centrai
Goverament scales of pay and alfowances. ncluding travelling allowances.

9. The Union has annexed to its written statement copics of orders
on class 111 empioyees (Annexure Hl and Annexure [V) to show that
direct class W recrwits are being paid the Central Government scales
of pay whilst direct recruites to class 1V posts (see items 3 and 4 in
Annexurc 1V) are being paid the State Government 's scales of pay. The
Union has pointed out that an analysis of para 2 of the Circular letter
No.SDP/A-53/61 dated 13th June 1963 {Annexure 1) establishes that:

(a) that the cmployees of the company will be governed by the
rules and regulations applicable to Central Government as speci-
fied in the Central Civil Service (Classification control and App-
eal} Rules, and the Centcal Civil Servide (conduct) Rules 1955,

(b} that the appointment of the employees will be based on the
above rules and regulations.

(c) that the managcment will conform to these rules and regulations,

(d) that the sesvice conditions of the employees of the company
will be governed by these rules and regulations.

10. The Union also relies upon amother Memorandum-Memorandum
No.SDP/A.PF. (1)/62 dated 7th February 1963 specifying the terms
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and conditions oi appointment in the company (Marked Annexure 1),
to show that as far as allowances arc concerned i.c. dearness allowance.
city compensatory allowance, iravelling allowance and house rent allow-
ance,Central Government allowance have been applied to Class 11l em-
ployees only. It has urged that Class IV employees in spite of the fact
that they are also cmployees of thc company have been deprived of
the Central Government scales of pay and allowances and that this
amounts to open discrimination. It has urged, ‘to favour one sct of em-
* ployees against another in the fixation of scales of pay constitutes unfair
labour practice and is in violation of principles of natural justice * The
Union has also relied upon the 18th Report of the Public Accounts
Committee of the Lok sabha tor 1957 which had recommended thai
Government should issue suitable instructions to all public undertakings
and other Corporations to bring their service regulations in conformity
with those applicable in Central and State Government scrvice and it
has, in this connection, relied upon the observations contained in the
award part 1 dated 8th October 1963 of the learned Industrial Tribunal
Shri M.R. Meher in Ref.No.IT.147/1902 Hindustan Antibiotics 1.td..
Pimpri Vs the workmen employed under it published in the Maharashtra

Government Gazette Part I-L dated 7th November 1963 at pages 3632
at pages 3643-3647.

11, The Union has urged that the fixation scales of pay is an integral
part of the service conditions of an employee and thercfore, as the Class
IV employees of the company are governed by the service conditions
of the Central Government, they are also entitied to the Central Govern-
ment’s scales of pay and allowances for Class IV employees working
in Hyderabad. It has in this conncction relied upon the following obsecrva-
tions of the Hon ’ble Supreme Court in the case of the Standard Vacuum
Refining Co. of India Ltd.. Bombay and its workmen including clerical
staff and others (1961 - 1 LLJ 227). 1t has also supported its claim for the
Central Government scales of pay for class 1V employees by relying
upon the need based wage formula adopted at the |3th session of the
India Labour conference.

i2. The management in its written statement dated 15th may, 1964
and in the submissions made at the hearing has, in opposing this demand
submitted that this project is one of a series of four projects and that
the scales of pay and other servicc conditions governing  the
respective emplovees of each undertaking are being adopted to suit the
local conditions of cach State, in order to maintain cordial
and harmony between the employers and their workmen
industrial peace ; that the scales of pay for the employees of this project
have been formulated after taking into consideration the existing local
scales of pay of the State Government of Andhra Pridesh and of the
Central pay scales and other wage rates that are prevalent in the industrial
undertakings of the places for similar types of work, that a * Constructive
wage structurc ® was cvolved by the project to suit the varied categories
of employees which are working in different grades in relation to the
nature of their work etc. which satistied what is known as the industry-
cum region basis of wage payment. It has pointed out thai it is in addition
granting other benefits such ‘as wages for one month for every completed
year of service as a contributory provident fund, free transport from the

relationship
and furthering
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houses of the employees to the site of the prolecft,Rgleilécal f?c;l:;:leg;
uniforms, washing allowance and al spe;::&ealgvzﬁgg?com tb}.\e e{; gﬁyees it
ivers and quarters are aiso ailab) S
;%ntllilga?rrlzx. It %a(s] pointed out that these facilities 'are not open tex;:x;é
to the State Government engpéoyc{teshor to ;‘lj\ethcafn:;«;l ng\geértm?sex;tm A
that are working in Hyderabad. as urg s sl
ning and construction stage and is expected to start functioning
Ell:clgl(z’i(r‘l nn%y and as such all the employees have been gppO{ntegedpugez();
on a temporary basis since future requircments  cannot etassestS \’vou]d
that thc absorption of the required staff mn the .permaner? pos S o
be considered only when the necessary spbstantlve posts }iire o oné
that its capacity to pay cannot be A|udtgeci: osr:?e(i;ptlgfe ptrhoée(;)troﬁiz it w%uld
i tion and it is premaiure to _ ‘ :
IQZ%cPr?tdLl:f\s urged that thg mere fact that the project i1s a dG(:;/;n;meEE
of India undertaking would not entitle the employees t(c:)lc‘e‘m?{\/ the lop%e :
cability of Central Government pay scales to (th'e ¢ ass IV e gist};nct
of the Project since this is an independent organisation (\jm't s distinct
functions, rules and regulations and also management an hl tls n i
herent right to adopt such scales of pay as it deems fit, t z:jt }:e lgd ndt
and scales of pay are intended to be long term.sclilemesA an ds ou d,
be aisturbed unless a change of circumstances is alleged and -proved.

[3. The Union in its rejoinder dated 21st May 1964 to the tA;i(;irnr:rs‘:

tration’ s written statement has subnll}ttetciio r:hg; ](Esen(tig?aggvgnﬁem T
/ applica .
h;mccmetnot (\)afhfccl?]etsh: fcqggs, l}u\} e‘l)xlljployees are entitled. The Union has
Slategy that the contentions of the mangement that thc scales olf pz;;;
I formulated taking into consideration the existing scales N
h:dd beer?ot be accepted in view of the admission made by it that the
E;r):/i:ea nconditions of its employces working in the synthetic dl’légs \lxmte ez;t
i—lydcrabad are to be those apfpht;able toloCy?eélstra;r Sc;::glen;en;t 1{25 (:lyrgeci
i VIC nditions of the einploye . _
:II::] sitxl:ge StehlcV l‘gl:as,csolll employees cl>f 1.hifs proje.c;,;l at ]-\Ivyadser?l‘;adjuziieﬁcgiilgrg\
id tral Government scales of pay there

f:rlddetrg/ﬁingC i;:e Central Government scales of pay to t;]he class alry’esmglaoi%;
ces working in its factory. The union has denied ehcomp c)llthat im
that it has formulated a constructive wage structure. It has ur]ge A
orant of Central Government pay scales to one class of employees ‘
" " and the state Governments scale of pay to another class
(class 1V employees) cannot be said to constitute *al'(l:(orll-
ture. On the contrary sucf:ht }im arrang:(r)r:‘iginwz:sm (;ui ty

ceate di ¢ c employees of the same cc , -
in Cltgatc;isgrlisrcrgg;?;nd[:vlgﬂ:%\ tzlvt)uld pno¥ be conducive to industrial peace.
E;‘ll%e Union has contended that the fact that the factory has not yet gone into

production cannot justify denial of Central Government’ s scales of pay

to the Class IV workmen.

gra
111 employees)
of employees
structive wage struc

in i i tated
) iect in its Rejoinder dated 26th May 1964 has stal
that ltﬁc 1ckilrccull)arro Jed:uéd 13th Jjune 1963 r}evgli'd contemp]atked fapprlllcat;)czr;
ent’s pay scales, as it did not speak ot any
o lCe::r:{l t(li‘:tv ft:lr1]c]tnéircularpcharly expressed the intention of the Project lt)o
g:nfz its own rules and conditions of service. It has urged that the
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Administration iniended to follow the Civil Service Rules only as a
matter of expediency and convenience and not of necessity. and obli-
gation. It has urged that the simple fact that certain grades given to
certain categorics of fthe cmployees of the Project conform (o
the Central pay scales does not justify the stand that the Project is
applying the Central pay scales to its employees. It has disputed the con-
struction put by the Union on the letters of appointment (Annexure I to
the Union's written statement) and has denied that there has been any
discrimination on its part. It has pleased that its wage structure is based
on local conditions and conform to the industry cum region principle.
It has urged that until its own rules and conditions of service are formu-
lated by the Project, certain rules of Central civil service were adopted and in
the san.c certain pay scales may have been copicd simply because they
suit the requircments of the Project. Hence the mere co-incidence of
certain pay scales does not qustify the demand that Central pay scales
alone should be applicd to all the cmployees of the Project. (U has urged
that it the in‘ention of the Goverament was merely to ask the Tribunal
to decide whether the Central Government’ s pay scales should be made
applicable for all Class IV emplovees, it would not have udded the clause
about other relicts if the demand for Central Pay scales was not hekd to
be justificd.

5. The Project on ilth Scptember 1964 urged certain objections
to the maintainability of this referencc with which 1 have already dealt.

16. In my opinion the demand of the workmen has substance and
is justiied. Now there is no vaguencess about who constitute class IV
employees becausc under the Fundamental Rules ali those who arc on
scales of pay with a maximum of less than Rs. [10/- arc deemed to be
class IV employees and both parties at the hcaring agreed that this was
s0. There is therfore, no vagueness or uncertainty as to the class of
employees who arc covered by this reference. ’

17. Now with regard 1o the wage scales, it is admitted that the Pro-
ject pays its class IV emplovees in the scale of Rs. 50-1-59-2-65, which
is the Andhre. Pradesh State Government’ s scale of pay for Class 1V em-
ployees at Hyderabad. It is also admitted that the Project is now paying
dearness allowance to these employees at Ks.20/- per month whereas the
Central Government’s rate of dearness allowance for these cmployees
upto lst October 1964 was Rs. 20.50 paisc per month. This has now
been raiscd under the rccommendations contained in the One man Inde-
pendent Body's report, to Rs. 28.00 per month with effect from 1st
October 1964. 1t may be stated here that the rates of dearnoss allowance
for Central Government employees do not vary from State to State. It is not
disputed that since this reference was made the Project has granted to its
class IV employees an increase of Rs. 10/- in its dearness allowance Rs. S/-
trom 1st April 1964, and Rs. §/- from ist October 64, thus reducing the
difference in the dearness allowance paid by it and that paid by the Central
Government to its class 1V employees to only 0.50 paise per month upto
Ist October 1964. It is admitted that all these 136 class 1V employees are
paid house rent allowance and city compensatory allowance with effect from
Ist April 1964 at Central Government rates prior to which the company
was paying house rent allowance only to those employees who were on
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Central Government scales of pay and not the employees on the State Govein-
ments scales of pay. Thus it is clearly established that in respect of city
Compensatory allowance and housc rent allowance, this company is now
paying its class IV employees at the rates applicable to the Central
Government emplcyces in Hyderabad. I am not at all satisfied with the
plea of the Project that it was just be accident that it came to fix scales
of pay and rates of other allowance to certain categories of its employees
which coincide with those paid by the Central Government to its em-
ployees in Hyderabad. The company’'s circulars and orders on which the
Union rclied do not support such a plea. I think that the scales of pay
fixed by this company for its class 11l employees were deliberately based
on the Central Governments scales of pay for those categories and those
were adopted because they were central Governments scales of pay for
such class of employees and 1 am not at all impressed with this plea of
the Project. In fact 1 am a little surprised that such an argument should
have been urged and pressed with such vehemence. | am also inclined to
think that the rates of city compensatory allowance and house rent allow-
ance for the class IV employees were reviscd to Central Governments
rates of such payments to cmployees in Hyderabad intentionally and
with the view to make them conform to the Central Government rates
of such payments in Hyderabad.

Bui reverting to the scales of pay it is admitted that the lowest
paid Central Government class 1V employees in Hyderabad e.g. Peons
are paid in the scale of Rs. 70-1-80.1-85. At the hearing it was stated
that under the Central Government scales of pay applicable to its em-
ployees in Hyderabad the Lowest paid class IV employee would as on
30th September 1964, be entitled to a basic pay of Rs.70/- plus R§.20.50
as dearness allowance plus Rs. 6/-as city Compensatory allowance plus
Rs. 9/- as Housz renl allowance making a total of Rs. 105.50 whereas
a class IV employee of the Project was as on 30th September 1964, en-
titled to a total remuneration of Ks.85/- made up as follows:

Rs.50/- basic pay Rs. 20/- dearness allowance Rs. 6/- city com-
pensatory allowance and Rs. 9/- as House rent allowance. It is also
admitted that in matters of leave, travelling allowance etc. the Project
employees are getting the same benefits as are being granted to the Central
Government employees under the fundamental and supplementary rules
of the Government of India. Tt is equally admitted that to the employees
of this companys project at Delhi, the scales of pay, dearness allowance
etc. are the same as for Central Government employees. T am not satis-
fied that this is an accidental circumstance, as suggested by the Project
because Delhi happens to be the seat of the Central Government. A
number of circulars have been issued by the Projects head office at Delbi
fixing the payment of house rent allowance, city compensatory allow-
ance and dearness allowance at Central Government rates applicable
for Hyderabad which is treated as a ‘B’ grade city. This would
suggest that the head office of the project desired as a matter of principle,
and in my opinion a sound one, that there should be uniformity nn the

basis of the Central Government rate of pavment +n respect of dearness

allowance, city compensatory allowance and house rent allowance. The
union has very seriously contcnded and there is material enough to sup-

4
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port the contention that by the company’s memorandum dat -
ruary 1963 what was intended was tiat the Central Goeergrggt F;:y
scales and other conditions of service should also apply to the
Project’ s employees at Hyderabad. But I need not go into a detailed
analysis of that memorandum as even without that there are sufficient
grounds to justify the demand of the workmen.

[8. I would therefore hold that the demand for the Central Govern-
ments pay scales being made applicable to the class IV employees is justi-
fied for the following among other reasons.

1. The Company itself is repaying the class 11l cmployees of its
Project at Hyderabad the Central Government scalrc):s yof pay s
is applicable to the Central Governments employees at Hydcrabad.

2. That the class 1V employecs are being paid city compensalory
and house rent allowance as is applicable to the Central Govern-
ment employees at Hyderabad.

3. The dearness allowance paid by this Project to its
] s employees at
Hyderabad till 1st October 1964 was almjost the sanfe z[:s 31(: t;)a‘yl-
able to Central Government Employees at Hyderabad.

4. That on Principle it is desirable that ail grades of employees of

a 1projec,t at a particular ccatre suould be governed by uniform
rules.

5. That it is not desirable that therc should be discrimination in
respect of the basis on which the scales of pay of class 11l and

class 1V employees of the same administration in the same centre,
should be fixed.

6. That the Class iV employees of the Company in Delhi arc being
paid basic wages on the Central Government scales of pay.

19. I accept the Union’s contention that such discrimination
would lead dissatisfaction resulting in industrial unrest. The sound
principle is that in the same unit in the samc concern at least
there should be uniformity of the basis on ‘which the scales of pay
are fixed for the different classes of employees. The Honourable
Supreme Court in the case of Rai Bahadur Diwan Badri Das
and others and Industrial Tribunal, Punjab and others,( 1962
H LLJ P. 366 has observed as follows. T

"In the instant casc all the workmen in the 5 section ¢

governed by the same conditions of service ‘e);iisptwtc}:;onle:xsg
facilities, in respect of which alone a distinction was made bet-
ween workmen employed on or before st July 1956 and those
employed after that date. Generally, in the matter of providin
leave rules, industrial adjudication prepares to have similar con%
ditions of service in the same iLdustry situated in the same re-
gion. The fact is that the very same concern provides for better
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facilities of earned leave to a section of its employees when
other terms and conditions of service are the same in respect of
both categories of employees. It is not difficult to imagine that
the continuance of these two different provisions in the same con-
cern is likely to lead to dissatisfaction and frustration amongst
the new employees. 1t cannot be denied that the existence of In-
dustrial peace and harmony and the continuance of the said
peace and harmony are relevant factors, but their importance
should not be unduly exaggerated.’

20. It is no doubt true that some of the other Central Government
undertakings in Hyderabad are not paying the Central Government sca-
les of pay to their employees and in this connection the management
has cited the cases of three such undertakings viz. Heavy Electricals Ltd.,
Ramachandrapura, Hyderabad, Hindustan Machine Tools Ltd. and Praga
Tools Corporation. But, as pointed cut by the Union, Hindustan Machine
Tools Ltd., have recently enchanced their dearness allowance to bring
them to the Ceantral Government'’s rates of dearness allowance. With
regard to the Praga Tools Corporation Limited, this was a state owned
corporation till August 1963. It has since bcen taken over by the Defence
Department and its workmen are being paid annual bonus as also prod-
uction bonus. It will thus be seen that at least two of these three Central
Govt. undertakings in Hyderabad have distinct features of their own.

21. The parties have shown that a burden of Rs. 36,528 and Rs.
63,459 per year would be imposed if the employees of the company at
its Madras and Rishikesh Projects respectively were also to be paid at

~ the Central Government rates of pay. But [ think that in the interest of

industrial peace and in the interest of uniformity this-burden cannot be
considered too heavy. As pointed out earlier, the burden on this project
if its present Class IV employees are granted the Central Government
scales of pay for their respective categories would be about Rs. 41,848
per annum. This is no doubt a fairly a large amount but considering
that the company itself voluntarily undertook the burden of about Rs.
81,684, when it decided to pay its 130 class 11l employees the Central
Government s scaled of pay and not the State Government’s scale of
pay, 1 cannot hold that it would be unjust and unjustified to call upon the
company to bear an additional burden of Rs. 41,800 per annum in pay-
ing its present class IV employees the Central Government scales of pay.

22. In the circumstances and for the reasons stated above I am
satisfied that the claim of the class IV workmen of this project at Hydera-
bad for the Central Government scales of pay is justified.

23. What remains to be determined is from what date the Central
Government pay scales should be made applicable to them. In fixing,
the date from which thesc scales of pay should come into operation,
I must take into consideration the fact that the project has not yet gone
into operation and it is not known for certain when it will start production.
In this circumstances there is no justification in the Union’s demand
for its grant from the date this reference was made in my opinion the
proper date from which the awarded scales of pay should come into force
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should be ist April 1965. It will also be necessary to give directions
as to how the existing pay should be fitted into the new scales pres-
cribed.

24. 1, therefore, direct that with effect from st April, 1965 the
class IV employees of this Project at Hyderabad shall be entitled to the
Pay scales prescribed by the Central Government of the respective cate-
gory of class IV employees employed by the project and the same shall
be revised by the project from time to time as prescribed by the Central
Government. The Central Government scales of pay for the various cate-
gories of class IV employees of the project as paid to the project s em-
ployees at Delhi are stated in Exhibit E.l and these scales shall apply
to the Company 's various categories of employces in its project at Hyder-
abad. By class 1V employees are meant all those who are in a basic scale
of pay with a maximum of Rs. 109 or less. | further direct that all
those whose basic pay is less than Rs. 70/- as on lst April 1965 shall
be pulled upto Rs. 70/- and those on a basic pay of higher than Rs. 70/~
but the amount of which is not a step in the Central Government scales
of pay for his category, as awarded shall be stepped up to the next
higher step in the prescribed wage scale. | further direct that all the
dues of the workmen (class 1V) under this award shall be paid to them
within one month of the date this Award come into force.

25. 1 think this a fit case in which an order for costs should be
made in favour of the Union, and I award Rs. 250/- as costs to the Union
to be paid also within one month of the date of this award becomes
enforceable.

- Memorandum Of Settlement Arrived At Under Section 12 (3) Of The
Industrial Disputes Act 1947 Before The Commissioner Of Labour,
Madras on 15-6-1966.

Present: Sri M.G. Balasubramanian, 1.A.S.

Name of the parties to the dispute :
The workmen and the Management of Madras Rubber Factory
Limited, Tiruvottiyur, Madras-19.
Representing Employers :

1. Dr. HR. Alimchandani, Personnel and Industrial
Engineering Manager, Madras Rubber factory Limited.

2. Sri K. Lukose, Production Manager,
Madcas Rubber Factory Limited.

Representing. Workmen :

1. Sri I'. Panchaseelan, Vice President,
Madras Rubber Factory Employees’ Union.

2. Sri V. Chandrasskharan, Secretary,
Madras Rubber Factory Employees * Union.
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PREAMBLE

An industrial dispute arose between the workmen represented by
the Madras Rubber Factory Employeces’ Union, Tiruvottiyur and the
Management of Madras Rubber Factory Limited, Tiruvottiyur, Madras-19,
over a charter of demands rclating to-

1. Bonus for the years 1963-64 and 1964-65.

2. incentive Scheme for the Engineering Depatrtment.

3. Washing allowance for workers in Banbury Department.

4. Supply of foet-wear for workers in Banbury Department.

5. Dust allowance for workers in Banbury Department.

6. Rotation of millmen amongest workers in Banbury Department.
7. Supply of both towel to workersA in Banbury Department,

8. Increase in lunch mterval to workers in Banbury Départment.

The industrial Dispute was taken up for conciliation by the Labour
Officer-11I, Madras. Though an understanding was reached between part-
ies in respect of item Nos. (4) and (7) above only, conciliation failed.
The workmen weint on strike with effect fromn 4-v-66. As a result of dis-
cussions held by the parties before the Commissioner .of Labour on
7-6-66, 8-6-66, 11-6-66, 13-6-66 and 14-6-66, the following settlement
under scction 12 (3) of the Industrial Disputes Act 1947 is reached, in
respect of all the issues raised by the union in the charter of demand
and in the strike notice dated 16-5-66.

TERMS OF SETTLEMENT:

1. In respect of bonus for the Accounting year 1964-65, the union
accepts the management’s offer to pay to each of the workmen, including
casuals, the minimum bonus as per the payment of Bonus Act, 1965, and
in accordance with the provisions of the Act.

2. The Management agree to the sugggestion of the union to pay

bonus as per clause (1) above to the apprentices in the company also.

2. The management agre¢ to the suggestion of the uni_on to pay
compensatory/personal allowance paid in licu of bonus to certain workers, .
shall not be deducted from the bonus amount to be paid as per clause

(1) above.

4. The union gives up its demand for payment of bonus for the
period prior to the accounting year 1964-65.
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5. The management will make a payment of an cxgratia s of
Rs. 40/- (forty only) as per their letter dazed 15-6-66 to fu tl?c [;l)lenrlmz(if
nent, apprentices and temporary employees, who had entered the service
of the Company on or before 1-1-1966 and who were on the rolls of the
Company on 1-6-1966 and to all the casual workmen who had put in 240
days of service during the calendar year 1965 and who were employed
by the Company in the month of May 1966.

6. The management agree to introduce with effect from 1-8-66 in-

centive schemes progressively in the Engineering Depa
jori rtment t
the majority of workers. g Uep 0 cover

7. The management agree to give to workmen attached to the Ban-
bury section to whom the management issue uniforms.

(@) a washing allowance of Rs. 3/- p.m.

(b) A subsidy upto a maximum of Rs. 15/- towards the purchase

of a pair of shoes once every year, fro A
the Company. Ty y m a dealer to be authorised by

(©) A pair of Turkish type bath towels (size 3’ x 2’ approximately)
once a year.

8. The amounts payable to workmen under clauses (1) and (5) above
shall be paid within ten days from the day the workrr(iezl resu(mze work.

9. The union agrees to call off the strike forthwith.

10. The workmen shall not be paid any wages for the period they
were on strike.

11. The management agree not to take any action against any of

the workmen for his having gone on strike.

12. The demands relating to items (5), (6) and (8) referred 1o in
the Preamble are not pressed by the union.

CURRENT LABOUR LITERATURE

SOME OF THE BOOKS AND ARTICLES PUBLISHED

IMPORTANT BOOKS

1. NATIONAL PRODUCTIVITY COUNCIL.
Indian Productivity year 1966 Vol. VIl No.1
National Productivity council, New Delhi-3.
pp. 154 Rs.3/-.

2. ARONSON (ROBERT L).
Jobs wages and changing technology-
recent experience
New York State School of Industrial and Labour Relations, 1965
pp. 74

3. MARSH (ARTHUR).
Industrial relations in engineering.

Pergamon Press, 1965.
pp. 362.30 §.

4. INTERNATIONAL LABOUR ORGANISATION
Year book of labour statistics.
International Labour Office, Geneva.
pp. 749 £2.9s.6d.

5. INTERNATIONAL LABOUR ORGANISATION.
Bulletin of labour statistics 2nd quarter 1966
International Labour Office, Geneva.
pp. 181. 6s. 3d.

6. SITRA
Management development programme-proceedings.
South India textile research Association.
Coimbatire-14.
pp. 428 Rs.30/-
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IMPORTANT ARTICLES

1.

BALA (M.S).
Preventing an illegal strike.
captial Vol.CLVI-3914 June 9th, 1966.

BENJAMIN AAROW
Grievance procedure and voluntary arbitration in Amcrica
American labour review Vol.XIX No.7, July [966.

3. MUSON (FRED.C) AND NANDA (A.C).

Influence of legal framework on labour leaders and their unions.

Indian Journal of Industrial Relations.
Vol.2 No.l. July 1966.

RANDOLPH COMSTOCK (G).
Challenge of automation.
Indian Worker Vol.XIV.No. 38, June 20th, 1966.

ASOKA MEHTA
Next ten years: A socia-economic sketch
Indian Worker Vol.XIV.No. 39, June 27th, 1966.

NOTIFICATIONS

Enhancement of Rate of Provident Fund Contributions to Every Establishment
Engaged in the Manufacture of Natural Silk under Employees
Provident Funds, Act.

Fort St. George, May 13, 1966.

11-1 No, 2285 of 1966.

The following notification of Government of India, Departmenr of Labour and
Employment, dated New Delhi, the 22nd March 1966, is republished :—

G.S. R. No 446 : In exercise of the powers conferred by the First Proviso to sec-
tion 6 of the Employees® Provident Funds Act, 1952 (19 of 1952), the Ceniral Goveran-
ment, after having enquired into the matter, hereby specifies that, with effect from the
18t April 1966, section 6 of the said Act, shall, in its application to evesy establishment
engaged in the mapufacture of textiles made wholly or in part of Natural Siik and em.
ploying fifty or more persons, be subject to the modification that for the words ** six and
a quarter per cent ”’, the words * eight per cent **. were substituted.

Revisfon of Jurisdiction of Labour Officers Coimbatore
(C. 0. Ms. No. 2336, Industries, Labour and Housing (Labour), 261h May 1966)

TI-1 No. 2291 of 1966.

In exercise of the powers confacred by section 4 of the ladustrial Disputes Act, 1947,
Central Act XIV of 1947), the Governor of Madras, hereby makes the following amend-
ment to the Industries, Labour and Co-operation Departmeat Notification §. R. O, No. A
4.4763 of 1959, dated the 1st August 1959 published at pages 1147 and 1148 of Part I of
the Fort St. George Gazette, dated the Sth August 1959, as subsequently amended :

AMENDMENTS

In the table under the said Notification, for items 11, 12 and 13 and the entrles relat-
thereto, the following items and entries sball be substituted, namely :~

ing

11. Labour Officer [, Coimbatore District Textile including handlooms
Coimbatore. and rayon products.

12. Labour Officer I, -do- Motor trapsport service and

automobile workshops and
all other Industries not
assigned to Labour Officer
Tor L

—~do~ Plantations, cement, asbestos
cement and  engineering
(except automobile work-
shops )

Colmbatore.

13. Labour Officer 11},
Cofimbatore.

JI-I No. 2292 of 1966.

_section (3) of section 22 of the Industrial Disputes Act, 1947 (Central Act
XIVg?%‘.s;‘)lbthe Governor of Madras hereby makes the following amendment to the
Industries Labout and Co-operation Department Notification S. R. O. No. A-4764 of
O riatad the st Auguat 1959, published at page 1148 of Part 1 of the Fort St. George
Gazeite, dated the Sth Auguat 1939, as subsequently smended .~

AMENDMENT

r the said Notification, for ftems 5, 6and 7 and eatries relating
them[t‘:w.‘ l;%;‘flgﬁ:;?:g jtems and catries shall be substituted, pamely :—

5
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5. Labour Officer, Coimba-  Coimbatore District Texiile including handlooms

tore 1. and rayon products.
«. Labour Officer, Coimba- -do~ Motor transport services and
tore I1. automobile workshops and
all other industries not
assigned to Labour Officer
TorHI.
7. Labour Officer, Coimba- ~do~ Plantations, cement, asbestos
tore 111,

cement and engineering (ex-
cept automobile workshops)

Revision of Jurisdiction of Labour Officers 1 and 11, Madras
(G, O. Ms. No 2392, Industries, Labour and Housing, (Labour), 31st Moy 1966
11-1 No. 2634 of 1966.

In exercise of the powers conferred by section 4 of the Industrial Disputes Act, 1947
(Central Act X1V of 1947), the Governor of Madras hereby makes the following amend-
ment to the Industries, Labour and Co-operation Department Notification S. R. O. No.
A-4763 of 1959, dated the !st Agust 1959, published at pages 1147-1148 of Part ! of the
Fort St. George Gazette, dated the Sth August 1959, as subsequently amended :—

AMENDMENT
I ihe table under the said notification, for the eatries in column (2) against items 7
and 8 in column (1), the following entries shall respectively be substituted, namely :—
** Corporation Divisions I to 55 and 61 to 67 of the City of Madras . and
** Corporation Divisions 56 to 60 and 68 to 100 of the City of Madras.”

II-1 Ne. 2633 of 1966.

Undor sub-section (3) of section 22 of the Industrial Disputes Act, 1947 (Central Act
X1V of 1947), the Governer of Madras hereby makes the following amendment to the
Industries, Labour and Co-operation Department Notification S. R. O. No. A-4764 of
1959, dated the 1st August 1959, published at page 1148 of Part I of the Fort St. George
Gazette, dated the 5th August 1959, as subsequently amended :—

AMENDMENT
In the table under the said notification, for the entries in column (2) against items
1 and 2 in column (1), the following entries shall respectively be substituted, namely :—
** Corporation Divisions 1 to 55 and 61 to 67 of the City of Madras "’ ; and
** Corporation Divisions 56 to 60 and 68 to 100 of the City of Madras.”

Revision of Jurisdiction of Labour Officers, Madurai and Ramanathapuram

(G. 0. Ms. No. 2399, Industries, Labour and Housing {Labour) 3Is1 May 1966)
II-1 No. 2497 of 1966.

In exercise of the powers conferred by section 4 of the [ndustrial Dj S
(Central Act XIV of 1947) the Governor of Madras hereby makes the fsopl‘ljc‘)svsi:gc;’mlc?:]?
ment to the Industries, Labour and C r.operation Department Notification § R 0 No.
A 4763 of 1959, dated the Ist August 1959, published at pages 1147-1148 of Part'l of the
Fort St. George Gazette, dated the 5th August 1959 as subsequently amended :— ¢

In the table under the said notif! ication, for items 17 a

P 1 i :
thereto, the following items and entrics shall be sUbSIituted?dnag&r'yd: ihe catries relating

*“17.  Labour Officer Madurai Districtand ~ Textile indus
Madurai-1. Ramanathapuram extile industry.
district,
I8. Labour Officer, -do- .
Madurai 1l do All other Industries excepting

textile industry, **
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lI-I No. 2498 of 1966

Under sub-section (3) of section 22 of the Industrial Disputes Act, 1947 (Central Act
X1V of 1947), the Governor of Madras hereby makes the following amendment to the
Industries, Labour and Co-operation Department, Notification S. R. 0. No. A-4764 of
1959, dated the 1st August 1959, published at page 1148 of Par: I of the Fort St. George
Gazette, dated the 5th August 1959 as subsequently amended :—

AMENDMENT

In the table under the said notification, for items 11 and 12 and the entries relating
thereto the following items and entries shall be substituted, namely :—

11. Labour Officer, Madurai and Rama- Textile industry.
Madurai-I. nathapuram dis-
tricts.
12. Labour Officer, ~do- All other industries excepting
Madurai-II. textile industry.

Setting up of a Central Wage Board for Leather and Leather Goods Iadustry.
(G. O. R. No. 929, Industries, Labour and Housing, 10th May, 1966)
111 No. 899 of 1966.

The following resolution of the Government of India, Ministry of Labour, Employ-
ment and Rehabilitation (Department of Labour and Employment), dated New Delhi,
the 21st March, 1966, is republished :—

RESOLUTION

WB-19 (2)/65-In pursuance of the recommendations made in paragraph 25 of
Chapter XXVII of the Second Five-Year Plan and in patagraph 20 of Chapter XV of the
Third Five-Year Plan, the Government of India have decided to set up a Central Wage
Board for the Leather and Leather Goods Industry.

2. The Composition of the Wage Board will be as follows ;—

Chairman
Shri M. Sriramamurthy.

Independent members
Shri T. Jiyyar Das.
Dr. D, L. Narayana.

Members Representing Employers
Shri Haji Mohamed Sami.
Shri A. Mohd. Ghouse.

Members Representing Workers
Shri Ramanand Das.
Shri Sailen Paul.
3. The following will be the terms of reference of the Board :—

determine the categories of employees (maouel, clerical, supervisory, etc,
who(:lZoutl% be brought within the scope of the proposed wage fixatjon. Y, ete)

rk out a wage structure based on the principles of fair wages as set fort
in m(:)RcE“,’“ng the Committee on Fair Wages; as conditions and problems in Tannes hl:
differ substaatially from those in leather and foot-wear industries, the Board shall take
fate account such differences while making its recommendations, and if ry evolve
separate wage structures for thes two industries. necesea
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Explanation ‘—ln evolving a wage structure, the Board will take into account, in
addition to the considerations relating to fair wages.

(i) the needs of the industry in a developing econom includi in-
taining and promoting exports ; ping Y 28 the need for main

(ii) the requirements of social justice ;

(iil) the need for adjusting wage differentials in such a manner as i i -
tive to workers for advancing their skill ; 23 to provide incen

(iv) the special features of the leather and leather goods industry ; and
(v) the desirability of extending the system of payment by results,

Explanation :—Ia applying the system of payment by resuits, the Board shall keep
in view the need for fixing a minimum (fall back wage) and also to safeguard against
over-work and undue speed.

4. The coverage of the Wage Board will be restricted to establishments employing
20 or more workers.

5. The Board may consider the demands of labour for the grant of interim relief
and make recommendations thereon. While recommending such interim relief, the
?l‘:!“d will take into account the different levels of wages in various units of the

ustry.

6. The headquarters of the Board will be located at Madras. The cofrespondence
intended for the Board shall be addressed to the Chairman, Central Wage Board for
leather and leather goods industry, *Lemon House® No. 5, Venkatanarayana Road,
T. Nagar, Madras-17.

Amendment to Madras Industrial Disputes Rules
G. 0. Ms. No. 2294, Industries, Labour and Housing Labour 24th May, 1966,
S. R, O. No. A-499 of 1966

In exercise of the powers conferred by section 38 of the Industrial disputes Act, 1947
(Central Act, XIV of 1947) the Governor of Madras hereby makes the foliowing amend-
ment to the Madras Industrial Disputes Rules, 1958, published with the Industries,
Labour and Co-operation Department Notification S. R. O. No. A-8258 of 1958,
dated the 18th December 1958, at pages 1-25 of Part I of the Fort St. George Gazette,
Extraordinary dated the 27th December, 1958, as subsequently amended, the same
having been previously published as required by sub-section (1) of the said section : —

AMENDMENT

1n the said rules, after sub-rule (4) of rule 13 the followin
namely .=~

*(5) Every workman eatitled to vote at an electoral constitue
many votes as there are seats to be filled in the constituency : oy shall have as

undl;égg(’l:d that each voter shall be entitled to cast only one vote in favour of anyone

g sub-rule shall be added,

Appointment of Presiding Officer of Special Industrial Tirbuna
Under Industrial Disputes Act I Madras,

(G. O. Ms. No. 2537, Industries, Labour and Housing (Labour), 14tk June 1966)
11-1 No. 2595 of 1966

~ . In exercise of the powers conferred by sub-section (2) of secti -
trial Disputes Act, 1947 (Central Act XIV of 1947), tl)ne Gover?:%r-’of Madras hereb
appoints Sri K. S, Palaniswamy, Chief Judge, Court of Small Canses, Madras, as th)e(
Presiding Officer of the Special Industrial Tribunal, Madras, Constituted in the Indus-
tries, Labour and Housing Department Notificatton 11-1 No. 1898 of 1966, dated tbe

A of the Indus-
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ath May 1966, published at page 1 of Part I1 Section I of the Fort St. George Gazetts
E;htra:rzlinaty (tl’ssueI No. 81),pd§ted the 6th May 1965, with affect on and from the date
on which he joins duty as presiding Officer.

Appointment of Deputy Commissioner of Labour As Controller of
ppot Weights anlc)l Measeres For the States of Madras

(G. O. Ms. No. 3559, Industries, Labour and Housing, 16th June 1966)
11-1 No. 2529 of 1966

xerciss of the powers conferred by sub-section (1) of section 15 of the Madras
Wei:gt: and Measures ge?)fomement) Act, 1958 (Madras Act XX of 1958) and in superses-
sion of the Notification I1-I No. 1756 of 1963, dated the 9th March 1963, published at
page 810 of Part ll-Section I of the Fort St. George Gazette, dated the 20th March 1963,
the Governor of Madras hereby appoints Sri K. V. Parthasarathy, Deputy Commissioner
of Labour, as Cootroller of Weights and Measures for the State of Madras.
This notification shall be deemed to have coms into force on the 15th Juae 1966.

tion of All Employers From Provision of Certain Sections of
Exemp Plantations Labour Act

(G. O, Ms. No. 2512, Industries, Labour and Housing (Labour),
11th June 1966.

1I-1 No. 2894 of 1966

ise of the powers conferred by section 42 of the Plantations Labour Act, 1951
(Ce:?r:l"efétsel.x}x g? 1951), and in supersession of the Industries, Labour and Co-
operation Department Notification II-1 No. 5827 of 1965, dated the 18th December,
1965, poblished at page 2500 of Part Il-Section I of the Fort St. George Gazette, dated
the 29th December 1965, the Governor of Madras hereby exempts all employers from the
provisions of sections 19 and 20 of the said Act, subjest to the following conditions,
namely :

sent of the workers shall be obtained agreeing to work on any weekly
holisi)y 323 fg%outribute the wages for that day to the National Defence Fund or to any
Defence Savings Scheme approved by the State Government ;

(2) A notice shall be sent in advance to the Chief Inspector of Plantations in regard
to Sunday work ;

(3) The Planters shall submit a monthly return to the Chief Inspector of Plantations
showing the information regarding the Sunday work and the amounts contributed to the
National Defence Fund during that month in the proforma annexed to this notification,
before the 10th of every month, covering the proceeding calendar month failing which,
the exemption 30 granted shall be invalid ; and

(4) The exemption hereby granted shall be in force for a period of two years from
the 11th September 1964. _
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ANNEXURE
SUBJECT -— Labour-Plantation-Exemption under sections 19 and 20 of the Plantations

1951-Sunda;

Fund-Particulars for the month of
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484 MADRAS LABOUR GAZETTE

2 Particulars of voluntary and collective agreements msde

employees during the month of May, 1966.

between employers and

———

Serial Name of Date of No. of workers

No. the concern. Agreement.  involved, Issues

) 2) 3 4) s

1 Indian Oxygen Limited, 29—4—66 - . A. Overtime for
Madras- 21 holidays ctc.

2. B & C Mills, Madras. 10—5—~66 1 Change of work.

3. ~do- 23.--5—~66 2 ~do-

4, Balu Radio & Lorry Service, 30—4~66 18 Retrenchment  of 12

Madurai-va-Madurai Motor
Labourers Union, Madurai

5. Madurai Muniyandi Vilas Hotel, 2—5~66
Ceatral Bus stand Palani-vs
Madurai General workers
Unlon, Palani (Branch)

6. S.R. Viswanathan Tea Stall, 4566
Palapi-vs-Madurai General
workers Union, Palani,

7. Sri Mu(:_?illai Vinayagar 4mS—66
Soda Co., Madurai
.vs-
Mappillal Vinagar workers
Unfon Madurai.

8, Shanmugananda Bavan Palani 6—~5-66
_vs—
Madurai General Workers
Usion, Palani.

12

120

workers,

Retrenchmemt of 12
workers,

Non-employment  of
K. V. Raju.

Increase in wages.

Non - employment of
Mutbu.

STATISTICAL SUPPLEMENT 485

3 Statement showing the Industrial Disputes referred for adjudication to the Industrial
Tribunal, Madras and the Labour Courts, published in Part II, Section I, of the
Fors St. George Gazette during the month of May, 1966,

Name of the concern G. O. No and Date of
Sk in which the dispute reference
No. has arisen. Issuee
Q) (03] 3) )

Industrial Tribunal, Madras
Coimbatore District
1. Blue Mount Switchgears 1. Grant of casual leave G. O. Ms. No. 1930,

Assocfates (Private) with wages to workers. _Industries, Labour &
Limited, Coimbatore. . housing (Lab) dated
2. lgtroduction of gratuity 26—4—66,
scheme.

3. Whether the non-employ-
ment of Sri P. K. Rajan
is justified ; and, if not to
what relief he would be
entitled. ‘

To compute the relief if any
awarded in terms of
money, if it cap be so
computed.

2. Ganapathi Engincering ~ Whether the non-employ- G. O. Ms. No. 2010,
Manufacturers, Gana- ment of Sri V. Kanda- Industries, Labour &
pathy P.O. Colmbatore, swam{ (moulder) s justi- housing (Lab) dated

fied; and, if not, to what 30—4—66,
rlel‘ijcf he would be enti.
tied.

To compute the relief, if any
awsrded in terms of
money, If it can be s0
computed.

Madras District
3. Tamilnad (Madras  Whether the demand for G. O. Ms. No. 1963,

State) Handloom Wea- payment of bonus for Industries, Labour &
vers’ )Co-operatlvo Soci- 1962-63 is justified, and housing (Lab.) dated
ety Limited, Madrss, tlf 10, to the quan- 28—4—66.

um,

Madurat District

4. Mahalakshmi Textile ~ Whether the proposal of the G. O. R No. 918,
Mills Ltd., Pasumalai, {-l;an:xement "to reduc? g:dustriea. Labour &
. e dearness allowaoce o ousi b) d

Madurai the workmen by 50 per 7-—5-.::’&.(“ ) dated

cent is justified.

Whether the proposal of the
management to disburse .
the wages of the workmen
in two instalments is
justified.




486

MADRAS BABOUR GAZETTE

) 1€

3

G

5. Dalmia Cement (Bha-
rat) Lt¢, Dalmiapuram.

Trichy District

' Whether the demand for

revision of wages of wor-
kers in the Refractory,
Pottery, Stoneware Pipes
and Spun Pipe Depart-
ments is justified; and if
sp, to fix the revised rates
of wages for the various
categories of workers.

Special Industrial Tribunal, Madras

6. B. & C. Mills Limited,
Madras.

7. Mettupalayam Coonoor
(Private) Limited, City
Service, Coimbatore.

8. Kairbetta Estate, Kota-
giri Post.

g, Dyeing Factory of Am-
mapet Handloom Wea-
vers’ Co-operative Pro-
duction and Sales Soci-
ety Limited, Salem.

To fix the bonus payable to
the employees for the
yoars 1963, 1964 & 19635.

Labour Court, Coimbatore

GCoimbatore District

Whether non-employment
of Sri A. Shanmugam
(conductor) is justified,
and if not, to what relief
he would be entitled.

To compute the relief if any,
awarded in terms of
money if it can be so
computed.

Nilgiris District

Whether the suspension of
Sri Arunachatam, Mais-
try, for four days from
Ist to dth April 1965
it justified,

Salem District

Whether the demand-of the
workers of the Dyeing
Factory of the Ammapet
Handloom Weavers® Co-
operative Production and
Sales Society Ltd, Salem,
for the payment of addi-
tional bonus for the year
1962-63 is justified. and,
if so, to fix the quantum.

(. 0. R. No. 904,
Industrics Labour, &
;-Iousmg (Lab) dated
566

G. 0O, M. No. 2082,
Industrics, Labour &
housing (Lab) dated
4—5—~06.

G. 0. Ms. No. 2009,
Industries, Labour &
housing (Lab) dated
30—4—66.

G 0. Ms. No. 1928,
Tndustries, Labour &
Housing (Lab dated
26 —-4--66,

G. O. Ms. No. 1929,
Industries; Labour &
Housing, tLab) dated
26—~4-~66.
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10. Solar Printers, Madras.

11, Universal Hardware
Mart, Madras.

12. Savoy Bakery, Madras.

13. Reserve Bank Emplo-
yees® Co-operative Can-
teen and Indian Teje-
graphic Restaurant,
Madras.

.

14. National Transport
Company, Madras.

15. MJs. Chotabbai & Co.,
Madras.

16. Buckingham and Car-
natic Mills, Madras.

€]

“)

Labour Court, Madras.

Meadras District

Whether the demand for
increase in wages is justi-
fied and if so, to fix the
rate.

Whether the demand for
revision of wage scale to
the workers is justified;
and if so to fix the scale
and fit the incumbents in
the revised scale.

Fixation of the quantum
of bonus payable for the
year 1963-64.

Whether the demand for
payment of dearness allo-
wance is justified and if
%0, to fix the quantum.

Whether the non-employ-
ment of Sri S. K. Naga-
rathnam is justified and
if not, to what relief he
is entitled.

To compute the rellef, {f
any awarded, io terms of
money, if it can beso
computed.

Whether the demand for
revision of the existing
dearness allowance is jus-
tified, and if so, to fix the
guantum.

Whether the non-employ-
ment of Srl S. Logana-
than, Clerk, Ex. No. 8
preparation  Department
(Carnatic Mill) is justl.
fied, and if pot, to what
relief be is entitled.

To compute the relief, if any
awarded in terms of
money if it can be so
computed.

G. O. R. No. 768,
Industrics, Labour &
Housing (le) dated

18—~4-—66

G. 0. R. No. 770,
Industries Labour, &
Housmg (Lab) dated

G. 0. R. No, 846,
Industries Labour &
Housing (Lab) dated
28—4—64.

G. 0. R. No. 81,
Industries, Labour &
Housing (Lab) dated
28—4--66.

G. 0. R. No. 853,
Industries, Labour &
Houslng (L.ab) dated
28""‘—-663 '

G. O. R. No. 855,
Industries, Labour &
Housing (Lab) deted
28--4—66.

G. 0. R. No. 927,
Industries, Labour, &
Housing (Lab) dated
10566,
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17. S. T. T. Ramachandra
Nadar and Company,
(Suyambulingam Rice
Mills) Madurai.

18, Jawabar Mills Limited.

Chettinad Branch,

19. Wales Motors,
Tirupelvell.

Labour Court, Madurai

Madurai District

Whether the non-employ-
menl of Seeniammal is
justified and if not, to
what relief she is ennti-
tled.

To compute the relief if any
awarded in terms of
money if it can be so
computed,

Ramnad Districs

Whether the non.employ-
ment of Sri R. Ekamba-
ram is justified and if not,
‘loed what relief he is enti-
tled :

To compute the relief if any,
awarded. in terms of
moqey if it can be so
computed. ,

Tirunelveli District

Whether the non-employ-
ment of Sri  Muthfah
Moopanar, driver is jus-
tified ; and 1f not, to what
relief he is entitled.

To compute the relief if
any, awarded {n terms of
money If it can be so
computed,

G. O, R. No. 866,

Industries, Labour &
Housing (Lab) dated
30—4—66.

G. 0. R, No. 717,

Industries, Labour &
Housing (Lab) dated
19—4—66

G. Q. R, No. 870,
Industries, Labour &
Housing (Lab) dated
30—~4—66.
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4  Statement showing the list of awards of the Industrial Tribonal, Madras ang the Laboer
Courts, published in the Supplemeat to Part 11, Section I of the Fort S1. George Gazette,
daering the mouth of May, 1966.

Page No. and date
of the Gazette in G.O, No. & date on which

, No. Name of the concern in )
$. No whick the dispute has arisen wh’f;'an";: l’;‘;e t;ﬁca the award was given
111 (¢4] 3 e “@
fodusteinl Tribunal, Madras
Moadras District
ited, 10-11 G. O. R. No., 875,
t M%:::::nm (1529), Limited 11—5-—66 Industries, Labour &

Housing dated
—4—66.

Salem Districe

2. Sales Brode Blectricity Distribution 9-13 G. 0. R. No. 2239,
. Salom. 25~5—66 Industries, Labour &
Compapy Limited Salem Housing (Lad) dated
20-5-66.
Coimbatore District
{strict Co-operative 13-15 G. 0. Ms. No. 2240,
> Co(‘:?nbt:?:';al:k'filmlted. 25—5—66 ;?du-itries(.ul.;nm;o %
. . ousing, a
Colmbatore 20-5-66,
. do 15-16 G. O. Ms. No. 2241,
. 25~5~66 Industries, Labour &
Housiong, (Lab) dated
20-5-66.
alepatti, 16-18 G. O. Ms. No. 2242,
S Sece Padma Mills, Kalepatt 25566 Industries, Labour &
Houslng, (Lab)dated
20—5—66
Labour Court, Madsas
Madras District
. : 3-4 G. 0. R. No. 812,
6. Mis. Nevatia (Privatc) Limited, e5met56 Todustries, Labour &
adras. Housing dated
23-4.66,
. . 4.5 G. O« R. No. 821,
7. Rsje Mictal Works, Madras 4566 Industrics, Labour &
Housing dated
25-4-66,
. 56 G. 0. R. No. 825
8. M/s. Venus Industries, Madras 4566 Industrices, Labour &

Housing, date d
254-66. ©




490 MADRAS LABOUR GAZEIT¢
) @) 3) 4)
9. M/s Banglore Emporium, Madras 13-14 G. 0. R. No. 827,
4--5--66 ladustries, Labour &
Houslng dated
26-4-66.
10.  M/s. Shaw Harakcband Hukmichand, 2.3 G. O. R. No. 544,
Madras. I-—5—66 Industries, Labour &
Housing, dated
28—4-—66.
11. Mysore Cafe, Madras. 3-4 G. O. R. No. 849,
11-—-5—-66 lndusmes Labour &
Housing, (l ab) dated
12. G. Ragavalu Naidu and Sons, 1-2 G. O. R. No. 912,
Madras, 18~-5—66 Industries, Labour &
Housing dated
7-5-66.
13. Sri Vijayalakshmi Lorry 1-2 G. O. 952,
Service, Madras. 28--5~66 lndustril:s l,:,a%our &
ousing, dated
16—5-—66.
14. Subeida Fancy Store, Madras. 2 G. O. R. No. 9%3,
25~5—66 lndustnes Labour &
ousfing, dated
16-5-66.
15. Sri Vijayalakshmi Bus Service, 3.4 0. R. No 95y,
Madras. A5—5—66 lndustries Labour &
Housing, (Lab) dated
16-5-66.
16. Liberty Press, Madras 4 G. O. R. No. 961,
25—5—66 Industries, Labour &
Housing dated
16-5-66.
North Arcot Districs,
17. Karthikayan Mortor Service, 23 G. 0. R. No. 954,
Arant. 15—5—-66 Industrles, Labour &
Houung. dated
18-5.66.
Chinglaput Districs
18. G. R. 819,

*Stri M. Govindaswamy Chetty, 4

Red Hills, Madras-52. 4566

Industriu Labgur &
Ho uslng dated
25—4-—66.

STATISTICAL SUPPLEMENT 4%
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19. Sri M, Govindaswamy Chetty, 1-2

20.

21,

22,

23.

2‘.

25.

26.

27,

Red Hills, Madras 52. 11—5—66

Additional Labour Court, Madras

Madras District
*M/s. Gani and Sons, Madras, 4.5
M/s n . A
do 8-10
f1—5--66
M/s. Massays Fogineers and 6-7
Manufacturers, Madras. 18—5~66
Chingleput District
M/s. Shanmuganands Bus Service, 10-11
Chingleput. 4566
M/s. Gandhiban Bus Servics, 1112
Chipgleput. 4—5—6¢
*M/s. Krishna Transport, 5.7
Chingleput. 11~5—66
* do 7-8
11—5—66
Labour Court, Colmbatore
Coimbatore District
ilnad Cottage Industrics 5.9
Ta;n sln::?cd Spinning Mills, 25—-6 66
Tiruppur.

4

G. 0. R. No. 818,
Industzies, Labour &
Hous:ng dated
25=4 -66.

G. 0. R. No. 820,
Industries, Labour &
Housing dated
25.4-66.

G. O. R. No. 8%

Industries, Labour &

ousing dated
28-4-66.

G. 0. R. No. 898,

Industries, Labour &

Hous:ng dated
5.5-66.

G. 0. Ms. No. 811,
Industrics, Labour &
Housmg dated
23—4—-66.

G O R. No. 813,
Industries, Labour &
Hou:slns dated

G. 0. R. No. 830,
Industries, Labour &
Housing dated
26—4—66.

G. 0. R. No. 831,
ladustries, Labour &
Housing dated
28-4-66.

G. 0. Ms. No 2243,
{odustries, Labour &
Housing, (Lab) dated
20-5-66
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(¢)] ¥1]) )
28. Sundaram Dyeing Works, 6-10
Coimbatore. 4—5—66

Labour Court, Madurai

Madurai District :

29. Chockan Transports (Private) 1-2
Limited, Madurai. 4—5—66

3. * do 5-6
18-5-66

3. * do |
18 ~5—66

Trichy District

32. Rajan Transports, Tiruchirapalit 3.5
Y po 18564

0

G. O. Ms. No. 1850,
Industries. Labour &
Housing (Lab) dated
23 66

e ff e
.

G. O. Ms. No. 798,
Industries, Labour &
Housing, (Lab) dated
21-4-66

G. O. R. No. 936,
Industries, Labour &
Housing dated
10-3-66.

G. 0. R. No. 935,

Industries, Labour &
Housing dated
10-5-66,

G. 0. R. No. 931,
Industries, Labour &
Housing dated
10-5-66.

* Awards under section 33 A,
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7. Particulars of complnints recelved, iavestigated and sottied by the Labowr Officers in the State of Madras for the month of May, 1966.
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8. Madras Industrial Employment (Standing Orders) Act 1946 :— .
Statement showing the number of Standing Orders, certlfied during the moath of

May, 1966.
1. Number of Standing Orders certified as on  1—5-—1966, w 1,327
3. Number of Standing Orders certified during the month. - 3
Total .. 1,330
3. Number of amendments to Standing orders certified. Nil

9. Workmen's Compensation Act 1923, :~—
Statement showing the number of accidents reported and amount of compensation
pald for the month of May, 1966.

Number of Amount of

accidents. compensation.

Rs, oP.

(@) Death 13 80,987.71
(b) Permanent disablement 19 479.80
(¢) Temporary disablement 54 97.52
Total 86 81,565.04

—

* Represents the amount deposited under sec. 8 (1) and 8 (2) of the Workmen's
Compensation Act. 1923

10. Workmen's Compensation Act, 1923,
Statement showing the number of cases filed and Disposed of under the
workmen’s compensation Act, for May, 1966.

Number
previ-
Sk Nature of ously Number Total.  Disposed  Balance.
No. clalms pending. recelved, of
(l) (2) 3 B _,_(9, ) (6) N
1. Application under
Section 10 :
(b)) Non-fata) :-
() Temporary o 38 -— 38 1 o
2. Deposits under Sec-
tion 8 (1)
(e) Fatal .. 126 27 153 39 114
b) Persons under
3. Deposits under Sec-
4 Memorandum of
Agreemeni:i—
rmanent dls-
@ P:blemem 69 20 89 17 7
dis-
“ T:ﬁm? voe 14 8 2 5 17
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13, (a) List of Trade Unions registered under the Trade Unlons Act, 1926

during the month of May, 1966.

1 2) &) 10 ) ) Y]
o ( Sl. p o jé,:;jeg.of Industry Name and address Remarks
5. Recovery under Sec No. 77 tration of IheSUnlon )
- Recovery T - 1 - 1 m @ @ S -
6. Indemnification appli- ‘
1 13 5 Vadapalani  Refractory Ratified
eation under Section 12 (2) 13 1 14 _ 7 1. 31/MDS 3—5—66  Refractory Woll'{:ers ng'm, 3 An She co fi‘ of
—— . ———— ‘ i3
Total __14-7 .1_7_ _fz_‘_‘ 71 35—0 chz;drg:_dz.a aligramam, discipline
—_— us In.dlc Forge and Drop ~do—
11, Cagses Under The Payment of Wages Act, 1936 :— 2. 3YMDS  5—3—66  Miscellaneo Stamping Workers’
i ng a8 on 1-5-"66 564 k]dm&an, 41. Stringers St.,
. Pendi = adras-{,
2. Received during the month - 32
3. Disposed of during the month 81 3. 33YMDS $—3—66 Commerce Cl;etehs g;:;gt:lanlt; ll}en:ip;:r‘ -do-
4. Pending as on 31~5-'66 - 15 Ramaswamy Road,
Madras-33,
—5—66  Motor Transport Motor and Automobile ~do=
THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947. 4. 34MDS 5 po Employees’ Unfon. 4.
Statement showing the number of applications recelved and disposed of etc. Stringers St., Madras-1
under Sections 41 and 51 of the Act for the month of May, 1966. Thanth! Non-Journallsts 4
5. 35/MDS 13—5-66 Press . ~do-
Staff Union, No. 1,
12. () Appeal vader Soc:l:; 41 of Miadras Shops and Establishments Act, 194';.72 Reodalls R, Madras J
Pending as on 1—3§— -
Recelved during the montb - 43 Setvice Madras Nursing Home &  ~do-
32 6. 36/MDS 23—5—66 Dispensary Employou
Disposed of duriog the month Unfon, 2/149, Mount
Pending a3 0o 31--5—1966 383 Road, Madras-6.
R A | under Section 51 of the Madras Shops Establishments Act. 1947. Miscellaneous I.C. & S. A. Staff Union ~do-
12.0) Appen 1—S—1966 5 7. 37IMDS 23566 sahlgachalsecswarar Ag-’
Pending as on 1—5— - rabaram St., Madras-1.
Received during the month - —
\laneous P. Orr & Sons Nationa) ~do-
Disposed of during the month v -_ 8. 38/MDS 26—5—68  Misce gmpl)!’)yees& I’J?‘on. s3t4,
Peod —5— - arayana Naicken St,,
log as 0o 31351966 3 Pudupet, Madras-2.
f lishments Act, 1958, — llancous K. R.S. Industrial Estate  ~do-
12. (c) Appeal ander Section 19(2) of the Madras Cateriog Establishmen 8 9. 10/CPT 3e$—66  Misce Employees' Unton. e
Pending as on 1-~5-—1966 - 100 4, Village St.. Tiruvo-
Recelved during the month - PP ttiyur, Madras-19.
Disposed of during the month - 22 10. 31/CPT 3566  Textiles Sree Saraswathl Mills  —gdo-
Peoding as on 31—5—1966 124 . orkers Union, Kar-
ng ‘ - thikeyapuram, Turyt.
tani.
Madhavaram Tannery ~do~
1. 12/CPT  13~$—68  Tannery Workers Union, /57,

Thiruvalluvar St., Ma-
dhavaram, Madras-60.
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13. (d) List of Trade Unions whose registrations were cancelled
during the month,

498 MADRAS LABOUR GAZETTE
M @ 3) ) %) ©6)
21--5—66  Printing. publi- Government Regional ~-do-
12. 6/TRI shing & Allied Press F.mplgoyeeas' do
Industries. Union, Tiruchirapalli.
21--5—66  Glass and Glass Tiruchi Synthetic Dal- ~-do-

13, 7/TRI products mond Thozhilalar San- °
gam, Tiruchirapalli.

21—5--66  Restaurants, Hotel Urimalyalargal ~do-

14. §/TRI Cafes & Hotels. Sangam, Tiruch{rapafll. °

5. 4/RMD 2t—5—66 Manufacture of Arasiparidam Uthavi -do-

Metal products, Koriya Nagai Thozhi-
lalargal Sangam, Para-
makudi.
. SAT 24—-5—66  Restaurants, Cuddalore Hotel & Gene- -do-

16. 6/ Cafes & Hotels, ral Workers Uaion, °
Cuddalore-3.

17. 10/CBE  26—5--66  Plantations The Annamalai Estate ~do-
Thozhflalar Sangam,
Valparal.

18. 11/jCBE  26—5-—-66  Bakery Products. Rotti Thozhilalar Sangam ~do-
47, Nadar St., Nanji-
yurpalayam Post, Dha-
rapuram Taluk.

19. 3/NLG 13—5~66  Plantations. The South Indian Natio- ~do-
nal Estate Staff’s Uali-
on, Rokby, Coonoor.

13. (b) List of Trade Ualons amalgamated during the month

Sk No. Date of Industry Name and Address R k

No. R. No amalgamation of the Union emarks

mn @ ()] @ ) (6)

NIL
13. (¢) List of Trade Unions dissolved during the month,
Date of regis-

Sl R Ne. tration of Industry Name and address Remarks

No. dissolution of the Union

m @ @ @ ®) ®)

sl Date of
No R. No. Cancel- Industry Name and address Remarks
0. lation of the Union
mn @ &) o) (5) ®
NIL
ABSTRACT
1. Total} No. of registered Trade Uniopns as on 1-3-66 1,327
2. Total No. of trade Unjons registered during
the montb ‘ 19
3. Total 1,346

4. Total No. of Trade Unlons Amalgamated during
the month Ni)

5. Total No. of Trade Unlons Dissolved during
the month Nil

6. Total No. of Trade Uniops Cancelled during the
month . Nil

7. Total No, of ceglsterod Trade Usions ss on
31-5-66, 1,346
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15. (b) Nomerical List of Plantations covered by the Plantatfons Labour Act, 1951 for the moath of May, 1966.

At the end of the month

Removed.

At the beginning of the

Category of Plantations.

S1.

month.

No.

(10)

9

8)

m

(&)

“®

9

)

(n

MADRAS LABOUR GAZETIE

22,939.53

28
135

22,939.53

66,902.06

128

Coffee

1.

2. Tea

66,902.06

139

9,319.57

9,406.00

19

9,319.57

19
2

3. Rubber

4.

9,406.00

Ciacbona

3,186.86

3,186.86

Cardamom

5.

1,11,754.02

1,11,754.02

293

Toial

A. Number of Plantations

B. Acreage under cultivatioa.

Note -

16. (a) Statement of Accldeats foc the moath of May, 1966.

STATISTICAL SUPPLEMENT
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Number of Accidents.

No. of Industrles  Name of Industry "Fatol.  Nonfatal.
m @ 3 4
O0i.  Processes allied to agriculture (Gins and Presses). i
20. Food Except Beverages 42
21 Beverages - - -
22,  Tobacco —
23, Textlles - - 287
24, Foot-weat, other wearing apparel and made-up

textile goods. — 1
28. Wood and cork except furniture - {
26. Furplture and fixtures . s
2. Paper and paper products e ane 7
28. Printing, Publishing and ajlied Industries 1 20
29. Leather and Leather products (exoept foot-wear). e 15
-30.  Rubber and rubber products - - 16
31.  Chemicals and Chemical products - e 133
32.  Products of petroleum and coal - - 2
33.  Non.metallic Mineral Products (except Products of
Petroleum and coal). ~ 38
34.  Basic Metal industries -~ - &8
25,  Metal Products (except machlnery and transport .. 76
equipments). :
16.  Machinery (except electrical machinery) e ‘249
37. Blectrical Machinery, apparatus, appllances and
supplies. - 128
38.  Transport equipment - 496
39. Miscellaneous Industries - e 56
s§.  Electricity, Gas and Steam —n - 4
52.  Waterfand SanitaryServices - - e
83. ' aatlon Services (Cinema Studlos) - - 6
84,  Por.. 3l Services (Laundries, dyeing and cleaning). - .
Total 1 1,671
e e e
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¥7. Exemption to the following factories and establishments from the provisions of the
16. (b) Statement of Accidents in Cotton and Jute Mills for the month of May, 1966. Acts and Rules indicated below were granted during the month of May, 1966.
Adults, Adol . ildren. Si. Name of the Section from Duration of
Sl.  Name of Industry. e hildren No. establishment which exempted exemption Authority
No. Men. Women. Male Female. Boys. Girls. () @) 3 4 (5)
m 2) 3) Y] 5 (6) ) ) L I
A. B. A, B A BoAL B, AL BOA W

EMPLOYEES STATE INSURANCE ACT
COTTON MACHINERY:—

1. Twelve Factories be- All provisions of One year from Government Notifica-
l. Opening and Blow Room ... § .., . e e e longing to the Cor- thesaid Act. ex- 20—5-—66 tion dated 29-4-66.
Machiaery. poration ot Madras. cept Chapter V-A

2. Card Rcom Machinery ... 1

3. Drawing Frames I C el e e e e BMPLOYEES' PROVIDENT FUNDS ACT
. 2. The Indla Manufac- All provisions of With effect from G. 0. Ms. No. 1835,
4. Speed Frames 2 e e e turers, Madras (Pri- the said Scheme 1-—5-—66 Industries, Labour &
5. Spinning Machtnery .. B4 . vate) Ltd. Madras-2  subject to cortain oine (Lab)
. e eee e e e condltions. dated 21-4-66.
6. Weaving Machinery - 13 .. e~ -
7. Flnishing Macht 1 - 3. Tiruchy Town Tra~ -do~ With effect from G. O. Ms. No. 1862,
'3 nesy e e nsport (Private) Ltd. 1—6—66 Ilindustries, Labour &
8 Flylog Shott _ Karur. ousiug (Lab) dated
ying es 6 ... .. o e vee e er e 23—4—€6, )
9. Ot%er L&lﬁllaneous - 18 . e e e e
extile Machinery. ’ FACTORIES ACT
10. Miscellaneous non- - 137 ... 2 cee e e e s . i
machinery Accidents. oo “. Brakes India Ltd.,, From the provi- 3 months from G. 0. Ms. No. 1836,
Padi, Madras-20. sions of sections 15—11—65 Inaustries, Labour &
51,52,54, 55(1) & Housing (Lab) dated
Total . 283 .. 4 36 of the said Act 21—~4—66
subject to certain
JUTE conditions.
MACHINERY .. ws s o N} cie e
e e ., Public works Work- Provisions of 3 months from G. 0. Ms No. 2120,
*‘A’—Fatal _— 5 n;‘op;c and  Stores, f,§°‘5’;’“sf il, 53 15-~11-65 };)dustries, Labour &
o : 1. of the sai ousing (Lab) d
B'—NoutsFatal Madras-1 Act subject to ll-—5—}66(. #b) dated
certain condl-
tions.

MADRAS SHOPS AND ESTABLISHMENTS ACT
6. Bharat Earth Mo- Provislons of One year from G. O, Ms. No. 1833,

d., Madras. sub—section.(l) & 4-5-66 Industries, Labour &
vers Lt (2) of section 25 Housing (Lab) dated
of the said Act. 2{—4—~66.

subject to certain
conditions.

Emplo- Provisions of Oneyearon and G. O. Ms. No. 1831,

7. ilgplgxyeﬁndian Oil section 25 of the from 11=5—66, Industries, Labour &

Corporation  Ltd., said Act. Housing (Lab) dated
Madras. 21—4—66.
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m

() 3) )}

8. Employees Emplo- Provisions of One year on and G. 0. Ms. No.
yed in Bleadell sub-sections (1) from 11—5—66. Industries, Labour &

Bomite Paints Ltd., and (2) of . the Housing (Lab) dated
Madras. seg(tiior'x\ 25 of the 2] 466
sai ct.

MADRAS BEEDI INDUSTRIAL PREMISES

(REGULATIONS OF CONDITIONS OF WORK) ACT AND RULES

Bvery Beedi Indus- Provisions of Oneyearon and G. O. Ms. No. 1796,
trial premises in sections 3 and 4 from 20 6— 65, Industries, Labour &

Housing (
19 66

Tirunelveli District of the said Act.
In which Beedi In- subject to certain
dustry is carried on conditions.

by a woman in her

residence
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18. Consolidated Statement of Prices of Cotton and Yarn for the month of May, 1966.

Cotton Rate per quintal - 100 Kgs.
American Rs. 400 / 520
Cambodia Rs. 315/ 380
Karunganni ... Rs. 215/ 355
Yarn in French Counts, Rate per bundle of 5 Kgs.
N 8s Rs. 18-75
188 Rs. 24-75
36s Rs. 39~00
§2s Rs. 54-00
68s . Rs. 76=00

84s Rs, 100-00
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19.

The Cost of Living Index Nambers* applicable to employees in employments schedales
uwnder the Minimum Wages Act, 1948 (Central Act, XI of 1948) in Madras City and
different moffussil urban centres for the month of May, 1966, us ascortained
and declared by the Director of Statistics under Seetion 2 (d) of that Act.

Cost of
Si. Cenire Food. Fuel and  Cloth. House Misoel-  Living
No. Lighting. ing. Rent. laneous. Index

(n 2) (3 (4) H (6) 0] (%)

{ Buse © Year eadod June, 1936: 100 |3
1. Madras Clty ... 685.2 806.9 520.5G) 426.1 622.9

6319.7
2. Cuddalore ... 640.0 849.0 476.0 89.0 7210 620
3. Tiruchirapalli . 739.0 573.0 610.0 354 0 .0 64t
4. Madurai 717.0 532.0 576.0 364 1 457.0  USQ
S. Colmbatore . 690.0 690.0 7256 629.0 4380 6690

Food.  Housing.  Clothing. Miscel-  Cost of Living
laneous, Index.
(Base: August, 1919: 100)

6« Nagercoll ... 789.0 525.0 7540 393.0 693.0

Comparative statement of the cost of living ludex uvumbera for the wonths of

Agptil, 1966 aad May, 1966.

Cost of living index numbers
for the months of

St. Zone, Cenire ’ A ~—  Varlatton,
No. April, 1966,  May, 1966,
o (¥3) 3 (®) {5) {6

{ Base . Year ended Juns, 1936: 100).

Madras City and Madras City .. 629.1 639.7 4+ 10.6
Chingleput Dist.
North Arcot and Cuddagloce - 608.0 62(.0 4+ 13.00
South Arcot Dists. .
Tiruchirapalll & Tiruchirapalll .. 627.0 641.0
Thanjavur Dists, + 14.00
Madurat, Ramanatha- Madurai . 590.0 6051
puram and Tirunelveti + 15.00
Dists.
Colmbatore and Salemn  Colmbutore 675 0 665 1 A0
Dists. .

( Base : August 1939: {00)
Kanyakumari Dis:. Nagercoil. 688.0 6939 + 500
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MADRAS

The cost of Hving Index number for working classes {n Madras City for the month of
May, 1966 rose by eleven points to 640.

The index for the food group rose by twelve points 10 685 due malaly to an igcrease
in the prices of rice, vegetables, chillies and gingeliy oil.

The index for the fuel and lighting group rose by ten polots to 807 due to ap
increase in the price of firewood.

The index for the clothing group fell by one point to 520 due to a fall {n the
price of petticoat cloth.

The jndex for the house-rent rose by twelve points to 426 due to the revision of
house-tent figure.

The index for the miscellaneous group rose by six points to 623 due to an increase
in the price of betel nuts.

{* The Cost of living index numbers are now called copsumer price index aumbers),

Welght preportional Group Index Numbers,

Sl Group. 10 the 1010l expen- e A -
No. ditura. April, 1968, May, 1966,
143 2} 3 (4) 16)]

1. Food - 5823 6726 6352
2. Fuel and Lighting 842 797.4 8069

1. Clothing - 610 , 5298 ' 520°%(a)
4. Pouse-rent 1437 413°8 4261

Mixcellaneous 12:68 6170 6229
Total . 100:00
Cost of }iving Index Number. 629.1 6397

(a): 52049 1o two decimal places.

CUDDALORE
The cost of 1iving index number for Cuddalore rose by thirteen poluts to 621.

The index for the food group rose by nine points to 640 due mainly to an

inciesse in the prices of vegetables, chillies, tamarind, grovndnut oil and gingllly oil.

The index for the fuel and lighting group rose by fifty three points to 349 due

to an increase in the prices of firewood and charcoal.

The index for the clothing grovn rose by thirty points {0 476 due to an increase

in the prices of dhoties and sarees.

The index for the miscellanecus group rose by six points 10 723 due 10 an increasp

in the prises of betel leves aad tabacco fae chewing

The index for the Bouse rent remained unchanged at 389 poims
10
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TIRUCHIRAPALLS
The cost of living index number for Tiruchirapatli rose by fourteen pofnts to 641,

The index for the food group rose by twentythree points to 739 due mainly to an
increase in the prices of vegetables, fish, chillies, gingely oil and ghee.

The index for the miscellancous group rose by one points to 501 due to an
increase in the price of beedies.

The group index pumbers in respect of fuel and lighting, clothing and house-
ront remained unchanged at 573, 610 and 354 points respectively,

MADURA}
The cost of living ladex number for Madurat rose by fifteen points to 805,

The index for the food group rose by twenty four points to 717 due malaly to an
increase in the prices of vegetabies, chillies, tamarind and gingelly oil.

The {ndex for the clothing group rose by four points 10 76 duc to an increase
ia the price of dhoties and upper cloth.

The index for the miscellaneaus group rose by fourteen points to 457 due mainly to
an increase in the price of betel nuts and tobacco for chewing and an iocrease in
shaving charges.

The group index numbers in respect of fuel and lighting and house rent remained
unchanged at 532, and 364 points respectively.

COIMBATORE
The cost of living lndex number for Coimbatore fell by six polnts to 669.

The index for the food group fell by nine points to 690 due mainly 1o a fall
in the prices of rice, cholam and cocoanut oil.

The index for the clothing group rose by three points to 725 due to an increse
in the prices of dhoties and petticoat cloth.

The group index numbers in respet of fuel and lighting, house-rent and miscelia-
neous remained unchanged at 690, 629 and 438 points respeetively,

NAGERCOIL
(Base : August 1939=100)
The cost of living ladex number for Nagercoil ross by five polots ta 693,

The index for the food group rase by seven points to 799 Jye mainly to an increase
in tbe prices of condiments, pulses, milk and coconuts.

The ludex for the miscellaneous group rose by two points to 395 due to an increase
fa the prices of betel leaves and in soap toilet.

The group index numbers in respect of housin

€ and clothing remained unchan cd
at 525 and 754 points respectively 8

(*The cost of living index numbers are now calied consumes price index numbers.)

STATISTICAL SUPPLEMEN7G 5t

CONSUMER PRICE INDEX NUMBERS
£9. (8) Interim Series of All-India Average Consumer Price Index Numbers for
Working Class
{Base: Shifted to 1949=<100)

Al India®  Original base 1949

Year " General T Food
index {ndex
™ 3 ®)
1950 . 01 101
195} - tes 104
1957 - 103 102
{953 - 106 109
195 - 101 0
1955 - o6 2
1956 105 105
1957 - it 12
1958 16 s
1959 121 125
1960 - 124 126
126 126
,‘322' 130 , 130
1963 - 134 135
1964 . 152 155
1965 166 \ 172
’ﬁ;rch - 159 162
Apri} - 160 163
May 161 164
June 163 168
July . {68 173
Angust 170 1m
September . 172 178
October .- 172 178
November - 173 131
December - 173 119
1966 :-

January e 73 178
February 174 177
March 174 7
Apri) 175 178

* To obtain the index number with 1944 ss base year the Bgures given here need be
multiplicd by 1.42 in the case of Food Index and 1.38 in the case of General Index. This
impliss that for thispurpose the series with bdase 1944==100 that used to be published
simultaneousty, but has since been discontinued, is linked to the above series at the yeas
1949. Thus the All-lndia index on base 1944==100 duting the month of April

1966 was 241.50.
Sousce ~(1) 1.L.O. except for All-India. Index. (2) Labour Bureao for All-Indla Index,
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20 (a) Monthly Press Report for the Month of May, 1966

The Eraployees’ State Insurance Scheme applied to 29 Centres ip (he State of Madra:
and provided protection to 2,82,629 industrial workers i the cvent of Employment
Injury, Sickness and Maternity Benefit, This proteciion is made available in two ways
viz., by provision of Cash Benefits and by providing Medical benifit when needod. Thete
are 52 Offices of the Corporation in the Madras State for disbursement of Cash Beneits.

During the month of May, 1965, 1959 persons received Rs. 1,17,235-61. by
way of Cash Benefits due to Employment Injury. This includes 388 persuns who are in
receipt of pensions for Permanent Disablement Benctit and also 118 dependants of deceas-
ed Persons.

In the month of May, 1966, 1,676 accidents were reported.  Comparativels
few persons need the Employment Injury benefits but fairly large number need ("asi\
Benefits in the event of Sickness. So 50,133 claims were received and an amount of
Re. 7,76,648-27. was paid as sickness benefit involving abwieation for 2,19,376. days.

For Maternity Benefit 290 (nsured Women claimed and were paid Re. §5.51 o
in the month of May, 66

For recovery of arrears of contributions under 1he Scheme legat proceedings had to ba
laitiated in 10 cases against defaulting employers for R, 4,196-5%.

Penal action was taken agninst one employer in 8 cases and was fined Rs, 10/-
on each case as to total Rs. 80, for late submission of contribution cards, late sub.
wission of SC-2, iate payment of ESC, late paymant of HC and non mantenance of
contribution cards. One Employee was also tined Rs. 15 in one case for wrong
declaration.

STATISTICAL SUPPLEMENT

{) (b) Employees State Insurance Scheme, Medical Benefits for the month of May,

1966.
Sl. Partiqulars. For the month of
No. April '66
t. Total number of Attendance ;
New 77,552 ; . 3,08,784
Old 231,232
2. No. of Medical certificates issued - 96,654
3. No. of Domicillary visits made - $0
4. No. of Injections administered 94,19 .
5. No. of X-Ray examinations 1,250
6. No. of Laboratory examinations - 3,624
7. No. of Specialist Investigations — 3,860
8. No. of Persons admitted to Hospitals - 2,606
9 No. of bed davs occupled during the month - 12,801
Additional data for Panel System. N
1  No. of attendance: New 21,924 ; _ 60,853
Old 38,929
Diagnostic Centres - -
2. No. of Prescriptions issued ~ 13,403
3. Payment made to :~—
1. Chemists - -
2. TInsurance Medical Practitioners Rs. 1,498-50

(Coimbatore area)
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LABOUR BULLETIN

A monthly Journal of the Department of .Labour,
UTTAR PRADESH,
KANPUR (India).

Special features of the journal are:
I. Special articles on topical subjects of labour interest;

2. Studies and Reports giving summaries of various surveys
and enquiries regarding living and working conditions of workers,
educational and technical training requirements of various indus-
tries, house rents, etc., conducted from time to time;

3. Reports of administration of various labour' laws in

Uttar Pradesh; .
4. Important decisions of Supreme Court and High Court;

5. Important agreements made by the parties directly or
through the intervention of coniliation and adjudication machi-

nery in Uttar Pradesh; :
6. Labour Laws and enactments;
7. Labour News; and

8. Labour Statistics.

Rates of subscription: (1) Annual : Iniand Rs 400
Foreign Rs. 500

(2) Per Copy: 0.50 oP.

. Copies can be had directly from the Superintendent
Printing and Stationery, U.P., Allahabad, India,

Andhra Pradesh Labour Bulletin

Publication Issued by

THE OFFICE OF THE COMMISSIONER OF LABOUR
GOVERNMENT OF ANDHRA PRADESH

.

. Revived in 1961, the “Andhra Pradesh Labour Bulletin®’ issued monthly,
is a journal containing among other things a brief review of the industriaf
relations in the State, up-to-date information relating to labour legisiation,
summasies of the awards of the Industrial Tribunals and Labour Courts,
agreements and statistics relating to industrial disputes, work stoppages, trade
unions and articles having a bearing on industrial relations, and of employ-

ment position in the State.
Anpbual Subscription: Rs. 10/- Single Copy: Re. 1/-

Subscriptions may be sent by money order to the Commissioner of
Labour, Hyderguda, Hyderabad-Deccan. o ‘



" *“Registered with the Registrar of Newspapers for India under No. R.N. 1424}59'

LABOUR GAZETTE
Pililished Monthly by the Commissioner of Labour

GOVERNMENT OF MAHARASHTRA,
TARDEO, BOMBAY-34-WB, (INDIA).

Start®d i 1921; the Labour Gazette is a journal for the
use of all interested in obtaining prompt and accurate informa-
tion on matters specially affecting labour in India and abroad.
It contains statistical and other information on consumer price
index numbers for working class, industrial disputes, absen-
teeism, trade unions, cases under labour laws, glimpses of
industrial awards, labour legislation, etc, Special articles
embodying results of inquiries and research relating to wages,

hours of work, (unemployment, family budgets, etc., are published
from time to time).

Anopal Subscription: Rs. 12.00.  Single Copy: Rs. 1.25.

West Bengal Labour Gazette

Monthly publication of the Department of Labour, Govern-
ment of West Bengal.

‘Special features—Labour Legislations and Notifications,
both Central and State; Important decisions of the Supreme
Court and of various High Courts; Summaries of awards of
the State Industrial Tribunals and Labour Courts, Labour
Intelligence; Notes on Conciliations, collective bargaining,
reports on the activities of different Directorates under Labour

Department, Labour welfare, statistical enquiries and informa-
tion special articles. ‘

Rates of Subscription: Re. 0.75 per copy - English 1sh, 3d.
Rs. 9 per annum.
Subscriptions to be sent to:

SUPERINTENDENT, GOVERNMENT PRINTING,
WEST BENGAL, 38, GOPALNAGAR ROAD, CALCUTTA- 21,
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