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LABOUR POLICY

by
Sri M. BHAKTAVATSALAM,
Chief Minister of Madras

(In: al speech by Sri M. Bhaktavatsalam,. Chief Minisger of Madras
\Indug:{ theplndian )Labour Conference, held in New Delhi on the
" 30th October, 1965)

Meeting in an extraordinary time of our lives, this conference itself
acquires angextraordinary meaning. It is with great pride that I V{;llc?.me
you, gentlemen, to this mecting. In the overwhelmingly serious S(.ll da t1on
born out of invasion of our soil, the labour has alrcady expressed de ;:r—
mination to meet the challenge by assuming attitudes appropriate for
increasing production. The qmployers_, too, have showgl a remarkable
spirit of purpose and co-operation. This is a matter of pride. . The nature
of mutual relations between the labour and their employers is m}portaqt
cnough to a socicty even in normal times; on occasion when one ; te;’lrl—
tories are attacked, and peaceful life of a nation rudely disturbed, w a:‘
the forces of industry, do, and what they fail to do, acquxreslvl;ary grea
importance. To reflect, therefore, not‘only on the course the a ;)urd%rsr:-
blems might have taken since we met Jast, but also on the special a _]t t-
ments necded to make use of the energies of labour and mpnagpmelt)l dm
the best possible manner, should be the concern of this tripartite bo gf
During the next few days, you will discuss such subjects as alre on the
agenda. To this, I welcome you. But, before you do thlsﬁ'l glqglt( ©
share with you certain thoughts that have occurred to me w 1en l't mgf
on labour policy. I am extremely happy that 1 have gn é)gpg unity g;
doing so; and for this, I am most thankful to my friend, Sri Sanjivayya,
who was good enough to ask me to open this conference. _

i ing to the Indian Labour Conference, at the session it had
in “];l:xlr]xega?gf: klasgl year, Sri Sanjivayya had remarked that the _trac_im;m
of this conference has never been to discuss labour questions in isola-
tion; they were related to the interest of the nation as a whole. To this
I will like to add: just as it will be wrong to look upon labour problems
as unique, of their kind, with no connection to thp !arger soc1a} and

litical problems of the country; eql}ally wrong will it be to dlscugs,
in the labour field itself, problems as if phey were mere matters of legis-
lation. Labour problems have so many inter-related aspects to them that
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any approach which considers them from the regulatory point of view
alone, is bound to be limited and, therefore, frustrating. So far, what-
ever be the theory of it, the labour and the management have been regard-
ed as interests, as if by definition, opposed to each other, where one tried
to exploit the other, and the other, resisted such exploitatiog. Several
Acts of Government were undertaken to ensure that they did not create
unreasonable hardship to cach other and, by so doing, put the economic
life of society in danger. To limit their conflict, and the consequences
of it, theic werc enactments; therc were regulations; therc were rules.
Though necessary, at the level of development labour now stands, by
themselves these legislations cannot bring about a positive participation of
labour and management in high productivity and their social welfare.
To achicve that, there has to develop a very positive approach to labour
matters.

' It 1s not sufficient, that is to say, mercly to administer labour laws
in respeci of such important aspects of industrial life as conditions of
wqu; payment of wages; settlement of disputes etc. There are under-
lying eccnomic and sociological realities of which these arc parts; and
it is only by changing these realities, by mutual influence, that a rcaily
satisfactory solution can be found to the labour problems.

The important question of fair wages and sharing of profit, for
example, 1s determined more by a rcalistic understanding of prices, level
of productivity, and productive labour than by enacting a statute, how
so much sound acadcemically the statute be. Minimum wages apart, where
the State has to give protection to the unorganised sectors of labour, as
in the ficld of agriculture, what the real wages should be, and how they
should be linked with productivity on one hand, and with the cost of
living on the other, is a question where collective bargaining will be more
useful. How this collective bargaining can be established will depend,
inter alia, upon the strength of trade unions to negotiate. That is
possible, in turn when petty rivalries among the unions cease and a
more responsible and united labour force emerge. In short, all these arc
matters where interdependent, worker and his employer, whose ultimate
interests cannot be exclusive, should themselves adopt a satisfactory policy.

To promote a climate where such direct engagement is possible, the
worker and his employer should bc made to realisc that their interest,
and the interest of community in general, will be best served by such
positive activities as: participation of the labour in industry-management
through Jjoint Councils and similar bodies, the education of worker by
competent vocational training; increasing the productivity of labour by
increasing his skill; and elimination of unwholesome union rivalries. Thesc
are matters where, evidently legislation can be of limited use. For, how-
ever, comprehensive a legislation may be, supposing legislation on these
was possible there will be the inevitable question of enforcement. And
enforcement, though often essential, is, in my opinion, still a negative
concept. The one major way in which tripartite bodies likc the Indian
Labour Conferencq can be useful is in convincing their representative
interests thag energies both of labour and management should be directed
:;;ay from industrial disputes and towards developing a positive relation-

p of mutual assistance and growth. Responsible discussion between

.
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them on questions I have referred a little while ago can establish true
industrial harmony: and by that fact, establish sound basis for a whole-
some socialistic economic structure.

Socis' ‘security is an essential feature of any progress in community
and the percentage of national income devoted to the promotion of
schemes of social security is a good index for assessing the social advance-
ment of uny community. We have, in our country, made some progress
through the schemes of Employees’ State Insurance and Employees’ Provi-
dent Fund. I am glad that we are also considering a scheme of Un-
employment Insurance, on a limited way, to begin with.

Claims of work, in any reasonably happy society, should not so
cripple the private life of the worker that he has little time and energy
left to devote to his welfare and to the welfare of his family. Not only
is it necessary to create better conditions at the place he works and orga-
nise his skill to improve productivity, equally important it is that he is
allowed by adopting various welfare measures, sufficient time to devote
to his family. Industrial disputes can doubtless be settled by labour
Courts. But the psychological climate of ill-will, of hostility, of suspicion,
once created, cannot be removed by a mere legal decree. Instead of
working in a destructive climate of mutual antagonism, anybody who
owns responsibility to the welfare of labour would wish both the labour
and the management spent their energies on more and more welfare
schemes. Consumer Cooperative Stores should cover as large a number
of industrial establishments as possible, so that the worker may be helped
in buying essential commodities at a reasonable price. 1 may be allowed
to mention here that, in Madras State, for example, by June 30, 1965,
of the 181 industrial estabilshments, employing 300 or more workers,
134 establishments had already organised these consumer cooperative
stores. Yet another scheme, which can contribute considerably to the
welfare of the worker, relates to Small Savings. The most useful to the
worker will, perhaps, be the Pay Roll_Savings Scheme. Here, by autl_\o~
rising the employer to deduct from his monthly wages, any sum which
is a multiple of Rs. 5/- and put these amounts in a post-office account
to be opened in the worker’s name, substantial saving can be achieved.
It is hardly necessary to say that by doing this and making it a pabnt,
not only will the workers help themselves and their families, but in an
additional way, the defence efforts also.

When I talk of a positive attitude in matters of labour relations, I
*have in mind also, a state of affairs, where both the management and the
worker utilise their energies creatively. Such a creative use of energies
can, to give another example, be in the directlon. of encouraging innova-
tions. Encouragement and guidance should be given to people who are
full of ideas; who can, perhaps, bring forth propositions by which
machines, equipment, tools, productive techniques, and product quality
can be improved; who can, perhaps, suggest how labour productivity
techniques can be increased and production costs reduced; and who can,
perhaps, suggest ways and means of the protection of health and improve
the technical safety and conidtions of wark. Such a movement, if en-
couraged, and allowed to grow, can create very healthy industrial

relations.
-
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There is yet another field in which, I am sorry to say, there has been
insignificant work. I am referring to labour research. It is, to my mind,
a self-evident proposition that in the highly technical world we live in,
social good, in principle something easy to understand, can only be
secured by increasing our understanding of all the factors that are res-
ponsible for it. Labour questions, as I said in the beginning, are related
to the economic, political, social and technical aspects of a society. And
unless we are we informed about these, our understanding of labour
problems will be inadequate. This conference has, therefore, to consider
the necessity of encouraging intensive labour research. Ualess there is
logical thinking; unless we take advantage of well-developed means of
communication; and unless we collect all the relevant data and ipforma-
tion required for formulation of policy, our labour problems will lack
a co-ordinated approach.

T am happy to sce that there arc such important subjects on the
agenda as Code of Discipline, Joint Management Council; industrial co-
partnership; unemployment Insurance Scheme; Payment by results; and
Constitution of a National Arbitration Promotion Board. 1 hope that some
of the thoughts that I have placed before you just now, would be kept
in view, while considering the Agenda.

To sum up, 1 would say: let there be less of legislation and more of
mutual agreement; let there be a greater concern for increasing produc-
tivity than merely avoding quarrels; let more energy be spent on edu-
cating the people engaged in production so that they work safe, work
more skilifully and work in happier circumstances. Let more money be
spent on providing social security than on settling disputes: for disputes
should be as few as possible and when they do arise, shouid, without
bitterness, be settled mutually. Let the worker and his employer realise
that they counstitute forces which, opposed one to the other, will endanger
society; but together, are potent enough to secure the welfare of a whole
nation by increasing production and enjoying the fruits thereof.
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INDUSTRIAL SAFETY

FINGER CUT PROVED FATAL

"A young man worked as a pattern cutter-at a textile firm, his duties
~eing to roll up cloth and bale it, using new sheets of brown paper. He
received a small cut on his finger from the paper, and went for first-aid
attention. The following day he complained of aching, and the day
after that spoke of pain in his little finger. He was taken to hospital,
where he died eight days after receiving the cut. .

Doctors who examined him noted black-blue discolorations on his
hands. Post mortem examination revealed that these marks where the
results of haemorrhages. There was also signs of internal haemorrhages.
Death was caused by cerebral haemorrhages resulting from septicaomia
following infections by a germ.

The germ was one which usually caused only boils and pimples,
but the deceased may have been unusually sensitive to it or the germ may
have been particularly strong. It had probably been introduced through
the cut, bit it was unlikely that the brown paper had anything to do
with it. Ordinary treatment should have been sufficient to deal with the
cut,

(Industrial Accident Prevention Bulletin, March 1964)

i pm’r SWITCH FAILED

Some men at a foundry were preparing to help move a heavy casting
which was to be lifted by overhead crane. The crane driver had used
the smaller of two lifting blocks on his machine to’ manouvre the casting
and was about to operate a 10 ton block to lift it. He raised the smaller
hoist to its resting position over 30 ft. above the shop and started to
lower the second block. As the 10-ton block was decending, the cable
on the lighter one sheared and the small block, which weighed 75 lb., .
fell to the ground. It struck one of the men below, who died from his
injuries. ‘ - : :

The crane driver stated afterwards that he had put the gear of the
small block into neutral when it reached its resting position; this should
have caused the winding druim to stop tuming. However, even if he
had failed to do so, there was a safety limit switch which should have
turned off the power before the block reached the winding drum. The
switch had failed to operate and the block had jammed against the drum,
which continued to turn until the lifting cable had sheared, allowing the
block to fall.

Within an hour of the accident the limit switch was working normally,
and the cause of its failure remained unknown.’ .

(Industrial Accident Prevention Bulletin, March 1964)
L
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TWO MEN CAUGHT IN PETROLEUM EXPLOSION

A mixture of Wax, resin, petroleum jelly and other substances was
being mixed in a steel pot at a factory producing resins and varnishes for
the printing industry. The pot, which was 6 ft. deep, had been hea_etd
all night by gas burners to a temperature of 200°C, and in the morning
two men were preparing to add some liquid petroleum to the mixture.
Before they did this the foreman checked that the gases had been turned
off, all naked flames extinguished, and the ring outside the pot dw%g?
with water. When it was certain that the temperature was below %’d the
the men climbed up to the platform surrounding the pot, manhandle the
40-gallon drum of petroleum into position, opened the manhoie in
top of the pot and began to pour in the liquid.

They had poured in about half the petrqleum_when there was a vio-
Jent reaction, followed by a fire of great intensity. One of thg: me;,
although burned, managed to climb down from the platform, but the
other could not, and died in hospital from his burns.

A fire officer, commenting on the cause of the explosion, said th.at
it was most likely that the petroleum vapour, which was heavier than air,
had flowed down the sides of the pot. Being of a low flash point, it
might well have been ignited by the burners, which had been on all
night and had only been turned off a few minutes before the accident.

(Industrial Accident Prevention Bulletin, March 1964)

GUILLOTINE BLADE SHATTERED

A guillotine machine was used at a scrapyard for cutting up metal,
and a workman was experiencing some: difficulty in cutting.a particular
metal bar. He tried three times to put it through' the machine and each
time it splintered, causing pieces to fly through the air, but was not cut.
He tried again and-a piece of the guillotine blade flew off, striking him
in the chest. It penetrated his heart, and he died shortly afterwards.

It was later stated by a foreman from the firm that accetylene burners
were used for pieces of metal that could not be cut. The deccased was
an experienced man and should have known that the piece in question
was not suitable for cutting.

(Industrial Accident Prevention Bulletin, March 1964)
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INDUSTRIAL RELATIONS — OCTOBER, 1965

- The Labour situation in the State was satisfactory. There were 2
strikers and one lockout in Textile Mills and 12 strikes in other indus-
tries (including 2 strikes that were continuing at the end of last month)
during the month of October, 1965. One strike and one lockout in
Textile Mills and two strikes in other industries were continuing at the
end of the month. The number of workers affected by strikes in Textile
Mills was 1436 and in other industries it was 2,949. 10,775 mandays
were lost due to strike in Textile Mills and 11,037 mandays were lost
?ue to strike in other industries, The details of work stoppages are as
ollows:

Textile Mills

About 95 out of 719 workers of Kannabiran Mills, Sowripalayam
struck work from 1-10-65 as a protest against the allocation of work. The
strike lasted for 6 days and the workers resumed work by direct negotia-
tion. 501 workers were indirectly involved.

About 22 out of 406 workers of Lakshmi Mills, Palladam struck
work - from 8-10-65 as 4 protest against allocation of work. 384 workers
were indirectly affected. The management 'declared a lockout from
18-10-65. The strike and lockout comtinue at the end of the month.

The management of D.P.F. Textiles (P) Ltd., Coimbatore declared
a lockout on 26-10-65 due to go slow by the workers. about 434 workers
were affected. The lockout was continuing at the end of the month..

Others

i The strike by the workers of Premier Printers, Coimbatore which
began on 27-9-65 was followed by 8 lockout the management on
5-10-65. The strike and lockout ended on 21-10-65 on the mediation
by the Labour Officer, Coimbatore.

The strike by the workers of Dyeing Works, Kumbakonam which
began.on 30-9.65 ended on 1-10-65. The workers resumed .work after

t negotiation. C

About 118 workers out of 197 workers of Vaikundam Estate, Kaliyal
struck work on 1-10-65 for reasons not known. The workers resumed
work voluntarily on the same day.

About 19 out of 38 workers of Ganapathy Engineering Manu-
facturers, Porcelein & Plastic Section, Coimbatore struck work on 19-10-65
at 12-30' am. demanding bonus for 1964-65. The workers resumed work
on the same day on the mediation by the Labour Officer, Coimbatore.
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All the 148 workers of Sova (P) Ltd., Kuni

\ ., Kuniamuthur st
20-10-65 demanding bonus for 1964-65. Followingr &;ucl;u?k%rk t‘l)xxel
management declared a lockout on 25-10-65. The strike and lockout are
continuing at the end of the month. ~

All the 44 workers of L.C.T. Industries, Si ’
20-10-65 demanding bonus for 1964-65. Ti arkers.resimed work on
26-10-65 after direct negotiation. . The workers t‘e§umed otk on

All the 20 workers of Kamala Industrics Kuniamu~th

. , ur, struck work
on 20-10-65 demanding bonus for 1964-65. The workers resumed work
on 25-10-65 after direct negotiation.

All the 139 workers of Hindustan Equi
pment Manufacturers, Gana-
pathy struck work from 5 p.m. on 19-10-65, demanding bonus for 1964-

65. The workers re 10, ?
negotiation. sumed work on 22-10-65 at 8 p.m. after direct

About 1,000 workers directly and 1,000 workers indir i i
N . ? . 2 ecu

tanneries in Gudiyatham, Ambur, Valathoor, Ranipet and \yanl?y::'lrl:::il}
struck work on 29-10-65 demanding payment of Deepavali advance and
implementation of G.O. Ms. No. 3746 dated 27-7-65. The workers

resumed work on 31-10-65 iati
Vellore. 65 on the mediation by the Labour Officer,

_About 40 out of 45 workers of Upper India Bearings (P
trial Estate, Madras struck work on 8-10-65 demandinggstl(xe)dl';ftfcel;e;gguf:;
quantum of bonus (advance) for the year 1965-66 to help workers to

defray the Deepavali expenses. The work ari
. e
on 9-10-65 after drect negotiation. fo voluntarlly resumed work

About 82 out of 150 workers of Rupy Rubber ‘Wo SR
struck work on 28-9-65 due oD ”ysiderati r Works, Txmvoth%:r
strike was continuing at the end of the month. on of demands. ¢

About 204 out of 230 workers of Pilot Pen Co i

mpany 1 .
Po_lal struck work on 7-10-65 due to non consideration o deymalt:glsa L’It%é
strike was continuing at the end of the month. '

Central Sphere
1. Conciliation:

(@) The Regional Labour Commissioner (Ce as
'he abou 1 ntral), Madras held con-
8hatmn proceedings in the dispute between tlzé Dalmia l\r;agn:‘siirt‘e
( :Irporatnon, Salem and the Magnesite Workers Union, Salem
TUC) and Magnesite National Labour Union, Karuppur on

5&%’2‘“ t.Of‘ bonus for the year 1965 and brought about a

(b) The Assistant Labour Commissioner
ines i : , Madras hel iliati
proccedings in the dispute between Ms. Gordon Wodrofiee & Co
Ma?i mss%vzﬁ“{ffml‘“f‘ ?nt?o the Madras Harbour Workers Union,
en ’
about an amicible s:ttleml;:i for the year 1964-65 and brought

- LABOUR NEWS - "

(c) Five disputes were settled/disposed off at the interveation of the
Officers of this Machinery without holding any formal conciliation

proceedings.
2. No. of strikes/lockouts , 2
3. No. of threatened strikes/lockouts ) < t,.: 7 Nil

4. Particulars regarding disputes:

(2) No. of LDs. pending at the beginning of the month. 2
(b) ~do- received during the month 10
(c) -do-  settled/disposed of during the month 7
(d) No. of threatened strikes | Nil
(¢) No. of which materialised Nil

Ons

() No. of D.S.Os. certified

State Sphere

The Conciliation Officers enquired into and settled _703_ “iispﬁtét
during the month of October, 1965. Of these 171 were industrial dis-
utes in which settlements were recorded under Section 12(3) of the

Industrial Disputes Act, 1947.. .

Adjudication under the Industrial Disputes Act, 1947

The Government referred 9 industrial disputes in which settlements
could not ‘be brought about by conciliation for adjudication by the Indus-
trial Tribunal, Madras and Labour Courts, Coimbatore, ‘Madurai and
Madras. The details of disputes referred for adjudication are published
in the statistical part of the journal. 20 awards given by the !ndqstnaf_
THbunal, Madras and Labour Courts are spubhshed in the Fort St. George
Gazette in the month of October, 1965. S T

Weltare

The general - employment situation in the State was k.ss favpurable
during October, 1965, Registrations decreased. by 4,757 (18%)_-,Place-
ments effected by 445 (7.6%) and the number of vacancies mnotified by
2,049 (24.8%) compared to previous month.

The ratio of vacancy notification to registfations effected which was
futing y : 3.5 during October, 1965.

1:3.2 during September, 1965 increased to 1

The total number of applicants registered and placed in employment
during October, 1965 were 21,628 and 5,378 respectively. The number
of vacancies notified stood at 6,196. The number on the live registers
of the Employment Offices was 208.851, a decrease of 3,091 (1.49%) over

the previous month.
2
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The Mage of manpower was reported in the following occupations:

Engineers with experience (De i Medi
/ gree/Diploma  holders) Medical
gaﬂ;;:&r, Plharmaclst (Degree and Diploma pHclder) Healt)h Visitor,
Y ry t.nspector, Maternity Assistant, School Assistant (Science/
Tam'lem; lc(si)_ Secondary Grade Teacher (Urdu and Telugu Medium),
Instl t andit, Hindi Pandit, Tailoring Instructress Agricultural
s rll:c or (Degree holder) Librarian (Degree/Diploma holder), Steno-
%_ro pher Typist (Tamil), Typist (English and Tamil) Gmam Sevika,
ke reman (Instrument Mechanic) Mechanic (Instrument with 5 years
perience), experienced (5 years to 8 years) Fitter/Die Setter/

giziiiTith/Motor Mechanic, Machine Operator and Physical Training

. Surplus applicants related to Graduates in Ec i
1 onomics, Bot
Zoology and Law, Matriculates and unskilled occupations. o

The Professional and Executive Employment Offi i
wged 187 applicants and placed 30 ap icani in emplgﬁﬁxa(g:rsin;e%hlse-

(t)lzoréhtl;. . ﬂli\ée .the end of the month 1,470 remained on the live register

The University Employment Information and Guida
. [3 . 3 B
Annamala.n University registered 4 applicants and placed onen ciix enl:;?s;-’
ment during the month. At the end of the month, 105 remained on
the Liver Register of the Office.

The Employment Office for the Physi i
) : _ ysically Handicapped,
;%stelred 26 applicants (3 blind, 6 Deaf and dllt);lb and 17pgerthoph::£:2;
and tﬁ acc'gh 11 (2 blind and. 9 orthopaedics) in Employment during the
. e Live Register of the office stood at 514 at the end of the
month, comprising 129 blind, 77 deaf and dumb and 308 orthopaedics.

The Vocational Guidance Units at Arcot North (Katpadi i

. . tpadi Extensio
thﬂN.T. Chingleput at Guindy, Coimbatore, Madrgs-l4, Madur?t%
et 52’”“ at Madurai Salem, Thanjavur, Tiruchirapalli and Tiru-
duale infreu red Group Guidance to 4,635 applicants and gave indivi-
dual .do_rmauon to 2,554 persons during the month. They also placed
tgu vidually guided applicants during the month. The number of

youths given individual guidance by the above units was 18.

All the District Emplo i dance) i
Dis yment Officers (Vocatiopal Guidamce) in th
tsom:h eand I()ilistnct Emp}oymem Officer (0.1) administered aptitu)de test:
o ih candidates seeking admission for traiming in various Industrial
raming Institutes in the State during the month.

L)
The Occupational Information Officer igi
lafo completed inal i
respect of one occupation in family ‘757’ duri{lugp the m((’)rnlgh. work in

The Employment Information and Assistan i
» . ce B‘l -
tricts of Coimbatore, Salem, Ramanathapuram and T?r:::lvle‘;i tleiisfegtehd

07 registrations and made 32 renewals duri 1 efle
viewing and counselling 681 aplﬁfc\:n:s.dunng the month, besides inter-

Motor (P) L., Madras, North Arcot District
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The Mobile Regsitration Units attached to the District Employment
Offices, Ramanathapuram and Salem registered 172 applicants and
effected 2,031 renewals during the month.

Employees Provident Fand Act 1952

- The salient features relating to the working of the Employees’ Provi-
dent Fands Act, 52 and the Scheme framed thereunder, for the month
of QOctober, '65 are indicated below:

(i) 39 establishments/factories were brought under the Employees’
Provident Funds ’52 during the month of October, 65 thus
bringing the total number of covered establishments/factories in -
the Madras State to 3,658.

(i) A total sum of Rs. 55, 11,998.70 (excluding the refund of
loan, previous accumulation and administration charges, etc.,
amount to Rs. 1,67,741.29) was received during October, 65 as
employees’ and employer’s shares of contribution for September
1965.

(i) The total number of employees/subscribers covered under the
Employees’ Provident Funds Act in Madras State at the end of
September 1965 was 4,90,953/4,11,402.

Workers Education during November, 1965

At a special function held at Anpamaliar Mills Lid.,, Dindigul on
16-11-65 the Chief Minister of Madras distributed certificates to the

1st batch of worker-trainees. In his speech he pointed out the importance
and usefulness of the Workers Education Scheme. The Chief Minister

also distributed the ceritficates to the successful worker-trainees at a
function held at Standard Motor Products of India Ltd., on 5-12-1965.

Functions were also held at Government Medical Stores Depot; Loco
Works, Southern Railway, Madras; Neyveli Lignite Corporation Ltd,,
Neyveli; and Highways Estate, Madurai District for distribution of certifi-
cates to the successful worker-trainees. ‘

* ‘Beventh Worker-Teacher Training Course was started by the Madurai
Regiondl Centre on S5-11-1965. Twenty-one trainees were attending the

Course.

During the month of November new unit level classes were started

in Clothing Factory, Avadi Engineering kash&l\rkqmm; Sundaram

«Looperative Sugar Mills

Ltd, Ambur Garrison Eagineers' Office, Avadi; Loco Works, Perambur;

E.ID. Pasry Ltd., Nellikuppam; Kothari Sugars & Chemicals Ltd., Kattur;

Government Tool Room Servicing Shop, Pettai; Soundararaja Mills Ltd,,

Dindigul Corrimony Estate, Nagercoil, Government Lock Unit, Dindigul

and Dalmia Cement (Bharat) Ltd., Dalmiapuram. During the last month

80 units level classes were in session in Madras Region and 43 Unit
Level Classes were in session in Madurai Region.

The nember of workers trained was 13,719 in Madras Region amd
8,011 in Madurai Region. 1,682 workers were under training m Madras
Region and 1,100 workers were wnder training in Madurai Region.
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INDIAN LABOUR CONFERENCE

The 23rd session of the Indian Labour Conference was held at New
Delhi on 30-31st October, 1965. Sri D. Sanjivayya, Union Minister for

Labour and Employment presided over the session. The resolutions
passed at the Conference are given below:

The Indian Labour Conference having considered the situation in the
country against the background of the current emergency and the uneasy

ceasefire along the borders with Pakistan and the continuing threatening
posture of China;

(a) Congratulates the defence forces and assures them fullest support
of all sections of this Conference;

(b) Supports whole-heartedly the Prime Minister’s call for self-reli-
: ance in every sphere of economic activity and calls upon
employers, workers and Government to work together to give
8 concrete shape to a sustained programme of self-reliance
and for this purpose urges Government to mobilize all resources

in the country, particularly for defence production.

(¢) Welcomes the declaration by labour to avoid work stoppages and

the declaration by employers to maintain uninterrupted pro-
duction; '

(d) Appreciates the liberal contributions already made by all parties
to the defence effort of the country; and

(e) Believes that while the strengthening of defence potential is impe-

rative the objectives of planned development must alsp be
pursued.

The Indian Labour Conference having considered the hardships caused
to the working class by lay-off, retrenchment, unemployment and high
prices as well as the difficulties experienced by industry on account of
lack of adequate credit facilities, shortage of power and paucity of raw
waterial, urges upon the Central Government to set up immediately an
{nter- inisterial Committee with a view to removing urgently these hard-
ships and difficultieg with special reference to the border areas.

‘ '!’he In.dian‘ Labour Conference further recommends that compact
Standmg. Tripartite Bodies be constituted at the Central and the State
levels with Labour Ministers as chairman to review and resolve major

ur and management roblems and when necessa forward them
for action to the nter~Min‘i’sterial Committee. v
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SECOND WAGE BOARD FOR SUGAR INDUSTRY

rnme for

ia have set up a Second Wage Board
oot '(Iio:i’texstry xt]; g(fmslrcg:l: the question of a further revision of t!;:
themPSugazct:re in the industry. The composition of the Board is
follow

Chairman : : : .
Sri K. Bhimasankaran, Retired Judge, Andhra Pradesh, High Court.

Independent Members :
Sri R. S. Panjhazari, M.P.
Prof. D. V. Ramana.

Employers Representatives :
Sri V. V. Ramana,
Sri S. S. Kanoria.

Workers Representatives :
Sri Kashi Nath Pandey, M.P.,

Sri Brij Kishore Shastri.
The Headquarters of the Board will be located at Hyderabad.

MINIMUM WAGES COMMITTEE

e . the

t of Madras have appointed a Committee under
Ch 'x:gl:nsgg e;?“tlﬁg I())eputy Commissioner of Labour Madurai to h(:l(:
a‘iries and advise the State Government in revising the minimum li?n e)
gtflq:rages in respect of employment in tobacco (including beedi making

manufactory. The other members of the committee are:

Independent Members
" (1) The Director of Statistics, Madras. -
(2) The Joint Director of Industries & Commerce (Handicrafts),
Madras.

- Employers’ Representatives
(1) Sri R. Abdul Khaleel, MLA,,
Maharaja Beedi Factory,
Ranipet (North Arcot District).

(2) Sri J. D. Rajamani Nadar,
T. P. Sokkalal Ramsait Factory Private Ltd.,
Mukkudal Post, Tirunelveli Dist.
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(3) Sri K. Swaminatha Mudaliar,
Proprietor, Peacock and Company,
Woraiyur, Tiruchirapalli-3.

(4) Sri M. Subburaju,

Manager, Bhagavathi Vilas Cigars Factory,
Dindigul.

Employees’ Representatives
(1) Dr. G. Kannabiran,
7/B, Brahmin Street,
Gudiyatham, North Arcot Dist.

(2) Sri M. Murugesan,

Secretary, Kareem Beedi Factory and Press Employees’ Union,
55, Basin Bridge Road, Madras-21.

(3) Sri P. Kalimuthu,
Secretary, Nagapattinam Cigar Workers’ Union,
North Fort Gate, Nagapattinam Post.

(4) Sri S. Deenadayalu,
President, Cigar Labour Union,
1/73, Broadway, Madras-1.

INDIA PRODUCTIVITY YEAR 1966

With a view to increase the National awareness and the importance
of the productivity as the key to raising the living standard of the people
the National Productivity Council js launching a nation wide productivity
drive during 1966, which will be observed as the India Productivity Year.
The President of India and Vice President of India are patron and vice
patron respectively, of the Inda Productivity Year. An 80 member top
level IPY National Committee with the Prime Minister of India as the

ll’l;:(sident, has been set up for giving directions to the activities of the

For planning, directing and implementing the IPY Programme in
Madras State, a high level IPY State Committee has been set up with
the Govemo_r of Madras as the patron, and the Chief Minister of Madras
as the President. The Committee comprises representatives of Govern-
ment in the Departments of Labour Industries and Commerce, Agricul-
ture, Public Works, Forests, etc., trade unions, Personal management,

educagonal institutions, industrial organisations and Jocal productivity
councils.
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implementation of the programmes and policies laid
dompg; tgiee ;t:'t?* Commmeemp i a Working Committee has been set up with
the Minister for Industries as Chairman. The Secretary to Governmeant,
Department of Industries, Labour & Co-operation is the Secretary for the
Working Committee.

Madras State Committee was formally inaugurated by Sri M.
Bakta’];::salam, Chief Minister at Hotel Ashoka on Friday, 5}1: ‘November,
1965. Sri R. Venkataraman, Minister for Industries presided over th(ci
function. Text of the Presidential ad_dx:ess by- Ml_mster for _Industnes, an
the inaugural address by the Chief Minister are given below:

Presidential Address: Hon’ble Shri R. Venkataraman, ‘Minister for
Industries, Madras. ‘

ief Minister and Friends, when over a year ago, the NPC decided

to ha(v:ehlelf966 celebrated as a productivity year, I think they should have
had a pre-vision. Today in the context of our national emergency, pro-
ductivity has assumed the greatest importance. Time was when labour
looked upon productivity as a device to extract more work out of
them. In fact the very word ‘Productivity’ was anathema to the
labour. It was often misunderstood as synonymous with mcrelssed
production, mainly got out of labour. It took some time for the I;C
to clear the mist of doubt and mthf;ll‘clci'tle dtrhe peopl(t:h WIftih;'ltre ta:g ti: :h:

i roductivity. I thi adras was the first $ X

:;gl?z?n}nngdigf u?hi?:‘li: oﬁetﬁd financial assistance to a State Productivity
Council. And 1 remember when the file came ‘to me together with the
al Fimance noting about dearth of finance, I mentioned that any ex-
wditnre is worth incurring as the word ‘Productivity’ is made respectable
mng the community. I am very glad that since those days, there has a
very great change in the outlook of our people among the industrialists,
among the labour and among the public with regard' to productivgty. In
fact productivity is the means by which you get maximum ‘p;oduetlon out
of minimum effort, out of a given in-put of labour and capital, the largest
output and out-turn. That is the essence of productivity and that should
be the endeavour of everybody in every country to say that they have
meximised production with minimum investment thereon. Now this con-
cept hat got to be propagated amongst the sectors engaged in ‘production.
There are the industrialists, the managers, the factorﬁnheads, the foremen
who are ail part of the management. There is a feeling that.the manage-
ment know everything about productivity merely becayse they are inter-
ested in greater production. . 'Eut a large number of Jes'sA developed coun-
tries which met in the Iaternational Labour Conference in Geneva decided
that in order to increase productivity, there should be as much attention
paid to the development of management techmiques as of labour techni-
ques. In fact the resolution on managmeent development was adqppec}
in 1958 when I had the privilege of representing India in the Inten;apona
Labour Conference. Management has to see that there is a minimum
investment required for a given production, that the capital investment
i law as possible, that the raw materials that are used are as little
zlass aasi)solutely necessary and above all, the gondltl_ons are created in which
a willing worker will be able to give his utmost and his best.. The
productivity year will therefore address itself into three groups.mope in
respect of all improvement that can be effected in management efficiency,
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the other, it will be directed towards increasing the efficiency of labour
and in bringing about the utmost economy both in the use of material
and in time. The third sector which is often neglected is the consumer
sector, that is the public. We have to educate the public to go in for
goods that would wear well and long, even though they are a little more
costly than to go in for goods which are cheap and ultimately prove to
be costly because they do not last long. Productivity has therefore a
very important role to play today. The present crisis in our counm

calls for the greatest effort and the greatest cooperation amongst all
sections of the society. We have been dealing so far with the industrial
sector. So far as agriculture is concerned, our task is going to be more
difficult than our task in relation to the industrial sector. For one thing,
it is very difficult to change ancient practices and traditional methods in
agriculture. There is no use assuming an air of pontifical wisdom and
acting accordingly. We must try to live with them and try to change
their methods. And here we have a very great responsibility. Today,
you are aware that our food problem is assuming very great magnitude

that we cannot look for or expect any assistance from other countries, that

we may have to live with what we have and in order that we have to
steel ourselves to face that situation, we have got to engender a sense of
urgency amongst all our people. The urgency may be met either b

cutting our consumption or by increasing our production. But I thin

it must be by both. We have to address ourselves to this very impor-
tant problem. More than all, the nation as a whole has to be educated
in this regard. It is only when the atmosphere is surcharged with a
feeling that there must be utmost and rigorous economy in everything
that we do, that you can create a sense of urgency with regard to ﬁ)ro-
ductivity. So long as we have a feeling that whatever we want will be
available or would somehow be found, there will be no great urge on
the part of our people to put forth their best. All over the world,
throughout history, humanity has advanced only during times of war; it
is the stress and strain of war and the compulsions of war that has
set off a long line of research both in science and in technology and
after every war or even during every war, 8 great deal of technological
progress has been achieved by all the countries. However much we may
regret the situation that has arisen in the country, I still feel that we
can turn this to our advantage and we can put to the best use the great
necessity that has come over us. The old saying ‘necessity is the mother
of inventions’ is no less true today as it was when it was first said. Iet
us therefore pull together in the great task of increasing the national
production by minimising our consumption, by minimising the investment
and by getting the best out of those in-puts. We are very happy that
we are going to have an Executive Committee in addition to the General
Council. The Executive Committee will frame various schemes and by
and large, this idea of productivity could be carried home to every
section of society and in this I look forward to your best co-operation
and your valuable suggestions. It is very fortunate we have with us
the Chief Minister of Madras to inaugurate this Productivity Year. . This
Council is going to play a very important role in the national life and it is
only fitting that he should spare some of his valuable time to come to
us and give us the inspiration. I have great pleasure now in requesting
the Chief Minister to inaugurate this meeting.

CURRENT NOTES . 851

Insugural Address: Hon'ble Shri M. Bhaktavatsalam, Chief Minister of
Madras, Madras. ‘ ‘

" As you all know, 1966 will be observed as the India Productivity
Year. Our goal will be to make productivity a mass movement and
there by develop a national enthusiasm for ever increasing productivity.

“The first thing to do” said Pandit Jawaharlal Nehru “is to create
ah active atmosphere in favour of higher productivity and better tech-
niques”. In that terse statement he has captured the 'whole concept
of the productivity movement, the true objectives of India Producitvity

Year 1966.

The main objective will be to make the nation productivity minded.
We all know that Productivity holds the key to prosperity in times of
peace. But in times of ¢émergency such as the present, our very survival
depends on it to a large extent. Our nation has passed through many
a troublous time in its long history but never was there such a great
need for self-reliance and self-sufficiency as to-day. We have been sub-
jected to treacherous attacks by our neighbours. Our recent experience
has shown how little, we could depend on friendship of certain other
countries. With the prospect of dwindling foreign aid and with an
unprecedented strain on our resources consequent on the aggression by
Pakistan, productivity is no longer merely a desideratum but has become
a vital necessity. IPY 1966 takes on an added significance in the context
of our National Emregency. The dark hours of the emergency may well
prove to be the prelude to the dawn of a new era of national self-
sufficiency and self-reliance. ‘

Many of you who are gathered here are well acquainted with the
productivity movement and I do not have to dwell at length on the
various ways in which low produciton has to be attacked. We have not
only to strive for better utilisation of plant and equipment and fuels and
raw materials but also of human skill. Improvement in plant techniques
is also of great importance. But we should not always depend on ex-
pensive modernisation programmes or imported equipment which con-
sume valuable foreign exchange and which cannot be acquired at short
notice. We must learn to plug loopholes in our existing systems' and
processes and eliminate wastage by using improvised methods and indi-
genous maetrial. s

While reaching out towards our goal of every increasing productivity
and in our preoccu%)ation with improved techniques andtochmcal al experts—
whose importance 1 would in no way detract from—let - us not forget
the human factor. It will not suffice. if the workman is told that the
experts opine that productivity is desirable. Productivity depends not
onY; on the ‘willingness’ of workers But”a.lsq on his “ability” to work.
Working conditions have to be healthy, if the worker is not to tire easily,
They have to be safe if he is not to suffet injury and be put out of action.
They have to be congenial, if he is to work vyxth’ entpusxasm. Workman
will have to be taken into confidence while introducing any changes in
technique - or processes, if strikes and lockouts are to be avoided. The
investments made in safe, “healthy and pleasant working conditions and
steps taken to educate and train the workmen are bound to yield rich
dividends by way. of increased productivity. ichr

3
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_IPY 1966 is being ushered in under the auspices of a higher power
National Committee with the Prime Minister as the President, the Union
Minister for Industries as the Chairman and a State Committee has been
or is being formed in each State. In each State the Governor of the
State is the Patron. The Chief Minister is the President of the Commit-
tee. This State Committee will be the Committee of Administration for
issuing directives and approving policies.

_ For the actual implementation of the IPY programmes and poli-
cies laid down by the above State Committee, State working Committee
with our Minister for Industries as its Chairman is being constituted.

In addition to intensifying its existing activities of training and service
‘to the industry, our State Committee through the National Productivity
Council and its Local Productivity Councils would be extending its area
of operations to the field of agriculture. Unless agricultural economy
is developed and streamlined any amount of effort and improvement in
other economies will not have a sustained foundation and a meaning in
the economic content of our country. Now that the present situation
demands more production of agricultural produce, 1 feel that it is impe-
rative that we given cqual priority and emphasis to agricultural produ
tivity. The agricultural productivity drive would include such activities
as study and research of productivity problems in the field of agriculture,
rendering assistance to organisations interested in agricultural producti-
vity exploring possibilities of adopting agricultural productivity techniques
which are in vogue in other countries. The problems of the small farmer
would receive special attention under this programme.

We will also set up targets for ourselves and assist industries and
other organisations to realise targets of their own choice. In this en-
deavour the Local Productivity Councils and such other service insti-
tutions will render, I am sure, all the assistance that we would be need-
ing. 1 understand that several countries in Asia and the West have
also promised us support in this regard. For .instance the O.E.C.D. of
France has offered considearble help in the form of scholarships and

the Asian Productivity Organisation has promised to help in oraginising _

8 seminar on Small Business Management and Training in India.

As regards small industry, we should try to establish productivity
cells in industrial estates in coilaboration with the small industries organi-
sations to spark off a mass movement for improving the grdouctivity of
small industry through specially prepared programmes of Management
Development,” Work Study, Materials Handling etc.

We should encourage industry to take over its own productivity
drive through the establishment of Productivity Councils for each indus-
try and Productivity Cells in each industrial unit. We should intensify
or diversify these activities in the context of new needs and circumstances.

Even though the activities during the IPY would aim at generating
country wide productivity consciousness through the wide variety of pro-
motional techmch.es it, would nevertheless be necessary to give concrete
shape for the achievement of the IPY. It would be necessary that parti-
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cipating organisations and Institutions, industrial agricultural and export
Promotin Councils set up Productivity targets for achievement during the

IPY.

From the inception of the NPC we have had many slogans such as
‘Productivity—Kep to Plenty, ‘Productivity—Key to Prosperity’, ‘Produc-
tivity—A Quest of National Concern’ and so on. The year 1966, the
year of mobilising all our resources to achieve highest productivity is
definitely going to be the IPY—1966 and our slogans will be ‘Producti-

vity—Key to Survival'.

[ have great pleasure in inaugurating the Madras State Committee of
the [PY 1966 and wish the Working Committee every success.

s
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AWARDS AND AGREEMENTS

~ BEFORE THE APPELLATE AUTHORITY UNDER THE
INDUSTRIAL EMPLOYMENT (STANDING ORDERS) ACT, 1946

Wednesday the 20th day of October 1965

Present :

Sri M. ABDUL AZEES, B.A, B.L,
Presiding Officer, Labour Court, Madras and the
Appellate authority
Appeal No. 2 of 1965

I. The Tamilnad Electricity Workers’ Federation re-
presenting the workmen under the Madras State
Electricity Board, S, Ritchie St.,, Madras-2.

2. The Madras Electricity Workers’ Union, represent-
ing the workmen in the Madras Electricity supply
(Distribution) Generation under the Board,

No. 6, Ritche St., Madras-2. Appellants
Vs.

The Madras State Electricity Board, 157, Mount

Road, Madras-2. Respondents

ORDER

This is an appeal preferred by two Unions representing the employees
of the Madras State Electricity Board against the order of the Certifying
Officer dated 31-5-1965. The objection is raised with regard to 8 items
in the draft Standing Orders.

2. In the counter-statement filed by the Electricity Board the certi-
fication of the orders are supported. 1 shall take seriatim the objections
raised with regard to the Standing Orders and find out how far the certi-
fication can be supported.

: 3. Standmg Order No. 15(ii): This relates to the drawing of incre-
;ments after it has been sanctioned by the competent authority. The objec-
tion is that it is not in consonance with the spirit of the Model and
Draft Standing Orders as the payments depend on the order of the em-
:ployer and it can be one for withholding the increment in which case it is
ahsa(:rt of p‘;mt;;xhn_jent. It is stated th:;;;t has not made clear as to on
what ground the increment can be refused. Therefor

for deleting this Standing Order. " the appellants pray

- .4 On the other hand the contention of the State Electricity Board
*which will hereafter be referred to as “Board” is that this is:l ;\)l'rely a;n
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administrative act, that sanction for inCrements is quite essential by a
competent authority as in cases like extraordinary leave the increment
might be postponed and that therefore the employee would not become
automatically entitled to the increment. 1 think this Standing Order re-
quires to be retained as every increment should be sanctioned by the
head of the office and the disbursing officer will be responsible for sanc-
tioning the increments only in proper cases. As pointed out by the learn-
ed counsel for the Board increments may require to be postponed in
case of extraordinary leave without salary. Unless there is a supervising
authority it would not be possible to chcek any wrong payment, therefore
as is usual in all Government Offices increments will have to be sanc-
tioned as and when the date fall due. Therefore Standing Order 15(ii)
will have to be retained and the appeal in this respct fails.

5. Standing Order No. 20: This relate to casual leave. Accord-
ing to the certified order every daily rated monthly paid workmen shall be
eligible for 12 days of casual leave and 3 days of optional holidays if he
had put in 4 years of service. But, however, daily rated weekly paid
workmen shall not be eligible for any casual leave. So long as the service
is fixed, for being entitled to the casual leave it matters very little whether
the workmen is paid monthly or weekly. According to standing orders
a monthly paid workman after completing 4 years of service is eligible
for casual leave whereas if he is paid weekly instead of monthly he forfeits
the right. There is no logic in this order. Why should any discrimina-
tion be made between a monthly paid and weekly paid workman so long
as he fulfills the conditions of service: Therefore this Standing Order
requires to be modified by deleting the last sentence with regard to the
weekly paid workman and inserting in the clause to read as “a daily
rated monthly or weekly paid wotkman shall not be eligible for casual
leave with wages for the first 4 years of his service. After putting in
4 years of service he will be eligible for casual leave like a monthly rated
workman.”

6. Standing Order No. 21: This order requires permission of com-
petent authority for leaving the head quarters during holidays, off days
or leave periods. It is stated for the union that if prior information is
sent that should be considered to be sufficient. Even in the counter-
statement of the Board it is contended that as public interest is involved
the staff should notify their absence to the officers concerned so that
in an emergency the department could muster its strength. Therefore
I think this clause requires to be retained as the staf is employed in
essential service and if the entire staff, for instance, notify their absence
and leave their stations no one would be available in an emergency.
Therefore to meet any emergency it is necessary that sufficient staff would
be required and unless their presence is ensured it may not be possible to
requisition their services. erefore this order will have to be retained.

7. Standing Order No, 30 (iif) : This order relates to refusal to receive
salary which would constitute a misconduct. It is contended that in no
standing order refusal to reccive salary is considered as a misconduct,
and it is unnecessary to have such an order. But the Board’s contention
is that it will impair the efficiency and the work will be affected if salary is
not received. As it will have a direct impact is on efficiency and as it will
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also amount to coercion of the management it should be retained. 1 think
the contention of the management is not without force. Even the Govern-
ment servante’ conduct rule a refusal to receive salary is considered to be a
misconduct. Therefore this order will be retoined.

8. Standing Order 30(xxii) & 30(xxiii): Sub-order (xxii) relates to
writing of anonymous or pseudonymous letters criticising the Board or any
person employed by the Board. ~Sub-order (xxiii) relates to spreading of
false rumours or giving false information which tends to bring into dis-
repute the Board or those employed by the Board. These acts are con-
sidered to be misconduct. The appellants contention is that the orders
are so vague that it is not known to whom the latter should not be sent
and that whether the rumours are false or ture, the same should not bring
the Board to disrepute and if they do, they would amount to misconduct.
On behalf of the Board it is contended that such a provision is contained
in undertakings like the Sindhri Fertilizers and Chemicals Ltd., and Neyveli
Lignite Corporation Ltd. In my view these orders would require to be
retained. Writing of letters under (xxii) would mean only to the manage-
ment and spreading of rumours by their very nature should be false
and thercfore if they bring the Board or the Officers to disrepute such
conduct should be considered to be' reprehensible and therefore these
orders are retained.

9. Standing Orders 30 (xxxii): This relates to the absence from
duty or post. The language has not been properly worded. There can-
not be any question of deserting duty if approval from higher authorities
is previously obtained. Thec order should read as “any one who wants
to leave his post or duty should do so only after informing his superiors.”
The order will be retained in this modified form.

10. Standing Order 31(vi): This relates to suspension. It states
that where a person has been already suspended the suspension should
not exceed [5 days at a time. This has not also been properly worded.
The Model Standing Order prescribes a period of not exceeding 4 days
of suspension as a penalty. . Because this is a large organisation the punish-
ment cannot also for these reasons be a more severe one. Therefore
it will be modified as suspension cannot exceed 4 days as a penalty,

1. Standing Order 32(d): This relates to the reasonable oppor-
tunity to be given to a workman to defend himself and to examine
witnesses. The appellants contention is that this standing order should
be suitably modified so as to ensure the right of the workman to be
defended with the assistance of a representative of a trade union. On
the other hand the Board’s contension is that the right given to the
Madras State Electricity Board Workers' Union at the Basin ridge Power
House was withdrawn as per orders of the Board dated 12-1-1959 and
that the concession is no longer in force. I think the withdrawing of this
right unilaterally cannot be recognised. Once the right to be defended
by a representative of the union is given it cannot be taken away without
the consent of the union. In 1956 the Government as employer had
given this permission. Under section 9 of the Industrial Disputes Act
no modification on this privilege can be entertained. In all the 22 facto-
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ries in Madras this privilege is said to be enjoyed by the workmen.
Therefore the Standing Order is modified by giving a right to the work-
man to be defended with the assistance of a representative of a trade
union to which he belongs.

Dated at Madras, this the 20th day of October, 1965.

MEMORANDUM OF SETTLEMENT.

Name of parties :—

Representing Employers Sri H. K. Ramaswami,
Director,
Managing Agents,
South Madras Electric Supply
Corporation Limited.

Representing Workmen : Sti S. Ramaswamy,
Secretary,

The South Madras Electricity
Workers’ Union.

Number of Workmen covered
by the settlement : All staff and employees of the South
Madras Electric Supply Corporation Ltd.
g:?wing & monthly pay of Rs. 300/~ and
ow. ‘

Short resume of the case :

On the cxpiry of the Agreement dated 11-3-1963, on 31-3-1965
between the staff and labour of the South Madras Electric Supply Cropora-
tion Ltd. and the management the South Madras Electricity Workers’
Union approached the Management with their proposals for revision of
pay scales, emofuments, etc., and for the remewal of the agreement for a
further period. As a result of the detailed discussions between the Manage-
ment and the representatives of the Union, a satisfactory agreement was
reached. The Memorandum of agreement containing all the terms: of
the settlement is annexed hereto.

Memorandum of Agreement Entered into hetween the South Madras
Electricity Workers’ Union representing the Staff and Employees
of the South Madras Electric Supply Corporation Limited and the
Msnagement of the South Madras Electric Supply Corporation
Limited.

odification of the agreement dated 11-3-1963 entered into
betwel:n irl;e staff and labour g:ngloyed in the South Madras Electric
Supply Corporation Limited and the Management of the South Madras
Electric Supply Corporation Limited, it is now hereby agreed between
such staff and labour, now represented by their union namely the South
Madras Electricity Workers’ Union and the Management as follows:
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1. Revision of grades:

The following scales of pay are revised as noted against each, with
effect from 1-4-1965:

Revisad grade as on Revised grade as
Grade as on 1-4-°65 (without on 1-4-°65 (after

Designation. 31-3,'65 marger of dearness marger of Rs. 45/-
allowance) as per para 4.

Col. (i) Col. (i) Col. (i)

Asst. Linemen,

Watchmen,

Attenders, 35-2-65 35-3-95 80-3-140

Store Boys,

Lorry Cleaners, J

Moo | S5275390  85-3-85-4-125 100-3-130-4-170

Head Linemen,
Line Lnspector } 65-3-95-4-115  65-4=105-5-155 110-4-150-5-200

Line Supervisor
gne Sup } 80-5-150 80-6-200 125-6-245
Line Supervisor
Line Sup } 105-74-210 105-9-285 150-9-330
Junior Engineer 125-124-300 125-14-405 170-14-450

Bill Collect
Cum Clerks } 50-3-80-4-112  50-4-90-5-140  95-4-135-5-185

Clerks Grade I 80~5-150 80-6-200 125-6-~245
Head Clerks 105-74-210 105-9--285 150-9-330
Office Assistants - 125-124-300 125-14-405 170-14-450
Lorry [ Car Drivers $§0-5-75-4-115 50-6-170 95-6-215
Chiet Sroemere, | 40-3-85 40-4-120 85-4-165
Sweeper Women 15-1-25 15-2-55 60-2~100

Consequent to the above revision of ti '
: . me scale, the :
staff will not draw increments beyond the maximum in the ggigégy:::lcand

2. Fitment;

In fitting the emplo i i
yees in the revised scale, the basi
employee drawn on 1-4-1965 will be adjusted so as to fit h?tl: izal:hrg xgwf/istgs

scale of pay. If the sala i
) ry drawn by him a -4 :
two_incremental steps in the revisedy scale, fhg: e1 ‘;11965 15 between the

ll)g g:éeds a?atx thed higher of the two incremental steps igyt:;ec?;s.em:d will

dee im0 SIS 38 O 11963 cormponds ' 3
A v n e . '

revised scale without al?eration inrehvilssebas?gals:l:rfy.emp loyee fitted in the
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3. Weightage for past services:

In addition to the above fitment in the revised scale of pay, the
following service weitage will be given as personal pay : '

(i) Employees with less than 7 yearr’ of service as on
1-4-1965 Rs. §/-

(i) Employees with service of 7 years and above but
less than 15 years as on 1-4-1965 Rs. 10/-

(iiij) Employees with service of 15 years and over as on
1-4-165 Rs. 15/-

4. Deamess Allowance:

Dearness allowance at the rate of 18 Paise per point over and above
400 points as per Tiruchirapalli cost of living index will be paid.

To neutralise cost of living upto 400 points, the allowance to be
paid is fixed at Rs. 45/- per month. _

It is further agreed that this amount of Rs. 4_5/— will be added to
the basic pay of each employee subject to the following condition, namely
that this merger of Rs. 45/- to the basic pay will not be taken into account
in calculating the gratuity payable to the employee. In othgrwords, gratu-
ity payable to the employee will be calculated on the revised basic pay
(see Col. ii, para 1) as if the merger of this amount of Rs. 45/- afore-
mentioned had not taken place.

The Union requests that the Management should consider the feasi-
bility of paying gratuity on the basis of this merger with the basic - pay
at the time the unedrtaking is taken over by the Government and the
employee becomes eligible for gratuity on that ground. .

5. Bonus:
" One month’s bonus including dearness allowances will be paid along

with the salary payable in April and another month’s bonus incliding
dearness allowlzucg zvill be paid along with the salary payable in October

each year.

The Management will review during September every year as to
whether the workers are entitled to more gnan the two moaths bonus paid

. by the company for the year in_question under the Bonus Act and if

they are entitled, the difference will be paid to the workers.

6. Gratuity: : ,

Gratuity payable on retirement or death will be equal to a maximum
of 15 mongt basic pay, subject to half-months basic pay for every year
of satisfactory service and this will be applicable to all staff who have
put in a minimum of 5 years service. But the merger of Rs. 45/- in the
basic pay out of the fixed dearness allowance will not be taken into
account in calculating gratuity payments.

4
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7. Free supply of electricity:

. For those employees residing in houses which are elecﬁ'iﬁed, electri-
city wlil be supplied free of charge subject to the maximum units pres-
cribed below: _

(1) Assistant Linemen, etc. peons o
and attenders, checker, Haveldar { Maximum 10 units
s.ndd other employees in similar per month.
grades

(2) For rest of the employees ~ Maximum 15 units
per month.

8. Period of agreement:

“The agreement will be in force uptb 31-3-1968 and will have retros-
pective effect from 1-4-1965.

9. Grievance Procedure Committee:

A Joint Committee called the Grievance Procedure Committee shall
be constituted consisting of 5 elected representatives of the employees and
5 representatives nominated by the Management. They shall investigate,
examine all grievances of employees that may arise from time to time
and recommend measures to redress those grievances to the Management.
The Management shall accept all such recommendations which have the
approval of the majority members of the Committee.

If the members of the Committee are equally divided on any parti-

culz:irra question or issue, it shall be decided by the Labour Commissioner,
S. -

This Joint Committee shall also discharge all the functions of the
Works Committee contemplated under the Industrial Disputes Act. p

The election of the workers representatives shall be held annually
on the date and time stipulated by the Management and it shall bear
the expenses of the election. '

10. Duimng the currency of the agreement the staff and employees
shall not be entitled to put forward any further demands involving finan-
cial commitments on the part of the l\zanagment. S

This Agreement shall be signed by the Representatives of the South
Madras Electricity Workers’ Union and by the Management in the form
:‘;’S manner prescribed under the Industrial Disputes Act for recording
m"f‘m‘n ﬂ::d a_copy 'Ct(l)xereqf shall be sent to Madras State Govern-
under the said A“Lﬂbm!. ' C nciliation Officer for registration as provided

- Signed this Nineteonth day 6f October,.1965, : B
P R c

CURRENT LABOUR LITERATURE

' SOME OF THE BOOKS AND ARTICLES PUBLSHE
IMPORTANT BOOKS

1. VAID (KN " \V'}
State and labour in India ' " 2
Asia publishing house. pp. xii 279. Rs. 22/-.

2. HARBISON (Fredrick) and MYERS (Charles, A.).

Manpower and education: Country studies in economic develop-
ment. ‘ '

London. McGraw hill book company, 1965.-
pp. xiii 343. $.9. A
‘3. ORGANISATION - FOR ECONOMIC COOPERATION AND
DEVELOPMENT.
Adaptation of rural and foreign workers to industty.
Final report. Paris, 1965, pp. 229. o

4. GITLOW (Abraham, 'L.).
National wage policy: Antecedents and application.
New York university, 1964. pp. 26. \7\

5. SAPOSS (David, J.). | (qg |
Case studies in labor ideology. : ') L
University of -Hawaii, 1964. \(/\\

6. SHAH RM). | S
Some aspects of productivity: Usual ‘and unusual. |
Orient longmans. pp. 44. Rs. 2.50/. . ‘

IMPORTANT ARTICLES
1. SIRUR (UG).
Increased productivity through job évaluation.
American labour review. Vol. 18. No. 12. December, 1965,

2. FELDESMAN (William).
Another approach to strikes—Voluntary arbitration.
American labour review. Vol. 18. 12. December, 1965,




902

MADRAS LABQUR GAZETITE

STOKES (Jane).
Women fill a third of U.S. jobs.
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ROGIN (Larry).

Labour education: Practical tool for U.S. workers’ needs.
AFL-CIO. Free trade union news. Vol. 20. No. 9.
September, 1965.
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International labour review. Vol. 92. No. 3.
September, 1965.

JAGANNADHAN (V).
Social security in India.
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5 SO

RIDEOUT, (R. W-). .
Content of trade union disciplinary rules.
British journal of indstrial relations.

Vol. 3. No. 2. July, 1965.

DALE (A. F.).

Job satisfaction and organisation among hospital domestic workers.
British journal of industrial relations. |

Vol. 3. No. 2. July, 1965.

CENTRAL WAGE BOARD FOR COFFEE PLANTATION INDUSTRY
— FINAL RECOMMENDATIONS

Government of Iudla Resolution No. WB-3(14)/65,
dt. 19th September, 1965.

RESOLUTION

WB 3(14)/65: By their Resolution No. WB. 3(5)/61/t dated the 7th
July, 1961, the Government of India appointed a Central Wage Board for
the Coffee Plantation Industry, with the following composition and terms
of reference: ,

I. COMPOSTION
Chairman
Shri L. P. Dave.
Independent Members
Shri T. Manen, M.P.
Dr. R. Balakrishna.
Members representing employers
Shri U. K. Lakshman Gowda,
Shri M. B. Cariappa.
Memhers representing workess
Shri M. C. Narasimhan,
Shri P. Vriddhagiri.
Consequent on the resignation of Mr. R. Balakrishna, Shri V. L.
D’Souza was appointed as member of the Wage Board. :

II. TERMS OF REFERENCE

“To wark out a wage structure based on the principles of fair wages
as sot forth im ‘the report of the Committee on Fair Wages as far as
practicable.”

In evolving a wage structure, the B;oﬁd;shonld, in addition to the
oconsiderations. relating to fair wages, also take info accomnt:

() The meeds of the industry in a developing cconomy;
‘(ii) the systein of payment by results; |

(iii) the special characteristies of the industry in various regions and
areas; :

(iv) categorics of workers to be covered (this may be according to the
definition of workmen in the Industrial Disputes Act);

(v) working hours in the industry.
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Explanation: y R N T

Whenever applying the system of payment by results the Board shall
keep in view the need for fixing minimum (fall-back) wage and also to
safeguard against over-work and undue speed. h .

. 2. The Wage Board made recommendations for grant of interim wage
increase. These were accepted by Government. The Board's final report
was received by Government on the 6th August, 1965. A summary of the
recommendations is appended. .

3. After careful consideration Government have decided to accept
the recommendations made. in the Board’s report and to request the em-
ployers, the workers and the State Governments concerned to implement
the same expeditiously. i

4. The Government of India wishes to express their appreciation of
the Board’s work in dealing with the matter referred to them and sub-

mitting a unanimous report.
APPENDIX
Summary of Board’s recommendations

(1) All coffee plantations are covered by the Board's recommenda-
tions. The coffee curing works are excluded.

(2) All workers employéd in coffce estates coming within the defini-

tion of workmen under Section 2 of the Industrial Disputes Act, 1947, are
covered by the Board’s recommendations.

(3) No contract labour is to be empldyed in connection with the normal
work of coffee plantations except for urgent work owing to - extraordinary
circumstarices. Contract labour is also«to' be ‘considered as covered by the
Board’s recommendations and no differentiation is to be made between cone
tract labour and regular workers of the estates in the matters of wages.
The principal employer is responsible for implementing all labour laws.

(4) The wage rates recommended are in relation to the daily wroking
hours, i.e., a full 8 hours work for adults and 414 hours work for <children.

RSN
(5) Board's recommendations are to remain in force for, 8 °¥

five years; the new wage structure is to come into force. fagie’ 1-7-1964
in case of certain categories of workers and in case of others, from .1-1-1965.

(6) The daily minimum rates of wages for the field workers have been
fixed wihch differ between men, women, adolescents and children, as also
according to coffee growing arcas and the acerage. There are two sets
of wages for Mysore State——one for estates of 50 acres and above and the
other for estates:of below 50 acres. There are three sets of wages in
Madras—(1) for estates of 50 acres and above, (2) for estates below 50
acres, and (3) for all estates in Madurai and Salem districts. Kerala will
also have three sets of wages—(1) for estates of 300 planted acres and
more in Wynad, (2) for estates below 300 planted acres in Wynaad and
(3) for all estates in other areas of Kerala. _
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"The wages ‘start with a minimum from1-7-1964 and by periodic
iricre:;.hes reagh' the maximum on 1-7-1968. The period, except in Madras
for estates of below 50 acres, is 6 moths. in the case of first increase an
one year in all other cases. Starting wages (from 1-7-1964) are different
for different areas. In Madurai and Salem districts of Madras State, they
start at Rs. 1.65 per day for males. In other parts of Madras State and
in. Mysore State, wages differ for estates below 50 acres and estates of
50 acres and above. In estates of 50 acres and above in all these areas,
they start at Rs. 1.80. In estates below 50 acres, they start at Rs. 1.71
in Mysore State and Rs. 1.78 in Maliras State. In Wynaad in Kerala
State, they start at Rs. 1.68 in case of estates below 300 acres and at
Rs. 1.80 in case of others. In other parts of Kerala State they start at

Rs. 1.83, : . y

ifferences are gradually reduced: From 1-7-1968 there will be
only g: gelgef)ef wages; Rssr. 2.12yand Rs. 2.20. The former wnl) be appli-
cable in cases below S5O acres in Madras and Mysore States, all estates in
Madurai and Salem districts and estates below 300 acres in Wynaad., The
latter would apply to other estates. : o

7) Fixation of picking rates (which are piece rates) is not feasible.
The ;)iz:king rates are however to be revised every year bearing in mind
the increased wages which. the time rate workrs would be getting at the
time of such revision and the relevant factors which are at present being

-

taken into account in fixing the picking rates.. R

istries in different regions are to get different wages. Mysore
hasvb(:gnmided into twa regiops: (i) Mysroe State except Coorg; and (ii)
Coorg. . The wage rates for maistries in Mysore State except Coorg start
from Rs. 2.10 a day on 1-7-1964 and go up to Rs. 2.50 on 1-7-1968;
while in Coorg the wage ratcs of maistries start at Rs. 2.30 and go upt

Rs. 2.70. . : - I

. s increases of differing nature are payable to maistries (in-
¢lﬁdix(xg)kz:-g:1aistrics) in Madras and Kerala States from 1-7-1964. T}]xe
maistries covered by the memoranda of settlements in Madras andhl(‘gr‘?la
States and the Kole-maistries are to get 24 paise more than their ‘daily
wage on 30-6-1964 if that wage had been fixed after m?_’“d‘f“g commission
or headmoney. But the maistries absorbed as supervisots: without com;
mission or headmoney and those promoted from lgbg}ug'—rgnlhf:inarg u; ge
the minimum time rate of the adult male worker for the time bei g-in force

plus a differential of 60 paise per day.

. ;(w)';Supetvisoxs directly recruited by the estates of 50 planted acres

-above,, after 4-11-1958 in _Madras and afte_g".20-9-1962 i Kerala are
?: %éa;‘l)ageda‘gf.the scale of Rs. 2.30—0.20—Rs. 3.90 and their wages are
to be fixed in that scale in accordance with the rules laid’ down in that
behalf. Daily wages have however been prescribed for supervisors directly
recruited on estates of below 50 planted acres. Starting at Rs. 2.30 on
1-7-1964 4nd with_periodic increages; the' daily wage of these supervisors
would be Rs. 2.70 from 1-7-1968. : S

isting pay scales of the staff, which differ acclérding‘ to
estage1 ];r:hﬁ:g,eﬁietgerp ey are large, medium or small, are to continue
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except for some changes in the maximum of their pay scales. The increases

in the staffs total wages are by way of increases in dearness allowance

:{stes as shown in the new schedule of dearness allowance given in the
eport. :

(12) Existing pay scales of thc employees in the excluded categories
in Madras and Kerala States, i.e., gn ified midwives, lorry, tractor and
ambulance drivers and non S.S.L.C. teachers and non-SS.L.C. K.Ps.
(Kanakkur Pillais) are to be revised from 1-1-1965 and the new scale
is Rs. 35—3-—53—4-—65—5—110.

(13) Members of the staff in all the estates of Mysore, Madras and
Kerala and excluded categories of employees in Madras and Kerala States
are to get an additional increment in the existing scale of pay on 1-1-1965
and rules have been prescribed for fixing their pay in the new scales.

(14) Existing rates of servant allowance are to continue, i.e., at the
rate of Rs. 35/~ per month in all coffee estates except in small A Coffee

estattehs in Mysore where the rate of servant allowance is Rs. 17.50 per
month.

(15) Pay scales of non-staff categories of em loyees in Madras Kerala
States, other than the excluded categories, such as car drivers, tractor
drivers, vehicle drivers, mechanics, s, office attenders, wardboys and
watchmen, both for daily rated as well as monthly rate, have been prescribed
and the rules of fitment have been laid down.,

(16) Artisans like Carpenters, Blacksmiths, etc. who are aot usually
borne on the regularly pay rolls, are to be paid fixed periodic increases.

(17) The gratuity schemes for labour and staff which cover a large
section of workers at present are also to apply to other workers.

(18) Any split of a coffec estate, as it existéd on 30th Juse, 1964 into
small(ler units for any reason whatsoever is not to affect the wages of
workers. ,

(19) Government should arrange the supply of food grains regularly
and that on foodgrains being so supplied, the employers are to supply

foodgrains to their workers on no profit and no loss basis; in
additgi{m, all expenses incurred in connection with the sto:agé;’ :;m

bution of foodgrains.

20) 75 cent of the average number of workers, who actually work-
ed c(m :m est’fti in the year 1-4-1964 to 31-3-1965 excluding the picking
season, is to be made permanent. This recommendation does not amount

to fixation of land-labour ratio.

(21) Wage increases, etc. recommended by the Board are without pre-
judice to the existing amenities and benefits which are at present available
to the workers. :

NOTIFICATIONS

The Employees Provident Pusds (Amendment) Act, 1968,
. | . Act No.22 019§, .
~ An Act farther to amend the Emplayees Provident Fands Act, 1982,

fol] BE it enacted by Parliament in the Sixteenth Year of the Republic of India as
OlioWS i~

1. Short title and commencement—(1) This Act may be called the Employees Provi-
dent Funds (Amendment) Act, 1965.

(2) 1t shall be deemed to have come into force on the 24th day of November 1964.

2. Amendment of section 2.—In section 2 of the Employees Provident Funds
Act, 1952, in sub-clause (1) of clause (a), after the words *‘a controMed industry **, the
words *‘or in relation to an establishment having departments or branches in more than
one State,” shail be inserted. P

Reglonal Committee for Employees’ Provideat Funds Schems.

.The following notification of the Goverament of India, Department of Social
Security, New Delhi, dated 9th October 1965, is republished :— oe

3. 0. 3123:—In pursuance of clause (c) of sub-paragraph (1) or paragraph 4 of the
Employees’ Provident Funds Scheme, 1952. the Central Government hereby appointy the
Chairman of the Employers’ Federation of Southern India as 2 member of the Re: nal
Committee for the State of Madras and in pursuance of the said paragraph directs that
the following further amendments be made in the notification of the Government of India
in thlo late Ministry of Labour No. S R O.. 3381 dated the 2nd November 1954,
namely =~

In the said notification,

* (1) in ontry (6) for * Shri A.B,L. Collins, Ashok Leylind, Limited, 3771 Ne
Subbas éh)andu gyoueokoad. Madras, the fo ovﬂng_ shal] be mbnlt:md. mu;ely Somm g

ToostlE by

“ The Chairman,
The Employers’ Federation of Southern India,
Dare Houss, North Beach Road, Madras-1**.

(i) for entry (10), the following entries shall be subdstituted, nanmely. ;-

* (10) Shri M.V, Arunchalam, Messts, Non-official members of the
Carberundum, Universals Limited, Central Baard of Trustees
§2153,Jehangic Street, Madras. ;‘.i.f“,,"?."" resident thie

11) Shri K.T.K. ‘Tangamani Seemlz'y, Al
an Indis Trade Unio': Con'grm. Pudunagar
%olony, Tirumangalam, Madurai District, ‘

”

Commiittee P } i Area Under Bm) ’ State
o s (G st 0T 8

11-1 No. 4796 of 196S.

The following notification of the Regional Director, Bmployses® State Mnsurince
Corporation, Ma?m, dated 27th September 1968, Is published ;- A

0, MR/CQ-3(31)/64 (1)—It is hereby notified that a Local Committes consisting of
the fr:llowiog’ mqi;bg‘n has been set up for Nagercoil area (whero Chapters IV and V of
the Employees’ State Insurance Act, (948 are in force) under Regulation 10-A of the
Bmpioyces” State Insurance (Genera}) Regulations, 1950 with effect from 27th September
196, ‘ ' :

5 s ’

5
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Chairman
(Under Regulation 10~A (1) (a).)
1. The District Medical Officer, Kanyakumari district at Nagercoil.
Members
(Under Regulation 10=A (1) (b).)
2. The Labout Officer, Kanyakumari district.
’ (Under Regulation 10-A (1) (c).) .
3. The Medical Officer in-charge, Employees' State Insurance Dispensary leeredil:
’ (Under Regulatien 10-A (1) (d.)

4. Dr. K. Padmanabhan, (Representative of Nagammal Mills Limited), Pioneer
Kumaraswamy Bbavanam, Nagercoil-3.

' 5. Shri T. Kriahnalingar'n (Vareed Saw Mill Works). Vadalivillai, Kattar,
Nagercoil-2, " :
{Undea Regulation 10-A (1) (¢).)
6, Shri M. Mohammed Ali, Secretary, Kumari District Mill Labourers’ Uniop,
Nagercoil, Kanyakumari district.

7. ShriLV. Sabastian, Assistant Sectetary, Kanyakumari District Press W. ,
Union, Chidambaranagar, Nagercoil 2, ry, Kany ric orkers

(Under Rogulation 10-A (1)(f) ) *

8. The Manager, Local Office, Employees® State Insurance} Corporation, Tirunelveli,
(Secretary).

Local Committee (Employees’ State Insarance Corporstion) For Dalmiapuram Area.
Amendment to Notification,

H-1 No. 4798 of 1965.

The following unotification of Regional Director, Employees' State Insurance
Corporation, Madras, dated 6th October, 1965 is published :—~

No. MR/CO-3 (2)/60 (1) ~It is hereby notified that Shri A. Venkataraman, Secretary.
Dalmia Cement National Workers' Union, Dalmiapuram, has been nominated as a
member of the Local Committes (Employee’s State Insurance Cotporatios) for Dalmia-
puram arca under clause | (¢) of Regulation 10-A of the ploru State Insurance
(General) Regulations, 1950, with effect from 29th September 1965, vice Shri K. Ramiah

The following amendment shall aecordingly be made to this office Notification
No. MR/CQ-3/63 (1), dated 31st October 1963, namely for the existing name and address
against Serial No. 7, the following shall be substituted :—

‘ Sbri A. Venkataraman, Secretary, Dalmia Cement National Workers’ Uaion,
Dalmispuram *, -

Local Comumittee for Virudhunagar area under Empioyees’ State Insurance
v (Geoeral) Regulations,

Amendment to Notificarion,
I1-1 No. 5043 of 19¢s,

The following notificati . )
ration, Madras dated 4th 0:&6‘::“:;?2 nﬁl p%m::‘::fmmom State Insurance Corpo

Bocrorry MRICO-3 (39)/68 (1)—1t is pereby notif '
y notified that 8hri N. Venkataswam
has boer oona Textllo Paper Tube Co., Workers Union, (LN.T.U.C.), Viradhuoagas
Corporation), for V‘i:\:d?.n;:?:r?r uL ?d?l c(l:o&m‘m:, (rﬁ?il:lo;:::' Su‘ta‘ lAmu;nnn:
Joyoes Sta nder cla o o
In mﬁ?&{“"’“““ (General) Regulations 1930 w(lt{: effect r':un fa'h October 1963

NOTIFICATION. 909

o mendment shall accordingly be made to this office notification
No. gﬁlé‘})"-&';g‘)llﬁi dated 23rd March 1965 namely for the existing word ‘vacant
against Serial No. 9 the following shall be substituted :—~ .
Shri N. Venkataswamy Secretary, Indian Textile Paper Tube, Co., Workers Union
(IN,T U.C.) Virudhunagar. - ‘.
tment of Commissioner of Labour, Deputy Commissioner and Assistan
Comﬁm?neﬂ:egf Labour and Labour Officers as Inspectors under Payment of Bonus
Ordinance.

(G. 0. Ms. No. 4833, Industries, Labour and Co-operation (Labour)
13th October 1965)

TI-1 No. 4881 of 1965.
In exercise of the powers conferred by sub-section (1) of section 27 of the Payment of

i 1965 tral Ordinance No 3 of 1965), the Governor of Madras hereby
Egg&sngr&l;g :mn% (%e‘:l in column (1) of the Schedule below to be Inspectors for the

purposes of the said Ordinance within the local limits specified in the corresponding
entries in column (2) thereof :—

SCHEDULE
Officers. Local limits. -
4)) 0]
1. Commissioner of Labour, Madras. Whole State of Madras
2. Assistant Commissioner of Labour I, Do.
Madras. b
3, Commissioners of Labour at 0.
LD{:%‘;:{, Madural and Coimbatore. i .
Corporation divisions 1 to 43
4. Labour Officer I Madras. $ tge Madres City.
’ Corporation divisions 46 to
5. Labour Officer II, Madras, . o ,wor%‘} o opasions
6. Labour Officer 111, Madras. Chingleput district.
7. Labour Officer, Tiruchirappalii. Tiruchirappalli, Thanjavur

and South Arcot districts.

Coimbatore district exclu-
dingthe taluks of Pollachi,
Udumalpet and Dhara-
puram, in respect of textile
engineering and cement
industries only.

Coimbatore district: ‘exouls
dingthe taluks of Polliach,
Udumalpet and Dharapuram,
in respect of all industries

. Labour Officer I, Coimbatore.

!

9, Labour Officer I, Coimbatore.

other than textile, engineering
. ' and cement industries.
10. Labour Officer, Madurai. " Madurai dhtric;i o
11. Labour Officer, Ramanathapuram : Ramanathapuram district. °
o at Virudhunagar. . N .
" 12, Labour Officer, Salem Salem district.
13. Labour Officer, Coonoor, . . Nilgiris district.
14. Labour Officer, Nagercoil. Kanyakumari district.
Officer, Pol} . Pollachi, Udumalpet and
15, Labour + Pollnchi Dharapuram taluks of Coim-
batore district. ,
. 16. Labour Officer, Tiruaelveli. . Tirunelveli district.
17. Labour Officer, Vellore. ' ‘ North Arcot district.
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Inclusion of Fertiliser Industry In First Schedule To Industrial Dispute Act

(G. 0. Ms. No. 5070, Industrles, Labour and Co-operation (Labour)
30th October 1965)

f1-1 No. 4894 of 1965.

Whereas the Governor of Madras is of the opinion that it is expedient and neoessary
in the public interest to add the Fertiliser industry to the First Schedule to the Industrial
Dispute Act, 1947 (Central Act XiV of 1947);

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 40 of
the said Act, the Governor of Madras hercby adds the Fertiliser industry to the Rirs
Schedule to the said Act. ¢

Declaration of Fertilizer Industry as a Public Utility Service
Under Industrial Disputes Act.

(G. 0. Ms. No, 5344, Industries, Labour and Co-operation (Labour),
15th November 1965),

I-1 No. 5301 of 1965.

Whereas the Governor of Madras is satisfied that public interest requires that the
fertiliaer industry shouid be declared to be s pubiic utility service for the purposes of the
Industrial Disputes Act, 1947 (Central Act XIV of 1947);

Now, therefore in exercise of the powers conferred by sub-clause (vi) of claase (n) of
section 2 read with the proviso thereto of the said Act, the Governor of Madras hereby
declares the fertilizer industry in the Madras State to be a public utility service for the
purposes of the said Act for a period of six months on and from the date of publication
of this notification In the Fort St. George Gazete.

Appointment of Presiding officer of Additional Labour Court,
Madras, under Industrial Disputes Act,

G. O, R. No. 2268 Industires, Labonr and Co-operation 12th Nevember 1965.
1I-1 No. 5300 of 1965.

T exerciso of the powers conferred by sub section (2) of section 7 read with section 8
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947), the Governor of Madras
hereby appoints Sri K. Seetharama Rao, District and Sessions Judge, as Presiding Officer
of the Additional Labour Court, Madras, with effect from and on the date on which he
joins duty as Presiding Officer of the said Court.

Authorization for deduction from wages of workers under
ewploy of Madras Transport Department.

(G. O, Ms. No. 5069, Industries, Labour and Co-operation
Depariment (Labour) 30th October 1965, o

1I-I No. 8047 of 196S.

In exercise of the powers conforred by clause (¢) of sub-section (2) of section 7 and
section 11 of the Payment of Wages Act, 1936 (Central Act LV of 1936), the Governor of
Madras hereby authorizes deductions towards the value of passes from the wages of such
?; theigcxlgn under the smploy of the Madras Transport Dspartment as are governed by

6 58 .

2. The makingof the above deduction shall be subject to the condition that cach
Individual worker ¢o whom the ice is supplied authorises i
making of such deductions, | - oIty or service is supplied authorises in writing the

3. In case of doubt or dispute as to whether a deduction in any pacticular case Is or

is noto nudnluiblo the question shall be referred to the Commissioner of Labour for

" NOTIFICATIONS = Kl

Exemption of all Beed! Indastriat Pvenrises From all Provisions of Madras
Iudustrial Establishments (National sad Festival Holldays) Act,

(G. O. Ms. No. 5099, Industrias. Labour and Co-operation (Labour)
13t Navember 1965). ‘

II~1 No. 5299 of 1965.

In exercise of tho powers conferred by sub-section (2) of section 10 of the Madras

strinl Establishments ‘(Natiora! and Festival | olidays) Act, 1958 (Madras
Act XXXIII of 1958), the Governor of Madras hereby exempts for a period of one year
from the date of publication of this notification, all beedi industrial premises declared to
be {ndustrial establishments under sub-clavse (iv) of clause {¢) of section 2 of the said
Act in the Industries Labour and Co-operation Department Notification S.R.0. No.
A-1(88 of 1960, dated the 28th January 1960, published at page.266 of Part I of the
Pciat 2": George, Gazette, dated the 24th Rebruary 1960, from all the provisions of the
said Act. .

Setting up of a Group to Stady Productivity in Lime fndustry.
(G. 0. Ms. No. 5056, Industries, Labour and,Cooperation
‘ 30th October 1963). ;
IHL No. 598 of 1965. : ST
The National Productivity Council set up a study Panel to study productivity in cons-

truction industry. At the meeting of this Panel held on 28th May 1965, in Yojase
Bhavan, Planning Commission, New Delhi, it was agreed to constitute & set of Growps to

study some of the important buildhg materials industries. The P Commisston
_bas accordingly decided to set up a Group to study productivity in lime in ustry in all its
‘stpects. The éfonp has been constituted as under : ' .

' 1 -CHARMAN,:

Now Ly Melor Gen. Hirgitat Siagh, Advissr (Cafjstruttion), Planiing Commission,
w Delhi. ot ey ; .
2. Shri N. Micedo, Secretary, Lime Manufacturers® Association of Indis, 10,
Alipur Road, Delhi-6.

3. Shrl P.S. Baijal, General Manager, The Sutna Stone & Lime Company, Limited,
Sataa Siding, Satna (C. Rly.)

4. Shri N. Rajagopalan, Manager, Flusolids Lime Calcination Plant, The Mettur
Chemical and Industrial Corporation Limited (Registered Office, Mettur Dam R.S),
Sankaridrug (Salem District), Madras.

S. Shri D.M. Endlaw, Additional Chlef Engineer (1)), C.P.W,, Ramakrishna-
puram, New Delh{-12, .

6. Shri D. Dutt, Managiog Director, National Building Construetion Corporation
Limited, 44, Ring Road, Lajpet Nagar III, New Delhi-14,

7. A representative of tho Ministry of Railways (Railway Board). Rail Bhavan,
New Delhi. ' ‘

8. Shri P.S. Phatnagar, Chief Engioeer, U.P,, P.W,D.; Lucknow.
9. Shri B.D. Mathur, Chief Engineer, P.W.D. (B, & R), Jalpur (Rajasthan).

10. Shri H.V. Mirchandani, Superintending Engincer, Chief Engineer Southern
mg‘?ﬂlh;”” (representative ofpgn‘ulneer-in-cmof‘s Branch, Army Headquarters,
New Delhl). '

1. Dr. Mohan Raj, Central Building Rescarch Instituts, Roorkee (U.P.)

12. Shri B C. Banerjes, Development Officer (Cement), Direotorate-General of
Technical D:vehpmt. l\jdei:alstry of Industry and Supply, Udyog Bhavan, New Delhi.

13. A representative of the National Productivity Council, 38, Golf Links,
NewDelhi. :
14. A reprosentative of Indfan National Trade Union Congress, New Delhi,
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MEMBERS-SECRETARY :

13- Shri Rakinder Singh, Joint Director, National Buildings Organizatio Minerals
of India Bavillion, Exhibit!on'Grounds, New Delhi. ™

The Chairman will have the suthority to co-opt other members,
2. The terms of reference will be :— '

(i) to determine the present availability of conventional types of lims and their
requirements in the Fourth Plan;

(1) to examine the present practices of the use of various types of lime and to
suggest ways and meaos of improving these practices ;

(iii) to examine the impact of scicntific and industrial research on the industry and
gz ltgako recommendations as to how these results couid be economically applied in the

(iv) to determine the factors which affect productivity and the quality of the

product and to recommend ways of increasing the output economically and improving
and standardising its quality ; .

(v) to examine the cost structure of the industry and "providing incentives to
ncrease production and exploitation ip new aress ;

(vi) to determine ra?grement of capital investment for expanding the manafacture
of lime in view of the 1 ly shortage of cement ip the foresoeable future and to

popularise the use of the different types of lime by suggesting suitable mortar mixas in
lieu of cement motars ; and :

(vii) to suggest any other measure which could increase the productivity and bring
fa economy. '

3, The payment of travelling allowance (including dearness allowance) to the
non-officials will be regulated in accordance with the instructions contained in the
Ministry of Pinance (Department of Expenditure), Office Memorandam No. F6. (28)-
EIV/59, dated the 5th September 1960 as amended from time to time.

SUPPLEMENT

. e

STATISTICAL

) of the

Officers aader Section 12
month of October, 1965.

a3

STATISTICAL SUPPLEMENT

Terms of Settlement.

Points of Disputes.

Date of
settiement.

Name of the EstabBshment.

Si.
Ne.

L)

18]

@

(&)

@

" 1. Tea Estates Ingia Private

Enhancement of Cattle
Fees in the estates.

21—10—65

Limited, Coonoor, : .

i

el

b
§egts
NS
Sk
1geF:
B
%1
i
?sséﬁg

30—10—65 Chango In some shifts It is agreed that the shifts and workin

2. The Management of Kasturi

and in workiog hours.

meals and will bo paid a conveyance allowance of 75/-

paise.

The management agreed to reopen the mills with effect from

Closure of the Mill

3. The Management of Raja Mills,

25-10-65.

Regarding -

21—10—65

Madurai.

4. M/s.R.C. Ran

The Management agreed to ;;ay one month’s wages as Bonus

§ before Deepavali.

to each worker for theyear 19646

Pavment of Bonus for
the year 1964-65.

19—10-65

and Br:
Salem.

0s., Dyeing Factory,

913




914

16))

@

3

¢J]

m

5. M/s. P.K. Dasappa Chettiar and

The Management agreed to pay 13 month.s wages as Bosus to
each worker for the year 1964-65 Before Deepavali.

—do—

Company, Deying Factory,
Salem.

MADRAS LABOUR GAZETTE

i

YIT
2§ 55 2F g
i i E
=5 55 -
Z‘é 33 £ §§
HEE
3
is i g It
2p 2% 28 ;'fg
i gz HH
RIS
g2 & 8
RN

RN
O
I ogfiad &

i3 §< By
Lk
34 udp <5, 48
of 33 o3f o
S

vali 1965.
b

The Management agreed to pay 1} months wages as

Gugai, Salem.

t agreed to pay 1 and a half month's

us o each
196S.

The

worker for the year 1964-65 bef

S 8¢
88 §§
25 Fg
28
g4

agreed to pay 1}
for the year 196465, (s}

Bonas to each worker

wal 1965.
The Management have

each worker for the year 1964-65 before

The Management have

—do—
—do—

and Brothers, Dyeiag Factory,

Gugai Salem. o
13. Mjs. K.P. Arumugha Chettiar and —edo— '

M/s. O.S. Subramanis Chettiar

12

pay one month’s wages as

agreed to
for the year 1964-65 before Deepa-

Bonus to each worker

vali 1965.
The Management agreed to pay one months wa

—do—

Sons, Dyeing Factory, Salem.

ges as Bonus
s

year 1964-65. It is agreed that
re Deepavali and

ges will be paid befo!
. balance before Pongal (January 1966).

to each worker for the
half month’s wa

——do—

Bharath Restaurant, Shevapet,
Salem.

C 14,
e
-

>

“

€

m

agreed to pay 1} months wages as

Bonus to each worker for the year 1964-65,

-TbeManam have
Bonus for the year The Management agreed to pay half a month’s wages to each

15. Bharath Bhavan Salem.

16. Mangala Vilas Hotel, Salem

1

16—10—65

worker as a special Bonus before Deepavali 1965.

STATISTICAL SUPPLEMENT

year 196465 before Deepa-

Bonus to each worker for the

The Managemeut bave agreed to pay one month's wages as
vali.

Dyeing Factory,
Saiem.

17. M/s. S. Palaniswamy Chettiar 20-~10—65

i

agreed to pay one month’s

Bonus to each worker for the year 1964-65 befo

vali.

The Management have
Charter of demands. The Management have agreed to

~—~dO—

Dyeing Factory, Gugai,
Salem.

18. M/s. K. B. Seetharama Chettiar
19. The Modern Theatrés Limited,

1ti

2

pay 14 months fuli

year 1964-65

the

Bonus to each worker for
that the other demands will be discussed separa

—do—

11

K
S8
Y

month’s wages
before

Bonus for the years The Management agreed to pay one
. to each worker for tho year 1964-65

—do—

20. M/s. K.M.O. Damotharan

Dyeing Factory Raja
Ganapathy Strest,

8= 3
g &
=§ b
e
& 4
i e
5
g
28 9§
B
Ik
4 556 £
8 3$e% 33
g £

-—do—

Ammapet, Salem.

21. M/s. K. Ragunatha Chettiar

and Sons* Dyeing Factory,

Salem.

—do—
—g o=

K B. Arumugha Chettiar,
Factory, Rasipuram,

Dyeing

22. Mjs

 w=do—

M/s. K.N O. Kandasamy

23.

Brothers, Dyeing Factory,
Gugai Salem.

915
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3 Particulars of woluntary snd collectire agresments made betwoen employers and
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BRE HE S B 8 % emplayess during the month of Octeber, 1968.
852 S8 45 5 5 o
] g ¥ ¥ 4 -
8 Serie N Date of No. of worker
g = g §§ 5 5 3 ! Foigidi greement. vt kers Lasues
Jo& 8° % 5 § . M @ It @ )
s a2 3£ ¥ 3 7§
%’Ta - 5% B8 2 ¢ 8
§" 48 85% @ 3.‘ S & 1. Jayaram MillsLtd., Rajapa.  11—10—~55 120 Bonus for 196465,
SEXE gég Sg S8, ¥, 3, layam.
2 O0W g\ -Ve-
D ”“-Qﬁ g g'g §§ ég "2§ 2; National Text}le Workers
Eé'gﬁ 08 o7 g2 & 8 Unlon, Rajapalayam.
TRE spw 2 ‘
25 E§ &g; '°§~ 3§ 3§ Si 2. Ramaraju . Surgical Cotton =10-65 77 Boaus for 196364,
.§'§ g‘q 5 g E g,g 2 32 38 Mills Ltd.: ‘l’l:_wpnlaym. :
.8 $.3 ¢85 g, gu gz National Textile Workers
) ‘é%{g é% 3 E"; “‘g :‘g #"; Union, Rajapalayam.
gigé §§ 2 5 55 25 B2 3. qutbaravam Spiuning Mills  11—i0~65 30 Bouusfor 1963—64.
¢ M t oy apa. ayam.
- NI 4 8§ . . . -V~
22-;.-..5 %ET gg% gg g g National Textile Workers
2 B 8 . . B on.
° © o Q Q o .
g E FE R F F 4. Gowrl House Metal Works  3—10—63 120  Boous for 1964,
Reajapalayam and their
. workers represented by Na-
8 2 tional Bngincering Workers
5 E “ Union, Rﬁmll!lm- L ‘
< - g 'S. Loyl Temtilo Mill Ltd., Ko-  $—10—65 1150  The workers were peid
- _ °g ; Lol ! vilpatti and Kovilpatti La- 49, bonus pending 3:'.1
T gy §§ = 'T 'T 'T bour Unjon (INTU settlement.
=}
§§ g E 6. The Taticorin Spinning Mills 11—10—65 780 The workers were paid
59 E E g Ltd., Tuticorin and The Spin- 8% total earped wages
g & A& - nlog Mill Thozilalar Sangam, for 1964—65 in full and
Tuticorin. final settlement. -
8 ¢ g L 7. Nellal Cotton Mills, Thalei-  13—10—65 300  The workers were pald
| J, I L & o ;!;thu and Nellai Cotton 4-1/6%, of their wages as
a8 | < = = T 7 3 'orkers Union. advance towards bonus
| | | ] pending final settles
a 2 = ment.
o 8. Titan Paint and Varnish Co., 27-=9=§S — Retrenchment of 9 wor-
E Ltd., Podanur. kers.
3‘ “g 2 ‘ . L '
8. 39 . + & 4§ S Kalaikathir Achagam, Coim- 101065 —  Bopus for 1964~6,
g.é .§'U &.é . . . tore. ) .
i 33 a2 5 ,
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3 Statement showing the Industrial Disputes referred for adjudication to the Isdustrial

Tribunal, Madras and the Labour Courts, published in Part II, Section I, of the ($)) @ 3) . @
Fort St. George Gazette during the month of October 1968, -
Name of th cern Date 4. Ram Theatre, 1. Whether the demand for G. O. R. No, 2018,
Si. in which thee?i:pute G. 0. l:.?u::%. of Madsas. revision of the scales of  Industries, Labour &
No. bas arisen. Issues » Wages is justified; if soto  Co-oporation dated
fix the scales and to fix  6-10-65.
m @ (&) )] the incumbents in the .
scales so fixed.
Industrial Tribunal, Madrs 2. Whether ther ddemand I%’or
ayment of dearnes allo-
Madras District 5a¥1ce is justified; and if
1. M. G. Shahani and 1. Whether the domand of the G. O. R. No. 2016, %0 to fix the rate.
Company (Bom) (P) Workmen for seperate  Industries, Labour &
Limited, Madras-19. "dearness Allowance in Co-opem'lon. dated 3. Whether the demand for
payment of matinee allo-

addition to the present  6-10-63
wages is justified and if

80, to fix the quantum of

dearness allowance.

wance is justified and if
so to fix the rate,

4, Whether the demand for

2. Whether the demand of the
Workmen for the intro-
duction of a scheme of
gratuity is justified and if
30, to formulate a scheme.

Labour Court, Madras.

2. G. Raghavulu Naidu = Whether the non-employment G. O. R. No. 1947,
and Sons, Madras, of Sri D. Jambulingam,  Industries, Labour &
and six others is justified;  Co-operation dated
and to what relief they  23-9-65. '
would be entitled.

Vikram Studios, 1. Whether the demand for G. O. R. No. 1959,
Madras, increase in Wages is justi-  Industries, Labour &
fied, and if so to fix the Co-opont‘on. dated
revised scales of Wa’u 24-9-685.
and fix the existing in-
cumbents in the scales so

2. Whether the demand for
making Venkateswaralu
(Dhoby) permanent s
justified;

3. Whether the demand for in-
creased meals and tiffin
allowance is justified and
if s0 to fix the quantum.

4. Whether the demand for en-
ced rate of batta to
wotkers and drivers dur-
ing out-door shooting is
justified; and if so, to fix

the rates.

Vi ,
s Mnluy Bmporium,

6. grl I;:Jml, Rajeawari

Bonus for 1963 and 1964
is justified, if so to fix the
quantum.

1. Whether the demand for
fixation of wages scales is
justified if so, fix scales
of Wages and to fix the
existing incombeats in the
scales %o fixed.

2. Whether the demand for
payment of dearness allo-
wance is justified and if
0 to fix the rate.

3. Whether the demand for int-
roduction of a gratuity
schemeo is justified; if so,
to formulate a scheme.

4, Whether the demand for
g:yment of additional
nus for 1963-'64 and
1964-'65 is justified, if so,

to fix the quantum.

South Arcot District

Whether the non-employment of
Sri Raja Ram and fifteen
others is justified and if
not to what relief each is
entitled.

To compute the relj
awarded
money if it

n

Industries, Labour &
peution datea
10-65. '

G. O. R. No. 1916,
Industries, Labour &

REATY T )
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m @

Q)

7. Lakstui Siik
Products,
Kanchsepuram.

$. Thiruvalar Spirning
Mills, L. N, Samud-
ram, Karur,

9. V. Rajamanickam
Pillai Transports
(Private) Limited,
Tiruchengode,

@

Chingleput District

Whether the demand for fixa-
tion of scalcs of Wages is
Justified, if 50, to fix the
tevised scales and to fx
the existing {ncumbents
in the scales so revised.

Whether the non-employment of
the two workmen viz.,
K. Natesan (Foreman)
and R. Mupusamy Sa s
jusified, if not to what
relief they areentitled to

To compute the relief if any
awarded in terms of mo-
ney if it can) be so com-
puted

Labour Court, Madural
Tiruchirapalll District :

1. Whether the demand of the
workers for revision of
the existing rates of wages
fs justified, if so, to fix the
revised Wage scales and
fit the present incumbents
in the scales so fixed.

2. Whether the existing rates
of dearness allowance req-
vires revision and if so,
to fix the revised rates.

Labour Court, Cofmbotore
Salem Digerict

Whether the non-employment of
Sri T. R. Thangamuthu
(Driver) with effect from
3ist March, 1965 is justi-
fied; and if vot, to what
reliof he would beentitled.

To compaute the relief, if any,
awarded in terms of mo-
oey, if it can be so com-
puted.

G. O, R. No. 2013,
Industries, Labour &
Co-operation  dated
6-10-65.

G. O. R. No. 1914,
Industries, Labour &
Co-opemion. dated
18-9-65.

G. O. Ms. No. 4754,
1ndustries, Labour &
Co-operadon, (Lab)
dated 8-=10-65

' t Roginsering Works,”
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4. Statemest showing the list of awards of the Industrial Tvibunal, Madras and the Labour
Courts, published In the Sapplemeut to Part I, Section I of the Fort St. George Gazette,
duriag the mouth of W. 1968,

Page No. and date
of the Gazette in G.O. No, and date of the

8, N Name of the concern in tifica- . 4
° whick the dispute has raisen ™ kt?on‘hl: g';gef'ﬁ“ references
(1) 4] €)] (C)]
Indastris} Tribunal, Madras
Madras District
Sha Harak- 17-18 G. O. R. No. 2002,
. &mﬁi‘&‘f‘&‘:ﬁuﬁ. 13—10—65 industries, Labour &

Co-operation, dated
0.65.

'

Tanjavur District

2. Indian Steel Rolling Mills, 13-14 G. 0. R, No, 1958,
: - 13—10~6% Industries, Labour &
Nagapattioam. s . 0= Co-operation, dated
24— 5.

: v : - Colmbstore District :
. tore Prem ation 18-20 G. 0. Ms. No. 4608,
. %ia?, Cdlfnht?:e.c“”' ° 131065 , I. L. & C. dated

aa ‘ A TEIRCS S li';a,‘.'w“‘_

67 T Q. 0. Ms. No, 4768,
20~ 1065 Tadustries, Labour &

Co-operation, (Lab)

dated, 11-10~65.

Tirunelveli District

S. M., R, Gopalan Motor Service, 15-17
Tirunelveli. 13~10—65

G. 0. R. No. 2001,
Industries Labour &
Co-operation  dated
1-10-65

Labow Court, Madars

Madras District

. 1.2 G, 0. R. No. 1961,
¢ V.M. Bus Servico, Madras. 131065 Industries, Labour &
Co-operation . dated

25-9+65.
| ‘ L., 2-4 G. O. Ms. No 4604,
7. City Motor Service (P) 131045 Industries, Labour &
Madras i ‘ Co-operation, dated
25-9 65. :
; Talkies, - ‘ 2.3 G. 0. R. No. 2099,
8. m » = 27—10—65 Industries, Labour &

Co-operatfon, dated,
19-10-63. .

| 8




944 MADRAS BABOUR GAZETTE

n 2) (&)

@

9. V.M. Bus Serviee, 3.4
Madras. 27—10—65

South Arcot District

10. Sri Sivasakthi Bus 1.2
Service, Kallakurichi. 27—-10—63

11, Sri Sivasakthi Bus 2
Service, Kallakurichi. 21—10—65

Loboar Court, Coimbatere.
Coimbatore District

12. Mettupalayam Coonoor 46
Servleg‘ (P) Ltd., Coimbatore. 13} 0unS

13, K. K. S. Abdul Semath Sshib Tannery. 6-8
Peria Agraharam Post, Brode. 13=10—63

14, Textool Co. Ltd., Ganapathy Post, 13
Coimbatore. 20--10—6$

Salem District

13. M. K. N. Bus Service, 34
Krishnagiri. 20~10—65

16. Llterary Press, Salem. s
20— 1065

Labowr Court, Madwral,
Madural District

17. P.S.S. Transport, 43
Madurai. 20e10-=6$

G. 0. R. No. 2109,
1 es Labour &

20— 0— 65-

G. 0. R, No. 2087,

Industries, Labour &
ration dated

16—~10--63.

@G. O. Ms. No. 4688,
(Lab) Industries,
Labour and Co-ope-
ration dated 1-10-65.

G. O. Ms. No. 4690,

Lab) Industries,

bour & Co-opera-
tion dated 1-10-65.

G. 0. R. No. 2036,
Industries, Labour &
Co-operation, dated
$—10—65. .

G. 0. R. No. 2037,
Industries, Labour &
Co-operadon, dated
8—~10—58.

G. O. Ms. No. 4757,
(Lab) Industries,
Labour and Co-ope-
ration dated 8-10-65.

G. O. R. No. 2066,
Industries, Labour

and C tion
dated 13-10-65.
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(1) (3] 3) 0
Atbitration Award
8ri K. RAMASWAMI GOUNDER, ».A.,, M.L.

18. Textool Co., Ltd. 89 G. 0. R. No. 201s,
o 13—10—65 Industries, Labour &
Colmbatore. Co-operation dated

8-10-65.
' 9 G. O. Ms. No. 4687,
1. —do— 131065 Tndustries, Labour &
Co-operation (Lab)

dated 1-10-65.

—do— I 13 'G. 0. Ms. No. 4689,
20. . 13-!3'0—65 Industries, Labour &

Corporation Lab
dat:%o 1-10-65. (Lab)
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8. Indastrial Employment (Standing Orders) Act 1946 ;:—
Statement showing the number of Standing Orders, certified during the month of

October, 1965.
1. Number of Standing Orders certified as on  1—10—1965. w 4,301
2. Number of Standing Orders certified during the montb. v 6
3. Tota) ... 4,307
4. Number of amendments to Standing orders certified. 1

9. Workmen's Compensation Act 1923. :—
Statement showing the number of accidents reported and amount of compensation
paid for the month of October, 1965.

Number of Amount of
accidents. ‘compensation.*

Rs. oP.

(a) Death 4 * 1,25,188.85
(8) Permanent disablement 32 8,849.40
(¢) Temporary disablement 66 13,277.65
Total 102 1,47,315.90

* Represents the amounts deposited under sec. 8 (1)and 8 (2) of the Workmen's
Compensation Act. 1923,

10. Workmen's Compensation Act, 1923.
Statement ' showing the number of cases filed and Disposed of under the
workmen®s compensation Act, for October, 1965.

STATISTICAL SUPPLEMENT

L
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(n @ ) 4 6} © )
5. Recovery under Sec- )
tion 31. 14 14 1 13
6. Indentification appli-
cation under Section 12 (2) 8 1 9 9
Total ... S3 12¢ "655 76 519
11. Cases Under The Payment of Wages Act, 1936 :—
1. Ponding as on 1-10~"65 793
2, Recelved during the month - 62
3. Disposed of during the month 50
4, Poending as op 31=10-"65 ' T ae 805

Numboit
previ-
Si. Nature of ous} Number Total. Disposed Balance.
No. claims pendinyg. received. of '
(2 1¢3) o 3 () ® ©) Q)]
t. ApplicationVunder
Section 10 :
(@) Fatal 112 8 120 4 116
() Non-fatal :»
(1) Permanent . 136 13 149 ] 141
(1) Temporary 33 1 34 u
2. Deposits under Sec.
tion 8 (1)
(3) Fatal - 130 33 163 17 ‘ 146
(b) Persons under
legal disability... 9 3 12 4 s
3. Deposits under Sec. :
tion 8 (2) 1 e 1 1
4. Memorandum of
Agreement;—
(1) Permanent dis- :
ablement . 84 49 133 40 93
(i) Temporary dis-
sblement 4 16 20 2 18

[

THE MADRAS SHOPS AND ESTABLISHMENTS ACT, 1947.

Statemont showing the number of applications received and disposed of etc.

under Sections 41 and 51 of the Act for the month of October, 1965,

12, (a) Appeal snder Section 41 of Madras Shops and Establishments Act, 1947,

Pending as on 1—10~-1965 oo 389
Recelved during the month - 2%
Disposed of during tho moath - 39
Pending as on 31—10—1965 - 378

12. () Appeal under Section 51 of the Madras Catering Establishments Act. 1958.

Pending as on 1—10—1965 - 3
Received during the month ' -
Disposed of during the montb W ON#t
Pending as on 31—10—1965 g.

12. (c) Appeal under the Madras Catering Establishments Act, 1958,

Peading as on 1—10—1963 C e 72
Received during the month - 34
Disposed of during the month - 29
Peading as on 31—10—1965 - 7
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13. (a) List of Trade Unions registered under Trade Unions Act, 1926
and cancelled during the moath of October 1965.

si * Date of

N. c; R. No, Regi; Industry Name and address of the Union
° tration

1) ) L 3 (0) . i E) i

NIL

13. (b) List of Trade Unions cancelled, dissolved and amalgamated Under the
Trade Unlons Act, 1926 During the Month of October 1968.

fvl‘; R. No. Industry Name of the Union amalgamated.
NIL
ABSTRACT

1. Total No. of registered Trade Unlons as on 1-10-63 1,388

2. Total No. of trade Unfons tegistered during

Septomber 1965 ~Nil
3. Total No. of Trade Unlons Cancelled during the
September 1965 Nil
4. Total No. of Trade Unions amalgamated, dissolved
etc. during the September 1965 Nil
3. Total No. of registered Trade Uonions as on
30-9-65. —
. 1,385

|

14, Labesr Administration aad Statistics for the momth of October 1965.
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No. of prosecutions launched.
No. of convictions obtained.

- @ ]
1. No. of establishments inspected.

2. No. of isregularities noticed.
3, No. of cases warned.

L)
..
5.

160/- 84/-

95/-

- 538/-

533/-

6. Amount of fine imposed

2,52H-

Rs. 1,545/-
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™ WADRAS LABOUR GAZETTE 16. (b) Statement of Accldeats In Cotton and Jute Mills for the’onth of October, 1968

16. (a) Statement of Accidents for the month of October, 1965, Frem ‘ Adolosconta, Chilaren.
g Number quAecldcuu. Sl. © Name of Industry. - Men. Women, Male Fomale. Boys. Girls.
No. of Industries Name of Indussry "Patal. No-fatal, | :: @) 3 0] )] ) ~(7) ®
¢)) @ 3 )} A
T e e e e e A. B. A. B. A. B. A. B. A, B. A B
01, 'Proeesses allled to agriculture (Gins and Pressce). 1 COTTON MACHINERY:~
20. PoodExoeptBevmaéa 40 1. Opening and Blow Room ... 3 e e ser  ses Y e ses  eee  aes  ase
21.  Beverages 1 Machinery. ‘
22;  Tobacco 2. Card Room Machinery .. 25 ... . e e e s e b e
23, Textiles 244 3. Drawing Frames R .
4. mefﬁrao%t&h:r wearing apparel and made-up _ 2 4. Speed Frames 10 or o s e aes Nu m ; :
28, Wood and cork except furniture . 1 3. Spinoing Machinery e A9 T -
26, Furniture and fixtures - 3 ¢ Weaving Machinery .. 52 e . . e e e
27.  Paper and paper products o .. 10 7. Finishing Machinery w3 1 oo e e oo
28 Printing, Publishing and allied Industries 10 8 Flying Shuttles o 2 e wse saa et s or  ems o
29.  Leather and Leather products (except foot-wear), .- 13 ‘ 2 1 e o e -
30.  Rubber and rubber products 26 9. 0%&‘;%“:‘%’ -
31.  Chemicals and Chemical products - 1 141 10, Miscelianeous non- 67 1 . eee see e er e ehe  aee
32,  Products of petroleum and coal - - 1 machinery Aocidents o
Nl Ml podocs ool B
34.  Basic Metal industries 44 T T
3s. Met:éul;r;.c'leu:g).(excgpt machinery and transport o 66 HLT:CHINERY' . e - s Nl ses  ses sus sse S0 e 0 - ase
36 Machinery (except clectrical machinery) . 258 'A;—M
37.  Electrical Machinery, apparstus, appHances and ‘B*~~NoneFatal
supplies. 84 -
38, Transport equipment - 433
3. Miscellaneous Industries - ree s
51, Blectricity, Gas and Steam - - 13
52, Water and Sanitary Services -
83,  Recreation Services (Cinema Studios) - 2

84. ~ Persopal Services (Laundries, dyeing snd cleaning). -

Total 1 1,437

n
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17. Exemption to the following factories and establishments from the provisions of the
Acts and Rules indicated below were granted during the month of October, 1965.

Sl Name of the Section from Duration of
No. establishment which exe{nptcd exemption Authority
(1 @ 3 @ 0}

EMPLOYEES PROVIDENT FUNDS ACT

1. R.Subramanianp and  From all Pro- Witheffectfrom  G. O. Ms, No. 4719,
Co., (P) Ltd., visions of the 1-11-65 Industries, Labour
Madras. said scheme. and Co-operation

(Lobour) dated
6~10—6S

FACTORIES ACT,

2. Brakes India Ltd, From Proviss Three months G. O. Ms. No. 4801,
Padi, Madras-50. ions of sections from 15-3-65 (Labour) LL. &C.
51,52, 54, and dated 11w=]10-—6S8.
SAG of the said
ct.

MADRAS BEEDI INDUSTRIAL PREMISES (REGULATION OF CONDITIONS
OF WORK) ACT.

3. Beedi Industrial From the pro- One year from G. O. Ms. No. 4452
Premises in Tirunel-  visions of sec- 20-6-65 (Labour) LL. & C,
veli District in which tions 3 and 4 dated 16=9 —65.
Beedi Industries is of the said Act
carred on by a women subject to cer-
in her residence. tain conditions.

MINIMUM WAGES ACT.

4. - Plantation Estates. Provisions of One year from G. O. Ms. No, 4750
sctiops13and  10-10-68 LL.&C. dated
14 of tho said 8—10—65.

Act.

STATISTICAL SUPPLEMENT 957

18. Consolidated Statement of Prices of Cotton and Yarn for the month of October, 1965.

Prices of Cotion per

Report for quintal of 100 Kilograms Prices of yarn per Bundle of
Week the ~ A - — A \
ending. Cambodia. Karunganny. 10 Lbs, 20 Lbs.
21065 Rs. 230/310 Rs. 2954310 Rs. ... Rs. 22.75
9—10—"65 -dow ~do- -do- .
16—10—-"65 -do- -do- -do-
23—10—"65 -do- ~do- -dow
30—-10-"65 «do- -do- -doe
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19. The Cost of Living Index Numbers* applicable to cmployees in employments scheduled
otider the Minimum Wages Act, 1948 (Ceatral Act, XI of 1948) in Madras City and
different moffussil arban centres for the month of October, 1965, as ascertained
and declared by the Director of Statistics under Section 2 (d) of that Act.

Cost of

Sl Centre. Food. Fuel and Cloth- House Miscel- lel:|

No. Lighting. ing. Rent. laneous. Index
(0)) ) Q) @ ® 6 )] (8)

(Base: Year ended June, 1936: 100).
1. MadrasClty ... 676.2 719.5(a) S504.4 413.3 568.9 617.5(b)

2, Cuddalore ... 607 713 401 378 704 381

3. Tiruchirapalll .. 624 si4 547 352 476 559

4. Madurai 661 531 555 349 438 567

5. Coimbatore .. 683 675 670 62! 404 657
Food. Housing.  Clothing. Miscel- ;;f—u;-l;ﬁ

laneous. Index.

(Base: August, 1939 : 100).
6. Nagercoil 787 536 754 392 687

Comparative statement of the cost of living index sumbers for the months of
September and Qctober, 1965.

Cost of living index numbers
Jor the months of
sl. Zone Comre. - A = Variation,
No. September, 1965, Oclober, 1965,
(0} ) A3) C)) (5). 6
(Base : Year ended June, 1936: 100),
1. Madras City and MadrasCity ... 616.3 617.5(6) + 1.2
Chingleput Dist.
3. North Arcot and Cuddalore 582.0 581.0 -1
South Arcot Dists.
3. Tiruchirapaili & Tiruchirapalli ... 5570 5590 + 2
Thanjavur Dists.
4. Madural, Ramanatha. Madurai - 5630 567.0 + 4
Bunm and Tirunelvell
ists.
5. Golmbatore and Salem Colmbatore .. 613.0 657.0 + 14
(Base : August 1939: 100
6. Kanyakumarl Dist, Nagercoil. ...  683.0 687.0 + 4

STATISTICAL SUPPLEMENT 959

MADRAS

The cost of living index numbers for working classes in Madras City for the month of
October, 1965 rose by one point to 617. :

The index for the food group fell by three points to 676 due mainly to a
fall in the prices of rice, dhall, coconut oil, gingelly oil and ghee.

The index for the fuel and lighting group rose by nine polnts to 719 due to a
rise In the prices of firewood and charcoal.

The index for the miscellaneous group rose by fourteen points to 569 due to an
increase in the price of betel leaves and in shaving charges.

The group index numbers in respect of clothing’and house-rent remained unchanged
at 504 and 413 points respectively.

(* The Cost of living index numbers are now-called consumer price index numbers).

Weight proportional Group Index Numbers,

Sl. Group. 1o the total expen- p A -
No. diture. September, 1965. October, 1965.
(1) 2) 3 (4) )]

1. Food 58-23 6788 6762

2, Fuel and Lighting 842 709 6 719:5(a)
3. Clothing 6'10 504-3 5044

4. House-rent 14-57 412'8 4133

5. Miscellaneous 1268 5551 5689

Total . 100°00
Cost of living Index Number. 616.3 617.5(b)

(a) 719.45 to two decimal places.
(b) 617.46 to two decimal places.

CUDDALORE
The cost of living index number for Cuddalore fell by one point to 581.

The index for the food-group rose by one point to 607 due mainly to an
increase in the prices of dhall, vegetables, and chillies.

The index for the fuel and lighting group rose by seven points to 713 due to an
fncrease in the price of kerosene oil,

The index for the miscellaneous group fell by thirteen points to 704 due to a fall
in the prices of betel leaves and tobacco for chewing.

The group index numbers in respect of clothing and house~rent remained unchanged
at 40! and 378 points respectively,
| TIRUCHIRAPALLI
The cost of living index number for Tiruchirapalli rose by two polats to 559,

The Index. for the food group rose by three points to 624 due maioly to an increase
in the prices of coconut, milk, ghee and jaggery.
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The index for the fuel and lighting group fell by fourteen poiats to 514 duo to
fall in the prices of firewood and kerosene oil.

The index for

the house-reat group rose by two points to 352 due to the revisinn of
house-rent figures.

The index for the miscellaneous

group rose by five points to 476 due to a rise {a the
price of betel leaves.

The group index numbers in

respect of clothing, and remsined unchanged a)
547 points.

MADURALI
The cost of living index number for Madurat rose by four points to 567.

The index for the food-group rose by four points to 661 due mainly to an increase
in the prices of coconut, tamarind, gingelly’oil and ghee.

Tno index for the fuel and lighting group rose by four points to $31 due to an
increase in the prices of charcoal and kerosene oil.

The index for the clothing group rose by thirteen points to 555 due to an incroase in
the prices of dhoties, shirting cloth and petticoat cloth.

The group index numbers in respect of house-rent and miscellaneous remained
unchanged at 349 and 438 points respectively.

COIMBATORE
The cost of living tadex number for Coimbatore rose by (ourteen polats to 657.

The index for the food-group rose by nine points to 683 due malaly to an
Increase in the prices of rice, cholam, tamarind, and coconut oil,

The index for the fuel and i

ghting group foll by one polnt to 675 due to a
fall in the price of kerosene ofl.

The index for the clothing group rose by twelve poiots to 670 due to a rise {n the
price of shirting cloth.

The index for the house-

rent group rose by fifty two points to 629 due to the revision
of house-rent!figure,

The index for the miscellaneous group rose by two points to 404 due to an {ncrease
in shaving charges.

NAGERCOIL
(Base : August 1939=100)
The cost of living Index number for Nagercoi l rose by four points to 637,

The Index for the food group rose by five points to 787 due malaly to an increase In
the prices of condiments, vegetables and cocoaut.

The index for housin
of domestic utensils.

The index for the miscellaneous group lrose by three points to 392 due to a rise
in the prices of betel leaves and ‘soap and toilet’.

The Index for the clothing group remained unchanged at 754 poiats.
(*The cost of Living Index numbers are now called Consumer Price Index Numbers),

8 group rose by one poiot to 536 due to a rise in the Pprice

STATISTICAL SUPPLEMENT 961

CONSUMER PRICE INDEX NUMBERS

19. (a) Interim Series of All-India Average Consumer Price Index Numbers for
Working Clas

(Baso: Shifted to 1949=100)

All India* Original base 1949

Yeor General indes
m Q) 3
101 101
1950 105 104
1951 ... 103 102
1983 - 106 109
101 101
.:::‘5' - 96 92
1956 105 105
1957 u n
1958 116 o8
1959 121 125
1960 - 124 126
1961 - 126 126
1962‘ oes 130 132
1963 134 13
1964 152 155
‘92,,,,“ 156 161
September v 159 165
October - 163 170
November - 163 170
December 164 m
1965 :-
165 172
et 1o
March - 139 162
April ' - 160 163
May 161 164
June . 163 168
Jaly - 168 173
‘Avgust 170 :;;l
September e m

* To obtain the index number with 1944 as base yearhtbe ﬂgu;es Gglnv:r: | h;;: e:eed Th[-_;:
multiplied by 1.42 in the case of Food Index and 1.38 in _t- 17)0 cas&; General I pui,mhed
Implies that for this purpose the serles with base 1944= 00 that uaed to %o punlished

imultaneously, but has since been discontinued, is linked to the a sorles at the yea
:949 Thus the All-India index on base 1944=100 during the month of Sep 2

1965 was 237.36.
Souroce —(1) LL.O. except for All-lndia. (2) Labour Bureau fov All-India.
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20 (a) Monthly Press Report for the Month of October, 1968

The Employees® State Insurance Scheme applies to 29 Centres in the State of Madras
and provided protection to 2,99,132 industrial workers in the event of Employment
Injury, Sickness and Maternity Benefit. This protection is made available in two ways
viz., by provision of Cash Benefits and by providing Medical Care when needed. These
are 52 Offices of the Corporation in the Madras State for disbursement of Cash Benefits.

During the month of October, 1965, 1,193 insured persons received Rs. 80,118-90.
by way of Casl? Benefits due to Employment Injury. This includes 236 persons who are in
receipt of pensinns for Permanent Disablement Benefit and also 96 dependants of deceas-
ed Persons.

In the month of October, 1965, 1,374 accidents were reported. Comparatively
few persons need the Employment Injury benefits but fairly large number nced Cash
Benefits in the event of Sickness. During the month 26,152 claims were received and an
amount of Rs. 4,47,035-88, as sickness benefit involving abstention for 1,54,463.

During the month of October, ’65, 249 Insured Women claimed Rs, 48,977.06 by
way of Materaity Benefit.

For recovery of arrears of contribution under the Schome legal proceedings had to be
initiated in 15 cases against defaulting employers for recovery of Rs. 9,863,06.
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20 (b) Employees State Insurance Scheme, Medical Bevefits for the mouth of October,
1965.

s\, Particulars. For the month of
No. September *65

1. Total number of Attendance :

New 68,588 } . 267432
Old 1,98,844
. No. of Medical certificates issued 71,401
3. No. of Domiciliary visits made - 102
4. No. of Injections administered 92,796
5. No. of X-Ray examinations 1,320
6. No. of Laboratory examinations 3,872
7. No. of Spectalist Investigations 3,845
8. No. of Persons admitted to Hospitals - . 2,532
9. No. of bed days occupied duriog the month 13,567
ddditional data for Panel System.
1. No. of attendance: New 16,691
Old 24,957 } - 41,648
Diagnostic Centres - -
No-. of Prescriptions Issued - 11,392
Payments made to ;— ' '
1R Cbemlstp - . .
2. Insurance Medical Practitioners. <« Rs. 26,403/~

(Coimbatore area.)

12
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2t. Employment Exchange Statistics for the Month of October, 1965,
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21(b) Analysis of applicants on the Live Registers of Employment Offices in Madras State as on 30-9-1965 according to period of Registration.
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LABOUR LAWS AND ADMINISTRATION

MADRAS MOTOR TRANSPORT WORKERS RULES, 1965

(G.O. Ms. No. 5120 (Labour) Industries, Labour and Co-operation
dated 2-11-1965)

NOTIFICATION

In exercise of the powers conferred by sub-sections (1) and (2) of
section 40 of the Motor Transport Workers’ Act, 1961 (Central Act 27 of
1961), the Governor of Madras hereby makes the following rules, the same
having been previously published as required by sub-section (1) of the
said section 40, namely:

RULES
CHAPTER 1

Preliminary

1. Short title, extent and commencement: These rules may be called
the Madras Motor Transport Workers Rules, 1965.

(2) They cxtend to the whole of the State of Madras.

(3) These rules, except rules 16 to 22 (inclusive) and rule24, shall
come into force at once. and rules 16 to 22 (inclusive) and rule 24 shall
come into force on such date as the State Government may, by notification
in the Fort St. George Gazette, appoint.

2. Definitions: (1) In these rules, unless the context otherwise
requires,

(a) “Act” means the Motor Transport Workers’ Act, 1961 (Central
Act 27 of 1961);

(b) “Form” means a Form appended to these rules;

(c) “Inspector” means an Inspector appointed under section 4 and
includes the Chief Inspector;

(d) “Section” means a section of the Act;
(e) “Undertaking” means a motor transport undertaking.

(f) “Unit” means a branch office of the undertaking and includes the
place or the premises where a moior transport vehicle belonging to the -
undertaking halts;

(g) “Year” means the calender year,
13
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3. Interruptions during running time: Any interruption of less than
ten minutes shall be counted towards running time.
CHAPTER 11
Registration of motor transport undertakings

4. Authority to which, the form in which and the time within which
application for registration shall be made.

(1) The authority to which an application for the registration of an
undertaking shall be made shall be the chief inspector.

(2) Such application shall be in Form No. | in duplicate and shall be
made— ~

(a) in the case of any undertaking in existence on the date on which
these rules except rules 16 to 22 (inclusive) and rule 24 come into force,
within sixty davs from that date: and

(b) in the case of any new undertaking, not less than thirty days
beforc the date on which it is proposed to operate such undertaking.

(3) Every application under sub-rule (1) shall be accompanied by 2
treasury receipt showing that the appropriate fee for the certificate of regis-
tration has been paid in the local treasury.

(4) The fees to be paid for the grant of a certificate of registration
under the Act in this State shall be as specified in the table below:

Table of Fecs

Maximum number of motor
Transport Workers to be
employed on any day
during the year Fees
(1) (2)
Not more than 10 ‘ Rs. 10/-
More than {0 but not more than 25 Rs. 25/-
More than 25 -do- 50 - Rs. 50/-
More than 50 -do- 100 Rs. 100/-
More than 100 -do- 250 Rs. 250)-
More than 250 -do- 500 Rs. 500/-
More than 500 -do- 750 Rs. 750/-
More than 750 -do- 1,000 Rs. 1,000/-

Morc than 1000 Rs. 1,500/-
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Explanation: (i) For the purposes of the above sub-rule, the number
of Motor Transport Workers to be employed during the year specified in
column (1) of the Table of Fees referred to above shall be the maximum
total number of workers employed in all the units of the undertaking
within 1he teritorial limits of the State of Madras irrespective of whether
the headquarters office of the undertaking is situated within or outside this
State.

Explanation (ii): A worker shall be deemed to be employed within
this State, if his headquarters is within this State, that is if he resides within
this State.

(5) The registration certificate issued to a motor transport undertak-
ing by the chief inspector appointed under the Act, shall be exhibited in
a4 conspicuous place in the head of the undertaking within a week from
the date of its receipt from the chief inspector. Copies of the certificate
issued by the chief inspector shall also be exhibited in a conspicuous place
in the offices of all its units, referred to in the application submitted in
Form No. 1, within the period specified above,

5. Grant of Certificate of Registration

(1) A certificate of registration for an undertaking shall be issued to
the employer of the Motor Transport undertaking by the chief inspector in
Form No. II and in the case of undertakings having units outside their
headquarters, copics of the said certificate shall also be sent by him simul-
taaeously to the Inspectors of Labour concerned having jurisdiction over
each of the units specified in the certificate of regisration.

(2) Au application for the issue of a certificate of registration may
be réjected if it does not satisfy any of the provisions of the Act or of
these rules governing its issue.

S. Validity of certificate of registration

Every certificate of registration issued under rule 5 shall remain in
force upto the 31st December of the year for which the certificate is issued.

7. Amendment of certificate of registration

(1) The certificate of registration issued under rule 5 or renewed under
rule 8, may be amended by the Chief Inspector or Inspector of Labour
concerned as the case may be. '

.. (2) The application for the amendment of a certificate of registration
shall be accompanied by:

(i) a statement indicating the nature of the amendment required;
(i) a statement showing the change in particulars already furnished

n the application for registration under rule 4, which necessitates the
amendment;
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(iii) a treasury receipt showing that the appropriate fee for the amend-
ment of the certificate of registration has been paid in the local treasury;
and

(iv) the certificate of registration originally issued.

(3) The fee for the amendment of the certificate of registration shall
be rupees five in addition to the amount, if any, by which the fec that
would have been payable if the certificate of registration had been origi-
nally issued in the amended form exceeds the fce originally paid for the
certificate of registration.

8. Renewal of Certificate of Registration

(1) The employer of every motor transport undertaking who has
obtained a certificate of registration under rulc 5 shall submit to the Inspec-
tor of Labour having jurisdiction, an application in Form No. I in duplicate
for the renewal of the registration certificate. An application for renewal
shall be made not less than 30 days before the date on which the certificate
of registration expircs and shall be accompanied by the original certificate,
if it is not alrcady available with the Inspector of Labour and the original
treasury receipt for payment of the prescribed fee for such renewal.

(2) The fees payable for rencwal of certificate of registration shall be
as specified in the Table under sub-rule (4) of rule 4:

. Provided that if the application for rencwal is not sent within the
time specified in sub.-rule (1), but is sent aftcr the date of expiry of the
certificate of registration, an additional fce of twenty five per cent of the

- fee ordinarily payable for the certificatc of registration shall be payable
for such renewal.

Provided further that in cases where the Chief Inspector or the Inspector
of Labour concerned is satisfied that delay in submisgif)n of the applig:fion
is due to unavoidable circumstances beyond the control of the employer, he
may reduce or remit, as he thinks fit, the payment of such excess fee.

(3) 1f the application has been made in accordance with this rule, the
undertaking shall be deemed to be duly registered until such date as the

laspector of Labour concerned may pass orders on the application for
renewal of the registration.

9. Transfer of certificate of registration

(1) An employer holding a certificate of registration may, at any time
before the expiry of its validity, apply for permission to transfer the certifi-
cate to another person in Form No. IIL

(2) Every application under sub-rule (1) shall be made together with
the certificate of registration in original and a treasury receipt showing
that a fee of rupees five has been paid in the local treasury to the Inspector
of Labour concerncd who shall, if he approves of the transfer, enter upon
the certificate of registration under his signature an endorsement to the
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cffect that the certificate of registration has been transferred to the
person named.

-

10. Procedure on death or insolvency of employer

If an employer holding a certificate of registration dies or becomes
msolvent, his legal representative if he desires to carry on the business of
the undertaking shall, within two months from the date of death or insol-
vency of the holder of the certificate of registration, make an application
for the transfer of the certificate of registratior to his name in Form
No. 111 together with the certificate of registration in original and a treasury
receipt showing that a fee of rupees tive has been paid in the local treasury
w the Inspector of Labour concerncd who shall, if he approves of the
transfer cnter in the certificate of registration under his signature an
endorsement to the effect that the certificate of registration has been
transferred to thc applicant.

11. YIssue of duplicate certificate of registration

(1) Where a certificate of registration is fost or destroyed, the holder
of the certificate of registration shall forthwith report the matter to the
Chicef Inspector and the Inspector of Labour concerned and apply in Form
No. | to the authority who issued the certificate which was lost for the
issue of a duplicate certificate. Every such application shall be accom-
panicd by a treasury receipt showing that a fuc of rupees five has been
paid in the local treasury for the issue of a duplicate certificate of
registration.

(2) On receipt of an application referred to in sub-rule (1), the
Chief Inspector or the Inspector of Labour concerned shall furnish to the
applicant a duplicate copy of the certificate of rcgistration duly stamped
“duplicate™ in red ink.

12. Payment and refund of fees

(1) All fees payablc under these rules shall be paid into the local
Government treasury under the head of account—"XXXI1I-—Miscellaneous
—~Social and Deveclopment organisations—Labour and Employment—
Receipts under the Madras Motor Transport Workers Rules, 1965.”

(2) If an application is rejected, the fee if any paid along with it
shall be refunded.p y y pai g with 1

13. Marking of the Registration number on the vehicles

The registration number of the undertaking shall be marked on the
left hand side of every vehicle in letters and figures 7.6. C.M. high and
L.3. C.M. thick.

CHAPTER 111
Inspecting Staff
14.  Qualifications of an Inspector

No person shall be eligible for appointment as Chief Inspector or
Inspector unless he is a member of the Madras General Service-Cate-
gory XXVII or of an equivalent or higher category.
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15. Powers of Inspectors

An Inspector shall, for carrying out the purposes of the Act, have
power to do all or any of the following acts, namely:

(i) to photograph any motor transport worker, to inspect or sketch,
as the casc may be, any motor transport vehicle, building, room, appliance,
apparatus, register or document, which is under the use, occupation or
possession of any understanding, or anything provided for the purpose of
securing health and welfare of motor transport workers; and

(i) to require any employer to furnish or send any return or infor-
mation relating to the provisions of the Act, or of thesc rules.

CHAPTER 1V
Welfare and health
16. Canteens

(1) The employer of every undertaking shall provide in or near
every place wherein not less than one hundred motor transport workers
ordinarily call on duty during every day, an adequate canteen.

?r(_)vided, however, that motor transport undertakings which are situat-
ed within reasonable distances from one another may, with the approval
of the Chief Inspector, combine and provide joint canteens and share their
expenses. For this purpose, the undertakings concerned shall submit to
the chief mspector particulars regarding the location of the joint canteens,
the unit or units of undertakings served, the distances between each of
the undertakings from the place where the canteen is proposed to be
located, the number of workers employed in each of the undertakings,
the manner in which the canteen is to be managed and such other parti-
culars as may be called for by the chief inspector.

(2) The employer/employers shali submit for the prior approval of
the chief inspector, plans and sitc plans in duplicate of the building/
b:r‘\ltdmgs o be constructed or adapted for use of a canteen/joint canteen/
canteens.

(3) The canteen/joint canteen/canteens byilding shall be situated not
less than 15.2 metres from any latrine, urinal or any other source of
dust, smoke or obnoxious fumes.

. Provided, the chief inspector may, for reasons to be recorded in
writing, relax the provisions of this sub-rule subject to such conditions
as he may deem fit and may require the employer to take such measures
lo secure the essential purpose of this rule.

(4) The canteen/joint canteen/canteens building shall be constructed
or adapted in accordance with the plans approved by the chief inspector
and shall accommodatc at least a dining hall, kitchen, store room 81
pantry and also washing places separately for workers and for utensils.
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(5) In every canteenfjoint canteen/canteens, the floor and all inside
walls upto a height of 1.2 metres from the floor shall be made of smooth
imprevious material; the remaining portion of the inside walls shall be
made smooth by ccment plaster or in any other manner approved by the

Chief Inspector. '

(6) The doors and windows of a canteen/joint canteen/canteens
buildings shall be of fly-proof construction and shall allow adequate

ventilation.

(7) The cantecn/joint cantcen/canteens shall be sufficiently lighted
at all times when any person has access to it.

(8) (a) In cvery cantcen/joint canteen/canteens:

(i) all inside walls of rooms and all ceiling gassages and stair
cases shall be limewashed, colour washed or painted, as
the case may be. Lime washing or colour washing shall
be carricd out once in every year and painting shall be
carried out once in cvery three years;

(i) all wood work and all internal structural iron or steel work
shall be varnished or painted once in every three years.

Provided that insidc walls of the kitchen shall be lime-washed once
in every four months.

. (b) Records of dates on which lime-washing, colour washing, var-
nishing or painting, as the case may be, is carried out shall be maintained
in a register in Form No. IV.

(9) The precincts of the canteen/joint canteen/canteens shall be main-
tained in a clean and sanitary condition. Waste water shall be carried
away in suitable covered drains and shal] not be allowed to accumulate
50 as to cause a nuisance. Suitable arrangement shall be made for the

collection and disposal of garbage.

17. Canteen hail

(1) The dining hall shali accommodate atleast thirty per cent of the
motor’ transport workers likely to call on duty during every day;

Provided that in any particular undertaking or in any particular
class of undertakings, the State Government may, by notification in this
behalf in the Fort St. George Gazette, alter the percentage of workers to
be accommodated.

(2) The floor area of the dining hall, excluding the area occupied
by service counter and any furniture, except tables and chairs, shall not
be less than 0.9 square metre per diner to be accommodated under sub-
rule (1).

(3) Sufficient tables, chairs or benches shall be available for the
number of diners to be accommodated under sub-rule (1),
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(4) (i) Wash basins with adequate water supply shall be provided in
the dining hall for the use of the workers.

(i) Soaps and towels shall be provided at the washing places in the
dining hall.

18. Equipment

There shall be provided and maintained sufficient utensils, crockery,
cutlery furniture and any other equipment necessary for the efficient
running of thc canteen.

(2) The equipment referred to in sub-rule (1) shall be maintained
in a clean and hygicnic condition. A service counter, if provided, shall
have a top of smooth and imprevious material. Suitable facilities includ-
ing an adequate supply of hot water shall be provided for thc cleaning
of utensils and other cquipment.

19. Prices to be charged

(1) Food, drink and other items served in the canteen/joint canteen/
canteens shall be sold on a non-profit basis and the prices charged shall be
subject to the approval of the canteen managing committee constituted under
rule 21. In the ecvent of the committee not approving the price list of
where the committee are equally divided on the issue. the price list should
be sent to the chicf inspector for approval.

(2) Vhe charges per portion of food stuffs, beverages and any other
items served in the cantcen/joint canteen/canteens shall be conspicuously
displayed in the canteen/joint canteen /canteens.

20. Accounts: (1) Proper accounts pertaining to the canteen/joint
canteen/canteens shall be maintained. Aﬁe books of accounts registers
or any other documents uscd in connection with the running of a canteen
ioint canteen/cantcens shall be produced before the Inspector on demand.

(2) The accounts pertaining to the canteen/joint canteen/canteens
shall bc audited once in every twelve months by registered accountants
and auditors. The balance sheet prepared by thc said auditors shall be
submitted to the canteen managing committee not later than two months
of the closing of the audited accounts.

Provided that the accounts pertaining to the canteen/joint canteen/
canteens in any public sector undertaking having its own Accounts Depart-
ment may be audited in that Department.

21. Canteen managing committee: (1) The employer and in the
case of a joint canteen, the employers of the undertaking concerne
constitute a canteen managing committee which shall be consulted from

time to time as to—

(a) the quality and quantity of food, drink and other items served ir.
the canteen;

(b) the arrangement of menus;
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(c) times of meals in the canteen; and
(d) any other matter as may be directed by the committee.

(2) The canteen managing committe¢ shall consist of equal number
of persons nominated by the employer, or the employers concerned in
the case of a joint canteen and elected by the motor transport workers of
the undertaking or of all the undertakings concerned in the case of a
joint canteen as the case may be. The number of elected workers shall
be in the proportion of one for every five hundred workers employed
in the undertaking or undertakings as the case may be.

Provided that in no case shall there be more than five or less than
two motor transport workers on the committee and in cases where the
workers refuse to elect their representatives, the employer or the employ-
ers concerned shall nominate the workers’ representatives.

(3) The employer/employers shall appoint, from among the persons
nominated by him/them a chairman of the Canteen Managing Committee,

(4) The employer/employers shall determine and supervise the pro-
cedure for election to the canteen managing committee.

(5) The chairman and members of canteen managing committee shall
hold officc for a period of two years from the date on which it is
constituted. ,

Provided that such members shall, notwithstanding the expiration of
their term, continue to hold office until the constitution of the next canteen
managing committee.

.22, Rest room: (1) The employer of every undertaking shall pro-
vide a rest room which shall conform to the following standards.

(8) The building shall be soundly constructed or adopted and all the
walls and roof shall be of suitable heat resisting materials and shall be
waterproof. The floor and walls to the height of 0.9 metre shall be so
laid or finished as to provide a smooth, hard and impervious surface.

(b) The height of every room in the building shall be not less than
3.7 metres from the floor Ievel to the lowest part of the roof and there
shall be atleast 4.6 square metres of floor area for every motor tarnsport
worker required to halt at night.

The Chief Inspector may, for reasons to be recorded in writing relax
the provisions of this sub-rule subject to such conditions as he may deem
fit and may require the employer to take such measures to secure the
essential purpose of this sub-rule. ‘

(c) Effective and suitable provisions shall be made in every room
for securing and maintaining adequate ventilation by the circulation of
fresh air and there shall also be provided and maintained sufficient and
suitable natural or artificial lighting.

14
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(d) Every rest room shall be adequately furnished with cots.

(e) Evéry rest room building and precincts thereof shall be kept in
a clean and tidy condition.

Provided, however, that motor transport undertakings which are

. situated within reasonable distances from one another may, with the appro-

val of the chief inspector, combine themselves and provide a joint rest
room conforming to the above standards. For this purpose, the under-
takings concerned shail submit to the chief inspector a joint application
showing particulars of the location for joint rest room, the unit or units
of undertaking for whom rest room is provided, the distances of each of
the undertaking from the place, where the rest room is to be located and
such other particulars as may be called for by the chief inspector.

Provided that where the chief inspector is satisfied that in respect
of any particular place the provision of rest rooms to the above standards
is not reasonably practicable, he may by order in writing approve any
svitable alternative accommodation subject to such conditions as he may

specify:

(D A latrine and a bathroom shall be provided adjacent to the rest
room.

(2) The employer or the empolyers in the case of a joint rest

room shall submit for the approval of the chief inspector, plans and site

plans in duplicate of the building/buildings to be constructed or adopted,
for use as a rest room/joint rest room, as the case may be.

23. Uniforms: (1) Every employer of an undertaking shall provide
free of cost for the drivers, conductors and line-checking staff uniforms
and: rain -coats as specified in the Table below:

THE TABLE
Category of staff Particulars of Quantity Period of
‘ articles. supply
)] 7)) 3) @
1. (a) Drivers conductors  (a) Cotton shirt 2 Every twelve
Trafic Inspectors or coat © } months.
and Ticket Exami- Cotton long 2
ners, tronsess
(b) Semi-closed One-pair —do—
chappals
- (Pathani type)
2. Traffic Inspectors, Tic- One (1)  Once in every
ket Examiners and Rain coat five years.
other Line checking . with cap.

staff if required to
go out in rains for
their normal work.
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Provided that the motor transport workers belonging to any of the
above categories and working in such hill areas as the State Government
may by notification in the Fort St. George Gazefte specify, shall in addi-
tion be provided with a woollen coat, woollen long trousers and woollen
cap every three years.

(2) Unless the employer has made at his owd cost adequate arrange-
ments for the washing of uniforms provided by him under sub-rule (1)
there shall be paid to the drivers, conductors and line-checking staff an
allowance for washing of such uniforms at the rate of rupees two per
month and such amount shall be paid in arrears on the day on which the
wages or salary of the drivers, conductors and line-checking staff are

paid.

24. Medical facilities: (1) At every place or halting station’ where-
in not less than 250 motor transport workers ordinatily call on duty
during every day or halt for the day, as the case may be; a dispensary
shall be provided and maintained with such equipment and drugs as the
State Government may direct.

Provided however that motor transport undertakings may, with the
approval of the chief inspector, combine and provide joint dispensaries
and share their expénses. For this purpose, the motor transport under-
takings concerned shall submit to the chief inspector particulars regarding
the location of joint dispensaries, the names and addresses of the trans-
port undertakings served, the number of workers employed in each under-
taking, and such other particulars as may be called for by the chief

inspector.

(2) The dispensary shall be in charge of a qualificd medical practi-
tioner, assisted by such staff as the State Government may direct. Such
medical practitioner shall make himself available in the’ dispensary during
such: hours as the State Government, may by notification in the Fort
St. George Gazette, specify.

(3) The dispensary shall have a floor area of atleat 23.2 square
meter and smooth, hard and impervious walls and floor and shall be
adequately ventilated and lighted by both natural and artificial means.
An adequate supply of wholesome drinking water shall be provided.

(4) At every place and halting station where less than 250 motor
transport workers call on duty during every day or halt for the day as
the case may be first aid boxes or cup-boards of the standard, specified
in the Table below shall be provided. Every first aid box or cup-board
shall be distinctively marked with a red cross on a white back ground
and shall be kept stocked and in- good order. Such first aid boxes of
cup-boards shall be readily accessible during all working hours and shall
be in charge of an employee of the undertaking who is trained in first
aid. : '
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THE TABLE

(A) For places and halting stations wherein 10 and not exceeding S0 motor
transport workers ordinarily call on duty during every day.

) Each first aid box or cub-board shall contain in the followiné
equiment:

(i) Twelve small sterilized dressings.

(i) Six medium size sterilized dressings.

(iii) Six large size sterilized dressings.

(iv) Six large size sterilized burn dressings.

(v) Six (14 oz.) packets sterilized cotton wool.

(vi) One (2 oz.) bottle containing a two per cent alcoholic solution
of iodine.

(vii) One- (2 oz.) bottle containing salvolatile having the dose and
mode of administration indicated on the label. '

(viii) One roll of adhesive plasted.

(ix) One snake bite lancet.

(x) One 1 (oz.) bottle of potassium permanganate crystals.
(xi) One pair scissors.

(xii) One copy of the approved first aid leaflet.

(B) For places and halting stations wherein more than 50 motor transport
workers ordinarily on duty during every day.

Each first aid box or cub-board shall contain the following equipment:
(i) Twenty four small sterilized dressings.
(i) Twelve medium size sterilized dressings.
(iif) Twelve large size sterilized dressings.
(iv) Twelve large size sterilized burn dressings.
- (v) Twelve (14 oz.) packets sterilized cotton wool.
(vi) One snake bite lancet.
(vii) One pair scissors.
(viii) Two (1 oz.) bottle of potassium permanganate crystals.

(ix) One (4 oz.) bottle containing a two per cent alcoholic solution
of iodine.

(x) One (4 oz.) bottle of sal-volatile having the dose and mode of

administration indicated on the lable.
(xi) One copy of the approved first aid leaflet.
(xii) Twelve roller bandages 4 .inches wide.
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(xiii) Twelve roller bandages 2 inches wide.

~ (xiv) Two rolls of adhesive plaster.
. (xv) Six triangular bandages.
(xvi) Two packets of safety pins.
(xvii) A supply of suitable splints.
(xviii) One tournequet.

Provided that in respect of stage carriages plying within a municipal
town or stage carriages plying both within a municipal town and outside
it also but returning to the municipal town each day after completion of
the scheduled trips for the day, it shall be sufficient if the first aid boxes

are made available at the terminal points and at places where the motor
trapsport workers halt.

Explanation: A motor transport worker shall be deemed to have
halted at a place if he is required to break off for the day after the com-
p_letic;ln of his spell of duty at any place other than the place where he
signed on.

25. First aid facilities: The contents of every first aid box which
shall be provided in every motor transport vehicle shall be as specified
in the table below and every such first aid box shall be, distinctly marked
with a red cross on the white background and shall be kept stocked and
in good order.

(i) a copy of the first-aid leaflet;
(ii) twenty-four sterilized finger dressings;
(iii) twelve sterilized hand or foot dressings;
(iv) twelve sterilized large or body dressings;
(v) one extra large, two lérge and three small sterilized burn
. dressings;
- (vl) two half-ounce packets of sterilized cotton wool;
(vii) a bottle of 2 per cent tincture of iodine;
(viii) a bottle of sal volatile; |

(ix) an emptydbottle fitted with cork and camel hair brush for eye
Ps; an , ;

(x) two-ounce medicine glass.

CHAPTER V
Hours and Limitations of Employment

26. Extra hours of work: (1) The Chief Inspector, may on written
application from an employer, subject to such conditions and for such
period as he may think %’. permit motor transport workers who are
engaged in the running of any motor transport service (i) on any route
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or 120 kilo meters or more or (i) on such festi i

] . ve or other occasions as
;nay be cfltl'txﬁed by the Chief Inspector in the Official Gazette to vf'ork
for m(t)lzn an 8 hours on a day or 48 hours in a week, but in no case
more 10 hours in a day or 54 hours in a week as the case may be.

(2) The authority competent to accord

@ : ‘ approval for th 1

ﬁqltll;nng or allowxng any such motor transportpl:vorker as. iscre:;?rggy:;
ke Ist proviso to section 13 to work for more than the hours of

work specified in that section shall be the inspector. '

(3) In any case referred to in the second provi
f SO to se » an
F:l!’p;?yer shall ot require or allow any motor S'ransport wor‘lzctei?ntol 3work
tor sgriel than sixteen hours in any day and seventy two hours in any week
for all any such motor transport worker be required or allowed to work
more than the hours of work specified in section 13 unless he had

atleast eight consecutive hours
. of rest between inati o
and commencement of the next duty. the termination of duty

27. Notice of hours .
shall be in Pom Ny Of work: (1) The nafice of hours of work

(2) It shall be,

(a) written in English, Tamil rand zt necessary in a language under-
stood by a majority of motor transport worlcers;gu %

(b) displayed not later than the day immediately preceding the da
on which the hours of work specified in ):hg noticesmay takz

effect, at a conspicuous place where the motor tran k-
ers ordinarily call on £1ty; and ‘ "port wot

(c) maintained in a clear and legible condition.

A copy of the notice shall be sent si o
jurisdiction over the undertakingl.l simultaneously to the Inspector having

Provided that if any change in the notice displa become

: ed, eces-
sary a t;xotxc:e of such change shall be exhibited ll)Je ore such cl:a:ge is
glfven effect to and a copy of the said notice together with the statement
of reasons for the change shall be gent simultaneously to the Inspector.

Provided further that if the Chief Inspector i ini
duty schedule or any other record maintaig:d as l:, mpg;:o&ethrgtuég:
of the undertaking gives the particulars required under this rule, he may,
by order in writing, direct that the maintenance of such record shall be
sufficient compliance with the provisions of this rule, '

28. Weekly rest: (1) Every motor transport worker shall be allow-
ed a day of rest with wages in every period of seven days and an entry
to that effect shall be made in the appropriate column in Form No. V.

(2) No motor transport worker shall be required or allowed to work
on a day of rest fixed for him (here-in-after referred to as “the said
day™ unjess— : '

LABOUR LAWS AND ADMINISTRATION 983

- (8) he has or will have a holiday for a whole day (here-in-after
referred to as “the substituted day™) on one of the three
days immediately before or after the said day; and

(b) the employer has before the said day or substituted day which
ever is earlier; :

(i) delivered a notice at the office of the inspector of his intention
to require the worker to work on the said day and of th

substituted day; and .

(ii) displayed a notice to that effect at the premises of the under-
taking.

(i) delivered on the employee a notice in writing requiring him to
work as aforesaid.

©.(3) Any notice given under sub-clause (1) of clause (b) of sub-
rule (2) may be cancelled by a notice delivered at the office of the
inspector and to the employee concerned and a copy thereof displayed
at the premises of the undertaking not later than the day before the
said day or the substituted day to be cancelled, whichever is earlier.

(4) Where in accordance with the provisions of sub-rule (2) any
motor transport. worker works on the said day and has had a holiday on
one of the three days immediately before it, that said da shall, for the
purpose of calculating his weekly hours of work, be included in the week
immediately preceding. , v -

" Provided that if any change in the notice displayed, becomes neces-
sary a notice of such change shall be exhibited before such change is
given effect to and a copy of the said notice together with the statement
of reasons for the change shall be sent simultaneously to the inspector.

29, Compensatory holidays: (1) Every employer shall display before
the end - of thl:ee montrg in wh?ch holidays are lost, a notice sgowing the
dates of compensatory holidays allowed during the same month. or within
two months fmmediately following at the place at which the notice of
hours of work referred to in section 18 is displayed. Any subsequent
change in the said notice shall be made not less than three days' in
advance of the date of the respective compensatory holiday.

(2) Any compensatory holiday or holidays to which a motor trans-

- port worker is entitled shall be given to him before he is discharged and

dismjssed and shall not be reckoned as part of any period of notice
required to be given. before discharge or dismissal. :

30. Certificate of fitness: (1) For the purpose of examination and
certification of adolescents who wish: to ‘obtain certificates of fitness, the
certifying surgeon shall arrange a suitable time and place for the attend-
ance of such persons and shalb give previous notice in writing of such
arrangements to the employers of undertakings or anmy class of under-
takings within the local limits of his jurisdiction.
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(2) The Certifying Surgeon shall grant the certificate of fitness in
Form No. VI. The foil and counterfoil shall be filled in and the left
thumb mark of the adolescent person in whose name the certificate is
granted shall be taken on them. On being satisfied as to the correctness
of the entries made therein and of the fitness of the adolescent person
examined, he shall sign the foil and initial the counterfoil and shall
deliver the foil to the adolescent person in whose name the certificate
is granted. The foil so delivered shall be the certificate of fitness granted
under section 23. Al counterfoils shall be preserved for a period of
not less than two years from the date of grant of the cetrificate.

(3) The Certifying Surgeon shall, upon request by the Chi ctor
carry out such examination of adolescents ang furni.!h hti:m “l/ftfhlr:l%eh re-’

port as the Chief Inspector may indicate i h
or class of undertakings where:_y i respect of any undertaking

(a) cases of illness have occurred which it is reasonable to believe

are dpp to the_ nature of work or other conditions of work
prevailing therein; or

(b) adolescents are, about to be, employed in any work which is
likely to cause injury to their health. S

(4) If the Certifying Surgeon is as a result of his examination of
the opinion that any. adolescent person employed in any undertaltclicx,ll; is
no longer fit to work he shall inform the employer in writing accordingly.
On receipt of such information the employer shall not employ such person
in that work for the period recommencﬁzd by the Certifying Surgeon unless
he is certified fit for the work by the Certifying Surgeon. The period of
non-employment shall be treated as leave for which such person 18 eligible
and if there is no leave to his credit or if such period exceeds the leave

for which he may be eligibl .
without pay. y gible such excess period shall be treated as leave

(5) The employer shall afford to the certifying sufgeon all facilities

to inspect any work in which ! ®
likely to be }émploye g meh any adolescent person is employed or is

_ (6) If the Certifying Surgeon wishes to conduct an i xami-
nation at a place of the undertaking to be fixed in congul:::iglr‘:alwicth the
representatives of motor transport workers the employer shall provide
for the purpose of such examination for his exclusive use a room which
shall be properly cleaned and adequately ventilated and lighted and
furnished with ‘a screen, a table with writing materials and chairs.

(7) If a qualified medical practitioner emplo i i fer;
re.clll tlg in C_haltatgg IXn és appoinl:edcto be the gerzllef;in:g §u‘:§e%°:? s:;y are
will lie against his ing to the Civil Sur. i :
undertaking is situated. d Beon of that arca in which the

CHAPTER VIl
Wages and Leave

31. Overime: When any motor transport worker works for more
than eight hours in any day or more than forty-eight hours in any week
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or in any case referred to in the second proviso to section 13, he shall
be entitled to wages in respect of overtime work at one and a half timiss
the ordinary rate of wages.

32. Holidays: (1) Every motor transport worker shall be allowed
in each calendar year a holiday of one whole day on the 26th January,
the 15th August and the 2nd October and five other holdiays, each of
one whole day for such festivals as the Inspector of Labour may, in con-
sultation with the employer and the motor transport workers, specify
in respect of any undertaking.

(2) Every motor transport worker shall be paid wages at the ordi-
nary rate of wages for each of the holidays allowed under sub-rule (1);

Provided that no such worker shall be entitled to any wages for any
of the holidays allowed under sub-rule (1), other than the 26th January,
the 15th August and the 2nd October, unless he has been in the service
under the employer for a total period of thirty days within a continuous
period of ninety days immediately preceding such holiday.

(3) (a) Every employer shall, within thirty days from the date on
which these rules come into force, in the case of an undertaking in
existence on that date and within thirty days from the date of commence-
fient of operation of the undertaking in the case of any new undertaking,
send in duplicate together with a copy of the .notice mentioned in
clause (b) to the Inspector of Labour having jurisdiction over the under-
taking his proposal for the specification of festivals in Form No. VIL

Provided that in the case of any undertaking the Inspector of Labour
may, if he thinks fit, extend the period within which the proposal for the
specification of the festivals should be sent.

(Y The émployer shall, on the day on which he sénds to the Inepector
of Labour, the ;?rogosal mentioned in clause (a), display at a conspicucus
place where, the motor transport workers ordinarily call on duty in such
mantier a8 ¢an be readily seon and read by the motor transporf workers,
a notice in Form No. VIII;

Provided that the employer may consult the moter transport work-
- ers before formulating his proposal mentioned i ¢lause (a).

(¢) Objections or suggestions, if any, to the viproposal of the employer
shall be sent to the Inspector of Labour, having jutisdiction over the
undeﬂ!{knng by the motor transport workers or by the trade unions re-
presenting the motor transport , workers within a period of fifteen days
from the date on which the notice mentioned in clause (b) is displayed
under that clause. . -

(d) The Inspector of Labour shall, after considering the proposal of
the employer and the objections and suggestions, if any, of the motor
transport workers received within the period specified in clause (c) specify
the five festivals for which holidays are to be allowed under sub-tule (1).

18
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(e) The festivals specificd by the Inspector of Labour under
clause (d) shall be communicated to the employer in Form No. IX in
duplicate. The employer shall, within seven days of receipt of the com-
munication exhibit at a conspicuous place where the motor transport
workers ordinarily call on duty a copy thereof in such manner as can
be readily seen and read by the motor transport workers.

4(a) The employer or a majority of the motor transport workers or
any trade union representing a substantial number of motor transport
workers in any undertaking in respect of which festivals have been speci-
fied under sub-rule (1) may, at any time, apply to the Inspector of Labour
for a change in all or any of the festivals so specified.

(b) The application for changing the specified festivals shall be sent
to the Inspector of Labour having jurisdiction over the undertaking 10
Form No. X in duplicate. If such a change in all or any of the festivals
specified is proposed by a majority of the motor transport workers Of
any trade union representing a substantial number of motor transport
workers in any undertaking, a copy of the application shall also be
sent to the employer.

(c) The Frovisions of sub-rule (3) shall, mutatis mutandis apply to
the change of festivals under this sub-rule.

(d) The change made by the Inspector of Labour shall take effect
from the 1st day of the calendar year immediately following the year
in which such change is effected.

(e) Every employer shall maintain a register of holidays allowed under
this ‘rule- in Form No. XI.

(5) Notwithstanding anything contained in sub-rule (1) any motor
transport worker may be required by the employer to work on any holiday
allowed under that sub-rule, if the employer has, not less than twenty four
hours before such holiday;

_(a) served on the worker a notice in writing in Form No. XII re-
quiring him to work as aforesaid; and

.. (b) sent a copy of the said notice to the Inspector of Labour baving
jurisdiction over the area in which the undertaking is situated and dis-
played in the premises of the undertaking.

(6) When a motor transport worker works on any holiday allowed
under sub-rule (1), he shall be entitled to wages at the ordinary rate of
wages for such day and to avail himself of a substituted holiday with
wages on any other -day, within three days immediately preceding or
succeeding the holiday on which he is required to work.

(7) The Government may by notification exempt either permanently
or for any specified period, any undertaking or person or class of persons
from all or any of the provisions of this rule subject to such conditions
as the Government may deem fit.
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Explanation I: For the purpose of the proviso to sub-rule (2), a
weekly or any other holiday or authorised leave availed of by a motor
transport worker shall be included in computing the period of thirty days
specified therein. ,

Explanation II: For the purposes of sub-rules (2) and (6) and

" rule 31, the expression “ordinary rate of wages” means the basic wages

plus such allowances including the cash equivalent of the advantage if
any, accraing through concessional sale to workers of foodgrains and
otﬁ,cr articles, as the worker is for the time being entitled to, but does
not include a bonus.

CHAPTER VI
Miscellaneous

33. Leave with wages: (I) Every employer shall maintain a register
of annual leave with wages, in Form No. XIII upto date.

(2) The register of leave with wages shall be preserved for a period
of three years from the date of the last entry in it and shall be produced
before the Inspector on demand.

34. Leave Book: (1) Every employer shall provide each motor
transport worker with a book in Form No. XIV (hereinafter in this rule
referred to as the leave book’). The leave book shall be the property of
the worker and the employer or his agent shall not demand it except to
make necessary entries and shall not keep it for more than a week at a
time. ;

(2) If a motor transport worker loses his leave book, the employer
shall provide him with another copy on payment of six paise and shall
complete it from his records.

35. R r of workers: Every employer shall maintain a muster
roll of all the workers employed in the undertaking in Form No. XV in
which the overtime hours of work and payment therefore shall be correctly
entered. This muster roll shall at all reasonable hours be available for
inspection. Y 2 T

36. Individual contral book: (1) No employer shall alow operation
of any motor transport vehicle unless each motor transport worker travel-
ling with the vehicle is provided with and maintains individual control
book in Form No. XVI. The book shall be bound with the forms in
duplicate and each form shall be numbered consecutively.

(2) Every motor transport worker travelling with the vehicle shall
make entries daily in the individual control book and forward or hand
over to his employer the original copy of the form on the first working
day after compition of the work to which the form relates.

(3) Every employer shall maintain the original copies of the indivi-
dual control book mentioned in sub-rule (2) in separate files for each
motor transport worker for a period of three years and shall produce it
before the Inspector on demand. ' ' . .
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(4) Every motor transport worker travelling with th i
LR L ) ) ¢ vehicle shall
carry and retain with himself the individual corﬁrol book for atleast six

months from the date of the last entry in i ; : :
on demand by an inspector. ry in it and producg it for inspection

37. Register of compensatory holidays: Every employer shall main-

tain a register of compensatory holidays in Form No. XVII which shall -

be preserved for a period of three years from the date of the |
. . — ‘t
in it and shall be produced before the Inspector on det:and.e ot entry

38. Maintenance of Registers: The regi i

38, ace s gisters, records and notices
gmtalixllcg, or exhibited under the provisions of these rules shall always

available in the undertaking and shall be produced or causcd to be

roduced for i i
Eaving o s:h Lx:;ggf:txon at all reasonable hours by any Inspector of Labour

39. Entry in the Register: In any ‘Regis i n

: : s y gister or record which 8
employer is required to maintain under th i

o 2y q i r. ose rules, the entries relating

40. Exemption from liability to maintain register, records
3 . 3 . » etc’ h
am;:; cgses. Notwithstanding anything contained in’ rules 32(4)(e),’33,
» 35, 36, and 37, if the Chief Inspector is of the opinion that any
:;egxster,.muster roll or individual control, book maintained as part of
routine of any undertaking or return made by the employer of any
leave hook or similar record issued by the employer to the worker con-
m;as in respect of any or all the workers the particulars required for the
:lllla orcement of the Act and these rules, he may By order, in writing direct
th t_su.ch“reglster, muster roll, individual control book, return, leave book
mof anngmberd shall to the corresponding extent be maintained in the
m treated as register, the muster roll, or individual control
» return, leave book or similar record requited to be maitnained
or provided under the aforesaid rules in respect of that undertaking.

41. Payment of wages if the motor transport
_ the worker dies: If a
:lottﬁotwa transpt%rt ;Jorker dies while in service or during the period of leave
ment i gles di ef alance of his wages if any, for the period of his employ-
mer t1;]1c udmg for the period of leave availed and not availed of by him
o other dues if any shall be paid to his nominee within rone week from
date of receipt of his claim by the employer.

(2) For the purpose of sub-rule (1) each rker
shall submit a nominatiop in Form No. )XVIi:[ dﬁ'ﬁ,‘cﬁi@"ﬁ nhi:aoand
:ht?my two dventnessest.h The kno:xa.ix’mtion shall remain in force unless

ee predeceases the worker, il it i ' i
ominee predect r, or until it is cancelled or revised by

(3) Notwithstanding anything contained in sub-rule (1), if no person
has been nominated by the deceased motor transport w(()rl)(’ﬂ -referE:d to
in that sub-rule for recgiving payment of the wages or other dues referred
to therein, such wages or dues shall be paid to the legal heir or heirs of
the deceased motor transport worker. The employer may, before making
such payment, insist upon the production of-— ' 4
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(i) a certificate issued by a Tahsidar, if the amount to be paid
does not exceed one thousand rupees.

(i) a succession certificate, if such amount exceeds one thousand
rupees.

42. Appeslss (1) The employer may appeal to the Chief Inspector
against any order of an Inspector and to the State Government or such
authority as the State Government may appoint in this behalf against any
order of the Chief Inspector, within thirty days from the date of receipt

by him of the order appealed against.

(2) The appeal shall be in the form of a memorandum and shall
set forth concisely the grounds of objection to the order. The: appeal
shall be accompanied by a certificate copy of the order appealed against.

43. Returns: The employer of every undertaking shali. furnish to
the Inspector of Labour or other Officer appointed by State Government
an annual return in duplicate in Form No. XIX by the first day of
February of the year immediately succeeding to that to which it relates.

44. Language of registers, records, etc: Al registers, records and
noticcs required to be maintained, exhibited or furnished under these
rules shall 'be either in Tamil or in English.

45. Service Certificates Every worker shall be entitled to a service
certificate at the time of leaving the service, dismissel or discharge.




(See sub-rule (2) of rule 4 sub-rule (1) of rule 8 and sub-rule (1) of rule 11 of the
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APPENDIX
ForM No. 1

Mudru Motor Transport Workers® Rules, 1965)

1.

Aoplication for the registration of a motor transport undertaking under

sub-secction (2) of section 3 of the Mortor Transport Workers® Act, 1961

(Central Act 27 of 1961).

Name of motor transport undertaking

(1) Fuall address of the Head quarters of

the undertaking

(i) Pull address/addresses of each of the

2,

3.

Units of the uandertaking

Full address to which communications
relatiog to the motor transport under-
taking iacluding {its various units
should be sent

Nature of motor transport service o.g.
passenger service, freight service

Details of routes

LR Y Y TR Ry Yy PP PR T TR RY R

From To

Distance

Total No. of Total mile-
trips per day age per day

No. of vehicles in

the route
Passenger Freight

6.

7

Total number of motor transport
vehicles on the last date of the pro-
ceding year (with particulars of registr-
ation number of the vehicles)

Maximum number of motor transport
workers employed on any day during
the preceding year.

Full name of the loyer and his
residential address s

Full name and residentlal address of
other partners if the motor transport
undertaking is a firm within the mean-
ing of the Indian Partoership Act 1932
{Central Act IX of 1932) or other direc-
tors in the case of a company within
the meaning of the Companies Act,
1956 (Central Act I of 1956).

------------- AR LI Y PR RN TP PO PR YTITYY A

M L D T LT

XTI TRT LA

9.

Amount of fee Rs.

(Rupees

) paid in Treasury

(vide Challan No.

enclosed)
Signature of employet
Date :

This form should be completed in iak in block letters or typed
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: ForM No. 11
(See rule § of the Madras Motor Transport Workers® Rules, 1965)

certificate of registration tssued by under sub-section '3) of section 3 of the
Mor:r.") %a:l;port%’orker{v" ,fcr, 1961 (Central Act 27 of 1961).

Registration No. Fee Rs.
Serial No.

Certificate of registration is hereby granted to (name of the employer) to operate motor
transport services known as at

employing not more than ]

persons on any one day during the year subject to the provisions of the Motor Transport
Workers’ Act, 1961 (Central Act 27 of 1961), and the rules made thereunder.

The Certificate of registration hereby issued shall remain in force till the 3lst day
of December 19

The . 19 Chief Inspector

Amount of fees
paid

Signature of the Chief
Inspector

Date of reoewa) Date of expiry

ForM No. 111
(See rules 9 and 10 of the Madras Motor Traasport Workers’ Rules, 19¢5)
(Application for transfer of the Certificate of Registration)

1. Name of the Motor
Undertaking.

2. Full Postal address and situation cf
the Motor Transport undertaking
iqelgglns its various Units.

3. Registeation certificate No.

4. Nams of the mm in whose name the

z‘&%‘“’ of ' registration has been

Transport

(1) the name and address of the person

to whom the regis; tificate
is to be trans;:'m:lr.a ton certl

(2) the reasons in brief for the propo-
od transfer (g in the c:se P:f
death or insolvency of an employer)
the date of death or insolvency may
be mentioned)

6. Whether the transfer of the permit
under the Motor Vehicles Agte has
been ordered by the Regiopal State
Transport Authority concerned.

7. Amount of fee of Rs.

a4t

(Rupees
- ) paid in treasury (vide Chalan
No . dated )
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Tagree that T will accept all labilities of the transferer in respect of labour.
Signature of the Transfere.

l“ml.aog'ree that tho rezlstrauon certificate No, dated may be transferred in the

Date; Signature of the transferor.

ForM No. IV

(See clause (b) of sub-rule (8) of rule 16 of the Madras Motor Transport Workers Rules,
1965, Record of Lime washing painting of canteen provided under section 8 of the Motor
Transport Workers Act, 1961) (Central Act 27 of 1961)

O R LA
: g%ié ggz aﬂg g
: £2 : T :
- A
§ ‘ -?E_g g%g 83, §3
g L 25853
Day Month Year
L . I T < B ORI

SIGNATURE OF EMPLOYER.

Foru No. V

See sub-rule (1) of rule 27 and sub-rule (1) of rule 28 of the Madras Motor Transport
Wokers' Rules, 1965)

Notice of perlods of work for Motar Transport Workers displayed under section 18 of the
Motar Transport Workers Act, 1961 (Central Act 27 of 1961)

Name of undertaking _ . Place:
8 g ¢ s g
s - - 3
I N B N R
g s ‘s 53 s e
0 L ;- 1
= = 2 2
1) v} ® () () ® m
1. Drivers and
Conductors
2 Lioe checking
staff
3. Station and
other staff
Date on which the notice

is displayed. Signature of employer
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Form No. VI .
(See sub-rule (2) of rule 30 of tho Madras Motor Transport Workers Rules, ,1965)
Certificate of fitness granted unier section 23 of the Motor Transport Workers Act, 1961

(Central Act 27 of 1961)
1. Serial No. Serial No.
Date Date
2. Name I certify that 1 have personally mminod
3. Father’s name (name) son of o
4. Residence residing at
who is desirous of being employed in a
motor transport untr and that his
age, as nearly as can ined from my
, examination is
5. Date of birth years, and that he is fit for employment in a
' 1f available, and/ motor transport underwaking asan mleuont.
~ orcertified age
. 6. Physical fitness His descriptive maTks a%e...ccoererserrevsererssrone
1. DﬂcﬁbuVﬁ m‘“h o ' ‘-u..‘,.g:uou_o.uo-un0'.ulp‘uc}uquou'uno’-n‘n‘nu‘ufl.‘.uko
8. Rmon fol’ LETL LT TT Y TR YT AT PR SRR T PY TS PR TLSTTRNVITT) sersssseressates
(l) Refml of Wl‘ﬂﬂc‘“ “ LT Y T LT R T """nuuun‘-u.-ﬂno-’-,.'fo!-ul-nu.!-
(2) mh wn mom 00090 cs gan « G8004G I ABBLEARSSIREREID PRBIIVEIESINONRREIINS
Thumb impression : ) Thumb impression ‘
Initials of Certifying Surgeon Certifying Surgeon

Note:" Bxact detalls of cause of physical disability should be clearly stated.

Foam No. VII

(See ‘clause (a) of sub-rule (3) of rule 32 of the ,Madras Motor Transport workors
Rules, 196S. '

tivals for which holidays are allowed under sub-section (1)

°,~l:;a’:l:l 7 Jﬁ'ﬁﬁfﬁ"ﬁ%}aﬂ l;'{rkarx Act, 1961 (Central Act 27 of 1961)

From

""-i-.w

(Name and address of the employer)
To
(Designation and address of the Inspector of Labour having jurisdiction ovei
the are in which the motor transport undertaking is situateq)
I propose that the following festivals may be spocnﬂed under rule 32 ar
the Madras Motor Lranspors. Wonm. Rules, 1965 in mpoc: of .... (a)

.t YT TTYYY uunbnuu. oo (b’ 988 :01 000 urgansnngescsanntte 200 000000 RO IR0

Serial aumber Ducription of festivals .

Foaooy

Wwdh W N e

I 3

2. The total aumber of employess in the abava motor.teanspost. undertaking,, -
16
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3. A notice Ia Form No. VIII has been exhibited in the above under taking on

th‘..l'.tc-- P Y% Ges . 000 - 006.0s U 1P e B8e.., s gs 88 sae BBl u0 000000 0 3 e Sa888 ., 0080000008
A copy of the notice aforesaid is enclosed.

4, The names of the trade unions which claim to represent the employees are.
. To my knowledge there 1s no trade yaion representing the employees (c).

Yours faithfully,
Signature of the employei'.

Note: (a) Here enter the name of the motor transport undertaklng.
(b) Here eater the full address of the motor transport undertaking.
(¢) Delste portion not applicable to the motor transports undertaking.

This form shall be completed ia ink in block letters or typed.

Forum No VIII

(Seo clawse (b) of sub-rule (3) of rule 320f the Madras Motar Transport Workers'
Rules, 1965). .

Notios specifying the pariod within which objections or suggestions should be senst wgainst
the specifications of festival holidays under " sub-section (’l ) of section 27 of the Motor
Transport Workers' dct, 1961 (Central Adct 27 of 1961). < c

I bave proposed to the (a) P
that the following o
¢ festivals mzntioned in column (2) of the statement below may be specified
“festivals mentioned In columa (3) of (hs statement below may be. specified jeu 0
fmiv.|s|.|3e2ady ?ec‘;?eg audM lg:::lgned in colunn k(2) .therelot’
ander rule 32 of the Madcas ransport Workeis® Rules, 1965
motor transport udaertaking. . in respest of MI

STATEMENT
Dmript‘:ox} of f_egl:?m
roposed for specification
Sezial Number Description otthefeulval/, o lieu of that /&f:‘. Wen:
~ tioned in column () .
n , @ ‘ 0]
| 1
2
3
4.
S

2. Aoy employes of this motor transport undertaking or trade unions representing
the employees of this motor transpart undertaking may :'ﬁnd to the ahove“:lenthﬂed
laspecior of Labour as or suggesiions, if any, to the proposal mentioned above.

3. The objections or suggestions should reach the above mentioned Inspector of
Labour withia a period o: fificen days f d
the premises of the motor uu;::or:mdroorﬂl:?:z.m 00 Which this gotlcs 1y displayed h
Date on which the notice is exhibited, Signature of the employer.

Note: (a) Here enter the designation mad address of the laspector of Labour having
Jurisdiction over the urea in which the motor transport undertaking is situatod.

*Delete which ever is not applicable. .
This Fosm shall be completed in dnlsia blook lettecsortyped. . ... .. . ... .

‘sitb-sertion (1) of section 27 of the
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Form No. IX

(See clause (¢) of éub-rule (3) and clsuse (d) of sub-rule (4) of rule 32 of ‘the Madras
Motor Transport workers Rules, 1965,

ifying or changing the fest'val holidays under
Proceedings of Ih® Inspeclar?'Lae&g;osrp%gsps;ﬂ Workger.t Act, 1961 (Centrdl Act 21

of 1961).

. . . : ich
I specify the festivals mentioned in column (2) of the statement below_ for wh
pee festival/s mentioned ia column (3) of the statement beiow, in Tieu of

ho‘lda o SR T T TR Y LTI Y PRI T LRI 046 LRTSEIEAAIREN e ORItRIiace
‘the Testival/s mentioned

vovrer..in coloma (2) thereof which Was/weré specified for the motor

t indertaking tn proceedings No. dated the for
v:;?csﬁngli‘g;yesmkm“ npr lha?l be gnnteg every year to tthe employees(zt)l the motor
) a

transport undertaking, namely

STATEMENT
o A Description of festival/s specified
Serial number Description of festival/s  in lieu of that those mentioned in
] columa (2) :
4)) @ &)}

L
2.
4.
s.
Date Signature of the Iu:pecgor of labour,

: designation of the Inspector of Labour having jurlsdiction over
ot R a'area in which the motor iransport underiaking is siuated. - s

) !-lm anter the name of the motor transport undertaking.
* (o) Hore'siiter it the full address of the motor transport undertakiog.

KT

dedd

pel.eié v)hlchgvgr is oot applicable. v
This From shall be completed in ink in block letters or typed.
o r

Foru No. X
(See clause (b) of sub-rule (4) of rule 32 of the Madras Motor Transport Workers
es, 1965 o . . . ) "

RN
Lol

B e tival hol .g,mem#un'huub-nérlm?i)ﬁfbf mnon n
Applica ""’:,}"’,’,,f"&'},’,f,",‘{-:':,’.;‘;,,}'“W,?g'frﬁ’.w. 1961 (Centeal Act 27 of 1961).

To

. [») 'l i d ddrmwof the Inspector of Labour haviag Jurisdiction over
sh::r'&lltnosl:l:h :uo motar transport undertaking is situated), . .
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Sir,
Reference :~Your proceedings No. Dated

I the employer of the motor transport undertaking pamely
we, the employces in the motor transport undertaking namely

lﬁ ;‘l’:& ae:{:;ag r::l‘yl:c trade union reprefenting a substantial aumber of employees in the
at @ +

at @ +
propose that the festival/festivals mentioned in columa (3) of the statement be
:g:cnﬂ:d under rule 32 of the Madras Motor Traasport wo?kers.l.(:l::le&s?‘im% of
a ::: motor transport un sertakiog @ -+ in lieu of the festivals/festivals
mentioned in columa (2) which was/were specified-in the proceedings cited.

STATEMENT
Description of festival/ Description of festival]
Serial Number festivals specified fegvul: pr:posed for specifi-
cation in lieu of that/those
meationed ia column (2)
o @ ) ®

1.
3.
3.
4
s.

2. The total number of employees in the above motor transport undertaking is.

3. A notice in Form No. VIl has beea exhibit
undertaking on the A copy of the notice nl"‘om:r‘ll li:nelt:‘c!leo:el:z" motor transport

@ A copy of the application has been seat to the eapl f mentioned
motor traasport undertaking b . orod post o e o
whlch tha mport undert ng by pre-paid registered post on the same date On

@@¢. Tho names of the trade unions which claim to re '
' resent
there is 00 trade union represeating m,ﬁ;‘,&"’”’“ are

Dete ‘ _ A Yours faithfully,

@ Signature of the employer.
Signature of the employess.
Si nl_rmro of the Secretary of
. th: rade Uniop represent-
ing & subs:antial number of
employees.

Notes (1) This Form shall be flled in ink in block m&.m,&«. sy o
, .. (2). Against reforence, the number and date of the Proceedings in which the

fmivgh were specified shall be given. .
(3) + Heré énterthe full name of ntotor tradsport undertaking.
(4) + Here eater the full address of the motor transport undestaking.

(5) @@ Delete the ,
" undectaking.. portion which is not spplicable to tho motor transport

(6) @ Delots whichever is not applicable. -
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Fonu Ne. XI' .
clause (¢) of sud-rule (4) of rule 32 of the Madras Motor Transport Workers

(S“Rnlel. 1965).

tional and Festival Holidays allowed under sub-section (I) of section 27 of
Register ofl‘\’f': Motor Transpors Workers Act, 1961 (Central Act, 27 of 1961).

ket Number or Days, dates and months of the
Serlal Number and e e Reme yeyar' on which National and

Dame ther’s Nam
of the employee fa ners ° Festival Holidays are allowed
under rule 32 of the Madras
Motor Transport Workers
y o'y @
55; ) 0] @)

To be mntog asfollows:

*H* for holidays allowed

W/D for work on double wages

W/H for work with substituted holiday
NJE {if not eligible for the wages

Foru No. XII, 5
(“l aliun of sub-rule (5) of rule 32 of the Madras Motor Traowpert Workers
A b‘ﬂﬁ“’) ' :

. i Ferm iy he employes to work on a holiday allowed
m%”““ requiring ¢ u'gfion 27 of the Motar Transport

Yosction () 1" (Central Act 27 of 1961)

Under sub~rule () of rule 32 of the Madras Motor Transport Workers %gliul;
ch

1965, the following employee i3 hereby required to WOTK O ivereriiessesenseenesrersnenee
is » holiday allowed under rule 32 of the said rules. . )

He shall bo entitled to Wages at tho ordinary rate of wages for such day and to
avafl himself of a substituted ho':i'day with wages under- sub-rule (6) of nlfo 320f

the said

Dated ““lllnun"""'l“"l'ht¢u-""’-.‘""‘h‘"""."” """ "‘""“"‘d.y of 19 .

To . \
Sti (bere entor the name of the employee)

Copy to the Inspector of Labour,
Signature of smployer.

17
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Form No. XIH
> (See sub-rule (1)of rule 33 of the Madras Motor Transport Workers Rules, 1965). .

Reﬂ.m'r of annual leave with wages
. Workers Act, Ig

S. No.

Name of the Undertaking..........cceer..r...

. Address..,,.....

ranted under section 27 of the Momr 1‘raluport
61 (Central Act 27 of 1961) - e

AR

Adults/Adolescents

....Name of the Motor Transport

WOTKOL.........00cvnineerinrasnncsnuennistineninnsensn

Father’s NGme.......c.ccocrrncrreserasossnstossraene

.........

Date of entry into

v

(%7 a; [+ TOO .‘.
Date of discharge............coe0ieeee trerarseneecase
Date and account of payment made in heu
. of leavedvue...... crerernenaes ereeneansarserinennennias
]
Leave to 8

l credit ! g'g

: il |44

P2 o 28 o

AR YNNI g & .E;,

“lells z. 2183

K] E . |e '§ Pl g i: %

: -] .
HHHEIRHIRLH IR HD
SIE1EIB S (€5 alalElel ¥ sz 58]

ML AN T I T AL
SHHEER BB
Blalgis|d |e5|3|2|5 8!7 843"
1818112 |EE8|3|%|¢8 5 g | &

i3 ||z & -§ =3 .g Z 3|§ ot
1.2 34 5 6 78 9101 12 13 14

LABOUR LAWS AND ADMINISTRATION

Form No. X;V
(See sub-rule (1) of rule 34 of the Madras Motor Tarnsport Workers Rules, 1965.)

ing the particulars of leave granted under section 27 of the Motor
Leave book Sh;r'::fpon eleorker: Act, 1961, (Central Act 27 of 1961)

Serial No. Adults/Adolescents
’ Name of the Motor
g::ine:&{:it:: Transport Worker :
Address

Date of entry into
service.

Date of discharge
Date of amount of

ayment made in
fmu of leave due. .

Leave to ﬁ '§
credit } E
N A N L
s . d 52 |23
3igl8|2 * =6 |E2] =
11 R THARH R
HHEF RHAHINEEE
G IBIBIE |2dinialg|e|Eles (58] *
AL I I LIS
B13|85/2 995|885 |2|25% ¢
*§§.8§§h§-§fa_§gggsgg"a
« " 318 3 5 8
LIEEIHE R HHEEHHERE
1.2 3 4 5 6 7 8 9 10 1t 12 13 14,

Note: The leave book shall be made out for each worker on thick bound sheets.
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Name of employer.

Fomu No. XV.
(Soc rule 35 of the Madras Motor Transport Workers Rules, 1965).

Name of Establishment.

Muster Roll for the moath of..........

Address :

MADRAS LABOUR GAZETTE

syipusy

*ysuow
ays Supamp
Payiom suigtasmno
Jo gunxg

. ’ S [}
*UOISSDII0 YOOI
uo awi14940 yons

Jo juanxs puv auop
§] Y40M aw)i4d40

yorym uo sAoq

“yruows a1 Supanp
payIom sinoy
Jo soqunu (0101

-
-
.

o
.
-

Hours worked on

‘PasDId yi0M
Yorym 10 g

oy
oy

‘paoue
W03 yioMm
Yorym 1o aayy

Periods of work.

‘024488 osuy
duyus fo npq

Y1119 fo avp
10 a8y

(uosvudysap)
Yeom fo aumoy

xog

oy ¢
w0 e itoog”

‘d8yI0M fo awmypy -

N IS

(14) (1%)

a3

a2

an .

® (10)

M ®

®

2 3 @ O

)

MNo.xvi

(Sce sub—rale (1) of rule 36 of the Madras Motor Transport Workers Rules, 1965.)
Individial contro} bogk maintained under clause (n) of sub-section (2) of scction 40 of the Motor Transport Workers Act, 1961.

(Central Act 27 of 1961).
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.19

Nams of tho Motor Transport Worker

dalidntin

ersaposeas

Week from Sonday...

5%

poysom sy
2340 YOIYM aopun
SIOUDISUNIILD

40M PUIR4IA0
Jo yadusy

1534 fo poasosu]

(11 ~01+6)
syjsom Jo Sinoly

saymupu ¢ uvyl

£59) fo SpOUIULY
1D UDPUILIL

b 40 SPOlId

‘yiom _Kioppregns
u quads sl

m:(e;ufn)mny

‘€ ona up 0}
poadafas siom 40
sy anyf Jo uop

~dnvaatuy o poridd

poos
uo SOM FIONTA
usys popadd

apacpoasdy

) )
¥, M:"p’

Aynp
| dn Bqyes Jo -

(eay) yemy
40 (q) mp %O

noq

18.

14.

12, 13.

i1

10.

Sunday
Monday

Tuoesday

Wednesday

Friday

Saturday.

Noze :—A new working week begins at midnight on Saturday particulars of hours of work and rest

ded in the form for the previous week and thouss on Sunday

for the following week.

. oun Saturday whould be inclu
should be included in the form

100t

Date and Signature of the Motor Transport Worker.



1002 . MADRAS LABOUR. GAZERTE ...;

Form No. XVII
(See rule 37 of the Madras Motor Transport Workers Rules, 1965)

Register of Compensatory Holidays maintained under clouse (h) of .mjb-ncuon; {Dof
section 40 of the Motor Transport Workers Act, 1961 (Central Act 27 of 1961)

Weekly rest day lost | Date of compen-
due to the exempting | satory holidays
orderin - given i+ -

l i
i
1
i

'

Rnulx_n_

S. No. intho. nqmet of workers.
No. and date of exempting order
Lost rest days carried to ths next yeer.

July to Sepmnber
October to December
" January %o March

July to September

January to March

Name
April to Juve
Aprii to0-June

Serial No.

[
~
w
o
W
-3

7 8 9 10 1 12 13 14 + 1S o

Form No. XVUI o
(See sub-rule (2) of rule 41 of the Madras Motor Traasport Worksrs Rules, 1965).

mination for payment of wages due to a deceased worker prescribed un ‘r .
:’l:::'c‘;{l;':f sub-saction (2) of section 40 of the Motor Transport Werkers Aet, :l%l

(Central Act 27 of 1961) v
1 hereby oertify that hi Jhe ovent of my death thé balance of my pay, if aoy due and
to..nu--.-u-nuqu.nlunn-uuoon...n‘nun-nnnnnnn-uu"n LYY TPy
W““‘"““""“b"" 0 18 Y.+ cevvrvrevummsesersesenessenoessrmmessossonneeen e
OO > = 1 O A
Signature of motor transport workaer-
Witnesess
Q) ‘. - ’ P ‘ Ao

@ D
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Form No, XIX L
(See rule 43 of the Madras Motor Transport Workers Rules, 1965)

Annual return prescribed under clause (n) of sub-section (2) of section 40 of the Moior
Transport Workers Act, 1961 (Central Act 27 of 1961)

1. Name of the Motor Transport Undertaking
' _ Year ending 31st Decsmber 19
2. Postal address

*Average number of workers I Adult"s';-‘ .

employed daily §  Adolescents :
4. Normal hours worked per day 1 Adultss. .

$  Adolescents: .
S. What rest intervals were given ? } Adults :
I S AT LT Adolescents :

6. The number of workers exempted } 13

from the provisions of sections 19
7. Leave with wages.

(i) No. of workers who are Adults :

entitled to annual leave with Adolescents :
wages during the calendar
year to which this return

relate :

A L SV O

(i No. of workers who were Adults :
graoted leave during Adolescents :
year:

(iii) No. of workers discharged Adults :
or dismissed from service Adolescents :
during the year :

(iv) No. of discharged workers Adults: "

[P

paid wages in lieu of leave. Adolescents :

(v} Total amount of wages paid
in lieu of leave.

* The average daily number should be calculated by dividing the a te n
of attendances on working days by the number of working da:?a duﬂaﬂtﬁ ym“f‘bl’;
ncokoning attendances, attendances by temporary as well as permanent employees should
be counted.  Attendances on separate shifts should be counted separately. Day on which
the undertaking was not operating, for whatever cause, should be treated as working days.

8. Compensatory holidays :

() No. of workers exempted Adults : :
from section 19: } Adolescents ;

(1) No, of workers who received
holidays in the

(a) Same month.
(b) Following month.
(c) Third month,
9. Caateens
(Number of canteens and situations).
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10. Medical Facilities

(i) No. of dispensarics and situations.

(ii) No. of Doctors.
(fif) No. of Nurses.
11, Rest Rooms
(i) Number of Rest Rooms
(ii) Details of accommodation

furniture and other
provided. equipment

(iil) Approximate avera
attendance of workg:awb

N}

../' '/
‘ Qrygpaet? ,'A/

S

Printed at Super Power Pross, Madras - 1,

Signature of employer.
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through the intervention of conciliation and a Judicatmn maehx~ .
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relatlons in the State, up-to- ate information relating to labour legislation,
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index numbers for working class, industrial disputt?Sa absen-
teeism, trade unions, cases under labour laws, ghmpsqs of
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West Behgal Labour Gazette.

.. Monthly publication of the Department of Labour, Goyem-'
ment of West Bengal: R 't
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both Central and State; Important decisions of the Supreme
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